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GOVERNMENT NOTICESNOTIFIKAZZJONIJIET TAL-GVERN
No. 1461

APPOINTMENT OF ACTING 
ATTORNEY GENERAL

IN exercise of the powers conferred by Article 91 (1) 
and by Article 124 (5) (a) of the Constitution of Malta, the 
President of Malta, acting on the advice of the Prime Minister, 
has approved the appointment as Acting Attorney General of 
Dr Abigail Caruana Vella, Senior Lawyer, between the 31st 
of August and the 12th September, 2025.

19th September, 2025

Nru. 1461

ĦATRA TA’ AĠENT 
AVUKAT ĠENERALI

BIS-SAĦĦA tas-setgħat mogħtija bl-Artikolu 91 (1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President 
ta’ Malta, fuq il-parir tal-Prim Ministru, approva l-ħatra bħala 
Aġent Avukat Ġenerali ta’ Dott. Abigail Caruana Vella, Avukat 
Anzjan, bejn il-31 ta’ Awwissu u t-12 ta’ Settembru, 2025.

Id-19 ta’ Settembru, 2025

Nru. 1462

MINISTERU GĦALL-INTERN, 
IS-SIGURTÀ U X-XOGĦOL

Ħatra tal-Membri tal-Bord dwar 
il-Petizzjonijiet (Tribunali Lokali)

NGĦARRFU għall-informazzjoni ta’ kulħadd illi 
l-Ministru għall-Intern, is-Sigurtà u x-Xogħol approva l-ħatra 
tas-Sur John Mary Dalli bħala membru tal-Bord dwar il-
Petizzjonijiet (Tribunali Lokali).

Din il-ħatra hija b’seħħ mit-2 ta’ Settembru, 2025 u valida 
sat-30 ta’ Jannar, 2027.

L-10 ta’ Settembru, 2025

No. 1462

MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Appointment of Members of the Petitions
Board (Local Tribunals)  

IT is hereby notified for general information that the 
Minister for Home Affairs, Security and Employment has 
approved the appointment of Mr John Mary Dalli as  Member 
of the Petitions Board (Local Tribunals).

 
This appointment is with effect from 2nd September, 2025 

and valid up to 30th January, 2027.

10th September, 2025

Nru. 1464

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU 

Ħatra ta’ Aġent Segretarju Eżekuttiv, Kummissjoni 
dwar is-Servizz Pubbliku

NGĦARRFU b’din illi skont ir-regolamentazzjoni 15(5) 
tar-Regolamenti tal-Kummissjoni dwar is-Servizz Pubbliku 
(L.S. Const.01), qed jiġi approvat li s-Sa Angele Cilia 

No. 1464

PUBLIC SERVICE COMMISSION

Designation of Acting Executive Secretary, Public 
Service Commission

IT is hereby notified that, in terms of Regulation 15(5) 
of the Public Service Commission General Regulations 
(S.L.Const.01), Ms Angele Cilia Degiorgio is designated to 

Nru. 1463

PUBBLIKAZZJONI TA’ ABBOZZI
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozzi 
ta’ Liġi li ġejjin huma ppubblikati fis-Suppliment li jinsab 
ma’ din il-Gazzetta:

Abbozz ta’ Liġi Nru 148 imsejjaħ l-Att tal-2025 li jemenda 
l-Att dwar l-Impiegi u r-Relazzjonijiet Industrijali (Emenda 
Nru 2); u 

Abbozz ta’ Liġi Nru 149 imsejjaħ l-Att tal-2025 li jemenda 
l-Att dwar il-Professjonijiet tas-Saħħa.

Id-19 ta’ Settembru 2025

No. 1463

PUBLICATION OF BILLS
IN SUPPLEMENT

IT is notified for general information that the following 
Bills are published in the Supplement to this Gazette:

Bill No. 148 entitled the Employment and Industrial 
Relations (Amendment No. 2) Act, 2025; and

Bill No. 149 entitled the Health Care Professions 
(Amendment) Act, 2025.

19th September 2025
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No. 1465

MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Appointment of Members of the 
Aviation Security Committee 

WITH reference to Government Notice No. 1362 
published in Government Gazette No. 497 of the 29th 
August, 2025, it is notified that Mr Joseph Bugeja is a 
Committee Member.

The Members of the Committee are:

Chairperson
The Hon. Byron Camilleri 

Deputy Chairperson
Ms Joyce Dimech 
 
Members
Brigadier Clinton O’Neil  
Mr Angelo Gafà  
Mr George Scerri
Captain Charles Pace 
Mr Joseph Bugeja
Ms Saviour Aquilina 

16th September, 2025

Nru. 1465

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
U X-XOGĦOL

Ħatra tal-Membri tal-Kumitat 
għas-Sigurtà tal-Avjazzjoni

B’REFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1362 ippubblikata fil-Gazzetta tal-Gvern Nru. 497 tad-29 
ta’ Awwissu, 2025, ngħarrfu illi is-Sur Joseph Bugeja huwa 
Membru tal-Kumitat.

Il-Membri tal-Kumitat huma:

Chairperson
L-Onor. Byron Camilleri 

Deputy Chairperson
Is-Sa Joyce Dimech 
 
Members 
Il-Brigadier Clinton O’Neil  
Is-Sur Angelo Gafà  
Is-Sur George Scerri
Il-Kaptan Charles Pace 
Is-Sur Joseph Bugeja	
Is-Sur Saviour Aquilina 

Is-16 ta’ Settembru, 2025

No. 1466

OFFICE OF THE ATTORNEY
GENERAL AGENCY

 
Code of Ethics for Prosecutors and Legal Procurators

at the Office of the Attorney General

IN exercise of the powers conferred by article 4(6) of 
the Attorney General Ordinance (Chapter 90 of the Laws 
of Malta), the Attorney General, with the concurrence of 
the Minister for Justice and the Reform of the Construction 
Sector has revised its Code of Ethics for Advocates and Legal 
Procurators at the Office of the Attorney General Agency. The 
Code substitutes the Code of Ethics for Advocates and Legal 
Procurators at the Office of the Attorney General published 
by Government Notice number 1650 in the Government 
Gazette of the 27th December, 2019:

Article 1: Objectives and Fundamental Principles 

a. Prosecutors and Legal Procurators shall perform their 
functions for the protection of the public interest through the 

Nru. 1466

AĠENZIJA TAL-UFFIĊĊJU TAL-AVUKAT 
ĠENERALI

Kodiċi tal-Etika għall-Prosekuturi 
u l-Prokuraturi Legali fl-Uffiċċju tal-Avukat Ġenerali

BIS-SAĦĦA tas-setgħat mogħtija bl-Artikolu 4(6) tal-
Ordinanza dwar l-Avukat Ġenerali (Kap. 90 tal-Liġijiet ta’ 
Malta), l-Avukat Ġenerali, bi ftehim mal-Ministru għall-
Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni rreveda 
l-Kodiċi ta’ Etika tiegħu għall-Avukati u l-Prokuraturi Legali 
fl-Aġenzija tal-Uffiċċju tal-Avukat Ġenerali. Il-Kodiċi 
jissostitwixxi l-Kodiċi ta’ Etika għall-Avukati u l-Prokuraturi 
Legali fl-Uffiċċju tal-Avukat Ġenerali ppubblikat bin-
Notifikazzjoni tal-Gvern numru 1650 fil-Gazzetta tal-Gvern 
tas-27 ta’ Diċembru, 2019:

Artikolu 1: Għanijiet u Prinċipji Fundamentali

a. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
iwettqu l-funzjonijiet tagħhom għall-ħarsien tal-interess 

act for the Executive Secretary for the period 20th September, 
2025 to 3rd October, 2025.

19th September, 2025

Degiorgio tinħatar bħala Aġent Segretarju Eżekuttiv għall-
perjodu mill-20 ta’ Settembru, 2025 sat-3 ta’ Ottubru, 2025.

Id-19 ta’ Settembru, 2025
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objective, impartial, and consistent application of the law. 
They shall actively contribute to ensuring that the rule of law 
is respected, and that the administration of justice is carried 
out by appropriate, fair, efficient, and timely means at all 
its stages, giving due consideration to the broader impact 
of their actions on public confidence, victim wellbeing, and 
community outcomes.

b. Prosecutors and Legal Procurators are essential agents 
in the administration of justice and shall always maintain 
the honour, dignity, integrity, and truthfulness in all their 
professional dealings and communications, avoiding any 
form of fraud, misrepresentation, or deception. All official 
records and documents shall be accurate and complete.

c. In performing prosecutorial duties, Prosecutors and 
Legal Procurators act on behalf of society and in the public 
interest with the overarching duty to seek justice. This duty 
requires them to pursue fair outcomes, uphold the rights 
of all parties, and contribute to the improvement of the 
administration of criminal justice beyond merely securing 
convictions, always considering the potential impact of their 
decisions on victims and the wider community.

d. In their work, Prosecutors and Legal Procurators 
shall act with independence of judgment free from any 
undue external influence, including political, personal, or 
public pressure and according to their convictions on the 
interpretation of the law, based on a thorough and objective 
assessment of the facts and the law.

e. Prosecutors must exercise their discretion 
independently and autonomously. The decision to initiate, 
continue, or terminate a prosecution shall be based solely 
on a thorough evaluation of well-founded evidence that they 
reasonably believe to be reliable, admissible, and provides 
a reasonable prospect of conviction in accordance with 
the law and the interests of justice.  No authority lacking 
prosecutorial powers may direct prosecutorial decision-
making; any communication from such authorities shall 
be handled transparently under established guidelines that 
preserve prosecutorial independence.

f. Prosecutors shall act with objectivity and impartiality, 
giving due consideration to the situation of the suspect, 
the rights and needs of victims, and all other relevant 
circumstances, irrespective of whether these are to the 
advantage or disadvantage of the suspect. They shall avoid 
any bias based on personal characteristics, including but not 
limited to race, ethnicity, gender, religion, sexual orientation, 

pubbliku permezz tal-applikazzjoni oġġettiva, imparzjali u 
konsistenti tal-liġi. Huma għandhom jikkontribwixxu b’mod 
attiv sabiex jiżguraw li s-saltna tad-dritt tiġi rrispettata, u li 
l-amministrazzjoni tal-ġustizzja titwettaq b’mezzi xierqa, 
ġusti, effiċjenti u f’waqthom fl-istadji kollha tagħha, filwaqt 
li jqisu kif xieraq l-impatt usa’ tal-azzjonijiet tagħhom fuq il-
fiduċja pubblika, il-benesseri tal-vittmi, u l-eżiti fil-komunità.

b. Il-Prosekuturi u l-Prokuraturi Legali huma aġenti 
essenzjali fl-amministrazzjoni tal-ġustizzja u għandhom 
dejjem jissalvagwardjaw l-unur, id-dinjità, l-integrità u 
l-verità fir-relazzjonijiet u l-komunikazzjonijiet professjonali 
kollha tagħhom, filwaqt li jevitaw kwalunkwe forma ta’ frodi, 
rappreżentazzjoni ħażina, jew qerq. Ir-rekords u d-dokumenti 
uffiċjali kollha għandhom ikunu preċiżi u kompluti.

ċ. Fit-twettiq tad-dmirijiet prosekutorji, il-Prosekuturi u 
l-Prokuraturi Legali jaġixxu f’isem is-soċjetà u fl-interess 
pubbliku bid-dmir prevalenti li jfittxu l-ġustizzja. Dan 
id-dmir jirrikjedi li huma jsegwu eżiti ġusti, jiddefendu 
d-drittijiet tal-partijiet kollha, u jikkontribwixxu għat-titjib 
fl-amministrazzjoni tal-ġustizzja kriminali lil hinn mill-
kundanni, filwaqt li dejjem iqisu l-impatt potenzjali tad-
deċiżjonijiet tagħhom fuq il-vittmi u l-komunità b’mod 
ġenerali.

d. Fil-ħidma tagħhom, il-Prosekuturi u l-Prokuraturi 
Legali għandhom jaġixxu b’indipendenza tal-ġudizzju, 
ħielsa minn kwalunkwe influwenza esterna indebita, 
inkluża pressjoni politika, personali jew pubblika u skont 
il-konvinzjonijiet tagħhom dwar l-interpretazzjoni tal-liġi, 
abbażi ta’ valutazzjoni bir-reqqa u oġġettiva tal-fatti u tal-
liġi.

e. Il-prosekuturi għandhom jeżerċitaw id-diskrezzjoni 
tagħhom b’mod indipendenti u awtonomu. Id-deċiżjoni 
li tinbeda, titkompla jew tiġi tterminata prosekuzzjoni 
għandha tkun imsejsa biss fuq evalwazzjoni bir-reqqa ta’ 
evidenza fondata li huma jemmnu raġonevolment li hija 
affidabbli, ammissibbli, u tipprovdi aspettattiva raġonevoli 
ta’ kundanna f’konformità mal-liġi u l-interessi tal-ġustizzja. 
L-ebda awtorità mingħajr is-setgħat  prosekutorja ma tista’ 
tmexxi t-teħid ta’ deċiżjonijiet prosekutorji; kwalunkwe 
komunikazzjoni minn tali awtoritajiet għandha tiġi ttrattata 
b’mod trasparenti skont linji gwida stabbiliti li jippreservaw 
l-indipendenza tal-prosekuzzjoni.

f. Il-prosekuturi għandhom jaġixxu b’oġġettività u 
imparzjalità, filwaqt li jqisu kif xieraq is-sitwazzjoni tal-persuna 
suspettata, id-drittijiet u l-ħtiġijiet tal-vittmi, u ċ-ċirkostanzi 
rilevanti l-oħra kollha, irrispettivament minn jekk dawn 
ikunux ta’ vantaġġ jew żvantaġġ għall-persuna suspettata. 
Huma għandhom jevitaw kwalunkwe preġudizzju bbażat fuq 
karatteristiċi personali, inkluż iżda mhux limitatament għar-
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or any other discriminatory grounds, and actively promote 
diversity, equity, and inclusion.

g. Prosecutors and Legal Procurators shall respect and 
protect human rights and fundamental freedoms enshrined 
in the Constitution of Malta and the European Convention 
on Human Rights, as interpreted by the case law of the 
Courts of Malta and the European Court of Human Rights.

h. All documents, information, and communications in 
the possession of Prosecutors and Legal Procurators shall 
be treated with confidentiality and shall not be disclosed 
or used for personal gain, unless their role, the interests of 
justice, or legal obligations require otherwise. They shall 
take appropriate measures to protect confidential information 
from unauthorised access, use, or disclosure and comply 
with all applicable data protection laws and Office policies 
regarding the collection, storage, and processing of personal 
data.

Article 2: Cooperation within the Justice System and 
with the Public

a. Prosecutors and Legal Procurators shall cooperate 
fully and professionally with the police, the courts, the legal 
profession (including defence counsel), and other public 
agencies and institutions involved in the administration of 
criminal justice to ensure the fairness, effectiveness, and 
efficiency of prosecutions. This cooperation shall be based 
on mutual respect and a shared commitment to justice.

b. Prosecutors and Legal Procurators should, when 
asked and where appropriate, endeavour to reconcile legal 
differences that may arise from time to time between 
different branches of the public administration involved in 
the administration of criminal justice.

c. In their interactions with victims of crime, Prosecutors 
and Legal Procurators shall act with sensitivity, respect, and 
due regard for their rights and needs, providing them with 
appropriate information and support within the bounds of 
their professional role and legal obligations.

d. Prosecutors and Legal Procurators shall strive to 
maintain public confidence in the integrity and impartiality 
of the Office of the Attorney General and the administration 
of justice through transparent and professional conduct, 
while respecting the confidentiality of ongoing investigations 
and proceedings. All Prosecutors and Legal Procurators 

razza, l-etniċità, il-ġeneru, ir-reliġjon, l-orjentazzjoni sesswali, 
jew kwalunkwe raġuni diskriminatorja oħra, u jippromwovu 
b’mod attiv id-diversità, l-ekwità u l-inklużjoni.

g. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jirrispettaw u jipproteġu d-drittijiet tal-bniedem u l-libertajiet 
fundamentali minquxa fil-Kostituzzjoni ta’ Malta u 
l-Konvenzjoni Ewropea dwar id-Drittijiet tal-Bniedem, kif 
interpretati mill-ġurisprudenza tal-Qrati ta’ Malta u l-Qorti 
Ewropea tad-Drittijiet tal-Bniedem.

h. Id-dokumenti, l-informazzjoni u l-komunikazzjonijiet 
kollha fil-pussess tal-Prosekuturi u l-Prokuraturi Legali 
għandhom jiġu ttrattati b’kunfidenzjalità u ma għandhomx 
jiġu żvelati jew użati għal gwadann personali, sakemm ir-
rwol tagħhom, l-interessi tal-ġustizzja, jew l-obbligi legali 
ma jirrikjedux xort’oħra. Huma għandhom jieħdu miżuri 
xierqa sabiex jipproteġu l-informazzjoni kunfidenzjali minn 
aċċess, użu jew żvelar mhux awtorizzat u jikkonformaw 
mal-liġijiet applikabbli kollha dwar il-protezzjoni tad-data u 
l-politiki tal-Uffiċċju rigward il-ġbir, il-ħżin u l-ipproċessar 
tad-data personali.

Artikolu 2: Kooperazzjoni fi ħdan is-Sistema tal-
Ġustizzja u mal-Pubbliku

a. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jikkooperaw bis-sħiħ u professjonalment mal-pulizija, il-qrati, 
il-professjoni legali (inkluż l-avukat tad-difiża), u aġenziji u 
istituzzjonijiet pubbliċi oħra involuti fl-amministrazzjoni 
tal-ġustizzja kriminali sabiex jiżguraw l-ekwità, l-effettività 
u l-effiċjenza tal-prosekuzzjonijiet. Din il-kooperazzjoni 
għandha tkun imsejsa fuq ir-rispett reċiproku u impenn 
komuni lejn il-ġustizzja.

b. Il-Prosekuturi u l-Prokuraturi Legali għandhom, meta 
jintalbu u fejn xieraq, jagħmlu ħilithom sabiex jirrikonċiljaw 
id-differenzi legali li jistgħu jirriżultaw minn żmien għal 
żmien bejn fergħat differenti tal-amministrazzjoni pubblika 
involuta fl-amministrazzjoni tal-ġustizzja kriminali.

ċ. Fl-interazzjonijiet tagħhom mal-vittmi tal-kriminalità, 
il-Prosekuturi u l-Prokuraturi Legali għandhom jaġixxu 
b’sensittività, rispett, u kunsiderazzjoni xierqa għad-drittijiet 
u l-ħtiġijiet tagħhom, billi jipprovdulhom informazzjoni u 
appoġġ xierqa fil-limiti tar-rwol professjonali u l-obbligi 
legali tagħhom.

d. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jagħmlu ħilithom sabiex isostnu l-fiduċja pubblika fl-
integrità u l-imparzjalità tal-Uffiċċju tal-Avukat Ġenerali 
u l-amministrazzjoni tal-ġustizzja permezz ta’ kondotta 
trasparenti u professjonali, filwaqt li jirrispettaw il-
kunfidenzjalità tal-investigazzjonijiet u l-proċedimenti li 
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shall maintain appropriate standards of conduct in their 
interactions, both within and outside the Office. The Office 
is committed to a workplace free from harassment, bullying, 
discrimination, and any form of offensive behaviour.

Article 3: Autonomy, Independence and Transparency

a. In the event of a disagreement on significant legal 
issues arising in a prosecution between a Prosecutor leading 
the case and their superior, the Prosecutor may request that 
the matter be referred to the Attorney General for  decision.

b. In cases of fundamental disagreement with a decision 
of the Attorney General, the Prosecutor concerned may, after 
due consideration and with appropriate justification, request 
to be replaced on the case. Such requests shall be considered 
fairly and without prejudice.

c. Prosecutors and Legal Procurators shall ensure 
transparency within the Office regarding their workload and 
any potential conflicts that may arise, promptly informing 
their superiors of any circumstances that may affect their 
ability to perform their duties effectively and ethically.

Article 4: Conflicts of Interest

a. A Prosecutor or Legal Procurator shall not be assigned 
to or continue with a prosecution in any situation where a 
conflict of interest exists or could reasonably be perceived 
to exist. Such situations include, but are not limited to: i. 
having any direct or indirect personal or financial interest 
in the outcome of the case; ii. if their spouse, cohabitant, 
partner, or any relative related to them up to the fourth 
degree or friend has a direct or indirect personal or financial 
interest in the proceedings; iii. if they have previously acted 
in a capacity that could compromise their impartiality or 
objectivity in the current case; iv. if they are in a situation 
that gives rise to a lack of appearance of impartiality to a 
reasonable observer. 

b. If a Prosecutor or Legal Procurator in the Office of the 
Attorney General becomes aware of any practical reasons, 
personal or otherwise, that may limit their ability to be fully 
objective or effective in a prosecution, they shall promptly 
inform the Attorney General or their designated superior and 
may request to be replaced.

c. Prosecutors and Legal Procurators shall be mindful of 
the potential for conflicts of interest arising from their pre- 

jkunu għaddejjin. Il-Prosekuturi u l-Prokuraturi Legali 
kollha għandhom iżommu standards xierqa ta’ kondotta fl-
interazzjonijiet tagħhom, kemm fl-Uffiċċju kif ukoll barra 
minnu. L-Uffiċċju huwa impenjat li jipprovdi post tax-
xogħol ħieles mill-fastidju, bullying, diskriminazzjoni, u 
kwalunkwe forma ta’ mġiba offensiva.

Artikolu 3: Awtonomija, Indipendenza u Trasparenza

a. F’każ ta’ nuqqas ta’ qbil dwar kwistjonijiet legali 
sinifikanti li jinqalgħu fi prosekuzzjoni bejn Prosekutur 
li jkun qed imexxi l-każ u s-superjur tiegħu, il-Prosekutur 
jista’ jitlob li l-kwistjoni tiġi riferuta lill-Avukat Ġenerali 
għal deċiżjoni.

b. F’każijiet ta’ nuqqas ta’ qbil fundamentali ma’ deċiżjoni 
tal-Avukat Ġenerali, il-Prosekutur ikkonċernat jista’, wara 
kunsiderazzjoni xierqa u b’ġustifikazzjoni xierqa, jitlob li 
jiġi sostitwit fil-każ. Tali talbiet għandhom jitqiesu b’mod 
ġust u mingħajr preġudizzju.

ċ. Il-Prosekuturi u l-Prokuraturi Legali għandhom jiżguraw it-
trasparenza fi ħdan l-Uffiċċju fir-rigward tal-ammont ta’ xogħol 
li għandhom u kwalunkwe kunflitt potenzjali li jista’ jinqala’, 
u għandhom jinfurmaw minnufih lis-superjuri tagħhom dwar 
kwalunkwe ċirkostanza li tista’ taffettwa l-kapaċità tagħhom li 
jwettqu dmirijiethom b’mod effettiv u etiku.

Artikolu 4: Kunflitti ta’ Interess

a. Prosekutur jew Prokuratur Legali ma għandux jiġi 
assenjat jew ikompli bi prosekuzzjoni fi kwalunkwe 
sitwazzjoni fejn jeżisti kunflitt ta’ interess jew jista’ 
raġonevolment jitqies li jeżisti. Sitwazzjonijiet bħal 
dawn jinkludu, iżda mhumiex limitati għal: i. li jkollhom 
kwalunkwe interess personali jew finanzjarju dirett jew 
indirett fl-eżitu tal-każ; ii. jekk il-konjuġi, il-koabitant, is-
sieħeb jew kwalunkwe qarib tagħhom relatat magħhom sar-
raba’ grad jew ħabib ikollu interess personali jew finanzjarju 
dirett jew indirett fil-proċedimenti; iii. jekk preċedentement 
ikunu aġixxew f’kapaċità li tista’ tikkomprometti 
l-imparzjalità jew l-oġġettività tagħhom fil-każ attwali; iv. 
jekk ikunu f’sitwazzjoni li tagħti lok għal nuqqas ta’ dehra 
ta’ imparzjalità lil osservatur raġonevoli.

b. Jekk Prosekutur jew Prokuratur Legali fl-Uffiċċju tal-
Avukat Ġenerali jsir konxju ta’ kwalunkwe raġuni prattika, 
personali jew xort’oħra, li tista’ tillimita l-kapaċità tiegħu li 
jkun kompletament oġġettiv jew effettiv fil-prosekuzzjoni, 
huwa għandu jinforma minnufih lill-Avukat Ġenerali jew 
lis-superjur maħtur tiegħu u jista’ jitlob li jiġi sostitwit.

ċ. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
ikunu konxji tal-potenzjal għal kunflitti ta’ interess li 
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and post-public employment. They shall ensure the integrity 
and impartiality of the Office and the administration of justice. 
This includes the obligation to disclose relevant employment 
history and to avoid actions that could constitute lobbying, 
switching sides inappropriately, or the misuse of insider 
information, in accordance with established guidelines and 
legal obligations.

d. Prosecutors and Legal Procurators shall adhere to the 
Office's Policy on Gifts, Hospitality, and Benefits to ensure 
that their actions are above reproach and do not give rise to 
any actual, potential, or apparent conflict of interest. They 
shall exercise caution in accepting or bestowing any gifts, 
benefits, or hospitality, ensuring compliance with the defined 
thresholds for significant and reportable gifts, and shall 
transparently report all offers exceeding the reportable value 
in accordance with established procedures. The guiding 
principle shall be to avoid any situation that could create a 
real or perceived obligation or undermine public confidence 
in the integrity and impartiality of the Office.

Article 5: Conduct of Work and Professional Relations

a. Prosecutors and Legal Procurators at the Office of 
the Attorney General shall organise their work diligently 
and prioritise tasks based on their importance and urgency 
for the administration of criminal justice, considering the 
magnitude and time sensitivity of issues.

b. If Prosecutors or Legal Procurators anticipate an 
inability to complete work within required timelines, they 
must promptly inform their immediate superior, outlining 
the reasons for the potential delay and any arising difficulties 
due to workload or concentrated deadlines.

c. Prosecutors and Legal Procurators shall treat colleagues, 
supervisors, government entities, members of the judiciary, 
defence counsels and representatives of other public agencies 
and institutions involved in the administration of criminal 
justice, witnesses, and the public with respect, courtesy, and 
professionalism, demonstrating loyalty, good manners, a 
spirit of cooperation, and a willingness to offer assistance 
and support.

d. Cordial, cooperative, and respectful relations shall 
be maintained with all administrative, clerical, and other 
employees within the Office. Prosecutors and Legal 
Procurators shall also use Office resources (including 
equipment, finances, and time) responsibly and for legitimate 

jirriżultaw mill-impjieg tagħhom qabel u wara l-impjieg fis-
servizz pubbliku. Huma għandhom jiżguraw l-integrità u 
l-imparzjalità tal-Uffiċċju u l-amministrazzjoni tal-ġustizzja. 
Dan jinkludi l-obbligu li jiġu żvelati impjiegi rilevanti 
preċedenti u li jiġu evitati azzjonijiet li jistgħu jikkostitwixxu 
lobbying, bdil fil-patroċinju tal-każ b’mod mhux xieraq, jew 
l-użu ħażin ta’ informazzjoni privileġġata, f’konformità 
mal-linji gwida u l-obbligi legali stabbiliti.

d. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jaderixxu mal-Politika tal-Uffiċċju dwar ir-Rigali, l-Ospitalità 
u l-Benefiċċji sabiex jiżguraw li l-għemejjel tagħhom ma 
jkunux jistgħu jiġu kkritikati u ma jagħtux lok għal xi kunflitt 
ta’ interess attwali, potenzjali jew apparenti. Huma għandhom 
jeżerċitaw kawtela fl-aċċettazzjoni jew fl-għoti ta’ kwalunkwe 
rigal, benefiċċju, jew ospitalità, filwaqt li jiżguraw il-
konformità mal-limiti definiti għal rigali sinifikanti u li 
għandhom jiġu rraportati, u għandhom jirrapportaw b’mod 
trasparenti l-offerti kollha li jeċċedu l-valur li għandu jiġi 
rraportat f’konformità mal-proċeduri stabbiliti. Il-prinċipju 
gwida għandu jkun li tiġi evitata kwalunkwe sitwazzjoni li 
tista’ toħloq obbligu reali jew perċepit jew iddgħajjef il-fiduċja 
tal-pubbliku fl-integrità u l-imparzjalità tal-Uffiċċju.

Artikolu 5: Tmexxija tax-Xogħol u r-Relazzjonijiet 
Professjonali

a. Il-Prosekuturi u l-Prokuraturi Legali fl-Uffiċċju tal-
Avukat Ġenerali għandhom jorganizzaw il-ħidma tagħhom 
b’mod diliġenti u jagħtu prijorità lill-kompiti abbażi tal-
importanza u l-urġenza tagħhom għall-amministrazzjoni 
tal-ġustizzja kriminali, b’qies għall-portata u s-sensittività 
taż-żmien tal-kwistjonijiet.

b. Jekk il-Prosekuturi jew il-Prokuraturi Legali jantiċipaw 
nuqqas ta’ kapaċità li jlestu x-xogħol sal-iskadenzi taż-
żmien meħtieġa, huma jridu jinfurmaw minnufih lis-superjur 
immedjat tagħhom, filwaqt li jidentifikaw ir-raġunijiet għad-
dewmien potenzjali u kwalunkwe diffikultajiet li jirriżultaw 
minħabba l-ammont ta’ xogħol jew skadenzi li jikkonkorru.

ċ. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jittrattaw lill-kollegi, lis-superviżuri, lill-entitajiet tal-gvern, 
lill-membri tal-ġudikatura, lill-konsulenti tad-difiża u lir-
rappreżentanti ta’ aġenziji u istituzzjonijiet pubbliċi oħra 
involuti fl-amministrazzjoni tal-ġustizzja kriminali, lix-
xhieda, u lill-pubbliku b’rispett, kortesija u professjonaliżmu, 
li juru lealtà, manjieri tajbin, spirtu ta’ kooperazzjoni, u rieda 
li joffru assistenza u appoġġ.

d. Għandhom jinżammu relazzjonijiet kordjali, 
kooperattivi u rispettużi mal-impjegati amministrattivi, 
klerikali u oħrajn kollha fi ħdan l-Uffiċċju. Il-Prosekuturi 
u l-Prokuraturi Legali għandhom jużaw ukoll ir-riżorsi 
tal-Uffiċċju (inkluż it-tagħmir, il-finanzi, u l-ħin) b’mod 
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work-related purposes, taking due care of all property and 
resources entrusted to them for their work. Wastefulness and 
misuse of Office resources are prohibited.

e. Prosecutors and Legal Procurators shall adhere to office 
attendance requirements and working hours in a manner 
compatible with their duties, including court appearances 
and other professional exigencies, ensuring their availability 
as needed.

f. Collaboration with Magistrates and Judges during 
court hearings shall be conducted with professionalism and 
respect. Prosecutors and Legal Procurators shall ensure 
punctuality for all scheduled sittings.

g. Prosecutors and Legal Procurators shall maintain a 
professional appearance and demeanour both within the 
Office and during court sittings, ensuring their conduct does 
not discredit the Office or the administration of justice.

Article 6: Impartiality and Equity in Work Assignment 

Prosecutors and Legal Procurators in supervisory or 
coordinating roles shall, to the greatest extent possible, 
assign work in an equitable manner, ensuring fairness and 
providing opportunities for colleagues to gain experience 
in a variety of cases, including significant prosecutions, and 
with due regard to promoting diversity and inclusion within 
their teams.

Article 7: Professional Integrity and Avoidance of 
Unacceptable Behaviour

a. Prosecutors and Legal Procurators shall not interfere in 
the assignment of work to other colleagues unless necessary 
to ensure the proper handling of prosecutions when a 
colleague is legitimately indisposed.

b. Prosecutors and Legal Procurators shall not solicit 
personal appointments or positions for themselves or others, 
except through transparent and lawful processes established 
by the Office of the Attorney General or by law.

c. Prosecutors and Legal Procurators should not accept 
gifts or personal favours from colleagues or external parties, 
other than those of minimal value given according to custom 
(e.g., anniversaries, retirement, departure) or in situations of 
reciprocal hospitality of nominal value. They shall exercise 
caution and avoid accepting anything that could reasonably 
be perceived as influencing their professional judgment 

responsabbli u għal skopijiet leġittimi relatati max-xogħol, 
filwaqt li jieħdu ħsieb kif xieraq il-proprjetà u r-riżorsi kollha 
fdati lilhom għax-xogħol tagħhom. Il-ħela u l-użu ħażin tar-
riżorsi tal-Uffiċċju huma pprojbiti.

e. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jaderixxu mar-rekwiżiti tal-attendenza fl-uffiċċju u s-sigħat 
tax-xogħol b’mod kompatibbli mad-dmirijiet tagħhom, 
inklużi d-dehriet fil-qorti u esiġenzi professjonali oħra, 
filwaqt li jiżguraw id-disponibbiltà tagħhom kif meħtieġ.

f. Il-kollaborazzjoni mal-Maġistrati u l-Imħallfin waqt is-
seduti tal-qorti għandha ssir bi professjonaliżmu u rispett. 
Il-Prosekuturi u l-Prokuraturi Legali għandhom jiżguraw il-
puntwalità għas-seduti skedati kollha.

g. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
iżommu dehra u imġiba professjonali kemm fl-Uffiċċju 
kif ukoll matul is-seduti tal-qorti, filwaqt li jiżguraw li 
l-imġiba tagħhom ma tiskreditax lill-Uffiċċju jew lill-
amministrazzjoni tal-ġustizzja.

Artikolu 6: Imparzjalità u Ekwità fl-Assenjazzjoni 
tax-Xogħol

Il-Prosekuturi u l-Prokuraturi Legali fi rwoli superviżorji 
jew ta’ koordinazzjoni għandhom, kemm jista’ jkun, 
jassenjaw ix-xogħol b’mod ekwu, jiżguraw l-ekwità u 
jipprovdu opportunitajiet għall-kollegi sabiex jiksbu 
esperjenza f’varjetà ta’ każijiet, inklużi prosekuzzjonijiet 
sinifikanti, u b’kunsiderazzjoni xierqa għall-promozzjoni 
tad-diversità u l-inklużjoni fit-timijiet tagħhom.

Artikolu 7: L-Integrità Professjonali u l-Evitazzjoni 
ta’ Mġiba Mhux Aċċettabbli

a. Il-Prosekuturi u l-Prokuraturi Legali ma għandhomx 
jinterferixxu fl-assenjazzjoni tax-xogħol lil kollegi oħra 
sakemm dan ma jkunx meħtieġ sabiex jiġi żgurat it-
trattament xieraq tal-prosekuzzjonijiet meta kollega jkun 
indispost b’mod leġittimu.

b. Il-Prosekuturi u l-Prokuraturi Legali ma għandhomx 
jitolbu ħatriet jew pożizzjonijiet personali għalihom infushom 
jew għal oħrajn, ħlief permezz ta’ proċessi trasparenti u legali 
stabbiliti mill-Uffiċċju tal-Avukat Ġenerali jew bil-liġi.

ċ. Il-Prosekuturi u l-Prokuraturi Legali ma għandhomx 
jaċċettaw rigali jew favuri personali minn kollegi jew 
partijiet esterni, għajr dawk ta’ valur minimu mogħti skont 
id-drawwa (eż. anniversarji, irtirar, tluq) jew f’sitwazzjonijiet 
ta’ ospitalità reċiproka ta’ valur nominali. Huma għandhom 
jeżerċitaw kawtela u jevitaw li jaċċettaw kwalunkwe ħaġa 
li tista’ raġonevolment tiġi pperċepita bħala li tinfluwenza 
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or creating an obligation.  All gifts shall be declared and 
registered in accordance with Office policies.  

Article 8: External Communications and Public 
Statements

Prosecutors and Legal Procurators shall conduct their 
behaviour and communications outside the Office and in their 
work with discernment and reserve, particularly to avoid the 
dissemination of information that could be prejudicial to the 
administration of criminal justice, ongoing investigations, or 
court proceedings. All public statements shall be made in 
accordance with Office policy and with due regard to the 
principles of fairness and impartiality.

Article 9: Training, Professional Development, and 
Ethical Awareness

a. The Office of the Attorney General shall ensure that 
comprehensive formal and practical training, including 
specific and ongoing training on ethics, integrity, human 
rights, best practices in prosecution, along with promoting 
diversity, equity, and inclusion, is provided to all Prosecutors 
and Legal Procurators.

b. Prosecutors and Legal Procurators shall take proactive 
responsibility for their continuous professional development, 
staying well-informed and abreast of legal developments, 
relevant jurisprudence, and ethical guidelines to ensure the 
provision of high-quality service in the administration of 
criminal justice.

c. Prosecutors and Legal Procurators are encouraged to 
engage in discussions and reflections on ethical dilemmas 
and challenges encountered in their work, fostering a culture 
of ethical awareness and mutual support within the Office.

Article 10: Accountability and Disciplinary Procedures

a. Failure to comply with the provisions of this Code 
constitutes a disciplinary offence and is subject to the relevant 
laws and regulations governing public sector employment 
and the legal profession in Malta.

b. Charges for disciplinary offences shall be handled 
promptly, fairly, and in a manner that ensures respect for 
the rights of the defence, including the right to be heard 
and to present evidence, and guarantees independence and 
impartiality in the decision-making process.

Prosecutors and Legal Procurators have a responsibility 
to report any suspected breaches of this Code, unethical 
conduct, illegal activities, or wrongdoing within the 
Office through established internal channels. The Office is 

l-ġudizzju professjonali tagħhom jew li toħloq obbligu. Ir-
rigali kollha għandhom jiġu ddikjarati u rreġistrati skont il-
politiki tal-Uffiċċju.

Artikolu 8: Komunikazzjonijiet Esterni u 
Dikjarazzjonijiet Pubbliċi

Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jaġixxu u jikkomunikaw barra mill-Uffiċċju u fil-ħidma 
tagħhom b’dixxerniment u b’riżerva, b’mod partikolari 
sabiex jevitaw it-tixrid ta’ informazzjoni li tista’ tkun ta’ 
preġudizzju għall-amministrazzjoni tal-ġustizzja kriminali, 
l-investigazzjonijiet li jkunu għaddejjin, jew il-proċedimenti 
tal-qorti. Id-dikjarazzjonijiet pubbliċi kollha għandhom isiru 
skont il-politika tal-Uffiċċju u b’kunsiderazzjoni xierqa 
għall-prinċipji ta’ ġustizzja u imparzjalità.

Artikolu 9: Taħriġ, Żvilupp Professjonali, u Għarfien 
Etiku

a. L-Uffiċċju tal-Avukat Ġenerali għandu jiżgura li 
jingħata taħriġ formali u prattiku komprensiv, inkluż taħriġ 
speċifiku u kontinwu dwar l-etika, l-integrità, id-drittijiet 
tal-bniedem, l-aħjar prattiki fil-prosekuzzjoni, flimkien 
mal-promozzjoni tad-diversità, l-ekwità u l-inklużjoni lill-
Prosekuturi u l-Prokuraturi Legali kollha.

b. Il-Prosekuturi u l-Prokuraturi Legali għandhom 
jieħdu responsabbiltà proattiva għall-iżvilupp professjonali 
kontinwu tagħhom, jibqgħu infurmati tajjeb u aġġornati 
dwar l-iżviluppi legali, il-ġurisprudenza rilevanti, u l-linji 
gwida etiċi sabiex jiżguraw il-provvista ta’ servizz ta’ kwalità 
għolja fl-amministrazzjoni tal-ġustizzja kriminali.

ċ. Il-Prosekuturi u l-Prokuraturi Legali huma mħeġġa 
jinvolvu ruħhom f’diskussjonijiet u riflessjonijiet dwar 
id-dilemmi u l-isfidi etiċi li jiltaqgħu magħhom fil-ħidma 
tagħhom, filwaqt li jrawmu kultura ta’ sensibilizzazzjoni 
etika u appoġġ reċiproku fi ħdan l-Uffiċċju.

Artikolu 10: Proċeduri ta’ Responsabbiltà u Dixxiplina

a. In-nuqqas ta’ konformità mad-dispożizzjonijiet ta’ dan 
il-Kodiċi jikkostitwixxi reat dixxiplinarju u huwa soġġett 
għal-liġijiet u r-regolamenti rilevanti li jirregolaw l-impjieg 
fis-settur pubbliku u l-professjoni legali f’Malta.

b. L-akkużi għal reati dixxiplinarji għandhom jiġu ttrattati 
fil-pront, b’mod ġust, u b’mod li jiżgura l-osservanza tad-
drittijiet tad-difiża, inkluż id-dritt li wieħed jinstema’ u li 
jippreżenta l-evidenza, u jiggarantixxi l-indipendenza u 
l-imparzjalità fil-proċess tat-teħid tad-deċiżjonijiet.

Il-Prosekuturi u l-Prokuraturi Legali għandhom ir-
responsabbiltà li jirrapportaw kwalunkwe ksur suspettat ta’ 
dan il-Kodiċi, imġiba mhux etika, attivitajiet illegali, jew 
għemil ħażin fl-Uffiċċju permezz ta’ mezzi interni stabbiliti. 
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committed to protecting individuals who report concerns in 
good faith from retaliation.

19th September, 2025

No. 1467

OFFICE OF THE ATTORNEY
GENERAL AGENCY

 
Code of Ethics for Administrative Staff at the

Office of the Attorney General

IN exercise of the powers conferred by article 4(6) of 
the Attorney General Ordinance (Chapter 90 of the Laws 
of Malta), the Attorney General, with the concurrence of 
the Minister for Justice and the Reform of the Construction 
Sector, has established a Code of Ethics for the Office of the 
Attorney General Agency:

Article 1	 Integrity and honesty. All administrative 
staff shall act with honesty, integrity, and truthfulness in 
all their professional dealings and communications. Staff 
shall not engage in any form of fraud, misrepresentation, 
or deception. All official records and documents shall be 
accurate and complete.

Article 2	 Respect and professionalism. All 
administrative staff shall treat colleagues, supervisors, 
government entities, members of the judiciary, opposing 
parties, witnesses, and the public with respect, courtesy, and 
professionalism. The Office is committed to a workplace 
free from harassment, bullying, discrimination, and any 
form of offensive behaviour. This commitment includes 
actively promoting diversity, equity, and inclusion within 
the workplace and in all interactions with colleagues and 
the public. Administrative staff shall maintain appropriate 
standards of conduct in their interactions, both within and 
outside the Office.

Article 3	 Service excellence. All administrative 
staff shall provide high-quality, timely, and effective services 
in all their interactions and responsibilities. Recognising the 
Office’s crucial role in upholding justice, service excellence 
requires dedication to professionalism, clear communication, 
efficiency, and a focus on meeting justice needs and meeting 
stakeholders’ needs, including government entities, the 
judiciary and other parties involved in the administration of 
criminal justice and the public.

Article 4	 Confidentiality and data protection. 

All administrative staff shall maintain the confidentiality 
of sensitive information acquired in the course of their 

L-Uffiċċju huwa impenjat li jipproteġi lil individwi li 
jirrapportaw tħassib in bona fede minn ritaljazzjoni.
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Nru. 1467

AĠENZIJA TAL-UFFIĊĊJU TAL-AVUKAT 
ĠENERALI

Kodiċi tal-Etika għall-Persunal Amministrattiv 
fl-Uffiċċju tal-Avukat Ġenerali

BIS-SAĦĦA tas-setgħat mogħtija mill-Artikolu 4(6) 
tal-Ordinanza dwar l-Avukat Ġenerali (Kap. 90 tal-Liġijiet 
ta’ Malta), l-Avukat Ġenerali, bil-qbil mal-Ministru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, 
stabbilixxiet Kodiċi ta’ Etika għall-Aġenzija tal-Uffiċċju tal-
Avukat Ġenerali:

Artikolu 1	 L-integrità u l-onestà. Il-persunal 
amministrattiv kollu għandu jaġixxi b’onestà, b’integrità 
u b’mod veritier fir-relazzjonijiet u fil-komunikazzjonijiet 
professjonali kollha tiegħu. Il-persunal ma għandu jinvolvi 
ruħu fl-ebda forma ta’ frodi, rappreżentazzjoni ħażina, jew 
qerq. Ir-rekords u d-dokumenti uffiċjali kollha għandhom 
ikunu preċiżi u kompluti.

Artikolu 2	 Ir-rispett u l-professjonaliżmu. Il-
persunal amministrattiv kollu għandu jittratta lill-kollegi, 
lis-superviżuri, entitajiet tal-gvern, membri tal-ġudikatura, 
partijiet opposti, xhieda, u l-pubbliku b’rispett, korteżija u 
professjonaliżmu. L-Uffiċċju huwa impenjat li jipprovdi 
post tax-xogħol ħieles mill-fastidju, il-bullying, id-
diskriminazzjoni, u kwalunkwe forma ta’ mġiba offensiva. Dan 
l-impenn jinkludi l-promozzjoni attiva tad-diversità, l-ekwità 
u l-inklużjoni fuq il-post tax-xogħol u fl-interazzjonijiet kollha 
mal-kollegi u l-pubbliku. Il-persunal amministrattiv għandu 
jżomm standards xierqa ta’ kondotta fl-interazzjonijiet tiegħu, 
kemm fl-Uffiċċju kif ukoll barra minnu.

Artikolu 3	 L-eċċellenza fis-servizz. Il-persunal 
amministrattiv kollu għandu jipprovdi servizzi ta’ 
kwalità għolja, f’waqthom u effettivi fl-interazzjonijiet u 
r-responsabbiltajiet kollha tiegħu. B’rikonoxximent tar-rwol 
kruċjali tal-Uffiċċju fiż-żamma tal-ġustizzja, l-eċċellenza 
fis-servizz tirrikjedi dedikazzjoni għall-professjonaliżmu, 
komunikazzjoni ċara, effiċjenza, u enfasi fuq l-issodisfar 
tal-ħtiġijiet tal-ġustizzja u tal-partijiet ikkonċernati, inklużi 
l-entitajiet tal-gvern, il-ġudikatura u partijiet oħra involuti fl-
amministrazzjoni tal-ġustizzja kriminali u l-pubbliku.

Artikolu 4	 Kunfidenzjalità u protezzjoni tad-data. 

Il-persunal amministrattiv kollu għandu jżomm il-
kunfidenzjalità ta’ informazzjoni sensittiva miksuba 
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employment, in accordance with legal obligations and Office 
policies. This includes information on investigations, details 
of other parties in criminal proceedings, personal data, 
and internal Office matters. Administrative staff shall take 
appropriate measures to protect confidential information 
from unauthorised access, use, or disclosure. Administrative 
staff shall comply with all applicable data protection laws 
and Office policies regarding the collection, storage, and 
processing of personal data.

Article 5	 Impartiality and objectivity. All 
administrative staff shall perform their duties with 
impartiality and objectivity, avoiding bias or conflicts of 
interest. Decisions and actions should be taken in the best 
interest of justice. This includes considering the broader 
impact of their actions and decisions, where relevant to 
their role, on public confidence, victim wellbeing (in 
their interactions with relevant parties), and community 
outcomes. Administrative staff shall declare any actual or 
potential conflicts of interest and take appropriate steps to 
address them in accordance with Office policy.

Article 6	 Compliance with laws, regulations, and 
Office policies. All administrative staff shall comply with all 
applicable laws, regulations, public sector directives, and 
Office policies and procedures. Administrative staff shall 
have a responsibility to be aware of and understand the rules 
and guidelines relevant to their roles.

Article 7	 Responsible use of resources. All 
administrative staff shall use Office resources (including 
equipment, finances, and time) responsibly and for legitimate 
work-related purposes. Wastefulness and misuse of Office 
resources are prohibited.

Article 8	 Reporting concerns. All administrative 
staff have a responsibility to report any suspected breaches 
of this Code, unethical conduct, illegal activities, or 
wrongdoing within the Office through established internal 
channels. The Office is committed to protecting individuals 
who report concerns in good faith from retaliation.

Article 9	 Accountability and Disciplinary 
Procedures.  Failure to comply with the provisions of this 
Code constitutes a disciplinary offence and is subject to 
the relevant laws and regulations governing public sector 
employment in Malta.

19th September, 2025

matul l-impjieg tiegħu, f’konformità mal-obbligi legali 
u l-politiki tal-Uffiċċju. Dan jinkludi informazzjoni dwar 
l-investigazzjonijiet, dettalji ta’ partijiet oħra fi proċedimenti 
kriminali, data personali, u kwistjonijiet interni tal-Uffiċċju. 
Il-persunal amministrattiv għandu jieħu l-miżuri xierqa 
sabiex jipproteġi l-informazzjoni kunfidenzjali minn aċċess, 
użu jew żvelar mhux awtorizzat. Il-persunal amministrattiv 
għandu jikkonforma mal-liġijiet applikabbli kollha dwar il-
protezzjoni tad-data u mal-politiki tal-Uffiċċju dwar il-ġbir, 
il-ħżin u l-ipproċessar tad-data personali.

Artikolu 5	 Imparzjalità u oġġettività. Il-persunal 
amministrattiv kollu għandu jwettaq dmirijietu b’imparzjalità 
u b’oġġettività, filwaqt li jevita l-preġudizzju jew il-kunflitti 
ta’ interess. Id-deċiżjonijiet u l-azzjonijiet għandhom jittieħdu 
fl-aħjar interess tal-ġustizzja. Dan jinkludi l-kunsiderazzjoni 
tal-impatt usa’ tal-azzjonijiet u d-deċiżjonijiet tagħhom, 
fejn rilevanti għar-rwol tagħhom, fuq il-fiduċja pubblika, il-
benesseri tal-vittmi (fl-interazzjonijiet tagħhom mal-partijiet 
rilevanti), u l-eżiti fil-komunità. Il-persunal amministrattiv 
għandu jiddikjara kwalunkwe kunflitt ta’ interess attwali 
jew potenzjali u jieħu l-passi xierqa sabiex jindirizzahom 
f’konformità mal-politika tal-Uffiċċju.

Artikolu 6	 Konformità mal-liġijiet, ir-regolamenti 
u l-politiki tal-Uffiċċju. Il-persunal amministrattiv kollu 
għandu jikkonforma mal-liġijiet, ir-regolamenti, id-direttivi 
tas-settur pubbliku, u l-politiki u l-proċeduri tal-Uffiċċju 
kollha applikabbli. Il-persunal amministrattiv għandu 
r-responsabbiltà li jkun konxju u jifhem ir-regoli u l-linji 
gwida rilevanti għar-rwoli tiegħu.

Artikolu 7	 Użu responsabbli tar-riżorsi. Il-persunal 
amministrattiv kollu għandu juża r-riżorsi tal-Uffiċċju 
(inkluż it-tagħmir, il-finanzi u l-ħin) b’mod responsabbli u 
għal skopijiet leġittimi relatati max-xogħol. Il-ħela u l-użu 
ħażin tar-riżorsi tal-Uffiċċju huma pprojbiti.

Artikolu 8	 Tħassib dwar ir-rappurtar. Il-persunal 
amministrattiv kollu għandu r-responsabbiltà li jirrapporta 
kwalunkwe ksur suspettat ta’ dan il-Kodiċi, kondotta mhux 
etika, attivitajiet illegali, jew għemil ħażin fl-Uffiċċju 
permezz tal-mezzi interni stabbiliti. L-Uffiċċju huwa 
impenjat li jipproteġi lil individwi li jirrapportaw tħassib in 
bona fede minn ritaljazzjoni.

Artikolu 9	 Proċeduri ta’ Responsabbiltà u 
Dixxiplina. In-nuqqas ta’ konformità mad-dispożizzjonijiet 
ta’ dan il-Kodiċi jikkostitwixxi reat dixxiplinarju u huwa 
soġġett għal-liġijiet u r-regolamenti rilevanti li jirregolaw 
l-impjieg fis-settur pubbliku f’Malta.

Id-19 ta’ Settembru, 2025



Id-19 ta’ Settembru, 2025 	 12,539

No. 1468

MALTA COMPETITION AND CONSUMER 
AFFAIRS AUTHORITY

Explanatory Notes

1. Introduction

Title of Regulations Radio Equipment (Amendment) Regulations, 2025 (hereinafter referred to as the “proposed 
regulations”)

Activity to be regulated The making available of radio equipment on the market.
Responsible entity The Technical Regulations Division (TRD) within the Malta Competition and Consumer Affairs 

Authority (MCCAA)

2. Summary and Background

2.1 Aims & Objectives of the legislation

Directive 2014/53/EU on the harmonisation of the laws of the Member States relating to the making available on the 
market of radio equipment and repealing Directive 1999/5/EC (hereinafter referred to as “Directive 2014/53/EU”) lays down 
rules on placing radio equipment on the market, while ensuring a single market by setting essential requirements for health 
and safety, electromagnetic compatibility, and the efficient use of the radio spectrum.

Information on Directive 2014/53/EU may be accessed through the following link:

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32014L0053&qid=1749112404242 

Directive 2014/53/EU and subsequent amendments thereto, have been transposed into local legislation by means of 
Subsidiary Legislation 427.41 (S.L. 427.41), entitled the Radio Equipment Regulations (hereinafter referred to as the “principal 
regulations”, which may be accessed through the following link:

https://legislation.mt/eli/sl/427.41/eng

The aim of the proposed regulations is to transpose into Maltese law further amendments carried out to Directive 2014/53/
EU which are included in Directives (EU) 2024/2749 and 2024/2839, and to implement the provisions which are included in 
Commission Delegated Regulations (EU) 2019/320, 2022/30 and 2023/2444, as indicated in regulation 1(2) of the proposed 
regulations.

2.2 Overview of the amending Directives and Regulations

Directive (EU) 2024/2749:

https://eur-lex.europa.eu/eli/dir/2024/2749/oj/eng 

regarding emergency procedures for the conformity assessment, presumption of conformity, adoption of common 
specifications and market surveillance due to an internal market emergency.
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Directive (EU) 2024/2839:

https://eur-lex.europa.eu/eli/dir/2024/2839/oj/eng

regarding certain reporting requirements in the fields of food and food ingredients, outdoor noise, patients’ rights, and 
radio equipment.

Commission Delegated Regulation (EU) 2019/320:

https://eur-lex.europa.eu/eli/reg_del/2019/320/oj/eng

regarding the application of the essential requirements referred to in Article 3(3)(g) of Directive 2014/53/EU in order to 
ensure caller location in emergency communications from mobile devices.

Commission Delegated Regulation (EU) 2022/30:

https://eur-lex.europa.eu/eli/reg_del/2022/30/oj/eng

regarding the application of the essential requirements referred to in Article 3(3), points (d), (e) and (f) of Directive 
2014/53/EU.

Commission Delegated Regulation (EU) 2023/2444:

https://eur-lex.europa.eu/eli/reg_del/2023/2444/oj/eng

regarding the date of application of the essential requirements for radio equipment and correcting Regulation (EU) 2022/30.

3. Overview of the structure of the instrument

The proposed regulations consist of ten (10) regulations. 

4. Commentary 

Regulation No. of the 
proposed regulations

Meaning & obligations placed on user

1 The citation, the scope, and the dates of entry into force of the proposed regulations.
2 Amends regulation 3 to the principal regulations.

Five (5) new definitions are being added to the principal regulations.
This provision shall apply from 30th May 2026.

3(a) Adds new sub-regulations to regulation 4 of the principal regulations regarding the essential 
requirements. These provisions shall apply from 1st August 2025.

3(b) Adds new sub-regulations to regulation 4 of the principal regulations regarding the essential 
requirements. 
These provisions shall apply from the date of publication.

4 Sub-regulation (2) of regulation 8 (Notification of radio interface specifications and assignment 
of radio equipment classes) of the principal regulations is being deleted.
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5 Sub-regulations (2) and (4) of regulation 29 (Notification procedure) of the principal regulations 
are being deleted.

6 Part of sub-regulation (1) of regulation 30 (Changes to notifications) of the principal regulations 
is being deleted.

7 Sub-regulations (2), (4)(b) and (6) of regulation 36 (Procedure at national level for dealing 
with radio equipment presenting a risk or otherwise in compliance with essential requirements) 
of the principal regulations are being deleted.

8 Sub-regulation (3) of regulation 37 (Compliant radio equipment which presents a risk) of the 
principal regulations is being deleted.

9
Regulations 39A to 39D are being added to the principal regulations regarding the application 
of emergency procedures concerning crisis-relevant goods.

These provisions shall apply from 30th May 2026.

10 Regulation 40 (Review and reporting) of the principal regulations is being deleted.

5. Concluding Section

Regulations 1, 3(b), 4, 5, 6, 7, 8 and 10 shall came into force on the date of publication. Regulation 3(a) shall come into 
force on 1st August 2025, whilst regulations 2 and 9 shall come into force on 30th May 2026. 

Should more information be required kindly contact the Regulatory Affairs Directorate within the Malta Competition and 
Consumer Affairs Authority on 23952000.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the 
interpretation of the legislation.

