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NOTIFIKAZZJONWIET TAL-GVERN
Nru. 1335

AGENT PRIM MINISTRU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi fuq
il-parir tal-Prim Ministru, il-President ta’ Malta ordnat illi
1-Onor. Tan Borg, LLB, Dip. Not. Pub., LLD, MP, Deputat
Prim Ministru u Ministru ghall-Affarijiet Barranin u Ewropej u
1-Kummeré, jassumi d-dmirijiet addizzjonali ta’ Prim Ministru
nhar il-Gimgha, 11 ta’ Ottubru, 2024, matul l-assenza minn
Malta tal-Onor. Robert Abela, KUOM, BA, LLD, Adv. Trib.
Melit., MP.

L-10 ta’ Ottubru 2024
(OPM/19/2022)

Nru. 1336

HATRA TA’ AGENT
AVUKAT GENERALI

BIS-SAHHA tas-setghat moghtija bl-Artikolu 91 (1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President ta’
Malta, fuq il-parir tal-Prim Ministru, approvat il-hatra bhala
Agent Avukat Generali ta’ Dott. Abigail Caruana Vella, Avukat
Anzjan, bejn id-29 ta’ Settembru, 2024 u t-3 ta’ Ottubru, 2024.

I1-11 ta’ Ottubru, 2024
Nru. 1337

HATRA TA’ KUMMISSARJU GHAT-TRATTAMENT
XIERAQ TAL-ANNIMALI

BIS-SAHHA tas-setghat moghtija lilu bl-Artikolu 44A (1)
tal-Att dwar it-Trattament Xieraq tal-Annimali (Kap. 439),
il-Prim Ministru, wara konsultazzjoni mal-Ministru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, qed jerga’ jahtar
lis-Sa Alison Bezzina bhala Kummissarju ghat-Trattament
Xieraq tal-Annimali b’sehh mit-8 ta’ Ottubru, 2024.

I1-11 ta’ Ottubru, 2024
Nru. 1338

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi I-Abbozz
ta’ Ligi 1i gej huwa ppubblikat fis-Suppliment li jinsab ma’
din il-Gazzetta:

Abbozz ta’ Ligi Nru 113 imsejjah l-Att tal-2024 li
jemenda Ligijiet Varji dwar i¢-Certifikati tal-Kondotta u
r-Riabilitazzjoni ta’ Persuni fis-Soc¢jeta.

I1-11 ta’ Ottubru 2024

GOVERNMENT NOTICES
No. 1335

ACTING PRIME MINISTER

IT is notified for general information that, acting on the
advice of the Prime Minister, the President of Malta has
directed that the Hon. Ian Borg, LLB, Dip. Not. Pub., LLD,
MP, Deputy Prime Minister and Minister for Foreign and
European Affairs and Trade, assumes the additional duties of
the Prime Minister on Friday, 11th October, 2024, during the
absence from Malta of the Hon. Robert Abela, KUOM, BA,
LLD, Adv. Trib. Melit., MP.

10th October, 2024

No. 1336

APPOINTMENT OF ACTING
ATTORNEY GENERAL

IN exercise of the powers conferred by Article 91 (1) and by
Article 124 (5) (a) of the Constitution of Malta, the President of
Malta, acting on the advice of the Prime Minister, has approved
the appointment as Acting Attorney General of of Dr Abigail
Caruana Vella, Senior Lawyer, between the 29th September,
2024 and the 3rd October, 2024.

11th October, 2024
No. 1337

APPOINTMENT OF COMMISSIONER
FOR ANIMAL WELFARE

IN exercise of the powers vested in him by Article 44A
(1) of the Animal Welfare Act (Cap. 439), the Prime Minister,
after consultation with the Minister for Agriculture, Fisheries
and Animal Rights, has re-appointed Ms Alison Bezzina
as Commissioner for Animal Welfare with effect from 8th
October, 2024.

11th October, 2024
No. 1338

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following

Bill is published in the Supplement to this Gazette:

Bill No. 113 entitled the Various Laws relating to
Conduct Certificates and the Rehabilitation of Persons into
Society (Amendment) Act, 2024.

11th October 2024
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Nru. 1339

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili innominat lin-Nutar Dott. Jack
Delicata bhala nutar delegat u konservatur tal-atti tan-Nutar
Dott. Daniela Mercieca u dan ghall-perjodu bejn it-22 ta’
Ottubru, 2024 u 1-5 ta’ Novembru, 2024.

[llum it-Tnejn, 7 ta’ Ottubru, 2024

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 1340

ATT DWAR GIEH IR-REPUBBLIKA
(KAP. 251)

Regoli tal-1990 dwar Unuri, Ghotjiet u Dekorazzjonijiet
(A.L. 105/90)

II-Ministru  ghall-Intern, is-Sigurta, ir-Riformi u
1-Ugwaljanza approva l-ghoti tal-Midalja ghal Servizz Twil u
Efficenti u Clasps lill-membri li geghdin jagdu dmirijiethom
u eks membri fil-Korp tal-Pulizija, biex ikunu fis-sehh fit-27
ta’ Settembru, 2024, kif jidher hawn taht:

1t-27 ta’ Settembru, 2024

No. 1339

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
notary Dr Jack Delicata to be notary delegate and keeper of the
Acts for Notary Dr Daniela Mercieca for the period between
the 22nd October, 2024 and the 5th November, 2024.

Today Monday, 7th October, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 1340

GIEH IR-REPUBBLIKA ACT
(CAP. 251)

Rules for Honours, Awards and Decorations, 1990
(L.N. 105/90)

THE Minister for Home Affairs, Security, Reforms and
Equality has approved the award of the Long and Efficient
Service Medals and Clasps to serving members and ex-
members of the Police Force, to have effect on the 27th
September, 2024, as shown below:

27th September, 2024

[1-Midalja ghal Servizz Twil u Effi¢jenti
The Long and Efficient Service Medal

Rank
Rank

Serving Members
Supt
Insp.
Insp.

PS
PS
PS
PS
PS
PS
PS

Nru Isem u Kunjom
No. Name and Surname
Graziella Buhagiar Muscat
Gabriel Micallef
Clive Victor Borg
1004 Christopher Abela
1128 Glenn Sammut
1194 Christopher Debrincat
2007 Therese Farrugia
2013 Dorianne Farrugia
2026 Melanie L. Debono
2095 Tania Azzopardi
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1st Clasp

2nd CLASP

PS
PS
PS
PS
PC
PC
PC
PC
PC
PC
PC
PC
PC
PC
PC
PC

Former Member
Ex-PS

Serving Members
AC
Supt.
PS
PS
PC
PC
PC
PC

Former Members
Ex-PS
Ex-PS
Ex-PC
Ex-PC
Ex-PC

Ex-WPC

Serving Members
DC
AC

2100
2101
2124
2219
148
260
271
719
1073
1108
1138
1460
2111
2137
2176
2222

1131

1004
1585
2042
2043
2113
2115

1131
823
232
670

2192
76

Lorraine Grech Mifsud
Roberta Grima
Charlene Bugeja Milenkovic
Erica Galea Abela
Matthew Tonna
James Spiteri
Anthony Saliba
David Said
Roger Zarb
Sandro Grech
Andrei Spiteri
James Green
Dianne Falzon
Cleopha Buhagiar
Sloune Gatt Fabri
Abigail Cassar

Alfred Attard

Dennis Theuma
Josric Mifsud
Christopher Abela
James Weatherhill
Roseann Borg
Jacqueline Chappell
Joanne Cassar Cutajar
Nathalie Cachia

Alfred Attard
Ivan Brincat
Mark A. Zammit
Walter Sheldon
Marita Mifsud

Anna Bonaci

Kenneth Haber

Raymond Cassar
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Supt Mario Cuschieri
2/SM 1181 Eugenio Caruana
2/SM 2200 Isabelle Camilleri
PS 1004 Christopher Abela
PS 1147 Antoine Fenech
PS 1167 David Fenech
PS 1174 Adrian Sciberras
PS 1188 Paul Cassar
PS 1277 Herman Spiteri
PS 1291 Mario V. Vella
PS 1326 Roy Sciberras
PS 1557 Jeffrey Sacco
PC 952 Joseph Grech
PC 973 Adrian Fenech
PC 1095 Karl Falzon
PC 1129 Adrian Elich
PC 1294 Brian Bugeja
PC 1327 Anthony Galea
PC 1367 Cedric Mifsud
PC 1420 Etienne Tabone
PC 1446 Tyron Sammut
PC 1461 Alfred Bray
PC 1473 Simon Deguara
PC 1489 Jason Attard
PC 1511 Kevin Tabone
PC 1525 Patrick Farrugia
Former Members
Ex-Supt Jesmond Micallef
Ex-PC 2060 Maria Grazia Bianco
Nru. 1341 No. 1341
HATRA TA’ AGENT DIRETTUR GENERALI APPOINTMENT OF ACTING DIRECTOR
(KUMMERC) GENERAL (COMMERCE)
IS-SEGRETARIJU Permanenti fil-Ministeru ghall- THE Permanent Secretary in the Ministry for the Economy,
Ekonomija, I-Intrapriza u 1-Progetti Strategici approva l-hatra  Enterprise and Strategic Projects has approved the following
temporanja li gejja: Acting Appointment:
ISEM POST DIPARTIMENT DATA
NAME POST DEPARTMENT DATE
Is-Sur Brian Montebello Direttur Generali Kummer¢ 9.10.2024 - 12.10.2024
Director General Commerce

I1-11 ta’ Ottubru, 2024 11th October, 2024
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Nru. 1342
TERMINAZZJONI TA’ KIRI TA’ RABA’
DIKJARAZZJONI MILL-AWTORITA TAL-ARTIJIET
JIEN hawnhekk niddikjara illi I-art hawn taht imsemmija,
li hija proprjeta tal-Gvern, hija mehtiega ghal skop pubbliku
skont id-dispozizzjonijiet tal-Att dwar Artijiet tal-Gvern

(Kap. 573) tal-Ligijiet ta’ Malta.

1I-11 ta’ Ottubru, 2024
(File No. L/747/1976)

Deskrizzjoni tal-Art
L-art li gejja fil-San Pawl il-Bahar:
Bicca art tal-kejl ta’ madwar 9,223 metru kwadru, li tmiss
mit-Tramuntana u mill-Grigal ma’ proprjeta tal-Gvern u min-

Nofsinhar ma’ triq pubblika jew irjieh verjuri u hija registrata
fir-rekords tal-Awtorita bhala tenement numru 84051.

L-art hawn fuq imsemmija qieghda tigi terminata
b’konnessjoni mal-Iskola Primarja ta’ San Pawl il-Bahar.
L-art hawn fuq imsemmija tidher immarkata bil-kulur ikhal
fuq il-pjanta P.D. 259 88 A 1, li wiehed jista’ jara fuq talba
fl-Awtorita tal-Artijiet, II-Berga tal-Baviera, I1-Belt Valletta.
(Iff.) DOTT. JOHN VASSALLO
Chairperson tal-Bord tal-Gvernaturi
tal-Awtorita tal-Artijiet
Is-7 ta’ Ottubru, 2024
Nru. 1343
TERMINAZZJONI TA’ KIRI TA’ RABA’
DIKJARAZZJONI MILL-AWTORITA TAL-ARTIJIET
JIEN hawnhekk niddikjara illi I-art hawn taht imsemmija,
li hija proprjeta tal-Gvern, hija mehtiega ghal skop pubbliku
skont id-dispozizzjonijiet tal-Att dwar Artijiet tal-Gvern

(Kap. 573) tal-Ligijiet ta’ Malta.

11-11 ta’ Ottubru, 2024
(File No. L/747/1976)

Deskrizzjoni tal-Art
L-art li gejja fil-San Pawl il-Bahar:

Bicca art tal-kejl ta’ madwar 3,842 metru kwadru, li tmiss
mil-Lbi¢ u mill-Grigal ma’ proprjeta tal-Gvern u mix-Xlokk

No. 1342
TERMINATION OF AGRICULTURAL LEASE
DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is
Government property, is required for a public purpose in
accordance with the provisions of the Government Lands
Act (Cap. 573) of the Laws of Malta.

11th October, 2024

Description of the Land
The following land at San Pawl il-Bahar:

A plot of land measuring about 9,223 square metres,
bounded on the North and North East by Government
property and on the South by a public road or more presice
boundaries and is registered on Authority records as
tenement number 84051.

The abovementioned land is being terminated in connection
with the San Pawl il-Bahar Primary School.

The abovementioned land is shown marked with the colour
blue on plan P.D. 259 88 A 1, which may be viewed on
demand at the Lands Authority, Auberge de Baviere, Valletta.

(Sgd) DR JOHN VASSALLO
Chairperson of the Board of Governors
of the Lands Authority
7th October, 2024
No. 1343

TERMINATION OF AGRICULTURAL LEASE
DECLARATION BY THE LANDS AUTHORITY
I hereby declare that the undermentioned land, which is
Government property, is required for a public purpose in
accordance with the provisions of the Government Lands

Act (Cap. 573) of the Laws of Malta.

11th October, 2024

Description of the Land
The following land at San Pawl il-Bahar:

A plot of land measuring about 3,842 square metres,
bounded on the South West and North East by Government
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ma’ triq pubblika jew irjich verjuri u hija registrata fir-
rekords tal-Awtorita bhala tenement numru 84051.

L-art hawn fuq imsemmija qieghda tigi terminata
b’konnessjoni mal-Iskola Primarja ta’ San Pawl il-Bahar.

L-art hawn fuq imsemmija tidher immarkata bil-kulur
ahmar fuq il-pjanta P.D. 259 88 A 3, li wiched jista’ jara
fuq talba fl-Awtorita tal-Artijiet, [1-Berga tal-Baviera, [1-Belt
Valletta.

(Iff.) DOTT. JOHN VASSALLO
Chairperson tal-Bord tal-Gvernaturi
tal-Awtorita tal-Artijiet

Is-7 ta’ Ottubru, 2024
Nru. 1344
TERMINAZZJONI TA’ KIRI TA’ RABA’
DIKJARAZZJONI MILL-AWTORITA TAL-ARTIJIET

JIEN hawnhekk niddikjara illi I-art hawn taht imsemmija,
li hija proprjeta tal-Gvern, hija mehtiega ghal skop pubbliku
skont id-dispozizzjonijiet tal-Att dwar Artijiet tal-Gvern
(Kap. 573) tal-Ligijiet ta’ Malta.

11-11 ta’ Ottubru, 2024
(File No. A4683/1997)

Deskrizzjoni tal-Art
L-art li gejja fir-Rabat, Ghawdex:

Bicca art tal-kejl ta’ madwar 13-il metru kwadru, li tmiss
mit-Tramuntana u mill-Grigal ma’ proprjeta tal-Gvern u
min-Nofsinhar ma’ proprjeta ta’ sidien mhux maghrufa jew
irjieh verjuri u hija registrata fir-rekords tal-Awtorita bhala
tenement numru J57523.

L-art hawn fuq imsemmija fi Triq G.F. Agius De
Soldanis gieghda tigi terminata b’konnessjoni ma’ zvilupp
residenzjali.

L-art hawn fuq imsemmija tidher immarkata bil-kulur
ikhal fuq il-pjanta P.D. 2024 0952, li wiched jista’ jara fuq
talba fl-Awtorita tal-Artijiet, I1l-Berga tal-Baviera, 11-Belt
Valletta.

(Iff.) DOTT. JOHN VASSALLO
Chairperson tal-Bord tal-Gvernaturi
tal-Awtorita tal-Artijiet

Is-7 ta’ Ottubru, 2024

property and on the South East by a public road or more
presice boundaries and is registered on Authority records as
tenement number 84051.

The abovementioned land is being terminated in connection
with the San Pawl il-Bahar Primary School.

The abovementioned land is shown marked with the colour
red on plan P.D. 259 88 A 3, which may be viewed on
demand at the Lands Authority, Auberge de Baviere, Valletta.

(Sgd) DR JOHN VASSALLO
Chairperson of the Board of Governors
of the Lands Authority
7th October, 2024
No. 1344

TERMINATION OF AGRICULTURAL LEASE
DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is
Government property, is required for a public purpose in
accordance with the provisions of the Government Lands
Act (Cap. 573) of the Laws of Malta.

11th October, 2024

Description of the Land
The following land at Rabat, Gozo:

A plot of land measuring about 13 square metres,
bounded on the North and North East by Government
property and on the South by property of unknown owners
or more presice boundaries and is registered on Authority
records as tenement number J57523.

The abovementioned land in Triq G.F. Agius De Soldanis is
being terminated in connection with a residential development.

The abovementioned land is shown marked with the colour
blue on plan P.D. 2024 0952, which may be viewed on
demand at the Lands Authority, Auberge de Baviere, Valletta.

(Sgd) DR JOHN VASSALLO
Chairperson of the Board of Governors
of the Lands Authority

7th October, 2024
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Nru. 1345
TERMINAZZJONI TA’ KIRI TA’ RABA’
DIKJARAZZJONI MILL-AWTORITA TAL-ARTIJIET

JIEN hawnhekk niddikjara illi I-art hawn taht imsemmija,
1i hija proprjeta tal-Gvern, hija mehtiega ghal skop pubbliku
skont id-dispozizzjonijiet tal-Att dwar Artijiet tal-Gvern
(Kap. 573) tal-Ligijiet ta’ Malta.

1I-11 ta’ Ottubru, 2024
(File No. L93/2002)

Deskrizzjoni tal-Art
L-art li gejja f’Santa Venera:

Bicca art tal-kejl ta’ madwar 24.31 metru kwadru, li tmiss
mit-Tramuntana ma’ proprjeta ta’ sidien mhux maghrufa
u min-Nofsinhar u mil-Lvant ma’ proprjeta tal-Gvern jew
irjieh verjuri u hija registrata fir-rekords tal-Awtorita bhala
tenement numru 80038-001.

L-art hawn fuq imsemmija qieghda tigi terminata
b’konnessjoni ma’ zvilupp residenzjali.

L-art hawn fuq imsemmija tidher immarkata bil-kulur
ikhal fuq il-pjanta P.D. 177 _2002_2, li wiehed jista’ jara fuq
talba fl-Awtorita tal-Artijiet, I1-Berga tal-Baviera, 11-Belt
Valletta.

(Iff.) DOTT. JOHN VASSALLO
Chairperson tal-Bord tal-Gvernaturi
tal-Awtorita tal-Artijiet

Is-7 ta’ Ottubru, 2024
Nru. 1346
AGENZIJA GHAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni ta’
Traffiku u Parkegg

BIS-SAHHA tal-Artikolu tmintax (18) tal-Avviz Legali
291 tal-2018, 1-Agenzija ghal Infrastruttura Malta tavza bl-
intenzjoni taghha illi tlesti 1-formazzjoni ta’:

Triq San Gakbu, Triq Sant’Alfonsu, Sqaq is-Salvatur,
Triq is-Salvatur, Triq Falzon, Triq Leone u Triq San Karlu,
Tas-Sliema (indikat fuq il-pjanta fuq pagna 26,433);

No. 1345
TERMINATION OF AGRICULTURAL LEASE
DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the undermentioned land, which is
Government property, is required for a public purpose in
accordance with the provisions of the Government Lands
Act (Cap. 573) of the Laws of Malta.

11th October, 2024

Description of the Land
The following land at Santa Venera:

A plot of land measuring about 24.31 square metres,
bounded on the North by property of unknown owners and
on the South and East by Government property or more
presice boundaries and is registered on Authority records as
tenement number 80038-001.

The abovementioned land is being terminated in connection
with a residential development.

The abovementioned land is shown marked with the colour
blue on plan P.D. 177 2002 2, which may be viewed on
demand at the Lands Authority, Auberge de Baviere, Valletta.

(Sgd) DR JOHN VASSALLO
Chairperson of the Board of Governors
of the Lands Authority
7th October, 2024
No. 1346

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic and Parking
Suspension

IN virtue of Article eighteen (18) of Legal Notice 291
of 2018, the Agency for Infrastructure Malta hereby gives
official notice of its intention to complete the formation of:

Triq San Gakbu, Triq Sant’Alfonsu, Sqaq is-Salvatur,
Triq is-Salvatur, Triq Falzon, Triq Leone and Triq San Karlu,
Tas-Sliema (indicated on site plan on page 26,433);
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Triq Sir Temi Zammit kantuniera ma’ Triq Sir David
Bruce, I-Imtarfa (indikat fuq il-pjanta fuq pagna 26,434);

Triq Gregorio Carafa, l-Imtarfa (indikat fuq il-pjanta fuq
pagna 26,435).

Kull persuna illi skont il-ligi ghandha l-obbligu li
tifforma din it-triq (inkluz billi takkwista l-art necessarja
ghall-istess formazzjoni) ghandha sa hmistax-il (15) jum
mid-data tal-pubblikazzjoni ta’ dan l-avviz sabiex twettaq
l-obbligi taghha skont il-ligi. Fin-nuqqas, 1-Agenzija ghal
Infrastruttura Malta tghaddi sabiex taghmel l-istess xoghol
ta’ formazzjoni hi stess skont is-sahha lilha moghtija mil-ligi
u a spejjez tal-persuni li huma legalment obbligati jiffurmaw
it-triq.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn it-22
ta’ Ottubru, 2024 u t-30 ta’April, 2025, se tibda xoghlijiet fi
Triq San Gakbu, Triq Sant’Alfonsu, Sqaq is-Salvatur, Triq
is-Salvatur, Triq Falzon, Triq Leone u Triq San Karlu, Tas-
Sliema. L-access ghall-vetturi u l-parkegg f’din it-triq jistghu
jkunu ristretti waqt certi xoghlijiet. Tabelli awtorizzati minn
Transport Malta biex jinfurmaw lill-pubbliku li ma jistax isir
parkegg jitwahhlu fil-post koncernat qabel ma jidhlu fis-sehh
tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf'li bejn it-22
ta’Ottubru 2024 u t-30 ta’April 2025, se tibda xoghlijiet fi
Triq Sir Temi Zammit kantuniera ma’ Triq Sir David Bruce,
I-Imtarfa. L-access ghall-vetturi u l-parkegg f’din it-triq
jistghu jkunu ristretti waqt certi xoghlijiet. Tabelli awtorizzati
minn Transport Malta biex jinfurmaw lill-pubbliku 1i ma
jistax isir parkegg jitwahhlu fil-post koncernat qabel ma
jidhlu fis-sehh tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf 1i bejn it-
22 ta’Ottubru, 2024 u t-30 ta’April, 2025, se tibda xoghlijiet
fi Triq Gregorio Carafa, l-Imtarfa. L-ac¢éess ghall-vetturi
u l-parkegg f’din it-triq jistghu jkunu ristretti waqt certi
xoghlijiet. Tabelli awtorizzati minn Transport Malta biex
jinfurmaw lill-pubbliku li ma jistax isir parkegg jitwahhlu
fil-post kon¢ernat qabel ma jidhlu fis-sehh tali restrizzjonijiet
tal-parkegg.

Vetturi 1i jiksru 1-ordni ta’ dan l-avviz u t-tabelli relatati
fuq il-post biex ma jsirx parkegg, ikunu suggetti li jigu
rmunkati.

Aktar informazzjoni jew ghajnuna jistghu jinkisbu
permezz ta’ ittra elettronika lil (info.im@infrastructuremalta.

com).

II-11 ta’ Ottubru, 2024

Triq Sir Temi Zammit corner with Triq Sir David Bruce,
Mtarfa (indicated on site plan on page 26,434);

Triq Gregorio Carafa, Mtarfa (indicated on site plan on
page 26,435).

Any person who is obliged by law to form said road
(including by acquiring land necessary for the same
formation) has fifteen (15) days from the date of the
publication of this notice within which to comply with his
obligations at law. In default, the Agency for Infrastructure
Malta shall itself proceed with the formation of this road
in accordance with its powers at law and at the expense of
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between
22nd October, 2024 and 30th April, 2025, it will be starting
road works in Triq San Gakbu, Triq Sant’Alfonsu, Sqaq is-
Salvatur, Triq Falzon, Triq Leone and Triq San Karlu, Tas-
Sliema. Vehicular access and on-street parking in this road
may be restricted during certain works. ‘No parking’ signs
authorised by Transport Malta will be affixed on site before
such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that between
22nd October, 2024 and 30th April, 2025, it will be starting
road works in Triq Sir Temi Zammit corner with Triq Sir
David Bruce, Mtarfa. Vehicular access and on-street parking
in this road may be restricted during certain works. ‘No
parking’ signs authorised by Transport Malta will be affixed
on site before such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that between
22nd October, 2024 and 30th April, 2025, it will be starting
road works in Triq Gregorio Carafa, Mtarfa. Vehicular access
and on-street parking in this road may be restricted during
certain works. ‘No parking’ signs authorised by Transport
Malta will be affixed on site before such parking restrictions
come in force.

Vehicles found in contravention to the order of this
notice and to the related ‘no parking’ signs on site are liable
to be towed.

Further assistance or more information may be obtained
by email to (info.im@infrastructuremalta.com).

11th October, 2024
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Nru. 1347
NUMRI GODDA TA’ BIBIEN FIL-MELLIEHA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodic¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-triq
imsemmija fil-Mellieha, hawn taht elenkati u specifikati
f’din l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda
msemmija.

No. 1347
NUMBERING OF DOORS AT IL-MELLIEHA

IN exercise of the powers conferred by section 115 of
the Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned street at [1-Mellicha, specified in the
subjoined schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
IL-MELLIEHA

TRIQ IL-MADONNA TAL-GHAR

In-naha tax-xellug meta tidhol minn
Triq Gnien Ingraw

Left side entering from Trig Gnien Ingraw

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru 1

9 3

10, St Vincent House 5

12 7

Bieb bla numru 9

Bieb imbarrat 11

15 13

Bieb bla numru 15

Bieb imbarrat 17

Bieb bla numru 19
Tony’s Bakery 21
Notre Dame 23
Garaxx 25
Doms (Hanut) 27

Bieb bla numru 29
Uffic¢ju Parrokkjali 31

I1-11 ta’ Ottubru, 2024
Nru. 1348

NUMRI GODDA TA’ BIBIEN F’HAD-DINGLI
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
833 tat-12 ta’ Settembru, 2003, taht it-titlu “‘Numri godda
ta’ bibien f"Had-Dingli’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

In-naha tal-lemin meta tidhol minn
Triq Gnien Ingraw

Right side entering from Trig Gnien Ingraw

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 2

8B 4

8A 6
Garaxx 8

7 10

6 (Garaxx) 12

5 14

4 16
Garaxx 18

Bieb bla numru 20
Garaxx 22

Bieb bla numru 24

Bieb bla numru 26

11th October, 2024
No. 1348

NUMBERING OF DOORS AT HAD-DINGLI
Amendments

WITH reference to Government Notice No. 833 dated
12th September, 2003, under the title ‘Renumbering of
doors at Had-Dingli’, the following amendments in bold
should be made.

HAD-DINGLI
4. TRIQ CENSA SPITERI

In-naha tax-xellug meta tidhol minn
Triq Guzé Ellul Mercer

Left side entering from Trig Guzé Ellul Mercer

Isem/Numru Qadim Numru gdid
Name/Old Number New Number

74, Dubrovnik 1

In-naha tal-lemin meta tidhol minn
Triq Guze Ellul Mercer

Right side entering from Triq Guzé Ellul Mercer

Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Clivia 3
76, Lantana 5

ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 1
5, Lantana 5

* In-numru 3 mhux se jintuza peress li nfethu ingas bibien milli kien hemm mibni originarjament.

In-naha tax-xellug meta tidhol minn
Triq il-Kbira

Left side entering from Triq il-Kbira

Isem/Numru Qadim
Name/Old Number
73, Shalom

Garaxx

Garaxx

Garaxx
80

Isem/Numru Qadim
Name/Old Number
57

59 (Garaxx)
Garaxx

Amethyst (Flettijiet)
Garaxx

Garaxx

Garaxx

Bieb bla numru
Garaxx

63A, Tartarni
Garaxx

65, Hoya Bella

Isem/Numru Qadim
Name/Old Number
113, Arcadia
Garaxx

114, Santa Rita
115, Sagra Familja
Garaxx

116, Leo

Garaxx

117

17. TRIQ GUZE ELLUL MERCER

Numru gdid Isem/Numru Qadim
New Number Name/Old Number
57
59
61
63
65

ghandhom jingqraw
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
57
59
61
61A
61B
61C
61D
61E
63
63A
63B
65

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

123
125
127
129
131
133
135
137

ghandhom jinqraw
should read

In-naha tal-lemin meta tidhol minn
Triq il-Kbira

Right side entering from Triq il-Kbira

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number
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Isem/Numru Qadim
Name/Old Number

123, Arcadia

125, Santa Rita

127, North View Court
129, North View Court
131, Nerazzurro

Dahla ghall-garaxxijiet
133 (Flettijiet)

133, Leo

Garaxx

135 (Garaxx)

137

I1-11 ta’ Ottubru, 2024

Nru. 1349

Numru gdid
New Number
123
125
127
129
131
131A
133
133A
133B
135
137

NUMRI GODDA TA’ BIBIEN FL-IMGARR

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
95 tas-26 ta’ Jannar, 2018, taht it-titlu ‘Numri godda ta’
bibien fl-Imgarr’, ghandhom isiru dawn l-emendi kif

indikati b’tipi grassi.

Isem/Numru Qadim
Name/Old Number

11th October, 2024

No. 1349

Numru gdid
New Number

NUMBERING OF DOORS AT L-IMGARR

Amendments

WITH reference to Government Notice No. 95 dated

TRIQ IL-MAJJISTRAL

In-naha tax-xellug meta tidhol minn

Triq il-Kbira

Left side entering from Triq il-Kbira

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

I1-11 ta’ Ottubru, 2024

26th January, 2018, under the title ‘Numbering of doors at
L-Imgarr’, the following amendments in bold should be
made.

L-IMGARR

In-naha tal-lemin meta tidhol minn

Triq il-Kbira

Right side entering from Triq il-Kbira

Numru gdid Isem/Numru Qadim
New Number Name/Old Number
Dahla ghall-garaxxijiet
Garaxx
1
Garaxx
Garaxx
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number

22 (Dahla ghall-garaxxijiet)
24, M1

26, Ta’ Ganni (Flettijiet)
28, M2

Garaxx

30, St Joseph (Garaxx)

11th October, 2024

Numru gdid
New Number
22
24
26
28
30

Numru gdid
New Number

22

24

26

28

28A
30
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Nru. 1350 No. 1350
NUMRI GODDA TA’ BIBIEN FIL-MELLIEHA NUMBERING OF DOORS AT IL-MELLIEHA
Emendi Amendments

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
532 tal-10 ta’ Lulju, 1998, taht it-titlu ‘Numri godda ta’
bibien fil-Mellieha’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

WITH reference to Government Notice No. 532 dated
10th July, 1998, under the title ‘Renumbering of doors at
I1-Mellieha’, the following amendments in bold should be
made.

IL-MELLIEHA
11. TRIQ L-GHERIEN

In-naha tax-xellug meta tidhol minn
Pjazza Thomas Spratt

Left side entering from Pjazza Thomas Spratt

In-naha tal-lemin meta tidhol minn
Pjazza Thomas Spratt

Right side entering from Pjazza Thomas Spratt

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
1, Belvedere 132
2, Belvedere 134
3, Belvedere 136
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
132, Wilton Court 132
134, Wilton Court 134
Bieb bla numru 134A
136, Belvedere 136

II-11 ta’ Ottubru, 2024

Nru. 1351

NUMRI GODDA TA’ BIBIEN FIL-MELLIEHA
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1097 tas-7 ta’ Ottubru, 2016, taht it-titlu “Numri godda ta’
bibien fil-Mellieha’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

11th October, 2024

No. 1351

NUMBERING OF DOORS AT IL-MELLIEHA
Amendments

WITH reference to Government Notice No. 1097 dated
7th October, 2016, under the title ‘Numbering of doors at
[1-Mellieha’, the following amendments in bold should be
made.

IL-MELLIEHA
12. TRIQ L-GHOLJIET

In-naha tax-xellug meta tidhol minn

Triq I-Etna
Left side entering from Triq I-Etna
Isem/Numru Qadim Numru gdid
Name/Old Number New Number

In-naha tal-lemin meta tidhol minn

Triq I-Etna
Right side entering from Triq I-Etna
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 88
Garaxx 90
Sit bla bini 92
Sit bla bini 94
Sit bla bini 96
Sit bla bini 98

Sit bla bini 100
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Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

I1-11 ta’ Ottubru, 2024

NUMRI GODDA TA’ BIBIEN F’PEMBROKE

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
575 tal-1 ta’ Lulju, 2008, taht it-titlu ‘Numri godda ta’
bibien f’Pembroke’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

In-naha tax-xellug meta tidhol minn
Triq il-Mediterran

Left side entering from Triq il-Mediterran

Isem/Numru Qadim
Name/Old Number

Garaxx
131

Isem/Numru Qadim
Name/Old Number

Mer Blanche
1 (Garaxx)
3

Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
Sit bla bini 102
Garaxx 104
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
88 88
Bieb bla numru 88A
90 (Garaxx) 90
Mais 2 92
Hill Crest (Flettijiet) 94
Bieb bla numru 96
Garaxx 98
Central Court, Block B 100
Central Court, Block A 102
Dahla ghall-garaxxijiet 102A
104 (Garaxx) 104

11th October, 2024

Nru. 1352 No. 1352

NUMBERING OF DOORS AT PEMBROKE
Amendments

WITH reference to Government Notice No. 575 dated
Ist July, 2008, under the title ‘Renumbering of doors at
Pembroke’, the following amendments in bold should be
made.

PEMBROKE
11. TRIQ IL-FORTIZZA

Emendi

In-naha tal-lemin meta tidhol minn
Triq il-Mediterran

Right side entering from Triq il-Mediterran

Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
1
3
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
1
1A
3
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24. TRIQ IL-MEDITERRAN

Meta tidhol minn Triq Don Luigi Rigord
Entering from Triq Don Luigi Rigord

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 72
Garaxx 73
Garaxx 74
130, Wilmar 75
384, Rhapsody 76
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
72, Belvedere 72
Garaxx 73
Garaxx 74
76, Rhapsody 76

* In-numru 75 mhux se jintuza peress li nfethu inqas bibien milli kien hemm mibni originarjament.

I1-11 ta’ Ottubru, 2024 11th October, 2024
Nru. 1353 No. 1353
NUMRI GODDA TA’ BIBIEN NUMBERING OF DOORS
F’SAN PAWL IL-BAHAR AT SAN PAWL IL-BAHAR
Emendi Amendments
B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 372 dated
372 tad-29 ta’ Marzu, 2018, taht it-titlu “Numri godda ta’ 29th March, 2018, under the title ‘Numbering of doors at
bibien f’San Pawl il-Bahar’, ghandhom isiru dawn I- San Pawl il-Bahar’, the following amendments in bold
emendi kif indikati b’tipi grassi. should be made.

SAN PAWL IL-BAHAR
15. TRIQ BORDINO

In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq Sir Luigi Preziosi Triq Sir Luigi Preziosi
Left side entering from Triq Sir Luigi Preziosi Right side entering from Triq Sir Luigi Preziosi

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bini ged jinbena 1

Bini ged jinbena 1A

Bini ged jinbena 3

Bini qged jinbena 3A

Dahla ghall-garaxxijiet 5

Bini ged jinbena S5A

7 7

9, Cartess Apts 9

ghandhom jinqraw
should read
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 1
Mediterranea Residence Entrance A 1A
Bieb bla numru 3
Mediterranea Residence Entrance B 3A
Dahla ghall-garaxxijiet 5

Bieb bla numru 5A

7, Online Live Casino Academy
9, Cartess Apts 9

I1-11 ta’ Ottubru, 2024
Nru. 1354

NUMRI GODDA TA’ BIBIEN
F’SAN PAWL IL-BAHAR

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
991 tal-24 ta’ Novembru, 2006, taht it-titlu ‘Numri godda
ta’ bibien f’San Pawl il-Bahar’, ghandhom isiru dawn I-
emendi kif indikati b’tipi grassi.

Isem/Numru Qadim Numru gdid
Name/Old Number New Number

11th October, 2024
No. 1354

NUMBERING OF DOORS
AT SAN PAWL IL-BAHAR

Amendments

WITH reference to Government Notice No. 991 dated
24th November, 2006, under the title ‘Numbering of doors
at San Pawl il-Bahar’, the following amendments in bold
should be made.

SAN PAWL IL-BAHAR
9. TRIQ PATRI GUZEPP CALLEJA

In-naha tax-xellug meta tidhol minn

In-naha tal-lemin meta tidhol minn

Triq Bordino Triq Bordino
Left side entering from Trig Bordino Right side entering from Triq Bordino

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 1 120 34
Garaxx 3 122, Gaetlyn 36

124, Meditterania 38

Alton Lodge 40

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Mediterranea Residence Entrance C 1 34 34
Bieb bla numru 1A Opal Apartments 36
3, Garaxx 3 Gatelyn (Garaxx) 36A

Mediterranea (Garaxx) 38

40, Alton Lodge 40

13. TRIQ SAN XMUN

In-naha tax-xellug meta tidhol minn
Dawret il-Gzejjer

Left side entering from Dawret il-GzZejjer

Isem/Numru Qadim Numru gdid
Name/Old Number New Number

In-naha tal-lemin meta tidhol minn
Dawret il-Gzejjer

Right side entering from Dawret il-Gzejjer

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
11 24

Garaxx 26
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
Antonin 28
Garaxx 30
14, Grace 32
15 34
16, Dorvic 36
17, Robert 38

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
24 (Flettijiet) 24
26 (Garaxx) 26
Garaxx 28
28, Antonin Court 28A
Garaxx 30
Garaxx 30A
Ben’s Court 32
Garaxx 34
Garaxx 36
38 38

I1-11 ta’ Ottubru, 2024 11th October, 2024
Nru. 1355 No. 1355
NUMRI GODDA TA’ BIBIEN NUMBERING OF DOORS
F’SAN PAWL IL-BAHAR AT SAN PAWL IL-BAHAR
Emendi Amendments

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 951 dated
951 tas-26 ta’ Lulju, 2024, taht it-titlu ‘Numri godda ta’ 26th July, 2024, under the title ‘Numbering of doors at San

bibien f’San Pawl il-Bahar’, ghandhom isiru dawn I- Pawl il-Bahar’, the following amendments in bold should
emendi kif indikati b’tipi grassi. be made.

SAN PAWL IL-BAHAR

TELGHET IX-XEMXIJA
In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Xatt il-Pwales Xatt il-Pwales
Left side entering from Xatt il-Pwales Right side entering from Xatt il-Pwales

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
Dolphin Court 30
Garaxx 32
Fraises 34

ghandhom jingraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
30 30

Petite Poire 32
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Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number

II-11 ta’ Ottubru, 2024

Nru. 1356

ORDINANZA (GHELUQ)
DWAR IL-GONNA PUBBLICI
(KAP. 34)

I1I-Gonna tal-Barrakka ta’ Isfel

NGHARRFU ghall-informazzjoni ta’ kulhadd illi bis-
setgha moghtija lilu bl-Artikolu 2 tal-Ordinanza dwar
1-Gheluq ta’ Gonna Pubblici (Kap. 34) id-Direttur tal-
Agrikultura approva li nhar is-Sibt, 19 ta’ Ottubru, 2024,
il-Gonna tal-Barrakka ta’ Isfel se jkunu maghluga ghall-
pubbliku mis-7.00 a.m. sas-1.00 p.m, u jkunu taht il-kontroll
tar-Royal Malta Yacht Club.

I1-11 ta’ Ottubru, 2024
Nru. 1357

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u I-fidda li fuqu
huma bbazati l-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u I-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
32 (Garaxx) 32A

34 34

11th October, 2024

No. 1356

PUBLIC GARDENS (CLOSING)
ORDINANCE
(CAP. 34)

Lower Barrakka Gardens

IT is notified for general information that as enabled by
Section 2 of the Public Gardens (Closing) Ordinance (Cap.
34) the Director of Agriculture has approved that Lower
Barrakka Gardens will be closed to the public on Saturday,
19th October, 2024, from 7.00 a.m. till 1.00 p.m., and will
be under the control of the Royal Malta Yacht Club.

11th October, 2024
No. 1357

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
11.10.2024 €76.941 €0.902

I1-11 ta’ Ottubru, 2024

AVVIZ TAL-PULIZIJA

Nru. 233

[I-Kummissarju tal-Pulizija jgharrafli skont il-Legizlazzjoni
Sussidjarja 65.05 ul-Legizlazzjoni Sussidjarja 65.13, it-toroq

11th October, 2024
POLICE NOTICE

No. 233

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation

hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk ~ 65.13, the streets listed hereunder are to be classified as Tow

kif indikat hawn taht fid-dati u hinijiet indikati.

Zones.
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Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi l-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u l-hinijiet indikati.

L-Ghasri

Nhar is-Sibt, 12 ta’ Ottubru, 2024, mill-4.00 p.m. sas-
7.00 p.m., minn Pjazza Salvatur, Triq Salvu Gambin u Triq
il-Knisja.

Trasport pubbliku jista’ jkun affettwat.
In-Nadur

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mis-6.00 a.m sas-1.00
p.m., minn Pjazza 1-Arc¢ipriet Martin Camilleri.

Trasport pubbliku mhux se jkun affettwat.
II-Gudja

Nhar is-Sibt, 17 ta’ Ottubru, 2024, mis-6.00 a.m., sa
nofsillejl tal-Erbgha, 30 ta’ Ottubru, 2024, minn Triq William
Baker;

Nhar it-Tnejn, 21 ta’ Ottubru, 2024, mis-6.00 a.m., sal-11.45
p-m. tal-Erbgha, 30 ta’ Ottubru, 2024, minn Triq Bir Miftuh;

Nhar is-Sibt, 26 ta’ Ottubru, 2024, mis-7.30 p.m. sal-11.30
p-m., minn Triq Dawret il-Gudja (Bypass tal-Gudja) minn Triq
Burglat sa Triq Farrugia;

Nhar il-Hadd, 20 ta’ Ottubru, 2024, mis-7.00 a.m. sas-2.00
p.m., minn quddiem il-kazin tal-Ghaqda Muzikali Marija
Assunta, Triq Santa Marija, Triq il-Lunzjata, Triqg Raymond
Caruana, quddiem il-knisja tal-Gudja, Triq iz-Zebbuga, Triq San
Mark, Triq Gilormu Cassar, Triq il-Kbira u quddiem il-knisja;

Nhar il-Gimgha, 25 ta’ Ottubru, 2024, mill-4.30 p.m., sas-
1.00 a.m. tas-Sibt, 26 ta’ Ottubru, 2024, minn Triq William
Baker, Gnien Raymond Caruana, Triq P. Cagliardi, Triq Bir
Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira u
quddiem il-kazin tal-Ghaqda Muzikali Marija Assunta;

Nhar il-Gimgha, 25 ta’ Ottubru, 2024, mill-11.00 p.m.,
sas- 2.00 a.m. tas-Sibt, 26 ta’ Ottubru, 2024, minn Triq
Raymond Caruana u quddiem il-kazin tal-Ghaqda Muzikali
Marija Assunta;

Nhar is-Sibt, 26 ta’ Ottubru, 2024, mit-3.30 p.m. sal-11.30
p-m., minn Triq Burglat u Triq il-Migra;

Nhar is-Sibt, 26 ta’ Ottubru, 2024, mis-6.00 a.m., sas-1.00
a.m. tal-Hadd, 27 ta’ Ottubru, 2024, minn quddiem il-kazin

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Ghasri

On Saturday, 12th October, 2024, from 4.00 p.m. till 7.00
p.m., through Pjazza Salvatur, Triq Salvu Gambin and Triq
il-Knisja.

