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NOTIFIKAZZJONWIET TAL-GVERN

Nru. 1680
AGENT PRIM MINISTRU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, fuq il-
parir tal-Prim Ministru, il-President ta’ Malta ordnat illi 1-Onor.
Ian Borg, LLB, Dip. Not. Pub., LLD, MP, Deputat Prim
Ministru u Ministru ghall-Affarijiet Barranin u t-Turizmu,
jassumi d-dmirijiet addizzjonali ta’ Prim Ministru, nhar il-
Erbgha, 22 ta’Ottubru, 2025, matul I-assenza minn Malta tal-
Onor. Robert Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP.

11-21 ta’ Ottubru, 2025
(OPM/19/2022)

Nru. 1681
HATRA TA’ AGENT AVUKAT TAL-ISTAT

BIS-SETGHAT moghtija bl-Artikolu 91A(1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President
ta’ Malta, fuq il-parir tal-Prim Ministru, approvat il-hatra
bhala Agent Avukat tal-Istat ta’ Dott. Andria Buhagiar,
Deputat Avukat tal-Istat, mill-24 ta’ Ottubru, 2025 sad-29
ta’ Ottubru, 2025.

1t-23 ta’ Ottubru, 2025
Nru. 1682
UFFICCJU TAL-PRESIDENT

Kostituzzjoni ta’ Malta
Artikolu 96A (6) (d)

Hatra ta’ Magistrati

IL-PRESIDENT ta’ Malta b’din tgharraf illi wara li fil-5
ta’ Awwissu, 2025, saret sejha pubblika mill-Ministru ghall-
Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, ghall-
hatra ta’ zewg Magistrati godda, u zewg Imhallfin godda,
li l-applikazzjonijiet ghalihom kienu jaghlqu fis-26 ta’
Awwissu, 2025, fil-10 ta’ Ottubru, 2025, inghatajt Rapport
ai termini tal-Artikolu 96A (6) (d) tal-Kostituzzjoni ta’ Malta
datat ukoll 10 ta’ Ottubru, 2025, mahrug mill-Kumitat dwar
il-Hatriet tal-Gudikatura mwaqgaf bl-Artikolu 96 A tal-
Kostituzzjoni ta’ Malta: dan wara lagqgha tal-istess Kumitat
li saret fil-5 ta’ Ottubru, 2025, fejn gew evalwati ghoxrin
(20) espressjoni ta’ interess ghall-hatra ta’ zewg Magistrati.

GOVERNMENT NOTICES

No. 1680
ACTING PRIME MINISTER

IT is notified for general information that, acting on the
advice of the Prime Minister, the President of Malta has
directed that the Hon. Ian Borg, LLB, Dip. Not. Pub., LLD,
MP, Deputy Prime Minister and Minister for Foreign Affairs
and Tourism, assumes the additional duties of Prime Minister
on Wednesday, 22nd October, 2025, during the absence from
Malta of the Hon. Robert Abela, KUOM, BA, LLD, Adv.
Trib. Melit., MP.

21st October, 2025

No. 1681
APPOINTMENT OF ACTING STATE ADVOCATE

IN exercise of the powers conferred by Article 91A(1)
and by Article 124 (5) (a) of the Constitution of Malta, the
President of Malta, acting on the advice of the Prime Minister,
has approved the appointment as Acting State Advocate, of
Dr Andria Buhagiar, Deputy State Advocate, with effect from
24th October, 2025 to 29th October, 2025.

23rd October 2025
No. 1682
OFFICE OF THE PRESIDENT

Constitution of Malta
Article 96A (6) (d)

Appointment of Magistrates

THE President of Malta hereby notifies that following the
public call on 5th August, 2025, by the Minister for Justice
and Construction Sector Reform, for the appointment of two
new Magistrates, and two new Judges, for which applications
had to be received by the 26th of August, 2025, on the 10th
October, 2025, I was given a Report in terms of Article 96A (6)
(d) of the Constitution of Malta also dated the 10th October,
2025, issued by the Committee on Judicial Appointments
established by Article 96 A of the Constitution of Malta: this
following a meeting of the same Committee held on the Sth
October, 2025, where twenty (20) expressions of interest for
the appointment of two Magistrates were evaluated.
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Dan ir-Rapport pogga ghall-kunsiderazzjoni tieghi
I-ismijiet ta’ tliet kandidati 1i skont ir-rapport kienu l-aktar
idonei u minn dawn it-tliet ismijiet skont I-Artikolu 96A (6)
(d) tal-Kostituzzjoni ta’ Malta il-President taghzel wiched.

It-tliet ismijiet imressqa f”ordni alfabetika kienu ta’:

1. Agius Franco
2. Bianco Ingrid, u
3. Valentino Patrick

Minn dawn it-tliet ismijiet jiena ghazilt dak ta’ Agius
Franco.

Fis-16 ta’ Ottubru, 2025 gharraft lill-Kumitat 1i 1-ghazla
tieghi skont l-istess Artikolu 96A (6) (d) kienet ta’:

Agius Franco

Sussegwentament nhar il-20 ta’ Ottubru, 2025, is-
Segretarju tal-Kumitat ipprezentali t-tieni Rapport dettaljat
naxxenti wkoll dan ir-Rapport minn seduta tal-5 ta’
Ottubru, 2025, bl-ismijiet skont 1-Artikolu 96A (6) (d) tal-
Kostituzzjoni ta’ Malta ta’ tliet kandidtai li fil-fehma tal-
Kumitat kienu l-aktar idonei u meritevoli.

L-ismijiet f’ordni alfabetika kienu dawn:

1. Bianco Ingrid
2. Valentino Patrick, u
3. Zammit Claudio

L-ghazla minn dawn it-tliet ismijiet skont l-istess
Artikolu 96A (6) (d) tal-Kostituzzjoni ta’ Malta hija ta’:

Bianco Ingrid

Billiskontl-Artikolu 100 (1) tal-Kostituzzjoni l-Magistrati
tal-Qrati Inferjuri jigu mahtura mill-President li jagixxi fuq
rakkomandazzjonijiet maghmula mill-Kumitat dwar Hatriet
tal-Gudikatura stabbilit bl-Artikolu 96 A tal-Kostituzzjoni,
il-President tahtar, f’ordni alfabetika lis-segwenti persuni
sabiex iservu ta’ Magistrati tal-Qrati Inferjuri:

Agius Franco
Bianco Ingrid

L-ismijiet tal-Kandidati li fl-opinjoni tal-Kumitat dwar
il-Hatriet tal-Gudikatura kienu idonei u meritevoli u li

This Report submitted for my consideration the names
of three candidates who according to the report were the
most suitable and from these three names the President
shall select one in accordance with Article 96A (6) (d) of the
Constitution of Malta.

The three names submitted in alphabetical order were:

1. Agius Franco
2. Bianco Ingrid, and
3. Valentino Patrick

From these three names I chose that of Agius Franco.

On the 16th October, 2025, I informed the Committee
that in accordance with the same Article 96A (6) (d) I choose:

Agius Franco

Subsequently on the 20th October, 2025, the Secretary of
the Committee presented me with a second detailed Report,
also emanating from this Report from a sitting of the 4th
October, 2025, with the names in accordance with Article
96A (6) (d) of the Constitution of Malta of three candidates
who in the opinion of the Committee were the most suitable
and deserving.

The names in alphabetical order were as follows:

1. Bianco Ingrid
2. Valentino Patrick, and
3. Zammit Claudio

The choice from these three names in accordance with
the same Article 96A (6) (d) of the Constitution of Malta is:

Bianco Ingrid

Whereas in accordance with Article 100 (1) of the
Constitution Magistrates of the Inferior Courts are appointed
by the President acting on recommendations made by the
Judicial Appointments Committee established by Article 96
A of the Constitution, the President appoints, in alphabetical
order, the following persons to serve as Magistrates of the
Inferior Courts:

Agius Franco
Bianco Ingrid

The names of the Candidates who in the opinion of
the Judicial Appointments Committee were suitable and
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tressqu ghall-ghazla tal-President bil-procedura stabbilita
mill-Artikolu 96A (6) (d) u li skont I-istess Artikolu huwa
mistenni li jigu pubblikati huma dawk li jidhru aktar ’il fuq
f’din l-istqarrija.

B’dan ikun dikjarat illi I-hatra ta’ zewg Magistrati skont
is-sejha pubblika mahruga mill-Ministru ghall-Gustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni fil-5 ta’ Awwissu,
2025, giet sodisfatta u ezawrita.

Il-President tifrah lill-Gudikanti Magistrati godda u
tirringrazzja lill-membri tal-Kumitat dwar il-Hatriet tal-
Gudikatura ghax-xoghol metikoluz li wettqu.

1t-23 ta’ Ottubru, 2025
Nru. 1683
UFFICCJU TAL-PRESIDENT

Kostituzzjoni ta’ Malta
Artikolu 96A (6) (d)

Hatra ta’ Imhallfin

IL-PRESIDENT ta’ Malta b’din tgharraf illi wara li fil-5
ta’ Awwissu, 2025, saret sejha pubblika mill-Ministru ghall-
Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, ghall-
hatra ta’ zewg Magistrati godda, u zewg Imhallfin godda,
li l-applikazzjonijiet ghalihom kienu jaghlqu fis-26 ta’
Awwissu, 2025, fl-10 ta’ Ottubru, 2025, inghatajt Rapport ai
termini tal-Artikolu 96A (6) (d) tal-Kostituzzjoni ta’ Malta
datat ukoll 10 ta’ Ottubru, 2025, mahrug mill-Kumitat dwar
il-Hatriet tal-Gudikatura mwagqqaf bl-Artikolu 96A tal-
Kostituzzjoni ta’ Malta: dan wara laqgha tal-istess Kumitat li
saret is-Sibt, 4 ta’ Ottubru, 2025, fejn gew evalwati s-sbatax-
il (17) espressjoni ta’ interess ghall-hatra ta’ zewg Imhallfin.

Dan ir-Rapport pogga ghall kunsiderazzjoni tieghi
I-ismijiet ta’ tliet kandidati 1i skont ir-rapport kienu l-aktar
idonei u minn dawn it-tliet ismijiet skont l-Artikolu 96A (6)
(d) tal-Kostituzzjoni ta’ Malta 1-President taghzel wiehed.

It-tliet ismijiet imressqa f”ordni alfabetika kienu ta’:
1. Galea Charmaine

2. Grech Simone, u
3. Montebello Rachel

meritorious and who were submitted for selection by the
President in accordance with the procedure established by
Article 96A (6) (d) and who are expected to be published
in accordance with the same Article are those which appear
above in this statement.

It is hereby declared that the appointment of two
Magistrates in accordance with the public call issued by the
Minister for Justice and Construction Sector Reform on the
Sth August, 2025, has been fulfilled and exhausted.

The President congratulates the newly appointed
Magistrates and thanks the members of the Judicial
Appointments Committee for the meticulous work they have
carried out.

23rd October, 2025
No. 1683
OFFICE OF THE PRESIDENT

Constitution of Malta
Article 96A (6) (d)

Appointment of Judges

THE President of Malta hereby notifies that following the
public call on 5th August, 2025, by the Minister for Justice and
Construction Sector Reform, for the appointment of two new
Magistrates, and two new Judges, for which applications had
to be received on the 26th August, 2025, on the 10th October,
2025, I was given a Report in terms of Article 96A (6) (d)
of the Constitution of Malta also dated the 10th October,
2025, issued by the Committee on Judicial Appointments
established by Article 96A of the Constitution of Malta: this
following a meeting of the same Committee held on Saturday,
4th October, 2025, where seventeen (17) expressions of
interest for the appointment of two Judges were evaluated.

This Report submitted for my consideration the names of
three candidates who according to the report were the most
suitable and from these three names the President shall select
one in accordance with Article 96A (6) (d) of the Constitution
of Malta.

The three names submitted in alphabetical order were:
1. Galea Charmaine

2. Grech Simone, and
3. Montebello Rachel
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Minn dawn it-tliet ismijiet jiena ghazilt dak ta’ Grech
Simone.

Fis-16 ta’ Ottubru, 2025, gharraft lill-Kumitat li -ghazla
tieghi skont l-istess Artikolu 96 A (6) (d) kienet ta’:

Grech Simone

Sussegwentament nhar il-20 ta’ Ottubru, 2025 is-
Segretarju tal-Kumitat ipprezentali t-tieni Rapport dettaljat
naxxenti wkoll dan ir-Rapport minn seduta tal-4 ta’
Ottubru, 2025, bl-ismijiet skont 1-Artikolu 96A (6) (d) tal-
Kostituzzjoni ta’ Malta ta’ tliet kandidtai li fil-fehma tal-
Kumitat kienu l-aktar idonei u meritevoli.

L-ismijiet f’ordni alfabetika kienu dawn:

1. Galea Charmaine
2. Montebello Rachel, u
3. Vella Gabriella

L-ghazla minn dawn it-tliet ismijiet skont l-istess
Artikolu 96A (6) (d) tal-Kostituzzjoni ta’ Malta hija ta’:

Montebello Rachel

Billi skont 1-Artikolu 96 (1) tal-Kostituzzjoni 1-Imhallfin
tal-Qrati Superjuri jigu mahtura mill-President li tagixxi fuq
rakkomandazzjonijiet maghmula mill-Kumitat dwar Hatriet
tal-Gudikatura stabbilit bl-Artikolu 96A tal-Kostituzzjoni,
il-President tahtar, f’ordni alfabetika lis-segwenti persuni
sabiex iservu ta’ Mhallfin tal-Qrati Superjuri:

Grech Simone
Montebello Rachel

L-ismijiet tal-Kandidati li fl-opinjoni tal-Kumitat dwar
il-Hatriet tal-Gudikatura kienu idonei u meritevoli u li
tressqu ghall-ghazla tal-President bil-procedura stabbilita
mill-Artikolu 96A (6) (d) u li skont l-istess Artikolu huwa
mistenni li jigu pubblikati huma dawk li jidhru aktar ’il fuq
f’din l-istqarrija.

B’dan ikun dikjarat illi 1-hatra ta’ zewg Imhallfin skont
is-sejha pubblika mahruga mill-Ministru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni fil-hamsa ta’ Awwissu,
2025, giet sodisfatta u ezawrita.

II-President tifrah lill-Gudikanti Mhallfin godda u
tirringrazzja lill-membri tal-Kumitat dwar il-Hatriet tal-
Gudikatura ghax-xoghol metikoluz li wettqu.

1t-23 ta’ Ottubru, 2025

From these three names I chose that of Grech Simone.

On the 16th October, 2025, I informed the Committee that
in accordance with the same Article 96 A (6) (d) I choose:

Grech Simone

Subsequently on the twentieth of October 2025 the
Secretary of the Committee presented me with a second
detailed Report, also emanating from this Report from a sitting
of the fourth of October, 2025, with the names in accordance
with Article 96A (6) (d) of the Constitution of Malta of three
candidates who in the opinion of the Committee were the
most suitable and deserving.

The names in alphabetical order were as follows:

1. Galea Charmaine
2. Montebello Rachel, and
3. Vella Gabriella

The choice from these three names in accordance with the
same Article 96A (6) (d) of the Constitution of Malta is:

Montebello Rachel

Whereas in accordance with Article 96 (1) of the
Constitution Judges of the Superior Courts are appointed by
the President acting on recommendations made by the Judicial
Appointments Committee established by Article 96A of the
Constitution, the President appoints, in alphabetical order, the
following persons to serve as Judges of the Superior Courts:

Grech Simone
Montebello Rachel

The names of the Candidates who in the opinion of
the Judicial Appointments Committee were suitable and
meritorious and who were submitted for selection by the
President in accordance with the procedure established by
Article 96A (6) (d) and who are expected to be published
in accordance with the same Article are those which appear
above in this statement.

It is hereby declared that the appointment of two Judges
in accordance with the public call issued by the Minister for
Justice and Construction Sector Reform on the 5th August,
2025, has been fulfilled and exhausted.

The President congratulates the newly appointed Judges
and thanks the members of the Judicial Appointments

Committee for the meticulous work they have carried out.

23rd October, 2025
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Nru. 1684

MEDITERRANEAN OFFSHORE
BUNKERING CO. LTD

Hatra ta’ Membru fuq il-Bord tad-Diretturi
NGHARRFU illi s-Sur James Cauchi nhatar Direttur fuq

il-Bord ta’ Mediterranean Offshore Bunkering Co. Ltd b’sehh
mit-8 ta’ Ottubru, 2025, ghal perjodu ta’ sena (1).

11-21 ta’ Ottubru, 2025
Nru. 1685
WASTESERV (MALTA) LTD
Bord tad-Diretturi

NGHARREFU illi s-Sa Oriana Farrugia Hili nhatret
Segretarja tal-Bord tad-Diretturi ta’ WasteServ (Malta) Ltd
b’sehh mit-13 ta’ Ottubru, 2025, ghal perjodu ta’ sena (1).

11-21 ta’ Ottubru, 2025
Nru. 1686

ATT DWAR IL-PROFESSJONI NUTARILI
U L-ARKIVJI NUTARILI
(KAP. 55)

Hatra tal-Bord tal-Ezaminaturi Nutarili

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd
illi, skont l-artikolu 7 tal-Att dwar il-Professjoni Nutarili
u 1-Arkivji Nutarili (Kap. 55), il-Ministru ghall-Gustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni hatar il-Bord tal-
Ezaminaturi Nutarili kif gej:

Chairperson
L-Emeritu Mhallef Dott. Joseph Galea Debono

Membri

Dott. Keith F. German
Dott. Liza Schembri

Dott. Jean Paul Farrugia
Dott. Joseph Smith La Rosa

Dawn il-hatriet huma b’sehh mill-1 ta’ Novembru, 2025
sal-31 ta’ Ottubru, 2026.

L-24 ta’ Ottubru, 2024

No. 1684

MEDITERRANEAN OFFSHORE
BUNKERING CO. LTD

Appointment of Member on the Board of Directors

IT is notified that Mr James Cauchi has been appointed
Director on the Board of Mediterranean Offshore Bunkering
Co. Ltd with effect from 8th October, 2025, for a period of
one (1) year.

21st October, 2025
No. 1685
WASTESERV MALTA LTD
Board of Directors

IT is notified that Ms Oriana Farrugia Hili has been
appointed Secretary of the Board of Directors of WasteServ
(Malta) Ltd with effect from 13th October, 2025, for a period
of one (1) year.

21st October, 2025
No. 1686

NOTARIAL PROFESSION AND NOTARIAL
ARCHIVES ACT
(CAP.55)

Appointment of the Notarial Exam Board

IT is hereby notified for general information that, as per
article 7 of the Notarial Profession and Notarial Archives
Act (Cap. 55), the Minister for Justice and Reform of the
Construction Sector has appointed the Notarial Exam Board
as follows:

Chairperson
Justice Emeritus Dr Joseph Galea Debono

Members

Dr Keith F. German

Dr Liza Schembri

Dr Jean Paul Farrugia

Dr Joseph Smith La Rosa

These appointments are effective as from 1st November,
2025 until 31st October, 2026.

24th October, 2025



14,122

Gazzetta tal-Gvern ta’ Malta 21,526

Nru. 1687

HATRA TA’AGENT
KUMMISSARJU TAT-TAXXI U D-DWANA

IS-SEGRETARIJU Permanenti fil-Ministeru ghall-
Finanzi, approva l-hatra temporanja li gejja:

No. 1687

APPOINTMENT OF ACTING
COMMISSIONER FOR TAX AND CUSTOMS

THE Permanent Secretary in the Ministry for Finance has
approved the following acting appointment:

POZIZZJONI
POSITION

ISEM
NAME

DATA
DATE

DIPARTIMENT
DEPARTMENT

Kummissarju tat-Taxxa u
d-Dwana
Commissioner for Tax
and Customs

Is-Sur Shawn Agius

L-24 ta’ Ottubru, 2025

Nru. 1688

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u I-fidda li fuqu
huma bbazati l-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema I-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

Ufficcju tal-Kummissarju 3.11.2025 - 6.11.2025

Office of the Commissioner

24th October, 2025

No. 1688

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
24.10.2025 €117.709 €1.388

L-24 ta’ Ottubru, 2025

Nru. 1689

TAQSIMA TAR-REGOLAMENTAZZJONI
GHALL-GHASAFAR SELVAGGI

Notifika ta’ Deroga ghall-Kontroll tal-iSturnus vulgaris
u I-Columba livia fl-Interess tas-Sigurta tal-Ajru

BIS-SAHHA tas-setghat moghtija bl-artikoli 54 u 55
tal-Att dwar il-Protezzjoni tal-Ambjent, u bir-regolamenti
3 u 4 tar-regolamenti dwar il-Konservazzjoni tal-Ghasafar
Selvaggi (Qafas biex tigi Permessa Deroga ghall-Kontroll
tal-Ghasafar fl-Interess tas-Sigurta tal-Ajru) (S.L 549.85), il-
Ministru responsabbli ghall-ambjent flimkien mal-Ministru
ghal Ghawdex u l-Ippjanar, wara li hadu inkonsiderazzjoni
r-rakkomandazzjonijiet tal-Kumitat Ornis (Malta), qed

24th October, 2025

No. 1689

WILD BIRDS REGULATION
UNIT

Declaration of a Derogation for the Control of Sturnus
vulgaris and Columba livia in the Interests of Air Safety

IN exercise of the powers conferred by articles 54 and
55 of the Environment Protection Act, and by regulations
3 and 4 of the Conservation of Wild Birds (Framework
for Allowing a Derogation for the Control of Birds in
the Interest of Air Safety) Regulations (S.L 549.85) the
Minister responsible for the environment in conjunction
with the Minister for Gozo and Planning, after giving due
consideration to the recommendations of the Malta Ornis
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jawtorizzaw deroga f’konformita mad-dispozizzjonijiet
tar-Regolament 9(1)(b) li tippermetti kontroll tal-iSturnus
vulgaris u 1-Columba livia fl-Interess tas-Sigurta tal-Ajru.
Il-licenzja relatata hija valida ghal sena mid-data ta’ din in-
Notifika. L-awtorizzazzjoni qed tinghata strettament taht
il-kundizzjonijiet u I-kontrolli stipulati fil-licenzja mahruga
lill-Ajruport Internazzjonali ta” Malta ghal dan il-ghan mit-
Tagsima tar-Regolamentazzjoni ghall-Ghasafar Selvaggi.

L-24 ta’ Ottubru, 2025
Nru. 1690

ATT DWAR IT-TAXXA FUQ IL-VALUR MIZJUD
(Kap. 406)

Avviz skont 1-Artikoli 58 u 73

SKONT id-dispozizzjonijiet tal-proviso tal-artikolu 58(3)
u l-artikolu 73(2) tal-Att tat-Taxxa Fuq il-Valur Mizjud,
il-Kummissarju tat-Taxxa u d-Dwana qieghed hawnhekk
jinnotifika lil persuna/i mnizzla hawn taht li hareg avviz fir-
rigward taghhom ghal hlas ta’ taxxa, penali u interessi skont
1-Arikolu 59 tal-Kap 406.

Vat Number Taxpayer

1880-7902 John Donald Buttigieg
2521-9213 RX Cons Ltd
2521-9213 Anthony Xerri
2521-9213 Rudgear Scerri
2300-1722 Steve De Domenico
2085-4118 D Works Group Limited
2085-4118 Raymond Anastasi
1830-7932 Steffen Mallinowski
1829-5126 Mohamed Elseiry
2597-7310 Celier Group Ltd
2597-7310 Raphael Celier
2342-5325 James Mifsud
2471-9315 Christian Cacciattolo
1515-2705 William u John Bugeja
1515-2705 William Bugeja
2022-2208 I Gaming Elite Ltd
2022-2208 Dean Stephen Nicholls
2047-6021 Intelligent Energy Limited
2047-6021 Pierre Schembri
2083-4715 ISC Malta Ltd
2083-4715 Marcin Jozef Zollman
2083-4715 Benjamin Rowold
1496-1918 Sandro Azzopardi
2386-3727 Simon Fiorini Lowell

2386-3727 Carmelo Di Marco

Committee, is hereby authorising derogation in line with
the provisions of Regulation 9(1)(b) to permit the control
of Sturnus vulgaris and Columba livia in the interest of Air
Safety. The validity period of the licence shall be for one
(1) year period from the date of this Notice. Authorisation
is being granted strictly under the conditions and controls
stipulated in the licence issued to the Malta International
Airport for this purpose by the Wild Birds Regulation Unit.

24th October, 2025
No. 1690

VALUE ADDED TAX
(Cap. 406)

Notice in terms of Articles 58 and 73

IN terms of the proviso to Article 58(3) and Article
73(2) of the Value Added Tax Act, the Commissioner
for Tax and Customs is hereby notifying the person/s
listed hereunder that a demand notice for payment of tax,
penalties and interest as per Article 59 of Cap. 406 has been
issued in their regard.

Vat Number Taxpayer

1880-7902 John Donald Buttigieg
2521-9213 RX Cons Ltd
2521-9213 Anthony Xerri
2521-9213 Rudgear Scerri
2300-1722 Steve De Domenico
2085-4118 D Works Group Limited
2085-4118 Raymond Anastasi
1830-7932 Steffen Mallinowski
1829-5126 Mohamed Elseiry
2597-7310 Celier Group Ltd
2597-7310 Raphael Celier
2342-5325 James Mifsud
2471-9315 Christian Cacciattolo
1515-2705 William and John Bugeja
1515-2705 William Bugeja
2022-2208 I Gaming Elite Ltd
2022-2208 Dean Stephen Nicholls
2047-6021 Intelligent Energy Limited
2047-6021 Pierre Schembri
2083-4715 ISC Malta Ltd
2083-4715 Marcin Jozef Zollman
2083-4715 Benjamin Rowold
1496-1918 Sandro Azzopardi
2386-3727 Simon Fiorini Lowell
2386-3727 Carmelo Di Marco
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1906-9925 Barclay Kerr u William Rob
1906-9925 Barclay Kerr
1906-9925 Rob Williams
2280-4819 MB Engineering Ltd
2280-4819 Michael Buxton
2280-4819 Stephan Joseph Michael
Strijbosch
1403-5432 Maria Dolores Borg
2703-7930 Robert Fleri Soler
1710-3633 Peter Paul Camilleri
1052-5334 Technosoft Ltd
1052-5334 Victor Briffa

Jekk il-hlas ma jsirx fi zmien 30 jum mid-data ta’ din in-
notifika il-Kummissarju tat-Taxxa u d-Dwana se jipprocedi
biex jinforza l-hlas skont il-ligi. Kopji tal-imsemmija avviz
jistghu jingabru mis-Sezzjoni tal-Gbir, KTD, Blk 5, Il-Furjana.

L-24 ta’ Ottubru, 2025

Nru. 1691

ATT DWAR L-AMMINISTRAZZJONI
TAT-TAXXA (KAP. 372)

Avviz skont 1-Artikolu 29

SKONT id-dispozizzjonijiet tal-artikolu 29(1) tal-
Att Dwar l-Amministrazzjoni tat-Taxxa, il-Kummissarju
tat-Taxxa hawn jinnotifika lill-persuni
msemmijin hawn isfel permezz ta’ avviz li gie mahrug mill-
Amministrazzjoni tat-Taxxa u d-Dwana. Ghalhekk huwa
fl-interess taghhom li jmorru fis-Sezzjoni tal-Gbir li tinsab
fi Blokk 5, Uffic¢ju tal-Kummissarju tat-Taxxa u d-Dwana,
[l-Furjana, fi zmien hamest ijiem minn dan l-avviz sabiex
jigbru l-imsemmijin avvizi.

u d-Dwana

L-24 ta’ Ottubru, 2025

Kunjom Isem
Surname Name
Abbas Hussein Abdallah
Abdrihim Mohammedseid Jemal
Abdulkadir Mohammed Jamilla
Ahmed Hundile Aisha
Ahmed Mahamed Jamaa
Al Tlas Abboud
Ali Mohamud Abukar

1906-9925 Barclay Kerr and William Rob
1906-9925 Barclay Kerr
1906-9925 Rob Williams
2280-4819 MB Engineering Ltd
2280-4819 Michael Buxton
2280-4819 Stephan Joseph Michael
Strijbosch
1403-5432 Maria Dolores Borg
2703-7930 Robert Fleri Soler
1710-3633 Peter Paul Camilleri
1052-5334 Technosoft Ltd
1052-5334 Victor Briffa

Unless payment is effected within 30 days from the
date of this notice the Commissioner for Tax and Customs
will proceed to enforce payment in terms of law. Copies of
said notices may be collected from the Collection Section,
MTCA, Blk 5, Floriana.

24th October, 2025

No. 1691

INCOME TAX MANAGEMENT
ACT (CAP. 372)

Notice in terms of Article 29

IN terms of the proviso to article 29(1) of the Income
Tax Management Act, the Commissioner for Tax and
Customs hereby notifies the persons listed hereunder by a
notice that has been issued by the Malta Tax and Customs
Administration. Thus it is in their own interest to call at the
Collection Section at Block 5, Office of the Commissioner
for Tax and Customs, Floriana, within five days of this notice
to collect the mentioned notices.

24th October, 2025

Referenza

Reference

39772A
103078A
38350A
38912A
112057A
117971A
9000726A
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Kunjom

Surname

Amicable
Angheluta
Apata
Argese
Asrat Teshome
Assumang Kumi
Barbagallo
Barnes
Basha
Belonwu
Brhane Mogos
Calisti
Cantarella
Carter
Chircop
Corbu
Costello
Csosz
Dakoure
Dakov
D’Angelo
Davenport
Denkovski
Di Terlizzi
Dimitrov
Dobrev
Donchev
Doran
Dragomirov
Dribika
Dughri
Elden

Ellis
Eremionkhale
Erena Tafla
Eskildsen
Et Twir

Eze
Feltfebel
Fenech
Fletcher
Galea

Isem

Name

Martn

Andrei

Raphael Temitope
Giorgio

Million

Ernest

Walter

Vaughan Darren Bevin
Altin

Beneth

Bereket
Carmelo
Rosario

Daniel Thomas
Johnmary
Georgemarius
Jordan

Andrea
Karamoko
Svetlin Asenov
Vito

Ripley

Vlatko

Mario
Zhelyazko Valkanov
Hristo

Daniel Donchev
Paul James
Pavlin Stefchev
Majdi Ahmed M
Anis Mansour A
David Peter
Rex Desmond
Nathaniel
Merhawi

Per

Sifeddin Saleh
Celestine

Anna Maria
Robert H

David Graham
Nathan Floyd

Referenza

Reference

40733A
62587A
25364A
69746A
36825A
52312A
82904A
38841A
6674573P
45066A
113028A
72527A
60249A
115616A
359202L
147449A
70271A
152921A
58197A
39660A
15913A
141774A
131810A
52991A
83998A
40156A
68195A
73617A
76571A
131799A
159304A
20185A
155103A
40796A
113996A
62712A
119260A
77022A
60195A
94700L
149883A
306512L
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Kunjom

Surname

Galea

Ganet Senok(
Gatachew Mindaye
Gauci

Gebrekidan Gebrezigabher
Gebremariam Gebrecharikos
Georgiev

Germay Berkett
Ghebretnsae Tekle
Gilbert

Goitom Ghebrtsion
Grant

Gretter

Gustafsson
Habteab Ghebremicael
Hancock

Horne

Housein

Howitt

Ipolitovs

Jaylami Abdule
Johnson

Johnson

Johnson

Justin Isibar

Kabar

Kasem

Kfle Beyene

Kifle Tesfagergish
Kuma Fagi
Lundstroem
Mansueto
Markovic

Martin Serrano
Mcewan
Mohammed Al Hassan
Mohammed Hassan
Morguello

Mussa

Nasir

Nicosia

Oghai

Palazzo

Isem

Name

Sarah Louise
Guillermo
Mikias

Martin Christopher
Gebreslasie
Kidu

Georgi Vladimirov
Abeba

Mbrak

Jeffrey

Tedros

Paul

Elsa

Maria Anna Alexandra
Dawot

Xavier Bernard
Simon Morley
Khlef

Peter James
Sergejs
Mohamed
Alexander Gregory
Cheryl Dawn
Lee Angus
Francis

Abdul Kadir
Mohamad
Habtemariam
Ghebrezgabiher
Becky
Anastasia

Dean Paul
Mirjana

Jose Luis
Robert John
Ibrahim
Abdukadir
Emanuel

Luke

Mercy

Antonio

Eti

Salvatore

Referenza

Reference

457802L
77079A
72627A
495701L
113227A
82129A
70871A
103089A
130142A
72026A
101308A
159450A
367400L
73741A
114519A
23459A
63894A
127873A
30832A
30229A
59855A
587512L
122705A
416212L
65569A
357102L
79615L
113276A
113153A
71256A
80242A
369011L
125643A
82648A
145572A
46967A
54893A
7889A
38891A
127889A
26702L
42346A
48082A
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Kunjom Isem Referenza
Surname Name Reference
Parpihodjaev Azimhodja 124420A
Pashkov Andriy 36544A
Pilic Aleksandar 148277A
Poteras Florin Constantin 76226A
Radkov Georgi 62553A
Raja Ahmad Tahir 68213A
Schembri Eileen Mary 2978A
Sephton David John 77961A
Sied Bahru Ahmed 65167A
Smiljanic Dragan 123060A
Spasev Dean 145837A
Staelens Helena Marie Eric Mi 132746A
Stenhouse Elizabeth Morrison 238405L
Sule Adam Laszlo 115240A
Szabo Istvan 132799A
Tearne Terence Victor 60743A
Teklu Esak Abrham 110201A
Toth Anita 63932A
Turnbull Al James 62416A
Udi Fina 9000514A
Urio Godwin Reuben 143221A
Van Der Valk Louis Johan 114144A
Velkov Venko Milenov 79709A
Videva Daniela Videva 141332A
Vujacic Aleksandar 141433A
Yakimov Pavlinka Stoyanova 124310A
Yates Darren Marcus Mcguir 32179A
Zerai Emha Henok 125047A

Nru. 1692 No. 1692

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA
(KAP. 372)

Avviz skont I-Artikolu 29

SKONT id-dispozizzjonijiet tal-artikolu 29(1) tal-Att Dwar
l-Amministrazzjoni tat-Taxxa, il-Kummissarju tat-Taxxa u
d-Dwana hawn jinnotifika lill-persuni msemmijin hawn isfel
permezz ta’ avviz li gie mahrug mill-Amministrazzjoni tat-
Taxxau d-Dwana. Ghalhekk huwa fl-interess taghhom li jmorru
fis-Sezzjoni tal-Gbir li tinsab fi Blokk 5, Uffiééju tal-Kummis-
sarju tat-Taxxa u d-Dwana, II-Furjana, fi zmien hamest ijiem
minn dan l-avviz sabiex jigbru l-imsemmijin avvizi.

L-24 ta’ Ottubru, 2025

INCOME TAX MANAGEMENT ACT
(CAP. 372)

Notice in terms of Article 29

IN terms of the proviso to article 29(1) of the Income
Tax Management Act, the Commissioner for Tax and
Customs hereby notifies the persons listed hereunder by a
notice that has been issued by the Malta Tax and Customs
Administration. Thus it is in their own interest to call at the
Collection Section at Block 5, Office of the Commissioner
for Tax and Customs, Floriana, within five days of this notice
to collect the mentioned notices.

24th October, 2025



14,128 Gazzetta tal-Gvern ta’ Malta 21,526
Kunjom Isem Referenza
Surname Name Reference
Adam Mustapha 668101719
Ahmadzai Roland 669899904
Al Husein Omar 621835933
Alemmebrat Fesseha 667210824
Alvares Silvera Maria Mercedes 621186336
Andrews Denise 665211223
Antony Renju 668513023
Apistie Liviu Ioah 668919412
Arnaldi Daniel 668611910
Atske Eyuel Gaetan 667117026
Bacot Oliver 668683024
Balan Gabriel 621354336
Baldi Valentino 667706318
Baldin Sabrina 620518802
Baltao Michael 620048632
Barborski Ivan 620456204
Basile Marinella Rita Debor 668802636
Bellofiore Valentino 621081416
Bennici Vincenzo 620723631
Berino Oliver 620049630
Berkyova Aneta 669991516
Besson Ian Alexander 620946007
Boahen Robert 668085922
Bonina Alessandro 621261903
Bordoni Edoardo 621031535
Boron Swietlana 668677614
Bowles Simon Francis 621879513
Bud Mariuca Veronica 621048121
Bugalho Figueiredo Francisco Jose 620220702
Campilongo Roberta 668920426
Candell Peter Folke 666347905
Carlweitz Hans Malte 666238717
Caschetto Doris 883398924
Cattell Carlene 665982904
Chesworth Samuel Kevin 621837434
Chollanickal Rajeevkumar Sreejith 669683305
Choudhury Faizah 620892832
Coke Zara 620878135
Cook Simon Matthew 669419931
Cooper Stephen Craig 888637029
Coote David lan 665769716
Costalonga Nadia 620386633



L-24 ta’ Ottubru, 2025

14,129

Kunjom

Surname

Coulibaly
Cserpak
D’ambrosio
Davies
Deak
Demir
Denaro

Di Mauro
Di Pasquale
Di Trana
Dragica
Dymek
Eggers
Elsayed Abdelsamie
Engels
Erhabur
Ernst
Foreman
Francis
Frank

Gatt

Gatt Rutter
Gemachu Abdachisa
Georgi
Georgiadis
Georgieva
Ghashout
Gheorghe
Godon
Gore
Guerrini
Gulic
Gutta
Gyllenberg
Hammar
Hassan
Hawrish
Helsky
Hobbs
Holland
Holland
Hultberg

Isem

Name

Abubaker
Peter

Roberto
Caroline
Laszlo

Ferhat
Giuseppe
Giuseppe
Corrado
Annagiulia
Vrhovac
Agnieszka
Leo A

Khaled
Angelika
Irene

Armin Friedrich Eb
Robert Peter
Kelsey
Godwin
Emanuel

John

Besrat

Ivanov
Lazaros
Zlatina

Sabri Othman
Popa

Rainer Michael
Lenuta

Alice
Ljubomir
Giuseppe
Victor
Rasmus
Abdifatah
Ermest AJ
Henryk Marko Tapio
Regan Joseph
Andrew Edwin
Tippi Wylde
Susanne Leela

Referenza

Reference

668361815
620868201
669268001
620681124
665836231
664592614
620419709
620194612
621399112
621587203
661777310
620705734
661424818
621629908
621774531
620421622
621966218
667507926
622460910
669522834
882404803
885728331
668312635
621266633
621111931
668859837
888332620
621506002
890622424
665863522
667858521
664347306
620976230
620743524
622618737
620700311
666130407
620746617
667361237
661790118
620576522
620897921
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Kunjom Isem Referenza
Surname Name Reference
Iftime Ionela 668362813
Iliev Valentin 621620431
Ivanov Ivan Donchev 664102014
Iyeke Marvis 669865033
Jannukainen Juhani 621964618
Jekic Sanja 667048218
Jensen Heidi Lind 669655313
Jensen Thomas 621139214
Jarrold David Stephen 666044935
Johnson Ryan 622209301
Jones Warren John Vernon 621320319
Kakarchev Atanas 620912126
Kavungal Itteera Tinon 621235214
Kealey Robert Alexander 621849525
Kedir Ahmed Muhamadsani 620121609
Keita Matene 669653416
Kjoenstad Silja Marie 668538735
Knezevic Marko 620421919
Konieczna Malgorzata 668809622
Koribov Sergei 621107329
Kovacs Istvan 620266315
Kowalski Adam 668824030
Kranz Veronika 668767610
Krizowa Petra 668036309
Kudari Imre 620237424
Kutserjavohh Alevtina 667516924
Lagzdins Edgars 620877533
Laven Lawrence Laven 667768327
Lepiller Emmanuelle 669132033
Letianin Oleg 621081218
Lewiso Ali Hassan Habshi Al 621618419
Lidbetter Nigel David 667466219
Lo Presti Manilio 620992824
Lopez Hidalgo Miguel 669939227
Lubera Oktawia 668918810
Macklin Alexander 666280218
Mami Nader 622377801
Mandic Sasa 669648806
Marinkov Djordje 620943508
Marion Hugues Ghislain 666361711
Mckenna Terrence 665967704
Michalek Bartolomiej Tomasz 669802620
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Kunjom

Surname

Mihneva Gatti Kraus
Milazzo
Misic
Mogyorosi
Monje
Moore
Morphy
Mucha
Mumeord
Nadoban
Nasello
Naser
Nedyalkov
Nicoletti
Nicolicchia
Nikolova
Nolan
Notman
Ocampo
O’connell
Okeke
Oliva
Orlovic
Osterlund
Oulatar
Pambianchi
Panyi
Parsons
Perrier Cornet Mangion
Perry
Pintye
Piscioneri
Poku
Porkka
Pratt
Predojevic
Pringle
Pulliainen
Ravalli
Rech
Reday Tadesse
Riley
Rittka
Rizzuto

Isem

Name

Ivayla

Giorgia

Milos

Zsanett

Kenette Marcos
Alexander
Stephen
Tukasz

Owain

Szilvia
Giuliana

Naser

Dimcho
Nicholas Dario
Giuseppe
Radka Nikolaeva
Peter William
Simon

Heidy Felibrico
Peter Ivan

Eva Timea
Vincenzo
Marko
Lavanda Vivianne
Ursula

Simona

David
Josephine Amy
Sandrine Liliane
Daniel George
Norbert Gabor
Cosimo

Atta

Sami

Patrick

Nikola

Sophie Louise
Sami Aleksi
Sebastiano
Anne Marcelle
Mehari

Karan Joanne
Gabriella
Tsvetelina Dimitrova

Referenza

Reference

621554815
621056220
669621234
668890307
620048434
620312929
667764137
621416303
622209536
620117502
621391425
668373708
621620332
669223423
621675735
667871329
666394532
620699401
669650818
666137826
668487032
621230323
620526802
669254409
622111717
620503321
621269528
887982902
621317408
669138813
620760126
620789632
620751326
668900137
664613933
668412726
669459024
667946323
621302521
620095618
667036424
620180723
669158112
668719923
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Kunjom Isem Referenza
Surname Name Reference
Rohde Joakim Moller 669061427
Rotella Pietro 620805726
Rousse Toufic 669817903
Ruzza Alessandro 620455936
Said Zakinafadi Sabri 621629710
Salinas Manuel E 664967918
Sandheinrich Derek Schuyler 888424018
Sandstroem Nils Anders Jonathan 669086112
Schulz Oliver Malte 669246706
Schumacher Jean Pierre 666200906
Sfaiter Kaal Albert Vincent 620698737
Shabanova Anna 889055317
Singh Amandeep 665713018
Sjoberg Sebastian 669402318
Skinkys Melanie 668816228
Smiljanic Bojan 669566810
Sobocan Dotlic Milutin 668203608
Solberg Christine Marie 621891422
Stegeman Heran Erik Julius 620213403
Stoilov Emil 620953108
Stoycheva Mariya 668549927
Tanku Suleiman 667228210
Taronno Ivano 620951013
Teklu Haylemariam Alex 669878122
Thanas Petrika 621061424
Tibebu Tadesse Daniel 669427102
Tomberg Kristina 620324525
Topalska Mariya 668371316
Tortomasi Grazia Ilaria 667708413
Tramontano Armando 666006217
Tumkaya Tamer 621156608
Tzanos Antonis 668403134
Ugates Veronica 668090532
Vaalikallio Vesa Pekka 668789437
Valchanov Veselin 621250711
Vasilica Mocanu 620341325
Vent Bernard Brett 666195707
Vunk Marianne 620651136
Webb Gabriele 661145931
Welsby Stephen 667481122
Wylie James 888046236
Yichuan Ding 664526733
Zahra Colleen 666377002
Zainea Nicoleta Andreea 620279503
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Nru. 1693

NUMRI GODDA TA’ BIBIEN FIS-SIGGIEWI

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodi¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-triq u sqagien
imsemmija fis-Siggiewi, hawn taht elenkati u specifikati f’din
l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda msemmija.

No. 1693

NUMBERING OF DOORS AT IS-SIGGIEWI

IN exercise of the powers conferred by section 115 of
the Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned street and alleys at Is-Siggiewi,
specified in the subjoined schedule, be altered as stated in
the said schedule.

SKEDA/SCHEDULE
IS-SIGGIEWI

R W=

TRIQ IL-KBIRA
TRIQ IL-KBIRA, SQAQ NRU 2
TRIQ IL-KBIRA, SQAQ NRU 3
TRIQ IL-KBIRA, SQAQ NRU 4
TRIQ IL-KBIRA, SQAQ NRU 5

1. TRIQ IL-KBIRA

In-naha tax-xellug meta tidhol minn
Pjazza San Nikola

Left side entering from Pjazza San Nikola

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb imbarrat 1
Bieb bla numru 3
Bieb bla numru 5
Persjana 7
91 9
92 11
Persjana 13
Persjana 15
Persjana 17
94 19
Garaxx 21
96 23
Persjana 25
Bieb bla numru 27
Dar in-Nozz 29
Bieb bla numru 31
101 33
102 35
103 37
104 39
Garaxx 41

106 43

In-naha tal-lemin meta tidhol minn
Pjazza San Nikola

Right side entering from Pjazza San Nikola

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bimbi (Hanut) 2
85, Aurora 4
Sarah’s (Hanut) 6
83A 8
83 10
Garaxx 12
80 14
Garaxx 16
77 18
Persjana 20
75 22
74 24
73 26
72 (Garaxx) 28
71 30
70 32
Bieb bla numru 34
Garaxx 36
68 38
67 40
66 42
65 44
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Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
Persjana 45 Bieb bla numru 46
108 47 63 48
Bieb bla numru 49 Bieb bla numru 50
110 51 61 52
111 53 60, Holy Mary 54
Garaxx 55 59 56
St Francis School 57 Bieb bla numru 58
114, St Francis School 59 57 60
Bieb bla numru 61 56 62
118 63 Garaxx 64
Bieb bla numru 65 54 66
Bieb bla numru 67 54 (Persjana) 68
Bieb bla numru 69 Bieb bla numru 70
121 71 Bieb bla numru 72
Bieb bla numru 73 49 74
123, Nickel 75 48 76
124 77 48 78
125 79 44 80
Bieb imbarrat 81 Garaxx 82
Bieb bla numru 83 42 84
Bieb bla numru 85 41(Garaxx) 86
Bieb bla numru 87 40, Nina (Flettijiet) 88
130A 89 Bieb bla numru 90
130B 91 37/38 92
131 93 Bieb bla numru 94
132 95 Bieb bla numru 96
Bieb bla numru 97 Garaxx 98
133 99 35, L-Irdoss 100
134 101 Garaxx 102
135 103 33 104
Bieb bla numru 105 32, Aloha 106
137 107 31 108
138, Alana Woods 109 30, St Anthony 110
Bieb bla numru 111 Garaxx 112
Garaxx 113 29 114
140 115 28 116
Garaxx 117 27, Galileo 118
Garaxx 119 Garaxx 120
142 121 26 122
143 123 Ufficeju 124
Garaxx 125 25 126
144 127 Garaxx 128

Garaxx 129 Garaxx 130
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Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
147 (Flettijiet) 131 22, Dar il-Hena 132
148 133 Bieb bla numru 134
Bieb bla numru 135 20, Dar Cardol 136
Bieb bla numru 137 19 138
153 139 18 140
156 141 17, Psaila House 142
158 143 16 (Garaxx) 144
Bieb bla numru 145 15A 146
160, Serenity 147 Garaxx 148
161 149 14 150
162 151 13 152
163 153 12 154
166, Sancto Paolo 155 Bieb bla numru 156
167, Habel u Satal 157 Garaxx 158
168 159 Garaxx 160
170 161 10, Cassia 162
171 163 9 (Garaxx) 164
172, Dar Agius 165 8 166
173 167 7, Nickmar 168
174, Ta’ Gulinu 169 Garaxx 170
175 171 Alfrit 172
Bieb bla numru 173 6, Zerniq 174
Bieb bla numru 175 Garaxx 176
179, The Shire 177 Ciamond 178
Garaxx 179 Garaxx 180
Garaxx 181 Garaxx 182
181/182 183 Magnus (Garage) 184
Garaxx 185 Garaxx 186
Garaxx 187 Bieb bla numru 188
Garaxx 189 Garaxx 190
183, Niyati 191 2 (Garaxx) 192
Orchid 193 2, Valley View (Flettijiet) 194
Dahla ghall-garaxxijiet 195 Bieb bla numru 196
Garaxx 197 Bieb bla numru 198
My Nest 199

Dewdrops (Flettijiet) 201

Verbum Dei Caro Factum Est 203

Garaxx 205

Prodent Care Dental Clinic 207

188 (Flettijiet) 209

189, Casa Micallef 211

Dahla ghall-garaxxijiet 213
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2. TRIQ IL-KBIRA, SQAQ NRU 2

Meta tidhol minn Triq il-Kbira
Entering from Triq il-Kbira

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 1
Persjana 2
3 3
4 4
Garaxx 5
6, San Nikola 6
7B 7
TA 8
8/9, Bethel 9

—
=

Bieb bla numru

3. TRIQ IL-KBIRA, SQAQ NRU 3

Meta tidhol minn Triq il-Kbira
Entering from Triq il-Kbira

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 1

4. TRIQ IL-KBIRA, SQAQ NRU 4

Meta tidhol minn Triq il-Kbira
Entering from Triq il-Kbira

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Grada 1
4, Ir-Remissa 2
5, Ta’ Zejzi 3

5. TRIQ IL-KBIRA, SQAQ NRU 5

In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq il-Kbira Triq il-Kbira

Left side entering from Triq il-Kbira Right side entering from Triq il-Kbira
Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
1 1 Bieb bla numru 2
Teal 3 Bieb bla numru 4
4 5 25, Arcadia 6
5, Bebbuxa 7 Garaxx 8
Sit bla bini 9 Merhba 10
Sit bla bini 11 Garaxx 12
Bieb bla numru 13 Bieb bla numru 14

Bieb bla numru 15 Garaxx 16
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Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 17
10 19
11 21
12 23
Sit bla bini 25
Sit bla bini 27
Gesu Redentur 29

L-24 ta’ Ottubru, 2025

Nru. 1694

NUMRI GODDA TA’ BIBIEN FIS-SIGGIEWI
Prolungament

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 731
tat-12 ta’ Lulju, 2005, taht it-titlu ‘Numri godda ta’ bibien fis-
Siggiewi’, ghandu jsir dan il-prolungament kif indikat b’tipi
grassi.

