
Nru./No. 21,392
Prezz/Price

€11.52

Gazzetta tal-Gvern ta’ Malta
The Malta Government Gazette

Il-Ġimgħa, 14 ta’ Frar, 2025
Friday, 14th February, 2025

Pubblikata b’Awtorità
Published by Authority

Notifikazzjonijiet tal-Gvern.............................................................................................. 1801 - 1820
Government Notices.......................................................................................................... 1801 - 1820

Avviżi tal-Pulizija............................................................................................................. 1821 - 1827
Police Notices................................................................................................................... 1821 - 1827

Avviżi lill-Baħħara............................................................................................................ 1827 - 1828
Notices to Mariners........................................................................................................... 1827 - 1828

Opportunitajiet ta’ Impjieg................................................................................................ 1828 - 1989
Employment Opportunities............................................................................................... 1828 - 1989

Avviżi tal-Gvern................................................................................................................ 1989 - 2010
Notices............................................................................................................................... 1989 - 2010

Offerti................................................................................................................................ 2010 - 2021
Tenders.............................................................................................................................. 2010 - 2021

Avviżi tal-Qorti................................................................................................................. 2021 - 2052
Court Notices.................................................................................................................... 2021 - 2052

SOMMARJU — SUMMARY





L-14 ta’ Frar, 2025 	 1801

GOVERNMENT NOTICESNOTIFIKAZZJONIJIET TAL-GVERN

No. 252

LANDS AUTHORITY
ACT 

(CAP. 563) 

Appointment of the Board of Governors
of the Lands Authority

 
IT is hereby notified for general information that, in exercise 

of the powers conferred by Article 10(1) of the Lands Authority 
Act, the Prime Minister and the Minister for Lands and the 
Implementation of the Electoral Programme, have confirmed 
the appointment/appointed the following persons to serve on the 
Board of Governors of the Lands Authority, and shall remain 
valid till the 14th February, 2029.

Chairperson
Dr John Vassallo

Deputy Chairperson
Dr Ernest Azzopardi

Members
Dr Maria Cardona
Mr Paul J Mifsud
Perit Odette Lewis
Perit Joseph Scalpello
Perit Cleaven Tabone
Dr Paula Axiak
Mr Norman E. Grech
Hon. Alex Muscat
Hon. Stanley Zammit

Secretary
Ms Mylene k/a Milaine Portelli

14th February, 2025

Nru. 252

ATT DWAR L-AWTORITÀ 
TAL-ARTIJIET 

(KAP. 563) 

Ħatra tal-Bord tal-Gvernaturi
tal-Awtorità tal-Artijiet

 
NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi, 

bis-saħħa tas-setgħat mogħtija skont l-Artikolu 10(1) tal-Att 
dwar l-Awtorità tal-Artijiet, il-Prim Ministru u l-Ministru 
tal-Artijiet u l-Implimentazzjoni tal-Programm Elettorali, 
approvaw il-ħatra/ħatru il-persuni li ġejjin biex iservu fuq 
il-Bord tal-Gvernaturi tal-Awtorità tal-Artijiet, u għandhom 
jibqgħu validi sal-14 ta’ Frar, 2029.

Chairperson
Dott. John Vassallo

Viċi Chairperson
Dott. Ernest Azzopardi

Membri
Dott. Maria Cardona
Is-Sur Paul J Mifsud
Il-Perit Odette Lewis
Il-Perit Joseph Scalpello
Il-Perit Cleaven Tabone
Dott. Paula Axiak
Is-Sur Norman E. Grech
Onor. Alex Muscat
Onor. Stanley Zammit

Segretarja
Is-Sa Mylene k/a Milaine Portelli

L-14 ta’ Frar, 2025

Nru. 253

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozz 
ta’ Liġi li ġej huwa ppubblikat fis-Suppliment li jinsab ma’ 
din il-Gazzetta:

Abbozz ta’ Liġi Nru 127 imsejjaħ l-Att tal-2025 li 
jemenda Diversi Liġijiet dwar is-Servizzi Finanzjarji.

L-14 ta’ Frar 2025

No. 253

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following 
Bill is published in the Supplement to this Gazette:

Bill No. 127 entitled the Various Financial Services Laws 
(Amendment) Act, 2025.

14th February, 2025
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Nru. 254

MINISTERU GĦ​ALL-WIRT NAZZJONALI, 
L-ARTI U L-GVERN LOKALI

Ħatra tal-Membri tal-Bord għall-Iżvilupp
ta’ Ħiliet ta’ Litteriżmu fil-Media

NGĦARRFU għall-informazzjoni ta’ kullħadd illi 
l-Ministru għ​all-Wirt Nazzjonali, l-Arti u l-Gvern Lokali 
approva l-ħatriet taċ-Chairperson, Membru u Segretarju tal-
Bord għall-Iżvilupp ta’ Ħiliet ta’ Litteriżmu fil-Media.

Chairperson
Dott. Charles Cassar (minflok Dott. Alexander Farrugia) 

Din il-ħatra hija valida b’seħħ mill-21 ta’ Mejju, 2024 sat-
22 ta’ Awwissu, 2025.

Membru
Is-Sur Noel Cassar (minflok is-Sa Daniela Attard Bezzina)

Secretary
Dott. Abraham Camilleri Abela (minflok is-Sur Noel 

Cassar) 

Dawn il-ħatriet huma validi b’seħħ mis-6 ta’ Frar, 2025 
sat-22 ta’ Awwissu, 2025.

It-12 ta’ Frar, 2025

No. 254

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Appointment of Members of the Media
Literacy Development Board

IT is hereby notified for general information that 
the Minister for the National Heritage, the Arts and 
Local Government has approved the appointments of the 
Chairperson, Member and Secretary of the Media Literacy 
Development Board.

Chairperson
Dr Charles Cassar (to substitute Dr Alexander Farrugia) 

This appointment is with effect from the 21st May, 2024 
until 22nd August, 2025.

Member
Mr Noel Cassar (to substitute Ms Daniela Attard Bezzina)

Secretary
Dr Abraham Camilleri Abela (to substitute Mr Noel Cassar) 

These appointments are with effect from 6th February, 
2025 until 22nd August, 2025. 

12th February, 2025

Nru. 255

KONSLU ONORARJU TA’ MALTA FI FREETOWN, 
IR-REPUBBLIKA TA’ SIERRA LEONE

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi 
l-Gvern ta’ Malta ħatar lis-Sur Hassan Basma bħala Konslu 
Onorarju ta’ Malta fi Freetown, ir-Repubblika ta’ Sierra Leone.

L-indirizz tal-Konsolat Onorarju huwa li ġej:

85A Wilkinson Road,
Freetown,
Sierra Leone

Numru tat-telefown: +232 30771144
Indrizz Elettroniku: (maltaconsul.freetown@gov.mt)  

L-14 ta’ Frar, 2025

No. 255

HONORARY CONSUL OF MALTA IN
FREETOWN, REPUBLIC OF SIERRA LEONE

IT is hereby notified for general information that the 
Government of Malta has appointed Mr Hassan Basma as 
Honorary Consul of Malta in Freetown, Sierra Leone.

The Honorary Consulate is situated at:

85A Wilkinson Road,
Freetown,
Sierra Leone

Telephone Number: +232 30771144
Email: (maltaconsul.freetown@gov.mt)

14th February, 2025
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Nru. 257

MINISTERU GĦALL-WIRT NAZZJONALI, 
L-ARTI U L-GVERN LOKALI

Ħatra tal-Membri tal-Bord tal-Aġenzija tal-Orkestra 
Filarmonika ta’ Malta

NGĦARRFU b’din għall-informazzjoni ta’ kullħadd illi 
l-Ministru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali 
approva l-ħatra tas-Sa Tara Darmanin (biex tieħu post Katya 
Ancilleri) bħala membru tal-Bord tal-Aġenzija tal-Orkestra 
Filarmonika ta’ Malta.

Din il-ħatra hija b’seħħ mis-6 ta’ Frar, 2025 sat-12 ta’ 
Ġunju, 2025.

Is-7 ta’ Frar, 2025

No. 257

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Appointment of Members of the Agency for the Malta 
Philharmonic Orchestra Board

IT is hereby notified for general information that the 
Minister for the National Heritage, the Arts and Local 
Government has approved the appointment of Ms Tara 
Darmanin (to substitute Katya Ancilleri) as member of the 
Agency for the Malta Philharmonic Orchestra Board. 

This appointment is with effect as from the 6th February 
2025 until the 12th June, 2025. 	

7th February, 2025

Nru. 256

MINISTERU GĦALL-WIRT NAZZJONALI, 
L-ARTI U L-GVERN LOKALI

Ħatra ta’ Membri għall-Malta International 
Contemporary Art Space

NGĦARRFUb b’din għall-informazzjoni ta’ kullħadd 
illi l-Ministru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali 
approva l-ħatra tas-Sa Joyce Dimech (biex tieħu post is-
Sur Francis Sultana) bħala membru tal-Malta International 
Contemporary Art Space.

Din il-ħatra hija b’seħħ mill-20 ta’ Jannar, 2025 sat-12 
ta’ Ġunju, 2025.

Is-6 ta’ Frar, 2025

No. 256

MINISTRY FOR THE NATIONAL HERITAGE, 
THE ARTS AND LOCAL GOVERNMENT

Appointment of Members of the Malta International 
Contemporary Arts Space

IT is hereby notified for general information that the 
Minister for the National Heritage, the Arts and Local 
Government has approved the appointment of Ms Joyce 
Dimech (to substitute Mr Francis Sultana) as a member of 
the Malta International Contemporary Arts Space.

This appointment is with effect as from the 20th January, 
2025 until the 12th June, 2025.

6th February, 2025

No. 258

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Appointment of the Masons’ Licensing Committee

IT is hereby notified for general information that, in 
accordance with article 5 of the Masons’ License Regulations, 
S.L. 623.12, the Minister for Justice and Reform of the 
Construction Sector has appointed Ms Audrey Felice and 
Mr Mark Aquilina as members of the Masons’ Licensing 
Committee. This appointment is effective for a period of three 
(3) years as from 5th February, 2025. 

14th February, 2025

Nru. 258

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Ħatra tal-Kumitat dwar il-Liċenzjar tal-Bennejja

NGĦARRFU b’din għall-informazzjoni ta’ kullħadd 
illi, skont l-artikolu 5 tar-Regolamenti dwar il-Liċenzja tal-
Bennejja, L.S. 623,12, il-Ministru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni ħatar lis-Sa Audrey Felice u lis-Sur 
Mark Aquilina bħala membri tal-Kumitat dwar il-Liċenzjar 
tal-Bennejja. Din il-ħatra hija valida għal perjodu ta’ tliet (3) 
snin b’seħħ mil-5 ta’ Frar, 2025.

L-14 ta’ Frar, 2025
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Nru. 259

ĦATRA TA’ AĠENT UFFIĊJAL MEDIKU
EWLIENI TAL-GVERN

IS-SEGRETARJU Permanenti fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva approva l-ħatra temporanja li ġejja:

L-14 ta’ Frar, 2025

No. 259

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health and 
Active Ageing has approved the following acting appointment:

14th February, 2025

ISEM	 POST	 DIVIŻJONI	 DATA 
NAME	 POST	 DIVISION	 DATE

Il-Prof. Charmaine Gauci	 Aġent Uffiċjal Mediku 	 Saħħa  	 17.2.2025 - 21.2.2025
	 Ewlieni tal-Gvern		
	 Acting Chief	 Health
	 Medical Officer	

Nru. 260

AĠENT SEGRETARJU EŻEKUTTIV 
TAL-KUNSILL LOKALI 

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi 
l-persuna msemmija hawn taħt giet appuntata Aġent Segretarju 
Eżekuttiv ta’ dak il-Kunsill b’seħħ mill-10 ta’ Frar, 2025.

Kunsill Lokali               Aġent Segretarju Eżekuttiv

Ta’ Sannat		  Marie Josette Vella Magro

L-14 ta’ Frar, 2025

No. 260

LOCAL COUNCIL 
ACTING EXECUTIVE SECRETARY

IT is hereby notified for general information that the fol-
lowing person has been appointed Acting Executive Secretary 
of that Local Council with effect from the 10th February, 2025.

Local Council               Acting Executive Secretary

Ta’ Sannat		  Marie Josette Vella Magro

14th February, 2025

No. 261

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

14th February, 2025

Nru. 261

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

L-14 ta’ Frar, 2025

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 14.2.2025	 €89.386 	 €0.985
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Nru. 262

MINISTERU GĦALL-FINANZI 

Noti ta’ Spjegazzjoni1

1. Introduzzjoni

Titolu tar-regolamenti Regoli tal-2025 li jemendaw ir-Regoli dwar Bejgħ ta’ Prodotti tal-Biedja
Attività li għandha tiġi 
regolata

It-tifsira ta’ “bejgħ kwalifikanti”

Entità responsabbli Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta (MTCA)

2. Taqsira u l-isfond

Ir-Regoli tal-2025 li jemendaw ir-Regoli dwar Bejgħ  ta’ Prodotti tal-Biedja hawn aktar ’il quddiem imsejħa “ir-regoli 
emendatorji”, jemendaw ir-Regoli dwar Bejgħ  ta’ Prodotti tal-Biedja (L.S. 123.80) (L.S. 372.32) hawn aktar ‘il quddiem 
imsejħa “ir-regoli prinċipali”.

Skont ir-regoli prinċipali, kwalunkwe prodott agrikolu kwalifikat derivat mill-biedja u minn attivitajiet agrikoli oħra huwa 
intaxxat b’rata ta’ 3%. Din l-emenda se testendi l-eliġibbilta ta’ dak li jikkostitwixxi “bejgħ kwalifikanti” taħt dawn ir-Regoli.

3. Ħarsa ġenerali  tal-istruttura tal-istrument

Ir-regoli emendatorji huma magħmula minn żewġ (2) regoli u jikkonsistu f’dan li ġej: 

Regola 1: Titolu,bidu fis-seħħ u applikabbiltà. 
Regola 2: Temenda r-regola 2 tar-regoli prinċipali. 

4. Kummentarju

Regola 2: Din l-emenda tipproponi li testendi l-eliġibilità ta’ dak li jikkostitwixxi “bejgħ kwalifikanti” speċifikament minn 
bejgħ ta’ frott frisk u,jew ħaxix frisk li jsir permezz tas-servizzi ta’ sensal (pitkal) f’suq ċentrali ta’ approvat għal bejgħ ta’ 
prodotti agrikoli, kif imfissra fl-Att dwar l-Agrikoltura (Kap. 639), li huma prodotti, imkabbra, jew ikkoltivati f ’Malta li 
jsir permezz l-Aġenzija Malta Food.

5. Sezzjonjiet konklużivi

Dawn ir-regoli għandhom jitqiesu li daħlu fis-seħħ fl-1 ta’ Jannar 2025 u għandhom japplikaw għal bejgħ li jsir fl-1 ta’ 
Jannar, 2025 jew wara.

F’każ ta’ mistoqsijiet, il-pubbliku ġenerali huwa mħeġġeġ li jikkuntattja lill-Amministrazzjoni tat-Taxxa u d-Dwana ta’ 
Malta (MTCA) fuq l-153. 

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 
u lanqas sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intiżi bħala 
deċiżjoni awtorevoli fuq l-interpretazzjoni tal-leġiżlazzjoni.

L-14 ta’ Frar, 2025

1Dawn in-Noti ta’ Spjegazzjoni huma konformi ma’ u għall-fini tal-artikolu 3(2)(ċ) tal-Att dwar l-Intrapriżi ż-Żgħar (Kapitolu 512 tal-Liġijiet ta’ Malta).
_________________________________
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No. 262

MINISTRY FOR FINANCE

Explanatory Notes1

1. Introduction

Title of rules Sale of Agricultural Produce (Amendment) Rules, 2025
Activity to be regulated The definition of a “qualifying sale”
Responsible entity Malta Tax and Customs Administration (MTCA)

2. Summary and background

The Sale of Agricultural Produce (Amendment) Rules, 2025, hereinafter referred to as the “amending rules”, amend the 
Sale of Agricultural Produce Rules (S.L. 123.80) (S.L. 372.32), hereinafter referred to as the “principal rules”.

Under the principal rules, any qualified agricultural produce derived from farming and other agricultural activities is taxed 
at source at 3%. This amendment shall extend the eligibility of what constitutes a 'qualifying sale’ under the principal rules.

3. Overview of the structure of the instrument 

The amending rules are made up of two (2) rules and consist of the following:

Rule 1: Citation, commencement and applicability.
Rule 2: Amends rule 2 of the principal rules. 

4. Commentary 

Rule 2: This amendment proposes to extend the eligibility of what constitutes a 'qualifying sale,’ specifically from a sale 
of fresh fruit and, or fresh vegetables made through the services of a broker (pitkal) at an approved marketing centre to a sale 
of agricultural products, as defined in the Agriculture Act (Cap. 639), that are produced, grown, or cultivated in Malta and 
made through the Malta Food Agency.

5. Concluding sections

These regulations shall be deemed to have come into force on 1st January 2025 and shall be applicable to sales made on 
or after 1st January, 2025.

In case of queries, the general public is encouraged to contact the Malta Tax and Customs Administration (MTCA) on 153. 

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement thereto. These Explanatory Notes do not purport to be an authoritative ruling on 
the interpretation of the legislation.

14th February, 2025

1These Explanatory Notes are in accordance with and for the purpose of article 3(2)(c) of the Small Business Act (Chapter 512 of the Laws of Malta).
_________________________________
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
FIL-MOSTA 

 

   BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija fil-Mosta, hawn taħt elenkati u speċifikati f’din 
l-iskeda, għandhom jinbidlu kif jidher fl-iskeda msemmija. 

 
 

No. 
 

NUMBERING OF DOORS AT  
IL-MOSTA 

 

   IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned streetsat Il-Mosta, specified in the 
subjoined schedule, be altered as stated in the said 
schedule.      

 
 

SKEDA/SCHEDULE 
IL-MOSTA 

  
 
 

TRIQ SAN ĠUŻEPP 
 

In-naħa tax-xellug meta tidħol minn 
Triq Ġanni Chetcuti 

 In-naħa tal-lemin meta tidħol minn 
Triq Ġanni Chetcuti 

 

Left side entering from Triq Ġanni Chetcuti  Right side entering from Triq Ġanni Chetcuti 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Sit bla bini 1  Garaxx 2 
Sit bla bini 3  Garaxx 4 
Speranza Court 5  Kenn Imrammitna 6 
Garaxx 7  Garaxx 8 
Waterfalls 9  Garaxx 10 
Garaxx 11  Shekina 12 
Garaxx 13  Sit bla bini 14 
Garaxx 15  Sit bla bini 16 
Sunshine 17  Sit bla bini 18 
Garaxx 19  Sit bla bini 20 
Hedera 21  Sit bla bini 22 
Garaxx 23  Sit bla bini 24 
Daħla għall-garaxxijiet 25  Garaxx 26 
Fiorella 27  Garaxx 28 
Lake Side (Flettijiet) 29  Garaxx  30 
Sit bla bini 31  Shelduck 32 
Sit bla bini 33  Symphony 34 
Garaxx 35  Garaxx 36 
The Beatitudes 37  Lion’s Cove 38 
Garaxx 39  Valentine 40 
7, Hestine 41  Awwista (Garaxx) 42 
Shoveler 43  Aloha 44 
Champs Elysees 45  Emerald Isle 46 
Garaxx 47  Superga (Garaxx) 48 
Garaxx 49  Bieb bla numru 50 
Sit bla bini 51  Garaxx 52 

Nru. 263 No. 263
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Sit bla bini 53  Garaxx 54 
Sit bla bini 55  12, Santa Maria Flats 56 
Sit bla bini 57  Xcaret 58 
Osprey (Flettijiet) 59  13, Anfield  60 
Garaxx 61  Aquarius  62 
Ashgrove Court 63  Daħla għall-garaxxijiet/Dolphin 64 
Peprina 65  Sea Rose 66 
Grada 67  14 68 
Dwejra 69  Donna (Garaxx) 70 
Sarbec Garage 71  Nid d’Amour 72 
Il-Palma (Flettijiet) 73  Jade 74 
Ta’ Kiki  75  Garaxx 76 
Charella Garage 77  Rhine Falls 78 
Tagos 79  Garaxx 80 
Gardenia 81  Lovebirds 82 
Mifco Garage 83  Garaxx 84 
Pippa 85  Aurora Court  86 
Sit bla bini 87  2 (Garaxx) 88 
Sit bla bini 89  Daħla għall-garaxxijiet 90 
Sit bla bini 91  Bieb bla numru 92 
Sit bla bini 93  19 (Flettijiet) 94 
Garaxx 95  Bieb bla numru 96 
On Air 97  Sit bla bini 98 
Sun Valley Court 99  Sit bla bini 100 
Avalon 101  Sit bla bini 102 
Daħla għall-garaxxijiet 103  Sit bla bini 104 
Cattleya 105  Ambrosiana 106 
Esperanca A (Flettijiet) 107  Garaxx 108 
Daħla għall-garaxxijiet 109  Garaxx 110 
Nostro Nido 111  The Willows 112 
Carm 113  Sit bla bini 114 
Esperanca B (Flettijiet) 115  Sit bla bini 116 
Our Nest 117  Sit bla bini 118 
Garaxx 119  Sit bla bini 120 
Garaxx 121  Sit bla bini 122 
Strawberry Swing 123  Sit bla bini 124 
Emmar Court (Flettijiet) 125  Sit bla bini 126 
Springdale 127  Sit bla bini 128 
Daħla għall-garaxxijiet 129  Garaxx 130 
Maroson 131  Aries Court 132 
Anfield 133  Stara Zagora 134 
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

The Nook 135  Garaxx 136 
Sit bla bini 137  Garaxx 138 
Sit bla bini 139  Imrammtna 140 
Honeycomb 141  Valleyside Court 142 
Bieb bla numru 143  Caserta 144 
Garaxx 145  Daħla għall-garaxxijiet 146 
Garaxx 147  Sit bla bini 148 
25 (Flettijiet) 149  Sit bla bini 150 
Daħla għall-garaxxijiet 151  Sit bla bini 152 
Peace & Quiet 153  Sit bla bini 154 
27, Faithea 155  Garaxx 156 
28 (Flettijiet) 157  Garaxx 158 
Sweet Fruit 159  Garaxx 160 
Daħla għall-garaxxijiet 161  Garaxx 162 
Garaxx 163  Garaxx 164 
Sit bla bini 165  Silver Lining 166 
Sit bla bini 167  Girasol 168 
Sit bla bini 169  Crianza  170 
Sit bla bini 171  Sundew 172 
Sit bla bini 173  Garaxx 174 
Sit bla bini 175  Garaxx 176 
Daħla għall-garaxxijiet 177  Garaxx 178 
Val Gardena 179    
St Anne’s Court  181    
Daħla għall-garaxxijiet 183    
Namek 185    
Carmel Court  187    
Daħla għall-garaxxijiet 189    
Bieb bla numru 191    
Bieb bla numru 193    
Bieb bla numru 195    
Daħla għall-garaxxijiet 197    
Stonesud (Ħanut) 199    
Pools & Spas (Ħanut) 201    
Garaxx 203    
Esperanza Court  205    
8 (Garaxx) 207    
Garaxx 209    
Valley View (Flettijiet) 211     
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 L-14 ta’ Frar, 2025 14th February, 2025



	 1810	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’BUBAQRA, IŻ-ŻURRIEQ 

 

     BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fil-wesgħa 
imsemmija f’Bubaqra, Iż-Żurrieq, hawn taħt elenkati u 
speċifikati f’din l-iskeda, għandhom jinbidlu kif jidher fl-
iskeda msemmija. 
 

No. 
 

NUMBERING OF DOORS AT  
BUBAQRA, IŻ-ŻURRIEQ 

 

    IN exercise of the powers conferred by section 115 
of the Code of Police Laws (Cap. 10), the Prime Minister 
has been pleased to order that the numbers/names of the 
doors in the undermentioned squaresat Bubaqra, Iż-
Żurrieq, specified in the subjoined schedule, be altered as 
stated in the said schedule. 

 

SKEDA/SCHEDULE 
BUBAQRA, IŻ-ŻURRIEQ 

 

WESGĦA CLEMENT SCHEMBRI 
 

Meta tidħol minn Triq in-Nigret 
Entering from Triq in-Nigret 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Żerniq 1 

Zenia  2 

Zion 3 

Garaxx 4 

Ta’ L-Azzarin 5 
L-14 ta’ Frar, 2025  14th February, 2025 

 
Nru. 

 

NUMRI ĠODDA TA’ BIBIEN FIL-MARSA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
208 tat-23 ta’ Marzu, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Marsa’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MARSA 
 

Amendments 
 

WITH reference to Government Notice No. 208 dated 
23rd March, 1999, under the title ‘Renumbering of doors 
at Il-Marsa’, the following amendments in bold should be 
made.

 

IL-MARSA 
 

2.  TRIQ AZZOPARDI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq San Franġisk  Triq San Franġisk 

    

Left side entering from Triq San Franġisk Right side entering from Triq San Franġisk
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

61 67    
Garaxx 69
85 (Garaxx) 71    
87, St Rita 73    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

67 67    

Nru. 264 No. 264

L-14 ta’ Frar, 2025 14th February, 2025

Nru. 265 No. 265
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

69, Reggin Court (Block A, B, C & D) 69    
Daħla għall-garaxxijiet 69A    
71 71    
73, St Rita  73    

 
 

L-14 ta’ Frar, 2025  14th February, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL QORMI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
656 tat-30 ta’ Settembru, 1988, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ħal Qormi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL QORMI 
 

Amendments 
 

WITH reference to Government Notice No. 656 dated    
30th September, 1988, under the title ‘Renumbering of 
doors at Ħal Qormi’, the following amendments in bold
should be made.

 
ĦAL QORMI 

 

TRIQ IL-KBIRA 
 

Meta tidħol minn Triq Kardinal Xiberras 
Entering from Triq Kardinal Xiberras 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Għassa tal-Pulizija 117 
Garaxx 118 
Bieb bla numru 119 
Bieb bla numru 120 
Bieb bla numru 121 
Bieb bla numru 122 
Garaxx 123 

 

għandhom jinqraw 
should read 

 
  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

117 (Għassa tal-Pulizija) 117 
118, Orchid Court 118 
The Corkscrew 118A 
Garaxx 118B 
Garaxx 118C 
Santa Marija 119 
Mistral (Flettijiet) 119A 
Old Trafford 119B 
Sunset Dreams 120 
Ison (Flettijiet) 120A 
Britcel 120B 
Daħla għall-garaxxijiet 120C 
Sit bla bini 121 
122 122 
123 123 

 

L-14 ta’ Frar, 2025  14th February, 2025 

Nru. 266 No. 266

L-14 ta’ Frar, 2025 14th February, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
F’SAN PAWL IL-BAĦAR 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
975 tas-17 ta’ Awwissu, 2018, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’San Pawl il-Baħar’, għandhom isiru dawn l-
emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
SAN PAWL IL-BAĦAR 

 

Amendments 
 

WITH reference to Government Notice No. 975 dated    
17th August, 2018, under the title ‘Numbering of doors at 
San Pawl il-Baħar’, the following amendments in bold
should be made.

 

SAN PAWL IL-BAĦAR 
 

2.  TRIQ IL-PORZJUNKULA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Qawra Triq il-Qawra 

    

Left side entering from Triq il-Qawra Right side entering from Triq il-Qawra
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Daħla għall-garaxxijiet 22 
   Sit bla bini 24 
   Sit bla bini 26 
   Sit bla bini 28 
   Sit bla bini 30 
   Garaxx 32 
   Spring Blossom 34 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   22 (Daħla għall-garaxxijiet) 22 
   Bieb bla numru 26 
   Bieb bla numru 28 
   Bieb bla numru 30 
   32 (Garaxx) 32 
   34, Spring Blossom 34 
* In-numru 24 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament. 

 

L-14 ta’ Frar, 2025  14th February, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
632 tas-27 ta’ Awwissu, 1999, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 632 dated    
27th August, 1999, under the title ‘Renumbering of doors 
at Is-Siġġiewi’, the following amendments in bold should 
be made.

 

IS-SIĠĠIEWI 
 

14.  TRIQ GASPARE PACE 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ġmiel il-Widien Triq Ġmiel il-Widien 

 

Left side entering from Triq Ġmiel il-Widien Right side entering from Triq Ġmiel il-Widien
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   20, Korros 2 

Nru. 267 No. 267

L-14 ta’ Frar, 2025 14th February, 2025

Nru. 268 No. 268
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Garaxx 4 
   Bieb tal-ġenb 6 
   21 8 
   Garaxx 10 
   22, Perla 12 
   Garaxx 14 
   23, Qronfla 16 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   2, Korros 2 
   4 (Garaxx) 4 
   6 (Bieb tal-ġenb) 6 
   Bieb bla numru (Flettijiet) 8 
   Bieb bla numru 10 
   Daħla għall-garaxxijiet 10A 
   12, Perla Court (Flettijiet) 12 
   Bieb bla numru 14 
   Daħla għall-garaxxijiet 14A 
   16, Qronfla 16 

 

L-14 ta’ Frar, 2025  14th February, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’BUBAQRA, IŻ-ŻURRIEQ 

 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
681 tat-23 ta’ Mejju, 2023, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Bubaqra, Iż-Żurrieq’, għandha ssir din l-emenda 
kif indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
BUBAQRA, IŻ-ŻURRIEQ 

 

Amendment 
 

WITH reference to Government Notice No. 681 dated    
23rd May, 2023, under the title ‘Numbering of doors at 
Bubaqra, Iż-Żurrieq’, the following amendment in bold
should be made.

 
BUBAQRA, IŻ-ŻURRIEQ 

 

1.  TRIQ BUBAQRA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Misraħ Santa Marija Misraħ Santa Marija 

 

Left side entering from Misraħ Santa Marija Right side entering from Misraħ Santa Marija
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   4 4 
   Sit bla bini 6 
   Sit bla bini 8 
   10, Charmaine Court 10 
   Arzella  10A 
   12, Dyonisius Apartments 12 

 

L-14 ta’ Frar, 2025 14th February, 2025

Nru. 269 No. 269 
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għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   4 4 
   6, Our Haven  6 
   Sit bla bini 8 
   10, Charmaine Court 10 
   10A 10A 
   12, Dyonisius Apartments 12 

 

L-14 ta’ Frar, 2025  14th February, 2025 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIR-RABAT(M) 
 

Emendi u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
824 tad-29 ta’ Settembru, 2006, taħt it-titlu ‘Numri 
ġodda ta’ bibien fir-Rabat’, għandhom isiru dawn l-
emendi u prolungament kif indikati b’tipi grassi.

No. 
 

NUMBERING OF DOORS AT IR-RABAT(M) 
 

Amendments and Prolongation 
 

WITH reference to Government Notice No. 824 dated    
29th September, 2006, under the title ‘Renumbering of 
doors at Ir-Rabat’, the following amendments and 
prolongation in bold should be made. 

 
IR-RABAT(M) 

 

3.  TRIQ IL-MITĦNA 
 

Emendi – Amendments 
 

 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Bir il-Ljun Triq Bir il-Ljun 

 

Left side entering from Triq Bir il-Ljun Right side entering from Triq Bir il-Ljun
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 15    
Sit bla bini 17    
Sit bla bini 19    
Sit bla bini 21    
Sit bla bini 23    
Sagra Familia 25    
Garaxx 27    
Bini qed jinbena 29    
Garaxx 31    

 

għandhom jinqraw 
should read 

 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

15 (Garaxx) 15    
Garaxx 17    
Bieb bla numru (Flettijiet) 19    
Garaxx 21    

L-14 ta’ Frar, 2025 14th February, 2025

Nru. 270 No. 270
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Numru ġdid Numru ġdid
New Number

Isem/Numru Qadim
Name/Old Number New Number

25 
27 
29 

Isem/Numru Qadim 
 

Name/Old Number 
25, Sagra Familja (Flettijiet) 
25B  
29 
31 31 

* In-numru 23 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament. 

Prolungament – Prolongation 

Numru ġdid Numru ġdidIsem/Numru Qadim 
Name/Old Number New Number New Number

Isem/Numru Qadim
Name/Old Number

Bieb bla numru 6 
għandu jiżdied 

should be added 
Numru ġdid Numru ġdidIsem/Numru Qadim 

Name/Old Number New Number New Number
Isem/Numru Qadim
Name/Old Number

Doris 8 

Nru. 
NUMRI ĠODDA TA’ BIBIEN 
F’BUBAQRA, IŻ-ŻURRIEQ 

Kjarifika 
B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 

811 tat-23 ta’ Lulju, 2004, taħt it-titlu ‘Numri ġodda ta’ 
bibien fiż-Żurrieq’, għandha ssir din il-kjarifika kif 
indikata b’tipi grassi. 

No. 
NUMBERING OF DOORS AT 

BUBAQRA, IŻ-ŻURRIEQ 
Clarification 

WITH reference to Government Notice No. 811 dated    
23rd July, 2004, under the title ‘Renumbering of doors at 
Iż-Żurrieq’, the following clarification in bold should be 
made.

BUBAQRA, IŻ-ŻURRIEQ 
26. TRIQ ISOUARD XUEREB

In-naħa tal-lemin meta tidħol minn
Triq l-Arċipriet E. Mifsud 

In-naħa tax-xellug meta tidħol minn 
Triq l-Arċipriet E. Mifsud 

Left side entering from Triq l-Arċipriet E. Mifsud Right side entering from Triq l-Arċipriet E. Mifsud
Numru ġdid Numru ġdidIsem/Numru Qadim 

Name/Old Number New Number New Number
Isem/Numru Qadim
Name/Old Number
Bieb bla numru (Flettijiet) 28 

għandha tinqara 
should read 

Numru ġdid Numru ġdidIsem/Numru Qadim 
Name/Old Number New Number New Number

Isem/Numru Qadim
Name/Old Number
Casita (Dar) 28 

L-14 ta’ Frar, 2025   14th February
 

, 2025

Nru. 271 No. 271
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Nru. 272

UFFIĊĊJU TAL-KAP ARALDU
TAL-ARMI TA’ MALTA

Regolamenti dwar l-Araldika u l-Ġenealoġija

NGĦARRFU illi bis-saħħa tal-provvediment tal-artiklu 
9(2) tar-Regolamenti tal-2021 dwar Araldika u l-Ġenealogija 
(A.L. 489 tal-2021) (L.S. 445.07), Il-Kap Araldu tal-Armi ta’ 
Malta jgħarraf illi l-persuni msemmija aktar ’l isfel applikaw 
għall-Konċessjoni/Reġistrazzjoni ta’ Armi mill-Uffiċċju tal-
Kap Araldu tal-Armi ta’ Malta.

Kulħadd jista’ jgħarraf lil Kap Araldu tal-Armi ta’ Malta 
sa mhux aktar tard minn wieħed u għoxrin ġurnata (21) wara 
l-pubblikazzjoni ta’ rapreżentazzjonijiet validi u konklużivi 
favur jew kontra l-applikazzjoni. Dawn ir-rapreżentazzjonijiet 
għandhom jkunu indirizzati lir-Reġistratur jew bil-miktub jew 
permezz tal-posta reġistrata lill-Uffiċċju tal-Kap Araldu jew 
b’mod elettroniku permezz ta’ email fuq l-indirizz tal-email 
(chiefherald@gov.mt).

Vol. 2/G0128/2025: Jean-Yves, de Sainte Croix de la 
Sabliere (UK)

Lewn Ikħal, salib erminjett bil-burduri (fimbriated) lewn id-
Deheb bejn erba fleur-de-lys lewn il-Fidda kull waħda imdaħħla 
(enfiling) ġewwa kuruna żgħira lewn id-Deheb  Fuq it-tarka 
tinsab kuruna ta’ Baruni li minnha ħiereġ elmu li jixraq il-grad 
tiegħu bid-drappeġġ Ikħal minn fuq u lewn id-Deheb minn taħt 
li għandu bħala Kresta, minn ġewwa kuruna ta’ Kresta lewn 
id-Deheb, falkun bil-ġwienaħ miftuħa bi ġnieġel lewn Ikħal ma 
saqajh, bil-kuruna fuq rasu w li qed iżomm fid-dwiefer tas-sieq 
Dexter  Klessidra (Arloġġ tar-Ramel) lewn id-Deheb filwaqt li 
fid-dwiefer tas-sieq Sinister iżomm fleur-de-lys lewn il-Fidda.

Bħala Sostenituri, żewġ iljuni kombattenti lewn id-Deheb 
bid-dwiefer tal-istess lewn u bl-ilsien Aħmar.

MOTTO: PER CRUCEM TRIUMPHANS

Badge

Falkun bil-ġwienaħ miftuħa bi ġnieġel lewn Ikħal ma 
saqajh, bid-dwiefer u l-ilsien ta’ lewn Aħmar taħt kuruna ta’ 
baruni w fuq parċmina mrembla (escroll) li ġġorr l-motto  Per 
Crucem Triumphans.

Vol. 2/G0131/2025: Jay Geoffrey De Graaf (Australia)

Żieda mal-Vol.1/G0042/2022

Per fess lewn Aħmar u Ikħal, fiċ-Chief nofs ċerva rampanti 
ta’ lewn Naturali bil-qrun u d-dwiefer ta’ saqajha lewn id-

No. 272

OFFICE OF THE CHIEF HERALD
OF ARMS OF MALTA

Heraldry and Genealogy Regulations

IN terms of the proviso to article 9(2) of the Heraldry 
and Genealogy Regulations 2021 (L.N. 489 of 2021) (S.L. 
445.07), the Chief Herald of Arms of Malta hereby notifies that 
the persons listed hereunder have applied for the provision/
registration of heraldic arms from the Office of the Chief 
Herald of Arms of Malta.

Anyone is to inform the Chief Herald of Arms of Malta by 
not later than twenty one (21) days after publication of any 
valid and cogent representations for or against the application. 
Such representations shall be addressed to the Registrar either 
in writing by means of registered mail to the Office of the 
Chief Herald or electronically by means of email to the email 
address (chiefherald@gov.mt).

Vol. 2/G0128/2025: Jean-Yves, de Sainte Croix de la 
Sabliere (UK)

Azure a cross ermine fimbriated Or between four fleur-de-
lys Argent, each enfiling a coronet Or. Above the shield lies 
a baronial coronet issuant from which is a helm befitting his 
degree with  mantling Azure doubled Or bearing for a crest, 
out of a crest coronet Or,  a falcon displayed belled Azure, 
crowned and holding in the dexter claws an hour glass Or 
and in the sinister claws a fleur de lys Argent.

For Supporters, two lions combattant Or armed of the Same 
and langued Gules.

MOTTO: PER CRUCEM TRIUMPHANS

Badge

A falcon displayed and belled Azure armed and langued 
Gules below a baronial coronet and above an escroll bearing 
the motto Per Crucem Triumpha.

Vol. 2/G0131/2025: Jay Geoffrey De Graaf (Australia)

Augmentation to Vol.1/G0042/2022

Per fess Gules and Azure in chief a demi-stag rampant 
proper attired and unguled Or below at chief dexter a 
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Deheb taħt fiċ-Chief tan naħa Dexter Salib ta’ Malta lewn 
il-Fidda u fil-bażi stilla ta’ sebgħa’ ponot tal-istess lewn.

Il-kuruna ta’ nobbli titqiegħed fuq it-tarka u fuq elmu li jixraq  
il-grad tiegħu bid-drappeġġ Aħmar u lewn il-Fidda minn taħt, 
u fuq girlanda tal-istess ilwien hemm bħala Kresta nofs iljun 
ta’ lewn Aħmar rampanti liebes kuruna bl-ilsien u d-dwiefer 
tal-istess lewn, u b’dembu erett u li qed iżomm l-fuq lanza ta’ 
lewn Iswed li minnha qed jittajjar  pennun b’demb ta’ ħuttafa 
b’disinn kollu mqaret (lozengy) Ħomor u lewn il-Fidda.

Motto: PER AQUAS AD FUTURUM

Dr Charles A. Gauci
Kap Araldu tal-Armi ta’ Malta

L-14 ta’ Frar, 2025

Maltese Cross Argent and in base a mullet of seven points 
of the Same.

The coronet of a noble lies atop the shield and upon a helm 
befitting his degree with mantling Gules doubled Argent and 
on a wreath of the liveries is set for crest a crowned demi lion 
rampant Gules langued and armed of the Same, its tail erect 
and holding aloft a lance Sable from which flies a swallow-
tailed pennon lozengy Gules and Argent.

Motto: PER AQUAS AD FUTURUM

Dr Charles A. Gauci
Chief Herald of Arms of Malta

14th February, 2025

Nru. 273

TERMINAZZJONI TA’ KIRI TA’ RABA’

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIEN hawnhekk niddikjara illi l-art hawn taħt imsemmija, 
li hija proprjetà tal-Gvern, hija meħtieġa għal skop pubbliku 
skont id-dispożizzjonijiet tal-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta.

L-14 ta’ Frar, 2025
(File No. L/63/1973)

Deskrizzjoni tal-Art

L-art li ġejja f’Birkirkara:

Fondi Nri. 197 u 198 fi Sqaq Nru. 1, Triq l-Imsida, li 
tmiss mit-Tramuntana ma’ triq pubblika, min-Nofsinhar u 
mill-Punent ma’ proprjetá ta’ sidien mhux magħrufa jew 
irjieħ verjuri.

L-art hawn fuq imsemmija qiegħda tiġi tterminata biex 
tintuża b’ konnessjoni mal-Kulleġġ ta’ Santa Tereża.

L-art hawn fuq imsemmija tidher immarkata bil-kulur ikħal 
fuq il-pjanta P.D. 2024_1271, li wieħed jista’ jara fuq talba 
fl-Awtorità tal-Artijiet, il-Berġa tal-Baviera, Il-Belt Valletta.

                  (Iff.) Dott. John Vassallo, LLD
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

Is-6 ta’ Frar, 2025

No. 273

TERMINATION OF AGRICULTURAL LEASE

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is 
Government property, is required for a public purpose in 
accordance with the provisions of the Government Lands 
Act (Cap. 573) of the Laws of Malta. 

14th February, 2025

Description of the Land

The following land at Birkirkara:

Premises Nos. 197 and 198 in Alley No. 1, Triq l-Imsida, 
bounded on the North by a public road, on the South and 
West by property of unknown owners or more precise 
boundaries.

The abovementioned land is being terminated for use in 
connection with the Santa Tereża College.

The abovementioned land is shown marked with the colour 
blue on plan P.D. 2024_1271, which may be viewed on 
demand at the Lands Authority, Auberge de Baviere, Valletta.

          (Sgd) Dr John Vassallo, LLD
Chairperson of the Board of Governors 

                    of the Lands Authority

6th February, 2025
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Nru. 274

REVOKA TA’ ART

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

Jiena hawnhekk niddikjara illi skont artikolu 43 tal-
Kapitolu 573 tal-Liġijiet ta’ Malta dwar Artijiet tal-Gvern, 
qiegħed nirrevoka d-Dikjarazzjoni maħruġa mill-Awtorità tal-
Artijiet ta’ terminazzjoni ppubblikata fil-Gazzetta tal-Gvern 
tat-18 ta’ Lulju, 2014, taħt in-Notifikazzjoni tal-Gvern Nru 
706, limitatament għall-art hawn taħt deskritta.

L-14 ta’ Frar, 2025
(File No. A/393/1997)

Deskrizzjoni tal-Art

L-art li ġejja fil-Mosta:

Biċċa art tal-kejl ta’ madwar 2,010 metri kwadri, li  tmiss 
mill-Majjistral ma’ triq pubblika u mil-Lbiċ u mill-Grigal 
ma’ proprjetà tal-Gvern jew irjieħ verjuri.

Wara talba mibgħuta mill-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, ġie 
ddikjarat illi l-art hawn fuq imsemmija fil-Mosta m’għadhiex 
aktar meħtieġa u għalhekk qiegħda ssir din ir-revoka li biha 
qiegħda tiġi mħassra t-terminazzjoni ppubblikata fil-Gazzetta 
tal-Gvern tat-18 ta’ Lulju, 2014, taħt in-Notifikazzjoni tal-
Gvern Nru. 706 hawn fuq imsemmija.

L-art hawn fuq imsemmija tidher  murija delinjata bil-kulur 
aħmar fuq il-pjanta S.P SMOSTA_ZOKRIJA_A393_97A, li 
wieħed jista’ jara fuq talba fl-Awtorità tal-Artijiet, il-Berġa 
tal-Baviera, Il-Belt Valletta.

                          (Iff.) Dott. John Vassallo
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

It-12 ta’ Frar, 2025

Nru. 275

REVOKA TA’ ART

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

Jiena hawnhekk niddikjara illi skont artikolu 43 tal-
Kapitolu 573 tal-Liġijiet ta’ Malta dwar Artijiet tal-Gvern, 
qiegħed nirrevoka d-Dikjarazzjoni maħruġa mill-Awtorità tal-
Artijiet ta’ terminazzjoni ppubblikata fil-Gazzetta tal-Gvern 
tat-18 ta’ Lulju, 2014, taħt in-Notifikazzjoni tal-Gvern Nru 
707, limitatament għall-art hawn taħt deskritta.

L-14 ta’ Frar, 2025
(File No. A/393/1997)

No. 274

REVOCATION OF LAND 

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that in accordance with article 43 of 
Chapter 573 of the Laws of Malta regarding Government 
Lands, I am revoking the Declaration issued by the Lands 
Authority of a termination published in the Government 
Gazette of the 18th July, 2014, under Government Notice No. 
706 limitedly for the land mentioned below.

14th February, 2025

Description of the Land

The following land in Mosta:

A plot of land measuring about 2,010 square metres, 
bounded on the North West by a public road and on the 
South West and North East by Government property or more 
precise boundaries.

After a request was sent by the Ministry for Education, 
Sport, Youth, Research and Innovation, it is being declared 
that the abovementioned land in Mosta is no longer 
required and so this revocation is being made by which the 
termination published in the Government Gazette of the 18th 
July, 2014, under Government Notice No. 706 mentioned 
above is being revoked.

The abovementioned land is shown delineated with the 
colour red on plan S.P SMOSTA_ZOKRIJA_A393_97A, 
which may be viewed on demand at the Lands Authority, 
Auberge de Baviere, Valletta.

                 (Sgd) Dr John Vassallo
Chairperson of the Board of Governors 

                    of the Lands Authority

12th February, 2025

No. 275

REVOCATION OF LAND 

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that in accordance with article 43 of 
Chapter 573 of the Laws of Malta regarding Government 
Lands, I am revoking the Declaration issued by the Lands 
Authority of a termination published in the Government 
Gazette of the 18th July, 2014, under Government Notice No. 
707 limitedly for the land mentioned below.

14th February, 2025
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Deskrizzjoni tal-Art

L-art li ġejja fil-Mosta:

Biċċa art tal-kejl ta’ madwar 2,910 metri kwadri, li  tmiss 
mit-Tramuntana, mill-Majjistral u mil-Lbiċ ma’ proprjetà 
tal-Gvern jew irjieħ verjuri.

Wara talba mibgħuta mill-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, ġie 
ddikjarat illi l-art hawn fuq imsemmija fil-Mosta m’għadhiex 
aktar meħtieġa u għalhekk qiegħda ssir din ir-revoka li biha 
qiegħda tiġi mħassra t-terminazzjoni ppubblikata fil-Gazzetta 
tal-Gvern tat-18 ta’ Lulju, 2014, taħt in-Notifikazzjoni tal-
Gvern Nru. 707 hawn fuq imsemmija.

L-art hawn fuq imsemmija tidher  murija delinjata bil-kulur 
aħmar fuq il-pjanta S.P SMOSTA_ZOKRIJA_A393_97B, li 
wieħed jista’ jara fuq talba fl-Awtorità tal-Artijiet, il-Berġa 
tal-Baviera, Il-Belt Valletta.

                          (Iff.) Dott. John Vassallo
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

It-12 ta’ Frar, 2025

Nru. 276

REVOKA TA’ ART

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

Jiena hawnhekk niddikjara illi skont artikolu 43 tal-
Kapitolu 573 tal-Liġijiet ta’ Malta dwar Artijiet tal-Gvern, 
qiegħed nirrevoka d-Dikjarazzjoni maħruġa mill-Awtorità tal-
Artijiet ta’ terminazzjoni ppubblikata fil-Gazzetta tal-Gvern 
tad-9 ta’ April, 2021, taħt in-Notifikazzjoni tal-Gvern Nru 
470, limitatament għall-art hawn taħt deskritta.

L-14 ta’ Frar, 2025
(File No. A/4747/1997)

Deskrizzjoni tal-Art

L-art li ġejja f’San Pawl il-Baħar:

Biċċa art tal-kejl ta’ madwar 20,530 metri kwadri, li  tmiss 
mill-Punent, min-Nofsinhar u mil-Lvant ma’ proprjetà tal-
Gvern jew irjieħ verjuri.

Wara talba mibgħuta mill-Ministeru għall-Ambjent, 
l-Iżvilupp Sostenibbli u t-Tibdil fil-Klima, ġie ddikjarat illi 
l-art hawn fuq imsemmija f’San Pawl il-Baħar m’għadhiex 
aktar meħtieġa u għalhekk qiegħda ssir din ir-revoka li biha 
qiegħda tiġi mħassra t-terminazzjoni ppubblikata fil-Gazzetta 
tal-Gvern tad-9 ta’ April, 2021, taħt in-Notifikazzjoni tal-
Gvern Nru. 470 hawn fuq imsemmija.

Description of the Land

The following land in Mosta:

A plot of land measuring about 2,910 square metres, 
bounded on the North, North West and South West by 
Government property or more precise boundaries.

After a request was sent by the Ministry for Education, 
Sport, Youth, Research and Innovation, it is being declared 
that the abovementioned land in Mosta is no longer 
required and so this revocation is being made by which the 
termination published in the Government Gazette of the 18th 
July, 2014, under Government Notice No. 707 mentioned 
above is being revoked.

The abovementioned land is shown delineated with the 
colour red on plan S.P SMOSTA_ZOKRIJA_A393_97B, 
which may be viewed on demand at the Lands Authority, 
Auberge de Baviere, Valletta.

                 (Sgd) Dr John Vassallo
Chairperson of the Board of Governors 

                    of the Lands Authority

12th February, 2025

No. 276

REVOCATION OF LAND 

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that in accordance with article 43 of 
Chapter 573 of the Laws of Malta regarding Government 
Lands, I am revoking the Declaration issued by the Lands 
Authority of a termination published in the Government 
Gazette of the 9th April, 2021, under Government Notice No. 
470 limitedly for the land mentioned below.

14th February, 2025

Description of the Land

The following land in San Pawl il-Baħar:

A plot of land measuring about 20,530 square metres, 
bounded on the West, South and East by Government 
property or more precise boundaries.

After a request was sent by the ​​​Ministry for the Environment, 
Sustainable Development and Climate Change, it is being 
declared that the abovementioned land in San Pawl il-Baħar 
is no longer required and so this revocation is being made by 
which the termination published in the Government Gazette 
of the 9th April, 2021, under Government Notice No. 470 
mentioned above is being revoked.
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L-art hawn fuq imsemmija tidher  murija delinjata bil-kulur 
ikħal fuq il-pjanta P.D nru. 2020_0811, li wieħed jista’ jara 
fuq talba fl-Awtorità tal-Artijiet, il-Berġa tal-Baviera, Il-Belt 
Valletta.

                          (Iff.) Dott. John Vassallo
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

It-12 ta’ Frar, 2025

The abovementioned land is shown delineated with 
the colour blue on plan P.D no. 2020_0811, which may 
be viewed on demand at the Lands Authority, Auberge de 
Baviere, Valletta.

                 (Sgd) Dr John Vassallo
Chairperson of the Board of Governors 

                    of the Lands Authority

12th February, 2025

Nru. 277

AKKWIST TA’ ART

PROKLAMA TAL-AWTORITÀ TAL-ARTIJIET

BILLI bl-artikolu 71 skont l-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta, huwa pprovdut illi l-Bord 
tal-Gvernaturi tal-Awtorità tal-Artijiet jista’ għal skopijiet 
pubbliċi, jiddikjara b’avviż illi l-art hija suġġetta għall-jedd 
ta’ clearance jew għall-jedd ta’ taħt wiċċ l-art.

L-14 ta’ Frar, 2025
(File No. L/438/2024 )

U billi hu meħtieġ illi l-proprjetà msemmija fl-iskeda 
mdaħħla hawnhekk tiġi ddikjarata suġġetta għal dritt ta’ taħt 
wiċċ l-art.

Issa, għalhekk, jiena, bis-saħħa tal-artikolu 71 tal-
imsemmija Att, b’din niddikjara illi l-proprjetà msemmija 
fl-iskeda mdaħħla hawnhekk hija suġġetta għal dritt ta’ taħt 
wiċċ l-art.

Skeda

Art fiż-Żejtun:

L-imsemmi dritt ta’ taħt wiċċ l-art jikkonsisti sabiex isir 
tħaffir ta’ trinka ta’ madwar 650 metri twila, b’3.5 metru 
wiesgħa u b’14 metri fond u tqegħid ta’ servizzi għal żmien 
indefinit, liema biċċa art tmiss mit-Tramuntana, mil-Lvant u 
mill-Punent ma’ diversi proprjetaijiet ta’ sidien mhux magħr-
ufa jew irjieħ verjuri.

L-art hawn fuq imsemmija hija murija mmarkata bil-kulur 
aħmar fuq il-pjanta P.D. 2024_1242, li wieħed jista’ jara fuq 
talba fl-Awtorità tal-Artijiet, il-Berġa tal-Baviera, Il-Belt 
Valletta.

                          (Iff.) Dott. John Vassallo
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

Il-11 ta’ Frar, 2025

No. 277

ACQUISITION OF LAND 

PROCLAMATION BY THE LANDS AUTHORITY

WHEREAS by the provisions of section 71 in accordance 
with the Government Lands Act (Cap. 573) of the Laws of 
Malta, the Board of Governors of the Lands Authority 
can for public purposes, declare that the land is subject to 
clearance rights or subsoil rights.

14th February, 2025

And whereas it is required that the property mentioned in 
this schedule is declared subject to subsoil rights.

Now, therefore, I, by means of the powers of section 
71 of the mentioned Act, hereby declare that the property 
mentioned in this schedule is subject to subsoil rights. 

Schedule

Land in Żejtun:

The mentioned subsoil rights consisting in the digging of a 
trench about 650 metres long, 3.5 metres wide and 1.4 metres 
deep and laying of services for an indefinite period, which 
plot of land is bounded on the North, on the East and West 
by various properties of unknown owners or more precise 
boundaries.

The above-mentioned land is shown marked with the 
colour red on plan P.D. 2024_1242, which may be viewed 
on demand at the Lands Authority, Auberge de Baviere, 
Valletta.

                 (Sgd) Dr John Vassallo
Chairperson of the Board of Governors 

                    of the Lands Authority

11th February, 2025
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AVVIŻ TAL-PULIZIJA 

Nru. 26

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Ħaż-Żabbar

   Nhar il-Ħadd, 16 taʼ Frar, 2025, mis-7.00 a.m. sas-1.30 p.m., 
minn Triq Alessio Erardi (ħdejn il-knisja taʼ SantʼAndrija).

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-14 ta’ Frar, 2025

POLICE NOTICE

No. 26

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Ħaż-Żabbar

On Sunday, 16th February, 2025, from 7.00 a.m. to 1.30 
p.m., through Triq Alessio Erardi (near SantʼAndrija church).

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

14th February, 2025

AVVIŻ TAL-PULIZIJA

Nru. 27

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Ta’ Xbiex

Nhar il-Ħadd, 9 ta’ Marzu, 2025, mill-4.00 a.m. sad-9.00 
a.m., mix-xatt ta’ Ta’ Xbiex (iż-żewġ spazji ta’ parkeġġ ħdejn 
il-Black Pearl).

Għajn Tuffieħa

Nhar il-Ħadd, 23 ta’ Marzu, 2025, mill-5.30 a.m. sat-8.00 
a.m., minn Triq Għajn Tuffieħa.

In-Naxxar

Nhar il-Ġimgħa, 11 ta’ April, 2025, mis-1.00 p.m. sat-
8.00 p.m., minn Pjazza Vittorja, Triq il-Kbira, Triq is-Salib, 
Triq l-Imdina, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa u Triq Santa Luċija;

POLICE NOTICE

No. 27

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Ta’ Xbiex

On Sunday, 9th March, 2025, from 4.00 a.m. to 9.00 
a.m., through the Ta’ Xbiex seafront (the two parking spaces 
in the car park near the Black Pearl).

Għajn Tuffieħa

On Sunday, 23rd March, 2025, from 5.30 a.m. to 8.00 
a.m., through Triq Għajn Tuffieħa.

Naxxar

On Friday, 11th April, 2025, from 1.00 p.m. to 8.00 
p.m., through Pjazza Vittorja, Triq il-Kbira, Triq l-Imdina, 
Triq is-Salib, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa and Triq Santa Luċija;
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Nhar il-Ħadd, 13 ta’ April, 2025, mis-6.00 a.m. sal-11.00 
a.m., minn Triq il-Kbira u Triq is-Salib;

Nhar il-Ġimgħa, 18 ta’ April, 2025, mis-1.00 p.m. sal-
11.00 p.m., minn Pjazza Vittorja, Triq il-Kbira, Triq l-Imdina, 
Triq is-Salib, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa and Triq Santa Luċija;

Nhar il-Ħadd, 20 ta’ April, 2025, mis-6.00 a.m. san-12.30 
p.m., minn Pjazza Vittorja, Triq il-Kbira, Triq l-Imdina, 
Triq is-Salib, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa and Triq Santa Luċija.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-14 ta’ Frar, 2025

On Sunday, 13th April, 2025, from 6.00 a.m. to 11.00 
a.m., through Triq il-Kbira and Triq is-Salib;

On Friday, 18th April, 2025, from 1.00 p.m. to 11.00 
p.m., through Pjazza Vittorja, Triq il-Kbira, Triq l-Imdina, 
Triq is-Salib, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa and Triq Santa Luċija;

On Sunday, 20th April, 2025, from 6.00 a.m. to 12.30 
p.m., through Pjazza Vittorja, Triq il-Kbira, Triq l-Imdina, 
Triq is-Salib, Triq il-Ġdida, Triq tal-Labour, Vjal il-21 ta’ 
Settembru, Triq Żenqa and Triq Santa Luċija.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

 
14th February, 2025

AVVIŻ TAL-PULIZIJA 

Nru. 28

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Il-Ħamrun

Nhar is-Sibt, 22 taʼ Frar, 2025, mill-4.00 p.m. sas-1.00 
a.m., minn Triq il-Kbira San Ġużepp bejn Triq Farsons u Triq 
Giovanni Barbara.

It-trasport pubbliku se jkun affettwat.

Il-Marsa

    Nhar il-Ħamis, 27 taʼ Frar, 2025, mis-6.00 a.m. il-ġurnata 
kollha, minn triq taʼ servizz fi Triq Aldo Moro kantuniera maʼ 
Albert Town u Triq it-Tromba minn Triq is-Salib tal-Marsa sa 
Triq Aldo Moro,

   It-trasport pubbliku se jkun affettwat;

Nhar il-Ħamis, 27 taʼ Frar, 2025, mis-2.00 p.m. sa nofsillejl, 
minn Triq Balbi minn Triq Simpson, Triq is-Salib tal-Marsa u 
Triq Patri Feliċjan Bilocca,

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
se jkun affettwat,

POLICE NOTICE

No. 28

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Ħamrun

On Saturday, 22nd February, 2025, from 4.00 p.m. to 1.00 
a.m., through Triq il-Kbira San Ġużepp between Triq Farsons 
and Triq Giovanni Barbara.

Public transport will be affected.

Marsa

    On Thursday, 27th February, 2025, from 6.00 a.m. all 
day, through service road in Triq Aldo Moro corner with Albert 
Town and Triq it-Tromba from Triq is-Salib tal-Marsa to Triq 
Aldo Moro,

    Public transport will be affected;

On Thursday, 27th February, 2025, from 2.00 p.m. to 
midnight, through Triq Balbi from Triq Simpson, Triq is-Salib 
tal-Marsa and Triq Patri Feliċjan Bilocca,

Road closures will take place as required and public 
transport will be affected,
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Clearance is required in Triq is-Salib tal-Marsa and Triq 
Patri Feliċjan Bilocca;

On Thursday, 27th February, 2025, from 3.00 p.m. onwards, 
through Triq is-Salib tal-Marsa from Triq it-Tromba, Triq Patri 
Feliċjan Bilocca, Triq Balbi from Triq Simpson to Triq is-Salib 
tal-Marsa and Triq is-Sajjied from Triq is-Salib tal-Marsa to 
Xatt il-Ħatab,

Public transport will be affected;

On Thursday, 27th February, 2025, from 6.00 p.m. to 7.00 
p.m., no clearance is required through Triq Nerik Sacco, Triq 
Isouard, Triq Azzopardi, Triq Zerafa, Triq Balbi and Marsa 
Road.

Floriana

From Thursday, 27th Febraury, 2025, at 2.00 p.m, to 
Tuesday, 4th March, 2025, at 11.00 p.m., through Triq San 
Publiju between Triq San Tumas and Triq l-Assedju l-Kbir, 
Pjazza San Publiju between Triq Sarria and Triq San Publiju, 
the parking area in Triq l-Assedju l-Kbir (opposite the Phoenicia 
Hotel ballroom), the whole parking area of the Granaries, Triq 
ir-Re Dwardu VII, Triq San Tumas between Triq Sarria and 
Triq San Publiju, Triq Sarria between Pjazza San Publiju and 
Triq l-Assedju l-Kbir;

On Tuesday, 4th March, 2025, from 4.00 a.m. to midnight, 
through Triq SantʼAnna, Triq il-Kappuċċini between Triq 
Vilhena and Triq Pietro Floriani and between Triq San Tumas 
and Pjazza Robert Sammut, Triq Pietro Floriani between Triq 
San Franġisk and Triq il-Kappuċċini, and Triq Vilhena between 
Triq SantʼAnna and Triq l-Isqof Mauro Caruana.

Road closures will take place as required.

Valletta

From Friday, 28th February, 2025, at noon, to Tuesday, 4th 
March, 2025, at 8.00 p.m., through Triq Ġlormu Cassar between 
the War Memorial and Pjazza Kastilja, Triq ir-Repubblika 
between Triq l-Arċisqof and Triq San Kristofru, and Triq 
l-Arċisqof between Triq ir-Repubblika and Triq l-Ifran. 

Road closures will take place as required.

Public transport (Valletta circular bus) will be affected.

Mġarr, Malta

On Wednesday, 5th March, 2025, from 6.00 p.m. to 6.30 
p.m., a pilgrimage through Triq Mons. Orazju Vella, Triq 
Ġammari Camilleri, Triq il-Kbira and back to the church;

Hemm bżonn taʼ clearance fi Triq is-Salib tal-Marsa u Triq 
Patri Feliċjan Bilocca;

Nhar il-Ħamis, 27 taʼ Frar, 2025, mit-3.00 p.m. ’il quddiem, 
minn Triq is-Salib tal-Marsa minn Triq it-Tromba, Triq Patri 
Feliċjan Bilocca, Triq Balbi minn Triq Simpson sa Triq is-Salib 
tal-Marsa u Triq is-Sajjied minn Triq is-Salib tal-Marsa sa Xatt 
il-Ħatab,

   It-trasport pubbliku se jkun affettwat;

Nhar il-Ħamis, 27 taʼ Frar, 2025, mis-6.00 p.m. sas-7.00 
p.m., mʼhemmx bżonn taʼ clearance minn Triq Nerik Sacco, 
Triq Isouard, Triq Azzopardi, Triq Zerafa, Triq Balbi and 
Marsa Road.

Il-Furjana

Minn nhar il-Ħamis, 27 taʼ Frar, 2025, fis-2.00 p.m. sat-
Tlieta, 4 taʼ Marzu, 2025, fil-11.00 p.m., minn Triq San Publiju 
bejn Triq San Tumas u Triq l-Assedju l-Kbir, Pjazza San Publiju 
bejn Triq Sarria u Triq San Publiju, ż-żona tal-parkeġġ fi Triq 
l-Assedju l-Kbir (quddiem il-ballroom tal-Phoenicia Hotel), 
iż-żona kollha tal-parkeġġ tal-Fosos, Triq ir-Re Dwardu VII, 
Triq San Tumas bejn Triq Sarria u Triq San Publiju, Triq Sarria 
bejn Pjazza San Publiju u Triq l-Assedju l-Kbir;

Nhar it-Tlieta, 4 taʼ Marzu, 2025, mill-4.00 a.m. sa nofsillejl, 
minn Triq SantʼAnna, Triq il-Kappuċċini bejn Triq Vilhena u 
Triq Pietro Floriani u bejn Triq San Tumas u Pjazza Robert 
Sammut, Triq Pietro Floriani bejn Triq San Franġisk u Triq il-
Kappuċċini, u Triq Vilhena bejn Triq SantʼAnna u Triq l-Isqof 
Mauro Caruana.

