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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
No. 1075

MINISTRY FOR THE ECONOMY,
ENTERPRISE AND STRATEGIC PROJECTS

Patents Tribunal 

IN virtue of the powers conferred by Article 58 (A) of 
the Patents and Designs Act (Cap. 417) the Prime Minister 
has approved the following appointments to the Patents 
Tribunal: 

Chairperson
Judge Henri Mizzi 

Substitute Chairperson 
Judge Ian Spiteri Bailey

Members
Dr Christian Spiteri
Dr Renald Blundell 

Substitute Member
Mr Peter Muscat 

Secretary 
Dr Marion Camilleri 

Assistant 
Dr David Farrugia Sacco 

Arbiter 
Dr Joseph Saliba

These appointments are valid for a period of three years.

23rd August, 2024

Nru. 1075

MINISTERU ​GĦALL-EKONOMIJA, 
L-INTRAPRIŻA U PROĠETTI STRATEĠIĊI

Tribunal dwar il-Privattivi 

BIS-SAĦĦA tas-setgħat mogħtija bl-Artikolu 58 (A) 
tal-Att dwar il-Privattivi Industrijali u d-Disinni (Kap.417) 
il-Prim Ministru approva l-ħatriet fuq it-Tribunal dwar il-
Privattivi kif ġej: 

Chairperson 
L-Imħallef Henri Mizzi 

Chairperson Sostitut 
L-Imħallef Ian Spiteri Bailey 

Membri
Dott. Christian Spiteri
Dott. Renald Blundell 

Membru Sostitut
Is-Sur Peter Muscat 

Segretarja 
Dott. Marion Camilleri 

Assistent 
Dott. David Farrugia Sacco 

Arbiter 
Dott. Joseph Saliba 

Dawn il-ħatriet huma validi għal perjodu ta’ tliet snin.

It-23 ta’ Awwissu, 2024

No. 1076

RESUMPTION OF DUTIES OF 
DIRECTOR GENERAL (COMMERCE)

MR Godwin Warr, Director General (Commerce), resumed 
duties on 21st August, 2024, and the arrangements referred 
to in the Government Notice No. 1022 of 9th August, 2024, 
are hereby being cancelled.

23rd August, 2024

Nru. 1076

ID-DIRETTUR ĠENERALI (KUMMERĊ) 
JERĠA’ LURA FUQ DMIRIJIETU

IS-SUR Godwin Warr, Direttur Ġenerali (Kummerċ) 
reġa’ daħal lura fuq dmirijietu fil-21 ta’ Awwissu, 2024, u 
l-arranġamenti li hemm referenza għalihom fin-Notifikazzjoni 
tal-Gvern Nru. 1022 tad-9 ta’ Awwissu, 2024, huma b’din 
imħassrin.

It-23 ta’ Awwissu, 2024
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Nru. 1078

ĦATRA TA’ AĠENT UFFIĊJAL 
MEDIKU EWLIENI

IS-SEGRETARJU Permanenti fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva approva l-ħatra temporanja li ġejja:

It-23 ta’ Awwissu, 2024

No. 1078

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health and 
Active Aging has approved the following acting appointment:

 

23rd August, 2024

ISEM	 POST	 DIVIŻJONI	 DATA 
NAME	 POST	 DIVISION	 DATE

Il-Prof. Charmaine Gauci	 Aġent Uffiċjal Mediku	 Saħħa	 26.8.2024 - 5.9.2024
	 Ewlieni		
	 Acting Chief	 Health	
	 Medical Officer

Nru. 1077

ĦATRA TA’ AĠENT UFFIĊJAL 
MEDIKU EWLIENI

IS-SEGRETARJU Permanenti fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva approva l-ħatra temporanja li ġejja:

It-23 ta’ Awwissu, 2024

No. 1077

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health and 
Active Aging has approved the following acting appointment:

 

23rd August, 2024

ISEM	 POST	 DIVIŻJONI	 DATA 
NAME	 POST	 DIVISION	 DATE

Is-Sur Clarence Pace	 Aġent Uffiċjal Mediku	 Saħħa	 20.8.2024 - 25.8.2024
	 Ewlieni		
	 Acting Chief	 Health	
	 Medical Officer

No. 1079

MALTA BUSINESS REGISTRY

Avviż tar-Reġistru tal-Kumpaniji

SKONT is-subregolament (1) tar-regolament 15 tar-
Regolamenti dwar Kontinwazzjoni ta’ Kumpaniji, 2002, 
qiegħda ssir notifika li fl-14 ta’ Awwissu, 2024, ġiet konsenjata 
għar-reġistrazzjoni u pubblikazzjoni, kopja ta’ riżoluzzjoni 
straordinarja tal-azzjonisti ta’ Assurant International Division 
Limited (C57015) b’uffiċċju reġistrat f’103, Palazzo Pietro 
Stiges, Strait Street, Il-Belt Valletta VLT 1436, Malta, li 
tawtorizza t-talba tal-kumpanija għall-kunsens tar-Reġistratur 
biex il-kumpanija titkompla bħala kumpanija barra minn Malta.

Kull kreditur tal-kumpanija li d-dejn tiegħu kien jeżisti 
qabel il-pubblikazzjoni ta’ dan l-avviż huwa avżat li sakemm 
ma ssirx oġġezzjoni permezz ta’ rikors ġuramentat skont 
is-subregolament (2) tar-regolament 15 tar-Regolamenti 

No. 1079

MALTA BUSINESS REGISTRY

Notice of Registry of Companies

IN accordance with sub-regulation (1) of regulation 15 
of the Continuation of Companies Regulations, 2002, it is 
hereby notified that on the 14th August, 2024, a copy of an 
extraordinary resolution of the shareholders of Assurant 
International Division Limited (C57015) with registered 
office at 103, Palazzo Pietro Stiges, Strait Street, Valletta 
VLT 1436, Malta, authorising the request by the company to 
the Registrar for his consent to be continued as a company 
outside Malta, was delivered for registration and publication.

Any creditor of the company whose debt existed prior to 
the publication of this notice is advised that unless objection 
is lodged by writ of summons, in terms of sub-regulation (2) 
of regulation 15 of the aforesaid Regulations, the Registrar 
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msemmija, ir-Reġistratur għandu jagħti l-kunsens tiegħu wara 
li jgħaddu tliet xhur mid-data tal-pubblikazzjoni ta’ dan l-avviż.

Dott. Geraldine A. Spiteri Lucas, LLD
Reġistratur tal-Kumpaniji

It-23 ta’ Awwissu, 2024

shall give his consent on the lapse of three months from the 
date of the publication of this notice.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

23rd August, 2024

No. 1080

MALTA BUSINESS REGISTRY

Avviż tar-Reġistratur tal-Persuni Ġuridiċi

SKONT is-subartikolu (2) tal-Artikolu 68 tat-Tieni Skeda 
tal-Kodiċi Ċivili, ir-Reġistratur tal-Persuni Ġuridiċi jgħarraf 
illi l-organizzazzjonijiet hawn taħt imsemmija għandhom 
jitqiesu bħala xolti u isimhom jitħassar minn fuq ir-reġistru 
f’għeluq tliet xhur mid-data ta’ dan l-avviż, sakemm ma 
tintweriex raġuni biex isir il-kuntrarju.

L-attiv tal-organizzazzjonijiet msemmija jgħaddi skont 
kif jingħad fuq l-istatut jew, f’każ li ma hemmx statut, kif 
imsemmi fit-Tieni Skeda tal-Kodiċi Ċivili f’każ ta’ xoljiment, 
meta isimhom jitħassar minn fuq ir-reġistru. 

It-23 ta’ Awwissu, 2024

No. 1080

MALTA BUSINESS REGISTRY

Notice by the Registrar for Legal Persons

IN terms of subsection (2) of Section 68 of the Second 
Schedule to the Civil Code, notice is hereby given by 
the Registrar for Legal Persons that the undermentioned 
organisations shall be struck off the register at the expiration 
of three months from the date of this notice, unless cause is 
previously shown to the contrary. 

The remaining assets of the undermentioned organisations 
shall devolve in accordance with the provisions of the statute or, 
in the absence of such statute, in accordance with the provisions 
of the Second Schedule to the Civil Code as would occur on 
dissolution, once their names are struck off the register.

23rd August, 2024

Isem									         Numru ta’ Reġistrazzjoni
Name									         Registration number

Indigo Foundation 	 LPF 194
St George and St Michael Foundation 	 LPF 361
Malta First Foundation 	 PFLP 55

No. 1081

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

23rd August, 2024

Nru. 1081

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

It-23 ta’ Awwissu, 2024

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 23.8.2024	 €72.619	 €0.857
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No. 1082

MALTA COMPETITION AND CONSUMER AFFAIRS AUTHORITY

Explanatory Notes

1. Introduction

Title of Regulations
Restriction of Use of Hazardous Substances in Electrical and Electronic Equipment 
(Amendment No. 2) Regulations, 2024 (hereinafter referred to as the “amending regulations”)

Activity to be regulated
The restriction of the use of certain hazardous substances in electrical and electronic 
equipment

Responsible entity 
The Technical Regulations Division (TRD) within the Malta Competition and Consumer 
Affairs Authority (MCCAA

2. Summary and background

2.1 Aims & Objectives of the legislation.

Directive 2011/65/EU lays down rules on the restriction of the use of hazardous substances (RoHS) in electrical and 
electronic equipment (EEE) with a view to contributing to the protection of human health and the environment, including 
the environmentally sound recovery and disposal of EEE waste.

Directive 2011/65/EU applies to eleven different categories of EEE, listed in Annex I to that Directive.

Member States are to ensure that EEE placed on the market shall not exceed the maximum concentration values on the 
restricted substances as listed in Annex II of that Directive. However, while certain equipment is excluded from the scope 
of the Directive, as indicated in Article 2 thereof, a number of exemptions are granted, as listed in Annex III and Annex IV 
of the same Directive.

Information on Directive 2011/65/EU of the European Parliament and of the Council on the restriction of the use of 
hazardous substances in electrical and electronic equipment may be accessed through the following link:

http://ec.europa.eu/environment/waste/rohs_eee/index_en.htm

Directive 2011/65/EU and subsequent amendments thereto, have been transposed into local legislation by means of the 
Restriction of Use of Hazardous Substances in Electrical and Electronic Equipment Regulations (S.L. 427.57) (hereinafter 
referred to as the “principal regulations”), which may be accessed through the following link:

https://legislation.mt/eli/sl/427.57/eng/pdf

The aim of the amending regulations is to transpose further amendments carried out to Directive 2011/65/EU by 
Commission Delegated Directive (EU) 2024/232, as indicated in regulation 1(2) of the amending regulations.
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2.2 Overview of the Directives being transposed

Commission Delegated Directive (EU) 2024/232:

http://data.europa.eu/eli/dir_del/2024/232/oj

provides an exemption for the use of cadmium and lead in plastic profiles in electrical and electronic windows and doors 
containing recovered rigid polyvinyl chloride.

3. Overview of the structure of the instrument

The amending regulations consist of three regulations.

4. Commentary on parts and articles of the legislation

Regulation No. of  
draft L.N.

Meaning & obligations placed on user

1 The citation, scope, and commencement of the amending regulations. The date 
of entry into force of the amending regulations is the 1st of August 2024.

2 Directive (EU) 2024/232 provides an exemption for the use of cadmium and 
lead in plastic profiles in electrical and electronic windows and doors containing 
recovered rigid polyvinyl chloride.

Entry 45 is being added to the list of the exemptions listed in Schedule III to 
the principal regulations for the purpose of adaptation to scientific and technical 
progress. 

 
This provision shall apply from 1st August, 2024.

3 Directive 2024/232 which is being transposed by means of the proposed 
regulations is listed in Schedule VIII to the principal regulations

5. Concluding Section

These regulations shall come into force on the 1st of August 2024.

Should more information be required kindly contact the Regulatory Affairs Directorate within the Malta Competition and 
Consumer Affairs Authority on 23952000.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the 
interpretation of the legislation.

23rd August, 2024
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No. 1083

MINISTERU GĦALL-AKKOMODAZZJONI
SOĊJALI U AFFORDABBLI

Noti ta’ Spjegazzjoni1

1. Introduzzjoni

Titolu tal-Avviż Legali Regolamenti tal-2024 dwar il- Limitazzjoni fuq in-Numru ta’ Residenti li jistgħu jokkupaw 
Dar Mikrija

Attività li għandha tiġi
regolata

Limitazzjoni fuq in-numru ta’ residenti li jistgħu jgħixu flimkien, fi spazju residenzjali 
kondiviż fl-istess żmien b’kirja residenzjali privata, u ma tinkludix familji.

Entità responsabbli Awtorità tad-Djar (hawn aktar ’il quddiem imsejħa “l-Awtorità”).

2. Sommarju u sfond

L-għan ta’ dawn ir-regolamenti hu sabiex jiġi ndirizzat in-nuqqas ta’ regolamento fis-settur tal-kirjiet residenzjali privati 
għal propjetajiet li qegħdin jiġu mikrija bħala spazji kondiviżi. Bis-saħħa ta’ dawn ir-regolamenti għandu jkun hemm limitu 
fuq in-numru ta’ residenti li jkunu qegħdin fi spazju kondiviż f’kirja residenzjali privata, u li ma humiex familja, u dan għandu 
jiġi stabbilit skont in-numru ta’ kmamar tas-sodda u l-kmamar tal-banju fid-dar mikrija.

3. Ħarsa ġenerali lejn l-istruttura tal-istrument

Ir-regolamenti huma magħmula minn erba’ (4) regolamenti u Skeda u jikkonsistu f’dawn li ġejjin:

Regolament 1: Titolu u bidu fis-seħħ.

Regolament 2: Tifsir.

Regolament 3: Limitazzjoni tan-numru ta’ residenti.

Regolament 4: Dikjarazzjoni minn sid il-kera.

Skeda.

4. Kummentarju fuq ir-regolamenti

Ir-regolament 1 jipprovdi t-titolu u l-bidu fis-seħħ ta’ dawn ir-regolamenti.

Ir-regolament 2 jipprovdi t-tifsiriet tat-termini użati matul ir-regolamenti.

1Dawn in-Noti ta’ Spjegazzjoni huma konformi ma’ u għall-fini tal-artikolu 3(2)(ċ) tal-Att dwar l-Intrapriżi ż-Żgħar (Kapitolu 512 tal-Liġijiet ta’ Malta).
_________________________________
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Ir-regolament 3 jipprovdi li dar bħala spazju kondiviż ma għandhiex tippermetti aktar minn għaxar (10) residenti f’daqqa, 
liema numru ta’ residenti għandu jikkorrispondi mal-Iskeda.

Ir-regolament 4 jipprovdi li sid il-kera għandu jagħmel dikjarazzjoni bin-numru ta’ kmamar tas-sodda u tal-kmamar tal-
banju, u jekk ma tkunx konformi mal-Iskeda għandha tiġi meqjusa bħala dikjarazzjoni falza.

L-Iskeda tinkludi tabella bin-numru ta’ residenti permessi fi spazju kondiviż skont in-numru ta’ kmamar tas-sodda u 
kmamar tal-banju dikjarati fid-dar mikrija.

5. Sezzjoni konklużiva

Dawn ir-regolamenti għandhom jidħlu fis-seħħ fi żmien xahrejn (2) mill-pubblikazzjoni tagħhom fil-Gazzetta.

F’każ ta’ mistoqsijiet, il-pubbliku ġenerali huwa mħeġġeġ li jikkuntattja lill-Awtorità fuq (customer.care.ha@ha.gov.mt).

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 
u lanqas sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intiżi bħala 
deċiżjoni awtorevoli fuq l-interpretazzjoni tal-leġiżlazzjoni.

It-23 ta’ Awwissu, 2024

No. 1083

MINISTRY FOR SOCIAL AND AFFORDABLE
ACCOMMODATION

Explanatory Notes1

1. Introduction

Title of Regulations Limitation of the Number of Residents who may occupy a Leased Dwelling House 
Regulations, 2024

Activity to be regulated Limitations on the number of residents who may reside together, in a shared residential 
space, at the same time in a private residential lease, and which does not include families.

Responsible entity Housing Authority (hereinafter referred to as “the Authority”)

2. Summary and background

The aim of these regulations is to address the lack of regulations in the private residential lease sector for properties being 
leased as shared spaces. By virtue of these regulations there shall be a limit on the number of residents who shall live in a 

1These Explanatory Notes are in accordance with and for the purpose of article 3(2)(c) of the Small Business Act (Chapter 512 of the Laws of Malta).
_________________________________
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shared space in a private residential lease, and who are not a family, which shall be determined according to the number of 
bedrooms and bathrooms in the leased dwelling.

3. Overview of the structure of the instrument

The regulations are made up of four (4) regulations and a Schedule and consist of the following:

Regulation 1: Citation and commencement.

Regulation 2: Interpretation.

Regulation 3: Limitation of number of residents.

Regulation 4: Declaration by lessor.

Schedule.

4. Commentary on regulations

Regulation 1 provides the title and commencement of these regulations.

Regulation 2 provides the definitions of the terms used throughout the regulations.

Regulation 3 provides that the dwelling house, as a shared space, shall not permit more than ten (10) residents at once, 
which number of residents shall correspond with the Schedule

Regulation 4 provides that the lessor shall make a self-declaration with the number of bedrooms and bathrooms, and if 
not in conformity with the Schedule it shall be considered as a false declaration.

The Schedule includes a table with the number of residents permitted in a shared space according to the number of bedrooms 
and bathrooms declared in the leased dwelling house.

5. Concluding Section

These regulations shall come into force within two (2) months from their publication in the Gazette.

In case of queries, the general public is encouraged to contact the Authority on (customer.care.ha@ha.gov.mt)

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement thereto. These Explanatory Notes do not purport to be an authoritative ruling on 
the interpretation of the legislation.

23rd August, 2024
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MELLIEĦA 
 
   BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq 
imsemmija fil-Mellieħa, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 
 

 

No. 
 

NUMBERING OF DOORS AT IL-MELLIEĦA 
 

   IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the 
undermentioned streetssat Il-Mellieħa, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

 
 

SKEDA/SCHEDULE 
IL-MELLIEĦA 

  
 

 

1.  TRIQ IL-BARRADA 
2.  TRIQ IL-MIĠBĦA 
3.  TRIQ SALVINU VELLA 
4.  TRIQ SAN PUBLJU 
5.  TRIQ IT-TUNNAĠĠ 

 
1.  TRIQ IL-BARRADA 

 
In-naħa tax-xellug meta tidħol minn 

Triq Tas-Salib 
 In-naħa tal-lemin meta tidħol minn 

Triq Tas-Salib 
 

Left side entering from Triq Tas-Salib Right side entering from Triq Tas-Salib 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Daffodil  1  Lancashire 2 
Daisy 3  Medusa 4 
The Willows (Flettijiet) 5  White Lily 6 
Daħla għall-garaxxijiet 7  Daħla għall-garaxxijiet 8 
234, Two Three Four (Flettijiet) 9  Loveink Tattoo Studio (Ħanut) 10 
Garaxx 11  Pure (Ħanut) 12 
Garaxx 13  Garaxx 14 
   Garaxx 16 
   Garaxx 18 

 
 
 

2.  TRIQ IL-MIĠBĦA 
 

In-naħa tax-xellug meta tidħol minn 
Triq l-Etna 

 In-naħa tal-lemin meta tidħol minn 
Triq l-Etna 

 

Left side entering from Triq l-Etna Right side entering from Triq l-Etna 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

2, Golden Vista 1  The Horizon (Flettijiet) 2 
3, Golden Vista 3  Garaxx 4 
145 (Flettijiet) 5  Garaxx 6 
Garaxx 7  Garaxx 8 
144, Karen 9  Garaxx 10 
Garaxx 11  Hanover House (Flats13/14) 12 

143, Josmar House 13  Garaxx 14 

Nru. 1084 No. 1084
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Daħla għall-garaxxijiet 15  Garaxx 16 
Mulberry (Flettijiet) 17  Hanover House (Flats 9/10/11/12) 18 
2 19  Garaxx 20 
Bieb bla numru 21  Garaxx 22 
Daħla għall-garaxxijiet 23  Garaxx 24 
Bieb bla numru 25  Garaxx 26 
Bieb bla numru 27  Hanover House (Flats 5/6/7/8) 28 
137, Casa Vella 29  Garaxx 30 
Garaxx 31  Garaxx 32 
Bieb bla numru 33  Garaxx 34 
Bieb bla numru 35  Garaxx 36 
Daħla għall-garaxxijiet 37  Hanover House (Flats 1/2/3/4) 38 
135, Domus Aurea 39  Garaxx 40 
Allure Apartments 41  Garaxx 42 
Heriot Row 43  239, Ave Maria 44 
Daħla għall-garaxxijiet 45  Bieb bla numru 46 
1, New Haven 47  Garaxx 48 
Argento (Flettijiet) 49  238, Eldorado Flats 50 
Bieb bla numru 51  Garaxx 52 
Garage 53  Bieb bla numru 54 
131 55  Garaxx 56 
Daħla għall-garaxxijiet 57  236 (Flettijiet) 58 
Blue Bird 59  Garaxx 60 
130, Sanctuary 61    
2 63    
Bieb bla numru 65    
Bieb bla numru 67    
127, Trilogy Court 69    

 

 
3.  TRIQ SALVINU VELLA 

In-naħa tax-xellug meta tidħol minn 
Triq San Pawl 

 In-naħa tal-lemin meta tidħol minn 
Triq San Pawl 

 

Left side entering from Triq San Pawl Right side entering from Triq San Pawl 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Madonnina 1    
Marie Louise 3    
Chardor 5    
Garaxx 7    
Antemma 9    
Sit bla bini 11    
Sit bla bini 13    
Riviera (Flettijiet) 15    
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
Temple Hill 17    
Emanuel 19    
Vega 21    
Doreen 23    
Ave Maria 25    
St Theresa 27    
Paulmar 29    
Bouganvillea 31    
Casa Victoria 33    
Silhouette 35    
Bieb bla numru 37    
Garaxx 39    
Bieb bla numru 41    
Bieb bla numru 43    
Bieb bla numru 45    
Garaxx 47    

 
4.  TRIQ SAN PUBLJU 

 
In-naħa tax-xellug meta tidħol minn 

Triq Ġorġ Borg Olivier 
 In-naħa tal-lemin meta tidħol minn 

Triq Ġorġ Borg Olivier 
 

Left side entering from Triq Ġorġ Borg Olivier  Right side entering from Triq Ġorġ Borg Olivier 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

1 1  Bieb bla numru 2 
Bieb bla numru 3  20 4 
5 5  Bieb bla numru 6 
7 7  Bieb bla numru 8 
   18, Taż-Żgħira 10 
   Bieb bla numru 12 
   Bieb bla numru 14 
   Bieb bla numru 16 
   Bieb bla numru 18 
   Art & Craft Centre Mellieħa 20 
   Mini Market (Ħanut) 22 
   13, Don Julio 24 
   Garaxx 26 
   12, Il-Lelluxa 28 
   Bieb bla numru 30 
   11, Peprina 32 
   Hillside 34 
   9, Qalb ta’ Ġesù 36 
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5.  TRIQ IT-TUNNAĠĠ 

In-naħa tax-xellug meta tidħol minn 
Triq it-Tumbrell 

 In-naħa tal-lemin meta tidħol minn 
Triq it-Tumbrell 

 

Left side entering from Triq it-Tumbrell Right side entering from Triq it-Tumbrell 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

L’Ankra 1  Sit bla bini 2 
Seasun 3  Sit bla bini 4 
Lacey 5  Sit bla bini 6 
Apple Blossom 7  Sit bla bini 8 
Torwin 9  Sit bla bini 10 
   Sit bla bini 12 
   Sit bla bini 14 
   Sit bla bini 16 
   Siesta 18 
   Garaxx 20 
   New Haven (Garaxx) 22 
   Garaxx 24 
   Mancris Court 26 
   Garaxx 28 
   Toyahh Buildings 30 
   Garaxx 32 
   5, Rizza Garage 34 
   Garaxx 36 
   San Giuseppe (Flettijiet) 38 
   Cleaven (Garaxx) 40 
   San Paolo (Flettijiet) 42 
   Garaxx 44 
   Winston (Garage) 46 
   Dolmar Flats 48 
   Joelin  50 
   Emma  52 
   Seabreeze Court 54 
   Garaxx 56 
   Daħla għall-garaxxijiet 58 
   Calypso Court 60 
   Daħla għall-garaxxijiet 62 
   Garaxx 64 
   Seahorse Court 66 
   Franco Garage 68 
   Garaxx 70 
   Christay 72 
   Sunrise Flats 74 
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 76 
   Garaxx 78 
   Daħla għall-garaxxijiet 80 
   Bieb bla numru 82 
   Bieb bla numru 84 
   Daħla għall-garaxxijiet 86 
   Bieb bla numru 88 

 

It-23 ta’ Awwissu, 2024  23rd August, 2024 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MELLIEĦA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
519 tat-30 ta’ April, 2018, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Mellieħa’, għandhom isiru dawn l-emendi kif 
indikat b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MELLIEĦA 
 

Amendments 
 

WITH reference to Government Notice No. 519 dated    
30th April, 2018, under the title ‘Numbering of doors at Il-
Mellieħa’, the following amendments in bold should be 
made.

 

IL-MELLIEĦA 
 

1.  TRIQ DUN FRANĠISK SCIBERRAS 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Franġisk Zahra Triq Franġisk Zahra 

    

Left side entering from Triq Franġisk Zahra Right side entering from Triq Franġisk Zahra
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Sit bla bini 1    
Sit bla bini 3    
Sit bla bini 5    
Sit bla bini 7    
Sit bla bini 9    
Sit bla bini 11    
Bieb bla numru 13    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Bieb bla numru 1    
M33 Block A 3    
Bieb bla numru 5    

  Daħla għall-garaxxijiet 7    
  M33 Block B 9    
  Bieb bla numru 11    
  13  13    

 

It-23 ta’ Awwissu, 2024  23rd August, 2024 
 

Nru. 1085 No. 1085

It-23 ta’ Awwissu, 2024 23rd August, 2024

It-23 ta’ Awwissu, 2024 23rd August, 2024
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MELLIEĦA 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 1238 
tas-27 ta’ Settembru, 2022, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Mellieħa’, għandu jsir dan il-prolungament kif 
indikat b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MELLIEĦA 
 

Prolongation 
 

WITH reference to Government Notice No. 1238 
dated 27th September, 2022, under the title ‘Numbering 
of doors at Il-Mellieħa’, the following prolongation in 
bold should be made.

 

IL-MELLIEĦA 
 

1.  TRIQ MONSINJUR MOSÈ DEBONO 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ġorġ Borg Olivier Triq Ġorġ Borg Olivier 

    

Left side entering from Triq Ġorġ Borg Olivier Right side entering from Triq Ġorġ Borg Olivier
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

6, Victoria 17    
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     
 

A1  19    
Bieb bla numru 21    
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Nru. 1086 No. 1086

It-23 ta’ Awwissu, 2024 23rd August, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 198

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Tas-Sliema

Nhar il-Ġimgħa, 30 ta’ Awwissu, 2024, bejn it-8.30 p.m. u 
11.59 p.m., minn Triq it-Torri, iż-żewġ direzzjonijiet;

Nhar is-Sibt, 31 ta’ Awwissu, 2024, bejn is-7.30 p.m. u s-1.00 
a.m., minn Triq it-Torri, iż-żewġ direzzjonijiet;

Nhar il-Ħadd, l-1 ta’ Settembru, 2024, bejn is-7.00 p.m. u 
l-10.30 p.m., minn Triq it-Torri, iż-żewġ direzzjonijiet u Triq 
Sir Adrian Dingli, iż-żewġ direzzjonijiet.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

It-23 ta’ Awwissu, 2024

POLICE NOTICE

No. 198

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Tas-Sliema

On Friday, 30th August, 2024, between 8.30 p.m. and 11.59 
p.m., through Triq it-Torri, in both directions;

On Saturday, 31st August, 2024, between 7.30 p.m. and 1.00 
a.m., through Triq it-Torri, in both directions;

On Sunday, 1st September, 2024, between 7.00 p.m. and 
10.30 p.m., through Triq it-Torri, in both directions and Triq 
Sir Adrian Dingli, in both directions.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

23rd August, 2024
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AVVIŻ TAL-PULIZIJA

Nru. 200

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Tas-Sliema

Nhar il-Ħadd, l-1 ta’ Settembru, 2024, bejn id-9.00 a.m. 
u t-3.00 p.m., minn Triq Nicolò Isouard kantuniera ma’ Triq 
Depiro u l-parti tat-Triq quddiem il-Każin, ċjoè Triq Nicolo 
Isouard sa Triq Blanche Huber;

POLICE NOTICE

No. 200

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Tas-Sliema

On Sunday, 1st September, 2024, between 9.00 a.m. 
and 3.00 p.m., through Triq Nicolò Isouard corner with Triq 
Depiro and the part of the road in front of the Club, that is 
Triq Nicolo Isouard till Triq Blanche Huber;

AVVIŻ TAL-PULIZIJA 

Nru. 199

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Iż-Żebbuġ, Għawdex

Nhar il-Ġimgħa, 23 ta’ Awwissu, 2024, mit-3.00 p.m. sas- 
2.00 a.m., minn Triq il-Ponta, Pjazza tal-Qalb ta’ Ġesù, Triq 
Ġoma, Triq il-Knisja, Pjazza l-Assunta u Triq il-Kappillan 
Ġużeppi Vella.

Trasport pubbliku jista’ jkun affettwat.

L-Isla

Nhar il-Ġimgħa, 23 ta’ Awwissu, 2024, mis-7.00 p.m. sas- 
10.00 p.m., minn Triq il-Vitorja.

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

It-23 taʼ Awwissu, 2024

POLICE NOTICE

No. 199

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Żebbuġ, Gozo

On Friday, 23rd August, 2024, from 3.00 p.m. till 2.00 
a.m., through Triq il-Ponta, Pjazza tal-Qalb ta’ Ġesù, Triq 
Ġoma, Triq il-Knisja, Pjazza l-Assunta and Triq il-Kappillan 
Ġużeppi Vella.

Public transport may also be affected.

Senglea

On Friday, 23rd August, 2024, from 7.00 p.m. till 10.00 
p.m., through Triq il-Vitorja.

Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

23rd August, 2024
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Nhar il-Ħadd, l-1 ta’ Settembru, 2024, bejn il-5.00 
p.m. u l-10.30 p.m., minn Triq Nicolò Isouard, Triq Santa 
Margerita, Triq Blanche Huber, Triq Melita, Triq Sir Adrian 
Dingli, Triq it-Torri u Triq San Franġisk.

Il-Manikata

Nhar il-Ħadd, 25 ta’ Awwissu, 2024, mis-6.00 p.m. sa 
11.59 p.m., minn Triq il-Mellieħa minn Triq Louis Wettinger/ 
Dawret il-Mellieħa.

Trasport pubbliku jista’ jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

It-23 ta’ Awwissu, 2024

On Sunday, 1st September, 2024, between 5.00 p.m. 
and 10.30 p.m., through Triq Nicolò Isouard, Triq Santa 
Margerita, Triq Blanche Huber, Triq Melita, Triq Sir Adrian 
Dingli, Triq it-Torri and Triq San Franġisk.

Manikata

On Sunday, 25th August, 2024, from 6.00 p.m. till 11.59 
p.m., through Triq il-Mellieħa from Triq Louis Wettinger/ 
Dawret il-Mellieħa.

Public transport may also be affected.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

23rd August, 2024

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 102 tal-2024

Open Water Swimming Event fil-Bajja ta’ Marsalforn, 
Għawdex – l-1 ta’ Settembru, 2024

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
javża lill-baħħara li Birkirkara St Joseph Sports Club 
se jorganizza attività ta’ għawm fil-miftuħ fil-Bajja ta’ 
Marsalforn, Għawdex.

It-tellieqa se ssir tul il-korsa A, B u C kif muri fiċ-chart 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Pożizzjoni 	 Latitudni (T) 	 Lonġitudni (L)

A 		  36° 04’.383 	 014° 15’.483
B 		  36° 04’.617 	 014° 15’.583
C 		  36° 04’.583 	 014° 15’.633

nhar il-Ħadd, l-1 ta’ Settembru, 2024, bejn id-9.00 a.m. 
u l-11.00 a.m.

Club RHIB ‘S16893’ u numru ta’ kenuri se jakkumpanjaw 
lill-għawwiema parteċipanti.

Il-baħħara kollha huma mwissija biex iżommu ’l bogħod sew 
miż-żona u, taħt l-ebda ċirkostanza, m’għandhom jgħaddu mill-
kors A, B u C. Bastimenti li l-irmiġġi tagħhom huma f’din iż-żona 
għandhom jikkomunikaw ma’ RHIB ‘S16893’ qabel ma jidħlu 
jew iħallu din iż-żona u jistennew li jkunu skortati kif xieraq.

Fid-data u l-ħinijiet stipulati, il-baħħara huma avżati biex 
joqogħdu attenti u jinnavigaw b’kawtela estrema u b’veloċità 
baxxa (mingħajr rima) meta jkunu fil-viċinanza. Huma 
għandhom jikkoperaw mal-organizzaturi.

TRANSPORT MALTA

Local Notice to Mariners No. 102 of 2024

Open Water Swimming Event in Marsalforn Bay, 
Gozo – 1st September, 2024

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that Birkirkara St Joseph Sports Club will 
be organising an open water swimming event in Il-Bajja ta’ 
Marsalforn, Gozo.

The race will be held along the course A, B and C as shown 
on the chart found on Transport Malta website (www.transport.
gov.mt).

Position 	 Latitude (N) 	 Longitude (E)

A 		  36° 04’.383 	 014° 15’.483
B 		  36° 04’.617 	 014° 15’.583
C 		  36° 04’.583 	 014° 15’.633

on Sunday, 1st September, 2024, between 9.00 a.m. and 
11.00 a.m.

A club RHIB ‘S16893’ and a number of canoes will be 
accompanying the participating swimmers.

All mariners are directed to keep well clear of the area and, 
under no circumstances, are to transit through course A, B and 
C. For vessels whose moorings are within this area, they are to 
communicate with RHIB ‘S16893’ prior to entering or leaving 
the area and wait to be escorted accordingly.

On the stipulated date and times, mariners are advised to 
keep a sharp lookout and navigate with extreme caution and at 
slow speed (no wake) when in the vicinity. They are to cooperate 
with the organisers.
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Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kwalunkwe uffiċjali tal-infurzar fuq il-post.

Chart affettwata: BA 211

It-23 ta’ Awwissu, 2024

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 103 tal-2024

Ħruq tan-Nar fil-Bajja ta’ San Ġiljan – San Girgor
(Tas-Sliema)

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta, 
jgħarraf li se jiħaraq logħob tan-nar b’rabta mal-festa ta’ San 
Girgor mill-moll f’punt A (kif jidher fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt)) fid-dati u l-ħin li ġejjin:

Pożizzjoni 	 Latitudni (T) 	 Lonġitudni (L)

A 		  35° 54’.931 	 014° 29’.818

Il-Ġimgħa, 30 ta’ Awwissu, 2024, mill-10.45 p.m. sal- 
10.53 p.m.,

Is-Sibt, 31 ta’ Awwissu, 2024, mill-10.25 p.m. sal-10.38 
p.m., u

Il-Ħadd, l-1 ta’ Settembru, 2024, mid-9.20 p.m. sad-9.23 p.m.

Il-bastimenti u l-għawwiema kollha huma mwissija biex 
iżommu ’l bgħod u jżommu distanza minima ta’ mhux inqas 
minn 100 metru mill-Moll kif muri fiċ-chart fis-sit elettroniku 
ta’ Transport Malta (www.transport.gov.mt) waqt il-wirjiet 
imsemmija hawn fuq.

Bastimenti rmiġġati sa 100 metru mill-punt A (kif muri 
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt)) 
għandhom jitneħħew u ż-żona tinżamm libera waqt il-wiri.

Transport Malta ma taċċetta l-ebda responsabbiltà għal 
kwalunkwe ħsara kkawżata mill-ispettakli tan-nar lil xi 
bastiment u t-tagħmir anċillari tiegħu, kemm jekk dak il-
bastiment u t-tagħmir anċillari tiegħu jitħallew fiż-żoni ta’ 
sigurtà msemmija, jew barra dik iż-żona ta’ sigurtà, mill-punt 
minn fejn jittella’ l-logħob tan-nar.

Il-baħħara għandhom jobdu l-istruzzjonijiet u 
d-direzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16 
minn Valletta VTS u kwalunkwe uffiċjali tal-infurzar fiż-żona.

Chart affettwata: BA 17

It-23 ta’ Awwissu, 2024

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on site.

Chart affected: BA 211

23rd August, 2024

TRANSPORT MALTA

Local Notice to Mariners No. 103 of 2024

Fireworks Displays in St Julians Bay – San Girgor 
(Tas-Sliema)

The Ports and Yachting Directorate, Transport Malta, 
notifies that firework displays in connection with the feast of 
St Gregory will be let off from the jetty at point A (as shown 
on the attached chart) on the following dates and time:

Position 	 Latitude (N) 	 Longitude (E)

A 		  35° 54’.931 	 014° 29’.818

Friday, 30th August, 2024, from 10.45 p.m. to 10.53 p.m.,

Saturday, 31st August, 2024, from 10.25 p.m. to 10.38 
p.m., and

Sunday, 1st September, 2024, from 9.20 p.m. to 9.23 p.m.

All vessels and bathers are warned to keep clear and 
maintain a minimum distance of not less than 100 meters 
from the Jetty as shown on the chart found on Transport Malta 
website (www.transport.gov.mt) during the abovementioned 
displays.

Vessels moored within 100 metres from point A (as shown 
on the attached chart) are to be removed and the area kept 
clear during the displays.

Transport Malta will accept no liability whatsoever for 
any damage caused by the firework displays to any vessel 
and her ancillary equipment, whether such vessel and her 
ancillary equipment are left within the safety zones mentioned, 
or outside such safety zone, from the point from which the 
fireworks are let off.

Mariners are to obey instructions and directions given 
on VHF channel 12 and/or 16 by Valletta VTS and any 
enforcement officials in the area.

Chart affected: BA 177

23rd August, 2024
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AUTHORITY FOR INTEGRITY IN MALTESE SPORT 

Expression of Interest – Engagement of 
Professionals with the Authority for Integrity

in Maltese Sport

The Authority for Integrity in Maltese Sport (AIMS) is 
engaging professionals on a contract for service in order to 
launch a new scheme to assist sport organisations in their 
setting up, registration and compliance submissions.

To this effect, AIMS is calling on any eligible professionals 
interested in being engaged with AIMS on a contract for 
service basis. The duration of this assignment will be for a 
period of 24 months.

The experts will be expected to work for a number of 
hours as requested by the Authority including weekends and 
public holidays.

In order to be eligible, candidates for such engagement 
shall:

Legal and regulatory related work:

1. Be in possession of a Master’s degree in business 
administration, sport management or sport law (EQF Level 
7) recognised by the Malta Further and Higher Education 
Authority (https://mfhea.mt/) or have five years minimum 
experience working in sport management or sport law.

Financial related and Financial analysis work:

1. Be in possession of the ACCA qualification

All applicants shall be required to:

2. Be acquainted and conversant with the local sport 
legislation and the international structures in relation to sport;

3. Have sound knowledge about good governance 
principles and other sport aspects such as issues relating 
to safeguarding, anti-doping, match-fixing and money 
laundering in sport;

4. Be in possession of a driving licence;

5. Have a clean conduct;

6. Be registered as self-employed with JobsPlus.

Interested candidates shall send an expression of 
interest together with a Curriculum Vitae, and a recent 
police conduct certificate, by not later than Monday, 9th 
September, 2024, at noon, to (info.aims@aims.org.mt)  

23rd August, 2024

AWTORITÀ GĦALL-INTEGRITÀ FL-ISPORT MALTI

Espressjoni ta’ Interess – Ingaġġ ta’ Professjonalisti 
mal-Awtorità għall-Integrità

fl-Isport Malti

L-Awtorità għall-Integrità fl-Isport Malti (AIMS) qed 
tingaġġa professjonisti fuq kuntratt għal servizz sabiex tniedi 
skema ġdida biex tassisti organizzazzjonijiet sportivi fit-
twaqqif, ir-reġistrazzjoni u s-sottomissjonijiet ta’ konformità 
tagħhom.

Għal dan il-għan, l-AIMS qed tistieden applikazzjonijiet 
minn professjonisti eliġibbli interessati li jagħtu servizz 
ma’ AIMS fuq bażi ta’ kuntratt għal servizz. It-tul ta’ dan 
l-inkarigu se jkun għal perjodu ta’ 24 xahar.

L-esperti se jkunu mistennija jaħdmu għal numru ta’ 
sigħat kif mitlub mill-Awtorità fosthom tmiem il-ġimgħa u 
festi pubbliċi.

Sabiex ikunu eliġibbli, il-kandidati għal tali ingaġġ 
għandhom:

Xogħol legali, regolatorju u affarijiet relatati:

1. Ikun fil-pussess ta’ Master’s f’business administration, 
sport management jew sport law (Livell EQF 7) rikonoxxut 
mill-Awtorità ta’ Malta għal Edukazzjoni Avvanzata u Ogħla 
(https://mfhea.mt/) jew ikollu esperjenza minima ta’ ħames 
snin ta’ xogħol fl-amministrazzjoni sportiva jew liġi sportiva.

Xogħol ta’ analiżi finanzjarja u affarijiet relatati:

1. Ikun fil-pussess tal-kwalifika ACCA

L-applikanti kollha għandhom:

2. Ikunu familjari mal-leġiżlazzjoni tal-isport lokali u 
l-istrutturi internazzjonali tal-isport;

3. Ikollhom għarfien sod dwar prinċipji ta’ governanza 
tajba u aspetti oħra tal-isport bħal kwistjonijiet relatati ma’ 
salvagwardjar ta’ tfal u persuni vulnerabbli, id-doping, 
match-fixing u l-ħasil tal-flus fl-isport;

4. Ikunu fil-pussess ta’ liċenzja tas-sewqan;

5. Ikollhom kondotta nadifa;

6. Ikunu reġistrati bħala self-employed ma’ JobsPlus.

Il-kandidati interessati għandhom jibagħtu espressjoni ta’ 
interess flimkien ma’ Curriculum Vitae, u ċertifikat riċenti 
tal-kondotta tal-pulizija, sa mhux aktar tard mit-Tnejn, 9 ta’ 
Settembru, 2024, f’nofsinhar, lil (info.aims@aims.org.mt).

It-23 ta’ Awwissu, 2024
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MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Chairperson Kliniku tad-Dipartiment
tal-Kirurġija Kardjotoraċika fil-Ministeru 

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Chairperson tad-Dipartiment tal-
Kirurġija Kardjotoraċika fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ ħames 
(5) snin bħala Chairperson Kliniku tad-Dipartiment tal-
Kirurġija Kardjotoraċika fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

2.2 Il-pożizzjoni ta’ Chairperson Kliniku tad-Dipartiment 
tal-Kirurġija Kardjotoraċika hija suġġetta għal perjodu ta’ 
prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu ta’ 
żmien fiss, il-pożizzjoni ta’ Chairperson Kliniku – Kirurġija 
Kardjotoraċika tikkostitwixxi raguni oġġettiva li taqa’ 
taħt Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Kemm Konsulent fuq kuntratt A jew kuntratt B huma 
eliġibbli li japplikaw u huwa d-dmir tal-bord tal-għażla li 
jagħżel lill-kandidat l-aktar adatt biex jimla l-pożizzjoni. 
Madankollu, mal-ħatra, il-persuna maħtura tkun mitluba li 
preferibbilment taqleb għall-kuntratt A jekk tkun qed taħdem 
fuq kuntratt B.

2.5 Kwalunkwe persuna maħtura Chairperson Kliniku 
u li ma jkollhiex pożizzjoni permanenti ta’ Konsulent tiġi 
maħtura Konsulent ipso facto.

2.6 Persuna li tkun uffiċjal pubbliku li jkollha pożizzjoni 
ta’ Chairperson Kliniku fuq bażi kuntrattwali għal żmien 
definit, terġa’ lura għall-grad ta’ Konsulent mat-tkomplija 
jew tmiem tal-kuntratt tagħha, dment li uffiċjal li jaqdi 
dmirijiet bi kredibbilita’ bħala Chairperson għal żewġ (2) 
termini sħaħ jitpoġġa fuq bażi personali fuq skala ta’ salarju 
li hi immedjatament ogħla mill-iskala tas-salarju sustantiv 
tiegħu.

2.7 Kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 

MINISTRY FOR HEALTH AND ACTIVE AGEING

Position of Clinical Chairperson of the Department 
of Cardiothoracic Surgery in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
position of Clinical Chairperson of the Department of 
Cardiothoracic Surgery in the Ministry for Health and 
Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a five (5) year 
assignment as a Clinical Chairperson of the Department 
of Cardiothoracic Surgery, Ministry for Health and Active 
Ageing.

2.2 The position of Clinical Chairperson of the Department 
of Cardiothoracic Surgery, is subject to a probationary period 
of one (1) year.

2.3 Since this is a position on a fixed term, the position 
of Clinical Chairperson – Cardiothoracic Surgery constitutes 
an objective reason which falls under Regulation 7(4) of 
Subsidiary Legislation 452.81 entitled ‘Contracts of Service 
for a Fixed Term Regulations’.

2.4 Both Consultants on Contract A or Contract B are 
eligible to apply, and it is the duty of the selection board to 
choose the most appropriate candidate to fill the position. 
However, upon appointment, the selected person shall be 
requested to preferably revert to Contract A if he/she is a 
Contract B holder.

2.5 Any person appointed Clinical Chairperson who does 
not hold a permanent Consultant post shall ipso facto be 
appointed Consultant.

2.6 A public officer holding the position of Clinical 
Chairperson of the Department of Cardiothoracic Surgery 
on a contractual basis for a definite period shall revert to the 
Consultant grade upon completion or termination of his/her 
term of the contract, provided that an officer who performs 
creditably as a Chairperson for two (2) full terms shall be 
placed, on a personal basis, on the salary scale which is 
immediately higher than the scale of his/her substantive 
grade.

2.7 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
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produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or 
higher.

Salary Pegged to the Position

3. The Salary attached to the position of Clinical 
Chairperson of the Department of Cardiothoracic Surgery, 
is equivalent to Salary Scale 3 which in the year 2024 is 
€43,542.00.

Duties

4.1 The job duties for the position of Clinical Chairperson 
of the Department of Cardiothoracic Surgery, include:

i. Develops a five to ten year strategic development plan 
of service including proposed new services and resulting 
capital expenditure, increase in recurrent expenditure as well 
as necessary human resources and technology requirements;

ii. Produces a yearly departmental report highlighting 
achievements and weaknesses by reviewing the performance 
of the previous year;

iii. Keeps record of staff knowledge, competencies and 
experience at all levels;

iv. Ensures that an updated job plan policy for the 
department is in place in line with Medical Association of 

jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni (i) hija fi skala ta’ salaraju 5 jew ogħla.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Chairperson 
Kliniku tad-Dipartiment tal-Kirurġija Kardjotoraċika huwa 
ekwivalenti għal Skala ta’ Salarju 3 li fis-sena 2024 huwa ta’ 
€43,542.00.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Chairperson 
Kliniku tad-Dipartiment tal-Kirurġija Kardjotoraċika 
jinkludu li:

i. Jiżviluppa pjan ta’ servizz stateġiku minn ħamsa sa 
għaxar snin inkluż proposti ta’ servizzi ġodda u r-riżultat 
ta’ nefqa kapitali, iż-żieda kapitali tan-nefqa rikurrenti, kif 
ukoll il-bżonn tar-riżorsi umani u r-rekwiżiti tat-teknoloġija;

ii. Jipproduċi rapport annwali tad-dipartiment b’emfasi 
tal-kiżbiet u dgħjufijiet billi jirrevedi l-prestazzjoni tas-sena 
preċedenti;

iii. Iżomm rekord tal-għarfien, kompetenzi u esperjenzi 
tal-ħaddiema fil-livelli kollha;

iv. Jassigura li hemm politika aġġornata f’postha tal-pjan 
tax-xogħol għad-dipartiment li tkun f’konformità mal-ftehim 
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Malta agreement and carry out yearly job plan reviews of 
Consultants and RSs in the Department or earlier if needed;

v. Promotes and supports in-service training to maintain 
competencies and enhancement of skills;

vi. Promotes continuous medical education in order 
to ensure continuous maintenance of quality support and 
participation in post graduate training programs;

vii. Commissions audits by members of the Department 
into working practices to assess quality of care and 
governance and supervises the development of guidelines 
and procedures;

viii. Promotes research, innovation and best practice and 
ensures the best uses of resources available;

ix. Leads the team to actively participate in the 
procurement and evaluation of good quality products used 
in the Department and be able to provide risk assessment and 
feedback on medical device incident reports;

x. Be expected to undergo mandatory managerial training 
from time to time as guided by the hospital;

xi. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
international networks of the Ministry for Health and Active 
Ageing and Mater Dei Hospital such as the European 
Reference Networks for Cardiothoracic Surgery;

xii. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

4.2 Further details of the job description for the position 
may be obtained from the People Management Division, 
Ministry for Health and Active Ageing, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta VLT 1171, which may 
also be contacted through email to (recruitment.health@gov.
mt).

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

tal-Assoċjazzjoni Medika ta’ Malta u jwettaq reviżjoni 
annwali jew qabel, tal-pjan tax-xogħol tal-Konsulenti u 
r-Residenti Speċjalisti fid-Dipartiment jekk meħtieġ;

v. Jippromovi u jissapportja taħriġ in-service biex iżomm 
il-kompetenzi u t-titjib tal-ħiliet;

vi. Jippromovi edukazzjoni tal-mediċina kontinwa 
biex jassigura manutenzjoni kontinwa ta’ appoġġ ta’ 
kwalità u parteċipazzjoni fil-programmi ta’ taħriġ ta’ wara 
l-gradwazzjoni;

vii. Jikkommissjona verifiki minn membri tad-
Dipartiment fi prattiki tax-xogħol biex jassesja il-kwalità tal-
kura u l-governanza u jissorvelja l-iżvilupp ta’ linji gwida u 
proċeduri;

viii. Jippromovi riċerka, innovazzjoni u l-aħjar prattika u 
jassigura l-aqwa użu ta’ riżorsi disponibbli;

ix. Iwassal lit-tim biex jpparteċipa b’mod attiv fl-akkwist 
u l-evalwzzjoni ta’ prodotti ta’ kwalità tajba li jintużaw fid-
Dipartiment u jkun kapaċi jipprovdi valutazzjoni ta’ riskju u 
feedback fuq rapporti ta’ inċidenti ta’ apparat mediku;

x. Ikun mistenni li minn żmien għal żmien iwettaq taħriġ 
maniġerjali obbligatorju hekk kif iggwidat mill-isptar;

xi. Jaċċetta r-responsabbiltà u jipparteċipa f’attivitajiet li 
jirriżultaw minn sħubija jew affiljazzjoni mal-UE u networks 
internazzjonali tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva u l-Isptar Mater Dei bħall-European Reference 
Networks għall-Kirurġija Kardjotoraċika;

xii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xiii. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xiv. Iwettaq kull dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

4.2 Aktar dettalji dwar id-dmirijiet marbuta ma’ din 
il-pożizzjoni jistgħu jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania,  Triq il-Merkanti, Il-Belt Valletta 
VLT 1171, li jista’ jiġi kkuntattjat ukoll permezz ta’ ittra 
elettronika lil (recuitment.health@gov.mt).

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 



It-23 ta’ Awwissu, 2024 	 24,041

jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti aktar minn hekk:

(i) ikollhom isimhom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Kardjotoraċika miżmum mill-
Kunsill Mediku ta’ Malta; jew

(ii) ikunu approvati li isimhom jitniżżel fir-Reġistru 
għall-Ispeċjalisti tal-Kirurġija Kardjotoraċika miżmum mill-
Kunsill Mediku ta’ Malta; jew

(iii) (a) ikollhom Ċertifikat ta’ Tlestija ta’ Speċjalist 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-ispeċjalità rilevanti li turi li 
l-applikant temm tali taħriġ speċjalizzat li jista’ jkun preskritt 
għall-Kirurġija Kardjotoraċika; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għall-Kirurġija Kardjotoraċika li tkun maħruġa 
mill-Awtorità kompetenti fi stat membru ieħor tal-Unjoni 
Ewropea, kif imniżżel f’parti 1 (b) tat-Tieni Skeda tal-Att 
dwar il-Professjonijiet tas-Saħħa ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li din tkun akkumpanjata b’dikjarazzjoni formali 
ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala speċjalist fil-Kirurġija Kardjotoraċika.