Annex

(For the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta)

Transposition Notes for the implementation of the main elements of the Directives mentioned in 
section 2.2 of this Explanatory Note

Directive and Article 
number Implementing regulation Applicability date

Articles 1 and 2 of 
Commission Delegated 

Regulation (EU) 2022/30
Regulation 3(1) 1st August 2025

Article 1 of Commission 
Delegated Regulation (EU) 

2019/320 
Regulation 3(2) Date of publication

Article 9(1) of              
Directive (EU) 2024/2749 Regulations 2(a) and 2(b) 30th May 2026

Article 9(2) of              
Directive (EU) 2024/2749 Regulation 9 30th May 2026

19th September, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
FIL-MARSA 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
208 tat-23 ta’ Marzu, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Marsa’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
IL-MARSA 

 

Amendments 
 

WITH reference to Government Notice No. 208 dated    
23rd March, 1999, under the title ‘Renumbering of doors at 
Il-Marsa’, the following amendments in bold should be 
made. 

 

IL-MARSA 
 

16.  TRIQ NERIK SACCO 
 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq Ħal Qormi   Triq Ħal Qormi 

    
Left side entering from Triq  

Ħal Qormi 
 Right side entering from Triq  

Ħal Qormi 
     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Moonwind 10 

   JohnCarm 12 

   Memphis 14 

   Garaxx 16 

   JoyceLewis 18 

   Bieb bla numru 20 

   Bieb bla numru 22 

   Garaxx 24 
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   10, Moonwind (Flettijiet) 10 

   Bieb bla numru 12 

   Bieb bla numru 14 

   Garaxx 14A 

   16 (Garaxx) 16 

   18, JoyceLewis 18 

   Garaxx 20 

   Garaxx 20A 

   Bianconeri Flats 22 

   Chadam’s Parlour (Ħanut) 22A 

   24 (Garaxx) 24 
     

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 1469 No. 1469

Id-19 ta’ Settembru, 2025 19th September, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MARSA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
729 tat-12 ta’ Lulju, 2005, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Marsa’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MARSA 
 

Amendments 
 

WITH reference to Government Notice No. 729 dated    
12th July, 2005, under the title ‘Renumbering of doors at 
Il-Marsa’, the following amendments in bold should be 
made. 

 

IL-MARSA 
 

TRIQ IS-SALIB TAL-MARSA 
 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq tat-Tromba   Triq tat-Tromba 

    

Left side entering from Triq tat-Tromba  Right side entering from Triq tat-Tromba 
     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Garaxx 78 
   Garaxx 80 
   Garaxx 82 
   Bieb bla numru 84 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   78 (Garaxx) 78 
   Daħla għall-garaxxijiet 80 
   Bieb bla numru 82 
   Garaxx 82A 
   84 84 

     

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
FI GWARDAMANĠA, TAL-PIETÀ 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjonijiet tal-Gvern Nri. 
496 tal-10 ta’ Ġunju, 2003 u 1308 tat-30 ta’ Settembru, 
2022, taħt it-titlu ‘Numri ġodda ta’ bibien f’Tal-Pietà’, 
għandhom isiru dawn l-emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
GWARDAMANĠA, TAL-PIETÀ 

 

Amendments 
 

WITH reference to Government Notices Nos. 496 dated    
10th June, 2003 and 1308 dated 30th September, 2022, 
under the title ‘Numbering of doors at Tal-Pietà’, the 
following amendments in bold should be made. 

 
GWARDAMANĠA, TAL-PIETÀ 

 

1.  TRIQ L-ORSOLINI 
 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq Danny Cremona, Il-Ħamrun   Triq Danny Cremona, Il-Ħamrun 

    

Left side entering from  
Triq Danny Cremona, Il-Ħamrun 

 Right side entering from  
Triq Danny Cremona, Il-Ħamrun 

     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

Ruby Court 97B    

Nru. 1470 No. 1470

Id-19 ta’ Settembru, 2025 19th September, 2025

Nru. 1471 No. 1471
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Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

Garaxx 99    
Dawnville 101    
Bieb tal-ġenb 103    
Primrose (Flats 1-3) 105    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

97B, Ruby Court 97B    
Garaxx 99    
101, Crystal Court 101    
103, Lyanne House 103    
105, Primrose (Flettijiet) 105    

     

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1200 tas-16 ta’ Ottubru, 2020, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 1200 dated    
16th October, 2020, under the title ‘Numbering of doors at 
Is-Siġġiewi’, the following amendments in bold should be 
made. 

 
IS-SIĠĠIEWI 

 
58.  TRIQ IŻ-ŻABBARIJA 

 
In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 

Triq il-Bandla   Triq il-Bandla 
    

Left side entering from Triq il-Bandla  Right side entering from Triq il-Bandla 
     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

Garaxx 1    
Bieb bla numru 1A    
1, Mediterrania 1B    
3 (Garaxx) 3    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

1 (Garaxx) 1    
1A 1A    
Garaxx 1B    
1B, Arcoiris 1C    
3 (Garaxx) 3    

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 1472 No. 1472

Id-19 ta’ Settembru, 2025 19th September, 2025

Id-19 ta’ Settembru, 2025 19th September, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
634 tal-31 ta’ Mejju, 2022, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħaż-Żebbuġ(M)’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

Amendments 
 

WITH reference to Government Notice No. 634 dated    
31st May, 2022, under the title ‘Numbering of doors at 
Ħaż-Żebbuġ(M)’, the following amendments in bold 
should be made. 

 

ĦAŻ-ŻEBBUĠ(M) 
 

1.  TRIQ PAWLU DEBONO 
 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq il-Prinċep Bażiliku   Triq il-Prinċep Bażiliku 

    

Left side entering from Triq il-Prinċep Bażiliku  Right side entering from Triq il-Prinċep Bażiliku 
     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Antmar 2 
   Garaxx 4 
   Sit bla bini 6 
   Sit bla bini 8 
   Ave Maria 10 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   2, Antmar 2 
   4 (Garaxx) 4 
   Garaxx 6 
   Lellux 6A 
   Bieb bla numru (Flettijiet) 8 
   10, Ave Maria 10 

        

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-GŻIRA 
 

Emendi u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
457 tal-10 ta’ Ġunju, 1998, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Gżira’, għandhom isiru dawn l-emendi u 
prolungament kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-GŻIRA 
 

Amendments and Prolongation 
 

WITH reference to Government Notice No. 457 dated    
10th June, 1998, under the title ‘Renumbering of doors at 
Il-Gżira’, the following amendments and prolongation in 
bold should be made. 

 
Il-GŻIRA 

 

7.  TRIQ GIACINT TUA 
 

Emendi – Amendments 
 

 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq Edgar Bernard   Triq Edgar Bernard 

    

Left side entering from Triq Edgar Bernard  Right side entering from Triq Edgar Bernard 
     

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Mother Theresa 58 
   Angela 60 
   St Anthony Flats 62 

Nru. 1473 No. 1473

Id-19 ta’ Settembru, 2025 19th September, 2025

Nru. 1474 No. 1474
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Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Casa Pace Asciak 64 
   Garaxx 66 

 

għandhom jinqraw 
should read 

 
 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   58, Mother Theresa 58 
   Rivendale Apartments 60 
   Garaxx 62 
   62 64 
   Omorfià (Ħanut) 66 

 
Prolungament – Prolongation 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Omorfià (Ħanut) 66 
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   Felci-Drive (Daħla għall-garaxxijiet) 68 
   Carnation Court 70 
   Ivy 72 
   Olive-Drive (Daħla għall-garaxxijiet) 74 
     

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SWIEQI 
 

Kjarifika 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
142 tad-29 ta’ Jannar, 2021, taħt it-titlu ‘Numri ġodda ta’ 
bibien fis-Swieqi’, għandha ssir din il-kjarifika kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SWIEQI 
 

Clarification 
 

WITH reference to Government Notice No. 142 dated    
29th January, 2021, under the title ‘Numbering of doors at 
Is-Swieqi’, the following clarification in bold should be 
made. 

 

IS-SWIEQI 
 

TRIQ IL-KTAJJEN 
 

In-naħa tax-xellug meta tidħol minn   In-naħa tal-lemin meta tidħol minn 
Triq is-Sirk   Triq is-Sirk 

    

Left side entering from Triq is-Sirk  Right side entering from Triq is-Sirk 
      

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 
     

   Bieb bla numru (Dar) 64 
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid  Isem/Numru Qadim Numru ġdid 
Name/Old Number New Number  Name/Old Number New Number 

     

   66A, Leroy (Flettijiet) 64 
Id-19 ta’ Settembru, 2025  19th September, 2025  

  

Id-19 ta’ Settembru, 2025 19th September, 2025

Nru. 1475 No. 1475

Id-19 ta’ Settembru, 2025 19th September, 2025



Id-19 ta’ Settembru, 2025 	 12,547

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’GĦAJNSIELEM 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija f’Għajnsielem, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 

No. 
 

NUMBERING OF DOORS AT GĦAJNSIELEM 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Għajnsielem, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

SKEDA/SCHEDULE 
GĦAJNSIELEM 

  
 
 

TRIQ ĠUŻEPP CIANTAR 
 

In-naħa tax-xellug meta tidħol minn 
Triq l-Imġarr 

 

 In-naħa tal-lemin meta tidħol minn 
Triq l-Imġarr 

 

Left side entering from Triq l-Imġarr Right side entering from Triq l-Imġarr 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Bieb bla numru 1  Sit bla bini 2 
Bieb bla numru 3  Sit bla bini 4 
Bieb bla numru 5  Sit bla bini 6 
Garaxx 7  Sit bla bini 8 
Garaxx 9  Sit bla bini 10 
Garaxx 11  Garaxx 12 
Bieb bla numru 13  Bieb bla numru 14 
Garaxx 15  Soleil 16 
Bieb bla numru 17  Garaxx 18 
Bieb bla numru 19  Sit bla bini 20 
Villa Al Fico 21  Sit bla bini 22 
Garaxx 23  Garaxx 24 
   Bieb bla numru 26 
     

 

Id-19 ta’ Settembru, 2025 
  

 19th September, 2025 
  

 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIR-RABAT(GĦ) 
       

   BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija fir-Rabat(Għ), hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 
 

 

No. 
 

NUMBERING OF DOORS AT IR-RABAT(GĦ) 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Ir-Rabat(Għ), specified in 
the subjoined schedule, be altered as stated in the said 
schedule.      

SKEDA/SCHEDULE 
IR-RABAT(GĦ) 

  
 
 

TRIQ SWOR MARCELLINA TABONE 
 

In-naħa tax-xellug meta tidħol minn 
Triq il-Mitħna 

 

 In-naħa tal-lemin meta tidħol minn 
Triq il-Mitħna 

 

Left side entering from Triq il-Mitħna Right side entering from Triq il-Mitħna 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Grada 1  Bieb bla numru 2 

Nru. 1476 No. 1476

Id-19 ta’ Settembru, 2025 19th September, 2025

Nru. 1477 No. 1477
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Bieb bla numru 3  Bieb bla numru 4 
Substation 5  Tal-Bajdi 6 
Għardoss 7  Bieb bla numru 8 
Garaxx 9  Bieb bla numru 10 
Madonna ta’ Pinu 11  Bieb bla numru 12 
Garaxx 13    
Garaxx 15    
Our Dream 17    
Sit bla bini 19    
Garaxx 21    
Grada 23    
Hemda Court 25    
Bieb bla numru 27    
Garaxx 29    
Bieb bla numru 31    
Lexxun 33    
Bieb bla numru 35    
Garaxx 37    
San Mikiel (Flettijiet) 39    
Garaxx 41    
Bieb bla numru 43    
Still I Rise (M1) 45    
Bieb bla numru 47    
Bieb bla numru 49    

 

Id-19 ta’ Settembru, 2025   19th September, 2025 
 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’TA’ SANNAT 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq 
imsemmija f’Ta’ Sannat, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 
 
 

No. 
 

NUMBERING OF DOORS AT TA’ SANNAT 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned streetssat Ta’ Sannat, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

SKEDA/SCHEDULE 
TA’ SANNAT 

 

1.  TRIQ 28 T’APRIL, 1688 
2.  TRIQ IL-BLAT 
3.  TRIQ DUN LAŻŻRU CAMILLERI 
4.  TRIQ IL-FALKUN 

 
1.  TRIQ 28 T’APRIL, 1688 

 

In-naħa tax-xellug meta tidħol minn 
Triq Ta’ Sannat 

 In-naħa tal-lemin meta tidħol minn 
Triq Ta’ Sannat 

 

Left side entering from Triq Ta’ Sannat Right side entering from Triq Ta’ Sannat 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Sit bla bini 1  Garaxx 2 

Nru. 1478 No. 1478

Id-19 ta’ Settembru, 2025 19th September, 2025
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 3  Bieb bla numru 4 
Sit bla bini 5  Bieb bla numru 6 
Sit bla bini 7  Grada (Skola) 8 
Garaxx 9    
Arcadia 11    
Hebron 13    
Garaxx 15    
Garaxx 17    
Rose 19    
Garaxx 21    
Caprice Ville 23    
Garaxx 25    
Quaker 27    
Garaxx 29    
Rondinella 31    
Iż-Żernieq 33    
Garaxx 35    
Mackay Ville 37    
Garaxx 39    
Grande Amore 41    
Garaxx 43    
Shalom 45    
Mount Carmel House 47    
Sweet Home 49    
Garaxx 51    
Bieb bla numru 53    
Garaxx 55    
Garaxx 57    
Beliveau 59    
Garaxx 61    
Xerri  63    
Garaxx 65    
God Bless Australia 67    
Sliem 69    
Maple Leaf House 71    
Garaxx 73    
Eagle House 75    
Garaxx 77    
Garaxx 79    
Twilight (Flettijiet) 81    
Garaxx 83    
Garaxx 85    
Green Acres (Flettijiet) 87    
Carnations 89    
Garaxx 91    
Ġawhra 93    
Sit bla bini 95    
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Viola / St Patrick 97    
North View 99    
Garaxx 101    
Redentur 103    
Garaxx 105    
Bieb bla numru 107    
Frances 109    
 

2.  TRIQ IL-BLAT 
 

In-naħa tax-xellug meta tidħol minn 
Triq 28 t’April, 1688 

 In-naħa tal-lemin meta tidħol minn 
Triq 28 t’April, 1688 

 

Left side entering from Triq 28 t’April, 1688 
 

Right side entering from Triq 28 t’April, 1688 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Bieb bla numru 1  Bieb bla numru 2 
Garaxx 3  Garaxx 4 
Garaxx 5  Joscar House 6 
Lichen Pearl 7  Garaxx 8 
Garaxx 9  Dar il-Hena  10 
Garaxx 11  Garaxx 12 
Garaxx 13  Garaxx 14 
St Margaret Court 15  Persjana 16 
Garaxx 17  Persjana 18 
Garaxx 19  Bieb bla numru 20 
Bieb bla numru 21  Canberra 22 
Bieb bla numru  23  Garaxx 24 
Garaxx 25  Daffodil 26 
Bieb bla numru 27  Mapleleaf 28 
Garaxx 29  Bieb bla numru 30 
San Ġorġ 31  Jos Charl 32 
Garaxx 33    
Garaxx  35    
Spalding Flats (Fl 1) 37    
Spalding Flats (Fl 3 & Fl 4) 39    
Spalding Flats (Fl 2) 41    
Garaxx 43    
Corner House 45    

     

3.  TRIQ DUN LAŻŻRU CAMILLERI 
 

In-naħa tax-xellug meta tidħol minn 
Triq 28 t’April, 1688 

 In-naħa tal-lemin meta tidħol minn 
Triq 28 t’April, 1688 

Left side entering from Triq 28 t’April, 1688 
 

Right side entering from Triq 28 t’April, 1688 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 
 

Bieb bla numru 1    
Garaxx 3    
Garaxx 5    
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Sunny View – J&J House  7    
Marija 9    
Garaxx 11    
Garaxx 13    
23, Ta’ Xaman 15    
Il-Ħolma Tagħna 17    
Garaxx 19    
Garaxx 21    
Bieb bla numru 23    

 
 

4.  TRIQ IL-FALKUN 
 

In-naħa tax-xellug meta tidħol minn 
Triq Ta’ Xamgħan 

 In-naħa tal-lemin meta tidħol minn 
Triq Ta’ Xamgħan 

 

Left side entering from Triq Ta’ Xamgħan 
 

Right side entering from Triq Ta’ Xamgħan 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Poinsetta 1  Garaxx 2 
Għar ix-Xiħ 3  Pegasus Laboratory Services 4 
Garaxx 5  Pegasus 6 
Garaxx 7  Garaxx 8 
St George 9  Garaxx 10 
Garaxx 11  Garaxx 12 
Dar Ta’ Xaman 13  Nid D’Amour 14 
Garaxx 15  Robinia 16 
Carlina 17  Garaxx 18 
Garaxx 19  Sapphire Court 20 
Anthlers 21  Daħla għall-garaxxijiet 22 
Garaxx 23  Sacred Heart (Flettijiet) 24 
Ta’ Beryl 25  Garaxx 26 
Madonna ta’ Carafa 27  Eagle Nest 28 
Garaxx 29  Garaxx 30 
1 31    

Id-19 ta’ Settembru, 2025  19th September, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-QALA 
 

Kjarifika 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1207 tal-1 ta’ Awwissu, 2025, taħt it-titlu ‘Numri ġodda 
ta’ bibien fil-Qala’, għandha ssir din il-kjarifika kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-QALA 
 

Clarification 
 

WITH reference to Government Notice No. 1207 dated    
1st August, 2025, under the title ‘Numbering of doors at Il-
Qala’, the following clarification in bold should be made. 

IL-QALA 
 

1.  TRIQ ANTON BUTTIGIEG 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ta’ Kassja Triq Ta’ Kassja 

  

Left side entering from Triq Ta’ Kassja Right side entering from Triq Ta’ Kassja
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

4, Love 13    

Nru. 1479 No. 1479

Id-19 ta’ Settembru, 2025 19th September, 2025
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Notes:										          Note: TB = Treasury Bills

1. Public Treasury bills auctions are held regularly every week, typically on Tuesdays.  Successful bids are settled on the 
following Thursday on a T+2 settlement cycle.

2. When the auction date, or the settlement date, or any day in between the auction date and the settlement date falls on 
a non-business day, the auction takes place on the first business day of the same week.

No. 1480

GOVERNMENT BORROWING AND 
MANAGEMENT OF PUBLIC DEBT ACT

(CAP. 575)

Notice of Issuance Calendar

The following calendar shows the tenor of individual 
weekly issues of Treasury bills for the month of October 
2025 and is published by the Accountant General in terms of 
regulation 7 of the Malta Treasury Bills Regulations 2017:

Nru. 1480

ATT DWAR SELF TAL-GVERN U 
L-AMMINISTRAZZJONI TAD-DEJN PUBBLIKU

(KAP. 575)
 

Avviż ta’ Ħruġ ta’ Kalendarju 
 

Dan il-kalendarju juri t-tul ta’ żmien għal kull bill tat-
Teżor li ser jinħareġ kull ġimgħa għax-xahar ta’ Ottubru 
2025 u li huwa ppubblikat mill-Accountant General skont u 
għall-finijiet ta’ regolament 7 tar-Regolamenti dwar il-Bills 
tat-Teżor ta’ Malta tal-2017:

TUESDAY WEDNESDAY THURSDAY FRIDAYMONDAY

29 Sept   	

	      

06   		

		

13

	       	 	
	

20		

	

27 			  
	

02 			    TB
Issue of 90 days maturing 
31 December 2025 & 364 
days maturing 1 October 
2026   
     
09 			    TB
Issue of 91 days maturing 
8 January 2026 & 182 
days maturing 9 April 
2026  
                          
16			   TB
Issue of 91 days 
maturing 15 January 
2026 & 182 days 
maturing 16 April 2026
  
23			   TB
Issue of 91 days 
maturing 22 January 
2026 & 182 days 
maturing 23 April 2026 

30			   TB
Issue of 91 days 
maturing 29 January 
2026 & 273 days 
maturing 30 July 2026 

30 Sept   	    TB
	
          Tender Date

 
07 		   TB
		
         Tender Date	
	

14 		  TB
	

Tender Date

21		  TB
	
	 Tender Date 	
	
		

28 		   TB

	      Tender Date	
	

01

08

15

22 		 
	

	

29	

03

10

17 			  

24
			 

31

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

4 13    
Id-19 ta’ Settembru, 2025  19th September, 2025 

 
Id-19 ta’ Settembru, 2025 19th September, 2025
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3. Interest (discount) is always calculated on the actual number of days involved.

4. Bids must be submitted using the Treasury’s prescribed tender forms and received by the Treasury Department by not 
later than 10.00 a.m. (CET) on the auction date. Bids can be sent via email to the addresses provided on the application form.

5. Only offers with a definite yield quoted to three (3) decimal places shall be considered.

6. Bids must be for a minimum of €250,000 nominal i.r.o. the 28 day tenor, and  €50,000 nominal for other tenors.  Above 
these minimum amounts, bids must be made in multiples of €1,000.

7. With regard to the tenor, the following days will apply:

1 month = typically 28 days; 3 months = typically 91 days;
6 months = typically 182 days; 9 months = typically 273 days;
12 months = typically 364 days.

8. In the event of pro-rata allocation, the bidder shall accept any portion of the amount tendered, at the same yield as that 
tendered for the whole amount.

9. Successful bidders will be notified of the acceptance of their tenders on the same day the auction is conducted.

10. Settlement (T+2) of amount allotted is to be made by not later than 10.00 a.m CET on the date on which the relative 
Bills are dated.  Settlement is to be made by bank transfer to the credit of the public account held with Central Bank of Malta 
as indicated on the Letter of Acceptance. 

11. The Accountant General reserves the right not to allot any Treasury bills on offer without assigning any reason.  For 
further information please refer to the Malta Treasury Bills Regulations and the Malta Treasury Bills General Prospectus at 
(www.treasury.gov.mt).

19th September, 2025

No. 1481

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

19th September, 2025

Nru. 1481

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Id-19 ta’ Settembru, 2025

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 19.9.2025	 €99.704	 €1.132
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No. 1482

MALTA BUSINESS REGISTRY

Avviż tar-Reġistru tal-Kumpaniji

SKONT is-subregolament (i) tar-regolament 15 tar-
Regolamenti Dwar Kontinwazzjoni ta’ Kumpaniji, 2002, 
qiegħda ssir notifika li fil-11 ta’ Settembru, 2025, ġiet 
konsenjata għar-reġistrazzjoni u pubblikazzjoni, kopja ta’ 
riżoluzzjoni straordinarja tal-azzjonisti ta’ INDUFORTE 
LTD (C100116) b’uffiċċju reġistrat f’B2, 5, Industry Street, 
Zone 5, Central Business District, Ħal Qormi CBD 5030, 
Malta, li tawtorizza t-talba tal-kumpanija għall-kunsens tar-
Reġistratur biex il-kumpanija titkompla bħala kumpanija 
barra minn Malta. 

Kull kreditur tal-kumpanija li d-dejn tiegħu kien jeżisti 
qabel il-pubblikazzjoni ta’ dan l-avviż huwa avżat li sakemm 
ma ssirx oġġezzjoni permezz ta’ rikors ġuramentat skont 
is-subregolament (ii) tar-regolament 15 tar-Regolamenti 
msemmija, ir-Reġistratur għandu jagħti l-kunsens tiegħu 
wara li jgħaddu tliet xhur mid-data tal-pubblikazzjoni ta’ dan 
l-avviż.

Dott. Geraldine A. Spiteri Lucas, LLD
Reġistratur tal-Kumpaniji

Id-19 ta’ Settembru, 2025

No. 1482

MALTA BUSINESS REGISTRY

Notice of Registry of Companies

IN accordance with paragraph (i) of regulation 15 of the 
Continuation of Companies Regulations, 2002, it is hereby 
notified that on the 11th September, 2025, a copy of an 
extraordinary resolution of the shareholders of INDUFORTE 
LTD (C100116) with registered office at B2, 5, Industry 
Street, Zone 5, Central Business District, Ħal Qormi CBD 
5030, Malta, authorising the request by the company to 
the Registrar for his consent to be continued as a company 
outside Malta, was delivered for registration and publication.

Any creditor of the company whose debt existed prior to 
the publication of this notice is advised that unless objection 
is lodged by writ of summons, in terms of paragraph (ii) of 
regulation 15 of the aforesaid Regulations, the Registrar 
shall give his consent on the lapse of three months from the 
date of the publication of this notice. 

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

19th September, 2025

AVVIŻ TAL-PULIZIJA 

Nru. 210

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Il-Ħamrun

Nhar is-Sibt, 20 taʼ Settembru, 2025, mill-4.00 p.m. sal-
10.30 p.m., minn Triq il-Franġiskani minn Ġnien Salvinu 
Spiteri. Parkeġġ se jkun projbit quddiem il-knisja.

Hemm bżonn taʼ clearance;

Nhar il-Ħadd, 21 taʼ Settembru, 2025, mis-7.30 a.m. 
sal-11.00 a.m., minn Triq il-Ferrovija, Triq Indrì Cilia, Triq 
Manuel Magri, Triq Villambrosa sa quddiem il-knisja taʼ San 

POLICE NOTICE

No. 210

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Ħamrun

On Saturday, 20th September, 2025,from 4.00 p.m. to 
10.30 p.m., through Triq il-Franġiskani from Ġnien Salvinu 
Spiteri. Parking will be prohibited in front of the church.

Clearance is required;

On Sunday, 21st September, 2025, from 7.30 a.m. to 11.00 
a.m., through Triq il-Ferrovija, Triq Indrì Cilia, Triq Manuel 
Magri, Triq Villambrosa till in front of the Saint Francis 
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church, Triq Villambrosa, Triq Monsinjur De Piro, Triq il-
Kappillan Mifsud and Triq id-Duluri.

Triq il-Franġiskani will be closed from Ġnien Salvinu 
Spiteri and parking will be prohibited in front of the church.

Clearance is required.

Public transport will be affected.

On Friday, 3rd October, 2025 from 6.30 p.m. to 9.00 
p.m., through near the parish church in Triq il-Kbira San 
Ġużepp, Triq Villambrosa, Triq Eldorado, Triq Fra Diegu, 
Triq Brighella and Triq l-Annunzjata.

No clearance is required.

Closure of streets will take place as required and public 
transport will not be diverted.

Żejtun

On Saturday, 20th September, 2025, from 7.00 a.m. to 
midnight, through Misraħ Dom Mintoff and Triq il-Madonna 
Tal-Ħniena from Triq Melchiore Gafà

Public transport will not be affected;

From 3.00 p.m. of Saturday, 20th September, 2025 to 1.00 
a.m. of Sunday, 21st September, 2025, through Triq l-Aħħar 
Ħbit mill-Ajru.

Public transport will be affected.

Gudja

On Sunday, 21st September, 2025, from 8.00 a.m. to 2.00 
p.m., through Triq San Mark near the primary school and Triq 
William Baker.

Public transport will be affected.

Senglea

On Sunday, 21st September, 2025, from 11.00 a.m. to 6.00 
p.m., through Triq il-Vitorja.

Public transport will be affected.

Cospicua

On Saturday, 20th September, 2025, from 3.00 p.m. to 11.59 
p.m., through Fuq San l-Inkurunazzjoni and Xatt taʼ Bormla.

Public transport will not be affected;

On Friday, 26th September, 2025, and on Saturday, 27th 
September, 2025, from 3.00 p.m. to 11.59 p.m., through Triq 

Franġisk, Triq Villambrosa, Triq Monsinjur De Piro, Triq il-
Kappillan Mifsud u Triq id-Duluri.

Triq il-Franġiskani se tkun magħluqa minn Ġnien Salvinu 
Spiteri u parkeġġ se jkun projbit quddiem il-knisja.

Hemm bżonn taʼ clearance.

It-trasport pubbliku se jkun affettwat.

Nhar il-Ġimgħa, 3 taʼ Ottubru, 2025 mis-6.30 p.m. sad-
9.00 p.m., minn ħdejn il-knisja parrokkjali fi Triq il-Kbira San 
Ġużepp, Triq Villambrosa, Triq Eldorado, Triq Fra Diegu, Triq 
Brighella u Triq l-Annunzjata.

Mʼhemmx bżonn clearance.

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport 
pubbliku mhux se jkun devjat.

Iż-Żejtun

Nhar is-Sibt, 20 taʼ Settembru, 2025, mis-7.00 a.m. sa 
nofsillejl, minn Misraħ Dom Mintoff u Triq il-Madonna Tal-
Ħniena minn Triq Melchiore Gafà

It-trasport pubbliku mhux se jkun affettwat;

Mit-3.00 p.m. tas-Sibt, 20 taʼ Settembru, 2025 sas-1.00 
a.m. tal-Ħadd, 21 taʼ Settembru, 2025, minn Triq l-Aħħar 
Ħbit mill-Ajru.

It-trasport pubbliku se jkun affettwat.

Il-Gudja

Nhar il-Ħadd, 21 taʼ Settembru, 2025, mit-8.00 a.m. sas-
2.00 p.m., minn Triq San Mark ħdejn l-iskola primarja u Triq 
William Baker.

It-trasport pubbliku se jkun affettwat.

L-Isla

Nhar il-Ħadd, 21 taʼ Settembru, 2025, mill-11.00 a.m. 
sas-6.00 p.m., minn Triq il-Vitorja.

It-trasport pubbliku se jkun affettwat.

Bormla

Nhar is-Sibt, 20 taʼ Settembru, 2025, mit-3.00 p.m. sal-11.59 
p.m., minn Fuq San l-Inkurunazzjoni u x-Xatt taʼ Bormla.

It-trasport pubbliku mhux se jkun affettwat;

Nhar il-Ġimgħa, 26 taʼ Settembru, 2025, u nhar is-Sibt, 
27 taʼ Settembru, 2025, mit-3.00 p.m. sal-11.59 p.m., minn 
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Triq il-Ġublew tal-Fidda, Triq Santa Margerita, Pjazza Santa 
Margerita, Misraħ Bormla, Triq Erin Serracino Inglott, Triq 
San Ġużepp, Triq Verdala, Triq Matty Grima, Triq il-Gendus, 
Triq San Ġorġ u Suq Bonnici.

It-trasport pubbliku mhux se jkun affettwat;

Nhar il-Ġimgħa, 3 taʼ Ottubru, 2025, mit-3.00 p.m. sal-
10.00 p.m., minn Triq il-Pellegrinaġġ, Triq l-Oratorju, Triq 
San Rokku, Triq John Pace u Triq Santa Tereża.

It-trasport pubbliku se jkun affettwat mis-6.30 p.m. sad-
9.30 p.m.

Il-Mosta

Nhar il-Ġimgħa, 3 taʼ Ottubru, 2025, mis-1.00 p.m. sa 
nofsillejl, minn Pjazza Torri minn Triq Xorxa sa Triq il-
Kungress Ewkaristiku.

Traffiku ġej minn Triq Ċejlu Tonna, Triq il-Mitħna 
l-Qadima, Triq Grognet u Triq San Ġwann mhux se jkollu 
aċċess għal parti minn Triq it-Torri u se jkun devjat lejn Triq 
Xorxa.

It-trasport pubbliku se jkun affettwat.

Ta’ Sannat

Nhar is-Sibt, 4 taʼ Ottubru, 2025, mill-4.45 p.m. sat-8.30 
p.m., minn Pjazza Santa Margerita, Triq Dun Xand Aquilina, 
Triq Santa Marija u Triq Taʼ Ċenċ.

It-trasport pubbliku jistaʼ jkun affettwat.

Ir-Rabat, Għawdex

Nhar il-Ħadd, 5 taʼ Ottubru, 2025, mit-8.15 a.m. sa 
nofsinhar, minn Triq Vajringa u Pjazza Santu Wistin.

It-trasport pubbliku jistaʼ jkun affettwat.

Taʼ Kerċem

Nhar il-Ħadd, 5 taʼ Ottubru, 2025, mill-4.45 p.m. sad-8.45 
p.m., minn Pjazza San Girgor, Triq Sarġ, Triq San Pietru u 
San Pawl u Triq Ġużeppi Briffa.

It-trasport pubbliku jistaʼ jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Id-19 taʼ Settembru, 2025

il-Ġublew tal-Fidda, Triq Santa Margerita, Pjazza Santa 
Margerita, Misraħ Bormla, Triq Erin Serracino Inglott, Triq 
San Ġużepp, Triq Verdala, Triq Matty Grima, Triq il-Gendus, 
Triq San Ġorġ and Suq Bonnici.

Public transport will not be affected;

On Friday, 3rd October, 2025, from 3.00 p.m. to 10.00 
p.m., through Triq il-Pellegrinaġġ, Triq l-Oratorju, Triq San 
Rokku, Triq John Pace and Triq Santa Tereża.

Public transport will be affected from 6.30 p.m. to 9.30 
p.m.

Mosta

On Friday, 3rd October, 2025, from 1.00 p.m. to midnight, 
through Pjazza Torri from Triq Xorxa to Triq il-Kungress 
Ewkaristiku.

Traffic coming from Triq Ċejlu Tonna, Triq il-Mitħna 
l-Qadima, Triq Grognet and Triq San Ġwann will not have 
access to part of Triq it-Torri and will be diverted to Triq 
Xorxa.

Public transport will be affected.

Ta’ Sannat

On Saturday, 4th October, 2025, from 4.45 p.m. to 
8.30 p.m., through Pjazza Santa Margerita, Triq Dun Xand 
Aquilina, Triq Santa Marija and Triq Taʼ Ċenċ.

Public transport may be affected.

Victoria, Gozo

On Sunday, 5th October, 2025, from 8.15 a.m. to noon, 
through Triq Vajringa and Pjazza Santu Wistin.

Public transport may be affected.

Taʼ Kerċem

On Sunday, 5th October, 2025, from 4.45 p.m. to 8.45 
p.m., through Pjazza San Girgor, Triq Sarġ, Triq San Pietru 
u San Pawl and Triq Ġużeppi Briffa.

Public transport may be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

19th September, 2025
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AVVIŻ TAL-PULIZIJA

Nru. 212

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-

POLICE NOTICE

No. 212

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 

AVVIŻ TAL-PULIZIJA 

Nru. 211

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Birkirkara

  Nhar is-Sibt, 20 taʼ Settembru, 2025 mis-7.00 p.m. sal-
11.59 p.m., minn Pjazza San Franġisk, Triq Ħas-Sajjied, Triq 
il-Kbira Ħas-Sajjied u Triq il-Vitorja.

Nhar il-Ħadd, 21 taʼ Settembru, 2025 mid-9.30 a.m. 
sas-2.30 p.m., minn Pjazza San Franġisk, Triq il-Kbira, Triq 
Ħas-Sajjied, Triq Ħas-Sajjied Nru 1, Triq il-Kbira Ħas-Sajjied 
u Triq il-Vitorja.

It-trasport pubbliku mhux se jkun affettwat.

Iż-Żejtun

Nhar il-Ħadd, 21 taʼ Settembru, 2025, mit-7.45 a.m. 
sal-11.00 a.m., minn ħdejn il-knisja parrokkjali, Misraħ ir-
Repubblika, Triq San Girgor, Triq Santa Monika, Triq Luqa 
Briffa, Misraħ Karlu Diacono, Triq il-Madonna tal-Bon 
Kunsill u Misraħ Gregorio Bonici;

Nhar il-Ħadd, 21 taʼ Settembru, 2025, mis-6.00 p.m. sal-
10.00 p.m., minn ħdejn il-knisja tal-Madonna tal-Ħniena u 
Misraħ Dom Mintoff.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Id-19 taʼ Settembru, 2025

POLICE NOTICE

No. 211

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Birkirkara

On Saturday, 20th September, 2025 from 7.00 p.m. to 
11.59 p.m., through Pjazza San Franġisk, Triq Ħas-Sajjied, 
Triq il-Kbira Ħas-Sajjied and Triq il-Vitorja.

On Sunday, 21st September, 2025 from 9.30 a.m. to 2.30 
p.m., through Pjazza San Franġisk, Triq il-Kbira, Triq Ħas-
Sajjied, Triq Ħas-Sajjied Nru 1, Triq il-Kbira Ħas-Sajjied 
and Triq il-Vitorja.

Public transport will not be affected.

Żejtun

On Sunday, 21st September, 2025, from 7.45 a.m. to 11.00 
a.m., through near the parish church, Misraħ ir-Repubblika, 
Triq San Girgor, Triq Santa Monika, Triq Luqa Briffa, Misraħ 
Karlu Diacono, Triq il-Madonna tal-Bon Kunsill and Misraħ 
Gregorio Bonici;

On Sunday, 21st September, 2025, from 6.00 p.m. to 
10.00 p.m., through near the Madonna tal-Ħniena church and 
Misraħ Dom Mintoff.

Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

19th September, 2025
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Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Ir-Rabat, Malta

Nhar il-Ġimgħa, 26 ta’ Settembru, 2025, mis-2.00 p.m. sa 
nofsillejl, minn Triq Santa Katarina u d-Daħla limiti tar-Rabat;

Nhar is-Sibt, 27 ta’ Settembru, 2025, mit-3.00 p.m. sa 
nofsillejl, minn Triq Santa Katarina u d-Daħla limiti tar-Rabat;

Nhar il-Ħadd, 28 ta’ Settembru, 2025, mit-3.00 p.m. 
sal-11.00 p.m., minn Triq Santa Katarina u d-Daħla limiti 
tar-Rabat.

Ta’ Xbiex

Nhar il-Ħadd, 5 taʼ Ottubru, 2025, mis-6.00 a.m. sas-6.00 
p.m., mix-Xatt Ta’ Xbiex (għoxrin spazju ta’ parkeġġ quddiem 
l-Ambaxxata tal-Olanda);

Nhar il-Ħadd, 2 ta’ Novembru, 2025, mit-8.00 a.m. sas-
1.00 p.m., mix-Xatt Ta’ Xbiex u r-Rampa Ta’ Xbiex.

Karozzi tal-linja minn Tas-Sliema għal Belt Valletta se 
jkunu devjati lejn Triq Abate Rigord ’l isfel lejn ir-ristorant 
Mamma Mia mingħajr ma jgħaddu minn Ta’ Xbiex.

Karozzi tal-linja mill-Belt Valletta lejn Tas-Sliema se 
jkunu devjati lejn Triq il-Prinċipessa Margerita billi jduru 
lejn ix-xellug lejn Triq Abate Rigord mingħajr ma jgħaddu 
minn Ta’ Xbiex.

Gżira/Ta’ Xbiex

Nhar il-Ħadd, 2 ta’ Novembru, 2025, mis-6.00 a.m. sal-
4.00 p.m., minn Triq Forti Manoel, Triq ix-Xatt mill-entratura 
għall-Manoel Island sa Ta’ Xbiex Marina, Ta’ Xbiex Marina 
ħdejn il-Ġnien Kunsill tal-Ewropa u Triq ix-Xatt Ta’ Xbiex 
minn Ta’ Xbiex Waterpolo Club sar-Royal Malta Yacht Club, 
iż-żewġ direzzjonijiet.

San Pawl il-Baħar

Nhar il-Ħadd, 22 ta’ Marzu, 2026, mill-4.30 a.m. sas-7.00 
a.m., minn Triq San Pawl.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Id-19 ta’ Settembru, 2025

notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Rabat, Malta

On Friday, 26th September, 2025, from 2.00 p.m. to 
midnight, through Triq Santa Katarina and Id-Daħla limits 
of Rabat;

On Saturday, 27th September, 2025, from 3.00 p.m. to 
midnight, through Triq Santa Katarina and Id-Daħla limits 
of Rabat;

On Sunday, 28th September, 2025, from 3.00 p.m. to 
11.00 p.m., through Triq Santa Katarina and Id-Daħla limits 
of Rabat.

Ta’ Xbiex

On Sunday, 5th October, 2025, from 6.00 a.m. to 6.00 
p.m., through Ix-Xatt Ta’ Xbiex (twenty parking spaces in 
front of the Embassy of the Netherlands);

On Sunday, 2nd November, 2025 from 8.00 a.m. to 1.00 
p.m., through Ix-Xatt Ta’ Xbiex and Ir-Rampa Ta’ Xbiex.

Buses going from Tas-Sliema towards Valletta will be 
diverted straight towards Triq Abate Rigord down to Mamma 
Mia restaurant towards Msida without passing by Ta’ Xbiex.

Buses going from Valletta towards Tas-Sliema will be 
diverted towards Triq il-Prinċipessa Margerita by turning left 
to Triq Abate Rigord without passing by Ta’ Xbiex.

Gżira/Ta’ Xbiex

On Sunday, 2nd November, 2025, from 6.00 a.m. to 
4.00 p.m., through Triq Forti Manoel, Triq ix-Xatt from the 
entrance to Manoel Island to Ta’ Xbiex Marina, Ta’ Xbiex 
Marina near the Ġnien Kunsill tal-Ewropa and Triq ix-Xatt 
Ta’ Xbiex from Ta’ Xbiex Waterpolo Club and Royal Malta 
Yacht Club, both directions.

Saint Paul’s Bay

On Sunday, 22nd March, 2026, from 4.30 a.m. to 7.00 
a.m., through Triq San Pawl.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

19th September, 2025
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PULIZIJA TA’ MALTA

Avviż lis-Sidien ta’ Vetturi 
li Tneħħew mit-Triq

Skont ir-Regolamenti dwar l-Ikklampjar u t-Tneħħija 
ta’ Vetturi bil-Mutur u Oġġetti ta’ Ingombru SL.65.13, 
Transport Malta qiegħda b’dan l-avviż tippubblika lista ta’ 
vetturi li tneħħew mit-toroq għar-raġuni li marru kontra l-Att 
dwar ir-Reġistrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u 
Regolamenti dwar ir-Reġistrazzjoni u l-Liċenzjar ta’ Vetturi 
bil-Mutur, L.S. 368.02 u li ma ttiħdux lura mis-sidien legali 
tagħhom. 

Il-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi 
qed jiġu miżmuma fil-compound tal-RTS, Ħal Qormi Malta 

Is-sidien rispettivi huma ġentilment mitluba sabiex jieħdu 
lura l-vettura tagħhom mingħand il- Pulizija ta’ Malta billi 
jissottomettu prova li huma s-sidien tal-vettura inkwistjoni 
filwaqt li għandu jsir il-ħlas tat-taxxa tar-reġistrazzjoni ap-
plikabbli, liċenzji, kontravenzjonijiet u miżati amministrattivi 
oħra li jkunu dovuti. 

Vetturi li jibqgħu mhux miġbura u li għalihom ma 
jsir l-ebda ħlas għal-liċenzji, kontravenzjonijiet, taxxa 
applikabbli u drittijiet oħra sal-22 ta’ Settembru, 2025, se 
jiġu rkantati u, jekk mhux mibjugħa, se jiġu meqruda. 

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown 
2294 2045 mid-9.00 a.m. sa nofsinhar, jew permezz ta’ ittra 
elettronika lil (ivan.parnis@gov.mt).

MALTA POLICE

Notice to Owners of Vehicles Removed 
from the Road

In accordance with the Clamping and Removal of Motor 
Vehicles and Encumbering Objects Regulations SL.65.13, 
Transport Malta is hereby publishing a list of vehicles that 
were removed from the road for being in breach of the Motor 
Vehicles Registration and Licensing Act (Cap. 368) and the 
Registration and Licensing of Motor Vehicles Regulations 
S.L. 368.02 and which have not been retrieved by their 
lawful owners. 

The list includes a description of the removed motor 
vehicle. The vehicles are currently being stored at the RTS 
compound, Ħal Qormi, Malta.

Respective owners are to retrieve their motor vehicle 
from the Malta Police Force upon submission of proof of 
ownership and upon payment of the applicable registration 
tax, licences, contraventions and other administration fees 
that may be due. 

Vehicles which are not retrieved and for which any 
applicable registration tax, licences, contraventions and 
other fees are not paid by the 22nd September, 2025, will be 
auctioned and, if not sold, will be destroyed. 

Further information may be obtained by telephone number 
2294 2045 from 9.00 a.m. till noon, or by sending an email to 
(ivan.parnis@gov.mt).

Għamla Mudell Kulur Nru ta’ Reġistrazzjoni/
Chassis

Lokalità ta’ tneħħija

Make Model Colour Registration/Chassis 
Number

Locality of removal

Kia Ceres Ikħal EAP771 San Pawl il-Baħar

Jeep Grand Cherokee Iswed IBV026 Il-Mellieħa

Mercedes Sl Silver M23LMM In-Naxxar

Opel Astra Ikħal MON149 Il-Ħamrun

Mercedes M Class Iswed ABS223 Burmarrad

Suzuki Swift Ikħal MJM153 Il-Mellieħa

Isuzu D-Max Abjad LDG545 Il-Marsa

Mazda Demio Abjad ACL983 Is-Swieqi

Id-19 ta’ Settembru, 2025	 19th September, 2025
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 161 tal-2025

Għadis fil-Port ta’ Marsamxett (Il-Ponta ta’ Tigné)

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara u lis-sidien tal-bastimenti li se jsir 
għadis (water-pipeline repairs) fil-Port ta’ Marsamxett, qrib 
il-Ponta ta’ Tigné.

L-għadis se jsir b’seħħ immedjat sal-Ġimgħa,  26 ta’ 
Settembru, 2025.

Matul l-għadis, it-tim se jkun assistit minn numru ta’ 
bastimenti li se jtajru l-Bandiera tal-Kodiċi Internazzjonali 
tas-Sinjali ‘A’.

Distanza ta’ sigurtà ta’ raġġ ta’ 100m, mill-bastiment ta’ 
appoġġ, hija meħtieġa.

L-għadis se jsir fil-pożizzjoni approssimattiva:

                Latitudni (T)		 Lonġitudni (L)

A	       35˚54’.307		  014˚30’.770

Il-kaptana u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti, jinnavigaw b’kawtela u b’veloċità baxxa 
(mingħajr rima) meta jbaħħru qrib iż-żona indikata hawn 
fuq. 

Il-bastimenti kollha għandhom josservaw kwalunkwe 
struzzjoni mogħtija fuq VHF Channel 12 u/jew 16 mill-
Valletta VTS.

Charts affettwati: BA 177, 2537, 2538
   
Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 162 tal-2025

Għawma minn Għawdex għal Malta ‒ Gasan 
Mamo Point 2 Point Challenge

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li nhar is-Sibt, 27 ta’ Settembru, 2025, se 
ssir attività ta’ għawm minn Ħondoq ir-Rummien, Għawdex, 
sar-Ramla tat-Torri, Malta. 

L-għawwiema jitilqu minn Ħondoq ir-Rummien,  
Għawdex (punt A) għall-ħabta tas-7.30 a.m. u jispiċċaw 
fir-Ramla tat-Torri, Malta (punt D) għall-ħabta tan-12.30 

TRANSPORT MALTA

Local Notice to Mariners No. 161 of 2025

 Diving operations at Marsamxett Harbour (Tigné Point)

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that diving operations 
(water-pipeline repairs) will be take place at Marsamxett 
Harbour, near Tigné Point.

The diving operation will take place with immediate 
effect till Friday, 26th September, 2025.

During the diving operation the diving team will be 
assisted by a number of vessels which will be displaying the 
International Code of Signals Flag ‘A’.

A safety distance of 100m radius, from the support 
vessel, is required.

The diving operation will be carried out in the 
approximate position:

               Latitude (N)		  Longitude (E)

A	       35˚54’.307	           	 014˚30’.770

Masters and operators of vessels are advised to keep a 
sharp lookout, navigate with caution, and at slow speed (no 
wake) when navigating close to the above indicated area. 

All vessels are to comply with any instructions given on 
VHF Channel 12 and/or 16 by Valletta VTS.

Charts affected: BA 177, 2537, 2538

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 162 of 2025

Gozo to Malta swim ‒ Gasan Mamo 
Point 2 Point Challenge

The Ports and Yachting Directorate, Transport Malta, 
hereby notifies mariners that a swimming activity from 
Ħondoq ir-Rummien, Gozo, to Ir-Ramla tat-Torri, Malta, 
will be held on Saturday, 27th September, 2025. 

The swimmers will depart from Ħondoq ir-Rummien, 
Gozo (point A) at approximately 7.30 a.m. and finish at Ir-
Ramla tat-Torri, Malta (point D) at approximately 12.30 
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p.m. They will be following the route along the points A, 
B, C, and D, as shown on the chart found on the Transport 
Malta website (www.transport.gov.mt).

There will be two support vessels with first aiders along 
the route to monitor and, if necessary, assist the swimmers. 
The swimmers will have a buoy for every two persons.

Il-Fliegu ta’ Għawdex will be restricted to navigation 
from 7.00 a.m. to 9.30 a.m. and Il-Fliegu ta’ Kemmuna will 
be restricted to navigation from 9.30 a.m. to 12.30 p.m.

If due to weather conditions the event cannot be held as 
planned, it will instead be held on Saturday, 4th October, 
2025, at the same times.

Mariners are advised to keep a sharp lookout, navigate at 
slow speed (no wake) and keep well clear of the area during 
the stipulated time and giving the swimmers and the support 
vessels, a wide berth. 

All mariners are to adhere closely to any instructions 
issued on VHF channel 12 and/or 16 by Valletta VTS and by 
the maritime enforcement assets in the area. 

Charts affected: BA 211A, 2537

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 163 of 2025

Swimming part of the European Triathlon 
Junior Cup at Pretty Bay, Birżebbuġa

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that the swimming part of the European 
Triathlon Junior Cup and a kids event will be held at Pretty 
Bay, Birżebbuġa.

The swims will be held along the course A, B, C, D, E, F, 
G and H as shown on the chart found on the Transport Malta 
website (www.transport.gov.mt),

Position	 Latitude (N)         	Longitude (E)

A ‒ Start	 35° 49’.521	 014° 31’.848
B		  35° 49’.396	 014° 31’.803
C		  35° 49’.415	 014° 31’.767
D		  35° 49’.414	 014° 31’.796
E		  35° 49’.520	 014° 31’.829
F		  35° 49’.522	 014° 31’.810
G		  35° 49’.462	 014° 31’.792
H ‒ Finish	 35° 49’.469	 014° 31’.768

p.m.  Huma se jkunu qed isegwu r-rotta tul il-punti A, B, C, 
u D, kif muri fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Se jkun hemm żewġ bastimenti ta’ appoġġ b’first aiders 
tul ir-rotta biex jissorveljaw u, jekk meħtieġ, jassistu lill-
għawwiema. L-għawwiema se jkollhom baga għal kull żewġ 
persuni.

Il-Fliegu ta’ Għawdex ikun ristrett għan-navigazzjoni 
mis-7.00 a.m. sad-9.30 a.m. u l-Fliegu ta’ Kemmuna jkun 
ristrett għan-navigazzjoni mid-9.30 a.m. san-12.30 p.m.

Jekk minħabba l-kundizzjonijiet tat-temp l-avveniment 
ma jkunx jista’ jsir kif ippjanat, minflok isir nhar is-Sibt, 4 
ta’ Ottubru, 2025, fl-istess ħinijiet.

Il-baħħara huma avżati biex joqogħdu attenti, jinnavigaw 
b’veloċità baxxa (mingħajr rima) u jżommu ’l bogħod sew 
miż-żona matul il-ħin stipulat u jagħtu lill-għawwiema u 
l-bastimenti ta’ appoġġ, spazju wiesa’. 

Il-baħħara kollha għandhom isegwu mill-qrib kwalunkwe 
struzzjoni maħruġa fuq VHF Channel 12 u/jew 16 mill-
Valletta VTS u mill-ufficjali tal-infurzar marittimu fiż-żona. 

Mapep affettwati: BA 211A, 2537

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 163 tal-2025

Għawm parti mill-European Triathlon Junior 
Cup fil-Bajja s-Sabiħa, Birżebbuġa

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li se jsir għawm li hu parti mill-
European Triathlon Junior Cup u attività għat-tfal fil-Bajja 
s-Sabiħa, Birżebbuġa.

L-għawm se jsir tul il-korsa A, B, C, D, E, F, G u H (kif 
muri fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt)).

Pożizzjoni	 Latitudni (T)     	 Lonġitudni (L)

A ‒ Bidu	 35° 49’.521    	 014° 31’.848
B		  35° 49’.396       	 014° 31’.803
C		  35° 49’.415       	 014° 31’.767
D		  35° 49’.414       	 014° 31’.796
E		  35° 49’.520       	 014° 31’.829
F		  35° 49’.522       	 014° 31’.810
G		  35° 49’.462       	 014° 31’.792
H ‒ Tmiem	 35° 49’.469       	 014° 31’.768
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On Saturday, 27th September, 2025, between 2.00 
p.m. and 5.00 p.m. and on Sunday, 28th September, 2025, 
between 6.00 a.m. and 11.00 a.m.

The RHIB ‘S25336’ and other vessels will be 
accompanying the participating swimmers. 

All mariners are directed to keep well clear of the area 
and, under no circumstances, are to transit through course A, 
B, C, D, E, F, G and H.

On the stipulated dates and times, mariners are advised 
to keep a sharp lookout and navigate with extreme caution 
and at slow speed (no wake) when in the vicinity. They are 
to cooperate with the organisers. 

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Charts affected: BA 211, 2537 and 2538

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 164 of 2025

Amendment to Local Notice to Mariners No. 60 
of 2025 regarding zones reserved for 
swimmers in Malta and Gozo ‒ 2025

Reference is made to Local Notice to Mariners No. 60 
of 2025.

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that due of a 
swimming event being held at Pretty Bay, Birżebbuġa, the 
swimmer zone number 44 mentioned in Local Notice to 
Mariners No. 60 of 2025 will be removed as stated below:

From Saturday, 27th September, 2025, at 10.00 a.m., 
and will be re-installed on Sunday, 28th September, 2025 
at noon.

Local Notice to Mariners No. 60 of 2025 is to be amended 
accordingly.

All the other information mentioned in Local Notice to 
Mariners No. 60 of 2025 will remain valid.

Chart affected:  BA 36

19th September, 2025

Nhar is-Sibt, 27 ta’ Settembru, 2025, bejn is-2.00 p.m. u 
l-5.00 p.m., u nhar il-Ħadd, 28 ta’ Settembru, 2025, bejn is-
6.00 a.m u l-11.00 a.m.

Ir-RHIB ‘S25336’ u bastimenti oħra se jkunu qed 
jakkumpanjaw lill-għawwiema parteċipanti. 

Il-baħħara kollha huma avżati biex iżommu ’l bogħod 
sew miż-żona u, taħt l-ebda ċirkostanza, m’għandhom 
jgħaddu mill-kors A, B, C, D, E, F, G u H.

Fid-dati u l-ħinijiet stipulati, il-baħħara huma avżati biex 
joqogħdu attenti u jinnavigaw b’kawtela u b’veloċità baxxa 
(mingħajr rima) meta jkunu fil-viċinanza. Huma għandhom 
jikkoperaw mal-organizzaturi. 

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjoni mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kwalunkwe ufficjal tal-infurzar fuq il-
post.

Charts affettwati: BA 211, 2537 u 2538

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 164 tal-2025

Emenda għal Avviż Lokali lill-Baħħara Nru 60
tal-2025 dwar żoni riservati għall-għawwiema

f’Malta u Għawdex ‒ 2025

B’referenza għal Avviż Lokali lill-Baħħara Nru 60 tal-
2025.

Id-Direttorat tal-Portijiet u l-Yachting, Transport 
Malta, jgħarraf lill-baħħara u lis-sidien tal-bastimenti illi 
minħabba li se jsir avveniment tal-għawm fil-Bajja s-Sabiħa, 
Birżebbuġa, iż-żona tal-għawwiema numru 44 imsemmija 
f’Avviż Lokali lill-Baħħara Nru 60 tal-2025 se titneħħa kif 
indikat hawn taħt:

Mis-Sibt, 27 ta’ Settembru, 2025, fl-10.00 a.m., u terġa’ 
titqiegħed mill-ġdid nhar il-Ħadd, 28 ta’ Settembru, 2025, 
f’nofsinhar.

Avviż Lokali lill-Baħħara Nru 60 tal-2025 għandu jiġi 
emendat skont dan.

L-informazzjoni l-oħra kollha msemmija f’Avviż Lokali 
lill-Baħħara Nru 60 tal-2025 se tibqa’ valida.

Chart affettwata: BA 36

Id-19 ta’ Settembru, 2025
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TRANSPORT MALTA

Local Notice to Mariners No. 165 of 2025

Slipway and jetty in front of Buġibba 
Square ‒ Restriction

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and the general public that due to works 
at the Buġibba square, the slipway and the jetty next to 
it, in front of Bugibba square, will not be accessible with 
immediate effect and until 15th March, 2026. 

The slipway and the jetty are shown by a red circle on the 
chart found on the Transport Malta website (www.transport.
gov.mt) and centred on the following position:

Latitude (N) 		  Longitude (E) 

   35° 57’.135		 014° 24’.839

Mariners and the general public are to note the above and 
co-operate with the contractor on site.

Mariners are also to comply with any instructions given 
on VHF channel 12 and/or 16 by Valletta VTS

Chart affected: BA 211

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 166 of 2025

Swimming event from Ir-Ramla ta’ Wied Musa, 
Malta, to Il-Bajja ta’ Ħondoq ir-Rummien, Gozo

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a swimming event starting from Malta 
and finishing in Gozo will be held on Sunday, 5th October, 
2025.

