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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 677

MINISTERU GĦALL-FINANZI

Bord tal-Appelli – Kumpanniji Kontrollati 
(Proċedura ta’ Stralċ) 

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd, 
illi bis-saħħa tal-artikoli 7 u 9(2) tal-Att dwar Kumpanniji 
Kontrollati (Proċedura ta’ Stralċ) Kap. 383, il-Ministru 
għall-Finanzi ħatar il-Bord tal-Appelli kif ġej: 

Chairman 
Dott. Noel Camilleri, Dip. Bus. Law and Acc., BA, LP, 

LLD, Dip. Tax 

Membri 
Is-Sur Chris Grima, LMLCC 
Is-Sur George M. Mangion, FCCA, CPA, MA (Financial 

Services) 

Segretarju
Is-Sur Horace Laudi

Dawn il-ħatriet huma validi għal perijodu ta’ tliet (3) 
snin b’seħħ mil-31 ta’ Mejju, 2024.

It-3 ta’ Ġunju, 2024

No. 677

MINISTRY FOR FINANCE

Controlled Companies (Procedure for Liquidation) 
– Board of Appeals 

IT is hereby notified for general information that, in 
exercise of the powers conferred by articles 7 and 9(2) of 
the Controlled Companies (Procedure for Liquidation) Act, 
Cap. 383, the Minister for Finance has appointed the Appeals 
Board as follows: 

Chairman 
Dr Noel Camilleri, Dip. Bus. Law and Acc., BA, LP, 

LLD, Dip. Tax 

Members
Mr Chris Grima, LMLCC 
Mr George M. Mangion, FCCA, CPA, MA (Financial 

Services) 

Secretary
Mr Horace Laudi

These appointments are valid for a period of three (3) 
years with effect from 31st May, 2024.

3rd June, 2024

No. 678

SOCIAL SECURITY ACT
(CAP. 318)

Appointment of members on the 
Multi-disciplinary Panel 

IN exercise of the powers vested in him by section 106 
of the Social Security Act (Cap. 318), the Minister for Social 
Policy and Children’s Rights is pleased to appoint the persons 
shown hereunder to be members of the Multi-disciplinary 
Panel for the purposes of the said Act. 

Occupational Therapist
Ms Sharon Cutajar 

Psychologist
Ms Cher Vella Laurenti Engerer 

Psychologist
Dr Josette Barbara Cardona 

Nru. 678

ATT DWAR IS-SIGURTÀ SOĊJALI
(KAP. 318)

Ħatra ta’ membri fuq il-Panel 
Multidixxiplinarju

 BIS-SAĦĦA tal-poteri mogħtija lilu bl-artikolu 106 tal-Att 
dwar is-Sigurtà Soċjali (Kap. 318), il-Ministru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal għoġbu jaħtar lill-persuni li jidhru 
hawn taħt biex ikunu membri tal-Panel Multidixxiplinarju 
għall-finijiet speċifikati tal-imsemmi Att. 

Occupational Therapist
Is-Sa Sharon Cutajar 

Psikologa
Is-Sa Cher Vella Laurenti Engerer 

Psikologa
Dott. Josette Barbara Cardona 
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Psikjatra
Dott. Ethel Felice 

Psikjatra
Dott. John Mifsud 

Ħaddiema Soċjali
Is-Sa Alexia Vella 

Ħaddiema Soċjali
Is-Sa Ariana Attard 

Dawn il-ħatriet huma għal perjodu ta’ sena b’seħħ mit-30 
ta’ Mejju, 2024.

Is-6 ta’ Ġunju, 2024

Psychiatrist
Dr Ethel Felice 

Psychiatrist
Dr John Mifsud 

Social Worker
Ms Alexia Vella 

Social Worker
Ms Ariana Attard 

These appointments are for a period of one year with effect 
from 30th May, 2024. 

6th June, 2024

Nru. 680

WARRANT MILL-MINISTRU GĦALL-ĠUSTIZZJA 
U R-RIFORMA TAS-SETTUR TAL-KOSTRUZZJONI

NGĦARRFU illi bis-saħħa tas-setgħat mogħtija 
bl-Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri 
b’Setgħa li Jagħtu Ġurament (Kap. 79), il-Ministru għall-
Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni ħatar bħala 
Kummissjunarji b’Setgħa li Jagħtu Ġurament, fil-qadi tad-
doveri tagħhom u sakemm jibqgħu fil-kariga, lill-imsemmija 
hawn taħt:

Avukati
Durović, Dott. Luka
Spiteri, Dott. Veronica-Anne

No. 680

WARRANT BY THE MINISTER FOR JUSTICE AND 
REFORM OF THE CONSTRUCTION SECTOR

IT is notified that in exercise of such powers as provided 
by Article (3) of the Commissioners for Oaths Ordinance 
(Cap. 79) the Minister for Justice and Reform of the 
Construction Sector appointed as Commissioners for Oaths, 
in the performance of their duties and for as long as they 
remain in such office, the undermentioned: 

 
Advocates
Durović, Dr Luka
Spiteri, Dr Veronica-Anne

Nru. 679

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU  b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott. 
Daniela Chetcuti bħala nutar delegat u konservatur tal-atti 
tan-Nutar Dott. Mary Grech Pace u dan għall-perjodu bejn 
is-6 ta’ Ġunju, 2024 u d-9 ta’ Ġunju, 2024.

Illum it-Tnejn, 3 ta’ Ġunju, 2024 

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni Tal-Atti Nutarili

No. 679

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers con-
ferred by Section 20 of the Notarial Profession and Notarial 
Archives Act, the Court of Revision of Notarial Acts has 
appointed Notary Dr Daniela Chetcuti to be notary delegate 
and keeper of the Acts for Notary Dr Mary Grech Pace for 
the period between the 6th June, 2024 and the 9th June, 2024.

Today Monday, 3rd June, 2024

ADRIAN MICALLEF
Deputy Registrar Court of Revision of Notarial Acts
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Prokuraturi Legali
Muscat, is-Sur Mark Anthony

				       B’Awtorità
	 Jonathan Attard

	       Ministru għall-Ġustizzja 	
		              u r-Riforma tas-Settur

tal-Kostruzzjoni
        

Is-6 ta’ Ġunju, 2024
MFJG 21/2020/III
MJEG 21/2021/7

Legal Procurators
Muscat, Mr Mark Anthony

 By Authority
 Jonathan Attard

      Minister for Justice and 	
		                    Reform of the 

Construction Sector
	

6th June, 2024

Nru. 681

ATT DWAR KUNSILLI LOKALI
(KAP. 363)

Aċċettazzjoni tal-Kariga ta’ Viċi Sindku 
tal-Kunsill Lokali Pembroke

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd 
illi, skont is-Seba’ Skeda tal-Att dwar il-Kunsilli Lokali, 
Raymond Lanzon aċċetta l-kariga ta’ Viċi Sindku għal-
lokalità ta’ Pembroke fit-30 ta’ Mejju, 2024.

Is-6 ta’ Ġunju, 2024

No. 681

LOCAL COUNCILS ACT
(CAP. 363)

Acceptance of Position of Deputy Mayor 
of Pembroke Local Council

IT is hereby notified for general information that in terms 
of the Seventh Schedule of the Local Councils Act, Raymond 
Lanzon has accepted the position of Deputy Mayor for the 
locality of Pembroke on the 30th of May, 2024.

6th June, 2024

Nru. 682

AKKWIST TA’ ART

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

BILLI b’żewġ Dikjarazzjonijiet tal-President ta’ Malta 
datati s-7 ta’ Ottubru, 1988, u s-26 ta’ Awwissu, 2013, taħt 
in-Notifikazzjonijiet tal-Gvern Nri. 672 u 783, il-President 
ta’ Malta kien iddikjara illi l-biċċa art hawn taħt imsemmija 
kienet meħtieġa mill-Gvern kompetenti għal skop pubbliku 
skont id-dispożizzjonijiet tal-Ordinanza dwar l-Akkwist 
ta’ Art għal Skopijiet Pubbliċi (Kap. 88) u billi bi żvista 
l-arja ta’ din il-proprjetà ġiet inkluża, qiegħda ssir din il-
korrezzjoni sabiex titħalla barra l-arja ta’ din il-proprjetà.