5.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti ghandhom aktar minnhekk 
ikollhom ħames (5) snin esperjenza full-time bħala Speċjalist 
fil-Kirurġija Kardjotoraċika. Qed jiġi hawnhekk iċċarat li 
l-esperjenza ta’ speċjalist titqies li ma tibdiex qabel id-data 
tar-reġistrazzjoni fir-Reġistru għall-ispeċjalisti miżmum mill-
Kunsill Mediku ta’ Malta, jew reġistrazzjoni edwivalenti li 
tkun maħruġa mill-Awtorità kompetenti fi stat membru ieħor 
tal-Unjoni Ewropea. Qed jiġi ċċarat ukoll li meta l-esperjenza 
tkun miksuba fuq bażi part-time jew fuq inqas minn 40 siegħa 
fil-ġimgħa, din tkun rikonoxxuta fuq bażi prorata.

5.4 L-applikanti magħżula eliġibbli taħt paragrafu 5.2 
(iii) (b) u paragrafu 5.2 (iii)(c) hawn fuq iridu jkunu mniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u għandhom ukoll ikunu rreġistrati bi sħiħ mal-
Kunsill Mediku ta’ Malta qabel il-ħatra.

5.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii)(b) u paragrafu 5.2(iii)(c) hawn fuq iridu jiksbu 
dikjarazzjoni ta’ rikonoxximent mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta li tikkonferma li 

may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Cardiothoracic 
Surgery kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Cardiothoracic Surgery kept by the Medical Council of 
Malta; or

iii. (a) in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant specialty, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Cardiothoracic Surgery; or

(b) in possession of a specialist qualification equivalent 
to the CCST for Cardiothoracic Surgery which is issued 
by a competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

(c) in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/experience 
are sufficient for a doctor to be registered with the Medical 
Council of Malta as a specialist in Cardiothoracic Surgery.

5.3 By the closing time and date of this call for applications, 
applicants must furthermore have five (5) years full time 
experience as a Specialist in Cardiothoracic Surgery. It is 
hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than 40 hours per 
week, is reckoned on a pro-rata basis.

5.4 Successful candidates eligible under paragraph 5.2 
(iii)(b) and paragraph 5.2 (iii)(c) above must be listed in the 
relevant Specialist Register kept by the Medical Council of 
Malta and must also be fully registered with the Medical 
Council of Malta before appointment.

5.5 Candidates applying in terms of paragraph 5.2 (iii)(b) 
and paragraph 5.2 (iii)(c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
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l-kwalifiki tagħhom jistgħu jitqiesu bħala ekwivalenti għaċ-
Ċertifikat ta’ Tlestija tat-Taħriġ ta’ Speċjalist (CCST) maħruġ 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. 
F’każ ta’ kwalunkwe diffikultà, il-parir tal-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għandu jkun imfittex.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

5.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 5.2 
(iii)(b) jew paragrafu 5.2 (iii)(c) hawn fuq, u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti kif speċifikat f’paragrafu 5.5 għandhom jinkludu 
kopja ta’ dik id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati mhux fil-pussess ta’ din 
id-dikjarazzjoni meħtieġa xorta jistgħu japplikaw, dment li 
jissottomettu kopja tad-dikjarazzjoni hekk kif din tkun għad-
dispożizzjoni tagħhom u fi kwalunkwe każ mhux aktar tard 
mid-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. 
Applikanti li jonqsu milli jippreżentaw id-dikjarazzjoni 
meħtieġa fi żmien il-perjodu ta’ xahar għal raġunijiet lil hinn 
mill-kontroll tagħhom jistgħu jitolbu għal estensjoni ta’ dan 
il-limitu ta’ żmien sa xahar ieħor mill-Kap tad-Dipartiment 
li qed tilqa’ l-applikazzjonijiet, u jindikaw b’ mod ċar ir-
raġunijiet għal dan id-dewmien. Talbiet għal estensjoni lil 
hinn minn dan il-perjodu għandhom jiġu sottomessi għall-
konsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, 15 Palazzo 
Castellania, Triq il-Merkanti, Ministeru għas-Saħħa u 

as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice of 
the Specialist Accreditation Committee of Malta should be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted from 
(https://healthservices.gov.mt/en/regcounc/nsac/Pages/
msac.aspx).

5.6 Candidates applying in terms of paragraph 5.2 (iii)
(b) or paragraph 5.2 (iii)(c) above and who are required 
to present a statement by the Specialist Accreditation 
Committee as specified in paragraph 5.5 should include a 
copy of that statement with their application and present 
the original at the interview. Candidates not in possession 
of the required statement may still apply, provided that they 
submit a copy of the statement as soon as it is available and, 
in any case, by not later than the closing date of this call 
for applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.6, 
have relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
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Valletta, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of Friday, 
6th September, 2024. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Division, Ministry for Heath and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of 
the receiving Division are (https://health.gov.mt), +356 2299 
2609, and (recruitment.health@gov.mt).

23rd August, 2024

l-Anzjanità Attiva, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament aġġornat 
(li għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-People Management 
Division, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Diviżjoni huma (https://sahha.gov.mt), +356 2299 2609, 
u (recruitment.health@gov.mt).

It-23 ta’ Awwissu, 2024
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MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Assistant Manager fil-Ministeru
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager biex iwettaq dmirijiet 
ta’ Kuntratti fi ħdan is-Saħħa fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa 
ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2024 hija ekwivalenti 
għal €22,642.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €24,894.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-
ħlas ta’ allowance tal-klassi ta’ €500, suġġett għal xogħol 
sodisfaċenti.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazjoni, skont il-
postijiet vakanti stabbiliti.

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Assistant Manager in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Assistant Manager to carry out contract duties within 
Health in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment of 
an annual class allowance of €500, subject to satisfactory 
performance.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.
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2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Ikun infurmat dwar il-proċessi tal-akkwist u jkun kapaċi 
jadatta għal kwalunkwe tibdil li jista’ jseħħ minn żmien għal 
żmien;

ii. Ikollu għarfien sod u tħaddem is-sistemi eżistenti tal-
IT u jkun proattiv biex ibiddel u jgħin fit-titjib u l-iżvilupp;

iii. Jassisti b’mod attiv lill-maniġer fl-implimentazzjoni 
ta’ proċessi ġodda;

iv. Jamministra u jżomm lista ta’ kuntratti aġġornata 
b’dettalji sħaħ tal-kuntratt;

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Be knowledgeable on the procurement processes and 
be able to adapt to any changes that might occur from time 
to time;

ii. Have a sound knowledge and operate the existing IT 
systems and be proactive to change and assist in improvement 
and development;

iii. Actively assist the manager in the implementation of 
new processes;

iv. Administer and maintain an updated contract list with 
full contract details;
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v. Iżomm u jaġġorna r-rekords tal-ħlasijiet skont is-
servizz;

vi. Iżomm rekord tan-nefqa għal kull servizz u jkun jista’ 
jipprevedi u jenfasizza kwistjonijiet;

vii. Ikun konxju tal-iskadenza ta’ kwalunkwe kuntratt u 
jgħin b’mod attiv biex jinbeda proċess ta’ tiġdid fil-ħin; 

viii. Jattendi għal dmirijiet oħra li jistgħu jiġu assenjati 
mill-Kap tad-Dipartiment tad-Dħul u l-Kuntratti;

ix. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

x. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 

v. Maintain and update records of payments according to 
the service;

vi. Keep record of expenditure for each service and be 
able to pre-empt and highlight issues;

vii. Be aware of expiry of any contract and actively assist 
in the triggering of a renewal process in a timely manner;

viii. Attend to other duties that may be assigned by the 
Head of Revenue and Contracts Department;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
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Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Marketing jew Management jew Business 
Administration jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 
krettu ECTS/ECVET, jew ekwivalenti*) fil-Marketing 
jew Communications jew Management jew Business 
Administration jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Malti jew Ingliż jew IT jew Maths jew SOK jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Malti jew 
Ingliż jew Marketing).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 

their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Marketing or Management or 
Business Administration or in relevant areas as determined 
by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Marketing or Communications or 
Management or Business Administration or in relevant areas 
as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Maltese or English or IT or Maths or SOK) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Maltese or English or Marketing).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
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definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal 
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet 
l-oħra kollha għandhom ikunu skont id-dispożizzjonijiet 
indikati fid-dokument li jismu ‘Working Conditions for 
Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew 
kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf), 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 

may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
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kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
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kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania,  Triq il-Merkanti, Il-Belt Valletta, 
VLT 1171. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

It-23 ta’ Awwissu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Kirurġija Ġenerali b’interess speċjali 
fil-Kirurġija tal-Fwied fid-Dipartiment tal-Kirurġija, 

fl-Isptar Mater Dei, fil-Ministeru
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent Kirurġija Ġenerali b’interess 
speċjali fil-Kirurġija tal-Fwied fid-Dipartiment tal-Kirurġija, 
fl-Isptar Mater Dei, fil-Ministeru għas-Saħħa u l-Anzjanità 
Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tal-Kirurġija.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

23rd August, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant General Surgery with special 
interest in Liver Surgery in the Department of Surgery 

at Mater Dei Hospital in the Ministry 
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant General Surgery with special interest in 
Liver Surgery in the Department of Surgery at Mater Dei 
Hospital, in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to €40,145.00 per 
annum.

2.3 The Consultant shall report to the Clinical Chairperson, 
Department of Surgery.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.
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2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni (i) hija fi skala ta’ salaraju 5 jew ogħla.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Kirurġija 
Ġenerali b’interess speċjali fil-Kirurġija tal-Fwied jinkludu 
li:

i. Jingħaqad mat-tim tal-kirurġija tal-fwied u jkun mistenni 
jikkollabora mill-qrib mal-kollegi tiegħu u jkun direttament 
responsabbli lejn iċ-Chairperson Kliniku (Kirurġija) fl-Isptar 
Mater Dei u l-persuna maħtura tkun mistennija li tipprovdi 
l-kura klinika kollha fi ħdan il-kirurġija ġenerali u kura ta’ 
pazjenti b’mard tal-fwied skont l-istandards ta’ kwalità tal-
professjoni;

ii. Jaħdem mill-qrib mat-tim multidixxiplinarju inkluż 
kirurgi oħra, tobba, gastroenterologi, radjoloġisti u 
onkoloġisti u kwalunkwe professjonisti oħra tal-kura tas-
saħħa li jagħmel parti mit-tim;

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in salary scales 5 or 
higher.

Duties

3.1 The job duties for the post of Consultant General 
Surgery with special interest in Liver Surgery include:

i. Joins the Liver Surgery team and he/she will be 
expected to liaise closely with his colleagues and be directly 
accountable to the Clinical Chairperson (Surgery) at Mater 
Dei Hospital and the appointee will be expected to provide 
all clinical care within the remit of general surgery and care 
of patients with liver disease in accordance with the quality 
standards of the profession;

ii. Works closely with the multidisciplinary team including 
other surgeons, physicians, gastroenterologists, radiologists 
and oncologists and any other health care professionals 
making part of the team;
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iii. Provides specialized services including on-call duties 
in any of the healthcare services of the Government of Malta 
or any other future extension of health services as provided 
under a Comprehensive National Scheme;

iv. Liaises closely with the rest of his colleagues and 
provides all clinical care within the remit of the specialty in 
accordance with quality standards of the profession;

v. Keeps abreast with the current developments in the 
field of General Surgery and Liver Surgery and participates 
in postgraduate meetings locally and abroad;

vi. Be required to carry out laparoscopy or lead robotic 
assisted liver surgery with RCP as the need arises;

vii. Be responsible for his team and ensures discipline and 
good clinical practice especially infection control practices;

viii. Be directly responsible for the General Surgery Ward 
together with the other consultants similarly appointed;

ix. Leads his firm of doctors to ensure proper support 
for junior staff and carries out research, audit and prepare 
guidelines;

x. Participates in audits/morbidity/mortality and 
multidisciplinary meetings and participates when asked 
in selection boards, disciplinary boards, and procurement 
boards;

xi. Be actively involved in the procurement of items 
required for his practice including the writing up of 
specifications and be part of the adjudication process and 
participates in any ongoing projects;

xii. The appointee is encouraged to make responsible use 
of the available resources on a cost benefit basis and will 
also be responsible to decrease harm to the environment;

xiii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
international networks of the Ministry for Health and Active 
Ageing and Mater Dei Hospital such as the European 
Reference Networks applicable to Liver Surgery;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Performs any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

iii. Jipprovdi servizz speċjalizzat li jinkludi dmirijiet on-
call fi kwalunkwe servizz tas-saħħa tal-Gvern ta’ Malta u 
f’xi estensjoni futura ta’ servizzi tas-saħħa hekk kif provdut 
fi Skema Komprensiva tas-Saħħa Nazzjonali;

iv. Jikkollabora mill-qrib mal-kumplament tal-kollegi 
u jipprovdi kull kura klinika fi ħdan l-ispeċjalità skont 
l-istandards ta’ kwalità tal-professjoni;

v. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
tal-Kirurġija Ġenerali u Kirurġija tal-Fwied u jipparteċipa 
fil-laqgħat lokali u barra l-pajjiż ta’ wara l-gradwazzjoni;

vi. Ikun mistenni jwettaq laparoskopija jew imexxi 
kirurġija robotika tal-fwied assistita bl-RCP skont il-ħtieġa;

vii. Ikun responsabbli għat-tim tiegħu u jiżgura dixxiplina 
u prattika klinika tajba speċjalment prattiki tal-kontroll tal-
infezzjoni;

viii. Ikun direttament responsabbli għas-swali tal-Kirurġija 
Ġenerali flimkien ma’ konsulenti maħtura similarment;

ix. Imexxi l-firm tat-tobba tiegħu biex jassigura sostenn 
xieraq għal junior staff jwettaq riċerka, verifiki u jipprepara 
linji gwida;

x. Jipparteċipa f’verifiki/morbodità/mortalità u laqgħat 
multidixxiplinarji u jipparteċipa f’bordijiet tal-għażla, 
bordijiet tad-dixxiplina, u bordijiet tal-akkwist kull meta 
jkun rikjest;

xi. Jinvolvi ruħu b’mod attiv fl-akkwist ta’ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil ta’ speċifikazzjonijiet u li 
jagħmel parti mill-proċess ta’ aġġudikazzjoni u jipparteċipa 
fi kwalunkwe proġett li jkun għaddej;

xii. Ikun imħeġġeġ li b’responsabbiltà jagħmel użu 
xieraq mir-riżorsi disponibbli fuq bażi ta’ effikaċità u jkun 
responsabbli wkoll għat-tnaqqis fil-ħsara ambjentali;

xiii. Jaċċetta r-responsabbiltà u jipparteċipa f’attivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni ma’ networks tal-
UE u internazzjonali tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva u l-Isptar Mater Dei bħan-Networks Ewropej ta’ 
Referenza kif applikabbli għall-Kirurġija tal-Fwied;

xiv. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha kif ikun meħtieġ;

xv. Iwettaq kull dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.
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Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of General Surgery kept 
by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
General Surgery kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for General Surgery; or

b. in possession of a specialist qualification equivalent 
to the CCST for General Surgery, which is issued by the 
competent authority in another EU member state, as listed 
in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the 
Medical Council of Malta as a specialist in General Surgery.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full-time experience as a Specialist in General Surgery. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ukoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għall-
Kirurġija Ġenerali; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Kirurġija Ġenerali, li tkun maħruġa mill-Awtorità 
kompetenti ta’ stat membru ieħor tal-Unjoni Ewropea, 
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal--Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Kirurġija Ġenerali.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Kirurġija Ġenerali. Qed ikun hawnhekk ikkjarifikat li 
l-esperjenza bħala Speċjalist titqies li ma tibdiex qabel 
id-data tar-Reġistrazzjoni fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta, jew reġistrazzjoni 
ekwivalenti maħruġa mill-awtorità kompetenti fi Stat 
Membru ieħor tal-Unjoni Ewropea. Qed ikun ikkjarifikat 
ukoll li l-esperjenza mwettqa fuq bażi part-time jew fi 
kwalunkwe każ fuq bażi ta’ inqas minn erbgħin (40) siegħa 
fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.
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4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat 
ta’ Tlestija ta’ Taħriġ Speċjalizzat (CCST) maħruġ mill-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. 
F’każ ta’ diffikultà għandu jintalab il-parir tal-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li jonqsu li jippreżentaw id-dikjarazzjoni meħtieġa fi żmien 
xahar għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu 
jitolbu estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-
Kap tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-Kirurġija tal-Fwied jiġu evalwati abbażi tal-portafoll tal-
esperjenza tax-xogħol tal-applikant. Evidenza formali ta’ 
taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati 
mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Liver Surgery, will be evaluated on the basis of the 
applicant’s portfolio of work experience. Formal evidence 
of training and qualifications listed in the portfolio are to be 
presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.9, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.



It-23 ta’ Awwissu, 2024 	 24,057

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://health.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Ostetriċjalista u Ġinekologu 
b’interess speċjali fil-Pressjoni Għolja waqt it-Tqala 

fid-Dipartiment tal-Ostetriċja u Ġinekoloġija, fl-Isptar 
Mater Dei, fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), the fax number is +356 
2299 2604, and the email address is (recruitment.health@
gov.mt).

23rd August, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Obstetrician and Gynaecologist with 
special interest in Hypertension in Pregnancy in the 

Department of Obstetrics and Gynaecology at Mater Dei 
Hospital in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the post 
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għall-post ta’ Konsulent Ostetriċjalista u Ġinekologu 
b’interess speċjali fil-Pressjoni Għolja waqt it-Tqala, fid-
Dipartiment tal-Ostetriċja u Ġinekoloġija, fl-Isptar Mater 
Dei, fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tal-Ostetriċja u 
Ġinekoloġija.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20

of Consultant Obstetrician and Gynaecologist with special 
interest in Hypertension in Pregnancy in the Department of 
Obstetrics and Gynaecology at Mater Dei Hospital, in the 
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to €40,145.00 per 
annum.

2.3 The Consultant shall report to the Clinical Chairperson, 
Department of Obstetrics and Gynaecology.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
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the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni (i) hija fi skala ta’ salaraju 5 jew ogħla.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent 
Ostetriċjalista u Ġinekologu b’interess speċjali fil-Pressjoni 
Għolja waqt it-Tqala jinkludu li:

i. Jiżviluppa u jmexxi klinikament servizz ostetriku li 
jiffoka fuq id-dijanjosi u l-immaniġġjar tal-pressjoni għolja 
fit-tqala b’enfasi partikolari fuq il-kura tat-tqala f’nisa bi 
pressjoni għolja preeżistenti u li qegħdin jesperjenzaw 
proċess pre-eclamptic;

ii. Jikkordina s-sorveljanza ta’ wara t-twelid minn nisa li 
esperjenzaw pressjoni għolja waqt it-tqala;

iii. Waqt l-‘On Call’, il-persuna maħtura tkun mistennija 
tibqa’ fuq il-post mit-8.00 a.m. sat-8.00 p.m. u, waqt li jkun 
fuq il-lant tax-xogħol, il-persuna maħtura tkun mistennija 
twettaq Obstetric Skills u Drills;

iv. Iwettaq konsulti u operazzjonijiet ġinekoloġiċi minuri 
fiċ-Ċentri tas-Saħħa tal-Komunità u ċentri oħra inkluż 
l-Isptar San Vinċenz de Paule u l-Paola Hub fuq bażi regolari 
sabiex jitnaqqas l-ammont tax-xogħol minn fuq it-taqsima 
tal-kura ta’ matul il-ġurnata tal-isptar taħt id-direzzjoni 
taċ-Chaiperson Kliniku tad-Dipartiment tal-Ostetriċja u 
l-Ġinekoloġija jew id-deputat tiegħu;

v. Ikun responsabbli għat-tim li jaqa’ taħt it-tmexxija 
tiegħu u jassigura dixxiplina u prattika klinika tajba 
speċjalment fir-rigward tas-sikurezza tal-pazjent u l-kontroll 
ta’ infezzjonijiet;

vi. Jipparteċipa b’mod attiv f’attivitajiet akkademiċi 
u amministrattivi tad-dipartiment bħal laqgħat 
multidixxiplinarji fl-ostetriċja u l-ġinekoloġija;

vii. Jipprovdi servizz fi kwalunkwe estensjonijiet futuri 
ta’ servizzi tas-saħħa hekk kif provdut fi skema komprensiva 
tas-Saħħa Nazzjonali u jipparteċipa f’tagħlim undergraduate 
u postgraduate u inizjattivi ta’ taħriġ skont il-ħtieġa;

viii. Jaċċetta r-responsabbiltà u jipparteċipa f’attivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni ma’ networks tal-
UE u Internazzjonali tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva u l-Isptar Mater Dei bħan-Networks Ewropej ta’ 
Referenza kif applikabbli għall-Ostetriċja u Ġinekoloġija;

ix. Jinvolvi ruħu b’mod attiv fl-akkwist ta’ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil ta’ speċifikazzjonijiet u 
jkun parti mill-proċessi ta’ aġġudikazzjoni u jipparteċipa fi 
proġetti li għaddejjin;

pdf)), since this post/position (i) is in salary scales 5 or 
higher.

Duties

3.1 The job duties for the post of Consultant Obstetrician 
and Gynaecologist with special interest in Hypertension in 
Pregnancy include:

i. Develops and clinically leads an Obstetric service 
focusing on the diagnosis and management of hypertension 
in pregnancy and particular emphasis of care will be made 
to pregnant women with pre-existing hypertension and 
ongoing pre-eclamptic process during pregnancy;

ii. Co-ordinates postpartum surveillance of women who 
experienced hypertension during pregnancy;

iii. While on-call, the chosen candidate will be required 
to stay on site from 8.00 a.m  till 8.00 p.m. and, during this 
time, will be required to perform Obstetric Skills and Drills;

iv. Performs consultations and minor gynaecological 
operations in the Community Health Centres and other units 
including St Vincent de Paule Hospital and Paola Hub on a 
regular basis so as to reduce the workload on the Hospital 
Day Care Unit under the direction of the Clinical Chairperson 
of the Department of Obstetrics and Gynaecology or his 
deputy;

v. Be responsible for his/her team and ensure discipline 
and good clinical practice especially in patient safety and 
infection control practices;

vi. Actively participates in academic and administrative 
activities of the department such as multidisciplinary 
meetings in obstetrics and gynaecology;

vii. Provides service in any future extension of the health 
services as provided under a comprehensive National Health 
Scheme and participates in undergraduate and postgraduate 
teaching and training initiatives as required;

viii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
International networks of the Ministry for Health and 
Active Ageing and Mater Dei Hospital such as the European 
Reference Networks for Obstetrics and Gynaecology;

ix. Be actively involved in the procurement of items 
required for his/her practice including the writing up of 
specifications and being part of the adjudication process and 
participates in any ongoing projects;
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x. Jipparteċipa f’ laqgħat multidixxiplinarji u ta’ awditjar 
u jkun suġġett għal prestazzjoni annwali;

xi. Iwettaq dmirijiet biex ikopri s-servizzi tal-Ostetriċja 
u Ġinekoloġija fl-Isptar Ġenerali ta’ Għawdex meta jkun 
meħtieġ;

xii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xiii. Iwettaq kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ ikun meħtieġ;

xiv. Iwettaq dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
li jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-

x. Participates in audit and multidisciplinary meetings 
and subject himself/herself to yearly appraisals;

xi. Carries out duties to cover Obstetrics and 
Gynaecological services in Gozo General Hospital when 
required;

xii. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
through email on (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
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‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Obstetrics and 
Gynaecology kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Obstetrics and Gynaecology kept by the Medical Council 
of Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for Obstetrics 
and Gynaecology; or

b. in possession of a specialist qualification equivalent to 
the CCST for Obstetrics and Gynaecology, which is issued 

regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ukoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Ostetriċja u Ġinekoloġija miżmum mill-
Kunsill Mediku ta’ Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Ostetriċja u Ġinekoloġija miżmum mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għall-
Ostetriċja u Ġinekoloġija; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fl-Ostetriċja u Ġinekoloġija, li tkun maħruġa mill-
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by the competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Obstetrics 
and Gynaecology.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full- time 
experience as a Specialist in Obstetrics and Gynaecology. 
It is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 

Awtorità kompetenti ta’ stat membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fl-Ostetriċja u Ġinekoloġija.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist fl-
Ostetriċja u Ġinekoloġija. Qed ikun hawnhekk ikkjarifikat 
li l-esperjenza bħala Speċjalist titqies li ma tibdiex qabel 
id-data tar-Reġistrazzjoni fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta, jew reġistrazzjoni 
ekwivalenti maħruġa mill-awtorità kompetenti fi Stat 
Membru ieħor tal-Unjoni Ewropea. Qed ikun ikkjarifikat 
ukoll li l-esperjenza mwettqa fuq bażi part-time jew fi 
kwalunkwe każ fuq bażi ta’ inqas minn erbgħin (40) siegħa 
fil-gimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bi sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat 
ta’ Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat 
għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ 
kwalunkwe diffikultà għandu jintalab il-parir tal-Kumitat 
għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ dik id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess 
ta’ din id-dikjarazzjoni xorta jistgħu japplikaw, basta 
jissottomettu kopja ta’ din id-dikjarazzjoni hekk kif tkun 
għad-dispożizzjoni tagħhom u fi kwalunkwe ċirkustanza 
mhux aktar tard mid-data tal-għeluq ta’ din is-sejħa għall-
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statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Hypertension in Pregnancy, will be evaluated on the basis 
of the applicant’s portfolio of work experience. Formal 
evidence of training and qualifications listed in the portfolio 
are to be presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

applikazzjonijiet. Applikanti li ma jippreżentawx id-
dikjarazzjoni meħtieġa fi żmien xahar għal raġunijiet lil 
hinn mill-kontroll tagħhom jistgħu jitolbu estenjoni ta’ dan 
il-limitu ta’ żmien b’xahar ieħor mill-Kap tad-Dipartiment 
fejn qed jintlaqgħu l-applikazzjonijiet, u jindikaw b’mod ċar 
ir-raġunijiet għad-dewmien. Talbiet għal estensjonijiet lil 
hinn minn dan il-perjodu għandhom jiġu sottomessi għall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-Pressjoni Għolja waqt it-Tqala jiġu evalwati abbażi tal-
portafoll tal-esperjenza tax-xogħol tal-applikant. Evidenza 
formali ta’ taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu 
ppreżentati mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania,  Triq 
il-Merkanti, Il-Belt Valletta VLT 1171, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 6 ta’ Settembru, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.9, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), the fax number is +356 
2299 2604, and the email address is (recruitment.health@
gov.mt).

23rd August, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Manager I (Accounting and Finance) in the 
Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Manager I (Accounting and Finance) to perform 
duties at Health within the Ministry for Health and Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting 
and Finance) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7(€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://health.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Accounting and Finance) biex 
iwettaq dmirijiet fis-Saħħa, fi ħdan il-Ministeru għas-Saħħa 
u lAnzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2024 huwa ta’ 
€24,085.98 fis-sena, li jiżdied b’€407.67 fis-sena sa 
massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 in 2024) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb kwalifika ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
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relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 The appointees will also be entitled to the payment of 
an annual performance bonus of up to a maximum of 10% 
of his/her basic salary, and a payment of an annual class 
allowance of €750 subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 

jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
in 2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7(€28,855.98 
x €531.17 - €32,043.00 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta’ €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial Plan;

vii. Assesses budgetary allocations and revenue forecasts 
in the Financial Estimates of Government, both for the 

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Accounting 
and Finance) jinkludu li:

i. Responsabbli għall-iproċessar f’waqtu ta’ 
tranżazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

ii. Responsabbli għall-korrettezza ta’ żamma bażika ta’ 
kotba u dokumenti oħrajn ta’ accounts u ttwettiq ta’ xogħol 
rigward il-proċess bankarju ta’ rikonċiljazzjoni tal-Kont 
Pubbliku;

iii. Responsabbli għall-implimentazzjoni u l-infurzar ta’ 
leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji gwida 
f’dipartiment jew ministeru partikolari jew mal-Gvern;

iv. Responsabbli għall-manutenzjoni u l-kontroll tal-
kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkaniżmi 
varji u l-ġbir ta’ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
ta’ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena ta’ 
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following year and on the basis of a three-year Business and 
Financial Plan, and their continuous monitoring during the 
course of the year;

viii. Contributes towards the interpretation of final 
accounts and participating in value for money analysis and 
reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

 xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

wara kif ukoll fuq bażi ta’ Business and Financial Plan ta’ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matul is-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet talvalur għall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
f’laqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi ta’ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti 
varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta 
‘impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in English language.

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy, or in relevant 
areas as determined by management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir- Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Ingliża.

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVETS, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance jew 
Accountancy jew ikollhom kwalifika professjonali rikonoxxuta 
komparabbli fil-Livell 6 tal-MQF f’Accountancy, jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVETS, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni. 

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(ii) Candidates who are currently following a recognised 
programme of study at a higher MQF Level than that 
requested above will also be considered. Such candidates are 
to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza ma tintlaħaqx, il-
ħatra għal din ir-raġuni, tiġi awtomatkament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
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Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

23rd August, 2024

(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

It-23 ta’ Awwissu, 2024
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MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Manager II fil-Ministeru għas-Saħħa
u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Manager II biex iwettaq dmirijiet ta’ Project 
Implementation fis-Saħħa, fi ħdan il-Ministeru għasSaħħa u 
l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x €596.33 - €34,204.00 fis-sena 2024) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 
talMQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x €596.33 - €34,204.00 fis-sena 2024) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Manager II in the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Manager II to perform project implementation duties 
within the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€32,043.00.

2.4 A Manager II in Salary Scale 7 who are in a 
possession of a recognised Master’s Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits, or 
equivalent*) will progress to Salary Scale 6 (€30,626.02 
x €596.33 - €34,204.00 in 2024) on completion of three 
(3) years service as Manager II in Salary Scale 7, subject to 
satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF Level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204.00 in 2024) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
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suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% 
tassalarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tal-ispeċjalizzazjoni skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) fi ħdan il-Ministeru għas-Saħħa u l-Anzjanità 
Attiva jinkludu:

MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II (Project 
Management) within the Ministry for Health and Active 
Ageing include:
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i. Jikteb applikazzjonijiet għal proġetti skont dak 
neċessarju;

ii. Jimmaniġġja l-implimentazzjoni effettiva tal-proġetti 
u l-programmi;

iii. Jiżviluppa pjanijiet ta’ xogħol, jistabbilixxi l-kompitu 
u l-iskadenzi, waqt li jagħmel monitoraġġ u jirrapporta dwar 
il-progress tal-Proġett assenjat;

iv. Jagħmel it-taħriġ meħtieġ kollu u jipparteċipa fil-
laqgħat kif meħtieġ mid-Direttorat għall-implimentazzjoni 
b’suċċess tal-Proġett assenjat;

v. Jaħdem mill-qrib mal-Mexxej tal-Proġett billi jagħti 
assistenza fuq l-immaniġġjar tal-Proġett kif ukoll matul 
kwalunkwe awditjar;

vii. Jaċċerta l-aħjar użu mill-għodod kollha disponibbli 
għall-implimentazzjoni b’suċċess tal-Proġett assenjat;

viii. Jipprepara r-rapport tal-progress u kwalunkwe 
rapporti oħra relatati mal-Proġett kif meħtieġ u jtella’ 
l-informazzjoni fuq is-sit elettroniku tal-Proġett;

ix. Jikkordina mat-Taqsima tal-Akkwist fi ħdan L-MHA 
u mad-Dipartimenti tal-Kuntratti għall-implimentazzjoni 
ta’ proċeduri ta’ xiri fir-rigward ta’ proġetti assenjati, inkluż 
il-kumpilazzjoni ta’ offerti u dokumenti ta’ kwotazzjoni, 
il-kordinazzjoni tal-proċessi ta’ għażla u kwalunkwe dmir 
ieħor relatat;

x. Jikkordina x-xogħol amministrattiv fir-rigward tal-
Proġett, jikkordina mal-partijiet interessati kollha involuti 
u jorganizza laqgħat mal-partijiet kollha konċernati kif 
meħtieġ;

xi. Jikkordina attivitajiet promozzjonali u jipproduċi 
materjal ta’ informazzjoni għall-Proġett assenjat, dejjem 
skont ir-regolamenti u l-proċeduri stabbiliti;

xii. Iżomm rendikont tal-ispejjeż, l-iskeda tal-ħin u 
l-kwalità’ tax-xogħol imwettaq, u l-proposta ta’ suġġerimenti 
u implimentazzjoni possibbli;

xiii. Jiċċekkja x-xogħlijiet kollha mwettqa mal-fatturi 
sottomessi, japprova l-ipproċessar tal-pagamenti u jikkordina 
mal-FMCU;

xiv. Jirrapporta fuq bażi regolari lil, u/jew kif ordnat 
mid-Direttur tad-Direttorat rigward il-progress ġenerali tal-
Proġett assenjat;

xv. Kwalunkwe kompitu ieħor li s-Superjur jista’ 
jiddelega lilu/lilha kif jista’ jkun meħtieġ;

i. Drafts applications for projects as necessary;

ii. Manages the effective implementation of projects and 
programmes;

iii. Develops work plans, sets tasks and deadlines, and 
monitors and summarises progress of the assigned Project;

iv. Undertakes all necessary training and participates 
in meetings as required by the HOD for the successful 
implementation of the assigned Project;

v. Works closely with the Project Leader and gives 
assistance on the project management as well as during any 
audit;

vi. Makes optimal usage of all available tools for the 
successful implementation of the assigned Project;

vii. Prepares progress report and any other project related 
reports as required and uploads information on the project 
website;

viii. Liaises with the Procurement Section within MHA 
and with the Department of Contracts for the implementation 
of procurement procedures in relation to assigned projects, 
including the compilation of tender and quotation documents, 
the coordination of selection processes and any other related 
duties;

ix. Coordinates the administrative work in relation to 
the Project, liaises with all the stakeholders involved and 
organises meetings with all parties concerned as necessary;

x. Coordinates promotional activities and produces 
information materials for the assigned Project, always in 
accordance with established regulations and procedures;

xi. Monitors the costs, time schedule and quality of work 
performed, and any suggestions proposed and their possible 
implementations;

xii. Verifies all the works carried out against submitted 
invoices, authorises the processing of payments and 
coordinates with the FMCU;

xiii. Reports on a regular basis to, and/or as directed by 
the Head of Department with regards to the overall progress 
of the assigned Project;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;
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xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.



	 24,076	 Gazzetta  tal-Gvern  ta’  Malta 21,303   

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Project Management jew f’oqsma rilevanti 
kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management jew 
f’oqsma rilevanti kif determinat mill-maniġment u tmien (8) 
snin esperjenza sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Project Management or in relevant areas 
as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Project Management or in relevant 
areas as determined by management and eight (8) years 
satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
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jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz flindirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) jew jinkisbu 
mid-Diviżjoni tal-People Management, Ministeru għas-
Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania,  
Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

It-23 ta’ Awwissu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Pharmacy Technician/Senior Pharmacy 
Technician fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Saħħa) u Segretarju 
Permanenti (Anzjanità Attiva), Ministeru għas-Saħħa u 

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

23rd August, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Pharmacy Technician/Senior Pharmacy 
Technician in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (Health) and The Permanent 
Secretary (Active Ageing), Ministry for Health and Active 
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l-Anzjanità Attiva, jilqgħu applikazzjonijiet għall-post ta’ 
Pharmacy Technician/Senior Pharmacy Technician fil-
Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Pharmacy Technician (MQF Level 
4) huwa ta’ Skala ta’ Salarju 13, li fis-sena 2024 huwa ta’ 
€19,867.00 li jiżdied bi €335.50 fis-sena sa massimu ta’ 
€21,880.00 fis-sena.

2.3 Persuna fil-grad ta’ Pharmacy Technician (Scale 
13) titla’ fi Skala ta’ Salarju 12, li fis-sena 2024 huwa ta’ 
€21,236.00 x €354 - €23,360.00 fis-sena, wara tlestija 
ta’ ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Pharmacy Technician (Scale 
12) titla’ għall-grad ta’ Pharmacy Technician fi Skala ta’ 
Salarju 11, li fis-sena 2024 huwa ta’ €22,642.98 x €375.17 
- €24,894.00 fis-sena, wara tlestija ta’ ħames (5) snin servizz 
fil-grad ta’ Pharmacy Technician fi Skala ta’ Salarju 12, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Pharmacy Technician (Scale 
11) titla’ fi Skala ta’ Salarju 10, li fis-sena 2024 huwa ta’ 
€24,085.98 x €407.67 - €26,532.00 fis-sena, wara tlestija 
ta’ ħames (5) snin servizz fil-grad ta’ Pharmacy Technician 
fi Skala ta’ Salarju 11, dejjem jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Is-salarju ta’ Senior Pharmacy Technician (MQF 
Level 5) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa 
ta’ €21,236.00 li jiżdied bi €354 fis-sena sa massimu ta’ 
€23,360.00 fis-sena.

2.7 Senior Pharmacy Technician fi Skala ta’ Salarju 12 
jipprogressa għal Senior Pharmacy Technician fi Skala ta’ 
Salarju 10, li fis-sena 2024 huwa €24,085.98 x €407.67- 
€26,532.00 fis-sena, wara ħames (5) snin servizz sodisfaċenti 
fi Skala 12.

2.8 Senior Pharmacy Technician (MQF Level 5) 
jipprogressa għal Skala ta’ Salarju 9, li fis-sena 2024 hija 
€25,589.02 x €447.33 - €28,273.00 fis-sena, wara ħames 
(5) snin servizz sodisfaċenti fi skala 10.

2.9 Persuna maħtura tkun intitolata għall-benefiċċji l-oħra 
tali, u suġġetta għall-kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 

Ageing, invites applications for the post of Pharmacy 
Technician/Senior Pharmacy Technician in the Ministry for 
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Pharmacy Technician 
(MQF Level 4) is Salary Scale 13, which in the year 2024 is 
€19,867.00 rising by annual increments of €335.50 up to a 
maximum of €21,880.00 per annum.

2.3 A Pharmacy Technician (Scale 13) will progress to 
Salary Scale 12, which in the year 2024 is €21,236.00 x €354 
- €23,360.00 per annum, on completion of five (5) years 
service in the grade, subject to satisfactory performance.

2.4 A Pharmacy Technician (Scale 12) will progress to 
Pharmacy Technician in Salary Scale 11, which in the year 
2024 is €22,642.98 x €375.17 - €24,894.00 per annum, on 
completion of five (5) years service in the grade of Pharmacy 
Technician in Salary Scale 12, subject to satisfactory 
performance.

2.5 A Pharmacy Technician (Scale 11) will progress to 
Pharmacy Technician in Salary Scale 10, which in the year 
2024 is €24,085.98 x €407.67 - €26,532.00 per annum, on 
completion of five (5) years service in the grade of Pharmacy 
Technician in Salary Scale 11, subject to satisfactory 
performance.

2.6 The salary for the post of Senior Pharmacy Technician 
(MQF Level 5) is Salary Scale 12, which in the year 2024 
is €21,236.00 rising by annual increments of €354 up to a 
maximum of €23,360.00 per annum.

2.7 A Senior Pharmacy Technician in Salary Scale 12 
shall progress to Senior Pharmacy Technician in Salary 
Scale 10, which in the year 2024 is €24,085.98 x €407.67- 
€26,532.00 per annum, after five (5) years satisfactory 
service in Scale 12.

2.8 A Senior Pharmacy Technician (MQF Level 5) 
shall progress to Salary Scale 9, which in the year 2024 is 
€25,589.02 x €447.33 - €28,273.00 per annum, after five 
(5) years satisfactory service in scale 10.

2.9 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
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Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Pharmacy Technician/
Senior Pharmacy Technician jinkludu li:

i. Iwettaq akkwist ta’ oġġetti farmaċewtiċi;

ii. Iwettaq ġestjoni tal-istocks, assemblaġġ ta’ ordnijiet, 
ippakkjar mill-ġdid, u distribuzzjoni ta’ farmaċewtiċi;

iii. Jiddispensja oġġetti farmaċewtiċi skont 
preskrizzjonijiet mediċi;

iv. Iwettaq taħlit asettiku u mhux asettiku ta’ prodotti 
mediċinali;

v. Jevalwa u jiproċessa applikazzjonijiet tal-Iskeda V;

vi. Jikkontribwixxi għall-iżvilupp u l-implimentazzjoni 
tal-politiki farmaċewtiċi u l-manutenzjoni tal-Formularju 
tal-Gvern;

vii. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u Anzajtà Attiva;

appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the post of Pharmacy Technician/
Senior Pharmacy Technician include:

i. Carries out procurement of pharmaceutical items;

ii. Performs stock management, assembly of orders, 
repackaging, and distribution of pharmaceuticals;

iii. Dispenses of pharmaceutical items according to 
medical prescriptions;

iv. Performs aseptic and non-aseptic compounding of 
medicinal products;

v. Evaluates and processes Schedule V applications;

vi. Contributes to the development and implementation of 
pharmaceutical policies and maintenance of the Government 
Formulary;

vii. Making use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing;
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viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

ix. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u Anjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171 li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt)

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-maniġment.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent 
Secretary.

Further details of the job description may be obtained 
from the People Management Division, Ministry for Health 
and Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, which may also be contacted by email on 
(recruitment.health@gov.mt)

3.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
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Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. (a) proficient in the Maltese Language. However, 
candidates who do not possess proficiency in the Maltese 
language will still be considered but must provide evidence 
of basic proficiency in the Maltese Language before 
confirmation of appointment, which is six (6) months, by 
being successful in the examination in Basic Medical Maltese 
for the Healthcare Profession Part 1 of the University of Malta. 
The course officially leading to this examination is the Course 
in Basi Medical Maltese for the Healthcare Profession Part 1 
run by the Department of Maltese of the University of Malta 
Pharmacy Technicians engaged who would have not obtained 
this certification within the probationary period of six (6) 
months, will be given a one time extension of six (6) months 
to successfully obtain this certification, prior to confirmation 
of their appointment. Any related course and assessment fees 
are to be paid by prospective selected candidates. However, 
such expenses may be claimed through the Continuous 
Professional Development (CPD) Scheme.

AND

ii. (b) be proficient in the English language by:

providing proof by the interview date that the primary 
qualification was undertaken in the English language;

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) months 
full-time equivalent certified work experience as a Pharmacy 
Technician in the United Kingdom, Ireland, or any other 

Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. (a) profiċjenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li m’humiex profiċjenti fil-lingwa Maltija xorta ser 
jiġu kkunsidrati imma jridu jipprovdu evidenza ta’ profiċjenza 
bażika fil-lingwa Maltija qabel il-konferma tal-ħatra li hi fi 
żmien sitt (6) xhur, billi jgħaddu b’suċċess mill-eżami fil-
Basic Medical Maltese for the Healthcare Profession Part 1 
tal Università ta’ Malta. Il-kors li uffiċjalment iwassal għal 
dan l-eżami huwa l-Course in Basic Medical Maltese for 
th Healthcare Profession Part 1 immexxi mid-Dipartiment 
tal-Malti tal-Università ta’ Malta. Pharmacy Technicians 
impjega li ma jiksbux dan iċ-ċertifikat fi żmien ta’ prova ta’ 
sitt (6) xhur, jingħataw estensjoni ta’ darba ta’ sitt (6) xhur 
biex jiksbu b’suċċess dan iċ-ċertifikat, qabel il-konferma 
talħatra tagħhom. Kwalunkwe ħlas relatat mal-kors jew 
assessjar tiegħu jridu jiġu mħallsa mill-kandidati prospettivi 
magħżula. Madankollu, tali spejjeż jistgħu jiġu mitluba 
biex jitħallsu lura permezz tal-iSkema tal-Continuous 
Professional Development (CPD).

U

ii (b) profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja ġiet segwita bil-lingwa Ingliża;

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: 
B2 ikunu aċċettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol full-time iċċertifikata bħala Pharmacy 
Technician rreġistrata fir-Renju Unit jew fl-Irlanda jew 
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kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa llingwa primarja u/jew uffiċjali.

U

iii. rreġistrati mal-Kunsill tal-Ispiżjara ta’ Malta bħala 
Pharmacy Technician;

U

iv. fil-pussess ta’ kwalifika xierqa fil-Livell 4 tal-MQF 
b’minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti* 
jew kwalifika rikonoxxuta kumparabbli;

JEW

v. fil-pusses ta’ kwalifika xierqa fil-Livell 5 tal-MQF 
b’minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti* jew 
kwalifika rikonoxxuta kumparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss jekk 
dikjarazzjoni ta’ rikonoxximent formali tal-MQRIC hija 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Diċembru, 2024. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 

English speaking Country where English is the primary and/
or the Official language.

AND

iii. registered with the Pharmacy Council of Malta as 
Pharmacy Technician;

AND

iv. in possession of an appropriate qualification at MQF 
Level 4 with a minimum of 120 ECTS/ECVET credits or 
equivalent* or a comparable recognised qualification;

OR

v. in possession of an appropriate qualification at MQF 
Level 5 with a minimum of 60 ECTS/ECVET credits of 
equivalent* or a comparable recognised qualification

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
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mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications 

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.



It-23 ta’ Awwissu, 2024 	 24,085

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valleta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT1171. These general provisions are to be regarded as an 
integral part of this call for applications.
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Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

It-23 ta’ Awwissu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Senior Manager fil-Ministeru
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager biex iwettaq dmirijiet ta’ 
Project Implementation fis-Saħħa, fi ħdan il-Ministeru 
għasSaħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2024 huwa ta’ €32,533.98 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €36,378.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta’ €3,000, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-ispeċjalizzazjoni, skont il-postijiet 
vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 

The website and email address of the receiving Division 
are (https://health.gov.mt) and (recruitment.health@gov.mt). 

23rd August, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Senior Manager in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Senior Manager to perform Project Implementation 
duties within the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2024 is€32,533.98 per annum, rising 
by annual increments of €640.67 up to a maximum of 
€36,378.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €3,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

2.7 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
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aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżula/i jkunu meħtieġa jimlew id-
Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni (i) hija fi skali ta’ salarju 5.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Project Management) fi ħdan IL-Ministeru għas-Saħħa u 
l-Anzjanità Attiva jinkludu:

i. Jimmaniġġja proġetti u programmi b’mod effiċjenti u 
effettiv kif assenjat mill-Kap tad-Dipartiment;

ii. Jipprovdi appoġġ fuq ix-xogħol, b’analiżi f’waqtha, 
pariri u rakkomandazzjonijiet dwar kwistjonijiet assoċjati 
ma’ proġetti u programmi lill-maniġment superjuri;

iii. Jissorvelja l-implimentazzjoni tal-pjanijiet strateġiċi u 
operattivi, biex jiżgura l-kwalità, il-kwantità, il-puntwalità 
u r-riżultati kosteffettivi fir-rigward tal-għanijiet ippjanati u 
r-riżultati mistennija;

iv. Jipprovdi direzzjoni lil maniġment superjuri ieħor 
fil-formulazzjoni tal-għanijiet tad-Dipartiment u jwettaq 
reviżjonijiet regolari dwar il-progress li sar kontra l-imsemmi 
għan;

v. Jevalwa regolarment l-effettività tal-implimentazzjoni 
tal-proġett u tal-programm u jipproponi miżuri korrettivi 
lill-maniġment superjuri;

vi. Isegwi u jiżgura li kwalunkwe azzjoni, rapport u 
dokument mitlub jittieħdu u jiġu pprovduti fl-iskadenzi 

not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16(available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf 
)), since this post/position (i) is in salary scales 5.

Duties

3. The job duties for the post of Senior Manager (Project 
Management) within the Ministry for Health and Active 
Ageing include:

i. Manage projects and programmes in an efficient and 
effective manner as assigned by the Head of Department;

ii. Provide support on the work, with timely analysis, 
advice and recommendations on matters associated with 
projects and programmes to senior management;

iii. Monitor the implementation of strategic and 
operational plans, to ensure quality, quantity, timeliness and 
cost- effective results in relation to planned objectives and 
expected results;

iv. Provide direction to other senior management in the 
formulation of the Department’s objectives and carry out 
regular reviews on the progress made against said objective;

v. Regularly evaluate the effectiveness of project 
and programme implementation and propose corrective 
measures to the senior management;

vi. Follow up and ensure that any actions, reports and 
documents requested are undertaken and provided within the 
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stabbiliti biex tiġi żgurata l-kordinazzjoni ta’ attivitajiet, 
prijoritajiet u skadenzi;

vii. Imexxi riċerka dwar kwistjonijiet taħt il-mandat 
tad-Dipartiment u jxerred is-sejbiet tar-riċerka permezz ta’ 
rapporti;

viii. Jiżgura li d-data statistika u l-projezzjonijiet huma preċiżi 
u rilevanti, u li kull xejra identifikata fid-data tiġi analizzata, 
interpretata u rrappurtata kif xieraq lill-uffiċjali anzjani flimkien 
ma’ rakkomandazzjonijiet għal azzjoni ta’ rimedju meħtieġa;

ix. Jimmaniġġja proġetti (inklużi inizjattivi) u riżorsi 
relatati (finanzjarji, umani, tanġibbli u intanġibbli) taħt id-
direzzjoni tas-superjuri bil-ħsieb li jwasslu proġetti skont il-
parametri tal-Baġit, il-Ħin u l-Kwalità;

x. Jikkordina, jakkwista u/jew jiżviluppa briefs, kitbiet 
u materjal ta’ pubbliċità, fost oħrajn, relatati ma’ proġetti u 
kwalunkwe kampanja inkarigata mis-superjuri;

xi. Iwettaq u jgħin fil-Verifiki (kemm interni kif ukoll 
esterni) relatati ma’ proġetti u strutturi fil-portafoll tad-
Dipartiment, u s-segwitu tagħhom;

xii. Jirrappreżenta lid-Dipartiment waqt laqgħat kemm 
lokali kif ukoll barra minn Malta u joqgħod ukoll fuq 
bordijiet u kumitati;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

deadlines set to ensure coordination of activities, priorities 
and deadlines;

vii. Conduct research on issues under the remit of the 
Department and disseminate research findings through 
reports;

viii. Ensure that statistical data and projections are 
accurate and relevant, and that any identified trends in data 
are duly analysed, interpreted and reported to senior officers 
together with recommendations for remedial action required;

ix. Manage projects (including initiatives) and related 
resources (financial, human, tangible and intangibles) with 
a view to deliver projects according to Budget, Time and 
Quality parameters;

x. Co-ordinate, acquire and/or develop briefs, write-ups 
and publicity material, amongst others, related to projects 
and any campaigns tasked by superiors;

xi. Perform and assist in  Audits (both internal and 
external) related to projects and structures within the 
Department’s portfolio, and their follow-up;

xii. Represent the Department during meetings both local 
and abroad and also sit on boards and committees;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
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ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Project Management jew f’oqsma rilevanti 
kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bilkundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

U

iv. B’ħames (5) snin servizz maniġerjali rilevanti 
bħala Manager II, liema grad l-impjegat li għandu jkun 

of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Project Management or in relevant areas 
as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years relevant management service as 
Manager II, in which grade the employee must be confirmed. 
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ikkonfermat. Kwalunkwe esperjenza oħra relatata fil-qasam 
meħtieġa għall-grad imsemmi hawn fuq, fi, jew komparabbli 
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li l-applikant 
jista’ jkollu jista’ jkun meqjusa mill-amministrazzjoni, liema 
esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Any other related experience in the area required for the 
afore-mentioned grade, in, or comparable to, Salary Scale 7 
level in the Public Service, which the applicant may possess 
may be considered by the administration, which experience 
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania,  Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

23rd August, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Part-time Adult Educator in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of part-time Adult Educator 
in the Ministry for Education, Sport, Youth, Research and 
Innovation, for a definite period on a part-time basis, as and 
when required.

1.2. Applicants may wish to apply for the position of 
part-time Adult Educator in one or more of the following 
subject/s/area/s to serve in Malta and Gozo:

1. Biology SEC
2. Chemistry SEC
3. Digital Skills
4. English
5. EFL
6. Maltese
7. MFL
8. French

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz flindirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) jew jinkisbu 
mid-Diviżjoni tal-People Management, Ministeru għas-
Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania,  
Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur għall-Adulti fuq Bażi 
Part-time fil-Ministeru għall-Edukazzjoni, l-Isport, 

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Edukatur għall-Adulti 
fuq bażi part-time fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, fuq perjodu definit 
fuq bażi part-time, kif u meta jkun meħtieġ.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni 
ta’ Edukatur għall-Adulti fuq bażi part-time f’wieħed jew 
aktar mis-suġġett/i/qasam/oqsma biex iservu f’Malta u 
f’Għawdex, li jidhru hawn taħt:

1. Biology SEC
2. Chemistry SEC
3. Digital Skills
4. English
5. EFL
6. Malti
7. MFL
8. French
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9. German
10. ICDL Workforce
11. Italian
12. Java Programming
13. Pottery and Ceramics
14. Spanish
15. Woodworks
16. Human Resource Management
17. Personal Finance
18. Organic Horticulture
19. Health, Wellbeing and Successful Aging and
20. Coordinators*

*To oversee, monitor and report on the proper 
administration of educators and participants in the various 
centres.