The participants will depart from ir-Ramla ta’ Wied 
Musa (Malta), point A, at approximately 7.15 a.m., and 
are expected to arrive at Wied Ternu (Comino), point B at 
approximately 8.30 a.m. They will then walk to il-Bajja ta’ 
San Niklaw (Comino), point C and proceed with the swim 
departing at 8.55 a.m., they will swim towards to point D 
and continue swimming towards Il-Bajja ta’ Ħondoq ir-
Rummien (Gozo), point E, arriving at approximately at 
10.00 a.m., they will follow the route along the points A, 
B, C, D and E as shown on the chart found on the Transport 
Malta website (www.transport.gov.mt).

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 165 tal-2025

Skal u moll quddiem il-pjazza ta’ 
Buġibba ‒ Restrizzjoni

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara u lill-pubbliku ġenerali li minħabba 
xogħlijiet fil-pjazza ta’ Buġibba, l-iskal u l-moll ta’ ħdejh, 
quddiem il-pjazza ta’ Buġibba, mhux se jkunu aċċessibbli 
b’seħħ immedjat u sal-15 ta’ Marzu, 2026.

L-iskal u l-moll huma murija b’ċirku aħmar fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt) u 
ċċentrati fuq il-pożizzjoni li ġejja:

Latitudni (T) 	  	 Lonġitudni (L) 

35° 57’.135		  014° 24’.839

Il-baħħara u l-pubbliku ġenerali għandhom jinnutaw dan 
ta’ hawn fuq u jikkoperaw mal-kuntrattur fuq il-post.

Il-baħħara għandhom josservaw ukoll kwalunkwe 
struzzjoni mogħtija fuq VHF Channel 12 u/jew 16 mill-
Valletta VTS.

Chart affettwata: BA 211

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 166 tal-2025

Avveniment tal-għawm mir-Ramla ta’ Wied Musa, 
Malta, sal-Bajja ta’ Ħondoq ir-Rummien, Għawdex

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li nhar il-Ħadd, 5 ta’ Ottubru, 2025, se 
jsir avveniment tal-għawm li jibda minn Malta u jispiċċa 
f’Għawdex.

Il-parteċipanti jitilqu mir-Ramla ta’ Wied Musa (Malta), 
punt A, għall-ħabta tas-7.15 a.m., u mistennija jaslu f’Wied 
Ternu (Kemmuna), punt B għall-ħabta tat-8.30 a.m., 
Imbagħad jimxu lejn il-Bajja ta’ San Niklaw (Kemmuna), 
punt C u jipproċedu bl-għawma li titlaq fit-8.55 a.m., jgħumu 
lejn il-punt D u jkomplu jgħumu lejn il-Bajja ta’ Ħondoq ir-
Rummien (Għawdex), punt E, u jaslu bejn wieħed u ieħor 
fl-10.00 a.m., isegwu r-rotta tul il-punti A, B, C,  D u E kif 
muri fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt).
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Position	 Latitude (N)	 Longitude (E)

A 		  35° 59’.196	 014° 20’.355
B		  36° 00’.325	 014° 20’.141
C 		  36° 01’.007	 014° 19’.769
D		  36° 01’.242	 014° 19’.773
E		  36° 01’.680	 014° 19’.390

There will be at most 10 swimmers, and they will be 
wearing a high visibility cap and a buoy.

A support vessel will be monitoring the swimmers 
throughout the swim.

Il-Fliegu ta’ Kemmuna will be restricted to navigation 
from 7.00 a.m. to 8.45 a.m. and il-Fliegu ta’ Għawdex will 
be restricted to navigation from 8.45 a.m. to 10.15 a.m. 

If for some reason the swim cannot be held as planned 
it will be held on Sunday, 12th October, 2025, at the same 
place and time.

Mariners are advised to keep a sharp lookout, to proceed 
at slow speed and to keep well clear of the area during the 
stipulated date and time, giving the swimmers and support 
vessel a wide berth. They are to observe closely, any 
instructions issued on VHF channel 12 and/or 16 by Valletta 
VTS and by any maritime enforcement assets in the area.

Charts affected: BA 211A, 2537 and 2538

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 167 of 2025

Vikings Sailing Club Regattas outside 
Marsamxett Harbour

The Ports and Yachting Directorate, Transport Malta, 
notifies all mariners that the ‘Vikings Sailing Club’ will be 
organising sailing regattas outside Marsamxett Harbour, 
within area A formed by joining the points A, B, C and D, as 
shown on the chart A found on the Transport Malta website 
(www.transport.gov.mt)

Position	 Latitude (N)	 Longitude (E)

  A		  35° 54’.649	 014° 31’.155		
        B		  35° 56’.131	 014° 31’.807

  C		  35° 57’.283	 014° 30’.760	
  D		  35° 56’.419          014° 29’.546	

The activities will be held as follows:

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

A 		  35° 59’.196	 014° 20’.355
B		  36° 00’.325	 014° 20’.141
C 		  36° 01’.007	 014° 19’.769
D		  36° 01’.242	 014° 19’.773
E		  36° 01’.680	 014° 19’.390

Se jkun hemm mhux aktar minn 10 għawwiema, li se 
jkunu libsin kappa ta’ viżibilità u jkollhom ukoll baga.

Bastiment ta’ appoġġ se jkun qed jissorvelja l-għawwiema 
matul l-għawma.

Il-Fliegu ta’ Kemmuna se jkun ristrett għan-navigazzjoni 
mis-7.00 a.m. sad-8.45 a.m. u l-Fliegu ta’ Għawdex se jkun 
ristrett għan-navigazzjoni mid-8.45 a.m. sal-10.15 a.m. 

Jekk għal xi raġuni l-għawma ma tkunx tista’ ssir kif 
ippjanat, din issir nhar il-Ħadd, 12 ta’ Ottubru, 2025, fl-istess 
post u ħin.

Il-baħħara huma avżati biex joqogħdu attenti, jipproċedu 
b’veloċità baxxa u jżommu ’l bogħod sew miż-żona matul id-
data u l-ħin stipulati, u jagħtu lill-għawwiema u lill-bastiment 
ta’ appoġġ spazju wiesa’. Huma għandhom josservaw mill-
qrib kwalunkwe struzzjoni maħruġa fuq VHF Channel 12 
u/jew 16 mill-Valletta VTS u minn kwalunkwe uffiċjal tal-
infurzar marittimu fiż-żona.

Charts affettwati: BA 211A, 2537 u 2538

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 167 tal-2025

Vikings Sailing Club Regattas barra 
l-Port ta’ Marsamxett

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara kollha li l-‘Vikings Sailing Club’ se 
jkun qed jorganizza regattas tal-ibburdjar barra l-Port ta’ 
Marsamxett, fiż-żona A ffurmata billi tgħaqqad il-punti A, 
B, C u D, kif muri fuq chart A fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt).

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

  A		  35° 54’.649	 014° 31’.155		
        B		  35° 56’.131	 014° 31’.807

  C		  35° 57’.283	 014° 30’.760	
  D		  35° 56’.419          014° 29’.546   

L-attivitajiet se jsiru kif ġej:
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On Saturday, 4th October, 2025, between 8.30 a.m. and 
6.00 p.m., and on Sunday, 5th October 2025, between 8.30 
a.m. and 6.00 p.m.

Orange inflatable marker buoys to indicate the racecourse 
within the above-mentioned areas will be laid at the start 
time indicated above and will be removed by 6.00 p.m., on 
each day of the races.

All vessels that are not involved in the activity are to 
keep well clear from the competing sailing vessels and are 
to follow any instructions given by the race officials, the 
support vessels and any enforcement officers in the area.

If due to adverse weather conditions the activity cannot 
be held as stated above it will be held inside Marsamxett 
Harbour within area B formed by joining the points V, W, 
X, Y and Z, as shown on the chart B found on the Transport 
Malta website (www.transport.gov.mt), on the same dates 
and times.

Position	 Latitude (N)	 Longitude (E)

V	              	35° 54’.041	 014° 30’.119	                                                   
W             	 35° 53’.889	 014° 30’.081
X	              	35° 53’.858   	 014° 30’.111	
Y	              	35° 54’.047        	 014° 30’.452	
Z	              	35° 54’.064       	 014°30’.428	

Mariners navigating in the vicinity are to note the above, 
keep watch on VHF Channel 12 and/or 16 and are to give the 
areas indicated a wide berth. They are further instructed to 
fully comply with Rule 18 (COLREGS 1972).

Any instructions issued on VHF channel 12 and/or 16 by 
Valletta VTS are to be complied with.

Charts affected: BA 177, 2538, 2537

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 168 of 2025

Limited access for berthing in Marsaxlokk

The Ports and Yachting Directorate, Transport Malta, 
notifies all mariners, owners of vessels and divers, that there 
will be a limited access for berthing at quay near slipway No. 
3 in Marsaxlokk.

Mariners and owners of vessels are advised that Slipway 
No. 3 in Marsaxlokk is limited for use on Saturday, 20th 
September, 2025, after 5.00 p.m.

Nhar is-Sibt, 4 ta’ Ottubru, 2025, bejn it-8.30 a.m. u 
s-6.00 p.m., u nhar il-Ħadd, 5 ta’ Ottubru, 2025, bejn it-8.30 
a.m. u s-6.00 p.m.

Bagi oranġjo biex jindikaw il-korsa fiż-żoni msemmija 
hawn fuq jitqiegħdu fil-ħin tat-tluq indikat hawn fuq u 
jitneħħew sas-6.00 p.m., f’kull ġurnata tat-tiġrijiet.

Il-bastimenti kollha li mhumiex involuti fl-attività 
għandhom iżommu ’l bogħod sew mill-bastimenti tal-
qlugħ li jikkompetu u għandhom isegwu l-istruzzjonijiet 
mogħtija mill-uffiċjali tat-tiġrija, il-bastimenti ta’ appoġġ u 
kwalunkwe uffiċjal tal-infurzar fiż-żona.

Jekk minħabba kundizzjonijiet tat-temp ħżiena l-attività 
ma tkunx tista’ ssir kif intqal hawn fuq, din issir fil-Port ta’ 
Marsamxett fiż-żona B iffurmata billi jingħaqdu l-punti V, 
W, X, Y u Z, kif muri fuq mappa B fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt), fl-istess dati u 
ħinijiet.

Pożizzjoni       Latitudni (T)        Lonġitudni (L)

V	         	 35° 54’.041	 014° 30’.119	                                                   
W        	 35° 53’.889	 014° 30’.081
X	        	 35° 53’.858      	 014°30’.111	
Y	          	 35° 54’.047      	 014°30’.452	
Z	         	 35° 54’.064      	 014°30’.428
	
Il-baħħara li jbaħħru fil-viċinanza għandhom jinnotaw 

dan ta’ hawn fuq, jsegwu fuq VHF Channel 12 u /jew 16 
u għandhom jagħtu liż-żoni indikati rmiġġ wiesa’. Huma 
avżati wkoll biex jikkonformaw bis-sħiħ mar-Regola 18 
(COLREGS 1972).

Kwalunkwe struzzjoni maħruġa fuq VHF Channel 12 u/
jew 16 minn Valletta VTS għandha tiġi osservata.

Charts affettwati: BA 177, 2538, 2537

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 168 tal-2025

Aċċess limitat għall-irmiġġ f’Marsaxlokk

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara kollha, sidien ta’ bastimenti u għaddasa, 
li se jkun hemm aċċess limitat għall-irmiġġ mal-moll ħdejn 
l-iskal Nru 3 f’Marsaxlokk.

Il-baħħara u s-sidien tal-bastimenti huma avżati li l-iskal 
Nru 3 f’Marsaxlokk huwa limitat għall-użu nhar is-Sibt, 20 
ta’ Settembru, 2025, wara l-5.00 p.m.
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The abovementioned area is formed by joining the points 
A, B, C, D and the intermediate shoreline as shown on the 
chart found on the Transport Malta website (www.transport.
gov.mt).

		  Latitude (N)     	 Longitude (E)

 A	   	 35° 50’.333	 014° 32’.651 
 B	   	 35° 50’.329	 014° 32’.661
 C	   	 35° 50’.320	 014° 32’.656
 D	   	 35° 50’.328	 014° 32’.635

Mariners are advised to navigate with caution at slow 
speed and give a wide berth when in the vicinity, they are to 
keep out of the abovementioned area.

Mariners and vessel operators are to comply with 
instructions and directions issued on VHF channel 14 and/
or 16 by Valletta VTS and by any Enforcement Personnel 
on site.

Chart affected: BA 36

19th September, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 169 of 2025

Cancellation of LNtM 161 ‒ Diving at the approaches 
of Marsamxett Harbour (Tigné Point)

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that the diving at the approaches of 
Marsamxett (Tigné Point), mentioned in Local Notice to 
Mariners No. 161 of 2025, has been completed.

Local Notice to Mariners No. 161 of 2025 is hereby 
cancelled.

19th September, 2025

Iż-żona msemmija hawn fuq hija ffurmata billi jingħaqdu 
l-punti A, B, C, D u x-xatt ta’ bejniethom kif muri fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt).

		  Latitudni (T)	 Lonġitudni (L)

A	  	 35° 50’.333	 014° 32’.651 
B	   	 35° 50’.329	 014° 32’.661
C	   	 35° 50’.320	 014° 32’.656
D	   	 35° 50’.328	 014° 32’.635

Il-baħħara huma avżati biex ibaħħru b’kawtela, b’veloċità 
baxxa u jagħtu spazju wiesa’, u meta jkunu fil-viċinanza 
għandhom iżommu ’l bogħod miż-żona msemmija hawn fuq.

Il-baħħara u l-operaturi tal-bastimenti għandhom 
josservaw l-istruzzjonijiet u d-direzzjonijiet maħruġa 
fuq VHF Channel 14 u/jew 16 mill-Valletta VTS u minn 
kwalunkwe uffiċjal tal-infurza fuq il-post.

Chart affettwata: BA 36

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 169 tal-2025

Kanċellazzjoni ta’ LNtM 161 ‒ Għadis fl-avviċinamenti 
tal-Port ta’ Marsamxett (il-Ponta ta’ Tigné)

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li tlesta l-għadis fl-avviċinamenti ta’ 
Marsamxett (il-Ponta ta’ Tigné), imsemmi f’Avviż Lokali 
lill-Baħħara Nru 161 tal-2025.

Avviż Lokali lill-Baħħara Nru 161 tal-2025 huwa b’dan 
ikkanċellat.

Id-19 ta’ Settembru, 2025

TRANSPORT MALTA

Avviż lill-Baħħara Nru 34 tal-2025

Taħriġ ta’ Sparar Attiv fir-Ranges ta’Pembroke – 
23 ta’ Settembru, 2025 ‒ Sigħat estiżi

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf illi b’żieda għal Avviż lill-Baħħara Nru 24 tal-2021, 
il-Forzi Armati ta’ Malta se jagħmlu taħriġ ta’ sparar attiv 
nhar It-Tlieta, 23 ta’ Settembru, 2025, b’ħinijiet estiżi bejn 
l-4.30 p.m. u s-6.00 p.m. (ħin lokali).

Messaġġ ta’ Sécurité se jinħareġ fuq VHF Channels 12, 
u/jew 16 minn Valletta VTS, kif xieraq.

TRANSPORT MALTA

Notice to Mariners No. 34 of 2025

Live firing practice at Pembroke Ranges – 
23rd September, 2025 ‒ Extended hours

The Ports and Yachting Directorate, Transport Malta, 
notifies that further to Notice to Mariners No 24 of 2021, the 
Armed Forces of Malta will carry out live firing practice on 
Tuesday, 23rd September, 2025, with extended hours between 
4.30 p.m. and 6.00 p.m. (local time).

A Sécurité message will be issued on VHF Channels 12, 
and/or 16 by Valletta VTS, accordingly.
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Iż-żona ta’ eżerċizzju (LM-D6) hija delinjata b’settur ABC.

Minn Pożizzjoni A				  

	 Latitudni (T)		  Lonġitudni (L)

A	 35° 55’.540		  014° 28’.320  

(Punt ċentrali fuq l-art), raġġ ta’ 4 mili nawtiċi 
sal-punti	

B	 35° 59’.460		  014° 27’.150 u
C	 35° 58’.290		  014° 32’.190

Limiti indikati fuq BA charts 194, 2537 u 2538. 

Matul it-taħriġ ta’ sparar attiv, bnadar ħomor (qies ta’ 
madwar 2.5m x 2m) se jittajru mil-limiti tax-xatt. Wara nżul 
ix-xemx, minflok il-bnadar ħomor, se jkun hemm dwal ħomor 
u se jkun hemm żewġ bastimenti ta’ sigurtà bi dwal blu fuq kull 
naħa, biex jindikaw il-limitu taż-żona. Il-baħħara huma avżati 
biex iżommu, bħala minimu, 4 mili nawtiċi ’l barra mill-kosta 
meta jintlemħu l-bnadar jew il-bastimenti tas-sigurtà.

Barra minn hekk, kull istruzzjoni mogħtija fuq VHF 
Channels 12 u/jew 16 mill-Valletta Port Control (Valletta 
VTS) u l-Forzi Armati ta’ Malta, għandha tiġi osservata 
b’mod strett.

Charts affettwati: BA 2538, 2537, 194

Pożizzjonijiet b’referenza għal WGS 84 DATUM

Id-19 ta’ Settembru, 2025

The exercise area (LM-D6) is delineated by sector ABC. 

From Position A				  

	 Latitude (N)	       Longitude (E)

A	 35° 55’.540	      014° 28’.320 

(Centre point on land), a radius of 4 nautical 
miles to points

B	 35° 59’.460	       014° 27’.150 and
C	 35° 58’.290	       014° 32’.190

Limits are indicated on BA charts 194, 2537 and 2538.

During the Live Firing Practice, Red Flags (approximate 
size 2.5m x 2m), will be flown from the shore limits. After 
sunset, instead of the Red Flags, there will be Red Lights and 
there will be two safety vessels with blue lights on each side, 
to indicate the limits of the area. Mariners are warned to keep, 
as a minimum, 4 nautical miles off the coast when the flags 
or safety vessels are sighted.

Moreover, any instructions given on VHF Channels 12 
and/or 16 by Valletta Port Control (Valletta VTS) and by the 
Armed Forces of Malta, are to be strictly observed.

Charts affected: BA 2538, 2537, 194

Positions referred to WGS 84 DATUM

19th September, 2025

MALTA INTERNATIONAL CONTEMPORARY
ART SPACE

Sejħa għall-Pożizzjoni fuq bażi part-time ta’
Skrivan/a fil-Qasam tas-Servizzi lill-Viżitaturi fi ħdan 

il-Malta International Contemporary Arts Space (MICAS) 

Ref: PROCURMENT11/20251011/2025 

Il-Malta International Contemporay Art Space (MICAS), 
li taqa’ taħt ir-responsabbiltà tal-Ministeru għall-Kultura, 
l-Artijiet u l-Gvern Lokali, tavża li qed tirċievi applikazzjonijiet 
minn individwi għall-pożizzjoni ta’ Skrivan/a fil-Qasam tas-
Servizzi lill-Viżitaturi L-applikazjonijiet se jintlaqgħu mill-
entità sa nofsinhar tat-Tnejn, 6 ta’ Ottubru, 2025, permezz ta’ 
ittra elettronika lil (people@micas.art).

Iktar informazzjoni tista’ titniżżel mis-sit elettroniku ta’ 
MICAS (www.micas.art/get-involved).

Id-19 ta’ Settembru, 2025

MALTA INTERNATIONAL CONTEMPORARY
ART SPACE

Call for the Position on a part-time basis of Office 
Attendant (Visitor Services) within the Malta 

International Contemporary Arts Space (MICAS)

Ref: PROCURMENT11/20251011/2025                                                      

The Malta International Contemporary Arts Space 
(MICAS), under the responsibility of The Ministry for Culture, 
Lands and Local Government, is issuing a call for the position 
of Office Attendant (Visitor Services). Applications are to be 
received by not later than Monday, 6th October, 2025, at noon 
via email to (people@micas.art).

Further information can be obtained from the MICAS 
website (www.micas.art/get-involved). 

19th September, 2025
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NATIONAL LITERACY AGENCY

Call for Officer, Digital Technologies 
in Literacy (Part-time) within the 

National Literacy Agency

Jobsplus Permit Number: 914/2025 (first call)
 	
The National Literacy Agency is seeking to recruit an 

Officer, Digital Technologies in Literacy (part-time) on an 
indefinite basis. 

Applicants must fulfil the following eligibility criteria by 
the closing date:

A recognised diploma at MQF Level 5 (subject to a 
minimum of 60 ECTS/ECVET) in any relevant area* or 
equivalent or higher; AND

Fluency in written and spoken Maltese and English 
(minimum certification at MQF Level 3, i.e. SEC Grades 1 
to 5 or equivalent is required); AND

Competence in the use of Information Technology (IT). 
Candidates with MQF Level 3 or higher in Computer Studies 
will be preferred.

*Applicants are to submit a justification in writing 
about the relevance of their qualification to the role and 
responsibilities of the job.

Preference will be given to candidates with previous 
experience in the use of digital technologies, including 
robots, to promote literacy skills.

The selected candidate will be provided with on-the-job 
training in the use of digital technologies, including social 
robots, in literacy sessions with children. 

Applicants must be available to work during school 
hours, also in summer (summer school hours).

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
3rd October, 2025, at noon.

Applications will be acknowledged within three working 
days. Late applications will not be considered. 

A detailed job description, including conditions of 
employment, may be obtained from (https://nla.gov.mt/
vacancies/), or by sending an email to (nlarecruitment@
ilearn.edu.mt), or by telephone number 2598 3325.

19th September, 2025

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Uffiċjal (part-time) – It-Teknoloġija 
Diġitali fil-Litteriżmu – fi ħdan l-Aġenzija 

Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 914/2025 (l-ewwel sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Uffiċjal (part-time) – It-Teknoloġija 
Diġitali fil-Litteriżmu – fuq bażi ta’ kuntratt indefinit. 

Sad-data tal-għeluq ta’ din is-sejħa l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

Diploma rikonoxxuta fil-Livell 5 tal-MQF jew 
ekwivalenti jew ogħla f’qasam rilevanti*; U

Kompetenza fil-kitba u t-taħdit tal-Malti u tal-Ingliż 
(tal-anqas ċertifikazzjoni fil-Livell 3 tal-MQF, jiġifieri ĊES 
Gradi 1 sa 5, jew ekwivalenti); U

Kompetenza fl-użu tat-Teknoloġija tal-Informazzjoni 
(IT). Kandidati li jkollhom ċertifikazzjoni fil-Livell 3 jew 
ogħla fil-Computer Studies ikunu preferuti.

*L-applikanti għandhom jissottometti ġustifikazzjoni 
bil-miktub dwar ir-rilevanza tal-kwalifika tagħhom għal dan 
ix-xogħol.

Il-kandidat/a magħżul/a tingħata taħriġ fuq ix-xogħol 
dwar l-użu tat-teknoloġija diġitali, inkluż robots soċjali, għal 
waqt is-sessjonijiet tal-litteriżmu mat-tfal.

Il-kandidati għandhom ikunu lesti jaħdmu fil-ħinijiet tal-
iskola, matul is-sena skolastika u wkoll fis-sajf (ħinijiet tal-
iskola tas-sajf).

Applikanti jridu jkunu jistgħu jaħdmu matul il-ħinijiet 
tal-iskola u anke fis-sajf (ħinijiet tal-iskola fis-sajf).

Il-kandidati għandhom jibagħtu ittra ta’ applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati rilevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz ta’ 
ittra elettronika lil (nlarecruitment@ilearn.edu.mt) sa mhux 
aktar tard mill-Ġimgħa, 3 ta’ Ottubru, 2025, f’nofsinhar.

L-applikanti se jiġu mgħarrfa li tkun waslet l-applikazzjoni 
fi żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard 
ma jiġux ikkunsidrati. 

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (https://nla.gov.mt/mt/sejhiet), jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt), jew bin-numru tat-telefown 2598 3325.

Id-19 ta’ Settembru, 2025
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MINISTRY FOR HEALTH
AND ACTIVE AGEING

Position of Project Administrator (Research)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
position of Project Administrator (Research) for the Research, 
Training and Communication components of ESF+ 02.232 
within the Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Project Administrator (Research) in the 
Ministry for Health and Active Ageing, (which may be 
renewed for further periods)*.

2.2 The position of Project Administrator (Research) is 
subject to a probationary/trial period of twelve (12) months.

2.3 Since this is a position time-barred or linked to 
the completion of a specific task, the position of Project 
Administrator (Research) constitutes an objective reason 
which falls under Regulation 7 (4) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Project Administrator (Research) 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet għall-
pożizzjoni ta’ Project Administrator (Research) għal Research, 
Training and Communication Components tal-ESF+ 02.232 fi 
ħdan il-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Project Administrator (Research) fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva, (li jista’ jiġi mġedded għal 
perjodi oħra)*.

2.2 Il-pożizzjoni ta’ Project Administrator (Research) 
hija suġġetta għal perjodu ta’ probation/prova ta’ tnax-il (12) 
xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu ta’ 
żmien fiss, jew ma’ tkomplija ta’ biċċa xogħol speċifika, 
il-pożizzjoni ta’ Project Administrator (Research) taqa’ 
taħt Regolament 7 (4) tal-Liġi Sussidjarja 452.81 intitolat 
u għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3. The Salary attached to the position of Project 
Administrator (Research) is equivalent to the maximum of 
Salary Scale 7 less an increment (equivalent to €33,162.83 in 
2025), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the later.

Duties

4. The job duties for the position of Project Administrator 
(Research) include:

i. Coordinating activities for the ‘Research, Training 
and Communication – ESF+ 02.232’ project (Promoting 
Higher Levels of Professional Behaviour and a Healthy 
Work Culture through Leadership Training for Health Care 
Professionals);

ii. Designing and overseeing research methodologies, 
tools, and protocols, to ensure data integrity, reliability, and 
ethical compliance;

iii. Managing data collection, analysis, interpretation, 
and reporting, including surveys, audits, and qualitative 
feedback which mainly relate to organisational culture, 
employee wellbeing, and bullying and harassment within 
organisations;

iv. Contribute to the planning and execution of 
periodic surveys and feedback mechanisms, by providing 
recommendations and methodologies on project 
implementation, and testing for the surveys’ validity and 
reliability;

v. Supporting the compilation and processing of 
qualitative feedback gathered through focus groups;

vi. Disseminating research findings and recommendations 
to stakeholders and identifying best practices for 
organisational and cultural development, and employee 
wellbeing;

vii. Supporting the monitoring and assessment of 
programmes aimed at facilitating organisational and cultural 
development, and employee wellbeing;

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Project 
Administrator (Research) huwa ekwivalenti għal inkrement 
inqas mill-massimu ta’ Skala ta’ Salarju 7 (ekwivalenti 
għal €33,162.83 fl-2025), li jilħaq il-massimu tal-iskala 
mal-konferma tal-ħatra jew tlestija ta’ sena (1) servizz fil-
pożizzjoni, liema waħda tiġi l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project 
Administrator (Research) huma:

i. Kordinazzjoni ta’ attivitajiet għall-proġett ‘Riċerka, 
Taħriġ u Komunikazzjoni – ESF+ 02.232’ (Promozzjoni 
ta’ Livelli Ogħla ta’ Imġiba Professjonali u Kultura ta’ 
Xogħol b’Saħħitha permezz ta’ Taħriġ fil-Mexxejja għall-
Professjonisti fil-Kura tas-Saħħa);

ii. Disinn u superviżjoni ta’ metodoloġiji ta’ riċerka, 
għodod u protokolli, biex tiġi żgurata l-integrità, l-affidabbiltà 
u l-konformità etika tad-data;

iii. Ġestjoni tal-ġbir, l-analiżi, l-interpretazzjoni u 
r-rappurtar tad-data, inklużi stħarriġ, awditi u rispons 
kwalitattiv li jirrelataw prinċipalment mal-kultura 
organizzattiva, il-benesseri tal-impjegati, u l-bullying u 
l-fastidju fi ħdan l-organizzazzjonijiet;

iv. Kontribuzzjoni għall-ippjanar u l-esekuzzjoni ta’ 
stħarriġ u mekkaniżmi ta’ rispons perjodiċi, billi jiġu 
pprovduti rakkomandazzjonijiet u metodoloġiji għall-
implimentazzjoni tal-proġett, u ttestjar tal-validità u 
l-affidabbiltà tal-istħarriġ;

v. Appoġġ fil-kompilazzjoni u l-ipproċessar ta’ rispons 
kwalitattiv miġbur permezz ta’ gruppi ta’ diskussjoni;

vi. Tixrid ta’ riżultati u rakkomandazzjonijiet ta’ riċerka 
lill-partijiet interessati u identifikazzjoni ta’ prattiki tajbin 
għall-iżvilupp organizzattiv u kulturali, u għall-benesseri 
tal-impjegati;

vii. Appoġġ fil-monitoraġġ u l-evalwazzjoni ta’ 
programmi mmirati li jiffaċilitaw l-iżvilupp organizzattiv u 
kulturali, u l-benesseri tal-impjegati;
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viii. Collaborating with internal and external partners on 
research-related initiatives;

ix. Making use of the Information Technology systems 
and other technological tools provided by the managing 
authority or other systems which may be in operation within 
the Ministry for Health;

x. Undertake any other tasks, which the superior may 
delegate to them, as may be required; 

xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

viii. Kollaborazzjoni ma’ sħab interni u esterni fuq 
inizjattivi relatati mar-riċerka;

ix. Użu tas-sistemi tat-Teknoloġija tal-Informazzjoni u 
għodod teknoloġiċi oħra pprovduti mill-awtorità li tmexxi 
jew sistemi oħra li jistgħu jkunu fl-użu fil-Ministeru tas-
Saħħa u l-Anzjanità Attiva;

x. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilhom, skont il-ħtieġa; 

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin  
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for.

AND

iii. (a) in possession of a recognised Master’s degree 
at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent*) in Public Health or Health 
Services Management, Human Resources or Statistics or 
Organisational Psychology or in relevant areas as determined 
by management, plus one (1) year work experience relevant 
to the position.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC or 
the University of Malta that the workload is comparable to at 
least 60 ECTS/ECVET credits.

OR

(b) in possession of a recognised Bachelors degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Public Health orHealth 
Services Management or Human Resources or Statistics or 
Organisational Psychology or in relevant areas as determined 
by management, plus three (3) years experience relevant to 
the position.

OR

(c) Public officers in a Scale not below Scale 10, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level 
of responsibility, and with six (6) years work experience 
relevant to the position.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni.

U

iii. (a) ikollhom, fil-pussess degree ta’ Master’s 
rikonoxxuta f’Livell 7 tal-MQF (suġġetta għal minimu ta’ 
90 krettu ECTS/ECVET, jew ekwivalenti*) fil-Public Health 
jew Health Services Management jew Human Resources 
jew Statistics jew Organisational Psychology jew f’oqsma 
rilevanti kif determinat mill-maniġment, flimkien ma’ sena 
(1) esperjenza ta’ xogħol relavanti għall-pożizzjoni.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Master’s rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC jew 
l-Università ta’ Malta li l-ammont ta’ xogħol huwa komparabbli 
ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

(b) ikollhom fil-pussess degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Public Health, Health 
Services Management, Human Resources, Statistics or 
Organisational Psychology jew f’oqsma rilevanti kif 
determinat mill-maniġment, flimkien ma’ tliet (3) snin 
esperjenza rilevanti għall-pożizzjoni.

JEW

(c) Uffiċjali pubbliċi fi Skala mhux inqas minn Skala 10, 
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell 
ta’ responsabbiltà komparabbli, b’esperjenza ta’ xogħol 
rilevanti ta’ sitt (6) snin.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
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recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing times and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika fi żmien sena mid-data tal-
ħatra tagħhom. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/ jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 3rd October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online  biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija il-
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 3 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
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the process for the submission of petitions concerning the 
result; 

access to application forms and related details;
retention of documents, 

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

19th September, 2025

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Tradesperson I (Heating, Ventilation 
and Air-Conditioning) to perform duties at 

St Vincent de Paul within the Ministry 
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (Active Ageing), Ministry for 
Health and Active Ageing invites applications for the post of 
Tradesperson I (Heating, Ventilation and Air-Conditioning) 
in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 The salary for the post of Tradesperson I is Salary 
Scale 16, which in the year 2025 is equivalent to €16,915.00 
per annum, rising by annual increments of €263.00 up to a 
maximum of €18,493.00.

2.3 A Tradesperson I will progress to Scale 15 (€18,188.00 
x €298.00 - €19,976.00) on completion of five (5) years 
service in the grade, subject to satisfactory performance.

proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://health.gov.mt) u (recruitment.health@gov.mt) 

Id-19 ta’ Settembru, 2025

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Post ta’ Tradesperson I (Heating, Ventilation 
and Air-Conditioning) biex jaqdi dmirijiet ġewwa 

San Vinċenz de Paul fi ħdan il-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Anzjanità Attiva) Ministeru 
għas-Saħħa u l-Anzjanità Attiva jilqa’ applikazzjonijiet 
għall-post ta’ Tradesperson I (Heating, Ventilation and Air-
Conditioning) fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Tradesperson 1 huwa ta’ Skala ta’ Salarju 
16, li fis-sena 2025 huwa ta’ €16,915.00 fis-sena, li jiżdied 
b’€263.00 fis-sena sa massimu ta’ €18,493.00.

2.3 Persuna fil-grad ta’ Tradesperson 1 titla’ fi Skala 
ta’ Salarju 15 (€18,188.00 x €298.00 - €19,976.00) wara 
ħamaes (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

Co-funded by
the European Union

Kofinanzjat
mill-Unjoni Ewropea
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2.4 Appointees will also be entitled to the payment 
of an annual class allowance of €400 and an annual trade 
allowance of €1500, subject to Central Administration’s 
policies in force from time to time.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Tradesperson I (Heating, 
Ventilation and Air-Conditioning) include:

i. Responsible for the smooth running, improvement 
and efficiency of the section/staff under his/her charge. 
Coordinating work according to priorities and plan;

ii. Responsible for stores items and equipment and 
coordinating/supervising the deployment of machinery and 
ensuring that machinery and equipment is well-maintained 
and kept in good working condition;

2.4 Il-Persuna maħtura tkun intitolata għal-ħlas ta’ 
allowance annwali tal-klassi ta’ €400, u għal ħlas ta’ 
allowance annwali tas-sengħa ta’ €1500, suġġett għall-
politika tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesperson 1 
(Heating, Ventilation and Air-Conditioning) huma:

i. Responsabbli mill-immaniġjar, innovazzjoni u 
efficjenza tas-sezzjoni li huwa inkarigat minnha. Jieħu ħsieb 
il-kordinazjoni tax-xogħol skont il-prijoritajiet u kif mitlub 
fil-pjan tax-xogħol;

ii. Responsabli mill-ħwejjeg u apparat ieħor li jinstabu 
ġewwa l-istores kif ukoll jikkordina/jispezzjona u jieħu 
ħsieb it-tqassim ta’ għodda u makkinarju u li dan jinzamm 
fi stat tajjeb;
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iii. Takes instructions and directions from his/her 
superiors and ensures that the quality of work produced is 
up to the required standards and completed within the set 
timeframes;

iv. Coordinating, supervising, deployment of staff to 
different sites, workshops or other place of work, whilst 
ensuring that staff adhere to established rules and regulations 
including the use and wear of protective items as per Health 
and Safety regulations;

v. Liaising with other units to ensure efficiency and 
effectiveness without waste of resources;

vi. Works at various heights in the execution of works/
projects;

vii. Ensuring and enforcing conduct, discipline, 
punctuality, health and safety and welfare of the workforce;

viii. In-depth knowledge of procedures related to the 
trade, equipment and health and safety guidelines;

ix. Interprets plans from drawings, sketches and 
blueprints;

x. Maintaining and repairing ventilation and air 
conditioning systems and equipment;

xi. Identifying maintenance risks on equipment;

xii. Diagnosing electrical and mechanical faults for 
HVAC systems;

xiii. Cleaning, adjusting and repairing systems;

xiv. Performing emergency repairs promptly and 
efficiently.

xv. Keeping daily logs and records of all maintenance 
functions;

xvi. Able to carry out works under pressure;

xvii. Assisting superior officers and Technical Officers, 
on-site inspections where work is in progress;

xviii. Monitoring progress on works and reporting 
shortcomings to the senior management and ensuring that 
follow up action is undertaken as required;

xix. Continuous liaison with his/her immediate superiors 
for everyday requirements;

iii. Jieħu istruzzjonijiet u direzzjoni mis-superjuri tiegħu 
u jassigura li l-kwalita tax-xogħol huwa ta livell xieraq u li 
jitlesta f’ħin stabbilit skont id-direzzjoni;

iv. Jikkordina, jispezzjona u jqassam l-impjegati fuq siti 
ta’ xogħol differenti, workshops, u postijiet ohra tax-xogħol, 
kif ukoll jassigura li l-impjegati jimxu skont ir-regoli 
fosthom l-ilbies w uzu ta’ ħwejjeġ protettiv kif stipulat skont 
ir-regolamenti tas-Saħħa u Sigurtà;

v. Jikkordina ix-xogħol ma entitajiet ohra sabiex jigi 
assigurat efficjenza u effettivita ta’ xogħol mingħajr ħela ta’ 
rizorsi;

vi. Jaħdem min postijiet għoljin waqt it-twettiq tax-
xogħol/projetti;

vii. Jassigura u jinforza ingieba, dixxiplina, puntwalità, 
saħħa u Sigurtà u benesseri fost l-impjegati;

viii. Ikollu għarfien tajjeb ta’ proċeduri li għandhom 
x’jaqsmu mas-sengħa, apparat/makkinarju u saħħa u sigurtà;

ix. Jifhem u jinterpreta disinji, pjanti u blueprints;

x. Isir manutanzjoni u tiswija fuq l-apparat tas-sistema 
tal-ventilazzjoni u arja kundizzjunata;

xi. Jidentifika apparat/makkinarju difettuż;

xii. Isir djanjosi tal-hsarat fuq il-parti elettrika u 
mekkanika tas-sistema tal-ventilazzjoni u arja kundizzjunata 
HVAC;

xiii. Isir tindif, issetjar u tiswijiet fuq is-sistemi 
imsemmija;

xiv. Isir xogħol ta’ emerġenza malajr u b’mod efficjenti.

xv. Tinżamm skeda tax-xogħol u reġistru tal-
manutanzjonijiet kollha li saru matul l-ġurnata;

xvi. Ikun kapaċi jaħdem taħt pressjoni ta’ xogħol;

xvii. Jassisti uffiċjali superjuri u tekniċi waqt spezzjonijiet 
fuq il-lant tax-xogħol waqt li l-ħidma tkun għaddejja;

xviii. Monitoraġġ fuq il-progress tax-xogħol u rappurtar 
lill-Management fuq nuqqasijiet li jinqalgħu u jigi assigurat 
li jsiru l-korrezzjonijiet neċessarji kif rikjest mix-xogħol;

xix. Kordinament kontinwu mas-superjuri tiegħu fuq 
xogħijiet tal-ġurnata;
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xx. Conduct safe working practices to prevent and identify 
hazards and to ensure the safety and welfare of workers and 
members of the public;

xxi. Assume responsibility for material and equipment 
that will be required during the execution of work and to 
supervise and ensure that any plant and machinery used on 
site is in conformity to Health and Safety Standards;

xxii. Ensures that any machinery, plant and equipment are 
used appropriately and according to the respective manuals 
and furthermore any faulty machinery, plant and equipment 
is to be reported and repaired accordingly prior to further 
use;

xxiii. Participates in any training sessions as organized 
by the Ministry, Institute for Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xxiv. Performing any other duties as may be required 
according to the exigencies of the Ministry;

xxv. Performing any other duties according to the 
exigencies of the Public Service, as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

xx. Jagħmel użu mill-prattiki tas-saħħa u sigurtà u 
jidentifika perikli fuq ix-xogħol sabiex tiġi assigurata 
l-benesseri tal-impjegati u l-menbri tal-pubbliku;

xxi. Jassumi responsabbiltà għall-materjal u għodda li 
jkun hemm bżonn jintużaw waqt l-esekuzzjoni tax-xogħol 
kif ukoll jassigura li kull makkinarju li jintuża fuq is-sit ikun 
konformi mar-Regolamenti tas-Saħħa u Sigurtà;

xxii. Jassigura li kull makkinarju u għodda jintużaw kif 
suppost u skond il-manwali rispettivi. Barra minn hekk 
kull makkinarju jew għodda li tkun bil-ħsara għandha tkun 
irrapportatha u msewwija kif suppost qabel tkompli tintuża;

xxiii. Jipparteċipa fi kwalunkwe taħrig li jista’ jkun 
organiżżat kemm mill-Ministeru, mill-Istitut għas-Servizz 
Pubbliku u/jew entitajiet Pubbliċi hekk kif dettat mill-
eżiġenzi tat-taħriġ u żvilupp kontinwu fix-xogħol;

xxiv Kwalunkwe dmir ieħor li s-superjuri jistgħu 
jiddelegaw lilu/lilha, skont il-ħtieġa; 

xxv. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. in possession of a license/warrant/certificate to practice 
in the trade of heating, ventilation and air-conditioning;

OR

iv. with fifteen (15) years of proven experience in the 
trade of heating, ventilation and air-conditioning.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. fil-pussess ta’ liċenzja/warrant/certifikat ta’ xogħol 
biex jippratika fil-qasam ta’ heating, ventilation and air-
conditioning.

JEW

iv. bi ħmistax-il  (15) sena esperjenza ta’ xogħol ippruvat 
fil-qasam ta’ heating, ventilation and air-conditioning.

Uffċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 i. Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika fi żmien sena mid-data tal-
ħatra tagħhom. Jekk l-iskadenza għall-kisba tal-imsemmija 
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deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

ii. Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraph 4.1, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary (Active Ageing), Ministry for 
Health and Active Ageing, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 3rd October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafu 4.1għ, andhom esperjenza 
ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Permanenti, Ministeru għas-Saħħa 
u l-Anzjanità Attiva, permezz tal-Portal tar-Reklutaġġ 
tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija sa 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 3 ta’ Ottubru, 2025. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
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medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section, Ministry for Health and Active Ageing, 
Palazzo Spinola, 46, St Triq San Kristofru. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
department are (activeageing.gov.mt) and (hr.activeageing@
gov.mt).

19th September, 2025

MINISTRY FOR FOREIGN AFFAIRS 
AND TOURISM

Position of Technical Attaché (Industry) in the 
Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism invites applications for the 
position of Technical Attaché (Industry) in the Ministry for 
Foreign Affairs and Tourism.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mit-Taqsima Riżorsi 
Umani, Ministeru għas-Saħħa u l-Anzjanità Attiva, Palazzo 
Spinola, 46, Triq San Kristofru, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment 
huma (www.activeageing.gov.mt) u (hr.activeageing@gov.
mt).

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-AFFARIJIET 
BARRANIN U T-TURIŻMU

Pożizzjoni ta’ Technical Attaché (Industrija)
fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Technical Attaché (Industrija) fil-
Ministeru għall-Affarijiet Barranin u t-Turiżmu.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
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candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terga’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €33,162.83 in 2025), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at a 
salary scale, benefits and allowances that are higher than those 
established at section 3.1 above, the applicable compensation 
upon re-appointment in such exceptional cases shall be the 
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on 
European Union (EU) industrial policy within the Permanent 
Representation of Malta to the European Union (PREU). This 
includes matters relating to the resilience, competitiveness, 
and growth of EU industry, with particular emphasis on 
the development of small and medium-sized enterprises 
(SMEs), the functioning of the single market, and policies 
that support the growth and sustainability of European 
industries, competition policy, and policies concerning 
company law, and tourism. The Technical Attaché reports 
directly to the Deputy Permanent Representative of Malta to 
the European Union. The Technical Attaché is responsible 
for providing advice to the Permanent Representative, to 
the Deputy Permanent Representative, and to other relevant 
entities within the Government, as well as coordinating any 
tasks and following any issues relating to the wider aspects 
of EU industrial policy and any other area of responsibility 
assigned to him within the Permanent Representation.

The Technical Attaché is also responsible for keeping 
the Permanent Representative and the Deputy Permanent 
Representative abreast of any relevant issues in the area 
of responsibility. The candidate must have the necessary 
background in order to understand the complexities and 

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti għal €33,162.83 fl-2025), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché ser jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-‘Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Technical Attaché 
huma

It-Technical Attaché hu l-espert tekniku fi ħdan ir-
Rappreżentanza Permanenti ta’ Malta għall-Unjoni Ewropea 
(PREU) fuq il-politika tal-Unjoni Ewropea (UE) relatata 
mal-industrija. Dan jinkludi kwistjonijiet relatati mar-
reżiljenza, il-kompetittività, u t-tkabbir tal-industrija tal-
UE, b’enfasi partikolari fuq l-iżvilupp ta’ intrapriżi żgħar 
u ta’ daqs medju (SMEs), il-funzjonament tas-suq uniku, 
u politiki li jappoġġjaw it-tkabbir u s-sostenibbiltà tal-
industriji Ewropej, il-politika tal-kompetizzjoni, u l-politiki li 
jikkonċernaw il-liġi tal-kumpaniji, u t-turiżmu. It-Technical 
Attaché jirrapporta direttament lid-Deputat Rappreżentant 
Permanenti ta’ Malta għall-Unjoni Ewropea. It-Technical 
Attaché hu responsabbli li jipprovdi pariri lir-Rappreżentant 
Permanenti, lid-Deputat Rappreżentant Permanenti ta’ Malta 
għall-Unjoni Ewropea, u lill-entitajiet oħra governattivi u li 
jikkordina kull ħidma u jsegwi kwalunkwe kwistjoni teknika 
relatata primarjament mal-aspetti vasti tal-politika tal-Unjoni 
Ewropea dwar l-industrija u ma’ kwalunkwe qasam ieħor li 
jingħata responsabbiltà għalihom fi ħdan ir-Rappreżentanza 
Permanenti.

It-Technical Attaché huwa responsabbli ukoll li jżomm 
aġġornat lir-Rappreżentant Permanenti u lid-Deputat 
Rappreżentant Permanenti fi kwalunkwe kwistjoni rilevanti 
fl-oqsma li tagħhom huwa responsabbli. Il-kandidat irid 
ikollu l-isfond meħtieġ biex jifhem il-kumplessitajiet u jagħti 
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provide feedback on the different issues stemming from 
the EU acquis related to the area of responsibility, as well 
as to put forward Malta’s position with a view to having it 
adequately taken into account by EU institutions, bodies 
and agencies in their relevant contributions, including in 
legislative proposals.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the Ministry concerned, the EU 
Coordination Department and the Cabinet of the Permanent 
Representative and the Deputy Permanent Representative in 
the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and 
developments related to the relevant policy area in the various 
EU Institutions, Bodies and Agencies and in other Member 
States, as well as engaging actively with representatives 
of other Member States, the Council Secretariat as well 
as the Commission, European Parliament and other EU 
institutions, bodies and agencies to put forward Malta’s 
position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

rispons lura dwar kwistjonijiet diversi marbuta mal-acquis 
relatat mal-qasam li għalih huwa responsabbli, kif ukoll biex 
iressaq il-pożizzjoni ta’ Malta bil-għan li din titqies b’mod 
adegwat mill-istituzzjonijiet, il-korpi u l-aġenziji tal-UE 
fil-kontribuzzjonijiet rilevanti tagħhom, inkluż fil-proposti 
leġiżlattivi.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll ġo fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown jew messaġġ, 
dwar kwistjonijiet ta’ importanza immedjata, lill-Ministeru 
kkonċernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rappreżentant Permanenti u tad-Deputat tar-
Rappreżentant Permanenti;

iii. Isegwi/shadowing/jagħti appoġġ (skont il-każ) 
il-laqgħat ta’ Gruppi ta’ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
rilevanti għall-qasam ta’ responsabbiltà ta’ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi Istituzzjonijiet, Korpi u Aġenziji tal-UE kif ukoll 
fi Stati Membri fil-qasam li tiegħu jkun responsabbli u 
jinvolvi ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri 
oħra, is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi kkonċernati tal-Gvern 
f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra Ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;
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vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU Institutions, Bodies and Agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU Institutions, Bodies and Agencies with a view 
to ensuring that Malta’s position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this position’s 
area/s of responsibility, collating and scrutinising relevant 
documentation issued by the EU institutions and other EU 
fora as well as media reports and forwarding any necessary 
documentation, information and advice to the Permanent 
Representative, the Deputy Permanent Representative and 
other officers (Brussels or Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v.  Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, COREPER II, COREPER I and PSC meetings, as 
well as any other meetings of the Permanent Representative 
and of the Deputy Permanent Representative;

vi. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up Briefing and Background Notes as well 
as Instruction Notes and Speaking Notes related to this 
position’s area of responsibility as and when required;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jiħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn Istituzzjonijiet, Korpi u 
Aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet, l-Korpi u l-Aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment 
dawk li huma ta’ tħassib partikolari għal Malta u jirraporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma ta’ responsabbiltà ta’ 
din il-pożizzjoni u jżomm kuntatt mat-taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa f’Malta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u 
pariri meħtieġa lir-Rappreżentant Permanenti, id-Deputat 
Rappreżentant Permanenti u uffiċjali oħra (fi Brussell jew 
ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de Cabinet/
Antici/Mertens/Nicolaidis għall-kumpilazzjoni tad-dossiers u 
notamenti meħtieġa għal-laqgħat tal-COREPER II, COREPER 
I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-Rappreżentant 
Permanenti u d-Deputat Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija ta’ Briefing u Background Notes kif ukoll 
Instruction Notes u Speaking Notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;
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viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent 
Representative;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent)* in areas that would enable 
them to effectively discharge their duties in the selected area, 
plus three (3) years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 7 
tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVET 
krettu jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ sena (1) esperjenza ta’ xogħol rilevanti;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut 
fil-Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom 
biex jaqdu dmirijiethom b’mod effettiv fil-qasam li jkunu 
applikaw għalih, flimkien ma’ tliet (3) snin esperjenza ta’ 
xogħol rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
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the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 

jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
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maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of the 
Director for Corporate Services, Ministry for Foreign Affairs 
and Tourism, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20

Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 3 ta’ Ottubru, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20



	 12,590	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign Affairs and 
Tourism, 331, Allied House Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.foreign@gov.mt).

19th September, 2025

MINISTRY FOR THE ENVIRONMENT, ENERGY 
AND PUBLIC CLEANLINESS

Post of Assistant Manager (Human Resources) 
in the Ministry for the Environment, Energy

and Public Cleanliness

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General, Cleansing and Maintenance 
Division, Ministry for the Environment, Energy and Public 
Cleanliness, invites applications for the post of Assistant 
Manager (Human Resources) in the Ministry for the 
Environment, Energy and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2025 is 
equivalent to, €24,038.98 per annum, rising by annual 
increments of €375.17 up to a maximum of €26,290.

2.4 An Assistant Manager in Salary Scale 11 will 
progress to Scale 10 (€25,570.98 x €407.67 - €28,017 in 
the year 2025) on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 

Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u t-Turiżmu, 
331, Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt) 
(+356) 2204 3030, recruitment.foreign@gov.mt.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA U 
L-INDAFA PUBBLIKA

Post ta’ Assistant Manager (Human Resources)
fil-Ministeru għall-Ambjent, l-Enerġija 

u l-Indafa Pubblika

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali, Diviżjoni għat-Tindif u 
Manutenzjoni, Ministeru għall-Ambjent, l-Enerġija u 
l-Indafa Pubblika, jilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager (Human Resources) fil-Ministeru għall-
Ambjent, l-Enerġija u l-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex  eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Human Resources), 
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2025 huwa ta’ 
€24,038.98 fis-sena, li jiżdied bi €375.17 fis-sena sa massimu 
ta’ €26,290.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 11, titla għal Skala 10 (€25,570.98 x €407.67 - 
€28,017 fis-sena 2025) wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
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of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

2.8 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.9 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles and all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 

l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.9 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Human Resources) huma:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
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jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ,biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet;

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Iwettaq kwalunkwe dmir ieħor kif ordnat mis-
Segretarju Permanenti u/jew ir-rappreżentant iegħu;

xv. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-Riżorsi Umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi 
tar-Riżorsi Umani. Dan r-rwol huwa kumplimentari għal dak 
ta’ People Management.

keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carries out any other duties as assigned by Senior 
Management team from time to time;

xiii. Performs any other tasks which the superior may 
delegate to him/her, as may be necessary;

xiv. Performs other duties as directed by the Permanent 
Secretary and/or his representative;

xv. Performs any other duties as directed by the Principal 
Permanent Secretary

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

AND

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

U

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja;
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AND

ii. able to communicate in the Maltese and English 
languages  in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management, 
or Training and Development, or Public Administration, 
or Public Management, or Corporate Governance and 
Leadership, or Leadership and Organisational Behaviour, or 
Management and Leadership, or Strategy, Leadership and 
Change Management, or Industrial Relations and Workplace 
Learning, or Business Administration or in relevant areas as 
determined by management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Work and Human Resources Management, 
jew Training and Development, jew Public Administration, 
jew Public Management, jew Corporate Governance and 
Leadership, jew Leadership and Organisational Behaviour, 
jew Management and Leadership, jew Strategy, Leadership 
and Change Management, jew Industrial Relations and 
Workplace Learning, jew Business Administration jew 
f’oqsma rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
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paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General, Cleansing and Maintenance 
Division, Ministry for the Environment, Energy and Public 
Cleanliness, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali, Diviżjoni għat-Tindif u 
Manutenzjoni, Ministeru għal-Ambjent, l-Enerġija u l-Indafa 
Pubblika, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online  biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
3 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
 publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Cleansing 
and Maintenance Division, 87, Triq Ħal Tarxien, Ħal Luqa. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The email address of the receiving Division is (hr.
cleansing@gov.mt).

19th September, 2025

MINISTRY FOR THE ENVIRONMENT, ENERGY 
AND PUBLIC CLEANLINESS

Post of Health and Safety Officer in the Ministry 
for the Environment, Energy and Public Cleanliness

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of 
the Permanent Secretary, Ministry for the Environment, 
Energy and Public Cleanliness, invites applications for the 
post of Health and Safety Officer in the Ministry for the 
Environment, Energy and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni għat-Tindif 
u Manutenzjoni, 87, Triq Ħal Tarxien, Ħal Luqa. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

L-indirizz elettroniku tad-Diviżjoni huwa (hr.cleansing@
gov.mt).

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U L-INDAFA PUBBLIKA

Post ta’ Health and Safety Officer fil-Ministeru 
għall-Ambjent, l-Enerġija u l-Indafa Pubblika

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u l-Indafa 
Pubblika, jilqa’ applikazzjonijiet għall-post ta’ Healthy and 
Safety Officer fil-Ministeru għall-Ambjent, l-Enerġija u 
l-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.
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2.2 The salary for the post of Health and Safety Officer 
is Salary Scale 12, which in the year 2025 is equivalent 
to, €22,526.00 per annum, rising by annual increments of 
€354.00 up to a maximum of €24,650.00.

2.3 A Health and Safety Officer will progress to Scale 
10 (€25,570.98 x €407.67 - €28,017.00 in the year 2025) 
on completion of five (5) years service as Health and 
Safety Officer in Salary Scale 12, subject to satisfactory 
performance.

2.4 Officers who are in possession of a relevant Bachelor’s 
qualification at MQF Level 6 (subject to a minimum of 180 
ECTS/ECVET credit or equivalent*) will be automatically 
placed as Health and Safety Officer in Salary Scale 10 
(€25,570.98 x €407.67 - €28,017.00 in the year 2025).

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.5 A Health and Safety Officer in salary scale 10 will be 
promoted to the grade of Health and Safety Officer in salary 
scale 9 (€27,145.02 x €447.33 - €29,829.00 in the year 2025) 
on completion of five (5) years satisfactory service in the 
grade of Health and Safety Officer in salary scale 10.

2.6 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 

2.2 Is-salarju ta’ Health and Safety Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2025 huwa ta’ €22,526.00 fis-sena, 
li jiżdied bi €354.00 fis-sena sa massimu ta’ €24,650.00.

2.3 Persuna fil-grad ta’ Health and Safety Officer titla’ fi 
Skala ta’ Salarju 10 (€25,570.98 x €407.67 - €28,017.00 fis-
sena 2025) wara ħames (5) snin servizz fil-grad ta’ Health 
and Safety Officer fi Skala ta’ Salarju 12, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna li jkollha kwalifika tal-Baċellerat rilevanti fil-
Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) jitqiegħed awtomatikament bħala 
Health u Safety Officer fi Skala ta’ Salarju 10 (€25,570.98 x 
€407.67 - €28,017.00 fis-sena 2025).