Public transport may also be affected.
Nadur

On Sunday, 13th October, 2024, from 6.00 a.m till 1.00
p.m., through Pjazza I-Arc¢ipriet Martin Camilleri.

Public transport wiil not be affected.
Gudja

On Saturday, 17th October, 2024, from 6.00 a.m., till
midnight of Wednesday, 30th October, 2024, through Triq
William Baker;

On Monday, 21st October, 2024, from 6.00 a.m., till 11.45
p.m. of Wednesday, 30th October, 2024, through Triq Bir Miftuh;

On Saturday, 26th October, 2024, from 7.30 p.m. till 11.30
p.m., through Triq Dawret il-Gudja (Gudja Bypass) from Triq
Burglat till Triq Farrugia;

On Sunday, 20th October, 2024, from 7.00 a.m. till 2.00 p.m.,
through in front of Ghaqda Muzikali Marija Assunta band club,
Triq Santa Marija, Triq il-Lunzjata, Triq Raymond Caruana, in
front of Gudja church, Triq iz-Zebbuga, Triq San Mark, Triq
Gilormu Cassar, Triq il-Kbira and in front of the church;

On Friday, 25th October, 2024, from 4.30 p.m., till 1.00
a.m. of Saturday, 26th October, 2024, through Triq William
Baker, Gnien Raymond Caruana, Triq P. Cagliardi, Triq Bir
Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira
and in front of Ghaqda Muzikali Marija Assunta band club;

On Friday, 25th October, 2024, from 11.00 p.m., till 2.00
a.m. of Saturday, 26th October, 2024, through Triq Raymond
Caruana and in front of Ghaqda Muzikali Marija Assunta
band club;

On Saturday, 26th October, 2024, from 3.30 p.m. till 11.30
p.m., through Triq Burglat and Triq il-Migra;

On Saturday, 26th October, 2024, from 6.00 a.m., till 1.00
a.m. of Sunday 27th October 2024, through in front of Ghaqda
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tal-Ghaqda Muzikali Marija Assunta, Triq il-Kbira, Triq
William Baker, Gnien Raymond Caruana, Triq P. Cagliardi
u Triq Bir Miftuh;

Nhar il-Hamis, 24 ta’ Ottubru, 2024, fis-6.00 a.m., sa
nofsillejl tal-Gimgha, 27 ta’ Ottubru, 2024, minn Triq William
Baker;

Nhar il-Hadd, 27 ta’ Ottubru, 2024, mis-6.00 a.m. sat-3.00
p.m., minn quddiem il-kazin tal-Ghaqda Muzikali Marija
Assunta, Triq San Ciro, Triq Bettina, Triq Joseph Pace, Triq
Raymond Caruana, Triq William Baker, Triq P. Cagliardi, Triq
Bir Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira
u quddiem il-kazin tal-Ghaqda Muzikali Marija Assunta;

Nhar il-Hadd, 27 ta’ Ottubru, 2024, mis-2.30 p.m. sal-11.00
p.m., minn Triq Raymond Caruana (hdejn il-Palazz ta’ Bettina),
Triq Raymond Caruana minn quddiem l-ghassa tal-pulizija sa
quddiem il-kazin tal-Ghaqda Muzikali Marija Assunta.

Trasport pubbliku se jkun affettwat.
1z-Zurrieq

Nhar il-Hamis, 31 ta’ Ottubru, 2024, mit-3.00 p.m. sa
nofsillejl, minn Triq it-Torri u Triq Fra Ganmari Zammit.

Trasport pubbliku se jkun ukoll affettwat. Se jkun hemm
bzonn devjazzjonijiet. Karozzi pparkjati se jkunu rmunkati.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

[I-11 ta’ Ottubru, 2024

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 140 tal-2024

Inawgurazzjoni ta’ Malta International Contemporary Arts
Space (MICAS)

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jgharraflill-bahhara li se jinharaq loghob tan-nar minn Manoel
Island b’rabta mal-Inawgurazzjoni tal-Malta International
Contemporary Arts Space (MICAS), ic¢entrat fuq il-punti A.

Pozizzjoni

Latitudni (T) Longitudni (L)

A 35°54°.235 014°30°.134

Il-wirja se ssir nhar il-Gimgha, 25 ta’ Ottubru, 2024, mis-
7.15 p.m. sat-7.45 p.m.

Konsegwentement, il-bahhara huma infurmati li matul
id-data u l-hin tal-hruq tan-nar, kif imsemmi hawn fuq,

Muzikali Marija Assunta band club, Triq il-Kbira, Triq
William Baker, Gnien Raymond Caruana, Triq P. Cagliardi
and Triq Bir Miftuh;

On Thursday, 24th October, 2024, at 6.00 a.m., till midnight
of Friday, 27th October, 2024, through Triq William Baker;

On Sunday, 27th October, 2024, from 6.00 a.m. till 3.00
p.m., through in front of Ghaqda Muzikali Marija Assunta
band club, Triq San Ciro, Triq Bettina, Triq Joseph Pace, Triq
Raymond Caruana, Triq William Baker, Triq P. Cagliardi, Triq
Bir Miftuh, Triq San Mark, Triq Gilormu Cassar, Triq il-Kbira
and in front of Ghaqda Muzikali Marija Assunta band club;

On Sunday, 27th October, 2024, from 2.30 p.m. till 11.00
p.m., through Triq Raymond Caruana (near Palazz ta’ Bettina),
Triq Raymond Caruana from in front of police station till in
front of Ghaqda Muzikali Marija Assunta band club.

Public transport will also be affected.
Zurrieq

On Thursday, 31st October, 2024, from 3.00 p.m. till
midnight, through Triq it-Torri and Triq Fra Ganmari Zammit.

Public transport will also be affected. Diversions need to
be made. Cars will be towed.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

11th October, 2024

TRANSPORT MALTA
Local Notice to Mariners No. 140 of 2024

Inauguration of Malta International Contemporary Arts
Space (MICAS)

The Ports and Yachting Directorate, Transport Malta,
notifies Mariners that fireworks will be let off from Manoel
Island, in connection with Inauguration of Malta International
Contemporary Arts Space (MICAS), centred on points A.

Position

Latitude (N) Longitude (E)

A 35°54°.235 014°30°.134

The display will be held on Friday, 25th October, 2024,
from 7.15 p.m. till 7.45 p.m.

Consequently, mariners are informed that during the
date and time of the firework display, as mentioned above,
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in-navigazzjoni se tkun ipprojbita sa 200 metru mill-
pozizzjonijiet imsemmija hawn fuq, punt A, gewwa d-Dahla
ta’ Tas-Sliema fil-Port ta’ Marsamxett, kif muri bl-ahmar fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

L-ingenji kollha rmiggati fiz-zoni indikati ghandhom
jitnehhew fid-data u l-hin imsemmija hawn fuq tal-loghob
tan-nar.

Transport Malta ma taccetta 1-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir ancillari tieghu, kemm jekk dak il-bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta ta’
200m, jew barra dik iz-Zona ta’ sigurta, mill-punt minn fejn
jinharaq il-loghob tan-nar.

Il-bahhara  ghandhom jobdu l-istruzzjonijiet u
d-direzzjonijiet moghtija fuq l-istazzjon VHF 12 u/jew 16
minn Valletta VTS u kwalunkwe uffi¢jali tal-infurzar fiz-
zona.

Chart affettwata: BA 177
[I-11 ta’ Ottubru, 2024
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 141 tal-2024

Spezzjoni bl-ghaddasa fuq il-cables tal-elettriku bejn
Malta — Kemmuna — Ghawdex

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara u lis-sidien tal-bastimenti li se ssir
spezzjoni bl-ghaddasa tal-cables tal-elettriku bejn Malta —
Kemmuna — Ghawdex.

L-ispezzjoni bl-ghaddasa fil-Fliegu ta’ Kemmuna se
ssir fiz-zona ffurmata billi jinghaqdu I-punti A sa B, C sa
D u x-xatt ta’ bejniethom, (kif muri fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt), bejn it-Tnejn, 14
ta’ Ottubru, 2024 u l-Gimgha, 18 ta’ Ottubru, 2024, mis-7.00
a.m. u 7.00 p.m. kuljum.

F’dawn il-granet is-servizz tal-fast ferry tal-HSC bejn il-
Belt u I-Imgarr ghandu jghaddi mill-Fliegu ta’ Ghawdex.

L-ispezzjoni bl-ghaddasa fil-Fliegu ta’ Ghawdex, se ssir
fiz-zona ffurmata billi jinghaqdu l-punti E sa F, G sa H u
x-xatt ta’ bejniethom (kif muri fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt) bejn it-Tnejn, 21 ta’ Ottubru,

navigation will be prohibited within 200 meters from the
above-mentioned positions, point A, within Id-Dahla ta’ Tas-
Sliema in Marsamxett Harbour, as shown in red on the chart
found on Transport Malta website (www.transport.gov.mt).

All craft moored within the indicated areas, are to
be removed on the above-mentioned date and time of the
firework displays.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 200m safety zone,
or outside such safety zone, from the point from which the
fireworks are let off.

Mariners are to obey instructions and directions given
on VHF channel 12 and/or 16 by Valletta VTS and any
enforcement officials in the area.

Chart affected: BA 177
11th October, 2024
TRANSPORT MALTA
Local Notice to Mariners No. 141 of 2024

Diving inspection of the electricity cables between
Malta — Comino — Gozo

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that a diving
inspection of the electricity cables between Malta — Comino
— Gozo will be held.

The diving inspection in II-Fliegu ta’ Kemmuna will be
held within the area formed by joining the points A to B, C
to D and the intermediate coastline, as shown on the chart
found on Transport Malta website (www.transport.gov.mt),
and will be carried out between Monday, 14th October, 2024
and Friday, 18th October, 2024, from 7.00 a.m. till 7.00 p.m.
daily.

During these days the HSC fast ferry service between
Valletta and Mgarr is to pass through I1-Fliegu ta’ Ghawdex.

The diving inspection in Il-Fliegu ta’ Ghawdex, will be
held within the area formed by joining the points E to F, G
to H and the intermediate coastline, as shown on the chart
found on Transport Malta website (www.transport.gov.mt),
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2024 u l—Gimgha, 25 ta’ Ottubru, 2024, mis-7.00 a.m. u 7.00
p-m. kuljum.

F’dawn il-granet is-servizz tal-fast ferry tal-HSC bejn il-
Belt u I-Imgarr ghandu jghaddi mill-Fliegu ta’ Kemmuna.

L-ghaddasa se jkunu assistiti mill-bastimenti Julie Pearl
u Lucky Lady li se jkunu qed itajru 1-Bandiera tal-Kodici
Internazzjonali tas-Sinjali ‘A’

Matul il-granet imsemmija hawn fuq, il-bastimenti
I-ohra kollha li jghaddu mill-Fliegu ta’ Kemmuna u 1-Fliegu
ta’ Ghawdex ghandhom jaghtu lill-bastimenti Julie Pearl
u Lucky Lady spazju wiesa’ ta’ mill-inqgas 100m meta
jintlemhu.

Il-kaptana u l-operaturi tal-bastimenti huma avzati biex
joqoghdu attenti, u jippro¢edu b’kawtela u b’veloc¢ita baxxa
meta jinnavigaw fiz-zoni indikati hawn fuq. Huma ghandhom
josservaw l-istruzzjonijiet moghtija fuq VHF Channel 12 u/
jew 16 minn Valletta VTS.

Charts affettwati: BA 211, 2537
II-11 ta’ Ottubru, 2024
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 142 tal-2024
Emenda ghal Avviz Lokali lill-Bahhara Nru 117 tal-2024
rigward iffilmjar [ diversi lokalitajiet madwar Malta —

WAO

B’referenza ghal Avviz Lokali lill-Bahhara Nru 117 tal-
2024

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jgharraf lill-bahhara u lis-sidien tal-bastimenti i peress li
l-iffilmjar ma tlestiex kif ippjanat, se jkun hemm iffilmjar
fil-Cirkewwa South Quay, fil-post kif muri fuq i¢-chart D
>Avviz Lokali lill-Bahhara Nru 117 tal-2024, sal-Gimgha,
11 ta’ Ottubru, 2024.

Avviz Lokali lill-Bahhara Nru 117 tal-2024 ghandu jigi
emendat skont dan.

L-informazzjoni I-ohra kollha msemmija f” Avviz Lokali
lill-Bahhara Nru 117 tal-2024 se tibqa’ valida.

Chart affettwata: BA 211

II-11 ta’ Ottubru, 2024

and will be carried out between Monday, 21st October, 2024
and Friday, 25th October, 2024, from 7.00 a.m. till 7.00 p.m.
daily.

During these days the HSC fast ferry service between
Valletta and Mgarr is to pass through I1-Fliegu ta’ Kemmuna.

The divers will be assisted by the vessels Julie Pearl and
Lucky Lady which will be displaying the International Code
of Signals Flag ‘A’.

During the above-mentioned days, all other vessels
transiting I1-Fliegu ta’ Kemmuna and II-Fliegu ta’ Ghawdex
are to give the vessels Julie Pearl and Lucky Lady a wide
berth of at least 100m when spotted.

Masters and operators of vessels are advised to keep a
sharp lookout, proceed with caution and at safe speed when
navigating in the above indicated areas. They are to comply
with instructions given on VHF Channel 12 and/or 16 by
Valletta VTS.

Charts affected: BA 211, 2537
11th October, 2024
TRANSPORT MALTA
Local Notice to Mariners No. 142 of 2024
Amendment to Local Notice to Mariners No. 117 of 2024

regarding filming in several localities around Malta — WAO

Reference is made to Local Notice to Mariners No. 117
0f 2024

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that since the filming
has not been completed as planned, there will be filming at
Cirkewwa South Quay, in the area as shown on chart D in
Local Notice to Mariners No. 117 of 2024, up to Friday, 11th

October, 2024.

Local Notice to Mariners No. 117 of 2024 is to be
amended accordingly.

All the other information mentioned in Local Notice to
Mariners No. 117 of 2024 will remain valid.

Chart affected: BA 211

11th October, 2024
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MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Occupational
Therapy) fil-Ministeru ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Sahha) u s-Segretarju
Permanenti (Anzjanita Attiva), Ministeru ghas-Sahha u
I-Anzjanita Attiva, jilqghu applikazzjonijiet ghall-post ta’
Allied Health Professional (Occupational Therapy) fil-
Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
Sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €26,532.00.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizitstipulat fparagrafu4.1, ghandhomukoll fil-pussess
taghhom Master’s Degree f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) jew
PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€25,589.02 x €447.33 - €28,273.00)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00) wara
tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Master’s f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxuti, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Post of Allied Health Professional (Occupational
Therapy) in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (Health) and The Permanent
Secretary (Active Ageing), Ministry for Health and Active
Ageing invites applications for the post of Allied Health
Professional (Occupational Therapy), in the Ministry for
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of One (1) Year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2024 is equivalent to €24,085.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €26,532.00.

An Allied Health Professional who in addition to
the requirement stipulated in paragraph 4.1, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€27,179.02 x
€486.83 - €30,100).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€25,589.02 x €447.33 - €28,273.00) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale 8
(€27,179.02 x €486.83 - €30,100.00) on completion of three
(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
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sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success
talCompetency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€28,855.98 x €531.17 - €32,043.00)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’success tal-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master’s
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2)
servizz sodisfacenti bhala Senior Allied Health Professional
u certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€28,855.98 x €531.17 - €32,043.00).

Fil-kaz ta’ ufficjali 1i ma jkollhomx ic-certifikat ta’
tlestija b’success tal-Competency Programme u Evaluation
Framework mat-tlestija ta’ sentejn (2) servizz sodisfacenti
fil-grad, ghandu jigi promoss ghal Allied Health Practitioner
bilkundizzjoni li tikseb din ic-certifikazzjoni fi Zmien sena
(1) mill-hatra ta’ Allied Health Practitioner fi Skala ta’
Salarju 7.

Uffi¢jali li jongsu milli jipprezentaw tali ¢ertifikazzjoni
fil-qafas ta’ zmien stipulat ghandhom jergghu lura
awtomatikament ghal Senior Allied Health Professional fi
Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghall-benefi¢¢ji I-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni
ta’ Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’,
mahrug mis-Segretarju  Permanenti Ewlieni fis-27 ta’
Novembru, 2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord
tal-ghazla se jivvaluta l-impjiegi precedenti tal-kandidati
biex jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-
rigward, il-kandidati ghandhom jipprovdu storja ta’ impjieg
mill-Jobsplus mal-applikazzjoni taghhom. Kwalunkwe

Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€28,855.98 x €531.17 - €32,043.00) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of Allied
Health Practitioner in Salary Scale 7 (€28,855.98 x €531.17
- €32,043.00).

In the case of officers who are not in possession of the
certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale 7.

Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a Jobsplus employment history with their application. Any
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kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata ghandha
tigi rrappurtata lis-Segretarju Permanenti rispettiv biex
jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti ta’
interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Occupational Therapy) jinkludu li:

1. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iii. Jghin fl-orjentazzjoni tal-istudenti lejn is-servizzi ta’
‘Allied Health’ u jghin fis-supervizjoni taghhom fir-rigward
ta’ applikazzjonijiet ta’ teorija u trattament prattiku;

iv. [zomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u I-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn I-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjurjista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq
bazi ta’ xift li jinkludi xoghol billejl skont rosters stabiliti

potential conflict of interest matters noted will be reported
to the respective Permanent Secretary, to ensure that should
the candidate be recruited, such conflicts of interest would
be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 Thejob duties for the post of Allied Health Professional
(Occupational Therapy) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iii. Assist in the orientation of students to the services
of ‘Allied Health’ and help in their supervision regarding
theory and practical treatment applications;

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties on a
shift basis including night duties according to the established
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fil-Ministeru ghas-Sahha u I-Anzjanita Attiva. Allied Health
Professionals ingaggati fuq bazi part-time ikunu mehtiega li
jahdmu minimu ta’ 20 siegha fil-gimgha u allokati f’rosters
u sezzjonijiet skont l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

rosters in the Ministry for Health and Active Ageing. Allied
Health Professionals engaged on part-time basis will be
required to work on a minimum of 20 hours per week and
deployed on a roster and section according to the exigencies
of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex proficenti fil-lingwa Maltija xorta
se jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ proficjenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra 1i hi fi Zmien sena mill-ingagg, billi jghaddu
b’success mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kor jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

JEW

jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-8 CEFR:
B2 ikunu accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Allied
Health Professional rregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn I-Ingliz
huwa | lingwa primarja u/jew uffi¢jali.

0]

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Occupational Therapy jew kwalifika
ekwivalenti, rikonoxxuta, kumparabbli U jkunu f’pussess
ta’ certifikat tar-registrazzjoni fl-Occupational Therapy mal-
Kunsill ta’ Professjonisti Kumplimentari ghall-Medi¢ina
f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide evidence
of basic proficient in the Maltese language before confirmation
of appointment, which is within one (1) year of engagement by
being successful in the examination in Basic Medical Maltese
for the Healthcare Profession Part 1 of the University of Malta.
The course officially leading to thi examination is the course
in Basic Medical Maltese for the Healthcare Profession,
Part 1 run by the Department o Maltese of the University of
Malta. Any related course and assessment fees are to be paid
by prospective selected candidates. However, such expenses
may be claimed through the Continuous Professional Duties
Eligibility Requirement Development Scheme (CPD).

AND
(b) be proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English Language;

OR

providing, by the interview date, a valid certificate of
IELTS (International English Language Testing System) o
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also
be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English speaking Country where English if the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent®) in Occupational Therapy or an equivalent,
recognised comparable qualification, AND in possession
of a certificate of registration in Occupational Therapy by
the Council for Professions Complimentary to Medicine in
Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an
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ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC i tigi
sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2024. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqgx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’l isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq

MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
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il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija sal-
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25 October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

11-11 ta’ Ottubru, 2024

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Assistant Manager (RizZorsi Umani)
fil-Ministeru ghas-Sahha u lI-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u l-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager (Rizorsi Umani) biex
iwettaq dmirijiet fis-Sahha, fi hdan il-Ministeru ghas-Sahha
u I-Anzjanita Attiva.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

11th October, 2024

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Assistant Manager (Human Resources)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Assistant Manager (Human Resources) to perform
duties at Health within the Ministry for Health and Active
Ageing.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani), li
jidhol fil-grad ta’ Skala ta’ Salarju 11, li fis-sena 2024 huwa
ta’ €22,0642.98 fis-sena, li jizdied bi €375.17 fis-sena sa
massimu ta’ €24,894.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 11, u titla’ fi Skala 10 (€24,085.98 x €407.67 -
€26,532.00 ) fis-sena 2024 wara tliet (3) snin servizz bhala
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta” €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien ghal
Zmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien ichor fil-qasam tal-Human Resources, skont il-
postijiet vakanti stabbiliti.

2.7 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.9 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) is Salary Scale 11, which in the year 2024
is equivalent to €22,642.98 per annum, rising by annual
increments of €375.17 up to a maximum of €24,894.00.

2.4 An Assistant Manager in Salary Scale 11, and will
progress to Scale 10 (€24,085.98 x €407.67 -€26,532.00) in
the year 2024 on completion of three (3) years service as
Assistant Manager in Salary Scale 11,subject to satisfactory
performance.

2.5 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years
from the date of publication.

2.8 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.9 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
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nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

1. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

il. [zomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja l-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali tad-Dakar kif mehtieg;

iv. Jappoggja kif mehtieg,biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u I-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta” konformita 1i jizguraw
li 1-politiki stabbiliti jkunu qed jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u Ipartijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu Il-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet;

vii. Jappoggja l-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Jxerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg;

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for this post of Assistant Manager
(Human Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the central Dakar system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;
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xi. Jappoggja u jippartecipa b’mod attiv fil-forniment ta’
servizz ta’ eccellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xiii. Iwettaq dmirijiet ohra skont l-esigenzi tas-Servizz
Pubbliku skont l-awtorita tad-Direttur/DG responsabbli
ghall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz I-ippjanar
tar-Rizorsi Umani, konformita tal-processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittiehdu d-decizjonijiet strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resource Management decisions are taken.
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
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ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa tal-Maltija u bil-
lingwa Ingliza;

U

iii. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggett ghal minimu ta’ 60 krettu ECTS/ECVET, jew
ekwivalenti*) fil-Work and Human Resources Management,
jew Training and Development, jew Public Administration,
jew Public Management, jew Corporate Governance and
Leadership, jew Leadership and Organisational Behaviour,
jew Management and Leadership, jew Strategy, jew
Leadership and Change Management, jew Industrial Relations
and Workplace Learning, jew Business Administration, jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tigi
sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
l-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent®) in Work and Human Resources Management,
or Training and Development, or Public Administration,
or Public Management, or Corporate Governance and
Leadership, or Leadership and Orginasational Behaviour, or
Management and Leadership, or Strategy, or Leadership and
Change Management, or Industrial Relations and Workplace
Learning, or Business Administration, or in relevant areas as
determined by management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (1) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjon

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management Division,
Ministeru ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, Il1-Belt Valletta, VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
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(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom

jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta,
VLT 1171. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

[I-11 ta’ Ottubru, 2024

Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

11th October, 2024
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MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Assistant Manager fil-Ministeru
ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager biex iwettaq dmirijiet fis-
Sahha, fi hdan il-Ministeru ghas-Sahha u I-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena 2024 huwa ta’
€21,236.00 fis-sena, li jizdied bi €354.00 fis-sena sa massimu
ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2024 hija
ekwivalenti ghal €22,642.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €24,894.00, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, utitla’fi
Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 2024
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki
talamministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien
ghal zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-ispec¢jalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Assistant Manager in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Assistant Manager to perform duties at Health within
the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2024 is equivalent to, €21,236.00 per
annum, rising by annual increments of €354.00 up to a
maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2024 is equivalent
to €22,642.98 per annum, rising by annual increments of
€375.17 up to a maximum of €24,894.00, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)

(b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€24,085.98 x
€407.67 - €26,532.00) in the year 2024 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of specialisation, in accordance with established vacancies.
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2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret lI-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

1. Jghin lill-maniger tal-logistika f’diversi xoghlijiet ta’
kuljum tal-uffic¢ju;

ii. Jipprovdi appogg amministrattiv mehtieg ghall-
implimentazzjoni b’success ta’ strategiji u proceduri, inkluzi
dawk tal-gestjoni tal-materjali u l-monitoragg ta’ apparat
mediku;

iii. Jassisti fil-kordinazzjoni u 1-gestjoni tal-moviment,
il-hazna, u l-immaniggjar ta’ oggetti ta’ konsum medici, li
jizguraw operazzjonijiet effi¢jenti u effettivi;

iv. Appogg fil-gestjoni ta’ materjali u jizgura li I-materjali
kollha jigu forniti lill-klijenti fil-kwantita, kwalita, hin u post
it-tajbin;

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the Public
Administration’, issued by the Principal Permanent Secretary
on 27th November, 2023, and which came into force on 1st
February, 2024, the selection board will assess candidates’
previous employments to assess potential conflicts of interest.
In this respect, candidates are to provide a completely updated
CV, including qualifications and employment history with
their application. Any potential conflict of interest matters
noted will be reported to the respective Permanent Secretary,
to ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

1. Assisting the logistics manager with various daily office
functions;

ii. Provides necessary administrative support for the
successful implementation of strategies, policies and
procedures including those of materials management and
monitoring of medical devices;

iii. Coordinating and managing the movement, storage,
and handling of medical consumables, ensuring efficient and
effective operations;

iv. Supporting in managing materials and devices, and
ensuring all materials are supplied to customers in the right
quantity, quality, time, and place;
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v. Jimplimenta r-ristrutturar ta’ operazzjonijiet biex ikunu
immassimizzati I-kapacita u l-uzu tar-rizorsi;

vi. Jipprovdi manutenzjoni tat-tnedija, provvista u
installazzjoni ta’ sistemi intelligenti li jippermettu gestjoni,
monitoragg u kontroll imtejba tal-apparat mediku kollu;

vii. Jivvalutizza htigiet ta’ tahrig sabiex jorganizza u
jikkordina t-tahrig ghall-persunal kif mehtieg;

viii. Jikkordina kompiti multipli f’ambjent b’ritmu
mghaggel;

ix. Ikun kontinwament kapaci jilhaq l-isfidi u l-esigenzi
tal-ambjent dinamiku tal-kura tas-sahha;

x. Jikkontribwixxi ghall-implimentazzjoni ta’ prattiki ta’
logistika effi¢jenti;

xi. Jaghmel wuzu mis-sistemi tat-Teknologija tal-
Informatika li jistghu jkunu ged jahdmu fil-Ministeru.

xii. Iwettaq kull xoghol iehor, li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht

v. Implementing the restructuring of operations to
maximise capacity and resource utilisation;

vi. Maintaining the roll out, supply, and installation
of smart systems which enable improved management,
monitoring, and control of all medical devices;

vii. Assessing training needs so as to organise and
coordinate training for personnel accordingly;

viii. Coordinating multiple tasks
environment;

in a fast-paced

ix. Being able to continuously meet the challenges and
exigencies of the dynamic healthcare environment;

x. Contributing to the implementation of efficient logistics
practices;

xi. Making use of the Information Technology systems
which may be in operation within the Ministry;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
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ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwi tal-Malti u I-Ingliz;

iil. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET, jew
ekwivalenti*) fil-Management jew Logistics jew Business
Administration jew Public Management jew Leadership jew
Strategy jew f’ogsma rilevanti kif determinat mill-manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Management jew Logistics
jew Business Administration jew Public Management jew
Leadership jew Strategy jew f’oqsma rilevanti kif determinat
mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(i ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Maltese, English, Information Technology, Computing,
Accounts, Business Studies jew kwalifika komparabbli
pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat
(1i jrid jinkludi wiehed (1) minn dawn is-suggetti: Maltese,
English, Information Technology, Computing, Business
Studies).

members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent*) in Management or Logistics or Business
Administration or Public Management or Leadership or
Strategy or in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Management or Logistics or Business
Administration or Public Management or Leadership or
Strategy or in relevant areas as determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Maltese, English, Information Technology, Computing or
Accounts or Business Studies) or a recognised pertinent
comparable qualification.

OR

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Maltese, English, Information Technology, Computing, or
Business Studies).
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*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument li jismu ‘Working Conditions for Officers
within the managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the managerial Stream for Qualified
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
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mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management Division,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, Il1-Belt Valletta, VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti,

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, [I-Belt Valletta, VLT 1171.
Dawn id-dizpozizzjonijet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Konsulent fil-Medi¢ina Generali/Interna
u Medi¢ina Respiratorja b’interess spe¢jali fil-Mard
Pulmonari Ostruttiv Kroniku fid-Dipartiment
tal-Medicina, fl-Isptar Mater Dei fil-Ministeru
ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management),Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Konsulent fil-Medi¢ina Generali/Interna u
Medicina Respiratorja b’interess specjali fil-Mard Pulmonari
Ostruttiv. Kroniku fid-Dipartiment tal-Medi¢ina, fl-Isptar
Mater Dei, fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving Division
are (http://health.gov.mt) and (recruitment.health@gov.mt).

11th October, 2024

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Consultant General/Internal Medicine and
Respiratory Medicine with special interest in Chronic
Obstructive Lung Disease in the Department of
Medicine at Mater Dei Hospital in the Ministry for
Health and Active Ageing

Nomenclatures denoting the male gender include also the

female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the post
of Consultant General/Internal Medicine and Respiratory
Medicine with special interest in Chronic Obstructive
Lung Disease in the Department of Medicine at Mater Dei
Hospital, in the Ministry for Health and Active Ageing

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.
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2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4,
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lic-Chairperson Kliniku tad-Dipartiment tal-Medi¢ina.

2.4 Persuna li tigi mahtura tkun tista’ taghzel 1i tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

[l-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi
skala ta’ salaraju 5 jew oghla.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Konsulent fil-Medicina
Generali/Interna u fil-Medi¢ina Respiratorja b’interess
spe¢jali fil-Mard Kroniku Ostruttiv tal-Pulmun jinkludu li:

i. Ikun parti mid-Dipartiment tal-Medi¢ina u jirrispondi
direttament lill-Klini¢ista Ewlieni fil-Medic¢ina Respiratorja
u lie-Chairperson Kliniku ta’ dan id-Dipartiment;

2.2 The salary for the post of Consultant is Salary Scale
4, which in the year 2024 is equivalent to €40,145.00 per
annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Medicine.

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5 or higher.

Duties

3.1 The job duties for the post of Consultant General/
Internal Medicine and in Respiratory Medicine with special
interest in Chronic Obstructive Lung Disease include:

i. Forms part of the Department of Medicine and will
be directly responsible to the Lead Clinician in Respiratory
Medicine and Clinical Chairperson of this Department;
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ii. Jichu sehem fl-attivitajiet tad-Dipartiment tal-
Medicina, jippartecipa fi programmi ta’ taghlim u ricerka
tieghu, jattendi regolarment ghal-laqghat klini¢i u jiehu
sehem fil-process ta’ assigurazzjoni ta’ kwalita u verifika;

iii. Imexxi klini¢i fl-outpatients fil-medi¢ina respiratorja
skont il-politika tal-pjan tax-xoghol dipartimentali, li
fosthom jkun hemm sessjoni ddedikata ghall-Mard
Pulmonari Ostruttiv Kroniku (COPD);

iv. Iwettaq dmirijiet kemm klini¢i u organizzattivi fin-
‘non-invasive ventilation (NIV) unit’ u fi klini¢i mmirrati
ghar-riabilitazzjoni tal-pulmun, taht id-direzzjoni tal-‘lead
clinician’ fil-medic¢ina respiratorja;

v. Jista’ wkoll ikun mehtieg i jipprovdi servizz f’xi
estensjoni futura ta’ servizzi tas-sahha hekk kif provdut fi
Skema Komprensiva tas-Sahha Nazzjonali;

vi. Izomm ruhu aggornat mal-izviluppi kurrenti fil-qasam
tas-COPD u jippartecipa f’laqghat ta’ wara 1-gradwazzjoni
kemm lokalment u kif ukoll barra minn Malta u jkun mehtieg
li jinvolvi ruhu fit-taghlim kontinwu ta’ kollegi klini¢i fil-
livelli kollha fir-rigward tal-uzu xieraq tal-facilitajiet rilevanti;

vii. Jippartecipa fil-hidma tad-Dipartiment hekk kif
inkarigat mi¢-Chairperson Kliniku;

viii. Jikkollabora ma’ u jaghti pariri lill-membri 1-ohra tal-
haddiema medi¢i, kirurgi¢i u tal-allied health dwar materji li
jappartjenu ghall-ispe¢jalitajiet imsemmija hawn fuq u ghal
dan il-ghan, ikun mistenni li jahdem mill-qrib mal-isptar,
mal-komunita u kumitati bbazat fuq is-Sahha Pubblika u ma’
korpi b’responsabbiltajict relatati ma’ materji tas-COPD;

ix. Jipparte¢ipa fl-on-call rotas fil-Medi¢ina Generali u
Respiratorja hekk kif inkarigat mi¢-Chairperson Kliniku;

x. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha
u l-Anzjanita Attiva;

xi. Iwettaq kompitu ichor li s-superjur jista’ jiddelega lilu/
ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f"Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

ii. Takes part in the activities of the Department
of Medicine, participates in its teaching and research
programmes, attends regularly at clinical meetings and
partakes in the process of quality assurance and audit;

iii. Performs outpatient sessions in Respiratory Medicine
according to the departmental job plan policy, including
at least one session per week on Chronic Obstructive
Pulmonary Disease (COPD) patients;

iv. Performs clinical and organisational duties at the
established non-invasive ventilation (NIV) unit and in
pulmonary rehabilitation under the direction of the lead
clinician in respiratory medicine;

v. May also be required to provide service in any future
extension of Malta’s health services as provided under a
Comprehensive National Health Scheme;

vi. Keeps abreast with the current developments in the field
of COPD and participates in postgraduate meetings locally
and abroad and will be required to involve him/herself in the
on-going education of clinical colleagues at all levels with
regards to the appropriate use of relevant facilities;

vii. Participates in the work of the Department as assigned
by the Clinical Chairperson;

viii. Liaises with and advises other members of the
medical, surgical and allied health on matters pertaining
to the abovementioned specialties and to this effect, he/she
will be expected to work closely with hospital, community
and Public Health based committees and bodies with
responsibilities of COPD related issues;

ix. Participates in general medical and respiratory on call
rotas as directed by the Clinical Chairperson;

x. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health
and Active Ageing;

xi. Undertakes any other tasks, which the superior may
delegate to him/her as may be required;

xii. Carries out any other duties as directed by the
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fugq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal zmien twil f"Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u [-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal grad
inqas anke jekk mhux ikkonfermati u irrispettivament jekk
hux fl-istess linja ta’ karriera jew le. Riverzjoni ghal hatra
precedenti mhux ikkonfermata mhijiex possibbli.

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

il. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.
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4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom aktar minn hekk:

i. ikollhom isimihom imnizzel fir-Registri ghall-
Ispe¢jalisti kemm tal-Medi¢ina Generali/Interna kif ukoll
tal-Medi¢ina Respiratorja mizmuma mill-Kunsill Mediku
ta’ Malta: jew

ii. ikunu approvati li isimhom jitnizzel fir-Registri ghall-
Ispe¢jalisti kemm tal-Medi¢ina Generali/Interna kif ukoll
tal-Medi¢ina Respiratorja mizmuma mill-Kunsill Mediku
ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig Spe¢jalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri li
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab
kemm ghall-Medi¢ina General/Interna u kif ukoll ghal dak
tal-Medi¢ina Respiratorja; jew

b. ikollhom kwalifika ta’ spe¢jalist ekwivalenti ghas-
CCST kemm fil-Medi¢ina Generali/Interna  kif ukoll
ghal dik tal-Medi¢ina Respiratorja, li tkun mahruga mill-
Awtorita kompetenti ta’ stat membru ichor tal-Unjoni
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar
il-Professjonijiet tas-Sahha ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika ohra ta’ specjalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara li 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Spegjalist kemm fil-Medi¢ina Generali/Interna u kif ukoll
fil-Medic¢ina Respiratorja.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu aktar minn hekk ikollhom
sentejn (2) esperjenza full-time bhala Specjalist kemm fil-
Medicina Generali/Interna u kif ukoll fil-Medi¢ina Respiratorja.
Qed ikun hawnhekk ikkjarifikat li I-esperjenza bhala Spe¢jalist
titqies li ma tibdiex qabel id-data tar-Registrazzjoni fir-Registru
ghall-Ispe¢jalisti mizmum mill-Kunsill Mediku ta’ Malta, jew
registrazzjoni ekwivalenti mahruga mill-awtorita kompetenti
fi Stat Membru ichor tal-Unjoni Ewropea. Qed ikun
ikkjarifikat ukoll li l-esperjenza mwettqa fuq bazi part-time
jew fi kwalunkwe kaz fuq bazi ta’ inqas minn erbghin (40)
siegha fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registri ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bi shih mal-Kunsill
Mediku ta’ Malta gabel il-hatra.

4.5 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Registers of both General/
Internal Medicine as well as that of Respiratory Medicine
kept by the Medical Council of Malta; or

ii. approved for inclusion in both the Specialist Registers
of General/Internal Medicine as well as that of Respiratory
Medicine kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant profession,
which shows that the applicant has completed such specialist
training as may be prescribed for both General/Internal
Medicine as well as that of Respiratory Medicine; or

b. in possession of a specialist qualification equivalent to
the CCST for both General/Internal Medicine as well as that
of Respiratory Medicine, which is issued by the competent
authority in another EU member state, as listed in Part 1b of
the Second Schedule of the Health Care Professions Act of
Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist both in General/
Internal Medicine as well as in Respiratory Medicine.

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2)
years full- time experience as a Specialist both in General/
Internal Medicine as well as in Respiratory Medicine. It
is hereby being clarified that specialist experience will be
deemed not to commence prior to the date of registration
in the Specialist Registers kept by the Medical Council of
Malta, or equivalent registrations issued by the competent
authority in another EU Member State. It is furthermore
being clarified that experience carried out on a part-time
basis, or in any case on a basis of less than forty (40) hours
per week, is reckoned on a pro-rata- basis.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in the
Specialist Registers kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
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ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta li tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta’
Tlestija ta’ Tahrig ta’ Spec¢jalist mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Spe¢jalisti ta” Malta jista’
jigi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf).

4.6 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalist kif mitlub fil-paragrafu 4.5 ghandhom jinkludu
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jipprezentaw
l-originali waqt I-intervista. Kandidati li mhumiex fil-pussess ta’
din id-dikjarazzjoni xorta jistghu japplikaw, basta jissottomettu
kopja ta’ din id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni
taghhom u fi kwalunkwe ¢irkustanza mhux aktar tard mid-data
tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti
li jongsu li jipprezentaw id-dikjarazzjoni mehtiega fi zmien
xahar ghal ragunijiet lil hinn mill-kontroll taghhom jistghu
jitolbu estenjoni ta’ dan il-limitu ta’ Zmien b’xahar iehor mill-
Kap tad-Dipartiment fejn qed jintlagghu l-applikazzjonijiet, u
jindikaw b’mod car ir-ragunijiet ghad-dewmien. Talbiet ghal
estensjonijiet lil hinn minn dan il-perjodu ghandhom jigu
sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Ufficjali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw

statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted at
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
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is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.9 Kwalifiki formali, hiliet u esperjenza specjalizzata fil-
Mard Kroniku Ostruttiv tal-Pulmun jigu evalwati abbazi tal-
portafoll tal-esperjenza tax-xoghol tal-applikant. Evidenza
formali ta’ tahrig u kwalifiki elenkati fil-portafoll iridu jigu
pprezentati mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience
in Chronic Obstructive Lung Disease, will be evaluated on
the basis of the applicant’s portfolio of work experience.
Formal evidence of training and qualifications listed in the
portfolio are to be presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, I[I-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha u 1-Anzjanita
Attiva huwa (https://health.gov.mt), in-numru tal-fax huwa
+356 2299 2604, u 1-indirizz elettroniku huwa (recruitment.
health@gov.mt).

[I-11 ta’ Ottubru, 2024

MINISTERU GHAS-SAHHA U L-ANZJANITA
ATTIVA

Post ta’ Konsulent fil-Medi¢ina Generali/Interna
u Medic¢ina Respiratorja b’interess spec¢jali fil-Kura
ta’ Kundizzjonijiet li jaffetwaw l-Irqad fid-Dipartiment
tal-Medicina, fl-Isptar Mater Dei fil-Ministeru
ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management),Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Konsulent fil-Medi¢ina Generali/Interna

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address of the Ministry for Health and Active
Ageing is (https://health.gov.mt), the fax number is +356
2299 2604, and the email address is (recruitment.health@
gov.mt).

11th October, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant General/Internal Medicine
and Respiratory Medicine with special interest
in Sleep Medicine in the Department of Medicine
at Mater Dei Hospital in the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for
the post of Consultant General/Internal Medicine and
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u Medic¢ina Respiratorja b’interess spec¢jali fil-kura ta’
kundizzjonijiet li jaffetwaw l-irqad fid-Dipartiment tal-
Medic¢ina, fl-Isptar Mater Dei, fil-Ministeru ghas-Sahha u
I-Anzjanita Attiva

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4,
1i fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lic-Chairperson Kliniku tad-Dipartiment tal-Medicina.

2.4 Persuna li tigi mahtura tkun tista’ taghzel li tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Il-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga (i) hija
fi skala ta’ salaraju 5 jew oghla.

Respiratory Medicine with special interest in Sleep Medicine
in the Department of Medicine at Mater Dei Hospital, in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale
4, which in the year 2024 is equivalent to, €40,145.00 per
annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Medicine.

