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ANNO Dowmint 2025 Nru. V. ANNo Domint 2025 No. V
Proklama Proclamation
MILL-AGENT PRESIDENT BY THE ACTING PRESIDENT
(L.S.) TA’ MALTA (L.S.) OFMALTA

(Iff.) HELENA DALLI
Agent President

BILLI huwa pprovdut bl-artikolu 49 tal-Kostituzzjoni
ta’ Malta illi kull meta d-detentur tal-kariga ta’ President
tkun assenti minn Malta 1-funzjonijiet moghtija lilha bl-
imsemmija Kostituzzjoni ghandhom jigu moqdija minn dik
il-persuna li 1-Prim Ministru, wara konsultazzjoni mal-Kap

tal-Oppozizzjoni, jista’ jahtar;

U BILLI I-President hija assenti minn Malta;

U BILLI fid-29 ta’ Ottubru, 2025, il-Prim Ministru
hatarni Agent President ghal matul iz-zmien li fih il-President

tkun assenti minn Malta;

U BILLI jiena hadt u ffirmajt kif imiss il-gurament
tal-kariga kif preskritt bl-artikolu 50 tal-imsemmija

Kostituzzjoni;

ISSA, GHALHEKK, JIENA, HELENA DALLI,
qieghda hawnhekk navza u nipproklama li assumejt illum
skont I-imsemmija Kostituzzjoni I-funzjonijiet ta’ President

ta’ Malta.

Maghmula fil-Palazz, il-Belt Valletta, illum id-29 ta’
Ottubru, 2025.

B’ Awtorita,

(Iff.) ROBERT ABELA

Prim Ministru

(Sd) HELENA DALLI
Acting President

WHEREAS it is provided by section 49 of the
Constitution of Malta that whenever the holder of the office of
President is absent from Malta the functions conferred upon
her by the said Constitution shall be performed by such person
as the Prime Minister, after consultation with the Leader of

the Opposition, may appoint;

AND WHEREAS the President is absent from Malta;

AND WHEREAS on the 29th day of October, 2025, the
Prime Minister appointed me Acting President for such time

as the President is absent from Malta;

AND WHEREAS 1 have duly taken and subscribed
the oath of office as prescribed by section 50 of the said

Constitution;

NOW, THEREFORE, I, HELENA DALLI, do hereby
notify and proclaim that I have this day under the said

Constitution assumed the functions of President of Malta.

Made at the Palace, Valletta, this 29th day of October,

2025.

By Authority,

(Sd) ROBERT ABELA

Prime Minister
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NOTIFIKAZZJONWIET TAL-GVERN

Nru. 1720
HATRA TA’ AGENT AVUKAT TAL-ISTAT

BIS-SETGHAT moghtija bl-Artikolu 91A(1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President
ta’ Malta, fuq il-parir tal-Prim Ministru, approvat il-hatra
bhala Agent Avukat tal-Istat ta’ Dott. Andria Buhagiar,
Deputat Avukat tal-Istat, b’sehh mit-3 ta’ Novembru, 2025
sal-5 ta’ Novembru, 2025.

11-31 ta’ Ottubru, 2025
Nru. 1721

HATRA TA’ AGENT
AVUKAT GENERALI

BIS-SAHHA tas-setghat moghtija bl-Artikolu 91 (1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President ta’
Malta, fuq il-parir tal-Prim Ministru, approvat il-hatra bhala
Agent Avukat Generali ta’ Dott. Abigail Caruana Vella, Avukat
Anzjan, bejn is-27 u 1-31 ta’ Ottubru, 2025.

11-31 ta’ Ottubru, 2025
Nru. 1722

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi I-Abbozz
ta’ Ligi li gej huwa ppubblikat fis-Suppliment li jinsab ma’
din il-Gazzetta:

Abbozz ta’ Ligi Nru 156 imsejjah 1-Att tal-2025 dwar
1-Uffiecju ghall-Analizi tal-Kreditu.

11-31 ta’ Ottubru 2025
Nru. 1723

MINISTERU GHALL-AMBJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Hatra tal-Kumitat ghat-Tmexxija tal-Gnien
Botaniku Nazzjonali

NGHARRFU ghall-informazzjoni ta’ kulhadd illi
I-Ministru ghall-Ambjent, I-Energija u l-Indafa Pubblika
approvat il-hatra tal-persuni li gejjin sabiex iservu fuq il-
Kumitat ghat-Tmexxija tal-Gnien Botaniku Nazzjonali ghal
perjodu ta’ tliet (3) snin b’sehh mill-20 ta’ Settembru, 2025.

GOVERNMENT NOTICES

No. 1720
APPOINTMENT OF ACTING STATE ADVOCATE

IN exercise of the powers conferred by Article 91A(1)
and by Article 124 (5) (a) of the Constitution of Malta, the
President of Malta, acting on the advice of the Prime Minister,
has approved the appointment as Acting State Advocate, of
Dr Andria Buhagiar, Deputy State Advocate, with effect from
3rd November, 2025 to 5th November, 2025.

31st October, 2025
No. 1721

APPOINTMENT OF ACTING
ATTORNEY GENERAL

IN exercise of the powers conferred by Article 91 (1)
and by Article 124 (5) (a) of the Constitution of Malta, the
President of Malta, acting on the advice of the Prime Minister,
has approved the appointment as Acting Attorney General of
Dr Abigail Caruana Vella, Senior Lawyer, between the 27th
and the 31st October, 2025.

31st October, 2025
No. 1722

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following
Bill is published in the Supplement to this Gazette:

Bill No. 156 entitled the Credit Review Office Act,
2025.

31st October 2025
No. 1723

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Appointment of the National Botanic Garden
Steering Committee

IT is notified for general information that the Minister for
the Environment, Energy, and Public Cleanliness has approved
the appointment of the following persons to serve on the
National Botanic Garden Steering Committee for a period
of three (3) years with effect from the 20th September, 2025.
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Chairperson
L-Amb. Ray Azzopardi

Deputat Chairperson
Is-Sur Joseph F. Caruana

Membri

Is-Sur Karl Attard

Is-Sa Suzanne Brincat Dimech
11-Prof. Louis F. Cassar

Is-Sur Herman Galea

Is-Sur Darrin Stevens

Segretarju
Is-Sur Jurgen Agius

1t-22 ta’ Ottubru, 2025
Nru. 1724
EKONOMIJA CIRKULARI MALTA
Hatra ta’ Bord Konsultattiv

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, bis-
sahha tas-setghat moghtija lilha taht Regolament 10 tal-
Ordni li jwaqqaf Ekonomija Cirkulari Malta (L.S. 595.28),
il-Ministru ghall-Ambjent, 1-Energija, u 1-Indafa Pubblika,
approvat il-hatra tal-persuni li gejjin sabiex iservu fuq il-
Bord Konsultattiv 1i jassisti lill-Kap Uffi¢cjal Ezekuttiv
fil-qadi ta’ dmirijietu. Dawn il-hatriet huma effettivi ghal
perjodu ta’ tliet (3) snin mit-13 ta’ Settembru, 2025.

Membri

Is-Sa Krista Caruana Falzon
Is-Sur Michael Cohen
Is-Sur Ian Farrugia

Is-Sur Mario Fava

1t-23 ta’ Ottubru, 2025
Nru. 1725

KORPORAZZJONI GHAR-RIGENERAZZJONI
TAL-PORT IL-KBIR PLC

I1-Bord tad-Diretturi

NGHARRFU b’din illi 1-Bord tad-Diretturi tal-
Korporazzjoni ghar-Rigenerazzjoni tal-Port il-Kbir plc
inhatar kif jidher hawn taht b’sehh mit-12 ta’ Settembru,
2025, ghal perjodu ta’ sena (1).

Chairperson
L-Ing. Ryan Fava

Chairperson
Amb. Ray Azzopardi

Deputy Chairperson
Mr Joseph F. Caruana

Members

Mr Karl Attard

Ms Suzanne Brincat Dimech
Prof. Louis F. Cassar

Mr Herman Galea

Mr Darrin Stevens

Secretary
Mr Jurgen Agius

22nd October, 2025
No. 1724
CIRCULAR ECONOMY MALTA
Appointment of Advisory Board

IT is notified for general information that, in the exercise
of the powers conferred by Regulation 10 of the Circular
Economy Malta (Establishment) Order (S.L. 595.28), the
Minister for the Environment, Energy, and Public Cleanliness
has approved the appointment of the following persons to
serve on the Advisory Board assisting the Chief Executive
Officer in the discharge of his duties. These appointments
are effective for a period of three (3) years from the 13th of
September, 2025.

Members

Ms Krista Caruana Falzon
Mr Michael Cohen

Mr lan Farrugia

Mr Mario Fava

23rd October, 2025
No. 1725

GRAND HARBOUR REGENERATION
CORPORATION PLC

Board of Directors

IT is hereby notified that the Grand Harbour Regeneration
Corporation plc Board of Directors has been appointed as
shown below with effect from 12th September, 2025, for a
period of one (1) year.

Chairperson
Ing. Ryan Fava
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Diretturi

Is-Sa Marisa Ciappara
Is-Sa Catherine Fenech
Is-Sur Anthony Caruana
Is-Sur Ivan Scicluna
Dott. Joanne Farrugia
Dott. Charles Mangion
Is-Sur Noel Theuma
Is-Sur Mario Coleiro
Is-Sur Alex Chetcuti

Segretarja
Dott. Alessia Psaila

1t-22 ta’ Ottubru, 2025
Nru. 1726

ATT DWAR IS-SIGURTA SOCJALI
(KAP. 318)

Nomina ta’ Lista ta’ Tobba

BIS-SAHHA tal-poteri moghtija lilu bl-artikolu 106 tal-Att
dwar is-Sigurta’ So¢jali (Kap. 318), il-Ministru ghall-Politika
Socjali u d-Drittijiet tat-Tfal ghogbu jahtar it-tobba li jidhru
hawn taht biex ikunu membri tal-Lista ta’ Tobba ghall-finijiet
specifikati tal-imsemmi Att.

Dott. Andrei Agius Anastasi, MD

Dott. Maria Concetta Ali, MD, Dip. Women’s Health (Irish
College of General Practitioners), PG, Dip. Ger.

Dott. Nazzareno Azzoprdi, MD, DA, FFARCS, Dip. Rel.
Stud.

Dott. Doreen Cassar, Dip. PC and GP (Ulster), Dip. WH
(ICGP), MD, MMCFD

Dott. Victor Ceci, MD, MMCFD

Dott. Amy Chircop, MD (Melit.)

Dott. Keith Debono, MD

Dott. James Farrugia, MD, MRCP

Dott. Victoria Farrugia Sant’ Angelo, MD

Dott. Taygeta Firman, MD

Dott. Robert Galea, MD

Dott. Marco Grech, MD, FRCP (Edin.), MRCP.(UK),
MRCPS. (Glas.), MRC GP (INT), FMCFD, MSc (Ulster),
Spec. Cert. (Geriatric Medicine), Cert. Diab. (IC GP), ECEPC

Dott. Anthony Livori, MD, Dip. Fam. Prac. (MCFD)

Dott. Alexander Magri, MD, USMLE, MMCFD

Dott. Caroline Magri, MD

Dott. Joseph G. Pace, MD, LRCP (Lond.), MRCS (Eng.)

Dott. Odette Pace, MD, MMCFD, Cert. Diab. (IC GP)

Dott. Sascha Reiff, MD, MSc (Public Health)

Is-Sur Carmel Sciberras, MD, FRCS (Glas.)

Dott. Bernardette Spiteri, MD, MRCP CH (UK), MSc.
(Lond.)

Dott. Charles Spiteri, MD

Directors

Ms Marisa Ciappara
Ms Catherine Fenech
Mr Anthony Caruana
Mr Ivan Scicluna

Dr Joanne Farrugia
Dr Charles Mangion
Mr Noel Theuma

Mr Mario Coleiro
Mr Alex Chetcuti

Secretary
Dr Alessia Psaila

22nd October, 2025
No. 1726

SOCIAL SECURITY ACT
(CAP. 318)

Appointment of Medical Panel

IN exercise of the powers vested in him by section 106
of the Social Security Act (Cap. 318), the Minister for Social
Policy and Children’s Rights is pleased to appoint the Medical
Officers shown hereunder to be members of the Panel of
Medical Practitioners for the purposes of the said Act.

Dr Andrei Agius Anastasi, MD

Dr Maria Concetta Ali, MD, Dip. Women’s Health (Irish
College of General Practitioners), PG, Dip. Ger.

Dr Nazzareno Azzoprdi, MD, D.A., FFARCS, Dip. Rel.
Stud.

Dr Doreen Cassar, Dip. PC and GP (Ulster), Dip. WH
(ICGP), MD, MMCFD

Dr Victor Ceci, MD, MMCFD

Dr Amy Chircop, MD (Melit.)

Dr Keith Debono, MD

Dr James Farrugia, MD, MRCP

Dr Victoria Farrugia Sant’ Angelo, MD

Dr Taygeta Firman, MD

Dr Robert Galea, MD

Dr Marco Grech, MD, FRCP (Edin.), MRCP.(UK),
MRCPS. (Glas.), MRC GP (INT), FMCFD, MSc (Ulster),
Spec. Cert. (Geriatric Medicine), Cert. Diab. (IC GP), ECEPC

Dr Anthony Livori, MD, Dip. Fam. Prac. (MCFD)

Dr Alexander Magri, MD, USMLE, MMCFD

Dr Caroline Magri, MD

Dr Joseph G. Pace, MD, LRCP (Lond.), MRCS (Eng.)

Dr Odette Pace, MD, MMCEFD, Cert. Diab. (IC GP)

Dr Sascha Reiff, MD, MSc (Public Health)

Mr Carmel Sciberras, MD, FRCS (Glas.)

Dr Bernardette Spiteri, MD, MRCP CH (UK), MSc.
(Lond.)

Dr Charles Spiteri, MD
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Dott. Joseph Spiteri, MD, MRC Psych.

Dott. Zaid Teebi, BSc (USA), MD, Diplm. Ger., MGer
(Melit.), Dipl. Med. Prevention (Ireland), BSS (Royal College
of Surgeons-Edin.), CAS Allergy (Imperial College London),
Dip. Med. Therapeutics (Ireland), MCFD, PhD (USA), MRCP
UK (Geriatric Medicine).

Dott. Mario Vella, MD, FRCS Ed, MRCS Ed. (Ophth.),
FEBO, DISSO

Dott. Anthony Zahra, MD, PG Dip. Phil. MSc. Ger. MRC
Psych. CCST (Psych.)

Dawn il-hatriet huma validi ghal sena b’sehh mit-13 ta’
Ottubru, 2025.

11-31 ta’ Ottubru, 2025

Nru. 1727

HATRA TA’ AGENT UFFICJAL
MEDIKU EWLIENI

IS-SEGRETARIJU Permanenti fil-Ministeru ghas-Sahha u
1-Anzjanita Attiva approva l-hatra temporanja li gejja:

Dr Joseph Spiteri, MD, MRC Psych.

Dr Zaid Teebi, BSc (USA), MD, Diplm. Ger., MGer
(Melit.), Dipl. Med. Prevention (Ireland), BSS (Royal College
of Surgeons-Edin.), CAS Allergy (Imperial College London),
Dip. Med. Therapeutics (Ireland), MCFD, PhD (USA), MRCP
UK (Geriatric Medicine).

Dr Mario Vella, MD, FRCS Ed., MRCS Ed (Ophth.),
FEBO, DISSO

Dr Anthony Zahra, MD, PG Dip. Phil. MSc. Ger. MRC
Psych. CCST (Psych.)

These appointments are valid for one year with effect from
13th October, 2025.

31st October, 2025

No. 1727

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health and
Active Ageing has approved the following acting appointment:

ISEM POST DIVIZJONI DATA

NAME POST DIVISION DATE

[I-Prof. Charmaine Gauci Agent Uffi¢jal Mediku Sahha 1.11.2025 - 3.11.2025
Ewlieni
Acting Chief Health
Medical Officer

11-31 ta’ Ottubru, 2025

Nru. 1728

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data 1i tidher hawn taht, il-prezz tad-deheb u I-fidda li fuqu
huma bbazati l-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u I-Haddiema I-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

31st October, 2025

No. 1728

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
31.10.2025 €111.005 €1.334

11-31 ta’ Ottubru, 2025

31st October, 2025
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Nru. 1729

KONSLU ONORARJU TA’ MALTA
F’REYKJAVIK, L-IZLANDA

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd illi
1-Gvern ta’ Malta hatar lis-Sinjura Sigrin Elisabeth Arnardottir
bhala Konslu Onorarju ta’ Malta f’Reykjavik, l-1zlanda.

L-indirizz tal-Konsolat Onorarju huwa li gej:

Skeifan 19, 3rd Floor
108 Reykjavik
Iceland

Numru tat-telefown: +354 867 0467
Indrizz elettroniku: (maltaconsul-reykjavik@gov.mt)

11-31 ta’ Ottubru, 2025
Nru. 1730

KONSLU ONORARJU TA’ MALTA
FI GLASGOW, L-ISKOZJA

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd illi
1-Gvern ta’ Malta hatar lis-Sur Edgar Brincat bhala Konslu
Onorarju ta’ Malta fi Glasgow, 1-Iskozja.

L-indirizz tal-Konsolat Onorarju huwa li gej:
52, Helenslee Road

Dumbarton G82 4BS

Glasgow

Scotland

Numru tat-telefown: +4478 4580 4592
Indrizz elettroniku: (maltaconsul.glasgow@gov.mt)

11-31 ta’ Ottubru, 2025
Nru. 1731
AGENZIJA GHAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni
ta’ Traffiku u Parkegg

BIS-SAHHA tal-Artikolu tmintax (18) tal-Avviz Legali
291 tal-2018, 1-Agenzija ghal Infrastruttura Malta tavza bl-
intenzjoni taghha illi tlesti I-formazzjoni ta’:

Triq il-Langas, Sqaq 1 u Sqaq 2, I-Imqabba (indikat fuq
il-pjanta fuq pagna 14,460).

No. 1729

HONORARY CONSUL OF MALTA
IN REYKJAVIK, ICELAND

IT is hereby notified for general information that the
Government of Malta has appointed Ms Sigrin Elisabeth
Arnardottir as Honorary Consul of Malta in Reykjavik,
Iceland.

The Honorary Consulate is situated at:

Skeifan 19, 3rd Floor
108 Reykjavik
Iceland

Telephone number: +354 867 0467
Email: (maltaconsul-reykjavik@gov.mt)

31st October, 2025
No. 1730

HONORARY CONSUL OF MALTA
IN GLASGOW, SCOTLAND

IT is hereby notified for general information that the
Government of Malta has appointed Mr Edgar Brincat as
Honorary Consul of Malta in Glasgow, Scotland.

The Honorary Consulate is situated at:
52, Helenslee Road

Dumbarton G82 4BS

Glasgow

Scotland

Telephone number: +4478 4580 4592
Email: (maltaconsul.glasgow@gov.mt)

31st October, 2025
No. 1731
AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic
and Parking Suspension

IN virtue of Article eighteen (18) of Legal Notice 291
of 2018, the Agency for Infrastructure Malta hereby gives
official notice of its intention to complete the formation of:

Triq il-Langas and Alleys 1 and 2, Mqabba (as indicated
on site plan on page 14,460).
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Triq il-Parro¢c¢a, Sqaq 1, 1-Imqgabba (indikat fuq il-pjanta
fuq pagna 14,461).

Triq il-Parro¢¢a Sqaq 2, I-Imqabba (indikat fuq il-pjanta
fuq pagna 14,462).

Kull persuna illi skont il-ligi ghandha I-obbligu li
tifforma din it-triq (inkluz billi takkwista l-art necessarja
ghall-istess formazzjoni) ghandha sa hmistax-il (15) jum
mid-data tal-pubblikazzjoni ta’ dan l-avviz sabiex twettaq
l-obbligi taghha skont il-ligi. Fin-nuqqas, 1-Agenzija ghal
Infrastruttura Malta tghaddi sabiex taghmel I-istess xoghol
ta’ formazzjoni hi stess skont is-sahha lilha moghtija mil-ligi
u a spejjez tal-persuni li huma legalment obbligati jiffurmaw
it-triq.

L-Agenzija ghal Infrastruttura Malta tgharraf 1i bejn 1-1
ta’ Novembru, 2025 u s-27 ta’ Frar, 2026, se tkun ged tibda
xoghlijiet fi Triq il-Langas, Sqaq 1 u Sqaq 2, 1-Imqgabba.
L-access ghall-vetturi u l-parkegg f’din it-triq jistghu jkunu
ristretti waqt certi xoghlijiet. Tabelli awtorizzati minn
Transport Malta biex jinfurmaw lill-pubbliku li ma jistax isir
parkegg jitwahhlu fil-post koncernat qabel ma jidhlu fis-sehh
tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf 1i bejn 1-1
ta’ Novembru, 2025 u s-27 ta’ Frar, 2026, se tkun ged tibda
xoghlijiet fi Triq il-Parroc¢a, Sqaq 1, I-Imqgabba. L-access
ghall-vetturi u l-parkegg f’din it-triq jistghu jkunu ristretti
waqt certi xoghlijiet. Tabelli awtorizzati minn Transport
Malta biex jinfurmaw lill-pubbliku i ma jistax isir parkegg
jitwahhlu fil-post kon¢ernat gabel ma jidhlu fis-sehh tali
restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn 1-1
ta’ Novembru, 2025 u s-27 ta’ Frar, 2026, se tkun ged tibda
xoghlijiet fi Triq il-Parroc¢a, Sqaq 2, I-Imqgabba. L-access
ghall-vetturi u l-parkegg f’din it-triq jistghu jkunu ristretti
waqt certi xoghlijiet. Tabelli awtorizzati minn Transport
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkegg
jitwahhlu fil-post koncernat qabel ma jidhlu fis-sehh tali
restrizzjonijiet tal-parkegg.

Vetturi li jiksru l-ordni ta’ dan l-avviz u t-tabelli relatati
fuq il-post biex ma jsirx parkegg, ikunu suggetti li jigu
rmunkati.

Aktar informazzjoni jew ghajnuna jistghu jinkisbu
permezz ta’ ittra elettronika lil (info.im@infrastructuremalta.

com).

11-31 ta’ Ottubru, 2025

Triq il-Parro¢éa, Alley 1, Mqabba (as indicated on site
plan on page 14,461).

Triq il-Parrocea, Alley 2, Mqabba (as indicated on site
plan on page 14,462).

Any person who is obliged by law to form said road
(including by acquiring land necessary for the same
formation) has fifteen (15) days from the date of the
publication of this notice within which to comply with his
obligations at law. In default, the Agency for Infrastructure
Malta shall itself proceed with the formation of this road
in accordance with its powers at law and at the expense of
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between
Ist November, 2025 and 27th February, 2026, it will be
starting roads works in Triq il-Langas and Alleys 1 and 2,
Mgqabba. Vehicular access and on-street parking in this road
may be restricted during certain works. ‘No parking’ signs
authorised by Transport Malta will be affixed on site before
such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that
between Ist November, 2025 and 27th February, 2026, it
will be starting roads works in Triq il-Parrocca, Alley 1,
Mgqabba. Vehicular access and on-street parking in this road
may be restricted during certain works. ‘No parking’ signs
authorised by Transport Malta will be affixed on site before
such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that
between 1st November, 2025 and 27th February, 2026, it
will be starting roads works in Triq il-Parrocca, Alley 2,
Mgqabba. Vehicular access and on-street parking in this road
may be restricted during certain works. ‘No parking’ signs
authorised by Transport Malta will be affixed on site before
such parking restrictions come in force.

Vehicles found in contravention to the order of this notice
and to the related ‘no parking’ signs on site are liable to be
towed.

Further information or assistance may be obtained by
email to (info.im@infrastructuremalta.com).

31st October, 2025
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Nru. 1732

NUMRI GODDA TA’ BIBIEN F’BIRZEBBUGA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodic¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq
imsemmija f’Birzebbuga, hawn taht elenkati u specifikati
f’din l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda
msemmija.

No. 1732

NUMBERING OF DOORS AT BIRZEBBUGA

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been
pleased to order that the numbers/names of the doors in the
undermentioned streets at Birzebbuga, specified in the
subjoined schedule, be altered as stated in the said
schedule.

SKEDA/SCHEDULE
BIRZEBBUGA

1. TRIQ IT-22 TA’ FRAR
2. TRIQ DUN VINCENZ FENECH

1. TRIQ IT-22 TA’ FRAR

In-naha tax-xellug meta tidhol minn
Triq Tal-Papa

Left side entering from Trig Tal-Papa

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number

In-naha tal-lemin meta tidhol minn
Triq Tal-Papa

Right side entering from Trig Tal-Papa

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
B. Darly 2
Dalry 4
Bieb imbarrat 6
Garaxx 8
Con Ann 10
4, St Elena 12
Garaxx 14
Garaxx 16
Garaxx 18
Garaxx 20
Carmelia 22
Garaxx 24
Garaxx 26
Garaxx 28
Garaxx 30
Highland Court 32
Garaxx 34
Garaxx 36
Sit bla bini 38
Sit bla bini 40
Sit bla bini 42
Sit bla bini 44
Sit bla bini 46
Sit bla bini 48
Sit bla bini 50
Sit bla bini 52
Sit bla bini 54
Sit bla bini 56
Sit bla bini 58
Sit bla bini 60

Sit bla bini 62
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Isem/Numru Qadim Numru Gdid
Name/Old Number New Number

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Sit bla bini 64
Sit bla bini 66
Ta’ Nazzareno 68
Garaxx 70
The Shack 72
Charlie Romeo 74
Garaxx 76

2. TRIQ DUN VINCENZ FENECH

In-naha tax-xellug meta tidhol minn
Triq it-22 ta’ Frar

Left side entering from Triq it-22 ta’ Frar

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Kyrkez 1
Garaxx 3
Charanne 5
Martess Flats 7

11-31 ta’ Ottubru, 2025
Nru. 1733

NUMRI GODDA TA’ BIBIEN F’PBORMLA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodic¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq
imsemmija f"Bormla, hawn taht elenkati u specifikati f’din
l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda msemmija.

In-naha tal-lemin meta tidhol minn
Triq it-22 ta’ Frar

Right side entering from Triq it-22 ta’ Frar

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 2
Maryluke 4
Garaxx 6

Lee Car Hire (Garaxx) 8
Patricia House 10
Vicmar 12
Garaxx 14

3, [I-Girbeg (Flettijiet) 16
Garaxx 18

31st October, 2025
No. 1733

NUMBERING OF DOORS AT BORMLA

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been
pleased to order that the numbers/names of the doors in the
undermentioned streets at Bormla, specified in the subjoined
schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
BORMLA

AU B W

. TRIQ DOTT. DANIEL PISCOPO
. MISRAH KARMENU MIFSUD BONNICI
. SQAQ IL-KUNCIZZJONI

. TRIQ IL-KUNCIZZJONI

. SQAQ SANTA LIENA

. TRIQ WIGI ROSATO

1. TRIQ DOTT. DANIEL PISCOPO

In-naha tax-xellug meta tidhol minn

Triq Joseph Casha
Left side entering from Triq Joseph Casha
Isem/Numru Qadim Numru Gdid
Name/Old Number New Number

Bieb imbarrat 1

In-naha tal-lemin meta tidhol minn

Triq Joseph Casha
Right side entering from Triq Joseph Casha
Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru 2
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Isem/Numru Qadim
Name/Old Number

2
3
4
5
7
9

Numru Gdid
New Number

3
5
7
9
11
13

Isem/Numru Qadim
Name/Old Number

63
St Angela Nursery School

Bieb bla numru

2. MISRAH KARMENU MIFSUD BONNICI

Meta tidhol minn Triq l-Inkurunazzjoni
Entering from Triq I-Inkurunazzjoni

Isem/Numru Qadim
Name/Old Number

Block VII, 4

Block VII, 3 (Flettijiet)
Block VII, 2 (Flettijiet)
Block VII, 1, St Mary
Garaxx

44 (Garaxx)

45/46, Pisani Ink (Hanut)
Bieb bla numru

34

38, The Little House
Block C, 39 (Flettijiet)
Block C, 40

Garaxx

Garaxx

9

Garaxx

Bieb bla numru (Ghassa tal-Pulizija)

Ghassa tal-Pulizija

Numru gdid
New Number

1

O 0 9 N »n kA~ W
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3. SQAQ IL-KUNCIZZJONI

In-naha tax-xellug meta tidhol minn
Triq ir-Regatta

Left side entering from Triq ir-Regatta

Isem/Numru Qadim
Name/Old Number

Redentur

2 (Flettijiet)

Numru Gdid
New Number

1
3

Numru Gdid
New Number

4
6
8

In-naha tal-lemin meta tidhol minn

Triq ir-Regatta

Right side entering from Triq ir-Regatta

Isem/Numru Qadim
Name/Old Number

Block XII, 9
Block XII, 8 (Flettijiet)

Numru Gdid
New Number

2
4
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Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Casa Birmula (Boutique Hotel) 5
Bieb bla numru (Casa Birmula) 7
6, Vienna 9
7, Chalimar 11
Persjana 13

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Block XII, 7 6
Block XII, 6 8
Block XII, 5 10

4. TRIQ IL-KUNCIZZJONI

In-naha tax-xellug meta tidhol minn

Triq Wigi Rosato
Left side entering from Trig Wigi Rosato

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru 1

19 3

22 (Flettijiet) 5

23 7

24 9

Bieb imbarrat 11

Bieb imbarrat 13

27 (Bieb imbarrat) 15

Bieb imbarrat 17

Bieb bla numru 19

30 21

31 23

32 25

Bieb bla numru 27

34 29

35 31

In-naha tal-lemin meta tidhol minn

Triq Wigi Rosato

Right side entering from Triqg Wigi Rosato
Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Block VII, 26 2
Block VII, 27 (Flettijiet) 4
Block VII, 28 (Flettijiet) 6
Block VII, 29 8
Block VII, 30 (Flettijiet) 10
Block VII, 31 12
56 14
55 16
54 18
53 20
52 22
51 24
50 26
49 28
48 30
47 32

5. SQAQ SANTA LIENA

In-naha tax-xellug meta tidhol minn

Triq Wigi Rosato
Left side entering from Trig Wigi Rosato
Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
9A 1
9 3
Bieb imbarrat 5
11, Ta’ Mary 7
Persjana 9
13 11

14 13

In-naha tal-lemin meta tidhol minn

Triq Wigi Rosato

Right side entering from Trig Wigi Rosato
Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 2
Garaxx 4
Rose Building (Flettijiet) 6
8 8
7 10
5 12
3 14
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Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
15 15 Bieb bla numru 16
16 17 1 18
17 19
18 21
19 23
Bieb bla numru 25

6. TRIQ WIGI ROSATO

In-naha tax-xellug meta tidhol minn

Wesgha 1-Knisja tan-Nattivita

Left side entering from
Wesgha [-Knisja tan-Nattivita

Isem/Numru Qadim
Name/Old Number

Bieb bla numru
Bieb bla numru
Garaxx

Ursuline Institute
10, Id-Dar tal-Hobz
9

Classic Press

St Mary

Persjana

Abela House

Jessie

Marie

Hanut

1-Blata

Hanut

New Government Building (Flettijiet)
Garaxx

Bieb imbarrat

Bieb imbarrat

Bieb imbarrat

Bieb bla numru
The Scientist Barber Shop (Hanut)
Garaxx

Garaxx

Garaxx

Numru Gdid
New Number

1

O 3 »n W

In-naha tal-lemin meta tidhol minn
Wesgha 1-Knisja tan-Nattivita

Right side entering from

Wesgha I-Knisja tan-Nattivita

Isem/Numru Qadim
Name/Old Number

Block VII, 19

Block VII, 20 (Flettijiet)
Block VII, 21

Block VII, 22

Block VII, 23

Block VII, 24 (Flettijiet)
Block VII, 25

Block B

St Rita

Dahla ghall-garaxxijiet
Garaxx

Garaxx

Cottonera Flats

Garaxx

Garaxx

Dahla ghall-garaxxijiet
Garaxx

VIV

My Way

St Francis

St Joseph

3

Block A

Centru Parrokkjali Sagra Familja
Bormla Active Ageing Care (CPSF)

Numru Gdid
New Number

2
4
6
8
10
12
14
16
18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48
50
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Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 51 Block II, 15, Ave Maria 52
Garaxx 53 Block I1, 16 54
Garaxx 55 Block II, 17/18 56
Residual Block (Flettijiet) 57 Block II, 19 58
Bieb bla numru 59 Block II, 20 60

Block II (Garaxx) 62
Bieb bla numru 64
Block XIII, 5 (Flettijiet) 66
D South Bite (Hanut) 68

11-31 ta’ Ottubru, 2025

Nru. 1734

ATT DWAR IT-TAXXA FUQ IL-VALUR MIZJUD
(Kap. 406)

Avviz skont 1-Artikoli 58 u 73

SKONT id-dispozizzjonijiet tal-proviso tal-artikolu 58(3)
u l-artikolu 73(2) tal-Att tat-Taxxa Fuq il-Valur Mizjud,
il-Kummissarju tat-Taxxa u d-Dwana qieghed hawnhekk
jinnotifika lil persuna/i mnizzla hawn taht li hareg avviz fir-
rigward taghhom ghal hlas ta’ taxxa, penali u interessi skont

1-Arikolu 59 tal-Kap. 406.
Vat Number

2243-9017
1874-2829
1814-2828
2529-2614
2078-4231
1576-7204
2094-7715
2094-7715
2519-4823
2172-3112
2172-3112
1558-1833
2615-7021

2615-7021
2319-4612
2286-3512
2286-3512
2286-3512
2286-3512
2405-7837
1845-2931

Taxpayer

Marco Condorelli
Terence Kurty Blackwell
Kevin John Eldridge
Sunflower Trading Ltd
Heavy Melting Scrap Ltd
Khalil Hamad

Artbeauty Itd

Eti Arzoan

Carlos Cesar Luiz
Veselina Ruseva Azzopardi
Ivan Ivanov

Ahmed Giuor

Social Station Media
Entertainment Group Ltd
Jamie Baden Wykes-Hobday
Ryan Mallia

Melissa Medi Ltd
Raymond Sciberras
Melissa Medi Ltd
Raymond Sciberras
Coastra Ltd

Edwin John Nimmo

31st October, 2025

No. 1734

VALUE ADDED TAX
(Cap. 406)

Notice in terms of Articles 58 and 73

IN terms of the proviso to Article 58(3) and Article
73(2) of the Value Added Tax Act, the Commissioner
for Tax and Customs is hereby notifying the person/s
listed hereunder that a demand notice for payment of tax,
penalties and interest as per Article 59 of Cap. 406 has been

issued in their regard.

Vat Number Taxpayer

2243-9017 Marco Condorelli

1874-2829 Terence Kurty Blackwell

1814-2828 Kevin John Eldridge

2529-2614 Sunflower Trading Ltd

2078-4231 Heavy Melting Scrap Ltd

1576-7204 Khalil Hamad

2094-7715 Artbeauty 1td

2094-7715 Eti Arzoan

2519-4823 Carlos Cesar Luiz

2172-3112 Veselina Ruseva Azzopardi

2172-3112 Ivan Ivanov

1558-1833 Ahmed Giuor

2615-7021 Social Station Media
Entertainment Group Ltd

2615-7021 Jamie Baden Wykes-Hobday

2319-4612 Ryan Mallia

2286-3512 Melissa Medi Ltd

2286-3512 Raymond Sciberras

2286-3512 Melissa Medi Ltd

2286-3512 Raymond Sciberras

2405-7837 Coastra Ltd

1845-2931 Edwin John Nimmo
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1647-1714 Eiyad El Houni

2017-8023 International Global Tourist Ltd

2246-8223 Swecap Global Group Ltd

2246-8223 Dusan Vojinovic

1182-5804 George Cefai

2234-7524 Sven Hedin Travel Group Ltd

1527-0920 Saoud Abdullah

2280-6311 Danrof Vella

2209-6515 Lars Christian Beitnes

1760-9319 Marcelen Kone

2195-9634 Onofrio Tortorici

2425-2336 Aviation Parts And Trading
(AP&T) Ltd

2292-9031 Antonio Cusma Piccione

1909-6837 Mark Anthony Bonnici

2145-8234 Laszlo Boros

Jekk il-hlas ma jsirx fi zmien 30 jum mid-data ta’ din in-
notifika il-Kummissarju tat-Taxxa u d-Dwana se jipprocedi
biex jinforza l-hlas skont il-ligi. Kopji tal-imsemmija avvizi
jistghu jingabru mis-Sezzjoni tal-Gbir, KTD, Blk 5, Il-Furjana.

11-31 ta’ Ottubru, 2025

Nru. 1735

ATT XXI TAL-1991 DWAR
L-ELEZZJONIJIET GENERALI (KAP. 354)
U ATT XVI TAI-2003 DWAR L-ELEZZJONUJIET
GHALL-PARLAMENT EWROPEW (KAP. 467)

Registri Elettorali

SKONT id-dispozizzjonijiet tal-artikolu 33 tal-Att tal-
1991 dwar I-Elezzjonijiet Generali, kif emendat bl-Att XV
tal-1996, qed jigi ppubblikat ir-Registru Elettorali rivedut
ma’ din il-Gazzetta.

Qieghed jigi ppubblikat mal-istess Gazzetta, skont l-artikolu
13 tal-Att tal-2003 dwar I-Elezzjonijiet ghall-Parlament
Ewropew, ir-Registru Elettorali tal-Unjoni Ewropea.

11-31 ta’ Ottubru, 2025

AVVIZ TAL-PULIZIJA
Nru. 242

[I-Kummissarju tal-Pulizija jgharraf i skont il-Legizlazzjoni
Sussidjarja 65.05 u I-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta” Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-

1647-1714 Eiyad El Houni

2017-8023 International Global Tourist Ltd

2246-8223 Swecap Global Group Ltd

2246-8223 Dusan Vojinovic

1182-5804 George Cefai

2234-7524 Sven Hedin Travel Group Ltd

1527-0920 Saoud Abdullah

2280-6311 Danrof Vella

2209-6515 Lars Christian Beitnes

1760-9319 Marcelen Kone

2195-9634 Onofrio Tortorici

2425-2336 Aviation Parts And Trading
(AP&T) Ltd

2292-9031 Antonio Cusma Piccione

1909-6837 Mark Anthony Bonnici

2145-8234 Laszlo Boros

Unless payment is effected within 30 days from the
date of this notice the Commissioner for Tax and Customs
will proceed to enforce payment in terms of law. Copies of
said notices may be collected from the Collection Section,
MTCA, BIkS, Floriana.

31st October, 2025

No. 1735

GENERAL ELECTIONS ACT XXI, 1991 (CAP. 354)
AND ACT XVI OF 2003 FOR ELECTIONS
TO THE EUROPEAN PARLIAMENT
(CAP. 467)

Electoral Registers

IN accordance with the provisions of section 33 of the
General Elections Act 1991, as amended by Act XV of 1996,
arevised Electoral Register is published with this Gazette.

Also being published with this Gazette, according to
section 13 of the European Parliament Elections Act, 2003,
is the European Union Electoral Register.

31st October, 2025
POLICE NOTICE
No. 242
The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow

Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
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Pulizija jgharraf illi l-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u l-hinijiet indikati.

I1-Qrendi

Nhar il-Gimgha, 31 ta’ Ottubru, 2025, minn nofsinhar sa
nofsillejl, minn Misrah Santa Marija.

I1-Birgu

Nhar il-Gimgha, 31 ta’ Ottubru, 2025, mill-5.00 p.m. sat-
8.00 p.m., minn Triq il-Mina 1-Kbira.

It-trasport pubbliku se jkun affettwat mill-5.00 p.m. sat-
8.00 p.m.

L-Isla

Nhar is-Sibt, 1-1 ta’ Novembru, 2025, mis-6.00 a.m. sal-
11.59 p.m., minn Triq il-Habs 1-Antik.

It-trasport pubbliku mhux se jkun affettwat.
Paola

Nhar is-Sibt, 1 ta’ Novembru, 2025, mis-1.00 p.m. sal-
10.00 p.m., miz-Zona Industrijali ta’ Kordin (hdejn I-entratura
tal-grawnd tal-Hibs) u r-ringroad taz-Zona Industrijali ta’
Kordin li ddur mal-grawnd tal-Hibs.

It-trasport pubbliku mhux se jkun affettwat.
L-Imqgabba

Nhar il-Hadd, 9 ta’ Novembru, 2025, mis-6.00 a.m. sas-
1.00 p.m., mill-Pjazza tal-Knisja, Pjazza tal-Knisja kantuniera
ma’ Triq Karmenu Ciantar u Pjazza tal-Knisja kantuniera ma’
Triq il-Madonna tal-Gilju.

It-trasport pubbliku se jkun affettwat.
I1-Mosta

Nhar il-Hadd, 9 ta’ Novembru, 2025, mis-6.00 a.m.
sas-2.00 p.m., parkegg se jkun projbit f’parti minn Triq il-
Kungress Ewkaristiku minn Triq it-Torri sa Pjazza Rotunda
u Triq il-Kostituzzjoni minn Pjazza 16 ta’ Settembru sa Triq
il-Kbira;

Traffiku gej minn Triq il-Kostituzzjoni se jkun devjat jew
lejn Triq Nicolo Isouard jew lejn Pjazza 16 ta’ Settembru jew
lejn il-karreggjata 1-ohra ta’ Triq il-Kostituzzjoni lejn Triq
il-Kbira. Traffiku gej minn Triq Salvu Dimech se jkun jista’
jghaddi biss minn Triq il-Kostituzzjoni lejn Triq il-Kbira. It-
trasport pubbliku se jkun affettwat;

that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Qrendi

On Friday, 31st October, 2025, from noon to midnight,
through Misrah Santa Marija.

Vittoriosa

On Friday, 31st October, 2025, from 5.00 p.m. to 8.00
p.m., through Triq il-Mina 1-Kbira.

Public transport will be affected from 5.00 p.m. to 8.00
p.m.

Senglea

On Saturday, 1st November, 2025, from 6.00 a.m. to 11.59
p.m., through Triq il-Habs 1-Antik.

Public transport will not be affected.
Paola

On Saturday, 1st November, 2025, from 1.00 p.m. to 10.00
p.m., through Kordin Industrial Estate (near the Hibs ground’s
entrance) and Kordin Industrial Estate’s ringroad surrounding
Hibs football ground.

Public transport will not be affected.
Mgqabba

On Sunday, 9th November, 2025, from 6.00 a.m. to 1.00
p.m., through Pjazza tal-Knisja, Pjazza tal-Knisja corner with
Triq Karmenu Ciantar and Pjazza tal-Knisja corner with Triq
il-Madonna tal-Gilju.

Public transport will also be affected.
Mosta

On Sunday, 9th November, 2025, from 6.00 a.m. to 2.00
p.m., parking will be prohibited in part of Triq il-Kungress
Ewkaristiku from Triq it-Torri to Pjazza Rotunda and Triq
il-Kostituzzjoni from Pjazza 16 ta’ Settembru to Triq il-Kbira;

Traffic coming from Triq il-Kostituzzjoni will either be
diverted to Triq Nicolo Isouard or to Pjazza 16 ta’ Settembru
or to the other lane of Triq il-Kostituzzjoni towards Triq il-
Kbira. Traffic coming from Triq Salvu Dimech will only be
able to pass by Triq il-Kostituzzjoni to Triq il-Kbira. Public
transport will be affected;



11-31 ta’ Ottubru, 2025

14,471

Mill-11.00 p.m. tal-Hamis, 13 ta’ Novembru, 2025 sal-4.00
a.m. tal-Gimgha, 14 ta’ Novembru, 2025, minn Triq il-Kbira.
It-trasport pubbliku se jkun affettwat;

Mis-7.00 p.m. tal-Hamis, 20 ta’ Novembru, 2025 sas-2.00
a.m. tal-Gimgha, 21 ta’ Novembru, 2025, Triq il-Kostituzzjoni
se tkun parzjalment maghluqa (karreggjata wahda). It-trasport
pubbliku mhux se jkun affettwat;

Mis-7.30 p.m. tal-Gimgha, 21 ta’ Novembru, 2025 sas-
2.30 a.m. tas-Sibt, 22 ta’ Novembru, 2025, u mis-7.30 p.m.
tas-Sibt, 22 ta’ Novembru, 2025 sas-2.30 a.m. tal-Hadd, 23
ta’ Novembru, 2025, Triq il-Kungress Ewkaristiku se tkun
parzjalment maghluqa. Trasport pubbliku se jkun affettwat;

Nhar il-Hadd, 30 ta’ Novembru, 2025, mit-8.00 a.m.
sad-9.00 p.m., mill-parkegg biswit ir-Rotunda. A¢cess minn
Triq il-Parro¢¢a ghall-parkegg biswit ir-Rotunda se jkun
projbit u parkegg se jkun projbit ukoll f’parti mit-Triq Mons.
Bartilmew Bezzina (fuq wara tal-knisja). It-trasport pubbliku
se jkun affettwat.

Hal Kirkop

Minn nhar it-Tlieta, 25 ta> Novembru, 2025 sa nhar il-
Hadd, 30 ta’ Novembru, 2025, minn Triq San Benedittu,
Misrah Hal Kirkop, Triq il-Parro¢c¢a, Triq San Rokku, Triq
Mons. Mikiel Barbara, Misrah San Leonardu, Triq il-Kbira u
Triq Dun Carlo Taliana.

It-trasport pubbliku mhux se jkun affettwat.
Is-Siggiewi

Nhar is-Sibt, 13 ta’ Di¢cembru, 2025, mit-8.00 a.m. sal-
10.00 p.m. minn Triq San Nikola, Triq tan- Nofs, Triq id-
Dejqa, Triq il-Qasira, Pjazza San Nikola u Triq San Gakbu
(matul il-hin imsemmi, temporanjament meqjusa bhala one
way road fejn vetturi jistghu johorgu minn Pjazza San Nikola —
Hadd ma jista’ jidhol minn Triq il-Fawwara/Triq San Gwann).

It-trasport pubbliku se jkun affettwat.

Hemm bzonn ta’ clearance;

Nhar il-Hadd, 28 ta’ Di¢embru, 2025, mis-7.00 a.m. sal-
10.00 a.m., minn Triq id-Dar tal-Providenza, Triq il-Mitjar
ta’ San Niklaw, Triq San Niklaw, Triq il-Panorama u z-zona
ta’ San Niklaw sal-kappella.

It-trasport pubbliku se jkun affettwat.

M’hemmx bzonn ta’ clearance.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-31 ta’ Ottubru, 2025

From 11.00 p.m. of Thursday, 13th November, 2025 to
4.00 a.m. of Friday, 14th November, 2025, through Triq il-
Kbira. Public transport will be affected;

From 7.00 p.m. of Thursday, 20th November, 2025 to 2.00
a.m. of Friday, 21st November, 2025, Triq il-Kostituzzjoni
will be partially closed (one lane). Public transport will not
be affected;

From 7.30 p.m. of Friday, 21st November, 2025 to 2.30
a.m. of Saturday, 22nd November, 2025, and from 7.30 p.m.
of Saturday, 22nd November, 2025 to 2.30 a.m. of Sunday,
23rd November, 2025, Triq Kungress Ewkaristiku will be
partially closed. Public transport will be affected;

On Sunday, 30th November, 2025, from 8.00 a.m. to 9.00
p.m., through the parking area near Rotunda Church. Access
from Triq il-Parroc¢c¢a to the parking near Rotunda Church will
be prohibited and parking will also be prohibited in part of
Trig Mons. Bartilmew Bezzina (behind the church). Public
transport will be affected.

Hal Kirkop

From Tuesday, 25th November, 2025 to Sunday, 30th
November, 2025, through Triq San Benedittu, Misrah Hal
Kirkop, Triq il-Parro¢ca, Triq San Rokku, Triq Mons. Mikiel
Barbara, Misrah San Leonardu, Triq il-Kbira and Triq Dun
Carlo Taliana.

Public transport will not be affected.
Siggiewi

On Saturday, 13th December, 2025, from 8.00 a.m. to
10.00 p.m. through Triq San Nikola, Triq tan-Nofs, Triq id-
Dejqa, Triq il-Qasira, Pjazza San Nikola and Triq San Gakbu
(during the mentioned time, temporarily declared as a one way
road where vehicles can only exit from Pjazza San Nikola) —
No entry from Triq il- Fawwara/Triq San Gwann).

Public transport will be affected.

Clearance is required;

On Sunday, 28th December, 2025, from 7.00 a.m. to 10.00
a.m., through Triq id-Dar tal-Providenza, Triq il-Mitjar ta’ San
Niklaw, Triq San Niklaw, Triq il-Panorama and San Niklaw’s
area to the chapel.

Public transport will be affected.

Clearance is not required.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

31st October, 2025
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AVVIZ TAL-PULIZIJA
Nru. 243

[I-Kummissarju tal-Pulizija jgharraf 1i skont 1-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta> Rmonk fid-dati u I-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi I-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

Had-Dingli

Nhar il-Gimgha, 31 ta’ Ottubru, 2025, mit-3.00 p.m. sal-
10.30 p.m., sospensjoni ta’ parkegg/gheluq ta’ toroq minn
Triq il-31 ta’ Dicembru, Triq Dun Karm Azzopardi and Triq
Guzé Ebejer.

Ta’ Xbiex

Mill-10.00 a.m. tas-Sibt, I-1 ta’ Novembru, 2025 sal-4.00
p.m. tal-Hadd, 2 ta’ Novembru, 2025, mir-Rampa Ta’ Xbiex.

San Giljan

Nhar il-Hadd, 2 ta’ Novembru, 2025, mis-7.00 a.m. sas-
2.00 p.m., minn Triq San Gorg minn kantuniera ma’ Triq Elija
Zammit sa kantuniera ma’ Triq Gort.

Tas-Sliema

Nhar il-Hadd, 2 ta’ Novembru, 2025, mis-7.30 a.m. sas-
2.00 p.m., minn Pjazza Sant’Anna u Triq it-Torri (iz-zona
tal-eks Magic Kiosk).

Ir-Rabat/Il-Bahrija

Nhar il-Hadd, 2 ta’ Novembru, 2025, mis-7.30 a.m. sas-
6.00 p.m., minn Triq Migra 1-Ferha, -Imtahleb limiti tar-Rabat
(il-Bahrija).

Ir-Rabat

Nhar it-Tnejn, 3 ta’ Novembru, 2025, mis-7.00 a.m.
sal-4.00 p.m., mi¢-Chadwick Lakes (zona madwar Triq Ta’
Slampa u Triq Ta’ Cilia).

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-31 ta’ Ottubru, 2025

POLICE NOTICE
No. 243

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Had-Dingli

On Friday, 31st October, 2025, from 3.00 p.m. to 10.30
p.m., suspension of parking/road closure at Triq il-31 ta’
Di¢embru, Trig Dun Karm Azzopardi and Triq Guzé Ebejer.

Ta’ Xbiex

From 10.00 a.m. of Saturday, 1st November, 2025 to 4.00
p.m. of Sunday, 2nd November, 2025, through Ta’ Xbiex’s
ramp.

St Julian’s

On Sunday, 2nd November, 2025, from 7.00 a.m. to 2.00
p.m., through Triq San Gorg from corner with Triq Elija
Zammit to corner with Triq Gort.

Tas-Sliema

On Sunday, 2nd November, 2025, from 7.30 a.m. to 2.00
p.m., through Pjazza Sant’Anna and Triq it-Torri (ex Magic
Kiosk’s area).

Rabat/Bahrija

On Sunday, 2nd November, 2025, from 7.30 a.m. to 6.00
p.m., through Triq Migra I-Ferha, Mtahleb limits of Rabat
(Bahrija).

Rabat

On Monday, 3rd November, 2025, from 7.00 a.m. to 4.00
p.m., through Chadwick Lakes (area around Triq Ta’ Slampa
and Triq Ta’ Cilia).

Vehicles found in contravention to the order of this notice
are liable to be towed.

31st October, 2025
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AVVIZ TAL-PULIZIJA
Nru. 244

[I-Kummissarju tal-Pulizija jgharraf li skont I-Avviz Legali
101/97 it-toroq li jidhru hawn taht se jigu kklassifikati bhala
tow zones, hekk kif indikat.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf li I-passagg u t-twaqqif ta’ vetturi huwa pprojbit fit-
toroq imsemmija hawn taht fid-dati u hinijiet indikati.

Haz-Zabbar

Nhar il-Gimgha, 31 ta’ Ottubru, 2025, mill-5.00 p.m. il
quddiem, minn Pjazza tal-Madonna Medjatrici.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-31 ta’ Ottubru, 2025

AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal Promotur tal-Litterizmu
(Rizorsi tal-Litterizmu bil-Malti) full-time
mal-Agenzija Nazzjonali tal-Litterizmu

Numpru tal-Permess tal-Jobsplus: 1032/2025 (I-ewwel
sejha)

L-Agenzija Nazzjonali tal-Litterizmu qieghda tilqa’
applikazzjonijiet ghal Promotur tal-Litterizmu (Rizorsi
tal-Litterizmu bil-Malti), full-time, b’kuntratt indefinit.
L-applikanti ghandhom jissodisfaw dawn il-kriterji ta’
eligibbilta sad-data tal-gheluq:

1. Bacellerat rikonoxxut fil-Livell 6 tal-MQF (b’minimu
ta’ 180 ECTS) li jinkludi tal-anqas 60 ECTS fil-Malti, jew
ekwivalenti, jew oghla; U

2.Minimuta’tliet (3) snin shah esperjenza preferibbilment
fl-edukazzjoni, fit-traduzzjoni, fil-kitba, fid-disinn tal-kotba
u/jew l-illustrazzjoni taghhom, jew fil-pubblikazzjoni; U

3. Kompetenza fl-applikazzjonijiet tal-ICT, spe¢jalment
fil-MS Office u, preferibbilment, dawk tad-disinn u/jew tal-
editjar tar-ritratti digitali.