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru 18
Bieb bla numru 20
19 22
Bieb bla numru 24
17 26
16 (Flettijiet) 28

24th October, 2025
No. 1694

NUMBERING OF DOORS AT IS-SIGGIEWI
Prolongation

WITH reference to Government Notice No. 731 dated
12th July, 2005, under the title ‘Numbering of doors at
Is-Siggiewi’, the following prolongation in beld should
be made.

IS-SIGGIEWI
TRIQ TA’ BRIJA

In-naha tax-xellug meta tidhol minn
Triq it-Tabib Nikol Zammit

Left side entering from Triq it-Tabib Nikol Zammit

In-naha tal-lemin meta tidhol minn
Triq it-Tabib Nikol Zammit

Right side entering from Triq it-Tabib Nikol Zammit

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
121 121
ghandu jizdied
should be added
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
178 (Garaxx) 123

L-24 ta’ Ottubru, 2025
Nru. 1695
ATT DWAR IS-SIGURTA SOCJALI (KAP. 318)
Hatra ta’ Arbitru

BIS-SAHHA tas-setghat moghtija bl-artikolu 107 tal-Att dwar
is-Sigurta So¢jali (Kap. 318), il-Ministru ghall-Politika So¢jali
u d-Drittijiet tat-Tfal ghogbu jahtar lil Dott. Simon Micallef
Stafrace, LLD, biex ikun Arbitru ghall-finijiet tal-imsemmi Att.

Din il-hatra hija ghal perjodu ta’ sena b’sehh mit-18 ta’
Ottubru, 2025.

L-24 ta’ Ottubru, 2025

24th October, 2025
No. 1695
SOCIAL SECURITY ACT (CAP. 318)
Appointment of Umpire

IN exercise of the powers conferred by section 107 of the
Social Security Act (Cap. 318), the Minister for Social Policy
and Children’s Rights is pleased to appoint Dr Simon Micallef
Stafrace, LLD, to be Umpire for the purposes of the said Act.

This appointment is for a period of one year with effect
from 18th October, 2025.

24th October, 2025
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Nru. 1696 No. 1696
TISMIJA TA’ TOROQ F’PMALTA NAMING OF STREETS IN MALTA
BIS-SAHHA tal-poteri moghtija  bil-Legizlazzjoni IN exercise of the powers conferred by Subsidiary
Sussidjarja 363.10, il-Prim Ministru ordna t-tismija tat-toroq Legislation 363.10, the Prime Minister has directed the
kif specifikat u indikat hawn taht. naming of the streets as specified and indicated hereunder.
BIRZEBBUGA
PROLUNGAMENT

Triq it-22 ta’ Frar, ghandha tigi
pprolungata hekk kif indikat b’linja
fuq il-mappa hawn riprodotta.

TRIQ IT-22 TA’ FRAR F :

P ® 4
BORMLA A
BDIL FLASEM ‘\V/

Parti minn Triq il-Kunéizzjoni li tibda
minn k/m Triq Wigi Rosato u tispi¢éa
k/m Triq Joseph Casha, hekk kif
indikata b’linja fuq il-mappa hawn
riprodotta, tissemma:

TRIQ

DOTT. DANIEL PISCOPO
EKS MINISTRU
1920 - 2009

BORMLA

Il-wesgha li tinsab bejn Triq il
Kunéizzjoni, Triq San Piju X u Triq I-
Inkurunazzjoni hekk kif indikata fuq
il-mappa hawn riprodotta, tissemma:

MISRAH

KARMENU MIFSUD BONNICI
EKS PRIM MINISTRU
1933-2022
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BORMLA
KJARIFIKA TA’* ESTENSJONI

Trig il-Kunéizzjoni ghandha tibda
k'm Misrah Kammenu Mifsud
Bonnici, imsemmija fdin in-
Notifikazzjoni u tispicca k/m Trig
Wigi Rosato, hekk kif indikata b’linja
fuq il-mappa hawn riprodotta.

TRIQ IL-KUNCIZZJONI

BORMLA
KJARIFIKA TA® ESTENSJONI

Sqaq Santa Liena ghandu jibda k/m

Triq Wigi Rosato u jispic¢ca k/m Triq b3
Joseph Casha, hekk kif indikat b’linja |

fuq il-mappa hawn riprodotta.

SQAQ SANTA LIENA

BORMLA
KJARIFIKA TA’ ESTENSJONI

Trig Wigi Rosato ghandha tibda k/im
Wesgha tal-Knisja tan-Nattivita u
tispicéa k/m Triq San Frangisk, hekk
kif indikata b’linja fuq il-mappa hawn
riprodotta.

TRIQ WIGI ROSATO
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SAN GILJAN

Triq minghajr isem uffi¢jali li tibda
k/m Triq Elja Zammit u tispi¢éa k/m
Triq Santu Wistin, indikata b’linja fuq
il-mappa hawn riprodotta, tissemma:

TRIQ TAS-SERDUQA

L-24 ta’ Ottubru, 2025

AVVIZ TAL-PULIZIJA
Nru. 237

[I-Kummissarju tal-Pulizija jgharrafli skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi l-vetturi tas-sewqan jista’ jaghti 1-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u I-hinijiet indikati.

Hal Balzan

Nhar is-Sibt, 25 ta’ Ottubru, 2025, minn nofsinhar sal-
11.59 p.m., minn Pjazza Bertu Fenech u Triq il-Kbira.

It-trasport pubbliku se jkun affettwat.
Rahal Gdid
Nhar is-Sibt, 25 ta’ Ottubru, 2025, minn nofsinhar sad-
9.00 p.m., miz-Zona Industrijali ta’ Kordin hdejn il-grawnd
tal-futbol tal-Hibs u r-ringroad taz-Zona Industrijali ta’ Kordin
madwar il-grawnd tal-futbol tal-Hibs.
It-trasport pubbliku mhux se jkun affettwat.

Haz-Zebbug

Nhar il-Hadd, 26 ta’ Ottubru, 2025, mit-8.00 a.m. sa
nofsinhar, minn Misrah I-Isptar.

24th October, 2025

POLICE NOTICE
No. 237

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Hal Balzan

On Saturday, 25th October, 2025, from noon to 11.59 p.m.,
through Pjazza Bertu Fenech and Triq il-Kbira.

Public transport will be affected.
Paola
On Saturday, 25th October, 2025, from noon to 9.00
p-m., through Kordin Industrial Estate near Hibs football
ground’s entrance and the Kordin Industrial Estate’s ringroad
surrounding Hibs football ground.
Public transport will not be affected.

Haz-Zebbug

On Sunday, 26th October, 2025, from 8.00 a.m. to noon,
through Misrah I-Isptar.
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Hemm bzonn ta’ clearance.
It-trasport pubbliku mhux se jkun affettwat.
II-Hamrun

Nhar il-Hadd, 26 ta’ Ottubru, 2025, mit-3.00 a.m. sat-8.00
p.m., hemm bzonn ta’ clearance fi Triq Dun Nerik Cordina
Perez, Triq il-Kbira San Guzepp, l-ewwel zewg spazji ta’
parkegg fi Triq il-Lunzjata, Triq Censu Borg, Triq il-Ferrovija,
Triq Fra Diegu, Triq Santa Marija sa Triq San Tumas (iz-zewg
nahat) u l-ewwel hames spazji ta’ parkegg fi Triq id-Duka ta’
Edinburgh and Triq Tommaso Caruana Demajo.

Traffiku gej mill-Belt Valletta lejn il-Hamrun se jkun
devjat jew lejn Triq Schembri jew lejn Triq Dicembru 13 u
traffiku gej minn Hal Qormi/Marsa Park and Ride se jkun
devjat lejn Triq Dicembru 13.

It-trasport pubbliku gej mir-Rabat/Birkirkara se jkun
devjat lejn Triq Psaila u t-traffiku se jkun devjat lejn Triq
1-Annunzjata.

It-trasport pubbliku se jkun affettwat.
Is-Siggiewi
Nhar il-Hamis, 30 ta’ Ottubru, 2025, u nhar il—Gimgha,
31 ta’ Ottubru, 2025, mill-5.00 p.m. sal-11.00 p.m., mill-parti

ta’ fuq ta’ Pjazza San Nikola mill-knisja sal-istatwa ta’ San
Nikola.

Hemm bzonn ta’ clearance.
It-trasport pubbliku se jkun affettwat.
I1-Mosta

Nhar il-Gimgha, 31 ta’ Ottubru, 2025, mill-11.00 a.m. sa
nofsillejl, miz-zona tal-parkegg biswit il-knisja tar-Rotunda
u mis-7.00 p.m. sat-8.00 p.m., minn Pjazza Rotunda.

Acc¢ess minn Triq il-Parro¢¢a ghaz-zona tal-parkegg biswit
il-knisja tar-Rotunda se jkun projbit mis-7.00 p.m. u parkegg
se jkun projbit ukoll f’parti minn Triq Mons. Bartilmew
Bezzina (wara I-knisja).

It-trasport pubbliku se jkun affettwat.

L-Imgabba
Nhar il-Hadd, 2 ta’ Novembru, 2025, mis-1.00 p.m. sal-

4.00 p.m., minn Triq San Bazilju, il-pjazza tal-knisja, Triq
il-Karmnu, Triq Karmenu Ciantar u Triq in-Nazzarenu.

Clearance is required.
Public transport will not be affected.
Hamrun

On Sunday, 26th October, 2025, from 3.00 a.m. to 8.00
p.m., clearance is required in Triq Dun Nerik Cordina Perez,
Triq il-Kbira San Guzepp, the first two parking spaces in Triq
il-Lunzjata, Triq Censu Borg, Triq il-Ferrovija, Triq Fra Diegu,
Triq Santa Marija to Triq San Tumas (both sides) and the first
five parking spaces of Triq id-Duka ta’ Edinburgh and Triq
Tommaso Caruana Demajo.

Traffic coming from Valletta towards Hamrun will either
be diverted to Triq Schembri or Triq Di¢embru 13 and traffic
coming from Hal Qormi/Marsa Park and Ride will be diverted
to Triq Dicembru 13.

Public transport coming from Rabat/Birkirkara will be
diverted to Triq Psaila and traffic will be diverted to Triq
1-Annunzjata.

Public transport will be affected.
Siggiewi

On Thursday, 30th October, 2025, and on Friday, 31st
October, 2025, from 5.00 p.m. to 11.00 p.m., through the
upper part of Pjazza San Nikola from the church to San
Nikola’s statue.

Clearance is required.
Public transport will be affected.
Mosta

On Friday, 31st October, 2025, from 11.00 a.m. to
midnight, through the parking area next to Rotunda church,
and from 7.00 p.m. to 8.00 p.m. through Pjazza Rotunda.

Access from Triq il-Parro¢ca to the parking area next to
Rotunda church will be prohibited from 7.00 p.m. and parking
will also be prohibited in part of Trig Mons. Bartilmew
Bezzina (behind the church).

Public transport will be affected.

Mgqabba
On Sunday, 2nd November, 2025, from 1.00 p.m. to 4.00

p.m., through Triq San Bazilju, the church’s square, Triq il-
Karmnu, Triq Karmenu Ciantar and Triq in-Nazzarenu;
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Nhar it-Tnejn, 8 ta’ Dicembru, 2025, mit-3.00 p.m. sat-
8.00 p.m., minn Misrah il-Knisja, Triq San Bazilju, Triq
il-Karmnu, Triq Valletta u Triq il-Parroc¢ca.

It-trasport pubbliku se jkun affettwat.
Ix-Xaghra

Nhar il-Hadd, 2 ta’ Novembru, 2025, mit-3.15 p.m. sas-
7.00 p.m., minn Pjazza I-Vittorja u Triq il-Knisja.

It-trasport pubbliku jista’ jkun affettwat.
Hal Kirkop

Nhar il-Hamis, 6 ta” Novembru, 2025, mis-7.00 a.m. sa
nofsillejl, minn Misrah Zernieq;

Nhar is-Sibt, 8 ta’ Novembru, 2025, mill-4.00 p.m. sa
nofsillejl, minn Triq Dun Carlo Taliana;

Nhar il-Hadd, 9 ta’ Novembru, 2025, mit-8.00 a.m. sas-
2.00 p.m., minn Misrah San Anard, Triq San Benedittu, Triq
San Rokku, Triq il-Kbira u Triq Dun Carlo Taliana.

It-trasport pubbliku se jkun affettwat.
Hal Safi

Mit-8.00 p.m. tal-Gimgha, 14 ta> Novembru, 2025 sat-8.00
p.m. tal-Hadd, 16 ta’ Novembru, 2025, minn Triq 1-Iskola;

Mit-8.00 a.m. tas-Sibt, 15 ta’ Novembru, 2025 sat-8.00
p.m. tal-Hadd, 16 ta’ Novembru, 2025, minn Triq il-Menqa,
Triq Dun Guzepp Caruana u Misrah San Mattew;

Mid-9.00 a.m. tas-Sibt, 15 ta’ Novembru, 2025 sat-8.00
p-m. tal-Hadd, 16 ta’ Novembru, 2025, parkegg se jkun projbit
f"Misrah il-Knisja u Triq Santa Marija;

Minn nofsinhar tas-Sibt, 15 ta” Novembru, 2025 sat-8.00
p.m. tal-Hadd, 16 ta’ Novembru, 2025, minn Triq Santa
Marija, Triq iz-Zurrieq u Misrah il-Knisja;

Nhar il-Hadd, 16 ta’ Novembru, 2025, mit-8.00 a.m. sat-
8.00 p.m., minn Triq San Pawl u Triq San Guzepp.

It-trasport pubbliku se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-24 ta’ Ottubru, 2025

On Monday, 8th December, 2025, from 3.00 p.m. to
8.00 p.m., through Misrah il-Knisja, Triq San Bazilju, Triq
il-Karmnu, Triq Valletta and Triq il-Parroc¢ca.

Public transport will be affected.
Xaghra

On Sunday, 2nd November, 2025, from 3.15 p.m. to 7.00
p.m., through Pjazza I-Vittorja and Triq il-Knisja.

Public transport may be affected.
Hal Kirkop

On Thursday, 6th November, 2025, from 7.00 a.m. to
midnight, through Misrah Zernieq;

On Saturday, 8th November, 2025, from 4.00 p.m. to
midnight, through Triq Dun Carlo Taliana;

On Sunday, 9th November, 2025, from 8.00 a.m. to 2.00
p.m., through Misrah San Anard, Triq San Benedittu, Triq San
Rokku, Triq il-Kbira and Triq Dun Carlo Taliana.

Public transport will be affected.
Hal Safi

From 8.00 p.m. of Friday, 14th November, 2025 to 8.00
p.m. of Sunday, 16th November, 2025, through Triq I-Iskola;

From 8.00 a.m. of Saturday, 15th November, 2025 to 8.00
p.m. of Sunday, 16th November, 2025, through Triq il-Menqa,
Triq Dun Guzepp Caruana and Misrah San Mattew;

From 9.00 a.m. of Saturday, 15th November, 2025 to 8.00
p-m. of Sunday, 16th November, 2025, no parking will be
allowed in Misrah il-Knisja and Triq Santa Marija;

From noon of Saturday, 15th November, 2025 to 8.00 p.m.
of Sunday, 16th November, 2025, through Triq Santa Marija,
Triq iz-Zurrieq and Misrah il-Knisja;

On Sunday, 16th November, 2025, from 8.00 a.m. to 8.00
p.m., through Triq San Pawl and Triq San Guzepp.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

24th October, 2025
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AVVIZ TAL-PULIZIJA
Nru. 238

[I-Kummissarju tal-Pulizija jgharraf 1i skont 1-Avviz Legali
101/97 it-toroq li jidhru hawn taht se jigu kklassifikati bhala
tow zones, hekk kif indikat.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf li I-passagg u t-twaqqif ta’ vetturi huwa pprojbit fit-
toroq imsemmija hawn taht fid-dati u hinijiet indikati.

Haz-Zabbar

Mit-8.00 a.m. tal—Gimgha, 24 ta’ Ottubru, 2025 sas-2.00
p-m. tal-Hadd, 26 ta’ Ottubru, 2025, minn Triq G. Agius
Muscat (il-parti ta’ hdejn il-kazin tal-Partit Nazzjonalista);

Nhar il-Hadd, 26 ta’ Ottubru, 2025, mis-6.00 a.m. sas-
2.00 p.m., minn Triq is-Santwarju mill-Bank of Valletta sal-
gnub tal-knisja qabel jibda Misrah tal-Madonna Medjatri¢i u
quddiem il-kazin tal-Partit Nazzjonalista;

Nhar il-Hadd, 26 ta’ Ottubru, 2025, mill—S._.’aO a.m. sas-2.30
p.m., il-hrug tat-trasport pubbliku minn Haz-Zabbar se jieqaf.

Marsaskala

Nhar il-Hadd, 2 ta’ Novembru, 2025, mis-7.00 a.m. sas-
1.30 p.m., minn Triq iz-Zonqor hdejn is-sala tal-knisja.

It-trasport pubbliku mhux se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-24 ta’ Ottubru, 2025

AVVIZ TAL-PULIZIJA
Nru. 239

II-Kummissarju tal-Pulizija jgharraf li skont 1-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u I-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi l-vetturi tas-sewqan ma jkunux jistghu
jehaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

I1-Mellieha

Nhar il-Fadd, 16 ta’ Novembru, 2025, mit-8.00 a.m. sal-5.00
p.m., mis-Seabank Hotel sal-pompa tal-petrol (iz-zewg nahat).

POLICE NOTICE
No. 238

The Commissioner of Police hereby notifies that in terms
of Legal Notice 101/97 the streets listed hereunder are to be
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance
(Cap. 65), the Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder is prohibited on the dates and times indicated.

Haz-Zabbar

From 8.00 a.m. of Friday, 24th October, 2025 to 2.00 p.m.
of Sunday, 26th October, 2025 through Triq G. Agius Muscat
(the part near the Nationalist Party’s club);

On Sunday, 26th October, 2025, from 6.00 a.m. to 2.00
p.m., through Triq is-Santwarju from Bank of Valletta to
the church’s sides upon entrance into Misrah tal-Madonna
Medjatri¢i and in front of the Nationalist Party’s club;

On Sunday, 26th October, 2025, from 5.30 a.m. to 2.30
p-m., public transport will stop exiting Haz-Zabbar.

Marsaskala

On Sunday, 2nd November, 2025, from 7.00 a.m. to 1.30
p.m., through Triq iz-Zonqor near the church’s hall.

Public transport will not be affected.

Vehicles found in contravention to the order of this notice
will be liable to be towed.

24th October, 2025

POLICE NOTICE
No. 239

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Mellieha

On Sunday, 16th November, 2025, from 8.00 a.m. to 5.00
p.m., from Seabank Hotel to the petrol station (both sides).
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Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-24 ta’ Ottubru, 2025

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 193 tal-2025

Iffilmjar fil-Moll tan-Nofsinhar tac-Cirkewwa — November
1963

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jeharraf lill-bahhara u lis-sidien tal-bastimenti kollha 1i se
jsir iffilmjar fil-Moll tan-Nofsinhar ta¢-Cirkewwa.

L-iffilmjar se jsir nhar 1-Erbgha, 22 ta’ Ottubru, 2025,
mid-9.00 a.m. sa 9.00 p.m.

L-iffilmjar se jsir fuq bastiment irmiggat mal-Moll tan-
Nofsinhar ta¢-Cirkewwa fiz-zona A, B, C u D kif muri fuq
chart 1 fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt).

Parti mill-iffilmjar tista’ tinkludi l-uzu ta’ ghaddasa fiz-
zona msemmija hawn fugq, li se jtajru 1-Bandiera tal-Kodic¢i
Internazzjonali tas-Sinjali ‘A’

Ghat-tul tal-iffilmjar, il-parti tal-moll tul it-tarf minn A,
D u E kif muri fuq chart 1 fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt) se tkun ristretta fl-uzu

Jekk minhabba kundizzjonijiet hziena tat-temp I-iffilmjar
ma jkunx jista jsir fil-Moll tan-Nofsinhar ta¢-Cirkewwa, dan
isir fl-istess data u hinijiet fil-Marfa tul it-tarf minn W, X, Y u
Z (kif muri fuq chart 2 fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt)) li se tkun ristretta fl-uzu.

Wagqt l-iffilmjar, il-bahhara huma mitluba jaghtu spazju

wiesa’ ta’ mill-inqas 10m minn fejn ikun qed isir l-iffilmjar.

L-operaturi tal-bastimenti u
jikkordinaw mal-produttur tal-films.

s-sajjieda ghandhom

Huma ghandhom jinnavigaw b’kawtela u b’velocita
baxxa meta jkunu fil-vi¢inanza. L-istruzzjonijiet moghtija
mill-Valletta Port Control (Valletta VTS) fuq VHF Channel
12 ghandhom jigu osservati.

Charts affettwati: BA 211, 2537

L-24 ta’ Ottubru, 2025

Vehicles found in contravention to the order of this notice
are liable to be towed.

24th October, 2025

TRANSPORT MALTA
Local Notice to Mariners No. 193 of 2025

Filming at Cirkewwa South Quay — November 1963

The Ports and Yachting Directorate, Transport Malta
notifies all mariners and owners of vessels that filming
activities will take place at Cirkewwa South Quay.

Filming will be held on Wednesday, 22nd October, 2025,
from 9.00 a.m. to 9.00 p.m.

The filming will be held on a vessel berthed at Cirkewwa
South Quay within the area A, B, C and D as shown on chart
1 found on the Transport Malta website (www.transport.gov.
mt).

Part of the filming may include the use of divers within
the abovementioned area, who will be displaying the
International Code of Signals Flag ‘A’.

For the duration of the filming the part of the quay along
the edge from A, D and E as shown on chart 1 found on
the Transport Malta website (www.transport.gov.mt), will be
restricted in use.

If due to adverse weather conditions the filming cannot
be held at Cirkewwa South Quay, it will be held on the same
date and times at Marfa along the edge from W, X, Y and Z
as shown on chart 2 found on the Transport Malta website
(www.transport.gov.mt), which will be restricted in use.

Mariners are requested to give a wide berth of at least
10m from where the filming is being carried out, during the

filming.

Ferry operators and fishermen are to coordinate with film
producer.

They are to navigate with caution and slow speed when
in the vicinity. Instructions given by Valletta Port Control
(Valletta VTS) on VHF channel 12 are to be complied with.

Charts affected: BA 211, 2537

24th October, 2025
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UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
RIFORMI U D-DJALOGU SOCJALI)

Pozizzjoni ta’ Assistant Coordinator fl-Uffi¢¢ju tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffic¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu Sog¢jali) jilqa’
applikazzjonijiet ghall-pozizzjoni ta’ Assistant Coordinator
(I Belong) fid-Direttorat ghad-Drittijiet tal-Bniedem fi
hdan 1-Uffic¢ju tal-Prim Ministru (Ugwaljanza, Riformi u
d-Djalogu Soc¢jali).

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Assistant Coordinator (I Belong) fid-Direttorat
ghad-Drittijiet tal-Bniedem fi hdan 1-Uffic¢ju tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali) li jista’
jigi mgedded ghal perjodi ohra.

2.2 1l-pozizzjoni ta’ Assistant Coordinator hija suggetta
ghal perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika, il-
pozizzjoni ta’ Assistant Coordinator taqa’ taht Regolament
7 (4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Position of Assistant Coordinator in the Office of the
Prime Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office for the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the position of Assistant Coordinator (I Belong) at the
Human Rights Directorate, within the Office of the Prime
Minister (Equality, Reforms and Social Dialogue).

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as Assistant Coordinator (I Belong) in the
Human Rights Directorate within the Office of the Prime
Minister (Equality, Reforms and Social Dialogue), which
may be renewed for further periods.

2.2 The position of Assistant Coordinator is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position which is time-barred or linked
to the completion of a specific task, the position of Assistant
Coordinator constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
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rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3. [Is-salarju marbut mal-pozizzjoni ta’ Assistant
Coordinator huwa ekwivalenti ghal inkrement inqas mill-
massimu ta’ Skala ta’ Salarju 9, 1i fis-sena 2025 huwa ta’
€29,381.67 fis-sena, li jilhaq il-massimu tal-iskala mal-
konferma tal-hatra jew tlestija ta’ sena (1) servizz fil-
pozizzjoni, liema wahda tigi 1-ahhar.

Persuna maghzula tkun intitolata wkoll ghal:

(i) performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti.

(i1) disturbance allowance ta’ 15% (minflok overtime)
tas-salarju rispettiv li jista’ f’¢irkostanzi eccezzjonali u ghal
perjodi specifici awtorizzat mis-Segretarju Permanenti,
jizdied ghal 25%. Dan id-disturbance allowance ma jkunx
pagabbli lill-uffi¢jali li jkunu qed jahdmu b’reduced hours.

Dmirijiet

4. ld-dmirijiet ghal din il-pozizzjoni ta’ Assistant
Coordinator huma:

i. Taht is-supervizjoni tal-line manager tieghu/taghha,
jimmonitorja t-twassil, il-processi tal-allokazzjoni, u
I-ghoti tac-certifikat tal-programm I Belong permezz ta’
kollaborazzjoni ma’ istituzzjonijiet li jwasslu I-korsijiet u
jipprovdu I-listi tal-klijenti rilevanti;

ii. Iwettaq Laqghat ta’ Talba ghall-Integrazzjoni mal-
klijenti fuq bazi one-to-one sabiex jigi dec¢iz liema mill-
korsijiet 1 Belong huma/huwa mehtiega u jipprovdi
informazzjoni dwar il-programm;

iii. Jipprovdi appogg lill-manigment fit-twassil tas-
servizz;

iv. Jikkontribwixxi ghal rappurtar regolari relatat mal-
programm I Belong;

ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3. The salary attached to the position of Assistant
Coordinator is equivalent to the maximum of Salary Scale
9 less an increment, which in the year 2025 is equivalent
to, €29,381.67 per annum, with attainment of maximum of
scale on confirmation of appointment after the probationary/
trial period of one (1) year or completion of one year service,
whichever is the latter.

The selected candidate will also be entitled to:

(1) a performance bonus up to 10% of his/her basic salary.
The actual rate will be established at the direction of the
Permanent Secretary;

(i1) a disturbance allowance (in lieu of overtime) of
15% of the respective scale, which may, in exceptional
circumstances and for specific periods duly authorised
by the Permanent Secretary, be increased up to 25%. The
disturbance allowance shall not be payable to officers while
they are working on reduced hours.

Duties

4. The job duties for the position of Assistant Coordinator
include:

i. Under the supervision of his/her line manager,
monitoring the delivery, allocation processes, and certificate
provision of the I Belong programme through liaising with
institutions delivering the courses and providing the relevant
client lists;

ii. Conducting one-to-one Integration Request Meetings
with clients to map I Belong courses required and provide
information on the programme;

iii. Provides support to senior management in the delivery
of service;

iv. Contributes to regular reporting related to the I Belong
programme;
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v. Jipprovdi appogg u jizgura aggornament regolari tad-
databases relatati mal-programm I Belong;

vi. Jaggorna u jissorvelja I-aggornamenti li jiddahhlu fid-
database tal-programm I Belong;

vii. Jirrapporta regolarment lis-superjuri tieghu dwar
kwistjonijiet relatati mar-rizultati tal-programm I Belong;

viii. Jissorvelja impjegati tal-kuntrattur 1i jahdmu fuq il-
programm I Belong;

ix. Iwettaq kull xoghol ichor li s-superjuri tieghu/taghha
jistghu jiddelegaw lilu/lilha, kif ikun mehtieg;

x. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

v. Provides support and ensures regular updating of
databases relating to the I Belong programme;

vi. Updates and oversees updates being inputted into the
I Belong programme database;

vii. Reports regularly to the superior on issues relating to
the I Belong programme deliverables;

viii. Supervising contracted employees working on I
Belong programme;

ix. Undertakes any other tasks which his/her superiors
may delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

1. kapaci jikkomunikaw bil-lingwa Ingliza u bil-lingwa
Maltija sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni;

U

ii. (a) ikollhom degree ta’ Bacellerat rikonoxxuta
f’livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fil-Project Management
jew Management Studies jew European Studies jew
Business Administration jew Creativity and Innovation
jew Quality Assurance Management jew Evidence Based
Management jew Eudcation jew Psychology jew Human
Rights jew Humanitarian Studies jew Migration Studies
jew Law jew Public Policy jew Anthropology jew Arts
jew Criminology jew Accountancy jew ikollhom kwalifika
rikonoxxuta komparabbli professjonali fil-Livell 6 tal-MQF
fl-Accountancy jew f’ogsma rilevanti kif determinat mill-
manigment, flimkien ma’ sena (1) esperjenza ta’ xoghol
rilevanti ghall-pozizzjoni.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjoni tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
kumparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

(b) Uffi¢jali pubbli¢i fi Skala mhux inqas minn Skala 12,
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
komparabbli ta’ responsabbilta, b’erba’ (4) snin esperjenza
ta’ xoghol rilevanti ghall-pozizzjoni.

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

i. able to communicate in the English and Maltese
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

ii. (a) be in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits of equivalent*) in Project Management
or Management Studies or European Studies or Business
Administration or Creativity and Innovation or Quality
Assurance Management or Evidence Based Management or
Education or Psychology or Human Rights or Humanitarian
Studies or Migration Studies or Law or Public Policy or
Anthropology or Arts or Criminology or Accountancy
or a recognised comparable professional qualification in
Accountancy at MQF Level 6, or inarelevant area determined
by management, plus one (1) year work experience relevant
to the position;

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provision of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

OR

(b) Public officers in Scale not below Scale 12, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with four (4) years’ work experience relevant
to the position.
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur (Amministrazzjoni u Finanzi),
tad-Direttorat ghad-Drittijiet tal-Bniedem fl-Uffic¢ju tal-
Prim Ministru (Ugwaljanza, Riformi u d-Djalogu Socjali),
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mill-HR tad-Direttorat
ghad-Drittijiet tal-Bniedem. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director (Finance and Administration) at the Human
Rights Directorate, in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue), through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the HR at
the Human Rights Directorate. These general provisions are
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (https://humanrights.gov.mt) u (recruitment.hrd@gov.
mt).

L-24 ta’ Ottubru, 2025

* X %
J % | Kofinanzjat
* mill-Unjoni Ewropea

* 5 %

UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
RIFORMI U D-DJALOGU SOCJALI)

Pozizzjoni ta’ Coordinator fl-Uffi¢¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu So¢jali)

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju  Permanenti, Ufficcu tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu Socjali)
jilga’ applikazzjonijiet ghall-pozizzjoni ta’ Coordinator
(Communications and Outreach) fid-Direttorat ghad-
Drittijiet tal-Bniedem di hdan I-Uffi¢¢ju tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu So¢jali).

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Coordinator (Communications and Outreach) fid-
Direttorat ghad-Drittijiet tal-Bniedem fi hdan I-Uffi¢¢ju tal-
Prim Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali) i
jista’ jigi mgedded ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Coordinator (Communications and
Outreach) hija suggetta ghal perjodu ta’ probation/prova ta’
tnax-il (12) xahar

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika, il-
pozizzjoni ta’ Coordinator (Communications and Outreach)
taga’ taht Regolament 7 (4) tal-Ligi Sussidjarja 452.81
intitolat u ghaldagstant dan jikkostitwixxi raguni oggettiva
skont ir-‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss.’

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

The website address and email address of the
receiving directorate are (https://humanrights.gov.mt) and
(recruitment.hrd@gov.mt).

24th October, 2025

J % | Co-funded by
* the European Union

* 5 %

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Position of Coordinator in the Office of the Prime
Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office of the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the position of Coordinator (Communications and
Outreach) at the Human Rights Directorate within the
Office of the Prime Minister (Equality, Reforms and Social
Dialogue).

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Coordinator (Communications and
Outreach) within the Human Rights Directorate in the
Office of the Prime Minister (Equality, Reforms and Social
Dialogue), which may be renewed for further periods.

2.2 This position of Coordinator (Communications and
Outreach) is subject to a probationary/trial period of twelve
(12) months.

2.3 Since this is a position which is time-barred or
linked to the completion of a specific task, the position of
Coordinator (Communications and Outreach) constitutes
an objective reason which falls under Regulation 7 (4) of
Subsidiary Legislation 452.81 entitled ‘Contracts of Service
for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.
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2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Coordinator
(Communications and Outreach) huwa ekwivalenti ghal
inkrement inqas mill-massimu ta’ Skala ta’ Salarju 7, li fis-
sena 2025 huwa ta’ €33,162.83 fis-sena, li jilhaq il-massimu
tal-iskala mal-konferma tal-hatra jew tlestija ta’ sena (1)
servizz fil-pozizzjoni, liema wahda tigi I-ahhar.

Persuna maghzula tkun intitolata wkoll ghal:

(i) performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti.

(i1) disturbance allowance ta’ 15% (minflok overtime)
tas-salarju rispettiv 1i jista’ f’cirkostanzi ec¢ezzjonali u
ghal perjodi specifi¢i awtorizzati is-Segretarju Permanenti,
jizdied ghal 25%. Dan id-disturbance allowance ma jkunx
pagabbli lill-uffi¢jali li jkunu qed jahdmu b’reduced hours.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Coordinator
(Communications and Outreach) huma:

1. Jikkordina attivitajiet ta’ komunikazzjoni, billi jizgura
messaggi u tqassim effettiv;

ii. Jippjana u jimmaniggja avvenimenti ta’ outreach biex
jinvolvi l-partijiet interessati u l-udjenzi fil-mira;

2.5 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3. The salary attached to the position of Coordinator
(Communications and Outreach) is equivalent to the maximum
of Salary Scale 7 less an increment, which in the year 2025
is equivalent to €33,162.83 per annum, with attainment of
maximum of scale on confirmation of appointment after the
probationary/trial period of one (1) year or completion of one
year service, whichever is the latter.

The selected candidate will also be entitled to:

(1) a Performance bonus up to 10% of his/her basic salary.
The actual rate will be established at the direction of the
Permanent Secretary;

(i1) a disturbance allowance (in lieu of overtime) of
15% of the respective scale which may, in exceptional
circumstances and for specific periods duly authorised by
the Permanent Secretary, be increased up to 25%. This
disturbance allowance shall not be payable to officers while
they are working on reduced hours.

Duties

4. The job duties for the position of Coordinator
(Communications and Outreach) include:

1. Coordinate communication activities, ensuring effective
messaging and dissemination;

ii. Plan and manage outreach events to engage stakeholders
and target audiences;
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iii. Jizviluppaujimplimentakampanjita’sensibilizzazzjoni
u informazzjoni;

iv. Jissorvelja programmi ta’ tahrig, billi jizgura kontenut
tal-oghla kwalita;

v. Jimmonitorja u jevalwa l-effettivita tal-inizjattivi ta’
komunikazzjoni u tahrig;

vi. Jikkopera ma’ partijiet interessati interni u esterni biex
itejjeb l-isforzi tal-outreach;

vii. Jimmonitorja l-ispejjez u l-kuntratti relatati mal-
komunikazzjoni, outreach u tahrig;

viii. Jikkollabora regolarment mat-tim responsabbli mill-
progett SPRING;

ix. Jaghmel kwalunkwe kompitu ichor kif delegat mis-
superjuri tieghu/taghha, kif mehtieg;

x. Iwettaq kwalunkwe dmir ichor kif dirett mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

ili. Develop and implement awareness-raising and
information campaigns;

iv. Oversee training programs, ensuring high-quality
content and delivery;

v. Monitor and evaluate the effectiveness of
communication and training initiatives;

vi. Collaborate with internal and external stakeholders to
enhance outreach efforts;

vii. Monitor communications, outreach, and training
costs and contracts;

viii. Liaise regularly with the team responsible for the
SPRING project;

ix. Undertake any other tasks as delegated by superiors,
as required;

x. Perform any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. (a) Ikollhom degree ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration
jew Creativity and Innovation jew Midja jew Midja Interattiva,
jew Komunikazzjoni jew Gurnalizmu jew Quality Assurance
Mangement jew Evidence Based Management jew Maketing
jew Accountancy jew ikollhom kwalifika rikonoxxuta
komparabbli professjonali fil-Livell 7 tal-MQF fl-Accountancy,
jew f’ogsma rilevanti kif determinat mill-manigment, flimkien
ma’sena (1) snin esperjenza ta’ xoghol rilevanti ghall-pozizzjoni

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaaccettabbli
sakemm ikun ivverifikat mill-MQRIC jew I-Universita ta’
Malta li l-ammont ta’ xoghol huwa kumparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

(b) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iil. (a) in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent®) in Project Management or Management
Studies or European Studies or Business Administration
or Creativity and Innovation or Media or Interactive Media
or Communications or Journalism or Quality Assurance
Management or Evidence Based Management or Marketing
or Accountancy or a recognised comparable professional
qualification in Accountancy at MQF Level 7, or in relevant
areas as determined by management plus one (1) year
experience relevant for such role;

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

OR

(b)inpossession ofarecognised Bachelor’s degree at MQF
level 6 (subject to a minimum of 180 ECTS/ECVET credits
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ECVET, jew ekwivalenti*) fil-Project Management jew
Management Studies jew European Studies jew Business
Administration jew Creativity and Innovation jew Midja
jew Midja Interattiva jew Komunikazzjoni jew Gurnalizmu
jew Quality Assurance Management jew Evidence Based
Management jew Marketing jew Accountancy jew ikollhom
kwalifika rikonoxxuta komparabbli professjonali fil-
Livell 6 tal-MQF fl-Accountancy, jew f’ogsma rilevanti
kif determinat mill-manigment, flimkien ma’ tliet (3) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjoni tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
kumparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

(c) Uffi¢jali pubblici fi Skala mhux inqas minn Skala 10,
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
komparabbli ta’ responsabbilta, b’sitt (6) snin esperjenza ta’
xoghol rilevanti ghall-pozizzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-

or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration or
Creativity and Innovation or Media or Interactive Media
or Communications or Journalism or Quality Assurance
Management or Evidence Based Management or Marketing
or Accountancy or a recognised comparable professional
qualification in Accountancy at MQF Level 6, or in relevant
areas as determined by management plus three (3) year
experience relevant for such role;

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provision of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

OR

(c) Public officers in Scale not below Scale 10, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with six (6) years’ work experience relevant
to the position.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
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hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (Finanzi u Amministrazzjoni) fi hdan
id-Direttorat ghad-Drittijiet tal-Bniedem, fl-Ufficcju tal-
Prim Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali),
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director (Finance and Administration) at the Human
Rights Directorate, in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue), through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mill-HR tad-Direttorat
ghad-Drittijiet tal-Bniedem. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (https://humanrights.gov.mt) u (recruitment.hrd@gov.
mt).
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* X %
: % | Kofinanzjat
* mill-Unjoni Ewropea

* 5 %

UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
RIFORMI U D-DJALOGU SOCJALI)

Pozizzjoni ta’ Senior Coordinator fl-Uffi¢c¢ju tal-Prim
Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti Ufficcu tal-Prim Ministru
(Ugwaljanza, Riformi u d-Djalogu Soc¢jali) jilqa’
applikazzjonijiet ghall-pozizzjoni ta’ Senior Coordinator
(NISC) fid-Direttorat ghad-Drittijiet tal-Bniedem fi hdan
I-Uffic¢ju  tal-Prim  Ministru (Ugwaljanza, Riformi u
d-Djalogu So¢jali).

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the HR at
the Human Rights Directorate. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the
receiving directorate are (https://humanrights.gov.mt) and
(recruitment.hrd@gov.mt).

24th October, 2025

J % | Co-funded by
* the European Union

* 5 %

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Position of Senior Coordinator in the Office of the Prime
Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office of the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the position of Senior Coordinator (NISC) in the Human
Rights Directorate within the Office of the Prime Minister
(Equality, Reforms and Social Dialogue).
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Pozizzjoni ta’ Senior Coordinator (NISC) fid-
Direttorat ghad-Drittijiet tal-Bniedem fi hdan 1-Uffi¢cju tal-
Prim Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali) li
jista’ jigi mgedded ghal perjodi ohra.

2.2 1l-pozizzjoni ta’ Senior Coordinator (NISC) hija
suggetta ghal perjodu ta’ probation/prova ta’ tnax-il (12)
xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma tkomplija ta’ bi¢¢a xoghol specifika,
il-pozizzjoni ta’ Senior Coordinator (NISC) taqa’ taht
Regolament 7 (4) tal-Ligi Sussidjarja 452.81 intitolat u
ghaldagstant dan jikkostitwixxi raguni oggettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Il-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pozizzjoni (i) hija fi skala ta’ salaraju 5 jew oghla u/jew (ii)
titqies bhala kariga ta’ riskju gholi kif elenkat fis-Sitt Skeda
tal-Att dwar l-Amministrazzjoni Pubblika u/jew (iii) tinvolvi
funzjonijiet regolatorji/ispettorati kif elenkati fl-Anness tad-
Direttiva 14.1.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Senior Coordinator (NISC) within
the Human Rights Directorate in the Office of the Prime
Minister (Equality, Reforms and Social Dialogue), which
may be renewed for further periods.

2.2 The position of Senior Coordinator (NISC) is subject
to a probationary/trial period of twelve (12) months.

2.3 Since this is a position which is time-barred or linked
to the completion of a specific task, the position of Senior
Coordinator (NISC) constitutes an objective reason which
falls under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or
higher and/or (ii) is considered to be a high risk post/position
as listed in the Sixth Schedule to the Public Administration
Act and/or (iii) involves regulatory/inspectorate functions as
listed in the Annex to Directive 14.1.
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Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Senior Coordinator
(NISC) huwa ekwivalenti ghal inkrement inqas mill-massimu
ta’ Skala ta’ Salarju 5, li fis-sena 2025 huwa ta’ €37,389.33
fis-sena, li jilhaq il-massimu tal-iskala mal-konferma tal-
hatra jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema
wahda tigi 1-ahhar.

Persuna maghzula tkun intitolata wkoll ghal:

(i) performance bonus sa massimu ta’ 10% tas-salarju
baziku taghha. Ir-rata attwali tigi stabbilita skont id-
diskrezzjoni tas-Segretarju Permanenti.

(i1) disturbance allowance ta’ 15% (minflok overtime)
tas-salarju rispettiv 1i jista’ f’¢irkostanzi eécezzjonali u
ghal perjodi specifi¢i awtorizzati is-Segretarju Permanenti,
jizdied ghal 25%. Dan id-disturbance allowance ma jkunx
pagabbli lill-uffi¢jali li jkunu ged jahdmu b’reduced hours.

Dmirijiet

4. Id-dmirijiet ghal dan Senior

Coordinator (NISC) huma:

il-pozizzjoni ta’

i. Taht is-supervizjoni tal-line manager tieghu/taghha,
jissorvelja t-tmexxija ta¢-Centru Nazzjonali ta’ Appogg
ghall-Integrazzjoni (NISC);

ii. Jizviluppa u jimmonitorja I-pjanijiet ta’ hidma tac-
Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

iii. Monitoragg tal-miri ta¢-Centru Nazzjonali ta’ Appogg
ghall-Integrazzjoni (NISC) u l-verifikazzjoni ta’ rapporti ta’
kwalita u progress;

iv. Jikkollabora ma’ partijiet interessati interni u esterni
ta¢-Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni
(NISC);

v. Jimmaniggja I-kuntratti tac-Centru Nazzjonali
ta’ Appogg ghall-Integrazzjoni (NISC) u jimmonitorja
l-ispejjez;

vi. Jipprepara u jabbozza dokumenti uffi¢jali relatati mac-

Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

vii. Jikkordina regolarment mat-tim responsabbli ghall-
progetti li jaffettwaw i¢-Centru Nazzjonali ta’ Appogg ghall-
Integrazzjoni (NISC);

viii. Jipprovdi konsultazzjoni u pariri lill-uffi¢jali
rilevanti dwar kwalunkwe kwistjoni jew nuqqasijiet fic-

Salary Pegged to the Position

3. The salary attached to the position of Senior Coordinator
(NISC) is equivalent to the maximum of Salary Scale 5
less an increment, which in the year 2025 is equivalent to
€37,389.33 per annum, with attainment of maximum of
scale on confirmation of appointment after the probationary
period of one (1) year or completion of one year service,
whichever is the latter.

The selected candidate will also be entitled to:

(1) a Performance bonus up to 10% of his/her basic salary.
The actual rate will be established at the direction of the
Permanent Secretary;

(i1) a disturbance allowance (in lieu of overtime) of
15% of the respective scale which may, in exceptional
circumstances and for specific periods duly authorised by
the Permanent Secretary, be increased up to 25%. This
disturbance allowance shall not be payable to officers while
they are working on reduced hours.