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post (i) is in salary scales 5 or higher.
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Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Konsulent fil-
Medicina Generali/Interna u fil-Medi¢ina Respiratorja
b’interess specjali fil-kura ta’ kundizzjonijiet 1i jaffetwaw
l-irgad jinkludu li:

i. Ikun parti mid-Dipartiment tal-Medic¢ina u jirrispondi
direttament lill-Klini¢ista Ewlieni fil-Medic¢ina Respiratorja
u lie-Chairperson Kliniku ta’ dan id-Dipartiment;

ii. Jiehu sehem fl-attivitajiet tad-Dipartiment tal-
Medic¢ina, jippartec¢ipa fi programmi ta’ taghlim u ricerka
tieghu, jattendi regolarment ghal-laqghat klini¢i u jiehu
sehem fil-process ta’ assigurazzjoni ta’ kwalita u verifika;

iii. Imexxi klini¢i fl-outpatients fil-medicina respiratorja
skont il-pjan tax-xoghol dipartimentali (bi frekwenza li
tammonta ghal tal-inqas zewg sessjonijiet fix-xahar) kif
ukoll klini¢i specifici ghall-kundizzjonijiet 1i jaffettwaw
l-irgad (bi frekwenza li tammonta ghal tal-inqas zewg
sessjonijiet fix-xahar);

iv. Iwettaq dmirijiet kemm klinici u kif ukoll
amministrattivi fis-Sleep Laboratory, taht id-direzzjoni tal-
Klini¢ista Ewlieni fil-medi¢ina respiratorja;

v. Imexxi is-servizz tal-polysomnography, inkluz
l-evalwazzjoni ta’ dawn l-investigazzjonijiet;

vi. Jista’ ukoll ikun mehtieg li jipprovdi servizz f’xi
estensjoni futura ta’ servizzi tas-sahha f” Malta hekk kif
provdut fi Skema Komprensiva tas-Sahha Nazzjonali;

vii. Izomm ruhu aggornat mal-izviluppi kurrenti fil-qasam
tal-kura ta’ kundizzjonijiet li jaffettwaw l-irqad u jippartecipa
f’lagghat ta’ wara l-gradwazzjoni kemm lokalment u kif
ukoll barra minn Malta u jkun mehtieg li jinvolvi ruhu fit-
taghlim kontinwu ta’ kollegi klini¢i fil-livelli kollha fir-
rigward tal-uzu xieraq tal-facilitajiet rilevanti;

viii. Jippartecipa fil-hidma tad-Dipartiment hekk kif
inkarigat mi¢-Chairperson Kliniku;

ix. Jikkollabora ma’ u jaghti pariri lill-membri I-ohra tal-
haddiema medic¢i, kirurgici u tal-allied health dwar materji li
jappartjenu ghall-ispecjalitajiet imsemmija hawn fuq u ghal
dan il-ghan, ikun mistenni li jahdem mill-qrib mal-isptar,
mal-komunita u kumitati ibbazat fuq is-Sahha Pubblika u
ma’ korpi b’responsabbiltajiet ghall-kura ta’ kundizzjonijiet
li jaffettwaw l-irqad,

x. Jipparte¢ipa fl-on call rotas fil-Medi¢ina Generali u
Respiratorja hekk kif inkarigat mi¢-Chairperson Kliniku;

Duties

3.1 The job duties for the post of Consultant General/
Internal Medicine and in Respiratory Medicine with special
interest in Sleep Medicine include:

i. Forms part of the Department of Medicine and will
be directly responsible to the Lead Clinician in Respiratory
Medicine and Clinical Chairperson of this Department;

ii. Takes part in the activities of the Department
of Medicine, participates in its teaching and research
programmes, attends regularly at clinical meetings and
partakes in the process of quality assurance and audit;

iii. Performs outpatient sessions in Respiratory Medicine
according to job plan policy (at least two sessions per month)
as well as outpatient sleep clinics (at least two sessions per
month);

iv. Performs clinical and organisational duties at the
Sleep Laboratory under the direction of the Lead Clinician
in respiratory medicine;

v. Leads the polysomnography service including the
evaluation of these investigations;

vi. May also be required to provide service in any future
extension of Malta’s health services as provided under a
Comprehensive National Health Scheme;

vii. Keeps abreast with the current developments in the
field of sleep medicine and participates in postgraduate
meetings locally and abroad and will be required to involve
him/herself in the on-going education of clinical colleagues
at all levels with regards to the appropriate use of relevant
facilities;

viii. Participates in the work of the Department as
assigned by the Clinical Chairperson;

ix. Liaises with and advises other members of the
medical, surgical and allied health on matters pertaining
to the abovementioned specialties and to this effect, he/she
will be expected to work closely with hospital, Community
and Public Health based committees and bodies with
responsibilities related to sleep medicine;

x. Participates in general medical and respiratory on call
rotas as directed by the Chairperson of Medicine;
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xi. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha
u l-Anzjanita Attiva;

xii. Iwettaq kompitu ichor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ ikun mehtieg;

xiii. Iwettaq dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta> Ghawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta” kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument “Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

xi. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health
and Active Ageing;

xii. Undertakes any other tasks, which the superior may
delegate to him/her as may be required;

xiii. Carries out any other duties as directed by the
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom aktar minn hekk:

i. ikollhom isimihom imnizzel fir-Registri ghall-
Ispecjalisti kemm tal-Medic¢ina Generali/Interna kif ukoll
tal-Medi¢ina Respiratorja mizmuma mill-Kunsill Mediku
ta’ Malta: jew

ii. ikunu approvati li isimhom jitnizzel fir-Registri ghall-
Ispe¢jalisti kemm tal-Medi¢ina Generali/Interna kif ukoll
tal-Medic¢ina Respiratorja mizmuma mill-Kunsill Mediku
ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig ta’ Specjalist
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri 1i
l-applikant lesta tali tahrig specjalizzat 1i jista’ jintalab
kemm ghall-Medi¢ina General/Interna u kif ukoll ghal dik
tal-Medic¢ina Respiratorja; jew

b. ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CCST kemm fil-Medi¢ina Generali/Interna kif ukoll ghal
dik tal-Medicina Respiratorja, li tkun mahruga mill-awtorita
kompetenti ta’ stat membru iehor tal-Unjoni Ewropea,
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Sahha ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika ohra ta’ specjalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara 1i 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Spegjalist fil-Medi¢ina Generali/Interna u fil-Medi¢ina
Respiratorja.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Registers of both General/
Internal Medicine as well as that of Respiratory Medicine
kept by the Medical Council of Malta; or

ii. approved for inclusion in both the Specialist Registers
of General/Internal Medicine as well as that of Respiratory
Medicine kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant profession,
which shows that the applicant has completed such specialist
training as may be prescribed for both General/Internal
Medicine as well as that of Respiratory Medicine; or

b. in possession of a specialist qualification equivalent to
the CCST for both General/Internal Medicine as well as that
of Respiratory Medicine, which is issued by the competent
authority in another EU member state, as listed in Part 1b of
the Second Schedule of the Health Care Professions Act of
Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in both General/
Internal Medicine and Respiratory Medicine.
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4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom aktar minn hekk
ikollhom sentejn (2) esperjenza full-time bhala Specjalist
kemm fil-Medi¢ina Generali/Interna kif ukoll fil-Medi¢ina
Respiratorja. Qed ikun hawnhekk ikkjarifikat li 1-esperjenza
bhala Spec¢jalist titgies li ma tibdiex qabel id-data tar-
Registrazzjoni fir-Registru ghall-Ispe¢jalisti mizmum mill-
Kunsill Mediku ta’ Malta, jew registrazzjoni ekwivalenti
mahruga mill-awtorita kompetenti fi Stat Membru ichor tal-
Unjoni Ewropea. Qed ikun ikkjarifikat ukoll 1i 1-esperjenza
mwettqa fuq bazi part-time jew fi kwalunkwe kaz fuq bazi ta’
ingas minn erbghin (40) siegha fil-gimgha, tkun rikonoxxuta
fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registru ghall-Ispe¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta li tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta’
Tlestija ta’ Tahrig ta’ Spec¢jalist mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Speéjalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Spe¢jalisti ta’ Malta jista’
jigi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf)

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Spe¢jalist kif mitlub fil-paragrafu 4.5 ghandhom
jinkludu kopja ta’ din id-dikjarazzjoni mal-applikazzjoni
u jipprezentaw l-originali waqt l-intervista. Kandidati li
mhumiex fil-pussess ta’ din id-dikjarazzjoni xorta jistghu
japplikaw, basta jissottomettu kopja ta’ din id-dikjarazzjoni
hekk kif tkun ghad-dispozizzjoni taghhom u fi kwalunkwe
c¢irkustanza mhux aktar tard mid-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet. Applikanti li ma jipprezentawx
id-dikjarazzjoni mehtiega fi zmien xahar ghal ragunijiet lil
hinn mill-kontroll taghhom jistghu jitolbu estenjoni ta’ dan
il-limitu ta’ zmien b’xahar ichor mill-Kap tad-Dipartiment
fejn ged jintlaqghu l-applikazzjonijiet, u jindikaw b’mod
¢ar ir-ragunijiet ghad-dewmien. Talbiet ghal estensjonijiet lil
hinn minn dan il-perjodu ghandhom jigu sottomessi ghall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

4.7 Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2)
years full- time experience as a Specialist in both General/
Internal as well as in Respiratory Medicine. It is hereby
being clarified that specialist experience will be deemed
not to commence prior to the date of registration in the
Specialist Register kept by the Medical Council of Malta, or
equivalent registration issued by the competent authority in
another EU Member State. It is furthermore being clarified
that experience carried out on a part-time basis, or in any
case on a basis of less than forty (40) hours per week, is
reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://medicalcouncil.gov.mt/wp-content/
uploads/2024/10/mcsac.pdf)

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
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ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.9 Kwalifiki formali, hiliet u esperjenza specjalizzata
fil-kura ta’ kundizzjonijiet li jaffetwaw l-irqad jigu evalwati
abbazi tal-portafoll tal-esperjenza tax-xoghol tal-applikant.
Evidenza formali ta’ tahrig u kwalifiki elenkati fil-portafoll
iridu jigu pprezentati mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience
in Sleep Medicine, will be evaluated on the basis of the
applicant’s portfolio of work experience. Formal evidence
of training and qualifications listed in the portfolio are to be
presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acéessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku tal-Ministeru ghas-Sahha u I-Anzjanita
Attiva huwa (https://health.gov.mt), in-numru tal-fax huwa
+356 2299 2604, u 1-indirizz elettroniku huwa (recruitment.
health@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post Ta’ Manager I (Rizorsi Umani) fil-Ministeru
ghas-Sahha u l-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) tilqa’
applikazzjonijiet ghall-post ta’ Manager I (Rizorsi Umani)

I-Anzjanita Attiva.
Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 10, li f1-2024 huwa ta’ €24,085.98 fis-sena,
li jizdied b’€407.67 fis-sena sa massimu ta’ €26,532.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - €32,043
fis-sena 2024) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
manigment ghandha titqieghed fi Skala ta’ Salarju 9
(€25,589.02 x €447.33 - €28,273.00 1-2024) u tavvanza
ghal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00
in 2024) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’

The website address of the Ministry for Health and
Active Ageing is (https://health.gov.mt), the fax number is
+356 2299 2604, and the email address is ((=recruitment.
health@gov.mt).

11th October, 2024

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Manager I (Human Resources) in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invites applications for the
post of Manager I (Human Resources) to perform duties at
Health in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human
Resources) is Salary Scale 10, which in year 2024 is
€24,085.98 per annum, rising by annual increments of
€407.67 up to a maximum of €26,532.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€28,855.98 x €531.17 - €32,043 in 2024) on
completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 in
2024) and will progress to Salary Scale 8 (€27,179.02 x
€486.83 -€30,100.00 in 2024) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
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Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€28,855.98
x €531.17 - €32,043 in 2024) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi limsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor fil-qasam tal-Rizorsi Umani, skont il-postijiet vakanti
stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti i johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.

qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043 in 2024)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the
arca of Human Resources, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 Interms ofthe requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
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gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Rizorsi
Umani) jinkludu li:

1. Jappoggja lis-superjur bil-monitoragg tal-funzjonijiet
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
rizorsi umani biex tigi zgurata l-konformita mal-politiki
c¢entrali fil-Ministeru kollu;

il. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati
mar-reklutagg, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta mehtieg;

iii. Jassisti fil-holgien tal-listi ta’ kontroll u 1-Pro¢eduri
Operattivi Standard biex tittejjeb 1-aderenza mal-processi, il-
proceduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas
ta’ konformita;

iv. Jikkordina u jwettaq kontrolli ta’ konformita kostanti
u regolari biex jizgura li l-politiki stabbiliti jkunu ged jigu
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-mizuri
korrettivi mehtiega;

v. Jassisti superjuri fl-allinjament bejn l-istrategija tar-
Rizorsi Umani u l-ghanijiet tan-negozju, jikkontribwixxi
ghall-Analizi tal-Htigiet ta’ Tahrig u jappoggja programmi
ta’ gestjoni tat-tibdil;

vi. Jikkordina u jipparteCipa fil-gbir ta’ data relatata
mar-rekords tar-Rizorsi Umani tal-Ministeru billi jutilizza
s-sistemi standard tad-data korporattiva Dakar HR ghad-
dhul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jizgura
I-implimentazzjoni u I-konformitd shiha tal-istqarrijiet
tal-prestazzjoni u jichu l-azzjoni mehtiega biex jizgura li
I-perjodi ta’ zmien jigu osservati b’mod strett;

viii. Jiffacilita I-process ta’ reklutagg tal-Ministeru
inkluzi l-abbozzi, l-ipproc¢essar u l-hrug ta’ sejhiet ghall-
applikazzjonijiet, isegwi l-procedura mehtiega kif deskritta u
ggwidata minn politiki, regolamenti prevalenti u d-Divizjoni
dwar Nies u Standards;

ix. Jappoggja u jikkompila 1-hidma mehtiega dwar id-
data/finanzjarja meta jkun mehtieg ghal negozjati mat-trade
unions;

x. Jassisti fit-thejjija u l-qsim tad-data, u jikkordina mal-
IPS ghall-induzzjoni ta’ impjegati godda jew impjegati

Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Human
Resources) include:

1. Supports the superior with the monitoring of delegated
functions of all human resources policies, programmes, and
practices to ensure compliance with central policies across
the Ministry;

ii. Assists the superior in performing duties related to the
recruitment, promotions and progressions of employees as
and when required.

ili. Assists in creating the checklists and Standard
Operating Procedures to improve adherence to processes,
procedures and regulations to reduce risks of lack of
compliance.

iv. Coordinates and carries out constant and regular
compliance checks to ensure that established policies are
being adhered to, and follow up on the timely implementation
of corrective measures required;

v. Assists superior in the alignment between the HR
Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes;

vi. Coordinates and participates in the collations of
data related to human resources records of the ministry by
utilising the standard Dakar HR Corporate data systems for
data entry, enquiry and reporting;

vii. Liaises with the heads of the Ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to ensure that
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process
including the drafts, processing and issuing of calls for
applications, follows the necessary procedure as outlined
and guided by prevailing policies, regulations and the People
and Standards Division;

ix. Supports and prepares all the required data/financial

workings in case of negotiations with trade unions;

X. Assists in the preparation and sharing of data, and
coordinates with IPS for the induction of new or other
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ohra li jehtiegu zvilupp wara rizultati tal-evalwazzjoni
tal-prestazzjoni  kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢¢ellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq dmirijiet ohra kif ordnat mid-Direttur/DG
responsabbli ghall-People Management u s-Segretarju
Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tarRizorsi Umani, konformita tal-processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittichdu d-de¢izjonijiet stategici tar-
Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal dak
ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

employees who require development following results of
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Performs other duties as directed by the Director/
DG responsible for People Management and the Permanent
Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija jew bil-
lingwa Ingliza;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ckwivalenti*) fil-Work and Human
Resources Management jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance and Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy, Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration jew f’ogqsma rilevanti kif determinat mill-
manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET krettu, hekk kif applikabbli hija accettata
biss suggett ghal dikjarazzjoni formali ta’ rikonoxximent
mill-MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of arecognised Bachelor’s degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or in relevant area
determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
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minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijict.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%?20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom

that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely



26,490

Gazzetta tal-Gvern ta’ Malta 21,326

jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-
People Management, Ministeru ghas-Sahha u 1-Anzjanita
Attiva, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

II-11 ta’ Ottubru, 2024

up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level,

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

11th October, 2024
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MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Scientific Officer fil-Ministeru
ghas-Sahha u l-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Managment), Ministeru
ghas-Sahha u 1-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Scientific Officer fis-Sahha, fil-Ministeru ghas-
Sahha u I-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Scientific Officer huwa ta’ Skala ta’
Salarju 10, 1i fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.3 Persuna fil-grad ta’ Scientific Officer titla’ fi Skala
ta’ Salarju 9 (€25,589.02 x €447.33 - €28,273.00) wara
sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.4 Persuna mahtura tkun intitolata ghall-benefi¢¢ji I-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Scientific Officer in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
post of Scientific Officer at Health, in the Ministry for Health
and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of One (1) Year.

2.2 The salary for the post of Scientific Officer is Salary
Scale 10, which in the year 2024 is equivalent to €24,085.98
per annum, rising by annual increments of €407.67 up to a
maximum of €26,532.00.

2.3 AScientific Officer will progress to Scale 9 (€25,589.02
x €447.33 - €28,273.00) on completion of 2 years service in
the grade, subject to satisfactory performance.

2.4 An appointee will be entitled to such other benefits and
subject to such other conditions and obligations as may be
stipulated in a pertinent agreement between the Government
and the competent union.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.
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Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Scientific Officer
jinkludu li:

i.  Jirrapporta  direttament tal-
assigurazzjoni tal-kwalita;

lill-kap/maniger

ii. Jaderixxi mal-politiki generali f’konformita mas-
sistema ta’ kwalita stabbilita;

iii. Jaderixxi mal-politiki dwar il-gestjoni tad-dokumenti
u z-zamma tad-dokumenti, li huma fis-sehh, f’konformita
mar-rekwiziti legali u regolatorji;

iv. Jesegwixxi proceduri relatati mal-Kontroll tad-
Dokumenti, li jinkludu, ir-registrazzjoni, l-illoggjar,
it-traccar, l-istandardizzazzjoni, il-pubblikazzjoni, id-
distribuzzjoni, il-prezentata, l-irkupru, l-arkivjar u r-rimi ta’
dokumenti ufficjali;

v. Jipprepara u jirregistra bidliet fid-dokumenti uffi¢jali/
proceduri standard u jikkontrolla I-bidliet f’konformita mas-
sistema ta’ kwalita fis-sehh u l-proc¢eduri operattivi standard
attwali;

vi. Jipprepara u jirrevedi SOPs relatati mal-kompiti
tieghu/taghha;

vii. Jappoggjafil-gbirul-ippro¢essar tad-dokumentazzjoni
regolatorja kollha, biex tigi zgurata s-sottomissjoni f’waqtha
lill-Awtorita Regolatorja;

viii. Jorganizza b’mod effettiv id-dokumenti tas-sistema
ta’ kwalita biex jizgura t-traccabilita.

ix. Jorganizza u jzomm rekords tal-kwalifiki tat-tahrig, 1i
jinkludu wkoll tahrig ta’ induzzjoni u orjentazzjoni fi hdan
I-istabbiliment;

x. Jizgura 1-fluss korrett, f’waqtu u adegwat ta’
informazzjoni fi hdan l-istabbiliment billi jxerred politiki,
proc¢eduri operattivi standard, protokolli u memos lill-
membri tal-persunal skont proceduri stabbiliti;

xi. Jesegwixxi proc¢eduri relatati mad-distribuzzjoni, il-
prezentata u l-arkivjar ta’ dokumenti uffi¢jali biex jigi zgurat
access effi¢jenti u sigur ghall-informazzjoni;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Scientific Officer
include:

i. Reports directly to the quality assurance head/manager;

ii. Adheres to general policies in line with the established
quality system;

iii. Adheres to the document management and document
retention policies, which are in place, in compliance with
legal and regulatory requirements;

iv. Executes procedures related to Document
Control, encompassing, registration, logging, tracking,
standardisation, publication, distribution, filing, retrieval,
archiving and disposal of official documents;

v. Prepare and record changes to official documents/
standard procedures and control changes in line with the
quality system in place and current standard operating
procedures;

vi. Prepare and review of SOPs related with his/her tasks;

vii. Supports in the collection and processing of all
regulatory documentation, to ensure timely submission to
the Regulating Authority;

viii. Effectively organise quality system documents to
ensure traceability.

ix. Organise and maintain training qualification records,
which also include induction and orientation training within
the establishment;

x. Ensure the correct, timely and adequate flow of
information within the establishment by disseminating
policies, standard operating procedures, protocols and
memos to staff members according to established procedures;

xi. Executes procedures related to distribution, filing and
archiving of official documents to ensure efficient and secure
access to information;
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xii. Jezercita proc¢eduri ta’ sigurta fuq l-ipprocessar, ir-
riproduzzjoni, id-distribuzzjoni, il-hazna, l-arkivjar u r-rimi
tad-dokumenti;

xiii. Isegwi t-tassonomiji tal-klassifikazzjoni tad-
dokument jew tal-kontenut biex jiffacilita 1-qbid, it-tfittxija
u l-irkupru tal-informazzjoni;

xiv. [zomm listi ewlenin tad-data biex jizgura l-irkupru u
t-tra¢car tad-dokumenti;

xv. Izomm u jorganizza backups, ghal skopijiet ta’
traccabbilta u analizi tad-data u skopijiet ta’ restawr f’kaz ta’
hsarat fis-software;

xvi. Jappoggja s-sistema tal-gestjoni tal-kwalita fil-gbir
ta’ rapporti/dokumenti u minuti tal-laqghat relatati mal-
gestjoni tal-bidla, tal-in¢identi u tal-awditjar;

xvii. [Zzomm lista ta’ distribuzzjoni aggornata tal-impjegati
biex jizgura t-tixrid effettiv tal-avvizi;

xviil. Jikkontribwixxi ghal revizjoni sistematika tal-
proceduri attwali u titjib kontinwu;

xix. Iwettaq kull xoghol ichor, li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

xx. Kull dmir ichor kif ordnat mis-Segretarju Permanenti
Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet

xii. Exercise security procedures over document
processing, reproduction, distribution, storage, archiving
and disposal;

xiii. Follow document or content classification taxonomies
to facilitate information capture, search, and retrieval;

xiv. Maintain data master lists to ensure retrieval and
tracking of documents;

xv. Maintain and organise backups, for traceability and
data analysis and restoration purposes in case of software
failures;

xvi. Support the quality management system in compiling
reports/documents and meeting minutes related to change,
incident and audit management;

xvii. Maintain an updated employees’ distribution list to
ensure effective dissemination of notices;

xviii. Contribute to systematic review of current
procedures and continual improvement;

xix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xx. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
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ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

4.1 (ii) (a) Profi¢jenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex proficenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija gabel il-konferma
filhatra li hi fi Zmien sena mill-ingagg, billi jghaddu
b’success mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta.

8]

(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika
primarja giet segwita billingwa Ingliza;

JEW

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’

of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

4.1 (ii) (a) Proficient in the Maltese Language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but must provide evidence
of basic proficiency in the Maltese Language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part 1
at the University of Malta. The course officially leading to
this examination is the Course in Basic Medical Maltese for
the Healthcare Profession Part 1 run by the Department of
Maltese of the University of Malta.

AND
(b) proficient in the English Language by:

providing proof, by the interview date, that the primary
qualification was undertaken in the English Language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
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band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol ic¢certifikata full-time bhala Scientific
Officer fir-Renju Unit jew fl-Irlanda jew kwalunkwe pajjiz
iehor li jitkellmu I-Ingliz fejn 1-Ingliz huwa I-lingwa primarja
u/jew uffi¢jali.

U

ii. Fil-pussess ta’ kwalifika rikonoxxuta fil-Livell MQF
6 (suggett ghal minimu ta’ 180 krettu ECTS/ECVET, jew
ekwivalenti f’dixxiplini xjentifici rilevanti, 1i fosthom
jistghu jinkludu Xjenza tal-Laboratorju, Bijologija u Kimika
jew Inginerija Mekkanika.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma
kisbux formalment jew ghadhom mhux approvati ghall-
kwalifika rikjesta hekk kif specifikata fil-paragrafu 4.1 jew
kif indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali
(https://publicservices.gov.mt/en/people/Documents/
Recruitment GenProvs/General%20Provisions MT.pdf)
xorta jigu kkunsidrati, basta jibaghtu evidenza li jinsabu fl-
ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali kwalifika.
[l-persuni mahtura jridu jgibu, jew gew approvati, ghat-tali
kwalifika gew approvati, ghat-tali kwalifika fi Zmien sena
(1) mid-data tal-hatra taghhom. Jekk I-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom

average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also
be accepted.

OR

providing documentation showing at least 6-month Full
Time Equivalent certified work experience as a scientific
officer or equivalent or superior in the United Kingdom,
Ireland or any other English Speaking country where English
is the primary and/or the official language.

AND

ii. In possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
equivalent) in relevant scientific disciplines, amongst which
may include Laboratory Science, Biology and Chemistry or
Mechanical Engineering.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within
one (1) year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not
met, the appointment will be, for this reason, automatically
terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
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jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Ufficjali pubblici li ghandhom grad fi Kklassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha u I-Anzjanita Attiva, 15, Palazzo Castellania,
Triq il-Merkanti, II-Belt Valletta VLT 1171, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss ((https://
recruitment.gov.mt)). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT1171, through the online Government
Recruitment Portal only ((https:/recruitment.gov.mt)).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
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Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta
VLT1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

TI-11 ta’ Ottubru, 2024

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Technician (Biomedical and Industrial
Equipment) fil-Ministeru ghas-Sahha
u l-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) tilqa’
applikazzjonijiet ghall-Post ta’ Technician (Biomedical and
Industrial Equipment) biex iwettaq dmirijiet fl-Isptar Mater
Dei fi hdan is-Sahha, fil-Ministeru ghas-Sahha u 1-Anzjanita
Attiva Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt 6) xhur.

2.2 Is-salarju ta’ Technician (Biomedical and Industrial
Equipment) huwa ta’ Skala ta’ Salarju 14, li fis-sena 2024
huwa ta’ €18,538.02 fis-sena, li jizdied bi €316.83 fis-sena
sa massimu ta’ €20,439.00.

2.3 Persuna fil-grad ta’ Technician titla’ fi Skala ta’ Salarju
13 (€19,867.00 x €335.50 - €21,880.00) wara hames (5) snin
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Technician tigi promossa ghall-
grad ta’ Higher Technician fi Skala 12 (€21,236.00 x
€354.00 - €23,360.00) wara hames (5) snin servizz fil-grad
ta’ Technician fi Skala 13, dejjem jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Technician (Skala ta’ Salarju 14)
li huwa fil-pussess ta’ MQF Level 4 rilevanti (suggett ghal
minimu ta’ 120 krettu ECTS/ECVET, jew ekwivalenti*) fil-
gasam tal-Biomedical and Industrial Equipment, ghandhom
jitqieghdu fis-Salarju Skala 13 (€19,867.00x €335.50
- €21,880.00) bhala Technician mal-prezentazzjoni tac-
certifikat tal-kwalifika.

Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt).

11th October, 2024

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Technician (Biomedical and Industrial
Equipment) in the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invites applications for the
Post of Technician (Biomedical and Industrial Equipment)
to perform duties at Mater Dei Hospital within Health in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Technician (Biomedical and
Industrial Equipment) is Salary Scale 14, which in the year
2024 is equivalent to, €18,538.02 per annum, rising by annual
increments of €316.83 up to a maximum of €20,439.00.

2.3 A Technician will progress to Scale 13 (€19,867.00x
€335.50 - €21,880.00 ) on completion of five (5) years
service in the grade, subject to satisfactory performance.

2.4 A Technician will be promoted to the grade of Higher
Technician in Scale 12 (€21,236.00x €354.00 - €23,360.00
) on completion of five (5) years service in the grade of
Technician in Scale 13, subject to satisfactory performance.

2.5 A Technician (Salary Scale 14) who is in possession
of a relevant MQF Level 4 (subject to a minimum of 120
ECTS/ECVET credits, or equivalent®) in the Biomedical
and Industrial Equipment area shall be placed in Salary
Scale 13 (€19,867.00x €335.50 - €21,880.00) as Technician
upon presentation of the qualification certificate.
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2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €600, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis sehh minn Zmien ghal
zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghall-kundizzjonijiet u l-obbligi li huma stipulati
fit-Tradesperson and Technician Class Agreement.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Technician jinkludu li:

i. Iwettaq dmirijiet tekni¢i kif moghti lilu skont 1-qasam
tekniku specjalizzat ghalih;

ii. Ikun konxju dwar kwistjonijiet ta’ sahha u sigurta;
iii. Ikun lest jahdem f’tim u jhaddan prattiki favur
l-ambjent filwaqt li jkun dejjem liebes adattat ghall-ambjent

tax-xoghol;

iv. Jinfurma lis-superjuri tieghu dwar specifikazzjonijiet
fir-rigward ta’ bzonn ta’ xiri ta’ taghmir gdid jew spare parts;

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €600, subject to Central
Administration’s policies in force from time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in the
Tradesperson and Technician Class Agreement.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Technician include:

i. Carry out technical duties as assigned according to the
technical area they specialise in;

ii. Knowledgeable in health and safety issues;
iii. Must be ready to work within a team and be
environmentally friendly and dressed suitably for a work

environment;

iv. Inform superiors about specifications in view of the
requirement of purchasing of new equipment or spare parts;
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v. Jikkollabora mas-superjuri tieghu waqt l-ikkompilar
ta’ listi ta’ taghmir jew materjal ichor li jintuza fuq il-post
tax-xoghol li jkun hemm bzonn jinxtara kif ukoll biex jara li
x-xoghol isir b’ mod effettiv;

vi. Ikun responsabbli ghall-materjal u ghodda li jkunu qed
jintuzaw fil-qasam tax-xoghol u responsabbilta taghhom;

vii. Ikun kapaci jinterpreta manwali tal-utent, blueprints
u pjanijiet, kif applikabbli, kif ukoll ikunu responsabbli biex
jikteb rapporti relatati max-xoghol tieghu;

viii. Jattendi laqghat, tahrig, seminars u sessjonijiet ta’
tahrig ghall-izvilupp tal-impjegati, skont il-htiega;

ix. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/lilha, skont il-htiega;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

v. Liaising with superiors to compile lists of equipment
and consumables which may be required for the purchasing
and effective execution of work;

vi. Be responsible for material and tools used within their
area of responsibility;

vii. Be able to interpret manuals, blueprints and/or prints,
as applicable, and also be responsible for drafting of reports
related to their area of work;

viii. Attending for meetings, training, seminars, and staff
development sessions as may be deemed necessary;

ix. Undertake any other tasks, which the superior may
delegate to him/her, as may be required,

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii.. fil-pussess ta’ kwalifika akkademika fl-MQF Level
3 jew oghla biex tipprattika fil-qasam tal-Biomedical and
Industrial Equipment.

JEW

iv. ghandhom hmistax-il (15) sena esperjenza ppruvata
fil-qasam tal-Biomedical and Industrial Equipment.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of an academic qualification at MQF
Level 3 or higher to practice in the Biomedical and Industrial
Equipment area.

OR

iv. have fifteen (15) years of proven experience in the
Biomedical and Industrial Equipment area.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
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jissottomettu evidenza 1i temmew b’sucéess il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipprodu¢u dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

4.3. Uffi¢jali pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-

are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management Division,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, Il1-Belt Valletta, VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,
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jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta,
VLT 1171. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma http://health.gov.mt u (recruitment.health@gov.mt).

II-11 ta’ Ottubru, 2024
MINISTERU GHALL-FINANZI
Post ta’ Assistant Manager fil-Ministeru ghall-Finanzi

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Finanzi
jilga’ applikazzjonijiet ghall-post ta’ Assistant Manager fl-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta fi hdan il-
Ministeru ghall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa ta’
€21,236 fis-sena, li jizdied bi €354 fis-sena sa massimu ta’
€23,360.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ Salarju
12 titla’ ghal Skala 11, li fis-sena 2024 hija ekwivalenti ghal
€22,642.98 fis-sena, li tizdied b’zidiet annwali ta’ €375.17 sa
massimu ta’ €24,894, mal-kisba ta’ Diploma fil-Livell 5 tal-
MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€24,085.98 x €407.67 - €26,532) fis-sena 2024
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are http://health.gov.mt and (recruitment.health@
gov.mt)

11th October, 2024
MINISTRY FOR FINANCE
Post of Assistant Manager in the Ministry for Finance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Finance invites
applications for the post of Assistant Manager in the Malta
Tax and Customs Administration within the Ministry for
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary
Scale 12, which in the year 2024 is equivalent to, €21,236
per annum, rising by annual increments of €354 up to a
maximum of €23,360.

2.4 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2024 is equivalent
to €22,642.98 per annum, rising by annual increments of
€375.17 up to a maximum of €24,894, on attainment of the
MQF Level 5 Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€24,085.98 x
€407.67 - €26,532) in the year 2024 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.
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2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn zmien ghal
Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffic¢ju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

1. Jikkontribwixxi b’mod generali fil-funzjonijiet u t-twettiq
tal-processi tax-xoghol imwettqa mid-Dipartiment rispettiv fi
hdan I-Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta;

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to central
administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https:/publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

i. Contribute to the overall functions and execution of
work processes undertaken by the respective Department
within the Malta Tax and Customs Administration;
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ii. Jizviluppa pjanijiet ta’ hidma, inkluzi I-iskedi taz-zmien
u l-miri tal-processi tax-xoghol imwettqa mid-Dipartiment;

iii. Jaghti sapport lill-manigment superjuri;

iv. Jassigura komunikazzjoni effi¢jenti kemm interna u
esterna mal-partijiet interessati;

v. Jikkordina u jippartecipa f’laqghat regolari kif u meta
mehtieg;

vi. Jikkordina u jwettaq xoghol amministrattiv inkluz dak
li ghandu x’jagsam mat-tmexxija tad-Dipartiment;

vii. Jassisti fil-hidma ta’ kuljum li tinkludi l-immaniggjar
u d-distribuzzjoni tal-korrispondenza u mistogsijiet, zamma
ta’ rekords, kifukoll id-dhul u aggornament ta’ informazzjoni
fil-kompjuter u databases;

viii. Taht id-direzzjoni tas-superjuri tieghu, jassisti fil-
kumpilazzjoni tar-rapporti li ghandhom x’jagsmu mal-
implimentazzjoni tal-progetti kull xahar u jassigura li
I-implimentazzjoni taghhom tkun skont l-iskedi stabbiliti,
u jassisti lis-superjur rispettiv fit-tfassil tar-rapporti
u dokumenti ohra amministrattivi li jaqghu taht ir-
responsabbilita tad-Dipartiment;

ix. Iwettaq xoghol relatat ma’ tranzazzjonijiet ta’
flus kontanti u ¢ekkijiet, inkluz l-ipprocessar fil-hin ta’
tranzazzjonijiet, verifiki, rekordjar, aggustamenti, traccar u
rikon¢iljazzjoni;

x. Jattendi u/jew jirrapprezenta lid-Dipartiment
f’konferenzi, laqghat, seminars, kumitati u pjattaformi ta’
diskussjoni u fi pro¢eduri tal-Qrati taht il-gwida tas-superjur
tieghu;

xi. Ikun involut fil-hidma tad-Dipartiment jew uffi¢ju
delegat ichor, jichu parti attiva bhala membru tat-tim, u
jzomm librerija u katalogu aggornat ta’ progetti importanti
relatati mad-Dipartiment;

xii. Jassisti fil-htigiet ta’ akkwist u bzonnijiet tad-
Dipartiment koncernat;

xiii. Jaghmel parti minn diversi timijiet multi-
funzjonali biex jikkontribwixxi lejn 1-ghanijiet generali tal-
Amministrazzjoni tat-Taxxa u d-Dwana ta’ Malta.

xiv. Jaghmel kwalunkwe xoghol ichor li s-superjur jista’
jiddelega lilu/ha, kif jkun mehtieg;

xv. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

ii. Develops work plans, including timelines and targets
of work processes undertaken by the Department;

iii. Provides support to the senior management;

iv. Ensures efficient internal and external communication
with relevant stakeholders;

v. Coordinates and participate in regular meetings as and
when required;

vi. Coordinates and executing daily administrative tasks
including those related to the running of the Department;

vil. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;

viii. Under the direction of his superior, assists in the
compilation of monthly reports related to the implementation
of projects and ensures that their implementation is
according to set schedules, and assists the respective
superior in coordinating the drawing up of reports and other
administrative documents falling within the remit of the
Department;

ix. Carries out duties related to cash and cheque
transactions, including the timely processing of transactions,

verifications, recording, adjustments, tracking and
reconciliation;
x. Attends and/or represents the Department in

conferences, meetings, seminars, committees, discussion
platforms and Court proceedings under the instruction of his
superior;

xi. Being involved in the work of the Department or any
other delegated office, and playing an active role as a team
member, and maintaining an up to date library and catalogue
of important projects related to the Department;

xii. Assists in the procurement needs and requirements of
the respective Department;

xiii. Be part of different multi-functional teams to
contribute towards the overall objectives of the Malta Tax
and Customs Administration;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xv. Any other duties as directed by the Principal
Permanent Secretary.



II-11 ta’ Ottubru, 2024

26,507

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;
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iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggetta ghal minimu ta’ 120 krettu ECTS/ECVETS,
jew ekwivalenti*) fil-Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Leadership and Management jew
Administration and Management jew Commerce jew Project
Management jew Creativity and Innovation jew Marketing
jew Communications, jew f’oqsma rilevanti kif determinat
mill-manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVETS, jew ekwivalenti*) fil-Business Management jew
Business Administration jew Economics jew Banking and
Finance jew Accountancy jew Leadership and Management
jew Administration and Management jew Commerce jew
Project Management jew Creativity and Innovation jew
Marketing jew Communications jew kwalifika rikonoxxuta
komparabbli fil-Livell 5 tal-MQF f{’Accountancy jew
f’ogsma rilevanti kif determinat mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(i ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Accountancy jew Malti jew Ingliz jew Economics jew IT
jew Matematika) jew kwalifika komparabbli pertinenti
rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti: Accountancy
jew Malti jew Ingliz jew Economics jew IT jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Business Management or
Business Administration or Economics or Banking and
Finance or Accountancy or Leadership and Management or
Administration and Management or Commerce or Project
Management or Creativity and Innovation or Marketing
or Communications, or in relevant areas as determined by
management.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent®*) in Business Management or Business
Administration or Economics or Banking and Finance
or Accountancy or Leadership and Management or
Administration and Management or Commerce or Project
Management or Creativity and Innovation or Marketing or
Communications or a recognised comparable professional
qualification at MQF level 5 in Accountancy or in relevant
areas as determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Accountancy or Maltese or English or Economics or IT
or Mathematics) or a recognised pertinent comparable
qualification.

OR

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Accountancy or Maltese or English or Economics or IT or
Mathematics).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
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suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument 1i jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
lI-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza 1i gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa gqed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVETS, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-

Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (1) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.11iii(a)to4.1 iii (c) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttorat ghas-Servizzi Korporattivi, Ministeru
ghall-Finanzi, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament aggornat
(li ghandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Corporate Services Directorate, Ministry for Finance,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
25th October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
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Provisions MT.pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

1I-11 ta’ Ottubru, 2024
UFFICCJU TAL-PRIM MINISTRU
Post ta’ Manager I fl-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazjoni), Uffic¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’
Manager I fid-Direttorat tal-Implimentazzjoni fid-Divizjoni
tal-Kordinazzjoni u l-Implimentazzjoni fi hdan I-Uffi¢¢ju
tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju
10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ sa Skala ta’ Salarju 7 (€28,855.98 x €531.17 -
€32,043.00 f1-2024) wara tmien (8) snin servizz bhala
Manager 1 fi Skala ta’ Salarju rispettiv, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
manigment ghandha titqieghed fi Skala ta’ Salarju 9
(€25,589.02 x €447.33 - €28,273.00 1-2024) u tavvanza
ghal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00
fl-2024) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li

Provisions ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

11th October, 2024
OFFICE OF THE PRIME MINISTER
Post of Manager I in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post
of Manager I in the Implementation Directorate in the
Coordination and Implementation Division within the Office
of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in the year 2024 is €24,085.98 per annum, rising by
annual increments of €407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 2024)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 in
2024) and will progress to Salary Scale 8 (€27,179.02 x
€486.83 -€30,100.00 in 2024) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
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dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC li I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli tavvanza ghal Skala ta’ Salarju 7 (€28,855.98
x €531.17 - €32,043.00 f1-2024) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtoritda kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz

an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 2024)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed,;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
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tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jassisti lid-Direttur (Implimentazzjoni tal-Progetti) fl-
ippreparar ta’ aggornamenti frekwenti u rappurtar fil-hin
dwar it-twettiq tal-progetti u inizjattivi ohra tal-Gvern;

ii. Iwettaq monitoragg u jirrapporta b’mod regolari
dwar il-progress tat-twettiq tal-progetti, fost ohrajn dawk li
johorgu mill-bagit u dawk relatati mal-Programm tal-Gvern;

iii. Jassisti fil-preparazzjoni, kif ukoll izomm aggornat il-
lista ta’ progetti, mizuri u inizjattivi flimkien mal-ministeri
rispettivi, fuq il-mizuri li jaqghu taht ir-responsabbilta tad-
Direttorat ghall-Implimentazzjoni;

iv. Jiccekkja, jivverifika u janalizza il-pjanijiet ta’ azzjoni
sottomessi mill-ministeri ghat-twettiq tal-progetti u tal-
mizuri;

v. Jassisti fil-kordinazzjoni u monitoragg tal-
implimentazzjoni ta’ progetti tad-diversi ministeri,
partikolarment sabiex ikunu mharsa prijoritajiet u skadenzi
specifici;

vi. Isegwi mal-punti fokali u, fejn hemm bzonn, mal-
project leaders permezz ta’ telefonati jew laqghat skont
il-htiega u janalizza r-rapporti mibghutin mill-punti fokali
dwar l-implimentazzjoni tal-progetti skont il-pjani ta’
azzjoni approvati;

vii. Regolarment jipprepara rapporti dwar l-istat tal-
implimentazzjoni, b’mod partikolari dwar miri milhuqin,
u fl-istess hin jigbed l-attenzjoni dwar nuqqasijiet
jew kwistjonijiet ohra u jassisti fil-kumpilazzjoni ta’
pubblikazzjonijiet u rapporti varji;

viii. Ikun responsabbli ghal zamma xierqa ta’ data u/jew
statistika dwar it-twettiq kif ukoll kumpilazzjoni korretta
ta’ informazzjoni u rapporti ghall-uzu tal-Uffic¢ju tas-
Segretarju Permanenti Ewlieni;

ix. Izomm komunikazzjoni tajba u regolari mal-punti
fokali u I-ministeri rispettivi;

x. Jorganizza zjarat fuq il-post tax-xoghol biex ikun jista’
jevalwa u jirrapporta fuq il-progress ta’ progett u jivverifika
lI-andament ta’ tali xoghol;

available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager I include:

i. Assists the Director (Project Implementation) in
preparing frequent updates and timely reporting on the
implementation of Government projects and other initiatives;

ii. Monitors and reports regularly on the progress of the
implementation of projects, inter alia those deriving from
the budget and those related to the Government Programme;

iii. Assists in the preparation, as well as keeping up to
date the list of projects, measures and initiatives together
with the respective ministries, on the measures falling under
the responsibility of the Implementation Directorate;

iv. Checks, verifies and analyses action plans submitted
by ministries for carrying out projects and measures;

v. Assists in coordinating and monitoring of the
implementation of projects of different ministries, while
ensuring that priorities and deadlines are respected;

vi. Follows up with focal points and where necessary
project leaders through telephone calls or meetings as
necessary and analyses the reports submitted by the focal
points on the implementation of the projects according to the
approved action plans;

vii. Regularly prepares reports on the state of
implementation, in particular on targets achieved, and at the
same time draws attention on shortcomings or other issues
and assists in the compilation of various publications and
reports;

viii. Be responsible for proper retention of performance
data and/or statistics, as well as correct compilation of
information and reports for the use of the Office of the
Principal Permanent Secretary;

ix. Maintains good and regular communication with the
respective focal points and ministries;

x. Organises site visits to be able to evaluate and properly
report on the progress of a project and verify the performance
of such work;
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xi. Isegwi u jassisti fuq sfidi li I-ministeri jaffac¢jaw ma’
partijiet terzi waqt l-implimentazzjoni tal-mizuri u progetti li
jaqghu taht ir-responsabbilta tad-Direttorat;

xii. Jassisti fl-immaniggjar u l-uzu ta’ sistemi online
ta’ monitoragg u tal-gbir tad-data u jipprovdi analizi fit-
tbassir tal-progress ta’ implimentazzjoni tal-mizuri u fil-
kumpilazzjoni tad-data u I-informazzjoni skont kif mehtieg;

xiii. Jattendi lagghat u fora ohra kemm f’Malta kif ukoll barra
minn Malta kif ikun mitlub u jassisti fit-twettiq ta’ relazzjonijiet
pubbli¢i u ta’ sensibilazzjoni kif mehtieg mill-manigment;

xiv. Iwettaq dmirijiet ohrajn li jista’ jkun assenjat
mid-Direttur Generali (Divizjoni tal-Kordinazzjoni u
Implimentazzjoni), id-Direttur (Implimentazzjoni ta’
Progetti) jew minn xi membru ichor tal-manigment;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. cittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

xi. Follows up and assists on challenges ministries face
with third parties during the implementation of measures and
projects falling under the responsibility of the Directorate;

xii. Assists in the management and use of online monitoring
and data collection systems and provides analysis in the
forecast of the progress of the implementation of the measures
and in the compilation of data and information as necessary;

xiii. Attends other meetings and fora both in Malta and
abroad as requested and assists in the conduct of public
relations and outreach as required by management;

xiv. Performs any other duties that may be assigned by
the Director-General (Coordination and Implementation
Division), the Director (Project Implementation) or any
other member of management;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f{’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Project Management jew Management
Studies jew Business Administration jew Public Management
jew Amministrazzjoni Pubblika jew Kreattivita u Innovazzjoni
jew Quality Assurance Management jew Komunikazzjoni
jew Finanzi jew Ekonomija jew Information Technology
jew Humanities jew Public Policy jew Statistics jew f’oqsma
rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management
or Management Studies or Business Administration or
Public Management or Public Administration or Creativity
and Innovation or Quality Assurance Management or
Communications or Finance or Economics or Information
Technology or Humanities or Public Policy or Statistics or in
relevant areas as determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
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ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%?20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
25th October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni, Uffic¢ju
tal-Prim Ministru, Berga ta’ Kastilja, [l-Belt Valletta. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@)
gov.mt).