[l-kwalifiki u l-esperjenza ghandhom ikunu akkumpanjati
b’certifikati u/jew testimonjanzi. Kopji ta’ dawn ghandhom
jinthemzu mal-applikazzjoni. Kopji elettroni¢ci huma
accettabbli. I¢-certifikati u/jew it-testimonjanzi originali
ghandhom jigu pprezentati ghall-verifikazzjoni waqt
l-intervista.

POLICE NOTICE
No. 244

The Commissioner of Police hereby notifies that in terms
of Legal Notice 101/97 the streets listed hereunder are to
be classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance
(Cap. 65), the Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder is prohibited on the dates and times indicated.

Haz-Zabbar

On Friday, 31st October, 2025, from 5.00 p.m. onwards,
through Pjazza tal-Madonna Medjatrici.

Vehicles found in contravention to the order of this notice
will be liable to be towed.

31st October, 2025

NATIONAL LITERACY AGENCY

Call for full-time Resource Leader,
Literacy Resources in Maltese, within
the National Literacy Agency

Jobsplus Permit Number: 1032/2025 (first call)

The National Literacy Agency is seeking to recruit a full-
time Resource Leader, Literacy Resources in Maltese, on an
indefinite contract.

1. A recognised Bachelor’s degree at MQF Level 6
(minimum of 180 ECTS) that includes at least 60 ECTS in
Maltese, or equivalent, or higher; AND

2. Three full years work experience preferably in the
field of education, translation, writing, book design and/or
illustration and/or publication; AND

3. Competency in ICT applications, especially MS
Office, and preferably also including design and/or photo
editing tools.

Qualifications and experience claimed must be supported
by certificates and/or testimonials, copies of which should
be attached to the application. Scanned copies sent
electronically are acceptable. Original certificates and/or
testimonials are to be invariably produced for verification
at the interview.
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Deskrizzjoni dettaljata tar-rwol u informazzjoni dwar
il-kundizzjonijiet tal-impjieg jistghu jinkisbu minn (https://
nla.gov.mt/mt/sejhiet), jew permezz ta’ ittra elettronika lil
(nlarecruitment@jilearn.edu.mt), jew bin-numru tat-telefown
2598 3325.

[l-kandidati ghandhom jibaghtu l-ittra tal-applikazzjoni
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European
Curriculum Vitae, kopja tac-certifikati rilevanti taghhom,
certifikat tal-kondotta ricenti mahrug mill-Pulizija u I-lista
tax-xoghol li ghamlu tul hajjithom mill-Jobsplus, permezz ta’
ittra elettronika lil (nlarecruitment@ilearn.edu.mt) sa mhux
aktar tard mill-Gimgha, 14 ta’ Novembru, 2025, f’nofsinhar.

L-applikanti jigu mgharrfa li tkun waslet l-applikazzjoni
fi Zmien tliet ijjiem ta’ xoghol. Applikazzjonijiet li jaslu tard
ma jigux ikkunsidrati.

11-31 ta’ Ottubru, 2025

AWTORITA TA’ STANDARDS
TA’ HARSIEN SOCJALI

L-Awtorita ta’ Standards ta’ Harsien Socjali tgharraf
rigward il-vakanza li gejja:

Post ta’ Junior Professional Officer (Operations) skont in-
numru tal-permess ta’ Jobsplus 293/2025.

Partijiet interessati jistghu jitolbu dettalji permezz ta’
ittra elettronika lil (recruitment.scsa@gov.mt) jew inizzlu
d-deskrizzjoni tax-xoghol mis-sit (https://scsa.gov.mt/mt/
Pages/Vacancies.aspx).

Id-data tal-gheluq tas-sottomissjonijiet tal-
applikazzjonijiet hija nhar it-Tlieta, 11 ta’ Novembru,
2025. Sottomissjonijiet li jaslu wara din id-data ma jkunux
ikkunsidrati.

11-31 ta’ Ottubru, 2025

AWTORITA GHALL-PROTEZZJONI
TAL-EMBRIJUN

Uffi¢jal Amministrattiv ghall-Awtorita
ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun ged tfittex li tirrekluta Uffi¢jal
Amministrattiv fuq kuntratt indefinit — numru tal-Permess
tal-Jobplus 518/2025.

Applikanti eligibbli ghal din il-kariga jrid ikollhom sitt
O’Levels, u kwalifika fis-7 moduli tal-ECDL. Il-kandidati
m’ghandux ikollhom inqas minn hames snin esperjenza ta’
xoghol ta’ skrivan.

A detailed job description, including conditions of
employment, may be obtained from (https://nla.gov.mt/
vacancies), or by email to (nlarecruitment@ilearn.edu.mt),
or by telephone number 2598 3325.

Candidates should submit their letter of application,
together with a summary of qualifications and experience
in a European Curriculum Vitae Format, a copy of their
relevant scanned certificates, a valid police conduct
certificate and their Jobsplus employment history, by email
to (nlarecruitment@ilearn.edu.mt) by not later than Friday,
14th November, 2025, at noon.

Applications will be acknowledged within three working
days. Late applications will not be considered.

31st October, 2025

SOCIAL CARE STANDARDS
AUTHORITY

The Social Care Standards Authority has the following
vacancy:

Post of Junior Professional Officer (Operations) as per
Jobsplus permit number 293/2025.

Interested parties may request details by sending an
email to (recruitment.scsa@gov.mt) or download the Job
Description form (https://scsa.gov.mt/mt/Pages/Vacancies.
aspx).

The deadline for the submission of applications is
Tuesday, 11th November, 2025. Late submissions will not
be accepted.

31st October, 2025

EMBRYO PROTECTION
AUTHORITY

Administrative Officer for the Embryo
Protection Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit an Administrative
Officer on an indefinite contract — Jobsplus Permit number
518/2025.

Eligible applicants for this post must be in possession
of six O’Levels, and a pass in all 7 modules of ECDL.
Candidates must not have less than five years experience,
working as a clerk.
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Gharfien tajjeb tal-Ingliz u 1-Malti.

Tinghata kunsiderazzjoni xierqa lil dawk li ghandhom
kmand tajjeb tal-hiliet tal-kompjuter u software tal-accounts.

[l-kandidati ghandu jkollhom spirtu ta’ tmexxija tajba
bil-kapacita li jahdmu bhala parti minn tim, wahedhom u
jkollhom hiliet ta’ komunikazzjoni tajba.

Applikanti interessati ghandhom jibaghtu l-applikazzjoni
taghhom flimkien ma’ Curriculum Vitae dettaljat u zewg (2)
ismijiet ta’ referenza sa mhux aktar tard minn nofsinhar (Hin
Centrali Ewropew) tal-Gimgha, 28 ta’ Novembru, 2025.

L-applikazzjoni ghandha tkun indirizzata lil:

Kap Ezekuttiv,
Awtorita ghall-Protezzjoni tal-Embrijun
88, Triq Hal Tarxien, Hal Luqa LQA 1811

Aktar informazzjoni tista’ tinkiseb billi jsir kuntatt mal-
Awtorita ghall-Protezzjoni tal-Embrijun fuq 2595 1650.

L-Applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ittra elettronika lil (info.epa@gov.mt).

11-31 ta’ Ottubru, 2025

AWTORITA GHALL-PROTEZZJONI
TAL-EMBRIJUN

Assistant Head ghall-Awtorita
ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun qed tfittex 1i tirrekluta
Assistant Head fuq kuntratt definit ta’ tliet (3) snin — numru
tal-Permess tal-Jobplus 512/2025.

L-applikanti eligibbli ghal dan il-post ghandhom ikunu
fil-pussess ta’ kwalifika ta’ Livell 7 tal-MQF (suggett ghal
minimu ta’ 60 krettu ECTS/ECVET), jew ekwivalenti,
f’suggett relatat mas-sahha; jew

Livell 6 al-MQF f’suggett relatat mas-sahha ghal
minimu ta’ 180 krettu ECTS/ECVET u tliet (3) snin xoghol
f’esperjenza manigerjali jew hames (5) snin esperjenza
manigerjali ppruvata.

Kunsiderazzjoni xierqa tinghata lil dawk 1i ghandhom
studji relatati mal-qasam tal-Infertilita.

Kandidati jridu jkunu jikkomunikaw tajjeb bit-tahdit
u bil-kitba kemm bil-lingwa Maltija kif ukoll bil-lingwa
Ingliza.

A good knowledge of written English and Maltese.

Due consideration will be given to those who have a
good command of computer skills and accounting software.

Candidates should have a good leadership spirit with the
ability to work as part of a team and on his/her own initiative
and possess good communication skills.

Interested applicants are to submit their applications
together with detailed Curriculum Vitae and the names of
two (2) referees by not later than noon (Central European
Time) of Friday, 28th November, 2025.

Applications should be addressed to:

The Chief Executive Officer,
Embryo Protection Authority
88, Triq Hal Tarxien, Hal Luqa LQA 1811

Further information may be obtained from the Embryo
Protection Authority on 2595 1650.

Applications may also be submitted by email to (info.
epa@gov.mt).

31st October, 2025

EMBRYO PROTECTION
AUTHORITY

Assistant Head for the Embryo
Protection Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit an Assistant Head
on a three (3) year definite contract — Jobsplus Permit
number 512/2025.

Eligible applicants for this post must be in possession
of a recognised MQF Level 7 (Subject to a minimum of 60
ECTS/ECVET credits), or equivalent, in a health related
subject; or

MQF Level 6 in a health related subject, to a minimum
of 180 ECTS/ECVET credits and three years’ work in a
managerial experience, or five (5) years proven managerial
experience.

Due consideration will be given to those who have
studies related to the Infertility field.

Candidates should be proficient and able to communicate
effectively both verbally and in writing in Maltese and
English languages.
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Kandidati ghandu jkollhom spirtu ta’ tmexxija tajba u
hiliet tajba ta’ komunikazzjoni.

Applikanti interessati ghandhom jibaghtu l-applikazzjoni
taghhom flimkien ma’ Curriculum Vitae dettaljat u zewg (2)
ismijiet ta’ referenza sa mhux aktar tard minn nofsinhar (Hin
Centrali Ewropew) tal-Gimgha, 28 ta’ Novembru, 2025.

L-applikazzjoni ghandha tkun indirizzata lil:

Kap Ezekuttiv
Awtorita ghall-Protezzjoni tal-Embrijun
88, Triq Hal Tarxien, Hal Luga LQA 1811

Aktar informazzjoni tista’ tinkiseb billi jsir kuntatt mal-
Awtorita ghall-Protezzjoni tal-Embrijun fuq 2595 1650.

L-Applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ittra elettronika lil (info.epa@gov.mt).

11-31 ta’ Ottubru, 2025

AWTORITA GHALL-PROTEZZJONI
TAL-EMBRIJUN

Head ghall-Awtorita
ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun qed tfittex li tirrekluta Head
fuq kuntratt definit ta’ tliet (3) snin — numru tal-Permess tal-
Jobplus 513/2025.

L-applikanti eligibbli ghal dan il-post ghandhom ikunu
fil-pussess ta’ kwalifika ta’ Livell 7 tal-MQF (suggett ghal
minimu ta’ 60 krettu ECTS/ECVET), jew ekwivalenti,
f’suggett relatat mas-sahha jew l-amministrazzjoni tan-
negozju u sentejn (2) xoghol f’esperjenza manigerjali
superjuri.

Kunsiderazzjoni xierqa tinghata lil dawk 1i ghandhom
studji relatati mal-qasam tal-Infertilita.

Kandidati jridu jkunu jikkomunikaw tajjeb bit-tahdit
u bil-kitba kemm bil-lingwa Maltija kif ukoll bil-lingwa
Ingliza.

Kandidati ghandu jkollhom spirtu ta’ tmexxija tajba u
hiliet tajba ta’ komunikazzjoni.

Applikanti interessati ghandhom jibaghtu l-applikazzjoni
taghhom flimkien ma’ Curriculum Vitae dettaljat u zewg (2)
ismijiet ta’ referenza sa mhux aktar tard minn nofsinhar (Hin
Centrali Ewropew) tal-Gimgha, 28 ta’ Novembru, 2025.

Candidates should have a good leadership spirit and
good communication skills.

Interested applicants are to submit their applications
together with detailed Curriculum Vitae and the names of
two (2) referees by not later than noon (Central European
Time) of Friday, 28th November, 2025.

Applications should be addressed to:

The Chief Executive Officer
Embryo Protection Authority
88, Triq Hal Tarxien, Hal Luga LQA 1811

Further information may be obtained from the Embryo
Protection Authority on 2595 1650.

Applications may also be submitted by email to (info.
epa@gov.mt).

31st October, 2025

EMBRYO PROTECTION
AUTHORITY

Head for the Embryo
Protection Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit an Head on a
three (3) year definite contract — Jobsplus Permit number
513/2025.

Eligible applicants for this post must be in possession
of a recognised MQF Level 7 (Subject to a minimum
of 60 ECTS/ECVET credits), or equivalent, in a health
related subject, or Business Management and two (2) years
experience in a senior manager role.

Due consideration will be given to those who have
studies related to the Infertility field.

Candidates should be proficient and able to communicate
effectively both verbally and in writing in Maltese and
English languages.

Candidates should have a good leadership spirit and
good communication skills.

Interested applicants are to submit their applications
together with detailed Curriculum Vitae and the names of
two (2) referees by not later than noon (Central European
Time) of Friday, 28th November, 2025.
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L-applikazzjoni ghandha tkun indirizzata lil:
Kap Ezekuttiv
Awtorita ghall-Protezzjoni tal-Embrijun

88, Triq Hal Tarxien, Hal Luga LQA 1811

Aktar informazzjoni tista’ tinkiseb billi jsir kuntatt mal-
Awtorita ghall-Protezzjoni tal-Embrijun fuq 2595 1650.

L-Applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ittra elettronika lil (info.epa@gov.mt).

11-31 ta’ Ottubru, 2025

AWTORITA GHALL-PROTEZZJONI
TAL-EMBRIJUN

Messaggier/Xufier ghall-Awtorita
ghall-Protezzjoni tal-Embrijun

Sabiex tikkumplimenta t-tim ezistenti taghha, 1-Awtorita
ghall-Protezzjoni tal-Embrijun qed tfittex 1i tirrekluta
Messaggier/Xufier fuq kuntratt indefinit — numru tal-permess
tal-Jobsplus 1042/2025.

L-applikanti eligibbli ghal din il-kariga jrid ikollhom:

[l-hila 1i jikkomunikaw verbalment bil-Malti u bl-Ingliz;

Fil-pussess ta’ licenzja tas-sewqan valida Maltija;

Tinghata konsiderazzjoni xierqa
ghandhom esperjenza ta’ xoghol rilevanti.

lill-applikanti  1i

L-applikanti  interessati  ghandhom jissottomettu
l-applikazzjonijiet taghhom flimkien ma’ Curriculum Vitae
dettaljat, kopja tal-licenzja tas-sewqan valida Maltija u
Kondotta tal-Pulizija, sa mhux aktar tard minn nofsinhar
(Hin Centrali Ewropew) tal-Gimgha, 28 ta’ Novembru, 2025.

L-applikazzjoni ghandha tkun indirizzata lil:
Kap Ezekuttiv
Awtorita ghall-Protezzjoni tal-Embrijun

88, Triq Hal Tarxien, Hal Luga LQA 1811

Aktar informazzjoni tista’ tinkiseb billi jsir kuntatt mal-
Awtorita ghall-Protezzjoni tal-Embrijun fuq 2595 1650.

L-Applikazzjoni tista’ tigi wkoll sottomessa permezz ta’
ittra elettronika lil (info.epa@gov.mt).

11-31 ta’ Ottubru, 2025

Applications should be addressed to:

The Chief Executive Officer
Embryo Protection Authority
88, Triq Hal Tarxien, Hal Luga LQA 1811

Further information may be obtained from the Embryo
Protection Authority on 2595 1650.

Applications may also be submitted by email to (info.
epa@gov.mt).

31st October, 2025

EMBRYO PROTECTION
AUTHORITY

Messenger/Driver for the Embryo
Protection Authority

In order to complement its existing team, the Embryo
Protection Authority is seeking to recruit a Messenger/
Driver on an indefinite contract — Jobsplus Permit number
1042/2025.

Eligible applicants for this post must have:

The ability to communicate verbally in Maltese and in
English;

In possession of a valid Maltese driving licence;

Due consideration will be given to applicants who have
proven relevant work experience.

Interested applicants are to submit their applications
together with a detailed Curriculum Vitae, a copy of a
valid Maltese driving licence and a Police Conduct by not
later than noon (Central European Time) of Friday, 28th
November, 2025.

Applications should be addressed to:

The Chief Executive Officer
Embryo Protection Authority
88, Triq Hal Tarxien, Hal Luga LQA 1811

Further information may be obtained from the Embryo
Protection Authority on 2595 1650.

Applications may also be submitted by email to (info.
epa@gov.mt).

31st October, 2025
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UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
RIFORMI U D-DJALOGU SOCJALI)

Pozizzjoni ta’ Assistant Coordinator fl-Uffi¢¢ju tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali)

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffic¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu Sog¢jali) jilqa’
applikazzjonijiet ghall-pozizzjoni ta’ Assistant Coordinator
(NISC) fid-Direttorat ghad-Drittijiet tal-Bniedem fi hdan
I-Ufficcju  tal-Prim  Ministru  (Ugwaljanza, Riformi u
d-Djalogu Soc¢jali).

Tul tal-assignment u kundizzjonijiet

2.1 Persuna maghzula tidhol f’assignment ta’ tliet (3)
snin bhala Assistant Coordinator (NISC) fid-Direttorat ghad-
Drittijiet tal-Bniedem fi hdan 1-Uffi¢¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu So¢jali), li jista jigi
mgedded ghal perjodi ohra)*

2.2 1l-pozizzjoni ta’ Assistant Coordinator hija suggetta
ghal perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika,
il-pozizzjoni ta’ Assistant Coordinator (NISC) taqa’ taht
Regolament 7 (4) tal-Ligi Sussidjarja 452.81 intitolat u
ghaldagstant dan jikkostitwixxi raguni oggettiva skont ir-
“Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss.”

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Position of Assistant Coordinator in the Office of the
Prime Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office fo the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the position of Assistant Coordinator (NISC) at the
Human Rights Directorate, within the Office of the Prime
Minister (Equality, Reforms and Social Dialogue).

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as Assistant Coordinator (NISC) in the Human
Rights Directorate in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue) which may be
renewed for further periods).

2.2 The position of Assistant Coordinator is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position which is time-barred or linked
to the completion of a specific task, the position of Assistant
Coordinator (NISC) constitutes an objective reason which
falls under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled “Contracts of Service for a Fixed Term Regulations”.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 Interms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
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Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju marbut mal-pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Assistant
Coordinator huwa ekwivalenti ghal increment inqas mill-
massimu ta’ Skala ta’ Salarju 9, 1i fis-sena 2025 huwa ta’
€29,381.67 fis-sena, li jilhaq il-massimu tal-iskala mal-
konferma tal-hatra jew tlestija ta’ sena (1) servizz fil-
pozizzjoni, liema wahda tigi 1-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghal:

(i) performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti.

(1) disturbance allowance ta’ 15% (minflok overtime)
tas-salarju rispettiv li jista’ f’¢irkostanzi e¢¢ezzjonali u ghal
perjodi specifici awtorizzat mis-Segretarju Permanenti,
jizdied ghal 25%. Dan id-disturbance allowance ma jkunx
pagabbli lill-uffi¢jali li jkunu qed jahdmu b’reduced hours.

Dmirijiet

Supporting Pre-Integration Governance (SPRING) huwa
progett ikkoffinanzjat mill-UE taht il-programm (AMIF)
iddedikat biex jappoggja li¢c-Cittadini ta’ Pajjizi Terzi
(TCNs) fil-process bikri tal-integrazzjoni taghhom. L-ghan
huwa 1i tigi zgurata integrazzjoni u inkluzjoni effettiva
ta” TCNs fis-so¢jeta Maltija. Il-vizjoni strategika ta’ dan
il-progett hija l-Istrategija u 1-Pjan ta’ Azzjoni ta’ Malta
ghall-Integrazzjoni (2025-2030) — approc¢ kuragguz lejn
governanza ta’ integrazzjoni b’success.

SPRING se jkollu rwol kru¢jali fl-implimentazzjoni
tal-ghan ewlieni tal-Istrategija, li huwa li jigu integrati
u mtejba s-servizzi u l-politiki relatati mal-integrazzjoni
sabiex jinholqu u jissahhu komunitajiet aktar koezivi u jigu
indirizzati 1-htigijiet so¢joekonomic¢i kemm tal-pajjiz kif
ukoll tal-migranti.

ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary pegged to the position

3.1 The salary attached to the position of Assistant
Coordinator is equivalent to the maximum of Salary Scale
9 less an increment, which in the year 2025 is equivalent
to, €29,381.67 per annum, with attainment of maximum of
scale on confirmation of appointment after the probationary/
trial period of one (1) year or completion of one year service,
whichever is the later.

3.2 The selected candidate will also be entitled to:

(1) a performance bonus up to 10% of his/her basic salary.
The actual rate will be established at the direction of the
Permanent Secretary;

(i1) a disturbance allowance (in lieu of overtime) of
15% of the respective scale, which may, in exceptional
circumstances and for specific periods duly authorised
by the Permanent Secretary, be increased up to 25%. The
disturbance allowance shall not be payable to officers while
they are working on reduced hours.

Duties

Supporting Pre-Integration Governance (SPRING) is
a co-funded EU project under the Asylum Migration and
Integration Fund (AMIF) programme dedicated to support
Third-Country Nationals (TCNs) in their early integration
process. The aim is to ensure the effective integration and
inclusion of TCNs in Maltese society. The strategic vision
of this project is Malta’s Integration Strategy and Action
Plan (2025-2030) -a bold approach to successful integration
governance.

SPRING will play a critical role in the implementation
of the Strategy's main objective which is to mainstream
and improve integration-related services and policies to
create and foster more cohesive communities and meet the
country's and migrant's socioeconomic needs.
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L-attivitajiet tal-progett huma mmirati biex:

1. Isahhu I-kapacita tal-fornituri tas-servizzi relatati mal-
integrazzjoni u, ghaldagstant, itejbu 1-ghoti tas-servizzi;

2. Ikomplu jizviluppaw u jtejbu 1-Programm Nazzjonali
ta’ Integrazzjoni ta’ Malta — “I Belong”;

3. Jipprovdu lil TCNs b’informazzjoni aggornata,
affidabbli u accessibbli dwar l-aspetti importanti tal-
integrazzjoni; u

4. Jippromwovu l-integrazzjoni bhala process b’zewg
direzzjonijiet billi jinkoraggixxu d-djalogu socjali u
l-interazzjonijiet pozittivi bejn il-komunita ospitanti u
t-TCNs 1i jghixu f’Malta, sabiex jinbnew komunitajiet
soc¢jalment koezivi.

Flimkien, dawn l-attivitajiet se jizguraw li l-integrazzjoni
tkun process fejn kulhadd jirbah, billi t-TCNs ikunu jistghu
jippartecipaw bis-shih u jikkontribwixxu ghas-socjeta.

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Assistant
Coordinator huma:

i. Iwettaq laqghat one-to-one mal-utenti tas-servizz tac-
Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

ii. Jizviluppa pjanijiet ta’ integrazzjoni personalizzati
b’kollaborazzjoni ma’ utenti tas-servizz;

iii. Izomm ir-rekords tal-klijenti u jaggorna r-registri
regolarment;

iv. Issegwi l-progress tal-utenti tas-servizz u jipprovdi
l-appogg mehtieg;

v. Jirreferi lill-utenti tas-Servizzi ghal entitajiet rilevanti
ghal integrazzjoni effettiva fis-socjeta;

vi. Jipprovdi appogg lill-manigment fit-twassil tas-
servizz;

vii. Jikkontribwixxi ghal rappurtar regolari relatat mac-
Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

viii. Jirrapporta regolarment lis-superjuri tieghu dwar
kwistjonijiet relatati mar-rizultati ta¢-Centru Nazzjonali ta’
Appogg ghall-Integrazzjoni (NISC);

ix. Iwettaq kull xoghol ichor, 1i s-superjuri jistghu
jiddelegawlu/lilha, kif ikun mehtieg;

x. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

The project’s activities are aimed at:

1. Building the capacity of integration-related service
providers and hence improving service provision;

2.The continued and improved provision and development
of Malta’s National Integration Programme — “I Belong”;

3. Providing TCNs with up-to-date, reliable and accessible
information on the important aspects of integration; and

4. Promoting integration as a two-way process through
fostering social dialogue and positive interactions between
the host community and TCNs living in Malta to build
socially cohesive communities.

Cumulatively, these activities will ensure that integration
is a win-win process, whereby TCNs can fully participate in
and contribute to society.

4. The job duties for the position of Assistant Coordinator
include:

i. Conduct one-to-one meetings with National Integration
Support Centre (NISC) service users;

ii. Develop personalized integration plans in collaboration
with service users;

iii. Maintain client records and update logs regularly;
iv. Follow up on service users’ progress and provide
necessary support;

v. Refer Service users to relevant entities for effective
integration into society;

vi. Provides support to senior management in the delivery
of service;

vii. Contributes to regular reporting related to the National
Integration Support Centre (NISC);

viii. Reports regularly to their superior on issues
relating to the National Integration Support Centre (NISC)
deliverables;

ix. Undertakes any other tasks, which their superiors may
delegate to him/her, as may be required,

x. Any other duties as directed by the Principal Permanent
Secretary.
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Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija ’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw bil-lingwa Ingliza u bil-lingwa
Maltija sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni;

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English and Maltese
languages in order to sufficiently and adequately carry out
the duties applied for;



14,482

Gazzetta tal-Gvern ta’ Malta 21,531

U

iii. (a) ikollhom degree ta’ Bachelors rikonoxxuta
f’livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS je ekwivalenti*) fil-Project Management jew
Management Studies jew European Studies jew Business
Administratio jew Creativity and Innovation jew Quality
Assurance Management jew Evidence Based Management
je Edukazzjoni jew Psikologija jew Drittijiet tal-Bniedem
jew Studji Umanitarji jew Studji dwar Migrazzjoni jew
Ligi je Politika Pubblika jew Antropologija jew Arti jew
Kriminologija jew Relazzjonijiet Internazzjonali jew
Accountancy je ikollhom kwalifika rikonoxxuta komparabbli
professjonali fil-Livell 6 tal-MQF fl-Accountancy jew
f’ogsma rilevanti ki determinat mill-manigment, flimkien
ma’ sena (1) esperjenza ta’ xoghol rilevanti ghall-pozizzjoni.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjoni tal-klawsola
5. tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtij
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita t Malta
li l-ammont ta’ xoghol huwa kumparabbli mal-minimu ta’
180 krettu ECTS.

JEW

(b) Uffi¢jali Pubbli¢i fi Skala mhux inqas minn Skala
12, jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
komparabbli ta’ responsabbilta, b’erba’ (4) snin esperjenz ta’
xoghol rilevanti ghall-pozizzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kifindikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

AND

iii. (a) be in possession of a recognised bachelors degree
at MQF Level 6 (subject to a minimum of 180 ECTS credits
or equivalent®) in Project Management or Management
Studies or European Studies or Business Administration or
Creativit and Innovation or Quality Assurance Management
or Evidence Based Management or Education or Psychology
or Human Rights or Humanitarian Studies or Migration
Studies or Law or Public Policy or Anthropology or Arts
or Criminology or International Relations or Accountancy
or a recognised comparable professional qualification in
Accountancy at MQF Level 6, orinarelevantarea determined
by Management, plus one (1) year work experienc relevant
to the position;

*A recognised comparable Bachelor’s Qualification, as
applicable, is only accepted subject to an MQRIC forma
recognition statement being submitted with the application
(subject to the provision of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

OR

(b) Public Officers in Scale not below Scale 12, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with four (4) years’ work experience relevant
to the position.

Public Officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/ jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal fuq (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 — 5.2, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur (Amministrazzjoni u Finanzi),
Direttorat ghad-Drittijiet tal-Bniedem fl-Uffi¢¢ju tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu Sogjali),
permezz tal-Portal ta’ Reklutagg tal-Gvern onlajn biss f*dan
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-
applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 14 ta’ Novembru, 2025. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rc¢evuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
tha requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS credits, or equivalent, and attained the
required MQF level, by the closing time and date of the
ca for applications. Prospective applicants should note the
requirement to produce MQRIC recognition statements
in respec of their qualifications from MQRIC, or other
designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director (Administration and Finance) at the Human
Rights Directorate, in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue), through the Online
Government Recruitment Portal only at the following
address: (https:/recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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8.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mill-HR
tad-Direttorat  ghad-Drittijiet tal-Bniedem. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku
tad-Dipartiment/Divizjoni/Direttorat huma (https://

humanrights.gov.mt) u (recruitment.hrd@gov.mt).

11-31 ta’ Ottubru, 2025

* X %
* *
* %
*

Kofinanzjat
mill-Unjoni Ewropea

* 5 %

UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
RIFORMI U D-DJALOGU SOCJALI)

Pozizzjoni ta’ Coordinator fl-Uffi¢¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu So¢jali).

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ufficcu tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu Soc¢jali) jilqa’
applikazzjonijiet ghall-pozizzjoni ta’ Coordinator (NISC)

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the Hr at the Human Rights Directorate.
These general provisions are to be regarded as an integral
part of this call for applications.

The website address and e-mail address of the receiving
Directorate are (http://humanrights.gov.mt) and (recruitment.

hrd@gov.mt).

31st October, 2025

* X %
J % | Co-funded by
* the European Union

* 5 %

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Position of Coordinator within the Office of the Prime
Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office of the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the position of Coordinator (NISC) at the Human Rights
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fid-Direttorat ghad-Drittijiet tal-Bniedem fi hdan 1-Uffi¢¢ju
tal-Prim Ministru (Ugwaljanza, Riformi u d-Djalogu
Socjali).

Tul tal-assignment u kundizzjonijiet

2.1 Persuna maghzula tidhol f”assignment ta’ tliet (3) snin
bhala Coordinator (NISC) fid-Direttorat ghad-Drittijiet tal-
Bniedem fi hdan 1-Uffi¢¢ju tal-Prim Ministru (Ugwaljanza,
Riformi, u d-Djalogu Sog¢jali), 1i jista jigi mgedded ghal
perjodi ohra.

2.2 Il-pozizzjoni ta’ Coordinator hija suggetta ghal
perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika,
il-pozizzjoni ta’ Coordinator taqa’ taht Regolament 7 (4)
tal-Ligi Sussidjarja 452.81 intitolat u ghaldaqstant dan
jikkostitwixxi raguni oggettiva skont ir-“Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss.”

2.4 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflittta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Directorate within the Office of the Prime Minister (Equality,
Reforms and Social Dialogue).

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Coordinator (NISC) in the Human Rights
Directorate within the Office of the Prime Minister (Equality,
Reforms and Social Dialogue), which may be renewed for
further periods.

2.2 The position of Coordinator is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position which is time-barred or linked to
the completion of a specifik task, the position of Coordinator
constitutes an objective reason which falls under Regulation
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of
Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdo)).
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Salarju marbut mal-pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Coordinator
huwa ekwivalenti ghal increment inqas mill-massimu ta’
Skala ta’ Salarju 7, li fis-sena 2025 huwa ta’ €33,162.83 fis-
sena, li jilhaq il-massimu tal-iskala mal-konferma tal-hatra
jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda
tigi I-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghal:

(i) performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti.

(i1) disturbance allowance ta’ 15% (minflok overtime)
tas-salarju rispettiv 1i jista’ f’¢irkostanzi eécezzjonali u
ghal perjodi specifi¢i awtorizzati is-Segretarju Permanenti,
jizdied ghal 25%. Dan id-disturbance allowance ma jkunx
pagabbli lill-uffi¢jali li jkunu ged jahdmu b’reduced hours.

Dmirijiet

Supporting Pre-Integration Governance (SPRING) huwa
progett ikkoffinanzjat mill-UE taht il-programm (AMIF)
iddedikat biex jappoggja lic-Cittadini ta’ Pajjizi Terzi
(TCNs) fil-process bikri tal-integrazzjoni taghhom. L-ghan
huwa li tigi zgurata integrazzjoni u inkluzjoni effettiva
ta” TCNs fis-so¢jeta Maltija. Il-vizjoni strategika ta’ dan
il-progett hija l-Istrategija u 1-Pjan ta’ Azzjoni ta’ Malta
ghall-Integrazzjoni (2025-2030) — approc¢¢ kuragguz lejn
governanza ta’ integrazzjoni b’success.

SPRING se jkollu rwol kru¢jali fl-implimentazzjoni
tal-ghan ewlieni tal-Istrategija, li huwa li jigu integrati
u mtejba s-servizzi u l-politiki relatati mal-integrazzjoni
sabiex jinholqu u jissahhu komunitajiet aktar koezivi u jigu
indirizzati 1-htigijiet so¢joekonomic¢i kemm tal-pajjiz kif
ukoll tal-migranti.

L-attivitajiet tal-progett huma mmirati biex:

1. Isahhu I-kapacita tal-fornituri tas-servizzi relatati mal-
integrazzjoni u, ghaldagstant, itejbu l-ghoti tas-servizzi,

2. Ikomplu jizviluppaw u jtejbu 1-Programm Nazzjonali
ta’ Integrazzjoni ta’ Malta — “I Belong”;

3. Jipprovdu lil TCNs b’informazzjoni aggornata,
affidabbli u accessibbli dwar l-aspetti importanti tal-
integrazzjoni; u

4. Jippromwovu l-integrazzjoni bhala process b’zewg
direzzjonijiet billi jinkoraggixxu d-djalogu socjali u

Salary pegged to the position

3.1 The salary attached to the position of Coordinator
is equivalent to the maximum of Salary Scale 7 less
an increment, which in the year 2025 is equivalent to
€33,162.83 per annum, with attainment of maximum of
scale on confirmation of appointment after the probationary/
trial period of one (1) year or completion of one year service,
whichever is the later.

3.2 The selected candidate will also be entitled to:

(1) a Performance bonus up to 10% of his/her basic salary.
The actual rate will be established at the direction of the
Permanent Secretary;

(i1) a disturbance allowance (in lieu of overtime) of
15% of the respective scale which may, in exceptional
circumstances and for specific periods duly authorised by
the Permanent Secretary, be increased up to 25%. This
disturbance allowance shall not be payable to officers while
they are working on reduced hours.

Duties

Supporting Pre-Integration Governance (SPRING) is
a co-funded EU project under the Asylum Migration and
Integration Fund (AMIF) programme dedicated to support
Third-Country Nationals (TCNs) in their early integration
process. The aim is to ensure the effective integration and
inclusion of TCNs in Maltese society. The strategic vision
of this project is Malta’s Integration Strategy and Action
Plan (2025-2030) -a bold approach to successful integration
governance.

SPRING will play a critical role in the implementation
of the Strategy's main objective which is to mainstream
and improve integration-related services and policies to
create and foster more cohesive communities and meet the
country's and migrant's socioeconomic needs.

The project’s activities are aimed at:

1. Building the capacity of integration-related service
providers and hence improving service provision;

2. The continued and improved provision and development
of Malta’s National Integration Programme — “I Belong”;

3. Providing TCNs with up-to-date, reliable and accessible

information on the important aspects of integration; and

4. Promoting integration as a two-way process through
fostering social dialogue and positive interactions between
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l-interazzjonijiet pozittivi bejn il-komunita ospitanti u
t-TCNs 1i jghixu f’Malta, sabiex jinbnew komunitajiet
soc¢jalment koezivi.

Flimkien, dawn I-attivitajiet se jizguraw li l-integrazzjoni
tkun process fejn kulhadd jirbah, billi t-TCNs ikunu jistghu
Jjippartecipaw bis-shih u jikkontribwixxu ghas-socjeta.

5. Id-dmirijiet ghal din il-pozizzjoni ta’ Coordinator huma:

i. Taht is-supervizjoni tal-line manager tieghu/taghha,
jikkontribwixxi lejn il-kisba tal-ghanijiet ta¢-Centru
Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC) fi hdan
il-progett SPRING;

ii. Jikkopera ma’ partijiet terzi biex jizgura l-integrazzjoni
tas-servizzi ta’ integrazzjoni;

iii. Jizgura servizz ta’ kwalita permezz tal-
implimentazzjoni tal-"4eye principle” fi¢-Centru Nazzjonali
ta’ Appogg ghall-Integrazzjoni (NISC);

iv. Tahrig u supervizjoni lil Assistant Coordinators

(NISC);
v. Distribuzzjoni u monitoragg tax-xoghol;

vi. Monitoragg ta’ miri u rappurtar relatati ma¢-Centru
Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

vii. Abbozzar ta’ rapporti trimestrali relatati ma¢-Centru
Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

viil. Iwissi b’mod proattiv lis-superjuri tieghu/taghha
dwar nuqqasijiet fis-servizz li jehtiegu soluzzjonijiet fil-
legizlazzjoni, il-politika u s-servizzi nazzjonali;

ix. Iwettaq kwalunkwe xoghol iehor, 1li s-Senior
Coordinator (NISC) jista’ jiddelega lilu/lilha, kif jista’ jkun
mehtieg;

x. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

the host community and TCNs living in Malta to build
socially cohesive communities.

Cumulatively, these activities will ensure that integration
is a win-win process, whereby TCNs can fully participate in
and contribute to society.

5. The job duties for the position of Coordinator include:

1. Under the supervision of his/her line manager, contribute
towards achieving the goals of the National Integration
Support Centre (NISC) activity under spring project;

ii. Cooperate with third parties to ensure mainstreaming
of integration services;

ili. Quality assurance through “4-eye principle” to
regularly monitor service provision at the National
Integration Support Centre (NISC);

iv. Training and supervising Assisting Coordinators

(NISC);
v. Workload distribution and monitoring;

vi. Monitoring of targets and reporting related to National
Integration Support Centre (NISC);

vii. Drafting quarterly National Integration Support
Centre (NISC) progress reports;

viii. Proactively alerts his/her supervisor to gaps in the
service that may require solutions in national legislation,
policy and services;

ix. Undertakes any other tasks, which the Senior
Coordinator (NISC) may delegate to him/her, as may be
required;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni;

U

iii. (a) Ikollhom degree ta’ Masters rikonoxxuta f’Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS, je
ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration
je Creativity and Innovation jew Quality Assurance
Mangement jew Evidence Based Management jew
Edukazzjoni je Psikologija jew Drittijiet tal-Bniedem jew

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for.

AND

iii. (a) in possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration
or Creativity and Innovation or Quality Assurance
Management or Evidence Based Management or Education
or Psychology or Human Rights or Humanitarian Studies or
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Studji Umanitarji jew Studji dwar Migrazzjoni jew Ligi jew
Politika Pubblika je Antropologija jew Kriminologija jew
Relazzjonijiet Internazzjonali jew fl-Arti jew Accountancy
jew ikollhom kwalifik rikonoxxuta komparabbli professjonali
fil-Livell 7 tal-MQF fl-Accountancy, jew f’ogsam rilevanti
kif determinat mill manigment, flimkien ma’ sena (1) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni

* Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni forma ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet  tal-klawsola 5.  tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel 1
2009) b’ingas minn 60 krettu ECTS hija accettabbli sakemm
ikun ivverifikat mill-MQRIC jew 1-Universita ta’ Malta li
ammont ta’ xoghol huwa kumparabbli ma’ mill-inqas 60
krettu ECTS.

JEW

(b) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS, je
ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration
je Creativity and Innovation jew Quality Assurance
Management jew Evidence Based Management jew
Edukazzjoni je Psikologija jew Drittijiet tal-Bniedem jew
Studji Umanitarji jew Studji dwar Migrazzjoni jew Ligi jew
Politika Pubblika je Antropologija jew Kriminologija jew
Relazzjonijiet Internazzjonali jew Arti jew Accountancy jew
ikollhom kwalifika rikonoxxuta komparabbli professjonali
fil-Livell 6 tal-MQF fl-Accountancy, jew f’oqsma rilevanti
kif determinat mill manigment, flimkien ma’ tliet (3) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjoni tal-klawsola 5.4
tad-dokumen tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009 b’ingas minn 180 krettu ECTS hija ac¢ettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’
Malta li I-ammont ta’ xoghol huwa kumparabbli mal-minimu
ta’ 180 krettu ECTS.

JEW

(¢) Uffi¢jali Pubbli¢i fi Skala mhux inqas minn Skala
10, jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet
fis-Serviz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
komparabbli ta’ responsabbilita’, b’sitt (6) snin esperjenza
ta’ xogho rilevanti ghall-pozizzjoni.

Migration Studies or Law or Public Policy or Anthropolog
or Criminology or International Relations or Arts or
Accountancy or a recognised comparable professiona
qualification in Accountancy at MQF Level 7, or in relevant
areas as determined by Management plus one (1) yea
experience relevant for such role;

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRI
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Mal that the
workload is comparable to at least 60 ECTS credits.

OR

(b) in possession of a recognised Bachelor’s degree at
MQF level 6 (subject to a minimum of 180 ECTS credits
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration
or Creativity and Innovation or Quality Assurance
Management or Evidence Based Management or Education
or Psychology or Human Rights or Humanitarian Studies or
Migration Studies or Law or Public policy or Anthropolog
or Criminology or International Relations or Arts or
Accountancy or a recognised comparable professiona
qualification in Accountancy at MQF Level 6, or in relevant
areas as determined by Management plus three (3 years
experience relevant for such role;

*A recognised comparable Bachelor’s Qualification, as
applicable, is only accepted subject to an MQRIC forma
recognition statement being submitted with the application
(subject to the provision of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

OR

(c) Public Officers in Scale not below Scale 10, or
Public Sector employees performing duries in the Public
Servic or RSSL employees, both at a comparable level of
responsibility, with six (6) years’ work experience relevant
to the position.
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kifindikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(ii) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproduc¢u dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/ jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 — 5.2, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Public Officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
tha requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS credits, or equivalent, and attained the
required MQF level, by the closing time and date of the
ca for applications. Prospective applicants should note the
requirement to produce MQRIC recognition statements
in respec of their qualifications from MQRIC, or other
designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (Finanzi u Amministrazzjoni) fi
hdan id-Direttorat ghad-Drittijiet tal-Bniedem, fl-Uffic¢ju
tal-Prim  Ministru (Ugwaljanza, Riformi u d-Djalogu
Soc¢jali), permezz tal-Portal ta’ Reklutagg tal-Gvern
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 14 ta’ Novembru, 2025. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti 1i ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mill-HR
tad-Direttorat ghad-Drittijiet tal-Bniedem. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director (Finance and Administration) at the Human
Rights Directorate, in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue), through the Online
Government Recruitment Portal only at the following
address: (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the HR at the Human Rights Directorate.
These general provisions are to be regarded as an integral
part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://humanrights.gov.mt) u (recruitment.hrd@gov.
mt).

11-31 ta’ Ottubru, 2025

* X %
Kofinanzjat
mill-Unjoni Ewropea

* *
* *
*

* 5 %

UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Accounting and Finance)
fi-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffi¢¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Accounting and Finance) fid-Direttorat Finanzi u
Amministrazzjoni fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ pobation/
prova ta’ sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’suééess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, i fis-sena 2025 huwa ta’ €22,526.00 fis-sena, li jizdied
b’€354.00 fis-sena sa massimu ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11 (€24,038.98 x €375.17 -
€26,290.00 fis-sena 2025) mal-kisba ta’ Diploma fil-Livell 5
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€25,570.98 x €407.67 - €28,017.00 fis-sena 2025)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

The website address and e-mail address of the
receiving Directorate are (https://humanrights.gov.mt) and
(recruitment.hrd@gov.mt).

31st October, 2025

Co-funded by
the European Union

* *
* *
*

* 5 %

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Accounting and Finance)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager (Accounting and Finance) in the Finance
and Administration Directorate within the Office of the
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering into
the grade under the eligibility provisions of paragraph 4.1
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2025
is equivalent to €22,526.00 per annum, rising by annual
increments of €354.00 up to a maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98 x
€407.67 - €28,017.00 in the year 2025) on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.
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2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
Amministrazzjoni Centrali li jkunu fis-sehh minn Zmien
ghal zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) huma:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’ flus
kontantiu ¢ekkijiet, ul-ipprocessar f’waqtu ta’ tranzazzjonijiet,
verifiki, rekordjar, aggustamenti, rendikont u rikonc¢iljazzjoni;

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 1t will not be possible to request a transfer before
a two (2) year period from date of appointment. On the
lapse of a two (2) year period, appointees may only be
transferred at their own request to carry out duties elsewhere
in Accounting and Finance, in accordance with established
vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10Interms ofthe requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
(Accounting and Finance) include:

1. Carries out duties related to cash and cheque transactions,
including the timely processing of transactions, verifications,
recording, adjustments, tracking and reconciliation;



14,494

Gazzetta tal-Gvern ta’ Malta 21,531

ii. Jassigura li I-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-proc¢edura;

iii. Jiehu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilan¢i tar-
registru u sottomissjonijiet ohra rilevanti;

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghall-attenzjoni tal-ufficjal
li jkun ged jaghmel is-supervizjoni kif ikun nec¢essarju. Dan
jinkludi r-revizjonijiet tal-bagits, proposti u l-verifika tal-
line items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u I-estimi riveduti;

vii. Jikkontribwixxi ghall-izvilupp ta’ implimentazzjoni
ta’ progetti inkluzi processi ddelegati, u ghall-identifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud,;

viii. [zomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. Izomm ruhu aggornat ma’ sistemi bazici ta’ accounting,
proceduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

x. Jikkoordina u jippartecipa f’laqghat, izomm il-minuti
tal-laqghat u jara li l-azzjoni mehtiega titwettaq;

xi. Jassisti fhidmiet ta’ kuljum, li jinkludu lI-immaniggjar
u d-distribuzzjoni ta’ korrispondenza u talbiet ghall-
informazzjoni, izomm ir-rekords, kif ukoll I-inputtjar u
l-aggornament ta’ informazzjoni bbazata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu ichor li s-superjur jista’jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

ii. Ensures that approvals are available before processing
transactions, the amounts paid are correct and that the
procedure is followed;

iii. Deals with basic book-keeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and queries,

record keeping, as well as the inputting and updating of
computer-based information and databases;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required; and

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U
il. ikunu profi¢jenti fil-lingwa Maltija u dik Ingliza;
U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS, jew
ekwivalenti*) fil-Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND
ii. must be proficient in the Maltese and English languages;
AND

iii. a. in possession of a recognised qualification at
MQF Level 4 (subject to a minimum of 120 ECTS credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
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komparabbli fil-Livell 4 tal-MQF fl-Accountancy, jew
f’ogsma rilevanti kif determinat mill-Manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-MQF
(suggetta ghal minimu ta’ 60 krettu ECTS jew ekwivalenti*)
fil-Business Management jew Business Administration jew
Economics jew Banking and Finance jew Accountancy
jew Diploma professjonali rikonoxxuta komparabbli fil-
Livell 5 tal-MQF f’Accountancy, jew f’ogqsma rilevanti kif
determinat mill-Manigment.

*Kwalifika rikonoxxuta komparabbli ma 120/60
ECTS krettu, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
(li wiehed minnhom ghandu jinkludi pass fl-Accountancy)
u tliet (3) suggetti fil-Livell Intermedjarju tal-Matrikola (li
wiehed minnhom ghandu jinkludi pass fil-Pure Mathematics),
jew kwalifika komparabbli rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
wiehed minnhom ghandu jinkludi pass fl-Accountancy).

Uffi¢jali pubblici 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti
fil-Livell Intermedjajru tal-Matrikola, fil-pussess ta’ tliet
(3) suggetti fil-livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’
Diploma rilevanti fil-Livell 5 tal-MQF f’ogqsma relatati,
dawn l-ufficjali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument 1i jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

Diploma at MQF Level 4 in Accountancy, or in relevant
areas as determined by Management.

OR

b. in possession of a recognised Diploma at MQF Level 5
(subject to a minimum of 60 ECTS credits, or equivalent®)
in Business Management or Business Administration or
Economics or Banking and Finance or Accountancy or a
recognised comparable professional Diploma at MQF Level
5 in Accountancy, or in relevant areas as determined by
Management.

*A recognised qualification comparable to 120/60 ECTS
credits, as applicable, is only accepted subject to an MQRIC
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).

OR

c. (i) in possession of two (2) subjects at Advanced Level
(one of which must include a pass in Accountancy) and
three (3) subjects at Intermediate Matriculation Level (one
of which must include a pass in Pure Mathematics), or a
recognised comparable qualification.

OR

(i1) in possession of three (3) subjects at Advanced level
(one of which must include a pass in Accountancy).

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4 qualification or two (2) subjects
at Advanced level and three (3) subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced level, or a recognised comparable qualification
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant
Manager (Salary Scale 12). Upon possession of a relevant
Diploma at MQF Level 5 as indicated in paragraph 4.1 (iii)
(b) in related areas such officers shall progress to Assistant
Manager (Salary Scale 11). All other progressions shall be
in accordance with the provisions stipulated in the document
entitled ‘Working Conditions for Officers within the
Managerial Stream for Qualified Personnel’.



11-31 ta’ Ottubru, 2025

14,497

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS, jew ckwivalenti,
u lahqu I-livell tal-MQF mehtieg, sal-hin u d-data tal-
gheluq tas-sejha  ghall-applikazzjonijiet. ~L-applikanti
prospettivi ghandhom jinnotaw ir-rekwizit 1i jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara l-holqa aktar ‘1
isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafi 4.1 iii (a) sa 4.1 iii (¢) jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
Ghazla biex jigi ddeterminat min hu adattat ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tal-Portal ta’ Reklutagg tal-Gvern onlajn biss f’dan
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-employment history). Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
14 ta’ Novembru, 2025. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala rc¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%?20Provisions MT.pdf) jew  jinkisbu  mis-
Sezzjoni tal-People Management, Direttorat Finanzi u
Amministrazzjoni, Uffic¢ju tal-Prim  Ministru, Berga
ta’ Kastilja, Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only at the following
address: (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%?20Provisions ENG.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (http://www.opm.gov.mt) u (human-resources.opm@)
gov.mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Pozizzjoni ta’ Edukatur ghall-Adulti fuq bazi
part-time fil-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li 1-ebda forma t’abbuz fuq it-tfal
m’huwa tollerat. Fil-process tar-reklutagg, -MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Edukatur ghall-Adulti
fuq bazi part-time fil-Ministeru ghall-Edukazzjoni, l-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, fuq perjodu definit
fuq bazi part-time, kif u meta jkun mehtieg.

1.2. L-applikanti jistghu japplikaw ghall-pozizzjoni
ta’ Edukatur ghall-Adulti fuq bazi part-time f"wiched jew
aktar mis-suggett/i/qasam/ogsma biex iservu f’Malta u
f’Ghawdex, 1i jidhru hawn taht:

1. Accounts

2. Digital Skills

3. Electrical Installation

4. French

5. Gilding

6. Greek

7. Health, Wellbeing & Successful Ageing
8. ICDL

9. Physics

Tul tal-assignment u kundizzjonijiet

2.1.Persunamaghzulatigi ingaggata bhala Edukatur ghall-
Adulti fuq bazi part-time fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni. Dan
l-ingagg ikun fuq bazi ta’ kuntratt definit ghal sena (1) jew
anqas, li jista’ jigi mgedded ghal perjodi ohra.

2.2. ll-pozizzjoni ta’ Edukatur ghall-Adulti fuq bazi part-
time hija suggetta ghal perjodu ta’ probation/prova ta’ sena (1).

The website address and email address of the receiving
Section are (http://www.opm.gov.mt) and (human-resources.

opm@gov.mt).
31st October, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Position of Part-time Adult Educator in the
Ministry for Education, Sport, Youth,
Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continous Professional Development
of Personnel and Protection of Minors in Compulsoly
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation (MEYR) invites
applications for the position of part-time Adult Educator
in the Ministry for Education, Sport, Youth, Research and
Innovation, for a definite period on a part-time basis, as and
when required.

1.2. Applicants may wish to apply for the position of
part-time Adult Educator in one or more of the following
subject/s/area/s to serve in Malta and Gozo:

1. Accounts

2. Digital Skills

3. Electrical Installation

4. French

5. Gilding

6. Greek

7. Health, Wellbeing & Successful Ageing
8. ICDL

9. Physics

Duration of assignment and Conditions

2.1. Selected candidate will be engaged as a part-time
Adult Educator in the Ministry for Education, Sport, Youth,
Research and Innovation. The engagement will be on a
definite basis for one (1) year or less, which may be renewed
for further periods.

2.2. The position of part-time Adult Educator is subject to
a probation/trial of one (1) year.
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2.3. Peress li din hi pozizzjoni marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bicca xoghol specifika,
ghaldagstant dan jikkostitwixxi raguni oggettiva, il-
pozizzjoni ta’ Edukatur ghall-Adulti fuq bazi part-time hija
skont ir-Regolament 7(4) tal-Ligi Sussidjarja 452.81 intitolat
“Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss”.

2.4. L-Edukaturi ghall-Adulti jistghu jahdmu fuq bazi
part-time ghal numru ta’ sieghat fil-gimgha, liema numru ta’
sieghat jigi determinat qabel il-bidu tas-sena skont in-numru
ta’ applikanti li jkunu applikaw biex jattendu ghall-korsijiet
ghall-adulti u/jew I’esigenzi ohra li jistghu jinqalghu/jinbidlu
minn zmien ghal Zmien.