Is-6 ta’ Ġunju, 2024
(File No. L/1304/1987

Deskrizzjoni tal-Art

L-art li ġejja f’San Pawl il-Baħar:

Biċċa art mingħajr l-arja tagħha tal-kejl ta’ 52 metru 
kwadru, li tmiss mill-Grigal u mil-Lbiċ ma’ proprjetà ta’ 
Thomas Fenech u mix-Xlokk ma’ triq pubblika jew irjieħ 
verjuri.  

No. 682

AQUISITION OF LAND

DECLARATION BY THE LANDS AUTHORITY

WHEREAS by two Declarations of the President of 
Malta dated 7th October, 1988, and 26th August, 2013, under 
Government Notices Nos. 672 and 783, the President of 
Malta had declared that the undermentioned plot of land was 
required by the competent Government for a public purpose in 
accordance with the provisions of the Land Acquisition (Public 
Purposes) Ordinance (Cap. 88), and whereas the airspace of this 
property was inadvertently included, the following correction 
is being made so that the airspace of this property is left out.

6th June, 2024

Description of the Land

The following land in Saint Paul’s Bay:

A plot of land without its airspace measuring 52 square 
metres, bounded on the northeast and southwest by property 
of Thomas Fenech and on the southeast by a public road or 
more precise boundaries. 
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L-art hawn fuq imsemmija tidher immarkata bil-kulur 
aħmar fuq il-pjanta  P.D. Nru. 93_88_A_1, li wieħed jista’ 
jara fuq talba fl-Awtorità tal-Artijiet, Il-Berġa tal-Baviera, 
Il-Belt Valletta.

                          (Iff.) Dott. John Vassallo

Chairperson tal-Bord tal-Gvernaturi
                          tal-Awtorità tal-Artijiet

Il-31 ta’ Mejju, 2024

The abovementioned land is shown marked with the 
colour red on plan P.D. Nru. 93_88_A_1, which may be 
viewed on demand at the Lands Authority, Auberge de 
Baviere, Valletta.

                 (Sgd) Dr John Vassallo

Chairperson of the Board of Governors 
                    of the Lands Authority

31st May, 2024

 Nru. 683

TERMINAZZJONI TA’ KIRI TA’ RABA’

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIEN hawnhekk niddikjara illi l-art hawn taħt imsemmija, 
li hija proprjetà tal-Gvern, hija meħtieġa għal skop pubbliku 
skont id-dispożizzjonijiet tal-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta.

Is-6 ta’ Ġunju, 2024
(File No. A/4001/1997)

Deskrizzjoni tal-Art

L-art li ġejja f’Ħal Għaxaq:

Biċċa art tal-kejl ta’ madwar 1658 metru kwadru, li tmiss 
min-Nofsinhar ma’ proprjetà ta’ sidien mhux magħrufa, 
mit-Tramuntana ma’ triq pubblika u mil-Lvant ma’ proprjetà 
tal-Uffiċċju Konġunt jew irjieħ verjuri u hija reġistrata fir-
rekords tal-Awtorità Tenement numru J49053.

L-art hawn fuq imsemmija fi Triq Tal-Barrani qiegħda tiġi 
terminata b’konnessjoni ma’ twessigħ ta’ triq.

L-art hawn fuq imsemmija tidher immarkata bil-kulur ikħal 
fuq il-pjanta P.D. 2021_0143_1, li wieħed jista’ jara fuq talba 
fl-Awtorità tal-Artijiet, Il-Berġa tal-Baviera, Il-Belt Valletta.

                          (Iff.) Dott. John Vassallo

Chairperson tal-Bord tal-Gvernaturi
                          tal-Awtorità tal-Artijiet

Il-31 ta’ Mejju, 2024

No. 683

TERMINATION OF AGRICULTURAL LEASE

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the under-mentioned land, which 
is Government property, is required for a public purpose in 
accordance with the provisions of the Government Lands 
Act (Cap. 573) of the Laws of Malta. 

6th June, 2024

Description of the Land

The following land at Ħal Għaxaq:

A plot of land measuring about 1658 square metres, 
bounded on the south by property of unknown owners, on 
the north by a public road and on the east by property of the 
Joint Office or more precise boundaries and is registered on 
Authority records as Tenement number J49053.

The abovementioned land in Triq Tal-Barrani, is being 
terminated in connection with widening of a road.

The abovementioned land is shown marked with the colour 
blue on plan P.D. 2021_0143_1, which may be viewed on 
demand at the Lands Authority, Auberge de Baviere, Valletta.

                (Sgd) Dr John Vassallo

Chairperson of the Board of Governors 
                    of the Lands Authority

31st May, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 131

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

POLICE NOTICE

No. 131

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.
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Ħal Lija

Nhar il-Ġimgħa, 7 ta’ Ġunju, 2024, mis-6.30 p.m. sat-
8.00 p.m., minn Triq il-Kbira, Triq Annibale Preca, Triq 
Sant’Andrija, Triq Mikelanġ Borg, Triq Mario Agius, Triq 
Robert Mifsud Bonnici u Triq it-Trasfigurazzjoni.

Trasport pubbliku mhux se jkun affettwat.

Birkirkara

Nhar il-Ġimgħa, 7 ta’ Ġunju, 2024, mis-6.30 p.m. sat-8.15 
p.m., minn Triq il-Knisja l-Qadima, Triq Tumas Dingli, Triq 
Vittorio Cassar u Triq il-Ferrovija l-Qadima.

Trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-6 ta’ Ġunju, 2024

Ħal Lija

On Friday, 7th June, 2024, from 6.30 p.m. till 8.00 p.m., 
through Triq il-Kbira, Triq Annibale Preca, Triq Sant’Andrija, 
Triq Mikelanġ Borg, Triq Mario Agius, Triq Robert Mifsud 
Bonnici and Triq it-Trasfigurazzjoni.

Public transport will not be affected.

Birkirkara

On Friday, 7th June, 2024, from 6.30 p.m. till 8.15 p.m., 
through Triq il-Knisja l-Qadima, Triq Tumas Dingli, Triq 
Vittorio Cassar and Triq il-Ferrovija l-Qadima.

Public transport will not be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

6th June, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 132

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Paola

Kull moviment ta’ traffiku (passaġġ u parkeġġ) huwa 
pprojbit nhar is-Sibt, 8 ta’ Ġunju, 2024, il-ġurnata kollha, mill-
pakreġġ tal-MCAST, Triq il-Baċir il-Ġdid, Triq Kordin, Triq 
Ġużè D’Amato, Triq Cardiff, Triq il-Moll tax-Shipwrights, Triq 
it-Tempji Neolitiċi u Triq is-Sorijiet.

Transport pubbliku mhux se jiġi affetwat.

Ħaż-Żebbuġ

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn  Triq Frans Sammut u Triq Sciortrino;

Nhar il-Ġimgħa, 14 ta’ Ġunju, 2024, mis-6.00 p.m. sal-
10.00 p.m., minn Triq il-Parroċċa, Triq Ebona, Triq Tad-Dawl, 
Triq San Ġużepp, Triq Sidtna tal-Anġli, Triq il-Kbira u Misraħ 
San Filippu.

POLICE NOTICE

No. 132

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Paola

All traffic movement (transit or parking) is prohibited on 
Saturday, 8th June, 2024, all day, through the MCAST parking 
area, Triq il-Baċir il-Ġdid, Triq Kordin, Triq Ġużè D’Amato, 
Triq Cardiff, Triq il-Moll tax-Shipwrights, Triq it-Tempji 
Neolitiċi and Triq is-Sorijiet.