Duties

4. The job duties for the position of Senior Coordinator
(NISC) include:

i. Under the supervision of his/her line manager, oversees
the day-to-day running of the National Integration Support
Centre (NISC);

ii. Development and monitoring of National Integration
Support Centre (NISC) workplans;

iii. Monitoring National Integration Support Centre
(NISC) targets and verifying quality assurance and progress
reports;

iv. Liaising with National Integration Support Centre
(NISC) internal and external stakeholders;

v. Managing National Integration Support Centre (NISC)
contracts and monitoring costs;

vi. Prepares and drafts official documents related to the
National Integration Support Centre (NISC);

vii. Liaises regularly with the team responsible for
projects affecting the National Integration Support Centre
(NISC);

viii. Provides consultation and advice to the relevant
officials regarding any issues or shortcomings in the
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Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC), u
jizgura li jigu implimentati azzjonijiet korrettivi f’waqthom,;

ix. Isib modi kif kontinwament jtejjeb i¢c-Centru
Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC) u jsib
modi biex iwettaq il-bidliet mehtiega;

x. Jizgura segwitu fuq azzjonijiet, rapporti u dokumenti
mitluba, filwaqt li jiggarantixxi li jitlestew u jigu sottomessi
fiz-zmien biex tinzamm kordinazzjoni effettiva tal-
attivitajiet, il-prijoritajiet u l-iskedi ta’ zmien;

xi. Jipproponi lill-manigment kwalunkwe emenda
mehtiega fil-legizlazzjoni nazzjonali relatata, politika u
servizzi relatati;

xii. Imexxi u jiggwida membri ohra tat-tim li jahdmu fic-
Centru Nazzjonali ta’ Appogg ghall-Integrazzjoni (NISC);

xiii. Iwettaq kull xoghol iehor li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

xiv. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

National Integration Support Centre (NISC), ensuring timely
corrective actions are implemented;

ix. Seek ways to continually improve the National
Integration Support Centre (NISC) and seek ways to effect
required changes;

x. Ensures follow-up on requested actions, reports, and
documents, guaranteeing they are completed and submitted
within the established deadlines to maintain effective
coordination of activities, priorities, and timelines;

xi. Proposes to senior management any necessary
amendments to related national legislation, policies and
related services;

xii. Leads and manages other members of the team
working on the National Integration Support Centre (NISC);

xiii. Undertakes any other tasks which the superior may
delegate to him/her, as may be required,

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw fil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. (a) Ikollhom degree ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration jew
Creativity and Innovation jew Quality Assurance Mangement
jew Evidence Based Management jew Edukazzjoni jew
Psikologija jew Dirittijiet tal-Bniedem jew Studji Umanitarji
jew Studji dwar il-Migrazzjoni, jew Ligi jew Politika Pubblika
jew Arti jew Antropologija jew Accountancy jew ikollhom
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 7
tal-MQF fl-Accountancy, jew f’ogsma rilevanti kif determinat
mill-manigment, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti ghall-pozizzjoni li minnhom, sena (1) trid
tkun f’pozizzjoni manigerjali komparabbli mal-livell ta’ Skala
8 jew oghla fis-Servizz Pubbliku.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaac¢ettabbli
sakemm ikun ivverifikat mill-MQRIC jew l-Universita ta’
Malta li l-ammont ta’ xoghol huwa kumparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
language in order to sufficiently and adequately carry out the
duties applied for;

AND

iii. (a) in possession of a recognised Master’s degree
at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent*) in Project Management
or Management Studies or European Studies or Business
Administration or Creativity and Innovation or Quality
Assurance Management or Evidence Based Management or
Education or Psychology or Human Rights or Humanitarian
Studies, or Migration Studies, or Law or Public Policy or Arts
or Anthropology or Accountancy or a recognised comparable
professional qualification in Accountancy at MQF Level 7,
or in relevant area as determined by management, plus three
(3) years work experience relevant to the position of which
one (1) year must be in a management position comparable
to Scale 8 level or higher in the Public Service.

* A recognised Master’s qualification with a minimum of
60 ECTS/ECVET credits is only accepted subject to an MQRI
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC or the University of
Malta that the workload is comparable to at least 60 ECTS/
ECVET credits.

OR
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(b) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET, jew ckwivalenti*) fil-Project Management jew
Management Studies jew European Studies jew Business
Administration jew Creativity and Innovation jew Quality
Assurance Management jew Evidence Based Management
jew Edukazzjoni jew Psikologija jew Drittijiet tal-Bniedem
jew Studji Umanitarji jew Studji dwar il-Migrazzjoni jew
Studji dwar Integrazzjoni, Ligi jew Politika Pubblika jew
Antropologija jew Arti jew Accountancy jew ikollhom
kwalifika rikonoxxuta komparabbli professjonali fil-Livell
6 tal-MQF fl-Accountancy, jew f’oqsma rilevanti kif
determinat mill-manigment, flimkien ma’ hames (5) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni li minnhom,
sena (1) trid tkun f’pozizzjoni manigerjali komparabbli mal-
livell ta’ Skala 8 jew oghla fis-Servizz Pubbliku.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjoni tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
kumparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

(c) Uffi¢jali pubblici fi Skala mhux inqas minn Skala 7
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
komparabbli ta’ responsabbilta, bi tmien (8) snin esperjenza
ta’ xoghol rilevanti ghall-pozizzjoni, li minnhom, sena (1)
trid tkun f’pozizzjoni manigerjali komparabbli mal-livell ta’
Skala 8 jew oghla fis-Servizz Pubbliku.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(b) in possession of a recognised Bachelor’s degree
at MQF level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Project Management
or Management Studies or European Studies or Business
Administration or Creativity and Innovation or Quality
Assurance Management or Evidence Based Management or
Education or Psychology or Human Rights or Humanitarian
Studies or Migration Studies or Integration Studies or Law
or Public Policy Anthropology or Arts or Accountancy
or a recognised comparable professional qualification
in Accountancy at MQF Level 6, or in relevant areas
as determined by management plus five (5) years work
experience relevant to the position, of which one (1) year
must be in a management position comparable to Scale 8
level or higher in the Public Service.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provision of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

OR

(c) Public officers in Scale not below Scale 7, or Public
Sector employees performing duties in the Public Service or
RSSL employees, both at a comparable level of responsibility,
with eight (8) years work experience relevant to the position
of which one (1) year must be in a management position
comparable to Scale 8 level or higher in the Public Service.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur (Finanzi u Amministrazzjoni) fi hdan
id-Direttorat ghad-Drittijiet tal-Bniedem, fl-Ufficcju tal-
Prim Ministru (Ugwaljanza, Riformi u d-Djalogu So¢jali),
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director (Finance and Administration) at the Human
Rights Directorate, in the Office of the Prime Minister
(Equality, Reforms and Social Dialogue), through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mill-HR tad-Direttorat
ghad-Drittijiet tal-Bniedem. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (https://humanrights.gov.mt) u (recruitment.hrd@gov.
mt).

L-24 ta’ Ottubru, 2025

Kofinanzjat
mill-Unjoni Ewropea

* *
* *
*

* 5 %

UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager fid-Dipartiment
tal-Awditjar Intern u Investigazzjonijiet fi hdan
I-Uffi¢¢ju tal-Kabinett fl-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’
Assistant Manager fid-Dipartiment tal-Awditjar Intern

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the HR at
the Human Rights Directorate. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the
receiving directorate are (https://humanrights.gov.mt) and
(recruitment.hrd@gov.mt).

24th October, 2025

Co-funded by
the European Union

* *
* *
*

* 5 %

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager in the Internal Audit
and Investigations Department within the Cabinet
Officein the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager in the Internal Audit and Investigations
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u Investigazzjonijiet, fi hdan I-Uffic¢ju tal-Kabinett, fl-
Uffi¢eju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’
€22,526.00 fis-sena, li jizdied bi €354.00 fis-sena sa massimu
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2025 hija
ekwivalenti ghal €24,038.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1 (iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
l-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€25,570.98 x €407.67 - €28,017.00 f1-2025)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
Amministrazzjoni Centrali li jkunu fis-sehh minn Zmien
ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

Department, within the Cabinet Office, in the Office of the
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probation/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary
Scale 12, which in the year 2025 is equivalent to €22,526.00
per annum, rising by annual increments of €354.00 up to a
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98 x
€407.67 - €28,017.00 in 2025) on completion of three (3)
years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 1t will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.
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2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
huma:

i. Jimmaniggja I-komunikazzjonijiet tal-manigment
superjuri, inkluzi ittri elettronici, ittri, u telefownati.
Jilqa’ lill-vizitaturi, iwiegeb it-telefownati, u jimmaniggja
I-mistogsijiet, jipprijoritizza ittri elettron¢i, telefownati u
forom ohra ta’ komunikazzjoni;

ii. Jiehu hsieb l-organizzazzjoni u z-zamma tal-iskedi,
l-arrangamenti tal-appuntamenti, u l-kordinazzjoni tal-
lagghat. Jattendi I-laqghat tal-manigment superjuri biex
jiehu I-minuti jekk mehtieg;

iii. [zomm u jorganizza fajls, rekords, u dokumenti;
iv. Jabbozza, iwettaq qari ta’ provi, u jirranga dokumenti,
rapporti u prezentazzjonijiet u jimmaniggja dokumenti u

rapporti;

v. Jorganizza itinerarji tal-ivvjaggar barra minn Malta,
prenotazzjonijiet, u akkomodazzjonijiet;

vi. Izomm l-iskeda tal-manigment superjuri, inkluzi
appuntamenti, laqghat, u arrangamenti tal-ivvjaggar lokali;

vii. Jikkordina u jorganizza avvenimenti, konferenzi, u
funzjonijiet so¢jali;

viil. Jagixxi bhala punt ta’ kuntatt bejn il-manigment
superjuri u I-partijiet interessati esterni;

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the Public
Administration’, issued by the Principal Permanent Secretary
on 27th November, 2023, and which came into force on 1st
February, 2024, the selection board will assess candidates’
previous employments to assess potential conflicts of interest.
In this respect, candidates are to provide a completely updated
CV, including qualifications and employment history with
their application. Any potential conflict of interest matters
noted will be reported to the respective Permanent Secretary,
to ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

i. Handles senior management’s incoming and outgoing
communications, including emails, letters, and phone
calls. Greets visitors, answers phone calls, and handles
inquiries, prioritizing emails, phone calls and other forms of
communication;

ii. Organises and maintains schedules, arranges
appointments, and coordinates meetings. Attends senior
management’s meetings to take minutes if necessary;

iii. Maintains and organizes files, records, and documents;

iv. Drafts, performs proofreading, and formats documents,
reports, and presentations. Manages documents and reports;

v. Organises travel itineraries, and

accommodations;

bookings,
vi. Manages the senior management’s schedule, including
appointments, meetings, and travel arrangements;

vii. Coordinates and organizes events, conferences, and
social functions;

viii. Acts as a point of contact between senior management
and external stakeholders;
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ix. Izomm informazzjoni sensittiva b’diskrezzjoni u
jzomm il-kunfidenzjalita;

x. Jizgura l-ahjar uzu tar-rizorsi tal-uffic¢ju u z-zamma
tal-processi tal-akkwist u l-izgurar tal-konformita mal-
istandards legali, regolatorji u organizzattivi;

xi. Jizviluppa u jinforza politiki u proceduri
amministrattivi. Jissorvelja l-persunal amministrattiv u
jipprovdi tahrig u appogg;

xii. Iwettaq kwalunkwe xoghol iehor kif imgabbad mid-
Direttur Generali (Awditjar Intern u Investigazzjonijiet);

xiii. Iwettaq kwalunkwe xoghol ichor hekk kif imgabbad
mis-Segretarju tal-Kabinett;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

ix. Manages sensitive information with discretion and
maintains confidentiality;

x. Ensures optimal use of office resources and manages
procurement processes and ensures compliance with legal,
regulatory, and organizational standards;

xi. Develops and enforces administrative policies and
procedures. Supervises administrative staff and provides
training and support;

xii. Carries out any other work as directed by the Director
General (Internal Audit and Investigations);

xiii. Carries out any other work as directed by the
Secretary to Cabinet;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment
to Maltese citizens in matters related to employment in
terms of the law or the abovementioned EU legislation and
treaty provisions, on account of their family relationship
with persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u bil-lingwa Ingliza;
U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggetta ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fl-Amministrazzjoni u/jew Management
jew f’ogsma rilevanti kif determinat mill-manigment;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fl-Amministrazzjoni v/
jew Management jew f’oqsma rilevanti kif determinat mill-
manigment;

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
u Ingliz) jew kwalifika komparabbli pertinenti rikonoxxuta;

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
ghandhom jinkludu wiehed (1) minn dawn is-suggetti: Malti
jew Ingliz).

*Kwalifika rikonoxxuta komparabbli ma’ krettu 120/60
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali)

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent*) in Administration and/or Management or in
relevant areas as determined by management;

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent®) in Administration and/or Management or in
relevant areas as determined by management;

OR

c. (1) in possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level,
(which must include two (2) of the following subjects:
English and Maltese) or a recognised pertinent comparable
qualification;

OR

(i) in possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
English or Maltese).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument 1i jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
lI-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza 1i gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’1 isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafi 4.1 iii (a) sa 4.1 iii (c) jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Candidates who have not yet formally obtained any
of the abovementioned qualifications will still be considered.
Such candidates are to submit evidence that they have been
approved for the award of the qualification in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni,
Uffi¢¢ju tal-Prim Ministru, Berga ta’ Kastilja, Valletta. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://www.opm.gov.mt) u (human-reosurces.opm@
gov.mt).

L-24 ta’ Ottubru, 2025
UFFICCJU TAL-PRIM MINISTRU

Post ta’ IAID Junior Executive (Compliance and Risk)
fid-Dipartiment tal-Awditjar Intern
u Investigazzjonijiet fi hdan 1-Uffi¢¢ju tal-Kabinett
fi-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ IAID
Junior Executive (Compliance and Risk) fid-Dipartiment
tal-Awditjar Intern u Investigazzjonijiet, fi hdan 1-Uffi¢¢ju
tal-Kabinett, fl-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ IAID Junior Executive (Compliance and
Risk) huwa ta’ Skala ta’ Salarju 9, li fis-sena 2025 huwa ta’
€27,145.02 fis-sena, li jizdied b’€447.33 fis-sena sa massimu
ta’ €29,829.00.

2.3 Persunafil-gradta’IAID Junior Executive (Compliance
and Risk) titla’ fi Skala ta’ Salarju 8 (€28,792.02 x €486.83

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
directorate are (http:/www.opm.gov.mt) and (human-
reosurces.opm@gov.mt).

24th October, 2025
OFFICE OF THE PRIME MINISTER

Post of IAID Junior Executive (Compliance and Risk)
in the Internal Audit and Investigations Department
within the Cabinet Office in the Office of the Prime
Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office of
the Prime Minister, invites applications for the post of IAID
Junior Executive (Compliance and Risk) in the Internal
Audit and Investigations Department, within the Cabinet
Office, in the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of IAID Junior Executive
(Compliance and Risk) is Salary Scale 9, which in the year
2025 is equivalent to €27,145.02 per annum, rising by annual
increments of €447.33 up to a maximum of €29,829.00.

2.3 An TAID Junior Executive (Compliance and Risk)
will progress to Salary Scale 8 (€28,792.02 x €486.83 -
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-€31,713.00 f1-2025) wara erba’ (4) snin servizz fi Skala ta’
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti, bid-
deskrizzjoni tax-xoghol rispettiva aggornata minn zmien
ghal zmien.

2.4 Persunafil-gradta’IAID Junior Executive (Compliance
and Risk) titla’ fi Skala ta’ Salarju 7 (€30,506.98 x €531.17
- €33,694.00 f1-2025) wara erba’ (4) snin servizz fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti, bid-
deskrizzjoni tax-xoghol rispettiva aggornata minn zmien
ghal zmien.

2.5 Persuna maghzula tkun intitolata ghal:

i. Performance bonus annwali sa massimu ta’ 10% tas-
salarju baziku, suggett ghall-policies tal-Amministrazzjoni
Centrali li jkunu fis-sehh minn zmien ghal Zmien. Il-persuna
maghzula 1i titla’ ghall-post ta’ IAID Junior Executive
(Compliance and Risk) fi Skala ta’ Salarju 7 skont it-termini
ta’ para. 2.4 tkun intitolata ghal performance bonus sa
massimu ta’ 15% tas-salarju baziku suggett ghall-policies
tal-Amministrazzjoni Centrali li jkunu fis-sehh minn Zmien
ghal zmien.

ii. Minhabba n-natura tax-xoghol involut, il-persuna
maghzula tista’ tkun intitolata ghal disturbance allowance ta’
15% tas-salarju baziku ghal kull disturbanza u/jew xoghol
li jsir regolarment wara I-hinijiet normali tal-ufficcju, u/
jew xoghol ta’ natura straordinarja, li jsir wara I-hin tax-
xoghol, kif ikun mehtieg mill-manigment u suggett ghall-
approvazzjoni tad-DG (IAID). Din I-allowance tista tizdied
sa 25% f’cirkostanzi eccezzjonali, u bl-approvazzjoni bil-
quddiem tas-Segretarju tal-Kabinett, Uffic¢ju tal-Kabinett,
Uffic¢ju tal-Prim Ministru. Id-disturbance allowance tigi
mhallsa fuq bazi ta’ erba gimghat u l-persuna maghzula ma
tkunx intitolata ghal overtime.

iii. Pro-rata responsibility allowance, stabbilita ghal 25%
tal-iskala tas-salarju rispettiv.

iv. Allowance supplimentari ta’ 10% tal-iskala tas-salarju
rispettiv ghall-ewwel tliet (3) snin ta’ servizz fi hdan I-IAID.
Din l-allowance tizdied ghal 25% tal-iskala tas-salarju
rispettiv wara aktar minn tliet (3) snin fi hdan I-IAID.

2.6 Persuni appuntanti jkunu intitolati ghall-benefic¢ji
ohra u suggetti ghall-obligazzjonijiet kif stipulat fil-ftehim
settorjali pertinenti bejn il-Gvern ta’ Malta u I-Union
kompetenti.

2.7 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux

€31,713.00 in 2025) on completion of four (4) years service
in Salary Scale 9, subject to satisfactory performance with
the respective job description as updated from time to time.

2.4 An IAID Junior Executive (Compliance and Risk)
will progress to Salary Scale 7 (€30,506.98 x €531.17
-€33,694.00 in 2025) on completion of four (4) years service
in Salary Scale 8, subject to satisfactory performance with
the respective job description as updated from time to time.

2.5 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of the basic salary
subject to satisfactory performance and subject to Central
Administration’s policies in force from time to time. The
selected candidate who progresses to the post of IAID Junior
Executive (Compliance and Risk) in Salary Scale 7 in terms
of para. 2.4 will be entitled to a performance bonus of up to
15% of the basic salary subject to satisfactory performance
and subject to Central Administration’s policies in force
from time to time.

ii. In view of the special nature of the duties involved,
the selected candidate may also be entitled to a disturbance
allowance of 15% of the basic salary for any disturbance
and/or work performed regularly after office hours, and/or
duties of an extraordinary nature undertaken beyond office
hours, as may be required by management and subject to the
approval of DG (IAID). The allowance may be increased up
to 25% of the basic salary in exceptional circumstances and
on the prior approval of the Secretary to Cabinet, Cabinet
Office, Office of the Prime Minister. The disturbance
allowance is payable on a four-weekly basis and the selected
person is not entitled to overtime.

iii. A pro-rata responsibility allowance flat at 25% of the
respective salary scale.

iv. A supplementary allowance of 10% of the respective
salary scale for the first three (3) years of service within
the IAID. This allowance will be increased to 25% of the
respective salary scale after more than three (3) years of
service within the TAID.

2.6. Appointees will be entitled to such other benefits and
subject to such other conditions and obligations as stipulated
in the pertinent sectorial agreement between the Government
of Malta and the competent Union.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
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aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ IAID Junior Executive
(Compliance and Risk) huma:

1. Jaqdi dmirijiet kif iggwidat mill-Att dwar 1-Awditjar
Intern u Investigazzjonijiet Finanzjarji (Kap. 461 tal-Ligijiet
ta’ Malta) fi hdan id-Direttorati tal-IAID;

ii. Iwettaq assigurazzjonijiet indipendenti u oggettivi u
attivitajiet ta’ konsulenza, mahsuba biex ikattru l-valur u
jtejbu l-operat tal-entitajiet awditjati, filwaqt li jghinu l-istess
entitajiet awditjati jilhqu l-ghanijiet taghhom permezz tal-
introduzzjoni ta’ metodi sistemati¢i u dixxiplinati, sabiex
tigi vvalutata u mtejba l-effikacja tal-immaniggjar tar-riskji,
kontrolli u processi ta’ governanza;

iii. Iwettaq funzjonijiet ta’ konformita u ta’ assigurazzjoni
fi hdan ministeri, dipartimenti u entitajiet tal-Gvern li
jizguraw li jigu osservati l-kontrolli finanzjarji u kontrolli
ohra relatati, kif ukoll sistemi, policies u pro¢eduri mehtiega
ghall-funzjonament kif suppost ta’ dawk il-Ministeri,
Dipartimenti jew Entitajiet tal-Gvern;

iv. Iwettaq funzjonijiet ta’ konformita u ta’ assigurazzjoni
fuq fondi pubblici, li jinkludu fondi li I-Gvern hu mehtieg li
jimmaniggja fl-ambitu ta’ obbligazzjonijiet internazzjonali li
ghandha Malta;

earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of IAID Junior Executive
(Compliance and Risk) include:

i. Performs duties as guided by the Internal Audit and
Financial Investigations Act (Cap. 461 of the Laws of Malta)
within the IAID Directorates;

ii. Carries out independent and objective assurances and
consulting activities designed to add value and improve the
operations of auditees, while helping the same auditees to
accomplish their objectives by introducing a systematic
and disciplined approach, to evaluate and improve the
effectiveness of risk management, control and governance
processes;

iii. Carries out compliance and assurance functions within
Government ministries, departments and entities that ensure
that financial and other related controls, systems, policies
and procedures necessary for the proper functioning of the
Government Ministries, Departments or Entities are adhered
to;

iv. Carries out compliance and assurance functions on
public funds, which include funds which the Government is
required to manage under Malta’s international obligations;
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v. Iwettaq monitoragg mill-vi¢in u b’mod regolari tal-
mekkanizmi tal-kontroll intern u l-immaniggjar tar-riskji
addottati fi hdan l-amministrazzjoni pubblika;

vi. Jaghmel monitoragg tal-aderanza mal-istandards tal-
kontroll intern u l-gwidi dwar l-immaniggjar tar-riskju fl-
amministrazzjoni pubblika;

vii. Jassisti lill-uffi¢jali anzjani tal-IAID fit-thejjija ta’
revizjonijiet u/jew evalwazzjoni tal-immaniggjar tar-riskji u
tal-kontrolli interni fl-amministrazzjoni pubblika;

viii. Jassisti lill-uffi¢jali  anzjani tal-IAID fil-
promulgazzjoni u l-komunikazzjoni tal-istandards tal-
kontroll intern u l-immaniggjar tar-riskju;

ix. Jassisti lill-uffi¢jali anzjani tal-IAID fit-twettiq ta’
investigazzjonijet finanzjarji,

x. Jassisti lill-uffi¢jali anzjani tal-IAID fit-twettiq ta’
revizjonijiet u/jew evalwazzjoni ta’ kontroll intern jew
immaniggjar tar-riskju fi hdan l-amministrazzjoni pubblika;

xi. Jipprepara dokumenti ta’ hidma relatati mal-awditjar
skont l-istandards u bzonnijiet;

xii. Jesegwixxi ¢cekkjar u vverifikar skont l-istruzzjonijiet
tad-Diretturi tal-IAID, IAID Senior Audit Managers, IAID
Senior Managers (Compliance u Risk), IAID Senior Auditors
jew TAID Executives (Compliance u Risk), kif applikabbli;

xiii. Iwettaq kwalunkwe kompitu iehor i s-superjur
tieghu jista’ jiddelega lilu/ha, kif ikun mehtieg u kull xoghol
ichor kif mitlub mid-Direttur Generali (Dipartiment tal-
Awditjar Intern u Investigazzjonijiet);

xiv. Iwettaq kull xoghol ichor hekk kif mitlub mis-
Segretarju tal-Kabinett;

xv. Kwalunkwe dmir iechor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet

v. Monitors closely and regularly the internal control
mechanisms and risk management approaches adopted
within the public administration;

vi. Monitors adherence to any internal control standards
and risk management guidelines within the public
administration;

vii. Assists senior IAID officials in the preparation of
status reviews and/or assessments on risk management and
internal control within the public administration;

viii. Assists senior IAID officials in the promulgation
and communication of internal control standards and risk
management;

ix. Assists senior IAID officials in carrying out financial
investigations;

x. Assists senior IAID officials in carrying out any reviews
and/or evaluation of internal control or risk management
within the public administration;

xi. Prepares audit working papers in accordance with
standards and requirements;

xii. Carries out checks and verifications as directed by
TAID Directors, IAID Senior Audit Managers, IAID Senior
Managers (Compliance and Risk), IAID Senior Auditors or
IAID Executives (Compliance and Risk), as applicable;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required and carries out any
other work as directed by the Director General (Internal
Audit and Investigations Department);

xiv. Carries out any other work as directed by the
Secretary to Cabinet;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret lI-applikazzjoni;

U

iii. a) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Management Studies jew
Business Studies jew Accountancy jew Auditing jew Public
Policy jew Kummer¢ jew Ekonomija jew Risk Management
jew Statistika jew Banking u Finance jew Procurement jew
Public Projects jew Public Sector Accounting;

JEW

(b) Ikollhom kwalifika professjonali rikonoxxuta
komparabbli fil-livell 6 tal-MQF fil-Management Studies jew

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. (a) in possession of a recognised Bachelor’s Degree
qualification at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits, or equivalent®) in Management
Studies or Business Studies or Accountancy or Auditing
or Public Policy or Commerce or Economics or Risk
Management or Statistics or Banking and Finance or
Procurement or Public Projects or Public Sector Accounting;

OR

(b) in possession of a recognised comparable professional
qualification at MQF Level 6 in Management Studies or
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Business Studies jew Accountancy jew Auditing jew Public
Policy jew Kummer¢ jew Ekonomija jew Risk Management
jew Statistika jew Banking u Finanzi jew Procurement jew
Public Projects jew Public Sector Accounting.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i temmew b’sucéess il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Uffi¢jali pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ta’ applikazzjonijiet.

Business Studies or Accountancy or Auditing or Public
Policy or Commerce or Economics or Risk Management or
Statistics or Banking and Finance or Procurement or Public
Projects or Public Sector Accounting.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only subject to an MQRIC
formal recognition statement submitted with the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1(iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

ii. Furthermore, candidates who are currently following a
recognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.
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Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ta’ applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitichorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https:/publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni, Uffic¢ju
tal-Prim Ministru, Berga ta’ Kastilja, [l-Belt Valletta. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Pozizzjoni ta’ Project Administrator fil-Ministeru
ghas-Sahha u l-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with

disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

24th October, 2025

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Position of Project Administrator in the Ministry for
Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
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ghall-pozizzjoni ta’ Project Administrator ghall-progett
‘ESF+.02.228 — Investing in Child and Youth Health and
Social Services’ fil-Ministeru ghas-Sahha u I-Anzjanita Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Project Administrator fil-Ministeru ghas-Sahha u
1-Anzjanita Attiva, (li jista’ jigi mgedded ghal perjodi ohra)*.

2.2 Tl-pozizzjoni ta’ Project Administrator hija suggetta
ghal perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bic¢a xoghol spe¢ifika, il-
pozizzjoni ta’ Project Administrator taqa’ taht Regolament
7 (4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

bl

3. Is-salarju marbut mal-pozizzjoni ta’ Project
Administrator huwa ekwivalenti ghal inkrement inqas mill-

position of project administrator for the project ‘ESF+.02.228
— Investing in Child and Youth Health and Social Services’
in the Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a project administrator in the Ministry for
Health and Active Ageing, (which may be renewed for
further periods)*.

2.2 The position of project administrator is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position time-barred or linked to
the completion of a specific task, the position of project
administrator constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix | to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3. The Salary attached to the position of project
administrator is equivalent to the maximum of Salary Scale
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massimu ta’ Skala ta’ Salarju 7 (ekwivalenti ghal €33,162.83
1-2025), 1i jilhaq il-massimu tal-iskala mal-konferma tal-
hatra jew tlestija ta’ sena (1) servizz fil-pozizzjoni, liema
wahda tigi l-ahhar.

Dmirijiet

4. Id-dmirijiet ghal din
Administrator huma:

il-pozizzjoni ta’ Project

i. Il-gestjoni tal-amministrazzjoni ta’ kuljum ghall-
progett ‘ESF+.02.228 — Investing in Child and Youth Health
and Social Services’;

ii. Il-kordinazzjoni mill-qrib mal-mexxej tal-progett fl-
implimentazzjoni tal-progett u l-azzjoni biex jigi zgurat li
I-miri stabbiliti fil-ftehim ta’ ghotja u fit-tenders qed jigu
segwiti;

iii. Il-kordinazzjoni mal-entitajiet u I-korpi kollha
mehtiega ghall-implimentazzjoni b’suc¢cess ta’ dan il-
progett;

iv. Ir-responsabbilta biex jinzamm pjan dettaljat tal-
progett, is-segwitu tal-progress, il-miri u l-produzzjonijiet
ewlenin, kif ukoll l-attendenza f’laqghat relatati mal-progett
kif mehtieg;

v. Ir-responsabbilta li tinzamm u tigi mizmuma
dokumentazzjoni xierqa relatata mal-progett u li tinghata
informazzjoni lill-mexxej tal-progett kif mehtieg, kif ukoll
it-thejjija u s-sottomissjoni ta’ rapporti dwar l-istat tal-
progett, biex jigi zgurat li l-attivitajiet kollha tal-progett
ikunu dokumentati sew;

vi. [l-gestjoni tar-relazzjonijiet mal-awdituri u l-evalwaturi
tal-progett kif mehtieg, kif ukoll l-intrapriza ta’ inizjattivi u
ezercizzji ta’ relazzjonijiet pubblici relatati mal-progett;

vii. Is-sorveljanza tal-ezekuzzjoni finanzjarja tal-
progett biex tigi zgurata l-konformita mar-regolamenti tal-
finanzjament tal-Unjoni Ewropea u l-politiki nazzjonali,
inkluz is-segwitu tal-bagit tal-progett, il-monitoragg tal-
impenji, l-infiq u Il-bilan¢i pendenti, kif ukoll iz-zamma
ta’ rekords finanzjarji precizi u l-allokazzjoni korretta tat-
transazzjonijiet finanzjarji kollha;

viii. Il-verifika tal-fatturi u I-processar tal-hlasijiet kollha
tal-progett, tigi garantita traccabbilta shiha tal-awditu tat-
transazzjonijiet finanzjarji kollha, u tigi Zgurata 1-kordinazzjoni
mal-awdituri tal-progett u I-indirizzar ta’ mistogsijiet finanzjarji
minn awdituri u partijiet interessati ohra;

ix. It-thejjija ta’ rapporti finanzjarji dettaljati, I-ghajnuna
fil-kompilazzjoni ta’ rendikonti finanzjarji, dokumentazzjoni
ta’ appogg u gustifikazzjonijiet ghall-awditi interni u esterni;

7 less an increment (equivalent to €33,162.83 in 2025),
with attainment of maximum of scale on confirmation of
appointment after the probationary period of one (1) year or
completion of one year service, whichever is the latter.

Duties

4. The job duties for the position of project administrator
include:

i. Managing the day-to-day administration for the
‘ESF+.02.228 — Investing in Child and Youth Health and
Social Services’ project;

ii. Liaising closely with the project leader in the
implementation of the project and ensure all targets
established in the grant agreement and tenders are being
followed;

iii. liaising with all the necessary entities and bodies
involved for the successful implementation of this project;

iv. responsible for maintaining a detailed project plan,
tracking progress, milestones, and key deliverables, and
attending project meetings as required,

v. Responsible for maintaining and keeping proper
documentation related to the project and providing
information to the project leader as required and preparing
and submitting project status reports, ensuring that all project
activities are well-documented;

vi. managing relationship with auditors and evaluators
of the project as required and undertaking public relations
initiatives and exercises connected to the project;

vii. Oversee the financial execution of the project ensuring
compliance with EU funding regulations and national
financial policies, including monitor the project budget,
tracking commitments, expenditures and outstanding
balances and maintaining accurate financial records and
ensure that all financial transactions are correctly allocated,;

viii. Verify invoices and process all project payments,
guarantee full audit trail of all financial transactions and
liaise with project auditors and address financial queries
from auditors and other stakeholders;

ix. Prepare detailed financial reports, assist in compiling
financial statements, supporting documentation and
justifications for internal and external audits;



L-24 ta’ Ottubru, 2025

14,181

timijiet rilevanti;

xi. Li tigi zgurata konformita mar-regoli tal-Unjoni
Ewropea u dawk nazzjonali, il-Manwal tal-Pro¢eduri u
dokumentazzjoni ohra relatata mal-implimentazzjoni;

xii. Li wiehed jibqa’ infurmat dwar l-izviluppi u tibdiliet
relatati, jattendi laqghat u jichu azzjoni biex ikun infurmat
sewwa dwar l-obbligi li jirrizultaw minn regolamenti u
regoli tal-Unjoni Ewropea;

xiii. Li Jwettaq kwalunkwe dmirijiet ohra mehtiega ghall-
implimentazzjoni b’success ta’ dan il-progett u kif jistghu
jigu assenjati mill-mexxej tal-progett;

xiv. Li Jkun lest li Jtejjeb il-hiliet personali permezz ta’
tahrig intern jew estern, u li Jkun kapaci Jadatta ruhU ghad-
diversi impenji relatati max-xoghol;

xv. Li jsiruzu mis-sistemi tat-Teknologija tal-Informazzjoni
u ghodod teknologi¢i ohra provduti mill-Awtorita Manigerjali
jew minn sistemi ohra li jistghu jkunu operattivi fi hdan il-
Ministeru ghas-Sahha u 1-Anzjanita Attiva.

xvi. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilhom, skont il-htiega;

xvil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

x. Address any logistical challenges in collaboration with
relevant teams;

xi. Ensuring compliance with European Union and national
rules, Manual of Procedures and other documentation related
to the implementation;

xii. Keeping abreast of changes and developments,
attending meetings and acting to be well informed with
regard to developments about obligations arising under the
European Union rules and regulations;

xiii. Performing any other duties necessary for the
successful implementation of this project and as may be
assigned by the project leader;

xiv. Being prepared to improve skills through internal
and external training, and able to adapt to the variety of
commitments related to the job;

xv. Making use of the Information Technology systems
and other technological tools provided by the managing
Authority or other systems which may be in operation within
the Ministry for Health and Active Ageing;

xvi. Undertake any other tasks, which the superior may
delegate to them, as may be required;

xvii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa tal-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni.

U

iii. (a) ikollhom, fil-pussess degree ta’ Master’s
rikonoxxuta f’Livell 7 tal-MQF (suggetta ghal minimu ta’
90 krettu ECTS/ECVET, jew ekwivalenti*) fil-European
Studies, jew Project Management, jew Management Studies
jew International Relations jew Business Administration jew
Accountancy jew Public Administration, jew Health Science
jew Social Science jew International Affairs jew Public
Policy jew f’ogsma rilevanti kif determinat mill-manigment,
flimkien ma’ sena (1) esperjenza ta’ xoghol relavanti ghall-
pozizzjoni.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaaccettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for.

AND

iii. (a) in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent*) in European Studies, or Project
Management, or Management Studies or International
Relations or Business Administration or Accountancy or
Public Administration, or Health Science or Social Science
or International Affairs or Public Policy or in relevant areas
as determined by management, plus one (1) year work
experience relevant to the position.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.
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JEW

(b) ikollhom fil-pussess degree ta’ Bachelor’s rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti*) fil-European Studies, jew Project
Management, jew Management Studies jew International
Relations jew Business Administration jew Accountancy jew
Public Administration, jew Health Science jew Social Science
jew International Affairs jew Public Policy jew f’ogsma
rilevanti kif determinat mill-manigment, flimkien ma’ tliet (3)
snin esperjenza rilevanti ghall-pozizzjoni.

JEW

(c) Uffi¢jali pubblici fi Skala mhux inqas minn Skala 10,
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell
ta’ responsabbilta komparabbli, b’esperjenza ta’ xoghol
rilevanti ta’ sitt (6) snin.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni ~ (suggett  ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija qabel 1-2009) b’ingas minn 180 krettu ECTS/
ECVET hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu

OR

(b) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in European Studies, or Project
Management, or Management Studies or International
Relations or Business Administration or Accountancy or
Public Administration, or Health Science or Social Science
or International Affairs or Public Policy or in relevant
areas as determined by management, plus three (3) years
experience relevant to the position.

OR

(c) Public officers in a Scale not below Scale 10, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level
of responsibility, and with six (6) years work experience
relevant to the position.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
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I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija il-
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew niegsa.

attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din issejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://health.gov.mt) u (recruitment.health@gov.
mt).

L-24 ta’ Ottubru, 2025

Kofinanzjat
mill-Unjoni Ewropea

*
* *
*

* 5 %

MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Pozizzjoni ta’ Project Officer fil-Ministeru ghas-Sahha u
I-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali (People Management), Ministeru
ghas-Sahhaul-AnzjanitaAttiva, tilqa’applikazzjonijiet ghall-
pozizzjoni ta’ Project Officer ghall-Progett ‘ESF+.02.228 —
Investing in Child and Youth Health and Social Services’ fil-
Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

24th October, 2025

Co-funded by
the European Union

*
* *
*

* 5 %

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Position of Project Officer in the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
position of Project Officer for the Project ‘ESF+.02.228 —
Investing in Child and Youth Health and Social Services’ in
the Ministry for Health and Active Ageing.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet
(3) snin bhala Project Officer fil-Ministeru ghas-Sahha u
1-Anzjanita Attiva, (li jista’ jigi mgedded ghal perjodi ohra)*.

2.2 Il-pozizzjoni ta’ Project Officer hija suggetta ghal
perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu ta’
zmien fiss, jew ma’ tkomplija ta’ bicca xoghol specifika,
ilpozizzjoni ta’ Project Administrator taqa’ taht Regolament
7 (4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni
3. Is-salarju marbut mal-pozizzjoni ta’ Project Officer

huwa ekwivalenti ghal inkrement inqas mill-massimu ta’
Skala ta’ Salarju 9 (ekwivalenti ghal €29,381.67 1-2025),

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Project Officer in the Ministry for Health
and Active Ageing, (which may be renewed for further
periods)*.

2.2 The position of Project Officer is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this is a position time-barred or linked to a
completion of a specific task, the position of Project Officer
constitutes an objective reason which falls under Regulation
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of
Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and %20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position
3. The Salary attached to the position of Project Officer

is equivalent to the maximum of Salary Scale 9 less an
increment (equivalentto€29,381.67in2025), with attainment
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li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Project Officer
huma:

1. Jappoggja fl-amministrazzjoni u 1-gestjoni ta’ kuljum
tal-progett ‘ESF+.02.228 — Investing in Child andYouth
Health and Social Services’, fil-qafas tal-Unjoni Ewropea
taht il-Fond So¢jali Ewropew — Programm Operattiv II;

il. Jassisti lill-amministratur tal-progett u lill-mexxej
tal-progett fl-implimentazzjoni tal-progett, u jizgura li
I-miri kollha stabbiliti fil-ftehim tal-ghotja u fit-tenders jigu
segwiti;

iii. Jghin fil-kordinazzjoni tal-attivitajiet ta’ ricerka
relatati sabiex jinkisbu r-rizultati u l-prodotti mistennija;

iv. Jipprepara dokumentazzjoni relatata mal-aspetti
finanzjarji tal-progett, kif iddirett mill-amministratur u mill-
mexxej tal-progett;

v. Jipprepara rapporti miktuba regolari u jgassamhom lill-
partijiet interessati kollha;

vi. Idahhal u jzomm lista aggornata ta’ beneficjarji
potenzjali;

vii. Jikkordina mal-agenziji, istituzzjonijiet u korpi
rilevanti biex ikun zgurat li l-progett jigi implimentat
b’success;

viii. [Zzomm u jorganizza dokumentazzjoni xierqa relatata
mal-progett;

ix. Jirregistra, jahzen u jipprovdi informazzjoni lill-korpi
ta’ monitoragg;

x. Iwettaq kwalunkwe dmir iehor necessarju ghall-
implimentazzjoni tal-progett kif assenjat mill-mexxej u/jew
maniger tal-progett;

xi. Ittejjeb il-hiliet tieghu permezz ta’ tahrig intern u estern
u jadatta ruhu ghad-diversi responsabbiltajiet tax-xoghol;

xil. Juza s-sistemi tal-IT u ghodod teknologi¢i ohra
pprovduti mill-awtorita manigerjali jew sistemi ohra li jkunu
fis-sehh fi hdan il-Ministeru ghas-Sahha;

of maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of one
year service, whichever is the latter.

Duties

4. The job duties for the position of Project Officer
include:

i. Supporting the day-to-day administration and
management for the ‘ESF+.02.228 — Investing in Child
and Youth Health and Social Services’ project within the
framework of European Union under the European Social
Fund — Operational Programme II;

ii. Assisting the project administrator and project leader
in the implementation of the project and ensure all targets
established in the grant agreement and tenders are being
followed;

iii. Helping with the coordination of the related research
activities in order to achieve the projected results and
deliverables;

iv. Helping with the preparation of documentation related
to financial aspects of the projects as directed by the project
administrator and project leader

v. Helping with the preparation of regular written reports
and their distribution to all the relevant stakeholders;

vi. Assisting inputting and maintaining an updated list of
potential beneficiaries;

vii. Assisting in liaising with all the necessary agencies,
institutions and bodies involved for the successful
implementation of this project;

viii. Maintaining and keeping proper documentation
related to the project;

ix. Recording, storing and providing information to
monitoring bodies;

x. Performing any other duties necessary for the successful
implementation of this project and as may be assigned by the
project leader and/or the project manager;

xi. Being prepared to improve skills through internal
and external training, and able to adapt to the variety of
commitments related to the job;

xii. Making use of the Information Technology systems
and other technological tools provided by the managing
authority or other systems which may be in operation within
the Ministry for Health;
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xiii. Kwalunkwe kompitu ichor li s-superjur jista’
jiddelega lilhom, skont il-htiega;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar I-Immigrazzjoni u

xiii. Undertake any other tasks, which the superior may
delegate to them, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
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legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa tal-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni.

U

iii. ikollhom, Degree ta’ Ba¢¢ellerat rikonoxxut fil-Livell
6 tal-MQF (suggett ghal minimu ta’ 180 krettu tal-ECTS/
ECVET jew ckwivalenti*) fil-European Studies, jew Project
Management, jew Management Studies jew International
Relations jew Business Administration jew Accountancy
jew Public Administration, jew Health Science jew Social
Science jew International Affairs jew Public Policy jew
kwalifika rikonoxxuta professjonali komparabbli u li
ghandhom sena (1) esperjenza ta’ xoghol rilevanti ghall-
pozizzjoni.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 taddokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 12009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

iv. Uffi¢jali pubblici fi Skala ta’ Salarju mhux inqas minn
Skala 12, jew impjegati tas-Settur Pubbliku li qed iwettqu
dmirijiet fis-Servizz Pubbliku jew impjegati tar-Resource
and Support Services Ltd. (RSSL), i gieghdin f’livell ta’
responsabbilta komparabbli, u li ghandhom erba’ (4) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija

and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for;

AND

iii. in possession of in possession of a recognised
Bachelor’s degree at MQF Level 6 (subject to a minimum
of 180 ECTS/ECVET credits, or equivalent**) in European
Studies, or Project Management, or Management Studies
or International Relations or Business Administration or
Accountancy or Public Administration, or Health Science or
Social Science or International Affairs or Public Policy or
a comparable professional qualification, plus one (1) year
work experience relevant to the position.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

OR

iv. are Public officers in a Scale not below Scale 12, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with four (4) years work experience relevant
to the position.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
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kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipprodu¢u dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija il-
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.
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8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu megqjusa
bhala parti integrali minn din issejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://health.gov.mt) u (recruitment.health@gov.
mt).
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** * **
* * Kofinanzjat
* * A . -
* gk mill-Unjoni Ewropea

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Assistant Manager fil-Ministeru
ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@

gov.mt).

24th October, 2025

J % | Co-funded by
* the European Union

*
* 5 %

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Assistant Manager in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
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ghall-post ta’ Assistant Manager biex iwettaq dmirijiet mad-
Direttorat tal-Cancer Care Pathways f> SAMOC fi hdan is-
Sahha, fil-Ministeru ghas-Sahha u I-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena 2025 huwa ta’
€22,526.00 fis-sena, li jizdied bi €354.00 fis-sena sa massimu
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2025 hija
ekwivalenti ghal €24,038.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’fi
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn zmien ghal
Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-ispecjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtoritda kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-

post of Assistant Manager to perform duties with the Cancer
Care Pathways Directorate at SAMOC within Health, in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2025 is equivalent to, €22,526.00 per
annum, rising by annual increments of €354.00 up to a
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98x
€407.67 - €28,017.00) in the year 2025 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 1t will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of specialisation, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
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sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post tal-Assistant Manager
(Oncology Systems) se jkun responsabbli lejn 1-Oncology
Systems Lead, u fl-ahhar mill-ahhar lejn id-Direttur Cancer
Care Pathways fl-Uffic¢ju tat-Tabib Ewlieni tal-Gvern. 1d-
dmirijiet ta’ Assistant Manager (Oncology Systems) bhala
parti mid-Direttorat tal-Cancer Care Pathways jinkludu, fost
ohrajn:

i. Jassisti lill-Oncology Systems Lead fiz-zamma u
l-izvilupp ta’ Elekta Mosaiq® u soluzzjonijiet ohra tas-
software tal-Onkologija minn perspettiva klinika u jikkordina
mad-dipartimenti rilevanti kif ordnat mis-superjur jew mill-
manigment.

ii. Jassisti fl-ippjanar, l-implimentazzjoni, il-monitoragg
u l-kontroll ta’ progetti specifi¢i assenjati relatati ma’ Elekta
Mosaiq® u soluzzjonijiet ohra ta’ software tal-Onkologija
li jintuzaw mit-tim multidixxiplinarju biex jizguraw li
l-outputs tal-progett jikkonformaw mal-htigiet klinici;

iii. Jimmonitorja l-progress u jipprovdi rapporti lill-
manigment kif mehtieg;

iv. Jikkordina, jittestja u jivvalida l-aggornament tas-
sistemi flimkien mal-Oncology Systems Lead;

call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of The Assistant Manager
will be responsible and accountable to the Oncology Systems
Lead, and ultimately to the Director Cancer Care Pathways
(Office of the Chief Medical Officer). The successful
candidate will be expected to perform the following:

i. Assist the Oncology Systems Lead in maintaining and
developing Elekta Mosaiq® and other Oncology software
solutions from a clinical perspective and liaising with
relevant departments as directed by superior.

ii. Assist in planning, implementation, monitoring and
control of specific assigned Elekta Mosaiq® projects and
other Oncology software solutions working within the
multidisciplinary team to ensure project outputs comply
with clinical needs;

iii. Monitor progress and provide reports to management
as required;

iv. Co-ordinate, testing and validating systems upgrade in
liaison with Oncology Systems Lead;
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v. Jizgura li I-htigiet ta’ tahrig tal-utenti u tas-sistemi jigu
identifikati u jirrakkomanda t-tahrig mehtieg lill-manigment.
Jghin u jikkordina tahrig intern tal-applikazzjonijiet
klini¢i Elekta Mosaiq® u soluzzjonijiet ohra tas-software
tal-Onkologija lill-impjegati ezistenti, kif wkoll dawk li
ghadhom kif gew reklutati u li se jkunu qed juzaw dawn
l-applikazzjonijiet, u l-utenti finali wara titjib tas-sistema
jew kif ordnat mill-manigment;

vi. Jassisti biex iwiegeb ghal kwistjonijiet li l-utenti
jista’ jkollhom bis-software u applikazzjonijiet relatati billi
japplika hiliet ghas-soluzzjoni tal-problemi, gharfien tekniku
u jevalwa l-impatt kliniku;

vii. Jghin fl-izvilupp u z-zamma ta’ rapporti bl-uzu ta’
software Crystal Reports jew software/sistemi alternattivi;

viil. Jimplimenta mizuri ta’ mitigazzjoni ghar-riskji
identifikati relatati mas-sistemi tal-Onkologija, in-netwerks,
il-kontinwita tan-negozju u l-irkupru minn dizastri;

ix. Jizgura 1i jigu rispettati standards u proc¢eduri xierqa
matul l-izvilupp u l-implimentazzjoni tas-sistemi tal-
Onkologija tal-IT, sabiex jigu zgurati rizultati ta’ kwalita;

x. Jahdem b’mod kollaborattiv mat-tim tal-Booking
Office "SAMOC fil-kordinazzjoni tal-appuntamenti tal-
pazjenti u l-hidma tal-persunal;

xi. Iwettaq kwalunkwe dmir ichor relatat mas-sistemi tal-
onkologija prezenti u futuri;

xii. Jattendi ghal tahrig u aggornamenti regolari;

xiii. L-Assistant Manager (Oncology Systems) mistenni
jahdem 40 siegha fil-gimgha mit-Tnejn sas-Sibt;

xiv. Jaghmel uzu minn Sistemi tat-Teknologija tal-
Informatika li jistghu jkunu qed joperaw fi hdan il-Ministeru
ghas-Sahha;

xv. Iwettaq dmirijiet ohra skont l-esigenza tas-servizz tal-

kura tas-sahha u kif ordnat mis-superjur jew mid-Direttur
Cancer Care Pathways (Ufficcju tat-tabib Ewlieni tal-Gvern);

xvi. Iwettaq kull xoghol iehor li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

xvii. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

v. Ensure that users’ and systems’ training needs are
identified and recommend training delivery and scope
to management and Co-ordinate and deliver in-house
training of the Elekta Mosaiq® clinical applications and
other Oncology software solutions to existing and newly
recruited employees who will be using these applications,
and end users following system upgrades or as directed by
management;

vi. Assist in responding to application issues by applying
problem solving skills, technical knowledge and clinical
impact; understanding to prioritise, diagnose and remediate
respective issue;

vii. Assist in developing and maintaining custom
reporting using Crystal Reports software or alternative
software/systems;

viii. Mitigate identified risks related to Oncology systems,
networks, business continuity and disaster recovery;

ix. Ensure that appropriate standards and procedures are
adhered to during IT Oncology systems development and
implementation, so as to support quality deliverables;

x. Work collaboratively with the SAMOC Booking Office
team in coordinating patient appointments and staff tasks;

xi. Carry out any other duties related to present and future
oncology systems;
xii. Attend for training and regular briefing;

xiii. The Assistant Manager (Oncology Systems) is to
work 40 hours a week Monday to Saturday;

xiv. Make use of Information Technology Systems which
may be in operation within the Ministry for Health;

xv. Perform other duties according to the exigency of
the health care service and as directed by the direct superior
or the Director Cancer Care Pathways (Office of the Chief
Medical Officer);

xvi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xvil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f{’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw bil-lingwa tal-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni

U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for.