2.5. ll-provizjonijiet relatati dwar il-benefic¢ji
u entitlements skont kif imnizzla fil-Public Service
Management Code bhal vacation leave u leave tal-mard, fil-
kaz ta’ part-timers, huma fuq bazi pro rata. Il-vacation leave
jrid jittiehed matul il-btajjel stipulati mid-Direttorat.

2.6. Il-granet, il-hinijiet u I-btajjel tal-kors ikunu kif
stabbilit mid-Direttorat.

2.7. 1d-Direttorat  ghall-Lifelong Learning and
Employability (DLE) fi hdan MEYR joffri hafna korsijiet,
f’hinijiet differenti tal-gurnata, mit-Tnejn sas-Sibt, u
f’postijiet differenti f’"Malta u Ghawdex u wkoll online.
Skedi ta’ hinijiet differenti ta’ korsijiet ghall-adulti japplikaw
biex jizguraw li 1-bzonnijiet kollha ta’ min ged jitghallem
jintlahqu.

2.8. Biex din il-pozizzjoni tiggedded, 1-Edukaturi ghall-
Adulti fuq bazi part-time kollha ingaggati huma mistennija
jattendu sessjonijiet u lagghat ta’ zvilupp professjonali.

2.9. Edukaturi ghall-Adulti fuq bazi part-time huma
mistennija li juzaw il-laptops taghhom stess ghat-thejjija u
t-twassil tal-kompiti assenjati taghhom.

2.10. L-edukaturi jistghu jintalbu jghallmu lill-adulti wic¢
imb wi¢¢ onlajn permezz ta’ ghodod ta’ vidjokonferenzi
(Microsoft Teams) jew permezz tal-Learning Box.

2.11. Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.12. Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug

2.3. Since this is a position which is time-barred or linked
to the completion of a specific task, such constitutes an
objective reason, the position of part-time Adult Educator
falls under Regulation 7(4) of Subsidiary Legislation 452.81
entitled “Contracts of Service for a Fixed Term Regulations™.

2.4. Adult Educators may work on a part-time basis for
a number of hours per week which will be determined prior
to the beginning of the year depending on the number of
applicants who would have applied to attend adult learning
courses and/or any exigencies which may arise/change from
time to time.

2.5. The provisions relating to benefits and entitlements
described in the Public Service Management Code such
as vacation and sick leave are in the case of part-timers
applicable on a pro-rata basis. Vacation leave is to be availed
of during the holidays stipulated by the Directorate.

2.6. Course days, hours and holidays shall be as
established by the Directorate.

2.7. Directorate for Lifelong Learning and Employability
(DLE) within MEYR offers several courses, at different
times of the day, from Mondays to Saturdays, and at different
venues in Malta and Gozo and also online. Different time
schedules for adult learning courses apply to ensure that all
learner needs are met.

2.8. For this position to be renewed, all engaged part-
time Adult Educators are expected to attend professional
development sessions and meetings.

2.9. Part-time Adult Educators are expected to use
their own laptops for the preparation and delivery of their
assigned tasks.

2.10. Educators may be requested to teach adults face-
to-face online through video conferencing tools (Microsoft
Teams) or through Learning Box.

2.11. Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.12. In terms of the requirements emanating from
Directive 16, regarding the “Governing Framework for
Preventing and Managing Conflicts of Interest in the
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mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju marbut mal-pozizzjoni

3. Edukatur ghall-Adulti fuq bazi part-time jithallas bir-
rata ta’ €20.00 fis-siegha, skont in-numru ta’ lezzjonijiet/
xoghol assenjat flimkien ma bonuses pro-rata (ta’ nofs is-sena
u tal-Milied) u d-dhul supplimentari. Il-hlas ikopri kemm
il-hin ghall-preparazzjoni, korrezzjonijiet, valutazzjoni,
zamma tar-rekords, feedback, lagqghat mal-manigment,
hin ta’ kuntatt fil-klassijiet tal-edukazzjoni ghall-adulti, u
kwalunkwe dmir iehor relatat. M’hemm I-ebda rimborz
addizzjonali ghall-ivvjaggar lejn u mill-post.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Edukatur ghall-
Adulti fuq bazi part-time huma:

i. jghallem is-suggett/i assenjat/i skont il-livell li jrid
jintlahaq kif ippubblikat fil-Prospett mahrug mid-Direttorat;

ii. jiffamiljarizza nnifsu mal-filosofija tad-Direttorat u
jaghti sehem fil-kuncett ta’ zvilupp fir-rigward ta’ provvista
ta’ servizz u opportunitajiet ohra ta’ taghlim tul il-hajja;

iii. jassisti fl-implimentazzjoni tal-programm/i u fir-
revizjoni tal-istess programm/i permezz ta’ statistika, rekord
tax-xoghol, u informazzjoni ohra mehtiega relatata ma
hidma mahtura;

iv. jippartecipa b’'mod attiv f’tahrig kontinwu u ppjanar

organizzat mill-Iskola/Centru fi hdan id-Direttorat;

v. jikkontribwixxi ghall-izvilupp tal-korsijiet billi jahdem
qrib 1-Management u 1-Koordinatur ghall-Edukazzjoni

Public Administration”, issued by the Principal Permanent
Secretary on 27th November, 2023 and which came into
force on 1st February, 2024, the Selection Board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary pegged to the position

3. A part-time Adult Educator shall be paid at the rate of
€20.00 per hour according to the number of lessons/work
assigned plus pro-rata bonuses (mid-year and Christmas)
and income supplement. The remuneration is inclusive
of preparation, correction, assessment, record-keeping,
feedback, meetings with management, contact time in the
adult education classes, and any other related duties. There
is no additional reimbursement for travel to and from the
venue.

Duties

4. The job duties for the position of part-time Adult
Educator include:

i. teaches subject/s assigned based on the learning
outcomes as published in the Prospectus of the Directorate;

ii. familiarises oneself with the philosophy of the Directorate
and assists in its conceptual development with regards to service
provision and other Lifelong Learning opportunities;

iii. assists in programme implementation and reviews
by provide necessary statistics, record of work and other
information requested related to appointed tasks;

iv. actively participates in on-going training and planning
opportunities organised by the School/Centre within the
Directorate;

v. contributes to the development of courses by working
closely with the Management and Adult Education



14,502

Gazzetta tal-Gvern ta’ Malta 21,531

ghall-Adulti fl-izvilupp tar-rizultati ta’ taghlim tal-kors, tar-
rizorsi u tal-ghodda ta’ assessjar;

vi. jahdem mill-qrib tal-Management u 1-Koordinatur
ghall-Edukazzjoni ghall-Adulti sabiex jizviluppaw u
jimplimentaw mezzi effettivi 1i jimmotivaw u jghinu lill-
adulti biex ikomplu jitghallmu tul hajjithom;

vii. jassisti lill-Management u [-Koordinatur ghall-
Edukazzjoni ghall-Adulti fi programm ta’ ricerka,
implimentazzjoni u evalwazzjoni;

b}

viii. josserva pratti¢i tax-xoghol stabbiliti filwaqt li
jikkontribwixxi fl-izvilupp kontinwu taghhom;

ix. jichu sehem attiv fil-process ta’ assessjar kontinwu
ghall-adulti li geghdin jitghallmu u jzomm rekord tax-
xoghol professjonali li jkun qed isir;

x. jahdem mill-qrib t’edukaturi ohra ghall-adulti involuti
fit-taghlim ta’ korsijiet simili sabiex jinstabu mezzi effetivi
biex:

i. jimmobilizza l-punti pozittivi,
I-kompetenza tal-adulti li qed jitghallmu;

l-potenzjal, u

ii. jippermetti li l-adulti 1i qed jitghallmu jidentifikaw u
jissodisfaw htigijiet ta’ taghlim taghhom,;

iiil. jizgura standardizzazzjoni u assigurazzjoni ta’kwalita
fit-taghlim;

xi. jghin lill-adulti li qed jitghallmu fil-process tal-vjagg
taghhom ta’ taghlim tul il-hajja sabiex jibbenifikaw sew
huma bhala individwi u b’mod kollettiv bhala ¢ittadini;

xii. jiehu hsieb li taghmir disponibbli fl-iskola/¢entru
jinzamm fi stat tajjeb;

xiiil. jwettaq dmirijiet ohra li jisghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif

ikkonfermat mis-Segretarju Permanenti;

xiv. kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

xv. kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji  jistghu jinkisbu mis-sit:  (https://
lifelonglearning.gov.mt/) jew bit-telefown: 2598 1103 jew
tikkuntatja lid-DLE fuq I-e-mail: (lifelonglearning@gov.mt).

Rekwiziti tal-Eligibbilta

5.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

Coordinator in developing the learning outcomes of the
course, resources and assessment tools;

vi. works closely with the Management and Adult
Education Coordinator in developing and implementing
effective approaches to motivate and support adults to
become lifelong learners;

vii. assists Management and Adult Education Coordinator
in programme research, implementation and review;

viii. adheres to established working procedures while
contributes to on-going development of such;

ix. takes an active part in the continuous assessment of
adult learners and records outcomes of such professional
intervention;

x. works closely with other adult educators involved
in delivery of similar courses in order to identify effective
modalities for:

i. mobilises the strengths, potential and expertise of adult
learners;

ii. enables adult learners to identify and meet their
learning needs;

iii. ensures standardisation and quality assurance of
learning;

xi. engages adult learners in a process leading to an
enhanced lifelong learning journey that benefits both
themselves as individuals and collectively as citizens;

xii. cares for equipment available in the school/centre is
maintained in good condition;

xiii. undertaking any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. undertaking any other tasks, which the superior may
delegate to him/her, as may be required; and

xv. any other duties as directed by the Principal Permanent
Secretary.

Further details may be obtained from the website: (https://
lifelonglearning.gov.mt/) or by phone: 2598 1103 or contact
DLE by e-mail: (lifelonglearning@gov.mt).

Eligibility Requirements

5.1. By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi jew fil-
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status
ta’ Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi)”, jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18 (3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita Malta skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. jkunu kapa¢i jikkomunikaw bil-lingwi tal-Malti
u I-Ingliz sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet i ghalihom saret I-applikazzjoni; u

iii. fil-pussess ta’ degree ta’ Bacellerat rikonoxxuta fil-
Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 ECTS krettu,
jew ekwivalenti*) fis-suggett/qasam li qed japplikaw ghalih,

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; and

iii. in possession of a recognised Bachelor’s degree at
MQF level 6 (subject to a minimum of 180 ECTS credits, or
equivalent®), in the subject/area applied for or a comparable
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jew kwalifika komparabbli. L-applikanti ghandhom ukoll,
ikollhom minimu ta’ sena (1) esperjenza bhala Edukatur
jew sena (1) ta’ prattika professjonali/esperjenza ta’ xoghol
ippruvata fil-qasam applikat, jekk applikabbli;

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

iv. f’kaz li ma jkunx hemm applikazzjonijiet minn
applikanti elegibbli skont il-paragrafu 5.1 (iii) hawn fuq
u/jew fin-nuqqas li ma jkunx hemm numru bizzejjed ta’
applikanti li jiksbu success, l-eligibbilta tkun estiza wkoll
ghall-applikanti fil-pussess ta’ kwalifika rikonoxxuta fil-
Livell 5 tal-MQF (suggett ghal minimu ta’ 30 ECTS krettu,
jew ekwivalenti*) fis-suggett/qasam li qed japplikaw ghalih,
jew kwalifika komparabbli. L-applikanti ghandhom ukoll,
ikollhom minimu ta’ sena (1) esperjenza bhala Edukatur jew
tliet (3) snin ta’ prattika professjonali/esperjenza ta’ xoghol
ippruvata fil-qasam applikat, jekk applikabbli;

v. f’kaz 1i ma jkunx hemm applikazzjonijiet minn
applikanti elegibbli skont il-paragrafu 5.1 (iii) u (iv) hawn
fuq u/jew fin-nuqqas li ma jkunx hemm numru bizzejjed ta’
applikanti li jiksbu success, l-eligibbilta tkun estiza wkoll
ghall-applikanti fil-pussess ta’ kwalifika rikonoxxuta fil-
Livell 4 tal-MQF (suggett ghal minimu ta’ 120 ECTS krettu,
jew ekwivalenti*) fis-suggett/qasam li qed japplikaw ghalih,
jew kwalifika komparabbli. L-applikanti ghandhom ukoll,
ikollhom minimu ta’ sentejn (2) esperjenza bhala Edukatur
jew erba’ (4) snin ta’ prattika professjonali/esperjenza ta’
xoghol ippruvata fil-qasam applikat, jekk applikabbli;

vi. f’kaz li ma jkunx hemm applikazzjonijiet minn
applikanti elegibbli skont il-paragrafu 5.1 (iii), (iv) u (v) hawn
fuq u/jew fin-nuqqas li ma jkunx hemm numru bizzejjed ta’
applikanti li jiksbu success, 1-eligibilita ghandha tigi estiza
ghal applikanti 1i ghandhom erba’ (4) snin esperjenza bhala
Edukaturi 1i jghallmu l-qasam/suggett li qed japplikaw
ghalih, jew sena (1) bhala ghalliema full-time bil-warrant,
jew hames (5) snin ta’ prattika professjonali/esperjenza ta’
xoghol fil-qasam li ghaliha saret 1-applikazzjoni.

*Kwalifika rikonoxxuta komparabbli ma’  30/120
ECTS krettu, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

qualification. Applicants should also, have a minimum
of one (1) year experience as an Educator or one (1) year
proven professional practice/work experience in the area
applied, if applicable;

*A recognised comparable Bachelor’s Qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

iv. in the absence of applications from eligible applicants
according to paragraph 5.1(iii) above and/or in the absence
of a sufficient number of successful candidates, eligibility
shall be extended to applicants in possession of a recognised
qualification at MQF Level 5 (subject to a minimum of 30
ECTS credits, or equivalent*) in the subject/area applied for
or a comparable qualification. Applicants should also, have
a minimum of one (1) year experience as an Educator or
three (3) years proven professional practice/work experience
in the area applied, if applicable;

v. In the absence of applications from eligible applicants
according to paragraph 5.1(iii) and (iv) above and/or in the
absence of a sufficient number of successful candidates,
eligibility shall be extended to applicants in possession of
a recognised qualification at MQF Level 4 (subject to a
minimum of 120 ECTS credits, or equivalent™®) in the subject/
area applied for or a comparable qualification. Applicants
should also, have a minimum of two (2) years experience as
an Educator or four (4) years proven professional practice/
work experience in the area applied, if applicable;

vi. In the absence of applications from eligible applicants
according to paragraph 5.1(iii), (iv) and (v) above and/or in
the absence of a sufficient number of successful candidates,
eligibility shall be extended to applicants who have four (4)
years experience as an Educator teaching the subject/area
applied for, or one (1) year as full-time warranted teacher,
or five (5) years of professional practice/work experience in
the area applied for.

* A recognised qualification comparable to 30/120 ECTS
credits, as applicable, is only accepted subject to an MQRIC
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu Il-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
fuq (https://edurecruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1. L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100%
u l-marka li persuna trid iggib biex tghaddi hija 50%. Waqt
l-intervista, l-applikanti ghandhom jipprezentaw skema ta’
kampjun ta’ xoghol u/jew pjan ta’ lezzjonijiet u kwalunkwe
materjal u rizorsi rilevanti relatati mas-suggett/qasam li
applikaw ghalih, 1i jigu evalwati u kklassifikati kif xieraq.
Barra minn hekk, ghas-suggetti tal-VET, l-applikanti huma
mistennija jipprezentaw portafoll ta’ xoghol.

Public Officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal on (https://edurecruitment.
gov.mt).

6.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

7.1. Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%. During the interview applicants are to
present a sample scheme of work and/or lesson plan and
any relevant materials and resources related to the subject
area applied for, which will be duly assessed and graded.
In addition, for VET subjects, applicants are expected to
present a portfolio of work.
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7.2. Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 — 5.2, ghandhom Warrant
Permanenti ta’ Ghalliem u/jew kwalifika ta’ tahrig ghall-
ghalliema u/jew esperjenza ta’ xoghol relevanti u ppruvata.

7.3. Kandidat maghzul 1i japplika skont it-termini ta’
paragrafi 5.1(iii) t’hawn fuq, jitqieghed f’ordni tal-mertu
msejha Kategorija A. Dawk 1i jkunu ged japplikaw skont
termini ta’ paragrafi 5.1(iv) jitqieghdu f’ordni tal-mertu
msejha Kategorija B u dawk 1i jkunu qed japplikaw skont
it-termini ta’ paragrafi 5.1(v) jitqieghdu f’ordni tal-mertu
msejha Kategorija C, u dawk li jkunu ged japplikaw skont
it-termini ta’ paragrafi 5.1(vi) jitqieghdu f’ordni tal-mertu
msejha Kategorija D.

7.4. 1l-kandidati maghzulin, li japplikaw skont it-termini
ta’ paragrafi 5.1(iii) t"hawn fuq, jinghataw preferenza fuq
kandidati maghzulin li japplikaw skont it-termini ta’ paragrafi
5.1 (iv) ta’ hawn fuq u dawn tal-ahhar, fil-kaz taghhom,
jinghataw preferenza fuq applikanti maghzulin li japplikaw
skont termini ta’ paragrafi 5.1(v) hawn fuq u dawn tal-
ahhar, fil-kaz taghhom, jinghataw preferenza fuq applikanti
maghzulin li japplikaw skont termini ta’ paragrafi 5.1(vi)
hawn fuq. B’hekk, l-applikanti li japplikaw taht paragrafi
5.1(iv), (v) u (vi) jigu kkunsidrati biss la darba l-ordni tal-
mertu ta’ Kategorija A li hemm referenza ghaliha f’paragrafu
7.3, tkun giet ezawrita u jekk ikun fadal xi postijiet vakanti.

7.5. B’hekk, listi ta’ rizultati separati jigu ppubblikati
skont l-ordni tal-mertu tas-suggett/qasam msemmi
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi
7.3 u 7.4. Il-lista tar-rizultati tibqa’ valida ghal sentejn (2)
mid-data tal-pubblikazzjoni jew sakemm il-lista tar-rizultati
tkun ezawrita, liema wahda minn dawn tkun l-ewwel.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikanti jistghu japplikaw ghal aktar minn
wahda mill-ghazliet msemmija f’paragrafu 1.2 hawn fuq,
billi japplikaw separatament ghal kull suggett/qasam.
Madankollu, hija I-prerogattiva tal-MEYR 1i jaghzel liema
suggett/i joffri lill-kandidati maghzulin, skont l-esigenzi tas-
Servizz Pubbliku ta’ Malta u I-lMEYR. L-applikant ghandu
jindika wkoll fil-Curriculum Vitae tieghu is-suggett/ qasam
u I-livelli ta’ taghlim (MQF 1, MQF 2, SEC, Avvanzat, E¢¢)
hu/hija lest li jghallem. Ghandhom jindikaw ukoll jekk
humiex disponibbli biex jghallmu filghodu u/jew filghaxija
u f’Malta u/jew Ghawdex. Din l-informazzjoni ghandha
tkun inkluza fit-tagsima msejha: ‘Imjieg Mixtieq’. Ic-CV
tal-Eurpass tista’ titnizzel minn dan il-link: (https://europass.
cedefop.europa.eu/en/documents/curriculum-vitae).

8.2. L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport, iz-

7.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have a Teacher’s Permanent Warrant and/or teacher training
qualification and/or proven relevant work experience.

7.3. A successful candidate who applies in terms of
paragraphs 5.1(iii) above, will be put on an order of merit list
named Category A. Those applying in terms of paragraphs
5.1(iv) will be put on an order of merit list named Category
B and those applying in terms of paragraphs 5.1(v) will be
put on an order of merit list named Category C, and those
applying in terms of paragraphs 5.1(vi) will be put on an
order of merit list named Category D.

7.4. Successful candidates who apply in terms of
paragraphs 5.1(iii) above, will be given preference over
successful candidates who apply in terms of paragraphs
5.1(iv) above and these in turn be given preference over
successful applicants who apply in terms of paragraphs
5.1(v) above and these in turn be given preference over
successful applicants who apply in terms of paragraphs
5.1(vi) above. Hence, applicants applying under paragraphs
5.1(iv), (v) and (vi) will only be considered once the order
of merit of Category A referred to in paragraph 7.3, has been
exhausted and if vacancies still exist.

7.5. Consequently, separate result lists will be published
according to the order of merit pertaining to the subject/area
mentioned in paragraph 1.2 above, and in accordance with
section 5.1, and paragraphs 7.3 and 7.4. The result list will
remain valid for two (2) year from date of publication or
until the result list is exhausted, whichever is earlier.

Submission of Applications

8.1. Applicants may apply for more than one of the
options listed in paragraph 1.2 above, by applying separately
for every subject/area. However, it is the prerogative of
MEYR to select under which option to offer employment
to the selected candidates, according to the exigencies of
the Malta Public Service and MEYR. The applicant must
also indicate in his curriculum vitae the subject/area and
levels of teaching (MQF 1, MQF 2, SEC, Advanced, etc.)
s/he is willing to teach. They should also indicate whether
they are available to teach mornings and/or evenings and
in Malta and/or Gozo. This information is to be included
in the section called: ‘Desired Employment’. The Europass
CV may be downloaded from this link: (https://europass.
cedefop.europa.eu/en/documents/curriculum-vitae).

8.2. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
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Zghazagh, ir-Ri¢erka u l-Innovazzjoni, permezz tal-Portal
ta’ Reklutagg tal-Edukazzjoni onlajn biss f’dan I-indirizz:
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 17 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.3. Madankollu, jekk I-ordni tal-mertu tigi ezawrita
minhabba  vakanzi addizzjonali, applikanti  ohra
jistghu jigu assessati minghajr il-hrug ta’ sejha gdida
ghall-applikazzjonijiet, sakemm ikunu ssottomettew
l-applikazzjoni sal-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 26 ta’ Dicembru, 2025.

8.4. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.5. Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.6. Applikanti jinghataw sa jumejn xoghol wara d-datau
l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz: (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%?20Provisions MT.pdf).

Innovation, through the Online Education Recruitment
Portal only at the following address: (https://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 17th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.3. However, should the order of merit list be exhausted
and new vacancies arise, other applicants may be interviewed
without recourse to a new call for applications, provided
they would have submitted their application by 5.15 p.m.
(Central European Time) of Friday, 26th December, 2025.

8.4. It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.5. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

8.6. Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address: (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions_ ENG.pdf).
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Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Pozizzjoni ta’ Learning Support Educator
Supplimentari (SLSE) fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma t’abbuz fuq it-tfal
m’huwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
l-Isport, iz-Zghazagh, ir-Ricerka u I-Innovazzjoni
jilga’ applikazzjonijiet ghall-pozizzjoni ta’ Learning
Support Educator Supplimentari (SLSE) fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni.

Tul tal-assignment u kundizzjonijiet

2.1. Persuna maghzula tidhol f’assignment ta’ sena
(1) skolastika jew anqas bhala SLSE fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni, li jista jigi mgedded ghal perjodi ohra.

2.2. ll-pozizzjoni ta’ SLSE hija suggetta ghal perjodu ta’
probation/prova ta’ sitt (6) xhur.

2.3. Peress li din hi pozizzjoni ta’ natura temporanja u
hija regolata minn Anness Il -Provvedimenti li Jirregolaw
il-Gradi Supplimentari, tal-ftehim bejn il-Gvern ta’Malta
u [-Malta Union of Teachers (MUT) iffirmat fil-5 ta’ Lulju,
2024, il-poziizzjoni ta’SLSE taqa’ taht Regolament 7 (4)
tal-Ligi Sussidjarja 452.81 intitolat u ghaldaqstant dan
jikkostitwixxi raguni oggettiva skont ir-“Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss.”

2.4 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-

These general provisions are to be regarded as an integral
part of this call for applications.

31st October, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Position of Supply Learning Support
Educator (SLSE) in the Ministry for Education,
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation invites applications
for the position of Supply Learning Support Educator (SLSE)
in the Ministry for Education, Sport, Youth, Research and
Innovation.

Duration of assignment and Conditions

2.1. A selected candidate will enter into a one (1)
scholastic year assignment or less as SLSE in the Ministry
for Education, Sport, Youth, Research and Innovation, which
may be renewed for further periods.

2.2. The position of SLSE is subject to a probationary/
trial period of six (6) months.

2.3. Since this is a position of an entirely temporary
nature and is governed by ANNEX II -Provisions Regulating
Supply Grades of the Agreement between the Government
of Malta and the Malta Union of Teachers (MUT) signed
on the 5th July, 2024, the position of SLSE constitutes
an objective reason which falls under Regulation 7 (4) of
Subsidiary Legislation 452.81 entitled “Contracts of Service
for a Fixed Term Regulations™.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
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persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Salarju marbut mal-pozizzjoni

3.1.Is-salarju ghall-pozizzjoni ta’ SLSE huwa ekwivalenti
ghall-minimu ta’ Skala ta’ Salarju 14 li f1-2025 huwa ta’
€19,591.02 fis-sena.

3.2. Persuna mahtura tkun intitolata ghal tali benefi¢¢ji
ohra, u suggetta ghal kundizzjonijiet u obbligi ohra kif
jistghu jkunu stipulati fil-Ftehim bejn il-Gvern u 1-Malta
Union of Teachers (MUT) kif iffirmat fil-15 ta’ Lulju, 2024.

Dmirijiet
4. Id-dmirijiet ghal din il-pozizzjoni ta’ SLSE huma:

Persuna fil-grad ta’ Learning Support Educator hija
mistennija li twettaq dmirijiet li jippermettu li l-appogg
ikollu access ghat-taghlim u valutazzjoni mal-istudenti
kollha fil-klassi, jew ma’ studenti b’dikjarazzjoni ta’
bzonnijiet jew ma’ studenti fi¢-Centri tar-Rizorsi. Dawn id-
dmirijiet jinkludu:

(a) tassisti t-taghlim u l-process tat-taghlim immexxi mill-
Ghalliema, li tippromwovi l-indipendenza u t-twettiq tal-
istudenti kollha, b’dikjarazzjoni tal-bzonnijiet rikonoxxuta
jew le, f’kull esperjenzi u kuntesti ta’ taghlim f’kull ¢iklu
(Early, Junior, Secondary and Upper Secondary Years) fi
hdan il-vjagg edukattiv;

selected candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary pegged to the position

3.1. The Salary attached to the position of SLSE is
equivalent to the minimum of Salary Scale 14 which in year
2025 is €19,591.02 per annum.

3.2. An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in the agreement between the Government and
the Malta Union of Teachers (MUT) as signed on the 15th
July, 2024.

Duties
4. The job duties for the position of SLSE include:

A Learning Support Educator is expected to perform duties
which enable support to access learning and assessment with
all learners in a class, or learners with a statement of needs,
or learners in Resource Centres. These duties include:

(a) assisting the teaching and learning process led by
the Teacher, promoting independence and fulfilment of all
learners, with or without a recognised statement of needs,
in all learning experiences and contexts at all cycles (Early,
Junior, Secondary and Upper Secondary Years) within the
educational journey;
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(b) tikkollabora mill-qrib, u tkun iggwidata mill-
Ghalliema, u professjonisti ohra li jistghu jkunu qed
jappoggjaw dan l-isforz fi jew lil hinn mill-klassi, taht it-
tmexxija tas-Senior Management Team (SMT) tal-iskola;

(c) tinvolvi ruhha fl-izvilupp ta’ komunita ta’ Edukaturi
Professjonali, inkluz permezz tal-Ippjanar tal-Izvilupp tal-
Iskola;

Ghajnuna fit-taghlim

(a) tghin u tahdem id f’id mal-ghalliema tal-klassi u
ma’ kollegi ohra. Taht il-gwida tal-ghalliema tal-klassi,
tassisti fl-edukazzjoni tal-istudenti kollha tal-klassi u b’mod
partikulari, ta’ studenti bi bzonnijiet edukattivi individwali
biex jigu pprovduti I-htigijiet kurrikulari u ta’ taghlim ta’
studenti individwali;

(b) tippartecipa bi shih fis-sessjonijiet tal-Making Action
Plans (MAPs);

(c) flimkien mal-ghalliema tal-klassi, tizviluppa u twettaq
il-programm individwali edukattiv (IEP) billi taddatta
I-pjanijiet tal-lezzjoni u r-rizorsi;

(d) tattendi laqghat tal-IEP u tal-Individual Transition
Plan (ITP);

(e) tirrevedi 1-IEPs, inkluz li tirrekordja u li tirrapporta
dwar il-progress tal-implementazzjoni ta’ dawn I-IEPs fuq
bazi regolari;

(f) taghti appogg lill-ghalliema tal-klassi biex jigi
ppreparat u miktub id-dokument tal-IEP ghal kull student
fil-klassi li ghandu statement;

(g) tghin fit-thejjija ta’ materjal edukattiv u tichu sehem
attiv fl-ogsma kollha tal-process ta’ taghlim u l-process
edukattiv fil-klassi taht id-direzzjoni tal-ghalliema fil-klassi;

(h) id f’id mal-ghalliema tal-klassi, tichu sehem fl-
osservazzjoni, fl-assessjar u I-process tad-dokumentazzjoni
tal-hidma u tal-imgiba tal-istudenti inkluzi;

(1) tipparte¢ipa fi programmi transitivi, rispettivi tal-
individwu, biex tiffacilita l-mixja ta’ studenti individwali
minn livell edukattiv ghall-iehor, minn skola ghall-ohra, u
mill-iskola ghall-post tax-xoghol, billi taghti informazzjoni
u dokumentazzjoni rilevanti lill-kollegi ohra kkonc¢ernati,
halli ssir transizzjoni xierqa ghall-istudent;

() tippromwovi komunita inklussiva ta’ studenti,
f’kollaborazzjoni mal-Kap tad-Dipartiment Inklussjoni,
spe¢jalisti, resource workers, ghalliema, genituri, studenti
u stakeholders ohra, fejn l-istudenti kollha jgawdu valur u

(b) collaborating closely and be guided by the Teacher, and
other professionals who may be supporting this endeavour
within or beyond the classroom, under the leadership of the
school’s Senior Management Team (SMT);

(c) engaging in the development of a Community
of Professional Educators, including through School
Development Planning;

Learning Support

(a) supporting and collaborating with the class teacher and
other colleagues. Under the guidance of the class teacher,
assisting in the education of all pupils in class, in particular
pupils with special educational needs so that their individual
curricular entitlement is ensured and their learning needs are
catered for;

(b) participating fully in Making Action Plans sessions
(MAPs);

(c) together with the class teacher, developing and
implementing an Individual Educational Programme (IEP)
by adapting the lesson plans and resources;

(d) attending IEP and Individual Transition Plan (ITP)
meetings;

(e) reviewing IEPs, including recording and reporting
progress of such IEP implementation on a regular basis;

(f) supporting the class teacher to prepare and write the
IEP document of every student with a statement in class;

(g) assisting in the preparation of educational materials
and playing an active part in all the components of the
instructional and educational process in class under the
direction of the class teacher;

(h) in collaboration with the class teacher, participating in
the observation, assessment and documentation process of
the performance and behaviour of included learners;

(i) participating in the respective individual transition
programmes to assist students as they move from one
educational level to another, from school to school, and from
school to work, handing over to other involved colleagues,
all relevant information and documents so as to ensure a
smooth transition for the student;

(j) promoting an inclusive community of learners,
in collaboration with Head of Departments (Inclusion),
specialists, resource workers, teachers, parents, students
and other stakeholders, where all students are valued and
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rispett. Dan jinkludi xoghol kollaborattiv fl-iskola u ma’
agenziji ohra, bhal Child Development Assessment Unit
(CDAU), Centri ta’ Rizorsi, NGOs u ambjenti terapewtici
u edukattivi ohra;

(k) tippartecipa f’sessjonijiet ta’ hydrotherapy, multi-
sensory, sensory integration u ohrajn fl-iskejjel, Centri ta’
Rizorsi jew centri ohra fejn jinghataw dawn is-servizzi, biex
jigi assigurat l-acc¢ess ghad-drittijiet edukattivi u personali
tal-istudenti;

(1) tippromwovi f’kull hin, 1-ghanijiet, I-ethos u I-policies
tal-iskola, il-Kullegg jew i¢-Centru ta’ Rizorsi fejn tkun ged
tahdem u taghti kontribut attiv bhala membru tal-istaft;

(m) tassisti fil-preparazzjoni, fid-disseminazzjoni u fl-uzu
tar-rizorsi tat-taghlim u tassigura li dawn jinzammu dejjem
aggornati fil-klassi, fl-iskola, u fic-Centri ta’ Rizorsi;

(n) taghti appogg lill-istudent/i waqt attivitajiet barra mill-
iskola li jinkludu esperjenzi fil-komunita, fuq il-postijiet tax-
xoghol u f’istituzzjonijiet ta’ edukazzjoni avvanzata u oghla;

(o) thajjar partecipazzjoni fi progetti tal-UE u progetti
ohra skont il-pjan ta’ zvilupp tal-iskola u kif miftichem mas-
Senior Management Team tal-iskola;

Ghajnuna Personali

Taghti ghajnuna lill-istudenti bi bzonnijiet edukattivi
individwali fil-kura u l-indafa personali taghhom. Din
I-ghajnuna tinkludi:

(a) il-qadi ta’ bzonnijiet personali — tindif u hasil 1i
jinkludi d-dmir li takkumpanja l-istudent sat-toilet; li tghin
lill-istudent jinza’ u jilbes; li tnaddaf, tahsel u taghti shower
u li tbiddel s-sanitary towels u l-incontinence pads (hrieqi);

(b) tichu hsieb il-htigijiet 1i ghandhom x’jagsmu mac-
caqlieq tal-istudenti, fejn u l-mod kif ipoggu bilgieghda,
inkluz id-dmir li terfa’ I-istudenti u tmexxihom fil-wheelchair
kif ikun mehtieg, skont ir-regolamenti tal-Att dwar is-Sahha
u s-Sigurta u skont il-linji gwida internazzjonali. Dawn il-
linji gwida huma:

irfigh sa 27 kilogramm isir minn Learning Support
Educator wiched/wahda; irfigh minn 28 sa 54 kilogramm
(inkluzi), isir minn zewg persuni; ’il fuq minn 54 kilogramm
ghandu jsir permezz ta’ lift mekkaniku;

imbuttar ta’ wheelchair sa 45 kilogramm isir darba
kultant; sa 28 kilogramm isir ta’ spiss; u sa 9 kilogrammi jsir
skont il-htiega;

(c) tizgura li studenti individwali f’kull hin jakkwistaw
l-oghla benefi¢¢ju edukattiv u jkollhom l-ahjar sigurta

respected. This includes collaborative work in school
and with other agencies, such as the Child Development
Assessment Unit (CDAU), Resource Centres, NGOs and
other educational and therapeutic environments;

(k) participating in hydrotherapy, multi-sensory, sensory
integration and other sessions, in schools, Resource Centres
or other centres where such services are available, so as to
ensure access to educational and personal entitlements of
students;

(1) promoting at all times the aims, ethos and policies of
the school, College or Resource Centre deployed in, and
actively working as a member of the staff team;

(m) assisting in the preparation, dissemination and use of
teaching resources ensuring their upkeep in class, school and
Resource Centres;

(n) supporting student/s during activities held outside the
school premises including experiences in the community, work
places and other further and higher educational institutions;

(o) encouraging participation in EU projects and other
projects in accordance with the SDP targets and as agreed
with the Senior Management Team.

Personal Support

Supporting pupils with individual educational needs in
their personal care and hygiene needs. This includes:

(a) toileting -cleaning and washing, including
accompanying the child to the toilet; undressing and
dressing; cleaning, washing and showering; and changing of
sanitary towels and incontinence pads;

(b) seeing to the mobility, posture and seating needs,
including lifting pupils and pushing pupils in wheelchairs
according to Health and Safety Regulations issued under the
Health and Safety Authority Act taking into consideration
international guidelines. The present guidelines shall be:

lifting up to 27 kilograms shall be undertaken by one
Learning Support Educator; lifting between 28 and 54
kilograms (both inclusive) shall be undertaken by 2 persons;
beyond 54 kilograms, a mechanical lift is to be used;

pushing wheelchairs: up to 45 kilograms occasionally;
up to 28 kilograms frequently; and up to 9 kilograms as
necessary;

(c) ensuring the maximum educational benefit and safety
for individual pupils at all times by providing them with
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billi taghti ghajnuna wagqt l-edukazzjoni fizika, il-loghob,
il-hargiet edukattivi u s-sessjonjiet ta’ terapija, kif ukoll
billi titma’ lill-istudent, fil-brejk ta’ filghodu, fil-brejk ta’
nofsinhar u f’hinijiet ohra skont il-htiega.

Dmirijiet waqt it-Trasport

Minghajr  pregudizzju ghall-obligazzjonijiet tas-sid
u x-xufier tal-vettura koncernata rigward is-sigurta tal-
passiggieri u l-osservanza totali tal-ligi u r-regolamenti
relatati mat-trasport, il-Learning Support Educator tista’
tintalab biex taqdi dmirijet relatati mat-trasport ta’ studenti
bi bzonnijiet edukattivi individwali, kif ikunu mfissra fl-
istatement ufficjali, jew skont kif ikun indikat mill-Kap
tal-Iskola jew awtorita kompetenti ohra. F’dan il-kaz, il-
Learning Support Educator ghandha:

(a) tghin lill-istudenti jitilghu u jinzlu minn vettura
u, f’kazijiet ta’ studenti li huma f’wheelchair/buggy,
ilibbsulhom i¢-Cineg ta’ sigurta fuq l-istess wheelchair/
buggy u ¢-¢ineg ta’ sigurta fuq l-istudent/i biex tassigura
sigurta waqt it-trasport;

(b) tichu hsieb u tindukra l-istudenti fil-vjagg minn u lejn
I-iskola kif mehtieg waqt il-hinijiet normali tal-iskola. Meta
tissorvelja u tindukra lill-istudenti barra mill-hin tal-iskola,
I-Learning Support Educator tithallas bir-rata stabbilita.

Dmirijiet Ohrajn

(a) Jwettaq dmirijiet ohra li jisghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

(b) Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

(c) Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

[l-persuna maghzula tkun mistennija li ttemm b’success
kors ta’ Induzzjoni. Barra minn hekk, tkun mistennija
li tippartecipa f’korsijiet ghall-izvilupp professjonali,
tkompli f’opportunitajiet ta’ Zvilupp Professjonali (CPD)
u programmi ta’ tahrig waqt is-servizz (in-service) kif
jixraq ghar-rwol u l-funzjonijiet taghha, kif indikat mill-
Awtoritajiet Edukattivi. Il-persuna ghandha taddotta u
tahdem lejn l-implimentazzjoni tal-pjan ta’ zvilupp tal-iskola
partikulari fejn tkun qed taghti servizz.

Kandidat maghzul ghandu jippartecipa fl-attivitajiet tal-
iskola biss meta I-istudent/i 1i jkunu taht il-harsien tieghu
jkunu ged jiehdu sehem attiv.

[l-persuna maghzula hi mistennija li taghti servizz skont
il-htigijiet tal-bzonnijiet ta’ kull student fl-iskejjel fi hdan il-

assistance during physical education, games, excursions
and therapy sessions, as well as normal feeding during mid-
morning and mid-day breaks and at other times as required.

Transport-related Duties

Without prejudice to the obligations of the owner and
driver of the vehicle concerned regarding the safety of
passengers and the full observance of the law and regulations
related to transport matters, a Learning Support Educator
may be required to carry out transport-related duties, with
student with individual educational needs, should the
requirement be indicated by the official statement or by
the Head of School or other competent authorities. In such
cases, the Learning Support Educator shall:

(a) assist in the boarding and un-boarding of pupils on
and off the transport vehicle and, in the case of students
who are wheelchair/buggy users, put on the restraints on the
wheelchair/buggy and also put on the passenger restraint on
the students to ensure safety during transportation;

(b) carry out transport supervision duties to and from
school when the transport of pupils during normal school
hours is necessary. Supervision duties carried out outside
school hours shall be remunerated at the established rates.

Others

(a) Undertaking any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

(b) Undertaking any other tasks, which the superior may
delegate to him/her, as may be required; and

(c) Any other duties as directed by the Principal Permanent
Secretary.

A selected candidate shall be expected to successfully
complete an induction course. Furthermore, s/he shall be
required to participate in professional development courses,
Continuing Professional Development (CPD) opportunities
and in-service training programmes as appropriate to his/her
role and functions as indicated by the Education Authorities.
S/he shall adopt and work towards the implementation of the
school development plan of the particular school/centre s/he
is giving service in.

A selected candidate shall participate in school activities
only when the learner/s they support are taking an active
role.

A selected candidate shall be required to work according
to the needs of all learners in the schools within the College
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Kullegg jew Centri, jew f’Centri tar-Rizorsi/Taghlim skont
id-direzzjoni tal-Prin¢ipal tal-Kullegg/Kap tal-College
Network u/jew Kap tal-Iskola u/jew Assistent Kap ta’ Skola,
u/jew Kap ta’ Dipartiment ghall-Inkluzjoni u kwalunkwe
SMT relatat ichor.

[l-persuna maghzula tkun mistennija 1i tipprovdi
servizz f’aktar minn skola wahda/Centru u tista’ tintbaghat
taqdi dmirijiet minn skola ghall-ohra skont il-qasam ta’
specjalizzazzjoni taghha skont kif ikun mehtieg mill-
Awtoritajiet Edukattivi. Il-persuna maghzula tista’ tintbaghat
taqdi dmirijiet f’Malta u/jew f’Ghawdex skont I-ezigenzi tas-
Servizz Pubbliku ta’ Malta u tal-MEYR b’mod partikulari.

Rekwiziti tal-Eligibbilta

5.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadin Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi jew fil-
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fugq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadin ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irland ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

or in Centres or Resource/Learning Centres as directed by
the College Principal/Head of College Network, and/or
Head of School, and/or Assistant Head of School, and/or
Head of Department Inclusion and any other related SMT.

A selected candidate may be required to provide service in
more than one school/centre and may be deployed according
to his/her area of specialisation as deemed necessary by
the Education Authorities. A selected candidate may be
deployed in Malta and/or Gozo according to the exigencies
of the Malta Public Service and in particular the MEYR.

Eligibility Requirements

5.1. By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltes citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Communit Regulations”.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita Malta skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija £’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapa¢i jikkomunikaw bil-lingwa Maltija u Ingliza,
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni; U

iii. fil-pussess ta’ kwalifika rikonoxxuta (Degree) fil-
Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu tal-
ECTS, jew ekwivalenti*) jew kwalifika komparabbli; JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta (Certificate) fil-
Livell 5 tal-MQF (suggett ghal minimu ta’ 30 krettu tal-
ECTS, jew eckwivalenti*) jew kwalifika komparabbli U
ghandhom fil-pussess taghhom livell Ordinarju Livell “O”
grad (A-C) u/jew Certifikat ta’ Edukazzjoni Sekondarja
(SEC grad 1-5) fil-Livell 3 tal-MQF jew ghaddew mill-
ezamijiet ta’ kwalifikazzjoni li saru mid-Dipartiment tal-
Ezamijiet fl-Ingliz, fil-Matematika u fil-Malti flimkien ma’
kwalunkwe pass ichor fil-livell Ordinarju Livell “O” grad
(A-C) u/jew Certifikat ta’ Edukazzjoni Sekondarja (SEC
grad 1-5) fil-Livell 3 tal-MQF; JEW

v. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 60 krettu tal-ECTS, jew
ekwivalenti*) jew kwalifika komparabbli U ghandhom
fil-pussess taghhom livell Ordinarju Livell “O” grad (A-
C) u/jew Certifikat ta’ Edukazzjoni Sekondarja (SEC grad
1-5) fil-Livell 3 tal-MQF jew ghaddew mill-ezamijiet ta’
kwalifikazzjoni li saru mid-Dipartiment tal-Ezamijiet fl-
Ingliz, fil-Matematika u fil-Malti flimkien ma’ kwalunkwe
pass ichor fil-livell Ordinarju Livell “O” grad (A-C) u/jew
Certifikat ta’ Edukazzjoni Sekondarja (SEC grad 1-5) fil-
Livell 3 tal-MQF; JEW

vi. fil-pussess ta’ kwalunkwe suggett fil-Livell ta’
Matrikula Avvanzata Livell “A” (A-E) kwalifiki rikonoxxuti
fil-Livell 4 tal-MQF U ghandhom fil-pussess taghhom
livell Ordinarju Livell “O” grad (A-C) u/jew Certifikat ta’
Edukazzjoni Sekondarja (SEC grad 1-5) fil-Livell 3 tal-
MQF jew ghaddew mill-ezamijiet ta’ kwalifikazzjoni li saru
mid-Dipartiment tal-Ezamijiet fl-Ingliz, fil-Matematika u fil-
Malti flimkien ma’ kwalunkwe pass iehor fil-livell Ordinarju
Livell “O” grad (A-C) u/jew Certifikat ta’ Edukazzjoni
Sekondarja (SEC grad 1-5) fil-Livell 3 tal-MQF.

vii. Hija ir-responsabbilita tal-applikant li japplika ghal-
ezami/ezamijiet ta’ kwalifika u/jew ghal-Livell Ordinarju/SEC.
It-Testijiet/il-kwalifici tal-Profi¢jenza mhux ha jigu accettati.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit withinldentita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages, in order to sufficiently and adequately carry out
the duties applied for; AND;

iii. in possession of a recognised qualification (Degree) at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or
equivalent®) or a comparable qualification; OR

iv. in possession of a recognised qualification (Certificate)
at MQF Level 5 (subject to a minimum of 30 ECTS credits,
or equivalent*) or a comparable qualification AND in
possession of an Ordinary level “O” Level grade (A-C) and/
or Secondary Education Certificate (SEC grade 1-5) at MQF
Level 3 or have been successful in the qualifying exams held
by the Examinations Department in English language, Maths
and Maltese AND any other pass at Ordinary level “O”
Level grade (A-C) and/or Secondary Education Certificate
(SEC grade 1-5) at MQF Level 3; OR

v. in possession of arecognised qualification at MQF Level
4 (subject to a minimum of 60 ECTS credits, or equivalent*)
or a comparable qualification AND in possession of an
Ordinary level “O” Level grade (A-C) and/or Secondary
Education Certificate (SEC grade 1-5) at MQF Level 3 or
have been successful in the qualifying exams held by the
Examinations Department in English language, Maths and
Maltese AND any other pass at Ordinary level “O” Level
grade (A-C) and/or Secondary Education Certificate (SEC
grade 1-5) at MQF Level 3; OR

vi. in possession of any subject at Advanced Matriculation
Level “A” Level (A-E) recognised qualifications at MQF
Level 4 AND in possession of an Ordinary level “O” Level
grade (A-C) and/or Secondary Education Certificate (SEC
grade 1-5) at MQF Level 3 or have been successful in the
qualifying exams held by the Examinations Department in
English language, Maths and Maltese AND any other pass
at Ordinary level “O” Level grade (A-C) and/or Secondary
Education Certificate (SEC grade 1-5) at MQF Level 3.

vii. It is the responsibility of the applicant to apply for the
qualifying exam/s and/or Ordinary Level/SEC. Proficiency
tests/qualifications will not be accepted.
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*Kwalifika rikonoxxuta komparabbli ta’ 30/60/120/180
ECTS kretti, kif applikabbli, hija accettata biss suggett ghal
dikjarazzjoni ta’ rikonoxximent tal-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Aktar minn hekk, kandidati li ghadhom ma
kisbux formalment jew ghadhom mhux approvati ghall-
kwalifika rikjesta hekk kif specifikata fil-paragrafu 5.1
(iii) u (iv) jew inkella kif indikat fil-paragrafu 3.1 tad-
dispozizzjonijiet generali (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika fi zmien sena mid-data tal-hatra taghhom.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbl skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza 1i I-persuna jkollha
ghandhom jintwerew Db’certifikati/transkrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1. L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

* A recognised qualification comparable to 30/60/120/180
ECTS credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public Officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained or
are not yet approved for the qualification specified in paragraph
5.1 (iii) and (iv) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment date. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

7.1. Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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7.2. Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 5.1 — 5.2, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, permezz tar-
Recruitment Portal tal-Edukazzjonibiss f’dan l-indirizz:
(https://edurecruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 17 ta’
Novembru 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2. Madankollu, jekk I-ordni tal-mertu tigi ezawrita
minhabba  vakanzi  addizzjonali, applikanti  ohra
jistghu jigu assessati minghajr il-hrug ta’ sejha gdida
ghall-applikazzjonijiet, sakemm ikunu ssottomettew
l-applikazzjoni sa 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar
il-Hamis 31 ta’ Dicembru, 2026.

8.3. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.4. Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.5. Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar; biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

7.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation through the Online Education Recruitment
Portalonly on (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae, completely up-to-
date (which should include a list of qualifications held by
applicant and the employment history). The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 17th November, 2025. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

8.2. However, should the order of merit list be exhausted
and new vacancies arise, other applicants may be interviewed
without recourse to a new call for applications, provided
they would have submitted their application by 5.15 p.m.
(Central European Time) of Thursday, 31st December, 2026.

8.3. It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.4. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

8.5. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati ;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[1-Ministeru ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed I-attenzjoni
tal-applikanti interessati li I-ebda forma t’abbuz fuq it-tfal
m’huwa tollerat. Fil-process tar-reklutagg, il-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u I-Innovazzjoni jilga’
applikazzjonijiet ghall-post ta’ Manager II (Accounting
and Finance) fil-Ministeru ghall-Edukazzjoni, I-Isport, iz-
Zghazagh, ir-Ricerka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2025 huwa ta’
€30,506.98 fis-sena, li jizdied b’ €531.17 fis-sena sa massimu
ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla> fi Skala ta’ Salarju 6 (€32,279.02 x €596.33 -

access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%?20Provisions ENG.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

31st October, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Manager II (Accounting and Finance)
in the Ministry for Education, Sport,
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation invites applications
for the post of Manager II (Accounting and Finance) in
the Ministry for Education, Sport, Youth, Research and
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting
and Finance) is Salary Scale 7, which in the year 2025 is
€30,506.98 per annum, rising by annual increments of
€531.17 up to a maximum of €33,694.00.

2.4 AManager Il in Salary Scale 7 who are in a possession
of a recognised Masters Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6(€32,279.02 x €596.33 - €35,857.00 in
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€35,857.00 fis-sena 2025) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni(suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-
Universita ta” Malta (moghtija gabel 1-2009) b’inqas minn
60 krettu ECTS hija accettabbli sakemm jigi vverifikat mill-
MQRIC li I-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02
X €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta €2,000, suggett ghall-
politiki tal-amministrazzjoni ¢entrali i jkunu fis-sehh minn
zmien ghal zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefic¢ji
ohra u suggetti ghall-kundizzjonijiet u l-obbligi li huma
stipulati fil-Working Conditions for Officers within the
Managerial Stream for Qualified Personnel. Allowances
ta’ certifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew
warrant pertinenti, kif ukoll rimborz b’rabta ma’ Zvilupp
Professjonali Kontinwu, huma inkluzi fil-pakkett tas-salarju.