L-għeluq tat-toroq se jsir skont il-bżonn.

Il-Belt Valletta

Minn nhar il-Ġimgħa, 28 taʼ Frar, 2025, fʼnofsinhar sat-
Tlieta, 4 taʼ Marzu, 2025, fit-8.00 p.m., minn Triq Ġlormu 
Cassar bejn il-Monument tal-Gwerra u Pjazza Kastilja, Triq 
ir-Repubblika bejn Triq l-Arċisqof u Triq San Kristofru, u Triq 
l-Arċisqof bejn Triq ir-Repubblika u Triq l-Ifran. 

L-għeluq tat-toroq se jsir skont il-bżonn.

It-trasport pubbliku (Valletta circular bus) se jkun 
affettwat.

L-Imġarr, Malta

Nhar il-Erbgħa, 5 taʼ Marzu, 2025, mis-6.00 p.m. sas-6.30 
p.m., pellegrinaġġ minn Triq Mons. Orazju Vella, Triq Ġammari 
Camilleri, Triq il-Kbira u lura lejn il-knisja;
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Nhar il-Ġimgħa, 28 taʼ Marzu, 2025, mit-3.00 p.m. sad-9.00 
p.m., minn Triq ir-Ruħ;

Nhar il-Ġimgħa, 4 taʼ April, 2025, mis-6.30 p.m. sas-7.30 
p.m., purċissjoni minn  Triq il-Kbira, Triq Vitale, Triq Dun 
Edgar u lura lejn il-knisja.

Nhar il-Ġimgħa, 11 taʼ April, 2025, mis-5.45 p.m. sas-7.00 
p.m., purċissjoni minn Triq Sir Harry Luke, Triq San Filippu, 
Triq Santa Marija u Triq Fisher;

Nhar il-Ħadd, 13 taʼ April, 2025, mill-10.00 a.m. sal-10.30 
a.m., mill-knisja, Triq Dun Edgar, Triq San Pawl, Triq Dun 
Ġużepp Micallef u lura lejn il-knisja;

Nhar it-Tlieta, 15 taʼ April, 2025, mill-5.30 p.m. sad-8.45 
p.m., purċissjoni minn Triq Fisher, Triq Santa Marija, Triq San 
Pietru, Triq Sir Harry Luke u lura lejn il-knisja.

It-trasport pubbliku jistaʼ jkun affettwat u se jkun devjat 
minn uffiċjali tal-pulizija fis-sit.

Il-Birgu

Nhar l-Erbgħa, 5 taʼ Marzu, 2025, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, Triq 
Nestu Laviera, Triq Santa Skolastika, Triq La Valletta, Misraħ 
ir-Rebħ u Triq is-Sagra Infermerija,

It-trasport pubbliku għandu jkun affettwat mill-5.00 p.m. 
sas-7.00 p.m.,

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

Nhar il-Ġimgħa, 7 taʼ Marzu, 2025, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn taʼ clearance minn Triq San Larewnz, Triq 
Nestu Laviera u Misraħ ir-Rebħ,

It-trasport pubbliku għandu jkun affettwat mill-5.00 p.m. 
sas-7.00 p.m.,

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

Nhar il-Ġimgħa, 14 taʼ Marzu, 2025, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn taʼ clearance minn Triq San Larewnz, Triq 
Nestu Laviera u Misraħ ir-Rebħ,

It-trasport pubbliku għandu jkun affettwat mill-5.00 p.m. 
sas-7.00 p.m.

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

On Friday, 28th March, 2025, from 3.00 p.m. to 9.00 p.m., 
through Triq ir-Ruħ;

On Friday, 4th April, 2025, from 6.30 p.m. to 7.30 p.m., a 
procession through Triq il-Kbira, Triq Vitale, Triq Dun Edgar 
and back to the church.

On Friday, 11th April, 2025, from 5.45 p.m. to 7.00 p.m., a 
procession through Triq Sir Harry Luke, Triq San Filippu, Triq 
Santa Marija and Triq Fisher;

On Sunday, 13th April, 2025, from 10.00 a.m. to 10.30 a.m., 
through the church, Triq Dun Edgar, Triq San Pawl, Triq Dun 
Ġużepp Micallef and back to the church;

On Tuesday, 15th April, 2025, from 5.30 p.m. to 8.45 p.m., 
a procession through Triq Fisher, Triq Santa Marija, Triq San 
Pietru, Triq Sir Harry Luke and back to the church.

Public transport may be affected and will be diverted by 
police officers on site.

Vittoriosa

On Wednesday, 5th March, 2025, from 2.00 p.m. to 7.00 
p.m., clearance is required through Triq San Lawrenz, Triq 
Nestu Laviera, Triq Santa Skolastika, Triq La Valletta, Misraħ 
ir-Rebħ and Triq is-Sagra Infermerija,

Public transport shall be affected from 5.00 p.m. to 7.00 p.m.,

Road closures will take place as required and public transport 
will not be diverted;

On Friday, 7th March, 2025, from 2.00 p.m. to 7.00 p.m., 
clearance is required through Triq San Larewnz, Triq Nestu 
Laviera and Misraħ ir-Rebħ,

Public transport shall be affected from 5.00 p.m. to 7.00 p.m.,

Road closures will take place as required and public transport 
will not be diverted;

On Friday, 14th March, 2025, from 2.00 p.m. to 7.00 p.m., 
clearance is required through Triq San Larewnz, Triq Nestu 
Laviera and Misraħ ir-Rebħ,

Public transport shall be affected from 5.00 p.m. to 7.00 p.m.

Road closures will take place as required and public transport 
will not be diverted;
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Nhar il-Ġimgħa, 21 taʼ Marzu, 2025, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn taʼ clearance minn Triq San Larewnz, Triq 
Nestu Laviera u Misraħ ir-Rebħ,

It-trasport pubbliku għandu jkun affettwat mill-5.00 p.m. 
sas-7.00 p.m.,

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

Nhar il-Ħadd, 23 taʼ Marzu, 2025, mill-5.00 a.m. sas-2.00 
p.m., minn Triq is-Sur, Triq San Ġiljan, Triq il-Maċina, Triq 
San Lawrenz, Triq il-Miġja tal-Papa, Xatt ir-Risq, Xatt il-Forn, 
Rampa tal-Isla u Xatt Juan Azzopardi,

It-trasport pubbliku għandu jkun affettwat mid-9.00 a.m. 
sas-1.00 p.m.;

Nhar il-Ġimgħa, 28 taʼ Marzu, 2025, mis-2.00 p.m. sad-
9.00 p.m., hemm bżonn taʼ clearance minn riq San Lawrenz, 
Triq iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq 
Hilda Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera u Misraħ ir-Rebħ,

It-trasport pubbliku għandu jkun affettwat mis-6.15 p.m. 
sad-9.00 p.m.;

Nhar il-Ġimgħa, 4 taʼ April, 2025, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn taʼ clearance minn Triq San Larewnz, Triq 
Nestu Laviera u Misraħ ir-Rebħ,

It-trasport pubbliku għandu jkun affettwat mill-5.00 p.m. 
sas-7.00 p.m.,

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

Nhar il-Ġimgħa, 11 taʼ April, 2025, mis-2.00 p.m. sad-9.00 
p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, 
Triq iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq 
Hilda Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette u Triq is-Sagra Infermerija,

It-trasport pubbliku għandu jkun affettwat mill-5.15 p.m. 
sad-9.00 p.m.;

Nhar il-Ħadd, 13 taʼ April, 2025, mis-7.00 p.m. sal-10.00 
p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, Triq 
Nestu Laviera, Misraħ ir-Rebħ, Triq Santa Skolastika, Triq is-
Sagra Infermerija u Triq La Vallette,

It-trasport pubbliku għandu jkun affettwat mit-8.00 a.m. 
sal-10.00 a.m.,

On Friday, 21st March, 2025, from 2.00 p.m. to 7.00 p.m., 
clearance is required through Triq San Larewnz, Triq Nestu 
Laviera and Misraħ ir-Rebħ,

Public transport shall be affected from 5.00 p.m. to 7.00 p.m.,

Road closures will take place as required and public transport 
will not be diverted;

On Sunday, 23rd March, 2025, from 5.00 a.m. to 2.00 p.m., 
through Triq is-Sur, Triq San Ġiljan, Triq il-Maċina, Triq San 
Lawrenz, Triq il-Miġja tal-Papa, Xatt ir-Risq, Xatt il-Forn, 
Rampa tal-Isla and Xatt Juan Azzopardi,

Public transport shall be affected from 9.00 a.m. to 1.00 p.m.;

On Friday, 28th March, 2025, from 2.00 p.m. to 9.00 
p.m., clearance is required through Triq San Lawrenz, Triq 
iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera and Misraħ ir-Rebħ,

Public transport shall be affected from 6.15 p.m. to 9.00 p.m.;

On Friday, 4th April, 2025, from 2.00 p.m. to 7.00 p.m., 
clearance is required through Triq San Larewnz, Triq Nestu 
Laviera and Misraħ ir-Rebħ,

Public transport shall be affected from 5.00 p.m. to 7.00 p.m.,

Road closures will take place as required and public transport 
will not be diverted;

On Friday, 11th April, 2025, from 2.00 p.m. to 9.00 p.m., 
clearance is required through Triq San Lawrenz, Triq iċ-
Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette and Triq is-Sagra Infermerija,

Public transport shall be affected from 5.15 p.m. to 9.00 p.m.;

On Sunday, 13th April, 2025, from 7.00 p.m. to 10.00 p.m., 
clearance is required through Triq San Lawrenz, Triq Nestu 
Laviera, Misraħ ir-Rebħ, Triq Santa Skolastika, Triq is-Sagra 
Infermerija and Triq La Vallette,

Public transport shall be affected from 8.00 a.m. to 10.00 
a.m.,
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L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat;

Nhar il-Erbgħa, 16 taʼ April, 2025, mis-2.00 p.m. sal-11.00 
p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, 
Triq iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq 
Hilda Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann u Triq Kardinal F. Sciberras,

It-trasport pubbliku għandu jkun affettwat mill-4.00 p.m. 
sal-11.00 p.m.;

Nhar il-Ġimgħa, 18 taʼ April, 2025, mill-11.00 a.m. sal-
11.00 p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, 
Triq iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq 
Hilda Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermeria, Triq it-Torri taʼ San 
Ġwann u Triq il-Kardinal F. Sciberras,

It-trasport pubbliku għandu jkun affettwat mit-3.30 p.m. 
sal-10.00 p.m.;

Nhar il-Ħadd, 20 taʼ April, 2025, mill-5.00 a.m. sal-11.00 
p.m., hemm bżonn taʼ clearance minn Triq San Lawrenz, 
Triq iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq 
Hilda Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann, Triq il-Kardinal F. Sciberras u Triq il-Ħabs l-Antik,

It-trasport pubbliku għandu jkun affettwat mit-8.30 a.m. 
sas-7.00 p.m.;

Nhar il-Ħadd, 4 taʼ Mejju, 2025, mis-7.00 a.m. sa nofsinhar, 
hemm bżonn taʼ clearance minn Triq San Lawrenz, Triq iċ-
Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann, Triq il-Kardinal F. Sciberras u Triq il-Ħabs l-Antik,

It-trasport pubbliku għandu jkun affettwat mid-9.00 a.m. 
sal-11.30 a.m.

Il-Kalkara

Nhar it-Tnejn, 14 taʼ April, 2025, mis-6.00 p.m. sat-8.30 
p.m., purċissjoni minn Triq Santa Liberata, Triq Ġużeppi Valerju 
Abela, Triq iċ-Ċimiterju Navali u Triq Santu Rokku,

Road closures will take place as required and public transport 
will not be diverted;

On Wednesday, 16th April, 2025, from 2.00 p.m. to 11.00 
p.m., clearance is required through Triq San Lawrenz, Triq 
iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann and Triq il-Kardinal F. Sciberras,

Public transport shall be affected from 4.00 p.m. to 11.00 
p.m.;

On Friday, 18th April, 2025, from 11.00 a.m. to 11.00 
p.m., clearance is required through Triq San Lawrenz, Triq 
iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann and Triq il-Kardinal F. Sciberras,

Public transport shall be affected from 3.30 p.m. to 10.00 
p.m.;

On Sunday, 20th April, 2025, from 5.00 a.m. to 11.00 
p.m., clearance is required through Triq San Lawrenz, Triq 
iċ-Ċentinarju tal-Parroċċa, Triq Santa Skolastika, Triq Hilda 
Tabone, Triq il-Kardinal Prospero Grech, Triq Paċifiku 
Scicluna, Triq l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina 
l-Kbira, Triq Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, 
Triq La Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San 
Ġwann, Triq il-Kardinal F. Sciberras and Triq il-Ħabs l-Antik,

Public transport shall be affected from 8.30 a.m. to 7.00 p.m.;

On Sunday, 4th May, 2025, from 7.00 a.m. to noon, clearance 
is required through Triq San Lawrenz, Triq iċ-Ċentinarju 
tal-Parroċċa, Triq Santa Skolastika, Triq Hilda Tabone, Triq 
il-Kardinal Prospero Grech, Triq Paċifiku Scicluna, Triq 
l-Arċisqof Gonzi, Triq il-Lunzjata, Triq il-Mina l-Kbira, Triq 
Nestu Laviera, Misraħ ir-Rebħ, Triq San Filippu, Triq La 
Vallette, Triq is-Sagra Infermerija, Triq it-Torri taʼ San Ġwann, 
Triq il-Kardinal F. Sciberras and Triq il-Ħabs l-Antik,

Public transport shall be affected from 9.00 a.m. to 11.30 
a.m.

Kalkara

On Monday, 14th April, 2025, from 6.00 p.m. to 8.30 p.m., 
a procession through Triq Santa Liberata, Triq Ġużeppi Valerju 
Abela, Triq iċ-Ċimiterju Navali and Triq Santu Rokku,
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Public transport shall be affected.

Road closures will take place as required and public 
transport will not be diverted.

Ħal Kirkop

On Saturday, 5th July, 2025, from 5.00 p.m. to 2.00 a.m., 
through Misraħ San Anard.

Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

14th February, 2025

It-trasport pubbliku għandu jkun affettwat.

L-għeluq tat-toroq se jsir skont il-bżonn u t-trasport pubbliku 
mhux se jkun devjat.

Ħal Kirkop

Nhar is-Sibt, 5 taʼ Lulju, 2025, mill-5.00 p.m. sas-2.00 
a.m., minn Misraħ San Anard.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-14 taʼ Frar, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 18 tal-2025

Malta Young Sailors Club ‒ Foundation Day Regatta, 
San Pawl il-Baħar

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li l-Malta Young Sailors Club se 
jorganizza Foundation Day Regattas f’San Pawl il-Baħar, 
nhar is-Sibt, 15 ta’ Frar, 2025 u l-Ħadd, 16 ta’ Frar, 2025.

L-attività se ssir f’San Pawl il-Baħar u l-avviċinamenti 
tagħha, fiż-żona delinjata bil-linji immaġinarji li jgħaqqdu 
l-punti A, B, C, D, E, F, G, H, I, J, K, L u M, kif muri fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Se jitpoġġew bagi li jintefħu fiż-żona msemmija hawn fuq 
biex jindikaw il-korsa tat-tellieqa.  Il-bagi huma mistennija 
li jitpoġġew fil-pożizzjoni bejn id-9.00 a.m. u s-6.00 p.m., 
fil-ġranet kollha tal-attività.

Il-bastimenti kollha mhux involuti fl-attività għandhom 
iżommu ’l bogħod mid-dgħajjes li jikkompetu u jsegwu 
kwalunkwe struzzjonijiet mogħtija mill-uffiċjali tat-tellieqa 
u l-bastimenti ta’ appoġġ.

Il-baħħara għandhom jinnutaw dan ta’ hawn fuq u 
f’dawn il jiem iżommu ’l bogħod miż-żona tal-korsa. Huma 
wkoll avżati biex iżommu ’l bogħod mill-bastimenti kollha 
tal-qlugħ li jipparteċipaw fir-regatta.

Kwalunkwe struzzjoni maħruġa fuq VHF Channel 12 u/
jew 16, minn Valletta VTS u minn kull uffiċjal tal-infurzar 
fuq il-post għandhom jiġu mħarsa.

Charts affettwati: BA 211, 2538, 2537

L-14 ta’ Frar, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 18 of 2025

Malta Young Sailors Club ‒ Foundation Day Regatta, 
St Paul’s Bay

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that the Malta Young Sailors Club will be 
holding Foundation Day Regattas in St Paul’s Bay, on Saturday, 
15th February, 2025 and Sunday, 16th February, 2025.

The activity will take place in St Paul’s Bay and its 
approaches, within the area delineated by the imaginary 
lines joining the points A, B, C, D, E, F, G, H, I, J, K, L and 
M, as shown on the chart found on Transport Malta website 
(www.transport.gov.mt).

Inflatable marker buoys shall be laid within the above-
mentioned area to indicate the racecourse.  The buoys are 
expected to be laid in position between 9.00 a.m. and 6.00 
p.m, on all days of the activity. 

All vessels not involved in the activity are to keep well 
clear from the competing boats and follow any instructions 
given by the race officials and support vessels.

Mariners are to note the above and give the racecourse 
area, on the day, a wide berth. They are further instructed to 
keep out of the way of all the sailing vessels participating in 
the regattas. 

Any instructions issued on VHF Channel 12 and/or 16, 
by Valletta VTS and by any enforcement personnel on site 
are to be complied with.

Charts affected: BA 211, 2538, 2537

14th February, 2025
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TRANSPORT MALTA

Avviż lill-Baħħara Nru 6 tal-2025

Kanċellazjoni ta’Avviż lill-Baħħara Nru 31 tal-2024 
rigward  is-servizz NAVTEX ta’ Malta u t-Tuneżija – 

Mhux Affidabbli

   Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li s-servizz NAVTEX ta’ Malta (O) u 
t-Tuneżija (T) ġie restawrat u l-messaġġi qed jiġu trażmessi 
kif skedat kemm fuq Malta (O) kif ukoll fuq Tuneżija (T).

Avviż lill-Baħħara Nru 31 tal-2024 huwa b’dan ikkanċellat.

L-14 ta’ Frar, 2025

TRANSPORT MALTA

Notice to Mariners No. 6 of 2025

Cancellation of Notice to Mariners No. 31 of 2024 
regarding Malta and Tunisia NAVTEX service ‒ 

Unreliable

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that the Malta (O) and Tunisia (T) NAVTEX 
service has been restored and messages are being transmitted 
as scheduled on both Malta (O) and Tunisia (T).

Notice to Mariners No. 31 of 2024 is hereby cancelled.

14th February, 2025

AĠENZIJA ŻGĦAŻAGĦ 

Espressjoni ta’ Interess għal Operations 
Manager u  Ġardinar

Aġenżija Żgħażagħ tavża li Youths Marsaskala qed tilqa’ 
applikazzjonijiet għall-Espressjoni ta’ Interess ta’ Operations 
Manager u ta’ Ġardinar, it-tnejn fuq bażi ta’ kuntratt għal 
servizz, biex jiġu pprovduti għall-programmi u proġetti 
ta’ Youths Marsaskala. Dettalji u speċifikazzjonijiet sħaħ 
jinsabu fuq il-paġna ta’ Facebook ta’ Youths Marsaskala, 
(https://www.facebook.com/youths.marsaskala). 

Applikazzjonijiet u Curriculum Vitae inklużi l-kwalifiki 
u l-esperjenza tax-xogħol għandhom jintbagħtu għall-
attenzjoni ta’ Annalise Penza fuq (youths.marsaskala@gmail.
com) sa mhux aktar tard mit-Tlieta, 18 ta’ Frar, 2025. Aktar 
informazzjoni jew mistoqsijiet jistgħu jinkisbu permezz ta’ 
ittra elettronika fl-indirizz ta’ hawn fuq. Applikazzjonijiet 
tard ma jiġux ikkunsidrati.

Dan il-post battal sar disponibbli permezz ta’ Invest 
Funding b’kollaborazzjoni ma’ Aġenzija Żgħażagħ.

L-14 ta’ Frar, 2025

AĠENZIJA ŻGĦAŻAGĦ 

Expression of Interest for Operations 
Manager and a Gardener

Aġenżija Zgħażagħ notifies that Youths Marsaskala is 
inviting applications for the Expression of Interest for an 
Operations Manager and a Gardener on a contract basis 
to be provided for programmes and projects for Youths 
Marsaskala. Full details and job specifications can be 
downloaded from the Youths Marsaskala Facebook page 
(https://www.facebook.com/youths.marsaskala).

Applications and Curriculum Vitae including 
qualifications and work experience must be sent to the 
attention of Annalise Penza at (youths.marsaskala@gmail.
com) by no later than Tuesday, 18th February, 2025. Further 
information or queries may be obtained by email to the 
address above. Late applications will not be considered.

This vacancy has been made available through Invest 
Funding in collaboration with Aġenzija Żgħażagħ.

14th February, 2025

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Espressjoni ta’ Interess 
għall-Evalwazzjoni ta’ Testi u Kotba tal-Qari bil-Malti

Espressjoni ta’ Interess (Ref. 25/066) 

Introduzzjoni 

L-Aġenzija Nazzjonali tal-Litteriżmu tistieden persuni 
kwalifikati li jixtiequ joffru s-servizzi tagħhom bħala 
Evalwaturi ta’ testi u kotba tal-qari bil-Malti, biex jesprimu 
l-interess tagħhom li jipprovdu dan is-servizz. Is-servizz jista’ 

NATIONAL LITERACY AGENCY

Call for Expression of Interest for the Evaluation
of Texts and Reading Books in Maltese

Expression of Interest (Ref. 25/066)

Introduction

The National Literacy Agency invites qualified individuals 
who wish to offer their services as Evaluators of texts and 
reading books in Maltese to express their interest in providing 
this service. The service may include the evaluation of 
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texts before publication as well as the evaluation of already 
published books.

Objectives

Interested individuals are required to submit their proposed 
rates (excluding VAT) per book evaluated, according to the 
checklist available at (https://nla.gov.mt/mt/avvizi/), for each 
of the following categories:

1. Texts and books for children (ages up to 7 years)
2. Texts and books for children (ages 8 to 12 years)

3. Literature for adolescents (ages 13 to 18 years)

Costs and Responsibilities

All costs incurred by participants in relation to this 
Expression of Interest (Ref. 25/066) must be covered 
exclusively by the participants themselves. The National 
Literacy Agency shall not be responsible for or cover any 
expenses or losses incurred by participants in connection with 
any aspect of this Expression of Interest.

Submission Requirements

Candidates must submit their expression of interest 
along with a portfolio of their qualifications and experience, 
presented in the Europass Curriculum Vitae format, along 
with copies of their relevant certificates.

Eligibility Criteria

Applicants must not be authors of Maltese books or current 
employees of local publishing houses.

Applicants must hold a qualification in Maltese at MQF 
Level 6 or higher and possess a valid certificate in Maltese 
proofreading.

Work experience in this field will be given due 
consideration.

The Agency reserves the right to contact only eligible 
applicants who offer the most competitive rates.

Each participant must be an Economic Operator capable 
of issuing an invoice for their work and providing a fiscal 
receipt as proof of payment.

Agreement

This Expression of Interest is valid for three (3) years from 
its issue date and will remain open throughout its validity 
period for any Economic Operator who meets the selection 
criteria. New applications will be considered every six months. 

jinkludi l-evalwazzjoni ta’ testi qabel il-pubblikazzjoni kif 
ukoll l-evalwazzjoni ta’ kotba diġà ppubblikati.

Għanijiet 

Persuni interessati huma mitluba joffru r-rati tal-ħlas 
(eskluża l-VAT) għal kull ktieb li jevalwaw, skont iċ-
ċekkjatura li tinsab fuq (https://nla.gov.mt/mt/avvizi/), f’kull 
waħda minn dawn il-kategoriji:

1. Testi u kotba għat-tfal (etajiet sa 7 snin) 
2. Testi u kotba għat-tfal (etajiet minn 8 snin sa 12-il sena) 
3. Letteratura għall-adolexxenti (etajiet minn 13 sa 18-il 

sena)

Spejjeż u Responsabbiltajiet 

L-ispejjeż kollha sostnuti mill-parteċipanti fir-rigward ta’ 
din l-Espressjoni ta’ Interess (Ref. 25/066) għandhom jiġu 
koperti esklussivament mill-parteċipanti stess. L-NLA mhix 
responsabbli u mhu se tkopri l-ebda spiża jew telf sostnut 
mill-parteċipanti b’rabta ma’ kwalunkwe aspett ta’ din l- 
Espressjoni ta’ Interess.

Ħtiġiet għas-Sottomissjoni 

Il-kandidati għandhom jippreżentaw l-espressjoni 
ta’ interess tagħhom, flimkien ma’ ġabra tal-kwalifiki u 
l-esperjenza f’format tal-Europass Curriculum Vitae u kopja 
taċ-ċertifikati rilevanti tagħhom. 

Kriterji ta’ Eliġibbiltà 

L-applikanti ma jistgħux ikunu awturi ta’ kotba bil-Malti 
jew impjegati preżenti ta’ djar tal-pubblikazzjoni lokali. 

L-applikanti huma mistennija li jkollhom kwalifika fil-
Malti fil-Livell 6 tal-MQF, jew ogħla, u ċertifikat validu fil-qari 
tal-provi bil-Malti. 

Esperjenza ta’ xogħol f ’dan il-qasam tingħata 
kunsiderazzjoni xierqa.

L-Aġenzija tirriserva d-dritt li ssejjaħ biss lill-applikanti 
eliġibbli li joffru l-aħjar prezzijiet.

Kull parteċipant irid ikun Operatur Ekonomiku li 
jibgħatilna invoice għall-ħidma tiegħu u rċevuta fiskali bħala 
konferma tal-ħlas.

Ftehim  

Din l-Espressjoni ta’ Interess hija valida għal tliet (3) snin 
mid-data tal-ħruġ tagħha u se tibqa’ miftuħa matul il-perjodu 
ta’ validità, għal kwalunkwe Operatur Ekonomiku li jissodisfa 
l-kriterji ta’ għażla, billi jiġu kkunsidrati applikazzjonijiet 
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ġodda kull sitt (6) xhur. Kull Operatur Ekonomiku se jiġi 
offrut kuntratt ta’ sena li jista’ jiġi mġedded kull sena għal tliet 
snin skont din l-Espressjoni ta’ Interess bl-istess rata kwotata 
fis-sottomissjoni.

Is-sottomissjonijiet f’format diġitali għandhom jintbagħtu 
fl-indirizz elettroniku (lara.stagno@ilearn.edu.mt) sa mhux 
aktar tard mill-14 ta’ Marzu, 2025, f’nofsinhar.

Is-sottomissjonijiet fiżiċi għandhom jiġu indirizzati lil: 

Attn: Is-Sa Lara Stagno
Maniġer
L-Aġenzija Nazzjonali tal-Litteriżmu
Iċ-Ċentru Nazzjonali tal-Litteriżmu
Triq Ġużè Abela Scolaro
Il-Ħamrun HMR 1304

bil-posta rreġistrata jew bl-idejn sa mhux aktar tard mill-
Ġimgħa, 14 ta’ Marzu, 2025, mid-9.00 a.m. u nofsinhar.

 

Għal kull sottomissjoni li tirċievi l-Aġenzija, tintbaghat 
ittra ta’ konferma, elettronikament.

Id-deċiżjonijiet finali mistennija jittieħdu fi żmien xahar 
mill-applikazzjoni, skont din l-Espressjoni ta’ Interess (Ref. 
25/066).

Aktar informazzjoni tista’ tinkiseb permezz ta’ ittra 
elettronika lil (lara.stagno@ilearn.edu.mt) jew bin-numru 
tat-telefown 2598 3322. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

L-14 ta’ Frar, 2025

Each Economic Operator will be offered a one-year contract, 
which may be renewed annually for up to three years under 
the same rate quoted in the submission.

Digital submissions must be sent to (lara.stagno@ilearn.
edu.mt) no later than Friday, 14th March, 2025, at noon.

Physical submissions must be addressed to:

Attn: Ms Lara Stagno
Manager
National Literacy Agency
National Literacy Centre
Triq Ġużè Abela Scolaro
Ħamrun HMR 1304 

Submissions sent by registered mail or delivered by hand 
must reach the Agency no later than Friday, 14th March, 2025, 
from 9.00 a.m. to noon.

For every submission received, the Agency will issue an 
electronic confirmation letter.

Final decisions are expected to be made within one month 
of application submission, in accordance with this Expression 
of Interest (Ref. 25/066).

Further inquiries may be obtained by email to (lara.
stagno@ilearn.edu.mt) or by telephone number 2598 3322. 

Late applications will not be considered.

14th February, 2025

AĠENZIJA KULTURALI GĦALL-BELT VALLETTA 

Sejħa għall-applikazzjonijiet għall-qadi ta’ dmirijiet 
bħala Uffiċjal Eżekuttiv (Programmar u Produzzjoni) 

fl-Aġenzija Kulturali tal-Belt Valletta (VCA)

Permess tal-Jobsplus Nru 95/2025

Nomenklaturi li jindikaw is-sess maskili jinkludu wkoll 
is-sess femminili.

1. Il-VCA hija entità tal-Gvern inkarigata li ssostni u 
ssaħħaħ il-ħajja kulturali vibranti tal-belt kapitali permezz 
tal-ħolqien ta’ programm annwali ta’ avvenimenti kreattivi 
żviluppati b’kollaborazzjoni ma’ artisti u organizzazzjonijiet 
kulturali pubbliċi oħra. Legat tal-Fondazzjoni Valletta 
2018, il-VCA ssostni wkoll standards ta’ eċċellenza fil-
kordinazzjoni u l-organizzazzjoni ta’ avvenimenti kulturali 
fil-Belt, filwaqt li tinkoraġġixxi aċċess u parteċipazzjoni 
minn udjenza diversa.

VALLETTA CULTURAL AGENCY 

Call for applications to perform duties as Executive 
(Programming and Production) at the Valletta 

Cultural Agency (VCA)

Jobsplus Permit No. 95/2025

Nomenclatures denoting the male gender include also the 
female gender.

1. The VCA is a Government entity tasked with sustaining 
and strengthening the capital city’s vibrant cultural life 
through the creation of an annual programme of creative 
events developed in collaboration with artists and other 
public cultural organisations. A legacy of the Valletta 2018 
Foundation, the VCA also upholds standards of excellence 
in the coordination and organisation of cultural events in the 
city, while encouraging access and participation by a diverse 
audience.
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1.1. L-Aġenzija qed tfittex applikazzjonijiet minn 
kandidati xierqa biex iwettqu dmirijiet bħala Uffiċjal 
Eżekuttiv (Programmar u Produzzjoni) kif imsemmija hawn 
taħt. Din il-kariga hija fuq bażi full-time u hija suġġetta għal 
perjodu ta’ prova ta’ tnax-il (12) xahar.

 
2. L-Uffiċjal Eżekuttiv (Programmar u Produzzjoni) 

jifforma parti mid-Dipartiment tal-Ipprogrammar tal-VCA 
u se jkun qed jaħdem taħt is-superviżjoni tal-Kap tal-
Ipprogrammar u l-Produzzjoni u s-CEO.

Id-dmirijiet ewlenin tal-Uffiċjal Eżekuttiv tal-
Ipprogrammar u l-Produzzjoni huma li:

Jidentifika, jiżviluppa u jiffinalizza l-implimentazzjoni ta’ 
proġetti/avvenimenti jew fergħat ta’ proġetti bħala parti mill-
programm tal-Aġenzija;

Jikkontribwixxi għall-iżvilupp tal-istrateġija tal-
Ipprogrammar;

Jissorvelja l-proċess ġenerali tal-ksib tal-proġetti assenjati 
u jwettaq il-ksib skont ir-Regolamenti tal-Akkwist Pubbliku 
kif u meta jkun meħtieġ;

Jgħin, meta meħtieġ, fil-produzzjoni tal-proġetti;

Jikkordina mal-persunal, is-superjuri u l-partijiet interessati 
dwar il-kwistjonijiet kollha relatati mal-proġetti/avvenimenti 
jew linji ta’ proġetti li għalihom ikunu responsabbli;

Jgħin fit-tħejjija u l-kordinazzjoni tal-proċessi 
amministrattivi kollha (inkluż il-kuntratti u l-produzzjoni 
meħtieġa) għall-avveniment/proġetti assenjati li jiffurmaw 
parti mill-programm tal-Aġenzija, bil-ħsieb li jinkiseb 
l-ogħla impatt u tiġi żgurata s-sostenibbiltà;

Jissorvelja u jimmaniġġja l-pjan ta’ żmien u l-baġits ta’ 
proġetti/avvenimenti jew fergħat ta’ proġetti;

Iħejji, permezz ta’ ħidma ma’ korpi kemm interni kif 
ukoll esterni, inizjattivi ġodda;

Iwettaq riċerka kif assenjat mill-Kap tal-Ipprogrammar u 
l-Produzzjoni u jipprovdi rakkomandazzjonijiet xierqa;

Iżomm sistema ta’ rappurtar dettaljata li tirrigrada 
l-progress tal-proġetti u l-pjanijiet ta’ produzzjoni u 
l-prestazzjonijiet;

Iwettaq kwalunkwe dmir ieħor kif jista’ jiġi assenjat mill-
Kap Eżekuttiv tal-VCA jew rappreżentant tiegħu/tagħha.

3. Is-salarju marbut mal-pożizzjoni ta’ Eżekuttiv tal-
Ipprogrammar u l-Produzzjoni se jkun ta’ €29,279 fis-

1.1 The Agency is seeking applications from suitable 
candidates to perform duties as Executive (Programming 
and Production) cited below. This post is on a full-time basis 
and is subject to a probational period of twelve (12) months. 

2. The Executive (Programming and Production) forms 
part of the Programming & Production Department of the 
VCA and will be working under the supervision of the Head 
of Programming and Production and the CEO.  

The main duties of the Executive (Programming and 
Production) are: 

Identify, develop and finalise the implementation of 
projects/events or strands of projects as part of the Agency’s 
programme;

Contribute to the development of the Programming 
strategy;

Oversee the overall process of procurement of the 
assigned projects and carry out procurement as and when 
necessary;

Assist, when necessary, in the production of the projects; 

Liaise with staff, superiors and stakeholders on all matters 
relating to the projects/events or strands of projects under 
responsibility;

Assist in the preparation and coordination of all the 
administrative processes (including necessary contracts and 
production) for the assigned event/projects forming part of 
the Agency’s programme, with a view to achieve the highest 
impact and ensuring sustainability;

Monitor and manage the time plan and budgets of 
projects/events or strands of projects;

Prepare, through liaison with both internal and external 
bodies, new initiatives which will allow the VCA to achieve 
higher sustainable development targets;

Undertaking research as assigned by the Head of 
Programming and Production and providing appropriate 
recommendations;

Keeping a detailed reporting system regrading progress 
of projects and production plans and performances

Carry out any other duties as may be assigned by the 
CEO of the VCA or his/her representative.

3. The salary attached to the post of Executive 
(Programming and Production) shall be €29,279 per annum 
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at Grade 5 within the Public Cultural Organisations Grading 
and Salary Structure raising by an annual increment of €531 
up to a maximum of €32,465 (in 2025). 

The chosen candidate will be entitled to a Disturbance 
Allowance of 15% per annum and a Qualifications allowance, 
if applicable. Furthermore, a Performance Bonus up to a 
maximum of 10% per annum is included in the financial 
package.

4. Eligible applicants will be interviewed by a selection 
board to assess their suitability to carry out the duties 
mentioned above.

4.1 Master’s qualification at MQF Level 7 (subject to a 
minimum of 60 ECTS/ECVET credits, or equivalent, with 
regard to programmes commencing as from October 2008) 
in a subject related to Management/Social Sciences/the 
Humanities or a related area plus one (1) year relevant work 
experience. 

or 

Bachelor’s qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent, with 
regard to programmes commencing as from October 2003) 
in a subject related to Management/Social Sciences/the 
Humanities or a related area, plus three (3) years relevant 
work experience.

or 

Diploma’s qualification at MQF Level 5 or equivalent, 
with regards to programmes in a subject related to 
Management/Social Sciences/the Humanities or a related 
area, plus five (5) years relevant work experience. 

4.2 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of which 
should be attached to the application or sent separately to 
the Head of HR Management at Valletta Cultural Agency, 
Exchange Buildings, Triq ir-Repubblika, Valletta, or by 
email on (hr@vca.gov.mt) by not later than the closing date 
and time.

4.3 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

4.4 Any foreign qualification which are not found in the 
list of accredited courses or Universities by MQRIC must be 
certified by the same council until the closing date of the call 
for applications.

4.5 Third country nationals who have been granted 
long-term resident status in Malta under regulation 4 of the 

sena fi Grad 5 fi ħdan il-Grad u l-Istruttura tas-Salarju tal-
Organizzazzjonijiet Kulturali Pubbliċi u b’żieda annwali ta’ 
€531 sa massimu ta’ €32,465 (fl-2025).

Il-kandidat magħżul se jkun intitolat għal Disturbance 
Allowance ta’ massimu ta’ 15% kull sena. Barra minn hekk, 
Performance Bonus sa massimu ta’ 10% fis-sena huwa 
inkluż fil-pakkett finanzjarju.

4. L-applikanti eliġibbli se jiġu intervistati minn bord tal-
għażla biex jivvaluta l-adegwatezza tagħhom biex iwettqu 
d-dmirijiet imsemmija hawn fuq.

4.1. Kwalifika fil-Grad ta’ Masters fil-Livell MQF 7 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti, fir-rigward ta’ programmi li jibdew minn 
Ottubru 2008) f’suġġett relatat mal-Management/ix-Xjenzi 
Soċjali/l-Istudji Umanistiċi, flimkien ma’ sena (1) esperjenza 
ta’ xogħol rilevanti

jew

Kwalifika f’livell ta’ Baċellerat fil-Livell 6 tal-MQF 
(suġġetta għal minimu ta’ 180 krettu ECTS/ECVET, jew 
ekwivalenti, fir-rigward ta’ programmi li jibdew minn 
Ottubru 2003) f’suġġett relatat mal-Management/ix-Xjenzi 
Soċjali/l-Istudji Umanistiċi, flimkien ma’ tliet (3) snin 
esperjenza ta’ xogħol rilevanti.

jew

Kwalifika tad-Diploma fil-Livell 5 tal-MQF jew 
ekwivalenti, fir-rigward ta’ programmi f’suġġett relatat 
mal-Management/ix-Xjenzi Soċjali/l-Istudji Umanistiċi jew 
qasam relatat, flimkien ma’ ħames (5) snin esperjenza ta’ 
xogħol rilevanti.

4.2. Il-kwalifiki u l-esperjenza mitluba għandhom ikunu 
sostnuti minn ċertifikati u/jew testimonjanzi, li kopji tagħhom 
għandhom ikunu mehmuża mal-applikazzjoni jew mibgħuta 
separatament lill-Kap tal-HR Management fil-Valletta 
Cultural Agency, Exchange Buildings, Triq ir-Repubblika, 
Il-Belt Valletta, jew permezz ta’ ittra elettronika lil (hr@vca.
gov.mt) sa mhux aktar tard mid-data u l-ħin tal-għeluq.

4.3. Iċ-ċertifikati oriġinali u/jew it-testimonjanzi 
għandhom jiġu ppreżentati għall-verifika waqt l-intervista.

4.4. Kwalunkwe kwalifika barranija li ma tinstabx fil-
lista ta’ korsijiet jew universitajiet akkreditati mill-MQRIC 
għandha tkun iċċertifikata mill-istess kunsill sad-data tal-
għeluq tas-sejħa għall-applikazzjonijiet.

4.5. Ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti fit-tul f’Malta skont ir-regolament 4 tar-
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‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’.

The advice of the Department of Citizenship and 
Expatriate Affairs within the Identità should be sought as 
necessary in the interpretation of the above provisions.

5. Persons registered with the National Commission for 
Persons with a Disability (NCPD) may be given reasonable 
accommodation in terms of Section 7 of the Equal 
Opportunities (Persons with Disability) Act (Chapter 413 of 
the Laws of Malta), even if they do not satisfy in full the 
requirements for this post, provided they can carry out, in 
essence, the duties related to the post applied for.

5.1 Representations in terms of this clause should be 
attached to the application form and supported with relevant 
documents which must also include documentary evidence 
of registration with the NCPD.  Reasoned justifications 
should be given to substantiate the lack of full eligibility 
requirements and why reasoned considerations are merited. 

5.2 All correspondence is to be addressed to the receiving 
entity and copied to the NCPD.  

6. Applications supported by the necessary 
documentation, which should include a motivation letter, 
a detailed Curriculum Vitae, and where applicable a 
Service and Leave Record Form (GP 47), are to reach the 
Head of HR Management, by hand or by post at: Valletta 
Culture Agency, Exchange Buildings, Triq ir-Repubblika, 
Valletta, by not later than noon (Central European Time) of 
Wednesday 19th February, 2025. In the case of Public Sector 
employees, these are to present their paid leave/unpaid 
leave/sick leave records for the last four (4) years, including 
any records of any disciplinary action that may have been 
taken (in the absence of such records it will be understood 
that no disciplinary action was ever taken). Scanned copies 
of the application and the relevant documentation sent 
electronically on (hr@vca.gov.mt) are acceptable.

6.1. Applications received will be acknowledged with a 
receipt.

7. The chosen officer will be required to sign an 
undertaking signifying his commitment to the assignment 
for which he is selected.

14th February, 2025

‘Regolamenti tal-2006 dwar l-Istatus ta’ Residenti fit-
Tul (Ċittadini ta’ Pajjiżi Terzi)’, jew li ngħataw permess 
ta’ residenza skont ir-regolament 18(3) tiegħu, flimkien 
ma’ membri tal-familja ta’ tali ċittadini ta’ pajjiżi terzi li 
ngħataw permess ta’ residenza skont ir-‘Regolamenti tar-
Riunifikazzjoni tal-Familja, 2007’.

Il-parir tad-Dipartiment taċ-Ċittadinanza u Affarijiet ta’ 
Espatrijat fi ħdan Identità għandu jintalab kif meħtieġ fl-
interpretazzjoni tad-dispożizzjonijiet ta’ hawn fuq.

 
5. Persuni reġistrati mal-Kummissjoni Nazzjonali Persuni 

b’Diżabbiltà (NCPD) jistgħu jingħataw akkomodazzjoni 
raġonevoli skont l-Artikolu 7 tal-Att Opportunitajiet Indaqs 
(Persuni b’Diżabbiltà) (Kapitolu 413 tal-Liġijiet ta’ Malta), 
anke jekk ma jissodisfawx b’mod sħiħ ir-rekwiżiti għal din 
il-kariga, sakemm ikunu jistgħu jwettqu, essenzjalment, id-
dmirijiet relatati mal-post li jkunu applikaw għalihom.

5.1. Is-sottomissjonijiet skont din il-klawsola għandhom 
jiġu mehmuża mal-formola tal-applikazzjoni u appoġġjati 
b’dokumenti rilevanti li għandhom jinkludu wkoll evidenza 
dokumentata tar-reġistrazzjoni mal-NCPD. Għandhom 
jingħataw ġustifikazzjonijiet raġunati biex jissostanzjaw 
in-nuqqas ta’ rekwiżiti ta’ eliġibbiltà sħaħ u għaliex huma 
mistħoqqa kunsiderazzjonijiet motivati.

5.2. Il-korrispondenza kollha għandha tiġi indirizzata lill-
entità li tirċievi u kkupjata lill-NCPD.

6. Applikazzjonijiet appoġġjati mid-dokumentazzjoni 
meħtieġa, li għandhom jinkludu ittra ta’ motivazzjoni, 
Curriculum Vitae dettaljat, u fejn applikabbli Formola tar-
Rekord tas-Servizz u l-Leave (GP 47), għandhom jaslu 
għand il-Kap tal-Immaniġġjar tar-Riżorsi Umani, bl-idejn 
jew bil-posta fl-indirizz: Valletta Cultural Agency, Exchange 
Buildings, Triq ir-Repubblika, Il-Belt Valletta,  sa mhux 
aktar tard minn nofsinhar (Ħin tal-Ewropa Ċentrali) tal-
Erbgħa, 19 ta’ Frar, 2025. Fil-każ ta’ impjegati tas-Settur 
Pubbliku, dawn għandhom jippreżentaw ir-rekords tagħhom 
tal-leave imħallas/leave mhux imħallas/leave tal-mard 
għall-aħħar erba’ (4) snin, inkluż kull rekord ta’ kwalunkwe 
azzjoni dixxipplinarja li setgħet kienet meħuda (fin-nuqqas 
ta’ tali rekords ikun mifhum li qatt ma ttieħdet ebda 
azzjoni dixxiplinarja). Kopji skennjati tal-applikazzjoni u 
d-dokumentazzjoni rilevanti mibgħuta elettronikament fuq 
(hr@vca.gov.mt) huma aċċettati.

6.1. L-applikazzjonijiet riċevuti se jiġu konfermati bi 
rċevuta

7. L-uffiċjal magħżul se jkun meħtieġ jiffirma kuntratt li 
juri l-impenn tiegħu lejn il-pożizzjoni li għaliha jintgħażel.

L-14 ta’ Frar, 2025
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L-AĠENZIJA TAT-TEKNOLOĠIJA 
TAL-INFORMATIKA TA’ MALTA

Enterprise Architect

Permess tal-Jobsplus 325/2021

MITA qed tfittex li timpjega Solutions Architect fi ħdan 
iċ-Chief Technology Office tagħha biex tiżviluppa strateġiji 
tekniċi effettivi biex tintegra n-negozju, is-sistemi tal-
informazzjoni u l-arkitetturi tat-teknoloġija u b’kunfidenza 
tagħti gwida sinifikanti lill-proċessi ta’ implimentazzjoni 
tad-disinn.

Il-kandidat ideali se jgħaqqad għarfien espert tekniku 
profond tat-teknoloġiji Azure, Microsoft Power Platform u 
Dynamics 365 CRM/Finance biex jappoġġja lis-CTO fit-
tfassil tal-ġenerazzjoni li jmiss ta’ Servizzi Pubbliċi diġitali 
u infrastruttura diġitali orizzontali u fl-ippjanar tal-istrateġija 
tat-teknoloġija għas-snin li ġejjin. Il-kandidat huwa meħtieġ 
li jifhem il-funzjonijiet tan-negozju biex ifassal soluzzjonijiet 
siguri li jġibu valur miżjud għan-negozju.

Id-dmirijiet jistgħu jinkludu reviżjonijiet tal-arkitettura 
tas-soluzzjoni, riċerka u assenjazzjonijiet POC, li jaħdmu 
fid-dipartiment differenti tal-aġenzija u jipprovdu konsulenza 
teknika lill-klijenti. Dawk interessati li jkunu parti mit-
trasformazzjoni diġitali tal-Gvern, jaħdmu b’teknoloġiji 
avvanzati u kapaċi jipprovdu gwida teknoloġika permezz tal-
esperjenza u l-għarfien tagħhom, għandhom jikkuntattjaw lil 
MITA.

Rekwiżiti ta’ Eliġibbiltà 

Il-kandidati eliġibbli jridu jissodisfaw waħda mill-
għażliet li ġejjin f’termini ta’ kwalifiki u/jew esperjenza 
f’qasam relatat mal-ICT:

Kwalifika (Livell 7 tal-MQF) jew ogħla u ħames (5) 
snin esperjenza relatata mal-ICT, li tlieta (3) minnhom iridu 
jkunu f’qasam ta’ tmexxija tal-ICT/arkitettura tal-ICT; jew

Kwalifika (Livell 6 tal-MQF) u sitt (6) snin esperjenza, li 
tlieta (3) minnhom iridu jkunu f’livell ta’ tmexxija tal-ICT/
arkitettura tal-ICT; jew

10 snin ta’ esperjenza, li 3 minnhom iridu jkunu f’livell 
ta’ tmexxija tal-ICT/arkitettura tal-ICT.

Għandu jintbgħat CV dettaljat, flimkien ma’ ittra 
ta’ akkumpanjament, kopji skennjati taċ-ċertifikati/
traskrizzjonijiet u l-istorja tal-impjieg sa mhux aktar tard 
mit-Tlieta, 25 ta’ Frar, 2025, lil (careers.mita@gov.mt).

MITA hija impjegatur ta’ opportunitajiet indaqs.

L-14 ta’ Frar, 2025

MALTA INFORMATION 
TECHNOLOGY AGENCY

Enterprise Architect

Jobsplus Permit 325/2021

MITA is seeking to employ an Enterprise Architect within 
the Chief Technology Office to develop effective technical 
strategies to integrate business, information systems and 
technology architectures and confidently give meaningful 
guidance to the design implementation processes.

The ideal candidate will combine deep technical 
expertise of Azure technologies, Microsoft Power Platform 
and Dynamics 365 CRM/Finance to support the CTO in 
the design of the next generation of digital Public Services 
and horizontal digital infrastructure and in planning the 
technology strategy for the coming years. The candidate is 
required to understand the business functions to architect 
secure solutions that bring added value to the business.

The duties may include solution architecture reviews, 
research and POC assignments, working across the 
different department of the agency and provide technical 
consultancy to clients. Those interested to be part of the 
Government’s Digital transformation, working with cutting-
edge technologies and able to provide technology guidance 
through experience and knowledge, should get in touch with 
MITA.

Eligibility Requirements

Eligible candidates must satisfy one of the following 
options in terms of qualifications and/or experience in an 
ICT-related area:

A qualification (MQF Level 7) or higher and five (5) 
years’ ICT-related experience, three (3) of which must be in 
an ICT leadership / ICT architecture area; or

A qualification (MQF Level 6) and six (6) years of 
experience, three (3) of which must be at an ICT leadership 
/ICT architecture level; or

10 years of experience, 3 of which must be at an ICT 
leadership/ICT architecture level.

A detailed CV, together with a covering email, scanned 
copies of certificates/transcripts and job history are to be 
submitted by not later than Tuesday, 25th February, 2025,  to 
(careers.mita@gov.mt).

MITA is an equal opportunities employer.

14th February, 2025
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MINISTRY FOR HEALTH
AND ACTIVE AGEING

Position of Clinical Chairperson of the Department
of Dentistry at Mater Dei Hospital in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for 
the position of Clinical Chairperson of the Department of 
Dentistry in the Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a five (5) year 
assignment as a Clinical Chairperson of the Department of 
Dentistry at Mater Dei Hospital in the Ministry for Health 
and Active Ageing.

2.2 The position of Clinical Chairperson of the 
Department of Dentistry is subject to a probationary period 
of one (1) year.

2.3 Since this is a position on a fixed term, the position 
of Clinical Chairperson of the Department of Dentistry, 
constitutes an objective reason which falls under Regulation 
7(4) of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.4 Both Consultants on Contract A or Contract B are 
eligible to apply, and it is the duty of the selection board to 
choose the most appropriate candidate to fill the position. 
However, upon appointment, the selected person shall be 
requested to preferably revert to Contract A if he/she is a 
Contract B holder.

2.5 Any person appointed Clinical Chairperson who does 
not hold a permanent Consultant post shall ipso facto be 
appointed Consultant.

2.6 A public officer holding the position of Clinical 
Chairperson of the Department of Dentistry on a contractual 
basis for a definite period shall revert to the Consultant 
grade upon completion or termination of his/her term of the 
contract, provided that an officer who performs creditably 
as a Chairperson for two (2) full terms shall be placed, on 
a personal basis, on the salary scale which is immediately 
higher than the scale of his/her substantive grade.

2.7 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Chairperson Kliniku tad-Dipartiment 
tal-Dentistrija, fl-Isptar Mater Dei fil-Ministeru 

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Chairperson tad-Dipartiment tad-
Dentistrija, fl-Isptar Mater Dei fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ ħames 
(5) snin bħala Chairperson Kliniku tad-Dipartiment tad-
Dentistrija, fl-Isptar Mater Dei fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

2.2 Il-pożizzjoni ta’ Chairperson Kliniku tad-Dipartiment 
tad-Dentistrija hija suġġetta għal perjodu ta’ prova ta’ sena 
(1).

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss, il-pożizzjoni ta’ Chairperson Kliniku tad-
Dipartiment tad-Dentistrija tikkostitwixxi raguni oġġettiva 
li taqa’ taħt Regolament 7(4) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Kemm Konsulent fuq kuntratt A jew kuntratt B huma 
eliġibbli li japplikaw u huwa d-dmir tal-bord tal-għażla li 
jagħżel lill-kandidat l-aktar adatt biex jimla l-pożizzjoni. 
Madankollu, mal-ħatra, il-persuna maħtura tkun mitluba li 
preferibbilment taqleb għall-kuntratt A jekk tkun qed taħdem 
fuq kuntratt B.

2.5 Kwalunkwe persuna maħtura Chairperson Kliniku 
u li ma jkollhiex pożizzjoni permanenti ta’ Konsulent tiġi 
maħtura Konsulent ipso facto.

2.6 Persuna li tkun uffiċjal pubbliku li jkollha pożizzjoni 
ta’ Chairperson Kliniku fuq bażi kuntrattwali għal żmien 
definit, terġa’ lura għall-grad ta’ Konsulent mat-tkomplija 
jew tmiem tal-kuntratt tagħha, dment li uffiċjal li jaqdi 
dmirijiet bi kredibbiltà bħala Chairperson għal żewġ (2) 
termini sħaħ jitpoġġa fuq bażi personali fuq skala ta’ salarju 
li hi immedjatament ogħla mill-iskala tas-salarju sustantiv 
tiegħu.

2.7 Kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għalih saret l-applikazzjoni. Dawk 
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selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this position (i) is in salary scales 5 or higher.

Salary Pegged to the Position

3. The Salary attached to the position of Clinical 
Chairperson of the Department of Dentistry is equivalent to 
Salary Scale 3 which in the year 2025 is €44,723.

Duties

4. The job duties for the position of Clinical Chairperson 
of the Department of Dentistry include:

i. Develops a five-to-ten-year strategic development plan 
of service including proposed new services and resulting 
capital expenditure, increase in recurrent expenditure as well 
as necessary human resources and technology requirements;

ii. Produces a yearly departmental report highlighting 
achievements and weaknesses by reviewing the performance 
of the previous year;

iii. Keeps record of staff knowledge, competences and 
experience at all levels;

iv. Ensures that an updated job plan policy for the 
department is in place in line with the current sectorial 
agreement

li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-pożizzjoni (i) 
hija fi skala ta’ salaraju 5 jew ogħla.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Chairperson 
Kliniku tad-Dipartiment tad-Dentistrija huwa ekwivalenti 
għal Skala ta’ Salarju 3 li fis-sena 2025 huwa ta’ €44,723.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Chairperson 
Kliniku tad-Dipartiment tad-Dentistrija huma:

i. Jiżviluppa pjan ta’ servizz strateġiku minn ħames sa 
għaxar snin inkluż proposti ta’ servizzi ġodda u r-riżultat 
ta’ nefqa kapitali, iż-żieda kapitali tan-nefqa rikorrenti, kif 
ukoll il-bżonn tar-riżorsi umani u r-rekwiżiti tat-teknoloġija;

ii. Jipproduċi rapport annwali tad-dipartiment b’emfasi 
tal-kisbiet u tal-isfidi li qed tiffaċċja l-professjoni billi 
jirrevedi l-prestazzjoni tas-sena preċedenti;

iii. Iżomm rekord tal-għarfien, kompetenzi u esperjenzi 
tal-ħaddiema fil-livelli kollha;

iv. Jassigura li jkun hemm qbil fuq l-applikar tal-ftehim 
kollettiv kurrenti maqbul fil-forma ta’ ‘job planning policy’ 
għad dipartiment.
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v. Finalises job plans in liaison with newly appointed resident 
specialists and consultants in line with the departmental job 
plan policy, following which such job plans are forwarded to 
the Medical Director for final vetting and approval; with annual 
or bi-annual reviews of the mentioned job plans;

vi. Establishes a specialist-led out-of-hours on-call 
service targeted at improving the level of care of dental 
emergencies;

vii. Promotes and supports in-service training to maintain 
competences and enhancement of skills by supporting 
continuous professional development related activities;

viii. Builds upon the established post graduate training 
programme in dentistry, together with a committee led by 
the post-graduate training coordinator in Dentistry;

ix. Commissions audits by members of the Department 
into working practices to assess quality of care and 
governance and supervises the development of guidelines 
and procedures;

x. Promotes research, innovation and best practice and 
ensures the best uses of resources available;

xi. Leads the team to actively participate in the 
procurement and evaluation of good quality products used 
in the Department and be able to provide risk assessment and 
feedback on medical device incident reports;

xii. Be expected to undergo mandatory managerial 
training from time to time as guided by the hospital;

xiii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
international networks of the Ministry for Health and Active 
Ageing and Mater Dei Hospital such as the European 
Reference Networks for Dentistry;

xiv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 

v. Ifassal pjan tax-xogħol għall-konsulenti u speċjalisti 
tad-Dipartiment f’konformità mal-imsemmija policy, u 
jibgħat id-dokumenti mfassla għand id-direttur mediku 
għall-approvazzjoni u diskussjoni aħħarija, b’reviżjoni 
annwali jew biannwali tal-imsemmija pjanijiet tax-xogħol;

vi. Jistabbilixxi servizz on-call mmexxi mill-ispeċjalisti fil-
ħdan tad-dipartiment tal-dentistrija bl-għan li jitjieb l-livell ta’ 
kura għal kundizzjonijiet akuti relatati mad-dentistrija;

vii. Jippromovi u jappoġġja taħriġ biex iżomm il-
kompetenzi u t-titjib tal-ħiliet billi jippromovi l-edukazzjoni 
professjonali kontinwa;

viii. Imexxi ’l quddiem programm ta’ speċjalizzazzjoni 
fid-dentistrija, flimkien ma’ kumitat immexxi mill-post-
graduate training coordinator tal-dentistrija;

ix. Jikkummissjona awditjar kontinwu mill-membri tad-
Dipartiment fi prattiki tax-xogħol biex itejjeb il-kwalità tal-
kura u l-governanza, u jissorvelja l-iżvilupp ta’ linji gwida u 
proċeduri;

x. Jippromovi riċerka, innovazzjoni u l-aħjar prattika u 
jassigura l-aqwa użu ta’ riżorsi disponibbli;

xi. Iwassal lit-tim biex jipparteċipa b’mod attiv fl-akkwist 
u l-evalwazzjoni ta’ prodotti ta’ kwalità tajba li jintużaw fid-
Dipartiment u jkun kapaċi jipprovdi valutazzjoni ta’ riskju 
fuq rapporti ta’ inċidenti ta’ apparat dentali;

xii. Ikun mistenni li minn żmien għal żmien iwettaq taħriġ 
maniġerjali obbligatorju hekk kif iggwidat mill-Isptar;

xiii. Jipparteċipa f’attivitajiet Ewropej kif ukoll attivitajiet 
li jagħtu viżibbiltà lil Malta f’networks internazzjonali. 
Dan jinkludi European Reference Networks relatati mad-
Dentistrija;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
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treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position, but may apply for a lower grade/position 
even if not confirmed and whether in the same stream or not.

5.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità Malta skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża.

Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk:
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i. listed in the Specialist Register of Orthodontics or Oral 
Surgery kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Orthodontics or Oral Surgery kept by the Medical Council 
of Malta; or

iii. (a) in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant specialty, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Orthodontics or Oral 
Surgery; or

(b) in possession of a specialist qualification equivalent to 
the CCST for Orthodontics or Oral Surgery which is issued 
by a competent authority in another EU Member State, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

(c) in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Orthodontics 
or Oral Surgery.

5.3 By the closing time and date of this call for 
applications, applicants must furthermore have five (5) 
years full-time experience as a Specialist in Orthodontics 
or Oral Surgery. It is hereby being clarified that specialist 
experience will be deemed not to commence prior to the 
date of registration in the Specialist Register kept by the 
Medical Council of Malta, or equivalent registration issued 
by the competent authority in another EU Member State. It 
is furthermore being clarified that experience carried out on 
a part-time basis, or in any case on a basis of less than 40 
hours per week, is reckoned on a pro-rata basis.

5.4 Successful candidates eligible under paragraph 5.2 
(iii)(b) and paragraph 5.2 (iii)(c) above must be listed in the 
relevant Specialist Register kept by the Medical Council of 
Malta and must also be fully registered with the Medical 
Council of Malta before appointment.

5.5 Candidates applying in terms of paragraph 5.2 (iii)(b) 
and paragraph 5.2 (iii)(c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice of 
the Specialist Accreditation Committee of Malta should be 
sought.

(i) ikollhom isimhom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Orthodontics jew Oral Surgery miżmum mill-
Kunsill Mediku ta’ Malta; jew

(ii) ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Orthodontics jew Oral Surgery miżmum mill-
Kunsill Mediku ta’ Malta; jew

(iii) (a) ikollhom Ċertifikat ta’ Tlestija ta’ Speċjalist 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-ispeċjalità rilevanti li turi li 
l-applikant temm tali taħriġ speċjalizzat li jista’ jkun preskritt 
għal Orthodontics jew Oral Surgery; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għal Orthodontics jew Oral Surgery li tkun maħruġa 
mill-Awtorità kompetenti fi Stat Membru ieħor tal-Unjoni 
Ewropea, kif imniżżel f’parti 1 (b) tat-Tieni Skeda tal-Att 
dwar il-Professjonijiet tas-Saħħa ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li din tkun akkumpanjata b’dikjarazzjoni formali 
ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala speċjalist fl-Orthodontics jew Oral 
Surgery.

5.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom ħames (5) snin esperjenza full-time bħala Speċjalist 
fl-Orthodontics jew Oral Surgery. Qed jiġi hawnhekk iċċarat 
li l-esperjenza ta’ speċjalist titqies li ma tibdiex qabel id-data 
tar-reġistrazzjoni fir-Reġistru għall-Ispeċjalisti miżmum mill-
Kunsill Mediku ta’ Malta, jew reġistrazzjoni ekwivalenti li 
tkun maħruġa mill-awtorità kompetenti fi Stat Membru ieħor 
tal-Unjoni Ewropea. Qed jiġi ċċarat ukoll li meta l-esperjenza 
tkun miksuba fuq bażi part-time jew fuq inqas minn 40 siegħa 
fil-ġimgħa, din tkun rikonoxxuta fuq bażi prorata.

5.4 L-applikanti magħżula eliġibbli taħt paragrafu 5.2 
(iii) (b) u paragrafu 5.2 (iii)(c) hawn fuq iridu jkunu mniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u għandhom ukoll ikunu rreġistrati bis-sħiħ mal-
Kunsill Mediku ta’ Malta qabel il-ħatra.

5.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii)(b) u paragrafu 5.2(iii)(c) hawn fuq iridu jiksbu 
dikjarazzjoni ta’ rikonoxximent mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta li tikkonferma li 
l-kwalifiki tagħhom jistgħu jitqiesu bħala ekwivalenti għaċ-
Ċertifikat ta’ Tlestija tat-Taħriġ ta’ Speċjalist (CCST) maħruġ 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. 
F’każ ta’ kwalunkwe diffikultà, il-parir tal-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għandu jkun imfittex.
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For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://medicalcouncil.gov.mt/wp-content/uploads/2024/10/
mcsac.pdf).

5.6 Candidates applying in terms of paragraph 5.2 (iii)
(b) or paragraph 5.2 (iii)(c) above and who are required 
to present a statement by the Specialist Accreditation 
Committee as specified in paragraph 5.5 should include a 
copy of that statement with their application and present the 
original at the interview. Candidates not in possession of 
the required statement may still apply, provided that they 
submit a copy of the statement as soon as it is available and, 
in any case, by not later than the closing date of this call 
for applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.6, 
have relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf).

5.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 5.2 
(iii)(b) jew paragrafu 5.2 (iii)(c) hawn fuq, u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti kif speċifikat f’paragrafu 5.5, għandhom jinkludu 
kopja ta’ dik id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati mhux fil-pussess ta’ din 
id-dikjarazzjoni meħtieġa xorta jistgħu japplikaw, dment li 
jissottomettu kopja tad-dikjarazzjoni hekk kif din tkun għad-
dispożizzjoni tagħhom u fi kwalunkwe każ mhux aktar tard 
mid-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. 
Applikanti li jonqsu milli jippreżentaw id-dikjarazzjoni 
meħtieġa fi żmien il-perjodu ta’ xahar għal raġunijiet lil 
hinn mill-kontroll tagħhom jistgħu jitolbu għal estensjoni ta’ 
dan il-limitu ta’ żmien sa xahar ieħor mingħand il-Kap tad-
Dipartiment li qed jilqa’ l-applikazzjonijiet, u jindikaw b’mod 
ċar ir-raġunijiet għal dan id-dewmien. Talbiet għal estensjoni 
lil hinn minn dan il-perjodu għandhom jiġu sottomessi għall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adattat għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
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should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Friday, 28th February, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Division, Ministry for Heath and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as 
an integral part of this call for applications.