Duration of Assignment and Conditions

2.1. Selected candidate will be engaged as a part-time 
Adult Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) year or less, which may be renewed 
for further periods.

2.2. The position of part-time Adult Educator is subject to 
a probation of one (1) year.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 
objective reason, the position of part-time Adult Educator 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. Adult Educators may work on a part-time basis for 
a number of hours per week which will be determined prior 
to the beginning of the year depending on the number of 
applicants who would have applied to attend adult learning 
courses and/or any exigencies which may arise/change from 
time to time.

2.5. The provisions relating to benefits and entitlements 
described in the Public Service Management Code such 
as vacation and sick leave are in the case of part-timers 
applicable on a pro-rata basis. Vacation leave is to be availed 
of during the holidays stipulated by the Directorate.

2.6. Course days, hours and holidays shall be as 
established by the Directorate.

2.7. Directorate for Lifelong Learning and Employability 
(DLE) within MEYR offers several courses, at different 
times of the day, from Mondays to Saturdays, and at different 
venues in Malta and Gozo and also online. Different time 

9. German
10. ICDL Workforce
11. Italian
12. Java Programming
13. Pottery and Ceramics
14. Spanish
15. Woodworks
16. Human Resources Management
17. Personal Finance
18. Organic Horticulture
19. Health, Wellbeing and Succerssul Aging u
20. Coordinators*

*Li jissorvelja, jimmonitorja u jirrapporta dwar 
l-amministrazzjoni tajba tal-edukaturi u l-parteċipanti fid-
diversi ċentri.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Persuna magħżula tiġi ingaġġata bħala Edukatur għall-
Adulti fuq bażi part-time fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan 
l-ingaġġ ikun fuq bażi ta’ kuntratt definit għal sena (1) jew 
anqas, li jista’ jiġi mġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur għall-Adulti fuq bażi part-
time hija suġġetta għal perjodu ta’ prova ta’ sena (1).

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur għall-Adulti fuq bażi part-time hija 
skont ir-Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. L-Edukaturi għall-Adulti jistgħu jaħdmu fuq bażi 
part-time għal numru ta’ sigħat fil-ġimgħa, liema numru ta’ 
sigħat jiġi determinat qabel il-bidu tas-sena skont in-numru 
ta’ applikanti li jkunu applikaw biex jattendu għall-korsijiet 
għall-adulti u/jew l-esiġenzi oħra li jistgħu jinqalgħu/jinbidlu 
minn żmien għal żmien.

2.5. Il-proviżjonijiet relatati dwar il-benefiċċji 
u entitlements skont kif imniżżla fil-Public Service 
Management Code bħal vacation leave u leave tal-mard, fil-
każ ta’ part-timers, huma fuq bażi pro-rata. Il-vacation leave 
jrid jittieħed matul il-btajjel stipulati mid-Direttorat.

2.6. Il-ġranet, il-ħinijiet u l-btajjel tal-kors ikunu kif 
stabbilit mid-Direttorat.

2.7. Id-Direttorat għal-Lifelong Learning and 
Employability (DLE) fi ħdan MEYR joffri ħafna korsijiet, 
f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt, u 
f’postijiet differenti f’Malta u Għawdex u wkoll online. 
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Skedi ta’ ħinijiet differenti ta’ korsijiet għall-adulti japplikaw 
biex jiżguraw li l-bżonnijiet kollha ta’ min qed jitgħallem 
jintlaħqu.

2.8. Biex din il-pożizzjoni tiġġedded, l-Edukaturi 
għall-Adulti fuq bażi part-time kollha ingaġġati huma 
mistennija jattendu minimu ta’ tnax-il (12) siegħa ta’ żvilupp 
professjonali, kull sena, fl-oqsma relatati mal-edukazzjoni 
tal-adulti jew is-suġġett rilevanti, bħala parti mill-programm 
ta’ induzzjoni mingħajr rimunerazzjoni jew kumpens. 
Iċ-ċertifikati għandhom jiġu ppreżentati lid-DLE bħala 
evidenza. Jekk dan ir-rekwiżit ma jiġix sodisfatt, il-kuntratt 
jista ma jiġġeddidx.

2.9. Edukaturi għall-Adulti fuq bażi part-time huma 
mistennija li jużaw il-laptops tagħhom stess għat-tħejjija u 
t-twassil tal-kompiti assenjati tagħhom.

2.10. L-edukaturi jistgħu jintalbu jgħallmu lill-adulti wiċċ 
imb wiċċ u online permezz ta’ għodod ta’ vidjokonferenzi 
(Microsoft Teams).

2.11. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.12. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

schedules for adult learning courses apply to ensure that all 
learner needs are met.

2.8. For this position to be renewed, all engaged part-
time Adult Educators are expected to attend a minimum of 
twelve (12) professional development hours, annually, in 
the areas related to adult education or the relevant subject, 
as part of the Induction programme without remuneration 
or compensation. Certificates must be presented to DLE as 
evidence. If this requirement is not fulfilled, your contract 
may not be renewed.

2.9. Part-time Adult Educators are expected to use 
their own laptops for the preparation and delivery of their 
assigned tasks.

2.10. Educators may be requested to teach adults face-to-
face and online through video conferencing tools (Microsoft 
Teams).

2.11. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.12. In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).



It-23 ta’ Awwissu, 2024 	 24,095

Salarju Marbut mal-Pożizzjoni

3. Edukatur għall-Adulti fuq bażi part-time jitħallas bir-
rata ta’ €20.00 fis-siegħa, skont in-numru ta’ lezzjonijiet/
xogħol assenjat flimkien ma bonuses prorata (ta’ nofs is-sena 
u tal-Milied) u d-dħul supplimentari. Il-ħlas ikopri kemm 
il-ħin għall-preparazzjoni, korrezzjonijiet, valutazzjoni, 
żamma tar-rekords, feedback, laqgħat mal-maniġment, 
ħin ta’ kuntatt fil-klassijiet tal-edukazzjoni għall-adulti, u 
kwalunkwe dmir ieħor relatat. M’hemm l-ebda rimborż 
addizzjonali għall-ivvjaġġar lejn u mill-post.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Edukatur għall-
Adulti fuq bażi part-time jinkludu li:

i. Jgħallem is-suġġett/i assenjat/i skont il-livell li jrid 
jintlaħaq kif ippubblikat fil-Prospett maħruġ mid-Direttorat;

ii. Jiffamiljarizza nnifsu mal-filosofija tad-Direttorat u 
jagħti sehem fil-kunċett ta’ żvilupp fir-rigward ta’ provvista 
ta’ servizz u opportunitajiet oħra ta’ tagħlim tul il-ħajja;

iii. Jassisti fl-implimentazzjoni tal-programm/i u fir-
reviżjoni tal-istess programm/i permezz ta’ statistika, rekord 
tax-xogħol, u informazzjoni oħra meħtieġa relatata ma 
ħidma maħtura;

iv. Jipparteċipa b’mod attiv f’taħriġ kontinwu u ppjanar 
organizzat mill-Iskola/Ċentru fi ħdan id-Direttorat;

v. Jikkontribwixxi għall-iżvilupp tal-korsijiet billi jaħdem 
qrib l-Uffiċjal Edukattiv u l-Kordinatur għall-Edukazzjoni 
għall-Adulti fl-iżvilupp tar-riżultati ta’ tagħlim tal-kors, tar-
riżorsi u tal-għodda ta’ assessjar;

vi. Jaħdem mill-qrib tal-Uffiċjal Edukattiv u l-Kordinatur 
għall-Edukazzjoni għall-Adulti sabiex jiżviluppaw u 
jimplimentaw mezzi effettivi li jimmotivaw u jgħinu lill-
adulti biex ikomplu jitgħallmu tul ħajjithom;

vii. Jassisti lill-Uffiċjal Edukattiv u l-Kordinatur 
għall-Edukazzjoni għall-Adulti fi programm ta’ riċerka, 
implimentazzjoni u evalwazzjoni;

viii. Josserva prattiki tax-xogħol stabbiliti filwaqt li 
jikkontribwixxi fl-iżvilupp kontinwu tagħhom;

ix. Jieħu sehem attiv fil-proċess ta’ assessjar kontinwu 
għall-adulti li qegħdin jitgħallmu u jżomm rekord tax-
xogħol professjonali li jkun qed isir;

Salary Pegged to the Position

3. A part-time Adult Educator shall be paid at the rate of 
€20.00 per hour according to the number of lessons/work 
assigned plus pro-rata bonuses (mid-year and Christmas) 
and income supplement. The remuneration is inclusive 
of preparation, correction, assessment, record-keeping, 
feedback, meetings with management, contact time in the 
adult education classes, and any other related duties. There 
is no additional reimbursement for travel to and from the 
venue.

Duties

4. The job duties for the position of part-time Adult 
Educator include:

i. Teaches subject/s assigned based on the learning 
outcomes as published in the Prospectus of the Directorate;

ii. Familiarises oneself with the philosophy of the 
Directorate and assists in its conceptual development with 
regards to service provision and other Lifelong Learning 
opportunities;

iii. Assists in programme implementation and reviews 
by provide necessary statistics, record of work and other 
information requested related to appointed tasks;

iv. Actively participates in on-going training and planning 
opportunities organised by the School/Centre within the 
Directorate;

v. Contributes to the development of courses by working 
closely with the Education Officer and Adult Education 
Coordinator in developing the learning outcomes of the 
course, resources and assessment tools;

vi. Works closely with the Education Officer and Adult 
Education Coordinator in developing and implementing 
effective approaches to motivate and support adults to 
become lifelong learners;

vii. Assists Education Officer and Adult Education 
Coordinator in programme research, implementation and 
review;

viii. Adheres to established working procedures while 
contributes to on-going development of such;

ix. Takes an active part in the continuous assessment of 
adult learners and records outcomes of such professional 
intervention;
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x. Jaħdem mill-qrib ma’ edukaturi oħra għall-adulti 
involuti fit-tagħlim ta’ korsijiet simili sabiex jinstabu mezzi 
effettivi biex:

a) Jimmobilizza l-punti pożittivi, l-potenzjal, u 
l-kompetenza tal-adulti li qed jitgħallmu,

b) Jippermetti li l-adulti li qed jitgħallmu jidentifikaw u 
jissodisfaw ħtiġiet ta’ tagħlim tagħhom,

c) Jiżgura standardizzazzjoni u assigurazzjoni ta’ kwalità 
fit-tagħlim;

xi. Jgħin lill-adulti li qed jitgħallmu fil-proċess tal-vjaġġ 
tagħhom ta’ tagħlim tul il-ħajja sabiex jibbenifikaw sew 
huma bħala individwi u b’mod kollettiv bħala ċittadini;

xii. Jieħu ħsieb li tagħmir disponibbli fl-iskola/ċentru 
jinżamm fi stat tajjeb;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permaneni Ewlieni.

Aktar dettalji jistgħu jinkisbu minn (https://
lifelonglearning.gov.mt/) jew bin-numru tat-telefown 2598 
2397, jew permezz ta’ ittra elettronika lil (lifelonglearning@
gov.mt)

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

x. Works closely with other adult educators involved 
in delivery of similar courses in order to identify effective 
modalities for:

a) Mobilises the strengths, potential and expertise of adult 
learners,

b) Enables adult learners to identify and meet their 
learning needs,

c) Ensures standardisation and quality assurance of 
learning;

xi. Engages adult learners in a process leading to an 
enhanced lifelong learning journey that benefits both 
themselves as individuals and collectively as citizens;

xii. Cares for equipment available in the school/centre is 
maintained in good condition;

xiii. Undertaking any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertaking any other tasks, which the superior may 
delegate to him/her, as may be required; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from the website: (https://
lifelonglearning.gov.mt/) or by phone 2598 2397 or by email 
to (lifelonglearning@gov.mt)

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to  
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
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ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta 
fil-Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fis-suġġett/qasam li qed 
japplikaw għalih, jew kwalifika komparabbli. L-applikanti 
għandhom ukoll, ikollhom esperjenza bħala Edukatur u sena 
(1) ta’ prattika professjonali/esperjenza ta’ xogħol ippruvata 
fil-qasam applikat, jekk applikabbli;

iv. f’każ li ma jkunx hemm applikazzjonijiet minn 
uffiċjali eleġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew 
fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ applikanti 
li jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll għall-
applikanti fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 
tal-MQF (suġġett għal minimu ta’ 30 krettu ECTS/ECVET, 
jew ekwivalenti*) fi suġġett/qasam li qed japplikaw għalih, 
jew kwalifika komparabbli. L-applikanti għandhom ukoll, 
ikollhom minimu ta’ sentejn (2) esperjenza bħala Edukatur u 
tliet (3) snin ta’ prattika professjonali/esperjenza ta’ xogħol 
ippruvata fil-qasam applikat, jekk applikabbli;

of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credit or equivalent*), in the subject/area applied 
for or a comparable qualification. Applicants should also, 
have experience as an Educator and one (1) year proven 
professional practice/work experience in the area applied, if 
applicable;

iv. in the absence of applications from eligible applicants 
according to paragraph 5.1(iii) above and/or in the absence 
of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
qualification at MQF Level 5 (subject to a minimum of 30 
ECTS/ECVET credits, or equivalent*) in the subject/area 
applied for or a comparable qualification. Applicants should 
also, have a minimum of two (2) years experience as an 
Educator and three (3) years proven professional practice/
work experience in the area applied, if applicable;
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v. In the absence of applications from eligible applicants 
according to paragraph 5.1(iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of 
a recognised qualification at MQF Level 4 (subject to a 
minimum of 120 ECTS/ECVET credits, or equivalent*) in 
the subject/area applied for or a comparable qualification. 
Applicants should also, have a minimum of three (3) years 
experience as an Educator and a minimum four (4) years 
proven professional practice/work experience in the area 
applied, if applicable;

vi. In the absence of applications from eligible applicants 
according to paragraph 5.1(iii), (iv) and (v) above and/or in 
the absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants who have five (5) 
years experience as an Educator teaching the subject/area 
applied for, or three (3) years as full-time warranted teacher, 
or ten (10) years of professional practice/work experience in 
the area applied for.

*A recognised qualification comparable to 30/120/180 
ECTS/ECVET credits, as applicable is only accepted subject 
to a MQRIC formal recognition statement being submitted 
with the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements in respect of their qualifications from 

v. f’każ li ma jkunx hemm applikazzjonijiet minn uffiċjali 
eleġibbli skont il-paragrafu 5.1 (iii) u (iv) hawn fuq u/jew 
fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ applikanti 
li jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll għall-
applikanti fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 
tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti fis-suġġett/qasam li qed japplikaw għalih, 
jew kwalifika komparabbli. L-applikanti għandhom ukoll, 
ikollhom minimu ta’ tliet (3) snin esperjenza bħala Edukatur u 
minimu ta’ erba’ (4) snin ta’ prattika professjonali/esperjenza 
ta’ xogħol ippruvata fil-qasam applikat, jekk applikabbli;

vi. f’każ li ma jkunx hemm applikazzjonijiet minn 
applikanti eleġibbli skont il-paragrafu 5.1 (iii), (iv) u (v) hawn 
fuq u/jew fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ 
applikanti li jiksbu suċċess, l-eliġibbiltà għandha tiġi estiża 
għal applikanti li għandhom ħames (5) snin esperjenza bħala 
Edukaturi li jgħallmu l-qasam/suġġett li qed japplikaw għalih, 
jew tliet (3) snin bħala għalliema full-time bil-warrant, jew 
għaxar (10) snin ta’ prattika professjonali/esperjenza ta’ 
xogħol fil-qasam li għaliha saret l-applikazzjoni.

*Kwalifika rikonoxxuta komparabbli ma’ 30/120/180 
krettu ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  5.1  jew  kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
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mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% 
u l-marka li persuna trid iġġib biex tgħaddi hija 50%. Waqt 
l-intervista, l-applikanti għandhom jippreżentaw skema ta’ 
kampjun ta’ xogħol u/jew pjan ta’ lezzjonijiet u kwalunkwe 
materjal u riżorsi rilevanti relatati mas-suġġett/qasam li 
applikaw għalih, li jiġu evalwati u kklassifikati kif xieraq. 
Barra minn hekk, għas-suġġetti tal-VET, l-applikanti huma 
mistennija jippreżentaw portafoll ta’ xogħol.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
Warrant Permanenti ta’ Għalliem u/jew kwalifika ta’ taħriġ 
għall-għalliema u/jew esperjenza ta’ xogħol rilevanti u 
ppruvata.

7.3. Kandidat magħżul li japplika skont it-termini ta’ 
paragrafi 5.1(iii) ta’ hawn fuq, jitqiegħed f’ordni tal-mertu 
msejħa Kategorija A. Dawk li jkunu qed japplikaw skont 
termini ta’ paragrafi 5.1(iv) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija B u dawk li jkunu qed japplikaw skont 
it-termini ta’ paragrafi 5.1(v) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija Ċ, u dawk li jkunu qed japplikaw skont 
it-termini ta’ paragrafi 5.1(vi) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija D.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafi 5.1(iii) ta’ hawn fuq, jingħataw preferenza fuq 
kandidati magħżulin li japplikaw skont it-termini ta’ paragrafi 
5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ tagħhom, 
jingħataw preferenza fuq applikanti magħżulin li japplikaw 
skont termini ta’ paragrafi 5.1(v) hawn fuq u dawn tal-
aħħar, fil-każ tagħhom, jingħataw preferenza fuq applikanti 
magħżulin li japplikaw skont termini ta’ paragrafi 5.1(vi) 
hawn fuq. B’hekk, l-applikanti li japplikaw taħt paragrafi 
5.1(iv), (v) u (vi) jiġu kkunsidrati biss ladarba l-ordni tal-
mertu ta’ Kategorija A li hemm referenza għaliha f’paragrafu 
7.3, tkun ġiet eżawrita u jekk ikun fadal xi postijiet vakanti.

MQRIC or other designated authorities, as applicable, as per 
provisions applicable t this call for applications (see link 
below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%. During the interview applicants are to 
present a sample scheme of work and/or lesson plan and 
any relevant materials and resources related to the subject 
area applied for, which will be duly assessed and graded. 
In addition, for VET subjects, applicants are expected to 
present a portfolio of work.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have a Teacher’s Permanent Warrant and/or teacher training 
qualification and/or proven relevant work experience.

7.3. A successful candidate who applies in terms of 
paragraphs 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraphs 
5.1(iv) will be put on an order of merit list named Category 
B and those applying in terms of paragraphs 5.1(v) will be 
put on an order of merit list named Category C, and those 
applying in terms of paragraphs 5.1(vi) will be put on an 
order of merit list named Category D.

7.4. Successful candidates who apply in terms of 
paragraphs 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraphs 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraphs 
5.1(v) above and these in turn be given preference over 
successful applicants who apply in terms of paragraphs 
5.1(vi) above. Hence, applicants applying under paragraphs 
5.1(iv), (v) and (vi) will only be considered once the order 
of merit of Category A referred to in paragraph 7.3, has been 
exhausted and if vacancies still exist.
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7.5. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu tas-suġġett/qasam msemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.3 u 7.4. Il-lista tar-riżultati tibqa’ valida għal sentejn (2) 
mid-data tal-pubblikazzjoni jew sakemm il-lista tar-riżultati 
tkun eżawrita, liema waħda minn dawn tkun l-ewwel.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikanti jistgħu japplikaw għal aktar minn 
waħda mill-għażliet msemmija f’paragrafu 1.2 hawn fuq, 
billi japplikaw separatament għal kull suġġett/qasam. 
Madankollu, hija l-prerogattiva tal-MEYR li jagħżel liema 
suġġett/i joffri lill-kandidati magħżulin, skont l-esiġenzi tas-
Servizz Pubbliku ta’ Malta u l-MEYR. L-applikant għandu 
jindika wkoll fil-Curriculum Vitae tiegħu is-suġġett/qasam u 
l-livelli ta’ tagħlim (MQF 1, MQF 2, SEC, Avvanzat, eċċ.) 
hu/hija lest li jgħallem. Għandhom jindikaw ukoll jekk 
humiex disponibbli biex jgħallmu filgħodu u/jew filgħaxija 
u f’Malta u/jew Għawdex. Din l-informazzjoni għandha 
tkun inkluża fit-taqsima msejħa ‘Imjieg Mixtieq’. Is-CV 
tal-Eurpass tista’ titniżżel minn (https://europass.cedefop.
europa.eu/en/documents/curriculum-vitae).

8.2. L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal tar-
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt).  L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg).

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.3. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.4. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.5. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

7.5. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and 7.4. The result list will 
remain valid for two (2) year from date of publication or 
until the result list is exhausted, whichever is earlier.

Submission of Applications

8.1. Applicants may apply for more than one of the 
options listed in paragraph 1.2 above, by applying separately 
for every subject/area. However, it is the prerogative of 
MEYR to select under which option to offer employment 
to the selected candidates, according to the exigencies of 
the Malta Public Service and MEYR. The applicant must 
also indicate in his curriculum vitae the subject/area and 
levels of teaching (MQF 1, MQF 2, SEC, Advanced, etc.) 
s/he is willing to teach. They should also indicate whether 
they are available to teach mornings and/or evenings and 
in Malta and/or Gozo. This information is to be included in 
the section called ‘Desired Employment’. The Europass CV 
may be downloaded from (https://europass.cedefop.europa.
eu/en/documents/curriculum-vitae).

8.2. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history).

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Monday, 9th September, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.3. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.4. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.5. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Part-time Coach fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ part-time Coach fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni għall-oqsma li ġejjin:

1. Football
2. Goal keeping (football)
3. Tennis
4. Sport Ieħor

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

23rd August, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Part-time Coach in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the position of part-time Coach within the Ministry for 
Education, Sport, Youth, Research and Innovation for the 
following areas:

1. Football
2. Goal keeping (football)
3. Tennis
4. Other Sport
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Tul tal-Assenjament u Kundizzjonijiet

2. 1. Il-kandidat magħżul jiġi ingaġġat bħala part-time 
Coach mill-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan l-ingaġġ ikun 
fuq bażi definit għal sena (1) skolastika jew inqas, jibda 
mis-26 ta’ Settembru, 2024 sat-30 ta’ Ġunju, 2025, li jista’ 
jiġġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ part-time Coach hija suġġetta għal 
perjodu ta’ prova ta’ tliet (3) xhur.

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ part-time Coach, hija skont ir-Regolament 
7(4) tal-Liġi Sussidjarja 452.81 intitolat ‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn ((https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1. Part-time Coach ser jaħdem fuq bażi part-time għal 
massimu ta’ għoxrin (20) siegħa fil-ġimgħa liema numru 

Duration of Assignment and Conditions

2. 1. A selected candidate will be engaged as a part-time 
Coach in the Ministry for Education, Sport, Youth, Research 
and Innovation. The engagement will be on a definite 
basis for one (1) scholastic year or less, starting from 26th 
September, 2024 to 30th June, 2025, which may be renewed 
for further periods.

2.2. The position of a part-time Coach is subject to a 
probationary period of three (3) months.

2.3. Since this is a position which is time-barred or 
linked to the completion of a specific task, such constitutes 
an objective reason, the position of part-time Coach, which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.5. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
((https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3.1. Part-time Coach shall work on a part-time basis for 
a maximum of twenty (20) hours per week which will be 
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ta’ sieghat jiġi determinat qabel il-bidu tas-sena skolastika, 
jiddependi minn numru ta’ applikanti li jkunu applikaw biex 
jattendu għall-korsijiet u/jew kwalunkwe esiġenzi li jistgħu 
jinqalgħu/jinbidlu minn żmien għal żmien.

3.2. Is-salarju marbut mal-pożizzjoni ta’ part-time Coach 
jitħallas bir-rata ta’ €20 fis-siegħa skont in-numru ta’ 
lezzjonijiet/xogħol assenjat flimkien ma’ bonuses prorata 
(ta’ nofs is-sena u Milied) u d-dħul supplimentari. Ir-
remunerazzjoni tinkludi l-preparazzjoni, il-ħin tal-kuntatt u 
kwalunkwe dmir ieħor relatat.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ part-time Coach 
fl-Iskola Nazzjonali tal-Isport jinkludu li:

i. Jassigura li l-pjanijiet ta’ ħidma u l-kisbiet għal kull 
term u kull sena jkunu ppjanati u mogħtija fil-ħin;

ii. Jippjana, jipprepara u jmexxi sessjoni tat-taħriġ lill-
istudenti-atleti f’dik is-sena partikolari fil-kurrikulu tal-
futbol;

iii. Puntwalità u lbies skont l-uniformi tal-iskola;

iv. Jassigura standards għoljin u professjonali fit-taħriġ bi 
kwalità fl-ikkowċjar;

v. Jassessja, jirrekordja u jirrapporta l-iżvilupp, il-
progress, il-kisbiet u l-imġiba ta’ kull student-atleta;

vi. Jutilizza l-analiżi tal-vidjow b’mod effettiv u jwassal 
rispons lill-plejers;

vii. Jittestja u/jew jassisti physical trainers f’sensiela ta’ 
fitness tests li jkejlu u jimmonitorjaw lill-istudenti-atleti fil-
livell fiżiku ta’ fitness;

viii. Jimla r-rapporti tal-progress ta’ kull student-atleta 
għal kull term;

ix. Jassigura l-kustodja sigura u l-użu tal-aqwa riżorsi 
użati minnu nnifsu waqt is-sessjoni tal-main sport/fitness 
tests;

x. Jirreġistra u jimmonitorja l-attendenza tal-istudenti-
atleti li jkunu taħt is-superviżjoni tiegħu;

xi. Jipprepara karta tal-eżami u l-iskema ta’ marki kif 
meħtieġa;

xii. Ikun responsabbli għas-saħħa u s-sigurtà tal-istudenti 
li huma taħt is-superviżjoni tiegħu, jirrapporta xi ksur fil-
linji gwida jew imġiba ħażina lill-persuni kkonċernati;

determined prior to the beginning of the scholastic year, 
depending on the number of applicants who would have 
applied to attend the courses and/or any exigencies which 
may arise/change from time to time.

3.2. A part-time Coach shall be paid at the rate of €20 
per hour according to the number of lessons/work assigned 
plus pro-rata bonuses (mid-year and Christmas) and income 
supplement. The remuneration is inclusive of preparation, 
contact time and any other related duties.

Duties

4. The job duties of a part-time Coach for the National 
Sport School include:

i. Ensuring that schemes of work and outcomes for each 
term for each year group are planned and handed in good 
time;

ii. Planning, preparing and delivering training sessions to 
all the student-athletes in the year group within the football 
curriculum;

iii. Punctuality and wearing the school attire;

iv. Ensuring high standards of professional practice and 
quality of coaching;

v. Assessing, recording and reporting on the development, 
progress, attainment and behaviour of each student- athlete;

vi. Utilising video analysis effectively and deliver 
feedback to players accordingly;

vii. Testing and/or assisting the physical trainers in a 
series of fitness tests that measures and monitors the student- 
athletes’ physical fitness level;

viii. Filling the progress reports for each student-athlete 
per school term;

ix. Ensuring the safe custody and optimum use of 
equipment/resources used by oneself during main sport 
sessions/fitness tests;

x. Registering and monitoring the attendance of student-
athletes under one’s care;

xi. Preparing an exam paper and marking scheme as 
required;

xii. Be responsible for the welfare, health and safety of 
students in his care, reporting any concerns or breaches of 
guidelines or behaviour to the appropriate persons;
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xiii. Jattendi laqgħat tal-iskola/seminars jew korsijiet tat-
taħriġ tal-istaff u xi avvenimenti oħra;

xiv. Isiefer fuq tournaments/training camps barra minn 
Malta u avvenimenti li jiġu organizzati mill-iskola matul is-
sena;

xv. Jikkomunika, jikkonsulta u jikkopera ma’ membri 
oħra tal-istaff tal-iskola jinkludi wkoll responsabbiltajiet 
speċjali u jassigura lill-ġenituri/kustodji l-aqwa interess lill-
istudenti;

xvi. Jirrevedi u jevalwa l-istrateġiji tiegħu ta’ tagħlim u 
tgħallim, metodoloġiji u programmi li huma f’parità mal-
programmi tal-Iskola Nazzjonali tal-Isport;

xvii. Jagħti pariri u jikkopera mal-kap tal-iskola, 
l-assistenti kapijiet, kapijiet tad-dipartiment, uffiċjali 
edukattivi, u għalliema oħra fil-preparamenti u l-iżvilupp 
tal-qasam ta’ studju, materjal, metodi u programmi marbut 
mal-ikkowċjar;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-

xiii. Attending school meetings/seminars and staff 
training courses and events as required;

xiv. Travelling to tournaments/training camps abroad and 
events as assigned by the school throughout the year;

xv. Communicating, consulting and co-operating with 
other members of the school staff, including those having 
posts of special responsibility and parents/guardians to 
ensure the best interest of students;

xvi. Reviewing and evaluating one’s own teaching and 
learning strategies, methodologies and programme/s in line 
with the National Sports School programmes;

xvii. Advising and co-operating with the head of school, 
assistant head, heads of department, education officers, 
and other teachers in the preparation and development of 
courses of study, coaching materials, coaching programmes, 
methods of coaching;

xviii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xix. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 



It-23 ta’ Awwissu, 2024 	 24,105

regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. jkun proficjenti fil-lingwa Maltija u/jew Ingliża; u

iii. għandu ċertifikat tal-ewwel għajnuna ta’ emerġenza 
sportiva jew ekwivalenti; u

iv. fil-pussess ta’ kwalunkwe żewġ (2) suġġetti ta’ Livell 
Avvanzat u erba’ (4) suġġetti ta’ Livell Ordinarju jew 
kwalifika sħiħa rikonoxxuta fil-Livell MQF 4 b’minimu ta’ 
120 krettu ECTS/ECVET, jew ekwivalenti *; u 

Futbol

Minbarra li jissodisfaw il-klawsoli ta’ hawn fuq 5.1 (ii) 
sa (iv), dawk li japplikaw għall-coach tal-futbol huma wkoll 
meħtieġa li:

v. ikollhom kwalifika fil-UEFA B tal-Coaching tal-
Futbol; u

vi ikollhom minimu ta’ 30 dehra fil-Malta Premier 
League/Malta U21/Senior National team jew komparabbli;

Goal keeping (futbol)

Minbarra li jissodisfaw il-klawsoli ta’ hawn fuq 5.1 (ii) sa 
(iv), dawk li japplikaw għal coach tal-goal keeping (futbol) 
huma wkoll meħtieġa li:

vii. ikollhom kwalifika fil-UEFA B tal-Coaching tal-
Goalkeepers; u

‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. be proficient in Maltese or/and English language; and

iii. has a Sports emergency first aid certificate or 
equivalent; and

iv. in possession of any two (2) Advanced Level and 
any four (4) Ordinary Levels subjects or a recognised full 
qualification at MQF Level 4 with a minimum of 120 ECTS/
ECVET credits, or equivalent *; and 

Football

Apart from satisfying the above clauses 5.1 (ii) to (iv), 
those applying to coach football are also required to:

v. have a qualification in UEFA B Football Coaching; and

vi have a minimum of 30 appearances in the Malta Premier 
League/Malta U21/Senior National team or comparable;

Goal keeping (football)

Apart from satisfying the above clauses 5.1 (ii) to (iv), 
those applying to coach Goal keeping (football) are also 
required to:

vii. have a qualification in UEFA B Goalkeepers 
Coaching; and
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viii. have a minimum of 30 appearances in the Malta Premier 
League/Malta U21/Senior National Team or comparable;

Tennis

Apart from satisfying the above clauses 5.1 (ii) to (iv), 
those applying to coach Tennis are also required to:

ix. be qualified as an ITF Level 1;

x. have a minimum of five (5) years experience in 
coaching youth and/or senior level;

Other Sport

Apart from satisfying the above clauses 5.1 (ii) to (iv), 
those applying to coach any other sport are also required to:

xi. have a Youth Coaching Diploma;

xii. have a minimum of eight (8) years experience as a 
coach.

xiii. Applicants who have reached retirement age are also 
eligible to apply, on condition that they have the requested 
eligibility criteria mentioned above.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 

viii. ikollhom minimu ta’ 30 dehra fil-Malta Premier 
League/Malta U21/Senior National Team jew komparabbli;

Tennis

Minbarra li jissodisfaw il-klawsoli ta’ hawn fuq 5.1 (ii) sa 
(iv), dawk li japplikaw għall-coach tat-Tennis huma wkoll 
meħtieġa li:

ix. ikunu kwalifikati bħala Livell 1 tal-ITF;

x. ikollhom minimu ta’ ħames (5) snin esperjenza fil-
Coaching tal-Youth u/jew senior level;

Sport Ieħor

Minbarra li jissodisfaw il-klawsoli ta’ hawn fuq 5.1 (ii) sa 
(iv), dawk li japplikaw għal coach ta’ kwalunkwe sport ieħor 
huma wkoll meħtieġa li:

xi. ikollhom Youth Coaching Diploma;

xii. ikollhom minimu ta’ tmien (8) snin esperjenza bħala 
coach.

xiii. L-applikanti li laħqu l-età tal-irtirar huma wkoll 
eliġibbli biex japplikaw, bil-kundizzjoni li jkollhom il-
kriterji ta’ eliġibbiltà mitluba msemmija hawn fuq.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  5.1  jew  kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
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dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjoniji applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg).

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC or other designated authorities, as applicable, as per 
provisions applicable to this call for applications (see link 
below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history).

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Monday, 9th September, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.
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8.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

23rd August, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of part-time Educator for the Mikiel 
Anton Vassalli College (Visual and 

Performing Arts) Schools in the Ministry 
for Education, Sport, Youth, Research and 

Innovation to serve in Gozo

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

8.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur fuq bażi part-time fi ħdan 
il-Kulleġġ Mikiel Anton Vassalli (Visual and 

Performing Arts) fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni 

biex iservi f’Għawdex

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).
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1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of part-time Educator for the 
Mikiel Anton Vassalli College (Visual and Performing Arts) 
Schools within the Ministry for Education, Sport, Youth, 
Research and Innovation to serve in Gozo for a definite 
period on a part-time basis, as and when required.

1.2. Applicants may wish to apply for the position of 
part-time Educator in one or more of the following subject/s/
area/s:

Music
1. Contemporary Guitar
2. Drums and Classical Percussion
3. Lower Brass
4. Pianoforte
5. Saxophone
6. Theory and Musicianship

Dance
1. Contemporary Dance – Street Dance
2. Ballet

1.3. A selected candidate may be deployed in any of the 
Visual and Performing Arts (VPA) schools that fall under the 
Mikiel Anton Vassalli College according to the exigencies 
of the Malta Public Service and the subject/area applied for.

The school falling under Mikiel Anton Vassalli College 
in Gozo is: 

School of Visual and Performing Arts, Xewkija

The Mikiel Anton Vassalli College offers several courses, 
at different times of the day from Mondays to Saturdays. 
Courses are usually held between 3.00 p.m. and 8.00 p.m. on 
weekdays, and from 8.30 a.m. to 12.30 p.m. on Saturdays. 
Other time schedules for learning courses may apply to 
ensure that all learner needs are met.

1.4. A selected candidate may be required to undergo any 
special training as deemed necessary.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a part-
time Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) scholastic year or less, which may 
be renewed for further periods.

2.2. The position of a part-time Educator is subject to a 
probationary period of three (3) months.

1.1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Edukatur fuq bażi part-
time fi ħdan il-Kulleġġ Mikiel Anton Vassalli (Visual and 
Performing Arts) fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni biex iservi 
f’Għawdex għal perijodu definit fuq bażi part-time, kif u meta 
jkun meħtieġ.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni ta’ 
Edukatur fuq bażi part-time f’wieħed jew aktar mis-suġġetti/
oqsma li jidhru hawn taħt:

Music
1. Contemporary Guitar
2. Drums and Classical Percussion
3. Lower Brass
4. Pianoforte
5. Saxophone
6. Theory and Musicianship

Dance
1. Contemporary Dance – Street Dance
2. Ballet

1.3. Il-Persuna magħżula tista’ tkun trasferita fi 
kwalunkwe skola tal-Visual and Performing Arts (VPA) li 
jiffurmaw parti mill-Kulleġġ Mikiel Anton Vassalli skont 
l-esiġenzi tas-Servizz Pubbliku ta’ Malta u s-suġġett/qasam 
li applika għalih.

L-iskola li tifforma parti mill-Kulleġġ Mikiel Anton 
Vassalli f’Għawdex hija: 

Visual u Performing Arts, ix-Xewkija

Il-Kulleġġ Mikiel Anton Vassalli joffri numru ta’ 
korsijiet f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt. 
Ġeneralment il-korsijiet huma offruti bejn 3.00 p.m. u 8.00 
p.m. matul il-ġimgħa u mit-8.30 a.m. sa 12.30 p.m. p.m. nhar 
ta’ Sibt. Ħinijiet oħra jistgħu japplikaw biex ikun assigurat li 
l-bżonnijiet tal-istudenti jintlaħqu.

1.4. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Il-kandidat magħżul jiġi ingaġġat bħala Edukatur fuq 
bażi part-time mill-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan l-ingaġġ ikun 
fuq bażi definita għal sena (1) skolastika jew inqas, li jista’ 
jiġġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur fuq bażi part-time hija 
suġġetta għal perjodu ta’ prova ta’ tliet (3) xhur.
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2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur fuq bażi part-time, hija skont 
ir-Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1. Edukatur fuq bażi part-time ser jaħdem fuq bażi 
part-time għal numru ta’ sigħat fil-ġimgħa liema numru ta’ 
sieghat jiġi determinat qabel il-bidu tas-sena skolastika, 
jiddependi minn numru ta’ applikanti li jkunu applikaw biex 
jattendu għall-korsijiet u/jew kwalunkwe esiġenzi li jistgħu 
jinqalgħu/jinbidlu minn żmien għal żmien.

3.2. Is-salarju marbut mal-pożizzjoni ta’ Edukatur fuq 
bażi part-time jitħallas bir-rata ta’ €22.55 fis-siegħa skont in-
numru ta’ lezzjonijiet/xogħol assenjat flimkien ma’ bonuses 
prorata (ta’ nofs is-sena u Milied) u d-dħul supplimentari. 
Ir-remunerazzjoni tinkludi l-preparazzjoni, il-ħin tal-kuntatt 
u kwalunkwe dmir ieħor relatat.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 
objective reason, the position of part-time Educator, which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.5. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3.1. Part-time Educator shall work on a part-time basis 
for a number of hours per week which will be determined 
prior to the beginning of the scholastic year, depending on 
the number of applicants who would have applied to attend 
the courses and/or any exigencies which may arise/change 
from time to time.

3.2. A part-time Educator shall be paid at the rate of 
€22.55 per hour according to the number of lessons/work 
assigned plus pro-rata bonuses (mid-year and Christmas) 
and income supplement. The remuneration is inclusive of 
preparation, contact time and any other related duties.



It-23 ta’ Awwissu, 2024 	 24,111

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Edukatur fuq bażi 
part-time fi ħdan il-Kulleġġ Mikiel Anton Vassalli jinkludu 
li:

i. Jgħallem u jeduka lill-istudenti skont il-linji gwida 
pprovduti mill-MFHEA u l-awtoritajiet kompetenti tal-
edukazzjoni;

ii. Jgħallem u jeduka lill-istudenti skont learning 
outcomes, u abbiltajiet u potenzjal tal-istudenti individwali;

iii. Jadotta u jaħdem għall-implimentazzjoni tal-pjan ta’ 
żvilupp tal-iskola;

iv. Jippjana, jipprepara, jagħti u jevalwa l-lezzjonijiet;

v. Jaghti x-xogħol, jikkoreġi u jagħti l-marki lix-xogħol 
tal-istudenti;

vi. Jassessja, jirrekordja u jirrapporta dwar l-iżvilupp, il-
progress, il-kisbiet u l-abbiltà tal-istudenti tiegħu, u jipprovdi 
feedback kemm bil-miktub kif ukoll bil-fomm;

vii. Jagħmel monitoraġġ tal-attendenza tal-istudenti li 
jieħu ħsieb;

viii. Jipprovdi gwida u pariri lill-istudenti dwar il-kisbiet 
edukattivi ulterjuri tagħhom u opportunitajiet entraprenjali;

ix. Jirrifletti fuq l-istrateġiji personali ta’ tagħlim, 
metidoloġiji u programm/i marbuta mad-deskrizzjoni tal-
korsijiet u l-linji gwida tal-MFHEA;

x. Jikkomunika, jikkonsulta, jikkopera mal-membri 
l-oħra tal-komunità tal-iskola u partijiet interessati rilevanti;

xi. Jassigura standards għoljin tal-prattiki professjonali u 
kwalità tat-tagħlim billi jipparteċipa f’attivitajiet reċiproċi 
ta’ peer review u jimxi fuq il-gwida mogħtija waqt il-viżiti 
ta’ sapport tal-klassi magħmula mit-tmexxija tal-iskola;

xii. Jipparteċipa f’opportunitajiet ta’ taħriġ professjonali 
kontinwu (CPD), laqgħat ta’ staff development u f’ eżerċizzi 
ta’ action research;

xiii. Isegwi mal-Politika tal-Assigurazzjoni tal-Kwalità 
tal-Iskejjel;

xiv. Jipparteċipa f’laqgħat kontinwi tal-istaff, gruppi jew 
oħrajn, u/jew opportunitajiet ta’ taħriġ kemm lokalment 
kif ukoll barra mill-pajjiż, biex iżomm ruħu aġġornat dwar 

Duties

4. The job duties for the position of a Part-time Educator 
for the Mikiel Anton Vassalli College include:

i. Teaches and educates learners according to guidelines 
provided by the MFHEA and the competent education 
authorities;

ii. Teaches and educates learners according to the course 
learning outcomes, abilities and potential of the individual 
learners;

iii. Adopts and works towards the implementation of the 
school development plan;

iv. Plans, prepares, delivers and evaluates lessons;

v. Assigns work, corrects and marks work carried out by 
the learners;

vi. Assesses, records and reports on the development, 
progress, attainment and aptitude of one’s learners, and 
provides feedback both in written and verbal forms;

vii. Monitors the attendance of students under one’s care;

viii. Provides guidance and advice to learners on their 
higher educational achievements and entrepreneurial 
opportunities;

ix. reflects on one’s own teaching and learning strategies, 
methodologies and programme/s in line with the course 
description and MFHEA guidelines;

x. Communicates, consults and co-operates with 
other members of the school community and the relevant 
stakeholders;

xi. Ensures high standards of professional practice and 
quality of teaching and learning as participates in reciprocal 
peer review and follows guidance given during class support 
visits carried out by the school leadership team;

xii. Participates in continuous professional development 
(CPD) opportunities, staff development meetings and takes 
part in action research exercises;

xiii. Adheres to the School Quality Assurance Policy;

xiv. Participates in in on-going staff, group or other 
meetings and/or training opportunities both locally and 
abroad, to keep abreast of developments in education, 
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l-iżviluppi fl-edukazzjoni, partikolarment b’rabta maċ-
ċiklu u/jew qasam rispettiv, inklużi iżda mhux limitati għal 
kurrikulu, pedagoġija, assessment, reġistrazzjoni u rappurtar 
ta’ tagħlim, kontenut u żvilupp tal-istudenti differenti;

xv. Jorganizza/jikkordina/jipproduċi u/jew jagħmel 
marketing tal-wirjiet, esibizzjonijiet u avventmenti/
attivitajiet/proġetti edukattivi oħra;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji jistgħu jinkisbu minn (http://
mikielantonvassallicollege.gov.mt) jew permezz ta’ ittra 
elettronika lil (mavassalli.college@ilearn.edu.mt).

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 

particularly in relation to the respective cycle and/or 
area, including but not limited to curriculum, pedagogy, 
assessment, recording and reporting of learning, content and 
diverse learner development;

xv. Organises/coordinates/produces and/or marketing 
of performances, exhibitions and other educational events/
activities/projects;

xvi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from the website: 
(http://mikielantonvassallicollege.gov.mt) or by email to 
(mavassalli.college@ilearn.edu.mt).

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
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Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u/jew Ingliża; 
u

iii. fil-pussess tagħhom kwalifika ta’ Master’s rikonoxxuta 
fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET, jew ekwivalenti*) fis-suġġett/qasam li 
għaliha saret l-applikazzjoni; jew

iv. fin-nuqqas ta’ applikazzjonijiet minn applikanti 
eliġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam għaliha saret l-applikazzjoni; jew

v. fin-nuqqas ta’ applikazzjonijiet minn applikanti eliġibbli 
skont il-paragrafu 5.1 (iii) u (iv) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell MQF 5 (suġġett għal 
minimu ta’ 60 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam għalih saret applikazzjoni, u għandhom 
tliet (3) snin esperjenza ta’ tagħlim f’ambjent formali.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjon formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm ikun ivverifik mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

**Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET (skont kif applikabbli), hek kif applikabbli 
hij accetata biss suggett ghal dikjarazzjoni formali ta’ 
rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni.

their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and/or English 
language; and

iii. in possession of a recognised Master’s’ qualification 
at MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in the subject/area applied for; or

iv. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) above and/or in the absence 
of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
Bachelor’s qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent**) in 
the subject/area applied for; or

v. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of a 
recognised Bachelor’s qualification at MQF Level 5 (subject 
to a minimum of 60 ECTS/ECVET credits, or equivalent**) 
the subject/area applied for, and have three (3) years of 
teaching experience in a formal setting.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

**A recognised qualification comparable to 60/180 
ECTS/ECVET credits (as applicable), as applicable is only 
accepted subject to an MQRIC formal recognition statement 
being submitted with the application.
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Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  5.1  jew  kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 400 u 
l-marka li persuna trid iġġib biex tgħaddi hija 200.

Bħala parti mill-intervista, l-applikanti eliġibbli huma 
mistennija li:

i. Juri għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i (każ/ijiet) li jkopru aspetti kurikulari u 
l-wellbeing;

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC or other designated authorities, as applicable, as per 
provisions applicable t this call for applications (see link 
below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 400 and the pass 
mark is 200.

As part of the interview, eligible applicants are expected 
to:

i. show professional knowledge, competences and 
attitudes through case study/studies covering both curricular 
and wellbeing aspects;
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ii. Għall-intevista jieħdu l-portafoll ta’ tagħlim. Barra 
minn hekk,

a) applikanti eliġibbli għas-suġġetti/oqsma tal-Acting 
and Drama, Teatru Mużikali u Żfin huma mistennija li 
jagħtu preżentazzjoni (mass. 5 minuti) tal-portafoll artistiku 
tagħhom inklużi ritratti ta’ wirjiet differenti li kienu involuti 
fihom;

b) applikanti eliġibbli għall-Mużika jkunu meħtieġa 
jagħtu prestazzjoni diretta, li jippreżentaw xogħlijiet 
kuntrastanti (tul totali 5-7 minuti). Huma jintalbu wkoll 
jaqraw silta qasira u jiddiskutu l-pedagoġija tat-tagħlim 
strumentali jew tal-vuċi waqt intervista. It-traspożizzjoni 
u l-improvizzazzjoni se jintalbu wkoll jekk rilevanti għall-
istrument speċifiku.

L-applikanti kollha eliġibbli għandhom iġibu l-istrument u 
t-tagħmir tagħhom stess meħtieġ għall-intervista. Fin-nuqqas 
ta’ laptop/tablet, l-applikanti huma meħtieġa li jkollhom 
aċċess għall-preżentazzjoni permezz ta’ memory stick.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
Warrant Permanenti ta’ Għalliem u esperjenza ta’ xogħol 
rilevanti u ppruvata.

7.3. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jitqegħdu f’ordni tal-
mertu msejħa Kategorija A. Dawk li jkunu qed japplikaw 
skont termini ta’ paragrafu 5.1(iv) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija B u dawk li jkunu qed japplikaw 
skont it-termini ta’ paragrafu 5.1(v) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija C.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafu 5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafu 5.1(v) hawn fuq. 
B’hekk, l-applikanti li japplikaw taħt paragrafi 5.1(iv) u (v) 
jiġu kkunsidrati biss ladarba l-ordni tal-mertu ta’ Kategorija 
A li hemm referenza għaliha f’paragrafu 7.3, tkun ġiet 
eżawrita u jekk ikun fadal xi postijiet vakanti.

7.5. Il-kandidati magħżulin, li japplikaw skont it-
termini ta’ paragrafi 5.1(iii) u 5.1(iv) hawn fuq, se jgħallmu 
korsijiet akkreditati fil-Livelli 1-5 tal-MQF, filwaqt li dawk 
li japplikaw skont il-paragrafu 5.1(v) se jgħallmu korsijiet 
akkreditati fil-Livelli 1-2 tal-MQF.

7.6. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu taċ-ċiklu/suġġett/qasam msemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.3 u 7.4.

ii. bring their teaching portfolio for the interview. In 
addition,

a) eligible applicants for Acting and Drama, Musical 
Theatre and Dance subjects/areas are expected to give a 
presentation (max. 5 minutes) of their artistic portfolio 
including photos of different performances they were 
involved in;

b) eligible applicants for Music will be required to give 
a live performance, presenting contrasting works (total 
duration 5-7 minutes). They will also be asked to sight-read 
a short excerpt and discuss the pedagogy of instrumental 
or voice teaching during an interview. Transposition and 
improvisation will also be requested if relevant for the 
specific instrument.

All eligible applicants are to bring their own instrument 
and equipment required for the interview. In the absence of 
a laptop/tablet, applicants are required to have access to the 
presentation through a memory stick.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have a Teacher’s Permanent Warrant and proven relevant 
work experience.

7.3. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraph 
5.1(iv) will be put on an order of merit list named Category 
B and those applying in terms of paragraph 5.1(v) will be put 
on an order of merit list named Category C.

7.4. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraph 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraph 5.1(v) 
above. Hence, applicants applying under paragraphs 5.1(iv) 
and (v) will only be considered once the order of merit of 
Category A referred to in paragraph 7.3, has been exhausted 
and if vacancies still exist.

7.5. Successful candidates, who apply in terms of 
paragraphs 5.1(iii) and 5.1(iv) above, will teach accredited 
courses at MQF Levels 1-5, while those applying in terms 
of paragraph 5.1(v) will teach accredited courses at MQF 
Levels 1-2.

7.6. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and 7.4.
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Sottomissjoni tal-Applikazzjoni

8.1. L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal tar-
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg).

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

It-23 ta’ Awwissu, 2024

Submission of Applications

8.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history).

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Monday, 9th September, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

23rd August, 2024
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MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur fuq bażi part-time 
fi ħdan il-Kulleġġ Mikiel Anton Vassalli 

(Visual and Performing Arts) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka

u l-Innovazzjoni biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni, jilqa’ applikazzjonijiet għall-pożizzjoni ta’ 
Edukatur fuq bażi part-time fi ħdan il-Kulleġġ Mikiel Anton 
Vassalli (Visual and Performing Arts) fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni biex iservi f’Malta għal perjodu definit fuq 
bażi part-time, kif u meta jkun meħtieġ.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni ta’ 
Edukatur fuq bażi part-time f’wieħed jew aktar mis-suġġetti/
oqsma li jidhru hawn taħt:

Music
1. Contemporary Music Knowledge and Understanding
2. Double Bass
3. Drums and Classical Percussion
4. Piano Accompanist
5. Violin
6. Violoncello

Drama
1. Acting and Drama

Dance
1. Contemporary Dance – Street Dance
2. Ballet
3. Flamenco

Visual Arts
1. Painting
2. Drawing
3. History of Art

1.3. Il-Persuna magħżula tista’ tkun trasferita fi 
kwalunkwe skola tal-Visual and Performing Arts (VPA) li 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of part-time Educator for the Mikiel 
Anton Vassalli College (Visual and 

Performing Arts) Schools in the Ministry 
for Education, Sport, Youth, Research and 

Innovation to serve in Malta

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of part-time Educator for the 
Mikiel Anton Vassalli College (Visual and Performing Arts) 
Schools within the Ministry for Education, Sport, Youth, 
Research and Innovation to serve in Malta for a definite 
period on a part-time basis, as and when required.

1.2. Applicants may wish to apply for the position of 
part-time Educator in one or more of the following subject/s/
area/s:

Music
1. Contemporary Music Knowledge and Understanding
2. Double Bass
3. Drums and Classical Percussion
4. Piano Accompanist
5. Violin
6. Violoncello

Drama
1. Acting and Drama

Dance
1. Contemporary Dance – Street Dance
2. Ballet
3. Flamenco 

Visual Arts
1. Painting
2. Drawing
3. History of Art

1.3. A selected candidate may be deployed in any of the 
Visual and Performing Arts (VPA) schools that fall under the 
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jiffurmaw parti mill-Kulleġġ Mikiel Anton Vassalli skont 
l-esiġenzi tas-Servizz Pubbliku ta’ Malta u s-suġġett/qasam 
li applika għalih.