Public transport will not be affected.

Ħaż-Żebbuġ

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq Frans Sammut and Triq Sciortrino;

On Friday, 14th June, 2024, from 6.00 p.m. till 10.00 
p.m., through Triq il-Parroċċa, Triq Ebona, Triq Tad-Dawl, 
Triq San Ġużepp, Triq Sidtna tal-Anġli, Triq il-Kbira and 
Misraħ San Filippu.
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AVVIŻ TAL-PULIZIJA 

Nru. 133

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 

POLICE NOTICE

No. 133

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 

Fgura

Kull moviment ta’ traffiku  (passaġġ u parkeġġ) huwa 
pprojbit nhar is-Sibt, 8 ta’ Ġunju, 2024, il-ġurnata kollha, minn 
Misraħ Reggie Miller, Triq il-Kitba, Triq Anġlu u Marianna 
Camilleri, Triq is-Sur u Triq il-Karmnu.

Transport pubbliku mhux se jiġi affetwat.

Ħal Tarxien

Kull moviment ta’ traffiku  (passaġġ u parkeġġ) huwa 
pprojbit nhar is-Sibt, 8 ta’ Ġunju, 2024, il-ġurnata kollha, minn 
Misraħ Agatha Barbara, Triq Santa Monika, Triq Kelinu Cachia, 
Triq Moira Mintoff, Triq is-Sorijiet u Triq San Ġużepp.

Transport pubbliku mhux se jiġi affetwat.

Ħal Luqa

Kull moviment ta’ traffiku  (passaġġ u parkeġġ) huwa 
pprojbit nhar is-Sibt, 8 ta’ Ġunju, 2024, il-ġurnata kollha, minn 
Triq Sant’Andrija, Triq Sir Ugo Mifsud u Triq l-Iskola.

Transport pubbliku mhux se jiġi affetwat.

Santa Luċija

Kull moviment ta’ traffiku  (passaġġ u parkeġġ) huwa 
pprojbit nhar is-Sibt, 8 ta’ Ġunju, 2024, il-ġurnata kollha, minn 
Triq il-Fortizza, Triq il-Kaħwiela u Triq De Hosa.

Transport pubbliku mhux se jiġi affetwat.

Ħal Qormi

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl  
mill- parti ta’ isfel ta’ Triq l-Iskola, Pjazza Federico Meample, 
Pjazza Narbona u Misraħ il-Granmastru.

Is-Siġġiewi

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn  Triq l-Iskola u parti minn Triq it-Tabib Nikol Zammit.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-6 ta’ Ġunju, 2024

Fgura

All traffic movement (transit or parking) is prohibited on 
Saturday, 8th June, 2024, all day, through Misraħ Reggie Miller, 
Triq il-Kitba, Triq Anġlu u Marianna Camilleri, Triq is-Sur and 
Triq il-Karmnu.

Public transport will not be affected.

Ħal Tarxien

All traffic movement (transit or parking) is prohibited on 
Saturday, 8th June, 2024, all day, through Misraħ Agatha 
Barbara, Triq Santa Monika, Triq Kelinu Cachia, Triq Moira 
Mintoff, Triq is-Sorijiet and Triq San Ġużepp.

Public transport will not be affected.

Ħal Luqa

All traffic movement (transit or parking) is prohibited on 
Saturday, 8th June, 2024, all day, through Triq Sant’Andrija, 
Triq Sir Ugo Mifsud and Triq l-Iskola.

Public transport will not be affected.

Santa Luċija

All traffic movement (transit or parking) is prohibited on 
Saturday, 8th June, 2024, all day, through Triq il-Fortizza, Triq 
il-Kaħwiela and Triq De Hosa.

Public transport will not be affected.

Ħal Qormi

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through lower part of Triq l-Iskola, Pjazza Federico Meample, 
Pjazza Narbona and Misraħ il-Granmastru.

Siġġiewi

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq l-Iskola and part of Triq it-Tabib Nikol Zammit.

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

6th June, 2024
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65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Birkirkara

On Friday, 7th June, 2024, from 5.00 p.m. till 8.45 p.m., 
through Pjazza Sant’Elena, Triq Sant’Elena, Triq Santu 
Rokku, Triq il-Wied and Triq il-Kbira.

Public transport will not be affected.

Victoria, Gozo

On Thursday, 6th June, 2024, from 5.00 a.m. till midnight, 
through the Gozo General Hospital and Triq Tal-Ibraġ;

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq Vajringa, Triq Sir Arturo Mercieca and Triq 
l-Iskola.

Għajnsielem

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq J. F. De Chambray and Triq Dun Ġużepp Galea 
Rapa.

Qala

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq l-Isqof M. Buttigieg, Triq San Franġisk and 
Triq ir-Rebħa.

Nadur

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq it-Tiġrija, Triq Franġisk Saver Sciortino and 
Triq it-Tramuntana.

Xagħra

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq it-Tiġrija, Triq G. Diacono and Triq Dun Ġorġ 
Preca.

Marsalforn

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq ir-Rabat.

hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Birkirkara

Nhar il-Ġimgħa, 7 ta’ Ġunju, 2024, mill-5.00 p.m. sad-
8.45 p.m., minn Pjazza Sant’Elena, Triq Sant’Elena, Triq 
Santu Rokku, Triq il-Wied u Triq il-Kbira.

Trasport pubbliku mhux se jkun affettwat.

Ir-Rabat, Għawdex

Nhar il-Ħamis, 6 ta’ Ġunju, 2024, mill-5.00 a.m. sa 
nofsillejl, mill-Isptar Ġenerali ta’ Għawdex u Triq Tal-Ibraġ;

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq Vajringa, Triq Sir Arturo Mercieca u Triq l-Iskola.

Għajnsielem

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq J. F. De Chambray u Triq Dun Ġużepp Galea Rapa.

Il-Qala

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq l-Isqof M. Buttigieg, Triq San Franġisk u Triq 
ir-Rebħa

In-Nadur

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq it-Tiġrija, Triq Franġisk Saver Sciortino u Triq 
it-Tramuntana.

Ix-Xagħra

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq it-Tiġrija, Triq G. Diacono u Triq Dun Ġorġ Preca

Marsalforn

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight,  
through Triq ir-Rabat.
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Iż-Żebbuġ, Għawdex

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq Sant’Indrija, Triq iċ-Ċnus u Triq Mons. G. Depiro.

L-Għasri

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq il-Knisja.

L-Għarb

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq il-Viżitazzjoni, Triq l-Arċipriet Ġamri Camilleri, 
Triq il-Kanonku Franġisk Magrin u Triq Tumas Cassar.

San Lawrenz

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq id-Duluri.

Santa Luċija, Għawdex

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq Santa Luċija, Triq Bir Rix u Pjazza Santa Luċija.

Ta’ Kerċem

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq is-Sarg, Triq Wenzu Mintoff u Triq Ġużeppi Briffa.

Il-Fontana

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq Tal-Mulejja, Triq Tal-Għajn.

Il-Munxar

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq il-Madonna tal-Karmnu, Triq il-Prof. Ġużè Aquilina 
u Triq Ta’ Marziena.

Ta’ Sannat

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq Ta’ Sannat, Triq ix-Xewkija u Triq Ta’ Marziena 
(il-Munxar).

Ix-Xewkija

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sa nofsillejl, 
minn Triq il-Ħamrija u Triq Widnet il-Baħar.

Żebbuġ, Gozo

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq Sant’Indrija, Triq iċ-Ċnus and Triq Mons. G. 
Depiro.

Għasri

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq il-Knisja.

