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NOTIFIKAZZJONWIET TAL-GVERN
Nru. 1022

FORZI ARMATI TA’ MALTA
(FORZA REGOLARTI)

IL-PRESIDENT ta’ Malta ghogobha tapprova l-ghotja ta’
Kummissjoni fir-rank ta’ Second Lieutenant fil-Forzi Armati
ta’ Malta (Forza Regolari), lill-Uffi¢jali Kadetti msemmija
hawn taht b’sehth mid-data li tinsab hdejn isimhom.

24000  Off/Cdt Micallef Luke 22 ta’ Jannar, 2025
88536  Off/Cdt Xuereb Giulio 22 ta’ Jannar, 2025
24001 Off/Cdt Axisa Kieron 22 ta’ Jannar, 2025

L-4 ta’ Lulju, 2025
Nru. 1023

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta ghogobha tapprova t-trasferiment
tal-Ufficjal hawn taht imsemmi mill-Forza ta’ Riserva ta’
Voluntieri tal-Forzi Armati ta’ Malta ghall-Forza tar-Rizerva
Individwali, meta rrizenja, b’sehh mid-data li tinsab hdejn
isimu.

Logutetent Neville Spiteri 16 ta> Gunju, 2025

L-4 ta’ Lulju, 2025
Nru. 1024

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi [-Abbozz
ta’ Ligi li gej huwa ppubblikat fis-Suppliment 1i jinsab ma’
din il-Gazzetta:

Abbozz ta’ Ligi Nru 138 imsejjah 1-Att tal-2025 1i
jemenda 1-Att dwar 1-Awtorita ghat-Trasport f"Malta.

L-4 ta’ Lulju 2025

Nru. 1025

ATT DWAR IT-TAXXA FUQ DOKUMENTI
U TRASFERIMENTI (KAP. 364)

Avviz skont 1-Artikolu 61(1)

SKONT id-dispozzizzjonijiet tal-proviso tal-artikolu 61
(1) tal-Att dwar it-taxxa fuq Dokumenti u Trasferimenti,
il-Kummissarju tat-Taxxa u d-Dwana b’dan jgharraf lill-
persuni msemmija aktar ’1 isfel biex imorru fid-Dipartiment
tal-Capital Transfer Duty, 63, Triq Zekka, I1-Belt Valletta,
sabiex jigbru l-avvizi maghmula fughom.

GOVERNMENT NOTICES
No. 1022

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has the pleasure to approve the
grant of a Commission in the rank of Second Lieutenant in
the Armed Forces of Malta (Regular Force) to the under
mentioned Officer Cadets with effect from the date as shown
against their names.

24000  Off/Cdt  Micallef Luke  22nd January, 2025
88536  Off/Cdt  Xuereb Giulio  22nd January, 2025
24001  Off/Cdt Axisa Kieron ~ 22nd January, 2025

4th July, 2025
No. 1023

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta has the pleasure to approve the
transfer of the under mentioned Officer from the Volunteer
Reserve Force of the Armed Forces of Malta to the Individual
Reserve Force, on resignation, with effect from the date as
shown against his name.

Lieutenant Neville Spiteri 16th June, 2025
4th July, 2025

No. 1024

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following
Bill is published in the Supplement to this Gazette:

Bill No. 138 entitled the Authority for Transport in Malta
(Amendment) Act, 2025.

4th July 2025

No. 1025

DUTY ON DOCUMENTS
AND TRANSFERS ACT (CAP. 364)

Notice in terms of Article 61(1)

IN Terms of the proviso to article 61 (1) of the Duty on
Documents and Transfers Act, the Commissioner for Tax and
Customs hereby notifies the persons listed hereunder to call
at the Capital Transfer Duty Department, 63, Triq Zekka,
Valletta, to collect the notices made on such persons.
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Isem Karta tal-Identita Numru tat-Talba
Name ID Number Claim Number
Pace Matthew 55969M IV 158556
Pace Matthew 55969M IV 157777
Fenech Mavrick 321488M IV 161541
Fenech Mavrick 321488M IV 161491
Scifo Diamantino Simone 46168M IV 158819
Azzopardi Lisa (Lisa Maria) et 55878M IV 158737
Azzopardi Maurizio 468775M IV 160714
Gauci Carmel 298470M IV 161622
Schramm Hans Joachim 461657M IV 147823
Serge David 638781M IV 161629
Fenech Andrew 247549M IV 161213
Cassar Matthew 516193M IV 160498
Azzopardi Rodrick 241191M IV 161051
Cuschieri John 398658M IV 160758
Mangion Chamberlain Charlotte Alexandra 47723L IV 160503
Esmond

Dezi Marco 194609A IV 160489
Cator Jack 620404921 IV 158965
Yeaman George Edward 886899413 IV 160485
Jarl UIf Birger Jungnelius 892416305 IV 161272
Mohammed Issa Shinnib 890573113 IV 158125
Hesdak Construction Limited Roc. No. C97887 IV 160902
Alfen Holdings Company Limited Roc. No. C4388 IV 161336
MIGR Property Developments Limited Roc. No. C96346 IV 161335
Foresight Holdings Limited Roc. No. C16755 IV 161515
Construction & Turnkey House Limited Roc. No. C29833 IV 160605
Lantana Development Limited Roc. No. C19548 IV 160606
Scirocco Heights Limited Roc. No. C92678 IV 161179
Holsgrove Patricia 890221124 CM 059287
Galea Miriam 32059G CM 059478
Cardona Christianne 213182M CM 059259
England Marc R. 6266M SV 051495
Grech Spiteri Claudine 163972M SV 051723
Formosa Chiara 435295M SV 051686
Galea Rosaria 271545M SM 050540
Gatt Carla Francesca 6784M SM 050546

L-4 ta’ Lulju, 2025 4th July, 2025



L-4 ta’ Lulju, 2025

8899

Nru. 1026

ORDNI GHAL EZENZJONI MILL-APPLIKAZZJONI
TAL-PROVISO GHALL-ARTIKOLU 3(2)(B)
TAL-ATT DWAR L-INTRAPRIZI Z-ZGHAR

BIS-SAHHA tas-setghat moghtija permezz tal-artikolu
18(1) tal-Att dwar l-Intraprizi z-Zghar (Kap. 512), il-Ministru
ghall-Ekonomija, l-Intrapriza u Progetti Strategici ghamel
dan l-ordni li gej:

Ir-Regolamenti tal-2025 li jemendaw ir-Regolamenti dwar
Haddiema Temporanji permezz ta’ Agenzija huma b’dan ezenti
mill-applikazzjoni tal-artikolu 3(2)(b) tal-Att dwar l-Intraprizi
7-Zghar gha¢-¢ertezza legali u ghal implimentazzjoni ahjar tal-
imsemmija regolamenti mill-partijiet interessati rilevanti kollha.

L-4 ta’ Lulju, 2025

Nru

No. 1026

APPLICATION OF THE PROVISO
TO ARTICLE 3(2)(B) OF THE SMALL BUSINESS
ACT (EXEMPTION) ORDER

IN exercise of the powers conferred by article 18(1)
of the Small Business Act (Cap. 512), the Minister for the
Economy, Enterprise and Strategic Projects has made the
following order:

The Temporary Agency Workers (Amendment)
Regulations, 2025 are hereby exempt from the application
of article 3(2)(b) of the Small Business Act for legal certainty
and the better implementation of the said regulations by all
relevant stakeholders.

4th July, 2025

. 1027

DIPARTIMENT GHAR-RELAZZJONIJIET
INDUSTRIJALI U TAL-IMPJIEG

Noti ta’ Spjegazzjoni

1. Introduzzjoni

Titolu tar-regolamenti

Regolamenti tal-2025 1i jemendaw ir-Regolamenti dwar Haddiema Temporanji permezz ta

B

Agenzija (hawn aktar ’il quddiem imsejha r-“regolamenti emendatorji”’)

Attivita li ghandha tigi
regolata

Entita responsabbli Dipartiment ghar-Relazzjonij

2. Tagsira u l-isfond

Agenziji ta’ Xoghol Temporanju u Agenziji tal-Outsourcing

iet Industrijali u tal-Impjieg

Ir-Regolamenti dwar Haddiema Temporanji permezz ta’ Agenzija (hawn aktar ’il quddiem imsejha r-“regolamenti
prin¢ipali”) jittrasponu d-Direttiva 2008/104/KE tal-Parlament Ewropew u tal-Kunsill tad-19 ta’ Novembru 2008 dwar
xoghol temporanju permezz ta’ agenzija. Ir-regolamenti prin¢ipali tfasslu biex jindirizzaw diversi anomaliji li jxekklu

t-trattament ugwali tal-haddiema temporanji permezz ta’ agenzija meta mqabbla mal-impjegati ta’ imprizi utenti.

Minhabba l-evoluzzjoni kontinwa tas-suq tax-xoghol - b’mod partikolari 1-uzu mifrux ta’ agenziji tal-outsorucing - u

l-prezenza dejjem tikber ta’ ¢ittadini ta’ pajjizi terzi (TCNs) f’tali relazzjonijiet ta’ impjieg, tqies necessarju li I-qafas ikompli

jigi ¢carat u msahhah aktar permezz tar-regolamenti emendatorji.

L-ghan tar-regolamenti emendatorji huwa li jfissru b’mod

aktar ¢ar id-distinzjoni bejn I-agenziji ta’ xoghol temporanju u

l-agenziji tal-outsourcing. Huma jistabbilixxu wkoll data tal-bidu, 1-1 ta’ Jannar 2025, 1i minnha I-kondizzjonijiet bazi¢i tax-

xoghol u tal-impjieg tal-haddiema tal-agenziji tal-outsourcing ghandhom ikunu mill-inqas ekwivalenti ghal dawk applikabbli
kieku gew reklutati direttament mill-impriza utenti u l-imsemmija regolamenti jizguraw konformita kostituzzjonali ghal

assenjazzjonijiet fis-settur pubbliku.
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2.2 L-importanza tar-regolamenti emendatorji

Ir-regolamenti emendatorji jkomplu jsahhu l-protezzjonijiet kontra l-isfruttament potenzjali ta’ haddiema temporanji
permezz ta’ agenzija - specjalment fost it-TCNs - billi jiccaraw it-tifsira ta ’“agenzija tal-outsourcing ” u jizguraw li
t-trattament ugwali japplika ghall-haddiema kollha.

2.3 Konsultazzjoni Interna

Saru konsultazzjonijiet mas-Segretarjat Parlamentari ghad-Djalogu So¢jali, id-Direttorat tal-People and Standards fi hdan
1-Uffi¢cju tal-Prim Ministru, il-Ministeru tal-Finanzi u 1-Avukat tal-Istat.

3. Harsa generali tal-istruttura tal-istrument

Ir-regolamenti emendatorji jikkonsistu fi tliet (3) regolamenti kif gej:

Regolament 1: Titolu

Regolament 2: Jemenda r-regolament 2 tar-regolamenti prin¢ipali

Regolament 3: Jemenda r-regolament 13 tar-regolamenti prin¢ipali

4. Kummentarju

Ir-regolament 2 jemenda t-tifsira “agenzija ta’ outsourcing” sabiex tinkludi sitwazzjonijiet fejn I-agenzija tassenja
impjegati fid-diskrezzjoni taghha. Dan jizgura li tali assenjazzjonijiet diskrezzjonali jaqghu taht il-protezzjoni tar-
regolamenti principali.

Ir-regolament 3 gieghed jintroduci provisos godda ghas-subregolament (1) tar-regolament 13 tar-regolamenti principali.
L-ewwel proviso qieghed jigi ntrodott sabiex tigi stabbilita data ta’ bidu fis-sehh, 1-1 ta’ Jannar 2025, 1i minnha I-kondizzjonijiet
bazi¢i tax-xoghol u tal-impjieg tal-impjegati tal-agenziji tal-outsourcing ghandhom ikunu tal-inqas ekwivalenti ghal dawk
applikabbli jekk ikunu gew reklutati direttament mill-impriza utenti.

It-tieni proviso gdid qieghed jigi introdott sabiex jikkjarifika 1i meta jsehhu assenjazzjonijiet fi hdan imprizi utenti tas-
servizz pubbliku, l-ac¢ess ghall-impjieg ghandu jibqa’ soggett ghall-artikolu 110 tal-Kostituzzjoni, filwaqt 1i jippreserva
salvagwardji kostituzzjonali dwar ir-reklutagg pubbliku.

5. Sezzjonijiet konkluzivi

Dawn ir-regolamenti ghandhom jidhlu fis-sehh mal-pubblikazzjoni taghhom fil-Gazzetta tal-Gvern.

Informazzjoni ta’ kuntatt

Dipartiment ghar-Relazzjonijiet Industrijali u tal-Impjiegi

121, Triq Melita

Valletta - Malta,

VLT 1121

Telefown:

1575 ghall-impjegati
1576 ghal principali
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Indirizz elettroniku:
info.dier@gov.mt

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal istrument legali
u lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intizi bhala
dec¢izjoni awtorevoli fuq l-interpretazzjoni tal-legizlazzjoni.

L-4 ta’ Lulju, 2025
No. 1027

DEPARTMENT FOR INDUSTRIAL
AND EMPLOYMENT RELATIONS

Explanatory Notes
1. Introduction
Title of regulations Temporary Agency Workers (Amendment) Regulations, 2025 (hereinafter referred to as the
“amending regulations™)
Activity to be Temporary Work Agencies and Outsourcing Agencies
regulated
Responsible entity Department for Industrial and Employment Relations

2. Summary and Background

The Temporary Agency Workers Regulations (hereinafter referred to as the “principal regulations”) transpose Directive
2008/104/EC of the European Parliament and the Council of 19 November on temporary agency work. The amending
regulations were drafted to address various anomalies hindering equal treatment of temporary agency workers compared to
employees of user undertakings.

Due to continued evolution of the labour market—particularly the widespread use of outsourcing agencies—and the
growing presence of Third Country Nationals (TCNs) in such employment relationships, it was deemed necessary to further
clarify and strengthen the framework through the amending regulations.

The aim of the amending regulations is to clearly define the distinction between temporary work agencies and outsourcing
agencies. They also establish a starting date, the 1st January 2025, from which the basic working and employment conditions
of employees of outsourcing agencies shall be at least equivalent to those applicable if they were recruited directly by the
user undertaking and the said regulations also ensure constitutional compliance for assignments within the public sector.

2.2 Importance of amending regulations

The amending regulations further reinforce protections against potential exploitation of temporary agency workers—
especially among TCNs—by clarifying the definition of “outsourcing agency” and ensuring that equal treatment applies to
all workers.

2.3 Internal Consultation

Consultations were held with the Parliamentary Secretariat for Social Dialogue, the People and Standards Directorate
within the Office of the Prime Minister, the Ministry of Finance and the State Advocate.
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3. Overview of the structure of the instrument

The amending regulations consist of three (3) regulations as follows:

Regulation 1: Citation

Regulation 2: Amends regulation 2 of the principal regulations

Regulation 3: Amends regulation 13 of the principal regulations

4. Commentary

Regulation 2 amends the definition “outsourcing agency” to include situations where the agency assigns employees at its
discretion. This ensures that such discretionary assignments fall within the protections of the principal regulations.

Regulation 3 is introducing new provisos to sub-regulation (1) of regulation 13 of the principal regulations. The first
proviso is being introduced to establish a commencement date, the 1st January 2025, from which the basic working and
employment conditions of employees of outsourcing agencies shall be at least equivalent to those applicable if they were
recruited directly by the user undertaking.

The second new proviso is being introduced to clarify that when assignments occur within public service user undertakings,
access to employment shall remain subject to article 110 of the Constitution, whilst preserving constitutional safeguards

concerning public recruitment.
5. Concluding sections
The regulations shall come into force upon their publication in the Government Gazette.
Contact information
Department for Industrial and Employment Relations
121, Melita Street
Valletta - Malta,
VLT 1121

Telephone:

1575 for employees
1576 for employers

Email:
info.dier@gov.mt

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the

interpretation of the legislation.

4th July, 2025
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Nru. 1028

Repubblika ta’ Malta
Ministeru ghall-Finanzi
Dipartiment tat-Tezor

Hrug ta’ Stocks tal-Gvern ta’ Malta
Hrug Maghqud (Combined Issuance)

3.40% Stock tal-Gvern ta’ Malta 2035 (IV)
Investituri mhux Professjonali (Retail) - ISIN: MT0000014085
Investituri Wholesale (B’ Irkant) - ISIN: MT0000014093
Wara 1-hlas tal-ewwel imghax I-istock jinghagad taht ISIN: MT0000014101
u
3.80% Stock tal-Gvern ta’ Malta 2040 (IT)
Investituri mhux Professjonali (Retail) - ISIN: MT0000014119
Investiturt Wholesale (B’ Irkant) - ISIN: MT0000014127
Wara I-hlas tal-ewwel imghax l-istock jinghaqad taht: ISIN: MT0000014135

Hrug Maghqud (Combined Issuance) ta’ Euro 250,000,000 soggett ghal Dritt li
jizdied b’ammont sa massimu ta’ Euro 150,000,000 ohra fil-kaz li d-domanda tkun
aktar mill-ammont offrut

Data ta¢-Cirkolari tal-Offerta: 4 ta’ Lulju, 2025

CIRKOLARI TAL-OFFERTA
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1. Hrug ta’ Stocks tal-Gvern ta’ Malta

L-Accountant General gieghed joffri s-somma totali ta’ Euro 250,000,000 nominali, fi Stock tal-Gvern ta’ Malta, f’xi
wiched jew f’kull wiehed minn dawn iz-zewg Stocks imsemmija hawn taht:

(1) 3.40% Stock tal-Gvern ta’ Malta 2035 (IV); u
(2) 3.80% Stock tal-Gvern ta’ Malta 2040 (II).

2. Generali

Din i¢-Cirkolari tal-Offerta gieghda tinhareg skont l-artikolu 25(1) tal-Att dwar Self tal-Gvern u I-Amministrazzjoni
tad-Dejn Pubbliku (Kap. 575 tal-Ligijiet ta’ Malta), ir-regola 6(3) tar-Regolamenti tal-istocks tal-Gvern ta’ Malta u skont
l-arrangamenti kif deskritti fil-Prospett Generali tal-istocks tal-Gvern ta’ Malta relatati mal-hrug ta’ Stocks tal-Gvern ta’
Malta ppublikat fil-Gazzetta tal-Gvern tat-30 ta’ Novembru 2018 flimkien mal-emendi sussegwenti li gew ippubblikati
tramite Notifikazzjoni tal-Gvern Nru. 176 ippubblikat fil-Gazzetta tal-Gvern ta’ nhar il-Hamis id-9 ta’ Frar 2023. It-termini
tal-Prospett Generali japplikaw ghall-istocks tal-Gvern ta’ Malta msemmija aktar ’1 fuq u ghall-metodu li bih qeghdin
jinhargu (hrug maghqud) f’din i¢-Cirkolari tal-Offerta hlief meta specifikament jigi provdut mod iehor.

[1-Malta Stock Exchange plc, kumpanija pubblika b’ responsabbilta limitata legalment irregistrata u validament ezistenti
taht il-ligijiet ta’ Malta bin-numru tar-registrazzjoni tal-kumpanija C 42525 u bl-uffi¢¢ju taghha rregistrat f” Garrison Chapel,
Castille Place, il-Belt Valletta, VLT 1063, Malta, giet appuntata esklussivament bhala Registration Manager tat-Tezor ghall-
parti mhux kompetittiva tal-hrug intenzjonat ghall-investituri mhux professjonali (retail).

3. Hlas ta’ Mghax
L-imghax fuq kull Stock jithallas kull sitt xhur b’lura u jinhadem skont sub-artikoli 4.1 (a) sa 4.1 (d) tal-Prospett Generali.

(a) Imghax bir-rata ta’ 1.70% tat-3.40% Stock tal-Gvern ta’ Malta 2035 (IV) jithallas kull sitt xhur b’lura fis-16 ta’ Jannar
u fis-16 ta’ Lulju ta’ kull sena waqt il-kors tal-istock hlief ghall-ewwel hlas ta’ mghax li jsir fis-16 ta’ Jannar 2026 kif gej:

(1) Fil-kaz ta’ applikazzjonijet sottomessi mill-membri tal-pubbliku taht sub-artikolu 5 (a) aktar °l isfel (hrug mhux
kompetittiv) li jigu accettati, l-ewwel hlas ta’ mghax isir bir-rata ta’ 1.653804% u jkopri mghax imhallas b’lura ghall-perjodu
mill-21 ta’ Lulju 2025 (id-data tal-hrug) sal-15 ta’ Jannar 2026 (iz-zewg dati inkluzi);

(i1) Fil-kaz ta’ offerti sottomessi minn investituri wholesale taht sub-artikolu 5 (b) aktar ’l isfel (hrug b’irkant) li jigu
accettati, I-ewwel hlas ta’ mghax isir bir-rata ta’ 1.644565% u jkopri mghax imhallas b’lura ghall-perjodu mid-data meta jsir
il-hlas tal-irkant, it-22 ta’ Lulju 2025 (id-data tal-hrug) sal-15 ta’ Jannar 2026 (iz-zewg dati inkluzi).

(b) Imghax bir-rata ta’ 1.90% tat-3.80% Stock tal-Gvern ta’ Malta 2040 (II) jithallas kull sitt xhur b’lura fis-16 ta’ April u
fis-16 ta’Ottubru ta’ kull sena waqt il-kors tal-istock hlief ghall-ewwel hlas ta’ mghax li jsir fis-16 ta’ Ottubru 2025 kif ge;j:

(1) Fil-kaz ta’ applikazzjonijet sottomessi mill-membri tal-pubbliku taht sub-artikolu 5 (a) aktar °l isfel (hrug mhux
kompetittiv) li jigu accettati, l-ewwel hlas ta’ mghax isir bir-rata ta’ 0.903279% u jkopri mghax imhallas b’lura ghall-perjodu
mill-21 ta’ Lulju 2025 (id-data tal-hrug) sal-15 ta’ Ottubru 2025 (iz-zewg dati inkluzi);

(i1) Fil-kaz ta’ offerti sottomessi minn investituri wholesale taht sub-artikolu 5 (b) aktar ’1 isfel (irkant) 1i jigu acéettati,
l-ewwel hlas ta” mghax isir bir-rata ta’ 0.892896% u jkopri mghax imhallas b’lura ghall-perjodu mid-data meta jsir il-hlas
tal-irkant, it-22 ta’ Lulju 2025 (id-data tal-hrug) sal-15 ta’ Ottubru 2025 (iz-zewg dati inkluzi).
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4. Maturita
L-istocks li ser jinhargu ser jinfdew kif jidher hawn taht:

(a) 1t-3.40% Stock tal-Gvern ta’ Malta 2035 (IV) ghandu jinfeda b’parita fis-16 ta’ Lulju 2035; u
(b) It-3.80% Stock tal-Gvern ta’ Malta 2040 (II) ghandu jinfeda b’parita fis-16 ta’ Ottubru 2040.

5. Hrug u Metodu ta’ kif isiru I-Applikazzjonijiet

[l-hrug tal-istocks tal-Gvern ta’ Malta ghandu jsir permezz ta’ hrug maghqud (combined issuance) maghmul minn zewg
elementi, (1) porzjon ta’ hrug mhux kompetittiv tipikament ghas-settur ta’ investituri mhux professjonali (retail) u fl-istess
hin, (2) porzjon ta’ hrug b’irkant kompetittiv ghall-investituri wholesale.

a) Investituri mhux Professjonali (Retail Investors):

Applikazzjonijet fil-parti mhux kompetittiva tal-hrug jistghu jsiru minn investituri eligibbli mhux professjonali (retail)
f’isimhom ghall-benefi¢¢ju taghhom jew flimkien ma’ individwu eligibbli wiehed jew aktar. L-applikazzjonijiet ghandhom
isiru skont is-sub-artikolu 6.2 sa sub-artikolu 6.7 tal-Prospett Generali.

1) Applikazzjonijiet maghmula taht il-hrug mhux kompetittiv ghandhom isiru ghal minimu ta’ €100 sa ammont massimu
ta’ €499,900 nominali kull persuna f’multipli ta’ €100, f’xi wiehed jew f’kull wiched miz-zewg Stocks, bil-prezz fiss li jigi
stabbilit ghal kull Stock skont Artiklu 7 tal-Prospett Generali.

i) L-applikazzjonijiet kollha ghandhom isiru fuq il-formola preskritta. Formoli tal-applikazzjoni jistghu jinkisbu minghand
u jigu depozitati ghand il-membri kollha tal-Borza ta’ Malta u Provdituri ta’ Servizzi ta’ Investiment ohra awtorizzati, sa
mhux aktar tard mid-data u I-hin tal-gheluq kif indikat fl-Artikolu 6 (a) aktar ’l isfel. L-Applikazzjonijiet jistghu jitnizzlu
wkoll minn fuq is-sit elettroniku tat-Tezor (https://treasury.gov.mt/formoli-tapplikazzjoni/).

iii) Applikazzjonijiet li jsiru f’isem ‘Nominee a/c’ u/jew ‘Clients a/c’ ghan-nom ta’ klijenti jigu accettati biss jekk dawn
ikollhom maghhom lista’ bin-numru tal-karta tal-identita, jew fil-kaz ta’ korp guridiku, in-numru ta’ identita’ relevanti
tal-klijenti rispettivi taghhom. L-ammont 1i japplikaw ghalih persuna wahda u/jew zewg persuni jew aktar flimkien li
jissotomettu applikazzjoni taht ‘Nominee a/c’ u/jew ‘Clients a/c’ ma jistghux jec¢edu €499,900 nominali kull persuna f’xi
wiehed jew f’kull wiehed miz-zewg Stocks.

b) Investituri Wholesale (Irkant):

L-applikazzjonijiet fil-parti kompetittiva tal-hrug ghandhom isiru permezz ta’ offerti b’irkant b’mod kompetittiv skont
Artikolu 8 tal-Prospett Generali.

1) Kull applikazzjoni f’xi wiehed jew f’kull wiehed miz-zewg Stocks ghandhom ikunu maghmulin f’offerti b’irkant ghal
minimu ta’ €500,000 nominali u f’multipli ta’ €500,000. Applikanti taht din il-kategorija ma jistghux japplikaw ukoll taht
is-sub-artiklu 5 (a).

i1) Offerti li jridu jsiru fuq il-formoli preskritti ghandhom jintbaghtu permezz ta’ e-mail fl-indirizzi indikati fuq il-formola
tal-applikazzjoni jew jintefghu fil-Kaxxa tal-Offerti tat-Tezor, il-Floriana u ghandhom jaslu sa mhux aktar tard mid-data u
I-hin tal-gheluq kif indikat fl-Artikolu 6 (b) aktar ’1 isfel.

iii) Formoli tal-applikazzjoni jistghu jinkisbu minghand il-membri kollha tal-Borza ta’ Malta u Provdituri ta’ Servizzi
ta’ Investiment ohra awtorizzati, jew jistghu jitnizzlu wkoll minn fuq is-sit elettroniku tat-Tezor (https:/treasury.gov.mt/
formoli-tapplikazzjoni/).



8906 Gazzetta tal-Gvern ta’ Malta 21,464

¢) L-Accountant General jirrizerva d-dritt li jirrifjuta kull applikazzjoni jew parti minnha sottomessa kemm (i) fil-parti

mhux kompetittiva tal-hrug (retail) jew (ii) fil-parti kompetittiva tal-hrug (irkant).
d) Ebda applikazzjoni ma tista’ tigi rtirata wara I-hin tal-ghelugq.
6. Ftuh u Hin tal-Gheluq tal-Applikazzjonijiet ghall-Investituri Mhux Professjonali (retail) u tal-Offerti b’Irkant

L-applikazzjonijiet jifthu u jaghlqu fil-hinijiet u d-dati kif indikati f’paragrafi 6(a) u 6(b) aktar ’l isfel, jew aktar kmieni
fid-diskrezzjoni tal-Accountant General:

a) Investituri mhux professjonali (Retail):

L-applikazzjonijiet mill-investituri mhux professjonali (retail) jifthu t-Tnejn, 1-14 ta’ Lulju, 2025 fit-8.30 a.m. u jaghlqu
1-Erbgha, s-16 ta’ Lulju, 2025 fis-2.30 p.m.

b) Wholesale (Irkant):

Wara I-gheluq tal-applikazzjonijiet ghall-investituri mhux professjonali (retail) ser ikun hemm irkant ghall-investituri
wholesale. L-applikazzjonijiet maghmulin f*offerti kompetittivi, jifthu nhar il-Gimgha, t-18 ta’ Lulju 2025 fit-8.30 a.m. u
jaghlqu f’nofsinhar (CET) tal-istess gurnata.

7. Pubblikazzjoni tal-Prezz Fiss Marbut mal-Parti tal-Hrug Mhux Kompetittiv (Retail)

L-Accountant General ihabbar il-prezz fiss ghal kull Stock offrut taht il-parti mhux kompetittiva ta’ dan il-hrug intenzjonat
ghall-investituri mhux professjonali (retail) nhar il-Hamis, 1-10 ta’ Lulju 2025 wara I-gheluq tas-suq sekondarju tal-Borza
ta’ Malta. Il-prezzijiet fissi jigu ppubblikati mid-Dipartiment tal-Informazzjoni tal-Gvern ta’ Malta permezz ta’ Stqarrija
ghall-Istampa u jigu ppubblikati wkoll fuq is-sit elettroniku tat-Tezor (https://treasury.gov.mt/stock-tal-gvern-ta-malta/).

8. Allokazzjoni

L-Allokazzjoni ssir skont is-sub-artikoli 10.1 (a) sa 10.1 (e) tal-Prospett Generali tal-istock tal-Gvern ta’ Malta.
L-applikazzjonijiet sottomessi mill-investituri mhux professjonali (retail) li applikaw bil-prezz fiss imhabbar minn qabel
taht il-parti mhux kompetittiva tal-hrug jigu allokati l-ewwel.

9. Ghazla ta’ Over-allotment

Is-somma ta’ flus li ghandha tingabar f’xi wiched jew aktar miz-zewg Stocks tkun ta’ Euro 250,000,000. L-Accountant
General jirriserva d-dritt li jzid is-somma li ghandha tingabar b’ammont addizzjonali sa massimu ta’ Euro 150,000,000 ohra
f’kaz li d-domanda tkun aktar mill-ammont offrut.

10. Fungibility

L-Accountant General izomm id-dritt li johrog, fil-futur, ammonti addizzjonali minn kull Stock imsemmi fi tranches ohra.
Fil-kaz ta’ aktar hrug minn dawn l-istocks, huma jkollhom l-istess drittijiet bhall-istocks ezistenti, u jkunu soggetti ghall-
istess termini u kondizzjonijiet li japplikaw ghal dawn l-istocks. Fil-kaz li dawn l-istocks jergghu jinhargu fil-futur dawn
ghandhom jigu integrati mal-istock ezistenti u jitqiesu bhala Stock wiehed.
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11. Negozju fil-Borza ta’ Malta

a) Skont 1-Att dwar is-Swieq Finanzjarji (Kap. 345 tal-Ligijiet ta’ Malta), saret applikazzjoni ghand I-Awtorita ghas-
Servizzi Finanzjarji ta' Malta biex kull Stock jigi elenkat fil-Lista Uffic¢jali u jkun jista’ jigi negozjat fis-suq regolat tal-
Borza ta’ Malta.

b) Fis-16 ta’ Jannar 2026 wara l-pagament tal-ewwel imghax kif muri f’sub-artikoli 3(a) (i) u 3(a) (ii) kull ammont allokat
fit-3.40% Stock tal-Gvern ta’ Malta 2035 (IV) jigi integrat u wara jitqies bhala Stock wiehed taht ISIN MT0000014101.

¢) Fis-16 ta’ Ottubru 2025 wara I-pagament tal-ewwel imghax kif muri f’sub-artikoli 3(b) (i) u 3(b) (ii) kull ammont allokat
fit-3.80% Stock tal-Gvern ta’ Malta 2040 (1) jigi integrat u wara jitqies bhala Stock wiched taht ISIN MT0000014135.

12. Hlas ghall-Bejgh tal-istocks
a) Investituri mhux Professjonali (Retail):

L-ammont dovut minghand I-investituri mhux professjonali (retail) ghall-applikazzjonijiet maghmula taht il-parti tal-
hrug mhux kompetittiv ghandu jithallas mal-applikazzjoni skont is-sub-artikolu 13.1 (a) tal-Prospett Generali.

b) Investituri Wholesale (Irkant):

L-offerenti li 1-offerti taghhom jigu milqugha fl-irkant ghandhom ihallsu I-ammont dovut skont is-sub-artikoli 13.1 (b)
sa 13.1 (e) tal-Prospett Generali. Ghaldagstant, il-hlas tal-offerti milqugha ghandu jsir sa mhux aktar tard mill-10.00 ta’
filghodu (CET) tat-Tlieta, t-22 ta’ Lulju 2025 skont il-konvenzjoni tas-suq T+2.

13. Ligi Applikabbli u Gurisdizzjoni

[l-legislazzjoni rilevanti li tahtha qeghdin jinhargu l-istocks tal-Gvern ta’ Malta hi (a) 1-Att dwar Self tal-Gvern u
l-Amministrazzjoni tad-Dejn Pubbliku (Kap. 575 tal-Ligijiet ta’ Malta), (b) 1-Att li jimplimenta Mizuri tal-Estimi (Kap.
648), (c) ir-Regolamenti dwar l-istocks tal-Gvern ta’ Malta u (d) I-Prospett Generali tal-istock tal-Gvern ta’ Malta.

Kull proceduri legali li jkollhom x’jagsmu ma’ dawn il-prospetti li jirregolaw il-hrug tal-istocks tal-Gvern ta’ Malta
ghandhom ikunu regolati u nterpretati skont il-ligijiet ta’ Malta. 11-Qrati Maltin ghandhom gurisdizzjoni esklussiva biex
jisimghu u jiddeciedu f’kull tilwima li tista’ tinqala’ taht dawn il-prospetti.

14. Klawsoli ta’ Azzjonijiet Kollettivi (KAK)

Dawn l-istocks huma soggetti ghall-Klawsoli ta’ Azzjonijiet Kollettivi li sommarju taghhom jinsab fil-Prospett Generali
tal-istock tal-Gvern ta’ Malta. II-KAK shah u fid-dettal kollu taghhom jinsabu fuq is-sit elettroniku tat-Tezor (https://
treasury.gov.mt/klawzoli-ta-azzjoni-kollettiva/). Skont id-decizjoni tal-Kunsill Ewropew tal-24 u 1-25 ta’ Marzu 2011, u
skont paragrafu 3 tal-Artikolu 12 tat-Trattat li jistabbilixxi I-Mekkanizmu ta’ Stabbilita Ewropea (ESM), il-mudell KAK sar
mandatorju ghat-titoli godda tal-gvern li jimmaturaw ’l fuq minn sena mahruga mill-pajjizi taz-zona euro, mill-1 ta’ Jannar
2013 ’il quddiem.

Nota: Il-valur tal-investiment jista’ jitla’ jew jinzel matul iz-zmien li l-istock ikun fis-suq.
It-Tezor
Direttorat tal-Amministrazzjoni tad-Dejn Pubbliku

|-Furjana - Malta

L-4 ta’ Lulju, 2025
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No. 1028

Republic of Malta

Ministry for Finance
Treasury Department

Issue of Malta Government Stocks

Combined Issuance

3.40% Malta Government Stock 2035 (IV)
Retail Investors - ISIN: MT0000014085
Wholesale Investors (Auction) - ISIN: MT0000014093
ISIN following the merge of the Stock after the first interest payment:
MT0000014101
and
3.80% Malta Government Stock 2040 (II)
Retail Investors - ISIN: MT0000014119
Wholesale Investors (Auction) - ISIN: MT0000014127
ISIN following the merge of the Stock after the first interest payment:
MT0000014135

Combined Issuance of Euro 250,000,000 subject to an over-allotment option up to
a maximum of Euro 150,000,000 in the event of oversubscription

Date of issue of the Offering Circular: 4th July, 2025

OFFERING CIRCULAR
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1. Issuance of Malta Government Stocks

The Accountant General is offering an aggregate nominal amount of Euro 250,000,000 of Malta Government Stocks
which are being offered and made available in any one or any combination of the following two stocks:

(1) 3.40% Malta Government Stock 2035 (IV); and
(2) 3.80% Malta Government Stock 2040 (II).

2. General

This Offering Circular is issued in terms of article 25(1) of the Government Borrowing and Management of Public
Debt Act (Cap. 575 of the Laws of Malta), Regulation 6(3) of the Malta Government Stocks Regulations and in terms of
the arrangements described in the General Prospectus of the Malta Government Stocks related to the issuance of Malta
Government Stocks published on the Government Gazette of the 30th November 2018 together with its subsequent
amendments published by virtue of Government Notice No. 176 in the Government Gazette of Thursday, 9 February 2023.
The terms of the General Prospectus apply to the above Malta Government Stocks and to the combined issuance described
in this Offering Circular except where expressly varied.

The Malta Stock Exchange plc, a public limited liability company duly registered and validly existing under the laws of
Malta with company registration number C 42525 and with its registered office at Garrison Chapel, Castille Place, Valletta,
VLT 1063, Malta has been appointed as exclusive Registration Manager to The Treasury Department in relation to the non-
competitive part of this issuance intended for retail investors.

3. Payment of Interest

Interest on each Stock is payable half yearly in arrears and is calculated in accordance with sub-articles 4.1(a) to 4.1(d)

of the General Prospectus.

(a) Interest at the rate of 1.70% in respect of the 3.40% Malta Government Stock 2035 (IV) shall be payable semi-
annually in arrears on 16 January and 16 July in every year for the duration of the Stock save for the first interest payment
which will be on 16 January 2026 as follows:

(1) In the case of accepted applications submitted by members of the public under sub-article 5 (a) below (non-competitive
issue), the first interest payment will be made at the rate of 1.653804% and will include accrued interest for the period from
21 July 2025 (the issue date) up to and including 15 January 2026 (both dates inclusive);

(i) In the case of accepted bids submitted by wholesale investors under sub-article 5 (b) (auction system), the first interest
payment will be made at the rate of 1.644565% and will include accrued interest for the period from the settlement date of
the auction, 22 July 2025 (the issue date) up to and including 15 January 2026 (both dates inclusive).

(b) Interest at the rate of 1.90% in respect of the 3.80% Malta Government Stock 2040 (IT) shall be payable semi-annually
in arrears on 16 April and 16 October in every year for the duration of the Stock save for the first interest payment which will
be paid on 16 October 2025 as follows:

(1) In the case of accepted applications submitted by members of the public under sub-article 5 (a) below (non-competitive),
the first interest payment will be made at the rate of 0.903279% and will include accrued interest for the period from 21 July
2025 (the issue date) up to and including 15 October 2025 (both dates inclusive);
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(i1) In the case of accepted bids submitted by wholesale investors under sub-article 5 (b) below (auction system), the first
interest payment will be made at the rate of 0.892896% and will include accrued interest for the period from the settlement
date of the auction, 22 July 2025 (the issue date) up to and including 15 October 2025 (both dates inclusive).

4. Maturity
The Stocks on issue shall be redeemed as follows:

(a) The 3.40% Malta Government Stock 2035 (IV) will be repaid at par on 16 July 2035; and
(b) The 3.80% Malta Government Stock 2040 (IT) will be repaid at par on 16 October 2040.

5. Issuance and Method of Application

The issuance of the Malta Government Stocks shall be done by way of combined issuance, composed of two elements,
(1) a portion by non-competitive issuance typically for retail investors and simultaneously, (2) a portion by competitive
auction for wholesale investors.

a) Retail Investors:

Applications for the non-competitive part of the issuance can be made by eligible retail investors in their own name for
their own benefit or jointly with one or more eligible persons. The applications shall be made in accordance with sub-article
6.2 to sub-article 6.7 of the General Prospectus.

i) Application forms submitted under the non-competitive element of the issuance must be made for a minimum of €100
up to a maximum amount of €499,900 nominal per person in multiples of €100 in any or each of the two Stocks at the fixed
price to be established for each Stock in accordance with Article 7 of the General Prospectus.

i) All applications are to be made on the prescribed form. Application forms may be obtained from and lodged with any
of the members of the Malta Stock Exchange and other Authorised Investment Service Providers by not later than the closing
date and time indicated at Article 6 (a) below. The Applications can also be downloaded from Treasury’s website at (https://
treasury.gov.mt/en/application-forms/).

iii) Applications in the name of ‘Nominee a/c’ and/or ‘Clients a/c’ for and on behalf of clients will only be accepted if
accompanied by a list showing the identity card number or in case of a body corporate, the relevant identification number
of their respective clients. The amount applied for by any single person or jointly with one or more eligible person as joint
applicants, listed under the ‘Nominee a/c’ and/or ‘Clients a/c’ must not exceed €499,900 in nominal value per person in any
or each of the two Stocks.

b) Wholesale investors (Auction):

The applications for the competitive part of the issuance shall be made on a competitive basis by auction in accordance
with Article 8 of the General Prospectus.

(1) Each application in any or each of the two Stocks must be in the form of a competitive bid for a minimum nominal
value of €500,000 and in multiples of €500,000 each thereafter. Applicants under this category are precluded from applying
also under sub-article 5 (a).

(i1) Bids on the prescribed application forms are to be transmitted by e-mail at the e-mail addresses indicated on the
application form or lodged by hand at the Treasury Tender Box at the Treasury’s premises in Floriana and are to be received
by not later than the closing date and time indicated at Article 6 (b) below.
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(iii) Application forms may be obtained from all members of the Malta Stock Exchange, other authorised Investment
Service Providers or downloaded from Treasury’s website at (https://treasury.gov.mt/en/application-forms/).

¢) The Accountant General reserves the right to reject any application or part thereof submitted either in the (i) non-
competitive part (retail) or (ii) competitive part of the issuance (auction).

d) All applications will be irrevocable after the closing time.

6. Opening and Latest Time for Submission of Retail Applications and Auction Bids

The applications open and close on the time and dates as indicated in paragraphs 6(a) and 6(b) below, or earlier at the
discretion of the Accountant General:

a) Retail Investors

Applications for retail investors open at 8.30 a.m. on Monday, 14 July 2025 and close at 2.30 p.m. on Wednesday, 16
July 2025.

b) Wholesale Investors (Auction)

After the closure of the application window reserved for retail investors, there shall be a bidding window for wholesale
investors. Applications (bids) for participation in the competitive auction open at 8.30 a.m. on Friday, 18 July 2025 and
close on the same day at noon (CET).

7. Publication of the Fixed Price linked to the Non-Competitive part of the Issue (Retail)

The Accountant General will announce the fixed price of each Stock offered under the Non-competitive element of the
combined issuance (Retail) on Thursday, 10 July 2025, after the close of business of the secondary market of the Malta
Stock Exchange. The fixed price will be published by a Press Release to be issued by the Department of Information of the
Government of Malta as well as on Treasury’s website (https://treasury.gov.mt/en/dmd-news/).

8. Allotment

Allotment will be made in accordance with sub-articles 10.1(a) to 10.1(e) of the Malta Government Stock General
Prospectus. Retail investors who applied at the pre-announced fixed price under the non-competitive element of the issuance
will be allocated first.

9. Over-allotment Option

The sum of money to be raised in any one or any combination of the two Stocks shall in the aggregate be Euro 250,000,000.
The Accountant General reserves the right to increase the sum of money to be raised by an additional amount of up to a
maximum of Euro 150,000,000 in the event of oversubscription.

10. Fungibility

The Accountant General reserves the right to issue, in future, additional amounts of each of the mentioned Stocks in
further tranches. In the event of such further issues of these Stocks, they will carry the same rights as the existing Stocks and
will be subject to the terms and conditions applicable to these Stocks. Further issues of these Stocks will be integrated with
the respective existing Stock and will be deemed to be one Stock.
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11. Trading on the Malta Stock Exchange

a) Pursuant to the Financial Markets Act (Cap. 345 of the Laws of Malta), an application has been made to the Malta
Financial Services Authority for the Stocks to be admitted to the Official List of the Malta Stock Exchange (MSE) and to
be admitted for trading on the MSE’s regulated market.

b) On 16 January 2026 after the payment of the first interest as indicated in sub-articles 3(a) (i) and 3(a) (ii) any amount
allotted in the 3.40% Malta Government Stock 2035 (IV) shall be integrated and thereafter shall be deemed to be one
Stock under ISIN MT0000014101.

¢) On 16 October 2025 after the payment of the first interest as indicated in sub-articles 3(b) (i) and 3(b) (ii) any
amount allotted in the 3.80% Malta Government Stock 2040 (II) shall be integrated and thereafter shall be deemed to be
one Stock under ISIN MT0000014135.

12. Settlement of Payment for Sale of Stock
(a) Retail Investors:

The amount due by retail investors in respect of applications submitted under non-competitive applications shall be
settled with the applications in accordance with sub-article 13.1 (a) of the General Prospectus.

(b) Wholesale Investors (Auction):

Successful bidders at the auction shall settle the amount due in accordance with sub-articles 13.1(b) to 13.1(e) of the
General Prospectus. For this purpose, the latest time and date for settlement of successful bids shall take place on Tuesday,
22 July 2025 at 10.00 a.m. (CET) on a T+2 basis.

13. Governing Law and Jurisdiction

The relevant legislation under which Malta Government Stocks are being issued are (a) The Government Borrowing
and Management of Public Debt Act (Cap. 575 of the Laws of Malta), (b) Budget Measures Implementation Act, (Cap.
648), (c) the Malta Government Stocks Regulations and (d) the Malta Government Stock General Prospectus.

Any legal proceedings arising under these prospectuses governing the issuance of Malta Government Stocks will be
governed by and construed in accordance with the laws of Malta. The Courts of Malta will have exclusive jurisdiction in
relation to any dispute that may arise out or in connection with Malta Government Stocks issued under these prospectuses.

14. Collective Action Clauses (CACs)

These Stocks are subject to the Collective Action Clauses, a summarised version of which can be found in the Malta
Government Stock General Prospectus. The full terms of the CACs can be found on Treasury’s website (https:/treasury.
gov.mt/en/collective-action-clauses/). Pursuant to the decision of the European Council of 24 - 25 March 2011, and in
accordance with Paragraph 3 of Article 12 of the European Stability Mechanism (ESM) Treaty, the model Collective
Action Clauses became mandatory in all new euro area government securities with maturity above one year issued on or
after 1 January 2013.

Note: The value of the investment may go up or down during the tenor of the Stock.
The Treasury
Debt Management Directorate

Floriana — Malta

4th July 2025
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Nru. 1029

NUMRI GODDA TA’ BIBIEN
F’ST PETER’S, HAZ-ZABBAR

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodi¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-triq
imsemmija f’St Peter’s, Haz-Zabbar, hawn taht elenkati u
specifikati f’din l-iskeda, ghandhom jinbidlu kif jidher fl-
iskeda msemmija.

No. 1029

NUMBERING OF DOORS AT
ST PETER’S, HAZ-ZABBAR

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned street at St Peter’s, Haz-Zabbar,
specified in the subjoined schedule, be altered as stated in
the said schedule.

SKEDA/SCHEDULE
ST PETER’S, HAZ-ZABBAR

TRIQ L-GHAKRUX

In-naha tax-xellug meta tidhol minn
Triq il-Peprina

Left side entering from Triq il-Peprina

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 1
Garaxx 3
Garaxx 5
43, April Showers 7
Garaxx 9
47, 1d-Dwejra 11
Garaxx 13
Johern 15
Garaxx 17
71 19
Garaxx 21
Rose 23
Garaxx 25
Arzella 27
Garaxx 29
Sit bla bini 31
Sit bla bini 33
Sit bla bini 35
Sit bla bini 37
Sit bla bini 39
Sit bla bini 41
Sit bla bini 43
Sit bla bini 45
Sit bla bini 47
Sit bla bini 49
Sit bla bini 51
Sit bla bini 53
Sit bla bini 55

Sit bla bini 57

In-naha tal-lemin meta tidhol minn
Triq il-Peprina

Right side entering from Triq il-Peprina

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 2
Mystika 4
49, Alayden 6
Garaxx 8
50, Suay 10
Garaxx 12
51, Melodia 14
Garaxx 16
52, La Hacienda 18
Garaxx 20
Garaxx 22
Garaxx 24
Garaxx 26
Garaxx 28
Garaxx 30
Garaxx 32
Garaxx 34
Garaxx 36
67 38
Garaxx 40
Garaxx 42
Garaxx 44
Garaxx 46
Garaxx 48
Garaxx 50
Casa Bella 52
Garaxx 54
Joshar (Flettijiet) 56
Garaxx 58
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Isem/Numru Qadim
Name/Old Number
Garaxx

St Anthony (Flettijiet)
Dahla ghall-garaxxijiet
Carmen Demicoli Court
St Anthony Court, Tonis
Garaxx

Country Cottage
Garaxx

Otello, Blk A
Dahla ghall-garaxxijiet
La Vecchia Signora
Nymph

Otello, Blk B
Esperanza

Garaxx

Sit bla bini

Sit bla bini

Garaxx

Eman (Garaxx)
Garaxx

Solaris

Garaxx

Garaxx

Felicity

Garaxx

1I-Kenn

Garaxx

Madonina

Marlu

Garaxx

Garaxx

Shalom

Garaxx

Garaxx

Diana Bella
Bambinella
Matthew (Garaxx)
Frankie (Garaxx)
Bieb bla numru
Tinris

Gladjola

Shiran (Hanut)
Garaxx

Harifa

Casa Joann

Garaxx

Garaxx

Garaxx

Garaxx
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Numru Gdid
New Number
59
61
63
65
67
69
71
73
75
77
79
81
83
85
87
89
91
93
95
97
99
101
103
105
107
109
111
113
115
117
119
121
123
125
127
129
131
133
135
137
139
141
143
145
147
149
151
153
155

Isem/Numru Qadim
Name/Old Number
Nelke

Garaxx

Beverclev

John Grace
Garaxx

Le Nid

Garaxx

Garaxx

Garaxx

Garaxx

Garaxx

Paradise Court
Garaxx

Garaxx

Garaxx

4th July, 2025

Numru Gdid
New Number

60

62

64

66

68

70

72

74

76

78

80

82

84

86

88
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Nru. 1030

NUMRI GODDA TA’ BIBIEN F’BIRZEBBUGA
Emenda

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
503 tat-2 ta’ Lulju, 1998, taht it-titlu ‘Numri godda ta’
bibien f’Birzebbuga’, ghandha ssir din l-emenda kif
indikata b’tipi grassi.

No. 1030

NUMBERING OF DOORS AT BIRZEBBUGA
Amendment

WITH reference to Government Notice No. 503 dated
2nd July, 1998, under the title ‘Renumbering of doors at
Birzebbuga’, the following amendment in bold should be
made.

BIRZEBBUGA
55. TRIQ IX-XOGHOL

In-naha tax-xellug meta tidhol minn
Triq Santa Rita

Left side entering from Trig Santa Rita

In-naha tal-lemin meta tidhol minn
Triq Santa Rita

Right side entering from Trig Santa Rita

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 19

Garaxx 21

ghandha tinqara
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
19 (Garaxx) 19

Bieb bla numru 19A

21 (Garaxx) 21

L-4 ta’ Lulju, 2025
Nru. 1031

NUMRI GODDA TA’ BIBIEN FIL-GUDJA

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1378 tal-1 ta’ Novembru, 2019, taht it-titlu ‘Numri
godda ta’ bibien fil-Gudja’, ghandhom isiru dawn I-
emendi kif indikati b’tipi grassi.

4th July, 2025
No. 1031

NUMBERING OF DOORS AT IL-GUDJA

Amendments

WITH reference to Government Notice No. 1378 dated
1st November, 2019, under the title ‘Numbering of doors
at [1-Gudja’, the following amendments in bold should be
made.

IL-GUDJA
2. TRIQ MONS. PAWLU MALLIA

In-naha tax-xellug meta tidhol minn
Dawret il-Gudja

Left side entering from Dawret il-Gudja

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
31, Twilight 31
Sit bla bini 33
Sit bla bini 35
Sit bla bini 37
Sit bla bini 39
Garaxx 41

Bieb bla numru 43

In-naha tal-lemin meta tidhol minn
Dawret il-Gudja

Right side entering from Dawret il-Gudja

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number
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ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
31, Twilight 31

33 33

Garaxx 33A

Sit bla bini 35

Sit bla bini 37

Konsolazzjoni 39

Garaxx 39A

41 (Garaxx) 41

43 (Ufficcju) 43

L-4 ta’ Lulju, 2025

Nru. 1032
NUMRI GODDA TA’ BIBIEN FIL-GUDJA
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1403 tal-15 ta’ Di¢embru, 2017, taht it-titlu ‘Numri
g¢odda ta’ bibien fil-Gudja’, ghandhom isiru dawn I-
emendi kif indikati b’tipi grassi.

4th July, 2025

No. 1032
NUMBERING OF DOORS AT IL-GUDJA
Amendments

WITH reference to Government Notice No. 1403 dated
15th December, 2017, under the title ‘Numbering of doors
at II-Gudja’, the following amendments in bold should be
made.

IL-GUDJA
32. TRIQ SAN PAWL

In-naha tax-xellug meta tidhol minn
Triq iz-Zebbuga

Left side entering from Triq iz-Zebbuga

In-naha tal-lemin meta tidhol minn
Triq iz-Zebbuga

Right side entering from Triq iz-Zebbuga

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Dahla ghall-garaxxijiet 32A

Sit bla bini 34

Sit bla bini 36

Bieb bla numru (Dar) 38

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number

L-4 ta’ Lulju, 2025

Name/Old Number New Number
32A (Dahla ghall-garaxxijiet) 32A
Anfield 34
Kuwku Court 34A

Ta’ Marija 36
Dahla ghall-garaxxijiet 36A

38, Nilaya 38

4th July, 2025
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Nru. 1033
NUMRI GODDA TA’ BIBIEN FIL-MARSA

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
208 tat-23 ta’ Marzu, 1999, taht it-titlu ‘Numri godda ta’
bibien fil-Marsa’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

No. 1033
NUMBERING OF DOORS AT IL-MARSA

Amendments

WITH reference to Government Notice No. 208 dated
23rd March, 1999, under the title ‘Renumbering of doors
at [I-Marsa’, the following amendments in bold should be
made.