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Health and Safety Officer fi 
Skala ta’ Salarju 10 tiġi promossa għall-grad ta’ Health and 
Safety Officer fi Skala ta’ Salarju 9 (€27,145.02 x €447.33 
- €29,829.00 fis-sena 2025) wara ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Health and Safety Officer fi skala ta’ 
salarju 10.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
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ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Health and Safety Officer 
include:

i. Implements and enforces the Occupational Health and 
Safety Legislation and Regulations in force from time to 
time;

ii. Develops, implements, and enforces health and safety 
policies and guidelines in the Ministry;

iii. Inspects places of work, provides guidance on any 
safety precautions and proper work methods and enforces 
any precautionary measures as necessary;

iv. Makes risk assessments and introduces corresponding 
control measures on any work or work practices being 
carried out by employees in the Ministry;

v. Provides information and training on occupational 
health and safety issues to employees, and liaising with 
workers’ representatives and other senior officers in the 
Ministry;

vi. Organises and participates in any initiatives on 
occupational health and safety issues undertaken within the 
Ministry;

vii. Compiles reports, maintains records and provides 
analyses on matters relating to occupational health and 
safety;

viii. Carries out any other occupational health and safety-
related duties assigned to him/her;

ix. Liaises with other public entities and relevant 
stakeholders as may be required for effective fulfilment 
of assigned duties and for establishing and maintaining 
constructive cooperation in occupational health and safety 
matters;

Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Health and Safety 
Officer huma:

i. Jimplimenta u jinforza l-Liġijiet u r-Regolamenti dwar 
is-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol li jkun fis-seħħ 
minn żmien għal żmien;

ii. Jiżviluppa, jimplimenta u jinforza politika u linji gwida 
dwar is-saħħa u s-sigurtà fil-Ministeru;

iii. Jispezzjona postijiet tax-xogħol, jagħti pariri fuq 
prekawzjonijiet ta’ sigurtà u metodi tax-xogħol korretti u 
jinforza kwalunkwe miżura ta’ prekawzjoni kif meħtieġ;

iv. Jassessja r-riskju fuq kwalunkwe xogħol li jitwettaq 
jew prattiki ta’ xogħol segwiti mill-impjegati tal-Ministeru; 
u jintroduċi wkoll miżuri ta’ kontroll li jikkorrispondu mal-
assessjar tar-riskju;

v. Jipprovdi informazzjoni u taħriġ fuq kwistjonijiet 
ta’ saħħa u sigurtà fuq il-post tax-xogħol lill-impjegati, 
u jikkollabora mar-rappreżentanti tal-ħaddiema u senior 
officers oħra fil-Ministeru;

vi. Jorganizza u jipparteċipa f’inizjattivi dwar is-saħħa u 
s-sigurtà fuq il-post tax-xogħol li jittieħdu fil-Ministeru;

vii. Jgħaqqad rapporti, iżomm rekords, u jipprovdi analiżi 
dwar affarijiet relatati mas-saħħa u s-sigurtà fuq il-post tax-
xogħol;

viii. Iwettaq dmirijiet oħra relatati mas-saħħa u s-sigurtà 
fuq il-post tax-xogħol skont kif jiġu assenjati lilu;

ix. Jikkollabora ma’ entitajiet pubbliċi oħra u terzi persuni 
rilevanti skont kif ikun meħtieġ sabiex iddmirijiet assenjati 
lilu jitwettqu b’mod effettiv u sabiex jistabbilixxi u jsostni 
koperazzjoni kostruttiva f’affarijiet relatati mas-saħħa u 
s-sigurtà fuq il-post tax-xogħol;
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x. Keeps abreast with developments in occupational 
health and safety matters and legislation both at a national 
and international level;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

x. Iżomm ruħu aġġornat ma’ żviluppi u leġiżlazzjoni fil-
qasam tas-saħħa u s-sigurtà fuq il-post tax-xogħol, kemm 
dawk nazzjonali u kif ukoll internazzjonali;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta› pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credit 
equivalent*) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRI formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

ii. Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll 
dik Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF 
(suġġetta għal-minimu ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti fil-Health u Safety.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għ dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
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attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjoniji applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Public Cleanliness, through 
the online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate (Attn: Assistant Director, Human 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Indafa Pubblika, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online  biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 3 ta’ Ottubru, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi (Attn: Assistent Direttur, Riżorsi 
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Resources), Ministry for the Environment, Energy and 
Public Cleanliness, 6, Triq Ħal Qormi, Santa Venera SVR 
1302. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt )
and (humanresources.meec@gov.mt).

19th September, 2025

MINISTRY FOR EDUCATION, 
SPORT, YOUTH, RESEARCH 

AND INNOVATION

Post of Junior Legal Officer in the Ministry 
for Education, Sport, Youth, Research 

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Junior Legal Officer within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary/trial 
period of (12) months.

2.2. The salary for the post of Junior Legal Officer is 
Salary Scale 9, which in the year 2025 is €27,145.02 per 
annum, rising by annual increments of €447.33 up to a 
maximum of €29,829.00.

2.3. A Junior Legal Officer will be promoted to the grade 
of Legal Officer in Salary Scale 8 (€28,792.02 x €486.83 
- €31,713.00 in the year 2025) on completion of two (2) 
years service in the grade of Junior Legal Officer, subject 
to satisfactory performance and provided that the person 
has been practicing for at least three (3) proven years after 
obtaining the warrant of lawyer.

2.4. A Legal Officer will progress to the grade of Legal 
Officer in Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 

Umani), Ministeru għall-Ambjent, l-Enerġija u l-Indafa 
Pubblika, 6, Triq Ħal Qormi, Santa Venera SVR 1302. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meec@gov.mt).

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, 
L-ISPORT, IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA

U L-INNOVAZZJONI

Post ta’ Junior Legal Officer fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni  
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Junior Legal Officer fi ħdan 
il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Junior Legal Officer huwa ta’ Skala ta’ 
Salarju 9, li fis-sena 2025 huwa ta’ €27,145.02 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €29,829.00.

2.3. Persuna fil-grad ta’ Junior Legal Officer tiġi promossa 
għall-grad ta’ Legal Officer fi Skala ta’ Salarju 8 (€28,792.02 
x €486.83 - €31,713.00 fis-sena 2025) wara sentejn (2) 
servizz fil-grad ta’ Junior Legal Officer, dejjem jekk tkun 
qdiet dmirha b’mod sodisfaċenti u sakemm ikollha minn tal-
inqas tliet (3) snin ta’ prattika legali ppruvata wara li tkun 
kisbet il-warrant ta’ Avukat.

2.4. Persuna fil-grad ta’ Legal Officer tiġi promossa għall-
grad ta’ Legal Officer fi Skala 7 (€30,506.98 x €531.17 - 



	 12,604	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

in the year 2025) on completion of six (6) years service in 
the grade of Legal Officer in Scale 8, subject to satisfactory 
performance.

2.5. The appointee will be entitled to such other benefits 
and subject to such other conditions as may be stipulated in 
any pertinent agreement between the Government of Malta 
and the competent union.

2.6. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.7. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Junior Legal Officer 
include:

i. Exercises his/her profession and performs other duties 
compatible with the post, including representing the Ministry 
in Court/Arbitration and respond to legal letters;

ii. Monitor data management procedures and compliance 
within the Ministry and participate in meetings with 
managers to ensure privacy by design at all levels;

€33,694.00 fis-sena 2025) wara sitt (6) snin servizz fil-grad 
ta’ Legal Officer fi Skala ta’ Salarju 8, dejjem jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5. Il-persuna nnominata tkun intitolata għall-beneficcji 
ohra u suġġetta għall-kundizzjonijiet ohra stipulati fi 
kwalunkwe ftehim pertinenti bejn il-Gvern ta’ Malta u 
l-unions kompetenti.

2.6. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Junior Legal Officer 
huma:

i. Jeżerċita l-professjoni tiegħu u jwettaq dmirjiet oħra 
kompatibbli mal-post, inkluż li jirrapreżenta lill-Ministeru 
fil-Qorti/Arbitraġġ u li jirrispondi għall-ittri legali;

ii. Isegwi l-proċeduri ta’ ġestjoni tad-data u l-konformità 
fi ħdan il-Ministeru u jieħu sehem f’laqgħat ta’ livell 
maniġerjali sabiex tkun żgurata l-privatezza strutturata 
f’kull livell;
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iii. Inform and advise the senior management and its 
employees of their compliance obligations under the GDPR;

iv. Identify and evaluate the senior management’s data 
processing activities while providing advice and instructions 
on how to conduct Data Page 2 of 4 Key Responsibilities 
Key Elements Protection Impact Assessments (DPIAs);

v. Perform audits and determine whether there is a need 
to alter our procedures to comply with regulations while 
offering consultation on how to deal with privacy breaches.

vi. Drafts or revises agreements, Legislation and Legal 
Notices;

vii. Performs duties relating to EU Regulations, policies 
and other documents;

viii. Opens and follows legal cases to terminate 
agreements and/or to recover funds;

ix. Liaises with the Office of the State Advocate on cases 
that may be handled by that office;

x. Performs legal research work on fields which fall under 
the Ministry’s portfolio;

xi. Attends meetings/conferences in Malta and abroad;

xii. Represents the Ministry where and as necessary;

xiii. Coordinates legal work among the departments and 
entities of the Ministry;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

iii. Jinforma u jagħti pariri lill-amministrazzjoni u lill-
impjegati tagħha dwar l-obbligi ta’ konformità tagħhom 
mar-regolamenti tal-GDPR;

iv. Jidentifika u jevalwa l-mod ta’ kif għandha tiddaħħal 
l-informazzjoni taħt il-kategoriji ta’ Key Responsibilities 
u Key Elements li jinsabu f’paġna numru 2 tal-Protection 
Impact Assessments (DPIAs);

v. Jagħmel awditjar u jiddetermina jekk ikunx hemm 
il-ħtieġa ta’ bidla fil-proċeduri sabiex jiġu osservati 
r-regolamenti filwaqt li joffri konsultazzjoni dwar kif 
għandha tkun indirizzata ksur ta’ privatezza.

vi. Jabbozza jew jirrevedi ftehim u jħejji abbozzi ta’ 
Liġijiet u Avviżi Legali;

vii. Iwettaq xogħol relatat ma’ regolamenti, politika u 
dokumenti oħra tal-UE;

viii. Jiftaħ u jsegwi każijiet legali sabiex jittermina ftehim 
u/jew jirkupra l-fondi;

ix. Jikkollabora mal-Uffiċċju tal-Avukat tal-Istat fuq 
każijiet li jkunu qed jiġu segwiti mill-uffiċċju tiegħu;

x. Jagħmel xogħol ta’ riċerka legali f’oqsma li jaqgħu taħt 
il-portafoll tal-Ministeru;

xi. Jattendi għal-laqgħat/konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

xii. Jirrappreżenta lill-Ministeru fejn u kif meħtieġ;

xiii. Jikkordina xogħol legali bejn id-dipartimenti u 
l-entitajiet tal-Ministeru;

xiv. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; u

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages  in order to sufficiently and adequately carry out 
the duties applied for; and

iii. in possession of the warrant to practice the profession 
of advocate in Malta.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni; u

iii. fil-pussess tal-warrant biex jipprattikaw il-professjoni 
ta’ avukat f’Malta.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
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anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-warrant 
rikjest hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali warrant. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali warrant 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija warrant ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

F’każijiet fejn ikun meħtieġ warrant, il-kandidati li ma 
jkollhomx warrant jiġu inizjalment maħtura bħala Trainee 
fil-grad ta’ SS10, biex iwettqu dmirijiet taħt superviżjoni 
xierqa. Malli jinkiseb il-warrant, il-persuni maħtura jkunu 
intitolati għal ħatra fil-grad ta’ Junior Legal Officer f’SS9.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 

and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the warrant specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided that 
they submit evidence that they are in the final phase of their 
course leading to such warrant. Appointees must obtain, or 
be approved, for the award of such warrant within one year 
of their appointment date. If this stipulated deadline for the 
attainment of such warrant is not met, the appointment will 
be, for this reason, automatically terminated.

In such cases where a warrant is required, candidates not 
in possession of a warrant are initially appointed as a Trainee 
in the grade at SS10, to perform duties under appropriate 
supervision. Upon attainment of the warrant, appointees 
will be entitled to appointment in the grade of Junior Legal 
Officer at SS9.

ii. Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
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Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Monday, 6th October, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from: (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Assistant Manager (Project Management)
in the Ministry for Education, Sport, 

Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;  

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn: (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Assistant Manager (Project Management)
fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni  
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
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for the post of Assistant Manager (Project Management) 
in the Logistics and Infrastructure Directorate, within 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Project 
Management) for those applicants entering into the grade 
under the eligibility provisions of paragraph 4.1 (iii) (a) 
or (iii) (c) is Salary Scale 12, which in the year 2025 is 
equivalent to, €22,526.00 per annum, rising by annual 
increments of €354.00 up to a maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98 x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in project 
management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 

applikazzjonijiet għall-post ta’ Assistant Manager (Project 
Management) fid-Direttorat tal-Loġistika u Infrastruttura, fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Project Management) 
li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 
2025 huwa ta’ €22,526.00 fis-sena, li jiżdied bi €354.00 fis-
sena sa massimu ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2025 hija ekwivalenti 
għal €24,038.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €26,290.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-project management, skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
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call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
(Project Management) within the Logistics and Infrastructure 
Directorate include:

i. Assist the line manager and senior officials in the 
overall management and execution of projects undertaken 
by the Directorate;

ii. Understands and applies the principles of transparency, 
non-discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

iii. Co-ordinates and executes daily administrative tasks 
including the gathering of information from technicians, 
engineers, contractors, etc., as may be required;

iv. Visits project sites when requested by the Senior 
Manager to evaluate progress and to clarify any concerns 
that may arise;

v. Ensure all projects activities comply with health 
and safety standards, quality standards and regulatory 
requirements, and coordinates with technical teams as 
necessary;

sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Project Management) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Jassisti lil-line manager u lill-uffuċjali superjuri fl-
immaniġġjar u l-esekuzzjoni ġenerali tal-proġetti mwettqa 
mid-Direttorat;

ii. Jifhem u japplika l-prinċipji tat-trasparenza, in-
nondiskriminazzjoni u t-trattament ugwali, kif ukoll 
l-istandards etiċi, tal-privatezza, tal-kunfidenzjalità u tal-
integrità fil-konsultazzjonijiet tas-suq u l-impenji mal-
fornituri;

iii. Jikkordina u jesegwixxi xogħlijiet amministrattivi 
ta’ kuljum inkluż il-ġbir ta’ informazzjoni minn tekniċi, 
inġiniera, kuntratturi, eċċ., kif jista’ jkun meħtieġ;

iv. Iżur is-siti tal-proġett meta mitlub mis-maniġer 
superjuri biex jevalwa l-progress u jiċċara kull tħassib li 
jista’ jinqala’;

v. Jiżgura li l-attivitajiet kollha tal-proġetti jkunu 
konformi ma’ standards ta’ saħħa u sigurtà, standards ta’ 
kwalità u rekwiżiti regolatorji, u jikkordina ma’ timijiet 
tekniċi kif meħtieġ;
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vi. Obtain all necessary permits including Planning 
Authority permits, necessary for the commencement and 
execution of projects;

vii. Oversee and update all project documentation, 
including financial records and progress reports and ensure 
the projects are compliance with all legal, regulatory and 
internal policies;

viii. Responsible for the development, management and 
completion of specific tasks, projects and initiatives;

ix. Work closely and participate in meetings with the 
assigned Project Leaders to ensure that the projects are 
carried out according to the agreed design/layouts, on 
schedule and within the pre-established budget;

x. Assists in the compilation of monthly reports related to 
the implementation of projects and ensures that they are in 
line with set schedules;

xi. Maintains proper documentation and information in 
relation to programmes and initiatives within the Department 
and ensures that data is stored in a secure manner;

xii. Regularly report on the progress of various projects 
undertaken by the Directorate to the line manager, including 
escalating problems which might affect the successful 
completion of projects or loss of funds;

xiii. Monitor the costs of projects and report any deviations 
in projects including financial impact of such deviations or 
loss of funds;

xiv. Make use of the information technology systems as 
established by the Department;

xv. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xviii. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

vi. Jikseb il-permessi kollha meħtieġa inkluż permessi 
tal-Awtoritàtal-Ippjanar, meħtieġa għall-bidu u l-esekuzzjoni 
tal-proġetti;

vii. Jissorvelja u jaġġorna d-dokumentazzjoni kollha tal-
proġett, inklużi rekords finanzjarji u rapporti ta’progress 
u jiżgura li l-proġetti huma konformi mal-politiki legali, 
regolatorji u interni kollha;

viii. Responsabbli għall-iżvilupp, il-ġestjoni u t-tlestija 
ta’ kompiti speċifiċi, proġetti u inizjattivi;

ix. Jaħdem mill-qrib u jipparteċipa f ’laqgħat mal-Project 
Leaders assenjati biex jiżgura li l-proġetti jitwettqu skont id-
disinn/tqassim miftiehem, skont l-iskeda u fil-baġit stabbilit 
minn qabel;

x. Jassisti fil-kumpilazzjoni ta’rapporti ta’ kull xahar 
relatati mal-implimentazzjoni tal-proġetti u jiżgura li dawn 
ikunu konformi mal-iskedi stabbiliti;

xi. Iżomm dokumentazzjoni u informazzjoni xierqa fir-
rigward ta’programmi u inizjattivi fid-Dipartiment u jiżgura 
li d-data tinżamm b’mod sigur;

xii. Jirrapporta regolarment dwar il-progress ta’diversi 
proġetti mwettqa mid-Direttorat lil-line manager, inklużi 
problemi li jkunu qed jeskalw li jistgħu jaffettwaw it-tlestija 
b’suċċess ta’proġetti jew telf ta’ fondi;

xiii. Jimmonitorja l-ispejjeż tal-proġetti u jirrapporta 
kwalunkwe devjazzjoni fil-proġetti inkluż l-impatt 
finanzjarju ta’ tali devjazzjoni jew telf ta’ fondi;

xiv. Jagħmel użu mis-sistemi tat-teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xv. Jipparteċipa f ’kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xvi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvii. Iwettaq kwalunkwe kompitu ieħor, li s-superjur 
jista’ jiddelega lilu/lilha, kif jista’ jkun meħtieġ; 

xviii. Dmirijiet oħra skont struzzjonijiet mogħtija mis-
Segretarju Permanenti ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

iii. a. in possession of a recognised qualification at 
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Project Management or Logistics 
or Spatial Design or Business Administration or Public 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Project Management jew Logistics 
jew Spatial Design jew Business Administration jew Public 
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Management or Business and Enterprise Management or 
Earth Systems or Renewable Energy or Design Studies, or 
in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Project Management or Logistics or Spatial 
Design or Business Administration or Public Management 
or Business and Enterprise Management or Earth Systems 
or Renewable Energy or Design Studies or in relevant areas 
as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathematics or English or Accounting or Marketing or 
Economics or Maltese) or a recognised pertinent comparable 
qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Mathematics or English or Accounting or Marketing or 
Economics or Maltese).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 

Management jew Business and Enterprise Management jew 
Earth Systems jew Renewable Energy jew Design Studies, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Project Management jew 
Logistics jew Spatial Design jew Business Administration jew 
Public Management jew Business and Enterprise Management 
jew Earth Systems jew Renewable Energy jew Design Studies, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Matematika jew Ingliż jew Accounting jew Marketing jew 
Economics jew Malti) jew kwalifika komparabbli pertinenti 
rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti: Matematika 
jew Ingliż jew Accounting jew Marketing jew Economics 
jew Malti).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
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for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs4.1 iii (a) to 4.1 iii (c) or else as indicated 
in paragraph 3.1 of the general provisions (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification within one year of their appointment 
date. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). These general provisions are to be 
regarded as an integral part of this call for applications.

19th September, 2025

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf). Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Id-19 ta’ Settembru, 2025
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Assistant Manager in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Assistant Manager (Operations) in the 
Logistics and Infrastructure Directorate, within the Ministry 
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary 
Scale 12, which in the year 2025 is equivalent to €22,526.00 
per annum, rising by annual increments of €354.00 up to a 
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98 x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Assistant Manager fil-Ministeru
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Assistant Manager 
(Operations) fid-Direttorat tal-Loġistika u Infrastruttura, fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’ 
€22,526.00 fis-sena, li jiżdied bi €354.00 fis-sena sa massimu 
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2025 hija ekwivalenti 
għal €24,038.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €26,290.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
((https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
(Operations), within the Logistics and Infrastructure 
Directorate, include:

i. Understands and applies the principles of transparency, 
non-discrimination and equal treatment, as well as ethical, 

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Operations) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Jifhem u japplika l-prinċipji tat-trasparenza, in-
nondiskriminazzjoni u t-trattament ugwali, kif ukoll 
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privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

ii. Understands the scope and benefits of sustainable 
procurement for achieving the organisations’s sustainability 
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine 
competition (equity more than equality) and SME 
participation);

iii. Supports the vetting/preparation of procurement 
documents such as instructions to tenderers, annexes to be 
completed/uploaded, based on guidelines and templates;

iv. Supports the evaluation and post-award process, 
including but not limited to: the vetting/preparation 
of documentation for, amongst others, the General/
Departmental Contracts Committee, Tender Evaluation 
Committees, and the drafting of contract agreements and 
addenda;

v. Supports the contract delivery and modification 
functions in line with project time, cost, quality, scope, 
benefits and risks variables;

vi. Provides advice and recommendations on the 
improvement and simplification of work processes;

vii. Understands and monitors the implementation 
of the different steps of the procurement cycle, with an 
understanding of the interactions between the phases and the 
risks involved;

viii. Learns and keeps abreast of developments in 
national procurement legislation and policies to support the 
organisation’s procurement decisions;

ix. Operates the electronic Public Procurement System and 
other electronic tools available for supporting procurement 
procedures;

x. Understands, interacts, builds and maintains an 
effective relationship with internal and external stakeholders 
to understand and fulfil organisational obligations and needs;

xi. Performs basic procurement planning tasks, such as 
collecting and consolidating contributions from various 
departments;

xii. Provides input to support the procurement 
strategy decision-making process; e.g. summarise and 
report information gathered on procurement options. 
Communicates in an effective and concise manner with a 
range of stakeholders by tailoring the message accordingly;

l-istandards etiċi, tal-privatezza, tal-kunfidenzjalità u tal-
integrità fil-konsultazzjonijiet u jingaġġa suppliers;

ii. Jifhem l-iskop u l-benefiċċji tal-procurement sostenibbli 
biex jintlaħqu l-objettivi sostenibbli tal-organizzazzjonijiet 
(Green Public Procurement (GPP), Socially-Responsible 
Public Procurement (SRPP), kompetizzjoni ġenwina 
(ekwitajiet aktar mill-ugwaljanza) u parteċipazzjoni tal-
SMEs);

iii. Jappoġġja l-ivvettjar/it-tħejjija ta’ dokumenti ta’ 
procurement bħal struzzjonijiet lill-offerenti, annessi li 
għandhom jimtlew/jittellgħu, ibbażati fuq linji gwida u 
mudelli;

iv. Jappoġġja l-proċess ta’ evalwazzjoni u ta’ wara l-għoti, 
inkluż iżda mhux limitat għal: l-ivvettjar/preparazzjoni ta’ 
dokumentazzjoni għal, fost oħrajn, il-General/Departmental 
Contracts Committee, Tender Evaluation Committees, u 
l-abbozzar ta’ kuntratti u addenda;

v. Jappoġġa l-wasla u funzjonijiet tal-modifika tal-
kuntratt skont il-ħin, finanzi, il-kwalità, l-iskop, il-benefiċċji 
u l-varjabbli tar-riskji tal-proġett;

vi. Jipprovdi pariri u rakkomandazzjonijiet dwar it-titjib 
u s-simplifikazzjoni tal-proċessi tax-xogħol;

vii. Jifhem u jimmonitorja l-implimentazzjoni tal-
passi differenti taċ-ċiklu tal-procurement, b’fehim tal-
interazzjonijiet bejn il-fażijiet u r-riskji involuti;

viii. Jitgħallem u jżomm ruħu aġġornat mal-iżviluppi 
fil-leġiżlazzjoni u l-politiki nazzjonali dwar procurement 
biex jappoġġa d-deċiżjonijiet tal-organizzazzjoni f’dan ir-
rigward;

ix. Jopera s-sistema elettronika tal-procurement pubbliku 
u għodod elettroniċi oħra disponibbli għall-appoġġ tal-
proċeduri tal-procurement;

x. Jifhem, jinteraġixxi, jibni u jżomm relazzjoni effettiva 
mal-partijiet interessati interni u esterni biex jifhem u 
jissodisfa l-obbligi u l-ħtiġiet organizzattivi;

xi. Iwettaq kompiti bażiċi ta’ ppjanar tal-procurement, 
bħall-ġbir u l-konsolidazzjoni ta’ kontribuzzjonijiet minn 
diversi dipartimenti;

xii. Jipprovdi kontribut biex jappoġġa l-proċess tat-teħid 
tad-deċiżjonijiet tal-istrateġija tal-procurement; eż. jiġbor fil-
qosor u jirrapporta l-informazzjoni miġbura dwar l-għażliet 
tal-procurement. Jikkomunika b’ mod effettiv u konċiż ma’ 
firxa ta’ partijiet interessati billi jfassal il-messaġġ kif xieraq;
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xiii. Communicating effectively orally and in writing as 
required and being able to work under pressure;

xiv. Make use of the Information Technology systems as 
established by the Department;

xv. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

xiii. Jikkomunika b’ mod effettiv bil-fomm u bil-miktub 
kif meħtieġ u jkun kapaċi jaħdem taħt pressjoni;

xiv. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xv. Jipparteċipa f ’ kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xvi. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Business Administration jew Management 
Studies jew Finance jew Procurement jew Accountancy 
jew Supply Chain Management jew Diploma professjonali 
rikonoxxuta komparabbli fil-Livell 4 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Business Administration jew 
Management Studies jew Finance jew Procurement jew 
Accountancy jew Supply Chain Management jew Diploma 
professjonali rikonoxxuta komparabbli fil-Livell 5 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Matematika jew Ingliż jew Accounts jew Marketing jew 
Economics jew Malti) jew kwalifika komparabbli pertinenti 
rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti: Matematika 
jew Ingliż jew Accounts jew Marketing jew Economics jew 
Malti).

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

iii. a. in possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Business Administration or Management 
Studies or Finance or Procurement or Accountancy or 
Supply Chain Management or a recognised comparable 
professional Diploma at MQF Level 4 in Accountancy, or in 
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Business Administration or Management 
Studies or Finance or Procurement or Accountancy or 
Supply Chain Management or a recognised comparable 
professional Diploma at MQF Level 5 in Accountancy, or in 
relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathematics or English or Accounts or Marketing or 
Economics or Maltese) or a recognised pertinent comparable 
qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Mathematics or English or Accounts or Marketing or 
Economics or Maltese).
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*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
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tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom.

Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date.

 If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

 għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager I fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Operations) fid-
Direttorat tal-Loġistika u Infrastruttura, fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager I in the Ministry for Education,
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager I (Operations) in the Logistics and 
Infrastructure Directorate, within the Ministry for Education, 
Sport, Youth, Research and Innovation.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2025 is €25,570.98 per annum, rising by annual 
increments of €407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
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of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Operations), 
within the Logistics and Infrastructure Directorate, include:

i. Provides research and gathers input for the procurement 
planning process in line with the organisational objective 
and related policies. Participates in the planning for efficient, 
effective and economical management of financial and 
human resources (e.g. team management) available;

ii. Keeps abreast of developments and provide 
procurement decisions and clear advice and solutions in line 
with: national and EU level legislation, public procurement 
policy requirements, rules, guidelines, circulars and their 
procurement related material;

perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ M anager I (Operations) 
fi ħdan id-Direttorat tal-Loġistika u Infrastruttura huma:

i. Jipprovdi riċerka u jiġbor kontribut għall-proċess tal-
ippjanar tal-procurement skont l-objettiv organizzattiv u 
politiki relatati. Jipparteċipa fl-ippjanar għal riżorsi umani 
u finanzjarji disponibbli (eż. maniġment tat-tim) effiċjenti, 
effettivi u ekonomiċi;

ii. Iżomm ruħu aġġornat mal-iżviluppi u jipprovdi 
deċiżjonijiet ta’ procurement, pariri u soluzzjonijiet ċari skont: 
il-leġiżlazzjoni nazzjonali u fil-livell tal-UE, ir-rekwiżiti tal-
politika tal-procurement pubbliku, ir-regoli, il-linji gwida, iċ-
ċirkolarijiet u l-materjal relatat mal-procurement;
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iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
the implementation of procurement procedures thus ensuring 
a higher level of transparency in the procurement process;

iv. Acts autonomously in identifying needs for, and the 
management of standard procurement procedures, together 
with gathering relevant information from multiple sources 
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market 
research in line with the principles of transparency, non-
discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the 
procurement lifecycle, understanding how each interacts 
with the others;

vii. Supports the implementation of sustainable 
procurement approaches for achieving the organisations’s 
sustainability objectives (Green Public Procurement 
(GPP), Socially-Responsible Public Procurement (SRPP), 
genuine competition (equity more than equality) and SME 
participation;

viii. Gathers the necessary information to make data 
driven, risk based, procurement strategy decisions and 
recommendations. Communicate in an effective and concise 
manner with a range of stakeholders by tailoring the message 
accordingly;

ix. Participates actively in the tender assessment, 
evaluation and post-award process including, but not 
limited to: the vetting/preparation of documentation for/
or by, amongst others, the General/Department Contracts 
Committee, Tender Evaluation Committees; and the drafting 
of contract agreements and addenda;

x. Vets/drafts and/or publishes procurement documentation 
in line with relevant EU and national regulations, policies, 
rules, conditions, guidelines and templates;

xi. Participates actively in the contract delivery and 
modifications functions in line with project time, cost, 
quality, scope, benefits and risks variables;

xii. Communicating effectively orally and in writing as 
required and being able to work under pressure;

xiii. Make use of the Information Technology systems as 
established by the Department;

xiv. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 

iii. Jopera b’ mod profiċjenti s-sistema elettronika tal-
procurement pubbliku u għodod elettroniċi oħra disponibbli 
għall-implimentazzjoni tal-proċeduri tal-procurement u b’ 
hekk jiżgura livell ogħla ta’ trasparenza f’ dan il-proċess;

iv. Jaġixxi b’ mod awtonomu fl-identifikazzjoni tal-ħtiġiet 
għal, u l-maniġment ta’ proċeduri standard ta’ procurement, 
flimkien mal-ġbir ta’ informazzjoni rilevanti minn diversi 
sorsi b’ mod strutturat (eż. bl-użu ta’ mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi riċerka tas-
suq skont il-prinċipji ta’ trasparenza, nondiskriminazzjoni u 
trattament ugwali, kif ukoll standards etiċi, ta’ privatezza, 
ta’ kunfidenzjalità u integrità f’konsultazzjonijiet u 
aġġornamenti ma’ suppliers;

vi. Jappoġġja l-implimentazzjoni tal-fażijiet kollha tal-
procurement life cycle, filwaqt li jifhem kif kull wieħed 
jinteraġixxi mal-oħrajn;

vii. Jappoġġja l-implimentazzjoni ta’ approċċi ta’ 
procurement sostenibbli biex jintlaħqu l-objettivi sostenibbli 
tal-organizzazzjonijiet (Akkwist Pubbliku Ekoloġiku 
(APE), akkwist Pubbliku soċjalment responsabbli (SRPP), 
kompetizzjoni ġenwina (ekwitajiet aktar mill-ugwaljanza) u 
parteċipazzjoni tal-SMEs;

viii. Jiġbor l-informazzjoni meħtieġa biex jagħmel 
deċiżjonijiet u rakkomandazzjonijiet immexxija mid-
data, ibbażati fuq ir-riskju, tal-istrateġija tal-procurement. 
Jikkomunika b’ mod effettiv u konċiż ma’ firxa ta’ partijiet 
interessati billi jfassal il-messaġġ kif xieraq;

ix. Jipparteċipa b’ mod attiv fil-valutazzjoni tal-offerti, 
l-evalwazzjoni u l-proċess ta’ wara l-għoti inkluż, iżda mhux 
limitat għal: l-ivvettjar/preparazzjoni ta’ dokumentazzjoni 
għal/jew minn, fost oħrajn, il-General/Department Contracts 
Committee, Tender Evaluation Committees; u l-abbozzar ta’ 
ftehimiet ta’ kuntratti u addenda;

x. Jivverifika abbozzi u/jew jippubblika dokumentazzjoni 
tal-procurement skont ir-regolamenti, il-politiki, ir-regoli, il-
kundizzjonijiet, il-linji gwida u l-mudelli rilevanti tal-UE u 
dawk nazzjonali;

xi. Jipparteċipa b’ mod attiv fil-funzjonijiet tat-twettiq 
tal-kuntratt u tal-modifiki skont il-ħin tal-proġett, finanzi, il-
kwalità, l-ambitu, il-benefiċċji u l-varjabbli tar-riskji;

xii. Jikkomunika b’ mod effettiv bil-fomm u bil-miktub 
kif meħtieġ u jkun kapaċi jaħdem taħt pressjoni;

xiii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xiv. Jipparteċipa f’ kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
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Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xv. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English in 
order to sufficiently and adequately carry out the duties 
applied for;

AND

(iii) in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Procurement or Finance 
or Business or Accountancy or Management or Analytics 
or Operations or Logistics and Supply Chain Management 
or Public Policy or Strategic Management or Governance 
and Management or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy, or in relevant 
area determined by the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finance jew 
Business jew Accountancy jew Management jew Analytics 
jew Operations jew Logistics u Supply Chain Management 
jew Public Policy jew Strategic Management jew Governance 
u Management jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
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the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Monday, 6th October, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 

kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
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Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager I (Project Management)
in the Ministry for Education, Sport, 

Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 

tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,
 
jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/

en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager I (Project Management) 
fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
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applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager I (Project Management) in the 
Logistics and Infrastructure Directorate, within the Ministry 
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Project 
Management) is Salary Scale 10, which in year 2025 is 
€25,570.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Project 
Management) fid-Direttorat tal-Loġistika u Infrastruttura, fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Project Management) huwa 
ta’ Skala ta’ Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-
sena, li jiżdied b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.
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2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in project 
management, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-project management, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Manager I (Project 
Management) within the Logistics and Infrastructure 
Directorate include:

i. Leads and manage projects from initiation to completion 
ensuring alignment with scope, budget, timeline and quality 
standards. Monitoring projects with bar charts, Gantt charts 
to ensure maximum efficiency in the successful execution 
of projects;

ii. Coordinates the necessary meetings between the relevant 
stakeholders with the intent of planning, coordinating and 
supervising the progress of projects to ensure that projects 
are carried out by the stipulated deadlines;

iii. Works closely and participates in meetings where 
required with the assigned Project Leaders to ensure that 
the projects are carried out according to the agreed design/
layouts, on schedule and within the pre-established budget;

iv. Attends necessary meetings, seminars, committees 
and discussion platforms in connection with projects;

v. Closely monitor the costs of projects and immediately 
report on any deviations in projects including financial 
impact of such deviations or loss of funds;

vi. Develop comprehensive work plans, assign and 
oversee tasks and ensure deadlines are met effectively. 
Ensure that the scope, objectives, ownership and targets of 
the project are well defined;

vii. Provide regular updates and detailed progress reports 
to senior management and stakeholders, highlighting key 
milestones, risks and corrective actions;

viii. Obtain all necessary permits including Planning 
Authority permits, necessary for the commencement and 
execution of projects;

ix. Conduct site visits to evaluate progress, address on-
site issues and ensure project alignment with objectives;

x. Liaise with contractors, consultants and other 
stakeholders to ensure smooth implementation and resolve 
challenges efficiently.

xi. Conduct comprehensive risk assessments and develop 
mitigation strategies to address potential delays, budget 
overruns or other risks;

xii. Ensure all project activities comply with health 
and safety standards, quality standards and regulatory 

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Project 
Management) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Imexxi u jimmaniġja proġetti mill-bidu sat-tlestija 
filwaqt li jiżgura allinjament mal-iskop, baġit, skeda 
ta’żmien u standards ta’ kwalita’ .Jissorvelja proġetti b’ 
bar charts, Gantt charts biex jiżgura effiċjenza massima fl-
esekuzzjoni b’suċċess tal-proġetti;

ii. Jikkordina l-laqgħat meħtieġa bejn il-partijiet 
interessati rilevanti bl-intenzjoni li jippjana, jikkordina u 
jissorvelja l-progress tal-proġetti biex jiżgura li l-proġetti 
jitwettqu sal-iskadenzi stipulati;

iii. Jaħdem mill-qrib u jipparteċipa f ’laqgħat fejn meħtieġ 
mal-Project Leaders assenjati biex jiżgura li l-proġetti 
jitwettqu skont id-disinn/tqassim miftiehem, skont l-iskeda 
u fil-baġit stabbilit minn qabel;

iv. Jattendi laqgħat, seminars, kumitati u pjattaformi 
ta’diskussjoni meħtieġa b’ rabta mal-proġetti;

v. Jissorvelja mill-qrib l-ispejjeż tal-proġetti u jirrapporta 
minnufih dwar kwalunkwe devjazzjoni fil-proġetti inkluż 
l-impatt finanzjarju ta’tali devjazzjoni jew telf ta’ fondi;

vi. Jiżviluppa pjanijiet ta’ħidma komprensivi, jassenja u 
jissorvelja kompiti u jiżgura li l-iskadenzi jintlaħqu b’mod 
effettiv. Jiżgura li l-ambitu, l-objettivi, l-ownership u l-miri 
tal-proġett ikunu definiti sew;

vii. Jipprovdi aġġornamenti regolari u rapporti dettaljati 
dwar il-progress lis-senior management u lill-partijiet 
ikkonċernati, filwaqt li jenfasizza l-istadji importanti 
ewlenin, ir-riskji u l-azzjonijiet korrettivi;

viii. Jikseb il-permessi kollha meħtieġa inkluż permessi 
tal-Awtoritàtal-Ippjanar, meħtieġa għall-bidu u l-esekuzzjoni 
tal-proġetti;

ix. Iwettaq żjarat fuq il-post biex jevalwa l-progress, 
jindirizza kwistjonijiet fuq il-post u jiżgura l-allinjament tal-
proġett mal-objettivi;

x. Jikkordina mal-kuntratturi, konsulenti u partijiet 
interessati oħra biex jiżgura implimentazzjoni bla xkiel u 
jsolvi l-isfidi b ’mod effiċjenti.

xi. Iwettaq valutazzjonijiet komprensivi tar-riskju 
u jiżviluppa strateġiji ta’mitigazzjoni biex jindirizza 
d-dewmien potenzjali, il-qbiż tal-baġit jew riskji oħra;

xii. Jiżgura li l-attivitajiet kollha tal-proġett ikunu 
konformi mal-istandards tas-saħħa u s-sikurezza, standards 
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requirements, and coordinates with technical teams as 
necessary;

xiii. Oversee and update all project documentation, 
including financial records and progress reports;

xiv. Ensure compliance with all legal, regulatory and 
internal policies related to project execution;

xv. Proactively escalate major issues or risks to senior 
leadership, ensuring timely resolution;

xvi. Prepare handing over reports and certificate for 
finalised projects;

xvii. Verify all works carried out against submitted 
invoices and authorise the processing of payments;

xviii. Making optimal usage of all available tools for 
the successful implementation of the assigned projects by 
having very good knowledge of office software including 
project management software to be able to keep records of 
ongoing projects in digital format;

xix. Make use of the information technology systems as 
established by the Department;

xx. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies.

xxi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xxii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xxiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

ta’kwalità u rekwiżiti regolatorji, u jikkordina ma’ timijiet 
tekniċi kif meħtieġ;

xiii. Jissorvelja u jaġġorna d-dokumentazzjoni kollha tal-
proġett, inklużi r-rekords finanzjarji u r-rapporti ta’progress;

xiv. Jiżgura l-osservanza tal-politiki legali, regolatorji u 
interni kollha relatati mal-esekuzzjoni tal-proġett;

xv. Jeskala b ’mod proattiv kwistjonijiet jew riskji kbar 
lis-senior leadership, filwaqt li jiżguraw riżoluzzjoni f’ 
waqtha;

xvi. Jipprepara rapporti u ċertifikati għal proġetti 
finalizzati;

xvii. Jivverifika x-xogħlijiet kollha mwettqa mal-fatturi 
sottomessi u jawtorizza l-ipproċessar tal-pagamenti;

xviii. Jagħmel użu ottimali mill-għodod kollha disponibbli 
għall-implimentazzjoni b ’suċċess tal-proġetti assenjati billi 
jkollu għarfien tajjeb ħafna tas-software tal-uffiċċju inkluż 
software għall-project management biex jkun jista’ jżomm 
rekords tal-proġetti li jkunu għaddejjin f’format diġitali;

xix. Jagħmel użu mis-sistemi tat-teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xx. Jipparteċipa f ’kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru.

xxi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xxii. Iwettaq kwalunkwe kompitu ieħor, li s-superjur 
jista’ jiddelega lilu/lilha, kif jista’ jkun meħtieġ; 

xxiii. Dmirijiet oħra skont struzzjonijiet mogħtija mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English in 
order to sufficiently and adequately carry out the duties 
applied for;

AND

(iii) in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management or 
Logistics or Spatial Design or Business Administration or 
Business Management or Public Management or Business 
and Enterprise Management or Leadership or Earth 
Systems or Renewable Energy or Architectural Design or 
Construction Management or Construction Engineering or 
Civil Engineering or Mechanical Engineering, or in relevant 
area determined by the management.

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Logistics jew 
Spatial Design jew Business Administration jew Business 
Management jew Public Management jew Business and 
Enterprise Management jew Leadership jew Earth Systems 
jew Renewable Energy jew Architectural Design jew 
Construction Management jew Construction Engineering 
jew Civil Engineering jew Mechanical Engineering, jew 
f’oqsma rilevanti kif determinat mill-maniġment.
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*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
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copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 

dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 
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qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II (Project Management)
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager II (Project Management) in the 
Logistics and Infrastructure Directorate, within the Ministry 
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2025 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager II (Project Management) 
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager II (Project 
Management) fid-Direttorat tal-Loġistika u Infrastruttura, fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) 
huwa ta’ Skala ta’ Salarju 7, li fl-2025 huwa ta’ €30,506.98 
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is €30,506.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €33,694.00.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in salary scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in project 
management, in accordance with established vacancies.

fis-sena, li jiżdied b’€531.17 fis-sena sa massimu ta’ 
€33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-project management, skont il-postijiet 
vakanti stabbiliti.
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2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II (Project 
Management) within the Logistics and Infrastructure 
Directorate include:

i. Promotes and, where necessary, co-ordinates research 
and/or development initiatives;

ii. Prepares and updates the timeframes of individual 
projects in consultation with the project leader and the 
professional and technical staff;

iii. Organizes meetings with the project teams and 
prepares the minutes. Attends seminars, committees and 
discussion platforms in connection with projects;

iv. Prepares and supervises progress reports and ensures 
that reporting on projects is up to date and of the required 
standard;

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Jippromovi u, fejn meħtieġ, jikkordina inizjattivi 
ta’riċerka u/jew żvilupp;

ii. Iħejji u jaġġorna l-perjodi ta’ żmien ta’ proġetti 
individwali b’konsultazzjoni mal-project leader u 
professjonisti u staff tekniku;

iii. Jorganizza laqgħat mat-timijiet tal-proġett u 
jħejji l-minuti. Jattendi seminars, kumitati u pjattaformi 
ta’diskussjoni b’ rabta mal-proġetti;

iv. Jipprepara u jissorvelja rapporti ta’progress u jiżgura 
li r-rappurtar dwar proġetti jkun aġġornat u tal-istandard 
meħtieġ;
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v. Closely monitor the costs of projects and immediately 
report on any deviations in projects including financial 
impact of such deviations or loss of funds;

vi. Facilitates the piloting of research or developmental 
initiatives in line with the remit of the Ministry;

vii. Provides the Director with timely and updated 
information about the Budget Measures; Additional 
Measures; KPIs; Simplification Measures, the Electoral 
Manifesto commitments and EU funded projects amongst 
others;

viii. Scouts for EU funding opportunities and provides 
assistance as well as guidance in the design of proposals and 
project management;

ix. Coordinates projects and assists with the submission 
of applications for funding and provides support during the 
implementation period, in the procurement, payment and 
verification/certification processes amongst others;

x. Provide regular updates and detailed progress reports 
to senior management and stakeholders, highlighting key 
milestones, risks and corrective actions;

xi. Obtain all necessary permits including Planning 
Authority permits, necessary for the commencement and 
execution of projects;

xii. Conduct site visits to evaluate progress, address on-
site issues and ensure project alignment with objectives;

xiii. Liaise with contractors, consultants and other 
stakeholders to ensure smooth implementation and resolve 
challenges efficiently;

xiv. Conduct comprehensive risk assessments and 
develop mitigation strategies to address potential delays, 
budget overruns or other risks;

xv. Ensure all project activities comply with health 
and safety standards, quality standards and regulatory 
requirements, coordinating with technical teams as 
necessary;

xvi. Carries out checks (documentary and physical) on 
the projects and provides support during audit missions and 
closure of project.

xvii. Reports irregularities and follow-ups on notice of 
financial corrections issued by any of the stakeholders;

v. Jissorvelja mill-qrib l-ispejjeż tal-proġetti u jirrapporta 
minnufih dwar kwalunkwe devjazzjoni fil-proġetti inkluż 
l-impatt finanzjarju ta’tali devjazzjoni jew telf ta’ fondi;

vi. Jiffaċilita l-piloting ta’ inizjattivi ta’ riċerka jew 
żvilupp skont ir-responsabbiltà tal-Ministeru;

vii. Jipprovdi lid-Direttur b’informazzjoni f’waqtha u 
aġġornata dwar il-Mmiżuri tal-Baġit; Miżuri Addizzjonali; 
KPIs; Miżuri ta’ Simplifikazzjoni, l-impenji tal-Manifest 
Elettorali u proġetti ffinanzjati mill-UE fost oħrajn;

viii. Ifittex għall-opportunitajiet ta’ finanzjament tal-UE u 
jipprovdi assistenza kif ukoll gwida fit-tfassil tal-proposti u 
l-project management;

ix. Jikkordina proġetti u jassisti fis-sottomissjoni ta’ 
applikazzjonijiet għal finanzjament u jipprovdi sapport matul 
il-perjodu ta’ implimentazzjoni, fil-proċessi ta’procurement, 
ħlas u verifika/ċertifikazzjoni fost oħrajn;

x. Jipprovdi aġġornamenti regolari u rapporti dettaljati 
dwar il-progress lis-senior mangement u lill-partijiet 
ikkonċernati, filwaqt li jenfasizza l-istadji importanti 
ewlenin, ir-riskji u l-azzjonijiet korrettivi;

xi. Jikseb il-permessi kollha meħtieġa inkluż permessi 
tal-Awtoritàtal-Ippjanar, meħtieġa għall-bidu u l-esekuzzjoni 
tal-proġetti;

xii. Iwettaq żjarat fuq il-post biex jevalwa l-progress, 
jindirizza kwistjonijiet fuq il-post u jiżgura l-allinjament tal-
proġett mal-objettivi;

xiii. Jikkordina mal-kuntratturi, konsulenti u partijiet 
interessati oħra biex jiżgura implimentazzjoni bla xkiel u 
jsolvi l-isfidi b ’mod effiċjenti;

xiv. Iwettaq valutazzjonijiet komprensivi tar-riskju 
u jiżviluppa strateġiji ta’mitigazzjoni biex jindirizza 
d-dewmien potenzjali, il-qbiż tal-baġit jew riskji oħra;

xv. Jiżgura li l-attivitajiet kollha tal-proġett ikunu 
konformi mal-istandards tas-saħħa u s-sikurezza, standards 
ta’kwalità u rekwiżiti regolatorji, tikkordina ma’ timijiet 
tekniċi kif meħtieġ;

xvi. Iwettaq kontrolli (dokumentarji u fiżiċi) fuq il-
proġetti u jipprovdi sapport matul il-missjonijiet ta’verifika 
u l-għeluq tal-proġett.

xvii. Jirrapporta irregolaritajiet u segwitu fuq avviż 
ta’korrezzjonijiet finanzjarji maħruġa minn kwalunkwe 
wieħed mill-partijiet ikkonċernati;
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xviii. Vets documents (project applications, tender 
dossiers, requests for payment, progress reports etc) prior to 
submission to the relevant authorities;

xix. Supervises and/or inputs data into electronic 
databases used for the storing and exchange of data and 
oversees the implementation of publicity requirements;

xx. Carries out research work and supports the collection 
of data on matters related to the programming and 
implementation of the funds;

xxi. Coordinates logistical and organisational 
preparations, as required, for events, activities and meetings 
organised by the relative Ministry;

xxii. Supervising the work of junior officials including 
providing direction and guidance and ensuring that their 
tasks are being undertaken in an efficient and timely manner;

xxiii. Make use of the Information Technology systems 
as established by the Department;

xxiv. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xxv. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xxvi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xxvii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

xviii. Jivverifika dokumenti (applikazzjonijiet għall-proġetti, 
dossiers tal-offerti, talbiet għal-ħlas, rapporti ta’progress eċċ) 
qabel is-sottomissjoni lill-awtoritajiet rilevanti;

xix. Jissorvelja u/jew idaħħal data f’database elettroniċi 
użati għaż-żamma u l-iskambju ta’ data u jissorvelja 
l-implimentazzjoni tar-rekwiżiti ta’ reklamar;

xx. Iwettaq xogħol ta’riċerka u jappoġġa l-ġbir ta’ 
data dwar kwistjonijiet relatati mal-ipprogrammar u 
l-implimentazzjoni tal-fondi;

xxi. Jikkordina preparamenti loġistiċi u organizzattivi, kif 
meħtieġ, għal avvenimenti, attivitajiet u laqgħat organizzati 
mill-Ministeru relattiv;

xxii. Jissorvelja x-xogħol tal-junior officials inkluż 
jipprovdi direzzjoni u gwida u jiżgura li x-xogħol tagħhom 
qed isir b’mod effiċjenti u f’waqtu;

xxiii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xxiv. Jipparteċipa f ’kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xxv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xxvi. Iwettaq kwalunkwe kompitu ieħor, li s-superjur 
jista’ jiddelega lilu/lilha, kif jista’ jkun meħtieġ; 

xxvii. Dmirijiet oħra skont struzzjonijiet mogħtija mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, or 
equivalent*) in in Project Management or Logistics or Spatial 
Planning or Business Administration or Public Management 
or Business and Enterprise Management or Leadership or 
Earth Systems or Renewable Energy or Architectural Design 
or Construction Management or Construction Engineering 
or Civil Engineering or Mechanical Engineering,or in 
relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Logistics jew 
Spatial Planning jew Business Administration jew Public 
Management jew Business and Enterprise Management 
jew Leadership jew Earth Systems jew Renewable Energy 
jew Architectural Design jew Construction Management 
jew Construction Engineering jew Civil Engineering 
jew Mechanical Engineering, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
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of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Project Management or Logistics 
or Spatial Planning or Business Administration or Public 
Management or Business and Enterprise Management 
or Leadership or Earth Systems or Renewable Energy 
or Architectural Design or Construction Management 
or Construction Engineering or Civil Engineering or 
Mechanical Engineering, or relevant areas as determined 
by management and eight (8) years satisfactory managerial 
experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 

għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Logistics jew 
Spatial Planning jew Business Administration jew Public 
Management jew Business and Enterprise Management 
jew Leadership jew Earth Systems jew Renewable Energy 
jew Architectural Design jew Construction Management 
jew Construction Engineering jew Civil Engineering 
jew Mechanical Engineering, jew f’oqsma rilevanti kif 
determinat mill-maniġment u tmien (8) snin esperjenza 
maniġerjali sodisfaċenti.

* Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
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should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika fi żmien sena mid-data 
tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 
t’Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI 

Post ta’ Manager II fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).



	 12,648	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager II (Operations) in the Logistics and 
Infrastructure Directorate, within the Ministry for Education, 
Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2025 is €30,506.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€33,694.00.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in salary scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager II (Operations) fid-
Direttorat tal-Loġistika u Infrastruttura, fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2025 huwa ta’ €30,506.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
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than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Manager II (Operations), 
within the Logistics and Infrastructure Directorate, include:

i. Applies diverse aspects of the procurement legislation, 
as well as other legal frameworks impacting procurement 
in line with; national and EU level legislation; and public 
procurement policy requirements;

ii. Provides research and gathers input for the procurement 
planning process in line with the organisational objective 
and related policies. Participates in the planning for efficient, 
effective and economical management of financial and 
human resources (e.g. team management) available;

iii. Keeps abreast of developments and provide 
procurement decisions and clear advice and solutions in line 
with: national and EU level legislation, public procurement 
policy requirements, rules, guidelines, circulars and their 
procurement related material;

iv. Operates proficiently the electronic Public Procurement 
System and helps ensure that all users have the appropriate 
access and training and acts as a change management agent 
during the implementation of a newly adopted system/
modules or tools;

v. Manages the full process of needs analysis, data 
interpretation and supplier relations in accordance with 
public procurement principles;

vi. Manages, conducts, analysis, interprets and reviews 
market analysis, ensuring its completeness and that 
procurement strategies are designed to reflect market 
conditions, policy goals and opportunities identified;

vii. Supports the implementation of all phases of the 
procurement lifecycle, understanding how each interacts 
with the others;

viii. Supports the implementation of sustainable 
procurement approaches for achieving the organisations’s 
sustainability objectives (Green Public Procurement 
(GPP), Socially-Responsible Public Procurement (SRPP), 
genuine competition (equity more than equality) and SME 
participation;

ix. Designs and completes tender documentation that 
helps maximise value for money and ensure that the correct 
methodology is applied to the issued public procurement 
tenders in line with relevant EU and national regulations, 
policies, rules, conditions, guidelines and templates;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Operations) 
fi ħdan id-Direttorat tal-Loġistika u Infrastruttura huma:

i. Japplika diversi aspetti tal-leġiżlazzjoni dwar 
procurement, kif ukoll oqfsa legali oħra li jħallu impatt fuq 
procurement skont; il-leġiżlazzjoni nazzjonali u fil-livell tal-
UE; u r-rekwiżiti tal-politika tal-procurement pubbliku;

ii. Jipprovdi riċerka u jiġbor kontribut għall-proċess 
tal-ippjanar tal-procurement skont l-objettiv organizzattiv 
u l-politiki relatati. Jipparteċipa fl-ippjanar għal tmexxija 
effiċjenti, effettiva u ekonomiku tar-riżorsi finanzjarji u 
umani (eż. maniġment tat-tim) disponibbli;

iii. Iżomm ruħu aġġornat mal-iżviluppi u jipprovdi 
deċiżjonijiet ta’ procurement u pariri u soluzzjonijiet ċari 
skont: il-leġiżlazzjoni nazzjonali u fil-livell tal-UE, ir-
rekwiżiti tal-politika tal-procurement pubbliku, ir-regoli, 
il-linji gwida, iċ-ċirkolarijiet u l-materjal relatat mal-
procurement;

iv. Jopera b’ mod profiċjenti s-sistema elettronika tal-
procurement pubbliku u jgħin jiżgura li l-utenti kollha 
jkollhom l-aċċess u t-taħriġ xieraq u jaġixxi bħala aġent 
għall-maniġment tal-bidla matul l-implimentazzjoni ta’ 
sistema/moduli jew għodod adottati ġodda;

v. Imexxi l-proċess sħiħ tal-analiżi tal-ħtiġiet, 
l-interpretazzjoni tad-data u r-relazzjonijiet ma’ suppliers 
skont il-prinċipji tal-procurement pubbliku;

vi. Jimmaniġġja, iwettaq, janalizza, jinterpreta u jirrevedi 
l-analiżi tas-suq, jiżgura t-tkomplija tagħha u li l-istrateġiji tal-
procurement ikunu mfassla biex jirriflettu l-kundizzjonijiet 
tas-suq, l-għanijiet ta’ politika u l-opportunitajiet identifikati;

vii. Jappoġġja l-implimentazzjoni tal-fażijiet kollha tal-
procurement life cycle, filwaqt li jifhem kif kull wieħed 
jinteraġixxi mal-oħrajn;

viii. Jappoġġja l-implimentazzjoni ta’ approċċi ta’ 
procurement sostenibbli biex jintlaħqu l-objettivi sostenibbli 
tal-organizzazzjonijiet (Green Public Procurement (GPP), 
Socially-Responsible Public Procurement (SRPP), 
kompetizzjoni ġenwina (ekwitajiet aktar mill-ugwaljanza) u 
parteċipazzjoni tal-SMEs;

ix. Ifassal u jimla dokumentazzjoni tas-sejħa għall-
offerti li tgħin biex jiġi massimizzat il-valur għall-flus u 
jiżgura li l-metodoloġija korretta tiġi applikata għas-sejħiet 
għall-offerti tal-procurement pubbliku maħruġa skont ir-
regolamenti, il-politiki, ir-regoli, il-kundizzjonijiet, il-linji 
gwida u l-mudelli rilevanti tal-UE u dawk nazzjonali;
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x. Oversees/conducts/reviews the work of evaluation 
committees, and the preparation of relevant documentation 
for the tender assessment, evaluation and post-award 
processes including but not limited to, those for/or by 
the General/Departmental Contracts Committee, Tender 
Evaluation Committees and the drafting of contract 
agreements and addenda;

xi. Vets/drafts and/or publishes procurement 
documentation in line with relevant EU and national 
regulations, policies, rules, conditions, guidelines and 
templates;

xii. Leads and controls the contract delivery and 
modifications functions in line with project time, cost 
quality, scope, benefits and risks variables;

xiii. Communicating effectively orally and in writing as 
required and being able to work under pressure;

xiv. Make use of the Information Technology systems as 
established by the Department;

xv. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

x. Jissorvelja/imexxi/jirrevedi x-xogħol tal-kumitati 
ta’ evalwazzjoni, u t-tħejjija ta’ dokumentazzjoni rilevanti 
għall-valutazzjoni tal-offerti, evalwazzjoni u proċessi ta’ 
wara l-għoti inklużi iżda mhux limitati għal, dawk għal/
jew mill-Kumitat Ġenerali/Dipartimentali tal-kuntratti, 
il-Kumitati għall-evalwazzjoni tal-offerti u l-abbozzar ta’ 
ftehimiet u addenda tal-kuntratti;

xi. Jivverifika abbozzi u/jew jippubblika dokumentazzjoni 
tal-akkwist skont ir-regolamenti, il-politiki, ir-regoli, il-
kundizzjonijiet, il-linji gwida u l-mudelli rilevanti tal-UE u 
dawk nazzjonali;

xii. Imexxi u jikkontrolla l-funzjonijiet tat-twettiq tal-
kuntratt u tal-modifiki skont il-ħin tal-proġett, il-kwalità tal-
ispiża, l-ambitu, il-benefiċċji u l-varjabbli tar-riskji;

xiii. Jikkomunika b’ mod effettiv bil-fomm u bil-miktub 
kif meħtieġ u jkun kapaċi jaħdem taħt pressjoni;

xiv. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xv. Jipparteċipa f’ kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xvi. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Procurement or Finance or Business or 
Accountancy or Operations or Logistics and Supply Chain 
Management or Public Policy and Strategic Management or 
Governance and Management or a recognised comparable 
professional qualification at MQF Level 7 in Accountancy, 
or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Procurement jew Finance jew Business jew 
Accountancy jew Operations jew Logistics u Supply Chain 
Management jew Public Policy u Strategic Management 
jew Governance u Management jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 7 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
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recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Procurement or Finance 
or Business or Accountancy or Management and Analytics 
or Operations or Logistics and Supply Chain Management 
or Public Policy and Strategic Management or Governance 
and Management or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy, or relevant 
areas as determined by management and eight (8) years 
satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 

tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finance jew 
Business jew Accountancy jew Management u Analytics 
jew Operations jew Logistics u Supply Chain Management 
jew Public Policy u Strategic Management jew Governance 
u Management jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-livell 6 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment u tmien 
(8) snin esperjenza maniġerjali sodisfaċenti.

* Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika fi żmien sena mid-data 
tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online  biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Senior Manager (Project Management)
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;  

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Senior Manager (Project Management)
fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
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Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Senior Manager (Project Management) in the 
Logistics and Infrastructure Directorate, within the Ministry 
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Project 
Management) is Salary Scale 5, which in year 2025 is 
€34,185.98 per annum, rising by annual increments of 
€640.67 up to a maximum of €38,030.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and a 
payment of an annual class allowance of €3,000, subject to 
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in project 
management, in accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

2.7 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 

mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Senior Manager (Project 
Management) fid-Direttorat tal-Loġistika u Infrastruttura, fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager (Project Management) 
huwa ta’ Skala ta’ Salarju 5, li fl-2025 huwa ta’ €34,185.98 
fis-sena, li jiżdied b’ €640.67 fis-sena sa massimu ta’ 
€38,030.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €3,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-project management, skont il-postijiet vakanti 
stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
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issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Senior Manager (Project 
Management) within the Logistics and Infrastructure 
Directorate include:

i. Participates effectively in the annual budgeting process 
to ensure that projects budgeting requirements are rigorously 
reported and submitted to appropriate stakeholders;

ii. Manages and supervises the personnel assigned and 
assists superiors in the overall day-to-day operational 
matters (budget measures, premises and on-going projects);

iii. Prepares business plans, project briefs, tender dossiers, 
feasibility reports and other documents as requested;

iv. Follows up and reports about the Ministry’s policies 
that may stem from National or EU Strategies to ensure that 
planning and project requirements are met;

v. Takes a leading co-ordinating role to identify projects 
which may be realised through national, European Union 
and/or other international funding opportunities;

vi. Researches funding opportunities, not least EU 
funding possibilities, which may potentially be pursued and 
any other funding mechanisims that can be beneficial to 
areas within the Ministry’s portofolio;

vii. Manages projects and initiatives in terms of financial, 
human, tangible and intangible as directed by superiors in 
line with the allocated Budget, time and quality parameters 
provided;

mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi 
skala ta’ salarju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Project Management) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Jipparteċipa b’mod effettiv fil-proċess tal-ibbaġitjar 
annwali biex jiżgura li r-rekwiżiti tal-ibbaġitjar tal-proġetti 
jiġu rrappurtati b’ mod rigoruż u ppreżentati lill-partijiet 
interessati xierqa;

ii. Jimmaniġġja u jissorvelja l-persunal assenjat u jassisti 
lis-superjuri fil-kwistjonijiet operattivi ġenerali ta’kuljum 
(miżuri baġitarji, bini u proġetti kontinwi);

iii. Jipprepara business plans, project briefs, tender 
dossiers, feasibility reports u dokumenti oħra kif mitlub;

iv. Isegwi u jirrapporta dwar il-politiki tal-Ministeru li 
jistgħu joħorġu minn strateġiji nazzjonali jew tal-UE biex 
jiżgura li r-rekwiżiti tal-ippjanar u tal-proġett jiġu ssodisfati;

v. Jieħu rwol ewlieni ta’ kordinazzjoni biex jidentifika 
proġetti li jistgħu jitwettqu permezz ta’ opportunitajiet 
ta’finanzjament nazzjonali, tal-Unjoni Ewropea u/jew dawk 
oħra internazzjonali;

vi. Jirriċerka l-opportunitajiet ta’finanzjament, mhux 
l-inqas il-possibbiltajiet ta’ finanzjament tal-UE, li 
potenzjalment jistgħu jiġu segwiti u kwalunkwe mekkaniżmu 
ieħor ta’ finanzjament li jista’ jkun ta’benefiċċju għal oqsma 
fi ħdan il-portafoll tal-Ministeru;

vii. Jimmaniġġja proġetti u inizjattivi f ’termini finanzjarji, 
umani, tanġibbli u intanġibbli kif mitlub mis-superjuri skont 
il-parametri allokati tal-baġit, ħin u kwalità pprovduti;
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viii. Chairs or participates in evaluation committees, 
selection boards and other fora as required;

ix. Attends seminars, committees discussion platforms in 
connection with the projects;

x. Liaising regularly with the Project Leaders, Managers 
(Project Management) regarding day-to-day management 
and reporting to the direct superiors;

xi. In liaison with Management sets budgets and maintains 
finances within budget;

xii. Ensures that the aims, objectives and targets of 
each project are set up with a view to ensure continuous 
communication, reporting mechanisms, tasks allocation and 
set up follow up procedures;

xiii. Obtain all necessary permits including Planning 
Authority permits, necessary for the commencement and 
execution of projects;

xiv. Conduct site visits to evaluate progress, address on-
site issues and ensure project alignment with objectives;

xv. Ensures effective communication with all stakeholders 
including contractors in connection with the production 
of cost benefit analysis and feasibility reports related to 
individual projects, as required;

xvi. Organises regular progress meetings with stakeholders 
and reports about projects in the Maltese languages and/or 
in English as required using appropriate management tools 
such as Gantt Charts, organisational diagrams and graphical 
information as may be required by senior management to 
reflect the progress of projects operational matters:

xvii. Directs and guides staff assigned under his/her 
responsibility and addresses the continuous development of 
staff members;

xviii. Follows up and ensures that any action, reports and 
documents requested are undertaken and provided within the 
deadlines set to ensure co-ordination of activities, priorities 
and deadlines;

xix. Attending necessary meetings in connection with 
projects in Malta and abroad;

xx. Performs and assist in Audits related to individual 
projects and structures within the Ministry portfolio and their 
follow-up and reports any issues which merit the attention of 
his direct superior;

viii. Jippresjedi jew jipparteċipa f’ kumitati ta’ 
evalwazzjoni, bordijiet tal-għażla u fora oħra kif meħtieġ;

ix. Jattendi seminars, kumitati, pjattaformi ta’diskussjoni 
b’ rabta mal-proġetti;

x. Jikkordina regolarment mal-Project Leaders, Managers 
(Project Management) rigward immaniġġjar ta’ kuljum u 
jirrapporta lis-superjuri diretti;

xi. B’kollaborazzjoni mal-maniġment jistabbilixxi 
l-baġits u jżomm il-finanzi fil-baġit;

xii. Jiżgura li l-għanijiet, l-objettivi u l-miri ta’ kull 
proġett jiġu stabbiliti bil-għan li jiġu żgurati komunikazzjoni 
kontinwa, mekkaniżmi ta’ rappurtar, allokazzjoni tal-kompiti 
u jistabbilixxi proċeduri ta’ segwitu;

xiii. Jikseb il-permessi kollha meħtieġa inkluż permessi 
tal-Awtorità tal-Ippjanar, meħtieġa għall-bidu u l-esekuzzjoni 
tal-proġetti;

xiv. Jwettaq żjarat fuq il-post biex jevalwa l-progress, 
jindirizza kwistjonijiet fuq il-post u jiżgura l-allinjament tal-
proġett mal-objettivi;

xv. Jiżgura komunikazzjoni effettiva mal-partijiet 
interessati kollha inklużi l-kuntratturi b’rabta mal-
produzzjoni ta’ cost benefit analysis u feasibility reports 
relatati ma’ proġetti individwali, kif meħtieġ;

xvi. Jorganizza laqgħat regolari ta’progress mal-partijiet 
interessati u rapporti dwar proġetti bil-lingwa Maltija u/jew 
bil-lingwa Ingliża kif meħtieġ bl-użu ta’ għodod ta’ ġestjoni 
xierqa bħal Gantt charts, dijagrammi organizzattivi u 
informazzjoni grafika kif jista’ jkun meħtieġ mill-maniġment 
superjuri biex jirrifletti l-progress ta’ proġetti kwistjonijiet 
operattivi:

xvii. Jidderieġi u jiggwida l-istaff assenjat taħt ir-
responsabbiltà tiegħu/tagħha u jindirizza l-iżvilupp kontinwu 
tal-membri tal-istaff;

xviii. Isegwi u jiżgura li kwalunkwe azzjoni, rapporti u 
dokumenti mitluba jitwettqu u jiġu pprovduti sal-iskadenzi 
stabbiliti biex tiġi żgurata l-kordinazzjoni tal-attivitajiet, il-
prijoritajiet u l-iskadenzi;

xix. Jattendi laqgħat neċessarji b’konnessjoni ma’ proġetti 
f’Malta u barra;

xx. Iwettaq u jassisti f’ awditjar relatat ma’ proġetti u 
strutturi individwali fi ħdan il-portafoll tal-Ministeru u 
s-segwitu tagħhom u jirrapporta kwalunkwe kwistjoni li 
jistħoqqilha l-attenzjoni tas-superjur dirett tiegħu;
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xxi. Make use of the Information Technology systems as 
established by the Department;

xxii. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies.

xxiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xxiv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xxv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

xxi. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
informatika kif stabbiliti mid-Dipartiment;

xxii. Jipparteċipa f ’kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru.

xxiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati 
biex jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xxiv. Iwettaq kwalunkwe kompitu ieħor, li s-superjur 
jista’ jiddelega lilu/lilha, kif jista’ jkun meħtieġ; 

xxv. Dmirijiet oħra skont struzzjonijiet mogħtija mis-
Segretarju Permanenti ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Project Management or Logistics or Spatial 
Planning or Business Administration or Public Management 
or Business and Enterprise Management or Leadership or 
Earth Systems or Renewable Energy or Architectural Design 
or Construction Management or Construction Engineering 
or Civil Engineering or Mechanical Engineering, or in 
relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as 
Manager II, in which grade the employee must be confirmed. 
Any other related experience in the area required for the 
afore-mentioned grade, in, or comparable to, Salary Scale 7 
level in the Public Service, which the applicant may possess 
may be considered by the Administration, which experience 
must be duly sustained with relevant evidence.

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Logistics jew 
Spatial Planning jew Business Administration jew Public 
Management jew Business and Enterprise Management 
jew Leadership jew Earth Systems jew Renewable Energy 
jew Architectural Design jew Construction Management 
jew Construction Engineering jew Civil Engineering 
jew Mechanical Engineering, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’ħames (5) snin servizz maniġerjali rilevanti 
bħala Manager II, liema grad l-impjegat li għandu jkun 
ikkonfermat. Kwalunkwe esperjenza oħra relatata fil-qasam 
meħtieġa għall-grad imsemmi hawn fuq, fi, jew komparabbli 
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li l-applikant 
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema 
esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.
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Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le.. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 6th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online  biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 t’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;  

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).
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These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Senior Manager in the Ministry 
for Education, Sport, Youth, Research 

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Senior Manager (Operations) in the Logistics 
and Infrastructure Directorate, within the Ministry for 
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2025 is €34,185.98 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €38,030.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and a 
payment of an annual class allowance of €3,000, subject to 
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Senior Manager fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Senior Manager (Operations) 
fid-Direttorat tal-Loġistika u Infrastruttura, fi ħdan il-
Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2025 huwa ta’ €34,185.98 fis-sena, li jiżdied 
b’ €640.67 fis-sena sa massimu ta’ €38,030.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €3,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.
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2.6 The result will be valid for a period of two (2) years 
from date of publication.

2.7 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Senior Manager 
(Operations), within the Logistics and Infrastructure 
Directorate, include:

i. Establishes the procurement plan and budget, focusing 
on policy outcomes and benefits;

ii. Contributes to the creation of the organisation’s public 
procurement policy and procurement practices in line 
with: EU Directives and National legislation and public 
procurement policy requirements;

iii. Promotes the electronic Public Procurement System 
and other IT tools with a view of encouraging a professional 
culture within the organisation and uses procurement 
data to identify procurement trends and to improve the 
organisation’s procurement procedures;

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi 
skala ta’ salarju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Operations) fi ħdan id-Direttorat tal-Loġistika u 
Infrastruttura huma:

i. Jistabbilixxi l-pjan u l-baġit tal-procurement, b’enfasi 
fuq ir-riżultati u l-benefiċċji tal-politika;

ii. Jikkontribwixxi għall-ħolqien tal-politika tal-
pricurement pubbliku tal-organizzazzjoni u l-prattiki tal-
procurement skont: id-Direttivi tal-UE u l-leġiżlazzjoni 
nazzjonali u r-rekwiżiti tal-politika tal-procurement 
pubbliku;

iii. Jippromovi s-sistema elettronika tal-procurement 
pubbliku u għodod oħra tal-IT bil-għan li jinkoraġġixxi 
kultura professjonali fi ħdan l-organizzazzjoni u juża 
d-data biex jidentifika x-xejriet tal-procurement u jtejjeb il-
proċeduri tal-organizzazzjoni f’ dan;
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iv. Puts in place solutions and strategies that help 
anticipate and create innovative ways to meet internal 
and external needs (e.g. needs aggregation). Engages with 
suppliers, manage queries and tailor procurement documents 
to promote competition and to ensure successful delivery;

v. Supervises and assesses the market analysis process 
and takes relevant decisions aimed at anticipating future 
developments and potential risks in the procurement process;

vi. Oversees all phases of the procurement lifecycle 
across multiple contract types;

vii. Chairs or participate in evaluation committees, 
selection boards and other for as required;

viii. Manages and co-ordinates the entire procurement 
process (preparation & issue of tenders, tender adjudication, 
award of tenders, procurement, delivery, storage and 
supply) for supplies, services and works; in accordance with 
Government and sector specific regulations within budget;

ix. Designs the organisation's sustainable procurement 
strategy and integrate sustainable procurement good 
practices to the organisation;

x. Oversees the research and analysis process and decides 
on the appropriate design of the procurement strategy using 
the full range of procurement procedures and techniques. 
Conveys complex information in a straightforward, 
transparent and impactful manner to a range of stakeholders 
by tailoring the message accordingly;

xi. Endorses final documentation and other management 
decisions, foresee and tackle risks linked to financial and 
legal aspects of concerned procurement documents in line 
with relevant EU and national regulations, policies, rules, 
conditions, guidelines and templates;

xii. Oversees and ensures that the organisational evaluation 
processes are conducted in a consistent, transparent and fair 
way with a view to detect possible cases of anticompetitive 
and corrupt behaviours;

xiii. Advises, participates and implements knowledge and 
risk-based decision making in the management and control 
of a portfolio of contracts for the procurement of supplies, 
works and services;

xiv. Liaises with senior officials within the Contracting 
Authority to identify the requirements and commence 
the tendering process accordingly. Handles the tendering 
process transparently and efficiently;

iv. Jistabbilixxi soluzzjonijiet u strateġiji li jgħinu fl-
antiċipazzjoni u l-ħolqien ta’ modi innovattivi biex jiġu 
ssodisfati l-ħtiġiet interni u esterni (eż. l-aggregazzjoni tal-
ħtiġiet). Jinvolvi ruħu ma’ suppliers, jiġġestixxi mistoqsijiet 
u jfassal dokumenti ta’ procurement biex jippromovi 
l-kompetizzjoni u jiżgura t-twassil b’suċċess;

v. Iħares u jevalwa l-proċess tal-analiżi tas-suq u jieħu 
deċiżjonijiet rilevanti mmirati biex jiġu mgħarfa żviluppi 
futuri u riskji potenzjali fil-proċess tal-procurement;

vi. Jissorvelja l-fażijiet kollha tal-procurement life cycle 
matul diversi tipi ta’ kuntratti;

vii. Iżomm ruħu aġġornat ma’ opportunitajiet ta’ fondi, u 
jista’ jiġi involut b’mod attiv fit-tressiq ta’ applikazzjonijiet u 
s-sapport fl-implimentazzjoni ta’ proġetti li jikkomplementaw 
l-ħidma tad-Direttorat;

viii. Jimmaniġġja u jikkordina l-proċess kollu tax-xiri 
(preparazzjoni u ħruġ ta’ offerti, aġġudikazzjoni ta’ offerti, 
għoti ta’ offerti, xiri, konsenja, ħażna u provvista) għal 
provvisti, servizzi u xogħlijiet; skont ir-regolamenti tal-
Gvern u speċifiċi għas-settur fil-baġit;

ix. Ifassal l-istrateġija ta’ procurement sostenibbli tal-
organizzazzjoni u jintegra prattiki tajba ta’ sostenibbiltà mal-
organizzazzjoni;

x. Jissorvelja l-proċess ta’ riċerka u analiżi u jiddeċiedi 
dwar it-tfassil xieraq tal-istrateġija tal-procurement bl-użu 
tal-firxa sħiħa ta’ proċeduri u tekniki. Iwassal informazzjoni 
kumplessa b’ mod sempliċi, trasparenti u li jħalli impatt lil 
firxa ta’ partijiet interessati billi jfassal il-messaġġ kif xieraq;

xi. Japprova d-dokumentazzjoni finali u deċiżjonijiet oħra 
ta’ maniġment, jipprevedi u jittratta r-riskji marbuta mal-aspetti 
finanzjarji u legali tad-dokumenti tal-procurement ikkonċernati 
skont ir-regolamenti, il-politiki, ir-regoli, il-kundizzjonijiet, il-
linji gwida u l-mudelli rilevanti tal-UE u dawk nazzjonali;

xii. Jissorvelja u jiżgura li l-proċessi ta’ evalwazzjoni 
organizzattiva jitwettqu b’ mod konsistenti, trasparenti u ġust 
bil-għan li f’ każijiet possibbli ta’ mġiba antikompetittiva u 
korrotta, dawn jiġu identifikati;

xiii. Jagħti pariri, jipparteċipa u jimplimenta għarfien u 
teħid ta’ deċiżjonijiet ibbażat fuq ir-riskju fl-immaniġġjar 
u l-kontroll ta’ portafoll ta’ kuntratti għall-procurement ta’ 
provvisti, xogħlijiet u servizzi;

xiv. Jikkordina ma’ uffiċjali għolja fi ħdan l-Contracting 
Authority biex jiġu identifikati r-rekwiżiti u jinbeda l-proċess 
ta’ tendering kif meħtieġ. Jittratta l-proċess tal-offerti b’ mod 
trasparenti u effiċjenti;



	 12,666	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

xv. Reviews and implement policies and procedures in 
relation to procurement;

xvi. Deal effectively with Economic Operators for the 
timely procurement and deliveries of supplies, services and 
works;

xvii. Ensures that Standards of Procedure cover all 
procurement processes in the Directorate and that these 
Standards are updated annually;

xviii. Ensures that databases within the Unit are updated 
on a weekly basis and ensures that these are available to 
senior management when requested;

xix. Participates in any training sessions as organised 
by the Ministry, Institute of Public Service or other Public 
Service entities as dictated by the Ministry’s continuous 
development work exigencies;

xx. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xxi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 

xv. Jirrevedi u jimplimenta politiki u proċeduri fir-rigward 
tal-procurement;

xvi. Jittratta b’mod effettiv mal-operaturi ekonomiċi 
għall-procurement u l-konsenji f’ waqthom ta’ provvisti, 
servizzi u xogħlijiet;

xvii. Jiżgura li l-istandards ta’ proċedura jkopru l-proċessi 
kollha ta’ akkwist fid-Direttorat u li dawn l-istandards jiġu 
aġġornati kull sena;

xviii. Jiżgura li d-databases fi ħdan it-taqsima jiġu 
aġġornati kull ġimgħa u jiżgura li dawn ikunu disponibbli 
għall-maniġment superjuri meta mitlub;

xix. Jipparteċipa f’ kull sessjoni ta’ taħriġ kif organizzat 
mill-Ministeru, l-Istitut tas-Servizz Pubbliku jew entitajiet 
oħra tas-Servizz Pubbliku kif dettat mill-esiġenzi tax-xogħol 
ta’ żvilupp kontinwu tal-Ministeru;

xx. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

xxi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
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permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Procurement or Finance or Business or 
Accountancy or Operations or Logistics and Supply Chain 
Management or Public Policy and Strategic Management 
or Governance Management or a recognised comparable 
professional qualification at MQF Level 7 in Accountancy, 
or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as 
Manager II, in which grade the employee must be confirmed. 

Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Procurement jew Finance jew Business jew 
Accountancy jew Operations jew Logistics u Supply Chain 
Management jew Public Policy u Strategic Management 
jew Governance Management jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 7 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’ħames (5) snin servizz maniġerjali rilevanti 
bħala Manager II, liema grad l-impjegat li għandu jkun 
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Any other related experience in the area required for the 
afore-mentioned grade, in, or comparable to, Salary Scale 7 
level in the Public Service, which the applicant may possess 
may be considered by the Administration, which experience 
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

ikkonfermat. Kwalunkwe esperjenza oħra relatata fil-qasam 
meħtieġa għall-grad imsemmi hawn fuq, fi, jew komparabbli 
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li l-applikant 
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema 
esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Monday, 6th October, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result;  

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
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medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

19th September, 2025

MINISTRY FOR GOZO AND PLANNING

Post of Manager I (Geographic Information Systems)
in the Ministry for Gozo and Planning 

to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager 
I (Geographic Information Systems) in the Wild Birds 
Regulation Unit within the Ministry for Gozo and Planning 
to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Geographic 
Information Systems) is Salary Scale 10, which in year 2025 
is €25,570.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Id-19 ta’ Settembru, 2025

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Manager I (Geographic Information Systems) 
fil-Ministeru għal Għawdex u l-Ippjanar 

biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager 
I (Geographic Information Systems) fit-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi fil-Ministeru 
għal Għawdex u l-Ippjanar biex iservi f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Geographic Information 
Systems) huwa ta’ Skala ta’ Salarju 10, li fl-2025 huwa ta’ 
€25,570.98 fis-sena, li jiżdied b’€407.67 fis-sena sa massimu 
ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
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in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Geographic Information Systems, in accordance with 
established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 

Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fis-sena 2025) u 
tavvanza għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - 
€31,713.00 fis-sena 2025) wara sentejn (2) snin servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 x 
€531.17 - €33,694.00 fis-sena 2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta› allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-Geographic Information Systems, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
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previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Geographic 
Information Systems) include:

i. Manages and coordinates WBRU’s GIS systems and 
related datasets, and ensures the successful completion of all 
related tasks within the stipulated deadlines;

ii. Manages and coordinates the Unit’s centralized IT 
system and its databases, including those related to game 
reporting (telephone system and mobile app);

iii. Ensures continuous development and enhancement of 
the systems’ functions to facilitate and improve related work 
processes;

iv. Coordinates with clients to obtain data, conducts 
vetting processes in line with pre-set criteria, executes 
inputting processes of data into the systems, including 
plotting, and conducts the necessary follow-ups with clients 
until case resolution;

v. Carries out data exporting processes to portable devices 
that are used for enforcement purposes by the Unit and the 
Police Force and ensures the maintenance and update of data 
in real time;

vi. Provides training and ensures continuous technical 
support to authorised users of the systems;

vii. Liaises with the Unit’s Compliance Branch, Police and 
other law enforcement structures to assist in the provision of 
information of relevance to their investigations;

viii. Coordinates the collation and analysis of data and 
prepares reports for submission to the EU Commission and 
to various national and international bodies;

l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Geographic 
Information Systems) huma:

i. Jimmaniġġja s-sistemi tal-GIS tat-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi (WBRU) u 
jiżgura t-tlestija b’suċċess tal-kompiti kollha tiegħu sad-dati 
tal-iskadenzi stipulati;

ii. Jimmaniġġja s-sistema ċentralizzata tal-IT tat-Taqsima 
u d-databases tagħha, inklużi dawk relatati mar-rappurtar 
tal-qbid (inkluż sistema telefownika u mobile app);

iii. Jiżgura żvilupp u titjib kontinwu tal-funzjonijiet tas-
sistemi biex jiffaċilita u jtejjeb il-proċessi tax-xogħol relatati;

iv. Jikkordina mal-klijenti biex tinkiseb data, jwettaq 
proċessi ta’ verifika skont kriterji stabbiliti minn qabel, 
jesegwixxi proċessi ta’ dħul ta’ data fis-sistemi, inkluż 
l-ipplottjar, u jwettaq is-segwitu meħtieġ mal-klijenti 
sakemm jiġi riżolt il-każ;

v. Iwettaq proċessi ta’ esportazzjoni ta’ data għal apparati 
portabbli li jintużaw għal skopijiet ta’ infurzar mit-Taqsima u 
l-Korp tal-Pulizija u jiżgura l-manutenzjoni u l-aġġornament 
tad-data f’ħin reali;

vi. Jipprovdi taħriġ u jiżgura appoġġ tekniku kontinwu 
lill-utenti awtorizzati tas-sistemi;

vii. Jikkordina mal-Compliance Branch tat-Taqsima, mal-
Pulizija u strutturi oħra tal-infurzar tal-liġi biex jassisti fl-
għoti ta’ informazzjoni ta’ relevanza għall-investigazzjonijiet 
tagħhom;

viii. Jikkordina l-ġbir u l-analiżi tad-data u jħejji rapporti 
biex jiġu sottomessi lill-Kummissjoni tal-UE u lil diversi 
korpi nazzjonali u internazzjonali;
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ix. Prepares thematic maps and other data reports of 
relevance to the functions of the Unit;

x. Provides customer care service to the Unit’s clients in 
the relevant line of duty, handling relevant correspondence 
and reports;

xi. Assists in procurement, budgeting, internal resource 
planning and other related functions;

xii. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltes citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 

ix. Jipprepara mapep tematiċi u rapporti fuq data ta’ 
relevanza għall-funzjonijiet tat-Taqsima;

x. Jipprovdi servizz ta’ customer care lill-klijenti 
tat-Taqsima fil-linja tax-xogħol rilevanti, jimmaniġġja 
korrispondenza u rapporti rilevanti;

xi. Jassisti fl-akkwist, l-ibbaġitjar, l-ippjanar intern tar-
riżorsi u funzjonijiet oħra relatati;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilhom, kif jista’ jkun meħtieġ; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
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Northern Ireland from the European Union and the European 
Atomic Energ Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) must be proficient in the Maltese and English 
languages;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Geographic Information Systems 
or Software Engineering or Information Communication 
Technology (ICT) or a recognised comparable professional 
qualification at MQF Level 6 in ICT or in relevant are 
determined by the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with les 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that t 
workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) ikunu profiċjenti fil-lingwa Maltija u bil-lingwa 
Ingliża;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Geographic Information Systems jew 
Software Engineering jew Information Communication 
Technology (ICT) jew kwalifika professjonali kumparabbli 
rikonoxxuta fil-Livell 6 tal-MQF fl-ICT jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi zmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online  biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
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kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-
għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 3 ta’ Ottubru, 2025. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mill-Fergħa 
tal-People People Management fid-Direttorat għas-Servizzi 
Korporattivi fil-Ministeru għal Għawde u l-Ippjanar, Pjazza 
San Franġisk, ir-Rabat Għawdex. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħal parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

Id-19 ta’ Settembru, 2025

the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, St Francis Square, Victoria 
Gozo. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

19th September, 2025
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MINISTRY FOR GOZO AND PLANNING

Post of Manager II in the Ministry of Gozo
and Planning to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager II in 
the Wild Birds Regulation Unit within the Ministry for Gozo 
and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2025 is €30,506.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€33,694.00.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in salary scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Manager II fil-Ministeru għal Għawdex
u l-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager II 
fi ħdan it-Taqsima tar-Regolamentazzjoni għall-Għasafar 
Selvaġġi fil-Ministeru għal Għawdex u l-Ippjanar biex iservi 
f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2025 huwa ta’ €30,506.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.
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*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta› allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra. 

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
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tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II huma:

i. Jimmaniġġja x-xogħol imwettaq mill-Customer Care 
Branch tal-WBRU u jiżgura t-tlestija b’suċċess tal-kompiti 
kollha tiegħu skont Direttiva 4-1 ‘Standards għal servizz 
ta’ eċċellenza offrut mill-amministrazzjoni pubblika lill-
pubbliku u lill-impjegati pubbliċi;

ii. Iżomm ruħu aġġornat mal-iżviluppi rilevanti fl-oqsma 
relatati mal-konservazzjoni tal-għasafar selvaġġi biex ikun 
jista’ jipprovdi informazzjoni preċiża, valida u kompleta 
bl-użu tal-metodi u l-għodod it-tajbin lill-impjegati taħt ir-
responsabbiltà tiegħu u lill-klijenti;

iii. Jidentifika u jivvaluta l-ħtiġiet tal-klijenti sabiex 
ifassal u/jew jirrevedi proċeduri u linji gwida eżistenti sabiex 
jimmaniġġja b’mod effettiv il-ħtiġiet tal-klijenti;

iv. Jippjana, jikkummissjona u jwettaq programmi ta’ 
edukazzjoni għall-klijenti relatati mal-governanza tal-kaċċa 
sostenibbli u l-konservazzjoni tal-għasafar selvaġġi;

v. Jimmaniġġja l-ħlasijiet, joħroġ irċevuti, jżżomm 
rekords adegwati, jirrikonċilja l-kontijiet u jfassal rapporti 
finanzjarji hekk kif meħtieġ għall-funzjonament tat-Taqsima;

vi. Jikkonsulta ma’ firxa wiesgħa ta’ partijiet interessati, 
inkluż ma’awtoritajiet oħra, NGOs ambjentali u 
assoċjazzjonijiet tal-kaċċaturi/nassaba;

vii. Jaħdem bħala membru tat-tim u jiżgura l-Kordinazzjoni 
u l-kontinwità tal-attivitajiet tax-xogħol internament u 
jrawwem networks affidabbli mal-partijiet interessati;

viii. Jiċċekkja l-proċessi tax-xogħol u jiżgura li s-sistemi 
tax-xogħol jinżammu sew skont il-proċeduri operattivi 
standard u l-KPIs stabbiliti;

ix. Jassisti fl-akkwist, l-ibbaġitjar, l-ippjanar tar-riżorsi 
interni u funzjonijiet oħra relatati;

x. Jikkontribwixxi għar-rappurtar regolari inkluż ir-
Rapport Annwali u l-Ippjanar tan-Negozju;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilhom, skont il-ħtieġa; 

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II include:

i. Manages the work carried out by the Customer Care 
Branch of the WBRU and ensures the successful completion 
of all its tasks in accordance with Directive 4-1 ‘Standards 
for service excellence offered by the public administration to 
the public and employees public;

ii. Keeps abreast with relevant developments in the areas 
related to conservation of wild birds to be able to provide 
accurate, valid and complete information using the right 
methods and tools to employees under his responsibilities 
and to customers;

iii. Identifies and assesses customer needs in order to 
design and/or review existing procedures and guidelines to 
effectively manage customer needs;

iv. Plans, commissions and implements client education 
programs related to sustainable hunting governance and 
conservation of wild birds;

v. Manages payments, issues receipts, maintains adequate 
records, reconciles accounts and draws up financial reports 
as necessary for the functioning of the Unit;

vi. Conducts consultation with a broad range of 
stakeholders, including with other authorities, environmental 
NGOs and hunters’/trappers’ associations;

vii. Works as a team member and ensures coordination 
and continuity of work activities internally and foster reliable 
networks with stakeholders;

viii. Oversees work processes and ensures that the work 
systems are properly maintained according to the standard 
operating procedures and the established KPIs;

ix. Assists in procurement, budgeting, internal resource 
planning and other related functions;

x. Contributes to regular reporting including the Annual 
Report and Business Planning;

xi. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xii. Any other duties as directed by the Principal 
Permanent Secretary.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta› residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u bil-lingwa Ingliża;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
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U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Management jew Customer 
Services jew Communication jew Biology jew Ecology jew 
Environmental Science jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Management jew 
Customer Services jew Communication jew Biology jew 
Ecology jew Environmental Science jew f’oqsma rilevanti 
kif determinat mill-maniġment u tmien (8) snin esperjenza 
maniġerjali sodisfaċenti.

* Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Business Management or Customer Services 
or Communication or Biology or Ecology o Environmental 
Science or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC or the University of 
Malta that the workload is comparable to at least 60 ECTS/
ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in Business Management or Customer 
Services or Communication or Biology or Ecology or 
Environment Science or in relevant areas as determined by 
management and eight (8) years satisfactory managerial 
experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that t 
workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.
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(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu 
jġibu, jew ġew approvati, għat-tali kwalifika fi żmien sena 
mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online  biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements i respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
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kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-
għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 3 ta’ Ottubru, 2025.Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) jew jinkisbu 
mill-Fergħa tal-People Management fid-Direttorat għas-
Servizzi Korporattivi fil-Ministeru għal Għawdex u 
Ippjanar, Pjazza San Franġisk, ir-Rabat Għawdex. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala par 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

Id-19 ta’ Settembru, 2025

the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, Pjazza San Franġisk, 
Victoria Gozo. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

19th September, 2025
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MINISTRY FOR FINANCE

Post of Manager I (Procurement) 
in the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance invites 
applications for the post of Manager I (Procurement) in the 
Department of Contracts within the Ministry for Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Procurement) 
is Salary Scale 10, which in year 2025 is €25,570.98 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €28,017.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) on 
completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829 in 2025) 
and will progress to Salary Scale 8 (€28,792.02 x €486.83 - 
€31,713 in 2025) after two (2) years satisfactory service as 
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) 

MINISTERU GĦALL-FINANZI

Post ta’ Manager I (Procurement) 
fil-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Procurement) fid-
Dipartiment tal-Kuntratti fi ħdan il-Ministeru għall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala 
ta’ Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €28,017.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829 fl-2025) u tavvanza għal 
Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713 fl-2025) 
wara sentejn (2) snin servizz sodisfaċenti bħala Manager I 
(Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Master’s rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC jew 
l-Università ta’ Malta li l-ammont ta’ xogħol huwa komparabbli 
ma’ mill-inqas 60 krettu ECTS/ECVETS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
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x €531.17 - €33,694 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta› allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 (a) Il-persuni maħtura li jaqdu dmirijiet bħala Manager 
I (Procurement) fid-Dipartiment tal-Kuntratti jkunu intitolati 
għal: (i) disturbance allowance (minflok overtime) ta’ 15% 
tal-iskala rispettiva li tista’, f’ċirkostanzi eċċezzjonali u 
għal perjodi speċifiċi debitament awtorizzati mis-Segretarju 
Permanenti fil-Ministeru għall-Finanzi, tiżdied għal 25%; u 
(ii) allowance ta’ responsabbiltà pro-rata fissa ta’ 25% tal-
Iskala ta’ Salarju rispettiv.

(b) Iż-żewġ allowances indikati f’ 2.8 (a) hawn fuq jieqfu 
immedjatament milli jkunu dovuti u mħallsa meta għal 
xi raġuni jew oħra uffiċjal ma jibqax jaqdi dmirijiet fid-
Dipartiment tal-Kuntratti.

2.9 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.10 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.11 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.12 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 

after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 (a) Appointees performing duties as Manager 
I (Procurement) in the Department of Contracts will 
additionally be entitled to: (i) a disturbance allowance (in 
lieu of overtime) of 15% of the respective scale which may, 
in exceptional circumstances and for specific periods duly 
authorized by the Permanent Secretary in the Ministry for 
Finance, be increased to 25%; and (ii) a pro-rata responsibility 
allowance flat at 25% of the respective Salary Scale.

(b) The two allowances indicated in 2.8 (a) above shall 
immediately cease to be due and payable when for any 
reason whatsoever an officer no longer performs duties at 
the Department of Contracts.

2.9 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Procurement, in accordance with established vacancies.

2.10 The result will be valid for a period of two (2) years 
from the date of publication.

2.11 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.12 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 



	 12,686	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Procurement) 
include:

i. Supports and co-ordinates issues related to concessions 
and classical procurement tender vetting and the evaluation 
report processing;

ii. Reviews evaluation committee work and prepares 
documentation for tender assessment, evaluation, and post-
award processes, including those for the General/Department 
Contracts Committee, as well as drafting contract agreements 
and addenda;

iii. Stays updated on developments and provides 
procurement decisions, advice, and solutions in compliance 
with national and EU legislation, public procurement 
policies, rules, and guidelines;

iv. Supports Contracting Authorities in identifying needs 
and managing standard procurement procedures, gathering 
information from multiple sources in a structured manner;

v. Assists in drafting and compiling contract agreements 
and related documents, ensuring compliance with 
organisational objectives, policies, and procurement 
regulations;

vi. Reviews and vets draft contracts and associated 
documents in line with EU and national public procurement 
legislation, policies, rules and templates;

vii. Supports the preparation and processing of addenda 
and contract modifications, ensuring proper vetting and 
sought through the established regulatory channels;

viii. Coordinates the circulation of draft contracts with 
relevant stakeholders for input, revisions and approvals prior 
to finalisation;

ix. Implements the different phases of the public 
procurement lifecycle and anticipates relevant potential 
challenges, risks and impacts;

reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Procurement) 
huma:

i. Jappoġġja u jikkordina kwistjonijiet relatati ma’ 
konċessjonijiet u l-verifika tal-offerti ta’ xiri klassiku kif 
ukoll l-ipproċessar tar-rapporti ta’ evalwazzjoni;

ii. Jirrevedi x-xogħol tal-kumitat ta’ evalwazzjoni u 
jipprepara d-dokumentazzjoni għall-valutazzjoni tal-offerti, 
inklużi l-proċessi wara l-għoti tal-offerti, kif ukoll għall-
Kumitat Ġenerali/ta’ Dipartimental tal-Kuntratti, u jfassal 
ftehimiet u emendi tal-kuntratti;

iii. Jinżamm aġġornat dwar l-iżviluppi u jipprovdi 
deċiżjonijiet, pariri u soluzzjonijiet relatati dwar il-proċess 
ta’ akkwist f’konformità mal-leġiżlazzjoni nazzjonali u tal-
UE, il-politiki, ir-regoli u l-linji gwida dwar ix-xiri pubbliku;

iv. Jassisti lill-Awtoritajiet Kuntrattwali fl-identifikazzjoni 
tal-ħtiġiet u fil-ġestjoni tal-proċeduri standard ta’ akkwist, 
jiġbor informazzjoni minn diversi sorsi b’mod strutturat;

v. Jassisti fl-abbozzar u l-kompilazzjoni ta’ ftehimiet u 
dokumenti relatati mal-kuntratti, jiżgura konformità mal-
għanijiet organizzattivi, il-politiki u r-regolamenti tal-
akkwist;

vi. Jirrevedi u jivverifika abbozzi ta’ kuntratti u dokumenti 
assoċjati skont il-leġiżlazzjoni, il-politiki, ir-regoli u 
t-templates tal-UE u dawk nazzjonali dwar ix-xiri pubbliku;

vii. Jappoġġja l-preparazzjoni u l-ipproċessar ta’ emendi 
u modifiki tal-kuntratti, jiżgura li jsir il-verifika u li jiġu 
segwiti skont il-proċeduriregolatorji stabbiliti;

viii. Jikkordina ċ-ċirkolazzjoni ta’ abbozzi ta’ kuntratti 
mal-partijiet interessati rilevanti għall-kontribut, reviżjonijiet 
u approvazzjonijiet qabel il-finalizzazzjoni;

ix. Jimplimenta l-fażijiet differenti taċ-ċiklu tal-akkwist 
pubbliku u jantiċipa sfidi, riskji u mpatti potenzjali;
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x. Jappoġġja l-proċess tal-offerti mill-verifika sal-
pubblikazzjoni, l-evalwazzjoni (inklużi rettifiki u 
kjarifiki), l-abbozzar tal-kuntratti u l-istadji wara l-kuntratt, 
f’konformità mar-regolamenti, il-politiki u l-linji gwida tal-
UE u dawk nazzjonali;

xi. Jappoġġja l-implimentazzjoni ta’ proċessi ta’ akkwist 
sostenibbli biex jintlaħqu l-għanijiet ta’ sostenibbiltà tal-
organizzazzjoni, inkluż ix-Xiri Pubbliku Ekoloġiku (GPP), 
ix-Xiri Pubbliku Soċjalment Responsabbli (SRPP), il-
kompetizzjoni ġenwina (ekwità aktar milli ugwaljanza) u 
l-parteċipazzjoni tal-SMEs;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jkun 
jiddelega lilu/ha, kif jista’ meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 

x. Supports the tendering process from vetting to 
publication, evaluation (including rectifications and 
clarifications), contract drafting, and post-contract stages, 
in line with EU and national regulations, policies, and 
guidelines;

xi. Supports the implementation of sustainable 
procurement processes to achieve the organisation’s 
sustainability objectives, including Green Public Procurement 
(GPP), Socially Responsible Public Procurement (SRPP), 
genuine competition (equity rather than equality), and SME 
participation;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages  in order to sufficiently and adequately carry out 
the duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in relevant areas as determined by 
the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) f’oqsma rilevanti kif determinat 
mill-Maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVETS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online  biss (https://recruitment.gov.mt). L-applikazzjonijiet 
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a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
3rd October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after the closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after the closing date and time of this call for applications, 
to submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from recruitment.
mfin@gov.mt. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

19th September, 2025

għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
3 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu minn recruitment.mfin@
gov.mt. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

Id-19 ta’ Settembru, 2025
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MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager II (Project Management) 
in the Ministry for Justice and Reform

of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector, invites applications for 
the post of Manager II (Project Management) in the Ministry 
for Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2025 
is €30,506.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €33,694.00.

2.4 A Manager II in Salary Scale 7 who is in possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who is in possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager II (Project Management)
fil-Ministeru għall-Ġustizzja u r-Riforma

tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II (Project Management) fil-Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa 
ta’ Skala ta’ Salarju 7, li fl-2025 huwa ta’ €30,506.98 fis-sena, 
li jiżdied b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li jkollha Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Master’s rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC jew 
l-Università ta’ Malta li l-ammont ta’ xogħol huwa komparabbli 
ma’ mill-inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.
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*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Project 
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas annwali ta› allowance tal-klassi ta’ €2,000, suġġett 
għall-politiki tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw Kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
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tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) huma:

i. Jassisti fl-immaniġġjar u l-implimentazzjoni ġenerali 
tal-politiki u l-proġetti mwettqa mill-Ministeru;

ii. Jipparteċipa f’laqgħat kemm f’Malta kif ukoll barra 
minn Malta kif ikun meħtieġ, fejn isegwi dossiers u proġetti 
għall-implimentazzjoni b’suċċess, u jabbozza kwalunkwe 
rapport u/jew jimla kwalunkwe kwestjonarji kif meħtieġ;

iii. Jiżviluppa pjanijiet ta’ ħidma, inklużi dati ta’ skadenza 
u miri tal-politiki u l-proġetti li jkunu qed jitwettqu mill-
Ministeru;

iv. Flimkien mad-Direttur u Assistent Direttur rispettiv, 
jieħdu l-azzjoni kollha meħtieġa, sabiex il-Miżuri tal-Baġit 
relatati mal-Ministeru, KPIs, Miżuri ta’ Simplifikazzjoni, 
l-implimentazzjoni ta’ Mobile Applications, l-impenji tal-
Manifest Elettorali u Proġetti ffinanzjati b’fondi Ewropej, 
ikunu ndirizzati skont skadenzi stabbiliti u termini perentorji, 
u jiġu rrappurtati kif meħtieġ, filwaqt li jinżammu mezzi ta’ 
komunikazzjoni biex jiġu aċċertat flus ta’ informazzjoni u 
aġġornamenti;

v. Iżomm kuntatt mad-dipartimenti kollha meħtieġa 
u/jew mal-partijiet interessati rispettivi u l-awtoritajiet 
kompetenti għal implimentazzjoni b’suċċess ta’ proġetti 
u kuntratti filwaqt li jiżgura li dawn ikunu konformi mal-
politiki stabbiliti. Jissorvelja l-impjegati fil-livell operattiv 
għall-implimentazzjoni b’ suċċess ta’ proġetti u servizzi 
relatati li jingħataw lill-pubbliku, jekk applikabbli;

vi. Jissorvelja l-ispejjeż tal-kuntratti, jivverifika l-fatturi 
u jirrapporta immedjatament kwalunkwe devjazzjoni mill-
kuntratt, inkluż l-impatt finanzjarju ta’ tali devjazzjonijiet;

vii. Jivverifika offerti u dokumenti ta’ kwotazzjonijiet u 
jipparteċipa fil-proċess ta’ għażla;

viii. Jiżgura l-akbar effiċjenza fl-esekuzzjoni, 
l-evalwazzjoni u t-tqassim ta’ politiki u proġetti sabiex 
ikollhom livell ta’ kwalità meħtieġa;

ix. Jassisti fil-Kordinazzjoni tal-kompiti relatati mar-
riżultati tal-laqgħat imħejja minn dawn l-istituzzjonijiet 
Ewropej u internazzjonali, inkluż iċ-ċirkolazzjoni ta’ 

Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II (Project 
Management) include:

i. Assists in the overall management and implementation 
of projects undertaken by the Ministry;

ii. Participates in meetings whether in Malta or abroad as 
is required, in the following of dossiers and projects for their 
successful implementation thereof, and draft any reports 
and/or complete any questionnaires as necessary;

iii. Develops work plans, including timelines and targets 
of the policies and projects undertaken by the Ministry;

iv. Together with the respective Director and Assistant 
Director, takes all required action, so that Ministry related 
Budget Measures, KPIs, Simplification Measures, Electoral 
Manifesto commitments and European Funded Projects 
are addressed according to set timeframes and deadlines, 
and are reported upon as required while keeping on-going 
communication channels to ascertain a flow of information 
and updates;

v. Liaises with all the necessary departments and/or 
respective stakeholders and competent authorities for the 
successful implementation of projects and contracts and 
ensures that these are in line with established policies. 
Monitors staff at operational level for the successful 
implementation of projects and related services to the public 
thereof, if applicable;

vi. Monitors the cost of contracts, vets invoices and 
immediately report any deviations from the contract 
including the financial impact of such deviations;

vii. Vets tenders and quotation documents and participates 
in the selection process;

viii. Ensures maximum efficiency in the successful 
execution, evaluation and dissemination of projects to 
required quality standards;

ix. Assists in the coordination of the tasks related to 
the outcomes of the meetings held by these European 
and international institutions, including the circulation of 
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dokumenti li jaslu minn tali istituzzjonijiet lid-dipartimenti/
direttorati/entitajiet rilevanti;

x. Jiżviluppa, jikkordina, jiġbor u jżomm aġġornati 
d-dokumentazzjoni relatata mal-proġetti li l-Ministeru jkun 
responsabbli għalihom;

xi. Iwettaq riċerka fuq suġġetti relatati mal-ġustizzja, 
kif ikun meħtieġ, u jgħaddi l-istess riċerka jew kwalunkwe 
rapporti u informazzjoni oħra lill-maniġment superjuri u 
kwalunkwe entità interna jew esterna li hi rilevanti;

xii. Kwalunkwe kompitu ieħor li d-Direttur rispettiv u 
s-Segretarju Permanenti, MJR, jistgħu jiddelegaw lilu/ha, 
kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta› residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 

documents received from such institutions to the relevant 
departments/directorates/entities;

x. Develops, coordinates, collates and keeps updated the 
documentation related to the projects that the Ministry is 
responsible for;

xi. Conducts research on justice-related topics, as 
necessary, and disseminates such research or any other 
reports and information to senior management and any 
relevant internal or external entities;

xii. Undertakes any other tasks, which the respective 
Director and Permanent Secretary, MJR may delegate to 
him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
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u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u bil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Project Management, jew Management 
Studies, jew Studji Ewropej, jew Business Administration, 
jew Evidence-Based Management, jew Accountancy, 
jew Creativity and Innovation, jew Quality Assurance 
Management, jew Social Policy, jew Studji Legali, jew 
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 
7 tal-MQF fl-Accountancy, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management, jew 
Management Studies, jew Studji Ewropej, jew Business 
Administration, jew Evidence-Based Management, jew 
Accountancy, jew Creativity and Innovation, jew Quality 
Assurance Management, jew Social Policy, jew Studji 
Legali jew kwalifika rikonoxxuta komparabbli professjonali 
fil-Livell 6 tal-MQF fl-Accountancy, jew f’oqsma rilevanti 
kif determinat mill-maniġment u tmien (8) snin esperjenza 
maniġerjali sodisfaċenti.

their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Project Management, or Management 
Studies, or European Studies, or Business Administration, o 
Evidence-Based Management, or Accountancy, or Creativity 
and Innovation, or Quality Assurance Management, o 
Social Policy, or Legal Studies, or a recognised comparable 
professional qualification at MQF Level 7 i Accountancy, or 
in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRI formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credit or equivalent*) in Project Management, or 
Management Studies, or European Studies, or Business 
Administration, or Evidence-Based Management, or 
Accountancy, or Creativity and Innovation, or Quality 
Assurance Management, or Social Policy, or Legal Studies, 
or a recognised comparable professional qualification 
at MQF Level 6 in Accountancy, o in relevant areas as 
determined by management and eight (8) years satisfactory 
managerial experience.
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*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu 
jġibu, jew ġew approvati, għat-tali kwalifika fi żmien sena 
mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with les 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that t 
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements i respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online  biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta nhar il-Ġimgħa, 3 
t’ Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Director Corporate Services, Ministry for Justice and Reform 
of the Construction Sector, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 3rd October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;  
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
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eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjon Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijie ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager fil-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2025 huwa ta’ €34,185.98 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €38,030.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% 
tassalarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €3,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Ministry for Justice and Reform of 
the Construction Sector, Spinola Palace Business Centre, 
Level 3, St Triq San Kristofru VLT 1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

19th September, 2025

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Senior Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Senior Manager in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2025 is €34,185.98 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €38,030.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and a 
payment of an annual class allowance of €3,000, subject to 
Central Administration’s policies in force from time to time.
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2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

2.7 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or 
higher and involves regulatory/ inspectorate functions as 
listed in the Annex to Directive 14.1

Duties

3. The job duties for the post of Senior Manager include:

i. Coordinating, guiding and supporting any campaigns, 
programmes and initiatives being implemented by the 
Department;

ii. Liaising and having a good working relationship with 
both internal and external stakeholders;

iii. Organising and ensuring the smooth running of all 
programmes and campaigns, and ensuring problem solving 
when required;

2.5 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-posti li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din issejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tannotifika tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk ilkandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 16 
(disponibbli minn (https://publicservices.gov.mt/en/people/
Documents/Directives/Framework%20for%20Preventing%20
and%20Managing%20COI%20in%20the%20Public%20
Sector.pdf)), peress li din il-kariga/pożizzjoni (i) hija fi skala 
ta’ salarju 5 jew ogħla u tinvolvi funzjonijiet regolatorji jew 
ispettorati kif elenkati fl-Anness tad-Direttiva 14.1.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager huma:

i. Jikkordina, jiggwida u jappoġġa kampanji, programmi 
u inizjattivi li jkunu qed jiġu implimentati mid-Dipartiment;

ii. Jkollu relazzjoni ta’ xogħol tajba mal-partijiet 
interessati kollha kemm interni kif ukoll esterni;

iii. Jorganizza u jiżgura t-tmexxija bla xkiel tal-programmi 
u l-kampanji kollha li jkunu organizzati, u jiżgura soluzzjoni 
għall-problemi li jinqalgħu, kif meħtieġ;
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iv. Iwettaq ġestjoni effettiva tar-riżorsi u jipprovdi 
tmexxija b’saħħitha lill-persunal taħt superviżjoni;

v. Jiżgura li l-kampanji, l-iskemi, il-programmi u l-inizjattivi 
assenjati jagħtu r-riżultati u l-benefiċċji mistennija;

vi. Jipparteċipa b’mod effettiv fil-proċess tal-ibbaġitjar 
u jiżgura l-ippjanar u l-kontroll tal-baġit kif ukoll iwettaq 
rrapurtaġġ b’mod rigoruż;

vii. Jippresjedi, jipparteċipa jew jassisti f’kumitati ta’ 
evalwazzjoni, bordijiet u kwalunkwe fora oħra kif meħtieġ;

viii. Jissorvelja l-progress tal-proġett u jistabbilixxi 
skadenzi, kif ukoll iħares lejn ir-riskji involuti fi proġett 
partikolari u jimmaniġġjahom;

ix. Jimmaniġġja l-iżvilupp u t-titjib tas-sistemi tal-IT 
u jżomm u jaġġorna l-ġbir tad-data relatata mar-rekords 
amministrattivi u operattivi tal-Ministeru;

x. Imexxi l-iżvilupp ta’ skemi u politiki u jwettaq kontrolli 
ta’ konformità kostanti u regolari biex jiżgura li l-iskemi 
u l-politiki stabbiliti jkunu qed jiġu rispettati, u jsegwi 
l-implimentazzjoni f’waqtha tal-miżuri korrettivi meħtieġa;

xi. Imexxi kwalunkwe Sezzjoni u impjegati assenjati 
lilu/lilha u jassisti lis-superjuri fil-kwistjonijiet operattivi ta’ 
kuljum;

xii. Jattendi laqgħat u taħriġ neċessarji kemm lokali kif 
ukoll barra minn Malta;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xiv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

iv. Carries out effective management of resources and 
provides strong leadership to staff under supervision;

v. Ensures that the campaigns, schemes, programmes and 
initiatives assigned deliver the expected outcomes and benefits;

vi. Participates effectively in the budgeting process to 
ensure budget planning and control as well as carrying out 
rigorous reporting;

vii. Chairs, participate or assist in evaluation committees, 
boards and any other forums as needed;

viii. Monitor project progress and set deadlines, looking 
at the risks involved in particular projects and managing 
them;

ix. Manages the development and enhancement of IT 
systems and maintains and updated collation of data related 
to administrative and operational records of the Ministry;

x. Spearheads the development of schemes and policies 
and carries out constant and regular compliance checks 
to ensure that established schemes and policies are being 
adhered to, and follows up on the timely implementation of 
corrective measures required;

xi. Manages any Unit and employees assigned to him/her 
and assists superiors in the overall day-to-day operational 
matters;

xii. Attending necessary meetings and training both in 
Malta and abroad;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese or English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. In possession of a recognised Master’s degree 
at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits, or equivalent*) in Project Management, 
or Management Studies, or Public Policy, or Public 
Administration, or Evidence Based Management, or Animal 
Welfare and Animal Health, or Animal Behaviour, or 
Animal Husbandry, or Veterinary Sciences, or Agricultural 
Sciences, or Conservation Biology, or Biology, or Business 
Administration, or in any other relevant area as determined 
by management.