Għarb

On Saturday, 8th June, 2024, from 5.00 a.m. till 
midnight, through Triq il-Viżitazzjoni, Triq l-Arċipriet 
Ġamri Camilleri, Triq il-Kanonku Franġisk Magrin and Triq 
Tumas Cassar.

San Lawrenz

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq id-Duluri.

Santa Luċija, Gozo

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq Santa Luċija, Triq Bir Rix and Pjazza Santa 
Luċija.

Ta’ Kerċem

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq is-Sarg, Triq Wenzu Mintoff and Triq Ġużeppi 
Briffa.

Fontana

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq Tal-Mulejja and Triq Tal-Għajn.

Munxar

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq il-Madonna tal-Karmnu, Triq Il-Prof. Ġużè 
Aquilina and Triq Ta’ Marziena.

Ta’ Sannat

On Saturday, 8th June, 2024, from 5.00 a.m. till 
midnight, through Triq Ta’ Sannat, Triq ix-Xewkija and Triq 
Ta’ Marziena (Munxar).

Xewkija

On Saturday, 8th June, 2024, from 5.00 a.m. till midnight, 
through Triq il-Ħamrija and Triq Widnet il-Baħar.
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Il-Marsa

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sal-11.59 
p.m., għeluq ta’ toroq 50 metru mill-entratura tal-post tal-
votazzjoni minn Triq Balbi u Triq il-Qaddiefa. 

Għeluq ta’ toroq u trasport pubbliku se jkun affettwat. 
Hemm bżonn clearance.

Santa Venera

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sal-11.59 
p.m., għeluq ta’ toroq 50 metru mill-entratura tal-post tal-
votazzjoni minn Santa Venera Youth Club, Triq il-Kbira 
San Ġużepp, Triq it-Turretta, Trejqet Fleur-De-Lys u Triq 
l-Istampaturi.

Għeluq ta’ toroq u trasport pubbliku se jkun affettwat. 
Hemm bżonn clearance.

Il-Ħamrun

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sal-11.59 
p.m., għeluq ta’ toroq 50 metru mill-entratura tal-post tal-
votazzjoni minn Ħamrun Primary, Triq l-Iskola, Triq Maitland, 
Triq il-Ferrovija, Triq is-Sorijiet iż-Żgħar tal-Fqar, Ħamrun 
Liceo, Triq il-Liċeo, Triq Wenzu Mallia, Triq il-Kappillan 
Valletta, Triq Mons De Piro, Triq Ġużé Pace, Triq Barth, Triq 
Gafà u Triq Ġużé Abela Scolaro,

Għeluq ta’ toroq u trasport pubbliku se jkun affettwat. 
Hemm bżonn clearance;

Mis-Sibt, 29 ta’ Ġunju, 2024, sas-Sibt, 13 ta’ Lulju, 2024, 
ħadd ma jista’ jipparkja jew jgħaddi minn fi Pjazza Kapillan 
Muscat.  Hemm bżonn clearance,

Karozzi jitħallew jipparkjaw u jgħaddu fil-ħinijiet fejn 
m’hemmx attivitajiet;

Nhar il-Ħamis, 27 ta’ Ġunju, 2024,  mit-3.30 p.m. sat-8.30 
p.m., għeluq ta’ Triq il-Franġiskani. Hemm bżonn clearance. 
Rużarju u quddiesa fi Triq il-Franġiskani mis-6.30 p.m. sat- 
8.30 p.m. Triq il-Franġiskani trid tkun magħluqa fl-4.30 p.m. 
minn mal-kantuniera fi Triq Lord Byron.  Clearance jibda 
fit-3.30 p.m.;

Nhar il-Ġimgħa, 28 ta’ Ġunju, 2024, mill-5.00 p.m. sal-
10.30 p.m.,  Triq Manuel Magri trid tkun magħluqa mis-6.30 
p.m. Clearance minn quddiem id-dar parrokkjali għall-ewwel 
tliet karozzi  jibda fil-5.00 p.m.;

    Nhar it-Tnejn, l-1 ta’ Lulju, 2024, mis-6.00 p.m. sat-8.00 
p.m., parata tal-iscouts tibda mill-kwartieri tal-iscouts fi Triq 
il-Ferrovija, titla’ għal Triq Indrì Cilia, Triq il-Kunċizzjoni, 
Triq Manuel Magri sal-knisja parrokkjali, Triq Villambrosa, 

Marsa

On Saturday, 8th June, 2024, from 5.00 a.m. till 11.59 
p.m., closure of streets within 50 meters of voting entrance, 
through Triq Balbi and Triq il-Qaddiefa. 

Closure of streets and public transport will be affected. 
Clearance needed.

Santa Venera

On Saturday, 8th June, 2024, from 5.00 a.m. till 11.59 
p.m., closure of streets within 50 meters of voting entrance, 
through Santa Venera Youth Club, Triq il-Kbira San Ġużepp, 
Triq it-Turretta, Trejqet Fleur-De-Lys and Triq l-Istampaturi.

Closure of streets and public transport will be affected. 
Clearance needed.

Ħamrun

On Saturday, 8th June, 2024, from 5.00 a.m. till 11.59 
p.m., closure of streets within 50 meters of voting entrance, 
through Ħamrun Primary, Triq l-Iskola, Triq Maitland, Triq 
il-Ferrovija, Triq is-Sorijiet iż-Żgħar tal-Fqar, Ħamrun 
Liceo,Triq il-Liċeo, Triq Wenzu Mallia, Triq il-Kappillan 
Valletta, Triq Mons De Piro, Triq Ġużé Pace, Triq Barth, Triq 
Gafà and Triq Ġużé Abela Scolaro,

Closure of streets and public transport will be affected. 
Clearance needed;

From Saturday, 29th June, 2024, till Saturday, 13th July, 
2024, no parking is allowed and no trespassing through Pjazza 
Kapillan Muscat. Clearance is needed,

Cars can be parked and pass during the times when there 
are no activities; 

On Thursday, 27th June, 2024, from 3.30 p.m. till 8.30 
p.m, Triq il-Franġiskani will be closed. Clearance is needed. 
Rosary and mass in Triq il-Franġiskani from 6.30 p.m. till 8.30 
p.m. Triq il-Franġiskani has to be closed at 4.30 p.m. through 
corner with Triq Lord Byron. Clearance starts at 3.30 p.m.;

On Friday, 28th June, 2024, from 5.00 p.m. till 10.30 p.m., 
Triq Manuel Magri must be closed from 6.30 p.m. Clearance 
from in front of the parish house to the first three cars starts 
at 5.00 p.m.;

On Monday, 1st July, 2024, from 6.00 p.m. till 8.00 p.m., 
scouts parade from the scouts quarters in Triq il-Ferrovija 
towards Triq Indrì Cilia, Triq il-Kunċizzjoni, Triq Manuel 
Magri till the parish church, Triq Villambrosa, Triq id-Duluri, 
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Triq id-Duluri, Triq Maitland u lura fi Triq il-Ferrovija sal-
kwartieri tal-Ħamrun Scouts;

Nhar l-Erbgħa, 3 ta’ Lulju, 2024, mill-4.00 p.m. sas-1.00 
a.m., marċ li jibda mit-8.00 p.m. sad-9.00 p.m. minn Pjazza 
Kapillan Muscat u jgħaddi minn Triq il-Kappillan Mifsud, Triq 
il-Kappillan Valletta, Triq il-Liċeo, Triq Roger Debattista, Triq 
it-Tramm, Triq il-Kappillan Mifsud, Triq Oscar Zammit, Triq 
Roger Debattista, Triq Villambrosa u Triq il-Kappillan Mifsud 
sa quddiem il-każin. Kunċert jibda mid-9.00 p.m. sal-11.00 p.m. 
Triq Manuel Magri trid tkun magħluqa mis-6.30 p.m. sad-9.00 
p.m. minn quddiem id-dar parrokkjali u clearance għall-ewwel 
tliet karozzi jibda fl-4.00 p.m. Triq il-Kapillan Mifsud trid tkun 
magħluqa fis-7.30 p.m. sa nofsilejl u trid issir ukoll devjazzjoni 
tas-servizz tat-trasport pubbliku. Ħadd ma jista’ jgħaddi;