IL-MARSA
6. TRIQ FRA DIEGU

In-naha tax-xellug meta tidhol minn
Triq il-Moll tal-Hatab

Left side entering from

In-naha tal-lemin meta tidhol minn
Triq il-Moll tal-Hatab

Right side entering from

Triq il-Moll tal-Hatab Triq il-Moll tal-Hatab

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Sit bla bini 1

Sit bla bini 3

Sit bla bini 5

Sit bla bini 7

Garaxx 9

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 1

Bieb bla numru 3

Garaxx 5

Grada 7

9 (Garaxx) 9

L-4 ta’ Lulju, 2025

Nru. 1034
NUMRI GODDA TA’ BIBIEN F’MARSASKALA

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
843 tat-13 ta’ Awwissu, 2010, taht it-titlu ‘Numri godda
ta’ bibien f"Marsaskala’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

4th July, 2025

No. 1034
NUMBERING OF DOORS AT MARSASKALA
Amendments

WITH reference to Government Notice No. 843 dated
13th August, 2010, under the title ‘Renumbering of doors
at Marsaskala’, the following amendments in bold should
be made.

MARSASKALA
2. TRIQ IL-KAVALLIERI TA’ MALTA

In-naha tax-xellug meta tidhol minn
Triq in-Nadur

Left side entering from
Trig in-Nadur

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number

In-naha tal-lemin meta tidhol minn
Triq in-Nadur
Right side entering from
Trig in-Nadur

Isem/Numru Qadim Numru gdid
Name/Old Number New Number

11 12
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Settembrina 14
Garaxx 16
Garaxx 18
St George 20
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
12 12
Garaxx 14
16, St John Apartments 16
18 (Garaxx) 18
20 20

L-4 ta’ Lulju, 2025 4th July, 2025

Nru. 1035 No. 1035

NUMRI GODDA TA’ BIBIEN FIL-GUDJA NUMBERING OF DOORS AT IL-GUDJA

Emendi u Prolungament Amendments and Prolongation

WITH reference to Government Notice No. 63 dated
19th January, 2018, under the title ‘Numbering of doors at
[1-Gudja’, the following amendments and prolongation in
bold should be made.

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
63 tad-19 ta’ Jannar, 2018, taht it-titlu ‘Numri godda ta’
bibien fil-Gudja’, ghandhom isiru dawn I-emendi u
prolungament kif indikati b’tipi grassi.

IL-GUDJA
33. TRIQ SANTA MARIJA

Emendi — Amendments

In-naha tal-lemin meta tidhol minn
Triq il-Kbira

In-naha tax-xellug meta tidhol minn
Triq il-Kbira

Left side entering from Triq il-Kbira Right side entering from Triq il-Kbira

[sem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
108, Daffodil 108
Sit bla bini 110
Sit bla bini 112
Bini ged jinbena (Dar) 114
ghandhom jinqraw
should read
[sem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
108, Daffodil 108
Bieb bla numru 110
114, Ile Aux Cerfs 114

* In-numru 112 mhux se jintuza peress li nfethu ingas bibien milli kien hemm mahsub originarjament.
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Prolungament — Prolongation
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
114, Ile Aux Cerfs 114
ghandhom jizdiedu
should be added
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 116
Sit bla bini 118
Ta’ Cikku 120
Garaxx 122

L-4 ta’ Lulju, 2025

Nru. 1036

NUMRI GODDA TA’ BIBIEN F’HAL TARXIEN
Kjarifika

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
891 tal-10 ta’ Gunju, 2025, taht it-titlu ‘Numri godda ta’
bibien f"Hal Tarxien’, ghandha ssir din il-kjarifika kif
indikata b’tipi grassi.

4th July, 2025

No. 1036

NUMBERING OF DOORS AT HAL TARXIEN
Clarification

WITH reference to Government Notice No. 891 dated
10th June, 2025, under the title ‘Numbering of doors at
Hal Tarxien’, the following clarification in bold should be
made.

HAL TARXIEN
2. TRIQ L-ALFIER DE MEDRAN

In-naha tax-xellug meta tidhol minn
Triq il-Fieres

Left side entering from Triq il-Fieres

In-naha tal-lemin meta tidhol minn
Triq il-Fieres

Right side entering from Triq il-Fieres

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
41/43, Phyllis/San Gorg Preca 41
Garaxx 43
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
41, Phyllis Flats 41
43, San Gorg Preca (Garaxx) 43

L-4 ta’ Lulju, 2025
Nru. 1037

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u I-fidda i fuqu
huma bbazati 1-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema I-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

4th July, 2025
No. 1037

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
4.7.2025 €91.382 €0.992

L-4 ta’ Lulju, 2025

4th July, 2025
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No. 1038
MALTA BUSINESS REGISTRY
Avviz tar-Registru tal-Kumpaniji

SKONT is-subregolament (1) tar-regolament 15 tar-
Regolamenti Dwar Kontinwazzjoni ta’ Kumpaniji 2002,
gieghda ssir notifika li fit-18 ta’ Gunju, 2025, giet konsenjata
ghar-registrazzjoni u pubblikazzjoni, kopja ta’ rizoluzzjoni
straordinarja tal-azzjonisti ta’ DOAN HOLDING LIMITED
(C111400) b’ufficcju registrat £’ Office 5, Quad Central,
Q3, Level 1, Triq l-Esportaturi, Central Business District,
Birkirkara CBD 1040, Malta, 1i tawtorizza t-talba tal-
kumpanija ghall-kunsens tar-Registratur biex il-kumpanija
titkompla bhala kumpanija barra minn Malta.

Kull kreditur tal-kumpanija li d-dejn tieghu kien jezisti
qabel il-pubblikazzjoni ta’ dan I-avviz huwa avzat li sakemm
ma ssirx oggezzjoni permezz ta’ rikors guramentat skont
is-subregolament (2) tar-regolament 15 tar-Regolamenti
msemmija, ir-Registratur ghandu jaghti 1-kunsens tieghu
wara li jghaddu tliet xhur mid-data tal-pubblikazzjoni ta’
dan l-avviz.

Dott. Geraldine A. Spiteri Lucas, LLD
Registratur tal-Kumpaniji

L-4 ta’ Lulju, 2025
No. 1039
MALTA BUSINESS REGISTRY
Avviz tar-Registru tal-Kumpaniji

SKONT is-subregolament (1) tar-regolament 15 tar-
Regolamenti Dwar Kontinwazzjoni ta” Kumpaniji 2002,
qieghda ssir notifika li fit-18 ta’ Gunju, 2025, giet konsenjata
ghar-registrazzjoni u pubblikazzjoni, kopja ta’ rizoluzzjoni
straordinarja tal-azzjonisti ta” DOAN LIMITED (C111433)
b’uffic¢ju registrat f’Office 5, Quad Central, Q3, Level 1,
Triq 1-Esportaturi, Central Business District, Birkirkara CBD
1040, Malta, li tawtorizza t-talba tal-kumpanija ghall-kunsens
tar-Registratur biex il-kumpanija titkompla bhala kumpanija
barra minn Malta.

Kull kreditur tal-kumpanija li d-dejn tieghu kien jezisti
qabel il-pubblikazzjoni ta’ dan I-avviz huwa avzat li sakemm
ma ssirx oggezzjoni permezz ta’ rikors guramentat skont
is-subregolament (2) tar-regolament 15 tar-Regolamenti
msemmija, ir-Registratur ghandu jaghti l-kunsens tieghu
wara li jghaddu tliet xhur mid-data tal-pubblikazzjoni ta’
dan l-avviz.

Dott. Geraldine A. Spiteri Lucas, LLD
Registratur tal-Kumpaniji

L-4 ta’ Lulju, 2025

No. 1038
MALTA BUSINESS REGISTRY
Notice of Registry of Companies

IN accordance with paragraph (i) of regulation 15 of the
Continuation of Companies Regulations 2002, it is hereby
notified that on the 18th June, 2025, a copy of an extraordinary
resolution of the shareholders of DOAN HOLDING LIMITED
(C111400) with registered office at Office 5, Quad Central,
Q3, Level 1, Triq 1-Esportaturi, Central Business District,
Birkirkara CBD 1040, Malta, authorising the request by the
company to the Registrar for his consent to be continued as
a company outside Malta, was delivered for registration and
publication.

Any creditor of the company whose debt existed prior to
the publication of this notice is advised that unless objection
is lodged by writ of summons, in terms of paragraph (ii) of
regulation 15 of the aforesaid Regulations, the Registrar shall
give his consent on the lapse of three months from the date
of the publication of this notice.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

4th July, 2025
No. 1039
MALTA BUSINESS REGISTRY
Notice of Registry of Companies

IN accordance with paragraph (i) of regulation 15 of the
Continuation of Companies Regulations 2002, it is hereby
notified that on the 18th June, 2025, a copy of an extraordinary
resolution of the shareholders of DOAN LIMITED (C111433)
with registered office at Office 5, Quad Central, Q3, Level
1, Triq 1-Esportaturi, Central Business District, Birkirkara
CBD 1040, Malta, authorising the request by the company
to the Registrar for his consent to be continued as a company
outside Malta, was delivered for registration and publication.

Any creditor of the company whose debt existed prior to
the publication of this notice is advised that unless objection
is lodged by writ of summons, in terms of paragraph (ii) of
regulation 15 of the aforesaid Regulations, the Registrar shall
give his consent on the lapse of three months from the date
of the publication of this notice.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

4th July, 2025
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No. 1040
MALTA BUSINESS REGISTRY
Avviz tar-Registru tal-Kumpaniji

SKONT is-subregolament (1) tar-regolament 15 tar-
Regolamenti Dwar Kontinwazzjoni ta’ Kumpaniji 2002,
qieghda ssir notifika 1i fit-3 ta’ Gunju, 2025, giet konsenjata
ghar-registrazzjoni u pubblikazzjoni, kopja ta’ rizoluzzjoni
straordinarja tal-azzjonisti ta’ CESKY FOND SICAV P.L.C.
(SV 310) b’uffiééju registrat £°475, Triq il-Kbira San Guzepp,
Santa Venera SVR 1011, Malta, li tawtorizza t-talba tal-
kumpanija ghall-kunsens tar-Registratur biex il-kumpanija
titkompla bhala kumpanija barra minn Malta.

Kull kreditur tal-kumpanija li d-dejn tieghu kien jezisti
qabel il-pubblikazzjoni ta’ dan I-avviz huwa avzat li sakemm
ma ssirx oggezzjoni permezz ta’ rikors guramentat skont
is-subregolament (2) tar-regolament 15 tar-Regolamenti
msemmija, ir-Registratur ghandu jaghti 1-kunsens tieghu
wara li jghaddu tliet xhur mid-data tal-pubblikazzjoni ta’
dan l-avviz.

Dott. Geraldine A. Spiteri Lucas, LLD
Registratur tal-Kumpaniji

L-4 ta’ Lulju, 2025

AVVIZ TAL-PULIZIJA
Nru. 148

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi 1-vetturi tas-sewqgan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.

11-Gzira

Nhar il-Hamis, 10 ta’ Lulju, 2025, mit-8.00 p.m. sal-11.00
p.m., minn Triq D’ Argens (iz-zewg direzzjonijiet u traffiku gej
minn Tas-Sliema);

Nhar il-Gimgha, 11 ta’ Lulju, 2025, mid-9.00 p.m. sal-11.59
p-m., minn Triq ix-Xatt (iz-zewg nahat u z-zewg direzzjonijiet
mill-Busy Bee sal-eks KFC);

Nhar is-Sibt, 12 ta’ Lulju, 2025, mis-6.00 p.m. sas-1.30 a.m.,
minn Triq ix-Xatt (direzzjoni minn Tas-Sliema lejn I-Imsida,
mill-Busy Bee sal-cks KFC);

Nhar is-Sibt, 12 ta’ Lulju, 2025, mit-8.00 p.m. sas-1.30
a.m., minn Triq ix-Xatt (direzzjoni mill-Imsida sa Tas-Sliema,
mill-Busy Bee sal-eks KFC);

Nhar il-Hadd, 13 ta’ Lulju, 2025, minn nofsinhar sal-4.00
p-m. umis-7.00 p.m. sas-1.00 a.m., minn Triq ix-Xatt (iz-zewg
nahat u z-zewg direzzjonijiet mill-Busy Bee sal-eks KFC).

No. 1040
MALTA BUSINESS REGISTRY
Notice of Registry of Companies

IN accordance with paragraph (i) of regulation 15 of the
Continuation of Companies Regulations 2002, it is hereby
notified that on the 3rd June, 2025, a copy of an extraordinary
resolution of the shareholders of CESKY FOND SICAV
P.L.C. (SV 310) with registered office at 475, Triq il-Kbira
San Guzepp, Santa Venera SVR 1011, Malta, authorising the
request by the company to the Registrar for his consent to
be continued as a company outside Malta, was delivered for
registration and publication.

Any creditor of the company whose debt existed prior to
the publication of this notice is advised that unless objection
is lodged by writ of summons, in terms of paragraph (ii) of
regulation 15 of the aforesaid Regulations, the Registrar shall
give his consent on the lapse of three months from the date
of the publication of this notice.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

4th July, 2025

POLICE NOTICE
No. 148

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

Gzira

On Thursday, 10th July, 2025, from 8.00 p.m. to 11.00
p.m., through Triq D’Argens (both directions and traffic
coming from Triq Tas-Sliema);

On Friday, 11th July, 2025, from 9.00 p.m. to 11.59 p.m.,
through Triq ix-Xatt (both sides and both directions from
Busy Bee to ex KFC);

On Saturday, 12th July, 2025, from 6.00 p.m. to 1.30 a.m.,
through Triq ix-Xatt (direction from Tas-Sliema to Msida,
from Busy Bee to ex KFC);

On Saturday, 12th July, 2025, from 8.00 p.m. to 1.30 a.m.,
through Triq ix-Xatt (direction from Msida to Tas-Sliema,
from Busy Bee to ex KFC);

On Sunday, 13th July, 2025, from noon to 4.00 p.m. and
from 7.00 p.m. to 1.00 a.m., through Triq ix-Xatt (both sides
and both directions from Busy Bee to ex KFC).
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Birzebbuga

Nhar is-Sibt, 26 ta’ Lulju, 2025, mill-5.30 p.m. sal-11.00
p-m., minn Triq Birzebbuga.

It-trasport pubbliku se jkun affettwat.
Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.
L-4 ta’ Lulju, 2025
AVVIZ TAL-PULIZIJA

Nru. 149

[I-Kummissarju tal-Pulizija jgharraf li skont 1-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u l-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqgan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

I1-Gzira

Nhar it-Tnejn, 7 ta’ Lulju, 2025, mill-5.00 p.m. sal-10.00
p-m., minn Trig Manoel De Vilhena mix-xatt sa Triq Carlo
Manché;

Nhar il-Hadd, 13 ta’ Lulju, 2025, mill-4.30 p.m. sal-10.30
p-m., minn Triq Manoel De Vilhena, Triq Carlo Manché, Triq
Stuart, Triq ir-Rebha, Triq il-Kun¢izzjoni, Triq San Albert,
Misrah Memé Scicluna, Triq Ponsomby u x-xatt.

Ir-Rabat, Malta
Nhar is-Sibt, 2 ta’ Awwissu, 2025, mill-5.30 p.m. sal-11.00
p-m., minn Triq il-Port, Triq il-Kunéizzjoni u 1-Kun¢izzjoni
limiti tar-Rabat.

It-trasport pubbliku se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-4 ta’ Lulju, 2025
AVVIZ TAL-PULIZIJA
Nru. 150
[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u I-Legizlazzjoni Sussidjarja 65.13, it-toroq

hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Birzebbuga

On Saturday, 26th July, 2025, from 5.30 p.m. to 11.00
p.m., through Triq Birzebbuga.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

4th July, 2025
POLICE NOTICE
No. 149

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Gzira

On Monday, 7th July, 2025, from 5.00 p.m. to 10.00 p.m.,
through Trig Manoel De Vilhena from the shore to Triq Carlo
Manché;

On Sunday, 13th July, 2025, from 4.30 p.m. to 10.30 p.m.,
through Triq Manoel De Vilhena, Triq Carlo Manché, Triq
Stuart, Triq ir-Rebha, Triq il-Kun¢izzjoni, Triq San Albert,
Misrah Memé Scicluna, Triqg Ponsomby and the shore.

Rabat, Malta
On Saturday, 2nd August, 2025, from 5.30 p.m. to 11.00
p-m., through Triq il-Port, Triq il-Kun¢izzjoni and Kun¢izzjoni
limits of Rabat.

Public transport will be affected.

Vehicles found in contravention to the order of this notice
are liable to be towed.

4th July, 2025
POLICE NOTICE
No. 150
The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation

65.13, the streets listed hereunder are to be classified as Tow
Zones.
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Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi l-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u I-hinijiet indikati.

I1-Belt Valletta
Nhar is-Sibt, 5 ta’ Lulju, 2025, minn nofsinhar sa nofsillejl,
miz-zona tal-parkegg tal-Bank Centrali ta’ Malta u Triq Papa
PijuVv;
Nhar it-Tlieta, 15 ta’ Lulju, 2025, minn nofsinhar sa
nofsillejl, miz-zona tal-parkegg tal-Bank Centrali ta’ Malta u
Triq Papa Piju V.

It-trasport pubbliku (Valletta circular bus) jista’ jkun
affettwat.

L-gheluq tat-toroq se jsir skont il-bzonn.
II-Furjana

Nhar is-Sibt, 5 ta’ Lulju, 2025, minn nofsinhar sa nofsillejl,
minn Triq J. Lopez bejn Triq Sant’ Anna u Triq San Frangisk;

Nhar it-Tlieta, 15 ta’ Lulju, 2025, minn nofsinhar sa
nofsillejl, minn Triq J. Lopez bejn Triq Sant’Anna u Triq San
Frangisk.

It-trasport pubbliku (Valletta circular bus) jista’ jkun
affettwat.

L-gheluq tat-toroq se jsir skont il-bzonn.
Tal-Pieta

Nhar it-Tnejn, 7 ta’ Lulju, 2025, mill-5.00 p.m. sal-10.00
p-m., minn Triq Blackberry.

Hemm bzonn ta’ clearance u gheluq tat-triq.
II-Kalkara
Mill-5.00 p.m. tal-Hamis, 10 ta’ Lulju, 2025 sat-3.00 a.m.
tal-Gimgha, 11 ta’ Lulju, 2025, minn Triq Guzeppi Valerio
Abela, Triq il-Kapuceini, Triq Patri Mattew Sultana, Triq

is-Sienja, Triq ir-Rnella, Triq il-Luqqata, Triq is-Sibi, Triq is-
Salvatur, Triq Patist Borda u Pjazza Sagra Familja.

It-trasport pubbliku mhux se jkun affettwat.

L-gheluq tat-toroq se jsir skont il-bzonn u t-trasport
pubbliku mhux se jkun devjat;

Mill-5.00 p.m. tal-Gimgha, 11 ta’ Lulju, 2025 sat-3.00 a.m.
tas-Sibt, 12 ta’ Lulju, 2025, minn Misrah 1-Ar¢isqof Gonzi.

It-trasport pubbliku mhux se jkun affettwat;

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Valletta
On Saturday, 5th July, 2025, from noon to midnight, through
the Central Bank of Malta parking area and Triq Papa Piju V;

On Tuesday, 15th July, 2025, from noon to midnight,
through the Central Bank of Malta parking area and Triq Papa
Piju V.

Public transport (Valletta circular bus) may be affected.

Closure of streets will take place as required.
Floriana

On Saturday, 5th July, 2025, from noon to midnight, through
Triq J. Lopez between Triq Sant’ Anna and Triq San Frangisk;

On Tuesday, 15th July, 2025, from noon to midnight,
through Triq J. Lopez between Triq Sant’ Anna and Triq San
Frangisk.

Public transport (Valletta circular bus) may be affected.

Closure of streets will take place as required.
Tal-Pieta

On Monday, 7th July, 2025, from 5.00 p.m. to 10.00 p.m.,
through Triq Blackberry.

Clearance and closure of street are required.
Kalkara
From 5.00 p.m. of Thursday, 10th July, 2025 to 3.00 a.m.
of Friday, 11th July, 2025, through Triq Guzeppi Valerio Abela,
Triq il-Kapuc¢eini, Triq Patri Mattew Sultana, Triq is-Sienja, Triq
ir-Rnella, Triq il-Luqqata, Triq is-Sibi, Triq is-Salvatur, Triq
Patist Borda and Pjazza Sagra Familja.

Public transport will not be affected.

Closure of streets will take place as required and public
transport will not be diverted,

From 5.00 p.m. of Friday, 11th July, 2025 to 3.00 a.m. of
Saturday, 12th July, 2025, through Misrah 1-Ar¢isqof Gonzi.

Public transport will not be affected;
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Mill-5.00 p.m. tat-Tnejn, 14 ta’ Lulju, 2025 sat-3.00 a.m.
tat-Tlieta, 15 ta’ Lulju, 2025, minn Triq ir-Rnella, Triq is-
Salvatur, Triq Patist Borda, Misrah 1-Ar¢isqof Gonzi u Triq
is-Sienja.

It-trasport pubbliku mhux se jkun affettwat.

L-gheluq tat-toroq se jsir skont il-bzonn u t-trasport
pubbliku mhux se jkun devjat;

Mill-5.00 p.m. tat-Tlieta, 15 ta’ Lulju, 2025 sat-3.00 a.m.
tal-Erbgha, 16 ta’ Lulju, 2025, minn Pjazza Sagra Familja,
Triq Patist Borda, Pjazza Santu Rokku, Triq Santu Rokku, Triq
il-Konvoj ta’ Santa Marija, Triq Antonio Falzon, Triq il-Hbit
mill-Ajru, Triq Guze Porsella Flores u Triq San Leonardu.

It-trasport pubbliku se jkun affettwat — Triq Santu Rokkuu
Triq i¢-Cimiterju Navali mis-2.00 p.m. sal-11.59 p.m.;

Mill-5.00 p.m. tal-Erbgha, 16 ta’ Lulju, 2025 sat-3.00 a.m.
tal-Hamis, 17 ta’ Lulju, 2025, minn Pjazza Sagra Familja, Triq
Patist Borda, Triq ir-Rnella, Triq is-Salvatur, Triq is-Sienja, Triq
il-Lugqata u Triq is-Sibi.

It-trasport pubbliku mhux se jkun affettwat.

L-gheluq tat-toroq se jsir skont il-bzonn u t-trasport
pubbliku mhux se jkun devjat;

Mis-6.00 p.m. tal-Hamis, 17 ta’ Lulju, 2025 sat-3.00 a.m.
tal-Hadd, 20 ta’ Lulju, 2025, minn Triq Malta Rebbicha.

It-trasport pubbliku mhux se jkun affettwat;

Mis-6.00 p.m. tal-Hamis, 17 ta’ Lulju, 2025 sat-3.00 a.m.
tal-Gimgha, 18 ta’ Lulju, 2025, minn Misrah I-Aré¢isqof Gonzi,
Triq il-Kapuééini, Triq San Lawrenz, Triq Ganni Raimondo,
Triq Anglu Agius, Triq is-Sienja, Triq San Mikiel, Triq ir-Rnella
u Triq Malta Rebbicha.

It-trasport pubbliku mhux se jkun affettwat;

Mill-5.00 a.m. tal-Gimgha, 18 ta’ Lulju, 2025 sas-1.00 a.m.
tas-Sibt, 19 ta’ Lulju, 2025, mill-Bajja tar-Rinella.

It-trasport pubbliku mhux se jkun affettwat;

Mis-6.00 p.m. tal-Gimgha, 18 ta’ Lulju, 2025 sat-3.00
a.m. tas-Sibt, 19 ta’ Lulju, 2025, minn Triq ir-Rnella, Triq
is-Sienja, Triq Giovanni Ricasoli, Triq Ganni Raimondo, Triq
San Lawrenz, Triq il-Kapuééini, Misrah 1-Ar¢isqof Gonzi, Triq
is-Salvatur u Pjazza Sagra Familja.

It-trasport pubbliku se jkun affettwat mis-7.00 p.m. sal-
11.59 p.m.;

Mis-6.00 a.m. tas-Sibt, 19 ta’ Lulju, 2025 sat-3.00 a.m. tal-
Hadd, 20 ta’ Lulju, 2025, minn Triq Patist Borda, Triq ir-Rnella,
Triq is-Salvatur, Pjazza Sagra Familja, Triq San Mikiel, Misrah

From 5.00 p.m. of Monday, 14th July, 2025 to 3.00 a.m.
of Tuesday, 15th July, 2025, through Triq ir-Rnella, Triq is-
Salvatur, Triq Patist Borda, Misrah 1-Arc¢isqof Gonzi and Triq
is-Sienja.

Public transport will not be affected.

Closure of streets will take place as required and public
transport will not be diverted;

From 5.00 p.m. of Tuesday, 15th July, 2025 to 3.00 a.m.
of Wednesday, 16th July, 2025, through Pjazza Sagra Familja,
Triq Patist Borda, Pjazza Santu Rokku, Triq Santu Rokku, Triq
il-Konvoj ta’ Santa Marija, Triq Antonio Falzon, Triq il-Hbit
mill-Ajru, Triq Guze Porsella Flores and Triq San Leonardu.

Public transport will be affected — Triq Santu Rokku and
Triq i¢-Cimiterju Navali from 2.00 p.m. to 11.59 p.m.;

From 5.00 p.m. of Wednesday, 16th July, 2025 to 3.00 a.m.
of Thursday, 17th July, 2025, through Pjazza Sagra Familja,
Triq Patist Borda, Triq ir-Rnella, Triq is-Salvatur, Triq is-Sienja,
Triq il-Luqgqata and Triq is-Sibi.

Public transport will not be affected.

Closure of streets will take place as required and public
transport will not be diverted;

From 6.00 p.m. of Thursday, 17th July, 2025 to 3.00 a.m. of
Sunday, 20th July, 2025, through Triq Malta Rebbicha.

Public transport will not be affected;

From 6.00 p.m. of Thursday, 17th July, 2025 to 3.00 a.m.
of Friday, 18th July, 2025, through Misrah 1-Ar¢isqof Gonzi,
Triq il-Kapuééini, Triq San Lawrenz, Triq Ganni Raimondo,
Triq Anglu Agius, Triq is-Sienja, Triq San Mikiel, Triq ir-Rnella
and Triq Malta Rebbieha.

Public transport will not be affected,

From 5.00 a.m. of Friday, 18th July, 2025 to 1.00 a.m. of
Saturday, 19th July, 2025, through Rinella Bay.

Public transport will not be affected;

From 6.00 p.m. of Friday, 18th July, 2025 to 3.00 a.m.
of Saturday, 19th July, 2025, through Triq ir-Rnella, Triq is-
Sienja, Triq Giovanni Ricasoli, Triq Ganni Raimondo, Triq
San Lawrenz, Triq il-Kapuééini, Misrah 1-Ar¢isqof Gonzi, Triq
is-Salvatur and Pjazza Sagra Familja.

Public transport will be affected from 7.00 p.m. to 11.59
p.m.;

From 6.00 a.m. of Saturday, 19th July, 2025 to 3.00 a.m.
of Sunday, 20th July, 2025, through Triq Patist Borda, Triq
ir-Rnella, Triq is-Salvatur, Pjazza Sagra Familja, Triq San
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1-Ar¢isqof Gonzi, Triq Malta Rebbieha, Triq il-Kapuccini, Triq
is-Sienja, Triq Lorenzo Gonzi, Triq ix-Xatt u Wesgha 1-10 ta’
Dicembru 1897.

It-trasport pubbliku se jkun affettwat — Triq Malta Rebbicha
mis-7.00 p.m. sal-11.59 p.m.;

Mis-6.00 a.m. tal-Hadd, 20 ta’ Lulju, 2025 sat-3.00 a.m.
tat-Tnejn, 21 ta’ Lulju, 2025, minn Triq ir-Rnella, Misrah
I-Ar¢isqof Gonzi, Dawret il-Bandli, Triq is-Sienja, Triq il-
Kapu¢eini, Triq San Lawrenz, Triq Giovanni Ricasoli, Triq
Patist Borda, Triq is-Salvatur u Triq ix-Xatt.

It-trasport pubbliku se jkun affettwat mis-7.00 p.m. sal-
11.59 p.m.

Hal Tarxien

Nhar il-Hadd, 13 ta’ Lulju, 2025, mis-6.00 a.m. sa nofsinhar,
minn Triq Birbiskilla, Triq Palma, Triq Lorenzo Gonzi, Triq
Ganni Faure, Triq Karlu Maratta, Triq Gannikol Buhagiar, Triq
Anglu Mangion, Triq il-Madonna tad-Duttrina, Triq il-Knisja
u Triq il-Kbira;

Nhar il-Erbgha, 16 ta’ Lulju, 2025, mis-2.00 p.m. sat-3.00
a.m., minn Misrah is-Sugq, Triq il-Kbira u Triq Birzebbuga;

Mis-6.00 a.m. tal-Erbgha, 16 ta’ Lulju, 2025 sal-11.59 p.m.
tal-Hadd, 20 ta’ Lulju, 2025, minn Triq Palma;

Nhar il-Hamis, 17 ta’ Lulju, 2025, mill-5.00 p.m. sat-3.00
a.m., minn Triq iz-Zejtun, Triq il-Knisja, Triq Leonardu Abela,
Triq il-Kavallier De Guaras, Triq id-Dejma, Triq il-Fieres, Triq
Agostino Randon, Triq Gananton Tanti, Triq Annetto Caruana,
Triq I-Annunzjata, Triq Paola, Triq Lanzon, Triq Santa Marija,
Triq il-Kbira u Misrah is-Suq;

Nhar il-Gimgha, 18 ta’ Lulju, 2025, mill-10.00 a.m. sat-
3.00 a.m., minn Triq il-Kbira u mill-5.00 p.m. sat-3.00 a.m.,
minn Triq Birzebbuga, Triq Santa Marija, Triq is-Sorijiet,
Triq Sammat, Triq San Guzepp, Triq Hal Tarxien, Triq Paola
u Misrah is-Sug;

Nhar is-Sibt, 19 ta’ Lulju, 2025, mill-4.00 p.m. sat-3.00
a.m., minn Triq il-Kbira, Triq Palma u Misrah is-Sugq;

Nhar il-Hadd, 20 ta’ Lulju, 2025, mit-3.00 p.m. sat-3.00
a.m., minn Triq il-Kbira, Triq Palma, Triq Paola, Misrah is-Sugq,
Vjal Simmons u Triq Birzebbuga.

It-trasport pubbliku se jkun affettwat.
Ta’ Sannat

Nhar is-Sibt, 19 ta’ Lulju, 2025, mis-7.30 a.m. sal-11.30
a.m., minn Triq Xaman, Triq Vincenzo Caruana Spiteri, Triq
1-Isqof Davide Cocco Palmeri, Pjazza Santa Margerita u Triq
Dun Xand Aquilina;

Mikiel, Misrah 1-Ar¢isqof Gonzi, Triq Malta Rebbieha, Triq
il-Kapuéeini, Triq is-Sienja, Triq Lorenzo Gonzi, Triq ix-Xatt
and Wesgha 1-10 ta’ Dicembru 1897.

Public transport will be affected — Triq Malta Rebbicha
from 7.00 p.m. to 11.59 p.m;

From 6.00 a.m. of Sunday, 20th July, 2025 to 3.00 a.m.
of Monday, 21st July, 2025, through Triq ir-Rnella, Misrah
I-Ar¢isqof Gonzi, Dawret il-Bandli, Triq is-Sienja, Triq il-
Kapuéeini, Triq San Lawrenz, Triq Giovanni Ricasoli, Triq
Patist Borda, Triq is-Salvatur and Triq ix-Xatt.

Public transport will be affected from 7.00 p.m. to 11.59
p.m.

Hal Tarxien

On Sunday, 13th July, 2025, from 6.00 a.m. to noon, through
Triq Birbiskilla, Triq Palma, Triq Lorenzo Gonzi, Triq Ganni
Faure, Triq Karlu Maratta, Triq Gannikol Buhagiar, Trig Anglu
Mangion, Triq il-Madonna tad-Duttrina, Triq il-Knisja and
Triq il-Kbira;

On Wednesday, 16th July, 2025, from 2.00 p.m. to 3.00
a.m., through Misrah is-Sugq, Triq il-Kbira and Triq Birzebbuga;

From 6.00 a.m. of Wednesday, 16th July, 2025 to 11.59 p.m.
of Sunday, 20th July, 2025, through Triq Palma;

On Thursday, 17th July, 2025, from 5.00 p.m. to 3.00 a.m.,
through Triq iz-Zejtun, Triq il-Knisja, Triq Leonardu Abela,
Triq il-Kavallier De Guaras, Triq id-Dejma, Triq il-Fieres, Triq
Agostino Randon, Triq Gananton Tanti, Triq Annetto Caruana,
Triq I-Annunzjata, Triq Paola, Triq Lanzon, Triq Santa Marija,
Triq il-Kbira and Misrah is-Sug;

On Friday, 18th July, 2025, from 10.00 a.m. to 3.00 a.m.,
through Triq il-Kbira and from 5.00 p.m. to 3.00 a.m., through
Triq Birzebbuga, Triq Santa Marija, Triq is-Sorijiet, Triq
Sammat, Triq San Guzepp, Triq Hal Tarxien, Triq Paola and
Misrah is-Sugq;

On Saturday, 19th July, 2025, from 4.00 p.m. to 3.00 a.m.,
through Triq il-Kbira, Triq Palma and Misrah is-Sugq;

On Sunday, 20th July, 2025, from 3.00 p.m. to 3.00 a.m.,
through Triq il-Kbira, Triq Palma, Triq Paola, Misrah is-Suq,
Vjal Simmons and Triq Birzebbuga.

Public transport will be affected.
Ta’ Sannat
On Saturday, 19th July, 2025, from 7.30 a.m. to 11.30 a.m.,
through Triq Xaman, Triq Vincenzo Caruana Spiteri, Triq

1-Isqof Davide Cocco Palmeri, Pjazza Santa Margerita and
Triq Dun Xand Aquilina;
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Nhar it-Tlieta, 22 ta” Lulju, 2025, mill-5.00 p.m. sas-2.00
a.m., minn Triq Ta’ Cen¢, Triq Santa Marija u Pjazza Santa
Margerita;

Min-00.30 a.m. tal-Erbgha, 23 ta’ Lulju, 2025 sas-2.30 a.m.
tal-Hamis, 24 ta’ Lulju, 2025, minn Pjazza Santa Margerita
(in-naha ta’ Triq Dun Xand Aquilina);

Mis-1.00 a.m. tal-Hamis, 24 ta’ Lulju, 2025 sat-3.00 a.m
tal-Gimgha, 25 ta’ Lulju, 2025, minn Pjazzetta Tax-Xelina,
Triq Ta’ Saguna, Triq Ta’ Bebunaq, Triq it-Tilliera, Triq Ras
in-Newwiela, Triq Tal-Ikbiex, Triq it-Tin, Triq ix-Xabbata u
Triq Marsilja;

Mill-Gimgha, 25 ta’ Lulju, 2025, mis-7.00 p.m. sas-1.00
a.m., minn Triq il-Kbira, Pjazza Tax-Xelina, Triq Dun Xand
Aquilina, Triq Santa Marija, Triq Ta’ Cen¢ u Pjazza Santa
Margerita;

Nhar il-Gimgha, 25 ta’ Lulju, 2025, mis-2.00 p.m. sas-1.00
a.m., minn Pjazza San Margerita (in-naha ta’ Ta’ Cenc);

Nhar is-Sibt, 26 ta’ Lulju, 2025, mit-3.00 p.m. sad-9.00
p-m., minn Triq 28 ta’ April 1688, Triq Vincenzo Caruana
Spiteri, Triq Xaman, Triq il-Blat, Triq I-Isqof Davide Cocco
Palmeri u Pjazza San Margerita;

Nhar is-Sibt, 26 ta’ Lulju, 2025, mit-3.00 p.m., sas-2.00
a.m. tal-Hadd, 27 ta’ Lulju, 2025, minn Pjazza Santa Margerita
(in-naha ta’ Triq Dun Xand Aquilina);

Mis-2.00 a.m. tas-Sibt, 26 ta’ Lulju, 2025 sal-4.00 a.m.
tal-Hadd, 27 ta’ Lulju, 2025, minn Pjazza Santa Margerita
(in-naha ta’ Ta’ Cenc);

Nhar is-Sibt, 26 ta’ Lulju, 2025, mis-7.00 p.m., sas-2.00
a.m. tal-Hadd, 27 ta’ Lulju, 2025, minn Triq Ta’ Cen¢, Triq
Marsilja, Triq ix-Xabbata, Pjazzetta tax-Xelina, Triq Dun Xand
Aquilina, u Pjazza Santa Margerita;

Nhar is-Sibt, 26 ta’ Lulju, 2025, mid-9.30 p.m. sal-11.30
p-m., minn Triq ix-Xewkija.

Nhar il-Hadd, 27 ta’ Lulju, 2025, mill-5.30 p.m. sas-1.00
a.m., minn Pjazza Santa Margerita, Triq Dun Xand Aquilina,
Triq ix-Xabbata, Pjazzetta Tax-Xelina, Triq Marsilja, Triq Ta’
Ceng¢, Triq Ta’Sannat u Triq il-Kbira;

Nhar il-Hadd, 27 ta’ Lulju, 2025, mis-7.00 p.m. sal-11.00
p-m., minn Triq ix-Xewkija.

It-trasport pubbliku jista’ jkun affettwat.
Hal Balzan

Nhar il-Hamis, 24 ta’ Lulju, 2025, mit-3.00 p.m. sad-9.00
p-m., minn Triq it-Tabib J. Zammit.

It-trasport pubbliku jista’ jkun affettwat.

On Tuesday, 22nd July, 2025, from 5.00 p.m. to 2.00 a.m.,
through Triq Ta’ Cen¢, Triq Santa Marija and Pjazza Santa
Margerita;

From 00.30 a.m. of Wednesday, 23rd July, 2025 to 2.30 a.m.
of Thursday, 24th July, 2025, through Pjazza Santa Margerita
(Triq Dun Xand Aquilina’s side);

From 1.00 a.m. of Thursday, 24th July, 2025 to 3.00 a.m.
of Friday, 25th July, 2025, through Pjazzetta Tax-Xelina, Triq
Ta’ Saguna, Triq Ta’ Bebunaq, Triq it-Tilliera, Triq Ras in-
Newwiela, Triq Tal-Ikbiex, Triq it-Tin, Triq ix-Xabbata and
Triq Marsilja;

On Friday, 25th July, 2025, from 7.00 p.m. to 1.00 a.m.,
through Triq il-Kbira, Pjazza Tax-Xelina, Triq Dun Xand
Aquilina, Triq Santa Marija, Triq Ta’ Cen¢ u Pjazza Santa
Margerita;

On Friday, 25th July, 2025, from 2.00 p.m. to 1.00 a.m.,
through Pjazza San Margerita (Ta’ Cen¢’s side);

On Saturday, 26th July, 2025, from 3.00 p.m. to 9.00 p.m.,
through Triq 28 ta’ April 1688, Triq Vincenzo Caruana Spiteri,
Triq Xaman, Triq il-Blat, Triq 1-Isqof Davide Cocco Palmeri
and Pjazza San Margerita;

On Saturday, 26th July, 2025, from 3.00 p.m., to 2.00 a.m.
of Sunday, 27th July, 2025, through Pjazza Santa Margerita
(Trig Dun Xand Aquilina’s side);

From 2.00 a.m. of Saturday, 26th July, 2025 to 4.00 a.m.
of Sunday, 27th July, 2025, through Pjazza Santa Margerita
(Ta’ Cenc’s side);

On Saturday, 26th July, 2025, from 7.00 p.m., to 2.00 a.m. of
Sunday, 27th July, 2025, through Triq Ta’ Cen¢, Triq Marsilja,
Triq ix-Xabbata, Pjazzetta tax-Xelina, Triq Dun Xand Aquilina,
and Pjazza Santa Margerita;

On Saturday, 26th July, 2025, from 9.30 p.m. to 11.30 p.m.,
through Triq ix-Xewkija.

On Sunday, 27th July, 2025, from 5.30 p.m. to 1.00 a.m.,
through Pjazza Santa Margerita, Triq Dun Xand Aquilina, Triq
ix-Xabbata, Pjazzetta Tax-Xelina, Triq Marsilja, Triq Ta’ Ceng,
Triq Ta’Sannat and Triq il-Kbira;

On Sunday, 27th July, 2025, from 7.00 p.m. to 11.00 p.m.,
through Triq ix-Xewkija.

Public transport may be affected.
Hal Balzan

On Thursday, 24th July, 2025, from 3.00 p.m. to 9.00 p.m.,
through Triq it-Tabib J. Zammit.

Public transport may be affected.
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Birzebbuga

Nhar is-Sibt, 26 ta’ Lulju, 2025, mill-4.00 p.m. sal-11.00
p-m., minn Triq Birzebbuga.

Iz-Zurrieq

Nhar il-Hadd, 24 ta’ Awwissu, 2025, mis-6.00 a.m. sas-1.00
a.m., minn Pjazza Santa Marija.

It-trasport pubbliku se jkun affettwat;

Nhar il-Hamis, 28 ta’ Awwissu, 2025, mill-5.00 p.m. sal-
11.30 p.m., minn Triq Pietru Pawl Saydon, Triq Santa Katarina,
Triq San Bartilmew, Triq Alessandru, Triq il-Karmnu u Misrah
ir-Repubblika.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-4 ta’ Lulju, 2025

Birzebbuga

On Saturday, 26th July, 2025, from 4.00 p.m. to 11.00 p.m.,
through Triq Birzebbuga.

Zurrieq

On Sunday, 24th August, 2025, from 6.00 a.m. to 1.00 a.m.,
through Pjazza Santa Marija.

Public transport will be affected,;

On Thursday, 28th August, 2025, from 5.00 p.m. to 11.30
p.m., through Triq Pietru Pawl Saydon, Triq Santa Katarina,
Triq San Bartilmew, Triq Alessandru, Triq il-Karmnu and
Misrah ir-Repubblika.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

4th July, 2025

OGGETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li gejja hija l-ewwel u t-tieni pubblikazzjoni ta’ lista ta’ oggetti misjuba u kkonsenjati lill-Pulizija f’Malta skont

I-Artikolu 564 tal-Kodi¢i Civili, Kap. 16.
Uffi¢eju Principali tal-Pulizija
[I-Furjana

Angelo Gafa
Kummissarju tal-Pulizija

Lista ta’oggetti misjuba u kkonsenjati lill-Pulizija f"Malta fil-perjodu minn April sa Gunju 2025 (1), u minn Jannar sa Marzu 2025 (2)

Nru tal-Pubblikazzjoni
Publication Number

Deskrizzjoni tal-oggetti
Description of the objects

Mobile, hwejjeg, bagalji
Cards, dokumenti, portmoni
Cards, portmoni, ohrajn
Kartiera, cards, ohrajn
Ohrajn

Rota

Tablet, ohrajn
Rota
Mobile, flus
Cards

Cards
Cards
Cards
Mobile
Mobile
Mobile
Mobile
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Hwejjeg, tablet, backpack, ohrajn

Isem ta’ min sab l-oggetti Data

Name of finder Date

Jonathan Attard 01/04/2025
Jonathan Joseph Micallef 02/06/2025
Stephen Mariani 02/06/2025
Iyokho Osazuwa 03/06/2025
Noel Falzon 03/06/2025
Gilbert Zammit 04/06/2025
Daniel Xerri 05/06/2025
Simon Vella 05/06/2025
Karen Tanti 05/06/2025
Anthony Casha 06/06/2025
Vincenzo Pane 07/06/2025
Ruben Gatt 07/06/2025
Susan Dalli Golden 07/06/2025
Christian Aquilina 07/06/2025
Camilleri Justin 08/06/2025
Jurgen Camilleri 08/06/2025
Gabriele 08/06/2025
Tyler Alexander Genius 10/06/2025
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Nru tal-Pubblikazzjoni
Publication Number
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Deskrizzjoni tal-oggetti
Description of the objects

Cards

Portmoni, ohrajn
Cards

Mobile, ohrajn
Backpack, ohrajn
Mobile

Kartiera, cards
Flus, ohrajn, portmoni
Kartiera, cards
Cards

Gizirana

Mobile

Cards

Nuccali tal-vista
Drone

Ohrajn

Kartiera

Mobile

Mobile

Kartiera

Cards

Cards

Flus

Kartiera, cards
Mobile

Mobile

Bagalji, ¢wievet, ohrajn
Ohrajn

Mobile

Mobile, cards
Arlogg tal-idejn
Cards, kartiera, cwievet
Mobile

Kartiera, flus
Portmoni
Curkett

Kartiera

Curkett, ohrajn
Ohrajn

Arlogg tal-idejn
Kartiera

Cards

Kartiera

Mobile

Flus

Mobile

Ohrajn, ¢wievet
Portmoni, mobile, ohrajn
Flus, portmoni
Gizirana

Isem ta’ min sab l-oggetti
Name of finder

Stephen Mariani
Bikash Shrestha
Stephen Mariani
Alister Zammit

Paul Vella

Luke Andrew Zammit
Paula Attard

Ramees Rasek

Cristina Borg

Stephen Mariani

Rose Farrugia
Dorianne Cachia
Angelo Gafa

Joseph Testa

Manuel Caruana

Ryan Spiteri

Tirso Osias Cruz
Matthew Parnis

Arthur Portelli

Mark Vassallo

Rayann Spiteri
Benedict Axisa
Catherine Buhagiar
Antoine Grixti
Abdullah Ahmed
Ikechukwu Sunday Eboh
Alexander Pace

Luke Calleja

Mary Joan Vassallo
Michael Farrugia

Luke Heraghty

George Benson
Charlene Veras Martins
Pippa Louise Fraser Harris
Farhan Masih

Christian Fenech

James Mifsud

James Chaney

Irene Bonello

Mary Anne Powell
Nicole Buhagiar
Jonathan Joseph Micallef
Doris Anna Scerri Gill
Chazelle Caruana
Joseph Bugeja
Christian Xuereb
Joseph Calleja

Sufian Ali Mohamed Ghorbal
Martin Rotter

Francis Xavier Seychell

Data
Date

12/06/2025
13/06/2025
02/06/2025
30/05/2025
30/05/2025
01/06/2025
26/05/2025
26/05/2025
26/05/2025
26/05/2025
26/05/2025
26/05/2025
27/05/2025
28/05/2025
28/05/2025
14/06/2025
29/05/2025
30/05/2025
30/05/2025
30/05/2025
30/05/2025
30/05/2025
30/05/2025
31/05/2025
01/06/2025
01/06/2025
30/05/2025
14/06/2025
14/06/2025
14/06/2025
25/06/2025
25/06/2025
25/06/2025
25/06/2025
26/06/2025
25/06/2025
27/06/2025
27/06/2025
27/06/2025
24/06/2025
27/06/2025
27/06/2025
27/06/2025
28/06/2025
28/06/2025
28/06/2025
28/06/2025
29/06/2025
29/06/2025
30/06/2025



L-4 ta’ Lulju, 2025 8929
Nru tal-Pubblikazzjoni Deskrizzjoni tal-oggetti Isem ta’ min sab l-oggetti Data
Publication Number Description of the objects Name of finder Date

1 Kartiera Doris Anna Scerri Gil 27/06/2025
| Cards, arlogg t.'fi.l—i'dejn, ohrajn, kartiera, Ferhat Demir 26/05/2025
backpack, hwejjeg
1 Kartiera, muniti Alison Caruana Scerri 21/06/2025
1 Cards Maria Muscat 20/06/2025
1 Kartiera, cards, muniti Jomon Parammel Sajan 14/06/2025
1 Kartiera, flus Amal George 14/06/2025
1 Cards Paul Attard 14/06/2025
1 Hwejjeg, diversi oggetti, backpack Ramees Rasak 14/06/2025
1 Mobile Asaad Walat 15/06/2025
1 Cards Raul Mackay 15/06/2025
1 Curkett Maria Victoria Axisa 18/06/2025
1 Mobile Adrian Muscat 19/06/2025
1 Nuccali tax-xemx Marco Tonna 19/06/2025
1 Flus, cards, portmoni Kark Vassallo 20/06/2025
1 Mobile Faizan Ali 19/06/2025
1 Mobile Marlou Jr. Torino De Chavez 19/06/2025
1 Backpack, ohrajn, flus, ¢wievet Aleksandar Ljuboja 19/06/2025
1 Cards Clinton Tonna 19/06/2025
1 Cards Antoine Borg 19/06/2025
1 Mobile Hari Kumar Shrestha 20/06/2025
1 Mobile, arlogg tal-idejn, ohrajn Leon John Mallia Schieda 20/06/2025
1 Cwievet, ohrajn Mohamad Yousuf Farah 20/06/2025
1 Cards, kartiera Elizabeth Camilleri 20/06/2025
1 Hwejjeg, ohrajn Elysia Galea 20/06/2025
1 Arlogg tal-idejn Charlotte Louise Young 19/06/2025
1 Curkett Iana Simeonova Blundell 25/05/2025
1 Kartiera Kevin Schieda 20/06/2025
1 Headphones Maria Antoinette Ciappara 23/05/2025
1 Mobile Godwin Azuka 19/04/2025
1 Flus, portmoni, cards Dimitaryotov Pelov 20/04/2025
1 Ohrajn Andre Buttigieg 20/04/2025
1 Mobile Riaz 21/04/2025
1 Hwejjeg Elizabeth Tabone 22/04/2025
1 Flus John Micallef 22/04/2025
1 Cwievet Karol Aquilina 23/04/2025
1 Flus Aidan Stewart 23/04/2025
1 Hwejjeg, mobile, kartiera, flus, ohrajn Zaybak Azat 23/04/2025
1 Kartiera, portmoni, flus, ohrajn Mario Bonello 23/04/2025
1 Curkett Gladys Briffa 24/04/2025
1 Mobile Hasan Alkac 24/04/2025
1 Mobile Akhil Raveendran Pillai 24/04/2025
1 Mobile Najeeb Ahmad Shoukat 24/04/2025
1 Kartiera, flus, ohrajn, muniti Giovanna Carolina Pena Lemus 28/04/2025
1 Kartiera, ohrajn, muniti 28/04/2025
1 Mobile Rhone Mifsud Grech 28/04/2025
1 Hwejjeg, cwievet, muniti, Ohrajn Gail Bonnici 28/04/2025
1 Mobile Melcior Long 28/04/2025
1 Mobile Joseph Vancell 17/04/2025
1 Ohrajn Mayline Miranda Binuya 19/04/2025
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Nru tal-Pubblikazzjoni
Publication Number
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Deskrizzjoni tal-oggetti
Description of the objects

Mobile
Cwievet
Mobile
Mobile
Camera
Ohrajn

Cards, kartiera, hwejjeg, flus, Power bank

Mobile

Headphones

Scooter

Portmoni

Mobile

Flus, bagalji

Ohrajn

Mobile

Ohrajn

Flus, ohrajn

Mobile

Mobile

Flus

Flus, kartiera, ohrajn
Portmoni, flus

Flus, ¢wievet, cards, kartiera
Kartiera, cards
Hwejjeg

Mobile

Mobile

Mobile

Curkett

Mobile

Portmoni

Cards

Kartiera, cards
Kartiera, cards
Cards

Flus, cards
Kartiera

Flus

Mobile

Kartiera, flus, cards
Kartiera, cards
Ohrajn

Cards

Cards, kartiera, flus
Kartiera

Mobile

Kartiera, flus, cards
Mobile

Arlogg tal-idejn

Isem ta’ min sab l-oggetti
Name of finder

Salah Masoud Ayad

Ami Briffa

Anna Aguis

Axel Reinhardt

Joseph Anthony Chetcuti
Marta Luzan Ortiz

Laura Valentina Jimenez Rodriguez

Francis Caruana

Sean Zahra

Victor Incorvaja
Brenton Sean Vella
Jibon Khadka

Manwel Rotin

Robert James Farrugia
Mohamed Salem Alajili
Isabelle Gatt

Adams Issah

Jean Pierre Pace

Patricia Camenzuli

Ali Raza Anwar
Prajeesh Thekkathu Valappil
Cayden Arding

Michelle Fass

Michelle Mandraga Béurkettas
Kimberley Green

Albin Chacko

Joseph Camillieri
Miguel Angel Wilches Merchan
William Henry Crisp
Carmel Bugeja

Simon Pinto

Stefano Wang

Mark Vassallo

Mark Vassallo

Stephen Mariani
Fernando Cabral Souza Amaral
Amal George

Larson Agius

Joseph Bugeja

Owen Peter Pace
Valhmor Medati
Michael Magro
Abdirisaq Muse Hussein
Paul Attard

Jith Kanara Dhivakaran
Carlo Emilio Jourdan
Joseph Zarb

Estrella Crisminia Coro
Aldo Cardona

Israel Okojie

Data
Date

19/04/2025
17/04/2025
24/05/2025
02/04/2025
02/04/2025
02/04/2025
02/04/2025
05/04/2025
04/04/2025
05/04/2025
06/04/2025
29/04/2025
06/04/2025
07/04/2025
09/04/2025
10/04/2025
12/04/2025
13/04/2025
13/04/2025
14/04/2025
14/04/2025
15/04/2025
07/04/2025
29/04/2025
13/04/2025
29/04/2025
13/05/2025
14/05/2025
14/05/2025
14/05/2025
14/05/2025
14/05/2025
16/05/2025
16/05/2025
16/05/2025
12/05/2025
16/05/2025
19/05/2025
19/05/2025
20/05/2025
20/05/2025
21/05/2025
22/05/2025
22/05/2025
29/04/2025
22/05/2025
17/05/2025
12/05/2025
19/05/2025
10/05/2025
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Nru tal-Pubblikazzjoni Deskrizzjoni tal-oggetti Isem ta’ min sab l-oggetti Data
Publication Number Description of the objects Name of finder Date