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija jew Ingliża 
sabiex jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li 
għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Project Management, jew Management 
Studies, jew Public Policy, jew Public Administration, 
jew Evidence Based Management, jew Animal Welfare, 
jew Animal Health, jew Animal Behaviour, jew Animal 
Husbandry, jew Veterinary Sciences, jew Agricultural 
Sciences, jew Conservation Biology, jew Biology, jew 
Business Administration, jew f’oqsma rilevanti kif 
determinat mill-maniġment.
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*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’ħames (5) snin servizz maniġerjali rilevanti 
bħala Manager II, liema grad l-impjegat li għandu jkun 
ikkonfermat. Kwalunkwe esperjenza oħra relatata fil-qasam 
meħtieġa għall-grad imsemmi hawn fuq, fi, jew komparabbli 
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li l-applikant 
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema 
esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Master’s qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as 
Manager II, in which grade the employee must be confirmed. 
Any other related experience in the area required for the 
afore-mentioned grade, in, or comparable to, Salary Scale 7 
level in the Public Service, which the applicant may possess 
may be considered by the Administration, which experience 
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
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basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 3 ta’ 
Ottubru, 2025.Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 3rd October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Id-19 ta’ Settembru, 2025

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;   
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address, and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

19th September, 2025

KUNSILL MALTI GĦALL-ARTI

Sejħa għal Applikazzjonijiet għall-Kariga ta’ Direttur 
tal-Istrateġija għall-Kunsill Malti għall-Arti fi ħdan

il-Ministeru għall-Kultura, l-Artijiet u l-Gvern Lokali 

In-Numru ta’ Permess tal-Jobsplus: 904/2025

L-Għan Ġenerali tal-Kariga

Id-Direttur tal-Istrateġija huwa responsabbli direttament 
mit-tfassil u t-twettiq tal-istrateġiji tas-setturi kulturali u 
kreattivi kif ukoll tal-partijiet ikkonċernati. Id-Direttur 
tal-Istrateġija jiżgura l-ippjanar, it-twettiq, il-ġestjoni, u 
s-sorveljanza tal-għanijiet u l-objettivi strateġiċi tal-Kunsill 
Malti għall-Arti (KMA).

Id-Direttur tal-Istrateġija se jmexxi direttament il-
persunal tat-Tim tal-Istrateġija, waqt li wkoll jaħdem 
f’kollaborazzjoni u fi sħab mal-Bord tad-Diretturi, il-
Kap Eżekuttiv, l-Uffiċjal Kap Operattiv, id-Direttur tal-

ARTS COUNCIL MALTA

Call for Applications for the Position of Director 
(Strategy) at Arts Council Malta within the Ministry 

for Culture, Lands and Local Government

Jobsplus Permit Number: 904/2025

Overall Purpose Of Position

The Director (Strategy) is directly responsible for 
the design and implementation of strategies for the 
cultural and creative sectors and other stakeholders. The 
Director (Strategy) will ensure planning, implementation, 
management, and oversight of the strategic goals and 
objectives of Arts Council Malta. 

The Director (Strategy) will directly supervise the staff 
engaged within the Strategy Team. The Director (Strategy) 
will act in collaboration and in partnership with the Board 
of Directors, Executive Chair, Chief Operations Officer, 
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Finanzjament, u l-Maniġment Anzjan tal-Kunsill Malti 
għall-Arti.

Id-Direttur tal-Istrateġija jirrapporta lill-Uffiċjal Kap 
Operattiv u l-Kap Eżekuttiv.

IR-RESPONSABBILTAJIET EWLENIN

Strateġija

Għajnuna lill-Uffiċjal Kap Operattiv u l-Kap Eżekuttiv 
permezz ta’ direzzjoni strateġika għat-tħejjija tal-Pjan 
Strateġiku u l-Baġit tal-entità;

Tmexxija strateġika u għajnuna lit-Tim tal-Istrateġija 
li jirriflettu l-missjoni u l-valuri ewlenin tal-KMA waqt li 
jinżamm l-ogħla livell ta’ integrità personali u professjonali;

Direzzjoni fl-ogħla livell tal-politika bi tħejjija għall-
pjanijiet strateġiċi tal-KMA;

Provvediment tal-viżjoni olistika meħtieġa li tiżgura 
komprensività u sensittività fl-iżvilupp tal-istrateġija tal-
KMA;

Identifikazzjoni u impatt fuq l-indikaturi tal-prestazzjoni 
skont il-missjoni u l-objettivi strateġiċi tal-KMA;

Żvilupp u rinfurzar tal-qafas strateġiku tal-
Organizzazzjonijiet Kulturali Pubbliċi permezz ta’, fost 
oħrajn, kalendarju koeżiv ta’ avvenimenti, żvilupp tal-
udjenza, sistema ta’ biljetti, u promozzjoni tal-ħolqien ta’ 
inizjattivi ġodda;

Twaqqif ta’ qafas ta’ politika għad-diversi programmi 
żviluppati mmexxija u/jew appoġġjati mill-entità, u 
aċċertazzjoni li jiġu żviluppati u mwettqa inizjattivi biex jiġu 
megħjuna klijenti ġodda f’konformità mal-viżjoni politika 
ġenerali; 

Sorveljanza tar-riċerka u l-evalwazzjoni meħtieġa biex 
dawn jinfurmaw l-iżvilupp tal-istrateġija u l-azzjonijiet 
marbuta mal-istrateġija;

Sorveljanza u valutazzjoni tal-politika kulturali u 
l-istrateġiji marbutin magħha;

Tmexxija u stimulazzjoni ta’ tim b’funzjonijiet diversi u 
l-gruppi ta’ ħidma relatati, bil-għan ta’ żvilupp u tfassil ta’ 
oqfsa strateġiċi mtejba u innovattivi għas-setturi kulturali u 
kreattivi;

Żvilupp u tfassil ta’ roadmap tal-azzjonijiet meħtieġa 
għat-twettiq tal-objettivi strateġiċi.

Director (Funding), and Senior Management of Arts Council 
Malta. 

The Director (Strategy) reports to the COO and the 
Executive Chair.

MAIN RESPONSIBILITIES

Strategy

Supports the COO and Executive Chair in providing 
strategic direction for the preparation of the entity’s Strategic 
Plan and Budget;

Provides strategic leadership and support to the Strategy 
team that mirrors the mission and core values of ACM with 
the highest level of personal and professional integrity.

Provides senior policy direction in preparation of ACM’s 
strategic plans;

Provides holistic vision required in ensuring 
comprehensiveness and sensitivity in the development of 
ACM’s Strategy;

Identifies and affects performance indicators in line with 
the ACM’s mission and the strategic objectives.

Develops and reinforces the Public Cultural Organisations 
strategic framework including a cohesive calendar of events, 
audience development, ticketing system, and promotion and 
creation of new initiatives;

Establishes a policy framework for the variety of 
programmes developed, managed and / or supported by 
the entity and, ensures new client assistance initiatives are 
developed and undertaken in line with overall policy vision; 

To oversee research and evaluation required to inform 
the development of the strategy and strategy-related actions;

To monitor and assess cultural policy and related 
strategies;

To manage and stimulate a cross-functional team and 
related working groups, with the aim of developing and 
designing improved and innovative strategic frameworks for 
the cultural and creative sectors;

To develop and design a roadmap of actions necessary to 
implement strategic objectives;
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Teknika

Kunsiderazzjoni u pariri lill-Uffiċjal Kap Operattiv, il-
Kap Eżekuttiv u l-Bord tad-Diretturi dwar l-implikazzjonijiet 
li jistgħu jinqalgħu b’rabta ma’ politiki ġodda jew bidliet fil-
politiki eżistenti;

Pariri dwar il-kwistjonijiet ewlenin tal-ħidma;

Żgurar tal-iżvilupp ta’ informazzjoni għall-pubbliku u 
n-negozji biex permezz tagħha jingħataw pariri lil persuni u 
intrapriżi dwar is-servizzi mogħtija mill-KMA, għal xiex huma 
intitolati kif ukoll x’inhuma r-responsabbiltajiet tagħhom;

Evalwazzjoni tal-ħiliet u l-prestazzjoni tat-timijiet rispettivi, 
permezz ta’ diskussjoni u valutazzjoni tal-prestazzjoni, 
b’rakkomandazzjonijiet fuq oqsma li jistgħu jitjiebu;

Tfittxija ta’ pariri legali biex tiġi żgurata l-interpretazzjoni 
tal-liġi jew liġijiet u r-regolamenti amministrati mill-KMA, 
kif ukoll li l-prijoritatjiet tal-Bord tad-Diretturi huma 
mifhuma b’mod ċar;

Ħolqien ta’ rapporti għall-Bord, identifikazzjoni ta’ 
kwistjonijiet, problemi, bżonnijiet mhux milħuqa u lakuni 
fis-servizzi;

Abbozzar ta’ korrispondenza, proposti ta’ riċerka, 
rapporti, diskorsi, dokumenti ta’ diskussjoni u kitbiet dwar 
pożizzjoni;

Tħejjija ta’ sottimissjonijiet u rapporti għall-Bord jew 
tgħarrif u preżentazzjoni lill-Uffiċjal Kap Operattiv, il-Kap 
Eżekuttiv u l-membri tal-Bord.

Konsultazzjoni

Konsultazzjoni mal-maniġment anzjan u membri oħrajn 
tal-persunal biex jiġu solvuti l-problemi u jingħelbu l-isfidi;

Rappreżentazzjoni tal-entità u fejn hu xieraq, jiġi eżerċitat 
rwol strateġiku dwar l-iżvilupp tal-politika u t-timijiet tal-
ippjanar;

Kordinazzjoni fuq livell interministerjali u bejn l-aġenziji 
fuq kwistjonijiet marbutin mas-setturi kulturali u kreattivi.

Titjib Personali

Għarfien u aġġornament dwar il-kultura emerġenti, 
l-industriji kreattivi u l-politiki u l-kwistjonijiet marbutin 
mal-proprjetà industrijali;

Taħriġ regolari.

Technical

Considers and advises the COO, Executive Chair and 
the Board of Directors on the potential implications of new 
policies or changes to existing policies;

Provides advice on core business matters;

Ensures the development of information for the public 
and business to advice persons and entrepreneurs of the 
services provided by ACM and their entitlements and 
responsibilities thereto;

Evaluates abilities and performance of the respective 
units, with discussion and assessments of performance, with 
recommendation on areas of improvement;

Seeks legal advice to ensure that interpretation of the 
law(s) and regulations administered by ACM, and the 
priorities of the Board of Directors are clearly understood;

Develops reports for the Board, identifying issues, 
problems, unmet needs and service gaps, and recommends 
initiatives and amendments to policies and programmes as 
required;

Drafting of correspondence, research proposals, reports, 
speech notes, discussion documents and position papers;

Prepares Board submissions and reports or briefing and 
presentation material for the COO and Executive Chairman 
and Board members;

Consultations

Consults with senior management and other staff 
members in an effort to resolve problems and overcome 
challenges;

Represents the entity and , where and as appropriate, 
exercise a strategic role on policy development and planning 
teams;

Liaises on an inter-ministerial and inter-agency level on 
matters related to the cultural and creative sectors.

Self-improvement

Be well informed and up-to-date on emerging culture, 
creative industries and industrial property related policies 
and issues;

Training.
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Superviżjoni Mogħtija

Direzzjoni ta’ politika mill-Uffiċjal Kap Operattiv, il-Kap 
Eżekuttiv u l-membri tal-Bord fl-assenjamenti ta’ importanza 
strateġika jew kwistjonijiet li huma kontenzjużi jew sensittivi.

Kompetenzi Essenzjali u Kundizzjonijiet tax-Xogħol 
Anormali

Attitudni kreattiva, ta’ tkabbir u risponsiva għall-kultura;

Ħila ta’ pariri, għajnuna u influwenza fuq firxa wiesgħa 
ta’ persuni fl-istrateġija u funzjonijiet kulturali;

Ħiliet analitiċi b’saħħithom kif ukoll ta’ komunikazzjoni;

Konċentrazzjoni fuq il-kompiti, b’enerġija u motivazzjoni;

Ħila ta’ prijoritizzazzjoni u ħidma taħt pressjoni;

Użu u tħaddim ta’ ġudizzju indipendenti u esperjenza;

Livell eċċellenti ta’ ħiliet interpersonali, u komunikazzjoni 
bil-kitba u verbali;

Ħiliet organizzattivi b’attenzjoni għad-dettall;

Ħila u rieda għall-ivvjaġġar;

Ħidma skont il-bżonn biex jintlaħqu l-iskadenzi.

Oħrajn

Rappreżentazzjoni tal-KMA, kif ukoll fejn xieraq, 
tħaddim ta’ rwol strateġiku fuq l-iżvilupp tal-politika jew it-
timijiet tal-ippjanar kif assenjat mill-Kap Eżekuttiv;

Rappreżentazzjoni tal-KMA f’diskorsi, laqgħat 
esterni, konferenzi, avvenimenti, u attivitajiet oħrajn ta’ 
komunikazzjoni kif assenjat mill-Kap Eżekuttiv;

Qadi ta’ dmirijiet oħrajn kif assenjat mill-Kap Eżekuttivi.

Rekwiżiti għal Eliġibbiltà

L-applikanti, sal-ħin u d-data ta’ skadenza ta’ din is-
sejħa, għandhom ikunu:

a. ċittadini ta’ Malta; jew 

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

Supervision Received

Policy direction from the COO and Executive Chair and 
Board Members on assignment issues of strategic importance 
or issues that are contentious or sensitive.

Essential Competences and Abnormal Working 
Conditions

Encompasses a creative, growth and culturally responsive 
mindset;

Ability to advise, support and influence a diverse array of 
strategic people and culture functions;

Possess strong analytical and communication skills;

Task-focused, with energy and motivation;

Ability to set priorities and work under pressure;

Use and exercise of independent and seasoned judgement;

Excellent level of interpersonal skills, written and oral 
communication;

Organisational skills with attention to detail;

Ability and willingness to travel;

Work as necessary to meet deadlines.

Other

Represents ACM and, where and as appropriate, exercise 
a strategic role on policy development or planning teams as 
assigned by Executive Chair;

Represents ACM at speaking engagements, external 
meetings, conferences, events, and other community 
activities as assigned by Executive Chair;

Performs other duties as assigned by Executive Chair.

Eligibility Requirements

By the closing time and date of this call for applications, 
applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment 
to Maltese citizens in matters related to employment in 
terms of the law or the above-mentioned EU legislation and 
treaty provisions, on account of their family relationship 
with persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

able to communicate in both the Maltese and English 
language in order to sufficiently and adequately carry out the 
duties applied for.

AND

must be in possession of:

a recognised Master’s qualification at MQF Level 7 
(subject to a minimum of 90 ECTS/ECVET credits, or 
equivalent, with regard to programmes commencing as 
from October 2008) or higher, recognised comparable 
qualification in Cultural Policy & Management or relevant 
areas, plus five (5) years relevant work experience.

c.	 ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom 
jedd għal trattament ugwali daqs ċittadini Maltin fi 
kwistjonijiet ta’ impjieg minħabba li jkunu japplikaw għal 
dak il-pajjiż b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ 
trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuna oħra li għandha jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħha ma’ persuni 
msemmija fil-paragrafi (a), (b) jew (c), skont kif hemm fil-
liġi jew fil-leġiżlazzjoni tal-UE u d-dispożizzjonijiet ta’ 
trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
resident għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti dwar ‘Status ta’ Residenti għal Żmien Twil 
(Ċittadini ta’ Pajjiżi Terzi) tal-2006’, jew li jkunu ngħataw 
permess ta’ residenza taħt ir-regolament 18(3) tal-istess 
regolamenti, flimkien mal-membri tal-familja ta’ ċittadini ta’ 
pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
‘Regolamenti dwar ir-Riunifikazzjoni tal-Familji, 2007’; jew

f. persuni li għandhom dokument ta’ residenza maħruġ 
skont it-termini tal-Istatus tar-Residenza taċ-Ċittadini 
tar-Renju Unit u l-Membri tal-Familja Tagħhom f’Malta 
skont il-Ftehim tal-Ħruġ tar-Renju Unit tal-Gran Brittanja 
u l-Irlanda ta’ Fuq mill-Unjoni Ewropea u mill-Komunità 
Ewropea dwar l-Enerġija Atomika.

Il-pariri tad-Dipartiment taċ-Ċittadinanza u l-Affarijiet 
tal-Espatrijati fi ħdan Identità għandhom jintalbu skont il-
ħtieġa fl-interpretazzjoni tad-dispożizzjonijiet imsemmija 
hawn fuq.

Il-ħatra ta’ kandidati li jaqgħu taħt punti (b), (c), (d) u (e) 
imsemmija hawn fuq teħtieġ il-ħruġ ta’ liċenzja ta’ impjieg 
fil-każi li din tkun meħtieġa mill-Att dwar l-Immigrazzjoni 
u l-leġiżlazzjoni sussidjarja. F’dak il-każ, l-entità Jobsplus 
għandha tiġi kkonsultata skont il-ħtieġa dwar din il-materja.

U

Kapaċi jikkomunikaw bil-Malti u bl-Ingliż biex jaqdu 
d-dmirijiet imsemmija hawn fuq b’mod sodisfaċenti u 
adegwat.

U

Sad-data ta’ skadenza għat-tressiq tal-applikazzjoni, 
l-applikanti jridu jkunu kisbu:

Maġisteru rikonoxxut fil-Livell 7 tal-MQF (suġġett għal 
minimu ta’ 90 krettu ECTS/ECVET, jew ekwivalenti, fil-
każ ta’ programmi li bdew minn Ottubru tal-2008 ’il hawn) 
jew kwalifika ogħla fil-Politika u l-Ġestjoni Kulturali jew 
f’oqsma rilevanti, kif ukoll esperjenza ta’ ħames (5) snin 
f’xogħol marbut ma’ dan il-qasam.
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Or

a recognised Bachelor’s qualification at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits, or 
equivalent, with regard to programmes commencing as from 
October 2003), or an appropriate, recognised, comparable 
qualification in Cultural Policy & Management or relevant 
areas, plus ten (10) years relevant work experience.

AND MUST HAVE

Strong leadership and understanding of the need for 
consistent management processes;

Excellent communication and negotiation skills;

Excellent organizational and time-management skills;

Ability to manage and monitor the effective use of the 
entity’s resources.

Contract and Salary Information

The selected candidate will enter into a three (3) year 
full-time employment contract, with the possibility to renew 
for a further period of three (3) years, depending on his/her 
performance. The salary paid will be of a basic salary of 
€40,833 in 2025 (Grade 3 of the ACM Grading and salary 
Structure), a Performance Bonus of up to 15% per annum, 
an all-inclusive Communication Allowance of €1,800 per 
annum, an all-inclusive Transport Allowance of €4,659 per 
annum, and an Expense Allowance of €2,000 per annum.

Applications

Interested applicants are required to send a motivation 
letter together with a CV and copies of certificates by email 
to (vacancies@artscouncil.mt)

Applicant holding foreign qualifications are required to 
produce a recognition statement by the Malta Qualifications 
Recognition Information Centre (MQRIC) within the Malta 
Further and Higher Education Authority (MFHEA), which 
is to be obtained by submitting an online application for the 
recognition of qualifications at (https://services.mfhea.mt/
CertificationApplication.aspx). Such statement should be 
attached to the application and the original presented at the 
interview.

Closing date for applications is Friday, 26th September, 
2025, at noon.

Eligible applicants will be asked to sit for a selection 
interview.

19th September, 2025

Jew

Baċellerat rikonoxxut fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET, jew ekwivalenti, fil-
każ ta’ programmi li bdew minn Ottubru tal-2003 ’il hawn) 
jew kwalifika ogħla fil-Politika u l-Ġestjoni Kulturali jew 
f’oqsma rilevanti, kif ukoll esperjenza ta’ għaxar (10) snin 
f’xogħol marbut ma’ dan il-qasam.

JENĦTIEĠ UKOLL

Tmexxija b’saħħitha u fehim tal-bżonnijiet għal proċessi 
ta’ maniġment konsistenti;

Ħiliet b’saħħithom ta’ komunikazzjoni u negozjar;

Ħiliet eċċellenti ta’ organizzazzjoni u tqassim tal-ħin;

Ħila ta’ tħaddim u sorveljanza tal-użu effettiv tar-riżorsi 
tal-entità.

Informazzjoni dwar il-Kuntratt u s-Salarju

Il-persuna magħżula tidħol f’kuntratt ta’ impjieg ta’ tliet 
(3) snin full-time, bil-possibbiltà li dan jiġi mġedded għal 
perjodu ta’ tliet (3) snin oħra, skont il-prestazzjoni tagħha. 
Is-salarju bażiku fl-2025 huwa ta’ €40,833 (skont Grad 3 
tal-Klassifikazzjoni tal-KMA u l-istruttura tas-salarji). Ma’ 
dan jiżdiedu Bonus ta’ Prestazzjoni li jitla’ sa 15% kull sena, 
Benefiċċju għall-Komunikazzjoni li jinkludi kollox ta’ €1,800 
kull sena, Benefiċċju għat-Trasport li jinkludi kollox ta’ €2,000 
kull sena, u Benefiċċju għall-Ispejjeż ta’ €2,000 kull sena.

L-Applikazzjonijiet

L-applikanti interessati għandhom jibagħtu ittra ta’ 
motivazzjoni flimken ma’ CV u kopji attestati taċ-ċertifikati 
tagħhom permezz ta’ ittra elettronika lil (vacancies@
artscouncil.mt).

Applikanti li għandhom kwalifiki barranin għandhom 
jipprovdu stqarrija ta’ rikonoxximent miċ-Ċentru Malti għal 
Rikonoxximent ta’ Kwalifiki u ta’ Informazzjoni (MQRIC) li 
jinsab fi ħdan il-Kummissjoni Nazzjonali għal Edukazzjoni 
Avvanzata u Ogħla (NCFHE). Din tista’ tinkiseb permezz 
ta’ applikazzjoni online għar-rikonoxximent tal-kwalifiki fuq 
(https://services.ncfhe.gov.mt/CertificationApplication.aspx). 
Din l-istqarrija għandha tinhemeż mal-applikazzjoni waqt li 
l-kopja oriġinali għandha tiġi ppreżentata waqt l-intervista.

Id-data ta’ skadenza għall-applikazzjonijiet hija 
l-Ġimgħa, 26 ta’ Settembru, 2025, f’nofsinhar.

L-applikanti eliġibbli jissejħu għal intervista.

Id-19 ta’ Settembru, 2025
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MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Fondazzjoni taċ-Ċentru tar-Ricerka
u l-Innovazzjoni fil-Kanċer

Servizzi ta’ appoġġ għal Kampanji ta’ Għarfien
għall-Fondazzjoni taċ-Ċentru tar-Riċerka 

u l-Innovazzjoni fil-Kanċer

Il-Fondazzjoni taċ-Ċentru tar-Riċerka u l-Innovazzjoni 
fil-Kanċer se tkun qed tirċievi applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi ta’ appoġġ fuq bażi ta’ 
‘Contract for Service’. ll-kuntratt se jkun twil għal sena bil-
possibbiltà li jiġġedded, bil-ħlas ikun ta’ €7.75 fis-siegħa, 
eskluża l-VAT.

Il-ħinijiet tax-xogħol se jiġu deċiżi mill-uffiċċju tal-
Fondazzjoni taċ-Ċentru tar-Riċerka u l-Innovazzjoni fil-
Kanċer, u jistgħu jinkludu tmiem il-ġimgħa u festi pubbliċi.

Is-servizzi meħtieġa huma kif ġej:

Appoġġ għall-Avvenimenti

Għajnuna fl-organizzazzjoni ta’ avvenimenti ta’ 
sensibilizzazzjoni bħal seminars, workshops, jew programmi 
ta’ sensibilizzazzjoni;

Appoġġ fuq il-post waqt avvenimenti, inklużi 
arranġamenti loġistiċi u involviment tal-parteċipanti.

Komunikazzjoni mal-Partijiet Interessati

Jaġixxi bħala punt ta’ kuntatt għal mistoqsijiet mill-
pubbliku, midja, jew kollaboraturi;

Kitba ta’ korrispondenza lill-partijiet interessati, inklużi 
stedini u emails ta’ segwitu;

Ġbir ta’ feedback mill-partijiet interessati biex titjieb il-
kampanja fil-ġejjieni.

Monitoraġġ u Rappurtar

Ġbir ta’ data dwar il-firxa u l-impatt tal-kampanji ta’ 
sensibilizzazzjoni;

Tħejjija ta’ rapporti u analiżi biex jiġi assessjat is-suċċess 
tal-kampanja u l-oqsma fejn hemm bżonn titjib.

Żamma ta’ rekord dettaljat tal-ħinijiet u s-servizzi 
pprovduti.

Involviment Pubbliku u Attivitajiet ta’ Sensibilizzazzjoni

Organizzazzjoni u parteċipazzjoni f’attivitajiet ta’ 
sensibilizzazzjoni fil-komunità;

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Cancer Research and Innovation
Hub Malta Foundation

Support services for Awareness Campaigns
for the Cancer Research and Innovation 

Hub Malta Foundation

The Cancer Research and Innovation Hub Malta 
Foundation, will be receiving applications from interested 
persons to provide support services on a ‘Contract for Service’ 
basis. The duration of this assignment will be up to one 
year which can be renewed. The hourly rate will be €7.75 
excluding VAT.

The working hours will be determined by the office of the 
Cancer Research and Innovation Hub Malta Foundation and 
may include weekends and public holidays.

The services required are as follows:

Event Support

Assisting in organising awareness events such as seminars, 
workshops, or outreach programmes;

Providing on-site support during events, including 
logistical arrangements and participant engagement.

Stakeholder Communication

Acting as a point of contact for queries from the public, 
media, or collaborators;

Drafting correspondence to stakeholders, including 
invitations and follow-up emails;

Gathering feedback from stakeholders to improve future 
campaigns.

Monitoring and Reporting

Collecting data on the reach and impact of awareness 
campaigns;

Preparing reports and analyses to assess campaign success 
and areas for improvement.

Maintaining detailed records of hours worked and services 
provided.

Public Engagement and Awareness Activities

Organising and participating in community outreach 
activities to promote cancer awareness;
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Tħejjija u distribuzzjoni ta’ materjal edukattiv lill-
pubbliku;

Kollaborazzjoni ma’ professjonisti fil-qasam tal-kura tas-
saħħa biex jipprovdu informazzjoni preċiża u ta’ impatt.

Il-persuni interessati għandu jkollhom:

il-ħila li jaħdmu b’ritmu mgħaġġel; 

ħiliet ta’ komunikazzjoni tajba; 

il-ħila li jaħdmu f’tim u individwalment; 

ikunu kapaċi jaħdmu mingħajr superviżjoni;
 
ikollhom ħiliet biex isolvu il-problemi; 

ikollhom ħiliet organizzattivi b’saħħithom.

Minbarra li jkollhom il-ħiliet ta’ hawn fuq, l-individwi 
interessati għandhom jipprovdu prova ta’ esperjenza rilevanti 
f’inizjattivi simili.

Espressjonijiet ta’ interess akkumpanjati minn 
Curriculum Vitae dettaljat, ċertifikat tal-kondotta tal-Pulizija 
(maħruġ fi żmien xahar mid-data tal-applikazzjoni) u kopji 
tal-kwalifiki għandhom jiġu sottomessi permezz ta’ ittra 
elettronika lil (recruitment.crihm@gov.mt) sa nofsinhar tat-
Tlieta, 30 ta’ Settembru, 2025.

Id-19 ta’ Settembru 2025 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pool ta’ Esperti fir-Riċerka tal-Kanċer

Il-Fondazzjoni taċ-Ċentru tar-Riċerka u l-Innovazzjoni 
fil-Kanċer Malta, qed tilqa’ applikazzjonijiet mingħand 
persuni interessati biex jiffurmaw parti minn grupp ta’ 
esperti fuq bażi ta’ Kuntratt Definit. Din is-sejħa se tkun 
għal perjodu ta’ 12-il xahar bil-possibbiltà ta’ tiġdid aktar 
’il quddiem. L-esperti se jiġu assenjati xogħol abbażi skont 
l-oqsma tal-professjoni/espertiżmu tagħhom.

Oqsma ta’ Espertiżmu:

1. Pariri Legali

2. Infermerija fir-Riċerka Klinika

3. Ġestjoni ta’ Proġetti għal proġetti ffinanzjati

4. Politika ta’ Akkwist u Konformità mar-Regolamenti

Preparing and distributing educational materials to the 
public;

Collaborating with healthcare professionals to provide 
accurate and impactful information.

Interested persons are to have the necessary skills for 
the task

the ability to work in fast-paced environments;

good communication skills;

the ability to work in a team and individually; 

be able to work on own initiative;

have problem-solving skills; 

have strong organisational skills.

Apart from having the above skills interested individuals 
are to provide proof of previous relevant experience.

Expressions of interest accompanied by a detailed 
Curriculum Vitae, Police conduct certificate (issued within 
one month of application date) and copies of qualifications 
are to be submitted via email to (recruitment.crihm@gov.mt) 
until noon on Tuesday, 30th September, 2025.

19th September, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Pool of Experts in Cancer Research

The Cancer Research and Innovation HUB Malta 
Foundation, is inviting applications from interested persons 
to form part of a pool of experts on a Contract for Service 
basis. The validity of the pool will be for a period of 12 months 
with possible further renewals. Experts will be assigned tasks 
on a case-by-case basis according to their area of expertise.

Areas of Expertise:

1. Legal Advisory 

2. Clinical Research Nursing

3. Project Management for funded projects

4. Procurement Policy and Compliance



	 12,712	 Gazzetta  tal-Gvern  ta’  Malta 21,508   

5. Professional Skills Development Trainer

Interested individuals are to have relevant area 
qualifications not less than MQF Level 6 or three years’ 
experience in their area of expertise.

Expressions of interest accompanied by a detailed 
Curriculum Vitae, Police Conduct (issued within one month 
of application date), and copies of qualification certificates are 
to be submitted to (recruitment.crihm@gov.mt) until Tuesday, 
30th September, 2025, at noon.

19th September, 2025

5. Taħriġ għall-Iżvilupp ta’ Ħiliet Professjonali

Persuni interessati għandu jkollhom kwalifiki rilevanti fl-
oqsma rispettivi tagħhom mhux inqas minn Livell 6 tal-MQF  
jew tliet snin esperjenza fl-oqsma tagħhom ta’ espertiżmu. 
 
Espressjonijiet ta’ interess akkumpanjati minn Curriculum 
Vitae dettaljat, kondotta tal-Pulizija (maħruġa fi żmien 
xahar mid-data tal-applikazzjoni), u kopji ta’ ċertifikati ta’ 
kwalifiki għandhom jintbagħtu lil (recruitment.crihm@gov.
mt) sat-Tlieta, 30 ta’ Settembru, 2025, sa nofsinhar.

Id-19 ta’ Settembru, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ Interess

Kordinatur tal-Avvenimenti għall-Kulleġġ Mikiel Anton 
Vassalli fid-Direttorat għas-Servizzi tal-Edukazzjoni 

(DSE) fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jgħarraf 
li qed jintlaqgħu applikazzjonijiet mingħand individwi 
interessati sabiex jagħmlu x-xogħol part-time ‒ sa massimu 
ta’ 30 siegħa fil-ġimgħa ‒ ta’ Kordinatur tal-Avvenimenti fuq 
bażi ta’ ‘kuntratt għal servizz’ għall-Kulleġġ Mikiel Anton 
Vassalli fi ħdan id-Direttorat għas-Servizzi tal-Edukazzjoni 
(DSE) tal-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Ix-xogħol jinvolvi l-ippjanar, l-organizzazzjoni, il-
promozzjoni u l-amministrazzjoni ta’ avvenimenti bħal 
wirjiet, workshops u attivitajiet kulturali, f’kollaborazzjoni 
mal-impjegati tal-Kulleġġ u l-partijiet interessati.

L-applikanti għandu jkollhom esperjenza rilevanti fl-
organizzazzjoni ta’ avvenimenti (preferibbilment fl-Arti), 
ħiliet tajbin ta’ organizzazzjoni u komunikazzjoni, u jkunu 
lesti li jaħdmu sigħat flessibbli meta jkun meħtieġ.

L-applikanti interessati għandhom jissottomettu ittra ta’ 
applikazzjoni, CV u kopji tal-kwalifiki permezz ta’ (https://
edurecruitment.gov.mt) sal-5.00 p.m. tal-Ġimgħa, 10 ta’ 
Ottubru, 2025.

L-applikanti eliġibbli jkunu meħtieġa joqogħdu għal 
intervista u għandhom iġibu magħhom iċ-ċertifikati oriġinali 
tagħhom.

Numru tat-telefown: 2598 3710 
Indirizz elettroniku: (mavassalli.college@ilearn.edu.mt)

Id-19 ta’ Settembru, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of interest

Events Co-ordinator for Mikiel Anton Vassalli College 
within the Directorate for Educational Services 

Department (ESD) within the Ministry for Education, 
Sport, Youth, Research and Innovation 

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation, notifies that applications 
are being received from interested persons willing to 
perform duties on a part-time contract for service basis 
– up to 30 hours weekly ‒ as an Events Co-ordinator, for 
Mikiel Anton Vassalli College, within the Directorate for 
Educational Services Department (ESD) within the Ministry 
for Education, Sport, Youth, Research and Innovation.

The work involves planning, organising, promoting and 
managing events such as exhibitions, workshops and cultural 
activities, in collaboration with staff and stakeholders

Applicants must have experience in event management 
(preferably in the Arts), strong organisational and 
communications skills and the ability to work flexible hours 
when required.

 
Interested applicants are to submit a letter of application, 

CV and copies of qualifications via (https://edurecruitment.
gov.mt) until 5.00 p.m. on Friday, 10th October, 2025.

Eligible applicants will be required to sit for an interview 
and are to bring their original certificates with them. 

Telephone number: 2598 3710
 Email address: (mavassalli.college@ilearn.edu.mt)

19th September, 2025
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MINISTERU GĦALL-FON​DI EWROPEJ ​U ​
L-IMPLIMENTAZZJONI TAL-PROGRAMM 

ELETTORALI

AVVIŻ – 15 ta’ Settembru 2025
Business Enhance Grant Schemes

ERDF Grant Schemes 2021-2027
Pjan ta’ Rkupru u Resiljenza

Id-Diviżjoni tal-Miżuri u s-Sapport fi ħdan il-Ministeru 
għall-Fondi Ewropej u l-Implimentazzjoni tal-Programm 
Elettorali (MFI) qed tħabbar aktar dati ta’ cut-off għall-
Miżuri ta’ Sapport tal-Fond Ewropew tal-Iżvilupp Reġjonali 
(FEŻR) fi ħdan il-programm 2021-2027, filwaqt li tfakkar 
l-aħħar data ta’ cut-off, kif diġà kienet mħabbra, għall-Miżuri 
ta’ Sapport tal-Investimenti C1-I1 ‘Għotjiet immirati għar-
rinnovament ta’ bini tas-settur privat għar-retrofitting u 
l-effiċjenza enerġetika fil-bini’ u C3-I4 ‘L-introduzzjoni ta’ 
miżuri biex tiġi intensifikata d-diġitalizzazzjoni tas-settur 
privat’ fi ħdan il-Pjan ta’ Rkupru u Reżiljenza għal Malta.

Għaldaqstant, għall-Miżuri ta’ Sapport tal-FEŻR, 
flimkien mad-dati ta’ cut-off li diġà kienu mħabbra sal-aħħar 
ta’ Diċembru 2025, id-dati ta’ cut-off sal-aħħar ta’ Ġunju 
2026 qed jiġu mnedija. Is-sejħiet huma amministrati permess 
ta’ sejħiet open-rolling b’dati ta’ cut-off li jiskadu fil-ġranet 
kif msemmi, sakemm ikun hemm fondi disponibbli:

Sadanittant, l-aħħar data ta’ cut-off tal-iskemi tal-RRF, 
li huma ‘Call 2 Retrofit’ u ‘Call 2 Digitalise your Micro 
Business’ hija it-30 ta’ Settembru kif kien diġà ppublikat 
f’Marzu 2025.

Aktar tagħrif dwar l-iskemi, inklużi n-Noti Gwida u 
l-Gwida għall-Utent għall-Applikazzjoni jistgħu jinkisbu 
minn (https://fondi.eu/business-enhance/). Applikanti 
nteressati jistgħu jikkuntattjaw lil Servizzi Ewropej f’Malta 
(SEM) fuq (info.sem@gov.mt) għall-assistenza.   

MINISTRY FOR EUROPEAN FUNDS AND THE 
IMPLEMENTATION OF THE ELECTORAL 

PROGRAMME

ANNOUNCEMENT – 15th September 2025
Business Enhance Grant Schemes

ERDF Grant Schemes 2021-2027
Recovery and Resilience Plan for Malta

The Measures and Support Division within the Ministry 
for European Funds and the Implementation of the Electoral 
Programme (MFI) is announcing further cut-off dates for 
European Regional Development Fund (ERDF) Grant Schemes 
under the 2021-2027 programming period, whilst reminding 
the already published final cut-off date for the aid schemes 
under investments C1-I1 ‘Grants targeting renovation of private 
sector buildings for retrofitting and energy efficiency’ and C3-I4 
‘Rolling out measures to intensify the digitalisation of the private 
sector’ under the Recovery and Resilience Plan for Malta.

Therefore, for the ERDF aid schemes, along with the already 
announced cut-off dates until end December 2025, the following 
cut-off dates until end June 2026 are being published. Calls are 
managed through open-rolling calls and the cut-off dates are set 
as follows, subject to budget availability:

Meanwhile, the last cut-off date for the RRF aid schemes, 
being ‘Call 2 Retrofit’ and ‘Call 2 Digitalise your Micro 
Business’ is set for 30th September as already published in 
March 2025.

Further information relating to these Grant Schemes, 
including the respective Guidance Notes and the User Guide 
to the Application may be obtained from (https://fondi.eu/
business-enhance/). Interested applicants may wish to seek 
assistance from Servizzi Ewropej f’Malta (SEM) on (info.
sem@gov.mt).

Call 2 Business Reports for SMEs

Call 1 Marketing Strategy for Micro and Small Enterprises

Call 1 Internationalisation Strategy for SMEs

Call 1 Standards and Awards for SMEs

Call 1 SME Enhance

Call 1 Digitalise your SME

Call 2 Feasibility Studies

16 ta’ 
Jannar

13 ta’ 
Frar

13 ta’ 
Marzu

17 ta’ 
April

15 ta’ 
Mejju

12 ta’ 
Ġunju

30 ta’ 
Jannar

27 ta’ 
Frar

27 ta’ 
Marzu

30 ta’ 
April

29 ta’ 
Mejju

30 ta’ 
Ġunju

16
January

13
February

13 
March

17
April

15 
May

12
June

30 
January

27 
February

27
March

30
April

15
May

30
June
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Din id-Diviżjoni tixtieq tfakkar li servizzi fi ħdan dawn 
l-iskemi tal-għotja tal-Advisory iridu jinkisbu minn Registered 
Advisory Service Providers. Il-Linji Gwida għal Advisory 
Service Providers, l-Applikazzjoni biex issir Registered 
Advisory Service Provider u l-Lista ta’ Registered Advisory 
Service Providers huma aċċessibbli minn (https://fondi.
eu/business-enhance/service-provider/advisory-services-
application-forms-list/). L-applikazzjoni biex issir Registered 
Advisory Service Provider ma għandiex data tal-għeluq.

Id-19 ta’ Settembru, 2025

This Division would also like to remind that services under 
the advisory aid schemes are to be sought from Registered 
Advisory Service Providers. The Guidelines for Advisory 
Service Providers, the Application to become a Registered 
Advisory Service Provider, and the List of Registered 
Advisory Service Providers can be accessed from (https://
fondi.eu/business-enhance/service-provider/advisory-services-
application-forms-list/). There is no deadline to apply to become 
a Registered Advisory Service Provider. 

19th September, 2025

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Għajnuna Finanzjarja għall-Bdiewa tal-Art 
biex tassigura l-provvista ta’ ilma għat-tisqija fis-Sajf

L-Aġenzija għall-Pagamenti Agrikoli u Rurali (ARPA), fi 
ħdan il-Ministeru għall-Agrikoltura, is-Sajd, u d-Drittijiet tal-
Annimali (MAFA), tavża lill-bdiewa tal-art li li qed testendi 
d-data tal-għeluq għas-sottomissjoni tal-applikazzjonijiet taħt 
l-iskema biex tassigura provvista ta’ ilma għat-tisqija fis-Sajf. 
Għaldaqstant, l-applikazzjonijiet se jibqgħu jiġu aċċettati sad-
data tal-għeluq il-ġdida, jiġifieri sal-Ġimgħa, 17 ta’ Ottubru, 
2025. Applikazzjonijiet sottomessi wara din id-data ma jiġux 
aċċettati.

L-ARPA tfakkar lill-bdiewa interessati li għandhom imorru 
f’wieħed mill-uffiċini tal-ARPA biex jimlew l-applikazzjoni 
tagħhom.

Għal aktar informazzjoni wieħed jista’:

Jaċċessa l-linji gwida dettaljati disponibbli fis-sit 
elettroniku tal-ARPA (https://arpa.gov.mt/);

Iċempel lill-Front Office tal-ARPA fuq 2292 6148 (Malta);

Jibgħat ittra elettronika lil (arpa.mafa@gov.mt).

Id-19 ta’ Settembru, 2025

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS 

Financial Assistance for Land Farmers to ensure 
irrigation water supply during Summer

The Agriculture and Rural Payments Agency (ARPA), 
within the Ministry for Agriculture, Fisheries, and Animal 
Rights (MAFA), informs eligible land farmers that it is 
extending the deadline for the submission of applications 
under the scheme to ensure irrigation water supply during 
summer. In this regard, applications will continue to be 
accepted until the new deadline date, that is, until Friday, 
17th October, 2025. Applications submitted after this date 
will not be accepted.

ARPA reminds interested farmers that they should visit 
one of the ARPA front offices to complete the application.

For more information one may:

Access the detailed guidance notes available on the 
Agency’s website (https://arpa.gov.mt/);

Call ARPA’s Front Office on 2292 6148 (Malta);

Send an email to (arpa.mafa@gov.mt). 

19th September, 2025

AWTORITÀ TAL-INNOVAZZJONI 
DIĠITALI TA’ MALTA

Lista ta’ direct orders mogħtija mill-Awtorità tal-Innovazzjoni 
Diġitali ta’ Malta, matul il-perjodu bejn l-1 ta’ Jannar, 2025 u 
t-30 ta’ Ġunju, 2025, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti tal-2016 dwar l-Akkwist Pubbliku (A.L. 352/2016).

Id-19 ta’ Settembru, 2025

MALTA DIGITAL INNOVATION
AUTHORITY 

List of direct orders awarded by the Malta Digital 
Innovation Authority during the period between 1st January, 
2025 and 30th June, 2025, published in terms of Article 111 
(2) of the Public Procurement Regulations (L.N. 352/2016).

19th September, 2025

Co-funded by
the European Union

Funded by the 
European Union
NextGeneration EU

Kofinanzjat
mill-Unjoni Ewropea

Finanzjat
mill-Unjoni Ewropea
NextGeneration EU
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AĠENZIJA DWAR IL-FOND SOĊJALI
U TAL-IŻVILUPP NAZZJONALI

Lista ta’ direct orders mogħtija mill-Aġenzija Dwar il-Fond 
Soċjali u tal-Iżvilupp Nazzjonali matul il-perjodu bejn l-1 
ta’ Jannar, 2025 u t-30 ta’ Ġunju, 2025, ippubblikata skont 
l-Artiklu 111 (2) tar-Regolamenti tal-2016 dwar l-Akkwist 
Pubbliku (S.L. 601.03) u skont ċ-ċirkulari tad-Dipartiment 
tal-Kuntratti Nru 12/2021.

Id-19 ta’ Settembru, 2025

NATIONAL DEVELOPMENT 
AND SOCIAL FUND

List of direct orders awarded by the National Development 
and Social Fund during the period between the 1st January, 
2025 and 30th June, 2025, published in terms of Article 111 
(2) of the Public Procurement Regulations 2016 (S.L 601.03) 
and in accordance with Contracts Circular No. 12/2021.

19th September, 2025

Numru ta’ 
Referenza

Isem Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

Reference 
Number

Name Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

NIL NIL NIL NIL NIL

Nru tar-Ref. 
tad-Direct Order 

Deskrizzjoni Data 
tal-Approvazzjoni

Isem  
il-Kuntrattur 

Valur tal-Kuntratt 
eskluża l-VAT f’€

Direct Order 
Ref. No

Description Approval 
Date

Contractor’s
Name

Contract Value 
Excl. VAT in €

07/2025 Preventive Maintenance Agreement 17/01/2025 Panta Marketing & 
Services Ltd

9,500

161402 Equipment and Installation 13/02/2025 GO 9,945.00
08/2025 Grow in-demand cloud skills with 

Training and Certification Agreement
14/02/2025 Ice Malta 9,960

03/2025 Professional Services 01/04/2025 Carmel Cachia 9,900
01/2025 Project Management 01/01/2025 SJK.A Ltd 10,000.00
11/2025 Technological Expertise Services in 

Digital Innovative Technologies
01/05/2025 Prof. Gordon Pace 9,980

10/2025 Legal Expertise Services in Digital 
Innovative Technologies

01/05/2025 GTG 9,980

Med Tech World Summit 2025 27/05/2025 Viking PC Health 
Limited

35,000

3.2025 BPW 18th European Regional 
Conference and 12th Young Symposium

29/05/2025 BPW (Valletta) 
Malta

10,000

55.2025 Development and Drafting of a 
proposal for the call – Horizon-
EUROHPC-JU-2025-AIFA-01

05/06/2025 Across Limits 5,940

31.2025 Employee Course Attendance (GDPR) 03/04/2025 Ice Malta 5,990
75.2025 The Development and Delivery of the 

Gozo Tech Whiz Summer School
12/06/2025 European Business 

School
9,850

78.2025 Management and Marketing of the 
Gozo Tech Whiz Summer School 2025

19/06/2025 Matthew Castillo 9,450

106/2024 Pre-Production of TV and Audio-
Visual AI Informative Campaign

24/06/2025 SG Media Lab 9,660.00

107/2024 Production / Postproduction of TV and 
Audio-visual AI Informative Campaign

23/06/2025 Media Trendz 9,890.00
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KUNSILL LOKALI ĦAL QORMI

Irmunkar ta’ Vettura

Il-Kunsill Lokali Ħal Qormi jgħarraf li vettura li 
kienet pparkjata għal diversi xhur bil-liċenzja skaduta ġew 
ittowjata fid-9 ta’ Settembru, 2025, u meħuda għand Tax-
Xelinu Towing Service Compound f’San Ġwann, wara 
tmint ijiem ta’ avviż għall-finijiet ta’ Artikolu 8A, tal-Avviż 
Legali  94 tal-1977 kif emendat bl-avviż legali ta’ Subsidiary 
Legislation 65.13 (Regolament dwar l-Ikklampjar u 
t-Tneħħija ta’ Oġġetti ta’ Ingombru).

Jekk is-sidien ma jmorrux għall-vettura fiż-żmien stipulat 
mil-liġi, din se tiġi skrappjata. 

Id-dettalji tal-vettura huma dawn:

NPS report: 6/Pol/4895/2025
Pjanċi (tnejn) preżenti: FCW 446
Għamla: Isuzu (Abjad)
Pjazza Narbona, Ħal Qormi 

Id-19 ta’ Settembru, 2025

ĦAL QORMI LOCAL COUNCIL

Towing of a Vehicle

The Ħal Qormi Local Council notifies that a vehicle 
which was parked for a long period with an expired licence 
was towed on the 9th of September, 2025, and taken to Tax-
Xelinu Towing Service Compound in San Ġwann, after 
being notified for eight days as in virtue of Section 8A of 
Legal Notice 94 of 1977 and Legal Notice 123 of 2001 
and Subsidiary Legislation 65.13 (Traffic Regulations and 
Removal of Encumbering Objects).

If the owners of the said vehicle do not show up within 
the stipulated time frame, this vehicle will be scrapped.

Details of the vehicle are as follows:

NPS report: 6/Pol/4895/2025
Number plates (two) present: FCW 446
Make: Isuzu (White)
Pjazza Narbona, Ħal Qormi 

19th September, 2025

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li:

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 18 ta’ Settembru, 2025.

Avviż Nru 29. Kiri, tale quale minn sena għal sena, għal 
skop ta’ agrikultura, ta’ sit fi Triq il-Wardija fil-limiti ta’ San 
Pawl il-Baħar, kif muri bl-aħmar fuq pjanta P.D.2025_0605. 
Din il-proprjetà tista’ tkun suġġetta għal servitujiet eżistenti. 
L-offerenti għandhom ikunu persuni li huma rreġistrati bħala 
bdiewa full-time jew part-time, skont ċertifikat maħruġ 
mid-Dipartiment tal-Agrikoltura li għandu jiġi sottomess 
mad-dokument tal-offerta jew studenti li temmew b’suċċess 
kors akkademiku fi studji agrikoli fil-ħames snin preċedenti 
mid-dħul fis-seħħ tal-Avviż Legali Nru 573.06 li għandhom 
jissottomettu kopja taċ-ċertifikat rilevanti mal-offerta 
tagħhom. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €1,000 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ tmienja u tletin 
ewro u disgħa u għoxrin ċenteżmu (€38.29) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 32 
tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ 
€50 għad-dokumenti tal-offerta.

Avviż Nru 30. Bejgħ tale quale tal-Fond f’Nru 6, Sqaq 
Sant’Elija, Tas-Sliema, kif muri bl-aħmar u mmarkat bl-

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:    

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00am on 
Thursday, 18th September, 2025.	

Advt No. 29. Lease tale quale, on a year to year basis, for 
agricultural purposes, of  a site at Triq il-Wardija in the limits of 
Saint Paul’s Bay,  as shown edged in red on plan P.D.2025_0605. 
This property may be subject to any existing servitudes. The 
bidders must be either full-time or part-time farmers, who have 
to submit a certificate, issued by the Department of Agriculture 
with the tender document or students who have completed 
successfully an academic course relating to agriculture within 
the previous five years prior to the introduction of the Legal 
Notice No. 573.06 who have to submit a copy of the relevant 
certificate also with the tender documents. Tenders are to 
be accompanied by a  bid-bond for an amount of €1,000 as 
stipulated in the tender conditions.  Offers below the amount 
of thirty-eight euro and twenty-nine cents (€38.29) per annum 
will not be considered. This tender may be subject to the right 
known as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

Advt No. 30. Sale tale quale of the premises at No. 6, Sqaq 
Sant’Elija, Tas-Sliema, as shown edged in red and marked 
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ittra ‘A’ u bl-ittra ‘B’ fuq il-pjanta P.D.2023_0089_A. Is-sit 
immarkat bl-aħmar u bl-ittra ‘A’ jikkonsisti mill-livell żero 
(0) u l-livelli sotterranji biss u s-sit immarkat bl-aħmar u bl-
ittra ‘B’ jikkonsisti fil-livelli kollha.   Din il-proprjetà tinsab 
fi stat dilapidat u bi bżonn immedjat ta’ manutenzjoni. Min 
jirbaħ l-offerta għandu jagħmel tajjeb għall-ispejjeż kollha 
relatati mat-tiswijiet meħtieġa fuq din il-proprjetà.  L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €10,572 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ mija u sebgħa u ħamsin elf u mitejn 
ewro (€157,200) ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru 32 tal-Kapitolu Nru 573 tal-Liġijiet ta’ 
Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru 31. Għotja b’ċens temporanju għall-perjodu ta’ 
ħamsin (50) sena tal-fond  kummerċjali tale quale f’Ħanut 
Nru 9B, Triq Żakkarija, Il-Belt Valletta, kif muri bl-aħmar 
fuq il-pjanta P.D.2013_86. Dan il-fond jikkonsisti f’livell 
żero (0) bl-area ta’ tnax-il metru kwadru (12m2) u livell Nru 
1, bl-area ta’ tlieta u sittin metru kwadru (63m2). L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €40,800 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ tlettax-il elf u sitt mitt ewro (€13,600) 
fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru 32 tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. 
Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 2 ta’ Ottubru, 2025.

Avviż Nru 32. Għotja b’ċens perpetwu revedibbli ta’ fond 
tale quale f’Nru 163, Triq ix-Xatt (The Strand), Il-Gżira  kif 
muri bid-dettall fuq il-pjanta L.D.291/66. Din il-proprjetà qed 
tiġi offruta fl-istat li tinsab fih inklużi d-difetti li jista’ jkun 
hemm moħbija. Min jirbaħ l-offerta għandu ċans sabiex jifdi 
dan iċ-ċens matul l-ewwel ħmistax-il (15) sena wara reviżjoni 
skont kif hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-
ċens. L-offerti għandhom ikunu akkumpanjati b’bid-bond 
għall-ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ tmienja u sittin elf u 
mija u ħamsin ewro (€68,150) fis-sena ma jiġux ikkunsidrati.   
Din l-offerta tista’ tkun suġġetta għal drtitt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru 32 tal-Kapitolu 
Nru 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-
dokumenti tal-offerta.

Avviż Nru 33. Kiri, tale quale minn sena għal sena, għal 
skop ta’ agrikultura, ta’ sit f’Ta’ Brinġiela fil-limiti tal-
Qrendi, Il-Qrendi, muri bl-aħmar fuq pjanta P.D.2024_0442. 
Din il-proprjetà tista’ tkun suġġetta għal servitujiet eżistenti. 
L-offerenti għandhom ikunu persuni li huma rreġistrati bħala 
bdiewa full-time jew part-time, skont ċertifikat maħruġ 

letter ‘A’ and letter ‘B’ on the plan P.D.2023_0089_A. The site 
marked in red with letter ‘A’ consists of level zero (0) and the 
subterranean only, and the site marked in red with letter ‘B’ 
consists of all levels.  This property is in a dilapidated state 
and in need of immediate maintenance. All expenses required 
to restore this property are to be borne by the winning bidder. 
Tenders are to be accompanied by a  bid-bond for an amount 
of €10,572 as stipulated in the tender conditions. Offers below 
the amount of one hundred and fifty-seven thousand and two 
hundred euro (€157,200) will not be considered. This tender 
may be subject to the right known as the right of first refusal as 
per article No. 32 of Chapter No. 573 of the Laws of Malta. A 
fee of €50 will be charged for the tender documents.

Advt No. 31. Grant on a temporary emphyteusis for a period 
of fifty (50) years of the commercial premises tale quale at 
Shop 9B, Triq Żakkarija, Valletta, as shown edged in red on 
the plan P.D.2013_86. This premises consists of level zero (0) 
with  an area of twelve square metres (12m2 ) and level one (1) 
with an area of sixty-three square metres (63m2)Tenders are to 
be accompanied by a  bid-bond for an amount of €40,800 as 
stipulated in the tender conditions.   Offers below the amount 
of thirteen thousand and six hundred euro (€13,600)  per annum 
will not be considered.  This tender may be subject to the right 
known as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

		
Sealed tenders in respect of the following advertisements 

have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 2nd October, 2025.

Advt No. 32. Grant on a perpetual revisable emphyteusis of 
the premises tale quale at No. 163 The Strand (Triq ix-Xatt), 
Gżira, as shown in detail on the plan L.D.291/66. This property 
is being offered in its present state including any latent defects.
The winning bidder has the chance to redeem this emphyteusis 
within the first fifteen (15) years after a revision as explained 
in detail in the emphyteutical conditions. Tenders are to be 
accompanied by a   bid-bond for an amount of €50,000 as 
stipulated in the tender conditions.  Offers below the amount of 
sixty-eight thousand and one hundred and fifty euro (€68,150)  
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article 
No. 32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

Advt No. 33. Lease tale quale, on a year to year basis, 
for agricultural purposes, of  a site at ‘Ta’ Bringiela’ limits 
of Qrendi, as shown edged in red on plan P.D.2024_0442. 
This property may be subject to any existing servitudes.  The 
bidders must be either full-time or part-time farmers, who have 
to submit a certificate, issued by the Department of Agriculture 
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mid-Dipartiment tal-Agrikoltura li għandu jiġi sottomess 
mad-dokument tal-offerta jew studenti li temmew b’suċċess 
kors akkademiku fi studji agrikoli fil-ħames snin preċedenti 
mid-dħul fis-seħħ tal-Avviż Legali Nru 573.06 li għandhom 
jissottomettu kopja taċ-ċertifikat rilevanti mal-offerta 
tagħhom. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €1,000 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ wieħed u sittin 
ewro u disgħa u tmenin ċenteżmu (€61.89) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 32 
tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ 
€50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet bil-card bankarja tal-preferenza tiegħek.