L-iskejjel li jiffurmaw parti mill-Kulleġġ Mikiel Anton 
Vassalli f’Malta huma: 

L-Iskola tal-Arti, Il-Belt Valletta,
L-Iskola ta’ Drama u Żfin, Blata l-Bajda,
l-Iskola tal-Mużika, il-Ħamrun.

Il-Kulleġġ Mikiel Anton Vassalli joffri numru ta’ 
korsijiet f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt. 
Ġeneralment il-korsijiet huma offruti bejn 3.00 p.m. u 8.00 
p.m. matul il-ġimgħa u mit-8.30 a.m. sa 12.30 p.m. nhar ta’ 
Sibt. Ħinijiet oħra jistgħu japplikaw biex ikun assigurat li 
l-bżonnijiet tal-istudenti jintlaħqu.

1.4. Persuna magħżula tista’ tintalab tagħmel kull taħriġ 
speċjali skont il-bżonn.

Tul tal-Assenjament u Kundizzjonijiet

2.1. Il-kandidat magħżul jiġi ingaġġat bħala Edukatur fuq 
bażi part-time mill-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan l-ingaġġ ikun 
fuq bażi definita għal sena (1) skolastika jew inqas, li jista’ 
jiġġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur fuq bażi part-time hija 
suġġetta għal perjodu ta’ prova ta’ tliet (3) xhur.

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur fuq bażi part-time hija skont ir-
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-

Mikiel Anton Vassalli College according to the exigencies 
of the Malta Public Service and the subject/area applied for.

The schools falling under Mikiel Anton Vassalli College 
in Malta are:

School of Art, Valletta,
School of Drama and Dance, Blata l-Bajda, 
School of Music, Ħamrun.

The Mikiel Anton Vassalli College offers several courses, 
at different times of the day from Mondays to Saturdays. 
Courses are usually held between 3.00 p.m. and 8.00 p.m. on 
weekdays, and from 8.30 a.m. to 12.30 p.m. on Saturdays. 
Other time schedules for learning courses may apply to 
ensure that all learner needs are met.

1.4. A selected candidate may be required to undergo any 
special training as deemed necessary.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a part-
time Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) scholastic year or less, which may 
be renewed for further periods.

2.2. The position of a part-time Educator is subject to a 
probationary period of three (3) months.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 
objective reason, the position of part-time Educator, which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.5. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
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kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1. Edukatur fuq bażi part-time se jaħdem fuq bażi 
part-time għal numru ta’ sigħat fil-ġimgħa liema numru ta’ 
sieghat jiġi determinat qabel il-bidu tas-sena skolastika, 
jiddependi minn numru ta’ applikanti li jkunu applikaw biex 
jattendu għall-korsijiet u/jew kwalunkwe esiġenzi li jistgħu 
jinqalgħu/jinbidlu minn żmien għal żmien.

3.2. Is-salarju marbut mal-pożizzjoni ta’ Edukatur fuq 
bażi part-time jitħallas bir-rata ta’ €22.55 fis-siegħa skont in-
numru ta’ lezzjonijiet/xogħol assenjat flimkien ma’ bonuses 
prorata (ta’ nofs is-sena u Milied) u d-dħul supplimentari. 
Ir-remunerazzjoni tinkludi l-preparazzjoni, il-ħin tal-kuntatt 
u kwalunkwe dmir ieħor relatat.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Edukatur fuq bażi 
part-time fi ħdan il-Kulleġġ Mikiel Anton Vassalli jinkludu 
li:

i. Jgħallem u jeduka lill-istudenti skont il-linji gwida 
pprovduti mill-MFHEA u l-awtoritajiet kompetenti tal-
edukazzjoni;

ii. Jgħallem u jeduka lill-istudenti skont learning 
outcomes, u abbiltajiet u potenzjal tal-istudenti individwali;

iii. Jadotta u jaħdem għall-implimentazzjoni tal-pjan ta’ 
żvilupp tal-iskola;

iv. Jippjana, jipprepara, jagħti u jevalwa l-lezzjonijiet;

v. Jaghti x-xogħol, jikkoreġi u jagħti l-marki lix-xogħol 
tal-istudenti;

vi. Jassessja, jirrekordja u jirraporta dwar l-iżvilupp, il-
progress, il-kisbiet u l-abbiltà tal-istudenti tiegħu, u jipprovdi 
feedback kemm bil-miktub kif ukoll bil-fomm;

including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3.1. Part-time Educator shall work on a part-time basis 
for a number of hours per week which will be determined 
prior to the beginning of the scholastic year, depending on 
the number of applicants who would have applied to attend 
the courses and/or any exigencies which may arise/change 
from time to time.

3.2. A part-time Educator shall be paid at the rate of 
€22.55 per hour according to the number of lessons/work 
assigned plus pro-rata bonuses (mid-year and Christmas) 
and income supplement. The remuneration is inclusive of 
preparation, contact time and any other related duties.

Duties

4. The job duties for the position of Part-time Educator 
for the Mikiel Anton Vassalli College include:

i. Teaches and educates learners according to guidelines 
provided by the MFHEA and the competent education 
authorities;

ii. Teaches and educates learners according to the course 
learning outcomes, abilities and potential of the individual 
learners;

iii. Adopts and works towards the implementation of the 
school development plan;

iv. Plans, prepares, delivers and evaluates lessons;

v. Assigns work, corrects and marks work carried out by 
the learners;

vi. Assesses, records and reports on the development, 
progress, attainment and aptitude of one’s learners, and 
provides feedback both in written and verbal forms;
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vii. Jagħmel monitoraġġ tal-attendenza tal-istudenti li 
jieħu ħsieb;

viii. Jipprovdi gwida u pariri lill-istudenti dwar il-kisbiet 
edukattivi ulterjuri tagħhom u opportunitajiet entraprenjali;

ix. Jirrifletti fuq l-istrateġiji personali ta’ tagħlim, 
metidoloġiji u programm/i marbuta mad-deskrizzjoni tal-
korsijiet u l-linji gwida tal-MFHEA;

x. Jikkomunika, jikkonsulta, jikkopera mal-membri 
l-oħra tal-komunità tal-iskola u partijiet interessati rilevanti;

xi. Jassigura standards għoljin tal-prattiki professjonali u 
kwalità tat-tagħlim billi jipparteċipa f’attivitajiet reċiproċi 
ta’ peer review u jimxi fuq il-gwida mogħtija waqt il-viżiti 
ta’ sapport tal-klassi magħmula mit-tmexxija tal-iskola;

xii. Jipparteċipa f’opportunitajiet ta’ taħriġ professjonali 
kontinwu (CPD), laqgħat ta’ staff development u f’eżerċizzi 
ta’ action research;

xiii. Isegwi mal-Politika tal-Assigurazzjoni tal-Kwalità 
tal-Iskejjel;

xiv. Jipparteċipa f’laqgħat kontinwi tal-istaff, gruppi 
jew oħrajn, u/jew opportunitajiet ta’taħriġ kemm lokalment 
kif ukoll barra mill-pajjiż, biex iżomm ruħu aġġornat dwar 
l-iżviluppi fl-edukazzjoni, partikolarment b’rabta maċ-
ċiklu u/jew qasam rispettiv, inklużi iżda mhux limitati għal 
kurrikulu, pedagoġija, assessment, reġistrazzjoni u rappurtar 
ta’ tagħlim, kontenut u żvilupp tal-istudenti differenti;

xv. Jorganizza/jikkordina/jipproduċi u/jew jagħmel 
marketing tal-wirjiet, esibizzjonijiet u avventmenti/
attivitajiet/proġetti edukattivi oħra;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji jistgħu jinkisbu minn (http://
mikielantonvassallicollege.gov.mt) jew permezz ta’ ittra 
elettronika lil (mavassalli.college@ilearn.edu.mt).

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

vii. Monitors the attendance of students under one’s care;

viii. Provides guidance and advice to learners on their 
higher educational achievements and entrepreneurial 
opportunities;

ix. Reflects on one’s own teaching and learning strategies, 
methodologies and programme/s in line with the course 
description and MFHEA guidelines;

x. Communicates, consults and co-operates with 
other members of the school community and the relevant 
stakeholders;

xi. Ensures high standards of professional practice and 
quality of teaching and learning as participates in reciprocal 
peer review and follows guidance given during class support 
visits carried out by the school leadership team;

xii. Participates in continuous professional development 
(CPD) opportunities, staff development meetings and takes 
part in action research exercises;

xiii. Adheres to the School Quality Assurance Policy;

xiv. Participates in in on-going staff, group or other 
meetings and/or training opportunities both locally and 
abroad, to keep abreast of developments in education, 
particularly in relation to the respective cycle and/or 
area, including but not limited to curriculum, pedagogy, 
assessment, recording and reporting of learning, content and 
diverse learner development;

xv. Organises/coordinates/produces and/or marketing 
of performances, exhibitions and other educational events/
activities/projects;

xvi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from (http://
mikielantonvassallicollege.gov.mt) or by email to 
(mavassalli.college@ilearn.edu.mt).

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u/jew Ingliża; 
u

iii. fil-pussess tagħhom kwalifika ta’ Master’s rikonoxxuta 
fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET, jew ekwivalenti*) fis-suġġett/qasam li 
għaliha saret l-applikazzjoni; jew

iv. fin-nuqqas ta’ applikazzjonijiet minn applikanti 
eliġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew fin-nuqqas 

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and/or English 
language; and

iii. in possession of a recognised Master’s’ qualification 
at MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in the subject/area applied for; or

iv. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) above and/or in the absence 
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ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam għaliha saret l-applikazzjoni; jew

v. fin-nuqqas ta’ applikazzjonijiet minn applikanti eliġibbli 
skont il-paragrafu 5.1 (iii) u (iv) hawn fuq u/jew fin-nuqqas 
ta’ numru suffiċjenti ta’ kandidati li jintgħażlu, l-eliġibbiltà 
għandha tiġi estiża għal applikanti li għandhom kwalifika 
rikonoxxuta ta’ Baċellerat fil-Livell MQF 5 (suġġett għal 
minimu ta’ 60 krettu ECTS/ECVET, jew ewkwivalenti**) 
fis-suġġett/qasam għalih saret applikazzjoni, u għandhom 
tliet (3) snin esperjenza ta’ tagħlim f’ambjent formali.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

**Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu 
ECTS/ECVET (skont kif applikabbli), hekk kif applikabbli 
hija aċċettata biss suġġett għal dikjarazzjoni formali 
ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2. (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  5.1  jew  kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-

of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
Bachelor’s qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent**) in 
the subject/area applied for; or

v. in the absence of applications from eligible applicants 
according to paragraph 5.1 (iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of a 
recognised Bachelor’s qualification at MQF Level 5 (subject 
to a minimum of 60 ECTS/ECVET credits, or equivalent**) 
the subject/area applied for, and have three (3) years of 
teaching experience in a formal setting.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

**A recognised qualification comparable to 60/180 
ECTS/ECVET credits (as applicable), as applicable is only 
accepted subject to an MQRIC formal recognition statement 
being submitted with the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
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ħin u d-data tal-għeluq tas-sejħa għal applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiET 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 400 u 
l-marka li persuna trid iġġib biex tgħaddi hija 200.

Bħala parti mill-intervista, l-applikanti eliġibbli huma 
mistennija li:

i. juru għarfien professjonali, kompetenzi u attitudnijiet 
permezz ta’ studju/i (każ/ijiet) li jkopru aspetti kurrikulari u 
l-wellbeing;

ii. għall-intevista jieħdu l-portafoll ta’ tagħlim. Barra 
minn hekk,

a) applikanti eliġibbli għall-Arti huma mistennija li 
jagħtu preżentazzjoni (mass. 5 minuti) tal-portafoll diġitali 
tax-xogħol attwali tagħhom;

b) applikanti eliġibbli għas-suġġetti/oqsma tal-Acting 
and Drama, Teatru Mużikali u Żfin huma mistennija li 
jagħtu preżentazzjoni (mass. 5 minuti) tal-portafoll artistiku 
tagħhom inklużi ritratti ta’ wirjiet differenti li kienu involuti 
fihom;

c) applikanti eliġibbli għall-Mużika jkunu meħtieġa 
jagħtu prestazzjoni diretta, li jippreżentaw xogħlijiet 
kuntrastanti (tul totali 5-7 minuti). Huma jintalbu wkoll 
jaqraw silta qasira u jiddiskutu l-pedagoġija tat-tagħlim 
strumentali jew tal-vuċi waqt intervista. It-traspożizzjoni 
u l-improvizzazzjoni se jintalbu wkoll jekk rilevanti għall-
istrument speċifiku.

L-applikanti kollha eliġibbli għandhom iġibu l-istrument 
u t-tagħmir tagħhom stess meħtieġ għall-intervista. Fin-

closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC or other designated authorities, as applicable, as per 
provisions applicable to this call for applications (see link 
below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 400 and the pass 
mark is 200.

As part of the interview, eligible applicants are expected 
to:

i. show professional knowledge, competences and 
attitudes through case study/studies covering both curricular 
and wellbeing aspects;

ii. bring their teaching portfolio for the interview. In 
addition,

a) eligible applicants for Art are expected to give a 
presentation (max. 5 minutes) of their digital portfolio of 
current work;

b) eligible applicants for Acting and Drama, Musical 
Theatre and Dance subjects/areas are expected to give a 
presentation (max. 5 minutes) of their artistic portfolio 
including photos of different performances they were 
involved in;

c) eligible applicants for Music will be required to give 
a live performance, presenting contrasting works (total 
duration 5-7 minutes). They will also be asked to sight-read 
a short excerpt and discuss the pedagogy of instrumental 
or voice teaching during an interview. Transposition and 
improvisation will also be requested if relevant for the 
specific instrument.

All eligible applicants are to bring their own instrument 
and equipment required for the interview. In the absence of 
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nuqqas ta’ laptop/tablet, l-applikanti huma meħtieġa li 
jkollhom aċċess għall-preżentazzjoni permezz ta’ memory 
stick.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
Warrant Permanenti ta’ Għalliem u esperjenza ta’ xogħol 
rilevanti u ppruvata.

7.3. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jitqegħdu f’ordni tal-
mertu msejħa Kategorija A. Dawk li jkunu qed japplikaw 
skont termini ta’ paragrafu 5.1(iv) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija B u dawk li jkunu qed japplikaw 
skont it-termini ta’ paragrafu 5.1(v) jitqiegħdu f’ordni tal-
mertu msejħa Kategorija C.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafu 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafu 5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafu 5.1(v) hawn fuq. 
B’hekk, l-applikanti li japplikaw taħt paragrafi 5.1(iv) u (v) 
jiġu kkunsidrati biss ladarba l-ordni tal-mertu ta’ Kategorija 
A li hemm referenza għaliha f’paragrafu 7.3, tkun ġiet 
eżawrita u jekk ikun fadal xi postijiet vakanti.

7.5. Il-kandidati magħżulin, li japplikaw skont it-
termini ta’ paragrafi 5.1(iii) u 5.1(iv) hawn fuq, se jgħallmu 
korsijiet akkreditati fil-Livelli 1-5 tal-MQF, filwaqt li dawk 
li japplikaw skont il-paragrafu 5.1(v) se jgħallmu korsijiet 
akkreditati fil-Livelli 1-2 tal-MQF.

7.6. B’hekk, listi ta’ riżultati separati jiġu ppubblikati 
skont l-ordni tal-mertu taċ-ċiklu/suġġett/qasam msemmi 
f’paragrafu 1.2 hawn fuq, u skont sezzjoni 5.1, u paragrafi 
7.3 u 7.4.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg).

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

a laptop/tablet, applicants are required to have access to the 
presentation through a memory stick.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have a Teacher’s Permanent Warrant and proven relevant 
work experience.

7.3. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraph 
5.1(iv) will be put on an order of merit list named Category 
B and those applying in terms of paragraph 5.1(v) will be put 
on an order of merit list named Category C.

7.4. Successful candidates, who apply in terms of 
paragraph 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraph 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraph 5.1(v) 
above. Hence, applicants applying under paragraphs 5.1(iv) 
and (v) will only be considered once the order of merit of 
Category A referred to in paragraph 7.3, has been exhausted 
and if vacancies still exist.

7.5. Successful candidates, who apply in terms of 
paragraphs 5.1(iii) and 5.1(iv) above, will teach accredited 
courses at MQF Levels 1-5, while those applying in terms 
of paragraph 5.1(v) will teach accredited courses at MQF 
Levels 1-2.

7.6. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and 7.4.

Submission of Applications

8.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history).

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Monday, 9th September, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.
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8.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.4. Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

23rd August, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Assistant Manager (Human Resources)
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 

8.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Assistant Manager (Human Resources) 
fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma t’ abbuż fuq it-tfal 
m’ huwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
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mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Assistant Manager (Riżorsi 
Umani) fil-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Riżorsi Umani) huwa 
ta’ Skala ta’ Salarju 11, li fis-sena 2024 huwa ta’ €22,642.98 
fis-sena, li jiżdied bi €375.17 fis-sena sa massimu ta’ 
€24,894.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 11, u titla’ fi Skala 10 (€24,085.98 x €407.67 - 
€26,532.00 ) fis-sena 2024 wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-
ħlas ta’ allowance tal-klassi ta’ €500, suġġett għal xogħol 
sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.9 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 

Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Assistant Manager (Human Resources) in 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2024 is 
equivalent to €22,642.98 per annum, rising by annual 
increments of €375.17 up to a maximum of €24,894.00.

2.4 An Assistant Manager in Salary Scale 11, and will 
progress to Scale 10 (€24,085.98 x €407.67 - €26,532.00) 
in the year 2024 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment of 
an annual class allowance of €500, subject to satisfactory 
performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

2.8 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.9 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġjar tar-Riżorsi Umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità ta’ proċessi delegati u 
mmaniġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi 
tar-Riżorsi Umani. Dan ir-rwol huwa kumplimentari għal 
dak ta’ People Management.

3.2 Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
Maniġment Superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ, biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The objectives of the post are to support all Human 
Resources Management functions including HR Planning, 
compliance of delegated processes and the management 
of updated employed records/data/statistics upon which 
strategic Human Resources Management decisions are taken. 
This role is complementary to that of People Management.

3.2 The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;
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vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-Maniġment 
Superjuri minn żmien għal żmien;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadin Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by Senior 
Management team from time to time;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 



It-23 ta’ Awwissu, 2024 	 24,129

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadin ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irland ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. il-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Work and Human Resources Management 
jew Training and Development jew Publi Administration 
jew Public Management jew Corporate Governance and 
Leadership jew Leadership an Organisational Behaviour jew 
Management and Leadership jew Strategy,Leadership and 
Chang Management jew Industrial Relations and Workplace 
Learning jew Business Administration jew f’oqsm rilevanti 
kif determinat mill-maniġment

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss suġġe 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 

of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisation Behaviour or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration or in relevant areas as 
determined by management

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
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anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq ta sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbl 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 iii jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 iii or  else  as  indicated  in  paragraph  3.1  
of  the  general provisions (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.
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Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 1.30 p.m. (Central European Time) of 
Monday, 9th September, 2024. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications; publication of the 
result;

medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) These general provisions are to be 
regarded as an integral part of this call for applications.

23rd August, 2024

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni permezz tal-
online Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

It-23 ta’ Awwissu, 2024
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MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager I (Human Resources)
fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma t’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Riżorsi Umani) 
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal per jodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Riżorsi Umani) huwa ta’ 
Skala ta’ Salarju 10, li fl-2024 huwa ta’ €24,085.98 fis-sena, 
li jiżdied b’ €407.67 fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
in 2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager I (Human Resources)
in the Ministry for Education, Sport, 

Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Manager I (Human Resources) in the Ministry 
for Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human 
Resources) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
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dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor, fil-qasam tar-Riżorsi Umani skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 

an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
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potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 L-oġġettivi tal-post huma li jappoġġjaw il-funzjonjiet 
kollha tal-immaniġjar tar-Riżorsi Umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità ta’ proċessi delegati u 
mmaniġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet Strateġiċi 
tar-Riżorsi Umani. Dan ir-rwol huwa kumplimentari għal 
dak ta’ People Management.

3.2 Id-dmirijiet għal dan il-post ta’ Manager I (Riżorsi 
Umani) jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, l-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza malproċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;

v. Jassisti superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni ta’ tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa talistqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet 

prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The objectives of the post are to support all Human 
Resources Management functions including HR Planning, 
compliance of delegated processes and the management 
of updated employed records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.

3.2 The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required.

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance.

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
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applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division.

ix. Supports and prepares all the required data/financial 
workings in case of negotiations with trade unions;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii. Performs other duties as directed by the Director/
Director General responsible for People Management;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary; 

xiv. any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

għallapplikazzjonijiet, isegwi l-proċedura meħtieġa kif 
deskritta u ggwidata minn politiki, regolamenti prevalenti u 
d-Diviżjoni dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq dmirijiet oħra kif ordnat mid-Direttur/Direttur 
Ġenerali responsabbli għall-People Management;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
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Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Uni within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree at MQF 
Level 6 (subject to a minimum of 18 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management, 
or Training an Development, or Public Administration, 
or Public Management, or Corporate Governance and 
Leadership, or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 
Chang Management or Industrial Relations and Workplace 
Learning, or Business Administration, or in relevant area 
determined by the Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject t an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF(suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fil-Work and Human 
Resources Management, jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy, Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date of the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements in respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as pe 
provisions applicable to this call for applications (see link 
below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.
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Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 1.30 p.m. (Central European Time) of 
Monday, 9th September, 2024. A computer-generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications; publication of the 
result;

medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf)  These general provisions are to be 
regarded as an integral part of this call for applications.

23rd August, 2024

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 9 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

It-23 ta’ Awwissu, 2024
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MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Principal Education Support Practitioner
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma t’ abbuż fuq it-tfal 
m’ huwa tollerat. Fi-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbigatorji).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Principal Education Support 
Practitioner fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fil-qasam li ġej:

Early Intervention

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Principal Education Support Practitioner 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2024 huwa ta’ 
€28,855.98 fis-sena, li jiżdied b’€531.17 fis-sena sa 
massimu ta’ €32,043.00.

2.3 Persuna fil-grad ta’ Principal Education Support 
Practitioner titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 
- €34,204.00) wara sitt (6) snin servizz bħala Principal 
Education Support Practitioner fi Skala ta’ Salarju 7, jekk 
tkun qdiet dmirha b’mod sodisfaċenti. Snin sodisfaċenti ta’ 
servizz bħala Senior Education Support Practitioner fi Skala 
ta’ Salarju 7 jiġu rikonoxxuti fuq bażi nozzjonali bħala parti 
mis-sitt (6) snin ta’ servizz sodisfaċenti meħtieġa biex titla’ 
fi Skala ta’ Salarju 6.

2.4 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Principal Education Support Practitioner
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Principal Education Support Practitioner 
within the Ministry for Education, Sport, Youth, Research 
and Innovation in the following area:

Early Intervention

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of a Principal Education 
Support Practitioner is Salary Scale 7, which in the year 2024 
is equivalent to, €28,855.98 per annum, rising by annual 
increments of €531.17 up to a maximum of €32,043.00.

2.3 A Principal Education Support Practitioner will 
progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204.00) on completion of six (6) years service as a 
Principal Education Support Practitioner in Salary Scale 7, 
subject to satisfactory performance. Satisfactory years of 
service as Senior Education Support Practitioner in Salary 
Scale 7 will be recognised on a notional basis as part of 
the required six (6) years of satisfactory service needed to 
progress to Salary Scale 6.

2.4 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
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aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ta’ persuna fil-ħatra ta’ Principal Education 
Support Practitioner (PESP) fil-qasam ta’ Early Intervention 
jinkludu li:

i. Jippjana u jimplimenta laqgħat ta’ mentoring ma’ 
Senior Education Support Practitioners u Education 
Support Practitioners, jappoġġjahom f’diffikultajiet u 
jakkumpanjahom waqt home visits inizjali, jekk ikun 
meħtieġ;

ii. Vetting ta’ riferimenti ta’ tfal li jistgħu jkunu eliġibbli 
biex jirċievu appoġġ mill-Early Intervention Team;

iii. Jappoġġja tfal (mit-twelid sa l-eta’ ta’ ħames snin) 
li qed jesperjenzaw diffikultajiet relatati mal-iżvilupp, 
diffikultajiet konjittivi, fiżiċi, ta’ tagħlim u/jew diffikultajiet 
oħra, u lill-familji tagħhom;

iv. Jippjana u jorganizza sessjonijiet ta’ intervenzjoni għal 
gruppi żgħar ta’ tfal referuti u l-ġenituri/kustodji tagħhom 
matul is-sena;

v. Jippjana u jorganizza, flimkien mal-maniġment, 
laqgħat kull xahar u sessjonijiet ta’ żvilupp professjonali 
għall-membri kollha tal-Early Intervention Team;

not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties of a Principal Education Support 
Practitioner (PESP) in the area of Early Intervention include:

i. Planning and implementing mentoring meetings with 
Senior Education Support Practitioners and Education 
Support Practitioners, supporting them in any arising 
difficulties/concerns and accompanying them during their 
initial home visits, if needed;

ii. Vetting of referrals of children who might be eligible to 
receive support from the Early Intervention Team;

iii. Supporting children (from birth up to five years of age) 
who are experiencing developmental, cognitive, physical, 
learning and/or other difficulties, and their families;

iv. Planning and organising small group intervention 
sessions for referred children and their parents/guardians 
throughout the year;

v. Planning and organising, together with the management, 
monthly meetings and professional development sessions 
for all members of the Early Intervention Team;
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vi. Jaħdem b’kollaborazzjoni mill-qrib mal-ġenituri/
kustodji, membri taċ-Childcare Centre, School Leadership 
Teams, in-National School Support Services (NSSS) u 
professjonisti oħra impjegati m’ entitajiet governattivi u 
aġenziji mhux governattivi, u b’ hekk jiżguraw utilizzazzjoni 
massima ta’ riżorsi għall-benefiċċju tat-tfal;

vii. Jiżgura li s-servizz tal-Early Intervention jiġi promoss 
fil-kuntest tal-iskola;

viii. Jippjana u jorganizza proċess efettiv tal-induzzjoni 
għal Educational Support Practitioners impjegati ġodda;

ix. Jiżgura li s-Senior Education Support Practitioners u 
l-Education Support Practitioners jaħdmu fi ħdan qafas etiku 
u standards ta’ kwalità;

x. Jagħmel monitoraġġ fuq laqgħat ta’ tranżizzjoni mid-
dar għaċ-Childcare Centres/Kindergarten u miċ-Childcare 
Centres għal Kindergarten, għal tfal li jirċievu is-servizz ta’ 
intervent bikri;

xi. Jiżgura li r-rekordji tal-intervenzjonijiet mwettqa 
ma’ kull tifel jew tifla huma miżmuma tajjeb mis-Senior 
Education Support Practitioners u l-Education Support 
Practitioners, waqt li jiżgura kunfidenzjalità f’kull waqt 
skont proviżjonijiet legali eżistenti;

xii. Jassisti fil-kumpilazzjoni ta’ rapport annwali;

xiii. Jassisti fit-tweġib ta’ mistoqsijiet parlamentari (PQs) 
u mistoqsijiet li jikkonċernaw is-servizz;

xiv. Jassisti fil-kumpilazzjoni u jaġġorna dokumenti 
uffiċjali li jappartjenu għas-servizz;

xv. Jassisti fix-xiri ta’ riżorsi essenzjali għat-tmexxija tas-
servizz;

 
xvi. Jippjana u jimplimenta programmi ta’ taħriġ għall-

professjonisti tal-iskola u ġenituri;

xvii. Ikun responsabbli għall-Assistent Direttur u 
d-Direttur tas-Servizzi Nazzjonali ta’ Sapport fl-Iskejjel;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Persuna fil-post ta’ PESP tista’ tintbagħat taqdi dmirijiet fi 
djar, skejjel, kulleġġi, Childcare Centres, Resource Centres 
u l-NSSS, f’Malta u Għawdex biex tikkontribwixxi għall-
implementazzjoni tal-programm edukattiv individwali tal-
studenti bi bżonnijiet speċjali f’livell nazzjonali.

vi. Working in close collaboration with parents/guardians, 
the Childcare Centre members of staff, School Leadership 
Teams, the National School Support Services (NSSS) and other 
professionals employed with other government entities and also 
with non-governmental agencies, thereby ensuring maximum 
utilisation of resources for the benefit of the children;

vii. Ensuring that the Early Intervention service is well 
promoted in the school context;

viii. Planning and organising an effective induction process 
for newly recruited Educational Support Practitioners;

ix. Ensuring that the Senior Education Support 
Practitioners and the Education Support Practitioners work 
within ethical framework and quality standards;

x. Monitoring transition meetings from home to 
Childcare Centres/Kindergarten and from Childcare Centres 
to Kindergarten for children receiving early intervention 
service;

xi. Ensuring that records are well kept by the Senior 
Education Support Practitioners and the Education Support 
Practitioners, regarding all interventions carried out with 
each child, while ensuring confidentiality at all times in 
accordance with existing legal provisions;

xii. Assisting in the compilation of annual reports;

xiii. Assisting in the answering of Parliamentary 
Questions (PQs) and queries concerning the service;

xiv. Assisting in the compilation and updating official 
documents pertaining to service;

 
xv. Assisting in the procurement of resources essential for 

the running of the service;

xvi. Planning and implementing training programmes for 
school professionals and parents;

xvii. Being accountable to the Assistant Director and 
Director National School Support Services;

xviii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xix. Any other duties as directed by the Principal 
Permanent Secretary.

A PESP can be deployed to perform duties in homes, 
schools, Colleges, Childcare Centres, Resource Centres and 
NSSS, in Malta and Gozo to contribute to the implementation 
of the individual educational programme of students with 
special needs at national level.
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Persuna fil-post ta’ PESP hija mistennija li twettaq id-
dmirijiet tagħha billi tuża t-trasport tagħha stess u tkun 
intitolata għal rimborż skont id-dispożizzjonijiet tas-
sezzjoni 5.4 tal-Manual on Transport and Travel Policies 
and Procedures.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

A PESP is expected to carry out his/her duties using his/
her own transport and will be entitled to reimbursement as 
per section 5.4 of Manual on Transport and Travel Policies 
and Procedures.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; u

iii. Ikollhom mill-inqas ħames (5) snin esperjenza full-
time ippruvata f’ Early Intervention; u

iv. Ikollhom degree ta’ Master’s rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Psychology jew Communication 
Therapy jew Physiotherapy jew Occupational Therapy jew 
Inclusive and Special Education u/jew Learning Disabilities.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bilkundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati għall-
kwalifika rikjesta hekk kif speċifikata fil-paragrafu 4.1 iv. 
jew kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf) 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Able to communicate in the Maltese and English 
languages; and

iii. Have at least five (5) years proven full-time experience 
in the field of Early Intervention; and

iv. In possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Psychology or Communication Therapy 
or Physiotherapy or Occupational Therapy or Inclusive and 
Special Education and/or Learning Disabilities.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible. 

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iv. or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
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rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal tar-
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 9 ta’ Settembru, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

It-23 ta’ Awwissu, 2024

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt 
of applications is 1.30 p.m. (Central European Time) of 
Monday, 9th September, 2024. A computer- generated email 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). These general provisions are to be 
regarded as an integral part of this call for applications.

23rd August, 2024
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MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Post of Assistant Manager in the Ministry for Home 
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post 
of Assistant Manager (Financial Analysis), in the Police 
Department, within the Ministry for Home Affairs, Security 
and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment of 
an annual class allowance of €500, subject to satisfactory 
performance.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

MINISTERU GĦALL-INTERN, IS-SIGURTÀ 
U X-XOGĦOL

Post ta’ Assistant Manager fil-Ministeru għall-Intern, 
is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager (Financial Analysis), fid-Dipartiment tal-
Pulizija, fil-Ministeru għall-Intern, is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa 
ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2024 hija ekwivalenti 
għal €22,642.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €24,894.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-
ħlas ta’ allowance tal-klassi ta’ €500, suġġett għal xogħol 
sodisfaċenti.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.
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2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jiġbor data kemm minn entitajiet pubbliċi kif ukoll 
minn entitajiet privati;

ii. Jorganizza u jikkategorizza id-data, inkluża 
informazzjoni mhux finanzjarja;

iii. Janalizza tal-attivitajiet tranżazzjonali;

iv. Jirrevedi data minn entitajiet pubbliċi;

v. Jikkompila u jorganizza id-data biex jiġu prodotti 
rapporti komprensivi bis-sejbiet;

vi. Jikkollabora mal-investigaturi dwar każijiet assenjati;

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Collects data from both public and private entities;

ii. Organises and categorises data, including non-financial 
information;

iii. Analyses transactional activities;

iv. Reviews data from public entities;

v. Compiles and organizes data to produce comprehensive 
reports with findings;

vi. Collaborates with investigators on assigned cases;



	 24,148	 Gazzetta  tal-Gvern  ta’  Malta 21,303   

vii. Jirriċerka u jżomm aġġornat dwar teknoloġiji ġodda 
u għodod tal-industrija;

viii. Iwettaq taħriġ meħtieġ biex jinżamm għarfien espert 
iċċertifikat f’diversi teknoloġiji, kemm lokalment kif ukoll 
internazzjonalment;

ix. Networking mal-partijiet interessati fl-industrija, is-
servizzi finanzjarji, l-entitajiet governattivi, u aġenziji oħra 
tal-infurzar tal-liġi, kemm f’Malta kif ukoll barra;

x. Jassisti fit-tħejjija ta’ data analitika għal kawżi fil-qorti 
u li jattendi sessjonijiet tal-qorti biex jipprovdi evidenza kif 
meħtieġ;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 

vii. Researches and stays updated on new technologies 
and industry tools;

viii. Undertakes necessary training to maintain certified 
expertise in various technologies, both locally and 
internationally;

ix. Networking with stakeholders in the industry, financial 
services, government entities, and other law enforcement 
agencies, both in Malta and abroad;

x. Assists in the preparation of analytical data for court 
cases and attends court sessions to provide evidence as 
required;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary.

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
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ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw fil-lingwa Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Statistics jew Finanzi jew Computer 
Studies jew Intelligence u Security Studies jew Data Sciences 
jew Blockchain u Distributed Ledger jew Information 
Technology jew Blockchain u Cryptocurrency jew Anti-
Money Laundering jew Compliance jew Applied Maths jew 
Pure Maths jew Accounting jew Economics jew Business 
Studies jew Finanzi, jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 4 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fl-Statistics jew 
Finanzi jew Criminology jew Computer Studies jew Anti-
Money Laundering jew Compliance jew Management 
Accounting jew Economics jew Forensic Sciences u 
Criminal Investigation jew Liquidation u Insolvency 
jew Accounting jew Policing, jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 5 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti:Ingliż 

members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

iii. a. in possession of a recognised qualification 
MQF Level 4 (subject to a minimum of 120 ECTS/
ECVET credits, equivalent*) in Statistics or Finance or 
Computer Studies or Intelligence and Security Studies or 
Data Sciences or Blockchain and Distributed Ledger or 
Information technology or Blockchain and Cryptocurrency 
or Anti-Mone Laundering or Compliance or Applied Maths 
or Pure Maths or Accounting or Economics or Business 
Studies or Finance, or a recognised comparable professional 
qualification at MQF Level 4 in Accountancy, or in relevant 
areas a determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
equivalent*) in Statistics or Finance or Criminology 
or Computer Studies or Anti-Money Laundering or 
Compliance or Management Accounting or Economics or 
Forensic Sciences and Criminal Investigation or Liquidation 
and Insolvency or Accounting or Policing, or a recognised 
comparable professional qualification at MQF Level 
5 in Accountancy, or i relevant areas as determined by 
management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
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u Matematika jew kwalifika komparabbli pertinenti 
rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti:

Ingliż).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal 
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet 
l-oħra kollha għandhom ikunu skont id-dispożizzjonijiet 
indikati fid-dokument li jismu ‘Working Conditions for 
Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

English and Mathematics) or a recognised pertinent  
comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects:

English).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advance level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
per provisions applicable t this call for applications (see link 
below).
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4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew 
kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf), 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-
għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ Settembru, 2024. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Human Resource Section, Ministry for Home Affairs, 
Security and Employment, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tar-Riżorsi 
Umani. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (http://pulizija.gov.mt) u (hr.police@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-INTERN, IS-SIGURTÀ
U X-XOGĦOL

Post ta’ Manager I (Financial Analysis) fil-Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ 
Manager I (Financial Analysis), fid-Dipartiment tal-Pulizija, 
Ministeru għall-Intern, is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department (http://pulizija.gov.mt) and (hr.police@gov.mt).

23rd August, 2024

MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Post of Manager I (Financial Analysis) in the Ministry 
for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for the post 
of Manager I (Financial Analysis), in the Police Department, 
within the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.
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2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Financial Analysis) huwa ta’ 
Skala ta’ Salarju 10, li fl-2024 huwa ta’ €24,085.98 fis-sena, 
li jiżdied b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
fis-sena 2024) wara sentejn (2) snin servizz sodisfaċenti 
bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 fis-sena 2024) wara sentejn (2) 
servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-Financial Analysis, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Financial 
Analysis) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in Financial 
Analysis, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.
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2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Financial 
Analysis) jinkludu li:

i. Jassisti lill-Kap tad-Dipartiment tal-Investigazzjonijiet 
tar-Reati Finanzjarji fl-implimentazzjoni tax-xogħol;

ii. Jassisti fl-estrazzjoni ta’ data minn rekords finanzjarji, 
data ta’ analiżi u jippreżentaha format adegwat;

iii. Jassisti fit-twettiq ta’ riċerka forensika biex jiġu 
traċċati fondi u jidentifika assi għall-irkupru;

iv. Jassisti fit-twettiq ta’ analiżi forensika tad-data 
finanzjarja;

v. Jassisti fit-tħejjija ta’ rapporti dettaljati dwar il-kontabbiltà 
forensika minn sejbiet finanzjarji kif u meta meħtieġa;

vi. Jassisti fit-twettiq ta’ intervisti biex jikxef u jivverifika 
l-informazzjoni;

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Financial 
Analysis) include:

i. Assists the Head of Financial Crimes Investigations 
Department in implementing the work programme;

ii. Assists in extracting data from financial records, 
analysis data and presents it in an appropriate format;

iii. Assists in performing forensic research to trace funds 
and identifies assets for recovery;

iv. Assists in conducting forensic analysis of financial 
data;

v. Assists in preparing detailed forensic accounting 
reports from financial findings as and when required;

vi. Assists in undertaking interviews to uncover and 
verify information;
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vii. Assists in the preparation of analytical data for Court 
cases and attends Court sessions when required to provide 
evidence in assigned cases;

viii. Understands the wider economic and legal 
implications of a case assigned;

ix. Attends meetings with relevant stakeholders in Malta 
or abroad when required;

x. Travels abroad to conduct investigations and obtains 
necessary training when required;

xi. Keeps abreast in the local and international financial 
and commercial field including developments in Legal 
aspects;

xii. Act as the primary point of contact for internal and 
external stakeholders, including regulatory bodies, financial 
institutions, and law enforcement agencies;

xiii. Represent the financial crime unit in meetings, 
conferences, and industry forums;

xiv. Keeps abreast of advancements in ICT especially 
with respect to software in the financial field;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary.

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

vii. Jassisti fit-tħejjija ta’ data analitika għall-kawżi tal-
Qorti u jattendi sessjonijiet tal-Qorti meta jkun meħtieġ 
jipprovdi evidenza f’każijiet assenjati;

viii. Jifhem l-implikazzjonijiet ekonomiċi u legali ta’ każ 
assenjat;

ix. Jattendi laqgħat mal-partijiet interessati rilevanti 
f’Malta jew barra minn Malta meta jkun meħtieġ;

x. Jivvjaġġa barra mill-pajjiż biex iwettaq 
investigazzjonijiet u jikseb it-taħriġ meħtieġ meta jkun 
meħtieġ;

xi. Iżomm ruħu aġġornat fil-qasam finanzjarju u 
kummerċjali lokali u internazzjonali inklużi l-iżviluppi fl-
aspetti legali;

xii. Jaġixxi bħala l-punt primarju ta’ kuntatt għall-partijiet 
interessati interni u esterni, inklużi l-korpi regolatorji, 
l-istituzzjonijiet finanzjarji, u l-aġenziji tal-infurzar tal-liġi;

xiii. Jirrappreżenta l-unità tal-kriminalità finanzjarja 
f’laqgħat, konferenzi, u fora tal-industrija;

xiv. Iżomm ruħu aġġornat mal-avvanzi fl-ICT speċjalment 
fir-rigward tas-software fil-qasam finanzjarju;

xv. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xvi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent.

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bl-Ingliż;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Ekonomija jew Statistika jew 
Accountancy jew Kummerċ jew Finanzi jew Banking jew 
Matematika jew Kriminoloġija jew Forensic Sciences u 
Criminal Investigations, jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Uni within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Economics or Statistics 
or Accountancy or Commerce or Finance or Banking or 
Mathematics or Criminology or Forensic Sciences and 
Criminal Investigations, or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy, 
or in relevant areas as determined by the Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
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may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date of the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements in respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as pe 
provisions applicable to this call for applications (see link 
below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafu 4.1, għandhom esperjenza 
ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tar-Riżorsi Umani (Dipartiment tal-
Pulizija), Ministeru għall-Intern, is-Sigurtà u x-Xogħol, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tar-Riżorsi 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraph 4.1, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section (Police Department), 
Ministry for Home Affairs, Security and Employment, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of Friday, 
6th September, 2024. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
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Umani. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (http://pulizija.gov.mt) u (hr.police@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU TAL-INTERN, IS-SIGURTÀ
U X-XOGĦOL

Post ta’ Manager II (Financial Analysis) fil-Ministeru 
tal-Intern, is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru tal-Intern, is-
Sigurtà u x-Xogħol jilqa’ applikazzjonijiet għall-post 
ta’ Manager II (Financial Analysis), fid-Dipartiment tal-
Pulizija, fil-Ministeru tal-Intern, is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Finanical Analysis) huwa ta’ 
Skala ta’ Salarju 7, li fl-2024 huwa ta’ €28,855.98 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x €596.33 - €34,204.00 fis-sena 2024) wara tliet (3) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Resources Section. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department are (http://pulizija.gov.mt) and (hr.police@gov.
mt).

23rd August, 2024

MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Post of Manager II (Financial Analysis) in the Ministry 
for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the 
post of Manager II (Financial Analysis), in the Police 
Department, within the Ministry for Home Affairs, Security 
and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Financial 
Analysis) is Salary Scale 7, which in the year 2024 is 
€28,855.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 who are in a 
possession of a recognised Master’s Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits, or 
equivalent*) will progress to Salary Scale 6 (€30,626.02 
x €596.33 - €34,204.00 in 2024) on completion of three 
(3) years service as Manager II in salary scale 7, subject to 
satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.
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2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x €596.33 - €34,204.00 fis-sena 2024) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tal-Financial Analysis, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF Level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204.00 in 2024) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in Financial 
Analysis, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
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potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Financial 
Analysis) jinkludu li:

i. Jgħin lill-Kap tal-FCID fl-implimentazzjoni tal-
programm ta’ ħidma u jaġixxi bħala punt ta’ kuntatt dirett 
mal-maniġment fir-rigward tal-operazzjonijiet tal-FCAU, il-
prijoritizzazzjoni tal-każijiet, u l-aġġornamenti dwar każijiet 
speċifiċi filwaqt li jissorvelja l-Maniġers I u l-Assistenti 
Maniġers;

ii. Jgħin fl-estrazzjoni tad-data mir-rekords finanzjarji, 
janalizzaha, u jippreżenta s-sejbiet b’mod xieraq;

iii. Iwettaq riċerka u analiżi forensika biex jiġu rintraċċati 
l-fondi u jiġu identifikati assi għall-irkupru filwaqt li jħejji 
rapporti dettaljati tal-kontabbiltà forensika kif meħtieġ;

iv. Iwettaq intervisti biex jikxef u jivverifika 
l-informazzjoni;

v. Jipprepara data analitika għal kawżi tal-qorti u jattendi 
s-sessjonijiet tal-qorti biex jipprovdi evidenza;

vi. Jifhem l-implikazzjonijiet ekonomiċi u legali ta’ 
każijiet assenjati;

vii. Jattendi laqgħat mal-partijiet interessati rilevanti, 
kemm lokalment kif ukoll internazzjonalment, kif meħtieġ;

viii. Jivvjaġġa barra mill-pajjiż għal investigazzjonijiet u 
taħriġ meħtieġ;

ix. Jibqa’ aġġornat dwar żviluppi finanzjarji u kummerċjali 
lokali u internazzjonali, inklużi aspetti legali u avvanzi fl-
ICT, partikolarment rilevanti għall-qasam finanzjarju;

x. Jippromovi kultura ta’ titjib kontinwu filwaqt li 
jidentifika l-ħtiġiet ta’ taħriġ u jikkordina t-taħriġ;

xi. Jipprovdi sorveljanza ta’ livell għoli tal-attivitajiet 
kollha tal-kriminalità finanzjarja, filwaqt li jiżgura 
l-allinjament mal-istrateġija u r-rekwiżiti regolatorji filwaqt 
li jimplimenta l-aħjar prattiki;.

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II (Financial 
Analysis) include:

i. Assist the Head of FCID in implementing the work 
program and act as a direct point of contact with Senior 
management regarding FCAU operations, case prioritization, 
and updates on specific cases whilst supervising Managers I 
and Assistant Managers;

ii. Assist in extracting data from financial records, 
analysing it, and presenting findings appropriately;

iii. Conduct forensic research and analysis to trace funds 
and identify assets for recovery whilst preparing detailed 
forensic accounting reports as needed;

iv. Conduct interviews to uncover and verify information;

v. Prepare analytical data for court cases and attend court 
sessions to provide evidence;

vi. Understand the wider economic and legal implications 
of assigned cases;

vii. Attend meetings with relevant stakeholders, both 
locally and internationally, as required;

viii. Travel abroad for investigations and necessary 
training;

ix. Stay updated on local and international financial and 
commercial developments, including legal aspects and ICT 
advancements, particularly relevant to the financial field;

x. Promote a culture of continuous improvement whilst 
identifying training needs and coordinate training;

xi. Provide high-level oversight of all financial crime 
activities, ensuring alignment with strategy and regulatory 
requirements whilst implementing best practices;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;
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xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary.

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Economics or Statistics or Accountancy 
or Commerce or Linguistics or Finance or Banking or 
Mathematics or Criminology or Financial Crime or Fin-
tech, or a recognised comparable professional qualification 
at MQF Level 7 in Accountancy, or in relevant areas as 
determined by management.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credit or equivalent*) in Economics or Statistics 
or Accountancy or Commerce or Finance or Banking or 
Mathematics or Criminology or Forensic Sciences and 
Criminal Investigations, or a recognised comparable 
professional qualification a MQF Level 6 in Accountancy, or 
relevant areas as determined by management and eight (8) 
years satisfactory experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bl-Ingliż;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fl-Ekonomija jew Statistika jew Accountancy 
jew Kummerċ jew Linguistics jew Finanzi jew Banking jew 
Matematika jew Kriminoloġija jew Financial Crime jew 
Fin-tech, jew ikollhom kwalifika professjonali rikonoxxuta 
komparabbli fil-Livell 7 tal-MQF f’Accountancy, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Ekonomija jew Statistika 
jew Accountancy jew Kummerċ jew Finanzi jew Banking 
jew Matematika jew Kriminoloġija jew Forensic Sciences 
u Criminal Investigations, jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment u tmien (8) snin esperjenza sodisfaċenti.’

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  4.1  jew  kif  indikat  f’paragrafu  3.1  
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafu 4.1, għandhom esperjenza 
ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ mit-Taqsima tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
per provisions applicable t this call for applications (see link 
below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section (Police Department), 
Ministry for Home Affairs, Security and Employment, 
through the online Government Recruitment Portal only 
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mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae kompletament aġġornat (li għandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-
għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ Settembru, 2024. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) jew jinkisbu 
mit-Taqsima tar-Rizorsi Umani. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Dipartiment 
huma (http://pulizija.gov.mt) u http://(hr.police@gov.mt).

It-23 ta’ Awwissu, 2024

(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of Friday, 
6th September, 2024. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department are (http://pulizija.gov.mt) and (hr.police@gov.
mt).

23rd August, 2024
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MINISTERU GĦALL-FINANZI

Post ta’ Economics Officer fil-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi 
jilqa’ applikazzjonijiet għall-post ta’ Economics Officer 
fid-Dipartiment tal-Politika Ekonomika fi ħdan il-Ministeru 
għall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €26,532.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 9 (€25,589.02 x €447.33 - €28,273) wara sentejn 
(2) servizz fil-grad ta’ Economics Officer fi Skala ta’ Salarju 
10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100) wara sitt 
(6) snin servizz fil-grad ta’ Economics Officer fi Skala ta’ 
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 7 (€28,855.98 x €531.17 - €32,043) wara sentejn 
(2) servizz fil-grad ta’ Economics Officer fi Skala ta’ Salarju 
8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din 
issejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 

MINISTRY FOR FINANCE

Post of Economics Officer in the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance 
invites applications for the post of Economics Officer in 
the Economic Policy Department within the Ministry for 
Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Economics Officer is Salary 
Scale 10, which in the year 2024 is equivalent to, €24,085.98 
per annum, rising by annual increments of €407.67 up to a 
maximum of €26,532.

2.3 An Economics Officer will progress to Scale 9 
(€25,589.02 x €447.33 - €28,273) on completion of two 
(2) years service in the grade of Economics Officer in Salary 
Scale 10, subject to satisfactory performance.

2.4 An Economics Officer will progress to Scale 8 
(€27,179.02 x €486.83 - €30,100) on completion of six (6) 
years service in the grade of Economics Officer in Salary 
Scale 9, subject to satisfactory performance.