1 Kartiera, cards, flus, muniti Shady Darmanin 30/04/2025
1 Mobile Paul Mario Muscat 29/04/2025
1 Gizirana Kurt Ebejer 11/05/2025
1 Flus Paulina Abdila 30/04/2025
1 Flus, kartiera Vanessa Magro 01/05/2025
1 Hwejjeg Carmel Bartolo 02/05/2025
1 Headphones Antonia Rapa 05/05/2025
1 Kartiera Shine Mullappilly Antony 06/05/2025
1 Kartiera Rita Gatt 07/05/2025
1 Mobile Sarah Dibt 07/05/2025
1 Mobile Christian Demicoli 07/05/2025
1 Mobile Ahmad Dawood 06/05/2025
1 Kartiera, cards Anthony Attard 08/05/2025
1 Mobile Wilfred Camenzuli 08/05/2025
1 Mobile Clarence Xerri 08/05/2025
1 Portmoni, ohrajn Antoine Grixti 10/05/2025
1 Ohrajn Muhammad Amin 10/05/2025
1 Hwejjeg, ohrajn Godfrey Onaghise 08/05/2025
1 Laptop Hailey Abela 09/05/2025
1 Kartiera, cards Brenden Debattista 08/05/2025
1 Cards Jonathan Joseph Micallef 09/05/2025
2 Mobile Onursan Vatansever 03/03/2025
2 Portmoni, ohrajn David Paul Dye 04/03/2025
2 Mobile Jan Saliba 04/03/2025
2 Gizirana Anthony Grech-Sant 04/03/2025
2 Case, Nucceali tax-xemx, ohrajn Jurgen Cilia 05/03/2025
2 Mobile Kevin Zammit 05/03/2025
2 ; b bank, backpack, flus, gizirana, -y onica Micallef 05/03/2025
2 Kartiera, flus Amal George 05/03/2025
2 Cards, ohrajn, kartiera Fabrizio Farrugia 06/03/2025
2 Kartiera, flus Fabrizio Farrugia 06/03/2025
2 Ohrajn Seare Gebredngi Araya 02/03/2025
2 Arlogg tal-idejn Victor John Paul Manduca 06/03/2025
2 Mobile Manavbhai Vijaybhai Devani 05/03/2025
2 Hwejjeg Paul Vella 01/03/2025
2 Mobile Joanne Azzopardi 24/02/2025
2 Mobile, portmoni Karol Palys 27/02/2025
2 Portmoni Mourad Riyahi 26/02/2025
2 Cards, kartiera, flus Pierre Benis 26/02/2025
2 Kartiera, flus, cards Lindsay Grima 25/02/2025
2 Mobile Nick Catchpole 24/02/2025
2 Mobile Albert Polidano 24/02/2025
2 Bracelet Rosette Vella 24/02/2025
2 Portmoni, ohrajn Noel Lanzon 23/02/2025
2 Mobile Martin Pace 22/02/2025
2 Mobile Ali Abdullah 22/02/2025
2 Cwievet, ohrajn Gerard Depares 21/02/2025
2 Ohrajn Frangisku Zammit 06/03/2025
2 Cards, kartiera, flus Jesmark Scicluna 21/02/2025
2 Flus Maria Spiteri 21/02/2025
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Nru tal-Pubblikazzjoni
Publication Number
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Deskrizzjoni tal-oggetti

Description of the objects

Ohrajn
Mobile
Mobile
Mobile
Mobile
Mobile
Mobile
Ohrajn
Mobile
Mobile
Mobile
Mobile
Flus, ohrajn
Flus, cards, kartiera
Curkett
Mobile
Tablet

Flus, muniti, portmoni, cards, Ohrajn

Portmoni
Bagalji, ohrajn
Bagalji, ohrajn
Cards

Flus, cards, kartiera
Mobile
Kartiera, cards
Mobile
Mobile
Mobile
Mobile
Mobile
Mobile
Mobile
Mobile
Kartiera, flus
Mobile

Flus

Mobile

Cards, kartiera
Mobile
Mobile

Ohrajn

Mobile
Kartiera, flus
Kartiera, flus
Handbag
Mobile
Mobile
Gizirana
Kartiera, cards, flus
Headphones

Isem ta’ min sab l-oggetti
Name of finder

Lawrence Baldacchino
Natalie Amanda Mullard Lee
Benjamin Chris Camilleri
Daniel Sultana

David Galea

Daniel Biman

Nikola Dimovski
Francesca Mercieca
Keith Tufigno

Kevin Muscat
Valhmor Medati
Rachel Rose Brincat
Yash Yash

Hulkol Charles Galea
Luca Galea

Michael Blake
Herching Micallef
Teresa Grech

Paul Vella

Paul Vella

Daniel Scerri

Michael Mifsud
Eduard Romanadze
Ron Borg

Charles Zammit

Tesfaldet Gebrezgabiher Hadera

Edina Hollo Pulis
Margarete Teresa Abdilla
William Zerafa

Md Aminul Islam

Eunice Meli

Charlie Curmi

Sharma Bharat

David Debreczeni
Joseph Saccasan

Shalone Falzon

Charlene Grech

Stefano Savo

Giuseppe Andrea Ricciardi
Andrei Cassar Bonaci
Marisabelle Seracino
Edward Teeling

Juliana Sponganzo Ziggiatti
Mohamed Lotfi

Jonathan Abela

Ayaz Ali

Yassa Traore

Victoria Attard

Mark Falzon

Cemil Gelisken

Data
Date

27/02/2025
06/03/2025
25/03/2025
09/03/2025
31/03/2025
20/02/2025
31/03/2025
31/03/2025
31/03/2025
28/03/2025
27/03/2025
27/03/2025
25/03/2025
25/03/2025
23/03/2025
21/03/2025
21/03/2025
21/03/2025
19/03/2025
19/03/2025
19/03/2025
17/03/2025
17/03/2025
15/03/2025
14/03/2025
13/03/2025
13/03/2025
13/03/2025
12/03/2025
11/03/2025
10/03/2025
10/03/2025
10/03/2025
07/03/2025
19/02/2025
12/01/2025
17/02/2025
19/01/2025
19/01/2025
18/01/2025
18/01/2025
18/01/2025
16/01/2025
14/01/2025
12/01/2025
12/01/2025
12/01/2025
10/01/2025
09/01/2025
09/01/2025



L-4 ta’ Lulju, 2025 8933
Nru tal-Pubblikazzjoni Deskrizzjoni tal-oggetti Isem ta’ min sab l-oggetti Data
Publication Number Description of the objects Name of finder Date
2 Ohrajn Sandra Vella 09/01/2025
2 Mobile Bernhard Fino 09/01/2025
2 Nug¢eali tax-xemx Christine Cassar 09/01/2025
2 Flus Daniel Gauci 08/01/2025
2 Mobile Alaedeen Ali Mohamed Mabrok 08/01/2025
2 Tablet Albin Chacko 07/01/2025
2 Mobile Adrian Mac Kay 06/01/2025
2 Mobile Loris Ciulla 06/01/2025
2 Mobile Igbal Shqaib 05/01/2025
2 Mobile Janet Mizzi 04/01/2025
2 Nugceali tal-vista, case Kevin Farrugia 04/01/2025
2 Mobile, flus, muniti, portmoni Jessica Dingli 04/01/2025
2 Backpack, ohrajn Aidan Theuma 04/01/2025
2 Portmoni, flus, muniti David Galea 04/01/2025
2 Mobile Leslie Therese Astarita 02/01/2025
2 Backpack, kartiera, hwejjeg Robert Buhagiar 31/03/2025
2 Ohrajn Andrew Avellino 20/01/2025
2 Mobile, hwejjeg Paul Vella 18/02/2025
2 Ohrajn Alexia Bonnici 20/01/2025
2 Headphones Olga Krutin 23/01/2025
2 Laptop Tamara Zahra 17/02/2025
2 Mobile Mattia George Borg 14/02/2025
2 Bracelet Ertugrul Eski 13/02/2025
2 Mobile, scooter Matthew Parnis 13/02/2025
2 Mobile Kirko Kostov 13/02/2025
2 Hwejjeg Remgijus Lueikis 13/02/2025
2 Laptop Osama Ma Hemdan 13/02/2025
2 Rota Charmaine Attard 13/02/2025
2 Portmoni, flus, muniti David Hili 12/02/2025
2 Mobile Jurgen Van Der Loo 12/02/2025
2 Kartiera Rosel Oriel Bulusan 12/02/2025
2 Backpack Anna Farrugia 11/02/2025
2 Kartiera Charlie Borg Grech 10/02/2025
2 Nuceali tax-xemx, case Harvey Wadge 11/02/2025
2 Bracelet Sreerag Parammel 09/02/2025
2 Mobile Radojica Stevancevic 07/02/2025
2 Kartiera, flus, cards Sami Abdullah E.rashed 07/02/2025
2 Kartiera, ¢wievet Francis Camillieri 05/02/2025
2 Flus, portmoni Paul Mizzi 05/02/2025
2 Mobile Mohan Basnet 02/02/2025
2 Backpack, portmoni, ohrajn Sylvan Camillieri 02/02/2025
2 Kartiera, flus Michelle Madraga Bcurkettas 02/02/2025
2 Tablet Nicholas Galea 31/01/2025
2 Curkett Joshua Daniel Burrill 29/01/2025
2 Mobile, cwievet Caillin Borg 29/01/2025
2 Mobile Agnese Curmi Kipure 28/01/2025
2 Mobile Jacob Meli 27/01/2025
2 Tablet, ohrajn Chantelle Tanti 24/01/2025
2 ohrajn Matthew Bonnici Cocks 23/01/2025
2 Power bank Mark Attard 21/01/2025
2 Mobile Paul Buhagiar 31/03/2025

L-4 ta’ Lulju, 2025

4th July, 2025
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OGGETTI MISJUBA U KKONSENJATI LILL-PULIZIJA

Din li gejja hija I-ewwel u t-tieni pubblikazzjoni ta’ lista ta’ oggetti misjuba u kkonsenjati lill-Pulizija f’Ghawdex skont

I-Artikolu 564 tal-Kodi¢i Civili, Kap. 16.
Uffi¢eju Principali tal-Pulizija
[l-Furjana

Angelo Gafa
Kummissarju tal-Pulizija

Lista ta’oggetti misjuba u kkonsenjati lill-Pulizija f>Ghawdex fil-perjodu minn April sa Gunju 2025 (1), u minn Frar sa Marzu

2025 (2).

Nru tal-Pubblikazzjoni
Publication Number

Deskrizzjoni tal-oggetti
Description of the objects

Flus

Power bank
Mobile

Mobile

Mobile

Flus

Mobile, cards
Arlogg tal-idejn
Flus

Flus

Camera
Camera

Mobile

Mobile

Arlogg tal-idejn
Headphones
Mobile
Kartiera

Flus, case
Backpack, nué¢éali tax-xemx
Backpack, hwejjeg, diversi
oggetti
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L-4 ta’ Lulju, 2025
TRANSPORT MALTA

Avviz Lokali lill-Bahhara Nru 103 tal-2025

National Beach Games 2025 fil-Bajja s-Sabiha,
Birzebbuga

Id-Direttorat tal-Portijiet u 1-Yachting, Transport
Malta, jixtieq jinnotifika lill-bahhara 1i se tigi organizzata
attivitd msejha National Beach Games fil-Bajja s-Sabiha,
Birzebbuga.

L-attivita se ssir nhar is-Sibt, 5 ta’ Lulju, 2025, bejn id-
9.00 a.m. u s-2.00 pm, gewwa u barra z-zona tal-ghawm.

Isem ta’ min sab l-oggetti Data

Name of finder Date

Marie Angel Bugeja 07/04/2025
Piotr Turzynski 20/06/2025
Alfred Micallef 20/06/2025
Salvina Muscat 17/06/2025
Francis Mizzi 17/06/2025
Sylvia Regina Macella 17/06/2025
Janiero Attard 17/06/2025
Fabienne Jacqueline Nodari 08/05/2025
Ally Zerafa 08/05/2025
Mireya Rose Buttigieg 08/04/2025
Janica Xuereb 07/04/2025
Alessio Zerafa 07/04/2025
Kazi Salbin Taraque 17/06/2025
Joseph Paul Mzzi 03/03/2025
Maciej Gorgol 24/02/2025
Renzo Galea Debrincat 24/02/2025
Joseph Antwi 24/02/2025
Natalia Vasylivna Buttigieg 24/02/2025
Josephine Xiberras 24/02/2025
Philip Piu Chircop 03/03/2025
Paolo Mannino 04/03/2025

4th July, 2025
TRANSPORT MALTA

Local Notice to Mariners No. 103 of 2025

National Beach Games 2025 in Pretty Bay, Birzebbuga

The Ports and Yachting Directorate, Transport Malta,
would like to notify mariners that an activity called National
Beach Games will be organised in Pretty Bay, Birzebbuga.

The activity will be held on Saturday, 5th July, 2025,
between 9.00 a.m. and 2.00 p.m., within and outside the
swimmer zone.
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Parti miz-zona tal-ghawm se tkun ristretta waqt l-attivita
kif gej:

[z-zona ffurmata billi jinghaqdu I-punti 1, 2, 3, 4 u x-xatt
ta’ bejniethom se tkun iddedikata ghal din l-attivita biex
tifforma korsiji ghall-ghawm, kif muri fuq i¢-chart fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt).

[z-zona ffurmata billi jinghaqdu I-punti 3, 4, 5, 6 u x-xatt
ta’ bejniethom se tintuza bhala launch lane, iddedikata
esklussivament ghad-dghajjes zghar tal-qlugh 1i jichdu
sehem fl-attivita, kif muri fuq i¢-chart fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Part of the swimmer zone will be restricted during the
activity as follows:

The area formed by joining the points 1, 2, 3, 4 and the
intermediate coastline will be dedicated to this activity to
form swimming lanes, as shown in the chart found on the
Transport Malta website (www.transport.gov.mt).

The area formed by joining the points 3, 4, 5, 6 and
the intermediate coastline will be used as a launch lane,
dedicated exclusively for small sailing boats taking part in
the activity, as shown in the chart found on the Transport
Malta website (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)
1 35°49°.454 014°31°.771
2 35°49°.451 014°31°.837
3 35°49°.451 014°31°.771
4 35°49°.448 014°31°.835
5 35°49°.446 014°31°.770
6 35°49°.443 014°31°.833

Position Latitude (N)  Longitude (E)
1 35°49°.454 014°31°.771
2 35°49°.451 014°31°.837
3 35°49°.451 014°31°.771
4 35°49°.448 014°31°.835
5 35°49’.446 014°31°.770
6 35°49°.443 014°31°.833

[I-bahhara huma avzati biex jinnavigaw b’kawtela
b’velocita baxxa (minghajr rima) u jzommu ’1 boghod mill-
launch lane temporanja.

Kwalunkwe struzzjoni mahruga fuq VHF Channels
14/16 minn Marsaxlokk VTS ghandha tigi osservata.

Chart affettwata: BA 36
L-4 ta’ Lulju, 2025
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 104 tal-2025
Stharrig Marittimu differenti fil-Ponta tal-Qawra
Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jinnotifika lill-bahhara li se jsir stharrig marittimu differenti

fil-Ponta tal-Qawra.

L-istharrig differenti huwa dan li gej:

Nhar il-Hamis, 3 ta’ Lulju, 2025 — Bathymetric
Point Acquisition

Nhar il-Gimgha, 4 ta’ Lulju, 2025 — Lateral Sonar
Acquisition

Nhar it-Tnejn, 7 ta’ Lulju, 2025 — GPS Point Acquisition

L-istharrig se jsir mis-7.30 a.m. sal-5.00 p.m. kuljum,
fiz-zona ffurmata mil-linji immaginarji i jghaqqdu I-punti
A, B, C, u x-xatt ta’ bejniethom, kif muri fuq i¢-chart fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Mariners are advised to navigate with caution at slow
speed (no wake) and keep away from the temporary launch
lane.

Any instructions issued on VHF channel 14/16 by
Marsaxlokk VTS are to be complied with.

Chart affected: BA 36
4th July, 2025
TRANSPORT MALTA
Local Notice to Mariners No. 104 of 2025
Different Marine Surveys at Qawra Point
The Ports and Yachting Directorate, Transport Malta,
notifies mariners that different marine surveys will be carried
out at Qawra Point.
The different surveys are the following:
On Thursday, 3rd July, 2025 — Bathymetric Point
Acquisition
On Friday, 4th July, 2025 — Lateral Sonar Acquisition
On Monday, 7th July, 2025 — GPS Point Acquisition
The surveys will be carried out form 7.30 a.m. to 5.00
p.m. on each day, within the area formed by the imaginary
lines joining the points A, B, C, and the intermediate

coastline, as shown in the chart found on the Transport Malta
website (wWww.transport.gov.mt).
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Latitudni (T) Longitudni (L)

A 35°57°.555 014°25°.813
B 35°57°.554 014°25°.611
C 35°57°.427 014°25°.612

Matul l-istharrig se jintuza bastiment ta’ appogg u
t-taghmir se jkun fuq dan il-bastiment.

Matul l-istharrig il-bastiment se jkun ristrett fil-kapacita
tieghu li jimmanuvra, ghalhekk qed ghandu jinzamm spazju
wiesa’.

Nhar il-Gimgha, 4 ta’ Lulju, 2025, l-ebda bastiment
mhu se jithalla jidhol jew inizzel 1-ankra fiz-zona msemmija
hawn fuq waqt li jkun ged isir l-istharrig.

Il-kaptana u l-operaturi tal-bastimenti ghandhom
josservaw kwalunkwe struzzjoni moghtija fuq VHF Channel
12 u/jew 16, minn Valletta VTS u minn kwalunkwe uffi¢jal
tal-infurzar fuq il-post.

Chart affettwata: BA 177
L-4 ta’ Lulju, 2025
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 105 tal-2025

Emenda ghal Avviz Lokali lill-Bahhara Nru 103 tal-2025
dwar in-National Beach Games 2025 fil-Bajja is-Sabiha,
Birzebbuga

B’referenza ghal Avviz Lokali lill-Bahhara Nru 103 tal-
2025.

Id-Direttorat tal-Portijiet u I-Yachting, Transport
Malta, jinnotifika lill-bahhara u lis-sidien tal-bastimenti
li minhabba I-logistika, l-aggustament ghaz-zona tal-
ghawwiema msemmija f”Avviz Lokali lill-Bahhara Nru 103
tal-2025 se jsir nhar il-Gimgha, 4 ta’ Lulju, 2025, u z-zona
tal-ghawwiema se tigi aggustata ghall-istat originali nhar it-
Tnejn, 7 ta’ Lulju, 2025.

Avviz Lokali lill-Bahhara Nru 103 tal-2025 ghandu jigi
emendat skont dan.

L-informazzjoni 1-ohra kollha msemmija f”Avviz Lokali
lill-Bahhara Nru 103 tal-2025 se tibga’ valida.

Chart affettwata: BA 36

L-4 ta’ Lulju, 2025

Latitude (N) Longitude (E)
A 35°57°.555 014°25°.813
B 35°57°.554 014°25°.611
C 35°57°.427 014°25°.612

A support vessel will be used during the survey and the
equipment will be on this vessel.

During the survey the vessel will be restricted in her
ability to manoeuvre, therefore, a wide berth is being
requested.

On Friday, 4th July, 2025, no vessel will be allowed to
enter or drop anchor within the above-mentioned area while
the survey is being carried out.

Masters and operators of vessels are to comply with any
instructions given on VHF Channel 12 and/or 16, by Valletta
VTS and by any enforcement personnel on site.

Chart affected: BA 177

4th July, 2025

TRANSPORT MALTA
Local Notice to Mariners No. 105 of 2025
Amendment to Local Notice to Mariners No. 103 of
2025 regarding National Beach Games 2025 in Pretty Bay,
Birzebbuga

Reference is made to Local Notice to Mariners No. 103
of 2025.

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that due to logistics,
the adjustment to the Swimmer Zone mentioned in Local
Notice to Mariners No. 103 0f 2025 will take place on Friday,
4th July, 2025, and the swimmer zone will be readjusted to
the original state on Monday, 7th July, 2025.

Local Notice to Mariners No. 103 of 2025 is to be
amended accordingly.

All the other information mentioned in Local Notice to
Mariners No. 103 of 2025 will remain valid.

Chart affected: BA 36

4th July, 2025
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 106 tal-2025
Periklu ghan-navigazzjoni fil-Port ta’ Marsamxett

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinnotifika lill-bahhara 1i gie skopert ostaklu sommergibbli
fil-Port ta’ Marsamxett fil-pozizzjoni:

Latitudni (T) Longitudni (L)

35°54°.307 014°30°.77

28m ’il barra mill-eqreb kosta. L-ostruzzjoni hija parti
mill-pajp tal-ilma sommergibbli li jghaddi mill-Ponta ta’
Tigné sal-Belt Valletta (ara s-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt)).

[l-bahhara huma avzati biex jinnavigaw b’kawtela kbira
jkunu fil-vi¢inanza tal-pipeline sommergibbli u jzommu
distanza sigura mill-punt moghti. Ghalhekk, in-navigazzjoni
mill-kordinata moghtija lejn ix-Xatt ta’ Tigné hija pprojbita.

Chart affettwata BA 177

L-4 ta’ Lulju, 2025

MALTA INTERNATIONAL CONTEMPORARY ART
SPACE

Sejha ghall-Pozizzjoni ta’
Skrivan/a fil-Qasam tar-Retail fi hdan il-Malta
International Contemporary Arts Space
(MICAS)

Ref: MICAS/HR AND ADMIN/10/2024
Numru tal-Permess tal-Jobsplus: 592/2025

[1-Malta International Contemporay Art Space (MICAS), li
taqa’ taht ir-responsabbilta tal-Ministeru ghall-Wirt Nazzjonali,
l-Arti u 1-Gvern Lokali, tavza li ged tir¢ievi applikazzjonijiet
minn individwi ghall-pozizzjoni ta’ Skrivan/a fil-Qasam tar-
Retail. L-applikazjonijiet se jintlaqghu mill-entita sa nofsinhar
tat-Tnejn, 14 ta’ Lulju, 2025, permezz ta’ ittra elettronika fl-
indirizz (people@micas.art).

Iktar informazzjoni tista’ titnizzel mis-sit elettroniku ta’
MICAS (www.micas.art/get-involved).

L-4 ta’ Lulju, 2025

AGENZIJANAZZJONALI TAL-LITTERIZMU

Sejha ghal Senior Resource Leader, Programmi tal-
Litterizmu wara 1-Hin tal-Iskola (Part-time)

Numru tal-Permess tal-Jobsplus — 343/2025
(It-Tielet Sejha)

TRANSPORT MALTA
Local Notice to Mariners No. 106 of 2025
Hazard To Navigation in Marsamxett Harbour

The Ports and Yachting Directorate, Transport Malta,
notifies mariners, that a submersible obstruction has been
detected in Marsamxett Harbour in position:

Latitude (N) Longitude (E)

35°54°.307 014°30°.77

28m off the nearest coastline. The obstruction is part of
the submersible water pipeline running across from Tigné
point to Valletta (see the chart found on the Transport Malta
website (www.transport.gov.mt)).

Mariners are advised to navigate with extreme caution
when navigating in the vicinity of the submersible pipeline
and keep a safe distance from the given point. Navigation
from the given coordinate to inshore bound Tigné is therefore
prohibited.

Chart affected: BA 177

4th July, 2025

MALTA INTERNATIONAL CONTEMPORARY ART
SPACE

Call for the Position of
Office Attendant (Retail)
within the Malta International Contemporary Arts Space
(MICAS)

Ref: MICAS/HR AND ADMIN/10/2024
Jobsplus Permit Number: 592/2025

The Malta International Contemporary Arts Space
(MICAS), under the responsibility of the Ministry for National
Heritage, the Arts and Local Government, is issuing a call for
the position of Office Attendant (Retail). Applications are to be
received by not later than Monday, 14th July, 2025, at noon, via
email to (people@micas.art).

Further information may be obtained from the MICAS
website (www.micas.art/get-involved).

4th July, 2025

NATIONAL LITERACY AGENCY

Call for Part-time Senior Resource Leader, After School
Literacy Programmes

Jobsplus Permit Number — 343/2025
(Third Call)
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L-Agenzija Nazzjonali tal-Litterizmu qieghda tilqa’
applikazzjonijiet ghal Senior Resource Leader tal-
Programmi tal-Litterizmu Wara 1-Hin tal-Iskola (part-time)

Sad-data tal-gheluq ta’ din is-sejha l-applikanti jrid
ikollhom dawn ir-rekwiziti:

1) Kwalifika universitarja rikonoxxuta ta’ ghalliem/a ta’
Livell 6 tal-MQF, jew ekwivalenti, jew oghla; U

2) Temmew b’success kwalunkwe kors fi prattiki effettivi
tal-litterizmu, bhal qari flimkien u/jew qari gwidat, rakkontar
tal-istejjer, litterizmu bilan¢jat; U

3) Certifikati fil-Livell 3 tal-MQF fil-Malti u fl-Ingliz ta’
Grad 1-5/A-C, jew ekwivalenti, jew oghla; U

4) Minimu ta’ hames snin esperjenza bhala ghalliem/a
fis-settur primarju.

Esperjenza fil-manigment u I-kordinazzjoni
kkunsidrati kif inhu xieraq meta ssir 1-ghazla.

jigu

Aktar dettalji dwar ir-rwol u I-kundizzjonijiet tal-impjieg
jistghu jinkisbu minn (https://nla.gov.mt/mt/sejhiet), jew
permezz ittra elettronika lil (nlarecruitment@ilearn.edu.mt),
jew bin-numru tat-telefown 2598 3325.

Il-kandidati ghandhom jibaghtu ittra ta’ applikazzjoni
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European
Curriculum Vitae, kopja ta¢-certifikati rilevanti taghhom,
certifikat ricenti tal-kondotta mahrug mill-Pulizija u I-lista
tax-xoghol li ghamlu tul hajjithom mill-Jobsplus, permezz
ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.mt) jew
bil-posta rregistrata lil: Reklutagg, L-Agenzija Nazzjonali
tal-Litterizmu, I¢-Centru Nazzjonali tal-Litterizmu, Triq
Guze Abela Scolaro, II-Hamrun HMR 1304, sa mhux aktar
tard mill—Gimgha, 18 ta’ Lulju, 2025, f’nofsinhar.

Applikazzjonijiet bil-posta ghandhom jintbaghtu
rregistrati u kmieni bizzejjed biex jaslu qabel id-data tal-

gheluq. Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

L-4 ta’ Lulju, 2025

SERVIZZI EWROPEJ FPMALTA

Pozizzjoni ta’ Uffi¢jal Ezekuttiv, EU Funding — Project
Support, ma’ Servizzi Ewropej f’Malta

Permess tal-Jobsplus: 646/2025

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Servizzi Ewropej f’Malta (SEM) tilqa’ applikazzjonijiet
ghal pozizzjoni ta’ Uffi¢jal Ezekuttiv fi hdan it-Taqsima EU
Funding — Project Support.

The National Literacy Agency is seeking to recruit part-
time Senior Resource Leader for its After School Literacy
Programmes.

Applicants must fulfil the following eligibility criteria by
the closing date:

1) A recognised teaching degree at MQF Level 6 or
equivalent or higher; AND

2) Successful completion of any course in effective
literacy practices, such as shared and/or guided reading,
storytelling, balanced literacy, etc.; AND

3) Minimum of MQF Level 3 in Maltese and English
[SEC (Grade 1 to 5) or GCE Ordinary Level (Grade A to C)],
or equivalent; AND

4) A minimum of 5 years teaching experience in the
primary sector.

Due consideration will be given to applicants who have
experience in management and coordination.

A detailed job description, including conditions of
employment, may be obtained from (https://nla.gov.mt/
vacancies), or by email to (nlarecruitment@ilearn.edu.mt)
or by telephone number 2598 3325.

Candidates should submit their letter of application,
together with a summary of qualifications and experience
in a European Curriculum Vitac Format, a copy of their
relevant scanned certificates, a valid police conduct
certificate and their Jobsplus employment history, by email
to (nlarecruitment@ilearn.edu.mt) or by registered post to
Recruitment, National Literacy Agency, NCC, Triq Guze
Triq Guzé Abela Scolaro, Hamrun HMR 1304, by not later
than Friday, 18th July, 2025, at noon.

Applications by registered post should arrive by the
deadline. Late applications will not be considered.

4th July, 2025

SERVIZZI EWROPEJ FPFMALTA

Position of Executive, EU Funding — Project Support,
at Servizzi Ewropej f’Malta

Jobsplus Permit Number: 646/2025

Nomenclatures denoting the male gender also include
the female gender.

Servizzi Ewropej f’Malta invites applications for the
position of Executive, EU Funding — Project Support within
Servizzi Ewropej f’Malta.
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1. Termini u Kundizzjonijiet

Dan il-post jimtela fuq bazi full-time. Il-persuna
maghzula ghandha, ghall-perjodu li matulu tkun qed taqdi
dawn id-dmirijiet, taqa’ taht il-Kap ta’ Divizjoni.

I1-pozizzjoni ta’ Uffi¢cjal Ezekuttiv hija fuq bazi indefinita
u suggetta ghal perjodu ta’ prova ta’ tnax-il (12)xahar.

Is-salarju (inkluza 1-COLA) ghal din il-pozizzjoni huwa
ekwivalenti ghal Grad 6 tal-Grading and Salary Structure
2025-2027 ta’ SEM huwa kif gej:

Sena Salarju (€)
2025 27,816
2026 29916
2027 32,016

Flimkien mas-salarju, I-Uffi¢jal Ezekuttiv huwa intitolat
ghal:

Bonus ghall-prestazzjoni sa 10% tas-salarju (indikat fit-
tabella hawn fuq), u

Disturbance allowance sa 15% tas-salarju (indikat fit-
tabella hawn fuq).

2. Dmirijiet

Id-dmirijiet ewlenin ta’ Uffi¢jal Ezekuttiv, EU Funding —
Project Support jinkludu li:

Jinkoraggixxi l-parteCipazzjoni attiva tal-entitajiet
pubblici/privati fi programmi u inizjattivi ta’ fondi Ewropej;

Jipprovdi informazzjoni dwar programmi ta’ fondi
Ewropej u opportunitajiet lil individwi, intraprizi privati u
entitajiet governattivi;

Jassisti, intraprizi privati u entitajiet governattivi fit-
tfassil ta’ proposti ta’ progetti, inkluz il-preparazzjoni tal-
pakkett tal-applikazzjoni mehtiega ghas-sottomissjoni tal-
applikazzjoni tal-fondi Ewropej;

Jassisti benefic¢jarji tal-fondi tal-UE biex jimplimentaw
il-progetti taghhom, inkluz, izda mhux limitat ghal, l-appogg
biex jithmu l-prin¢ipji relatati mal-principji finanzjarji tajba
u l-implimentazzjoni teknika tal-progetti taghhom;

Jaghti sessjonijiet ta’ tahrig fuq suggetti varji relatati
mal-fondi Ewropej u l-implimentazzjoni tal-progetti ta’
target groups ta’ SEM;

[zomm lilu nnifsu aggornat u infurmat dwar l-izviluppi
relatati mal-programmi Ewropej, opportunitajiet ta’ fondi u
l-implimentazzjoni tal-progetti;

1. Duration of Assignment and Conditions

This post will be filled on a full-time basis. The selected
candidate shall, for the period during which one is performing
such duties be accountable to the Head of Unit.

The position of Executive is on an indefinite basis and is
subject to a probationary period of twelve (12) months.

The salary (including COLA) attached to this position,
shall be equivalent to Grade 6 of the SEM Grading and
Salary Structure 2025-2027, which will follow the below
structure:

Year Salary (€)
2025 27,816
2026 29,916
2027 32,016

In addition to the salary, the executive shall be entitled to:

A performance bonus of up to 10% of the salary (above),
and

A disturbance bonus of up to 15 % of the salary (above).

2. Duties

The main duties of Executive, EU Funding — Project
Support, shall include:

Encourage the active participation of public and private
entities in EU funding programmes and initiatives;

Provide information on all EU funding programmes and
opportunities to individuals, as well as public and private
entities;

Assist public and private entities to develop competitive
project proposals and write the relevant application form for
EU funding;

Assist beneficiaries of EU funding to implement their
projects by answering queries they may have on issues that
they encounter whilst implementing their project/s;

Deliver training sessions on various topics related to EU
funding and project implementation to SEM’s target groups;

Remain updated with ongoing developments related to
EU funding programmes and project implementation;
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Jikkollabora u jahdem ma’ ministri u dipartimenti
governattivi, ir-Rapprezentanza Permanenti ta’ Malta ghall-
Unjoni Ewropea, kif ukoll mal-awtoritajiet nazzjonali
tal-immaniggjar, fir-rigward tas-sorsi ta’ opportunitajiet
u prin¢ipji ta’ finanzjament tal-UE applikabbli ghall-
implimentazzjoni ta’ progetti kofinanzjati mill-programmi
ta’ finanzjament li jagghu taht ir-responsabbilta taghhom;

Jippartecipa u jikkontribwixxi b’mod attiv fl-inizjattivi
ta’ informazzjoni ta” SEM, li jinkludu, l-organizzazzjoni ta’
avvenimenti specjali u attivitajiet pubblici;

Jikkollabora kif mehtieg ma’ tagsimiet ohra ta’ SEM;

Jizgura li s-servizzi u r-responsabbiltajiet generali
marbuta ma’ din il-pozizzjoni jinghataw skont il-bagits
approvati u fiz-zminijiet stipulati;

Iwettaq dmirijiet ohra li jigu determinati minn Zmien
ghal ichor mill-Kap Ezekuttiv jew mid-delegati tieghu.

3. Kriterji ta’ Eligibilita

3.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i) a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha tal-legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status
ta’ residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-Regolament 18(3) tal-istess Regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il- Ftehim

Collaborate and network with relevant stakeholders,
including Government Ministries and departments, the
Permanent Representation of Malta to the EU, and national
Managing Authorities, regarding topics related to EU
funding programmes and project implementation;

Participate in and contribute actively to SEM’s
information initiatives, such as events and other public
activities;

Collaborate as necessary with other teams within SEM;

Ensure the delivery of the services and overall
responsibilities of this position within the approved budgets
and agreed timeframes;

Carry out other duties as may be determined from time to
time by the CEO or his delegates.

3. Eligible Criteria

3.1 By the closing date of submission of the application,
applicants must fulfil ALL the following conditions:

i) a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment
to Maltese citizens in matters related to employment in
terms of the law or the above-mentioned EU legislation and
treaty provisions, on account of their family relationship
with persons mentioned in paragraph (a), (b) or (c); or

e. Third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
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dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill- Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i1) Tkollhom kwalifika akkademika rikonoxxuta f’livell
7 tal-MQF (post-graduate, Master’s) (suggetta ghal minimu
ta’ 60 krettu ECTS/ECVET jew ekwivalenti fir-rigward
ta’ programmi li bdew minn Ottubru 2008, relatata mal-
Affarijiet Ewropej minn Universita rikonoxxuta jew
kwalifika komparabbli rikonoxxuta. Dawn jinkludu Studji
Diplomatici, Relazzjonijiet Internazzjonali, Xjenzi Politici,
Politika Pubblika, Politika So¢jali, f’oqsma bhall-Istudju tal-
Unjoni Ewropea, Politika pubblika, Project Management,
Studji Legali, u ogsma ohra meqjusa rilevanti;

JEW

iii) Ikollhom kwalifika akkademika rikonoxxuta f’livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew l-ekwivalenti ta’ programmi li bdew minn
Ottubru 2023, kif certifikati mi¢-Centru ta’ Malta ghall-
Informazzjoni tar-Rikonoxximent tal-Kwalifiki (MQRIC)
relatata mal-Affarijiet Ewropej. Dawn jinkludu Studji
Diplomatici, Relazzjonijiet Internazzjonali, Xjenzi Politici,
Politika Pubblika, Politika So¢jali, f’oqsma bhall-Istudju tal-
Unjoni Ewropea, Politika Pubblika, Project Management,
Studji Legali, u ogsma ohra meqjusa rilevanti;

JEW

iv) Ikollhom kwalifika akkademika rikonoxxuta
f’livell 5 tal-MQF, éertifikata mi¢c-Centru ta’ Malta ghall-
Informazzjoni tar-Rikonoxximent tal-Kwalifiki (MQRIC)
relatata mal-Affarijiet Ewropej. Dawn jinkludu Studji
Diplomatic¢i, Relazzjonijiet Internazzjonali, Xjenzi Politi¢i,
Politika Pubblika, Politika So¢jali, f’ogsma bhall-Istudju tal-
Unjoni Ewropea, Politika Pubblika, Project Management,
Studji Legali, u ogsma ohra meqjusa rilevanti, U mill-inqas
tliet (3) snin esperjenza ta’ xoghol b’rabta mal-politiki tal-
UE u/jew il-fondi tal-UE f’organizzazzjoni pubblika jew
privata jew istituzzjoni marbuta mal-UE;

U
(v) Ikollhom gharfien gholi fl-Ingliz u 1-Malti (livell C1

fid-dimensjonijiet kollha skont il-Qafas Komuni Ewropew
ta’ referenza ghal-lingwi jew CEFRL).

Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
license in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii) Be in possession of a recognised post-graduate
degree (Master’s qualification) at MQF Level 7 (subject
to a minimum of 60 ECTS/ECVET credits, or equivalent,
with regards to programmes commencing as from October
2008) related to European affairs from a recognised
university or a recognised comparable qualification.
These include Diplomatic Studies, International Relations,
Political Science, Public Policy, Social Policy in areas
such as European Union Studies, Public Policy, Project
Management, Legal Studies, and any other areas as deemed
relevant;

OR

iii) Be in possession of a recognised academic
qualification at MQF level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent or with the regards
to programmes commencing as from October 2023, duly
certified by the Malta Qualifications Recognition Information
Centre (MQRIC) related to European affairs. These include
Diplomatic Studies, International Relations, Political Science,
Public Policy, Social Policy in areas such as European Union
Studies, Public Policy, Project Management, Legal Studies,
and any other areas as deemed relevant;

OR

iv) Be in possession of a recognised academic
qualification at MQF level 5 duly certified by the Malta
Qualifications Recognition Information Centre (MQRIC)
related to European affairs. These include Diplomatic
Studies, International Relations, Political Science, Public
Policy, Social Policy in areas such as European Union
Studies, Management, Public Policy, Project Management,
Legal Studies, and any other areas as deemed relevant AND
a minimum of (3) years’ work experience in relation to EU
policy and/or EU funding at a public or private organisation
or an EU related institution;

AND

v) Possess thorough knowledge in both English and
Maltese (level C1 in all dimensions as per the Common
European Framework of Reference for Languages or CEFRL).
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3.2 i. Kwalifiki f’livell oghla minn dak imsemmi hawn
fuq jigu accettati ghall-finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

ii. Barra minn hekk, kandidati 1i ghadhom ma kisbux
formalment xi wahda mill-kwalifiki msemmija  hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jipprezentaw evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni sad-data tal-gheluq tas-sejha.

iii. Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha ghall-
applikazzjonijiet.

iv. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtoritajiet mahtura ohra, kif applikabbli, skont
id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet elenkati taht it-Taqsima 7.

4. Proceduri tal-Ghazla

4.1 Il-kandidati eligibbli jigu mistiedna ghal intervista
mill-bord tal-ghazla biex jigi determinat jekk humiex adatti
biex iwettqu d-dmirijiet relatati ma’ din il-pozizzjoni. II-
marka massima ghal dan il-process tal-ghazla hija ta’ 100%
u I-marka minima hija ta’ 50%.

5. Sottomissjoni tal-Applikazzjoni

5.1 Curriculum Vitae dettaljat i jinkludi lista ta‘ kwalifiki
li ghandu l-applikant li juri b’mod ¢ar il-post li qed japplika
ghalih; U

5.2 Il-kwalifiki u l-esperjenza 1i l-persuna jkollha
ghandhom ikunu sostnuti b’certifikati/traskrizzjonijiet u/
jew dokumenti, li kopji taghhom ghandhom jigu skennjati u
mibghuta mal-Curriculum Vitae fl-istadju tal-applikazzjoni.

5.3 Jipprodu¢i certifikat ta’ kondotta mahrug mill-
Uffic¢ju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel xahar (1) mid-data tal-applikazzjoni

5.4 Ic-certifikati  originali u/jew it-testimonjanzi
ghandhom dejjem jintwerew ghall-verifika wagqt l-intervista.

L-applikazzjonijiet ghandhom jigu indirizzati lill- Kap
Ezekuttiv u jistghu jintbaghtu permezz ta’ ittra elettronika
lil (recruitment.sem@gov.mt), jew bil-posta, jew jitwasslu
fl-ufficcju ta’ SEM £°280, Triq ir-Repubblika, I1-Belt Valletta
VLT 1112, f’envelop maghluq sa mhux aktar tard minn
nofsinhar (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25 ta’
Lulju, 2025.

Tintbaghat ir¢evuta bil-posta fi zmien hamest (5) ijiem
tax-xoghol mid-data tal-wasla tal-applikazzjonijiet.

3.2 1. Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

ii. Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification in
question by the date of the closure of the call.

iii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary credits, or equivalent, and attained
the required MQF level, by the closing time and date of the
call for applications.

iv. Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications listed under Section 7.

4. Selection Procedures

4.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

5. Submission of Supporting Documentation

5.1 A detailed curriculum vitae including a list of
qualifications held by the applicant clearly highlighting the
post being applied to; AND

5.2 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent with the
Curriculum Vitae at application stage.

5.3 Produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than one (1) month from the date of application.

5.4 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Applications are to be addressed to the CEO and may be
sent via email on (recruitment.sem@gov.mt), or by post, or
delivered to SEM office at 280, Triq ir-Repubblika, Valletta
VLT 1112 in a sealed envelope by not later than noon
(Central European Time) of Friday, 25th July, 2025.

Applications will be acknowledged in writing within five
(5) working days from date of receipt.
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Fin-nuqqas ta’ réevuta fi zmien hamest (5) ijiem ta’
xoghol mid-data tal-gheluq tal-applikazzjonijiet, huma
l-applikanti koncernati li ghandhom jikkonfermaw mal-
entita jekk l-applikazzjoni waslitx sad-data tal-ghelugq.

Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
ma jigux accettati jew rikonoxxuti.

6. Informazzjoni Addizzjonali

6.1 Bdil ragonevoli ghall-persuni b’dizabbilta rregistrati.

Persuni rregistrati mal-Kummissjoni ghad-Drittijiet ta’
persuni b’Dizabbilta jistghu jgawdu minn bdil ragonevoli
skont Sezzjoni 7 tal-Att dwar Opportunitajiet Indaqs
(Persuni b’Dizabbilta), (Kap. 413 tal-Ligijiet ta’ Malta),
anke jekk ma jkunux jissodisfaw ghalkollox ir-rekwiziti ghal
dan il-post/din il-pozizzjoni. Dan basta jkunu jistghu jwettqu
d-dmirijiet relatati mal-post/pozizzjoni fl-essenza taghhom,
u sakemm ikun hemm l-approvazzjoni tal-Kummissjoni
dwar is-Servizz Pubbliku.

Is-sottomissjonijiet ghal bdil ragonevoli ghandhom isiru
skont il-formola specifika li tinsab fis-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://publicservices.
gov.mt/en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx)  (People ~ Resourcing  and
Compliance — forms and templates), li ghandha tigi mehmuza
mal-formola tal- applikazzjoni u ghandha tkun imsahha
b’dokumentazzjoni rilevanti li tinkludi evidenza dokumentata
tar-registrazzjoni mal- Kummissjoni ghad-Drittijiet ta "persuni
b’ Dizabilita. Ghandhom jinghataw gustifikazzjonijiet ragunati
ghaliex ir- rekwiziti kollha tal-eligibilita mhux qeghdin jigu
sodisfatti u ghaliex huma misthoqga kunsiderazzjonijiet
ragunati. Il-korrispondenza kollha ghandha tigi indirizzata
lid- dipartiment/direttorat/divizjoni riceventi.

6.2 Sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent
dwar il-kwalifiki

a) B’eccezzjoni ghal dawk il-kwalifiki msemmija fil-
paragrafu 6.2b u 6.2c hawn isfel, l-applikanti ghandhom
jipproducu dikjarazzjoni ta’ rikonoxximent mahruga mic-
Centru Malti ghar-Rikonoxximent tal-Kwalifiki u tal-
Informazzjoni (MQRIC) fi hdan il-Kummissjoni Nazzjonali
ghall-Edukazzjoni Oghla u Avvanzata (NCFHE), li ghandha
tinkiseb permezz ta’ applikazzjoni online minn (https:/
services.ncthe.gov.mt/CertificationApplication.aspx). Din
id-dikjarazzjoni ghandha tinhemez mal-applikazzjoni, bl-
originali tintwera waqt l-intervista.

b) Qabel ma jintalbu dikjarazzjonijiet ta’ rikonoxximent
dwaril-kwalifiki skont paragrafu 3, il-kandidati huma mitluba
l-ewwel jikkonsultaw il-’Lista ta’ Korsijiet Akkreditati Offruti
minn Istituzzjonijiet Licenzjati’ tal-NCFHE i tista’ tinkiseb
minn (https://qualifications.mfhea.gov.mt/#/dashboard).
L-applikanti huma ezentati milli jipproducu dikjarazzjonijiet
ta’ rikonoxximent hekk kif imsemmi f’paragrafu 6.2a jekk

In the absence of an acknowledgment within five (5)
working days from the closing date of applications, it is the
responsibility of applicants concerned to confirm with the
receiving entity whether the application was received by the
closing date.

Applications which are received after closing date and
time are not accepted or acknowledged.

6. Additional Information

6.1 Reasonable accommodation for registered persons
with disability.

Persons registered with the Commission for the
Rights of Persons with Disability (CRPD) may be given
reasonable accommodation in terms of Section 7 of the
Equal Opportunities (Persons with Disability) Act (Chapter
413 of the Laws of Malta), even if they do not satisfy, in
full, the requirements for this post/position, provided they
can carry out, in essence, the duties related to the post/
position and subject to the approval of the Public Service
Commission.

Requests for reasonable accommodation are to be made
through the specific formavailable on the People and Standards
Division website at the address (https://publicservices.gov.
mt/en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx) (People Resourcing & Compliance
— forms and templates), which should be attached to the
application form and supported with relevant documentation
including documentary evidence of registration with the
Commission for the Rights of Persons with Disability
(CRPD). Reasoned justification should be given why full
eligibility requirements are not being met and why reasoned
considerations are merited. All correspondence is to be
addressed to Servizz Ewropej f’Malta.

6.2 Submission of recognition statements in respect of
qualifications

a) With the exception of those qualifications referred
to in paragraphs 6.2b and 6.2c¢ hereunder, applicants are
required to produce a recognition statement by the Malta
Qualifications Recognition Information Centre (MQRIC)
within the National Commission for Further and Higher
Education (NCFHE), which is to be obtained by submitting
an online ‘Application for the Recognition of Qualifications’
at  (https://services.ncthe.gov.mt/CertificationApplication.
aspx). Such statement should be attached to the application
and the original presented at the interview.

b) Prior to requesting recognition statements as per
paragraph 3 above in respect of their qualifications,
candidates should first consult the ‘List of Accredited
Courses Offered by Licensed Institutions’ of the NCFHE
which can be accessed on (https://qualifications.mthea.gov.
mt/#/dashboard) are exempt from submitting a recognition
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geghdin jipprezentaw kwalifiki mnizzla f’din il-lista. II-
kandidati ghandhom jipprezentaw kopja stampata ta’ din il-
lista 1i tinkludi 1-kwalifika mehtiega.

¢) Mhumiex mehtiega dikjarazzjonijiet ta’ rikonoxximenti
mill-MQRIC ghall-kwalifiki mahruga minn istituzzjonijiet
Maltin li huma self-accrediting, jigifieri mill-Universita ta’
Malta, il-Kullegg Malti ghall-Arti, Xjenza u Teknologija
(MCAST) u I-Istitut ghall-Istudji Turistici (ITS); jew
kwalunkwe kwalifika Maltija li giet akkreditata mill-NCFHE,
li fuq ic-certifikat jinghad ‘Il-Kummissjoni Nazzjonali ghal
Edukazzjoni Oghla u Avvanzata jidhrilha li dan ic-certifikat
huwa ta’ MQF °.

d) Fejn jikkoncerna l-kwalifiki l-ohrajn kollha li ma
jaqghux taht paragrafu 6.2b u 6.2¢, l-applikanti huma
mehtiega jissottomettu dikjarazzjoni ta’ rikonoxximent kif
spjegat f’paragrafu 6.2a.

6.3 Sottomissjoni ta’ rapprezentazzjonijiet dwar
ineligibbilta, pubblikazzjoni tar-rizultat u sottomissjoni ta’
oggezzjonijiet dwar ir-rizultat

a) Rapprezentazzjonijiet dwar ineligibbilta jistghu jsiru
mill-kandidati lis-Segretarju Permanenti, Ministeru ghall-
Fondi Ewropej u I-Implimentazzjoni tal-Programm Elettorali,
Casa Leoni, Triq il-Kbira San Guzepp, Santa Venera SVR
1012, jew permezz ta’ ittra elettronika lil (permsec.mfi@gov.
mt). Dawn ir-rapprezentazzjonijiet bil-miktub ghandhom jigu
pprezentati fi zmien hamest (5) ijiem ta’ xoghol mid-data li
fiha l-kandidat jigi infurmat mill-bord tal-ghazla li mhuwiex
eligibbli.

b) Ir-rizultati jigu ppubblikati u esibiti fuq in-notice board
ta’ Servizzi Ewropej f’Malta. Barra minn hekk, notifika tal-
hrug tar-rizultat tintbaghat permezz ta’ ittra elettronika fl-
indirizz elettroniku tal-kandidati.

c) Oggezzjonijiet ghar-rizultat ghandhom jigu sottomessi
lis-Segretarju Permanenti, Ministeru ghall-Fondi Ewrope;j
u I-Implimentazzjoni tal-Programm Elettorali, Casa Leoni,
Triq il-Kbira San Guzepp, Santa Venera SVR 1012, jew
permezz ta’ ittra elettronika lil (permsec.mfi@gov.mt).
L-oggezzjonijiet ghandhom jaslu ghand il-Kummissjoni fi
zmien ghaxart (10) ijiem ta’ xoghol mid-data li fiha n-notifika
tkun giet ippubblikata fuq in-notice board. Il-kandidati huma
avzati biex jiccekkjaw regolarment I-ittri elettronici taghhom
sabiex ikunu jafu bil-pubblikazzjoni tar-rizultat.

7. Informazzjoni Ohra

Servizzi Ewropej f”Malta hijaimpjegaturta’ opportunitajiet
indags kif iccertifikat mill-NCPE (Kummissjoni Nazzjonali
ghall-Protezzjoni tal-Ugwaljanza) u hija impenjata li thaddem
politika ta’ opportunitajiet indags fl-aspetti kollha tal-impjieg
u tiehu hsieb li tevita kull forma ta’ diskriminazzjoni fil-
proceduri ta’ reklutagg taghha.

Il-kandidati m’ghandhomx jersqu, direttament jew
indirettament, lejn il-bord tal-ghazla taht 1-ebda cirkostanza
fir-rigward ta’ dan il-proc¢ess ta’ reklutagg. Il-bord tal-ghazla

statement as mentioned in paragraph 6.2a if they are
presenting qualifications listed therein. A print of such list
including the qualification is to be presented by the applicant.

¢) No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, these being the University of Malta, MCAST and
ITS; or any Maltese qualification that has been accredited by
the NCFHE, which on the certificate’s states: ‘The National
Commission for Further and Higher Education deems this
certificate to be MQF °.

d) In the case of qualifications not covered by 6.2b and
6.2c, applicants are to submit the recognition statement as
described in paragraph 6.2a.

6.3 Submission of representations regarding ineligibility,
publication of result and submission of petitions relating to
the result.

a) Representations on issues of ineligibility may be
made by candidates to the Permanent Secretary, Ministry
for European Funds and Implementation of the Electoral
Programme, Casa Leoni, 476, Triq il-Kbira San Guzepp,
Santa Venera SVR 1012, or through electronic mail on
(permsec.mfi@gov.mt). Such representations, in writing, are
to be submitted within five (5) working days from the date
on which the candidate is informed by the selection board
that s/he is not eligible.

b) The results will be published and exhibited on the
notice board of Servizzi Ewropej f’Malta. Furthermore, a
notification of the issue of the result will be sent by email to
candidates’ electronic address.

c) Petitions objecting to the result are to be submitted to
the Permanent Secretary, Ministry for European Funds and
Implementation of the Electoral Programme, Casa Leoni,
476, Triq il-Kbira San Guzepp, Santa Venera, Santa Venera
SVR 1012, or through electronic mail on (permsec.mfi@
gov.mt). Petitions are to reach the Commission within ten
(10) working days from the date on which the notification
has been published on the noticeboard. Candidates are
advised to regularly check their emails in order to be aware
of the publication of the result.

7. Other Information

SEM is an Equal Opportunities Employer as certified
by the NCPE (National Commission for the Protection of
Equality) and is committed to a policy of equal opportunity
in all aspects of employment and will take care to avoid any
form of discrimination in its recruitment procedures.

Candidates should not approach, directly or indirectly,
the selection board under any circumstances in relation
to this recruitment process. The selection board reserves
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jzomm id-dritt i jiskwalifika kull kandidat 1i ma jaghtix kas
din l-istruzzjoni.

SEM ghandha tizgura li kwalunkwe pprocessar ta’
data personali jkun skont ir-Regolament (UE) 2016/679
(Regolament Generali dwar il-Protezzjoni tad-Data), -Att dwar
il-Protezzjoni u 1-Privatezza tad-Data (Kapitolu 586 tal-Ligijiet
ta’ Malta) u kwalunkwe ligi rilevanti ohra tal-Unjoni Ewropea
u nazzjonali.