Id-19 ta’ Settembru, 2025

with the tender document or students who have completed 
successfully an academic course relating to agriculture within 
the previous five years prior to the introduction of the Legal 
Notice No. 573.06 who have to submit a copy of the relevant 
certificate also with the tender documents. Tenders are to 
be accompanied by a  bid-bond for an amount of €1,000 as 
stipulated in the tender conditions.  Offers below the amount 
of sixty-one euro and eighty-nine cents (€61.89) per annum 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

19th September, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
għas-Central Procurement and Supplies Unit, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tnejn, 
22 ta’ Settembru, 2025. 

ERU1509U25 – Medicinal
ERU1509U25A – Medicinal
ERU1509U25B – Medicinal
ERU1509U25C – Medicinal
ERU1509U25D – Medicinal
ERU1509U25E – Medicinal
ERU1509U25F – Medicinal
ERU1609U25 – Medicinal
ERU1609U25A – Medicinal
ERU1609U25B – Medicinal
ERU1609U25C – Medicinal
ERU1609U25D – Medicinal
ERU1609U25E – Medicinal
ERU1609U25F – Devices
ERU1609U25G ‒ Devices

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies 
that submissions for the below listed ERU Competitive 
Calls will be received up to 10.00 a.m. on Monday, 22nd 
September, 2025.

ERU1509U25 – Medicinal
ERU1509U25A – Medicinal
ERU1509U25B – Medicinal
ERU1509U25C – Medicinal
ERU1509U25D – Medicinal
ERU1509U25E – Medicinal
ERU1509U25F – Medicinal
ERU1609U25 – Medicinal
ERU1609U25A – Medicinal
ERU1609U25B – Medicinal
ERU1609U25C – Medicinal
ERU1609U25D – Medicinal
ERU1609U25E – Medicinal
ERU1609U25F – Devices
ERU1609U25G ‒ Devices

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.
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Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Id-19 ta’ Settembru, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
għas-Central Procurement and Supplies Unit, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tlieta, 
23 ta’ Settembru, 2025. 

ERU1709U25 – Devices
ERU1709U25A – Medicinal
ERU1709U25B – Medicinal
ERU1709U25C – Medicinal
ERU1709U25D – Medicinal
ERU1709U25E ‒ Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Id-19 ta’ Settembru, 2025

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

19th September, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies 
that submissions for the below listed ERU Competitive 
Calls will be received up to 10.00 a.m. on Tuesday, 23rd 
September, 2025.

ERU1709U25 – Devices
ERU1709U25A – Medicinal
ERU1709U25B – Medicinal
ERU1709U25C – Medicinal
ERU1709U25D – Medicinal
ERU1709U25E ‒ Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

19th September, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Iċ-Chief Executive Officer (Sourcing and Supplies Chain 
Management) għas-Central Procurement and Supplies Unit 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu sottomissjonijiet elettroniċi għal 
Preliminary Market Consultation (PMC) rigward l-avviż 
li ġej sal-10.00 a.m. tat-Tnejn, 20 ta’ Ottubru, 2025.

PMC Ref. Nru 018-6512/25 ‒ CPSU10071/25. 
CPSU10071/25. ‘Implementation of a single and unified 
enterprise resource planning system’ fil-Ministeru għas-
Saħħa u l-Anzjanità Attiva

Dokumenti tal-Preliminary Market Consultation jinkisbu 
mingħajr ħlas u l-informazzjoni għandha tintbagħat BISS 
online lil (www.etenders.gov.mt).

Id-19 ta’ Settembru, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Chief Executive Officer (Sourcing & Supplies Chain 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health and Active Ageing notifies 
that:

Electronic submission of information for Preliminary 
Market Consultation (PMC) in respect of the following 
notice will be received up to 10.00 a.m. of Monday, 20th 
October, 2025.

PMC Ref No. 018-6512/25 ‒ CPSU10071/25. 
Implementation of a single and unified enterprise resource 
planning system across the Ministry for Health and Active 
Ageing

Preliminary Market Consultation documents are 
available free of charge and information is to be submitted 
ONLY online on (www.etenders.gov.mt).

19th September, 2025
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KUNSILL LOKALI L-MARSA

Il-Kunsill Lokali l-Marsa jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu permezz tal-
ePPs mill-Kunsill Lokali l-Marsa, sa nhar it-Tnejn, 20 ta’ 
Ottubru, 2025, sal-11.00 a.m., għal:

Avviż Nru KLM 03/25. Provvisti ‒ Kiri, installazzjoni u 
żarmar ta’ dwal dekorattivi tal-Milied fil-Marsa.

Id-dokumenti tal-kwotazzjonijiet huma bla ħlas u jiġu 
miksuba, imniżżla u milqugħa BISS mis-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

 Id-19 ta’ Settembru, 2025

MARSA LOCAL COUNCIL

The Marsa Local Council notifies that:

Tenders will be received at the Marsa Local Council 
through ePPS, till 11.00 a.m. on Monday, 20th October, 
2025, for:

Advt No. KLM 03/25. Supplies ‒ Rental, installation and 
dismantling of decorative Christmas lights in Marsa.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

19th September, 2025

AVVIŻI TAL-QORTI – COURT NOTICES

2352

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fil-25 ta’ April, 2025, 
fuq talba tal-Kummissarju tat-Taxxa u d-Dwana ġie ordnat 
biex jintgħażlu kuraturi deputati biex jirrappreżentaw lill-
assenti Vincenzo Massa f’ismu personali kif ukoll bħala 
direttur għan-nom u inrappreżentanza tas-soċjetà Tornerai 
Ltd preżentement imħassra mir-Reġistru tal-Kumpaniji fl-atti 
tal-ittra uffiċjali numru 1867/2025 fl-ismijiet Kummissarju 
tat-Taxxa u d-Dwana vs Kuraturi Deputati u fl-atti l-oħra 
relattivi u sussegwenti.

Permezz ta’ ittra uffiċjali ppreżentata fil-Prim’Awla tal-
Qorti fl-24 ta’ April, 2025, tal-Kummissarju tat-Taxxa u 
d-Dwana ta’ Block 5, Triq Vincenzo Dimech, Il-Furjana, kontra 
kuraturi deputati sabiex jirrappreżentaw lill-assenti Vincenzo 
Massa (passapport numru YA1364332) f’ismu personali kif 
ukoll bħala direttur għan-nom u inrappreżentanza tas-soċjetà 
Tornerai Ltd (C67643) preżentement imħassra mir-Reġistru 
tal-Kumpaniji fejn permezz tal-preżenti l-Kummissarju tat-
Taxxa u d-Dwana jinterpellak ai termini tal-Artiklu 59 tal-
Att XXIII tal-1998, sabiex fi żmien jumejn (2) min-notifika 
ta’ dan l-att, tħallsu l-ammont ta’ €521,959.40 rappreżentanti 

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 25th 
April, 2025, following a request by Commissioner for Tax 
and Customs it was ordered that deputy curators be chosen 
to represent the absentee Vincenzo Massa in his own name 
and as director for and on behalf of the company Tornerai 
Ltd presently struck off from the Registrar of Companies in 
the acts of the judicial letter number 1867/2025 in the names 
Commissioner for Tax and Customs vs Deputy Curators and 
in the other relative and subsequent acts.

By means of a judicial letter filed in the First Hall of the 
Civil Courts on the 24th April, 2025, by The Commissioner 
for Tax and Customs of Block 5, Triq Vincenzo Dimech, 
Floriana, against deputy curators nominated to represent the 
absentee Vincenzo Massa (passport number AY1364332) 
in his own name and as director for and on behalf of the 
company Tornerai Ltd (C67643) presently struck off from 
the Registrar of Companies, the Commissioner for Tax 
and Customs calls upon you in terms of Article 59 of Act 
XXIII of 1998 so that within two (2) days from the service 
of this act, you pay the amount of €521,959.40 representing 
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l-ammont minnkom dovut pro et noe bħala Taxxa fuq il-
Valur Miżjud skont l-istess Att.

Bl-ispejjeż u bl-imgħax skont dak l-att sad-data tal-
pagament effettiv.

Din l-interpellanza qed issir għall-finijiet u effetti kollha 
tal-liġi, u partikolarment, iżda mhux esklussivament sabiex 
tirrendi eżegwibbli t-titolu eżekuttiv li l-istess Kummissarju 
tat-Taxxa u d-Dwana għandu kontra tagħkom permezz tal-
avviż li ntbagħat lilkom.

Fin-nuqqas, il-mittenti javżakom li se jgħaddi sabiex 
jesegwixxi l-imsemmi titolu eżekuttiv li hu għandu kontra 
tagħkom pro et noe permezz tal-mandati opportuni.

Tant sabiex tirregolaw ruħkom u tagħrfu timxu.

Rikorrenti: Kummissarju tat-Taxxa u d-Dwana, Blokk 5, 
Triq Vincenzo Dimech, Il-Furjana

Intimati: Kuraturi deputati

  Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijiem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiz-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħzel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Miriam Hayman, LLD, Duttur tal-
Liġi.

Illum 25 ta’ April, 2025

Reġistru tal-Qrati Superjuri, illum 12 ta’ Settembru, 2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati u Tribunali.

B’digriet mogħti fit-12 ta’ Settembru, 2025, mill-Qorti 
Ċivili (Sezzjoni ta’ Ġuriżdizzjoni Volontarja) fuq rikors 
numru 722/2025 ippreżentat minn Anna Caruana Triccas, 
fejn fih ġie ordnat il-ftuħ u l-pubblikazzjoni tat-testment 
sigriet ta’ Francesco Caruana (KI 0027529M), armel ta’ 

amount due by you pro et noe as value added tax according 
to the same Act .

With costs and interest according to that Act till the date 
of effective payment.

This calling is being made for all intents and purposes 
of law, particularly, but not exclusively, in order to render 
executable the executive title which the same Commissioner 
for Tax and Customs has against you by means of a notice 
sent to you. 

In default, the interpellants informs you that they shall 
pass to execute the said executive title they have against you 
pro et noe by means of the opportune warrants.

So much so that you may know how to regulate 
yourselves and to proceed.

Interpellant: Commissioner for Tax and Customs, Block 
5, Triq Vincenzo Dimech, Floriana

Notification: Deputy curators

You are therefore ordered to affix an official copy of these 
banns at the entrance of this Superior Court and to summon 
whosoever wishes to act as curator to appear before this 
registry within six days and by means of a minute to submit 
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting, or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Madam Justice Miriam Hayman, 
LLD, Doctor of Laws.

Today 25th April, 2025

Registry of the Superior Courts, today 12th September, 
2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree given on the 12 th September, 2025, 
by The Civil Court (Voluntary Jurisdiction Section) on an 
application number 722/2025 filed by Anna Caruana Triccas 
wherein it has been ordered the opening and publication 
of the secret will of Francesco Caruana, (I.D. 0027529M), 
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Maria Caruana née Triccas, bin il-mejtin Paolo Caruana u 
Antonia née Bondin, imwieled il-BeltValletta, Malta, u 
mietet Ħal Luqa, Malta, fit-2 ta’ Frar, 2025, ta’ 96 sena.

Il-ftuħ u l-pubblikazzjoni ta’ dan it-testment se jsir 
nhar il-Ħamis, 25 ta’ Settembru, 2025, fis-siegħa ta’ wara 
nofsinhar (1.00 p.m.) Kamra 105, il-Qorti, Il-Belt Valletta, 
taħt il-Ministeru tan-Nutar Joseph Smith La Rosa.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżidizzjoni 
Volontarja)

Illum 15 ta’ Settembru, 2025

ROSE MARIE BUTTIGIEG
Għar-Reġistratur, Qrati Ċivili u Tribunali

Avviż mir-Reġistru Tal-Prim’Awla tal-Qorti Ċivili

Billi Mary k/a Miriam Fenech k/a Fenech Russell (KI 
493740M) ippreżentat rikors (numru 910/2025JVC) fejn 
giet mitluba il-korrezzjoni tal-Att taż-Żwieġ u tal-Att tal-
Mewt numru 737/1969 u numru 2522/2011 rispettivament 
fir-Reġistru Pubbliku.

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tingħata għas-
smigħ tal-kawża. 

B’ordni tal-Qorti

Reġistru tal-Qorti Superjuri

Illum 15 ta’ Settembru, 2025	

CORA CATANIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

widower of Maria Caruana née Triccas, son of the late Paolo 
Caruana and the late Antonia née Bondin, born in Valletta, 
Malta, and died in Ħal Luqa, Malta, on the 2nd February, 
2025, aged 96 years. 

The opening and publication are going to be held on 
Thursday, 25th September, 2025, at one o’clock in the 
afternoon (1.00 p.m.) room 105, at the Law Courts, Valletta, 
under the ministry of Notary Joseph Smith La Rosa.

Registry of the Civil Court (Voluntary Jurisdiction 
Section)

Today the 15th September, 2025

ROSE MARIE BUTTIGIEG
For The Registrar Civil Courts and Tribunals

Notice, Registry of the Civil Court, First Hall

Whereas Mary k/a Miriam Fenech k/a Fenech Russell 
(ID 493740M) filed an application (number 910/2025JVC) 
demanding the correction of the Birth Act and Death Act  
number 737/1969 and 2522/2011 respectively in the Public 
Registry.

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 

By order of the Court

Registry of the Superior Court,

Today 15th of September, 2025

CORA CATANIA
For Registrar, Civil Courts and Tribunals
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ARB/C065/2024 – KANĊELLAZZJONI TAL-ORDNI 
TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Settembru, 2025, mill-Qorti tal-Appell Kriminali (l-Onor. 
Imħallef Dott. Consuelo Scerri Herrera, LLD). Fil-kawża fl-
ismijiet:

ARB/C026/2021 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 1st 
September, 2025, given by the Court of Criminal Appeal  
(the Hon. Madame Justice Dr Consuelo Scerri Herrera, 
LLD). In the case: 
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The Republic of Malta

Versus

MATTHEW AZZOPARDI, police officer, 47 years, son 
of Edmond and Esmeralda née Portelli, born in England on 
the 7th July, 1978, and residing at 3, Triq ir-Rixtellu, Ħal 
Luqa, and holder of Maltese identity card bearing number 
594178M. 

The Court ORDERED THE CANCELLATION of 
the freezing order of all the assets of the said MATTHEW 
AZZOPARDI which order was given by the Court of 
Magistrates (Malta) as a Court of Criminal Inquiry  
(Magistrate Dr Rachel Montebello, LLD) by a decree dated 
6th July, 2020, which was duly published in the Government 
Gazette of the 23rd April, 2021.

The court AUTHORISES the release of the schedule of 
deposit in the amount of two thousand twenty-two Euro and 
eleven cents (€2,022.11).

This notice is being published in terms of Article 36 (8)
(ii) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta.

Today16th September, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C009/2024 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 4th 
September, 2025, given by the Criminal Court (the Hon. 
Judge Dr Neville Camilleri, LLD).

The Police
(Inspector Marshal Mallia)

Versus 

FRANCOIS ZAMMIT, unemployed, 47 years, son of 
the late Sergio and Theresa née Abela, born in Ħaż-Żabbar, 
Malta on the 18th July, 1978, and residing at 60, Triq il-
Kbira, Żejtun, and/or ‘Kamie’, Triq il-Lvant, Żejtun, and 
holder of Maltese identity card bearing number 330378M.

The Court AUTHORISES FRANCOIS ZAMMIT to 
receive the sum of seven hundred and seventy-five Euro 
(€775.00) from MIB (Malta) Ltd, which sum shall be 
deposited into the bank account registered in the name of 
Francois Zammit ending in -3050 and held at the HSBC 

Ir-Repubblika ta’ Malta

Kontra 

MATTHEW AZZOPARDI, pulizija, ta’ 47 sena, iben 
Edmond u Esmeralda xebba Portelli, imwieled l-Ingilterra 
fis-7 ta’ Lulju, 1978, u residenti fi 3, Triq ir-Rixtellu, Ħal 
Luqa, u detentur ta’ karta tal-identità Maltija bin-numru 
594178M. 

Il-Qorti ORDNAT IL-KANĊELLAZZJONI tal-
ordni tal-iffriżar tal-assi kollha tal-imsemmi MATTHEW 
AZZOPARDI liema ordni ġiet mogħtija mill-Qorti tal-
Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat Dott. 
Rachel Montebello, LLD) permezz ta’ digriet iddatat 6 ta’ 
Lulju, 2020, u li ġiet ippubblikata fil-Gazzetta tal-Gvern fit-
23 ta’ April, 2021.

Il-QORTI AWTORIZZAT ir-rilaxx ta’ ċedola ta’ depożitu 
fl-ammont ta’ elfejn u tnejn u għoxrin ċentezmu (€2,022.11).

Din in-notifika qed tiġi ppubblikata ai termini tal-
Artikolu 36 (8)(ii) tal-Att dwar ir-Rikavat mill-Kriminalità, 
Kap. 621 tal-Liġijiet ta’ Malta.

Illum 16 ta’ Settembru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C009/2024 – VARJAZZJONI TAL-ORDNI TAL-
FFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fl-4 ta’ 
Settembru, 2025, mill-Qorti Kriminali (l-Onor. Imħallef 
Dott. Neville Camilleri. LLD).

Il-Pulizija
(l-Ispettur Marshal Mallia)

Kontra 

FRANCOIS ZAMMIT, diżokkupat, ta’ 47 sena, iben il-
mejjet Sergio u Theresa xebba Abela, imwieled Ħaż-Żabbar, 
Malta fit-18 ta’ Lulju, 1978, u residenti f’60, Triq il-Kbira, 
Iż-Żejtun, u/jew ‘Kamie’, Triq il-Lvant, Iż-Żejtun, u detentur 
ta’ karta tal-identità Maltija bin-numru 330378M.

Il-Qorti TAWTORIZZA lil FRANCOIS ZAMMIT 
sabiex jirċievi l-ammont ta’ seba’ mija u ħamsa u sebgħin 
ewro (€775.00) mingħand MIB (Malta) Ltd, liema somma 
għandha tiġi depożitata fil-kont tal-bank intestat f’isem 
Francois Zammit li jispiċċa -3050 u li huwa miżmum mal-
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HSBC Bank Malta plc. Illi din is-somma għandha tibqa’ 
kolpita mill-ordni tal-iffriżar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5)
(b)(iii) tal-Att dwar ir-rikavat tar-reat, Kap. 621 tal-Liġijiet 
ta’ Malta, Artikolu 22A (3) tal-Ordinanza dwar il-Mediċini 
perikolużi, Kap. 101 tal-Liġijiet ta’ Malta wara digriet ta’ 
ordni tal-iffriżar mogħti mill-Qorti tal-Maġistrati (Malta) 
bħala Qorti Struttorja (il-Maġistrat Dott. Rachel Montebello, 
LLD), fid-29 ta’ Jannar, 2024, li ġiet ippubblikata fil-
Gazzetta tal-Gvern fit-2 ta’ Frar, 2024, fejn il-Qorti ordnat 
is-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ FRANCOIS 
ZAMMIT.

Illum 16 ta’ Settembru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

Bank Malta plc. That such sum shall remain affected by the 
freezing order.

This variation is being published in terms of Article 36 
(5)(b)(iii) of the Proceeds of Crime Act, Cap. 621 of the Laws 
of Malta, Article 22A (3) of the Dangerous Drugs Ordinance, 
Cap. 101 of the Laws of Malta, following a freezing order 
which decree was given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD) on the 29th January, 2024, which was 
published in the Government Gazette on the 2nd February, 
2024, where the court ordered the attachment in the hands 
of third parties in general of all moneys and other movable 
or immovable property due or pertaining or belonging to 
FRANCOIS ZAMMIT.

Today 16th September, 2025 

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-8 ta’ 
Awwissu, 2025, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u 
Proċedura Ċivili (Kap. 12) fil-konfront ta’ Caroline Rita Said 
Dudley Ward (552180M) f’isimha proprju u bħala leġittima 
rappreżentanti ta’ wliedha minuri Sarah Rita Said Dudley 
Ward (0584111L) u Charles Said Dudley Ward (412116L).

Permezz ta’ Rikors għall-ħruġ ta’ Mandat ta’ Inibizzjoni 
numru 1277/2025GCD ippreżentat fil- Prim’Awla tal-Qorti 
Ċivili, fis-7 ta’ Awwissu, 2025, fl-ismijiet Timothy Lawrence 
Said Dudley Ward (282595M) u Clara Kathlyn Said Dudley 
Ward (207399M) vs Caroline Rita Said Dudley Ward 
(552180M) f’isimha proprju u bħala leġittima rappreżentanti 
ta’ wliedha minuri Sarah Rita Said Dudley Ward (0584111L) 
u Charles Said Dudley Ward (412116L). Ir-rikorrenti 
Timothy Lawrence Said Dudley Ward (282595M) u Clara 
Kathlyn Said Dudley Ward (207399M) talbu li l-Onorabbli 
Qorti tordna l-ħruġ ta’ mandat ta’ inibizzjoni kontra l-intimati 
sabiex tiġi inibita milli tbigħ, tassenja, tittrasferixxi, tikri jew 
b’kull mod jew titolu ieħor tiddisponi, kemm b’titolu oneruż 
kemm b’wieħed gratwit, kif ukoll milli tgħabbi l-istess 
proprjetà b’piżijiet, djun, ipoteki u/jew garanziji oħra favur 
terzi u b’kull mod ieħor u bl-aktar mod ampju jagħtu drittijiet 
kemm reali kif ukoll personali lill-terzi u milli tagħti taħt kull 
titolu l-pussess tal-proprjetà lill-terzi fuq il-proprjetà:

1. Appartament internament riferut bħala ittra A u dan 
sitwat fil-livell ta’ first floor level u max-xellug tħares lejn 
il-blokka mit-triq ta’ aċċess, sovrapost għal garaxx privat 

By a decree of the Civil Court, First Hall, of the 8th 
August, 2025, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187 (3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap 12) against Caroline Rita Said Dudley Ward (552180M) 
in her own name and as legitimate representative of her 
minor children Sarah Rita Said Dudley Ward (0584111L) 
and Charles Said Dudley Ward (412116L).

By means of an application for the issuing of a Warrant 
of Prohibitory Injunction number 1277/2025GCD filed in 
the First Hall Civil Court, on the 7th August, 2025, in the 
names Timothy Lawrence Said Dudley Ward (282595M) 
and Clara Kathlyn Said Dudley Ward (207399M) vs Caroline 
Rita Said Dudley Ward (552180M) in her own name and as 
legitimate representative of her minor children Sarah Rita 
Said Dudley Ward (0584111L) and Charles Said Dudley 
Ward (412116L). The applicants Timothy Lawrence Said 
Dudley Ward (282595M) and Clara Kathlyn Said Dudley 
Ward (207399M) asked this Honourable Court to order the 
issuing of a warrant of prohibitory injunction against the 
respondents in order to be prohibited from selling, assigning, 
transferring, letting or in any other manner or title disposing, 
both by onerous or gratuitous title, as well as from burdening 
the same property, debts, mortgages and/or other guarantees 
in favour of third parties and in any other manner and in 
the most ample manner give both real and personal rights 
to third parties and give under any title ownership of the 
property to third parties over the property:

1. Apartment internally referred to as letter A and situated 
at first floor level and on the left facing the block from ‘triq 
ta’ aċċess’, overlying a private garage owned by third parties 
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and which apartment forms part of a block of four apartments 
which have common access not officially issued as ‘Lolly’s 
place’ in Triq il-Barbaġann, in Kappara, San Ġwann;

2. Penthouse internally numbered fifteen (15) forming 
part of a block of apartments unofficially marked with the 
name ‘Blue Marine’ in Olive Street, St Julian’s;

3. Penthouse 12, in block of apartments internally 
numbered twelve (12) situated at sixth level (Penthouse 
Level), which block has no official name and number in 
Forest Street, St Julian’s;

4. The apartment internally marked one (1) and situated 
at first floor level overlying and underlying third party 
property forming part of a block of buildings without 
official number but known as ‘Hillside apartments’ fi Triq 
l-Għabex (formerly Triq Patri Indrì Grima) in Swatar, limits 
of Birkirkara;

5. The apartment internally marked number nine (9) 
and forming part of a block of nine apartments and garages 
officially number fifty six (56) and known as ‘Caroline 
Court’ and with access from Triq il-Mensija in San Ġwann;

6. Garage without name or official number but 
unofficially marked with number seven (7) and this forming 
part of a block of garages underlying the building known as 
‘Sunflower Court’ and with access from Triq Ganni Vella in 
Birkirkara;

7. 2/3 undivided share of the airspace overlying the 
apartment internally marked number 5, in a block known as 
‘Princess Flats’ in Triq Birkirkara, St Julian’s;

8. 2/3 undivided share of the airspace overlying the 
apartment internally marked number 3, in a block known as 
‘Princess Flats’ in Triq Birkirkara, St Julian’s;

9. Apartment internally marked number seven (7) on the 
second floor and on the left side of the block from its facade, 
forming part of an unnumbered block named ‘Sandy waters’ 
in Triq il-Marfa, Għadira, limits of Mellieħa.

That this warrant should be provisionally upheld.

That the applicant shall be prejudiced if the respondent 
company is not inhibited as stated.

Thus, the applicant humbly prays that this Honourable 
Court orders the issuing of the warrant of prohibitory 
injunction in question against the respondent company.

proprjetà ta’ terzi u liema appartament jifforma parti minn 
korp ta’ erba’ appartamenti li għandhom aċċess komuni 
mhux uffiċjalment maħruġ bħala ‘Lolly’s Place’ fi Triq il-
Barbaġann, fil-Kappara, San Ġwann;

2. Penthouse internament numerat ħmistax (15) formanti 
minn blokka appartamenti mhux uffiċjalment immarkata bl-
isem ‘Blue Marine’ f’Olive Street, San Ġiljan;

3. Penthouse 12, fi blokka appartamenti internament 
numerat tnax (12) sitwat fis-sitt livell (Penthouse Level), 
liema blokka m’għandhiex isem u numru uffiċjali f’Forest 
Street, San Ġiljan;

4. L-appartament internament immarkat wieħed (1) 
u sitwat fil-livell ta’ first floor sovrapost u sottopost għal 
proprjetà ta’ terzi u formanti parti minn blokka bini mingħajr 
numru uffiċjali però magħruf bħala ‘Hillside Apartments’ 
fi Triq l-Għabex (qabel Triq Patri Indrì Grima) fis-Swatar, 
limiti ta’ Birkirkara;

5. L-appartament internament immarkat bin-numru 
disgħa (9) u formanti parti minn blokk ta’ disa’ appartamenti 
u garaxxijiet uffiċjalment numru sitta u ħamsin (56) u 
magħruf bħala ‘Caroline Court’ u b’aċċess minn Triq il-
Mensija f’San Ġwann;

6. Garaxx mingħajr isem jew numru uffiċjali però mhux 
uffiċjalment immarkat bin-numru sebgħa (7) u dan formanti 
parti minn korp ta’ garaxxijiet sottostanti l-binja magħrufa 
bħala ‘Sunflower Court’ u b’aċċess minn Triq Ganni Vella 
f’Birkirkara;

7. 2/3 sehem indiviż tal-arja sovraposta l-appartament 
internament immarkat numru 5, fi blokka magħrufa bħala 
‘Princess Flats’ fi Triq Birkirkara, San Ġiljan;

8. 2/3 sehem indiviż tal-arja sovraposta l-appartament 
internament immarkat numru 3, f’blokka magħrufa bħala 
‘Princess Flats’ fi Triq Birkirkara, San Ġiljan;

9. Appartament internament immarkat bin-numru sebgħa 
(7) fit-tieni sular u fuq in-naħa xellugija tal-blokka mill-
faċċata tagħha, formanti minn blokka mingħajr numru bl-
isem ‘Sandy Waters’ f’Triq il-Marfa, L-Għadira, limiti tal-
Mellieħa.

Illi dan il-mandat għandu jiġi milqugħ provviżorjament.

Illi l-esponenti se jiġi preġudikat jekk is-soċjetà intimata 
ma tiġix inibita kif ingħad.

Għaldaqstant, l-esponenti umilment jitlob lil din 
l-Onorabbli Qorti jogħġobha tordna l-ħruġ tal-mandat ta’ 
inibizzjoni inkwistjoni kontra s-soċjetà intimata.
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Rikorrent: Timothy Lawrence Said Dudley Ward 
(282595M) u Clara Kathlyn Said Dudley Ward (207399M), 
Flat 5, Rose Flats, Triq Santa Marija, L-Imġarr

Notifika intimati: Caroline Rita Said Dudley Ward 
(552180M) f’isimha proprju u bħala leġittima rappreżentanti 
ta’ wliedha minuri Sarah Rita Said Dudley Ward (0584111L) 
u Charles Said Dudley Ward (412116L), 77, Villa Claddagh, 
Triq ir-Russett, Il-Kappara, San Ġwann 

Esekuzzjoni: Direttur tar-Reġistru Pubbliku

Reġistratur tal-Artijiet, Casa Bolino, Triq il-Punent, Il-
Belt Valletta

Imħallef: Dott. Grazio Mercieca

Il-Qorti, 

Rat ir-rikors,

Tilqa’ t-talba b’seħħ sat-30 ta’Settembru, 2025,

Tordna n-notifika lill-parti l-oħra li jkollha għaxart (10) 
ijiem għar-risposta;

Reġistru tal-Qorti Ċivili, illum 16 ta’ Settembru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-4 
ta’ Awwissu, 2025, fl-atti tar-Rikors Ġuramentat numru 
1122/2024, fl-ismijiet: Yleventwo Limited vs Hospitality 
International Limited, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex 
isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Yleventwo Limited 
(C73197) vs Hospitality International Limited (C44669) 
ippreżentat fil-Qorti Ċivili, Prim’Awla fil-21 ta’ Mejju, 2025, 
ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

i. Tiddikjara li l-kumpanija Bank of Valletta plc (C2833) 
naqset milli tadempixxi l-obbligi tagħha qua sekwestratarja 
ai termini, inter alia, tal-Artikolu 376 tal-Kap. 12 tal-Liġijiet 
ta’ Malta, ossija naqset milli twettaq l-obbligu tagħha li 
tiddepożita kwalunkwe ammonti kolpiti mill-Mandat ta’ 
Sekwestru Kawtelatorju bin-numru 1122/2024, u dan 
occorrendo bl-għajnuna ta’ perit nominandi.

ii. Toħroġ dawk l-ordnijiet li jistgħu talvolta jkunu 
meħtieġa ai termini tal-Artikolu 378 tal-Kap. 12 tal-Liġijiet 
ta’ Malta sabiex jiġu ddepożitati kwalunkwe ammonti 

Applicant: Timothy Lawrence Said Dudley Ward 
(282595M) and Clara Kathlyn Said Dudley Ward (207399M), 
Flat 5, Rose Flats, Triq Santa Marija, Mġarr

Notify respondents: Caroline Rita Said Dudley Ward 
(552180M) in her own name and as legitimate representatives 
of her minor children Sarah Rita Said Dudley Ward 
(0584111L) and Charles Said Dudley Ward (412116L), 77, 
Villa Claddagh, Triq ir-Russett, Kappara, San Ġwann

Execution: Director Public Registry

Land Registrar, Casa Bolino, Triq il-Punent, Valletta

Judge: Giannino Caruana Demajo

The Court,

Saw the application,

Grant the request with effect until 30th September, 2025,

Orders the notification to the other party who has ten (10) 
days to file a reply;

Registry of the Civil Court, today 16th September, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 4th August, 2025, in the records of the Sworn 
application number 1122/2024, in the names: Yleventwo 
Limited vs Hospitality International Limited, the following 
publication was ordered, in terms of Article 187 et sequitur 
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names: Yleventwo 
Limited (C73197) vs Hospitality International Limited 
(C44669) filed in the Civil Court First Hall on the 21st May, 
2025, the applicant asked this Honourable Court to:

i. Declare that the company Bank of Valletta plc (C2833) 
failed to abide with its obligations qua garnishee in terms, 
inter alia, of Article 376 of Cap. 12 of the Laws of Malta, 
or rather failed to abide with its obligation to deposit any 
amounts collected from the precautionary garnishee order 
number 1122/2024, and this if necessary with the assistance 
of an architect nominandi.

ii. Issue such orders as may be necessary in terms of 
Article 378 of Cap. 12 of the Laws of Malta in order to deposit 
any amounts raised from the precautionary Garnishee order 
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kolpiti mill-Mandat ta’ Sekwestru Kawtelatorju bin-
numru 1122/2024, kif ukoll sabiex tiġi ssanata kwalunkwe 
rregolarità f’dan ir-rigward b’konsegwenza tal-akkoljiment 
tal-ewwel (1) talba su esposta;

iii. Tiddikjara li l-kumpanija Bank of Valletta plc (C2833) 
hija responsabbli għad-danni u għall-imgħax favur l-kumpanija 
rikorrenti b’konsegwenza tal-akkoljiment tal-ewwel (1) 
talba su esposta, u dan b’riżerva u mingħajr preġudizzju għal 
kwalunkwe dritt ta’ azzjoni ulterjuri għal-likwidazzjoni u għall-
eventwali kundanna għall-ħlas tal-imsemmija sekwestratarja.

Notifika Intimat: Hospitality International Limited, 
402D, Mġarr Heights, Triq iż-Żewwieqa, Għajnsielem, 
Għawdex

Reġistru tal-Qrati Superjuri, illum 16 ta’ Settembru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

number 1122/2024, as well as to rectify any irregularity in 
this regard as a consequence of the upholding of the first (1) 
demand above mentioned;

iii. Declare that the company Bank of Valletta plc (C2833) 
is responsible for damages and interest in favour of the 
applicant company as a consequence of the upholding of the 
first (1) demand above mentioned, and this saving and without 
prejudice to any right of further action for the liquidation and 
eventual condemnation for the payment of the said garnishee.

Notification respondent: Hospitality International 
Limited, 402D, Mġarr Heights, Triq iż-Żewwieqa, 
Għajnsielem, Gozo

Registry of the Superior Courts, today 16th September, 
2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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Permezz ta’ digriet mogħti fil-11 ta’ Awwissu, 2025, fl-
atti tal-ittra uffiċjali numru 3011/2025, fl-ismijiet Matthias 
Lunetti vs Ahmed Mohamed et, il-Prim’Awla tal-Qorti Ċivili 
ordnat is-segwenti pubblikazzjoni biex isservi ta’ notifika fil-
konfront tal-intimat Ahmed Mohamed  a tenur tal-Artikolu 
187(3) et sequitur tal-Kap 12.

FIL-PRIM AWLA TAL-QORTI ĊIVILI  

  Illum, 30 ta’ Ġunju, 2025

Lil: Ahmed Mohamed (KI 0120673A) ta’ 144, Apartment 
6, Naxxar Road, San Ġwann u Argus Insurance Company 
(Europe) Limited

Permezz tal-preżenti ittra uffiċjali, Matthias Lunetti 
(KI 0055299M) ta’ 20, Shalom Court, Flat 3, Triq il-
Makku, San Pawl il-Baħar, jagħmel riferenza għall-inċident 
awtomobilistiku li seħħ fis-6 ta’ Ottubru, 2023 fi Triq Vjal 
ir-Rihan, San Ġwann, bejn il-mutur Peugeot mudell Tweet 
numru ta’ registrazzjoni JCJ663 misjuq mill-mittenti u  
l-vettura mudell Peugeot 308 numru ta’ reġistrazzjoni DLY 
109 misjuqa mill-intimat Ahmed Mohamed, liema vettura 
kienet assigurata mas-soċjetà intimata u għal  liema inċident 
Ahmed Mohamed huwa unikament responsabbli minħabba 
sewqan traskurat u b’nuqqas ta’ ħarsien tar-regolamenti 
tat-traffiku, u fl-liema inċident il-mittenti sofra ġrieħi gravi 
u permanenti, għall-liema ġrieħi u danni konsegwenzjali 
intom it-tnejn responsabbli.

Il-mittenti qiegħed preżenzjalement jinterpellakom 
sabiex fi żmien erbat ijiem intom tersqu għal-likwidazzjoni 

By means of a decree of the 11th August, 2025, in the 
records of the judicial letter number 3011/2025, in the names 
Matthias Lunetti vs Ahmed Mohamed et the First Hall of the 
Civil Court ordered the following publication for the purpose 
of effecting service on the respondent Ahmed Mohamed  in 
terms of Article 187(3) et sequitur of Chapter 12.

In the First Hall of the Civil Court

Today, 30th June, 2025

To: Ahmed Mohamed (ID 0120673A) of 144, Apartment 
6, Naxxar Road, San Ġwann and Argus Insurance Company 
(Europe) Limited

By means of this present, Matthias Lunetti (ID 
0055299M) of 20 Shalom Court, Flat 4, Triq il-Makku, San 
Pawl il-Baħar, refers to the car accident which occurred 
on 6th October, 2023 in Triq Vjal ir-Rihan, San Ġwann, 
between the motorcycle Peugeot Model Tweet registration 
number JCJ663 driven by the interpellant and the vehicle 
Model Peugeot 308 registration number DLY 109 driven by 
the respondent Ahmed Mohamed, which vehicle was insured 
with the respondent company and for which accident Ahmed 
Mohamed is solely responsible due to negligent driving and 
lack of observance of traffic regulations, and in this accident 
the interpellant suffered grievous and permanent injuries, 
for which grievous and consequential damages you are both 
responsible.

The interpellant is presently calling upon you so that 
within four days you come forward for the liquidation and 
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eventual payment of all damages caused to the interpellant 
as a consequence of this car accident.

In case you fail to come forward for the liquidation and 
payment of damages, the interpellant shall proceed further 
against you by all the means given to him by law, and this 
with additional costs for you

This letter is being sent in terms of the Civil Code (Cap 
16) and the Motor Vehicles Insurance (Third-Party Risks) 
Ordinance (Cap 104) of the Laws of Malta, as well as for the 
purpose of interruption of prescription.

So much so that you may know how to regulate 
yourselves. Take this as the last notice. With costs.

Registry of the Superior Courts, today, 18th September, 
2025.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 12th September, 2025, 
handed down by the Juvenile Court in the records of the 
application number 2/2024AC in the names Directorate 
for Child Protection within the Foundation of Social 
Welfare Services  vs Dr Victor Bugeja noe et, the following 
publication was ordered for the purpose of effecting service 
on the respondent Casey Anthony Vella  in terms of Article 
187(3) et sequitur, of Cap. 12.

By means of a note in the records of Application Number 
2/2024AC in the names Directorate for Child Protection 
within the Foundation of Social Welfare Services vs Dr 
Victor Bugeja as deputy curator for and on behalf of the late 
Fatiha Vella who died on the 4th October, 2023 and Casey 
Anthony Vella  (ID 0223886M)  filed in the Juvenile Court, 
on the 6th June, 2025, the applicant Directorate for Child 
Protection  within the Foundation of Social Welfare Services  
filed a  care plan  with recommendations in favour of the 
minor – omissis-  here attached and marked as Doc RV and 
this in terms of Article 18(7)  of Chapter 602 of the Laws of 
Malta.

By means of a decree of the 11th June, 2025 the Court 
ordered that Casey Anthony Vella amongst others be notified 
to file a reply till the next sitting.

The case (Application Number 2/2024AC) in the names 
Directorate for Child Protection within the Foundation 
of Social Welfare Services  vs Dr Victor Bugeja noe et  is 
postponed to the 3rd October, 2025 at 10.00 a.m.

Applicant - 220, Cannon Road, Santa Venera.

u l-eventwali ħlas ta’ danni kollha kkawzati lill-mittenti 
konsegwenza ta’ dan l-inċident awtomobilistiku.

F’każ li intom tonqsu milli tersqu għal-likwidazzjoni 
u l-ħlas tad-danni, il-mittenti ser jipproċedi ulterjorment 
kontra tagħkom bil-mezzi kollha li tagħtih il-liġi, u dan bi 
spejjeż żejda għalikom.

Din l-ittra qed tintbagħat ai termini tal-Kodici Ċivili 
(Kap 16) u tal-Ordinanza Dwar l-Assigurazzjoni ta’ Vetturi 
tal-Mutur għar-Riskji ta’ Terzi Persuni (Kap 104) tal-Liġijiet 
ta’ Malta, kif ukoll ai fini ta’ interruzzjoni tal-preskrizzjoni.

Tant biex tgħarfu tidderiġu ruħkom. Ħudu dan bħala 
l-aħħar avviż. Bl-ispejjeż.

 Reġistru tal-Qrati Superjuri, illum 18 ta’ Settembru, 
2025.

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati  Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti Minorenni fit-
12 ta’ Settembru, 2025, fl-atti tar-rikors numru 2/2024AC, 
fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali vs Dr Victor 
Bugeja noe et, ġiet ordnata s-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront tal-intimat Casey Anthony 
Vella a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ nota fl-atti tar-rikors numru 2/2024AC 
fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali  vs Dr Victor 
Bugeja kuratur deputat sabiex jirrappreżenta lil Fatiha Vella 
li mietet fl-4 ta’ Ottubru, 2023 u Casey Anthony Vella (KI 
0223886M), preżentata fil-Qorti Minorenni fis-6 ta’ Ġunju, 
2025, ir-rikorrenti Direttorat għall-Ħarsien tat-Tfal fi ħdan 
il-Fondazzjoni għas-Servizzi tal-Harsien Soċjali preżenta 
l-pjan ta’ kura favur il-minuri  - omissis - hawn anness u 
mmarkat Dok RV u dan ai termini tal-Artikolu 18(7) tal-
Kapitolu 602 tal-Ligijiet ta’ Malta.

Permezz ta’ digriet tal-11 ta’ Ġunju, 2025 il-Qorti ordnat 
li l-intimat Casey Anthony Vella fost oħrajn jigu notifikati,   
li jkollhom sas-seduta li jmiss għal risposta.

Il-kawża fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi 
hdan il-Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali  vs Dr 
Victor Bugeja noe et  (Rikors Nru 2/2024AC) tinsab differita 
għat-3 ta’ Ottubru, 2025 fl-10.00 a.m.

Esponenti – 220, Canon Road, Santa Venera.
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Notification Casey Anthony Vella – 12A. Triq l-Awrat, 
San Pawl il-Baħar.

Registry of the Court of Magistrates (Malta), today, 18th 
September, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 15th September, 2025 of the 
Civil Court (Family Section), in the records of the  Sworn 
application in the names Anna Grech vs William Grech,  
Application Number 131/2025AGV, the following publication 
was ordered for the purpose of effecting service on the 
respondent William Grech in terms of Article 187(3) et sequitur 
of the Code of Organisation and Civil Procedure (Cap 12).

By means of an Application in the records of the Sworn 
application Number 131/2025AGV in the names Anna 
Grech  (ID 234758M) vs William Grech  (ID 826255M) 
filed in the Civil Court (Family Section), on the 17th June, 
2025, the applicant Anna Grech  (ID 234758M) requested 
this Honourable Court to:

1. Declare and pronounce the personal separation between 
the parties for the reasons premised solely imputable to the 
respondent;

2. Apply against the respondent the provisions of Art 48 
and Art 51 to 61 of the Civil Code, for the reasons premised 
and which shall be amply proved during the hearing and 
pleadings of this cause;

3. Order the partition of the pensions between the parties 
thus that the respondent be ordered to pay the sum of €813.50 
monthly as maintenance to the applicant;

4. Order that this sum be increased yearly according to 
the cost of living index;

5. Order the respondent to pay the sum of €4,067.50 or 
any other amount as arrears of pension held by him without 
any right when the plaintiff was forced to leave the house;

6. Declare dissolved the Community of acquests existing 
between the parties and share the same two portions which 
are assigned one to each party, in such a manner that the 
sanctions of the second demand are applied.

7. Order the respondent to restitute to the applicant all its 
property or the value of the same.

Saving any further provision that this Honourable Court 
deems fit to give in the circumstances.

Notifika: Casey Anthony Vella – 12A. Triq l-Awrat, San 
Pawl il-Baħar.

	     
Reġistru tal-Qrati tal-Maġistrati (Malta), illum, t-18 ta’ 

Settembru, 2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fl-10 ta’ Settembru, 2025, 
mill-Qorti Ċivili (Sezzjoni tal-Familja) fl-atti tar-Rikors 
Ġuramentat  Numru 131/2025AGV fl-ismijiet Anna Grech 
vs William Grech, ġiet ordnata s-segwenti pubblikazzjoni 
biex isservi ta’ notifika fil-konfront tal-intimat William 
Grech a tenur tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ 
Organizżazzjoni u Proċedura Ċivili (Kap 12).

Permezz ta’ rikors ġuramentat fl-ismijiet Anna Grech 
(KI 234758M) vs William Grech (KI 826255M) fl-atti 
tar-rikors Guramentat Numru 131/2025AGV, ippreżentat 
fil-Qorti Ċivili (Sezzjoni tal-Familja) fis-17 ta’ Ġunju, 
2025, ir-rikorrenti Anna Grech (KI 234758M) talbet lil din 
l-Onorabbli Qorti sabiex:

1. Tiddikjara u tippronunzja s-seprazzjoni personali bejn 
il-partijiet għar-ragunijiet premessi unikament imputabbli 
lill-intimati;

2. Tapplika kontra l-intimat il-provedimenti tal-Art 48 u 
l-Art 51 sa 61 tal-Kodici Ċivili, għar-raġunijiet premessi u 
li se jigu ampjament pruvati tul is-smigħ u t-trattazzjoni ta’ 
din il-kawża;

3. Tordna l-qsim tal-pensjonijiet bejn il-partijiet b’hekk 
illi l-intimat jiġi ordnat jivversa s-somma ta’ €813.50 kull 
xahar bħala manteniment lill-esponenti;

4. Tordna li din is-somma tiżdied kull sena skont l-indiċi 
tal-għoli tal-ħajja;

5. Tordna lill-intimat iħallas is-somma ta’ €4,067.50 jew 
somma verjujri bħala arretrati tal-pensjoni miżmuma minnu 
bla dritt meta l-attriċi ġiet kostretta titlaq mid-dar;

6. Tiddikjara xolta l-komunjoni tal-akkwisti eżistenti bejn 
il-partijiet u taqsam l-istess żewġ porzjonijiet li jiġu assenjati 
waħda lil kull parti, b’dan illi jiġu applikati s-sanzjonijiet tat-
tieni talba.

7. Tordna lill-intimat jirrestitwixxi lir-rikorrenti 
l-proprjetà kollha tagħha jew il-valur tal-istess.

Salv  kull provvediment ulterjuri li din l-Onorabbli Qorti 
jidhrilha xieraq li tagħti fiċ-ċirkustanzi.
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Bl-ispejjeż kontra l-intimat li minn issa inġunt għas-
subizzjoni.

Il-kawża fl-ismijiet Anna Grech vs William Grech  (Rik 
Nru 131/2025AGV) hija differita għall-24 ta’ Settembru, 
2025 fid-9.15 a.m.

Rikorrenti: Flat 9, Block B, Falcon Court, Triq il-Gargir, 
ir-Rabat.

Notifika William Grech – 110, Willann, Triq il-Miżura, 
is-Swieqi.

 Reġistru tal-Qrati Ċivili (Sezzjoni Familja),  illum, 18 ta’ 
Settembru, 2025

                       
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

AVVIŻ MIR-REĠISTRU TAL-PRIM’ AWLA TAL-
QORTI ĊIVILI

Billi Nazzarena Spaniol (KI 129554M) ippreżentat rikors 
(Nru 931/2025JVC) fejn giet mitluba ir-KORREZZJONI 
TAL-ATT TAR-REGISTRU PUBBLIKU Nru: 2177/1980 
fir-Reġistru Pubbliku.

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tiġi mogħtija 
għas-smigħ tal-kawża. 

B’ordni tal-Qorti,

Reġistru tal-Qorti Superjuri, illum, 18 ta’ Settembru 2025

CORA CATANIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla fil-25 ta’ 
Ġunju, 2025, fuq rikors ta’ Anastassiades Ioannis, detentur 
tal-passaport Ċiprijott numru K00159265 u Sterforce 
Investments Limited numru ta’ reġistrazzjoni HE158940, 
reġistrata  f’Nicosia, Ċipru, debitament rappreżentati mill-

With costs against the respondent who is from now 
summoned so that a reference to his oath be made.

The application in the names Anna Grech vs William 
Grech, Application Number 131/2025AGV has been 
postponed for hearing to the 24th September, 2025 at 9.15 
a.m. 

Applicant: Flat 9, Block B, Falcon Court, Triq il-Gargir, 
Rabat.

Notification William Grech – 110, Willann, Triq il-
Mizura, Swieqi.

Registry of the Civil Courts (Family Section), today 18th 
September, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

NOTICE BY THE REGISTRY OF THE CIVIL COURT, 
FIRST HALL

Whereas Nazzarena Spaniol (ID 129554M) filed 
an application (No. 931/2025JVC) demanding the 
CORRECTION of the ACT of PUBLIC REGISTRY No. 
2177/1980 in the Public Registry.

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 

By order of the Court,

Registry of the Superior Court, today, 18th of September, 
2025

CORA CATANIA
For Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on 
the 25th June, 2025, on the application of Anastassiades 
Ioannis, holder of Cypriot Passport Number K00159265  
and Sterforce Investments Limited, registration number 
HE158940 registered in Nicosia, Cyprus, as represented 
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Avukat Malcolm Mifsud (KI 405168M) ġie iffissat il-jum 
tat-Tlieta, 4 ta’ Novembru, 2025 fil-ħdax u nofs ta’ filgħodu 
(11.30 a.m.) għall-Bejgħ bl-Irkant, li għandu jsir f’Kamra 
Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-Ġustizzja, 
Triq ir-Repubblika, il-Belt Valletta tal-fond hawn taħt 
deskritt.

Il-proprjetà bl-isem Credinvest House u bin-numru mija, 
sebgħa u ħamsin (157), fi Triq l-Arċisqof, il-Belt Valletta, li 
tikkonsisti fi blokka ta’ uffiċini, mibnija fuq sitt sulari u bl-
arja tagħha, b’aċċess dirett minn Triq l-Arċisqof fil-parti ta’ 
bejn Triq Sant’ Orsola u Triq il-Lvant, b’lift li jservi s-sulari 
kollha tal-blokka, suġġett għal piż annwu u piju ta’ sitt liri 
Maltin (LM 6), ekwivalenti għal tlettax-il ewro u tmienja 
u disgħin ċenteżmu (€13.98), u suġġett għas-servitujiet, 
ipoteki u privileġġi imma b’pussess vakanti, u dan skont kif 
deskritt aħjar fl-atti tan-Nutar Peter Fleri Soler datat it-tletin 
ta’ Diċembru, tas-sena elfejn u erbgħa (30.12.2004).

L-imsemmija blokka ta’ uffiċini hija preżentement 
mikrija lil terzi, u stmata li tiswa’ miljun, tlett mija u għoxrin 
elf ewro (€1,320,000)

L-imsemmija blokka hija proprjetà taʼ Credinvest 
International Corporate Finance Limited (C 21795).

N.B. L-imsemmija blokka tinbiegħ bħalma ġiet deskritta 
fl-atti tas-subbasta 64/2024.

Reġistru tal-Qrati Superjuri, illum il-Ħamis, 18 ta’ 
Settembru 2025.

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

AVVIŻ MIR-REĠISTRU TAL-PRIM’ AWLA TAL-
QORTI ĊIVILI

Billi Dott. Jonathan Muscat noe ippreżenta rikors 
ġuramentat (Nru. 930/2025JVC) fejn giet mitluba ir-
KORREZZJONI TAL-ATT TAR-REGISTRU PUBBLIKU 
ta’ Lillian Jane Ash Nru: 1318/1960 fir-Reġistru Pubbliku.

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tiġi mogħtija 
għas-smigħ tal-kawża. 

by Lawyer Malcolm Mifsud (ID 405168M), Tuesday, 4th 
November, 2025 at half past eleven in the morning (11.30 
a.m.), has been fixed for the Sale by Auction, to be held 
in Room Number 78, Nearby the Court Archives, Level 
-1, Courts of Justice, Triq ir-Repubblika, Valletta of the 
following property.

The property named Credinvest House, numbered one 
hundred and fifty seven (157), in Triq l-Arcisqof, Valletta, 
consisting of a block of offices, built on six floors and with 
its airspace, with direct access from Triq l-Arcisqof from the 
area in between Triq Sant’Orsola and Triq il-Lvant, with a 
lift serving all the property floors, subject to the annual pious 
burden of six Maltese Liri (LM6) equivalent to thirteen euro 
and ninety eight cent (€13.98), and subject to the servitudes, 
hypotechs and privileges however with a vacant possession, 
as better described in the acts of Notary Peter Fleri Soler 
dated thirtieth of December, of the year two thousand and 
four (30.12.2004).

The said block of offices is presently rented to third 
parties, and is valued at one million, three hundred and 
twenty thousand euro (€1,320,000).

The said block is the property of Credinvest International 
Corporate Finance Limited (C 21795).

N.B. The said block will be sold as described in the acts 
of judicial sales number 64/2024.

Registry of the Superior Courts, this Thursday, 18th 
September, 2025.

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

NOTICE BY THE REGISTRY OF THE CIVIL COURT, 
FIRST HALL

Whereas Dr Jonathan Muscat noe filed an application 
under oath (No 930/2025JVC) demanding the 
CORRECTION of the ACT of PUBLIC REGISTRY of 
Lillian Jane Ash No: 1318/1960 in the Public Registry.

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 
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B’ordni tal-Qorti,

Reġistru tal-Qorti Superjuri, illum, 18 ta’ Settembru, 
2025	

CORA CATANIA	
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-10 ta’ 
Settembru, 2025, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skond l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura 
Ċivili (Kap 12) fil-konfront ta’ Alfred Anton Zarifa.

Permezz ta’ Rikors għall-ħruġ ta’ Mandat ta’ Inibizzjoni 
ppreżentat fil- Prim’ Awla tal-Qorti Ċivili, fit-28 ta’ Awwissu, 
2025, fl-ismijiet 35 14 Capital SCC p.l.c. (C105417) taġixxi 
għan-nom ta’ Cell Couros vs Alfred Anton Zarifa (315087M).  
Ir-rikorenti 35 14 Capital SCC p.l.c. (C105417) taġixxi għan-
nom ta’ Cell Couros talbet illi l-Onorabbli Qorti tordna l-ħruġ 
ta’ mandat ta’ inibizzjoni kontra l- intimata sabiex tinżamm 
milli jbiegħ, ineħħi, jittrasferixxi jew jiddisponi inter vivos 
sew b’titolu oneruż jew gratuwitu xi proprjetà, u b’mod 
partikolari l-proprjetà ossija l-appartament internament 
immarkat bin-numru tnax (12), inkluża l-arja relattiva tiegħu 
u l-bejt, kif ukoll il-garage internament immarkat bin-numru 
tlettax (13), kif jidhru fuq il-pjanta mmarkata bl-ittra ‘A’ 
annessa ma’ l-imsemmi konvenju, liema appartament u 
garaxx jifformaw parti minn block appartamenti bl-ittra ‘A’ 
formanti parti minn blokk ikbar ta’ appartamenti bl-isem 
‘Ocean Heights’ iżda mingħajr numru uffiċjali, ġewwa 
Triq Piscopo Macedonia, ix-Xemxija, San Pawl il-Baħar, 
konfinanti mill-Majjistral bl-imsemmija triq, mill-Lbiċ bi 
proprjetà ta’ Joseph Tonna, jew suċċessuri fit-titolu tiegħu, 
u mill-Grigal bi proprjetà ta’ Joseph Tonna, jew suċċessuri 
fit-titolu tiegħu, jew irjieħ oħra verjuri, hekk kif soġġetti għal 
ċens annwu u perpetwu fl-ammont ta’ €22.94.

Illi dan il-mandat għandu jiġi milqugħ provviżorjament.

Illi l-esponenti se jiġi preġudikat jekk is-soċjetà intimata 
ma tiġix inibita kif ingħad.

Għaldaqstant l-esponenti umilment jitlob lil din 
l-Onorabbli Qorti jogħġobha tordna l-ħruġ tal-mandat ta’ 
inibizzjoni in kwistjoni kontra s-soċjetà intimata.

Kreditu: €566,126.01 (ħames mija sitta u sittin elf, mija, 
sitta u għoxrin ewro u ċenteżmu) eskluż imgħax, u li f’dan 
ir-rigward hemm kawża pendenti quddiem dina l-Onorabbli 
Qorti fl-ismijiet ‘Bank of Valletta p.l.c (C2833) u skont id-
digriet tal-Qorti tat-3 ta’ Frar, 2024, assumiet l-atti tal-kawża 

By order of the Court,

Registry of the Superior Court, today, 18th September 
2025

CORA CATANIA
For Registrar, Civil Courts and Tribunals

By a decree of the Civil Court, First Hall, of the 10th 
September, 2025, the publication of the following extract 
was ordered for the purpose of service in terms of Article 
187 (3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap 12) on the respondent Alfred Anton Zarifa.