I1-11 ta’ Ottubru, 2024

UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager I fid-Data Governance Unit fi hdan
I-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

11th October, 2024

OFFICE OF THE PRIME MINISTER

Post of Manager I in the Data Governance Unit within
the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
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Manager I fid-Data Governance Unit fi hdan 1-Uffic¢ju tal-
Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju
10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ sa Skala ta’ Salarju 7 (€28,855.98 x €531.17 -
€32,043.00 f1-2024) wara tmien (8) snin servizz bhala
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
manigment ghandha titqieghed fi Skala ta’ Salarju 9
(€25,589.02 x €447.33 - €28,273.00 1-2024) u tavvanza
ghal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00
fl-2024) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC li I-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli tavvanza ghal Skala ta’ Salarju 7 (€28,855.98
x €531.17 - €32,043.00 f-2024) wara sentejn (2) servizz
sodisfac¢enti bhala Manager I (Skala ta’ Salarju 8).

2.7 ll-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

Manager I in the Data Governance Unit within the Office of
the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in the year 2024 is €24,085.98 per annum, rising
by annual increments of €407.67 up to a maximum of
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 2024)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent*) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 in
2024) and will progress to Salary Scale 8 (€27,179.02 x
€486.83 -€30,100.00 in 2024) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 2024)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.
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2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur gqabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti 1i johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023 u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C01%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jikkordina u jappoggja l-operazzjonijiet ta’ kuljum
b’mod effi¢jenti u effettiv;

ii. Jikkollabora u jipparte¢ipa mat-timijiet interni u
jzomm kuntatt mal-manigment superjuri;

iii. Jikkontribwixxi lejn il-kisbiet tal-ghanijiet dwar
governanza tad-data;

iv. Iwettaq dmirijiet relatati ma’ progetti specifici li
jaqghu taht il-mandat tad-Data Governance Unit u I-Kunsill;

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023 and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed,

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager I include:

i. Coordinates and supports the day-to-day operations in
an efficient and effective manner;

ii. Collaborates and participates with the internal teams
and keeps in contact with senior management;

iii. Contributes towards
achievements;

data governance’s goals

iv. Performs duties related to specific projects falling
under the remit of the Data Governance Unit and Council;
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v. Imexxi u jikkontribwixxi b’mod attiv ghall-inizjattivi u
r-rekwiziti biex jitwettqu I-ghanijiet fil-hin;

vi. Jimmonitorja l-pjanijiet tax-xoghol, inkluzi l-progress
u l-iskadenzi tal-progetti ghall-istandards ta’ kwalita
mehtiega;

vii. Jipprovdi pariri u rakkomandazzjonijiet dwar
kwistjonijiet relatati mal-governanza tad-data ghat-titjib tal-
processi tax-xoghol;

viii. Jiffa¢ilita I-implimentazzjoni tal-istrategiji dwar data
u dawk relatati;

ix. Iwettaq dmirijiet ta’ segretarjat tal-bordijiet jew tal-
Kunsill u dmirijiet ta’ tehid ta’ minuti kif mehtieg;

x. Jikkomunika ma’ entitajiet ohra biex jizgura
kordinazzjoni bla xkiel tal-attivitajiet u l-prijoritajiet;

xi. Isegwi d-decizjonijiet mehuda mill-manigment
superjuri biex jizgura l-implimentazzjoni u jindirizza
d-diffikultajiet i Itaqghu maghhom;

xii. Jizgura 1i d-data tkun mahzuna b’mod korrett,
aggornata, u tal-kwalita 1i hi rikjesta;

xiii. Jirrapprezenta lid-Data Governance Unit fil-laqghat
lokali u barra;

xiv. Iwettaq kull xoghol iehor li ¢-chief data officer jew
xi superjur iehor jista’ jiddelega lilu/lilha, kif ikun mehtieg;

xv. Kwalunkwe dmirijiet ohra kif ordnat mis-Segretarju
Permanenti.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

v. Leads and actively contributes to initiatives and
requirements to successfully fulfil the tasks in a timely
manner;

vi. Monitor work plans, including progress and deadlines
of assigned projects and ensure maximum efficiency in the
projects execution to the required quality standards;

vii. Provides advice and recommendations on matters
related to data governance for the improvement of work
processes;

viii. Facilitates the implementation of the data and related
strategies;

ix. Performs minute-taking duties and act as a board/
council secretary as necessary;

x. Communicates with other entities to ensure a smooth
coordination of the activities and priorities;

xi. Follows the decisions taken by the senior management
to ensure implementation and addresses encountered
difficulties;

xii. Ensures that data is correctly stored, up to date, and
up to quality requirements;

xiii. Represents the Data Governance Unit in meetings
locally and abroad,

xiv. Undertakes any other tasks which the chief data
officer or any other superior may delegate to him/her, as may
be required,

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1i jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Management jew Data jew
Information Systems jew f’oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Management or Data or
Information Systems or in relevant areas as determined by
the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa gqed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Section, Finance and
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Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https:/publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni, Uffic¢ju
tal-Prim Ministru, Berga ta’ Kastilja, [l-Belt Valletta. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@

gov.mt).

11-11 ta’ Ottubru, 2024

Administration Directorate, Office of the Prime Minister,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up to date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
25th October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-

resources.opm@gov.mt).

11th October, 2024
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UFFICCJU TAL-PRIM MINISTRU
(FONDI EWROPEJ, UGWALJANZA,
IR-RIFORMI U D-DJALOGU SOCJALI)

Post ta’ Manager I fl-Uffi¢¢ju tal-Prim Ministru (Fondi
Ewropej, Ugwaljanza, ir-Riformi
u d-Djalogu So¢jali)

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffic¢ju tal-Prim Ministru
(Fondi Ewropej, Ugwaljanza, ir-Riformi u d-Djalogu
Socjali), jilga’ applikazzjonijiet ghall-post ta’ Manager I fl-
Ufficcju tal-Prim Ministru (Fondi Ewropej, Ugwaljanza, ir-
Riformi u d-Djalogu So¢jali).

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager [ huwa ta’ Skala ta’ Salarju 10,
li f1-2024 huwa ta’ €24,085.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - €32,043.00
fis-sena 2024) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn
Management ghandha titqieghed fi Skala ta’ Salarju 9
(€25,589.02 x €447.33 - €28,273.00 1-2024) u tavvanza
ghal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00
in 2024) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta” Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol
huwa komparabbli ma’ mill-ingas 60 krettu ECTS/ECVET.

OFFICE OF THE PRIME MINISTER
(EUROPEAN FUNDS, EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Post of Manager I in the Office of the Prime Minister
(European Funds, Equality, Reforms
and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office of the Prime Minister
(European Funds, Equality, Reforms and Social Dialogue),
invites applications for the post of Manager I in the Office of
the Prime Minister (European Funds, Equality, Reforms and
Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2024 is €24,085.98 per annum, rising
by annual increments of €407.67 up to a maximum of
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7(€28,855.98 x €531.17 - €32,043.00 in 2024)
on completion of eight (8) years of service as Manager [ in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent*) in
relevant areas as determined by Management shall be placed
in Salary Scale 9 (€25,589.02 x €447.33 - €28.273.00 in
2024) and will progress to Salary Scale 8 (€27,179.02 x
€486.83 -€30,100.00 in 2024) after two (2) years satisfactory
service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.
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2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€28,855.98
x €531.17 - €32,043.00 f1-2024) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni 1i ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti ta’
interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20COI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in
2024) after two (2) years of satisfactory service as Manager
I (Salary Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November 2023 and which came into force on 1st February
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I include:
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i. Jamministra t-trasport, il-logistika u s-sezzjoni tal-
ivvjaggar fi hdan 1-OPM-EES, jappoggja d-divizjonijiet, id-
direttorati u l-entitajiet tal-Ministeru, u jzomm kuntatt xieraq
dwar kwistjonijiet ta’ interess komuni;

ii. Jipproponi, jimplimenta u jissorvelja sistemi u prattiki
tax-xoghol li jinvolvu t-twettiq efficjenti u effettiv ta’
dmirijiet fil-qasam tat-trasport, il-logistika u d-dmirijiet tal-
ivvjaggar;

iii. Jghin u jaghti pariri fir-rigward tal-manutenzjoni u
I-manutenzjoni ta’ assi mobbli u immobbli fl-OPM-EES;

iv. Jamministra 1-flotta tal-vetturi u, fejn mehtieg, ifassal
pjan ta’ sostituzzjoni ghal vetturi ezistenti mhux effi¢jenti
bil-hsieb ta’ direzzjoni lejn ambjent iktar sostenibbli, filwaqt
li jattendi ghal manutenzjoni u rekwiziti ohra relatati mal-
flotta tal-vetturi, inkluza azzjoni relatata ma’ vetturi mikrija
kif mehtieg wagqt li jissorvelja I-konsum tal-fjuwil tal-vetturi;,

v. Jikkordina, izomm rekords, isegwi u jwettaq dmirijiet
ancillari relatati ma’ kontijiet, nefqa u kwistjonijiet ohra li
ghandhom x’jagsmu mal-ivvjaggar tal-impjegati tal-OPM-
EES, trasport u logistika, kif ukoll jamministra rizorsi
finanzjarji/rizorsi ohra b’mod effi¢jenti;

vi. Jabbozza offerti u talbiet ghal kwotazzjonijiet kif
mehtieg mill-OPM-EES u jsegwi l-process tal-akkwisti
f’isem l-Awtorita tal-Kuntratti fir-rigward dak li ghandu
x’jagsam mal-ivvjaggar, trasport u l-logistika;

vii. [zomm ruhu aggornat ma’ kwalunkwe zvilupp gdid
fil-proceduri u/jew manwal fir-rigward ta’ dak li ghandu
x’jagsam mal-ivvjaggar, trasport u logistika;

viii. Iwettaq kwalunkwe xoghol ichor kif ordnat mil-Kap
tad-Dipartiment;

ix. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet

i. Manages transport, logistics and the travel section within
the OPM-EES, supports OPM-EES divisions, directorates
and entities, and maintains an appropriate liaison on matters
of common interest;

ii. Proposes, implements and supervises systems and
work practices that would entail the efficient and effective
performance of duties in the field of transport, logistics and
travel duties;

iii. Assists and advises with regard to the upkeep and
maintenance of moveable and immoveable assets at OPM-EES;

iv. Manages the vehicles fleet and, where necessary, draws
up a replacement plan for existing non-efficient vehicles with
the concept of moving towards a greener environment, while
attending to all maintenance and other requirements related to
vehicles-fleet, including action related to leased/hired vehicles
as necessary while monitoring fuel consumption of vehicles;

v. Coordinates, maintains records, follows-up and
performs ancillary duties relating to bills, expenditure
and other matters pertaining to the Ministry’ s staff travel
arrangements, transport and logistics and also administers
financial/other resources efficiently;

vi. Sends requests for quotations as required by the
Ministry and follows up on procurements process on behalf
the Contracting Authority in relation to travel and transport
and logistics;

vii. Keeps abreast of any new developments in the policies
and/or manuals in relation to travel, transport and logistics;
viii. Carries out any other duties which may be assigned

by the Head of the Department;

ix. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew eckwivalenti*) fil-Project Management jew
Management Studies jew Business Administration jew
Business Management jew Public Policy jew Public
Administration jew Training and Development jew
Communications jew Creativity and Innovation jew
Leadership and Organisational Behaviour jew Strategy jew
Leadership and Change Management jew Evidence Based
Management jew Management and Leadership, jew f’ogsma
rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management or
Management Studies or Business Administration or Business
Management or Public Policy or Public Administration or
Training and Development or Communications or Creativity
and Innovation or Leadership and Organisational Behaviour
or Strategy or Leadership and Change Management or
Evidence Based Management or Managementand Leadership
or in a relevant area determined by the Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
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suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%?20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Uffic¢ju
tal-Prim MInistru (Fondi Ewropej, Ugwaljanza, ir-Riformi u
d-Djalogu So¢jali) permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament aggornat
(li ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Office of the Prime
Minister (European Funds, Equality, Reforms and Social
Dialogue), through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up to date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
25th October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, 280, Livell 2, Triq ir-Repubblika, Il-
Belt Valletta. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://eufunds.gov.mt) u (recruitment.opm-ees@
gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Wirt Nazzjonali,
I-Arti u I-Gvern Lokali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Wirt
Nazzjonali, 1-Arti u 1-Gvern Lokali, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager (Rizordi Umani) fil-
Ministeru ghall-Wirt Nazzjonali, I-Arti u I-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizordi Umani) li
jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena
2024 huwa ta’ €21,236 fis-sena, li jizdied bi €354 fis-sena sa
massimu ta’ €23,360.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2024 hija
ekwivalenti ghal €22,642.98 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €24,894, mal-kisba ta’
Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/RecruitmentGenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate, 280, Level 2, Triq ir-Repubblika,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https://eufunds.gov.mt) and (recruitment.
opm-ees@gov.mt).

11th October, 2024

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Post of Assistant Manager (Human Resources)
in the Ministry for the National Heritage,
the Arts and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the National
Heritage, the Arts and Local Government, invites applications
for the post of Assistant Manager (Human Resources) in
the Ministry for the National Heritage, the Arts and Local
Government.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) for those applicants entering into the grade under
the eligibility provisions of paragraph 4.1 (iii) (a) or (iii) (c)
is Salary Scale 12, which in the year 2024 is equivalent to,
€21,236 per annum, rising by annual increments of €354 up
to a maximum of €23,360.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2024 is equivalent to

€22,642.98 per annum, rising by annual increments of
€375.17 up to a maximum of €24,894, on attainment of the
MQF Level 5 Diploma referred to in paragraph 4.1 (iii) (b).
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2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€24,085.98 x €407.67 - €26,532 ) fis-sena 2024
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta” €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien ghal
Zmien.

2.7 Mhux se jkun possibbli 1i jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtoritda kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€24,085.98 x
€407.67 - €26,532) in the year 2024 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 1t will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of'a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. [zomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema ¢entrali tad-Dakar kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita li jizguraw
li I-politiki stabbiliti jkunu ged jiguosservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu I-mudelli rispettivi u
jappoggja I-monitoragg tat-thejjija ta’ tali sejhiet;

vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ eccellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xiii. Jassisti fid-dmirijiet regolari in konnessjoni ma’
hdim u aggustamenti ta’ pagi;

xiv. Iwettaq dmirijiet ta’ verifikazzjoni ta’ kalkoli tas-
salarji;

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the central Dakar system as required,;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required,

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Assists in the day-to-day payroll duties by processing
salary adjustments;

xiv. Carries out duties in connection with salary
calculations;
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xv. Jipprepara kalkoli ta’ analizi tad-dipartimenti u jassisti
fil-hrug ta’ salary journals;

xvi. Iwettaq dmirijiet ohra skont l-esigenzi tas-Servizz
Pubbliku skont l-awtorita tad-Direttur/DG responsabbli
ghall-Gestjoni tal-Persuni/Segretarju Permanenti;

xvii. Kwalunkwe dmir iehor hekk kif ordnat mis-
segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

xv. Compiles Department analysis calculations and
assists in the issuing of salary journals;

xvi. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xvii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resources Management jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance and Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy jew Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration jew f’ogsma rilevanti kif determinat mill-
manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC i tigi
sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
l-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’suc¢cess il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy or Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or in relevant areas as
determined by management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF
level than that requested above will also be considered.
Such candidates are to submit evidence that they have
successfully completed the necessary ECTS/ECVET
credits, or equivalent, and attained the required MQF level,
by the closing time and date of the call for applications.
Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of
their qualifications from MQRIC, or other designated
authorities, as applicable, as per provisions applicable to
this call for applications (see link below).
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4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Wirt Nazzjonali, 1-Arti u I-Gvern Lokali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
t’Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.11ii(a)to4.11ii(c) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/RecruitmentGenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for the National
Heritage, the Arts and Local Government, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to- date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 25th
October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti,
[1-Belt Valletta.

Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mhal.gov.mt) u (hr.mhal@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Post ta’ Technician (Building Documentation
and Surveying) fil-Ministeru ghall-Wirt
Nazzjonali, I-Arti u I-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Wirt
Nazzjonali, I-Arti u 1-Gvern Lokali, jilqa’ applikazzjonijiet
ghall-post ta’ Technician (Building Documentation and
Surveying) fid-Dipartiment tar-Restawr u I-Preservazzjoni
fi hdan il-Ministeru ghall-Wirt Nazzjonali, I-Arti u I-Gvern
Lokali.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate, 41, Palazzo Lucia, Triq il-Merkanti,
Valletta.

These general provisions are to be regarded as an integral
part of this call for applications.

The website address and email address of the receiving
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

11th October, 2024

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Post of Technician (Building Documentation
and Surveying) in the Ministry for the National
Heritage, the Arts and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the National
Heritage, the Arts and Local Government invites applications
for the post of Technician (Building Documentation and
Surveying) in the Restoration and Preservation Department
within the Ministry for the National Heritage, the Arts and
Local Government.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Technician (Building Documentation
and Surveying) huwa ta’ Skala ta’ Salarju 14, li fis-sena 2024
huwa ta’ €18,538.02 fis-sena, li jizdied bi €316.83 fis-sena sa
massimu ta’ €20,439.

2.3 Persuna fil-grad ta’ Technician titla’ fi Skala ta’
Salarju 13 (€19,867 x €335.50 - €21,880 fis-sena 2024)
wara hames (5) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Technician fil-pussess ta’ Livell 4 tal-MQF rilevanti
f’Building and Construction Engineering ghandu jitqieghed
fi Skala ta’ Salarju 13 (€19,867 x €335.50 - €21,880 fis-
sena 2024) mal-prezentazzjoni tac-certifikat ta’ kwalifika u
jkompli javvanza kif stipulat fil-paragrafu 2.5.

2.5 Technician fi Skala 13 jimxi ghall-grad ta’ Higher
Technician fi Skala ta’ Salarju 12 (€21,236 x €354 - €23,360
fis-sena 2024) wara hames (5) snin ta’ servizz sodisfacenti.

2.6 It-Technicians mahtura jkunu intitolati wkoll ghall-
hlas ta’ Class Allowance annwali ta’ €600, u Technical
Allowance annwali ta’ €1,500, suggett ghall-policies tal-
Amministrazzjoni Centrali fis-sehh minn Zmien ghal Zmien.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u I-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Technician (Building
Documentation and Surveying) is Salary Scale 14, which
in the year 2024 is equivalent to, €18,538.02 per annum,
rising by annual increments of €316.83 up to a maximum
of €20,439.

2.3 A Technician in Salary Scale 14 will progress to
Salary Scale 13 (€19,867 x €335.50 - €21,880 in 2024) on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.4 A Technician in possession of a relevant MQF Level 4
qualification in Building and Construction Engineering shall
be placed in Salary Scale 13 (€19,867 x €335.50 - €21,880 in
2024) upon presentation of the qualification certificate and
will continue to progress as stipulated in paragraph 2.5.

2.5 A Technician in Scale 13 will progress to the grade
of Higher Technician in Salary Scale 12 (€21,236 x €354-
€23,360 in 2024) after five (5) years of satisfactory service.

2.6 Appointed Technicians will also be entitled to
the payment of an annual Class Allowance of €600, and
annual Technical Allowance of €1,500, subject to Central
Administration’s policies in force from time to time.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.
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a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Technician (Building

Documentation and Surveying) jinkludu li:

i. Iwettaq dmirijiet tekni¢i kif mghotija lilu skont 1-qasam
tekniku specjalizzat ghalih;

ii. Ikun konxju dwar kwistjonijiet ta’ sahha u sigurta;

iii. Ikun lest jahdem f’tim u jhaddan prattiki favur
l-ambjent filwaqt li jkun dejjem liebes xieraq ghall-ambjent
tax-xoghol;

iv. Jinfurma lis-superjur tieghu dwar specifikazzjonijiet
fir-rigward ta’ bzonn ta’ xiri ta’ taghmir gdid jew spare parts;

v. Jikkollabora mas-superjur tieghu wagqt I-ikkompilar ta’
listi ta’ taghmir jew materjal ichor li jintuza fuq il-post tax-
xoghol i jkun hemm bZonn jinxtara kif ukoll biex jara li
x-xoghol isir b’ mod effettiv;

vi. Ikun responsabbli ghall-materjal u 1-ghodda li jkunu
ged jintuzaw fil-qasam tax-xoghol u r-responsabbilta
taghhom;

vii. Ikun kapaci jinterpreta manwali tal-utent, blueprints
u pjanijiet, kif applikabbli, kif ukoll ikun responsabbli biex
jikteb rapporti relatati max-xoghol tieghu;

viii. Jattendi laqghat, tahrig, seminars u sessjonijict ta’
tahrig ghall-izvilupp tal-impjegati, skont il-htiega;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha skont il-htiega;

x. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Technician (Building
Documentation and Surveying) include:

i. Carry out technical duties as assigned according to the
technical area they specialise in;

ii. Knowledgeable in health and safety issues;
iii. Must be ready to work within a team and be
environmentally friendly and dressed suitably for a work

environment;

iv. Inform superiors about specifications in view of the
requirement of purchasing of new equipment or spare parts;

v. Liaising with superiors to compile lists of equipment

and consumables which may be required for the purchasing
and effective execution of work;

vi. Be responsible for material and tools used within their
area of responsibility;

vii. Be able to interpret manuals, blueprints and/or prints,
as applicable, and also be responsible for drafting of reports
related to their area of work;

viii. Attending for meetings, training, seminars, and staff
development sessions as may be deemed necessary;

ix. Undertake any other tasks, which the superior may
delegate to him/her as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. (a) fil-pussess ta’ kwalifika akkademika rikonoxxuta
fil-Livell 3 tal-MQF (suggett ghal minimu ta’ 120 krettu
ECTS/ECVET, jew ekwivalenti*) jew oghla biex jipprattika
fil-Building and Construction Engineering;

JEW

(b) bi hmistax-il (15) sena ta’ esperjenza ppruvata fil-
Building and Construction Engineering

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. (a) in possession of an academic qualification at
MQF Level 3 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) or higher to practice in Building and
Construction Engineering.

OR

(b) with fifteen (15) years of proven experience in
Building and Construction Engineering.
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*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu
ECTS/ECVET krettu hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tigi
sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%?20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(i1) Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i temmew b’sucéess il-kretti
mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipprodu¢u dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’I isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali

*A recognised qualification comparable to 120 ECTS/
ECVET credits is only accepted subject to an MQRIC formal
recognition statement being submitted with the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of the
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
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li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Wirt Nazzjonali, 1-Arti u 1-Gvern Lokali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for the National
Heritage, the Arts and Local Government, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to- date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 25th
October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.
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7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mhal.gov.mt) u (hr.mhal@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Post ta’ Manager II (Ricerka) fil-Ministeru ghall-Wirt
Nazzjonali, I-Arti u I-Gvern Lokali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Wirt
Nazzjonali, 1-Arti u 1-Gvern Lokali, jilqa’ applikazzjonijiet
ghall-post ta’ Manager II (Ricerka) fid-Dipartiment tar-
Restawr u 1-Preservazzjoni fi hdan il-Ministeru ghall-Wirt
Nazzjonali, 1-Arti u I-Gvern Lokali.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate, 41, Palazzo Lucia, Triq il-Merkanti,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

11th October, 2024

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Post of Manager II (Research) in the Ministry for the
National Heritage, the Arts and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the National
Heritage, the Arts and Local Government, invites applications
for the post of Manager II (Research) in the Restoration
and Preservation Department within the Ministry for the
National Heritage, the Arts and Local Government.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Ric¢erka) huwa ta’ Skala ta’
Salarju 7, li fl-2024 huwa ta’ €28,855.98 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €32,043.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 1i jkollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x
€596.33 - €34,204 fis-sena 2024) wara tliet (3) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC li I-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x
€596.33 - €34,204 fis-sena 2024) wara sitt (6) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali 1i jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Research) is
Salary Scale 7, which in the year 2024 is €28,855.98 per
annum, rising by annual increments of €531.17 up to a
maximum of €32,043.00.

2.4 A Manager Il in Salary Scale 7 who are in a possession
of arecognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) will
progress to Salary Scale 6 (€30,626.02 x €596.33 - €34,204
in 2024) on completion of three (3) years service as Manager
II in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.5 AManager Il in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
to a minimum of 180 ECTS/ECVET credits, or equivalent™®)
will progress to Salary Scale 6 (€30,626.02 x €596.33 -
€34,204 in 2024) on completion of six (6) years service
as Manager II in Salary Scale 7, subject to satisfactory
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
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jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Ricerka, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur gqabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

JEW

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II (Ricerka)

jinkludu li:

i. Iwettaq ricerka estensiva dwar l-ogsma ta’ ricerka
identifikati mill-manigment f’perjodi ta’ Zzmien stabbiliti;

ii. Jikkollabora ma’ periti, konservaturi, u esperti ohra
biex jigbru data storika u kuntest storiku rilevanti ghal
progetti;

iii. Janalizza u jinterpreta materjali arkivjali, rekords
storici, u sorsi ohra biex progetti ta’ restawr u preservazzjoni
jkunu infurmati;

their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the Public
Administration’, issued by the Principal Permanent Secretary
on 27th November, 2023, and which came into force on 1st
February, 2024, the selection board will assess candidates’
previous employments to assess potential conflicts of interest.
In this respect, candidates are to provide a completely updated
CV, including qualifications and employment history with
their application. Any potential conflict of interest matters
noted will be reported to the respective Permanent Secretary,
to ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

OR

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager II (Research)
include:

i. Conduct in-depth research on research areas identified
by the management within set timeframes;

ii. Collaborate with architects, conservators, and other
experts to gather relevant historical data and context for
projects;

iii. Analyse and interpret archival materials, historical
records, and other sources to inform restoration and
preservation projects;
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iv. Jizgura l-precizjoni u r-rilevanza tad-data storika li
tkun uzata fid-dokumentazzjoni u r-rapporti tal-progett;

v. Jidentifika u jevalwa opportunitajiet potenzjali ta’
finanzjament tal-UE u ghotjiet rilevanti ohra biex ikunu
jistghu jigu appoggati inizjattivi ta’ restawr u preservazzjoni;

vi. Jizviluppa u jikteb proposti konvin¢enti ghal ghotjiet,
inkluzi n-narrattivi mehtiega, bagits, u dokumenti ta’ sostenn;

vil. Jimmaniggja I-process tal-applikazzjoni, inkluz
l-aderenza mal-iskadenzi, il-protokolli tas-sottomissjoni, u
l-komunikazzjonijiet ta’ wara;

viii. Jipprovdi pariri esperti u rakkomandazzjonijiet
ibbazati fuq ricerka arkivjali biex d-decizjonijiet u I-approcei
tal-progett ikunu ggwidati sew;

ix. Jipprepara rapporti u prezentazzjonijiet dettaljati dwar
is-sejbiet tar-ricerka ghall-partijiet interessati kemm interni
u dawk esterni;

Xx. Izomm rekords precizi tal-attivitajiet ta’ ricerka,
l-applikazzjonijiet ta’ finanzjament, u l-processi ta’ gestjoni
tal-ghotjiet filwaqt li jizgura l-konformita mar-rekwiziti
kollha ta’ rappurtar li huma stabbiliti mill-korpi ta’
finanzjament u l-istandards organizzattivi;

xi. Jiffacilita sessjonijiet ta’ tahrig intern;

xii. Jirrapprezenta d-dipartiment f’konferenzi, workshops,
u avvenimenti ta’ networking biex jippromovi s-sejbiet tar-
ricerka u I-htigiet ta’ finanzjament;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali daqgs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

iv. Ensure the accuracy and relevance of historical data
used in project documentation and reports;

v. Identify and evaluate potential EU funding
opportunities and other relevant grants to support restoration
and preservation initiatives;

vi. Develop and write compelling grant proposals,
including narratives, budgets, and supporting documents;

vii. Manage the application process, including adherence
to deadlines, submission protocols, and follow-up
communications;

viii. Provide expert advice and recommendations based on
archival research to guide project decisions and approaches;

ix. Prepare detailed reports and presentations on research
findings for internal stakeholders and external partners;

x. Maintain accurate records of research activities,
funding applications, and grant management processes
whilst ensuring compliance with all reporting requirements
set forth by funding bodies and organisational standards;

xi. Facilitate in-house training sessions;

xii. Represent the department at conferences, workshops,
and networking events to promote research findings and
funding needs;

xiii. Undertakes any other tasks that the superior may
delegate to him/her, as may be required.

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u ikunu
profi¢jenti fil-lingwa Ingliza;

Madankollu, il-kandidati li ma jissodisfawx l-abbilta li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u jghaddu
b’success fl-assessjar mil-kors ‘Maltese Language 1’ offrut
mill-Istitut ghas-Servizzi Pubblic¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF, ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zmien tnax-
il (12) xahar mill-ingagg. Jekk il-persuna tonqos milli
tipprezenta evidenza li ghaddiet il-kors b’success u attendiet
sal-ahhar tal-perjodu ta’ prova (jigifieri tnax-il (12) xahar
mill-ingagg), awtomatikament tintilef il-kariga msemmija
hawn fugq.

U

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese language and must
be proficient in the English language;

However, candidates who do not satisfy the ability to
communicate in the Maltese language and do not possess at
least an MQF Level 1 in the Maltese language, must attend
and be successful in the assessment of the ’Maltese language
17 course offered by the Institute for the Public Services.
Attendance to such course together with the attainment of
MQF Level 1, are to be completed before the confirmation
of appointment, i.e. within the twelve (12) months of
engagement. Failure to present evidence of successful pass
and attendance by the end of probationary period (i.e. twelve
(12) months from engagement), will result in automatic
termination of the post in caption.

AND
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iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fil-Heritage Management jew History
of Art jew Archaeology jew Conservation jew Restoration,
Baroque Studies, Archives u Records Management jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta” Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol
huwa komparabbli ma’ mill-ingas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) f’oqsma rilevanti kif determinat
mill-manigment u tmien (8) snin esperjenza sodisfacenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwlifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

iii. in possession of a recognized Master’s degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Heritage Management or History of Art
or Archeology or Conservation or Restoration, Baroque
Studies, Archived and Records Management or in relevant
areas as determined by Management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent®) in relevant areas as determined by
management and eight (8) years satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF
level than that requested above will also be considered.
Such candidates are to submit evidence that they have
successfully completed the necessary ECTS/ECVET
credits, or equivalent, and attained the required MQF level,
by the closing time and date of the call for applications.
Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of
their qualifications from MQRIC, or other designated
authorities, as applicable, as per provisions applicable to
this call for applications (see link below).



26,548

Gazzetta tal-Gvern ta’ Malta 21,326

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk I-iskadenza ma
tintlahaqx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Wirt Nazzjonali, 1-Arti u 1-Gvern Lokali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha, 25
ta’ Ottubru, 2024. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director (Corporate Services), Ministry for the National
Heritage, the Arts and Local Government, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 25th
October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunz;ji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti, I1-
Belt Valletta. Dawn id- dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tas-Sezzjoni huma
(www.mhal.gov.mt) u (hr.mhal@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-AFFARIJIET BARRANIN U
EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché (Kompetittivita)
fil-Ministeru ghall-Affarijiet Barranin
u Ewropej u I-Kummer¢

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummere¢, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Kompetittivitd) fil-Ministeru ghall-Affarijiet Barranin u
Ewropej u I-Kummer¢.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from 41, Palazzo
Lucia, Triq il-Merkanti, Valletta. These general provisions
are to be regarded as an integral part of this call for
applications.

The website address and email address of the receiving
Section are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

11th October, 2024

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Competitiveness)
in the Ministry for Foreign and European
Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade invites applications
for the position of Technical Attaché¢ (Competitiveness) in
the Ministry for Foreign and European Affairs and Trade.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Il-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghaliha saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ schem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat maghzul ikun marbut bit-termini u
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. [l-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi zmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’success mill-process tal-applikazzjoni.

2.8 Impjegati 1i jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita konc¢ernata
biex tokkupa 1-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u -Gestjoni ta’

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attaché in the Permanent
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.8 Public Sector Employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-
ghazla se jivvaluta l-impjiegi precedenti tal-kandidati biex
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u I-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jac¢cettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.11Is-salarjuta’Maltaul-Allowances ta’ Postaggustament
marbut mal-pozizzjoni ta’ Technical Attaché huwa
ekwivalenti ghal inkriment inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €31,511.83 f1-2024), 1i jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija
ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi 1-ahhar.
Barra minn hekk, it-Technical Attaché se jir¢ievi l-beneficcji
u l-allowances kif spjegati fil-‘Conditions of Service for
Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet e¢¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefi¢ccji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistghu jigu
aggornati minn zmien ghal zmien.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché hu Il-espert tekniku fuq il-politika
tal-Unjoni Ewropea (UE) dwar il-qasam tal-kompetittivita,
it-tkabbir u r-reziljenza tal-ekonomija tal-UE fi hdan ir-

Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €31,511.83 in 2024), with attainment of
maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at
a salary scale, benefits and allowances that are higher
than those established at section 3.1 above, the applicable
compensation upon re-appointment in such exceptional
cases shall be the higher applicable salary scale, benefits and
allowances.

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; Condser January
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on European
Union (EU) policy on issues related to the competitiveness,
growth and resilience of the EU economy within the
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Rapprezentanza Permanenti ta’ Malta fl-Unjoni Ewropea
(PREU). Dan jinkludi kwistjonijiet relatati mal-
kompetittivita u t-tkabbir fl-UE, ghall-funzjonament bla xkiel
u l-governanza tas-suq intern ghall-prodotti u s-servizzi, kif
ukoll il-politika tal-UE dwar ir-ricerka, l-ispazju, ix-xjenza u
l-innovazzjoni. It-Technical Attaché jista’ jintalab ukoll biex
jahdem fuq kwistjonijiet relatati mad-drittijiet tal-awtur, mal-
proprjeta intellettwali u mal-kompetittivita u l-innovazzjoni
tal-industrija Ewropea tad-Difiza. It-Technical Attaché
jirrapporta direttament lir-Rapprezentant Permanenti ta’
Malta ghall-Unjoni Ewropea. It-Technical Attach¢ hu
responsabbli li jipprovdi pariri lir-Rapprezentant Permanenti
u lil entitajiet ohra governattivi u li jikkordina kull hidma u
jsegwi kwistjonijiet fl-oqsma tar-responsabbilta. It-Technical
Attaché huwa wkoll responsabbli li jzomm aggornat lir-
Rapprezentant Permanenti fi kwalunkwe kwistjoni rilevanti
fl-ogsma li taghhom huwa responsabbli. Il-kandidat irid
ikollu l-isfond mehtieg biex jithem il-kumplessitajiet u jaghti
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis
relatat mal-qasam li ghalih huwa responsabbli, kif ukoll biex
iressaq il-pozizzjoni ta’ Malta bil-ghan li din titqies b’mod
adegwat mill-istituzzjonijiet, il-korpi u l-agenziji tal-UE
fil-kontribuzzjonijiet rilevanti taghhom, inkluz fil-proposti
legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajict.

Qasam Estern

i. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; li jressaq il-pozizzjoni
ta’ Malta f”dawn il-laqghat u li jippartecipa f”diskussjonijiet
hekk kif ikun iddettaljat fin-noti ta’ istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu l-lagghat u dan
f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll i jigbed I-attenzjoni, bit-telefown jew messagg,
dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing/jaghti appogg (skont il-kaz)
il-laqghat ta’ Gruppi ta’ Hidma u Kumitati tal-Kunsill
kif dettaljat, kif ukoll laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u tal-Kumitati tal-Komitologija 1i huma
rilevanti ghall-qasam ta’ responsabbilta ta’ din il-pozizzjoni,
u li ghalihom jattendu uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura dwar, il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi

Permanent Representation of Malta to the European
Union (PREU). This includes issues relating to the smooth
functioning and governance of the internal market for goods
and services, as well as EU policy on research, space, science
and innovation. The Technical Attaché may also be asked to
work on issues related to copyright, intellectual property, as
well as the competitiveness and innovation of the European
Defence Industry. The Technical Attaché reports directly
to the Permanent Representative of Malta to the European
Union. The Technical Attaché is responsible for providing
advice to the Permanent Representative and to other relevant
entities within the Government, as well as coordinating any
tasks and following any issues in the areas of responsibility.
The Technical Attaché is also responsible for keeping the
Permanent Representative abreast of any relevant issues
in the area of responsibility. The candidate must have the
necessary background in order to understand the complexities
and provide feedback on the different issues stemming from
the EU acquis related to the area of responsibility, as well
as to put forward Malta’s position with a view to having it
adequately taken into account by EU institutions, bodies
and agencies in their relevant contributions, including in
legislative proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be)
Council Working Party and Committee meetings as detailed,
as well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the various
EU institutions, bodies and agencies and in other Member
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ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkoncernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-laqghat tal-Coreper kif ukoll f’kull
laqgha 1i ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ lagghat
imsemmija f{’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

viii. Jiehu I-inizjattiva biex jigu organizzati laqghat b’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri I-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu I-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu I-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
1-ohra kollha tal-UE bil-hsieb li jigi zgurat li 1-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

ix. Kull kompitu ichor assenjat mir-Rapprezentant
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk il-kwistjonijiet li jaqghu taht
il-qasam/ogsma ta’ responsabbilta ta’ din il-pozizzjoni,
partikolarment dawk 1i huma ta’ thassib partikolari ghal
Malta u jirrapporta dwar dawn;

ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/ogsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-tagsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu fil-hin u b’mod effi¢jenti;

iii. [zomm rekord tal-izviluppi relatati mal-qasam/ogsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f"Malta) kif xieraq;

States, as well as engaging actively with representatives
of other Member States, the Council Secretariat as well
as the Commission, European Parliament and other EU
institutions, bodies and agencies to put forward Malta’s
position as required;

v. Coordinating the follow-up of any issues arising at the
abovementioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, Coreper meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;

ix. Any other task assigned by the Permanent
Representative.

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;
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iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezercizzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni
tad-dossiers u notamenti mehtiega ghal-laqghat tal-Coreper
II, Coreper 1 u PSC, kif ukoll kwalunkwe laqgha ohra tar-
Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-laqghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ briefing u background notes kif ukoll
instruction notes u speaking notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi l-proceduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz
Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu ichor assenjat mir-Rapprezentant
Permanenti;

x. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franciza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu
dmirijiecthom b’mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti,

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta> MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom
biex jaqdu dmirijicthom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni 1i
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, Coreper II, Coreper I and PSC meetings, as well as
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as
instruction notes and speaking notes related to this position’s
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent
Representative;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor's qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
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MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC 1i
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali Pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (1) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija 1i jkunu kisbu I-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’ Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
IlI-marka massima ghal dan il-process tal-ghazla hija 200 u
l-marka li persuna trid iggib biex tghaddi hija 100.

submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF
level than that requested above will also be considered.
Such candidates are to submit evidence that they have
successfully completed the necessary ECTS/ECVET
credits, or equivalent, and attained the required MQF level
by the closing time and date of the call for applications.
Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

5.3 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.
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7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 25 ta’ Ottubru, 2024.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti 1i ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-
Rizorsi Umani, Ministeru ghall-Affarijiet Barranin u

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign and European
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Ewropej u I-Kummeré¢, 331, Allied House, Triq San Pawl, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché
(Ambjent — Kwistjonijiet Orizzontali) fil-Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Ambjent — Kwistjonijiet Orizzontali) fil-Ministeru ghall-
Affarijiet Barranin u Ewropej u I-Kummeré¢.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghaliha saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ schem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

Affairs and Trade, 331, Allied House, Trig San Pawl,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

11th October, 2024

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché
(Environment — Horizontal Issues) in the Ministry
for Foreign and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the position of Technical Attaché (Environment —
Horizontal Issues) in the Ministry for Foreign and European
Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attaché in the Permanent
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.
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2.6 Il-kandidat maghzul ikun marbut bit-termini u
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. [l-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi zmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’su¢cess mill-process tal-applikazzjoni.