Il-kandidati ghandhom jinnutaw 1li s-sottomissjoni
ta’ kwalunkwe dikjarazzjoni jew ommissjoni falza, anke
jekk mhux intenzjonata, tista’ twassal ghat-thassir tal-
applikazzjoni taghhom u tista’ tirrendi 1-hatra tal-kandidat
suggett ghat-terminazzjoni.

SEM tirrizerva d-dritt 1i tirtira din is-sejha fi kwalunkwe
hin u li ma taghzel I-ebda wiehed mill-kandidati.

8. Zamma ta’ Dokumenti
L-applikazzjonijiet jinzammu skont iz-zmien stipulat fir-

Retention Policy ta’ Servizzi Ewropej f’Malta.

L-4 ta’ Lulju, 2025

FORZI ARMATI TA’ MALTA
Sejha ghall-ingagg ta’ Suldati
fil-Forzi Armati ta’ Malta
(Forza Regolari)

Suldat Regolari, Suldat Regolari b taghlim tekniku u Suldat
Regolari bi sfond muzikali

1. Ir-Registratur tal-Ezamijiet u 1-Forzi Armati ta’ Malta
(FAM) jistiednu l-applikazzjonijiet ghall-ingagg ta’ suldati
sabiex iservu fil-Forza Regolari tal-Forzi Armati ta’ Malta.

Rekwiziti ta’ Eligibbilta

2.1 L-applikanti:

a) ghandhom ikunu ¢ittadini Maltin;

b) ghandhom ikunu ghalqu t-tmintax-il (18) sena sal-31
ta’ Dicembru, 2025, u ma jkunux ghalqu t-tletin (30) sena
sat-30 ta’ April, 2026;

¢) ghandhom ikunu ta’ karattru morali tajjeb;

d) ghandhom ikunu kapac¢i jghumu;

e) ghandhom ikunu twal tal-anqas 1.57m fil-kaz tal-irgiel

u 1.52m fil-kaz tan-nisa u ta’ piz a¢cettabbli pparagunat mat-
tul;

the right to disqualify any candidate who disregards this
instruction.

SEM shall ensure that any processing of personal data is
in accordance with Regulation (EU) 2016/679 (General Data
Protection Regulation), the Data Protection Act (Chapter
586 of the Laws of Malta) and any other relevant European
Union and national law.

Candidates are to note that the submission of any false
statement/s or omission, even if unintended, may lead to
the cancellation of their application and may render the
candidate’s appointment liable to termination.

SEM reserves the right to withdraw this call at any time
and not to select any of the candidates.

8. Retention of Documents

Applications will be retained in line with the stipulated
timeframe in the Retention Policy of Servizzi Ewropej

f’Malta.

4th July, 2025

ARMED FORCES OF MALTA
Call for the enlistment of Soldiers
in the Armed Forces of Malta
(Regular Force)

Regular Soldier, Regular Soldier with technical background
and Regular Soldier with a musician background

1. The Registrar of Examinations together with the
Armed Forces of Malta (AFM) invites applications for the
enlistment of soldiers to serve in the Regular Force of the
Armed Forces of Malta.

Eligibility Requirements

2.1 Applicants must:

a) be Maltese citizens;

b) be eighteen (18) years of age by 31st December, 2025,
but have not reached the age of thirty (30) by 30th April,
2026;

¢) be of good moral character;

d) be able to swim;

e. be not less than the minimum height required, i.e.

1.57m for males and 1.52m for females and of acceptable
body weight in proportion to height;
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f) m’ghandux ikollhom tattoos eccessivi, u zgur mhux
fuq il-wi¢¢ u I-ghonq u 1-wic¢, il-pala u s-swaba’ tal-id jew
tattoos 1i huma offensivi, estremisti, indicenti jew razzisti
fuq kull parti tal-gisem;

g) (i) ikollhom c¢ertifikati fil-Malti, il-Lingwa Ingliza u
I-Matematika f’Livell 2 tal-MQF (b’minimu ta’ Grad 7 fil-
kaz ta’ ezamijiet ta¢-CES (SEC), jew Grad E jew 3 fil-kaz ta’
ezamijiet ta’ Edexcel (London), jew livell komparabbli). II-
predictive assessments mis-sessjoni Ewlenija tal-MATSEC
tal-2020 jigu acéettati dment 1i jindikaw tal-anqas Livell 2
tal-MQF fis-suggetti rikjesti;

U/JEW

(i1) ikollhom kwalifika rikonoxxuta mhux inqas minn
Livell 2 tal-MQF, jew Secondary School Certificate and
Profiling Qualification f’Livell 2 tal-MQF li nghata mhux
qabel 1-2015. Fiz-zewg kazijiet, il-komponenti tal-Malti,
il-Lingwa Ingliza u 1-Matematika ghandhom ikunu inkluzi
bhala core subjects;

U/JEW

(iii) jghaddu b’success ezami tal-kitba fis-suggett/i
mitluba (il-Malti, il-Lingwa Ingliza u l-Matematika) li
jitmexxew mir-Registratur tal-EZzamijiet u 1-Bord tal-
Ezamijiet Pubbli¢i Lokali bhala parti minn dan il-Process
tal-Ghazla.

Dawk l-applikanti li jkunu ghaddew mill-ezamijiet tal-
kitba li kienu parti minn sejhiet precedenti mahruga ghall-
ingagg ta’ suldati fil-Forzi Armati ta’ Malta (Forza Regolari)
mill-2013 (MGG 19,144 datata 27 ta’ Settembru, 2013) ’il
quddiem, jigu ezentati milli jpoggu ghall-ezamijiet rispettivi.

U

h) (i) fil-kaz ta’ Suldati Regolari bi sfond tekniku
l-applikanti ghandhom ikunu fil-pussess tar-rekwiziti
mnizzlin f’para g (i) w/jew (ii) u/jew (iii) kif ukoll ikollhom
BTEC/MCAST diploma (Livell 3 tal-MQF jew oghla) jew
ekwivalenti minn istituzzjoni rikonoxxuta.

JEW

(i1) fil-kaz ta’ Suldati Regolari bi sfond muzikali
l-applikanti ghandhom ikunu fil-pussess tar-rekwiziti
mnizzlin f’para. g (i) uwjew (i) uwjew (iii)) u jkunu
muzikalment profi¢jenti fi strument wiched jew iktar.

2.2. L-FAM jistghu jikkunsidraw li jingaggaw lil dawk
l-applikanti 1i jongsu milli jiksbu r-rekwiziti indikati fil-
para. g (i) u/jew (ii) u/jew (iii). Huwa obbligatorju li dawn
l-applikanti jiksbu r-rekwiziti specifikati sabiex javvanzaw
fil-gradi skont I-istruttura tal-gradi tal-FAM. Il-persuni

f) not have excessive tattoos, and definitely not on face,
neck and the face, palm and fingers of the hand or tattoos
that are offensive, extremist, indecent or racist on any part
of the body;

g) (1) be in possession of a pass in Maltese, English
Language and Mathematics at MQF Level 2 (at least at
Grade 7 in the case of SEC examinations, or Grade E or 3 in
the case of Edexcel (London) examinations, or a comparable
level). Predictive assessments from the 2020 Main MATSEC
session indicating at least an MQF Level 2 in the required
subjects will be accepted;

AND/OR

(i1) be in possession of a recognised qualification at MQF
Level 2, or a Secondary School Certificate and Profiling
Qualification at MQF Level 2 awarded not earlier than 2015.
In both cases, components in Maltese, English Language
and Mathematics must be included as core subjects;

AND/OR

(iii) be successful in a written examination in the required
subject/s (Maltese, English Language, and Mathematics)
which shall be conducted by the Registrar of Examinations
and the Board of Local Public Examinations as part of this
Selection Process.

Applicants who have passed the written examinations
forming part of previous calls issued for enlistment of
soldiers in the Armed Forces of Malta (Regular Force) from
2013 (MGG 19,144 dated 27 September, 2013) onwards will
be exempted from sitting for the respective examinations.

AND

h) (i) in the case of Regular Soldier with technical
background applicants must be in possession of the
requirements listed in para g (i) and/or (ii) and/or (iii) as well
as a BTEC/MCAST diploma (MQF Level 3 or higher) or an
equivalent qualification from a recognised institution.

OR

(i1) in the case of Regular Soldier with a musical
background applicants must be in possession of the
requirements listed in para. g (i) and/or (ii) and/or (iii) as
well as be musically proficient in one or more instruments.

2.2 The AFM may consider engaging applicants who fail
to achieve the requirements listed in para. g (i) and/or (ii)
and/or (iii). It is mandatory for these applicants to obtain
the specified requirements in order to progress through the
ranks as per AFM rank structure. Enlisted personnel who are
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ingaggati 1i ma jkunux jistghu jissodisfaw ir-rekwiziti
deskritti fil-paragrafu g (i) u/jew (ii) u/jew (iii) ma jkunux
eligibbli ghall-promozzjonijiet sakemm jiksbuhom.

2.3 Ghandha tinghata preferenza lill-applikanti li
jissodisfaw ir-rekwiziti specifikati fil-paragrafu 2.1 g (i) w/
jew (i) u/jew (iii).

3. Kwalifiki 1i huma ta’ livell oghla minn dak rikjest
hawn fugq, jigu accettati ghal skopijiet ta’ eligibbilta sakemm
dawn jissodisfaw is-suggetti mitluba.

4. I1-Process tal-Ghazla
4.1. II-Process tal-Ghazla jikkonsisti fi:

Parti I — Ezami ta’ Effi¢jenza Fizika

Parti II — Ezami tal-Kitba skont para. 2(g)(iii) fejn
applikabbli

Parti III — Intervista

Parti IV — Test Militari

Parti V — Ezami Mediku

[l-Partijiet I, III u IV isiru fl-istess jum. L-applikanti
jinghataw informazzjoni rilevanti iktar ’il quddiem.

4.2 Applikanti li, ghal kwalunkwe raguni, jongsu milli
jattendu jew itemmu xi parti mill-Process tal-Ghazla jigu
kkunsidrati li rtiraw 1-applikazzjoni taghhom.

4.3 Applikanti 1i £’xi hin jinstabu li ma jissodisfawx
ir-rekwiziti mnizzlin f’paragrafu 2 ma jithallewx ikomplu
I-Process tal-Ghazla u jigu annullati r-rizultati taghhom.

4.4 ll-postijiet vakanti ta’ din is-sejha jimtlew skont
l-ordni finali tal-mertu li jappartjeni ghal din is-sejha

L-ordni tal-mertu finali jibqa’ validu sa sitt xhur minn
meta jigi ppubblikat ir-rizultat finali. L-ordni finali tal-mertu,
li jappartjeni ghal din is-sejha, ikun determinat mit-total tal-
punti miksuba fil-Process tal-Ghazla kif gej:

Parti I — Ezami ta’ Effi¢jenza Fizika (Punti: Massimu
300, Minimu 150);

Parti III — Intervista (Punti: Massimu 300, Minimu 150.
Massimu ta’ 100 punt addizzjonali jinghataw ghall-kwalifiki
addizzjonali, basta l-applikanti jiksbu minimu ta’ 150 marka
fl-Intervista).

5. Parti I — Ezami tal-Effi¢jenza Fizika
5.1 Parti I tal-Process tal-Ghazla se titmexxa mill-Forzi

Armati ta’ Malta. L-applikanti jigu mkejla ghat-tul sabiex
jigi zgurat li jilhqu 1-htigiet stipulati f’paragrafu 2 ta’ din

unable to meet the requirements outlined in para. g (i) and/
or (ii) and/or (iii) will be ineligible for promotions until they
successfully attain them.

2.3 Preference shall be given to applicants who meet
requirements specified in para. 2.1 g (i) and/or (ii) and/or

(ii).

3. Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

4. Selection Process
4.1 The Selection Process consists of:

Part I — Physical Efficiency Test

Part IT — Written Examination as per para. 2(g)(iii) where
applicable

Part III — Interview

Part IV — Military test

Part V — Medical Examination

Parts I, IIl and IV shall be held on the same day.
Applicants shall be provided with relevant information in
due course.

4.2 Applicants who, for any reason, fail to attend or
complete any part of the Selection Process will be considered
to have withdrawn their application.

4.3 Applicants who at any time are found not to fulfil the
requirements laid out in paragraph 2 shall not be allowed
to proceed with the Selection Process and shall have their
results annulled.

4.4 Vacancies for this call will be filled in accordance
with the final order of merit pertaining to this call.

The validity of the final order of merit will expire after
six months from publication of the final result. The final
order of merit, pertaining to this call, will be determined by
the total points gained in the Selection Process as follows:

Part I — Physical Efficiency Test (Points: Maximum 300,
Minimum 150);

Part III — Interview (Points: Maximum 300, Minimum
150. An additional maximum 100 points shall be given
for additional qualifications, provided applicants obtain a
minimum of 150 marks in the Interview).

5. Part I — Physical Efficiency Test
5.1 Part I of the Selection Process will be conducted by

the Armed Forces of Malta. Applicants will be checked for
height to ensure that they meet the requirements stipulated in
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is-sejha. L-applikanti jkunu mehtiega jghaddu minn Test
ta’ Efficjenza Fizika biex jigi zgurat li jkunu fizikament
f’sahhithom skont l-istandards tal-Forza Regolari.

5.2 L-istandards minimi huma kif gejjin:

a) 1 mile run — mhux aktar minn 8 minuti u 30 sekonda
fil-kaz tal-irgiel u 10 minuti u 18-il sekonda fil-kaz tan-nisa;

b) Push-ups — mhux angas minn 30 darba fil-kaz tal-
irgiel u 11-il darba fil-kaz tan-nisa f’hin ta’ 2 minuti;

¢) Sit-ups — mhux anqas minn 37 darba fil-kaz tal-irgiel u
35 darba fil-kaz tan-nisa f’hin ta’ 2 minuti.

5.3 L-applikanti jridu tal-anqas jilhqu l-istandard minimu
f’kull parti tat-test fiziku biex jitqiesu li ghaddew mill-Ezami
ta’ Effi¢jenza Fizika.

5.4 L-applikanti 1i ma jghaddux minn parti wahda tat-
test fiziku, jew il-1 mile run jew il-push-ups jew is-sit-ups,
ikunu jistghu jergghu ipoggu ghal re-sit ta’ dak it-test wiehed
partikolari, fi Zmien mhux inqas minn ghaxart (10) ijiem
wara li jkun sar l-ewwel test komplut, izda fil-kaz li jghaddu
minn dan ir-re-test xorta ma jkunux intitolati ghal izjed mill-
marka minima ta’ 150, irrispettivament mill-marki miksubin
fit-testijiet fizi¢i l-ohra.

5.5 Ir-rizultati tal-Ezami ta’ Parti I ikunu ppubblikati fuq
is-sit uffi¢jali tal-Forzi Armati ta’ Malta.

6. Parti II — Ezami tal-Kitba

6.1 Il-punti miksuba f’din il-Parti ma jigux ikkunsidrati
fl-ordni tal-mertu finali.

6.2. Il-Parti II tal-Process tal-Ghazla titmexxa mir-
Registratur tal-Ezamijiet u mill-Bord tal-Ezamijiet Pubblici
Lokali. Applikanti 1i m’ghandhomx il-kwalifiki specifikati
f’paragrafu 2(g)(i) u/jew (ii) u/jew huma konformi
parzjalment mar-rekwiziti minimi tal-ezami tal-kitba
f’sejhiet precedenti skont paragrafu 2(g)(iii), ghandhom
ipoggu ghall-ezami tal-kitba fis-suggett/i rikjest/i (il-Malti,
u/jew il-Lingwa Ingliza u/jew il-Matematika). L-ezami
jkollu format tal-ghazla multipla (multiple choice). Kull
karta tal-ezami ghandha tul ta’ siegha u nofs (1'%). Non-
scientific calculators jistghu jintuzaw waqt l-ezami tal-
Matematika. Ezempji tal-karti tal-ezami u past papers
jistghu jigu accessati mis-sit elettroniku (https://myexams.
gov.mt/afm-past-papers-marking-schemes/).

6.3 Is-sillabi tal-ezamijiet tal-kitba jistghu jigu accessati
mis-sit elettroniku (https://myexams.gov.mt/local-public-
examinations/)

paragraph 2 of this call. Applicants shall be required to pass
a Physical Efficiency Test to ensure fitness to the Regular
Force standards.

5.2 The minimum standards are as follows:

a) 1 mile run — not more than 8 minutes and 30 seconds
for males, and 10 minutes and 18 seconds for females;

b) Push-ups — not less than 30 repetitions for males and
11 repetitions for females in a timed period of 2 minutes;

¢) Sit-ups — not less than 37 repetitions for males and 35
repetitions for females in a timed period of 2 minutes.

5.3 Applicants must at least attain the minimum standard
in each part of the physical test to be considered as having
gained a pass in the Physical Efficiency Test.

5.4 Applicants who fail in one feat only, i.e. either the
1 mile run or the push-ups or the sit—-ups, will be allowed
to re-sit that one particular event not less than ten (10) days
following the first complete test, but if successful in such re-
test, will only be entitled to the minimum pass mark of 150,
regardless of the scores obtained in the other feats.

5.5 Results pertaining to Part I shall be published on the
Official Website of the Armed Forces of Malta.

6. Part II — Written Exam

6.1. Marks obtained in this Part will not be taken into
consideration in the final order of merit.

6.2 Part II of the Selection Process will be conducted by
the Registrar of Examinations and the Board of Local Public
Examinations. Applicants who are not in possession of the
qualifications specified in paragraph 2(g)(i) and/or (ii) and/
or are in partial compliance with minimum requirements
of written examinations of previous calls as per paragraph
2(g)(iii), have to sit for a written examination in the
required subject/s (Maltese and/or English Language and/or
Mathematics). The examination shall be in multiple choice
format. Each examination paper shall be of a one and a half
(1%2) hour duration. Non-scientific calculators are allowed
during the Mathematics examination. Sample examination
papers and past papers can be viewed by accessing the
link  (https://myexams.gov.mt/afm-past-papers-marking-
schemes/).

6.3 The syllabi for the written examinations can be
viewed by accessing the link (https://myexams.gov.mt/local-
public-examinations/)
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6.4 Kull karta tal-ezami ggorr massimu ta’ 100 marka.
[l-pass mark f’kull karta hija ta’ 50 marka.

6.5 I1-Parti 11 issir kif gej:

Malti: L-Erbgha, 10 ta’ Settembru, 2025
Ingliz: 1l-Hamis, 11 ta’ Settembru, 2025
Matematika: 11-Gimgha, 12 ta’ Settembru, 2025

Id-dati indikati huma suggetti ghal bidliet. Madankollu,
f’kull kaz, il-kandidati jigu infurmati ghaxart (10) ijiem tax-
xoghol bil-quddiem mid-data tal-ezami.

6.6 Ir-rizultati tal-Ezamijiet tal-Kitba jintbaghtu permezz
ta’ ittra elettronika mid-Dipartiment tal-EZzamijiet. Fejn il-
kandidati jipprovdu numru validu tal-mobile, tintbaghat
notifika ta’ kortezija permezz ta’ SMS. L-applikanti jistghu
jitolbu revizjoni tal-karta/i mhux iktar tard minn hamest (5)
ijjiem ta’ xoghol mid-data tal-pubblikazzjoni tar-rizultati,
skont il-kundizzjonijiet stipulati mid-Dipartiment tal-
Ezamijiet 1i jigu kkomunikati iktar ’il quddiem.

7. Parti III — Intervista

7.1 Tl-Parti III titmexxa mill-Forzi Armati ta’ Malta.
L-intervista hija intiza sabiex jigi zgurat li I-applikanti huma
adattati ghas-servizz tal-militar. L-applikanti huma mitluba
li jgibu minimu ta’ 150 punt minn massimu ta’ 300 punt
sabiex ikomplu jigu kkunsidrati. Ir-rizultat huwa finali.

7.2 Applikanti i ma jghaddux mill-intervista ma
jinghatawx punti ghall-kwalifiki addizzjonali.

7.3 Il-punti ghall-kwalifiki addizzjonali se jigu allokati
kif migjub hawn taht:

Livell 4 tal-MQF — 15-il punt kull suggett

Livell 3 tal-MQF — 10 punti kull suggett

Livell 2 tal-MQF — 5 punti kull suggett (hlief ghall-core
subjects)

7.4 Ir-rizultati tal-Intervista u tat-Test Militari jigu
ppubblikati fuq is-sit uffi¢jali tal-Forzi Armati ta’ Malta.

7.5 Bl-ec¢ezzjoni ta’ dawk il-kwalifiki msemmija
f’paragrafi 7.6 u 7.7 hawn taht, l-applikanti huma mehtiega
juru dikjarazzjoni ta’ rikonoxximent mahruga mill-Malta
Qualifications Recognition Information Centre (MQRIC),
fi hdan 1-Awtorita ta’ Malta tal-Edukazzjoni Avvanzata
u Oghla (MFHEA), liema talba ghandha tigi sottomessa
fis-sit  (https://mthea.mt/academic-qualifications/).  Tali
dikjarazzjoni ghandha tigi mehmuza mal-applikazzjoni, bl-
originali tintwera waqt l-intervista.

6.4 Each paper carries a maximum of 100 marks, whilst
the pass mark in each of the papers is 50 marks.

6.5 Part II shall be held as follows:

Maltese: Wednesday, 10th September, 2025
English: Thursday, 11th September, 2025
Mathematics: Friday, 12th September, 2025

The dates indicated are subject to change. In all cases,
however, candidates will be informed ten (10) working days
in advance of the date of the examination.

6.6 Results pertaining to the Written Examination will be
sent by email from the Department of Examinations. Where
candidates provide a valid mobile number, a courtesy SMS
notification will be sent. Applicants may request a revision
of paper/s not later than five (5) working days from the date
of issue of results, according to conditions established by the
Department of Examinations which will be communicated
in due course.

7. Part II1 — Interview

7.1 Part III will be conducted by the Armed Forces of
Malta. The interview is designed to assess an applicant’s
suitability for military service. Applicants are required to
obtain a minimum of 150 points from a maximum of 300
points to be considered further. The result is final.

7.2 In the event of failure in the interview, no points will
be allocated for additional qualifications.

7.3 Points for additional qualifications will be allocated
as shown hereunder:

MQF Level 4 — 15 points per subject

MQF Level 3 — 10 points per subject

MQF Level 2 — 5 points per subject (except for core
subjects)

7.4 Results pertaining to the Interview and Military Test
shall be published on the Official Website of the Armed
Forces of Malta.

7.5 With the exception of those qualifications referred
to in paragraphs 7.6 and 7.7 hereunder, applicants are
required to produce a recognition statement by the Malta
Qualifications Recognition Information Centre (MQRIC)
within the Malta Further and Higher Education Authority
(MFHEA), which is to be obtained by submitting an online
application at (https://mthea.mt/academic-qualifications/).
Such statement should be attached to the application and the
original presented at the interview.
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7.6 Tista’ ma tigix ipprezentata d-dikjarazzjoni ta’
rikonoxximent mill-MQRIC fir-rigward ta’ kwalifiki
mahruga minn istituzzjonijiet Maltin self-accrediting bhall-
Universita ta’ Malta, -MCAST u I-ITS, jew xi kwalifika
Maltija li giet akkreditata mill-MFHEA.

7.7 Qabel ma jintalbu d-dikjarazzjonijiet ta’
rikonoxximent skont il-paragrafu 7.5 hawn fuq, fir-
rigward tal-kwalifiki taghhom, l-applikanti ghandhom
l-ewwel jikkonsultaw mal-‘List of Licensed Providers and
Accredited Programmes’ tal-MFHEA 1i tista’ tigi accessata
fuq (https://mfhea.mt/list-of-licensed-providers-and-
accredited-programmes/). L-applikanti huma ezentati milli
jissottomettu dikjarazzjoni ta’ rikonoxximent jekk huma
jipprezentaw il-kwalifiki elenkati fil-lista. Kopja stampata
tat-tali lista i tinkludi I-kwalifika ghandha tigi pprezentata
mill-applikant.

7.8 Fil-kaz ta’ kwalifiki mhux koperti b’paragrafi 7.6
u 7.7, l-applikanti jridu jissottomettu d-dikjarazzjoni ta’
rikonoxximent kif deskritt f’paragrafu 7.5. L-applikanti li ma
jkollhomx tali dikjarazzjoni jkunu jistghu japplikaw xorta,
izda jridu jibaghtu kopja tad-dikjarazzjoni lid-dipartiment/
direttorat li qed jilqa’ l-applikazzjonijiet malli din tkun
disponibbli, u fi kwalunkwe kaz, sa mhux aktar tard mid-
data tal-intervista. L-applikanti jistghu jigu assessjati b’mod
provizorju waqt li ghadhom ged jistennew l-ekwivalenza
tal-MQRIC ghall-kwalifika/i taghhom. Jekk ir-rapport tal-
ekwivalenza jkun fin-negattiv jew ma jigix ipprezentat sal-
gurnata tal-intervista, dawn il-kwalifiki ma jigux ikunsidrati.

7.9 Dawk li japplikaw bhala muzicisti jkunu suggetti
ghal udjenzi bi prova sabiex jiddeterminaw jekk il-livell ta’
proficjenza muzikali taghhom hix tal-livell mehtieg mill-
Banda tal-FAM. Ir-rizultat huwa finali.

8. Parti IV — Test Militari

Din il-parti tal-Process tal-Ghazla ghandha taghti lill-
applikanti indikazzjoni tat-tahrig tal-Armata biex tghinhom
jiddeciedu jekk humiex tajbin ghall-hajja u d-dixxiplina
militari. L-applikanti jkunu mehtiega jattendu numru ta’
ezercizzji ta’ natura militari.

L-applikanti li, ghal xi raguni, ma jtemmux b’success
din il-parti ghandhom jitqiesu li wehlu mill-Process tal-
Ghazla. L-applikanti i juru, lejn il-persunal li qed jaghti
direzzjoni jew applikanti ohra, kwalunkwe forma ta’ mgiba
li tikkostitwixxi reat militari minhabba li meqjusa ghad-
detriment tal-bon ordni u d-dixxiplina militari, ghandhom
jitgiesu li wehlu mill-Process tal-Ghazla.

9. Parti V — Ezami Mediku

9.1 L-applikanti jigu ezaminati medikament biex jigi
zgurat 1i huma b’sahhithom ghall-impjieg skont l-istandards

7.6 No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, including the University of Malta, MCAST and
ITS, or any Maltese qualification that has been accredited by
the MFHEA.

7.7 Prior to requesting recognition statements as per
paragraph 7.5 above in respect of their qualifications,
applicants should first consult the ‘List of Licensed Providers
and Accredited Programmes’ of the MFHEA which can be
accessed from (https://mfhea.mt/list-of-licensed-providers-
and-accredited-programmes/). Applicants are exempted
from submitting a recognition statement if they are
presenting qualifications listed therein. A printed copy of
such list including the qualification is to be presented by the
applicant.

7.8 In the case of qualifications not covered by paragraphs
7.6 and 7.7, applicants are to submit the recognition
statement as described in paragraph 7.5. Applicants who
are not in possession of such a statement may still apply,
provided they submit a copy of the statement to the receiving
department/directorate as soon as it is available, and, in any
case, by not later than the date of the interview. Applicants
may be assessed provisionally whilst still awaiting MQRIC
equivalence of their qualification/s. Should the equivalence
report be in the negative or not presented by not later than
the date of the interview, such qualifications will not be
considered.

7.9 Those applying with a musical background, shall be
subject to auditions to determine if their level of musical
proficiency is aligned with the standard required by the AFM
Band. The result is final.

8. Part IV — Military Test

This part of the Selection Process shall give applicants an
indication of army training to help them determine if they are
suitable for military life and discipline. Applicants shall be
required to attend a number of exercises of a military nature.

Applicants who fail, for any reason, to complete this
part shall be deemed to have failed the Selection Process.
Applicants who display, towards directing staff or other
applicants, any form of behaviour which would constitute a
military offence because it is considered detrimental to good
order and military discipline, shall be deemed to have failed
the Selection Process.

9. Part V — Medical Examination

9.1 Applicants will be medically examined to ascertain
that they are fit for the post according to the Regular
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tal-Forzi Regolari. Iktar informazzjoni fuq l-istandards tal-
Forzi Regolari tinghata fuq talba uffi¢jali mill-applikanti.
[l-gudizzju tal-Uffi¢jali Medic¢i tal-FAM dwar jekk kull
applikant huwiex medikament b’sahhtu biex iservi fil-Forzi
Armati ta’ Malta jkun finali u konklussiv.

9.2 L-applikanti jaghtu I-kunsens taghhom lill-Uffi¢jali
Medi¢i tal-FAM biex f’kull hin sakemm ikunu ghadhom
fis-servizz, dawn ikunu jistghu jitolbu dokumenti medici
personali minn kwalunkwe sptar tal-Gvern u privat.
Kwalunkwe irregolarita u/jew diskrepanza tista’ tigi rreferita
mill-imsemmijin Uffi¢jali Medi¢i lill-Uffi¢jali tal-Forzi
Armati ta’ Malta kif meqjus xieragq.

10. Karattru Morali

10.1 L-applikanti ghandhom ikunu ta’ karattru morali
tajjeb. L-applikanti jaghtu fl-applikazzjoni, il-kunsens
taghhom lill-Pulizija ta’ Malta u agenziji rilevanti ohra biex
jipprovdu lill-FAM ir-rekord kriminali taghhom.

10.2 L-applikanti ghandhom japplikaw fil-Kwartieri
Generali tal-Forzi Armati ta’ Malta u jhallsu I-pagament
dovut (€5.50), sabiex ir-registru shih tal-kundanni kriminali
(Fedina Penali) jigi moghti lill-FAM ghal ragunijiet ta’
verifika. L-applikanti ghandhom jehmzu verzjoni scanned
tal-ircevuta mahruga mill-FAM mal-applikazzjoni online.
Applikazzjonijiet minghajr dan li gie mitlub ma jitqisux
validi. Certifikati tal-kondotta mhumiex a¢cettati.

10.3 Il-verifika tkun skont il-policies tal-FAM.

10.4 L-FAM izommu d-dritt li jannullaw ir-rizultat ta’
applikanti li jkunu ghaddew mill-Proc¢ess tal-Ghazla, jekk
f’xi hin jinstab li dawn ghandhom rekord kriminali mhux
accettabbli, jew inkella jkunu tkeccew mill-FAM, jew minn
xi korp dixxiplinat iehor.

11. Ingagg

11.1 Il-kandidati li jintghazlu jkunu mehtiega jghaddu
minn Test Preparatorju ta’ Effi¢jenza Fizika qabel jigu
ingaggati biex jigi zgurat li jkunu ghadhom fizikament
f’sahhithom skont l-istandards tal-Forza Regolari.

11.2 Tl-kandidati maghzula se jigu ingaggati sabiex
jimlew il-postijiet vakanti bhala Gunner Rekluti u jkunu
jridu jaghmlu tahrig baziku ghal perijodu ta’ mhux aktar
minn hames (5) xhur. Rekluti jistghu jigu rilaxxati mis-
Servizz jekk ma jilhqux il-livell mehtieg.

11.3 Ir-rekluti li jlestu dan il-kors ta’ tahrig baziku jigu
kkonfermati fir-rank ta’ Gunner u jigu impjegati fit-tagsimiet
differenti tal-FAM skont l-esigenzi tas-Servizz.

Force standards. Further information on the Regular Force
standards shall be made available upon formal request by the
applicants. The AFM Medical Officers’ assessment of each
applicant’s medical fitness to serve in the Armed Forces of
Malta will be final and conclusive.

9.2 Applicants give their consent to the AFM Medical
Officers to retrieve, at any point in time until they have been
officially discharged from the service, personal medical
records from any Government and private hospital. Any
irregularity and/or discrepancy can be transmitted, by the
said Medical Officers, to the appropriate Officers in the
Armed Forces of Malta.

10. Moral Character

10.1 Applicants shall be of good moral character.
Applicants shall, in the application form, give their consent
to the Malta Police and other relevant agencies to provide
the AFM with their criminal records.

10.2 Applicants are to apply at the General Headquarters
of the Armed Forces of Malta and pay the applicable fee
(€5.50) so that the complete record of criminal convictions
(Fedina Penali) is made available to the AFM for vetting
purposes. Applicants are to attach a scanned copy of the
receipt issued by the AFM to the online application form.
Applications submitted without this requirement shall not be
deemed valid. Conduct certificates are not accepted.

10.3 Vetting will be in accordance with AFM policies.

10.4 The AFM reserves the right to annul the result of
the Selection Process of any successful candidate who at any
time is found to have an unacceptable criminal record or has
been dismissed from the AFM or any disciplined force.

11. Enlistment

11.1 Successful candidates shall be required to attend
a Preparatory Physical Efficiency Test prior enlistment to
ensure fitness to the Regular Force standards.

11.2 Selected candidates shall be enlisted to fill vacancies
as Gunner Recruits and will be required to undergo a basic
training course of five (5) months maximum duration.
Recruits may be discharged from the Service should they
fail to achieve the required standards.

11.3 Recruits who successfully complete the basic
training course will be confirmed in the rank of Gunner in
the AFM and shall be posted to various Units according to
the exigencies of the Service.
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11.4 TIr-rekluti jitpoggew fuq skala 16 fejn jibdew
b’salarju ta’ €16,915.00 fis-sena ghal-perjodu tal-kors
tat-tahrig baziku. Wara l-kors jipprocedu ghal skala 14/3
b’salarju ta’ €20,225.00 u sussegwentament ghal skala 13
wara sentejn servizz. Persuni ingaggati jistghu wkoll ikunu
eligibbli ghal diversi forom ta’ allowances sa massimu ta’
€9,693.00 skont ir-rank, fuq il-kisba ta’ kwalifiki militari u
tip ta’ specjalizzazzjonijiet.

12. Sottomissjoni tal-Applikazzjonijiet

12.1 L-applikanti ghandhom japplikaw permezz tal-
Portal tar-Reklutagg tal-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni (https://
edurecruitment.gov.mt) mill-Gimgha, 4 ta’ Lulju, 2025 sal-
Gimgha, 18 ta’ Lulju, 2025.

12.2. Meta qed japplikaw, l-applikanti ghandhom
jipprovdu:

(1) ritratt bil-kulur tad-dags tal-passaport li jkun konformi
mal-istandards imfasslin minn Identita, li jistghu jinkisbu
minn (https://identita.gov.mt/wp-content/uploads/2023/10/
Biometric-photos.pdf).

(i1) ircevuta (datata wara l-pubblikazzjoni ta’ din is-
sejha) mahruga mill-FAM ghall-hrug tar-registru tal-
kundanni kriminali (Fedina Penali). Certifikati tal-kondotta
mhux accettati;

(ii1) mizata tal-ezami ta’ €9.30 (mhux rifondibbli) — hlas
isir biss online permezz tal-Portal tar-Reklutagg hawn fuq
imsemmi;

(iv) kopji skannjati b’mod c¢ar tal-pagni kollha tac-
certifikati u transcripts mitluba u dikjarazzjoni tal-Livell tal-
MQF fejn applikabbli.

12.3 Id-dokumenti originali u d-dikjarazzjonijiet ta’
rikonoxximent u/jew ic¢-certifikati ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

12.4 Applikanti prospettivi huma mwissija biex
ma jistennewx sal-ahhar gurnata biex jissottomettu
l-applikazzjoni taghhom minhabba 1-possibbilta ta’ xi hsara
jew stagnar fl-internet u li jistghu jwasslu ghal diffikultajiet
fis-sottomissjoni tal-applikazzjoni. L-applikanti ghandhom
jizguraw li wara s-sottomissjoni tal-applikazzjoni taghhom,
ghandhom izommu kopja tal-ircevuta mibghuta lilhom
permezz ta’ ittra elettronika, bhala referenza. L-applikanti
jkunu meqjusa li jkunu applikaw sad-data u I-hin tal-ghelugq,
biss jekk ikollhom din l-ircevuta. Ma jigux ikkunsidrati
applikazzjonijiet li jaslu tard.

11.4 Recruits will be placed on salary scale 16 with an
initial salary of €16,915.00 per annum for the duration of
the basic training course. They will proceed to salary scale
14/3 with a salary of €20,225.00 per annum after successful
completion of the course and to salary scale 13 after two
years of service. Enlisted persons may also be eligible
to various forms of allowances of up to a maximum of
€9,693.00 according to rank, on the achievement of military
qualifications and types of specialisations

12. Submission of Applications

12.1 Candidates are to apply through the Recruitment
Portal of the Ministry for Education, Sport, Youth, Research
and Innovation (https://edurecruitment.gov.mt) from Friday,
4th July, 2025 till Friday, 18th July, 2025.

12.2 When applying, applicants must provide:

(i) a colour passport-sized photograph which must
conform to the standards established by Identita, which
can be found at: (https://identita.gov.mt/wp-content/
uploads/2023/10/Biometric-photos.pdf).

(i1) receipt (dated after the publication of this call) issued
by the AFM on application for issue of record of criminal
convictions (Fedina Penali). Conduct certificates are not
accepted;

(iii) an examination fee of €9.30 (non-refundable) —
payment is accepted only by means of the abovementioned
Recruitment Portal;

(iv) clear scanned copies of all pages of the requested
certificates and transcripts including MQF Level statement
where applicable.

12.3 Original documents, recognition statements and/
or certificates are to be invariably produced during the
interview.

12.4 Prospective applicants are strongly advised not to
wait until the last day to submit their application since heavy
internet traffic or a fault with the internet connection could
lead to difficulties in submission. Applicants are to ensure
that after the submission of their application, a copy of the
receipt of application received through an email, is to be kept
for future reference. Applicants are deemed to have applied
by the closing date and time, only if they are in possession of
this receipt. Late applications will not be considered.
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12.5 Applikanti jinghataw sa jumejn (2) tax-xoghol wara
d-data tal-gheluq jew sa jumejn (2) tax-xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

12.6 I1-Bord tal-Ezamijiet Pubbli¢i Lokali u 1-FAM
ikollhom is-setgha, fil-partijiet rispettivi taghhom, li
jittrattaw sommarjament ma’ kull applikant li, waqt li jkun
qieghed isir il-Process tal-Ghazla, jinstab hati ta’ mgiba
hazina jew xi ksur iehor tal-istruzzjonijiet mahruga biex
jiggwidaw lill-applikanti.

12.7 I1-Bord tal-Ezamijiet Pubbli¢i Lokali jzomm id-dritt
li jhassar il-Process tal-Ghazla jekk tinstab xi irregolarita
dwar dan il-Process tal-Ghazla. Thassir bhal dan jista’ jkun
dwar il-process kollu, ukoll jekk l-irregolarita li tinstab tkun
dwar suggett wiehed biss jew stadju partikolari tal-Process
tal-Ghazla.

12.8 Aktar informazzjoni fuq I-FAM tista’ tinkiseb mis-
sit elettroniku tal-FAM (https://afm.gov.mt/).

L-4 ta’ Lulju, 2025
FORZI ARMATI TA’ MALTA

Sejha ghall-ingagg ta’ Uffi¢jali Kadetti fil-Forzi Armati
ta’ Malta
(Forza Regolari)

1. Il-Forzi Armati ta’ Malta jistiednu applikazzjonijiet
ghall-ingagg ta’:

a) Uffi¢jali Kadetti;
b) Uffi¢jali Kadetti biex iservu fuq il-Bahar;
c¢) Uffi¢jali Kadetti Piloti tal-Ajru,

ghall-ingagg inizjali ta’ tnax-il xahar, fil-Forza Regolari
tal-Forzi Armati ta’ Malta.
2. L-applikanti:

a) ghandhom ikunu ¢ittadini Maltin;

b) ghandhom ikunu medikament b’sahhithom biex jaqdu
d-dmirijiet skont il-livell tal-Forza Regolari. Dan jinkludi li
ma jkunux igsar minn 1.57m fil-kaz tal-irgiel u 1.52m fil-kaz
tan-nisa u ta’ piz acc¢ettabbli pparagunat mat-tul;

¢) ghandhom ikunu ta’ karattru morali tajjeb;

d) ghandhom ikunu kapaci jghumu;

e) ghandhom ikunu ghalqu t-18-il sena sal-31 ta’

Di¢embru, 2025, u ma jkunux ghalqu t-30 sena sat-30 t’
April, 2026;

12.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

12.6 The Board of Local Public Examinations and the
AFM shall, in their respective parts, have the power to deal
summarily with any applicant who, while the Selection
Process is in progress, is found to be guilty of misconduct
or of any other breach of the instructions issued for the
guidance of applicants.

12.7 The Board of Local Public Examinations reserves
the right to annul the Selection Process if any irregularity is
detected in connection therewith. Such annulment may be in
respect of the whole process even if the detected irregularity
is in respect of only one subject or a particular stage of the
Selection Process.

12.8 Further information on the AFM can be found on
the AFM website (https://afm.gov.mt/).

4th July, 2025
ARMED FORCES OF MALTA
Call for enlistment of Officer Cadets in the Armed
Forces of Malta

(Regular Force)

1. The Armed Forces of Malta invites applications for the
enlistment of:

a) Officer Cadets;
b) Sea going Officer Cadets;
¢) Air Pilot Officer Cadets,

on an initial twelve month engagement in the Regular
Force of the Armed Forces of Malta.

2. Applicants must:

a) be citizens of Malta;

b) be medically fit for duty to Regular Force Standards.
This includes a minimum height requirement of 1.57m for
males and 1.52m for females and of acceptable body weight
in proportion to height;

¢) be of good moral character;

d) be able to swim,;

e) be 18 years of age by 31st December, 2025, and not
having attained the age of 30 by 30th April, 2026;
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f) ma jkollhomx tattoos eccessivi, imma zgur mhux fuq
il-wic¢ u l-ghonq u l-wicc il-pala u swaba tal-id jew tattoos
li huma offensivi, estremisti, indecenti jew razzisti fuq kull
parti tal-gisem.

3. L-applikanti ghandhom:

a) jekk japplikaw ghall- kariga ta’ Uffi¢jali Kadetti:

(1) ikunu ghaddew f’sitt suggetti f’Livell Ordinarju tac-
CES (SEC) jew General Certificate of Education (bi Grad
tal-anqas 5 fil-kaz ta¢-CES (SEC) jew 4/C fil-kaz tal-Edexcel
(London)). Dawn is-sitt suggetti jridu jinkludu 1-Malti, il-
Lingwa Ingliza, il-Matematika u suggett tax-Xjenza (il-
Fizika, il-Kimika, il-Bijologija, jew l-Istudji tal-Kompjuter).

JEW Kwalifika f’Livell 3 jew oghla tal-MQF (b’minimu
ta’ 60 ECTS), dment li 1-Malti, il-Lingwa Ingliza, il-
Matematika u suggett tax-Xjenza (il-Fizika, il-Kimika, il-
Bijologija, jew l-Istudji tal-Kompjuter) ikunu mnizzlin fit-
transcript bhala study units individwali f’Livell 3 tal-MQF
jew oghla;

U

(i1) ikunu ghaddew f’zewg suggetti f’Livell Avvanzat
(MATSEC jew General Certificate of Education bi Grad tal-
anqas Grad D jew ahjar);

JEW ikollhom Diploma fil-Livell 4 tal-MQF (b’minimu
ta’ 120 ECTYS);

JEW ikollhom Diploma fil-Livell 5 tal-MQF (b’minimu
ta’ 60 ECTS);

JEW ikollhom Bacellerat fil-Livell 6 tal-MQF (b’minimu
ta’ 180 ECTYS);

JEW ikollhom Postgraduate Diploma fil-Livell 7 tal-
MQF (b’minimu ta’ 60 ECTS);

JEW ikollhom Master’s Degree f’Livell 7 tal-MQF
(b’minimu ta’ 90 ECTS);

JEW ikollhom Dottorat fil-Livell 8 tal-MQF.

b) jekk japplikaw ghall-kariga ta’ Uffi¢jali Kadetti
biex iservu fuq il-bahar, ikollhom ir-rekwiziti msemmija
f’para 3(a)(i) u (ii) kif ukoll ikunu temmew b’success kors
li jiccertifika lill-individwu bhala Uffi¢jal Inkarigat fin-
Navigational Watch jew kors li jiccertifika lill-individwu
bhala Uffi¢jal Inkarigat fl-Engineering Watch mahrug mill-
Istitut Marittimu tal-MCAST;

f) not sport excessive tattoos, but definitely not on face
and neck and any part of the hand or tattoos that are offensive,
extremist, indecent or racist on any part of the body.

3. Applicants must:

a) if applying for the posts of Officer Cadets, be in
possession of passes in:

(1) six subjects at Ordinary Level of the SEC or General
Certificate of Education (minimum Grade 5 in the case
of SEC and Grade 4/C in the case of Edexcel (London)
examinations). These six subjects must include Maltese,
English Language, Mathematics and one Science subject
(Physics, Chemistry, Biology, or Computer Studies).

OR A qualification at MQF Level 3 or higher (with a
minimum of 60 ECTS), provided that Maltese, English
Language, Mathematics and a Science subject (Physics,
Chemistry, Biology or Computer Studies) are listed in the
transcript as individual study units at MQF level 3 or higher;

AND

(i) two subjects at Advanced Level (MATSEC or General
Certificate of Education with a minimum Grade D or better);

OR have a Diploma at MQF Level 4 (with a minimum
of 120 ECTS);

OR have a Diploma at MQF Level 5 (with a minimum
of 60 ECTYS);

OR have a Bachelor’s Degree at MQF Level 6 (with a
minimum of 180 ECTS);

OR have a Postgraduate Diploma at MQF Level 7 (with
a minimum of 60 ECTS);

OR have a Master’s Degree at MQF Level 7 (with a
minimum of 90 ECTS);

OR have a Doctoral Degree at MQF Level 8.

b) if applying for the posts of Sea going Officer Cadets,
be in possession of requirements stated in para 3(a)(i) and
(i) and have successfully completed the course leading
to Certification as an Officer-in-Charge of a Navigational
Watch or the course leading to Certification as an Officer-
in-Charge of an Engineering Watch at the MCAST Maritime
Institute;
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c) jekk japplikaw ghall-kariga ta’ Uffi¢jali Kadetti Piloti
tal-Ajru, ikollhom ir-rekwiziti msemmija f’para. 3(a)(i) u
(i1) kif ukoll Commercial Pilot Licence.

II-kwalifiki tal-ECDL/ICDL mhumiex accettati bhala
parti mir-rekwiziti bazici.

F’kaz li tintuza kwalifika oghla minn Livell 3 tal-MQF
biex tissodisfa r-rekwiziti tal-paragrafu 3(a)(i), din l-istess
kwalifika ma tistax tigi kkunsidrata biex tissodisfa r-rekwiziti
tal-paragrafu 3(a)(ii).

L-applikanti li jkunu ged jistennew il-pubblikazzjoni ta’
rizultati ta’ xi kwalifika msemmija hawn fuq xorta jistghu
japplikaw provizorjament izda jkunu mehtiega jipprezentaw
ic-certifikati necessarji sad-data tal-intervista.

4. Il-Process tal-Ghazla se jikkonsisti fi:

Parti I — Test ta’ Effi¢jenza Fizika
Parti IT — Psychometric Test

Parti IIT — Test Militari

Parti IV — Intervista

Parti V — Ezami Mediku

L-applikanti jinghataw informazzjoni rilevanti dwar kif
se jsehh il-Process ta’ Ghazla iktar ’il quddiem.

Ir-rizultati jkunu ppubblikati fuq is-sit uffi¢jali tal-Forzi
Armati ta’ Malta jew mibghuta permezz ta’ ittra elettronika.

Applikanti li £’xi hin jinstabu li ma jissodisfawx ir-
rekwiziti mnizzlin f’paragrafu 2 u 3 ma jithallewx ikomplu
1-Process tal-Ghazla jew jigu mhassra r-rizultati taghhom.

Parti I — Ezami ta’ Effi¢cjenza Fizika

5. L-applikanti jkunu ¢cekkjati ghat-tul sabiex jigi zgurat
li jilhqu I-htigiet stipulati f*para. 2 ta’ din is-sejha.

6. Il-livell minimu li jrid jintlahaq f’kull wiehed mit-tliet
testijiet ta’ efficjenza fizika hu kif jidher hawn taht:

a) 1 mile run — mhux aktar minn 8 minuti u 30 sekonda
fil-kaz tal-irgiel u 10 minuti u 18-il sekonda fil-kaz tan-nisa;

b) Push-ups — mhux anqas minn 30 darba fil-kaz tal-
irgiel u 11-il darba fil-kaz tan-nisa f’hin ta’ mhux iktar minn
2 minuti;

¢) Sit-ups — mhux anqas minn 37 darba fil-kaz tal-irgiel u
35 darba fil-kaz tan-nisa f’hin ta’ mhux iktar minn 2 minuti.

Parti I — EZzami ta’ Effi¢jenza Fizika (Punti: Massimu
150, Minimu 75)

c) if applying for the posts of Air Pilot Officer Cadets, be
in possession of requirements stated in para. 3(a)(i) and (ii)
and be in possession of a Commercial Pilot Licence.

ECDL/ICDL qualifications are not accepted as part of
the basic requirements.

In the case that a qualification higher than MQF Level 3
is used to satisfy the requirements of para 3(a)(i), this same
qualification cannot be considered to satisfy the requirements
of para 3(a)(ii).

Applicants who are waiting for the publication of
results of any of the qualifications indicated above may still
apply provisionally but will have to present their required
certificates by the date of the interview.

4. The Selection Process shall consist of:

Part I — Fitness Efficiency Test
Part IT — Psychometric Test
Part III — Military Test

Part IV — Interview

Part V — Medical examination

Applicants shall be provided with relevant information
on the conduct of the Selection Process in due course.

Results shall be published on the Armed Forces of Malta
Official Website or sent via email.

Applicants who at any time are found not to fulfill the
requirements laid out in paragraph 2 and 3 shall not be
allowed to proceed with the Selection Process or shall have
their results annulled.

Part I - Fitness Efficiency Test

5. Applicants will be checked for height to ensure that
they meet the requirements stipulated in para. 2 of this call.

6. The minimum standards to be reached in each of the
fitness tests are as follows:

a) 1 mile run — not more than 8 minutes 30 seconds for
males and 10 minutes 18 seconds for females;

b) Push-ups — not less than 30 repetitions for males and
11 repetitions for females in a timed period of 2 minutes;
¢) Sit-ups — not less than 37 repetitions for males and 35

repetitions for females in a timed period of 2 minutes.

Part I — Physical Efficiency Test (Points: Maximum 150,
Minimum 75)
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7. L-applikanti jridu mill-anqas jilhqu l-istandard minimu
f’kull parti tat-test fiziku biex jitqiesu li kisbu pass fl-Ezami
tal-Effi¢jenza Fizika, izda l-applikanti li ma jghaddux minn
il-push ups jew is-sit ups, ikunu jistghu jergghu jaghmlu
re-test ta’ dak it-test wiehed partikolari, fi Zmien ghaxart
(10) ijiem wara li jkun sar l-ewwel test, izda jekk jghaddu
minn dan ir-re-test xorta ma jkunux intitolati ghal izjed mill-
marka minima ta’ 75, irrispettivament mill-marki miksubin
fit-testijiet 1-ohra.

Parti II — Psychometric Test

8. L-applikanti ghandhom joqoghdu ghal psychometric
test sabiex tkun assessjata l-adegwatezza taghhom biex
iservu bhala Fizzjal bil-Kummissjoni fil-Forzi Armati ta’
Malta. Iktar informazzjoni fuq is-psychometric test tinghata
fuq talba formali mill-applikanti.

Parti III — Test Militari

9. Din il-parti tal-Process tal-Ghazla ghandha taghti lill-
applikanti indikazzjoni tat-tahrig tal-armata biex tghinhom
jiddeciedu jekk humiex tajbin ghall-hajja u d-dixxiplina
militari. L-applikanti ikunu mehtiega jattendu numru ta’
ezercizzji militari ta’ team building.

L-applikanti li, ghal xi raguni, ma jtemmux b’success
din il-parti ghandhom jitqiesu li wehlu mill-Process tal-
Ghazla. L-applikanti i juru, lejn il-persunal li qed jaghti
direzzjoni jew applikanti ohra, kwalunkwe forma ta’ mgiba
li tikkostitwixxi reat militari minhabba 1i meqjusa ghad-
detriment tal-bon ordni u d-dixxiplina militari ghandhom
jitgiesu li wehlu mill-Process tal-Ghazla.

Parti IV — Intervista

10. L-applikanti jigu assessjati mill-Bord tal-Ghazla biex
jigi zgurat li huma adegwati sabiex iservu bhala Fizzjal bil-
Kummissjoni fil-Forzi Armati ta’ Malta. Il-marki jinghataw
kif gej:

Marka Massima

Kwalifiki Akkademici 80
Intervista (min. 100) 200
Lecturette (min. 35) 70
Massimu: 350

[l-kandidati huma mehtiega li jaghtu Lecturette ta’
hames (5) minuti dwar suggett tal-ghazla taghhom. Waqt
il-Lecturette, 1-applikanti jistghu juzaw mezzi bhal Power
Point biex jghinuhom jaghtu 1-Lecturette. L-applikanti jridu
jiksbu l-istandard minimu fl-Intervista u fil-Lecturette sabiex
jitqiesu li ghaddew minn din il-parti tal-Process tal-Ghazla.

7. Applicants must at least attain the minimum standard
in each part of the physical test to be considered as having
gained a pass in the Physical Efficiency Test, but applicants
who fail in one feat only i.e —the 1-mile run or the push-ups
or the sit-ups, will be allowed to re-test that one particular
event, ten (10) days following the first complete test, but
if successful in such re-test, will only be entitled to the
minimum pass mark of 75, regardless of the scores obtained
in the other feats.

Part II — Psychometric Test

8. Applicants will be required to sit for a psychometric
test to assess the candidate’s suitability to serve as a
Commissioned Officer in the Armed Forces of Malta.
Further information on the Psychometric Test shall be made
available upon formal request by applicants.

Part III — Military Test

9. This part of the Selection Process shall give applicants
an indication of army training to help them determine if they
are suitable for military life and discipline. Applicants shall
be required to attend a number of military team building
exercises.