2.5 An Economics Officer will progress to Scale 7 
(€28,855.98 x €531.17 - €32,043) on completion of two 
(2) years service in the grade of Economics Officer in Salary 
Scale 8, subject to satisfactory performance.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
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Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Economics Officer 
jinkludu li:

i. Jikkontribwixxi lejn xogħol ta’ riċerka, analiżi tal-
ekonomija, żamma ta’ statistika u rapporti ekonomiċi u 
dokumenti oħra fl-oqsma ewlenin ta’ attivita tad-Dipartiment;

ii. Jikkontribwixxi lejn l-abbozzar ta’ rapporti rikjesti taħt 
l-Att dwar ir-Responsabbilità Fiskali u l-liġijiet tal-UE u 
Stħarriġ Ekonomiku;

iii. Jikkontribwixxi lejn ir-riċerka li jssostni il-pożizzjoni 
ta’ Malta fil-proċessi ta’ sorveljanza taħt il-Patt ta’ Stabbiltà 
u Tkabbir u s-Semestru Ewropew ta’ kordinament tal-
politika ekonomika, inkluż l-analiżi tas-sostenibbiltà tad-
dejn pubbliku;

iv. Jikkontribwixxi lejn analiżi ekonomika kwantitattiva 
permezz ta’ mudelli ekonometriċi, li jinkludu preparazzjoni 
ta’ tbassir ekonomiku, eżerċizzji ta’ simulazzjoni ta’ politika 
ekonomika u riċerka oħra skont il-ħtiġiet tad-Dipartiment;

v. Jikkontribwixxi lejn materji ta’ riċerka ekonomika 
strutturali, li tinkludi d-dimensjoni ekonomika tas-sistema 
internazzjonali ta’ taxxa korporattiva, u l-finanzjament tal-
bidla fil-klima;

vi. Isegwi żviluppi relatati ma’ stabbilità finanzjarja kemm 
fil-qasam domestiku u dak internazzjonali u jikkontribwixxi 
għall-iżvilupp tal-għodod kwantitattivi u r-rwol tal-Ministeru 
fil-qafas ta’ stabbiltà finanzjarja u tħejjija domestika filwaqt 
li jwettaq riċerka kif ikun meħtieġ;

vii. Jikkontribwixxi għall-analiżi tad-dossiers finanzjarji 
inklużi proposti li joħorġu minn proċessi tal-UE u inizjattivi 
lokali u jikkontribwixxi għar-riċerka dwar is-suġġetti 
rilevanti filwaqt li jikkollabora ma’ entitajiet rilevanti kif 
jista’ jkun meħtieġ;

application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Economics Officer 
include:

i. Undertakes, inter alia, research work, performs 
economic analysis and compiles statistical data, economic 
reports and other documents in relation to main areas of 
activity of the Department;

ii. Contributes to the drafting of reports required under 
the Fiscal Responsibility Act and EU law and the Economic 
Survey;

iii. Contributes towards research to support Malta’s 
position in the surveillance processes under the requirements 
of the Stability and Growth Pact and the European Semester 
of economic policy coordination, including the conduct of 
debt sustainability analysis;

iv. Contributes towards quantitative economic analysis 
through econometric modelling, which includes the 
preparation of economic forecasts, policy simulations and 
other research in accordance to the requirements of the 
Department;

v. Contributes towards research on structural economic 
issues, including the economic dimension of international 
corporate taxation, climate finance and international trade 
and investment relations;

vi. Monitors financial stability issues both at a domestic 
and international level and contributes to the development 
of the Ministry’s quantitative tools and role in the domestic 
financial stability and preparedness framework whilst 
undertaking research as may be necessary;

vii. Contributes to the analysis of financial dossiers 
including proposals stemming from EU processes and 
local initiatives and contributes to research on the relevant 
topics whilst liaising with relevant stakeholders as may be 
necessary;
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viii. Jikkontribwixxi lejn il-preparazzjoni ta’ studji 
tekniċi fuq proposti tal-Kummissjoni għan-negozjati u 
l-konklużjoni ta’ ftehim bilaterali fil-qasam tal-kummerċ kif 
ukoll proposti ta’ miżuri ta’ difiża;

ix. Jikkontribwixxi lejn il-preparamenti neċessarji ta’ 
laqgħat tekniċi li jsiru ma’ istituzzjonijiet internazzjonali 
bħall-Fond Monetarju Internazzjonali, il-Bank Dinji, il-
Kummissjoni Ewropea u Aġenziji tal-klassifikazzjoni tal-
kreditu u jipparteċipa skont meħtieġ;

x. Jikkontribwixxi lejn il-kordinament mal-ministeri u 
l-entitajiet rispettivi, sabiex jiġu formulati l-pożizzjonijiet 
nazzjonali u strateġiji dwar kwistjonijiet ekonomiċi;

xi. Jattendi għal-laqgħat fiżici u virtwali f’Malta kif ukoll 
barra minn Malta u jikkompila rapporti dwarhom;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 

viii. Contributes towards the preparation of technical 
briefings on Commission proposals for the negotiation, 
finalisation and implementation of trade agreements, EU 
trade legislative processes, as well as cases concerning trade 
defence and safeguard measures;

ix. Contributes to the necessary preparations in 
anticipation of technical meetings with or within international 
organisations such as the International Monetary Fund, the 
World Bank, the European Commission, the World Trade 
Organisation and Credit Rating Agencies, and to participate 
as necessary;

x. Contributes to the process of liaising with Ministries 
and entities, thereby assisting in the formulation of national 
positions and strategies on economic questions;

xi. Attends both physical and virtual meetings in Malta 
and abroad, and subsequently prepares reports;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
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Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Ingliża;

iii. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxuta fil-
Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti), f’ Ekonomija jew Statistika jew 
Accountancy jew Finanzi jew Tassazzjoni jew Banking 
jew Public Policy jew European Studies jew detenturi 
ta’ kwalifiki rikonoxxuti oħra jew kwalifiki professjonali 
ekwivalenti b’waħda minn dawn id-dixxiplini bħala qasam 
ewlieni ta’ studju.

Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
rrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 iii, jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 

permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the English language;

iii. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Economics or Statistics 
or Accountancy or Finance or Taxation or Banking or Public 
Policy or European Studies or holders of other recognised 
degrees or equivalent professional qualifications with any of 
these disciplines as a major area of study.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iii or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
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jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Diċembru, 2024. Jekk l-iskadenza għall-kisba talimsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ‘l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din issejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 

their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification by 
the 31st December, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
per provisions applicable t this call for applications (see link 
below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
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kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jridu jagħmlu test bil-miktub 
qabel ma jiġu assessjati minn bord tal-għażla biex jiġi 
ddeterminat min hu adatt għall-post. Il-marka massima għal 
dan il-proċess tal-għażla hija 100% u l-marka li persuna trid 
iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
6 ta’ Settembru, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be required to sit for a written 
test prior to being assessed by a selection board to determine 
their suitability for the post. The maximum mark for this 
selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Corporate Services Directorate, Ministry for Finance, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up to date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of Friday, 
6th September, 2024. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
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kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu minn (recruitment.mfin@gov.
mt). Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager I (Riżorsi Umani) fil-Ministeru
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Riżorsi Umani) fil-Ministeru għall-
Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Riżorsi Umani) huwa ta’ 
Skala ta’ Salarju 10, li fl-2024 huwa ta’ €24,085.98 fis-sena, 
li jiżdied b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 ( €28,855.98 x €531.17 
- €32,043.00 fl-2024) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from (recruitment.
mfin@gov.mt). These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

23rd August, 2024

MINISTRY FOR JUSTICE AND REFORM 
OF THE CONSTRUCTION SECTOR

Post of Manager I (Human Resources) in the Ministry 
for Justice and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector invites applications for 
the post of Manager I (Human Resources) in the Ministry for 
Justice and Reform of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Human 
Resources) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.
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2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li tikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
Maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
fl-2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 fl-2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas annwali ta’ allowance tal-
klassi ta’ €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024), and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service as Manager 
I (Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the 
area of Human Resources, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
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2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 L-oġġettivi tal-post huma li jappoġjaw il-funzjonijiet 
tal-immaniġġjar tar-Riżorsi Umani inkluż l-ippjanar 
tar-Riżorsi Umani, konformità tal-proċessi delegati u 
mmaniġġjar tal-ġestjoni tar-rekords/data/statistika aġġornati 
tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi 
tar-Riżorsi Umani. Dan ir-rwol huwa kumplimentari għal 
dak tal-People Management.

3.2 Id-dmirijiet għal dan il-post ta’ Manager I (Riżorsi 
Umani) jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-Ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;

v. Jassisti s-superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed. 

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The objectives of the post are to support all Human 
Resources management functions including HR Planning, 
compliance with delegated processes and the management 
of updated employee records/data/statistics upon which 
strategic Human Resources Management decisions are taken. 
The role is complementary to that of People Management.

3.2 The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the Ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required;

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance;

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;
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vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

vi. Coordinates and participates in the collations of 
data related to human resources records of the Ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the Ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division;

ix. Supports and prepares all the required data/financial 
workings in case of negotiations with trade unions;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
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ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Work and Human Resources 
Management, jew Training and Development, jew Public 
Administration, jew Public Management, jew Corporate 
Governance and Leadership, jew Leadership and 
Organisational Behaviour, jew Management and Leadership, 
jew Strategy, Leadership and Change Management, jew 
Industrial Relations, jew Workplace Learning, jew Business 
Administration, jew f’oqsma rilevanti kif determinat mill-
Maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 

of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Uni within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Work and Human Resources 
Management, or Training and Development, or Public 
Administration, or Public Management, or Corporate 
Governance and Leadership, or Leadership and Organisation 
Behaviour, or Management and Leadership, or Strategy, 
Leadership and Change Management, or Industrial Relation 
and Workplace Learning, or Business Administration, or in 
relevant area determined by the Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
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ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date of the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements in respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as pe 
provisions applicable to this call for applications (see link 
below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Ġustizza u r-Riforma tas-Settur tal-Kostruzzjoni, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi Ministeru għall-Ġustizzja u r-Riforma 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Justice 
and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up to date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Friday, 6th 
September, 2024. A computer- generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Corporate 
Services Directorate, Ministry for Justice and Reform of the 
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tas-Settur tal-Kostruzzjon Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-diżpożizzjonije ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-AGRIKOLTURA, 
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Manager I fil-Ministeru għall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill- 
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
in 2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT 1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

23rd August, 2024

MINISTRY FOR AGRICULTURE,
FISHERIES AND ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager I in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2024 is €24,085.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).
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*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;
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Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
tal-politiki interni;

ii. Jappoġġja lill-maniġment fis-superviżjoni tal-
funzjonijiet kollha tad-Dipartiment, biex jiżgura li dawn 
jitwettqu b’mod effiċjenti, effettiv, u f’konformità mal-
policies uffiċjali tal-Gvern;

iii. Jidentifika lakuni u jgħaqqad b’mod kosteffettiv u 
strateġiku l-prestazzjoni u amministrazzjoni;

iv. Jiżviluppa sistemi biex jidentifika u jottimizza aktar 
il-proċessi amministrattivi u strateġiji oħra relatati max-
xogħol;

v. Jipprovdi gwida u pariri lill-impjegati billi jgħinhom 
jippjanaw id-dmirijiet tagħhom relatati max-xogħol;

vi. Jiddisinja sistemi li jippermettu lid-Dipartiment 
ikejjel, jimmaniġġja u jippremja l-prestazzjoni;

vii. Jiddisinja, jiżviluppa, u jagħti programmi ta’ taħriġ 
meta jkun meħtieġ mid-dipartiment;

viii. Jgħin fit-traduzzjoni tal-għanijiet u l-istrateġiji 
ġenerali tal-maniġment għat-tim taħt il-mandat tiegħu/
tagħha;

ix. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

x. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Contributes towards the formulation and updating of 
internal policies;

ii. Supports the management in supervising all the 
functions of the Department, to ensure that they are 
performed efficiently, effectively, and in conformity with the 
Government’s official policies;

iii. Identifies and bridges performance and administrative 
gaps in a cost-effective and strategic manner;

iv. Develops systems to identify and further optimise the 
administrative processes and other work related strategies;

v. Provides guidance and advice to employees by helping 
them planning their work-related duties;

vi. Designs systems that enable the Department to 
measure, manage and reward performance;

vii. Designs, develops, and delivers training programmes 
when needed by the department;

viii. Aids in translating the management’s overall 
objectives and strategies to the team under his/her remit;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xi. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:
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i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
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jew ekwivalenti*) fil-Marketing, jew Communications, 
jew Multimedia Software Development, jew Business, 
jew Economics, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ krettu 180 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 

credits, or equivalent*) Marketing, or Communications, 
or Multimedia Software Development, or Business, 
or Economics, or in relevant area determined by the 
management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET 
credits, or equivalent, and attained the required MQF Level, 
by the closing time and date of the call for applications. 
Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of 
their qualifications from MQRIC, or other designated 
authorities, as applicable, as per provisions applicable to 
this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
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dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għal Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30pm (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer- generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 
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kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Assistent Direttur 
(People Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Scientific Officer fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Scientific Officer fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Scientific Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €26,532.00.

2.3 Persuna fil-grad ta’ Scientific Officer titla’ fi Skala 
ta’ Salarju 9 (€25,589.02 x €447,33 - €28,273.00) wara 
sentejn (2) servizz fil-grad ta’ Scientific Officer, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Scientific Officer fi Skala 9 
għandha twettaq il-Competency Programme and Evaluation 

qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Assistant 
Director (People Management), Corporate Services 
Directorate, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

23rd August, 2024

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Scientific Officer in the Ministry for 
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Scientific Officer in the Ministry for Agriculture, 
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Scientific Officer is Salary 
Scale 10, which in the year 2024 is equivalent to, €24,085.98 
per annum, rising by annual increments of €407.67 up to a 
maximum of €26,532.00.

2.3 A Scientific Officer will progress to Scale 9 
(€25,589.02 x €447.33 - €28,273.00) on completion of two 
(2) years service in the grade of Scientific Officer, subject to 
satisfactory performance.

2.4 A Scientific Officer in Salary Scale 9 will undertake 
a Competancy Programme and Evaluation Framework 
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Framework u meta ttem il-programm b’suċċess, tiġi 
promossa għal-grad ta’ Senior Scientific Officer fi Skala 8 
(€27,179.02 x €486.83 - €30,100.00) wara għaxar (10) 
snin servizz fil-grad ta’ Scientific Officer jew tmien (8) snin 
jekk ikollha xi kwalifika ta’ wara il-gradwazzjoni xierqa u 
rikonoxxuta fil-Livell 7 tal-MQF, dejjem jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Senior Scientific Officer titla’ 
fi Skala 7 (€28,855.98 x €531.17 - €32,043.00) wara 
sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Scientific Officer 
jinkludu li:

i. Jipparteċipa fl-immaniġġjar ta’ inizjattivi ta’ riċerka u 
żvilupp fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 
tal-Annimali;

and upon successful completion of the Programme will be 
promoted to the grade of Senior Scientific Officer in Scale 
8 (€27,179.02 x €486.83 - €30,100.00) on completion of 
ten (10) years service in the grade of Scientific Officer, or 
eight (8) if in possession of a recognised and appropriate 
post-graduate qualification at MQF Level 7, subject to 
satisfactory performance.

2.5 A Senior Scientific Officer will progress to Salary 
Scale 7 (€28,855.98 x €531.17 - €32,043.00) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Scientific Officer include:

i. Participates in the management of research and 
development initiatives in the Ministry for Agriculture, 
Fisheries and Animal Rights;
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ii. Jiżviluppa u jimmaniġġja, f’konsultazzjoni mas-
superjuri tieghu/taghha programmi rikorrenti ta’ riċerka;

iii. Jiġbor data, statistika u informazzjoni kif mitluba 
mill-Ministeru;

iv. Jipparteċipa f’attivitajiet ta’ konsulenza li għandhom 
x’jaqsmu ma kwistjonijiet xjentifiċi u teknici;

v. Jisgura li data xjentifika u data oħra jiġu miżmuma u 
rreġistrati kif meħtieġ;

vi. Iżomm ruħu aġġornat ma l-aħħar żviluppi f’riċerka, 
standards xjentifici u metodoloġiji kif ukoll jipparteċipa 
f’sessjonijiet ta’ taħriġ organizzati;

vii. Ifassal rapporti xjentifiċi, tekniċi u materjal 
informattiv u dokumentazzjonijiet oħra kif meħtieġ mis-
superjuri tieghu/taghha;

viii. Jipparteċipa f’xogħol barra mill-uffiċċju kif meħtieġ;

ix. Iwettaq kwalunkwe xogħol ieħor fil-laboratorju jew 
analiżi u mmaniġġjar tad-data xjentifika kif meħtieġ;

x. Jirrappreżenta lill-maniġment f’konferenzi lokali u 
internazzjonali, f’laqgħat u f’workshops kif meħtieġ;

xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

ii. Develops and manages, in consultation with his/her 
superiors, recurring research programmes;

iii. Gathers data, statistics and information as requested 
by the Ministry;

iv. Participates in advisory activities related to scientific 
and technical matters;

v. Ensures the proper recording and filing of scientific 
data and other data as required;

vi. Keeps abreast with latest developments in research, 
scientific standards and methodologies as well as participates 
in organised training sessions;

vii. Drafts scientific, technical reports and informative 
material and other documentation as required by his/her 
superiors;

viii. Participates in fieldwork as necessary;

ix. Performs any other laboratory work or scientific data 
analysis and management as required;

x. Represents the Management at local and international 
conferences, meetings and workshops as required;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or
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d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija jew bil-
lingwa Ingliża,

U

iii. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut 
fil-Livell 6 tal-MQF (suġġetta għall-minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fix-Xjenza Naturali, jew 
f’dixxiplini relatati max-Xjenza u fil-pussess ta’ ċertifikat 
ta’ reġistrazzjoni mal-Kunsill regolatorju rispettiv (fejn 
applikabbli).

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese or English 
languages;

AND

iii. in possession of a Bachelor’s degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in Natural Sciences or related disciplines and in 
possession of a certificate of registration with the respective 
regulatory Council (where applicable).

* A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
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anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF Level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF Level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.
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Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up to date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 6th September, 2024. A computer- generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 
sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Assistent Direttur 
(People Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post ta’ Second Secretary fil-Ministeru għall-Affarijiet 
Barranin u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-post ta’ Second Secretary fil-
Ministeru għall-Affarijiet Barranin u Ewropej u l-Kummerċ.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Second Secretary huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2024 huwa ta’ €24,085.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €26,532.

2.3 Persuna fil-grad ta’ Second Secretary titla’ fi Skala 
ta’ Salarju 9 (€25,589.02 x €447.33 - €28,273) wara 

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
Assistant Director (People Management), Corporate 
Services Directorate, Agriculture Research and Innovation 
Hub, Triq l-Ingiered, Ħal Luqa  LQA 3300. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address, and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

23rd August, 2024

MINISTRY FOR FOREIGN AND EUROPEAN 
AFFAIRS AND TRADE

Post of Second Secretary in the Ministry for Foreign 
and European Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade invites applications 
for the post of Second Secretary in the Ministry for Foreign 
and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of one (1) year.

2.2 The salary for the post of Second Secretary is Salary 
Scale 10, which in the year 2024 is equivalent to €24,085.98 
per annum, rising by annual increments of €407.67 up to a 
maximum of €26,532.

2.3 A Second Secretary will progress to Salary Scale 
9 (€25,589.02 x €447.33 - €28,273) on completion of 
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sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.4 Persuna fil-grad ta’ Second Secretary fi Skala 9 
tiġi promossa għall-grad ta’ First Secretary fi Skala 8 
(€27,179.02 x €486.83 - €30,100) wara ħames (5) snin 
servizz fil-grad ta’ Second Secretary fi Skala 9, jekk tkun 
qdiet dmirha b’mod sodisfaċenti, jew wara sentejn (2) jekk 
fil-pussess ta’ kwalifika rikonoxxuta u xierqa fil-Livell 7 tal-
MQF, dejjem jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ First Secretary fi Skala ta’ Salarju 
8, tiġi promossa għall-Skala 7 (€28,855.98 x €531.17 - 
€32,043) wara sentejn (2) servizz fil-grad ta’ First Secretary 
fi Skala 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Second Secretary 
jinkludu li:

i. Preparazzjoni ta’ briefs, rapporti, analytical u 
background papers, kif ukoll riċerka fuq l-attivitajiet tal-
Ministeru għall-Affarijiet Barranin u Ewropej u l-Kummerċ;

two (2) years service in the grade, subject to satisfactory 
performance.

2.4 A Second Secretary in Salary Scale 9 will be 
promoted to the grade of First Secretary in Salary Scale 8 
(€27,179.02 x €486.83 - €30,100) on completion of five 
(5) years service in the grade of Second Secretary at Scale 
9, with satisfactory performance, or after two (2) years if in 
possession of a recognised and appropriate qualification at 
MQF Level 7, subject to satisfactory performance.

2.5 A First Secretary in Salary Scale 8 will progress to 
First Secretary in Salary Scale 7 (€28,855.98 x €531.17 
- €32,043) on completion of two (2) years service in the 
grade, subject to satisfactory performance.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Second Secretary include:

i. Preparing briefs, reports, analytical and background 
papers, and undertaking research in support of the activities 
of the Ministry for Foreign and European Affairs and Trade;
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ii. Dmirijiet ta’ rappreżentanza, f’Malta u barra, bil-
għan li tintlaħaq il-politika barranija ta’ Malta. Dan jinkludi 
parteċipazzjoni f’laqgħat u konferenzi b’attitudni ta’ 
flessibbilità u disponibbilità f’dan ir-rigward;

iii. Ħidma b’konnessjoni mat-tisħiħ tar-relazzjonijiet 
ekonomiċi u kummerċjali ta’ Malta ma’ pajjiżi oħra;

iv. Dmirijiet konsolari bil-għan li jiġu mħarsa l-interessi 
taċ-ċittadini Maltin barra minn Malta;

v. Dmirijiet ta’ amministrazzjoni u kordinazzjoni, inkluż 
xogħol ta’ accounts u riżorsi umani, kemm fl-Uffiċċju 
Ewlieni kif ukoll f’Missjonijiet barra minn Malta;

vi. Ikun mistenni li jagħmel xogħol għal xi perjodu matul 
is-sena bħala Duty Officer Roster On-call Service kemm 
waqt li jkun fil-Ministeru f’Malta kif ukoll waqt is-servizz 
barra l-pajjiż;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom: 

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-Malti u fl-Ingliż;

iii. ikollhom Baċellerat f’Livell 6 tal-MQF (suġġett għal 
minimu ta’ 180 krettu ECTS/ECVET jew ekwivalenti*) 
f’Diplomatic Studies jew International Relations jew 
Mediterranean Studies jew European Studies jew Political 
Science jew Commercial Law jew European and Comparative 
Law jew Public Law jew International Law jew Geography jew 
History jew Oriental Studies jew Philosophy jew Sociology jew 
Spanish and Latin American Studies jew General Law Degree 
jew Culture Studies jew Communications and Interpreting 
Areas jew Environmental Studies jew Gender Studies jew 
Psychology jew International Development jew Youth 
Studies jew Commerce and Economics Degrees jew Business 
Studies jew Tourism jew Maritime Affairs jew Education 
jew Agriculture jew Artificial Intelligence jew Humanities 
jew Near Eastern Studies jew Politics jew Social Studies jew 
Malti jew Ingliż jew kwalifika f’xi lingwa/i barranija jew xi 
kwalifika oħra rilevanti. Ir-responsabbiltà hija tal-kandidati li 
jippruvaw li l-kwalifiki li jħaddnu huma relatati mas-suġġetti 
mitluba, madankollu d-deċiżjoni finali tkun il-prerogattiva tal-
Ministeru għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 
liema deċiżjoni tkun suġġetta għal kontestazzjoni quddiem il-
Kummissjoni dwar is-Servizz Pubbliku.

ii. Carrying out representational duties, in Malta and 
overseas, in the pursuit of Malta`s foreign policy objectives, 
including participation in conferences and meetings, 
demonstrating flexibility and availability in this respect;

iii. Undertaking activities for the promotion of Malta`s 
commercial and economic relationships with other countries;

iv. Performing consular duties to assist and protect the 
interests of Maltese citizens abroad;

v. Carrying out administrative and coordinative duties 
including Financial and Human Resources work, at Head 
Office or in the Missions overseas;

vi. Would need to commit himself to serve on the 
periodical Duty Officer Roster On-call Service in the course 
of year whilst serving at the Ministry or overseas as required;

vii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages;

iii. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits or equivalent*) in Diplomatic Studies or International 
Relations or Mediterranean Studies or European Studies 
or Political Science or Commercial Law or European and 
Comparative Law or Public Law or International Law 
or Geography History or Oriental Studies or Philosophy 
or Sociology or Spanish and Latin American Studies or 
General Law Degree Culture Studies or Communications 
and Interpreting Areas or Environmental Studies or Gender 
Studies or Psychology or International Development or Youth 
Studies or Commerce and Economics Degrees or Business 
Studies or Tourism or Maritime Affairs or Education or 
Agriculture or Artificial Intelligence or Humanities or Near 
Eastern Studies or Politics or Social Studies or Maltese or 
English or any foreign language/s or any other related field of 
studies. Responsibility t prove relatedness of qualifications 
held will rest on candidates, however the final decision will 
be the prerogative of the Ministry for Foreign and European 
Affairs and Trade, subject to any contestation which may be 
made with the Public Service Commission.
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*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tigi sottomessa mal-applikazzjoni.

iv. fil-pussess ta’ ċertifikat ta’ ‘O’ level/SEC f’mill-inqas 
lingwa oħra minbarra l-Malti u l-Ingliż, fil-Grad 5 jew ogħla 
fil-każ ta’ SEC, u Gradi Ċ u 4 jew ogħla fil-każ ta’ Edexcel, 
jew fil-pussess ta’ ċertifikat ekwivalenti u xieraq.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

iv. in possession of ‘O’ level/SEC passes in at least one 
other language besides Maltese and English, at Grade 5 or 
above in the case of SEC, and Grades C and 4 or above in the 
case of Edexcel, or an appropriate equivalent pass.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
per provisions applicable t this call for applications (see link 
below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.
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Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://edurecruitment.gov.mt) jew 
(https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-għażla tal-kandidati tkun f’żewġ (2) partijiet:

L-Ewwel Parti tikkonsisti minn żewġ (2) eżamijiet bil-
miktub u; 

It-Tieni Parti tikkonsisti minn intervista estiża.

Il-massimu tal-marki f’kull wieħed mill-eżamijiet bil-
miktub kif ukoll fl-intervista estiża huwa ta’ 200 marka.

(i) Iż-żewġ eżamijiet bil-miktub, kull wieħed ta’ tliet (3) 
sigħat, fl-Ingliż u fil-Malti, jġorru total ta’ 200 marka kull 
wieħed.

(a) L-ewwel karta – Ingliż (3 sigħat) – Sett ta’ mistoqsijiet 
diversi (f’forma ta’ multiple choice) fuq relazzjonijiet 
internazzjonali u ġrajjiet kurrenti, il-kandidati jridu jiktbu 
diskors għall-Ministru fuq suġġett magħżul mill-eżaminaturi 
ta’ 500-550 kelma u komponiment argumentattiv ta’ 600-
650 kelma. (Massimu 200 marka);

(b) It-tieni karta – Malti (3 sigħat) – Traduzzjoni mill-
Ingliż għall-Malti, tqassir ta’ artiklu għal 150-180 kelma u 
abbozzar ta’ stqarrija għall-istampa ta’ 300 kelma. (Massimu 
200 marka).

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://edurecruitment.gov.mt) or 
(https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 The selection of candidates will be in two (2) stages:

Part I consists of two (2) written papers and; 

Part II consists of an extended interview.

The maximum mark obtainable in each of the written 
papers and in the interview is 200 marks.

(i) The written examination shall consist of two papers, 
each of a duration of three (3) hours, in English and Maltese, 
with each paper carrying a maximum of 200 marks.

(a) Paper 1 – English (3 hours) – A set of multiple choice 
questions in international relations and current affairs, a 
written speech for the Minister on a topic chosen by the 
examiners of 500-550 words and an argumentative essay of 
600-650 words. (Maximum 200 marks);

(b) Paper 2 – Maltese (3 hours) – Translation from 
English to Maltese, precis – summary of an article/text in 
150- 180 words and drafting of a press release of 300 words. 
(Maximum 200 marks).



	 24,196	 Gazzetta  tal-Gvern  ta’  Malta 21,303   

L-eżamijiet tal-kitba se jsiru fit-30 u fil-31 ta’ Ottubru, 
2024.

Il-pass mark f’kull wieħed mill-eżamijiet bil-miktub hija 
ta’ 50% imma biex tkun eliġibbli għall-intervista, il-persuna 
trid iġġib 60% tal-marki globali tal-Ewwel Parti.

(ii) L-intervista ġġor il-massimu ta’ 200 marka u tkun 
tikkonsisti:

(a) f’diskussjoni fi grupp – Il-kandidati jissejħu fi gruppi 
żgħar biex jipparteċipaw f’diskussjoni fi grupp fuq suġġett 
ta’ diskussjoni partikolari magħżul bil-polza fil-preżenza 
tal-grupp minn numru ta’ suġġetti ppreparati minn qabel 
iżda magħluqa f’envelops separati. (Massimu 100 marka – 
Minimu 50 marka);

(b) f’intervista personali – Il-kandidati jiġu evalwati 
fuq id-dispożizzjoni tagħhom lejn karriera fis-Servizz 
Diplomatiku. Barra minn hekk, waqt l-intervista, il-bord 
tal-għażla jittestja l-profiċjenza fil-lingwa barranija indikata 
mill-kandidat/a skont il-paragrafu 4.1(iv) (Massimu 100 
marka – Minimu 50 marka).

Kopja tas-Sillabu hija kif ġej:

L-Ewwel Parti – Eżami bil-Miktub

L-Ewwel Karta – Ingliż (3 sigħat)

a. Il-kandidati jingħataw diversi mistoqsijiet (f’forma ta’ 
multiple choice) biex ikunu eżaminati dwar il-kompetenza 
tagħhom f’relazzjonijiet internazzjonali u ġrajjiet kurrenti 
(40 marka);

b. Diskors: Il-kandidati jingħataw suġġett magħżul mill-
eżaminaturi u jridu jiktbu diskors għall-Ministru mis-suġġett 
mogħti (500-550 kelma) (80 marka);

c. Komponiment argumentattiv (600-650 kelma) (80 
marka).

Total: 200 marka

It-Tieni Karta – Malti (3 sigħat)

a. Traduzzjoni mill-Ingliż għall-Malti (70 marka);

b. Taqsira: Il-kandidati jingħataw artiklu u jridu jqassruh 
għal 150-180 kelma (70 marka);

c. Il-kandidati jingħataw suġġetti mill-eżaminaturi u 
minnu jridu jiktbu stqarrija għall-istampa (300 kelma) (60 
marka).

The written examinations will be held on 30th and 31st 
October, 2024.

The pass mark in each of the written papers is 50% but 
to be eligible for the extended interview a candidate must 
obtain an aggregate total of 60% of the marks in Part I.

(ii) The interview carries a total weight of 200 marks and 
shall consist of:

(a) A group discussion – Candidates will be called up 
in small groups to participate in a group discussion on a 
particular topic selected at random in the presence of the 
group from a number of subjects prepared beforehand 
but sealed under confidential cover in separate envelopes. 
(Maximum 100 marks – Minimum 50 marks);

(b) Personal interview – Candidates will be assessed on 
their aptitude towards a career in the diplomatic service. 
Furthermore, during the interview, the selection board will 
test proficiency in the foreign language indicated by the 
candidate as per paragraph 4.1(iv) (Maximum 100 marks – 
Minimum 50 marks).

For the guidance of candidates a copy of the syllabus is 
as follows:

Part I – Written Examination

Paper 1 – English (3 hours)

a. Multiple choice: Candidates will be set with a number 
of questions to test their competence in international relations 
and current affairs (40 marks);

b. Speech: Candidates are to write a speech for the 
Minister on a topic chosen by the examiners (500-550 
words) (80 marks);

c. Argumentative essay (600-650 words) (80 marks).

Total marks: 200 marks

Paper 2 – Maltese (3 hours)

a. Translation from English to Maltese (70 marks);

b. Précis: Candidates will be expected to summarise an 
article/text in 150-180 words (70 marks);

c. Drafting of a press release on a text submitted by 
examiners (300 words) (60 marks).
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Total: 200 marka

Il-pass mark f’kull wieħed mill-eżamijiet bil-miktub hija 
ta’ 50% imma biex tkun eliġibbli għall-intervista persuna 
trid iġġib 60% tal-marki globali tal-Ewwel Parti.

 
It-Tieni Parti – Intervista Estiża
L-Intervista Estiża (dawk il-kandidati li jkunu ġabu 60% 

tal-marki globali fl-Ewwel Parti, u 50% tal-marki f’kull 
karta, biss ikunu eliġibbli għat-Tieni Parti). Din il-parti 
ġġorr total ta’ 200 marka u tkun tikkonsisti fi:

A. Diskussjoni fi Grupp

Il-kandidati jiġu eżaminati fuq kemm huma fluwenti, 
ċari u kapaċi jesprimu ruħhom, kif ukoll kemm jafu dwar 
is-suġġett magħżul.

Il-marki tad-Diskusjoni fi Grupp huma mqassma hekk:

a. Ċarezza fl-espressjoni verbali;

b. Fluwenza u kapaċità biex jesprimu ruħhom;

c. Għarfien fis-suġġett magħżul

Massimu 100 marka – Minimu 50 marka

B. Intervista Personali

Il-kandidati jiġu evalwati fuq id-dispożizzjoni tagħhom 
lejn karriera fis-Servizz Diplomatiku.

Il-marki tal-Intervista Personali huma mqassma hekk:

a. Abbiltajiet ta’ management u leadership;

b. Esperjenza u għarfien rilevanti;

c. Ħiliet u abbiltajiet meħtieġa għall-post

d. Kwalifiki;

e. Għarfien tal-lingwa mitkellma (ara Paragrafu 6.1 (ii)
(b)).

Massimu 100 marka – Minimu 50 marka

Il-pass mark f’kull wieħed mill-eżamijiet bil-miktub hija 
ta’ 50% imma biex tkun eliġibbli għall-intervista persuna 
trid iġġib 60% tal-marki globali tal-Ewwel Parti.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Total marks: 200 marks

The pass mark in each of the written papers is 50% but 
to be eligible for the extended interview a candidate must 
obtain in Part I an aggregate total of 60% of the marks.

 
Part II – Extended Interview
Extended Interview (only candidates who have obtained 

an aggregate 60% of the marks in Part I, and obtained 50% 
of the marks in each of the papers, will be eligible to proceed 
with Part II of the selection exercise). The interview carries a 
total weight of 200 marks and shall consist of:

A. Group Discussion

Candidates will be tested on fluency and clarity of 
expression and delivery, as well as on the knowledge of the 
subject chosen.

The marks will be allocated as follows:

a. Clarity of expression;

b. Fluency and delivery;

c. Knowledge of subject chosen.

Maximum 100 marks – Minimum 50 marks

B. Personal Interview

Candidates will be assessed on aptitude towards a career 
in the Diplomatic Service (100 marks).

The marks will be allocated as follows:

a. Management and leadership skills;

b. Relevant experience and knowledge;

c. Skills and abilities required for the post;

d. Qualifications;

e. Knowledge of spoken languages (see paragraph 6.1 (ii)
(b)).

Maximum 100 marks – Minimum 50 marks

The pass mark in each of the written papers is 50% but 
to be eligible for the extended interview a candidate must 
obtain in Part I an aggregate total of 60% of the marks.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.
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6.3 Il-marka finali miksuba matul il-proċess kollu hija 
stabbilita għall-60% tal-marka globali, li hija 360 minn 600 
marka. L-ordni finali tal-kandidati tiġi determinata mill-
marki totali li jinkisbu fl-eżami bil-miktub u fl-intervista. 
Filkaż li jkun hemm kandidati li jġibu l-istess numru ta’ 
marki, il-preċedenza tingħata skont il-proċeduri stabbiliti.

6.4 Ir-riżultat jibqa’ jgħodd għal sena mid-data tal-
pubblikazzjoni.

6.5 L-eżami bil-miktub jitmexxa mid-Direttur tal-
Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi Lokali. Il-Bord 
tal-Eżamijiet Pubbliċi Lokali jkollu s-setgħa li jiddeċiedi 
x’għandu jsir minnufih dwar kandidati li waqt l-eżami 
jinstabu ħatja ta’ xi nuqqas jew ksur tar-regolamenti li jkunu 
tqassmu lill-kandidati.

6.6 Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-dritt li 
jħassar l-eżami jekk tinsab xi irregolarità dwar dan l-eżami. 
Tħassir bħal dan jista’ jkun dwar l-eżami kollu, wkoll jekk 
l-irregolarità li tinsab tkun dwar suġġett wieħed biss jew 
stadju partikolari tal-eżami.

6.7 Id-Direttur tal-Eżamijiet jippubblika r-riżultat tal-
eżami bil-miktub, li jiġi esibit fuq in-noticeboard ta’ Edu 
Servizz.gov, Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, Il-Furjana, u dak taċ-
Ċentru tal-Eżamijiet, Ir-Rabat, Għawdex.

6.8 Avviż dwar il-ħruġ tar-riżultat tal-eżami (i) jidher fuq 
il-Gazzetta tal-Gvern u (ii) tintbagħat ukoll ittra elettronika u 
SMS lill-kandidati li jkunu ssottomettew indirizz elettroniku 
u numru tal-telefown ċellulari validi mal-applikazzjoni 
tagħhom.

6.9 Talba għar-reviżjoni ta’ karti tal-eżamijiet għandha 
tiġi sottomessa lid-Direttur tal-Eżamijiet fi żmien ħamest 
ijiem ta’ xogħol mid-data tal-avviż imsemmi f’paragrafu 6.8.

6.10 Wara li r-riżultat tal-eżami miktub jiġi ppubblikat, 
dawk il-kandidati li jkunu għaddew jiġu mitluba biex 
jattendu għal intervista minn bord tal-għażla.

6.11 Ir-riżultat finali jiġi ppubblikat minn, u esibit fuq 
in-noticeboard tal-Ministeru li qed joħroġ is-sejħa għall-
applikazzjonijiet.

6.12 Avviż dwar il-ħruġ tar-riżultat finali (i) jidher fuq 
is-sit elettroniku tal-Ministeru li qed joħroġ is-sejħa għall-
applikazzjonijiet u (ii) jintbagħat ukoll permezz ta’ SMS 
lill-kandidati li jkunu qagħdu għall-proċess tal-għażla u li 
jkunu ssottomettew numru tal-telefown ċellulari validu mal-
applikazzjoni tagħhom.

6.3 The overall pass mark of the whole selection process 
has been established at 60% of the total marks, that is 
360 marks out of a total of 600. The final order of merit 
of successful candidates will be determined by the total 
marks gained in Part I and Part II. In the case of candidates 
who obtain the same number of marks, precedence will be 
determined in accordance with the established procedures.

6.4 The result will remain valid for one (1) year from the 
date of publication.

6.5 The written examination will be conducted by the 
Director, Examinations, and the Board of Local Public 
Examinations. The Board of Local Public Examinations 
will have the power to deal summarily with any candidate 
who, while the examination is in progress, is found guilty of 
misconduct or any breach of the instructions issued for the 
guidance of candidates.

6.6 The Board of Local Public Examinations reserves the 
right to annul the examination if any irregularity is detected in 
connection therewith. Such annulment may be in respect of the 
whole examination even if the detected irregularity is in respect 
of only one subject or a particular stage of the examination.

6.7 The Director (Examinations) will publish the result 
of the written examination which will be exhibited on the 
notice board at Edu Servizz.gov, Ministry for Education, 
Sport, Youth, Research and Innovation, Floriana, and the 
Examinations Centre, Victoria, Gozo.

6.8 A notification of the result of the examination will (i) 
appear in the Government Gazette and (ii) sent via email and 
SMS alert to candidates who submitted a valid email address 
and mobile phone number with their application.

6.9 Requests for revision of papers are to be submitted to the 
Director (Examinations) within five (5) working days from the 
date of the notification mentioned in paragraph 6.8 above.

6.10 After the publication of the result of the written 
examination, the successful candidates will be asked to 
attend for an interview which will be conducted by a 
selection board.

6.11 The final order of merit will be published by, and 
exhibited on the noticeboard of the Ministry issuing the call 
for applications.

6.12 A notification of the issue of the final result will (i) 
appear on the website of the Ministry issuing the call for 
applications and (ii) sent via SMS alert to candidates who 
underwent assessment and who submitted a valid mobile 
phone number with their application.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu:

i. Curriculum Vitae f’format tal-Europass, kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant 
u l-istorja tal-impjieg);

ii. kopja tal-karta tal-identità tal-applikant;

iii. kopji skennjati tal-kwalifiki li jinkludu 
t-traskrizzjonijiet fejn applikabbli; u

iv. miżata tal-eżami ta’ €9.30 (mhux rifondibbli).

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the online Government 
Recruitment Portal only (https://edurecruitment.gov.mt). 
Applications are to include:

i. a Curriculum Vitae in Europass format, completely up 
to date (which should include a list of qualifications held by 
the applicant and the employment history);

ii. a copy of the applicant’s Identity Card;

iii. scanned copies of qualifications including transcripts 
where applicable; and

iv. an examination fee of €9.30 (non-refundable).

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Friday, 6th September, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
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aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
Ewropej u l-Kummerċ, 331, Allie House, Triq San Pawl, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦAT-TRASPORT, L-INFRASTRUTTURA 
U X-XOGĦLIJIET PUBBLIĊI

Post ta’ Chief Economics Officer fil-Ministeru 
għat-Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għat-
Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi, jilqa’ 
applikazzjonijiet għall-post ta’ Chief Economics Officer fil-
Ministeru għat-Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Chief Economics Officer huwa ta’ Skala 
ta’ Salarju 5, li fis-sena 2024 huwa ta’ €32,533.98 fis-sena, li 
jiżdied b’€640.67 fis-sena sa massimu ta’ €36,378.

2.3 Il-kandidati magħżula jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.4 Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għal kundizzjonijiet li huma stipulati fl-
Economics Class Agreement.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign and European 
Affairs and Trade, 331, Allied House, Triq San Pawl, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

23rd August, 2024

MINISTRY FOR TRANSPORT, INFRASTRUCTURE 
AND PUBLIC WORKS

Post of Chief Economics Officer in the Ministry
for Transport, Infrastructure and Public Works

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry 
for Transport, Infrastructure and Public Works, invites 
applications for the post of Chief Economics Officer in the 
Ministry for Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Chief Economics Officer 
is Salary Scale 5, which in the year 2024 is equivalent to, 
€32,533.98 per annum, rising by annual increments of 
€640.67 up to a maximum of €36,378.

2.3 Selected candidates will also be entitled to the payment 
of an annual performance bonus of up to a maximum of 15% 
of their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.4 Appointees will also be entitled to such other benefits 
and such other conditions as stipulated in the Economics 
Class Agreement.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
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Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/
jimlew id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)), peress li din il-kariga/
pożizzjoni hija fi skala ta’ salarju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Chief Economics 
Officer jinkludu li:

i. Imexxi eżercizzji analitiċi li jistgħu jinkludu 
mmudellar ekonometriku u tbassir ekonomiku, bl-għan li 
jikkontribwixxu lejn it-tfassil ta’ politika u pariri fir-rigward 
tal-oqsma tat-Trasport u l-Infrastruttura;

ii. Jagħmel riċerka rilevanti għall-politika ekonomika 
inkluż f’oqsma ta’ Responsabbilità diretta filwaqt li 
jipproponi u jesegwixxi f’oqsma ġodda ta’ riċerka ta’ 
relevanza għall-oqsma tat-Trasport u l-Infrastuttura;

iii. Jagħmel analiżi ta’ business case, valutazzjonijiet ta’ 
proġetti u riżultati rilevanti oħra ta’ proġetti sabiex jivvaluta 
l-vijabbiltà tal-inizjattivi fil-qasam tat-trasport minn 
perspettiva fiskali;

iv. Jipprovdi direzzjoni waqt il-preparazzjoni ta’ 
pożizzjonijiet u strateġiji nazzjonali dwar oqsma ewlenin ta’ 
politika, billi jieħu kunsiderazzjoni tal-interessi, l-għanijiet u 
prioritajiet ta’ Malta fl-oqsma tat-trasport u l-infrastruttura;

v. Jikkordina mas-superjuri tiegħu fir-rigward ta’ 
eżercizzji tekniċi;

the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

a. The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf), since this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Chief Economics Officer 
include:

i. Leads analytical exercises, which may include 
econometric modelling and forecasting, with a view to 
contribute to policy formulation and advice on matters 
relating to transport and infrastructure;

ii. Conducts policy-relevant economic research including 
in areas of direct responsibility whilst proposing and 
executing new areas of economic research deemed relevant 
for future policy formulation within the context of transport 
and infrastructure;

iii. Performs reviews of business cases, project appraisals 
and other relevant project deliverables to assess the viability 
of transport initiatives from a fiscal perspective;

iv. Provides leadership in the preparation of national 
positions and strategies on major policy issues, taking into 
consideration Malta’s interests, objectives and priorities 
within the context of transport and infrastructure;

v. Coordinates with senior management on the delivery 
of technical input;
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vi. Jagħti direzzjoni lill-istaff li jirrispondu lilu fuq aspetti 
tekniċi skont id-direzzjoni mogħtija lilu mis-superjuri tiegħu 
u bl-għan li jintlaħqu l-iskadenzi;

vii. Jipprovdi soluzzjonijiet tekniċi għal temi politiċi li 
jkunu qed jiġu analizzati minn uffiċjali li jkunu qed jaħdmu 
taħt ir-responsabbiltà tiegħu;

viii. Jevalwa l-eżitu ta’ eżerċizzji teknici, u f’każ ta’ 
policy options kunfliġġenti, jipprovdi li ssuperjuri tiegħu bl-
opinjoni tiegħu dwar l-aħjar soluzzjoni teknika;

ix. Jimmotiva l-istaff li jaqa’ taħt ir-responsabbiltà tiegħu 
billi jipprovdi direzzjoni u jagħti eżempju dwar kif iwettqu 
dmirijiethom b’diliġenza u bl-aħjar mod possibbli;

x. Jaħdem mill-qrib mal-partijiet interessati ewlenin tal-
politika interna u esterna sabiex jiżgura l-allinjament bejn 
il-politiki u l-linji gwida interni u esterni

xi. Isiefer biex jattendi laqgħat u li jaħdem wara l-ħin tax-
xogħol kif ikun hemm bżonn;

xii. Jirrappreżenta lil Malta f’laqgħat tal-UE u fora oħra 
internazzjonali rilevanti, working groups u kumitati u jiżgura 
kordinazzjoni xierqa ma’ ministeri, dipartimenti u entitajiet 
rilevanti;

xiii. Jissapportja lis-Segretarju Permanentu fl-aspetti 
tekniċi u amministrattivi kollha kif meħtieg;

xiv. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
j/tiddelega lilu/ha kif jista’ jkun meħtieġ;

xv. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

vi. Leads junior staff in the preparation of technical 
input in line with the direction of senior management and in 
accordance with predefined deadlines;

vii. Provides technical solutions to policy problems 
being analysed by officials working under their direct 
responsibility;

viii. Evaluates the technical input received and, in case 
of conflicting policy options, deliver to senior management 
their assessment of the best technical solution forward;

ix. Motivates junior staff under their responsibility, 
through the direction provided and by way of example to 
perform their duties diligently and to the best of their ability;

x. Works closely with key internal and external policy 
stakeholders to ensure alignment between internal and 
external policies and guidelines;

xi. Travels abroad to attend meetings and to work beyond 
normal working hours, as necessary;

xii. Represents Malta in relevant EU and international 
fora, working groups and committees and ensure proper 
coordination with relevant ministries, departments and 
entities involved;

xiii. Supports the Permanent Secretary in all technical 
and administrative matters as needed;

xiv. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or
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d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Maltu u l-Ingliż;

Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ‘Maltese Language 1’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mal-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax 
-il (12) xahar mill-ingaġġ. Jekk il-persuna tonqos milli 
tippreżenta evidenza li għaddiet il-kors b’suċċess u attendiet 
sal-aħħar tal-perjodu ta’ prova (jiġifieri tnax-il (12) xahar 
mill-ingaġġ), awtomatikament tintilef il-kariga msemmija 
hawn fuq.

U

iii. fil-pussess ta’ kwalifika fil-Livell 7 tal-MQF (suġġett 
għal minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*) 
f Economics jew Statistics jew Accountancy jew Finance 
jew Taxation jew Banking jew Public Policy jew European 

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

However, candidates who do not satisfy the ability to 
communicate in the Maltese language and do not possess at 
least an MQF Level 1 in the Maltese language, must attend 
and be successful in the assessment of the ‘’Maltese language 
1’’ course offered by the Institute for the Public Services. 
Attendance to such course together with the attainment of 
MQF Level 1, are to be completed before the confirmation 
of appointment, i.e. within the twelve (12 months of 
engagement. Failure to present evidence of successful pass 
and attendance by the end of probationary period (i.e. twelve 
(12) months from engagement), will result in automatic 
termination of the post in caption.

AND

iii. in possession of an MQF Level 7 qualification (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
Economics or Statistics or Accountancy or Finance or 
Taxation or Banking or Public Policy or European Studies 
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Studies jew fil-pussess ta’ degrees oħra rikonoxxuta jew 
kwalifici professjonali ekwivalenti għad-dixxipplini 
msemmija f’qasam ta’ studju maġġuri u ħames (5) snin ta’ 
esperjenza relatata.

JEW

iv. fil-pussess ta’ kwalifika fil-Livell 8 tal-MQF fl-
Economics jew Statistics jew Accountancy jew Finance jew 
Taxatio jew Banking jew Public Policy jew European Studies 
jew fil-pussess ta’ degrees oħra rikonoxxuta jew kwalifiki 
professjonali ekwivalenti għad-dixxipplini msemmija 
f’qasam ta’ studju maġġuri.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifik mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii)/(iv) jew 
kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf) 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 

or holders of other recognised degrees or equivalent 
professional qualifications with any of these disciplines as a 
major area of study and five (5) years of related experience;

OR

iv. in possession of an MQF Level 8 qualification in 
Economics or Statistics or Accountancy or Finance or 
Taxation or Banking or Public Policy or European Studies 
or holders of other recognised degrees or equivalent 
professional qualifications with any of these disciplines as a 
major area of study.

* A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRI formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified b MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible. 

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1  (iii)/(iv)  or  else  as  indicated  in  paragraph  
3.1  of  the  general provisions (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
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skont id-dispożizzjoniji applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 Din is-sejħa pubblika qed tiġi ppublikata fl-istess waqt 
ma’ sejħa għas-servizz kollu għall-post ta’ Chief Economics 
Officer fi ħdan il-Ministeru għat-Trasport, l-Infrastruttura u 
x-Xogħlijiet Pubbliċi ta’ nhar il-Ġimgħa, 23 ta’ Awwissu, 
2024, permezz taċ-ċirkulari numru HR/MTIP/30/2024. 
Applikanti li jgħaddu taħt is-sejħa għas-servizz kollu  
jingħataw preċedenza fuq dawk li jgħaddu taħt is-sejħa 
pubblika. Barra minn hekk, persuna tista’ tiġi kkunsidrata 
għall-ħatra biss jekk ikun hemm post vakanti fiż-żmien tal-
validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

per provisions applicable t this call for applications (see link 
below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.5 This public call is being published in concurrence 
with a service-wide call for the post of Chief Economics 
Officer at the Ministry for Transport, Infrastructure and 
Public Works as published on Friday, 23rd August, 2024, 
through Circular No. HR/MTIP/30/2024. Applicants who 
are successful under the service-wide call will be given 
precedence over those who are successful under the public 
call. Appointment is moreover subject to the availability of 
vacancies within the validity period of the result. 

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għat-
Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa 6 ta’ Settembru, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;
 

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Recruitment Section, Ministry for Transport, Infrastructure 
and Public Works, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to- date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday 6th September, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
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aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat tal-People 
Management, Ministeru għat-Trasport, l-Infrastruttura 
u x-Xogħlijiet Pubbliċi, Blokk H (Ent. B), Triq Antonio 
Maurizio Valperga, Il-Furjana FRN 1710. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://infrastructure.gov.mt/) u (recruitment1.mtip@
gov.mt).

It-23 ta’ Awwissu, 2024

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIĠENERAZZJONI TAL-PORT IL-KBIR

Post ta’ Manager II (Project Management) 
fil-Ministeru għall-Ambjent, l-Enerġija u 

r-Riġenerazzjoni tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II (Project Management) fil-
Ministeru għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-
Port il-Kbir.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa 
ta’ Skala ta’ Salarju 7, li fis-sena 2024 huwa ta’ €28,855.98 
fis-sena, li jiżdied b’€531.17 fis-sena sa massimu ta’ 
€32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Directorate, Ministry for Transport, 
Infrastructure and Public Works, Block H (Ent. B), Triq 
Antonio Maurizio Valperga, Floriana FRN 1710. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (https://infrastructure.gov.mt/) and 
(recruitment1.mtip@gov.mt).