2.8 Impjegati 1i jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita konc¢ernata
biex tokkupa 1-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1Is-salarjuta’ Maltaul-Allowances ta’ Postaggustament
marbut mal-pozizzjoni ta’ Technical Attach¢ huwa
ekwivalenti ghal inkriment inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €31,511.83 f1-2024), li jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.8 Public Sector Employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €31,511.83 in 2024), with attainment of
maximum of scale on confirmation of appointment after
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ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi 1-ahhar.
Barra minn hekk, it-Technical Attaché se jir¢ievi l-beneficcji
u l-allowances kif spjegati fil-‘Conditions of Service for
Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet e¢¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefic¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistghu jigu
aggornati minn zmien ghal zmien.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché hu Il-espert tekniku fi hdan ir-
Rapprezentanza Permanenti ta’ Malta ghall-Unjoni Ewropea
(PREU) fuq il-politika tal-Unjoni Ewropea (UE) dwar il-qasam
tal-ambjent. Dan jinkludi kwistjonijiet relatati mal-ekonomija
¢irkolari (inkluzi s-sustanzi kimici u skart), il-governanza u
l-valutazzjonijiet ambjentali, kif ukoll kwistjonijiet orizzontali
ohra  bhall-Izvilupp ~ Sostenibbli. It-Technical Attaché
jirrapporta direttament lir-Rapprezentant Permanenti ta’ Malta
ghall-Unjoni Ewropea. It-Technical Attaché hu responsabbli
li jipprovdi pariri lir-Rapprezentant Permanenti u lill-entitajiet
ohra governattivi u li jikkordina kull hidma u jsegwi kwalunkwe
kwistjoni teknika relatata primarjament mal-aspetti vasti tal-
politika tal-Unjoni Ewopea dwar l-ambjent u ma’ kwalunkwe
qasam ichor li jinghata responsabbilta ghalihom fi hdan ir-
Rapprezentanza Permanenti. It-Technical Attaché huwa ukoll
responsabbli li jzomm aggornat lir-Rapprezentant Permanenti
fi kwalunkwe kwistjoni rilevanti fl-ogsma li taghhom huwa
responsabbli. Il-kandidat irid ikollu I-isfond mehtieg biex
jithem il-kumplessitajiet u jaghti rispons lura dwar kwistjonijiet
diversi marbuta mal-acquis relatat mal-qasam 1i ghalih huwa
responsabbli, kif ukoll biex iressaq il-pozizzjoni ta’ Malta bil-
ghan li din titqies b’mod adegwat mill-istituzzjonijiet, il-korpi
u l-agenziji tal-UE fil-kontribuzzjonijiet rilevanti taghhom,
inkluz fil-proposti legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-

the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at
a salary scale, benefits and allowances that are higher
than those established at section 3.1 above, the applicable
compensation upon re-appointment in such exceptional
cases shall be the higher applicable salary scale, benefits and
allowances.

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; Condser January
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on European
Union (EU) environment policy within the Permanent
Representation of Malta to the European Union (PREU).
This includes matters relating to the circular economy
(including chemicals and waste), environmental governance
and assessments, as well as other horizontal issues such as
Sustainable Development. The Technical Attaché reports
directly to the Permanent Representative of Malta to the
European Union. The Technical Attaché is responsible for
providing advice to the Permanent Representative and to
other relevant entities within the Government, as well as
coordinating any tasks and following any issues relating to
the wider aspects of EU environment policy and any other
area of responsibility assigned to him within the Permanent
Representation. The Technical Attaché is also responsible
for keeping the Permanent Representative abreast of any
relevant issues in the area of responsibility. The candidate
must have the necessary background in order to understand
the complexities and provide feedback on the different
issues stemming from the EU acquis related to the area of
responsibility, as well as to put forward Malta’s position
with a view to having it adequately taken into account
by EU institutions, bodies and agencies in their relevant
contributions, including in legislative proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
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Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f*fora ohra tal-UE kif mehtieg; li jressaq il-pozizzjoni
ta’ Malta f*dawn il-lagghat u li jippartecipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-noti ta’ istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu l-lagghat u dan
f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll li jigbed l-attenzjoni, bit-telefown jew messagg,
dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkon¢ernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing/jaghti appogg (skont il-kaz)
il-lagghat ta’ Gruppi ta’ Hidma u Kumitati tal-Kunsill
kif dettaljat, kif ukoll laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u tal-Kumitati tal-Komitologija li huma
rilevanti ghall-qasam ta’ responsabbilta ta’ din il-pozizzjoni,
u li ghalihom jattendu uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkonc¢ernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-laqghat tal-Coreper kif ukoll f’kull
laggha 1i ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ laqghat
imsemmija f{’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

viii. Jiehu I-inizjattiva biex jigu organizzati laqghat b’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri I-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu I-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu 1-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
l-ohra kollha tal-UE bil-hsieb li jigi zgurat li 1-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be)
Council Working Party and Committee meetings as detailed,
as well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the various
EU institutions, bodies and agencies and in other Member
States, as well as engaging actively with representatives
of other Member States, the Council Secretariat as well
as the Commission, European Parliament and other EU
institutions, bodies and agencies to put forward Malta’s
position as required;

v. Coordinating the follow-up of any issues arising at the
abovementioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, Coreper meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;
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ix. Kull kompitu ichor assenjat mir-Rapprezentant
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk il-kwistjonijiet li jaqghu taht
il-qasam/ogsma ta’ responsabbilta ta’ din il-pozizzjoni,
partikolarment dawk 1li huma ta’ thassib partikolari ghal
Malta u jirrapporta dwar dawn;

ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/oqsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-tagsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu fil-hin u b’mod effi¢jenti;

iii. Izomm rekord tal-izviluppi relatati mal-qasam/ogsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezercizzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni
tad-dossiers u notamenti mehtiega ghal-laqghat tal-Coreper
II, Coreper I u PSC, kif ukoll kwalunkwe laqgha ohra tar-
Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-lagghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ briefing u background notes kif ukoll
instruction notes u speaking notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi 1-proceduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz

Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

ix. Any other task assigned by the Permanent
Representative.

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, Coreper II, Coreper I and PSC meetings, as well as
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as
instruction notes and speaking notes related to this position’s
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent
Representative;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:
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1. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franciza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti;

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta> MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ckwivalenti)* f’qasam li jwassalhom
biex jaqdu dmirijiethom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC 1i
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija li jkunu kisbu l-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijict.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor's qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF
level than that requested above will also be considered.
Such candidates are to submit evidence that they have
successfully completed the necessary ECTS/ECVET
credits, or equivalent, and attained the required MQF level
by the closing time and date of the call for applications.
Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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5.3 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’ Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 25 ta’ Ottubru, 2024.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

5.3 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
and European Affairs and Trade, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up to date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Friday, 25th
October, 2024. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.c. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-Rizorsi
Umani, Ministeru ghall-Affarijiet Barranin u Ewropej u
I-Kummeré¢, 331, Allied House, Triq San Pawl, 11-Belt Valletta.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché (Marittimu
u Avjazzjoni) fil-Ministeru ghall-Affarijiet Barranin
u Ewropej u I-Kummer¢

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u [-Kummere¢, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Marittimu u Avjazzjoni) fil-Ministeru ghall-Affarijiet
Barranin u Ewropej u I-Kummer¢.

Tul tal-Assenjament u Kundizzjonijiet
2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)

snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign and European
Affairs and Trade, 331, Allied House, Trig San Pawl,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

11th October, 2024

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Maritime and Aviation)
in the Ministry for Foreign and European
Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade invites applications
for the position of Technical Attaché (Maritime and Aviation)
in the Ministry for Foreign and European Affairs and Trade.

Duration of Assignment and Conditions
2.1 A selected candidate will enter into a three (3)

year assignment as a Technical Attaché in the Permanent
Representation of Malta to the EU in Brussels (Belgium).
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2.2 Il-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghaliha saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ schem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat maghzul ikun marbut bit-termini u
I-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. [l-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi zmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’su¢cess mill-process tal-applikazzjoni.

2.8 Impjegati i jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita koncernata
biex tokkupa 1-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument 1i
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.8 Public Sector Employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

2.10 Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November 2023 and which came into force on Ist February
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
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kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.11Is-salarjuta’Maltaul-Allowances ta’ Postaggustament
marbut mal-pozizzjoni ta’ Technical Attaché¢ huwa
ekwivalenti ghal inkriment inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €31,511.83 f1-2024), 1i jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija
ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi 1-ahhar.
Barra minn hekk, it-Technical Attaché se jir¢ievi I-beneficcji
u l-allowances kif spjegati fil-‘Conditions of Service for
Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet e¢cezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefic¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistghu jigu
aggornati minn zmien ghal Zmien.

Dmirijiet

4. I1d-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché hu I-espert tekniku fuq kwistjonijiet
relatati mal-ogqsma tal-marittimu u l-avjazzjoni fil-livell tal-
Unjoni Ewropea u fi hdan ir-Rapprezentanza Permanenti,
inkluz dawk relatati mal-acquis li jirregola I-politika
marittima integrata, is-sigurta marittima u is-Sema Ewropea
Unika. It-Technical Attaché jkun jirrapporta direttament lir-
Rapprezentant Permanenti ta’ Malta ghall-Unjoni Ewropea.
It-Technical Attaché hu responsabbli li jipprovdi pariri lir-
Rapprezentant Permanenti u lill-entitajiet ohra governattivi
u li jikkordina kull hidma u jsegwi kwalunkwe kwistjoni
teknika relatata primarjament mal-aspetti vasti tal-politika

including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €31,511.83 in 2024), with attainment of
maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at a
salary scale, benefits and allowances that are higher than those
established at section 3.1 above, the applicable compensation
upon re-appointment in such exceptional cases shall be the
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; Condser January
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on issues
related to the areas of maritime and aviation within the
Permanent Representation of Malta to the European Union,
including those related to the acquis governing integrated
maritime policy, maritime security, and the Single European
Sky. The Technical Attaché reports directly to the Permanent
Representative of Malta to the European Union. The
Technical Attaché is responsible for providing advice to
the Permanent Representative and to other relevant entities
within the Government, as well as coordinating any tasks
and following any issues relating to the wider aspects of
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tal-Unjoni Ewopea dwar il-marittimu u l-avjazzjoni u ma’
kwalunkwe qasam ichor li jinghata responsabbilta ghalihom
fi hdan ir-Rapprezentanza Permanenti. It-Technical
Attaché huwa ukoll responsabbli li jzomm aggornat lir-
Rapprezentant Permanenti fi kwalunkwe kwistjoni rilevanti
fil-qasam li tieghu huwa responsabbli. Il-kandidat irid ikollu
lI-isfond mehtieg biex jithem il-kumplessitajiet u jaghti
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis
relatat mal-qasam li ghalih huwa responsabbli, kif ukoll biex
iressaq il-pozizzjoni ta’ Malta bil-hsieb li din titqies b’mod
adegwat mill-istituzzjonijiet, il-korpi u l-agenziji tal-UE
fil-kontribuzzjonijiet rilevanti taghhom, inkluz fil-proposti
legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

1. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; li jressaq il-pozizzjoni
ta’ Malta f’dawn il-laqghat u li jippartecipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-noti ta’ istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu I-lagghat u dan
f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll 1i jigbed l-attenzjoni, bit-telefown jew messagg,
dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing/jaghti appogg (skont il-kaz)
il-lagghat ta’ Gruppi ta’ Hidma u Kumitati tal-Kunsill
kif dettaljat, kif ukoll laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u tal-Kumitati tal-Komitologija 1i huma
rilevanti ghall-qasam ta’ responsabbilta ta’ din il-pozizzjoni,
u li ghalihom jattendu uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkoncernati tal-Gvern
f’Malta;

EU policy on maritime and aviation and any other area
of responsibility assigned to him within the Permanent
Representation. The Technical Attaché is also responsible
for keeping the Permanent Representative abreast of any
relevant issues in the area of responsibility. The candidate
must have the necessary background that enables him
to understand the complexities and give feedback on the
different issues stemming from the EU acquis related to
the area of responsibility, as well as to put forward Malta’s
position with a view to having it adequately taken into
account by EU institutions, bodies and agencies in their
relevant contributions, including in legislative proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be)
Council Working Party and Committee meetings as detailed,
as well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the various
EU institutions, bodies and agencies and in other Member
States, as well as engaging actively with representatives
of other Member States, the Council Secretariat as well
as the Commission, European Parliament and other EU
institutions, bodies and agencies to put forward Malta’s
position as required;

v. Coordinating the follow-up of any issues arising at the
abovementioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation
as well as with the appropriate Government structures in
Malta;
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vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-laqghat tal-Coreper kif ukoll f’kull
laggha li ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ lagghat
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

viii. Jiehu l-inizjattiva biex jigu organizzati lagghat b’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri I-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu I-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu 1-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
I-ohra kollha tal-UE bil-hsieb li jigi zgurat li I-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-ogsma 1i jaqghu taht il-qasam/
ogsma ta’ responsabbilta ta’ din il-pozizzjoni, partikolarment
dawk 1i huma ta’ thassib partikolari ghal Malta u jirrapporta
dwar dawn;

ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/oqsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-tagsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu fil-hin u b’'mod effi¢jenti;

iii. [zomm rekord tal-izviluppi relatati mal-qasam/ogsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezer¢izzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni
tad-dossiers u notamenti mehtiega ghal-lagghat tal-Coreper
I1, Coreper I u PSC, kif ukoll kwalunkwe laqgha ohra tar-
Rapprezentant Permanenti;

vi. Participating in the Council and other EU-related
ministerial meetings, Coreper meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;

ix. Any other task assigned by the Permanent
Representative.

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, Coreper II, Coreper I and PSC meetings, as well as
any other meetings of the Permanent Representative;
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vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-laqghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ briefing u background notes kif ukoll
instruction notes u speaking notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi I-proceduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifici tas-Servizz
Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franciza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti,

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta> MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom
biex jaqdu dmirijiethom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as
instruction notes and speaking notes related to this position’s
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iil. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor's qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.
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5.2 (i) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija li jkunu kisbu l-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’1 isfel).

5.3 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi

5.2 (i) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.

(1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
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lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 25 ta’ Ottubru, 2024.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), jew jinkisbu mid-Dipartiment tar-
Rizorsi Umani, Ministeru ghall-Affarijiet Barranin u
Ewropej u I-Kummeré¢, 331, Allied House, Triq San Pawl, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),

(+356) 2204 3030 u (recruitment.mfet@gov.mt).

II-11 ta’ Ottubru, 2024

by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf), or may be obtained from the Human
Resources Department, Ministry for Foreign and European
Affairs and Trade, 331, Allied House, Triq San Pawl,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

11th October, 2024
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MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché
(Affarijiet Regjonali — Ghawdex) fil-Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u [-Kummere¢, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Affarijiet Regjonali — Ghawdex) fil-Ministeru ghall-
Affarijiet Barranin u Ewropej u 1-Kummer¢.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni 1i ghaliha saret Il-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat maghzul ikun marbut bit-termini u
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. [l-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi zmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’success mill-process tal-applikazzjoni.

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché
(Regional Affairs — Gozo) in the Ministry for

Foreign and European Affairs and Trade

Nomenclatures denoting the male gender include also the

female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the position of Technical Attaché¢ (Regional Affairs —
Gozo) in the Ministry for Foreign and European Affairs and
Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attach¢é in the Permanent
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.
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2.8 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita koncernata
biex tokkupa 1-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u I-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1Is-salarjuta’ Maltaul-Allowances ta’ Postaggustament
marbut mal-pozizzjoni ta’ Technical Attaché huwa
ekwivalenti ghal inkriment inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €31,511.83 f1-2024), li jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija
ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi I-ahhar.
Barra minn hekk, it-Technical Attaché se jir¢ievi I-beneficcji
u l-allowances kif spjegati fil-‘Conditions of Service for
Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet e¢cezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefic¢ji u allowances.

2.8 Public Sector Employees selected for the position of
Technical Attaché¢ must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a
Public Sector entity and who is granted release by the entity in
order to take up the position of Technical Attaché, the selected
candidate will resume his/her employment with such entity
once he/she no longer holds the position of Technical Attaché.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €31,511.83 in 2024), with attainment of
maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at a
salary scale, benefits and allowances that are higher than those
established at section 3.1 above, the applicable compensation
upon re-appointment in such exceptional cases shall be the
higher applicable salary scale, benefits and allowances.
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3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; Condser Jannar 2024 V1.2) i jistghu jigu
aggornati minn zmien ghal zmien.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché hu l-espert tekniku fi hdan ir-
Rapprezentanza Permanenti ta’ Malta ghall-Unjoni Ewropea
(PREU) fuq il-politika tal-Unjoni Ewropea (UE) relatata ma’
kwistjonijiet 1i ghandhom x’jagsmu mal-affarijiet regjonali,
b’mod partikolari, I-koezjoni territorjali, inkluz kwistjonijiet
relatati mal-Gzejjer, u strategiji makroregjonali. It-Technical
Attaché jista’ jintalab jahdem ukoll fuq kwistjonijiet relatati
mal-koezjoni soc¢jali, bhall-impatt tat-trasformazzjoni
demografika u l-gustizzja intergenerazzjonali. Barra minn
hekk, it-Technical Attaché jista’ jigi inkarigat bi kwistjonijiet
relatati mal-koperazzjoni fil-qafas taz-Zona Ekonomika
Ewropea (ZEE) u r-relazzjonijiet mal-Assoéjazzjoni
Ewropea tal-Kummer¢ Hieles (EFTA). It-Technical Attaché
jirrapporta direttament lir-Rapprezentant Permanenti ta’
Malta ghall-Unjoni Ewropea. It-Technical Attach¢ hu
responsabbli li jipprovdi pariri lir-Rapprezentant Permanenti
u lill-entitajiet ohra governattivi u li jikkordina kull hidma
u jsegwi kwistjonijiet fil-qasam tal-politika regjonali u
urbana. It-Technical Attaché¢ huwa ukoll responsabbli li
jzomm aggornat lir-Rapprezentant Permanenti fi kwalunkwe
kwistjoni rilevanti fl-ogsma 1i taghhom huwa responsabbli.
Il-kandidat irid ikollu I-isfond mehtieg biex jithem il-
kumplessitajiet u jaghti rispons lura dwar kwistjonijiet
diversi marbuta mal-acquis relatat mal-qasam li ghalih huwa
responsabbli, kif ukoll biex iressaq il-pozizzjoni ta’ Malta
bil-ghan li din titqies b’mod adegwat mill-istituzzjonijiet,
il-korpi u l-agenziji tal-UE fil-kontribuzzjonijiet rilevanti
taghhom, inkluz fil-proposti legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; li jressaq il-pozizzjoni
ta’ Malta f’dawn il-laqghat u li jippartecipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-noti ta’ istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-laqghat
immedjatament wara li jintemmu I-lagghat u dan
f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll 1i jigbed l-attenzjoni, bit-telefown jew messagg,

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; Condser January
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert within the
Permanent Representation of Malta to European Union
(PREU) on European Union (EU) policies related to
regional affairs, particularly territorial cohesion, including
issues concerning Islands and macro regional strategies.
The Technical Attach¢ may also be asked to work on
issues related to social cohesion such as the impact of
the demographic transformation and intergenerational
fairness. Furthermore, the Technical Attaché may be
tasked with matters related to cooperation within the
framework of the European Economic Area (EEA) and
relations with the European Free Trade Association
(EFTA). The Technical Attaché reports directly to the
Permanent Representative of Malta to the European Union.
The Technical Attaché is responsible for providing advice
to the Permanent Representative and to other relevant
entities within the Government, as well as coordinating
any tasks and following any issues in the area of regional
and urban policy. The Technical Attaché is also responsible
for keeping the Permanent Representative abreast of any
relevant issues in the area of responsibility. The candidate
must have the necessary background in order to understand
the complexities and provide feedback on the different
issues stemming from the EU acquis related to the area of
responsibility, as well as to put forward Malta’s position
with a view to having it adequately taken into account
by EU institutions, bodies and agencies in their relevant
contributions, including in legislative proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
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dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing/jaghti appogg (skont il-kaz)
il-lagghat ta’ Gruppi ta’ Hidma u Kumitati tal-Kunsill
kif dettaljat, kif ukoll laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u tal-Kumitati tal-Komitologija 1i huma
rilevanti ghall-qasam ta’ responsabbilta ta’ din il-pozizzjoni,
u li ghalihom jattendu uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkoné¢ernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-laqghat tal-Coreper kif ukoll f’kull
laggha 1i ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ laqghat
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

viii. Jiehu I-inizjattiva biex jigu organizzati laqghat b’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri l-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu I-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu 1-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
l-ohra kollha tal-UE bil-hsieb li jigi zgurat li 1-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti.

Qasam Intern

1. Isegwi, kuljum, dawk il-kwistjonijiet li jaqghu taht
il-qasam/ogsma ta’ responsabbilta ta’ din il-pozizzjoni,
partikolarment dawk 1li huma ta’ thassib partikolari ghal
Malta u jirrapporta dwar dawn;

Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be)
Council Working Party and Committee meetings as detailed,
as well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the various
EU institutions, bodies and agencies and in other Member
States, as well as engaging actively with representatives
of other Member States, the Council Secretariat as well
as the Commission, European Parliament and other EU
institutions, bodies and agencies to put forward Malta’s
position as required;

v. Coordinating the follow-up of any issues arising at the
abovementioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, Coreper meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;

ix. Any other task assigned by the Permanent
Representative.

Internal
i. Following, on a daily basis, items falling under this

position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;
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ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/oqsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-taqsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu fil-hin u b’mod effi¢jenti;

iii. Izomm rekord tal-izviluppi relatati mal-qasam/oqsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezercizzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni
tad-dossiers u notamenti mehtiega ghal-lagghat tal-Coreper
II, Coreper I u PSC, kif ukoll kwalunkwe laqgha ohra tar-
Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-lagghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ briefing u background notes kif ukoll
instruction notes u speaking notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi l-proceduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz

Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu ichor assenjat mir-Rapprezentant
Permanenti;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta
5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Fran¢iza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, Coreper II, Coreper I and PSC meetings, as well as
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as
instruction notes and speaking notes related to this position’s
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other Permanent
Representative;

task assigned by the
x. Any other duties as directed by the Principal Permanent
Secretary.
Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
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dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti;

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta’ MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom
biex jagqdu dmirijicthom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qgabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (1) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija 1i jkunu kisbu I-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll.
Dawn il-kandidati ghandhom jissottomettu evidenza li
temmew b’success il-kretti mehtiega tal-ECTS/ECVET,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-
hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijict.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

5.3 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor's qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (1) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.
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Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
IlI-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, permezz tal-
Portal tar-Reklutagg tal-Gvern online biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae kompletament aggornat (li ghandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 25 ta’ Ottubru, 2024. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala rc¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https:/publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-Rizorsi
Umani, Ministeru ghall-Affarijiet Barranin u Ewropej u
I-Kummeré¢, 331, Allied House, Triq San Pawl, il-Belt Valletta.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

11-11 ta’ Ottubru, 2024

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché (Networks
tal-Komunikazzjoni/Affarijiet Digitali) fil-Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u [-Kummeré¢, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Networks  tal-Komunikazzjoni/Affarijiet Digitali) fil-
Ministeru ghall-Affarijiet Barranin u Ewropej u I-Kummer¢.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Il-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign and European
Affairs and Trade, 331, Allied House, Trig San Pawl,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

11th October, 2024

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Communication
Networks/Digital Affairs) in the Ministry for
Foreign and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the position of Technical Attaché (Communication
Networks/Digital Affairs) in the Ministry for Foreign and
European Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attaché in the Permanent
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.
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2.4 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni 1i ghaliha saret Il-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtoritd kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat maghzul ikun marbut bit-termini u
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. Il-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi zmien xahar (1) minn meta tkun infurmata Ii tkun
ghaddiet b’success mill-process tal-applikazzjoni.

2.8 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attach¢ jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u Ii tkun rilaxxata mill-entita konc¢ernata
biex tokkupa l-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa 1-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru
2023 u li dahal fi-sehh fl-1 ta’ Frar 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunke kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.8 Public Sector Employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

2.10Interms ofthe requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November 2023 and which came into force on 1st February
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
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tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1Is-salarjuta’Maltaul-Allowances ta’ Postaggustament
marbut mal-pozizzjoni ta’ Technical Attaché huwa
ekwivalenti ghal inkriment inqas mill-massimu ta’ Skala
ta’ Salarju 7 (ekwivalenti ghal €31,511.83 fl-2024), li jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija
ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi 1-ahhar.
Barra minn hekk, it-Technical Attaché se jir¢ievi I-benefic¢ji
u l-allowances kif spjegati fil-‘Conditions of Service for
Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet eccezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefic¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistghu jigu
aggornati minn zmien ghal Zmien.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché hu l-espert tekniku fuq il-politika
tal-Unjoni Ewropea (UE) dwar kif I-Ewropa qed tipprepara
ghall-era digitali fi hdan ir-Rapprezentanza Permanenti ta’
Malta fl-Unjoni Ewropea (PREU). Dan jinkludi kwistjonijiet
relatati man-Networks tal-komunikazzjoni, il-konnettivita
digitali, l-intelligenza artificjali, kif ukoll it-teknologiji
abilitanti u emergenti. It-Technical Attaché jirrapporta
direttament lir-Rapprezentant Permanenti ta’ Malta ghall-
Unjoni Ewropea. Minhabba n-natura orizzontali ta’ dan
l-irwol, it-Technical Attaché jista’ ukoll jintalab jahdem fuq
kwistjonijiet relatati mad-diplomazija digitali u suggetti ohra
relatati. It-Technical Attaché hu responsabbli li jipprovdi
pariri lir-Rapprezentant Permanenti u lill-entitajiet ohra
governattivi u li jikkordina kull hidma u jsegwi kwistjonijiet
fil-qasam ta’ responsabbilta. It-Technical Attaché huwa
ukoll responsabbli li jzomm aggornat lir-Rapprezentant
Permanenti fi kwalunkwe kwistjoni rilevanti fl-ogsma li
taghhom huwa responsabbli. Il-kandidat irid ikollu I-isfond
mehtieg biex jifhem il-kumplessitajiet u jaghti rispons

Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €31,511.83 in 2024), with attainment of
maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at
a salary scale, benefits and allowances that are higher
than those established at section 3.1 above, the applicable
compensation upon re-appointment in such exceptional
cases shall be the higher applicable salary scale, benefits and
allowances.

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; Condser January
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on European
Union (EU) policy, on issues related to making Europe fit
for the digital age, within the Permanent Representation of
Malta to the European Union (PREU). This includes issues
relating to communication networks, digital connectivity,
artificial intelligence, as well as enabling and emerging
technologies. The Technical Attaché reports directly to the
Permanent Representative of Malta to the European Union.
The Technical Attaché may also be asked to work on issues
related to digital diplomacy, as well as other related files,
given the horizontal nature of this policy area. The Technical
Attaché is responsible for providing advice to the Permanent
Representative and to other relevant entities within the
Government, as well as coordinating any tasks and following
any issues in the area of responsibility. The Technical Attaché
is also responsible for keeping the Permanent Representative
abreast of any relevant issues in the area of responsibility.
The candidate must have the necessary background in order
to understand the complexities and provide feedback on



26,582

Gazzetta tal-Gvern ta’ Malta 21,326

lura dwar kwistjonijiet diversi marbuta mal-acquis relatat
mal-qasam li ghalih huwa responsabbli, kif ukoll biex
iressaq il-pozizzjoni ta’ Malta bil-ghan li din titqies b’mod
adegwat mill-istituzzjonijiet, il-korpi u l-agenziji tal-UE
fil-kontribuzzjonijiet rilevanti taghhom, inkluz fil-proposti
legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

1. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; li jressaq il-pozizzjoni
ta’ Malta f’dawn il-laqghat u li jippartecipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-noti ta’ istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu l-lagghat u dan
f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll 1i jigbed l-attenzjoni, bit-telefown jew messagg,
dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing/jaghti appogg (skont il-kaz)
il-laqghat ta’ Gruppi ta’ Hidma u Kumitati tal-Kunsill
kif dettaljat, kif ukoll laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u tal-Kumitati tal-Komitologija 1i huma
rilevanti ghall-qasam ta’ responsabbilta ta’ din il-pozizzjoni,
u li ghalihom jattendu uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkonc¢ernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-laqghat tal-Coreper kif ukoll f’kull
lagqgha li ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

the different issues stemming from the EU acquis related to
the area of responsibility, as well as to put forward Malta’s
position with a view to having it adequately taken into
account by EU institutions, bodies and agencies in their
relevant contributions, including in legislative proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be)
Council Working Party and Committee meetings as detailed,
as well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the various
EU institutions, bodies and agencies and in other Member
States, as well as engaging actively with representatives
of other Member States, the Council Secretariat as well
as the Commission, European Parliament and other EU
institutions, bodies and agencies to put forward Malta’s
position as required;

v. Coordinating the follow-up of any issues arising at the
abovementioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, Coreper meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;
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vii. Jikkompila u jibghat rapporti f’waqthom ta’ lagghat
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

viii. Jiehu l-inizjattiva biex jigu organizzati lagghat b’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri l-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu I-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu 1-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
1-ohra kollha tal-UE bil-hsieb li jigi zgurat li 1-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk il-kwistjonijiet li jaqghu taht
il-qasam/ogsma ta’ responsabbilta ta’ din il-pozizzjoni,
partikolarment dawk li huma ta’ thassib partikolari ghal
Malta u jirrapporta dwar dawn;

ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/oqsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-taqsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu fil-hin u b’mod effi¢jenti;

iii. Izomm rekord tal-izviluppi relatati mal-qasam/oqsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezer¢izzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni
tad-dossiers u notamenti mehtiega ghal-lagghat tal-Coreper
II, Coreper I u PSC, kif ukoll kwalunkwe laqgha ohra tar-
Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-lagghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ briefing u background notes kif ukoll
instruction notes u speaking notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;

ix. Any other task assigned by the Permanent
Representative.

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, Coreper II, Coreper I and PSC meetings, as well as
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as
instruction notes and speaking notes related to this position’s
area of responsibility as and when required;
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viii. Jigi assigurat illi 1-proc¢eduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz
Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti;

x. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

il. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franciza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta” Master’s rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
krett jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti,

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta’ MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom
biex jaqdu dmirijiecthom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-ingas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni ingas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija 1i jkunu kisbu I-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent
Representative;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor's qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.



II-11 ta’ Ottubru, 2024

26,585

(i1) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

5.3 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, permezz tal-
Portal tar-Reklutagg tal-Gvern online biss (https:/recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae kompletament aggornat (li ghandu jinkludi lista tal-
kwalifiki tal-applikant u I-istorja tal-impjieg). Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 25 ta’ Ottubru, 2024. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.
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8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti,
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-Rizorsi
Umani, Ministeru ghall-Affarijiet Barranin u Ewropej u
I-Kummeré¢, 331, Allied House, Triq San Pawl, [1-Belt Valletta.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

II-11 ta’ Ottubru, 2024

MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA U X-XOGHLIJIET PUBBLICI

Post ta’ Manager I fil-Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubbli¢i

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghat-
Trasport, l-Infrastruttura u x-Xoghlijiet Pubblici, jilga’

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign and European
Affairs and Trade, 331, Allied House, Triq San Pawl,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

11th October, 2024

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND PUBLIC WORKS

Post of Manager I in the Ministry for Transport,
Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry
for Transport, Infrastructure and Public Works, invites
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applikazzjonijiet ghall-post ta’ Manager I fil-Ministeru ghat-
Trasport, I-Infrastruttura u x-Xoghlijiet Pubbli¢i.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €26,532.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7((€28,855.98 x €531.17 - €32,043
fis-sena 2024) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta” Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’ogqsma rilevanti kif determinat mill-
manigment ghandha titqieghed fi Skala ta’ Salarju 9
(€25,589.02 x €447.33 - €28,273.00 f1-2024) u tavvanza
ghal Skala ta’ Salarju 8 ((€27,179.02 x €486.83 - €30,100
in 2024) wara sentejn (2) snin servizz sodisfacenti bhala
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm jigi vverifikat mill-MQRIC li I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€28,855.98 x
€531.17 - €32,043 fis-sena 2024) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 ll-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi

applications for the post of Manager I in the Ministry for
Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2024 is €24,085.98 per annum, rising by
annual increments of €407.67 up to a maximum of €26,532.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7((€28,855.98 x €531.17 - €32,043 in 2024) on
completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) in
relevant areas as determined by management shall be placed
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273 in 2024)
and will progress to Salary Scale 8 (€27,179.02 x €486.83 -
€30,100 in 2024) after two (2) years satisfactory service as
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043 in 2024)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
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perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Il-kandidat/i maghzul/a  ghandhom jirrappurtaw
kwalunke kunflitt ta’ interess maghruf, attwali, potenzjali
jew apparenti gqabel ma jaccettaw hatra, permezz tad-
Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%?20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jiffacilita l-kordinazzjoni ta’ progetti, mizuri u
inizjattivi, inkluz mizuri tal-bagit, u jissorvelja l-esekuzzjoni
u t-twettiq taghhom fil-hin anke permezz ta’ vizti fuq is-siti
tal-progetti;

ii. Jikkordina gbir ta’ informazzjoni neéessarja, iwettaq
analizi u evalwazzjoni ta’ progetti, u jipprepara rapporti
dwar il-progress tal-progett;

iii. Jikkollabora u jassisti fit-twettiq ta’ mizuri u inizjattivi
li jaqghu taht il-portafoll tal-Ministeru u jizgura li tinghata
I-informazzjoni tajba u fil-hin;

of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the Public
Administration’, issued by the Principal Permanent Secretary
on 27th November, 2023, and which came into force on Ist
February, 2024, the selection board will assess candidates’
previous employments to assess potential conflicts of interest.
In this respect, candidates are to provide a completely updated
CV, including qualifications and employment history with
their application. Any potential conflict of interest matters
noted will be reported to the respective Permanent Secretary,
to ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed;

The selected candidate/s are to report any known actual,
potential or apparent conflicts of interest prior to accepting
an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager I include:

i. Facilitates the coordination of projects, measures and
initiatives, including budget measures, and supervises their
execution and fulfilment in time, also through on site visits;

ii. Coordinates the collection of necessary information,
performs analysis and evaluation of projects, and prepares
reports on project progress;

iii. Collaborates and assists in the implementation of
measures and initiatives that fall under the portfolio of the
Ministry and ensures that the right information is given in time;
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iv. Jabbozza progetti fil-qosor u rapporti tal-istatut ghal
skop ta’ rappurtar u biex iservi ta’ bazi ghall-promozzjoni ta’
progetti li jkunu ged jitwettqu fil-mument;

v. Jikkollabora u jikkordina ma’ entitajiet u dipartimenti
ohra fl-immaniggjar ta’ progetti;

vi. Jassisti lill-entitajiet u dipartimenti fuq opportunitajiet
ta’ fondi Ewropej u jassisti fil-process ta’ pagamenti ta’
progetti li huma kofinanzjati mill-Unjoni Ewropea;

vii. Jappoggja lit-tim fil-qasam tal-komunikazzjoni u
attivitajiet tal-Ministeru;

viii. Jassisti t-tmexxija fil-kordinazzjoni ta’ laqghat ma’
partijiet interessati;

ix. Jattendi u jippartecipa f’laqghat f’isem it-tmexxija
dwar progetti li jaqghu fi hdan il-mandat tal-Ministeru;

x. Jizgura li x-xoghlijiet jitwettqu skont l-istandards
mehtiega u jitlestew fil-perjodu ta’ Zmien stipulat:

xi. Iwettaq kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq kwalunkwe dmir ichor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

iv. Drafts project briefs and status reports for reporting
purposes and to serve as a basis for the promotion of projects
that are being carried out;

v. Collaborates and coordinates with other entities and
departments in the management of projects;

vi. Assists entities and departments on EU funding
opportunities and assists in the payment process of projects
that are co-financed by the European Union;

vii. Gives support to the team in the area of communication
and activities of the Ministry;

viii. Assists the management in coordinating meetings
with interested parties;

ix. Attends and participates in meetings on behalf of the
management regarding projects that fall within the mandate
of the Ministry;

x. Ensures that the works are carried out according to the
required standards and are completed within the stipulated
time period:

xi. Perform any other task that the superior may delegate
to him/her, as may be necessary;

xii. Perform any other duties as directed by the Principal
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti u bl-Ingliz;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Public Policy jew fl-Istudji
Ewropej jew fil-Ligi jew fil-Project Management jew fl-
International Relations jew f’oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English;
AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent®) in Public Policy or European Studies
or Law or Project Management or International Relations or
in relevant area as determined by management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7. 1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni ghall-attenzjoni tas-Sezzjoni tar-Reklutagg,
Ministeru ghat-Trasport, I-Infrastruttura u x-Xoghlijiet
Pubbli¢i, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
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aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-istorja tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
25 ta’ Ottubru 2024. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji
regolamenti;

applikazzjonijiet laterali;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat tal-People
Management, Ministeru ghat-Trasport, l-Infrastruttura
u x-Xoghlijiet Pubbli¢i, Blokk H (Ent. B), Triq Antonio
Maurizio Valperga, Il-Furjana FRN 1710. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitment1.mtip@

gov.mt).

1l-11 ta’ Ottubru, 2024

by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate  are  (https://infrastructure.gov.mt/)  and

(recruitment].mtip@gov.mt).

11th October, 2024
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MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA U
X-XOGHLIJIET PUBBLICI

Post ta’ Manager II (Research) fil-Ministeru
ghat-Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management) Ministeru ghat-
Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i, jilga’
applikazzjonijiet ghall-post ta’ Manager II (Research) fil-
Ministeru ghat-Trasport, I-Infrastruttura u x-Xoghlijiet
Pubblici.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Research) huwa ta’ Skala ta’
Salarju 7, li fI-2024 huwa ta’ €28,855.98 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €32,043.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 li jkollha Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x
€596.33 - €34,204 fis-sena 2024) wara tliet (3) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC li l-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
li ghandha degree ta’ Bacellerat rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x
€596.33 - €34,204 fis-sena 2024) wara sitt (6) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND
PUBLIC WORKS

Post of Manager II (Research) in the Ministry for
Transport, Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry
for Transport, Infrastructure and Public Works, invites
applications for the post of Manager II (Research) in the
Ministry for Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Research) is
Salary Scale 7, which in year 2024 is €28,855.98 per annum,
rising by annual increments of €531.17 up to a maximum of
€32,043.

2.4 AManager II in Salary Scale 7 who are in a possession
of arecognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS/ECVET credits, or equivalent®) will
progress to Salary Scale 6 (€30,626.02 x €596.33 - €34,204
in 2024) on completion of three (3) years service as Manager
I in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

2.5 AManager I in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
to a minimum of 180 ECTS/ECVET credits, or equivalent*)
will progress to Salary Scale 6 (€30,626.02 x €596.33 -
€34,204 in 2024) on completion of six (6) years service
as Manager II in Salary Scale 7, subject to satisfactory
performance.