Applicants who fail, for any reason, to complete this
part shall be deemed to have failed the Selection Process.
Applicants who display, towards directing staff or other
applicants, any form of behaviour, which would constitute a
military offence because it is considered detrimental to good
order and military discipline, shall be deemed to have failed
the Selection Process.

Part IV — Interview

10. Applicants will be assessed by a Selection Board to
assess their suitability to serve as a Commissioned Officer
in the Armed Forces of Malta. Marks will be allocated as
follows:

Maximum Mark

Academic Qualifications 80
Interview (min. 100) 200
Lecturette (min. 35) 70
Maximum: 350

Applicants shall be required to deliver a five (5)
minute Lecturette on a subject of their choice. During the
Lecturette, applicants may use their choice of lecture aids,
such as Power Point presentation. Applicants must attain the
minimum standard in both the Interview and the Lecturette
to be considered as having gained an overall pass in this
phase of the Selection Process.
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Parti V — Ezami Mediku

11. L-applikanti jigu ezaminati medikament biex jigi
zgurat li huma b’sahhithom ghall-impjieg skont I-istandards
tal-Forzi Regolari. Iktar informazzjoni fuq l-istandards tal-
Forzi Regolari tinghata fuq talba formali mill-applikanti.
Applikanti ghall-kariga ta’ Uffi¢jal Kadett Pilota ghandhom
jissodisfaw ukoll il-livelli medi¢i rekwiziti tal-avjazzjoni
kemm nazzjonali kif ukoll internazzjonali. Fil-kazijiet
kollha, l-assessjar tal-Uffi¢jali Medici tal-FAM dwar jekk
kull applikant huwa medikament b’sahhtu biex iservi fil-
Forzi Armati ta’ Malta jkun finali u konklussiv.

L-applikanti jaghtu l-kunsens taghhom lill-Uffi¢jali
Medici tal-FAM biex f’kull hin sakemm ikunu ghadhom
fis-servizz, dawn ikunu jistghu jitolbu dokumenti medici
personali minn kwalunkwe sptar tal-Gvern jew Privat.
Kwalunkwe irregolarita u/jew diskrepanza tista’ tigi rreferita
mill-imsemmijin Uffi¢jali Medi¢i lill-Uffi¢jali tal-Forzi
Armati kif meqjus xieraq.

12. L-Ordni tal-Mertu, ghal dawk l-applikanti li
ghaddew mill-partijiet kollha tal-Process tal-Ghazla, jigi
stabbilit skont it-total ta’ marki miksuba fl-Parti I (Ezami ta’
Effi¢jenza Fizika) u Parti III (Intervista).

13. Applikanti li, ghal kwalunkwe raguni, jongsu milli
jattendu jew itemmu xi parti mill-Process tal-Ghazla jigu
kkunsidrati li rtiraw l-applikazzjoni taghhom.

14. Ir-rizultat tal-Process tal-Ghazla jibga’ validu ghal
sitt xhur mid-data tal-pubblikazzjoni uffi¢jali.

Karattru Morali

15. L-applikanti ghandhom ikunu ta’ karattru morali
tajjeb. L-applikanti jaghtu, fl-applikazjoni, il-kunsens
taghhom lill-Pulizija ta’ Malta u agenziji rilevanti ohra biex
jipprovdu lill-FAM ir-rekord kriminali taghhom.

L-applikanti ghandhom japplikaw fil-Kwartieri Generali
tal-Forzi Armati ta’ Malta u jhallsu l-pagament dovut (€5.50),
sabiex ir-registru shih tal-kundanni kriminali (Fedina Penali)
jigi moghti lill-FAM ghal ragunijiet ta’ verifika. L-applikanti
ghandhom jehmzu verzjoni skennjata tal-ircevuta mahruga
mill-FAM  mal-applikazjoni online. Applikazzjonijiet
minghajr dan li gie mitlub ma jitgisux validi. Certifikati tal-
kondotta mhumiex accettati.

[l-verifika tkun skont il-policies tal-FAM. L-FAM
izommu d-dritt li jannullaw ir-rizultat ta’ applikanti li jkunu
ghaddew mill-Process tal-Ghazla, jekk f’xi hin jinstab li
dawn ghandhom rekord kriminali mhux accettabbli, jew
inkella jkunu tke¢éew mill-Forzi Armati, jew minn xi korp
dixxiplinat iehor.

Part V — Medical Examination

11. Applicants will be medically examined to ascertain
that they are fit for the post according to Regular Force
Standards. Further information on the Regular Force
Standards shall be made available upon formal request by
applicants. Applicants applying for the posts of Air Pilot
Officer Cadets will, in addition, be required to also satisfy
both national and international medical aviation standards.
In all cases, the AFM Medical Officers’ assessment of each
applicant’s medical fitness to serve in the Armed Forces of
Malta will be final and conclusive.

Applicants give their consent to the AFM Medical
Officers to retrieve, at any point in time until they have been
officially discharged from the service, personal medical
records from any Government and Private hospital. Any
irregularity and/or discrepancy can be transmitted, by the
said Medical Officers, to the appropriate Officers in the
Armed Forces of Malta.

12. The Order of Merit, for those applicants who are
successful in all parts of the Selection Process, will be
established according to the total marks obtained in Part I
(Physical Efficiency Test) and Part 111 (Interview).

13. Applicants who, for any reason, fail to attend or
complete any part of the Selection Process will be considered
to have withdrawn their application.

14. The result of the selection process will be valid for a
period of six months from the date of its official publication.

Moral Character

15. Applicants shall be of good moral character.
Applicants shall, in the application form, give their consent
to the Malta Police and other relevant agencies to provide
the AFM with their criminal records.

Applicants are to apply at the General Headquarters
of the Armed Forces of Malta and pay the applicable fee
(€5.50) so that the complete record of criminal convictions
(Fedina Penali) is made available to the AFM for vetting
purposes. Applicants are to attach a scanned copy of the
receipt issued by the AFM to the online application form.
Applications submitted without this requirement shall not be
deemed valid. Conduct certificates are not accepted.

Vetting will be in accordance with AFM policies. The
AFM reserves the right to annul the result of the Selection
Process of any successful applicant who at any time is
found to have an unacceptable criminal record or has been
dismissed from the AFM or any disciplined force.
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Applikazzjoni

16. L-applikanti ghandhom japplikaw permezz tal-
Portal tar-Reklutagg tal-Ministeru ghall-Edukazzjoni Sport,
Zghazagh, Ri¢erka u Innovazzjoni (https://edurecruitment.
gov.mt) mill-Gimgha, 4 ta’ Lulju, 2025 sal-Gimgha, 18 ta’
Lulju, 2025.

17. Meta qed japplikaw,
jipprovdu:

l-applikanti ghandhom

a) ritratt bil-kulur tad-dags tal-passaport li jkun konformi
mal-istandards imfasslin minn Identita, li jistghu jinkisbu
minn (https://identita.gov.mt/wp-content/uploads/2023/10/
Biometric-photos.pdf);

b) kopji skennjati b’mod c¢ar tal-pagni kollha tac-
certifikati u transcripts mitluba u dikjarazzjoni tal-Livell tal-
MQF fejn applikabbli;

c) Service and Leave Record Form — GP47 (applikanti
mis-Servizz Pubbliku Malti);

d) ircevuta (datata wara l-pubblikazzjoni ta’ din is-sejha)
mahruga mill-FAM ghal hrug tar-registru tal-kundanni
kriminali (Fedina Penali). Certifikati tal-kondotta mhux
accettati;

e) mizata ta’ amministrazzjoni ta’ €9.30 (mhux
rifondibbli) — hlas isir biss online permezz tal-Portal tar-
Reklutagg hawn fuq imsemmi.

18.  Id-dokumenti originali, id-dokumenti ta’
identifikazzjoni, ic-Certifikatiu/jew ittri ta’rakkomandazzjoni
ghandhom, minghajr ec¢cezzjoni, jintwerew ghall-verifika
mal-applikazzjoni kif ukoll waqt l-intervista.

Hija r-responsabbilta tal-applikanti 1i  jkollhom
certifikati mahruga minn entitajiet edukattivi 1i mhumiex
‘self-accrediting’, 1i juru dikjarazzjoni ta’ rikonoxximent
dwar il-komparabbilta ta’ kwalifiki mahruga mill-Malta
Qualifications Recognition Information Centre (MQRIC),
fi hdan 1-Awtorita ta’ Malta tal-Edukazzjoni Avvanzata
u Oghla (MFHEA), liema talba ghandha tigi sottomessa
online fis-sit (https://mthea.mt/academic-qualifications/).
Tali dikjarazzjoni ghandha tigi mehmuza mal-applikazzjoni,
bl-originali tintwera waqt l-intervista.

Tista” ma tigix ipprezentata d-dikjarazzjoni ta’
rikonoxximent mill-MQRIC  fir-rigward ta’ kwalifiki
mahruga minn istituzzjonijiet Maltin self-accrediting bhall-
Universita ta’ Malta, I-MCAST u I-ITS, jew xi kwalifika
Maltija li giet akkreditata mill-MFHEA.

Application

16. Candidates are to apply through the Recruitment
Portal of the Ministry for Education, Sport, Youth, Research,
and Innovation (https://edurecruitment.gov.mt) from Friday,
4th July, 2025 till Friday, 18th July, 2025.

17. When applying, applicants must provide:

a) a colour passport-sized photograph which must
conform to the standards established by Identita, which
can be obtained from (https://identita.gov.mt/wp-content/
uploads/2023/10/Biometric-photos.pdf)

b) clear scanned copies of all pages of the requested
certificates and transcripts including MQF Level statement
where applicable;

c) Service and Leave Record Form — GP47 (applicants
from the Malta Public Service);

d) receipt (dated after the publication of this call) issued
by the AFM on application for issue of record of criminal
convictions (Fedina Penali). Conduct certificates are not
accepted;

e) an administration fee of €9.30 (non-refundable) —
payment is accepted only by means of the abovementioned
Recruitment Portal.

18. Original documents, identification documents,
certificates and/or testimonials are to be invariably produced
for verification when submitting the application form and
during the interview.

It is the responsibility of the applicants in possession of
qualifications awarded by educational institutions which are
not ‘self-accrediting providers’, to produce a recognition
statement on comparability of qualifications issued by
the Malta Qualifications Recognition Information Centre
(MQRIC) within the Malta Further and Higher Education
Authority (MFHEA), which is to be obtained by submitting
an online application at (https://mthea.mt/academic-
qualifications/). Such statement should be attached to the
application and the original presented at the interview.

No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, these include the University of Malta, MCAST
and ITS, or any Maltese qualification that has been accredited
by the MFHEA.
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Qabel ma jintalbu d-dikjarazzjonijiet ta’ rikonoxximent
fir-rigward tal-kwalifiki taghhom, l-applikanti ghandhom
l-ewwel jikkonsultaw mal-‘List of Licensed Providers and
Accredited Programmes’ tal-MFHEA li tista’ tigi accessata
minn (https://mfhea.mt/list-of-licensed-providers-and-
accredited-programmes/). L-applikanti huma ezentati milli
jissottomettu dikjarazzjoni ta’ rikonoxximent jekk huma
jipprezentaw il-kwalifiki elenkati fil-lista. Kopja stampata
tat-tali lista i tinkludi I-kwalifika ghandha tigi pprezentata

mill-applikant.

L-applikanti li ma jkollhomx tali dikjarazzjoni jkunu
jistghu japplikaw xorta, izda jridu jibaghtu kopja tad-
ged jilga’
l-applikazzjonijiet malli din tkun disponibbli, u fi kwalunkwe
kaz, sa mhux aktar tard mid-data tal-intervista. L-applikanti
jistghu jigu assessjati b’mod provizorju waqt li ghadhom
ged jistennew l-ekwivalenza tal-MQRIC ghall-kwalifika/i
taghhom. Jekk ir-rapport tal-ekwivalenza jkun fin-negattiv

dikjarazzjoni lid-dipartiment/direttorat i

jew ma jigix ipprezentat sal-gurnata tal-intervista, dawn
l-applikanti jigu skwalifikati mill-Process tal-Ghazla.

19. Applikanti prospettivi
sal-ahhar gurnata biex jissottomettu
l-applikazzjoni taghhom minhabba 1-possibbilta ta’ xi hsara

huma mwissija biex
ma jistennewx

jew stagnar fl-internet u 1i jistghu jwasslu ghal diffikultajiet
fis-sottomissjoni tal-applikazzjoni. L-applikanti ghandhom
jizguraw li wara s-sottomissjoni tal-applikazzjoni taghhom,
ghandhom izommu kopja tal-ircevuta mibghuta lilhom
permezz ta’ ittra elettronika, bhala referenza. L-applikanti
jkunu meqjusa li jkunu applikaw sad-data u I-hin tal-gheluq,
biss jekk ikollhom din l-ir¢evuta. Ma jigux ikkunsidrati
applikazzjonijiet li jaslu tard.

20. Applikanti jinghataw sa jumejn (2) tax-xoghol wara
d-data tal-gheluq jew sa jumejn (2) tax-xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

21.L-FAM ikollhom is-setgha li jittrattaw sommarjament
ma’ kull applikant i, waqt li jkun gieghed isir il-Process tal-
Ghazla, jinstab hati ta’ mgiba hazina jew xi ksur ichor tar-
Regolamenti mahruga biex jiggwidaw lill-applikanti.

22. L-FAM izommu d-dritt li jhassru 1-Process tal-
Ghazla jekk tinstab irregolarita dwar dan il-process. Thassir
bhal dan jista’ jkun dwar il-Process tal-Ghazla kollu wkoll
jekk l-irregolarita 1i tinstab tkun dwar parti wahda biss jew
stadju partikolari tal-Process tal-Ghazla.

Prior to requesting recognition statements in respect of
their qualifications, applicants should first consult the ‘List
of Licensed Providers and Accredited Programmes’ of the
MFHEA which can be accessed from (https://mfhea.mt/
list-of-licensed-providers-and-accredited-programmes/).
Applicants are exempted from submitting a recognition
statement if they are presenting qualifications listed therein.
A printed copy of such list including the qualification is to be
presented by the applicant.

Applicants who are not in possession of such a statement
may still apply, provided they submit a copy of the statement
to the receiving department/directorate as soon as it is
available, and, in any case, by not later than the date of the
interview. Applicants may be assessed provisionally whilst
still awaiting MQRIC equivalence of their qualification/s.
Should the equivalence report be in the negative or not
presented by not later than the date of the interview, such
applicants will be disqualified from the Selection Process.

19. Prospective applicants are strongly advised not to
wait until the last day to submit their application since heavy
internet traffic or a fault with the internet connection could
lead to difficulties in submission. Applicants are to ensure
that after the submission of their application, a copy of the
receipt of application received through an email, is to be kept
for future reference. Applicants are deemed to have applied
by the closing date and time, only if they are in possession of
this receipt. Late applications will not be considered.

20. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

21. The AFM shall have the power to deal summarily
with any applicant who, while the Selection Process is in
progress, is found to be guilty of misconduct or of any
other breach of the instructions issued for the guidance of
applicants.

22. The AFM reserves the right to annul the Selection
Process if any irregularity is detected in connection herewith.
Such annulment may be in respect of the whole Selection
Process even if the detected irregularity is in respect of only
one area or a particular stage of the Selection Process.
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Ingagg

22. L-applikanti li jghaddu jigu ingaggati bhala Uffi¢jali
Kadetti ghal perjodu inizjali ta’ tahrig ta’ tnax-il xahar u
mhallsa Salarju ta’ Skala 11 (€24,039.00). It-tahrig militari
ma jistax ikun interrott ghall-ebda raguni, u kadetti li
jinterrompu t-tahrig militari taghhom jistghu jigu rilaxxati
mill-Forza. Dawk li jkunu ingaggati jistghu jkunu mehtiega
jaghmlu perjodu twil ta’ tahrig barra minn Malta. Dawk li
ma jilhqux il-livell nec¢essarju matul il-perjodu ta’ tahrig
jistghu jigu rilaxxati.

Mal-ingagg, il-kadetti jkun jehtigilhom jghaddu mill-
process ta’ Security Clearance sabiex jiksbu National Security
Clearance Certificate fil-livell mehtieg. L-applikanti li ma
jghaddux minn dan il-process jigu rilaxxati mis-Servizz.

23. Il-kadetti li jispiccaw dan il-perjodu ta’ tahrig
b’success, fi tmiem l-ingagg ta’ tnax-il xahar, jinghataw
kummissjoni fir-rank ta’ Second Lieutenant (Skala 8,
€28,792.00, b’zidiet annwali ta’ €487) ghal perjodu ta’
tmintax-il xahar. Wara li jiskadi dan il-perjodu u suggett ghal
prestazzjoni sodisfacenti, il-Fizzjali bil-Kummissjoni jigu
promossi ghar-rank ta’ Logutenent (Skala 7, €30,507.00,
b’zidiet annwali ta’ €531.00 sa massimu ta’€33,694.00).
L-Uffi¢jali ingaggati jistghu wkoll ikunu eligibbli ghal
diversi forom ta’ allowances sa massimu ta’ €12,282.00
skont ir-rank, il-kisba ta’ kwalifiki militari u t-tip ta’
spec¢jalizzazzjoni mwettqa. Il-kummissjoni fir-rank ta’
Second Lieutenant u dik sussegwenti fir-rank ta’ Logutenent,
tista’ tkun marbuta mat-tkomplija b’success ta’ korsijiet twal
barra minn Malta.

24. Fizzjali bil-Kummissjoni jkunu marbuta li jservu
fil-Forza Regolari ghal perjodu ta’ mhux anqas minn tliet
snin mid-data ta’ meta jinghataw il-kummissjoni. Wiehed
ghandu jinnota wkoll li, skont ir-Regolamenti prezenti tal-
Forzi Armati ta’ Malta, uffi¢jali u suldati li jattendu kors ta’
tahrig barra minn Malta jistghu jkunu mehtiega li jaghmlu
perjodu ta’ servizz mandatorju, wara li jkunu temmew it-
tahrig taghhom.

25. Uffi¢jali kadetti u Ufficjali 1i ghal xi raguni jonqsu
li jtemmu xi wiehed mill-perjodi ta’ servizz mandatorju
msemmija fil-paragrafi ta’ qabel, jista’ jkun imgieghel
jirrifondi lill-Gvern ta’ Malta 1-ispejjez kollha li jkun hallas
il-Gvern, kemm fit-tahrig baziku fl-ewwel sena kif ukoll fit-
tahrig barra minn Malta, fuq bazi prorata.

26. Aktar informazzjoni fuq 1-FAM tista’ tinkiseb mis-sit
elettroniku tal-FAM (https://afm.gov.mt/).

L-4 ta’ Lulju, 2025

Enlistment

22. Successful applicants will be enlisted as Officer
Cadets for an initial twelve-month training period and be
paid in Salary Scale 11 (€24,039.00). Military training cannot
be interrupted for any reason, and cadets who interrupt their
military training may be discharged from the Force. Those
enlisted may be required to undergo a long period of training
abroad. Failure to meet the required standards at any point
during the training period may lead to discharge.

On enlistment, cadets will be required to undergo a
Security Clearance process to obtain a National Security
Clearance Certificate at the required level. Applicants failing
this process will be dismissed from the Force.

23. On successful completion of their twelve-month
training period, cadets will be commissioned in the rank of
Second Lieutenant (Scale 8, €28,792.00, rising by annual
increments of €487) for a period of eighteen months. On the
expiry of this period and subject to satisfactory performance,
the Commissioned Officers will then be promoted to the
rank of Lieutenant (Scale 7, €30,507.00, rising by annual
increments of €531.00 up to a maximum of €33,694.00).
Enlisted Officers may also be eligible to various forms of
allowances up to a maximum of €12,282.00 according to
rank, on the achievement of military qualifications and type
of specialisation conducted. The commission in the rank of
Second Lieutenant and subsequent promotion to the rank of
Lieutenant may be tied to the successful completion of long
courses abroad.

24. Commissioned Officers will be bound to serve in the
Regular Force for a minimum period of three years from
the date of their commission. It should also be noted that,
in terms of current Armed Forces of Malta Regulations,
officers and soldiers who undertake overseas training may
be required to serve for a period of mandatory service,
following the completion of their training.

25. Officer cadets and Officers who fail to complete any
of the mandatory periods of service referred to in the previous
paragraphs may be required to refund to the Government of
Malta all the expenses incurred by the Government both
during the first year of basic training and during overseas
training, on a pro-rata basis.

26. Further information on the AFM can be found on the
AFM website (https://afm.gov.mt/).

4th July, 2025
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UFFICCJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager fl-Uffi¢¢ju
tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager fl-Ufficcju tal-Logistika fi hdan id-Direttorat tal-
Finanzi u Amministrazzjoni fl-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’
€22,526.00 fis-sena, li jizdied bi €354.00 fis-sena sa massimu
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2025 hija
ekwivalenti ghal €24,038.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1 (iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
l-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€25,570.98 x €407.67 - €28,017.00 f1-2025)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun gdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
Amministrazzjoni Centrali li jkunu fis-sehh minn Zmien
ghal zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

OFFICE OF THE PRIME MINISTER

Post of Assistant Manager in the Office of the Prime
Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Assistant Manager in the Logistics Office within the Finance
and Administration Directorate in the Office of the Prime
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary
Scale 12, which in the year 2025 is equivalent to €22,526.00
per annum, rising by annual increments of €354.00 up to a
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98 x
€407.67 - €28,017.00 in 2025) on completion of three (3)
years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.



8962

Gazzetta tal-Gvern ta’ Malta 21,464

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
huma:

1. Jassisti fit-tmexxija u l-esekuzzjoni generali tal-progetti
mwettqa mid-Dipartiment rispettiv;

il. Jizviluppa pjanijiet ta’ hidma, inkluzi skedi ta’ Zmien
u miri tal-progetti mwettqa mid-Dipartiment u jizgura
effi¢jenza massima fl-esekuzzjoni b’success ta’ progetti ghal
standards ta’ kwalita mehtiega;

iii. Jikkordina komunikazzjoni effi¢jenti mal-partijiet
interessati kollha rilevanti u mal-mexxejja tal-progetti u
jikkordina u jippartecipa f’ laqghat regolari kif u meta
jkun mehtieg u jikkordina u jwettaq xoghol amministrattiv
ta’ kuljum inkluz il-gbir ta’ informazzjoni minn tekniéi,
inginiera, kuntratturi, e¢¢., kif jista’ jkun mehtieg, u jassisti
fiz-zamma tas-servizzi tal-manutenzjoni ghal-lifts, bibien
tal-hgieg u generaturi;

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

1. Assists the overall management and execution of
projects undertaken by the respective Department;

ii. Develops work plans, including timelines and targets
of the projects undertaken by the Department and ensures
maximum efficiency in the successful execution of projects
to the required quality standards;

iii. Ensures efficient communication with all relevant
stakeholders and with project leaders and coordinates and
participates in regular meetings as and when required and co-
ordinates and executes daily administrative tasks including
the gathering of information from technicians, engineers,
contractors, etc., as may be required, and assists in the
upkeeping of services to lifts, glass doors and generators;
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iv. Ikun involut fil-hidma tad-Dipartiment jew kwalunkwe
ufficcju delegat ichor, u jkollu rwol attiv bhala membru tat-
tim, u jzomm librerija aggornata flimkien ma’ katalgu ta’
progetti importanti relatati mal-Uffi¢¢ju tal-Prim Ministru;

v. Ikun responsabbli ghall-gbir ta’ data u kitba ta’ rapporti
kif mitlub mid-Direttur (Finanzi u Amministrazzjoni) u
d-Direttur Generali (Support Services);

vi. Jghin fl-amministrazzjoni tat-trasport u 1-logistika fi
hdan 1-Uffi¢c¢ju tal-Prim Ministru, jappoggja d-divizjonijiet,
id-direttorati u d-dipartimenti tal-Ministeru, u jzomm kuntatt
xieraq dwar kwistjonijiet ta’ interess komuni;

vii. Jipproponi, jimplimenta u jissorvelja sistemi u
prattiki tax-xoghol li jinvolvu t-twettiq efficjenti u effettiv
ta’ dmirijiet fil-qasam tat-trasport u I-logistika;

viii. Jghin u jaghti pariri fir-rigward tal-manutenzjoni u
I-manutenzjoni ta’ assi mobbli u immobbli fl-Uffic¢ju tal-
Prim Ministru;

ix. Jghin fl-amministrazzjoni tal-flotta ghall-vetturi u,
fejn mehtieg, jassisti fit-tfassil ta’ pjan ta’ sostituzzjoni ghal
vetturi ezistenti mhux effi¢jenti, filwaqt i jattendi ghall-
manutenzjoni, kollizjonijiet u rekwiziti ohra relatati mal-
flotta tal-vetturi, inkluz l-azzjoni relatata ma’ vetturi mikrija
kif mehtieg waqt li jissorvelja I-konsum tal-fjuwil tal-vetturi;

x. Jikkordina s-servizzi tat-tindif fuq bazi korporattiva u
jassisti fi kwistjonijiet relatati mas-Sahha u s-Sigurta fuq il-
Post tax-Xoghol;

xi. Imexxi u jissorvelja l-progress fuq siti fejn ghaddejja
implimentazzjoni tal-progetti tal-Ministeru;

xii. Jikkordina l-implimentazzjoni ta’ inizjattivi ekologici;

xiii. Jassisti fil-htigiet u r-rekwiziti tal-akkwist tad-
Dipartiment rispettiv;

xiv. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iechor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

iv. Be involved in the work of the Department or any
other delegated office, and plays an active role as a team
member, and maintains an up to date library and catalogue of
important projects related to the Office of the Prime Minister;

v. Be responsible for the collection of data and writes
up reports as requested by the Director (Finance and
Administration) and the Director General (Support Services);

vi. Assists in the management of transport and logistics
within the Office of the Prime Minister, supports the
Ministry’s divisions, directorates and departments, and
maintains an apporpriate liaison on matters of common
interest;

vii. Proposes, implements and supervises systems and
work practices that would entail the efficient and effective
performance of duties in the field of transport and logistics;

viii. Assists and advices with regards to the upkeeping
and maintenance of moveable and immoveable assets in the
Office of the Prime Minister;

ix. Helps in the management of the vehicles fleet and,
where necessary, assists in the drawing up of a replacement
plan for existing non-efficient vehicles, while attending to
all maintenance, collisions and other requirements related
to the vehicles fleet, including action related to leased/hired
vehicles as necessary while monitoring the fuel consumption
of vehicles;

x. Coordinates cleaning services on a corporate basis
and assists on matters relating to Occupational Health and

Safety;

xi. Manages and monitors progress on sites where the
implementation of the Ministry’s projects are underway;

xii. Coordinates the implementation of green initiatives;

xiii. Assists in the procurement needs and requirements
of the respective Department;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-QF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Project Management jew Management
Studies jew Studji Ewropej jew Business Administration
jew Accountancy jew Creativity u Innovation jew Quality

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration
or Accountancy or Creativity and Innovation or Quality
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Assurance Management jew Diploma professjonali
rikonoxxuta komparabbli fil-Livell 4 tal-MQF fi-
Accountancy jew f’oqsma rilevanti kif determinat mill-
manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Project Management
jew Management Studies jew Studji Ewropej jew Business
Administration jew Accountancy jew Creativity u Innovation
jew Quality Assurance Management jew Diploma
professjonali rikonoxxuta komparabbli fil-Livell 4 tal-MQF
fl-Accountancy jew f’oqgsma rilevanti kif determinat mill-
manigment.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(Ii ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Accountancy jew Economics) jew kwalifika komparabbli
pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti: Accountancy
jew Economics).

*Kwalifika rikonoxxuta komparabbli ma’ krettu 120/60
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn I-uffi¢jali jipprogressaw ghal Assistant

Assurance Management or a recognised comparable
professional Diploma at MQF Level 4 in Accountancy or in
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent®) in Project Management or Management
Studies or European Studies or Business Administration
or Accountancy or Creativity and Innovation or Quality
Assurance Management or a recognised comparable
professional Diploma at MQF Level 5 in Accountancy, or in
relevant areas as determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level,
(which must include two (2) of the following subjects:
Accountancy or Economics) or a recognised pertinent
comparable qualification.

OR

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Accountancy or Economics).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
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Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument 1i jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza 1i gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, ulahqul-livell tal-MQF mehtieg, sal-hinu d-data
tal-gheluq tas-sejha ghall-applikazzjonijiet. L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita’ pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara l-holqa aktar ’1
isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zzmien sena mid-data tal-hatra taghhom.

Jekk I-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (1) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date.

If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 18
ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni,

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
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Uffic¢ju tal-Prim Ministru, il-Berga ta’ Kastilja, I1-Belt
Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@)
gov.mt).

L-4 ta’ Lulju, 2025

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Senior Manager fil-Ministeru ghall-
Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ri¢erka u
I-Innovazzjoni

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, il-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, jilqa’
applikazzjonijiet ghall-post ta’ Senior Manager fi hdan id-
Direttorat tal-Planning and Strategic Foresight fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, 1i fis-sena 2025 huwa ta’ €34,185.98 fis-sena, li
jizdied b’€640.67 fis-sena sa massimu ta’ €38,030.00.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

4th July, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Senior Manager in the Ministry for Education,
Sport, Youth,
Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Senior Manager in the Directorate for Planning
and Strategic Foresight within the Ministry for Education,
Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in the year 2025 is €34,185.98 per annum,
rising by annual increments of €640.67 up to a maximum of
€38,030.00.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.
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2.5 Mhux se jkun possibbli li jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.6 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. [l1-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi
skala ta’ salarju 5.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager fi hdan
id-Direttorat tal-Planning and Strategic Foresight huma:

i. Sorveljenza tal-izvilupp u l-implimentazzjoni tal-
inizjattivi tat-tagsima tal-ippjanar u l-prospettiva strategika
bhala parti mill-Istrategija Nazzjonali tal-Edukazzjoni, u
tinghata I-kontribuzzjoni mehtiega ghall-inizjattivi usa’ tad-
Direttorat inkluz l-inizjattiva Family, Community, School
Link (FCSL), l-istrategiji tat-Tluq Bikri mill-Edukazzjoni
u t-Tahrig (ELET), u I-MEFF (Malta Education Foresight
Forum) fuq livell nazzjonali, u b’ hekk jigi zgurat allinjament
ma’ objettivi usa’ u htigiet ta’ kuntesti diversi;

2.5 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years
from date of publication.

2.7 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5.

Duties

3. The job duties for the post of Senior Manager in the
Directorate for Planning and Strategic Foresight include:

i. Oversee the development and implementation of the
planning and strategic foresight initiatives as part of the
National Education Strategy, providing necessary input to
the broader directorate’s initiatives including the Family,
Community, School Link (FCSL) initiative, the Early
Leaving from Education and Training (ELET) strategies, and
the MEFF (Malta Education Foresight Forum) on a national
level, thereby ensuring alignment with broader objectives
and diverse context needs;
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ii. Tmexxija tat-tagsima tal-prospettiva strategika fit-
twettiq ta’ kompiti u rapporti ta’ ppjanar u komunikazzjoni,
analizi tar-ricerka u ghodod li jappoggaw il-hidma tal-MEFF
u li jikkontribwixxu ghall-objettivi usa’ tad-Direttorat;

iii. Kordinament tal-kollaborazzjoni interna b’mod effettiv
u l-immaniggjar tar-relazzjonijiet mal-partijiet ikkoncernati
madwar [-MEYR, ministeri ohra, u/jew entitajiet, permezz
ta’ kordinament mal-partijiet ikkoncernati u I-ghoti ta’
feedback effi¢jenti u infurmat bl-evidenza f’livell nazzjonali
u dak tal-UE;

iv. Kordinament mal-partijiet ikkoncernati biex jitfasslu
interventi li huma kulturalment reattivi u 1i jallinjaw
mal-prijoritajiet nazzjonali permezz tal-izvilupp u
I-implimentazzjoni ta’ strategiji ta’ involviment tal-partijiet
ikkoncernati bhala parti mill-hidma mit-tagsima tal-ippjanar
u I-prospettiva strategika — inkluz I-involviment mal-
genituri, I-istudenti, I-edukaturi, u partijiet ikkoncernati ohra
tal-edukazzjoni fi hdan il-MEFF’s Transformation Hub;

v. Jigi zgurat il-preparazzjoni u l-ippjanar ta’ rapport
preciziu f’waqthom dwar dokumenti lokali u internazzjonali,
sistemi ta’ performance management, rapporti ta’ monitoragg,
programmi ta’ tahrig, attivitajiet, SOPs, filwaqt li jwettaq
sorveljenza tal-izvilupp, I-assigurazzjoni tal-kwalita, u
l-istandardizzazzjoni ta’ mudelli ta’ rappurtar li jallinjaw
mal-ghanijiet tal-organizzazzjoni. Appogg fl-istrategija ta’
reklutagg, induzzjoni, u zvilupp professjonali ghal rekluti
godda sabiex tkun zgurata esekuzzjoni b’success;

vi. Monitoragg tat-tim tal-ippjanar u l-prospettiva
strategika fil-kompiti taghhom ta’ kuljum, inkluzi attivitajiet
strategici relatati mal-prospettiva, kif ukoll li dawn jigu
implimentati u segwiti bi strategiji effettivi;

vii. Tmexxija u gestjoni bi flessibbilta, permezz ta’
inizjattivi u kollaborazzjoni kontinwa mad-Direttur u
I-manigment superjuri, kif ukoll b’kontribuzzjoni ghall-
ippjanar strategiku, formulazzjoni ta’ policy, u ppjannar
edukattiv fit-tul;

viii. Preparazzjoni ta’ rapporti dettaljati dwar l-attivitajiet
u r-rizultati tal-programm, bl-uzu ta’ ghodod vizwali tad-data
u abbiltajiet fil-kitba ta’ rapporti li jipprezentaw gharfien u
sejbiet ¢ari, u kollaborazzjoni ma’ partijiet ikkon¢ernati ohra
f’dak li ghandu x’jagsam ma’ evalwazzjonijiet. Appogg fit-
tehid ta’ decizjonijiet infurmati bl-evidenza fir-rigward tal-
funzjonijiet ta’ ppjanar u ta’ previzjoni;

ix. Tigi zgurata gestjoni efficjenti tar-rizorsi,
inkluz l-ibbagitjar, l-allokazzjoni, u I-evalwazzjoni, u
I-partecipazzjoni fl-izvilupp professjonali, ir-ricerka, u
evalwazzjonijiet tal-programmi biex titjieb l-effi¢jenza tal-
inizjjattivi u l-allinjament mal-ghanijiet edukattivi. Tigi
zgurata l-konformita mal-politiki edukattivi rilevanti u

ii. Lead the strategic foresight unit in delivering planning
and communications tasks and reports, research analysis and
tools that support the work of the MEFF and contribute to
the broader objectives of the Directorate;

iii. Coordinate internal collaboration effectively and
manage relationships with stakeholders across MEYR, other
ministries, and/or entities, through stakeholder liaison and
provision of efficient, evidence-informed feedback at both
national and EU levels;

iv. Coordinate with stakeholders to design culturally
responsive interventions that align with national education
priorities by developing and implementing stakeholder
engagement strategies as part of work by the planning and
strategic foresight unit — including engaging with parents,
students, educators, and other education stakeholders within
MEFF’s Transformation Hub;

v. Ensure the preparation and planning of accurate,
timely reports on local and international documents,
performance management systems, monitoring reports,
training programmes, activities, SOPs, and outcomes,
while overseeing the development, quality assurance,
and standardisation of reporting templates that align
with organisational objectives. Support the recruitment,
induction, and professional development strategy for new
recruits, ensuring the successful execution of their roles;

vi. Supervise the MEFF team in their daily tasks
including strategic foresight-related activities and ensuring
the implementation of effective follow-up strategies;

vii. Lead and manage with flexibility, through own
initiative and by constantly liaising with Director and senior
management, whilst contributing to strategic planning,
policy formulation, and long-term educational planning;

viii. Prepare detailed reports on programme activities and
outcomes, using data visualization tools and report-writing
skills to present insights and findings clearly, and liaise
with other stakeholders in relation to evaluations. Support
evidence-informed decision-making across planning and
foresight functions;

ix. Ensure efficient resource management, including
budgeting, allocation, and evaluation and participate
in professional development, research, and programme
evaluations to enhance initiatives efficacy and alignment
with educational goals. Ensure compliance with relevant
educational policies led by the Ministry for Education,
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I-linji gwida mill-Ministeru ghall-Edukazzjoni, I-Isport, iz-
Zghazagh, ir-Ri¢erka u I-Innovazzjoni (MEYR) permezz
ta’ aggornament dwar xejriet emergenti u bidliet fil-
politika sabiex isir l1-aggustament mehtieg fl-attivitajiet tal-
programm;

x. Twettiq ta’ kompiti skont kif delegat mis-Segretarju
Permanenti (MEYR) u mid-Direttur fi hdan id-Direttorat
ghall-Ippjanar u l-Prospettiva Strategika;

xi. Twettiq ta’ dmirijiet ohra li jistghu jigu aggornati
biex jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti (MEYR);

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

Sport, Youth, Research and Innovation (MEYR) by staying
updated on emerging trends and policy changes, and adjust
programme activities accordingly;

x. Carry out tasks delegated by the Permanent Secretary
(MEYR) and Director within the Directorate for Planning
and Strategic Foresight;

xi. Undertake any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary (MEYR);

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required,

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u I-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fl-Edukazzjoni jew Education Teaching
and Learning jew Matematika jew l-Istatistika jew Studji
tal-Komjuter jew Programming jew ICT jew Ricerka jew
Soc¢jologija jew Ekonomija jew Finanzi jew Studji Ewropej
jew Marketing jew Studji ta’ Manigement jew Business
Administration jew Political Sciences jew Psikologija jew
Politika So¢jali jew Hidma So¢jali jew Studji taz-Zghazagh
jew Socjologija jew Terapija tal-Familja jew Xjenzi Socjali
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaacéettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English and Maltese
language in order to sufficiently and adequately carry out the
duties applied for;

AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent®) in Education or Education Teaching
and Learning or Mathematics or Statistics or Computer
Studies or Programming or ICT or Research or Sociology or
Economics or Finance or European Studies or Marketing or
Management Studies or Business Administration or Political
Sciences or Psychology or Social Policy or Social Work or
Youth Studies or Sociology or Family Therapy or Social
Sciences or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed.
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the administration, which experience
must be duly sustained with relevant evidence.
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlubhawn fuqjigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq ta’ sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita’ pertinenti ohra, kif applikabbl
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqgx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutagg tal-Edukazzjoni online biss (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet —ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 21
ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the online Education Recruitment Portal
only (https://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up to date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 1.30 p.m. (Central European Time) of
Monday, 21st July, 2025. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

L-4 ta’ Lulju, 2025

MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Post ta’ Decontamination and Sterilization Technician
fil-Ministeru ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

Id-Direttur Generali (People Management) Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Decontamination and Sterilization Technician
fil-Ministeru ghas-Sahha u I-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Decontamination and Sterilization
Technician (MQF Level 3) huwa ta’ Skala ta’ Salarju 14,
li fissena 2025 huwa ta’ €19,591.02 fis-sena, li jizdied bi
€316.83 fis-sena sa massimu ta’ €21,492.00. Persuna filgrad
ta’ Sterilization and Decontamination Technician titla’ fi
Skala ta’ Salarju 13 (€21,042.00 x €335.50 - €23,055.00)
wara hames (5) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti fil-grad ta’ Decontamination and
Sterilization Technician.

Decontamination and Sterilization Technicians (MQF
Livell 3) 1i jiksbu b’suc¢cess kwalifika tal-MQF Livell 4
rilevanti fil-qasam tax-xoghol taghhom kif determinat mill-
manigment minn zmien ghal zmien, ghandhom jitqieghdu fi
Skala ta’ Salarju 13 bhala Decontamination and Sterilization
Technicians (MQF Livell 4) mid-data tal-kisba ta’ tali
kwalifika rilevanti u ghandhom ikomplu jiprogressaw skont
id-dispozizzjonijiet stipulati fl-istess ftehim.

2.3 Is-salarju ta’ Decontamination and Sterilization
Technician (MQF Level 4) huwa ta’ Skala ta’ Salarju 13,
li fissena 2025 huwa ta’ €21,042.00 fis-sena, li jizdied bi
€335.50 fis-sena sa massimu ta’ €23,055.00. Persuna fil-grad
ta’ Decontamination and Sterilization Technician titla’ fi
Skala ta’ Salarju 12 (€22,526.00 x €354 - €24,650.00) wara
hames (5) snin servizz fil-grad full time jew ekwivalenti,

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) These general provisions are to be
regarded as an integral part of this call for applications.

4th July, 2025

MINISTRY OF HEALTH AND
ACTIVE AGEING

Post of Decontamination and Sterilization Technician in
the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
post of Decontamination and Sterilization Technician in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Decontamination and
Sterlization Technician (MQF Level 3) is Salary Scale 14,
which in the year 2025 is equivalent to, €19,591.02 per
annum, rising by annual increments of €316.83 up to a
maximum of €21,492.00 per annum. A Decontamination and
Sterlization Technicial will progress to Scale 13 (€21,042.00
x €335.50 - €23,055.00) on completion of five (5) years
full time or equivalent satisfactory service in the grade of
Decontamination and Sterilization Technician.

Decontamination ~ and  Sterilization = Technicians
(MQF Level 3) who successfully attain an MQF Level 4
qualification relevant to their area of work as determined by
management from time to time, shall be placed in Salary
Scale 13 as Decontamination and Sterilization Technicians
(MQF Level 4) from the date of their attainment of such
relevant qualification and shall continue to progress as per
provisions stipulated in the same agreement.

2.3 The salary for the post of Decontamination and
Sterilization Technician (MQF Level 4) is Salary Scale
13, which in the year 2025 is, €21,042.00 rising by annual
increments of €335.50 up to a maximum of €23,055.00 per
annum. A Decontamination and Sterilization Technician
will progress to Scale 12 (€22,526.00 x €354 - €24,650.00)
on completion of five (5) years full time or equivalent
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jekk tkun qdiet dmirha b’mod sodisfacenti fil-grad ta’
Decontamination and Sterilization Technician.

Decontamination and Sterilization Technicians (MQF
Livell 4) li jiksbu b’su¢cess kwalifika tal-MQF Livell 5,
jew bhala kwalifika shiha jew li jiksbu kretti addizzjonali li
jirrizultaw fil-kisba ta’ kwalifika tal-MQF Livell 5, rilevanti
ghall-qasam tax-xoghol taghhom kif determinat mill-
manigment minn zmien ghal zmien, ghandhom jitqieghdu fi
Skala ta’ Salarju 12 bhala Decontamination and Sterilization
Technician (MQF Livell 5) mid-data tal-kisba ta’ tali
kwalifika rilevanti u ghandhom ikomplu jiprogressaw ’l
quddiem skont id-dispozizzjonijiet stipulati fl-istess ftehim.

2.4 Is-salarju ta’ Decontamination and Sterilization
Technician (MQF Level 5) huwa ta’ Skala ta’ Salarju 12,
li fis-sena 2025 huwa ta’ €22,526.00 fis-sena, li jizdied
bi €354 fis-sena sa massimu ta’ €24,650.00. Persuna fil-
grad ta’ Decontamination and Sterilization Technician
titla” fil-grad ta’ Senior Decontamination and Sterilization
Technician fi Skala ta’ Salarju 10 (€25,570.98 x €407.67 -
€28,017.00) wara hames (5) snin servizz fil-grad full time
jew ekwivalenti, jekk tkun qdiet dmirha b’mod sodisfacenti
fil-grad ta’ Decontamination and Sterilization Technician.

2.5 Decontamination and Sterilization Technician li
jiksbu kwalifika tal-MQF Livell 6 rilevanti ghall-qasam
tax-xoghol taghhom kif determinat mill-management minn
zmien ghal zmien, ghandhom jitqieghdu immedjatament
fi Skala ta’ Salarju 10 bhala Senior Decontamination and
Sterilization Technician.

2.6 Mal-hatra, Decontamination and Sterilization
Technicians huma obbligati li jsegwu kors ta’ tahrig intern li
jappartjeni ghall-grad taghhom.

2.7 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi ohra bhal
dawn li jista’ jigi stipulat f’kull ftehim pertinenti bejn il-
Gvern u l-union kompetenti.

2.8 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.9 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla

satisfactory service in the grade of Decontamination and
Sterilization Technician.

Decontamination and Sterilization Technicians (MQF
Level 4) who successfully obtain an MQF Level 5
qualification, either as a full qualification or who obtain
additional extra credits resulting in the attainment of an MQF
5 qualification, relevant to their area of work as determined
by management from time to time, shall be placed in Salary
Scale 12 as Decontamination and Sterilization Technician
(MQF Level 5) from the date of their attainment of such
relevant qualification and shall continue to progress as per
provisions stipulated in the same agreement.

2.4 The salary for the post of Decontamination and
Sterilization Technician (MQF Level 5) is Salary Scale
12, which in the year 2025 is, €22,526.00 rising by annual
increments of €354 up to a maximum of €24,650.00 per
annum. A Decontamination and Sterilization Technician
will be promoted to the grade of Senior Decontamination
and Sterilization Technician in Scale 10 (€25,570.98 x
€407.67 - €28,017.00) on completion of five (5) years
full time or equivalent satisfactory service in the grade of
Decontamination and Sterilization Technician.

2.5 Decontamination and Sterilization Technician who
obtain an MQF Level 6 qualification relevant to their area
of work as determined by management from time to time,
shall be placed immediately in Salary Scale 10 as Senior
Decontamination and Sterilization Technician.

2.6 On employment, Decontamination and Sterilization
Technicians are obliged to follow an in-house training
course pertaining to their grade.

2.7 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.8 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.9 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
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se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Decontamination and
Sterilization Technician huma:

1. Jir¢ievi strumenti kkontaminati mis-swali operatorji u
minghand klijenti interni/esterni ohra u jivverifikahom jekk
hux idonei u minghajr hsara skont il-lista ta’ kontroll;

ii. Inaddaf strumenti kkontaminati u taghmir iehor — jew
manwalment jew bl-ghajnuna ta’ washer disinfector banju
ultrasonic;

iii. Jiccekkja 1i l-istrumenti gew imnaddfa sew qabel
l-imballagg u r-ritorn ghall-tindif repetut jekk dan ma jkunx
il-kaz;

iv. Jiehu hsieb I-process tat-tnixxif, I-ispezzjoni u
I-immuntar ta’ strumenti kirurgici;.

v. Kuljum jrid tichu hsieb l-assemblagg u I-ippakkjar ta’
bjankerija kirurgika, strumenti kirurgi¢i, materjali medici/
kirurgici, taghmir;

vi. Jiehu l-imballagg ta’ strumenti kirurgic¢i, swabs u
taghmir iehor, inkluzi settijiet ta’ strumenti komprensivi
ghat-teatru;

vii. Jopera sterilizzaturi u taghmir tas-CSSD iehor, inkluz
it-taghbija u I-hatt tal-pakketti u t-tlestija tal-process log;

viii. Iwettaq ittestjar ta’ rutina ta’ sterilizzaturi u taghmir
tas-CSSD iehor u t-tlestija tal-log books;

ix. Iwettaq dekontaminazzjoni ta’ endoskopji flessibbli
b’metodi manwali jew bl-uzu ta’ Automated Endoscope
Reprocessors (AERs);

2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Decontamination and
Sterilization Technician include:

i. Receives contaminated instruments from operating
theatres and other internal/external clients and verifies them
correct and undamaged against checklist;

ii. Cleans contaminated instruments and other equipment
— either manually or with the aid of a washer disinfector/
ultrasonic bath;

iii. Checks that instruments have been cleaned correctly
before packaging and returns for repeated cleaning if this is
not the case;

iv. Undertakes the process of the drying, inspection and
assembly of surgical instruments;

v. Assembles and packages surgical linen, surgical
instruments, medical/surgical materials, equipment on a
daily basis;

vi. Undertakes the packaging of surgical instruments,
swabs and other equipment, including comprehensive
instrument sets for the theatre;

vii. Operates sterilisers and other CSSD equipment,
including the loading and unloading of packs and the
completion of the process log;

viii. Performs routine testing of sterilisers and other
CSSD equipment and completion of log books;

ix. Performs decontamination of flexible endoscopes
by manual methods or using Automated Endoscope
Reprocessors (AERs);



8978

Gazzetta tal-Gvern ta’ Malta 21,464

x. Jirrapporta difetti fit-taghmir u irregolaritajiet jew
diffikultajiet ohra lill-amministrazzjoni;

xi. Iwettaq dmirijiet ta’ rutina bhat-twegib tat-telefownati,
it-tehid tal-messaggi u kompiti simili ohra;

xii. Jinputtja fil-kompjuter data u informazzjoni ohra
relatata max-xoghol tas-CSSD;

xiii. Jirrekordja t-traccabbilta ta’ settijiet u strumenti
mahruga, jew manwalment jew permezz ta’ taghmir tal-
kompijuter;

xiv. Iwettaq assigurazzjoni ta’ kwalita ta’ rutina u ¢cekkjar
ta’ kontrol;

xv. Jipparte¢ipa fi programmi ta’ tahrig organizzati mid-
dipartiment;

xvi. Jittratta I-mistogsijiet bit-telefown jew personalment
mill-utenti tas-servizz, tassisti b’kontrol ta’ kwalita u
¢cekkjar tal-assigurazzjoni u dokumentazzjoni;

xvii. Iwettaq dmirijiet rilevanti ta’ dekontaminazzjoni
relatati mal-grad, skont l-esigenzi tas-servizz;

xviii. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

xix. Kwalunkwe kompitu ichor rilevanti li s-superjur
jista’ jiddelega lilu/ha, kif jista’ jkun mehtieg;

xx. Kwalunkwe dmir iehor rilevanti hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Il-kandidati maghzulin jistghu jkunu mehtiega jahdmu
fuq bazi ta’ xift 1i jinkludi xoghol wara nofsinhar u billejl.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

x. Reports equipment faults and other irregularities or
difficulties to management;

xi. Carries out routine duties such as answering telephone
calls, taking messages and other similar tasks;

xii. Inputs data and other information in computer related
to CSSD work;

xiii. Records traceability of issued sets and instruments,
either manually or by means of computer equipment

xiv. Undertakes routine quality assurance and control
checks;

xv. Participates in training programmes organised by the
department;

xvi. Deals with queries by telephone or in person from
users of the service, assists with quality control and assurance
checks and documentation;

xvii. Undertakes relevant decontamination duties related
to the grade, according to the exigencies of the service;

xviii. Making use of the Information Technology systems
which may be in operation within the Ministry for Health;

xix. Undertakes any other relevant tasks, which the
superior may delegate to him/her, as may be required;

xX. Any other relevant duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the management.

3.3. Selected candidates may be required to perform
duties on a shift basis including afternoon and night duties.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettaq b’mod soffu¢jenti u adegwat id-
dmirjiet applikati;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’livell 3 tal-
MQF suggett ghal minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti.

JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 4 tal-
MQF, fil-Health Sciences suggett ghal minimu ta’ 120 krettu
ECTS/ECVET jew ekwivalenti,

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for

AND

iii. in possession of a recognised qualification at MQF
Level 3 subject to a minimum 60 ECTS/ECVET credits or
equivalent™®

OR
iv. in possession of a recognised qualification at MQF

Level 4 in Health Sciences subject to a minimum of 120
ECTS/ECVET credits or equivalent*;
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JEW

v. fil-pussess ta’ Diploma rikonoxxuta f’Livell 5 tal-MQF
f’Health Practice suggett ghal minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120
krettu ECTS/ECVET kif applikabbli, hija accettata biss
suggetta ghal dikjarazzjoni ta’ rikonoxximent formali
tal-MQRIC i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawzola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubblici 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita’ pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

OR

v. in possession of a recognised Diploma at an MQF
Level 5 in Health practice subejct to a minimum of 60
ECTS/ECVET credits or equivalent*.

* A recognised qualification comparable to 60/120 ECTS/
ECVET credits as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.



L-4 ta’ Lulju, 2025

8981

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1Il-kwalifiki u I-esperjenza 1li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u l-Anzanita Attiva, 15, Palazzo Castellania,
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.2,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
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lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 18 ta’ Lulju, 2025.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji regoli/
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 11711. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://sahha.gov.mt) u (recruitment.health@gov.mt).

L-4 ta’ Lulju, 2025

by applicant and the employment history). The closing date
of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday 18th July, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Division are (https:/health.gov.mt) and (recruitment.
health@gov.mt).

4th July, 2025
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MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Pozizzjoni ta’ Staff Nurse/Psychiatric Mental Health
Nurse fis-Servizz Pubbliku ta’ Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Sahha) u is-Segretarju
Permanenti (Anzjanita Attiva) jilgghu applikazzjonijiet
ghall-pozizzjoni ta’ Staff Nurse/Psychiatric Mental Health
Nurse fis -Servizz Pubbliku ta’ Malta.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala bhala Staff Nurse/Psychiatric Mental Health
Nurse fis-Servizz Pubbliku ta’ Malta, li jista’ jigi mgedded
ghal perjodi ohra

2.2 Il-pozizzjoni ta’ Staff Nurse/Psychiatric Mental
Health Nurse hija suggetta ghal perjodu ta’ prova ta’ sena (1)
jekk appuntat b’Degree fin-Nursing/Mental Health Nursing
(Skala 10) u ghal perjodu ta’ sitt (6) xhur jekk appuntat
b’Diploma fin-Nursing/Mental Health Nursing (Skala 12).

2.3 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghalih saret 1-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Position of Staff Nurse/Psychiatric Mental Health Nurse
in the Malta Public Service

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (Health) and The Permanent
Secretary (Active Ageing) invite applications for the
position of Staff Nurse/Psychiatric Mental Health Nurse in
the Malta Public Service.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Staff Nurse/Psychiatric Mental Health
Nurse in the in the Malta Public Service, which may be
renewed for further periods.

2.2 The position of Staff Nurse/Psychiatric Mental Health
Nurse is subject to a probationary period of one (1) year if
appointed with a Degree in Nursing/Mental Health Nursing
(Scale 10) and for a period of six (6) months if appointed
with a Diploma in Nursing/Mental Health Nursing (Scale
12).