By means of an application for the issuing of a Warrant 
of Prohibitory Injunction filed in the First Hall Civil Court, 
on the 28th August, 2025, in the names 35 14 Capital SCC 
p.l.c. (C105417) acting on behalf of cell Couros vs Alfred 
Anton Zarifa (315087M). The applicant 35 14 Capital SCC 
p.l.c. (C105417) acting on behalf of cell Couros asked that the 
Honourable Court orders the issuing of a warrant of prohibitory 
injunction against the respondent in order to be witheld from 
selling, alienating, transferring or disposing inter vivos both 
by onerous or gratuitous title any property, and in particular 
the property or rather the apartment internally marked with 
number twelve (12), including its relative airspace and roof, 
as well as the garage internally marked with number thirteen 
(13), as shown on the plan marked with letter “A” annexed to 
the said preliminary agreement, which apartment and garage 
form part of a block of apartments with letter “A” forming 
part of a larger block of apartments named “Ocean Heights” 
but without official number, in Piscopo Macedonia Street, 
Xemxija, San Pawl il-Baħar, bounded on the North West 
by the said street, on the South West by property of Joseph 
Tonna, or successors in title thereof, and on the North East 
by property of Joseph Tonna, or successors in title thereof, or 
more precise boundaries, as subject to an annual and perpetual 
ground rent in the amount of €22.94.

That this warrant should be provisionally upheld.

That the applicant shall be prejudiced if the respondent 
company is not inhibited as stated.

Thus the applicant humbly prays that this Honourable 
Court orders the issuing of the warrant of prohibitory 
injunction in question against the respondent company.

Credit: €566,126.01 (five hundred sixty six thousand, 
one hundred twenty six Euro and one cent) excluding 
interest, and in this regard there is a lawsuit pending before 
this Honourable Court in the names “Bank of Valletta 
p.l.c (C2833) and according to the Court decree of the 
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s-soċjetà 35 14 Capital SCC p.l.c (C105417) għan-nom 
ta’ Cell Couros vs Alfred Anton Zarifa (315087M) et (ref: 
710/2019 MS)

Titolu: Soġġetti għal ċens annwu u perpetwu fl-ammont 
ta’ €22.94

Avukat: Av. Francesca Micallef, InariLaw, 239, Triq 
Psaila, Birkirkara

Prokuratur Legali: PL Daniel Aquilina

Rikorrenti: 19, Triq il-Konservatorju, il-Furjana 

Notifika Intimat: Alfred Zarida, Spring Glory, Triq il-
Kjeriku Ġakbu Abela, Ħal Lija

Esekuzzjoni: Direttur tar-Reġistru Pubbliku, 126, Triq 
l-Arċisqof, il-Belt Valletta

Imħallef: Christian Falzon Scerri

Il-Qorti, 

Rat ir-rikors għall-ħruġ ta’ mandat ta’ inibizzjoni mressaq 
fit-28 ta’ Awwissu, 2025;

Bit-tħaddim tal-Artikolu 875 tal-Kodiċi ta’ 
Organizzazzjoni u Proċedura Ċivili, din il-qorti qiegħda 
tagħti dawn l-ordnijiet u direttivi li ġejjin:

1. Tordna li l-intimat jiġi notifikat mingħajr dewmien: (i) 
bl-atti kollha tar-rikors; u (ii) b’dan id-digriet mogħti llum;

2. Tagħti lill-intimat il-jedd li jekk irid iressaq risposta fi 
żmien għaxart ijiem, kif imsemmi fl-Artikolu 875 tal-Kodiċi 
ta’ Organizzazzjoni u Proċedura Ċivili;

3. Tordna li jinħareġ mandat proviżorju skont l-Artikolu 
875(2) tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili u 
għalhekk, bis-saħħa ta’ dan id-digriet qiegħda tordna lill-
intimat, sabiex minnufih jieqaf milli jagħmel il-ħwejjeg  
imsemmija fir-rikors għall-ħruġ tal-mandat ta’ inibizzjoni, 
sa dakinhar li din il-qorti tiddeċiedi definittivament dwar it-
talbiet tal-kumpanija rikorrenti nomine;

4. Tqiegħed ir-rikors għas-smigħ għal nhar il-Hamis, 25 
ta’ Settembru, 2025 fid-9.30 a.m.

Reġistru tal-Qorti Ċivili illum, 18 ta’ Settembru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

3rd February, 2024, the company 35 14 Capital SCC p.l.c 
(C105417) on behalf of cell Couros vs Alfred Anton Zarifa 
(315087M) et (ref: MS 710/2019)

Title: subject to an annual and perpetual ground rent in 
the amount of €22.94

Lawyer: Av. Francesca Micallef, InariLaw, 239, Triq 
Psaila, Birkirkara

Legal Procurator: PL Daniel Aquilina

Applicant: 19, Triq il-Konservatorju, Floriana

Notify Respondent: Alfred Zarida, Spring glory, Triq il-
Kjeriku Ġakbu Abela, Ħal Lija

Execution: Director Public Registry, 126, Triq l-Arċisqof,  
Valletta

Judge: Christian Falzon Scerri

The Court,

Having seen the application for the issuing of a warrant 
of prohibitory injunction filed on the 28th August, 2025;

In application of Article 875 of the Code of Organization 
and Civil Procedure, this court is issuing the following 
orders and directives:

1. Order that the respondent be notified without delay: 
(i) with all the records of the application; and (ii) with this 
decree given today;

2. Give the respondent the right to file a reply within ten 
days, as mentioned in Article 875 of the Code of Organisation 
and Civil Procedure;

3. Order that a provisional warrant be issued according 
to Article 875 (2) of the Code of Organisation and Civil 
Procedure and thus, in virtue of this decree it is ordering the 
respondent, so that immediately he stops doing the things 
mentioned in the application for the issuing of the warrant 
of prohibitory injunction, till the date that this court decides 
definitely on the demands of the applicant company nomine;

4. The application for hearing has been put off to 
Thursday 25th September, 2025 at 9.30 a.m.

Registry of the Civil Court today, 18th September, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet tat-3 ta’ Ottubru, 2024 mogħti mill-Prim’Awla 
tal-Qorti Ċivili, dina l-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taħt biex iservi ta’ notifiki skont 
l-artiklu 187 (3) tal-Kodiċi tal-Proċedura u Organizzazzjoni 
Ċivili (Kap 12):

B'digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fl-10 
ta’ April, 2025,  fuq rikors ta' 35° 14° Capital SCC p.l.c. 
(C105417) li taġixxi għan-nom ta’ Cell Couros ġie ffissat 
il-jum tal-Ħamis, 25 ta’ Settembru, 2025 fil-ħdax u nofs ta’ 
filgħodu (11.30 a.m.) għall-bejgħ bl-irkant, li għandu jsir 
f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-
Ġustizzja, Triq ir-Repubblika, il-Belt Valletta tal-fond hawn 
taħt deskritt.

L-appartament internament immarkat bin-numru disgħa 
(9), liema appartament jifforma parti minn blokk mingħajr 
numru estern li jikkonsisti f’disa’ appartamenti u żewġ 
penthouses li jismu “Arizona Court”, qabel “Kevin Flats”, 
fi Triq Sant Aristarku, San Pawl il-Baħar, liema appartament 
jinsab fil-ħames sular ossia fourth floor level, fuq in-naħa 
tal-lemin kif wieħed iħares lejn il-blokk mit-triq, u għandu 
in komuni mal-appartamenti l-oħra tal-blokk l-użu tal-
partijiet komuni, bl-esklużjoni tal-bejt u l-arja, liema 
partijiet komuni jinkludu l-entratura, entrata, taraġ, u tromba 
tat-taraġ, lift, sistema tad-drains u drenaġġ u huwa soġġett 
għaċ-ċens annwu u perpetwu u rivedibbli ta’ disa’ ewro u 
tnejn u tletin ċenteżmu (€9.32), liberu u frank, bid-drittijiet 
u l-pertinenzi kollha tiegħu. Il-blokk li minnu jifforma parti 
dan l-appartament jikkonfina min-Nofsinhar mal-imsemmija 
triq, mit-Tramuntana ma’ proprjetà ta’ Joseph Ellul jew 
l-aventi kawża minnu u mil-Lvant ma’ proprjetà tal-Patrijiet 
Dumnikani jew suċċessuri tagħhom fit-titolu u kif deskritt 
fl-Atti tan-Nutar Edward Flores datat id-dsatax ta’ Mejju, 
tas-sena elfejn u tlieta (19.05.2003) u li preżentament  jinsab 
okkupat minn terzi u stmat li jiswa mija u disgħa u sittin elf 
ewro (€169,000). 

L-imsemmi fond huwa proprjetà taʼ Sciberras Owen (KI 
161275M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 54/2024.

Reġistru tal-Qrati Superjuri, illum il-Ħamis, 18 ta’ 
Settembru, 2025.

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

By a decree given on the 03rd October, 2024 by the Civil 
Court First Hall, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
to Article 187 (3) of the Code of Organization and Civil 
Procedure (Chapter 12):

By decree given by the Civil Court, First Hall on the 
10th April, 2025,  on the application of 35°14° Capital SCC 
p.l.c (C105417) acting on behalf of Cell Couros, Thursday, 
25th September 2025 at half past eleven  in the morning 
(11:30am), has been fixed for the sale by auction, to be held 
in Room Number 78, Nearby the Court Archives,  Level 
-1, Courts of Justice, Triq ir-Repubblika, Valletta of the 
following property.

The apartment internally marked number nine (9), which 
apartment forms part of a block without external number 
which consists of nine apartments and two penthouses, 
named “Arizona Court”, previously “Kevin Flats”, in 
Triq Sant Aristarku, Saint Paul’s Bay, which apartment is 
situated on the fourth floor level, on the right hand side as 
one faces the block from the street and shares in common 
with the other apartments in the block the use of the common 
parts, with the exclusion of the roof and the airspace, which 
common parts include the entrance, the hallway, stairs and 
the stairwell, the lift, drains and drainage system, and is 
subject to the annual perpetual revisable ground rent of nine 
euro and thirty two cent (€9.32), free and unencumbered, 
with all its rights and appurtenances. The block which the 
apartment forms part of is bounded on the South by the said 
street, North with property of Joseph Ellul or his successors 
in title, and East with property of the Dominican Fathers 
or their successors in title, and as described in the acts of 
Notary Edward Flores dated nineteenth of May, of the year 
two thousand and three (19.05.2003) and which presently is 
occupied by third parties and is valued at one hundred and 
sixty nine thousand euro (€169,000). 

The said tenement is the property of Sciberras Owen (ID 
161275M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 54/2024.

Registry of the Superior Courts, this Thursday, 18th 
September, 2025.

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fit-8 ta’ Awwissu, 2025, fl-atti tar-Rikors numru 211/2018 
fl-ismijiet Edward Francis De Bono u b’digriet tad-29 ta’ 
Settembru, 2022, stante l-mewt tal-attur fil-mori tal-kawża, 
l-ġudizzju f’ismu ġie trasfuż f’isem Justyne Cassar Caspar 
bħala mandatarja tal-assenti l-aħwa Caspar De Bono u 
Charles Benedict De Bono vs Gordon Bartoli, Daniela 
Bartoli, HSBC (Malta) plc qua Trustee u b’digriet tas-26 
ta’ Marzu, 2019, l-isem tal-Bank konvenut ġie jaqra HSBC 
Bank Malta plc, ġiet ordnata s-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront ta’ Daniela Bartoli a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 211/2018 
ippreżentat fit-2 ta’ Ġunju, 2025, Justyne Cassar Caspar (KI 
17168M) bħala mandatarja tal-assenti l-aħwa Caspar De 
Bono u Charles Benedict De Bono ħassitha aggravata bis-
sentenza tat-2 ta Mejju, 2025, bit-tliet aggravji: 

1. L-Ewwel Qorti straħet biss fuq il-kliem tal-prokura 
ġenerali għax skont hi permezz tal-prokura ġenerali Daniela 
Bartoli kellha blank cheque li tista’ tagħmel li trid biha; 

2. L-Ewwel Qorti kellha tikkonsidra li l-kanċellament 
tal-ipoteki u l-privileġġ speċjali ma kienx jinkludi li l-kreditu 
dovut lil attur Edward Debono ġie rexiss; u 

3. Fir-rigward tal-ispejjeż tal-kawża.

Għaldaqstant, l-esponenti jitolbu bir-rispett li din 
l-Onorabbli Qorti jogħġobha tirriforma s-sentenza appellata 
kif mogħtija mill-Prim’Awla tal-Qorti fil-kawża fl-ismijiet 
premessi fit-2 ta’ Mejju, 2025, billi tikkonfermaha inkwantu 
astjeniet milli tieħu konjizzjoni ulterjuri tal-ewwel eċċezzjoni 
tal-Bank konvenut billi din ġiet sorvolata bid-digriet tas-26 
ta’ Marzu, 2019; tikkonfermaha inkwantu ċaħdet ir-raba’ 
eċċezzjoni tal-Bank konvenut, tikkonfermaha inkwantu 
ċaħdet l-ewwel eċċezzjoni tal-konvenut Gordon Bartoli, u 
tirrevokaha inkwantu laqgħet it-tieni u l-ħames eċċezzjonijiet 
tal-Bank konvenut u t-tieni eċċezzjoni tal-konvenut Gordon 
Bartoli u ċaħdet it-talbiet tal-atturi u għalhekk tilqa’ t-talbiet 
tal-atturi bl-ispejjeż taż-żewġ istanzi kontra l-konvenut.

Notifika: Daniela Bartoli, 3, Tara, Triq Ċafċaf, Is-Swieqi

Reġistru tal-Qrati tal-Appell (Superjuri), illum l-1 ta’ 
Settembru,2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

By means of a decree delivered by the Court of Appeal, 
Superior jurisdiction, on the 8th August, 2025, in the records 
of Application number 211/2018 in the names Edward Francis 
de Bono and by decree of the 29th September, 2022, due to the 
death of the plaintiff during the proceedings, the records in his 
name were transferred on the name of Justyne Cassar Caspar 
as mandatary of the absent siblings Caspar de Bono and 
Charles Benedict de Bono vs Gordon Bartoli, Daniela Bartoli, 
HSBC (Malta) plc qua Trustee and by means of a decree of 
the 26th March, 2019, the name of the defendant Bank now 
reads HSBC Bank Malta plc, the following publication was 
ordered for the purpose of effecting service on Daniela Bartoli 
in terms of Article 187(3) et sequitur of Cap. 12.

Whereas in Appeal Application number 211/2018 filed 
on the 2nd June, 2025, Justyne Cassar Caspar (ID 17168M) 
as mandatary of the absent siblings Caspar de Bono and 
Charles Benedict De Bono felt aggrieved by the judgment 
dated 2nd May, 2025, on three grounds:

1. The Court of First Instance relied only on the words 
of the general power of attorney because according to it by 
means of the general power of attorney Daniela Bartoli had 
a blank cheque to do what she willed;

2. The Court of First Instance had to consider that the 
cancellation of the hypothecs and special privilege did not 
imply that the credit due to the plaintiff Edward Debono had 
been rescinded; and 

3. As regards the costs of the cause.

Therefore, the applicants respectfully request that 
this Honourable Court reforms the appealed judgment as 
delivered by the First Hall, Civil Court in the cause in the 
names premised on the 2nd May, 2025, by confirming it 
where it abstained from taking further cognizance of the 
first plea of the respondent Bank as it was superseded by the 
decree of the 26th March, 2019; confirming it in so far as it 
dismissed the fourth plea of the defendant Bank, confirming 
it in so far as it dismissed the first plea by the defendant 
Gordon Bartoli, and revoke it in so far as it upheld the second 
and fifth pleas by the defendant Bank and the second plea by 
the defendant Gordon Bartoli and dismissed the plaintiff’s 
demands and thus upholding the plaintiff’s demands with 
costs of both instances against the defendant.

Notification: Daniela Bartoli 3, Tara, Triq Ċafċaf, Swieqi

Registry of the Courts of Appeal (Superior jurisdiction), 
this day, 1st September, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fil-25 ta’ Awwissu, 2025, fl-atti tar-Rikors numru 1240/2020 
fl-ismijiet 2R’s Limited (C61760) vs Edward Cassar 
Torregiani (KI 0389244M), Joan Cassar Torregiani (KI 
163537M), Vanessa Brincat Rossignaud (KI 522278M), 
Stephanie Rossignaud (KI 288788M), Jonathan Aquilina (KI 
217801L), Audrey Aquilina (KI 21541L) u John Paul Aquilina 
(KI 448747M), ġiet ordnata s-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront ta’ Jonathan Aquilina, Audrey 
Aquilina u John Paul Aquilina a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 1240/2020 
ippreżentat fit-28 ta’ Mejju, 2025, il-kumpanija 2R’s Limited 
ħassitha aggravata bis-sentenza tal-Ewwel Qorti deċiża fis-
29 ta’ April, 2025, abbażi ta’ ħames aggravji, ċoè:

1. ll-Qorti kellha tordna illi l-att ta’ bejgħ finali tal-
konvenju tal-4 ta’ Diċembru, 2017, kellu jigi ppubblikat;

2. Od-deċiżjoni tal-ewwel qorti hija extra petita;

3. Il-konvenju tal-31 ta’ Awwissu, 2017, kien imġedded 
sal-4 ta’ Diċembru 2020; 

4. Id-deċiżjoni tal-Qorti kienet extra petita wkoll dwar 
l-konvenju tal-31 ta’ Awwissu, 2017; u 

5. Dwar ir-responsabbiltà tal-appellati għan-nuqqas ta’ 
pubblikazzjoni tal-att finali.

Għaldaqstant, l-appellanti qiegħda titlob lil din 
l-Onorabbli Qorti tal-Appell sabiex prevja kwalsijasi 
dikjarazzjoni li jidhrilha xierqa u opportuna tirriforma s- 
sentenza mogħtija mill-Prim’Awla tal-Qorti tad-29 ta’ April, 
2025, u dan billi tikkonfermaha inkwantu laqgħet l-ewwel u 
t-tielet eċċezzjoni tal-appellati u ċaħdet t-tieni eċċezzjoni tal-
intimati u tħassarha inkwantu ċaħdet t-talbiet attriċi u laqgħet 
il-bqija tal-eċċezzjonijiet tal-appellati u minflok taqta’ u 
tiddeċiedi l-kawża billi tilqa’ t-talbiet attriċi bl-ispejjeż taż-
żewġ istanzi kontra l-appellati.

Notifika: Jonathan Aquilina, Audrey Aquilina u John 
Paul Aquilina, Villa Mars, Trejqet is-Summien, Il-Kappara

Reġistru tal-Qrati tal-Appell (Superjuri), illum 9 ta’ 
Settembru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

 

By means of a decree delivered by the Court of Appeal, 
Superior Jurisdiction, on the 25th August, 2025, in the 
records of Application number 1240/2020 in the names 
2R’s Limited (C61760) vs Edward Cassar Torregiani (ID 
0389244M), Joan Cassar Torregiani (ID 163537M), Vanessa 
Brincat Rossignaud (ID522278M), Stephanie Rossignaud 
(ID 288788M), Jonathan Aquilina (ID 217801L), Audrey 
Aquilina (ID 21541L) and John Paul Aquilina (ID 
448747M), the following publication was ordered for the 
purpose of effecting service on Jonathan Aquilina, Audrey 
Aquilina and John Paul Aquilina in terms of Article 187(3) 
et sequitur of Cap. 12.

Whereas in Appeal Application number 1240/2020 
filed on the 28th May, 2025, the company 2R’s Limited felt 
aggrieved by the judgment of the Court of First Instance 
decided on the 29th April, 2025, on the basis of five grounds, 
namely:

1. The Court had to order that the deed of final sale 
pursuant to the preliminary agreement of the 4th December, 
2017, had to be published;

2. The decision of the first court is extra petita;

3. The promise of sale agreement of the 31st August, 
2017, was renewed till the 4th December, 2020;

4. The decision of the Court was extra petita also 
regarding the preliminary agreement of 31st August, 2017; 
and

5. Regarding the responsibility of the respondents for the 
lack of publication of the final act

Therefore, the appellant is asking this Honourable Court 
of Appeal so that saving any declaration it deems fit and 
opportune, it varies the judgment delivered by the First 
Hall of the Civil Court dated 29th April, 2025, confirming 
it were it upheld the first and third pleas by the respondents 
and dismissed the second plea raised by the respondents and 
cancels it in so far as it dismissed the plaintiff’s demands 
and upheld the rest of the pleas raised by the respondents 
and instead decides the cause by upholding the plaintiff’s 
demands with costs of both instances against the respondents.

Notification: Jonathan Aquilina, Audrey Aquilina u John 
Paul Aquilina, Villa Mars, Trejqet is-Summien, Kappara

Registry of the Courts of Appeal (Superior jurisdiction), 
this day, 9th September, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fil-25 ta’ Awwissu, 2025, fl-atti tar-Rikors numru 1083/2021 
fl-ismijiet Antoinette Falzon u żewġha Joseph Falzon għal 
kull interess li jista’ jkollu vs Louiselle Bugeja (437649M), 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront ta’ Antoinette Falzon u Joseph Falzon a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 1083/2021 
ippreżentat fit-22 ta Lulju, 2025, l-appellanti Louiselle Bugeja 
ħassitha aggravata bis-sentenza deċiża mill-Prim’Awla 
tal-Qorti Ċivili fis-26 ta’ Ġunju, 2025, billi l-ewwel Qorti 
għamlet apprezzament ħażin tal-kuntratti ta’ akkwist tal-
proprjetajiet inkwistjoni għar-raġunijiet iddettaljati fl-istess 
rikors. Il-bejt li qed igawdu bħalissa l-atturi diġà jiġi fuq il-
kmamar imsemmija fil-kuntratt tagħhom ossija ‘bedrooms, 
bathroom, entrance hall, and sitting room’ u dan kif 
jirriżulta mill-istess dokument esibiti. Madankollu ma kinitx 
l-intenzjoni oriġinali li dawn il-kmamar jiddefinixxu l-bejt 
bl-eżatt skont il-borduri tal-kmamar.

Għaldaqstant, l-appellanti titlob umilment li din 
l-Onorabbli Qorti jogħġobha tħassar, tirrevoka u tikkanċella 
s-sentenza fl-ismijiet premessi mogħtija mill-Prim’Awla 
tal-Qorti ppresjeduta mill-Onor. Imhallef J. Vella Cuschieri 
datata 26 ta’ Ġunju, 2025, u konsegwentement tiċħad it-
talbiet attriċi, bl-ispejjeż taż-żewġ istanzi kontra l-atturi 
appellati.

Notifika: Antoinette Falzon u Joseph Falzon, 118, Naxos 
Court, Flat 4, Triq Moroni, Tas-Sliema

Reġistru tal-Qrati tal-Appell (Superjuri), illum 10 ta’ 
Settembru, 2025.

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fl-4 ta’ Awwissu, 2025, fl-atti tar-Rikors numru 1229/2019 fl-
ismijiet Emanuel Borg (KI 83852M) u martu Maria Dolores 
Borg (KI 499154M) vs Loreto Abela (KI 289347M), ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront ta’ Emanuel Borg u Maria Dolores Borg a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 1229/2019 
ippreżentat fit-12 ta’ Novembru, 2024, l-appellant Loreto 
Abela ħassu aggravat bis-sentenza tal-Prim’Awla tal-Qorti 
Ċivili mogħtija fil-15 ta’ Ottubru, 2025, għaliex ma jaqbilx 

 

By means of a decree delivered by the Court of Appeal, 
Superior jurisdiction, on the 25th August, 2025, in the records 
of Application number 1083/2021 in the names Antoinette 
Falzon and her husband Joseph Falzon for any interest he 
may have vs Louiselle Bugeja (437649M), the following 
publication was ordered for the purpose of effecting service 
on Antoinette Falzon and Joseph Falzon in terms of Article 
187(3) et sequitur of Cap. 12.

By means of Appeal Application number 1083/2021 filed 
on the 22nd July, 2025, the appellant Louiselle Bugeja felt 
aggrieved by the judgment decided by the First Hall, Civil 
Court,  on the 26th June, 2025, as the Court of First Instance 
made a wrong appreciation of the contracts of acquisition of 
the properties in question for the reasons detailed in the same 
application. The roof presently enjoyed by the plaintiffs 
already overlies the rooms mentioned in their contract that 
is ‘bedrooms, bathroom, entrance hall, and sitting room’ and 
this as results from the same exhibited documents. However, 
it was not the original intention that these rooms define the 
roof exactly according to the boundaries of the rooms.

Therefore, the appellant humbly prays that this 
Honourable Court cancels, revokes and annuls the judgment 
in the premised names delivered by the First Civil Court Hall 
presided over by the Hon. Judge J. Vella Cuschieri dated 
26th June, 2025, and consequently it dismisses the plaintiffs’ 
demands, with costs of both instances against the respondent 
plaintiffs.

Notification: Antoinette Falzon and Joseph Falzon, 118, 
Naxos Court, Flat 4, Triq Moroni, Tas-Sliema

Registry of the Courts of Appeal (Superior jurisdiction), 
this day 10th September, 2025.

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
 

 
By means of a decree delivered by the Court of Appeal, 

Superior Jurisdiction, on the 4th August, 2025, in the records 
of Application number 1229/2019 in the names Emanuel 
Borg (ID 83852 M) and his wife Maria Dolores Borg (ID 
499154 M) vs Loreto Abela (ID 289347 M), the following 
publication was ordered for the purpose of effecting service 
on Emanuel Borg and Maria Dolores Borg in terms of Article 
187(3) et sequitur of Cap. 12.

Whereas in Appeal Application number 1229/2019 
filed on the 12th November, 2024, the appellant Loreto 
Abela felt aggrieved by the judgment of the First Hall, 
Civil Court, delivered on the 15th October, 2025, because 
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he does not agree with the interpretation given by the said 
Court in regard to what is stipulated in the contract of the 
15th February, 1984, in the records of Notary Angelo Vella. 
The works carried out by him were carried out on property 
different from that on which the plaintiffs are vaunting rights 
and were carried out in that part which belongs to him. Not 
only but more than this they were previously bought by the 
exponent precisely with the right and the faculty to carry out 
the works subsequently when later on it was bought by the 
plaintiffs but with the limitations that alreaded existed.

Therefore, the appellant requests that this Honourable 
Court revokes, cancels and alters the said judgement by 
upholding the pleas raised in the sworn reply by the defendant 
appellant and dismisses the demands by the respondent 
plaintiffs with costs of both instances against them.

Notification: Emanuel Borg and Maria Dolores Borg, 
Blk 4, Flat 3, Housing Estate, Triq il-Mitħna, Ħaż-Żebbuġ

Registry of the Courts of Appeal (Superior jurisdiction), 
this day 12th September, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
 

By means of a decree delivered by the Court of Appeal, 
Superior jurisdiction, on the 18th August, 2025, in the 
records of Application number 148/2009 in the names Dr 
Philip Manduca as mandatary of the late Joseph Consiglio 
et vs Notary Charles Vella Zarb, the following publication 
was ordered for the purpose of effecting service on Notary 
Charles Vella Zarb in terms of Article 187(3) et sequitur of 
Cap. 12.

By means of the Application in the records of Application 
number 148/2009 filed on the 25th May, 2025, Dr Philip 
Manduca nomine submitted that in spite of the fact that it 
was ordered in the judgment dated 26th May, 2021, and 
despite various demands, the defendant Notary Charles Vella 
Zarb failed to give a detailed account and documents of all 
his actions as mandatary of both Nicola Consiglio and the 
mandators of the applicant nomine within six weeks from 
the date of this judgment.

Therefore, the applicant nomine respectfully requests 
that the Registrar of Courts be ordered to institute Contempt 
of Court proceedings against the same Notary Charles Vella 
Zarb.

Notification: Notary Charles Vella Zarb, Palazzo 
Spadafora, Triq il-Kbira, Ħal Tarxien

mal-interpretazzjoni mogħtija mill-imsemmija Qorti fir- 
rigward dak li hemm stipulat fil-kuntratt tal-15 ta’ Frar, 1984, 
fl-atti tan-Nutar Angelo Vella. Ix-xogħlijiet li ġew minnu 
eżegwiti saru fuq il-proprjetà differenti minn dik li fuqha 
l-atturi qed jivvantaw drittijiet u saru fil-parti li hija tiegħu. 
Mhux biss, imma iktar minn hekk inxtraw preċedentement 
mill-esponent proprju bid-dritt u l-fakultà li jsiru x-xogħlijiet 
konsegwentement meta aktar tard inxara mill-atturi dawn 
xtraw bil-limitazzjonijiet li kienu diġà eżistenti.

Għaldaqstant, l-appellant jitlob li din l-Onorabbli Qorti 
jogħġobha tirrevoka, tħassar u tbiddel l-imsemmija sentenza 
billi tilqa’ l-eċċezzjonijiet sollevati fir-risposta ġuramentat 
mill-konvenut appellant u tiċħad t-talbiet tal-atturi appellati 
bl-ispejjeż taż-żewġ istanzi kontra tagħhom.

Notifika: Emanuel Borg u Maria Dolores Borg, Blk 4 
Flat 3, Housing Estate, Triq il-Mitħna, Ħaż-Żebbuġ

Reġistru tal-Qrati tal-Appell (Superjuri), illum 12 ta’ 
Settembru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fit-18 ta’ Awwissu, 2025, fl-atti tar-Rikors numru 148/2009 
fl-ismijiet Dott. Philip Manduca bħala mandatarju tal-
imsefrin Joseph Consiglio et vs Nutar Charles Vella Zarb, 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront tan-Nutar Charles Vella Zarb a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors fl-atti tar-Rikors numru 148/2009 
ippreżentat fil-25 ta’ Mejju, 2025, Dott. Philip Manduca 
nomine ssottometta illi minkejja dak ordnat fis-sentenza tas-
26 ta’ Mejju, 2021, u minkejja diversi talbiet, il-konvenut 
Nutar Charles Vella Zarb naqas li jagħti rendikont dettaljat 
u dokumenti tal-operat kollu tiegħu bħala mandatarju kemm 
ta’ Nicola Consiglio u tal-mandanti tar-rikorrenti nomine fi 
żmien sitt ġimgħat mid-data ta’ din is-sentenza.

Għaldaqstant, l-esponent nomine jitlob bir-rispett li 
r-Reġistratur tal-Qorti jiġi ordnat li jibda proċeduri ta’ 
disprezz tal-Qorti kontra l-istess Nutar Charles Vella Zarb.

Notifika: In-Nutar Charles Vella Zarb, Palazzo Spadafora, 
Triq il-Kbira, Ħal Tarxien
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Reġistru tal-Qrati tal-Appell (Superjuri), illum 10 ta’ 
Settembru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-2 ta’ 
Ġunju, 2025, fuq rikors ta’ Paul Sapiano (KI 200771M) ġie 
ffissat il-jum tal-Ħamis, 30 ta’ Ottubru, 2025, fil-ħdax u nofs 
ta’ filgħodu (11.30 a.m.) għall-bejgħ bl-irkant, li għandu jsir 
f’Kamra numru 78, Biswit l-Arkivju, Livell -1. Qrati tal-
Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt.

Il-garaxx sitwat taħt blokk ta’ appartamenti bl-isem 
‘Saint Joseph’ f’Dawret Ħal Għaxaq (illum magħrufa ukoll 
Għaxaq By Pass) Ħal Għaxaq, u jmiss min-Nofsinhar mal-
imsemmija Triq, mil-Lvant ma’ beni ta’ Alfred Fenech, mill-
Punent mat-terran li jġib l-isem ukoll ‘Saint Joseph’ fl-istess 
triq jew irjieħ verjuri oħra, kif trasferit minn wirt derivanti 
mingħand il-familja tal-mara, bid-drittijiet u l-peritnenzi 
kollha tiegħu, kif assenjat lilha bis-saħħa ta’ kuntratt ta’ 
separazzjoni datat id-dsatax ta’ April tas-sena elfejn tlieta u 
għoxrin (19.4.2023) in atti tan-Nutar Sandra Bugeja stmat li 
jiswa mitejn u tletin elf ewro (€230,000).

L-imsemmi fond huwa proprjetà ta’ Maria Grazia Ellul 
(KI 274369M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 31/2024.

Reġistru tal-Qrati Superjuri, illum il-Ħamis, 10 ta’ Lulju, 
2025

MARVIC FARRUGIA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Appell, Sede Superjuri, 
fid-9 ta’ Settembru, 2025, fl-atti tar-Rikors numru 750/2020 
fl-ismijiet Mousa Aghil u Ghada Aghil pro et nomine vs Fatih 
Pancar u Elmo Insurance Limited, ġiet ordnata s-segwenti 
pubblikazzjoni biex isservi ta’ notifika fil-konfront ta’ 
Mousa Aghil u Ghada Aghil u wliedom minuri … omissis 
… flimkien ma’ Ayoub Aghil Juhaina Aghil u Bothina Aghil 
a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 750/2020 
ippreżentat fit-30 ta’ Lulju, 2025, Fatih Pancar u s-soċjetà 
Elmo Insurance Limited ħassewhom aggravati bis-sentenza 

Registry of the Superior Courts (Appeals) this day 10 
September, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
 

By decree given by the Civil Court, First Hall, on 2nd 
June, 2025, on the application of Paul Sapiano ID 200771M, 
Thursday, 30th October, 2025, at half past eleven in the 
morning (11.30 a.m.), has been fixed for the sale by auction, 
to be held in Room number 78, nearby the Archives, Level 
-1, Courts of Justice,  Triq ir-Repubblika, Valletta, of the 
following property.

The garage situated at the underlying block of apartments 
named ‘Saint Joseph’ in Dawret Ħal Għaxaq (today known 
as Għaxaq By Pass) Ħal Għaxaq, and bounded on the South 
by the said street, on east by the property of Alfred Fenech, 
on the west by the ground floor maisonette named as well 
‘Saint Joseph’ in the said street or other correct boundaries, 
as transfered by inheritance deriving from the wife’s family, 
with all its rights and appurtenances, as assaigned to her by 
virtue of a separation contract dated the nineteenth of April 
of the year two thousand and twenty three (19.4.2023) in 
the acts of Notary Sandra Bugeja valued at two hundred and 
thirty euro (€230,000).

The said tenement is the property of Maria Grazia Ellul 
(ID 274369M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 31/2024.

Registry of the Superior Courts, this Thursday, 10th July, 
2025

MARVIC FARRUGIA 
For the Registrar, Civil Courts and Tribunals

 
By means of a decree delivered by the Court of Appeal, 

Superior jurisdiction, on the 9th September, 2025, in the 
records of Application number 750/2020 in the names 
Mousa Aghil and Ghad Aghil pro et nomine vs Fatih Pancar 
and Elmo Insurance Limited, the following publication was 
ordered for the purpose of effecting service on Mousa Aghil 
and Ghad Aghil and their minor children … omissis …
together with Ayoub Aghil, Juhaina Aghil and Bothina Aghil 
in terms of Article 187(3) et sequitur of Cap. 12.

Whereas in Appeal Application numbrer750/2020 filed 
on the 30th July, 2025, Fatih Pancar and the company Elmo 
Insurance Limited felt aggrieved by the judgment delivered 
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mogħtija mill-Prim’Awla tal-Qorti Ċivili fit-30 ta Ġunju, 
2025, abbażi ta’ żewġ aggravji

1. Il-grad ta’ responsabbiltà attribwit lill-appellant 
Pancar mill-ewwel qorti huwa errat għaliex l-istess appellant 
assolutament ma kienx responsabbli għall-inċident de quo;

2. L-ewwel qorti żbaljat ukoll kwantu għall-
komputazzjoni tad-danni lukranti.

Għaldaqstant, l-appellanti jitolbu bir-rispett li din 
l-onorabbli qorti tal-appell tħassar u tirrevoka d-digrieti 
mogħtija fis-07.03.2024; 10.04.2024 u 16.05.2024 u tordna 
l-isfilz tal-proċeduri kriminali allegati fl-atti; tirriforma 
s-sentenza appellata tat-30 ta’ Ġunju, 2025, billi tikkonferma 
s-sejbien ta’ ħtija tal-minuri … omissis … u tiddikjara li 
l-appellant Pancar ma kellu ebda ħtija fl-akkadut u mingħajr 
preġudizzju, fl-agħar ipoteżi, tirriduċi il-ħtija kontributorja 
ta’ 50% attribwita lill-appellant Pancar u tvarja l-lucrum 
cessans jiġifieri l-multiplicand u l-multiplier kif spjegat fir-
rikors kif ukoll in-nuqqas ta’ applikabbiltà għat-tnaqqis għal 
nuqqas ta’ dipendenza u tal-konsum personali fid-dawl tal-
gravami ssollevati u bl-ispejjeż taż-żewġ istanzi ibatuhom 
l-appellati

Notifika: Mousa Aghil u Ghada Aghil u wliedom minuri 
…omissis …: The Forum Residence, Block E, Flat 1, Triq 
l-Uqija, Is-Swieqi, u Ayoub Aghil, Juhaina Aghil u Bothina 
Aghil: The Forum Residence, Block E, Flat 1, Triq l-Uqija 
Is-Swieqi

Reġistru tal-Qrati tal-Appell (Superjuri), illum 12 ta’ 
Settembru, 2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Awwissu, 2025, fuq rikors ta’ Chester Holdings Limited 
(C74645) ġie ffissat il-jum tal-Ħamis, 26 ta’ Frar, 2026, 
fil-ħdax ta’ filgħodu (11.00 a.m.) għall-bejgħ bl-irkant, li 
għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, 
Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-
fond hawn taħt deskritt:

a) Il-mezzanin bin-numru uffiċjali erbgħa u għoxrin (24) 
u denominat bħala ‘Mary House’ u ġja qabel bl-isem ‘Rita’, 
fi Triq Sant’ Elija, Birkirkara, eżenti mill-ħlas ta’ ċens annwu 
u perpetwu, illum imwaqqa’ u minfloku hemm permess (PA 
6128/19) tal-bini attiv biex jinbnew tliet (3) appartamenti, 
wieħed kull sular u appartament irtirat (setback floor) fir-
raba’ sular (4th floor), u li se jkollhom aċċess minn komun 

by the First Hall Civil Court on the 30th June, 2025, on the 
basis of two grounds.

1. the degree of responsibility attributed to the appellant 
Pancar by the first court is erroneous because the same 
appellant was absolutely not responsible for the accident de 
quo; 

2. the first court also erred as regards the calculation of 
the lucrum cessans.

Therefore, the appellants respectfully requests that this 
Honourable Court of Appeal cancels and revokes the decrees 
delivered on 07.03.2024; 10.04.2024 and 16.05.2024 and 
orders the removal of the criminal proceedings attached to 
the records of the proceedings; reforms the judgment under 
appeal of 30th June, 2025, by upholding the finding of 
responsibility of the minor … omissis … and declares that 
the appellant Pancar was not at fault in the case and without 
prejudice, in the worst hypothesis, reduces the contributory 
responsibility of 50% attributed to the appellant Pancar and 
vary the lucrum cessans namely the multiplicand and the 
multiplier as explained in the application as well as declare 
the inapplicability of the reduction for lack of dependency and 
of the personal consumption in view of the pleas raised and 
with costs of both instances to be borne by the respondents.

Notification: Mousa Aghil and Taħda Aghil and their 
minor children … omissis …: The Forum Residence, Block 
E, Flat 1, Triq l-Uqija, Swieqi, and Ayoub Aghil, Juhaina 
Aghil and Bothina Aghil: The Forum Residence, Block E, 
Flat 1, Triq l-Uqija Swieqi

Registry of the Courts of Appeal (Superior jurisdiction), 
this day, 12th September, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall, on the 
28th August, 2025, on the application of Chester Holdings 
Limited (C74645), Thursday, 26th February, 2026, at eleven 
in the morning (11.00 a.m.), has been fixed for the Sale by 
Auction to be held in Room Number 78, Nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:

a) The maisonette with official number twenty four (24) 
and named ‘Mary House’ and previously named ‘Rita’, in 
Triq Sant’Elija, Birkirkara, exempt from the annual and 
perpetual ground rent payment, today demolished and 
instead there is an active building permit (PA 6128/19) 
to construct three (3) apartments, one on each level and a 
setback apartment on the fourth (4th) floor, and which will 
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have access from the common area and lift from the first 
floor and therefore not from the ground floor, bounded north 
with the said street, west with property of Joseph Fenech and 
east with property of Spiridiona Bezzina or their successors 
in title or other correct boundaries, overlying third party 
property, and is valued at three hundred and twenty thousand 
euro (€320,000).

b) The maisonette with official number seventy two (72), 
previously numbered twenty letter A (20A), in Triq Clarence, 
Tal-Pietà, and therefore the airspace from the first floor 
upwards, with a street entrance, which however, this is subject 
to the demolition of the present maisonette on the first floor 
and the same tenement is subject to be re built into a shell 
form state divided differently as an apartment number one in 
the complex which is yet to be built, and this according to the 
active building permit (non-executable) PA 8150/20, where 
the existing maisonette will be demolished and rebuilt into 
four apartments, one on each floor, and a setback apartment 
on the fifth (5th) floor, excluding the airspace forming part of 
the same tenement, between half of the ceiling of the ground 
floor level till the middle of the ceiling of the first floor level, 
ossia the airspace measuring circa one hundred and twenty 
five square metre (125sqm) which once the block is built will 
be forming apartments internally numbered one (1) forming 
part of the same block of apartments. The apartments will be 
having access from a common area and lift from the first floor 
and therefore not from the ground floor level, is subject to 
the annual and perpetual ground rent of six euro and ninety 
eight cents (€6.98) and which tenement is bounded south with 
the said Triq Clarence, west with the maisonette previously 
numbered twenty two letter A (22A), and north with the 
derelict land property of the successors in title of Bernarda 
Aquilina or more correct boundaries and is valued at two 
hundred thousand euro (€200,000).

c) One third undivided share of the maisonette number 
four (4), named Anil, in Triq il-Ħawt, Swieqi, situated on the 
first floor, with access from Triq il-Ħawt, Swieqi, with its 
roof and airspace, and which is bounded northwest with Triq 
il-Ħawt, whilst from the northeast, southeast and southwest 
is bounded with property of third parties, and is valued at 
one hundred and ten thousand euro (€110,000).

The said tenement is the property of Mercieca Alexander 
(ID 85363M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 43/2021.

Registry of the Superior Courts, this Wednesday, 17th 
September, 2025

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

u lift li jibda mill-ewwel sular u ċoè mhux mill-pjan terran, 
konfinanti mit-Tramuntana mal-imsemmija Triq, mill-
Punent ma’ proprjetà ta’ Joseph Fenech u mil-Lvant ma’ 
proprjetà ta’ Spiridiona Bezzina jew l-aventi kawża tagħhom 
jew irjieħ oħrajn verjuri, kif sovrapost għal beni ta’ terzi u 
stmat li jiswa tliet mija u għoxrin elf ewro (€320,000).

b) Il-mezzanin bin-numru uffiċjali tnejn u sebgħin (72), 
ġja numru għoxrin ittra A (20A), fi Triq Clarence, Tal-Pietà, 
u ċoè l-arja mill-ewwel sular ’il fuq u l-entratura mit-triq, 
li iżda dan huwa suġġett għat-twaqqigħ tal-mezzanin li 
hemm fl-ewwel sular bħalissa u li l-istess fond huwa suġġett 
li jerġa’ jinbena sa stat ta’ shell, bi tqassim differenti bħala 
appartament numru wieħed fil-kumpless li għad irid jinbena 
u dan skont il-permess tal-bini attiv (non executable) PA 
8150/20, fejn il-mezzanin li hu eżistenti jrid jitwaqqa’ u 
minfloku jinbnew erba’ appartamenti, wieħed kull sular 
u appartament irtirat (setback floor) fil-ħames sular (5th 
floor), eskluż l-arja formanti parti mill-istess fond, bejn 
nofs is-saqaf tal-ground floor level sa nofs is-saqaf tal-first 
floor level, ossija dik l-arja tal-kejl ta’ ċirka mija u ħamsa 
u għoxrin metru kwadru (125m.k) li ladarba l-blokka 
tiġi kostruwita sejra tifforma l-appartamenti internament 
immarkat bin-numru wieħed (1) formanti parti mill-istess 
blokk ta’ appartamenti. L-appartamenti se jkollhom aċċess 
minn komun u lift li jibda mill-ewwel sular u ċoè mhux mill-
pjan terran, suġġett għaċ-ċens annwu u perpetwu ta’ sitt ewro 
u tmienja u disgħin ċenteżmi (€6.98) u liema fond jikkonfina 
min-Nofsinhar mal-imsemmija Triq Clarence, mill-Punent 
mal-mezzanin ġja innumerat tnejn u għoxrin ittra A (22A) u 
mit-Tramuntana mal-art żdingata proprjetà tal-aventi kawża 
ta’ Bernarda Aquilina jew irjieħ iktar korretti u stmat li jiswa 
mitejn elf ewro (€200,000).

c) Terz indiviż (1/3) mill-mezzanin bin-numru erbgħa 
(4), bl-isem Anil, fi Triq il-Ħawt, Is-Swieqi, sitwat fl-ewwel 
sular, b’aċċess minn Triq il-Ħawt, is-Swieqi, bil-bejt u l-arja 
tiegħu, u li tikkonfina mill-Majjistral ma’ Triq il-Ħawt, 
filwaqt li mill-Grigal, mix-Xlokk u mil-Lbiċ tikkonfina 
ma’ proprjetà terzi u stmat li jiswa mija u għaxart elef ewro 
(€110,000).

L-imsemmi fond huwa proprjetà ta’ Mercieca Alexander 
(KI 85363M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 43/2021.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 17 ta’ 
Settembru, 2025

MARVIC FARRUGIA
Għar-Reġistratur, Qrati Ċivili u Tribunali
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ARB/C102/2025 – ORDNI TA’ IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-14 ta’ 
Settembru, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti ta’ Ġudikatura Kriminali – (Maġistrat Dott. Antoine 
Agius Bonnici LLD), Kumpilazzjoni Numru 8640/2025, fil-
kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

DYLAN MIFSUD, impjegat, ta’ 30 sena, iben Ċensu 
Mifsud u Charmaine Mifsud xebba Cordina, imwieled 
ġewwa tal-Pietà, Malta,  fit-13 ta’ Awwissu, 1995,  mingħajr 
indirizz fiss f’Malta u detentur ta’ karta tal-identità Maltija 
bin-numru 0348695M.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ DYLAN MIFSUD u pprojbietu 
milli jittrasferixxi, jagħti b’rahan, jipoteka jew xort’oħra 
jiddisponi minn xi propjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini 
Perikolużi, Kapitolu 101 tal-Liġijiet ta’ Malta u tal-Artikolu 
23A tal-Kodiċi Kriminali, Kapitolu 9 tal- Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin Euro u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, wara li l-imputat 
jindika bʼnota minn fejn ħa jipperċepixxi dawn il-flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A, tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ propjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 16 ta’ Settembru, 2025 

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Ufficju għall-Irkupru tal-Assi

ARB/C059/2020 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-30 ta’ 
Mejju, 2025 mill-Qorti tal-Maġistrati (Malta) bħala Qorti 

ARB/C102/2025 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 14th 
September, 2025 given by the Court of Magistrates (Malta) 
as a Court of Criminal Judicature – (Magistrate Dr Antoine 
Agius Bonnici LLD), with Compilation Number 8640/2025, 
in the case:

The Republic of Malta

Versus

DYLAN MIFSUD, employed, 30 years, son of Ċensu 
Mifsud and Charmaine Mifsud née Cordina born in tal-Pietà, 
Malta, on the 13th August, 1995, having no fixed address in 
Malta, and holder of a Maltese identity card bearing number 
0348695M.

The Court ORDERED the attachment in the hands of third 
parties in general of all moneys and other movable property due 
to or pertaining or belonging to DYLAN MIFSUD and prohibits 
the said accused from transferring, pledging, hypothecating or 
otherwise disposing of any movable or immovable property, 
and this in terms of Article 22A of the Dangerous Drugs 
Ordinance, Chapter 101 of the Laws of Malta and Article 23A 
of the Criminal Code, Chapter 9 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six Euro 
and twenty-four cents (€13,976.24) per year, after the accused 
indicates with a note from where he is perceiving this money.

Any person who acts in contravention of the court order 
mentioned in Article 22A and Article 23A, referred to above 
shall be guilty of an offence and shall on conviction be liable 
to a fine (multa) not exceeding eleven thousand, six hundred 
and forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 16th  September, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C059/2020 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 30th 
May, 2025 given by the Court of Magistrates (Malta) as a 
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Struttorja – (Maġistrat Dott. Leonard Caruana LLD). 
Kumpilazzjoni Numru 652/2020, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

GORDON DEBONO;

YVETTE (YVETTE-MARIE) DEBONO, diżokkupata, 
50 sena, bint Carmelo Chetcuti u Mary xebba Magro, 
imwielda San Ġiljan, Malta fil-15 ta’ Jannar, 1975, residenti 
ġewwa 9, Mistra Vista P/H, Triq il-Bajja, Marsaskala u 
detentriċi ta’ karta tal-identità Maltija bin-numru 117775M.

HI-LOW PROPERTIES LIMITED;

PETROPLUS LIMITED;

KB INVESTMENTS LIMITED;

KB LINES LIMITED;

SEABRASS LIMITED;

PETROBUNKERS LIMITED;

OIL AND SHIP TRADING LIMITED;

GORGE LIMITED;

S-CAPE YACHT CHARTER LIMITED;

S-CAPE LIMITED;

U

YVES LIMITED, b’numru tar-reġistrazzjoni Malti 
C 84979 li għandha l-indirizz irreġistrat bħala 7, The 
Penthouse, Mistavista, Triq il-Bajja, Marsaskala.

Il-Qorti AWTORIZZAT lill-YVETTE (YVETTE-
MARIE) DEBONO sabiex tħallas is-somma ta’ erba’ mija u 
erbgħin ewro u tletin ċenteżmu (€440.30) lil Elmo Insurance 
Limited rappreżentanti tat-tiġdid tal-polza tal-assigurazzjoni 
bir-referenza numru 401-1096655 (fl-ammont ta’ €200.30) 
u l-liċenzja  tat-triq  (fl-ammont ta’ €240) tal-istess vettura 
miżmuma f’isimha. Illi dan il-ħlas għandu jiġi eżegwit mill-
kont tal-bank intestat f’isem YVES LIMITED li jispiċċa 
-2679 u li huwa miżmum mal-Bank of Valletta plc. Illi 
dan il-pagament għandu jitnaqqas mill-ammont annwali li 
l-imputat huwa ntitolat jipperċepixxi.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kapitolu 373 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat Dott. 
Caroline Farrugia Frendo LLD) fil-25 ta’ Novembru, 2020, 

Court of Criminal Inquiry – (Magistrate Dr Leonard Caruana 
LLD). Compilation Number 652/2020, in the case:

The Republic of Malta

Versus

GORDON DEBONO;

YVETTE (YVETTE-MARIE) DEBONO, unemployed, 
50 years, daughter of Carmelo Chetcuti and Mary née 
Magro, born in St. Julian’s, Malta on the 15th January, 1975, 
residing at 9, Mistra Vista P/H, Triq il-Bajja, Marsaskala and 
holder of Maltese Identity Card bearing number 117775M.

HI-LOW PROPERTIES LIMITED;

PETROPLUS LIMITED;

KB INVESTMENTS LIMITED;

KB LINES LIMITED;

SEABRASS LIMITED;

PETROBUNKERS LIMITED;

OIL AND SHIP TRADING LIMITED;

GORGE LIMITED;

S-CAPE YACHT CHARTER LIMITED;

S-CAPE LIMITED;

AND

YVES LIMITED, with Maltese registration number C 
84979 and registered address at 7, The Penthouse, Mistavista, 
Triq il-Bajja, Marsaskala.

The Court AUTHORIZED YVETTE (YVETTE-
MARIE) DEBONO to pay the sum of four hundred and forty 
Euro and thirty cents (€440.30) to Elmo Insurance Limited 
representing the renewal of the insurance policy with 
reference number 401-1096655 (in the amount of €200.30) 
and the road license (in the amount of €240) for the same 
vehicle held in her name. This payment must be carried out 
from bank account listed in the name of YVES LIMITED 
ending in -2679 and which is held with the Bank of Valletta 
plc. That this payment shall be deducted from the annual 
amount which the accused is entitled to perceive.

This variation is being published in terms of Article 5 (3) 
of the Prevention of Money Laundering Act, Chapter 373 of 
the Laws of Malta, following a freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Caroline Farrugia Frendo 
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li ġiet ippublikata fil-Gazzetta tal-Gvern fl-1 ta’ Diċembru, 
2020 fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni 
b’mod ġenerali, tal-flejjes u l-propjetà mobbli jew immobbli 
kollha li huma dovuti lil, jew imissu lil, jew li huma 
propjetà ta’ Gordon Debono, YVETTE (YVETTE-MARIE) 
DEBONO, Hi-Low Properties Limited, Petroplus Limited, 
KB Investments Limited, KB Lines Limited, Seabrass 
Limited, Petrobunkers Limited, Oil And Ship Trading 
Limited, Gorge Limited, S-Cape Yacht Charter Limited, 
S-Cape Limited u YVES LIMITED.

Illum, 18 ta’ Settembru, 2025

IS-SINJURA EUNICE GRECH FIORINI 
Direttur, Uffiċċju għall-Irkupru tal-Assi  

ARB/C070/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-5 ta’ 
Settembru, 2025 mill-Qorti Kriminali – (Onor. Imħallef 
Dott. Neville Camilleri LLD), fil-kawża fl-ismijiet:

Il-Pulizija
(Spettur John Leigh Howard)
(Spettur Jonathan Pace)

Kontra 

JASON ZAMMIT, ta’ 49 sena, iben Emanuel Zammit 
u Mary Zammit xebba Formosa, imwieled Tal-Pietà, Malta 
fid-19 ta’ Novembru, 1975, u residenti ġewwa Block B-2, 
Flat 6, Pjazza Madonna ta’ Fatima, Tal-Pietà u detentur ta’ 
karta tal-identità Maltija bin-numru 537375M.

Il-Qorti AWTORIZZAT lill JASON ZAMMIT sabiex 
jiżbanka l-ammont ta’ tlettax-il elf, disa’ mija u sitta u sebgħin 
Euro u erbgħa u għoxrin ċenteżmu (€13,976.24) fis-sena hekk 
kif stipulat fil-liġi mill-kont bankarju intestat f’ismu li jispiċċa 
bin-numri -2019 u miżmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5) 
tal-Att dwar ir-Rikavat mill-Kriminalità, Kapitolu 621 tal-
Liġijiet ta’ Malta wara digriet tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti ta’ Ġudikatura Kriminali 
(Maġistrat Dott. Caroline Farrugia Frendo LLD) fit-3 ta’ 
Settembru, 2024 li ġiet ippubblikata fil-Gazzetta tal-Gvern 
fl-10 ta’ Settembru, 2024 fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-propjetà mobbli jew immobbli kollha li huma dovuti lil, 
jew imissu lil, jew li huma propjetà ta’ JASON ZAMMIT.

 
Illum, 18 ta’ Settembru, 2025

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

LLD) on the 25th November, 2020, which was published in 
the Government Gazette on the 1st December, 2020 where 
the court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Gordon Debono, 
YVETTE (YVETTE-MARIE) DEBONO, Hi-Low Properties 
Limited, Petroplus Limited, KB Investments Limited, KB 
Lines Limited, Seabrass Limited, Petrobunkers Limited, Oil 
And Ship Trading Limited, Gorge Limited, S-Cape Yacht 
Charter Limited, S-Cape Limited and YVES LIMITED.

Today, 18th September, 2025

MS EUNICE GRECH FIORINI 
Director, Asset Recovery Bureau 

ARB/C070/2024 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 5th 
September, 2025 given by the Criminal Court – (Hon. Judge 
Dr Neville Camilleri LLD), in the case:

The Police
(Inspector John Leigh Howard)
(Inspector Jonathan Pace)

Versus

JASON ZAMMIT, 49 years, son of Emanuel Zammit 
and Mary Zammit née Formosa, born in Tal-Pietà, Malta on 
the 19th November, 1975, and residing at Block B-2, Flat 6, 
Pjazza Madonna ta’ Fatima, Tal-Pietà and holder of Maltese 
Identity Card bearing number 537375M.

The Court AUTHORIZED JASON ZAMMIT to 
withdraw the amount of thirteen thousand, nine hundred and 
seventy-six Euro and twenty-four cents (€13,976.24) per 
year as stipulated by law from the bank account held in his 
name ending in -2019 and held at the Bank of Valletta plc.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Chapter 621 of the Laws of 
Malta following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Judicature (Magistrate Caroline Farrugia Frendo 
LLD) on the 3rd September, 2024 which was published in 
the Government Gazette on the 10th September, 2024 where 
the court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to JASON ZAMMIT.

Today, 18th September, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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