26,594

Gazzetta tal-Gvern ta’ Malta 21,326

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, u hlas ta’ allowance tal-klassi
annwali ta’ €2,000, marbut ma’ xoghol sodisfac¢enti u suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi limsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam ta’ Research, skont il-postijiet vakanti
stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Il-kandidat/i maghzul/a  ghandhom jirrappurtaw
kwalunke kunflitt ta’ interess maghruf, attwali, potenzjali
jew apparenti qabel ma jaccettaw hatra, permezz tad-
Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

The selected candidate/s are to report any known actual,
potential or apparent conflicts of interest prior to accepting
an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdo)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Research)
jinkludu li:

i. Iwettaq ricerka fuq temi li jkunu gew identifikati mill-
manigment tal-Ministeru fi Zmien stipulat;

ii. Jassigura li l-manigment tal-Ministeru jinzamm
aggornat bl-ahhar ricerki u data disponiblli;

iii. Jissorvelja u jsegwi ricerki relatati u rilevanti biex
jikkontibwixxu ghal servizz ahjar lill-Ministeru;

iv. Jagixxi bhala kollegament ma’ dipartimenti tal-Gvern/
ministeri ohra biex tingabar informazzjoni u data rilevanti;

v. Jikkordina u jevalwa prezentazzjonijiet biex wara
jitqassmu f’rapporti ta’ ricerka mill-Ministeru;

vi. Jipprepara rapporti u taghrif li johrog minn dawn ir-
ricerki u jaggorna lil dawk kollha li jkunu koncernati bl-
izviluppi li jkunu saru;

vii. Jassigura li jinzamm livell gholi ta’ komunikazzjoni
mal-Ministeru u jzommhom aggornati fuq policies;

viii. Jikkordina l-proc¢ess ta’ konsultazzjoni mehtieg biex
jigu abbozzati position papers nazzjonali li jintuzaw waqt
lagghat lokali u internazzjonali li jinkludi l-kordinazzjoni ta’
lagghat ta’ konsultazzjoni u networks fuq livell nazzjonali,
Ewropew u internazzjonali, u jissodisfa skadenzi stretti
ghall-preparazzjoni u 1-ghoti tal-feedback mehtieg;

ix. Jassigura l-kumpilazzjoni u gbir ta’ rivisti u
pubblikazzjonijiet ghall-kompilazzjoni ta’ sommarji fuq
id-diversi artikli li jidhru u jigu pubblikati sabiex jintuzaw
internament mill-Ministeru skont il-bzonn;

Xx. Izomm ruhu aggornat u involut max-xoghol tal-
manigment tal-Ministeru biex iwettaq xoghol flimkien mal-
impjegati I-ohra halli jipprovdi ghajnuna u direzzjoni effettiva;

xi. Jipparte¢ipa f’konsultazzjonijiet u lagghat skont il-
bzonn;

xii. Jattendi u jirrapprezenta lill-Ministeru f’konferenzi,
lagghat u seminars kemm nazzjonali kif ukoll barra skont
il-htiega;

xiii. Jorganizza librerija u katalgu, u jaghmel ac¢essibbli
elettronikament u/jew format stampat, letteratura rilevanti
lokali u internazzjonali ppubblikata/dokumenti ta’ politika/
direttivi tal-UE/dokumenti li jappartjenu ghall-ogsma ta’
interess ghal dan il-Ministeru;

Duties

3. The job duties for the post of Manager II (Research)
include:

i. Carries out research analysis on research areas identified
by the Ministry’s management within set timeframes;

ii. Ensures that the Ministry’s Management is kept
updated with the most up to date research and data available;

iii. Monitors and follows up on completed research
to provide analysis of the outcomes and its contribution
towards the services;

iv. Acts as liaison with Government departments/
ministries to collate required effective research areas;

v. Coordinates and vets the production, presentation,
evaluation and dissemination of research reports;

vi. Disseminates the research conclusions, analysis
of findings, and makes available such information to all
interested stakeholders;

vii. Ensures that there is a high level of communication
with Ministry’s to keep them informed about relevant policy
developments;

viii. Coordinates the consultation process required
to draft national position papers to be used during local
and international meetings, includes the coordination of
consultation meetings and networks on a national, European
and international level, and meets tight deadlines to the
preparation and provision of the necessary feedback;

ix. Ensures the collection of relevant journals and
publications, and produces summaries of selected articles
for internal use within the Ministry as required;

x. Becomes involved in the work of the Ministry’s
management staff and plays an active role as a team member;

xi. Participates in the relevant consultation and

information fora;

xii. Attends and represents the Ministry in conferences,
meetings and seminars nationally or abroad as may be
required,;

xiii. Organises a library and a catalogue, and makes
accessible electronically and/or in a paper format, relevant
local and internationally published literature/policy papers/
EU directives/documents pertaining to the areas of interest
to this Ministry;
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xiv. Iwettaq kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu kif jista’ jkun mehtieg;

xv. Iwettaq kwalunkwe dmir ichor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xiv. Undertakes any other tasks, which the superior may
delegate to him, as may be required; and

xv. Undertakes any other duties as directed by the
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti u 1-Ingliz;
U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fl-Istatistika jew fl-Ekonomija jew fl-Istudji
Ewropej jew fis-Socjologija jew fil-Ligi jew fil-Public
Policy jew fil-Manigment jew fl-Istudji tal-Mediterran jew
fl-Istudji Diplomati¢i jew fil-Komunikazzjoni jew f’oqsma
rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC li I-ammont
ta’ xoghol huwa komparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-iStatistika jew fl-Ekonomija jew fl-
iStudji Ewropej jew fis-So¢jologija jew fil-Ligi jew fil-Public
Policy jew fil-Manigment jew fl-Istudji tal-Mediterran jew
fl-Istudji Diplomati¢i jew fil-Komunikazzjoni jew f’oqsma
rilevanti kif determinat mill-manigment u tmien (8) snin
esperjenza sodisfacenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English;
AND

iii. in possession of a recognized Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent*) in Statistics or Economics or
European Studies or Sociology or Law or Public Policy
or Management or Mediterranean Studies or Diplomatic
Studies or Communication or in relevant areas as determined
by Management.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Master’s recognition statement being
submitted with the application. A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent®) in Statistics or Economics
or European Studies or Sociology or Law or Public Policy
or Management or Mediterranean Studies or Diplomatic
Studies or Communication or in relevant areas as determined
by Management and eight (8) years satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (1) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS/ECVET, jew ekwivalenti, u lahqu
I-livell tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 (iii), (iv) jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifka ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 s a 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghat-
Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi

(i1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1(iii), (iv) or else as indicated in paragraph
3.1 of the general provisions (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up to date (which should include a list of qualifications held
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lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 25 ta’ Ottubru, 2024.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acc¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat tal-People
Management, Ministeru ghat-Trasport, I-Infrastruttura
u x-Xoghlijiet Pubbli¢i, Blokk H (Ent B), Triq Antonio
Maurizio Valperga, il-Furjana FRN1710. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitmentl.mtip@

gov.mt).

I1-11 ta’ Ottubru, 2024

by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 25th October, 2024. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of public Sector Employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent B), Triq
Antonio Maurizio Valperga, Floriana FRN1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website and email address of the receiving Directorate
are (https://infrastructure.gov.mt/) and (recruitment!.mtip@

gov.mt)

11th October, 2024
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L-AGENZIJA TAT-TEKNOLOGIJA
TAL-INFORMATIKA TA’ MALTA

Technical Services Officer — ICT Services Management
Permess tal-Jobsplus 225/2016

Opportunita fil-ICT biex tahdem f’Data Centre State of
the Art

MITA ghandha opportunita ghal Technical Services
Officers biex jipprovdu l-ewwel linja ta’ appogg tekniku
f’ambjent li joffri sfida, izda fl-istess waqt jaghti sodisfazzjon.

MITA tilga’ kandidati li ghandhom gharfien f’diversi
ogsma tal-ICT bhal Local Area Networks, Operating Systems
u Desktop Technology flimkien mal-abbilta li jintegraw mal-
klijenti tal-MITA.

Dawn il-pozizzjonijiet jipprovdu bazi fundamentali
eccellenti ghal karriera b’sahhitha fl-ICT mal-MITA, li
jinkludu tahrig professjonali relatat mac-certifikazzjoni
industrijali.

MITA tiggarantixxi ambjent tax-xoghol pjacevoli u
professjonali fejn l-isforzi tal-impjegati jigu rikonoxxuti.
Barra mill-pakkett tajjeb ta’ remunerazzjoni, dawn il-
pozizzjonijiet joffru numru ta’ perkacéi, intenzjonati biex
jipprovdu esperjenza tax-xoghol pozittiva u pjacevoli ghall-
impjegati, li jinkludu politiki favur il-familja intenzjonati
biex jistabbilixxu bilan¢ tajjeb bejn ix-xoghol u I-hajja.

[l-kandidati maghzulin jigu impjegati fuq terminu ta’
kuntratt indefinit.

Rekwiziti ghall-Eligibbilta
Wahda milli gejjin f*qasam tal-ICT:

1) Kwalifika f’Livell 5 tal-MQF jew oghla; JEW

i1) Kwalifika f’qasam relatat (Livell 4 tal-MQF ) u sena
esperjenza f’qasam relatat; JEW

iii) Sentejn esperjenza f’qasam relatat

[l-kandidati jistghu jigu offruti I-pozizzjoni bhala Livell
Assocjat — Livell tal-Karriera 2; jew il-Livell Standard —
Livell tal-Karriera 3, skont il-livell ta’ kompetenza.

Gradwati godda jistghu jigu offruti opportunita ta’
impjieg suggett ghall-ghoti ta’ rizultati finali. Ikun ipprovdut
tahrig.

CV dettaljata, flimkien ma’ ittra elettronika ta’
akkumpanjament, ghandhom jintbaghtu sa mhux aktar tard

mit-Tnejn, 14 ta’ Ottubru, 2024, lil (careers.mita@gov.mt).

[I-11 ta’ Ottubru, 2024

MALTA INFORMATION
TECHNOLOGY AGENCY

Technical Services Officer — ICT Services Management
Jobsplus Permit 225/2016

An ICT Opportunity to work in a State of the Art Data
Centre

An opportunity has arisen within MITA for Technical
Services Officers to provide first line technical support in a
challenging and rewarding environment.

MITA welcomes candidates having knowledge in
various ICT areas such as Local Area Networks, Operating
Systems and Desktop Technology together with the ability
to integrate with MITA’s clients.

These positions provide an excellent fundamental basis
for a solid career in ICT with MITA, including professional
training in related Industry Certifications.

MITA guarantees a professional and enjoyable work
environment where employees’ efforts are rewarded. Apart
from a good remuneration package, these positions enjoy a
number of perks intended to provide the employees with an
enjoyable and positive work experience which includes a set
of Family Friendly policies intended to establish the right
work-life balance.

Successful candidates will be employed on an indefinite
term contract.

Eligibility Requirements
One of the following in an ICT area:

1) A qualification at MQF Level 5 OR higher; OR

i1) A qualification in a related area (MQF Level 4) AND
1 year experience in a related area; OR

iii) 2 years’ experience in a related area

Candidates may be offered the position as an Associate
Level — Career Level 2; or the Standard Level — Career Level
3, depending on competency level.

Fresh graduates may be offered an employment
opportunity subject to the provision of final results. Training
will be provided.

A detailed CV, together with a covering email, are to be
submitted by not later than Monday, 14th October, 2024, to

(careers.mita@gov.mt).

11th October, 2024
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KUMMISSJONI NAZZJONALI
GHALL-PROMOZZJONI TAL-UGWALJANZA

Vakanza
Officer (Complaints And Clients’ Support)
(Nru tal-permess tal-Jobsplus: 337/2023)

Din il-vakanza fi hdan il-Kummissjoni Nazzjonali ghall-
Promozzjoni tal-Ugwaljanza (NCPE) hija ekwivalenti ghal
Skala ta’ Salarju 10 tas-Servizz Pubbliku. Din il-pozizzjoni
hi b’kuntratt indefinit fuq bazi full-time.

L-Officer (Complaints and Clients’ Support) irid ikollu/ha
fil-pussess tieghu/taghha kwalifika ta’ Bacellerat rikonoxxuta,
f’Livell 6 tal-MQF, (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET, jew ekwivalenti, rigward programmi mibdija
minn Ottubru 2003), f* Antropologija, Humanitarian Action,
Human Rights and Democratisation, International Relations,
Studji Soc¢jali, So¢jologija, Social Policy, Psikologija, Public
Policy, Gender Studies, Ligi, Komunikazzjoni u Studji
Ewropej jew kwalifika komparabbli professjonali.

Il-kandidati ghandu jkollhom kapacitajiet ta’
komunikazzjoni inkluz kitba tajba bil-Malti u bl-Ingliz,
kif ukoll kapac¢i juzaw sew l-applikazzjonijiet rilevanti
tal-MS Office. Gharfien/esperjenza fi kwistjonijiet ta’
antidiskriminazzjoni u ugwaljanza huma meqjusa ta’ vantagg.

Dawk kollha interessati ghandhom jibaghtu I-applikazzjoni
taghhom, flimkien ma’ CV dettaljata, lill-A/Direttur Ezekuttiv
tal-NCPE sa mhux aktar tard minn nhar it-Tnejn, 28 ta’
Ottubru, 2024. Applikazzjonijiet li jaslu wara din id-data ma
jigux ikkunsidrati.

NCPE

Gattard House, Triq Nazzjonali, Blata 1-Bajda HMR 9010
Numru tat-telefown: +356 2276 8200

Indirizz elettroniku: (equality@gov.mt)

Sit elettroniku: (https://ncpe.gov.mt/)

I1-11 ta’ Ottubru, 2024
DIPARTIMENT TAL-EZAMIJIET

Post ta’ Second Secretary fil-Ministeru ghall-Affarijiet
Barranin u Ewropej u I-Kummer¢- Ottubru, 2024

Ezami tal-Kitba

Id-Direttur tal-Ezamijiet jgharraf li l-avviz tal-ezami
msemmi hawn fuq intbaghat lill-kandidati kkonc¢ernati.

NATIONAL COMMISSION
FOR THE PROMOTION OF EQUALITY

Vacancy
Officer (Complaints and Clients Support)
(Jobsplus Permit No: 337/2023)

This post within the National Commission for the
Promotion of Equality (NCPE) is equivalent to Public
Service Salary Scale 10. The selected candidate will be
expected to enter into a full-time indefinite contract.

The Officer (Complaints and Clients’ Support) must be in
possession of a recognised Bachelor’s qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent, with regard to programmes commencing as
from October 2003) in Anthropology, Humanitarian Action,
Human Rights and Democratisation, International Relations,
Social Studies, Sociology, Social Policy, Psychology, Public
Policy, Gender Studies, Law, Communications and European
Studies or a comparable professional qualification.

Applicants should have good communication skills
including good writing skills in both Maltese and English,
and must also be able to use relevant MS Office applications.
Moreover, knowledge/experience in anti-discrimination and
equality issues is considered an asset.

Interested persons should send their application together
with a detailed CV to the A/Executive Director by not later
than Monday, 28th October, 2024. Late submissions will not
be considered.

NCPE

Gattard House, Triq Nazzjonali, Blata 1-Bajda HMR 9010
Telephone number: +356 2276 8200

Email: (equality@gov.mt)

Website: (https://ncpe.gov.mt/)

11th October, 2024
DEPARTMENT OF EXAMINATIONS

Post of Second Secretary in the Ministry for Foreign
and European Affairs and Trade — October, 2024

Written Examination
The Director of Examinations notifies that the timetable

for the abovementioned examination has been sent to the
candidates concerned.
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Dawk I-applikanti li ma réevewx l-avviz tal-ezami huma
mitluba biex jikkuntattjaw immedjatament lid-Dipartiment
tal-Ezamijiet bin-numru tat-telefown 2598 2958, jew
permezz ta’ ittra elettronika lil (myexams@gov.mt).

I1-11 ta’ Ottubru, 2024
DIPARTIMENT TAL-EZAMUJIET

Ezami mehtieg ghall-applikazzjoni
ghall-awtorizzazzjoni ghal persuni li jaghmlu
Installazzjoni tal-Elettriku Awtorizzazzjoni
A u B - Lulju, 2024

Pubblikazzjoni tar-rizultat finali

Id-Dipartiment tal-Ezamijiet jgharraf li r-rizultat finali
gie pubblikat u wiehed jista’ jmur jarah il-Customer Care,
il-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u l-Innovazzjoni, Triq 1-Assedju 1-Kbir, II-Furjana,
u fi¢-Centru tal-EZamijiet, Triq Fortunato Mizzi, Ir-Rabat,
Ghawdex, fil-hinijiet tal-uffic¢ju.

1l-11 ta’ Ottubru, 2024
DIPARTIMENT TAL-EZAMIJIET

Ezamijiet ghall-Ingagg ta’ Suldati fil-Forzi Armati
ta’ Malta (Forza Regolari) —
Settembru 2024

Suldat Regolari, Suldat Regolari b’taghlim
tekniku u Suldat Regolari bi
sfond muzikali

It-Tieni Parti: Ezamijiet bil-Miktub

Id-Dipartiment tal-Ezamijiet jgharraf 1i r-rizultati tat-
Tieni Parti (Ezami bil-miktub) tal-ezami hawn fuq imsemmi,
kif ukoll il-lista tal-applikanti li huma eligibbli, skont
paragrafu 2(f) (i) u (ii) tal-istess sejha, intbaghtu permezz ta’
ittra elettronika mid-Dipartiment tal-Ezamijiet u gew ukoll
ippubblikati. Wiehed jista’ jarahom fuq in-notice board ta’
Edu Servizz.gov, il-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, Triq 1-Assedju
1-Kbir, II-Furjana; fi¢-Centru tal-Ezamijiet, Triq Fortunato
Mizzi, Ir-Rabat, Ghawdex; kif ukoll I-FAM, Luga Barracks,
Hal Lugqa, fil-hinijiet tal-uffic¢ju.

Dawk l-applikanti li ma réevewx l-avviz huma mitluba
biex jikkuntattjaw lid-Dipartiment tal-Ezamijiet, bin-numru

tat-telefown 2598 2958, minnufih.

II-11 ta’ Ottubru, 2024

Those applicants who have not received the timetable
are advised to contact immediately the Department of
Examinations on telephone number 2598 2958, or by email
to (myexams@gov.mt).

11th October, 2024
DEPARTMENT OF EXAMINATIONS

Authorisation examination required for the
application of authorisation of a service provider
for Electrical Installations Authorisation
A and B - July, 2024

Publication of final result

The Department of Examinations notifies that the
final result of the abovementioned examination has been
published and may be seen at the Customer Care, Ministry
for Education, Sport, Youth, Research and Innovation, Triq
1-Assedju 1-Kbir, Floriana, and at the Examinations Centre,
Triq Fortunato Mizzi, Victoria, Gozo, during office hours.

11th October, 2024
DEPARTMENT OF EXAMINATIONS

Examinations for the Enlistment of Soldiers
in the Armed Forces of Malta (Regular Force) —
September 2024

Regular Soldier, Regular Soldier with technical
background and Regular Soldier with a musician’s
background

Part II: Written Examinations

The Department of Examinations notifies that the result
for Part II (Written Tests) of the above examination and the
list of applicants eligible, ar per paragraph 2(f) (i) and (ii) of
the same call, have been sent by email by the Department
of Examinations and have also been published. These may
be seen at Edu Servizz.gov, Ministry for Education, Sport,
Youth, Research and Innovation, Triq 1-Assedju 1-Kbir,
Floriana; at the Examinations Centre, Triq Fortunato Mizzi,
Victoria, Gozo; and at the AFM, Luqa Barracks, Hal Luqa,
during office hours.

Those candidates who have not received the notice are
requested to contact the Department of Examinations, by
telephone number 2598 2958, immediately.

11th October, 2024
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ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 90 tat-Tielet Skeda tal-Att
dwar Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali
jgharrfu illi I-kandidati nominati skont id-dispozizzjonijiet tar-
regolament 89 tal-iskeda msemmija hawn fuq, ghall-elezzjoni
kazwali ta’ Kunsillier ghal-Lokalita ta’ San Pawl il-Bahar
huma dawn li gejjin, jigifieri:

Kandidati Nominati

BORG MARY
BUSUTTIL ANTHONY
CHETCUTI CARMELO

[I-Kummissjonarji Elettorali jgharrfu wkoll illi huma se
jibdew jezaminaw il-poloz tas-Sa Antoinette Bezzina ghal-
Lokalita ta’ San Pawl il-Bahar, skont id-dispozizzjonijiet
tar-regolament 91 tat-Tielet Skeda tal-Att dwar Gvern Lokali
(Kap. 363), nhar it-Tnejn, 14 ta’ Ottubru, 2024 mid-9.00 a.m.
fis-Sala tal-Ghadd tal-Voti, In-Naxxar.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

1I-11 ta’ Ottubru, 2024
MINISTERU GHALL-FINANZI
Direttorat tas-Sectoral Procurement

B’referenza ghal-lista ta’ kuntratti tal-offerti moghtija
mid-Direttorat tas-Sectoral Procurement matul il-perjodu
bejn I-1 ta’ Jannar, 2024 u t-30 ta’ Gunju, 2024, ippubblikata
fil-Gazzetta tal-Gvern Nru. 21,321 tal-1 ta’ Ottubru, 2024,
f’pagna 26,016, ngharrfu illi 1-kuntratt tal-offerta 1i jidher
hawn taht kellu jkun taht id-Direttorat ghar-Restawr fi hdan
il-Ministeru ghall-Wirt Nazzjonali, 1-Arti u Gvern Lokali u
mhux taht id-Dipartiment tal-Gustizzja.

Il-11 ta’ Ottubru, 2024

Nru Numru tar-Referenza Titlu tal-Offerta/

tal-Offerta Suggett tal-Offerta
No. Tender Reference Tender Title/Subject
Number of Tender

1 SPD5/2023/043 Tender for Electrical and

Mechanical Works in the Jesuit

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 90 of the Third Schedule of
the Local Government Act (Cap. 363), the Electoral
Commissioners hereby notify that the candidates nominated
in accordance with the provisions of regulation 89 of the
aforesaid schedule for the casual election of a Councillor for
the Locality of San Pawl il-Bahar are the following that is:

Nominated Candidates

BORG MARY
BUSUTTIL ANTHONY
CHETCUTI CARMELO

The Electoral Commissioners further notify that they will
proceed to examine the ballot papers of Ms Antoinette Bezzina
for the Locality of San Pawl il-Bahar, in accordance with the
provisions of regulation 91 of the Third Schedule of the Local
Government Act (Cap. 363), on Monday, 14th October, 2024
from 9.00 a.m. at the Counting Hall Complex, In-Naxxar.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

11th October, 2024
MINISTRY FOR FINANCE
Sectoral Procurement Directorate

With reference to the list of tender contracts awarded
by the Sectoral Procurement Directorate during the period
between 1st January, 2024 and 30th June, 2024, published
in the Government Gazette No. 21,321 of 1st October, 2024,
on page 26,016, it is notified that the tender contract shown
below should have been under the Restoration Directorate
within the Ministry for the National Heritage, the Arts and
Local Government and not under the Department of Justice.

11th October, 2024

Data Isem Valur tal-Kuntratt
tal-Ghotja tal-Kuntrattur VAT Eskluza
Award Contractor's Contract Value
Date Name Excl. VAT
25/01/2024  Richard Cauchi  €347,438.02

Church, Mechant Street, Valletta
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KUNSILL LOKALI IL-BELT VALLETTA
Sospensjoni ta’ Traffiku u Parkegg
[I-Kunsill Lokali 1-Belt Valletta jgharraf li:

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mit-8.00 a.m. sas-6.00
p-m., hemm bzonn kontroll tat-traffiku fi Triq Sant’Ursola
minn salib it-toroq ma’ Triq it-Teatru l-Antik;

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mis-6.00 a.m. sat-
8.00 p.m., hadd ma jista’ jipparkja kif indikat mis-sinjali
tan-‘no parking’ fi Triq Sant’Ursola ghal ftit spazji bejn Triq
Santa Lu¢ija u t-tarag ta’ Triq Sant’Ursola biss;

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mis-6.00 a.m., sat-
8.00 p.m. tat-Tnejn, 14 ta’ Ottubru, 2024, hadd ma jista’
jipparkja kif indikat mis-sinjali tan-‘no parking’ £*10 spazji
ta’ parkegg taht is-sigar fis-Swar ta’ Santa Barbara;

Nhar it-Tnejn, 14 ta’ Ottubru, 2024, mit-8.00 a.m. sas-
2.00 p.m., hemm bzonn kontroll tat-traffiku fis-swar ta’
Santa Barbara;

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mis-6.00 a.m., sat-
8.00 p.m. tat-Tnejn, 14 ta’ Ottubru, 2024, hadd ma jista’
jipparkja kif indikat mis-sinjali tan-‘no parking’ fis-Swar ta’
Santa Barbara 10 spazji ta’ parkegg taht is-sigar;

Nhar it-Tnejn, 14 ta’ Ottubru, 2024, mis-6.00 a.m. sat-
8.00 p.m., hadd ma jista’ jipparkja kif indikat mis-sinjali
tan-‘no parking’ fi Triq il-Lvant taht 10 spazji ta’ parkegg
fil-kaxxi I-bojod taht is-sigar;

Nhar il-Hadd, 13 ta’ Ottubru, 2024, mill-4.00 p.m., sat-8.00
p.m. tat-Tnejn, 14 ta’ Ottubru, 2024, hadd ma jista’ jipparkja kif
indikat mis-sinjali tan-‘no parking’ f*Xatt il-Barriera ” 10 spazji
ta’parkegg fil-kaxxi bojod tal-bankina fa¢cata tal-Ministeru.

II-11 ta’ Ottubru, 2024

KUNSILL LOKALI N-NADUR
Laqgha Annwali tal-Lokalita

Skont I-Artikolu 70 (1) tal-Att dwar il-Kunsilli Lokali
(Kap. 363), se ssir laqgha pubblika annwali nhar it-Tnejn
14, ta’ Ottubru, 2024, fis-1.00 p.m., fis-sala tal-Kunsill tan-
Nadur.

Ir-residenti li isimhom jidher fl-ahhar Registru Elettorali
ghall-Kunsill Lokali n-Nadur huma mhegga 1i jattendu u
jippartecipaw fid-diskussjoni. Il-partecipanti jistghu jressqu
s-suggerimenti taghhom ghall-kunsiderazzjoni tal-Kunsill.

II-11 ta’ Ottubru, 2024

VALLETTA LOCAL COUNCIL
Suspension of Traffic and Parking
The Valletta Local Council notifies that:

On Sunday, 13th October, 2024, from 8.00 a.m. till 6.00
p.m., intermittent traffic control is needed in Triq Sant’Ursola
from the intersection with Triq it-Teatru I-Antik;

On Sunday, 13th October, 2024, from 6.00 a.m. till 8.00
p.m., no parking is allowed as indicated by no parking signs
in Triq Sant’Ursola a few spaces between Triq Santa Lucija
and Triq Sant’Ursola steps only;

On Sunday, 13th October, 2024, from 6.00 a.m., till 8.00
p.m. of Monday, 14th October, 2024, no parking is allowed
as indicated by no parking signs in 10 parking spaces under
the trees in Santa Barbara Bastions;

On Monday, 14th October, 2024, from 8.00 a.m. till 2.00
p.m., intermittent traffic control is needed in Santa Barbara
Bastions;

On Sunday, 13th October, 2024, from 6.00 a.m., till 8.00
p.m of Monday, 14th October, 2024, no parking is allowed
as indicated by no parking signs in Santa Barbara Bastions
in 10 parking spaces under the trees;

On Monday, 14th October, 2024, from 6.00 a.m till 8.00
p.m., no parking is allowed as indicated by no parking signs
in Triq Lvant in 10 parking spaces in white boxes under the
trees;

On Sunday, 13th October, 2024, from 4.00 p.m., till 8.00
p.m. of Monday, 14th October, 2024, no parking is allowed
as indicated by no parking signs in Quarry Wharf in 10 car
spaces in white boxes on opposite pavement from Ministry.

11th October, 2024

NADUR LOCAL COUNCIL
Annual Locality Meeting

In accordance with Article 70 (1) of the Local Councils
Act (Cap. 363), the Nadur Local Council notifies that it will
be holding its annual locality meeting on Monday, 14th
October, 2024, at 1.00 p.m., at the Nadur Local Council Hall.

All residents whose name appear in the last Local
Council’s Electoral Register are urged to attend and to
participate in this discussion. All those participating can put
forward their suggestions for the Council’s consideration.

11th October, 2024
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KUNSILL LOKALI L-GHARB
Sospensjoni ta’ Parkegg
[l-Kunsill Lokali I-Gharb jgharraf li:

Nhar is-Sibt, 19 u 1-Hadd, 20 ta’ Ottubru, 2024 hadd ma
jista’ jipparkja fi Triq Santu Pietru, Triq il-Madonna tal-Virtu,
Triq I-Isqof Mikiel Molina u Triq Sdieri. Il-parkeggi se jkunu
zoni ta’ rmonk skont it-tabelli li ser jitpoggew f”’dawk il-granet.

II-11 ta’ Ottubru, 2024
KUNSILL LOKALI S-SIGGIEWI
[1-Kunsill Lokali s-Siggiewi jgharraf illi:

Vettura 1i kienet ipparkjata ghal diversi xhur fi Triq
l-Imqabba, is-Siggiewi, tat-tip Ford Transit b’kulur iswed u
bin-numru ta’ registrazzjoni ECB 819, bil-licenzja skaduta,
giet ittowjata fl-20 ta’ Settembru, 2024, u mehuda ghand Ta’
Robba Recycling Plant Kirkop, wara tmint ijiem ta’ avviz
ghall-finijiet ta’ Artikolu 8A, tal-Avviz Legali 94 tal-1977
kif emendat bl-avviz legali ta’ subsidiary legislation 65.13
(Regolament dwar l-ikklampjar u t-tnehhija ta’ oggetti ta’
ingombru).

Jekk sidha ma jmurx ghaliha fi Zmien stipulat mil-ligi,
din se tigi skrepjata.

II-11 ta’ Ottubru, 2024
KUNSILL LOKALI L-IKLIN
Sospensjoni ta’ Traffiku u Parkegg
[1-Kunsill Lokali I-Iklin jgharraf li nhar is-Sibt, 12 ta’

Ottubru, 2024, mis-2.00 p.m. sal-10.00 p.m., Pjazza Ninu
Cremona se tkun maghluqa ghall-parkegg u t-traffiku.

11-11 ta’ Ottubru, 2024

AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
II-Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Gimgha, 18 ta’ Ottubru, 2024, ghal:

Avviz Nru 52. Kiri ghal skop ta’ rikreazzjoni ghal perjodu
ta’ hmistax-il (15) sena ta’ struttura tale quale fil-Ponta tal-
Qawra, fil-limiti ta’ San Pawl il-Bahar kif muri bl-ahmar fuq
il-pjanta P.D.71 65 1. Din il-proprjeta tinsab fi stat dilapidat

GHARB LOCAL COUNCIL
Suspension of Parking
The Gharb Local Council notifies that:

On Saturday, 19th and on Sunday, 20th October, 2024 no
parking is allowed in Triq Santu Pietru, Triq il-Madonna tal-
Virtu, Triq I-Isqof Mikiel Molina and Triq Sdieri. The parkings
will be towing zones on those days as indicated by the signs

11th October, 2024
SIGGIEWI LOCAL COUNCIL
The Siggiewi Local Council notifies that:

A vehicle which was parked for a long period in Triq
l-Imqgabba, Siggiewi, vehicle model Ford Transit of colour
black and with number plates ECB 819 with an expired
licence, was towed on the 20th September, 2024, and taken
to Ta’ Robba Recycling Plant Kirkop after being notified for
8 days as in virtue of Section 8A of Legal Notice 94 of 1977
and Legal Notice 123 of 2001 and subsidiary legislation
65.13 (Traffic Regulations and Removal of Encumbering
Objects).

If the owner of the said vehicle does not show up within
the stipulated time frame, this vehicle will be scrapped.

11th October, 2024
IKLIN LOCAL COUNCIL
Suspension of Traffic and Parking

The Iklin Local Council notifies that on Saturday, 12th
October, 2024, from 2.00 p.m. to 10.00 p.m., no parking is
allowed in Pjazza Ninu Cremona and street will be closed
to traffic.

11th October, 2024

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
are to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Friday, 18th October, 2024, for:

Advt No. 52. Lease for recreational purposes for a period
of fifteen (15) years of a structure tale quale at Qawra Point
in the limits of St Paul’s Bay as shown edged in red on plan
P.D.71 65 1. This property is in a dilapidated state and the
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u min jichu l-offerta se jkun obbligat li jaghmel it-tiswijiet
mehtiega a spejjez tieghu fi zmien sentejn. L-arja ta’ fuq din
il-propjeta mhux inkluza ma’ din il-kirja. L-offerti ghandhom
ikunu akkumpanjati b’bid-bond ghall-ammont ta’ €14,400
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ erbat elef u tmien mitt ewro (€4,800) fis-sena ma
jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal dritt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru 32 tal-
Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’ €50
ghad-dokumenti tal-offerta.

Avviz Nru 53. Ghotja b’¢ens perpetwu revedibbli ta’ fond
tale quale Nru 10, ‘St Mary House’, Triq il-Kanun, Santa
Venera, kif muri bl-ahmar u mmarkat bl-ittri ‘A’ u ‘B’ u
deskritt bid-dettalji kollha fuq il-pjanta P.D.284 69 D. Danil-
fond qed jigi offrut fl-istat li jinsab fih inkluzi xi difetti li jista’
jkun hemm mohbija. Min jirbah l-offerta ghandu opportunita
sabiex jifdi dan i¢-¢ens matul l-ewwel hmistax-il (15) sena
wara revizjoni skont ir-rata tal-inflazzjoni kif hemm spjegat
bid-dettall fuq il-kundizzjonijiet ta¢-cens. L-offerti ghandhom
ikunu akkumpanjati b’bid-bond ghall-ammont ta’ €30,354
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ ghaxart elef u mija u tmintax-il ewro (€10,118) fis-
sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta
ghal dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru 32 tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru 54. Kiri ghall-perjodu ta’ hmistax-il (15)
sena ghal skopijiet kummercjali ta’ fond tale quale f’Nru 3
Triq Felie¢, Il-Belt Valletta, kif muri bl-ahmar fuq il-pjanta
P.D.214 88 A. Dan il-fond huwa fl-istat li jisab fih inkluz
id-difetti 1i jista’ jkun hemm mohbija. L-offerti ghandhom
ikunu akkumpanjati b’bid-bond ghall-ammont ta’ €50,000
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ sbatax-il elf u sitt mija u erbghin ewro (€17,640)
fis-sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta
ghal dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru 32 tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru 55. Kiri ghal perjodu ta’ hmistax-il (15) sena
ghal skopijiet kummercjali ta’ Fond tale quale fl-istat li
jinsab fih inkluzi xi difetti li jista’ jkun hemm mohbija
Nru.13, Triq il-Vittmi tal-Polverista, Il-Birgu, kif muri bl-
ahmar fuq il-pjanta P.D.2015 0846. L-offerti ghandhom
ikunu akkumpanjati b’bid-bond ghall-ammont ta’ €37,500
kif stipulat filkundizzjonijiet tal-offerta. Offerti angas mill-
ammont ta’ tnax-il elf u hames mitt ewro (€12,500) fis-sena
ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta ghal
dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru 32
tal-Kapitolu Nru 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas ta’
€50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina ghall-
pubbliku sabiex jakkwista d-dokumenti tal-offerta online.

winning bidder is obliged to carry out the necessary repairs,
at his own expence, within two (2) years. The airspace on
this property is not included with this lease. Tenders are to
be accompanied by a bid-bond for an amount of €14,400 as
stipulated in the tender conditions. Offers below the amount
of four thousand and eight hundred euro (€4,800) per annum
will not be considered. This tender may be subject to the
right known as the right of first refusal as per article No. 32
of Chapter No. 573 of the Laws of Malta. A fee of €50 will
be charged for the tender documents.

Advt No. 53. Grant on a perpetual revisable emphyteusis
of the premises tale quale at No. 10, ‘St Mary House’, Triq
il-Kanun, Santa Venera, as shown edged in red and marked
with letters ‘A’ and ‘B’ and described in detail on the plan
P.D.284 69 D. This property is being offered in its present
state including any latent defects. The winning bidder has the
opportunity to redeem this emphyteusis within the first fifteen
(15) years after a revision according to the rate of inflation as
explained in detail in the emphyteutical conditions. Tenders
are to be accompanied by a bid-bond for an amount of €30,354
as stipulated in the tender conditions. Offers below the amount
of ten thousand and one hundred and eighteen euro (€10,118)
per annum will not be considered. This tender may be subject
to the right known as the right of first refusal as per article
No. 32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender documents.

Advt No. 54. Lease for a period of fifteen (15) years
for commercial purposes of the premises tale quale at No.
3, Triq Felic, Valletta, as shown edged in red on the plan
P.D.214 88 A.This premises is in its present state including
any latent defects. Tenders are to be accompanied by a bid-
bond for an amount of €50,000 as stipulated in the tender
conditions. Offers below the amount of seventeen thousand
and six hundred and forty euro (€17,640) per annum will not
be considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender documents.

Advt No. 55. Lease for a period of fifteen (15) years for
commercial purposes of the Premises tale quale in its present
state including any latent defects at No. 13, Triq il-Vittmi
tal-Polverista, Vittoriosa, as shown edged in red on the plan
P.D.2015 0846. Tenders are to be accompanied by a bid-
bond for the amount of €37,500 as stipulated in the tender
conditions. Offers below the amount of twelve thousand and
five hundred euro (€12,500) per annum will not be considered.
This tender may be subject to the right known as the right of
first refusal as per article No. 32 of Chapter No. 573 of the
Laws of Malta. A fee of €50 will be charged for the tender
documents.

These advertisements are being published as an invitation
to the public to acquire tender documents online. The bidders
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L-offerenti ghandhom jirreferu ghall-kundizzjonijiet kollha
tad-dokument tal-offerta u huma mitluba li jaqraw sew dawn
id-dokumenti. L-offerti ghandhom isiru biss fuq il-formola
preskritta, li flimkien mal-kundizzjonijiet rilevanti u dokumenti
ohra jistghu jinkisbu billi taghzel ‘Buy Tender’ fuq il-pagna
ta’ dawn l-offerti fis-sit (https://landsauthority.org.mt/services/
tendering/). Il-hlas ta’ hamsin ewro (€50) ghandu jsir permezz
tas-sistema online tas-sit tal-Awtorita tal-Artijiet bil-card
bankarja tal-preferenza tieghek.

11-11 ta’ Ottubru, 2024

DIPARTIMENT TAL-INFORMAZZJONI

Id-Dipartiment tal-Informazzjoni jgharraf li
kwotazzjonijiet elettroni¢i rigward dan l-avviz se jintlaqghu
sal-gurnata u 1-hin indikati hawn taht. L-offerti ghandhom
jintbaghtu online BISS fuq (http://www.ctenders.gov.mt).

Sal-10.00 a.m. (Hin Centrali Ewropew) tal-Gimgha, 18
ta’ Ottubru, 2024, ghal:

Kwot. Nru. 01/2024 (DOI 24/2024). Servizzi fotografici
ghad-Dipartiment tal-Informazzjoni.

Id-dokumenti tal-kwotazzjoni jinkisbu biss mill-
Electronic Public Procurement System (www.etenders.
gov.mt). Ir-registrazzjoni hija mehtiega sabiex ikun jista’
jintuza s-sit elettroniku. Operaturi ekonomici Maltin ghandu
jkollhom 1-eID tal-organizzazzjoni taghhom sabiex ikunu
jistghu jidhlu f”dan is-sit elettroniku. Aktar taghrif jinkiseb
mis-sezzjoni tal-FAQ tal-istess sit.

I1-11 ta’ Ottubru, 2024
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing u Supplies Chain Management)
ghas-Central Procurement and Supplies Unit fil-Ministeru
ghas-Sahha u 1-Anzjanita Attiva, jgharraf illi:

Jintlaqghu sottomissjonijiet elettroni¢i ghal Prelimi-
nary Market Consultation (PMC) rigward l-avviz li gej
sas-2.00 p.m. tal-Gimgha, 15 ta’ Novembru, 2024.

PMC Ref. Nru 009-6512/24 CPSU 1885/2024. ‘Infection
prevention and control hospital surveillance and monitoring
systems’

Dokumenti tal-Preliminary Market Consultation jinkisbu
minghajr hlas u I-informazzjoni ghandha tintbaghat BISS

online lil (www.etenders.gov.mt).

II-11 ta’ Ottubru, 2024

are to refer to all the conditions of the tender document and
are invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website by
using your preferred banking card.

11th October, 2024

DEPARTMENT OF INFORMATION

The Department of Information notifies that an electronic
quotation in respect of the following notice will be received
on the day and time indicated below. Tenders are to be
submitted online ONLY on (http://www.etenders.gov.mt).

Up to 10.00 a.m. (Central European Time) of Friday,
18th October, 2024, for:

Quot. No. 01/2024 (DOI 24/2024). Photographic services
for the Department of Information.

Quotation documents are only obtainable from the
Electronic Public Procurement System (www.etenders.
gov.mt). Registration is required in order to make use of
this website. Maltese economic operators need to be in
possession of their organisation e¢ID in order to access this
website. More information is available from the FAQ section
of the same website.

11th October, 2024
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supplies Chain Management)
for the Central Procurement and Supplies Unit within the
Ministry for Health and Active Ageing notifies that:

Electronic submission of information for Preliminary
Market Consultation (PMC) in respect of the following
notice will be received up to 2.00 p.m. of the Friday, 15th
November, 2024.

PMC Ref. No. 009-6512/24 CPSU 1885/2024. Infection
prevention and control hospital surveillance and monitoring
systems

Preliminary Market Consultation documents are
available free of charge and information is to be submitted

ONLY online on (www.etenders.gov.mt).

11th October, 2024
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CENTRAL PROCUREMENT U SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) ghas-
Central Procurement and Supplies Unit (CPSU), Ministeru
ghas-Sahha u 1-Anzjanita Attiva, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal—Gimgha, I-1 ta’ Novembru, 2024. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.gov.
mt) ghall-provvista ta’:

CFT 020-4042/24. ‘Consumables for microwave
generator’

CFT 021-4043/24. ‘Erythromycin 1g injections’

CFT 020-4044/24. “1.2 Micron low protein binding filter

CFT 021-4045/24. ‘Sodium Bicarbonate 8.4% infusion’

CFT 009-4046/24. ‘Manually operated one-seater recliners’

CFT 009-4047/24. ‘Spare parts for various oxylitre
equipment’

CFT 021-4048/24. ‘Sodium Bicarbonate 500mg/600mg
tablets/capsules’

CFT 020-4049/24. *Sterile trocar catheters’

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
1-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQs tal-istess sit.

[1-pubbliku jista’ jattendi wagqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

II-11 ta’ Ottubru, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u l-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls imnizzla
hawn taht ghandhom jintlagghu sal-10.00 a.m. tat-Tnejn,
14 ta’ Ottubru, 2024.

ERU0710U24 — Medicinal
ERU0710U24 — Devices
ERU0710U24A — Medicinal
ERU0710U24B — Medicinal
ERU0710U24C — Medicinal
ERU0710U24D — Tests
ERU0710U24E — Medicinal
ERU0710U24F — Medicinal
ERU0810U24 — Devices

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit (CPSU),
Ministry for Health and Active Ageing, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 1st November,
2024. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 020-4042/24. Consumables for microwave generator

CFT 021-4043/24. Erythromycin 1g injections

CFT 020-4044/24. 1.2 Micron low protein binding filter

CFT 021-4045/24. Sodium Bicarbonate 8.4% infusion

CFT 009-4046/24. Manually operated one-seater recliners

CFT 009-4047/24. Spare parts for various oxylitre
equipment

CFT 021-4048/24. Sodium Bicarbonate 500mg/600mg
tablets/capsules

CFT 020-4049/24. Sterile trocar catheters

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

11th October, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls
will be received up to 10.00 a.m. on Monday, 14th October,
2024.

ERU0710U24 — Medicinal
ERU0710U24 — Devices
ERU0710U24A — Medicinal
ERU0710U24B — Medicinal
ERU07100U24C — Medicinal
ERU0710U24D — Tests
ERU0710U24E — Medicinal
ERU0710U24F — Medicinal
ERU0810U24 — Devices
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ERU0810U24 — Medicinal
ERU0810U24A — Medicinal
ERU0810U24B — Medicinal
ERU0810U24C — Devices
ERU0810U24D — Devices
ERU0810U24E — Medicinal
ERU0810U24F — Medicinal
ERU0810U24G — Medicinal
ERU0810U24H — Medicinal
ERU0810U241 — Medicinal
ERU0810U24J — Medicinal
ERU0810U24K — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

II-11 ta’ Ottubru, 2024
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u lI-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls imnizzla
hawn taht ghandhom jintlaqghu sal-10.00 a.m. tat-Tlieta,
15 ta’ Ottubru, 2024.

ERU0910U24 — Medicinal
ERU0910U24 — Devices
ERU0910U24A — Devices
ERU0910U24B — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

II-11 ta’ Ottubru, 2024

KUNSILL LOKALI SANTA LUCIJA
[I-Kunsill Lokali Santa Lu¢ija jgharraf illi:
Kwotazzjonijiet issigillati jintlaqghu fl-uffi¢cc¢ju tal-
Kunsill Lokali Santa Lu¢ija sa nofsinhar ta’ nhar il-

Gimgha, 18 ta’ Ottubru, 2024, ghal:

Kwot. Nru SLLCQ (57/20/04). Tizjin tat-toroq bid-dwal
tal-Milied skont kif mitlub mill-Kunsill fil-bill of quantities.