2.7 Mhux ser jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2025) on completion of three (3) years service as Manager I
in salary scale 7, subject to satisfactory performance.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 AManager Il in Salary Scale 7 who are in a possession
ofarecognised Bachelor’s Degree at MQF level 6 (subjecttoa
minimum of 180 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
2025) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Managerial
Stream for Qualified Personnel. Certification allowances
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development
reimbursement are included in the salary package.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Accounting and Finance, in accordance with established
vacancies.
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2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Accounting
and Finance) huma:

i.  Responsabbli ghat-tqassim xieraq ta’ fondi,
monitoragg, evalwazzjoni u kontroll tar-rizorsi finanzjarji
u I-finanzjamenti allokati lill-Ministeri, permezz ta’
mekkanizmi varji, b’relazzjoni mas-Servizz Pubbliku u
s-Settur Pubbliku;

ii. Jassigura li kull gbir ta’ dhul u arretrati ta’ dhul ikunu
massimizzati u li jinzammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li ghandhom itejbu
kemm jistghu l-cashflow tal-Gvern, flimkien ma’ rapportagg
ta’ cashflow ippjanat jew attwali, jitwettqu fi Zmien xieraq;

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10Interms ofthe requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Accounting
and Finance) include:

i. Responsible for the proper disbursement, monitoring,
evaluation and control of financial resources and funding
allocated to Ministries, through various mechanisms, in
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of
revenue are maximised and that proper accounts thereof are
kept;

iii. Ensures that transfers of monies which optimise
Government cashflow, as well as projected or actual cash
flow reporting, are carried out in a timely manner;



14,520

Gazzetta tal-Gvern ta’ Malta 21,531

iv. Janalizza talbiet ghat-trasferiment ta’ fondi u proposti
ta’ nfiq li jitfaccaw waqt is-sena finanzjarja, u jawtorizza kull
tranzazzjoni kif ikun mitlub;

v. Responsabbli ghal-ledger generali, sub-ledgers u
rikonc¢iljazzjonijiet, kif ukoll assi u inventarji tal-Ministeru
jew id-Dipartiment rispettiv;

vi. Responsabbli ghaz-zamma xierqa ta’ tranzazzjonijiet,
il-kumpilazzjoni korretta ta’ data ta’ statistika u tbassir u
projezzjonijiet, u l-identifikazzjoni ta’ xejriet godda fid-data;

vii. Jassigura li I-legizlazzjoni, regolamenti, politiki
u proceduri stabbiliti ta’ kontroll intern jinzammu u li jigi
implimentat kif xieraq monitoragg fil-processi kollha
assenjati;

viii. Jikkontribwixxi ghal allokazzjoni tal-bagit u
tbassir tad-dhul, ippjanar u l-kontroll ta’ bagit, inkluz il-
kontribuzzjoni fil-kumpilazzjoni tal-Business and Financial
Plan;

ix. Jaghti pariri dwar varjazzjonijiet minn miri finanzjarji
miftichma, stimi u allokazzjonijiet bagitarji u jipprovdi
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar

x. Jikkontribwixxi u jassisti
pubblikazzjonijiet u rapporti varji;

fil-kumpilazzjoni ta’

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja, politiki tal-gvern, sistemi ta’
accounting, proceduri u applikazzjonijiet, u jsegwi tahrig kif
ikun mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jaghmel;

xiii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Jwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiiti ta’ kwalunkwe qasam iehor kif

ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

iv. Analyses requests for the virement of funds and
expenditure proposals which arise during the financial year,
authorising any transaction as directed,;

v. Responsible for the general ledger, sub-ledgers and
reconciliations, as well as assets and inventories of the
respective Ministry or Department;

vi. Responsible for the proper recording of transactions,
the correct compilation of statistical data and projections and
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and
established internal control procedures are adhered to and
that monitoring is properly implemented in all processes
assigned;

viii. Contributes to budget allocations and revenue
forecasts, planning and control, including contributing in the
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets,
estimates and budgetary allocations and provide input on the
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various
publications and reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies, accounting systems,
procedures and applications, and following training as
directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirments of any other area as confirmed by the

Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

8]

ii. kapaci jikkomunikaw bil-lingwa Ingliza sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

8]

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS,
jew ekwivalenti*) f’Business Management jew Business

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for;

AND

iii. in possession of a recognised Masters qualification at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent®*) in Business Management or Business
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Administration jew Economics jew Banking and Finance
jew Accountancy jew ikollhom kwalifika professjonali
rikonoxxuta komparabbli fil-livell 7 tal-MQF f’ Accountancy,
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument  tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija gabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. Ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS je
ekwivalenti*) fil-Business Management jew Business
Administration jew Economics jew Banking and Finance
je Accountancy jew ikollhom kwalifika professjonali
rikonoxxuta komparabbli fil-Livell 6 f* Accountancy, jew
f’ogsma rilevanti kif determinat mill-manigment u tmien (8)
snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta Malta 1i l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-

Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 7 in Accountancy, or in relevant
areas as determined by Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR

iv. In possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 6 in Accountancy or in relevant
areas as determined by Management and eight (8) years
satisfactory managerial experience.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
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kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport, iz-
Zghazagh, ir-Ricerka u l-innovazzjoni, permezz tal-Portal
ta’ Reklutagg tal-Edukazzjoni onlajn biss f’dan I-indirizz:
(https://edurecruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-
applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta> nhar it-Tnejn, 17 ta’ Novembru, 2025. Ittra elettronika

completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course
leading to such qualification. Appointees must obtain, or be
approved, for the award of such qualification within one year
of their appointment date. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3 have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
Portal only at the following address: (https://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 17th
November, 2025. A computer-generated email will be sent
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ggenerata mill-kompjuter tintbaghat bhala réevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment _GenProvs/

General%20Provisions MT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

11-31 ta’ Ottubru, 2025
MINISTERU GHALL-FINANZI

Post ta’ ICT and Business Analyst fl-Information
Management Unit fi hdan il-Ministeru ghall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi jilqa’
applikazzjonijiet ghall-post ta’ ICT and Business Analyst fl-

as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment

GenProvs/General%20Provisions ENG.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

31st October, 2025
MINISTRY FOR FINANCE

Post of ICT and Business Analyst in the Information
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry of Finance invites
applications for the post of ICT and Business Analyst in
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Information Management Unit fi hdan il-Ministeru ghall-
Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ ICT and Business Analyst huwa ta’ Skala
ta’ Salarju 9, li fis-sena 2025 huwa ta’ €27,145.02 fis-sena, li
jizdied b’€447.33 fis-sena sa massimu ta’ €29,829.

2.3 Persuna fil-grad ta’ ICT and Business Analyst titla’ fi
Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713) wara
erbgha (4) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti u suggett li jitlesta kors specifiku ta’ ICT
Toolkit relatat ma’ dan il-grad kif stabbilit minn zmien ghal
zmien mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ ICT and Business Analyst, tkun
intitolata ghall-Performance Bonus sa massimu ta’ 10% tas-
salarju baziku fis-sena. L-ammont pagabbli jigi ddeterminat
mi¢-Chief Information Officer wara 1i tigi kkunsidrata
I-prestazzjoni tal-ufficjal u, fejn japplika, kwalunkwe
rakkomandazzjoni li titressaq mis-superjur immedjat tal-
uffi¢jal. Il-hlas tal-bonus huwa suggett ghall-policies tal-
Amministrazzjoni Centrali skont kif inhu fis-sehh minn
zmien ghal zmien.

a. Il-persuni mahtura jkunu intitolati wkoll ghal all-
inclusive communication allowance annwali ta’ €500 u class
allowance annwali ta’ €5,000.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju

the Information Management Unit within the Ministry for
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of ICT and Business Analyst
is Salary Scale 9, which in the year 2025 is equivalent to
€27,145.02 per annum, rising by annual increments of
€447.33 up to a maximum of €29,829.

2.3 An ICT and Business Analyst will progress to Salary
Scale 8 (€28,792.02 x €486.83 - €31,713) on completion of
four (4) years’ service in the grade, subject to satisfactory
performance and subject to the completion of a specific ICT
Toolkit course related to the grade as established from time
to time by the Central Administration.

2.4 An ICT and Business Analyst is eligible for an annual
Performance Bonus of up to a maximum of 10% of their
basic salary. The amount payable shall be determined by the
Chief Information Officer after consideration of the officer’s
performance and any recommendations forwarded by the
officer’s immediate superior, where applicable. Payment of
bonus is also subject to the Central Administration’s policies
in force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €500 and an annual
class allowance of €5,000.

2.5 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
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Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ ICT and Business
Analyst huma:

i. Jipprovdi appogg tekniku, skont kif mehtieg;

ii. Jikkoordina u jissorvelja l-kumpilazzjoni ta’ ‘data’
uzata ghal skopijiet ta’ rraportar ta’ negozju u jipprovdi
l-appogg mehtieg ghall-generazzjoni taghhom;

iii. Jirrevedi Kuntratti tal-ICT u jizgura il-harsien ta’
SLA’s hekk kif miftichma mal-Ministeru jew Dipartiment
kkoncernat;

iv. Jikkoordina ‘change management process’ u, fejn
applikabbli, jizgura illi l-utenti kollha (interni u externi)
jkunu informati bil-bidliet maghmula fis-sistemi tal-
informazzjoni;

v. Jassisti lis-CIO fil-gbir ta’ ‘data’ mehtiega ghat-thejjija
u l-monitoragg tal-pjanijiet tal-Ministeru jew Dipartiment
fil-qasam tal-ICT, b’attentenzjoni specjali ghall-pjanijiet
strategici, ta’ bbagitjar, u dawk ta’operazzjoni;

vi. Jizgura 1i s-sistemi ta’ informazzjoni li qed jigu
implimentati huma utilizzati u sfruttati fl-intier taghhom, u
fejn il-user requirements gew milhuga totalment;

vii. Jikkoordina tahrig fuq Sistemi ta’ Informazzjoni, fejn
applikabbli;

viii. Jassisti l-amministrazzjoni fl-implimentazzjoni tal-
Istrategija tan-Negozju tal-ICT, Kontinwita tan-Negozju, u
‘Disaster Recover’;

ix. Jkun konxju tar-Regolamenti Generali ghall-
Protezzjoni tad-‘Data’ u tal-importanza u r-rilevanza
taghhom ghall-Ministeru / Dipartiment u

x. Jaghti pariri fuq l-osservanza taghhom b’ ac¢éenn
partikolari ghall-sistemi tal-ICT fi hdan il-Ministeru /
Dipartiment;

ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of ICT and Business Analyst
include:

i. Providing technical support as required;

ii. Coordinating and supervising the compilation of
data used for business reporting purposes and provides the
necessary support for their generation;

iii. Reviewing ICT Contracts and ensuring that SLAs
agreed with the Ministry/Department are adhered to;

iv. Coordinating the change management process and
ensuring that users and the public, where applicable, are
informed of changes made to information systems following
new implementations, upgrades or enhancements;

v. Assisting the CIO in gathering the necessary data for
the preparation and monitoring of the strategic, budgeting
and operational plans of the Ministry/Department in the area
of ICT;

vi. Ensuring that information systems being implemented
are used to their optimum, and where necessary, user
requirements for new software applications are met;

vii. Coordinating training for current and new staff on
Information Systems in use;

viii. Assisting the Department/Ministry’s management in
the implementation of the ICT Business strategy, business
continuity and disaster recovery;

ix. Being aware of the Data Protection Act and of its

importance and relevance to the Ministry/Department and

x. Advising management on its practical observance vis-
a-vis ICT systems of the Ministry/Department;
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xi. Jippartecipa fil-kumpilazzjoni tad-definizzjonijiet
li jikkostitwixxu r-rekwiziti necessarji u jizgura li
lispecifikazzjonijiet tas-sistema jissodisfaw ir-rekwiziti tan-
negozju tal-Ministeru / Dipartiment;

xii. Jassisti waqt ‘user acceptance testing’ sabiex jigi
zgurat i s-sistema hekk kif zviluppata tissodisfa r-rekwiziti
tan-negozju u hija konformi mal-ispecifikazzjonijiet
miftichma;

xiii. Jassisti u jappoggja lis-superjuri tieghu/taghha biex
jifhmu 1-‘ICT-Business functionalities’ f* ogqsma specifici
tan-negozju;

xiv. Jissorvelja u jevalwa teknologiji godda, dwar ir-
rilevanza taghhom ghall-Ministeru / Dipartiment u joffri
pariri xierqa bil-ghan li jittiehed vantagg shih mil-imsemmija
teknoligiji;

xv. Jzomm ruhu aggornat mal-izviluppi u t-tendenzi
tekni¢i u strategi¢i fi hdan l-industrija tal-ICT u f’ogqsma
specifi¢i tan-negozju;

xvi. Jwettaq dmirjiet ohra skont struzzjonijiet moghtija
mic¢-Chief Information Officer, mis-Segretarju Permanenti
jew irrapprezentant/a/i taghhom; u

xvil. Kwalunkwe dmir ichor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

xi. Participating in the compilation of the requirements
definition and ensuring that the system specifications meet
the business requirements of the Ministry/Department;

xii. Assisting during user acceptance testing to ensure that
the system developed meets the business requirements and is
according to the specifications agreed to;

xiii. Assisting and support his/her superiors in the
understanding of the ICT-Business functionalities of specific
business areas;

xiv. Monitoring and evaluating new technology for
its relevance to the Ministry/Department and offering
advice accordingly in order to take full advantage of such
technology available;

xv. Keeping abreast with technical and strategic
developments and trends within the ICT industry and
specific business area/s;

xvi. Carries out any other duties as directed by the
Chief Information Officer, the Permanent Secretary or their
representatives; and

xvil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f{’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Ingliza sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell
5 tal-MQF (b’minimu ta’ 60 ECTS jew ckwivalenti¥*)
fil-Kompjuter u/jew ICT, jew kwalifika rikonoxxuta
professjonali komparabbli f’Livell 5 tal-MQF fil-Kompjuter
u/jew ICT, flimkien ma’ sentejn (2) esperjenza ta’ xoghol
relevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma 60 ECTS kretti,
hekk kifapplikabli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i1) able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied for

AND

(iii) in possession of recognised qualification at MQF
Level 5 (with a minimum of 60 ECTS or equivalent®)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 5 in Computing
and/or ICT plus two (2) year relevant work experience in a
formal and mature ICT environment.

*A recognised qualification comparable to 60 ECTS
credits, as applicable, is only accepted subject to an MQRIC
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.
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4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’sucéess il-kretti mehtiega
tal-ECTS jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikant prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifik taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’1 isfel).

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 iii or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their
current scale as Officer in Grade, which must be equivalent
to, or higher than, the requisite eligibility level required by
this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.
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4.5 Din is-sejha pubblika qed tigi ppublikata fl-istess waqt
ma’ sejha ghas-servizz kollu ghall-post ta’ ICT and Business
Analyst fl-Information Management Unit fi hdan il-Ministeru
ghall-Finanzi ta’ nhar il-Gimgha 31 ta’ Ottubru, 2025 permezz
tac¢-¢irkulari numru HR/MFIN 10/2025. Applikanti li jghaddu
taht is-sejha ghas-servizz kollu jinghataw precedenza fuq
dawk li jghaddu taht is-sejha pubblika. Barra minn hekk,
persuna tista’ tigi kkunsidrata ghall-hatra biss jekk ikun hemm
post vakanti fi zmien tal-validita’ tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal ta’ Reklutagg tal-Gvern
onlajn biss f’dan Il-indirizz: (https:/recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiethijal-5.15 p.m. (Hin Centrali Ewropew)ta’nhar
il-Gimgha, 14 ta’ Novembru, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

4.5 This public call is being published in concurrence
with a service-wide call for the post of ICT and Business
Analyst in the Information Management Unit within the
Ministry for Finance as published on Friday, 31st October,
2025 through Circular No. HR/MFIN 10/2025. Applicants
who are successful under the service-wide call will be given
precedence over those who are successful under the public
call. Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Corporate Service Directorate, Ministry for Finance,
through the Online Government Recruitment Portal only
at the following address: (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 14th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) jew  jinkisbu minn
(recruitment.mfin@gov.mt). Dawn il-provvedimenti
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https:/finanzi.gov.mt) u (recruitment.mfin@gov.mt)
11-31 ta’ Ottubru, 2025
MINISTERU GHALL-FINANZI

Post ta’ Systems Administrator fl-Information
Management Unit fi hdan il-Ministeru ghall-Finanzi

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Systems Administrator
fl-Information Management Unit fi hdan il-Ministeru ghall-
Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ Systems Administrator huwa ta’ Skala
ta’ Salarju 8, li fis-sena 2025 huwa ta’ €28,792.02 fis-sena, li
jizdied b’€486.83 fis-sena sa massimu ta’ €31,713.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from (recruitment.mfin@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and e-mail address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

31st October, 2025
MINISTRY FOR FINANCE

Post of Systems Administrator in the Information
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance invites
applications for the post of Systems Administrator in the
Information Management Unit within the Ministry for
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Systems Administrator
is Salary Scale 8, which in the year 2025 is equivalent to
€28,792.02 per annum, rising by annual increments of
€486.83 up to a maximum of €31,713.
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2.3 Persuna fil-grad ta’ Systems Administrator titla’ fi
Skala ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694) wara
tliet (3) snin servizz fil-grad, jekk tkun qdiet dmirha b’mod
sodisfacenti u jekk tkun lestiet kors specifiku ta’ ICT Toolkit
relatat ma’ dan il-grad kif stabbilit minn Zzmien ghal zmien
mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ Systems Administrator, tkun
intitolata ghall-Performance Bonus sa massimu ta’ 10% tas-
salarju baziku fis-sena. L-ammont pagabbli jigi ddeterminat
mic-Chief Information Officer wara 1i tigi kkunsidrata
l-prestazzjoni tal-Uffi¢cjal u, fejn japplika, kwalunkwe
rakkomandazzjoni li titressaq mis-superjur immedjat tal-
Uffi¢jal. Il-hlas tal-bonus huwa suggett ukoll ghall-policies
tal-Amministrazzjoni Centrali skont kif ikunu fis-sehh minn
zmien ghal zmien.

a. Il-persuni mahtura jkunu intitolati wkoll ghal all-
inclusive communication allowance annwali ta’ €815 u class
allowance annwali ta’ €6,000.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.3 A Systems Administrator will progress to Salary
Scale 7 (€30,506.98 x €531.17 - €33,694) on completion of
three (3) years service in the grade, subject to satisfactory
performance and subject to the completion of a specific ICT
Toolkit course related to the grade as established from time
to time by the Central Administration.

2.4 A Systems Administrator will also be entitled to an
annual Performance Bonus of up to a maximum of 10% of
his basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of the
officer’s performance and any recommendations forwarded
by the officer’s immediate superior, where applicable.
Payment of bonus is also subject to Central Administration’s
policies in force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €815 and an annual
class allowance of €6,000.

2.5 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history, with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Systems Administrator
huma:

i. Jissorvelja l-operat ta’ kuljum tas-sistemi tat-
Teknologija ta’ I-Informatika u l-Infrastruttura biex jizgura
appogg effettiv lill-utent ahhari fuq l-infrastruttura, sistemi
u applikazzjonijiet ta’ database u l-manutenzjoni xierqa
taghhom;

ii. Jizgura li jkun hemm qafas xieraq ta’ appogg tekniku,
inkluz il-gestjoni u s-supervizjoni tal-manutenzjoni tan-
network fiziku, l-uzu tas-servizzi u l-applikazzjonijiet tal-
ICT;

iii. Jizgura business continuity tas-servizzi tal-ICT li
jinkludi hardware, software, il-konnettivita u s-servizzi tal-
internet;

iv. Jirricerka, jidentifika u jipproponi titjib fl-infrastruttura
tal-IT ghall-konsiderazzjoni tal-implimentazzjoni;

v. Jizviluppa, jimplimenta u jzomm politiki u proc¢eduri
bil-miktub ghall-installazzjoni u I-konfigurazzjoni tas-
sistemi tal-IT, operazzjonijiet, zvilupp u gestjoni tad-data;

vi. Jinstalla u jikkonfigura hardware, software,
peripherals, servizzi, direttorji, hazna, ec¢, skont l-istandards
u I-htigijiet tal-progett/operat;

vii. Jirrevedi l-prestazzjoni tas-sistema u l-logs tal-
applikazzjoni, jivverifika t-tlestija tax-xogholijiet skedati
bhal backups, set up log shipping ghal multiple databases,
transaction log truncation u jiggenera rapport perjodici tal-
prestazzjoni;

viii. Jikkoordina u jikkomunika ma’ kostitwenzi milquta
dwar it-tiswija u l-irkupru minn falliment ta’ hardware jew
software;

ix. Iwettaq aggustamenti tal-prestazzjoni kontinwi,
aggornamenti ta’ hardware, aggornamenti tas-sistema u
ottimizzazzjoni tar-rizorsi kif mehtieg;

x. Jizgura l-integrita u s-sigurta tas-Sistemi tal-IT kif
mehtieg mill-politiki u I-pro¢eduri tal-Gvern;

xi. Johloq u jzomm kontijiet tal-utenti u l-assenjazzjoni
ta’ privileggi permezz ta’ sistemi ta’ sigurta biex jizguraw
operazzjonijiet effi¢jenti fil-livelli kollha;

xii. Jipprova hardware tal-kompjuter, software u operating
system software bl-uzu ta’ test tools u scripts;

Duties

3. The job duties for the post of Systems Administrator
include:

i. Monitoring the day to day running of the IT systems
and Infrastructure ensuring effective end user support on the
infrastructure, systems and database applications and the
appropriate maintenance of such.

ii. Ensuring that an appropriate technical support
framework is in place, including the management and
oversight of the maintenance of the physical network,
deployment of ICT services and applications.

iii. Ensuring business continuity of ICT services including
hardware, software, connectivity and web services.

iv. Researching, identifying and proposing IT
infrastructural improvement for implementation
consideration.

v. Developing, implementing and maintaining written
policies and procedures for IT systems installation
and configuration, operations, development and data
management.

vi. Installing and configuring hardware, software,
peripherals, services, directories, storage, etc. in accordance
with standards and project/operational requirements.

vii. Reviewing system performance and application logs,
verifying completion of scheduled jobs such as backups,
set up log shipping for multiple databases, transaction log
truncation and generating periodic performance reporting.

viii. Coordinating and communicating with impacted
constituencies the repair and recovery from hardware or
software failures.

ix. Carry out ongoing performance tuning, hardware
upgrades, system updates and resource optimisation as
required.

x. Ensuring the integrity and security of IT Systems as
required by the Government’s policies and procedures.

xi. Creating and maintaining user accounts and assigning
privileges through security systems to ensure efficient
operations at all levels.

xii. Testing computer hardware, software and operating
system software with the use of test tools and scripts.
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xiii. Izomm dokumentazzjoni
konfigurazzjoni tas-sistemi;

aggornata dwar il-

xiv. [zomm ruhu aggornat ma’ zviluppi u tendenzi teknici
u strategici fl-industrija ta’ I-ICT u qasam/ogsma tan-negozju
specifici;

xv. Jwettaq dmirjiet ohra skont struzzjonijiet moghtija
mic-Chief Information Officer, mis-Segretarju Permanenti
jew irrapprezentant/a/i taghhom; u

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

xiii. Maintaining updated documentation about systems’
configurations.

xiv. To keep abreast with technical and strategic
developments and trends within the ICT industry and
specific business area/s;

xv. Carries out any other duties as directed by the Chief
Information Officer, the Permanent Secretary or their
representatives; and

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third-country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third-country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Ingliza sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

8]

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (b’minimu ta’ 180 ECTS jew ekwivalenti*)
fil-Kompjuter u/jew ICT, jew kwalifika rikonoxxuta
professjonali komparabbli f*Livell 6 tal-MQF fil-Kompjuter
u/jew ICT, flimkien ma’ sena (1) esperjenza ta’ xoghol
relevanti f’ambjent formali u matur tal-ICT.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija gabel 1-2009) b’inqas minn 180 kretti
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 kretti ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence insofar as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for;

AND

iii. in possession of a recognised qualification at MQF
Level 6 (with a minimum of 180 ECTS or equivalent™®)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 6 in Computing
and/or ICT plus one (1) year relevant work experience in a
formal and mature ICT environment.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 iii or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva 1-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.5 Din is-sejha pubblika qed tigi ppublikata fl-istess
waqt ma’ sejha ghas-servizz kollu ghall-post ta’ Systems
Administrator fl-Information Management Unit fi hdan il-
Ministeru ghall-Finanzi ta’ nhar il-Gimgha 31 ta’ Ottubru,
2025 permezz tac-Cirkulari numru HR/MFIN 8/2025.
Applikanti 1i jghaddu taht is-sejha ghas-servizz kollu
jinghataw pre¢edenza fuq dawk li jghaddu taht is-sejha
pubblika. Barra minn hekk, persuna tista’ tigi kkunsidrata
ghall-hatra biss jekk ikun hemm post vakanti fi zmien tal-
validita’ tar-rizultat.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, the requisite eligibility level required by this
call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications

4.5 This public call is being published in concurrence with
a service-wide call for the post of Systems Administrator
in the Information Management Unit within the Ministry
for Finance as published on Friday, 31st October, 2025,
through Circular No. HR/MFIN 8/2025. Applicants who
are successful under the service-wide call will be given
precedence over those who are successful under the
public call. The appointment is, moreover, subject to the
availability of vacancies within the validity period of the
result.
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Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki ul-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal ta’ Reklutagg tal-Gvern
onlajn biss f’dan Il-indirizz: (https:/recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiethijal-5.15 p.m. (Hin Centrali Ewropew)ta’nhar
il-Gimgha, 14 ta’ Novembru, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Corporate Services Directorate, Ministry for Finance, through
the Online Government Recruitment Portal only at the
following address: (https://recruitment.gov.mt). Applications
are to include a Curriculum Vitae, completely up-to-date
(which should include a list of qualifications held by the
applicant and the employment history). The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 14th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after the closing date
and time (i.e., late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after the closing date and time of this call for applications to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) jew jinkisbu minn
(recruitment.mfin@gov.mt). Dawn il-provvedimenti
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

11-31 ta’ Ottubru, 2025
MINISTERU GHALL-FINANZI

Post ta’ Systems Analyst fl-Information Management
Unit fi hdan il-Ministeru ghall-Finanzi

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Systems Analyst fl-
Information Management Unit fi hdan il-Ministeru ghall-
Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ Systems Analyst huwa ta’ Skala ta’
Salarju 8, 1i fis-sena 2025 huwa ta’ €28,792.02 fis-sena, li
jizdied b’€486.83 fis-sena sa massimu ta’ €31,713.

2.3 Persuna fil-grad ta’ Systems Analyst titla’ fi Skala
ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694) wara tliet
(3) snin servizz fil-grad, jekk tkun qdiet dmirha b’mod
sodisfacenti u jekk tkun lestiet kors specifiku ta” ICT Toolkit
relatat ma’ dan il-grad kif stabbilit minn Zmien ghal zmien
mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ Systems Analyst, tkun intitolata
ghall-performance bonus sa massimu ta’ 10% tas-salarju

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from (recruitment.mfin@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and e-mail address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

31st October, 2025
MINISTRY FOR FINANCE

Post of Systems Analyst in the Information
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance
invites applications for the post of Systems Analyst in the
Information Management Unit within the Ministry for
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Systems Analyst is Salary
Scale 8, which in the year 2025 is equivalent to €28,792.02
per annum, rising by annual increments of €486.83 up to a
maximum of €31,713.

2.3 A Systems Analyst will progress to Salary Scale 7
(€30,506.98 x €531.17 - €33,694) on completion of three
(3) years’ service in the grade, subject to satisfactory
performance and subject to the completion of a specific ICT
Toolkit course related to the grade as established from time
to time by the Central Administration.

2.4 A Systems Analyst will also be entitled to an annual
performance bonus of up to a maximum of 10% of his basic
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baziku fis-sena. L-ammont pagabbli jigi ddeterminat
mic-Chief Information Officer wara li tigi kkunsidrata
I-prestazzjoni tal-Uffic¢jal u, fejn japplika kwalunkwe
rakkomandazzjoni li titressaq mis-superjur immedjat tal-
uffic¢jal. Il-hlas tal-bonus huwa suggett ukoll ghall-policies
tal-Amministrazzjoni Centrali skont kif ikunu fis-sehh min
zmien ghal zmien.

a. Il-persuni mahtura jkun intotolati wkoll ghal all-
inclusive communication allowance annwali ta’ €815 u class
allowance annwali ta’ €6,000.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Systems Analyst huma:

1. Jippjana u jimmanigja sezzjonijiet effettivi bil-fomm, li
jinkludu tahrig lill-utenti, kif ukoll jipprovdi sapport u jaghti
pariri lill-utenti;

ii. Jipprodu¢i dokumenti ta’ kwalita gholja u rapporti bil-

miktub li jqisu l-istandards, il-metodi u 1-ghodod applikabbli
biex jiggeneraw manwali tal-utenti u materjal ta’ tahrig;

salary. The amount payable shall be determined by the Chief
Information Officer after consideration of the Officer’s
performance and any recommendations forwarded by the
officer’s immediate superior, where applicable. Payment of
bonus is also subject to Central Administration’s policies in
force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €815 and an annual
class allowance of €6,000.

2.5 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history, with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).

Duties

3. The job duties for the post of Systems Analyst include:

i. Plans and manages effective communication sessions
including training to users, as well as providing support and
advice to users.

ii. Produces high quality documents and written reports

taking into account applicable standards, methods and tools
to generate user manuals and training materials.
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iii. Jigbor u jipprodu¢i rapporti informattivi dwar
I-immanigjar;

iv. Jamministra u jiehu hsieb il-websites u l-intranet;

v. Jezamina s-sistemi prezenti, jiddefinixxi problemi ta’
applikazzjoni billi jikkonsulta mal-utenti, jevalwa l-pro¢eduri
u l-proc¢essi u jizviluppa soluzzjoni billi jipprepara u jqis
soluzzjonijiet alternattivi,

vi. Jidentifika ghazliet ghal soluzzjonijiet potenzjali u
jaghmel evalwazzjoni taghhom biex jara jekk humiex adattati
kemm mill-lat tekniku, kif ukoll mill-lat tan-negozju;

vii. Iwettaq analizi tar-rekwiziti, jikkoordina mal-
impjegati teknici ohra u jhejji proposti specifi¢i ghal modifiki
jew sostituzzjonijiet tas-sistema;

viii. Ifassal, jissorvelja u jiddokumenta l-iskedi tal-
ittestjar ghal sistemi kompleti biex jizgura 1i s-sistemi
jahdmu kif mistenni;

ix. Jipproponi specifikazzjonijiet ghal modifiki jew
sistemi godda, bbazati fuq ricerka tas-suq, inkluz hardware
adattat li jissapportja specifikazzjonijiet bhal dawn;

x. Jassisti fil-koordinazzjoni, s-supervizjoni u I-gestjoni
ta’progetti u programmi specifici relatati mal-IT;

xi. Jirraprezenta lid-Dipartiment f’laqghat, seminars
jew gruppi ta’ hidma kemm lokalment kif ukoll/jew
internazzjonalment. Thejji follow-up reports, jaghti feedback
u jwettaq revizjonijiet tad-dokumentazzjoni teknika;

xii. Jibqa’ aggornat ma’ zviluppi u tendenzi tekni¢i u
strategici fi hdan l-industrija tal-ICT u ogsma tan-negozju
specifici;

xiii. Jwettaq dmirjiet ohra skont struzzjonijiet moghtija
mic¢-Chief Information Officer, mis-Segretarju Permanenti

jew irrapprezentant/a/i taghhom; u

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta
4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-

iii. Compiles and generates Management Information
Reports.

iv. Administering and maintaining the websites and
intranet.

v. Examines current systems, defines application
problems by conferring with users; evaluating procedures
and processes and developing a solution by preparing and
evaluating alternative solutions.

vi. Identifies options for potential solutions and assessing
them for both technical and business suitability.

vii. Conducts requirements analysis, liaising with other
technical staff and preparing specific proposals for system
modifications or replacements.

viii. Draws up, supervising and documenting testing
schedules for complete systems to ensure that the systems
work as expected.

ix. Proposes specifications for modifications or new
systems, based on market research, including suitable
hardware to support such specifications.

X. Assists in the coordination, supervision and
management of specific IT related projects and programmes.

xi. Represents the Department at meetings, seminars
or workgroups both locally and/or internationally. While
preparing follow-up reports, feedback and reviewing of
technical documentation.

xii. Keeps abreast with technical and strategic
developments and trends within the ICT industry and
specific business area/s.

xiii. Carries out any other duties as directed by the
Chief Information Officer, the Permanent Secretary or their

representatives; and

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
b. citizens of other Member States of the European Union

who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation
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UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw bil-lingwa Ingliza sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (b’minimu ta’ 180 ECTS jew ekwivalenti*)
fil-Kompjuter u/jew ICT, jew kwalifika rikonoxxuta
professjonali komparabbli f’Livell 6 tal-MQF fil-Kompjuter
u/jew ICT, flimkien ma’ sena (1) esperjenza ta’ xoghol
relevanti f’ambjent formali u matur tal-ICT.

and treaty provisions dealing with the free movement of
workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third-country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third-country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within the Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence insofar as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for;

AND

iii. in possession of a recognised qualification at MQF
Level 6 (with a minimum of 180 ECTS or equivalent*)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 6 in Computing
and/or ICT plus one (1) year of relevant work experience in
a formal and mature ICT environment.
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*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’ingas minn 180 kretti
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 kretti ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to a previous unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 iii or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open to
officers holding such a higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.



11-31 ta’ Ottubru, 2025

14,543

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.5 Din is-sejha pubblika ged tigi ppublikata fl-istess waqt
ma’ sejha ghas-servizz kollu ghall-post ta’ Systems Analyst
fl-Information Management Unit fi hdan il-Ministeru ghall-
Finanzi ta’ nhar il-Gimgha 31 ta’ Ottubru, 2025 permezz taé-
¢irkulari numru HR/MFIN 9/2025. Applikanti li jghaddu taht
is-sejha ghas-servizz kollu jinghataw precedenza fuq dawk
li jghaddu taht is-sejha pubblika. Barra minn hekk, persuna
tista’ tigi kkunsidrata ghall-hatra biss jekk ikun hemm post
vakanti fi zmien tal-validita’ tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni
7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-

attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal ta’ Reklutagg tal-Gvern

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.5 This public call is being published in concurrence
with a service-wide call for the post of Systems Analyst
in the Information Management Unit within the Ministry
for Finance as published on Friday 31st October, 2025,
through Circular No. HR/MFIN 9/2025. Applicants who
are successful under the service-wide call will be given
precedence over those who are successful under the public
call. The appointment is, moreover, subject to the availability
of vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications
7.1 Applications are to be submitted for the attention of

the Corporate Services Directorate, Ministry for Finance,
through the Online Government Recruitment Portal only
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onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u I-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 14 ta’ Novembru 2025. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala réevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti,

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew  jinkisbu minn
(recruitment.mfin@gov.mt). Dawn il-provvedimenti
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

11-31 ta’ Ottubru, 2025

at the following address: (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
for the receipt of applications is 5.15 p.m. (Central European
Time) on Friday, 14th November, 2025. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after the closing date
and time (i.e., late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after the closing date and time of this call for applications to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from (recruitment.mfin@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and e-mail address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.

mfin@gov.mt).

31st October, 2025
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MINISTERU GHALL-GUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager I (Rizorsi Umani) fil-Ministeru
ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Rizorsi Umani) fil-Ministeru ghall-
Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 10, li f1-2025 huwa ta’ €25,570.98 fis-sena,
li jizdied b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00
fis-sena 2025) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta” Manager I (Skala ta’ Salarju 10)
li tikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-Management ghandha
titgieghed fi Skala ta’ Salarju 9 (€27,145.02 x €447.33 -
€29,829.00 f1-2025) u tavvanza ghal Skala ta’ Salarju 8
(€28,792.02 x €486.83 - €31,713.00 f1-2025) wara sentejn
(2) servizz sodisfacenti bhala Manager I (Skala ta’ Salarju
9).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager I (Human Resources) in the Ministry
for Justice and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice and
Reform of the Construction Sector invites applications for
the post of Manager I (Human Resources) in the Ministry for
Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months .

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human
Resources) is Salary Scale 10, which in year 2025 is
€25,570.98 per annum, rising by annual increments of
€407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Masters Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by Management shall be placed in
Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 2025)
and will progress to Salary Scale 8 (€28,792.02 x €486.83 -
€31,713.00 in 2025) after two (2) years satisfactory service
as Manager [ (Salary Scale 9).

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.
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2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli tavvanza ghal Skala ta’ Salarju 7 (€30,506.98
x €531.17 - €33,694.00 f-2025) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 ll-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas annwali ta> allowance tal-klassi ta’ €750, suggett ghall-
politiki tal-Amministrazzjoni Centrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli 1i jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fis-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflittta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in
2025) after two (2) years of satisfactory service as Manager
I (Salary Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the
area of Human Resources, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.11 Interms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdo)).
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Dmirijiet

3.1 L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-processi delegati u
mmanigjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati 1i fughom jittiehdu d-decizjonijiet Strategici
tar-Rizorsi Umani. Dan l-irwol huwa kumplimentari ghal
dak tal-People Management.

3.2 Id-dmirijiet ghal dan il-post ta’ Manager 1 (Rizorsi
Umani) huma:

i. Jappoggja lis-superjur bil-monitoragg tal-funzjonijiet
delegati tal-politiki, il-programmi u I-pratti¢i kollha tar-
rizorsi umani biex tigi zgurata l-konformita mal-politiki
¢entrali fil-Ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati
mar-reklutagg, il-promozzjonijiet u l-progressjonijict tal-
impjegati kif u meta mehtieg;

iii. Jassisti fil-holqgien tal-listi ta’ kontroll u 1-Proc¢eduri
Operattivi Standard biex tittejjeb 1-aderenza mal-processi, il-
proceduri u r-regolamenti biex jitnagqsu r-riskji ta’ nuqqas
ta’ konformita;

iv. Jikkordina u jwettaq kontrolli ta’ konformita kostanti
u regolari biex jizgura li I-politiki stabbiliti jkunu qed jigu
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-mizuri
korrettivi mehtiega;

v. Jassisti s-superjuri fl-allinjament bejn l-istrategija tar-
Rizorsi Umani u l-ghanijiet tan-negozju, jikkontribwixxi
ghall-Analizi tal-Htigijiet ta’ Tahrig u jappoggja programmi
ta’ gestjoni tat-tibdil;

vi. Jikkordina u jippartecipa fil-gbir ta’ data relatata
mar-rekords tar-Rizorsi Umani tal-Ministeru billi jutilizza
s-sistemi standard tad-data korporattiva Dakar HR ghad-
dhul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jizgura
l-implimentazzjoni u l-konformita shiha tal-istqarrijiet
tal-prestazzjoni u jiechu l-azzjoni mehtiega biex jizgura li
l-perjodi ta’ Zmien jigu osservati b’mod strett;

viii. Jiffa¢ilita l-process ta’ reklutagg tal-Ministeru
inkluzi l-abbozzi, l-ipprocessar u l-hrug ta’ sejhiet ghall-
applikazzjonijiet, isegwi l-proc¢edura mehtiega kif deskritta u
ggwidata minn politiki, regolamenti prevalenti u d-Divizjoni
dwar Nies u Standards;

ix. Jappoggja u jikkompila 1-hidma mehtiega dwar id-
data/finanzjarja meta jkun mehtieg ghal negozjati mat-Trade
Unions;

Duties

3.1 The objectives of the post are to support all Human
Resources management functions including HR Planning,
compliance with delegated processes and the management
of updated employee records/data/ statistics upon which
Strategic Human Resources Management decision are taken.
The role is complementary to that of People Management.

3.2 The job duties for the post of Manager I (Human
Resources) include:

i. Supports the superior with the monitoring of delegated
functions of all human resources policies,programmes, and
practices to ensure compliance with central policies across
the Ministry;

ii. Assists the superior in performing duties related to the
recruitment, promotions and progressions ofemployees as
and when required;

iii. Assistsin creating the checklists and Standard Operating
Procedures to improve adherence to processes,procedures
and regulations to reduce risks of lack of compliance;

iv. Coordinates and carries out constant and regular
compliance checksto ensure thatestablished policies arebeing
adhered to, and follow up on the timely implementation of
corrective measures required;

v. Assists superior in the alignment between the HR
Strategy and business goals, contributes towards theTraining
Needs Analysis and supports change management
programmes;

vi. Coordinates and participates in the collations of
data related to human resources records of the Ministry
byutilising the standard Dakar HR Corporate data systems
for data entry, enquiry and reporting;

vii. Liaises with the heads of the Ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to ensure that
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process
including the drafts, processing and issuing of calls for
applications, follows the necessary procedure as outlined
and guided by prevailing policies, regulations andthe People
and Standards Division.

ix. Supports and prepares all the required data/financial
workings in case of negotiations;
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x. Jassisti fit-thejjija u 1-qsim tad-data, u jikkordina mal-
IPS ghall-induzzjoni ta’ impjegati godda jew impjegati
ohra li jehtiegu zvilupp wara rizultati tal-evalwazzjoni
tal-prestazzjoni  kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja 1-Kultura ta’ E¢¢ellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

X. Assists in the preparation and sharing of data, and
coordinates with IPS for the induction of new or other
employees who require development following results
of performance appraisals as well as coordinates theinter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

il. ikunu profi¢jenti fil-lingwa Maltija u dik Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Work and Human Resources Management,
jew Training and Development, jew Public Administration,
jew Public Management, jew Corporate Governance and
Leadership, jew Leadership and Organisational Behaviour,
jew Management and Leadership, jew Strategy, Leadership
and Change Management, jew Industrial Relations and
Workplace Learning, jew Business Administration, jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali Pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Uni within Identita
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credit or
equivalent®) in Work and Human Resources Management,
or Training and Development, or Public Administration
or Public Management, or Corporate Governance and
Leadership, or Leadership and Organisational Behaviour, or
Management and Leadership, or Strategy, Leadership and
Change Management, or Industrial Relations an Workplace
Learning, or Business Administration, or in relevant areas as
determined by the Management.

*A recognised comparable Bachelor’s Qualification,
as applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
les than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
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tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Gustizzja u r-Riforma tas-Settur tal-
Kostruzzjoni, permezz tal-Portal ta’ Reklutagg tal-Gvern
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-employment history). Id-data tal-gheluq tal-

and attained the required MQF level, by the closing time
an date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognitio
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Jusice
and Reform of the Construction Sector, through the Online
Government Recruitment Portal only at the following
address: (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
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applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 14 ta’ Novembru, 2025.. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala réevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mid-Direttorat
ghas-Servizzi Korporattivi, Ministeru  ghall-Gustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni Spinola Palace
Business Centre, Livell 3, Triq San Kristofru, il-Belt Valletta
VLT 1464. Dawn id-dizpozizzjonije generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@

gov.mt).

11-31 ta’ Ottubru, 2025

of applications is 5.15 p.m. (Central European Time) of
Friday, 14th November, 2025. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice and Reform of the Construction Sector, Spinola
Palace Business Centre, Level 3, Triq San Kristofru, Valletta
VLT 1464. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://justice.gov.mt) and (recruitment.
justice@gov.mt).

31st October, 2025
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MINISTERU GHALL-GUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager II mal-Kummissjoni Permanenti
Kontra I-Korruzzjoni (PCAC) fi hdan il-Ministeru
ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet
ghall-post ta’ Manager II biex iwettaq dmirijiet mal-
Kummissjoni Permanenti Kontra I-Korruzzjoni (PCAC) fi
hdan il-Ministeru ghall-Gustizzja u r-Riforma tas-Settur tal-
Kostruzzjoni.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 7,
li fl-2025 huwa ta’ €30,506.98 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li jkollha Masters degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla> fi Skala ta’ Salarju 6 (€32,279.02 x €596.33 -
€35,857.00 fis-sena 2025) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager II at the Permanent Commission
Against Corruption (PCAC) within the Ministry for
Justice and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice and
Reform of the Construction Sector invites applications
for the post of Manager II at the Permanent Commission
Against Corruption (PCAC) within the Ministry for Justice
and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2025 is €30,506.98 per annum, rising
by annual increments of €531.17 up to a maximum of
€33,694.00.

2.4 A Manager II in Salary Scale 7 who is in possession
of arecognised Masters Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
2025) on completion of three (3) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 A Manager Il in Salary Scale 7 who is in possession of
arecognised Bachelor’s Degree at MQF Level 6 (subject to a
minimum of 180 ECTS credits, or equivalent*®) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in



11-31 ta’ Ottubru, 2025

14,553

x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas annwali ta’ allowance tal-klassi ta’ €2,000, suggett
ghall-politiki tal-Amministrazzjoni Centrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fis-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

2025) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s Qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 1t will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.10Interms ofthe requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.
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a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

i. Jichu hsieb l-operazzjonijiet ta’ kuljum tal-Kummissjoni
inkluz 1-akkwist u 1-finanzi;

ii. Jikkoordina u jesegwixxi hidmiet amministrattivi ta’
kuljum inkluz il-gbir ta’ informazzjoni u t-tqassim tad-dejta
lill-impjegati rispettivi;

iii. Jghin fil-kumpilazzjoni ta’ rapporti u dejta ohra;

iv. Jipprovdi appogg u pariri lill-Kummissjoni dwar
l-inizjattivi tal-Ministeru spec¢jalment dawk relatati ma’
mizuri bagitarji u mizuri ta’ simplifikazzjoni;

v. Jizgura komunikazzjoni effi¢jenti mal-partijiet
interessati rilevanti kollha u I-impjegati tal-Kummissjoni;

vi. Jghin, jikkoordina u jippartecipa f’laqghat regolari
interni u esterni;

vii. Jissorvelja l-implimentazzjoni ta’ databases u sistemi
tal-IT godda;

viii. Jizgura li d-dokumenti u r-registrazzjonijiet vokali
jigu rregistrati fuq sistema digitali u mahzuna skont il-
legizlazzjoni tal-PCAC;

ix. Jissorvelja s-software uzat ghall-iskennjar, il-katalogar
u l-indi¢jar ta’ diversi dokumenti;

x. Jizgura konformita mal-politiki centrali fis-Servizz
Pubbliku;

xi. Jipprovdi appogg waqt sessjonijiet informattivi/
programmi ta’ komunikazzjoni ghas-settur pubbliku u
I-pubbliku generali;

xii. Jikkoordina I-preparazzjoni logistika u organizzattiva
ghat-tahrig, il-laqghat u l-avvenimenti organizzati mill-
Kummissjoni;

xiii. Jattendi u jippartecipa fit-tahrig kemm lokalment kif
ukoll barra minn Malta;

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager II include:

i. Manages the day-to-day operations of the Commission
including procurement and finance;

ii. Coordinates and executes daily administrative tasks
including the gathering of information and distributing data
to respective employees;

iii. Assists in the compilation of reports and other data;

iv. Provides support and advice to the Commission on the
Ministry’s initiatives especially those related to budgetary
measures and simplification measures;

v. Ensures efficient communication with all relevant
stakeholders and commission employees;

vi. Assists, coordinates and participates in regular internal
and external meetings;

vii. Supervises the implementation of new databases and
IT systems;

viii. Ensures that documents and voice recordings
are recorded on a digital system and stored as per PCAC
legislation;

ix. Monitors the software used for scanning, cataloguing
and indexing of various documents;

x. Ensures compliance with central policies across the
Public Service;

xi. Provides support during informative sessions/outreach
programmes for the public sector and the general public;

xii. Coordinates the logistical and organisational
preparation for training, meetings and events organised by
the Commission;

xiii. Attends and participates in training both locally and
abroad;
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xiv. Kwalunkwe kompitu iehor Ili s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status
ta> residenti li joqoghdu ghal Zzmien twil f"Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija £’(b), (¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xiv. Undertakes any other tasks, which the superior may
delegate to him/her as may be required,;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Communit Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit withi Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

il. ikunu profi¢jenti fil-lingwa Maltija u dik Ingliza;
U

iii. ikollhom Masters degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS
jew ekwivalenti*) fil-Public Policy, jew Ekonomija, jew
International Affairs, jew Studji Ewropej, jew Studji Legali,
jew Project Management, jew Politics and Governance, jew
Management Studies, jew Business Administration, jew
Strategic Management, jew f’ogsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) fil-Public Policy, jew Ekonomija, jew
International Affairs, jew Studji Ewropej, jew Studji Legali,
jew Project Management, jew Politics and Governance, jew
Management Studies, jew Business Administration, jew
Strategic Management, jew f’ogsma rilevanti kif determinat
mill-manigment u tmien (8) snin esperjenza manigerjali
sodisfacenti.

* Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali Pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognized Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent®) in Public Policy, or Economics, or International
Affairs, or European Studies, or Legal Studies, or Project
Management, or Politics and Governance, or Management
Studies, or Business Administration, or Strategi Management,
or in relevant areas as determined by Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
form Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the Genera Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree
at MQF Level 6 (subject to a minimum of 180 ECTS
credits, or equivalent*) in Public Policy, or Economics,
or International Affairs, or European Studies, or Legal
Studies, or Projec Management, or Politics and Governance,
or Management Studies, or Business Administration, or
Strategic Management, or in relevant areas as determined
by Management and eight (8) years satisfactory managerial
experience.

*A recognised comparable Bachelor’s Qualification,
as applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
les than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
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anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f”Livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data
tal-hatra taghhom. Jekk I-iskadenza ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF Level
tha that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
dat of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statement in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.
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Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni,
permezz tal-Portal ta’ Reklutagg tal-Gvern onlajn biss f’dan
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-employment history). Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
14 ta’ Novembru, 2025. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mid-Direttorat
ghas-Servizzi Korporattivi, Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni, Spinola Palace Business
Centre, Livell 3, Triq San Kristofru, il-Belt Valletta VLT 1464.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Justice
and Reform of the Construction Sector, through the Online
Government Recruitment Portal only at the following
address: (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice and Reform of the Construction Sector, Spinola
Palace Business Centre, Level 3, St. Christopher Street,
Valletta VLT 1464. These general provisions are to be
regarded as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-INTERN, IS-SIGURTA
U X-XOGHOL

Post ta> Manager II (Financial Analysis) fil-Ministeru
ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti , Ministeru ghall-Intern, is-
Sigurta u x-Xoghol jilga’ applikazzjonijiet ghall-post ta’
Manager II (Financial Analysis), fid-Dipartiment tal-Pulizija,
fi hdan il-Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12)-il xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta” Manager II (Financial Analysis) huwa ta’
Skala ta’ Salarju 7, 1i f1-2025 huwa ta’ €30,506.98 fis-sena, li
jizdied b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla> fi Skala ta’ Salarju 6 (€32,279.02 x €596.33 -
€35,857.00 fis-sena 2025) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell

The website address and email address of the receiving
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

31st October, 2025

MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Post of Manager II (Financial Analysis) in the Ministry
for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment invites applications for the post of
Manager II (Financial Analysis) in the Police Department within
the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Financial
Analysis) is Salary Scale 7, which in the year 2025 is
€30,506.98 per annum, rising by annual increments of
€531.17 up to a maximum of €33,694.00.

2.4 AManager II in Salary Scale 7 who are in a possession
of a recognised Masters Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
2025) on completion of three (3) years service as Manager 11
in salary scale 7, subject to satisfactory performance.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 AManager II in Salary Scale 7 who are in a possession
ofarecognised Bachelor’s Degree at MQF level 6 (subjecttoa
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6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02
x €596.33 - €35,875.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta> allowance tal-klassi annwali ta €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien ichor fil-qasam tal-Financial Analysis, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

L-Applikanti kollha jkunu soggetti
clearance matul il-process kollu tar-reklutagg.

ghall-security

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni

minimum of 180 ECTS credits, or equivalent*®) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
2025) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Financial
Analysis, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

Applicants will be subject to security clearance throughout
the entire recruitment process.

2.10 Interms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
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taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Financial
Analysis) huma:

1. Jghin lill-Kap tal-FCID fl-implimentazzjoni tal-programm
ta’ hidma u jagixxi bhala punt ta’ kuntatt dirett mal-Manigment
fir-rigward tal-operazzjonijiet tal-FCAU, il-prijoritizzazzjoni
tal-kazijiet, u l-aggornamenti dwar kazijiet specifici filwaqt li
jissorvelja I-Manigers I u 1-Assistenti Manigers;

ii. Jghin fl-estrazzjoni tad-dejta mir-rekords finanzjarji,
janalizzaha, u jipprezenta s-sejbiet b’mod xieraq;

iii. Iwettaq ricerka u analizi forensika biex jigu rintraccati
I-fondi u jigu identifikati assi ghall-irkupru filwaqt li ihejji
rapporti dettaljati tal-kontabilita forensika kif mehtieg;

iv. Jipprepara data analitika ghal kawzi tal-qorti u jattendi
s-sessjonijiet tal-qorti biex jipprovdi evidenza;

v. Jithem I-implikazzjonijiet ekonomi¢i u legali ta’
kazijiet assenjati;

vi. Jattendi laqghat mal-partijiet interessati rilevanti,
kemm lokalment kif ukoll internazzjonalment, kif mehtieg;

vii. Jivvjagga barra mill-pajjiz ghal investigazzjonijiet u
tahrig mehtieg;

viii. Jibqa’ aggornat dwar zviluppi finanzjarji u
kummer¢jali lokali u internazzjonali, inkluzi aspetti legali
u avvanzi fl-ICT, partikolarment rilevanti ghall-qasam
finanzjarju;

ix. Jippromwovi kultura ta’ titjib kontinwu filwaqt 1i
tidentifika l-htigijiet ta’ tahrig u tikkoordina t-tahrig;

x. Jipprovdi sorveljanza ta’ livell gholi tal-attivitajiet
kollha tal-kriminalitd finanzjarja, filwaqt 1i jizgura
l-allinjament mal-istrategija u r-rekwiziti regolatorji filwaqt
li timplimenta I-ahjar prattiki;.

application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Financial
Analysis) include:

i. Assist the Head of FCID in implementing the work
program and act as a direct point of contact with Senior
Management regarding FCAU operations, case prioritization,
and updates on specific cases whilst supervising Managers |
and Assistant Managers;

ii. Assist in extracting data from financial records,
analysing it, and presenting findings appropriately;

iii. Conduct forensic research and analysis to trace funds
and identify assets for recovery whilst preparing detaied
forensic accounting reports as needed;

iv. Prepare analytical data for court cases and attend court
sessions to provide evidence;

v. Understand the wider economic and legal implications
of assigned cases;

vi. Attend meetings with relevant stakeholders, both
locally and internationally, as required;

vii. Travel abroad for investigations and necessary
training;

viii. Stay updated on local and international financial and
commercial developments, including legal aspects and ICT
advancements, particularly relevant to the financial field;

ix. Promote a culture of continuous improvement whilst
identifying training needs and coordinate training;

x. Provide high-level oversight of all financial crime
activities, ensuring alignment with strategy and regulatory
requirements whilst implementing best practices;
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xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija f’(a),
(b) jew (¢), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija ’(b), (¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

il. kapaci jikkomunikaw bil-lingwi Malti u Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni.

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS
jew ckwivalenti*) fl-Ekonomija, jew I-iStatistika, jew
Accountancy jew Kummer¢ jew Finanzi, jew Banking jew
Matematika jew Kriminologija jew Financial Crime jew Fin-
tech jew kwalifika professjonali rikonoxxuta fil-Livell 7 tal-
MQF fl-Accountancy, jew f’oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fl-Ekonomija jew I-iStatistika jew fl-Accountancy
jew Kummer¢ jew Finanzi jew Banking jew Matematika jew
Kriminologija jew Financial Crime jew Fin-tech jew kwalifika
professjonali rikonoxxuta fil-Livell 6 tal-MQF fl-Accountancy,
jew f’ogsma rilevanti kif determinat mill-manigment u tmien
(8) snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognized Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent®) in Economics or Statistics or Accountancy
or Commerce or Finance or Banking or Mathematics or
Criminology or Financial Crime or Fin-tech or a recognised
comparable professional qualification in Accountancy
at MQF Level 7, or in relevant areas as determined by
Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Economics or Statistics or Accountancy
or Commerce or Finance or Banking or Mathematics or
Criminology or Financial Crime or Fin-tech or a recognised
comparable professional qualification in Accountancy at MQF
Level 6, or in relevant areas as determined by Management
and eight (8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipprodu¢u dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data
tal-hatra taghhom. Jekk l-iskadenza ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani (Dipartiment tal-
Pulizija), Ministeru ghall-Intern, is-Sigurta u x-Xoghol,
permezz tal-Portal ta’ Reklutagg tal-Gvern onlajn biss f’dan
l-indirizz:  (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
I-employment history). Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
14 ta’ Novembru, 2025. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala rcevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) jew jinkisbu
mit-Tagsima Rizorsi Umani (Dipartiment tal-Pulizija). Dawn

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section (Police Department), Ministry
for Home Affairs, Security and Employment, through the
Online Government Recruitment Portalonly at the following
address: (https:/recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November 2025. A computer-generated email will be
sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the Human Resources Section (Police
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id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u indirizz elettroniku tad-
Dipartiment huma (http://pulizija.gov.mt) u (hr.police@gov.
mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Post ta’ Tradesperson I (Automotive Repairs)
fil-Ministeru ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti , Ministeru ghall-Intern, is-
Sigurta u x-Xoghol jilga’ applikazzjonijiet ghall-post ta’
Tradesperson I (Automotive Repairs) fid-Dipartiment tal-
Pulizija, fil-Ministeru ghall-Intern, is-Sigurta u-Xoghol

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Tradesperson I huwa ta’ Skala ta’ Salarju
16, 1i fis-sena 2025 huwa ta’ €16,915 fis-sena, li jizdied
b’€263 fis-sena sa massimu ta’ €18,493.