     
Nhar il-Ħamis, 4 ta’ Lulju, 2024, mis-7.30 p.m. sa nofsillejl, 

marċ jibda fit-8.00 p.m. minn Triq Manwel Magri, Triq Ġużè 
Pace, Triq Pace Forno, Triq Vincenzo Bugeja, Triq Barth, Triq 
Lord Byron, Triq Adelaide Cini u Triq il-Kanonku Bonnici 
sal-Pjazza, fejn kunċert se jibda mid-9.00 p.m. sal-11.00 p.m.;

Nhar il-Ħamis, 4 ta’ Lulju, 2024, mit-8.00 p.m., sas-1.00 
a.m. tal-Ġimgħa, 5 ta’ Lulju, 2024, Triq il-Kapillan Mifsud 
trid tkun maghluqa u trid issir ukoll devjazzjoni tas-servizz 
tat-trasport pubbliku. Ħadd ma jista’ jgħaddi;

Nhar il-Ġimgħa, 5 ta’ Lulju, 2024, mill-4.00 p.m. sa 
nofsillejl, hemm bżonn clearance - kunċert fi Triq il-Kappillan 
Mifsud mit-8.30 p.m. sal-11.30 p.m., Triq il-Kapillan Mifsud 
trid tkun magħluqa mill-4.00 p.m. sa nofsilejl u trid issir 
ukoll devjazzjoni tas-servizz tat-trasport publiku. Ħadd ma 
jista’ jgħaddi;

Nhar il-Ġimgħa, 5 ta’ Lulju, 2024, mill-5.30 p.m., sas-2.00 
a.m. tas-Sibt, 6 ta’ Lulju, 2024, Triq Wenzu Mallia/Qrejten 
il-parti li tmiss ma’ Pjazza Kapillan Muscat u Triq il-Fatati 
(clearance ta’ parkeġġ fi Triq Qrejten);

Nhar is-Sibt, 6 ta’ Lulju, 2024, mill-5.00 p.m. sas-2.00 
a.m., translazzjoni tibda fis-5.45 p.m. mill-knisja parrokkjali, 
Triq Manuel Magri, Triq il-Kunċizzjoni sal-Katekumenju u  
ddur għal Triq il-Kunċizzjoni, Triq il-Fatati, Pjazza Kapillan 
Muscat u Triq il-Kapillan Mifsud sal-knisja. Marċ jibda fit-
8.00 p.m. li jgħaddi minn Triq Mimosa (kantuniera ma’ Triq 
l-Isptar), Triq id-Duluri, Triq Nuzzo, Triq Alexander, Triq Joe 
Sciberras, Triq Mimosa, Triq Danny Cremona, Triq l-Ursolini, 
Triq l-Isptar, Triq Qrejten, Triq Wenzu Mallia, Triq il-Kappillan 
Valletta, Triq il-Kappillan Mifsud, Pjazza Kappillan Muscat 
u jispiċċa fil-11.00 p.m. Logħob tan-nar tal-art jibda fil-11.00 
p.m. fi Triq Qrejten kantuniera ma’ Triq Wenzu Mallia u Pjazza 
Kapillan Muscat u jispiċċa f’nofsillejl. Triq Manuel Magri u 
Triq il-Kapillan Mifsud jridu jkunu magħluqa mis-6.30 p.m. 
sa nofsillejl. Trid issir ukoll devjazzjoni tas-servizz tat-trasport 
publiku. Ħadd ma jista’ jgħaddi;

Triq Maitland and back to Triq il-Ferrovija till the Ħamrun 
scouts quarters;

On Wednesday, 3rd July, 2024, from 4.00 p.m. till 1.00 
a.m., march starts from 8.00 p.m. till 9.00 p.m. through Pjazza 
Kapillan Muscat and passes to Triq il-Kappillan Mifsud, Triq 
il-Kappillan Valletta, Triq il-Liċeo, Triq Roger Debattista, 
Triq it-Tramm, Triq il-Kappillan Mifsud, Triq Oscar Zammit, 
Triq Roger Debattista, Triq Villambrosa and Triq il-Kappillan 
Mifsud till in front of the band club. Concert starts from 9.00 
p.m. till 11.00 p.m. Triq Manuel Magri has to be closed from 
6.30 p.m. till 9.00 p.m. from in front of the parish house and 
clearance to the first three cars starts at 4.00 p.m. Triq il-Kapillan 
Mifsud must be closed from 7.30 p.m. till midnight and there 
should be a public transport service deviation. No trespassing;    

On Thursday, 4th July, 2024, from 7.30 p.m. till midnight, 
march starts at 8.00 p.m. through Triq Manwel Magri, Triq 
Ġużè Pace, Triq Pace Forno, Triq Vincenzo Bugeja, Triq 
Barth, Triq Lord Byron, Triq Adelaide Cini and Triq il-
Kanonku Bonnici till the square, where a concert will start 
from 9.00 p.m. till 11.00 p.m.;

On Thursday, 4th July, 2024, from 8.00 p.m., till 1.00 a.m. 
of Friday, 5th July, 2024, Triq il-Kapillan Mifsud must be 
closed and there should be a public transport service deviation. 
No trespassing; 

On Friday, 5th July, 2024, from 4.00 p.m. till midnight, 
clearance needed - concert in Triq il-Kappillan Mifsud from 
8.30 p.m. till 11.30 p.m., Triq il-Kapillan Mifsud must be 
closed from 4.00 p.m. till midnight and there should be a 
public transport service deviation. No trespassing;  

On Friday, 5th July, 2024, from 5.30 p.m., till 2.00 a.m. 
of Saturday, 6th July, 2024, Triq Wenzu Mallia/Qrejten the 
part with Pjazza Kapillan Muscat and Triq il-Fatati (parking 
clearance in Triq Qrejten);

On Saturday, 6th July, 2024, from 5.00 p.m. till 2.00 a.m., 
translation starts at 5.45 p.m. from the parish church, Triq 
Manuel Magri, Triq il-Kunċizzjoni till Katekumenju and 
towards Triq il-Kunċizzjoni, Triq il-Fatati, Pjazza Kapillan 
Muscat and Triq il-Kapillan Mifsud till the church. March 
starts at 8.00 p.m. passing through Triq Mimosa (corner with 
Triq l-Isptar), Triq id-Duluri, Triq Nuzzo, Triq Alexander, 
Triq Joe Sciberras, Triq Mimosa, Triq Danny Cremona, Triq 
l-Ursolini, Triq l-Isptar, Triq Qrejten, Triq Wenzu Mallia, 
Triq il-Kappillan Valletta, Triq il-Kappillan Mifsud, Pjazza 
Kappillan Muscat and ends at 11.00 p.m. Ground fireworks 
start at 11.00 p.m. in Triq Qrejten corner with Triq Wenzu 
Mallia and Pjazza Kapillan Muscat and ends at midnight. 
Triq Manuel Magri and Triq il-Kapillan Mifsud must be 
closed from 6.30 p.m. till midnight. There should be a public 
transport service deviation. No trespassing;  
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On Saturday, 6th July, 2024, from 5.00 a.m., till 2.00 a.m. 
of Sunday, 7th July, 2024, no parking is allowed and no cars 
are allowed to pass in Triq Qrejten (corner with Triq Wenzu 
Mallia and Pjazza Kapillan Muscat); 