ERU0810U24 — Medicinal
ERU0810U24A — Medicinal
ERU0810U24B — Medicinal
ERU0810U24C — Devices
ERU0810U24D — Devices
ERU0810U24E — Medicinal
ERU0810U24F — Medicinal
ERU0810U24G — Medicinal
ERU0810U24H — Medicinal
ERU0810U241 — Medicinal
ERU0810U24J — Medicinal
ERU0810U24K — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

11th October, 2024
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls
will be received up to 10.00 a.m. on Tuesday, 15th October,
2024.

ERU0910U24 — Medicinal
ERU0910U24 — Devices
ERU0910U24A — Devices
ERU0910U24B — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be

submitted as per instructions given in the dossier.

11th October, 2024

SANTA LUCIJA LOCAL COUNCIL
The Santa Lucija Local Council notifies that:

Sealed quotations will be received at the Santa Lucija
Local Council Office till noon of Friday, 18th October,
2024, for:

Quot. No. SLLCQ (57/20/04). Christmas Street Lighting
Decorations as per Council requirements listed in the bill of
quantities.
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[I-Kunsill jirriserva d-dritt 1i jirrifjuta anke l-aktar offerta
vantaggjuza.

Aktar informazzjoni tista’ tinkiseb minghand is-Segretarju
Ezekuttiv tal-Kunsill permezz tal-indirizz elettroniku
(santalucija.lc@gov.mt).

11-11 ta’ Ottubru, 2024

KUNSILL LOKALI SAN LAWRENZ

[1-Kunsill Lokali San Lawrenz (Ghawdex) jgharraflill-pub-
bliku generali illi:

Kwotazzjonijiet ghandhom jintlagghu permezz tal-ePPS
sal-10.00 a.m. ta’ nhar it-Tlieta, 29 ta’ Ottubru, 2024, ghal:

Avviz Nru SLLC/20/2024. Disinn u stampar ta’ booklets u
provvista u installazzjoni ta’ information panels ghall-Kunsill
Lokali San Lawrenz.

Id-dokumenti tal-kwotazzjoni huma bla hlas u jigu
miksuba/imnizzla u milqugha BISS minn fuq is-sit elettroniku
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew
inizzilhom mill-istess sit.

I1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

T-11 ta’ Ottubru, 2024

I1-Fond Agrikolu Ewropew ghall-1zvilupp Rurali
L-Ewropa tinvesti f’Zoni Rurali

European Agricultural Fund for Rural Development:
Europe investing in Rural Areas

KUNSILL LOKALI PEMBROKE
[1-Kunsill Lokali Pembroke jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali
Pembroke sal-10.00 a.m. ta’ nhar it-Tnejn, 11 ta’
Novembru, 2024 ghal:

Avviz Nru PLC/T/2024/03. Xoghol ta’ Tiswijiet u
Manutenzjoni ta’toroq ghall-Kunsill Lokali Pembroke.

Avviz Nru PLC/T/2024/04. Rinovazzjoni ta’ latrini pubblici
fil-Gnien Madre Teresa ta’ Kalkutta, bil-ghan li nghollu I-livell
tal-energija sostenibbli favur l-ambjent.

Avviz Nru PLC/T/2024/05. Provvista u nstallazzjoni ta’
PV panels u batteriji gewwa l-uffic¢ju tal-Kunsill Lokali
Pembroke bi screen ambjentali.

The Council reserves the right of refusing even the most
advantageous offer.

Further details may be obtained from the Executive
Secretary by email (santalucija.lc@gov.mt).

11th October, 2024

SAN LAWRENZ LOCAL COUNCIL

The San Lawrenz (Gozo) Local Council notifies the general
public that:

Quotations will be received through ePPS up till 10.00
am on Tuesday, 29th October, 2024, for:

Quot. No. SLLC/20/2024. Design and printing of booklets
and supply and installation of information panels for San Lawrenz
Local Council.

Quotation documents are free of charge and are to be
viewed/downloaded and submitted ONLY through the etend-
ers website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

11th October, 2024

* X ¥

* %t %
*

* 5 %

PEMBROKE LOCAL COUNCIL
The Pembroke Local Council notifies that:

Tenders will be received by the Pembroke Local
Council up t010.00 a.m. of Monday, 11th November,
2024, for:

Advt. No. PLC/T/2024/03. Upkeep and Maintenance of
Road works for the Pembroke Local Council.

Advt. No. PLC/T/2024/04. Renovations of public
convenience in Gnien Madre Teresa ta’ Kalkutta, aiming to
energy and environmental performance standards.

Advt. No. PLC/T/2024/05. Supply and installation of PV
panels and batteries at the Pembroke Local Council office
with an environmentally friendly screen.
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Id-dokumenti huma bla hlas u jinkisbu/jitnizzlu u jint-
lagghu BISS mis-sit elettroniku (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[I-11 ta’ Ottubru, 2024

Documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the document will be
uploaded and available to view and download from this same

website.

11th October, 2024

AVVIZI TAL-QORTI — COURT NOTICES

Lista ta’ persuni kkwalifikati biex joqoghdu u li
ghandhom iservu bhala Primi Gurati u Gurati Ordinarji fil-
Qorti Kriminali matul ix-xahar ta’ Novembru, 2024, skont
l-artikolu 606 tal-Kodi¢i Kriminali (Kap. 9, Ediz. Riv.).

PRIMI GURATI

Agius Joseph Silvio, Public Officer, II-Mosta

Busuttil Joan née Carabott, Housewife, Marsaxlokk

Calleja Stephen, Public Officer, Paola

Camilleri Kenneth, Communications, I1-Mosta

Caruana Carmela née Grixti, Dental Hygienist, 1z-Zurrieq
Debono Juan (Johan Maria), University Graduate, Haz-
Zabbar

Demanuele Farrugia Eleanor, Administration Assistant,
H’ Attard

Fenech Angela, Bank Employee, 12-Zurrieq

Fenech Ian, Executive Officer, Is-Swieqi

Gatt Doreen (Dolores), Housewife, Birkirkara

Higgans Victoria, Student, Tas-Sliema

Mallia Antoine, Site Manager, Birkirkara

Micallef Darren, Professional Officer, Haz-Zebbug

Pavia Reuben, Communications, Birkirkara

Rayner Felicity Trudy, University Graduate, In-Naxxar
Ritchie Annette Deborah, Designer, 11-Gzira

Saliba Joseph, Company Director, 12-Zejtun

Sant Joseph, Nurse, Birkirkara

Somerville James, Clerk, I1-Mellicha

Spagnol Anthony, Restorer, 12-Zejtun

Spiteri Jeremy, University Student, Is-Swieqi

St.john Elton, Medical Laboratory Technologist, Marsaskala
Vassallo Ian-Mario, Clerk, Is-Swieqi

Vassallo Leanne Marie, Secretary, Ir-Rabat

Wrigley Nadine, Administrator, Paola

Xuereb Angela née Pace, Nurse, I1-Gudja

Zammit Jacqueline, Bank Employee, Hal Luqa

GURATI ORDINARII

Abdilla Ian (Ian Joseph), Communications, 1z-Zurrieq
Abela Paul, Bank Employee, In-Naxxar

Abela Raymond Charles, Executive Officer, I1-Fgura

Agius Amanda née Buttigieg, Clerk, Pembroke

Agius Sharon, University Graduate, Hal Qormi

Ambrogio Noel, Assistant To Managing Director, San Pawl
il-Bahar

List of persons duly qualified and subject to serve as
Foreman and Jurors in the Criminal Court during the month
of November, 2024, in terms of section 606 of the Criminal
Code (Cap. 9, Rev. Ed.).

Aquilina Joseph, Public Officer, Birkirkara

Aquilina Victor, Statistician, Tal-Pieta

Attard Natasha née Attard, Public Officer, L-Isla

Attard Odette née Sammut, Public Officer, Ir-Rabat
Axiaq Denise née Buckwell, Clerk, Haz-Zabbar
Azzopardi Alexandra née Vella, Pharmacy Technician, Had-
Dingli

Azzopardi Mary née Saliba, Nurse, I2-Zurrieq

Azzopardi Rene’, Director, Ir-Rabat

Azzopardi Stephania, Bank Employee, H’ Attard
Baldacchino Naomi, Housewife, Santa Venera

Balzan Lorraine née Calleja, Accounts Clerk, Is-Siggiewi
Bartolo Luke, University Graduate, In-Naxxar

Bezzina Mark Anthony, Diplomatic Officer, Is-Siggiewi
Bezzina Rita Agnes née Pace, Clerk, Hal Luqa

Bezzina Stephanie née Saliba, Clerk, Tas-Sliema

Bianchi Saviour, Clerk, Hal Qormi

Bonanno Atanasio George, Bank Employee, L-Imqgabba
Bonavia Lucia, Unemployed, 12-Zurrieq

Bonello Mark, Self Employed, 12-Zurrieq

Bonnici Aaron Frank, Bank Employee, San Pawl il-Bahar
Bonnici Bongailas Elaine née Bongailas, Clerk, Marsaskala
Bonnici Christopher, Technician, 12-Zejtun

Borg Brian Joseph, Enforcement Officer, 11-Gzira

Borg Carmen née Camilleri, Signatory, [I-Mosta

Borg Daniel, Clerk, Birzebbuga

Borg Dimech Claire, University Student, Ir-Rabat

Borg Duncan, Student, 12-Zejtun

Borg Francis Paul, Correctional Officer, Santa Venera
Borg Geoffrey, Director, Marsaskala

Borg Mary Ann née Farrugia, Clerk, Ir-Rabat

Borg Nicholas, Accounts Clerk, Hal Qormi

Briffa Laurence-Steve, Communications, [1-Birgu

Briffa Malcolm, Integrated Marketing Communication, San
Giljan

Bugeja Carlo, Clerk, II-Fgura

Bugeja Giuseppa née Agius, Housewife, Ix-Xghajra
Buhagiar Edwin, Public Officer, Birzebbuga

Busuttil George, Clerk, Haz-Zabbar
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Buttigieg Barun Grazio, Assistant Principal Radiographer,
Haz-Zabbar

Cachia Michelle, University Graduate, Hal Gharghur
Caligari Gianella, University Graduate, I1-Gzira

Calleja Margerita, Machine Operator, II-Mosta

Callus Martina, University Graduate, H’ Attard

Camilleri Antonio, University Graduate, Ir-Rabat

Camilleri Carmen née Farrugia, Clerk, Zebbug

Camilleri Gauci Claire née Gauci, Clerk, 12-Zejtun
Camilleri Mary Ann née Ko, Bank Employee, Birkirkara
Camilleri Monica née Cachia, Public Officer, L-Iklin
Camilleri Patricia, Sales Assistant, San Giljan

Camilleri Paul, Self Employed, Is-Siggiewi

Camilleri Paul Anthony, Manager, In-Nadur

Camilleri Ruth née Buhagiar, Clerk, Is-Siggiewi

Camilleri Theuma Marion née Thewma, Clerk, Santa Venera
Camilleri Vincent, Bank Employee, Tal-Pieta

Caruana Anna Marie née Tabone, Executive Officer, Ir-Rabat
Caruana Brenda Grace, University Graduate, Haz-Zabbar
Caruana David, Clerk, 1z-Zejtun

Caruana Jonathan, University Student, Birzebbuga

Caruana Melissa, University Graduate, Haz-Zabbar
Caruana Natasha née Attard, Housewife, Hal Qormi
Caruana Sean, Accounts Clerk, I1-Mosta

Cassar Andrea, University Graduate, L-Imsida

Cassar Daniela, Radiographer, Haz-Zebbug

Cassar Josephine née Pace, Clerk, 1z-Zurrieq

Cassar Mary-Rose née Bajada, Housewife, Hal Tarxien
Catania Anna Louise, Public Officer, In-Naxxar

Cauchi Charlot, University Graduate, [1-Mellicha

Cauchi Nadia (Nadia-Nataline) née Musu, Executive Officer,
In-Naxxar

Cesare Mary Anne, Clerk, [1-Qala

Chetcuti Norman, Clerk, San Pawl il-Bahar

Ciappara Giovanni Maria, Supervisor, Marsaskala

Cilia Camilleri Cathlyn née Camilleri, Technical Consultant,
Iz-Zurrieq

Cilia Daniel, University Graduate, Hal Qormi

Cini Clayton, Unemployed, Pembroke

Cini Geraldine née Borg, Public Officer, Had-Dingli
Cini Raymond, Nurse, Ir-Rabat

Coppini Joanne (Josephine-Anne) née Ciantar,
Employee, Tas-Sliema

Curmi Veronica née Mizzi, Clerk, II-Hamrun
Cuschieri Kurt, University Graduate, Tas-Sliema
Cutajar Ruth née Scerri, Occupational Therapist, H’ Attard
Dalmas Edward, Lawyer, L-Imsida

Darmanin Sandra, Psycologist, H’ Attard

Debrincat Paul, Dental Hygienist, [I-Munxar

Decelis Bugeja Francesca née Decelis, Kindergarden
Assistant, [1-Mosta

Degabriele Konrad, Professional Officer, Ir-Rabat
Demanuele Iona, University Graduate, Haz-Zabbar
Demarco Andrew, Mechanical Engineer, 11-Kalkara
Dimech Judith née Sammut, Educational Officer, San Pawl
il-Bahar

Bank

Dimech Maria, Nurse, Santa Venera

Dimech Rachel, Secretary, I[1-Kalkara

Diori Maria Elena, Principal, In-Naxxar

Ellul Kevin, Accountant, Hal Luqa

Enriquez Isaac, University Graduate, Hal Tarxien

Fabri Carmel, Public Officer, Birkirkara

Fabri Noel, Clerk, I1-Mosta

Faenza Rachel née Faenza, Nurse, I1-Qrendi

Falzon Steve, Manager, I1-Fgura

Farrugia Angie née Farrugia, Social Worker, H’ Attard
Farrugia Arnold Charles, Accounts Officer, Haz-Zebbug
Farrugia Bridget née Bongailas, Signatory, L-Imqabba
Farrugia Joseph, Administrator, [1-Mellieha

Farrugia Louise Anne, Director, Tas-Sliema

Farrugia Louise Deborah née Psaila, Housewife, Is-Siggiewi
Farrugia Malcolm, Clerk, Hal Qormi

Farrugia Norman, Assistant Engineer, [1-Fgura

Farrugia Stephanie née Mercieca, Psychologist, H’ Attard
Felice Pace Patrick, Manager, Hal Balzan

Fenech Ninette née Seguna, Facilitator, I1-Qrendi

Fenech Salvina née Mamo, Housewife

Figallo Josef, Clerk, Marsaskala

Fiorini Luke Anthony, Physiotherapist, Is-Swieqi

Fiott Michael, University Graduate, Marsaskala

Formosa Cherilene née Azzopardi, Bank Employee, Tas-
Sliema

Frendo Stephanie née Falzon, Medical Representative, Il-
Fgura

Gabriele Giovanna, Clerk, Paola

Gafa Neville-Joseph, Public Officer, Haz-Zebbug

Galea Charles, Messenger, 1z-Zejtun

Galea Janika, University Graduate, Birkirkara

Galea Maria Dolores née Mifsud, Housewife, Hal Safi
Galea Mary-Carmen née Grech, Supervisor, Zebbug

Gatt Joseph, Assistant Manager, [1-Gzira

Gatt Maria, Public Officer, II-Mosta

Gatt Mary Rose née Muscat, Pharmacy Technician, L-Iklin
Gatt Vanessa, Secretary, [2-Zurrieq

Gauci Christina née Zammit, Clerk, Tal-Pieta

Gauci Emma, University Graduate, Birkirkara

Gauci Frendo Alexandra née, Public Officer, Hal Luga
Gingell Littlejohn Elaine née Ellul, Public Notary, H’ Attard
Giordimaina Ian (Ian Mark), Director, Haz-Zebbug

Grech Anneliza née Xuereb, Communications, In-Naxxar
Grech Michael, Public Notary, Is-Swieqi

Grech Pauline née Saliba, Bank Employee, [I-Munxar
Grech Purkiss Darren, Radiographer, I1-Fgura

Grech Rita, Unemployed, Ghajnsielem

Grech Salvina née Calleja, Housewife, Birkirkara

Grech Victoria née Grech, Public Officer, Is-Swieqi

Grima Christian, University Student, L-Iklin
Gruppetta Natalie née Bonnici, Assistant
Occupational Therapist, 1z-Zejtun

Hili Dorianne née Galea, Machine Operator, San Pawl il-
Bahar

Hili Gary, University Graduate, In-Nadur

Principal
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Jakobsen Isabelle née Grima, Professional Officer, In-Naxxar
Magri Stefan Carl, University Graduate, H’ Attard

Magro Bernardina née Baldacchino, Bank Employee, II-
Qrendi

Mallia Etienne (Etienne-Marcel), Communications, San
Gwann

Mallia Jacqueline née Scerri, Public Notary, Is-Swieqi
Mangion Martin George, Signatory, H’ Attard

Manicaro Jesmond, Lawyer, Hal Tarxien

Meilak Joseph, Supervisor, Birzebbuga

Mercieca Antonia, Accountant, Tal-Pieta

Mercieca Mary Anne, Executive Officer, Ir-Rabat

Mercieca Suzanne née Schranz, Communications, Haz-
Zebbug

Mercieca Sven, Bank Employee, I1-Mosta

Micallef Claire (Claire-Louise) née Bondin, Clerk, San
Gwann

Micallef Denis, Public Officer, Hal Balzan

Micallef Maria Shirley née Lentini, Bank Employee, Had-
Dingli

Micallef Mariella née Micallef, Midwife, Ir-Rabat

Micallef Mary Teresa née Vassallo, Receptionist, Had-Dingli
Micallef Peplow Claudine Marija née Peplow, Laboratory
Officer, L-Iklin

Micallef Portelli Karen, Clerk, Birkirkara

Micallef Sharon, University Graduate, San Gwann

Micallef Trigona Giuseppe, Specialist Trainee, Tas-Sliema
Mifsud David, Director, San Pawl il-Bahar

Mifsud Louiselle née Mizzi, Clerk, I1-Kalkara

Mifsud Rudolph, Clerk, San Giljan

Mizzi Andrea, University Graduate, H’ Attard

Mugliette Yanika Tatyana, Analyst, Haz-Zabbar

Mula Johan (John), Clerk, Hal Safi

Muscat Azzopardi Christopher Michael, Architect, Is-Swieqi
Muscat Farrugia Claudia née Mintoff, Bank Employee, In-
Naxxar

Muscat Nicolette née Muscat, Paramedic, San Pawl il-Bahar
Muscat Rita, Manager, Tas-Sliema

Naudi Alfred, Pharmacist, Tas-Sliema

Navarro Emma née Navarro, University Graduate, San Giljan
Orland Kirsten, University Student, H’ Attard

Pace Elena née Pace, Communications, I[I-Mosta

Pace Karen née Pace, Accountant, San Giljan

Pace Maria, Nurse, [1-Kalkara

Pace Matthias, University Graduate, Santa Venera

Pace Melchior, University Graduate, L-Imqabba

Parnis Agnes, Public Officer, San Gwann

Peplow Kelly-Ann, University Graduate, In-Naxxar

Perrett Caroline née Pace, Post Person, Tas-Sliema

Pizzuto Veneziani Annalisa, Student, II-Mosta

Polidano Cyinthia née Polidano, Unemployed, Hal Gharghur
Portelli Bernardetta née Zarb, University Graduate, Tal-Pieta
Portelli Claire née Camilleri, Clerk, I11-Qrendi

Privitera Roberto, Public Officer, I1-Gzira

Psaila Natalie née Apap, Specialist Trainee, San Gwann
Pullicino Emma née Camilleri, University Graduate, H’ Attard

Refalo Elaine née Saliba, Nurse, Birkirkara

Rivans Joseph, Photographer, In-Naxxar

Said Remy, Director, Is-Swieqi

Saliba Mary Grace née Camilleri, Clerk, Faz-Zabbar
Sammut Andrew James, Laboratory Officer, I1-Gudja
Sammut Harold, Techician, Is-Siggiewi

Sammut Sharon née Attard, Bank Employee, Birkirkara
Sammut Twanny (Anthony), University Graduate, Birkirkara
Sant Paulette, Nurse, H’Attard

Scardino Sharon née Sammut, Bank Employee, H’ Attard
Scerri Christian, Teacher, Ir-Rabat

Scerri Hertha-Nicolette née Cassar, Clerk, Is-Siggiewi
Scerri Kurt, University Graduate, In-Naxxar

Scerri Psaila Jeremy, University Graduate, [2-Zurrieq
Scerri Wayne, University Graduate, San Pawl il-Bahar
Schembri Catherine née Muscat, Housewife, 1z-Zurrieq
Sciberras Jacqueline (Joachina) née Said, Physiotherapist,
Ghajnsielem

Sciberras Sandro, Clerk, In-Naxxar

Scicluna Anthony, Pharmacy Technician, H’ Attard
Scicluna Frendo Claire Marie, University Student, San
Gwann

Scicluna Glanville Christina née Glanville, Nurse, [I-Mellieha
Scicluna Samantha, Clerk, Hal Ghaxaq

Scicluna Vincent, Claims Executive, Ir-Rabat

Spiteri Cesare Luke, University Graduate, [1-Fgura

Spiteri Gabriella, Bank Employee, H’ Attard

Spiteri George, Assistant Administration Officer, [I-Mosta
Spiteri Victor, Engineer, L-Imgabba

Sultana Abigail, Sales Assistant, San Giljan

Sultana Walter, Principal, Is-Siggiewi

Tabone Alex, Computer Technologist, 12-Zejtun

Tabone Mario, I.t. Officer, Ta’ Keréem

Tanti David, University Graduate, Had-Dingli

Tanti Ruth, University Student, Hal Qormi

Theuma Daniel, University Graduate, Ghajnsielem
Tiralongo Borg Violet, Senior Clerk, Paola

Vassallo Errol, Panel Beater, Hal Gharghur

Vassallo Fulvia née Vassallo, Clerk, L-Imsida

Vella Caroline née Grech, Public Officer, Is-Swieqi

Vella Deborah, Scientist, Birkirkara

Vella Galea Maria Anna née Calleja, Business Management,
Is-Swieqi

Vella Grazio, Director, Haz-Zabbar

Vella Lorraine Nicole, Public Officer, Marsaskala

Vella Matthew John, Scientist, Tas-Sliema

Vella Portelli Alison, Bank Employee, [1-Mosta

Vella Sephora, University Graduate, Pembroke

Vella Vincienne, Lawyer, 11-Belt Valletta

Watanabe Taeko Marianna, University Graduate, I2-Zurrieq
Xerri Mario, Bank Employee, Hal Luqa

Xuereb Edward, Operator, Birzebbuga

Xuereb Josephine née Manara, Bank Employee, Marsaskala
Zahra Joseph (Joseph James), Planner, Ir-Rabat

Zahra Josepha née Buttigieg, Housewife, Zebbug

Zahra Karel, University Student, Birzebbuga
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Zammit Adrian, Bank Employee, San Giljan
Zammit Doreen née Dimech, Bank Supervisor, H’ Attard
Zammit Gauci Fiona née Gauci, Clerk, San Pawl il-Bahar

Registru tal-Qrati Superjuri, I1-Belt Valletta, illum
1-Erbgha, 2 ta’ Ottubru, 2024.

(Iff.) FRANKLIN CALLEJA
Ghar-Registratur, Qrati u Tribunali Kriminali

Zammit Ivan, Architect, 1z-Zurrieq
Zammit Simon, Clerk, L-Iklin
Zerafa Stephanie, Cashier, Hal Tarxien

Registry of the Superior Courts, Valletta, today,
Wednesday, 2nd October, 2024.
(Sgd) FRANKLIN CALLEJA

f/Registrar, Courts and Criminal Tribunals

2310

Ikun jaf kulhadd illi permezz ta’ digriet moghti fit-2 ta’
Ottubru, 2024, mahrug mill-Qorti tal-Magistrati (Ghawdex),
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-atti rikors
guramentat ai termini tal-artiklu 495A tal-Kodi¢i Civili,
li jgib numru 130/2022(SG) fl-ismijiet ‘Lewis Formosa et
versus William Formosa et’, ipprezentat fir-Registru fil-
Qorti msemmija fil-25 ta’ Novembru, 2022, giet ordnata
I-pubblikazzjoni tal-estratt hawn taht riprodott u dan sabiex
iservi ta’ notifika fil-konfront tas-segwenti persuni intimati
fl-istess rikors:

1. Joseph Formosa, 4, Triq il-Mro. Dirjano Lanzon, Ir-
Rabat, Ghawdex;

2. Patrick Formosa,
Birkirkara;

3. Ludovina Bartolo, 27, Triq il-Madonna ta’ Fatima, In-
Nadur;

‘Patross’, Triq Wignacourt,

4. Carmen Dimech ‘Palm Springs’, Triq Ninu Cremona,
Ir-Rabat, Ghawdex,

u dan ai termini tal-artiklu 187(3) tal-Kapitlu 12 tal-
Ligijiet ta’ Malta.

Permezz ta’ rikors ipprezentat fil-Qorti tal-Magistrati
(Ghawdex), Gurizdizzjoni Superjuri, Sezzjoni Generali,
rikors numru 130/2022 SG (ai termini tal-artikolu 495A
tal-Kodic¢i Civili) fl-ismijiet ‘Formosa Lewis, et vs William
Formosa, Saviour Formosa, Maria Assunta Sultana, Joseph
Formosa, Joanne Saliba, Patrick Formosa, Carmen sive
Lina Dimech, Mary Assunta Farrugia, Joseph Formosa,
Maria Assunta Custo, Antonia Magri, John Piscopo, Mario
Grech Xerri, Ludovina Bartolo u kuraturi deputati sabiex
jirrapprezentaw lill-imsefrin: Assunta Galea mart Gratius
Galea, Maria Carmel sive Marlene Scicluna, I-eredi mhux
maghrufa ta’ Maria Mercieca, Theresa Bartolo, I-eredi mhux
maghrufa ta’ Nicolina Xerri née Formosa mart Joseph Xerri,
l-eredi mhux maghrufa ta’ Nazzarena Cauchi’, qed jintalab
li 1-Qorti tiddikjara li l-prezz ta’ erba’ mija u tmenin elf
euro (€480,000) kif ukoll il-kundizzjonijiet proposti ghall-
bejgh mir-rikorrenti kollha lil Excel Investments Limited,
tal-kwoti spettanti lilhom mill-porzjon art, flimkien ma’
kwalsijasi benefikati fugha, maghrufa bhala ‘Tal-Wilga’,

It is hereby notified that by virtue of a decree issued on
the 2nd of October, 2024, given by the Court of Magistrates
(Gozo), Superior Jurisdiction, General Section, in the records
of sworn application in terms of article 495A of the Civil
Code, bearing reference number 130/2022(SG) in names
‘Lewis Formosa et versus William Formosa et’, filed in the
Registry of the said Court on the 25th of November, 2022,
the publication of the extract reproduced below was ordered
in order to serve as notification with respect to the following
persons who are respondents in the same application:

1. Joseph Formosa, 4, Triq il-Mro. Dirjano Lanzon,
Victoria, Gozo;

2. Patrick Formosa,
Birkirkara;

3. Ludovina Bartolo, 27, Triq il-Madonna ta’ Fatima,
Nadur;

‘Patross’, Triq Wignacourt,

4. Carmen Dimech, ‘Palm Springs’, Triq Ninu Cremona,
Victoria, Gozo,

and this is in terms of article 187(3) of Cap. 12 of the
Laws of Malta.

By virtue of an application filed in the Court of
Magistrates (Gozo), Superior Jurisdiction, General Section,
Application number 130/2022 SG (in terms of article 495A of
the Civil Code) in the names ‘Formosa Lewis, et vs William
Formosa, Savior Formosa, Maria Assunta Sultana, Joseph
Formosa, Joanne Saliba, Patrick Formosa, Carmen sive Lina
Dimech, Mary Assunta Farrugia, Joseph Formosa, Maria
Assunta Custo, Antonia Magri, John Piscopo, Mario Grech
Xerri, Ludovina Bartolo and deputy curators to represent
the expatriates: Assunta Galea wife of Gratius Galea, Maria
Carmel sive Marlene Scicluna, the unknown heirs of Maria
Mercieca, Theresa Bartolo, the unknown heirs of Nicolina
Xerri née Formosa wife of Joseph Xerri, the unknown
heirs of Nazzarena Cauchi’, it is being asked that the Court
declare that the price of four hundred and eighty thousand
euro (€480,000) as well as the conditions proposed for
the sale by all applicants to Excel Investments Limited, of
quotas belonging to them from the portion of land, together
with any developments on it, known as ‘Tal-Wilga’, in Triq
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fi Triqg Karmni Grima, 1-Gharb, Ghawdex, tal-kejl ta’
¢irka hames mija u sitta u erbghin metru kwadru (546mk)
konfinanti mill-Majjistral mal-imsemmija triq, mil-Lbic ma’
beni tal-eredi ta’ Joseph Formosa, u mix-Xlokk ma’ beni ta’
Cristinu Apap skont il-konvenju ffirmat fid-19 ta’ Settembru,
2022, huma gusti u xierqa u li l-istess prezz u kundizzjonijiet
ghandhom japplikaw ghall-bejgh tar-rimanenti kwoti
prevja, okkorrendo, li I-fond jigi stmat minn perit u arkitett
inginier ¢ivili; u ghalhekk tapprova l-bejgh propost, u
tordna l-pubblikazzjoni tal-att ta’ bejgh anke ghal dak illi
jirrigwarda 1-kwota spettanti lill-intimati, f’jum, hin u lok
illi jigu ghalhekk iffissati ad opera ta’ nutar pubbliku sabiex
jippubblika l-att ta’ bejgh opportun, bl-intervent ta’ kuraturi
deputati sabiex jirrapprezentaw lill-eventwali kontumaci fuq
dak l-att.

Dan ir-rikors jinsab riappuntat ghas-smigh ghall-24
ta’ Ottubru, 2024, fid-9.30 a.m.) fl-edifizzju tal-Qorti ta’
Ghawdex, Misrah il-Katidral, Ir-Rabat, Ghawdex.

Registru tal-Qorti tal-Magistrati (Ghawdex)
[llum 7 ta’ Ottubru, 2024
MARGARET DE BATTISTA

Assistent Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

Karmni Grima, Gharb, Gozo, measuring approximately
five hundred and forty six square meters (546m?) bordering
from the northwest with the said road, from the west with
the property of the heirs of Joseph Formosa, and from the
southeast with the property of Cristinu Apap and this in
terms to the promise of sale agreement signed on the 19th
of September, 2022, they are good and appropriate and that
the same price and conditions should apply to the sale of
the remaining quotas, prior, if necessary, that the property
is valued by an architect and civil enginéer; and therefore
approves the proposed sale, and orders the publication of the
deed of sale also for what relates to the quota pertaining to
the respondents, on a day, time and place to be appointed
by a public notary to publish the relative deed of sale, with
the intervention of deputy curators to represent the eventual
defaulters on that deed.

This application is reset for hearing for the 24th of
October, 2024, at 9.30 a.m.) at the Gozo Courts, Misrah il-
Katidral, Victoria, Gozo.

Registry of the Court of Magistrates (Gozo)

Today, the 7th of October, 2024

MARGARET DE BATTISTA

Assistant Registrar, for the Registrar, Courts and
Tribunals (Gozo)
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Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tas-26 ta’ Settembru, 2024, u dan wara Rikors
b’numru 1062/2024, ordnat:

Lid-Direttur tar-Registru Pubbliku, 1i meta jigi biex
jirregistra 1-Att tat-Twelid u I-Att taz-Zwieg ta’ Susan
Poliak Rothwell fir-Registru Pubbliku ta’ Malta, jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni biex isimha
jigi mibdul minn ‘Susan Michelle’ ghall-‘Susan Poliak’ fiz-
zewg atti ¢ivili.

Qorti ta’ Revizjoni tal-Atti Nutarili
[lum it-Tnejn 7 ta’ Ottubru, 2024

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 26th September, 2024,
and upon an application numbered 1062/2024, ordered:

To the Director of the Public Registry, so when he comes
to register the Act of Birth and the Act of Marriage of Susan
Poliak Rothwell in the Public Registry of Malta, makes the
appropriate annotations or corrections to change her name
from ‘Susan Michelle’ to ‘Susan Poliak’ in both civil acts.

Court of Revision of Notarial Acts

Today Monday 7th October, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tas-26 ta’ Settembru, 2024, u dan wara Rikors
b’numru 1060/2024, ordnat:

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 26th September, 2024,
and upon an application numbered 1060/2024, ordered:
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Lid-Direttur tar-Registru Pubbliku, li meta jigi biex
jirregistra 1-Att tat-Twelid ta’ Micaela Bautista Said fir-
Registru Pubbliku ta’ Malta, jaghmel l-annotazzjonijiet
jew korrezzjonijiet opportuni biex it-tieni isem taghha jigi
mibdul minn ‘Lambino’ ghall-‘Bautista’ kif ukoll jaghmel
din il-korrezzjoni jew annotazzjoni fuq l-Att taz-Zwieg
taghha bin-numru 1089/2020.

Qorti ta’ Revizjoni tal-Atti Nutarili
[lum it-Tnejn, 7 ta’ Ottubru, 2024

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

To the Director of the Public Registry, so when he comes
to register the Act of Birth of Micaela Bautista Said in the
Public Registry of Malta, makes the appropriate annotations
or corrections so that her second name is to be changed from
‘Lambino’ to ‘Bautista’ and also this correction or annotation
has to be reflected also on her Act of Marriage with number
1089/2020.

Court of Revision of Notarial Acts
Today Thursday, 3rd October, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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B’digriet moghti fit-3 ta’ Ottubru, 2024, mill-Qorti Civili
(Sezzjoni ta’ Gurizdizzjoni Volontarja) fuq Rikors numru
850/2024 ipprezentat min-Nutar Tonio Cauchi, fejn fih gie
ordnat il-ftuh u 1-pubblikazzjoni tat-testment sigriet ta’ Maria
Dolores sive Doris Buttigieg née Farrugia (KI 813144M),
mart Paolo Buttigieg, u bint il-mejtin Giuseppe Farrugia u
Maria Stella Farrugia née Simler, imwielda 1-Gzira, Malta,
u mietet I-Imsida, Malta, fit-13 ta’ April, 2024, ta’ 79 sena.

[I-ftuh u 1-pubblikazzjoni ta’ dan it-testment se jsir nhar
il-Hamis, 17 ta’ Ottubru, 2024, fid-disgha nieqes kwart ta’
filghodu (8.45 a.m.) quddiem 1-Onor. Imhallef Consuelo
Scerri Herrera, il-Qorti, 11-Belt Valletta, taht il-Ministeru
tan-Nutar Tonio Cauchi.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizidzzjoni
Volontarja)

Illum 7 ta’ Ottubru, 2024

ANTONIA DALLI
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree given on the 3rd October, 2024,
by The Civil Court (Voluntary Jurisdiction Section) on an
application number 850/2024 filed by Notary Tonio Cauchi,
wherein it has been ordered the opening and publication of
the secret will of Maria Dolores sive Doris Buttigieg née
Farrugia (ID 813144M), married to Paolo Buttigieg, and
daughter of the late Giuseppe Farrugia and Maria Stella
Farrugia née Simler, born at Gzira, Malta, and died at Msida,
Malta, on the 13th April, 2024, aged 79 years.

The opening and publication are going to be held on
Thursday, 17th October, 2024, at quarter to nine in the
morning (8.45 a.m.) infront of the Hon. Judge Consuelo
Scerri Herrera, at the Law Courts, Valletta, under the
ministry of Notary Tonio Cauchi.

Registry of the Civil Court (Voluntary Jurisdiction
Section)

Today the 7th October, 2024

ANTONIA DALLI
For The Registrar Civil Courts and Tribunals

2314

Ikun jaf kulhadd illi b’digriet moghti fl-ghoxrin (20) ta’
Settembru tas-sena elfejn u erbgha u ghoxrin (2024) mill-
Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni Volontarja,
Digriet numru 12/2024, gie ordnat illi Dott. Jonathan
Mintoff, avukat, bin Anthony Mintoff u Domenica née
Mifsud, imwieled Tal-Pieta, Malta, u residenti 1-Ghasri,
Ghawdex (karta tal-identitd numru 9495M) jigi mahtur
bhala kuratur tal-interdetta Gertrude Portelli, xebba, bint il-
mejjet Francis Portelli u Mary née Spiteri, imwielda r-Rabat,
Ghawdex, u residenti r-Rabat, Ghawdex (karta tal-identita
numru 17382G u dan in sostituzzjoni tal-kuratri¢i precedenti
Vivienne Portelli, bint il-mejjet Francis Portelli u Mary
née Spiteri, imwielda r-Rabat, Ghawdex (karta tal-identita
numru 2971G).

It is hereby notified that in virtue of a decree dated twenty
(20th) of September of the year two-thousand and twenty-
four (2024) given by the Court of Magistrates (Gozo) in its
Voluntary Jurisdiction, Decree number 12/2014 (BS), the
Court has ordered that Dr Jonathan Mintoff, lawyer, son of
Anthony Mintoff and Domenica née Mifsud, born in Tal-
Pieta, Malta, and residing in Ghasri, Gozo (identity card
number 9495M) be appointed as a curator of the interdicted
Gertrude Portelli, unmarried, daughter of the late Francis
Portelli and Mary née Spiteri, born in Victoria, Gozo, and
residing in Victoria, Gozo (identity card number 17382G)
and this in substitution of the former curator Vivienne
Portelli, daughter of the late Francis Portelli and Mary née
Spiteri, born in Victoria, Gozo (identity card number 2971G).
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Registru tal-Qorti
Gurizdizzjoni Volontarja

tal-Magistrati (Ghawdex),

[llum 8 ta’ Ottubru, 2024

DANIEL SACCO
Ghar-Registratur, Qrati u Tribunali (Ghawdex)

Registry of the Courts of Magistrates (Gozo), Volontary
Jurisdiction

Today 8th of October, 2024

DANIEL SACCO
For Registrar, Courts and Tribunals (Gozo)
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B’dan l-avviz ikun maghruf illi b’rikors ipprezentat fil-
Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fit-18 ta’ April,
2024, Rikors numru 369/2024, minn Rosaria sive Lucy
Spiteri et fejn talbu li tigi ddikjarata miftuha favur Rosaria
sive Lucy Spiteri oht id-decujus fi kwota ta’ kwinta (1/5) parti
indiviza; favur Maria Dolores Corso, Joseph Sammut, Mark
Sammut u Romea Vella wlied il-mejta Antonia Sammut
din tal-ahhar oht id-decujus fi kwota ta’ kwinta ((1/5) parti
indiviza bejniethom jigifieri parti wahda minn ghoxrin
(1/20) sehem indiviz kull wiehed u wahda minnhom; favur
Alfred Ciantar, iben il-mejjet Carmelo Ciantar dan tal-ahhar
hu d-decujus fi kwota ta’ parti minn ghaxra (1/10) sehem
indiviz u favur Charlene Meilak u Maria Mifsud ulied il-
mejta Angelica Mifsud, bint Carmelo Ciantar dan tal-ahhar
hu d-decujus fi kwota ta’ parti wahda minn ghaxra (1/10)
indiviza bejniethom jigifieri parti wahda minn ghoxrin (1/20)
kull wahda minnhom; favur Antoinette Spiteri, u Carmel sive
Charles Abela wlied il-mejta Maria Abela din tal-ahhar oht
id-decujus fi kwota ta’ kwinta (1/5) parti indiviza bejniethom
jigifieri parti wahda minn ghaxra (1/10) sehem indiviz kull
wiehed u wahda minnhom u favur Jesmond Ciantar, Simone
Mifsud u Christopher Ciantar ulied il-mejjet Anthony Ciantar
dan tal-ahhar hu d-decujus fi kwota ta’ kwint (1/5) indiviz
bejniethom jigifieri parti wahda minn hmistax (1/15) sehem
indiviz kull wiched u wahda minnhom filwaqt li ohthom
Tania Vella rrinunzjat ghal sehemha s-successjoni ta’ Joseph
Ciantar, guvni, iben il-mejtin Francis Ciantar u Catherine
Ciantar née Grech imwieled il-Marsa, kien residenti I-Marsa
u miet 1-Imsida fid-19 ta’ Mejju, 2023, ta’ 78 sena, u li kellu
karta tal-identita numru 0147745M.

Ghaldagstant, kull min jidhirlu 1i ghandu interess huwa
msejjah biex jidher quddiem il-Qorti fuq imsemmija sabiex
b’nota jmur kontra dik it-talba fi Zzmien hmistax-il gurnata li
jibda jghaddi minn dak il-jum li fih jigi mwahhal il-bandu u
l-avvizi skont il-ligi.

Registru tal-Qorti Civili, Sezzjoni ta’ Gurizdizzjoni
Volontarja

[llum 8 ta’ Ottubru, 2024

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in the Civil Court of
Voluntary Jurisdiction Section, on the 18th April, 2024,
Application number 369/2024, by Rosaria sive Lucy Spiteri
et whereby they requested that it be declared open in favour
of Rosaria sive Lucy Spiteri sister of the decujus in the
quota of one fifth (1/5) undivided share; in favour of Maria
Dolores Corso, Joseph Sammut, Mark Sammut and Romea
Vella children of the late Antonia Sammut the latter sister of
the decujus in the quota of one fifth ((1/5) undivided share
between them that is on part of twenty (1/20) undivided share
each one of them; in favour of Alfred Ciantar, son of the late
Carmelo Ciantar the latter brother of the decujus in the quota
of one tenth (1/10) undivided share and in favour of Charlene
Meilak and Maria Mifsud children of the late Angelica
Mifsud, daughter of Carmelo Ciantar the latter brother of
the decujus in the quota of one tenth (1/10) undivided share
between them that is one part of twenty (1/20) undivided
share each one of them; in favour of Antoinette Spiteri
and Carmel sive Charles Abela children of the late Maria
Abela the latter sister of the decujus in the quota of one
fifth (1/5) undivided share between them that is one tenth
(1/10) undivided share each one of them and in favour of
Jesmond Ciantar, Simone Mifsud and Christopher Ciantar
children of Anthony Ciantar the latter brother of the decujus
in the quota of one fifth (1/5) undivided share between them
that is one part of fifteen (1/15) undivided share each one of
them whilst their sister Tania Vella renounced for her share
the succession of Joseph Ciantar, bachelor, son of the late
Francis Ciantar and Catherine Ciantar née Grech, born in
Marsa, resided in Marsa and died in Imsida on the 19th May,
2023, aged 78, and held identity card number 0147745M.