23rd August, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY 
AND REGENERATION OF THE GRAND HARBOUR

Post of Manager II (Project Management)
in the Ministry for the Environment, Energy

and Regeneration of the Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Regeneration of the Grand Harbour, invites applications 
for the post of Manager II (Project Management) in the 
Ministry for the Environment, Energy and Regeneration of 
the Grand Harbour.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2024 
is €28,855.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF Level 7 (subject 
to a minimum of 90 ECTS/ECVET credits, or equivalent*) 
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jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x 
€596.33 - €34,204 fis-sena 2024) wara tliet (3) snin servizz 
bħala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x 
€596.33 - €34,204 fis-sena 2024) wara sitt (6) snin servizz 
bħala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

will progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204 in the year 2024) on completion of three (3) years 
service as Manager II in salary scale 7, subject to satisfactory 
performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.5 A Manager II in Salary Scale 7 who are in a 
possession of a recognised Bachelor’s Degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits, or 
equivalent*) will progress to Salary Scale 6 (€30,626.02 x 
€596.33 - €34,204 in the year 2024) on completion of six 
(6) years service as Manager II in Salary Scale 7, subject to 
satisfactory performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Project 
Management in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.
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2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) jinkludu li:

i. Jieħu inizjattivi konkreti, taħt id-direzzjoni tal-maniġer 
superjuri sabiex jippromovi kultura ta’ riċerka fil-Ministeru;

ii. Jirriċerka opportunitajiet ta’ ffinanzjar li potenzjalment 
ikunu jistgħu jinkisbu mid-dipartimenti tal-Ministeru;

iii. Jikkordina mal-Ministeru u ma’ persuni interessati 
oħra bil-ħsieb li jidentifika proġetti li jkunu jistgħu jitwettqu 
permezz ta’ opportunitajiet ta’ ffinanzjar nazzjonali, tal-
Unjoni Ewropea u/jew oħrajn internazzjonali;

iv. Jaġġorna d-database ta’ sħab potenzjali fi proġetti;

v. Jippromovi u, fejn meħtieġ, jikkordina riċerka u/jew 
inizjattivi ta’ żvilupp;

vi. Jiffaċilita l-pilotaġġ tar-riċerka jew inizjattivi ta’ 
żvilupp f’konformità mar-responsabbiltà tal-Ministeru;

vii. Jagħti pariri u appoġġ fuq opportunitajiet ta’ 
ffinanzjar, tmexxija u amministrazzjoni ta’ proġetti u oqsma 
oħra relatati;

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager II (Project 
Management) include:

i. Takes concrete initiatives, under the direction of the 
senior manager, to promote a culture of research within the 
Ministry;

ii. Researches funding opportunities which may 
potentially be pursued by the Ministry’s line departments;

iii. Liaises with Ministry and other stakeholders with 
a view to identify projects which may be realised through 
national, European Union and/or other international funding 
opportunities;

iv. Updates database of potential project partners;

v. Promotes and, where necessary, co-ordinates research 
and/or development initiatives;

vi. Facilitates the piloting of research or developmental 
initiatives in line with the remit of the Ministry;

vii. Provides advice and support on funding opportunities, 
project management and administration, and other related 
matters;
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viii. Iżomm ruħu aġġornat mal-aħħar żviluppi fi 
programmi u opportunitajiet ta’ ffinanzjar;

ix. Jirrevedi proposti ta’ proġetti, relatati mal-
MEER, li jkunu se jiġu sottomessi għall-iffinanzjar taħt 
kwalunkwe programm jew inizjattiva nazzjonali, tal-UE 
jew internazzjonali, jirrakkomanda jekk tiġix approvata 
s-sottomissjoni tagħhom, u fejn meħtieġ jagħti pariri dwar 
il-fattibbiltà tal-proġetti, skadenzi, riżorsi, limitazzjonijiet fl-
iffinanzjar u fatturi rilevanti oħra;

x. Jagħti sehmu fit-tħaddim ta’ skemi mmirati sabiex 
għaqdiet volontarji u entitatjiet oħra jibbenefikaw minn 
finanzjament għall-proġetti;

xi. Jaġixxi għan-nom ta’ uffiċjali anzjani skont kif jista’ 
jkun meħtieġ;

xii. Jidderieġi kwalunkwe staff li jista’ jkun assenjat taħt 
ir-responsabbiltà tagħha;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 

viii. Keeps abreast with the latest developments in 
funding programmes and opportunities;

ix. Reviews MEER related project proposals to 
be submitted for financing under any national, EU or 
international funding programme or initiative, to recommend 
their approval for submission or otherwise, and where 
necessary makes recommendations about project-feasibility, 
timeframes, resources, funding limits and other relevant 
factors;

x. Assists in the operation of Government schemes 
intended to fund projects by voluntary organisations and 
other entities;

xi. Acts for senior officers as may be necessary;

xii. Directs any staff who may be assigned under his/her 
responsibility;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
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persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll dik 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Management 
Studies jew European Studies jew Business Administration 
jew Evidence-based Management jew Creativity and 
Innovation jew Quality Assurance Management jew 
Accountancy jew kwalifika rikonoxxuta professjonali 
komparabbli fil-Livell 7 tal-Accountancy jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 

provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration or 
Evidence-based Management or Creativity and Innovation 
or Quality Assurance Management or Accountancy or 
recognised comparable professional qualification at MQF 
Level 7 in Accountancy or in relevant areas as determined 
by management.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
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aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management jew 
Management Studies jew European Studies jew Business 
Administration jew Evidence-based Management 
jew Creativity and Innovation jew Quality Assurance 
Management jew Accountancy jew kwalifika rikonoxxuta 
professjonali komparabbli fil-Livell 6 tal-Accountancy jew 
f’oqsma rilevanti kif determinat mill-maniġment u tmien (8) 
snin servizz sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 

verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration or 
Evidence-based Management or Creativity and Innovation 
or Quality Assurance Management or Accountancy or 
recognised comparable professional qualification at MQF 
Level 6 in Accountancy or relevant areas as determined by 
management and eight (8) years satisfactory service.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
Level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET credits, 
or equivalent, and attained the required MQF Level, by the 
closing time and date the call for applications. Prospective 
applicants should note the requirement to produce MQRIC 
recognition statements i respect of their qualifications from 
MQRIC, or other designated authorities, as applicable, as 
per provisions applicable t this call for applications (see link 
below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
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the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Regeneration of the Grand 
Harbour, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up to date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of Friday, 
6th September, 2024. A computer-generated email will be 
sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-
Kbir, permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 6 ta’ 
Settembru, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Direttorat għas-Servizzi Korporattivi (Attn: Assistent 
Direttur, Riżorsi Umani), Ministeru għall-Ambjent, l 
Enerġija u r-Riġenerazzjoni tal-Port il-Kbir, 6, Triq Ħal 
Qormi, Santa Venera SVR 1302. Dawn id-dispożizzjoniji 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-sezzjoni 
huma (sustainability.gov.mt) u (humanresources.meer@gov.
mt).

It-23 ta’ Awwissu, 2024

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
Corporate Services Directorate (Attn: Assistant Director, 
Human Resources), Ministry for the Environment, Energy 
and Regeneration of the Grand Harbour, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302.These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
section are (sustainability.gov.mt) u (humanresources.
meer@gov.mt).

23rd August, 2024

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Promotur tar-Reading Recovery/Rimonta 
fil-Qari (full-time) mal-Aġenzija Nazzjonali 

tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 218/2022
(it-tlettax-il sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Promotur tar-Reading Recovery/
Rimonta fil-Qari (full-time).

NATIONAL LITERACY AGENCY

Call for Resource Leader (Reading Recovery) 
Full-time within the National 

Literacy Agency

Jobsplus Permit Number: 218/2022
(thirteenth call)

The National Literacy Agency is seeking to recruit a 
Full-Time Resource Leader (Reading Recovery).
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Applicants must fulfil the following eligibility criteria by 
the closing date:

1. A teaching degree at MQF Level 6, or higher, together 
with the Teacher’s Warrant (not temporary); AND

2. Reading Recovery teacher’s certificate, or higher;* 
AND

3. At least two full scholastic years’ teaching experience 
in the primary sector; AND

4. MQF Level 3 in Maltese and English, SEC (Grades 
1-5), or equivalent, or higher; AND

5. Competency in the use of ICT applications, especially 
MS Word and internet.

*Applicants who are not in possession of eligibility 
criterion 2, will only be considered if they commit to follow 
and successfully complete the relevant training during their 
first year of employment.

Successful candidates are expected to work during the 
following hours:

Winter: (1st October till 15th June) 7.15 a.m.-4.30 p.m.; 
Summer: (16th June till 30th September) 8.00 a.m.-2.00 p.m.

A detailed job description, including conditions of 
employment, may be obtained from (https://nla.gov.mt/
vacancies/), or by email to (nlarecruitment@ilearn.edu.mt), 
or by telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) or by registered post to: 
Recruitment, National Literacy Agency, NCC, Triq Ġużè 
Abela Scolaro, Ħamrun HMR 1304, by not later than Friday, 
6th September, 2024, at noon.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above 
deadline. Applications will be acknowledged within three 
working days. Late applications will not be considered.

23rd August, 2024

L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

1. Baċellerat f’Livell 6 tal-MQF, jew ogħla, li jwassal 
għal kwalifika tal-professjoni ta’ għalliem, flimkien mal-
Warrant ta’ Għalliem (mhux temporanju); U

2. Ċertifikat ta’ Reading Recovery Teacher, jew ogħla;* 
U

3. Tal-anqas sentejn skolastiċi sħaħ bħala għalliem/a fis-
settur primarju; U

4. Ċertifikati fil-Malti u l-Ingliż ta’ Livell 3 tal-MQF, 
ĊES (Grad 1-5), jew ekwivalenti jew ogħla; U

5. Kompetenza fl-użu ta’ applikazzjonijiet tat-Teknoloġija 
tal-Informatika, partikolarment MS Word u internet.

*Applikanti li ma jissodisfawx it-tieni kriterju jkunu 
kkunsidrati jekk jikkommettu ruħhom li jsegwu u jtemmu 
b’suċċess it-taħriġ rilevanti matul l-ewwel sena tal-impjieg 
tagħhom.

Il-kandidati magħżula mistennija jaħdmu tul dawn is-
sigħat ta’ xogħol:

Fix-xitwa: (mill-1 ta’ Ottubru sal-15 ta’ Ġunju) 7.15 a.m.-
4.30 p.m.; fis-sajf (mis-16 ta’ Ġunju sat-30 ta’ Settembru) 
8.00 a.m.-2.00 p.m.

Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg 
jistgħu jinkisbu minn (https://nla.gov.mt/mt/sejhiet/), jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt), jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra ta’ applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati rilevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bil-posta lil: Reklutaġġ, L-Aġenzija Nazzjonali tal-
Litteriżmu, Iċ-Ċentru Nazzjonali tal-Kurrikulu, Triq Ġużè 
Abela Scolaro, Il-Ħamrun HMR 1304, sa mhux aktar tard 
mill-Ġimgħa, 6 ta’ Settembru, 2024, f’nofsinhar.

Applikazzjonijiet bil-posta għandhom jintbagħtu rreġistrati 
u kmieni biżżejjed biex jaslu qabel id-data tal-għeluq. 
L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni fi 
żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard ma 
jiġux ikkunsidrati.

It-23 ta’ Awwissu, 2024
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

List of tender contracts, quotation contracts and direct 
orders awarded by the Ministry for Agriculture, Fisheries and 
Animal Rights during the period between 1st January, 2024 
and 30th June, 2024, published in terms of Regulation 111(2) 
of the Public Procurement Regulations S.L. 601.03

23rd August, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Lista ta’ kuntratti tal-offerti, kuntratti ta’ kwotazzjonijiet 
u direct contracts mogħtija mill-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali matul il-perjodu bejn l-1 ta’ 
Jannar, 2024 u t-30 ta’ Ġunju, 2024, ippubblikata skont l-Artikolu 
111 (2) tar-Regolamenti dwar il-Kuntratti Pubbliċi L.S. 601.03. 

It-23 ta’ Awwissu, 2024

Nru Awotrità 
tal-Kuntratti

Numru ta’ Referenza 
tal-Offerta

Isem tal-Offerta/
Suġġett tal-Offerta

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Tender Reference
Number

Tender Title/
Subject of Tender

Award
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

Offerti/Tenders

1 SSD – 
Operations 
Directorate

SPD8/2023/171 Event marketing and 
promotional campaign 
for the Malta AgriFair 
2024

26.02.2024 Sour Punch  €203,550.00 

2 Public 
Abattoir

SPD8/2023/163 Framework Contract  
for the Supply and 
Delivery of Liquified 
Carbon Dioxide at the 
Public Abattoir, Marsa 
including Delivery 
and Installation of 
Liquified Carbon 
Dioxide Storage 
Tanks 

12.04.2024 Multigas Ltd  €40,000 

3 ARPA SPD8/2024/038 Tender for the 
provision of very high 
resolution satellite data

20.06.2024 European 
Space Imaging

 €49,980 

4 DFA F120/2023 Framework Contract 
for the Removal and 
Disposal of Waste in 
an Environmentally 
Friendly Manner for 
the Various Premises 
for the Department 
of Fisheries and 
Aquaculture

25.03.2024 WM 
Environmental 
Ltd

 €33,852 

5 DFA F/121/2023 Tender in Lots For 
the Management of 
National Observors, 
and Training Courses 
for Captains of Towing 
Vessels for Fishing 
Seasons 2024-2026 
for the Department 
of Fisheries and 
Aquaculture

21.03.2024 Oceanis SRL  €666,430 
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Nru Awotrità 
tal-Kuntratti

Numru ta’ Referenza 
tal-Offerta

Isem tal-Offerta/
Suġġett tal-Offerta

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Tender Reference
Number

Tender Title/
Subject of Tender

Award
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

6 RAD SPD8/2023/171 Tender for Renovation 
Works at the Old 
Museum at the 
National Viticulture 
and Oenology Centre 
at Buskett (Phase 2)

29.05.2024 Mark Cutajar  €126,031 

7 RAD SPD8/2023/131 Tender for Supply 
of Laboratory Items 
with Environmentally 
Friendly Materials 
and Processes for the 
Establishment of a 
National Gene Bank

30.05.2024  Tender In 
Lots :  Evolve 
Ltd/ V. Saliba 
& Sons / EJ 
Busuttil Ltd 

 €160,203.66 

Kwotazzjonijiet/Quotations

Nru Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 DCS MAFA 63/2023/3 Provision of Audio 
Service for the Malta 
Agrifair 2024

15.02.2024 Event Planner 
Co. Ltd

 €6,962.00 

2 DCS MAFA 63/2023/3 Provision of Visual 
Service for the Malta 
Agrifair 2024

15.02.2024 NNG 
Promotions 
Ltd

 €9,690.00 

3 DCS MAFA/FSC 1/2024/
VOL II

Furniture for Food 
Safety Commission

21.02.2024 Oxford House  €9,731.20 

4 DCS MAFA 63/2023/3 Provision of Outdoor 
Children Entertainment 
Agrifair 2024

05.03.2024 Harbros 
Projects

 €9,795.00 

5 AHWD AHWD/NV/9/2024 Call for Quotations – 
Contract for Service 
for the Provision of 
Courier Service for the 
Delivery of Already 
packed Non-Infectious 
Animal Tissue Product 
and Feeds to the Czech 
Republic within 24 
Hours

16.05.2024 World Express 
Logistics

 €9,200.00 

6 DFA F18/2024 Supply, Delivery, and 
Retrofitting of One (1) 
Brand New Container 
for the Department 
of Fisheries and 
Aquaculture

19.06.2024 Tecserv 
Engineering 
Co Ltd

 €8,940.00 
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Nru Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

7 DFA ARM01/2024 Call for Quotations 
for the application 
of Epoxy Painting of 
Walls, Ceiling and 
Floor (including 
preparation work) 
with a reduced 
environmental impact 
at the new laboratory 
at Fort San Luċjan

25.02.2024 Paint Centres 
Limited

 €9,350.00 

8 Food Safety 
Commission

MAFA/FSC 1/2024/
Vol II

Offce Furniture 22.02.2024 Oxford House 
Ltd

 €9,731.00 

9 Operations 
Directorate

EPU_CFQ01/2024 Children’s 
Entertainment area at 
the Malta AgriFair 2024

04.03.2024 Habros 
Projects 

 €9,795.00 

10 Operations 
Directorate

EPU_CFQ02/2024 Provision of Audio 
equipment and services 
for the Malta AgriFair 
2024

25.03.2024 Event Planner  €5,900.00 

11 Operations 
Directorate

EPU_CFQ03/2024 Provision of visual 
equipment and services 
for the Malta AgriFair 
2024

02.04.2024 NnG 
Promotions 
Ltd

 €9,690.00 

12 Operations 
Directorate

CFQ03/2024 Provision of marquee 
for Mnarja 2024 
Livestock competition 
area 

05.06.2024 Venscic Ltd  €8,295.00 

13 Operations 
Directorate

CFQ01/2024 Provision of overall 
festival area for Mnarja 
2024

05.06.2024 Venscic Ltd  €7,810.00 

14 Operations 
Directorate

CFQ05/2024 Provision of 
electricity and lighting 
requirements for Mnarja 
2024 festival area 

05.06.2024 The AV 
Warehouse 

 €5,600.00 

15 Operations 
Directorate

CFQ12/2024 Provision of audiovisual 
requirements for 
Mnarja 2024 livestock 
competition Area

05.06.2024 The AV 
Warehouse 

 €7,473.00 

16 Operations 
Directorate

CFQ02/2024 Provision of overall 
setup for Mnarja 2024 
competition area 

05.06.2024 TEC Ltd  €6,475.00 

17 Operations 
Directorate

CFQ06/2024 Provision of Festoon 
Lights for Mnarja 
2024

05.06.2024 Carl Caruana  €6,000.00 
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Direct Contracts

Nru Awotrità 
tal-Kuntratti

Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/
Suġġett tad-Direct 
Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct 
Contract 

Award 
Date

Contractor’s 
Name

 Contract 
Value Excl. 
VAT 

1 DCS MAFA 258/2023 Advertising Programme 
Vuci Ghal Annimali

08.01.2024 Darryl Grima  €8,775.00 

2 DCS MAFA/FSC 1/2024 Installation of Gypsum 
Boards

08.01.2024 Jonathan 
George Borg

 €7,500.00 

3 DCS MAFA 63/2023/3 Rental, set up/installation, 
dismantling and technical 
support of lighting 
equipment for 
AgriFair 2024

13.03.2024 The AV 
Warehouse

 €8,094.00 

4 DCS MAFA 63/2023/3 Public Liability insurance 
coverage for Malta AgriFair 
2024

15.03.2024 MIB Malta  €8,375.00 

5 DCS MAFA 277/2023 Design and Layout of stand 
8 for the Public Service 
EXPO

30.04.2024 AF Printworks  €8,300.00 

6 DCS MAFA 266/2023/4 Rosettes for Mnarja 2024 30.04.2024 Birdbrook 
Rosettes Ltd

 €7,122.25 

7 DCS MAFA 63/2023/5/II Mementos Design and 
manufacturing with 
AgriFair logo 

06.05.2024 Avantegarde 
3D

 €5,500.00 

8 DCS MAFA 3/2023/2 Travel Insurance 09.05.2024 Gasan Mamo 
Insurance

 €5,000.00 

9 DCS MAFA 266/2023/1 Provision of Entertainment 
Services during Mnarja 
2024

10.05.2024 Neville Attard  €5,800.00 

10 DCS MAFA 63/2023/5/II Truss arch for Malta 
AgriFair 2024

24.05.2024 MFCC  €6,220.00 

11 DCS MAFA 34/2024 5 Animation of 
approximately 3 minutes

24.05.2024 Pink Olive Ltd  €8,750.00 

12 DCS MAFA 266/2023/4 Accomodation for Judges 
in Mnarja 2024

27.05.2024 Corinthia 
Palace Hotel

 €7,073.49 

13 DCS MAFA 266/2023/4 Poultry Cages for Mnarja 
2024

05.06.2024 Redent Galea  €6,440.00 

14 OPS MAFA 287/2023 Business Evaluation of 
the 30% share in Malta 
Dairy Products Limited 
held by Malta Government 
Investments Limited as at 
31 December 2023

10.01.2024 Grant 
Thornton 

 €9,000.00 

15 OPS MAFA 14/2024 Advisory services in 
connection with the 
Pitkalija Regenration Area 

29.01.2024 ALECTA 
Advisors 
(Anita Aloisio)

 €9,500.00 
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Nru Awotrità 
tal-Kuntratti

Numru ta’ Referenza 
tad-Direct Contract

Isem tad-Direct Contract/
Suġġett tad-Direct 
Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Direct Contract 
Reference Number

Direct Contract Title/
Subject of Direct 
Contract 

Award 
Date

Contractor’s 
Name

 Contract 
Value Excl. 
VAT 

16 OPS AHWD/AW 
140/2023

Work to be carried out on 
the Trailer Camper 

14.03.2024 AgriBrands 
Ltd 

 €9,950.00 

17 OPS MAFA 94/2024 Evaluation of current 
facilities and what is 
lacking and 
recommendations 
on way forward 
including a master plan 

26.06.2024 The Equestrian 
Architect 

 €17,500.00 

18 OPS MAFA 13/2024 Interviews and feature 
articles 

29.01.2024 Mailbox 
Services 
Ltd (Horeca 
Magazine) 

 €8,000.00 

19 OPS AHWD/
AW/140/2023

Coverage of initiatives 
events and schemes via 
online portals

29.02.2024 Lovin Malta  €9,000.00 

20 OPS MAFA 77/2022/vol 
: III

12 month of property (office 
and parking space) at Level 
3, Pinto Business Centre, 
Mill Street, Ħal Qormi, 
QRM3104

26.06.2024 United Estates 
Ltd 

 €234,632.00 

21 Food Policy MAFA 136/2022/IV Venue and catering services 
for the launch of the draft 
of Malta’s Strategy for 
Resilient Food Systems 

26.06.2024 Elia Caterers  €9,193.00 

22 Food Policy MAFA 69/2022/
Vol II

Contract for service – 
Provision of economic and 
advisory services on food 
security and sustainability

18.01.2024 Ernst & Young 
Ltd

 €30,000.00 

23 ARPA CT5000/24 Supply and Delivery of 
Fruit and Vegetables in state 
and non-state Kindergarten, 
Primary and secondary 
schools in Malta and Gozo

11.01.2024 James Caterers  €992,640.00 

24 ARPA MAFA/PAY/1/24 Teambuilding activity 07.01.2024 Jugs Ltd  €7,655.00 
25 ARPA MAFA/

PAY/55/2024
Legal Services 14.02.2024 Dr Edric 

Micallef 
Figallo

 €31,200.00 

26 ARPA MAFA/PAY/95/23 Procurement of HHR 
Satellite Images

29.01.2024 Planet Labs  €16,750.00 

27 ARPA MAFA/PAY/116/21 Lease of Photocopiers 01.04.2024 SG Solutions  €7,500.00 
28 ARPA MAFA/

PAY/118/2024
Scanning services 02.05.2024 Maltapost plc  €5,450.00 

29 AHWD AHWD/
NV/10/2024

Idexx Kits 18.01.2024 Vivian 
Corporation

 €5,867.01 
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30 AHWD AHWD/
NV/10/2024

Idexx Leukosis Kits 11.04.2024 Vivian 
Corporation

 €5,768.55 

31 AHWD AHWD/
NV/17/2024

Analysis Glucocorticoids 
and corticosteroids in 
muscle and milk

04.03.2024 WFSR  €8,874.00 

32 AHWD AHWD/
NV/20/2024

AMR kits 14.03.2024 Orme 
Scientific

 €9,665.00 

33 AHWD AHWD/73/2022 Oxoid Media 11.04.2024 Orme 
Scientific

 €8,715.34 

34 AHWD VPRD 411/2017 Proficiency Trials re: animal 
and zoonotic diseases, 
serotyping and test methods

10.06.2024 VETQAS  €9,874.00 

35 AHWD VPRD 103/2019 Support and Maintennce of 
Old NLD System

28.02.2024 PAN 
Livestock 
Services

 €10,000.00 

36 AHWD AHWD/32/2023 Dog Friendly Beach Signs 03.06.2024 CMYK 
Advertising

 €9,776.22 

37 AHWD AHWD32/2023 Assistance in Drafting of 
Animal Welfare Strategy

17.06.2024 Jessica 
Camilleri

 €10,000.00 

38 AHWD AHWD/
AW/64/2024

Animal Welfare Campaign 
Evaluation Surveys

28.06.2024 Dr Vincent 
Marmara

 €9,800.00 

39 AHWD MAFA/80/2024 Purchase of DG Electric 
Vehicle

22.05.2024 Gasan Motors  €43,233.30 

40 AHWD AHWD/
AW/52/2024

Civil and Steel Works for 
Pet Memorial Garden

11.06.2024 Emanuel 
Gauci

 €69,250.00 

41 AHWD AHWD/
AW/49/2023

Hire of twonew Rapid 
Response Ambulances

11.04.2024 Zarb Coaches  €16,470.00 

42 AHWD AHWD/
AW/121/2023

Emergency Veterinary 
Services

20.02.2024 Zoomangi  €135,000.00 

43 DFA F128/2013 Supply, Installation, and 
Commissioning of One 
Goods Only Hoist

17.01.2024 Fin Limited  €16,000.00 

44 DFA F102/2022 Drafting of a White Paper 
on Fisheries Strategy, 
from the report submitted 
following consultation with 
Fishers in 2022-2023

01.02.2024 M & E 
Management 
Group

 €9,750.00 

45 DFA F8/2024 Organisation of 
Teambuilding Activity

02.02.2024 JugsMalta  €9,144.16 

46 DFA F19/2024 Supply, Delivery, 
Installation and 
Commissioning of 4 Dome 
and 13 Bullet CCTV 
Camers for the DFA

19.02.2024 Firetech Ltd  €5,134.70 
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47 DFA F18/2024 Supply, Delivery, and 
Installation of One Office 
Container and Two Storage 
Containers

21.02.2024 Total Logistics 
Ltd

 €26,770.00 

48 DFA F7/2024 Organisation of a 4-day 
ICAAT Intersessional 
Meeting

08.04.2024 Wanderlust 
Ltd

 €7,705.00 

49 DFA F30/2017/II Request for Direct Order 
Maintenance and Support 
for GPRS Trackers

16.04.2024 Databyte Ltd  €9,999.00 

50 DFA F307/2009/3 Marine Clothing for 
Fisheries Control and BFT 
Unit Personnel

07.05.2024 Camilleri 
Marine

 €7,227.06 

51 DFA F35/2024 Direct Order for the Purchase 
of 25 Utility Service Pillars 
and Plinths for the DFA

13.05.2024 RVC Ltd  €91,075.00 

52 DFA F50/2022 Repairs to Civil Works for 
Service Pillars – Site 5 Triq 
is-Salini

24.05.2024 Fin Civil 
Engineering 
Works

 €9,780.00 

53 DFA F50/2022 Repairs to Civil Works for 
Service Pillars – il-Moll 
tal-Braken, Marsa and Xatt 
il-Batterija tar-Rihama, 
St Thomas Bay

27.05.2024 G&A 
Construction 
Ltd

 €8,970.00 

54 DFA F50/2022 Repairs to Civil Works for 
Service Pillars

28.05.2024 Samuel Delia  €9,990.00 

55 DFA F50/2022 Repairs to Civil Works for 
Service Pillars

13.06.2024 Samuel Delia 
Ltd

 €9,990.00 

56 ARM F24/2024 Request for electric and 
plumbing services and 
gypsum works emanating 
from an immediate need for 
intervention.

16.04.2024 Technical 
Services 
Bureau Ltd

 €8,240.00 

57 ARM ARM/DO/2024 Contract for the creation of 
Branding Material, Website 
Design, Web Maintenance 
and Hosting Fees

06.05.2024 Uncoated  €9,480.00 

58 ARM ARM/DO/2024 The supply and Installation 
of a new staff kitchen for 
35+ employees  

04.06.2024 Low Cost 
Furniture 
(Malta) Ltd

 €6,493.22 

59 ARM ARM/DO/2024 Technical Consultancy 
and Capacity Building  in 
Aquaculture (specialised 
service)

01.06.2024 Robert Agius 
Vassallo 

 €32,400.00 
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60 Food Safety 
Commission

MAFA/FSC 1/2024/
Vol II

Gypsum installation works 19.01.2024 Jonathan 
George Borg 

 €7,500.00 

61 RAD MAFA/
AGR/35/35/2024

Alterations and Upgrading 
of Ventilation System at 
the Agricultural Services 
Laboratory

16.05.2024 Titan 
International 
Ltd

 €9,890.50 

62 SSD MAFA/
SSD/22/2024

Supply, delivery and 
installation of Fire 
Alarms System(s), Fire 
Extinguishers and Health 
and Safety Items for 
buildings falling under the 
Strategy Support Division`s 
remit at the Agriculture 
Research and Innovation 
Hub (Għammieri) within 
the Ministry for Agriculture, 
Fisheries and Animal Rights

07.05.2024 Firetech Ltd  €21,560.03 

63 Operations 
Directorate

MAFA 208/2023/8 Public service 
Announcements package for 
2024

04.01.2024 PBS  €35,000.00 

64 Operations 
Directorate

MAFA 172/2022 Pickup, Labelling and 
postage of Nisġet Artna 
Spring 2024

13.02.2024 Maltapost  €8,609.33 

65 Operations 
Directorate

MAFA 63/2023/3 Lighting equipment for the 
Malta AgriFair 2024

13.03.2024 The AV 
Warehouse 

 €8,094.00 

66 Operations 
Directorate

MAFA 63/2023/5 Public liability insurance 
coverage for Malta AgriFair 
2024

14.03.2024 Mediterranean 
Insurance 
Brokers 

 €8,375.00 

67 Operations 
Directorate

MAFA 63/2023/5 Production and live 
transmission of a 3-day 
programme during the 
Malta AgriFair 2024 on 
TVM News+

20.03.2024 PBS  €36,000.00 

68 Operations 
Directorate

MAFA 63/2023/5 Merchandise of Let’s Talk 
Farming Programme for 
AgriFair 2024

28.03.2024 Mompalao 
Trading 

 €9,991.25 

69 Operations 
Directorate

MAFA 63/2023/5 T-shirts of let’s talk farming 
in relation the Malta 
AgriFair 2024

02.04.2024 Billboard 
Advertising 
Ltd.

 €8,250.00 

70 Operations 
Directorate

MAFA 277/2023 Design and layout of stand 
no. 8 for the public service 
expo 

30.04.2024 AF Printworks  €8,300.00 

71 Operations 
Directorate

MAFA 277/2023 Supply and delivery of 
promotional material for the 
Public Service Expo 2024

24.04.2024 Bertrand 
Magro 
Playcraft

 €5,920.00 
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72 Operations 
Directorate

MAFA 277/2023 Supply and delivery of 
merchandise t-shirts of Let’s 
Talk Farming programme for 
the Public Service Expo 2024

30.04.2024 Bertrand 
Magro 
Playcraft

 €6,000.00 

AMBJENT MALTA

Lista ta’ direct contracts approvati mogħtija minn Ambjent 
Malta matul il-perjodu bejn l-1 ta’ Lulju, 2023 u l-31 ta’ 
Diċembru, 2023, ippubblikata skont l-Artikolu 111(2) tar-
Regolamenti dwar il-Kuntratti Pubbliċi L.S. 601.03.

It-23 ta’ Awwissu, 2024

AMBJENT MALTA

List of direct contracts awarded by Ambjent Malta 
during the period between 1st July, 2023 and 31st December, 
2023, published in terms of Regulation 111(2) of the Public 
Procurement Regulations S.L. 601.03.

23rd August, 2024

Direct Contracts
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PAR 3/2015/2 Direct Order for the 
Procurement of a Platform 
Lift

14/9/2023 High Rise Co. Ltd €18,000

AMBMT 20/2021/5 RFQ for conducting two 
underwater surveys and 
removal of Caulerpa 
Taxifolia in an area of  known 
extent located at Marsaxlokk

25/9/2023 AIS Environment Ltd €9,200

AMBMT 216/2023 Direct Order for the Provision 
of services in hydrological 
engineering Investigations at 
Wied il-Luq, within 
Il-Buskett Natura 2000 site

7/12/2023 Sustech Consultancy Ltd €35,560

AMBMT 772/2023 RFQ for Defibrillators 27/7/2023 OK Medical €9,701.70
AMBMT 921/2023 Rfq for Conducting 

four underwater surveys 
and removal of Oculina 
patagonica 

22/9/2023 Ecoserve €7,845.00

AMBMT 943/2023 RFQ for Veterinary Services 
at Ambjent Malta

13/10/2023 Dr Luke Sultana €7,200.00

AMBMT 1056/2023 RFQ for the upkeep and 
maintenance of green walls 
under the remit of AM

24/10/2023 Derek Garden Centre €9,620.00

AMBMT 1121/2023 RFQ for Security mobile unit 12/11/2023 UNEC €5,764.50
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NAXXAR LOCAL COUNCIL

Suspension of Traffic and Parking

The Naxxar Local Council notifies that on Friday, 23rd 
August, 2024, from 4.00 p.m. till midnight, there will be an 
activity with total closure of Pjazza Vittorja. Triq tal-Labour 
(corner with Vjal il-21 ta’ Settembru), Pjazza Vittorja, Pjazza 
Toni Bajada and Triq il-Parroċċa (corner with Triq San Ġorġ) 
will be closed for traffic.

LESA officials will be on site to direct the traffic and public 
transport.

23rd August, 2024

KUNSILL LOKALI N-NAXXAR

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali n-Naxxar jgħarraf li nhar il-Ġimgħa, 23 
ta’ Awwissu, 2024, mill-4.00 p.m. sa nofsillejl, se jkun hemm 
attività b’għeluq totali fi Pjazza Vittorja. Triq tal-Labour 
(kantuniera ma’ Vjal il-21 ta’ Settembru), Pjazza Vittorja, 
Pjazza Toni Bajada u Triq il-Parroċċa (kantuniera ma’ Triq 
San Ġorġ) se jkunu magħluqa għat-traffiku.

Uffiċjali tal-LESA se jkunu fuq il-post biex jidderieġu 
t-traffiku u t-trasport pubbliku.

It-23 ta’ Awwissu, 2024

KUNSILL LOKALI ĦAL SAFI

Sospensjoni ta’ Parkeġġ

Il-Kunsill Lokali Ħal Safi jgħarraf li nhar il-Ħadd, 29 ta’ 
Settembru, 2024, mis-6.00 a.m. sas-2.00 p.m., ħadd ma jista’ 
jipparkja f’Misraħ il-Knisja u Triq Santa Marija. 

It-23 ta’ Awwissu, 2024

ĦAL SAFI LOCAL COUNCIL

Suspension of Parking

The Ħal Safi Local Council notifies that on Sunday, 29th 
September, 2024, from 6.00 a.m. till 2.00 p.m., no parking 
of vehicles is allowed in Misraħ il-Knisja and Triq Santa 
Marija.

23rd August, 2024

KUNSILL LOKALI ĦAL SAFI

Laqgħa Annwali tal-Lokalità

Il-Kunsill Lokali Ħal Safi jgħarraf illi se ssir laqgħa 
pubblika tal-lokalità nhar il-Ħamis, 19 ta’ Settembru, 2024, 
fis-Sala tal-Komunità, 40, Dar il-Kunsill, Triq l-Iskola, fis-
6.00 p.m.

Ir-residenti kollha li isimhom jidher fl-aħħar Reġistru 
Elettorali tal-Kunsill Lokali huma mħeġġa li jattendu u 
jipparteċipaw fid-diskussjoni.

Residenti interessati li jattendu huma mitluba jċemplu 
l-Kunsill Lokali bin-numru tat-telefown 2168 9168, jew 
jibagħtu ittra elettronika lil (safi.lc@gov.mt) biex jirriżervaw 
post.

It-23 ta’ Awwissu, 2024

ĦAL SAFI LOCAL COUNCIL

Annual Locality Meeting

The Ħal Safi Local Council notifies residents that a public 
locality meeting will be held on Thursday, 19th September, 
2024, at the Local Council Hall, 40, Dar il-Kunsill, Triq 
l-Iskola, at 6.00 p.m.

All residents whose names appear in the last Ħal Safi 
Local Council’s Electoral Register are urged to attend and  
participate in this discussion.

Residents interested in attending are requested to call the 
Local Council on telephone number 2168 9168, or send an 
email to (safi.lc@gov.mt) for reservations.

23rd August 2024

KUNSILL LOKALI ĦAŻ-ŻEBBUĠ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħaż-Żebbuġ jgħarraf illi nhar is-Sibt, 14 ta’ 
Settembru, 2024, parti minn Triq Sciortino u Misraħ San Filippu 
se jkunu magħluqa għat-traffiku mill-4.00 p.m. sal-11.00 p.m. 
It-toroq se jkunu magħluqa għall-vetturi kollha. Vetturi pparkjati 
jistgħu jiġu żgumbrati. It-trasport pubbliku se jkun affetwat;

ĦAŻ-ŻEBBUĠ LOCAL COUNCIL

Suspension of Traffic and Parking

The Ħaż-Żebbuġ Local Council notifies that on Saturday, 
14th September, 2024, part of Triq Sciortino and Misraħ San 
Filippu will be closed for traffic from 4.00 p.m. till 11.00 p.m. 
The roads will be closed for all vehicles. Parked vehicles may 
be towed.  Public transport will be affected;
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Nhar il-Ġimgħa, 20 ta’ Settembru, 2024, parti minn Triq 
Sciortino u Misraħ San Filippu se jkunu magħluqa għat-
traffiku mill-4.00 p.m. sa nofsillejl. It-toroq se jkunu magħluqa 
għall-vetturi kollha. Vetturi pparkjati jistgħu jiġu żgumbrati. 
It-trasport pubbliku se jkun affetwat.

It-23 ta’ Awwissu, 2024

On Friday, 20th September, 2024, part of Triq Sciortino and 
Misraħ San Filippu will be closed for traffic from 4.00 p.m. 
till midnight.  The roads will be closed for all vehicles. Parked 
vehicles may be towed. Public transport will be affected.

23rd August, 2024

KUNSILL LOKALI L-MELLIEĦA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali l-Mellieħa jgħarraf illi t-toroq 
imsemmija se jiġu kklassifikati bħala żoni ta’ rmonk u 
għalhekk it-traġitt u parkeġġ ta’ vetturi fihom huwa pprojbit 
fid-dati u fil-ħinijiet indikati:

Nhar il-Ġimgħa, 23 ta’ Awwissu, 2024, mill-5.00 p.m. sa 
nofsillejl, minn Triq Dun Manwel Grima, il-Manikata k/m 
Triq il-Mellieħa u k/m Triq San Ġużepp;

Nhar is-Sibt, 24 ta’ Awwissu, 2024, mill-5.00 p.m. sa 
nofsillejl, minn Triq Dun Manwel Grima, il-Manikata k/m 
Triq il-Mellieħa u k/m Triq San Ġużepp u Misraħ il-Parroċċa, 
il-Manikata (it-traffiku se jgħaddi mit-triq ta’ wara Ġnien iż-
Żerniq li se tkun two-way bis-sorveljanza ta’ uffiċjali);

Nhar il-Ħadd, 25 ta’ Awwissu, 2024, mis-6.00 a.m. sas-
6.00 p.m., minn Triq Dun Manwel Grima, il-Manikata k/m 
Triq il-Mellieħa u k/m Triq San Ġużepp u Misraħ il-Parroċċa, 
il-Manikata (it-traffiku se jgħaddi mit-triq ta’ wara Ġnien iż-
Żerniq li se tkun two-way bis-sorveljanza ta’ uffiċjali);

Nhar il-Ħadd, 25 ta’ Awwissu, 2024, mis-6.00 p.m. sa 
nofsillejl, Triq il-Mellieħa se tkun magħluqa.

It-23 ta’ Awwissu, 2024

MELLIEĦA LOCAL COUNCIL

Suspension of Traffic and Parking

The Mellieħa Local Council notifies that the roads 
indicated hereunder will be classified as tow zones and 
therefore the transit and parking of vehicles will be prohibited 
as follows:

On Friday, 23rd August, 2024, between 5.00 p.m. and 
midnight, through Triq Dun Manwel Grima, il-Manikata c/w 
Triq il-Mellieħa and c/w Triq San Ġużepp;

On Saturday, 24th August, 2024, between 5.00 pm and 
midnight, through Triq Dun Manwel Grima, il-Manikata c/w 
Triq il-Mellieħa and c/w Triq San Ġużepp and Misraħ il-
Parroċċa, il-Manikata (traffic diversion through road behind 
Ġnien iż-Żerniq with the supervision of officers);

On Sunday, 25th August, 2024, between 6.00 a.m. and 
6.00 p.m., through Triq Dun Manwel Grima, il-Manikata 
c/w Triq il-Mellieħa and c/w Triq San Ġużepp and Misraħ il-
Parroċċa, il-Manikata (traffic diversion through road behind 
Ġnien iż-Żerniq with the supervision of officers);

On Sunday, 25th August, 2024, between 6.00 p.m. and 
midnight, Triq il-Mellieħa will be closed for traffic.

23rd August, 2024

KUNSILL LOKALI N-NADUR

Sospensjoni ta’ Traffiku 

Il-Kunsill Lokali n-Nadur jgħarraf illi t-triq imsemmija se 
tkun magħluqa għat-traffiku f’dawn il-ġranet: 

L-Erbgħa, 28 u l-Ħamis, 29 ta’ Awissu, 2024, il-ġurnata 
kollha, minn Triq il-Knisja.

It-23 ta’ Awwissu, 2024

NADUR LOCAL COUNCIL

Suspension of Traffic 

The Nadur Local Council notifies that the following street 
shall be closed for traffic on the following days:

On Wednesday 28th and Thursday, 29th August, 2024, all 
day, through Triq il-Knisja.

23rd August, 2024

FESTIVALS MALTA

Sejħa għal Servizz - Kunċett Artistiku u Disinn għal 
Mużika Mużika 2025 fi ħdan Festivals Malta

Ref. FMA 40/2024

Festivals Malta, taħt ir-responsabbiltà tal-Ministeru 
għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali, qed toħroġ 

FESTIVALS MALTA

Call for Service - Artistic Concept and Design for 
Mużika Mużika 2025 within Festivals Malta

Ref. FMA 40/2024

Festivals Malta, under the responsibility of the Ministry 
for the National Heritage, the Arts and Local Government, is 
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sejħa għall-provvediment tas-servizzi li ġejjin għal Mużika 
Mużika 2025:

Kunċett artistiku u disinn għal Mużika Mużika 2025

L-offerti jintlaqgħu sa mhux aktar tard mill-Ġimgħa, 6 
ta’ Settembru, 2024, f’nofsinhar, permezz ta’ ittra elettronika 
lil (procurement.fm@festivals.mt).

Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku 
ta’ Festivals Malta (https://www.festivals.mt/calls-and-
applications).

It-23 ta’ Awwissu, 2024

issuing a call for the provision of the following services for 
Mużika Mużika 2025:

Artistic concept and design for Mużika Mużika 2025

Offers are to be received by not later than Friday, 6th 
September, 2024, at noon, by email to (procurement.fm@
festivals.mt).

Further information may be obtained from the Festivals 
Malta website (https://www.festivals.mt/calls-and-
applications).

23rd August, 2024

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 12 ta’ Settembru, 2024, għal:

*Avviż Nru 48. Kiri għal perjodu ta’ ħmistax-il (15) sena 
ta’ fond tale quale fi Kjosk Nru 2 fi Pjazza Tritoni, Il-Belt 
Valletta, kif muri bl-aħmar u mmarkat Kiosk No. 2 fuq il-
pjanta P.D.2018_0209 (part of – Kiosk 2). L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €10,890 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tlett elef u sitt mija u tletin ewro (€3,630) fis-sena 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 
dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 
32 tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

*Avviż Nru 49. Kiri għal perjodu ta’ ħmistax-il (15) sena 
ta’ fond tale quale fi Kjosk Nru 3 fi Pjazza Tritoni, Il-Belt 
Valletta, kif muri bl-aħmar u mmarkat Kiosk No. 3 fuq il-
pjanta P.D.2018_0209 (part of – Kiosk 3). L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €10,890 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tlett elef u sitt mija u tletin ewro (€3,630) fis-sena 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 
dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 
32 tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

*Avviż Nru 50. Għotja b’ċens perpetwu revedibbli ta’ fond 
tale quale f’Nru 60 Triq il-Parroċċa, Ħal Luqa, kif muri bl-
aħmar fuq il-pjanta P.D.2014_329. Dan il-fond jinsab fi stat 
dilapidat u jeħtieġ attenzjoni immedjata. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il  
(15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm 
spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
are to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 12th September, 2024, for:

*Advt No. 48. Lease for a period of fifteen (15) years 
of the premises tale quale at Kiosk No. 2 at Pjazza Tritoni, 
Valletta, as shown edged in red and marked kiosk No. 2 on 
plan P.D.2018_0209 (part of – Kiosk 2). Tenders are to be 
accompanied by a bid-bond for an amount of €10,890 as 
stipulated in the tender conditions. Offers below the amount 
of three thousand and six hundred and thirty euro (€3,630) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advt No. 49. Lease for a period of fifteen (15) years 
of the premises tale quale at Kiosk No. 3 at Piazza Tritoni, 
Valletta, as shown edged in red and marked kiosk No. 3 on 
plan P.D.2018_0209 (part of – Kiosk 3). Tenders are to be 
accompanied by a bid-bond for an amount of €10,890 as 
stipulated in the tender conditions. Offers below the amount 
of three thousand and six hundred and thirty euro (€3,630) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advt No. 50. Grant on a perpetual revisable emphyteusis 
of the Premises tale quale at No. 60 Triq il-Parrocca, Ħal Luqa, 
as shown edged in red on the plan P.D.2014_329. This premises 
is in a dilapidated state and in need of immediate attention. 
The winning bidder has the chance to redeem this emphyteusis 
within the first fifteen (15) years after a revision according to 
the rate of inflation as explained in detail in the emphyteutical 
conditions. Tenders are to be accompanied by a bid-bond for 
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ta’ €33,213 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ ħdax-il elf u wieħed u sebgħin ewro 
(€11,071) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru 32 tal-Kapitolu Nru 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru 51. Kiri għal skopijiet kummerċjali għal 
perjodu ta’ ħmistax-il (15) sena ta’ fond tale quale fi Blokk 
J Nru 76 Triq ix-Xemxija, Il-Marsa, kif muri bl-aħmar 
fuq il-pjanta P.D.2020_0630. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €12,300 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ erbat elef u mitt ewro (€4,100) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 32 
tal-Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina għall-
pubbliku sabiex jakkwista d-dokumenti tal-offerta online. 
L-offerenti għandhom jirreferu għall-kundizzjonijiet kollha 
tad-dokument tal-offerta u huma mitluba li jaqraw sew dawn 
id-dokumenti. L-offerti għandhom isiru biss fuq il-formola 
preskritta, li flimkien mal-kundizzjonijiet rilevanti u dokumenti 
oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq il-paġna 
ta’ dawn l-offerti fis-sit (https://landsauthority.org.mt/services/
tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu jsir permezz 
tas-sistema online tas-sit tal-Awtorità tal-Artijiet bil-card 
bankarja tal-preferenza tiegħek.

It-23 ta’ Awwissu, 2024

an amount of €33,213 as stipulated in the tender conditions. 
Offers below the amount of eleven thousand and seventy-one 
euro (€11,071) per annum will not be considered. This tender 
may be subject to the right known as the right of first refusal as 
per article No. 32 of Chapter No. 573 of the Laws of Malta. A 
fee of €50 will be charged for the tender documents.

*Advt No. 51. Lease for commercial purposes for a period 
of fifteen (15) years of the premises tale quale at Block J No. 
76 Triq ix-Xemxija, Marsa, as shown edged in red on plan 
P.D.2020_0630. Tenders are to be accompanied by a bid-
bond for an amount of €12,300 as stipulated in the tender 
conditions. Offers below the amount of four thousand and one 
hundred euro (€4,100) per annum will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender documents.

*Advertisements appearing for the first time

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

23rd August, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Iċ-Chief Executive Officer (Sourcing and Supplies Chain 
Management) għas-Central Procurement and Supplies 
Unit fi ħdan il-Ministeru għas-Saħħa u l-Anzjanità Attiva, 
jgħarraf illi:

Talbiet għall-Parteċipazzjoni (RFP) rigward l-avviż 
li ġej se jintlaqgħu sal-10.00 a.m. ta’ nhar il-Ġimgħa, 
20 ta’ Settembru, 2024. Talbiet għall-Parteċipazzjoni 
għandhom jiġu milqugħa BISS permezz ta’ ittra 
elettronika lil (negotiation.cpsu@gov.mt), għal:

RFP Nru 021-6067/24. ‘Carbamazepine preparations’ 

Dokumenti għall-parteċipazzjoni fis-sejħa ta’ hawn fuq 
jistgħu jitniżżlu minn (https://healthservices.gov.mt/en/
cpsu/Pages/Home.aspx).

It-23 ta’ Awwissu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Chief Executive Officer (Sourcing and Supplies 
Chain Management) for the Central Procurement and 
Supplies Unit within the Ministry for Health and Active 
Ageing notifies that: 

Requests for Participation (RFP) in respect of the 
following notice will be received up to 10.00 a.m. on 
Friday, 20th September, 2024.  Requests for Participation 
are to be submitted ONLY via email to (negotiation.
cpsu@gov.mt), for:

RFP No. 021-6067/24. Carbamazepine preparations 

Documents for participation in the above call can be 
downloaded from (https://healthservices.gov.mt/en/cpsu/
Pages/Home.aspx).

23rd August, 2024
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) għas-
Central Procurement and Supplies Unit (CPSU), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

CFT 009-3842/24. Provvista, konsenja, installazzjoni u 
kkummissjonar ta’ ‘endoscope washer disinfectors’ li ma 
jagħmlux ħsara ’l-ambejnt fit-Teatru tal-Operazzjonijiet fl-
Isptar Ġenerali ta’ Għawdex,

ippubblikat fil-Gazzetta tal-Gvern tad-9 ta’ Awwissu, 
2024, ġie mħassar.

It-23 ta’ Awwissu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit (CPSU), 
Ministry for Health and Active Ageing, notifies that:

CFT 009-3842/24. Supply, delivery, installation and 
commissioning of environmentally friendly endoscope washer 
disinfectors at Gozo General Hospital Operating Theatre,

published on the Government Gazette of 9th August, 
2024, has been cancelled.       

23rd August, 2024

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Is-CEO (Sourcing and Supply Chain Management) għas-
Central Procurement and Supplies Unit (CPSU), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 13 ta’ Settembru, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 021-3869/24. Provvista ta’ ‘Danparoid Sodium 
solution for injection’

CFT 021-3870/24. Provvista ta’ ‘Heparin Sodium I,000 
IU injections’

CFT 021-3871/24. Provvista ta’ ‘Heparin Sodium 25,000 
I.U. solution for injection’

CFT 009-3872/24. Provvista u konsenja ta’ ‘vascular 
handheld dopplers (lot 1)’ u ‘vascular dopplers intensive (lot 2)’

CFT 020-3873/24. Provvista ta’ ‘yankauer sucker with 
connecting tube’

CFT 021-3874/24. Provvista ta’ ‘Sodium Tetradecyl 
Sulfate 3% injections’

CFT 020-3875/24. Provvista ta’ ‘primary uncemented u 
cemented total hip replacement system – pay per use’

CFT 013-3876/24. Provvista ta’ oġġetti tal-istationery 
inkluż karta tal-photocopy ibbażata fuq fibra verġni li ġejja 
minn sorsi maħżuna b’mod legali u/jew sostenibbli (ukoll 
potenzjalment għandhom persentaġġ ta’ fibri rikoverati) 

CFT 027-3877/24. Provvista ta’ ‘proportionality test’ 
għall-inklużjoni ta’ Speċjalità taħt Sezzjoni ‘A’ Prattikanti 
Mediċi fil-Ħames Skeda tal-Att dwar il-Professjonijiet tas-
Saħħa

CFT 020-3878/24. Provvista ta’ ‘CRT-D devices without 
leads able to keep an already implanted system MRI conditional’

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit (CPSU), 
Ministry for Health and Active Ageing, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 13th September, 
2024. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-3869/24. Supply of Danparoid Sodium solution 
for injection

CFT 021-3870/24. Supply of Heparin Sodium I,000 IU 
injections

CFT 021-3871/24. Supply of Heparin Sodium 25,000 I.U. 
solution for injection

CFT 009-3872/24. Supply and delivery of vascular 
handheld dopplers (lot 1) and vascular dopplers intensive (lot 2)

CFT 020-3873/24. Supply of yankauer sucker with 
connecting tube

CFT 021-3874/24. Supply of Sodium Tetradecyl Sulfate 
3% injections

CFT 020-3875/24. supply of primary uncemented and 
cemented total hip replacement system – pay per use

CFT 013-3876/24. Supply of stationery items including 
photocopy paper based on virgin fibre stemming from 
legally and/or sustainably harvested sources (also potentially 
containing a percentage of recovered fibres)

CFT 027-3877/24. Provision of a proportionality test 
for an inclusion of a Speciality under Section ‘A’ Medical 
Practitioners in the Fifth Schedule of the Health Care 
Professions Act

CFT 020-3878/24. Supply of CRT-D devices without leads 
able to keep an already implanted system MRI conditional

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
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Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

23rd August, 2024

reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQs tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

It-23 ta’ Awwissu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tnejn, 26 ta’ Awwissu, 2024. 

ERU1908U24A – Devices
ERU1908U24B – Devices
ERU1908U24C – Devices
ERU1908U24 – Devices
ERU1908U24 – Medicinal
ERU2008U24A – Devices
ERU2008U24B – Devices
ERU2008U24C – Devices
ERU2008U24D – Devices
ERU2008U24 – Devices
ERU2008U24 – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier.

It-23 ta’ Awwissu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tlieta, 27 ta’ Awwissu, 2024. 

ERU2108U24 – Medicinal
ERU2108U24A – Medicinal
ERU2108U24B – Medicinal
ERU2108U24C – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies 
that submissions for the ERU Competitive Calls will be 
received up to 10.00 a.m. of Monday, 26th August, 2024.

ERU1908U24A – Devices
ERU1908U24B – Devices
ERU1908U24C – Devices
ERU1908U24 – Devices
ERU1908U24 – Medicinal
ERU2008U24A – Devices
ERU2008U24B – Devices
ERU2008U24C – Devices
ERU2008U24D – Devices
ERU2008U24 – Devices
ERU2008U24 – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

23rd August, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Tuesday, 27th August, 
2024.