The website address, fax number and email address of 
the receiving Division are (https://health.gov.mt), +356 
22992609 and (recruitment.health@gov.mt).

14th February, 2025

Vitae kompletament aġġornat (li għandu jinkludi lista 
tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data 
tal-għeluq tal-applikazzjonijiet hija sal-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Frar, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-People Management 
Division, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Diviżjoni huma (https://sahha.gov.mt), +356 22992609 
u (recruitment.health@gov.mt).

L-14 ta’ Frar, 2025
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MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Consultant Emergency Medicine with special 
interest in Pre Hospital Care in the Department 
of Emergency Medicine at Mater Dei Hospital 
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Emergency Medicine with special interest 
in Pre Hospital Care in the Department of Emergency 
Medicine at Mater Dei Hospital, in the Ministry for Health 
and Active Ageing

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2025 is equivalent to, €41,530.00 per 
annum.

2.3 The Consultant shall report to the Clinical Chairperson, 
Emergency Department.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent fil-Mediċina ta’ Emerġenza 
b’interess speċjali fil-Kura ‘Pre Hospital’ fid-

Dipartiment tal-Emerġenza, fl-Isptar Mater Dei, 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent fil-Mediċina ta’ Emerġenza 
b’interess speċjali fil-Kura ‘Pre Hospital’ fid-Dipartiment 
tal-Emerġenza, fl-Isptar Mater Dei, fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsulent huwa ta’ Skala ta’ Salarju 4, li 
fis-sena 2025 huwa €41,530.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tal-Emerġenza.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
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including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidates are to report any known actual, 
potential or apparent conflicts of interest prior to accepting 
an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the post of Consultant Emergency 
Medicine with special interest in Pre Hospital Care in the 
Department of Emergency include:

i. Forms part of the Emergency Department and will 
be directly responsible to the Clinical Chairperson of this 
Department;

ii. Participates in the work of the Emergency Department, 
both In-hospital and Pre hospital as assigned by the Clinical 
Chairperson (Emergency Medicine) of Mater Dei Hospital, 
the Lead in Pre-hospital and Lead in 112 logistics;

iii. Takes part in the activities of the Emergency 
Department, participates in its’ teaching and research 
programmes, attends clinical meetings regularly and 
partakes in the process of quality assurance and audit;

iv. Performs clinical and administrative duties at the 
Emergency Department and participates in departmental 
activities under the direction of, and as assigned by the 
Clinical Chairperson of the Emergency Department;

v. Providing service in any future extension of the health 
services as provided under a Comprehensive National 
Health Scheme;

vi. Ensuring that section discipline and practice (including 
aspects of hygiene and infection control) affecting patients 
under his/her care, are of the highest possible level;

vii. Providing advice about ongoing (continuing) training 
and education programmes in respect of the staff caring 
for the patients under his/her charge and liaising with, and 
advising other members of the medical and surgical staff on 
matters pertaining to the speciality;

kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidati magħżula għandhom jirrappurtaw kwalunke 
kunflitt ta’ interess magħruf, attwali, potenzjali jew apparenti 
qabel ma jaċċettaw ħatra, permezz tad-Dikjarazzjoni 
preskritta disponibbli fl-Appendiċi 1 tad-Direttiva 16 
(disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga (i) hija 
fi skala ta’ salarju 5 jew ogħla.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent fil-Mediċina 
ta’ Emerġenza b’interess specjali fil-Kura ‘Pre Hospital’ fid-
Dipartiment tal-Emerġenza huma:

i. Ikun parti mid-Dipartiment tal-Emerġenza u jirrispondi 
direttament liċ-Chairperson Kliniku ta’ dan id-Dipartiment;

ii. Jipparteċipa fix-xogħol tad-dipartiment kemm fil-
kura ġewwa l-isptar, kif ukoll fil-kura ‘pre-hospital’, kif 
ikun assenjat miċ-Chairperson Kliniku, mil-‘Lead’ tal-‘pre-
hospital care’, u mil-‘Lead’ tal-Loġistika tal-112;

iii. Jieħu sehem fl-attivitajiet tad-Dipartiment tal-
Emerġenza, jipparteċipa fi programmi ta’ tagħlim u riċerka 
tiegħu, jattendi regolarment għal-laqgħat kliniċi u jieħu 
sehem fil-proċess ta’ assigurazzjoni ta’ kwalità u verifika;

iv. Iwettaq dmirijiet kemm kliniċi u kif ukoll 
amministrattivi fid-Dipartiment tal-Emerġenza u jippartecipa 
fil-ħidma tad-Dipartiment, taħt id-direzzjoni taċ-Chairperson 
Kliniku ta’ dan id-Dipartiment;

v. Jista’ wkoll ikun meħtieġ li jipprovdi servizz f’xi 
estensjoni futura ta’ servizzi tas-saħħa hekk kif provdut fi 
skema komprensiva tas-Saħħa Nazzjonali;

vi. Jiżgura li d-dixxiplina u l-prattika tas-sezzjoni (inkluż 
aspetti tal-iġjene u kontroll ta’ infezzjoni) li jaffettwaw il-
pazjenti taħt il-kura tiegħu/tagħha, ikunu tal-ogħla livell 
possibbli;

vii. Jipprovdi pariri dwar il-programm kontinwu ta’ 
taħriġ u edukazzjoni fir-rispett tal-impjegati li jieħdu ħsieb 
il-pazjenti taħt il-kura tiegħu/tagħha u jikkollabora ma’, u 
jagħti parir lil membri oħra mediċi u kirurġiċi f’materji li 
għandhom x’jaqsmu mal-ispeċjalità;
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viii. Participates in the on-call rotas and weekend cover 
as directed by the Clinical Chairperson of the Emergency 
Department. This includes, carrying out duties on Saturday 
afternoon till midnight on a 1 in 16 rota and on Sunday 
morning till 4.00 p.m. also on a 1 in 16 rota;

ix. Provides clinical sessions in the Emergency 
Department, as agreed in the job plan, between the appointed 
Consultant and the Clinical Chairperson;

x. Participating in undergraduate and postgraduate 
teaching and training as required;

xi. Participating when asked in selection boards, 
disciplinary boards and procurement boards;

xii. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Aging;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Carries out any other duties as directed by the 
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

viii. Jipprovdi kura speċjalizzata fid-Dipartiment tal-
Emerġenza, kif ukoll servizz ta’ on-call kif rikjest miċ-
Chairperson Kliniku. Dan jinkludi dmirijiet is-Sibt wara 
nofsinhar sa nofsillejl fuq skeda ta’ 1:16, kif ukoll il-Ħadd 
filgħodu sal-4.00 p.m., fuq l-istess rota ta’ 1:16;

ix. Jipprovdi sessjonijiet kliniċi fid-Dipartiment tal-
Emerġenza, kif ikun miftiehem fil-job plan, bejn il-Konsulent 
maħtur u ċ-Chairperson Kliniku;

x. Jipparteċipa fit-tagħlim u t-taħriġ ta’ qabel u ta’ wara 
l-gradwazzjoni skont il-ħtieġa;

xi. Jipparteċipa meta mitlub f’bordijiet tal-għażla, 
bordijiet dixxiplinarji u bordijiet tal-akkwist;

xii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xiii. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ.

xiv. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages;

It is hereby being noted that candidates who are not 
proficient in the Maltese Language may still be considered 
as long as the selected candidates provide evidence of 
basic proficiency in the Maltese language within one (1) 
year of engagement by being successful in the examination 
in Basic Medical Maltese for the Healthcare Profession 
Part 1 and Part 2 of the University of Malta. The course 
officially leading to this examination is the Course in Basic 
Medical Maltese for the Healthcare Profession Part 1 and 
Part 2 run by the Department of Maltese of the University 
of Malta. Consultants who would have not obtained this 
certification within the probationary period, will be given a 
one time extension to successfully obtain this certification. 
Any related course and assessment fees are to be paid by 
prospective selected candidates. However, such expenses 
may be claimed through the Continuous Medical Education 
Scheme (CME).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża;

Qed jiġi hawnhekk innutat li kandidati li mhumiex 
profiċjenti fil-lingwa Maltija jistgħu jibqgħu jiġu kkunsidrati 
sakemm il-kandidati magħżula jipprovdu evidenza ta’ 
profiċjenza bażika fil-lingwa Maltija fi żmien sena (1) mill-
ingaġġ, billi jgħaddu b’suċċess mill-eżami fil-Basic Medical 
Maltese for the Healthcare Profession Part 1 u Part 2 tal-
Università ta’ Malta. Il-kors li uffiċjalment iwassal għal 
dan l-eżami huwa l-Course in Basic Medical Maltese for 
the Healthcare Profession Part 1 u Part 2 immexxi mid-
Dipartiment tal-Malti tal-Università ta’ Malta. Konsulenti 
li ma jkunux kisbu dan iċ-ċertifikat fiż-żmien ta’ prova 
jingħataw estensjoni ta’ darba biex jiksbu b’suċċess dan iċ-
ċertifikat. Kwalunkwe ħlas relatat mal-kors jew assessjar 
tiegħu jridu jiġu mħallsa mill-kandidati prospettivi 
magħżula. Madankollu, tali spejjeż jistgħu jintalbu lura 
permezz tal-Continuous Medical Education Scheme (CME).

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Emergency Medicine 
kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Emergency Medicine kept by the Medical Council of Malta; 
or

iii. a. in possession of a certificate of completion of 
Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for Emergency 
Medicine; or

b. in possession of a specialist qualification equivalent 
to the CCST for Emergency Medicine, which is issued by 
the competent authority in another EU Member State, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Emergency 
Medicine.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full- time experience as a Specialist in Emergency Medicine. 
It is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata-basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina ta’ Emerġenza miżmum mill-
Kunsill Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru 
għall-Ispeċjalisti tal-Mediċina ta’ Emergenza miżmum mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ ta’ Speċjalist 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal 
Konsulent fil-Mediċina ta’ Emerġenza; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina ta’ Emerġenza, li tkun maħruġa mill-
awtorità kompetenti ta’ Stat Membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina ta’ Emerġenza.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina ta’ Emerġenza. Qed ikun hawnhekk ikkjarifikat 
li l-esperjenza bħala Speċjalist titqies li ma tibdiex qabel 
id-data tar-Reġistrazzjoni fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta, jew reġistrazzjoni 
ekwivalenti maħruġa mill-awtorità kompetenti fi Stat 
Membru ieħor tal-Unjoni Ewropea. Qed ikun ikkjarifikat 
ukoll li l-esperjenza mwettqa fuq bażi part-time jew fi 
kwalunkwe każ fuq bażi ta’ inqas minn erbgħin (40) siegħa 
fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
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Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://medicalcouncil.gov.mt/wp-content/uploads/2024/10/
mcsac.pdf)

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Tlestija ta’ Taħriġ ta’ Speċjalist maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf)

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Emergency Medicine and Pre Hospital Care, will be 
evaluated on the basis of the applicant’s portfolio of work 
experience. Formal evidence of training and qualifications 
listed in the portfolio are to be presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.9, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday 28th February, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-Mediċina ta’ Emerġenza u fil-Kura ‘Pre Hospital’ jiġu 
evalwati abbażi tal-portafoll tal-esperjenza tax-xogħol tal-
applikant. Evidenza formali ta’ taħriġ u kwalifiki elenkati 
fil-portafoll iridu jiġu ppreżentati mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, Triq 
il-Merkanti, Il-Belt Valletta VLT 1171, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as 
an integral part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), the fax number is +356 
2299 2604, and the email address is (recruitment.health@
gov.mt).

14th February, 2025

MINISTRY FOR GOZO AND PLANNING

Post of Assistant Manager (Research) in the Ministry 
for Gozo and Planning to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Assistant 
Manager (Research) in the Wild Bird Regulation Unit within 
Ministry for Gozo and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://health.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Assistant Manager (Research) fil-Ministeru
għal Għawdex u l-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex 
u l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager (Research) fi ħdan it-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi fil-Ministeru 
għal Għawdex u l-Ippjanar biex iservi f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.
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2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Research) for those applicants entering into the grade under 
the eligibility provisions of paragraph 4.1 (iii) (a) or (iii) 
(c) is Salary Scale 12, which in the year 2025 is equivalent 
to, €22,526.00 per annum, rising by annual increments of 
€354.00 up to a maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98 x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in Research, 
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Research) li jidħol 
fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) 
jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 
huwa ta’ €22,526.00 fis-sena, li jiżdied bi €354.00 fis-sena 
sa massimu ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2025 hija 
ekwivalenti għal €24,038.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam ta’ Research, skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
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February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
(Research) include:

i. Keeps abreast with, and provides input to, relevant 
EU and international policy developments in the areas 
related to conservation of wild birds, including taxonomic 
identification of avian species;

ii. Assists in drawing up internal memoranda and drafts 
legislative and policy proposals on matters related to 
sustainable hunting governance and conservation of wild 
birds;

iii. Assists in the planning, commissioning and execution 
of monitoring programmes, scientific studies and other 
assignments related to sustainable hunting governance and 
conservation of wild birds;

iv. Works with scientific data and analytical reports, 
databases and GIS and assists in the preparation of reports 
for submission to the EU Commission and to various 
international bodies;

v. Follows up, on a daily basis, items falling under this 
position’s area of responsibility which are of particular 
concern to the Wild Birds Regulation Unit;

vi. Follows up and keeps track of internal and external 
deadlines related to this position’s area of responsibility 
and liaises with the relevant entities within the appropriate 
Government structures in order to ensure that deadlines are 
met in a timely and efficient manner;

vii. Assists in conducting quantitative and qualitative 
analysis and prepares reports for submission to the EU 
Commission and to various international bodies;

se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Research) jinkludu:

i. Iżomm ruħu aġġornat ma’, u jipprovdi kontribut għal, 
żviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-konservazzjoni tal-għasafar selvaġġi, 
inkluż l-identifikazzjoni tassonomika tal-għasafar;

ii. Jassisti fit-tfassil ta’ memoranda interni u abbozzi 
ta’ proposti leġiżlattivi u ta’ azzjonijiet proposti dwar 
kwistjonijiet relatati mal-governanza fuq kaċċa sostenibbli 
u l-konservazzjoni tal-għasafar selvaġġi;

iii. Jassisti fl-ippjanar, kummissjonar u esekuzzjoni 
ta’ programmi ta’ monitoraġġ, studji xjentifiċi u inkarigi 
oħra relatati mal-governanza tal-kaċċa sostenibbli u 
l-konservazzjoni tal-għasafar selvaġġi;

iv. Jaħdem b’data xjentifika u rapporti analitiċi, databases 
u GIS u jassisti fit-tħejjija ta’ rapporti għas-sottomissjoni lill-
Kummissjoni Ewropea u lil diversi korpi internazzjonali;

v. Isegwi, fuq bażi ta’ kuljum, oqsma li jaqgħu taħt ir-
responsabbiltà ta’ din il-pożizzjoni u li huma ta’ tħassib 
partikolari għat-Taqsima tar-Regolamentazzjoni għall-
Għasafar Selvaġġi;

vi. Isegwi u jżomm kont tal-iskadenzi interni u esterni 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni 
u jżomm kollegament mal-entitajiet rilevanti fl-istrutturi 
tal-Gvern sabiex jiżgura li l-iskadenzi jiġu mħarsa fil-ħin u 
b’mod effiċjenti;

vii. Jassisti fit-twettieq ta’ analiżi kwantitattiva u 
kwalitattiva u jħejji rapporti għas-sottomissjoni lill-
Kummissjoni Ewropea u lil diversi korpi internazzjonali;
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viii. Assists in administering licensing and permitting 
procedures for various activities regulated by the Wild Birds 
Regulation Unit;

ix. Participates and represents in a range of national, 
EU and international meetings, seminars, committees and 
discussion platforms;

x. Contributes to communication initiatives relevant to 
the functioning of the WBRU, including developing content 
relevant to the functions of the WBRU and materials relevant 
to the unit’s website and social media;

xi. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

viii. Jassisti fl-amministrazzjoni ta’ proċeduri ta’ liċenzjar 
u ta’ permessi għal attivitajiet varji regolati mit-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi;

ix. Jipparteċipa u jagħmel rappreżentazzjonijiet f’firxa 
ta’ laqgħat, seminars, kumitati u pjattaformi ta’ diskussjoni 
nazzjonali, tal-UE u internazzjonali;

x. Jikkontribwixxi għal inizjattivi ta’ komunikazzjoni 
ta’ relevanza għall-funzjonament tat-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi, inkluż li 
jiżviluppa kontenut ta’ relevanza u materjal rilevanti għas-
sit elettroniku u l-midja soċjali tat-Taqsima;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilhom, skont il-ħtieġa; 

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Biology or Ecology or Environmental 
Science, or in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
equivalent*) in Biology or Ecology or Environmental 
Science, or in relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced 
Level and three (3) subjects at Intermediate Matriculation 
Level (which must include two (2) of the following 
subjects: Biology or Ecology or Environmental Science or a 
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Biology, Ecology or Environmental Science).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. a) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 
4 tal-MQF (suġġetta għal minimu ta’ 120 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Biology jew Ecology jew 
Environmental Science, jew f’ oqsma rilevanti kif determinat 
mill-maniġment.

JEW

(b) fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Biology jew Ecology jew 
Environmental Science, jew f’oqsma rilevanti kif determinat 
mill-maniġment.

JEW

(c) (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Biology 
jew Ecology jew Environmental Science jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat 
(li jrid jinkludi wieħed (1) minn dawn is-suġġetti Biology, 
Ecology jew Environmental Science).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
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in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday 
28th February, 2025. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
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renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, Pjazza San Franġisk, 
Victoria Gozo. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

14th February, 2025

MINISTRY FOR GOZO AND PLANNING

Post of Manager I (Compliance) in the Ministry
for Gozo and Planning to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager I 
(Compliance) in the Wild Birds Regulation Unit within the 
Ministry for Gozo and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Compliance) 
is Salary Scale 10, which in year 2025 is €25,570.98 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Fergħa tal-People 
Management fid-Direttorat għas-Servizzi Korporattivi fil-
Ministeru għal Għawdex u Ippjanar, Pjazza San Franġisk, 
Rabat Għawdex. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala par integrali minn din is-sejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u http://(recruitment.mgp@gov.
mt).

L-14 ta’ Frar, 2025

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Manager I (Compliance) fil-Ministeru 
għal Għawdex u l-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Compliance) fi ħdan it-Taqsima tar-Regolamentazzjoni 
għall-Għasafar Selvaġġi fil-Ministeru għal Għawdex u 
l-Ippjanar biex iservi f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Compliance) huwa ta’ Skala 
ta’ Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-sena, li 
jiżdied b’ €407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 titla’ 
sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 fis-
sena 2025) wara tmien (8) snin servizz bħala Manager I fi Skala 
ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Compliance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 This post has been designated as a ‘post/position 
so designated’ for the purposes of sub-article 5 of Article 
4 of the Public Administration Act (Cap. 595 of the Laws 
of Malta) and in terms of Directive 14.1 issued by the 

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Compliance, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Dan il-post ġie identifikat bħala ‘post/pożizzjoni hekk 
identifikat’ għall-finijiet ta’ subartikolu 5 tal-artikolu 4 tal-
Att dwar l-Amministrazzjoni Pubblika (Kap. 595 tal-Liġijiet 
ta’ Malta) u skont id-Direttiva 14.1 maħruġa mis-Segretarju 
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Permanenti Ewlieni fit-3 ta’ Awwissu, 2023, li jinvolvi 
funzjonijiet regolartorji u ta’ spettorat. Il-kundizzjonijiet 
rilevanti elenkati fl-Att dwar l-Amministrazzjoni Pubblika u 
f’Direttiva 14.1 japplikaw.

2.12 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni tinvolvi funzjonijiet regolatorji u ta’ spettorat kif 
elenkati fl-Anness tad-Direttiva 14.1.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Compliance) 
jinkludu:

i. Iżomm ruħu aġġornat ma’, kif ukoll jipprovdi kontribut 
għall-iżviluppi rilevanti mal-politika tal-UE u internazzjonali 
fil-qasam relatat mal-konservazzjoni u l-ħarsien tal-għasafar 
selvaġġi, inkluż l-identifikazzjoni tassonomika tal-għasafar;

ii. Ifassal memoranda interna u abbozzi ta’ proposti 
leġiżlattivi u ta’ azzjonijiet proposti dwar kwistjonijiet relatati 
mal-governanza dwar kaċċa sostenibbli u l-konservazzjoni 
tal-għasafar selvaġġi;

iii. Jassisti fl-ippjanar, kummissjonar u esekuzzjoni 
ta’ programmi ta’ monitoraġġ, studji xjentifiċi u inkarigi 
oħra relatati mal-governanza tal-kaċċa sostenibbli u 
l-konservazzjoni tal-għasafar selvaġġi;

iv. Jamministra l-implimentazzjoni tas-Sistema 
ta’ Reġistrazzjoni tal-Għasafar Ibbalzmati (SBRS) u 
l-ipproċessar assoċjat ma’ talbiet għal trasferiment u/jew ir-
rimi ta’ għasafar ibbalzmati reġistrati, inkluż l-ipproċessar 
ta’ talbiet għal ċertifikati wara li l-kampjuni jkunu ġew 
identifikati tassonomikament u mmarkati permezz ta’ 
apparat ta’ identifikazzjoni (itteggjati);

Principal Permanent Secretary on 3rd August, 2023, since it 
involves regulatory and inspectorate functions. The relevant 
conditions laid out in the Public Administration Act and 
Directive 14.1 apply.

2.12 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post involves regulatory and inspectorate 
functions as listed in the Annex to Directive 14.1.

Duties

3. The job duties for the post of Manager I (Compliance) 
include:

i. Keeps abreast with, and provides input to, relevant 
EU and international policy developments in the areas 
related to conservation of wild birds, including taxonomic 
identification of avian species;

ii. Draws up internal memoranda and drafts legislative 
and policy proposals on matters related to sustainable 
hunting governance and conservation of wild birds;

iii. Assists in the planning, commissioning and execution 
of monitoring programmes, scientific studies and other 
assignments related to sustainable hunting governance and 
conservation of wild birds;

iv. Administers the implementation of the Stuffed Birds 
Registration System (SBRS) and associated processing of 
requests for transfers and/or disposals of registered stuffed 
birds, including processing of requests for certificates after 
the specimens have been taxonomically identified and 
marked with an identification device (tagged);
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v. Liaises with the Police and other law enforcement 
structures to assist in the coordination of enforcement and 
supervision of hunting and live-capturing seasons and to 
assist in court-related duties of relevance to work falling 
under the responsibility of the WBRU, as may be necessary;

vi. Assists in the coordination and participates in the 
enforcement effort related to supervision of hunting and 
live-capturing seasons;

vii. Works with scientific data and analytical reports, 
databases and GIS and assists in the preparation of reports 
for submission to the EU Commission and to various 
international bodies;

viii. Follows up, on a daily basis, items falling under 
this position’s area of responsibility which are of particular 
concern to the Wild Birds Regulation Unit;

ix. Follows up and keeps track of internal and external 
deadlines related to this position’s area of responsibility 
and liaises with the relevant entities within the appropriate 
Government structures in order to ensure that deadlines are 
met in a timely and efficient manner;

x. Conducts quantitative and qualitative analysis and 
prepares reports for submission to the EU Commission and 
to various international bodies;

xi. Administers licensing and permitting procedures for 
various activities regulated by the Wild Birds Regulation 
Unit;

xii. Participates and represents in a range of national, 
EU and international meetings, seminars, committees and 
discussion platforms;

xiii. Contributes to communication initiatives relevant to 
the functioning of the WBRU, including developing content 
relevant to the functions of the WBRU and materials relevant 
to the unit’s website;

xiv. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

v. Jikkordina mal-Pulizija u strutturi oħra tal-infurzar 
tal-liġi ħalli jassistu fil-kordinazzjoni tal-infurzar u 
s-superviżjoni tal-istaġuni tal-kaċċa u tal-insib u jassistihom 
kif meħtieġ fid-dmirijiet relatati mal-qorti li għandhom 
x’jaqsmu max-xogħol li jaqa’ taħt ir-responsabbiltà tat-
Taqsima tar-Regolamentazzjoni għall-Għasafar Selvaġġi;

vi. Jassisti fil-kordinazzjoni u jipparteċipa fl-infurzar 
relatat mas-superviżjoni tal-istaġuni tal-kaċċa u tal-insib;

vii. Jaħdem b’data xjentifika u rapporti analitiċi, databases 
u GIS u jassisti fit-tħejjija ta’ rapporti għas-sottomissjoni lill-
Kummissjoni Ewropea u lil diversi korpi internazzjonali;

viii. Isegwi, fuq bażi ta’ kuljum, oqsma li jaqgħu taħt 
ir-responsabbiltà ta’ din il-pożizzjoni u li huma ta’ tħassib 
partikolari għat-Taqsima tar-Regolamentazzjoni għall-
Għasafar Selvaġġi;

ix. Isegwi u jżomm kont tal-iskadenzi interni u esterni 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni 
u li jżomm kollegament mal-entitajiet rilevanti fl-istrutturi 
tal-Gvern sabiex jiżgura li l-iskadenzi jiġu mħarsa fil-ħin u 
b’mod effiċjenti;

x. Iwettaq analiżi kwantitattiva u kwalitattiva u jħejji 
rapporti għas-sottomissjoni lill-Kummissjoni Ewropea u lil 
diversi korpi internazzjonali;

xi. Jamministra proċeduri ta’ liċenzjar u ta’ permessi għal 
attivitajiet varji regolati mit-Taqsima tar-Regolamentazzjoni 
għall-Għasafar Selvaġġi;

xii. Jipparteċipa u jagħmel rappreżentazzjonijiet f’firxa 
ta’ laqgħat, seminars, kumitati u pjattaformi ta’ diskussjoni 
nazzjonali, tal-UE u internazzjonali;

xiii. Jikkontribwixxi għall-inizjattivi ta’ komunikazzjoni 
ta’ relevanza għall-funzjonament tat-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi, inkluż li 
javanza kontenut ta’ relevanza u materjal rilevanti għas-sit 
elettroniku tat-Taqsima;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilhom, skont il-ħtieġa; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltes citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energ Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Public Policy or Management or 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Public Policy jew Management jew 
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European Law or Criminology or Biology or Ecology or 
Environmental Science or in relevant areas determined by 
the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as pe provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

European Law jew Criminology jew Biology jew Ecology 
jew Environmental Science, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).



	 1862	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3 have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Friday, 28th February, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7. 1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
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the process for the submission of petitions concerning the 
result; 

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, Pjazza San Franġisk, 
Victoria, Gozo. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

14th February, 2025

MINISTRY FOR GOZO AND PLANNING

Post of Manager I in the Ministry for Gozo
and Planning to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager I in 
the Wild Birds Regulation Unit within the Ministry for Gozo 
and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 

proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Fergħa tal-People 
Management fid-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, Pjazza San Franġisk, 
Ir-Rabat, Għawdex. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala par integrali minn din is-sejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Manager I fil-Ministeru għal Għawdex
u l-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager I 
fi ħdan it-Taqsima tar-Regolamentazzjoni għall-Għasafar 
Selvaġġi fil-Ministeru għal Għawdex u l-Ippjanar biex iservi 
f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 titla’ 
sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 fis-
sena 2025) wara tmien (8) snin servizz bħala Manager I fi Skala 
ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
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minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 

MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fis-sena 2025) wara sentejn (2) snin servizz sodisfaċenti 
bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 x 
€531.17 - €33,694.00 fis-sena 2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
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conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Acts as a Secretary to the Malta Ornis Committee 
established under Regulation 10 of the Conservation of Wild 
Birds Regulations (S.L. 549.42) and assists the Committee 
in the performance and in the carrying of its functions;

ii. Assists in the coordination of different committees 
within the Unit’s responsibility, including but not limited to 
the Committee of the Conservation of Wild Birds Fund and 
the Committee of the National Action Plan against illegal 
killing, trapping and trade of wild birds;

iii. Keeps abreast with, and provides input to, relevant 
EU and international policy developments in the areas 
related to conservation of wild birds, including taxonomic 
identification of avian species;

iv. Participates and represents in a range of national, 
EU and international meetings, seminars, committees and 
discussion platforms;

v. Draws up internal memoranda and drafts legislative 
and policy proposals on matters related to sustainable 
hunting governance and conservation of wild birds;

vi. Assists in the planning, commissioning and execution 
of monitoring programmes, scientific studies and other 
assignments related to sustainable hunting governance and 
conservation of wild birds;

vii. Works with scientific data and analytical reports, 
databases and GIS and assists in the preparation of reports 
for submission to the EU Commission and to various 
international bodies;

kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jaġixxi bħala Segretarju għall-Kumitat Ornis ta’ Malta 
stabbilit taħt ir-Regolament 10 tar-Regolamenti dwar il-
Konservazzjoni tal-Għasafar Selvaġġi (S.L. 549.42) u 
jassisti lill-Kumitat fit-twettiq tal-funzjonijiet tiegħu;

ii. Jassisti fil-kordinazzjoni ta’ kumitati differenti fi ħdan 
ir-responsabbiltà tat-Taqsima, inkluż iżda mhux limitat 
għall-Kumitat tal-Fond għall-Konservazzjoni tal-Għasafar 
Selvaġġi u l-Kumitat tal-Pjan ta’ Azzjoni Nazzjonali kontra 
l-qtil, l-insib u l-kummerċ illegali ta’ għasafar selvaġġi;

iii. Iżomm ruħu aġġornat ma’, u jipprovdi kontribut għal, 
żviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-konservazzjoni tal-għasafar selvaġġi, 
inkluż l-identifikazzjoni tassonomika tal-għasafar;

iv. Jipparteċipa u jagħmel rappreżentazzjonijiet f’firxa 
ta’ laqgħat, seminars, kumitati u pjattaformi ta’ diskussjoni 
nazzjonali, tal-UE u internazzjonali;

v. Ifassal memoranda interni u abbozzi ta’ proposti 
leġiżlattivi u ta’ azzjonijiet proposti dwar kwistjonijiet relatati 
mal-governanza fuq kaċċa sostenibbli u l-konservazzjoni 
tal-għasafar selvaġġi;

vi. Jassisti fl-ippjanar, kummissjonar u esekuzzjoni 
ta’ programmi ta’ monitoraġġ, studji xjentifiċi u inkarigi 
oħra relatati mal-governanza tal-kaċċa sostenibbli u 
l-konservazzjoni tal-għasafar selvaġġi;

vii. Jaħdem b’data xjentifika u rapporti analitiċi, databases 
u GIS u jassisti fit-tħejjija ta’ rapporti għas-sottomissjoni lill-
Kummissjoni Ewropea u lil diversi korpi internazzjonali;
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viii. Follows up, on a daily basis, items falling under 
this position’s area of responsibility which are of particular 
concern to the Wild Birds Regulation Unit;

ix. Follows up and keeps track of internal and external 
deadlines related to this position’s area of responsibility 
and liaises with the relevant entities within the appropriate 
Government structures in order to ensure that deadlines are 
met in a timely and efficient manner;

x. Conducts quantitative and qualitative analysis and 
prepares reports for submission to the EU Commission and 
to various international bodies;

xi. Administers licensing and permitting procedures for 
various activities regulated by the Wild Birds Regulation 
Unit;

xii. Contributes to communication initiatives relevant to 
the functioning of the WBRU, including developing content 
relevant to the functions of the WBRU and materials relevant 
to the unit’s website and social media;

xiii. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

viii. Isegwi, fuq bażi ta’ kuljum, oqsma li jaqgħu taħt 
ir-responsabbiltà ta’ din il-pożizzjoni u li huma ta’ tħassib 
partikolari għat-Taqsima tar-Regolamentazzjoni għall-
Għasafar Selvaġġi;

ix. Isegwi u jżomm kont tal-iskadenzi interni u esterni 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni 
u li jżomm kollegament mal-entitajiet rilevanti fl-istrutturi 
tal-Gvern sabiex jiżgura li l-iskadenzi jiġu mħarsa fil-ħin u 
b’mod effiċjenti;

x. Iwettaq analiżi kwantitattiva u kwalitattiva u jħejji 
rapporti għas-sottomissjoni lill-Kummissjoni Ewropea u lil 
diversi korpi internazzjonali;

xi. Jamministra proċeduri ta’ liċenzjar u ta’ permessi għal 
attivitajiet varji regolati mit-Taqsima tar-Regolamentazzjoni 
għall-Għasafar Selvaġġi;

xii. Jikkontribwixxi għal inizjattivi ta’ komunikazzjoni 
ta’ relevanza għall-funzjonament tat-Taqsima tar-
Regolamentazzjoni għall-Għasafar Selvaġġi, inkluż li 
jiżviluppa kontenut ta’ relevanza u materjal rilevanti għas-
sit elettroniku u l-midja soċjali tat-Taqsima;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilhom, skont il-ħtieġa; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English 
Languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Biology or Ecology or 
Environmental Science, or in relevant area determined by 
the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Biology jew Ecology jew 
Environmental Science, jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
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they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corportate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 

jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7. 1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
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include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Friday, 28th February, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 

lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;  
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, Pjazza San Franġisk, 
Victoria, Gozo. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

14th February, 2025

L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Fergħa tal-People 
Management fid-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, Pjazza San Franġisk, 
Ir-Rabat, Għawdex. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala par integrali minn din is-sejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

L-14 ta’ Frar, 2025
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MINISTRY FOR GOZO AND PLANNING

Post of Manager II in the Ministry for Gozo
and Planning to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager II in 
the Wild Birds Regulation Unit within the Ministry for Gozo 
and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2025 is €30,506.98 per annum, rising by 
annual increments of €531.17 up to a maximum of €33,694.00.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in salary scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post ta’ Manager II fil-Ministeru għal Għawdex
u l-Ippjanar biex iservi f Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager II 
fi ħdan it-Taqsima tar-Regolamentazzjoni għall-Għasafar 
Selvaġġi fil-Ministeru għal Għawdex u l-Ippjanar biex iservi 
f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2025 huwa ta’ €30,506.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
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MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II include:

suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu:
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i. Manages the work carried out by the Customer Care 
Branch of the WBRU and ensures the successful completion 
of all its tasks in accordance with Directive 4-1 ‘Standards 
for service excellence offered by the public administration to 
the public and employees public;

ii. Keeps abreast with relevant developments in the areas 
related to conservation of wild birds to be able to provide 
accurate, valid and complete information using the right 
methods and tools to employees under his responsibilities 
and to customers;

iii. Identifies and assesses customer needs in order to 
design and/or review existing procedures and guidelines to 
effectively manage customer needs;

iv. Plans, commissions and implements client education 
programs related to sustainable hunting governance and 
conservation of wild birds;

v. Manages payments, issues receipts, maintains adequate 
records, reconciles accounts and draws up financial reports 
as necessary for the functioning of the Unit;

vi. Conducts consultation with a broad range of 
stakeholders, including with other authorities, environmental 
NGOs and hunters’/trappers’ associations;

vii. Works as a team member and ensures coordination 
and continuity of work activities internally and foster reliable 
networks with stakeholders;

viii. Oversees work processes and ensures that the work 
systems are properly maintained according to the standard 
operating procedures and the established KPIs;

ix. Assists in procurement, budgeting, internal resource 
planning and other related functions;

x. Contributes to regular reporting including the Annual 
Report and Business Planning;

xi. Undertakes any other tasks, which the superior may 
delegate to them, as may be required; 

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 

i. Jimmaniġġja x-xogħol imwettaq mill-Customer Care 
Branch tal-WBRU u jiżgura t-tlestija b’suċċess tal-kompiti 
kollha tiegħu skont Direttiva 4-1 ‘Standards għal servizz 
ta’ eċċellenza offrut mill-amministrazzjoni pubblika lill-
pubbliku u lill-impjegati pubbliċi;

ii. Iżomm ruħu aġġornat mal-iżviluppi rilevanti fl-oqsma 
relatati mal-konservazzjoni tal-għasafar selvaġġi biex ikun 
jista’ jipprovdi informazzjoni preċiża, valida u kompluta 
bl-użu tal-metodi u l-għodod it-tajbin lill-impjegati taħt ir-
responsabbiltà tiegħu u lill-klijenti;

iii. Jidentifika u jivvaluta l-ħtiġiet tal-klijenti sabiex 
ifassal u/jew jirrevedi proċeduri u linji gwida eżistenti sabiex 
jimmaniġġja b’mod effettiv il-ħtiġiet tal-klijenti;

iv. Jippjana, jikkummissjona u jwettaq programmi ta’ 
edukazzjoni għall-klijenti relatati mal-governanza tal-kaċċa 
sostenibbli u l-konservazzjoni tal-għasafar selvaġġi;

v. Jimmaniġġja l-ħlasijiet, joħroġ irċevuti, iżomm rekords 
adegwati, jirrikonċilja l-kontijiet u jfassal rapporti finanzjarji 
hekk kif meħtieġ għall-funzjonament tat-Taqsima;

vi. Jikkonsulta ma’ firxa wiesgħa ta’ partijiet interessati, 
inkluż ma’awtoritajiet oħra, NGOs ambjentali u 
assoċjazzjonijiet tal-kaċċaturi/nassaba;

vii. Jaħdem bħala membru tat-tim u jiżgura l-kordinazzjoni 
u l-kontinwità tal-attivitajiet tax-xogħol internament u 
jrawwem networks affidabbli mal-partijiet interessati;

viii. Jiċċekkja l-proċessi tax-xogħol u jiżgura li s-sistemi 
tax-xogħol jinżammu sew skont il-proċeduri operattivi 
standard u l-KPIs stabbiliti;

ix. Jassisti fl-akkwist, l-ibbaġitjar, l-ippjanar tar-riżorsi 
interni u funzjonijiet oħra relatati;

x. Jikkontribwixxi għar-rappurtar regolari inkluż ir-
Rapport Annwali u l-Ippjanar tan-Negozju;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilhom, skont il-ħtieġa; 

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Management jew Customer 
Services jew Communication jew Biology jew Ecology jew 
Environmental Science jew f’oqsma rilevanti kif determinat 
mill-maniġment.

matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Business Management or Customer Services 
or Communication or Biology or Ecology or Environmental 
Science or in relevant areas as determined by management.
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*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in Business Management or Customer 
Services or Communication or Biology or Ecology or 
Environmental Science or in relevant areas as determined 
by management and eight (8) years satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Management jew Customer 
Services jew Communication jew Biology jew Ecology jew 
Environmental Science, jew f’oqsma rilevanti kif determinat 
mill-maniġment u tmien (8) snin esperjenza sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.



L-14 ta’ Frar, 2025 	 1875

Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Friday, 28th February, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu 
jġibu, jew ġew approvati, għat-tali kwalifika fi żmien sena 
mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7. 1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentral Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, Pjazza San Franġisk, 
Victoria, Gozo. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

14th February, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Assistant Manager in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Fergħa tal-People 
Management fid-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, Pjazza San Franġisk, 
Ir-Rabat, Għawdex. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħal parti integrali minn din is-sejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Assistant Manager fil-Ministeru
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ,

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
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for the post of Assistant Manager within the Educational 
Assessment Unit (EAU) in the Ministry for Education, 
Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2025 is equivalent to, €22,526.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98 x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 

applikazzjonijiet għall-post ta’ Assistant Manager fi ħdan 
it-Taqsima tal-Assessjar Edukattiv (EAU) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li is-sena 2025 huwa ta’ 
€22,526.00 fis-sena, li jiżdied bi €354.00 fis-sena sa massimu 
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2025 hija 
ekwivalenti għal €24,038.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
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call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf).

Duties

3. The job duties for the post of Assistant Manager within 
the Educational Assessment Unit (EAU) include:

i. Assisting in the effective implementation of EAU 
projects and tasks;

ii. Supporting EAU in the organization (including 
scheduling) and running of national and international 
assessments;

iii. Liaising with schools and other relevant stakeholders 
for the smooth running of national and international 
assessments and projects undertaken by the EAU;

iv. Assisting in the preparation of assessment material, 
including formatting of examination material, packaging of 
examination documents for schools and photocopying of 
documents such as marking schemes;

v. Drawing up effective work plans to ensure packaging 
of examination documents occurs according to deadlines set;

vi. Organising methodically packaged items in the strong 
room and printing room, and keeping record of the items 
packed;

sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager fi 
ħdan it-Taqsima tal-Assessjar Edukattiv (EAU) jinkludu:

i. Jassisti fl-implimentazzjoni effettiva ta’ proġetti u 
ħidmiet tat-Taqsima tal-Assessjar Edukattiv;

ii. Jappoġġja l-EAU fl-organizzazzjoni (inkluż l-iskedar) 
u fit-tmexxija ta’ assessjar nazzjonali u internazzjonali;

iii. Jikkollabora ma’ skejjel u ma’ partijiet interessati 
oħra rilevanti fit-tmexxija bla xkiel tal-assessjar nazzjonali 
u internazzjonali u proġetti tal-EAU;

iv. Jassisti fil-preparazzjoni ta’ materjal għall-assessjar, 
inkluż l-ifformattjar ta’ materjal tal-eżamijiet, l-ippakkjar 
ta’ dokumenti tal-eżamijiet għal-iskejjel, photocopying ta’ 
dokumenti bħal skemi ta’ marki tal-karti tal-eżamijiet;

v. Jagħmel skeda tax-xogħol meħtieġ biex jiġu ppakkjati 
d-dokumenti tal-eżamijiet skont iż-żmien stipulat;

vi. Jorganizza b’mod metodiku l-pakketti fl-istrong room 
u l-printing room, u jżomm informazzjoni bir-reqqa tax-
xogħol ippakkjat;
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vii. Collaborating and assisting drivers of the Education 
Transport Section to load/unload packages in an organised 
manner to be delivered to schools;

viii. Organising and preparing examination scripts to be 
distributed to markers;

ix. Participating in relevant meetings and training sessions 
as required;

x. Making use of specific software and applications;

xi. Maintaining all the necessary documentation 
(including electronic data) related to examinations;

xii. Assisting in answering queries from schools, 
parents and other stakeholders, compilation of request for 
quotations, tender documents and selection processes and 
any other related duties;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

vii. Jikkollabora u jassisti lix-xufiera tat-Taqsima tat-
Trasport biex jitgħabbew/jinħattu l-pakketti ta’ materjal tal-
assessjar b’mod organizzat biex jitqassmu fl-iskejjel;

viii. Jorganizza u jipprepara tqassim ta’ dokumenti tal-
eżamijiet għall-markaturi;

ix. Jipparteċipa f’laqgħat rilevanti jew sessjonijiet ta’ 
taħriġ kif meħtieġ;

x. Juża software u applikazzjonijiet speċifiċi;

xi. Iżomm id-dokumentazzjoni kollha neċessarja (inkluż 
dik elettronika) relatata mal-eżamijiet u assessjar;

xii. Jassisti biex jiġu imwieġba mistoqsijiet mill-iskejjel, 
ġenituri u partijiet interessati oħrajn, u fil-kumpilazzjoni ta’ 
talba ta’ kwotazzjonijiet, dokumenti ta’ tenders u proċessi ta’ 
selezzjoni, u kwalunkwe dmirijiet oħra relatati;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Education or Communications or 
Management or Psychology or Training and Development 
or Leadership and Organisational Behaviour or Business or 
Public Management or Information Technology or Customer 
Care, or in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Education or Communications or 
Management or Psychology or Training and Development 
or Leadership and Organisational Behaviour or Business or 
Public Management or Information Technology or Customer 
Care, or in relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Education jew Communications jew 
Management jew Psychology jew Training and Development 
jew Leadership and Organisational Behaviour jew Business 
jew Public Management jew Information Technology jew 
Customer Care, jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Education jew Communications 
jew Management jew Psychology jew Training and 
Development jew Leadership and Organisational Behaviour 
jew Business jew Public Management jew Information 
Technology jew Customer Care, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Ingliż 
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English or Maltese or Mathematics or a Science subject) or 
a recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
English or Maltese or Mathematics or a Science subject).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

jew Malti jew Matematika jew suġġett tax-Xjenza), jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti: Ingliż jew 
Malti jew Matematika jew suġġett tax-Xjenza).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).
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4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 3rd March, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 3 ta’ 
Marzu, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

14th February, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Health and Safety Officer in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Health and Safety Officer fil-Ministeru
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 



	 1884	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

for the post of Health and Safety Officer within the Logistics 
and Infrastructure Directorate, in the Office of the Permanent 
Secretary, within the Ministry for Education, Sport, Youth, 
Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of six (6) months.

2.2. The salary for the post of Health and Safety Officer 
is Salary Scale 12, which in the year 2025 is equivalent 
to, €22,526.00 per annum, rising by annual increments of 
€354.00 up to a maximum of €24,650.00.

2.3. A Health and Safety Officer will progress to Scale 
10 (€25,570.98 x €407.67 - €28,017.00 in the year 2025) 
on completion of five (5) years service as Health and 
Safety Officer in Salary Scale 12, subject to satisfactory 
performance.

2.4. Officers who are in possession of a relevant 
qualification at MQF Level 6 will be automatically placed as 
Health and Safety Officer in Salary Scale 10 (€25,570.98 x 
€407.67 - €28,017.00 in the year 2025).

2.5. A Health and Safety Officer in Salary Scale 10 shall 
further progress to Salary Scale 9 (€27,145.02 x €447.33 - 
€29,829.00 in the year 2025) on completion of five (5) years 
service as Health and Safety Officer in Salary Scale 10.

2.6. The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.7. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 

applikazzjonijiet għall-post ta’ Health and Safety Officer 
fi ħdan id-Direttorat tal-Loġistika u Infrastruttura, fl-
Uffiċċju tas-Segretarju Permanenti, fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2. Is-salarju ta’ Health and Safety Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2025 huwa ta’ €22,526.00 fis-sena, 
li jiżdied bi €354.00 fis-sena sa massimu ta’ €24,650.00.

2.3. Persuna fil-grad ta’ Health and Safety Officer titla’ 
fi Skala ta’ Salarju 10 (€25,570.98 x €407.67 - €28,017.00 
fis-sena 2025) wara ħames (5) snin servizz fil-grad ta’ Health 
and Safety Officer fi Skala 12, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.4. Persuna li jkolla degree rilevanti f’Livell 6 tal-MQF 
tiġi mpoġġija awtomatikament bħala Health and Safety 
Officer fi Skala ta’ Salarju 10 (€25,570.98 x €407.67 - 
€28,017.00 fis-sena 2025).

2.5. Health and Safety Officer fi Skala ta’ Salarju 10 
jipprogressa għal Skala ta’ Salarju 9 (€27,145.02 x €447.33 
- €29,829.00 fis-sena 2025) wara ħames (5) snin servizz fil-
grad ta’ Health and Safety Officer fi Skala ta’ Salarju 10.

2.6. Il-persuna nnominata tkun intitolata għal-benefiċċji 
oħra u suġġetta għall-kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-Unions kompetenti.

2.7. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
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application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf).

Duties

3. The job duties for the post of Health and Safety Officer 
include:

i. Implements and enforces laws and regulations issued 
from time to time by the Occupational Health and Safety 
Authority;

ii. Monitors, evaluates and reviews Health and Safety 
Policy and Practice and to develop and implement new 
policy and procedure documents as required;

iii. Inspects places of work, provides guidance on any 
safety precautions and proper work methods, and enforces 
any precautionary measures as necessary and to determine 
any health and safety issues in schools, offices and 
outstations;

iv. Providing training and education to employees on 
safety protocols, procedures, and best practices;

v. Makes risk assessments on any work site, offices or 
work practices being carried out by employees of MEYR;

vi. Works with managers and staff to ensure risk 
assessments are prepared and reviewed as necessary;

vii. Compiles reports and maintains records on matters 
dealing with the day to day running of the Occupational 
Health and Safety Practices;

viii. Carries out any duties assigned to him/her in the field 
of Occupational Health and Safety;

ix. Investigating accidents, injuries, and near-misses to 
determine the root cause and implement measures to prevent 
similar incidents from occurring in the future. This may 
involve interviewing witnesses, examining the scene of the 
incident, and analysing relevant data and records;

Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Health and Safety 
Officer jinkludu:

i. Jimplimenta u jinforza liġijiet u regolamenti maħruġa 
minn żmien għal żmien mill-Awtorità tas-Saħħa u s-Sigurtà 
fuq il-Post tax-Xogħol;

ii. Jissorvelja, jevalwa u jirrevedi l-Politika u l-Prattika 
tas-Saħħa u s-Sigurtà u biex jiżviluppa u jimplimenta 
dokumenti ġodda ta’ politika u proċedura kif meħtieġ;

iii. Jispezzjona l-postijiet tax-xogħol, jipprovdi gwida 
dwar kwalunkwe prekawzjoni ta’ sigurtà u metodi ta’ xogħol 
xierqa, u jinforza kwalunkwe miżura ta’ prekawzjoni kif 
meħtieġ u biex jiddetermina kwalunkwe kwistjoni ta’ saħħa 
u sigurtà fl-iskejjel, uffiċċji u stazzjonijiet esterni;

iv. Jipprovdi taħriġ u edukazzjoni lill-impjegati dwar 
protokolli, proċeduri, u l-aħjar prattiki tas-sikurezza;

v. Jagħmel valutazzjonijiet tar-riskju fuq kwalunkwe sit 
tax-xogħol, uffiċċji jew prattiki tax-xogħol li jkunu qed isiru 
mill-impjegati tal-MEYR;

vi. Jaħdem mal-maniġers u l-persunal biex jiżgura li 
l-valutazzjonijiet tar-riskju jiġu ppreparati u riveduti kif 
meħtieġ;

vii. Jiġbor rapporti u jżomm rekords dwar kwistjonijiet 
li jittrattaw it-tmexxija ta’ kuljum tal-Prattiċi tas-Saħħa u 
s-Sigurtà fuq il-Post tax-Xogħol;

viii. Iwettaq kull dmir assenjat lilu/lilha fil-qasam tas-
Saħħa u s-Sigurtà fuq il-Post tax-Xogħol;

ix. Jinvestiga inċidenti, korrimenti, u kważi inċidenti biex 
jiddetermina l-kawża ewlenija u jimplimenta miżuri biex 
jevita li jseħħu inċidenti simili fil-futur. Dan jista’ jinvolvi 
l-intervista ta’ xhieda, l-eżaminazzjoni tax-xena tal-inċident, 
u l-analiżi tad-data u r-rekords rilevanti;
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x. Liaises with other public entities and relevant 
stakeholders as may be required for effective fulfilment 
of assigned duties and for establishing and maintaining 
a constructive inter-organisational cooperation in 
Occupational Health and Safety matters;

xi. Prepares detailed specifications and other 
documentation for publication of calls for procurements of 
supplies and/or works in line with relevant regulations;

xii. Manage, coordinates, supervise and certify services 
rendered by contractors/service providers;

xiii. Keeps abreast of developments and legislations in 
Occupational Health and Safety matters, both at a national 
and international level;

xiv. Assessing ergonomic factors in the workplace to 
minimize the risk of musculoskeletal disorders and other 
ergonomic-related injuries;

xv. Supporting initiatives aimed at promoting employee 
health and wellness in the workplace. This may include 
organizing health screenings and wellness programs;

 

xvi. Collaborates with other professionals and authorities;

xvii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xviii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xix. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

x. Jikkordina ma’ entitajiet pubbliċi oħra u partijiet 
interessati rilevanti kif jista’ jkun meħtieġ għat-twettiq 
effettiv tad-dmirijiet assenjati u biex tiġi stabbilita u 
tinżamm koperazzjoni interorganizzazzjonali kostruttiva fi 
kwistjonijiet ta’ Saħħa u Sigurtà fuq il-Post tax-Xogħol;

xi. Jipprepara speċifikazzjonijiet dettaljati u 
dokumentazzjoni oħra għall-pubblikazzjoni ta’ sejħiet għal 
akkwisti ta’ provvisti u/jew xogħlijiet f’konformità mar-
regolamenti rilevanti;

xii. Jimmaniġġja, jikkordina, jissorvelja u jiċċertifika 
servizzi mogħtija minn kuntratturi/fornituri tas-servizz;

xiii. Iżomm ruħu aġġornat mal-iżviluppi u 
l-leġiżlazzjonijiet fi kwistjonijiet ta’ Saħħa u Sigurtà fuq 
il-Post tax-Xogħol, kemm fuq livell nazzjonali kif ukoll 
internazzjonali;

xiv. Jevalwa fatturi ergonomiċi fuq il-post tax-xogħol biex 
jitnaqqas ir-riskju ta’ disturbi muskoloskeletali u korrimenti 
oħra relatati mal-ergonomija;

 
xv. Jappoġġja inizjattivi mmirati lejn il-promozzjoni tas-

saħħa u l-benessri tal-impjegati fuq il-post tax-xogħol. Dan 
jista’ jinkludi l-organizzazzjoni ta’ screenings tas-saħħa u 
programmi ta’ benessri;

xvi. Jikkollabora ma’ professjonisti u awtoritajiet oħra;

xvii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; u

(iii) ikollhom kwalifika rikonnoxuta fil-Livell 5 tal-MQF 
(suġġetta għall-minimu ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti fil-Health and Safety.

*Kwalifika rikonnoxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għad-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages; and

(iii) in possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credits 
equivalent*) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.
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4.2. (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
f i żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.
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Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 3 ta’ 
Marzu, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 3rd March, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
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bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjie pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager II fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni(MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager II fi ħdan it-
Taqsima tal-Assessjar Edukattiv (EAU) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

14th February, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager II within the Educational Assessment 
Unit (EAU) in the Ministry for Education, Sport, Youth, 
Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.
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2.3. Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 
7, li fis-sena 2025 huwa ta’ €30,506.98 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4. Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.5. Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6. Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7. Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.8. Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-

2.3. The salary for the post of Manager II is Salary Scale 
7, which in the year 2025 is €30,506.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€33,694.00.

2.4. A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) after three (3) years service as Manager 
II in Salary Scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5. A Manager II in Salary Scale 7 who are in a 
possession of a recognised Bachelor’s Degree at MQF level 
6 (subject to a minimum of 180 ECTS/ECVET credits, or 
equivalent*) will progress to Salary Scale 6 (€32,279.02 
x €596.33 - €35,857.00 in 2025) on completion of six (6) 
years service as Manager II in Salary Scale 7, subject to 
satisfactory performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6. Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of n€2,000, subject to 
Central Administration’s policies in force from time to time.

2.7. It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8. The result will be valid for a period of two (2) years 
from the date of publication.

2.9. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
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Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10. In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II within the 
Educational Assessment Unit (EAU) include:

i. Assisting in the managing of effective implementation of 
EAU projects and tasks including national and international 
assessments;

ii. Developing of assessment related work plans, including 
setting tasks, deadlines and monitoring progress of actions 
and projects;

iii. Assisting in the preparation of assessment material, 
including proofreading, adaptation, translation and formatting;

iv. Supporting EAU in the organization (including 
scheduling) and running of national and international 
assessments;

v. Liaising with schools and other relevant stakeholders 
for the smooth running of national and international 
assessments and projects undertaken by the EAU;

vi. Organising, preparing, conducting, and participating 
in relevant meetings and training sessions on a national and 
international level as required;

Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II fi ħdan it-
Taqsima tal-Assessjar Edukattiv (EAU) jinkludu:

i. Jassisti fit-tmexxija u fl-implimentazzjoni effettiva 
ta’ proġetti u ħidmiet oħra inkluż assessjar nazzjonali u 
internazzjonali;

ii. Jiżviluppa pjanijiet ta’ ħidma relatati mal-assessjar, 
inkluż jistabbilixxi ħidmiet, skadenzi u jagħmel monitoraġġ 
tal-progress ta’ azzjonijiet u proġetti;

iii. Jassisti fil-preparazzjoni ta’ materjal għall-assessjar, 
inkluż qari tal-provi, adattament, traduzzjoni u formattjar;

iv. Jappoġġja l-EAU fl-organizzazzjoni (inkluż l-iskedar) 
u fit-tmexxija ta’ assessjar nazzjonali u internazzjonali;

v. Jikkollabora ma’ skejjel u ma’ partijiet interessati oħra 
rilevanti fit-tmexxija bla xkiel tal-assessjar nazzjonali u 
internazzjonali u proġetti tal-EAU;

vi. Jorganizza, jipprepara, iwettaq jew jipparteċipa 
f’laqgħat rilevanti jew sessjonijiet ta’ taħriġ fuq livell 
nazzjonali jew internazzjonali kif meħtieġ;
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vii. Drawing up qualitative and quantitative reports 
(including item analysis) on matters related to assessment;

viii. Assisting in the publication of assessment materials 
on websites and platforms as required;

ix. Carrying out administrative work related to payments 
of additional personnel working on national and international 
assessments;

x. Maintaining all the necessary documentation (including 
electronic data) related to examinations and assessments;

xi. Assisting in the compilation of request of quotations, 
tender documents and selection processes and any other 
related duties;

xii. Making use of specific software and applications;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 

vii. Ifassal rapporti kwantitattivi u kwalitattivi (inkluż 
item analysis) dwar kwistjonijiet relatati mal-assessjar;

viii. Jassisti fil-pubblikazzjoni ta’ materjal relatat mal-
assessjar fuq siti elettroniċi u pjattaformi kif meħtieġ;

ix. Iwettaq xogħol amministrattiv relatat ma’ pagamenti 
ta’ individwi addizzjonali li jaħdmu fuq l-assessjar nazzjonali 
u internazzjonali;

x. Iżomm id-dokumentazzjoni kollha neċessarja (inkluż 
dik elettronika) relatata mal-eżamijiet u assessjar;

xi. Jassisti fil-kumpilazzjoni ta’ talba ta’ kwotazzjonijiet, 
dokumenti ta’ tenders u proċessi ta’ selezzjoni, u kwalunkwe 
dmirijiet oħra relatati;

xii. Juża software u applikazzjonijiet speċifiċi;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
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Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Education or Mathematics or Computer 
Studies or Information and Communications Technology or 
Sciences or Research, or in relevant areas as determined by 
management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Education or Mathematics or 
Computer Studies or Information and Communications 
Technology or Sciences or Research, or in relevant areas as 
determined by management and eight (8) years satisfactory 
experience.

regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fl-Edukazzjoni jew Matematika jew 
Computer Studies jew Information and Communications 
Technology jew Xjenza jew Riċerka, jew f’oqsma rilevanti 
kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Edukazzjoni jew Matematika 
jew Computer Studies jew Information and Communications 
Technology jew Xjenza jew Riċerka, jew f’oqsma rilevanti 
kif determinat mill-maniġment u tmien (8) snin esperjenza 
sodisfaċenti.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1(iii) or 4.1 (iv) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew 4.1(iv) jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika fi 
żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Monday 
3rd March, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn 3 ta’ 
Marzu, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). These general provisions are to be 
regarded as an integral part of this call for applications.

14th February, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Technician (Vocational Education and 
Training (VET)) in the Ministry for Education,

Sport, Youth, Research and Innovation
to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for Technician (Vocational 
Education and Training (VET)) in the Ministry for Education, 
Sport, Youth, Research and Innovation to serve in Malta 
published in the Government Gazette No. 21,356 on 6th 
December, 2024. Applicants who submitted an application 
in terms of the abovementioned call need not re-apply.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Technician (Vocational Education 
and Training (VET)) within the Ministry for Education, 
Sport, Youth, Research and Innovation to serve in Malta.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of six (6) months.

2.2. The salary for the post of Technician (Vocational 
Education and Training (VET)) is Salary Scale 14, which 
in the year 2025 is equivalent to, €19,591.02 per annum, 
rising by annual increments of €316.83 up to a maximum 
of €21,492.00.

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf). Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Technician (Vocational Education and 
Training (VET)) fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa ta’ Technician 
(Vocational Education and Training (VET)) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka 
u l-Innovazzjoni biex iservi f’Malta ippubblikata fil-
Gazzetta tal-Gvern Nru 21,356 datata 6 ta’ Diċembru, 2024. 
Applikanti li diġà applikaw fit-termini tal-imsemmija sejħa 
m’għandhomx għalfejn jerġgħu japplikaw.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Technician (Vocational 
Education and Training (VET)) fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni biex iservi f’Malta.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt 6) xhur.

2.2. Is-salarju ta’ Technician (Vocational Education and 
Training (VET)) huwa ta’ Skala ta’ Salarju 14, li fis-sena 
2025 huwa ta’ €19,591.02 fis-sena, li jiżdied bi €316.83 fis-
sena sa massimu ta’ €21,492.00.
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2.3. A Technician in Salary Scale 14 will progress to 
Salary Scale 13 (€21,042.00 x €335.50 - €23,055.00 in 
2025) on completion of five (5) years service in the grade, 
subject to satisfactory performance.

2.4. A Technician in possession of a relevant qualification 
at MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in an appropriate qualification, 
shall be placed in Salary Scale 13 (€21,042.00 x €335.50 - 
€23,055.00 in 2025) upon presentation of the qualification 
certificate and will continue to progress as stipulated in 
paragraph 2.5.

*A recognised qualification comparable to 120 ECTS/
ECVET credits is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application.

2.5. A Technician in Scale 13 will progress to the grade of 
Higher Technician in Salary Scale 12 (€22,526.00 x €354.00 
- €24,650.00 in 2025) after five (5) years of satisfactory 
service.

2.6. Appointed Technicians will also be entitled to 
the payment of an annual Class Allowance of €600, and 
annual Technical Allowance of €1,500, subject to Central 
Administration’s policies in force from time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in the 
Tradesperson and Technician Class Agreement.

2.7. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

2.3. Persuna fil-grad ta’ Technician fi Skala ta’ Salarju 
14, titla’ fi Skala ta’ Salarju 13 (€21,042.00 x €335.50 - 
€23,055.00 fis-sena 2025) wara ħames (5) snin servizz fil-
grad, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4. Technician fil-pussess ta’ MQF Level 4 (suġġett għal 
minimu ta’ 120 krettu ECTS/ECVET, jew ekwivalenti*) 
rilevanti fi kwalifika xierqa, għandu jitqiegħed fi Skala ta’ 
Salarju 13 (€21,042.00 x €335.50 - €23,055.00 fis-sena 
2025) mal-preżentazzjoni taċ-ċertifikat ta’ kwalifika u 
jkompli javvanza kif stipulat fil-paragrafu 2.5.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni.

2.5. Technician fi Skala 13 jimxi għall-grad ta’ Higher 
Technician fi Skala ta’ Salarju 12 (€22,526.00 x €354.00 - 
€24,650.00 fis-sena 2025) wara ħames (5) snin ta’ servizz 
sodisfaċenti.

2.6. It-Tekniki maħtura jkunu intitolati wkoll għall-
ħlas ta’ Class Allowance annwali ta’ €600, u Technical 
Allowance annwali ta’ €1,500, suġġett għall-policies tal-
Amministrazzjoni Ċentrali fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għal kundizzjonijiet u obbligi li huma stipulati fit-
Tradesperson and Technician Class Agreement.

2.7. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Technician (Vocational 
Education and Training (VET)) include:

i. Coordinating with head of department/teachers-in-
charge/principal technicians/higher technicians to compile 
lists of equipment complete with specifications in view of 
purchasing new equipment or spare parts;

ii. Liaising with teachers/principal technicians/higher 
technicians so as to compile lists of equipment and 
consumables which may be required for effective lessons 
and students’ project work;

iii. Liaising with teachers/principal technicians/
higher technicians on lists of equipment, spare parts and 
consumables in view of purchasing;

iv. Attending for meetings, training, seminars and staff 
development sessions as may be deemed necessary both 
locally and abroad;

v. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

vi. Any other duties as directed by the Principal Permanent 
Secretary.

A detailed job description of the areas mentioned in 
paragraph 1 may be obtained from (https://educationservices.
gov.mt/en/vacancies/Pages/Vacancies.aspx).