Wherefore, any person who believes to have an interest
in the matter is hereby called upon to appear before the said
Court and to bring forward his objections hereto by a minute
to be filed within fifteen days from the posting of the banns
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction
Section

Today 8th October, 2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’ Awla, fl-atti tar-
Rikors Guramentat numru 737/2023HM, li gie pprezentat
fit-13 ta’ Lulju, 2023, fl-ismijiet: Izzo Charles et vs Kuraturi
Deputati, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 495A et sequitur tal-Kap.16 biex isservi ta’ notifika
fil-konfront tal-intimati.

Fil-Prim ‘Awla tal-Qorti

Min jir¢ievi dan ir-rikors kontra tieghu ghandu
jipprezenta r-risposta fi zmien ghoxrin (20) jum mid-data
tan-notifika, ¢jo¢ minn meta jkun irc¢eviha. Jekk ma jigix
prezentat ir-risposta bil-miktub kif trid il-liggi saz-zmien
imsemmi, il-Qorti tghaddi biex taghti d-decizjoni skont il-
ligi. Ghalhekk huwa fl-interess ta’ min jir¢ievi dan r-rikors li
jkellem avukat bla dewmien sabiex il-Qorti tisma x’ghandu
xi jghid fil-kawza.

Charles Izzo (KI 142450M), Sandra Chetcuti (KI
493963M), Anthony Izzo (KI 987948M), Theresa sive
Marthese Farrugia (KI 529346M) f’isimha proprju u bhala
mandatarja tal-imsefrin Joe Fasi u Carol Gerald, Carmela sive
Ena Cauchi (KI 575551M), Josephine sive Josepha Caruana
(KI 346757M), f’isimha proprju u bhala mandatarja ta’ Julie
Ascolese u Janet Ascolese, George Betts (KI 895045M),
Dott. Michelina sive Michelle Tabone (KI 138371) f’isem u
ghan-nom ta’ Opri Missjunarji Pontifi¢ji f"Malta.

VS

L-Avukat Dott. Felice Mattia u Prokuratur Legali
Veronica Rossignaud b’digriet tal-4 ta’ Settembru, 2023, gew
nominati bhala Kuraturi Deputati, sabiex jirrapprezentaw
I-eredi mhux maghrufa ta’ Emanuel Ascolese.

Rikors ta’ Charles Izzo et

Jesponi Charles

jikkonferma:

bir-rispett u Izzo  bil-gurament

1. Ili r-rikorrenti, flimkien mal-eredi mhux maghrufa ta’
Emanuel Ascolese huma s-sidien tal-fond bin-numru 29 bl-
isem ‘Redentur’ fi Triq il-Foss, Paola;

2. Illi l-fond imsemmi kien jappartjeni lil Charles
Ascolese u Julia Ascolese li mietu fit-3 ta’ Jannar, 1947, u
fil-5 ta’ Dicembru, 1973, rispettivament (Dok. A u Dok. B);

3. Illi l-imsemmija konjugi Ascolese kellhom testment
datat 15 ta’ Gunju, 1946, fl-atti tan-Nutar Eduardo Calleja
Schembri (Dok. C) fejn istwixxew bhala eredi universali
taghhom li ghaxar ulied taghhom u ¢joe lill-Kanonku
Giuseppe Maria Ascolese, Maria xebba, Vincenza li kienet

By means of a decree given by the Civil Court, First
Hall, in the records of the Sworn Application number
737/2023HM, which was filed on the 13th July, 2023, in the
names: [zzo Charles et vs Deputy Curators, the following
publication was ordered, in terms of Article 495A et sequitur
of Cap.16 for the purpose of service of the respondents.

In the First Hall of the Civil Court

The recipient of this application against him is to file
a reply within twenty (20) days from the date of service,
i.e. from receipt thereof. If a written reply is not presented
according to law by the said time, the Court shall proceed to
give its decision according to law. Thus it is in the interest
of those who receive this application to speak to a lawyer
without delay so that the Court hears what it has to say in
the case.

Charles Izzo ID 142450M, Sandra Chetcuti (ID
493963M), Anthony Izzo (ID 987948M), Theresa sive
Marthese Farrugia (ID 529346M) in her own name and
as mandatary of the abroad Joe Fasi and Carol Gerald,
Carmela sive Ena Cauchi (ID 575551M), Josephine sive
Josepha Caruana (ID 346757M), in her own name and as
mandatary of Julie Ascolese and Janet Ascolese, George
Betts (ID 895045M), Dr Michelina sive Michelle Tabone (ID
138371) in the name and on behalf of Pontifical Missionary
Operations in Malta.

\A

By decree issued on the 4th September 2023, Dr
Felice Mattia and Legal Procurator Veronica Rossignaud
were nominated as Deputy Curators and to represent heirs
unknown to Emanuel Ascolese.

Application of Charles 1zzo and Others

Respectfully pleads and Charles 1zzo confirms with oath:

1. That the applicants, together with the unknown heirs
of Emanuel Ascolese are the owners of the premises with
number 29 with the name ‘Redentur’ in Triq il-Foss, Paola;

2. That the said premises belonged to Charles Ascolese
and Julia Ascolese who died on the 3rd January, 1947, and on
the 5th December, 1973, respectively (Doc. A and Doc. B);

3. That the said spouses Ascolese had a will dated
15th June, 1946, in the records of Notary Eduardo Calleja
Schembri (Doc. C) where they were set up as their universal
heirs who had ten of their children and namely Canon
Giuseppe Maria Ascolese, Maria née, Vincenza who was
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xebba, Emanuele, Giovanni, Maria Stella xebba, Antonia
mart Antonio Fasi, Amelia mart Giuseppe 1zzo, Carmela
xebba, u Paolina xebba;

4. 11l fis-16 ta’ April, 1972, miet il-Kanonku Giuseppe
Maria Ascolese u in forza tal-ahhar testment tieghu in atti
tan-Nutar Joseph Vella Galea tat-22 ta’ April, 1964, hatar
bhala eredi universali tieghu lil erba’ hutu xebbiet, Vincenza,
Maria Stella, Maria u Carmela fuq imsemmija (Dok. D);

5. Illi John Ascolese miet fis-27 ta’ Marzu, 1980 (Dok. E)
u miet bla testment u ghaldagstant l-eredita tieghu ghaddiet
fuq it-tlett itfal tieghu Julie, Janet u Paul ahwa Ascolese. Paul
Ascolese miet bla testment u l-eredita tieghu ghaddiet ghand
Julie u Janet ahwa Ascolese (Dok. F);

6. Illi fis-7 ta’ April, 1995, mietet Vincenza Ascolese,
xebba. In forza tal-ahhar testment taghha in atti tan-Nutar
Joseph Brincat datat 17 ta’ Settembru, 1974, l-imsemmija
Vincenza Ascolese istitwiet bhala eredi taghha lit-tliet hutha
xebbiet Maria Concetta, Maria Stella u Maria Carmela (Dok.
G);

7. 1lli fil-11 ta’ Frar, 1998, mietet Antonia Fasi mart
Anthony Fasi u mietet bla testment u ghaldagstant l-eredita
taghha ghaddiet ghand iz-zewg uliedha Julia Carol sive
Carol Guerard mart Ronald u Joseph ahwa Fasi (Dok. H);

8. Illi fis-17 ta’ Settembru, 2000, mietet Maria Stella
Ascolese, xebba. In forza tal-ahhar testment taghha in atti
tan-Nutar Joseph Brincat datat 17 ta’ Settembru, 1974, u hija
kienet istitwiet bhala eredi taghha lil hutha xebbiet Vincenza
(Ii mietet qabilha) fuq imsemmija Maria Concetta u Maria
Carmela ahwa Ascolese. (Dok. I) Maria Carmela Ascolese
mietet xebba fis-6 ta’ Awwissu, 2008, u hija kellha testment
fl-atti tan-Nutar Remigio Zammit Pace datat, 5 ta’ April,
2001, fejn hija kienet halliet I-eredita taghha lil ohtha Maria
Concetta Ascolese (Dok. J);

9. Illi Maria Concetta Ascolese, xebba miectet fit-18 ta’
Gunju, 2011, u hija kellha testment fl-atti tan-Nutar Remigio
Zammit Pace datat 5 ta’ April, 2001, fejn hija halliet l-eredita
taghha lil ohtha Maria Carmela Ascolese li mietet qabilha
bid-dritt ta’ sostituzzjoni a favor uliedha Sandra Chetcuti,
Anthony Izzo, Charles 1zzo, Therese sive Mathese Farrugia
mart John, Carmela sive Ena Cauchi mart Anthony, Josephine
sive Josepha Caruana mart Joseph u Marion Betts mart John
ilkoll ahwa Izzo. L-imsemmija Marion Betts mietet fl-14 ta’
Mejju, 2012, u hija kellha testment fl-atti tan-Nutar Mariona
Fenech datat 7 ta’ Marzu, 2006, fejn hija kienet innominat
lir-ragel taghha George Betts bhala I-werriet taghha (Dok. J);

10. Illi Amelia 1zzo mart Joseph Izzo li miet fil-11 ta’
Jannar, 20006, giet nieqsa fis-29 ta’ Marzu, 2016, u hija kienet
ghamlet testment fl-atti tan-Nutara Isabelle Gonzi datat 6

née, Emanuele, Giovanni, Maria Stella née, Antonia wife of
Antonio Fasi, Amelia wife of Giuseppe Izzo, Carmela née,
and Paolina née;

4. That on the 16th April, 1972, Canon Giuseppe Maria
Ascolese died and in virtue of his last will in the records of
Notary Joseph Vella Galea of the 22nd April, 1964, as his
universal heir to four sisters, Vincenza, Maria Stella, Maria
and Carmela above mentioned (Doc. D);

5. That John Ascolese died on the 27th March 1980
(Doc. E) and died intestate and thus his inheritance passed
on to his three children Julie, Janet and Paul ahwa Ascolese.
Paul Ascolese died intestate and his inheritance passed to
Julie and Janet ahwa Ascolese. (Doc. F);

6. That on the 7th April, 1995, Vincenza Ascolese,
unmarried, died. In virtue of her last will in the records of
Notary Joseph Brincat dated 17th September, 1974, the said
Vincenza Ascolese instituted as her heirs her three daughters
Maria Concetta, Maria Stella and Maria Carmela (Doc. G);

7. That on the 11th February, 1998, Antonia Fasi wife of
Anthony Fasi died intestate and her inheritance passed to her
two children Julia Carol sive Carol Guerard wife of Ronald
and Joseph ahwa Fasi. (Doc. H);

8. That on the 17th September, 2000, Maria Stella
Ascolese, unmarried, died. In virtue of her last will in the
records of Notary Joseph Brincat dated 17th September,
1974, and she had instituted as her heirs her maiden sister
Vincenza (who died before her) above mentioned Maria
Concetta and Maria Carmela ahwa Ascolese. (Doc. I) Maria
Carmela Ascolese died unmarried on the 6th August, 2008,
and she had a will in the records of Notary Remigio Zammit
Pace dated 5th April, 2001, where she had left her inheritance
to her sister Maria Concetta Ascolese (Doc. J);

9. That Maria Concetta Ascolese, unmarried died on the
18th June 2011 and she had a will in the records of Notary
Remigio Zammit Pace dated 5th April, 2001, where she left
her inheritance to her oath Maria Carmela Ascolese who
died before her with the right of substitution in favour of
her children Sandra Chetcuti, Anthony Izzo, Charles Izzo,
Therese sive Mathese Farrugia wife of John, Carmela
sive Ena Cauchi wife of Anthony, Josephine sive Josepha
Caruana wife of Joseph and Marion Betts wife of John all
1zzo. The said Marion Betts died on the 14th May, 2012, and
she had a will in the records of Notary Mariona Fenech dated
7th March, 2006, where she had nominated her husband
George Betts as her heir (Doc. J);

10. That Amelia Izzo wife of Joseph 1zzo who died on the
11th January, 2006, was absent on the 29th March, 2016, and
she had made a will in the records of Notary Isabelle Gonzi
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ta’ Dicembru, 2012, u hija kienet innominat lis-sitt uliedha,
Sandra Chetcuti, Anthony I1zzo, Charles 1zzo, Theresa sive
Marthese Farrugia mart John, Carmela sive Ena Cauchi mart
Anthony u Josephine sive Josepha Caruana mart Joseph,
ahwa Izzo bhala eredi universali (Dok. K) (Dok. AK1);

11. Illi Paula Maria sive Pauline Calleja armla ta’ Joseph
mietet fl-10 ta’ Novembru, 2016, u li kellha testment fl-atti
tan-Nutar Rosella Sciberras datat 9 ta’ Lulju, 2014, fejn
halliet I-eredita taghha 1ill-Opri Missjunarji Pontifi¢ji,(Dok.
L) u li huma parti mill-kawza stante illi ged jagblu wkoll illi
jsir dan il-bejgh;

12. 11li fit-2 ta’ Gunju, 1973, miet Emanuel Ascolese li
kellu 1/10 sehem u huwa ma kellux ulied u l-eredi tieghu
mhumiex maghrufa (Dok. M);

13. Il l-atturi f*din il-kawza ghandom 10/11 tas-sehem
fil-fond imsemmi;

14. Illi l-atturi rnexxielhom wara diversi snin isibu
I-bejgh tal-fond bin-numru 29 fi Triq il-Foss, Paola, u gie
ffirmat konvenju sabiex jinbiegh dan il-fond bil-prezz ta’
€200,000 1i huwa prezz gust (Dok. N u N2). Anke skont
l-istima tal-perit (Dok. O);

15. 1lli 1-esponenti jafu dawn il-fatti personalment;

16. Illi I-esponenti qeghdin jagblu bejnietom kif jidher
mill-firem taghhom fuq l-istess konvenju u ma hemm l-ebda
litigu bejnietom dwar l-imsemmija proprjeta u ghaldagstant
jissodisfaw ir-rekwiziti tal-Artikolu 495A(2) tal-Kap.16 tal-
Ligijiet ta’ Malta;

17. 1lli l-esponenti ilhom ghal aktar minn tliet snin
koproprjetarji tal-imsemmi fond,;

18. i r-rikorrenti mhumiex f’pozizzjoni li jbighu
l-intier stante li hemm parti minn prozjon indiviz (1/10)
fuq imsemmi ghand l-eredi mhux maghrufa u ghalhekk ged
jipprevalixxu ruhhom mill-artikolu 495A tal-Kodici (Kap.
16 tal-Ligijiet ta’ Malta) halli jigi approvat l-imsemmi bejgh
minn din 1-Onorabbli Qorti.

Ghaldagstant, ir-rikorrenti
1-Onorabbli Qorti:

geghdin jitolbu lil din
i) Tawtorizza 1-bejgh skont il-kundizzjonijiet indikati fil-
konvenju hawn fuq imsemmi;

i) Tiffissa data, hin u lok fejn ghandu jsir I-imsemmi
kuntratt ta’ bejgh;.

iii) Tahtar lin-Nutar Pubbliku Dott. Jean Carl Debono
halli jippubblika l-att pubbliku relattiv;

dated 6th December, 2012, and she had nominated her six
children, Sandra Chetcuti, Anthony 1zzo, Charles 1zzo, Theresa
sive Marthese Farrugia wife of John, Carmela sive Ena Cauchi
wife of Anthony and Josephine sive Josepha Caruana wife of
Joseph, ahwa Izzo as universal heirs (Doc. K) (Doc. AK1);

11. That Paula Maria sive Pauline Calleja widow of
Joseph died on the 10th November, 2016, and who had a will
in the records of Notary Rosella Sciberras dated 9th July,
2014, where she left her inheritance to Pontifical Missionary
Opera, (Doc. L) and who are part of the cause since they are
also agreeing that this sale be made;

12. That on the 2nd June, 1973, Emanuel Ascolese died
who had a 1/10 share and he had no children and his heirs
are unknown. (Doc. M);

13. That the plaintiffs in this cause have 10/11 of the
share in the premises mentioned;

14. That the plaintiffs succeeded after several years in
finding the sale of the premises with number 29 in Triq il-
Foss, Paola, and a preliminary agreement was signed to sell
this premises for the price of €200,000 which is a just price
(Doc. N and N2). Also according to the valuation of the
architect (Doc. O);

15. That the applicants know these facts personally;

16. That the applicants are agreeing as appears from their
signatures on the same preliminary agreement and there is no
dispute between them regarding the said property and thus
satisfy the requirements of Article 495A(2) of the Kap.16 of
Laws of Malta;

17. That the applicants have been co-owners of the said
premises for more than three years;

18. That the applicants are not in a position to sell the
whole since there is part of an undivided share (1/10) above
mentioned to the unknown heirs and thus they are availing
themselves of Article 495A of the Civil Code (Cap. 16 of the
Laws of Malta) in order that the said sale be approved by this
Honourable Court.

Thus, the applicants are asking this Honourable Court:
i) Authorise the sale according to the conditions indicated
in the preliminary agreement abovementioned;

ii) Fix the date, time and place where the said contract of
sale is to be made;

iii) Appoint Public Notary Dr Jean Carl Debono to
publish the relative public deed;
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iv) Tordna l-kuraturi sabiex jidhru fuq l-att pubbliku
relattiv sabiex jirrapprezentaw l-eredi mhux maghrufa ta’
Emanuel Ascolese;

v) Taghti direzzjoni u tordna lin-Nutar Pubbliku
inkwistjoni halli jiddepozita s-sehem spettanti lill-intimati
taht 1-Awtorita tal-Qorti u dan wara li jitnaqqsu l-ispejjez
relattivi skont is-sentenza.

Bl-ispejjez kontra l-intimati li huma ingunti ghas-
subizzjoni.

L-Av. Duncan Borg Myatt

L-Av. Victor Scerri

14, Valletta Road, Paola
(duncanborgmyatt@hotmail.com)

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghas-26 ta’ Novembru, 2024, fid-9.00 a.m.

Registru tal-Qrati Superjuri, illum 2 ta’ Ottubru,2024
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

iv) Order the curators to appear on the relative public
deed to represent the unknown heirs of Emanuel Ascolese;

v) Direct and order the Notary Public in question to
deposit the share due to the respondents under the authority
of the Court and this after deduction of the relative costs
according to the judgement.

With costs against the respondents who are summoned
so that a reference to their evidence be made.

Adv. Duncan Borg Myatt

Adv. Victor Scerri

14, Valletta Road, Paola
(duncanborgmyatt@hotmail.com)

The Sworn Application in the names mentioned above is
postponed 26th November, 2024, at 9.00 a.m.

Registry of the Superior Courts, today 2nd October, 2024
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2317

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-
3 ta’ Gunju, 2024, fl-atti tar-Rikors Guramentat numru
326/2024FDP, 1i gie pprezentat fis-26 ta’ Marzu, 2024, fl-
ismijiet: Abdilla James vs Mathew Simil et, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et
sequitur tal-Kap.12 biex isservi ta’ notifika fil-konfront tal-
intimati. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn: Tikkundanna lill-intimati in solidum sabiex
ihallsu lill-esponenti d-danni hekk likwidati. Bl-ispejjez
kollha u bl-imghax kontra l-intimati li huma ingunti ghas-
subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghas-7 ta’ Novembru, 2024, fid-.30 a.m.

Notifika Intimat: Mathew Simil, Apartment 1, Blk E,
Belmonte Heights, Trejqet San Injazju, Tas-Sliema

Registru tal-Qrati Superjuri, illum 30 ta’ Settembru, 2024
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By means of a decree given by the Civil Court, First Hall,
on the 3rd June 2024, in the records of Sworn Application
numer 326/2024FDP, which was filed on the 26th March,
2024, in the names: Abdilla James vs Mathew Simil et,
the following publication was ordered, in terms of Article
187 et sequitur of Cap.12 for the purpose of service of the
respondents. The applicant asked this Honourable Court to,
among others: Condemn the respondents in solidum to pay
the applicants the damages so liquidated. With all costs and
interest against the respondents who are summoned so that a
reference to their evidence be made.

The Sworn Application in the names mentioned above is
postponed to 7th November, 2024, at 9.30 a.m.

Notify Respondent: Mathew Simil, Apartment 1, Blk E,
Belmonte Heights, Trejqet San Injazju, Tas-Sliema

Registry of the Superior Courts, today 30th September,
2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2318

B’digriet moghti mill-Qorti Civili, Prim’Awla, Sezzjoni
tal-Kummer¢, fit-23 ta’ Frar, 2024, fl-atti tar-Rikors

By means of a decree given by the Civil Court, First
Hall, Commercial Section, on the 23rd February, 2024, in
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Guramentat numru 3/2024ISB, li gie pprezentat fil-11
ta’ Jannar, 2024, fl-ismijiet: Grenke Renting Limited vs
Portem Tourism Ventures Limited giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187(3) et sequitur tal-
Kap.12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din 1-Onorabbli Qorti sabiex fost ohrajn:
Tordna x-xoljiment u I-istral¢ konsegwenzjali tal-kumpanija
intimata Portem Tourism Ventures Limited a tenur tal-
artikolu 214(2)(a)(i) u/jew tal-artikolu 214(2)(b)(iii) tal-Att
dwar il-kumpaniji. Bl-ispejjez kontra s-so¢jeta intimata.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghat-18 ta’ Novembru, 2024, fid-9.30 a.m.

Notifika Intimat: Portelli Mark, Portem Tourism Ventures
Limited, 59, Triq il-Mediterran, Pembroke

Registru tal-Qrati Superjuri, illum 4 ta’ Settembru, 2024
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

the records of Sworn Application number 3/20241SB, which
was filed on the 11th January, 2024, in the names: Grenke
Renting Limited vs Portem Tourism Ventures Limited, the
following publication was ordered, in terms of Article 187
(3) et sequitur of Cap.12 for the purpose of service of the
respondent. The applicant asked this Honourable Court
to, among others: Order the dissolution and consequential
winding up of the respondent company Portem Tourism
Ventures Limited in terms of Article 214 (2) (a) (i) and/or
Article 214 (2) (b) (iii) of the companies Act. With costs
against the respondent company.

The Sworn Application in the names mentioned above is
postponed to 18th November, 2024, at 9.30 a.m.

Notify Respondent: Portelli Mark, Portem Tourism
Ventures Limited, 59, Triq il-Mediterran, Pembroke

Registry of the Superior Courts, today 4th September,
2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2319

ARB/C039/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-27 ta’
Settembru, 2024, mill-Qorti Kriminali (I-Onor. Imhallef Dr
Edwina Grima, LLD). Fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

JOSEPH MUSCAT;

KONRAD MIZZI,;

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELLI;

IVAN VASSALLO;

MARIO VICTOR GATT, maniger generali, ta’ 58 sena,
iben il-mejjet John Gatt u I-mejta Mary Gatt xebba Portelli,

ARB/C039/2024 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
September, 2024, given by the Criminal Court (Hon. Madam
Justice Dr Edwina Grima, LLD). In the case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI,;

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT, general manager, 58 years, son
of the late John Gatt and the late Mary Gatt née Portelli, born
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imwieled Tal-Pieta, Malta, fis-6 ta’ Novembru, 1965, u
residenti f’154, Triq Fleur-De-Lys, Birkirkara, u/jew 42,
Triq il-Qalb ta’ Gesu, Birkirkara, u detentur ta’ karta tal-
identita Maltija bin-numru 523365M.

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED;

KASCO ENGINEERING COMPANY LIMITED;
FSV LIMITED;

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED, inkorporata bl-isem ta’
Medical Technology Services Ltd fil-15 ta’ Novembru,
1978, b’numru tar-registrazzjoni Malti C4250 u li ghandha
l-indirizz irregistrat bhala 51, Edgar Bernard Street, [1-Gzira,
Malta.

EURYBATES LIMITED;
TAOMAC LIMITED;

U

NEXIA BT LIMITED;

[I-Qorti AWTORIZZAT 1lil Dr Helga Buttigieg, bhala
l-amministratri¢i tas-so¢jeta TECHNOLINE LIMITED,
sabiex tesegwixxi pagament fl-ammont ta’ €23,600 favur id-
difensuri legali tal-imputat MARIO VICTOR GATT ghas-
servizzi provduti.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36
(5) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar
moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Rachel Montebello, LLD),
fit-28 ta’ Mejju, 2024, 1i giet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Gunju, 2024, fejn il-Qorti ordnat iz-zamma u
s-sekwestru f’idejn terzi persuni b’mod generali, tal-flejjes
u I-proprjetd mobbli jew immobbli kollha li huma dovuti
lil, jew imissu lil, jew li huma proprjeta ta’ Joseph Muscat,
Konrad Mizzi, Keith Schembri, Clarence John Conger-

in Tal-Pieta, Malta, on the 6th November, 1965, and residing
at 154, Triq Fleur-De-Lys, Birkirkara, and/or 42, Triq il-
Qalb ta’ Gesu, Birkirkara, and holder of Maltese identity
cCard bearing number 523365M.

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED;

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED;

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED, incorporated with the name
Medical Technology Services Ltd on the 15th November,
1978, with Maltese registration number C4250 and registered
address at 51, Edgar Bernard Street, Gzira, Malta.

EURYBATES LIMITED;

TAOMAC LIMITED;

AND

NEXIA BT LIMITED;

The Court AUTHORISES Dr Helga Buttigieg,
as the Court appointed administrator for the accused
TECHNOLINE LIMITED, to execute payment in the
amount of €23,600 in favour of the defence counsel of the
accused MARIO VICTOR GATT for services rendered.

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Rachel Montebello,
LLD) on the 28th May, 2024, which was published in the
Government Gazette on the 4th June, 2024, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable

property due or pertaining or belonging to Joseph Muscat,
Konrad Mizzi, Keith Schembri, Clarence John Conger-
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Thompson, Christopher Spiteri, Jonathan Vella, David-
Joseph Meli, Ivan Vassallo, MARIO VICTOR GATT, Brian
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl
Cini, Sciacca Grill Limited, Kasco Engineering Company
Limited, FSV Limited, MTrace plc, Gateway Solutions
Limited, TECHNOLINE LIMITED, Eurybates Limited,
Taomac Limited, u Nexia BT Limited.

Illum 8 ta’ Ottubru, 2024

IS-SUR ANTON SEVASTA
Direttur, Ufficcju ghall-Irkupru tal-Assi

Thompson, Christopher Spiteri, Jonathan Vella, David-
Joseph Meli, Ivan Vassallo, MARIO VICTOR GATT, Brian
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl
Cini, Sciacca Grill Limited, Kasco Engineering Company
Limited, FSV Limited, MTrace plc, Gateway Solutions
Limited, TECHNOLINE LIMITED, Eurybates Limited,
Taomac Limited, and Nexia BT Limited.

Today 8th October, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

2320

AVVIZ GHALL-HATRA TA’ AMMINISTRATUR

IKUN JAF KULHADD illi b’digriet moghti fl-4 ta’
Ottubru, 2024, mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Edwina Grima, LLD).

FSV LIMITED, inkorporata fl-14 ta’ Dicembru, 2005,
b’numru tar-registrazzjoni Malti C37531 u li ghandha
l-indirizz irregistrat bhala 21, St Paul’s Street, In-Naxxar,
Malta.

[I-Qorti TAHTAR lis-Sur Hector Spiteri bhala
amministratur tas-so¢jeta FSV LIMITED u b’sehh immedjat
jiehu f’idejh I-gestjoni u l-amministrazzjoni ordinarja tas-
soc¢jeta u tan-negozju kollu taghha filwaqt li jichu l-mizuri
mehtiega ghall-preservazzjoni ahjar tal-assi.

Dan l-avviz ged jigi ppubblikat ai termini tal-Att dwar
ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.
[llum 8 ta’ Ottubru, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffi¢¢ju ghall-Irkupru tal-Assi

NOTICE  FOR
ADMINISTRATOR

THE  APPOINTMENT  OF

IT IS BEING NOTIFIED that by a decree dated 4th
October, 2024, given by the Criminal Court (Hon. Madam
Justice Dr Edwina Grima, LLD).

FSV LIMITED, incorporated on the 14th December,
2005, with Maltese registration number C37531 and
registered address at 21, St Paul’s Street, Naxxar, Malta.

The Court APPOINTS Mr Hector Spiteri as the
administrator for the company FSV LIMITED and with
immediate effect take over the management and ordinary
administration of the mentioned company and all its
business while taking the necessary measures for the better
preservation of assets.

This notice is being published in terms of the Proceeds of
Crime Act, Cap. 621 of the Laws of Malta.

Today 8th October, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

2321

ARB/C024/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-1 ta’
Ottubru, 2024, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (Magistrat Dott. Leonard Caruana, LLD).
Kumpilazzjoni Numru 1055/2023, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

ARB/C024/2024 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated Ist
October, 2024, given by the Court of Magistrates (Malta) as a
Court of Criminal Inquiry (Magistrate Dr Leonard Caruana,
LLD). Compilation Number 1055/2023, in the case:

The Republic of Malta

Versus
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PAUL PHILIP CARUANA, negozjant, ta’ 53 sena, iben
George Caruana u Helen Joan Caruana xebba Delicata,
imwieled Melbourne, I-Awstralja, fil-15 ta’ Dicembru, 1970,
residenti f’78, Bastion View, Flat 15, Ix-Xatt, Tas-Sliema u
detentur ta’ karta tal-identita Maltija bin-numru 524386M.

[1-Qorti ORDNAT illi l-ordni ta’ gbid u ffrizar mahruga
fis-26 ta’ Jannar, 2024, fil-konfront tal-imputat PAUL PHILIP
CARUANA qed tigi limitata ghas-segwenti proprjeta mobbli
u immobbli:

Is-somma ta’ miljun, mija u tmienja u sittin elf, sitt mija
u sebgha u erbghin ewro (€1,168,647.00);

[1-flat bl-indirizz Flat 1, Cato Flats, 64, Triq il-Kappuccini
San Gwann;

II-flat bin-numru 6 u l-garaxx bin-numru 8, ’STS Court,
Triq Jean de la Vallette San Pawl il-Bahar;

Il-proprjeta bl-indirizz 25, Lourdes House Triq il-
Kappuéeéini San Gwann;

1z-zewg garaxxijiet fi Triq it-Tenghud tax-Xaghri, Il-
Mosta;

L-art tal-kejl ta’ 586 metru kwadru fi Trig Dun Bartolomeo
Attard, Haz-Zebbug;

[l-proprjeta bl-indirizz Colerio House, Nru 166, Triq San
Albert, Gzira;

Id-dar bl-indirizz 168, Triq San Albert, 11-Gzira;

bhala l-assi li ghandhom ikunu suggetti ghall-konfiska
fil-kaz ta’ sejbien ta’ htija. B’dan illi I-proprjeta l-ohra tal-
imputat ma ghandhiex titqies bhala li tkun suggetta ghall-
ordni ta’ qbid u ffrizar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
(a) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Donatella Frendo Dimech, LLD) fis-26 ta’
Jannar, 2024, li giet ippubblikata fil-Gazzetta tal-Gvern fit-
30 ta’ April, 2024, fejn il-Qorti ordnat is-sekwestru f’idejn
terzi persuni b’mod generali, tal-flejjes u I-proprjeta mobbli
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew li
huma proprjeta PAUL PHILIP CARUANA.

[llum 8 ta’ Ottubru, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

PAUL PHILIP CARUANA, businessman, 53 years, son
of George Caruana and Helen Joan Caruana née Delicata,
born in Melbourne, Australia on the 15th December, 1970,
residing at 78, Bastion View, Flat 15, Ix-Xatt, Tas-Sliema and
holder of Maltese identity card bearing number 524386M.

The Court ORDERED that the seizing and freezing
order issued on 26th January, 2024, against the accused
PAUL PHILIP CARUANA is being limited to the following
movable and immovable property:

The sum of one million, one hundred and sixty-eight
thousand, six hundred and forty-seven euro (€1,168,647.00);

The flat at Flat 1, Cato Flats, 64, Triq il-Kappuc¢ini San
Gwann;

The flat numbered 6 and garage numbered 8 at STS
Court, Triq Jean de la Vallette, St Paul’s Bay;

The property at 25, Lourdes House Triq il-Kappuéeini
San Gwann;

The two garages in Triq it-Tenghud tax-Xaghri, Mosta;

The land measuring 586 meters squared in Trig Dun
Bartolomeo Attard, Haz-Zebbug;

The property at Colerio House, Nru 166, Triq San Albert,
Gzira;

The house at 168, Triq San Albert, Gzira;

as the assets that shall be subject to confiscation in the
case of a conviction. That the other property of the accused
shall not be considered as being subject to the seizing and
freezing order.

This variation is being published in terms of Article 36
(4)(a) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Donatella Frendo Dimech,
LLD) on the 26th January, 2024, which was published in
the Government Gazette on the 30th April, 2024, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to PAUL PHILIP
CARUANA.

Today 8th October, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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ARB/C042/2023 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-2 ta’
Ottubru, 2024, mill-Qorti tal-Magistrati (Malta) bhala
Qorti ta’ Gudikatura Kriminali (il-Magistrat Dott. Leonard
Caruana, LLD). Kumpilazzjoni Numru 575/2023, fil-kawza
fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

CARMELA  BORG  xebba  BALDACCHINO,
pensjonanta, ta’ 68 sena, bint George Baldacchino u Carmela
Baldacchino xebba Mifsud, imwielda Hal Qormi, Malta, fil-
15 ta’ Jannar, 1956, u residenti gewwa 405, ‘Casa Borg’,
Triq il-Vitorja, Hal Qormi, u detentri¢i ta’ karta tal-identita
Maltija bin-numru 117556M.

[1-Qorti AWTORIZZAT lill-imputata CARMELA BORG
xebba BALDACCHINO sabiex thallas is-somma ta’ €833.20
lil Atlas Insurance PCC Limited rapprezentanti tat-tigdid tal-
poloz tal-assigurazzjoni tad-dar mizmuma f’isem l-imputata.
I1li din is-somma ghandha titnaqqas mill-ammont annwali li
l-imputata hija intitolata tippercepixxi.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36
(5) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta” Malta, wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Donatella Frendo Dimech, LLD) fis-26 ta’
Settembru, 2023, li giet ippublikata fil-Gazzetta tal-Gvern
fit-3 ta’ Ottubru, 2023, fejn il-Qorti ordnat is-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u I-proprjeta
mobbli jew immobbli kollha 1i huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ CARMELA BORG xebba
BALDACCHINO.

Illum 8 ta’ Ottubru, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffi¢¢ju ghall-Irkupru tal-Assi

ARB/C042/2023 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 2nd
October, 2024, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Leonard
Caruana, LLD). Compilation Number 575/2023, in the case:

The Republic of Malta
Versus

CARMELA BORG née BALDACCHINO, pensioner,
68 years, daughter of George Baldacchino and Carmela
Baldacchino née Mifsud, born in Hal Qormi, Malta, on the
15th January, 1956, and residing at 405, ‘Casa Borg’, Triq
il-Vitorja, Hal Qormi, and holder of Maltese identity card
bearing number 117556M.

The Court AUTHORISED the accused CARMELA
BORG née BALDACCHINO to pay the sum of €833.20 to
Atlas Insurance PCC Limited representing the renewal of
the home insurance policies held in the name of the accused.
That this sum shall be deducted from the annual amount
which the accused is entitled to perceive.

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a freezing order which decree was given
by the Court of Magistrates (Malta) as a Court of Criminal
Inquiry (Magistrate Dr Donatella Frendo Dimech, LLD)
on the 26th September, 2023, which was published in the
Government Gazette on the 3rd October, 2023, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to CARMELA
BORG née BALDACCHINO.

Today 8th October, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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ARB/C027/2024 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-4 ta’
Ottubru, 2024, mill-Qorti Kriminali (1-Onor. Imhallef Dott.
Neville Camilleri, LLD).

ARB/C027/2024 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 4th
October, 2024, given by the Criminal Court (Hon. Mister
Justice Dr Neville Camilleri, LLD).



II-11 ta’ Ottubru, 2024

26,627

[I-Pulizija
(I-Ispettur Jonathan Pace)

Kontra
PIERRE CREMONA;

OWEN CREMONA, impjegat, ta’ 25 sena, iben Pierre
Cremona u Iris Cremona xebba Ciantar, imwieled Tal-Pieta,
Malta, fid-29 ta’ Awwissu, 1999, residenti fi 392, ‘Gesu
Redentur’, Triq San Tumas, Hal Tarxien, u/jew ‘Morelle
Court’, Triq San Pawl tal-Qliegha, I1-Mosta, u detentur ta’
karta tal-identita Maltija bin-numru 298899M.

U
STEFANO MONTEBELLO;

[I-Qorti AWTORIZZAT lill-Kummissarju tat-Taxxa u
d-Dwana sabiex jirrilaxxa l-ordni bil-Waybill numru 006-
32618523 favur I-imputat OWEN CREMONA.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 22A
(3) tal-Ordinanza dwar il-Medic¢ini perikoluzi, Kap. 101 tal-
Ligijiet ta’ Malta wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott Rachel Montebello, LLD), fit-28 ta’ April,
2024, 1i giet ippubblikata fil-Gazzetta tal-Gvern fit-3 ta’
Mejju, 2024, fejn il-Qorti ordnat is-sekwestru f’idejn terzi
persuni b’mod generali, tal-flejjes u l-proprjeta mobbli jew
immobbli kollha li huma dovuti lil, jew imissu lil, jew li
huma proprjeta ta’ Pierre Cremona, OWEN CREMONA, u
Stefano Montebello.

Illum, 8 ta’ Ottubru, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

The Police
(Inspector Jonathan Pace)

Versus
PIERRE CREMONA;

OWEN CREMONA, employee, 25 years, son of Pierre
Cremona and Iris Cremona née Ciantar, born in Tal-Pieta,
Malta, on the 29th August, 1999, residing at 392, ‘Gesu
Redentur’, Triq San Tumas, Hal Tarxien, and/or ‘Morelle
Court’, Triq San Pawl tal-Qliegha, Mosta, and holder of
Maltese identity card bearing number 298899M.

AND
STEFANO MONTEBELLO;
The Court AUTHORISES the Commissioner for

Revenue and Customs to release the order with Waybill
number 006-32618523 in favour of the accused OWEN
CREMONA.

This variation is being published in terms of Article 22A
(3) of the Dangerous Drugs Ordinance, Cap. 101 of the Laws
of Malta, following a freezing order which decree was given
by the Court of Magistrates (Malta) as a Court of Criminal
Inquiry (Magistrate Dr Rachel Montebello, LLD) on the 28th
April, 2024, which was published in the Government Gazette
on the 3rd May, 2024 where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining
or belonging to Pierre Cremona, OWEN CREMONA, and
Stefano Montebello.

Today, 8th October, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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B’digriet tat-3 ta’ Ottubru, 2024, moghti mill-Prim’ Awla
tal-Qorti Civili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt 1i jidher hawn taht biex iservi ta’ notifiki skont
l-artiklu 187 (3) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap. 12):

B’rikors prezentat fil-Qorti Civili, Prim’Awla fid-19 ta’
Ottubru, 2023, minn HSBC Bank Malta plc, Subbasta bin-
numru 51/23 fl-ismijiet HSBC Bank Malta plc bin-numru

By a decree given on the 3rd October, 2024, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187 (3) of the Code of Organisation and Civil
Procedure (Cap. 12):

By the application filed in the Civil Court First Hall on
the 19th October, 2023, by HSBC Bank Malta plc, Judicial
file number 51/23 in the names HSBC Bank Malta plc with



26,628

Gazzetta tal-Gvern ta’ Malta 21,326

tar-registrazzjoni C3177 vs Alexei Gafa (KI 34480M) qed
jintalab il-bejgh bl-irkant ta’:

[l-garaxx sitwat fil-livell groundfloor jew livell stradali,
bin-numru uffi¢jali tnax (12) fi Triq Sant’Emidju, iz-Zejtun,
sottostanti proprjeta ta’ terzi, bid-drittijiet u l-pertinenzi
kollha tieghu, liberu u frank.

L-imsemmi garaxx huwa proprjeta ta’ Alexei Gafa (KI
34480M).

Registru tal-Qrati Superjuri, illum I-Erbgha, 9 ta’ Ottubru
2024

MARVIC FARRUGIA
Ghar- Registratur Qrati Civili u Tribunali

the registration number C3177 vs Alexei Gafa (ID 34480M)
being asked that the Court orders the sale by auction of the:

The garage is situated at ground floor level or street
level, officially numbered twelve (12) in Triq Sant’ Emidju,
Zejtun, underlying third parties property, with all its rights
and appurtenances, free and unencumbered.

The said garage is the property of Alexei Gafa (ID
34480M).

Registry of the Superior Courts, this Wednesday, 9th
October, 2024

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

2325

B’digriet tat-3 ta’ Ottubru, 2024, moghti mill-Prim’ Awla
tal-Qorti Civili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt 1i jidher hawn taht biex iservi ta’ notifiki skont
l-artiklu 187(3) tal-Kodic¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap. 12):

B’digriet moghti mill-Qorti Civili, Prim’Awla, fid-29 ta’
April, 2024, fuq rikors ta” HSBC Bank Malta plc (C3177)
gie ffissat il-jum tal-Hamis, 7 ta’ Novembru, 2024, fil-hdax u
nofs ta’ filghodu (11.30 a.m.) ghall-bejgh bl-irkant, 1i ghandu
jsir f’Kamra Numru 78, Biswit I-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

Garaxx bin-numru uffi¢jali tnax (12) fi Triq Sant’Emidju,
iz-Zejtun, sitwat fil-livell tal-pjan terren, bil-bieb ghal fuq
it-triq u sottostanti ghall-fond numru hdax (11) u jinsab
interkonness mieghu permezz ta’ bieb fil-hajt tax-xellug inti
u diehel, bid-drittijiet u pertinenzi kollha tieghu, liberu u
frank stmat li jiswa tmienja u hamsin elf ewro (€58,000).

L-imsemmi fond huwa proprjeta ta’ Alexei Gafa (KI
34480M).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 51/2023.

Registru tal-Qrati Superjuri, illum I-Erbgha, 9 ta’ Ottubru,
2024

MARVIC FARRUGIA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree given on the 3rd October, 2024, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187(3) of the Code of Organisation and Civil
Procedure (Cap. 12):

By decree given by the Civil Court First Hall on 29th
April, 2024, on the application of HSBC BANK MALTA
plc (C3177), Thursday, 7th November, 2024, at half past
eleven in the morning (11.30 a.m.), has been fixed for the
sale by auction to be held in room number 78, nearby the
Court of Justice, Level -1, Triq ir-Repubblika, Valletta, of
the following property:

Garage officially number twelve (12) in Triq Sant’Emidju,
Zejtun, situated ground-floor level, with the door facing the
street and underlying the property number eleven (11) and is
interconnected with the said through a door on the left side
wall from the entrance, with all its rights and appurtenances,
free and unencumbered and valued at fifty-eight thousand
euro (€58,000).

The said tenement is the property of Alexei Gafa (ID
34480M).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 51/2023.

Registry of the Superior Courts, this Wednesday, 9th
October, 2024

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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