On Sunday, 7th July, 2024, from 9.00 a.m. till 11.30 p.m., 
march starts at 11.00 a.m. and passes through Triq il-Kappillan 
Mifsud from near the band club, Triq Manwel Magri, Triq il-
Kunċizzjoni, Triq il-Ferrovija, Triq Maitland, Triq id-Duluri, 
Alley Number 1, Triq id-Duluri, Triq Burlò, Triq il-Kunċizzjoni, 
Triq il-Fatati and Pjazza Kappillan Muscat. Clearance starts at 
9.00 a.m. in Pjazza Kappillan and first two parking spaces in 
Triq il-Kapillan Mifsud. Brass Band in front of the band club 
in Pjazza Kapillan Muscat and Triq il-Kapillan Mifsud till 2.00 
p.m. Konfetti spectacle starts from 2.00 p.m. till 3.00 p.m. in 
Triq il-Kapillan Mifsud. Procession and march from 7.00 p.m. 
passing through the following streets: Triq Manwel Magri, 
Triq il-Kunċizzjoni, Triq Pawlu Burlò, Triq id-Duluri, Triq 
Indrì Cilia, Triq il-Kunċizzjoni, Triq il-Fatati, Pjazza Kappillan 
Muscat, Triq Ġużè Maria Camilleri, Triq Villambrosa, Triq il-
Franġiskani, Triq il-Kappillan Mifsud till the church and ends 
at 10.30 p.m. Cars clearance in all the procession streets starts 
at 4.00 p.m. Triq il-Kapillan Mifsud must be closed from noon 
till 3.00 p.m. Public transport service deviation is needed. Triq 
Manuel Magri and Triq il-Kappillan Mifsud must be closed 
from 6.30 p.m. till midnight. Public transport service deviation 
is needed. No trespassing.

Closure of streets and public transport will be affected. 

Tal-Pietà

On Saturday, 8th June, 2024, from 5.00 a.m. till 11.59 
p.m., closure of streets within 50 meters of voting entrance, 
through Triq Qrajten and Triq J. Borg.

Closure of streets and public transport will be affected. 
Clearance needed.

Żurrieq

On Friday, 5th July, 2024, from 5.00 p.m till midnight, 
through Misraħ ir-Repubblika, Triq Santa Katarina, Vjal il-
Blue Grotto, Triq Dun Ġużepp Zammit, Misraħ Mattia Preti 
and Triq P. P. Saydon.

Public transport will also be affected.

Valletta 

From Thursday, 13th June, 2024, from 5.00 a.m., till 
Sunday, 23rd June, 2024, till 11.00 p.m., through all of Santa 
Barbara Bastions;

On Saturday, 22nd June, 2024, from 5.00 a.m. till midnight, 
through Xatt il-Barrieri from near the Bell Monument till Ta’ 
Liesse roundabout.

Nhar is-Sibt, 6 ta’ Lulju, 2024, mill-5.00 a.m., sas-2.00 
a.m. tal-Ħadd, 7 ta’ Lulju, 2024, ħadd ma jista’ jipparkja jew 
jgħaddi fi Triq Qrejten (kantuniera ma’ Triq Wenzu Mallia u 
Pjazza Kapillan Muscat);

Nhar il-Ħadd, 7 ta’ Lulju, 2024, mid-9.00 a.m. sal-11.30 p.m., 
marċ jibda fil-11.00 a.m.  li jgħaddi minn Triq il-Kappillan Mifsud 
minn ħdejn il-każin, Triq Manwel Magri, Triq il-Kunċizzjoni, 
Triq il-Ferrovija, Triq Maitland, Triq id-Duluri, Sqaq Numru 1, 
Triq id-Duluri, Triq  Burlò, Triq il-Kunċizzjoni, Triq il-Fatati u 
Pjazza Kappillan Muscat. Clearance li jrid jibda fid-9.00 a.m. 
fi Pjazza Kappillan u l-ewwel żewġ karozzi fi Triq il-Kapillan 
Mifsud. Brass Band quddiem il-Każin fi Pjazza Kapillan Muscat 
u Triq il-Kapillan Mifsud sas-2.00 p.m. Spettaklu tal-karti li 
jibda mis-2.00 p.m. sat-3.00 p.m. fi Triq il-Kapillan Mifsud. 
Purċissjoni u marċ mis-7.00 p.m. li jgħaddi minn dawn it-toroq: 
Triq Manwel Magri, Triq il-Kunċizzjoni, Triq Pawlu Burlò, 
Triq id-Duluri, Triq Indrì Cilia, Triq il-Kunċizzjoni, Triq il-
Fatati, Pjazza Kappillan Muscat, Triq Ġużè Maria Camilleri, 
Triq Villambrosa, Triq il-Franġiskani, Triq il-Kappillan Mifsud 
sal-knisja u jispiċċa fl-10.30 p.m. Clearance ta’ karozzi fit-toroq 
kollha tal-purċissjoni li jibda fl-4.00 p.m. Triq il-Kapillan 
Mifsud trid tingħalaq minn nofsinhar sat-3.00 p.m. Hemm 
bżonn devjazzjoni tas-servizz tat-trasport pubbliku. Triq 
Manuel Magri u Triq il-Kappillan Mifsud iridu jkunu magħluqa 
mis-6.30 p.m. sa nofsillejl. Trid issir ukoll devjazzjoni tas-
servizz tat-trasport pubbliku. Ħadd ma jista’ jgħaddi.

Għeluq ta’ toroq u trasport pubbliku se jkun affettwat. 

Tal-Pietà

Nhar is-Sibt, 8 ta’ Ġunju, 2024, mill-5.00 a.m. sal-11.59 
p.m., għeluq ta’ toroq 50 metru mill-entratura tal-post tal-
votazzjoni minn  Triq Qrajten u Triq J. Borg.

Għeluq ta’ toroq u trasport pubbliku se jkun affettwat. 
Hemm bżonn clearance.

Iż-Żurrieq

Nhar il-Ġimgħa, 5 ta’ Lulju, 2024, mill-5.00 p.m sa 
nofsillejl, minn Misraħ ir-Repubblika, Triq Santa Katarina, 
Vjal il-Blue Grotto, Triq Dun Ġużepp Zammit, Misraħ Mattia 
Preti u Triq P. P. Saydon.

Trasport pubbliku se jkun affettwat. 

Il-Belt Valletta 

Mill-Ħamis, 13 ta’ Ġunju, 2024, mill-5.00 a.m., sal-Ħadd, 
23 ta’ Ġunju, 2024, sal-11.00 p.m., mis-Sur ta’ Santa Barbara 
kollu;

Nhar is-Sibt, 22 ta’ Ġunju, 2024, mill-5.00 a.m. sa 
nofsillejl, minn Xatt il-Barrieri minn ħdejn il-Monument tal-
Qampiena sa roundabout Ta’ Liesse.
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It-trasport pubbliku (Valletta Circular Bus) jista’ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Il-Kalkara

Nhar is-Sibt, 13 ta’ Lulju, 2024, mit-8.00 a.m. sal-11.00 
p.m., mill-Bajja tar-Rinella.

Trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-6 ta’ Ġunju, 2024

Public transport (Valletta Circular Bus) may be affected. 

Closure of roads will be done as needed.

Kalkara

On Saturday, 13th July, 2024, from 8.00 a.m. till 11.00 
p.m., through Bajja tar-Rinella.

Public transport will not be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

6th June, 2024

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 50 tal-2024

Xogħlijiet ta’ installazzjoni mill-ġdid fuq il-moll 
ta’ Kemmuna fil-Blue Lagoon

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara u lill-pubbliku ġenerali li se jibdew 
ix-xogħlijiet ta’ installazzjoni mill-ġdid fuq il-moll ta’ 
Kemmuna fil-Blue Lagoon b’seħħ immedjat u se jkomplu 
sal-Ġimgħa, 21 ta’ Ġunju, 2024.