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Technician (Vocational 
Education and Training (VET)) huma:

i. Jikkordina mal-kap tad-dipartiment/għalliema 
inkarigati/principal technicians/higher technicians inkarigati 
sabiex ikunu fformolati listi ta’ tagħmir li jinkludu 
l-ispeċifikazzjonijiet bil-għan li jinxtara tagħmir ġdid jew 
partijiet għat-tibdil;

ii. Jaħdem u jikkomunika mal-għalliema/principal 
technicians/higher technicians biex jikkompila listi ta’ 
tagħmir u oġġetti li jistgħu jiġu kkunsmati u jintużaw għal-
lezzjonijiet effettivi u xogħol ta’ proġetti tal-istudenti;

iii. Jaħdem mal-għalliema/principal technicians/higher 
technicians rigward listi ta’ tagħmir, partijiet għat-tibdil u 
oġġetti li jiġu kkunsmati għal skop ta’ xiri;

iv. Jattendi għal laqgħat, taħriġ, seminars, u seduti għall-
izvilupp tal-istaff hekk kif meħtieġ kemm f’Malta kif ukoll 
barra minn Malta;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta mal-oqsma 
msemmija f’paragrafu 1 jistgħu jinkisbu minn (https://
educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue

.
ii. able to communicate in the Maltese and English 

languages; AND

iii. in possession of an academic qualification at MQF 
Level 3 (subject to a minimum of 60 ECTS/ECVET credits, 
equivalent*) or higher to practice in the relevant technical 
area; OR

iv. have fifteen (15) years of proven experience in the 
relevant technical area.

*A recognised qualification comparable to 60 ECTS/
ECVET credits is only accepted subject to an MQRIC form 
recognition statement being submitted with the application.

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

iii. fil-pussess ta’ kwalifika akkademika fil-Livell 3 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) jew ogħla biex tipprattika fil-qasam tekniku 
rilevanti; JEW

iv. għandhom ħmistax (15) sena esperjenza ppruvata fil-
qasam tekniku rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni.
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Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
f i żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjoniji applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 3rd March, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 3 ta’ 
Marzu, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). These general provisions are to be 
regarded as an integral part of this call for applications.

14th February, 2025

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Tradesperson I in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Tradesperson I within the Logistics and 
Infrastructure Directorate, in the Precinct Management Unit 
(PMU), in the Office of the Permanent Secretary, within 
the Ministry for Education, Sport, Youth, Research and 
Innovation in the following areas:

1. Aluminium works
2. Automotive repairs

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf). Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Tradesperson I fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Tradesperson I fi ħdan 
id-Direttorat tal-Loġistika u Infrastruttura, fil-Precinct 
Management Unit (PMU), fl-Uffiċċju tas-Segretarju 
Permanenti, fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fl-oqsma li ġejjin:

1. Aluminium works
2. Automotive repairs
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3. Carpenter
4. Electrician/electrical works
5. Heating, ventilation and air-condition
6. Masonry
7. Plasterer and painter
8. Plumber
9. Steel fabricator
10. Tiling and paving
11. Waterproofing

Terms and Conditions

2. 1. This appointment is subject to a probationary period 
of six (6) months.

2.2. The salary for the post of Tradesperson I is Salary 
Scale 16, which in the year 2025 is equivalent to €16,915.00 
per annum, rising by annual increments of €263.00 up to a 
maximum of €18,493.00.

2.3. A Tradesperson I will progress to Scale 15 
(€18,188.00 x €298.00 - €19,976.00 in the year 2025) on 
completion of five (5) years service in the grade, subject to 
satisfactory performance

2.4. Appointees will also be entitled to the payment of 
an annual class allowance of €400, and an annual trade 
allowance of €1500, subject to Central Administration’s 
policies in force from time to time.

2.5. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

3. Carpenter
4. Electrician/electrical works
5. Heating, ventilation and air-condition
6. Masonry
7. Plasterer and painter
8. Plumber
9. Steel fabricator
10. Tiling and paving
11. Waterproofing

Termini u Kundizzjonijiet

2. 1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2. Is-salarju ta’ Tradesperson I huwa ta’ Skala ta’ Salarju 
16, li fis-sena 2025 huwa ta’ €16,915.00 fis-sena, li jiżdied 
b’€263.00 fis-sena sa massimu ta’ €18,493.00.

2.3. Persuna fil-grad ta’ Tradesperson I titla’ fi Skala 
ta’ Salarju 15 (€18,188.00 x €298.00 - €19,976.00 fis-sena 
2025) wara ħames (5) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4. Il-persuna maħtura tkun intitolata għal ħlas ta’ 
allowance annwali tal-klassi ta’ €400, u għal ħlas ta’ 
allowance annwali tas-sengħa ta’ €1500, suġġett għall-
politika tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.5. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Tradesperson I include:

i. Planning, controlling and supervising of all technical 
activities undertaken by the Section;

ii. Knowledgeable in health and safety issues;

iii. Share ideas regarding works, especially to the practical 
manufacture of the design and work methods;

iv. Must be ready to work in schools and be 
environmentally friendly and dressed suitably for a school 
environment;

v. Make estimates of work as requested and may be 
required to work in colleges and any other educational 
institutions;

vi. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

viii. Any other duties as directed by the Principal 
Permanent Secretary.

A detailed job description of the areas mentioned in 
paragraph 1 may be obtained from (https://education.gov.
mt/vacancies).

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesperson I jinkludu:

i. Jippjana, jikkontrolla u jissorvelja l-attivitajiet tekniċi 
kollha meħuda mit-Taqsima;

ii. Ikun konxju dwar il-kwistjonijiet ta’ saħħa u sigurtà;

iii. Jaqsam il-pariri tiegħu dwar xogħlijiet, speċjalment 
fejn għandu x’jaqsam l-immanifatturar prattiku tad-disinn u 
l-metodi ta’ xogħol;

iv. Ikun lest jaħdem fi skejjel u l-imġiba u l-ilbies tiegħu 
jkunu b’mod xierqa għall-ambjent ta’ skola;

v. Jagħmel stimi tax-xogħlijiet kif mitlub u jista’ jkun 
meħtieġ jaħdem f’kulleġġi u istituzzjonijiet edukattivi 
oħrajn;

vi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta mal-oqsma 
msemmija f’paragrafu 1 jistgħu jinkisbu minn (https://
education.gov.mt/vacancies).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a license/warrant/certificate to 
practice in the trade selected in section 1 above;

OR

iv. with fifteen (15) years of proven experience in the 
trade selected in section 1 above.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. fil-pussess ta’ liċenżja/warrant/ċertifikat biex 
jipprattika fis-sengħa magħżula fit-taqsima 1 hawn fuq;

JEW

iv. bi ħmistax-il (15) sena esperjenza ta’ xogħol ippruvata 
fis-sengħa magħżula fit-taqsima 1 hawn fuq.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
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in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae, completely up to date 
(which should include a list of qualifications held by 
applicant and the employment history). The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 3rd March, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal tar-
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 3 ta’ Marzu, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

14th February, 2025

MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Post of Manager I (Human Resources) in the Ministry 
for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post 
of Manager I (Human Resources), in the Police Department, 
within the Ministry for Home Affairs, Security and 
Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

L-14 ta’ Frar, 2025

MINISTERU GĦALL-INTERN, 
IS-SIGURTÀ U X-XOGĦOL

Post ta’ Manager I (Riżorsi Umani) fil-Ministeru
għall-Intern, is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ 
Manager I (Riżorsi Umani), fid-Dipartiment tal-Pulizija, fil-
Ministeru għall-Intern, is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.
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2.3 The salary for the post of Manager I (Human 
Resources) is Salary Scale 10, which in year 2025 is 
€25,570.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the 
area of Human Resources, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 

2.3 Is-salarju ta’ Manager I (Riżorsi Umani) huwa ta’ 
Skala ta’ Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-sena, 
li jiżdied b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€30,506.98 x €531.17 - 
€33,694.00 fis-sena 2025) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
in 2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 in 2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% 
tassalarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Human Resources, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
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Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the closing date of this 
call for applications. Applicants are subject to Security 
Clearance.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required;

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance;

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mill-għeluq ta’ din 
is-sejħa għall-applikazzjonijiet. Applikanti jkunu suġġetti 
għal Security Clearance.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Riżorsi 
Umani) huma:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;
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v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the Ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division.

ix. Supports and prepares all the required data/financial 
workings in case of negotiations;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the position are to support all human 
recources management functions including H.R. planning, 
compliance of delegated processes and the management 
of updated employee records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

v. Jassisti superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u rrappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-pożizzjoni huma li jappoġjaw il-
funzjonijiet kollha tal-immaniġġjar tar-riżorsi umani, 
inkluż l-ippjanar tar-riżorsi umani, konformità tal-proċessi 
delegati u mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika 
aġġornati tal-imjpjegati li fuqhom jittieħdu d-deċiżjonijiet 
strateġiċi tar-riżorsi umani. Dan ir-rwol huwa kumplimentari 
għal dak ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltes citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energ Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
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ECVET credits, or equivalent*) in Work and Human 
Resources Management or Training and Development or 
Publi Administration or Public Management or Corporate 
Governance and Leadership or Leadership and Organisational 
Behaviour or Strategy, Leadership and Change Management 
or Industrial Relations and Workplace Learning or Business 
Administration or Management and Leadership or in 
relevant areas as determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as pe provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

ECTS/ECVET jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Strategy, Leadership and 
Change Management jew Industrial Relations and Workplace 
Learning jew Business Administration jew Management 
and Leadership jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.
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Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

6.3 Appointments of successful applicants will be made 
subject to Security Clearance.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Police Department, 
Ministry for Home Affairs, Security and Employment, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
28th February, 2025. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

6.3 Il-ħatriet tal-applikanti li jgħaddu jkunu suġġetti 
għas-Security Clearance.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ Human Resources Section, Dipartiment tal-
Pulizija, Ministeru għall-Intern, is-Sigurtà u x-Xogħol, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 
ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the HR 
Section, Police Department. These general provisions are to 
be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department are (pulizija.gov.mt) and (http://hr.police@gov.
mt).

14th February, 2025

MINISTRY FOR SOCIAL AND AFFORDABLE 
ACCOMMODATION

Post of Manager I (Research) in the Ministry
for Social and Affordable Accommodation

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Social and 
Affordable Accommodation invites applications for the 
post of Manager I (Research) in the Ministry for Social and 
Affordable Accommodation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Research) is Salary 
Scale 10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of €28,017.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Human Resources 
Section, Police Department. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (pulizija.gov.mt) u (http://hr.police@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-AKKOMODAZZJONI
SOĊJALI U AFFORDABBLI

Post ta’ Manager I (Research) fil-Ministeru
tal-Akkomodazzjoni Soċjali u Affordabbli

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-
Akkomodazzjoni Soċjali u Affordabbli jilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Research) fil-Ministeru għall-
Akkomodazzjoni Soċjali u Affordabbli.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Research) huwa ta’ Skala ta’ 
Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €28,017.
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2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) on 
completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829 in 2025) 
and will progress to Salary Scale 8 (€28,792.02 x €486.83 - 
€31,713 in 2025) after two (2) years satisfactory service as 
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Research, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, jew 
ekwivalenti*) f’oqsma rilevanti kif determinat mill-maniġment 
għandha titqiegħed fi Skala ta’ Salarju 9 (€27,145.02 x 
€447.33 - €29,829 fl-2025) u tavvanza għal Skala ta’ Salarju 8 
(€28,792.02 x €486.83 - €31,713 fl-2025) wara sentejn (2) snin 
servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam ta’ Research, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.
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2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came 
into force on 1st February, 2024, the selection board will 
assess candidates’ previous employments to assess ptential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf).

Duties

3. The job duties for the post of Manager I (Research) 
include:

i. Keeps abreast with, and provides input to relevant EU 
and international policy developments in the areas related 
social housing and affordable accommodation;

ii. Provides assistance to direct superiors with regards to 
Malta’s position on proposed policy formulation initiated by 
the Council of the European Union and/or by the European 
Parliament and/or by the Committee of the Regions and/or 
by the Council of Europe;

iii. Collaborates in the analysis of dossiers and technical 
issues deliberated at national, EU and/or international level, 
aiming to shape Malta’s stance on matters falling within the 
Ministry’s jurisdiction;

iv. Searches and applies for EU and/or internationally co-
funded project opportunities in accordance to the priorities 
of the social housing and affordable accommodation;

v. Undertake evaluation of pertinent programmes and 
other functions connected with relevant EU funds as well as 
engaging in all functions relating to the management of EU 
and other funds allocated to Malta;

vi. Performs duties related to the compilation of data and 
statistics and any other research work;

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fis-seħħ fl-1 ta’ Frar, 2024, Il-bord tal-
għażla se jivvaluta l-impjiegi preċedenti tal-kandidati biex 
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Research) 
jinkludu:

i. Iżomm ruħu aġġornat ma’, u jipprovdi kontribut għal, 
żviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-akkommodazzjoni soċjali u affordabbli;

ii. Jipprovdi assistenza lis-superjuri diretti rigward il-
pożizzjoni ta’ Malta dwar il-formulazzjoni ta’ politiki 
proposti mill-Kunsill tal-Unjoni Ewropea u/jew mill-
Parlament Ewropew u/jew mill-Kumitat tar-Reġjuni u/jew 
mill-Kunsill tal-Ewropa;

iii. Jikkollabora fl-analiżi ta’ dossiers u kwistjonijiet 
tekniċi li jkunu qed jiġu deliberati fil-livell nazzjonali, tal-UE 
u/jew internazzjonali, bil-għan li tiġi ffurmata l-pożizzjoni 
ta’ Malta dwar kwistjonijiet li jaqgħu taħt il-ġurisdizzjoni 
tal-Ministeru;

iv. Ifittex u japplika għal opportunitajiet ta’ proġetti 
kofinanzjati mill-UE u/jew internazzjonalment skont il-
prijoritajiet tal-akkomodazzjoni soċjali u affordabbli;

v. Iwettaq valutazzjoni ta’ programmi pertinenti u 
funzjonijiet oħra marbuta ma’ fondi rilevanti tal-UE kif ukoll 
jinvolvi ruħu fil-funzjonijiet kollha relatati mal-ġestjoni ta’ 
fondi tal-UE u fondi oħra allokati lil Malta;

vi. Iwettaq dmirijiet relatati mal-kompilazzjoni ta’ data u 
statistika u kwalunkwe xogħol ta’ riċerka oħra;
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vii. Follows up and keeps track of internal and external 
deadlines related to this position’s area of responsibility 
and liaises with the relevant entities within the appropriate 
Government structures in order to ensure that deadlines are 
met in a timely and efficient manner;

viii. Provides intra/inter-ministerial co-ordination and 
consultation.

ix. Prepares, attends and follows–up meetings and 
agreements both held locally and abroad;

x. Disseminates documentation, reports, questionnaires, 
chase for and gather feedback and report back to the Director 
or his representative on a regular basis.

xi. Carry out any other duties as assigned by the Head 
of department and the Permanent Secretary or his/her 
representative;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 

vii. Isegwi u jżomm rekord ta’ skadenzi interni u esterni 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni u 
jikkomunika mal-entitajiet rilevanti fi ħdan l-istrutturi xierqa 
tal-Gvern biex jiġi żgurat li l-iskadenzi jintlaħqu b’mod 
f’waqtu u effiċjenti;

viii. Jipprovdi kordinazzjoni u konsultazzjoni intra/
interministerjali;

ix. Iħejji, jattendi u jsegwi laqgħat u ftehimiet kemm 
lokalment kif ukoll barra minn Malta;

x. Iqassam dokumentazzjoni, rapporti, kwestjonarji, 
jiġbor risposti u jirrapporta lura lid-Direttur u/jew 
rappreżentant fuq bażi regolari;

xi. Iwettaq dmirjiet oħra kif mitlub mill-Kap tad-
dipartiment jew mis-Segretarju Permanenti jew mir-
rappreżentant tiegħu/tagħha; u

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 



	 1920	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Must be proficient in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in European Studies 
or Law or Political Studies or Project Management or 
Business Management or Business Administration or 
Public Administration or Economics, or in relevant areas 
determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-European Studies jew Law 
jew Political Studies jew Project Management jew Business 
Management jew Business Administration jew Public 
Administration jew Economics jew, f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.



L-14 ta’ Frar, 2025 	 1921

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Social and 
Affordable Accommodation, through the online Government 

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Akkomodazzjoni Soċjali u Affordabbli, permezz 
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Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 28th February, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate MSAA. These general provisions are to 
be regarded as an integral part of this call for applications.

The website and email address of the receiving Directorate 
are (https://accommodation.gov.mt) and (hr.msaa@gov.mt).

14th February, 2025

tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Frar, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat Servizzi 
Korporattivi MSAA. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma (https://akkomodazzjoni.gov.mt) 
u (hr.msaa@gov.mt).

L-14 ta’ Frar, 2025
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MINISTRY FOR SOCIAL AND AFFORDABLE 
ACCOMMODATION

Post of Manager I in the Ministry for Social
and Affordable Accommodation

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Social and 
Affordable Accommodation, invites applications for the 
post of Manager I in the Ministry for Social and Affordable 
Accommodation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising by 
annual increments of €407.67 up to a maximum of €28,017.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) on 
completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829 in 2025) 
and will progress to Salary Scale 8 (€28,792.02 x €486.83 - 
€31,713 in 2025) after two (2) years satisfactory service as 
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€30,506.98 x €531.17 - €33,694 in 2025) 

MINISTERU GĦALL-AKKOMODAZZJONI
SOĊJALI U AFFORDABBLI

Post ta’ Manager I fil-Ministeru għall-Akkomodazzjoni 
Soċjali u Affordabbli

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-
Akkomodazzjoni Soċjali u Affordabli, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fil-Ministeru għall-Akkomodazzjoni 
Soċjali u Affordabbli.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570,98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829 fl-2025) u tavvanza għal 
Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713 in 2025) 
wara sentejn (2) snin servizz sodisfaċenti bħala Manager I 
(Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
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after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on the 27th November, 2023, and which came 
into force on 1st of February, 2024, the selection board will 
assess candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

x €531.17 - €33,694 in 2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni 
ta’ Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, 
maħruġa mis-Segretarju Permanenti Ewlieni fis-27 ta’ 
Novembru, 2023,  u li daħal fis-seħħ fl-1 ta’ Frar, 2024, 
il-bord tal-għażla se jivvaluta l-impjiegi preċedenti tal-
kandidati biex jevalwa l-kunflitti ta’ interess potenzjali. 
F’dan ir-rigward, il-kandidati għandhom jipprovdu CV 
kompletament aġġornata, inkluż il-kwalifiki u l-istorja tal-
impjieg mal-applikazzjoni tagħhom. Kwalunkwe kwistjoni 
ta’ kunflitt ta’ interess potenzjali nnutata għandha tiġi 
rrappurtata lis-Segretarju Permanenti rispettiv biex tiġi 
żgurata li, jekk il-kandidat jiġi reklutat, tali kunflitt ta’ 
interess ikun mmaniġġjat b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu:



L-14 ta’ Frar, 2025 	 1925

i. Keeps up to date with developments in areas of interest 
to the respective department and discusses with the respective 
senior management possible initiatives to be undertaken;

ii. Liaises with the relevant officers, in order to ensure 
correct and timely research contributions to the management 
of the department;

iii. Participates in the ongoing analysis within the 
department in specified areas of work/services identified by 
the management and other relevant research initiatives;

iv. Collects and analysis statistical data and information 
used to complete reports and/or tasks, under supervision, 
as required, including data requested for parliamentary 
questions, amongst others;

v. Monitors and follows up on completed research 
to provide analysis of the outcomes and its contribution 
towards the service;

vi. Drives change initiatives that are being undertaken by 
the respective division and by the Ministry;

vii. Provides support to senior management in the delivery 
of services pertaining to the department;

viii. Assists senior management in conducting research 
and preparing draft policies as applicable in relation the 
department’s objectives;

ix. Assists the senior management in managing 
effectively the financial and human resources entrusted to 
the department;

x. Proposes recommendations for simplification of 
processes and follows up on their implementation

xi. Provides support and ensures regular updating of 
databases relating to operations of the department;

xii. Carries out checks and verifications according 
to instructions received and applicable regulations and 
procedures, and ensures that reports prepared are vetted and 
subsequently submitted in a timely manner;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xv. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

i. Iżomm ruħu aġġornat bl-iżviluppi f’oqsma ta’ interess 
għad-dipartiment rispettiv u jiddiskuti mal-maniġment 
superjuri rispettiv l-inizjattivi li għandhom jittieħdu;

ii. Iżomm kuntatt mal-uffiċjali tad-dipartiment, sabiex 
jiżgura kontribuzzjonijiet ta’ riċerka korretti u f’waqthom 
lill-management tad-dipartimenti;

iii. Jipparteċipa fl-analiżi kontinwa fi ħdan id-dipartimenti 
f’oqsma ta’ xogħol/servizzi identifikati mis-superjuri u 
inizjattivi oħra ta’ riċerka rilevanti;

iv. Jiġbor u janalizza informazzjoni u statistika għall-
użu ta’ kitba ta’ rapporti u/jew esekuzzjoni ta’ kompiti oħra 
meħtieġa, taħt is-superviżjoni, kif ikun meħtieġ, inkluża 
statistika mitluba għall-mistoqsijiet parlamentari, fost 
l-oħrajn;

v. Jissorvelja u jsegwi riċerka kompluta biex jipprovdi 
analiżi tar-riżultati u l-kontribuzzjoni ta’ din ir-riċerka lejn 
is-servizz;

vi. Imexxi inizjattivi ta’ bidla li qegħdin isiru mid-
dipartiment rispettiv u mill-Ministeru;

vii. Jipprovdi l-appoġġ meħtieġ lill-maniġment superjuri 
fit-tmexxija tas-servizzi provduti fid-dipartiment;

viii. Jassisti lill-maniġment superjuri fit-twettiq tar-
riċerka u preparazzjoni ta’ politiki, hekk kif applikabbli, fir-
rigward tal-objettivi tad-dipartiment;

ix. Jassisti lill-maniġment superjuri biex b’mod effettiv 
jimmaniġġja l-finanzi u r-riżorsi umani fdati lid-dipartiment;

x. Jipproponi rakkomandazzjonijiet għas-simplifikazzjoni 
tal-proċessi u jsegwi/ssegwi fuq l-implimentazzjoni tagħhom

xi. Jipprovdi appoġġ u Jiżgura aġġornament regolari ta’ 
databases relatati mal-operat tad-dipartiment;

xii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
mogħtija u r-regolamenti u proċeduri applikabbli u jassigura 
li r-rapporti ppreparati jiġu vverifikati u sussegwentament 
sottomessi fil-ħin;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xiv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Must be proficient in the Maltese and English 
Languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Ikunu profiċjenti fil-lingwa Maltija kif ukoll dik 
Ingliża;
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AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Administration or Public 
Administration or Business Management or Economics or 
Human Resources or Industrial Relations, or in relevant 
areas as determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Administration jew Public 
Administration jew Business Management jew Economics 
jew Human Resources jew Industrial Relations, jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.
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Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Social and 
Affordable Accommodation, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 28th February, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ d-Direttur Servizzi Korporattivi, Ministeru għall-
Akkomodazzjoni Soċjali Affordabbli, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications;

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
Directorate for Corporate Services MSAA. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
directorate are (https://accommodation.gov.mt) and (hr.
msaa@gov.mt)

14th February, 2025

MINISTRY FOR THE ECONOMY, ENTERPRISE 
AND STRATEGIC PROJECTS

Post of Manager I in the Ministry for the Economy, 
Enterprise and Strategic Projects

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for the Economy, 
Enterprise and Strategic Projects, invites applications for 
the post of Manager I in the Commerce Department in the 
Ministry for the Economy, Enterprise and Strategic Projects.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tas-
Servizzi Korporattivi MSAA. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (https://accomodation.gov.mt) u (hr.msaa@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-EKONOMIJA, L-INTRAPRIŻA 
U PROĠETTI STRATEĠIĊI

Post ta’ Manager I fil-Ministeru għall-Ekonomija, 
l-Intrapriża u Proġetti Strateġiċi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ekonomija, 
l-Intrapriża u Proġetti Strateġiċi, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fid-Dipartiment tal-Kummerċ fil-
Ministeru għall-Ekonomija, l-Intrapiża u Proġetti Strateġiċi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
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on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 

fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829 fl-2025) u tavvanza għal 
Skala ta’ Salarju 8 (€28,792.02 x 486.83 - €31,713.00 fl-
2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17- €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Attending to queries concerning import and export 
licences and trading licences and other schemes or initiatives 
administered by the Commerce Department and processing 
applications for same;

ii. Keep tab on applications along the review process 
and contribute to maintaining processing timeframes to 
a minimum and assist in conducting ex-post checks as 
applicable;

iii. Co-ordinate and liaise with other entities as necessary 
to process import and export applications;

iv. Familiarise oneself with the relevant regulatory 
provisions and continuously propose updates thereof 
considering especially the European Union’s regulations 
that fall under the directorate’s remit;

v. Recommend and assist in drawing changes to 
regulatory provisions implementing accompanying changes 
in operations as well as proposing new processes for 
simplification and re-engineering;

vi. Assist in creating checklists and Standard Operational 
Procedures to improve adherence to processes, procedures 
and regulations;

vii. Making informed decisions and recommendations 
on strategic, regulatory, policy, procedural and operational 

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jirrispondi għall-mistoqsijiet li jikkonċernaw liċenzji 
ta’ importazzjoni u esportazzjoni u liċenzji ta’ kummerċ u 
skemi jew inizjattivi oħra amministrati mid-Dipartiment tal-
Kummerċ u l-ipproċessar ta’ applikazzjonijiet għalihom;

ii. Iżomm attenzjoni adekwata fuq l-applikazzjonijiet 
tul il-proċess ta’ reviżjoni u jikkontribwixxi biex iżomm 
il-perjodi ta’ żmien tal-ipproċessar għal minimu filwaqt li 
jassissti fit-twettiq ta’ kontrolli ex-post kif applikabbli;

iii. Jikkordina ma’ entitajiet oħra kif meħtieġ biex 
jipproċessa applikazzjonijiet ta’ importazzjoni u 
esportazzjoni;

iv. Jiffamiljarizza ruħu mad-dispożizzjonijiet regolatorji 
rilevanti u kontinwament jipproponi aġġornament tagħhom 
b’kunsiderazzjoni speċjalment tar-regolamenti tal-Unjoni 
Ewropea li jaqgħu taħt il-mandat tad-direttorat;

v. Jirrakkomanda u jassisti fit-tfassil ta’ bidliet fid-
dispożizzjoni regolatorji u biex jimplimenta bidliet li 
jakkumpanjawhom fl-operat kif ukoll jipproponi proċessi 
ġodda għas-simplifikazzjoni u l-inġinerija mill-ġdid;

vi. Jassisti fil-ħolqien ta’ checklists u Standard Operating 
Procedures biex itejjeb l-aderenza mal-proċessi, proċeduri u 
regolamenti;

vii. Jieħu deċiżjonijiet u rakkommandazzjonijiet 
infurmati dwar kwistjonijiet strateġiċi, regolatorji, ta’ 
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matters whilst assisting in the coordination and 
implementation of projects and ad hoc assignments also 
involving the electronic aspect;

viii. Contribute to the formulation of reports, presentations, 
speaking notes and any other submissions as required whilst 
ensuring updated record-keeping as may be required;

ix. Assist in the organisation of events related to 
relevant fields and support superiors in the organisation and 
preparation of meetings and the keeping of documented 
records accordingly;

x. Participating in meetings, fora and seminars locally 
and abroad as and when required;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 

politika, proċedurali u operazzjonali filwaqt li jassisti fil-
kordinazzjoni u l-implimentazzjoni ta’ proġetti u inkarigi ad 
hoc li jinvolvu wkoll l-aspett elettroniku;

viii. Jikkontribwixxi għall-formulazzjoni ta’ rapporti, 
preżentazzjonijiet, noti ta’ diskorsi u kwalunkwe 
sottomissjoni oħra kif meħtieġ filwaqt li jiżgura żamma ta’ 
rekords aġġornati kif ikun meħtieġ;

ix. Jassisti fl-organizzazzjoni ta’ avvenimenti relatati 
ma’ oqsma rilevanti u jappoġġa lis-superjuri tiegħu fl-
organizzazzjoni u t-tħejjija ta’ laqgħat u ż-żamma ta’ rekords 
dokumentati kif xieraq;

x. Jipparteċipa f’laqgħat, fora u seminars kemm lokalment 
kif ukoll barra minn Malta kif u meta meħtieġ;

xi. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
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granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Administration or 
Management Studies, or in relevant area determined by the 
management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Administration jew 
Management Studies jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for the Economy, 
Enterprise and Strategic Projects, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 

minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Ekonomija, l-Intrapriża u Proġetti Strateġiċi, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
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completely up-to- date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 28th 
February, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section, Corporate Services Directorate, Ministry 
for the Economy, Enterprise and Strategic Projects, Millenia 
Buildings, First Floor, Triq Aldo Moro, Marsa. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website and email address of the receiving department 
are (https://economy.gov.mt/en/job- opportunities/Pages/
home.aspx) and (recruitment.meep@gov.mt).

14th February, 2025

Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Frar, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mit-Taqsima tar-Riżorsi 
Umani, Direttorat għas-Servizzi Korporattivi, Ministeru 
għall-Ekonomija, l-Intrapriża u Proġetti Strateġiċi, Millenia 
Buildings, l-Ewwel Sular, Triq Aldo Moro, Il-Marsa. Dawn 
id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-dipartiment huma u 
(https://economy.gov.mt/en/job-opportunities/Pages/home.
aspx) u (recruitment.meep@gov.mt).

L-14 ta’ Frar, 2025
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MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager II (Project Management)
in the Ministry for Justice and Reform

of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector, invites applications for 
the post of Manager II (Project Management) in the Ministry 
for Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2025 
is €30,506.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €33,694.00.

2.4 A Manager II in Salary Scale 7 who is in possession 
of a recognised Master’s Degree at MQF Level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who is in possession 
of a recognised Bachelor’s Degree at MQF Level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager II (Project Management)
fil-Ministeru għall-Ġustizzja u r-Riforma 

tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II (Project Management) fil-Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa 
ta’ Skala ta’ Salarju 7, li fl-2025 huwa ta’ €30,506.98 fis-sena, 
li jiżdied b’€531.17 fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li jkollha Master’s Degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Project 
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas annwali ta’ allowance tal-klassi ta’ €2,000, suġġett 
għall-politiki tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Manager II (Project 
Management) include:

i. Together with the respective director and assistant 
director, ensures that the Ministry Departments and entities, 
and/or the relevant department assigned in within the 
Ministry, take all required action, so that Ministry related 
Budget Measures, KPIs, Simplification Measures, the 
implementation of mobile applications, Electoral Manifesto 
commitments and European funded projects are addressed 
according to set timeframes and deadlines, and are reported 
upon as required while keeping on-going communication 
channels to ascertain a flow of information and updates;

ii. Assumes a leading role in the coordination of certain 
projects undertaken by the ministry/respective department 
from inception to delivery;

iii. Liaises with all the necessary departments and/or 
respective stakeholders and competent authorities for the 
successful implementation of projects and contracts and 
ensures that these are in line with established policies. 
Monitors staff at operational level for the successful 
implementation of projects and related services to the public 
thereof, if applicable;

iv. Oversees the implementation of already-existing 
measures/projects/initiatives underway and works closely 
with the assigned project managers/leaders to ensure that 
the measures/projects/initiatives are carried out according to 
the set timeframes and within the pre-established budget and 
follow the correct public procurement regulations;

v. Monitors the cost of contracts, vets invoices and 
immediately report any deviations from the contract 
including the financial impact of such deviations;

vi. Verifies the eligibility of all payment claims and 
monitors the disbursement of funds through the appropriate 
financial reporting systems;

vii. Ensures that any claims by the project beneficiaries 
are satisfactorily certified correct and that any queries about 
the payment process are addressed;

viii. Makes use of online tools provided for the monitoring 
of projects/measures as may be required, and be actively 
involved in the transitional process from manual business to 
digital business processes;

ix. Ensures that proper publicity is present for the projects 
in line with national and/or EU requirements;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) jinkludu:

i. Flimkien mad-direttur u assistent direttur rispettiv, 
jassigura li d-dipartimenti u entitajiet tal-Ministeru u/jew 
id-dipartiment rilevanti li jkun assenjat fih fil-Ministeru, 
jieħdu l-azzjoni kollha meħtieġa, sabiex il-Miżuri tal-Baġit 
relatati mal-Ministeru, KPIs, Miżuri ta’ Simplifikazzjoni, 
l-implimentazzjoni ta’ mobile applications, l-impenji tal-
Manifest Elettorali u proġetti ffinanzjati b’fondi Ewropej, 
ikunu indirizzati skont skadenzi stabbiliti u termini perentorji, 
u jiġu rrappurtati kif meħtieġ, filwaqt li jinżammu mezzi ta’ 
komunikazzjoni biex jiġi aċċertat fluss ta’ informazzjoni u 
aġġornamenti;

ii. Jassumi rwol ewlieni fil-kordinazzjoni ta’ ċertu proġetti 
li jaqgħu taħt il-ministeru/dipartiment rispettiv mill-bidu sal-
aħħar;

iii. Iżomm kuntatt mad-dipartimenti kollha meħtieġa 
u/jew mal-partijiet interessati rispettivi u l-awtoritajiet 
kompetenti għal implimentazzjoni b’suċċess ta’ proġetti 
u kuntratti filwaqt li jiżgura li dawn ikunu konformi mal-
politiki stabbiliti. Jissorvelja l-persunal fil-livell operattiv 
għal implimentazzjoni b’suċċess ta’ proġetti u servizzi 
relatati li jingħataw lill-pubbliku, jekk applikabbli;

iv. Jissorvelja l-implimentazzjoni ta’ miżuri/proġetti/
inizjattivi diġà eżistenti li għaddejjin u jaħdem mill-qrib 
mal-maniġers/mexxejja tal-proġetti assenjati biex jiżgura 
li l-miżuri/proġetti/inizjattivi jitwettqu skont l-iskadenzi 
stabbiliti u skont il-baġit stabbilit minn qabel u jsegwi 
r-regolamenti korretti tal-akkwist pubbliku;

v. Jissorvelja l-ispiża tal-kuntratti, jivverifika l-fatturi u 
jirrapporta immedjatament kwalunkwe devjazzjoni mill-
kuntratt inkluż l-impatt finanzjarju ta’ tali devjazzjonijiet;

vi. Jivverifika l-eliġibbilità tat-talbiet kollha għall-
pagament u jissorvelja l-iżborż tal-fondi permezz tas-sistemi 
xierqa ta’ rappurtar finanzjarju;

vii. Jiżgura li talbiet mill-benefiċjarji tal-proġett jiġu 
ċċertifikati għall-korrettezza b’mod sodisfaċenti u li 
kwalunkwe mistoqsija dwar il-proċess tal-pagament tiġi 
indirizzata;

viii. Jagħmel użu minn għodod online ipprovduti għall-
monitoraġġ ta’ proġetti/miżuri kif jista’ jkun meħtieġ, u 
jkun involut b’mod attiv fil-proċess tranżitorju minn negozji 
manwali għal proċessi ta’ negozju diġitali;

ix. Jiżgura li jkun hemm pubbliċità xierqa għall-proġetti 
f’konformità mar-rekwiżiti nazzjonali u/jew tal-UE;
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x. Oversees the execution of recommendations put forward 
by other ministries, managing authorities or independent 
entities such as the NAO and the IAID and works closely with 
the respective directorates/departments/entities concerned to 
ensure that the recommendations are carried out according to 
plan and within the stipulated deadline;

xi. Vets tenders and quotation documents and participates 
in the selection process;

xii. Participates in meetings whether in Malta or abroad 
as is required, in the following of dossiers and projects 
for their successful implementation thereof, and draft any 
reports and/or complete any questionnaires as necessary;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

x. Jissorvelja l-esekuzzjoni tar-rakkomandazzjonijiet 
imressqa minn ministeri oħra, awtoritajiet maniġerjali 
jew entitajiet indipendenti bħall-NAO u l-IAID u jaħdem 
mill-qrib mad-direttorati/dipartimenti/entitajiet rispettivi 
kkonċernati biex jiġi żgurat li r-rakkomandazzjonijiet 
jitwettqu skont il-pjan u sal-iskadenza stipulata;

xi. Jivverifika offerti u dokumenti ta’ kwotazzjoni u 
jipparteċipa fil-proċess tal-għażla;

xii. Jipparteċipa f’laqgħat kemm f’Malta kif ukoll barra 
minn Malta kif meħtieġ, fejn isegwi dossiers u proġetti għal 
implimentazzjoni b’suċċess, u jabbozza kwalunkwe rapport 
u/jew jimla kwalunkwe kwestjonarju kif meħtieġ;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Project Management, or Management 
Studies, or European Studies, or Business Administration, or 
Evidence-based Management, or Accountancy, or Creativity 
and Innovation, or Quality Assurance Management, or 
Social Policy, or Legal Studies, or a recognised comparable 
professional qualification at MQF Level 7 i Accountancy, or 
in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRI formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified b MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in Project Management, or Management 
Studies, or European Studies, or Business Administration, or 
Evidence-based Management, or Accountancy, or Creativity 
and Innovation, or Quality Assurance Management, or 
Social Policy, or Legal Studies, or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy, 
or relevant areas as determined by management and eight (8) 
years satisfactory experience.

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Project Management, jew Management 
Studies, jew Studji Ewropej, jew Business Administration, 
jew Evidence-based Management, jew Accountancy, 
jew Creativity and Innovation, jew Quality Assurance 
Management, jew Social Policy, jew Studji Legali, jew 
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 
7 tal-MQF fl-Accountancy, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management, jew 
Management Studies, jew Studji Ewropej, jew Business 
Administration, jew Evidence-based Management, jew 
Accountancy, jew Creativity and Innovation, jew Quality 
Assurance Management, jew Social Policy, jew Studji 
Legali, jew kwalifika rikonoxxuta komparabbli professjonali 
fil-Livell 6 tal-MQF fl-Accountancy, jew f’oqsma rilevanti 
kif determinat mill-maniġment u tmien (8) snin esperjenza 
sodisfaċenti.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF Level that 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provision 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-Livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu 
jġibu, jew ġew approvati, għat-tali kwalifika fi żmien sena 
mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 
ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice 
and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up to date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 28th 
February, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Ministry for Justice and Reform of the 
Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT 1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

14th February, 2025

MINISTRY FOR JUSTICE AND REFORM 
OF THE CONSTRUCTION SECTOR

Post of Manager II at the Permanent Commission 
Against Corruption (PCAC) within the Ministry for 

Justice and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector, invites applications for 
the post of Manager II to perform duties at the Permanent 
Commission Against Corruption (PCAC) within the 
Ministry for Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2025 is €30,506.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€33,694.00.

2.4 A Manager II in Salary Scale 7 who is in possession 
of a recognised Master’s Degree at MQF Level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of three (3) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager II mal-Kummissjoni Permanenti 
Kontra l-Korruzzjoni (PCAC) fi ħdan il-Ministeru 

għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II biex iwettaq dmirijiet mal-
Kummissjoni Permanenti Kontra l-Korruzzjoni (PCAC) fi 
ħdan il-Ministeru għall-Ġustizzja u r-Riforma tas-Settur tal-
Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2025 huwa ta’ €30,506.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €33,694.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li jkollha Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.



	 1944	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€32,279.02 
x €596.33 - €35,857.00 fis-sena 2025) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas annwali ta’ allowance tal-klassi ta’ €2,000, suġġett 
għall-politiki tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who is in possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€32,279.02 x €596.33 - 
€35,857.00 in 2025) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
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kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II huma:

i. Jieħu ħsieb l-operazzjonijiet ta’ kuljum tal-Kummissjoni 
inkluż l-akkwist u l-finanzi;

ii. Jikkordina u jesegwixxi ħidmiet amministrattivi ta’ 
kuljum inkluż il-ġbir ta’ informazzjoni u t-tqassim tad-data 
lill-impjegati rispettivi;

iii. Jgħin fil-kumpilazzjoni ta’ rapporti u data oħra;

iv. Jipprovdi appoġġ u pariri lill-Kummissjoni dwar 
l-inizjattivi tal-Ministeru speċjalment dawk relatati ma’ 
miżuri baġitarji u miżuri ta’ simplifikazzjoni;

v. Jiżgura komunikazzjoni effiċjenti mal-partijiet 
interessati rilevanti kollha u l-impjegati tal-Kummissjoni;

vi. Jgħin, jikkordina u jipparteċipa f’laqgħat regolari 
interni u esterni;

vii. Jissorvelja l-implimentazzjoni ta’ databases u sistemi 
tal-IT ġodda;

viii. Jiżgura li d-dokumenti u r-reġistrazzjonijiet vokali 
jiġu rreġistrati fuq sistema diġitali u maħżuna skont il-
leġiżlazzjoni tal-PCAC;

ix. Jissorvelja s-software użat għall-iskennjar, il-katalogar 
u l-indiċjar ta’ diversi dokumenti;

x. Jiżgura konformità mal-politiki ċentrali fis-Servizz 
Pubbliku;

xi. Jipprovdi appoġġ waqt sessjonijiet informattivi/
programmi ta’ komunikazzjoni għas-Settur Pubbliku u 
l-pubbliku ġenerali;

conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II include:

i. Manages the day-to-day operations of the Commission 
including procurement and finance;

ii. Coordinates and executes daily administrative tasks 
including the gathering of information and distributing data 
to respective employees;

iii. Assists in the compilation of reports and other data;

iv. Provides support and advice to the Commission on the 
Ministry’s initiatives especially those related to budgetary 
measures and simplification measures;

v. Ensures efficient communication with all relevant 
stakeholders and Commission employees;

vi. Assists, coordinates and participates in regular internal 
and external meetings;

vii. Supervises the implementation of new databases and 
IT systems;

viii. Ensures that documents and voice recordings 
are recorded on a digital system and stored as per PCAC 
legislation;

ix. Monitors the software used for scanning, cataloguing 
and indexing of various documents;

x. Ensures compliance with central policies across the 
Public Service;

xi. Provides support during informative sessions/outreach 
programmes for the public sector and the general public;
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xii. Jikkordina l-preparazzjoni loġistika u organizzattiva 
għat-taħriġ, il-laqgħat u l-avvenimenti organizzati mill-
Kummissjoni;

xiii. Jattendi u jipparteċipa fit-taħriġ kemm lokalment kif 
ukoll barra minn Malta;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-

xii. Coordinates the logistical and organisational 
preparation for training, meetings and events organised by 
the Commission;

xiii. Attends and participates in training both locally and 
abroad;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
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Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Public Policy, jew Ekonomija, jew 
International Affairs, jew Studji Ewropej, jew Studji Legali, 
jew Project Management, jew Politics and Governance, jew 
Management Studies, jew Business Administration, jew 
Strategic Management, jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Public Policy, jew Ekonomija, jew 
International Affairs, jew Studji Ewropej, jew Studji Legali, 
jew Project Management, jew Politics and Governance, jew 
Management Studies, jew Business Administration, jew 
Strategic Management, jew f’oqsma rilevanti kif determinat 
mill-maniġment u tmien (8) snin esperjenza sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, equivalent*) in Public Policy, or Economics, or 
International Affairs, or European Studies, or Legal Studies, 
or Project Management, or Politics and Governance, or 
Management Studies, or Business Administration, or 
Strategic Management, or in relevant areas as determined 
by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in Public Policy, or Economics, or 
International Affairs, or European Studies, or Legal Studies, 
or Project Management, or Politics and Governance, or 
Management Studies, or Business Administration, or 
Strategic Management, or in relevant areas as determined 
by management and eight (8) years satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’Livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-Livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu 
jġibu, jew ġew approvati, għat-tali kwalifika fi żmien sena 
mid-data tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provision 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice 
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għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 
ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-14 ta’ Frar, 2025

and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up to date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 28th 
February, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Ministry for Justice and Reform of the 
Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT 1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

14th February, 2025
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MINISTRY FOR FINANCE

Post of Systems Analyst in the Information 
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance, 
invites applications for the post of Systems Analyst in the 
Information Management Unit within the Ministry for 
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Systems Analyst is Salary 
Scale 8, which in the year 2025 is equivalent to, €28,792.02 
per annum, rising by annual increments of €486.83 up to a 
maximum of €31,713.

2.3 A Systems Analyst will progress to Scale 7 (€30,506.98 
x €531.17- €33,694) on completion of three (3) years’ 
service in the grade, subject to satisfactory performance and 
subject to the completion of a specific ICT Toolkit course 
related to the grade as established from time to time by the 
Central Administration.

2.4 A Systems Analyst will also be entitled to an annual 
Performance Bonus of up to a maximum of 10% of his 
basic salary. The amount payable shall be determined by the 
Chief Information Officer after consideration of the Officer’s 
performance and any recommendations forwarded by the 
officer’s immediate superior, where applicable. Payment of 
Bonus is also subject to Central Administration’s policies in 
force from time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in the 
Working Conditions for Officers Within the Information and 
Communications Technology (ICT) Class.

2.5 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 

MINISTERU GĦALL-FINANZI

Post ta’ Systems Analyst fl-Information Management 
Unit fi ħdan il-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi, 
jilqa’ applikazzjonijiet għall-post ta’ Systems Analyst fl-
Information Management Unit fi ħdan il-Ministeru għall-
Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Systems Analyst huwa ta’ Skala ta’ 
Salarju 8, li fis-sena 2025 huwa ta’ €28,792.02 fis-sena, li 
jiżdied b’€486.83 fis-sena sa massimu ta’ €31,713.

2.3 Persuna fil-grad ta’ Systems Analyst titla’ fi Skala ta’ 
Salarju 7 (€30,506.98 x €531.17- €33,694) wara tlett (3) snin 
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfaċenti 
u jekk tkun lestiet kors speċifiku ta’ ICT Toolkit relatat 
ma’ dan il-grad kif stabbilit minn żmien għal żmien mill-
Amministrazzjoni Ċentrali.

2.4 Persuna fil-grad ta’ Systems Analyst, tkun intitolata għal 
Performance Bonus sa massimu ta’ 10% tas-salarju bażiku 
fis-sena. L-ammont pagabbli jiġi ddeterminat miċ-Chief 
Information Officer wara li tiġi kkunsidrata l-prestazzjoni 
tal-uffiċjal u, fejn japplika kwalunkwe rakkomandazzjoni li 
titressaq mis-superjur immedjat tal-uffiċjal. Il-ħlas tal-bonus 
huwa suġġett ukoll għall-policies tal-Amministrazzjoni 
Ċentrali skont kif ikunu fis-seħħ min żmien għal żmien.

a. Il-persuna maħtura tkun intitolata għal benefiċċji oħra 
u suġġetta għal kundizzjonijiet u obbligi li huma stipulati fil-
Working Conditions for Officers Within the Information and 
Communications Technology (ICT) Class.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Systems Analyst 
jinkludu:

i. Jippjana u jimmaniġja sezzjonijiet effettivi bil-fomm, li 
jinkludu taħriġ lill-utenti, kif ukoll jipprovdi sapport u jagħti 
pariri lill-utenti;

ii. Jipproduċi dokumenti ta’ kwalità għolja u rapporti bil-
miktub li jqisu l-istandards, il-metodi u l-għodod applikabbli 
biex jiġġeneraw manwali tal-utenti u materjal ta’ taħriġ;

iii. Jiġbor u jipproduċi rapporti informattivi dwar 
l-immaniġġjar;

iv. Jamministra u jieħu ħsieb is-siti elettronoċi u l-intranet;

v. Jeżamina s-sistemi preżenti, jiddefinixxi problemi ta’ 
applikazzjoni billi jikkonsulta mal-utenti, jevalwa l-proċeduri 
u l-proċessi u jiżviluppa soluzzjoni billi jipprepara u jqis 
soluzzjonijiet alternattivi;

vi. Jidentifika għażliet għal soluzzjonijiet potenzjali 
u jagħmel evalwazzjoni tagħhom biex jara jekk humiex 
adattati kemm mil-lat tekniku, kif ukoll mil-lat tan-negozju;

vii. Iwettaq analiżi tar-rekwiżiti, jikkordina mal-impjegati 
tekniċi oħra u jħejji proposti speċifiċi għal modifiki jew 
sostituzzjonijiet tas-sistema;

viii. Ifassal, jissorvelja u jiddokumenta l-iskedi tal-
ittestjar għal sistemi kompleti biex jiżgura li s-sistemi 
jaħdmu kif mistenni;

Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf).

Duties

3. The job duties for the post of Systems Analyst include:

i. Plans and manages effective communication sessions 
including training to users, as well as providing support and 
advice to users;

ii. Produces high quality documents and written reports 
taking into account applicable standards, methods and tools 
to generate user manuals and training materials;

iii. Compiles and generates management information 
reports;

iv. Administering and maintaining the websites and 
intranet;

v. Examines current systems, defines application 
problems by conferring with users; evaluating procedures 
and processes and developing a solution by preparing and 
evaluating alternative solutions;

vi. Identifies options for potential solutions and assessing 
them for both technical and business suitability;

vii. Conducts requirements analysis, liaising with other 
technical staff and preparing specific proposals for system 
modifications or replacements;

viii. Draws up, supervising and documenting testing 
schedules for complete systems to ensure that the systems 
work as expected;
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ix. Proposes specifications for modifications or new 
systems, based on market research, including suitable 
hardware to support such specifications;

x. Assists in the coordination, supervision and 
management of specific IT related projects and programmes;

xi. Represents the department at meetings, seminars 
or workgroups both locally and/or internationally. While 
preparing follow-up reports, feedback and reviewing of 
technical documentation;

xii. Keeps abreast with technical and strategic 
developments and trends within the ICT industry and 
specific business area/s;

xiii. Carries out any other duties as directed by the 
Chief Information Officer, the Permanent Secretary or their 
representatives; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 

ix. Jipproponi speċifikazzjonijiet għal modifiki jew 
sistemi ġodda, bbażati fuq riċerka tas-suq, inkluż hardware 
adattat li jissapportja speċifikazzjonijiet bħal dawn;

x. Jassisti fil-kordinazzjoni, s-superviżjoni u l-ġestjoni 
ta’proġetti u programmi speċifiċi relatati mal-IT;

xi. Jirrappreżenta lid-dipartiment f’laqgħat, seminars 
jew gruppi ta’ ħidma kemm lokalment kif ukoll/jew 
internazzjonalment. Iħejji follow-up reports, jagħti feedback 
u jwettaq reviżjonijiet tad-dokumentazzjoni teknika;

xii. Jibqa’ aġġornat ma’ żviluppi u tendenzi tekniċi u 
strateġiċi fi ħdan l-industrija tal-ICT u oqsma tan-negozju 
speċifiċi;

xiii. Iwettaq dmirjiet oħra skont struzzjonijiet mogħtija 
miċ-Chief Information Officer, mis-Segretarju Permanenti 
jew irrappreżentant/a/i tagħhom; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
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membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 
tal-MQF (b’minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Kompjuter u/jew ICT, jew kwalifika 
rikonoxxuta komparabbli f’Livell 6 tal-MQF fil-Kompjuter 
u/jew ICT, flimkien ma’ sena (1) esperjenza ta’ xogħol 
rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 iii jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 

granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of recognised qualification at MQF Level 
6 (with a minimum of 180 ECTS/ECVET or equivalent*) 
in Computing and/or ICT or a recognised comparable 
professional qualification at MQF Level 6 in Computing 
and/or ICT plus one (1) year relevant work experience in a 
formal and mature ICT environment.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iii or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
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within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 This public call is being published in concurrence 
with a service-wide call for the post of Systems Analyst 
in the Information Management Unit within the Ministry 
for Finance as published on Friday, 14th February, 2025, 
through Circular No. HR/MFIN 2/2025. Applicants who 
are successful under the service-wide call will be given 
precedence over those who are successful under the public 

fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVETS, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 Din is-sejħa pubblika qed tiġi ppubblikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ Systems 
Analyst fl-Information Management Unit fi ħdan il-Ministeru 
għall-Finanzi ta’ nhar il-Ġimgħa, 14 ta’ Frar, 2025, permezz 
taċ-ċirkulari numru HR/MFIN 2/2025. Applikanti li jgħaddu 
taħt is-sejħa għas-servizz kollu jingħataw preċedenza fuq 
dawk li jgħaddu taħt is-sejħa pubblika. Barra minn hekk, 
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call. Appointment is moreover subject to the availability of 
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
28th February, 2025. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

persuna tista’ tiġi kkunsidrata għall-ħatra biss jekk ikun 
hemm post vakanti fi żmien tal-validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
28 ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

14th February, 2025

MINISTRY FOR FINANCE

Post of ICT and Business Analyst in the Information 
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance, invites 
applications for the post of ICT and Business Analyst in 
the Information Management Unit within the Ministry for 
Finance

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of ICT and Business Analyst 
is Salary Scale 9, which in the year 2025 is equivalent to 
€27,145.02 per annum, rising by annual increments of 
€447.33 up to a maximum of €29,829.

2.3 An ICT and Business Analyst will progress to Scale 
8 (€28,792.02 x €486.83 - €31,713) on completion of 
five (5) years’ service in the grade, subject to satisfactory 
performance and subject to the completion of a specific ICT 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-FINANZI

Post ta’ ICT and Business Analyst fl-Information 
Management Unit fi ħdan il-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi, 
jilqa’ applikazzjonijiet għall-post ta’ ICT and Business 
Analyst fl-Information Management Unit fi ħdan il-Ministeru 
għall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ ICT and Business Analyst huwa ta’ Skala 
ta’ Salarju 9, li fis-sena 2025 huwa ta’ €27,145.02 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €29,829.

2.3 Persuna fil-grad ta’ ICT and Business Analyst titla’ 
fi Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti u suġġett li jitlesta kors speċifiku ta’ ICT 



L-14 ta’ Frar, 2025 	 1957

Toolkit course related to the grade as established from time 
to time by the Central Administration.

2.4 An ICT and Business Analyst in Salary Scale 8 will 
also be entitled to an annual Performance Bonus of up to a 
maximum of 10% of his basic salary. The amount payable 
shall be determined by the Chief Information Officer 
after consideration of the Officer’s performance and any 
recommendations forwarded by the officer’s immediate 
superior, where applicable. Payment of Bonus is also subject 
to Central Administration’s policies in force from time to 
time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in the 
Working Conditions for Officers Within the Information and 
Communications Technology (ICT) Class.

2.5 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of ICT and Business Analyst 
include:

Toolkit relatat ma’ dan il-grad kif stabbilit minn żmien għal 
żmien mill-Amministrazzjoni Ċentrali.

2.4 Persuna fil-grad ta’ ICT and Business Analyst fi 
Skala ta’ Salarju 8, tkun intitolata għal Performance Bonus 
sa massimu ta’ 10% tas-salarju bażiku fis-sena. L-ammont 
pagabbli jiġi ddeterminat miċ-Chief Information Officer 
wara li tiġi kkunsidrata l-prestazzjoni tal-uffiċjal u, fejn 
japplika kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-uffiċjal. Il-ħlas tal-bonus huwa suġġett 
ukoll għall-policies tal-Amministrazzjoni Ċentrali skont kif 
ikunu fis-seħħ min żmien għal żmien.

a. Il-persuna maħtura tkun intitolata għal benefiċċji oħra 
u suġġetta għal kundizzjonijiet u obbligi li huma stipulati fil-
Working Conditions for Officers Within the information and 
Communications Technology (ICT) Class.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ ICT and Business 
Analyst huma:
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i. Providing technical support as required;

ii. Coordinating and supervising the compilation of 
data used for business reporting purposes and provides the 
necessary support for their generation;

iii. Reviewing ICT contracts and ensuring that SLAs 
agreed with the Ministry/Department are adhered to;

iv. Coordinating the change management process and 
ensuring that users and the public, where applicable, are 
informed of changes made to information systems following 
new implementations, upgrades or enhancements;

v. Assisting the CIO in gathering the necessary data for 
the preparation and monitoring of the strategic, budgeting 
and operational plans of the Ministry/Department in the area 
of ICT;

vi. Ensuring that information systems being implemented 
are used to their optimum, and where necessary, user 
requirements for new software applications are met;

vii. Coordinating training for current and new staff on 
information systems in use;

viii. Assisting the Department/Ministry’s management in 
the implementation of the ICT business strategy, business 
continuity and disaster recovery;

ix. Being aware of the Data Protection Act and of its 
importance and relevance to the Ministry/Department; and

x. Advising management on its practical observance vis-
a-vis ICT systems of the Ministry/Department;

xi. Participating in the compilation of the requirements 
definition and ensuring that the system specifications meet 
the business requirements of the Ministry/Department;

xii. Assisting during user acceptance testing to ensure 
that the system developed meets the business requirements 
and is according to the specifications agreed to;

xiii. Assisting and support his/her superiors in the 
understanding of the ICT-Business functionalities of specific 
business areas;

xiv. Monitoring and evaluating new technology for 
its relevance to the Ministry/Department and offering 
advice accordingly in order to take full advantage of such 
technology available;

i. Jipprovdi appoġġ tekniku, skont kif meħtieġ;

ii. Jikkordina u jissorvelja l-kumpilazzjoni ta’ data użata 
għal skopijiet ta’ rappurtar ta’ negozju u jipprovdi l-appoġġ 
meħtieġ għall-ġenerazzjoni tagħhom;

iii. Jirrevedi kuntratti tal-ICT u jiżgura l-ħarsien ta’ 
SLAs hekk kif miftiehma mal-Ministeru jew Dipartiment 
kkonċernat;

iv. Jikkordina change management process u, fejn 
applikabbli, jiżgura illi l-utenti kollha (interni u esterni) 
ikunu infurmati bil-bidliet magħmula fis-sistemi tal-
informazzjoni;

v. Jassisti lis-CIO fil-ġbir ta’ data meħtieġa għat-tħejjija 
u l-monitoraġġ tal-pjanijiet tal-Ministeru jew Dipartiment 
fil-qasam tal-ICT, b’attentenzjoni speċjali għall-pjanijiet 
strateġiċi, ta’ bbaġitjar, u dawk ta’operazzjoni;

vi. Jiżgura li s-sistemi ta’ informazzjoni li qed jiġu 
implimentati huma utilizzati u sfruttati fl-intier tagħhom, u 
fejn il-user requirements ġew milħuqa totalment;

vii. Jikkordina taħriġ fuq sistemi ta’ informazzjoni, fejn 
applikabbli;

viii. Jassisti l-amministrazzjoni fl-implimentazzjoni tal-
istrateġija tan-negozju tal-ICT, kontinwità tan-negozju, u 
disaster recovery;

ix. Ikun konxju tar-Regolamenti Ġenerali għall-
Protezzjoni tad-Data u tal-importanza u r-rilevanza tagħhom 
għall-Ministeru/Dipartiment; u

x. Jagħti pariri fuq l-osservanza tagħhom b’aċċenn 
partikolari għal sistemi tal-ICT fi ħdan il-Ministeru/
Dipartiment;

xi. Jipparteċipa fil-kumpilazzjoni tad-definizzjonijiet 
li jikkostitwixxu r-rekwiżiti neċessarji u jiżgura li 
l-ispeċifikazzjonijiet tas-sistema jissodisfaw ir-rekwiżiti tan-
negozju tal-Ministeru/Dipartiment;

xii. Jassisti waqt ‘user acceptance testing’ sabiex jiġi żgurat 
li s-sistema hekk kif żviluppata tissodisfa r-rekwiżiti tan-
negozju u hija konformi mal-ispeċifikazzjonijiet miftiehma;

xiii. Jassisti u jappoġġja lis-superjuri tiegħu/tagħha biex 
jifhmu l-ICT-Business functionalities f’oqsma speċifiċi tan-
negozju;

xiv. Jissorvelja u jevalwa teknoloġiji ġodda, dwar ir-
rilevanza tagħhom għall-Ministeru/Dipartiment u joffri pariri 
xierqa bil-għan li jittieħed vantaġġ sħiħ mill-imsemmija 
teknoliġiji;
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xv. Iżomm ruħu aġġornat mal-iżviluppi u t-tendenzi 
tekniċi u strateġiċi fi ħdan l-industrija tal-ICT u f’oqsma 
speċifiċi tan-negozju;

xvi. Iwettaq dmirjiet oħra skont struzzjonijiet mogħtija 
miċ-Chief Information Officer, mis-Segretarju Permanenti 
jew ir-rappreżentant/a/i tagħhom; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-

xv. Keeping abreast with technical and strategic 
developments and trends within the ICT industry and 
specific business area/s;

xvi. Carries out any other duties as directed by the 
Chief Information Officer, the Permanent Secretary or their 
representatives; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
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Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 
tal-MQF (b’minimu ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Kompjuter u/jew ICT, jew kwalifika 
rikonoxxuta komparabbli f’Livell 5 tal-MQF fil-Kompjuter 
u/jew ICT, flimkien ma’ sentejn (2) esperjenza ta’ xogħol 
rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabbli hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tigi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 iii jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVETS, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 

should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of recognised qualification at MQF Level 
5 (with a minimum of 60 ECTS/ECVET or equivalent*) 
in Computing and/or ICT or a recognised comparable 
professional qualification at MQF Level 5 in Computing 
and/or ICT plus two (2) year relevant work experience in a 
formal and mature ICT environment.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iii or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
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rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet. Kwalunkwe rekwiżit ieħor ta’ 
eliġibbiltà għall-post għandu jintlaħaq f’termini ta’ din is-
sejħa għall-applikazzjonijiet.

4.5 Din is-sejħa pubblika qed tiġi ppubblikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ ICT and 
Business Analyst fl-Information Management Unit fi ħdan il-
Ministeru għall-Finanzi ta’ nhar il-Ġimgħa 14 ta’ Frar 2025 
permezz taċ-ċirkulari numru HR/MFIN 3/2025. Applikanti 
li jgħaddu taħt is-sejħa għas-servizz kollu jingħataw 
preċedenza fuq dawk li jgħaddu taħt is-sejħa pubblika. Barra 
minn hekk, persuna tista’ tiġi kkunsidrata għall-ħatra biss 
jekk ikun hemm post vakanti fi żmien tal-validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met 
in terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications. Any other 
eligibility requisites for the post must be met in terms of this 
call for applications.

4.5 This public call is being published in concurrence 
with a service-wide call for the post of ICT and Business 
Analyst in the Information Management Unit within the 
Ministry for Finance as published on Friday 14th February 
2025 through Circular No. HR/MFIN 3/2025. Applicants 
who are successful under the service-wide call will be given 
precedence over those who are successful under the public 
call. Appointment is moreover subject to the availability of 
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
28 ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

 sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
28th February, 2025. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
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żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu minn (recruitment.mfin@gov.
mt). Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

L-14 ta’ Frar, 2025

MINISTERU GĦALL-FINANZI

Post ta’ Systems Administrator fl-Information 
Management Unit fi ħdan il-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi, 
jilqa’ applikazzjonijiet għall-post ta’ Systems Administrator 
fl-Information Management Unit fi ħdan il-Ministeru għall-
Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Systems Administrator huwa ta’ Skala 
ta’ Salarju 8, li fis-sena 2025 huwa ta’ €28,792.02 fis-sena, li 
jiżdied b’€486.83 fis-sena sa massimu ta’ €31,713.

2.3 Persuna fil-grad ta’ Systems Administrator titla’ fi 
Skala ta’ Salarju 7 (€30,506.98 x €531.17- €33,694) wara 
tlett (3) snin servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti u jekk tkun lestiet kors speċifiku ta’ ICT Toolkit 
relatat ma’ dan il-grad kif stabbilit minn żmien għal żmien 
mill-Amministrazzjoni Ċentrali.

2.4 Persuna fil-grad ta’ Systems Administrator tkun 
intitolata wkoll għall-bonus marbut mal-prestazzjoni sa 
massimu ta’ 10% tas-salarju bażiku tagħha. L-ammont 
pagabbli jiġi ddeterminat miċ-Chief Information Officer 
wara li tiġi kkunsidrata l-prestazzjoni tal-uffiċjal u, fejn 
japplika, kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-uffiċjal. Il-ħlas tal-bonus huwa suġġett 
ukoll għall-policies tal-Amministrazzjoni Ċentrali skont kif 
ikunu fis-seħħ minn żmien għal żmien.

a. Il-persuna maħtura tkun intitolata għal benefiċċji oħra 
u suġġetta għal kundizzjonijiet u obbligi li huma stipulati fil-

retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

14th February, 2025

MINISTRY FOR FINANCE

Post of Systems Administrator in the Information 
Management Unit within the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance, 
invites applications for the post of Systems Administrator 
in the Information Management Unit within the Ministry for 
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Systems Administrator 
is Salary Scale 8, which in the year 2025 is equivalent to, 
€28,792.02 per annum, rising by annual increments of 
€486.83 up to a maximum of €31,713.

2.3 A Systems Administrator will progress to Scale 7 
(€30,506.98 x €531.17- €33,694) on completion of three 
(3) years’ service in the grade, subject to satisfactory 
performance and subject to the completion of a specific ICT 
Toolkit course related to the grade as established from time 
to time by the Central Administration.