AND

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
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jew ekwivalenti*) fl-ICT field jew Health Care jew Social
Care jew Management jew Administration jew f’ogsma
rilevanti kif determinat mill-manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-ICT field jew Health Care
jew Social Care jew Management jew Administration jew
f’ogsma rilevanti kif determinat mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Maltese,
English, Information Technology, Computing, Mathematics,
Psychology, Marketing) jew kwalifika komparabbli
pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti Information
Technology jew Computing jew Maths).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabbli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni ingas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet 1-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument 1i jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

credits, or equivalent®) in ICT field or Health Care or Social
Care or Management or Administration or in relevant areas
as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent®) in ICT field or Health Care or Social Care
or Management or Administration or in relevant areas as
determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Maltese, English, Information Technology, Computing,
Mathematics, Psychology, Marketing) or a recognised
pertinent comparable qualification.

OR

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Information Technology or Computing or Maths).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.
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4.2 (i) Kandidati li ghadhom ma kisbux formalment
lI-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijict.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraph
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management Division,
Ministeru ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acéessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health
and Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 117, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 1-5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Post ta’ Manager II (Crime Analysis) fil-Ministeru
ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta u x-Xoghol, jilga’ applikazzjonijiet ghall-post ta’
Manager II (Crime Analysis) fid-Dipartiment tal-Pulizija,
fil-Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Crime Analysis) huwa ta’
Skala ta’ Salarju 7, 1i f1-2025 huwa ta’ €30,506.98 fis-sena, li
jizdied b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 1i ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02
X €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta” Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija ac¢ettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Master’s rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm jigi vverifikat mill-MQRIC jew
I-Universita ta’ Malta li l-ammont ta’ xoghol huwa komparabbli
ma’ mill-inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell 6 tal-

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

24th October, 2025

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Manager II (Crime Analysis) in the Ministry for
Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post of
Manager I (Crime Analysis) in the Police Department within
the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I1 (Crime Analysis)
is Salary Scale 7, which in the year 2025 is €30,506.98 per
annum, rising by annual increments of €531.17 up to a
maximum of €33,694.00.

2.4 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent*) will
progress to Salary Scale 6 (€32,279.02 x €596.33-€35,857.00
in 2025) on completion of three (3) years service as Manager
II in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.5 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
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MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02
X €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni  (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija qabel 1-2009) b’ingas minn 180 krettu ECTS/
ECVET hija acc¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet fi Crime
Analysis, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

L-applikanti jkunu wkoll suggetti ghal security clearance
matul il-process kollu tar-reklutagg.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess

to a minimum of 180 ECTS/ECVET credits, or equivalent™)
will progress to Salary Scale 6 (€32,279.02 x €596.33-
€35,857.00 in 2025) on completion of six (6) years service
as Manager II in Salary Scale 7, subject to satisfactory
performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties in Crime Analysis, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

Applicants will be subject to security clearance throughout
the whole recruitment process.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
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potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Crime
Analysis) huma:

i. Iwettaq analizi tad-data, inkluz I-evalwazzjoni ta’
informazzjoni biex jinbnew prodotti ta’ intelligenza billi
jintuzaw metodi kwalitattivi u kwantitattivi ghal skopijiet ta’
investigazzjoni u/jew strategici;

ii. Ikun metikoluz fil-manutenzjoni tad-databases attwali
u futuri li jkunu ged jintuzaw, waqt li tigi Zgurata l-integrita,
ir-responsabbilta u l-kontabbilta f’kull hin;

iii. Jigbor, jikkollatja u jinterpreta informazzjoni mir-
rapporti tal-pulizija biex tinkiseb stampa shiha tal-kriminalita
f’zona partikolari, u potenzjalment jidentifika mudelli jew
hotspots ta’ reati biex tittejjeb l-allokazzjoni ta’ rizorsi fuq
zmien qasir u fit-tul;

iv. [zomm komunikazzjoni regolari u jattendi lagghat ma’
uffi¢jali investigattivi biex jighinhom fix-xoghol taghhom
biex jistabbilixxu rabtiet bejn kazijiet, l-identifikazzjoni
tas-suggetti u kwalunkwe ghajnuna ohra li jistghu jkollhom
bzonn;

v. Jipprepara rapporti regolarment biex isostni l-attivitajiet
tal-pulizija, inkluza l-vizwalizzazzjoni tar-rizultati mill-
analizi tad-data u rakkomandazzjonijiet possibbli ghal
skopijiet ta’ thaddim proattiv immirat;

vi. Iwettaq verifika ta’ individwi skont l-emergenzi jew
ir-rekwiziti tal-entita 1i tkun ged titlob;

vii. Jikkomunika rapporti dwar mudelli identifikati waqt
il-process ta’ analizi, inkluzi dawk li jigbru konkluzjonijiet
dwar attivita kriminali attwali u futura f’Zzona partikolari;

viii. Jassisti fil-kuntatt regolari ma’ uffi¢jali tal-pulizija
madwar il-Korp biex titjieb il-kwalita tal-gbir tad-data,
sabiex ikun jista’ jigi prodott xoghol analitiku ta’ livell gholi;

conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Crime
Analysis) include:

i. Conduct data analysis, including the assessment of
information to build intelligence products using a variety of
qualitative and quantitative methods for investigative and/or
strategic purposes;

ii. Be meticulous in the upkeep of current and future
databases in use, whilst ensuring integrity, accountability
and responsibility throughout;

iii. Gather, collate and interpret information from police
reports to gain a complete sense of crimes committed in an
area, and potentially identify any crime patterns or hotspots
to improve short and long-term resource allocation;

iv. Maintain regular communication and attend meetings
with investigating officers to assist in their work to establish
case linkage, subject identification and any other assistance
they may require;

v. Compile reports on a regular basis to support policing
activities, which include visualisation of results from data
analysis and possible recommendations for the purposes of
proactive targeted deployment;

vi. Conduct vetting of individuals according to exigencies
of the requesting entity;

vii. Disseminate reports on identified patterns during the
analysis process, including reports in which conclusions are
drawn about current and future criminal activities in a given
area;

viii. Assist in the regular outreach with police officers
across the Force to improve the quality of data acquisition,
to be able to produce high quality analytical products;
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ix. Jipprezenta rizultati analitici u  jaghmel
prezentazzjonijiet fiz-zmien reali ghal uffi¢jali tal-pulizija u
mpejagti ohra tal-infurzar tal-ligi;

x. Jassisti fit-tfassil u l-implimentazzjoni ta’ policies u
proceduri biex jigu standardizzati 1-processi u l-prodotti tal-
CIAU;

xi. Jikkontribwixxi ghall-pjan operattiv annwali tal-
CIAU, skont il-kwalitajiet u l-hiliet tieghu/taghha;

xii. Jissorvelja u jikkordina x-xoghol tal-impjegati taht ir-
responsabbilta tieghu/taghha;

xiii. Jattendi tahrig, konferenzi u opportunitajiet ohra ta’
netwerking (lokalment u barra minn Malta), waqt li jibga’
aggornat dwar l-izviluppi is-sistemi ICT relatati mal-analizi
tal-kriminalita u dejjem jagsam ir-rizultati tat-taghlim mat-
tim tal-CIAU;

xiv. Juza mudellar statistiku u ta’ probabbilta biex
jiddetermina l-probabbilta ta’ reati, u jizviluppa profili
kriminali bbazati fuq analizi bir-reqqa tal-mudelli u
l-ezattezza tal-kriminalita;

xv. Juza l-hsieb kritiku, jahdem kemm b’mod individwali
kif'ukoll fi hdan tim, waqt li jaderixxi mad-deadlines stabbiliti.

xvi. Iwettaq kwalunkwe kompitu iehor, li jista’ jigi
delegat lilu/lilha mis-superjur, skont il-bzonn;

xvii. Iwettaq kwalunkwe dmirijiet ohra li jistghu jigu
aggornati biex jissodisfaw ir-rekwiziti ta’ ogsma ohra kif
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe dmirijiet ohra kif jidderiegi s-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

ix. Present analytical findings and conducting in-person
presentations for police officers and other law enforcement
personnel;

x. Assist in the drafting and implementation of policies
and procedures to standardise the processes and products of
the CIAU;

xi. Contribute to the annual operational plan of the CIAU,
according to one's strengths and abilities;

xii. Supervise and coordinate the work of employees
under their charge;

xiii. Attend periodic training, conferences and other
networking opportunities (both locally and abroad), while
keeping abreast with the development of ICT systems in
relation to crime analysis, always sharing learning outcomes
with the CIAU team;

xiv. Use statistical and probability modelling to determine
the likelihood of crimes, and developing criminal profiles
based on careful analysis of crime patterns and accuracies;

xv. Employ critical thinking, working both individually
and within a team, whilst adhering to set deadlines.

xvi. Undertakes any other tasks, which the superior may
delegate to them, as may be required;

xvii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xviii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapa¢i jikkomunikaw bil-Malti u bl-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-Kriminologija jew Statistika
jew IT jew Computing jew Socjologija jew Ekonomija jew
Psikologija jew Intelligence u Security Studies jew Data
Sciences jew Geographical Information System (GIS) jew
Spatial Analysis jew f’ogqsma rilevanti kif determinat mill-
manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for.

AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent®) in Criminology or Statistics or IT
or Computing or Sociology or Economics or Intelligence
and Security Studies or Psychology or Data Sciences or
Geographic Information System (GIS) or Spatial Analysis,
or in relevant areas asdetermined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
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rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta 1i l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Kriminologija jew Statistika jew IT jew
Computing jew Soc¢jologija jew Ekonomija jew Intelligence
u Security Studies jew Psikologija jew Data Sciences jew
Geographic Information System (GIS) jew Spatial Analysis
jew f’ogsma rilevanti kif determinat mill-manigment u
tmien (8) snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew 1-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubblici 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni ingas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Criminology or Statistics or IT
or Computing or Sociology or Economics or Intelligence
and Security Studies or Psychology or Data Sciences or
Geographic Information System (GIS) or Spatial Analysis
or relevant areas as determined by management and eight (8)
years satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data
tal-hatra taghhom. Jekk l-iskadenza ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani (Dipartiment tal-
Pulizija), Ministeru ghall-Intern, is-Sigurta u x-Xoghol,
permezz tal-Portal ta’ Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
7 ta’ Novembru, 2025. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section (Police Department),
Ministry for Internal Affairs, Security and Employment
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
7th November, 2025. A computer-generated email will be
sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mit-Taqsima tar-Rizorsi
Umani (Dipertiment tal-Pulizija). Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Dipartiment
huma (http://pulizija.gov.mt) u (hr.police@gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Post ta’ Manager I fil-Ministeru ghall-Intern,
is-Sigurta u x-Xoghol.

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta u x-Xoghol, jilqa’ applikazzjonijiet ghall-post ta’
Manager I (Data Analysis) fid-Dipartiment tal-Pulizija, fil-
Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Section, Department of Police. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Department are (http://pulizija.gov.mt) and (hr.police@gov.mt).

24th October, 2025

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Manager I in the Ministry of Home
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post of
Manager I (Data Analysis), in the Police Department, within
the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.
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2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li f1-2025 huwa ta’ €25,570.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00
fis-sena 2025) wara tmien (8) snin servizz bhala Manager 1
fi Skala ta’ Salarju rispettiv, jekk tkun gqdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn
Management ghandha titqieghed fi Skala ta’ Salarju 9
(€27,145.02 x €447.33 - €29,829.00 f1-2025) u tavvanza
ghal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00
fl-2025) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta 1i l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€30,506.98
x €531.17 - €33,694.00 f1-2025) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2025 is €25, 570.98 per annum, rising
by annual increments of €407.67 up to a maximum of
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€27,145.02x €447.33 - €29,829.00 in 2025)
and will progress to Salary Scale 8 (€28,792.02 x €486.83 -
€31,713.00 in 2025) after two (2) years satisfactory service
as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.
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2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

L-Applikanti jkunu wkoll suggetti ghal security clearance
matul il-process kollu tar-reklutagg.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I (Data

Analysis) huma:

i. Jipprocessa data u dhul tal-intelligence f’repozitorju
centrali b’mod li jiffacilita l-analizi operazzjonali jew
strategika;

ii. Juza proceduri li jharsu I-integrita u t-traccabbilta tad-
data li tigi rukuprata mir-repozitorju ¢entrali;

iii. Jghin fit-tishih u I-manutenzjoni ta’ databases attwali
u futuri permezz ta’ tindif regolari tad-data filwaqt li jsiru
valutazzjonijiet regolari tal-protokolli tal-inputtjar tad-data;

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment..

Applicants will be subject to security clearance throughout
the entire recruitment process

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Data Analysis)
include:

i. Processing raw data and inputting the resulting
intelligence into a central repository in a manner which
facilitates operational or strategic analysis;

ii. Employing procedures which uphold data integrity and
traceability upon retrieval from the central repository;

iii. Assist with the upkeep of current and future databases
in use though regular data cleaning and inputting whilst
conducting regular assessments of data inputting protocols;
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iv. Jikkontribwixxi ghall-valutazzjoni tax-xejriet tal-
kriminalita bbazati fuq rapporti tal-pulizija biex tittejjeb
l-allokazzjoni tar-rizorsi fuq perjodu qasir u fit-tul;

v. Jassisti fil-kumpilazzjoni ta’ rapporti dwar ir-rizultati
tal-analizi tal-kriminalita (inkluz l-immappjar spazjali), li
ghandhom jigu komunikati fi hdan il-Korp;

vi. Jipprezenta sejbiet analiti¢i u jwettaq prezentazzjonijiet
personalment ghall-uffi¢jali tal-pulizija u uffi¢jali ohra tal-
infurzar tal-1igi;

vii. Jghin fl-interazzjoni regolari mal-Uffi¢jali tal-Pulizija
madwar il-Korp biex jittejjeb 1-akkwist u I-kwalita tad-data,
sabiex jigu prodotti analitici ta’ kwalita gholja;

viii. Jghin fit-tfassil u l-implimentazzjoni ta’ policies u
proceduri biex jigu standardizzati 1-processi u l-prodotti tas-
CIAU;

ix. Jaghmel skrutinju ta’ individwi skont l-esigenzi tal-
entita rikjedenti;

x. Jikkontribwixxi b’mod attiv ghall-pjan operattiv
annwali tas-CIAU, skont il-kwalitajiet u l-abbiltajiet tieghu;

xi. Jattendi tahrig perjodiku, konferenzi u opportunitajiet
ohra ta’ networking (kemm lokalment kif ukoll barra mill-
pajjiz), filwaqt li jzomm ruhu aggornat mal-izvilupp ta’
sistemi tal-ICT fir-rigward tal-kriminalita u l-analizi tad-
data, u dejjem jagsam ir-rizultati tat-taghlim mat-tim;

xii. Juza hsieb kritiku, jahdem kemm individwalment kif
ukoll fi hdan tim, filwaqt li jaderixxi mal-iskadenzi stabbiliti;

xiii. Jghin lill-Analisti tal-Kriminalita fix-xoghol ta’
kuljum taghhom kif mehtieg;

xiv. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif

ikkonfermat mis-Segretarju Permanent;

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

iv. Contributing to the assessment of crime patterns based
on police reports to improve short and long term resource
allocation;

v. Assisting in the compilation of reports on the results
of crime analysis (including spatial mapping), to be
disseminated within the Force;

vi. Presenting analytical findings and conducting in-
person presentations for police officers and other law
enforcement personnel;

vii. Assisting with the regular outreach with Police
Officers across the Force to improve data acquisition and
quality, in order to be able to produce high quality analytical
products;

viii. Assisting in the drafting and implementation of
policies and procedures in order to standardise the processes
and products of the CIAU;

ix. Conduct vetting of individuals according to exigencies
of the requesting entity;

X. Actively contributing to the annual operational plan of
the CIAU, according to one’s strengths and abilities;

xi. Attend periodic training, conferences and other
networking opportunities (both locally and abroad), while
keeping abreast with the development of ICT systems in
relation to crime and data analysis, always sharing learning
outcomes with the team;

xii. Employ critical thinking, working both individually
and within a team, whilst adhering to set deadlines;

xiii. Assist Crime Analysts in any of their day-to-day
analytical tasks as required;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the

Permanent Secretary;

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i1) kapaci jikkomunikaw bil-Malti u bl-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni

U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f*Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Kriminologija jew Statistika jew IT jew

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i1) able to communicate in the Maltese and English
Languages in order to sufficiently and adequately carry out
the duties applied for.

AND

(iii) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Criminology or Statistics or IT
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Computing jew Soc¢jologija jew Ekonomija jew Intelligence
u Security Studies jew Psikologija jew Data Sciences jew
Geographic Information System (GIS) jew Spatial Analysis
jew xi suggett ta’ Xjenza Socjali, jew f’ogqsma rilevanti kif
determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni ~ (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija qabel 1-2009) b’ingas minn 180 krettu ECTS/
ECVET hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-

or Computing or Sociology or Economics or Intelligence
and Security Studies or Psychology or Data Sciences or
Geographic Information System (GIS) or Spatial Analysis
or a Social Science subject or in relevant areas determined
by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
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kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Taqsima tar-Rizorsi Umani (Dipartiment tal-
Pulizija), Ministeru ghall-Intern, is-Sigurta u x-Xoghol,
permezz tal-Portal ta’ Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
7 ta’ Novembru 2025. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala rcevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section at the Police Department,
Ministry for Home Affairs, Security and Employment,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
7th November, 2025. A computer-generated email will be
sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mit-Taqsima tar-Rizorsi
Umani (Dipartiment tal-Pulizija). Dawn id-dizpozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment
huma ( http://pulizija.gov.mt) u (hr.police@gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Pozizzjoni ta’ Registratur fil-Ministeru
ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta u x-Xoghol, tilqa’ applikazzjonijiet ghall-pozizzjoni
ta’ Registratur fl-Akkademja tal-Forzi Dixxiplinati, fil-
Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Il-persuna maghzula tinhatar fil-Pozizzjoni ta’
Registratur fil-Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

2.2 ll-pozizzjoni ta’ Registratur hija suggetta ghal perjodu
ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Human
Resources Section at the Police Department. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Department are ( http://pulizija.gov.mt) and (hr.police@gov.
mt).

24th October, 2025

MINISTRY OF HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Position of Registrar in the Ministry for
Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the
position of Registrar in the Academy for Disciplined Forces
in the Ministry for Home Affairs, Security and Employment.

Duration of Assignment and Conditions

2.1 A selected candidate will be appointed in the position
of Registrar in the Ministry for Home Affairs, Security and
Employment.

2.2 The position of Registrar is subject to a probationary/
trial period of twelve (12) months.

2.3 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
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Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.4 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Registratur huwa
ekwivalenti ghal inkrement inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €33,162.83 f1-2025), li jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija ta’
sena (1) servizz fil-pozizzjoni, liema wahda tigi l-ahhar.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Registratur huma:

1. Jissorvelja u jevalwa lill-impjegati li jiehdu hsieb ir-
Rekords u r-Registrazzjoni;

ii. Jorganizza u jamministra r-rekords, il-funzjonijiet
tar-registrazzjoni u l-gradwazzjoni, inkluz l-evalwazzjoni
tal-traskrizzjonijiet, il-process ta’ certifikazzjoni biex jigi
provdut l-aqwa servizz lill-istudenti filwaqt i jassigura li
jkun hemm process effi¢jenti u effettiv;

iii. Jorganizza u jzomm skeda tal-lekcers u tat-tahrig,
inkluz l-ghazla, ir-registrazzjoni u l-evalwazzjoni tal-
partecipanti;

Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.4 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3. The Salary attached to the position of Registrar is
equivalent to the maximum of Salary Scale 7 less an increment
(equivalent to €33,162.83 in 2025), with attainment of
maximum of scale on confirmation of appointment after the
probationary period of one (1) year or completion of one
year service, whichever is the latter.

Duties

4. The job duties for the position of Registrar include:

1. Supervise and evaluate the Records and Registration
staff;

ii. Organise and administer the records, registration
and graduation functions, including transcript evaluations,

certification process in order to provide maximum service
to students while ensuring efficient and effective workflow;

iii. Organise and maintain lecture and training schedules,
including participant selection, registration and assessment;
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iv. Jikkalkula I-medja tal-punti moghtija, ir-rank tal-klassi
u jipprepara l-iskritturi tal-gradwazzjoni;

v. Jissorvelja l-kordinazzjoni, l-evalwazzjoni kif
ukoll ic-certifikazzjoni tal-applikazzjonijiet kollha ghall-
gradwazzjoni, filwaqt li jissorvelja l-process shih tal-
gradwazzjoni li jinkludi I-elementi kollha tal-prova u tac-
cerimonja;

vi. Ikun responsabbli biex jigbor, jirrekordja u jzomm ir-
rapporti tal-istudenti, ezempju l-marki, I-informazzjoni dwar
ir-registrazzjoni, it-traskrizzjonijiet, il-verifikazzjoni ta’ nofs
it-terminu, l-eligibbilta atletika u awditjar iehor assocjat;

vii. Jipprovdi tmexxija u jizviluppa rakkomandazzjonijiet
dwar l-implimentazzjoni tal-applikazzjoni teknologika
relatata biex jissapportja s-servizzi offruti mir-Registrazzjoni
u r-Rekords;

viii. Isolvi problemi marbuta mar-ricerka, l-analizi u
s-soluzzjoni ghat-tilwim tal-istudenti skont kif jirrelataw
mar-rekords u r-registrazzjoni;

ix. Jikkollabora mal-amministraturi u I-counsellors
biex jiffacilita u jtejjeb is-servizzi lill-istudenti, inkluz
mistogsijiet dwar il-politika tal-katalogar u r-registrazzjoni/
1z-zamma tar-rekords;

x. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanent;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

iv. Calculate grade point averages, class rank, and prepare
honour rolls;

v. Supervise the coordination, evaluation and certification
of all graduation applications, while overseeing the complete
graduation process to include all elements of the rehearsal
and ceremony;

vi. Responsible for collecting, recording, maintaining
and reporting of student, e.g., grades, registration data,
transcripts, mid-term verification, athletic eligibility and
other associated audits;

vii. Provide leadership and develop appropriate
recommendations for the implementation of related
technology application in support of enhanced services
offered through Registration and Records;

viii. Problem solve the research, analysis and resolution
of student disputes as they relate to records and registration;

ix. Collaborate with administrators and counsellors
to facilitate and improve services to students, including
catalogue and registration/records policy questions;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizen
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or



14,216

Gazzetta tal-Gvern ta’ Malta 21,526

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mil
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Il-parir tad-Dipartiment ghall-Affarijiet ta¢-Cittadinanza
u Expatriates fi hdan Identita ghandu jigi mfittex skont il-
htiega fl-interpretazzjoni tal-provvedimenti imsemmija
hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

iii. (a) ikollhom, Master’s degree rikonoxxuta fil-livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fl-Amministrazzjoni jew Management
jew Student Services jew Amministrazzjoni Edukattiva
jew Rizors Umani jew Psikologija jew f’oqsma rilevanti
kif determinat mill-manigment jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli, flimkien ma’ sena
(1) esperjenza ta’ xoghol rilevanti ghall-pozizzjoni;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (sugget
ghaddispozizzjonijiet tal-klawsola 5.4  tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’> Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaaccettabbli

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdo and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
language in order to sufficiently and adequately carry out the
duties applied for;

iii. (a) in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credit or equivalent*), in Administration or Management or
Student Services or Educational Administration or Huma
Resources or Psychology, or in relevant areas as determined
by management or a recognised comparable professional
qualification, plus one (1) year work experience relevant to
the position;

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
a MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
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sakemm ji vverifikat mill-MQRIC jew I-Universita ta’ Malta
li I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

JEW

(b) ikollhom degree ta’ Baccellerat rikonoxxuta fil-livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Amministrazzjoni jew Management
jew Student Services jew Amministrazzjoni Edukattiv jew
fir-Rizorsi Umani jew Psikologija jew f’ogsma rilevanti
kif determinat mill-manigment jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli, flimkien ma’ tliet
(3) snin esperjenza ta’ xoghol rilevanti ghall-pozizzjoni;

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet talklawsol
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

(c) Uffi¢jali pubblici fi Skala ta’ Salarju mhux inqas minn
Skala 10, jew impjegati tas-Settur Pubbliku li qed iwettq
dmirijiet fis-Servizz Pubbliku jew impjegati tar-Resource
and Support Services Ltd. (RSSL), li qieghdin f’livell
t responsabbilta komparabbli, flimkien ma’ sitt (6) snin
esperjenza ta’ xoghol rilevanti ghall-pozizzjoni;

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kifindikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

or the Universi of Malta that the workload is comparable to
at least 60 ECTS/ECVET credits..

OR

(b) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 18 ECTS/ECVET
credits, or equivalent®), in Administration or Management
or Student Services or Education Administration or Human
Resources or Psychology or in relevant areas as determined
by management or recognised comparable professional
qualification, plus three (3) years work experience relevant
to the position.

*A recognised comparable Bachelor’s qualification,
as applicable, is only accepted subject to MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with les
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that t
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

OR

(c) Public officers in a Scale not below Scale 10, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with six (6) years work experience relevant to
the position.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghal applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u pp ruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Tagsima Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta u x-Xoghol, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae kompletament aggornat (li ghandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar il-Gimgha, 7 ta’ Novembru, 2025. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, a per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of the
Human Resources Management, Ministry for Home Affairs,
Security and Employment, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.c. late applications) are not allowed.
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8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mit-Tagsima Rizorsi
Umani, Ministeru ghall-Intern, is-Sigurta u x-Xoghol, 201,
Triq id-Dejqa, II-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-si elettroniku u I-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-AGRIKOLTURA,
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Pozizzjoni ta’ Senior Manager fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Senior Manager fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Senior Manager fil-Ministeru ghall-Agrikoltura,

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Section, Ministry for Home Affairs, Security and
Employment, 201, Triq id-Dejqa, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

24th October, 2025

MINISTRY FOR AGRICULTURE,
FISHERIES AND ANIMAL RIGHTS

Position of Senior Manager in the Ministry for
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the

female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
position of Senior Manager in the Ministry for Agriculture,
Fisheries and Animal Rights.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Senior Manager in the Ministry for
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is-Sajd u d-Drittijiet tal-Annimali, li jista’ jigi mgedded ghal
perjodi ohra*.

2.2 Il-pozizzjoni ta’ Senior Manager hija suggetta ghal
perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni hi marbuta ma’ terminu
ta’ zmien fiss, jew tlestija ta’ bicca xoghol specifika, il-
pozizzjoni ta’ Senior Manager taqa’ taht Regolament 7
(4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Il-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi
skala ta’ salaraju 5.

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Senior Manager
huwa ekwivalenti ghal inkrement inqas mill-massimu ta’
Skala ta’ Salarju 5 (ekwivalenti ghal €37,389.33 1-2025), 1i
jilhaq il-massimu tal-iskala mal-konferma tal-hatra wara il-
probationary period ta’ sena (1) jew it-tlestija ta’ sena servizz
fil-pozizzjoni, liema wahda tigi l-ahhar.

Agriculture, Fisheries and Animal Rights, which may be
renewed for further periods*.

2.2 The position of Senior Manager is subject to a
probationary/trial period of twelve (12) months.

2.3 Since this position is time-barred or linked to a
specific task, the position of Senior Manager constitutes
an objective reason which falls under Regulation 7, (4) of
Subsidiary Legislation 452.81 entitled ‘Contracts of Service
for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5 or higher.

Salary Pegged to the Position

3. The Salary attached to the position of Senior
Manager is equivalent to the maximum of Salary Scale
5 less an increment (equivalent to €37,389.33 in 2025),
with attainment of maximum of scale on confirmation of
appointment after the probationary period of one (1) year or
completion of one year service, whichever is the latter.
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Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Senior Manager
huma:

i. Imexxi I-gestjoni strategika u operattiva ta’ progetti
ffinanzjati mill-UE u minn fondi nazzjonali, inkluzi dawk
taht il-Politika Agrikola Komuni (CAP) u I-Pjan Strategiku
tal-CAP ta’ Malta;

ii. Jikkordina timijiet multidixxiplinarji 1li jinkludu
impjegati interni, esperti esterni u partijiet interessati sabiex
jigi zgurat li l-progetti jitwettqu b’mod effettiv;

iii.  Jissorvelja Il-ippjanar, Il-implimentazzjoni, il-
monitoragg u l-gheluq tal-progetti, u jizgura l-allinjament
mal-prijoritajiet nazzjonali u tal-UE;

iv. Jimmaniggja I-bagits tal-progetti, il-processi ta’
akkwist u r-rapportar finanzjarju skont ir-regolamenti tal-UE
u dawk nazzjonali;

v. Jizgura s-sottomissjoni f’waqtha ta’ talbiet finanzjarji,
awditi u dokumentazzjoni ta’ konformita;

vi. Jizviluppa u jimplimenta sistemi ta’ assigurazzjoni
tal-kwalita u gestjoni tar-riskju sabiex jinzammu standards
gholjin tal-progetti;

vii. Jizgura konformita shiha mar-regolamenti tal-UE, il-
ligijiet nazzjonali u I-ftehimiet ta’ finanzjament;

viii. Jikkollabora ma’ valutaturi esterni, awdituri u
agenziji ta’ finanzjament kif mehtieg;

ix. Jizviluppa strategiji ta’ involviment tal-partijiet
interessati u pjanijiet ta’ vizibilita sabiex jigu promossi
r-rizultati tal-progetti;

x. Jirrapprezenta lill-Ministeru f’laqghat, workshops
u avvenimenti pubblici kemm lokalment kif ukoll
internazzjonalment;

xi. Thejji u jipprezenta rapporti, prezentazzjonijiet u
materjal ta’ komunikazzjoni ghal udjenzi differenti;

xii. Jorganizza u jwettaq tahrig, workshops u inizjattivi ta’
zvilupp tal-kapacita ghall-impjegati u l-partijiet interessati;

xiii. Jippromovi kultura ta’ titjib kontinwu u innovazzjoni
fil-prattiki ta’ gestjoni tal-progetti;

xiv. Jissorvelja u jmexxi lill-impjegati assenjati, u
jikkontribwixxi ghall-izvilupp professjonali taghhom;

xv. Jappoggja l-ippjanar strategiku u l-izvilupp ta’ politika
fi hdan il-Ministeru.

Duties

4. The job duties for the position of Senior Manager
include:

i. Lead the strategic and operational management of
EU and nationally funded projects, including those under
the Common Agricultural Policy (CAP) and Malta CAP
Strategic Plan;

ii. Coordinate multidisciplinary teams comprising
internal staff, external experts, and stakeholders to ensure
effective project execution;

iii. Oversee planning, implementation, monitoring, and
closure of projects, ensuring alignment with national and
EU priorities;

iv. Manage project budgets, procurement processes, and
financial reporting in accordance with EU and national
regulations;

v. Ensure timely submission of financial claims, audits,
and compliance documentation;

vi. Develop and implement quality assurance and risk
management frameworks to uphold project standards;

vii. Ensure full compliance with EU regulations, national
laws, and funding agreements;

viii. Liaise with external evaluators, auditors, and funding
agencies as required;

ix. Develop stakeholder engagement strategies and
visibility plans to promote project outcomes;

x. Represent the Ministry in meetings, workshops, and
public events locally and internationally;

xi. Prepare and deliver presentations, reports, and

communication materials for diverse audiences;

xii. Organise and deliver training, workshops, and
capacity-building initiatives for staff and stakeholders;

xiii. Promote a culture of continuous improvement and
innovation in project management practices;

xiv. Supervise and mentor assigned staff, contributing to
their professional development;

xv. Support strategic planning and policy development
within the Ministry.
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xvi. Iwettaq kwalunkwe kompitu iechor delegat mis-
Segretarju Permanenti, kif mehtieg;

xvii. Iwettaq kwalunkwe dmir ichor li jista’ jigi aggornat
sabiex jissodisfa r-rekwiziti ta” kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe dmir ichor kif dirett mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti i joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

xvi. Undertake any other tasks delegated by the Permanent
Secretary, as required,

xvii. Undertake any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xviil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza, sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta fil-
Livell 7 tal-MQF (suggetta ghall-minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti*) fil-Project Management,
jew Management Studies, jew European Studies, jew
Business Administration, jew Accountancy, jew Creativity
and Innovation, jew Quality Assurance Management jew
ikollhom kwalifika professjonali rikonoxxuta komparabbli
fil-Livell 7 tal-MQF fl-Accountancy, jew f’oqsma ohra
rilevanti, kif dditerminat mill-manigment, flimkien ma’ tliet
(3) snin esperjenza ta’ xoghol rilevanti ghal pozizzjoni, li sena
(1) minnhom irid ikun f’pozzizjoni manigerjali komparabbli
mal-livell ta’ Skala 8 jew oghla fis-Servizz Pubbliku;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bilkundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
12009) b’inqas minn 60 krettu ECTS/ECVET hija ac¢ettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. fil-pussess ta’ Bacellerat rikonoxxut f” livell 6 tal-MQF
(suggett ghal minimu ta’ krettu 180 ECTS/ECVET, jew
ekwivalenti * *) fil-Project Management, jew Management
Studies, jew European Studies, jew Business Administration,
jew Accountancy, jew Creativity and Innovation, jew
Quality Assurance Management, jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli f ’livell 6 tal-MQF
fl-Accountancy, jew f’oqsma ohra rilevanti, kif dditerminat
mill-manigment, flimkien ma’ hames (5) snin esperjenza ta’
xoghol rilevanti ghal pozizzjoni li sena (1) minnhom irid
ikun f ’pozizzjoni manigerjali komparabbli mal-livell ta’
Skala 8 jew oghla fis-Servizz Pubbliku;

**Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni ~ (suggett ghad-dispozizzjonijiet tal-

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Master's degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits
or equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management or a comparable professional
qualification at MQF Level 7 in Accountancy, or in other
relevant areas as determined by management, plus three (3)
years work experience relevant to the position of which one
(1) year must be in a management position comparable to
Scale 8 level or higher in the Public Service;

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of arecognised Bachelor’s degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent**) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management or a comparable professional
qualification at MQF Level 6 in Accountancy, or in other
relevant areas as determined by management, plus five (5)
years work experience relevant to the position of which one
(1) year must be in a management position comparable to
Scale 8 level or higher in the Public Service

**A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
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klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija qabel 1-2009) b’ingas minn 180 krettu ECTS/
ECVET hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

JEW

v. huma uffi¢jali pubblici fi Skala mhux inqas minn Skala
7, jew impjegati fis-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku, jew impjegati tal-RSSL, it-tnejn f ’livell
komparabbli ta’ responsabbilta, bi tmien (8) snin esperjenza
ta’ xoghol rilevanti ghal pozizzjoni, li sena (1) minnhom trid
tkun f *pozizzjoni manigerjali komparabbli ma’ Skala 8 jew
oghla fis-Servizz Pubbliku.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li

Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

OR

v. are public officers in a Scale not below Scale 7, or
Public Sector employees performing duties in the Public
Service or RSSL employees, both at a comparable level of
responsibility, with eight (8) years relevant work experience
relevant to the position of which one (1) year must be in a
management position comparable to Scale 8 level or higher
in the Public Service.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;
kwalifiki f’livell oghla;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;
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livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, Agriculture Research and Innovation
Hub, Triq l-Ingiered, Hal Lugqa LQA 3300. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

L-24 ta’ Ottubru, 2025
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Kofinanzjat
mill-Unjoni Ewropea

* 5 %

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager fil-Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Senior Manager fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, li fI-2025 huwa ta’ €34,185.98 fis-sena, li jizdied
b’€640.67 fis-sena sa massimu ta’ €38,030.00.

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the
receiving directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

24th October, 2025

J % | Co-funded by
* the European Union

* 5 %

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Senior Manager in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the post
of Senior Manager in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2025 is €34,185.98 per annum,
rising by annual increments of €640.67 up to a maximum
0f €38,030.00.
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2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15%
tassalarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.6 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-posti li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din issejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tannotifika tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk ilkandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

[l-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pozizzjoni (i) hija fi skala ta’ salaraju 5 jew oghla u tinvolvi
funzjonijiet regolatorji jew ispettorati kif elenkati fl-Anness
tad-Direttiva 14.1.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Senior Manager huma:

1. Jipprovdi tmexxija u direzzjoni strategika sabiex jizgura
l-ippjanar, l-implimentazzjoni u l-evalwazzjoni effettiva tal-

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years
from date of publication.

2.7 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or
higher and and involves regulatory/inspectorate functions as
listed in the Annex to Directive 14.1

Duties

3. The job duties for the post of Senior Manager include:

i. Provides strategic leadership and direction to ensure
the effective planning, implementation, and evaluation of
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progetti u l-operazzjonijiet tad-Dipartiment, skont il-politika
nazzjonali, ir-regolamenti tal-UE u l-ghanijiet organizzattivi.

ii. Jissorvelja t-tfassil u l-ezekuzzjoni ta’ programmi u
inizjattivi, biex jizgura li dawn isiru fil-hin u fi hdan l-iskop,
il-bagit u I-qafas ta’ konformita approvati.

iii. Jikkordina r-rizorsi finanzjarji u umani b’mod
efficjenti, inkluz it-thejjija, il-monitoragg u r-rappurtar tal-
bagit, filwaqt li jizgura r-responsabbilta, it-trasparenza u
I-konformita mar-rekwiziti tal-awditjar.

iv. Jikkollabora ma’ awtoritajiet nazzjonali, istituzzjonijiet
tal-UE u korpi regolatorji ohra sabiex jizgura l-allinjament
tal-prijoritajiet tad-Dipartiment mal-objettivi ta’ funding u
policy.

v. Iservi bhala l-punt ewlieni ta’ kuntatt ghall-partijiet
interessati, inkluzi rapprezentanti tas-settur, koperattivi u
benefi¢jarji ohra, filwaqt li jippromwovi komunikazzjoni u
kollaborazzjoni effettiva.

vi. Jizgura l-gbir, l-analizi u s-sottomissjoni ta’ data
teknika, statistika u finanzjarja mehtiega ghar-rappurtar,
I-evalwazzjoni u l-izvilupp tal-politika.

vii. Jidentifika r-riskji, jimplimenta strategiji ta’
mitigazzjoni u jizgura Il-konformita mal-qafas legali
nazzjonali u tal-UE, l-istandards operattivi u r-rekwiziti ta’
traccabbilta.

viii. Jirrapprezenta lill-organizzazzjoni f’laqghat u
working groups nazzjonali, Ewropej u internazzjonali,
u jikkontribwixxi ghad-djalogu tal-politika u t-tehid ta’
decizjonijiet strategici, kif ukoll jattendi sessjonijiet ta’
tahrig, seminars u lagghat, kemm lokalment kif ukoll barra
minn Malta, kif mehtieg.

ix. Jaghti pariri lis-Senior Management dwar kwistjonijiet
operattivi, regolatorji u ta’ policy, u jikkontribwixxi ghall-
izvilupp u l-implimentazzjoni ta’ strategiji fit-tul u pjani ta’
kontingenza.

x. Jizgura 1i l-progetti jitwasslu fil-hin u fi hdan l-iskop,
il-bagit u l-istandards ta’ konformita approvati.

xi. Thejji rapporti tekni¢i u finanzjarji ghas-sottomissjoni
lill-awtoritajiet nazzjonali u tal-UE, inkluzi izda mhux
limitati ghall-gbir ta’ statistika, data u kwalunkwe rapport
jew dikjarazzjoni bil-miktub ohra kif mehtieg.

xii. Jassisti fl-awditi interni u esterni, fl-evalwazzjonijiet
u fir-revizjonijiet billi jipprovdi data, c¢arefikazzjonijiet
u dokumentazzjoni mitluba, u jippartecipa, kif mehtieg,
f’kull process iehor imwettaq mid-Dipartiment tas-Sajd u
1-Akkwakultura.

departmental projects and operations in line with national
policies, EU regulations, and organisational objectives.

ii. Oversees the design and execution of programmes and
initiatives, ensuring timely delivery within approved scope,
budget, and compliance frameworks.

iii. Manages financial and human resources efficiently,
including budget preparation, monitoring, and reporting,
while ensuring accountability, transparency, and adherence
to audit requirements.

iv. Liaises with national authorities, EU institutions, and
other regulatory bodies to ensure alignment of departmental
priorities with funding and policy objectives.

v. Serves as the main point of contact for stakeholders,
including sector representatives, cooperatives, and other
beneficiaries, promoting effective communication and
collaboration.

vi. Ensures the collection, analysis, and submission
of technical, statistical, and financial data required for
reporting, evaluation, and policy development.

vii. Identifies risks, implements mitigation strategies, and
ensures compliance with national and EU legal frameworks,
operational standards, and traceability requirements.

viii. Represents the organisation in national, EU, and
international meetings and working groups, contributing to
policy dialogue and strategic decision-making and attends
training sessions, seminars and meetings, both locally and
abroad, as is deemed necessary;

ix. Advises senior leadership on operational, regulatory,
and policy matters, contributing to the development and
implementation of Long-term strategies and contingency
plans.

x. Ensures timely delivery of projects within scope,
budget, and compliance standards;

xi. Prepares technical and financial reports for submission
to the EU and national authorities including but not limited to
collection of statistics and other data and any other required
written reports and statements as appropriate;

xii. Supports internal and external audits, evaluations,
and reviews by providing requested data, clarifications, and
documentation and participates as required, inany other
processes conducted by the Department of Fisheries and
Aquaculture;
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xiii. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra 1i jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢cittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Performs any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.



14,230

Gazzetta tal-Gvern ta’ Malta 21,526

[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija jew Ingliza
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell
7 tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-EU studies, jew International
Relations, jew Public Policy, jew Business Management,
jew Diplomatic Studies jew f”oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaaccettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese or English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. In possession of a recognised Master’s degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in EU studies, or International Relations,
or Public Policy, or Business Management, or Diplomatic
Studies or in any other relevant area as determined by
management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed.
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the Administration, which experience
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijict.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
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(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom

jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025.1Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, Agriculture Research and Innovation
Hub, Triq I-Ingiered, Hal Luga LQA 3300. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

L-24 ta’ Ottubru, 2025

Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq I-Ingiered, Hal Luga LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the
receiving directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

24th October, 2025
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MINISTERU GHALL-AFFARIJIET
BARRANIN U T-TURIZMU

Post ta’ Assistant Manager fil-Ministeru
ghall-Affarijiet Barranin u t-Turizmu

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u t-Turizmu, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager biex iwettaq dmirijiet fi
hdan id-Direttorat tas-Servizzi Konsulari u I-Maltin li Jghixu
Barra fil-Ministeru ghall-Affarijiet Barranin u t-Turizmu.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager, li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1(a) jew (c) huwa ta’
Skala ta’ Salarju 12, 1i fis-sena 2025 huwa ta’ €22,526 fis-
sena, li jizdied bi €345 fis-sena sa massimu ta’ €24,650.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2025 hija
ekwivalenti ghal €24,038.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €26,290, mal-kisba ta’
Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1(iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€25,570.98 x €407.67 - €28,017) fis-sena 2025
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien ghal
zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

MINISTRY FOR FOREIGN AFFAIRS
AND TOURISM

Post of Assistant Manager in the Ministry
for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign Affairs and Tourism, invites applications for the post
of Assistant Manager to perform duties within the Consular
Services and Maltese Living Abroad Directorate in the
Ministry for Foreign Affairs and Tourism.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1(a) or (c) is Salary Scale 12,
which in the year 2025 is equivalent to €22,526 per annum,
rising by annual increments of €345 up to a maximum of
€24,650.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290, on attainment of the
MQF Level 5 Diploma referred to in paragraph 4.1(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1(iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98 x
€407.67 - €28,017) in the year 2025 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.
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2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
huma:

i. Iwettaq dmirijiet ta’ natura amministrattiva biex
jappoggja lill-manigment kif ikun mehtieg;

il. Jissorvelja lit-tim tar-reception, billi jaccerta li jithmu
lir-rwoli u r-responsabbiltajiet taghhom;

iii. Jipprovdi tahrig lill-istaff gdid tar-reception fuq
proceduri, standards tas-servizz tal-klijent, u sistemi ta’
software;

iv. Jilqa’ lill-vizitaturi u mistiedna b’manjiera professjonali;

v. lJittratta mistogsijiet minn mistiedna, klijenti, u
vizitaturi b’kortesija u fil-pront;

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

1. Performs duties of an administrative nature to support
senior management as may be required;

ii. Oversee the reception team, ensuring they understand
their roles and responsibilities;

iii. Provide training to new reception staff on procedures,
customer service standards, and software systems;
iv. Greet visitors and guests in a professional manner;

v. Handle inquiries from guests, clients, and visitors
courteously and promptly;
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vi. Isolvi kwalunkwe Iment jew kwistjoni tal-klijent
b’mod effettiv u jeskala kif mehtieg;

vii. [zomm attitudni pozittiva u jizgura livell gholi ta’
sodisfazzjon tal-klijent;

viii. Jimmaniggja telefownati, emails, posta, u
jidderigihom lid-dipartiment jew membru tal-istaff xieraq;

ix. Jiskeda appuntament u jimmaniggja l-prenotazzjonijiet
tal-kmamar tal-laqghat;

x. Jghin b’kompiti amministrattivi bhad-dhul tad-data,
I-iffajljar, u 1-fotokopjar;

xi. Jirrikonoxxi u jippremja prestazzjoni eccezzjonali
u jindirizza kwalunkwe kwistjonijiet jew thassib dwar il-
prestazzjoni;

xii. Johrog certifikati ta’ legalizzazzjoni u apostillazzjoni;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

vi. Resolve any customer complaints or issues effectively
and escalate as necessary;

vii. Maintain a positive attitude and ensure a high level of
customer satisfaction;

viii. Manage incoming calls, emails, and mail, directing
them to the appropriate department or staff member;

ix. Schedule appointments and manage meeting room
bookings;

X. Assist with administrative tasks such as data entry,
filing, and photocopying;

xi. Recognise and reward exceptional performance and
address any performance issues or concerns;

xii. Issue legalisation and apostille certificates;

xiii. Undertakes any other tasks, which the superior may
delegate to him, as may be required,

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Management and Leadership jew
Administration jew f’ogsma rilevanti kif determinat mill-
manigment;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Management and Leadership
jew Administration jew f’ogsma rilevanti kif determinat
mill-manigment;

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
u Ingliz) jew kwalifika komparabbli pertinenti rikonoxxuta;

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti: Malti jew
Ingliz).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss

Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages;

ili. a. in possession of a recognised qualification at
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, equivalent*) in Management and Leadership or
Administration or in relevant areas as determined by
management;

OR

b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET
credits, equivalent*) in Management and Leadership or
Administration or in relevant areas as determined by
management;

OR

c. (i) in possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects: Maltese
and English or a recognised pertinent comparable qualification;

OR

(i1) in possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Maltese or English.