Parti mix-xogħol se jsir minn għaddasa, li se jkunu 
assistiti minn persunal fuq bastiment ta’ appoġġ li se jtajjar 
il-Bandiera tal-Kodiċi Internazzjonali tas-Sinjali ‘A’ waqt 
li jkun qed isir l-għadis. Distanza ta’ sigurtà ta’ 25 metru 
mill-moll ta’ Kemmuna hija meħtieġa waqt li jkunu qed isiru 
x-xogħlijiet.

Barkun ċatt se jintuża biex jittrasporta l-materjal meħtieġ 
għal dawn ix-xogħlijiet.

Il-kaptana u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti, jipproċedu b’kawtela, u b’veloċità baxxa 
(mingħajr rima) meta jinnavigaw qrib il-moll imsemmi 
hawn fuq. Huma għandhom jikkoperaw mal-kuntrattur fuq 
il-post. Il-moll mhux se jkun aċċessibbli waqt li jkun qed isir 
ix-xogħol.

Huma għandhom ukoll josservaw kwalunkwe 
struzzjonijiet mogħtija fuq VHF Channel 12 u/jew 16 minn 
Valletta VTS

Charts affettwati: BA 211, 2537

Is-6 ta’ Ġunju, 2024

TRANSPORT MALTA

Local Notice to Mariners No. 50 of 2024

Reinstallation works on Comino pier 
at Blue Lagoon

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and the general public that the reinstallation 
works on the Comino pier at Blue Lagoon will start with 
immediate effect and will continue until Friday, 21st June, 
2024.

Some of the work will be carried out by divers, and they 
will be assisted by personnel on a support vessel which will 
be displaying the International Code of Signals flag ‘A’ while 
diving operations are being carried out. A safety distance of 
25 meters from the Comino pier is required while works are 
being carried out.

A flat barge will be used to transport the material required 
for these works.

Masters and operators of vessels are advised to keep a 
sharp lookout, proceed with caution, and at slow speed (no 
wake) when navigating close to the above-mentioned pier. 
They are to co-operate with the contractor on site. The pier 
will not be accessible while the works are in progress.

They are also to comply with any instructions given on 
VHF channel 12 and/or 16 by Valletta VTS

Charts affected: BA 211, 2537 

6th June, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Public Health Medicine with 
special interest in Non-communicable Disease (NCD) 

Prevention in the Office of the Superintendent of Public 
Health in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Public Health Medicine with special 
interest in Non-communicable Disease (NCD) Prevention 
in the Office of the Superintendent of Public Health in the 
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to, €40,145.00 per 
annum.

2.3 The Consultant shall report to the Superintendent of 
Public Health.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of consultant Public 
Health Medicine with special interest in Non-communicable 
Disease (NCD) Prevention include:

i. Forms part of the Department of Health Regulation 
and be directly responsible to the Superintendent of Public 
Health;

ii. Provides expertise, support and leadership to the 
Superintendence of Health on all matters pertaining to non-
communicable disease (NCD) prevention in accordance with 
quality standards of the medical profession and public health 
and this will involve regular weekly sessions in accordance 
with Contract A or Contract B requirements whilst additional 
extra sessions may also be assigned to the selected applicant 
at the discretion of the Superintendent of Public Health;

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Mediċina tas-Saħħa Pubblika 
b’interess speċjali fil-Prevenzjoni tal-Mard li ma 
Jittiħidx fl-Uffiċċju tas-Supretendent tas-Saħħa 

Pubblika, fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent Mediċina tas-Saħħa Pubblika 
b’interess speċjali fil-Prevenzjoni tal-Mard li ma Jittiħidx fl-
Uffiċċju tas-Supretendent tas-Saħħa Pubblika, fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
lis-Supretendent tas-Saħħa Pubblika.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Mediċina 
tas-Saħħa Pubblika b’interess speċjali fil-Prevenzjoni tal-
Mard li ma Jittiħidx jinkludu li:

i. Ikun parti mid-Dipartiment tar-Regolamentazzjoni tas-
Saħħa u jkun direttament responsabbli lejn is-Supretendent 
tas-Saħħa Pubblika;

ii. Jipprovdi għarfien espert, appoġġ u tmexxija lis-
Sovrintendenza tas-Saħħa Pubblika fil-materji kollha li 
jappartjenu mal-prevenzjoni tal-mard li ma jitteħidx (NCD) 
skont l-istandards ta’ kwalità tal-professjoni medika u tas-
saħħa pubblika u dan ikun jinvolvi sessjonijiet regolari ta’ 
kull ġimgħa skont ir-rekwiżiti tal-Kuntratt A jew Kuntratt 
B filwaqt li sessjonijiet addizzjonali jistgħu jiġu assenjati 
wkoll lill-persuna magħżula skont id-diskrezzjoni tas-
Supretendent tas-Saħħa Pubblika;



	 13,626	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

iii. Develops, oversees implementation and reviews 
policies, services and legislation related to the prevention of 
NCDs in the Maltese community, their social and economic 
determinants and causative factors and their effect on human 
health and disease;

iv. Provides advice on public health implications of 
policy and legislation initiatives linked directly or indirectly 
with the field of NCD prevention, including advice on 
consultations, documents, proposals and initiatives from 
other entities within health and from other sectors outside 
health;

v. Works with other professionals and services within 
the Ministry and liaises with other responsible Government 
departments to assess, plan, implement, monitor, and evaluate 
of NCD prevention services; and promote NCD prevention 
as an essential component of individual, community, and 
population wellbeing, as well as provide/facilitate training 
in the field of NCD Prevention to various stakeholders;

vi. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Carries out any other duties as directed by the 
Principal Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
through email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

iii. Jiżviluppa, jissorvelja l-implimentazzjoni u jirrevedi 
politiki, servizzi u leġiżlazzjoni relatati mal-prevenzjoni 
tal-NCDs fil-komunità Maltija, id-determinanti soċjali u 
ekonomiċi tagħhom u l-fatturi kawżattivi u l-effett tagħhom 
fuq is-saħħa u l-mard fil-bniedem;

iv. Jipprovdi pariri dwar l-implikazzjonijiet ta’ inizjattivi 
ta’ politika u leġiżlazzjoni marbuta direttament jew 
indirettament mal-qasam tal-prevenzjoni tal-NCD għas-
saħħa pubblika, inkluż pariri dwar konsultazzjonijiet, 
dokumenti, proposti u inizjattivi minn entitajiet oħra fi ħdan 
is-saħħa u minn setturi oħra lil hinn mis-saħħa;

v. Jaħdem ma’ professjonisti u servizzi oħra fi ħdan il-
Ministeru u jżomm kuntatt ma’ dipartimenti oħra tal-Gvern 
responsabbli biex jivvaluta, jippjana, jimplimenta, jagħmel 
monitoraġġ u jevalwa s-servizzi ta’ prevenzjoni tal-NCD 
u jippromovi l-prevenzjoni tal-NCD bħala komponent 
essenzjali għall-benesseri tal-individwu, tal-komunità, u tal-
popolazzjoni, kif ukoll jipprovdi/jiffaċilita t-taħriġ fil-qasam 
tal-prevenzjoni tal-NCD lill-imsieħba soċjali kollha;

vi. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

vii. Iwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

viii. Iwettaq kull dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Public Health 
Medicine kept by the Medical Council of Malta; or

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’  
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le.. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina tas-Saħħa Pubblika miżmum mill-
Kunsill Mediku ta’ Malta; jew
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ii. approved for inclusion in the Specialist Register of 
Public Health Medicine kept by the Medical Council of 
Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Public Health Medicine; or

b. in possession of a specialist qualification equivalent 
to the CCST for Public Health Medicine, which is issued 
by the competent authority in another EU Member State, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal recognition 
statement by the Specialist Accreditation Committee of Malta, 
stating that the qualifications/experience are sufficient for a 
doctor to be registered with the Medical Council of Malta as a 
specialist in Public Health Medicine.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full-time 
experience as a Specialist in Public Health Medicine. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 
in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx) 

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina tas-Saħħa Pubblika miżmum mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għal 
l-Mediċina tas-Saħħa Pubblika; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina tas-Saħħa Pubblika, li tkun maħruġa 
mill-awtorità kompetenti ta’ Stat Membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina tas-Saħħa Pubblika.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina tas-Saħħa Pubblika. Qed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku ta’ Malta, 
jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-Ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx)
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4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in non-communicable disease (NCD) prevention, will be 
evaluated on the basis of the applicant’s portfolio of work 
experience. Formal evidence of training and qualifications 
listed in the portfolio are to be presented upon application.