2.4 A Systems Administrator will also be entitled to an 
annual Performance Bonus of up to a maximum of 10% of 
his basic salary. The amount payable shall be determined 
by the Chief Information Officer after consideration of the 
officer’s performance and any recommendations forwarded 
by the officer’s immediate superior, where applicable. 
Payment of bonus is also subject to Central Administration’s 
policies in force from time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in the 
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Working Conditions for Officers Within the information and 
Communications Technology (ICT) Class.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Systems Administrator 
huma:

i. Jissorvelja l-operat ta’ kuljum tas-sistemi tat-
Teknoloġija tal-Informatika u l-Infrastruttura biex jiżgura 
appoġġ effettiv lill-utent aħħari fuq l-infrastruttura, sistemi 
u applikazzjonijiet ta’ database u l-manutenzjoni xierqa 
tagħhom;

ii. Jiżgura li jkun hemm qafas xieraq ta’ appoġġ tekniku, 
inkluż il-ġestjoni u s-superviżjoni tal-manutenzjoni tan-
network fiżiku, l-użu tas-servizzi u l-applikazzjonijiet tal-
ICT;

iii. Jiżgura business continuity tas-servizzi tal-ICT li 
jinkludi hardware, software, il-konnettività u s-servizzi tal-
internet;

Working Conditions for Officers Within the Information and 
Communications Technology (ICT) Class.

2.5 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Systems Administrator 
include:

i. Monitoring the day to day running of the IT systems 
and Infrastructure ensuring effective end user support on the 
infrastructure, systems and database applications and the 
appropriate maintenance of such;

ii. Ensuring that an appropriate technical support 
framework is in place, including the management and 
oversight of the maintenance of the physical network, 
deployment of ICT services and applications;

iii. Ensuring business continuity of ICT services including 
hardware, software, connectivity and web services;
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iv. Researching, identifying and proposing IT 
infrastructural improvement for implementation 
consideration;

v. Developing, implementing and maintaining written 
policies and procedures for IT systems installation 
and configuration, operations, development and data 
management;

vi. Installing and configuring hardware, software, 
peripherals, services, directories, storage, etc. in accordance 
with standards and project/operational requirements;

vii. Reviewing system performance and application logs, 
verifying completion of scheduled jobs such as backups, 
set up log shipping for multiple databases, transaction log 
truncation and generating periodic performance reporting;

viii. Coordinating and communicating with impacted 
constituencies the repair and recovery from hardware or 
software failures;

ix. Carry out ongoing performance tuning, hardware 
upgrades, system updates and resource optimisation as 
required;

x. Ensuring the integrity and security of IT systems as 
required by the Government’s policies and procedures;

xi. Creating and maintaining user accounts and assigning 
privileges through security systems to ensure efficient 
operations at all levels;

xii. Testing computer hardware, software and operating 
system software with the use of test tools and scripts;

xiii. Maintaining updated documentation about systems’ 
configurations;

xiv. To keep abreast with technical and strategic 
developments and trends within the ICT industry and 
specific business area/s;

xv. Carries out any other duties as directed by the Chief 
Information Officer, the Permanent Secretary or their 
representatives; 

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

iv. Jirriċerka, jidentifika u jipproponi titjib fl-infrastruttura 
tal-IT għall-kunsiderazzjoni tal-implimentazzjoni;

v. Jiżviluppa, jimplimenta u jżomm politiki u proċeduri 
bil-miktub għall-installazzjoni u l-konfigurazzjoni tas-
sistemi tal-IT, operazzjonijiet, żvilupp u ġestjoni tad-data;

vi. Jinstalla u jikkonfigura hardware, software, peripherals, 
servizzi, direttorji, ħażna, eċċ., skont l-istandards u l-ħtiġiet 
tal-proġett/operat;

vii. Jirrevedi l-prestazzjoni tas-sistema u l-logs tal-
applikazzjoni, jivverifika t-tlestija tax-xogħlijiet skedati 
bħal backups, set up log shipping għal multiple databases, 
transaction log truncation u jiġġenera rapport perjodiċi tal-
prestazzjoni;

viii. Jikkordina u jikkomunika ma’ kostitwenzi milquta 
dwar it-tiswija u l-irkupru minn falliment ta’ hardware jew 
software;

ix. Iwettaq aġġustamenti tal-prestazzjoni kontinwi, 
aġġornamenti ta’ hardware, aġġornamenti tas-sistema u 
ottimizzazzjoni tar-riżorsi kif meħtieġ;

x. Jiżgura l-integrità u s-sigurtà tas-sistemi tal-IT kif 
meħtieġ mill-politiki u l-proċeduri tal-Gvern;

xi. Joħloq u jżomm kontijiet tal-utenti u l-assenjazzjoni 
ta’ privileġġi permezz ta’ sistemi ta’ sigurtà biex jiżguraw 
operazzjonijiet effiċjenti fil-livelli kollha;

xii. Jipprova hardware tal-kompjuter, software u operating 
system software bl-użu ta’ test tools u scripts;

xiii. Iżomm dokumentazzjoni aġġornata dwar il-
konfigurazzjoni tas-sistemi;

xiv. Iżomm ruħu aġġornat ma’ żviluppi u tendenzi tekniċi 
u strateġiċi fl-industrija tal-ICT u qasam/oqsma tan-negozju 
speċifiċi;

xv. Iwettaq dmirjiet oħra skont struzzjonijiet mogħtija 
miċ-Chief Information Officer, mis-Segretarju Permanenti 
jew irrappreżentant/a/i tagħhom; 

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 
tal-MQF (b’minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Kompjuter u/jew ICT, jew kwalifika 

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of a recognised qualification at 
MQF Level 6 (with a minimum of 180 ECTS/ECVET or 
equivalent*) in Computing and/or ICT or a recognised 
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comparable professional qualification at MQF Level 6 
in Computing and/or ICT plus one (1) year relevant work 
experience in a formal and mature ICT environment.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iii or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 

rikonoxxuta komparabbli f’Livell 6 tal-MQF fil-Kompjuter 
u/jew ICT, flimkien ma’ sena (1) esperjenza ta’ xogħol 
rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 iii jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVETS, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet. Kwalunkwe 
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kriterju ieħor ta’ eliġibbiltà għall-post irid jiġi sodisfatt skont 
din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 Din is-sejħa pubblika qed tiġi ppubblikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ Systems 
Administrator fl-Information Management Unit fi ħdan il-
Ministeru għall-Finanzi ta’ nhar il-Ġimgħa 14 ta’ Frar, 2025, 
permezz taċ-ċirkulari numru HR/MFIN 1/2025. Applikanti 
li jgħaddu taħt is-sejħa għas-servizz kollu jingħataw 
preċedenza fuq dawk li jgħaddu taħt is-sejħa pubblika. Barra 
minn hekk, persuna tista’ tiġi kkunsidrata għall-ħatra biss 
jekk ikun hemm post vakanti fi żmien tal-validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 

for applications. Any other eligibility requisites for the post 
must be met in terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 This public call is being published in concurrence with 
a service-wide call for the post of Systems Administrator 
in the Information Management Unit within the Ministry 
for Finance as published on Friday 14th February, 2025, 
through Circular No. HR/MFIN 1/2025. Applicants who 
are successful under the service-wide call will be given 
precedence over those who are successful under the public 
call. Appointment is moreover subject to the availability of 
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance, 
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għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
28 ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

L-14 ta’ Frar, 2025

through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
28th February, 2025. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents, 

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

14th February, 2025
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UFFIĊĊJU TAL-PRIM MINISTRU
(FONDI EWROPEJ, UGWALJANZA, RIFORMI

U DJALOGU SOĊJALI)

Post ta’ Systems Analyst fl-Information 
Management Unit fl-Uffiċċju tal-Prim Ministru

(Fondi Ewropej, Ugwaljanza, Riformi 
u Djalogu Soċjali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffiċċju tal-Prim Ministru 
(Fondi Ewropej, Ugwaljanza, Riformi u Djalogu Soċjali), 
jilqa’ applikazzjonijiet għall-post ta’ Systems Analyst fl-
Information Management Unit fi ħdan l-Uffiċċju tal-Prim 
Ministru (Fondi Ewropej, Ugwaljanza, Riformi u Djalogu 
Soċjali).

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Systems Analyst huwa ta’ Skala ta’ 
Salarju 8, li fis-sena 2025 huwa ta’ €28,792.02 fis-sena, li 
jiżdied b’€486.83 fis-sena sa massimu ta’ €31,713.00.

2.3 Persuna fil-grad ta’ Systems Analyst titla’ fi Skala 
ta’ Salarju 7 (€30,506.98 x €531.17 - €33,694.00) wara 
tliet (3) snin servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti u jekk tkun lestiet kors speċifiku ta’ ICT Toolkit 
relatat ma’ dan il-grad kif stabbilit minn żmien għal żmien 
mill-Amministrazzjoni Ċentrali (jiġifieri mingħajr il-ħtieġa 
li jitlesta l-Public Service Toolkit).

2.4 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10%, tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €2,000 suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.5 Il-persuna magħżula tkun intitolata għal benefiċċji 
oħra u suġġett għal kundizzjonijiet u obbligi li huma stipulati 
fil-Kundizzjonijiet tax-Xogħol għall-Uffiċjali fil-Klassi tat-
Teknoloġija tal-Informazzjoni u l-Komunikazzjoni (ICT).

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-

OFFICE OF THE PRIME MINISTER
(EUROPEAN FUNDS, EQUALITY, REFORMS

AND SOCIAL DIALOGUE)

Post of Systems Analyst in the Information 
Management Unit within the Office of the 

Prime Minister (European Funds, Equality 
Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Office of the Prime Minister 
(European Funds, Equality, Reforms and Social Dialogue), 
invites applications for the post of Systems Analyst in the 
Information Management Unit within the Office of the 
Prime Minister (European Funds, Equality, Reforms and 
Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Systems Analyst is Salary 
Scale 8, which in the year 2025 is equivalent to, €28,792.02 
per annum, rising by annual increments of €486.83 up to a 
maximum of €31,713.00.

2.3 A Systems Analyst will progress to Scale 7 (€30,506.98 
x €531.17 - €33,694.00) on completion of three (3) years 
service in the grade, subject to satisfactory performance and 
subject to completion of a specific ICT toolkit course related 
to this grade as established from time to time by the Central 
Administration (that is without the need for completion for 
the Public Service Tool Kit).

2.4 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €2,000, subject to Central Administration 
policies in force form time to time.

2.5 Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers in the Information and 
Communications Technology (ICT) Class.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
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persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Systems Analyst huma:

i. Jippjana u jimmaniġja sezzjonijiet effettivi bil-fomm, li 
jinkludu taħriġ lill-utenti, kif ukoll jipprovdi sapport u jagħti 
pariri lill-utenti;

ii. Jipproduċi dokumenti ta’ kwalità għolja u rapporti bil-
miktub li jqisu l-istandards, il-metodi u l-għodod applikabbli 
biex jiġġeneraw manwali tal-utenti u materjal ta’ taħriġ;

iii. Jiġbor u jipproduċi rapporti informattivi dwar 
l-immaniġġjar;

iv. Jamministra u jieħu ħsieb is-siti elettroniċi u l-intranet;

v. Jeżamina s-sistemi preżenti, jiddefenixxi problemi ta’ 
applikazzjoni billi jikkonsulta mal-utenti, jevalwa l-proċeduri 
u l-proċessi u jiżviluppa soluzzjoni billi jipprepara u jqis 
soluzzjonijiet alternattivi;

vi. Jidentifika għażliet għal soluzzjonijiet potenzjali 
u jagħmel evalwazzjoni tagħhom biex jara jekk humiex 
adattati kemm mil-lat tekniku, kif ukoll mil-lat tan-negozju;

vii. Iwettaq analiżi tar-rekwiżiti, jikkordina mal-impjegati 
tekniċi oħra u jħejji proposti speċifiċi għal modifiki jew 
sostituzzjonijiet tas-sistema;

candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Systems Analyst include:

i. Plans and manages effective communication sessions 
including training to users, as well as providing support and 
advice to users;

ii. Produces high quality documents and written reports 
taking into account applicable standards, methods and tools 
to generate user manuals and training materials;

iii. Compiles and generates management information 
reports;

iv. Administering and maintaining the websites and 
intranet;

v. Examines current systems, defines application 
problems by conferring with users; evaluating procedures 
and processes and developing a solution by preparing and 
evaluating alternative solutions;

vi. Identifies options for potential solutions and assessing 
them for both technical and business suitability;

vii. Conducts requirements analysis, liaising with other 
technical staff and preparing specific proposals for system 
modifications or replacements;
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viii. Ifassal, jissorvelja u jiddokumenta l-iskedi tal-
ittestjar għal sistemi kompleti biex jiżgura li s-sistemi 
jaħdmu kif mistenni;

ix. Jipproponi speċifikazzjonijiet għal modifiki jew 
sistemi ġodda, ibbażati fuq riċerka tas-suq, inkluż hardware 
adattat li jissapportja speċifikazzjonijiet bħal dawn;

x. Jassisti fil-kordinazzjoni, is-superviżjoni u l-ġestjoni 
ta’ proġetti u programmi speċifiċi relatati mal-IT;

xi. Jirrappreżenta lid-dipartiment f’laqgħat, seminars 
jew gruppi ta’ ħidma kemm lokalment kif ukoll/jew 
internazzjonalment. Iħejji follow-up reports, jagħti feedback 
u jwettaq reviżjonijiet tad-dokumentazzjoni teknika;

xii. Jibqa’ aġġornat ma’ żviluppi u tendenzi tekniċi u 
strateġiċi fi ħdan l-industrija tal-ICT u oqsma tan-negozju 
speċifiċi;

xiii. Iwettaq dmirjiet oħra skont struzzjonijiet mogħtija 
miċ-Chief Information Officer, mis-Segretarju Permanenti 
jew ir-rappreżentant/a/i tagħhom; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 

viii. Draws up, supervising and documenting testing 
schedules for complete systems to ensure that the systems 
work as expected;

ix. Proposes specifications for modifications or new 
systems, based on market research, including suitable 
hardware to support such specifications;

x. Assists in the coordination, supervision and 
management of specific IT related projects and programmes,

xi. Represents the department at meetings, seminars 
or workgroups both locally and/or internationally. While 
preparing follow-up reports, feedback and reviewing of 
technical documentation;

xii. Keeps abreast with technical and strategic 
developments and trends within the ICT industry and 
specific business area/s;

xiii. Carries out any other duties as directed by the 
Chief Information Officer, the Permanent Secretary or their 
representatives; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
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Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliża;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Computing u/jew ICT flimkien ma 
sena (1) esperjenza ta’ xogħol rilevanti f’ambjent formali u 
matur tal-ICT;

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għad-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Computing u/jew ICT flimkien ma tliet 
(3) snin esperjenza ta’ xogħol rilevanti f’ambjent formali u 
matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għad-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; 

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET 
equivalent*) in Computing and/or ICT plus one(1) year 
relevant work experience in a formal and mature ICT 
environment;

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject an 
MQRIC formal recognition statement being submitted with 
the application.

OR

iv. in possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET or 
equivalent in Computing and/or ICT plus three (3) years 
relevant work experience in a formal and mature ICT 
environment;

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

OR
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v. Uffiċjali pħubbliċi mhux inqas minn Skala ta’ Salarju 
11 flimkien ma’ sitt (6) snin esperjenza ta’ xogħol rilevanti 
f’ambjent formali u matur tal-ICT.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
f i żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 

v. Public officers not below salary scale 11 with six (6) 
years relevant work experience in a formal and mature ICT 
environment.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
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li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 Din is-sejħa pubblika qed tiġi ppubblikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ Systems 
Analyst fl-Information Management Unit fi ħdan l-Uffiċċju 
tal-Prim Ministru (Fondi Ewropej, Ugwaljanza, Riformi 
u Djalogu Soċjali) ta’ nhar il-Ġimgħa, 14 ta’ Frar, 2025, 
permezz taċ-ċirkulari numru HR/OPM-EES/3/2025. 
Applikanti li jgħaddu taħt is-sejħa għas-servizz kollu 
jingħataw preċedenza fuq dawk li jgħaddu taħt is-sejħa 
pubblika. Barra minn hekk, persuna tista’ tiġi kkunsidrata 
għall-ħatra biss jekk ikun hemm post vakanti fi żmien tal-
validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Uffiċċju 
tal-Prim Ministru (Fondi Ewropej, Ugwaljanza, ir-Riformi 
u d-Djalogu Soċjali) permezz tal-Portal tar-Reklutaġġ 
tal-Gvern online biss (https://recruitment.gov.mt). 

to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 This public call is being published in concurrence 
with a service-wide call for the post of Systems Analyst in 
the Information Management Unit within the Office of the 
Prime Minister (European Funds, Equality, Reforms and 
Social Dialogue) as published on Friday 14th February, 2025, 
through Circular No HR/OPM-EES/3/2025. Applicants who 
are successful under the service-wide call will be given 
precendence over those who are successful under the public 
call. Appointment is moreover subject to the availability of 
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Office of the Prime 
Minister (European Funds, Equality, Reforms and Social 
Dialogue), through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
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L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 28 ta’ Frar, 2025. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.4 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.5 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, 280, Livell 2, Triq ir-Repubblika, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-direttorat 
huma (https://eufunds.gov.mt) u (recruitment.opm-ees@
gov.mt).
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include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 5.15 p.m. (Central European Time) of 
Friday, 28th February, 2025. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 

lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, 280, Level 2, Triq ir-Repubblika, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of 
the receiving directorate are (https://eufunds.gov.mt) and 
(recruitment.opm-ees@gov.mt).

14th February, 2025
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MINISTERU GĦALL-AGRIKOLTURA,
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Scientific Officer fil-Ministeru
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Scientific Officer fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Scientific Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2025 huwa ta’ €25,570.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.3 Persuna fil-grad ta’ Scientific Officer titla’ fi Skala ta’ 
Salarju 9 (€27,145.02 x €447,33 - €29,829.00) wara sentejn 
(2) servizz fil-grad ta’ Scientific Officer, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Scientific Officer fi Skala 9 għandha 
twettaq Competency Programme and Evaluation Framework 
u b’mill-inqas għaxar (10) snin servizz sodisfaċenti fil-
grad ta’ Scientific Officer, jew tmien (8) snin jekk ikollha 
kwalifika ta’ Master’s rikonoxxuta fil-Livell 7 tal-MQF, tiġi 
promossa għall-grad ta’ Senior Scientific Officer fi Skala ta’ 
Salarju 8 (€28,792.02 x €486.83 - €31,713.00).

2.5 Persuna fil-grad ta’ Senior Scientific Officer titla’ fi 
Skala 7 (€30,506.98 x €531.17 - €33,694.00) wara sentejn (2) 
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 

MINISTRY FOR AGRICULTURE,
FISHERIES AND ANIMAL RIGHTS

Post of Scientific Officer in the Ministry 
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Scientific Officer in the Ministry for Agriculture, 
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Scientific Officer is Salary 
Scale 10, which in the year 2025 is equivalent to, €25,570.98 
per annum, rising by annual increments of €407.67 up to a 
maximum of €28,017.00.

2.3 A Scientific Officer will progress to Scale 9 
(€27,145.02 x €447.33 - €29,829.00) on completion of two 
(2) years service in the grade of Scientific Officer, subject to 
satisfactory performance.

2.4 A Scientific Officer in Salary Scale 9 will undertake 
a Competency Programme and Evaluation Framework and 
with at least ten (10) years’ satisfactory service in the grade 
of Scientific Officer, or eight (8) years if in possession of 
a recognised Master’s Degree at MQF Level 7, shall be 
promoted to the grade of Senior Scientific Officer in Salary 
Scale 8 (€28,792.02 x €486.83 - €31,713.00).

2.5 A Senior Scientific Officer will progress to Salary 
Scale 7 (€30,506.98 x €531.17 - €33,694.00) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
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2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Scientific Officer huma:

i. Jipparteċipa fl-immaniġġjar ta’ inizjattivi ta’ riċerka u 
żvilupp fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 
tal-Annimali;

ii. Jiżviluppa u jimmaniġġja, f’konsultazzjoni mas-
superjuri tiegħu/tagħha programmi rikorrenti ta’ riċerka;

iii. Jiġbor data, statistika u informazzjoni kif mitluba 
mill-Ministeru;

iv. Jipparteċipa f’attivitajiet ta’ konsulenza li għandhom 
x’jaqsmu ma’ kwistjonijiet xjentifiċi u teknici;

v. Jisgura li data xjentifika u data oħra jiġu miżmuma u 
rreġistrati kif meħtieġ;

vi. Iżomm ruħu aġġornat mal-aħħar żviluppi f’riċerka, 
standards xjentifiċi u metodoloġiji kif ukoll jipparteċipa 
f’sessjonijiet ta’ taħriġ organizzati;

vii. Ifassal rapporti xjentifiċi, tekniċi u materjal 
informattiv u dokumentazzjonijiet oħra kif meħtieġ mis-
superjuri tiegħu/tagħha;

viii. Jipparteċipa f’xogħol barra mill-uffiċċju kif meħtieġ;

ix. Iwettaq kwalunkwe xogħol ieħor fil-laboratorju jew 
analiżi u maniġġ tad-data xjentifika kif meħtieġ;

x. Jirrappreżenta lill-maniġment f’konferenzi lokali u 
internazzjonali, f’laqgħat u f’workshops kif meħtieġ;

November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Scientific Officer include:

i. Participates in the management of research and 
development initiatives in the Ministry for Agriculture, 
Fisheries and Animal Rights;

ii. Developes and manages, in consultation with his/her 
superiors, recurring research programmes;

iii. Gathers data, statistics and information as requested 
by the Ministry;

iv. Participates in advisory activities related to scientific 
and technical matters;

v. Ensures the proper recording and filing of scientific 
data and other data as required;

vi. Keeps abreast with latest developments in research, 
scientific standards and methodologies as well as participates 
in organised training sessions;

vii. Drafts scientific, technical reports and informative 
material and other documentation as required by his/her 
superiors;

viii. Participates in fieldwork as necessary;

ix. Performs any other laboratory work or scientific data 
analysis and management as required;

x. Represents the Management at local and international 
conferences, meetings and workshops as required;
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xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.
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Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija jew Ingliża,

U

iii. fil-pussess ta’ kwalifika ta’ Bachelor’s rikonoxxuta 
fil-Livell 6 tal-MQF (suġġetta għall-minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fix-Xjenza Naturali, jew 
f’dixxiplini relatati max-Xjenza u fil-pussess ta’ ċertifikat 
ta’ reġistrazzjoni mal-Kunsill regolatorju rispettiv (fejn 
applikabbli).

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese or English 
Languages;

AND

iii. in possession of a Bachelor’s degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in Natural Sciences or related disciplines and in 
possession of a certificate of registration with the respective 
regulatory Council (where applicable).

* A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).
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4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
Uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
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għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 
ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-14 ta’ Frar, 2025

Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 28th February, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

14th February, 2025
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MINISTERU GĦALL-AGRIKOLTURA, 
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Manager I fil-Ministeru għall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2025 huwa ta’ €25,570.98 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€30,506.98 x €531.17- 
€33,694.00) fl-2025 wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza għal 
Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713 fl-2025) 
wara sentejn (2) snin servizz sodisfaċenti bħala Manager I 
(Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 

MINISTRY FOR AGRICULTURE, 
FISHERIES AND ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager I in the Ministry for Agriculture, FIsheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in the year 2025 is €25,570.98 per annum, rising by 
annual increments of €407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
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x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:
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i. L-iżgurar ta’ komunikazzjoni ta’ livell għoli ma’ 
direttorati, dipartimenti u entitajiet oħra li jaqgħu taħt il-
kompetenza tal-Ministeru u biex jinżammu infurmati dwar 
l-iżvilupp fil-politika tal-UE u internazzjonali fl-oqsma 
relatati mal-portafoll tal-Ministeru;

ii. Jikkordina l-pożizzjoni ta’ Malta jew informazzjoni 
meħtieġa minn ministeri oħra u/jew l-istituzzjonijiet tal-
UE u internazzjonali b’mod li jiżgura azzjoni f’waqtha u 
kkordinata, wara konsultazzjoni mal-partijiet interessati;

iii. Il-kordinazzjoni, l-iffaċilitar u l-attendenza ta’ laqgħat 
ma’ entitajiet biex jiddiskutu u jaqblu dwar pożizzjonijiet 
li għandhom jieħdu u/jew l-azzjoni meħtieġa f’konformità 
mal-politika nazzjonali, relatati mal-oqsma ta’ politika li 
jaqgħu fil-portafoll tal-Ministeru u kwalunkwe qasam ieħor 
kif meħtieġ;

iv. Jikkonsolida l-abbozzar ta’ dokumentazzjoni ta’ 
background (instruction notes, briefing notes u speaking 
notes, eċċ.) għal laqgħat varji tal-kumitati, gruppi ta’ ħidma, 
kunsilli u oħrajn tal-UE wara l-konsultazzjonijiet meħtieġa 
ma’ ministeri oħra, ir-Rappreżentanza Permanenti ta’ Malta 
għall-UE u d-Dipartiment ta’ Kordinazzjoni tal-UE fil-
Ministeru għall-Affarijiet Barranin u Ewropej u l-Kummerċ;

v. L-abbozzar ta’ Explanatory Memoranda bil-
pożizzjonijiet ta’ Malta dwar l-oqsma ta’ politika tal-
Ministeru kif meħtieġ bi tweġiba għall-proposti leġiżlattivi, 
komunikazzjonijiet u rapporti tal-UE, wara konsultazzjoni 
mal-entitajiet rilevanti fi ħdan u barra l-MAFA;

vi. Responsabbli biex tifformula standard operating 
procedures iddetaljati li jispjegaw il-proċessi u kuntatti li fih 
jitlob il-qasam tax-xogħol partikolari;

vii. Il-kordinazzjoni, l-analiżi, l-ipproċessar u 
s-sottomissjoni tal-obbligi ta’ rappurtar tal-UE u/jew 
internazzjonali fl-oqsma ta’ politika li jaqgħu taħt il-
kompetenza tal-Ministeru;

viii. Jattendi laqgħat f’Malta u barra l-pajjiż skont kif 
ikun meħtieġ;

ix. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

x. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

i. Ensuring a high level of communication with other 
directorates, line departments and entities within the 
Ministry’s remit and to keep them informed about relevant 
EU/international developments related to the policy areas 
that fall within the ambit of the Ministry’s portfolio;

ii. Respond to requests for policy decisions or information, 
required by other ministries and/or the EU and international 
institutions in a manner that ensures timely and co-ordinated 
action, following stakeholder consultation;

iii. Coordinating, facilitating and attending meetings with 
entities to discuss and agree upon positions to take and/
or necessary course of action in line with national policy, 
related to the policy areas that fall within the ambit of the 
Ministry’s portfolio and any other areas as required;

iv. Consolidate the drafting of background documentation 
(instruction notes, briefing notes and speaking notes, etc.) 
for various meetings of the EU committees, working parties, 
councils and others following the required consultations 
within the ministry and with other Ministries, the Permanent 
Representation of Malta to the EU and the EU Coordination 
Department within the Ministry for Foreign and European 
Affairs and Trade;

v. Drafting of Explanatory Memoranda with Malta’s 
positions on the Ministry’s policy areas as required in 
response to EU legislative proposals, communications and 
reports, following consultation with the relevant entities 
within and outside MAFA;

vi. Formulating standard operating procedures 
reflecting in detail the workflow and contacts that are to be 
followed through within the fora falling under the officer’s 
responsibility;

vii. Coordinating, analysing, processing and submission 
of EU and/or international reporting obligations in the policy 
areas within the remit of the Ministry;

viii. Attending meetings in Malta and abroad as may be 
required;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xi. Any other duties as directed by the Principal Permanent 
Secretary.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal- 
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;
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AND

iii. in possession of a recognised Bachelor’s degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in European Studies, or Diplomatic Studies, 
or International Relations, or Public Policy, or Management 
or in relevant area determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fil-European Studies, jew Diplomatic Studies, jew 
International Relations, jew Public Policy, jew Management, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 



	 1988	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 28th February 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 
ta’ Frar, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
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comparative level of Public Sector employees;
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

14th February, 2025

livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-14 ta’ Frar, 2025

ARMED FORCES OF MALTA 

Activating LMD-06 – Pembroke Ranges

Live fire will be taking place at Pembroke Ranges on 
Thursday, 20th February, 2025, as per usual timings from 
8.00 a.m. to 4.00 p.m., hence, LMD-06 is to be activated on 
said date.

In line with the normal procedure, OPSCEN AFM 
will notify concerned entities by phone on the day prior to 
commencement of the shooting.

14th February, 2025

FORZI ARMATI TA’ MALTA

Attivar ta’ LMD-06 – Pembroke Ranges

Sparar attiv se jseħħ fir-Ranges ta’ Pembroke nhar il-
Ħamis, 20 ta’ Frar, 2025, fil-ħinijiet tas-soltu mit-8.00 a.m. 
sal-4.00 p.m., u għalhekk LMD-06 se jkun attivat f’din id-
data.

Skont il-proċedura normali, OPSCEN AFM se jgħarraf 
lill-entitajiet ikkonċernati permezz tat-telefown fil-ġurnata 
ta’ qabel il-bidu tal-isparar.

L-14 ta’ Frar, 2025

MALTA FOOD AGENCY 

Public Consultation Meeting organised for the Malta 
Food Agency and the Koperattiva Għasel Malti LTD

The Malta Food Agency invites the public for a public 
consultation meeting regarding the PDO (Protected 
Designation of Origin).

The meeting will be held on Friday, 14th March, 2025 at 
6.30 p.m. at Għajn - National Water Conservation Awareness 
Centre, Rabat. 

For reservations one should call on +356 7983 3267.

14th February, 2025

MALTA FOOD AGENCY 

Konsultazzjoni Pubblika Organizzata mill-Malta 
Food Agency u l-Koperattiva Għasel Malti LTD 

Il-Malta Food Agency jistieden lill-pubbliku għal laqgħa 
ta’ konsultazzjoni pubblika dwar il-PDO (Denominazzjoni 
ta’ Oriġini Protetta). 

Il-laqgħa se ssir nhar il-Ġimgħa, 14 ta’ Marzu, 2025, fis-
6.30 p.m., fl-Għajn – Ċentru Nazzjonali għall-Konservazzjoni 
tal-Ilma, ir-Rabat. 

Biex wieħed jirriserva post għandu jċempel fuq +356 
7983 3267.

L-14 ta’ Frar, 2025
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ATT DWAR GVERN LOKALI
(KAP. 363)

Avviż

Bis-saħħa tar-regolament 88 tat-Tielet Skeda tal-Att dwar 
Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali b’dan 
javżaw illi se ssir elezzjoni każwali biex jimtela l-post ta’ 
Kunsillier għall-Kunsill Lokali ta’ Il-Kalkara.

				    J. CAMILLERI
			   Kummissjonarju Elettorali Prinċipali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-14 ta’ Frar, 2025

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviż

Skont id-dispożizzjonijiet tar-regolament 89 tat-
Tielet Skeda tal-Att dwar Gvern Lokali (Kap. 363), 
il-Kummissjonarji Elettorali javżaw illi huma se jkunu fl-
Uffiċċju tal-Kummissjoni Elettorali, Ex-Trade Fair Grounds, 
In-Naxxar, nhar it-Tnejn, 17, it-Tlieta, 18 u l-Erbgħa, 19 
ta’ Frar, 2025 mill-10.00 a.m. sa nofsinhar biex jirċievu 
nominazzjonijiet ta’ kandidati għall-elezzjoni każwali ta’ 
Kunsillier għall-Kunsill Lokali ta’ Il-Kalkara.

Il-kandidati jistgħu jissottomettu n-nomina tagħhom onlajn 
permezz tal-link (https://electoral.gov.mt/nominations) mill-
10.00 a.m. tat-Tnejn, 17 ta’ Frar 2025 sa nofsinhar tal-Erbgħa, 
19 ta’ Frar, 2025 (ħin ta’ Malta).

Il-kandidati prospettivi huma avżati li jridu jippreżentaw 
il-Karta tal-Identità tagħhom. F’każ li l-formola tan-nomina 
se tiġi ppreżentata mir-rappreżentant tal-kandidat minħabba 
raġuni ta’ mard u safar, ir-rappreżentant għandu jissottometti 
prokura mill-kandidat li tkun speċifika għal dan il-għan u 
awtentikata minn Nutar Pubbliku. Ma’ kull nomina għandu 
jsir depożitu ta’ €90.

Il-Kummissjoni Elettorali tavża wkoll li se tkun qed 
tivverifika l-validità tal-kandidatura/i sottomessi, bejn 
nofsinhar tal-Erbgħa, 19 ta’ Frar, 2025 u nofsinhar tal-Ġimgħa, 
21 ta’ Frar, 2025.

				    J. CAMILLERI
			   Kummissjonarju Elettorali Prinċipali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-14 ta’ Frar, 2025

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 88 of the Third Schedule of the Local 
Government Act (Cap. 363), the Electoral Commissioners hereby 
notify that a casual election is being held to fill the vacancy of 
a Councillor for the Local Council of Il-Kalkara.

					     J. CAMILLERI
				    Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

14th February, 2025

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

In accordance with the provisions of regulation 89 of the 
Third Schedule of the Local Government Act (Cap. 363), the 
Electoral Commissioners notify that they will be in attendance 
at the Office of the Electoral Commission, Ex-Trade Fair 
Grounds, In-Naxxar, on Monday, 17th, Tuesday 18th and 
Wednesday, 19th February, 2025 from 10.00 a.m. to noon to 
receive nominations of candidates for the casual election of 
a Councillor for the Local Council of Il-Kalkara.

Candidates may submit their nomination online through 
the link: (https://electoral.gov.mt/nominations) from 10.00 
a.m. of Monday, 17th February, 2025 till noon of Wednesday, 
19th February, 2025 (Malta time).

Prospective candidates are advised that they must present 
their Identity Card. In case of illness or being abroad, the 
nomination form needs to be submitted by a representative 
of the candidate. The representative must present a power 
of attorney drawn up exclusively for the purpose and 
authenticated by a Notary Public. A deposit of €90 is 
applicable with every nomination.

The Electoral Commission also notifies that it will verify 
the validity of the submitted candidature/s between noon of 
Wednesday, 19th February, 2025 and noon of Friday, 21st 
February, 2025.

					     J. CAMILLERI
				    Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

14th February, 2025
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EMPLOYMENT AND INDUSTRIAL RELATIONS ACT (CAP. 452)

Report by the Registrar of Trade Unions
2023-2024

Hon. Parliamentary Secretary for Social Dialogue, 
Office of the Prime Minister,
Valletta

1. In accordance with the provisions of Section 60(1) of the Employment and Industrial Relations Act (Cap. 452), I am 
hereby submitting the Annual Report for the period 1st July, 2023 to 30th June, 2024.

2. At the beginning of the period under review, there were 54 organisations on the Register, made up of 42 trade unions 
and 12 employers’ associations.

3. During the period under review: 

a) Two trade unions were registered, being: St. John’s Co-Cathedral Employees Union and Solidarjetà. 

b) No employers’ association was registered.

c) No trade unions nor employers’ associations were cancelled. However, steps are being taken to cancel 5 trade unions 
and 2 employers’ associations who are either being dissolved or have not submitted their annual returns.

Thus, at the end of the said period, there were a total of 56 organisations, comprising of 44 trade unions and 12 employers’ 
associations on the Register.

4. The membership strength of trade unions and employers’ associations as reported to the Registrar of Trade Unions 
when compared with those of the previous report are as follows:

2022/2023 2023/2024
Trade Unions 109,259 110,741
            Additions by late returns 126
Employers’ Associations 9,173 8,534
@            Additions by late returns 32

5. During the period under review, 18 verification exercises were concluded by the Department for Industrial and 
Employment Relations in accordance with the Recognition of Trade Unions Regulations, 2016.

6. The organisations which failed to render any returns by law, including the audited accounts for 2023, are: - Assoċjazzjoni 
Bejjiegħa tal-Laħam/Meat Sellers Association, The Lotto Receivers Union; Energy Senior Staff Union, Ħaddiema Università 
ta’ Malta, Midwives of Malta, Association of Airline Operations Controllers (Malta); Independent Bankers Union, Union 
Law Court Employees, Association of Catering Establishments, Union Professjonisti tal-Wasteserv and Union of AGV 
Malta Employees.

7. The organisations which submitted partial returns but failed to render the audited accounts for 2023 are: 

Union Ħaddiema Magħqudin, Malta Hotels and Restaurants Association, Union tal-Protezzjoni Ċivili, Union of 
Professional Educators, Union Periti u Inġiniera tas-Settur Pubbliku, Malta Tug Crew Union, Malta Association of 
Professional Engineers, Union of C.A.M.C.Security Personnel and Union of Health and Safety Practitioners.

8. The Appendix which follows contains certain details of trade unions and employers’ associations on the Register as 
reported to the Registrar of Trade Unions on the 30th June, 2024.

Diane Vella Muscat
Registrar of Trade Unions
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TRADE UNIONS

RTU 

Number

Organisation Name Membership 

2023-24

Declared in 

2022-23

Declared in 

2023-24

Males Females

1 Malta Union of Teachers 10,201 10,400 2,602 7,798

16 General Workers’ Union 53,503 54,573 32,198 22,375

Taqsima Kimika u Enerġija 8,145

Taqsima Gvern u Entitajiet Pubbliċi 8,217

Taqsima Teknoloġija, Elettronika u 

Komunikazzjoni

6,001

Taqsima Forzi Dixxiplinati, Uffiċjali 

tas-Sigurtà u l-Infurzar tal-Liġi

4,677

Taqsima Metall u Kostruzzjoni 3,167

Taqsima Marittima u Avjazzjoni 2,973

Taqsima Ospitalità u Ikel 5,755

Taqsima Professjonisti, Finanzi u Servizzi 5,772

Għaqda tal-Pensjonanti 9,866

130 Union Ħaddiema Magħqudin 26,457 25,872 14,659 11,213

Public Service Employees Section 2,135

Public Entities & Communication Section 2,063

Health & Elderly Services Section 5,176

Manufacturing & Commerce Section 2,443

Education & Care Section 5,504

Port & Transport Section 5,401

Pensioners Section 3,150

164 Malta Union of Bank Employees 2,241 2,141 1,168 973

189 Kamra tal-Ispiżjara 288 250 74 176

200 Airline Pilots Association Malta 117 120 109 11

205 Malta Union of Tourist Guides 172 158 40 118

209 The Medical Association of Malta 910 996 546 450

235 Union of Cabin Crew 139 120 40 80

240 Enemalta Professional Officers Union 112 118 92 26

242 Malta Union of Midwives and Nurses 5,005 5,036 1,320 3,716

249 Union Ħaddiema Bank Ċentrali 208 204 92 112

260 Union tal-Professjonisti fl-Ambjent u l-Ippjanar 275 295 152 143

270 Malta Air Traffic Controllers Association 52 53 49 4

282 Association of Airline Engineers (Malta) 182 178 172 6

285 University of Malta Academic Staff Association 543 556 337 219

287 Malta Dockers Union 490 487 429 58

292 Għaqda Professjonisti tal-Korporazzjoni 

tas-Servizzi tal-Ilma

113 112 82 30
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294 Union Technical and Clerical MEPA 161 141 77 64

301 Malta Association for the Counselling 

Profession 

201 215 47 168

302 Malta Police Union 2,103 2,097 1,725 372

304 Police Officers Union 1,752 2,010 1,691 319

305 Malta Association of Family Therapy and 

Systematic Practice

41 57 4 53

306 Malta Chamber of Psychologists 161 237 36 201

307 Union tal-Protezzjoni Ċivili 183 248 237 11

308 Independent Bankers Union * * * *

309 Union of Professional Educators 3,124 3,512 3,377 135

310 Union Periti u Inġiniera tas-Settur Pubbliku 85 97 69 28

311 Malta Association of Professional Engineers 112 112 103 9

313 Union Law Courts Employees 94 * * *

314 Malta Tug Crew Union 90 99 97 2

318 Unjon Professjonisti tal-Wasteserv 67 * * *

320 Union of MTA Employees 62 55 20 35

321 Allied Health Care Workers Union 126 68 44 24

322 Union of AGV Malta Employees * * * *

323 Union of Health and Safety Practitioners 15 15 15 0

324 Union of C.A.M.C. Security Personnel * 39 33 6

325 St. John’s Co-Cathedral Employees Union * * *

326 Solidarjetà 70 41 28 Gender X

1

Employers’ Associations

RTU 

Number

Organisation Name Declared in 

2022-23

Declared in 

2023-24

6 The Malta Chamber of SMEs 7,784 7,325

77 Malta Employers’ Association 865 633

137 Malta Hotels and Restaurants Association 396 420

168 Malta Vehicle Rental & Leasing Association 9 10

275 Association of Car Importers Malta 15 15

284 Used Vehicles Importers Association 32 32

289 Federated Association of Travel and Tourism Agents 55 49

312 Air Conditioners Importers Association 9 9

316 Association of Catering Establishments * *

317 Malta Producers’ Association 40 41

*   Returns for the year not yet received.
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UFFIĊĊJU TAL-PRIM MINISTRU

Sospensjoni ta’ Traffiku u Parkeġġ

L-Uffiċċju tas-Segretarju Permanenti Ewlieni jgħarraf 
illi minħabba l-organizzazzjoni tal-Public Service Expo 
Village 2025, iż-żona f’Ta’ Qali biswit il-BOV Adventure 
Park immarkata bl-iswed fil-pjanta li tidher hawn taħt se 
tkun magħluqa għat-traffiku u ma jistax isir parkeġġ mhux 
awtorizzat nhar Ħamis, 22 ta’ Mejju, 2025 u l-Ġimgħa, 23 ta’ 
Mejju, 2025 mill-5.00 a.m. sas-2.00 p.m. Vetturi pparkjati bla 
awtorizzazzjoni jiġu mneħħija.

L-14 ta’ Frar, 2025

OFFICE OF THE PRIME MINISTER

Suspension of Traffic and Parking

The Office of the Principal Permanent Secretary notifies 
that due to the organisation of the Public Service Expo Village 
2025, the area in Ta’ Qali adjacent to the BOV Adventure 
Park marked in black in the plan shown below will be 
closed to traffic and unauthorised parking cannot take place 
on Thursday, 22nd May, 2025 and Friday, 23rd May, 2025 
from 5.00 a.m. to 2.00 p.m. Unauthorized unattended parked 
vehicles will be towed.

14th February, 2025

 

BUREAU OF AIR ACCIDENT INVESTIGATION

Lista ta’  direct orders mogħtija mill-Bureau of Air Accident 
Investigation matul il-perjodu bejn l-1 ta’ Jannar, 2024 sat-30 
ta’  Ġunju, 2024, ippubblikata skont l-Artikolu 111 (2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi S.L. 601.03.

L-14 ta’ Frar, 2025

BUREAU OF AIR ACCIDENT INVESTIGATION

List of direct orders awarded by the Bureau of Air 
Accident Investigation  during the period between 1st 
January, 2024 and 30th June, 2024, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

14th February, 2025
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Nru Numru tar-Referenza 
tad-Direct Order

Isem tad-Direct Order/
Suġġett tad-Direct Order

Data 
Approvata

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT eskluża

No. Direct Order 
Reference Number

Direct Order Name/Subject of 
Direct Order

Approval 
Date

Contractor’s Name Contract Value 
Excl. VAT

1 LA_20_2024 Passenger cabin procedures and 
regulations advisor 

5/1/2024 Mrs Isabella 
Testaferrata De Noto 

€9,986

2 LA_21_2024 Aviation legal adisor and also 
provides professional services 
as secretary to ENCASIA 

2/5/2024 Dr Rebekah Tanti 
Dougall 

€5,712

3 LA_22_2024  Technical Advisor/Investigator  5/6/2024 Dr Robert Camilleri €9,800
4 LA_23_2024 Technical Advisor/Investigator 5/6/2024 Prof. Inġ. David 

Zammit Mangion
€9,800

MALTA AIR TRAFFIC SERVICES LTD

List of direct orders awarded by Malta Air Traffic 
Services Ltd during the period between 23rd January, 2024, 
and 7th June, 2024, published in terms of Regulation 111(2) 
of the Public Procurement Regulations S.L. 601.03

14th February, 2025

MALTA AIR TRAFFIC SERVICES LTD

Lista ta’ direct orders mogħtija minn Malta Air Traffic 
Services Ltd matul il-perjodu bejn it-23 ta’ Jannar, 2024, u 
s-7 ta’ Ġunju, 2024, ippubblikata skont l-Artikolu 111 (2) 
tar-Regolamenti dwar il-Kuntratti Pubblici S.L. 601.03.

L-14 ta’ Frar, 2025

Direct Orders

Nru Nru. ta’ Referenza
tad-Direct Order

Isem tad-Direct Order/
Suġġett tad-Direct Order

Data
tal-Għotja

Isem
il-Kuntrattur

Ammont tal-Kuntratt
eskluża l-VAT

No. Direct Order
Reference No. 

Direct order Name/
Subject of Direct Order

Award 
Date 

Contractor’s
Name 

Contract Value 
Excluding VAT

1 0001/2024 Procurement of 12 VHF 
Receivers

23/1/2024 Park Air Systems 
Ltd

 €35,744.33 

2 0002/2024 Provision of ATN (Air Traffic 
Telecommunication) Router  
Training Course

13/2/2024 AIRTEL ATN  €15,316.00 

3 0003/2024 Commisioning of the new 
VOR/DME Gozo

22/2/2024 FCSL Flight 
Calibration
Services Ltd

 €45,654.00 

4 0004/2024 Replacement of 12 Jotron 
VHF Transmitters

10/5/2024 JOTRON A.S  €60,746.47 

5 0005/2024 Dismantling,Supply,
Commisioning new lift at 
MATS Traffic Control Centre

13/5/2024 S.S Lifts  €39,279.58 

6 0006/2024 Supply, Installation, testing 
and commisoning of Closed 
Control Unit(CCU) 
Equipment

24/5/2024 M.A.A  €25,000.00 

7 0007/2024 Ground Validation exercise for 
INTRAC Project

3/6/2024 NAVBLUE  €26,000.00 

8 0008/2024 VDL 2 VHF Datalink 
Training MATS ATSEP 
Personnel 

7/6/2024 Leonardo 
Electronics

 €38,000.00 



	 1996	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

AWTORITÀ GĦALL-AMBJENT U R-RIŻORSI

Lista ta’ offerti dipartimentali, kwotazzjonijiet, direct 
orders u varjazzjonijiet mogħtija mill-Awtorità għall-Ambjent 
u r-Riżorsi matul il-perjodu  bejn l-1 ta’ Jannar, 2024 u t-30 
ta’ Ġunju, 2024, ippubblikata skont ir-Regolament 111(2) tar-
Regolamenti dwar dwar l-Akkwist Pubbliku, 2016.

L-14 ta’ Frar, 2025

ENVIRONMENT AND RESOURCES AUTHORITY

List of departmental tenders, quotations, direct orders, 
and variations awarded by the Environment and Resources 
Authority during the period between 1st January, 2024 and 
30th June, 2024, published in terms of Regulation 111(2) of 
the Public Procurement Regulations 2016.

14th February, 2025

Offerti/Tenders

Ref. Nru Suġġett tal-Offerta Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża VAT

Ref. No. Subject of Tender Award Date Contractor’s Name Contract Value Excl. 
VAT

NIL NIL NIL NIL NIL

Kwotazzjonijiet/Quotations

Ref. Nru Suġġett tal-Kwotazzjoni Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża VAT

Ref. No. Subject of Quotation Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

ERA_QT24/2023 Call for Quotations for the Handymen 
Services including Delivery, Installation 
and Dismantling for Outreach Events 
for the Environment and Resources 
Authority

19/01/2024 Paul Bezzina €8,035.50

ERA_QT01/2024 Call for Quotations for the Supply 
and Delivery of Two (2) Remote 
Conductivity and Seven (7) Remote pH 
Data Loggers to the Environment and 
Resources Authority (ERA)

22/03/2024 E.J. Busuttil 
Limited

€8,672.03

ERA_QT02/2024 Call for Quotations for the Provision 
of Media Monitoring Services and 
e-Gazette Subscriptions for the 
Environment and Resources Authority

11/05/2024 Yama Yami Ltd €6,205.00

Direct Orders

Ref. Nru Suġġett tad-Direct Order Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża VAT

Ref. No. Subject of Direct Order Award Date Contractor’s Name Contract Value
Excl. VAT

122/24 Agreement for Legal Services 05/02/2024 Av. Marienne Zammit €10,000.00
SSW/07/24 Repair and Maintenance of air 

monitoring instruments 
11/04/2024 AMA Instruments 

Gmbh
€15,258.50

151/24 Provision and installation of 
airberth for ERA RHIB

03/05/2024 ASIA SRL €37,965.00

102/24 Provision of security services at ERA 27/03/2024 Signal 8 €29,353.10
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Ref. Nru Suġġett tad-Direct Order Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża VAT

Ref. No. Subject of Direct Order Award Date Contractor’s Name Contract Value
Excl. VAT

92/24 Monitoring and enforcement 
services (negotiated procedure)

09/03/2024 G4S Malta €196,668.00

14659 Illum ma’ Steph Programmes 18/04/2024 Stephanie Spiteri 
(Bugeja)

€9,400.00

14662 Ambjentali TV programme 10/06/2024 Sharp Shoot Media 
Ltd

€8,533.90

14683 TV Programme Hxejjex u Hwawar 
and newly addition Boschetto

23/04/2024 Gabriella Parsons €9,500.00

14803 Malta u lil Hinn Minnha 
programmes

23/04/2024 Citadel Video 
Communications

€9,900.00

15854 Purchase of Adobe licences 24/05/2024 Adobe Systems 
Software

€5,310.00

POR0005/24 Preventative Maintenance Services 
for exsisting fresh air ventilation 
system

26/03/2024 Panta Contracting 
Limited

€5,272.14

POR0018/24 Purchase of video conferencing 
equipment for ERA offices

16/05/2024 Doneo Co. Ltd €9,896.36

POR0152/24 Delivery and installation of 1 
section of pontoon including 
all the necessary mooring 
equipment 

18/04/2024 Sammut Marine 
Limited

€9,035.13

POR0043/24 Service Level Agreement for 
ERA website

03/04/2024 9HDIGITAL Ltd €9,850.00

POR0074/24 Purchase of satellite imagery 
of the Maltese Islands

10/04/2024 Maxar Confidential €8,100.00

POR0100/24 Purchase of new High Volume 
Sampler (HVS)

08/05/2024 Senya Oy €42,100.00

POR0125/24 Gwida Advertisement 13/05/2024 Content House Group €8,475.00
POR0174/24 Unlimited 4G transmission for 

CCTV systems 
07/05/2024 Alarm Tech €10,000.00

POR0184/24 Audit Fees and Expenses 25/04/2024 Alan Fiorini €6,032.00
POR0228/24 Times of Malta Online banners 13/05/2024 Allied Newspapers €9,200.00
POR0310/24 Branding design concept for the 

ERA awards
23/05/2024 9HDIGITAL Ltd €6,576.27

POR0368/24 Services for Spencer gardens 13/06/2024 Digiarc Limited €10,000.00
POR0357/24 National Strategy and Action 

Plan for Pollinators (NSAPP) ‒ 
Agreement with MCAST

23/01/2024 MCAST Gateway to 
Industry Ltd

€41,339.00

15796 Natura Maltija (Season 2) 17/06/2024 Saviour Bonnici €9,500.00
SSW/11/24 Provision of monitoring and 

enforcement officers to ERA 
27/06/2024 G4S Malta €49,960.90

SSW/09/24 Direct order for the provision 
of security services at ERA 

16/01/2024 Signal 8 Security 
Services 

€19,923.84
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Ref. 
Nru

Suġġett 
tal-Kuntratt

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Varjazzjoni 
% mill-Valur 
Oriġinali 
tal-Kuntratt 

Valur 
Oriġinali 
tal-Kuntratt 
Eskluża 
l-VAT 

Varjazzjoni 
f’€ Eskluża 
l- VAT 

Valur 
Finali 
tal-Kuntratt 
Eskluża
l-VAT 

Ref. 
No.

Subject 
of Contract

Award 
Date

Contractor’s 
Name

% Variation 
from Original 
Contract 
Value 

Original 
Contract 
Value Excl. 
VAT 

Variation 
in € Excl. 
VAT 

Final 
Contract 
Value 
Excl. VAT 

GF/
Admin/
111/
2019

Tender for the 
provision of 
insurance covers 
for the 
Environment 
and 
Resources 
Authority

15/4/2024 Antes 
insurance 
Brokers 

11.59% €190,594.98 €22,093.16 €234,781.30

CT
2088/
2022 - 
GF/
Admin/
5/2022

Works 
Tender 
for the 
Regeneration 
Project 
for Spencer 
Garden – 
Environmentally 
Friendly Civil 
and Landscaping 
Works, Mechanical 
and Electrical 
Services

24/6/2024 The A Parks 6.32% €2,084,234.91 €131,720.47 €2,533,164.63

Varjazzjonijiet/Variations

KUMMISSJONI NAZZJONALI 
GĦALL-PROMOZZJONI TAL-UGWALJANZA

Lista ta’ kwotazzjonijiet mogħtija mill-Kummissjoni 
Nazzjonali għall-Promozzjoni tal-Ugwaljanza matul il-
perjodu bejn l-1 ta’ Lulju, 2024 u l-31 ta’ Diċembru, 2024, 
ippubblikata skont l-Artikolu 111(2) tar-Regolament dwar 
il-Kuntratti Pubbliċi L.N. 352/2016.

L-14 ta’ Frar, 2025

NATIONAL COMMISSION FOR 
THE PROMOTION OF EQUALITY

List of quotations awarded by the National Commission 
for the Promotion of Equality during the period between 1st 
July, 2024 and 31st December, 2024, published in terms of 
Article 111(2) of the Public Procurement Regulations L.N. 
352/2016.

14th February, 2025

Kwotazzjonijiet/Quotations

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/Suġġet 
tal-Kwotazzjoni

Data 
tal-Għotja

Isem il-Kuntrattur Valur tal-Kuntratt 
eskluża l-VAT

Quotation 
Reference No.

Name of Quotation/Subject of 
Quotation

Award 
Date

Contractor’s Name Contract Value 
excl. VAT

QT/21/2024 Venues and Refreshments for 
NCPE Work Life Balance Confer-
ence

25/11/2024 Media Exclusive 
Limited

€5055.36
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MINISTERU GĦAT-TRASPORT, L-INFRASTRUTTURA 
U X-XOGĦLIJIET PUBBLIĊI, SEGRETARJU 

PARLAMENTARI, UFFIĊĊJU TAS-SEGRETARJU 
PERMANENTI, DIVIŻJONI STRATEĠIJA 

SAPPORT U SERVIZZI, UFFIĊĊJU TAĊ-CHIEF 
INFORMATION OFFICER (MTIP)

Lista ta’ direct contracts mogħtija mill-Ministeru għat-
Trasport, l-Infrastruttura u l-Proġetti Kapitali, Segretarju 
Parlamentari, Uffiċċju tas-Segretarju Permanenti, Diviżjoni tal-
Istrateġija Support u Servizzi, Uffiċċju taċ-Chief Information 
Officer (MTIP), matul il-perjodu bejn l-1 ta’ Jannar, 2024 u 
t-30 ta’ Ġunju, 2024, ippubblikata skont Regolament 111(2) 
tar-Regolamenti dwar il-Kuntratti Pubbliċi L.S. 601.03.

L-14 ta’ Frar, 2025

MINISTRY FOR TRANSPORT, INFRASTRUCTURE 
AND PUBLIC WORKS, PARLIAMENTARY 
SECRETARY, PERMANENT SECRETARY’S 

OFFICE, STRATEGY SUPPORT AND SERVICES 
DIVISION, OFFICE OF THE CHIEF INFORMATION 

OFFICE (MTIP)

List of direct contracts awarded by the Ministry for 
Transport, Infrastructure and Public Works, Parliamentary 
Secretary, Permanent Secretary’s Office, Strategy Support 
and Services Division, Office of the Chief Information Officer 
(MTIP), during the period between 1st January, 2024 and 30th 
June, 2024, published in terms of Regulation 111(2) of the 
Public Procurement Regulations S.L. 601.03.

14th February, 2025

Nru Ref. Nru 
tad-Direct Order 

Titlu tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/Subject 
of Direct Contract

Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

1 LA_001-2024 Procurement of Adobe 
Annual Licences

03/01/2024 Adobe Systems 
Software 
Ireland Ltd

 €9,731.64 

2 LA_006-2024 Provision of an Economic Report to 
explore the award of a PSO for the 
Decarbonisation of the Malta-Sicily 
Fast Ferry Service

17/01/2024 E-Cubed 
Consultants

 €7,250.00 

3 LA_008-2024 Provision of a Study on the Potential 
Impact on the Maltese Haulage Sector 
of the EU Proposed Amendments to 
the Combined Transport Directive

22/01/2024 KPMG  €31,500.00 

4 LA_014-2024 Direct Contract for the Leasing of a 
Vehicle for the Hon. Parliamentary 
Secretary, Ministry for Transport, 
Infrastructure and Public Works for 
three (3) years.

01/02/2024 Executive 
Booking Office 
Ltd

 €35,992.65 

5 LA_016-2024 Renewal of the Annual Plan for 
the SiteCam Construction Site 
Reporting Software for the Public 
Works Department (06.02.2024 to 
06.02.2025)

01/02/2024 See Pilot Pty 
Ltd

 €9,980.00 

6 LA_019-2024 Provision of Printing Services of a 
Book entitled L-Avventuri Urbanistiċi 
ta’ Ġanni u Marija

21/03/2024 Kokka Concepts  €7,750.00 

7 LA_027-2024 Contract for Service Agreement for a 
period of twelve (12) months for the 
Provision of Advisory Services to the 
Ministry for Transport, Infrastructure 
and Public Works (31.01.2024 to 
30.01.2025)

31/01/2024 Perit Karmenu 
Vella

 €9,960.00 
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8 LA_034-2024 Provision of Security Services for 
Block B, Belt is-Sebħ, Floriana, for a 
period of six (6) months (24 weeks) 
(22.02.2024 to 08.08.2024)

19/02/2024 Signal 8 
Security 
Services Malta 
Ltd

 €84,892.81 

9 LA_035-2024 Provision of One (1) Cross-Sectional 
Research Survey amongst the 
Maltese Population to understand the 
Perception/Opinion of the Citizens 
about Topics related to the Public 
Works

20/02/2024 Sagalytics  €9,800.00 

10 LA_038-2024 Maintenance and Support Agreement 
in connection with the Notification 
System  for a period of twelve (12) 
months (01.03.2024 to 28.02.2025)

26/02/2024 Darttek Ltd  €82,450.56 

11 LA_041-2024 Design, Artwork, Illustrations and 
Preparations of Product Output Files 
and Booking of Full Page Adverts on 
Local Newspapers on Sunday 10th 
of March 2024

08/03/2024 Ikona Artworks 
Ltd

 €9,559.70 

12 LA_043-2024 Contract for Service Agreement for 
the Provision of Services within the 
Ministry for Transport, Infrastructure 
and Public Works

08/01/2024 Mr Gareth 
Degiorgio

 €7,500.00 

13 LA_048-2024 Contract for Service Agreement for 
a period of twelve (12) months for 
the Provision of Services within the 
Ministry for Transport, Infrastructure 
and Public Works Minister’s 
Secretariat

08/01/2024 Mr Glenn Mizzi  €9,500.04 

14 LA_050-2024 Capacity and Performance Review
of the Public Works Department

26/03/2024 Dr Stephanie 
Fabri

 €26,800.00 

15 LA_051-2024 Provision of a Study to Assess the 
Value of an Existing TM Concession 
in the Grand Harbour Area

26/03/2024 E-Cubed 
Consultants

 €8,750.00 

16 LA_061-2024 Supply and Delivery of Merchandise 
for the Malta Public Service Expo 
2024

05/04/2024 Mompalao 
Trading Ltd

 €15,050.00 

17 LA_063-2024 Provision of a Security Risk 
Management Consultancy and 
Support Services Report in 
connection with the Tender Drafting 
for the Provision of Security Services

08/04/2024 Shield 
Consultants Ltd

 €36,000.00 

18 LA_074-2024 Design, Equipment, Set Up and 
Dismantling of the Ministry for 
Transport, Infrastructure and Public 
Works Stand at the Public Service 
EXPO 2024

15/04/2024 Davies Design 
Group Ltd

 €41,350.00 

Nru Ref. Nru 
tad-Direct Order 

Titlu tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/Subject 
of Direct Contract

Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT
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19 LA_084-2024  Leasing of  venue at the Ta’ Qali 
Conventions Centre in connection 
with the  Framework Agreement 
Signing Ceremony on Friday 26th 
April 2024

24/04/2024 Malta Fairs and 
Conventions 
Centre

 €18,960.00 

20 LA_085-2024 Provision of a Backdrop and Table 
Cladding for the Signing of the 
Memorandum of Understanding 
between the Ministry for Transport, 
Infrastructure and Public Works and 
the Local Councils on Friday 26th of 
April 2024

24/04/2024 AF Printworks 
Ltd

 €8,500.00 

21 LA_092-2024 Procurement of Ten (10) Hand 
Paintings for the Ministry for 
Transport, Infrastructure and Public 
Works, Block A

25/04/2024 Christian Spiteri  €8,000.00 

22 LA_100-2024 Contract for Service Agreement for 
a period of twelve (12) months for 
the Provision of Services within the 
Ministry for Transport, Infrastructure 
and Public Works (17.04.2024 to 
16.04.2025)

17/04/2024 Ms. Maya Dalli  €6,000.00 

23 LA_103-2024  Provision of a Pyro-Musical Show 
for the Ta’ Qali Concert Area Opening 
Event on the 3rd of May 2024

02/05/2024 JB Events  €35,000.00 

24 LA_105-2024 Catering Services for the Ta’ Qali 
Concert Area Opening Event on the 
3rd of May 2024

02/05/2024 Bonaci Caterers  €7,560.00 

25 LA_120-2024 Supply, delivery and installation of 
Six (6) billboards in various localities 
around Malta

03/05/2024 7TwentyEight 
Ltd

 €11,660.00 

26 LA_124-2024 Provision of Artistic Direction during 
the Ta’ Qali Concert Area Opening 
Event on the 3rd, 4th and 5th of May 
2024

03/05/2024 Mr Carmel Borg  €8,000.00 

27 LA_136-2024 Branding of MFCC Entrance Exterior 
Area during the Public Service Expo 
between the 15th and the 19th of May 
2024

09/05/2024 Davies Design 
Group Ltd

 €9,800.00 

28 LA_137-2024 Setup of an Entrance Booth for the 
Public Service Expo to be held between 
the 15th and the 19th of May 2024

09/05/2024 DVS Visual 
Communications

 €5,200.00 

29 LA_141-2024 Consultancy Services regarding 
Economic Studies related to 
the Public Service Obligation 
Arrangements for the Gozo-Malta 
Conventional Ferry Transport Service

14/05/2024 E-Cubed 
Consultants

 €9,500.00 

Nru Ref. Nru 
tad-Direct Order 

Titlu tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/Subject 
of Direct Contract

Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT
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30 LA_142-2024 Setup of Hoarding at the MFCC in 
connection with the Public Service 
EXPO 2024

13/05/2024 RVC Ltd  €6,500.00 

31 LA_147-2024 Provision of Audit Services on Fuel 
Use with regards to Gozo Channel 
Operations

24/05/2024 Blue Ensign Ltd  €9,880.00 

32 LA_174-2024 Provision of cleaning services 
(01.03.2024 to 16.03.2024)

11/04/2024 All Clean 
Services Ltd

 €7,521.24 

33 LA_179-2024 Provision of a Cost Benefit Analysis 
of Land Reclamation Projects on six 
(6) sites across the Maltese Islands

27/06/2024 Grant Thornton  €92,000.00 

34 LA_182-2024 Contract for Service Agreement 
for a period of one (1) year for the 
Provision of Communication Services 
within the Ministry for Transport, 
Infrastructure and Public Works 
(20.06.2024 to 19.06.2025)

20/06/2024 Mr Ignatius 
Farrugia

 €9,600.00 

35 LA_185-2024 Contract for Service Agreement for a 
period of twelve (12) months for the 
Provision of Services related to Local 
Councils Coordination within the 
Ministry for Transport, Infrastructure 
and Public Works (27.06.2024 to 
26.06.2025)

27/06/2024 Mr Robert 
Ghigo

 €9,600.00 

36 LA_200-2024 Contract for Service Agreement 
for a period of twelve (12) months 
for the Provision of Scientific Polls 
within the Ministry for Transport, 
Infrastructure and Public Works 
(01.07.2024 to 30.06.2025)

20/06/2024 Mr Saviour 
Balzan

 €9,900.00 

Nru Ref. Nru 
tad-Direct Order 

Titlu tad-Direct Contract/Suġġett 
tad-Direct Contract

Data 
tal-Għotja

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/Subject 
of Direct Contract

Award 
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

MINISTERU GĦAT-TRASPORT, L-INFRASTRUTTURA 
U X-XOGĦLIJIET PUBBLIĊI, SEGRETARJU 

PARLAMENTARI, UFFIĊĊJU TAS-SEGRETARJU 
PERMANENTI, DIVIŻJONI STRATEĠIJA 

SAPPORT U SERVIZZI, UFFIĊĊJU TAĊ-CHIEF 
INFORMATION OFFICER (MTIP)

Modifikazzjonijiet mogħtija mill-Ministeru għat-Trasport, 
l-Infrastruttura u l-Proġetti Kapitali, Segretarju Parlamentari, 
Uffiċċju tas-Segretarju Permanenti, Diviżjoni tal-Istrateġija 
Support u Servizzi, Uffiċċju taċ-Chief Information Officer 
(MTIP) matul il-perjodu bejn l-1 ta’ Jannar, 2024 u t-30 ta’ 
Ġunju, 2024, ippubblikata skont Regolament 111(2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi L.S. 601.03.