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to a
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suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument li jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni

MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of th
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advance level and three subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date the call for applications. Prospective applicants should
note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.11ii(a)to4.11ii(c) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,



14,238

Gazzetta tal-Gvern ta’ Malta 21,526

mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u t-Turizmu, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggorat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nharil-Gimgha, 7 ta’Novembru, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
Affairs and Tourism, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-
Rizorsi Umani, Ministeru ghall-Affarijiet Barranin u
t-Turizmu, 331, Allied House, Triq San Pawl, II-Belt
Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.foreign@gov.mt).

L-24 ta’ Ottubru, 2025
MINISTERU GHALL-FINANZI

Post ta’ Assistent tad-Dwana fil-Ministeru
ghall-Finanzi

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi,
jilga’ applikazzjonijiet ghall-post ta’ Assistent tad-Dwana
fl-Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta fi hdan
il-Ministeru ghall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Assistent tad-Dwana huwa ta’ Skala
ta’ Salarju 16, li fis-sena 2025 huwa ta’ €16,915 fis-sena, li
jizdied b’€263 fis-sena sa massimu ta’ €18,493.

2.3 Il-persuni mahtura jkunu obbligati li jattendu
programmi ta’ tahrig kif determinat mill-Amministrazzjoni

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign Affairs and
Tourism, 331, Allied House, Triq San Pawl, Valletta. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.foreign@gov.mt).

24th October, 2025
MINISTRY FOR FINANCE

Post of Customs Assistant in the Ministry
for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance, invites
applications for the post of Customs Assistant in the Malta
Tax and Customs Administration within the Ministry for
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 The salary for the post of Customs Assistant is Salary
Scale 16, which in the year 2025 is, €16,915 per annum,
rising by annual increments of €263 up to a maximum of
€18,493.

2.3 Appointees shall be obliged to attend training
programmes as determined by the Malta Tax and Customs
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tat-Taxxa u d-Dwana ta’ Malta minn Zmien ghal Zmien.
Wara t-tlestija b’success ta’ dan it-tahrig u wara erba’ (4)
snin servizz sodisfacenti, 1-Assistent tad-Dwana (Skala ta’
Salarju 16) jipprogressa ghal Assistent tad-Dwana fi Skala
ta’ Salarju 15 (€18,188 x €298 - €19,976).

2.4 Persuna fil-grad ta’ Assistent tad-Dwana tigi promossa
ghall-grad ta’ Assistent tad-Dwana Anzjan fi Skala ta’
Salarju 14 (€19,591.02 x €316.83 - €21,492) wara erba’ (4)
snin servizz sodisfacenti bhala Assistent tad-Dwana fi Skala
ta Salarju 15.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal
Class Allowance annwali ta’ €470, Flexibility Allowance
annwali ta’ €4,944 u ghal benefic¢ji ohra u suggetti ghall-
kundizzjonijiet 1i huma stipulati fil-Customs Class Sectoral
Agreement.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistent tad-Dwana
huma:

Administration from time to time. Following the successful
completion of such training and on completion of four (4)
years satisfactory service, the Customs Assistant (Salary
Scale 16) shall progress to Customs Assistant in Salary Scale
15 (€18,188 x €298 - €19,976).

2.4 A Customs Assistant will be promoted to the grade of
Senior Customs Assistant in Scale 14 (€19,591.02 x €316.83
- €21,492) on completion of four (4) years satisfactory
service in the grade of Customs Assistant in Salary Scale 15.

2.5 Selected candidates will also be entitled to an annual
Class Allowance of €470, an annual Flexibility Allowance
of €4,944 and such other benefits and other conditions as
stipulated in the Customs Class Sectoral Agreement.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration,’
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Customs Assistant
include:
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1. Jaghmel xoghol klerikali relatat mal-uffi¢¢ji tad-Dwana;

ii. Jaghmel dmirijiet relatati m’ghassa ta’ gates, li jistghu
jinkludu wkoll is-sigill ta’ containers f’Zzoni varji tad-Dwana
u li jeskorta merkanzija kif mehtieg;

iii. [zomm rendikont tal-vetturi li jidhlu jew johorgu miz-
zoni tad-Dwana, jezamina oggetti li jkunu qeghdin jingarru
minn persuni li jkunu hergin miz-zoni tad-Dwana, jizgura
li l-persuni jew il-vetturi li jkunu dehlin f’Zoni tad-Dwana
jkunu awtorizzati, jizgura li l-vetturi li jkunu hergin miz
zoni tad-Dwana li jkunu mghobbija bil-merkanzija jkollhom
id-dokumenti tad-Dwana mehtiega ghar-rilaxx taghhom u
jfittex fuq vetturi li jkunu hergin miz-zoni tad-Dwana;

iv. Jizgura li vetturi 1i jkunu dehlin f’Zoni tad-Dwana
mghobbija b’merkanzija ghall-esportazzjoni jkollhom id-
dokumenti tad-Dwana mehtiega ghall-esportazzjoni;

v. Iwettaq kontrolli dwar il-flus kontanti misjuba fuq il-
passiggieri li jkunu dehlin jew hergin minn Malta, taht is-
supervizjoni ta’ uffi¢jal tad-Dwana;

vi. Jaqdi dmirijiet relatati ma sigurta f”certi zoni skont
il-htiega kif ukoll iwettaq rondi gewwa jew barra z-zoni tad-
Dwana;

vii. IThaddem apparat elettoniku ta’ sorveljanza, jichu
hsieb il-klieb tad-Dwana u jsuq il-vetturi tad-Dipartiment;

viil. Jaqdi dmirijiet specjali meta jkun assenjat ma’
tagsimiet partikolari (bhall-Enforcement Unit) fi hdan fl-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta;

ix. Ifittex fuq bastimenti, jottijiet u ingenji tal-ajru u
jivverifika li l-ispares tal-bastimenti u/jew merkanzija ohra
taht sospensjoni tad-dazju jkunu ged jigu ttrasportati abbord
bastimenti u jottijiet;

x. Jahdem fuq bazi ta’ xift, li jinkludi 1-Hdud u I-festi
pubblici kif mehtieg;

xi. Dmirijiet ohra taht is-supervizjoni ta’ Uffi¢jal tad-
Dwana, bhat-twettiq ta’ spezzjonijiet fil-bini u l-imhazen
tan-negozjanti, l-ammissjoni ta’ bastimenti, jottijiet u ingenji
tal-ajru ghal formalitajiet tal-pratka, ir-rilaxx ta’ bastimenti,
jottijietu ingenji tal-ajru ’l barra, l-ezami u r-rilaxx ta’ bagalji
tal-passiggieri, u 1-hrug ta’ talbiet ghal hlas fir-rigward ta’
servizzi mwettqa fuq talba tan-negozjanti kif mehtieg;

xii. Jattendi ghal-laqghat tal-Unjoni Ewropea, kif ukoll
seminars u korsijiet ohrajn kemm lokalment u kif ukoll barra
minn Malta;

xiii. Kwalunkwe kompitu iehor li s-superjur jista’ jkun
jiddelega lilu/ha, kif jista’ mehtieg;

1. Performs clerical duties related to Customs’ offices;

ii. Gate keeping duties, which may include the sealing of
containers, at various Customs areas and escorting goods as
requested;

iii. Keeping record of all vehicles entering or leaving
Customs areas, examining goods hand carried by persons
leaving through gates, ensuring that only authorised persons
and vehicles enter Customs areas, ensuring that vehicles
leaving Customs areas loaded with cargo are in possession of
Customs release documents and searching vehicles leaving
Customs areas;

iv. Ensuring that vehicles entering Customs areas
loaded with export cargo have the relative Customs export
documents;

v. Carrying out currency checks on outgoing and incoming
passengers; under the supervision of a Customs officer;

vi. Performing security duties at certain areas and carrying
patrols in and outside Customs areas;

vii. Operating electronic surveillance equipment,
handling of Customs dogs and driving official vehicles;

viii. Performing special duties when attached to particular
sections (such as the Enforcement Unit) within the Malta
Tax and Customs Administration;

ix. Rummaging vessels, yachts and aircrafts and verifying
that ship spares and/or other goods under duty suspension
are being shipped on board vessels and yachts;

x. Working on a shift basis including Sundays and public
holidays as may be required;

xi. Other duties under the supervision of a Customs
Officer, such as carrying out inspections at traders’ premises
and warchouses, admitting vessels, yachts and aircrafts to
pratique formalities, clearing outwards vessels, yachts and
aircrafts, examining and releasing passenger luggages, and
issuing claims for payment in respect of services performed
at merchants’ request as required;

xii. Attend to European Commission meetings, seminars,
workshops and working visits, as well as at other national
and international bodies as required, both locally and abroad,

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. ¢ittadini ta’ Malta;
U

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U
iii. fil-pussess ta’:

(a) pass (tal-anqas fi Grad 1-5, Grad C jew livell
komparabbli) f’hames (5) suggetti differenti fil-Livell 3 tal-
MQF li ghandhom jinkludu 1-Malti, I-Ingliz u 1-Matematika;

JEW
(b) pass fi kwalifika tal-Livell 3 VET;
JEW

(c) Certifikat ta’ Skola Sekondarja u Profiling Qualification
fil-Livell 3 tal-MQF fi hames (5) suggetti li ghandhom
jinkludu I-Malti, I-Ingliz u I-Matematika.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra prec¢edenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 (a) jew (b) jew (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;
AND

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND
iii. in possession of:

(a) a pass (at least at Grade 1-5, Grade C or a comparable
level) in five (5) different subjects at MQF Level 3, which
must include Maltese, English and Mathematics;

OR
(b) a pass in level 3 VET qualification;
OR

(¢) a Secondary School Certificate and Profiling
qualification at MQF Level 3 in five (5) subjects, which must
include Maltese, English, and Mathematics.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to a
previous unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraph
4.1 iii (a) or (b) or (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment year. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
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dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Ufficjali pubblici 1i ghandhom grad fi Kklassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-ghazla tal-kandidati tkun f’zewg partijiet:

that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 The selection of candidates will be in two stages:
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L-ewwel parti: Test tal-abbilta generali, permezz tal-
kompjuter, kompletament awtomizzat, li permezz tieghu
l-applikanti jkunu assessjati fil-hilijiet verbali, numeri¢i u
astratti, fuq bazi ta’ rispons taghhom ghal sett ta’ mistogsijiet.
Il-kandidati jridu jgibu rata ta’ 40% biex jghaddu. It-test tal-
abbilta generali jkun immexxi mir-Registratur tal-Ezamijiet
u I-Bord tal-Ezamijiet Pubbli¢i Lokali. Ir-rizultat tat-test tal-
abbilta generali jibqa’ jghodd ghal tliet (3) snin.

Ghandu jigi nnutat li l-applikanti 1i ghandhom rizultat
validu, tat-test tal-abbilta generali bbazat fuq il-kompjuter
kompletament awtomizzat mahrug mhux iktar kmieni minn
tliet snin qabel id-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet jistghu jaghzlu li:

(a) Ma joqoghdux ghat-test, u ghaldagstant izommu
l-marka 1i gabu qabel, diment li tissodisfa l-passmark
imsemmija fug;

JEW

(b) Joqoghdu ghat-test darb’ohra, f’liema kaz l-ahjar
marka mit-tnejn ghandha tigi kkunsidrata.

It-tieni parti: Intervista (massimu ta’ 100 marka, pass
mark ta’ 50 marka), u li ghalih dawk il-kandidati li kisbu
passmark fit-test tal-abbilta generali biss jithallew ikomplu
ghall-intervista strutturata. L-intervista ssir minn bord tal-
ghazla stabbilit mill-Ministeru ghall-Finanzi.

[l-passmark generali hi 60% tal-marki massimi allokati,
jigifieri 60% ta’ 200 marka, li jinkludu I-marki moghtija fit-
test tal-abbilta generali u l-intervista.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

6.3 L-ordni finali tal-kandidati tigi determinata mill-marki
totali li jinkisbu fit-test tal-abbilta generali u fl-intervista. Fil-
kaz li jkun hemm kandidati li jgibu l-istess numru ta’ marki,
il-pre¢edenza tinghata skont il-pro¢eduri stabbiliti.

6.4 Ir-rizultat finali jibqa’ jghodd ghal sentejn (2) sentejn
mid-data tal-pubblikazzjoni.

6.5 It-test tal-abbilta generali jitmexxa mir-Registratur
tal-Ezamijiet u 1-Bord tal-EZamijiet Pubbli¢i Lokali. I1-Bord
tal-Ezamijiet Pubbli¢i Lokali jkollu s-setgha li jiddeciedi
x’ghandu jsir minnufih dwar kandidati 1i waqt it-test tal-
abbilta generali jinstabu hatja ta’ xi nuqqas jew ksur tar-
regolamenti li jkunu tqassmu lill-kandidati.

6.6 11-Bord tal-Ezamijiet Pubblic¢i Lokali jzomm id-dritt
li jhassar it-test tal-abbilta generali jekk tinsab xi irregolarita

Part 1: A general ability test, which will consist of a fully
automated computer-based test whereby applicants will be
tested in verbal, numerical and abstract ability on the basis of
their response to an established set of questions. Candidates
must obtain a 40% rating to pass the test. The general ability
test will be conducted by the Registrar of Examinations and
the Board of Local Public Examinations. The result of the
general ability test will remain valid for three (3) years.

It is to be noted that applicants who have a valid result
from a previously held computer-based general ability test
issued not earlier than three years prior to the closing date of
this call for applications may opt:

(a) Not to sit for the said test and therefore to retain the
mark obtained at the time, subject to the minimum pass mark
as mentioned above;

OR

(b) Sit for the test again, in which case the best mark out
of the two should be taken into consideration.

Part 2: An interview (maximum 100 marks, pass mark
50), for which only candidates who obtain a pass mark in
the general ability test will be allowed to proceed to the
structured interview. The interview will be conducted by a
selection board established by the Ministry for Finance.

The overall pass mark is 60% of the maximum marks
allotted; that is, 60% of 200 marks, comprising the marks
given in the general ability test and interview.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

6.3 The final order of merit of successful candidates
will be determined by the total marks gained in the general
ability test and in the interview. In the case of candidates
who obtain the same number of marks, precedence will be
determined in accordance with the established procedures.

6.4 The final result will remain valid for two (2) years
from the date of publication.

6.5 The general ability test will be conducted by the
Registrar of Examinations, and the Board of Local Public
Examinations. The Board of Local Public Examinations will
have the power to deal summarily with any candidate who,
while the general ability test is in progress, is found guilty of
misconduct or any breach of the instructions issued for the
guidance of candidates.

6.6 The Board of Local Public Examinations reserves the
right to annul the general ability test if any irregularity is
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dwar dan l-ezami. Thassir bhal dan jista’ jkun dwar l-ezami
kollu, wkoll jekk I-irregolarita li tinsab tkun dwar suggett
wiehed biss jew stadju partikolari tat-test f”abbilta generali.

6.7 Ir-Registratur tal-Ezamijiet jippubblika r-rizultat
tat-test tal-abbilta generali, li jigi esibit fuq in-noticeboard
ta’ Servizz.gov Edu (One-Stop-Shop) fil-Ministeru
ghall-Edukazzjoni, 1-Isport, iz-Zaghzagh, ir-Ricerka u
I-Innovazzjoni (MEYR), Triq 1-Assedju 1-Kbir, Il-Furjana,
u ¢-Centru tal-Ezamijiet, Triq Fortunato Mizzi, Ir-Rabat,
Ghawdex.

6.8 Avviz dwar il-hrug tar-rizultat tat-test tal-abbilta
generali jidher fuq is-sit tad-Dipartiment tal-Ezamijiet
li hija (https://myexams.gov.mt) u jintbaghat ukoll SMS
lill-kandidati li jkunu qaghdu ghall-process tal-ghazla u li
jkunu ssottomettew numru tal-telefown c¢ellulari u l-indirizz
elettroniku validu mal-applikazzjoni taghhom.

Ir-Registratur  tal-Ezamijiet jibghat ukoll ir-rizultat
individwali u l-ordni ta’ klassifikazzjoni tat-test tal-abbilta
generali permezz ta’ ittra elettronika lill-kandidati kollha 1i
joqoghdu ghall-ezami.

6.9 Wara li r-rizultat tat-test tal-abbilta generali miktub
jigi ppubblikat, dawk il-kandidati li jkunu ghaddew jigu
mitluba biex jattendu ghal intervista minn bord tal-ghazla.

6.10 Ir-rizultat finali jigi ppubblikat minn, u esibit
fuq in-noticeboard tal-Ministeru ghall-Finanzi u tal-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta li qed
johrog is-sejha ghall-applikazzjonijiet.

6.11 Avviz dwar il-hrug tar-rizultat finali (i) jidher fuq
is-sit elettroniku tal-Ministeru ghall-Finanzi 1i qed johrog
is-sejha ghall-applikazzjonijiet u (ii) jintbaghat permezz
ta” SMS lill-kandidati li jkunu qaghdu ghall-process tal-
ghazla u li jkunu ssottomettew numru tal-telefown c¢ellulari
u l-indirizz elettroniku validu mal-applikazzjoni taghhom.

6.12 Minhabba 1i t-test tal-abbilta generali huwa
kompletament awtomatizzat, petizzjonijiet jistghu jintbaghtu
lill-Kummissjoni dwar is-Servizz Pubbliku rigward l-intervista
biss. [I-Kummissjoni dwar is-Servizz Pubbliku bl-ebda mod ma
tidhol fil-mertu tal-marki miksuba fit-test tal-abbilta generali.
F’kaz ta’ petizzjoni, ghandha tasal ghand il-Kummissjoni dwar
is-Servizz Pubbliku sa ghaxart (10) ijiem ta’ xoghol mid-data
ta’ meta tidher in-notifika tal-pubblikazzjoni tar-rizultat fuq is-
sit tal-Ministeru ghall-Finanzi.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru

detected in connection therewith. Such annulment may be in
respect of the whole general ability test even if the detected
irregularity is in respect of only one subject or a particular
stage of the general ability test.

6.7 The Registrar of Examinations will publish the
result of the general ability test, which will be exhibited
on the notice board of Servizz.gov Edu (One-Stop-Shop)
at the Ministry for Education, Sport, Youth, Research and
Innovation (MEYR), Triq I-Assedju I-Kbir, Floriana, and the
Examinations Centre, Triq Fortunato Mizzi, Victoria, Gozo.

6.8 A notification of the publication of the result of
the general ability test will appear on the website of the
Department of Examinations where it may be accessed on
(https://myexams.gov.mt) and will also be sent via SMS alert
to candidates who underwent assessment and who submitted
a valid mobile phone number and an email address with their
application.

The Registrar of Examinations will also send by email the
individual result and ranking order of the general ability test
to each candidate sitting for the test.

6.9 After the publication of the result of the general
ability test, the successful candidates will be asked to attend
an interview, which will be conducted by a selection board.

6.10 The final order of merit will be published by, and
exhibited on the notice board of the Ministry for Finance and
Malta Tax and Customs Administration which is issuing the
call for applications.

6.11 A notification of the issue of the final result will (i)
appear on the website of the Ministry for Finance which is
issuing the call for applications and (ii) be sent via SMS alert
to candidates who underwent assessment and who submitted
a valid mobile phone number and an email address with their
application.

6.12 Since the general ability test is fully automated,
petitions to the Public Service Commission may be made
only with regard to the interview. The Public Service
Commission will not enter into the merits of the marks
achieved in the general ability test. Petitions have to reach
the Commission within ten (10) working days from the
date on which a notification of the publication of the result
appears on the website of the Ministry for Finance.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Corporate Services Directorate, Ministry for Finance,
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ghall-Finanzi, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant
u l-istorja tal-impjieg) u mizata tal-ezami ta’ €9.30 (mhux
rifondabbli). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

L-applikanti ghandhom jizguraw li wara is-sottomissjoni
tal-applikazzjoni taghhom, ghandhom izommu kopja
talircevuta mibghuta lilhom permezz ta’ ittra elettronika,
bhala referenza. L-applikanti jkunu meqjusa 1i jkunu
applikaw saddata u I-hin tal-gheluq, biss jekk ikollhom din
l-ir¢evuta.

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
I-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tal-Ministeru fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li l-persuna li tapplika
ghan-nom taghhom, fil-fatt, qed tapplika ghall-post battal
mehtieg u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.4 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqgsa

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by the applicant and the
employment history) and an examination fee of €9.30 (non-
refundable). The closing date for the receipt of applications
is 5.15 p.m. (Central European Time) on Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

Applicants are to ensure that after the submission of their
application, a copy of the receipt of payment received through
an email, is to be kept for future reference. Applicants are
deemed to have applied by the closing date and time, only if
they are in possession of this receipt.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Ministry where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation

7.3 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.4 Applications which are received after the closing date
and time (i.e., late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after the closing date and time of this call for applications,
to submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
amma ta’ dokumenti,

jistghu jigu acéessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu minn (recruitment.mfin@gov.
mt). Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
li ged jimla l-vakanza/i huma (https:/finanzi.gov.mt) u
(recruitment.mfin@gov.mt).

L-24 ta’ Ottubru, 2025
MINISTERU GHALL-FINANZI

Post ta’ Fizzjal tad-Dwana fil-Ministeru
ghall-Finanzi

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Fizzjal tad-Dwana fl-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta fi hdan il-
Ministeru ghall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Fizzjal tad-Dwana huwa ta’ Skala ta’
Salarju 13, 1i fis-sena 2025 huwa ta’ €21,042 fis-sena, li
jizdied bi €335.50 fis-sena sa massimu ta’ €23,055.

2.3 Persuna fil-grad ta’ Fizzjal tad-Dwana titla’ fi Skala
ta’ Salarju 12 (€22,526 x €354 - €24,650) wara I-kisba ta’
kwalifika fil-Livell 5 tal-MQF (suggett ghal minimu ta’ 60
krettu ECTS/ECVET, jew ekwivalenti*) f’oqsma relatati kif
determinat mill-Management minn Zmien ghal Zmien u mill-
inqas sena (1) servizz sodisfacenti bhala Fizzjal tad-Dwana
fi Skala ta’ Salarju 13. Madankollu, Fizzjal tad-Dwana li ma
jkollux kwalifika fil-Livell 5 tal-MQF (suggett ghal minimu
ta’ 60 krettu ECTS/ECVET, jew ekwivalenti*) f’ogqsma
relatati kif determinat mill-manigment minn zmien ghal
zmien jibqa’ fi Skala ta’ Salarju 13.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
directorate where the vacancy/ies are https://finance.gov.mt
and recruitment.mfin@gov.mt.

24th October, 2025
MINISTRY FOR FINANCE

Post of Customs Officer in the Ministry
for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance invites
applications for the post of Customs Officer in the Malta Tax
and Customs Administration in the Ministry for Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 The salary for the post of Customs Officer is Salary
Scale 13, which in the year 2025, €21,042 per annum,
rising by annual increments of €335.50 up to a maximum
of €23,055.

2.3 A Customs Officer will progress to Salary Scale
12 (€22,526 x €354 - €24,650) after the attainment of an
MQF Level 5 qualification (subject to a minimum of 60
ECTS/ECVET credits, or equivalent*) in related areas as
determined by management from time to time and at least
one (1) year of satisfactory service as Customs Officer in
Salary Scale 13. However, a Customs Officer who is not
in possession of an MQF Level 5 qualification (subject to
a minimum of 60 ECTS/ECVET credits, or equivalent®) in
related areas as determined by management from time to
time, shall remain in Salary Scale 13.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).
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2.4 Persuna fil-grad ta’ Fizzjal tad-Dwana fi Skala ta’
Salarju 12 titla’ fi Skala 10 (€25,570.98 x €407.67 - €28,017)
wara hames (5) snin servizz sodisfacenti fil-grad ta’ Fizzjal
tad-Dwana fi Skala ta’ Salarju 12.

2.5 Il-kandidati mahtura jkunu wkoll intitolati ghal Class
Allowance annwali ta’ €520, Flexibility Allowance annwali ta’
€5,426 u ghal beneficcji ohra u suggetti ghall-kundizzjonijiet
li huma stipulati fil-Customs Class Sectoral Agreement.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Dan il-post gie identifikat bhala ‘post hekk identifikat®
ghall-finijiet ta’ subartikolu 5 tal-artikolu 4 tal-Att dwar
I-Amministrazzjoni Pubblika (Kap. 595 tal-Ligijiet ta’ Malta)
u skont id-Direttiva 14.1 mahruga mis-Segretarju Permanenti
Ewlieni fit-3 ta’ Awwissu 2023, li jinvolvi funzjonijiet ta’
spettorat. Il-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14.1 japplikaw.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

[l-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga titqies
bhala kariga ta’ riskju gholi kif elenkat fis-Sitt Skeda tal-Att
dwar l-Amministrazzjoni Pubblika u tinvolvi funzjonijiet
ispettorati kif elenkati fl-Anness tad-Direttiva 14.1.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Fizzjal tad-Dwana
huma:

2.4 A Customs Officer in Salary Scale 12 will progress to
Salary Scale 10 (€25,570.98 x €407.67 - €28,017) after five
(5) years satisfactory service in the grade of Customs Officer
in Salary Scale 12.

2.5 Selected candidates will also be entitled to an annual
Class Allowance of €520, an annual Flexibility Allowance of
€ 5,426 and such other benefits and conditions as stipulated
in the Customs Class Sectoral Agreement.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 This post has been designated as a ‘post so designated’
for the purposes of sub-article 5 of Article 4 of the Public
Administration Act (Cap. 595 of the Laws of Malta) and in
terms of Directive 14.1 issued by the Principal Permanent
Secretary on 3rd August 2023, since it involves inspectorate
functions. The relevant conditions laid out in the Public
Administration Act and Directive 14.1 apply.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration,’
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is considered to be a high risk post as
listed in the Sixth Schedule to the Public Administration Act
and involves inspectorate functions as listed in the Annex to
Directive 14.1.

Duties

3. The job duties for the post of Customs Officer include:
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1. Jaghmel xoghol klerikali kif mitlub minn Fizzjal tad-
Dwana u jissottometti rapporti lis-superjuri tieghu;

ii. Jassisti fl-ezami u r-rilaxx, jaghmel spot-checks ta’
merkanzija prin¢ipalment maghmula fuq bazi ta’ gestjoni
tar-riskju u jhares id-dhul tat-taxxi lokali u tal-UE;

iii. Jaghmel xoghol fil-qasam legali u jassisti lill-Uffic¢ju
tal-Avukat Generali fil-qorti fil-kawzi ¢ivili u kummeréjali,
kif ukoll jassisti lill-Pulizija waqt prosekuzzjoni f’kazijiet
kriminali, 1i jinvolvu lill-Amministrazzjoni tat-Taxxa u
d-Dwana ta’ Malta;

iv. Jinforma lis-superjuri dwar xi problemi potenzjali u
diffikultajiet malli jsir jaf bihom;

v. Jippermetti il-pratka, jirrilaxxa I-hrug mill-port u jfittex
fuq bastimenti, jottijiet u ajruplani;

vi. Jirrilaxxa ’1-passiggieri, jezamina u jirrilaxxa ’I-bagalji
u jwettaq kontrolli dwar flus fuq passiggieri li jkunu dehlin
jew hergin minn Malta;

vii. Jigbor informazzjoni u jaghmel sorveljanza relatata
ma’ nuqqas ta’ osservanza mal-ligijiet u r-regolamenti
nazzjonali u tal-UE;

viii. Jassisti fil-fazi ta’ implimentazzjoni tal-progetti tal-
Informatika, jipprovdi appogg lil kull min juza s-servizzi tal-
informatika u jikkordina l-awtomatizzazzjoni tal-uffic¢ju fi
hdan id-Dipartiment;

ix. Iwettaq patrols gewwa jew barra zoni tad-Dwana,
ifittex vetturi li jkunu hergin miz-zoni tad-Dwana kif ukoll
jfittex fuq il-persuni fil-portijiet u f’zoni tad-Dwana, kif
necessarju u skont ir-regolamenti tad-Dwana;

x. Jahdem fuq bazi ta’ xift, li jinkludi 1-Hdud u I-festi
pubblici kif ikun mehtieg;

xi. IThaddem apparat elettroniku ta’ sorveljanza, jiehu
hsieb il-klieb tad-Dwana u jsuq karozzi tad-Dipartiment fuq
xoghol relatat direttament mad-doveri tieghu;

xii. Jaghmel xoghol iehor kemm-il darba jkun assenjat
jahdem ma’ sezzjonijiet partikolari (bhal perezempju
l-Enforcement Unit) fl-Amministrazzjoni tat-Taxxa u
d-Dwana ta’ Malta u jinforza r-regoli u r-regolamenti tad-
Dwana lokali u tal-UE, bl-uzu tas-setghat ezekuttivi;

xiii. Jattendi ghal-laqghat tal-Unjoni Ewropea, kif ukoll
seminars u Korsijiet ohrajn, kemm lokalment u kif ukoll
barra minn Malta;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’ jkun
jiddelega lilu/ha, kif jista’ mehtieg;

1. Performs clerical duties related to Customs Officer and
submits reports to superior officers;

ii. Assists in the examination and release of, and spot-
checks on, targeted cargo mainly based on risk management
and protecting EU and national revenue;

iii. Performs legal duties and assists the Office of the
Attorney General in civil and commercial court cases as well
as assisting the Police during prosecution in criminal cases
involving the Malta Tax and Customs Administration;

iv. Informs superiors regarding any potential problems or
difficulties as soon as these become apparent;

v. Permits pratique, clearing the port outwards and
rummaging vessels, yachts and aircraft;

vi. Clears passengers, examining and releasing luggage
and carrying out currency checks on outgoing and incoming
passengers;

vii. Carries out surveillance and intelligence work related
to non-observance of EU and National Customs and Excise
Legislation and Regulations;

viii. Assists in the implementation phase of IT projects,
provides support to anyone utilising IT support and
coordinating the office automation within the Department;

ix. Carries patrols in and outside Customs areas, searching
vehicles leaving Customs areas and effecting body searches
when necessary in Customs ports/areas in terms of Customs
regulations;

x. Works on a shift basis including Sundays and public
holidays as may be required;

xi. Operates electronic surveillance equipment, handles
Customs dogs and drives the Department’s motor vehicles
with relation to his/her direct duties;

xii. Performs special duties when attached to particular
sections (such as the Enforcement Unit) within the Malta Tax
and Customs Administration and using executive powers to
enforce Customs/EU rules and regulations;

xiii. Attends to European Commission meetings,
seminars, workshops and working visits, as well as at other
national and international bodies as required, both locally or
abroad;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,
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xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. ¢ittadini ta’ Malta;
U

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. (a) ikollhom fil-pussess kwalifika f’Livell 4 tal-MQF
fl-Livell Avvanzat jew Diploma (suggett ghal minimu ta’ 120
krettu ECTS/ECVET jew ekwivalenti*) f’oqsma relatati kif
stipulati hawn taht:

MQF Level 4:

a. Accounts;

b. Business Studies;

¢. Kommunikazzjoni;

d. Kompjuter, Information Technology and ICT;
e. Ekonomija;

f. Environmental Studies;

g. UE u Relazzjonijiet Internazzjonali;
h. Finanzi,

i. Geo-Xjenza;

j. Storja;

k. Rizorsi Umani;

1. Relazzjonijiet Industrijali u x-Xoghol;
m. Lingwi;

n. Ligi;

0. Management;

p. Marketing;

q. Matematika;

r. Procurement;

s. Project Management;

t. Amministrazzjoni Pubblika;

u. Public Policy;

v. Suggetti ta’ Xjenza;

w. Social Policy;

x. Systems of Knowledge;

y. Technical Design;

z. Transportation and Logistics Management.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;
AND

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. (a) in possession of an MQF Level 4 qualification at
Advanced Level or Diploma (subject to a minimum of 120
ECTS/ECVET credits or equivalent®) in related areas as
stipulated below;

MQF Level 4:

a. Accounts;

b. Business Studies;

¢. Communications;

d. Computer Studies, Information Technology and ICT;
e. Economics;

f. Environmental Studies;

g. EU and International Relations;
h. Finance;

i. Geography;

j- History;

k. Human Resources;

1. Industrial Relations and Work;
m. Languages;

n. Legal proceedings;

0. Management;

p. Marketing;

q. Mathematics;

r. Procurement;

s. Project Management;

t. Public Administration;

u. Public Policy;

v. Science subjects;

w. Social Policy;

x. Systems of Knowledge;

y. Technical Design;

z. Transportation and Logistics Management.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
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MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

JEW

(b) Assistenti Anzjani tad-Dwana li ghandhom mill-inqas
hames (5) snin servizz sodisfacenti fil-grad;

JEW

(c) Assistenti Anzjani tad-Dwana li fid-data tal-iffirmar
tal-Customs Class Sectoral Agreement (7 ta’ Ottubru 2020)
kienu ged iservu u li huma kkonfermati bhala Assistenti
Anzjani tad-Dwana;

JEW

(d) Assistenti tad-Dwana 1i fid-data tal-iffirmar tal-
Customs Class Sectoral Agreement (7 ta’ Ottubru 2020)
kienu qed jservu u gew ikkonfermati bhala Assistenti tad-
Dwana u b’erba’ (4) snin servizz sodisfac¢enti fi hdan il-
Customs Class.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 iii (a) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

(i) Aktar minn hekk, kandidati 1i bhalissa gqed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom

the application (subject to the provisions of clause 5.4 of the
General Provisions document).

OR

(b) Senior Customs Assistant who have at least five (5)
years satisfactory service in the grade;

OR

(c) Serving Senior Customs Assistants as on the date of
the signing of the Customs Class Sectoral Agreement (7th
October 2020) who have been confirmed as Senior Customs
Assistants;

OR

(d) Serving Customs Assistants as of the date of the
signing of the Customs Class Sectoral Agreement (7th
October 2020) who have four (4) years of satisfactory
service within the Customs Class.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to a
previous unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 iii (a) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
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mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Ufficjali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla
6.1 L-ghazla tal-kandidati tkun f’zewg partijiet:

L-ewwel parti: Test tal-abbilta generali, permezz tal-
kompjuter, kompletament awtomatizzat, li permezz tieghu
l-applikanti jkunu assessjati fil-hilijiet verbali, numeri¢i u
astratti, fuq bazi ta’ rispons taghhom ghal sett ta’ mistogsijiet.
Il-kandidati jridu jgibu rata ta’ 50% biex jghaddu. It-test tal-

other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures
6.1 The selection of candidates will be in two stages:

Part 1: A general ability test, which will consist of a fully
automated computer-based test whereby applicants will be
tested in verbal, numerical, and abstract ability on the basis of
their response to an established set of questions. Candidates
must obtain a 50% rating to pass the test. The general ability
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abbilta generali jkun immexxi mir-Registratur tal-Ezamijiet
u [-Bord tal-Ezamijiet Pubbli¢i Lokali. Ir-rizultat tat-test tal-
abbilta generali jibqa’ jghodd ghal tliet (3) snin.

Ghandu jigi nnutat li l-applikanti 1i ghandhom rizultat
validu, tat-test tal-abbilta generali bbazat fuq il-kompjuter
kompletament awtomizzat mahrug mhux iktar kmieni minn
tlett snin qabel id-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet jistghu jaghzlu li:

(a) Ma joqoghdux ghat-test, u ghaldaqgstant izommu
I-marka li gabu qabel, diment li tissodisfa l-passmark
imsemmija fuq;

JEW

(b) Joqoghdu ghat-test darb’ohra, f’liema kaz l-ahjar
marka mit-tnejn ghandha tigi kkunsidrata.

It-tieni parti: Intervista (massimu ta’ 100 marka, passmark
ta’ 50 marka) u li ghalih dawk il-kandidati li kisbu passmark
fit-test tal-abbilta generali biss jithallew ikomplu ghall-
intervista strutturata. L-intervista ssir minn bord tal-ghazla
stabbilit mill-Ministeru ghall-Finanzi.

[l-passmark generali hi 60% tal-marki massimi allokati,
jigifieri 60% ta’ 200 marka, li jinkludu I-marki moghtija fit-
test tal-abbilta generali u I-intervista.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

6.3 L-ordni finali tal-kandidati tigi determinata mill-marki
totali li jinkisbu fit-test tal-abbilta generali u fl-intervista. Fil-
kaz li jkun hemm kandidati li jgibu l-istess numru ta’ marki,
il-precedenza tinghata skont il-proceduri stabbiliti.

6.4 Ir-rizultat finali jibqa’ jghodd ghal sentejn (2) mid-
data tal-pubblikazzjoni.

6.5 It-test tal-abbilta generali jitmexxa mir-Registratur
tal-Ezamijiet u 1-Bord tal-Ezamijiet Pubbli¢i Lokali. II-Bord
tal-Ezamijiet Pubbli¢i Lokali jkollu s-setgha li jiddeciedi
x’ghandu jsir minnufih dwar kandidati 1i waqt l-ezami
jinstabu hatja ta’ xi nuqqas jew ksur tar-regolamenti li jkunu
tqassmu lill-kandidati.

6.6 11-Bord tal-Ezamijiet Pubblic¢i Lokali jzomm id-dritt
li jhassar l-ezami jekk tinsab xi irregolarita dwar dan it-test
tal-abbilta generali. Thassir bhal dan jista’ jkun dwar l-ezami
kollu, wkoll jekk l-irregolarita li tinsab tkun dwar suggett
wiehed biss jew stadju partikolari tal-ezami.

test will be conducted by the Registrar of Examinations and
the Board of Local Public Examinations. The result of the
general ability test will remain valid for three (3) years.

It is to be noted that applicants who have a valid result
from a previously held computer-based general ability test
issued not earlier than three years prior to the closing date of
this call for applications may opt:

(a) Not to sit for the said test and therefore to retain the
mark obtained at the time, subject to the minimum pass mark
as mentioned above;

OR

(b) Sit for the test again, in which case the best mark out
of the two should be taken into consideration.

Part 2: An interview (maximum 100 marks, pass mark
50), for which only candidates who obtain a pass mark in
the general ability test will be allowed to proceed to the
structured interview. The interview will be conducted by a
selection board established by the Ministry for Finance.

The overall pass mark is 60% of the maximum marks
allotted; that is 60% of 200 marks, comprising the marks
given in the general ability test and interview.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

6.3 The final order of merit of successful candidates
will be determined by the total marks gained in the general
ability test and in the interview. In the case of candidates
who obtain the same number of marks, precedence will be
determined in accordance with the established procedures.

6.4 The final result of this selection process will remain
valid for two (2) years from the date of publication.

6.5 The general ability test will be conducted by the
Registrar of Examinations, and the Board of Local Public
Examinations. The Board of Local Public Examinations
will have the power to deal summarily with any candidate
who, while the examination is in progress, is found guilty of
misconduct or any breach of the instructions issued for the
guidance of candidates.

6.6 The Board of Local Public Examinations reserves
the right to annul the examination if any irregularity is
detected in connection therewith. Such annulment may be in
respect of the whole general ability test even if the detected
irregularity is in respect of only one subject or a particular
stage of the examination.
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6.7 Ir-Registratur tal-Ezamijiet jippubblika r-rizultat
tat-test tal-abbilta generali, li jigi esibit fuq in-noticeboard
ta’ Servizz.gov Edu (One Stop Shop) fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zaghzagh, ir-Ricerka u
I-Innovazzjoni (MEYR), Triq 1-Assedju 1-Kbir, II-Furjana
u ¢-Centru tal-EZzamijiet, Triq Fortunato Mizzi, Ir-Rabat,
Ghawdex.

6.8 Avviz dwar il-hrug tar-rizultat tat-test tal-abbilta
generali jidher fuq is-sit tad-Dipartiment tal-Ezamijiet
li hija (https://myexams.gov.mt) u jintbaghat ukoll SMS
lill-kandidati 1i jkunu qaghdu ghall-process tal-ghazla u li
jkunu ssottomettew numru tal-telefown ¢ellulari u l-indirizz
elettroniku validu mal-applikazzjoni taghhom.

Ir-Registratur  tal-Ezamijiet jibghat ukoll ir-rizultat
individwali u l-ordni ta’ klassifikazzjoni tat-test tal-abbilta
generali permezz ta’ ittra elettronika lill-kandidati kollha li
joqghodu ghall-ezami.

6.9 Wara li r-rizultat tat-test f’abbilta generali miktub jigi
ppubblikat, dawk il-kandidati li jkunu ghaddew jigu mitluba
biex jattendu ghal intervista minn bord tal-ghazla.

6.10 Ir-rizultat finali jigi ppubblikat minn, u esibit
fuq in-noticeboard, tal-Ministeru ghall-Finanzi u fl-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta li qed
johrog is-sejha ghall-applikazzjonijiet.

6.11 Avviz dwar il-hrug tar-rizultat finali (i) jidher fuq
is-sit elettroniku tal-Ministeru ghall-Finanzi 1i qed johrog
is-sejha ghall-applikazzjonijiet u (ii) jintbaghat permezz
ta’ SMS lill-kandidati li jkunu qaghdu ghall-process tal-
ghazla u li jkunu ssottomettew numru tal-telefown ¢ellulari
u l-indirizz elettroniku validu mal-applikazzjoni taghhom.

6.12 Minhabba 1i t-test tal-abbilta generali huwa
kompletament awtomatizzat, petizzjonijiet jistghu jintbaghtu
lill-Kummissjoni dwar is-Servizz Pubbliku rigward l-intervista
biss. [I-Kummissjoni dwar is-Servizz Pubbliku bl-ebda mod ma
tidhol fil-mertu tal-marki miksuba fit-test tal-abbilta generali.
F’kaz ta’ petizzjoni, ghandha tasal ghand il-Kummissjoni dwar
is-Servizz Pubbliku sa ghaxart (10) ijiem ta’ xoghol mid-data
ta’ meta tidher in-notifika tal-pubblikazzjoni tar-rizultat fuq is-
sit tal-Ministeru ghall-Finanzi.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant
u l-istorja tal-impjieg) u mizata tal-ezami ta’ €9.30 (mhux

6.7 The Registrar of Examinations will publish the
result of the General Ability Test, which will be exhibited
on the notice board of Servizz.gov Edu (One Stop Shop)
at the Ministry for Education, Sport, Youth, Research and
Innovation (MEYR), Triq 1-Assedju 1-Kbir, Floriana, and the
Examinations Centre, Triq Fortunato Mizzi, Victoria, Gozo.

6.8 A notification of the publication of the result of
the general ability test will appear on the website of the
Department of Examinations where it may be accessed on
(https://myexams.gov.mt) and will also be sent via SMS alert
to candidates who underwent assessment and who submitted
a valid mobile phone number and an email address with their
application.

The Registrar of Examinations will also send by email the
individual result and ranking order of the general ability test
to each candidate sitting for the test.

6.9 After the publication of the result of the general
ability test, the successful candidates will be asked to attend
an interview, which will be conducted by a selection board.

6.10 The final order of merit will be published by, and
exhibited on the notice board of the Ministry for Finance
which is issuing the call for applications.

6.11 A notification of the issue of the final result will (i)
appear on the website of the Ministry for Finance which is
issuing the call for applications and (ii) be sent via SMS alert
to candidates who underwent assessment and who submitted
a valid mobile phone number and an email address with their
application.

6.12 Since the general ability test is fully automated,
petitions to the Public Service Commission may be made
only with regard to the interview. The Public Service
Commission will not enter into the merits of the marks
achieved in the general ability test. Petitions have to reach
the Commission within ten (10) working days from the
date on which a notification of the publication of the result
appears on the website of the Ministry for Finance.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Corporate Services Directorate, Ministry for Finance,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by the applicant and the
employment history) and an examination fee of €9.30 (non-
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rifondabbli). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

L-applikanti ghandhom jizguraw li wara is-sottomissjoni
tal-applikazzjoni taghhom, ghandhom izommu kopja tal-
ircevuta mibghuta lilhom permezz ta’ ittra elettronika, bhala
referenza. L-applikanti jkunu meqjusa li jkunu applikaw
sad-data u l-hin tal-ghelugq, biss jekk ikollhom din l-ir¢evuta

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
I-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li I-persuna li tapplika ghan-
nom taghhom, fil-fatt, qed tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.4 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acéessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu minn (recruitment.mfin@gov.

refundable). The closing date for the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

Applicants are to ensure that after the submission of their
application, a copy of the receipt of payment received through
an email, is to be kept for future reference. Applicants are
deemed to have applied by the closing date and time, only if
they are in possession of this receipt.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Ministry where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.4 Applications which are received after the closing date
and time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after the closing date and time of this call for applications,
to submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from (recruitment.
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mt). Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
li ged jimla l-vakanza/i huma (https://finanzi.gov.mt) u
(recruitment.mfin@gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA
U X-XOGHLIJIET PUBBLICI

Post ta’ Graduate Architect and Civil Engineer/Junior
Architect and Civil Engineer/Architect and
Civil Engineer fil-Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubblici

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali (Strategija u Sapport), Ministeru
ghat-Trasport, I-Infrastruttura u x-Xoghlijiet Pubbli¢i, jilqa’
applikazzjonijiet ghall-post ta” Graduate Architect and Civil
Engineer/Junior Architect and Civil Engineer/Architect and
Civil Engineer fid-Divizjoni tax-Xoghlijiet fil-Ministeru
ghat-Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ghall-post ta’ Graduate Architect and Civil
Engineer huwa ta’ Skala ta’ Salarju 10, li fis-sena 2025
huwa ta’ €25,570.98 fis-sena, li jizdied b’€407.67 fis-sena sa
massimu ta’ €28,017.

2.3 Persuna fil-grad ta’ Graduate Architect and Civil
Engineer tigi promossa ghall-grad ta’ Junior Architect and
Civil Engineer fi Skala ta’ Salarju 9 (€27,145.02 x €447.33
- €29,829 fis-sena 2025) wara li tkun kisbet il-warrant biex
jipprattika l-professjoni ta’ Architect and Civil Engineer u
jekk tkun qdiet dmirha b’mod sodisfacenti.

2.4 Persuna maghzula li jkollha I-warrant biex tipprattika
I-professjoni ta’ Architect and Civil Engineer tinhatar
Junior Architect and Civil Engineer fi Skala ta’ Salarju 9
(€27,145.02 x €447.33 - €29,829 fis-sena 2025), filwaqt li
jekk il-persuna maghzula jkollha mill-inqgas tliet (3) snin
prattika professjonali wara li tkun kisbet il-Warrant tinhatar
mill-ewwel Architect and Civil Engineer fi skala ta’ Salarju 8
(€28,792.02 x €486.83 - €31,713 fis-sena 2025).

2.5 Persuna fil grad ta’ Junior Architect and Civil
Engineer li tkun ikkonfermata fil-grad tigi promossa ghall-

mfin@gov.mt). These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the Directorate
where the vacancy/ies are (https:/finance.gov.mt) and
(recruitment.mfin@gov.mt).

24th October, 2025

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND
PUBLIC WORKS

Post of Graduate Architect and Civil Engineer/Junior
Architect and Civil Engineer/Architect and Civil
Engineer in the Ministry for Transport,
Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Strategy and Support), Ministry
for Transport, Infrastructure and Public Works, invites
applications for the post of Graduate Architect and Civil
Engineer/Junior Architect and Civil Engineer/Architect and
Civil Engineer in the Works Division within the Ministry for
Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Graduate Architect and
Civil Engineer is Salary Scale 10, which in the year 2025
is equivalent to, €25,570.98 per annum, rising by annual
increments of €407.67 up to a maximum of €28,017.