ERU2108U24 – Medicinal
ERU2108U24A – Medicinal
ERU2108U24B – Medicinal
ERU2108U24C – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.
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Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

It-23 ta’ Awwissu, 2024

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

23rd August, 2024

KUNSILL LOKALI TA’ KERĊEM 

Il-Kunsill Lokali Ta’ Kerċem jgħarraf illi:

Kwotazzjonijiet għandhom jintlaqgħu permezz tal-
ePPS mill-Kunsill Lokali Ta’ Kerċem sal-10.00 a.m. ta’ 
nhar il-Ġimgħa, 13 ta’ Settembru, 2024, għal: 

Kwot. Nru KCM/08/2024. Provvista, konsenja u 
installazzjoni ta’ ‘information panel’ elettronika għall-Kunsill 
Lokali Ta’ Kerċem.

Id-dokumenti tal-kwotazzjoni huma bla ħlas u jiġu 
miksuba/imniżżla u milqugħa BISS mis-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

It-23 ta’ Awwissu, 2024

TA’ KERĊEM LOCAL COUNCIL

The Ta’ Kerċem Local Council notifies that:

Quotations will be received at the Ta’ Kerċem Local 
Council  through ePPS up to  10.00 a.m. on Friday, 13th 
September, 2024, for:

Quot. No. KCM/08/2024. Supply, delivery and installation 
of an electronic information panel for the Ta’ Kerċem Local 
Council.

Quotation documents are free of charge and are to be 
viewed/downloaded and submitted ONLY through the 
etenders website (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.

23rd August, 2024

Fond Agrikolu Ewropew għall-Iżvilupp Rurali
L-Ewropa tinvesti f’żoni rurali

European Agricultural Fund for Rural Development
Europe investing in rural areas

KUNSILL LOKALI X-XEWKIJA

Il-Kunsill Lokali x-Xewkija jgħarraf illi:

Sal-10.00 a.m. ta’ nhar l-Erbgħa, 18 ta’ Settembru, 2024, 
jintlaqgħu offerti permezz tal-ePPS fil-Kunsill Lokali 
x-Xewkija għal:

Avviż Nru  XLC/02/2024. Xogħlijiet – offerta ta’ rinnovar 
ta’ lattrina pubblika fil-bandli fi Triq il-Ħamrija, Ix-Xewkija, 
Għawdex.

Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS mis-sit elettroniku tal-etenders 
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kwalunkwe 
offerta anke l-iktar waħda vantaġġjuża.

It-23 ta’ Awwissu, 2024

XEWKIJA LOCAL COUNCIL

The Xewkija Local Council notifies that:

Tenders will be received by the Xewkija Local Council 
till Wednesday, 18th September, 2024, at 10.00 a.m. for:

Advt No. XLC/02/2024. Works – tender for the upgrading 
of public convenience in the playing field at Triq il-Ħamrija, 
Xewkija, Gozo.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

23rd August, 2024
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AVVIŻI TAL-QORTI – COURT NOTICES

1788

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
30 ta’ Lulju, 2024, fl-atti tar-Rikors Ġuramentat numru 
462/2024AB, li ġie ppreżentat fid-29 ta’ April, 2024, fl-
ismijiet: Bonnici Joseph noe vs Borg Christian, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimat sabiex f’terminu qasir 
u perentorju li jiġi lilu prefiss minn dina l-Onorabbli Qorti, 
jiżgombra u jħalli liberu u vojt favur is-soċjetà attriċi. Bl-
ispejjeż kollha kontra l-konvenut.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-3 ta’ Ottubru, 2024, fl-10.10 a.m.

Notifika Intimat: Borg Christian, 16E, Triq San Pawl, 
San Pawl il-Baħar

Reġistru tal-Qrati Superjuri, illum 9 ta’ Awwissu, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-
9 ta’ Lulju 2024, fl-atti tar-Rikors Ġuramentat numru 
428/2024DC, li ġie ppreżentat fit-22 ta’ April, 2024, fl-
ismijiet: Jones Simon vs Koray Global Malta Limited, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tiddikjara, tikkundanna u tordna 
lis-soċjetà intimata tħallas lir-rikorrent dik is-somma hekk 
likwidata għar-raġunijiet premessi.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-10 ta’ Ottubru, 2024, fid-9.15 a.m.

Notifika Intimata: Koray Global Malta Limited (C97522) 
ta’ Home Space Unit 5, Level 4, Triq Misraħ il-Barrieri, 
Santa Venera

Reġistru tal-Qrati Superjuri, illum 29 ta’ Lulju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By means of a decree given by the Civil Court, First Hall, 
on the 30th July, 2024, in the records of Sworn Application 
number 462/2024AB, which was filed on the 29th April, 
2024, in the names: Bonnici Joseph noe vs Borg Christian, 
the following publication was ordered, in terms of Article 187 
(3) et sequitur of Cap. 12 for the purpose of service of the 
respondent. The applicant asked this Honourable Court to, 
among others: Condemn the respondent so that within a short 
and peremptory period as determined by this Honourable 
Court, he vacates and leaves free and void in favour of the 
plaintiff company. With all costs against the defendant.

The Sworn Application in the names mentioned above is 
postponed to 3rd October, 2024, at 10.10 a.m.

Notify Respondent: Borg Christian, 16E, Triq San Pawl, 
Saint Paul’s Bay

Registry of the Superior Courts, today 9th August, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 9th July 2024, in the records of Sworn Application 
number 428/2024DC, which was filed on the 22nd April, 
2024, in the names: Jones Simon vs Koray Global Malta 
Limited, the following publication was ordered, in terms 
of Article 187 (3) et sequitur of Cap. 12 for the purpose 
of service of the respondent. The applicant asked this 
Honourable Court to, among others: Declare, condemn and 
order the respondent company to pay the applicant that sum 
so liquidated for the reasons premised.

The Sworn Application in the names mentioned above is 
postponed to 10th October, 2024, at 9.15 a.m.

Notify Respondent: Koray Global Malta Limited 
(C97522) of Home Space Unit 5, Level 4, Triq Misraħ il-
Barrieri, Santa Venera

Registry of the Superior Courts, today 29th July, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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By means of a decree given by the Civil Court, First Hall, 
on the 9th July, 2024, in the records of Sworn Application 
number 526/2024TA, which was filed on the 10th May, 
2024, in the names: Deguara Michael vs Vella Emanuel, 
the following publication was ordered, in terms of Article 
187 (3) et sequitur of Cap. 12 for the purpose of service of 
the respondent. The applicant asked this Honourable Court 
to, among others: Order the defendant to do at his expense 
all that is necessary and necessary in the works mentioned. 
With all costs against the defendant who is summoned so 
that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 16th October, 2024, at 9.30 a.m.

Notify Respondent: Vella Emanuel, 62, Triq il-Kbira, 
Mġarr, Malta

Registry of the Superior Courts, today 1st August, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-
9 ta’ Lulju, 2024, fl-atti tar-Rikors Ġuramentat numru 
526/2024TA, li ġie ppreżentat fl-10 ta’ Mejju, 2024, fl-
ismijiet: Deguara Michael vs Vella Emanuel, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex fost 
oħrajn: Tordna lill-konvenut biex a spejjeż tiegħu jagħmel 
dak kollu neċessarju u meħtieġ fix-xogħlijiet imsemmija. 
Bl-ispejjeż kollha kontra l-konvenut li huwa nġunt għas-
subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-16 ta’ Ottubru, 2024, fid-9.30 a.m.

Notifika Intimat: Vella Emanuel, 62, Triq il-Kbira, 
L-Imġarr, Malta

Reġistru tal-Qrati Superjuri, illum l-1 ta’ Awwissu, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-23 ta’ 
Lulju, 2024, mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Edwina Grima, LLD).

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON, direttur, 
ta’ 42 sena, iben Conger-John Thompson u l-mejta Beatrice 
xebba Oklulu, imwieled il-Ġermanja fl-1 ta’ Frar, 1982, 
u residenti f’‘Moon Shadow’, Flat 1, Vjal ir-Rihan, San 
Ġwann, u detentur ta’ dokument ta’ identifikazzjoni Malti 
bin-numru 127757A.

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

ARB/C039/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 23rd 
July, 2024, given by the Criminal Court  (Hon. Madame 
Justice Dr Edwina Grima, LLD). 

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON, director, 
42 years, son of Conger-John Thompson and the late 
Beatrice née Oklulu, born in Germany on the 1st February, 
1982, and residing at ‘Moon Shadow’, Flat 1, Vjal ir-Rihan, 
San Ġwann, and holder of Maltese identification document 
bearing number 127757A. 

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;
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IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lill-imputat CLARENCE JOHN 
CONGER-THOMPSON li jipperċepixxi l-ammont stabbilit 
mill-Ministru b’ordni fil-Gazzetta tal-Gvern ta’ Malta Nru. 
21,191 permezz tal-Avviż Legali 31 tal-2024 – Ordni tal-
2024 li Jistabbilixxi l-Ammont Massimu Rilaxxjabbli lil 
Persuni li Jkunu Suġġetti għal Ordnijiet ta’ Sekwestru jew 
għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att dwar ir-Rikavat 
mill-Kriminalità’, ta’ wieħed u għoxrin elf, disa’ mija u 
ħamsa u erbgħin ewro (€21,945) kull sena bħala l-ammont 
massimu. Dan il-ħlas għandu jsir mill-kont tal-bank intestat 
f’isem l-imputat li jispiċċa -2001 u miżmum mal-HSBC 
Bank Malta plc. Illi din is-somma għandha tiġi perċepita 
mill-imputat fl-ammont ta’ €1,828.75 fix-xahar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u 

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED; 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES the accused CLARENCE 
JOHN CONGER-THOMPSON to perceive the amount 
established by the Minister by order in the Government 
Gazette of Malta No. 21,191 through Legal Notice 31 of 
2024 – Establishment of Maximum Amount which may be 
Released to Persons who are Subject to Attachment Orders or 
to Seizing and Freezing Orders under the Proceeds of Crime 
Act Order, 2024, of twenty-one thousand, nine hundred and 
forty-five euro (€21,945) annually as the maximum amount. 
That this payment shall be made from the funds deposited 
into the bank account registered in the name of the accused 
ending in -2001 and held at the HSBC Bank Malta plc. That 
this sum shall be perceived by the accused in the amount of 
€1,828.75 per month.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the court 
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ordered the attachment in the hands of third parties in general 
of all moneys and other movable or immovable property 
due or pertaining or belonging to Joseph Muscat, Konrad 
Mizzi, Keith Schembri, CLARENCE JOHN CONGER-
THOMPSON, Christopher Spiteri, Jonathan Vella, David-
Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 2nd 
August, 2024, given by the Criminal Court  (Hon. Madame 
Justice Dr Edwina Grima, LLD).

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI, lawyer, 41 years, son of Joseph 
Meli and Marion Meli née Glanville, born in Tal-Pietà, 
Malta, on the 1st May, 1983, and residing at 60, Flat 6, Triq 
Windsor, Tas-Sliema, and holder of Maltese identity card 
bearing number 253583M.

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ Joseph Muscat, 
Konrad Mizzi, Keith Schembri, CLARENCE JOHN 
CONGER-THOMPSON, Christopher Spiteri, Jonathan 
Vella, David-Joseph Meli, Ivan Vassallo, Mario Victor 
Gatt, Brian Bondin, Adrian Hillman, Pierre Sladden, Brian 
Tonna, Karl Cini, Sciacca Grill Limited, Kasco Engineering 
Company Limited, FSV Limited, MTrace plc, Gateway 
Solutions Limited, Technoline Limited, Eurybates Limited, 
Taomac Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-2 ta’ 
Awwissu, 2024, mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Edwina Grima, LLD).

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI, avukat, ta’ 41 sena, iben Joseph 
Meli u Marion Meli xebba Glanville, imwieled Tal-Pietà, 
Malta, fl-1 ta’ Mejju, 1983, u residenti f’60, Flat 6, Triq 
Windsor, Tas-Sliema, u detentur ta’ karta tal-identità Maltija 
bin-numru 253583M.

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

1792



	 24,236	 Gazzetta  tal-Gvern  ta’  Malta 21,303   

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED; 
EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES the accused DAVID-JOSEPH 
MELI to perceive the amount of €1,828.75 per month from 
the bank accounts registered in the name of the accused 
ending in -7158 and -1796 and held at the Bank of Valletta 
plc, as indicated in the Court decree dated 2nd August, 
2024. Provided that the aggregate amount perceived does 
not exceed the amount established by the Minister by order 
in the Government Gazette of Malta No. 21,191 through 
Legal Notice 31 of 2024 – Establishment of Maximum 
Amount which may be Released to Persons who are Subject 
to Attachment Orders or to Seizing and Freezing Orders 
under the Proceeds of Crime Act Order, 2024, of twenty-
one thousand, nine hundred and forty-five euro (€21,945) 
annually.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, Jonathan Vella, DAVID-
JOSEPH MELI, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;
EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lill-imputat DAVID-JOSEPH 
MELI li jipperċepixxi l-ammont ta’ €1,828.75 fix-xahar 
mill-kontijiet tal-bank intestati f’isem l-imputat li jispiċċaw 
-7158 u -1796 u miżmuma mal-Bank of Valletta plc, hekk 
kif indikat fid-digriet ddatat 2 ta’ Awwissu, 2024. B’dan illi 
l-ammont komplessiv ipperċepit ma jeċċedix dak stabbilit 
mill-Ministru b’ordni fil-Gazzetta tal-Gvern ta’ Malta Nru. 
21,191 permezz tal-Avviż Legali 31 tal-2024 – Ordni tal-
2024 li Jistabbilixxi l-Ammont Massimu Rilaxxjabbli lil 
Persuni li Jkunu Suġġetti għal Ordnijiet ta’ Sekwestru jew 
għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att dwar ir-Rikavat 
mill-Kriminalità’, ta’ wieħed u għoxrin elf, disa’ mija u 
ħamsa u erbgħin ewro (€21,945) kull sena.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, Jonathan Vella, DAVID-
JOSEPH MELI, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
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Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 380/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 
KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI, awditur, ta’ 51 sena, iben 
Nazzareno Spiteri u Christine Spiteri xebba Piscopo, 
imwieled Tal-Pietà, Malta, fit-23 ta’ Marzu, 1973, u residenti 
f’65, ‘Blossom’, Triq Victor Vassallo, Ħ’Attard, u detentur 
ta’ karta tal-identità Maltija bin-numru 201373M.

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 1st 
August, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD). Compilation Number 380/2024, in the 
case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 
KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI, auditor, 51 years, son of 
Nazzareno Spiteri and Christine Spiteri née Piscopo, born 
in Tal-Pietà, Malta, on the 23rd March, 1973, and residing at 
65, ‘Blossom’, Triq Victor Vassallo, Ħ’Attard, and holder of 
Maltese identity card bearing number 201373M.

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 
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KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lill-imputat CHRISTOPHER 
SPITERI sabiex jeżegwixxi s-segwenti pagamenti hekk kif 
imniżżla sussegwentement:

a) Pagamenti lill-Kummissarju tat-Taxxa u/jew lill-
Kummissarju tal-VAT tal-ammonti msemmija fil-paragrafu 
‘B(1)’ sa ‘B(11)’ tar-rikors ddatat 26 ta’ Lulju, 2024, għan-
nom tal-klijenti msemmija fl-istess rikors, mill-kont tal-
bank intestat f’isem l-imputat li jispiċċa -2001 u miżmum 
mal-HSBC Bank Malta plc. Il-Qorti AWTORIZZAT wkoll 
lill-Kummissarju tat-Taxxa u lill-Kummissarju tal-VAT li 
jirċievu l-istess pagamenti msemmija fil-paragrafu ‘B(1)’ sa 
‘B(11)’.

b) Pagamenti lill-Kummissarju tat-Taxxa u/jew lill-
Kummissarju tal-VAT tal-ammonti kollha msemmija 
fil-paragrafu ‘C(12)’ sa ‘C(40)’ tar-rikors ddatat 26 ta’ 
Lulju, 2024, mill-kont tal-bank intestat f’isem l-imputat li 
jispiċċa -3001 u miżmum mal-HSBC Bank Malta plc. Il-
Qorti AWTORIZZAT wkoll lill-Kummissarju tat-Taxxa 
u lill-Kummissarju tal-VAT li jirċievu l-istess pagamenti 
msemmija fil-paragrafu ‘C(12)’ sa ‘C(40)’.

c) Pagamenti għall-arretrati tas-salarji dovuti lil kull 
wieħed mill-impjegati msemmija fir-rikors ddatat 26 ta’ 
Lulju, 2024, fis-somma komplessiva ta’ €31,139.25 mill-
kont tal-bank intestat f’isem l-imputat li jispiċċa -3001 u 
miżmum mal-HSBC Bank Malta plc fil-kontijiet tal-bank li 
jappartjenu lil kull wieħed minnhom hekk kif indikat fid-
digriet ddatat 26 ta’ Lulju, 2024. Illi din l-awtorizzazzjoni 
tal-Qorti għall-ħlas ta’ dawn il-pagamenti jibqa’ jgħodd 
u jiswa għal kull meta jinqalgħu, mingħajr il-ħtieġa li jiġi 
ppreżentat rikors kull darba li jkun hemm dawn l-imsemmija 
pagamenti.

d) Pagamenti tal-arretrati tat-taxxa u kontribuzzjonijiet 
tas-sigurtà soċjali dovuti lill-Kummissarju tat-Taxxi fuq is-

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED; 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES the accused CHRISTOPHER 
SPITERI to execute the following payments in the following 
manner:

a) Payment to the Commissioner for Revenue and/
or the Commissioner for VAT of the amounts mentioned 
in paragraphs ‘B(1)’ until ‘B(11)’ of the application dated 
26th July, 2024, on behalf of the clients listed in the same 
application, from the bank account registered in the name of 
the accused ending in -2001 and held at the HSBC Bank Malta 
plc. The Court further AUTHORISES the Commissioner for 
Revenue and the Commissioner for VAT to receive the same 
payments mentioned in paragraphs ‘B(1)’ until ‘B(11)’.

b) Payment to the Commissioner for Revenue and/or 
the Commissioner for VAT of all of the amounts mentioned 
in paragraphs ‘C(12)’ until ‘C(40)’ of the application 
dated 26th July, 2024, from the bank account registered in 
the name of the accused ending in -3001 and held at the 
HSBC Bank Malta plc. The Court further AUTHORISES 
the Commissioner for Revenue and the Commissioner for 
VAT to receive the same payments mentioned in paragraphs 
‘C(12)’ until ‘C(40)’.

c) Payment of the salary arrears due to each of the 
employees mentioned in the application dated 26th July, 
2024, in the aggregate sum of €31,139.25, from the bank 
account registered in the name of the accused ending in 
-3001 and held at the HSBC Bank Malta plc into the bank 
accounts pertaining to each of the employees as listed 
in the application dated 26th July, 2024. That this Court 
authorisation for the execution of these payments shall 
remain valid and applicable each time these payments are 
due, without the need to submit an application every time 
these payments are encountered.

d) Payment of all of the tax and social security 
contributions arrears owed to the Commissioner for Revenue 
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salarji tal-impjegati msemmija fis-somma komplessiva ta’ 
€12,132.99, kif ukoll l-arretrati tat-taxxa, kontribuzzjonijiet 
tas-sigurtà soċjali, u VAT dovuti lill-Kummissarju tat-
Taxxi fuq id-dħul tal-imputat fis-somma komplessiva ta’ 
€11,903.51, mill-kont tal-bank intestat f’isem l-imputat 
li jispiċċa -3001 u miżmum mal-HSBC Bank Malta plc, 
hekk kif indikat fir-rikors ddatat 26 ta’ Lulju, 2024. Illi din 
l-awtorizzazzjoni tal-Qorti għall-ħlas ta’ dawn il-pagamenti 
jibqa’ jgħodd u jiswa għal kull meta jinqalgħu, mingħajr il-
ħtieġa li jiġi ppreżentat rikors kull darba li jkun hemm dawn 
l-imsemmija pagamenti.

e) Pagamenti lill-Kummissarju tat-Taxxi tal-ammont 
kollha dovuti msemmija fir-rikors ddatat 26 ta’ Lulju, 2024, 
għan-nom tal-klijenti msemmija fl-istess rikors, fis-somma 
kumplessiva ta’ €12,009.74 mill-kont tal-bank intestat 
f’isem l-imputat li jispiċċa -0012 u miżmum mal-APS Bank 
plc.

Il-Qorti AWTORIZZAT wkoll lill-imputat 
CHRISTOPHER SPITERI li jirċievi l-ammonti kollha 
dovuti lilu mill-klijenti tiegħu tas-servizzi professjonali 
mogħtija minnu fil-kont tal-bank intestat f’isem l-imputat 
li jispiċċa -3001 u miżmum mal-HSBC Bank Malta plc. 
Illi din l-awtorizzazzjoni tal-Qorti għall-ħlas ta’ dawn il-
pagamenti jibqa’ jgħodd u jiswa għal kull meta jinqalgħu, 
mingħajr il-ħtieġa li jiġi ppreżentat rikors kull darba li jkun 
hemm dawn l-imsemmija pagamenti. Illi l-ammonti li jiġu 
depożitati fl-imsemmi kont għandhom jibqgħu milquta mill-
ordni ta’ qbid u ffriżar.

Il-Qorti AWTORIZZAT wkoll lill-imputat 
CHRISTOPHER SPITERI li jipperċepixxi l-ammont 
stabbilit mill-Ministru b’ordni fil-Gazzetta tal-Gvern 
ta’ Malta Nru. 21,191 permezz tal-Avviż Legali 31 tal-
2024 – Ordni tal-2024 li Jistabbilixxi l-Ammont Massimu 
Rilaxxjabbli lil Persuni li Jkunu Suġġetti għal Ordnijiet ta’ 
Sekwestru jew għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att 
dwar ir-Rikavat mill-Kriminalità’, ta’ wieħed u għoxrin elf, 
disa’ mija u ħamsa u erbgħin ewro (€21,945) kull sena bħala 
l-ammont massimu. Dan il-ħlas għandu jsir mill-kont tal-
bank intestat f’isem l-imputat li jispiċċa -7295 u miżmum 
mal-APS Bank plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, CHRISTOPHER SPITERI, Jonathan Vella, 

on the salaries of the mentioned employees in the aggregate 
sum of €12,132.99, as well as the tax, social security 
contributions, and VAT arrears owed to the Commissioner 
for Revenue on the income of the accused in the aggregate 
sum of €11,903.51, from the bank account registered in the 
name of the accused ending in -3001 and held at the HSBC 
Bank Malta plc as mentioned in the decree dated 26th July, 
2024. That this Court authorisation for the execution of these 
payments shall remain valid and applicable each time these 
payments are due, without the need to submit an application 
every time these payments are encountered.

e) Payment to the Commissioner for Revenue for all 
of the amounts due as mentioned in the application dated 
26th July, 2024, on behalf of the clients mentioned in same 
application, in the aggregate sum of €12,009.74 from the 
bank account registered in the name of the accused ending 
in -0012 and held at the APS Bank plc.

The Court further AUTHORISES the accused 
CHRISTOPHER SPITERI to receive all of the amounts due 
to him from his clients for professional services rendered 
in the bank account registered in the name of the accused 
ending in -3001 and held at the HSBC Bank Malta plc. That 
this Court authorisation for receiving these payments shall 
remain valid and applicable each time these payments are 
due, without the need to submit an application every time 
these payments are encountered. That the amounts deposited 
in the abovementioned account shall remain subject to the 
seizing and freezing order.

The Court further AUTHORISES the accused 
CHRISTOPHER SPITERI to perceive the amount 
established by the Minister by order in the Government 
Gazette of Malta No. 21,191 through Legal Notice 31 of 
2024 – Establishment of Maximum Amount which may be 
Released to Persons who are Subject to Attachment Orders or 
to Seizing and Freezing Orders under the Proceeds of Crime 
Act Order, 2024, of twenty-one thousand, nine hundred and 
forty-five euro (€21,945) annually as the maximum amount. 
That this payment shall be made from the funds deposited 
into the bank account registered in the name of the accused 
ending in -7295 and held at the APS Bank plc.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, CHRISTOPHER SPITERI, Jonathan Vella, 
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David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 380/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA, awditur, ta’ 36 sena, iben Alfred 
Vella u Joan Vella xebba Vella, imwieled Tal-Pietà, Malta, 
fis-17 ta’ Novembru, 1987, u residenti f’19, ‘Jayeff’, Triq il-
Wied ta’ Ruman, Il-Mellieħa, u detentur ta’ karta tal-identità 
Maltija bin-numru 534687M.

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 1st 
August, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD). Compilation Number 380/2024, in the 
case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA, auditor, 36 years, son of Alfred 
Vella and Joan Vella née Vella, born in Tal-Pietà, Malta, on 
the 17th November, 1987, and residing at 19, ‘Jayeff’’, Triq 
il-Wied ta’ Ruman, Mellieħa, and holder of Maltese identity 
card bearing number 534687M.

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;
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KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lill-imputat JONATHAN 
VELLA li jipperċepixxi l-ammont stabbilit mill-Ministru 
b’ordni fil-Gazzetta tal-Gvern ta’ Malta Nru. 21,191 permezz 
tal-Avviż Legali 31 tal-2024 – Ordni tal-2024 li Jistabbilixxi 
l-Ammont Massimu Rilaxxjabbli lil Persuni li Jkunu 
Suġġetti għal Ordnijiet ta’ Sekwestru jew għal Ordnijiet ta’ 
Qbid u Ffriżar taħt l-Att dwar ir-Rikavat mill-Kriminalità’, 
ta’ wieħed u għoxrin elf, disa’ mija u ħamsa u erbgħin ewro 
(€21,945) kull sena bħala l-ammont massimu. Dan il-ħlas 
għandu jsir mill-kont tal-bank intestat f’isem l-imputat li 
jispiċċa -0025 u miżmum mal-APS Bank plc.

Il-Qorti AWTORIZZAT wkoll illi s-salarju mensili tal-
imputat JONATHAN VELLA jiġi riċevut fl-istess kont tal-
bank intestat f’isem l-imputat li jispiċċa -0025 u miżmum 
mal-APS Bank plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, JONATHAN VELLA, 
David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED; 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES the accused JONATHAN 
VELLA to perceive the amount established by the Minister 
by order in the Government Gazette of Malta No. 21,191 
through Legal Notice 31 of 2024 – Establishment of 
Maximum Amount which may be Released to Persons 
who are Subject to Attachment Orders or to Seizing and 
Freezing Orders under the Proceeds of Crime Act Order, 
2024, of twenty-one thousand, nine hundred and forty-five 
euro (€21,945) annually as the maximum amount. That this 
payment shall be made from the funds deposited into the 
bank account registered in the name of the accused ending 
in -0025 and held at the APS Bank plc.

The Court further AUTHORISES that the monthly salary 
of the accused JONATHAN VELLA is received in the same 
bank account registered in the name of the accused ending in 
-0025 and held at the APS Bank plc.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, JONATHAN VELLA, 
David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
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Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 380/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 
KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
August, 2024, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 380/2024, in the case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 
KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED; 

FSV LIMITED; 

MTRACE PLC;
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GATEWAY SOLUTIONS LIMITED, inkorporata fl-20 
ta’ April, 2010, b’numru tar-reġistrazzjoni Malti C 49432 u 
li għandha l-indirizz irreġistrat bħala Ella Court, Flat 5, Vjal 
ir-Repubblika, Ħal Għargħur, Malta.

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti TAĦTAR lil Dott. Helga Buttigieg bħala 
amministratriċi tas-soċjetà GATEWAY SOLUTIONS 
LIMITED u b’effett immedjat tieħu f’idejha l-ġestjoni u 
l-amministrazzjoni ordinarja tas-soċjetà u tan-negozju kollu 
tagħha filwaqt li tieħu l-miżuri meħtieġa għall-preservazzjoni 
aħjar tal-assi. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5) 
tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-
Maġistrat Dott. Rachel Montebello, LLD), fit-28 ta’ Mejju, 
2024, li ġiet ippubblikata fil-Gazzetta tal-Gvern fl-4 ta’ 
Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ Joseph Muscat, Konrad 
Mizzi, Keith Schembri, Clarence John Conger-Thompson, 
Christopher Spiteri, Jonathan Vella, David-Joseph Meli, 
Ivan Vassallo, Mario Victor Gatt, Brian Bondin, Adrian 
Hillman, Pierre Sladden, Brian Tonna, Karl Cini, Sciacca 
Grill Limited, Kasco Engineering Company Limited, FSV 
Limited, MTrace plc, GATEWAY SOLUTIONS LIMITED, 
Technoline Limited, Eurybates Limited, Taomac Limited, u 
Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 380/2024, fil-kawża fl-ismijiet: 

GATEWAY SOLUTIONS LIMITED, incorporated on 
the 20th April, 2010, with Maltese registration number C 
49432 and registered address at Ella Court, Flat 5, Vjal ir-
Repubblika, Ħal Għargħur, Malta. 

TECHNOLINE LIMITED; 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court APPOINTS Dr Helga Buttigieg as the 
administrator for the society GATEWAY SOLUTIONS 
LIMITED and with immediate effect take over the 
management and ordinary administration of the mentioned 
company and all its business while taking the necessary 
measures for the better preservation of assets.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the court 
ordered the attachment in the hands of third parties in general 
of all moneys and other movable or immovable property 
due or pertaining or belonging to Joseph Muscat, Konrad 
Mizzi, Keith Schembri, Clarence John Conger-Thompson, 
Christopher Spiteri, Jonathan Vella, David-Joseph Meli, 
Ivan Vassallo, Mario Victor Gatt, Brian Bondin, Adrian 
Hillman, Pierre Sladden, Brian Tonna, Karl Cini, Sciacca 
Grill Limited, Kasco Engineering Company Limited, FSV 
Limited, MTrace plc, GATEWAY SOLUTIONS LIMITED, 
Technoline Limited, Eurybates Limited, Taomac Limited, 
and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
August, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD). Compilation Number 380/2024, in the 
case:
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Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT;

BRIAN BONDIN, maniġer, ta’ 55 sena, iben Joseph 
Bondin u Irene Bondin xebba Clews, imwieled Ħ’Attard, 
Malta, fit-8 ta’ April, 1969, u residenti fi 33, ‘St Anthony’, 
Triq l-Assemblea Nazzjonali, San Ġwann, u detentur ta’ 
karta tal-identità Maltija bin-numru 163269M.

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO;

MARIO VICTOR GATT, 

BRIAN BONDIN, manager, 55 years, son of Joseph 
Bondin and Irene Bondin née Clews, born in Ħ’Attard, Malta, 
on the 8th April, 1969, and residing at 33, ‘St Anthony’, Triq 
l-Assemblea Nazzjonali, San Ġwann, and holder of Maltese 
identity card bearing number 163269M.

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED; 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 
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Il-Qorti AWTORIZZAT lill-imputat BRIAN BONDIN 
li jirċievi s-salarju tiegħu fil-kont tal-bank intestat f’ismu 
li jispiċċa -0017 u miżmum mal-Bank of Valletta plc, minn 
liema kont l-imputat jista’ jipperċepixxi s-salarju tiegħu 
sal-ammont stabbilit mill-Ministru b’ordni fil-Gazzetta tal-
Gvern ta’ Malta Nru. 21,191 permezz tal-Avviż Legali 31 
tal-2024 – Ordni tal-2024 li Jistabbilixxi l-Ammont Massimu 
Rilaxxjabbli lil Persuni li Jkunu Suġġetti għal Ordnijiet ta’ 
Sekwestru jew għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att 
dwar ir-Rikavat mill-Kriminalità’, ta’ wieħed u għoxrin elf, 
disa’ mija u ħamsa u erbgħin ewro (€21,945) kull sena bħala 
l-ammont massimu. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma 
u s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-
flejjes u l-proprjetà mobbli jew immobbli kollha li huma 
dovuti lil, jew imissu lil, jew li huma proprjetà ta’ Joseph 
Muscat, Konrad Mizzi, Keith Schembri, Clarence John 
Conger-Thompson, Christopher Spiteri, Jonathan Vella, 
David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, 
BRIAN BONDIN, Adrian Hillman, Pierre Sladden, Brian 
Tonna, Karl Cini, Sciacca Grill Limited, Kasco Engineering 
Company Limited, FSV Limited, MTrace plc, Gateway 
Solutions Limited, Technoline Limited, Eurybates Limited, 
Taomac Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 380/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 

The Court AUTHORISES the accused BRIAN BONDIN 
to receive his salary in the bank account registered in his 
name ending in -0017 and held at the Bank of Valletta plc, 
from which account the accused may perceive his salary up 
to the amount established by the Minister by order in the 
Government Gazette of Malta No. 21,191 through Legal 
Notice 31 of 2024 – Establishment of Maximum Amount 
which may be Released to Persons who are Subject to 
Attachment Orders or to Seizing and Freezing Orders 
under the Proceeds of Crime Act Order, 2024, of twenty-
one thousand, nine hundred and forty-five euro (€21,945) 
annually as the maximum amount.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the court 
ordered the attachment in the hands of third parties in general 
of all moneys and other movable or immovable property 
due or pertaining or belonging to Joseph Muscat, Konrad 
Mizzi, Keith Schembri, Clarence John Conger-Thompson, 
Christopher Spiteri, Jonathan Vella, David-Joseph Meli, 
Ivan Vassallo, Mario Victor Gatt, BRIAN BONDIN, Adrian 
Hillman, Pierre Sladden, Brian Tonna, Karl Cini, Sciacca 
Grill Limited, Kasco Engineering Company Limited, 
FSV Limited, MTrace plc, Gateway Solutions Limited, 
Technoline Limited, Eurybates Limited, Taomac Limited, 
and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C039/2024 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
August, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Rachel 
Montebello, LLD). Compilation Number 380/2024, in the 
case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 
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KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO, direttur, ta’ 59 sena, iben il-mejjet 
Anthony Vassallo u Maria Vassallo xebba Busuttil, imwieled 
l-Imtarfa, Malta, fl-24 ta’ April, 1965, u residenti f’Ella 
Court, Flat 5, Vjal ir-Repubblika, Ħal Għargħur, u detentur 
ta’ karta tal-identità Maltija bin-numru 254865M.

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED, inkorporata bl-isem ta’ 
Medical Technology Services Ltd fil-15 ta’ Novembru, 
1978, b’numru tar-reġistrazzjoni Malti C4250 u li għandha 
l-indirizz irreġistrat bħala 51, Triq Edgar Bernard, Il-Gżira, 
Malta.

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lill-imputat IVAN VASSALLO 
li jirċievi s-salarju tiegħu dovut mis-soċjetà TECHNOLINE 
LIMITED fil-kont tal-bank intestat f’ismu li jispiċċa -1023 u 
miżmum mal-Bank of Valletta plc, minn liema kont l-imputat 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO, director, 59 years, son of the late 
Anthony Vassallo and Maria Vassallo née Busuttil, born in 
Mtarfa, Malta, on the 24th April, 1965, and residing at Ella 
Court, Flat 5, Vjal ir-Repubblika, Ħal Għargħur, and holder 
of Maltese identity card bearing number 254865M.

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED, incorporated with the name 
Medical Technology Services Ltd on the 15th November, 
1978, with Maltese registration number C4250 and registered 
address at 51, Triq Edgar Bernard, Gżira, Malta. 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES the accused IVAN VASSALLO 
to receive his salary due to him from TECHNOLINE 
LIMITED in the bank account registered in his name ending 
in -1023 and held at the Bank of Valletta plc, from which 
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jista’ jipperċepixxi s-salarju tiegħu sal-ammont stabbilit 
mill-Ministru b’ordni fil-Gazzetta tal-Gvern ta’ Malta Nru. 
21,191 permezz tal-Avviż Legali 31 tal-2024 – Ordni tal-
2024 li Jistabbilixxi l-Ammont Massimu Rilaxxjabbli lil 
Persuni li Jkunu Suġġetti għal Ordnijiet ta’ Sekwestru jew 
għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att dwar ir-Rikavat 
mill-Kriminalità’, ta’ wieħed u għoxrin elf, disa’ mija u 
ħamsa u erbgħin ewro (€21,945) kull sena bħala l-ammont 
massimu. 

Il-Qorti AWTORIZZAT wkoll lill-amministratur 
maħtura tas-soċjetà TECHNOLINE LIMITED, Dott. Helga 
Buttigieg, sabiex tħallas lill-imputat IVAN VASSALLO is-
salarju tiegħu fl-imsemmi kont tal-bank kull meta dan il-
pagament ikun dovut.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD), 
fit-28 ta’ Mejju, 2024, li ġiet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Ġunju, 2024, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti 
lil, jew imissu lil, jew li huma proprjetà ta’ Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, Jonathan Vella, David-
Joseph Meli, IVAN VASSALLO, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
Limited, Technoline Limited, Eurybates Limited, Taomac 
Limited, u Nexia BT Limited.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C027/2019 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fis-7 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti ta’ Ġudikatura Kriminali (il-Maġistrat Dott. Leonard 
Caruana, LLD). Kumpilazzjoni numru 250/2019, fil-kawża 
fl-ismijiet: 

Il-Pulizija 
(l-Ispettur Yvonne Farrugia)
(l-Ispettur Doriette Cuschieri)

Kontra 

account the accused may perceive his salary up to the amount 
established by the Minister by order in the Government 
Gazette of Malta No. 21,191 through Legal Notice 31 of 
2024 – Establishment of Maximum Amount which may be 
Released to Persons who are Subject to Attachment Orders or 
to Seizing and Freezing Orders under the Proceeds of Crime 
Act Order, 2024, of twenty-one thousand, nine hundred and 
forty-five euro (€21,945) annually as the maximum amount.

The Court further AUTHORISES the Court appointed 
administrator for the society TECHNOLINE LIMITED, 
Dr Helga Buttigieg, to pay the accused IVAN VASSALLO 
his salary in the mentioned bank account whenever such 
payment is due.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD) on the 28th May, 2024, which was published in the 
Government Gazette on the 4th June, 2024, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Joseph Muscat, 
Konrad Mizzi, Keith Schembri, Clarence John Conger-
Thompson, Christopher Spiteri, Jonathan Vella, David-
Joseph Meli, IVAN VASSALLO, Mario Victor Gatt, Brian 
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl 
Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions 
Limited, TECHNOLINE LIMITED, Eurybates Limited, 
Taomac Limited, and Nexia BT Limited.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C027/2019 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 7th 
August, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Judicature (Magistrate Dr Leonard 
Caruana, LLD). Compilation Number 250/2019, in the case: 

The Police 
(Inspector Yvonne Farrugia)
(Inspector Doriette Cuschieri)

Versus
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VLADIMIR PETROPOLJAC, proprjetarju ta’ 
kumpanija fl-Iżvizzera, ta’ 38 sena, bin Zoran u Nada xebba 
Bogic, imwieled is-Serbja fid-19 ta’ April, 1986, residenti 
f’20, ‘Ondine’, Flat 11, High Street, Tas-Sliema, u detentur 
ta’ karta tal-identità Maltija bin-numru 25149A u passaport 
Serb bin-numru 009454648. 

U

MARIANNA LEONIDOVNA PETROPOLJAC, 
direttur, ta’ 43 sena, bint Leonid Dmitrievic Ivanov u 
Liudmila Mikhailovna Ivanova, imwielda r-Russja fis-27 ta’ 
Frar, 1981, u residenti f’20, ‘Ondine’, Flat 11, High Street, 
Tas-Sliema, u detentriċi ta’ karta tal-identità Maltija bin-
numru 629317L u passaport Malti bin-numru 1300076. 

Il-Qorti ORDNAT illi l-ordni tal-iffriżar maħruġa fil-25 ta’ 
April, 2019, kontra l-imputati VLADIMIR PETROPOLJAC 
u MARIANNA LEONIDOVNA PETROPOLJAC qed tiġi 
limitata għas-somma ta’ mija u erbgħin elf ewro (€140,000) 
bħala l-assi li għandhom ikunu suġġetti għall-konfiska fil-
każ ta’ sejbien ta’ ħtija. B’dan illi l-proprjetà l-oħra tal-
imputati ma għandhiex titqies bħala li tkun suġġetta għall-
ordni tal-iffriżar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
(b)(ii) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja 
(il-Maġistrat Dott. Gabriella Vella, LLD) fil-25 ta’ April, 
2019, li ġiet ippubblikata fil-Gazzetta tal-Gvern fit-30 ta’ 
April, 2019, fejn il-Qorti ordnat is-sekwestru f’idejn terzi 
persuni b’mod ġenerali, tal-flejjes u l-proprjetà mobbli jew 
immobbli kollha li huma dovuti lil, jew imissu lil, jew li huma 
proprjetà ta’ VLADIMIR PETROPOLJAC u MARIANNA 
LEONIDOVNA PETROPOLJAC.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C057/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 561/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

 VLADIMIR PETROPOLJAC, owner of a company in 
Switzerland, 38 years, son of Zoran and Nada née Bogic, 
born in Serbia on the 19th April, 1986, residing at 20, 
‘Ondine’, Flat 11, High Street, Tas-Sliema, and holder of 
Maltese identity card bearing number 25149A and Serbian 
passport bearing number 009454648. 

AND

MARIANNA LEONIDOVNA PETROPOLJAC, 
director, 43 years, daughter of Leonid Dmitrievic Ivanov 
and Liudmila Mikhailovna Ivanova, born in Russia on the 
27th February, 1981, and residing at 20, ‘Ondine’, Flat 11, 
High Street, Tas-Sliema, and holder of Maltese identity card 
bearing number 629317L and Maltese passport bearing 
number 1300076. 

The Court ORDERED that the freezing order issued 
on 25th April, 2019, against the accused VLADIMIR 
PETROPOLJAC and MARIANNA LEONIDOVNA 
PETROPOLJAC is being limited to the sum of one hundred 
and forty thousand euro (€140,000) as the assets that shall 
be subject to confiscation in the case of a conviction. That 
the other property of the accused shall not be considered as 
being subject to the freezing order.

This variation is being published in terms of Article 36 
(4)(b)(ii) of the Proceeds of Crime Act, Cap. 621 of the Laws 
of Malta, following a freezing order which decree was given 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry (Magistrate Dr Gabriella Vella LL.D) on the 25th 
April, 2019, which was published in the Government 
Gazette on the 30th April, 2019, where the court ordered 
the attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to VLADIMIR PETROPOLJAC 
and MARIANNA LEONIDOVNA PETROPOLJAC.

Today 19th August, 2024 

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C057/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
August, 2024, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 561/2024, in the case:

The Republic of Malta

Versus

1799
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JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA, impjegat, ta’ 45 sena, iben il-
mejjet John Galea u Deborah Galea xebba Fenech, imwieled 
Ħ’Attard, Malta, fit-3 ta’ Marzu, 1979, u residenti f’1, 
‘Primrose’, Triq il-Ġellewż, In-Naxxar, u detentur ta’ karta 
tal-identità Maltija bin-numru 140979M.

JONATHAN THEUMA;

EDWARD MIFSUD;

U

MARICA BUGEJA;

Il-Qorti AWTORIZZAT lill-imputat TIMOTHY GALEA 
li jipperċepixxi l-ammont stabbilit mill-Ministru b’ordni 
fil-Gazzetta tal-Gvern ta’ Malta Nru. 21,191 permezz tal-
Avviż Legali 31 tal-2024 – Ordni tal-2024 li Jistabbilixxi 
l-Ammont Massimu Rilaxxjabbli lil Persuni li Jkunu 
Suġġetti għal Ordnijiet ta’ Sekwestru jew għal Ordnijiet ta’ 
Qbid u Ffriżar taħt l-Att dwar ir-Rikavat mill-Kriminalità’, 
ta’ wieħed u għoxrin elf, disa’ mija u ħamsa u erbgħin ewro 
(€21,945) kull sena bħala l-ammont massimu, mill-kont tal-
bank intestat f’isem l-imputat li jispiċċa -0017 u miżmum 
mal-APS Bank plc.

Il-Qorti AWTORIZZAT wkoll lis-segwenti individwi 
sabiex jeżegwixxu t-transazzjonijiet hekk kif imniżżla 
sussegwentement:

a) Lill-imputat TIMOTHY GALEA li jirċievi l-arretrati 
tas-salarju dovuti lilu mill-Malta Tax and Customs 
Administration jew mid-Dipartiment /Kummissarju tad-
Dwana fis-somma globali ta’ €5,033.17 fil-kont tal-bank 
intestat f’isem l-imputat li jispiċċa -0017 u miżmum mal-
APS Bank plc.

b) Lill-imputat TIMOTHY GALEA li jiżbanka l-ammont 
ta’ €5,033.17 mill-kont tal-bank intestat f’ismu li jispiċċa 
-0017 u miżmum mal-APS Bank plc bħala parti mill-
ammont annwali ta’ €21,945.

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA, employee, 45 years, son of the 
late John Galea and Deborah Galea née Fenech, born in 
Ħ’Attard, Malta, on the 3rd March, 1979, and residing at 1, 
‘Primrose’, Triq il-Ġellewż, Naxxar, and holder of Maltese 
identity card bearing number 140979M.

JONATHAN THEUMA;

EDWARD MIFSUD;

AND

MARICA BUGEJA;

The Court AUTHORISES the accused TIMOTHY 
GALEA to perceive the amount established by the Minister 
by order in the Government Gazette of Malta No. 21,191 
through Legal Notice 31 of 2024 – Establishment of 
Maximum Amount which may be Released to Persons 
who are Subject to Attachment Orders or to Seizing and 
Freezing Orders under the Proceeds of Crime Act Order, 
2024, of twenty-one thousand, nine hundred and forty-five 
euro (€21,945) annually as the maximum amount, from the 
bank account registered in the name of the accused ending in 
-0017 and held at the APS Bank plc.

The Court further AUTHORISES the following 
individuals to execute the transactions as listed hereunder:

a) The accused TIMOTHY GALEA to receive the 
salary arrears due to him by the Malta Tax and Customs 
Administration or the Customs Department/Commissioner 
in the aggregate sum of €5,033.17 into the bank account 
registered in his name ending in -0017 and held at the APS 
Bank plc. 

b) The accused TIMOTHY GALEA to withdraw the 
amount of €5,033.17 from the bank account registered in 
his name ending in -0017 and held at the APS Bank plc as 
part of the annual amount of €21,945.
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c) Lill-Malta Tax and Customs Administration jew lid-
Dipartiment /Kummissarju tad-Dwana sabiex jiddepożitaw 
is-somma ta’ €5,033.17, kif ukoll kull s-salarju dovut lill-
imputat TIMOTHY GALEA fil-kont tal-bank intestat f’isem 
l-imputat li jispiċċa -0017 u miżmum mal-APS Bank plc.

d) Lill-APS Bank plc sabiex jirċievi s-somma 
ta’ €5,033.17 mingħand il-Malta Tax and Customs 
Administration jew id-Dipartiment/Kummissarju tad-
Dwana fil-kont tal-bank intestat f’isem l-imputat TIMOTHY 
GALEA li jispiċċa -0017 u miżmum mal-istess bank.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Noel Bartolo, LLD), fl-10 ta’ 
Lulju, 2024, li ġiet ippubblikata fil-Gazzetta tal-Gvern fid-19 
ta’ Lulju, 2024, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ Jonathan Mizzi, Greta sive Greta 
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, TIMOTHY GALEA, 
Jonathan Theuma, Edward Mifsud and Marica Bugeja.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C058/2020 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-7 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Leonard Caruana, LLD). 
Kumpilazzjoni Numru 651/2020, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

SHAWN HIGGANS, jaħdem għal rasu, 40 sena, iben 
John u Maria Carmela xebba Farrugia, imwieled Tal-Pietà, 
Malta, fid-9 ta’ Mejju, 1984, residenti f’21, Pjazza Antoine 
de Paule, Paola, u detentur ta’ karta tal-identità Maltija bin-
numru 236584M.  

Il-Qorti ORDNAT illi l-ordni tal-iffriżar maħruġa fil-25 
ta’ Novembru, 2020, kontra l-imputat SHAWN HIGGANS 
qed tiġi limitata għas-somma ta’ sitt miljuni u mitejn 

c) The Malta Tax and Customs Administration or the 
Customs Department/Commissioner to deposit the sum 
of €5,033,17, as well as any salary payments owed to 
the accused TIMOTHY GALEA, into the bank account 
registered in his name ending in -0017 held at the APS Bank 
plc.

d) The APS Bank plc to receive the sum of €5,033,17 
from the Malta Tax and Customs Administration or the 
Customs Department/Commissioner into the bank account 
registered in the name of the accused TIMOTHY GALEA 
and held at the same bank.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Noel Bartolo, LLD) on 
the 10th July, 2024, which was published in the Government 
Gazette on the 19th July, 2024, where the court ordered the 
attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to Jonathan Mizzi, Greta sive Greta 
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, TIMOTHY GALEA, 
Jonathan Theuma, Edward Mifsud and Marica Bugeja.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C058/2020 – VARIATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 7th 
August, 2024, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Leonard Caruana, 
LLD). Compilation Number 651/2020, in the case:

The Republic of Malta

Versus
 
SHAWN HIGGANS, self-employed, 40 years, son of 

John and Maria Carmela née Farrugia, born in Tal-Pietà, 
Malta, on the 9th May, 1984, residing at 21, Pjazza Antoine 
de Paule, Paola, and holder of Maltese identity card bearing 
number 236584M.

The Court ORDERED that the freezing order issued 
on 25th November, 2020, against the accused SHAWN 
HIGGANS is being limited to the sum of six million, two 
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elf  ewro (€6,200,000) bħala l-assi li għandhom ikunu 
suġġetti għall-konfiska fil-każ ta’ sejbien ta’ ħtija. B’dan illi 
l-proprjetà l-oħra tal-imputat ma għandhiex titqies bħala li 
tkun suġġetta għall-ordni tal-iffriżar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
(b)(ii) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-
Maġistrat Dott. Caroline Farrugia Frendo, LLD), fil-25 ta’ 
Novembru, 2020, li ġiet ippublikata fil-Gazzetta tal-Gvern 
fl-1 ta’ Diċembru, 2020, fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-proprjetà mobbli jew immobbli kollha li huma dovuti lil, 
jew imissu lil, jew li huma proprjetà ta’ SHAWN HIGGANS.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C028/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-10 ta’ 
Lulju, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 263/2021, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

PROGRESS PRESS COMPANY LIMITED, inkorporata 
fis-26 ta’ April, 1966, bin-numru ta’ reġistrazzjoni Malti 
C307 u li għandha l-indirizz irreġistrat bħala Times of 
Malta, Triq l-Intornjatur, Zone 1, Central Business District, 
Birkirkara.

MICHAEL RIZZO;

U

CLAUDE LICARI.

Il-Qorti ORDNAT illi l-ordni ta’ qbid u ffriżar maħruġa 
fit-28 ta’ Mejju, 2024, kontra s-soċjetà PROGRESS PRESS 
COMPANY LIMITED qed tiġi limitata għas-somma 
ta’ ħames miljuni, ħames mija u tmienja u sittin elf ewro 
(€5,568,000) jew assi ta’ valur ekwivalenti bħala l-assi li 
għandhom ikunu suġġetti għall-konfiska fil-każ ta’ sejbien ta’ 
ħtija. B’dan illi l-proprjetà l-oħra tal-imputat ma għandhiex 
titqies bħala li tkun suġġetta għall-ordni ta’ qbid u ffriżar.

hundred thousand euro (€6,200,000) as the assets that shall 
be subject to confiscation in the case of a conviction. That 
the other property of the accused shall not be considered as 
being subject to the seizing and freezing order.

This variation is being published in terms of Article 36 
(4)(b)(ii) of the Proceeds of Crime Act, Cap. 621 of the Laws 
of Malta, following a freezing order which decree was given 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry (Magistrate Dr Caroline Farrugia Frendo, LLD) 
on the 25th November, 2020, which was published in the 
Government Gazette on the 1st December, 2020, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to SHAWN 
HIGGANS.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C028/2021 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 10th July, 
2024, given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Rachel Montebello, LLD). 
Compilation Number 263/2021, in the case:

The Republic of Malta

Versus
 
PROGRESS PRESS COMPANY LIMITED, 

incorporated on the 26th April, 1966, with Maltese 
registration number C307 and registered address at Times of 
Malta, Triq l-Intornjatur, Zone 1, Central Business District, 
Birkirkara.

MICHAEL RIZZO;

AND

CLAUDE LICARI.