L-14 ta’ Frar, 2025

MINISTRY FOR TRANSPORT, INFRASTRUCTURE 
AND PUBLIC WORKS, PARLIAMENTARY 
SECRETARY, PERMANENT SECRETARY’S 

OFFICE, STRATEGY SUPPORT AND SERVICES 
DIVISION, OFFICE OF THE CHIEF
INFORMATION OFFICER (MTIP)

Modifications awarded by the Ministry for Transport, 
Infrastructure and Public Works, Parliamentary Secretary, 
Permanent Secretary’s Office, Strategy Support and Services 
Division, Office of the Chief Information Officer (MTIP), 
during the period between 1st January, 2024 and 30th June, 
2024, published in terms of Regulation 111(2) of the Public 
Procurement Regulations S.L. 601.03.

14th February, 2025
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Numru 
ta’ 
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tal-
Kuntratt

Isem tal-
Kuntratt/Suġġett 
tal-Kuntratt

Data tal-
Approvazzjoni
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% 
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Oriġinali 
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Oriġinali VAT 
Eskluża f’€
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Contract 
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Contract Title 
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Contract
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% 
Variation 
from 
Original 
Contract 
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Original 
Contract Value 
Excl. VAT

Variation 
in € Excl. 
VAT

Final 
Contract 
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SPD6
/2021
/049

Tender for the 
Provision of 
Environmentally 
Friendly 
Cleaning 
Services 
including 
Products for 
the Ministry 
for Transport, 
Infrastructure 
and Capital 
Projects

27-Dec-23 APEX 
Community 
Services 
Ltd

7.30% €385,128.900 €28,115.5 €413,244.4

PUBLIC WORKS DEPARTMENT

List of direct orders, quotations and variations awarded 
by Public Works Department during the period between 1st 
January, 2024, till 30th June 2024, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

14th February, 2025

DIPARTIMENT TAX-XOGĦLIJIET PUBBLIĊI

Lista ta’ direct orders, kwotazzjonijiet u varjazzjonijiet 
mogħtija mid-Dipartiment tax-Xogħlijiet Pubbliċi, matul 
il-perjodu bejn l-1 ta’ Jannar, 2024 u t-30 ta’ Ġunju, 2024, 
ippubblikati skont l-Artikolu 111 (2) tar-Regolamenti dwar 
il-Kuntratti Pubblici S.L. 601.03.

L-14 ta’ Frar, 2025

Direct Orders*

Nru Numru ta’ Referenza 
tad-Direct Contract

Titlu tal-Offerta/Suġġett 
tad-Direct Contract

Data 
tal-għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
Eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT

1 NOA PU 02-2024 Direct Contract for the Supply, 
Delivery and Planting of 
Mature Trees and Small Palms 
at the Formal Garden Ta’ Qali 
National Park

05/01/2024 Derek Garden 
Centre

€17,145.00

2 NOA PU 08-2024 Direct Contract for the 
Supply and Lay Pour-In-Situ 
Playground Safety Surfaces at 
Ġnien il-Kunsill, Birżebbuġa for 
the Public Works Department

16/02/2024 Paint Centres 
Ltd

€33,184.26
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Nru Numru ta’ Referenza 
tad-Direct Contract

Titlu tal-Offerta/Suġġett 
tad-Direct Contract

Data 
tal-għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
Eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT

3 NOA PU 015-2024 Direct Contract for the Supply, 
Installation, Commissioning and 
Maintenance of a VRF/V Air-
conditioning System in Block 
C, Public Works Department, 
Floriana

11/04/2024 Kencar Group €14,823.41

4 NOA PU 019-2024 Negotiated Contract for the 
Finishing, Mechanical and 
Electrical Works at Birgu 
Regatta Club (re-issue)

21/05/2024 BAVA Limited €362,828.59

5 LA PU04/2023 Direct order for the preparation, 
application and certification 
of an intumescent coating to 
a set of structural beams at 
the Exhibition Space, Malta 
National Park

08/01/2024 E&L Enterprises 
Ltd

€11,490.00

6 LA PU05/2023 Direct Order for the Provision of 
Studies Related to the Planning 
Authority Application for the 
Construction of a Tax and 
Customs Office Block at Belt 
is-Sebħ

11/01/2024 Adi Associates 
Environmental 
Concultants Ltd

€19,725.00

7 LA PU06/2023 Direct order for the procurement 
of 600mm x 600mm gres tiles 
for Lecture Rooms at Basement 
Level, Project House

11/01/2024 Falzon 
Bathroom & 
Ceramics

€5,655.00

8 LA PU020/2024 Direct Order for the Monthly 
Operation, System Monitoring 
and Preventive Maintenance 
of the Dunes Fountain, Dock 1 
Cospicua for a Period of Two 
(2) Years (2024 and 2025)

23/01/2024 BMD Solutions 
Limited

€9,600.00

9 LA PU50/2023 Direct order for the supply and 
delivery (via truck mounted 
with knuckle boom crane) of the 
following mobile offices: 
4 in No: of 6mtrs mobile office 
for 183 days @ €12.00 (excl.
Vat) daily   
1 in No: of 3mtrs mobile office 
for 183 days @ €6.00 (excl.Vat) 
daily     

14/02/2024 Vassallo Group €9,882.00

10 LA PU54/2023 Direct Order for the provision 
of works related to the widening 
of existing footpath at Mqabba 
Square

16/02/2024 BAVA Limited €9,705.38
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Nru Numru ta’ Referenza 
tad-Direct Contract

Titlu tal-Offerta/Suġġett 
tad-Direct Contract
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tal-għotja

Isem 
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Valur tal-Kuntratt 
Eskluża l-VAT

No. Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT

11 LA PU57/2023 Direct Order for the 
procurement of various 
professional tools and tool 
trolleys for the Heavy Vehicles 
Section at MSD

21/02/2024 Alcom 
Enterprises Co. 
Ltd 

€7,360.00

12 LA PU60/2023 Direct Order for the 
manufacture only of 301 feet of 
‘soprabank’ @ €33.00/ft (excl. 
VAT) for the Ghajn Dwieli 
Church Parvis at Paola

23/02/2024 Silvio Calleja €9,933.00

13 LA PU70/2023 Direct Order for the Hiring 
of One (1) in number 
Multi-Purpose Van by the 
Manufacturing and Servicing 
Directorate (Kordin), Public 
Works Department

22/02/2024 Godwins Group €9,060.00

14 LA PU73/2023 Direct Order for the hiring of 
three (3) mobile offices for 
the Public Works Department 
for 182 days @ €15.98 (excl. 
VAT) each unit per day plus 
€150 (excl. VAT) each unit for 
mobilisation to/from site. 

26/02/2024 Unec Ltd. €9,625.08

15 LA PU83/2023 Direct order for the supply of 
200 no. franka stones blocks 
(vazi) of size 1’7” x 9” x 1’11” 
for the construction of the Ghajn 
Dwieli Church parvis.

06/03/2024 MB Quarry €7,000.00

16 LA PU87/2023 Direct order for the manufacture 
and installation of a steel railing 
and ancillary civil works at the 
Concert Area, Malta National 
Park, Ta’ Qali

06/03/2024 ENV Energy 
Solutions Ltd

€133,765.00

17 LA PU92/2023 Direct Order for the provision of 
PWD merchandise icw Public 
Service Expo 2024 

07/03/2024 Mompalao 
Trading Limited

€5,515.00

18 LA PU97/2023 Direct Order for the provision 
of a 2-week online course on 
the SAR-InSAR-MTInSAR 
technique and the SARPROZ 
software for three (3) PWD 
officers.

15/03/2024 EO59 Europe 
OU 

€7,200.00

19 LA PU115/2023 Direct Order for the Supply of 
Waterproofing Material and 
Relative Application Works xto 
the Triton Fountain Basin at 
Valletta.

01/04/2024 BMD Solutions 
Limited

€29,634.00
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Nru Numru ta’ Referenza 
tad-Direct Contract

Titlu tal-Offerta/Suġġett 
tad-Direct Contract
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tal-għotja
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tal-Kuntrattur
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Eskluża l-VAT

No. Direct Contract 
Reference Number
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Subject of Direct Contract
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Excl. VAT

20 LA PU116/2023 Direct Order for the Provision 
of Three (3) DMX Splitters 
and Corresponding 12V Power 
Supplies and RCBO Accessories 
for the Triton Fountain

28/03/2024 BMD Solutions 
Limited

€5,808.00

21 LA PU119/2023 Direct Order for the provision 
of hire of self-drive cars (7 in 
no.) for the MPWP for a 50-day 
duration @ €12.15/day (excl./
VAT) commencing on 16 May 
2024 until  (both days inclusive)

01/04/2024 GO Hire Ltd €42,542.50

22 LA PU125/2023 Direct Order for the Supply 
and Delivery of Two (2) in No. 
Filtration Pumps at the Triton 
Fountain, Valletta, Public Works 
Department

03/04/2024 BMD Solutions 
Limited

€25,500.00

23 LA PU131/2023 Direct Order for the replacement 
of two burners pertaining to the 
Onramental Flames of the War 
Memorial in Floriana

10/04/2024 EasyGas (Malta) 
Ltd

€23,500.00

24 LA PU137/2023 Direct Order for the provision 
and installation of eight (8) 
water supply points at the 
Formal Garden of the Malta 
National Park.

18/02/2024 Central Power 
Installations Ltd

€6,398.50

25 LA PU148/2023 Direct Order for the design 
and supervision of additional 
lighting at Dock 1 Cospicua

19/04/2024 Franck Franjou €5,500.00

26 LA PU158/2023 Direct Order  for the dumping of 
material at Quarry in Rabat

25/04/2024 Tlata Ltd €9,840.00

27 LA PU159/2023 Direct Order for the dumping 
of material at Quarry 13A, 
Mellieha

25/04/2024 A. Vella Borg & 
Sons Ltd

€9,840.00

28 LA PU161/2023 Direct Order for Works in 
conjunction with Fire Fighting 
Pump Room at the Concert 
Area, Ta’ Qali

30/04/2024 V & C 
Contractors Ltd

€7,759.04

29 LA PU169/2023 Direct Order for partition works 
in gypsum and finished off with 
two coats of white paint at the 
back stage area of the Concert 
Area of the Malta National Park

09/05/2024 Mr Mohamd 
Mohamad

€9,460.00

30 LA PU175/2023 Direct Order for the supply 
of twelve (12) extra hanging 
rails and accessories for the 
Art Space at Ta’ Qali Nation 
Park

07/05/2024 Zaffarese Signs 
+ Display Ltd

€5,152.41
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31 LA PU176/2023 Direct Order for the Sanitary 
Attendants for Servicing and 
Cleaning Duties at the Concert 
Area, Malta National Park Ta’ 
Qali for the Period 10 May 2024 
to 22 July 2024

09/05/2024 Uniplural Group 
Ltd

€9,789.36

32 QLA PU068/2024 Quotation for the supply of 
225 balusters for St. Anthony’s 
Church Parvis, Paola

13/05/2024 Agius Stone 
Works Co. Ltd

€9,787.50

33 LA PU187/2023 Direct Order for the Supply 
and Installation of Three 
Soffit Cassette Split Type 
Airconditioning Units for the 
Project Design and Engineering 
Directorate, Public Works 
Department, Floriana

17/05/2024 Kencar Co. Ltd €7,480.43

34 LA PU192/2023 Direct Order for the purchase of 
Stainless Steel Nozzles for the 
Triton Fountain to replace the 
existing nozzles.

28.05.2024 BMD Solutions 
Limited

€6,432.00

35 LA PU202/2023 Direct Order for the safe 
collection, export, and treatment 
of approximately 140 linear 
metres of loose asbestos fittings 
and pipes present at the Public 
Works Garages, Crown Works 
Ditch, Floriana

28/05/2024 PT Matic €9,850.00

36 LA PU203/2023 Direct Order for the 
procurement of service parts for 
Iveco Daily vans at MSD

27/05/2024 Motors Inc €8,016.97

37 LA PU215/2023 Direct order for the procurement 
of Laser Scanning Equipment 
for the Public Works 
Department

31/05/2024 T4B Services 
Ltd

€74,000.00

38 LA PU235/2023 Direct Order for the 
refurbishment/repairs of existing 
play equipment at Ġnien 
l-Imtarfa and further upgrades

12/06/2024 MED Projects €7,222.00

39 LA PU243/2023 Direct Order for the purchase 
of 600 in no. bermuda shorts in 
different sizes to be distributed 
to PWD departments/sections

14/06/2024 Domeman Glove 
Co. Ltd.

€8,358.00

40 LA PU248/2023 Direct order for the supply and 
fix of sixteen (16) in number of 
aluminium pertures for the back 
stage changing rooms and clinic 
at Ta’ Qali Concert Area.

17/06/2024 Olta Aluminium 
Works Ltd 

€6,804.00
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Kwotazzjonijiet/Quotations

1 CfQ-PWD-003-2024 Quotation for the Supply 
and Installation of Two 
(2) New Kitchenettes 
Including Appliances for 
the Administration Offices 
and Maintenance Room 
within the Ta’ Qali Formal 
Garden

07/05/2024 Kathrine Schembri €8,199.00

2 CfQ-PWD-002-2024 Quotation for the Supply 
only of Granulated 
Bituminous Waterproofing 
Membrane and Primer 
for the Public Works 
Department on a 
Framework Contract Basis

27/05/2024 Kenda Ltd €6,505.00

Varjazzjonijiet/Variations

Nru 
tar-Ref.
tal-
Kuntratt

Titlu 
tal-Kuntratt/
Suġġett 
tal-Kuntratt

Data 
Approvata 

Isem 
tal-
Kuntrattur

%Varjazzjoni 
mill-Valur 
Oriġinali
tal-Kuntratt

Valur 
Oriġinali 
tal-Kuntratt 
Eskluża 
l-VAT 

Varjazzjoni 
f’€Eskluża 
l-VAT

Valur Finali 
tal-Kuntratt 
Eskluża 
l-VAT

Contract 
Ref. No

Contract
Title/
Subject 
of Contract

Approval 
Date

Contractor’s 
Name

% Variation 
from 
Original 
Contract 
Value

Original 
Contract 
Value Excl. 
VAT

Variation 
in € Excl. 
VAT

Final 
Contract
Value 
Excl. VAT

SPD6
/2021
/063

Works ‒ Tender 
for Refurbishing 
Works Including 
Energy Efficient 
Screens and 
Monitors, of 
International 
Marine Law 
Institute Lecture 
Hall, University 
of Malta

02/02/2024 Vassallo 
Builders Ltd

21.44% €448,569.17 €96,132.81 €544,701.98

SPD6
/2023
/014

Works ‒ 
Tender for the 
Environmentally 
Sustainable 
Refurbishment 
Works at Kirkop 
District Office for 
MPWP

23/05/2024 Central 
Power 
Installations 
Ltd

8.74% €589,558.67 €51,508.60 €641,067.27

Nru Numru ta’ Referenza 
tal-Kwotazzjoni

Titlu tal-Offerta/Suġġett 
tal-Kwotazzjoni

Data 
tal-għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
Eskluża l-VAT

 No. Quotation Reference 
Number

Quotation Title/Subject 
of Quotation

Award 
Date

Contractor’s 
Name

Contract Value
Excl. VAT
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Nru 
tar-Ref.
tal-
Kuntratt

Titlu 
tal-Kuntratt/
Suġġett 
tal-Kuntratt

Data 
Approvata 

Isem 
tal-
Kuntrattur

%Varjazzjoni 
mill-Valur 
Oriġinali
tal-Kuntratt

Valur 
Oriġinali 
tal-Kuntratt 
Eskluża 
l-VAT 

Varjazzjoni 
f’€Eskluża 
l-VAT

Valur Finali 
tal-Kuntratt 
Eskluża 
l-VAT

Contract 
Ref. No

Contract
Title/
Subject 
of Contract

Approval 
Date

Contractor’s 
Name

% Variation 
from 
Original 
Contract 
Value

Original 
Contract 
Value Excl. 
VAT

Variation 
in € Excl. 
VAT

Final 
Contract
Value 
Excl. VAT

SPD6
/2023
/018

Works ‒ 
Tender for the 
Environmentally 
Sustainable 
Refurbishment 
Works at Mellieħa 
District Office for 
the Public Works 
Department

27/05/2024 Legacy 
Ventures 
Ltd

14.20% €540,677.49 €76,758.09 €617,435.58

*Awtoritajiet tal-kuntratti għandhom iniżżlu kwalunkwe offerti (inkluż design contests and innovation partnerships) mogħtija 
mingħandhom mingħajr l-involviment tad-Direttorat tas-Sectoral Procurement.
*Contracting authorities are to list any tenders (including design contests and innovation partnerships) awarded by them 
without the involvement of the Sectoral Procurement Directorate.

KUNSILL LOKALI L-MARSA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali l-Marsa jgħarraf lill-pubbliku li nhar il-
Ħamis, 27 ta’ Frar, 2025, mit-3.00 p.m. sa nofsillejl, parti 
minn Triq Balbi, parti minn Triq is-Salib tal-Marsa u  Triq 
Patri Felician Bilocca se jkunu magħluqa għat-traffiku. Il-
parkeġġ fl-akkwata se jkun ristrett mit-8.00 a.m.

L-14 ta’ Frar, 2025

MARSA LOCAL COUNCIL

Suspension of Traffic and Parking

The Marsa Local Council notifies the public that on 
Thursday, 27th February, 2025, from 3.00 p.m. to midnight, 
part of Triq Balbi, part of Triq is-Salib tal-Marsa and Triq 
Patri Felician Bilocca will be closed for traffic. Parking in 
the area will be restricted from 8.00 a.m.

14th February, 2025

KUNSILL LOKALI L-MOSTA

Sospensjoni tat-Traffiku u Parkeġġ

Il-Kunsill Lokali l-Mosta jgħarraf li nhar il-Ġimgħa, 28 ta’ 
Frar, 2025, mit-3.00 p.m. sal-11.00 p.m.:

Traffiku ġej mill-pjazza tal-Mosta mhux se jkollu aċċess 
għal Triq il-Kostituzzjoni għaliex il-pjazza se tkun magħluqa, 
traffiku ġej minn Triq il-Kostituzzjoni se jkun devjat jew lejn 
Triq Nicolò Isouard jew lejn il-karreġġjata l-oħra fl-istess triq 
lejn Triq il-Kbira u traffiku ġej minn Triq Salvu Dimech se 
jkun devjat biss lejn Triq il-Kostituzzjoni għal Triq il-Kbira;

Il-parkeġġ se jkun projbit fi Pjazza 16 ta’ Settembru mill-
11.00 a.m. sad-9.00 p.m., fi Triq il-Kostituzzjoni minn Pjazza 

MOSTA LOCAL COUNCIL

Suspension of Traffic and Parking

The Mosta Local Council notifies that on Friday, 28th 
February, 2025, from 3.00 p.m. to 11.00 p.m.: 

Traffic coming from Mosta square will not have access 
to Triq il-Kostituzzjoni as the square will be closed, traffic 
coming from Triq il-Kostituzzjoni will be diverted either 
towards Triq Nicolò Isouard or by changing lane in the same 
street towards Triq il-Kbira and traffic coming from Triq 
Salvu Dimech will only be diverted to Triq il-Kostituzzjoni 
towards Triq il-Kbira;

Parking will be prohibited in Pjazza 16 ta’ Settembru from 
11.00 a.m. to 9.00 p.m, in Triq il-Kostituzzjoni from Pjazza 
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AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 20 ta’ Frar, 2025.

Avviż Nru 1. Kiri, għall-perjodu li fadal tal-kirja preżenti 
li jintemm fil-31 ta’ Mejju, 2028, tal-fond vojt tale quale 
f’Nru 10E fi Triq Mikiel Anton Vassalli, u Nru 82 Flat Nru. 2  
fi Triq Melita, Il-Belt Valletta, kif muri bl-aħmar fuq il-pjanta 
L.D./161/1997 (part of). Il-partijiet komuni huma murija 
sfumati bl-isfar. Il-kerrej preżenti ma jridx jibqa’ fil-kirja u 
terz interessat lest li jidħol għar-rimanenti perjodu ta’ din il-
kirja. Dan it-terz interessat għandu d-dritt tal-ewwel rifjut 
riżervat favurih skont Artikolu Nru. 3 (1) tal-Avviż Legali 
Nru 573.02. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €2,128 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ seba’ mija u disa’ 
ewro u erbgħa u għoxrin ċenteżmu (€709.24) fis-sena ma 
jiġux ikkunsidrati. Irid isir ħlas ta’ €50 għad-dokumenti tal-
offerta.

Avviż Nru 2. Kiri, tale quale minn sena għal sena, 
għal skop ta’ agrikultura, ta’ Fond fi Triq Għajn Riħana, 
fil-limiti tal-Mosta, Il-Mosta,  muri bl-aħmar fuq pjanta 
P.D.2023_720. Din il-propjetà tista’ tkun suġġetta għal 
servitujiet eżistenti favur propjetà adjaċenti. L-offerenti 
għandhom ikunu persuni li huma rreġistrati bħala bdiewa full 
time jew part-time, skont ċertifikat maħruġ mid-Dipartiment 
tal-Agrikoltura li għandu jiġi sottomess mad-dokument tal-
offerta jew studenti li temmew b’suċċess kors akkademiku 
fi studji agrikoli fil-ħames snin preċedenti mid-dħul fis-seħħ 
tal-Avviż Legali Nru. 573.06 li għandhom jissottomettu 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
are to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 20th February, 2025.

Advt No. 1. Lease, for the remaining period of the present 
lease which ends on the 31st May, 2028, of the bare premises 
tale quale at No. 10E, Triq Mikiel Anton Vassalli, and No. 
82, Flat No. 2 Triq Melita, Valletta, as shown edged in red 
on the plan L.D. /161/97 (part of) . Common areas are shown 
shaded in yellow. The present tenant does not want to remain 
in the lease and an interested third party is ready to assume 
the remaining term of this lease. The interested third party 
has been reserved the right of first refusal as per Article No. 
3 (1) of Legal Notice 573.02. Tenders are to be accompanied 
by a bid-bond for an amount of €2,128 as stipulated in the 
tender conditions. Offers below the amount of seven hundred 
and nine Euros and twenty-four cents (€709.24) per annum 
will not be considered. A fee of €50 will be charged for the 
tender documents.

Advt No. 2. Lease tale quale, on a year to year basis, for 
agricultural purposes, of  premises at Triq Ghajn Rihana, 
in the limits of Mosta, Mosta,  as shown edged in red on 
plan P.D.2023_720. This property maybe subject to existing 
servitudes in favour of the adjacent properties. The bidders 
must be either full-time or part-time farmers, who have to 
submit a certificate, issued by the Department of Agriculture 
with the tender document or students who have completed 
successfully an academic course relating to agriculture within 
the previous five years prior to the introduction of the Legal 
Notice No. 573.06 who have to submit a copy of the relevant 

16 ta’ Settembru to Mosta square on both sides, and in the 
first part of Triq il-Kbira from Triq il-Kostituzzjoni from 3.00 
p.m. to 11.00 p.m.

Public transport will be affected.

14th February, 2025

16 ta’ Settembru għall-pjazza ta’ Mosta fuq iż-żewġ naħat, 
u fl-ewwel parti ta’ Triq il-Kbira minn Triq il-Kostituzzjoni 
mit-3.00 p.m. sal-11.00 p.m.

It-trasport pubbliku se ikun affettwat.

L-14 ta’ Frar, 2025

KUNSILL LOKALI X-XEWKIJA

Sospensjoni ta’ Traffiku

Il-Kunsill Lokali x-Xewkija jgħarraf li nhar il-Ħadd, 2 ta’ 
Marzu, 2025, se ssir attività tal-Karnival mid-9.00 a.m. sas-2.00 
p.m. fi Pjazza San Ġwann Battista. Għalhekk, Triq San Bert, 
Triq l-Indipendenza u Pjazza San Ġwann Battista se jkunu 
magħluqa għat-traffiku.

 
L-14 ta’ Frar, 2025

XEWKIJA LOCAL COUNCIL

Traffic Suspension

The Xewkija Local Council notifies that on Sunday, 2nd 
March, 2025, Carnival activities shall be organised from 9.00 
a.m. to 2.00 p.m. in Pjazza San Ġwann Battista. Therefore, Triq 
San Bert, Triq l-Indipendenza and Pjazza San Ġwann Battista 
will be closed to traffic. 

14th February, 2025
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kopja taċ-ċertifikat rilevanti mal-offerta tagħhom. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €1,000 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ tnejn u għoxrin ewro u tmienja u 
tmenin ċenteżmu (€22.88) fis-sena ma jiġux ikkunsidrati. 
Din l-offerta tista’ tkun suġġetta għal dritt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru 32 tal-Kapitolu 
Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-
dokumenti tal-offerta.

Avviż Nru 3. Għotja b’ċens perpetwu revedibbli ta’ Fond 
tale quale f’Nru 60 Triq il-Parroċċa, Ħal Luqa, kif muri bl-
aħmar fuq il-pjanta P.D.2014_329. Dan il-fond jinsab fi stat 
dilapidat u jeħtieġ attenzjoni immedjata. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €33,213 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ ħdax-il elf u wieħed u sebgħin 
ewro (€11,071) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru 4. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
ta’ garaxx mingħajr l-arja tiegħu għax mhijiex inkluża f’Nru 
6, Triq is-Sibi, Qasam tad-Djar tar-Rinella, Il-Kalkara, kif 
muri bl-aħmar u mmarkat bħala Garage No. 6 fuq il-pjanta 
P.D. 77_84_1_6. Dan il-fond ma jistax jinxtara bl-iskema tal-
garaxxijiet. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €5,700 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ elf u disa’ mitt ewro 
(€1,900) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun suġġetta għal drtitt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet bil-card bankarja tal-preferenza tiegħek.

L-14 ta’ Frar, 2025

certificate also with the tender documents. Tenders are to 
be accompanied by a bid-bond for an amount of €1,000 as 
stipulated in the tender conditions.  Offers below the amount 
of twenty-two Euros and eighty-eight cents (€22.88) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.

Advt No. 3. Grant on a perpetual revisable emphyteusis of 
the Premises tale quale at No. 60 Triq il-Parrocca, Ħal Luqa, as 
shown edged in red on the plan P.D.2014_329. This premises 
is in a dilapidated state and in need of immediate attention. 
The winning bidder has the chance to redeem this emphyteusis 
within the first fifteen (15) years after a revision according to 
the rate of inflation as explained in detail in the emphyteutical 
conditions. Tenders are to be accompanied by a bid-bond for 
an amount of €33,213 as stipulated in the tender conditions.  
Offers below the amount of eleven thousand and seventy-one 
Euros (€11,071)  per annum will not be considered. This tender 
may be subject to the right known as the right of first refusal 
as per article No. 32 of Chapter No. 573 of the Laws of Malta.  
A fee of €50 will be charged for the tender documents.

Advt No. 4. Lease for a period of fifteen (15) years of a 
garage without its own airspace as it is not included  at No. 6 
Triq is-Sibi, Rinella Housing Estate, Kalkara, as shown edged 
in red and marked Garage No. 6 on the plan P.D.77_84_1_6. 
This premises cannot be bought through the garage scheme. 
Tenders are to be accompanied by a bid-bond for an amount 
of €5,700 as stipulated in the tender conditions.  Offers below 
the amount of one thousand and nine hundred Euros (€1,900)  
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article 
No. 32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

14th February, 2025
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IL-FONDAZZJONI TAL-KONKATIDRAL
TA’ SAN ĠWANN

Sejħa għall-offerti

Il-Fondazzjoni tal-Konkatidral ta’ San Ġwann tgħarraf lil 
dawk li jixtiequ joffru l-offerta tagħhom għal:

Ref: STJCF001/25. Skavar, piling u xogħlijiet ta’ 
kostruzzjoni li għandhom x’jaqsmu mal-bini ta’ substation 
tal-Enemalta għall-estensjoni u rinnovar tal-Mużew tal-
Konkatridral ta’ San Ġwann. 

Id-dokumenti tal-offerta j inkisbu minn (www.
stjohnscocathedral.com/procurement).

Aktar dettalji jistgħu jinkisbu bin-numru tat-telefown 
2122 0536, jew permezz ta’ ittra elettronika lil (info@
stjohnscocathedral.com)

L-offerti magħluqa għandhom jiġu preżentati sat-Tlieta, 
18 ta’ Marzu, 2025, sa nofsinhar.

L-14 ta’ Frar, 2025

THE ST JOHN’S CO-CATHEDRAL
FOUNDATION

Call for tenders

The St John’s Co-Cathedral Foundation notifies prospective 
bidders to submit an offer for: 

Ref: STJCF001/25. Excavation, piling and construction 
works in relation to the building of an Enemalta substation 
for the extension and refurbishment of the St John’s Co-
Cathedral Museum.

 
Tender documents are available at (www.stjohnscocathedral.

com/procurement). 

More details may be obtained by telephone number 2122 
0536,  or by email to (info@stjohnscocathedral.com).

Sealed tenders are to be submitted by Tuesday, 18th March, 
2025, at noon.

14th February, 2025

May be co-funded by 
the European Union

Jistgħu jiġu kofinanzjati
mill-Unjoni Ewropea

AĠENZIJA ŻGĦAŻAGĦ

AZ036/2022 - Sejħa ta’ Kwotazzjonijiet għat-tqegħid 
ta’ pavimentar ta’ Aġenzija Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għat-
tqegħid ta’ pavimentar tal-entratura prinċipali tal-uffiċċju 
amministrattiv ta’ Aġenzija Żgħażagħ fi Triq il-Kbira San 
Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ mill-
perit imqabbad minn Aġenzija Żgħażagħ. L-applikant hu 
infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-istess ħin. 

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku ta’ 
Aġenzija Żgħażagħ (https://youth.gov.mt/call/).

Sottomettenti interessati huma mitluba li jagħmlu kuntatt 
ma’ Rowena Borg fuq 9989 1714 biex ikunu jistgħu jagħmlu 
site-inspection mit-Tnejn sal-Ġimgħa mit-8.30 a.m. sat-3.00 
p.m., mit-Tnejn, 17 ta’ Frar, 2025 sal-Ġimgħa, 28 ta’ Frar, 
2025, qabel ma jissottomettu l-offerta tagħhom. 

Is-sottomettenti għandhom jissottomettu l-Bill of 
Quantities aċċessibbli mis-sit elettroniku tal-Aġenzija, u jiġu 

AĠENZIJA ŻGĦAŻAGĦ

AZ036/2022 - Call for Quotations for the installation 
of new flooring at Aġenzija Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ is receiving quotations for the 
services of a contractor to install new flooring at the main 
entrance to the Agency’s head office, situated at Triq il-Kbira 
San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ notifies that works will commence 
as soon as possible and follow the timeline issued by the 
Agency’s appointed architect. The applicant must work 
concurrently with other contractors. 

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/call/).

Interested parties will be requested to contact Rowena 
Borg at 9989 1714 to schedule an on-site meeting from 
Monday to Friday from 8.30 a.m. to 3.00 p.m., from Monday, 
17th February, 2025 to Friday, 28th February, 2025. 

Interested bidders are to submit the completed Bill 
of Quantities downloadable from the Agency’s website, 
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detailed to Aġenzija Żgħażagħ, (ex Umberto Calosso), Triq 
il-Kbira San Ġużepp, Santa Venera SVR 1013, including all 
the copies of the below-listed information:

The company registration number and presentation of 
the company’s registration certificate;

Jobsplus Registration and the list of employees;

Workers have the National Skills Card;

The electrician’s certificate and the electrical engineer’s 
warrant, who will certify the works;

Registration certificates of the subcontractors identified 
by the bidder for doing the job,

in a sealed envelope for the attention of Rowena M. Borg 
by noon (Central European Time) of Wednesday, 5th March, 
2025. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day. 

Late applications will not be considered.

Further information or queries may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. to 3.00 p.m.,  or via email to (rowena.borg@
gov.mt).

14th February, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ035/2022 - Call for Quotations for the supply 
and installation of railing and external works 

at Aġenzija Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ is receiving quotations for the 
services of a contractor to supply and install the railing and 
external works of its main entrance to the Agency’s head 
office, situated at Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ notifies that workswill commence 
as soon as possible and follow the timeline issued by the 
Agency’s appointed architect. The applicant must work 
concurrently with other contractors. 

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/call/).

Interested parties will be requested to contact Rowena 
Borg at 9989 1714 to schedule an on-site meeting from 

milqugħa minn Aġenzija Żgħażagħ (eks Umberto Calosso), 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, flimkien 
mal-kopji kollha tal-informazzjoni hawn taħt elenkat:

In-numru tar-reġistrazzjoni tal-kumpanija flimkien maċ-
ċertfikat tar-reġistrazzjoni tal-kumpanija;

In-numru tar-reġistrazzjoni tal-kumpanija ma’ Jobsplus 
inkluż il-lista tal-impjeġati kif approvata minn Jobsplus; 

In-National Skills Card tal-impjeġati;

Iċ-ċertifikat tal-electrician u l-warrant tal-electrical 
engineer li se jiċċertifika x-xogħol;

Iċ-ċertifikati tar-reġistrazzjoni tas-subkuntratturi, li 
s-sottomettent jiddentfika sabiex ikun jista’ jsir ix-xogħol,

f’envelop issiġillat għall-attenzjoni ta’ Rowena M. Borg 
sa mhux aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) 
tal-Erbgħa, 5 ta’ Marzu, 2025.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed sabiex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien ġurnata waħda ta’ ħidma. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg bin-numru 9989 1714 mit-Tnejn 
sal-Ġimgħa mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

L-14 ta’ Frar, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ035/2022 - Sejħa għal kwotazzjonijiet għall-Provvista 
u Installazzjoni ta’ puġġaman u xogħlijiet fuq barra 

ta’ Aġenzija Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għall-
provista u installazzjoni tal-puġġaman u xogħlijiet fuq barra 
tal-entratura prinċipali tal-uffiċċju amministrattiv ta’ Aġenzija 
Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ mill-
perit imqabbad minn Aġenzija Żgħażagħ. L-applikant hu 
infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-istess ħin. 

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku ta’ 
Aġenzija Żgħażagħ (https://youth.gov.mt/call/).

Sottomettenti interessati huma mitluba li jagħmlu kuntatt 
ma’ Rowena Borg fuq 9989 1714 biex ikunu jistgħu jagħmlu 
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Monday to Friday from 8.30 a.m. to 3.00 p.m., from Monday, 
17th February, 2025 to Friday, 28th February, 2025. 

Interested bidders are to submit the completed Bill 
of Quantities downloadable from the Agency’s website, 
detailed to Aġenzija Żgħażagħ, (ex Umberto Calosso), Triq 
il-Kbira San Ġużepp, Santa Venera SVR 1013, including all 
the copies of the below-listed information:

The company registration number and presentation of 
the company’s registration certificate;

Jobsplus Registration and the list of employees;

Workers have the National Skills Card;

The electrician’s certificate and the electrical engineer’s 
warrant, who will certify the works;

Registration certificates of the subcontractors identified 
by the bidder for doing the job,

in a sealed envelope for the attention of Rowena M. Borg 
by noon (Central European Time) of Wednesday, 5th March, 
2025. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day. 

Late applications will not be considered.

Further information or queries may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. to 3.00 p.m.,  or via email to (rowena.borg@
gov.mt).

14th February, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ034/2022 - Call for Quotations for the restoration 
of the front gate and parapet wall at Aġenzija 

Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ is receiving quotations for the 
services of a contractor to restore the front gate and parapet 
wall of its main entrance to the Agency’s head office, situated 
at Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ notifies that works will commence 
as soon as possible and follow the timeline issued by the 
Agency’s appointed architect. The applicant must work 
concurrently with other contractors. 

site-inspection mit-Tnejn sal-Ġimgħa mit-8.30 a.m. sat-3.00 
p.m., mit-Tnejn, 17 ta’ Frar, 2025 sal-Ġimgħa, 28 ta’ Frar, 
2025, qabel ma jissottomettu l-offerta tagħhom. 

Is-sottomettenti għandhom jissottomettu l-Bill of 
Quantities aċċessibbli mis-sit elettroniku tal-Aġenzija, u jiġu 
milqugħa minn Aġenzija Żgħażagħ (eks Umberto Calosso), 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, flimkien 
mal-kopji kollha tal-informazzjoni hawn taħt elenkat:

In-numru tar-reġistrazzjoni tal-kumpanija flimkien maċ-
ċertfikat tar-reġistrazzjoni tal-kumpanija;

In-numru tar-reġistrazzjoni tal-kumpanija ma’ Jobsplus 
inkluż il-lista tal-impjeġati kif approvata minn Jobsplus; 

In-National Skills Card tal-impjeġati;

Iċ-ċertifikat tal-electrician u l-warrant tal-electrical 
engineer li se jiċċertifika x-xogħol;

Iċ-ċertifikati tar-reġistrazzjoni tas-subkuntratturi, li 
s-sottomettent jiddentfikat sabiex ikun jista’ jsir ix-xogħol,

f’envelop issiġillat għall-attenzjoni ta’ Rowena M. Borg 
sa mhux aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) 
tal-Erbgħa, 5 ta’ Marzu, 2025.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed sabiex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien ġurnata waħda ta’ ħidma. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg bin-numru 9989 1714 mit-Tnejn 
sal-Ġimgħa mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

L-14 ta’ Frar, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ034/2022 - Sejħa għal Kwotazzjonijiet għar-restawr 
tal-grada prinċipali u l-parapett tal-entratura 

ta’ Aġenzija Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għal 
servizz ta’ kuntrattur għar-restawr tal-grada u l-parapett tal-
entratura prinċipali tal-uffiċċju amministrattiv ta’ Aġenzija 
Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ mill-
perit imqabbad minn Aġenzija Żgħażagħ. L-applikant hu 
infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-istess ħin. 
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Aktar informazzjoni hija aċċessibbli mis-sit elettroniku ta’ 
Aġenzija Żgħażagħ (https://youth.gov.mt/call/).

Sottomettenti interessati huma mitluba li jagħmlu kuntatt 
ma’ Rowena Borg fuq 9989 1714 biex ikunu jistgħu jagħmlu 
site-inspection mit-Tnejn sal-Ġimgħa mit-8.30 a.m. sat-3.00 
p.m., mit-Tnejn, 17 ta’ Frar, 2025 sal-Ġimgħa, 28 ta’ Frar, 
2025 qabel ma jissottomettu l-offerta tagħhom. 

Is-sottomettenti għandhom jissottomettu l-Bill of 
Quantities aċċessibbli mis-sit elettroniku tal-Aġenzija, u jiġu 
milqugħa minn Aġenzija Żgħażagħ (eks Umberto Calosso), 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, flimkien 
mal-kopji kollha tal-informazzjoni hawn taħt elenkat: 

In-numru tar-reġistrazzjoni tal-kumpanija flimkien maċ-
ċertfikat tar-reġistrazzjoni tal-kumpanija;

In-numru tar-reġistrazzjoni tal-kumpanija ma’ Jobsplus 
inkluż il-lista tal-impjeġati kif approvata minn Jobsplus; 

In-National Skills Card tal-impjeġati;

Iċ-ċertifikat tal-electrician u l-warrant tal-electrical 
engineer li se jiċċertifika x-xogħol;

Iċ-ċertifikati tar-reġistrazzjoni tas-subkuntratturi, li 
s-sottomettent jiddentfikat sabiex ikun jista’ jsir ix-xogħol,

f’envelop issiġillat għall-attenzjoni ta’ Rowena M. Borg 
sa mhux aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) 
tal-Erbgħa, 5 ta’ Marzu, 2025.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed sabiex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien ġurnata waħda ta’ ħidma. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg bin-numru 9989 1714 mit-Tnejn 
sal-Ġimgħa mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

L-14 ta’ Frar, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ033/2022 - Sejħa għal Kwotazzjonijiet tar-restawr 
tal-portico u l-pavimentar tat-taraġ ta’ Aġenzija 

Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għal 
servizz ta’ kuntrattur għar-restawr tal-portico u l-pavimentar 

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/call/).

Interested parties will be requested to contact Rowena 
Borg at 9989 1714 to schedule an on-site meeting from 
Monday to Friday from 8.30 a.m. to 3.00 p.m., from Monday, 
17th February, 2025 to Friday, 28th February, 2025. 

Interested bidders are to submit the completed Bill 
of Quantities downloadable from the Agency’s website, 
detailed to Aġenzija Żgħażagħ, (ex Umberto Calosso), Triq 
il-Kbira San Ġużepp, Santa Venera SVR 1013, including all 
the copies of the below-listed information:

The company registration number and presentation of 
the company’s registration certificate;

Jobsplus Registration and the list of employees;

Workers have the National Skills Card;

The electrician’s certificate and the electrical engineer’s 
warrant, who will certify the works;

Registration Certificates of the subcontractors identified 
by the bidder for doing the job,

in a sealed envelope for the attention of Rowena M. Borg 
by noon (Central European Time) of Wednesday, 5th March, 
2025. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day. 

Late applications will not be considered.

Further information or queries may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. to 3.00 p.m.,  or via email to (rowena.borg@
gov.mt).

14th February, 2025

AĠENZIJA ŻGĦAŻAGĦ

AZ033/2022 - Call for Quotations for the portico 
restoration and staircase paving at Aġenzija 

Żgħażagħ, Santa Venera

Aġenzija Żgħażagħ is receiving quotations for the services 
of a turnkey contractor to do portico restoration works and 
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tat-taraġ tal-entratura prinċipali tal-uffiċċju amministrattiv ta’ 
Aġenzija Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ 
mill-perit imqabbad minn Aġenzija Żgħażagħ. L-applikant 
hu infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-
istess ħin. 

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku ta’ 
Aġenzija Żgħażagħ (https://youth.gov.mt/call/).

Sottomettenti interessati huma mitluba li jagħmlu kuntatt 
ma’ Rowena Borg fuq 9989 1714 biex ikunu jistgħu jagħmlu 
site-inspection mit-Tnejn sal-Ġimgħa mit-8.30 a.m. sat-3.00 
p.m., mit-Tnejn, 17 ta’ Frar, 2025 sal-Ġimgħa, 28 ta’ Frar, 
2025 qabel ma jissottomettu l-offerta tagħhom. 

Is-sottomettenti għandhom jissottomettu l-Bill of 
Quantities aċċessibbli mis-sit elettroniku tal-Aġenzija, u jiġu 
milqugħa minn Aġenzija Żgħażagħ (eks Umberto Calosso), 
Triq il-Kbira San Ġużepp, Santa Venera SVR 1013, flimkien 
mal-kopji kollha tal-informazzjoni hawn taħt elenkat: 

In-numru tar-reġistrazzjoni tal-kumpanija flimkien maċ-
ċertfikat tar-reġistrazzjoni tal-kumpanija;

In-numru tar-reġistrazzjoni tal-kumpanija ma’ Jobsplus 
inkluż il-lista tal-impjeġati kif approvata minn Jobsplus; 

In-National Skills Card tal-impjeġat;

Iċ-ċertifikat tal-electrician u l-warrant tal-electrical 
engineer li se jiċċertifika x-xogħol;

Iċ-ċertifikati tar-reġistrazzjoni tas-subkuntratturi, li 
s-sottomettent jiddentfikat sabiex ikun jista’ jsir ix-xogħol,

f’envelop issiġillat għall-attenzjoni ta’ Rowena M. Borg 
sa mhux aktar tard minn nofsinhar (Ħin Ċentrali Ewropew) 
tal-Erbgħa, 5 ta’ Marzu, 2025.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed sabiex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien ġurnata waħda ta’ ħidma. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg bin-numru 9989 1714 mit-Tnejn 
sal-Ġimgħa mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt).

L-14 ta’ Frar, 2025

staircase paving of its main entrance to the Agency’s head 
office, situated at Triq il-Kbira San Ġużepp, Santa Venera. 

Aġenzija Żgħażagħ notifies that works will commence 
as soon as possible and follow the timeline issued by the 
Agency’s appointed architect. The applicant must work 
concurrently with other contractors. 

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/call/).

Interested parties will be requested to contact Rowena 
Borg at 9989 1714 to schedule an on-site meeting from 
Monday to Friday from 8.30 a.m. to 3.00 p.m., from Monday, 
17th February, 2025 to Friday, 28th February, 2025. 

Interested bidders are to submit the completed Bill 
of Quantities downloadable from the Agency’s website, 
detailed to Aġenzija Żgħażagħ, (ex Umberto Calosso), Triq 
il-Kbira San Ġużepp, Santa Venera SVR 1013, including all 
the copies of the below-listed information:

The company registration number and presentation of 
the company’s registration certificate;

Jobsplus Registration and the list of employees;

Workers have the National Skills Card;

The electrician’s certificate and the electrical engineer’s 
warrant, who will certify the works;

Registration Certificates of the subcontractors identified 
by the bidder for doing the job,

In a sealed envelope for the attention of Rowena M. Borg 
by noon (Central European Time) of Wednesday, 5th March, 
2025. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day. 

Late applications will not be considered.

Further information or queries may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. to 3.00 p.m.,  or via email to (rowena.borg@
gov.mt).

14th February, 2025
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

B’referenza għall-offerta elettronika CFT 020-3112/25. 
Provvista  ta’ ‘cable binders’ ippubblikata fil-Gazzetta tal-
Gvern tal-Ġimgħa, 7 ta’ Frar, 2025, id-data tal-għeluq ġiet 
estiża għat-Tlieta, 4 ta’ Marzu, 2025.

L-14 ta’ Frar, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

With reference to the electronic tender CFT 020-3112/25. 
Supply of cable binders published in the Government 
Gazette of Friday, 7th February, 2025, the closing date will 
be extended to Tuesday, 4th March, 2025.

14th February, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO għas-Central Procurement and Supplies Unit 
(CPSU), Ministeru għas-Saħħa u l-Anzjanità Attiva, 
jgħarraf illi s-sottomissjonijiet tal-ERU Competitive Calls 
imniżżla hawn taħt għandhom jintlaqgħu sal-10.00 a.m. 
tat-Tnejn, 17 ta’ Frar, 2025. 

ERU1102U25 – Devices
ERU1102U25 – Medicinal
ERU1102U25A – Devices
ERU1102U25B – Devices
ERU1102U25C – Devices
ERU1102U25D – Devices

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-14 ta’ Frar, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO għas-Central Procurement and Supplies Unit 
(CPSU), Ministeru għas-Saħħa u l-Anzjanità Attiva, 
jgħarraf illi s-sottomissjonijiet tal-ERU Competitive Calls 
imniżżla hawn taħt għandhom jintlaqgħu sal-10.00 a.m. 
tat-Tlieta, 18 ta’ Frar, 2025. 

ERU1202U25 – Devices
ERU1202U25 – Medicinal
ERU1202U25A – Devices
ERU1202U25B – Devices
ERU1202U25C – Medicinal
ERU1202U25D – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-14 ta’ Frar, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health and Active Ageing, 
notifies that submissions for the below listed ERU 
Competitive Calls will be received up to 10.00 a.m. on 
Monday, 17th February, 2025.

ERU1102U25 – Devices
ERU1102U25 – Medicinal
ERU1102U25A – Devices
ERU1102U25B – Devices
ERU1102U25C – Devices
ERU1102U25D – Devices

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

14th February, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health and Active Ageing, 
notifies that submissions for the below listed ERU 
Competitive Calls will be received up to 10.00 a.m. on 
Tuesday, 18th February, 2025.

ERU1202U25 – Devices
ERU1202U25 – Medicinal
ERU1202U25A – Devices
ERU1202U25B – Devices
ERU1202U25C – Medicinal
ERU1202U25D – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

14th February, 2025
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KUNSILL LOKALI ĦAL GĦAXAQ

Il-Kunsill Lokali Ħal Għaxaq jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali  Ħal Għaxaq permezz tal-ePPS, sad-9.30 a.m. ta’ 
nhar it-Tnejn, 17 taʼ Marzu, 2025, għal: 

Avviż Nru GHLC/T /01/2025. Xiri ta’ vann nine seater 
li jaħdem bl-elettriku u mingħajr emissjonijiet lill-Kunsill 
Lokali Ħal Għaxaq.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

ĦAL GĦAXAQ LOCAL COUNCIL

The Ħal Għaxaq Local Council notifies that:

Tenders will be received at the Ħal Għaxaq Local 
Council through ePPS, up to 9.30 a.m. of Monday, 17th 
March, 2025, for:

 Advt No. GHLC/T /01/2025. Purchase of a fully electric, 
zero emission, nine seater van to the Ħal Għaxaq Local 
Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

CENTRAL PROCUREMENT U SUPPLIES UNIT 

Is-CEO għas-Central Procurement and Supplies Unit 
(CPSU), Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf 
illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 7 ta’ Marzu, 2025. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 020-3125/25. Provvista ta’ ‘microvascular 
anastomotic couplers for plastic surgery’

CFT 019-3126/25. Provvista ta’ ‘sliced cheese’
CFT 020-3127/25. Provvista ta’ ‘disposable powered 

laparoscopy morcellator’
CFT 020-3128/25. Provvista ta’ ‘adhesive semi permeable 

polyurethane film dressing’  
CFT 020-3129/25. Provvista ta’ ‘non-sterile disposable 

electrosurgical tips sharp and blunt’
CFT 020-3130/25. Provvista ta’ ‘standard performance 

gowns medium’
CFT 014-3131/25. Provvista u konsenja ta’ ‘coloured 

plotter printer’ għall-Isptar Ġenerali ta’ Għawdex
CFT 009-3132/25. Provvista ta’ ‘metal conduit and fittings’
CFT 009-3133/25. Xiri ta’ ‘flexible hysteroscopes (qty 4) 

+ rigid hysteroscopes’ 
CFT 009-3134/25. Xiri ta’ treadmills għad-Dipartiment 

tal-Fiżjoterapija fl-Isptar Mater Dei (qty 4)
CFT 009-3135/25. Provvista ta’ ‘Carbon Dioxide gas’
CFT 019-3136/25. Provvista ta’ ħobż

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic Public 
Procurement System (www.etenders.gov.mt). Ir-reġistrazzjoni 
hija meħtieġa sabiex ikun jista’ jintuża s-sit elettroniku. Operaturi 
ekonomiċi Maltin għandu jkollhom l-eID tal-organizzazzjoni 
tagħhom sabiex ikunu jistgħu jidħlu f’dan is-sit elettroniku. Aktar 
tagħrif jinkiseb mis-sezzjoni tal-FAQs tal-istess sit.

L-14 ta’ Frar, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The CEO  for the Central Procurement and Supplies Unit 
(CPSU), Ministry for Health and Active Ageing, notifies 
that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 7th March, 2025. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the:

CFT 020-3125/25. Supply of microvascular anastomotic 
couplers for plastic surgery

CFT 019-3126/25. Supply of sliced cheese
CFT 020-3127/25. Supply of disposable powered 

laparoscopy morcellator
CFT 020-3128/25. Supply of adhesive semi permeable 

polyurethane film dressing  
CFT 020-3129/25. Supply of non-sterile disposable 

electrosurgical tips sharp and blunt
CFT 020-3130/25. Supply of standard performance gowns 

medium
CFT 014-3131/25. Supply and delivery for coloured 

plotter printer for the Gozo General Hospital
CFT 009-3132/25. Supply of metal conduit and fittings
CFT 009-3133/25. Purchase of flexible hysteroscopes (qty 

4) + rigid hysteroscopes 
CFT 009-3134/25. Purchase of treadmills for the 

Physiotherapy Department at Mater Dei Hospital (qty 4)
CFT 009-3135/25. Supply of Carbon Dioxide gas
CFT 019-3136/25. Supply of bread

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders.gov.mt). Registration 
is required in order to make use of this website. Maltese economic 
operators need to be in possession of their organisation eID in 
order to access this website. More information is available from 
the FAQ section of the same website. 

14th February, 2025
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Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-14 taʼ Frar, 2025

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

14th February, 2025

KUNSILL LOKALI L-MARSA

Il-Kunsill Lokali l-Marsa jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu permezz tal-
ePPs mill-Kunsill Lokali l-Marsa, sa nhar it-Tnejn, 17 ta’ 
Marzu, 2025, sal-11.00 a.m., għal:

Avviż Nru KLM 01/25. Tindif, żamma u manutenzjoni ta’ 
ġonna pubbliċi u żoni bil-ħamrija fil-Marsa, bl-użu ta’ prodotti 
li ma jagħmlux ħsara lill-ambjent.

Id-dokumenti tal-kwotazzjonijiet huma bla ħlas u jiġu 
miksuba, imniżżla u milqugħa BISS mis-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-14 ta’ Frar, 2025

MARSA LOCAL COUNCIL

The Marsa Local Council notifies that:

Tenders will be received at the Marsa Local Council 
through ePPS, till 11.00 a.m. on Monday, 17th March, 
2025, for:

Advt No. KLM 01/25. Cleaning, upkeep and maintenance  of 
public gardens and soft areas in Marsa, using environmentally 
friendly products and practices.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

14th February, 2025

SWIEQI LOCAL COUNCIL 
 

The Swieqi Local Council notifies that:

Tenders will be received at the Swieqi Local Council 
through ePPS, up to 11.00 a.m. on Monday, 17th March, 
2025, for:

Advt No.  SWQ/T/01/2025. Street sweeping services in 
the locality of Swieqi, using low emission service vehicles.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

14th February, 2025

KUNSILL LOKALI S-SWIEQI
 

Il-Kunsill Lokali s-Swieqi jgħarraf illi: 

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali s-Swieqi permezz tal-ePPS, sal-11.00 a.m. tat-
Tnejn, 17 ta’ Marzu, 2025, għal:

Avviż Nru. SWQ/T/01/2025. Servizzi ta’ knis ta’ toroq fil-
lokalità tas-Swieqi b’vetturi ta’ servizz b’emmissjonijiet baxxi.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-14 ta’ Frar, 2025
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XAGĦRA LOCAL COUNCIL

The Xagħra Local Council notifies that:

Quotations will be received at the Xagħra Local Council 
through ePPS, up to 10.00 a.m. on Tuesday, 4th March, 
2025, for:

Quot. No. TXLC/01/2025. Street sweeping and cleaning 
of urban roads using low emission service vehicle – Xagħra 
Local Council

Quotation documents are free of charge and are to be 
viewed/downloaded and submitted ONLY through the etend-
ers website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

14th February, 2025

XAGĦRA LOCAL COUNCIL

The Xagħra Local Council notifies that:

Tenders will be received at the Xagħra Local Council 
through ePPS, up to 10.00 a.m. on Tuesday, 11th March, 
2025, for:

Advt  No. TXLC/02/2025. Services – Emptying of waste 
bins from smart waste depots in Xagħra, Gozo, using low 
emission trucks.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders web-
site (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

Project Financed by the Ministry for the Environment, 
Energy and Regeneration of the Grand Harbour.

14th February, 2025

KUNSILL LOKALI X-XAGĦRA

Il-Kunsill Lokali x-Xagħra jgħarraf illi:

Sejħiet għall-kwotazzjonijiet għandhom jintlaqgħu 
mill-Kunsill Lokali x-Xagħra, permezz tal-ePPS, sal-10.00 
a.m.  ta’ nhar it-Tlieta, 4 ta’ Marzu, 2025, għal:

Avviż Nru TXLC/01/2025. Knis u tindif ta’ toroq urbani 
bl-użu ta’ vettura ta’ servizz b’emissjonijiet baxxi – Kunsill 
Lokali x-Xagħra

Id-dokumenti tal-kwotazzjonijiet huma bla ħlas u jiġu 
miksuba, imniżżla u milqugħa BISS mis-sit elettroniku 
tal-etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta jit-
tellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-14 ta’ Frar, 2025

KUNSILL LOKALI X-XAGĦRA

Il-Kunsill Lokali x-Xagħra jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali x-Xagħra, permezz tal-ePPS, sal-10.00 a.m. ta’ nhar 
it-Tlieta, 11 ta’ Marzu, 2025, għal:

Avviż Nru TXLC/02/2025. Servizzi – Tbattil ta’ bins tal-
iskart minn smart waste depots fix-Xagħra, Għawdex, bl-użu 
ta’ trakkijiet b’emissjonijiet baxxi.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS mis-sit elettroniku tal-etenders 
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta jit-
tellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Proġett iffinanzjat mill-Ministeru għall-Ambjent, l-Enerġija 
u r-Riġenerazzjoni tal-Port il-Kbir.

L-14 ta’ Frar, 2025
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KUNSILL LOKALI SANTA LUĊIJA

Il-Kunsill Lokali Santa Luċija jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali Santa Luċija, permezz tal-ePPS, sal-11.00 a.m. tat-
Tnejn, 17 taʼ Marzu, 2025, għal:

Avviż Nru SLLC HAT 04/24. Sostituzzjoni taʼ tagħmir 
taʼ logħob fejn jilgħabu t-tfal fi Ġnien Ineż Soler, inklużi 
clearance tas-sit, xogħlijiet taʼ mogħdija u installazzjoni taʼ 
tagħmir ġdid taʼ logħob.

Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-14 taʼ Frar, 2025

SANTA LUĊIJA LOCAL COUNCIL

The Santa Luċija Local Council notifies that:

Tenders will be received at the Santa Luċija Local 
Council through ePPS, up to 11.00 a.m. on Monday, 17th 
March, 2025, for:

Advt. No. SLLC HAT 04/24. Replacement of playing 
equipment at the playground of Ġnien Ineż Soler, including 
site clearance, footpath works and installation of new playing 
equipment.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

14th February, 2025

Lista ta’ persuni kkwalifikati biex joqogħdu u li għandhom 
iservu bħala Primi Ġurati u Ġurati Ordinarji fil-Qorti 
Kriminali matul ix-xahar ta’ Marzu, 2025, skont l-artikolu 
606 tal-Kodiċi Kriminali (Kap. 9, Ediz. Riv.).

List of persons duly qualified and subject to serve as 
Foreman and Jurors in the Criminal Court during the month 
of March, 2025, in terms of section 606 of the Criminal 
Code (Cap. 9, Rev. Ed.).