2.3 A Graduate Architect and Civil Engineer will be
promoted to the grade of Junior Architect and Civil Engineer
in Scale 9 (€27,145.02 x €447.33 - €29,829 in the year 2025)
upon having successfully obtained their professional warrant
to practice as Architect and Civil Engineer and subject to
satisfactory performance.

2.4 A selected applicant in possession of a warrant to
practice as Architect and Civil Engineer will be appointed
as Junior Architect and Civil Engineer in Salary Scale 9
(€27,145.02 x €447.33 - €29,829 in 2025), provided that
a new entrant into the class with at least three (3) years
professional practice after obtaining Warrant will enter
directly as Architect and Civil Engineer in Salary Scale 8
(€28,792.02 x €486.83 - €31,713 in 2025).

2.5 AJunior Architect and Civil Engineer who is confirmed
in the grade will be promoted to the grade of Architect and
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grad ta’ Architect and Civil Engineer fi Skala ta’ Salarju 8
(€28,792.02 x €486.83 - €31,713 fis-sena 2025) wara sentejn
(2) servizz fil-grad jew mal-kisba ta’ tliet (3) snin prattika
professjonali wara li tkun kisbet il-warrant, liema minnhom
ikun qabel u jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Architect and Civil Engineer fi
Skala ta’ Salarju 8, li jkollha erba’ (4) snin servizz fi Skala
8, jew sentejn (2) servizz fi Skala 8 jekk tkun fil-pussess
ta kwalifika approvata ta’ wara il-gradwazzjoni, titla’
ghallSkala ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694 fis-
sena 2025) jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Il-persuna nnominata tkun intitolata ghal beneficcji
ohra u suggetta ghall-kundizzjonijiet u obbligi 1i jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u l-union kompetenti.

2.8 Il-persuna mahtura tithalla tipprattka Il-professjoni
b’xoghol privat sakemm:

a) Dan jitwettaq strettament barra I-hinijiet uffi¢jali tax-
xoghol

U

b) Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
ufficjali jew mal-esigenzi tas-servizz. F’dan ir-rigward
ilpersuna mahtura ghandha tizgura li qed topera skont
il-Kodi¢i tal-Etika u ta’ Sezzjoni 6.2.3 tal-PSMC, u li ma
twettaq l-ebda tip ta’ xoghol barra mill-impieg taghha mal-
Gvern li jista’ jmur kontra I-interessi tal-Gvern u/jew li
jista’ jwassal ghal kunflitt ta’ interess jew tfixkil fil-qadi tad-
dmirijiet uffi¢jali taghha mal-Gvern. Xoghol privat ghandu
dejjem ikun bil-permess tas-Segretarju Permanenti.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni

Civil Engineering in Salary Scale 8 (€28,792.02 x €486.83 -
€31,713 in 2025) on completion of two (2) years’ service in
the grade or on the attainment of three (3) years professional
practice after obtaining warrant, whichever is the earlier and
subject to satisfactory performance.

2.6 An Architect and Civil Engineer in Salary Scale 8,
with at least four (4) years service in Salary Scale 8 or two
(2) years’ service in Salary Scale 8 if in possession of an
approved postgraduate qualification shall progress to Salary
Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) subject to
satisfactory performance.

2.7 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private
practice of this profession provided that:

a) It is carried out strictly outside official hours of work;

AND

b) It does not interfere or conflict with his official duties or
with the exigencies of the service. In this regard the appointee
must ensure that he operates within the framework of the
Code of Ethics and of Section 6.2.3 of the PSMC and will not
carry any form of work outside of Government employment
which may be against the interest of Government and/or
which may lead to a conflict of interest or interfere with
the performance of his official duties with the Government.
Private work invariably necessitates the permission of the
Permanent Secretary.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
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taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Il-kandidat/i maghzul/a  ghandhom jirrappurtaw
kwalunkwe kunflitt ta’ interess maghruf, attwali, potenzjali
jew apparenti qabel ma jaccettaw hatra, permezz tad-
Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20COI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Graduate Architect
and Civil Engineer/Junior Architect and Civil Engineer/
Architect and Civil Engineer huma:

i. Thejji disinji f’wiehed jew izjed minn dawn l-ogsma:
arkitettura, landscaping, inginerija strutturali u inginerija
civili;

ii. Thejji pjanti bi programmi CAD u jissorvelja xoghlijiet
ta’ tpingija maghmula minn draughtspersons;

iil. Jippreparaujissottometti dokumentiuapplikazzjonijiet
ghall-permessi  mehtiega  lill-Awtorita  tal-Ippjanar,
I-Awtorita ghall-Ambjent u r-Rizorsi, 1-Awtorita ghall-Bini
u [-Kostruzzjoni, u entitajiet ohra ghall-implimentazzjoni ta’
progetti;

iv. Thejji disinji dettaljati, specifikazzjonijiet u dokumenti
tal-offerta, u jippartecipa fi proc¢eduri ta’ evalwazzjoni tal-
offerti;

v. Jikkordina ma’ periti ohra, land surveyors,
draughtspersons u inginiera biex jigu ddisinjati progetti
holisti¢i;

vi. Jikkordina u jipprovdi ghajnuna fl-immaniggjar ta’
progetti fuq xoghlijiet varji,

vii. Jaghmel supervizjoni ta’ xoghlijiet ta’ kostruzzjoni
u ta’ inginerija ¢ivili mwettqa kemm mill-haddiema
tal-Dipartiment tax-Xoghlijiet Pubbli¢ci u kemm minn
kuntratturi privati biex jicéekkja fuq il-progress tal-progetti,
u biex jizgura li dawn mexjin mal-budgets, perjodi ta’ zmien
u l-kriterji miftichma;

viii. Jiceertifika I-hlas ghal xoghlijiet lesti u jizgura li
dawn ikunu skont l-ispecifikazzjonijiet u l-kundizzjonijiet
tat-tender;

employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

The selected candidate/s are to report any known actual,
potential or apparent conflicts of interest prior to accepting
an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Graduate Architect and
Civil Engineer/Junior Architect and Civil Engineer/Architect
and Civil Engineer include:

i. Prepares designs in one or more of the following fields:
architecture, landscaping, structural engineering and civil
engineering;

ii. Prepares drawings using CAD programmes and
supervises drafting works produced by draughtspersons;

iii. Prepares and submits documents and applications for
necessary permits to the Planning Authority, the Environment
and Resources Authority, the Building and Construction
Authority, and other entities for the implementation of
projects;

iv. Prepares detailed designs, specifications and tender
documents, and participates in tender evaluation procedures;

v. Coordinates with other architects, land surveyors,
draughtspersons and engineers to design holistic projects;

vi. Coordinates and provides project management support
on various ongoing works;

vii. Carries out regular site supervision on construction
and civil engineering works carried out both by the Public
Works Department’s workforce and private contractors
to check on progress of projects, and to ensure that these
are running within the agreed budgets, time frames, and
established criteria;

viii. Certifies payments for completed works and
ensures that these are according to tender specifications and
conditions;
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ix. Jippartecipa f’ricerka u attivitajiet i ghandhom I-ghan
li jghollu I-livelli tekni¢i u jibqa’ aggornat ma’ zviluppi fil-
legizlazzjoni, standards u kodic¢i ta’ prattika;

x. Iwettaq kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/lilha kif jista’ jkun mehtieg;

xi. Iwettaq kwalunkwe dmir iehor kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mil
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

ix. Participates in research and other activities aimed at
upgrading techniques, and keeping abreast of developments
in legislation, standards and codes of practice;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xi. Undertakes any other duties as directed by the
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-Malti u bl-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

U

ii. fil-pussess ta’ degree ta’ Bacellerat rikonoxxut f’livell 6
tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Architecture and Civil Engineering,
jew kwalifika professjonali kumparabbli, 1li fiz-zmien
rilevanti tkun rikonoxxuta mill-Periti Warranting Board 1i
tkun sodisfacenti ghall-ghoti ta’ warrant ta’ Perit kif regolat
mill-provizjonijiet f’Kapitolu 390 mill-Att XIV tal-1996
(Periti Act) fil-Kodi¢i Civili.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5. tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija acc¢ettabbli sakemm jigi vverifikat mill-
MQRIC jew Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Bachelor’s Degree at
MQF level 6 (subject to a minimum of 180 ECTS/ECVET
equivalent®), in Architecture and Civil Engineering or
a comparable professional qualification, which at the
relevant time is recognised by the Periti Warranting Board
to be satisfactory for the granting of a Warrant of Perit as
regulated by the provisions of Chapter 390 from Act XIV of
1996 (Periti Act) in the Civil Code.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta th the
workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following a
recognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
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jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghal applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’l isfel).

4.3 Ufficjali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-

are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date the call for applications. Prospective applicants should
note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nharil-Gimgha, 7 ta’Novembru, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti 1i ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government
Recruitment Portal only (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
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Provisions MT.pdf) jew jinkisbu mid-Direttorat tal-People
Management, Ministeru ghat-Trasport, I-Infrastruttura
u x-Xoghlijiet Pubbli¢i, Blokk H (Ent. B), Triq Antonio
Maurizio Valperga, Il-Furjana FRN 1710. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (https://infrastructure.gov.mt/) u (recruitmentl.mtip@
gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-GUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager I (Project Management)
fil-Ministeru ghall-Gustizzja u r-Riforma
tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni, jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Project Management) fil-Ministeru
ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Project Management) huwa
ta’ Skala ta’ Salarju 10, li f1-2025 huwa ta’ €25,570.98 fis-
sena, li jizdied b’€407.67 fis-sena sa massimu ta’€28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00
fis-sena 2025) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta” Manager I (Skala ta’ Salarju 10)
li tikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’ogqsma rilevanti kif determinat mill-
Management ghandha titqieghed fi Skala ta’ Salarju 9
(€27,145.02 x €447.33 - €29,829.00 f1-2025) u tavvanza

Provisions ENG.pdf) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website and email address of the receiving directorate
are (https://infrastructure.gov.mt/) and (recruitmentl.mtip@
gov.mt).

24th October, 2025

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager I (Project Management)
in the Ministry for Justice and Reform
of the Construction Sector

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice and
Reform of the Construction Sector, invites applications for
the post of Manager I (Project Management) in the Ministry
for Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Project
Management) is Salary Scale 10, which in year 2025 is
€25,570.98 per annum, rising by annual increments of
€407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager | (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent*) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in
2025) and will progress to Salary Scale 8 (€28,792.02 x
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ghal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00
in 2025) wara sentejn (2) servizz sodisfacenti bhala Manager
I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew Il-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli tavvanza ghal Skala ta’ Salarju 7 (€30,506.98
x €531.17 - €33,694.00 in 2025) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas annwali ta’ allowance tal-klassi ta’ €750, suggett ghall-
politiki tal-Amministrazzjoni Centrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor fil-qasam tal-Project Management, skont il-postijiet
vakanti stabbiliti.

2.9 TIr-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fis-sehh fl-1 ta’ Frar, 2024, il-bord tal-
ghazla se jivvaluta I-impjiegi precedenti tal- kandidati biex
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,

€486.83 -€31,713.00 in 2025) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Project Management, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
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inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager 1 (Project
Management) huma:

1. Jikkordina l-operazzjonijiet ta’ kuljum tad-dipartiment/
direttorat b’mod effi¢jenti u effettiv;

ii. Jassisti fil-kordinazzjoni generali tal-avvenimenti u
I-immaniggjar u l-implimentazzjoni tal-politiki u l-progetti
mwettqa mill-Ministeru;

iii. Jassisti fil-gbir ta’ data relatata mal-Gustizzja u
progetti ohra ta’ ricerka mwettqa mid-direttorat/Ministeru;

iv. Jipprepara rapporti perjodici, kif ukoll kwalunkwe
data ohra;

v. Jassisti fl-analizi u l-kumpilazzjoni ta’ risposti li
jindirizzaw obbligi ta’ rappurtar nazzjonali li johorgu minn
fora Ewropej, kif ukoll internazzjonali;

vi. Jikkontribwixxi b’mod attiv ghal inizjattivi u rekwiziti
dipartimentali biex twettaq b’success fil-hin, il-kompiti li
jappartjenu ghal diversi progetti,

vii. Jipprovdi l-ippjanar u l-appogg mehtieg, jipprezenta
b’mod preciz il-hidma tad-dipartiment u jikkordina mal-
partijiet interessati kollha involuti;

viii. Jassumi rwol attiv fil-produzzjoni, il-prezentazzjoni,
l-evalwazzjoni tar-rapporti relatati, mal-oqsma kollha fl-
ambitu tad-dipartiment/direttorat;

ix. Jiffacilita l-implimentazzjoni tal-istrategiji tal-
Ministeru fi hdan il-kompetenza jew l-influwenza tad-
dipartiment;

x. Iwettaq il-kontrolli mehtiega u kompiti ohra relatati
mal-funzjoni tal-gestjoni tal-kuntratt;

a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Project
Management) include:

i. Coordinates the day-to-day operations of the
department/directorate efficiently and effectively;

ii. Assists in the overall co-ordination of events and the
management and implementation of projects undertaken by
the Directorate/Ministry;

iii. Assists in the collation of justice-related data and other
research projects undertaken by the directorate/Ministry;

iv. Compiles periodical reports, as well as any other data
as required;

v. Assists in the analysis and compilation of replies
addressing national reporting obligations emerging from
European, as well as international fora;

vi. Actively contributes to departmental initiatives
and requirements to successfully fulfil on time, the tasks
pertaining to various projects;

vii. Provides the necessary planning and support,
accurately present the department’s work and coordinates
with all stakeholders involved;

viii. Assumes an active role in the production, presentation,
evaluation of reports related to all areas within the remit of
the department/directorate;

ix. Facilitates the implementation the Ministry’s strategies

within the competence or influence of the department;

x. Carries out the necessary checks and other tasks related
to the contract management function;
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xi. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energye Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i1) ikunu proficjenti fil-lingwa Maltija u bil-lingwa
Ingliza;

U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f*Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Project Management, jew Management
Studies, jew Studji Ewropej, jew Business Administration,
jew Evidence-based Management, jew Accountancy, jew
Communications, jew Creativity and Innovation, jew
Quality Assurance Management, jew Social Policy, jew
Studji Legali, jew kwalifika rikonoxxuta komparabbli
professjonali fill-Livell 6 tal-MQF fl-Accountancy, jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni ingas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i) must be proficient in the Maltese and English
languages;

AND

(iii) in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 18 ECTS/
ECVET credits, or equivalent*) in Project Management,
or Management Studies, or European Studies, Business
Administration, or Evidence-based Management, or
Accountancy, or Communications, or Creativity and
Innovation, or Quality Assurance Management, or Social
Policy, or Legal Studies, or a recognised comparable
professional qualification at MQF Level 6 in Accountancy,
or in relevant areas as determined by management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
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rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Director Corporate Services, Ministry for Justice and Reform
of the Construction Sector, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 7th November, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, Ministeru ghall-Gustizzja u r-Riforma
tas-Settur tal-Kostruzzjon Spinola Palace Business Centre,
Livell 3, Triq San Kristofru, I1-Belt Valletta VLT 1464. Dawn
id-dizpozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-EKONOMIJA,
L-INTRAPRIZA U PROGETTI STATEGICI

Post ta’ Manager I fil-Ministeru ghall-Ekonomija,
I-Intrapriza u Progetti Strategici

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Ekonomija,
I-Intrapriza u Progetti Strategici, jilqa’ applikazzjonijiet

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Ministry for Justice and Reform of the
Construction Sector, Spinola Palace Business Centre, Level
3, Triq San Kristofru, Valletta VLT 1464. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
directorate are (http://justice.gov.mt) and (recruitment.
justice@gov.mt).

24th October, 2025

MINISTRY FOR THE ECONOMY,
ENTERPRISE AND STRATEGIC PROJECTS

Post of Manager I in the Ministry for the Economy,
Enterprise and Strategic Projects

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the Economy,
Enterprise and Strategic Projects, invites applications for
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ghall-post ta’ Manager I fid-Dipartiment tal-Kummer¢ fil-
Ministeru ghall-Ekonomija, I-Intrapriza u Progetti Strategici.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager [ huwa ta’ Skala ta’ Salarju 10,
li l-2025 huwa ta’ €25,570.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’sa Skala ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694.00
fis-sena 2025) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn
Management ghandha titqieghed fi Skala ta’ Salarju 9
(€27,145.02 x €447.33 - €29,829.00 f1-2025) u tavvanza
ghal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00
f1-2025) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hijaaccettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta” Master’s rikonoxxuta mill-Universita ta’ Malta
(moghtija qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm jigi vverifikat mill-MQRIC jew
I-Universita ta’ Malta li I-ammont ta’ xoghol huwa komparabbli
ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€30,506.98
x €531.17 - €33,694.00 f1-2025) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 1l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

the post of Manager I in the Commerce Department in the
Ministry for the Economy, Enterprise and Strategic Projects.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2025 is €25,570.98 per annum, rising
by annual increments of €407.67 up to a maximum of
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in
2025) and will progress to Salary Scale 8 (€28,792.02 x
€486.83 -€31,713.00 in 2025) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.
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2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffic¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qgabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

1. Jirrevedi regolarment il-proc¢edura tal-iprocessar tal-
privattivi u d-disinni, fid-dawl tar-rekwiziti nazzjonali, tal-
UE u internazzjonali bhal dawk li jirrizultaw mid-Direttiva

dwar id-Disinni u s-Sistema Unitarja tal-Privattivi;

ii. Jipprovdi kontribut ghall-immaniggjar ta’ tigdid,
trasferimenti u emendi fil-qasam tal-privattivi u tad-disinni;

iii. Janalizza u jifformola decizjoni dwar kazijiet ta’
privattivi u disinni migjuba quddiem l-uffi¢cju;

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which is
appropriate to the post/position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal Records
Office or other competent authority not earlier than six (6)
months from the closing date of this call for applications, which
should be submitted by the selected candidate within one (1)
week from the date of the notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the Public
Administration’, issued by the Principal Permanent Secretary
on 27th November, 2023, and which came into force on Ist
February, 2024, the selection board will assess candidates’
previous employments to assess potential conflicts of interest.
In this respect, candidates are to provide a completely updated
CV, including qualifications and employment history with
their application. Any potential conflict of interest matters
noted will be reported to the respective Permanent Secretary,
to ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior
to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and %20
Managing%20C0I1%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager I include:

i. Regularly review the patent and design processing
procedure, in view of national, EU and international
requirements such as those resulting for the new Designs
Directive and the Unitary Patent System;

ii. Provide input to the handling of renewals, assignments
and amendments in the area of patents and designs;

iii. Analyse and formulate a decision on cases relating to
patent and design applications which are brought before the
office;
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iv. Iwettaq il-formalitajiet fuq applikazzjonijiet godda
ta’ privattivi u disinni, u jipprovdi gwida lill-klijenti u lill-
pubbliku generali fil-qasam tal-iprocessar tal-privattivi u
d-disinni;

v. Jipprovdi kontribut kif mehtieg fl-assessjar tal-
legizlazzjoni nazzjonali bil-hsieb li tigi emendata jew
aggornata skont ir-rekwiziti u I-obbligi nazzjonal, regjonali
jew internazzjonali kif ukoll jabbozza u jzomm manwal dwar
il-politiki u I-proc¢eduri tal-uffi¢cju fil-qasam tal-privattivi u
d-disinni;

vi. Jabbozza u jzomm ir-rizorsi ta’ informazzjoni dwar
l-applikazzjoni, l-iprocessar u r-registrazzjoni ta’ privattivi
u disinni li ghandhom jitqassmu lill-membri interessati tal-
pubbliku;

vii. Jipprovdi rapporti regolari ta’statistika u ta’ gestjoni
tal-kwalita dwar l-aspetti kollha tax-xoghol relatat mal-
privattivi u d-disinni u jipprovdi kontribut fit-tfassil u
I--implimentazzjoni ta’ progetti u bagits, fir-rigward ta’
programmi u progetti nazzjonali kif ukoll dawk relatati mal-
UE;

viii. Jipprovdi input ghal ghodod tas-software ezistenti u
futuri implimentati fl-uffic¢ju;

ix. Jirrapprezenta lid-dipartiment f’konferenzi, laqghat u
workshops lokali, tal-Unjoni Ewropea u internazzjonali kif
mehtieg kif ukoll jassisti fit-tfassil ta’ noti ta’ istruzzjoni u
dokumentazzjoni ohra kif jista’ jkun mehtieg ghal-laqghat
tal-UE jew internazzjonali;

x. Jipprovdi tahditiet, prezentazzjonijiet u sessjonijiet ta’
informazzjoni dwar privattivi, disinni u suggetti relatati kif
mehtieg u jghin fl-organizzazzjoni ta’ korsijiet nazzjonali
u/jew internazzjonali, seminars, workshops, konferenzi u
attivitajiet ohra f’oqsma rilevanti;

xi. Iwettaq kull xoghol iehor li d-Direttur Generali tal-
Kummer¢ u d-Direttur tar-Registrazzjonijiet tal-Proprjeta

Industrijali jistghu jiddelegaw lilu/lilha, kif ikun mehtieg;

xii. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta
4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-

iv. Carry the necessary formalities checks for new patent
and design applications and provide guidance to clients and
the general public in the area of patent and design processing;

v. Provide input as necessary in the assessment of
national legislation with a view to amend or update these
according to national, regional or international requirements
and obligations as well as drafting and maintaining a manual
on office policies and procedures in the fields of patents and
designs;

vi. Draft and maintain the information resources on
the application, processing and registration of patents and
designs to be distributed to interested members of the public;

vii. Provide regular statistical and quality management
reports regarding all aspects of patent and design related work
and provide input in the drawing up and implementation, of
projects and budgets, in relation to national as well as EU
related programmes and projects;

viii. Provide input to existing and future software tools
implemented at the office;

ix. Represent the department at local, European Union
and international conferences, meetings and workshops as
required as well as assist in the drawing up of instruction
notes and other documentation as may be required for EU or
international meetings;

x. Provide talks, presentations and information sessions
on patents and designs and related topics as required and
assist in the organisation of national and/or international
courses, seminars, workshops, conferences and other
activities in relevant fields;

xi. Undertakes any other tasks, which the Director
General Commerce and the Director Industrial Property

Registrations may delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
b. citizens of other Member States of the European Union

who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation
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UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali daqgs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i1) kapac¢i jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex iwettqu b’mod suffi¢jenti u adegwat id-
dmirijiet li ghalihom saret I-applikazzjoni;

U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Administration jew
Management Studies jew Ligi jew f’ogqsma rilevanti kif
determinat mill-manigment.

and treaty provisions dealing with the free movement of
workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(ii) able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

(ii1) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Business Administration or
Management Studies or Law, or in relevant area determined
by the management.
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*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru
ghall-Ekonomija, I-Intrapriza u Progetti Strategici, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;
kwalifiki f’livell oghla;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3 have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for the Economy,
Enterprise and Strategic Projects, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 7th
November, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;
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livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf) jew jinkisbu mit-Tagsima
Rizorsi Umani, Ministeru ghall-Ekonomija, l-Intrapriza u
Progetti Strategici, Millenia Buildings, I-Ewwel Sular, Triq
Aldo Moro, II-Marsa. Dawn id-dizpozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat
huma (http://ekonomija.gov.mt) u (recruitment.meep@gov.
mt).

L-24 ta’ Ottubru, 2025
TRANSPORT MALTA

Avviz lis-Sidien ta’ Vetturi li Tnehhew
mit-Triq

Skont ir-Regolamenti dwar I-Ikklampjar u t-Tnehhija ta’
Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13, Transport
Malta gieghda b’dan l-avviz tippubblika lista ta’ vetturi li
tnehhew mit-toroq ghar-raguni 1i marru kontra 1-Att dwar ir-
Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u Regolamenti
dwar ir-Registrazzjoni u l-Li¢enzjar ta’ Vetturi bil-Mutur, L.S.
368.02 u li ma ttihdux lura mis-sidien legali taghhom.

[l-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt 1i ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi li jibgqghu mhux migbura u li ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijict ohra sa nhar il-31 ta’ Ottubru, 2025,
se jigu rkantati u, jekk mhux mibjugha, se jigu meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2556 4134 mis-7.30 a.m. sa nofsinhar, jew permezz
ta’ ittra elettronika lil (auctions.tm@transport.gov.mt).

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Section, Ministry for the Economy, Enterprise and
Strategic Projects, Millenia Buildings, First Floor, Triq Aldo
Moro, Marsa. These general provisions are to be regarded as
an integral part of this call for applications.

The website address and the email address of the receiving
directorate are (http://ekonomija.gov.mt) and (recruitment.
meep@gov.mt.

24th October, 2025
TRANSPORT MALTA

Notice to Owners of Vehicles Removed
from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that were
removed from the road for being in breach of the Motor Vehicles
Registration and Licensing Act (Cap. 368) and the Registration
and Licensing of Motor Vehicles Regulations S.L. 368.02 and
which have not been retrieved by their lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and
other fees are not paid by 31st October, 2025, will be
auctioned and, if not sold, will be destroyed.

Further information may be obtained by telephone
number 2556 4134 between 7.30 a.m. and noon, or by
sending an email to (auctions.tm@transport.gov.mt).
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Ghamla Mudell Kulur Nru. tar-Registrazzjoni/Chassis ~ Lokalita ta’ Tnehhija
Make Model Colour Registration/Chassis No. Locality of Removal

Toyota Auris Griz RAMS70 In-Naxxar
Vauxhall/Opel Combo/ Astra Abjad *3028690 In-Naxxar
Peugeot 308 Griz ELY502 Santa Venera
Peugeot 308 Griz GLY372 Santa Venera
Volkswagen Touareg Iswed CEI875 Hal Qormi
Piaggio Aprila Griz FCM761 San Gwann
Mitsubishi Lancer Abjad DAE092 Is-Swieqi
BMW 320D Ikhal DCB614 Is-Swieqi
Peugeot 307 Iswed BCQ316 [1-Qawra

L-24 ta’ Ottubru, 2025

MINISTERU GHALL-ARTUIET
U L-IMPLIMENTAZZJONI TAL-PROGRAMM
ELETTROALI

Lista ta’ direct orders moghtija mill-Ministeru ghall-
Artijiet u l-Implimentazzjoni tal-Programm Elettorali
bejn il-perjodu 1-1 ta’ Jannar, 2025 u t-30 ta’ Gunju, 2025,
ippubblikata skont I-Artiklu 111 (2) tar-Regolamenti tal-2016
dwar 1-Akkwist Pubbliku (S.L. 601.03) u skont ¢-¢irkulari
tad-Dipartiment tal-Kuntratti Nru 12/2021.

L-24 ta’ Ottubru, 2025

Numru Isem

ta’ Referenza

Reference Name

Number

MLI/15/2024/2  Direct order for the provision of
cleaning services at Casa Leoni
between 22/04/2024 and 21/06/2024

MLI/15/2024/3  Direct order for the provision of
cleaning services at Casa Leoni
between 24/06/2024 and 30/09/2024

MLI/15/2024/4  Direct order for the provision of
cleaning services at Casa Leoni
between 01/10/2024 till termination
notification

MLI/FM/72/ Contract for service for twelve months

2024/1 legal advisory services (26/10/2024-
25/10/2025)

MLI/FM/37/ Contract for service between

2024/1 08/01/2025 and 07/01/2026

MLI/FM/17/2025 Direct order for the provision

of production videos for
general MLI use

24th October, 2025

MINISTRY FOR LANDS AND THE
IMPLEMENTATION OF THE ELECTORAL

PROGRAMME

List of direct orders awarded by the Ministry for Lands
and the Implementation of the Electoral Programme
during the period between 1st January, 2025 and 30th of
June, 2025, published in terms of Article 111 (2) of the
Public Procurement Regulations 2016 (S.L 601.03) and in
accordance with Contracts Circular No. 12/2021.

24th October, 2025

Data tal-ghotja  Isem
tal-Kuntrattur
Award Date Name of
Contractor
22/04/2024 Apex Community
Services Ltd
24/06/2024 Apex Community
Services Ltd
01/10/2024 Apex Community
Services Ltd
26/10/2024 Dr Mark Portelli
08/01/2025 Arch. Clive Borg
Bonaci
11/02/2025 Digiarc

Valur tal-Kuntratt
Eskluza 1-VAT

Contract value
Excluding VAT

€7,808.45

€6,563.20

€11,608.01

€9,450.00

€9,900.00

€5,300.00
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Numru Isem Data tal-ghotja ~ Isem Valur tal-Kuntratt
ta’ Referenza tal-Kuntrattur Eskluza I-VAT
Reference Name Award Date Name of Contract value
Number Contractor Excluding VAT
MLI/33/2024/2  Contract for service for the provision 13/02/2025 Mr Gareth €9,600.00

of mediatic services between Degiorgio

03/02/2025 and 02/02/2026
MLI/ Contract for service between 20/02/2025 Mamo TCV €9,750.00
OPS/36/2024/1 01/11/2024 and 31/10/2025 Advocates
MLY/ Contract for advisory service 20/02/2025 University of €10,611.00
OPS/41/2024 Malta (Faculty of

Laws)

MLI/FM/40/2025 Direct order for the refurbishment 20/03/2025 Mr Christian €8,422.50

of IMU office at Casa Leoni Formosa

(finishing works)
MLI/19/2024/2 Direct contract for the hire of 25/03/2025 Go Hire Ltd €7,300.00

a self-drive vehicle (kqz698) —
01.04.2025 to 31.03.2026

MLI/FM/39/2025 Tender for the provision of cleaning 07/04/2025 AGV Non Ferrous  €244,922.00
services including cleaning Malta Ltd

consumable goods at Casa Leoni
(years 2025 to 2028) — AGV Non

Ferrous Malta Ltd
MLU/ Direct contract for the provision of 22/04/2025 Signal 8 Security ~ €116,000.00
FM/27/2024/1 security services between 29.04.2025 Services Malta Ltd
to 31.10.2025
MLI/FM/89/2025 Direct order for the provision of a 08/05/2025 Davies Design €35,206.00
stand at MFCC Ta’ Qali for the Public Group Ltd
Service Expo 2025

UFFICCJU TAL-PRIM MINISTRU — UGWALJANZA, OFFICE OF THE PRIME MINISTER - EQUALITY,
RIFORMI U DJALOGU SOCJALI REFORMS AND SOCIAL DIALOGUE

Lista ta’ direct orders moghtija mill-Uffic¢ju tal-Prim List of direct orders awarded by the Office of the
Ministru — Ugwaljanza, Riformi u Djalogu So¢jali, bejn il- Prime Minister — Equality, Reforms and Social Dialogue,
perjodu 28 ta’ Mejju, 2025 u 30 ta’ Gunju, 2025, ippubblikata  during the period between the 28th May, 2025 and 30th
skont 1-Artiklu 111 (2) tar-Regolamenti tal-2016 dwar June, 2025, published in terms of Article 111 (2) of the
1-Akkwist Pubbliku (S.L. 601.03) u skont ¢-¢irkulari tad-  Public Procurement Regulations 2016 (S.L 601.03) and in

Dipartiment tal-Kuntratti Nru 12/2021. accordance with Contracts Circular No. 12/2021.
L-24 ta’ Ottubru, 2025 24th October, 2025
Numru ta’ Isem Data Isem Valur tal-Kuntratt
Referenza tal-ghotja  tal-Kuntrattur Eskluza 1-VAT
Reference Name Award Name of Contract value
Number Date Contractor Excluding VAT

OPM-ES Direct order for the Lease of Level 6 and Level 5 05.06.25 Testaferrata Bonici  €288,000.00
Palazzo Spinola, St Christopher Street, Valletta Limited

OPM-ES Direct Order for the provision of Services within ~ 10.06.25 Aleander Balzan €9,100.00
the Parliamentary Secretariat for Equality and
Social Dialogue
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KUNSILL LOKALI N-NAXXAR
Irmunkar ta’ Vettura

[I-Kunsill Lokali n-Naxxar jgharraf 1i dghajsa li kienet
ipparkjata fi Triq il-Blat 1-Abjad, Bahar i¢-Caghaq, In-
Naxxar, bin-numru ta’ registrazzjoni S13008, giet ittowjata
fid-19 ta’ Ottubru, 2025, u ttichdet ghand Tar-Robba
Recycling Plant, Hal Kirkop, wara tmint ijiem ta’ avviz
ghall-finijiet ta’ Artikolu 8A, tal-Avviz Legali 94 tal-1977
u Avviz Legali 123 tal-2001 kif emendat b’avviz legali ta’
subsidiary legislation 65.13 (Regolament dwar I-ikklampjar
u t-tnehhija ta’ oggetti ta’ ingombru).

Jekk is-sid taghha ma jmurx ghaliha fiz-zmien stipulat
mil-ligi, din se tigi skreppjata.

Ghamla Mudell Kulur
Make Model Colour
Dghajsa Madwar 5m  Bajda u hamra

L-24 ta’ Ottubru, 2025
KUNSILL LOKALI MARSAXLOKK
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Marsaxlokk jgharraf 1i mill-11.58 p.m.
tas-Sibt, 25 ta’ Ottubru, 2025 sas-7.00 p.m. tal-Hadd, 26 ta’
Ottubru, 2025, Xatt is-Sajjieda minn Pjazza Madonna Ta’
Pompei sa Skuna Restuarant se jkun maghluq ghat-traffiku
u l-parkegg.

L-24 ta’ Ottubru, 2025

AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 30 ta’ Ottubru, 2025.

Avviz Nru 34. Kiri, ghall-perjodu 1li fadal tal-kirja
prezenti li jintemm fil-31 ta’ Mejju, 2028, tal-hanut vojt tale
quale f’Nru 1, fic-Centru Civiku, Triq San Kataldu, Ir-Rabat
Malta, kif muri bl-ahmar fuq il-pjanta P.D.13 87 2 A. II-
kerrej prezenti ma jridx jibqa’ fil-kirja u terz interessat lest
li jidhol ghar-rimanenti perjodu ta’ din il-kirja. Dan it-terz
interessat ghandu d-dritt tal-ewwel rifjut rizervat favurih
skont Artikolu Nru 3 (1) tal-Avviz Legali Nru 573.02.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-

NAXXAR LOCAL COUNCIL
Vehicle Towing

The Naxxar Local Council notifies that a boat which was
parked in Triq il-Blat 1-Abjad, Bahar i¢-Caghaq, Naxxar,
with registration number S13008, was towed on the 19th
October and taken to Tar-Robba Recycling Plant, Hal Kirkop,
after being notified for 8 days as in virtue of Section 8A of
Legal Notice 94 of 1977 and Legal Notice 123 of 2001 and
subsidiary legislation 65.13 (Traffic Regulations and Removal
of Encumbering Objects).

If the owner of the said boat does not show up within the
stipulated timeframe, it will be scrapped.

Nru tar-Registrazzjoni/
Chassis
Registration/Chassis No.

Lokalita ta’ Tnehhija

Locality of Removal

S13008 In-Naxxar

24th October, 2025
MARSAXLOKK LOCAL COUNCIL
Suspension of Traffic and Parking

The Marsaxlokk Local Council notifies that from 11.58
p.m. of Saturday, 25th October, 2025 to 7.00 p.m. of Sunday,
26th October, 2025, Xatt is-Sajjieda from Pjazza Madonna
Ta’ Pompei to Skuna Restaurant will be closed to traffic and
parking.

24th October, 2025

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
have to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Thursday, 30th October, 2025.

AdvtNo. 34. Lease, for the remaining period of the present
lease which ends on the 31st May, 2028, of the bare shop tale
quale No. 1, at Civic Centre, Triq San Kataldu, Rabat, Malta,
as shown edged in red on plan P.D.13 87 2 A. The present
tenant does not want to remain in the lease and an interested
third party is ready to assume the remaining term of this lease.
The interested third party has been reserved the right of first
refusal as per Article No. 3 (1) of Legal Notice 573.02. Tenders
are to be accompanied by a bid-bond for an amount of €18,325



14,280

Gazzetta tal-Gvern ta’ Malta 21,526

ammont ta’ €18,325 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ sitt elef u mija u wiched ewro
(€6,108) fis-sena ma jigux ikkunsidrati. Irid isir hlas ta’ €50
ghad-dokumenti tal-offerta.

AvvizNru35.Bejghtalequaleta’storebl-arjamhuxinkluza
f’Nru 18, Row E3, lil hemm minn Triq Vincenzo Bugeja,
Birkirkara, kif muri bl-ahmar fuq il-pjanta P.D.11 81 7 18.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €10,100 kif stipulat filkundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ mija u ghaxart elef ewro
(€110,000) ma jigux ikkunsidrati. Din l-offerta tista’ tkun
suggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut skont
artikolu Nru 32 tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta.
Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi qeghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba 1i jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u
dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’
fuq il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50)
ghandu jsir permezz tas-sistema online tas-sit tal-Awtorita
tal-Artijiet bil-card bankarja tal-preferenza tieghek.

L-24 ta’ Ottubru, 2025

KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

[I-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf 1i
‘Friends of the Sick and Elderly Gozo’ gieghda thabbar
pubblikazzjoni ghal sejha ghal kwotazzjonijiet Referenza
tal-Progett VOPS A4.12.2025:

‘Friends of the Sick and Elderly Gozo’ tehtieg l-offerta
tas-servizzi ghax-xiri ta’ ghaxar sodod mekanizzati u saqqjijiet
ghal ma’ dawn is-sodod, u hames patient hoists, bhala parti
mill-VOPS A4.12.2025 — Lending a Hand: Enhancing Home
Care in Gozo.

Dawk interessati ghandhom jikkuntattjaw lill-Kunsill
Malti ghas-Settur tal-Volontarjat ghall-ispecifikazzjonijiet
fuq (admin@fsegozo.org).

Is-sejha taghlaq nhar it-Tnejn, 17 ta’ Novembru, 2025.

Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill
Malti ghas-Settur tal-Volontarjat f’isem il-Ministeru ghall-
Inkluzjoni u 1-Volontarjat.

11-24 ta’ Ottubru, 2025

as stipulated in the tender conditions. Offers below the amount
of six thousand and one hundred and eight euro (€6,108) per
annum will not be considered. A fee of €50 will be charged
for the tender documents.

Advt No. 35. Sale tale quale of a Store without it own
airspace at No. 18, Row E3, off Triq Vincenzo Bugeja,
Birkirkara, as shown edged inred on the plan P.D.11_81 7 18.
Tenders are to be accompanied by a bid-bond for an amount
0f€10,100 as stipulated in the tender conditions. Offers below
the amount of one hundred and ten thousand euro (€110,000)
will not be considered. This tender may be subject to the
right known as the right of first refusal as per article No. 32
of Chapter No. 573 of the Laws of Malta. A fee of €50 will
be charged for the tender documents.

These advertisements are being published as an invitation
to the public to acquire tender documents online. The bidders
are to refer to all the conditions of the tender document and
are invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website by
using your preferred banking card.

24th October, 2025

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that
‘Friends of the Sick and Elderly Gozo’ is requesting the call
for quotations Project Reference VOPS A4.12.2025:

‘Friends of the Sick and Elderly Gozo’ needs the
quotations for the supply, delivery and installation of ten
(10) medical motorised beds with mattresses and five (5)
electronic patient hoists, as part of the VOPS A4.12.2025 —
Lending a Hand: Enhancing Home Care in Gozo.

Prospective bidders are invited to contact the Malta
Council for the Voluntary Sector for specifications on
(admin@fsegozo.org).

Deadline for submissions is on Monday, 17th November,
2025.

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta
Council for the Voluntary Sector supported by the Ministry
for Inclusion and the Voluntary Sector.

24th October, 2025
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KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

[1-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf li
1-Ghaqda tal-Muzika San Gejtanu fil-Hamrun qieghda thabbar
pubblikazzjoni ghal sejha ghal offerta:

Referenza tal-Progett VOPS A2.06.2025

L-Ghaqda tal-Muzika San Gejtanu fil-Hamrun tehtieg
l-offerta tas-servizzi ghall-waterproofing tal-bejt tal-Kazin,
bhala parti mill-VOPS A2.06.2025, Making a real difference to
our local community: Consolidating the Joseph Abela Scolaro
Hall as a Multi-purpose Interactive and Learning Space. II-
prezz tax-xoghol ma jridx jagbez l-ammont ta’ €10,402.

Dawk interessati ghandhom jibaghtu ittra elettronika ghall-
ispecifikazzjonijiet lil (stgaetanbc@gmail.com).

L-offerta taghlaq il-Gimgha, 21 ta’ Novembru, 2025.

Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill
Malti ghas-Settur tal-Volontarjat f’isem il-Ministeru ghall-
Inkluzjoni u I-Volontarjat.

L-24 ta’ Ottubru, 2025
AGENZIJA ZGHAZAGH

AZ015/2025 Espressjoni ta’ Interess ghal Servizz ta’
Esperti Prattikanti f’IT Skills ma’ Agenzija Zghazagh

Agenzija Zghazagh qgieghda tilqa’ applikazzjonijiet ghal
servizz ta’ esperti prattikanti fl-IT Skills sabiex jigu provduti
sezzjonijiet bhala parti mill-programm Youth.Inc ta’ Agenzija
Zghazagh.

Informazzjoni dettaljata hija accessibbli mis-sit elettroniku
ta’Agenzija Zghazagh (https:/youth.gov.mt/call/).

L-applikazzjonijiet, f’format ta’ European Curriculum
Vitae, flimkien mal-kwalifiki u esperjenza ta’ xoghol jigu
milqugha minn Agenzija Zghazagh, Triq il-Kbira San Guzepp,
Santa Venera SVR 1013, f’envelop issigillat ghall-attenzjoni
ta’ Rowena M. Borg sa mhux aktar tard mill-Gimgha, 31 ta’
Ottubru, 2025, f’nofsinhar (Hin Centrali Ewropew).

Applikazzjonijiet bil-posta ghandhom jintbaghtu rregistrati
u kmieni bizzejjed sabiex jaslu qabel id-data tal-gheluq.
L-applikanti jigu mgharrfa li tkun waslet l-applikazzjoni fi
zmien jum ta’ hidma.

Applikazzjonijiet 1i jaslu tard ma jigux ikkunsidrati.

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that
Ghaqda tal-Muzika San Gejtanu, Hamrun, is requesting the
call for tenders:

Project Reference VOPS A2.06.2025

Ghaqda tal-Muzika San Gejtanu, Hamrun, needs
waterproofing of the premises’ roof, as part of the VOPS
A2.06.2025, Making a real difference to our local
community: Consolidating the Joseph Abela Scolaro Hall as
a Multi-purpose Interactive and Learning Space. Price of the
works shall not exceed €10,402.

Prospective bidders are invited to send an email for
specifications to (stgactanbc@gmail.com).

Deadline for submissions is on Friday, 21st November,
2025.

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta
Council for the Voluntary Sector supported by the Ministry
for Inclusion and the Voluntary Sector.

24th October, 2025
AGENZIJA ZGHAZAGH

AZ015/2025 Expression of Interest for IT Skills
Practitioners with Agenzija Zghazagh

Agenzija Zghazagh is inviting applications for an
expression of interest for I'T Skills Practitioners’ provision of
service to be provided as part of Agenzija Zghazagh’s Youth.
Inc Programme.

Full details and specifications can be downloaded from
the Agenzija Zghazagh website (https://youth.gov.mt/call/).

Applications, in a European Curriculum Vitae Format,
including qualifications and work experience, must be
received by Agenzija Zghazagh, Triq il-Kbira San Guzepp,
Santa Venera SVR 1013, in a sealed envelope addressed for
the attention of Rowena M. Borg by Friday, 31st October,
2025, at noon (Central European Time).

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Only on-time applications will be considered.
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Aktar informazzjoni jew kjarifiki jistghu jinkisbu
minghand is-Sa Rowena M. Borg bin-numru tat-telefown 9989
1714, mit-Tnejn sal-Gimgha bejn it-8.30 a.m. u t-3.00 p.m.;
jew permezz ta’ ittra elettronika lil (rowena.borg@gov.mt).

L-24 ta’ Ottubru, 2025
AGENZIJA ZGHAZAGH

AZ016/2025 Espressjoni ta’ Interess ghal Venue
and Conference Facilities for a National Youth
Conference — EU Youth Dialogue nhar it-Tnejn,
I-1 ta’ Dicembru, 2025

Agenzija Zghazagh qieghda tilqa’ sottomissjonijiet ghall-
konferenza nazzjonali tal-EU Youth Dialogue. Ghal din il-
konferenza se jkun hemm minimu ta’ hamsa u tmenin (85) u
mhux aktar minn mitt (100) youth policy stakeholder, li se d
jiddiskutu t-tema Connecting the EU with Youth.

Aktar informazzjoni hija acc¢essibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/request-for-
quotations/).

Kull min hu interessat 1i jippartecipa f’din is-sejha ta’
kwotazzjonijiet ghandu jissottometti l-offerta finanzjarja VAT
inkluza, lil Agenzija Zghazagh (eks Umberto Calosso) Triq
il-Kbira San Guzepp, Santa Venera SVR 1013, f’envelop
issigillat ghall-attenzjoni ta’ Rowena M Borg sa mhux aktar
tard mill-10.00 a.m. (Hin Centrali Ewropew) tat-Tlieta, 4 ta’
Novembru, 2025.

Applikazzjonijiet bil-posta ghandhom jintbaghtu rregistrati
u kmieni bizzejjed sabiex jaslu qabel id-data tal-ghelugq.
L-applikanti jigu mgharrfa li tkun waslet l-applikazzjoni fi
zmien gurnata ta’ hidma mis-sottomissjoni.

Applikazzjonijiet 1i jaslu tard ma jigux ikkunsidrati.
Aktar informazzjoni jew kjarifiki jistghu jinkisbu
minghand is-Sa Rowena M. Borg bin-numru tat-telefown 9989

1714, mit-Tnejn sal-Gimgha bejn it-8.30 a.m. u t-3.00 p.m.;
jew permezz ta’ ittra elettronika lil (rowena.borg@gov.mt).

L-24 ta’ Ottubru, 2025
AQUATIC RESOURCES MALTA
Aquatic Resources Malta, tgharraf illi:

Kwotazzjonijiet jintlagghu minn Aquatic Resources Malta
sa nofsinhar tal-Hamis, 30 ta’ Ottubru, 2025, ghal:

Kwot. Nru (ARM/0337/2025). Servizzi ta’ catering ghal
ikla ta’ filghaxija b’rabta mal-progett highgel (referenza numru
C1-1.1-4) taht il-Programm Interreg Italia — Malta 2021-2027
ghal Aquatic Resources Malta.

Further information or queries may be obtained from
Ms Rowena M. Borg by telephone number 9989 1714, from
Monday to Friday between 8.30 a.m. and 3.00 p.m.; or by
email to (rowena.borg@gov.mt).

24th October, 2025
AGENZIJA ZGHAZAGH

AZ016/2025 Expression of Interest for Venue

and Conference Facilities for a National Youth

Conference — EU Youth Dialogue on Monday,
1st December, 2025

As part of the 11th Cycle of the EU Youth Dialogue,
Agenzija Zghazagh will host a national youth conference with a
minimum of eighty-five (85) to a maximum of one hundred (100)
participants from youth policy stakeholders. The participants will
discuss the theme Connecting the EU with Youth.

More information can be downloaded from the Agenzija
Zghazagh website (https://youth.gov.mt/request-for-
quotations/).

Interested bidders need to submit their offer to Agenzija
Zghazagh (ex Umberto Calosso), Triq il-Kbira San Guzepp,
Santa Venera SVR 1013, in a sealed envelope for the attention
of Rowena M. Borg by 10.00 a.m. (Central European Time)
on Tuesday, 4th November, 2025. The prices quoted must be
VAT inclusive.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Only on-time applications will be considered.

Further information or queries may be obtained from
Ms Rowena M. Borg on telephone number 9989 1714, from
Monday to Friday between 8.30 a.m. and 3.00 p.m.; or by
email to (rowena.borg@gov.mt).