2.3 Persuna fil-grad ta’ Tradesperson I titla’ fi Skala
ta’ Salarju 15 (€18,188 x €298 - €19,976 fis-sena 2025)
wara 5 snin servizz fil-grad, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.4 Il-persuna mahtura tkun intitolata ghal hlas ta’
allowance annwali tal-klassi ta’ €400, u ghal hlas ta’
allowance annwali tas-sengha ta’ €1,500, suggett ghall-
politi¢i tal-Amministrazzjoni Centrali li jkunu fis-sehh minn
zmien ghal zmien.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 L-Applikanti huma suggetti ghal Security Clearance
matul iz-zmien kollu tal-Process tas-Selezzjoni.

Department). These general provisions are to be regarded as
an integral part of this call for applications.

The website address and email address of the receiving
Section are (http://pulizija.gov.mt) and (hr.police@gov.mt).

31st October, 2025

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Tradesperson I (Automotive Repairs) in the
Ministry for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post of
Tradesperson I (Automotive Repairs) in the Police Department
in the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 The salary for the post of Tradesperson I is Salary
Scale 16, which in the year 2025 is equivalent to, €16,915
per annum, rising by annual increments of €263 up to a
maximum of €18,493.

2.3 A Tradesperson I will progress to Scale 15 (€18,188
x €298 - €19,976 in the year 2025) on completion of five
(5) years service in the grade, subject to satisfactory
performance.

2.4 Appointees will also be entitled to the payment of
an annual class allowance of €400, and an annual trade
allowance of €1,500, subject to Central Administration’s
policies in force from time to time.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 Applicants are subject to Security Clearance
throughout the Selection Process.
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2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Tradesperson I
(Automotive Repairs) huma:

i. Jwettqu dmirijiet marbuta mas-sengha taghhom kif
mghotija lilhom skont I-qasam spec¢jalizzati ghalih;

ii. Jkunu konxji dwar kwistjonijiet ta’ sahha u sigurta;

iii. Jkunu lesti jahdmu f” tim u jhaddnu prattici favur
l-ambjent filwaqt 1i jkunu dejjem lebsin dicenti ghall-
ambjent tax-xoghol;

iv. Jkunu kapaci jippjanaw ix-xoghol skont l-esigenzi
tax-xoghol kif ukoll skont kif ikun mitlub lilhom;

v. Jiehdu hsieb jaghmlu xoghol ta’ manutenzjoni kif
mitlub lilhom;

vi. Ikunu responsabbli ghall-materjal u ghodda li jkunu
qed jigu wzati fil-qasam tax-xoghol u responsabilta taghhom,;

vii. Jkunu kapaci jagraw, jifhmu u jinterpretaw manwali
tal-utent;

viil. Jattendu sessjonijiet ta’ tahrig ghall-izvilupp tal-
impjegati, skont il-htiega u kif mitlub mill-Management;

ix. Jwettqu dmirijiet ohra li jisghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti mehtieg;

2.7 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Tradesperson I
(Automotive Repairs) include:

1. Carrying out any trade activities required;

ii. Knowledgeable in health and safety issues;
ili. Must be ready to work within a team and be
environmentally friendly and dressed suitably for a work

environment;

iv. Be able to plan work according to work exigencies and
as requested;

v. Be able to carry out any maintenance work as requested;

vi. Be responsible for material and tools used within their
area of responsibility;

vii. Read, understand and interpret user manuals;

viii. Participate in any training and development needs as
required by Management;

ix. Undertake any other duties which may be updated to

meet the requirements of any other area as confirmed by the
Permanent Secretary;
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x. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilhom, skont il-htiega; u

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

x. Undertake any other tasks, which the superior may
delegate to them, as may be required; and

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni

iii. fil-pussess ta’ certifikat biex jipprattika s-sengha ta’
Automotive Repairs JEW

iv. bi hmistax (15) -il sena ezperjenza ta’ xoghol ippruvat
fis-sengha ta’ Automotive Repairs

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’l isfel).

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages in order to sufficiently and adequately carry out
the duties applied for;

iii. in possession of a certificate to practice in the trade of
Automotive Repairs OR

iv. with fifteen (15) years of proven experience in the
trade of Automotive Repairs.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Ufficjali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Human Resouces Section, Dipartiment
tal-Pulizija, Ministeru ghall-Intern, is-Sigurta, u x-Xoghol
permezz tal-Portal ta’ Reklutagg tal-Gvern onlajn biss f’dan
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their
current scale as Officer in Grade, which must be equivalent
to, or higher than, the requisite eligibility level required by
this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section, Police Department, Ministry
for Home Affairs, Security and Employment, through the
Online Government Recruitment Portal only at the following
address: (https://recruitment.gov.mt). Applications are to
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ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-
applikant u l-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija s-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar il-Gimgha, 14 ta> Novembru 2025. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mill-HR
Section, Dipartiment tal-Pulizija. Dawn il-provvedimenti
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku
tad-Dipartiment (pulizija.gov.mt) u (hr.police@gov.mt).

11-31 ta’ Ottubru, 2025

include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or  may
be obtained from the Human Resources Section, Police
Department. These general provisions are to be regarded as
an integral part of this call for applications.

The website address and e-mail address of the receiving
Department are (pulizija.gov.mt) and (hr.police@gov.mt).

31st October, 2025
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MINISTERU GHALL-FONDI EWROPEJ U
L-IMPLIMENTAZZJONI TAL-PROGRAMM
ELETTORALI

Post ta’ Manager II (Human Resources) fil-Ministeru
ghall-Fondi Ewropej u I-Implimentazzjoni
tal-Programm Elettorali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Fondi
Ewropej u Il-implimentatzzjoni tal-Programm Elettorali
jilga’ applikazzjonijiet ghall-post ta’ Manager II
(Human Resources) fil-Ministeru ghall-Fondi Ewopej u
I-Implimentazzjoni tal-Programm Elettorali.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Human Resources) huwa ta’
Skala ta’ Salarju 7, 1i f1-2025 huwa ta’ €30,506.98 fis-sena, li
jizdied b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla> fi Skala ta’ Salarju 6 (€32,279.02 x €596.33 -
€35,857.00 fis-sena 2025) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02

MINISTRY FOR EUROPEAN FUNDS AND THE
IMPLEMENTATION OF THE ELECTORAL
PROGRAMME

Post of Manager II (Human Resources) in the Ministry
for European Funds and the Implementation
of the Electoral Programme

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for European Funds
and the Implementation of the Electoral Programme invites
applications for the post of Manager II (Human Resources)
in the Ministry for European Funds and the Implementation
of the Electoral Programme.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months .

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Human
Resources) is Salary Scale 7, which in the year 2025 is
€30,506.98 per annum, rising by annual increments of
€531.17 up to a maximum of €33,694.00.

2.4 AManager II in Salary Scale 7 who are in a possession
of a recognised Masters Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
2025) on completion of three (3) years service as Manager 11
in salary scale 7, subject to satisfactory performance.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 AManager II in Salary Scale 7 who are in a possession
ofarecognised Bachelor’s Degree at MQF level 6 (subjecttoa
minimum of 180 ECTS credits, or equivalent*®) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857.00 in
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x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta> allowance tal-klassi annwali ta €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien ichor fil-qasam tal-Human Resources skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

2025) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10Interms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.
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Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Human
Resources) huma:

i. Jassisti lid-Direttur/I-Assistent Direttur/lis-Senior
Manager bil-monitoragg tal-funzjonijiet delegati tal-
policies, programmi u prattiki kollha tar-rizorsi umani biex
jizgura konformita mal-policies ¢entrali mal-Ministeru;

ii. Jassisti fil-kordinament mad-direttorati kollha fil-
Ministeru biex jevalwa u jirrakkomanda lill-kap tad-
direttorat tar-Rizorsi Umani l-bZonnijiet tar-rizorsi umani,
pjanijiet ta’ successjoni u nuqqas ta’ hiliet;

iii. Jappoggja t-titjib tal-prestazzjoni fil-Ministeru/
dipartiment permezz tal-ippjanar, il-monitoragg u
levalwazzjoni tar-rizultati filwaqt li jsiru referenzi necessarji
ghall-impjegati li jehtiegu gwida filkarriera, pariri jew
mizuri korrettivi/dixxiplinarji;

iv. Jimmaniggja verifiki kostanti u regolari ta’ konformita
biex jigi zgurat li l-policies stabbiliti qed jigu osservati, u tigi
segwita l-implimentazzjoni f’waqtha tal-mizuri korrettivi
mehtiega;

v. Jassisti lis-Senior Management fil-kordinazzjoni
bejn I-Istrategija tar-Rizorsi Umani u I-business goals,
jikkontribwixxi lejn 1-Analizi tal-Htigiet ta’ Tahrig u
jappoggja programmi ta’ gestjoni tal-bidla;

vi. Jimmaniggja 1-gbir ta’ data relatata mar-rekords tar-
Rizorsi Umani tal-Ministeru billi juza s-sistemi standard
tad-Dakar HR Corporate Data System ghad-dhul ta’ data,
mistogsijiet u rrappurtar;

vii. Isegwi mal-kapijiet tal-Ministeru biex jizgura
I-implimentazzjoni u l-konformita shiha talvalutazzjonijiet
ta’ prestazzjoni u jiehu l-azzjoni mehtiega biex jindirizza
kull appraisal pendenti biex jizgura li t-timeframes jigu
osservati strettament;

viil. Jivverifika li s-sejhiet ghall-pubblikazzjoni jigu
sottomessi b’mod korrett u skont it-timeframes mehtiega,
u jimmaniggja l-funzjonijiet operattivi f’dak li ghandu
x’jaqsam ma’ rizorsi billi jaggorna r-rekwiziti tal-impjiegi
u d-deskrizzjonijiet tal-impjiegi ghall-postijiet/karigi kollha;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Human
Resources) include:

i. Supports the Director/Assistant Director/Senior
Manager with the monitoring of delegated functions of all
human resources policies, programs, and practices to ensure
compliance with central policies across the Ministry;

il. Assists in the liaison with all directorates in the
ministry to assess and recommend to the head of the HR
directorate the human resources requirements, succession
plans and skills gaps;

iii. Supports the improvement of the performance in the
ministry/department through planning, monitoring, and
appraising of results whilst making necessary referrals for
employees who require career guidance, counselling or
corrective/disciplinary measures;

iv. Manages constant and regular compliance checks
to ensure that established policies are being adhered to,
and follow up on the timely implementation of corrective
measures required;

v. Supports Senior Management in the alignment between
the HR Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes;

vi. Manages the collations of data related to human
resources records of the ministry by utilising the standard
Dakar HR Corporate data systems for data entry, enquiry
and reporting;

vii. Follows up with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to address any
pending appraisals to ensure that timeframes are strictly
adhered to;

viii. Verifies that calls for publication are submitted
correctly and according to required timeframes, and manages
operational functions in relation to resourcing by updating
job requirements and job descriptions for all posts/positions;
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ix. Jappoggja u, fejn mehtieg, jippartecipa b’mod attiv
fil-gestjoni ta’ relazzjonijiet industrijali filMinisteru u
jhejji d-data/il-hidma finanzjarja kollha mehtiega f’kaz ta’
negozjati;

x. Jipprepara, jagsam I-informazzjoni u jirreferi lill-
IPS impjegati godda li jridu jaghmlu induction course jew
impjegati ohra li jehtiegu tahrig ta’ zvilupp wara r-rizultati ta’
performance appraisals kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg,

xi. Jappoggja I-Kultura ta’ E¢¢ellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu iehor li s-superjur jista’jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immanigjar tar-rizorsi umani, inkluz I-ippjanar
tar-rizorsi umani, konformita tal-processi delegati u
mmanigjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittiehdu d-decizjonijiet stategici tar-
rizorsi umani. Dan ir-rwol huwa kumplimentari ghal dak ta’
People Management.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status
ta> residenti li joqoghdu ghal Zzmien twil f"Malta taht ir-

ix. Supports and if necessary, actively participates in
the management of harmonious industrial relations in
the ministry and prepares all the required data/financial
workings in case of negotiations;

x. Prepares, shares data and refers to the IPS all new
employees who have to undergo induction or other
employees who require development following results
of performance appraisals as well as coordinates the inter
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required.

xiii. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions, including HR, planning,
compliance of delegated processes and the management
of updated employee records/data/statistics upon which
Strategic Human Resouces Management decisions are taken.
This role is complementary to that of People Management.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u dik Ingliza;
U

ii. ikollhom Masters degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Work and Human Resources Management
jew Business Adminisration jew Public Administration
jew Public Management jew Traning and Development
jew Corporate Governance u Leadership jew Leadership u
Organisational Behaviour jew Management u Leadership
jew Strategy, jew Leadership u Change Management jew
Industrial Relations u Workplace Learning jew Evidence-
Based Management, jew f’ogqsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

JEW

Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Communit Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit withi Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

i. must be proficient in the Maltese and English languages;
AND

ii. in possession of a recognized Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent®) in Work and Human Resources Management or
Business Administration or Public Administration or Publi
Management or Training and Development or Corporate
Governance and Leadership or Leadership and Organisationa
Behaviour or Management and Leadership or Strategy, or
Leaderhip and Change Management or Industrial Relations
and Workplace Learning or Evidence-Based Management,
or in relevant areas as determined by Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
form Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the Genera Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload comparable to at least 60 ECTS credits.

OR
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iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Work and Human Resources Management
jew business Administration jew Public Administration
jew Public Management jew Traning u Development jew
Corporate Governance u Leadership jew Leadership u
Organisational Behaviour jew Management u Leadership
jew Stragey jew Leadership u Change Management jew
Industrial Relations u Workplace Learning jew Evidence-
based Management jew f’oqsma rilevanti kif determinat
mill-manigment u tmien (8) snin esperjenza manigerjali
sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.

iii. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
equivalent®) in Work and Human Resources Management or
Business Administration or Public Administration or Publi
Management or Training and Development or Corporate
Governance and Leadership or Leadership and Organisationa
Behaviour or Management and Leadership or Strategy or
Leadership and Change Management or Industrial Relation
and Workplace Learning or Evidence-based Management,
or relevant areas as determined by Management and eight
(8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s Qualification ,
as applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
les than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180 ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
tha requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS credits, or equivalent, and attained the
required MQF level, by the closing time and date of the
ca for applications. Prospective applicants should note the
requirement to produce MQRIC recognition statements
in respec of their qualifications from MQRIC, or other
designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
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gov.mt/en/people/Documents/Recruitment _GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk I-iskadenza ma
tintlahaqx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

Sottomissjoni ta’ dokumentazzjoni

5.1 Tl-kwalifiki u I-esperjenza 1i l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Fondi Ewropej u l-Implimentazzjoni tal-Programm
Elettorali, permezz tal-Portal ta’ Reklutagg tal-Gvern
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (i ghandu jinkludi lista tal-kwalifiki
tal-applikant u I-employment history). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 14 ta’ Novembru, 2025. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for European
Funds and the Implementation of the Electroal Programme,
through the Online Government Recruitment Portal only
at the following address: (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 14th November, 2025. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti,

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) jew jinkisbu
mid-Direttorat ghas-Servizzi Korporattivi, Casa Leoni,
Triq il-Kbira San Guzepp, Santa Venera. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (https://eufunds.gov.mt) u (recruitment.mfi@gov.mt).
11-31 ta’ Ottubru, 2025

MINISTERU GHALL-EKONOMIJA,
L-INTRAPRIZA U PROGETTI STRATEGICI

Post ta’ Manager II fil-Ministeru ghall-Ekonomija,
I-Intrapriza u Progetti Strategici

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-

femminil.
1. Is-Segretarju Permanenti ghall-Ministeru tal-
Ekonomija, I-Intrapriza u Progetti Strategici, jilqa’

applikazzjonijiet ghall-post ta’ Manager II fil-Ministeru
Ekonomija, l-intrapriz u Progetti Strategici.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from the Corporate Services Directorate, Casa
Leoni, Triq il-Kbira San Guzepp, Santa Venera. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
section are (https://eufunds.gov.mt) and (recruitment.mfi@
gov.mt).

31st October, 2025

MINISTRY FOR THE ECONOMY,
ENTERPRISE AND STRATEGIC PROJECTS

Post of Manager II in the Ministry for the Economy,
Enterprise and Strategic Projects

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the Economy,
Enterprise and Strategic Projects invites applications for
the post of Manager II in the Ministry for the Economy,
Enterprise and Strategic Projects.
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Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ (12) tnax-il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager Il huwa ta’ Skala ta’ Salarju 7,
li f1-2025 huwa ta’ €30,506.98 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla> fi Skala ta’ Salarju 6 (€32,279.02 x €596.33 -
€35,857.00 fis-sena 2025) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta 1i l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta” Manager II fi Skala ta’ Salarju
7 1li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2025 is €30,506.98 per annum, rising
by annual increments of €531.17 up to a maximum of
€33,694.00.

2.4 A Manager II in Salary Scale 7 in possession of a
recognised Masters Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€32,279.02 x €596.33 - €35,857 in 2025)
on completion of three (3) years service as Manager II in
salary scale 7, subject to satisfactory performance.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
to a minimum of 180 ECTS credits, or equivalent*) will
progress to Salary Scale 6 (€32,279.02 x €596.33 - €35,857
in 2025) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s Qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
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salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta> allowance tal-klassi annwali ta €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret lI-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta mahrug mill-Ufficéju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:
i. Jikkoordina u jissorvelja l-implimentazzjoni tal-Mizuri

ta’ Bagitarji u Mizuri tal-Manifest Elettorali, 1i jaqghu taht
ir-responsabbilta ta’ dan il-Ministeru;

their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in accordance
with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10Interms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager II include:
i. Co-ordinating and overseeing the implementation of

Budget Measures and Electoral Manifesto Measures which
fall under the responsibility of this Ministry;
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il. Jmexxi l-implimentazzjoni ta’ progetti, mizuri u
inizjattivi tal-Ministeru biex tigi zgurata I-implimentazzjoni
f’waqtha;

iii. Jikkontribwixxi ghall-istrategija u l-operat tal-
Ministeru billi jappogga lid-Direttur/i fl-izvilupp u
I-implimentazzjoni tad-direzzjonijiet u l-politiki strategici u
operattivi tal-Ministeru;

iv. Jizviluppa u jzomm relazzjonijiet ta’ hidma pozittivi
fi hdan il-Ministeru, l-entitajiet u f’organizzazzjonijiet
rilevanti ohra tas-settur privat u pubbliku biex jigi zgurat
approc¢ trasversali  ghall-koordinazzjoni tal-politika u
I-implimentazzjoni tal-programm;

v. Jappogga l-programm ta’ hidma tal-Ministeru billi
jahdem ma’ dipartimenti, entitajiet,agenziji u stakeholders
biex jigu identifikati opportunitajiet fl-isferi tal-politika
li jaqghu taht ir-responsabbilita’ tal-Ministeru, kif ukoll
biex isolvi kwistjonijiet relatati mal-implimentazzjoni tal-
programm ta hidma tal-Ministeru;

vi. Jirrevedi d-dokumenti tal UE u dawk lokali u jipprovdi
feedback mill-perspettiva tal-Ministeru;

vii. Jassisti fil-koordinazzjoni ta’ inizjattivi ta’ strategija
u ta’ politika ta’ livell gholi f’ogqsma assenjati tal-Ministeru,
inkluzi dawk mibdija fil-livell tal-UE, sabiex jigi zgurat
li tittieched azzjoni bikrija xierqa biex tigi definita t-triq’ il
quddiem;

viii. Jikkoordina ma’ entitajiet dwar kwistjonijiet relatati
mal-konformita tal-ghajnuna mill-istat, ir-rappurtar u
I-iskemi ta’ ghajnuna;

ix. Izomm lid-Direttur/i infurmat/i bl-izviluppi ewlenin,
kemm f’livell tal-Unjoni Ewropeja u dak nazzjonali,
partikolarment dwar ogqsma li jaqghu taht il-mandat tal-
Ministeru, kif ukoll zviluppi organizzattivi, li jistghu
jkollhom impatt fuq il-portafoll tal-Ministeru;

x. Ihejji u jabbozza rapporti sommarji tal-uffic¢ju, u
kwestjonarji dwar kwistjonijiet relatati mal-portafoll tal-
Ministeru kif mehtieg;

xi. Jassisti fl-ipprocessar u l-gestjoni ta’ progetti, inkluz
evalwazzjonijiet ta’ progetti, it-thejjija ta dokumentazzjoni
rispettiva tal-progett, il-kitba ta’ proposti ta’ politika, it-
thejjija ta’ rapporti ta’ supervizjoni f’waqthom u rappurtagg
ta’ progress;

xil. Jizgura konformita finanzjarja u akkontabbilta
billi jissorvelja spejjez kuntrattwali, jivverifika fatturi u
l-eligibilita tat-talbiet ghall-pagamenti/hlas, u jirrapporta
immedjatament kwalunkwe devjazzjoni u/jew impatti
finanzjarji taghhom; inkluzi dawk fuq l-iskedi ta’ hlas,
permezz ta’ sistemi ta’ rappurtagg stabbiliti ;

ii. Leading the implementation of Ministry projects,
measures and initiatives to ensure timely completion;

iii. Contributing to the Ministry’s strategy and operations
by supporting the Director/s in the development and
implementation of the Ministry’s strategic and operational
directions and policies;

iv. Developing and maintaining positive working
relations within the Ministry, entities and in other relevant
private and public sector organisations to ensure a cross-
cutting approach to policy coordination and programme
implementation;

v. Supporting the Ministry’s work programme by working
with line departments, entities, agencies and stakeholders
to help identify opportunities in the policy spheres within
the Ministry’s remit and to resolve issues related to the
implementation of the Ministry’s work programme;

vi. Reviewing EU and national documents and providing
feedback from a Ministry perspective;

vii. Assist in the coordination of high level strategy and
policy initiatives in assigned Ministry areas, including those
initiated at EU level, so as to ensure that appropriate early
action is undertaken to define a way forward,;

viii. Coordinating with entities on issues related to state
aid compliance, reporting and aid schemes;

ix. Keeping the Director/s informed of major
developments both at EU and local levels, particularly
concerning areas under the Ministry’s remit, as well as
organisational developments that may impact the Ministry’s
portfolio;

x. Prepare and draft reports, office briefs, and
questionnaires on matters related to the Ministry’s portfolio
as requested;

xi. Assisting in project processing and management,
including project appraisals, preparation of respective
project documentation, writing policy proposals, preparing
timely supervision reports and progress reporting;

xii. Ensure financial compliance and accountability
by monitoring contract costs, vetting invoices, verifying
payment claim eligibility, and promptly reporting any
deviations and their financial impacts, including on
disbursement schedules, through appropriate reporting
systems;
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xiii. Jirraprezenta lill-Ministeru laqghat kemm lokalment
kif ukoll barra mill-pajjiz kif mehtieg;

xiv. Iwettaq kompiti ohra li, minn zmien ghal Zmien,
jistghu jigu assenjati mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

xiii. Represents the ministry in meetings whether in Malta
or abroad as required;

xiv. Carrying out other tasks that may, from time to time,
be assigned by the Permanent Secretary;

xv. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll
dik Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret I-applikazzjoni;

8]

iii. ikollhom Masters degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Masters
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS hija acéettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
manigment u tmien (8) snin esperjenza manigerjali
sodisfacenti.

* Kwalifika ta’ Bacellerat komparabbli rikonoxxuta,
kif applikabbli, hija ac¢cetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognized Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent®) in relevant areas as determined by Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or
equivalent®) in relevant areas as determined by Management
and eight (8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180ECTS credits.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data
tal-hatra taghhom. Jekk l-iskadenza ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni ta’ Sezzjoni ta’ Rizorsi Umani, Direttorat

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention of the
Human Resources Section, Corporate Services Directorate
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ghas-Servizzi Korporattivi, Ministeru ghall-Ekonomij,
I-Intrapriza, u Progetti Strategi¢i, permezz tal-Portal ta’
Reklutagg tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 14 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar  is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) jew jinkisbu
mis-Sezzjoni ta’ Rizorsi Umani,Direttorat ghas-Servizzi
Korporattivi, Ministeru ghall-Ekonomija, I-Intrapriza u
Progetti Strategici, Millennia,L-ewwel Sular, Triq Aldo
Moro, il-Marsa, Malta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Ministry for the Economy, Enterprise and Strategic Projects,
through the Online Government Recruitment Portal only
at the following address: (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 14th November, 2025. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from Human Resources Section, Corporate
Services Directorate, Millennia, 1st Floor, Triq Aldo Moro,
Marsa, Malta. These general provisions are to be regarded
as an integral part of this call for applications.
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Is-sit elettroniku u indirizz elettroniku tad-Direttorat
ghas-Servizzi Korporattivi huma (https://ekonomija.gov.mt)
u (recruitment.meep@gov.mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-KULTURA, L-ARTUIET
U L-GVERN LOKALI

Post ta’ Senior Health and Safety Officer fil-Ministeru
ghall-Kultura, I-Artijiet u I-Gvern Lokali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Kultura,
I-Artijiet u I-Gvern Lokali jilga’ applikazzjonijiet ghall-
post ta’ Senior Health and Safety Officer fid-Dipartiment
tar-Restawr u l-Preservazzjoni fi hdan il-Ministeru ghall-
Kultura, 1-Artijiet u I-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ Senior Health and Safety Officer huwa ta’
Skala ta’ Salarju 8, li fis-sena 2025 huwa ta’ €28,792.02 fis-
sena, li jizdied b’€486.83 fis-sena sa massimu ta’ €31,713.

2.3 Persuna fil-grad ta’ Senior Health and Safety Officer
titla’ fi Skala 7 (€30,506.98 x €531.17 - €33,694 f1-2025)
wara hames (5) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti, jew wara tliet (3) snin servizz fil-grad
jekk tkun fil-pussess ta’ kwalifika fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija gqabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.4 Il-persuna mahtura tkun intitolata wkoll ghal hlas
ta’ allowance tal-klassi annwali ta’ €1,100 fis-sena 2025,
suggett ghall-politiki tal-Amministrazzjoni Centrali li jkunu
fis-sehh minn zmien ghal Zzmien.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk

The website address and email address of the receiving
Section are (https://economy.gov.mt) and (recruitment.

meep@gov.mt).

31st October, 2025

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Senior Health and Safety Officer in the Ministry
for Culture, Lands and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Culture, Lands
and Local Government invites applications for the post of
Senior Health and Safety Officer in the Restoration and
Preservation Department within the Ministry for Culture,
Lands and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Senior Health and Safety
Officer is Salary Scale 8, which in the year 2025 is equivalent
to €28,792.02 per annum, rising by annual increments of
€486.83 up to a maximum of €31,713.

2.3 A Senior Health and Safety Officer will progress
to Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) on
completion of five (5) years service in the grade, subject to
satisfactory performance, or after three (3) years service in
the grade if in possession of a qualification at MQF Level 7
(subject to a minimum of 90 ECTS credits or equivalent™®).

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.4 Appointees will also be entitled to the payment of an
annual class allowance of €1,100 in the year 2025, subject to
Central Administration’s policies in force from time to time.

2.5 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
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li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflittta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Health and
Safety Officer huma:

i. Jimplimenta u jinforza I-legizlazzjoni u r-regolamenti
dwar is-Sahha u s-Sigurta fuq il-Post tax-Xoghol li jkunu
fis-sehh minn Zmien ghal Zmien;

ii. Jizviluppa, jimplimenta u jinforza r-regolamenti u
I-linji gwida dwar is-sahha u s-sigurta fi hdan id-Dipartiment
tar-Restawr u I-Konservazzjoni;

iii. Jaghmel spezzjonijiet tal-postijiet u s-siti tax-xoghol,
jipprovdi gwida dwar kwalunkwe prekawzjoni tas-sigurta u
metodi ta’ xoghol xierqa, u jinforza mizuri ta’ prekawzjoni
kif mehtieg;

iv. Jaghmel “risk assessments” u jintrodu¢i mizuri ta’
kontroll korrispondenti fuq kwalunkwe xoghol jew prattiki
ta’ xoghol li jkunu ged jitwettqu mill-impjegati fi hdan id-
Dipartiment tar-Restawr u I-Konservazzjoni;

v. Jipprovdi informazzjoni u tahrig dwar kwistjonijiet relatati
mas-Sahha u s-Sigurta fuq il-Post tax-Xoghol lill-impjegati, u

selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Senior Health and Safety
Officer include:

i. Implements and enforces the Occupational Health and
Safety Legislation and Regulations in force from time to
time;

ii. Develops, implements, and enforces health and safety
policies and guidelines in the Restoration and Preservation
Department;

iii. Inspects places and sites of work, provides guidance
on any safety precautions and proper work methods and
enforces any precautionary measures as necessary;

iv. Makes risk assessments and introduces corresponding
control measures on any work or work practices being
carried out by employees in the Restoration and Preservation
Department;

v. Provides information and training on Occupational
Health and Safety issues to employees, and liaising with
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jikkollabora mar-rapprezentanti tal-haddiema u uffi¢jali ohra
fi hdan id-Dipartiment tar-Restawr u I-Konservazzjoni;

vi.Jorganizzau jippartecipa f’inizjattivi dwar kwistjonijiet
relatati mas-Sahha u s-Sigurta fuq il-Post tax-Xoghol li
jitwettqu fi hdan id-Dipartiment;

vii. Jikkumpila rapporti, izomm rekords u jipprovdi
analizi fuq kwistjonijiet relatati mas-Sahha u s-Sigurta fuq
il-Post tax-Xoghol;

viii. Jigi mahtur bhala Rapprezentant tal-Klijent
responsabbli ghad-disinn u/jew l-ezekuzzjoni u/jew is-

supervizjoni tal-ezekuzzjoni ta’ progett f’isem id-
Dipartiment, ujwettaq id-dmirijiet specifikati fir-Regolamenti
dwar is-Sahha u s-Sigurta fuq il-Post tax-Xoghol, 2025 kif
stipulat fl-Avviz Legali L.N. 52 tal-2025 ;

ix. Jzomm kuntatt ma’ entitajiet pubbli¢i ohra u partijiet
interessati rilevanti kif mehtieg ghall-ezekuzzjoni effettiva
tad-dmirijiet assenjati u ghall-istabbiliment u z-zamma ta’
kooperazzjoni kostruttiva f’kwistjonijiet relatati mas-Sahha
u s-Sigurta fuq il-Post tax-Xoghol;

X. Jzomm ruhu aggornat dwar l-izviluppi f’kwistjonijiet u
legizlazzjoni relatati mas-Sahha u s-Sigurta fuq il-Post tax-
Xoghol kemm fuq livell nazzjonali kif ukoll internazzjonali,

xi. Jwettaq kwalunkwe kompitu iehor li jista’ jigi delegat
lilu/lilha mis-superjur tieghu/taghha, kif mehtieg;

xii. Jwettaq kwalunkwe dmir ichor li jista’ jigi aggornat
biex jissodisfa r-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Jwettaq kwalunkwe dmir iehor kif dirett mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqlieq hieles tal-haddiema; jew

workers’ representatives and other senior officers in the
Restoration and Preservation Department;

vi. Organises and participates in any initiatives on
Occupational Health and Safety issues undertaken within
the Department;

vii. Compiles reports, maintains records and provides
analyses on matters relating to Occupational Health and
Safety;

viii. Acts as the Client Representative responsible for the
design and/or execution and, or supervision of the execution
of a project, on behalf of the Department and to carry out
the duties specified in the Health and Safety at Work Act
Regulations, 2025 as stipulated in Legal Notice L.N. 52 of
2025.

ix. Liaises with other public entities and relevant
stakeholders as may be required for effective fulfilment
of assigned duties and for establishing and maintaining
constructive cooperation in Occupational Health and Safety
matters;

x. Keeps abreast with developments in Occupational
Health and Safety matters and legislation both at a national
and international level,

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni/ ikunu profi¢jenti;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 ECTS kretti jew
ekwivalenti*) fil-Health and Safety.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 taddokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija gabel 12009) b’ingas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
language in order to sufficiently and adequately carry out the
duties applied for;

AND

iii. in possession of a recognised MQF Level 6
qualification (subject to a minimum of 180 ECTS credits or
equivalent®) in Health and Safety.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.
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Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’sucéess il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’1 isfel).

4.3. Uffi¢jali Pubbli¢ci li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their
current scale as Officer in Grade, which must be equivalent
to, or higher than, the requisite eligibility level required by
this call for applications.



14,592

Gazzetta tal-Gvern ta’ Malta 21,531

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Kultura, 1-Artijiet u I-Gvern Lokali, permezz tal-Portal
ta’ Reklutagg tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 14 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Culture,
Lands and Local Government, through the Online
Government Recruitment Portal only at the following
address: (https:/recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.



11-31 ta’ Ottubru, 2025

14,593

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew  jinkisbu  mid-
Direttorat ghas-Servizzi Korporattivi, 41, Palazzo Lucia,
Triq il-Merkanti, il-Belt Valletta. Dawn il-provvedimenti
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mclg.gov.mt) u (hr.mclg@gov.mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHALL-INKLUZJONI
U L-VOLONTARIJAT

Post ta’ Senior Manager fil-Ministeru
ghall-Inkluzjoni u I-Volontarjat

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Inkluzjoni
u 1-Volontarjat jilga® applikazzjonijiet ghall-post ta’ Senior
Manager fid-Direttorat ghall-Affarijiet Dwar id-Dizabbilta fi
hdan il-Ministeru ghall-Inkluzjoni u I-Volontarjat.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xhar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from Corporate Services Directorate, 41, Palazzo
Lucia, Triq il-Merkanti, Valletta. These general provisions
are to be regarded as an integral part of this call for
applications.

The website address and e-mail address of the receiving
Directorate are (www.mclg.gov.mt) and (hr.mclg@gov.mt).

31st October, 2025

MINISTRY FOR INCLUSION AND
THE VOLUNTARY SECTOR

Post of Senior Manager in the Ministry
for Inclusion and the Voluntary Sector

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Inclusion and
the Voluntary Sector invites applications for the post of
Senior Manager in the Directorate for Disability Issues
within the Ministry for Inclusion and the Voluntary Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes



14,594

Gazzetta tal-Gvern ta’ Malta 21,531

mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, li fI-2025 huwa ta’ €34,185,98 fis-sena, li jizdied
b’€640.67 fis-sena sa massimu ta’ €38,030,00.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta> allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.6 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 1l-kandidati maghzula ghandhom ikunu ta kondotta
xierqa ghall-post / pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li applikaw minnbarra is-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompettenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fiz-zmien gimgha (1) mid-data tan-notfika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-Qafas Governattiv ghall-Prevenzzjoni u I-Gestjoni ta’
Kunflitti tal-Interess fl-Amministrazzjoni Pubblika, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fis-sehh fI-1 ta’ Frar 2024, il-Board tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex javalwja
I-kunflitti ta’ interess pontenzjali. f’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg ma l-applikazzjoni taghhom.
Kwalunkwe kwisstjoni ta’ kunflitt ta’ interess pontenzzjali
nnutata ghandha tigi rrapurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta interess ikunu mmaniggjati b’mod xieraq.

Il-kandidati ~ maghzula  ghandhom  jirrappurtaw
Kwalunkwe kunflitt ta’ interess maghruf, attwali, potenzjali
jew apparenti qabel ma jaccettaw hatra, permezz tad-
Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)), peress li din il-kariga
hija fi’skala ta’ salarju 5.

organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2025 is€34,185,98 per annum, rising by
annual increments of €640,67 up to a maximum of €38,030,00.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years
from date of publication.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidates are to report any known actual,
potential or apparent conflicts of interest prior to accepting
an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scale 5.
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Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Senior Manager huma:

i. Tipprovdi feedback infurmat dwar kwalunkwe zvilupp
u riformi ta’ politika relatati mad-Dizabilita’;

ii. Tipprovdi rispons infurmat ghal mistogsijiet dwar
kwistjonijiet tal-UE u Internazzjonali fis-settur tad-Dizabbilta;

iii. Tipprovdi direzzjoni dwar politika ta’ dizabbilta lill-
ministeri u/jew entitajiet ohra governattivi u/jew NGOs fil-
qasam tad-dizabbilta kif mehtieg;

iv. Jippromwovi u, fejn mehtieg, jikkoordina inizjattivi ta’
ricerka u/jew zvilupp;

v. Jippartecipa fil-konsultazzjoni u fora informattivi;
vi. Torganizza u/jew tattendi u tirrapprezenta lid-
Direttorat f’konferenzi, laqghat u seminars nazzjonali jew

barra minn Malta kif jista’ jkun mehtieg;

vii. Tikkoordina 1-hidma ta’ ricerka biex tidentifika
l-opportunitajiet ta’ finanzjament tal-UE;

viii. Jikteb progetti skont 1-ghanijiet kif stabbiliti mid-
Direttur;

ix. It-talbiet tal-ETV ghall-kollaborazzjoni u 1-izvilupp
ta’ ftehimiet biex tali kollaborazzjonijiet jigu implimentati;

x. Tassisti fl-implimentazzjoni tal-Istrategija Nazzjonali
dwar id-Drittijiet ta’ persuni b’ dizabilita”;

xi. Tassisti fl-implimentazzjoni tal-Istratgija Nazzjonali
tal-Awtizmu,

xii. Jikkollabora ma’ sezzjonijiet ohra fi hdan id-DDI u
1-Ministeru ghat-titjib tas-settur tad-Dizabbilta;

xiii. Ikun involut fil-hidma tal-istaff manigerjali tad-
Direttorat u jkollu rwol attiv bhala membru tat-tim;

xiv. Imexxi u jassenja kompiti lil kwalunkwe persunal 1i
jista’ jigi assenjat taht ir-responsabbilta’ tieghu/taghha;

xv. Jagixxi ghal uffi¢jali anzjani kif jista’ jkun mehtieg;

xvi. Iwettaq kwalunkwe kompitu iehor, li s-superjur jista’
jiddelega, kif jista’ jkun mehtieg;

xvii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti.

Duties
3. The job duties for the post of Senior Manager include:

i. Provide informed feedback about any Disability related
policy development and reforms;

ii. Provide informed feedback to queries on EU and
International issues in the Disability sector;

iii. Provide direction on disability policy to other
government ministries and/or entities and/or NGOs in the
disability sector as necessary;

iv. Promotes and, where necessary, co-ordinates research
and/or development initiatives;

v. Participate in the relevant consultation and information
fora;

vi. Organise and/or Attend and represent the Directorate
in conferences, meetings and seminars nationally or abroad
as maybe required;

vii. Coordinate research work to identify EU Funding
opportunities;

viii. Write projects in line with the goals as established
by the Director;

ix. Vet requests for collaboration and develop agreements
for such collaborations to be implemented;

X. Assist in the implementation of the National Strategy
on the Rights of Disabled Persons;

xi. Assist in the implementation of the National Autism
Strategy;

xii. Collaborate with other sections within DDI and the
Ministry for the improvement of the Disability Sector;

xiii. Be involved in the work of the Directorate’s
management staff and playing an active role as a team member;

xiv. Leads and assigns tasks to any staff who may be
assigned under his/her responsibility;

xv. Acts for senior officers as may be necessary;

xvi. Undertakes any other tasks, which the superior may
delegate to them, as may be required,;

xvii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary,
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xviil. Kwalukwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xviii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. Ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Inclusive Education jew Psychology jew
Disability Studies jew Public Policy jew Social Policy jew
Sociology jews Social Studies jew European Studies jew
Internation Relations jew Law jew f’ogqsma rilevanti kif
determinat mill-manigment.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija acc¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha

ii. Must be proficient in the in the Maltese and English
languages;

AND

iii. in possession of a recognized Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent*) in Inclusive Education or Psychology
or Disability Studies or Public Policy or Social Policy
or Sociology or Social Studies or European Studies or
International Relations or Law or in relevant areas as
determined by Management.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed.
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the Administration, which experience
must be duly sustained with relevant evidence.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
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ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Inkluzjoni u 1-Volontarjat, permezz tal-Portal ta’
Reklutagg tal-Gvern onlajnbiss f’dan l-indirizz: (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta> nhar il-Gimgha 14 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience .

Submission of applications

7.1 Applications are to be submitted, for the attention of
the Directorate Corporate Services, Ministry for Inclusion
and the Voluntary Sector, through the Online Government
Recruitment Portalonly at the following address: (https://
recruitment.gov.mt). Applications are to include a
Curriculum Vitae, completely up-to-date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti 1i ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mill-Ministeru
ghall-Inkluzjoni u 1-Volontarjat, Zone 3, Triq in-Negozju,
I-Imriehel, Birkirkara. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Direttorat huma (www.inclusion.gov.mt) u (recruitment.
miv(@gov.mt).

11-31 ta’ Ottubru, 2025

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Pozizzjoni ta’ Project Administrator fil-Ministeru
ghas-Sahha u l-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva tilqa’ applikazzjonijiet

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from Ministry for Inclusion and the Voluntary
Sector, Zone 3, Triq in-Negozju, Mrichel, Birkirkara. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address, fax number and email address of
the receiving Directorate are (www.inclusion@gov.mt) and
(recruitment.miv(@gov.mt).

31st October, 2025

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Position of Project Administrator in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invites applications for the



14,600

Gazzetta tal-Gvern ta’ Malta 21,531

ghall-pozizzjoni ta’ Project Administrator ghall-progett
“ERDF.03.289 — Advancing Genomic Health and Precision
Medicine for Sustainable Care” in the Ministry for Health
and Active Ageing.

Tul tal-assignment u kundizzjonijiet

2.1 Persuna maghzula tidhol f*assignment ta’ tliet (3) snin
bhala Project Administrator for the Project “ERDF.03.289
— Advancing Genomic Health and Precision Medicine for
Sustainable Care” fil-Ministeru ghas-Sahha u I-Anzjanita
Attiva, (li jista jigi mgedded ghal perjodi ohra)*

2.2 Il-pozizzjoni ta’ Project Administrator hija suggetta
ghal perjodu ta’ probation/prova ta’ tnax (12)-il xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika, il-
pozizzjoni ta’ Project Administrator taqa’ taht Regolament
7 (4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldaqstant dan
jikkostitwixxi raguni oggettiva skont ir-“Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss.”

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflittta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

position of Project Administrator for “ERDF.03.289 —
Advancing Genomic Health and Precision Medicine for
Sustainable Care” in the Ministry for Health and Active
Ageing.

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Project Administrator for the “ERDF.03.289
— Advancing Genomic Health and Precision Medicine for
Sustainable Care” in the Ministry for Health and Active
Ageing, (which may be renewed for further periods)*.

2.2 The position of Project Administrator is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position time-barred or linked to
the completion of a specific task , the position of Project
Administrator constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled “Contracts of Service for a Fixed Term Regulations”.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a Certificate of Conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdo)).
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Salarju marbut mal-pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Project
Administrator huwa ekwivalenti ghal increment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti ghal €33,162.83
f1-2025), 1i jilhaq il-massimu tal-iskala mal-konferma tal-
hatra jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema
wahda tigi 1-ahhar.

Dmirijiet

4.1 Id-dmirijiet ghal din il-pozizzjoni ta’ Project
Administrator ghall-Progett “ERDF.03.289 — Advancing
Genomic Health and Precision Medicine for Sustainable
Care” huma:

i. li jappoggja l-amministrazzjoni u l-gestjoni ta’ kuljum
tal-progett “ERDF.03.289 — Advancing Genomic Health
and Precision Medicine for Sustainable Care” fil-qafas tal-
Unjoni Ewropea taht il-Fond Soc¢jali Ewropew — Programm
Operattiv II;

ii. li jassisti lill-Mexxej tal-Progett fl-implimentazzjoni
tal-progett u jizgura li I-miri kollha stabbiliti fil-ftehim ta’
ghotja u fit-tenders ged jigu segwiti;

iii. 1i jghin fil-koordinazzjoni tal-attivitajiet ta’ ricerka
relatati sabiex jinkisbu r-rizultati u l-prodotti mistennija;

iv. li jghin fil-preparazzjoni tad-dokumentazzjoni relatata
mal-aspetti finanzjarji tal-progett kif dirett mill-Mexxej tal-
Progett;

v. li jghin fil-preparazzjoni ta’ rapporti bil-miktub
regolari u fit-tqassim taghhom lill-partijiet interessati kollha
relevanti;

vi. i jassisti fl-input u z-zamma ta’ lista aggornata ta’
benefi¢jarji potenzjali;

vil. li jassisti fil-kuntatt u fil-koordinazzjoni ma’
kull agenzija, istituzzjoni u entita mehtiega ghall-
implimentazzjoni ta’ suc¢éess ta’ dan il-progett;

viii. li jzomm u jikkonserva dokumentazzjoni xierqa
relatata mal-progett;

ix. li jirrekordja, jahzen u jipprovdi informazzjoni lill-
korpi ta’ monitoragg;

x. li jwettaq kwalunkwe dmir iehor mehtieg ghall-
implimentazzjoni ta’ success ta’ dan il-progett kif jista’ jigi
assenjat mill-Mexxej tal-Progett;

Salary pegged to the position

3. The Salary attached to the position of Project
Administrator is equivalent to the maximum of Salary Scale
7 less an increment (equivalent to €33,162.83 in 2025),
with attainment of maximum of scale on confirmation of
appointment after the probationary period of one (1) year or
completion of one year service, whichever is the later.

Duties

4.1 The job duties for the position of Project Administrator
for the Project “ERDF.03.289 — Advancing Genomic Health
and Precision Medicine for Sustainable Care” include:

i. supporting the day-to-day administration and
management for the “ERDF.03.289 — Advancing Genomic
Health and Precision Medicine for Sustainable Care”
project within the framework of European Union under the
European Social Fund — Operational Programme II;

il. assisting the Project Leader in the implementation of
the project and ensure all targets established in the grant
agreement and tenders are being followed;

iii. helping with the coordination of the related research
activities in order to achieve the projected results and
deliverables;

iv. helping with the preparation of documentation related
to financial aspects of the projects as directed by the Project
Leader

v. helping with the preparation of regular written reports
and their distribution to all the relevant stakeholders;

vi. assisting inputting and maintaining an updated list of
potential beneficiaries;

vii. assisting in liaising with all the necessary agencies,
institutions and bodies involved for the successful
implementation of this project;

viii. maintaining and keeping proper documentation
related to the project;

ix. recording, storing and providing information to
monitoring bodies;

x. performing any other duties necessary for the successful
implementation of this project and as may be assigned by the
Project Leader;
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xi. li jkun lest itejjeb il-hiliet tieghu permezz ta’ tahrig
intern u estern, u jkun kapaci jadatta ghal firxa ta’ impenji
relatati max-xoghol;

xii. 1i jaghmel uzu mis-sistemi tat-Teknologija tal-
Informazzjoni u minn ghodod teknologi¢i ohra pprovduti
mill-Awtorita Manigerjali jew minn sistemi ohra li jistghu
jkunu qed joperaw fi hdan il-Ministeru ghas-Sahha u
x-Xjuhija Attiva;

xiii. Kwalunkwe kompitu ichor li s-superjur jista’
jiddelega lilhom, skont il-htiega; u

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

4.2 Tl-kandidat maghzul ikun mehtieg jahdem 22 siegha
fil-gimgha, fl-ufficéju tal-Mexxej tal-Progett. Id-dmirijiet
jistghu jvarjaw skont ir-rekwiziti, l-iskadenzi u l-prodotti
tal-progett. Jekk ikun hemm bzonn ta’ sighat addizzjonali
biex jintlahqu l-prodotti tal-progett, dawn jistghu jigu ftehim
ma’ Mexxej tal-Progett.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

xi. being prepared to improve skills through internal
and external training, and able to adapt to the variety of
commitments related to the job;

xii. making use of the Information Technology systems
and other technological tools provided by the Managing
Authority or other systems which may be in operation within
the Ministry for Health and Active Ageing

xiii. Undertake any other tasks, which the superior may
delegate to them, as may be required; and

xiv. Any other duties as directed by the Principal
Permanent Secretary.

4.2 The selected candidate will be required to work 22
hours weekly, at the office of the Project Lead. Duties will
vary based on the project’s requirements, deadlines, and
deliverables. Should additional hours be necessary to meet
project deliverables, these may be agreed upon with the
Project lead.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u |-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa tal-Malti u 1-Ingliz
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni. U;

iii. (a) ikollhom, fil-pussess degree ta’ Masters
rikonoxxuta f’Livell 7 tal-MQF (suggetta ghal minimu ta’
90 krettu ECTS, jew ekwivalenti*) fil-Health Administration
or Management or Health Science or Social Science or EU/
International Affairs jew f’ogsma relevanti kif determinat
mill-manigment, flimkien ma’ sena (1) esperjenza ta’ xoghol
relavanti ghall-pozizzjoni.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Masters mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Masters rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW;

(b) ikollhom fil-pussess degree ta’ Bachelors rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS, jew ekwivalenti*) fil-Public Administration jew
Management jew Health Science jew Social Science jew EU/
International Affairs jew f’ogsma relevanti kif determinat
mill-manigment, flimkien ma’ tliet (3) snin esperjenza
relevanti ghall-pozizzjoni.

JEW;

granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for. AND;

iii. (a) in possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits
or equivalent®) in Health Administration or Management
or Health Science or Social Science or EU/ International
Affairs or in relevant areas as determined by management,
plus one (1) year work experience relevant to the position.

*A recognised Masters qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR;

(b) in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Public Administration or Management
or Health Science or Social Science or EU/ International
Affairs or in relevant areas as determined by management,
plus three (3) years experience relevant to the position.

OR;
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(c) Uffi¢jali Pubblici fi Skala mhux inqas minn Skala 10,
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
ta’ responsabbilta komparabbli, b’esperjenza ta’ xoghol
rilevanti ta’ sitt (6) snin.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta,
kif applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija acc¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anki jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnotaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/trankrizzjonijiet u/ jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal fuq (https:/recruitment.gov.mt).

(c) Public Officers in a Scale not below Scale 10, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level
of responsibility, and with six (6) years work experience
relevant to the position.

*A recognised comparable Bachelor’s Qualification , as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS
credits.

Public Officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 — 5.2, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u Anzjanita Attiva, 15, Palazzo Castellania,
Triq Merkanti, Valletta, VLT 1171, permezz tal-Portal ta’
Reklutagg tal-Gvern onlajn biss f’dan l-indirizz: (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija il-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 14 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health
and Active Agening, 15, Palazzo Castellania, Merchants
Street, Valletta VLT 1171, through the Online Government
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a
Curriculum Vitae, completely up-to-date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;
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pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mid-Divizjoni
tal-People Management, Ministeru ghas-Sahha u Anzjanita
Attiva, 15, Palazzo Castellania, Triq Merkanti, Valletta,
VLT 1171. Dawn il-provvedimenti generali ghandhom
jigu meqjusa bhala parti integrali minn din issejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://health.gov.mt) u (recruitment.health@gov.
mt).

11-31 ta’ Ottubru, 2025

* X %
J % | Kofinanzjat
* mill-Unjoni Ewropea

* 5 %

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Pharmacist fl-Isptar Generali ta’ Ghawdex
(GGH) fil-Ministeru ghas-Sahha u l-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u Anzjanita Attiva tilqa applikazzjonijiet ghall-
post ta’ Pharmacist fl-Isptar Generali ta’ Ghawdex (GGH)
fil-Ministeru ghas Sahha u Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax (12) il xahar.

2.2 Is-salarju ta’ Pharmacist huwa ta’ Skala ta’ Salarju
9 (step 3), li fis-sena 2025 huwa ta’ €28,039.68 fis-sena, li
jizdied b’€447.33 fis-sena sa massimu ta’ €29,829.00.

2.3 Persuna fil-grad ta’ Pharmacist titla’ fi Skala 8 ta’ Salarju
(€28,792.02 x €486.83 - €31,713.00) wara sentejn (2) snin
servizz fil-grad, jekk tkun gqdiet dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Pharmacist tigi promossa
ghall-grad ta’ Senior Pharmacist fi Skala 7 (€30,506.98 x

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from People Management Division, Ministry for
Health and Active Ageing, 15, Palazzo Castellania, Merchant
Street, Valletta, VLT 1171. These general provisions are to
be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

31st October, 2025

* X %
J % | Co-funded by
* the European Union

* 5 %

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Pharmacist at Gozo General Hospital (GGH)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invites applications for the
post of Pharmacist at Gozo General Hospital (GGH) within
the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/ trial
period of (12) months.