AVVIŻI TAL-QORTI – COURT NOTICES

PRIMI ĠURATI
Baldacchino Dolores née Mifsud, Housewife, Birkirkara
Barbaro Sant Giovanni Battista, Manager, Paola
Bartolo Leslie, Sales Person, Ħal Luqa
Bellia Gracie, Bank Employee, In-Naxxar
Boffa Claudio, Electrical Engineer, Is-Swieqi
Bonanno Alexander, Planning Technician, Marsaskala
Bonanno Josette née Caruana, Social Worker, Ħal Qormi
Buhagiar Andrew, Clerk, Ħal Tarxien
Cachia Joseph, Clerk, Ħal Safi
Camenzuli Carlos Alberto, Statistician, Birżebbuġa
Caruana Paul George, Manager, Birkirkara
Cilia Muscat Ann Marie, Accounts Executive, Birkirkara
Cutajar George, Public Officer, Santa Venera
Debattista Stephania, Bank Employee, Birkirkara
Deguara Lucienne née Mercieca, Laboratory Technician, 
Ħal Qormi
Dimech Natalina, Bank Employee, Pembroke
Farrugia Amante, Supervisor, In-Naxxar
Gatt Emanuela, Clerk, In-Naxxar
Gauci Robert, I.T. Manager, San Ġiljan
Grech Simon, Signatory, Ħ’Attard

Grixti Carmen née Attard, Unemployed, Il-Birgu
Massa Carmel, Public Officer, Ħal Tarxien
Meilak Darren, Bank Employee, In-Nadur
Melbourne Adrian, Bank Employee, Ħal Balzan
Micallef Anthony, Manager, Marsaxlokk
Portelli Sean, Communications, Ħal Għargħur
Scicluna Sylvianne née Ciantar, Clerk, Tas-Sliema
Xiberras Joseph, Technical Officer, Ix-Xagħra
Xuereb Francis, Bank Executive, Il-Mosta
Zammit Stephen, Director, Ir-Rabat

ĠURATI ORDINARJI
Abdilla Parnis Shirley née Parnis, Midwife, San Ġwann
Abdilla Yasmine, Bank Clerk, Tas-Sliema
Abela Fitzpatrick Victoria-Maria née Attard, Bank Supervisor, 
L-Imsida
Agius Aileen, Bank Employee, Ħaż-Żebbuġ
Agius Anthony, Technician, San Pawl il-Baħar
Agius Antoinette née Muscat, Clerk, In-Naxxar
Agius Matthew, University Graduate, Żebbuġ
Amato Gauci Andrew, Doctor, Birżebbuġa
Aquilina Andrew, University Graduate, Ħal Qormi
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Aquilina Carter Anabel, Lecturer, Il-Fgura
Aquilina James Mark, Manager, Ħal Luqa
Aquilina Patrick, Public Officer, Ir-Rabat
Attard Corey, University Student, In-Nadur
Attard Graziella, Clerk, Ir-Rabat
Attard Natasha, University Graduate, Ħal Għargħur
Attard Suzanne Anne née Mallia, Clerk, Il-Fgura
Azzopardi Aldo, Clerk, Ħaż-Żabbar
Azzopardi Mulè Ann Marie, University Student, Birkirkara
Bajada Jolene, Bank Employee, Birkirkara
Baldacchino Herman, Manager, Il-Mosta
Bartolo Carmel, Purchasing Officer, Ir-Rabat
Bartolo Josephine née Camilleri, Clerk, San Pawl il-Baħar
Bartolo Nadia née Agius, Housewife, Ħal Għargħur
Bezzina Christopher, Public Officer, Ħal Balzan
Bezzina Sonia, Nurse, Ħal Tarxien
Bonnici Matthew, University Graduate, Birkirkara
Bonnici Samuel, Ecg Technician, Il-Fgura
Borg Andrè George, Manager, Il-Gudja
Borg Bonaci Loridana (Loridana-Maria) née Chircop, Nurse, 
Santa Venera
Borg David, University Graduate, Ħal Lija
Borisov Anna née Degiorgio, Clerk, Ta’ Xbiex
Briffa Ivan, Communications, Santa Venera
Brincat Maria-Dolores née Briffa, Clerk, In-Naxxar
Bugeja Alan-John, First Secretary, Ħ’Attard
Bugeja Charlene née Haber, Kindergarden Assistant, Ir-
Rabat
Bugeja Lillian, Nurse, Ħal Qormi
Bugeja Pauline née Buhagiar, Clerk, Il-Fgura
Buhagiar Alfred, Technical Officer, Paola
Busuttil Melanie née Zahra, Care Worker, Ħal Luqa
Busuttil Theresa née Attard, Public Officer, Marsaskala
Buttigieg Anna Marie, University Student, Ta’ Kerċem
Buttigieg David, Self Employed, Il-Qala
Buttigieg John, Public Officer, Ħaż-Żabbar
Cachia Gordon, Communications, Santa Luċija
Cachia John, Mechanical Engineer, Ir-Rabat
Cachia Maria-Carmela, Signatory, Ħal Qormi
Calleja Amanda Claire née Falzon, Integrated Marketing 
Communication, Pembroke
Camenzuli Pauline née Galea, Computer Operator, Il-Mosta
Camilleri Anthony, Bank Supervisor, Il-Mellieħa
Camilleri Danika, University Student, In-Naxxar
Camilleri Sandro, Legal Procurator, Il-Belt Valletta
Camilleri Simon, Mechanical Engineer, San Ġiljan
Camilleri Tracy née Falzon, Pharmacist, In-Nadur
Carbone Joseph, Assistant Technical Officer, Ħal Kirkop
Caruana Albert, Engineer, Ħ’Attard
Caruana Debono Tania née Debono, Clerk, San Pawl il-
Baħar
Caruana Grech Perry Mario, Scientific Officer, Santa Luċija
Caruana Joseph, Clerk, Il-Fgura
Caruana Natasha née Attard, Housewife, Ħal Qormi

Cassar Camilleri Mariella née Camilleri, Social Worker, 
Marsaxlokk
Cassar Frances Catherine, Public Officer, L-Imqabba
Cassar George, Engineer, In-Naxxar
Cassar Ian Michael, Signatory, Ħal Tarxien
Cassar Luciette (Lucia), Public Officer, Birżebbuġa
Castillo Martha née Micallef, Manager, San Pawl il-Baħar
Cauchi Kenneth, Restorer, L-Imqabba
Cauchi Maria née Calleja, Radiographer, Birkirkara
Chetcuti Andre, Self Employed, San Pawl il-Baħar
Chetcuti Simone, Clerk, Il-Kalkara
Ciantar Mark (Mark-Domenic), Data Management Officer, 
Ħal Tarxien
Ciantar Vanessa née Vella, Clerk, Birkirkara
Cilia Simone, Bank Employee, Ħaż-Żebbuġ
Cordina Pamela née Caruana, Communications, Ħal Lija
Craus Natalina née Falzon, Midwife, San Ġwann
Cremona Stefania, Social Worker, Ħal Tarxien
Cristina David, Network Architect, Santa Luċija
Cumbo Lucienne née Agius Muscat, Housewife, Il-Mosta
Curmi Margaret née Camilleri, Clerk, Ta’ Sannat
Cutajar Mifsud Vanessa née Mifsud, Unemployed, Ħ’Attard
Cutajar Rosanne née Cutajar, Public Officer, Il-Qala
Debattista Stephanie, Officer, Ir-Rabat
Debono Karl, Unemployed, Il-Mosta
Degaetano David, University Graduate, San Ġiljan
Deguara Bernardette, Technician, Il-Mellieħa
Deidun Prascovia née Axiaq, University Graduate, Il-Gudja
Demicoli Chiara Jessica, University Graduate, In-Naxxar
Depares Matteo, University Graduate, San Ġiljan
Dimech Gordon, Mechanical Engineer, Ħaż-Żebbuġ
Ebejer Louise née Ciantar, Learning Support Officer, Ħaż-
Żabbar
Ellul Elizabeth née Camilleri, Architect & Civil Engineer, 
Il-Belt Valletta
Ellul Fiona, Clerk, San Ġiljan
Ellul Joanne née Portelli, Clerk, Birkirkara
Ellul Silvio (Saviour), Printer, Il-Kalkara
Fagnano Lucia née Catania, Clerk, Ħ’Attard
Farrugia Alexandra, Executive Officer, Floriana
Farrugia Anthony, Public Officer, Ta’ Xbiex
Farrugia Anthony, Accountant, Ħal Qormi
Farrugia Carmel, Bank Employee, Is-Sġġiewi
Farrugia Carmel Philip, Electrical Engineer, Ħaż-Żebbuġ
Farrugia Carmela née Refalo, Clerk, Ħal Kirkop
Farrugia Charlene, Physiotherapist, Iż-Żurrieq
Farrugia Dione, Deliveryman, L-Isla
Farrugia Elena née Farrugia, Public Notary, Ħal Lija
Farrugia Ivana née Psaila, Junior Architect & Civil Engineer, 
Ta’ Kerċem
Farrugia Joseph, Administrator, Il-Mellieħa
Farrugia Mario, Medical Laboratory Technologist, Il-Mosta
Farrugia Marisa, Nurse, L-Imġarr
Fava Daren (Daren Anthony), Planning Officer, Il-Mosta
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Fenech Cesareo Clara née Cesareo, Architect, San Pawl il-
Baħar
Ferriggi Gabrielle, University Student, San Ġwann
Formosa Roberto, Clerk, L-Imsida
Gaffiero Ivan (John-Ivan), Bank Employee, Ħal Luqa
Galdes Alex, Project Manager, Ħal Qormi
Galea Maria Dolores née Borg, Nurse, Ħ’Attard
Galea Natalie, Manager, Ħaż-Żabbar
Gatt Carmel, Public Officer, Ħaż-Żebbuġ
Gatt Graziella née Bonavia, Speech Therapist, Il-Fgura
Gatt Scicluna Denise Ann née Gatt, Communications, 
Birkirkara
Gauci Jacqueline née Dunn, Director, Ir-Rabat
Gauci Jesmond, Laboratory Assistant, Ir-Rabat
Gauci Steven, Nurse, Il-Mosta
Ghigo Audrey née Sciberras, Clerk, L-Imqabba
Grech Doreen, Student, Ħal Għargħur
Grech Godwin-Mario, Professional Officer, Ħal Lija
Grech Jacob, University Graduate, Iż-Żejtun
Grech Jason Peter, Public Officer, Ħal Tarxien
Grech Pauline née Saliba, Bank Employee, Il-Munxar
Heywood John, Clerk, L-Imtarfa
Higgans Robert, Communications, Ħad-Dingli
Hili Maria-Helena née Attard, Housewife, San Pawl il-Baħar
Insaudo Stefano, Clerk, Santa Venera
Laferla Krista, Administrator, Is-Swieqi
Magro Moyle Miriam, Clerk, L-Iklin
Mallia Diane née Camilleri, Public Officer, Ħaż-Żabbar
Mallia Ludwig, Communications, Birkirkara
Mallia Robert, Supervisor, Ħad-Dingli
Mallia Sciortino Daniela née Sciortino, Pharmacist, In-
Naxxar
Mallia Tabone Ritianne, Pharmacist, Ħal Luqa
Mangion Cristina, University Student, Ħal Qormi
Mangion Dolores née Cardona, Bank Employee, Pembroke
Massa Charles, Deliveryman, Ix-Xgħajra
Mercieca Victor, Assistant Technical Officer, Ta’ Sannat
Micallef Alexander, I.t. Systems Officer, Is-Sġġiewi
Micallef Anthony, Clerk, L-Imsida
Micallef Carmel, Director, Il-Mosta
Micallef Denis, Public Officer, Ħal Balzan
Micallef Joseph, University Graduate, In-Naxxar
Micallef Josephine-Anne née Zahra, Housewife, San Pawl 
il-Baħar
Micallef Paul, Lawyer, Il-Belt Valletta
Micallef Pierre (Peter), Architect & Civil Engineer, San 
Pawl il-Baħar
Mifsud Marcelle née Bezzina, Accounts Clerk, Ħal Lija
Mifsud Michele Karen née Briffa, Bank Employee, Iż-
Żurrieq
Mifsud Nadia, University Student, Il-Mosta
Mifsud Rita née Scicluna, Public Officer, Ix-Xgħajra
Mizzi Joseph, Technician, L-Għarb
Mizzi Joseph, Director, Il-Kalkara

Mizzi Marco, Bank Employee, Il-Belt Valletta
Mock Giuseppa née Bondin, Sales Executive, In-Naxxar
Montfort Tanya née Montfort, Clerk, Ħal Kirkop
Morabito Christopher George, Journalist, Il-Gżira
Muscat Carmel, Medical Laboratory Technologist, L-Għarb
Pace Balzan Roberta, Pharmacist, In-Naxxar
Pace Marisa née Apap, Clerk, Ħal Qormi
Pace Matthias, University Graduate, Santa Venera
Parnis Saviour, Technical Officer, Il-Munxar
Pavia Gemma née Galea, Nurse, Ir-Rabat
Perici Calascione Alexander, Director, Ħal Lija
Pisani Malcolm, Clerk, Ħ’Attard
Pleven Adrian, Medical Laboratory Technologist, Birkirkara
Portelli Carmela née Delia, Operator, Ħal Lija
Portelli Jason, Clerk, Ir-Rabat
Psaila Frank, Public Notary, Is-Sġġiewi
Pulis Rachel, Bank Employee, Il-Fgura
Rizzo Rosabella, Sales Person, Ħaż-Żabbar
Rizzo Stephen, Electrical Engineer, Marsaskala
Sacco Gayle-Guinevere née Farrugia, Communications, 
Tas-Sliema
Said George Mario, Student, Il-Munxar
Said Gerald, Technician, Il-Mosta
Saliba Charles (Carmelo), Architect, San Ġiljan
Sammut Dorienne née Agius, Professional Officer, San Pawl 
il-Baħar
Sammut Manuel, Communications, Il-Mellieħa
Sammut Matthew, Clerk, L-Imqabba
Sammut Soraya, Secretary, Is-Sġġiewi
Savona Mary Grace née Xuereb, Nurse, Birkirkara
Scerri James, Draughtsman, Pembroke
Schembri Aldo, Project Manager, Birkirkara
Schembri Stephen, Clerk, Ħaż-Żabbar
Sciberras Joanne née Calleja, Clerk, Ħaż-Żabbar
Sciberras Kirby, Machine Operator, Birżebbuġa
Sciberras Vincent, Director, San Pawl il-Baħar
Scicluna Isabella née Baldacchino, Accounts Clerk, 
Birżebbuġa
Sevasta Jonathan, Bank Employee, Ħ’Attard
Sghendo Maria Felicia, University Graduate, Santa Luċija
Sghendo Maria Ramona née Mallia, Clerk, Birkirkara
Spiteri Amaris Stella née Falzon, Doctor, Birkirkara
Spiteri David, Director, Ħaż-Żabbar
Spiteri Denise née Boffa, Clerk, Ħal Balzan
Spiteri Veronica née Mifsud, Attendant, Ħal Qormi
Stivala Mariella née Galea, Bank Employee, Il-Mosta
Tonna Paul, Pipe Worker, Ir-Rabat
Tonna Stephen, Clerk, Ħ’Attard
Torpiano Suzanne née Gatt, Bank Employee, Is-Swieqi
Vassallo Dorothy, Housewife, Ir-Rabat
Vella Brincat Rita, Public Officer, Tas-Sliema
Vella Catherine née Farrugia, Machine Operator, Ħad-Dingli
Vella Luca, Lawyer, Ħal Balzan
Vella Mary Therese née Zammit, Nurse, Is-Sġġiewi
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Vella Stefan, Tourist Information Officer, Marsaskala
Vella Vidal Ramona née Vidal, Occupational Therapist, Is-
Swieqi
Xerri Stephanie née Abela, Public Officer, Ir-Rabat
Xuereb Vanessa Jane née Xuereb, Psychologist, In-Naxxar
Zahra Maria Annunziata née Ellul, Housewife, Iż-Żurrieq
Zahra Paul Joseph, Student, Ħal Balzan

Zammit Carmel, Self Employed, San Pawl il-Baħar
Zammit Debono Ruth, Housewife
Zammit Noel John, Clerk, Ix-Xewkija
Zammit Rita née Caruana, Pharmacy Technician, Pembroke
Zammit Silvana née Spiteri Debono, Housewife, Ħaż-Żebbuġ
Zammit Spiteri Rita née Spiteri, Clerk, Ħaż-Żabbar
Zerafa Rose Angela, Nurse, Ħaż-Żabbar

Reġistru tal-Qrati Superjuri, Il-Belt Valletta, illum il-
Ħamis, 6 ta’ Frar, 2025.

(Iff.) FRANKLIN CALLEJA 
Għar-Reġistratur, Qrati u Tribunali Kriminali

Registry of the Superior Courts, Valletta, today, Thursday, 
6th February, 2025.

(Sgd) FRANKLIN CALLEJA 
f/Registrar, Courts and Criminal Tribunals
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B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġurisdizzjoni Volontarja, fil-21 ta’ 
Novembru 2024, Rikors numru 1043/2024, minn Cynthia 
Grech pro et noe fejn talbet li tiġi ddikjarata miftuħa favur 
Bridget Vella Bonnici, mart id-decujus fi kwota ta’ nofs (1/2) 
indiviż u r-rimanenti nofs (1/2) indiviż favur Cynthia Grech 
u Elaine Galea ulied id-decujus fi kwoti ndaqs bejniethom is-
suċċessjoni ta’ Robert Vella Bonnici, żewġ Bridget (Brigid) 
Vella Bonnici née Sultana, bin il-mejtin Adam Vella u Maria 
Stella née Bonnici, imwieled Tas-Sliema, Malta,  kien 
residenti San Ġwann, Malta u miet l-Imsida, Malta fl-14 ta’ 
Mejju, 2024 ta’ 84 sena u li kellu karta tal-identità numru 
0188840(M).

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġurisdizzjoni 
Volontarja

Illum, 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat fil-
Qorti, Sezzjoni ta’ Ġurisdizzjoni Volontarja, fil-21 ta’ Jannar, 
2025, Rikors numru 46/2025, minn Vivianne Bonnici née 
Grixti fejn talbet li tiġi ddikjarata miftuħa favur tagħha 
s-suċċessjoni ta’ Jerome Grixti, ġuvni, bin il-mejtin Victor 
Grixti u Dolores née Tanti, imwieled Tas-Sliema, Malta,   
kien residenti Santa Venera, Malta u miet Bonheiden, Belġju 
fit-8 ta’ Settembru, 2016, ta’ 68 sena u li kellu karta tal-
identità numru 463848(M).

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 21st November, 2024, 
Application number 1043/2024, by Cynthia Grech pro et 
noe whereby she requested that it be declared open in favour 
of Bridget Vella Bonnici, wife of the decujus in the quota of 
one half (1/2) undivided share and the remaining one half 
(1/2) undivided share in favour of Cynthia Grech and Elaine 
Galea, children of the decujus in equal shares between them 
the succession of  Robert Vella Bonnici, husband of Bridget 
(Brigid) Vella Bonnici née Sultana, son of the late Adam 
Vella and Maria Stella née Bonnici, born in Tas-Sliema, 
Malta, resided in San Gwann, Malta and died in Imsida, 
Malta on the 14th May, 2024 aged 84 and who held identity 
card number 0188840(M).

Therefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today, 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 21st January, 2025, 
Application number 46/2025, by Vivianne Bonnici née 
Grixti whereby she requested that it be declared open in 
her favour the succession of Jerome Grixti, bachelor, son 
of the late Victor Grixti and Dolores née Tanti, born in 
Sliema, Malta, resided in Santa Venera, Malta and died in 
Bonheiden, Belgium on the 8th September 2016 aged 68 
and who held identity card number 463848(M).
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Therefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today, 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 7th November, 
2024, Application number 2053/2022/2, by Emanuel sive 
Noel Tonna whereby he requested that it be declared open 
in favour of Chantelle Cini daughter of the decujus the 
succession of  Peter Tonna, divorced from Jacqueline Tonna 
née Agius, son of the late Angelo Tonna and Helen Tonna 
née Borg, born in San Ġiljan, Malta, resided in San Ġiljan 
and died in Imsida, Malta on the 1st January, 2024, aged 63  
and who held identity card number 0012461(M).

Therefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today, 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 15th November, 2024, 
Application number 1031/2024, by Michael Attard et whereby 
they requested that it be declared open in favour of Michael 
Attard and Lucienne Attard née Muscat parents of the decujus 
in the quota of one half (1/2) undivided share between them 
and the remaining one half (1/2) undivided share in favour 
of Michel Attard, Luke Attard, Andrea Attard and Rebecca 
Scicluna née Attard brothers and sisters of the decujus in equal 
shares between them the succession of  Jean Paul Attard, son of 
Michael Attard and Lucienne Attard née Muscat, born in Pietà, 
Malta, and died in Msida, Malta on the 9th August, 2024 aged 
34 and who held identity card number 169290(M).

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġurisdizzjoni 
Volontarja

Illum, 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġurisdizzjoni Volontarja, fis-7 ta’ 
November, 2024, Rikors numru 2053/2022/2, minn Emanuel 
sive Noel Tonna fejn talab li tiġi ddikjarata miftuħa favur 
Chantelle Cini, bint id-decujus  is-suċċessjoni ta’ Peter 
Tonna, divorzjat minn Jacqueline Tonna née Agius, iben 
il-mejtin Angelo Tonna u Helen Tonna née Borg, imwieled 
San Ġiljan, Malta, kien residenti San Ġiljan u miet l-Imsida, 
Malta fl-1 ta’ Jannar, 2024 ta’ 63 sena u li kellu karta tal-
identità numru 0012461(M).

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġurisdizzjoni 
Volontarja

Illum, 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġurisdizzjoni Volontarja, fil-15 ta’ 
Novembru 2024,  Rikors numru 1031/2024, minn Michael 
Attard et fejn talbu li tiġi ddikjarata miftuħa favur Michael 
Attard u Lucienne Attard née Muscat ġenituri tad-decujus fi 
kwota ta’ nofs (1/2) indiviż bejniethom u r-rimanenti nofs 
(1/2) indiviż favur Michel Attard, Luke Attard, Andrea 
Attard u Rebecca Scicluna née Attard ħut id-decujus fi kwoti 
ndaqs bejniethom  is-suċċessjoni ta’ Jean Paul Attard, bin 
Michael Attard u Lucienne Attard née Muscat, imwieled tal-
Pietà, Malta u miet l-Imsida, Malta fid-9 ta’ Awwissu, 2024, 
ta’ 34 sena  u li kellu karta tal-identità numru 169290(M).
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Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġurisdizzjoni 
Volontarja

Illum, 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today, 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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ARB/C038/2024 – KANĊELLAZJONI TAL-ORDNI 
TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-3 ta’ Frar, 
2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Elaine Rizzo, LLD). Kumpilazzjoni 
Numru 434/2024, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra 

LUCA TAVOLARO, impjegat, ta’ 51 sena, iben Vittorio 
u l-mejta Antonietta Esposito, imwieled l-Italja fit-28 ta’ 
Settembru, 1973, u residenti f’Sea Eagle Court, Flat 15, 
Triq Andrew Cunningham, San Pawl il-Baħar, u detentur ta’ 
dokument ta’ identifikazzjoni Malti bin-numru 192034A.

JARLEIDE SILVA DE LIMA, diżokkupata, ta’ 39 sena, 
bint Marcos Oliveira u Josenira Silva De Lima, imwielda 
l-Brażil fit-23 ta’ Novembru, 1985, u residenti f’Sea Eagle 
Court, Flat 15, Triq Andrew Cunningham, San Pawl il-Baħar, 
u detentriċi passaport Brażiljan bin-numru YC999440 u ta’ 
dokument ta’identifikazzjoni Malti bin-numru 234667A.

U

MICHELY SILVA DE LIMA, impjegata, ta’ 40 sena, bint 
Marcos Oliveira u Josenira Silva De Lima, imwielda l-Brażil 
fit-12 ta’ Diċembru, 1984, u residenti f’Sea Eagle Court, 
Flat 15, Triq Andrew Cunningham, San Pawl il-Baħar, u 
detentriċi ta’ passaport Brażiljan bin-numru GC769796 u 
dokument ta’ identifikazzjoni Malti bin-numru 444074A.

Il-Qorti TORDNA IL-KANĊELLAZZJONI tal-ordni 
ta’ qbid u ffriżar tal-assi kollha tal-imsemmijin LUCA 
TAVOLARO, JARLEIDE SILVA DE LIMA u MICHELY 
SILVA DE LIMA, liema ordni ġiet mogħtija mill-Qorti tal-

ARB/C038/2024 – CANCELLATION OF A SEIZING 
AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 3rd 
February, 2025, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Elaine Rizzo, 
LLD). Compilation Number 434/2024, in the case: 

The Republic of Malta

Versus
 
LUCA TAVOLARO, employee, 51 years, son of Vittorio 

and the late Antonietta Esposito, born in Italy on the 28th 
September, 1973, and residing at Sea Eagle Court, Flat 15, 
Triq Andrew Cunningham, St Paul’s Bay, and holder of 
Maltese identification document bearing number 192034A. 

JARLEIDE SILVA DE LIMA, unemployed, 39 years, 
daughter of Marcos Oliveira and Josenira Silva De Lima, 
born in Brazil on the 23rd November, 1985, and residing 
at Sea Eagle Court, Flat 15, Triq Andrew Cunningham, St 
Paul’s Bay, and holder of Brazilian passport bearing number 
YC999440 and Maltese identification document bearing 
number 234667A.

AND

MICHELY SILVA DE LIMA, employee, 40 years, 
daughter of Marcos Oliveira and Josenira Silva De Lima, 
born in Brazil on the 12th December, 1984, and residing 
at Sea Eagle Court, Flat 15, Triq Andrew Cunningham, St 
Paul’s Bay and holder of Brazilian passport bearing number 
GC769796 and Maltese identification document bearing 
number 444074A.

The Court ORDERED THE CANCELLATION of 
the seizing and freezing order of all the assets of the said 
LUCA TAVOLARO, JARLEIDE SILVA DE LIMA and 
MICHELY SILVA DE LIMA, which order was given by the 
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Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat Dott. 
Elaine Rizzo, LLD) b’digriet iddatat 22 ta’ Mejju, 2024, u 
li ġiet ippubblikata fil-Gazzetta tal-Gvern tal-31 ta’ Mejju, 
2024. 

Din in-notifika qed tiġi ppubblikata ai termini tal-
Artikolu 36 (4)(b)(iii) u tal-Artikolu 36 (4)(b)(iv) tal-Att 
dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet ta’ 
Malta.

Illum 6 ta’ Frar, 2025 

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C018/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fil-31 ta’ 
Jannar, 2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Leonard Caruana, LLD). 
Kumpilazzjoni Numru 156/2021, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta 

Kontra 

CHRISTOPHER BALDACCHINO;

L’ACQUA CHIARA HOLDINGS LIMITED, b’numru 
tar-reġistrazzjoni Malti C79343 u li għandha l-indirizz 
irreġistrat bħala Fl. 2, Merill Court, Triq il-Fuxa, San Ġwann.

U

JBJ HOLDINGS LIMITED;

Il-Qorti ORDNAT illi l-ordni ta’ qbid u ffriżar maħruġa 
fit-22 ta’ Marzu, 2021, fil-konfront tas-soċjetà L’ACQUA 
CHIARA HOLDINGS LIMITED qed tiġi limitata għas-
segwenti proprjetà immobbli:

L-imħażen f’35, 36, 37, 38, u 39, Lighters’ Wharf, Il-
Marsa,

bħala l-assi li għandhom ikunu suġġetti għall-konfiska 
fil-każ ta’ sejbien ta’ ħtija. B’dan illi l-proprjetà l-oħra tas-
soċjetà ma għandhiex titqies bħala li tkun suġġetta għall-
ordni ta’ qbid u ffriżar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
(a) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-

Courts of Magistrates (Malta) as a Court of Criminal Inquiry 
(Magistrate Dr Elaine Rizzo, LLD) by a decree dated 22nd 
May, 2024, and which was duly published in the Government 
Gazette of the 31st May, 2024. 

This notice is being published in terms of Article 36 (4)
(b)(iii) and Article 36 (4)(b)(iv) of the Proceeds of Crime 
Act, Cap. 621 of the Laws of Malta.  

Today 6th February, 2025 

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau

ARB/C018/2021 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 31st 
January, 2025, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Leonard Caruana 
LLD). Compilation Number 156/2021, in the case: 

The Republic of Malta

Versus
 
CHRISTOPHER BALDACCHINO;

L’ACQUA CHIARA HOLDINGS LIMITED, with 
Maltese registration number C79343 and registered address 
at Fl. 2, Merill Court, Triq il-Fuxa, San Ġwann.

AND

JBJ HOLDINGS LIMITED;

The Court ORDERED that the freezing order issued on 
22nd March, 2021, against the accused L’ACQUA CHIARA 
HOLDINGS LIMITED is being limited to the following 
immovable property:

The warehouses at 35, 36, 37, 38, and 39, Lighters’ 
Wharf, Marsa,

as the assets that shall be subject to confiscation in the 
case of a conviction. That the other property of the accused 
shall not be considered as being subject to the seizing and 
freezing order.

This variation is being published in terms of Article 36 
(4)(a) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
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Maġistrat Dott. Ian Farrugia, LLD), fit-22 ta’ Marzu, 2021, 
li ġiet ippubblikata fil-Gazzetta tal-Gvern fit-26 ta’ Marzu, 
2021, fejn il-Qorti ordnat iż-żamma u s-sekwestru f’idejn 
terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà mobbli 
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew 
li huma proprjetà ta’ Christopher Baldacchino, L’ACQUA 
CHIARA HOLDINGS LIMITED u JBJ Holdings Limited.

Illum 6 ta’ Frar, 2025

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi

Criminal Inquiry (Magistrate Dr Ian Farrugia, LLD) on the 
22nd March, 2021, which was published in the Government 
Gazette on the 26th March, 2021, where the court ordered the 
attachment in the hands of third parties in general of all moneys 
and other movable or immovable property due or pertaining or 
belonging to Christopher Baldacchino, L’ACQUA CHIARA 
HOLDINGS LIMITED and JBJ Holdings Limited.

Today 6th February, 2025

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau
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B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fit-12 ta’ 
Diċembru, 2024, Rikors numru 1319/2022/1, minn Catherine 
sive Karen Scicluna fejn talbet li tiġi ddikjarata miftuħa favur 
Catherine sive Karen Scicluna bint id-decujus is-suċċessjoni 
ta’ Marius Sultana, armel ta’ Helen Sultana née Zammit, 
bin il-mejtin Espedito Sultana u Julia née Muscat, imwieled 
Birkirkara, Malta, kien residenti Ħal Luqa, Malta, u miet Ħal 
Luqa, Malta, fit-28 ta’ Awwissu, 2024, ta’ 79 sena, u li kellu 
karta tal-identità numru 450045M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat fil-
Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fl-14 ta’ Jannar, 
2025, Rikors numru 20/2025, minn Carmen Schembri fejn 
talbet li tiġi ddikjarata miftuħa favur Sapienza Saliba, Phyllis 
Bezzina, Angelo Grech, Mary Callus, Frank Grech, Emanuel 
Grech, Anthony Grech u Carmen Schembri, ħut id-decujus 
fi kwota ta’ nona (1/9) parti indiviża kull wieħed u waħda 
minnhom u favur Christopher Joseph Grech u Michael 
John Grech ulied il-mejjet Joseph Grech dan tal-aħħar ħu 
d-decujus fi kwota ta’ parti waħda minn tmintax (1/18) kull 
wieħed minnhom is-suċċessjoni ta’ John Grech, guvni, bin 
il-mejtin Carmel Grech u Mary Anne nne Grima, imwieled 
Ħaż-Żebbuġ, Malta, kien residenti Ħaż-Żebbuġ, Malta, u 

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 12th December, 
2024, Application number 1319/2022/1, by Catherine sive 
Karen Scicluna whereby she requested that it be declared 
open in favour of Catherine sive Karen Scicluna daughter 
of the decujus the succession of Marius Sultana, widower of 
Helen Sultana née Zammit, son of the late Espedito Sultana 
and Julia née Muscat, born in Birkirkara, Malta, resided in 
Ħal Luqa, Malta, and died in Ħal Luqa, Malta, on the 28th 
August, 2024, aged 79, and who held identity card number 
450045M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 14th Jannar, 2025, 
Application number 20/2025, by Carmen Schembri whereby 
she requested that it be declared open in favour of Sapienza 
Saliba, Phyllis Bezzina, Angelo Grech, Mary Callus, 
Frank Grech, Emanuel Grech, Anthony Grech and Carmen 
Schembri brothers and sisters of the decujus in the quota 
of one ninth (1/9) undivided share each one of them and in 
favour of Christopher Joseph Grech and Michael John Grech 
children of the late Joseph Grech the latter brother of the 
decujus in the quota of one part of eighteen (1/18) undivided 
share each one of them the succession of John Grech, 
bachelor, son of the late Carmel Grech and Mary Anne née 
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miet Ħaż-Żebbuġ, Malta, fl-4 ta’ April, 2024, ta’ 70 sena, u li 
kellu karta tal-identità numru 031545M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti fid-29 ta’ Diċembru, 
2023, fuq talba ta’ Mary Rose Debono ġie ordnat biex 
jintgħażlu kuraturi deputati sabiex jippreżentaw liċ-
ċenswalisti mhux magħrufa fl-atti taċ-ċedola numru 
2646/2023 fl-ismijiet Mary Rose Debono vs Kuraturi 
Deputati u fl-atti l-oħra relattivi u sussegewenti:

Permezz ta’ ċedola ta’ depożitu u kontestwali fidi ta’ 
ċens numru 2646/2023 fl-ismijiet Mary Rose Debono, mara 
tad-dar, bint xebba tal-mejtin Joseph Debono u Costantina 
Debono née Borg, imwielda l-Belt Valletta fid-19 ta’ April, 
1945, u residenti fil-fond bin-numru uffiċjali 38C/7, bl-isem 
St Mary Flats, Old Mint Street, Il-Belt Valletta (KI 369045M) 
vs Kuraturi Deputati sabiex jirrappreżentaw lis-sidien mhux 
magħrufa ta’ Chappelle Estates Limited, fil-Prim’Awla tal-
Qorti fid-19 ta’ Diċembru, 2023, fejn Mary Rose Debono (KI 
369045M) esponiet bir-rispett:

Illi l-esponenti wirtet mingħand il-ġenituri tagħha Joseph 
u Costantina konjuġi Debono, l-appartament li jġib in-numru 
7 li jifforma parti minn blokk ta’ appartamenti magħrufa 
bħala St Mary Flats, f’numru 38C, Old Mint Street, Il-Belt 
Valletta, u dan kif jirriżulta mit-testment datat l-14 ta’ Ġunju, 
1993, in atti n-Nutar Dott. John Gambin (Dok. A);

Illi permezz ta’ kuntratt in atti n-Nutar Dott. Maurice 
Gambin datat 8 ta’ Jannar, 1992 (Dok. B) Joseph Debono 
akkwista mingħand Mary Anne Formosa u Amy Drury, 
aħwa wlied il-mejtin Maurice Cali u Rita née Ellul:

Grima, born in Zebbug, Malta, resided in Zebbug, Malta and 
died in Zebbug, Malta on the 4th April, 2024, aged 70, and 
who held identity card number 031545M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 7th February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court on the 29th 
December, 2023, following a request by Mary Rose Debono 
vs Deputy Curators to represent the unknown direct dominii 
in the records of the schedule of deposit number 2646/2023 
in the names Mary Rose Debono vs Deputy Curators and in 
the other relative and subsequent acts.

By means of a schedule of deposit and redemption of 
groundrent, number 2646/2023 in the names of Mary Rose 
Debono, house wife, daughter, unmarried of the late Joseph 
Debonoand Costantina Debono née Borg, born in Valletta, 
on the 19th April, 1945, and residing at the premises with 
official number 38C/7, with the name St Mary Flats, Old 
Mint Street, Valletta (ID 369045M) vs Deputy Curators 
to represent the unknown owners of Chappelle Estates 
Limited, filed in the First Hall of the Civil Court on the 
19th December, 2023, the applicant Mary Rose Debono (ID 
369045M) respectfully submitted:

That the applicant inherited from her parents Joseph and 
Costantina spouses Debono, the apartment bearing number 7 
which forms part of a block of apartments known as St Mary 
Flats, at number 38C, old Mint Street, Valletta and this as 
results from the will dated 14th June 1993 in the records of 
Notary Doctor John Gambin (Doc. A);

That by means of a contract in the records of Notary Dr 
Maurice Gambin dated 8th January, 1992 (Doc. B) Joseph 
Debono acquired from Mary Anne Formosa and Amy Drury, 
siblings, children of the late Maurice Cali and Rita née Ellul:
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‘the apartment bearing number 7 which forms part of 
a block of fourteen flats, with a common door, named St 
Mary Flats, number 38C, Old Mint Street, Valletta, with 
its own roof room on the roof and with the common parts 
together with the other flats of the same block, subject to his 
rate of annual and perpetual groundrent of Lm6 payable to 
Chappell Estates Limited, otherwise free and unencumbered 
in the present state which he is today and with all his rights 
and appurtenances and tale quale since the purchaser has 
been living there for a number of years and knows well his 
condition’;

That Joseph Debono had acquired from Rita widow of 
Maurice Cali Warrington, daughter of an unknown father 
and the late Amalia Formosa née Ellul by means of a deed 
of sub-emphyteusis in the records of Notary Dr Jospeh 
Henry Sciriha, dated 14th July, 1981, the apartment bearing 
number 7 which forms part of a block of apartments known 
as St Mary Flats at number 38C, old Mint Street, Valletta 
(Doc. C);

That till the year 2019 this said groundrent was paid 
to Chappelle Estates Limited as results from the receipt 
attached and marked (Doc. D);

That the applicant is depositing the sum of €55.92 as 
groundrent payment which covers the four years and namely 
from the year 2020 till the year 2023;

That the applicant wishes to avail herself of the right 
granted to her in terms of Article 1501 et sequitur of Cap. 16 
of the Laws of Malta and redeem the said groundrent which 
amounts to €13.98 at the rate of capitalisation according to 
law;

That the applicant is depositing the total amount of 
€13.98 capitalised at 5% amounting to €279.60 to redeem 
the said groundrent.

Thus, the applicant in order to absolve herself of all 
responsibility and safeguard her rights is calling upon this 
Honourable Court and under the authority of the same pass 
on to deposit:

a) The sum of €55.92 as groundrent payment for the last 
four years and namely from the year 2020 to the sense 2023;

b) The sum of €279.60 for redemption of the said 
groundrent,

Which amounts are to be freely given to those entitled to 
them after leaving the due receipt according to law.

Applicant: Mary Rose Debono, Flat 7, St Mary Flats, 
38C, Old Mint Street, Valletta

‘l-appartament li jġib in-numru 7 li jifforma parti minn 
blokk ta’ erbatax-il flat, b’bieb komuni, jisimhom St Mary 
Flats, numru 38C, Old Mint Street, Il-Belt Valletta, bil-
kamra tal-bejt tiegħu proprja fuq il-bejt u bil-komunjoni 
tal-partijiet komuni mal-flats l-oħra tal-istess blokk, suġġett 
għar-rata tiegħu taċ-ċens annwu u perpetwu ta’ Lm6 pagabbli 
lil Chappell Estates Limited, mil-bqija liberu u frank fl-istat 
attwali illi huwa llum u bid-drittijiet u l-pertinenzi tiegħu 
kollha u tale quale peress illi l-kompratur ilu joqgħod fih 
numru ta’ snin u jaf sew il-kondizzjoni tiegħu’;

Illi Joseph Debono kien akkwista mingħand Rita armla 
ta’ Maurice Cali Warrington, bint missier mhux magħruf 
u l-mejta Amalia Formosa née Ellul permezz ta’ att ta’ 
subenfitewsi in atti n-Nutar Dott. Jospeh Henry Sciriha, 
datat l-14 ta’ Lulju, 1981, l-appartament li jġib in-numru 7 
li jifforma parti minn blokk ta’ appartamenti magħrufa bħala 
St Mary Flats f’numru 38C, Old Mint Street, Il-Belt Valletta, 
(Dok. C);

Illi sas-sena 2019 dan l-imsemmi ċens kien jitħallas lil 
Chappelle Estates Limited kif jirriżulta mill-irċevuta annessa 
u mmarkata (Dok. D);

Illi l-esponenti qegħda tiddepożita s-somma ta’ €55.92 
bħala ħlas taċ-ċens li jkopri l-erba’ snin u ċjoè mis-sena 2020 
sas-sena 2023;

Illi l-esponenti tixtieq tipprevalixxi ruħha mid-dritt 
konċess lilha ai termini tal-Artikolu 1501 et sequitur tal-Kap. 
16 tal-Liġijiet ta’ Malta u tifdi l-imsemmi ċens li jammonta 
għal €13.98 bir-rata ta’ kapitalizzazzjoni skont il-liġi;

Illi l-esponenti qiegħda tiddepożita s-somma komplessiva 
ta’ €13.98 kapitalizzata bil-5% li tammonta għal €279.60 
sabiex tifdi l-imsemmi ċens.

Għaldaqstant, l-esponenti sabiex teżimi ruħha minn kull 
responsabbiltà u tissalvagwardja d-drittijiet tagħha qiegħda 
tadixxi lil din l-Onorabbli Qorti u taħt l-awtorità tal-istess 
tgħaddi sabiex tiddepożita:

a) Is-somma ta’ €55.92 bħala ħlas taċ-ċens għal dawn 
l-aħħar erba’ snin u ċjoè mis-sena 2020 sas-sena 2023;

b) Is-somma ta’ €279.60 għal fidi tal-imsemmi ċens,

Liema ammonti għandhom jingħataw liberament lil min 
għandu dritt għalihom wara li jħalli d-debita riċevuta skont 
il-liġi.

Esponenti: Mary Rose Debono, Flat 7, St Mary Flats, 
38C, Old Mint Street, Il-Belt Valletta
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Notification:  Director Public Registry, Public Registry, 
Triq il-Merkanti, Valletta

Director and Registrar of Lands, Casa Bolino, 116, Triq 
il-Punentt, Valletta.

Notifiction; Chappelle Estates, The Old Stable, Trejqet 
Sant’Anna, Mosta

Deputy curators 	    

You are therefore ordered to affix an official copy of these 
banns at the entrance of this Superior Court and to summon 
whosoever wishes to act as curator to appear before this 
registry within six days and by means of a minute to submit 
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office.

And after so acting, or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Madam Audrey Demicoli, 
LLD, Doctor of Laws.

Today 29th December, 2023

Registry of the Superior Courts, today 7th February, 
2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Rent Regulation Board of the 23rd 
January, 2025, the publication of the following extract was 
ordered for the purpose of service on Fine Style Catering 
Co. Ltd in terms of Article 187(3) et sequitur of the Code of 
Organisation and Civil Procedure (Cap. 12).

By means of a request for the issuance of a Prohibitory 
Injunction filed in the Rent Regulation Board on the 8th January, 
2025, in the names Civil Service Sports Club (VO/0095) vs 
Fine Style Catering Co. Ltd (C59492), the applicant Civil 
Service Sports Club (VO/0095) asked that the Honourable 
Board orders the issuing of a warrant of prohibitory injunction 
in order to hold the respondent company Fine Style Catering 
Co. Ltd (C59492) from subletting the parts of the premises 
or rather L’Hostel de Verdelin, 113, Triq l-Arċisqof, Valletta, 
which are excluded from the original lease of the same 
premises in terms of the lease agreement of the 18th June, 
2018, which lease calls upon the same Fine Style Catering Co. 

Notifika: Direttur tar-Reġistru Pubbliku, Reġistru 
Pubbliku, Triq il-Merkanti, Il-Belt Valletta

Direttur u Registratur tal-Artijiet, Casa Bolino, 116, Triq 
il-Punenet, Il-Belt Valletta

Chappelle Estates, The Old Stable, Trejqet Sant’Anna, 
Il-Mosta

Kuraturi deputati

Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijiem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imħallef Audrey Demicoli, LLD, Duttur 
tal-Liġi.

Illum 29 ta’ Diċembru, 2023

Reġistru tal-Qrati Superjuri, illum 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA
Għar-Registratur, Qrati u Tribunali

B’digriet mogħti mill-Bord li Jirregola l-Kera fit-23 
ta’ Jannar, 2025, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizazzjoni u Proċedura 
Ċivili (Kap. 12) fil-konfront ta’ Fine Style Catering Co. Ltd.

Permezz ta’ Mandat ta’ Inibizzjoni ppreżentat fil-Bord 
li Jirregola l-Kera fit-8 ta’ Jannar, 2025, fl-ismijiet Civil 
Service Sports Club (VO/0095) vs Fine Style Catering 
Co. Ltd (C59492), ir-rikorrenti Civil Service Sports Club 
(VO/0095) talab illi l-Onorabbli Bord jogħġobha tordna 
l-ħruġ ta’ mandat ta’ inibizzjoni sabiex iżżomm lis-soċjetà 
intimata Fine Style Catering Co. Ltd (C59492) milli 
tissulloka l-partijiet tal-fond ossija L’Hostel de Verdelin, 
113, Triq l-Arċisqof, Il-Belt Valletta, li huma esklużi mill-
kirja oriġinali tal-istess fond ai termini tal-iskrittura ta’ 
lokazzjoni tat-18 ta’ Ġunju, 2018, liema kirja tgħajjat lill-
istess Fine Style Catering Co. Ltd (C59492) kif ukoll milli 

379



	 2032	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

Ltd (C59492) as well as from subletting the same premises 
or parts thereof to third parties without the approval of Civil 
Service Sports Club (VO/0095).

The Prohibitory Injunction number 14/2025NB is 
postponed for the 4th March, 2025, at 11.30 a.m.

Applicant: L’Hostel de Verdelin, 113/114, Triq 
l-Arċisqof, Valletta

Notification respondent: Verdala Blk B, Fl 27, Il-Qasam 
ta’ San Ġorġ, St Julian’s

In the Courts of Magistrates (Malta) 
Magistrate: Dr Noel Bartolo, BA, MA.(Fin. Serv.), LLD

The Board,

Saw the application of the applicant dated today 8th 
January, 2025,

Provisionally upholds the applicant’s request and orders 
the notification of the application and this decree to the 
respondent company to file a reply within ten (10) days,

Appoints the application to be heard on Thursday 23rd 
January, 2025, at 11.45 a.m. and which has been postponed 
to 4th March, 2025, at 11.30a.m.,

Orders the issue of the relative notices.

Today 8th January, 2025

Registry of the Courts of Magistrates (Malta), today 3rd 
February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By means of a decree delivered by the Court of Appeal, 
Superior Jurisdiction, on the 10th December, 2024, in the 
records of the Application Number 869/2019 in the names 
William England in his capacity as administrator of the 
Madliena Village Owners Association vs Cissa Limited 
(C-T6023), the following publication was ordered for the 
purpose of service of William England noe in terms of 
section 187 (3) et sequitur of Cap. 12.

By means of Appeal Application number 869/2019 in the 
names premised, the company Cissa Limited felt aggrieved 
by the judgment of the First Hall Civil Court delivered on 
the 1st June, 2021, and is filing an appeal for its revocation 
and annulment.

tissulloka l-istess fond jew partijiet minnu lil terzi mingħajr 
l-approvazzjoni ta’ Civil Service Sports Club (VO/0095). 

Il-mandat ta’ inibizzjoni numru 14/2025NB jinsab differit 
għall-4 ta’ Marzu, 2025, fil-11.30 a.m.

Rikorrent: L’Hostel de Verdelin, 113/114, Triq l-Arċisqof, 
Valletta

Notifika intimata: Verdala Blk B, Fl 27, Il-Qasam ta’ San 
Ġorġ, San Ġiljan

Fil-Qorti tal-Maġistrati (Malta) 
Maġistrat: Dott. Noel Bartolo, BA, MA (Fin. Serv.), LLD

Il-Bord,

Ra ir-rikors tar-rikorrenti datat illum stess 8 ta’ Jannar, 
2025,

Jilqa’ provviżorjament it-talba tar-rikorrenti u jordna 
n-notifika tar-rikors u ta’ dan id-digriet lis-soċjetà intimata li 
jkollha għaxart (10) ijiem żmien għar-risposta,

Jappunta r-rikors għas-smigħ għal nhar il-Ħamis 23 ta’ 
Jannar, 2025, fil-11.45 a.m. u li ġie differit għall-4 ta’ Marzu, 
2025, fil-11.30 a.m.,

Jordna l-ħrug tal-avviżi relattivi.

Illum 8 ta’ Jannar, 2025

Reġistru tal-Qrati Superjuri, illum 7 ta’ Frar, 2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti, mill-Qorti tal-Appell, Sede Superjuri, 
f-10 ta’ Diċembru, 2024, fl-atti tar-Rikors numru 869/2019 
fl-ismijiet William England fil-kapaċità tiegħu bħala 
amministratur tal-Madliena Village Owners Association 
vs Cissa Limited (C-T6023), ġiet ordnata s-segwenti 
pubblikazzjoni biex isservi ta’ notifika fil-konfront ta’ 
William England noe a tenur tal-Artikolu 187(3) et sequitur 
tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 869/2019 fl-ismijiet 
premessi, is-soċjetà Cissa Limited ħassitħa aggravata bis-
sentenza tal-Prim Awla tal-Qorti Ċivili mogħtija fl-1 ta’ 
Ġunju, 2021, u qiegħda tinterponi appell għat-tħassir u 
r-revoka tagħha.
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Therefore, Cissa Limited (C-T6023) asks this court to 
cancel and revoke the judgment mentioned dated 1st June, 
2021, in the names premised whereby it upheld the plaintiff’s 
first claim, cancel it where it upheld the second and third 
claims by the plaintiff and refer back the records to the First 
Hall of the Court as differently presided over, so that the 
appellant company Cissa Limited be given the opportunity 
to contest the cause in the manner established in the Laws of 
Malta, with costs against the respondents.

Appeal Application number 869/2019 in the names 
William England in his capacity as administrator of the 
Madliena Village Owners Association vs Cissa Limited 
C-T6023 is deferred for hearing to the 25th February, 2025, 
at 9.45 a.m.

Notification: William England, Apartment 801, Madliena 
Village, Triq il-Fortizza, Madliena

Registry of the Courts of Appeal (Superior jurisdiction), 
this day 5th February, 2025

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By a decree of the 23rd December, 2024, given by the 
Courts of Magistrates (Malta), ordered that the extract 
hereunder mentioned be published for the purpose of service 
according to article 187(3) of the Code of Organisation and 
Civil Procedure (Cap. 12).

That by the application filed by Martin and Frances 
spouses Busuttil on the 8th of August, 2024, is asking for the 
withdrawal of the amount of five thousand, nine hundred and 
forty-six euro and forty-four cents (€5,946.44) deposited by 
the schedules of deposit numbers 1043/2024, 950/2024, 
824/2024, 665/2024 and 3151/2023 in the names of:

Western Company Limited with the registration number 
C19994 vs Martin (ID 0093564M) and Frances (ID 
189176M) spouses Busuttil 

The Court ordered the notification with seven (7) days 
to file a reply.

Registry of the Courts of Magistrates (Malta), today 
Tuesday, the 11th February, 2025

MARVIC FARRUGIA
For Registrar of Courts and Civil Tribunals

Għaldaqstant, Cissa Limited (C-T6023) qed titlob lil din 
il-qorti sabiex tħassar u tirrevoka s-sentenza msemmija tal-
1 ta’ Ġunju, 2021, fl-ismijiet premessi fejn laqgħet l-ewwel 
talba attriċi; tħassarha fejn laqgħet it-tieni u t-tielet talba 
attriċi u tirrimetti l-atti mill-ġdid quddiem il-Prim’Awla tal-
Qorti diversament ippresjeduta, sabiex is-soċjetà appellanti 
Cissa Limited tingħata l-opportunità illi b’ġustizzja 
tikkontesta l-kawża bil-mod stabbilit fil-Liġijiet ta’ Malta, 
bl-ispejjeż kontra l-appellati

Ir-Rikors tal-Appell numru 869/2019 fl-ismijiet William 
England fil-kapaċità tiegħu bħala amministratur tal-Madliena 
Village Owners Association vs Cissa Limited C-T6023 jisab 
iddifferit għall-25 ta’ Frar, 2025, fid-9.45 a.m.

Notifika: William England, Appartament 801, Madliena 
Village, Triq il-Fortizza, Il-Madliena

Reġistru tal-Qrati tal-Appell (Superjuri), illum 5 ta’ Frar, 
2025

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-23 ta’ Diċembru, 2024, mogħti mill-Qorti 
tal-Maġistrati (Malta), dina il-Qorti ordnat il-pubblikazzjoni 
tal-estratt li jidher hawn taħt biex iservi ta’ notifika skont 
l-Artikolu 187(3) tal-Kodiċi tal-Proċedura u Organizzazzjoni 
Ċivili (Kap.12).

 
Illi b’rikors ippreżentat minn Martin u Frances konjugi 

Busuttil fit-8 ta’ Awwissu, 2024, qed jintalab l-iżbank fl-
ammont ta’ ħamest elef, disa’ mija, sitta u erbgħin ewro u 
erbgħa u erbgħin ċenteżmu (€5,946.44) depożitati b’ċedoli 
ta’ depożitu numri 1043/2024, 950/2024, 824/2024, 
665/2024 u 3151/2023 fl-ismijiet:

Western Company Limited bin-numru tar-reġistrazzjoni 
C19994 vs Martin (KI 0093564M) u Frances (KI 189176M) 
konjuġi Busuttil 

Il-Qorti ordnat in-notifika bi żmien sebat (7) ijiem għar-
risposta. 

Reġistru tal-Qorti tal-Maġistrati (Malta), illum it-Tlieta, 
11 ta’ Frar, 2025

MARVIC FARRUGIA
Għar-Reġistratur, Qrati Ċivili u Tribunali
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By decree given by the Civil Court, First Hall on 
13th January 2025, on the application of Jason Pace (ID 
436463M), Tuesday, 8th April, 2025, at noon (12.00 p.m.), 
has been fixed for the sale by auction, to be held in Room 
number 78 nearby the Archives, Level -1, Courts of Justice, 
Triq ir-Repubblika, Valletta, of the following property:

The divided portion of land that part of it falls into 
building site and another part falls in not a building 
site situated in the zone known as ‘Il-Qolla s-Safra’ in 
Marsalforn, Gozo, measuring approximately 5,845 square 
meters. The part that is in the development zone measuring 
approximately 563 square meters that abuts on Triq il-
Lifurna and the part that is outside the development zone 
measuring approximately 5282 square meters, which land is 
bounded on the south in part by Triq il-Lifurna from where 
it has the access, on the west northwest by the property of 
Carmel Buttigieg or his successors in title and east northeast 
by property of Baron properties Limited and others or their 
successors in title, or other correct boundaries, with all its 
right and appurtenances, valued at two million and seventy 
four thousand euro (€2,074,000)

The said divided portion of land is the property of 
Michael Thomas Alfred Mangion (ID 446781M), Mary 
Desire sive Denise Mangion (ID 48468M) and Michael 
Thomas Alfred Mangion (KI 446781M) as a mandatory of 
Maria Julie Chalker (ID 44681M). 

N.B. The said divided portion of land will be sold as 
described in the acts of judicial sales number 29/2024.

Registry of the Superior Courts, this Tuesday, 11th 
February, 2025

MARVIC FARRUGIA 
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall, on 
23rd January, 2025, the application of Victor Camilleri ID 
581757M et, Thursday, 19th June, 2025, at half past eleven 
in the morning (11.30 a.m.), has been fixed for the sale by 
auction to be held in Room number 78 nearby the Archives, 
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of 
the following property:

1. The unnumbered and unnamed commercial premises 
in Triq Ġużeppi Calleja, Iklin, with corner entrance between 
Triq Ġużeppi Calleja and Triq Dun Karm built on a site 
previously that was previously occupied by the tenement 
named ‘Danian’ and block of flats property of Lara 
Investments Limited. This property is built on two levels of 

B’digriet mogħti mill-Qorti Ċivili Prim’Awla fit-13 ta’ 
Jannar, 2025, fuq rikors ta’ Jason Pace (KI 436463M) ġie 
ffissat il-jum tat-Tlieta, 8 ta’ April, 2025, f’nofsinhar (12.00 
p.m.) għall-bejgħ bl-irkant, li għandu jsir f’Kamra numru 
78 biswit l-Arkivju, Livell -1, Qrati tal-Ġustizzja, Triq ir-
Repubblika, Il-Belt Valletta, tal-fond hawn taħt deskritt:

Il-porzjon diviż ta’ art, li parti minnha hija fabbrikabbli 
u parti oħra mhux fabbrikabbli li tinsab fiż-żona magħrufa 
bħala ‘Il-Qolla s-Safra’ f’Marsalforn, Għawdex, b’qies totali 
ta’ ċirka 5,845 metru kwadru. Il-parti li tinsab fiż-żona tal-
iżvilupp b’qies ta’ ċirka 563 metru kwadru tagħti għal fuq 
Triq il-Lifurna u l-parti li hija barra miż-żona tal-iżvilupp 
hija ta’ ċirka 5282 metru kwadru, liema art tikkonfina min- 
Nofsinhar in parti ma’ Triq il-Lifurna minn fejn għandha 
aċċess, mill-Punent-Majjistru ma’ proprjetà ta’ Carmel 
Buttigieg jew l-avventi kawża tiegħu u mill-Grigal-Lvant 
ma’ proprjetà ta’ Baron Properties Limited u oħrajn, jew 
l-avventi kawża tagħhom, jew irjieħ verjuri bid-drittijiet, 
ġustijiet u l-pertinenzi kollha tagħha, stmata li tiswa żewġ 
miljuni u erbgħa u sebgħin elf ewro (€2,074,000). 

L-imsemmi porzjon diviż ta’ art huwa proprjetà ta’ 
Michael Thomas Alfred Mangion (KI 446781M), Mary 
Denise sive Denise Mangion (KI 48468M) u Michael 
Thomas Alfred Mangion bħala mandatarju ta’ Marie Julie 
Chalker (KI 446681M).

N.B. L-imsemmi porzjon diviż ta’ art jinbiegħ bħalma 
ġie deskritt fl-atti tas-subbasta 29/2024.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 11 ta’ Frar, 
2025

MARVIC FARRUGIA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-23 ta’ 
Jannar, 2025, fuq rikors ta’ Victor Camilleri (KI 581757M) 
et ġie ffissat il-jum tal-Ħamis, 19 ta’ Ġunju, 2025, fil-ħdax u 
nofs ta’ filgħodu (11.30 a.m.) għall-bejgħ bl-irkant li għandu 
jsir f’Kamra numru 78 biswit l-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt:

1. Il-fond kummerċjali bla numru u bla isem fi Triq 
Ġużeppi Calleja, l-Iklin, b’entratura kantuniera ta’ bejn Triq 
Ġużeppi Calleja u Triq Dun Karm mibnija fuq sit li qabel 
kien okkupat mill-fond li kien jismu ‘Danian’ u blokk flats 
li hu proprjetà ta’ Lara Investments Limited. Din il-proprjetà 
hija mibnija fuq żewġ livelli tal-ground floor kif ukoll il-
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the ground floor as well as the basement level with access 
from internal stairs and bounded on the east by Triq Ġużeppi 
Calleja, on the south by Triq Dun Karm and on the north and 
west by third parties’ properties, free and unencumbered, 
with all its rights and appurtenances and valued at three 
hundred and two thousand euro (€302,000);

2. The apartment internally numbered two (2) situated 
on the second floor level forming part of a block of two 
apartments number sixty eight (68) in Triq l-Ilqugħ Swieqi, 
has been referred to as limits of St Julians, which block forms 
part of a complex of six apartment known as ‘Lacon Flats’ 
in Triq l-Ilqugħ, in Swieqi, and bounded on the east by Triq 
l-Ilqugħ, on the south by property belonging to the estate 
of Stanley Joseph and on the north by the estate of Agnes 
Martha Darkin or more accurate boundaries and enjoys 
the common parts with the other apartments underlying 
the common parts of the block which are the main door, 
entrance, stairs, landing and drains but excluding the roof 
and the overlying airspace of apartment number two (2), 
subject but for the right of access to the roof in favour of the 
owner of apartment number one (1) to install a television 
aerial and water tank and to carry out maintenance and repair 
of the same water tank and television aerial, and the Garage 
number seventy (70) in Triq l-Ilqugħ, Swieqi, underlying the 
block of flats and is on the right hand side when one looks at 
the block from Triq l-Ilqugħ and bounded on the east by Triq 
il-Ilqugħ, on the south by the successors in title of Island 
Properties Limited and on the north by entrance and stairs 
that give access to the two apartments valued at five hundred 
and fifty thousand euro (€550,000).

The said garage and apartment are subject to annual and 
perpetual ground rent of one hundred and thirty nine euro 
and seventy six cents (€139.76) payable every first day of 
July of every year;

3. The penthouse on the third-floor level accessible from 
a common entrance officially number (1) in Triq Ġiuseppe 
Calleja corner with Triq Dun Karm Psaila, Iklin, and 
bounded on the east by Triq Ġużeppi Calleja, on the south 
by Triq Dun Karm and on the north and as well on the west 
by third parties’ property, valued at two hundred and ninety 
thousand euro (€290,000); 

4. The flat marked with the number seven (7) on the 
fourth floor level overlying third parties property and with 
access from a common entrance with number thirty five (35) 
named ‘Sprettu Buildings’ in Labour Avenue, Naxxar, free 
and unencumbered and with all its rights and appurtenances, 
without its airspace, including an undivided share of 
the common parts of the block including the entrance, 
stairwell, landings, the stairs, the landings of the stairs, 
the communication of drains and drainage but without the 
roof, with the conditions that the owners of the roof provide 
the existing services on the highest roof at their expenses 

basement level b’aċċess minn taraġ intern u tmiss mil-Lvant 
ma’ Triq Ġużeppi Calleja, min-Nofsinhar ma’ Triq Dun 
Karm u mit-Tramuntana u mill-Punent ma’ proprjetà ta’ 
terzi, libera u franka bid-drittijiet u l-pertinenzi kollha tagħha 
u stmata li tiswa tliet mija u elfejn ewro (€302,000);

2. L-appartament internament bin-numru tnejn (2) sitwat 
fis-second floor level formanti parti minn blokk ta’ żewġ 
appartamenti f’numru tmienja u sittin (68) fi Triq l-Ilqugħ 
is-Swieqi, ġja riferut bħala limiti ta’ San Ġiljan, liema 
blokka tifforma parti minn kumpless tas-sitt appartamenti 
magħrufa bħala ‘Lacon Flats’ fi Triq l-Ilqugħ, fis-Swieqi, u 
konfinanti mil-Lvant ma’ Triq l-Ilqugħ, min-Nofsinhar ma’ 
beni tal-aventi kawża ta’ Stanley Joseph u mit-tramuntana 
ma’ l-aventi kawża ta’ Agnes Martha Darkin jew irjieħ 
verjuri u jgawdi l-komunjoni mal-appartament sottopost 
il-partijiet komuni tal-blokka li huma l-bieb prinċipali, 
entratura, taraġ, indani u drains però eskluż il-bejt u l-arja 
sovrapost għall-appartament numru tnejn (2), suġġett iżda 
għad-dritt ta’ aċċess fuq il-bejt favur is-sid tal-appartament 
numru wieħed (1) sabiex jinstalla aerial tat-televixin u tank 
tal-ilma u sabiex jagħmel il-manutenzjoni u tiswija tal-istess 
tank tal-ilma u aerial tat-televixin, u l-Garaxx numru sebgħin 
(70) fi Triq l-Ilqugħ, is-Swieqi, sottopost għall-blokk ta’ flats 
u jinsab fuq in-naħa tal-lemin meta wieħed iħares lejn il-
blokka minn Triq l-Ilqugħ u konfinanti mil-Lvant ma’ Triq 
il-Ilqugħ, min-Nofsinhar ma’ beni tas-suċċessuri fit-titolu ta’ 
Island Properties Limited u mit-Tramuntana mal-entratura 
u taraġ li jagħtu aċċess għaż-żewġ appartamenti stmati li 
jiswew ħames mija u ħamsin elf ewro (€550,000).

L-imsemmija garaxx u appartament huma suġġetti għas-
subċens annwu u perpetwu ta’ mija u disgħa u tletin ewro 
u sitta u sebgħin ċenteżmu (€139.76) pagabbli kull l-ewwel 
jum ta’ Lulju kull sena;

3. Il-penthouse fil-livell third floor aċċessibbli minn 
entratura komuni bin-numru uffiċjali wieħed (1) fi Triq 
Ġiuseppe Calleja kantuniera ma Triq Dun Karm Psaila, 
l-Iklin, u tmiss mil-Lvant ma’ Triq Ġużeppi Calleja, min-
Nofsinhar ma’ Triq Dun Karm u mit-Tramuntana kif ukoll 
mill-Punent ma’ proprjetà ta’ terzi stmata li tiswa mitejn u 
disgħin elf ewro (€290,000); 

4. Il-flat immarkat bin-numru sebgħa (7) fil-fourth floor 
level sovrastanti proprjetà ta’ terzi u b’aċċess minn entrata 
komuni bin-numru ħamsa u tletin (35) bl-isem ‘Sprettu 
Buildings’ f’Labour Avenue, in-Naxxar, liberu u frank bid-
drittijiet u ġustijiet u pertinenzi kollha tiegħu, mingħajr l-arja 
relattiva, inkluż sehem indiviż tal-partijiet komuni tal-blokk 
fosthom l-entrata, tromba tat-taraġ, il-pjanijiet, it-taraġ u 
l-indani, komunikazzjoni tad-drains u drenaġġ però mingħajr 
il-bejt bil-kundizzjni li s-sidien tal-bejt jipprovdu s-servizzi 
eżitenti fuq l-ogħla bejt a spejjeż tagħhom f’każ li jinbdew 
sulari oħra fuq il-bejt u inkluż id-dritt li jinżamm tank tal-



	 2036	 Gazzetta  tal-Gvern  ta’  Malta 21,392   

ilma u aerial tat-televixin fuq l-ogħla bejt u dritt għall-aċċess 
tagħhom f’każ ta’ manutenzjoni jew riparazzjoni u stmat li 
jiswa tliet mija u disgħin elf ewro (€390,000).

L-imsemmi fond huwa proprjetà ta’ Lara Investment 
Limited (C24441).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta numru 12/2023.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 11 ta’ Frar, 
2025

MARVIC FARRUGIA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-12 
ta’ Novembru, 2024, fl-atti tar-Rikors Ġuramentat numru 
714/2024JVC, li ġie ppreżentat fl-24 ta’ Ġunju, 2024, fl-
ismijiet: Polidano Brothers Limited vs Cassar John Paul et, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187 et sequitur tal-Kap.12, biex isservi ta’ notifika fil-
konfront tal-intimati. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tordna li r-rikavat mill-eventwali 
bejgħ b’liċitazzjoni jinqasam bejn il-kontendenti skont 
l-ishma tagħhom. Bl-ispejjeż kollha kontra l-intimati li huma 
inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-25 ta’ Frar, 2025, fid-9.20 a.m.

Notifika Intimati: Cassar John Paul, Cassar Elizabeth 
Dr u Cassar Mary Yvonne, Mater Dei, Triq Ġużeppi Calì, 
Għajnsielem., Għawdex

Reġistru tal-Qrati Superjuri, illum 29 ta’ Jannar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Novembru, 2024, fl-atti tar-Rikors Ġuramentat numru 
970/2024JVC li ġie ppreżentat fl-4 ta’ Settembru, 2024, 
fl-ismijiet: Dala Properties Limited et vs DMC Holdings 
Limited, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kap.12, biex isservi ta’ notifika 
fil-konfront tal-intimat. Ir-rikorrenti talbu lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-intimat sabiex 

in case that other floors are built on the roof and including 
the right to keep a water tank and television aerial on the 
highest roof and right to their access in case of maintenance 
and repairs and valued at three hundred and ninety thousand 
euro (€390,000) .

The said tenement is the property of Lara Investment 
Limited (C24441).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 12/2023.

Registry of the Superior Courts, this Tuesday, 11th 
February, 2025

MARVIC FARRUGIA 
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 12th November, 2024, in the records of Sworn 
Application number 714/2024JVC, which was filed on the 
24th June, 2024, in the names: Polidano Brothers Limited vs 
Cassar John Paul et, the following publication was ordered, 
in terms of Article 187 et sequitur of Cap.12, for the purpose 
of service of the respondents. The applicant asked this 
Honourable Court to, among others: Order that the proceeds 
from the eventual sale by licitation be divided between the 
parties according to their shares. With all costs against the 
respondents who are summoned so that a reference to their 
evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 25th February, 2025, at 9.20 a.m.

Notify Respondents: Cassar John Paul, Cassar Elizabeth 
Dr and Cassar Mary Yvonne, Mater Dei, Triq Ġużeppi Calì, 
Għajnsielem, Gozo

Registry of the Superior Courts, today 29th January, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 28th November, 2024, in the records of Sworn 
Application number 970/2024JVC which was filed on the 
4th September, 2024, in the names: Dala Properties Limited 
et vs DMC Holdings Limited, the following publication was 
ordered, in terms of Article 187 et sequitur of Cap.12, for 
the purpose of service of the respondent. The applicants 
asked this Honourable Court to, among others: Condemn the 
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respondent to pay the damages so liquidated. With all costs 
against the respondent who is summoned so that a reference 
to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 27th February, 2025, at 10.25 a.m.

Notify Respondent: DMC Holdings Limited, 3, 
Montpellier, GDS, Triq Josef Kalleya, Swieqi

Registry of the Superior Courts, today 27th January, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
Constitutional Jurisdiction, on the 3rd December, 2024, in the 
records of Constitutional Application number 408/2024JVC 
which was filed on the 3rd September, 2024, in the names: 
Calleja Edmea vs State Advocate et, the following publication 
was ordered, in terms of Article 187 et sequitur of Cap.12, 
for the purpose of service of the respondents. The applicant 
asked this Honourable Court to, among others: Condemn the 
respondents or either of whom to pay the applicant the same 
compensation and liquidated damages. With all costs and 
legal interest against the respondents who are summoned so 
that a reference to their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 27th February, 2025, at 11.20 a.m.