24th October, 2025

AQUATIC RESOURCES MALTA

Aquatic Resources Malta, notifies that:

Quotations will be received by Aquatic Resources Malta
up to noon of Thursday, 30th October, 2025, for:

Quot. No. (ARM/0337/2025). Catering services for a
dinner in connection with the project highgel (reference no.
C1-1.1-4) under the Interreg Italia— Malta Programme 2021-
2027 for Aquatic Resources Malta.
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Id-dokumenti huma minghajr hlas.

Provdituri interessati ghandhom jibaghtu ittra elettronika
lil (procurement.arm@gov.mt), jew icemplu fuq +356 2292
6900, biex jiksbu d-dokument tas-Sejha tal-Kwotazzjonijet.

L-24 ta’ Ottubru, 2025
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u l-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls ghandhom
jintlagghu sal-10.00 a.m. tat-Tnejn, 27 ta’ Ottubru, 2025.

ERU2010U25 — Medicinal
ERU2010U25A — Medicinal
ERU2010U25B — Medicinal
ERU2010U25C — Medicinal
ERU2010U25D — Medicinal
ERU2010U25E — Medicinal
ERU2010U25F — Medicinal
ERU2010U25G — Medicinal
ERU2010U25H — Medicinal
ERU2010U251 — Medicinal
ERU2010U25J — Medicinal
ERU2110U25 — Medicinal
ERU2110U25A — Medicinal
ERU2110U25B — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

L-24 ta’ Ottubru, 2025
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u l-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Call ghandhom
jintlagghu sal-10.00 a.m. tat-Tlieta, 28 ta’ Ottubru, 2025.

ERU2210U25 — Devices

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

L-24 ta’ Ottubru, 2025

Documents are free of charge.

Interested suppliers are to send an email to (procurement.
arm@gov.mt), or call on +356 2292 6900, to obtain the
Request for Quotations document.

24th October, 2025
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls will
be received up to 10.00 a.m. on Monday, 27th October, 2025.

ERU2010U25 — Medicinal
ERU2010U25A — Medicinal
ERU2010U25B — Medicinal
ERU2010U25C — Medicinal
ERU2010U25D — Medicinal
ERU2010U25E — Medicinal
ERU2010U25F — Medicinal
ERU2010U25G — Medicinal
ERU2010U25H — Medicinal
ERU2010U251 — Medicinal
ERU2010U25J — Medicinal
ERU2110U25 — Medicinal
ERU2110U25A — Medicinal
ERU2110U25B — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

24th October, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Call will
be received up to 10.00 a.m. on Tuesday, 28th October, 2025.

ERU2210U25 — Devices

Emergency Response Unit (ERU) Competitive Call can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

24th October, 2025



14,284

Gazzetta tal-Gvern ta’ Malta 21,526

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Espressjoni ta’ Interess ghal attivitajiet ghat-tfal
u loghob waqt l-attivita Christmas in the Park

[I-Ministeru  ghall-Ambjent, 1-Energija u 1-Indafa
Pubblika jgharraf li qed jilga’ espressjonijiet ta’ interess
ghal attivitajiet ghat-tfal u loghob wagqt l-attivita Chistmas in
the Park li se tittella’ fil-Park tas-Salini bejn it-12 u 1-21 ta’
Dic¢embru fil-hinijiet murija hawn taht:

Nhar il-Gimgha, 12, nhar it-Tnejn, 15, nhar it-Tlieta, 16,
nhar 1-Erbgha, 17, nhar il-Hamis, 18, u nhar il-Gimgha, 19
ta’ Dicembru, 2025, mill-5.00 p.m. sad-9.00 p.m.

Nhar is-Sibt, 13, nhar il-Hadd, 14, nhar is-Sibt, 20, u
nhar il-Hadd, 21 ta’ Dicembru, 2025, min-12.30 p.m. sad-
9.00 p.m.
Il-formola ta’ applikazzjoni tista’ titnizzel minn
(https://sostenibilita.gov.mt/wp-content/uploads/2025/10/
Expression-of-Interest-for-Childrens-Activities-Agreement-
Christmas-in-the-Park-2025.pdf).

L-applikazzjonijiet bid-dokumenti rilevanti ghandhom
jintbaghtu permezz ta’ ittra elettronika lil (infoscu.meec@
gov.mt). Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2331 6202.

Id-data tal-gheluq ta’ din l-espressjoni ta’ interess hija nhar il-
Gimgha, 7 ta’ Novembru, 2025, f-10.00 a.m. Sottomissjonijiet
li jaslu wara l-hin u d-data tal-gheluq ma jigux ikkunsidrati.

L-24 ta’ Ottubru, 2024

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Espressjoni ta’ Interess ghal posti li jbighu
dekorazzjonijiet u/jew rigali sostenibbli relatati
mal-Milied waqt l-attivita Christmas in the Park

[I-Ministeru  ghall-Ambjent, 1-Energija u 1-Indafa
Pubblika jgharraf li qed jilga’ espressjonijiet ta’ interess
ghal posti li jbighu dekorazzjonijiet u/jew rigali sostenibbli
relatati mal-Milied wagqt l-attivita Chistmas in the Park li
se tittella’ fil-Park tas-Salini bejn it-12 u 1-21 ta’ Dicembru,
2025, fil-hinijiet murija hawn taht:

Nhar il-Gimgha, 12, nhar it-Tnejn, 15, nhar it-Tlieta, 16,
nhar 1-Erbgha, 17, nhar il-Hamis, 18, u nhar il-Gimgha, 19
ta’ Dicembru, 2025, mill-5.00 p.m. sad-9.00 p.m.

Nhar is-Sibt, 13, nhar il-Fadd, 14, nhar is-Sibt, 20, u nhar
il-Hadd, 21 ta’ Dicembru, 2025, min-12.30 p.m. sad-9.00 p.m.

MINISTRY FOR THE ENVIRONMENT, ENERGY,
AND PUBLIC CLEANLINESS

Expression of Interest for children’s activities and
games during the Christmas in the Park event

The Ministry for the Environment, Energy, and Public
Cleanliness notifies that it is receiving expressions of interest
for children’s activities and games during the Christmas in
the Park event being held at Salini Park between the 12th
and the 21st of December, 2025, at the times shown below:

On Friday, 12th, on Monday, 15th, on Tuesday, 16th, on
Wednesday, 17th, on Thursday, 18th, and on Friday, 19th
December, 2025, from 5.00 p.m. to 9.00 p.m.

On Saturday, 13th, on Sunday, 14th, on Saturday, 20th
and on Sunday, 21st of December, 2025, from 12.30 p.m. to
9.00 p.m.

The application form for this expression of interest can be
downloaded from (https://sostenibilita.gov.mt/wp-content/
uploads/2025/10/Expression-of-Interest-for-Childrens-
Activities-Agreement-Christmas-in-the-Park-2025.pdf).

Submissions are to be made by email to (infoscu.meec@
gov.mt). Further information may be obtained by telephone
number 2331 6202.

The closing date for the submissions of these expressions
of interest is Friday, 7th November, at 10.00 a.m. Late
submissions will not be considered.

24th October, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY,
AND PUBLIC CLEANLINESS

Expression of Interest for stalls selling decorations
and/or sustainable gifting during the Christmas
in the Park event

The Ministry for the Environment, Energy, and Public
Cleanliness notifies that it is receiving expressions of
interest for selling decorations and/or sustainable gifting
during the Christmas in the Park event being held at Salini
Park between the 12th and the 21st of December, 2025, at
the times shown below:

On Friday, 12th, on Monday, 15th, on Tuesday, 16th, on
Wednesday, 17th, on Thursday, 18th, and on Friday, 19th
December, 2025, from 5.00 p.m. to 9.00 p.m.

On Saturday, 13th, on Sunday, 14th, on Saturday, 20th and on
Sunday, 21st of December, 2025, from 12.30 p.m. to 9.00 p.m.
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Il-formola ta’ applikazzjoni tista’ titnizzel minn
(https://sostenibilita.gov.mt/wp-content/uploads/2025/10/
Expression-of-Interest-for-Decorations-Sustainable-
Gifting-Agreement-Christmas-in-the-Park-2025.pdf).

L-applikazzjonijiet bid-dokumenti rilevanti ghandhom
jintbaghtu permezz ta’ ittra elettronika lil (infoscu.meec@
gov.mt). Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2331 6202. Preferenza tinghata lil dawk li jbieghu
oggetti tradizzjonali tal-Milied.

Id-data tal-gheluq ta’ din l-espressjoni ta’ interess
hija nhar il-Gimgha, 7 ta’ Novembru, 2025, fl-10.00 a.m.
Sottomissjonijiet li jaslu wara l-hin u d-data tal-gheluq ma
jigux ikkunsidrati.

L-24 ta’ Ottubru, 2024

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Espressjoni ta’ Interess ghal trakkijiet li jbighu ikel,
helu u xorb wagqt l-attivita Christmas in the Park

[I-Ministeru  ghall-Ambjent, 1-Energija u l-Indafa
Pubblika jgharraf li qed jilqa’ espressjonijiet ta’ interess ghal
trakkijiet li jbighu ikel, helu u xorb waqt l-attivita Chistmas
in the Park li se tittella’ fil-Park tas-Salini bejn it-12 u 1-21 ta’
Di¢embru, 2025, fil-hinijiet murija hawn taht:

Nhar il-Gimgha, 12, nhar it-Tnejn, 15, nhar it-Tlieta, 16,
nhar 1-Erbgha, 17, nhar il-Hamis, 18, u nhar il-Gimgha, 19
ta’ Dicembru, 2025, mill-5.00 p.m. sad-9.00 p.m.

Nhar is-Sibt, 13, nhar il-Hadd, 14, nhar is-Sibt, 20, u
nhar il-Hadd, 21 ta’ Dicembru, 2025, min-12.30 p.m. sad-
9.00 p.m.
Il-formola ta’ applikazzjoni tista’ titnizzel minn
(https://sostenibilita.gov.mt/wp-content/uploads/2025/10/
Expression-of-Interest-for-Food-Desserts-and-Drinks-
Vendors-and-Stalls-Agreement-Chrismas-in-the-Park-2025.

pdf).

L-applikazzjonijiet bid-dokumenti rilevanti ghandhom
jintbaghtu permezz ta’ ittra elettronika lil (infoscu.meec@
gov.mt). Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2331 6202. Preferenza tinghata lil dawk li jbighu
oggetti tradizzjonali tal-Milied.

Id-data tal-gheluq ta’ din I-espressjoni ta’ interess hija nhar il-
Gimgha, 7 ta’ Novembru, 2025, f1-10.00 a.m.. Sottomissjonijiet
li jaslu wara l-hin u d-data tal-gheluq ma jigux ikkunsidrati.

L-24 ta’ Ottubru, 2024

The application form for this expression of interest
can be downloaded from (https://sostenibilita.gov.mt/
wp-content/uploads/2025/10/Expression-of-Interest-for-
Decorations-Sustainable-Gifting-Agreement-Christmas-in-
the-Park-2025.pdf).

Submissions are to be made by email on (infoscu.meec@
gov.mt). Further information may be obtained by telephone
number 2331 6202. Preference will be given to vendors who
sell traditional Christmas items.

The closing date for the submissions of these expressions
of interest is Friday, 7th November, 2025, at 10.00 a.m. Late
submissions will not be considered.

24th October, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY,
AND PUBLIC CLEANLINESS

Expression of Interest for trucks selling food, desserts
and beverages during the Christmas in the Park event

The Ministry for the Environment, Energy, and Public
Cleanliness notifies that it is receiving expressions of interest for
trucks selling food, desserts and beverages during the Christmas
in the Park event being held at Salini Park between the 12th
and the 21st of December, 2025, at the times shown below:

On Friday, 12th, on Monday, 15th, on Tuesday, 16th, on
Wednesday, 17th, on Thursday, 18th, and on Friday, 19th
December, 2025, from 5.00 p.m. to 9.00 p.m.

On Saturday, 13th, on Sunday, 14th, on Saturday, 20th,
and on Sunday, 21st of December, 2025, from 12.30 p.m. to
9.00 p.m.

The application form for this expression of interest can be
downloaded from (https://sostenibilita.gov.mt/wp-content/
uploads/2025/10/Expression-of-Interest-for-Food-Desserts-
and-Drinks-Vendors-and-Stalls-Agreement-Chrismas-in-
the-Park-2025.pdf).

Submissions are to be made by email on (infoscu.meec@
gov.mt). Further information may be obtained by telephone
number 2331 6202. Preference will be given to vendors who
sell traditional Christmas items.

The closing date for the submissions of these expressions
of interest is Friday, 7th November, 2025 at 10.00 a.m. Late
submissions will not be considered.

24th October, 2024
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MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Espressjoni ta’ Interess ghall-provvista ta’ posti
tal-artiggjanat waqt l-attivita Christmas in the Park

[I-Ministeru  ghall-Ambjent, I-Energija u I-Indafa
Pubblika jgharraf 1i qed jilqa’ espressjonijiet ta’ interess
ghall-provvista ta’ posti tal-artiggjanat waqt I-attivita
Christmas in the Park 1i se tittella’ fil-Park tas-Salini bejn
it-12 u1-21 ta’ Dicembru, 2025, fil-hinijiet murija hawn taht:

Nhar il-Gimgha, 12, nhar it-Tnejn, 15, nhar it-Tlieta, 16,
nhar 1-Erbgha, 17, nhar il-Hamis, 18, u nhar il-Gimgha, 19
ta’ Dicembru, 2025, mill-5.00 p.m. sad-9.00 p.m.

Nhar is-Sibt, 13, nhar il-Hadd, 14, nhar is-Sibt, 20, u nhar
il-Hadd, 21 ta’ Dicembru, 2025, min-12.30 p.m. sad-9.00 p.m.
[l-formola ta’ applikazzjoni tista’ titnizzel minn
(https://sostenibilita.gov.mt/wp-content/uploads/2025/10/
Expression-of-Interest-for-Artisans-Agreement-Christmas-
in-the-Park-2025.pdf)

L-applikazzjonijiet bid-dokumenti rilevanti ghandhom
jintbaghtu permezz ta’ ittra elettronika lil (infoscu.meec@
gov.mt). Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2331 6202. Preferenza tinghata lil dawk li jbighu
oggetti tradizzjonali tal-Milied.

Id-data tal-gheluq ta’ din I-espressjoni ta’ interess hija nhar il-
Gimgha, 7 ta’ Novembru, 2025, f1-10.00 a.m. Sottomissjonijiet
li jaslu wara I-hin u d-data tal-gheluq ma jigux ikkunsidrati.

L-24 ta’ Ottubru, 2024

KUNSILL LOKALI I-FGURA
[1-Kunsill Lokali 1-Fgura jgharraf illi:

Kwotazzjonijiet ghandhom jintlaqgghu mill-Kunsill
Lokali 1-Fgura sal-10.00 a.m. ta’ nhar il-Gimgha, 7 ta’
Novembru, 2025, ghal:

Avviz Nru CFQ/FGR/25/6. Vann driver-passenger (8-seater)
u servizzi ta’ multi-duty support lill-Kunsill Lokali I-Fgura.

Id-dokumenti tal-kwotazzjoni huma bla hlas u jigu
miksuba, imnizzla u milqugha BISS mis-sit elettroniku tal-
e-procurement fuq (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokumenti tal-kwotazzjoni
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

L-24 ta’ Ottubru, 2025

MINISTRY FOR THE ENVIRONMENT, ENERGY,
AND PUBLIC CLEANLINESS

Expression of Interest for the provision of artisans’
stalls during the Christmas in the Park event

The Ministry for the Environment, Energy, and Public
Cleanliness notifies that it is receiving expressions of interest
for the provision of artisans’ stalls during the Christmas in
the Park event being held at Salini Park between the 12th
and the 21st of December, 2025, at the times shown below:

On Friday, 12th, on Monday, 15th, on Tuesday, 16th, on
Wednesday, 17th, on Thursday, 18th, and on Friday, 19th
December, 2025, from 5.00 p.m. to 9.00 p.m.

On Saturday, 13th, on Sunday, 14th, on Saturday, 20th and,
on Sunday, 21st of December, 2025, from 12.30 p.m. t0 9.00 p.m.

The application form for this expression of interest can be
downloaded from (https://sostenibilita.gov.mt/wp-content/
uploads/2025/10/Expression-of-Interest-for-Artisans-
Agreement-Christmas-in-the-Park-2025.pdf)

Submissions are to be made by email on (infoscu.meec@
gov.mt). Further information may be obtained by telephone
number 2331 6202. Preference will be given to vendors who
sell traditional Christmas items.

The closing date for the submissions of these expressions
of interest is Friday, 7th November, at 10.00 a.m. Late
submissions will not be considered.

24th October, 2024

FGURA LOCAL COUNCIL
The Fgura Local Council notifies that:

Quotations will be received by the Fgura Local Council
up to 10.00 a.m. of Friday, 7th November, 2025, for:

Advt No. CFQ/FGR/25/6. Driver-passenger van (8-seater)
and multi-duty support services for the Fgura Local Council.

Quotation documents are free of charge and are to be
viewed/downloaded and submitted ONLY through the
e-procurement website on (www.etenders.gov.mt).

Any clarifications or addenda to the quotation documents
will be uploaded and available to view and download from

this same website.

24th October, 2025
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KUNSILL LOKALI L-IMTARFA
[1-Kunsill Lokali I-Imtarfa jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali I-Imtarfa permezz tal-ePPS, sad-9.30 a.m. ta’ nhar
il-Gimgha, 21 ta’ Novembru, 2025, ghal:

Hrug mill-gdid - Avviz Nru. MTFLC/T/01/2024. Hrug mill-
¢did - Rigenerazzjoni ta’ spazju pubbliku fiz-Zona tal-barracks
tal-Imtarfa, inkluz zebgha li ma taghmilx hsara lill-ambjent, soil
improvers, pjanti, sigar u sistema awtomatika ta’ irrigazzjoni.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fis-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-24 ta’ Ottubru, 2025

MTARFA LOCAL COUNCIL
The Mtarfa Local Council notifies that:

Tenders will be received at the Mtarfa Local Council
through ePPS, up to 9.30 a.m. on Friday, 21st November,
2025, for:

Reissue - Advt No. MTFLC/T/01/2024. Regeneration of
a public space within the Mtarfa barracks area, including
environmentally friendly paint, soil improvers, plants, trees
and an automatic irrigation system.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

24th October, 2025

AVVIZI TAL-QORTI - COURT NOTICES

2652

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti , fis-26 ta’ Settembru,
2025, fuq talba ta’ Matthew Piscopo gie ordnat sabiex
jintghazlu kuraturi deputati sabiex jirrapprezentaw lill-
assenti Melanie Margot Lima fl-atti tar-Rikors Guramentat
452/2025AL fl-ismijiet Matthew Piscopo vs Kuraturi
Deputati u fl-atti I-ohra relattivi u sussegwenti.

Permezz ta’ Rikors Guramentat fl-ismijiet Matthew
Piscopo (KI 0283381M) vs Kuraturi Deputati sabiex
jirrapprezentaw lil Melanie Margot Lima (KI 166195A) fl-
atti tar-Rikors Guramentat numru 452/2025AL, ippreZentat
fil-Qorti  (Sezzjoni tal-Familja), fit-22 ta’ Settembru,
2025, fejn Matthew Piscopo (KI 0283381M) talab lil din
1-Onorabbli Qorti sabiex:

1. Tippronunzja d-divorzju, ossija I-hall taz-zwieg bejn
il-partijiet;

2. Tordna lir-Registratur tal-Qrati sabiex fiz-zmien
imholli ghaldagshekk mill-istess Qorti, javza lid-Direttur

Banns for Curators
Republic of Malta
To the Marshall of the Court.

By means of a decree given by this Court, on the 26th
September, 2025, following a request of Matthew Piscopo it
was ordered that deputy curators be chosen to represent the
absent Melanie Margot Lima, in the records of the Sworn
Application 452/2025AL, in the names Matthew Piscopo vs
Deputy Curators and in the other relative and subsequent acts.

By means of a Sworn application in the names Matthew
Piscopo (ID 0283381M) vs Deputy Curators to represent
Melanie Margot Lima (ID 166195A), in the records of the
Sworn Application bearing reference 452/2025AL, filed in
the Civil Court (Family Section), on the 22nd September,
2025, the applicant Matthew Piscopo (ID 0283381M)
requested this Honourable Court so that:

1. Pronounce the divorce that is the dissolution of
marriage;

2. Order the Registrar of Courts so that within the time
specified by this Court, notify the Director of Public Registry
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tar-Registru Pubbliku bid-divorzju tal-partjiet biex dan jigi
registrat fir-Registru Pubbliku.

Rikorrent: Flat 1, Kensington Court, 111, Triq il-Kullegg,
Ir-Rabat, Malta

Intimati: Kuraturi deputati

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi zmien sitt
ijiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti din il-
Qorti tghaddi biex taghzel kuraturi tal-uffic¢ju.

U wara 1i tkun ghamilt dana, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti mill-Qorti Civili (Sezzjoni tal-Familja), hawn fuq
imsemmija bix-xhieda tal-Onor. Imhallef Audrey Demicoli,
LLD, Duttur tal-Ligi.

Illum 9 ta’ Ottubru, 2025

Registru tal-Qorti (Sezzjoni Familja), illum 17 ta’
Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

regarding the divorce between the parties so that this is
registered in the Public Registy.

Applicant: Flat 1, Kensington Court, 111, Triq il-Kullegg,
Rabat, Malta

Notification: Deputy curators

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails
to make this declaration within the stipulated time, the Court
will proceed to the selection of curators of office.

And after so acting, or if you should encounter any
difficulty in the execution of these banns, you are to inform
forthwith this Court.

Given by the Civil Court (Family Section), above
mentioned, with the witness of the Hon. Madam Justice
Audrey Demicoli, LLD, Doctor of Laws.

Today 9th October, 2025

Registry of the Civil Court (Family Section), today 17th
October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2653

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-14 ta’ Ottubru, 2025, u dan wara Rikors
b’numru 974/2025, ordnat:

Lid-Direttur tar-Registru Pubbliku, li jaghmel il-
korrezzjoni jew annotazzjoni mitluba sabiex fuq 1-Att tal-
Mewt numru 3629/2024, taht il-kolonna ‘Isem u kunjom
tal-parti 1-ohra fiz-zwieg/f’unjoni ¢ivili/ f’koabitazzjoni jew
armel/armla jew persuna wahedha’ il-kliem ‘Spouse of Rita
Camilleri at birth Muscat’ jigu sostitwiti bil-kliem ‘Widower
of Rita Camilleri at birth Muscat’.

Qorti ta’ Revizjoni tal-Atti Nutarili
Illum il-Gimgha 17 ta’ Ottubru, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It ishereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 14th October, 2025, and
upon an application numbered 974/2025, ordered:

To the Director of the Public Registry, to make the
necessary correction or annotation so that on the Act of Death
number 3629/2024, under the column ‘Name and surname of
spouse/ partner in a civil union/ in a cohabitation or widow/
widower or single’ the words ‘Spouse of Rita Camilleri at
birth Muscat’ are replaced with the words ‘Widower of Rita
Camilleri at birth Muscat’.

Court of Revision of Notarial Acts
Today Friday 17th October, 2025

RUTH PISCOPO
Deputy Registrar Court of Revision of Notarial Acts
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Bandu ghall-Kuraturi
Repubblika ta’ Malta

Lill-Uffi¢jal Ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)

Ikun jaf kulhadd illi b’digriet moghti fil-21 ta’ Ottubru,
2025, il-Qorti tal-Magistrati (Ghawdex), Gurisdizzjoni
Superjuri, Sezzjoni Generali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taht u dan ai termini tal-artikolu 931(3)
tal-Kodi¢i ta’ Organizzazzjoni u Pro¢edura Civili.

B’digriet moghti fil-21 ta’ Ottubru, 2025, gie ordnat li
jintghazel kuratur deputat skont il-ligi sabiex jirrapprezenta
lis-sidien mhux maghrufa u ¢oé l-persuni intitolati sabiex
jir¢ievu ¢-¢ens annwu u perpetwu indikat fl-istess ¢edola,
liema cedola ggib in-numru 366/2025 fl-ismijiet Pierre
Massa et vs Kuraturi Deputati sabiex jirrapprezentaw
lis- sidien mhux maghrufa u ¢o¢ l-persuni intitolati sabiex
jir¢ievu ¢-¢ens annwu u perpetwu indikat fl-istess ¢edola
pprezentata fil-15 ta’ Ottubru, 2025, fil-Qorti tal-Magistrati
(Ghawdex), Gurizdizzjoni Superjuri, Sezzjoni Generali u fl-
atti 1-ohrajn kollha relattivi u sussegwenti.

L-immobbli oggett ta’ din i¢-cedola huwa:

Fond bl-isem ‘Ta’ Tina’, bla numru uffi¢jali, Triq Cini,
il-Qala, kif indikata fuq il-pjanta annessa mal-istess ¢edola, u
liema proprjeta hija suggetta ghall-ekwivalenti llum ta’ tnax-
il ewro ¢entezmu (€0.12) ¢ens annwu u perpetwu, u liema
¢ens ir-rikorrenti jridu jifdu ai termini tal-artikolu 1501 tal-
Kodi¢i Civili, u liema ammont kapitalizzat bir-rata ta’ 5%
jammonta ghal Zewg ewro u erbghin ¢entezmu (€2.40), li
uniti ma’ hlas ta’ sittin ewro ¢entezmu (€0.60c) bhala arretrati
ta’ hlas ta’ cens jammontaw ghal total ta’ tliet ewro (€3.00c),
li ged jigi depozitat biex kull min ghandu jedd ghalih jista’
liberament jirtira wara li jhalli d-debita ricevuta.

Inti, uffi¢jal ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)
ghaldagshekk ordnat li twahhal kopja uffi¢jali ta’ dan il-
bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi zmien sitt (6) ijiem
f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa
jidhol ghal dan.

Inti ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuratur tal-uffic¢ju. U wara li tkun
ghamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’
dan il-bandu, inti ghandek tgharraf lil din il-Qorti.

Banns for Curators
Republic of Malta

To the Executive Officer of the Court of Magistrates
(Gozo)

It is hereby notified that by a decree given on the 21
October, 2025, the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section, ordered the publication of the
extract reproduced below in terms of article 931 (3) of the
Code of Organisation and Civil Procedure.

By a decree given on the 21 October, 2025, it was
ordered that deputy curators be chosen according to the law
to represent the unknown owners and namely the persons
entitled to receive of the annual and perpetual ground rent of
the immovable property described hereunder in the schedule
of deposit and redemption of ground rent bearing number
366/2025 in names Pierre Massa et vs deputy curators to
represent the unknown owners, and namely the persons
entitled to receive of the annual and perpetual ground rent of
the immovable property described hereunder, which schedule
of deposit was filed on the 15th October, 2025, in the Court
of Magistrates (Gozo) Superior Jurisdiction, General Section,
and in all other relative and subsequent acts.

The object of this schedule of deposit is:

The property called ‘Ta’ Tina’, without an official
number, in Triq Cini, Qala, as indicated on the plan annexed
to the same schedule, and which property is subject to the
equivalent today of twelve euro cents (€0.12) annual and
perpetual ground rent, and which ground rent the applicants
wish to redeem in terms of article 1501 of the Civil Code,
and which amount capitalised at the rate of 5% amounts
to two euro and forty cents (€2.40), which together with a
payment of sixty euro cents (€0.60c) as arrears of ground
rent payment amount to a total of three euro (€3.00c), which
is being deposited so that anyone entitled to it may freely
withdraw it after leaving due receipt according to law.

You, executive officer of the Court of Magistrates (Gozo)
are therefore ordered to affix an official copy of this notice
at the entrance of this Court and thereby summon anyone
who wants to enter as a curator to appear within a period of
six (6) days in this Registry and make a note declaring that
they so accept.

You are also ordered to inform one and all that if they
do not make this declaration within the time given above,
this Court will proceed to choose a curator of the office. And
after you have done this, or if you encounter any obstacle
in the execution of this order, you should inform this Court.
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Moghti mill-Qorti tal-Magistrati (Ghawdex),
Gurizdizzjoni Superjuri, Sezzjoni Generali, hawn fuq
imsemmija, bix-xhieda tal-Magistrat Dott. Brigitte Sultana
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Magistrat tal-
Qorti hawn fuq imsemmija.

Illum 21 ta’ Ottubru, 2025

Registru  tal-Qorti tal-Magistrati
Gurizdizzjoni Superjuri, Sezzjoni Generali

(Ghawdex),

MARY JANE ATTARD
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

Issued by the Court of Magistrates (Gozo) Superior
Jurisdiction, General Section, mentioned above, with the
testimony of Magistrate Dr Brigitte Sultana, LLD, LLM
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the
aforementioned Court.

Today the 21 October, 2025

Registry of the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section

MARY JANE ATTARD
Deputy Registrar, for the Registrar, Gozo Courts and
Tribunals

2655

Avviz mir-Registru Qorti Civili (Sezzjoni Familja)

Billi r-rikorrenti Nadia Cordina (KI 338374M)
ipprezentat rikors guramentat (numru 130/2025JPG) fejn
talab il-Korrezzjoni tal-Att tat-Twelid ta’ Shania Demanuele
Cordina bin-numru 108/2009, Shilon Demanuele Cordina
bin-numru 181/2009 u Shiona Demanuele Cordina bin-
numru 1674/2011 fir-Registru Pubbliku.

Kull min jidhirlu li ghandu interess u jrid jopponi dik
it-talba, b’dan l-avviz huwa msejjah sabiex ifisser il-fehma
tieghu, b’nota 1i ghandha tigi pprezentata fir-Registru ta’
dawn il-Qrati fi zmien hmistax-il gurnata mill-hrug ta’ dan
l-avviz fil-Gazzetta tal-Gvern.

Dawk illi, fiz-zmien fuq imsemmi, ikunu pprezentaw
dik in-nota, ghandhom jigu notifikati b’kopja tar-rikors
guramentat hawn fuq imsemmi bil-gurnata li tinghata ghas-
smigh tal-kawza.

B’ordni tal-Qorti,

Registru tal-Qorti Superjuri,

Mllum 21 ta’ Ottubru, 2025

LORRAINE DALLI
Ghar-Registratur, Qrati Civili u Tribunali

Notice, Registry of the Civil Court (Family Section)

Whereas the plaintiff Nadia Cordina (ID 338374M)
filed an application under oath (number 130/2025JPG)
demanding Corrections the Act of Birth of Shania
Demanuele Cordina number 108/2009, Shilon Demanuele
Cordina number 181/2009 and Shiona Demanuele Cordina
number 1674/2011 in the Public Registry.

Whosoever may have an interest therein, and wishes
to oppose that demand, is hereby called upon to do so, by
means of a note to be filed in the Registry of these Courts,
within fifteen days from the day of the publication of this
present notice in the Government Gazette.

Those who, within the aforesaid time, shall have filed
such note, shall be notified by the service of a copy of the said
application under oath, of the day which will be appointed
for the hearing of the case.

By order of the Court,

Registry of the Superior Court,

This 21st October, 2025

LORRAINE DALLI
For Registrar, Civil Courts and Tribunals

2656

Permezz ta’ digriet moghti fl-10 ta’ Ottubru, 2025,
mill-Bord Dwar il-Kontroll ta’ Kiri ta’ Raba’ fl-atti tar-
rikors fl-ismijiet Claire Cassar vs Michael Said, Rikors
numru 35/2025SG, giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-intimat Michael
Said a tenur tal-Artikolu 187(3) et sequitur tal-Kodic¢i ta’
Organizzazzjoni u Pro¢edura Civili (Kap. 12).

By means of a decree of the 10th October, 2025, of the
Rural Leases Control Board, in the records of the Application
in the names Claire Cassar vs Michael Said, Application
number 35/2025SG, the following publication was ordered
for the purpose of effecting service on the respondent
Michael Said in terms of Article 187(3) et sequitur of the
Code of Organisation and Civil Procedure (Cap. 12).
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Permezz ta’ rikors fl-ismijiet Claire Cassar (KI
187271M) vs Michael Said (KI 776758M) ipprezentat fil-
Bord Dwar il-Kontroll tal-Kiri ta’ Raba’, fid-29 ta’ Lulju,
2025, ir-rikorrenti Claire Cassar (KI 187271M) talbet lil dan
1-Onorabbli Bord sabiex joghgbu japprova z-zieda fil-kera
tar-raba’ u r-razzett maghruf Tal-Ghakba, fi trejqa bla isem fi
Triq il-Kbira, In-Naxxar, mikrija lill-intimt ghal €13,943.10
fis-sena u ¢o¢ kwantu ghal €6744 kera tar-razzett u l-bilan¢
ta’€7199.10 fis-sena kera tar-raba’ jew ghal ammont verjuri
li dan il-Bord jidhirlu xieraq skont il-ligijiet applikabbli, li
ghandha tithallas b’dik il-modalita li dan il-Bord jidhirlu
opportun.

Bl-ispejjez kontra l-intimat li jibga’ ingunt minn issa
ghas-subbizzjoni u b’rizerva ghal kull jedd u azzjoni ohra
kompetenti lill-esponenti inkluz ghat-twettiq tad-drittijiet
fundamentali taghha.

Rikorrenti: Flat 5, Crown Towers, Triq it-Torri, Tas-
Sliema

Intimat: Michael Said, Farmhouse, Tal-Ghaqgba, Triq il-
Kbira, In-Naxxar

Ir-rikors fl-ismijiet Claire Cassar vs Michael Said, Rikors
numru 35/2025SG, jinsab differit ghad-29 ta’ Ottubru, 2025,
£712.00 p.m.

Registru tal-Qrati Superjuri, illum 21 ta’ Ottubru, 2025

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application in the names Claire Cassar
(ID 1872171M) vs Michael Said (ID 776758M) filed in
the Rural Leases Control Board, on the 29th July, 2025,
the applicant Caire Cassar (ID 187271M) requested this
Honourable Board to approve the increase in the rent of the
land and farmhouse known as Tal-Ghakba, in an unnamed
street in Triq il-Kbira, Naxxar, leased to the respondent
for €13,943.10 per year and namely for €6744 rent of the
farmhouse and the balance of €7199.10 per year rent of the
land or for any amount that this Board deems fit according to
the applicable laws, to be paid in such manner as this Board
deems fit.

With costs against the respondent who is from now
summoned so that a reference to his oath be made and
reserving any other right and action competent to the
applicant including for the carrying out of her fundamental
rights.

Applicant: Flat 5, Crown Towers, Triq it-Torri, Tas-
Sliema

Respondent: Michael Said, Farmhouse, Tal-Ghaqgba,
Triq il-Kbira, Naxxar

The application in the names Claire Cassar vs Michael
Said, Application number 35/2025SG, has been postponed
for hearing to the 29th October, 2025, at 12.00 p.m.

Registry of the Superior Courts, today 21st October,
2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2657

Ikun jaf kulhadd illi b’rikors ipprezentat fil-Qorti tal-
Magistrati (Ghawdex), Gurizdizzjoni Volontarja, fl-20
ta’ Ottubru, 2025 (Rikors numru 106/2025) ta’ Marlene
Zammit fejn intalbet l-apertura tas-su¢éessjoni ta’ Raymond
Galea, bin Emanuel Galea u Josephine Galea née Cassar,
imwieled ix-Xaghra, Ghawdex, u miet ir-Rabat, Ghawdex,
fit-28 ta’ Lulju, 2020 (karta tal-identita numru 64859G),
liema apertura ta’ su¢éessjoni ghandha ssir a favur ta’ martu
Catherine sive Kitty Galea fi kwota ta’ nofs (1/2) indiviz
u favur uliedu Mariosa Galea Mercieca, Marvic Galea,
Christian Galea, Romina Galea Mercieca, Lilian Galea u
Maria Galea fi kwota ta’ dodic¢esima (1/12) parti sehem kull
wiehed, gie ordnat il-hrug ta’ dan il-bandu biex jigi mgharraf
kull min jista’ jkollu x’jagsam fih.

Ghaldagstant, kull min jidhirlu li ghandu interess huwa
b’dan imsejjah biex jidher quddiem il-Qorti fuq imsemmija
sabiex b’nota jmur kontra dik it-talba fi zmien hmistax-il

It is hereby notified that by means of an application filed
in the Court of Magistrates (Gozo) Voluntary Jurisdiction on
the 20th of October, 2025 (Application number 106/2025)
by Marlene Zammit, the opening of the succession was
requested of Raymond Galea, son of Emanuel Galea and
Josephine Galea née Cassar, born in Xaghra, Gozo and died
in Victoria, Gozo, on the 28th of July, 2020 (identity card
number 64859G), which opening of succession is to be
made in favour of his wife Catherine sive Kitty Galea in the
quota of one half (1/2) undivided share and in favour of his
children Mariosa Galea Mercieca, Marvic Galea, Christian
Galea, Romina Galea Mercieca, Lilian Galea and Maria
Galea in the quota of dodicesima (1/12) share each, the issue
of these bands was ordered to let know everyone who may
have an interest therein.

Therefore, anyone who might have an interest is hereby
summoned to appear before the aforementioned Court in
order to oppose that request by means of a note within fifteen
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gurnata li jibda jghaddi minn dak il-jum li fih jigi mwahhal
il-bandu.

Moghti mill-Qorti tal-Magistrati (Ghawdex),
Gurizdizzjoni Volontarja, bix-xhieda ta’ Dott. Brigitte
Sultana, Duttur tal-Ligi, Magistrat tal-Qorti hawn fuq
imsemmija.

Registru tal-Qorti
Gurizdizzjoni Volontarja

tal-Magistrati (Ghawdex),

Illum 21 ta’ Ottubru, 2025

DANIEL SACCO
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

days which start running from the day of the posting of the
banns.

Issued by the Court of Magistrates (Gozo), Voluntary
Jurisdiction, with the testimony of Dr Brigitte Sultana,
Doctor of Law, Magistrate of the aforementioned Court.

Registry of the Court of Magistrates (Gozo), Voluntary
Jurisdiction

Today the 21st of October, 2025
DANIEL SACCO

Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)

2658

Bandu ghall-Kuraturi
Repubblika ta’ Malta

Lill-Uffi¢jal Ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)

Ikun jaf kulhadd illi b’digriet moghti fil-21 ta’ Ottubru,
2025, il-Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni
Superjuri, Sezzjoni Generali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taht u dan ai termini tal-artikolu 931(3)
tal-Kodi¢i ta’ Organizzazzjoni u Procedura Civili.

B’digriet moghti fil-21 ta’ Ottubru, 2025, gie ordnat li
jintghazel kuratur deputat skont il-ligi sabiex jirrapprezenta
lis-sidien mhux maghrufa u ¢o¢ l-persuni intitolati sabiex
jir¢ievu ¢-¢ens annwu u perpetwu indikat fl-istess cedola,
liema cedola ggib in-numru 365/2025 fl-ismijiet Anthony
Muscat et vs Kuraturi Deputati sabiex jirrapprezentaw
lis- sidien mhux maghrufa u ¢oe l-persuni intitolati sabiex
jir¢ievu ¢-¢ens annwu u perpetwu indikat fl-istess ¢edola
pprezentata fil-15 ta’ Ottubru, 2025, fil-Qorti tal-Magistrati
(Ghawdex), Gurizdizzjoni Superjuri, Sezzjoni Generali, u fl-
atti l-ohrajn kollha relattivi u sussegwenti.

L-immobbli oggett ta’ din i¢-cedola huwa:

Porzjon art fi Triq Cini, 1-Qala, Ghawdex, tal-kejl ta’
sitt mija u disghin metru kwadru (690m.k.) konfinanti
mill-Punent in parti ma’ Triq Ta’ Cini, in parti ma’ beni tal-
Familja Massa, in parti mal-proprjeta tal-Familja Valentino
u in parti ma’ terzi mhux maghrufa u t-Tramuntana ma’
beni ta’ Grazia Falzon jew is-successuri fit-titlu taghha u
n-Nofsinhar ma’ proprjeta tal-Familja Valentino u I-Lvant
ma’ beni tal-familja mlaggma Tal-Lexxu kif indikata fuq

Banns for Curators
Republic of Malta

To the Executive Officer of the Court of Magistrates
(Gozo)

It is hereby notified that by a decree given on the 21
October, 2025, the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section, ordered the publication of the
extract reproduced below in terms of article 931 (3) of the
Code of Organisation and Civil Procedure.

By a decree given on the 21st October, 2025, it was
ordered that deputy curators be chosen according to the law
to represent the unknown owners, unknown and namely the
persons entitled to receive of the annual and perpetual ground
rent of the immovable property described hereunder in the
schedule of deposit and redemption of ground rent bearing
number 365/2025 in names Anthony Muscat et vs Deputy
Curators to represent the unknown owners, and namely the
persons entitled to receive of the annual and perpetual ground
rent of the immovable property described hereunder, which
schedule of deposit was filed on the 15th October, 2025, in the
Court of Magistrates (Gozo) Superior Jurisdiction, General
Section, and in all other relative and subsequent acts.

The immovable property subject to this schedule is:

A portion of land in Triq Cini, Qala, Gozo, measuring
six hundred and ninety square metres (690sq m) bordering
on the West partly on Triq Ta’ Cini, partly on the property
of the Massa Family, partly on the property of the Valentino
Family and on the east on the property of the family called
Tal-Lexxu as indicated on the plan annexed to the same
schedule, and which property is subject to the equivalent
today of twelve euro cents (€0.12c) annual and perpetual
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il-pjanta annessa mal-istess ¢edola, u liema proprjeta hija
suggetta ghall-ekwivalenti llum ta’ tnax-il ewro ¢entezmu
(€0.12) ¢ens annwu u perpetwu, u liema ¢ens ir-rikorrenti
jridu jifdu ai termini tal-artikolu 1501 tal-Kodi¢i Civili, u
liema ammont kapitalizzat bir-rata ta’ 5% jammonta ghal
zewg ewro u erbghin ¢entezmu (€2.40), li uniti ma’ hlas
ta’ sittin ewro ¢entezmu (€0.60c) bhala arretrati ta’ hlas ta’
¢ens jammontaw ghal total ta’ tliet ewro (€3.00c), li ged jigi
depozitat biex kull min ghandu jedd ghalih jista’ liberament
jirtira wara li jhalli d-debita ricevuta.

Inti, ufficjal ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)
ghaldagshekk ordnat li twahhal kopja uffi¢jali ta’ dan il-
bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi zmien sitt (6) ijiem
f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa
jidhol ghal dan.

Inti ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuratur tal-uffi¢¢ju. U wara li tkun
ghamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’
dan il-bandu, inti ghandek tgharraf lil din il-Qorti.

Moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurisdizzjoni Superjuri, Sezzjoni Generali, hawn fuq
imsemmija, bix-xhieda tal-Magistrat Dott. Brigitte Sultana
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Magistrat tal-
Qorti hawn fuq imsemmija.

Illum 21 ta’ Ottubru, 2025

Registru tal-Qorti tal-Magistrati
Gurizdizzjoni Superjuri, Sezzjoni Generali

(Ghawdex),

MARY JANE ATTARD
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

rent, and which ground rent the applicant wish to redeem in
terms of article 1501 of the Civil Code, and which amount
capitalised at the rate of 5% amounts to two euro and forty
cents (€2.40), which together with a payment of sixty euro
cents (€0.60c) as arrears of payment of the fee amounts to a
total of three euros (€3.00c), which is being deposited so that
anyone entitled to it can freely withdraw it after tendering
due receipt according to law.

You, executive officer of the Court of Magistrates (Gozo)
are therefore ordered to affix an official copy of this notice
at the entrance of this Court and thereby summon anyone
who wants to enter as a curator to appear within a period of
six (6) days in this Registry and make a note declaring that
they so accept.

You are also ordered to inform one and all that if they
do not make this declaration within the time given above,
this Court will proceed to choose a curator of the office. And
after you have done this, or if you encounter any obstacle
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo) Superior
Jurisdiction, General Section, mentioned above, with the
testimony of Magistrate Dr Brigitte Sultana, LLD, LLM
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the
aforementioned Court.

Today the 21st October, 2025

Registry of the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section

MARY JANE ATTARD
Deputy Registrar, for the Registrar, Gozo Courts and
Tribunals

2659

B’digriet tas-16 ta’ Ottubru, 2025, moghti mill-Qorti
Civili Prim’Awla, Din il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 338 (1) tal-Kodi¢i tal-Pro¢edura u Civili (Kap.12)

I1lib’Rikorsu Cedolata’ Kompensazzjoni kontestwalment
prezentati minn 35°14° Capital SCC plc bin-numru tar-
registrazzjoni C105417 tagixxi ghan-nom ta’ Cell Couros
fit-8 ta’ Ottubru, 2025, ged tintalab tpacija tal-ammont ta’
€7,824,000 prezz minnhom offert fil-bejgh bl-irkant 38/24 fi-
ismijiet 35°14° Capital SCC plc bin-numru tar-registrazzjoni
C105417 vs John Borg (KI 904145M) et mizmum taht
l-awtorita ta’ din il-Qorti fit-2 ta’ Ottubru, 2025.

By a Decree of the 16th October, 2025, given by the First
Hall Civil Court, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
the Article 338 (1) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by application and a Schedule of set-off filed
contemporaneously by 35°14° Capital SCC plc with the
registration number C105417 acting on behalf of Cell Couros
on the 08th October 2025 approval of the said judicial acts
is being demanded for the amount of €7,824,000 following
judicial sale by auction 38/24 in the names 35°14° Capital
SCC plc with the registration number C105417 vs John Borg
(ID 904145M) held under the Authority of the said Court on
the 2nd October 2025.
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Skont Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu
interess u l-persuni hekk notifikati ghandhom zmien ghoxrin
gurnata biex jipprezentaw twegiba li fiha jiddikjaraw bid-
dettall ir-ragunijiet ghall-oppozizzjoni taghhom u s-somom
kontestati; u meta dik I-oppozizzjoni tkun imsejha fuq talba
li tolqot ir-rikavat tal-bejgh u allegata kawza ta’ preferenza,
huma ghandhom jiddikjaraw l-ammont ta’ dik it-talba u
I-bazi ghal dik il-preferenza. Dawn il-persuni ghandhom
flimkien mar-risposta jipprezentaw kull prova rilevanti
sabiex jissostanzjaw l-opozizzjoni taghhom.

Registru tal-Qorti Superjuri, illum it-Tlieta, 21 ta’
Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

According to Article 338 (2) of Cap. 12: Any person
who may have an interest and the persons so served shall
be allowed the time of twenty days to file an answer stating
in detail the reasons for their opposition and the amounts in
contestation; and where such opposition is based on a claim
against the proceeds of sale an alleged cause of preference,
they are to state the amount of such claim and the basis for
the preference. Such persons shall with the answer file all
relevant evidence to substantiate their opposition.

Registry of the Superior Courts, this Tuesday, 2Itst
October, 2025

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-16 ta’
Ottubru, 2025, fuq rikors ta’ Bank of Valletta plc (C2833) u
b’digriet tad-29 ta’ Settembru, 2025, assumiet l-atti s-soc¢jeta
35°14° Capital SCC plc bin-numru tar-registrazzjoni
C105417 li tagixxi ghan-nom ta’ Cell Couros gie ffissat
il-jum tal-Hamis, 29 ta’ Jannar, 2026, fil-hdax u nofs ta’
filghodu (11.30 a.m.) ghall-bejgh bl-irkant, li ghandu jsir
f’Kamra Numru 78, Biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

[I-flat internament immarkat bin-numru tlieta (3)
formanti parti minn blokk ta’ tliet flats mibnija fuq garaxx
sottostanti, liema blokk ta’ flats minghajr lift, ghandu
n-numru uffi¢jali disgha u ghoxrin (29) u jgib l-isem ta’
‘John-Mary Flats’, fi Triq Danny Cremona, [I-Hamrun, u 1i
jinsab fit-tielet sular tal-blokk u b’a¢¢ess minn tarag komuni
ghall-inkwilini kollha. Il-flat ghandu inkomuni wkoll mal-
flats I-ohra l-bieb ta’ barra, l-entrata, taht it-tarag, tarag
sa fuq il-bejt, kif ukoll I-istess bejt u l-arja. Il-flat ghandu
terz indiviz tal-bejt flimkien maz-zewg inkwilini l-ohra u
jekk tinbena l-arja fuq it-terrazzin tal-flat numru tnejn (2),
l-arja rizultanti tkun tappartjeni lill-proprjetarju tal-flat
numru tlieta (3). [l-manutenzjoni tal-partijiet komuni huma
a karigu tal-proprjetarji fil-porzjon ta’ terz kull wiehed u
I-flat igawdi is-servitujiet attivi u passivi rizultanti mill-
pozizzjoni tieghu u ghandu s-sistema tad-drenagg komuni
mal-fondi I-ohra fl-imsemmi blokk. Konfinanti I-imsemmi
blokk mil-Lvant mal-imsemmija triq, mill-Punent ma’ beni
tas-Sur Spiteri, mit-Tramuntana ma’ beni tas-Sur Giuliano u
min-Nofsinhar ma’ beni ta’ Joseph Bugeja jew irjieh verjuri.
I¢-¢ens fuq il-flat gie mifdi permezz ta’ kuntratt datat tletin
ta’ Jannar, elf disa’ mija sitta u sebghin (30.1.1976) fl-atti
tan-Nutar Joseph Cachia u I-flat huwa mikri lil terzi b’kera
ta’ €700 fis-sena u stmat 1i jiswa mitejn u seba’ u tletin elf
ewro (€237,000).