The Court ORDERED that the seizing and freezing order 
issued on 29th April, 2021 against the accused PROGRESS 
PRESS COMPANY LIMITED is being limited to the sum 
of five million, five hundred and sixty-eight thousand euro 
(€5,568,000) or assets of equivalent value as the assets that 
shall be subject to confiscation in the case of a conviction. 
That the other property of the accused shall not be considered 
as being subject to the seizing and freezing order.
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Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(4)(b)(ii) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 
621 tal-Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u 
ffriżar mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Charmaine Galea, LLD), fid-29 
ta’ April, 2021, li ġiet ippublikata fil-Gazzetta tal-Gvern fl-4 
ta’ Mejju, 2021, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu lil, 
jew li huma proprjetà ta’ PROGRESS PRESS COMPANY 
LIMITED.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C057/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Rachel Montebello, LLD). 
Kumpilazzjoni Numru 561/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;

U

MARICA BUGEJA, impjegata, ta’ 51 sena, bint Anthony 
Bugeja u Victoria Bugeja xebba Falzon, imwielda Ħ’Attard, 
Malta, fid-9 ta’ Jannar, 1973, u residenti 5, ‘Tonvic’, Triq 

This variation is being published in terms of Article 
36 (4)(b)(ii) of the Proceeds of Crime Act, Cap. 621 of 
the Laws of Malta, following a seizing and freezing order 
which decree was given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Charmaine 
Galea, LLD) on the 29th April, 2021, which was published 
in the Government Gazette on the 4th May, 2021, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to PROGRESS 
PRESS COMPANY LIMITED.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C057/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
August, 2024, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Rachel Montebello, 
LLD). Compilation Number 561/2024, in the case:

The Republic of Malta

Versus

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI; 

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION;

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;

AND

MARICA BUGEJA, employee, 51 years, daughter of 
Anthony Bugeja and Victoria Bugeja née Falzon, born in 
Ħ’Attard, Malta, on the 9th January, 1973, and residing at 
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Santa Barbara, Sqaq Nru 1, Ir-Rabat, Malta, u/jew Flat 
5, Medina Court, Triq it-Torri l-Aħmar, Rabat, Malta, u 
detentriċi ta’ karta tal-identità Maltija bin-numru 37373M.

Il-Qorti AWTORIZZAT lill-imputata MARICA 
BUGEJA li tipperċepixxi l-ammont stabbilit mill-Ministru 
b’ordni fil-Gazzetta tal-Gvern ta’ Malta Nru. 21,191 permezz 
tal-Avviż Legali 31 tal-2024 – Ordni tal-2024 li Jistabbilixxi 
l-Ammont Massimu Rilaxxjabbli lil Persuni li Jkunu 
Suġġetti għal Ordnijiet ta’ Sekwestru jew għal Ordnijiet ta’ 
Qbid u Ffriżar taħt l-Att dwar ir-Rikavat mill-Kriminalità’, 
ta’ wieħed u għoxrin elf, disa’ mija u ħamsa u erbgħin ewro 
(€21,945) kull sena bħala l-ammont massimu, mill-kont tal-
bank intestat f’isem l-imputata li jispiċċa -8010 u miżmum 
mal-Bank of Valletta plc.

Il-Qorti AWTORIZZAT wkoll lis-segwenti individwi 
sabiex jeżegwixxu t-transazzjonijiet hekk kif imniżżla 
sussegwentement:

a) Lill-imputat MARICA BUGEJA li tirċievi l-arretrati 
tas-salarju dovuti lilha mill-Malta Tax and Customs 
Administration jew mid-Dipartiment/Kummissarju tad-
Dwana fis-somma globali ta’ €6,195.56 fil-kont tal-bank 
intestat f’isem l-imputata li jispiċċa -8010 u miżmum mal-
Bank of Valletta plc.

b) Lill-imputata MARICA BUGEJA li tiżbanka l-ammont 
ta’ €6,195.56 mill-kont tal-bank intestat f’isimha li jispiċċa 
-8010 u miżmum mal-Bank of Valletta plc bħala parti mill-
ammont annwali ta’ €21,945.

c) Lill-Malta Tax and Customs Administration jew lid-
Dipartiment/Kummissarju tad-Dwana sabiex jiddepożitaw 
s-somma ta’ €6,195.56, kif ukoll kull s-salarju dovut lill-
imputata MARICA BUGEJA fil-kont tal-bank intestat 
f’isem l-imputata li jispiċċa -8010 u miżmum mal-Bank of 
Valletta plc.

d) Lill-Bank of Valletta plc sabiex jirċievi s-somma 
ta’ €6,195.56 mingħand il-Malta Tax and Customs 
Administration jew id-Dipartiment/Kummissarju tad-
Dwana fil-kont tal-bank intestat f’isem l-imputata MARICA 
BUGEJA li jispiċċa -8010 u miżmum mal-istess bank.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Noel Bartolo, LLD), fl-10 ta’ 
Lulju, 2024, li ġiet ippubblikata fil-Gazzetta tal-Gvern fid-19 
ta’ Lulju 2024, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ Jonathan Mizzi, Greta sive Greta 

5, ‘Tonvic’, Triq Santa Barbara, Sqaq Nru 1, Rabat, Malta, 
and/or Flat 5, Medina Court , Triq it-Torri l-Aħmar, Rabat, 
Malta, and holder of Maltese identity card bearing number 
37373M.

The Court AUTHORISES the accused MARICA 
BUGEJA to perceive the amount established by the 
Minister by order in the Government Gazette of Malta No. 
21,191 through Legal Notice 31 of 2024 – Establishment 
of Maximum Amount which may be Released to Persons 
who are Subject to Attachment Orders or to Seizing and 
Freezing Orders under the Proceeds of Crime Act Order, 
2024, of twenty-one thousand, nine hundred and forty-five 
euro (€21,945) annually as the maximum amount, from the 
bank account registered in the name of the accused ending in 
-8010 and held at the Bank of Valletta plc.

The Court further AUTHORISES the following 
individuals to execute the transactions as listed hereunder:

a) The accused MARICA BUGEJA to receive the 
salary arrears due to her by the Malta Tax and Customs 
Administration or the Customs Department/Commissioner 
in the aggregate sum of €6,195.56 into the bank account 
registered in her name ending in -8010 and held at the Bank 
of Valletta plc. 

b) The accused MARICA BUGEJA to withdraw the 
amount of €6,195.56 from the bank account registered in 
her name ending in -8010 and held at the Bank of Valletta plc 
as part of the annual amount of €21,945.

c) The Malta Tax and Customs Administration or the 
Customs Department/Commissioner to deposit the sum 
of €6,195.56, as well as any salary payments owed to 
the accused MARICA BUGEJA, into the bank account 
registered in her name ending in -8010 and held at the Bank 
of Valletta plc.

d) The Bank of Valletta plc to receive the sum of 
€6,195.56 from the Malta Tax and Customs Administration 
or the Customs Department/Commissioner into the bank 
account registered in the name of the accused MARICA 
BUGEJA ending in -8010 and held at the same bank.

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Noel Bartolo, LLD) on 
the 10th July, 2024, which was published in the Government 
Gazette on the 19th July, 2024, where the court ordered the 
attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to Jonathan Mizzi, Greta sive Greta 
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Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, Timothy Galea, Jonathan 
Theuma, Edward Mifsud and MARICA BUGEJA.

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C064/2024 – FREEZING ORDER 

IT IS BEING NOTIFIED that by a decree dated 13th 
August, 2024, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Claire Stafrace 
Zammit, LLD). Compilation Number 638/2024 in the case:

The Police 
(Inspector Mark Anthony Mercieca)
(Inspector Jonathan Cassar) 

Versus
 
JANEZ MLAKAR, 29 years, son of Milun Mlakar and 

Anna Mlakar née Bulikg, born in Maribor, Slovenia, on 
the 12th August, 1995, without a fixed address in Malta, 
and holder of a Slovenian identity card bearing number 
002345077.

AKA

MARCO MILOVIC, technician, 27 years, son of Sasha 
Milovic and Branca Milovic, born in Serbia, and residing at 
51, Triq ir-Ratal, Swieqi. 

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due to or pertaining or belonging to JANEZ 
MLAKAR AKA MARCO MILOVIC and prohibits the 
said accused from transferring, pledging, hypothecating or 
otherwise disposing of any movable or immovable property, 
and this according to Article 22A of the Dangerous Drugs 
Ordinance, Cap. 101 of the Laws of Malta, and Article 23A 
of the Criminal Code, Cap. 9 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
euro and twenty-four cents (€13,976.24c) per year, after the 
accused indicates with a note from where he is perceiving 
this money.

Any person who acts in contravention of the court order 
mentioned in Article 22A and Article 23A referred to above 
shall be guilty of an offence and shall on conviction be liable 

Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus 
International Ltd, Convey Shipping & Trading Agency Ltd, 
Duncan Mangion, Carmel Busuttil, Timothy Galea, Jonathan 
Theuma, Edward Mifsud and MARICA BUGEJA.

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C064/2024 – ORDNI TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-13 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Istruttorja (il-Maġistrat Dott. Claire Stafrace Zammit, 
LLD). Kumpilazzjoni numru 638/2024, fil-kawża fl-ismijiet: 

Il-Pulizija 
(l-Ispettur Mark Anthony Mercieca)
(l-Ispettur Jonathan Cassar) 

Kontra 

JANEZ MLAKAR, ta’ 29 sena, iben Milun Mlakar u 
Anna Mlakar xebba Bulikg, imwieled Maribor, is-Slovenja, 
fit-12 ta’ Awwissu, 1995, mingħajr indirizz fiss f’Malta u 
detentur ta’ karta tal-identità Slovena bin-numru 002345077.

AKA

MARCO MILOVIC, tekniku, ta’ 27 sena, iben Sasha 
Milovic u Branca Milovic, imwieled is-Serbja, u residenti 
f’51, Triq ir-Ratal, Is-Swieqi.

ORDNAT is-sekwestru f’idejn terzi persuni b’mod 
ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma proprjetà ta’ 
JANEZ MLAKAR AKA MARCO MILOVIC u pprojbietu 
milli jittrasferixxi, jagħti b’rahan, jipoteka jew xort’oħra 
jiddisponi minn xi proprjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini 
Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta, u tal-Artikolu 
23A tal-Kodiċi Kriminali, Kap. 9 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa u 
għoxrin ċenteżmu (€13,976.24c) fis-sena, wara li l-imputat 
jindika b’nota minn fejn se jipperċepixxi dawn il-flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A u fl-Artikolu 23A tkun ħatja 
ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed minn 
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to a fine (multa) not exceeding eleven thousand, six hundred 
and forty-six euro and eighty-seven cents (€11,646.87), 
or to imprisonment for a period not exceeding twelve (12) 
months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 19th August, 2024 

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C065/2024 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 13th 
August, 2024, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Claire Stafrace 
Zammit, LLD). Compilation Number 639/2024, in the case:

The Republic of Malta

Versus

LUKE FARRUGIA, self-employed maintenance worker, 
36 years, son of David Farrugia and Maria Regina Farrugia 
née Mazzelli, born in Tal-Pietà, Malta, on the 22nd November, 
1987, and residing at 10, Triq Charles Cameron, Gżira, and/
or Bonavia Court, Flat 4, Triq Borg, Birkirkara, and holder 
of Maltese identity card bearing number 530087M.

CLINT LAWRENCE D’AMATO, taxi driver, 36 years, 
son of Paul D’Amato and Sylvana D’Amato née Saliba, born 
in Tal-Pietà, Malta, on the 31st August, 1987, and residing 
at 21, Aloha Court, Penthouse, Triq il-Barjola, Gudja, and 
holder of Maltese identity card bearing number 394087M.

DENZIL FARRUGIA, works in a food shop, 19 years, 
son of David Caruana and April Farrugia, born in Tal-Pietà, 
Malta on the 19th June, 2005, and residing at St Patrick’s, 
Triq San Ġwann Bosco, Tas-Sliema, and/or Galletta Court, 
Flat 4, Triq is-Serkin, Marsa, and holder of Maltese identity 
card bearing number 213105L.

ALEXANDRA SUHOV POCORA, accounting 
assistant, 32 years, daughter of the late Gigu and Gina, born 
in Romania on the 15th March, 1992, and residing at 14, 
Vivant, Flat 6, Triq ic-Ċern, St Paul’s Bay, and holder of 
Malteseidentification document bearing number 181303A.

KANE VASSALLO, barber, 22 years, son of Clifford 
(Clifford James) Vassallo and Sharon Vassallo née Buhagiar, 

ħdax-il elf, sitt mija u sitta u erbgħin ewro u sebgħa u tmenin 
ċenteżmu (€11,646.87) jew priġunerija għal żmien ta’ mhux 
iżjed minn tnax-il xahar, jew dik il-multa u priġunerija 
flimkien. 

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi.

Illum 19 ta’ Awwissu, 2024 

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C065/2024 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-13 ta’ 
Awwissu, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Claire Stafrace Zammit, LLD). 
Kumpilazzjoni Numru 639/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

LUKE FARRUGIA, jaħdem għal rasu fil-manutenzjoni, 
ta’ 36 sena, iben David Farrugia u Maria Regina Farrugia 
xebba Mazzelli, imwieled Tal-Pietà, Malta, fit-22 ta’ 
Novembru, 1987, u residenti f’10, Triq Charles Cameron, 
Il-Gżira, u/jew Bonavia Court, Flat 4, Triq Borg, Birkirkara, 
u detentur ta’ karta tal-identità Maltija bin-numru 530087M.

CLINT LAWRENCE D’AMATO, xufier tat-taxi, ta’ 
36 sena, iben Paul D’Amato u Sylvana D’Amato xebba 
Saliba, imwieled Tal-Pietà, Malta, fil-31 ta’ Awwissu, 1987, 
u residenti f’21, Aloha Court, Penthouse, Triq il-Barjola, 
Il-Gudja, u detentur ta’ karta tal-identità Maltija bin-numru 
394087M.

DENZIL FARRUGIA, jaħdem f’ħanut tal-ikel, ta’ 
19- sena, iben David Caruana u April Farrugia, imwieled 
Tal-Pietà, Malta, fid-19 ta’ Ġunju, 2005, u residenti f’St 
Patrick’s, Triq San Ġwann Bosco, Tas-Sliema, u/jew Galletta 
Court, Flat 4, Triq is-Serkin, Il-Marsa, u detentur ta’ karta 
tal-identità Maltija bin-numru 213105L.

ALEXANDRA SUHOV POCORA, accounting assistant, 
ta’ 32 sena, bint il-mejjet Gigu u Gina, imwielda r-Rumanija 
fil-15 ta’ Marzu, 1992, u residenti f’14, Vivant, Flat 6, Triq 
iċ-Ċern, San Pawl il-Baħar, u detentriċi ta’ dokument ta’ 
identifikazzjoni Malti bin-numru 181303A.

KANE VASSALLO, barbier, ta’ 22 sena, iben Clifford 
(Clifford James) Vassallo u Sharon Vassallo xebba Buhagiar, 
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imwieled Tal-Pietà, Malta, fis-17 ta’ Settembru, 2001, u 
residenti f’37, Block 3, Door B, Flat 7, Triq iż-Żerniq, Is-
Siġġiewi, u detentur ta’ karta tal-identità Maltija bin-numru 
373701L.

GORDON CASSAR, jaħdem fil-manutenzjoni, ta’ 44 
sena, iben il-mejjet Carmelo Cassar u Maria Concetta Cassar 
Delceppo xebba Delceppo, imwieled Tal-Pietà, Malta, fit-
22 ta’ Novembru, 1979, u residenti f’Thank God, Triq Sir 
Agostino Portelli, Il-Kalkara, u/jew 23, The Podium Block 
C, Flat 10, Triq Dun Ġuzepp Bonanno, Ħaż-Żebbuġ, Malta, 
u detentur ta’ karta talidentità Maltija bin-numru 551079M.

LUCA EMANUELE CORITO, ta’ 21 sena, iben 
Williams-Dionisios-Angelos Corito u Lianne Marie 
Corito xebba Farrelly, imwieled Tal-Pietà, Malta, fis-26 ta’ 
Settembru, 2002, u residenti f’138, Blokk 10, Flat 2, Triq 
iż-Żewġ Mini, L-Isla, u detentur ta’ karta tal-identità Maltija 
bin-numru 354302L.

DYLAN MCKAY, xufier tat-taxi, ta’ 30 sena, iben 
Anthony McKay u Rachel Galea, imwieled Tal-Pietà, Malta, 
fis-17 ta’ Frar, 1994, u residenti f’251, Paksos Court, Flat 3, 
Triq Mater Boni Consilii, Il-Fgura, u detentur ta’ karta tal-
identità Maltija bin-numru 152494M.

U

NICOLAE EFIMOV, gwardjan, ta’ 37 sena, iben Grigore 
u Anna, imwieled ir-Rumanija fl-14 ta’ Novembru, 1986, 
u residenti f’14, Vivant, Flat 6, Triq iċ-Ċern, San Pawl il-
Baħar, u detentur ta’ dokument ta’ identifikazzjoni Malti bin-
numru 452282A.

Il-Qorti ORDNAT is-sekwestru ta’ kwalunkwe proprjetà 
li tkun f’idejn partijiet terzi li dwarha jkun hemm raġuni 
valida sabiex jitwemmen li l-proprjetà hija suġġetta għall-
konfiska, u qed iżżomm u tipprojbixxi lill-imputati LUKE 
FARRUGIA, CLINT LAWRENCE D’AMATO, DENZIL 
FARRUGIA, ALEXANDRA SUHOV POCORA, KANE 
VASSALLO, GORDON CASSAR, LUCA EMANUELE 
CORITO, DYLAN MCKAY u NICOLAE EFIMOV milli 
jittrasferixxu, jagħtu b’rahan, jipotekaw, jew b’xi mod ieħor 
ibiddlu jew jiddisponu minn dik il-proprjetà u minn proprjetà 
oħra tagħhom jew li tkun fil-pussess tagħhom, u dan ai 
termini tal-Artikolu 36(1) u tal-Artikolu 36(4)(b)(i) tal-Att 
dwar ir-Rikavat mill-Kriminalità, Kap. 621, tal-Liġijiet ta’ 
Malta, tal-Artikolu 5 tal-Att kontra Money Laundering, 
Kap. 373 tal-Liġijiet ta’ Malta, u tal-Artikolu 23A tal-Kodiċi 
Kriminali, Kap. 9 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 36(1), fl-Artikolu 36(4)(b)(i), fl-
Artikolu 5 u fl-Artikolu 23A tkun ħatja ta’ reat u teħel meta 
tinstab ħatja multa ta’ mhux iżjed minn tnax-il elf ewro 

born in Tal-Pietà, Malta, on the 17th September, 2001, and 
residing at 37, Block 3, Door B, Flat 7, Triq iż-Żerniq, 
Siġġiewi, and holder of Maltese identity card bearing 
number 373701L.

GORDON CASSAR, maintenance worker, 44 years, 
son of the late Carmelo Cassar and Maria Concetta Cassar 
Delceppo née Delceppo, born in Tal-Pietà, Malta, on the 
22nd November, 1979, and residing at Thank God, Triq Sir 
Agostino Portelli, Kalkara, and/or 23, The Podium, Block C, 
Flat 10, Triq Dun Ġuzepp Bonanno, Ħaż-Żebbuġ, Malta, and 
holder of Maltese identity card bearing number 551079M.

LUCA EMANUELE CORITO, 21 years, son of 
Williams-Dionisios-Angelos Corito and Lianne Marie 
Corito née Farrelly, born in Tal-Pietà, Malta, on the 26th 
September, 2002, and residing at 138, Block 10, Flat 2, Triq 
iz-Żewġ Mini, Senglea, and holder of Maltese identity card 
bearing number 354302L.

DYLAN MCKAY, taxi driver, 30 years, son of Anthony 
McKay and Rachel Galea, born in Tal-Pietà, Malta on the 
17th February, 1994, and residing at 251, Paksos Court, Flat 
3, Triq Mater Boni Consilii, Fgura, and holder of Maltese 
Identity Card bearing number 152494M.

AND

NICOLAE EFIMOV, security, 37 years, son of Grigore 
and Anna, born in Romania on the 14th November, 1986, 
and residing at 14, Vivant, Flat 6, Triq iċ-Ċern, St Paul’s 
Bay, and holder of Maltese identification document bearing 
number 452282A.

The Court ORDERED the attachment of any property 
in the hands of third parties for which there is reasonable 
cause to believe that the property is subject to confiscation, 
and is restraining and prohibiting the accused LUKE 
FARRUGIA, CLINT LAWRENCE D’AMATO, DENZIL 
FARRUGIA, ALEXANDRA SUHOV POCORA, KANE 
VASSALLO, GORDON CASSAR, LUCA EMANUELE 
CORITO, DYLAN MCKAY, and NICOLAE EFIMOV from 
transferring, pledging, hypothecating, or otherwise changing 
or disposing of any such property and of such other property 
owned by them or being in their possession, and this in terms 
of Article 36(1) and Article 36(4)(b)(i) of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta, Article 5 of the 
Prevention of Money Laundering Act, Cap. 373 of the Laws 
of Malta, and Article 23A of the Criminal Code, Cap. 9 of 
the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 36(1), Article 36(4)(b)(i), Article 5, and 
Article 23A referred to above shall be guilty of an offence and 
shall on conviction be liable to a fine (multa) not exceeding 



It-23 ta’ Awwissu, 2024 	 24,257

twelve thousand euro (€12,000), or to imprisonment for a 
period not exceeding twelve (12) months, or to both such 
fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 19th August, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

(€12,000), jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il (12) xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 19 ta’ Awwissu, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi
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Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-8 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 674/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 1161/2021, billi l-kunjom tal-missier jiġi 
mibdul minn ‘Oudaalla’ għal ‘Oudaalla Eldaghma’, u biex 
kunjom l-omm jiġi mibdul minn ‘Abdisalam’għal ‘Ahmed 
Abdelsalam Mohamed’ u sabiex kunjom il-minuri jiġi 
mibdul minn ‘Oudaalla’ għal ‘Oudaalla Eldaghma’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 14 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 859/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex meta 
jiġi reġistrat l-Att tat-Twelid ta’ Jacques Francis Pace fir-
Reġistru Pubbliku ta’ Malta, ismu u kunjomu jiġu mibdula 
minn ‘Jacques Marie Francis’ għal ‘Jacques Francis’ u minn 
‘Pace-Ubaldini’ għal ‘Pace’ rispettivament.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 8th August, 2024, and 
upon an application numbered 674/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections in the Act of Birth 
number 1161/2021, by changing the father’s surname from 
‘Oudaalla’ to ‘Oudaalla Eldaghma’, and for the mother’s 
surname is to be changed from ‘Abdisalam’ to ‘Ahmed 
Abdelsalam Mohamed’ and for the minor’s surname to be 
changed from ‘Oudaalla’ to ‘Oudaalla Eldaghma’.

Court of Revision of Notarial Acts

Today Wednesday, 14th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 859/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that when the Act 
of Birth of Jacques Francis Pace is to be registered in the 
Public Registry of Malta, his name and surname are to be 
changed from ‘Jacques Marie Francis’ to ‘Jacques Francis’ 
and from ‘Pace-Ubaldini’ to ‘Pace’ respectively.

Court of Revision of Notarial Acts

Today Tuesday, 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 858/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that the maternal 
grandfather’s surname on the Act of Birth number 
8054/1931 is to be changed from ‘Zammit’ to ‘Sammut’ 
and consequently the mother’s maiden surname on the Act 
of Death number 1854/2024 is also to be changed from 
‘Zammit’ to ‘Sammut’.

Court of Revision of Notarial Acts

Today Tuesday, 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 861/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that on the 
Act of Marriage number 1486/1997 the surname of 
Olga Mashevskaya, is corrected from ‘Machevskaia’ to 
‘Mashevskaya’.

Court of Revision of Notarial Acts

Today Tuesday, 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 857/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that on the Act of 
Death number 1814/2024 the mother of the deceased, cioè 
‘Rosaria Cassar at birth Grech’ is to be indicated as alive 
through the word ‘(Alive)’, instead of dead with the word 
‘(Dead)’.

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 858/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex 
kunjom in-nannu matern fuq l-Att tat-Twelid numru 
8054/1931 jiġi mibdul minn ‘Zammit’ għal ‘Sammut’ u 
konsegwentament kunjom xbubit l-omm fuq l-Att tal-Mewt 
numru 1854/2024 ukoll jiġi mibdul minn ‘Zammit’ għal 
‘Sammut’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 861/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex 
fuq l-Att taż-Żwieġ numru 1486/1997 kunjom Olga 
Mashevskaya, jiġi korrett minn ‘Machevskaia’ għal 
‘Mashevskaya’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 857/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex fuq 
l-Att tal-Mewt numru 1814/2024 omm id-decujus, ċjoè 
‘Rosaria Cassar at birth Grech’ tiġi indikata bħala ħajja 
permezz tal-kelma ‘(Alive)’, minflok mejta bil-kelma 
‘(Dead)’. 
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Court of Revision of Notarial Acts

Today Tuesday, 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 860/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that the name of 
Ipek Demirdag Jackson, wherever it appears on the Act of 
Birth number 4503/2017, and also on the Act of Marriage, 
when this comes to be registered in Malta, it has to be 
changed from ‘Bilge Ipek’ to ‘Ipek Demirdag’.

Court of Revision of Notarial Acts

Today Tuesday, 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

By means of a decree given by the Civil Court, First Hall, 
Constitutional Jurisdiction, on the 2nd July, 2024, in the 
records of Constitutional Application number 187/2024AJD, 
which was filed on the 12th April 2024, in the names: Vella 
Joseph et vs State Advocate et, the following publication was 
ordered, in terms of Article 187 (3) et sequitur of Cap. 12 
for the purpose of service of the respondents. The applicants 
asked this Honourable Court to, among others: Condemn the 
respondent State Advocate to pay the same compensation 
and liquidated damages according to Law and in terms of 
Article 41 of the European Convention on Human Rights. 
With costs against the respondents who are summoned so 
that a reference to their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 17th October, 2024, at 9.10 a.m.

Notify Respondent: Attard Kevin, 22, Triq ir-Rinella, 
Kalkara

Registry of the Superior Courts, today 18th July, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 860/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex isem 
Ipek Demirdag Jackson, kull fejn jidher fuq l-Att tat-Twelid 
numru 4503/2017, kif ukoll fuq l-Att taż-Żwieġ, meta dan 
jiġi reġistrat f’Malta, jiġi mibdul minn ‘Bilge Ipek’ għal 
‘Ipek Demirdag’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fit-2 ta’ Lulju, 2024, fl-atti tar-Rikors 
Kostituzzjonali numru 187/2024AJD, li ġie ppreżentat fit-12 
ta’ April 2024, fl-ismijiet: Vella Joseph et vs l-Avukat tal-
Istat et, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika 
fil-konfront tal-intimati. Ir-rikorrenti talbu lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-intimat Avukat 
tal-Istat iħallas l-istess kumpens u danni likwidati skont il-
Liġi u ai termini tal-Artikolu 41 tal-Konvenzjoni Ewropea 
dwar id-Drittijiet tal-Bniedem. Bl-ispejjeż kontra l-intimati 
li huma inġunti għas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għas-17 ta’ Ottubru, 2024, fid-9.10 a.m.

Notifika Intimat: Attard Kevin, 22, Triq ir-Rinella, Il-
Kalkara

Reġistru tal-Qrati Superjuri, illum 18 ta’ Lulju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fil-5 ta’ Lulju, 2024, fl-atti tar-Rikors 
Kostituzzjonali numru 151/2024AJD, li ġie ppreżentat fil-
25 ta’ Marzu, 2024, fl-ismijiet: Sammut Peter et vs Vella 
Myriam et ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap. 12 biex isservi ta’ 
notifika fil-konfront tal-intimati. Ir-rikorrenti talbu lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tordna lill-intimati u/
jew min minnhom, sabiex iħallsu l-kumpens u danni hekk 
likwidat. Bl-ispejjeż u bl-imgħax legali kontra l-intimati li 
huma inġunti għas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għall-25 ta’ Ottubru, 2024, fil-11.05 a.m.

Notifika Intimata: Vella Myriam, 150, Triq Zekka, Il-Belt 
Valletta

Reġistru tal-Qrati Superjuri, illum 29 ta’ Lulju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By means of a decree given by the Civil Court, First 
Hall, Constitutional Jurisdiction, on the 5th July, 2024, 
in the records of Constitutional Application number 
151/2024AJD, which was presented on the 25th March, 
2024, in the names: Sammut Peter et vs Vella Myriam et the 
following publication was ordered, in terms of Article 187 
(3) et sequitur of Cap. 12 for the purpose of service of the 
respondents. The applicants asked this Honourable Court to, 
among others: Order the respondents and/or either of whom, 
to pay the compensation and damages so liquidated. With 
costs and legal interest against the respondents who are 
summoned so that a reference to their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 25th October, 2024, at 11.05 a.m.

Notify Respondent: Vella Myriam 150, Triq Zekka, 
Valletta

Registry of the Superior Courts, today 29th July, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 858/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex 
kunjom in-nannu matern fuq l-Att tat-Twelid numru 
8054/1931 jiġi mibdul minn ‘Zammit’ għal ‘Sammut’ u 
konsegwentament kunjom xbubit l-omm fuq l-Att tal-Mewt 
numru 1854/2024 ukoll jiġi mibdul minn ‘Zammit’ għal 
‘Sammut’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta 13 ta’ Awwissu, 2024
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 861/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex 

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 858/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that the maternal 
grandfather’s surname on the Act of Birth number 
8054/1931 is to be changed from ‘Zammit’ to ‘Sammut’ 
and consequently the mother’s maiden surname on the Act 
of Death number 1854/2024 is also to be changed from 
‘Zammit’ to ‘Sammut’.

Court of Revision of Notarial Acts

Today Tuesday 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 861/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that on the 

1814



It-23 ta’ Awwissu, 2024 	 24,261

Act of Marriage number 1486/1997 the surname of 
Olga Mashevskaya, is corrected from ‘Machevskaia’ to 
‘Mashevskaya’.

Court of Revision of Notarial Acts

Today Tuesday 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 7th August, 2024, and 
upon an application numbered 857/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that on the Act of 
Death number 1814/2024 the mother of the deceased, cioè� 
‘Rosaria Cassar at birth Grech’ is to be indicated as alive 
through the word ‘(Alive)’, instead of dead with the word 
‘(Dead)’.

Court of Revision of Notarial Acts

Today Tuesday 13th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 2nd August, 2024, and 
upon an application numbered 329/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections so that in the Act 
of Birth number 5352/1984, below the column: ‘Name or 
names by which child is to be called’, the name of David sive 
David Paul Harman, is to be changed from ‘David’ to ‘David 
Paul’ and also in the column ‘Names given’ the correction 
is to be made in the sense, that the comma (,) between the 
name ‘David’ and the name ‘Paul’ is simply removed, so that 
his name is indicated as ‘David Paul’ in both columns.

Court of Revision of Notarial Acts

Today Tuesday 6th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

fuq l-Att taż-Żwieġ numru 1486/1997 kunjom Olga 
Mashevskaya, jiġi korrett minn ‘Machevskaia’ għal 
‘Mashevskaya’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tas-7 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 857/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex fuq 
l-Att tal-Mewt numru 1814/2024 omm id-decujus, ċjoè 
‘Rosaria Cassar at birth Grech’ tiġi indikata bħala ħajja 
permezz tal-kelma ‘(Alive)’, minflok mejta bil-kelma 
‘(Dead)’. 

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta 13 ta’ Awwissu, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-2 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 329/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni sabiex fl-
Att tat-Twelid numru 5352/1984 taħt, il-kolonna: ‘isem jew 
ismijiet kif għandha tissejjaħ’, isem David sive David Paul 
Harman, jiġi mibdul minn ‘David’ għal ‘David Paul’ u sabiex 
fil-kolonna ‘ismijiet mogħtija’ l-korrezzjoni issir fis-sens 
illi sempliciment titneħħa l-virgola (,) bejn l-isem ‘David’ 
u l-isem ‘Paul’, sabiex ismu jiġi indikat bħala ‘David Paul’ 
fiż-żewġ kolonni.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta 6 ta’ Awwissu, 2024
		
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili
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Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-2 ta’ Awwissu, 2024, u dan wara Rikors 
b’numru 830/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att taż-
Żwieġ numru 23/2022, sabiex l-isem tal-familja jiġi mibdul 
minn ‘Bezzina’ għal ‘Bezzina Ciancio’ u konsegwentament, 
sabiex fuq l-Att tat-Twelid bin-numru 269/2024, kunjom 
bint Rachel Stephanie Bezzina Ciancio u Edward Emanuel 
Bezzina, jiġi mibdul minn ‘Bezzina’ għal ‘Bezzina Ciancio’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta 6 ta’ Awwissu, 2024
		
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Permezz ta’ digriet mogħti fil-Prim’Awla tal-Qorti fit-13 
ta’ Awwissu, 2024, fl-atti tal-ittra uffiċjali numru 3615/2024, 
fl-ismijiet MS Amlin Insurance SE noe et vs Bluegame Srl 
et, ordnat is-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront ta’ LG Chem a tenur tal-Artikolu 2130(2) tal-
Kap. 16.

Fil-Prim Awla tal-Qorti 

Illum 8 ta’ Awwissu, 2024

Lil: Bluegame Srl,Via Armezzone 3, Ameglia (SP), 
L-Italja;

Asea Nautica Srl, Via Cesare Battisti 7, Torino, L-Italja;
MG Energy Systems B.V., Foeke Sjoerdswei 3, 8914 BH 

Leeuwarden, L-Olanda;
LG Chem, 20 Yoido-Domg Youngdungpo-GU, Seoul 

150-721, Ir-Republika tal-Korea.

Bil-preżenti ittra ufficcjali, MS Amlin Insurance SE, 
soċjetà etsera bin-numru uffiċjali BE 0644 921 425 bl-
uffiċċju registrat fi Brussell, il-Belġju, rappreżentata hawn 
Malta mill-mandatarju speċjali l-Avukat Louis Cassar 
Pullicino (KI 441061M) kif ukoll Tulup Yachts Limited 
(C100990) bl-indirizz reġistrat Q2, Level 7, Quad Central, 
Triq l-Esportaturi, Central Business District, Birkirkara 
CBD 1040, jaghmlu riferenza ghall-inċident li seħħ fid-9 
ta’ Awwissu, 2022, meta seħħet splużjoni fuq il-jott bl-isem 
‘JOIN’ waqt li kien ormeġġjat fil-port ta’ Dieppe, fi Franza, 
u li konsegwenza tal-istess l-imsemmi jott sofra ħsarat 
estensivi kawża tan-nirien li ħakmu l-istess jott. 

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 2nd August, 2024, and 
upon an application numbered 830/2024, ordered:

To the Director of the Public Registry, to make the 
appropriate annotations or corrections in the Act of Marriage 
number 23/2022, so that the family name is to be changed 
from ‘Bezzina’ to ‘Bezzina Ciancio’ and consequently, so that 
on the Act of Birth number 269/2024, the daughter of Rachel 
Stephanie Bezzina Ciancio and Edward Emanuel Bezzinas 
surname, is to be changed from ‘Bezzina’ to ‘Bezzina Ciancio’.

Court of Revision of Notarial Acts

Today Tuesday 6th August, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

By means of a decree of the 13th August, 2024, in the 
records of the judicial letter number 3615/2024 in the names 
MS Amlin Insurance SE noe et vs Bluegame Srl et, the First 
Hall of the Civil Court ordered the following publication for 
the purpose of effecting service on LG Chem in terms of 
Article 2130(2) of Cap. 16.

In the First Hall of the Civil Court

Today 8th August, 2024

To: Bluegame Srl,Via Armezzone 3, Ameglia (SP), Italy;

Asea Nautica Srl, Via Cesare Battisti 7, Torino, Italy;
MG Energy Systems B.V., Foeke Sjoerdswei 3, 8914 BH 

Leeuwarden, Holland;
LG Chem, 20 Yoido-Domg Youngdungpo-GU, Seoul 

150-721, Republic of Korea.

By virtue of this judicial letter, MS Amlin Insurance 
SE,, a foreign company with registration number BE 0644 
921 425 and with registered office at Brussels, Belgium 
locally represented by Advocate Louis Cassar Pullicino 
(ID No 440161M), and Tulip Yachts Limited (C100990) 
with registered office at Q2, level 7, Quad Central, Triq 
l-Esportaturi, Central Business District, Birkirkara CBD 
1010, make reference to the incident which occurred on the 
9th August, 2022, whereby an explosion occurred on the 
yacht ‘JOIN’ whilst it was moored at the port of Dieppe, 
France and as a consequence of which the said yacht “JOIN” 
suffered substantial damage as a result of the initial explosion 
and intense fire which followed as a result.
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Illi mill-investigazzjonijiet li saru jirriżulta illi 
l-imsemmija splużjoni u nirien li ħakmu l-imsemmi jott 
‘JOIN’  ġew kawżati minn batterija (lithoum-ion battery) 
difettuża li ġiet manufatturata mis-soċjetajiet intimate jew 
min minnkom u stallat fuq l-imsemmi jott ‘JOIN’.

Is-soċjetà Tulip Yachts Limited soffriet danni inġenti 
kawża tal-ħsarat estensivi kawżati fuq il-jott proprjetà tagħha 
u fuq kollox qed tiġi rinfaċċjata b’diversi pretensjonijiet 
minn terzi li soffrew danni kawża tal-istess inċident.

Illi sal-lum id-danni likwidati bħala kawża diretta tal-
imsemmi inċident jammontaw għal € 3,346,635.00 b’riserva 
ta’ danni ulterjuri li għadhom mhux kwantifikati.

Għaldaqstant is-soċjetajiet mittenti jinterpellawkom 
sabiex fi żmien ġimgħa min-notifika ta’ dan l-att tersqu għall-
ħlas tad-danni subiti minnhom kawża tal-inċident hawn fuq 
indikat u għal liema danni intom unikament responsabbli 
billi l-imsemmija batterija li ġiet manufatturata u stallata 
abbord il-jott ‘JOIN’  kienet difettuża u liema danni sal-lum 
ġew kwantifikati fis-somma ta’ €3,346,635.00 (tliet miljuni 
tliet mija u sitta u erbgħin elf sitt mija u ħamsa u tletin ewro), 
oltre l-imghaxijiet skont il-liġi.

Bl-ispejjeż

Notifika: LG Chem, 20 Yoido-Domg Youngdungpo-GU, 
Seoul 150-721, Ir-Republika tal-Korea

Reġistru tal-Qrati Superjuri, illum 22 ta’ Awwissu, 2024

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fl-14 ta’ Awwissu, 2024, 
mill-Qorti (Sezzjoni tal-Familja) fl-atti tar-Rikors Ġenerali 
numru 354/2024AL fl-ismijiet Martin Dimech vs Sharon 
Borg, ġiet ordnata s-segwenti pubblikazzjoni biex isservi 
ta’ notifika fil-konfront tal-intimata Sharon Borg a tenur tal-
Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u 
Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Martin Dimech (KI 
048086M) vs Sharon Borg fl-atti tar-Rikors Ġenerali numru 
354/2024AL ippreżentat fil-Qorti (Sezzjoni tal-Familja) fis-
16 ta’ Lulju, 2024, ir-rikorrenti Martin Dimech talab lil din 
l-Onorabbli Qorti sabiex:

1. Tawtorizza lill-esponent sabiex japplika waħdu mal-
awtoritàjiet relattivi għal ħrug tal-passaport tal-minuri … 
omissis …  u sabiex l-istess esponent ikun awtorizzat sabiex 

That from investigations carried out it results that the said 
explosion and extensive fires were the result of a defective 
battery (lithium-ion battery) which was manufactured and 
installed by the respondent companies or whoever from 
them on the yacht ‘JOIN’.

Tulip Yachts Limited suffered substantial losses as a 
result of the extensive damages caused to the yacht “JOIN” 
and is also being faced by many claims of third parties who 
suffered damages as a result of the said incident.

That to date the damages quantified and sustained as a 
direct result of the said incident amount to € 3,346,635.00 
with full reservation to claim any other additional damages 
not quantified to date.

For the above reasons the claimants hereby demand and 
call upon you to pay the damages suffered as a result of the 
incident which occurred as a result of the above mentioned 
incident and for which damages you are solely responsible as 
a result of the defective battery which was manufactured and 
installed on board the yacht ‘JOIN’  and which damages to 
date amount to €3,346,635.00 (three million, three hundred 
and forty six thousand six hundred and thirty five euro), with 
interest according to law.

With costs

Notification: LG Chem, 20 Yoido-Domg Youngdungpo-
GU, Seoul 150-721, Republic of Korea 

Registry of the Superior Courts, today 22nd August, 
2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 14th August, 2024, of the 
Civil Court (Family Section), in the records of the General 
Application in the names Martin Dimech vs Sharon Borg, 
General Application Number 354/2024AL, the following 
publication was ordered for the purpose of effecting service 
on the respondent Sharon Borg in terms of Article 187(3) et 
sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

By means of an Application in the records of the General 
Application number 3542024AL in the names Martin 
Dimech (ID 048086M) vs Sharon Borg, filed in the Civil 
Court (Family Section), on the 16th July, 2024, the applicant 
Martin Dimech requested this Honourable Court to:

1. Authorise the applicant to apply alone with the 
authorities relative to the issue of the passport of the minor 
…  omissis …  and so that the same applicant be authorised 
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jiġbor waħdu l-istess passaport tal-minuri hekk maħruġ, 
liema passaport għandu jkun wieħed miftuħ u mhux wieħed 
limitat għal dan il-vjaġġ;

2. Tawtorizza lill-esponenti sabiex isiefer mal-minuri 
iben u dan taħt kull provvediment li l-istess Qorti jogħġobha 
timponi.

Rikorrenti: St Elizabeth F/H Iċ-Ċanta, il-Baħrija, Ir-
Rabat

Notifika: 27, Fronton, Triq Michaelangelo Sapiano, Ħaż-
Żebbuġ, Malta

Qorti (Sezzjoni tal-Familja), l-Onor Imħallef Abigail 
Lofaro, LLD, Dip. Stud. Rel., Mag. Jur. (Eur. Law) 

Rikors Ġenerali numru 354/2024AL

Il-Qorti,

Rat ir-rikors,

Tordna n-notifika lill-kontroparti b’ħamest (5) ijiem utili 
għar-risposta.

Illum 17 ta’ Lulju, 2024

Reġistru tal-Qrati (Sezzjoni Familja), illum 22 ta’ 
Awwissu, 2024

      
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

to collect alone the same passport of the minor so issued, 
which passport should be open and not limited to this trip;

2. Authorise the applicant to go abroad with the minor 
son and this under any provision that the same Court deems 
fit to impose.

Applicant: St Elizabeth F/H Iċ-Ċanta, Baħrija, Rabat

Notification: 27, Fronton, Triq Michaelangelo Sapiano, 
Ħaż-Żebbuġ, Malta

Civil Court (Family Section), the Honourable Madam 
Justice Abigail Lofaro, LLD, Dip. Stud. Rel., Mag. Jur. (Eur. 
Law) 

General Application number 354/2024AL

The Court,

Having seen the application,

Orders the notification to the couterparty with five (5) 
working days within which to submit a reply. 

Today 17th July, 2024

Registry of the Civil Courts (Family Section), today 
22nd August, 2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti, mill-Qorti tal-Appell (Sede Superjuri) 
fil-11 ta’ Ġunju, 2024, fl-atti tar-Rikors numru 408/2015 
fl-ismijiet l-Av. Damien Degiorgio (KI 103075M) bħala 
mandatarju speċjali tas-soċjetà estera S.T.C Servizio 
Trasporti Combinati S.p.A. (irreġistrata fir-Registro Imprese 
ta’ Genova bin-numru 02196090928) vs Express Logigroup 
Limited (C58205) u Casapinta Design Group Limited 
(C9216) għal kull interess li jista’ jkollha ġiet ordnata 
s-segwenti pubblikazzjoni biex isservi ta’ notifika ta’ avviż 
tas-smigħ fil-konfront tal-imsemmija soċjetà Express 
Logigroup Limited a tenur tal-Artikolu 187(3) et sequitur 
tal-Kap. 12.

Permezz ta’ digriet tal-Qorti tal-Appell tal-11 ta’ Ġunju, 
2024, għar-rigward tal-Avviż ta’ Smigħ ta’ kawża maħruġ 
mir-Reġistru tal-Qrati Superjuri għal din il-kawża u billi 
ngħalqu l-proċeduri bil-miktub quddiem il-Qorti tal-Appell 
fil-kawża fl-ismijiet fuq msemmija, il-Qorti ffissat is-smigħ 

By decree delivered, by the Court of Appeal (Superior 
Jurisdiction) on the 11th June, 2024, in the records of 
Application number 408/2015 in the names Adv. Damien 
Degiorgio (ID 103075M) as special mandatary of the 
foreign company S.T.C Servizio Trasporti Combinati S.p.A. 
(registered in the Genova Registro Imprese with number 
02196090928) vs Express Logigroup Limited (C58205) and 
Casapinta Design Group Limited (C9216) for any interest 
it may have the following publication was ordered for the 
purpose of service of a notice of hearing on the said company 
Express Logigroup Limited in terms of section 187 (3) et 
sequitur of Cap 12.

By means of a decree of the Court of Appeal dated 11th 
June, 2024, regarding the Notice of Hearing of a cause issued 
by the Registry Superior Courts for this cause and since the 
written procedures before the Court of Appeal in the cause 
in the names above mentioned have been closed, the Court 
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ta’ din il-kawża għal nhar il-21 ta’ Mejju, 2024, u ddifferita 
għat-12 ta’ Novembru, 2024, fl-10.00 a.m.

Notifika: Express Logigroup Limited, 3, Pjazza Kapillan 
Muscat, Il-Ħamrun

Reġistru tal-Qrati Superjuri (Appelli), illum 18 ta’ 
Awwissu, 2024

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti, mill-Qorti Kostituzzjonali, fil-11 
ta’ Ġunju, 2024, fl-atti tar-Rikors Kostituzzjonali numru 
478/2022 fl-ismijiet Annunziata sive Nancy Bugeja (KI 
772059M) vs l-Avukat tal-Istat u Agnese Schembri (KI 
446239M) ġiet ordnata s-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront tal-imsemmija Agnese 
Schembri a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12. 

Permezz tar-Rikors tal-Appell numru 478/2022 
ippreżentat fis-26 ta’ Frar, 2024, l-imsemmija Annunziata 
sive Nancy Bugeja ħassitha aggravata mis-sentenza tal-
Prim’Awla tal-Qorti tat-22 ta’ Frar, 2024, billi din żbaljata 
meta ddeċidiet fuq il-likwidazzjoni tad-danni.

Għaldaqstant, l-appellanta qiegħda titlob lil din 
l-Onorabbli Qorti Kostituzzjonali sabiex tirriforma s-sentenza 
mogħtija mill-Prim’Awla tal-Qorti (Sede Kostituzzjonali) 
fil-22 ta’ Frar, 2024, fil-kawża fl-ismijiet premessi, billi 
tikkonfermaha inkwantu ċaħdet l-eċċezzjonijiet tal-intimat 
Avukat tal-Istat u tal-intimata Schembri, u tikkonfermaha 
wkoll fejn laqgħat it-talbiet attriċi, b’dan illi għandha 
tirriformaha inkwantu għal-likwidazzjoni tad-danni u 
ċjoè għandu jiġi ddikjarat u deċiż illi d-danni pekunjarji 
għandhom jiġu llikwidati fl-ammont ta’ mhux inqas minn 
€56,010, u/jew somma oħra verjuri, oltre danni pekunjarji 
bl-ispejjeż taż-żewġ istanzi kontra l-intimat Avukat tal-Istat.

Ir-Rikors Kostituzzjonali numru 478/2022 fl-ismijiet 
Annunziata sive Nancy Bugeja vs l-Avukat tal-Istat u 
Agnese Schembri jinsab iddifferit għas-7 ta’ Ottubru, 2024, 
fl-10.15 a.m.

 
Notifika: Agnese Schembri, 229, qabel numri 97/98, Triq 

il-Ġdida, Ħal Luqa

Reġistru tal-Appelli (Kostituzzjonali), illum 18 ta’ 
Awwissu, 2024

DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

fixed the hearing of this cause for the 21st May, 2024, and 
deferred to the 12th November, 2024, at 10.00 a.m.

Notification: Express Logigroup Limited, 3, Pjazza 
Kapillan Muscat, Ħamrun

Registry of the Superior Courts (Appeals), this day 18th 
August, 2024

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree delivered, by the Constitutional 
Court, on the 11th July, 2024, in the records of Constitutional 
Application number 478/2022 in the names Annunziata sive 
Nancy Bugeja (ID 772059M) vs The State Advocate and 
Agnese Schembri (ID 446239M) the following publication 
was ordered for the purpose of effecting service on the said 
Agnese Schembri in terms of section 187 (3) et sequitur of 
Cap. 12.

By means of Appeal Application number 478/2022 filed 
on the 26th February, 2024, the said Annunziata sive Nancy 
Bugeja felt aggrieved by the judgement of the First Hall Civil 
Court of the 22nd February 2024 wherein it erroneously 
ruled on the liquidation of damages.

Therefore, the appellant is asking this Honourable 
Constitutional Court so that it reforms the judgment 
delivered by the First Hall Civil Court (Constitutional 
jurisdiction) on the 22nd February, 2024, in the cause in the 
names premised, by confirming it in so far as it dismissed 
the pleas of the respondent State Advocate and of the 
respondent Schembri, and it confirms it also where it upheld 
the plaintiff’s demands, in such a way that it shall reform it 
as regards the liquidation of damages and namely it should 
be declared and decided that the pecuniary damages are to 
be liquidated in the amount of not less than €56,010, and/or 
other correct sum, besides pecuniary damages with the costs 
of both instances against the respondent State Advocate.

Constitutional Application Number 478/2022 in the 
names Annunziata sive Nancy Bugeja vs State Advocate and 
Agnese Schembri is deferred to the 7th October, 2024, at 
10.15 a.m.

Notification: Agnese Schembri, 229, previously numbers 
97/98, Triq il-Ġdida, Ħal Luqa

Registry Appeals Court (Constitutional), this day 19th 
August, 2024

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals
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By means of a decree given by the Civil Court, First Hall, 
on the 2nd July, 2024, in the records of Sworn Application 
number 329/2024AB, which was filed on the 26th March, 
2024, in the names: Gauci Sharon vs Schneider Martin, the 
following publication was ordered, in terms of Article 187 
(3) et sequitur of Cap.12 for the purpose of service of the 
respondent. The applicant asked this Honourable Court to, 
among others: Authorise the applicant to carry out all the 
remedial works at the expense of the defendant. With all 
costs and interests against the defendant who is summoned 
so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 15th October, 2024, at 9.50 a.m.

Notify Respondent: Schneider Martin, 62, Flat 6, Triq 
Ġafar, Tas-Sliema

Registry of the Superior Courts, today 19th August, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 20th June, 2024, in the records of Sworn 
Application number 334/2024DC, which was filed on the 
26th March, 2024, in the names: Pool Vanessa Notary Dr 
noe vs Deputy Curators et noe, the following publication 
was ordered, in terms of Article 187 (3) et sequitur of Cap.12 
for the purpose of service of the respondent. The applicant 
asked this Honourable Court to, among others: Orders the 
sale by licitation of the said property. With all costs against 
the defendant who is summoned so that a reference to her 
evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 5th November, 2024, at 9.00 a.m.

Notify Respondent: Theuma Salvina sive Evelyn, 5, 
Melbourne House, Triq Għeneb id-Dib, Santa Luċija

Registry of the Superior Courts, today 29th July, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
2 ta’ Lulju, 2024, fl-atti tar-Rikors Ġuramentat numru 
329/2024AB, li ġie ppreżentat fis-26 ta’ Marzu, 2024, fl-
ismijiet: Gauci Sharon vs Schneider Martin, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talbet lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tawtorizza lir-rikorrent tagħmel ix-xogħlijiet 
kollha rimedjali a spejjeż tal-konvenut. Bl-ispejjeż kollha 
u bl-imgħaxijiet kontra l-konvenut li hu inġunt għas-
subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-15 ta’ Ottubru, 2024, fl-9.50 a.m.

Notifika Intimat: Schneider Martin, 62, Flat 6, Triq 
Ġafar, Tas-Sliema

Reġistru tal-Qrati Superjuri, illum 19 ta’ Awwissu, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-
20 ta’ Ġunju, 2024, fl-atti tar-Rikors Ġuramentat numru 
334/2024DC, li ġie ppreżentat fis-26 ta’ Marzu, 2024, fl-
ismijiet: Pool Vanessa Nutar Dott. noe vs Kuraturi Deputati 
et noe, ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap.12 biex isservi ta’ 
notifika fil-konfront tal-intimata. Ir-rikorrent talbet lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tordna l-bejgħ in 
liċitazzjoni tal-imsemmija proprjetà. Bl-ispejjeż kollha 
kontra l-konvenuta li hija inġunta għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-5 ta’ Novembru, 2024, fid-9.00 a.m.

Notifika Intimata: Theuma Salvina sive Evelyn, 5, 
Melbourne House, Triq Għeneb id-Dib, Santa Luċija

Reġistru tal-Qrati Superjuri, illum 29 ta’ Lulju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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