2.3 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.4 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior
to accepting an appointment, through the prescribed
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tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C01%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Staff Nurse/Psychiatric Mental Health
Nurse bid-Diploma f’Livell 5 tal-MQF (suggetta ghal
minimu ta’ 60 krettu ECTS/ECVET) huwa ta’ Skala ta’
Salarju 12, 1i fis-sena 2025 huwa ta’ €22,526.00 fis-sena, li
jizdied bi €354.00 fis-sena sa massimu ta’ €24.650.00.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental
Health Nurse (bid-Diploma) titla’ minn Skala ta’ Salarju 12
ghal Skala ta’ Salarju 10 (li fis-sena 2025 hu €25,570.98 x
€407.67 - €28,017.00 fis-sena) wara tliet (3) snin servizz fil-
grad jekk tkun qdiet dmirha b’mod sodisfacenti.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental Health
Nurse (bid-Diploma) titla’ minn Skala ta’ Salarju 10 ghal
Skala ta Salarju 9 (li fis-sena 2025 hu €27,145.02 x €447.33 -
€29,829.00 fis-sena) suggett ghall-kisba tal-warrant rilevanti
biex tipprattika U mat-tlestija ta’ hames (5) snin ekwivalenza
shiha ta’ servizz sodisfacenti fil-grad.

Staff Nurse/Psychiatric Mental Health Nurse bid-
Diploma li jiksbu Degree BSc. fin-Nursing/Mental Health
Nursing fil-Livell 6 tal-MQF (suggetta ghal minimu ta’ 180
krettu ECTS/ECVET jew ekwivalenti), jew l-ekwivalenti
taghha kif iddeterminat mill-Management, matul il-kors tal-
impjieg taghhom, huma immedjatament imqieghda fi Skala
10 u mbaghad jitilghu ghal Skala 9 wara sentejn (2) bid-
Degree jew hames (5) snin servizz fil-klassi u l-kisba tal-
warrant, skont liema jigi l-ewwel.

3.2 Is-salarju ghall-Pozizzjoni ta’ Staff Nurse/Psychiatric
Mental Health Nurse bil-BSc (Nursing) degree f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti), jew l-ekwivalenti taghha hekk kif jigi
ddeterminat mid-Dipartiment tas-Sahha, wara konsultazzjoni
mal-Kunsill tal-infermiera u 1-Qwiebel (Malta), huwa Skala
ta’ Salarju 10, 1i fis-sena 2025 hu €25,570.98 fis-sena, li
jizdied b’€407.67 fi-sena sa massimu ta’ €28,017.00.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental Health
Nurse (bid-Degree) titla’ minn Skala ta’ Salarju 10 ghal
Skala ta’ Salarju 9 (li fis-sena 2025 hu €27,145.02 x €447.33
- €29,829.00 fis-sena) wara sentejn (2) servizz bhala Staff
Nurse (bid-Degree) fi Skala 10, jekk tkun gdiet dmirha
b’mod sodisfacenti.

Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Salary attached to the position of Staff Nurse/
Psychiatric Mental Health Nurse with Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET credits)
is Salary Scale 12, which in the year 2025 is equivalent
to €22,526.00 per annum, rising by annual increments of
€354.00 up to a maximum of €24,650.00.

A Staff Nurse/Psychiatric Mental Health Nurse (with
Diploma) will progress from Salary Scale 12 to Salary
Scale 10 (which in the year 2025 is €25,570.98 X €407.67
- €28,017.00 per annum) on completion of three (3) years
service in the grade, subject to satisfactory performance.

A Staff Nurse/Psychiatric Mental Health Nurse (with
Diploma) shall progress from Salary Scale 10 to Scale 9
(which inthe year 20251is€27,145.02 X €447.33 - €29,829.00
per annum), subject to the attainment of the relevant warrant
to practice AND completion of five (5) years whole time
equivalence of satisfactory service in the grade.

Staff Nurses/Psychiatric Mental Health Nurses with
Diploma who obtain a BSc. Nursing/Mental Health Nursing
Degree at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent), or its equivalent as determined
by management, during the course of their employment, are
immediately placed in Scale 10 and then progress to Scale
9 after two (2) years with Degree or five (5) year service in
the class and attainment of warrant, whichever comes first.

3.2 The salary for the position of Staff Nurse/Psychiatric
Mental Health Nurse in possession of a BSc Nursing/Mental
Health Nursing degree at MQF Level 6 (subject to a minimum
of 180 ECTS/ECVET credits or equivalent) or its equivalent
as determined by the Department of Health, following the
consultation with the Council of Nurses Ministry for Health
and Active Ageing Position of Staff Nurse/Psychiatric
Mental Health Nurse in the Malta Public Service is in Salary
Scale 10, which in the year 2025 is €25,570.98 per annum
rising by annual increments of €407.67 up to a maximum of
€28,017.00 per annum.

A Staff Nurse/Psychiatric Mental Health Nurse (with
Degree) will progress from Salary Scale 10 to Salary Scale 9
(which inthe year 2025is€27,145.02 X €447.33 - €29,829.00
per annum) on completion of two (2) years service as Staff
Nurse/Psychiatric Mental Health Nurse (with Degree) in
Salary Scale 10 subject to satisfactory performance.
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3.3 Staff Nurse/Psychiatric Mental Health Nurse li
minbarra r-rekwiziti msemmija fil-paragrafu 3.1 jew
filparagrafu 3.2, ghandha fil-pussess taghha postgraduate
Master’s Degree xierqa fil-Livell 7 tal-MQF (suggetta ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti¥*),
jew Dottorat fil-Livell 8 tal-MQF ghandu jitpogga
immedjatament fi Skala ta’ Salarju 8 (li fis-sena 2025 hu
€28,792.02 x €486.83 - €31,713.00 fis-sena) bhala Staff
Nurse/Psychiatric Mental Health Nurse.

3.4 Qed jigi nnutat 1i s-salarju marbut mal-post ta’ Staff
Nurse/Psychiatric Mental Health Nurse hu supplimentat
b’allowances hekk kif specifikat fil-ftehim settorali fis-sehh
iffirmat bejn il-Gvern ta’ Malta u 1-Union ta’ Malta ghall-
Qwiebel u Infermiera.

Dmirijiet

4.1 Id-dmirijiet ghal din il-pozizzjoni ta’ Staff Nurse/
Psychiatric Mental Health Nurse huma:

i. Jipprovdi kura sana, effettiva u effi¢jenti lill-grupp
specifiku ta’ pazjenti u li jiehu sehem fl-edukazzjoni ta’
junior staff/persunal li jkunu fuq zjara, kif ukoll ta’ studenti;

ii. Jaghti informazzjoni lic-Charge Nurse u lill-membri
ohra tal-persunal biex jassigura l-uzu effi¢jenti u effettiv ta’
impjegati u rizorsi;

iii. Jghallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tieghu/taghha;

iv. Jaghmel wuzu mis-Sistemi tat-Teknologija tal-
Informatika li jkunu qged jintuzaw fil-Ministeru fejn wiehed
ikun assenjat;

v. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

vi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, 11-Belt Valletta VLT 1171, li
jista’ jigi kkuntattjat ukoll permezz ta’ ittra elettronika lil
(recruitment.health@gov.mt).

4.2 Persuni mahtura jigu stazzjonati f’ministeru rispettiv
skont l-esigenzi tas-servizz u ittri ta’ hatra jinhargu mis-
Segretarju Permanenti tal-ministeru rispettiv.

4.3 Il-kandidati maghzulin jistghu jkunu mehtiega
jahdmu fuq bazi ta’ xift li jinkludi xoghol billejl skont rosters
stabbiliti.

3.3 A Staff Nurse/Psychiatric Mental Health Nurse who in
addition to requirements stated in Paragraph 3.1 or paragraph
3.2 is in possession of an appropriate postgraduate Master’s’
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent*) or PhD at MQF Level 8 shall
be immediately placed in Salary Scale 8 (which is the year
2025 is €28,792.02 X €486.83 - €31,713.00 per annum) as
Staff Nurse/Psychiatric Mental Health Nurse.

34 It is to be noted that the salary linked to the
position of Staff Nurse/Psychiatric Mental Health Nurse is
supplemented with allowances as specified in the sectoral
agreement in force signed between the Government of Malta
and the Union of Malta for Midwives and Nurses.

Duties

4.1 The job duties for the position of Staff Nurse/
Psychiatric Mental Health Nurse include:

i. Provides safe, effective and efficient care to a specified
group of patients and participates in the education of junior/
visiting staff and students;

ii. Gives information to the Charge Nurse and other
members of staff to ensure the efficient and effective use of
personnel and resources;

iii. Teaches and supervises junior staff and students
according to own level of competence/experience;

iv. Makes use of the Information Technology systems
which may be in operation within the Ministry where one is
assigned duties;

v. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

vi. Any other duties as directed by the Principal Permanent
Secretary.

Further details of the job description may be obtained
from the People Management Division, Ministry for Health
and Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, which may also be contacted by email to
(recruitment.health@gov.mt).

4.2 Appointees shall be posted in a respective ministry
according to the exigencies of the service and letters of
appointment shall be issued by the Permanent Secretary of
the respective ministry.

4.3 Selected candidates may be required to perform
duties on a shift basis including night duty according to the
established rosters.
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Rekwiziti tal-Eligibbilta

5.1 (i) Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjoni, l-applikanti jridu jkunu ¢ittadini ta’ pajjizi
terzi u jissodisfaw ir-rekwiziti ddikjarati fil-paragrafi 5.1
(i1) sa 5.2. Il-hatra ta’ dawn il-kandidati tkun minghajr
pregudizzju ghall-applikant li jissodisfa r-rekwiziti kollha
ta’ eligibbilta u li jinghata permess tax-xoghol skont
irregolamenti nazzjonali applikabbli, kif ukoll Ii jkun jista’
jissodisfa I-kundizzjonijiet I-ohra kollha ta’ dhul fitterritorju
Schengen. Kull process isir b’mod indipendenti u suggett
ghall-ipprocessar ta’ diligenza dovuta mill-awtoritajiet
kompetenti Maltin.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ dawn il-kandidati tkun jehtiegu l-hrug ta’
licenzja ta’ impjieg safejn dan ikun mehtieg mill-Att dwar
I-Immigrazzjoni u legizlazzjoni sussidjarja.

(i) (a) proficenti fil-lingwa Maltija. Ghaldagstant,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza ta’
profi¢jenza bazika fil-lingwa Maltija qabel il-konferma tal-
hatra li hi fiz-zmien sena (1) mill-ingagg fil-kaz ta’ Nurses
appuntati bid-Degree, u sitt (6) xhur fil-kaz ta’ Nurses
appuntati bid-Diploma, billi jghaddu b’su¢éess mill-ezami
fil-Basic Medical Maltese for the Healthcare Profession Part
1 tal-Universita ta’ Malta. Il-kors li uffi¢jalment iwassal ghal
dan l-ezami huwa I-Kors in Basic Medical Maltese for the
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Universita ta’ Malta. Nurses impjegati b’Diploma
li ma jkunux kisbu dan i¢-certifikat fi zmien ta’ prova ta’
sitt (6) xhur, jinghataw estensjoni ta’ darba ta’ sitt (6) xhur
biex jiksbu b’success dan ic-certifikat, qabel il-konferma
tal-hatra taghhom. Kwalunkwe hlas relatat mal-kors jew
assessjar tieghu jridu jigu mhallsa mill-kandidati prospettivi
maghzula. Madankollu, tali spejjez jistghu jithallsu lura
permezz tal-Iskema tal-Izvilupp Professjonali Kontinwu
(CPD).

U
(i1) (b) profi¢jenti fil-lingwa Ingliza billi:
jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika

primarja fin-Nursing giet segwita bil-lingwa Ingliza;

JEW

Eligibility Requirements

5.1 (i) By the closing time and date of this call for
applications, applicants must be Third Country Nationals
and satisfy the requirements stated in paragraphs 5.1
(i1). to 5.2. The appointment of such candidates would be
without prejudice to the applicant satisfying all eligibility
requirements and being granted a work permit in line with
the applicable national regulations, as well as being able to
fulfill all other conditions of entry into the Schengen territory.
Each process is carried out independently and subject to due
diligence processing by the competent Maltese authorities.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit withn Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates would necessitate the
issue of an employment licence in so far as this is required
by the Immigration Act and subsidiary legislation. Jobsplus
should be consulted as necessary on this issue.

(i1) (a) proficient in the Maltese Language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficiency in the Maltese Language
before confirmation of appointment, which is within one
(1) year of engagement in case of Nurses appointed with
a Degree and six (6) months in case of Nurses appointed
with a Diploma by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the Course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Nurses engaged with
a Diploma who would have not obtained this certification
within the probationary period of six (6) months, will be
given a onetime extension of six (6) months to successfully
obtain this certification, prior to confirmation of their
appointment. Any related course and assessment fees are to
be paid by prospective selected candidates. However, such
expenses may Duties Eligibility Requirements be claimed
through the Continuous Professional Development (CPD)
Scheme.

AND

(i1) (b) proficient in the English language by:

providing proof, by the interview date, that the primary
nursing qualification was undertaken in the English

Language;

OR
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jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (international English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll acc¢ettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol i¢c¢ertifikata full-time bhala infermiera
rregistrata fir-Renju Unit jew l-Irlanda jew kwalunkwe
pajjiz iehor li jitkellem I-Ingliz fejn 1-Ingliz huwa l-lingwa
primarja u/jew uffi¢jali.

8]

(iii) fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5
tal-MQF (b’minimu ta’ 120 krettu ECTS/ECVET jew
ekwivalenti) f’Nursing/Mental Health Nursing jew kwalifika
professjonali komparabbli miksuba minn universita/
istituzzjoni tal-Unjoni Ewropea U jkollhom certifikat ta’
registrazzjoni mal-Kunsill tal-Infermiera u Qwiebel (Malta)
bhala Infermiera fl-Ewwel Livell (First Level Nurse), jew
ikollhom isimhom imnizzel fit-Taqsimiet Specjali tar-
Registru mizmum mill-Kunsill tal-Infermiera u Qwiebel
(Malta) ghar-rigward ta’ Infermiera mharrga f’oqsma
specjali differenti rikonoxxuti mill-imsemmi Kunsill;

JEW

(iv) fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti) f’Nursing/Mental Health Nursing jew kwalifika
komparrabbli miksuba minn universitd/istituzzjoni tal-
Unjoni Ewropea U jkollhom ¢ertifikat ta’ registrazzjoni mal-
Kunsill tal-Infermiera u Qwiebel (Malta) bhala Infermiera
fl-Ewwel Livell (First Level Nurse), jew ikollhom isimhom
imnizzel fit-Tagsimiet Specjali tar-Registru mizmum mill-
Kunsill tal-Infermiera u Qwiebel (Malta) ghar-rigward ta’
Infermiera mharrga f’oqsma specjali differenti rikonoxxuti
mill-imsemmi Kunsill. Uffi¢jali pubbli¢i li japplikaw ghal
dan il-post iridu jkunu kkonfermati fil-hatra attwali taghhom,
sakemm il-hatra attwali ma tkunx fi klassi/linja ta’ karriera
differenti jew f’pozizzjoni definita, izda jistghu japplikaw
ghal grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-

providing, by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 will
also be accepted.

OR

providing documentation showing at least 6-month Full
Time Equivalent certified work experience as registered
Nurse in the United Kingdom, Ireland or any other English-
speaking country where English is the primary and/or the
official language.

AND

(iii) in possession of a recognised qualification at MQF
level 5 with a minimum of 120 ECTS/ECVET credits
or equivalent in Nursing/Mental Health Nursing or a
comparable professional qualification obtained from an EU
university/institution AND in possession of a certificate of
registration as First Level Nurse with the Council for Nurses
and Midwives (Malta), or be listed in the Special Parts of
the Register held by the Council for Nurses and Midwives
(Malta) in respect of nurses trained in the different special
areas recognised by the said Council;

OR

(iv) in possession of a recognised qualification at MQF
level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent) in Nursing/Mental Health Nursing or a
comparable professional qualification obtained from an EU
university/institution AND in possession of a certificate of
registration as First Level Nurse with the Council for Nurses
and Midwives (Malta), or be listed in the Special Parts of
the Register held by the Council for Nurses and Midwives
(Malta) in respect of nurses trained in the different special
areas recognised by the said Council. Public officers
applying for this post must be confirmed in their current
appointment, unless the current appointment is in a different
class/career stream or in a definite position, but may apply
for a lower grade/position even if not confirmed and whether
in the same stream or not.

5.2 (1) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
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ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika u certifikat ta’
registrazzjoni mal-Kunsill tal-Infermiera u Qwiebel (Malta)
bhala Infermiera fl-Ewwel Livell (First level Nurse) fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqgx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

5.3 Din is-sejha pubblika ged tigi ppublikata fl-istess
waqt ma’ sejha Pubblika ghall-post ta’ Post of Staff
Nurse/Psychiatry Nurse fi hdan il-Ministeru ghas-Sahha
u I-Anzjanita Attiva ta’ nhar il-Gimgha, 4 ta’ Lulju, 2025.
Applikanti 1i jghaddu taht is-sejha Pubblika jinghataw
precedenza fuq dawk li jghaddu taht is-sejha Definita. Barra
minn hekk, persuna tista’ tigi kkunsidrata ghall-hatra biss
jekk ikun hemm post vakanti fi zmien tal-validita’ tarrizultat

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/trankrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew wagqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such Qualification
and Registration as First Level Nurse within one year of
their appointment date. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

5.3 This public call is being published in concurrence with
a public call for the Post of Staff Nurse/Psychiatric Mental
Health Nurse within the Ministry for Health and Active
Ageing as published on Friday, 4th July, 2025. Applicants
who are successful under the Public call will be given
precedence over those who are successful under the Definite
call. Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u l-Anzjanita Attiva, 15, Palazzo Castellania,
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 18 ta’ Lulju, 2025.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki,

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu aceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 18th July, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 117. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://sahha.gov.mt) u (recruitment.health@gov.mt).

L-4 ta’ Lulju, 2025

MINISTERU GHAS-SAHHA U
L-ANZJANITA ATTIVA

Post ta’ Assistant Manager (Accounting and Finance)
fil-Ministeru ghas-Sahha u lI-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager (Accounting and Finance)
fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, li fis-sena 2025 huwa ta’ €22,526.00 fis-sena, li jizdied bi
€354.00 fis-sena sa massimu ta’ €24,650.00

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11 (€24,038.98x €375.17-
€26,290.00 fis-sena 2025) mal-kisba ta’ Diploma fil-Livell 5
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€25,570.98 x €407.67- €28,017.00 fis sena 2025)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien ghal
Zmien.

The website address, and email address of the receiving
Division are (https:/health.gov.mt) and (recruitment.
health@gov.mt).

4th July, 2025

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Post of Assistant Manager (Accounting and Finance) in
the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
post of Assistant Manager (Accounting and Finance) in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering into
the grade under the eligibility provisions of paragraph 4.1
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2025
is equivalent to €22,526.00 per annum, rising by annual
increments of €354.00 up to a maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2025 is equivalent
to €24,038.98 per annum, rising by annual increments of
€375.17 up to a maximum of €26,290.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€25,570.98 x
€407.67 - €28,017.00 in the year 2025) on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.
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2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) huma:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’ flus
kontanti u ¢ekkijiet u direct debits’, u l-ipprocessar f*waqtu
ta’ tranzazzjonijiet, verifiki, rekordjar, aggustamenti,
rendikont u rikon¢iljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-pro¢edura;

2.7 Tt will not be possible to request a transfer before
a two (2) year period from date of appointment. On the
lapse of a two (2) year period, appointees may only be
transferred at their own request to carry out duties elsewhere
in Accounting and Finance, in accordance with established
vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
(Accounting and Finance) include:

i. Carries out duties related to cash, cheque and direct
debit transactions, including the timely processing of
transactions, verifications, recording, adjustments, tracking
and reconciliation;

ii. Ensures that approvals are available before processing
transactions, that amounts paid are correct and that procedure
is followed;
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iii. Jiehu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilanci tar-
registru u sottomissjonijiet ohra rilevanti;

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u
rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghallattenzjoni tal-uffi¢jal
li jkun ged jaghmel is-supervizjoni kif ikun nec¢essarju. Dan
jinkludi rrevizjonijiet tal-bagits proposti u I-verifika tal-line
items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u I-estimi riveduti;

vii. Jikkontribwixxi ghall-izvilupp ta’implimentazzjoni ta’
progetti inkluzi processi ddelegati, u ghall-indentifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud;

viii. [zomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. [zomm ruhu aggornat ma’ sistemi bazi¢i ta’ accounting,
proc¢eduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

x. Jikkordina u jippartecipa f’lagghat, izomm il-minuti
tal-laqghat u jara li I-azzjoni mehtiega titwettaq;

xi. Jassisti f"hidmiet ta’ kuljum, li jinkludu l-immaniggjar
u d-distribuzzjoni ta’ korrispondenza u talbiet ghall-
informazzjoni, izomm ir-rekords, kif ukoll l-inputtjar u
l-aggornament ta’ informazzjoni bbazata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha kif jista’ jkun mehtieg;

Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

iii. Deals with basic book keeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required,

xiii. Any other duties as directed by the Principal
Permanent Secretary;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa tal-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni.

U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-livell 4 tal-MQF f’Accountancy, jew
f’ogsma rilevanti kif determinat mill-manigment.

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in the English language in order
to sufficiently and adequately carry out the duties applied
for.

AND

iii. a. in possession of a recognised qualification at
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent®) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 4 in Accountancy, or in relevant
areas as determined by management.
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JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-livell 5 tal-MQF f’Accountancy, jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
(li wiehed minnhom ghandu jinkludi ‘pass’ fl-Accountancy)
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(i wiched minnhom ghandu jinkludi ‘pass’ fil-Pure
Mathematics), jew kwalifika komparabbli rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
wiched minnhom jinkludi ‘pass’ fl-Accountancy).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti
fil-Livell Intermedju tal-Matrikola, fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’
Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-ufficjali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument 1i jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 5 in Accountancy, or in relevant
areas as determined by management.

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

OR

c. (1) in possession of two (2) subjects at Advanced Level
(one of which must include a pass in Accountancy) and
three (3) subjects at Intermediate Matriculation Level (one
of which must include a pass in Pure Mathematics), or a
recognised comparable qualification.

OR

(i) in possession of three (3) subjects at Advanced Level
(one of which must include a pass in Accountancy).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4 qualification or two (2) subjects
at Advanced Level and three (3) subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant
Manager (Salary Scale 12). Upon possession of a relevant
Diploma at MQF Level 5 as indicated in paragraph 4.1 (iii)
(b) in related areas such officers shall progress to Assistant
Manager (Salary Scale 11). All other progressions shall be
in accordance with the provisions stipulated in the document
entitled ‘Working Conditions for Officers within the
Managerial Stream for Qualified Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo Castellania,
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
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tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 18 ta’ Lulju, 2025.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji kundizzjonijiet u regoli/
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli,

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

L-4 ta’ Lulju, 2025

Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 18th July, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

4th July, 2025
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MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Post ta’ Electrocardiograph (ECG) Technician fil-
Ministeru ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Sahha) u is-Segretarju
Permanenti (Anzjanita Attiva), Ministeru ghas-Sahha u
I-Anzjanita Attiva, jilqghu applikazzjonijiet ghall-post ta’
Electrocardiograph (ECG) Technician fil-Ministeru ghas-
Sahha u l-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar ghal dawk li jigu ngaggati fi Skala ta’
Salarju 10 u sitt (6) xhur ghal dawk li jigu ngaggati fi Skala
ta’ Salarju 12.

2.2 Is-salarju ta’ ECG Technician (Diploma) huwa ta’
Skala ta’ Salarju 12 1i fis-sena 2025 huwa ta’ €22,526.00 fis-
sena, li jizdied bi €354 fis-sena sa massimu ta’ €24,650.00
fis-sena.

2.3 Persuna fil-grad ta’ ECG Technician (Diploma)
titla’ minn Skala ta’ Salarju 12 ghal Skala ta’ Salarju 10
(€25,570.98 x €407.67 - €28,017.00) mat-tlestija ta’ hames
(5) snin servizz fil-grad ta’ ECG Technician (Diploma), jekk
tkun gqdiet dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ ECG Technician (Diploma) titla’
minn Skala ta’ Salarju 10 ghal Skala ta’ Salarju 9 (€27,145.02
x €447.33 - €29,829.00) mat-tlestija ta’ ghaxar (10) snin
servizz fil-grad ta’ ECG Technician (Diploma) fi Skala ta’
Salarju 10.

2.5 Persuna fil-grad ta’ ECG Technician (Diploma)
fi Skala ta’ Salarju 10 li jkollha kwalifika f* Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET,
jew ekwivalenti) f’ogqsma rilevanti kif specifikat mill-
amministrazzjoni minn zmien ghal zmien jew kwalifika
kumparabbli professjonali, U b’sentejn (2) shah ta’ servizz
sodisfacenti fi Skala ta’ Salarju 10, titla’ fi Skala ta’ Salarju 9
bhala ECG Technician (Degree).

2.6 Is-salarju ta’ ECG Technician (Degree) huwa ta’ Skala
ta’ Salarju 10, li fis-sena 2025 huwa ta’ €25,570.98 fis-sena,
li jizdied b’ €407.67 fis-sena sa massimu ta’ €28,017.00 fis-
sena.

2.7 Persuna fil-grad ta’ ECG Technician (Degree) titla’
minn Skala ta’ Salarju 10 ghal Skala ta’ Salarju 9 (€27,145.02
x €447.33 - €29,829.00) bhala ECG Technician (Degree)

MINISTRY OF HEALTH AND
ACTIVE AGEING

Post of Electrocardiograph (ECG) Technician in the
Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (Health) and the Permanent
Secretary (Active Ageing), Ministry for Health and Active
Ageing, invite applications for the post of Electrocardiograph
(ECG) Technician in the Ministry for Health and Active
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months for those who will be engaged in
Salary Scale 10 and six (6) months for those who will be
engaged in Salary Scale 12.

2.2 The salary for the post of ECG Technician (Diploma)
is Salary Scale 12, which in the year 2025 is €22,526.00
per annum, rising by annual increments of €354 up to a
maximum of €24,650.00 per annum.

2.3 An ECG Technician (Diploma) will progress from
Salary Scale 12 to Salary Scale 10 (€25,570.98 x €407.67
- €28,017.00) on completion of five (5) full years of service
in the grade, subject to satisfactory performance as ECG
Technician (Diploma).

2.4 An ECG Technician (Diploma) will progress from
Salary Scale 10 to Salary Scale 9 (€27,145.02 x €447.33 -
€29,829.00) on completion of ten (10) satisfactory years of
service as ECG Technician (Diploma) in Salary Scale 10.

2.5 An ECG Technician (Diploma) in Salary Scale 10
who obtains an MQF Level 6 qualification (subject to a
minimum of 180 ECTS/ECVET credits, or equivalent) in
relevant areas as specified by management from time to time
or a comparable professional qualification AND with two (2)
full years of satisfactory service in Salary Scale 10, shall
progress to Salary Scale 9 as ECG Technician (Degree).

2.6 The salary for the post of ECG Technician (Degree)
is Salary Scale 10 which in the year 2025 is €25,570.98
rising by annual increments of €407.67, up to a maximum of
€28,017.00 per annum.

2.7 An ECG Technician (Degree) will progress from
Salary Scale 10 to Salary Scale 9 (€27,145.02 x €447.33 -
€29,829.00) as ECG Technician (Degree) on completion of
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mat-tlestija ta’ sentejn (2) servizz fil-grad jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.8 Persuna fil-grad ta> ECG Technician li jkollha
kwalifika ta’ Master’s Degree f” Livell 7 tal-MQF (suggetta
ghal minimu ta’ 90 krettu ECTS/ECVET, jew ekwivalenti),
f’ogsma rilevanti kif specifikat mill-Amministrazzjoni minn
zmien ghal zmien, tidhol fi Skala ta’ Salarju 10 bhala ECG
Technician (Degree) u mat-tlestija ta’ sentejn (2) servizz
sodisfacenti fil-grad ta> ECG Technician (Degree) u mat-
tlestija b’ success tal-Competency Programme u Evaluation
Framework titla’ fi Skala ta’ Salarju 8 (€29,792.02 x €486.83
- €31,713.00) bhala Senior ECG Technician.

Dment 1i kwalunkwe applikanti 1i jkollhom Master’s
Degree xierqa f’Livell 7 tal-MQF (suggetta ghal minimu ta’
90 krettu ECTS/ECVET, jew ekwivalenti), f’oqsma rilevanti
kif specifikat mill-Amministrazzjoni minn zmien ghal Zmien
jew kwalifika kumparabbli professjonali, U li jkollhom
aggregat minimu ta’ sentejn (2) servizz sodisfacenti bhala
ECG Technician, u mat-tlestija b’success tal-Competency
Programme u  Evaluation Framework jitpoggew
immedjatament fit-targa rilevanti ta’ Skala ta’ Salarju 8
bhala Senior ECG Technician skont id-dispozizzjonijiet kif
stipulati fil-PSMC minn zmien ghal Zmien.

2.9 Persuna mahtura tkun intitolata ghal tali beneficcji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra skont
kif jistghu jkunu stipulati fi kwalunkwe ftehim pertinenti
bejn il-Gvern u I-Unjin kompetenti.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret 1-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

two (2) years’ service in the grade, subject to satisfactory
performance as ECG Technician (Degree).

2.8 An ECG Technician in possession of an appropriate
postgraduate Master’s Degree at MQF Level 7 (subject to
a minimum of 90 ECTS/ECVET credits, or equivalent)
in relevant areas as specified by management from time
to time, shall enter in Salary Scale 10 as ECG Technician
(Degree) and shall move to Salary Scale 8 (€28,792.02 x
€486.83 - €31,713.00) as Senior ECG Technician upon
completion of two (2) years satisfactory service as ECG
Technician (Degree) and upon successful completion of the
Competency Programme and Evaluation Framework.

Provided that any applicants in possession of an
appropriate Master’s Degree at MQF Level 7 (subject to
a minimum of 90 ECTS/ECVET credits, or equivalent) in
relevant areas as specified by management from time to time
or a comparable professional qualification, AND who have
a minimum aggregate of two (2) years satisfactory service
as ECG Technician, and upon successful completion of the
Competency Programme and Evaluation Framework shall
be immediately placed in the relevant step of Salary Scale 8
as Senior ECG Technician in accordance with the provisions
stipulated in the PSMC from time to time.

2.9 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.
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Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Electrocardiograph
(ECG) Technician huma:

i. Jippjana, jwettaq u jevalwa servizzi rilevanti fl-ogsma
kollha relatati mal-Physiological Measurements;

ii. Jippartecipa fil-kura tal-pazjenti, li jinkludi li jipprepara
u jassigura l-pazjenti;

iii. Jinterpreta formoli ta’ talba u jirrekordja, ikejjel u
jaghmel monitoragg ta’ attivitajiet fizjologic¢i maghzula ta’
pazjenti kif mitlub mit-tabib;

iv. Josserva, jiddeskrivi u jirrapporta kwalunkwe imgieba
abnormali li jsehh matul il-proceduri;

v. Jinnota medikazzjoni u jkun jaf l-effetti possibbli fuq
it-test 1i ghandu jitwettaq;

vi. Jibda u jippartecipa fit-trattament ta’ emergenzi medici
inkluz Cardio/Pulmonary Resuscitation (CPR);
vii. Iwettaq ittestjar portabbli f’xi kazijiet;

viii. Jipprezenta dokumentazzjoni c¢ara, akkurata u
f’waqtha;

ix. [zomm rekords u statistika aggornata;

x. Jikkomunika u jikkordina b’mod effettiv ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familjari/
carers u agenziji ohra kif mehtieg;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tigi rikjesta li twettaq dmirijiet
fi kwalunkwe servizz ghall-kura tas-sahha tal-Gvern ta’
Malta skont id-diskrezzjoni tal-amministrazzjoni.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Electrocardiograph
(ECG) Technician include:

i. Plans, delivers and evaluates of relevant services in all
the areas related to Physiological Measurements;

ii. Participates in patient care that includes preparing and
assurance of patients;

iii. Interprets request forms and records, measures and
monitors selected physiological activities of patients as
requested by a clinician;

iv. Observes, describes and reports any abnormal
behaviour occurring during procedures;

v. Notes medication and is aware of possible effects on
the test to be carried out;

vi. Initiates and participates in dealing with medical
emergencies including Cardio/Pulmonary Resuscitation
(CPR);

vii. Undertakes portable testing in some cases;

viii. Presents clear, accurate and timely documentation;

ix. Keeps up to date records and statistical data;

x. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

xi. Undertake any other tasks, which the superior may
delegate to him/her, as may be required,

xii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services of the Government of Malta
at the discretion of the management.
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3.3 Il-persuna mahtura tista’ tkun mehtiega twettaq
dmirijiet fuq bazi ta’ xift li jinkludi xoghol billejl skont
rosters stabbiliti fil-Ministeru ghas-Sahha u 1-Anzjanita
Attiva.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-1igi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija ’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u

3.3 The appointee may be required to perform duties on
a shift basis including night duty according to established
rosters in the Ministry for Health and Active Ageing

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
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legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET
jew ekwivalenti*) f’oqsma rilevanti kif specifikat mill-
manigment minn zmien ghal Zzmien

Jew

iv. fil-pussess ta’ Bacellerat rikonoxxut fil-Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET,
jew ekwivalenti*) f’ogqsma rilevanti kif specifikat mill-
manigment minn zmien ghal Zmien

*Kwalifika ta’ Bacellerat jew Diploma rikonoxxuta u
komparabbli ta’ 180 krettu ECTS/ECVET, kif applikabbli,
hija accettata biss suggetta ghal dikjarazzjoni ta’
rikonoxximent formali tal-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawzola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Grad rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm jigi vverifikat mill-MQRIC jew
mill-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ghal mill-inqas 180 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

v. 42 (i) Aktar minn hekk, kandidati 1i ghadhom ma
kisbux formalment jew ghadhom mhux approvati ghall-
kwalifika rikjesta hekk kif specifikata fil-paragrafu 4.1 jew
kif indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali
(https://publicservices.gov.mt/en/people/Documents/
Recruitment GenProvs/General%20Provisions MT.pdf)
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika.
[l-persuni mahtura jridu jgibu, jew gew approvati, ghat-
tali kwalifika fi Zmien sena mid-data tal-hatra taghhom.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti

and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. in possession of a recognised qualification at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in relevant areas as specified by management
from time to time.

OR

iv. in possession of a recognised Bachelor’s degree at
MQF level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in relevant areas as specified by
management form time to time.

*A recognised comparable Bachelor’s or Diploma
Qualification of 180 ECTS/ECVET, as applicable, is only
accepted subject to an MQRIC formal recognition statement
being submitted with the application (subject to the
provisions of clause 5.4 of the General Provisions document).
A recognised Degree qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 180 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

v. 4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
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mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar 1 isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-

the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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marka massima ghal dan il-process tal-ghazla hija 100 u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tai tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 18
ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 18th July, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,
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jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://sahha.gov.mt) u (recruitment.health@gov.mt)

L-4 ta’ Lulju, 2025

MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Post ta’ Other Industrial Grades (Gardener) fl-Isptar
Generali ta’ Ghawdex (GGH) fi hdan il-Ministeru ghas-
Sahha u l-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-Post ta’ Other Industrial Grades (Gardener) fl-Isptar
Generali ta> Ghawdex (GGH) biex iwettaq dmirijiet fis-
Sahha fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Other Industrial Grades (Gardener) huwa
ta’ Skala ta’ Salarju 15, li fis-sena 2025 hu €18,188.00 fis-
sena, li jizdied b’€298.00 fis-sena sa massimu ta’€19,976.00.

2.3 Persunafil-grad ta’ Other Industrual Grades (Gardener)
titla’ fi Skala 14 (€19,591.02 x €316.83 - €21,492.00) wara
hames (5) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Other Industrial Grades (Gardener)
titla’ ghal Skala 13 (€21,042.00 x €335.50 - €23,055.00)
wara hames (5) snin ohra servizz fil-grad.

2.5 Il-persuni mahtura jkunu intitolati ghall-hlas ta’ class
allowance annwali ta’ €700.

a. [l-persuni mahtura jkunu intitolati ghal benefic¢ji ohra
u suggetti ghall-kundizzjonijiet u 1-obbligi 1i huma stipulati
fl-Industrial and Supervisory Grades Agreement

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15 Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, and email address of the receiving
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

4th July, 2025
MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Other Industrial Grades (Gardener) at Gozo
General Hospital (GGH) within the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Other Industrial Grades (Gardener) at Gozo General
Hospital (GGH) to perform duties within health in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Other Industrial Grades
(Gardener) is Salary Scale 15, which in the year 2025 is
equivalent to, €18,188.00 per annum, rising by annual
increments of €298.00 up to a maximum of €19,976.00.

2.3 A Post of Other Industrial Grades (Gardener) will
progress to Scale 14 (€19,591.02 x €316.83 - €21,492.00) on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.4 A Post of Other Industrial Grades (Gardener) will
further progress to Salary Scale 13 (€21,042.00 x €335.50 -
€23,055.00) after a further five (5) years service in the grade.

2.5 Appointees will be entitled to the payment of an
annual class allowance of €700.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in the
Industrial and Supervisory Grades Agreement.
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2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C01%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Other Industrial Grades
(Gardener) huma:

i. Jaghmel xoghol 1i jirrikjedi abbilita u intelligenza
izda li minnu nnifisu ma jikkostitwixxix il-funzjonijiet u

d-dmirijiet kollha ta’ sengha partikolari;

ii. Jaghmel xoghol ta’ gardinar ta’ rutina, inkluz
l-installazzjoni u I-manutenzjoni ta’ irrigazzjoni bil-qtar;

iii. Iwettaq xoghol ta’ hart f*Zoni tal-isptar;

iv. Jghabbi u jhott il-vetturi;

v. Tindif ta’ passaggi f’zoni tal-isptar;

vi. Jaghmel uzu minn makinjarju, inkluzi l-iskaluni u

c-cherry pickers, u jahdem f’gholi differenti meta jkun
mehtieg;

2.6 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Other Industrial Grades
(Gardener) include:

i. Performs work which requires skill and intelligence but
which in itself does not constitute all the functions and duties

of a particular trade;

ii. Performs routine gardening, including installation and
maintenance of drip irrigation;

iii. Ploughing of fields on hospital grounds;

iv. Loads and transfers materials to and from any vehicle;
v. Cleaning of passageways;

vi. Makes use of equipment, including ladders and

cherry pickers, and works at different heights as and when
necessary,
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vii. Iwettaq dmirijiet ta’ gardinagg/tisbih u kultivazzioni
f’zoni miftuha, gonna u serer;

viii. Juza u jhaddem sewwa ghodda specjalizzati bhal
grass cutters, rotivators, mowers u tractors;

ix. Jimplimenta programmi ta’ manutenzjoni preventiva
fuq I-impjant u t-taghmir skont struzzjonijiet moghtija mis-
superjuri tieghu;

x. Jahdem f’konformita shiha mar-regolamenti tas-sahha
u s-sigurta;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

vii. Carries out landscaping and cultivation duties in open
grounds, gardens and greenhouses;

viii. Uses and handles specialised tools such as grass
cutters, rotivators, mowers and tractors;

ix. Implements preventive maintenance programmes on
plant and equipment as instructed by superiors;

x. Works in full compliance with health and safety
regulations;

xi. Undertake any other tasks, which the superior may
delegate to them, as may be required; and

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwi tal-Malti u 1-Ingliz
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni.

U;

iii. fil-pussess ta’ Certifikat ta’ Journeyman fis-sengha ta’
Gardener/Horticulturist jew kwalifika rilevanti komparabbli
fl-istess qasam fil-Livell 3 tal-MQF (suggetta ghal mill-inqas
60 krettu ECTS/ECVET jew ekwivalenti*);

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghaddispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali)

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for.

AND;

iii. in possession of a Journeyman’s Certificate in the
calling of Gardener/Horticulturist or a relevant comparable
qualification in the field at MQF Level 3 (with at least 60
ECTS/ECVET credits or equivalent™®);

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.



9008

Gazzetta tal-Gvern ta’ Malta 21,464

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika ged tigi ppubblikata bi gbil
ma’ sejha ghal servizz kollu ghall-Post ta’Other Industrial
Grades (Gardener) fl-Isptar Generali ta’ Ghawdex (GGH) kif
ippubblikata nhar il-Gimgha, 4 ta’ Lulju, 2025, permezz ta¢-
Cirkulari Nru HR/MHA/76/2025. L-applikanti li jirnexxu
taht is-sejha ghas-servizz kollu se jinghataw precedenza
fuq dawk li jirnexxu taht is-sejha pubblika. Il-hatra hija ta’
suggett ghad-disponibbilta ta’ postijiet vakanti fil-perjodu ta’
validita tar-rizultat.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5. This public call is being published in concurrence
with a service-wide call for the Post of Other Industrial
Grades (Gardener) at Gozo General Hospital as published
on Friday, 4th July, 2025, through the Circular No. HR/
MHA/76/2025. Applicants who are successful under the
service-wide call will be given preference over those
who are successful under the public call. Appointment is
moreover subject to the availability of vacancies within the
validity period of the result.
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4.6 Uffi¢jali pubblici li huma normalment residenti
f’Ghawdex izda li bhalissa jahdmu f’Malta, u li ghandhom
l-istess grad sostantiv bhal dak li ged jigi reklamat, jistghu
japplikaw lateralment. Jekk jintghazlu, dawn l-uffi¢jali
f’Ghawdex bil-grad rispettiv, id-dritt tas-salarju, u l-punt
tas-salarju taghhom, inkluz id-dritt ghal zidiet, kwalunkwe
progressjoni u promozzjoni marbuta mal-post. Huwa ¢carat
li dawn il-kandidati mhux se jinghataw marki addizzjonali
fil-process tal-ghazla ghall-pussess ta’ kwalunkwe kwalifiki
li huma rekwizit ta’ eligibbilta kif iddikjarat f’din is-sejha
ghall-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew wagqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u 1-Anzanita Attiva, 15, Palazzo Castellania,
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 18 ta’ Lulju, 2025.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 L-applikanti 1i ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
I-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn

4.6 Public officers who are ordinarily resident in Gozo
but currently working in Malta, and who hold the same
substantive grade as that being advertised, may apply
laterally. If selected, such public officers will be permanently
assigned to work in Gozo, carrying their respective grade,
salary entitlement, and salary point, including entitlement
to increments, any progression, and promotion tied to the
post. It is clarified that such candidates will not be awarded
additional marks in the selection process for the possession
of any qualifications which are an eligibility requirement as
stated in this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
People Management Division Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up to date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Department where they are applying. Such applicants are to
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l-applikanti ghandhom jizguraw li l-persuna li tapplika ghan-
nom taghhom, fil-fatt, qed tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.4 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji  applikabbli, kundizzjonijiet u  regoli/
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu megqjusa bhala parti integrali minn din issejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://health.gov.mt) u (recruitment.health@gov.mt)

L-4 ta’ Lulju, 2025

ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Division are (https:/health.gov.mt) and (recruitment.
health@gov.mt).

4th July, 2025
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MINISTERU GHAS-SAHHA U
L-ANZJANITA ATTIVA

Post ta’ Staff Nurse/Psychiatric Mental Health Nurse
fuq bazi Full-time/Part-time
fis-Servizz Pubbliku ta’ Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Staff Nurse/Psychiatric Mental Health Nurse
fuq bazi ta’ Full-Time/Part Time fis-Servizz Pubbliku ta’
Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
provata’sena (1) jekk appuntat b’Degree fin-Nursing/Mental
Health Nursing (Skala 10) u ghal perjodu ta’ probation/prova
ta’ sitt (6) xhur jekk appuntat b’Diploma fin-Nursing/Mental
Health Nursing (Skala 12).

2.2 Is-salarju ta’ Staff Nurse/Psychiatric Mental Health
Nurse bid-Diploma f’Livell 5 tal-MQF (suggetta ghal
minimu ta’ 60 krettu ECTS/ECVET) huwa ta’ Skala ta’
Salarju 12, 1i fis-sena 2025 huwa ta’ €22,526.00 fis-sena, li
jizdied bi €354 fis-sena sa massimu ta’ €24,650.00.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental
Health Nurse (bid-Diploma) titla’ minn Skala ta’ Salarju 12
ghal Skala ta’ Salarju 10 (li fis-sena 2025 hu €25,570.98 x
€407.67 - €28,017.00 fis-sena) wara tliet (3) snin servizz fil-
grad jekk tkun qdiet dmirha b’mod sodisfacenti.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental Health
Nurse (bid-Diploma) titla’ minn Skala ta’ Salarju 10 ghal
Skala ta’ Salarju 9 (li fis-sena 2025 hu €27,145.02 x €447.33
- €29,829.00 fis-sena) suggett ghall-kisba tal-warrant
rilevanti biex tipprattika U mat-tlestija ta’ hames (5) snin
ekwivalenza shiha ta’ servizz sodisfacenti fil-grad.

Staff Nurse/Psychiatric Mental Health Nurse bid-Diploma
li jiksbu Degree BSc. fin-Nursing/BSc fil-Mental Health
Nursing fil-Livell 6 tal-MQF (suggetta ghal minimu ta’ 180
krettu ECTS/ECVET jew ekwivalenti), jew lekwivalenti
taghha kif iddeterminat mill-manigment, matul il-kors tal-
impjieg taghhom, huma immedjatament imgieghda fi Skala
10 u mbaghad jitilghu ghal Skala 9 wara sentejn (2) bid-
Degree jew hames (5) snin servizz fil-klassi u l-kisba tal-
warrant, skont liema jigi 1-ewwel.

2.3 Is-salarju ta’ Staff Nurse/Psychiatric Mental
Health Nurse bil-BSc (Nursing) degree/BSc (Mental

MINISTRY OF HEALTH AND
ACTIVE AGEING

Post of Staff Nurse/Psychiatric Mental Health Nurse on
a Full-time/Part-time Basis in the
Malta Public Service

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
post of Staff Nurse/Psychiatric Mental Health Nurse on a
Full-Time/Part-Time basis in the Malta Public Service.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year if appointed with a Degree in Nursing/
Psychiatric Mental Health (Scale 10) and for a period of
six (6) months if appointed with a Diploma in Nursing/
Psychiatric Mental Health (Scale 12).

2.2 The salary for the post of Staff Nurse/Psychiatric
Mental Health Nurse with Diploma at MQF Level 5 (subject
to a minimum of 60 ECTS/ECVET credits) is Salary Scale
12, which in the year 2025 is equivalent to €22,526.00
per annum, rising by annual increments of €354 up to a
maximum of €24,650.00.

A Staff Nurse/Psychiatric Mental Health Nurse (with
Diploma) will progress from Salary Scale 12 to Salary
Scale 10, (which in the year 2025 is €25,570.98 X €407.67
- €28,017.00 per annum) on completion of three (3) years
service in the grade, subject to satisfactory performance.

Staff Nurse/Psychiatric Mental Health Nurse (with
Diploma) shall progress from Salary Scale 10 to Scale 9
(which inthe year2025is€27,145.02 X €447.33 - €29,829.00
per annum), subject to the attainment of the relevant warrant
to practice AND completion of five (5) years whole time
equivalence of satisfactory service in the grade.

Staff Nurses/Psychiatric Mental Health Nurses with
Diploma who obtain a BSc. Nursing Degree/BSc Mental
Health Nursing Degree at MQF Level 6 (subject to a
minimum of 180 ECTS/ECVET credits or equivalent), or its
equivalent as determined by management, during the course
of their employment, are immediately placed in Scale 10 and
then progress to Scale 9 after two (2) years with Degree or
five (5) year service in the class and attainment of warrant,
whichever comes first.

2.3 The salary for the post of Staff Nurse/Psychiatric
Mental Health Nurse in possession of a BSc (Nursing) degree/
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Health Nursing) degree f’Livell 6 tal-MQF (suggetta ghal
minimu ta’ 180 krettu ECTS/ECVET jew ekwivalenti),
jew l-ekwivalenti taghha hekk kif jigi ddeterminat mill-
manigment, wara konsultazzjoni mal-Kunsill tal-Infermiera
u 1-Qwiebel (Malta), huwa Skala ta’ Salarju 10, li fis-sena
2025 hu €25,570.98 fis-sena, li jizdied b’€407.67 fi-sena sa
massimu ta’ €28,017.00.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental Health
Nurse (bid-Degree) titla’ minn Skala ta’ Salarju 10 ghal
Skala ta’ Salarju 9 (li fis-sena 2025 hu €27,145.02 x €447.33
- €29,829.00 fis-sena) wara sentejn (2) servizz bhala Staff
Nurse/Psychiatric Mental Health Nurse (bid-Degree) fi
Skala 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.4 Staff Nurse/Psychiatric Mental Health Nurse li
minbarra r-rekwiziti msemmija fil-paragrafu 2.2. jew fil-
paragrafu 2.3, ghandha fil-pussess taghha postgraduate
Master’s Degree xierqa fil-Livell 7 tal-MQF (suggetta ghal
minimum ta’ 90 krettu ECTS/ECVET jew ekwivalenti*),
jew Dottorat fil-Livell 8 tal-MQF ghandha titpogga
immedjatament fi Skala ta’ Salarju 8 (li fis-sena 2025 hu
€28,792.02 x €486.83 - €31,713.00 fis-sena) bhala Staff
Nurse/Psychiatric Mental Health Nurse.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC li l-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

2.5 Qed jigi nnutat li s-salarju marbut mal-post ta’ Staff
Nurse/Psychiatric Mental Health Nurse fuq bazi full-time/
part-time hu supplimentat b’allowances hekk kif specifikat
fil-ftehim settorali fis-sehh iffirmat bejn il-Gvern ta’ Malta
u 1-Union ta’ Malta ghall-Qwiebel u Infermiera. Ministeru
ghas-Sahha u l-Anzjanita Attiva Post ta’ Staff Nurse/
Psychiatric Mental Health Nurse fuq bazi ta’ Full-time/Part
time fis-Servizz Pubbliku ta’ Malta.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tannotifika tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’

BSc (Mental Health Nursing) at MQF Level 6 (subject to
a minimum of 180 ECTS/ECVET credits or equivalent) or
its equivalent as determined by the management, following
the consultation with the Council of Nurses and Midwives
(Malta), is in Salary Scale 10, which in the year 2025 is
€25,570.98 per annum rising by annual increments of
€407.67 up to a maximum of €28,017.00 per annum.

A Staff Nurse/Psychiatric Mental Health Nurse (with
Degree) will progress from Salary Scale 10 to Salary Scale 9
(which inthe year2025is€27,145.02 X €447.33 - €29,829.00
per annum) on completion of two (2) years service as Staff
Nurse/Psychiatric Mental Health Nurse (with Degree) in
Salary Scale 10 subject to satisfactory performance.

2.4 A Staff Nurse/Psychiatric Mental Health Nurse who,
in addition to requirements stated in paragraph 2.2. or 2.3,
is in possession of an appropriate postgraduate Master’s’
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent®) or PhD at MQF Level 8 shall
be immediately placed in Salary Scale 8 (which is the year
2025 is €28,792.02 X €486.83 - €31,713.00 per annum) as
Staff Nurse/Psychiatric Mental Health Nurse.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.5 It is being noted that the salary for the post of Staff
Nurse/Psychiatric Mental Health Nurse on a full-time/part-
time basis is supplemented by allowances as specified by the
sectoral agreement in force signed between the Government
of Malta and the Malta Union of Midwives and Nurses.
Ministry for Health and Active Ageing Post of Staff Nurse/
Psychiatric Mental Health Nurse on a Full-time/Part-time
Basis in the Malta Public Service.

2.6 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u I-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk ilkandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Staff Nurse/Psychiatric
Mental Health Nurse huma:

i. Jipprovdi kura sana, effettiva u effi¢jenti lill-grupp
specifiku ta’ pazjenti u li jichu sehem fl-edukazzjoni ta’
junior staff/persunal li jkunu fuq zjara, kif ukoll ta’ studenti;

ii. Jaghti informazzjoni lic-Charge Nurse u lill-membri
ohra tal-persunal biex jassigura l-uzu effi¢jenti u effettiv ta’
impjegati u rizorsi,

iii. Jghallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tieghu/taghha;

iv. Jaghmel wuzu mis-Sistemi tat-Teknologija tal-
Informatika li jkunu qed jintuzaw fil-Ministeru fejn wiehed
ikun assenjat;

v. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

vi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, 1I-Belt Valletta VLT 1171, li
jista’ jigi kkuntattjat ukoll permezz ta’ ittra elettronika lil
(recruitment.health@gov.mt).

Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Staff Nurse/Psychiatric
Mental Health Nurse include:

i. Provides safe, effective and efficient care to a specified
group of patients and participates in the education of junior/
visiting staff and students;

ii. Gives information to the Charge Nurse and other
members of staff to ensure the efficient and effective use of
personnel and resources;

iii. Teaches and supervises junior staff and students
according to own level of competence/experience;

iv. Makes use of the Information Technology systems
which may be in operation within the Ministry where one is
assigned duties;

v. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

vi. Any other duties as directed by the Principal Permanent
Secretary.

Further details of the job description may be obtained
from the People Management Division, Ministry for Health
and Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti
Valletta VLT 1171, which may also be contacted by email to
(recruitment.health@gov.mt).
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3.2 Persuni mahtura jigu stazzjonati f’ministeru rispettiv
skont l-esigenzi tas-servizz u ittri ta’ hatra jinhargu
misSegretarju Permanenti tal-ministeru rispettiv.

3.3 Il-kandidati maghzulin jistghu jkunu mehtiega
jahdmu fuq bazi ta’ xift 1i jinkludi xoghol billejl skont
rosters stabbiliti. Staff Nurses/Psychiatric Mental Health
Nurses ingaggati fuq bazi part-time ikunu mehtiega li
jahdmu minimu ta’ 10 sighat fil-gimgha u allokati f’rosters u
sezzjonijiet skont l-esigenzi tas-servizz.