2.2 The salary for the post of Pharmacist is Salary Scale 9
(step 3), which in the year 2025 is equivalent to, €28,039.68
per annum, rising by annual increments of €447.33 up to a
maximum of €29,829.00.

2.3 A Pharmacist will progress to Scale 8 (€28,792.02
x €486.83 - €31,713.00) on completion of two (2) years
service in the grade, subject to satisfactory performance.

2.4 A Pharmacist will be promoted to the grade of
Senior Pharmacist in Scale 7 (€30,506.98 x €531.17 -
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€531.17 - €33,694.00) wara sitt (6) snin servizz fil-grad ta’
Pharmacist. Ladarba is-Certificate of Completion of General
Professional Training (CCGPT) ikun ghaddej, il-progression
ghal Senior Pharmacist fi Skala ta’ Salarju 7 tkun wara
sentejn (2) snin ta’ servizz sodisfacenti fi Skala ta’ Salarju 8
u tlestija b’success tas-CCGPT.

2.5 Persuna mahtura tkun intitolata ghall-benefi¢¢ji I-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u 1-Unjin kompetenti.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipprodu¢u Certifikat tal-Kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fi-1 ta’ Frar 2024, il-Bord tal-Ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw Kwalunkwe kunflittta’interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Pharmacist huma:

i. jipprovdi servizz farmacewtiku professjonali fi
kwalunkwe ambjent farmacewtiku tal-Gvern;

ii. jkun involut attivament fl-akkwist, il-gestjoni tal-
hazniet (inkluza dik ta’ medicini kkontrollati), assemblagg

€33,694.00) on completion of six (6) years service in the
grade of Pharmacist. Once the Certificate of Completion of
General Professional Training (CCGPT) is up and running,
progression to Senior Pharmacists at Salary Scale 7 will be
after two (2) years of satisfactory service in Salary Scale 8 and
successful completion of the CCGPT.2.1 This appointment
is subject to a probationary period of (12) months.

2.5 An Appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent Union.

2.6 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a Certificate of Conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the “Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration”,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the Selection Board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3.1 The job duties for the post of Pharmacist include:

1. provides a professional pharmaceutical service in any
Government pharmaceutical setting;

ii. actively involved in the procurement, stock
management (including that of controlled drugs), assembly
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ta’ ordnijiet, ippakkjar mill-gdid, rilaxx, forniment u
distribuzzjoni ta’ farmacewtici;

medici;

iv. jirrikostitwixxi prodotti medi¢inali b’mod asettiku u
b’mod mhux asettiku;

v. jikkontribwixxi ghall-izvilupp, l-implimentazzjoni
u r-revizjonijiet ta’ politiki farmacewti¢i, process ta’
intitolament ghall-medi¢ini u manutenzjoni tal-Formularju
tal-Gvern;

vi. jaghmel wuzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha
u Anzjanita Attiva;

vii. kwalunkwe kompitu ichor i s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-

of orders, repackaging, release, supply and distribution of
pharmaceuticals;

iii. dispenses of pharmaceutical items according to
medical prescriptions;

iv. reconstitutes medicinal products aseptically and non-
aseptically;

v. contributes to the development, implementation and
reviews of pharmaceutical policies, medicines entitlement
process and maintenance of the Government Formulary;

vi. making use of the Information Technology systems
which may be in operation within the Ministry for Health
and Active Ageing;

vii. undertake any other tasks, which the superior may
delegate to him/her, as may be required;

viii. any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services of the Government of Malta
at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) proficjenti fil-lingwa Maltija. Ghaldagstant,
kandidati li m’humiex profi¢jenti fil-lingwa Maltija xorta ser
jigukkunsidrati immajridu jipprovdu evidenzata’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra li
hi fi Zmien sena (1) mill-ingagg, billi jghaddu b’success
mill-ezami fil-Basic Medical Maltese for the Healthcare
Profession Part 1 u Part 2 tal-Universita ta’ Malta. Il-kors
li ufficjalment iwassal ghal dan l-ezami huwa I-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 u Part 2 immexxi midDipartiment tal-Malti talUniversita
ta’ Malta. Kwalunkwe spejjez talkors jew assessjar tieghu
jkunu mhallsa mill-kandidati prospettivi. Madankollu, tali
spejjez jistghu jigu applikati biex jithallsu lura permezz tal-
iSkema tal-Continuous Pharmacy Education (CPE).

U
ii (b) proficjenti fil-lingwa Ingliza;
& Billi jipprovdu, sad-data tal-intervista, evidenza li

I-kwalifika primarja giet segwita bil-lingwa Ingliza;

JEW

& jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika c¢certifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’

“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese Language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but must provide evidence
of basic proficiency in the Maltese Language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part 1
and Part 2 of the University of Malta. The course officially
leading to this examination is the Course in Basic Medical
Maltese for the Healthcare Profession Part 1 and Part 2 run
by the Department of Maltese of the University of Malta.
Any course or assessment fees are to be paid by prospective
candidates. However, such expenses may be claimed through
the Continuous Pharmacy Education (CPE) Scheme.

AND
ii. (b) be proficient in the English language;

& Either by providing proof by the interview date that
the primary qualification was undertaken in the English
Language;

OR

& by providing by the interview date, a valid certificate
of IELTS (International English Language Testing System)
or average band score of 6 or above in the listening, reading,
writing and speaking domains. A certfied equivalent
qualification to IELTS (overall band score 6) e.g. GCSE /
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6) ez. GCSE / Cambridge Grad C, TOEFL (IBT): 60-80,
CEFR: B2 jkunu ac¢ettati;

JEW

& jipprovdu dokumentazzjoni li turi tal-ingas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full time bhala Pharmacist
fir-Renju Unit jew fl-Irlanda jew kwalunkwe pajjiz iehor li
jitkellmu I-Ingliz fejn I-Ingliz huwa llingwa primarja u / jew
uffi¢jali.

U

iii. fil-pussess ta’ warrant biex jipprattikaw bhala
Pharmacist f’Malta.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali warrant fi
zmien sena mid-data tal-hatra taghhom bhala Spizjar Trainee.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

*Kandidati 1i ma jkollhomx warrant jigu inizjalment
mahtura bhala Trainee fil-grad ta’ SS 10, biex iwettqu
dmirijiet taht supervizjoni xierqa. Malli jinkiseb il-warrant,
il-persuni mahtura jkunu intitolati ghal hatra fil-grad ta’
Spizjar f’Skala ta’ Salarju 9 step 3.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnotaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFR: B2 will
also be accepted,;

OR

& by providing documentation showing at least six (6)
months full-time equivalent certified work experience as a
Pharmacist in the United Kingdom, Ireland, or any other
English speaking Country where English if the primary and
/ or the Official language.

AND

iii. be in possession of a warrant to practice as Pharmacist
in Malta.

Public Officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position,
but may apply for a lower grade/position even if not
confirmed and whether in the same stream or not. Reversion
to previous unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such warrant within
one year of their appointment date as Trainee Pharmacist.
If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

*Candidates not in possession of a warrant are initially
appointed as a Trainee in the grade at SS10, to perform
duties under appropriate supervision. Upon attainment of
the warrant, appointees will be entitled to appointment in the
grade of Pharmacist at Salary Scale 9 step 3.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva 1-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Uffi¢jali pubbli¢i 1i huma normalment residenti
f’Ghawdex izda li bhalissa jahdmu f’Malta, u li ghandhom
listess grad sostantiv bhal dak li ged jigi reklamat, jistghu
japplikaw lateralment. Jekk jintghazlu, dawn Il-uffi¢jali
f’Ghawdex bil-grad rispettiv, id-dritt tas-salarju, u l-punt
tassalarju taghhom, inkluz id-dritt ghal zidiet, kwalunkwe
progressjoni u promozzjoni marbuta mal-post. Huwa ¢carat
li dawn il-kandidati mhux se jinghataw marki addizzjonali
fil-process tal-ghazla ghall-pussess ta’ kwalunkwe kwalifiki
li huma rekwizit ta’ eligibbilta kif iddikjarat f’din is-sejha
ghall-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their
current scale as Officer in Grade, which must be equivalent
to, or higher than, the requisite eligibility level required by
this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Public officers who are ordinarily resident in Gozo
but currently working in Malta, and who hold the same
substantive grade as that being advertised, may apply
laterally. If selected, such public officers will be permanently
assigned to work in Gozo, carrying their respective grade,
salary entitlement, and salary point, including entitlement
to increments, any progression, and promotion tied to the
post. It is clarified that such candidates will not be awarded
additional marks in the selection process for the possession
of any qualifications which are an eligibility requirement as
stated in this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.4, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo Castellania,
Triq Merkanti, Valletta, VLT 1171, permezz tal-Portal ta’
Reklutagg tal-Gvern onlajn biss f’dan l-indirizz: (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu
jinkludi lista tal-kwalifiki tal-applikant u l-employment
history). Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta> nhar il-Gimgha, 14 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data u
l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-settur pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health
and Active Agening, 15, Palazzo Castellania, Merchants
Street, Valletta VLT 1171, through the Online Government
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a
Curriculum Vitae, completely up-to-date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
14th November, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public sector employees;

renouncement of pending applications;

publication of the result;

medical examination;
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process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mid-Divizjoni
tal-People Management, Ministeru ghas-Sahha u 1-Anzjanita
Attiva, 15, Palazzo Castellania, Triq il-Merkanti, il-Belt
Valletta, VLT 1171.Dawn id-dizpozizzjonijet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt)

11-31 ta’ Ottubru, 2025
UFFICCJU TAL-PRIM MINISTRU
Sejha ghall-Applikazzjonijiet f’Headship Positions

[I-Kumitat Konsultattiv ghall-Hatriet Anzjani (SAAC)
jixtieq jidentifika individwi kompetenti biex ikunu
rrakkomandati biex jimtlew Headship Positions fi Grad 3
(Skala ta’ Salarju 3) kif elenkat hawn taht:

Chief Al Officer,
Uffi¢¢ju tal-Prim Ministru

[l-hatra hija fuq bazi ta’ Performance Agreement ta’ erba’
snin, u hija suggett ghal perjodu ta’ prova ta’ sena.

Eligibbilta
Dawk eligibbli ghal din il-pozizzjoni jridu jkunu:

(a) sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti jridu jkunu ¢ittadini Maltin;

(b) l-applikanti jrid ikollhom record ippruvat ta’
esperjenza aggregate ta’ erba’ (4) snin fil-livell ta’ tmexxija
gholja komparabbli ma’ dik ta’ pozizzjonijiet klassifikati fi
skala 7 jew oghla fis-Servizz Pubbliku flimkien ma’ Livell 6
tal-MQF jew oghla f’oqsma relatati;

(c) l-applikanti jridu jipprezentaw certifikat tal-kondotta
ricenti mahrug mill-Pulizija jew awtoritda kompetenti ohra
mhux gabel xahar mid-data li tkun harget din is-sejha ghall-
applikazzjonijiet u jghidu jekk qatt kinux impjegati fis-
Servizz Pubbliku ta’ Malta, u jaghtu d-dettalji; u

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the address (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions ENG.pdf) or may be
obtained from People Management Division, Ministry for
Health and Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta, VLT 1171. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

31st October, 2025
OFFICE OF THE PRIME MINISTER
Filling of Headship Positions

The Senior Appointments Advisory Committee (SAAC)
wishes to identify suitable individuals and competent
professionals who could be recommended to fill a Headship
Position in Grade 3 (Salary Scale 3) as listed hereunder:

Chief Al Officer,
Office of the Prime Minister

The appointment shall be made on the basis of a
Performance Agreement for a period of four years and is
subject to a one-year probation period.

Eligibility
The eligibility of the respective positions are as follows:

(a) by the closing time and date of this call for applications,
applicants must be citizens of Malta;

(b) applicants must have a proven track record of an
aggregate four (4) years experience at senior management
level comparable to that of positions classified in scale 7 or
higher in the Public Service in addition to a pertinent MQF
Level 6 or above in related areas;

(c) applicants must produce a recent certificate of conduct
issued by the Police or other competent authority not earlier
than one (1) month from the date of application and state
whether they have ever been in the Malta Government
Service, giving details; and
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(d) kapac¢i jikkomunikaw tajjeb bil-kliem u bil-kitba bl-
ilsien Malti kif ukoll bl-Ingliz.

Procedura tal-Intervista tal-SAAC

Il-kandidati li huma eligibbli jkunu mitluba jaghmlu
psychometric test 1i jsir fl-Istitut ghas-Servizzi Pubblici
(IPS).

Sussegwentament jintalbu joqoghdu ghal intervista
individwali ghad-diskrezzjoni tal-Kumitat Konsultattiv ghal
Hatriet Anzjani (SAAC).

Aktar taghrif dwar I-ghazla preliminari, il-process
tal-intervista tal-SAAC u informazzjoni addizzjonali
jinsabu fil-linji gwida — Nomination Process for Headship
Positions — Notes for Prospective Applicants — ac¢essibbli
minn (https://publicservices.gov.mt/en/people/Documents/
ExternalHeadshipCalls/2024/NominationProcess
Headships.pdf).

Kif Tibghat I-Applikazzjoni

Applikanti prospettivi huma mistiedna japplikaw
permezz tal-Portal tar-Reklutagg biss (https:/recruitment.
gov.mt) sal-5.15 p.m. tal-Gimgha, 14 ta’ Novembru, 2025.

Kopja tal-linji gwida ta’ kif timtela applikazzjoni
tista’ tinkiseb minn (https://recruitment.gov.mt/manual/
Recruitment%20Manual.pdf).

Dokumentazzjoni Mehtiega mal-Applikazzjoni
L-applikazzjoni ghandha tinkludi:

1. curriculum vitae dettaljat (format Europass) 1i jrid
jinkludi r-rekord tal-izvilupp professjonali kontinwu u
kisbiet ta’ kwalifiki;

2. id-dokument tas-Service and Leave Record Sheet
aggornat u mahrug mhux aktar tard minn xahar (1) qabel
id-data tal-applikazzjoni.

Id-dokumenti 1 sa 2 hawn fuq ghandhom jigu skennjati
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt) mhux aktar tard mid-data u 1-hin tal-
gheluq tas-sejha ghall-applikazzjonijiet.

L-applikazzjonijiet ~ kompluti  ghandhom jinkludu
dikjarazzjoni ghall-pozizzjoni li saret applikazzjoni ghaliha,
li tenfasizza l-applikanti:

(a) dikjarazzjoni ta’ motivazzjoni;

(b) il-vizjoni u x’azzjoni jehtieg li tittiched biex tigi
implimentata tali vizjoni.

(d) applicants must be proficient and able to communicate
effectively both verbally and in writing in the Maltese and
English languages.

SAAC Interview Procedure

Eligible applicants will be required to sit for a
psychometric test which will be held at the Institute for the
Public Services (IPS).

Subsequently they will be called for an individual
interview at the discretion of the Senior Appointments
Advisory Committee.

Further details regarding the SAAC interview process
and additional information may be viewed in the following
guidelines — The Nomination Process for Headship
Positions — Notes for Prospective Applicants — through
(https://publicservices.gov.mt/en/people/Documents/
ExternalHeadshipCalls/2024/NominationProcess
Headships.pdf).

Submission of Applications

Prospective applicants are invited to apply through the
Recruitment Portal only (https://recruitment.gov.mt) by not
later than 5.15 p.m. of Friday, 14th November, 2025.

Guidelines to assist in the submission of applications
online may be obtained from (https://recruitment.gov.mt/
manual/Recruitment%20Manual.pdf).

Complete Application Checklist
Applications must include:

1. a detailed curriculum vitae (Europass format) which
will include the continuous professional development record
and attainment of qualifications;

2. an updated Service and Leave Record Sheet issued not
earlier than one (1) month from the date of application (in
the case of public officers).

Documents 1 to 2 above are to be scanned and sent
through the Recruitment Portal (https://recruitment.gov.mt)
by not later than the closing date and time of the call for
applications.

Completed applications should include a statement for
the position applied for, highlighting the applicants’:
(a) motivation statement; and

(b) the vision and what action needs to be taken to
implement such vision.
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Mhux aktar minn elf kelma ghal (a) u (b).

APPLIKAZZJONUJIET LI JASLU TARD MHUX SE
JIGU KKUNSIDRATI. L-APPLIKANTI LI JITQIESU
INELIGIBBLI SKONT IT-TERMINI TA’ DIN IS-
SEJHA SE JIGU INFURMATI KIF XIERAQ.

L-applikanti huma mfakkra 1i hija r-responsabbilta
taghhom li jizguraw li d-dettalji tal-applikazzjoni taghhom
ikunu kompluti u korretti, kif ukoll is-sottomissjoni tad-
dokumentazzjoni kollha mehtiega. Ghandha tintalab
I-ghajnuna f’kaz ta’ diffikulta.

Qabel ma jissejhu ghall-intervista, l-applikanti prospettivi
jkunu mehtiega jimlew dikjarazzjoni li tindika kull kunflitt
ta’ interess possibbli jew potenzjali (ez. interessi tan-
negozju, xoghol privat, ec¢.). Din id-dikjarazzjoni se
tintbghat permezz ta’ ittra elettronika u ghandha tintbaghat
lura bl-istess mod sa dakinhar li tal-intervista.

Il-position descriptions ghall-pozizzjonijiet imsemmija
hawn fuq jistghu jinkisbu minn (https://publicservices.gov.
mt/en/people/Documents/ExternalHeadshipCalls/Chief
Artificial Intelligence Officer OPM.pdf).

11-31 ta’ Ottubru, 2025
DIPARTIMENT TAL-EZAMIJIET

Ezami ghall-Applikazzjoni ghall-Awtorizzazzjoni ghal
persuni li jaghmlu installazzjoni tal-Elettriku skont
ir-Regolamenti dwar I-Installazzjonijiet Elettrici (L.S.
545.24) — Jannar 2026

1. Ir-Registratur tal-Ezamijiet u 1-Bord tal-Ezamijiet
Pubbli¢i Lokali jgharrfu li se jsiru ezamijiet tat-Teorija tal-
Elettriku u tat-Teknologija tal-Installazzjoni Elettrika bejn
it-Tnejn, 26 ta’ Jannar, 2026 u 1-Gimgha, 30 ta’ Jannar, 2026,
sabiex l-applikanti li jghaddu jkunu jistghu japplikaw ghand
ir-Regolatur ghas-Servizzi tal-Energija u 1-Ilma (REWS)
ghall-hrug ta’ Awtorizzazzjoni ‘A’ u ‘B’, kif stipulat fl-Att
dwar ir-Regolatur ghas-Servizzi tal-Energija u 1-Ilma (Kap.
545) u r-Regolamenti dwar I-Installazzjonijiet Elettrici
(L.S.545.24).

2. Ir-Registratur tal-Ezamijiet u 1-Bord tal-Ezamijiet
Pubbli¢i Lokali jgharrfu wkoll 1i l-ezami prattiku u
l-intervista marbutin mal-awtorizzazzjoni ghal persuni li
jaghmlu installazzjoni tal-elettriku ‘A’ u ‘B’ se jsiru bejn is-
Sibt, 21 ta’ Marzu, 2026 u 1-Gimgha, 17 ta’April, 2026.

3. Kopja tas-sillabu tista’ tinkiseb mis-sit elettroniku
tad-Dipartiment tal-Ezamijiet (https://myexams.gov.mt/mt/
local-licences-examinations/).

Not exceeding a thousand words for both (a) and (b).

LATE APPLICATIONS WILL NOT BE
CONSIDERED. APPLICANTS WHO ARE DEEMED
INELIGIBLE IN TERMS OF THIS CALL WILL BE
INFORMED ACCORDINGLY.

Applicants are reminded that it is their responsibility
to ensure the completeness and correct details of their
applications, as well as the submission of all required
documentation

Prior to being called for the interview, prospective
applicants would be required to fill a declaration indicating
any possible or potential conflict of interest (e.g. business
interests, private work, etc.). The declaration form will be
sent by email and is to be sent by email before attending the
interview.

Position descriptions of the abovementioned positions
may be obtained from (https://publicservices.gov.mt/
en/people/Documents/ExternalHeadshipCalls/Chief
Artificial Intelligence Officer OPM.pdf).

31st October, 2025
DEPARTMENT OF EXAMINATIONS

Authorisation Examination for the Application of
Authorisation of a Service Provider for Electrical
Installations as per Electrical Installations Regulations
(S.L.545.24) — January 2026

1. The Registrar of Examinations and the Board of
Local Public Examinations notify that the examinations for
Electrical Theory and Electrical Installation Technology will
be held between Monday, 26th January, 2026 and Friday,
30th January, 2026, to enable successful candidates to apply
for the issue of Authorisations ‘A’ and ‘B’ at the Regulator
for Energy and Water Services (REWS) as stipulated in the
Regulator for Energy and Water Services Act (Cap. 545) and
Electrical Installations Regulations (S.L.545.24).

2. The Registrar of Examinations and the Board of Local
Public Examinations also notify that the practical test and
interview in connection with the authorisation of a service
provider for electrical installation ‘A’ and ‘B’ will be held
between Saturday, 21st March, 2026 and Friday, 17th April,
2026.

3. A copy of the syllabus of the examination may be
obtained from the website of the Department of Examinations
(https://myexams.gov.mt/local-licences-examinations/).
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4. L-ezamijiet huma mqassma kif gej:

(a) Ezami ghall-Awtorizzazzjoni ‘A’ — Single Phase
L-Ewwel Karta (Ezami bil-miktub)

Hin: Saghtejn u nofs (2'%)

Marka: 100% (Mass.), Pass mark 50%

It-Tieni Karta (Ezami bil-miktub)

Hin: 3 sighat

Marka: 100% (Mass.), Pass mark 50%

EzZami Prattiku u I-Intervista

Hin: Siegha
Prattiku: Marka (Mass. 70%)
Intervista: Marka (Mass. 30%)

Marka globali: 100% (Mass.), Pass mark 50%
(b) Ezami ghall-Awtorizzazzjoni ‘B’ — Three Phase
L-Ewwel Karta (Ezami bil-miktub)

Hin: Saghtejn u nofs (2'2)
Marka: 100% (Mass.), Pass mark 50%

It-Tieni Karta (Ezami bil-miktub)
Hin: 3 sighat
Marka: 100% (Mass.), Pass mark 50%

EzZami Prattiku u l-Intervista
Hin: Siegha

Prattiku: Marka (Mass. 70%)
Intervista: Marka (Mass. 30%)
Marka globali: 100% (Mass.), Pass mark 50%

5. Il-kandidati jridu jghaddu miz-zewg karti tal-kitba
fl-istess sessjoni tal-ezamijiet sabiex ikunu eligibbli biex
ipoggu ghall-ezami prattiku u l-intervista.

6. Kandidati li ghaddew miz-zewg karti tal-kitba izda
m’ghaddewx fl-ezami prattiku u l-intervista, jistghu jergghu
ipoggu ghall-ezami prattiku u l-intervista biss, fi Zmien
sentejn mis-sessjoni tal-ezami tal-kitba.

7. Biex il-kandidati jkunu jistghu japplikaw mar-REWS
ghall-Awtorizzazzjoni ‘A’ jew Awtorizzazzjoni ‘B’ iridu

4. The examination will be held as follows:

(a) Authorisation ‘A’ Examination — Single Phase
Paper I (Written)

Time allowed: 2' hours

Marks: 100% (Max.), Pass mark 50%

Paper 11 (Written)

Time allowed: 3 hours

Marks: 100% (Max.), Pass mark 50%

Practical Test and Interview

Time allowed: 1 hour

Practical test: Mark (Max. 70%)

Interview:  Mark (Max. 30%)

Global mark: 100% (Max.), Pass mark 50%

(b) Authorisation ‘B’ Examination — Three Phase

Paper I (Written)

Time allowed: 2' hours
Marks: 100% (Max.), Pass mark 50%

Paper II (Written)
Time allowed: 3 hours
Marks: 100% (Max.), Pass mark 50%

Practical Test and Interview
Time allowed: 1 hour

Practical test: Mark (Max. 70%)
Interview: Mark (Max. 30%)
Global mark: 100% (Max.), Pass mark 50%

5. Candidates must pass both written papers in the same
examination session to be eligible to sit for the practical test
and interview.

6. Candidates who pass both written papers but fail
the Practical Test and Interview, may reattempt only the
Practical Test and Interview within a period of two (2) years
from the written examination session.

7. To be able to apply with REWS for Authorisation ‘A’
or for Authorisation ‘B’, candidates must obtain a pass mark
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jkunu kisbu pass mark fiz-zewg karti (I-Ewwel u t-Tieni
Karta bil-miktub) kif ukoll kisbu pass mark fl-ezami prattiku
u l-intervista.

8. Il-kandidati jistghu japplikaw online minn (https://
myexams.gov.mt/applications/) bejn it-Tnejn, 10 ta’
Novembru, 2025 u I-Gimgha, 21 ta’ Novembru, 2025.

9. Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

10. I1-Bord tal-EZamijiet Pubbli¢i Lokali ghandu s-setgha li
jiehu azzjoni dixxiplinarja kontra kwalunkwe kandidat li jinstab
hati ta’ mgiba hazina jew ksur tal-Istruzzjonijiet ta’ Gwida lill-
Kandidati li kienu mehmuza man-notifika tal-ezami.

11. 11-Bord tal-Ezamijiet Pubbli¢i Lokali jzomm id-dritt
li jhassar 1-ezami u/jew jiskwalifika kandidat/i jekk tinstab xi
irregolarita fi kwalunkwe stadju tal-ezami. Tali thassir u/jew
skwalifika jistghu japplikaw ghall-ezami kollu, anke jekk
l-irregolarita tkun f’karta wahda biss.

11-31 ta’ Ottubru, 2025
DIPARTIMENT TAT-TEZOR

Ngharrfu li s-Sa Anita Aloisio inghatat kuntratt ta’ servizz
mill-Ministeru ghall-Finanzi biex tassisti d-Dipartiment
tat-Tezor ghall-ezercizzji tar-rikon¢iljazzjoni li jridu jsiru.
Dan il-kuntratt huwa ghal perjodu ta’ sitt (6) xhur mit-23 ta’
Ottubru, 2025 sat-22 ta’ April, 2026, li tahdem erbghin (40)
siegha fil-gimgha b’rata ta’ €35.00 fis-siegha eskluza 1-VAT
sa massimu ta’ €36,400 ghat-tul tal-kuntratt eskluza I-VAT.

Dan l-avviz huwa ppubblikat skont ir-Reg. 111 (2) tar-
Regolamenti tal-Akkwist Pubbliku.

11-31 ta’ Ottubru, 2025

FONDAZZJONI GHALL-ARKIVIJI NOTARILI
MINISTERU GHALL-FINANZI

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
601.03), I-Uffic¢ju tad-Direct Orders qed jaghti approvazzjoni
lill-Fondazzjoni ghall-Arkivji Notarili fi hdan il-Ministeru
ghall-Kultura, 1-Artijiet u I-Gvern Lokali biex jidhol f*direct
order ma’ Open Work Studio (OWS) ghall-preparazzjoni ta’
concept designs ghal reading room gdida fi spazju kurrenti
fil-post prezenti tal-Arkivji fi Triq San Pawl, il-Belt Valletta,
u preparazzjoni ta’ concept proposal ghal progressive phased
reorganisation tal-post kurrenti fi Triq San Pawl u fi Triq San
Kristofru ghall-prezz ta’ €97,800 eskluza 1-VAT.

11-31 ta’ Ottubru, 2025

in both Paper I and Paper II together with a pass mark in the
Practical Test and Interview.

8. Applications will be available online between Monday,
10th November, 2025 and Friday, 21st November, 2025, on
(https://myexams.gov.mt/applications/).

9. Late applications will not be considered.

10. The Board of Local Public Examinations has the
power to take disciplinary action against any candidate
found guilty of misconduct or breach of the Instructions to
Candidates included with the timetable.

11. The Board of Local Public Examinations reserves the
right to annul the examination and/or disqualify a candidate
if any irregularity is detected at any stage of the examination.
Such annulment and/or disqualification may apply to the full
examination even if the irregularity is limited to a single paper.

31st October, 2025
TREASURY DEPARTMENT

It is hereby notified that Ms Anita Aloisio has been
awarded a contract for service by the Ministry for Finance to
assist the Treasury Department in the reconciliation exercises
that need to be performed. This contract is for a period of
six (6) months as from 23rd October, 2025 up to 22nd April,
2026, working forty (40) hours per week at the rate of €35.00
per hour excluding VAT up to a maximum of €36,400 for the
duration of the contract excluding VAT.

This notice is published in terms of Reg. 111 (2) of the
Public Procurement Regulations.

31st October, 2025

NOTARIAL ARCHIVES FOUNDATION
MINISTRY FOR FINANCE

In terms and for the purposes of the Public Procurement
Regulations (S.L. 601.03), the Direct Orders Office is granting
approval to the Notarial Archives Foundation within the
Ministry for Culture, Lands and Local Government to place a
direct order with Open Work Studio (OWS) for the preparation
of concept designs for a new reading room within an existing
space at the current premises of the Archives in Trig San
Pawl, Valletta, and the preparation of concept proposals for
the progressive phased reorganisation of the existing premises
in Triq San Pawl and in Triq San Kristofru for the cost of
€97,800 excluding VAT.

31st October, 2025
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2025 to 30th September 2025

REVENUE

11103,11106 Customs and Excise Duties

11109
1112
1115
11118
11121
11122
11123
11124
11127
11130
11133
11136
11139
11142
11145

11148
11151
11154

Licences, Taxes and Fines
Income Tax

Value Added Tax

Fees of Office

Sales - Goods

Sales - Services

Sales - Others

Reimbursements

Central Bank of Malta

Rents

Dividends on Investment/Receipts
Interest on Loans made by Government
Social Security

Grants

Miscellaneous Receipts

Total Ordinary Revenue

Loans
Repayment of Loans made by Government
Proceeds from Sale of Shares

Total Non-Ordinary Revenue

TOTAL REVENUE

Actual Actual Actual
Budget Revenue Revenue Revenue
Jan - Sep Jan - Sep Jan - Dec
2025 2025 2024 2024
€ € € €
329,000,000 244,098,600 234,646,352 313,690,913
467,000,000 351,213,417 319,797,987 421,795,193
2,848,000,000 2,279,228,938  2,274,003,847 3,416,662,185
1,611,000,000 1,111,930,143 1,130,556,708 1,464,247,967
112,606,988 106,496,547 92,728,839 138,127,458
2,718,000 1,850,891 1,781,109 2,273,848
48,735,000 37,419,184 32,033,736 46,991,469
46,185,000 41,159,793 38,790,178 53,933,799
7,228,000 17,844,005 4,494,839 12,751,171
5,000,000 -
37,640,000 26,918,156 25,026,641 34,154,217
58,250,000 34,092,857 25,533,426 54,245,777
1,276,000 674,834 844,871 1,861,259
1,642,000,000 1,200,008,364 1,081,020,871 1,565,987,922
288,383,000 182,442,083 210,806,450 302,447,490
11,906,000 28,759,763 22,449,597 30,466,404
7,516,927,988 5,664,137,575  5,494,515,450 7,859,637,072
1,500,000,000 971,360,300 859,806,500 1,259,157,300
2,784,000 250,000 7,852,588
1,502,784,000 971,610,300 859,806,500 1,267,009,888
9,019,711,988 6,635,747,875  6,354,321,950 9,126,646,960

Note: Figures in Statement may not add up due to rounding

The Treasury

Authority: TR 1159/24

Date: 08 - 10 - 2025

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
Sfor the period 1st January 2025 to 30th September 2025
Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Sep Jan - Sep Jan - Dec
2025 2025 2024 2024
€ € € €

RECURRENT EXPENDITURE
01 Office of the President 5,478,000 3,383,123 3,809,085 5,157,283
02 Parliamentary Service 13,964,000 10,581,824 9,140,844 10,158,774
03 Office of the Ombudsman 2,055,000 1,000,000 1,000,000 1,485,900
04 National Audit Office 4,450,000 3,750,000 3,450,000 4,000,000
05 Commissioner for Standards in Public Life 500,000 500,000 225,000 450,000
06 Office of the Prime Minister 61,497,000 45,952,874 38,154,903 55,813,206
07 Information 1,598,000 1,072,973 953,360 1,352,853
08 Government Printing Press 1,750,000 1,895,156 1,406,371 2,008,733
09 Electoral Office 5,810,000 3,712,912 10,432,755 12,207,270
10 Public Service Commission 941,000 672,185 545,620 775,453
11 European Funds, Equality, Reforms and Social Dialogue 26,044,000 19,759,401 - -
12 Industrial and Employment Relations 2,594,000 1,632,846 1,467,630 2,180,816
13 Ministry for Foreign Affaris and Tourism 229,632,758 170,355,301 37,623,748 71,202,999
14 Ministry for the National Heritage, the Arts and Local Government 82,717,000 71,643,315 52,517,480 83,404,549
15 Local Government 64,260,000 58,741,890 46,270,682 65,380,442
16 Ministry for Social Policy and Children's Rights 73,182,000 56,828,832 57,483,184 71,635,440
17 Social Policy 553,485,000 383,839,753 341,054,854 519,074,306
18 Social Security Benefits 1,592,443,000 1,208,141,876 1,102,138,931 1,473,903,654
19 Pensions 104,625,000 77,330,567 81,187,983 106,728,155
20 Ministry for Agriculture, Fisheries and Animal Rights 63,602,000 50,990,476 46,130,182 73,071,529
21 Ministry for Social and Affordable Accommodation 55,598,000 47,533,735 41,663,241 61,625,444
22 Ministry for the Economy, Enterprise and Strategic Projects 61,810,000 43,642,077 53,009,893 83,758,997
23 Commerce 2,088,000 1,460,426 1,346,356 1,971,104
24 Ministry for Inclusion and the Voluntary Sector 59,664,000 41,809,113 39,305,137 53,332,065
25 Ministry for Gozo and Planning 77,906,000 59,463,115 50,123,478 72,888,562
26 Ministry for Home Affairs, Security and Employment 163,650,000 124,334,599 113,917,393 158,465,604
27 Armed Forces of Malta 86,028,000 59,425,816 54,674,023 78,952,180
28 Police 110,604,000 80,265,375 70,544,042 103,749,701
29 Probation and Parole 1,646,000 1,190,102 985,282 1,585,691
30 Civil Protection 13,881,000 11,137,259 9,051,999 13,514,979
31 Ministry for the Environment, Energy and Public Cleanliness 431,134,550 267,229,118 252,872,921 436,938,926
32 Ambjent Malta 19,067,000 13,955,678 12,656,011 18,522,357
33 Ministry for Finance 278,814,000 216,269,532 252,708,200 396,708,676
34 Economic Policy 2,214,000 1,303,696 1,316,606 1,917,050
35 Treasury 45,002,000 12,740,037 41,732,418 44,611,842
37 Malta Tax and Customs Administration 49,296,000 41,744,156 37,488,615 54,282,719
38 Contracts 3,362,000 2,533,088 2,163,514 3,168,683
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2025 to 30th September 2025

RECURRENT EXPENDITURE (Cont'd)

39
40
41
42
43
44
45

Ministry for Education, Sport, Youth, Research and Innovation
Education

Ministry for Lands and the Implementation of the Electoral Programme
Ministry for Justice and Reform of the Construction Sector

Ministry for Health and Active Ageing

Active Ageing

Ministry for Transport, Infrastructure and Public Works

[Ministry for Tourism

[Ministry for Public Works and Planning

SUBTOTAL RECURRENT EXPENDITURE

35

Treasury
Loan Facility

TOTAL RECURRENT EXPENDITURE

36

Public Debt Servicing
Contribution to Special MGS Sinking Fund
Interest - Local
Repayment of Loan - Local
Early Repayments of MGRSB

Contribution to Sinking Fund - Foreign
Interest - Foreign

Repayment of Loan - Foreign

Interest - Short-term borrowing

TOTAL PUBLIC DEBT SERVICING

TOTAL RECURRENT EXPENDITURE
AND PUBLIC DEBT SERVICING

Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Sep Jan - Sep Jan - Dec
2025 2025 2024 2024
€ € € €

484,941,000 377,746,751 308,974,827 476,437,447
459,411,000 346,280,805 291,946,494 478,966,637
14,589,000 3,880,694
74,382,000 60,295,353 49,169,684 75,393,215
1,134,955,000 755,959,120 660,811,364 1,008,787,743
305,240,000 247,654,440 227,722,081 312,008,372
174,126,000 122,712,548 99,348,411 157,940,964
- 116,524,406 188,753,835
- 22,518,738 46,540,272
7,000,036,308 5,112,351,935  4,647,567,745 6,890,814,427
100,000
7,000,136,308 5,112,351,935  4,647,567,745 6,890,814,427
30,000,000 15,000,000 15,000,000 30,000,000
292,470,000 206,862,910 176,453,790 239,755,972
459,000,000 229,255,290 295,195,800 489,246,900
5,600,000 4,613,100 3,615,600 5,096,100
30,000 15,000 15,000 30,000
3,500,000 2,925,381 2,175,669 2,820,669
80,000,000 ---
16,000,000 11,673,311 15,647,455 18,861,314
886,600,000 470,344,992 508,103,313 785,810,955
7,886,736,308 5,582,696,927  5,155,671,058 7,676,625,382

Note: Figures in Statement may not add up due to rounding

The Treasury

Authority: TR 1159/24

Date: 08 - 10 - 2025

Paulanne Mamo
Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period Ist January 2025 to 30th September 2025
Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Sep Jan - Sep Jan - Dec
2025 2025 2024 2024
€ € € €
CAPITAL EXPENDITURE
I Office of the President 575,000 544,790 339,437 474,220
I Parliamentary Service 1,006,000 - -— -
m National Audit Office 1,500,000 1,000,000 - -
v Office of the Prime Minister 109,437,000 51,734,271 30,315,334 39,298,410
A% Ministry for Foreign Affairs and Tourism 10,752,000 4,658,878 2,429,829 5,267,894
VI Ministry for the National Heritage, the Arts and Local Government 63,210,000 34,513,540 33,130,370 50,438,588
Vil Ministry for Social Policy and Children's Rights 7,943,000 3,504,747 3,358,570 6,271,720
VIII Ministry for Agriculture, Fisheries and Animal Rights 80,776,000 67,442,777 34,039,555 58,626,614
X Ministry for Social and Affordable Accommodation 348,000 99,243 104,668 293,850
X Ministry for the Economy, Enterprise and Strategic Projects 77,359,000 39,333,028 55,834,922 193,852,319
XI Ministry for Inclusion and the Voluntary Sector 3,531,000 1,984,590 1,227,800 6,392,099
X1t Ministry for Gozo and Planning 15,203,000 6,885,172 14,498,179 24,011,785
X111 Ministry for Home Affairs, Security and Employment 72,767,000 41,525,656 38,183,737 74,903,344
X1v Ministry for the Environment, Energy and Public Cleanliness 235,115,000 118,713,608 34,604,877 217,616,435
XV Ministry for Finance 24,241,000 13,045,642 6,870,941 12,350,267
XVI Ministry for Education, Sport, Youth, Research and Innovation 88,074,000 51,699,894 53,542,236 83,165,408
XVII Ministry for Lands and the Implementation of the Electoral Programme 10,121,000 7,324,275 -— -
XVIII Ministry for Justice and Reform of the Construction Sector 9,899,000 1,387,108 846,776 2,908,853
XIX Ministry for Health and Active Ageing 88,792,000 37,857,720 28,262,486 54,712,682
XX Ministry for Transport, Infrastructure and Public Works 154,078,000 100,199,570 144,360,889 212,521,869
[Ministry for Tourism - - 20,270,690 59,476,397
[Ministry for Public Works and Planning - - 8,192,857 38,031,730
TOTAL CAPITAL EXPENDITURE 1,054,727,000 583,454,511 510,414,152 1,140,614,482
XV Ministry for Finance
Investment - Equity Acquisition 50,380,000 - 291,842,963 385,746,236
TOTAL CAPITAL EXPENDITURE AND INVESTMENT 1,105,107,000 583,454,511 802,257,115 1,526,360,718
TOTAL EXPENDITURE 8,991,843,308 6,166,151,438  5,957,928,173 9,202,986,100

Note: Figures in Statement may not add up due to rounding

The Treasury

Authority: TR 1159/24

Date: 08 - 10 -2025

Paulanne Mamo
Accountant General
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14,623

KUNSILL LOKALI PAOLA

11-Kunsill Lokali Paola jgharraf li 1-Gimgha, 21 u 1-Hadd,
23 ta’ Novembru, 2025, fl-okkazjoni tal-Festa Liturgika ta’
Kristu Re, se jinharaq in-nar tal-ajru minn Sqaq Galluzzu u
I-ghelieqi tal-madwar.

11-31 ta’ Ottubru, 2025
KUNSILL LOKALI BIRKIRKARA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Birkirkara jgharraf li t-toroq li gejjin
se jkunu maghluqin ghat-traffiku u l-parkegg fil-granet
imsemmijin:

Parti minn Triq is-Santwarju mis-1.00 p.m. tal-Erbgha,
17 ta’ Dicembru, 2025 sal-11.59 p.m. tal-Hadd, 21 ta’
Di¢embru, 2025;

Pjazza Sant’Elena mis-1.00 p.m. tal-Hadd, 14 ta’
Di¢embru, 2025 sas-1.00 p.m. tal-Erbgha, 24 ta’ Dicembru,
2025;

Triqg Mike Pulis mis-1.00 p.m. tal-Gimgha, 19 ta’
Di¢embru, 2025 sal-11.59 p.m. tal-Hadd, 21 ta’ Di¢cembru,
2025.

11-31 ta’ Ottubru, 2025
KUNSILL LOKALI SAN PAWL IL-BAHAR

[I-Kunsill Lokali San Pawl il-Bahar jgharraf li vettura
li kienet ipparkjata f’ghalqa ghal diversi xhur fi Triq J.
Quintinus, San Pawl il-Bahar, tat-tip VW Passat iswed
minghajr in-numru ta’ registrazzjoni u bil-licenzja skaduta,
giet ittowjata fit-23 ta’ Ottubru, 2025, u mehuda ghand Tar-
Robba Recycling Plant, Hal Kirkop, wara tmint ijiem ta’
avviz ghall-finijiet ta’ Artikolu 8A, tal-Avviz Legali 94 tal-
1977 kif emendat bl-avviz legali ta’ Subsidiary Legislation
65.13 (Regolament dwar I-ikklampjar u t-tnehhija ta’ oggetti
ta’ ingombru).

Jekk sidha ma jmurx ghaliha fiz-Zmien stipulat mil-ligi,
din se tigi skreppjata.

11-31 ta’ Ottubru, 2025
KUNSILL LOKALI SAN PAWL IL-BAHAR

[I-Kunsill Lokali San Pawl il-Bahar jgharraf li vettura
li kienet ipparkjata f’ghalqa ghal diversi xhur fi Triq J.
Quintinus, San Pawl il-Bahar, tat-tip Opel Astra silver
minghajr in-numru ta’ registrazzjoni u bil-licenzja skaduta,
giet ittowjata fit-23 ta’ Ottubru, 2025, u mehuda ghand

PAOLA LOCAL COUNCIL

The Paola Local Council would like to inform that between
Friday, 21st and Sunday, 23rd November, 2025, on the
occasion of the Liturgical Feast of Christ the King, fireworks
will be let off from Sqaq Galluzzu and surrounding fields.

31st October, 2025
BIRKIRKARA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birkirkara Local Council notifies that the following
streets will be closed to traffic and parking on the mentioned
days:

Part of Triq is-Santwarju from 1.00 p.m. of Wednesday,
17th December, 2025 to 11.59 p.m. of Sunday, 21st
December, 2025;

Pjazza Sant’Elena from 1.00 p.m. of Sunday, 14th
December, 2025 to 1.00 p.m. of Wednesday, 24th December,
2025;

Triq Mike Pulis from 1.00 p.m. of Friday, 19th December,
2025 to 11.59 p.m. of Sunday, 21st December, 2025.

31st October, 2025
SAN PAWL IL-BAHAR LOCAL COUNCIL

The San Pawl il-Bahar Local Council notifies that a
vehicle which was parked for a long period in a field in Triq
J. Quintinus, St Paul’s Bay, a black VW Passat without the
registration number plates and with an expired license was
towed on the 23rd October, 2025, and taken to Tar-Robba
Recycling Plant, Hal Kirkop, after being notified for eight
days as in virtue of Section 8A of Legal Notice 94 of 1977
and Legal Notice 123 of 2001 and Subsidiary Legislation
65.13 (Traffic Regulations Regulations and Removal of
Encumbering Objects).

If the owner of the said vehicle does not show up within
the stipulated time frame, this vehicle will be scrapped.

31st October, 2025
SAN PAWL IL-BAHAR LOCAL COUNCIL

The San Pawl il-Bahar Local Council notifies that a
vehicle which was parked for a long period in a field in Triq
J. Quintinus, St Paul’s Bay, a silver Opel Astra without the
registration number plates and with an expired license was
towed on the 23rd October, 2025, and taken to Tar-Robba
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Tar-Robba Recycling Plant, Hal Kirkop, wara tmint ijiem
ta’ avviz ghall-finijiet ta’ Artikolu 8A, tal-Avviz Legali 94
tal-1977 kif emendat bl-avviz legali ta’ Subsidiary legislation
65.13 (Regolament dwar I-ikklampjar u t-tnehhija ta’ oggetti
ta’ ingombru).

Jekk sidha ma jmurx ghaliha fiz-Zmien stipulat mil-ligi,
din se tigi skreppjata.

11-31 ta’ Ottubru, 2025
KUNSILL LOKALI SAN PAWL IL-BAHAR

[I-Kunsill Lokali San Pawl il-Bahar jgharraf'li vann li kien
ipparkjat f’ghalqa ghal diversi xhur fi Triq J. Quintinus, San
Pawl il-Bahar, tat-tip FIAT Ducato bin-numru ta’ registrazzjoni
DBG663 u bil-licenzja skaduta, gie ttowjat f1-24 ta’ Ottubru,
2025, umehud ghand Tar-Robba Recycling Plant, Hal Kirkop,
wara tmint ijiem ta’ avviz ghall-finijiet ta’ Artikolu 8A, tal-
Avviz Legali 94 tal-1977 kif emendat bl-avviz legali ta’
Subsidiary legislation 65.13 (Regolament dwar l-ikklampjar
u t-tnehhija ta’ oggetti ta’ ingombru).

Jekk sidu ma jmurx ghalih fiz-zmien stipulat mil-ligi, dan
se jigi skreppjat.

11-31 ta’ Ottubru, 2025
KUNSILL LOKALI L-ISLA
Sospensjoni ta’ Parkegg

[I-Kunsill Lokali I-Isla jgharraf illi nhar is-Sibt, 1-1 ta’
Novembru, 2025, mit-8.00 a.m. sa nofsillejl, parkegg se jkun
projbit fi Triq il-Habs 1-Antik minn Triq il-Vittmi tal-Gwerra
sa Triq is-Sur.

11-31 ta’ Ottubru, 2025
AGENZIJA ZGHAZAGH

AZ017/2025 E+ Eurodesk 35 & Beyond — Eurodesk
Anniversary Celebration’, Venue Facilities
Terms of Reference Issued by Agenzija
Zghazagh 35th Anniversary

Agenzija Zghazagh qieghda tilga’ sottomissjonijiet
biex torganizza konferenza ghal madwar mitt zaghzugh
u zaghzugha flimkien mal-haddiema taz-zghazagh bit-
tema Eurodesk 35 & Beyond — Eurodesk Anniversary
Celebration. L-ghan ta’ din il-konferenza hu sabiex ticcelebra
u tikkonsolida 1-35 sena ta’ hidma tal-Eurodesk.

Aktar informazzjoni hija accessibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/call/).

Recycling Plant, Hal Kirkop, after being notified for eight
days as in virtue of Section 8A of Legal Notice 94 of 1977
and Legal Notice 123 of 2001 and Subsidiary Legislation
65.13 (Traffic Regulations Regulations and Removal of
Encumbering Objects).

If the owner of the said vehicle does not show up within
the stipulated time frame, this vehicle will be scrapped.

31st October, 2025
SAN PAWL IL-BAHAR LOCAL COUNCIL

The San Pawl il-Bahar Local Council notifies that a
van which was parked for a long period in a field in Triq J.
Quintinus, St Paul’s Bay, a FIAT Ducato with registration
number DBG663 and with an expired license was towed on the
24th October, 2025, and taken to Tar-Robba Recycling Plant,
Hal Kirkop after being notified for eight days as in virtue of
Section 8 A of Legal Notice 94 of 1977 and Legal Notice 123
0f 2001 and Subsidiary Legislation 65.13 (Traffic Regulations
Regulations and Removal of Encumbering Objects).

If the owner of the said van does not show up within the
stipulated time frame, this van will be scrapped.

31st October, 2025
ISLA LOCAL COUNCIL
Suspension of Parking

The Isla Local Council notifies that on Saturday, 1st
November, 2025, from 8.00 a.m. to mindight, parking will
be prohibited in Triq il-Habs 1-Antik from Triq il-Vittmi tal-
Gwerra to Triq is-Sur.

31st October, 2025
AGENZIJA ZGHAZAGH

AZ017/2025 E+ Eurodesk ‘35 & Beyond — Eurodesk
Anniversary Celebration’, Venue Facilities
Terms of Reference Issued by Agenzija
Zghazagh 35th Anniversary

Through the Erasmus+ Eurodesk, Agenzija Zghazagh
will host a conference for one hundred (100) young people
and youth workers titled E+ Eurodesk 35 & Beyond
— Eurodesk Anniversary Celebration Conference. The
conference aims to celebrate and consolidate Eurodesk’s
achievements.

Further information can be downloaded from the
Agenzija Zghazagh website (https:/youth.gov.mt/call/).
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Dawk interessati li jippartec¢ipa f’din is-sejha ta’
kwotazzjonijiet ghandhom jissottomettu l-offerta finanzjarja
VAT inkluza, permezz ta’ ittra elettronika lil (sarah.spiteri@
gov.mt) ghall-attenzjoni ta’ Sarah Spiteri, sa mhux aktar tard
minn 10.00 a.m. tal-Gimgha, 14 ta’ Novembru, 2025.

Is-sottomissjonijiet jigu mgharrfa minn Agenzija
Zghazagh li tkun waslet l-applikazzjoni fi Zmien gurnata ta’
hidma mis-sottomissjoni.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistghu jinkisbu
minghand Sarah Spiteri bin-numru tat-telefown 9978 7255
mit-Tnejn sal-Gimgha bejn 8.30 a.m. u t-3.00 p.m., jew
permezz ta’ ittra elettronika lil (sarah.spiteri@gov.mt).

11-31 ta’ Ottubru, 2025
AQUATIC RESOURCES MALTA
Aquatic Resources Malta, tgharraf illi:

Kwotazzjonijiet jintlagghu minn Aquatic Resources Malta
sa nofsinhar tat-Tlieta, 11 ta’ Novembru, 2025, ghal:

Kwot. Nru (ARM/0344/2025). Provvista ta’ kiri ta’
facilitajiet ta’ hazna kiesha bhala parti mill-Programm EMFAF
ghall-Aquatic Resources Malta.

Kwot. Nru (ARM/0345/2025). Provvista u konsenja ta’ sitt
(6) kameras ghall-uzu taht l-ilma bhala parti mill-Programm
EMFAFghall-Aquatic Resources Malta.

Id-dokumenti huma minghajr hlas.

Provdituri interessati ghandhom jibaghtu ittra elettronika
lil (procurement.arm@gov.mt), jew icemplu fuq +356 2292
6900, biex jiksbu d-dokument tas-Sejha tal-Kwotazzjonijet.

11-31 ta’ Ottubru, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit,
Ministeru ghas-Sahha u l-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls imnizzla
hawn taht ghandhom jintlaqghu sal-10.00 a.m. tat-Tnejn,
3 ta’ Novembru, 2025.

ERU2710U25 — Devices
ERU2710U25A — Devices
ERU2710U25B — Medicinal
ERU2710U25C — Medicinal
ERU2710U25D — Medicinal

Interested bidders must submit their expression of
interest letter, including the financial package, by email to
(sarah.spiteri@gov.mt) for the attention of Sarah Spiteri,
by 10.00 a.m. on Friday, 14th November, 2025. The quoted
prices must include VAT.

Agenzija Zghazagh will acknowledge the electronic
submissions within one (1) working day from the submission
date.

Late applications will not be considered.

Further information or inquiries may be obtained from
Sarah Spiteri by telephone number 9978 7255 from Monday
to Friday between 8.30 a.m. and 3.00 p.m., or by email to
(sarah.spiteri@gov.mt).

31st October, 2025
AQUATIC RESOURCES MALTA
Aquatic Resources Malta, notifies that:

Quotations will be received by Aquatic Resources Malta
up to noon of Tuesday, 11th November, 2025, for:

Quot. No. (ARM/0344/2025). Provision of rental of cold
storage facilities as part of the EMFAF Programme for Aquatic
Resources Malta.

Quot. No. (ARM/0345/2025). Supply and delivery of
six (6) suitable underwater cameras as part of the EMFAF
Programme for Aquatic Resources Malta.

Documents are free of charge.

Interested suppliers are to send an email to (procurement.
arm@gov.mt) or call on +356 2292 6900 to obtain the Request
for Quotations Document.

31st October, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies
that submissions for the below listed ERU Competitive
Calls will be received up to 10.00 a.m. on Monday, 3rd
November, 2025.

ERU2710U25 — Devices
ERU2710U25A — Devices
ERU2710U25B — Medicinal
ERU2710U25C — Medicinal
ERU2710U25D — Medicinal
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ERU2710U25E — Medicinal
ERU2710U25F — Medicinal
ERU2710U25G — Medicinal
ERU2710U25H — Medicinal
ERU2710U251 — Medicinal
ERU2710U25] — Devices
ERU2710U25K — Devices
ERU2710U25L — Medicinal
ERU2710U25M — Medicinal
ERU2710U25N — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

11-31 ta’ Ottubru, 2025
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)ghas-
Central Procurement and Supplies Unit, Ministeru ghas-
Sahha u I-Anzjanita Attiva, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls imnizzla hawn taht ghandhom
jintlaqghu sal-10.00 a.m. tat-Tlieta, 4 ta’ Novembru, 2025.