Notify Respondents: Cassar Omar, Cassar Josephine and 
Cassar Natasha, 1, Tiriak, Triq Ħabb il-Qamħ, Swieqi

Registry of the Superior Courts, today 27th January, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

iħallas id-danni hekk likwidati. Bl-ispejjeż kollha kontra 
l-intimat li hu inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Frar, 2025, fl-10.25 a.m.

Notifika Intimat: DMC Holdings Limited, 3, Montpellier, 
GDS, Triq Josef Kalleya, Is-Swieqi

Reġistru tal-Qrati Superjuri, illum 27 ta’ Jannar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fit-3 ta’ Diċembru, 2024, fl-atti tar-Rikors 
Kostituzzjonali numru 408/2024JVC, li ġie ppreżentat fit-3 
ta’ Settembru, 2024, fl-ismijiet: Calleja Edmea vs l-Avukat 
tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kap.12, biex isservi ta’ notifika 
fil-konfront tal-intimati. Ir-rikorrent talbet lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-intimati jew min 
minnhom iħallsu lir-rikorrent l-istess kumpens u danni 
likwidati. Bl-ispejjeż kollha u bl-imgħaxijiet legali kontra 
l-intimati li huma inġunti għas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Frar, 2025, fil-11.20 a.m.

Notifika Intimati: Cassar Omar, Cassar Josephine u 
Cassar Natasha, 1, Tiriak, Triq Ħabb il-Qamħ, Is-Swieqi

Reġistru tal-Qrati Superjuri, illum 27 ta’ Jannar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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B’digriet tas-27 ta’ Jannar, 2025, mogħti mill-Prim’Awla 
tal-Qorti Ċivili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taħt biex iservi ta’ notifiki skont 
l-artiklu 187 (3) tal-Kodiċi tal-Proċedura u Organizzazzjoni 
Ċivili (Kap. 12):

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-17 
ta’ Ottubru, 2024, fuq talba ta’ Dott. Peter Fenech maħtur 
bħala stralċarju fil-proċeduri ta’ Falliment ta’ Jonathan Pace, 
ġie ffissat il-jum tat-Tlieta, 18 ta’ Frar, 2025, fil-ħdax u nofs 
ta’ filgħodu (11.30 a.m.) għall-bejgħ bl-irkant, li għandu 

By a decree given on the 27th January, 2025, by the Civil 
Court First Hall, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
to Article 187 (3) of the Code of Organisation and Civil 
Procedure (Cap. 12):

By decree given by the Civil Court, First Hall, on the 
17th October, 2024, following a request of Dr Peter Fenech 
appointed as liquidator in Jonathan Pace’s bankruptcy 
proceedings, Tuesday, 18th February, 2025, at half past 
eleven in the morning (11.30 a.m.), has been fixed for the 
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sale by auction, to be held in room number 78 nearby the 
Courts Archieve, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property: 

The apartment internally marked number one (1) is 
situated on ground floor and forming part of a block named 
‘Waveline’ in Triq il-Knisja fix-Xagħjra, Ħaż-Żabbar, valued 
at one hundred and seventy thousand euro (€170,000);

The apartment internally marked number two (2) is 
situated on the first floor and forming part of a block named 
‘Waveline’ in Triq il-Knisja fix-Xagħjra, Ħaż-Żabbar, valued 
at one hundred and eighty thousand and eight hundred euro 
(€180,800);

The apartment internally market number three (3) is 
situated on the second floor and forming part of a block 
named ‘Waveline’ in Triq il-Knisja fix-Xagħjra, Ħaż-
Żabbar, valued at one hundred and eighty thousand and eight 
hundred euro (€180,800);

Penthouse internally marked number four (4) situated on 
the fourth floor and forming part of a block named ‘Waveline’ 
in Triq il-Knisja fix-Xagħjra, Ħaż-Żabbar, with its own free 
airspace valued at one hundred and forty-nine thousand and 
six hundred euro (€149,600);

The apartment number one (1) enjoys and is subject to 
those servitudes resulting from its relative position within 
the block which include among others the passage of water 
pipes, drainage and also the services that are in common with 
the overlying properties as well as the right of guarantee use, 
uninterrupted and in perpetual transferable to third parties ‘ad 
infintum’of all the parts intended for common use and which 
right of use is enjoyed in common with the other apartments 
in the block with right of access to the roof only limited to 
install and maintenance of a water tank of no more than five 
hundred litres (500lt) on the highest roof of the block and for 
the installation and maintenance of a common satellite dish 
and this as described in the acts of Notary Reuben Debono of 
the eleventh June of year two thousand and nine (11.6.2009).

With apartments numbers two (2) and three (3) and the 
penthouse includes all the common parts in the block and are 
subject to those servitudes arises from their relative position 
within the same block which include among others the 
passage of water pipes, drainage and also the services that 
are common with the overlying and underlying properties 
and this as described in the acts of Notary Reuben Debono 
of the twenty first of March of year two thousand and eleven 
(21.3.11).

Maisonette on the ground floor numbered four (4) named 
‘Shelik’ forming part of a complex named ‘Eureka’ without its 
airspace and which complex is situated in f’Misraħ Karmenu 

jsir f’Kamra numru 78 biswit l-Arkivju, Livell -1 Qrati tal-
Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt:

L-appartament internament immarkat bin-numru wieħed 
(1) sitwat fl-ewwel sular (ground floor level) u formanti 
parti minn blokk bl-isem ta’ ‘Waveline’ fi Triq il-Knisja fix-
Xagħjra, Ħaż-Żabbar, stmat li jiswa mija u sebgħin elf ewro 
(€170,000);

L-appartament internament immarkat bin-numru tnejn 
(2) sitwat fl-ewwel sular (first floor level) u formanti parti 
minn blokk bl-isem ta’ ‘Waveline’ fi Triq il-Knisja fix-
Xagħjra, Ħaż-Żabbar, stmat li jiswa mija u tmenin elf u 
tmien mitt ewro (€180,800);

L-appartament internament immarkat bin-numru tlieta 
(3) sitwat fit-tieni sular (second floor level) u formanti 
parti minn blokk bl-isem ta’ ‘Waveline’ fi Triq il-Knisja 
fix-Xagħjra, Ħaż-Żabbar, stmat li jiswa mija u tmenin elf u 
tmien mitt ewro (€180,800);

Penthouse internament immarkata bin-numru erbgħa 
(4) sitwata fir-raba’ sular (fourth floor level) u formanti 
parti minn blokk bl-isem ta’ ‘Waveline’ fi Triq il-Knisja fix-
Xagħjra, Ħaż-Żabbar, bl-arja libera tagħha stmata li tiswa 
mija disgħa u erbgħin elf u sitt mitt ewro (€149,600);

L-appartament numru wieħed (1) igawdi u huwa suġġett 
għal dawk is-servitujiet inerenti mill-pożizzjoni relattiva 
tiegħu ġewwa l-blokk li jinkludu fost oħrajn il-passaġġ ta’ 
pajpijiet tal-ilma, drenaġġ u kif ukoll is-servizzi li huma 
komuni mal-proprjetajiet sovrastanti kif ukoll id-dritt ta’ użu 
gratwit, mhux interrot u inperpetwu trasferibbli li terzi ‘ad 
infintum’tal-partijiet kollha intiżi għall-użu komuni u liema 
dritt ta’ użu jitgawda inkomuni mal-appartamenti l-oħra fil-
blokk bid-dritt ta’ aċċess għal fuq il-bejt limitat biss għal 
installazzjoni u manutenzjoni ta’ tank tal-ilma ta’ mhux aktar 
minn ħames mitt litru (500lt) fuq l-ogħla bejt tal-blokk u 
għall-installazzjoni u manutenżjoni ta’ satellite dish komuni 
u dan kif deskritt fl-atti tan-Nutar Reuben Debono tal-ħdax 
ta’ Ġunju tas-sena elfejn u disgħa (11.6.2009).

Mal-appartamenti numri tnejn (2) u tlieta (3) u 
l-penthouse jinkludi l-partijiet komuni kollha fil-blokk u 
li jgawdu u huma suġġetti għal dawk is-servitujiet inerenti 
mill-pożizzjoni relattiva tagħhom ġewwa l-istess blokk li 
jinkludu fost oħrajn il-passaġġ ta’ pajpijiet tal-ilma, drenaġġ 
u kif ukoll is-serviżżi li huma komuni mal-proprjetajiet 
sovrastanti u sottostanti u dan kif deskritt fl-atti tan-Nutar 
Reuben Debono tal-wieħed u għoxrin ta’ Marzu tas-sena 
elfejn u ħdax (21.3.11).

Maisonette fil-livell terran (ground floor level) bin-numru 
erbgħa (4) bl-isem ‘Shelik’ formanti parti minn kumpless bl-
isem ‘Eureka’ mingħajr l-arja tiegħu u liema kumpless jinsab 



L-14 ta’ Frar, 2025 	 2039

Grima before known as Triq it-Tagħlim, Żejtun, forming part 
from a land named is-Saliba or Mastru Gidelu or Mastru 
Galutin bounded on the East by the street (Misraħ Karmenu 
Grima, previously known as Triq it-Tagħlim) free and 
unencumbered and subject for those servitudes resulting from 
its position which include among others the passage of pipes 
and services to serve the overlying and underlying property 
and with the right of use in perpetual and uninterrupted to 
install water tank of no more than five hundred litres (500 lt) 
on the highest roof of the block and install and maintenance 
of common satellite dish and this as described in the acts of 
Notary Joseph Smith La Rosa of the fourteen May of year two 
thousand and eight (14.5.2008) valued at two hundred and 
forty five thousand euro (€245,000);

Corner shop on the ground floor level named ‘Tyson 
Butcher’ and numbered fifteen (15) in Kanonku Giovanni De 
Domenico, Żejtun, without its airspace, subject to servitudes 
resulting from its position underlying third party property 
which includes common drains and drainage system, the rest 
is free and unencumbered with its right and appurtenances 
as described in the acts of Notary Vanessa Buttigieg of 
seventeen September of year two thousand and nine 
(17.9.2009) valued at two hundred and thirty (€230,000).

The said apartment number one (1) apartment in Ħaż-
Żabbar, the shop ‘Tyson Butcher’ and the maisonette named 
‘Shelik’ in Żejtun are property of the deceased Jonathan 
Pace (ID 650082M) and the appartments number two (2), 
three (3) and four (4) in Ħaż-Żabbar are property of the 
deceased Jonathan Pace (ID 277083M) and Melanie Pace 
(ID 650082M). 

N.B. The said properties will be sold as described in the 
acts of judicial sales number 13/2021.

 
Registry of the Superior Courts, this Wednesday, 12th 

February, 2025

MARVIC FARRUGIA 
For the Registrar, Civil Courts and Tribunals

f’Misraħ Karmenu Grima qabel magħrufa Triq it-Tagħlim, 
iż-Żejtun, formanti parti mill-art jisimha s-Saliba jew Mastru 
Gidelu jew Mastru Galutin konfinanti mil-Lvant mal-parti 
stradali (Misraħ Karmenu Grima, preċedentement magħrufa 
bħala Triq it-Tagħlim) liberu u frank kif suġġett għas-
servitujiet li jirriżultaw mill-pożizzjoni tiegħu fosthom ta’ 
mogħdija ta’ katusi u servizzi li jservu il-proprjetà sovrastanti 
u sottoposti u dritt ta’ użu inperpetwu u mhux interrot li 
jinstalla tank tal-ilma ta’ ħames mitt litru (500 lt) fuq fuq 
l-ogħla bejt tal-blokk u għall-installazzjoni u manutenżjoni 
ta’ satellite dish komuni u dan kif deskritt aħjar fl-atti tan-
Nutar Joseph Smith La Rosa tal-erbatax ta’ Mejju tas-sena 
elfejn u tmienja (14.5.2008) stmat li jiswa mitejn u ħamsa u 
erbgħin elf ewro (€245,000);

Ħanut kantuniera fil-livell terran (ground floor level) bl-
isem ‘Tyson Butcher’ u nnumerat ħmistax (15) fi Kanonku 
Giovanni De Domenico, Iż-Żejtun, mingħajr l-arja tiegħu, 
kif suġġett għas-servitujiet li jirrizultaw mill-pożizzjoni 
tiegħu sottopost għal proprjetà ta’ terzi li jinkludi sistema 
ta’ drains u drenaġġ komuni, mill-bqija liberu u frank bid-
drittijiet u l-pertinenzi kollha tiegħu u dan kif deskritt fl-atti 
tan-Nutar Vanessa Buttigieg tas-sbatax ta’ Settembru tas-
sena elfejn u disgħa (17.9.2009)stmat li jiswa mitejn u tletin 
elf ewro (€230,000).

L-imsemmi appartament numru wieħed (1) f’Ħaż-
Żabbar, il-ħanut ‘Tyson Butcher’ u l-maisonette bl-isem 
‘Shelik’ fiż-Żejtun huma proprjetà tal-mejjet Jonathan Pace 
(KI 277083M) u l-appartamenti numru tnejn (2), tlieta (3) 
u erbgħa (4) huma proprjetà tal-mejjet Jonathan Pace (KI 
277083M) u Melanie Pace (KI 650082M) 

N.B. L-imsemmija proprjetajiet jinbiegħu bħalma ġew 
deskritti fl-atti tas-subbasta 13/2021.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 12 ta’ Frar, 
2025

MARVIC FARRUGIA 
Għar-Reġistratur, Qrati Ċivili u Tribunali
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ARB/C034/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-5 ta’ Frar, 
2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Rachel Montebello, LLD). Kumpilazzjoni 
Numru 161/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

ARB/C034/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 5th 
February, 2025, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 161/2024, in the case:

The Republic of Malta

Versus
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ROGER AGIUS;

EMANUEL SPAGNOL;

DUSTIN CARUANA;

LUKE SALIBA;

U

SILVIO (SILVIO JOHN) GRIXTI, tabib, ta’ 50 sena, 
iben John Grixti u Emanuela Grixti xebba Cassar, imwieled 
Tal-Pietà, Malta, fis-6 ta’ Frar, 1975, u residenti f’ġewwa 49, 
‘Cor Jesu’, Triq San Girgor, Iż-Żejtun, u detentur ta’ karta 
tal-identità Maltija bin-numru 111675M.

Il-Qorti AWTORIZZAT lill-imputat SILVIO (SILVIO 
JOHN) GRIXTI sabiex iħallas għat-tiġdid tal-polza tal-
assigurazzjoni bir-referenza numru P45M000175 u 
miżmuma mal-MAPFRE Middlesea plc fl-ammont ta’ 
€524.00, mill-kont tal-bank intestat f’isem terza persuna li 
jispiċċa -4567 u miżmum mal-Bank of Valletta plc. 

Il-Qorti AWTORIZZAT wkoll lill-MAPFRE Middlesea 
plc sabiex tirċievi l-ħlas imsemmi mill-kont tal-bank intestat 
f’isem it-terza persuna li jispiċċa -4567 u miżmum mal-
Bank of Valletta plc.

Illi din l-awtorizzazzjoni tal-Qorti għall-ħlas ta’ dawn 
l-ispejjeż jibqa’ jgħodd u jiswa għal kull meta jinqalgħu, 
mingħajr il-ħtieġa li jiġi ppreżentat rikors kull darba li jkun 
hemm dawn l-imsemmija spejjeż. B’dan illi dawn l-ispejjeż 
m’għandhomx jiffurmaw parti mill-ammont annwali li 
l-imputat huwa intitolat jipperċepixxi.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5) 
tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-
Maġistrat Dott. Rachel Montebello, LLD), fil-5 ta’ April, 
2024, li ġiet ippubblikata fil-Gazzetta tal-Gvern fil-31 ta’ 
Mejju, 2024, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ Roger Agius, Emanuel Spagnol, 
Dustin Caruana, Luke Saliba, u SILVIO (SILVIO JOHN) 
GRIXTI.

Illum 12 ta’ Frar, 2025

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi 

ROGER AGIUS; 

EMANUEL SPAGNOL; 

DUSTIN CARUANA;

LUKE SALIBA;

AND

SILVIO (SILVIO JOHN) GRIXTI, doctor, 50 years, son 
of John Grixti and Emanuela Grixti née Cassar, born in Tal-
Pietà, Malta, on the 6th February, 1975, and residing at 49, 
‘Cor Jesu’, Triq San Girgor, Żejtun, and holder of Maltese 
identity card bearing number 111675M.

The Court AUTHORISED the accused SILVIO (SILVIO 
JOHN) GRIXTI to pay the for the renewal of the insurance 
policy with reference number P45M000175 and held by 
MAPFRE Middlesea plc in the amount of €524.00, from the 
bank account held in the name of a third party ending in 
-4567 and held at the Bank of Valletta plc. 

The Court further AUTHORIZES MAPFRE Middlesea 
plc to receive the mentioned payment from the bank account 
registered in the name of the third party ending in -4567 and 
held at the Bank of Valletta plc.

That this Court authorisation for the execution of these 
expenses shall remain valid and applicable each time these 
payments are due, without the need to submit an application 
every time these expenses are encountered. Provided that 
such expenses shall not form part of the annual amount 
which the accused is entitled to perceive.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 5th April, 2024, which was published in the 
Government Gazette on the 31st May, 2024, where the court 
ordered the attachment in the hands of third parties in general 
of all moneys and other movable or immovable property due 
or pertaining or belonging to Roger Agius, Emanuel Spagnol, 
Dustin Caruana, Luke Saliba, and SILVIO (SILVIO JOHN) 
GRIXTI.

Today 12th February, 2025

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau
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ARB/C057/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-5 ta’ Frar, 
2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Rachel Montebello, LLD). Kumpilazzjoni 
Numru 561/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;

U

MARICA BUGEJA, impjegata, ta’ 52 sena, bint Anthony 
Bugeja u Victoria Bugeja xebba Falzon, imwielda Ħ’Attard, 
Malta, fid-9 ta’ Jannar, 1973, u residenti 5, ‘Tonvic’, Triq 
Santa Barbara, Sqaq Nru 1, Ir-Rabat, Malta, u/jew Flat 5, 
Medina Court, Triq it-Torri l-Aħmar, Ir-Rabat, Malta, u 
detentriċi ta’ karta tal-identità Maltija bin-numru 37373M.

Il-Qorti AWTORIZZAT lill-imputata MARICA BUGEJA 
sabiex tesegwixxi s-segwenti pagamenti mill-kont tal-bank 
intestat f’isem l-imputata li jispiċċa -8010 u miżmum mal-
Bank of Valletta plc, hekk kif imniżżla sussegwentement:

a) Pagament fl-ammont ta’ €2,713.00 għall-arretrati 
dovuti fuq il-kont ta’ self għad-dar li jispiċċa -6164 u 
miżmum mal-Bank of Valletta plc;

b) Pagament fl-ammont ta’ €737.00 għall-arretrati dovuti 
fuq il-kont ta’ self ta’ karta ta’ kreditu li jispiċċa -1793 u 
miżmum mal-Bank of Valletta plc.

ARB/C057/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 5th 
February, 2025, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD). Compilation Number 561/2024, in the 
case:

The Republic of Malta

Versus

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;

AND

MARICA BUGEJA, employee, 52 years, daughter of 
Anthony Bugeja and Victoria Bugeja née Falzon, born in 
Ħ’Attard, Malta, on the 9th January, 1973, and residing at 5, 
‘Tonvic’, Triq Santa Barbara, Sqaq Nru 1, Rabat, Malta, and/
or Flat 5, Medina Court, Triq it-Torri l-Aħmar, Rabat, Malta, 
and holder of Maltese identity card bearing number 37373M.

The Court AUTHORISES the accused MARICA 
BUGEJA to carry out the following payments from the bank 
account registered in her name ending in -8010 and held at 
the Bank of Valletta plc, as listed hereunder:

a) Payment in the amount of €2,713.00 for the arrears 
due on the home loan account ending in -6164 and held at 
the Bank of Valletta plc;

b) Payment in the amount of €737.00 for the arrears due 
on the credit card loan account ending in -1793 and held at 
the Bank of Valletta plc. 

389
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Il-Qorti AWTORIZZAT ukoll lill-Bank of Valletta plc 
sabiex jirċievi l-ħlasijiet imsemmija mill-kont tal-bank 
intestat f’isem l-imputata li jispiċċa -8010 u miżmum mal-
Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Noel Bartolo, LLD), fl-10 ta’ 
Lulju, 2024, li ġiet ippubblikata fil-Gazzetta tal-Gvern fid-19 
ta’ Lulju, 2024, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ Jonathan Mizzi, Greta sive Greta 
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, Timothy Galea, Jonathan 
Theuma, Edward Mifsud u MARICA BUGEJA.

Illum 12 ta’ Frar, 2025

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C017/2025– ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-5 ta’ Frar, 
2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Rachel Montebello, LLD). Kumpilazzjoni 
Numru 34/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

KEITH SCHEMBRI, direttur, ta’ 49 sena, iben Alfio 
Schembri u Josephine Schembri xebba Gauci, imwieled San 
Ġiljan, Malta, fis-26 ta’ Lulju, 1975, residenti f’Santa Marija 
Gardens, ‘Villa Abelia’, C4, Triq iż-Żebbuġ, Il-Mellieħa, u/
jew 28, Triq Sant’Anna, Il-Qrendi, u detentur ta’ karta tal-
identità Maltija bin-numru 331975M.

KONRAD MIZZI, konsulent, ta’ 47 sena, iben Lawrence 
Mizzi u Maria Mizzi xebba Vassallo, imwieled Tal-Pietà, 
Malta, fl-4 ta’ Novembru, 1977, residenti f’94, ‘Connie’, 
Triq il-Qalb ta’ Ġesù, Paola, u detentur ta’ karta tal-identità 
Maltija bin-numru 521577M.

KARL CINI, accountant, ta’ 49 sena, iben Joseph Cini 
u Josephine Cini xebba Grima, imwieled San Ġiljan, Malta, 
fil-15 ta’ Marzu, 1975, residenti fi 2A, ‘Hill Valley’, Triq il-
Gardell, San Ġwann, u detentur ta’ karta tal-identità Maltija 
bin-numru 136975M.

The Court further AUTHORISES the Bank of Valletta 
plc to receive the mentioned payments from the bank account 
registered in the name of the accused ending in -8010 and 
held at the Bank of Valletta plc.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Noel Bartolo, LLD) on 
the 10th July, 2024, which was published in the Government 
Gazette on the 19th July, 2024, where the court ordered the 
attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to Jonathan Mizzi, Greta sive Greta 
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, Timothy Galea, Jonathan 
Theuma, Edward Mifsud and MARICA BUGEJA.

Today 12th February, 2025

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau
 

ARB/C017/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 5th 
February, 2025, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 34/2025, in the case:

The Republic of Malta

Versus

KEITH SCHEMBRI, director, 49 years, son of Alfio 
Schembri and Josephine Schembri née Gauci, born in 
St. Julian’s, Malta, on the 26th July, 1975, residing at 
Santa Marija Gardens, ‘Villa Abelia’, C4, Triq iż-Żebbuġ, 
Mellieħa, and/or 28, Triq Sant’Anna, Qrendi, and holder of 
Maltese identity card bearing number 331975M. 

KONRAD MIZZI, consultant, 47 years, son of Lawrence 
Mizzi and Maria Mizzi née Vassallo, born in Tal-Pietà, 
Malta, on the 4th November, 1977, residing at 94, ‘Connie’, 
Triq il-Qalb ta’ Ġesù, Paola, and holder of Maltese identity 
card bearing number 521577M. 

KARL CINI, accountant, 49 years, son of Joseph Cini 
and Josephine Cini née Grima, born in St Julian’s, Malta, 
on the 15th March, 1975, residing at 2A, ‘Hill Valley’, Triq 
il-Gardell, San Ġwann, and holder of Maltese identity card 
bearing number 136975M.
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BRIAN TONNA, irtirat, ta’ 60 sena, iben il-mejjet Renald 
Tonna u Victoria Tonna xebba Portelli, imwieled Tal-Pietà, 
Malta, fl-14 ta’ Ġunju, 1964, residenti ġewwa 15, ‘Delano 
Mansions’, Flat 6, Triq Hurds Bank, Marsaskala, u detentur 
ta’ karta tal-identità Maltija bin-numru 316764M.

YORGEN FENECH, negozjant, ta’ 43 sena, iben il-mejjet 
George Fenech u Patricia Fenech xebba Camilleri, imwieled 
Tal-Pietà, Malta, fit-23 ta’ Novembru, 1981, residenti fil-
Faċilità Korrettiva ta’ Kordin, Triq il-Belt Valletta, Paola, u/
jew Portomaso 2592, Vjal Portomaso, San Ġiljan, u detentur 
ta’ karta tal-identità Maltija bin-numru 36482M. 

PAUL APAP BOLOGNA, managing director, ta’ 53 sena, 
iben Michael Apap Bologna u Patricia Apap Bologna xebba 
Bianchi, imwieled Ħ’Attard, Malta, fid-9 ta’ Jannar, 1972, 
residenti fi 18, Triq Lord Strickland, Ħ’Attard, u detentur ta’ 
karta tal-identità Maltija bin-numru 70372M.

MARIO PULLICINO, managing director, ta’ 60 sena, 
iben il-mejjet Joseph Pullicino u l-mejta Maria Pullicino 
xebba Micallef, imwieled Ħ’Attard, Malta, fis-17 ta’ 
Diċembru, 1964, residenti f’‘Karma’, Triq Selmun, Il-
Mellieħa, u detentur ta’ karta tal-identità Maltija bin-numru 
43065M.

NEXIA BT LIMITED, inkorporata fit-2 ta’ Marzu, 
2009, b’numru tar-reġistrazzjoni Malti C46322 u li għandha 
l-indirizz irreġistrat bħala Office 1, Floor 4, Capital Business 
Centre, Entrance C, Triq Taż-Żwejt, San Ġwann, Malta, u/
jew Unit 32, J Micallef Storage, Ta’ Għadajma, L-Imqabba, 
Malta.

BTI MANAGEMENT LIMITED, inkorporata fil-11 ta’ 
Ġunju, 2010, b’numru tar-reġistrazzjoni Malti C49892 u li 
għandha l-indirizz irreġistrat bħala Office 1, Floor 4, Capital 
Business Centre, Entrance C, Triq Taż-Żwejt, San Ġwann, 
Malta.

NEW ENERGY SUPPLY LIMITED, inkorporata fit-2 
ta’ Mejju, 2014, b’numru tar-reġistrazzjoni Malti C64971 
u li għandha l-indirizz irreġistrat bħala Level 3, Portomaso 
Business Tower, Portomaso, San Ġiljan, Malta.

U

OEGP LIMITED, inkorporata bl-isem ta’ Orion 
Engineering Group Limited fis-7 ta’ April, 1999, b’numru 
tar-reġistrazzjoni Malti C24356 u li għandha l-indirizz 
irreġistrat bħala Suite 4, Skyway Offices, Block A, Marina 
Seafront, Tal-Pietà, Malta.

Il-Qorti ORDNAT is-sekwestru ta’ kwalunkwe proprjetà 
li tkun f’idejn partijiet terzi li dwarha jkun hemm raġuni 
valida sabiex jitwemmen li l-proprjetà hija suġġetta għall-
konfiska, u qed iżżomm u tipprojbixxi lill-imputati KEITH 

BRIAN TONNA, retired, 60 years, son of the late 
Renald Tonna and Victoria Tonna née Portelli, born in Tal-
Pietà, Malta, on the 14th June, 1964, residing at 15, ‘Delano 
Mansions’, Flat 6, Triq Hurds Bank, Marsaskala, and holder 
of Maltese identity card bearing number 316764M.

YORGEN FENECH, businessman, 43 years, son of the 
late George Fenech and Patricia Fenech née Camilleri, born 
in Tal-Pietà, Malta, on the 23rd November, 1981, residing at 
Corradino Correctional Facility, Triq il-Belt Valletta, Paola, 
and/or Portomaso 2592, Vjal Portomaso, St Julian’s, and 
holder of a Maltese identity card bearing number 36482M.

PAUL APAP BOLOGNA, managing director, 53 years, 
son of Michael Apap Bologna and Patricia Apap Bologna 
née Bianchi, born in Ħ’Attard, Malta, on the 9th January, 
1972, residing at 18, Triq Lord Strickland, Ħ’Attard, and 
holder of Maltese identity card bearing number 70372M.

MARIO PULLICINO, managing director, 60 years, son 
of the late Joseph Pullicino and the late Maria Pullicino née 
Micallef, born in Ħ’Attard, Malta on the 17th December, 
1964, residing at ‘Karma’, Triq Selmun, Mellieħa, and 
holder of Maltese identity card bearing number 43065M.

NEXIA BT LIMITED, incorporated on the 2nd March, 
2009, with Maltese registration number C46322 and 
registered address at Office 1, Floor 4, Capital Business 
Centre, Entrance C, Triq Taż-Żwejt, San Ġwann, Malta, 
and/or Unit 32, J Micallef Storage, Ta’ Għadajma, Mqabba, 
Malta. 

BTI MANAGEMENT LIMITED, incorporated on the 
11th June, 2010, with Maltese registration number C49892 
and registered address at Office 1, Floor 4, Capital Business 
Centre, Entrance C, Triq Taż-Żwejt, San Ġwann, Malta.

NEW ENERGY SUPPLY LIMITED, incorporated on the 
2nd May, 2014, with Maltese registration number C64971 
and registered address at Level 3, Portomaso Business 
Tower, Portomaso, St Julian’s, Malta. 

AND

OEGP LIMITED, incorporated with the name Orion 
Engineering Group Limited on the 7th April, 1999, with 
Maltese registration number C24356 and registered address 
at Suite 4, Skyway Offices, Block A, Marina Seafront, Tal-
Pietà, Malta. 

The Court ORDERED the attachment of any property in 
the hands of third parties for which there is reasonable cause 
to believe that the property is subject to confiscation, and is 
restraining and prohibiting the accused KEITH SCHEMBRI, 
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KONRAD MIZZI, KARL CINI, BRIAN TONNA, 
YORGEN FENECH, PAUL APAP BOLOGNA, MARIO 
PULLICINO, NEXIA BT LIMITED, BTI MANAGEMENT 
LIMITED, NEW ENERGY SUPPLY LIMITED, and OEGP 
LIMITED from transferring, pledging, hypothecating, or 
otherwise changing or disposing of any such property and 
of such other property owned by them or being in their 
possession up to the limit of:

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused KEITH SCHEMBRI;

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused KONRAD MIZZI;

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused KARL CINI;

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused BRIAN TONNA;

Eighteen million, five hundred and ninety-three thousand, 
one hundred and seventy euro (€18,593,170) with regards to 
the accused YORGEN FENECH;

Three hundred and ninety-one thousand, seven hundred 
and fifty euro (€391,750) with regards to the accused PAUL 
APAP BOLOGNA;

Four hundred and eighty-nine thousand, six hundred and 
ninety euro (€489,690) with regards to the accused MARIO 
PULLICINO;

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused NEXIA BT LIMITED;

Twelve million, six hundred and thirty-two thousand, 
two hundred and seventy euro (€12,632,270) with regards to 
the accused BTI MANAGEMENT LIMITED;

Six hundred and twenty-seven thousand euro (€627,000) 
with regards to the accused NEW ENERGY SUPPLY 
LIMITED;

One hundred and ninety-five thousand, eight hundred 
and eighty euro (€195,880) with regards to the accused 
OEGP LIMITED,

and this in terms of Article 23A of the Criminal Code, 
Cap. 9 of the Laws of Malta, Article 5 of the Prevention 
of Money Laundering Act, Cap. 373 of the Laws of Malta, 

SCHEMBRI, KONRAD MIZZI, KARL CINI, BRIAN 
TONNA, YORGEN FENECH, PAUL APAP BOLOGNA, 
MARIO PULLICINO, NEXIA BT LIMITED, BTI 
MANAGEMENT LIMITED, NEW ENERGY SUPPLY 
LIMITED, u OEGP LIMITED milli jittrasferixxu, jagħtu 
b’rahan, jipotekaw, jew b’xi mod ieħor ibiddlu jew jiddisponu 
minn dik il-proprjetà u minn proprjetà oħra tagħhom jew li 
tkun fil-pussess tagħhom sal-limitu ta’:

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn u 
sebgħin ewro (€12,632,270) fir-rigward tal-imputat KEITH 
SCHEMBRI;

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn 
u sebgħin ewro (€12,632,270) fir-rigward tal-imputat 
KONRAD MIZZI;

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn u 
sebgħin ewro (€12,632,270) fir-rigward tal-imputat KARL 
CINI;

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn u 
sebgħin ewro (€12,632,270) fir-rigward tal-imputat BRIAN 
TONNA;

Tmintax-il miljun, ħames mija u tlieta u disgħin elf, 
mija u sebgħin ewro (€18,593,170) fir-rigward tal-imputat 
YORGEN FENECH;

Tliet mija u wieħed u disgħin elf, seba’ mija u ħamsin 
ewro (€391,750) fir-rigward tal-imputat PAUL APAP 
BOLOGNA;

Erba’ mija u disgħa u tmenin elf, sitt mija u disgħin ewro 
(€489,690) fir-rigward tal-imputat MARIO PULLICINO;

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn u 
sebgħin ewro (€12,632,270) fir-rigward tas-soċjetà NEXIA 
BT LIMITED;

Tnax-il miljun, sitt mija u tnejn u tletin elf, mitejn u 
sebgħin ewro (€12,632,270) fir-rigward tas-soċjetà BTI 
MANAGEMENT LIMITED;

Sitt mija u sebgħa u għoxrin elf ewro (€627,000) fir-
rigward tas-soċjetà NEW ENERGY SUPPLY LIMITED;

Mija u ħamsa u disgħin elf, tmien mija u tmenin ewro 
(€195,880) fir-rigward tas-soċjetà OEGP LIMITED,

u dan ai termini tal-Artikolu 23A tal-Kodiċi Kriminali, 
Kap. 9 tal-Liġijiet ta’ Malta, tal-Artikolu 5 tal-Att kontra 
Money Laundering, Kap. 373 tal-Liġijiet ta’ Malta, tal-
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Article 36 (1) and Article 36 (4)(a) of the Proceeds of Crime 
Act, Cap. 621 of the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 23A, Article 5, Article 36 (1) and Article 
36 (4)(a) referred to above shall be guilty of an offence and 
shall on conviction be liable to a fine (multa) not exceeding 
twelve thousand euro (€12,000), or to imprisonment for a 
period not exceeding twelve (12) months, or to both such 
fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 12th February, 2025

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau

ARB/C016/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 5th 
February, 2025, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 33/2025, in the case:

The Republic of Malta

Versus

WINGS DEVELOPMENTS LTD, incorporated with the 
name 17 Black Ltd on the 31st May, 2015, with United Arab 
Emirates registration number AFZ/OS/682, and registered 
address at Ajman Free Zone, Ajman, United Arab Emirates.

WINGS INVESTMENTS LTD, incorporated on the 26th 
May, 2016, with United Arab Emirates registration number 
AFZ/AIBC/124, and registered address at Ajman Free Zone, 
Ajman, United Arab Emirates.

EN3 PROJECTS LTD, incorporated on the 23rd April, 
2015, with United Arab Emirates registration number AFZ/
OS/596, and registered address at Ajman Free Zone, Ajman, 
United Arab Emirates.

KITTIWAKE LTD, incorporated on the 20th July, 
2015, with United Arab Emirates registration number AFZ/
OS/813, and registered address at Ajman Free Zone, Ajman, 
United Arab Emirates.

The Court ORDERED the attachment of any property 
in the hands of third parties for which there is reasonable 

Artikolu 36 (1) u tal-Artikolu 36 (4)(a) tal-Att dwar ir-
Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 23A, fl-Artikolu 5, fl-Artikolu 36 (1) u 
fl-Artikolu 36 (4)(a) tkun ħatja ta’ reat u teħel meta tinstab 
ħatja multa ta’ mhux iżjed minn tnax-il elf ewro (€12,000), 
jew priġunerija għal żmien ta’ mhux iżjed minn tnax-il (12) 
xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 12 ta’ Frar, 2025

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C016/2025 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-5 ta’ Frar, 
2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Rachel Montebello, LLD). Kumpilazzjoni 
Numru 33/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

WINGS DEVELOPMENTS LTD, inkorporata bl-
isem 17 Black Ltd fil-31 ta’ Mejju, 2015, b’numru ta’ 
reġistrazzjoni tal-Emirati Għarab Magħquda AFZ/OS/682, 
u li għandha l-indirizz irreġistrat bħala Ajman Free Zone, 
Ajman, l-Emirati Għarab Magħquda.

WINGS INVESTEMNTS LTD, inkorporata fis-26 ta’ 
Mejju, 2016, b’numru ta’ reġistrazzjoni tal-Emirati Għarab 
Magħquda AFZ/AIBC/124, u li għandha l-indirizz irreġistrat 
bħala Ajman Free Zone, Ajman, l-Emirati Għarab Magħquda.

EN3 PROJECTS LTD, inkorporata fit-23 ta’ April, 2015, 
b’numru ta’ reġistrazzjoni tal-Emirati Għarab Magħquda 
AFZ/OS/596, u li għandha l-indirizz irreġistrat bħala Ajman 
Free Zone, Ajman, l-Emirati Għarab Magħquda.

KITTIWAKE LTD, inkorporata fl-20 ta’ Lulju, 2015, 
b’numru ta’ reġistrazzjoni tal-Emirati Għarab Magħquda 
AFZ/OS/813, u li għandha l-indirizz irreġistrat bħala Ajman 
Free Zone, Ajman, l-Emirati Għarab Magħquda.

Il-Qorti ORDNAT  is-sekwestru ta’ kwalunkwe proprjetà 
li tkun f’idejn partijiet terzi li dwarha jkun hemm raġuni 
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valida sabiex jitwemmen li l-proprjetà hija suġġetta għall-
konfiska, u qed iżżomm u tipprojbixxi lis-soċjetajiet WINGS 
DEVELOPMENTS LTD, WINGS INVESTMENTS 
LTD, EN3 PROJECTS LTD, u KITTIWAKE LTD milli 
jittrasferixxu, jagħtu b’rahan, jipotekaw, jew b’xi mod ieħor 
ibiddlu jew jiddisponu minn dik il-proprjetà u minn proprjetà 
oħra tagħhom jew li tkun fil-pussess tagħhom sal-limitu ta’:

Tnax-il miljun, mija u tlieta u erbgħin elf, u erbgħin 
ewro (€12,143,040) fir-rigward tas-soċjetà WINGS 
DEVELOPMENTS LIMITED;

Ħames miljuni tmien mija u tlieta u għoxrin elf, mija u 
erbgħin ewro (€5,823,140) fir-rigward tas-soċjetà WINGS 
INVESTMENTS LIMITED;

Mitejn u tlieta u disgħin elf, tmien mija u għoxrin 
ewro (€293,820) fir-rigward tas-soċjetà EN3 PROJECTS 
LIMITED;

Tliet mija u wieħed u disgħin elf, seba’ mija u ħamsin 
ewro (€391,750) fir-rigward tas-soċjetà KITTIWAKE 
LIMITED,

u dan ai termini tal-Artikolu 5 tal-Att kontra Money 
Laundering, Kap. 373 tal-Liġijiet ta’ Malta, Artikolu 23A tal-
Kodiċi Kriminali, Kap. 9 tal-Liġijiet ta’ Malta, tal-Artikolu 
36 (1) u tal-Artikolu 36 (4)(a) tal-Att dwar ir-Rikavat mill-
Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 5, fl-Artikolu 23A, fl-Artikolu 36 (1) u 
fl-Artikolu 36 (4)(a) tkun ħatja ta’ reat u teħel meta tinstab 
ħatja multa ta’ mhux iżjed minn tnax-il elf ewro (€12,000), 
jew priġunerija għal żmien ta’ mhux iżjed minn tnax-il (12) 
xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 12 ta’ Frar, 2025

IS-SUR GABRIEL BONANNO
Aġent Direttur, Uffiċċju għall-Irkupru tal-Assi

cause to believe that the property is subject to confiscation, 
and is restraining and prohibiting the accused WINGS 
DEVELOPMENTS LTD, WINGS INVESTMENTS 
LTD, EN3 PROJECTS LTD, and KITTIWAKE LTD from 
transferring, pledging, hypothecating, or otherwise changing 
or disposing of any such property and of such other property 
owned by them or being in their possession up to the limit 
of:

Twelve million, one hundred and forty-three thousand, 
and forty euro (€12,143,040) with regards to the accused 
WINGS DEVELOPMENTS LTD;

Five million, eight hundred and twenty-three thousand, 
one hundred and forty euro (€5,823,140) with regards to the 
accused WINGS INVESTMENTS LIMITED;

Two hundred and ninety-three thousand, eight hundred 
and twenty euro (€293,820) with regards to the accused EN 
3 PROJECTS LIMITED;

Three hundred, ninety-one thousand, seven hundred 
and fifty euro (€391,750) with regards to the accused 
KITTIWAKE LIMITED,

and this in terms of Article 5 of the Prevention of Money 
Laundering Act, Cap. 373 of the Laws of Malta, Article 23A 
of the Criminal Code, Cap. 9 of the Laws of Malta, Article 
36 (1) and Article 36 (4)(a) of the Proceeds of Crime Act, 
Cap. 621 of the Laws of Malta

Any person who acts in contravention of the court order 
mentioned in Article 5, Article 23A, Article 36 (1) and Article 
36 (4)(a) referred to above shall be guilty of an offence and 
shall on conviction be liable to a fine (multa) not exceeding 
twelve thousand euro (€12,000), or to imprisonment for a 
period not exceeding twelve (12) months, or to both such 
fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 12th February, 2025

MR GABRIEL BONANNO
Acting Director, Asset Recovery Bureau
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Billi Agostino sive Austin Sciberras ippreżenta rikors 
ġuramentat numru 12/2025 (BS) fl-ismijiet: ‘Agostino sive 
Austin Sciberras vs Direttur tar-Reġistru Pubbliku’ fejn talab 
il-korrezzjoni tal-Att tat-Twelid tiegħu li jġib in-numru sitt 
mija u erbgħa u ħamsin tas-sena elf, disa’ mija u ħamsa u 
erbgħin (654/1945) u tal-Att taż-Żwieġ li jġib in-numru mija 

Whereas Agostino sive Austin Sciberras filed a writ of 
summons number 12/2025 (BS) in the names ‘Agostino sive 
Austin Sciberras vs Director Public Registry’ demanding 
correction in his Act of Birth bearing number six hundred and 
fifty-four of the year one thousand, nine hundred and forty-
five (654/1945) and the Act of Marriage bearing number 
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u ħamsa u għoxrin tas-sena elf disa’ mija u tnejn u sebgħin 
(125/1972).

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppreżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il (15) ġurnata mill-ħruġ ta’ 
dan l-avviż fil-Gazzetta tal-Gvern.

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw dik 
in-nota, għandhom jiġu notifikati b’kopja hawn imsemmija 
bil-ġurnata li tingħata għas-smigħ tal-kawża.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali.

Illum 12 ta’ Frar, 2025

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

Avviż mir-Reġistru tal-Prim’Awla tal-Qorti Ċivili

Billi Mario Brincat (KI 569556M) ippreżenta rikors 
ġuramentat (numru 97/2025JVC) fejn giet mitluba l- 
korrezzjoni tal-Att tar-Reġistru Pubbliku numru 5695/1956 
fir-Reġistru Pubbliku.

Kull min jidhirlu li għandu interess u jrid jopponi dik 
it-talba, b’dan l-avviż huwa msejjaħ sabiex ifisser il-fehma 
tiegħu, b’nota li għandha tiġi ppeżentata fir-Reġistru ta’ 
dawn il-Qrati fi żmien ħmistax-il ġurnata mill-ħruġ ta’ dan 
l-avviż fil-Gazzetta tal-Gvern. 

Dawk illi, fiż-żmien fuq imsemmi, ikunu ppreżentaw 
dik in-nota, għandhom jiġu notifikati b’kopja tar-rikors 
ġuramentat hawn fuq imsemmi bil-ġurnata li tingħata għas-
smigħ tal-kawża. 

B’ordni tal-Qorti

Reġistru tal-Qorti Superjuri

Illum 12 ta’ Frar, 2025

CORA CATANIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-3 
ta’ Diċembru, 2024, fl-atti tar-Rikors Ġuramentat numru 
979/2024JVC, li ġie ppreżentat fis-6 ta’ Settembru, 2024, 

one hundred and twenty-five of the year one thousand, nine 
hundred and seventy-two (125/1972).

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen (15) days from the day of the publication of 
this present notice in the Government Gazette.

Those who, within the aforesaid time, shall have filed 
such note, shall be notified, by the service of a copy of the 
said writ of summons, of the day which will be appointed for 
the hearing of the case.

Registry of the Courts of Magistrates (Gozo), Superior 
Jurisdiction, General Section.

This 12th of February, 2025

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

Notice, Registry of the Civil Court, First Hall

Whereas Mario Brincat (ID 569556M) filed an 
application under oath (number 97/2025JVC) demanding the 
correction of the Act of Public Registry number 5695/1956 
in the Public Registry.

Whosoever may have an interest therein, and wishes 
to oppose that demand, is hereby called upon to do so, by 
means of a note to be filed in the Registry of these Courts, 
within fifteen days from the day of the publication of this 
present notice in the Government Gazette. 

Those who, within the aforesaid time, shall have filed 
such note, shall be notified by the service of a copy of the said 
application under oath, of the day which will be appointed 
for the hearing of the case. 

By order of the Court

Registry of the Superior Court, 

Today 12th February, 2025

CORA CATANIA
For Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 3rd December, 2024, in the records of Sworn 
Application number 979/2024JVC, which was filed on the 
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fl-ismijiet: Magri David vs Grech Marguerat Ruth, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 
et sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront 
tal-intimata. Ir-rikorrent talab lil din l-Onorabbli Qorti 
sabiex fost oħrajn: Tinnomina kuraturi għall-eventwali 
kontumaċja u tiffissa ħin, jum u lok għall-pubblikazzjoni 
tal-att rexissorju. Bl-ispejjeż kollha kontra l-intimata li hija 
minn issa inġunta għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Frar, 2025, fid-9.15 a.m.

Notifika Intimata: Grech Marguerat Ruth, 50, Elisa, Flat 
1, Triq is-Sajjieda, L-Għadira, Il-Mellieħa

Reġistru tal-Qrati Superjuri, illum 6 ta’ Frar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-29 
ta’ Novembru, 2024, fl-atti tar-Rikors Ġuramentat numru 
1097/2024FDP, li ġie ppreżentat fl-14 ta’ Ottubru, 2024, fl-
ismijiet: Spiteri Mark Anthony et vs Borg Doreen et, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 
et sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront 
tal-intimati. Ir-rikorrenti talbu lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimati sabiex f’terminu qasir 
u perentorju ineħħu l-kompressur tal-air conditioner unit. Bl-
ispejjeż kollha kontra l-konvenuti li huma minn issa inġunti 
għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Frar, 2025, fid-9.30 a.m.

Notifika Intimati: Borg Doreen u Borg Keith, 70, Aroha, 
Triq l-Alwetta, Il-Mosta

Reġistru tal-Qrati Superjuri, illum 27 ta’ Jannar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

6th September, 2024, in the names: Magri David vs Grech 
Marguerat Ruth, the following publication was ordered, 
in terms of Article 187 et sequitur of Cap.12, for the 
purpose of service of the respondent. The applicant asked 
this Honourable Court to, among others: Appoint curators 
for the eventual default and fix time, day and place for 
the publication of the deed of withdrawal. With all costs 
against the respondent who is from now summoned so that a 
reference to her evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 27th February, 2025, at 9.15 a.m.

Notify Respondent: Grech Marguerat Ruth, 50, Elisa, 
Flat 1, Triq is-Sajjieda, Għadira, Mellieħa

Registry of the Superior Courts, today 6th February, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 29th November, 2024, in the records of Sworn 
Application number1097/2024FDP, which was filed on the 
14th October, 2024, in the names: Spiteri Mark Anthony 
et vs Borg Doreen et, the following publication was 
ordered, in terms of Article 187 et sequitur of Cap.12, for 
the purpose of service of the respondents. The applicants 
asked this Honourable Court to, among others: Condemn 
the respondents so that within a short and peremptory period 
they remove the compressor of the air conditioner unit. With 
all costs against the defendants who are from now summoned 
so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 27th February, 2025, at 9.30 a.m.

Notify Respondents: Borg Doreen and Borg Keith, 70, 
Aroha, Triq l-Alwetta, Mosta

Registry of the Superior Courts, today 27th January, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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DKR 535/2015 – KANĊELLAZZJONI TAL-IFFRIŻAR 
TAL-ASSI

 
IKUN JAF KULĦADD illi b’digriet mogħti fit-18 ta’ 

Diċembru, 2024, mill-Qorti tal-Appell Kriminali (l-Onor. 

DKR 535/2015 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 18th 
December, 2024, given by the Criminal Court of Appeal 
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Imħallef Dott. Neville Camilleri, LLD) wara rikors 
ippreżentat minn Margaret Borg fil-11 ta’ Diċembru, 2024, 
u insegwitu tal-esekuzzjoni tas-sentenza mogħtija mill-istess 
Qorti fid-29 ta’ Frar, 2024, Appell numru 481/2022/1, fil-
kawża fl-ismijiet:

Il-Pulizija 

Kontra

MARGARET BORG, ta’ 76 sena, bint il-mejjet Anthony 
u Carmela xebba Vella, imwielda l-Kalkara, Malta, fis-17 
ta’ Lulju, 1948, residenti fil-fond numru 1, Margaret, Triq 
Santa Filomena, Il-Kalkara, Malta, u detentriċi tal-karta tal-
identità Maltija bin-numru 630748M.

IL-QORTI ORDNAT IT-TĦASSIR tal-iffriżar tal-assi 
kollha tal-imsemmija Margaret Borg, liema ordni kienet 
ġiet mogħtija permezz ta’ digriet datat 7 ta’ Diċembru, 2015, 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti ta’ Ġudikatura 
Kriminali u ppubblikata fil-Gazzetta tal-Gvern tal-11 ta’ 
Diċembru, 2015.

Dan l-avviż qed jiġi ppubblikat ai termini tal-Artikolu 
22A (2)(b)(6) tal-Ordinanza dwar il-Mediċini Perikolużi, 
Kap. 101 tal-Liġijiet ta’ Malta.

 
Illum 31 ta’ Jannar, 2025

Reġistru tal-Qrati ta’ Ġuriżdizzjoni Kriminali (Malta) 

MARVIC PSAILA
Deputat Reġistratur, Qrati u Tribunali Kriminali

DKR 23/2011 ‒ KANĊELLAZZJONI TAL-IFFRIŻAR 
TAL-ASSI

IKUN JAF KULĦADD illi b’digriet datat 14 ta’ Jannar, 
2025, mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
ta’ Ġudikatura Kriminali (il-Maġistrat Dott. Ian Farrugia, 
LLD) wara rikors ippreżentat minn Fiona Bondin fid-29 
ta’ Ottubru, 2024, u insegwitu tas-sentenza mogħtija mill-
istess Qorti fis-27 ta’ Marzu 2017, Kumpilazzjoni numru 
269/2011, fil-kawża fl-ismijiet:

Il-Pulizija 

kontra

FIONA BONDIN, ta’ 48 sena, bint Mario Fiorini u 
Domenica xebba Bartolo, mart Vincent Bondin, imwielda 

(the Hon. Justice Dr Neville Camilleri, LLD) after an 
application filed by Margaret Borg on the 11th December, 
2024, and following the execution of judgement given by 
the same Court on the 29th February, 2024, Appeal number 
481/2022/1, in the case in the names:

The Police 

Versus:

MARGARET BORG, 76 years, daughter of the late 
Anthony and Carmela’ née Vella, born in Kalkara, Malta, 
on the 17th of July, 1948, residing at number 1, Margaret 
House, Triq Santa Filomena, Kalkara, Malta, and holder of 
Maltese Identity Card bearing number 630748M.

THE COURT ORDERED THE CANCELLATION of 
the freezing order of all the assets of the said Margaret Borg, 
which order was given by a decree dated 7th December, 2015, 
by the Court of Magistrates (Malta) as a Court of Criminal 
Judicature which was duly published in the Government 
Gazette of the 11th December, 2015.

This notice is being published according to section 22A 
(2)(b)(6) of the Dangerous Drugs Ordinance, Cap. 101 of the 
Laws of Malta.

Today 31st January, 2025

Registry of the Courts of Criminal Judicature (Malta) 

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Criminal Tribunals

DKR 23/2011 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 14th 
January, 2025, given by the Court of Magistrates (Malta) as 
a Court of Criminal Judicature (Magistrate Dr Ian Farrugia, 
LLD) after an application filed by Fiona Bondin on the 
29th October, 2024, and following judgement given by the 
same Court on the 27th March, 2017, Compilation number 
269/2011, in the case in the names:

The Police 

versus

FIONA BONDIN, 48 years, daughter of Mario Fiorini 
and Domenica née Bartolo, wife of Vincent Bondin, born 
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in Tal-Pietà Malta, on the 12th September, 1976, residing at 
‘Oasis’, Flat 3, Triq Salvu Buhagiar, Marsaskala, Malta, and 
holder of Maltese identity card bearing number 423476M.

The Court ORDERED THE CANCELLATION of the 
freezing order of all the assets of the said Fiona Bondin, 
which order was given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Doreen 
Clarke, LLD) on the 8th February, 2011, and published in 
the Government Gazette of the 15th February, 2011.

This order is being published according to section 5(6) of 
Cap. 373 of the Laws of Malta.

Today the 29th of January, 2025

Registry of the Courts of Criminal Judicature (Malta) 

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Tribunals (Malta)

By means of a decree given by the Civil Court, First 
Hall, on the 20th January, 2025, in the records of Sworn 
Application number 588/2022TA which was filed on the 5th 
July, 2022, in the names: Said Victor et vs Charter Properties 
Limited et, the following publication was ordered, in terms 
of Article 187 (3) et sequitur of Cap.12, for the purpose 
of service of the respondents. The applicants asked this 
Honourable Court to, among others: Order and fix the day, 
time and place for the publication of the same notarial 
deed and appoint a Notary Public to publish the deed of 
cancellation and relative registrations and appoint curators 
to represent the eventual defaulters on the deed. By order of 
25 November, 2024, the Court ordered that the questions be 
sealed by its deputy registrar and delivered to the registrar 
of the Court to do whatever the law requires as far as these 
Cap.s are concerned. The Court orders that they be notified.                                                                                                                                        
With all costs against the respondents who are from now 
summoned so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 24th February, 2025, at 10.00 a.m.

Notify Respondents: 
Charter Properties Limited 
Lara Developments Limited 
Lara Investments Limited 
Attard Jeffrey, 1, Lara Building, Apartment 3, Triq 

Ġużeppi Calleja, Iklin

Tal-Pietà, Malta, fit-12 ta’ Settembru, 1976, residenti fil-fond 
‘Oasis’, Flat 3, Triq Salvu Buhagiar, Marsaskala, Malta, u 
detentriċi tal-karta tal-identità Maltija bin-numru 423476M.

Il-Qorti ORDNAT IT-TĦASSIR tal-ordni tas-sekwestru 
tal-assi kollha tal-imsemmija Fiona Bondin, liema ordni 
kienet ġiet mogħtija mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Doreen Clarke, LLD) fit-
8 ta’ Frar, 2011, u ppubblikata fil-Gazzetta tal-Gvern tal-15 
ta’ Frar, 2011.

Din il-pubblikazzjoni qed issir ai termini tal-Artikolu 
5(6) tal-Kap. 373 tal-Liġijiet ta’ Malta.

Illum 29 ta’ Jannar, 2025

Reġistru tal-Qrati ta’ Ġuriżdizzjoni Kriminali (Malta) 

MARVIC PSAILA
Deputat Reġistratur, Qrati u Tribunali Kriminali (Malta)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-
20 ta’ Jannar, 2025, fl-atti tar-Rikors Ġuramentat numru 
588/2022TA li ġie ppreżentat fil-5 ta’ Lulju, 2022, fl-ismijiet: 
Said Victor et vs Charter Properties Limited et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront 
tal-intimati. Ir-rikorrenti talbu lil din l-Onorabbli Qorti 
sabiex fost oħrajn: Tordna u tiffissa l-jum, ħin u lok għal-
pubblikazzjoni tal-istess att notarili u taħtar Nutar Pubbliku 
biex jippubblika l-att ta’ kanċellament u reġistrazzjonijiet 
relattivi u tinnomina kuraturi sabiex jirrappreżentaw lill-
eventwali kontumaċi fuq l-att. Il-Qorti, b’digriet tal-25 ta’ 
Novembru, 2024, ordnat li l-mistoqsijiet jiġu ssiġġillati mid-
deputat reġistratur tagħha u kkonsenjati lir-reġistratur tal-
Qorti biex jagħmel dak li trid minnu l-liġi sa fejn jirrigwarda 
dawn il-kapitoli. Il-Qorti tordna li għandhom jiġu notifikati. 
Bl-ispejjeż kollha kontra l-intimati li huma minn issa inġunti 
għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-24 ta’ Frar, 2025, fl-10.00 a.m.

Notifika Intimati: 
Charter Properties Limited
Lara Developments Limited
Lara Investments Limited
Attard Jeffrey, 1, Lara Building, Apartment 3, Triq 

Ġużeppi Calleja, L-Iklin
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Registry of the Superior Courts, today 31st January, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 3rd December, 2024, in the records of Sworn 
Application number1027/2024JVC, which was filed on the 
23rd September, 2024, in the names: Debono Paula sive 
Pauline vs Debono Christopher et, the following publication 
was ordered, in terms of Article 187 et sequitur of Cap.12, 
for the purpose of service of the respondents. The applicant 
asked this Honourable Court to, among others: Order the 
respondents to pay the applicant the total sum of seventeen 
thousand and five hundred euros (€17,500) in solidum. With 
all costs and legal interest against the respondents who are 
summoned so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 25th February, 2025, at 9.10 a.m.

Notify Respondents: Debono Christopher and Debono 
Marisa. 294, Triq il-Kbira, Ħaz-Żebbuġ

Debono Antoine, 84, St Joseph House, Triq Dun Kurat 
Kallus, Ħaż-Żebbuġ

Registry of the Superior Courts, today 5th February, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 4th April, 2024, in the records of Sworn Application 
number 5/2024TA, which was filed on the 5th January, 2024, 
in the names: Sciortino Ruben Alister James Perit vs Fenech 
Rodrick, the following publication was ordered, in terms of 
Article 187 et sequitur of Cap.12, for the purpose of service 
of the respondent. The applicant asked this Honourable 
Court to, among others: Condemn the defendant to pay 
the applicant the sum of forty two thousand, five hundred 
euros (€42,500). With all costs and legal interest against 
the respondent who is summoned so that a reference to his 
evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 27th February, 2025, at 9.30 a.m.

Reġistru tal-Qrati Superjuri, illum 31 ta’ Jannar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
3 ta’ Diċembru, 2024, fl-atti tar-Rikors Ġuramentat 
numru1027/2024JVC, li ġie ppreżentat fit-23 ta’ Settembru, 
2024, fl-ismijiet: Debono Paula sive Pauline vs Debono 
Christopher et, ġiet ordnata s-segwenti pubblikazzjoni, a 
tenur tal-Artikolu 187 et sequitur tal-Kap.12, biex isservi 
ta’ notifika fil-konfront tal-intimati. Ir-rikorrent talbet lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tordna lill-intimati 
jħallsu lir-rikorrent is-somma komplessiva ta’ sbatax-il elf 
u ħames mitt ewro (€17,500) in solidum. Bl-ispejjeż kollha 
u bl-imgħax legali kontra l-intimati li huma inġunti għas-
subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-25 ta’ Frar, 2025, fid-9.10 a.m.

Notifika Intimati: Debono Christopher u Debono Marisa. 
294, Triq il-Kbira, Ħaż-Żebbuġ

Debono Antoine, 84, St Joseph House, Triq Dun Kurat 
Kallus, Ħaż-Żebbuġ

Reġistru tal-Qrati Superjuri, illum 5 ta’ Frar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-4 ta’ 
April, 2024, fl-atti tar-Rikors Ġuramentat numru 5/2024TA, 
li ġie ppreżentat fil-5 ta’ Jannar, 2024, fl-ismijiet: Sciortino 
Ruben Alister James Perit vs Fenech Rodrick, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et 
sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-konvenut sabiex iħallas lir-
rikorrent is-somma ta’ tnejn u erbgħin elf, u ħames mitt 
ewro (€42,500). Bl-ispejjeż kollha u bl-imgħax legali kontra 
l-intimat li hu inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-27 ta’ Frar, 2025, fid-9.30 a.m.
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Notifika Intimat: Fenech Rodrick, Plot 14, Dar ir-
Redentur, Triq Salvu Gatt, Taż-Żwejt, San Ġwann

Reġistru tal-Qrati Superjuri, illum 11 ta’ Frar, 2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fil-11 ta’ Novembru, 2024, 
mill-Qorti (Sezzjoni tal-Familja) fl-atti tar-Rikors numru 
335/2024JPG fl-ismijiet Kara Jane Jenkins vs Clifton 
Manicolo, ġiet ordnata s-segwenti pubblikazzjoni biex isservi 
ta’ notifika fil-konfront tal-intimat Clifton Manicolo a tenur 
tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni 
u Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Kara Jane Jenkins (KI 
109742A) vs Clifton Manicolo (KI 438083M) fl-atti tar-
Rikors numru 335/2024JPG, ippreżentat fil-Qorti (Sezzjoni 
tal-Familja) fl-4 ta’ Lulju, 2024, ir-rikorrenti Kara Jane 
Jenkins (KI 109742A) talbet lil din l-Onorabbli Qorti sabiex:

1. Tippronunzja l-ħall taż-żwieġg ta’ bejn il-partijiet ai 
termini tal-Artikolu 66A et sequitur tal-Kodiċi ;

2. Tordna lir-Reġistratur tal-Qrati sabiex fi żmien 
imħolli għal daqshekk mill-istess Qorti javża lid-Direttur 
tar-Reġistru Pubbliku bid-divorzju tal-partijiet biex dan jiġi 
debitament reġistrat fir-Reġistru Pubbliku.

Dan taħt kull provvediment ieħor li din l-Onorabbli Qorti 
jidhrilha li hu xieraq u opportun.

Il-kawża fl-ismijiet Kara Jane Jenkins vs Clifton 
Manicolo (Rikors numru 335/2024JPG) hija differita għas-
26 ta’ Frar, 2025, fin-12.30 p.m.

Rikorrenti: c/o, Dott. Stephanie Caruana, 203/1, Vincenti 
Buildings, Triq l-Ifran, Il-Belt Valletta

Intimat: Clifton Manicolo, Flat 1, 44, Triq Stagno, Ħal 
Qormi

Reġistru tal-Qrati (Sezzjoni Familja), illum 14 ta’ Frar, 
2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Notify Respondent: Fenech Rodrick, Plot 14, Dar ir-
Redentur, Triq Salvu Gatt, Taż-Żwejt, San Ġwann

Registry of the Superior Courts, today 11th February, 
2025

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree of the 11th November, 2024, 
of the Civil Court (Family Section), in the records of the 
application in the names Kara Jane Jenkins vs Clifton 
Manicolo, Application number 335/2024JPG, the following 
publication was ordered for the purpose of effecting service 
on the respondent Clifton Manicolo in terms of Article 
187(3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap. 12).

By means of an Application in the records of the 
Application number 335/2024JPG in the names Kara Jane 
Jenkins (ID 109742A) vs Clifton Manicolo (ID 438083M) 
filed in the Civil Court (Family Section), on the 4th July, 
2024, the applicant Kara Jane Jenkins (ID 109742A) 
requested this Honourable Court to:

1. Pronounce the dissolution of marriage between the 
parties in terms of Article 66A et sequitur of the Civil Code;

2. Order the Registrar of Courts so that within the time 
specified by this Court, notify the Director of Public Registry 
regarding the divorce of the parties so that this is registered 
in the Public Registy.

This under any other provisions that this Honourable 
Court deems fit and opportune.

The application in the names Kara Jane Jenkins vs 
Clifton Manicolo, Application number 335/2024JPG, has 
been postponed for hearing to the 26th February, 2025, at 
12.30 p.m. 

Applicant: c/o, Dr Stephanie Caruana, 203/1, Vincenti 
Buildings, Triq l-Ifran, Valletta

Respondent: Clifton Manicolo, Flat 1, 44, Triq Stagno, 
Ħal Qormi

Registry of the Civil Courts (Family Section), today 14th 
February, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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