3.4 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-Servizz
Pubbliku ta’ Malta skont id-diskrezzjoni tal-Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-

3.2 Appointees shall be posted in a respective ministry
according to the exigencies of the service and letters of
appointment shall be issued by the Permanent Secretary of
the respective ministry.

3.3 Selected candidates may be required to perform
duties on a shift basis including night duty according to the
established rosters. Staff Nurses/Psychiatric Mental Health
Nurses engaged on part-time basis will be required to work
on a minimum of 10 hours per week and deployed on a roster
and section according to exigencies of the service.

3.4 An appointee may be requested to perform duties in
any of the health care services in the Malta Public Service at
the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
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Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) profi¢jenti fil-lingwa Maltija. Ghaldagstant,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ proficjenza bazika fil-lingwa Maltija qabel il-konferma
talhatra 1i hi fiz-zmien sena (1) mill-ingagg fil-kaz ta’ Staff
Nurses/Psychiatric Mental Health Nurses appuntati bid-
Degree, u sitt (6) xhur fil-kaz ta’ Staff Nurses/Psychiatric
Mental Health Nurses appuntati bid-Diploma, billi jghaddu
b’suctess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-
kors li uffi¢jalment iwassal ghal dan lezami huwa 1-Kors in
Basic Medical Maltese for the Healthcare Profession Part 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta.
Staff Nurses/Psychiatric Mental Health Nurses impjegati
b’Diploma li ma jkunux kisbu dan i¢-certifikat fi zmien ta’
prova ta’ sitt (6) xhur, jinghataw estensjoni ta’ darba ta’ sitt
(6) xhur biex jiksbu b’suc¢cess dan ic-certifikat, qabel il-
konferma tal-hatra taghhom. Kwalunkwe hlas relatat mal-
kors jew assessjar tieghu jridu jigu mhallsa mill-kandidati
prospettivi maghzula. Madankollu, tali spejjez jistghu
jithallsu lura permezz tal-Iskema tal-Izvilupp Professjonali
Kontinwu (CPD).

U
ii. (b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fin-Nursing/Mental Health Nursing giet segwita
bil-lingwa Ingliza;

JEW

jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (international English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll accettati;

Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) must be proficient in the Maltese Language.
However, candidates who do not possess proficiency in the
Maltese language will still be considered but have to provide
evidence of basic proficiency in the Maltese Language
before confirmation of appointment, which is within one
(1) year of engagement in case of Staff Nurses/Psychiatric
Mental Health Nurses appointed with a Degree and six (6)
months in case of Staff Nurses/Psychiatric Mental Health
Nurses appointed with a Diploma by being successful in the
examination in Basic Medical Maltese for the Healthcare
Profession Part 1 of the University of Malta. The course
officially leading to this examination is the Course in Basic
Medical Maltese for the Healthcare Profession Part 1 run
by the Department of Maltese of the University of Malta.
Staff Nurses/Psychiatric Mental Health Nurses engaged with
a Diploma who would have not obtained this certification
within the probationary period of six (6) months, will be
given a one time extension of six (6) months to successfully
obtain this certification, prior to confirmation of their
appointment. Any related course and assessment fees are
to be paid by prospective selected candidates. However,
such expenses may be claimed through the Continuous
Professional Development (CPD) Scheme

AND
ii. (b) be proficient in the English Language by:

providing proof, by the interview date, that the primary
Nursing/Mental health nursing qualification was undertaken
in the English language;

OR

providing, by the interview date, a valid certification, a
valid certificate of IELTS (Intermediate English Language
Testing System) of average band score of 6 or above in the
listening, reading, writing and speaking domains. A certified
equivalent qualification to IELTS (Overall Band Score 6)
e.g. GCSE/Cambridge: Grade C, TOEFL (IBT): 60-80,
CEFR: B2 will also be accepted.
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JEW

billi jipprovdu dokumentazzjoni li turi tal-inqas sitt
(6) xhur esperjenza ta’ xoghol i¢¢ertifikata full-time bhala
infermiera rregistrata fir-Renju Unit jew I-Irlanda jew
kwalunkwe pajjiz iehor li jitkellem I-Ingliz fejn I-Ingliz
huwa llingwa primarja u/jew uffi¢jali.

8]

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5 tal-MQF
(b’minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti)
f’Nursing/Mental Health Nursing U jkollhom certifikat ta’
registrazzjoni mal-Kunsill tal-Infermiera u Qwiebel (Malta)
bhala Infermiera fl-Ewwel Livell (First Level Nurse), jew
ikollhom isimhom imnizzel fit-Taqsimiet Specjali tar-
Registru mizmum mill-Kunsill tal-Infermiera u Qwiebel
(Malta) gharrigward ta’ Infermiera mharrga f’ogsma specjali
differenti rikonoxxuti mill-imsemmi Kunsill;

JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti) f’Nursing/Mental Health Nursing jew
lI-ekwivalenti tieghu kif stabbilit mid-Dipartiment tas-
Sahha wara konsultazzjoni mal-Kunsill tal-Infermiera
u 1-QwiebelU jkollhom certifikat ta’ registrazzjoni mal-
Kunsill tal-Infermiera u Qwiebel (Malta) bhala Infermiera
fl-Ewwel Livell (First level Nurse), jew ikollhom isimhom
imnizzel fit-Tagsimiet Specjali tar-Registru mizmum mill-
Kunsill tal-Infermiera u Qwiebel (Malta) ghar-rigward ta’
Infermiera mharrga f’oqsma specjali differenti rikonoxxuti
mill-imsemmi Kunsill.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma
kisbux formalment jew ghadhom mhux approvati ghall-
kwalifika rikjesta hekk kif specifikata fil-paragrafu 4.1 jew
kif indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali
(https://publicservices.gov.mt/en/people/Documents/
Recruitment GenProvs/General%20Provisions MT.pdf)
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika.
[l-kandidati jridu jiksbu il-kwalifika U jkollhom certifikat
ta’ registrazzjoni bhala First level Nurse mal-Kunsill tal-
Infermiera u Qwiebel (Malta) fi Zzmien sena mid-data tal-
hatra. Fid-dawl tan-natura ta’ din il-kariga, il-hatra ta’ kull
kandidat taht din ilklawsola ssir biss meta l-kandidat jikseb
ir-registrazzjoni pertinenti.

OR

providing documentation showing at least 6-month Full
Time Equivalent certified work experience as a registered
Nurse in the United Kingdom, Ireland or any other English-
speaking country where English is the primary and/or the
official language.

AND

iii. in possession of a recognised qualification at MQF
level 5 with a minimum of 120 ECTS/ECVET credits or
equivalent in Nursing/Mental Health Nursing AND in
possession of a certificate of registration as First Level Nurse
with the Council for Nurses and Midwives (Malta), or be
listed in the Special Parts of the Register held by the Council
for Nurses and Midwives (Malta) in respect of nurses trained
in the different special areas recognised by the said Council;

OR

iv. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET
credits or equivalent) in Nursing/Mental Health Nursing, or
its equivalent as determined by the Department of Health
following consultation with the Council of Nurses and
Midwives AND in possession of a certificate of registration as
First Level Nurse with the Council for Nurses and Midwives
(Malta), or be listed in the Special Parts of the Register held
by the Council for Nurses and Midwives (Malta) in respect
of nurses trained in the different special areas recognised by
the said Council

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Candidates must obtain
the qualification AND registration as First Level Nurse with
the Council for Nurses and Midwives (Malta) within one year
of their appointment date. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.
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(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghallapplikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.2 ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahhaul-Anzjanita Attiva, 15, Palazzo Castellania, Triq
il-Merkanti, I1-Belt Valletta VLT 117, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha 18 ta’ Lulju, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki,

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.2 have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up to date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Divizjoni
huma (https://sahha.gov.mt) u (recruitment.health@gov.mt)

L-4 ta’ Lulju, 2025
MINISTERU GHAL GHAWDEX U L-IPPJANAR

Post ta’ Graduate Engineer (Mechanical)/Junior
Engineer (Mechanical)/Engineer (Mechanical) fil-
Ministeru ghal Ghawdex u I-Ippjanar

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Ghawdex u
I-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’ Graduate
Engineer (Mechanical)/Junior Engineer (Mechanical)/
Engineer (Mechanical) fil-Ministeru ghal Ghawdex u
I-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Graduate Engineer (Mechanical) huwa
ta’ Skala ta’ Salarju 10 (li fis-sena 2025 huwa ta’ €25,570.98
fis-sena li jizdied b’€407.67 fis-sena sa massimu ta’
€28,017.00).

2.3 Persuna fil-grad ta’ Graduate Engineer (Mechanical)
tigi promossa ghall-grad ta’ Junior Engineer (Mechanical)
fi Skala ta’ Salarju 9 (€27,145.02 x €447.33 - €29,829.00
fis-sena 2025), wara li tkun kisbet il-warrant biex tipprattika
I-professjoni ta’ Engineer u jekk tkun gqdiet dmirha b’mod
sodisfacenti.

2.4 Persuna maghzula li jkollha il-warrant biex tipprattika
I-professjoni ta’ Engineer tinhatar Junior Engineer
(Mechanical) fi Skala ta’ Salarju 9 (€27,145.02 x €447.33 -
€29,829.00fis-sena 2025), filwaqtli jekk il-persuna maghzula
jkollha mill-ingas tliet (3) snin prattika professjonali wara
li tkun kisbet il-warrant tinhatar mill-ewwel Engineer

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, and email address of the receiving
Division are (https:/health.gov.mt) and (recruitment.
health@gov.mt)

4th July, 2025
MINISTRY FOR GOZO AND PLANNING

Post of Graduate Engineer (Mechanical)/Junior
Engineer (Mechanical)/Engineer (Mechanical) in the
Ministry for Gozo and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Gozo and
Planning, invites applications for the post of Graduate
Engineer (Mechanical)/Junior Engineer (Mechanical)/
Engineer (Mechanical) in the Ministry for Gozo and
Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Graduate Engineer
(Mechanical) is Salary Scale 10, which in the year 2025
is equivalent to €25,570.98 per annum, rising by annual
increments of €407.67 up to a maximum of €28,017.00.

2.3 A Graduate Engineer (Mechanical) will be promoted
to the grade of Junior Engineer (Mechanical) in Scale 9
(€27,145.02 x €447.33 - €29,829.00 in the year 2025), upon
having successfully obtained their warrant to practice as
Engineer and subject to satisfactory performance.

2.4 A selected applicant in possession of a warrant to
practice as Engineer will be appointed as Junior Engineer
(Mechanical) in Salary Scale 9 (€27,145.02 x €447.33 -
€29,829.00 in the year 2025), provided that a new entrant
into the class with at least three (3) years professional
practice after obtaining warrant will enter directly as
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(Mechanical) fi skala ta’ Salarju 8 (€28,792.02 x €486.83 -
€31,713.00 fis-sena 2025).

2.5 Persuna fil grad ta’ Junior Engineer (Mechanical)
li tkun ikkonfermata fil-grad tigi promossa ghall-grad ta’
Engineer (Mechanical) fi Skala ta’ Salarju 8 (€28,792.02 x
€486.83 - €31,713.00 fis-sena 2025) wara sentejn (2) servizz
fil-grad jew mal-kisba ta’ tliet (3) snin prattika professjonali
wara wara li tkun kisbet il-warrant, liema minnhom ikun
gabel u jekk tkun gdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Engineer (Mechanical) fi Skala
ta’ Salarju 8, li jkollha erba’ (4) snin servizz fi Skala 8§,
jew sentejn (2) servizz fi Skala 8 jekk tkun fil-pussess ta
kwalifika approvata ta’ wara il-gradwazzjoni, titla’ ghall-
Skala ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694.00 fis-
sena 2025) jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 ll-persuna nnominata tkun intitolata ghal beneficcji
ohra u suggetta ghall-kundizzjonijiet u obbligi li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u l-union kompetenti.

2.8 Il-persuna mahtura tithalla tipprattika l-professjoni
b’xoghol privat sakemm:

a) Dan jitwettaq strettament barra I-hinijiet uffi¢jali tax-
xoghol;

U

b) Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
uffi¢jali jew mal-esigenzi tas-servizz.

F’dan ir-rigward, il-persuna mahtura ghandha tizgura li
ged topera skont il-Kodi¢i tal-Etika u ta’ Sezzjoni 6.2.3 tal-
PSMC, u li ma twettaq I-ebda tip ta’ xoghol barra mill-impieg
taghha mal-Gvern li jista’ jmur kontra l-interessi tal-Gvern
u/jew li jista’ jwassal ghal kunflitt ta’ interess jew tfixkil fil-
gadi tad-dmirijiet uffic¢jali taghha mal-Gvern. Xoghol privat
ghandu dejjem ikun bil-permess tas-Segretarju Permanenti.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug

Engineer (Mechanical) in Salary Scale 8 (€28,792.02 x
€486.83 - €31,713.00 in the year 2025).

2.5 A Junior Engineer (Mechanical) who is confirmed
in the grade will be promoted to the grade of Engineer
(Mechanical) in Salary Scale 8 (€28,792.02 x €486.83 -
€31,713.00 in the year 2025) on completion of two (2) years’
service in the grade or on the attainment of three (3) years
professional practice after obtaining warrant, whichever is
the earlier and subject to satisfactory performance.

2.6 An Engineer (Mechanical) in Salary Scale 8, with at
least four (4) years service in Salary Scale 8 or two (2) years’
service in Salary Scale 8 if in possession of an approved
postgraduate qualification shall progress to Salary Scale
7 (€30,506.98 x €531.17 - €33,694.00 in the year 2025)
subject to satisfactory performance.

2.7 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private
practice of his profession provided that:

a) It is carried out strictly outside official hours of work;

AND

b) It does not interfere or conflict with his official duties
or with the exigencies of the service.

In this regard, the appointee must ensure that he operates
within the framework of the Code of Ethics and of Section
6.2.3 of the PSMC and will not carry any form of work
outside of Government employment which may be against
the interest of Government and/or which may lead to a
conflict of interest or interfere with the performance of his
official duties with the Government. Private work invariably
necessitates the permission of the Permanent Secretary.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
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mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C01%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Graduate Engineer
(Mechanical)/Junior ~ Engineer  (Mechanical)/Engineer
(Mechanical) huma:

i. Jikkontribwixxi fit-thejjija ta’ business plans, programmi
tax-xoghol u stimi tal-hin u l-ispejjez b’kordinament mad-
Direttur, il-periti, l-inginiera ¢ivili u l-professjonisti teknici
l-ohra li jahdmu fil-Ministeru jew jitqgabbdu minnu;

ii. Jassisti fit-thejjija ta’ specifikazzjonijiet tat-tenders,
stimi, proc¢essi ta’ aggudikar u d-dokumentazzjoni ancillari
ghall-provvista ta’ impjant, taghmir, strumentazzjoni,
ghodda, spare parts u sistemi relatati mal-inginerija;

iii. Iwettaq zjarat fuq is-sit u supervizjoni tax-xoghol,
isolvi l-problemi li jinqalghu, jimmaniggja l-progetti u
jiccertifika x-xoghol fl-esekuzzjoni ta’ progetti ta’ iniginerija;

iv. Jorganizza u jissorvelja t-tmexxija minghajr intoppi
fejn jirrigwardja disinn, installazzjoni, manutenzjoni u
tiswija ta’ xoghlijiet ta’ inginerija, u jaqdi funzjonijiet ta’
appogg fil-Ministeru skont kif assenjat mid-Direttur;

v. Jassigura kwalita, effettivita u effi¢jenza fl-ippjanar u
l-esekuzzjoni tax-xoghlijiet;

vi. Jipprovdi l-input mehtieg sabiex jassigura li x-xoghol
jitwettaq skont standards stabbiliti u kif ukoll obbligi legali
u kuntrattwali;

vii. Jikkollabora mal-uffi¢jali tas-sahha u s-sigurta u
jassigura li r-regoli u r-regolament f’dan il-qasam ikunu
osservati strettament;

Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and %20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Graduate Engineer
(Mechanical)/Junior ~ Engineer  (Mechanical)/Engineer
(Mechanical) include:

i. Contributes to the preparation of business plans,
programmes of work and time/cost estimates in liaison with
the Director, architects, civil engineers and other technical
professionals who are employed with, or have been
contracted by the Ministry;

ii. Assists with the preparation of tender specifications,
estimates, adjudication and the ancillary documentation for
the provision of plant, equipment, instrumentation, tools,
spare parts and engineering related systems;

iii. Undertakes site visits, work supervision, problem
solving, project management and work certification in the
execution of engineering work;

iv. Organises and oversees the smooth running of
engineering design, installation, maintenance, repair work
and support functions within the Ministry as assigned by the
Director;

v. Ensures quality, effectiveness and efficiency in the
planning and execution of works;

vi. Provides the necessary input to ensure that work
is done in accordance with established standards, legal
requirements and contractual obligations;

vii. Collaborates with the health and safety officials and
ensures that rules and regulations in this regard are strictly
adhered to;
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viii. Jikkordina mal-klijenti, fornituri, kuntratturi,
regolaturi, u entitajiet u persuni interessati ohra li jistghu
jaffettwaw il-prestazzjoni operattiva;

ix. Jidentifika ogsma ta’ tahrig li jistghu jkunu mehtiega
sabiex l-istaff operattiv tal-Ministeru jwettaq xoghlu kif
jixraq u bl-iktar mod sigur possibbli;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mil
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

viii. Liaise with clients, suppliers, contractors, regulators
and other entities and stakeholders that have a bearing on
operational performance;

ix. Identifies areas of training as may be required for
operational Ministry staff to perform their tasks as properly
and safely as possible;

x. Undertakes any other tasks, which the superior may
delegate to them, as may be required;

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom National and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the Unite Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. fil-pussess ta’ degree ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fl-Inginerija Mekkanika
jew kwalifika professjonali kumparabbli, li fiz-zmien
rilevanti, tkun rikonoxxuta mill-Engineering Board ghall-
ghoti tal-Warrant tal-Inginerija kif irregolat mill-provizjoni
f’Kapitolu 321 tal-Att VII tal-198 (Engineering Profession
Act) fil-Kodi¢i Civili.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali
(https://publicservices.gov.mt/en/people/Documents/
Recruitment GenProvs/General%20Provisions MT.pdf)
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali kwalifika.
[l-persuni mahtura jridu jgibu, jew gew approvati, ghat-tali
kwalifika/warrant fi zmien sena mid-data tal-hatra taghhom.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credit or equivalent*) in Mechanical Engineering or a
comparable professional qualification, which at the relevant
time, is recognised by the Engineering Board for the granting
of a Warrant of Engineer as regulated by the provisions of
Chapter 321 from Act VII of 1988 (Engineering Profession
Act) in the Civil Code.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification/warrant
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.



9024

Gazzetta tal-Gvern ta’ Malta 21,464

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghal applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’l isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Uffi¢jali pubblici li huma normalment residenti
f’Ghawdex izda bhalissa jahdmu f’Malta, u li ghandhom
l-istess grad sostantiv bhal dak li qed jigi reklamat, jistghu
japplikaw lateralment. Jekk jintghazlu, dawn Il-uffi¢jali
f’Ghawdex bil-grad rispettiv, id-dritt tas-salarju, u l-punt
tas-salarju taghhom, inkluz id-dritt ghal zidiet, kwalunkwe
progressjoni u promozzjoni marbuta mal-post. Huwa ¢¢arat
li dawn il-kandidati mhux se jinghataw marki addizzjonali
fil-process tal-ghazla ghall-pussess ta’ kwalunkwe kwalifiki
li huma rekwiziti ta’ eligibbilta kif iddikjarat f’din is-sejha
ghall-applikazzjoni.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date the call for applications. Prospective applicants should
note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.5 Public officers who are ordinarily resident in Gozo
but currently working in Malta, and who hold the same
substantive grade as that being advertised, may apply
laterally. If selected, such public officers will be permanently
assigned to work in Gozo, carrying their respective grade,
salary entitlement, and salary point, including entitlement
to increments, any progression, and promotion tied to the
post. It is clarified that such candidates will not be awarded
additional marks in the selection process for the possession
of any qualifications which are an eligibility requirement as
stated in this call for applications.



L-4 ta’ Lulju, 2025

9025

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5 ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghal Ghawdex u I-Ippjanar, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija s-1.30 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 18 ta’ Lulju, 2025. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;
applikazzjonijiet laterali;

applikabbli, kundizzjonijiet u regoli/

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Corporate Services Directorate, Ministry for Gozo
and Planning, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up to date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mill-Fergha tal-People
Management fid-Direttorat ghas-Servizzi Korporattivi fil-
Ministeru ghal Ghawdex u I-Ippjanar, Pjazza San Frangisk,
Rabat Ghawdex. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

L-4 ta’ Lulju, 2025

MINISTERU GHALL-AMBIJENT, L-ENERGIJA U
L-INDAFA PUBBLIKA

Post ta’ Health u Safety Officer fil-Ministeru ghall-
Ambjent, I-Energija u l-Indafa Pubblika

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali ghall-Operat, f*isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u l-Indafa
Pubblika, jilga’ applikazzjonijiet ghall-post ta’ Healthy u
Safety Officer fil-Ministeru ghall-Ambjent, 1-Energija u
I-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Health and Safety Officer huwa ta’ Skala
ta’ Salarju 12, li fis-sena 2025 huwa ta’ €22,526.00 fis-sena,
li jizdied bi €354.00 fis-sena sa massimu ta’ €24,650.00.

2.3 Persuna fil-grad ta’ Health and Safety Officer titla’ fi
Skala ta’ Salarju 10 (€25,570.98 x €407.67 - €28,017.00 fis-

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Unit at the Corporate Services Directorate,
Ministry for Gozo and Planning, St Francis Square, Victoria
Gozo. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (://mgp.gov.mt) and (recruitment.mgp@gov.
mt).

4th July, 2025

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Post of Health and Safety Officer in the Ministry for the
Environment, Energy and Public Cleanliness

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of
the Permanent Secretary, Ministry for the Environment,
Energy and Public Cleanliness, invites applications for the
post of Health and Safety Officer in the Ministry for the
Environment, Energy and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Health and Safety Officer
is Salary Scale 12, which in the year 2025 is equivalent
to, €22,526.00 per annum, rising by annual increments of
€354.00 up to a maximum of €24,650.00.

2.3 A Health and Safety Officer will progress to Scale
10 (€25,570.98 x €407.67 - €28,017.00 in the year 2025)
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sena 2025) wara hames (5) snin servizz fil-grad ta’ Health
and Safety Officer fi Skala ta’ Salarju 12, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Persuna li jkollha kwalifika tal-Bacellerat rilevanti fil-
Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) jitqieghed awtomatikament bhala
Health u Safety Officer fi Skala ta’ Salarju 10 (€25,570.98 x
€407.67 - €28,017.00 fis-sena 2025).

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija acc¢ettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

2.5 Persuna fil-grad ta’ Health and Safety Officer fi
Skala ta’ Salarju 10 tigi promossa ghall-grad ta’ Health and
Safety Officer fi Skala ta’ Salarju 9 (€27,145.02 x €447.33
- €29,829.00 fis-sena 2025) wara hames (5) snin servizz fil-
grad ta’ Health and Safety Officer fi skala ta’ salarju 10.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret 1-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz

on completion of five (5) years service as Health and
Safety Officer in Salary Scale 12, subject to satisfactory
performance.

2.4 Officers who are in possession of a relevant Bachelor’s
qualification at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credit or equivalent®) will be automatically
placed as Health and Safety Officer in Salary Scale 10
(€25,570.98 x €407.67 - €28,017.00 in the year 2025).

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

2.5 A Health and Safety Officer in salary scale 10 will be
promoted to the grade of Health and Safety Officer in salary
scale 9 (€27,145.02 x €447.33 - €29,829.00 in the year 2025)
on completion of five (5) years service in the grade of Health
and Safety Officer in salary scale 10.

2.6 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
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tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Health and Safety
Officer huma:

i. Jimplimenta u jinforza 1-Ligijiet u r-Regolamenti dwar
is-Sahha u s-Sigurta fuq il-Post tax-Xoghol li jkunu fis-sehh
minn zmien ghal Zmien;

ii. Jizviluppa, jimplimenta u jinforza politika u linji gwida
dwar is-sahha u s-sigurta fil-Ministeru;

iii. Jispezzjona postijiet tax-xoghol, jaghti pariri fuq
prekawzjonijiet ta’ sigurta u metodi tax-xoghol korretti u
jinforza kwalunkwe mizura ta’ prekawzjoni kif mehtieg;

iv. Jassessja r-riskju fuq kwalunkwe xoghol li jitwettaq
jew prattiki ta’ xoghol segwiti mill-impjegati tal-Ministeru;
u jintrodu¢i wkoll mizuri ta’ kontroll 1i jikkorrispondu mal-
assessjar tar-riskju;

v. Jipprovdi informazzjoni u tahrig fuq kwistjonijiet
ta’ sahha u sigurta fuq il-post tax-xoghol lill-impjegati,
u jikkollabora mar-rapprezentanti tal-haddiema u senior
officers ohra fil-Ministeru;

vi. Jorganizza u jippartec¢ipa f’inizjattivi dwar is-sahha u
s-sigurta fuq il-post tax-xoghol i jittiehdu fil-Ministeru;

vii. Jghaqqad rapporti, izomm rekords, u jipprovdi analizi
dwar affarijiet relatati mas-sahha u s-sigurta fuq il-post tax-
xoghol;

viii. Iwettaq dmirijiet ohra relatati mas-sahha u s-sigurta
fuq il-post tax-xoghol skont kif jigu assenjati lilu;

ix. Jikkollabora ma’ entitajiet pubblici ohra u terzi persuni
rilevanti skont kif ikun mehtieg sabiex id-dmirijiet assenjati
lilu jitwettqu b’mod effettiv u sabiex jistabbilixxi u jsostni
koperazzjoni kostruttiva f’affarijiet relatati mas-sahha u
s-sigurta fuq il-post tax-xoghol;

X. [zomm ruhu aggornat ma’ zviluppi u legizlazzjoni fil-
gasam tas-sahha u s-sigurta fuq il-post tax-xoghol, kemm
dawk nazzjonali u kif ukoll internazzjonali;

xi. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Health and Safety Officer
include:

i. Implements and enforces the Occupational Health and
Safety Legislation and Regulations in force from time to
time;

ii. Develops, implements, and enforces health and safety
policies and guidelines in the Ministry;

iii. Inspects places of work, provides guidance on any
safety precautions and proper work methods and enforces
any precautionary measures as necessary;

iv. Makes risk assessments and introduces corresponding
control measures on any work or work practices being
carried out by employees in the Ministry;

v. Provides information and training on Occupational
Health and Safety issues to employees, and liaising with
workers’ representatives and other senior officers in the
Ministry;

vi. Organises and participates in any initiatives on
Occupational Health and Safety issues undertaken within
the Ministry;

vii. Compiles reports, maintains records and provides
analyses on matters relating to Occupational Health and
Safety;

viii. Carries out any other Occupational Health and
Safety-related duties assigned to him/her;

ix. Liaises with other public entities and relevant
stakeholders as may be required for effective fulfilment
of assigned duties and for establishing and maintaining
constructive cooperation in Occupational Health and Safety
matters;

x. Keeps abreast with developments in Occupational
Health and Safety matters and legislation both at a national
and international level;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Xiii.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar 1-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll
dik Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni;

U

iii. ikollhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF
(suggetta ghal-minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti fil-Health u Safety.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali)

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghal applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised qualification at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET credit
equivalent®) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date the call for applications. Prospective applicants should
note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubbli¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1(a) Il-kwalifiki u l-esperjenza 1i l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u l-Indafa Pubblika permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija s-1.30pm (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 18 ta’ Lulju, 2025.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki,

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi (Attn: Assistent Direttur, Rizorsi
Umani), Ministeru ghall-Ambjent, 1-Energija u l-Indafa
Pubblika, 6, Trig Hal Qormi, Santa Venera SVR 1302. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Public Cleanliness, through
the online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a
Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate (Attn: Assistant Director, Human
Resources), Ministry for the Environment, Energy and
Public Cleanliness, 6, Triq Hal Qormi, Santa Venera SVR
1302. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku, u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat ~ huma  (sustainability.gov.mt) u
(humanresources.meec@gov.mt).

L-4 ta’ Lulju, 2025
MINISTERU GHALL-FINANZI

Post ta’ Manager I (Research) fil-Ministeru
ghall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Manager I (Research)
fil-Ministeru ghall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Research) huwa ta’ Skala ta’
Salarju 10, 1i fl-2025 huwa ta’ €25,570.98 fis-sena, li jizdied
b’ €407.67 fis-sena sa massimu ta’ €28,017.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694
fis-sena 2025) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVETS,
jew ekwivalenti*) f’ogsma rilevanti kif determinat minn
Management ghandha titqieghed fi Skala ta’ Salarju 9
(€27,145.02 x €447.33 - €29,829 f1-2025) u tavvanza ghal
Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713 in 2025)
wara sentejn (2) snin servizz sodisfacenti bhala Manager 1
(Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel

The website address, and email address of the receiving
department/division/directorate are (sustainability.gov.mt )
and (humanresources.meec@gov.mt).

4th July, 2025
MINISTRY FOR FINANCE

Post of Manager I (Research) in the Ministry for
Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance invites
applications for the post of Manager I (Research) in the
Ministry for Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Research)
is Salary Scale 10, which in year 2025 is €25,570.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €28,017.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€30,506.98 x €531.17- €33,694 in 2025) on
completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829 in 2025)
and will progress to Salary Scale 8 (€28,792.02 x €486.83 -
€31,713 in 2025) after two (2) years satisfactory service as
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
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1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€30,506.98
x €531.17 - €33,694 in 2025) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Research, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1

credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Research, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
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tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Research)
huma:

i. Janalizza proposti tal-UE u dokumentazzjoni ohra
u jmexxi xoghol ta’ ricerka sabiex jinforma u jifformula
politika nazzjonali, rakkomandazzjonijiet u pozizzjonijiet
nazzjonali;

ii. Jirrevedi abbozzi ta’ dokumenti nazzjonali ta’
strategija, politiki, legizlazzjoni, proposti finanzjarji u dawk
mhux finanzjarji u kull dokumentazzjoni ohra li dwarhom
il-Ministeru jkun mistenni jaghti pozizzjoni;

iii. Jikteb dokumenti ta’ politika, memoranda ta’
spjegazzjoni, diskorsi u noti kif mehtieg u fiz-zmien stipulat;

iv. Jirrapprezenta lid-Direttorat u/jew lill-Ministeru
f’lagghat 1i jsiru f’Malta jew barra minn Malta, kull meta
jkun mehtieg. L-uffi¢jal jista’ jkun mehtieg li jifforma parti
minn gruppi ta’ hidma jew kumitati skont il-htiega u li
jhejji u jaghti prezentazzjonijiet f’isem id-Direttorat jew il-
Ministeru;

v. Jaccerta ruhu li jinghataw pariri aggornati u siewja lill-
amministrazzjoni tal-Ministeru dwar l-ogsma ta’ politika
assenjati kull meta jkun mehtieg;

vi. Jamministra u jikkordina inizjattivi b’rabta mal-UE
u organizzazzjonijiet internazzjonali ohra, inkluz inizjattivi
jew progetti li jinkludu finanzjament mill-UE;

vii. Jamministra, jikkordina u/jew jassisti f’inizjattivi
b’konnessjoni mal-UE u partijiet interessati lokali u
internazzjonali, kif mehtieg;

viii. [zomm ruhu aggornat dwar l-izviluppi li jsehhu fuq
livell lokali u internazzjonali fl-ogsma ta’ politika assenjati,
filwaqt i jizgura li l-informazzjoni tasal ghand l-ufficjali
rilevanti fil-Ministeru;

ix. Jizviluppa u jzomm komunikazzjoni effettiva ma’
entitajiet interni u esterni u/jew partijiet interessati relatati
mal-ogsma ta’ politika assenjati;

x. Jizgura li d-dokumentazzjoni relatata mal-ogsma tal-
politika tigi migbura u mahzuna f’konformita mal-politiki
tad-Direttorat u r-rekwiziti tal-GDPR;

(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Research)
include:

i. Analyses EU proposals and other documentation and
conducts research, in order to inform and formulate national
policies, recommendations and national positions;

ii. Reviews draft national strategy documents, policies,
legislation, financial and non-financial proposals, and any
other documentation on which the Ministry is expected to
provide feedback;

iii. Drafts policy documents, explanatory memoranda,
speeches and briefing notes, as required and within the given
timeframes;

iv. Represents the Directorate and/or Ministry in meetings
taking place in Malta or abroad, whenever required. The
officer may be required to form part of working groups
or committees as necessary, and to prepare and deliver
presentations on behalf of the Directorate or the Ministry;

v. Ensures that updated and sound advice on the assigned
policy areas is provided to the management of the Ministry
whenever required;

vi. Administers and coordinates initiatives in connection
with the EU and other international organisations, including
initiatives or projects that include EU funding;

vii. Administers, coordinates and/or assists in initiatives
in connection with the EU, other international and local
stakeholders, as required,;

viii. Keeps abreast of developments taking place at a
local and international level on the relevant assigned policy
areas, ensuring that the information is disseminated to the
relevant officials within the Ministry;

ix. Develops and maintains effective communication with
internal and external entities and/or stakeholders related to
the assigned policy areas;

x. Ensures that documentation related to the policy areas
is collated and stored in line with the Directorate’s policies
and GDPR requirements;
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xi. Jghin biex jinzamm rekord tal-mizuri implimentati
mill-Ministeru, kif mehtieg;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jkun
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunitda Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

xi. Assists in keeping track of measures implemented by
the Ministry, as may be required;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Statistics jew Economics jew
European Studies jew Sociology jew Law jew Public Policy,
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
1-holqga aktar ’1 isfel).

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent®™) in Statistics or Economics or
European Studies or Sociology or Law or Public Policy, or
in relevant area determined by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-istorja tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
18 ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Corporate Services Directorate, Ministry for Finance,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu aceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).
L-4 ta’ Lulju, 2025
MINISTERU GHALL-FINANZI

Post ta’ Manager II (Research) fil-Ministeru
ghall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Manager II (Research)
fil-Ministeru ghall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https:/finance.gov.mt) and (recruitment.
mfin@gov.mt).

4th July, 2025

MINISTRY FOR FINANCE

Post of Manager II (Research) in the Ministry for
Finance

Nomenclatures denoting the male gender include also the

female gender.

1. The Permanent Secretary, Ministry for Finance invites
applications for the post of Manager II (Research) in the
Ministry for Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Research) huwa ta’ Skala ta’
Salarju 7, li fI-2025 huwa ta’ €30,506.98 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €33,694.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 x
€596.33 - €35,857 fis-sena 2025) wara tliet (3) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 x
€596.33 - €35,857 fis-sena 2025) wara sitt (6) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija acc¢ettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Research) is
Salary Scale 7, which in the year 2025 is €30,506.98 per
annum, rising by annual increments of €531.17 up to a
maximum of €33,694.

2.4 A Manager II in Salary Scale 7 who is in possession
of a recognised Master’s Degree at MQF level 7 (subject to
aminimum of 90 ECTS/ECVET credits, or equivalent®) will
progress to Salary Scale 6 (€32,279.02 x €596.33 - €35,857
in 2025) on completion of three (3) years service as Manager
I in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

2.5 AManager II in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
to a minimum of 180 ECTS/ECVET credits, or equivalent*)
will progress to Salary Scale 6 (€32,279.02 x €596.33 -
€35,857 in 2025) on completion of six (6) years service
as Manager II in Salary Scale 7, subject to satisfactory
performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.
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2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien ichor fil-qasam tar-Research, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Research)
huma:

i. Jikkordina u jipprepara, fiz-zmien stipulat, abbozzi ta’
dokumenti nazzjonali ta’ strategija, politiki, legizlazzjoni,
proposti finanzjarji u dawk mhux finanzjarji u kull
dokumentazzjoni ohra li dwarhom il-Ministeru jkun mistenni
jaghti pozizzjoni;

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Research)
include:

i. Coordinate and prepare draft national strategy papers,
policies, legislation, financial and non-financial proposals
and any other documentation on which the Ministry is
expected to give a position, within the given timeframe;
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il. Jattendi u jirrapprezenta lid-Direttorat u/jew lill-
Ministeru f’laqghat li jsiru f"Malta jew barra minn Malta,
kull meta jkun mehtieg. L-uffi¢jal jista’ jkun mehtieg li
jifforma parti minn gruppi ta’ hidma jew kumitati skont
il-htiega, u li jhejji u jaghti prezentazzjonijiet f’isem id-
Direttorat jew il-Ministeru;

iii. Jwiegeb ghal talbiet ta’ decizjonijiet ta’ politika jew
ta’ informazzjoni, mehtiega mill-Ministeru, ministeri u/jew
istituzzjonijiet tal-UE jew internazzjonali b’mod li jizgura
azzjoni f’waqtha u kkordinata, wara konsultazzjonijiet mal-
partijiet interessati;

iv. Jikkordina inizjattivi b’rabta mal-UE, inkluzi dawk
relatati ma’ fondi tal-UE u progetti ffinanzjati mill-UE;

v. Jikkordina inizjattivi b’rabta ma’ organizzazzjonijiet
internazzjonali;

vi. Jikkordina I-preparazzjoni ta’ pozizzjonijiet u diskorsi
mehtiega  ghall-partecipazzjoni  f’laqghat nazzjonali,
internazzjonali u ministerjali, kif mehtieg;

vii. Izomm lid-Direttorat aggornat dwar zviluppi li
jsehhu fuq livell lokali u internazzjonali fl-ogsma ta’ politika
assenjati, filwaqt 1i jizgura li l-informazzjoni tasal ghand
l-uffi¢jali rilevanti fil-Ministeru;

viii. Jizviluppa u jzomm komunikazzjoni effettiva ma’
entitajiet interni u esterni u/jew ma’ partijiet interessati
relatati mal-ogsma ta’ politika assenjati;

ix. Jizgura li d-dokumentazzjoni relatata mal-oqsma tal-
politika tigi migbura u mahzuna f’konformita mal-politiki
tad-Direttorat u r-rekwiziti tal-GDPR;

x. Jghin biex jinzamm rekord tal-mizuri implimentati
mill-Ministeru, kif mehtieg;

xi. Kwalunkwe kompitu iehor i s-superjur jista’ jkun
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

ii. Attend and represent the Directorate and/or Ministry
at meetings held in Malta or abroad, whenever necessary.
The official may be required to form part of working groups
or committees as necessary, and to prepare and deliver
presentations on behalf of the Directorate or Ministry;

iii. Respond to requests for policy or information
decisions, required by the Ministry, ministries and/or EU
or international institutions in a manner that ensures timely
and coordinated action, following consultations with
stakeholders;

iv. Coordinate EU-related initiatives, including those
related to EU funding as well as EU funded projects;

v. Coordinate initiatives in relation to international
organisations;

vi. Coordinate the preparation of positions and speeches
necessary for participation in national, international and
ministerial meetings, as necessary;

vii. Keep the Directorate updated on developments taking
place at local and international level on the relevant policy
areas assigned, ensuring that information is disseminated to
the relevant officials in the Ministry;

viii. Develop and maintain effective communication with
internal and external entities and/or stakeholders related to
the assigned policy areas;

ix. Ensure that the documentation related to the policy
areas is collected and stored in line with the policies of the
Directorate and the requirements of the GDPR;

x. Help to keep track of measures implemented by the
Ministry, as required;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija £*(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fi Statistics jew Economics jew European
Studies jew Sociology jew Law jew Public Policy, jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent®) in Statistics or Economics or European
Studies or Sociology or Law or Public Policy, or in relevant
areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
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mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hijaaccettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fi Statistics jew Economics jew
European Studies jew Sociology jew Law jew Public Policy,
jew f’oqsma rilevanti kif determinat mill-manigment u
tmien (8) snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS/ECVET hija accettabbli sakemm jigi vverifikat mill-
MQRIC jew I-Universita ta’ Malta li l-ammont ta’ xoghol
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
1-holqga aktar ’1 isfel).

submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Statistics or Economics or
European Studies or Sociology or Law or Public Policy, or
relevant areas as determined by management and eight (8)
years satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. II-persuni mahtura jridu
jgibu, jew gew approvati, ghat-tali kwalifika fi zmien sena
mid-data tal-hatra taghhom. Jekk l-iskadenza ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-istorja tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
18 ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Corporate Services Directorate, Ministry for Finance,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 1.30 p.m. (Central European Time) of Friday,
18th July, 2025. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki,

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti,

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).
L-4 ta’ Lulju, 2025

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD U
D-DRITTHIIET TAL-ANNIMALI

Post ta’ Senior Manager (Procurement) fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Senior Manager (Procurement) fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

4th July, 2025

MINISTRY FOR AGRICULTURE, FISHERIES AND
ANIMAL RIGHTS

Post of Senior Manager (Procurement) in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the

female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Senior Manager (Procurement) in the Ministry for
Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager (Procurement) huwa ta’
Skala ta’ Salarju 5, li fis-sena 2025 huwa ta’ €34,185.98 fis-
sena, li jizdied b’€640.67 fis-sena sa massimu ta’ €38,030.00.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi limsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor fil-qasam tal-Procurement, skont il-postijiet vakanti
stabbiliti.

2.6 Ir-rizultat jibqa’ validu ghall-perjodu ta’ sentejn (2)
mid-data tal-pubblikazzjoni.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Il-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%?20for%20

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager
(Procurement) is Salary Scale 5, which in the year 2025
is €34,185.98 per annum, rising by annual increments of
€640.67 up to a maximum of €38,030.00.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before
a two (2) year period from date of appointment. On the
lapse of a two (2) year period, appointees may only be
transferred at their own request to carry out duties elsewhere
in Procurement, in accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years
from the date of publication.

2.7 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
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Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi
skalata’salarju5 jew oghlautitqies bhalakarigata’riskjugholi
kif elenkat fis-Sitt Skeda tal-Att dwar I-Amministrazzjoni
Pubblika u tinvolvi funzjonijiet regolatorji u ispettorati kif
elenkati fl-Anness tad-Direttiva 14.1.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager
(Procurement) huma

1. Jamministra, imexxi u jistruttura Central Procurement
Unit (CPU) tal-MAFA taht is-supervizjoni tal-Assistent
Direttur u s-Segretarju Permanenti, biex jizgura li t-tagsima
tipprovdi pariri affidabbli u sodi lid-dipartimenti u l-entitajiet
kollha tal-MAFA,;

ii. Jizgura li s-CPU tipprovdi livell tajjeb ta’ skrinjar u
skrutinju tad-dokumentazzjoni tal-akkwist f’konformita
mar-Regolamenti dwar [-Akkwist Pubbliku, gabel ma
jinkisbu l-approvazzjonijiet, biex jigi zgurat process ta’
akkwist bla xkiel;

iii. Jissorvelja l-ivvettjar korrett tal-akkwisti tal-MAFA
ghall-konformita  mal-politika  tal-Akkwist  Pubbliku
Ekologiku (Green Public Procurement) u r-Regolamenti
Generali dwar il-Protezzjoni tad-Data (GDPR);

iv. Iservi bhala punt ta’ komunikazzjoni u kordinament
bejn id-dipartimenti u entitajiet tal-MAFA u d-Dipartiment
tal-Kuntratti u s-Sectoral Procurement Unit dwar
kwistjonijiet relatati mal-akkwist;

v. Jissorvelja l-aggornament generali kontinwu tad-
databases tal-akkwist tal-MAFA, spe¢jalment f’termini
tal-progress u l-istatus ta’ proceduri specifi¢i ta’ akkwist,
biex izomm kontinwament rekord aggornat ghall-finijiet ta’
referenza;

vi. Jivvaluta I-htigiet ta’ tahrig u zvilupp tal-M AFA relatati
mal-akkwist, u jissuggerixxi opportunitajiet ta’ htigiet ta’
tahrig relatati mal-akkwist ghall-haddiema tal-MAFA;

vii. Jissorvelja I-funzjonament generali tas-CPU u
jissuggerixxi u jimplimenta titjib biex itejjeb it-twassil fil-
processi, inkluz l-izgurar 1i l-processi tat-taqsima jkunu
aggornati bl-ahhar zviluppi fis-settur tal-akkwist pubbliku;

viii. Jopera b’mod effettiv is-Sistema Elettronika tal-
Akkwist Pubbliku (EPPS) u ghodod elettroni¢i ohra
disponibbli sabiex jizgura livell gholi ta’ transperanza fil-
process tal-akkwist;

Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or
higher and is considered to be a high risk post as listed in
the Sixth Schedule to the Public Administration Act and
involves regulatory and inspectorate functions as listed in
the Annex to Directive 14.1.

Duties

3. The job duties for the post of Senior Manager
(Procurement) include:

i. Manages, leads and structures MAFAs Central
Procurement Unit (CPU) under the supervision of the
Assistant Director and the Permanent Secretary, to ensure that
the unit provides reliable and sound advice on procurement
to all MAFA departments and entities;

ii. Ensure that the CPU provides a good level of screening
and vetting of procurement documentation in line with
the Public Procurement Regulations, ahead of obtaining
approvals, to ensure a smooth procurement process;

iii. Supervise the correct vetting of MAFAs procurement
for compliance with Green Public Procurement policy and
General Data Protection Regulations;

iv. Serve as a point of liaison between MAFA’s
departments and entities and the Department of Contracts
and the Sectoral Procurement Unit on matters related to
procurement;

v. Monitor the continuous overall updating of MAFAs
procurement databases, especially in terms of the progress
and status of specific procurement procedures, to constantly
keep an updated track record for reference purposes;

vi. Assess MAFAs training and development needs related
to procurement, and suggest training needs opportunities
related to procurement for MAFAs staff;

vii. Monitor the overall functioning of the CPU and
suggest and implement improvements to improve delivery
in processes, including ensuring that the Unit’s processes are
up to date with latest developments in the public procurement
sector;

viii.  Effectively operates the Electronic Public
Procurement System (EPPS) and other electronic tools
available as to ensure a high level of transparency in the
procurement process;
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ix. Jippartecipa fl-ippjanar ghal gestjoni effi¢jenti, effettiva
u ekonomika tar-rizorsi finanzjarji u umani disponibbli;

x. Jikkordina r-rappurtar mal-Ministeru kollu relatat mal-
akkwist, inkluz il-kordinazzjoni ta’ talbiet ghal input mid-
dipartimenti u l-entitajiet kollha, inkluza I-formulazzjoni
tal-pjanijiet ta’ akkwist annwali;

xi. Jimmaniggja u jimplimenta I-processi ta’ akkwist
tal-Ufficcju tas-Segretarju Permanenti, inkluz it-twettiq ta’
ricerka u analizi tas-suq kif mehtieg;

xii. Izomm dokumentazzjoni xierqa, governanza, u
jwettaq revizjonijiet tal-process intern;

xiii. Iwettaq kwalunkwe kompitu ichor, li s-superjur jista’
jiddelega lilu/lilha, kif ikun mehtieg;

xiv. Iwettaq dmirijiet ohra 1i jistghu jigu aggornati
biex jissodisfa r-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Dmirijiet ohra skont struzzjonijiet moghtija mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi

ix. Participates in the planning for efficient, effective and
economical management of financial and human resources
available;

x. Coordinate Ministry-wide reporting related to
procurement, including coordinating requests for input from
all departments and entities, including the formulation of the
yearly procurement plans;

xi. Manages and implements the procurement processes
of the Permanent Secretary’s Office, including carrying out
market research and analysis as required,

xii. Maintains proper documentation, governance, and
perform internal process reviews;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
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Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunitda Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

il. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza,
sabiex jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li
ghalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fil-Procurement, jew Finanzi, jew Business,
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Procurement, or Finance, or Business, or
in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application (subject to the provisions
of clause 5.4 of the General Provisions document). A
recognised Master’s qualification from the University of
Malta (awarded pre-2009) with less than 60 ECTS/ECVET
credits is acceptable provided that it is verified by MQRIC
or the University of Malta that the workload is comparable
to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed.
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the Administration, which experience
must be duly sustained with relevant evidence.
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’1 isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

6.2 Tinghata kunsiderazzjoni xierqa

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltrua, is-Sajd u d-Drittijiet tal-Annimali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
s-1.30 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 18
ta’ Lulju, 2025. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji  applikabbli, kundizzjonijiet u regoli/
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment  Portal
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date

only (https://recruitment.gov.mt).

of the receipt of applications is 1.30 p.m. (Central European
Time) of Friday, 18th July, 2025. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;
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kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, Agriculture Research and Innovation
Hub, Triq l-Ingiered, Hal Luga LQA 3300. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-4 ta’ Lulju, 2025

DIPARTIMENT TAL-EZAMUJIET

Post ta’ Second Secretary fil-Ministeru ghall-Affarijiet
Barranin u t-Turizmu — Lulju 2025

Ezami tal-Kitba

Id-Direttur tal-Ezamijiet jgharraf li l-avviz tal-ezami
msemmi hawn fuq intbaghat lill-kandidati kkoncernati
permezz ta’ ittra elettronika.

Dawk l-applikanti li ma réevewx l-avviz tal-ezami huma
mitluba biex jikkuntattjaw immedjatament lid-Dipartiment
tal-Ezamijiet bin-numru tat-telefown 2598 2958, jew
permezz ta’ ittra elettronika lil (myexams@gov.mt).

L-4 ta’ Lulju, 2025
AVVIZ TAT-TEZOR

Fidwa tat-62+Savings Bond
tal-Gvern ta’ Malta - Hrug 2020

Skont u ghall-finijiet ta’ paragrafu 19 tal-Prospett tas-7
ta’ Lulju, 2020, ippublikat fil-Gazzetta tal-Gvern fid-data
msemmija taht Avviz Nru. 742, it-Tezor javza li t-62+ Savings

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination,;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq l-Ingiered Hal Luga LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

of the
receiving Directorate are (http://agrikoltura.gov.mt) and

The website address and email address

(humanresources.mafa@gov.mt).

4th July, 2025

DEPARTMENT OF EXAMINATIONS

Post of Second Secretary in the Ministry for Foreign
Affairs and Tourism — July 2025

Written Examination

The Director of Examinations notifies that the timetable
for the abovementioned examination has been sent by email
to the candidates concerned.

Those applicants who have not received the timetable
are advised to contact immediately the Department of
Examinations on telephone number 2598 2958, or by email
to (myexams@gov.mt).

4th July, 2025

TREASURY NOTICE

Redemption of the 62+ Malta Government
Savings Bond — Issue 2020

Pursuant to and for the purpose of paragraph 19 of the
Prospectus of 7 July 2020 published in the Government
Gazette on the aforementioned date under Notice No. 742,
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Bond tal-Gvern ta’ Malta (MGSB) — Hrug 2020 kollu, li
ghandu valur nominali ta’ €88,046,600 ser jinfeda b’parita’
fil-21 ta’ Lulju, 2025. 11-Bond inhareg fil-21 ta’ Lulju, 2020.

L-ahhar hlas tal-imghax dovut ghall-perjodu bejn il-21
ta’ Jannar, 2025 u 1-20 ta’ Lulju, 2025 (iz-zewg dati nkluzi)
ser isir fid-data tal-fidwa tal-Bond, nhar il-21 ta’ Lulju, 2025
bir-rata ta’ 1.50% lill-persuni kollha li fil-11 ta’ Lulju, 2025
ikunu registrati bhala detenturi tal-Bond fir-Registru tal-Borza
ta’ Malta.

Persuni rregistrati bhala detenturi fir-Registru tal-Borza ta’
Malta fil-5 ta’ Gunju, 2025, 1i ghazlu li jgeddu l-investiment
skont it-Termini tal-Prospett ippubblikat fil-Gazzetta tal-
Gvern f1-20 ta’ Gunju, 2025 taht Avviz Numru 938, ser jigu
allokati I-istess ammont nominal ta’ Bonds li kellhom fit-62+
MGSB — Hrug 2020 fil-Bond il-gdid fil-21 ta’ Lulju, 2025.

Persuni rregistrati bhala detenturi fir-Registru tal-Borza
ta’ Malta fil-11 ta’ Lulju, 2025 u ma jixtiequx igeddu
l-investiment tat-62+ MGSB — Hrug 2020, ser jithallsu lura
l-kapital fid-data tal-fidwa, il-21 ta’ Lulju, 2025.

L-4 ta’ Lulju, 2025
AGENZIJA DWAR L-ENERGIJA U L-ILMA

Skema ghas-Sostenn tal-Effi¢jenza fl-Energija u fl-Ilma
fi hdan Organizzazzjonijiet Volontarji

B’referenza ghall-Iskema, kif stabbilita fl-Avviz fil-
Gazzetta tal-Gvern Nru. 468 ippubblikat fit-3 ta’ Mejju,
2022, u l-emendi li segwew, qed jigi avzat li qed tinhareg
Sejha ohra ghall-applikazzjonijiet taht din 1-Iskema.

L-applikazzjonijiet ghal din is-Sejha se jigu milqughin
b’mod validu mill-15 ta’ Lulju, 2025, fI-4.00 p.m., sad-29 ta’
Lulju, 2025, f’nofsinhar.

L-applikazzjonijiet jistghi jigu sottomessi biss fuq
is-sistema ta’ applikazzjonijiet online, accessibbli mill-
holga murija fi Skeda II. Dawn l-applikazzjonijiet se jigu
rikonoxxuti, ipprocessati u kklassifikati fuq bazi ta’ min jigi
l-ewwel jingeda l-ewwel, suggett ghad-disponibbilta tal-
fondi.

the Treasury hereby gives notice that all of the 62+ Malta
Government Savings Bond — Issue 2020 (Maturing Bond)
amounting to €88,046,600 nominal will be redeemed at par
on 21 July, 2025. The Bond was issued on the 21 July, 2020.

The final interest payment covering the period from
the 21 January, 2025 to 20 July, 2025 (both days inclusive)
shall be payable on 21 July, 2025 at the rate of 1.50% to the
persons registered as holders in the Register of the Malta
Stock Exchange on the 11 July, 2025.