ERU2910U25 — Medicinal

ERU2910U25A — Medicinal
ERU2910U25B — Medicinal
ERU2910U25C — Medicinal
ERU2910U25D — Medicinal
ERU2910U25E — Medicinal
ERU2910U25F — Medicinal
ERU2910U25G — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

11-31 ta’ Ottubru, 2025

KUNSILL LOKALI L-MOSTA
[1-Kunsill Lokali I-Mosta jgharraf illi:
Offerti ghandhom jintlagghu permezz tal-ePPS mill-
Kunsill Lokali 1-Mosta sa nofsinhar ta’ nhar it-Tnejn, 1-1

ta’ Di¢cembru, 2025, ghal:

Avviz Nru KLMT 03-2025. Zamma u manutenzjoni ta’
bankini u xoghlijiet ancillari.

ERU2710U25E — Medicinal
ERU2710U25F — Medicinal
ERU2710U25G — Medicinal
ERU2710U25H — Medicinal
ERU2710U251 — Medicinal
ERU2710U25] — Devices
ERU2710U25K — Devices
ERU2710U25L — Medicinal
ERU2710U25M — Medicinal
ERU2710U25N — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

31st October, 2025
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls will
be received up to 10.00 a.m. on Tuesday, 4th November, 2025.

ERU2910U25 — Medicinal

ERU2910U25A — Medicinal
ERU2910U25B — Medicinal
ERU2910U25C — Medicinal
ERU2910U25D — Medicinal
ERU2910U25E — Medicinal
ERU2910U25F — Medicinal
ERU2910U25G — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be

submitted as per instructions given in the dossier.

31st October, 2025

MOSTA LOCAL COUNCIL
The Mosta Local Council notifies that:
Tenders will be received at the Mosta Local Council
through ePPS up to noon on Monday, 1st December,
2025, for:

Advt. No. KLMT 03-2025. Upkeep and maintenance of
pavements and ancillary works.
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Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

11-31 ta’ Ottubru, 2025

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

31st October, 2025

AVVIZI TAL-QORTI - COURT NOTICES

2711

B’dan l-avviz ikun maghruf illi b’rikors ipprezentat
fil-Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fis-26 ta’
Settembru, 2025, Rikors numru 868/2025, minn Carmel
Micallef et, fejn talbu li tigi ddikjarata miftuha favur Carmel
Micallef, zewg id-decujus fi kwota ta’ nofs (1/2) indiviz u
r-rimanenti nofs (1/2) indiviz favur Jacqueline Chetcuti née
Micallef, Marica Micallef u Jonathan Micallef ulied id-
decujus fi kwoti ndaqgs bejniethom is-su¢éessjoni ta’ Carmen
Micallef née Falzon, mart Carmel Micallef, bint il-mejtin
Carmelo Falzon u Mary née Aquilina, imwielda n-Naxxar,
Malta, u kienet residenti Hal Luga, Malta, u mietet Hal Luqa,
Malta, f1-20 ta’ Gunju, 2025, ta’ 82 sena, u li kellha karta tal-
identita numru 0488642M.

Ghaldagstant, kull min jidhirlu 1i ghandu interess huwa
msejjah biex jidher quddiem il-Qorti fuq imsemmija sabiex
b’nota jmur kontra dik it-talba fi Zzmien hmistax-il gurnata li
jibda jghaddi minn dak il-jum li fih jigi mwahhal il-bandu u
l-avvizi skont il-ligi.

Registru tal-Qorti Civili, Sezzjoni ta’ Gurizdizzjoni
Volontarja

Illum 24 ta’ Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in the Civil Court of
Voluntary Jurisdiction Section, on the 26th September,
2025, Application number 868/2025, by Carmel Micallef et
whereby they requested that it be declared open in favour
of Carmel Micallef, husband of the decujus in the quota of
one half (1/2) undivided share and the remaining one half
(1/2) undivided share in favour of Jacqueline Chetcuti née
Micallef, Marica Micallef and Jonathan Micallef children
of the decujus in equal shares between them the succession
of Carmen Micallef née Falzon, wife of Carmel Micallef,
daughter of the late Carmelo Falzon and Mary née Aquilina,
born in Naxxar, Malta, resided in Hal Luqa, Malta, and died
in Hal Luqa, Malta, on the 20th June, 2025, aged 82, and
who held identity card number 0488642M.

Wherefore, any person who believes to have an interest
in the matter is hereby called upon to appear before the said
Court and to bring forward his objections hereto by a minute
to be filed within fifteen days from the posting of the banns
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction
Section

Today 24th October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

2712

B’digriet moghti mill-Qorti tal-Magistrati (Malta) f-24
ta’ Lulju, 2025, giet ordnata l-pubblikazzjoni tal-estratt li
jidher hawn taht ghall-finijiet ta’ notifika skont 1-Artikolu
187(3) et sequitur tal-Kodic¢i ta’ Organizzazzjoni u Procedura
Civili (Kap. 12).

Bank of Valletta plc (C2833) ta’ 1/5, Misrah San Gorg,
[1-Belt Valletta VLT 1190, ipprezentat talba fit-23 ta’ April,

By a decree of the Court of Magistrates (Malta) of the
24th July, 2025, the publication of the following extract was
ordered for the purpose of service in terms of Article 187(3)
of the Code of Organisation and Civil Procedure (Cap. 12).

Bank of Valleta plc (C2833) of 1/5 Misrah San Gorg,
Valletta, VLT 1190, filed a Claim on the 23rd April 2025,
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2025, kontra Marvin Lee Schembri (KI 103583M) ta’ Grognet
Court, Block 2, Flat 1, Triq tal-Awrora, I1-Mosta, talbet lil
din 1-Onorabbli Qorti sabiex tawtorizzaha tesegwixxi l-ittra
uffi¢jali bin-numru 5700/2009 reza ezekuttiva fis-6 ta’
Jannar, 2010, taht I-Artikolu 166A tal-Kap. 12 tal-Ligijiet ta’
Malta fl-ismijiet fuq imsemmija, bl-ispejjez kontra l-istess
intimat.

Il-kawza (Rikors numru 123/2025VGA) fl-ismijiet Bank
of Valletta plc vs Marvin Lee Schembri tinsab differita ghat-
3 ta’ Novembru, 2025, fl-10.10 a.m.

Notifika: Marvin Lee Schembri (KI 103583M) ta’ 34,
Skyi, Triq Nazju Loyola, In-Naxxar

Registru tal-Qorti tal-Magistrati (Malta), illum 24 ta’
Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

against Marvin Lee Schembri (ID 103583M) of Grognet
Court, Block 2, Flat 1, Triq tal-Awrora, Mosta, whereby the
applicant company asked this Honourable Court to authorise
it to execute the judicial letter with number 5700/2009
rendered executable on the 6th January, 2010, under Article
166A of Cap. 12 of the Laws of Malta in the names above
mentioned, with costs against the same respondent.

The case (Notice number 123/2025VGA) in the names
Bank of Valletta plc vs Marvin Lee Schembri is postoned for
hearing for the 3rd November, 2025, at 10.10 a.m.

Notification: Marvin Lee Schembri (ID 103583M) of 34,
Skyi, Triq Nazju Loyola, Naxxar

Registry of the Courts of Magistrates (Malta), today 24th
October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2713

B’digriet tat-22 ta’ Ottubru, 2025, moghti mill-Qorti
Civili, Prim’Awla, din il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodi¢i tal-Pro¢edura u Organizzazzjoni
(Kap. 12)

B’rikors ipprezentat fil-Qorti Civili, Prim’Awla, fis-7 ta’
Mejju, 2025, minn Alexandra Pace (KI 475762M) Subbasta
bin-numru 25/2025 fl-ismijiet Alexandra Pace (KI1475762M)
vs Doris sive Doreen Shawky (KI 705359M) ged jintalab il-
bejgh bl-irkant ta’:

[l-fond ossija d-dar bin-numru tmienja u ghoxrin (28), li
ggib l-isem ‘Dorsan’, fi Triq 1-Gharix, H’ Attard, irjieh mhux
maghrufa.

L-imsemmija proprjeta tappartjeni lil Doris sive Doreeen
Shawky (KI 705359M).

Registru tal-Qrati Superjuri, illum it-Tnejn, 27 ta’
Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree given on the 22nd October, 2025, by the
Civil Court, First Hall, the Court ordered that the extract
hereunder mentioned be published for the purpose of service
according to Article 187(3) of the Code of Organisation and
Civil Procedure (Cap. 12).

By the application filed in the Civil Court, First Hall,
on the 7th May, 2025, by Alexandra Pace (ID 475762M),
Judicial Sale file number 25/2025 in the names Alexandra
Pace (ID 475762M) vs Doris sive Doreen Shawky (ID
705359M) is being asked that the Court orders the sale by
auction of the:

The property ossia the house numbered twenty eight
(28), with the name ‘Dorsan’ in Triq 1-Gharix, H’Attard,
with unknown boundaries.

The said property belongs to Doris sive Doreen Shawky
(ID 705359M).

Registry of the Superior Courts, this Monday, 27th
October, 2025

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

2714

B’digriet moghti mill-Qorti tal-Appell (Sede Superjuri)
fl-1 ta’ Settembru, 2025, fl-atti tar-Rikors numru 25/2025
fl-ismijiet Victoria Aquilina Gouder (ID 178387M) vs Noel
Aquilina (ID 77078M) giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-imsemmi Noel

By means of a decree delivered by the Court of Appeal
(Superior jurisdiction) on the 1st September, 2025, in
the records of Application number 25/2025 in the names
Victoria Aquilina Gouder (ID 178387M) vs Noel Aquilina
(ID 77078M) the following publication was ordered for the
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Aquilina, a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12
tal-Ligijiet ta’ Malta.

[1li 1-partijiet imsemmija zzewgu fit-30 ta’ April, 2016.
Ili fit-8 ta’ April, 2025, il-Q.T. Papa Frangisku kkonceda
d-Dispensa super matrimonio rato et non consummato bejn
il-partijiet kif jirrizulta mid-digriet moghti mit-Tribunal
Apostoliku tar-Rota Rumana fI-24 ta’ April 2025 (Prot No
2743/R) u b’dan iz-zwieg gie ddikjarat null.

I1li l-esponenti Victoria Aquilina Gouder tixtieq li dan
id-digriet tat-Tribunal Appostoliku tar-Rota Rumana jigi
rregistrat skont I-Artikolu 26 tal-Att dwar iz-Zwieg, Kap.
255 tal-Ligijiet ta’ Malta.

Ghaldagstant, l-esponenti gieghda titlob bir-rispett lil din
1-Onorabbli Qorti sabiex joghgobha tiddikjara d-digriet moghti
mit-Tribunal Apostoliku tar-Rota Rumana fl-24 ta’ April, 2025,
bhala wiehed ezegwibbli f’Malta skont I-imsemmi Artikolu 25
tal-Kap. 255; tordna li dan l-istess digriet jigi rregistrat skont
I-Artikolu 26 tal-Kap. 255 u tordna lid-Direttur tar-Registru
Pubbliku sabiex jaghmel l-annotazzjonijiet mehtiega skont il-
ligi fl-Att taz-Zwieg tal-esponenti.

Notifika: Noel Aquilina, Hillside, Penthouse 5, Bethel,
Triq Cadeo, Marsaxlokk

Registru tal-Qrati Superjuri (Appelli), illum 22 ta’
Ottubru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

purpose of effecting service on the said Noel Aquilina, in
terms of Article 187(3) et sequitur of Cap. 12 of the Laws
of Malta.

Whereas the said parties were married on the 30th April,
2016. Whereas on the 8th April, 2025, His Holiness Pope
Francis granted the dispensation super matrimonio rato et
non consummato between the parties as results from the
decree issued by the Apostolic Tribunal of the Roman Rota
on the 24th April 2025 (Prot No 2743/R) and hence this
marriage was declared null.

Whereas the applicant Victoria Aquilina Gouder wishes
that this decree of the Apostolic Tribunal of the Roman Rota
be registered according to Article 26 of the Marriage Act,
Cap. 255 of the Laws of Malta.

Therefore, the applicant respectfully requests this
Honourable Court to declare the decree given by the
Apostolic Tribunal of the Roman Rota on the 24th April
2025 as rendered enforeceable in Malta according to the
said Article 25 of Cap. 255; to order that this same decree be
registered according to Article 26 of Cap 255 and order the
Director Public Registry to make the necessary annotations
according to law in the applicant’s Act of Marriage.

Notification: Noel Aquilina, Hillside, Penthouse 5,
Bethel, Triq Cadeo, Marsaxlokk

Registry of the Superior Courts (Appeals), this day 22nd
October, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

2715

ARB/C115/2025 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-16 ta’
Ottubru, 2025, mill-Qorti tal-Magistrati (Ghawdex) bhala
Qorti Istruttorja (il-Magistrat Dott. Simone Grech, LLD),
Kumpilazzjoni Numru 78/2025, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

NENAD KOVACIC, ma jahdimx, ta’ 45 sena, iben
Predrack Kovacic u Rayk Kovacic, imwieled f’Zagreb, II-
Kroazja, fit-30 ta” Marzu, 1980, residenti f’‘Ramla Court’,
Block C, Flat 1, Triq ta’ Gajdoru, Ix-Xaghra, Ghawdex, u
detentur ta’ karta tal-identita Kroata bin-numru ‘116051832’.

II-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi
b’mod generali -flus u kull proprjeta mobbli ohra dovuta jew

ARB/C115/2025 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 16th
October, 2025, given by the Court of Magistrates (Gozo) as
a Court of Criminal Inquiry (Magistrate Dr Simone Grech,
LLD), with Compilation Number 78/2025, in the case:

The Republic of Malta
Versus

NENAD KOVACIC, unemployed, 45 years, son of
Predrack Kovacic and Rayk Kovacic born in Zagreb,
Croatia, on the 30th March, 1980, resident in ‘Ramla Court’,
Block C, Flat 1, Triq ta’ Gajdoru, Xaghra, Gozo, and holder
of a Croatian identity card bearing number ‘116051832’.

The Court ORDERED the attachment in the hands of
third parties in general of all moneys and other movable
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li tappartjeni jew li hija ta” NENAD KOVACIC u pprojbietu
milli jittrasferixxi, jaghti b’rahan, jipoteka jew xort’ohra
jiddisponi minn xi proprjeta mobbli jew immobbli, u dan
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Medic¢ini
Perikoluzi, Kap. 101 tal-Ligijiet ta’ Malta, tal-Artikolu 23A
tal-Kodici Kriminali, Kap. 9 tal- Ligijiet ta’ Malta u tal-
Artikolu 36 tal-Att Dwar ir-Rikavat mill-Kriminalita, Kap.
621 tal- Ligijiet ta’ Malta.

[1-Qorti AWTORIZZAT lill-imputat li jir¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha
u ghoxrin ¢entezmu (€13,976.24) fis-sena, wara li l-imputat
jindika b’nota minn fejn ha jippercepixxi dawn il-flejjes.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 22 A, tal-Artikolu 23 A u tal-Artikolu 36
tkun hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux
izjed minn hdax-il elf, sitt mija u sitta u erbghin ewro u
sebgha u tmenin ¢entezmu (€11,646.87) jew prigunerija ghal
zmien ta’ mhux izjed minn tnax-il xahar, jew dik il-multa u
prigunerija flimkien.

Kull trasferiment ichor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illum 28 ta’ Ottubru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

property due to or pertaining or belonging to NENAD
KOVACIC and prohibits the said accused from transferring,
pledging, hypothecating or otherwise disposing of any
movable or immovable property, and this in terms of Article
22A of the Dangerous Drugs Ordinance, Cap. 101 of the
Laws of Malta, Article 23A of the Criminal Code, Cap. 9 of
the Laws of Malta and Article 36 of the Proceeds of Crime
Act, Cap. 621 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the
amount of thirteen thousand, nine hundred and seventy-six
euro and twenty-four cents (€13,976.24) per year, after the
accused indicates with a note from where he is perceiving
this money.

Any person who acts in contravention of the court order
mentioned in Article 22 A, Article 23 A and Article 36 referred
to above shall be guilty of an offence and shall on conviction
be liable to a fine (multa) not exceeding eleven thousand,
six hundred and forty-six euro and eighty-seven cents
(€11,646.87), or to imprisonment for a period not exceeding
twelve months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 28th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

2716

ARB/C116/2025 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-20
ta’ Ottubru, 2025, mill-Qorti tal-Magistrati (Malta) bhala
Qorti ta’ Gudikatura Kriminali (il-Magistrat Dott. Kevan
Azzopardi, LLD), Kumpilazzjoni Numru 9878/2025, fil-
kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

ERZSEBET KERTESZ, ta’ 60 sena, bint Walter u
Erzsebet xebba’ Popovits, imwielda f’Budapest, fit-8 ta’
Mejju, 1965, minghajr indirizz fiss f"Malta u detentura ta’
dokument Ungeriz bin-numru 904686KE.

[I-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi
b’mod generali I-flus u kull proprjeta mobbli ohra dovuta
jew li tappartjeni jew li hija ta” ERZSEBET KERTESZ u
pprojbietha milli tittrasferixxi, taghti b’rahan, tipoteka jew
xort’ohra tiddisponi minn Xi proprjeta mobbli jew immobbli,

ARB/C116/2025 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 20th
October, 2025, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Kevan
Azzopardi, LLD), with Compilation Number 9878/2025, in
the case:

The Republic of Malta
Versus

ERZSEBET KERTESZ, 60 years, daughter of Walter
and Erzsebet née Popovits born in Budapest, on the 8th
May, 1965, without a fixed address in Malta and holder of a
Hungarian Document bearing number 904686KE.

The Court ORDERED the attachment in the hands of
third parties in general of all moneys and other movable
property due to or pertaining or belonging to ERZSEBET
KERTESZ and prohibits the said accused from transferring,
pledging, hypothecating or otherwise disposing of any
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u dan ai termini tal-Artikolu 22A tal-Ordinanza dwar il-
Medic¢ini Perikoluzi, Kap. 101 tal-Ligijiet ta’ Malta.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A, tkun hatja ta’ reat u tehel
meta tinstab hatja multa ta’ mhux izjed minn hdax-il elf,
sitt mija u sitta u erbghin ewro u sebgha u tmenin ¢entezmu
(€11,646.87) jew prigunerija ghal zmien ta’ mhux izjed minn
tnax-il xahar, jew dik il-multa u prigunerija flimkien.

Kull trasferiment ichor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illum 28 ta’ Ottubru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

movable or immovable property, and this in terms of Article
22A of the Dangerous Drugs Ordinance, Cap. 101 of the
Laws of Malta.

Any person who acts in contravention of the court order
mentioned in Article 22A, referred to above shall be guilty
of an offence and shall on conviction be liable to a fine
(multa) not exceeding eleven thousand, six hundred and
forty-six euro and eighty-seven cents (€11,646.87), or to
imprisonment for a period not exceeding twelve months, or
to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 28th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

2717

ARB/C053/2021 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-22 ta’
Ottubru, 2025, mill-Qorti tal-Magistrati (Malta) bhala Qorti
ta> Gudikatura Kriminali (il-Magistrat Dott. Donatella M.
Frendo Dimech, LLD). Kumpilazzjoni Numru 371/2021, fil-
kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

REDENT ZAMMIT;
MARCIA YVETTE ZAMMIT,;

CHANTELLE ZAMMIT, tahdem fl-operat, ta’ 27 sena,
bint Redent Zammit u Marcia Yvette Zammit xebba Cassar,
imwielda Tal-Pieta, Malta, f1-20 ta’ Lulju, 1998, residenti
£7169, St Mary, Triq il-Merhba, II-Fgura, u detentrici ta’
karta tal-identita Maltija bin-numru 262798M.

ANDREW ZAMMIT;

U

MARY ROSE PISCOPO;

[I-Qorti AWTORIZZAT lill CHANTELLE ZAMMIT
sabiex kwalunkwe bilan¢ pendenti inkonnessjoni mat-tigdid
tal-polza tal-assikurazzjoni HSBC Life Assurance (Malta)

Ltd mahruga f’isimha, ghandu jsir minn kont bankarju
mizmum f’isimha mal-Bank of Valletta plc u milqut bl-

ARB/C053/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 22nd
October, 2025, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Donatella
M. Frendo Dimech, LLD). Compilation Number 371/2021,
in the case:

The Republic of Malta
Versus

REDENT ZAMMIT;
MARCIA YVETTE ZAMMIT;

CHANTELLE ZAMMIT, works in operations, 27 years,
daughter of Redent Zammit and Marcia Yvette Zammit née
Cassar, born in Tal-Pieta, Malta, on the 20th July, 1998,
residing at 169, St Mary, Triq il-Merhba, Fgura, and holder
of Maltese identity card bearing number 262798M.

ANDREW ZAMMIT;

AND

MARY ROSE PISCOPO;

The Court AUTHORISED CHANTELLE ZAMMIT
that any outstanding balance in connection with the renewal
of the HSBC Life Assurance (Malta) Ltd insurance policy

issued in her name shall be made from the bank account
registered in her name and held with Bank of Valletta plc and
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imsemmi Ordni ta’ Ffrizar u ¢o¢ mill-kont li jispi¢ca bin-
numru -4998 ghal gol-kont taghha li jispi¢ca bin-numru
-1050 mizmum f’isimha mal-HSBC Bank Malta plc, li huwa
wkoll milqut bl-istess Ordni ta’ Ffrizar.

Dinil-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) tal-
Att kontra Money Laundering, Kap. 373 tal-Ligijiet ta’ Malta
u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-Kriminalita,
Kap. 621 tal-Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid
u ffrizar moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Donatella Frendo Dimech,
LLD), fil-15 ta’ Lulju, 2021, 1i giet ippubblikata fil-Gazzetta
tal-Gvern f-20 ta’ Lulju, 2021, fejn il-Qorti ordnat iz-zamma
u s-sekwestru f’idejn terzi persuni b’mod generali, tal-flejjes
u I-proprjetd mobbli jew immobbli kollha li huma dovuti
lil, jew imissu lil, jew li huma proprjeta ta’ Redent Zammit,
Marcia Yvette Zammit, CHANTELLE ZAMMIT, Andrew
Zammit u Mary Rose Piscopo.

Illum 27 ta’ Ottubru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

affected by the said Freezing Order, that is, from the account
ending in -4998, to her account ending in -1050 registered
in her name and held with HSBC Bank Malta plc, which is
affected by the same Freezing Order.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Donatella Frendo Dimech, LLD) on the
15th July, 2021, which was published in the Government
Gazette on the 20th July, 2021, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to Redent Zammit, Marcia Yvette
Zammit, CHANTELLE ZAMMIT, Andrew Zammit and
Mary Rose Piscopo.

Today 27th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

2718

ARB/C044/2021 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-22 ta’
Ottubru, 2025, mill-Qorti Kriminali (1-Onor. Imhallef Dott.
Natasha Galea Sciberras, LLD). Kumpilazzjoni Numru
196/2021, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra
CARLOS DIMECH;

KEITH TESTA, maniger u direttur, ta’ 33 sena, iben
Vincent u Carmen xebba Azzopardi, imwieled Tal-Pieta,
Malta fid-19 ta’ Awwissu, 1991, residenti *7, Helen, Triq
it-Torri Wejter, Birkirkara, u detentur ta’ karta tal-identita
Maltija bin-numru 416691M

U
PIETA MARINA CATERERS LIMITED;

[I-Qorti AWTORIZZAT LIL KEITH TESTA sabiex
ihallas il-premium tal-polza tal-assigurazzjoni bin-numru
1709-008500 lill-Agenzija LifeStar fis-somma mensili ta’
wiehed u tmenin ewro u wiehed u tletin ¢entezmu (€81.31).
Dawn il-pagamenti ghandhom isiru mis-salarju tieghu mill-

ARB/C044/2021 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 22nd
October 2025 given by the Criminal Court (the Hon. Judge
Dr Natasha Galea Sciberras, LLD). Compilation Number
196/2021, in the case:

The Republic of Malta
Versus
CARLOS DIMECH;

KEITH TESTA, manager and director, 33 years, son
of Vincent and Carmen née Azzopardi, born in Tal-Pieta,
Malta on the 19th August, 1991, residing at 7, Helen, Triq it-
Torri Wejter, Birkirkara, and holder of Maltese identity card
bearing number 416691M.

AND
PIETA MARINA CATERERS LIMITED;

The Court AUTHORISED KEITH TESTA to pay the
premium of insurance policy number 1709-008500 to
LifeStar Agency in the monthly amount of eighty-one euro
and thirty-one cents (€81.31). These payments shall be
effected from his salary earned through his employment
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impjieg imsemmi fid-digriet tal-Qorti datat 22 ta’ Ottubru,
2025, permezz tal-kont bankarju tieghu rregistrat f”ismu bin-
numru li jispicca b’-4517 mizmum ma’ Bank of Valletta plc.

Dawn il-pagamenti jibqghu validi u japplikaw kull
darba li 1-pagamenti jkunu dovuti, minghajr il-htiega 1i tigi
sottomessa applikazzjoni kull darba.

Dinil-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) tal-
Att kontra Money Laundering, Kap. 373 tal-Ligijict ta’ Malta
u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-Kriminalita,
Kap. 621 tal-Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid
u ffrizar moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Natasha Galea Sciberras, LLD),
fit-23 ta’ Gunju, 2021, li giet ippubblikata fil-Gazzetta tal-
Gvern fit-28 ta’ Gunju, 2021, fejn il-Qorti ordnat iz-zamma
u s-sekwestru f’idejn terzi persuni b’mod generali, tal-flejjes
u l-proprjeta mobbli jew immobbli kollha li huma dovuti
lil, jew imissu lil, jew 1i huma proprjeta ta’ Carlos Dimech,
KEITH TESTA, u Pieta Marina Caterers Limited.

Illum 28 ta’ Ottubru, 2025

Is-Sa Eunice Grech Fiorini
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

mentioned in the Court decree dated 22nd October, 2025, by
means of his bank account registered in his name ending in
-4517 and held with Bank of Valletta plc.

Such payments shall remain valid and applicable each
time the payments are due without the need to submit an
application every time.

This variation is being published in terms of Article 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Natasha Galea Sciberras, LLD) on the
23rd June, 2021 which was published in the Government
Gazette on the 28th June, 2021, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to Carlos Dimech, KEITH TESTA
and Pieta Marina Caterers Limited.

Today 28th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

2719

ARB/C017/2021 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-27
ta’ Ottubru, 2025, mill-Qorti tal-Magistrati (Malta) bhala
Qorti ta’ Gudikatura Kriminali (il-Magistrat Dott. Leonard
Caruana, LLD). Kumpilazzjoni Numru 159/2021, fil-kawza
fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA, awditur, ta’
52 sena, iben il-mejjet Louis u Pauline xebba Hili, imwieled
H’Attard, Malta, fit-13 ta’ Gunju, 1973, residenti fi 2, Id-Dar,
Triq il-Gardell, San Gwann, u detentur ta’ karta tal-identita
Maltija bin-numru 282073M;

KARL CINI;

MARIE KATRIN BONDIN CARTER;

K B T HOLDINGS LIMITED;

ARB/C017/2021 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
October, 2025, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Leonard
Caruana, LLD). Compilation Number 159/2021, in the case:

The Republic of Malta

Versus

BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA, auditor, 52
years, son of the late Louis and Pauline née Hili, born in
Attard, Malta, on the 13th June, 1973, residing at 2, Id-Dar,
Triq il-Gardell, San Gwann, and holder of Maltese identity
card bearing number 282073M.

KARL CINI;

MARIE KATRIN BONDIN CARTER;

K B T HOLDINGS LIMITED;
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BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED;

NEXIA BT ADVISORY SERVICES LIMITED;
BTI MANAGEMENT LIMITED;

SPX SERVICES LIMITED;

u

WILLERBY TRADE INC;

[I-Qorti AWTORIZZAT lil MANUEL CASTAGNA
sabiex jittrasferixxi s-somma ta’ tnax-il elf erba’ mija
disgha u tletin ewro u sittax-il ¢entezmu (€12,439.16) mill-
kont bankarju intestat f’ismu li jispi¢¢a bil-numru -9471
u mizmum mal-Bank of Valletta plc, ghall-kont bankarju
li jispicca bil-numru -3043 intestat f’isem it-terza persuna
msemmija fid-digriet tal-Qorti datat 27 ta’ Ottubru, 2025, u
mizmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5)
tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet
ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Charmaine Galea, LLD), fl-20 ta’ Marzu,
2021, li giet ippubblikata fil-Gazzetta tal-Gvern fit-26 ta’
Marzu, 2021, fejn il-Qorti ordnat iz-zamma u s-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u I-proprjeta
mobbli jew immobbli kollha 1i huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ Brian Tonna, MANUEL
(EMMANUEL) CASTAGNA, Karl Cini, Marie Katrin
Bondin Carter, KBT Holdings Limited, BT International
Limited, Nexia BT Limited, Nexia BT Advisory Services
Limited, BTI Management Limited, SPX Services Limited,
u Willerby Trade Inc.

I1lum 28 ta’ Ottubru 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED;

NEXIA BT ADVISORY SERVICES LIMITED;
BTI MANAGEMENT LIMITED;

SPX SERVICES LIMITED;

and

WILLERBY TRADE INC;

The Court AUTHORISED MANUEL CASTAGNA to
transfer the sum of twelve thousand four hundred thirty-nine
euro and sixteen cents (€12,439.16) from the bank account
registered in his name ending in — 9471 and held with
Bank of Valletta plc, to the bank account ending in -3043
registered in the name of the third party mentioned in the
Court decree dated 27th October, 2025, and held with Bank
of Valletta plc.

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Charmaine Galea,
LLD) on the 20th March, 2021, which was published in the
Government Gazette on the 26th March, 2021, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to Brian Tonna,
MANUEL (EMMANUEL) CASTAGNA, Karl Cini,
Marie Katrin Bondin Carter, KBT Holdings Limited,
BT International Limited, Nexia BT Limited, Nexia BT
Advisory Services Limited, BTI Management Limited, SPX
Services Limited, and Willerby Trade Inc.

Today 28th October 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau Director

2720

ARB/C065/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-22 ta’
Ottubru, 2025, mill-Qorti tal-Magistrati (Malta) bhala Qorti
ta> Gudikatura Kriminali (il-Magistrat Dott. Donatella M.
Frendo Dimech, LLD). Kumpilazzjoni Numru 639/2024, fil-
kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

ARB/C065/2024 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 22nd
October, 2025, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Donatella
M. Frendo Dimech, LLD). Compilation Number 639/2024,
in the case:

The Republic of Malta
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Kontra

CLINT LAWRENCE D’AMATO, xufier tat-taxi, ta’
38 sena, iben Paul D’Amato u Sylvana D’Amato xebba
Saliba, imwieled Tal-Pieta, Malta, fil-31 ta’ Awwissu, 1987,
u residenti f’21, Aloha Court, Penthouse, Triq il-Barjola,
[1-Gudja, u detentur ta’ karta tal-identita Maltija bin-numru
394087M.

LUKE FARRUGIA;
DENZIL FARRUGIA;
ALEXANDRA SUHOV POCORA;
KANE VASSALLO;

GORDON CASSAR;

LUCA EMANUELE CORITO;
DYLAN MCKAY;

U

NICOLAE EFIMOV;

[I-Qorti IRREVOKAT contrario imperio id-digriet
taghha tas-6 ta’ Awwissu, 2025. B hekk, il-Qorti TORDNA
1i 1-Ordni ta’ Qbid u Ffrizar mahrug fit-13 ta’ Awwissu, 2024,
fil-konfront ta” CLINT LAWRENCE D’AMATO jolqot il-
patrimonju kollu tieghu u li jkollu applikazzjoni generali
fil-konfront tieghu, filwaqt li japplikaw id-dispozizzjonijiet
tal-Artiklu 22 A tal-Kap. 101 kif ukoll tal-Artiklu 23A(1) tal-
Kodic¢i Kriminali u I-Artiklu 120A tal-Kap. 31 tal-ligijiet ta’
Malta.

Din il-varjazzjoni qed issir ai termini Artikolu 36 (4)
(a) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta” Malta, wara digriet ta’ ordni ta’ qbid u ffrizar
moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Claire Stafrace Zammit, LLD),
fit-13 ta’ Awwissu, 2024, 1i giet ippubblikata fil-Gazzetta
tal-Gvern fit-23 ta’ Awwissu, 2024, fejn il-Qorti ordnat iz-
zamma u s-sekwestru f’idejn terzi persuni b’mod generali,
tal-flejjes u I-proprjetd mobbli jew immobbli kollha Ii
huma dovuti lil, jew imissu lil, jew li huma proprjeta ta’
Luke Farrugia, CLINT LAWRENCE D’AMATO, Denzil
Farrugia, Alexandra Suhov Pocora, Kane Vassallo, Gordon
Cassar, Luca Emanuele Corito, Dylan Mckay, u Nicolae
Efimov.

Illum 27 ta’ Ottubru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

Versus

CLINT LAWRENCE D’AMATO, taxi driver, 38 years,
son of Paul D’ Amato and Sylvana D’ Amato née Saliba, born
in Tal-Pieta, Malta, on the 31st August, 1987, and residing
at 21, Aloha Court, Penthouse, Triq il-Barjola, Gudja, and
holder of Maltese identity card bearing number 394087M.

LUKE FARRUGIA;
DENZIL FARRUGIA;
ALEXANDRA SUHOV POCORA;
KANE VASSALLO;

GORDON CASSAR;

LUCA EMANUELE CORITO;
DYLAN MCKAY

AND

NICOLAE EFIMOV;

The Court REVOKED by way of contrario imperio
its decree dated 6th August, 2025. Accordingly, the Court
ORDERED that the Seizing and Freezing Order issued on
13th August, 2024, against CLINT LAWRENCE D’AMATO
shall apply to all of his assets and that a general application
shall apply against him, while the provisions of Article
22A of Cap. 101, Article 23A(1) of the Criminal Code, and
Article 120A of Cap. 31 of the Laws of Malta shall also be
applied.

This variation is being published in terms of Article 36
(4)(a) of the Proceeds of Crime Act, Cap. 621 of the Laws
of Malta, following a seizing and freezing order which
decree was given by the Court of Magistrates (Malta) as a
Court of Criminal Inquiry (Magistrate Dr Claire Stafrace
Zammit, LLD) on the 13th August, 2024, which was
published in the Government Gazette on the 23rd August,
2024, where the court ordered the attachment in the hands
of third parties in general of all moneys and other movable
or immovable property due or pertaining or belonging to
Luke Farrugia, CLINT LAWRENCE D’AMATO, Denzil
Farrugia, Alexandra Suhov Pocora, Kane Vassallo, Gordon
Cassar, Luca Emanuele Corito, Dylan Mckay, and Nicolae
Efimov.

Today 27th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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B’digriet tal-25 ta’ Settembru, 2025, moghti mill-Qorti
tal-Magistrati (Malta), dina il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

I1li b’rikors ipprezentat minn Vodafone Malta Limited
(C10865) f1-20 ta’ Dicembru, 2024, ged jintalab l-izbank
fl-ammont ta’ sitt mija u sittin ewro u hamsin ¢entezmu
(€660.50) depozitati b’¢edola ta’ depozitu numru 2645/2024
fl-ismijiet:

Vodafone Malta Limited illum Epic Communications
Limited (C10865) kontra AJ Enterprises (C84947)

[1-Qorti ordnat in-notifika b’gimgha zmien ghar-risposta
Registru tal-Qorti tal-Magistrati (Malta), illum it-Tlieta,
7 ta’ Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the 25th September, 2025, given by
the Courts of Magistrates (Malta), ordered that the extract
hereunder mentioned be published for the purpose of service
according to article 187(3) of the Code of Organisation and
Civil Procedure (Cap. 12).

That by the application filed by Vodafone Malta Limited
(C10865) on the 20th December, 2024 is asking for the
withdrawal of the amount of six hundred and sixty euro and
fifty cents (€660.50) deposited by the Schedule of Deposit
number 2645/2024 in the names of:

Vodafone Malta Limited today Epic Communications
Limited (C10865) vs AJ Enterprises (C84947)

The Court ordered the notification with one week to file
areply.

Registry of the Courts of Magistrates (Malta), today
Tuesday, the 7th October, 2025

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals

2722

Permezz ta’ digriet moghti fit-22 ta’ Ottubru, 2025,
mill-Qorti (Sezzjoni tal-Familja) fl-atti tar-Rikors numru
144/2021AL fl-ismijiet Martina Caruana vs Quelin Vic John
Zammit, giet ordnata s-segwenti pubblikazzjoni biex isservi
ta’ notifika fil-konfront ta’ Martina Caruana a tenur tal-
Artikolu 187(3) et sequitur tal-Kodi¢i ta’ Organizzazzjoni u
Pro¢edura Civili (Kap. 12).

Permezz ta’ rikors ta’ Quelin Vic John Zammit fl-atti
tar-rikors fl-ismijiet Martina Caruana (KI 461885M) vs
Quelin Vic John Zammit (KI 0132389M) fl-atti tar-rikors
numru 144/2021AL, ipprezentat fil-Qorti (Sezzjoni tal-
Familja) fis-27 ta’ Awwissu, 2025, ir-rikorrenti Quelin
Vic John Zammit (KI 0132389M) talab lil din 1-Onorabbli
Qorti sabiex tappunta haddiema soc¢jali fi hdan I-Agenzija
Appogg sabiex jitkellmu mal-partijiet u mat-tifel minuri u
jinvestigaw l-akkuzi tas-swat daparti tal-omm fil-konfront
tat-tifel minuri u dan salv ghal kull provvediment iehor illi
1-Qorti jidhrilha xierqa fi¢-¢irkostanzi tal-kaz.

Qorti (Sezzjoni tal-Familja) — 1-Onor. Imhallef Abigail
Lofaro, LLD, Dip. Stud. Rel. Mag. Jur (Eur. Law).
Rikors Guramentat numru 144/2021AL

11-Qorti,

By means of a decree of the 22nd October, 2025, of the
Civil Court (Family Section), in the records of the Application
in the names Martina Caruana vs Quelin Vic John Zammit,
Application Number 144/2021AL, the following publication
was ordered for the purpose of effecting service on Martina
Caruana in terms of Article 187(3) et sequitur of the Code of
Organisation and Civil Procedure (Cap. 12).

By means of an Application of Queline Vic John Zammit
in the records of the application Number 144/2021AL in the
names Martina Caruana (ID 0474398M) vs Quelin Vic John
Zammit (ID 0132389MM) filed in the Civil Court (Family
Section), on the 27th August, 2025, the applicant Quelin Vi
John Zammit (ID 0132389M) requested this Honourable
Court to appoint social workers within the Appogg Agency
to speak with the parties and the minor boy and investigate
the charges of beatings on the part of the mother against the
minor boy and this saving any other provision that the Court
deems fit in the circumstances of the case.

Civil Court (Family Section) — the Honourable Madam
Justice Abigail Lofaro, LLD, Dip. Stud. Rel. Mag. Jur (Eur.
Law).

Sworn Application number 144/2021AL

The Court,
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Rat ir-rikors,

Tordna notifika tal-istess lill-kontroparti b’hamest (5)
ijjiem utili ghar-risposta.

Illum 28 ta’ Awwissu, 2025

Notifika: Martina Caruana, 17, Torregiani Gardens, Triq
Fomm 1-Ghalliem, [1-Madliena, Is-Swieqi

[l-kawza fl-ismijiet Martina Caruana vs Quelin Vic John
Zammit (Rikors numru 144/2021AL) hija differita ghall-4
ta’ Novembru, 2025, f1-10.30 a.m.

Registru tal-Qrati (Sezzjoni Familja), illum 29 ta’
Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

Having seen the application,

Order the notification to the respondent with a right of
reply within five (5) working days.

Today 28th August, 2025

Notification: Martina Caruana, 17, Torregiani Gardens,
Triqg Fomm I-Ghalliem, Madliena, Swieqi

The application in the names Martina Caruana vs Quelin
Vic John Zammit, Application number 144/2021AL, has
been postponed for hearing to the 4th November, 2025, at
10.30 am.

Registry of the Civil Courts (Family Section), today 29th
October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti fit-28 ta’ Ottubru,
2025, fuq talba ta’ Carmel sive Kenneth Bonnici gie ordnat
biex jinhatru kuraturi deputati sabiex jirrapprezentaw
lid-direttarju/i mhux maghruf/a, fl-atti tac-cedola numru
1639/2025 fl-ismijiet Carmel sive Kenneth Bonnici vs
Kuraturi Deputati fl-atti I-ohra relattivi u sussegewenti:

Permezz ta’ ¢edola ta’ depozitu u kontestwali fidi ta’ ¢ens
numru 1639/2025 fl-ismijiet Carmel sive Kenneth Bonnici,
legalment separat, iben Carmelo Bonnici u Carmen née
Patiniott, imwieled Tal-Pieta u residenti Marsaxlokk (KI
518470M) vs Kuraturi Deputati sabiex jirrapprezentaw lid-
direttarju/i mhux maghruf/a tat-terran numru 1, gja numru
37, Triq San Gorg, 1I-Birgu, Malta, ipprezentata fis-6 ta’
Awwissu, 2025, fejn Carmel sive Kenneth Bonnici espona
bir-rispett:

1. Illi r-rikorrent huwa sid tat-terran numru 1, gja
maghruf bin-numru 37, fi Triq San Gorg, 1l-Birgu, Malta,
liema terran huwa akkwista b’titolu oneruz permezz ta’
att datat 10 ta’ Lulju tas-sena 2020 fl-atti tan-Nutar Dott.
Charles Vella Zarb. Dan it-terran gieghed jigi muri ahjar kif
bordurat bl-ahmar fuq l-annessa pjanta Dokument ‘A’;

2. Illi fl-att tal-akkwist imsemmi, gie indikat illi dan it-
terran huwa suggett ghac¢-cens annwu u perpetwu ta’ sebgha

Banns for Curators
Republic of Malta
To the Marshall of the Courts

By means of a decree given by this Court on the 28th
October, 2025, following a request of Carmel sive Kenneth
Bonnici it was ordered that deputy curators be appointed
to represent the unknown direct owner/s, in the acts of the
schedule of deposit number 1639/2025 in the names Carmel
sive Kenneth Bonnici vs Deputy Curators and in the other
relative and subsequent acts:

By means of a schedule of deposit and redemption of
groundrent number 1639/2025 in the names Carmel sive
Kenneth Bonnici, legally separated, son of Carmelo Bonnici
and Carmen née Patiniott, born in Tal-Pieta and residing in
Marsaxlokk (ID 518470M) vs Deputy Curators to represent
the unknown direct owner/s of the tenament number 1
previously 37, Triq San Gorg, Vittoriosa, Malta, filed on the
6th August, 2025, whereby Carmel sive Kenneth Bonnici
respectfully submitted:

1. That the applicant is the owner of the tenement number 1,
previously known with number 37, in Triq San Gorg, Vittoriosa,
Malta, which tenement he acquired by onerous title by means
of a deed dated 10th July of the year 2020 in the records of
Notary Doctor Charles Vella Zarb. This tenement is being better
shown bordered in red on the attached plan Document ‘A’;

2. That in the deed of acquisition mentioned, it was indicated
that this tenement is subject to the annual and perpetual
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u ghoxrin ¢entezmu tal-ewro (€0.27), liema ¢ens ma hemmx
dettalji lil minn huwa pagabbli. Kopja ta’ dan l-att fuq
imsemmi, li permezz tieghu r-rikorrent akkwista t-terran, u li
fih hemm indikata r-rata ta’ ¢ens annwu u perpetwu gravanti
dan it-terran qieghda tigi annessa bhala Dokument ‘B’;

3. Illi r-rikorrent jixtieq jipprevalixxi ruhu mill-fakulta
moghtija lilu bl-artikolu elf hames mija u wiehed (1501) tal-
Kodic¢iujifdi dan ic-cens, filwaqt illi jixtieq ukoll jiddepozita
¢-cens dovut lid-direttarju ghal dawn l-ahhar tliet snin;

4. Illi s-somma ta’ sebgha u ghoxrin ¢entezmu tal-ewro
(€0.27), kapitalizzata bil-hamsa fil-mija (5%) tammonta
ghal hames ewro u erbghin ¢centezmu (€5.40), filwaqt illi
¢-cens dovut ghal dawn l-ahhar tliet snin jammonta ghal
wiehed u tmenin ¢entezmu tal-ewro (€0.81). Flimkien dawn
jammontaw ghal sitt ewro u wiehed u ghoxrin ¢entezmu
(€6.21).

Ghaldagstant, l-esponenti jadixxi lil din 1-Onorabbli
Qorti u taht l-awtorita® taghha qgieghed jiddepozita a favur
tal-intimati, is-somma totali ta’ sitt ewro u wiehed u ghoxrin
¢entezmu (€6.21), maghmula minn hames ewro u erbghin
¢entezmu (€5.40) fidi ta’ dan i¢-cens u wiehed u tmenin
centezmu tal-ewro (€0.81) rata ta’ cens ghall-ahhar tliet
snin, u dan sabiex din is-somma totali tigi zabankata mid-
direttarju u dan wara li tithalla debita ricevuta skont il-ligi.

Esponenti: c¢/o 12, Triq Di¢embru Tlettax, In-Nadur,
Ghawdex

Notifika: Direttur Registru  Pubbliku,
I-Ar¢isqof, 11-Belt Valletta
Kuraturi Deputati

126, Triq

Int ghaldagstant ordnat 1i twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
jjiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll Ii tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-ufficcju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imhallef Doreen Clarke, LLD, Duttur tal-
Ligi.

Illum 28 ta’ Ottubru, 2025

groundrent of twenty seven euro cents (€0.27),to whom which
this groundrent is due iand payable is unknown. A copy of
this deed above mentioned, by means of which the applicant
acquired the ground floor tenement, and in which there is
indicated the rate of annual and perpetual groundrent burdening
this ground floor tenement is being attached as document ‘B’;

3. That the applicant wishes to avail himself of the faculty
given to him by Article one thousand five hundred and one
(1501) of the Civil Code and redeem this groundrent, whilst
he wishes also to deposit the groundrent due to the owner for
the last three years;

4. That the sum of twenty-seven euro cents (€0.27),
capitalised at five percent (5%) amounts to five euro and forty
cents (€5.40), whilst the groundrent due for the last three
years amounts to eighty one euro cents (€0.81). Together
they amount to six euro and twenty one cents (€6.21).

Thus, the applicant calls upon this Honourable Court and
under its authority is depositing in favour of the respondents,
the total sum of six euro and twenty one cents (€6.21),
made from five euro and forty cents (€5.40) redemption
of this groundrent and eighty one cents of the euro (€0.81)
groundrent rate for the last three years, and this so that this
total sum be withdrawn by the owner and this after the due
receipt according to law is left.

Applicant : c/o 12, Triq Dicembru Tlettax, Nadur, Gozo
Notification: Director

1-Ar¢isqof, Valletta
Deputy Curators

Public Registry, 126, Triq

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
Registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, this Court
will proceed to the selection of curators of office.

And after so acting, or if you encounter any difficulty in
the execution of these banns, you are to inform forthwith
this Court.

Given by the above mentioned Superior Court with the
witness of the Hon. Madam Justice Doreen Clarke, LLD,

doctor of Laws.

Today 28th October, 2025
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Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

Registry of the Superior Courts, today 29th October,
2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2724

Permezz ta’ digriet moghti fis-16 ta’ Ottubru, 2025,
mill-Bord 1i Jirregola 1-Kera fl-atti tar-rikors fl-ismijiet
Peter Astleford vs Gianmauro Calafiore, Rikors numru
285/2025CG, giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-intimat Gianmauro
Calafiore a tenur tal-Artikolu 187(3) et sequitur tal-Kodi¢i
ta’ Organizzazzjoni u Pro¢edura Civili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Peter Astleford (KI
0187301A) vs Gianmauro Calafiore (KI 0277445A),
ipprezentat fil-Bord 1i Jirregola 1-Kera fl-10 ta’ Settembru,
2025, ir-rikorrenti Peter Astleford (KI 0187301A) talab lil
dan 1-Onorabbli Bord ghaliex m’ghandux:

1. Jiddeciedi din il-kawza bid-dispensa tas-smigh ghall-
finijiet tal-Artikolu 16A tal-Kap. 69 tal-Ligijiet ta’ Malta;

2. Jordna l-izgumbrament tal-intimat mill-fond bl-
indirizz uffi¢jali ‘Apartment 11101 f’Portomaso, Vjal
Portomaso, San Giljan, u mill-one car space bin-numru
2029’ 1i jinsab fil-Portomaso garage sottostanti u dan fi
zmien qasir u perentorju li jigi ffissat minn dan il-Bord ghal
dan l-iskop billi li l-intimat gieghed jokkupa l-imsemmi
appartament u car space minghajr ebda titolu validu fil-ligi.

Bl-ispejjez kontra l-intimat 1i huwa minn issa stess
ingunt ghas-subizzjoni tieghu, u b’rizerva ghal kull azzjoni
ohra spettanti lir-rikorrent fil-konfront tal-intimat.

Rikorrent: 3, The Bastion, Wesgha ta’ Sant’Agata,
L-Imdina

Notifika intimat: Apartament 11101, Portomoso, Vjal
Potomaso, San Giljan

Ir-rikors fl-ismijiet Peter Astleford vs Gianmauro

Calafiore, Rikors numru 285/2025CG, jinsab differit ghat-
18 ta’ Novembru, 2025, fid-9.40 a.m.

Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree of the 16th October, 2025, of the
Rent Regulation Board, in the records of the Application
in the names Peter Astleford vs Gianmauro Calafiore,
Application number 285/2025CG, the following publication
was ordered for the purpose of effecting service on the
respondent Gianmauro Calafiore in terms of Article 187(3)
et sequitur of the Code of Organisation and Civil Procedure
(Cap. 12).

By means of an application in the names Peter Astleford
(ID 0187301A) vs Gianmauro Calafiore (ID 0277445A) filed
in the Rent Regulation Board, on the 10th September, 2025,
the applicant Peter Astleford (ID 0187301A) requested this
Honourable Board why it should not:

1. Decide these proceedings summarily, without
proceeding to trial, pursuant to Article 16A of Cap. 69 of the
Laws of Malta;

2. Order the respondent to vacate the tenement having
the official address ‘Apartment 11101° in Portomaso, Vjal
Portomaso, St Julian’s, and the one car space numbered
2029’ situated in the underlying Portomaso garage within
a short and peremptory period fixed by this Board for such
purpose as the respondent is occupying the said apartment
and car space without any valid title at law.

With costs, with reference to the oath of the respondent,
and with the reservation of all other actions which the
applicant is entitled to bring against the respondent.

Applicant: 3, The Bastion, Wesgha ta’ Sant’ Agata, Mdina

Notification respondent: Apartament 11101, Portomoso,
Vjal Potomaso, St Julian’s

The application in the names Peter Astleford vs
Gianmauro Calafiore, Application number 285/2025CG, has
been postponed for hearing to the 18th November, 2025, at
9.40 a.m.

Registry of the Superior Courts, today 29th October,
2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti tal-Appell (Sede Superjuri)
fit-2 ta’ Ottubru, 2025, fl-atti tar-Rikors numru 62/2016 fl-
ismijiet Donald Vincent Borg (ID 184376M) vs Jacqueline
Borg (ID 56778M) giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-imsemmija Jacqueline
Borg, a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-
Ligijiet ta’ Malta.

I1li 1-appellant Donald Vincent Borg hassu aggravat bis-
sentenza tal-Qorti Civili (Sezzjoni Familja) de¢iza fis-26 ta’
Gunju, 2025, billi:

1. dik il-qorti ghamlet valutazzjoni zbaljata tal-fatti
inoltre;

2. l-appellant ihossu aggravat mit-tielet paragrafu tad-
decide rigward it-talba tal-attur li l-appellanta iddekadiet
mid-dritt taghha 1i titlob u tottjeni manteniment minghand
l-appellant;

3. ihossu aggravat ukoll bir-raba’ paragrafu tad-decide
riferibbilment ghat-talba tal-appellant dwar il-likwidazzjoni
tal-kommunjoni tal-akkwisti;

4. aggravat ukoll bil-hames paragrafu tad-decide; u

5. bis-sitt paragrafu tad-decide tal-ewwel sentenza;

6. bis-seba’ paragrafu tad-decide;
7. bit-tmien paragrafu tad-decide; u
8. jopponi li huwa jhallas I-ispejjez tal-proceduri.

Ghaldaqgstant l-appellant jitlob bir-rispett lil din
1-Onorabbli Qorti sabiex tirriforma s-sentenza msemmija
dwar il-pronunzjament tas-separazzjoni personali u
thassaraha u tirrevokha fejn iddecidiet 1i z-zwieg bejn
il-partijiet tkisser minhabba t-tortijiet li hija imputat u
minflok tiddikjara 1i dan gara unikament tort tal-appellata;
tirriforma s-sentenza kif iddikjarat u ddettaljat fir-rikors
oltre li tirrevoka t-tmien paragrafu tad-decizjoni tal-ewwel
qorti billi tilga’ 1-hdax-il talba tal-appellant u tiddikjara li
l-appellata ddekadiet minn kull dritt specifikat u tirrevokaha
kwantu ghall-ispejjez biex dawn ikunu kollha mhallsa mill-
appellata.