By decree given by the Civil Court, First Hall, on the
16th October, 2025, on the application of Bank of Valletta
plc (C 2833) and by decree of the 29th September, 2025,
the acts were assumed by the company 35°14° Capital SCC
p.l.c. with the registration number C105417 acting on behalf
of Cell Couros, Thursday, 29th January, 2026, at half past
eleven in the morning (11.30 a.m.), has been fixed for the
Sale by Auction to be held in Room Number 78, Nearby
the Courts Archives, Level -1, Courts of Justice, Triq ir-
Repubblika, Valletta, of the following property:

The flat internally marked by number three (3) forming
part of a block of three (3) flats, which block of flats overlies a
garage, which block of flats doesn’t include a lift, with official
number twenty nine (29) and named ‘John-Mary Flats’, in Triq
Danny Cremona, Hamrun, and which is situated on the third
floor of the block and with access from a stairs common to all
the tenants. The flat also has in common with the other flats
the front door, the entrance, underneath the stairs, the stairs to
the roof, as well as the same roof and airspace. The flat has
an undivided third of the roof together with two other tenants
and if the airspace over the terrace of flat number two (2) is
built, the resulting airspace will be belonging to the owner of
flat number three (3). The maintenance of the common parts
is at the expense of the owners in the portion of one third each
and the flat enjoys the active and passive servitudes resulting
from its position and has in common with the other properties
in the same block the drainage system. The block is bounded
on the East by the said street, on the west by property of Mr
Spiteri, on the north by property of Mr Giuliano and south
by property of Joseph Bugeja or more accurate boundaries.
The ground rent on the flat was redeemed by contract dated
thirtieth of January, of the year one thousand nine hundred and
seventy-six (30.1.1976) in the acts of Notary Joseph Cachia
and the flat is leased to third parties, with a rent of €700 per
year and is valued at two hundred and thirty seven thousand
euro (€237,000).
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L-imsemmi fond huwa proprjeta ta’ Grech Maria Dolores
(KI 66543M), Drago Maria Carla (KI 45969M) u Camenzuli
Alexia (KI 234878M).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 17/2022.

Registru tal-Qrati Superjuri, illum it-Tlieta, 21 ta’
Ottubru, 2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

The said tenement is the property of Grech Maria
Dolores (ID 66543M), Drago Maria Carla (ID 45969M) and
Camenzuli Alexia (ID 234878M)

N.B. The said tenement will be sold as described in the
acts of judicial sales number 17/2022.

Registry of the Superior Courts, this Tuesday, 21st
October, 2025

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti, mill-Qorti Kostituzzjonali fil-15
ta’ April, 2025, fl-atti tar-Rikors Kostituzzjonali numru
559/2022 fl-ismijiet Matthew Farrugia (ID 339177M)
vs l-Avukat tal-Istat u 1-Avukat Generali, giet ordnata
s-segwenti pubblikazzjoni biex isservi ta’ notifika fil-
konfront ta’ Matthew Farrugia a tenur tal-Artikolu 187(3) et
sequitur tal-Kap. 12.

Permezz tar-Rikors tal-Appell Kostituzzjonali numru
559/2022 ipprezentat fis-16 ta’ Mejju, 2024, l-appellanti
Avukat tal-Istat u I-Avukat Generali hassewhom aggravati
bis-sentenza tal-Prim’ Awla tal-Qorti Civili moghtija fit-3 ta’
Mejju, 2024, fl-ismijiet premessi inkwantu Ewwel Onorabbli
Qorti kienet zbaljata fl-analizi taghha tal-impatt finanzjarju
li l-ordni tal-iffrizar kellha fuq l-appellat Matthew Farrugia
u kienet zbaljata fil-konsegwenzjali determinazzjoni li
l-ordni ta’ iffrizar illediet id-dritt fundamentali tieghu ghall-
protezzjoni tal-proprjeta kif protett bl-Artikolu 1 tal-Protokoll
1 tal-Konvenzjoni Ewropea dwar id-Drittijiet tal-Bniedem.
L-imputat, odjern appellat, ma jistax jippretendi li mal-hrug ta’
ordni ta’ ffrizar il-kwalita tal-hajja tieghu mhix sejra tinbidel.
Anzi t-tnaqqis fil-kwalita tal-hajja ta’ imputat u l-familjari
tieghu hija kwazi kwazi garantita u hija legittima sal-punt li
I-imputat u I-familjari tieghu jithallew ghajxien dicenti.

Ghaldagstant, l-esponent jitlob lil din 1-Onorabbli
Qorti thassar u tirrevoka s-sentenza appellata fejn 1-Ewwel
Onorabbli Qorti ¢ahdet 1-14 sal-21 ec¢cezzjoni tal-esponenti
u sa fejn lagqghet l-ewwel u t-tieni talbiet rikorrent u tilga’
minflok dawk l-e¢¢ezzjonijiet tal-esponenti u tichad I-ewwel
u t-tieni talbiet rikorrenti.

Notifika: Matthew Farrugia, 310, Mar Frank, Triq Luqa
Briffa, 11-Gzira

Registru tal-Qrati tal-Appell (Superjuri), illum 28 ta’
April, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree delivered by the Constitutional
Court on the 15th April, 2025, in the records of Constitutional
Application Number 559/2022 in the names Matthew
Farrugia (ID 339177M) vs the State Advocate and the
Attorney General, the following publication was ordered
for the purpose of effecting service on Matthew Farrugia in
terms of section 187(3) et sequitur of Cap. 12.

By means of Constitutional Appeal Application number
559/2022 filed on the 16th May, 2024, the appellants State
Advocate and the Attorney General felt aggrieved by the
judgment of the First Hall Civil Court given on the 3rd May,
2024, in the names premised as the Honourable First Court
was wrong in its analysis of the financial impact that the
freezing order had on the respondent Matthew Farrugia and it
was mistaken regarding the consequential determination that
the freezing order had violated his fundamental right to the
protection of property as protected by Article 1 of Protocol 1
to the European Convention on Human Rights. The accused,
present respondent, cannot expect that upon the issuance of a
freezing order his quality of life will not change. Rather, the
reduction in the quality of life of an accused and his family
is almost guaranteed and is legitimate to the extent that the
accused and his family are allowed a decent living.

Therefore, the exponent appellants request this
Honourable Court to cancel and revoke the appealed
judgment wherein the Honourable First Court dismissed the
pleas numbered 14 to 21 raised by the respondent and in so
far as it upheld the first and second claims by the applicant
and it upholds instead the exponents’ pleas and dismisses the
first and second claims submitted by the applicant.

Notification: Matthew Farrugia, 310, Mar Frank, Triq
Lugqa Briffa, Gzira

Registry of the Courts of Appeal (Superior jurisdiction),
this day 28th April, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti tal-Appell (Sede Superjuri)
fid-9 ta’ Ottubru, 2025, fl-atti tar-Rikors numru 28/2025 f1-
ismijiet Carmen Mallia (ID 221756M) vs Yoshio Watanabe
(ID 8712A) giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-imsemmi Yoshio
Watanabe, a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12
tal-Ligijiet ta’ Malta.

[1li z-zwieg bejn il-partijiet iccelebrat fl-14 ta” Awwissu,
1982, gie ddikjarat null b’sentenza moghtija mit-Tribunal
Metropolitan tal-Arc¢idjocezi ta’ Malta fit-28 ta’ Marzu,
2025, (Prot. numru 24.011) u ma sar ebda appell minnha.
I1li fid-9 ta’ Mejju, 2025, it-Tribunal Metropolitan iddikjara,

ikkonferma u c¢certifika l-ezekuttivita tal-imsemmija
sentenza.
Ghaldagstant, l-esponenti jitlob bir-rispett lil din

1-Onorabbli Qorti sabiex joghobha tordna lid-Direttur tar-
Registru Pubbliku jirregistra d-decizjoni tan-nullita taz-
zwieg tal-partijiet imsemmija skont l-Artikoli 23, 24, 25 u
26(4)(a),(b) tal-Att dwar iz-Zwieg, Kap. 255 tal-Ligijiet ta’
Malta ghall-finijiet u effetti kollha tal-ligi.

Notifika: Yoshio Watanabe, 1, Trejqet Zahar, Santa
Lucija

Registru tal-Qrati Superjuri (Appelli), illum, 16 ta’
Ottubru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree delivered by the Court of Appeal
(Superior jurisdiction) on the 9th October, 2025, in the
records of Application number 28/2025 in the names Carmen
Mallia (ID 221756M) vs Yoshio Watanabe (ID 8712A)
the following publication was ordered for the purpose of
effecting service on the said Yoshio Watanabe, in terms of
Article 187(3) et sequitur of Cap. 12 of the Laws of Malta.

Whereas the marriage between the parties celebrated
on the 14th August, 1982, was declared null by a judgment
given by the Metropolitan Tribunal of the Archdiocese of
Malta dated 28th March, 2025 (Prot. number 24.011) and no
appeal was made therefrom. Whereas on the 9th May, 2025,
the Metropolitan Tribunal declared, confirmed and certified
the executability of the said judgment.

Therefore, the applicant respectfully requests this
Honourable Court to order the Director Public Registry to
register the decision of nullity of marriage of the parties
mentioned according to Articles 23, 24, 25 and 26 (4) (a),(b)
of the Marriage Act, Cap. 255 of the Laws of Malta for all
intents and purposes of law.

Notification: Yoshio Watanabe, 1, Trejqet Zahar, Santa
Lucija

Registry of the Superior Courts (Appeals), this day 16th
October, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

2663

B’digriet moghti mill-Qorti tal-Appell, Sede, fil-25
ta’ Settembru, 2025, fl-atti tar-Rikors numru 61/2015 fl-
ismijiet Tony Azzopardi (ID 96401L) vs Angele Azzopardi
(KI 301666M), giet ordnata s-segwenti pubblikazzjoni biex
isservi ta’ notifika fil-konfront ta’ Angele Azzopardi a tenur
tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz tar-Rikors tal-Appell numru 61/2015 ipprezentat
f1-10 ta’ Novembru, 2024, I-appellant Tony Azzopardi hassu
aggravat bis-sentenza tad-29 ta’ Ottubru, 2024, fejn 1-Ewwel
Qorti attribwiet il-htija tat-tkissir taz-zwieg unikament
lill-appellant u ghaddiet biex tillikkwida l-assi formanti
parti mill-komunjoni tal-akkwisti esistenti bejn il-partijiet.
L-ewwel qorti ghamlet apprezzament hazin tal-fatti kif ukoll
tal-ligi kemm fil-likwidazzjoni kif ukoll fl-assenjazzjoni
tal-beni. L-ewwel qorti zbaljat ukoll meta attribwixxiet ir-
responsabbilta ghat-tkissir taz-zwieg abbazi tal-abbandun
meta ma kienet tezisti l-ebda talba f’dan is-sens.

By means of a decree delivered by the Court of Appeal,
Superior Jurisdiction, on the 25th September, 2025, in the
records of Application number 61/2015 in the names Tony
Azzopardi (ID 96401L) vs Angele Azzopardi (ID 301666M),
the following publication was ordered for the purpose of
effecting service on Angele Azzopardi in terms of Article
187(3) et sequitur of Cap. 12.

Whereas in Appeal Application number 61/2015 filed
on the 10th November, 2024, the appellant Tony Azzopardi
is aggrieved by the judgment of the 29th October, 2024,
wherein the Court of First Instance attributed the fault of
the breakdown of marriage solely to him and passed on
to liquidate the assets forming part of the Community of
Acquests existing between the parties accordingly. The
first court misunderstood the facts as well as the law both
in the liquidation and in the assignment of the property.
The first court also erred in attributing responsibility for the
breakdown of the marriage on the basis of abandonment
when no claim to that effect existed.



L-24 ta’ Ottubru, 2025

14,297

Ghaldagstant, din

l-onorabbli qorti:

l-appellant umilment jitlob lil

1. Tirriforma s-sentenza appellata moghtija mill-Qorti
(Sezzjoni tal- Familja) fid- 29 ta’ Ottubru, 2024, limitatament
ghal dik il parti li tikkon¢erna r-raba’ (4) paragrafu tad-
decide relattiva ghat-talbiet tal-appellanti kif ukoll is-sitt
(6) paragrafu tad-decide relattiva ghat-talbiet tal-konvenuta
rikonvenzjonata dwar il-likwidazzjoni u assenjazzjoni
tal-komunjoni tal-akkwisti fis-sens illi l-konteggi kollha
maghmula mill-Qorti f’dak li jirrigwarda l-assenjazzjoni
u likwidazzjoni tal-komunjoni tal-akkwisti jigu rivisitati u
emendati fil-kuntest tal-valur reali tal-fond konsistenti f’villa,
‘Ward u Zahar’, 25, Triq il-Qawsalla, Is-Swieqi, u dan, billi
I-istess proprjeta tigi stmata minn tliet agenti immobbiljari ta’
reputazzjoni setja, fil-prezenza taz zewg partijiet, u tittiched
il-medja taghhom, jew alternattivament, il-fond jitqieghed
fuq is-suq bid-dritt ta’ preferenza a favur l-appellata ghall-
finijiet ta’ valutazzjoni; bil-ghan illi I-ekwiparazzjoni a favur
l-appellant tkun wahda ekwa u gusta; u

2. Sussegwentement tiddikjara u tikkonferma illi I-garaxx
numru sebgha (7), St Valentine Mansions, Triq Birbal, Hal
Balzan, gqieghed jigi assenjat lill-appellant; u

3. Tirriforma dik il-parti tad-decide limitatament ghall-
ewwel (1) paragrafu li tikkoncerna l-ewwel (1) talba tal-
attur appellant, u kif ukoll ewwel (1) paragrafu tad-decide li
tikkonc¢erna l-ewwel (1) kontrotalba tal-konvenuta appellata,
b’dan illi tippronunzja s-separazzjoni personali bejn il-
partijiet minhabba illi z-zwieg tkisser b’mod irrimedjabbli
u/jew minhabba tortijiet imputabbli liz-zewg kontendenti,

4. Thassar u tikkancella l-paragrafu sebgha (7) tad-
decide stante illi ma tikkorrispondix mas-seba’ (7) talba
maghmula mill-konventa appellata fil-kontrotalba taghha,
u minflok tilqa’ l-istess seba’ (7) kontrotalba tal-intimata
Angele Azzopardi u tawtorizzaha tirregistra ossija tnizzel
fir-Registru Pubbliku s-sentenza eventwalment moghtija
minn din [-Qorti, kif originarjament mitlub;

5. Thassar u tikkancella 1-paragrafi numru tmienja (8) u
numru disgha (9) tad-decide tas-sentenza appellata stante 1i
jaghmlu referenza ghal talbiet illi ma jezistux fil-kontrotalba
tal-appellata Angele Azzopardi.

Bl-ispejjez taz-zewg istanzi kontra I-appellata.

Notifika: Angele Azzopardi, 25, Ward u Zahar, Triq il-
Qawsalla, Tal-Ibrag, Is-Swieqi

Registru tal-Qrati tal-Appell (Superjuri), illum 20 ta’
Ottubru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

Therefore, the appellant humbly requests this Honourable
Court:

1. To reform the appealed judgment delivered by the Civil
Court (Family Section) on the 29th October, 2024, limitedly
to that part which concerns the fourth (4) paragraph of the
decision relative to the appellant’s demands as well as the
sixth (6) paragraph of the decision relative to the demands of
the appellant regarding the liquidation and assignment of the
Community of acquests in the sense that all the calculations
made by the Court as regards the assignment and liquidation
of the Community of acquests are reviewed and amended in
the context of the real value of the premises consisting in a
villa, “Ward and Zahar’, 25, Triq il-Qawsalla, Swieqi, and for
this same property to be valued by three real estate agents of
good repute, in the presence of both parties, and taking their
average, or alternatively, placing the premises on the market
with the right of preference in favour of the respondent for
valuation purposes; for the purpose that the equalisation in
favour of the appellant shall be equitable and just; and

2. Subsequently declare and confirm that the garage
number seven (7), St Valentine Mansions, Triq Birbal, Hal
Balzan, is being assigned to the appellant; and

3. Reform that part of the decision limitedly to the first
(1) paragraph concerning the first (1) demand of the plaintiff
appellant, as well as the first (1) paragraph of the decision
concerning the first (1) counter-claim of the defendant
respondent, insuch a way as to pronounce the personal separation
between the parties because the marriage irretrievably broke
down and/or because of faults imputable to both litigants;

4. Cancel and annul paragraph seven (7) of the decision
since it does not correspond to the seventh (7) demand made
by the respondent in her counter-claim, and instead uphold
the same seventh (7) counter-claim of the respondent Angele
Azzopardi and authorise her to register or rather enter in the
Public Registry the judgment eventually given by this Court,
as originally demanded;

5. Cancel and annul paragraphs number eight (8) and
number nine (9) of the decision of the appealed judgment
since they refer to claims which do not exist in the counter-
claim of the respondent Angele Azzopardi.

With costs of both instances against the respondent.

Notification: Angele Azzopardi, 25, Ward and Zahar,
Triq il-Qawsalla, tal-Ibrag, Swieqi

Registry of the Courts of Appeal (Superior jurisdiction),
this day 20th October, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals



14,298

Gazzetta tal-Gvern ta’ Malta 21,526

2664

B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
27 ta’ Jannar, 2025, fl-atti tar-Rikors Guramentat numru
1140/2024DC, fl-ismijiet: Il-Kummissarju tat-Taxxa u
d-Dwana vs NextLove Limited, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex iservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: [I-Kummissarju tat-Taxxa
u d-Dwana vs NextLove Limited (C60580) ipprezentat fil-
Qorti Civili, Prim’ Awla, fil-25 ta’ Ottubru, 2024, ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex:

1. Tordna r-registrazzjoni tad-dokument anness mar-
rikors bhala kopja ufficjali taghha biex b’hekk l-istess
dokument jikkostitwixxi titolu ezekuttiv;

2.Tordnalikopjatar-rikors u tad-dokument mieghu anness
jigu notifikati lis-so¢jeta intimata skont id-dispozizzjonijiet
rilevanti tal-Kap. 12 tal-Ligijiet ta’ Malta, bhallikieku dan
ir-rikors u dan id-dokument kienu att gudizzjarju.

Ir-Rikors Guramentat numru 1140/2024DC fl-ismijiet
imsemmija hawn fuq huwa differit ghat-30 ta’ Ottubru,
2025, fid-9.00 a.m.

Notifika Intimat: NextLove Limited (C60580), The Hub
Workspace Suite, E105, Triq Sant’ Andrija, San Gwann

Registru tal-Qrati Superjuri, illum 22 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree given by the Civil Court, First
Hall, on the 27th January, 2025, in the records of the
Sworn application number 1140/2024DC, in the names:
The Commissioner of Revenue and Customs vs NextLove
Limited, the following publication was ordered, in terms of
Article 187 et sequitur of Cap. 12, for the purpose of service
of the respondent.

By means of an application in the names: The
Commissioner of Revenue and Customs vs NextLove
Limited (C60580) filed in the Civil Court, First Hall, on the
25th October, 2024, the applicant asked this Honourable
Court to:

1. Order the registration of the document annexed to
the application as an official copy thereof so that the same
document constitutes an executive title;

2. Order that a copy of the application and of the
document attached thereto be notified to the respondent
company according to the relevant provisions of Cap. 12 of
the Laws of Malta, as if this application and this document
were a judicial act.

The Sworn application number 1140/2024DC in the
names mentioned above is postponed to 30th October, 2025,

at 9.00 a.m.

Notification respondent: Nextlove Limited (C60580), the
Hub Workspace Suite, E105, Triq Sant’ Andrija, San Gwann

Registry of the Superior Courts, today 22nd October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2665

B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-
10 ta’ Mejju, 2025, fl-atti tar-Rikors Guramentat numru
493/2025DC, fl-ismijiet: Bank of Valletta plc vs Richard
Ellul, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Bank of Valletta plc
(C2833) vs Richard Ellul (50881M) ipprezentat fil-Qorti
Civili, Prim’Awla, fid-19 ta’ Mejju, 2025, ir-rikorrent talab
lil din 1-Onorabbli Qorti sabiex:

1. Tawtorizzaha tesegwixxi s-sentenza moghtija minn din
1-Onorabbli Qorti fis-6 ta’ Lulju, 2007, fl-ismijiet ‘Bank of
Valletta plc vs Richard Ellul’ Citazzjoni numru 953/2005GC,
bl-ispejjez ta’ din l-istanza kontra I-intimat.

By means of a decree given by the Civil Court, First
Hall, on the 10th May, 2025, in the records of the Sworn
application number 493/2025DC, in the names: Bank of
Valletta plc vs Richard Ellul, the following publication was
ordered, in terms of Article 187 et sequitur of Cap. 12, for
the purpose of service of the respondent.

By means of an application in the names: Bank of
Valletta plc (C2833) vs Richard Ellul (50881M) filed in the
Civil Court, First Hall, on the 19th May, 2025, the applicant
asked this Honourable Court to:

1. Authorise it to execute the judgement given by this
Honourable Court on the 6th July, 2007, in the names ‘Bank
of Valletta plc vs Richard Ellul” Writ of Summons number
953/2005GC, with costs of this instance against the respondent.



L-24 ta’ Ottubru, 2025

14,299

Ir-Rikors Guramentat numru 493/2025DC fl-ismijiet
imsemmija hawn fuq huwa differit ghal-11 ta’ Novembru,
2025, f1-10.00 a.m.

Notifika Intimat: Richard Ellul (50881M), 17, Triq Santa
Liena, Birkirkara

Registru tal-Qrati Superjuri, illum 22 ta’ Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

The Sworn application number 493/2025DC in the
names mentioned above is postponed to 11th November,
2025, at 10.00 a.m.

Notification respondent: Richard Ellul (50881M), 17,
Triq Santa Liena, Birkirkara

Registry of the Superior Courts, today 22nd October,
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2666

B’digriet moghti mill-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali), fit-2 ta’ Ottubru, 2025, fl-atti tar-Rikors
Guramentat numru 209/2025MS, fl-ismijiet: Doris Caruana
pro et noe et vs I-Avukat tal-Istat et, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Doris Caruana (79744M)
pro et noe et vs l-Avukat tal-Istat et ipprezentat fil-Qorti
Civili, Prim’Awla (Sede Kostituzzjonali) fit-2 ta’ Gunju,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

1. Tiddikjara u tiddec¢iedi li minhabba 1-fatti u ¢irkostanzi
su esposti, u dawk li se jirrizultaw fil-mori ta’ dan ir-rikors,
kif ukoll minhabba l-operazzjoni tal-Kap. 69 tal-Ligijiet ta’
Malta, [-Att X tal-2009 u [-Att XXIV tal-2021, gew lezi
d-drittijiet fundamentali tar-rikorrenti kif san¢iti inter alia
mill-Artikolu 37 tal-Kostituzzjoni, u mill-Ewwel Artikolu
tal-Ewwel Protokoll tal-Konvenzjoni Ewropea (I-Ewwel
Skeda tal-Kap. 319 tal-Ligijiet ta’ Malta); u b’hekk ir-
rikorrenti ghandhom jinghataw ir-rimedji kollha li din
1-Onorabbli Qorti jidhrilha li jkunu xierqa;

2. Konsegwentement, tiddikjara u tiddeciedi li l-intimat
Avukat tal-Istat huwa responsabbli ghall-kumpens u ghad-
danni, inkluzi danni mhux pekunjarji, sofferti mir-rikorrenti
b’konsegwenza tat-thaddim tal-ligijiet surreferiti, u dan ai
termini tal-Artikolu 41 tal-Konvenzjoni Ewropea dwar id-
Drittijiet tal-Bniedem;

3. Tillikwida l-istess kumpens u danni kif sofferiti mir-
rikorrenti, wkoll ai termini tal-ligi u bil-hatra ta’ periti
nominandi skont il-bzonn;

4. Tikkundanna lill-intimat Avukat tal-Istat ihallas l-istess
kumpens u danni hekk likwidati ai termini tal-Artikolu 41
tal-Konvenzjoni Ewropea dwar id-Drittijiet tal-Bniedem, bl-
imghax legali mid-data tal-prezentata tar-rikors odjern sad-
data effettiva tal-pagament.

By means of a decree given by the Civil Court, First Hall
(Constitutional jurisdiction), on the 2nd October, 2025, in
the records of the Sworn application number 209/2025MS,
in the names: Doris Caruana pro et noe et vs State Advocate
et, the following publication was ordered, in terms of Article
187 et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: Doris Caruana
(79744M) pro et noe et vs State Advocate et filed in the Civil
Court, First Hall (Constitutional jurisdiction) on the 2nd
June, 2025, the applicant asked this Honourable Court to:

1. Declare and decide that due to the facts and
circumstances above mentioned, and those which shall
result during the course of this application, as well as due
to the operation of the Head. 69 of the Laws of Malta, Act
X 0f 2009 and Act XXIV of 2021, the fundamental rights of
the applicants as sanctioned inter alia by Article 37 of the
Constitution, and by the First Article of the First Protocol of
the European Convention (First Schedule of Cap. 319 of the
Laws of Malta); and thus the applicants are to be given all
the remedies that this Honourable Court deems fit;

2. Consequently, declare and decide that the respondent
State Advocate is responsible for the compensation and
damages, including non-pecuniary damages, suffered by the
applicant as a consequence of the operation of the laws above
mentioned, and this in terms of Article 41 of the European
Convention on Human Rights;

3. Liquidate the same compensation and damages as
suffered by the applicants, also in terms of law and by the
appointment of referees as necessary;

4. Condemn the respondent State Advocate to pay the
same compensation and damages so liquidated in terms of
Article 41 of the European Convention on Human Rights,
with legal interest from the date of filing of the present
application till the effective date of payment.



14,300

Gazzetta tal-Gvern ta’ Malta 21,526

Bl-ispejjez kollha kontra I-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 209/2025MS fl-ismijiet
imsemmija hawn fuq huwa differit ghal-24 ta’ Novembru,

2025, fid-9.30 a.m.

Notifika Intimat: Leslie Vella (167076M), 92/2, Triq iz-
Zewg Mini, L-Isla

Registru tal-Qrati Superjuri, illum 22 ta’Ottubru, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn application number 209/2025MS in the
names mentioned above is postponed to 24th November,
2025, at 9.30 a.m.

Notification respondent: Leslie Vella (167076M), 92/2,
Triq iz-Zewg Mini, Senglea

Registry of the Superior Courts, today 22nd October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2667

B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
6 ta’ Ottubru, 2025, fl-atti tar-Rikors Guramentat numru
780/2025MS, fl-ismijiet: Fiona Aquilina et vs Francis
Micallef, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Fiona Aquilina (529581 M)
et vs Francis Micallef (374552M) ipprezentat fil-Qorti
Civili, Prim’ Awla, fit-30 ta’ Lulju, 2025, ir-rikorrent talab lil
din 1-Onorabbli Qorti sabiex:

1. Tiddikjara 1i hemm ragunijiet bizzejjed biex tinhareg
ordni ghal bejgh tal-proprjeta skont 1-Artikolu 495A tal-Kap.
16 tal-Ligijiet ta’ Malta;

2. Tawtorizza I-bejgh tal-proprjeta bil-prezz u
kundizzjonijiet misjuba fil-konvenju Dok. A anness mar-
rikors u dan taht dawk il-kundizzjonijiet 1i din il-Qorti
joghgobha tordna;

3. Tahtar lin-Nutar Dott. Thea Cachia sabiex tippubblika
I-att finali ta’ trasferiment fuq referit u tistabbilixxi jum, hin
u post fejn ghandu jsir it-trasferiment;

4. Tahtar kuraturi deputati sabiex jidhru fuq I-att tal-bejgh
sabiex jipprezentaw l-eventwali kontumacja tal-intimat li
ghandhom jiddepozitaw is-sehem spettanti l-intimat taht
l-awtorita tal-Qorti wara li jitnaqqsu minn sehem l-intimat
l-ispejjez tal-proceduri odjrni kif ukoll spejjez tat-taxxi u
causa mortes li jistghu jkunu dovuti mill-intimat kif ukoll
sehem l-intimat mill-ispejjez tal-EPC Certificate u d-dritt
tal-kuraturi jekk ikun il-kaz;
din

5. Taghti kwalunkwe provvedimenti ohra li

1-Onorabbi Qorti jidhrilha xierqa u opportuna;

Bl-ispejjez kollha kontra I-intimati li minn issa huma
ingunti ghas-subizzjoni.

By means of a decree given by the Civil Court, First
Hall, on the 6th October, 2025, in the records of the Sworn
application number 780/2025MS, in the names: Fiona
Aquilina et vs Francis Micallef, the following publication
was ordered, in terms of Article 187 et sequitur of Cap. 12,
for the purpose of service of the respondent.

By means of an application in the names: Fiona Aquilina
(529581M) et vs Francis Micallef (374552M) filed in the
Civil Court, First Hall, on the 30th July, 2025, the applicant
asked this Honourable Court to:

1. Declare that there are sufficient reasons to issue an
order for the sale of the property according to Article 495A
of Cap 16 of the Laws of Malta;

2. Authorise the sale of the property at the price and
conditions found in the preliminary agreement Doc. A
annexed to the application and this under those conditions
that this Court deems fit to order;

3. Appoint Notary Dr Thea Cachia to publish the final
deed of transfer above referred to and establish a day, time
and place where the transfer is to be made;

4. Appoint deputy curators to appear on the deed of sale
to present the eventual default of the respondent who are to
deposit the share due by the respondent under the authority
of the Court after deducting from the respondent’s share
the costs of the present procedures as well as the costs of
taxes and causa Mortes which may be due by the respondent
as well as the respondent’s share of the costs of the EPC
Certificate and the right of curators if the case may be;

5. Give any other provisions that this Honourable Court
deems fit and opportune;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.



L-24 ta’ Ottubru, 2025

14,301

Ir-Rikors Guramentat numru 780/2025MS fl-ismijiet
imsemmija hawn fuq huwa differit ghal-31 ta’ Ottubru,
2025, fid-9.00 a.m.

Notifika Intimat: Francis Micallef (374552M), 194,
Promenade, Giorgio, Triq it-Torri, Tas-Sliema

Registru tal-Qrati Superjuri, illum 22 ta’ Lulju, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

The Sworn application number 780/2025MS in the
names mentioned above is postponed to 31st October, 2025,
at 9.00 a.m.

Notification respondent: Francis Micallef (374552M),
194, Promenade, Giorgio, Triq it-Torri, Tas-Sliema

Registry of the Superior Courts, today 22nd July, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2668

B’digriet moghti mill-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali), f1-24 ta’ Settembru, 2025, fl-atti tar-Rikors
Guramentat numru 72/2025HM, fl-ismijiet: Madeleine
Camilleri et vs I-Avukat tal-Istat et, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Madeleine Camilleri
(459755M) et vs Avukat tal-Istat et ipprezentat fil-Qorti
Civili, Prim’Awla (Sede Kostituzzjonali) fis-27 ta’ Frar,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

1. Tiddikjara u tiddeciedi li I-fatti suesposti jikkostitwixxu
ksur tad-drittijiet fundamentali tar-rikorrenti kif sanciti
fl-Ewwel Artikolu tal-Ewwel Protokoll tal-Konvenzjoni
Ewropea u fl-Artikolu 6 tal-istess Konvenzjoni, maghmula
parti mil-ligi ta’ Malta bis-sahha tal-Att dwar il-Konvenzjoni
Ewropea (Kap. 319 tal-Ligijiet ta’ Malta);

2. Konsegwentement tiddikjara u tiddec¢iedi li I-kirjiet
tal-fondi: 21, Triq il-Konservatorju, Bormla; 21, Triq San
Guzepp, Bormla; 24, Triq San Guzepp, Bormla; 87, Triq San
Guzepp, Paola; u 59, Olivia Flats, Flat 2, Triq San Vinéenz,
Tas-Sliema, a favur l-intimati Carmela Aquilina, Christopher
u Rita Cauchi, Jessie Aquilina, Theresa Baldacchino u Joan
Caruana rispettivament, u l-provvedimenti tal-Kap. 69 tal-
Ligijiet ta’ Malta, b’mod partikolari 1-Artikoli 3, 4, 6 u 9
tal-istess Kap. . 69, u d-dispozizzjonijiet tal-Att X tal-2009
u ligijiet ohra vigenti lledew d-drittijiet fundamentali tar-
rikorrenti kif san¢iti fl-Artikolu 1 tal-Ewwel Protokoll tal-
Konvenzjoni Ewropea u fl-Artikolu 6 tal-istess Konvenzjoni;

3. Konsegwentement taghti dawk l-ordnijiet, tohrog dawk
l-atti, u taghti dawk id-direttivi li tqis xierqa sabiex twettaq
jew tizgura t-twettiq tad-drittijiet fundamentali tar-rikorrenti
hekk kif garantiti skont il-Konvenzjoni ghall-Protezzjoni
tad-Drittijiet tal-Bniedem u tal-Libertajiet Fundamentali;

By means of a decree given by the Civil Court, First Hall
(Constitutional jurisdiction), on the 24th September, 2025,
in the records of the Sworn application number 72/2025HM,
in the names: Madeleine Camilleri et vs State Advocate et,
the following publication was ordered, in terms of Article
187 et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: Madeleine
Camilleri (459755M) et vs State Advocate et filed in the
Civil Court, First Hall (Constitutional jurisdiction) on the
27th February, 2025, the applicant asked this Honourable
Court to:

1. Declare and decide that the facts above mentioned
constitute a violation of the fundamental rights of the
applicants as sanctioned in the First Article of the First
Protocol of the European Convention and in Article 6 of the
same Convention, made part of the law of Malta by virtue
of the European Convention Act (Cap 319 of the Laws of
Malta);

2. Consequently declare and decide that the lease of the
premises: 21, Triq il-Konservatorju, Cospicua; 21, Triq San
Guzepp, Cospicua; 24, Triq San Guzepp, Cospicua; 87 Triq
San Guzepp, Paola; and 59 Olivia Flats, Flat 2, Triq San
Vinc¢enz, Tas-Sliema, in favour of the respondents Carmela
Aquilina, Christopher and Rita Cauchi, Jessie Aquilina,
Theresa Baldacchino and Joan Caruana respectively, and the
provisions of Cap. 69 of the Laws of Malta, in particular
Articles 3, 4, 6 and 9 of the same Cap. 69, and the provisions
of Act X of 2009 and other vigorous laws violated the
fundamental rights of the applicants as enshrined in Article
1 of the First Protocol of the European Convention and in
Atrticle 6 of the same Convention;

3. Consequently give those orders, issue those acts, and
give such directives as it deems fit in order to carry out or
ensure the fulfilment of the applicant’s fundamental rights
as guaranteed under the Convention for the Protection of
Human Rights and Fundamental Freedoms;
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4. Tiddikjara u tiddeciedi 1i l-intimat Avukat tal-Istat
huwa responsabbli ghal kumpens u danni pekunjarji u
nonpekunjarji oltre mghaxijiet legali sofferti mir-rikorrenti
b’konsegwenza tal-lezjoni tad-drittijiet fundamentali tar-
rikorrenti kawza tal-fatti fuq spjegati fejn inter alia ma
giex ikkreat bilan¢ gust bejn id-drittijiet tas-sid u dawk tal-
inkwilini, stante li l-lokazzjoni sfurzata a tenur tal-Kap. 69
tal-Ligijiet ta’ Malta u tal-Att X tal-2009, fost infrazzjonijiet
ohra, ma tirriflettix is-suq u lanqas il-valur lokatizju tal-
proprjeta inkwistjoni;

5. Tillikwida l-istess kumpens u danni pekunjarji kif
sofferti mir-rikorrenti, oltre mghaxijiet legali ai termini tal-
ligi;

6. Tikkundanna lill-intimat Avukat tal-Istat ihallas lir-
rikorrenti l-istess kumpens u danni pekunjarji u nonpekunjarji
hekk kif likwidati ai termini tal-1igi, bl-imghax legali tat-8%
fis-sena mid-data tal-prezentata tal-kawza odjerna sad-data
tal-effettiv pagament;

Bl-ispejjez kollha kontra l-intimati li minn issa huma
ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 72/2025HM fl-ismijiet
imsemmija hawn fuq huwa differit ghal-31 ta’ Ottubru,
2025, fid-9.10 a.m.

Notifika Intimat: Joan Caruana (263147M), 59, Oliva
Flats, Flat 2, Triq San Vinéenz, Tas-Sliema

Registru tal-Qrati Superjuri, illum 22 ta’ Lulju, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

4. Declare and decide that the respondent State Advocate
is responsible for compensation and pecuniary and non-
pecuniary damages besides legal interests suffered by the
applicant as a consequence of the violation of the fundamental
rights of the applicant due to the facts above explained where
inter alia a fair balance was not created between the rights of
the owner and those of the lessees, since the lease was forced
in terms of Cap. 69 of the Laws of Malta and Act X of 2009,
amongst other offences, does not reflect the market nor the
rental value of the property in question;

5. Liquidate the same compensation and pecuniary
damages as suffered by the applicants, besides legal interest
in terms of law;

6. Condemn the respondent State Advocate to pay the
applicant the same compensation and pecuniary and non-
pecuniary damages as liquidated in terms of law, with legal
interest of 8% per annum from the date of filing of the
present cause till the date of effective payment;

With all costs against the respondents who are from now
summoned so that a reference to their evidence be made.

The Sworn application number 72/2025HM in the names
mentioned above is postponed to 31st October, 2025, at 9.10
a.m.

Notification respondent: Joan Caruana (263147M), 59,
Oliva Flats, Flat 2, Triq San Vin¢enz, Tas-Sliema

Registry of the Superior Courts, today 22nd July, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2669

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-13
ta’ Ottubru, 2025, fl-atti tar-Rikors Guramentat numru
747/2025FDP, fl-ismijiet: Dott. Alain Muscat noe vs
Jetmagic Ltd, giet ordnata s-segwenti pubblikazzjoni, a
tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi
bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Dott. Alain Muscat
(330087M) noe vs Jetmagic Ltd (C59093) ipprezentat fil-
Qorti Civili, Prim’Awla, fit-22 ta’ Lulju, 2025, ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex:

1. Taqgta’ u tiddeciedi l-kawza bid-dispensa tas-smigh ai
termini tal-Artikoli 167 et sequitur tal-Kap. 12 tal-Ligijiet
ta’ Malta;

2. Tikkundanna lis-so¢jeta intimata sabiex thallas lis-
soc¢jeta rikorrenti noe s-somma ta’ tlieta u sebghin elf mija

By means of a decree given by the Civil Court, First
Hall, on the 13th October, 2025, in the records of the Sworn
application number 747/2025FDP, in the names: Dr Alain
Muscat noe vs Jetmagic Ltd, the following publication was
ordered, in terms of Article 187 et sequitur of Cap. 12, for
the purpose of service of the respondent.

By means of an application in the names: Dr Alain
Muscat (330087M) noe vs Jetmagic Ltd (C59093) filed
in the Civil Court, First Hall, on the 22nd July, 2025, the
applicant asked this Honourable Court to:

1. Decide the cause without proceeding to a hearing in
terms of Articles 167 et sequitur of Cap. 12 of the Laws of
Malta;

2. Condemn the respondent company to pay the applicant
company noe the sum of seventy three thousand one hundred
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hamsa u ghoxrin dollaru Amerikan ($73,125) ekwivalenti
ghal sebgha u sittin elf seba’ mija u ghoxrin ewro u hamsa
u erbghin ¢entezmu (€67,720.45) ikkalkulata skont ir-rata
ta’ kambju applikabbli fid-dati rispettivi tal-hrug tal-fatturi
relevanti, rapprezentanti pagamenti ta’ kiri dovuti lis-soc¢jeta
rikorrenti noe mis-socjeta intimata fir-rigward tal-kiri ta’
zewg (2) ‘engine cradle and transportation base’.

Bl-ispejjez u mghaxijiet legali kollha kontra l-intimati li

minn issa huma ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 747/2025FDP fl-ismijiet
imsemmija hawn fuq huwa differit ghat-30 ta’ Ottubru, 2025,
fid-9.30 a.m.

Notifika Intimat: Jetmagic Ltd (C59093), 37/1, Tigné
Seafront, Tas-Sliema

Registru tal-Qrati Superjuri, illum 22 ta’ Lulju, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

twenty five US dollars ($73, 125) equivalent to sixty seven
thousand seven hundred twenty euro and forty five cents
(€67,720.45) calculated according to the exchange rate
applicable on the respective dates of issue of the relevant
invoices, representing lease payments due to the applicant
company noe by the respondent company as regards the
lease of two (2) ‘engine cradle and transportation base’.

With all costs and legal interests against the respondents
who are from now summoned so that a reference to their
evidence be made.

The Sworn application number 747/2025FDP in the
names mentioned above is postponed to 30th October, 2025,
at 9.30 a.m.

Notification respondent: Jetmagic Ltd (C59093), 37/1,
Tigné Seafront, Tas-Sliema

Registry of the Superior Courts, today 22nd July, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

2670

KANCELLAMENT TA’ ORDNI TA’ FFRIZAR

IKUN JAF KULHADD illi b’digriet datat 16 ta’
Ottubru, 2025, mahrug mill-Qorti tal-Appell Kriminali per
1-Onorevoli Mhallef Natasha Galea Sciberras, BA, LLD, fi-
atti tal-appell numru 68/2013 fl-ismijiet:

I1-Pulizija
(I-Ispettur Ian Joseph Abdilla)

kontra

Francis Apap, ta’ 61 sena, iben John u Vincenza née
Agius, imwieled 1-Gharb, Ghawdex, fit-18 ta’ Marzu, 1964,
u residenti fin-numru 8, Triq il-Madonna tal-Virtu, L-Gharb,
Ghawdex (numru tal-karta tal-identita 11164G),

1I-Qorti ORDNAT IL-KANCELLAMENT tal-ordni ta’
ffrizar tal-assi kollha tal-imsemmi Francis Apap, liema ordni
nghatat mill-Qorti tal-Magistrati (Ghawdex) bhala Qorti ta’
Gudikatura Kriminali (il-Magistrat Dott. Neville Camilleri)
permezz ta’ digriet datat 27 ta’ Jannar, 2015, li gie debitament
ippubblikat fil-Gazzetta tal-Gvern tat-3 ta’ Frar, 2015.

Dan l-avviz qed jigi ppubblikat skont l-artiklu 5(6) tal-
Att dwar il-Prevenzjoni tal-Hasil tal-Flus, Kap. 373 tal-
Ligijiet ta’ Malta.

CANCELLATION OF A FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated the 16th
of October 2025, issued by the Court of Criminal Appeal as
per the Honourable Justice Madam Natasha Galea Sciberras
BA, LLD, in appeal number 68/2013 in names:

The Police
(Inspector Ian Joseph Abdilla)

Vversus

Francis Apap, 61 years, son of John and Vincenza née
Agius, born in Gharb, Gozo, on the 18th March, 1964, and
residing at number 8, Triq il-Madonna tal-Virtu, Gharb,
Gozo (identity card number 11164G),

The Court ORDERED THE CANCELLATION of the
freezing order of all the assets of the said Francis Apap,
which order was given by the Court of Magistrates (Gozo)
as a Court of Criminal Judicature (Magistrate Dr Neville
Camilleri) by a decree dated 27th January, 2015, which was
duly published in the Government Gazette of the 3rd of
February, 2015.

This notice is being published in terms of Section 5 (6)
of the Prevention of Money Laundering Act, Cap. 373 of the
Laws of Malta.
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Illum 23 ta’ Ottubru, 2025

DANIEL SACCO
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

Today 23rd of October, 2025

DANIEL SACCO
Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)

2671

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-
8 ta’ Ottubru, 2025, fl-atti tar-Rikors Guramentat numru
939/2025JVC, fl-ismijiet: Joseph Degiorgio vs S & L
Delia Developments Limited et, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.
Permezz ta’ rikors fl-ismijiet: Joseph Degiorgio
(25577M) vs S & L Delia Developments Limited (C74290) et
ipprezentat fil-Qorti Civili, Prim’Awla, fil-15 ta’ Settembru,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

1. Taqta’u tidde¢iedi din il-kawza bid-dispensa tas-smigh
ai termini tal-Artikolu 167 et sequitur tal-Kap. 12 tal-Ligijiet
ta’ Malta;

2. Tiddikjara u tiddeciedi li I-intimati jew min minnhom
huma debituri tar-rikorrent fl-ammont ta’ wiehed u erbghin
elf, seba’ mija u sebgha u tletin ewro u sitta u erbghin
centezmu (€41,737.46);

3. Konsegwentement, tordna u tikkundanna lill-intimati
jew min minnhom sabiex ihallsu lir-rikorrent l-ammont ta’
wieched u erbghin elf, seba’ mija u sebgha u tletin ewro u sitta
u erbghin ¢entezmu (€41,737.46);

Bl-ispejjez u l-imghax legali kollha kontra I-intimati li

minn issa huma ingunti ghas-subizzjoni.

Ir-Rikors Guramentat numru 939/2025JVC fl-ismijiet
imsemmija hawn fuq huwa differit ghas-6 ta’ Novembru,
2025, £id-9.00 a.m.

Notifika Intimati: S & L Delia Developments Limited
(C74290), 194, ‘Brooklyn’, Triq D’ Argens, 11-Gzira

Stephen Delia (269971M), ‘Ibrag Terrace’, Flat 1, Triq V.
Menville, Is-Swieqi

Christian Delia (337568M), 72, Triq il-Giebja, Is-Swieqi
Registru tal-Qrati Superjuri, illum 23 ta’ Lulju, 2025

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

By means ofadecree given by the Civil Court, First Hall, on
the 8th October, 2025, in the records of the Sworn application
number 939/2025JVC, in the names: Joseph Degiorgio vs S
& L Delia developments Limited et, the following publication
was ordered, in terms of Article 187 et sequitur of Cap. 12, for
the purpose of service of the respondent.

By means of an application in the names: Joseph
Degiorgio (25577M) vs S & L Delia developments Limited
(C74290) et filed in the Civil Court, First Hall, on the 15th
September, 2025, the applicant asked this Honourable Court
to:

1. Decide this cause without proceeding to a hearing in
terms of Article 167 et sequitur of Cap. 12 of the Laws of
Malta;

2. Declare and decide that the respondents or either of
whom are debtors of the applicant in the amount of forty one
thousand, seven hundred and thirty seven euro and forty six
cents (€41,737.46);

3. Consequently, order and condemn the respondents or
either of whom to pay the applicant the amount of forty one
thousand, seven hundred and thirty seven euro and forty six
cents (€41,737.46);

With all costs and legal interest against the respondents
who are from now summoned so that a reference to their
evidence be made.

The Sworn application number 939/2025JVC in the
names mentioned above is postponed to 6th November,
2025, at 9.00 a.m.

Notify respondents: S & L Delia developments Limited
(C74290), 194, ‘Brooklyn’, Triq D’ Argens, Gzira

Stephen Delia (269971M), ‘Ibrag Terrace’, Flat 1, Triq
V. Menville, Swieqi

Christian Delia (337568M), 72, Triq il-Giebja, Swieqi
Registry of the Superior Courts, today 23rd July, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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