Persons registered as holders in the Register of the Malta
Stock Exchange on the 5 June, 2025, electing to roll over
their holdings in accordance with the terms of the Prospectus
published in the Government Gazette of 20 June, 2025 under
Government Notice No. 938, will be allocated the same nominal
amount they held in the 62+ Malta Government Savings Bond
— Issue 2020, in the New Bond, on the 21 July, 2025.

Persons registered as holders in the Register of the Malta
Stock Exchange on the 11 July, 2025, who do not opt for
rolling over their holdings of the 62+ Malta Government
Savings Bond — Issue 2020, shall receive the whole
redemption proceeds on the date of maturity of the Maturing
Bond, the 21 July, 2025.

4th July 2025

ENERGY AND WATER AGENCY

Scheme to Sustain Energy and Water Efficiency within
Voluntary Organisations

Reference is made to the Scheme, as established by
Government Notice No. 468 published on 3rd May, 2022,
and subsequent amendments. It is hereby being notified
that a new Call for Applications is being issued under this
Scheme.

Applications for this Call may be validly received
between the 15th July, 2025, starting from 4.00 p.m., and
ending on the 29th July, 2025, at noon.

Applications may only be submitted through the online
application system accessible through the link provided
in Schedule II. Such applications will be acknowledged,
processed and ranked on a first come first served basis,
subject to availability of funds.
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Is-sistema ta’ applikazzjonijiet online se tohloq lista tas-
sottomissjonijiet u tieqaf taccetta iktar applikazzjonijiet meta
1-fondi ghal din is-Sejha jigu allokati provizorjament, suggett
ghall-verifika u ghall-accettazzjoni tal-applikazzjonijiet
sottomessi.

Applikanti li rcevew offerta ta’ ghotja, wara li applikaw
b’success f’sejhiet ohra taht din I-Iskema, huma eligibbli
biex japplikaw ghall-fondi f’din is-Sejha.

Din is-Sejha tista’ tiggedded, tigi mmodifikata jew
tintemm kmieni, inkluz ghal ragunijiet ta’ abbonament
zejjed, permezz ta’ Avviz fil-Gazzetta tal-Gvern kif meqjus
mehtieg mill-Agenzija.

L-Agenzija ghandha d-dritt li taghmel kwalunkwe
emenda ghal din I-Iskema permezz ta’ Avviz ippubblikat fil-
Gazzetta tal-Gvern li jkun fih tali emendi.

Skeda I
Regoli applikabbli ghal din is-Sejha jinsabu fis-sit

tal-EWA
organisations-scheme/).

(https://energywateragency.gov.mt/voluntary-

Skeda II

Is-Sistema ta’ Applikazzjonijiet Online hija accessibbli
tal-EWA
voluntary-organisations-scheme/).

mis-sit (https://energywateragency.gov.mt/

L-4 ta’ Lulju, 2025
UFFICCJU GHALL-KOMPETIZZJONI
Notifikazzjoni ta’ Konéentrazzjoni

Id-Direttur Generali tal-Ufficéju ghall-Kompetizzjoni
jeharraf illi skont ir-regolament 5(4) tar-Regolamenti tal-
2002 dwar il-Kontroll ta’ Kon¢entrazzjonijiet ippubblikati
294 tal-2002, li
bejn Artisan AcquisitionCo Limited

fl-Avviz  Legali n-notifikazzjoni ta’
kon¢entrazzjoni
(Londra, Ir-Renju Unit) u Aspire Topco Limited (Bristol,
Ir-Renju Unit) giet ipprezentata nhar it-Tlieta, 24 ta’ Gunju,

2025.

In-natura tal-konc¢entrazzjoni hija ta’ akkwist tal-kontroll
assolut ta’ Aspire Topco Limited minn Artisan AcquisitionCo
Limited.

The online application system shall generate an
automated list of submissions and shall not accept further
application submissions once the funds available for this
Call have been provisionally allocated, subject to review and
acceptance of submitted applications.

Applicants who have received a grant offer as a result
of a successful application in any previous call under this
Scheme, are eligible to apply for funding in this call.

The Call may be renewed, modified terminated early,
including for reasons of oversubscription, by means of a
Notice in the Government Gazette as deemed necessary by
the Agency.

The Agency shall have the right to make any amendments
to the Scheme by means of a Notice published in the
Government Gazette containing such amendments.

Schedule I

Scheme Rules applicable to this Call available on EWA
website (https://energywateragency.gov.mt/voluntary-

organisations-scheme/).

Schedule II

Online Application System available on EWA website
(https://energywateragency.gov.mt/voluntary-organisations-
scheme/).

4th July, 2025

OFFICE FOR COMPETITION

Notification of Concentration

Interms ofregulation 5(4) of the Control of Concentrations
Regulations, 2002 published in Legal Notice 294 of 2002,
the Director General of the Office for Competition notifies
for general information that a notification of a concentration
between Artisan AcquisitionCo Limited (London, United
Kingdom) and Aspire Topco Limited (Bristol, United
Kingdom) was filed on Tuesday, 24th June, 2025.

The nature of the concentration is the acquisition of sole
control of Aspire Topco Limited by Artisan AcquisitionCo
Limited.
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Artisan AcquisitionCo Limited hija kumpanija i giet
imwagqqfa u topera bhala investiment vehicle, ghall-iskop li
zzomm investimenti f’sussidjarji taht 1-Acuity Knowledge
Partners Group, li huwa fornitur ewlieni ta’ ricerka mfassla
apposta fuq talba tal-klijent, gestjoni tad-data, analytics,
soluzzjonijiet ta’ talent u teknic¢i ghall-industrija tas-servizzi
finanzjarji li jinkludu manigers tal-assi, banek korporattivi
u ta’ investiment, kumpaniji ta’ ekwita privata u kapital ta’

riskju, hedge funds u kumpaniji ta’ konsulenza.

Aspire Topco Limited hija holding company, li tahtha
zzomm numru ta’ kumpaniji sussidjarji, li jinkludu tliet
kumpaniji rregistrati f’Malta. Dawn huma Ascent Software
Holdings Malta Limited, Ascent Software Limited u Ascent
Solutions Limited, li jipprovdu servizzi ta’ data u software
engineering fl-IT lill-kumpaniji.

Id-Direttur Generali tal-Uffiééju ghall-Kompetizzjoni

jistieden lil terzi interessati sabiex jissottomettu

taghhom bil-miktub dwar din il-

koncentrazzjoni notifikata fi zmien sebat ijiem mill-

l-oggezzjonijiet

pubblikazzjoni ta’ din in-notifika f”dan l-indirizz:

L-Awtorita ta’ Malta ghall-Kompetizzjoni u ghall-
Affarijiet tal-Konsumatur

L-Uffi¢¢ju ghall-Kompetizzjoni
Mizzi House

Triq Nazzjonali

[1-Blata I-Bajda HMR 9010
Malta

jew (competition@mccaa.org.mt).

L-4 ta’ Lulju, 2025

ATT DWAR IS-SERVIZZI VETERINARIJI
(KAP. 437)

Nominazzjonijiet ghal Kandidati ghall-Elezzjoni
ghall-Kunsill tal-Kirurgi Veterinarji 2025

[1-Kummissjoni Elettorali li se tmexxi I-elezzjoni tal-Kunsill
tal-Kirurgi Veterinarji appuntat permezz tal-Att dwar is-Servizzi
Veterinarji (Kap. 437), tgharraf illi n-nominazzjonijiet ta’
kandidati ghall-elezzjoni ghall-Kunsill tal-Kirugi Veterinarji se
jintlagghu sa mhux aktar tard mis-1.00 p.m. ta’ nhar il-Hamis,

Artisan AcquisitionCo Limited is an investment vehicle
established for the purposes of holding investments in
subsidiaries under the Acuity Knowledge Partners Group,
a leading provider of bespoke research, data management,
analytics, talent and technical solutions to the financial
services industry including asset managers, corporate and
investment banks, private equity and venture capital firms,

hedge funds and consulting firms.

Aspire Topco Limited is a holding company, which
through its holdings holds a number of subsidiaries,
including three registered companies in Malta, namely
Ascent Software Holdings Malta Limited, Ascent Software
Limited and Ascent Solutions Limited, which provide data
and software engineering IT services to companies.

The Director General of the Office for Competition
invites interested third parties to submit their written
objections on this notified concentration within seven days

following publication of this notice at the following address:

Malta Competition and Consumer Affairs Authority

Office for Competition
Mizzi House

Triq Nazzjonali

Blata I-Bajda HMR 9010
Malta

or (competition@mccaa.org.mt).

4th July, 2025

VETERINARY SERVICES ACT
(CAP. 437)

Nomination of Candidates for the Election
to the Veterinary Surgeons’ Council

The Election Commission, appointed in terms of the
Veterinary Services Act (Cap. 437), notifies that nominations
of candidates for election to the Veterinary Surgeons’ Council
will be received by not later than 1.00 p.m. of Thursday, 17th
July, 2025, by Mr Daniel Bugeja at the Veterinary Surgeons’
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17 ta’ Lulju, 2025, ghand is-Sur Daniel Bugeja fil-Kunsill tal-
Kirurgi Veterinarji, Triq il-Bic¢¢erija, Il-Marsa MRS 1123, Malta,
jew inkella skennjati permezz ta’ittra elettronika lil (vsc@gov.
mt). Jekk jintbaghtu b’ittra elettronika, 1-original irid jintbaghat
bil-posta.

Kull persuna residenti Malta li hi rregistrata fir-Registru
tal-Veterinarji hija eligibbli u ghandha d-dritt li tkun nominata,
li tkun sekondata, li tinnomina, jew li tissekonda, u li tivvota

fl-elezzjoni tal-membri tal-Kunsill tal-Kirurgi Veterinarji.

[l-kandidati ghandhom jigu nominati permezz tal-formola
apposta li tista tingabar minghand is-Sur Daniel Bugeja
fl-indirizz imsemmi hawn fuq jew b’talba permezz ta’ ittra

elettronika lil(vsc@gov.mt).

Jekk ikun hemm aktar nomini milli huwa necessarju fil-
kategorija, issir elezzjoni biex jimtlew il-postijiet rispettivi
nhar it-Tnejn, 21 ta’ Lulju, 2025, bejn it-8.00 a.m. u 1-5.00 p.m.
Il-votazzjoni ssir online u I-kandidati eligibbli jir¢ievu I-holqa
taghhom biex jivvutaw fl-indirizz elettroniku 1i ghandhom

irregistrat mal-Kunsill tal-Kirurgi Veterinarji.

L-ismijiet tal-kandidati kollha 1i se jikkontestaw ghall-
elezzjoni jkunu mgharrfa lill-votanti eligibbli kollha permezz
ta’ ittra elettronika nhar il-Gimgha, 18 ta’ Lulju, 2025.

Kull Kirurgu Veterinarju Registrat li jemmen li l-indirizz
elettroniku (email address) li ghandu 1-Kunsill tal-Kirurgi
Veterinarji mhux aggornat ghandu jibghat ittra elettronika lil
(vsc@gov.mt) sabiex jizgura li jir¢ievi l-lista tal-kandidati li
qed jikkontestaw I-elezzjoni jekk ikun il-kaz.

Kull Kirurgu Veterinarju Registrat eligibbli li jivvota
u li mhux se jkollu access ghall-internet waqt il-hin tal-
elezzjoni jista’ jawtorizza Kirurgu Veterinarju ichor eligibbli
biex jivvota f’ismu/f’isimha. Formoli ta’ ‘Proxy’, mimlija
u flirmati kif mehtieg, ghandhom jaslu ghand is-Sur Daniel
Bugeja fl-indirizz imsemmi hawn fuq mhux aktar tard minn
nofsinhar tal-Gimgha, 18 ta’ Lulju, 2025, u jkunu validi biss
jekk l-elezzjoni tkun mehtiega. Kopji skennjati mibghuta
permezz ta’ ittra elettronika lil (vsc@gov.mt) jigu accettati
izda l-original trid tintbaghat bil-posta aktar tard.

L-4 ta’ Lulju, 2025

Council, Triq il-Bi¢¢erija, Marsa MRS 1123, Malta, or
scanned by email to (vsc@gov.mt). If sent by email, original
needs to be sent by post.

Persons residing in Malta who are registered in the
Veterinary Register are eligible and have the right to be
nominated, to be seconded, to nominate and to second and to
vote for the election of members of the Veterinary Surgeons’

Council.

Candidates shall be nominated on the appropriate form,
copies of which may be collected from Mr Daniel Bugeja
at the above-mentioned address, or on request by email to

(vsc@gov.mt).

If the number of nominations received is greater than the
number of Council vacancies, an election will be held to fill in
the respective vacancies on Monday, 21st July, 2025, between
8.00 a.m. and 5.00 p.m. Voting will be online and eligible
candidates will receive their link to vote on the email address

they have registered with the Veterinary Surgeons’ Council.

The names of all candidates contesting the election will
be made available to all eligible voters by email on Friday,
18th July, 2025.

Any Registered Veterinary Surgeon who believes that the
email address held at the Veterinary Surgeons’ Council is not
up to date should send an email to (vsc@gov.mt) to ensure
receipt of the list of candidates contesting the election should
this be the case.

Any Registered Veterinary Surgeon eligible to vote
who will not have access to an internet connection during
election time may authorise another eligible Veterinary
Surgeon to serve as his/her proxy. Proxy Forms duly filled in
and signed need to be received by Mr Daniel Bugeja at the
above-mentioned address by not later than noon of Friday,
18th July, 2025, and will be valid only should the election
be necessary. Scanned copies sent by email to (vsc@gov.mt)
will be accepted however the original needs to be sent by

post at a later date.

4th July, 2025
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TRANSPORT MALTA
Avviz lis-Sidien ta’ Vetturi li Tnehhew mit-Triq

Skont ir-Regolamenti dwar I-Ikklampjar u t-Tnehhija
ta’ Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13,
Transport Malta gieghda b’dan l-avviz tippubblika lista ta’
vetturi li tnehhew mit-toroq ghar-raguni li marru kontra 1-Att
dwar ir-Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u
Regolamenti dwar ir-Registrazzjoni u 1-Licenzjar ta’ Vetturi
bil-Mutur, L.S. 368.02 u li ma ttihdux lura mis-sidien legali
taghhom.

[l-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt li ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi li jibqghu mhux migbura u li ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra sal-11 ta’ Lulju, 2025, se jigu
rkantati u, jekk mhux mibjugha, se jigu meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown
2556 4134 bejn is-7.30 a.m. u nofsinhar, jew permezz ta’ ittra
elettronika lil (auctions.tm@transport.gov.mt).

Ghamla Mudell Kulur

Make Model Colour
Suzuki Baleno Griz
Opel Mokka Ahdar
Piaggio Runner Griz/Iswed
Opel Corsa Iswed
Daihatsu Sirion Beige
Isuzu KB/TF Griz
Toyota Proace Abjad
Peugeot 207 Griz
Citroen Berlingo Abjad
Nissan Qashqai Abjad
Ford KA Griz
Mercedes A170 Ikhal
Renault Scenic Maroon
Volkswagen Passat Ikhal
Skoda Superb Abjad
Fiat Punto Griz

TRANSPORT MALTA
Notice to Owners of Vehicles Removed from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that
were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and
other fees are not paid by 11th July, 2025, will be auctioned
and, if not sold, will be destroyed.

Further information may be obtained by telephone
number 2556 4134 between 7.30 a.m. and noon, or by
sending an email to (auctions.tm@transport.gov.mt).

Nru tar-Registrazzjoni/
Chassis

Lokalita ta’ Tnehhija

Registration/Chassis No.  Locality of Removal
DLY138 Haz-Zebbug
DLY503 Haz-Zebbug
OMR180 Hal Tarxien
CBS323 San Giljan

BCS159 Tas-Sliema

CEC685 Burmarrad

CCI363 H’Attard

DCO0903 Haz-Zebbug

ECF398 [I-Hamrun

LAV271 L-Imsida

EBG307 Hal Balzan

GBW639 Hal Balzan

ICO352 Hal Balzan
HOT247 Hal Balzan
KCC698 Hal Balzan

IBE576 Hal Balzan
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Ghamla Mudell Kulur

Make Model Colour
Mercedes Sprinter Abjad
Volkswagen Polo Iswed

L-4 ta’ Lulju, 2025
FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Lista ta’ offerti, kwotazzjonijiet u direct orders moghtija
mill-Fondazzjoni ghal Servizzi Edukattivi matul il-perjodu
bejn I-1 ta’ Jannar, 2025 u t-30 ta’ Gunju, 2025, ippubblikata
skont 1-Artikolu 111(2) tar-Regolamenti dwar il-Kuntratti
Pubblici LN 352/2016.

L-4 ta’ Lulju, 2025

Offerti/Tenders
Numru tar-Referenza Isem tal-Offerta/Suggett
tal-Offerta tal-Offerta
Tender Reference No. Name of Tender/Subject of
Tender
SPD1/2024/137 Lease of Fourteen (14)
Energy Efficient A3 Colour
Multifunction Printers
SPD1/2025/003 Design, Supply and

Delivery of Children’s Pick-
up cards

Kwotazzjonijiet/Quotations

Isem tal-Kwotazzjoni/
Suggett tal-Kwotazzjoni

Numru tar-Referenza
tal-Kwotazzjoni

Quotation Reference No. Name of Quotation/
Subject of Quotation
CFQ/FES/002/2025 Provision of Legal
Services
CFQ/FES/007/2025 Supply, Delivery and
Installation of Furniture
to the Foundation for
Educational Services for the
Klabb 3-16 Centres
CFQ/FES/009/2025 Servicing and Maintenance
of Air Conditioning Units
CFQ/FES/010/2025 Supply of Garbage Bags
CFQ/FES/011/2025 Supply and Delivery of
Ergonomic Office Chairs
CFQ/FES/017/2025 Provision of Workplace

Risk Assessment Services
Related to Pregnant
Employees and Employees
Under the Age of Eighteen
(18) for the Foundation for
Educational Services

Nru tar-Registrazzjoni/ Lokalita ta’ Tnehhija

Chassis

Registration/Chassis No.  Locality of Removal
CEF042 L-Imsida
MOI084 [lI-Hamrun

4th July, 2025

FOUNDATION FOR EDUCATIONAL SERVICES

List of tenders, quotations and direct orders awarded by
the Foundation for Educational Services during the period
between st January, 2025 and 30th June, 2025, published in
terms of Article 111(2) of the Public Procurement Regulations
LN 352/2016.

4th July, 2025

Valur tal-Kuntratt
eskluza I-VAT

Data tal-Ghotja Isem il-Kuntrattur

Award Date Contactor'’s Name Contract Value
excl. VAT
26/03/2025 SG Solutions €27,972.00
24/04/2025 Galaxy Ltd €23,004.64

Valur tal-Kuntratt
eskluza I-VAT

Data tal-Ghotja Isem il-Kuntrattur

Award Date Contactor s Name Contract Value
excl. VAT
21/02/2025 Dr. Marsette Portelli  €4,999.00
Xerri
08/04/2025 Al-Nibras for Science €4,948.98
and Technology Ltd
12/02/2025 Easy Hiring €6,252.00
08/04/2025 W.J. Parnis England  €8,179.00
Ltd
09/05/2025 Tabone Enterprises  €3,035.43
Malta Ltd
27/06/2025 Nm Consult €9,165.00
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Direct Orders
Isem tad-Direct Order/
Suggett tad-Direct Order

Name of Direct Order/
Subject of Direct Order

Numru tar-Referenza
tad-Direct Order

Direct Order Reference No.

DO/MF/001/2025 HR Module subscription
for the period between

1/4/2025 and 31/12/2025

DO/MF/002/2025 Provision of personnel
required to carry out the

Summer Project of 2025

DO/MF/003/2025 Provision of research on
the reconceptualisation of
Klabb 3-16 through Child-

centred insights
Varjazzjonijiet/Variations

Numru tar-Referenza Isem tal-Offerta/Suggett

Valur tal-Kuntratt
eskluza I-VAT

Data Approvata Isem tal-Kuntrattur

Approval Date  Contractor s name Contract Value
excl. VAT
13/03/2025 Databyte Ltd €45,900.00
16/05/2025 Voice for Inclusion €30,144.00
Association Gozo
26/05/2025 Nutcracker Malta €28,400.00
Research

Data tal-Ghotja Isem il-Kuntrattur Valur tal-Kuntratt

tal-Offerta tal-Offerta eskluza I-VAT
Tender Reference No. Name of Tender/Subject of Award Date Contactor’s Name Contract Value
Tender excl. VAT
DES/120/2017 Leasing of Office Space 07/01/2025 Easysell Limited €1,182,500.00
CT2223/2021 Provision of Childcare 10/01/2025 Support Services Ltd €1,813,399.92

Educators
AWTORITA TAL-ARTUIET

Lista ta’ kuntratti moghtija mill-Awtorita tal-Artijiet matul
il-perjodu bejn 1-1 ta’ Jannar, 2025 u t-30 ta’ Gunju, 2025,
ippubblikata skont 1-Artikolu 111 (2) tar-Regolamenti dwar
il-Kuntratti Pubblici (L.N. 352/2016).

L-4 ta’ Lulju, 2025

Offerti/Tenders
Nru  Ref. Nru Isem tal-offerta/
tal-Offerta Suggett tal-offerta
No.  Tender Reference Tender Name/Subject of
Number Tender
1 CT2154/2024 Framework Agreement to

render building and land

LANDS AUTHORITY

List of contracts awarded by the Lands Authority during
the period between 1st January, 2025 and 30th June, 2025,
published in terms of Article 111 (2) of the Public Procurement
Regulations (L.N. 352/2016).

4th July, 2025

Valur tal-Kuntratt
eskluza 1-VAT
(Skont il-

POF — inkluz
Varjazzjonijiet u/jew
Estensjonijiet u/jew
Repetizzjonijiet

Isem tal-
Kuntrattur

Data
tal-Ghotja

Award Date Contract Value
Excl. VAT (As per
POF — including
Variations and/or
Extensions and/or

Repetitions)

Contractor s
Name

09.01.2025 Framework

Agreement

€780,000.00

surveying in Malta and Gozo

to Lands Authority
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Nru Ref. Nru Isem tal-offerta/ Data Isem tal- Valur tal-Kuntratt
tal-Offerta Suggett tal-offerta tal-Ghotja Kuntrattur eskluza 1-VAT (Skont
il-POF — inkluz
Varjazzjonijiet u/jew
Estensjonijiet u/jew
Repetizzjonijiet
No. Tender Reference Tender Name/Subject of Award Date Contractor's Contract Value Excl.
Number Tender Name VAT (As per POF —
including Variations
and/or Extensions
and/or Repetitions)

2 SPD6/2023/085 Framework contract for 17.03.2025 Simply Clean €403,710.41
the provision of cleaning
services including cleaning
consumable with reduced
environmental impact at the
Lands Authoirty

Kwotazzjonijiet/Quotations

It-threshold ghal kwotazzjonijiet hija ta’ €5,000 eskluza I-VAT. Jekk awtorita tal-kuntratti tqis li kwotazzjoni taht it-threshold
stabbilita hija ta’ importanza sinifikanti, din tista’ tigi inkluza.
Threshold set for quotations stands at €5,000 excl. VAT. Should a contacting authority deem that a quotation below the set
threshold is of significant importance, it can also be included.

Nru  Ref. Nru Isem il-kwotazzjoni/ Data Isem tal- Valur tal-Kuntratt
tal-kwotazzjoni Suggett tal-kwotazzjoni tal-Ghotja Kuntrattur eskluza 1-VAT
No.  Quotation Reference Quotation Name/Subject of  Award Date Contractor'’s Contract Value Excl.
Number Quotation Name VAT
1 LA/25/01 Quotation for the 08.04.2025 Mampalao €9,156.00
Supply, Printing and Trading Ltd
Delivery of Company

Merchandise (with Reduced
Environmental Impact) for
the Lands Authority

Direct Orders

It-threshold ghal direct orders hija ta’ €5,000 eskluza 1-VAT. Jekk awtorita tal-kuntratti tqis li direct order taht it-threshold
stabbilita hija ta’ importanza sinifikanti, din tista’ tigi inkluza.

Threshold set for direct orders stands at €5,000 excl. VAT. Should a contacting authority deem that a direct order below
the set threshold is of significant importance, it can also be included.

Nru  Ref. Nru Isem id-Direct Order/ Data Approvata Isem tal- Valur tal-Kuntratt
tad-Direct Order  Suggett tad-Direct Order Kuntrattur eskluza I-VAT
No.  Direct Order Direct Order Name/Subject of Approval Date  Contractor'’s Contract Value
Reference Direct Order Name Excl. VAT
Number
1 8656 Land Valuation Marsaxlokk (Hard ~ 27.02.2025 EY plc €9,500.00
Standing Facility)
2 8728 Replacement of VRV Outdoor 24.03.2025 MA. & A €12,504.00
Units. Services Ltd

3 8943 Scaffolding System at Benghajsa 11.06.2025 Steve Abela €9,750.00
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AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avviz li gej ghandhom jintefghu
fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet, Berga tal-
Baviera, I1-Belt Valletta, sal-10.00 a.m. tal-Hamis, 17 ta’
Lulju, 2025.

Avviz Nru. 23. Ghotja b’¢ens temporanju ghal perjodu
ta’ hamsin (50) sena ta’ boathouse bl-arja mhux inkluza tale
quale f’Nru 9, Xatt it-Tiben, II-Furjana, kif muri bl-ahmar
fuq il-pjanta P.D.2021 _0203. Dan il-fond irid jintuza ghal
boat building light industry (Class 5A of the Use Classes
Order, 2014). L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €24,498 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
tmint elef u mija u sitta u sittin ewro (€8,1606) fis-sena ma
jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal dritt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’
€50 ghad-dokumenti tal-offerta.

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-Kaxxa tal-Offerti tal-Awtorita’ tal-Artijiet,
Berga tal-Baviera, Valletta, sal-10.00 a.m. tal-Hamis, 24
ta’ Lulju, 2025.

*Avviz Nru. 24. Bejgh tale quale tal-Fond Kummer¢jali
bl-arja mhux inkluza f’Nru 65, Triq San Duminku, Tas-
Sliema, kif muri bl-ahmar fuq il-pjanta P.D.2022 0087.
Din il-proprjeta hija mniffda mal-Fond f’Nri 66 u 66A,
Trig San Duminku, Tas-Sliema, u dawn il-proprjetajiet
flimkien jiffturmaw hanut wiehed. L-offerti ghandhom
ikunu akkumpanjati b’bid-bond ghall-ammont ta’ €9,200
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tnejn u disghin elf ewro (€92,000) ma jigux
ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal drtitt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’
€50 ghad-dokumenti tal-offerta.

*Avviz Nru. 25. Ghotja b’cens perpetwu revedibbli
ta’ sit tale quale fit-Telgha tax-Xemxija, ix-Xemxija, fil-
limiti ta’ San Pawl il-Bahar kif muri bl-ahmar fuq il-pjanta
P.D.41 88 2. Min jirbah l-offerta ghandu ¢ans sabiex jifdi
dan i¢-¢ens matul l-ewwel hmistax-il (15) sena wara revizjoni
skont kif hemm spjegat bid-dettall fuq il-kundizzjonijiet tac-
¢ens. L-offerti ghandhom ikunu akkumpanjati b’bid-bond
ghall-ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ tnejn u erbghin elf u
hames mija u wieched u sebghin ewro (€42,571) fis-sena ma
jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal dritt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru 32
tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’
€50 ghad-dokumenti tal-offerta.

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisement
have to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Thursday, 17th July, 2025.

Advt No. 23. Grant on a temporary emphyteusis for a
period of fifty (50) years of a boathouse without its own
airspace tale quale at No. 9, Xatt it-Tiben, Floriana, as shown
edged in red on the plan P.D.2021 0203. This premises is to
be used for boat building light industry (Class 5A of the Use
Classes Order, 2014). Tenders are to be accompanied by a
bid-bond for an amount of €24,498 as stipulated in the tender
conditions. Offers below the amount of eight thousand and
one hundred and sixty-six euro (€8,166) per annum will not
be considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender documents.

Sealed tenders in respect of the following
advertisements have to be deposited in the Tender Box
at the Lands Authority, Auberge de Baviere, Valletta by
10.00 a.m. on Thursday, 24th July, 2025.

*Advt No. 24. Sale tale quale of the Commercial Premises
without its own airspace at No. 65, Triq San Duminku, Tas-
Sliema as shown edged in red on the plan P.D.2022 0087.
This property is interconnected with the premises at Nos
66 and 66A, Triq San Duminku, Tas-Sliema, which together
form of one whole shop. Tenders are to be accompanied by a
bid-bond for an amount of €9,200 as stipulated in the tender
conditions. Offers below the amount of ninety-two thousand
euro (€92,000) will not be considered. This tender may be
subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender documents.

*Advt No. 25. Grant on a perpetual revisable emphyteusis
of a Site tale quale at it-Telgha tax-Xemxija, Xemxija, in
the limits of Saint Paul’s Bay, as shown edged in red on the
plan P.D.41 88 2. The winning bidder has the chance to
redeem this emphyteusis within the first fifteen (15) years
after a revision as explained in detail in the emphyteutical
conditions. Tenders are to be accompanied by a bid-bond for
an amount of €50,000 as stipulated in the tender conditions.
Offers below the amount of forty-two thousand and five
hundred and seventy-one euro (€42,571) per annum will not
be considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender documents.
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*Avviz Nru. 26. Bejgh tale quale ta’ store bl-arja mhux
inkluza f’Nru 18, Row E3, lil hemm minn Triq Vincenzo
Bugeja, Birkirkara, kif muri bl-ahmar fuq il-pjanta
PD.11 81 7 18. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €10,100 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti angas mill-ammont ta’
mija u ghaxart elef ewro (€110,000) ma jigux ikkunsidrati.
Din l-offerta tista’ tkun suggetta ghal dritt maghruf bhala
dritt tal-ewwel rifjut skont artikolu Nru 32 tal-Kapitolu
Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’ €50 ghad-
dokumenti tal-offerta.

*Avvizi li geghdin jidhru ghall-ewwel darba

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba li jagqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u
dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’
fuq il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50)
ghandu jsir permezz tas-sistema online tas-sit tal-Awtorita
tal-Artijiet bil-card bankarja tal-preferenza tieghek.

L-4 ta’ Lulju, 2025

IL-FONDAZZJONI TAL-KONKATIDRAL
TA’ SAN GWANN

1I-Fondazzjoni tal-Konkatidral ta> San Gwann tavza lil
dawk li jixtiequ jitfghu l-offerta taghhom ghal Work Package
C (WPC):

Provvista u installazzjoni ta’ finaturi, restawr intern u
MEP Fit-Out, ghall-estensjoni u r-restawr tal-Muzew tal-
Konkatidral ta’ San Gwann (Ref: STJICF002/25)

Id-dokumenti  tal-offerta  jinkisbu minn
stjohnscocathedral.com/procurement)

(Www.

Aktar dettalji jistghu jinkisbu bin-numru tat-telefown
2122 0536, jew permezz ta’ ittra elettronika lil (info@
stjohnscocathedral.com).

 L-offerti maghluqa ghandhom jigu prezentati sal-
Gimgha, 8 ta’ Awwissu, 2025, sa nofsinhar.

L-4 ta’ Lulju, 2025

KUNSILL LOKALI L-MOSTA
[1-Kunsill Lokali I-Mosta jgharraf illi:
Offerti ghandhom jintlagghu permezz tal-ePPS mill-

Kunsill Lokali 1-Mosta sa nofsinhar tat-Tlieta, 5 ta’
Awwissu, 2025, ghal:

*Advt No. 26. Sale tale quale of a store without
it own airspace at No. 18, Row E3, off Trig Vincenzo
Bugeja, Birkirkara, as shown edged in red on the plan
PD.11 81 7 18. Tenders are to be accompanied by a bid-
bond for an amount of €10,100 as stipulated in the tender
conditions. Offers below the amount of one hundred and
ten thousand euro (€110,000) will not be considered. This
tender may be subject to the right known as the right of
first refusal as per article No. 32 of Chapter No. 573 of the
Laws of Malta. A fee of €50 will be charged for the tender
documents.

*Advertisements appearing for the first time

These advertisements are being published as an invitation
to the public to acquire tender documents online. The bidders
are to refer to all the conditions of the tender document and
are invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website by
using your preferred banking card.

4th July, 2025

THE ST JOHN’S CO-CATHEDRAL
FOUNDATION

The St John’s Co-Cathedral Foundation notifies
prospective bidders to submit an offer for Work Package C
(WPC):

Supply and installation of finishes, internal restoration
and MEP Fit-Out, for the extension and refurbishment of the
St John’s Co-Cathedral Museum.(Ref: STICF002/25)

Tender documents are available at
stjohnscocathedral.com/procurement).

(Www.

Further details may be obtained by telephone number
2122 0536, or by email to (info@stjohnscocathedral.com).

Sealed tenders are to be submitted until Friday, 8th
August, 2025, at noon.

4th July, 2025

MOSTA LOCAL COUNCIL
The Mosta Local Council notifies that:
Tenders will be received at the Mosta Local Council

through ePPS up to noon on Tuesday, Sth August, 2025,
for:
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Avviz Nru KLMT 02/2025. Kiri, installazzjoni u zarmar
ta’ dawl dekorattiv tal-Milied fil-lokalita tal-Mosta.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-4 ta’ Lulju, 2025
KUNSILL LOKALI SANTA VENERA
[1-Kunsill Lokali Santa Venera jgharraf li:

Offerti se jintlagghu mill-Kunsill Lokali Santa Venera
permezz tal-ePPS sal-10.00 a.m. ta’ nhar it-Tlieta, 5 ta’
Awwissu, 2025, ghal:

Xoghlijiet — Rinnovar ta’ latrina pubblika fil-Gonna Romeo
Romano bl-uzu ta’ materjali u prattiki li ma jaghmlux hsara ’1
ambjent.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-4 ta’ Lulju, 2025

Advt No. KLMT 02/2025. Rental, installation and
dismantling of decorative Christmas lights in the locality of
Mosta.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

4th July, 2025
SANTA VENERA LOCAL COUNCIL
The Santa Venera Local Council notifies that:

Tenders will be received at the Santa Venera Local Coun-
cil through ePPS, up to 10.00 a.m. on Tuesday, Sth August,
2025, for:

Works — The upgrading of public convenience at Romeo
Romano Gardens using environmentally friendly materials and
practices.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders website
(www.etenders.gov.mt).

Any clarifications or addenda to the tender document will be
uploaded and available to view and download from this same

website.

The Local Council reserves the right to refuse any offer, even
the most advantageous.

4th July, 2025

AVVIZI TAL-QORTI — COURT NOTICES

1718

Ikun jaf kulhadd illi permezz ta’ digriet moghti fl-24
ta’ April 2025 moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-atti rikors
numru 22/2025(BS) fl-ismijiet ‘Doran Stephen nomine vs
Lloyd Mark’ ipprezentat fir-Registru fil-Qorti msemmija
fit-28 ta’ Frar, 2025, giet ordnata l-pubblikazzjoni tal-istess
rikors guramentat hawn taht riprodott u dan sabiex iservi
ta’ notifika fil-konfront tal-intimat Mark Lloyd (karta tal-
identita numru 154199A) ta’ Villa Marni, Triq ir-Rumani,
Ix-Xlendi limiti tal-Munxar, Ghawdex, u dan ai termini tal-
artiklu 187(3) tal-Kapitlu 12 tal-Ligijiet ta’ Malta.

It is hereby notified that by a decree given on the 24th
of April 2025 by the Court of Magistrates (Gozo) Superior
Jurisdiction, General Section, in the application number
22/2025(BS) in names “ Doran Stephen nomine vs Lloyd
Mark” filed in the Registry of the said Court on the 28th
of February, 2025, the publication of the same sworn
application as reproduced below was ordered and this in
order to serve as notification with respect the respondent
Mark Lloyd (identity card number 154199A) of Villa Marni,
Triq ir-Rumani, Xlendi limits of Munxar, Gozo, and this in
terms of article 187(3) of Cap. 12 of the Laws of Malta.
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Fil-Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni
Superjuri, Sezzjoni Generali

Rikors numru 22/2025

Stephen  Doran  (passaport Irlandiz  bin-numru

PH93466006) fil-kapacita tieghu bhala likwidatur ta’
Trafalgar Multi Asset Trading Company Limited, soc¢jeta
estera registrata fil-Cayman Islands, bin-numru ta’
registrazzjoni 912855 u bl-ufficju registrata sitwat DM
Financial (Cayman) Limited t/a DM Financial, George Town
Financial Centre, Suite 204, PO Box 1049, Grand Cayman
KYT-1102, il-Gzejjer Cayman, kif debitament rapprezentat
mill-mandatarju spe¢jali tieghu 1-Avukat Antoine Cremona
(karta tal-identita numru 11980G) ta’ 171, Triq I-Ifran, II-
Belt Valletta VLT 1455

Vs
Mark Lloyd (karta tal-identita numru 154199A)

Rikors tal-Avukat Antoine Cremona (karta tal-identita
numru 11980G) nomine:

Jissottometti bir-rispett:

1. 1lli dan ir-rikors qed jigi prezentat ai termini tal-artiklu
826 tal-Kap. 12 tal-ligijiet ta’ Malta sabiex jigu rikonoxxuti
u infurzati f’Malta zewg sentenzi u zewg ordnijiet moghtija
mill-High Court of Justice, Business and Property Courts
of England and Wales wara proc¢eduri bin-numru BL-2020-
000294, kif gej:

i) Is-sentenza tad-19 ta’ Mejju, 2023, li tiddetermina
I-htija tal-intimat ghal kospirazzjoni b’mezzi kontra 1-ligi,
assistenza dizonesta, u unconscionable receipt (I-“Ewwel
Sentenza”). Kopja ccertifikata tal-Ewwel Sentenza hija
annessa hawn taht u immarkata bhala dokument T1;

ii) L-ordni tas-6 ta’ Lulju, 2023, li tikkundanna lill-
intimat ihallas lis-so¢jeta attri¢i s-somma ta’ £12,252,138.84
(ekwivalenti llum f’ewro ghal €14,490,604.61) ghal danni
u mghax sempli¢i (bl-imghax ikkalkulat sad-29 ta’ Gunju
2023) (is-“Somma tad-Danni”), u s-sommata’ £1,625,918.14
(ekwivalenti llum f’ewro ghal €1,922.973.38) ghall-ispejjez
(is-“Somma tal-Ispejjez”). Din l-ordni tordna ukoll imghax
bir-rata ta’ 8% fuq is-Somma tad-Danni li jiddekorri mid-
29 ta’ Gunju, 2023, sad-data tal-pagament lis-socjeta attrici,
imghax bir-rata ta’ 5.65% fuq is-Somma tal-Ispejjez li
jiddekorri mid-19 ta’ Mejju 2023 (i.e. mid-data li l-ispejjez
gew imgarrba) sas-6 ta’ Lulju, 2023, u imghax bir-rata ta’ 8%
fuq is-Somma tad-Danni li jiddekorri mis-6 ta’ Lulju, 2023,
sadanittant data tal-pagament lis-soc¢jeta attrici (I-“Ewwel
Ordni”). Kopja ccertifikata tal-Ewwel Ordni hija annessa
hawn taht u immarkata bhala dokument T2;

In the Court of Magistrates (Gozo), Superior Jurisdiction,
General Section

Application number 22/2025

Stephen Doran (Irish passport number PH9346606) in
his capacity as liquidator of Trafalgar Multi Asset Trading
Company Limited, a foreign partnership registered in the
Cayman Islands, with registration number 912855 and with
its registered office located at DM Financial (Cayman)
Limited t/a DM Financial, George Town Financial Centre,
Suite 204, PO Box 1049, Grand Cayman KYT-1102, Cayman
Islands, as duly represented by his special representative
Attorney Antoine Cremona (ID card number 11980G) of
171, Triq I-Ifran, Valletta VLT 1455

Vs
Mark Lloyd (ID card number 154199A)

Application of Advocate Antoine Cremona (identity card
number 11980G) nomine:

Respectfully submits:

1. That this application is being filed in terms of article
826 of Cap. 12 of the laws of Malta for the recognition and
enforcement in Malta of two judgments and two orders given
by the High Court of Justice, Business and Property Courts
of England and Wales following proceedings with number
BL-2020-000294, as follows:

i) The judgment of 19th May, 2023, determining the
respondent's guilt for conspiracy by unlawful means,
dishonest assistance, and unconscionable receipt (the
“First Judgment”). A certified copy of the First Judgment is
attached hereunder and marked as document T1;

ii) The order of 6th July, 2023, ordering the respondent
to pay to the plaintiff company the sum of £12,252,138.84
(equivalent today in euro to €14,490,604.61) for damages
and simple interest (with interest calculated up to 29th June
2023) (the “Damages Sum”), and the sum of £1,625,918.14
(equivalent today in euro to €1,922,973.38) for costs (the
“Costs Amount”). This order also orders interest at the rate
of 8% on the Damages Sum running from 29th June, 2023,
until the date of payment to the plaintiff society, interest at
the rate of 5.65% on the Costs Sum running from 19th May,
2023 (i.e. from the date the costs were incurred) until 6th
July, 2023, and interest at the rate of 8% on the Damages
Sum running from 6th July 2023 until the date of payment
to the plaintiff society (the “First Order”). A certified copy of
the First Order is attached hereto and marked as document
T2;



9066

Gazzetta tal-Gvern ta’ Malta 21,464

iii) Is-sentenza tas-26 ta’ Ottubru, 2023, li tibdel il-
kalkolu tal-imghax li ghandu jithallas mill-intimat ghal
wiehed ibbazat fuq imghax kompost (it-“Tieni Sentenza”).
Kopja ¢certifikata tat-Tieni Sentenza hija annessa hawn taht
u immarkata bhala dokument T3;

iv) L-ordni tas-26 ta’ Ottubru, 2023, li tirrevedi s-somma
tad-Danni li l-intimat gie kkundannat ihallas fl-ordni tas-6 ta’
Lulju, 2023, ghal £13,399,723.45 (ekwivalenti llum f’ewro
ghal €15,847,852.92) (It-“Tieni Ordni”). Kopja ¢certifikata
tat-Tieni ordni hija annessa hawn taht u immarkata bhala
dokument T4;

(flimkien is-“Sentenzi’);

2. Illi s-Sentenzi, bhala sentenzi moghtija minn qorti
kompetenti saru res judicata u ma tressaq l-ebda appell
minnhom, u ghalhekk ir-rekwiziti tal-artikolu 826 tal-Kap.
12 tal-ligijiet ta’ Malta huma sodisfatti;

3. Illi r-rikorrenti nomine ghandu interess li dawn is-
sentenzi jigu registrati Malta sabiex ikun jista’ jipprocedi bl-
infurzar taghhom, inkluz bil-hrug ta’ atti ezekuttivi.

Ghaldagstant u fid-dawl tas-su espost, ir-rikorrenti
nomine umilment jitlob lil din 1-Onorabbli Qorti joghgobha,
salv kwalunkwe digriet jew ordni ohra li jidhrilha xierqa u
opportun, tiddikjara registrati u konsegwentement tordna
r-rikonoxximent u l-infurzar f’Malta tas-Sentenzi datati
19 ta’ Mejju 2023, 6 ta’ Lulju 2023, u 26 ta’ Ottubru 2023,
moghtija mill-High Court of Justice, Business and Property
Courts of England and Wales f’proc¢eduri bin-numru BL-
2020-000294 skont 1-Artikolu 826 et sequitur tal-Kap. 12
tal-ligijiet ta’ Malta bhallikieku kienu sentenzi minn din
1-Onorabbli Qorti.

Bl-ispejjez ulterjuri.

(Ir-rati tal-kambju huma dawk tal-Bank Centrali
Ewropew tal-21 ta’ Jannar, 2025)

(iffirmati):

L-Avukat Antoine G. Cremona;
L-Avukat Luisa Cassar Pullicino;
L-Avukat Yasmine Ellul;
[l-Prokuratur Legali Lindsey Galea

Dan ir-rikors huwa differit ghan-notifika tal-konvenut
ghas-seduta tad-9 ta’ Lulju, 2025, tissejjah fid-9.00 a.m. fl-
edifizzju tal-Qorti ta’ Ghawdex, Misrah il-Katidral, Ir-Rabat,
Ghawdex.

Registru tal-Qorti tal-Magistrati (Ghawdex)
Illum 19 ta’ Gunju, 2025
MARGARET DE BATTISTA

Assistent Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

iii) The judgment of 26th October, 2023, changing the
calculation of interest payable by the respondent to one
based on compound interest (the “Second Judgment”). A
certified copy of the Second Judgment is attached hereunder
and marked as document T3;

iv) The order of 26th October, 2023, revising the
Damages Sam which the respondent was ordered to pay in
the order of 6th July, 2023, to £13,399,723.45 (equivalent
today in euro to €15,847,852.92) (the “Second Order”). A
certified copy of the Second Order is attached hereunder and
marked as document T4;

(together the “Judgments”);

2. That the Judgments, as judgments given by a
competent court, have become res judicata and no appeal
has been lodged from them, and therefore the requirements
of article 826 of Cap. 12 of the laws of Malta are satisfied;

3. That the applicant nomine has an interest that these
judgments be registered in Malta so that he can proceed with
their enforcement, including the issuing of executive acts.

Therefore, and in view of the above, the applicant
nomine humbly requests that this Honourable Court, subject
to any other decree or order it deems fit and opportune,
declare registered and consequently order the recognition
and enforcement in Malta of the Judgments dated 19th May
2023, 6th July 2023, and 26th October 2023, given by the
High Court of Justice, Business and Property Courts of
England and Wales in proceedings with number BL-2020-
000294 in terms of Article 826 et sequitur of Cap. 12 of the
laws of Malta as if they were judgments by this Honourable
Court.

With further costs.

(Exchange rates are those of the European Central Bank
of 21st January, 2025)

(signed):

Lawyer Antoine G. Cremona;
Lawyer Luisa Cassar Pullicino;
Lawyer Yasmine Ellul;

Legal Attorney Lindsey Galea

This application is deferred for the service on the
defendant for the sitting of the 9th July, 2025, to be called
at 9.00 a.m. at the Gozo Court building, Misrah il-Katidral,
Victoria, Gozo.

Registry of the Court of Magistrates (Gozo)
Today the 19th June, 2025
MARGARET DE BATTISTA

Assistant Registrar, for the Registrar, Courts and
Tribunals (Gozo)
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1719

B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-6 ta’
Gunju, 2025, fuq rikors ta’ APS Bank plc (C2192) gie ffissat
il-jum tat-Tlieta, 25 ta’ Novembru, 2025, fl-ghaxra u nofs
ta’ filghodu (10.30 a.m.) ghall-bejgh bl-irkant, 1i ghandu jsir
f’Kamra Numru 78, Biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

I1-fabbrika, il-warehouse, u x-showroom mibnija fuq tliet
bic¢iet ta’ art bin-numru uffi¢jali tnejn u tletin (32) tlieta u
tletin (33) u erbgha u tletin (34) kollha adjacenti ma’ xulxin,
flimkien bl-arja taghhom u s-sottoswol, 1i jinsabu f’zona
industrijali fil-Mosta, ac¢essibbli minn Triq il-Kappar u Triq
il-Parsott, il-Mosta, u b’faccata fuq Triq il-Farkizzan u Triq
il-Parsott, konfinanti mill-Majjistral ma’ triq gdida li taghti
ghal fuq Triq il-Kappar, mix-Xlokk ma’ Triq il-Parsott u mil-
Lvant ma’ proprjeta tas-successuri fit-titlu tas-socjeta Ficus
Limited, mhux inkluz il-makkinarju, vetturi u materjal mhux
mahdum 1i hemm fuq il-post, liberu u frank u stmat ghal
hames miljuni, disa’ mija u erbghin elf ewro (€5,940,000).

L-imsemmi fond huwa proprjeta ta’ Alu Care Mosta
Limited (C32359).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 22/2020.

Registru tal-Qrati Superjuri, illum 1-Erbgha, 2 ta’ Lulju,
2025

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By decree given by the Civil Court, First Hall, on the 6th
June, 2025, on the application of APS Bank plc (C2192),
Tuesday 25th November, 2025, at half past ten in the
morning (10.30 a.m.), has been fixed for the sale by auction,
to be held in Room Number 78, Nearby the Courts Archives,
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of
the following property:

The factory, the warehouse, the showroom built on three
(3) portions of land, officially numbered thirty-two (32),
thirty three (33) and thirty four (34), all adjacent to each other,
and with airspace and subterranean levels, situated in an
industrial zone in Mosta, accessible from Triq il-Kappar and
Triq il-Parsott, Mosta, and with a fagade on Triq il-Farkizzan
and Triq il-Parsott, bounded on the northwest by a new street
abutting onto Triq il-Kappar, on the southeast with Triq il-
Parsott and on the east with property of the successors in title
of the company Ficus Limited, not including the machinery,
vehicles and raw material that is found on site, free and
unencumbered and valued at five million and nine hundred
and forty thousand euro (€5,940,000).

The said tenement is the property of Alu Care Mosta
Limited (C32359).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 22/2020.

Registry of the Superior Courts, this Wednesday, 2nd
July, 2025

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

1720

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodic¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-24 ta’ Gunju, 2025, u dan wara Rikors b numru
589/2025, ordnat:

Lid-Direttur  tar-Registru  Pubbliku, li  jaghmel
l-annotazzjoni jew korrezzjoni necessarja fl-Att tat-Twelid
numru 2087/2024 sabiex il-kunjom ta’ Eslam Abdelhamed
Mohamed Ben Naser jigi mibdul minn ‘Ben Naser’ ghal
‘Khalifa’.

Qorti ta’ Revizjoni tal-Atti Nutarili
[llum 1-Erbgha, 2 ta’ Lulju, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 24th June, 2025, and
upon an application numbered 589/2025, ordered:

To the Director of the Public Registry, to make the
necessary annotation or correction in Act of Birth number
2087/2024 so that the surname of Eslam Abdelhamed
Mohamed Ben Naser is changed from ‘Ben Naser’ to
‘Khalifa’.

Court of Revision of Notarial Acts
Today Wednesday, 2nd July, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

1721

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodic¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of



9068

Gazzetta tal-Gvern ta’ Malta 21,464

b’Digriet tal-27 ta’ Gunju, 2025, u dan wara Rikors b numru
621/2025, ordnat:

Lid-Direttur  tar-Registru  Pubbliku, li  jaghmel
l-annotazzjoni jew korrezzjoni necessarja fl-Att tat-Twelid ta’
Toby Richard Whitaker Vella meta dan jigi registrat f’Malta,
sabiex kunjom ir-rikorrenti jigi mibdul b’annotazzjoni minn
‘Whitaker’ ghal ‘Whitaker Vella’.

Qorti ta’ Revizjoni tal-Atti Nutarili
[llum 1-Erbgha, 2 ta’ Lulju, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Notarial Acts, by a Decree dated the 27th June, 2025, and
upon an application numbered 621/2025, ordered:

To the Director of the Public Registry, to make the
necessary annotation or correction in the Act of Birth of
Toby Richard Whitaker Vella when it is registered in Malta,
so that the surname of the applicant is changed by annotation
from ‘Whitaker’ to “Whitaker Vella’.

Court of Revision of Notarial Acts
Today Wednesday, 2nd July, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

1722

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tas-26 ta’ Gunju, 2025, u dan wara Rikors b numru
365/2025, ordnat:

Lid-Direttur tar-Registru Pubbliku, biex b’annotazzjoni
meta l-Att tat-tieni Zwieg ta’ Davidona Mary Patricia Muscat
De Winton jigi registrat f’Malta il-kunjom 1i r-rikorrenti
addottat wara z-zwieg jigi mibdul minn ‘Fleming De Winton’
ghal ‘Muscat De Winton’.

Qorti ta’ Revizjoni tal-Atti Nutarili
[llum 1-Erbgha, 2 ta’ Lulju, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 26th June, 2025, and
upon an application numbered 365/2025, ordered:

To the Director of the Public Registry, so that by
annotation, when the Act of the second marriage of Davidona
Mary Patricia Muscat De Winton is registered in Malta,
the surname adopted by the applicant after the marriage is
changed from ‘Fleming De Winton’ to ‘Muscat De Winton’.

Court of Revision of Notarial Acts
Today Wednesday, 2nd July, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

1723

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodic¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-27 ta’ Gunju, 2025, u dan wara Rikors b’ numru
623/2025, ordnat:

Lid-Direttur  tar-Registru  Pubbliku, li  jaghmel
l-annotazzjoni jew korrezzjoni necessarja fl-Att tat-Twelid
ta’ Samina Sharafat John meta dan jigi registrat f’Malta,
sabiex isem ir-rikorrenti jigi mibdul b’annotazzjoni minn
‘Samina’ ghal ‘Samina Sharafat’.

Perd fir-rigward tat-tibdil fil-kunjom biex dan jigi
indikat bhala ‘John’ fuq 1-Att tat-Twelid tar-rikorrenti, ma
hemmx il-htiega li dan isir ghaliex hekk kif jigi registrat
I-Att taz-Zwieg tar-rikorrenti, f’Malta, ai termini tal-Art.
244 tal-Kodi¢i Civili, kunjomha se jigi mibdul ghal ‘John’
awtomatikament.

Qorti ta’ Revizjoni tal-Atti Nutarili
[llum 1-Erbgha, 2 ta’ Lulju, 2025

RUTH PISCOPO
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 27th June, 2025, and
upon an application numbered 623/2025, ordered:

To the Director of the Public Registry, to make the
necessary annotation or correction in the Act of Birth of
Samina Sharafat John when it is registered in Malta, so that
the name of the applicant is changed by annotation from
‘Samina’ to ‘Samina Sharafat’.

However, with regards to the change in surname on the
applicant’s Act of Birth, to be indicated as ‘John’, there is no
need for this to be done because, once the applicant’s Act of
Marriage is registered in Malta, in terms of Article 244 of
the Civil Code, her surname will automatically be changed
to ‘John’.

Court of Revision of Notarial Acts
Today Wednesday, 2nd July, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts
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