Notifika: Jacqueline Borg Maple Leaf, Triq il-Kbira, Il-
Mosta

By means of a decree delivered by the Court of Appeal
(Superior jurisdiction) on the 2nd October, 2025, in the
records of Application number 62/2016 in the names
Donald Vincent Borg (ID 184376M) vs Jacqueline Borg
(ID 56778M) the following publication was ordered for the
purpose of effecting service on the said Jacqueline Borg, in
terms of Article 187 (3) et sequitur of Cap. 12 of the Laws
of Malta.

Whereas the appellant Donald Vincent Borg felt
aggrieved by the judgment of the Civil Court (Family
Section) decided on the 26th June, 2025, since:

1. that court made a wrong assessment of the facts;

2. the appellant feels aggrieved by the third paragraph of
the decision regarding the plaintiff's claim that the appellant
forfeited her right to request and obtain maintenance from
the appellant;

3. he feels aggrieved by the fourth paragraph of the
decide with regard to the appellant's request in relation to
the liquidation of the Community of acquests;

4. he further feels aggrieved by the fifth paragraph of the
decide; and

5. by the sixth paragraph of the decide of the first
sentence;

6. by the seventh paragraph of the decide;
7. by the eighth paragraph of the decide; and
8. he objects to bearing the costs of the proceedings;

Therefore, the appellant respectfully requests this
Honourable Court to reform the judgment mentioned
regarding the pronouncement of personal separation and
cancel and revoke it where it decided that the marriage
between the parties broke down due to the faults it imputed
and instead declare that this happened solely due to the
fault of the respondent; to reform the judgment as declared
and detailed in the application besides revoking the eighth
paragraph of the decision of the Court of First Instance by
upholding the eleventh demand of the appellant and declare
that the respondent forfeited any right specified and revoke
it as regards the expenses so that they are all paid by the
respondent.

Notification: Jacqueline Borg Maple Leaf, Triq il-Kbira,
Mosta
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Registru tal-Qrati Superjuri (Appelli), illum, 28 ta’
Ottubru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

Registry of the Superior Courts (Appeals), this day 28th
October, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti tal-Appell, Sede Superjuri,
fl-14 ta’ Ottubru, 2025, fl-atti tar-Rikors numru 1116/2022
fl-ismijiet Robert Hornyold Strickland (KI 312013L) vs
Francis Naudi (KI 629335M) bhala kuratur deputat ta’ Henry
Charles Hornyold Strickland (passaport Ingliz 005826141)
assenti minn Malta, giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront ta’ Francis Naudi noe a
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz tar-Rikors tal-Appell numru 1116/2022
l-appellant Robert Hornyold Strickland hassu aggravat bis-
sentenza tal-Prim’Awla tal-Qorti Civili moghtija fl-10 ta’
Lulju, 2025, bl-aggraviji li:

1. Kien hemm applikazzjoni hazina tal-ligi mill-qorti li
apprezzat hazin ukoll il-fatti fir-rigward tat-tieni e¢¢ezzjoni
tal-konvenut u ¢-cahda tat-talbiet tal-attur;

2. L-istess zbalji saru mill-qorti fir-rigward tat-tieni
eccezzjoni tal-konvenut senjatament fir-rigward tal-arja
tal-blokka de quo. Illi ghar-ragunijiet ddettaljati fir-rikors
tal-appell huwa ferm evidenti u pruvat li Robert Homyold
Strickland (bhala s-suc¢essur fit-titolu ta’ Mabel Strickland)
huwa s-sid tal-proprjeta mertu tal-kawza u coé:

a) 26, Flat 2, Triq il-Merkanti, I1-Belt Valletta,

b) 26, Flat 4, Triq il-Merkanti, II-Belt Valletta,

c) 26, Flat 6, Triq il-Merkanti, I1-Belt Valletta,

d) 26, Flat 8, Triq il-Merkanti, II-Belt Valletta,

e) Hanut 27, Triq il -Merkanti, 11-Belt Valletta,

f) kif ukoll l-arja sovvrastanti tal-blokka.

Illi dawn il-proprjetajiet ma kinux jappartjenu lil
Thomas Homyold Strickland u qatt ma gew akkwistati bi
preskrizzjoni (u/jew xi mod iehor) minn Thomas Homyold
Strickland u ghalhekk l-appellat ma messu qatt inkluda
I-istess proprjetajiet fid-denunzja li saret minnu wara I-mewt

ta’” Thomas Homyold Strickland. Illi ghalhekk bl-istess
mod, l-appellat ma akkwistax dawn il-proprjetajiet la b’att

By means of a decree delivered by the Court of Appeal,
Superior Jurisdiction, on the 14th October, 2025, in the
records of Application number 1116/2022 in the names
Robert Hornyold Strickland (ID 312013L) vs Francis Naudi
(ID 629335 M) as deputy curator of Henry Charles Hornyold
Strickland (British passport 005826141) absent from Malta,
the following publication was ordered for the purpose of
effecting service on Francis Naudi noe in terms of Article
187(3) et sequitur of Cap. 12.

Whereas in Appeal Application number 1116/2022 the
appellant Robert Hornyold Strickland feels aggrieved by the
judgment of the First Hall Civil Court delivered on the 10th
July, 2025, on the grounds that:

1. There was a wrong application of the law by the court
which also wrongly evaluated the facts regarding the second
plea by the defendant and the dismissal of the plaintiff's
demands;

2. The same errors were made by the court with regard
to the defendant's second plea notably regarding the airspace
of the block de quo. Whereas for the reasons detailed in the
application of appeal it is very evident and indeed proven
that Robert Hornyold Strickland (as successor in title of
Mabel Strickland) is the owner of the property merits of the
cause and that is:

a) 26, Flat 2, Triq il -Merkanti, Valletta,

b) 26, Flat 4, Triq il -Merkanti, Valletta,

c) 26, Flat 6, Triq il -Merkanti Valletta,

d) 26, Flat 8, Triq il -Merkanti, Valletta,

e) Shop 27, Triq il -Merkanti, Valletta,

f) as well as the overlying airspace of the block.

Whereas these properties did not belong to Thomas
Hornyold Strickland and were never acquired by prescription
(and/or otherwise) from Thomas Hornyold Strickland and
thus the respondent should not have included the same
properties in the declaration causa mortis drawn up by him

following the death of Thomas Homyold Strickland. Thus
in the same manner, the respondent did not acquire these
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pubbliku u wisq inqas bi preskrizzjoni u ghalhekk ma jgawdi
I-ebda titolu fuq dawn l-istess proprjetajiet.

Ghaldagstant, in vista tas-su espost, huwa evidenti li
I-Ewwel Qorti bbazat id-decizjoni taghha fuq applikazzjoni
hazina tal-ligi u apprezzament hazin tal-fatti. Ghal dawn
ir-ragunijiet, l-appellant umilment jitlob lil din 1-Onorabbli
Qorti sabiex thassar u tirrevoka d-dec¢izjoni tal-Ewwel Qorti,
tichad it-tieni ec¢ezzjoni tal-appellat u tilga’ in toto t-talbiet
tal-attur u dan bl-ispejjez taz-zewg istanzi ikunu t-tnejn a
karigu tal-appellat.

Notifika: Francis Naudi noe, Amber 4, 15, Triq Ghar id-
Dud, Tas-Sliema

Registru tal-Qrati tal-Appell (Superjuri), illum 29 ta’
Ottubru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

properties by means of a public deed and much less by
prescription and therefore he does not enjoy any title on
these same properties.

Therefore, in view of the above, it is evident that the Court
of First Instance based its decision on a wrong application of
law and a wrong evaluation of the facts. For these reasons,
the appellant humbly prays this Honourable Court to cancel
and revoke the decision of the Court of First Instance,
dismiss the second plea of the respondent and uphold in
full the plaintiff's demands and this with the costs of both
instances being both at the expense of the respondent.

Notification: Francis Naudi noe, Amber 4, 15, Triq Ghar
id-Dud, Tas-Sliema

Registry of the Courts of Appeal (Superior jurisdiction),
this day, 29th October, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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B’digriet tas-17 ta’ Ottubru, 2025, moghti mill-Qorti tal-
Magistrati (Malta), dina il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodi¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

I1li b’rikors ipprezentat minn Daniel Bugeja fil-kwalita
tieghu ta’ amministratur tal-condominium Kortin Park fi
Trig Copernicus, I1-Mellicha, fit-2 ta’ Awwissu, 2021, ged
jinghad:

[lli permezz ta’ sentenza tal-Qorti tal-Appell fl-ismijiet
Condominium Services Limited et vs Raymond Sammut
deciza nhar it-18 ta’ Mejju, 2016 (400/2010AE), l-intimat
gie kkundannat ihallas is-somma ta’ €2176.35 kif ukoll
l-ispejjez tal-kawza;

Ili l-intimat ma wettagx il-pagament dovut u b’hekk
gie intavolat mandat ta’ sekwestru numru 145/2017 ghal
l-ammont ta’ €4245.60, liema ammont jirraprezenta s-sorte,
imghax u l-ispejjez;

[lli nhar it-8 ta’ Jannar, 2019, il-Bank of Valletta plc
(C2833) iddepozita s-somma ta’ €4245.60 u dan permezz
tac-cedola numru 46/19, liema ammont gie zbankat;

[1li nhar it-3 ta’ Mejju, 2021, il-BNF Bank plc (C41030)
ipprezenta ¢edola numru 1197/21 ghall-ammont ta’€1467.54
fl-atti tal-Mandat 145/2017,

[1li 1-esponent intavola ukoll mandat ta’ sekwestru ichor
numru 670/2019 kontra l-intimat ghall-ammont ta’ €8760

By a decree given on the 17th of October, 2025, given
by the Courts of Magistrates (Malta) ordered that the extract
hereunder mentioned be published for the purpose of service
according to article 187(3) of the Code of Organisation and
Civil Procedure (Cap. 12).

That by an application filed by Daniel Bugeja in his
capacity as an administrator of the condominium Kortin
Park, in Triq Copernicus, Mellicha, on the 2nd of August,
2021, it is being said:

That by means of a Court of Appeal Sentence in the
names Condominium Services Limited et vs Raymond
Sammut, decided on the 18th of May, 2016 (400/2010AE),
the respondent was condemned to pay the sum of €2176.35
as well as the case fees;

The respondent did not make the due payment and hence
a garnishee order number 145/2017 was filed for the amount
of €4245.60, which amount represents the capital, interests
and fees;

That on the 8th of January, 2019, the Bank of Valletta plc
(C2833) deposited the sum of €4245.60 and this by means of a
schedule of deposit number 46/19, which sum was withdrawn;

That on the 3rd of May, 2021, the BNF Bank plc (C41030)
filed a schedule of deposit number 1197/2021 for the amount
of €1467.54 in the acts of garnishee order 145/2017;

That the applicant also filed another garnishee order
number 670/2019 against the respondent for the amount of
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oltre mghaxijiet u spejjez relatati mal-ittra ufficjali ai termini
tal-artikolu 166A tal-Kap 16 tal-Ligijiet ta’ Malta, liema ittra
ufficjali giet reza ezekuttiva fit-22 ta’ Mejju, 2018;

Illi 1-Bank of Valletta plc iddepozita s-somma ta’
€8464.65 permezz tac-cedola numru 1009/2019, liema
€7790.05 gew zbankati a favur l-esponenti;

Illi fadal ammont pendenti ta’ kreditu a favur il-
condominium Kortin Park li dan jinkludi sorti, spejjez u
mghax u ghalhekk [-ammont ta’ €1467.54 iddepozitati minn
BNF Bank ple kif ukoll il-bilan¢ ta’ €674.60 iddepozitati
minn BOV plc ghandhom jigu Zzbankati a favur l-istess fond
tal-condominium.

Ghaldagstant, I-esponent umilment jitlob lil din il-Qorti
joghgobha tawtorizza l-izbank tal-flejjes depozitati taht
l-awtorita taghha fl-atti tac-¢edola fuq riferita u dan skont
dawk il-providimenti li 1-Qorti jidrilha xierqa u opportuni.

[I-Qorti ordnat in-notifika lill-intimat bi zmien hamest
(5) ijjiem ghar-risposta.

Registru tal-Qorti tal-Magistrati (Malta), illum 1-Erbgha,
29 ta’ Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

€8760 besides the interests and fees related to the official
letter in terms of Article 166A of Chap. 16 of the Laws of
Malta, which official letter was rendered executive on the
22nd of May, 2018;

That the Bank of Valletta plc deposited the sum of
€8464.65 by a schedule of deposit number 1009/2019, in
which €7790.05 were withdrawn in favour of the applicant;

That a remaining credit amount exists in favour of the
condominium Kortin Park and this includes the capital,
fees and interests and therefore the amount of €1467.54
deposited by BNF Bank plc as well as the balance of €674.60
deposited by BOV plc should be withdrawn in favour of the
same condominium.

Hence, the applicant requests to this Court to authorise
the withdrawal of the monies deposited under its Authority
in the acts of the cited schedule of deposit and this according
to those provisions that the Court deems proper and
appropriate.

The Court ordered the notification to the respondent with
five (5) days for a reply.

Registry of the Courts of Magistrates (Malta), today
Wednesday, 29th of October, 2025

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodic¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tas-16 ta’ Ottubru, 2025, u dan wara Rikors
b’numru 993/2025, ordnat:

Lid-Direttur tar-Registru Pubbliku, li jaghmel il-
korrezzjoni jew annotazzjoni mitluba sabiex fuq I-Att tat-
Twelid ta’ Roxanne Agius meta dan jigi biex ikun registrat
f’Malta, kunjom ir-rikorrenti jigi mibdul b’annotazzjoni
minn ‘Watler’ ghal ‘Agius’.

Qorti ta’ Revizjoni tal-Atti Nutarili
[llum 1-Erbgha, 22 ta’ Ottubru, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 16th October, 2025, and
upon an application numbered 993/2025, ordered:

To the Director of the Public Registry, to make the
necessary correction or annotation so that on the Act of Birth
of Roxanne Agius, when it is to be registered in Malta, the
surname of the applicant is amended by annotation from
‘Watler’ to ‘Agius’.

Court of Revision of Notarial Acts
Today Wednesday, 22nd October, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-
10 ta’ Lulju, 2025, fl-atti tar-Rikors Guramentat numru
493/2025DC, fl-ismijiet: Bank of Valletta plc vs Richard

By means of a decree given by the Civil Court, First
Hall, on the 10th July, 2025, in the records of the Sworn
application number 493/2025DC, in the names: Bank of
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Ellul, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Bank of Valletta plc
(C2833) vs Richard Ellul (50881M) ipprezentat fil-Qorti
Civili, Prim’Awla, fid-19 ta’ Mejju, 2025, ir-rikorrent talab
lil din 1-Onorabbli Qorti sabiex:

1. Tawtorizzaha tesegwixxi s-sentenza moghtija minn
din 1-Onorabbli Qorti fis-6 ta’ Lulju, 2007, fl-ismijiet
‘Bank of Valletta plc vs Richard Ellul’, Citazzjoni numru
953/2005GC, bl-ispejjez ta’ din I-istanza kontra l-intimat.

Ir-Rikors Guramentat numru 493/2025DC fl-ismijiet
imsemmija hawn fuq huwa differit ghal-11 ta’ Novembru,
2025, f1-10.00 a.m.

Notifika Intimat: Richard Ellul (50881M), 17, Triq Santa
Liena, Birkirkara

Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

Valletta plc vs Richard Ellul, the following publication was
ordered, in terms of Article 187 et sequitur of Cap. 12, for
the purpose of service of the respondent.

By means of an application in the names: Bank of
Valletta plc (C2833) vs Richard Ellul (50881M) filed in the
Civil Court, First Hall, on the 19th May, 2025, the applicant
asked this Honourable Court to:

1. Authorise it to execute the judgement given by this
Honourable Court on the 6th July, 2007, in the names
“Bank of Valletta plc vs Richard Ellul’, Writ of Summons
number 953/2005GC, with costs of this instance against the
respondent.

The Sworn application number 493/2025DC in the
names mentioned above is postponed to 11th November,
2025, at 10.00 a.m.

Notification respondent:Richard Ellul (50881M), 17,
Triq Santa Liena, Birkirkara

Registry of the Superior Courts, today 29th October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-7 ta’
Awwissu, 2025, fuq rikors ta' Demar Properties Limited
(C34534) gie ffissat il-jum tat-Tlieta, 3 ta’ Frar 2026 fil-hdax
ta’ filghodu (11:00 a.m.) ghall-bejgh bl-Irkant, li ghandu jsir
f’Kamra numru 78, biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, 11-Belt Valletta, tal-fond hawn
taht deskritt:

Il-blokka ta’ sitt appartamenti bl-arja relattiva, b’zewg
entraturi numerati mija u erbgha (104) u mija u sebgha (107)
inkluz z-zewg garaxxijiet numerati mija u hamsa (105) u
mija u sitta (106) maghrufa bhala ‘Highway Buildings’
Telghet ix-Xemxija, Ix-Xemxija, eskluzi minn din l-istima
l-appartamenti proposti numru disgha (9) u ghaxra (10) kif
ukoll garaxx immarkat bi numru sebgha (7) fl-istess blokka,
liberu u frank minn kull ¢nus, servitu u ipoteki u drittijiet
ohra ta’ terzi skont il-kuntratt tal-bejgh datat id-disgha ta’
Lulju tas-sena elfejn u ghoxrin (9.7.2020) fl-atti tan-Nutar
Alexia Farrugia stmati li jiswew miljun u tmien mitt elf ewro
(€1,800,000).

Din il-blokka tikkonsisti f’zewg garaxxijiet fil-pjan
terran u sovrapost hemm zewg appartamenti kull sular u
l-appartamenti huma acc¢essati minn tarag komuni u l-istess
blokka hija konfinanti mit-Tramuntana ma’ proprjeta numru
mija u tmienja (108), mil-Lvant ma’ Telghet ix-Xemxija,

By decree given by the Civil Court, First Hall, on 7th
August, 2025, on the application of Demar Properties
Limited (C34534), Tuesday, 3rd February, 2026, at eleven
in the morning (11.00 a.m.), has been fixed for the sale by
auction, to be held in Room number 78, nearby the Archives,
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of
the following property:

The block of six apartments with the relative airspace,
with two entrances numbered one hundred and four (104)
and one hundred and seven (107) including two garages
numbered one hundred and five (105) and one hundred
and six (106) known as ‘Highway Buildings’ Telghet ix-
Xemxija, Xemxija, excluding from this valuation the
proposed apartments number nine (9) and ten (10) as well as
a garage marked number seven (7) in the same block, free and
unencumbered from any burdens, servitudes and hypothecs
and other third parties rights according to the contract of
sale dated 9th July of the year two thousand and twenty
(9.7.2020) in the acts of Notary Alexia Farrugia valued at
one million and eight hundred thousand euro (€1,800,000).

This block consists of two garages on the ground floor
level and overlying two apartments on each floor and the
said apartments are accessible by a common stairs and the
same block is bounded on the north by property numbered
one hundred and eight (108), on the east by Telghet ix-
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min-Nofsinhar ma’ Wembley House u mill-Punent ma’
irjiech mhux maghrufa u bil-permess mahrug mill-Awtorita
tal-Ippjanar PA/11105/17 biex titwaqqa’ il-binja ezistenzi u
jsir l-izvilupp skont il-permess mitlub.

L-imsemmija proprjeta hija proprjeta ta’ Francesco
Rugeri (KI 197316A).

N.B. L-imsemmija proprjeta tinbiegh bhalma giet
deskritta fl-atti tas-subbasta 36/2021.

Registru tal-Qrati Superjuri, illum it-Tlieta, 28 ta’
Ottubru, 2025

MARVIC FARRUGIA
Ghar-Registratur, Qrati Civili u Tribunali

Xemxija, on the south by Wembley House and on the west
by unknown boundaries and with the permit issued by the
Planning Authority PA/11105/17 to demolish the existing
block and carry out the development in accordance with the
requested permit.

The said property is the property of Francesco Rugeri
(ID 197316A).

N.B. The said property will be sold as described in the
acts of judicial sales number 36/2021.

Registry of the Superior Courts, this Tuesday, 28th
October, 2025

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali), fI-20 ta’ Ottubru, 2025, fl-atti tar-Rikors
Guramentat numru 299/2025GG, fl-ismijiet: Salvina sive
Sylvia Cutajar et vs I-Avukat tal-Istat et, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et
sequitur tal-Kapitlu 12, biex isservi bhala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Salvina sive Sylvia Cutajar
(804647M) et vs 1-Avukat tal-Istat et ipprezentat fil-Qorti
Civili, Prim’Awla (Sede Kostituzzjonali) fit-8 ta’ Awwissu,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

1. Tiddikjara u tiddeciedi li fil-konfront tar-rikorrenti
I-fatti suesposti u I-operazzjonijiet tal-Ordinanza li Tirregola
t-Tigdid tal-Kiri tal-Bini ossija 1-Kap. 69 tal-Ligijiet ta’
Malta u I-Att X tal-2009, bl-operazzjonijiet tal-ligijiet
vigenti nghata d-dritt ta’ rilokazzjoni indefinita lill-inkwilin
Saviour sive Sunny Bonnici (438446M) fil-fond 18, Triq
Sant’Ursola, L-Isla, u dan bi vjolazzjoni tad-drittijiet
fundamentali tar-rikorrenti kif sanciti inter alia fl-Ewwel
Artikolu tal-Ewwel Protokoll tal-Konvenzjoni Ewropea,
u b’hekk ghar-ragunijiet esposti u dawk li se jirrizultaw
wagqt it-trattazzjoni ta’ dan ir-rikors, ir-rikorrenti ghandhom
jinghataw ir-rimedji kollha li din I-Onorabbli Qorti jidhrulha
xierqa fi¢-¢irkostanzi;

2. Tiddikjara u tiddeciedi li l-intimat Avukat tal-Istat
huwa responsabbli ghal kumpens u danni sija pekunjarji u
nonpekunjajri oltre l-imghax legali sofferti mir-rikorrenti
b’konsegwenza tal-operazzjonijiet tal-Art. 3,4, 6 u 9 tal-Kap.
69 u I-Att X tal-2009 tal-Ligijiet ta’ Malta talli ma nzammx
bilan¢ u proporzjon bejn id-drittijiet tas-sidien u dawk tal-
inkwilin peress illi I-kera pagabbli a tenur tal-ligijiet vigenti

By means of a decree given by the Civil Court, First Hall
(Constitutional jurisdiction), on the 20th October, 2025, in
the records of the Sworn application number 299/2025GG, in
the names: Salvina sive Sylvia Cutajar et vs State Advocate
et, the following publication was ordered, in terms of Article
187 et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: Salvina sive
Sylvia Cutajar (804647M) et vs State Advocate et filed in
the Civil Court, First Hall (Constitutional jurisdiction) on
the 8th August, 2025, the applicant asked this Honourable
Court to:

1. Declare and decide that in regard to the applicant the
facts above mentioned and the operations of the Ordinance
regulating the renewal of the Lease of the Building or rather
the Head. 69 of the Laws of Malta and Act X of 2009, with
the operations of the Laws in force, the right of indefinite
relocation was given to the lessee Saviour sive Sunny
Bonnici (438446M) in the premises 18, Triq Sant’Ursola,
Senglea, and this in violation of the fundamental rights of
the applicants as sanctioned inter alia in the First Article of
the First Protocol of the European Convention, and thus for
the reasons exposed and those that shall result during the
pleadings of this application, the applicants should be given
all the remedies that this Honourable Court deems fit in the
circumstances;

2. Declare and decide that the respondent State Advocate
is responsible for compensation and damages SIA pecuniary
and non-pecuniary besides the legal interest suffered by the
applicant as a consequence of the operations of Art. 3, 4, 6
and 9 of Cap. 69 and Act X of 2009 of the Laws of Malta for
not keeping a balance and a ratio between the rights of the
owners and those of the lessee as the rent payable in terms of
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ma tirriflettix is-suq u lanqas il-valur lokatizzju tal-proprjeta
inkwistjoni wkoll ai termini tal-ligi;

W

3. Tillikwida l-istess kumpens u danni pekunjarji u
nonpekunjarji kif sofferti mir-rikorrenti, oltre I-imghax
legali ai termini tal-ligi;

4. Tikkundanna lill-intimat Avukat tal-Istat jhallas l-istess
kumpens u danni pekunjarji u nonpekunjarji likwidati ai
termini tal-ligi; bl-imghax legali mid-data tal-prezentata tar-
rikors odjern sad-data tal-effettiv pagament;

Bl-ispejjez kollha kontra I-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru fl-ismijiet imsemmija hawn
fuq huwa differit ghas-6 ta’ Novembru, 2025, fid-9:15a.m.

Notifika Intimat: Saviour sive Sunny Bonnici (438446M),
18, Triq Sant’ Ursola, Isla

Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

the vigorous laws does not reflect the market and lease value
of the property in question also in terms of law;

3. Liquidate the same compensation and pecuniary
and non-pecuniary damages as suffered by the applicants,
besides legal interest in terms of law;

4. Condemn the respondent State Advocate to pay the
same compensation and liquidated pecuniary and non-
pecuniary damages in terms of law; with legal interest from
the date of filing of the present application till the date of
effective payment;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn application number in the names mentioned
above is postponed to 6th November, 2025, at 9:15a.m.

Notification respondent: Saviour sive Sunny Bonnici
(438446M), 18, St. Ursola Street, Senglea

Registry of the Superior Courts, today 29th October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali), fis-16 ta’ Lulju, 2025, fl-atti tar-Rikors
Guramentat numru 207/2025, fl-ismijiet: Anthony Camilleri
pro et noe et vs L-Avukat tal-Istat et, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Anthony Camilleri
(212451M) pro et noe et vs 1-Avukat tal-Istat et ipprezentat
fil-Qorti Civili, Prim’Awla (Sede Kostituzzjonali) fit-2 ta’
Gunju, 2025, ir-rikorrent talab lil din 1-Onorabbli Qorti
sabiex:

1. Tiddikjara u tiddeciedi li I-fatti su esposti, il-lokazzjoni
tal-fond 5, 118, Triq Zekka, I1-Belt Valletta u I-provvedimenti
tal-Kap. 69 tal-Ligijiet ta’ Malta, kif ukoll tal-Att X tal-
2009, b’mod partikolari izda mhux limitatament ghall-
artikolu 1531C tal-Kap. 16 tal-Ligijiet ta’ Malta, u ligijiet
ohra vigenti jledu d-drittijiet fundamentali tar-rikorrenti
kif sanciti fl-Artikolu 37 tal-Kostituzzjoni ta’ Malta, u fl-
Artikolu 1 tal-Ewwel Protokoll tal-Konvenzjoni Ewropea;

2. Tiddikjara u tiddeciedi li l-intimat Avukat tal-Istat
huwa responsabbli ghal kumpens u danni pekunjarji u
nonpekunjarji sofferti mir-rikorrenti b’konsegwenza tal-

By means of a decree given by the Civil Court, First
Hall (Constitutional jurisdiction), on the 16th July, 2025,
in the records of the Sworn application number 207/2025,
in the names: Anthony Camilleri pro et noe et vs the State
Advocate et, the following publication was ordered, in terms
of Article 187 et sequitur of Cap. 12, for the purpose of
service of the respondent.

By means of an application in the names: Anthony
Camilleri (212451M) pro et noe et vs the State Advocate
et filed in the Civil Court, First Hall (Constitutional
Jurisdiction) on the 2nd June, 2025, the applicant asked this
Honourable Court to:

1. Declare and decide that the facts above mentioned, the
lease of the premises 5, 118, Triq Zekka, Valletta and the
provisions of Cap. 69 of the Laws of Malta, as well as of Act
X of 2009, in particular but not limitedly to Article 1531C
of Cap. 16 of the Laws of Malta, and other vigorous laws
violate the fundamental rights of the applicants as sanctioned
in Article 37 of the Constitution of Malta, and in Article 1 of
the First Protocol to the European Convention;

2. Declare and decide that the respondent State
Advocate is responsible for compensation and pecuniary
and non-pecuniary damages suffered by the applicants as
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lezjoni tad-drittijiet fundamentali taghhom kawza tal-fatti
spjegati fejn inter alia ma giex ikkreat bilan¢ gust bejn id-
drittijiet tas-sid u dawk tal-inkwilini, state li 1-lokazzjoni
sfurzata a tenur tal-Kap. 69 tal-Ligijiet ta’ Malta u tal-Att
X tal-2009, fost infrazzjonijiet ohra, ma tirriflettix is-suq u
lanqas il-valur lokatizzju tal-proprjeta inkwistjoni;

3. Tillikwida l-istess kumpens u danni pekunjarji u
nonpekunjarji kif sofferti mir-rikorrenti;

4. Tikkundanna lill-intimat Avukat tal-Istat ihallas lir-
rikorrenti l-istess kumpens u danni pekunjarji u nonpekunjarji
hekk kif likwidati, bl-imghax legali sad-data tal-pagament
effettiv;

Bl-ispejjez kollha kontra I-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 207/2025 fl-ismijiet
imsemmija hawn fuq huwa differit ghad-19 ta’ Novembru,
2025, fil-11.20 a.m.

Notifika Intimat: Simon Joseph Trapiano (64542G), Flat
5, 118, Triq Zekka, 11-Belt Valletta

Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

a consequence of the violation of their fundamental rights
due to the facts explained where inter alia a fair balance was
not created between the rights of the owner and those of
the lessees, state that the lease was forced in terms of Cap.
69 of the Laws of Malta and Act X of 2009, amongst other
offences, does not reflect the market nor the rental value of
the property in question;

3. Liquidate the same compensation and pecuniary and
non-pecuniary damages as suffered by the applicant;

4. Condemn the respondent State Advocate to pay the
applicant the same compensation and pecuniary and non-
pecuniary damages as liquidated, with legal interest till the
date of effective payment;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn application number 207/2025 in the names
mentioned above is postponed to 19th November, 2025, at
11.20 a.m.

Notification respondent: Simon Joseph Trapiano
(64542G), Flat 5, 118, Triq Zekka, Valletta

Registry of the Superior Courts, today 29th October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali), fis-26 ta’ Awwissu, 2025, fl-atti tar-Rikors
Guramentat numru 296/23LM, fl-ismijiet: Elton Joseph
Caruana et vs 1-Avukat tal-Istat, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Elton Joseph Caruana
(137275M) et vs 1-Avukat tal-Istat ipprezentat fil-Qorti
Civili, Prim’Awla (Sede Kostituzzjonali) fl-1 ta’ Gunju,
2025, ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex:

1. Tiddikjara u tiddec¢iedi li, fil-konfront tar-rikorrenti, il-
fatti suesposti u l-operazzjonijiet tal-Ordinanza li Tirregola
t-Tigdid tal-Kiri tal-Bini ossija I-Kap. 69 tal-Ligijiet ta’ Malta
u l-Att X tal-2009, kif ukoll tal-Artikolu 1531D u 15311
tal-Kodi¢i Civili tal-Ligijiet ta> Malta, bl-operazzjonijiet
tal-Ligijiet vigenti, qeghdin jaghtu dritt ta’ rilokazzjoni
indefinita lill-intimati Bernardette Licari, Paul Licari,
Joseph Licari, Vincent Licari, Michael Licari u Ignatius
Licari, ghall-Fond kummer¢jali numru tmienja (8) gja

By means of a decree given by the Civil Court, First Hall
(Constitutional jurisdiction), on the 26th August, 2025, in
the records of the Sworn application number 296/23LM, in
the names: Elton Joseph Caruana et vs the State Advocate,
the following publication was ordered, in terms of Article
187 et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: Elton Joseph
Caruana (137275M) et vs the State Advocate filed in the
Civil Court, First Hall (Constitutional Jurisdiction) on the
Ist June, 2025, the applicant asked this Honourable Court to:

1. Declare and decide that, against the applicant, the
facts above mentioned and the operations of the Ordinance
regulating the renewal of the Lease of the Building or rather
Cap. 69 of the Laws of Malta and Act X of 2009, as well
as of Article 1531D and 15311 of the Civil Code of the
Laws of Malta, with the operations of the vigour Laws,
they are granting an indefinite right of relocation to the
respondents Bernardette Licari, Paul Licari, Joseph Licari,
Vincent Licari, Michael Licari and Ignatius Licari, for the
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numru hmistax (15), Paola Hill, Paola, u dan bi vjolazzjoni
tad-drittijiet fundamentali tar-rikorrenti kif sanciti, inter
alia, fl-Artikolu 37 tal-Kostituzzjoni ta’ Malta u [-Ewwel
Artikolu tal-Ewwel Protokoll tal-Konvenzjoni Ewropea u
b’hekk, ghar-ragunijiet fuq esposti u dawk li se jirrizultaw
wagqt it-trattazzjoni ta’ din il-kawza, ir-rikorrenti ghandhom
jinghataw ir-rimedji kollha li din 1-Onorabbli Qorti jidhrilha
xierqa fi¢-¢irkostanzi;

2. Tiddikjara nulli u minghajr effett 1-Artikolu 1531D
ul5311 tal-Kodi¢i Civili tal-Ligijiet ta> Malta, jew liema
minnhom, inkwantu jilledu d-drittijiet
u kostituzzjonali tar-rikorrenti ghat-tgawdija tal-Fond
kummer¢jali numru tmienja (8) gja numru hmistax (15),
Paola Hill, Paola;

fundamentali

3. Tiddikjara u tiddec¢iedi li l-intimat Avukat tal-Istat
huwa responsabbli ghall-kumpens u danni, kemm pekunjarji
u nonpekunjarji, inkluz danni morali, sofferti mir-rikorrenti
b’konsegwenza tal-operazzjonijiet tal-Kap. 69 tal-Ligijiet ta’
Malta u I-Att X tal-2009 kif ukoll tal-Artikolu 1531D ul15311
tal-Kodi¢i Civili tal-Ligijiet ta> Malta talli ma nzammx
bilan¢ u proporzjon bejn id-drittijiet tas-sidien u dawk tal-
inkwilini peress li I-kera pagabbli a tenur tal-ligijiet vigenti
ma tirriflettix is-suq u lanqas il-valur lokatizzju tal-proprjeta
inkwistjoni ai termini tal-1igi;

4. Tillikwida l-istess kumpens u danni kemm pekunjarji
u nonpekunjarji, inkluz danni morali, kif sofferti mir-
rikorrenti, wkoll ai termini tal-1igi;

5. Tikkundanna lill-intimat Avukat tal-Istat ihallas
l-istess kumpens u danni kemm pekunjarji u nonpekunjarji,
inkluz danni morali, likwidati ai termini tal-1igi, bl-imghax
legali mid-data tal-prezentata tar-rikors odjern sad-data tal-
effettiv pagament;

6. Taghti dawk l-ordnijiet, tohrog dawk l-atti, u taghti
dawk id-direttivi li tqis xierqa sabiex twettaq jew tizgura
t-twettiq tad-drittijiet fundamentali tar-rikorrenti hekk
kif garantiti skont il-Konvenzjoni ghall-Protezzjoni tad-
Drittijiet tal-Bniedem u tal-Libertajiet Fundamentali, inter
alia billi tiddijkara u tidde¢iedi li r-rikorrenti m’humiex
obbligati jgeddu 1-kirja tal-Fond kummerc¢jali numru tmienja
(8) gja numru hmistax (15), Paola Hill, Paola, lill-intimati
Bernardette Licari, Paul Licari, Joseph Licari, Vincent
Licari, Michael Licari u Ignatius Licari u tiddikjara ghalhekk
illi r-rikorrenti huma intitolati jirriprendu I-pussess shih
tal-istess fond kummerc¢jali numru tmienja (8) gja numru
hmistax (15), Paola Hill, Paola;

commercial premises number eight (8) previously number
fifteen (15), Paola Hill, Paola, and this in violation of the
fundamental rights of the applicants as sanctioned, inter
alia, in Article 37 of the Constitution of Malta and the First
Article of the First Protocol of the European Convention and
thus, for the reasons above exposed and those which shall
result during the hearing of this cause, the applicants are to
be given all the remedies that this Honourable Court deems
fit in the circumstances;

2. Declare null and without effect Article 1531D ul5311
of the Civil Code of the Laws of Malta, or which of them,
in so far as they violate the fundamental and constitutional
rights of the applicants for the enjoyment of the commercial
premises number eight (8) previously number fifteen (15),
Paola Hill, Paola;

3. Declare and decide that the respondent State Advocate
is responsible for the compensation and damages, both
pecuniary and non-pecuniary, including moral damages,
suffered by the applicants as a consequence of the
operations of Cap. 69 of the Laws of Malta and Act X of
2009 as well as of Article 1531D ul531I of the Civil Code
of the Laws of Malta for not keeping a balance and a ratio
between the rights of the owners and those of the lessees
as the rent payable a tenor of the vigorous laws does not
reflect the market nor the rental value of the property in
question in terms of law;

4. Liquidate the same compensation and damages both
pecuniary and non-pecuniary, including moral damages, as
suffered by the applicants, also in terms of law;

5. Condemn the respondent State Advocate to pay the
same compensation and damages both pecuniary and non-
pecuniary, including moral damages, liquidated in terms of
law, with legal interest from the date of filing of the present
application till the date of effective payment;

6. Give those orders, issue those acts, and give such
directives as it deems fit to carry out or ensure the fulfilment
of the fundamental rights of the applicants as guaranteed
according to the Convention for the Protection of Human
Rights and Fundamental Freedoms, inter alia by diminuting
and deciding that the applicants are not obliged to renew the
lease of commercial premises number eight (8) or number
fifteen (15), Paola Hill, Paola, to the respondents Bernardette
Licari, Paul Licari, Joseph Licari, Vincent Licari, Michael
Licari and Ignatius Licari and declare thus that the applicants
are entitled to take back the full possession of the same
commercial premises number eight (8) previously number
fifteen (15), Paola Hill, Paola;



11-31 ta’ Ottubru, 2025

14,649

7. Konsegwentement tordna l-izgumbrament fi zmien
qasir u perentorju tal-intimati Bernardette Licari, Paul
Licari, Joseph Licari, Vincent Licari, Michael Licari u
Ignatius Licari mill-Fond kummer¢jali numru tmienja (8)
gja numru hmistax (15), Paola Hill, Paola, oltre rimedji ohra
li din I-Onorabbli Qorti jidrilha xierqa sabiex tassigura li
r-rikorrenti jigu rrintegrati fil-pussess shih u godiment reali
ta’ hwejjighom;

Bl-ispejjez kollha kontra l-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 296/23LM fl-ismijiet
imsemmija hawn fuq huwa differit ghad-19 ta’ Novembru,
2025, £id-9.00 a.m.

Notifika Intimat: Maria Concetta Licari, Flat 2, Triq il-
Gizimina, Binja K, Entrance B, Haz-Zabbar

Registru tal-Qrati Superjuri, illum 29 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

7. Consequently order the eviction within a short and
peremptory period of the respondents Bernardette Licari,
Paul Licari, Joseph Licari, Vincent Licari, Michael Licari
and Ignatius Licari from the commercial premises number
eight (8) previously number fifteen (15), Paola Hill, Paola,
besides other remedies that this Honourable Court deems
fit to ensure that the applicants are integrated in the full
possession and real enjoyment of their belongings;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn Application number 296/23LM in the names
mentioned above is postponed to 19th November, 2025, at
9.00 a.m.

Notification respondent: Maria Concetta Licari, Flat 2,
Triq il-Gizimina, Building K, entrance B, Haz-Zabbar

Registry of the Superior Courts, today 29th October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2734

B’digriet tal-21 ta’ Ottubru, 2025, moghti mill-Qorti
tal-Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Illi b’rikors ipprezentat minn Alf Mizzi & Sons
(Marketing) Limited (C8692) fit-22 ta’ Lulju, 2025, qed
jintalab l-izbank fl-ammont ta’ elfejn, erba’ mija u tmienja
u tletin ewro u tnejn u disghin ¢entezmu (€2,438.92), liema
ammont jeskludi l-ispejjez legali u l-imghax wara depozitu
permezz ta’ Cedola numru 1402/25 wara l-mandat ta’
sekwestru 705/2018 fl-ismijiet:

Alf Mizzi & Sons (Marketing) Limited (C 8692) vs
Marlon Bonello (KI 25783M)

[I-Qorti ordnat in-notifika lill-kontroparti bi zmien
gimgha ghar-risposta.

Registru tal-Qorti tal-Magistrati (Malta), illum 1-Erbgha,
29 ta’ Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree given on the 21st of October, 2025, given
by the Magistrates Court (Malta) ordered that the extract
hereunder mentioned be published for the purpose of service
according to article 187(3) of the Code of Organisation and
Civil Procedure (Cap. 12).

That by the application filed by Alf Mizzi & Sons
(Marketing) Limited (C8692) on the 22nd July, 2025, is
requesting the withdrawal of the amount of two thousand,
four hundred and thirty eight euro and ninety two cent
(€2,438.92) which amount excludes the legal fees and the
interests, after a deposit in Schedule of Deposit number
1402/25 after garnishee order 705/2018 in the names of:

Alf Mizzi & Sons (Marketing) Limited (C 8692) vs
Marlon Bonello (ID 25783M)

The Court ordered the notification to the counterparty
with one week to reply.

Registry of the Court of Magistrates (Malta), today
Wednesday, 29th October, 2025

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-13

ta’ Ottubru, 2025, fl-atti tar-Rikors Guramentat numru
401/2025MS, fl-ismijiet: Laguna Property Development
Limited et vs Spin Properties Limited, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et
sequitur tal-Kapitlu 12, biex isservi bhala notifika fil-
konfront tal-intimat.
Permezz ta’ rikors fl-ismijiet: Laguna Property
Development Limited (C91135) et vs Spin Properties
Limited (C101394) ipprezentat fil-Qorti Civili, Prim’Awla,
fit-22 ta’ April, 2025, ir-rikorrent talab lil din 1-Onorabbli
Qorti sabiex:

1. Tiddikjara u tiddeciedi li s-soc¢jeta intimata hija
unikament responsabbli ghall-hsarat u spejjez ohra sofferti
mis-soc¢jetajiet rikorrenti stante li ma osservatx id-distanza
ta’ sebgha u sittin ¢entimetru (76cm) imposta mil-ligi
senjatament mill-Artikolu 439 tal-Kap. 16 tal-Ligijiet ta’
Malta, meta din wettqet xoghlijiet ta’ thaffir u thammil u/
jew skavar fil-proprjeta adjacenti ghal dik tas-socjetajiet
rikorrenti u ¢o¢ bejn il-fondi 84, Triq George Borg Olivier,
San Giljan, u tal-fond 150, Triq il-Kbira, San Giljan tas-
so¢jeta intimata, u I-fondi 149, Triq il-Kbira, San Giljan, u
tal-fondi 86/87, Triq George Borg Olivier, San Giljan, tas-
so¢jetajiet rikorrenti;

2. Tordna u tikkundanna lis-socjeta intimata sabiex a
spejjez taghha, fi zmien qasir u perentorju li jkun iffissat
ghal dan il-ghan, tirrintegra d-distanza legali minn mal-hajt
divizorju tal-proprjeta tas-socjetajiet rikorrenti, billi fost
ohrajn tirrilaxxja bil-pussess vakanti favur is-socjetajiet
rikorrenti l-proprjeta taghhom illegalment invaza minnha,
tnehhi kull zvilupp illegali li ghamlet, kemm fil-korp tal-
hajt divizorju u anke mal-istess hajt f’distanza anqas minn
dik stabbilita mil-ligi, b’okkorrendo bl-intervent u taht id-
direzzjoni ta’ periti nominandi;

3. Fin-nuqqas li tali rientegrazzjoni ma tistax issir, tordna
u tikkundanna lis-so¢jeta intimata, sabiex twettaq a spejjez
taghha kwalsijasi xoghol jew intervent intiz sabiex jerga’
jissahhah is-sottoswol u sabiex tizgura l-integrita u s-sigurta
tal-fondament/pedamenti de quo u li I-periti nominati minn
din 1-Onorabbli Qorti sabiex hekk jirrelataw joghgobhom
jirrakkomandaw, bil-ghan i tigi Zgurata l-istabbilita tal-fond
tas-socjetajiet rikorrenti;

4. Tordna illi, fin-nuqqas li dawn ix-xoghlijiet isiru mis-
so¢jeta intimata, dawn ix-xoghlijiet isiru mis-so¢jetajict

By means of a decree given by the Civil Court, First
Hall, on the 13th October, 2025, in the records of the
Sworn application number 401/2025MS, in the names:
Laguna property Development Limited et vs Spin properties
Limited, the following publication was ordered, in terms of
Article 187 et sequitur of Cap. 12, for the purpose of service
of the respondent.

By means of an application in the names: Laguna property
Development Limited (C91135) et vs Spin properties
Limited (C101394) filed in the Civil Court, First Hall, on
the 22nd April, 2025, the applicant asked this Honourable
Court to:

1. Declare and decide that the respondent company
is solely responsible for the damages and other expenses
suffered by the applicant companies since it did not observe
the distance of sixty seven centimetres (76 cm) imposed
by law especially by Article 439 of Cap. 16 of the Laws of
Malta, when it carried out excavation works and dredging
and/or excavation in the property adjacent to that of the
applicant companies and namely between the premises 84,
Triq George Borg Olivier, St Julian’s, and of the premises
150, Triq il-Kbira, St Julian’s of the respondent company,
and the premises 149, Triq il-Kbira, St Julian’s, and of the
premises 86/87, Triq George Borg Olivier, St Julian’s, of the
applicant companies;

2. Order and condemn the respondent company to
integrate at its own expense, within a short and peremptory
period to be fixed for this purpose, the legal distance from
the dividing wall of the property of the applicant companies,
by inter alia releasing with vacant possession in favour of
the applicant companies their property illegally invaded by
it, removing any illegal development it has made, both in
the body of the partition wall and also with the same wall
at a distance less than that established by law, with the
intervention and under the direction of nominated architects;

3. In default that such reinstatement cannot be made,
order and condemn the respondent company, to carry out
at its own expense any work or intervention intended to re-
strengthen the subsoil and to ensure the integrity and security
of the foundation/foundations de quo and that the referees
appointed by this Honourable Court so to relate recommend,
with the aim of ensuring the stability of the premises of the
applicant companies;

4. Order that, in default that these works be carried out by
the respondent company, these works are carried out by the
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rikorrenti, taht is-supervizjoni u l-istruzzjoni ta’ perit nominat
minn din 1-Onorabbli Qorti, bi spejjez tas-socjeta intimata;

5. Tiddikjara, tiddec¢iedi u tordna li f’kaz 1li s-soc¢jeta
intimata trid tkompli bl-izvilupp edilizju fil-proprjeta
akkwistata minnha, din ghandha taghmel dan wara li tibni
fuq in-naha taghha hajt ghaliha, u dan sabiex l-istabbilta tal-
bini li ghad irid isir fuq in-naha tal-proprjeta tas-soc¢jetajiet
rikorrenti, dan aktar u aktar li diga tqatta’ I-blat, filwaqt 1i
kwalunkwe kostruzzjoni progettata mis-soc¢jeta intimata
ghandha taderixxi u tikkonferma mal-limitazzjonijiet
inerenti fis-servitu tal-altius non tollendi li tgawdi unikament
is-so¢jeta rikorrenti Laguna Property Development Limited;

6. Illi fl-aghar ipotesi kemm-il darba jirrizulta li
x-xoghlijiet ta’ rintegrazzjoni kif mitluba skont it-talbiet
numri tnejn (2), tlieta (3), erbgha (4) u /jew hamsa (5) ma
jkunux possibbli, tillikwida okkorrendo bil-hatra ta’ periti
nominandi, il-hlas tad-danni dovuti lis-so¢jetajiet rikorrenti
sabiex jigu riintegrati fil-konfront tat-tnaqqis fil-patrimonju
taghhom anke minhabba t-tnaqqis fil-valur tal-proprjeta
taghhom u dan dejjem minhabba n-nuqqas tas-socjeta
intimata li thares id-distanzi legali;

7. Tordna lis-so¢jeta intimata thallas dawk id-danni hekk
likwidati kif mitluba skont it-talbiet precedenti, fi zmien
qasir u perentorju;

Bl-ispejjez kollha kontra l-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 401/2025MS fl-ismijiet
imsemmija hawn fuq huwa differit ghall-1 ta’ Dicembru,

2025, fid-9.00 a.m.

Notifika Intimat: Spin Properties Limited (C101394),
Cattleya, Triq in-Nar¢is, II-Madliena, Is-Swieqi

Registru tal-Qrati Superjuri, illum 30 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

applicant companies, under the supervision and instruction
of an Architect appointed by this Honourable Court, at the
expense of the respondent company;

5. Declare, decide and order that in case the respondent
company wants to continue with the edictical development
in the property acquired by it, it should do this after building
on its side a wall for itself, and this so that the stability of
the building which still has to be done on the side of the
property of the applicant companies, this especially that it
already clears the rocks, whereas any construction projected
by the respondent company should adhere and confirm with
the limitations inherent in the servitude of the Altius non
tollendi which only the applicant company Laguna property
Development Limited enjoys;

6. That in the worst hypothesis if it results that the
reinstatement works as demanded according to the demands
numbers two (2), three (3), four (4) and/or five (5) are not
possible, liquidate if necessary with the appointment of
nominated architects, the payment of damages due to the
applicant companies in order to be reinstated against the
decrease in their patrimony also due to the decrease in the
value of the their property and this always due to the failure
of the respondent company to observe legal distances;

7. Order the respondent company to pay the damages so
liquidated as demanded according to the previous demands,
within a short and peremptory period;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn application number 401/2025MS in the
names mentioned above is postponed to 1st December,
2025, at 9.00 a.m.

Notification respondent: Spin properties Limited
(C101394), Cattleya, Triq in-Nar¢is, Madliena, Swieqi

Registry of the Superior Courts, today 30th October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2736

ARB/C019/2023 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-15 ta’
Settembru, 2025, mill-Qorti tal-Magistrati (Malta) bhala

ARB/C019/2023 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 15th
October, 2025, given by the Court of Magistrates (Malta)
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Qorti Struttorja (il-Magistrat Dott. Rachel Montebello,
LLD). Kumpilazzjoni Numru 159/2021, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

CLAIRE-MARIE SCICLUNA, ta’ 44 sena, bint il-mejjet
Mario Scicluna u Dolores Maria Scicluna xebba Muscat,
imwielda San Giljan, Malta, fl-24 ta’ April, 1979, u residenti
gewwa 115, ‘Ruby’, Triq Ruzar Briffa, [I-Mosta, u detentrici
ta’ karta tal-identita Maltija bin-numru 317179M.

[I-Qorti  AWTORIZZAT lii  CLAIRE-MARIE
SCICLUNA sabiex thallas is-somma ta’ tliet mija u tnejn
u disghin ewro u hdax-il ¢entezmu (€392.11) lil Atlas
Insurance PCC Limited, li tirrapprezenta t-tigdid tal-polza
tal-assigurazzjoni bin-numru 254103 503 001, il-licenzja u
spejjez relatati mal-vettura msemmija fid-digriet tal-Qorti
datat 15 ta’ Ottubru, 2025.

[I-Qorti  AWTORIZZAT wukoll lil Atlas Insurance
PCC Limited sabiex tir¢ievi minghand CLAIRE-MARIE
SCICLUNA s-somma msemmija ta’ tliet mija u tnejn u
disghin ewro u hdax-il ¢entezmu (€392.11) ghar-ragunijiet
fuq imsemmija.

Is-somma ta’ tliet mija u tnejn u disghin ewro u hdax-il
centezmu (€329.11) ghandha titqies bhala parti mis-somma
li CLAIRE-MARIE SCICLUNA hija awtorizzata tircievi
annwalment fis-somma ta’ wiehed u ghoxrin elf, disa’ mijau
hamsa u erbghin ewro (€21,945).

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet
ta’ Malta u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta, wara digriet
ta’ ordni ta’ gqbid u ffrizar moghti mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja (il-Magistrat Dott Rachel
Montebello, LLD) fil-25 ta’ Mejju, 2023, li giet ippubblikata
fil-Gazzetta tal-Gvern fit-2 ta’ Gunju, 2023, fejn il-Qorti
ordnat iz-zamma u s-sekwestru f’idejn terzi persuni b’mod
generali, tal-flejjes u I-proprjeta mobbli jew immobbli kollha
li huma dovuti lil, jew imissu lil, jew li huma proprjeta ta’
CLAIRE-MARIE SCICLUNA.

Illum 29 ta’ Ottubru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

as a Court of Criminal Inquiry (Magistrate Dr Rachel
Montebello, LLD). Compilation Number 159/2021, in the
case:

The Republic of Malta
Versus

CLAIRE-MARIE SCICLUNA, 44 years, daughter of
the late Mario Scicluna and Dolores Maria Scicluna née
Muscat, born in St Julian’s, Malta, on the 24th April, 1979,
and residing at 115, ‘Ruby’, Triq Ruzar Briffa, Mosta and
holder of Maltese identity card bearing number 317179M.

The  Court AUTHORISED  CLAIRE-MARIE
SCICLUNA to pay the sum of three hundred ninety-two euro
and eleven cents (€392.11) to Atlas Insurance PCC Limited,
representing the renewal of insurance policy number 254103
503 001, the road license, and expenses related to the vehicle
mentioned in the Court decree dated 15th October, 2025.

The Court further AUTHORISED Atlas Insurance PCC
Limited to receive from CLAIRE-MARIE SCICLUNA the
said sum of three hundred ninety-two euro and eleven cents
(€392.11) for the reasons mentioned above.

The amount of three hundred twenty-nine euro and
eleven cents (€329.11) shall be considered as part of the
amount that CLAIRE-MARIE SCICLUNA is authorised
to receive annually in the sum of twenty-one thousand nine
hundred forty-five euro (€21,945).

This variation is being published in terms of Article 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Rachel Montebello, LLD) on the 25th May,
2023, which was published in the Government Gazette on
the 2nd June, 2023 where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining or
belonging to CLAIRE-MARIE SCICLUNA.

Today 29th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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