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-prevenzjoni tal-mard li ma jittieħidx, jiġu evalwati 
abbażi tal-portafoll tal-esperjenza tax-xogħol tal-applikant. 
Evidenza formali ta’ taħriġ u kwalifiki elenkati fil-portafoll 
jridu jiġu ppreżentati mal-applikazzjoni.
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4.10 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result;  
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health and 
Active Ageing is (https://deputyprimeminister.gov.mt), the 
fax number is +356 2299 2604, and the email address is 
(recruitment.health@gov.mt).

6th June, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Position of Assistant Manager (Procurement) in the 
Central Procurement and Supplies Unit (CPSU) in 

the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
position of Assistant Manager (Procurement) to perform 
duties within Health at the Central Procurement and Supplies 
Unit (CPSU) in the Ministry for Health and Active Ageing.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://deputyprimeminister.gov.mt), in-numru 
tal-fax huwa +356 2299 2604, u l-indirizz elettroniku huwa 
(recruitment.health@gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Assistant Manager (Procurement)
fis-Central Procurement and Supplies Unit (CPSU)

fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Assistant Manager (Procurement) biex 
jaqdi dmirijiet fis-Saħħa fis-Central Procurement u Supplies 
Unit (CPSU) fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.
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Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as an Assistant Manager (Procurement) in the 
Ministry for Health and Active Ageing (which may be 
renewed for further periods)

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The position of Assistant Manager (Procurement) is 
subject to a probationary period of six (6) months.

Salary Pegged to the Position

3.1 The salary for the position of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 5.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

3.2 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2024 is equivalent to

€22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 5.1 
(iii) (b).

3.3 An Assistant Manager who satisfies the eligibility 
provision of paragraph 5.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

3.4 Appointees will also be entitled to the payment of 
an annual class allowance of €500, subject to satisfactory 
performance and a disturbance allowance (in lieu of 
overtime) of 5% of the respective scale.

Duties

4.1 The job duties for the position of Assistant Manager 
(Procurement) include:

i. Understands, and monitors the implementation of 
the different steps of the procurement cycle, with an 
understanding of the interactions between the phases, and 
the risks involved;

ii. Learns and keeps abreast of developments in 
national procurement legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Assistant Manager (Procurement) fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva (li jista’ jiġi mġedded għal 
perjodi oħra)

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Il-pożizzjoni ta’ Assitant Manager (Procurement) hija 
suġġetta għal perjodu ta’ prova ta’ sitt (6) xhur.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju għall-pożizzjoni ta’ Assistant Manager li 
jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 5.1 
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 
2024 huwa ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-
sena sa massimu ta’ €23,360.00.

3.2 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija 
ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
5.1(iii) (b).

3.3 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 5.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

3.4 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas ta’ 
allowance tal-klassi annwali ta’ €500, suġġett għax-xogħol 
sodisfaċenti u disturbance allowance (minflok overtime) ta’ 
5% tal-iskala rispettiva.

Dmirijiet

4.1 Id-dmirijiet għall-pożizzjoni ta’ Assistent Manager 
(Procurement) jinkludu li:

i. Jifhem, u josserva l-implimentazzjoni ta’ stadji differenti 
taċ-ċiklu tax-xiri pubbliku, b’għarfien tal-interazzjonijiet 
relatati bejn il-fażijiet, u r-riskji involuti;

ii. Jitgħallem u jżomm aġġornat mal-iżviluppi nazzjonali 
tal-leġiżlazzjoni tax-xiri pubbliku, ir-rekwiżiti tal-politika 
dwar ix-xiri pubbliku, ir-regoli, il-linji gwida, iċ-ċirkulari 
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procurement related material to support the organisation’s 
procurement decisions;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
supporting procurement procedures;

iv. Keeping of IT databases updated with correct 
information of tenders published and throughout the whole 
procurement cycle.

v. Understands, interacts, builds and maintains an 
effective relationship with internal and external stakeholders 
to understand and fulfil organisational obligations and 
needs including but not limited to informing contracting 
authorities that offers have been unlocked, monitoring the 
timely submission of the Evaluation Reports and sending the 
necessary reminders;

vi. Understands and applies the principles of transparency, 
non-discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vii. Performs basic procurement planning tasks, such 
as collecting and consolidating contributions from various 
departments;

viii. Understands the scope and benefits of sustainable 
procurement for achieving the organisation’s sustainability 
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine 
competition (equity more than equality) and SME 
participation);

ix. Provides input to support the procurement 
strategy decision-making process; e.g. summarise and 
report information gathered on procurement options. 
Communicates in an effective and concise manner with a 
range of stakeholders by tailoring the message accordingly;

x. Supports the vetting/preparation of procurement 
documents such as instructions to tenderers, annexes to be 
completed/uploaded, based on relevant EU and national 
regulations, policies, conditions, guidelines and templates;

xi. Supports the evaluation and post-award process, 
including, but not limited to, the vetting/preparation of 
documentation for, amongst others, the General/Departmental 
Contracts Committee, Tender Evaluation Committees, and the 
drafting of contract agreements and addenda;

xii. Supports the contract delivery and modification 
functions in line with project time, cost, quality, scope, 
benefits and risks variables;

u materjal ieħor relatat max-xiri pubbliku sabiex jappoġġja 
d-deċiżjonijiet tal-organizzazzjoni dwar xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodod elettroniċi disponnibbli sabiex 
jappoġġja l-proċeduri tax-xiri pubbliku;

iv. Iżomm id-databases tal-IT aġġornati b’informazzjoni 
korretta tal-offerti ppubblikati matul iċ-ċiklu tax-xiri 
pubbliku;

v. Jifhem, jinteraġixxi, jibni u jżomm relazzjoni 
effettiva ma’ partijiet interessati interni u esterni sabiex 
jiġu mifhuma u milħuqa l-obbligazzjonijiet u l-bżonnijiet 
tal-organizzazzjoni inkluż iżda mhux limitati biex jinforma 
lill-awtoritajiet kontraenti li l-offerti nfetħu, jissorvelja 
s-sottomissjoni tar-Rapporti ta’ Evalwazzjoni li jsiru fil-ħin 
u jibgħat in-noti ta’ tfakkir meħtieġa;

vi. Jifhem u japplika l-prinċipji ta’ trasparenza, 
mhux diskriminatorji u trattament ugwali, kif ukoll 
standards ta’ etika, privatezza, kunfidenzjalità u integrità 
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vii. Iwettaq kompiti bażiċi ta’ ppjanar ta’ xiri pubbliku, 
bħal ġbir u konsolidament ta’ kontribuzzjonijiet minn diversi 
dipartimenti;

viii. Jifhem l-iskop u l-benefiċċji ta’ xiri pubbliku 
sostenibbli sabiex jintlaħqu l-għanijiet ta’ sostenibbiltà tal-
organizzazzjoni (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), kompetizzjoni 
ġenwina (ekwità aktar minn ugwaljanza) u parteċipazzjoni 
tal-SME);

ix. Jipprovdi pariri sabiex jappoġġja l-istrateġija tax-xiri 
pubbliku fil-proċess ta’ teħid ta’ deċiżjonijiet; eż. jiġbor fil-
qosor u jirrapporta informazzjoni miġbura dwar l-għażliet 
ta’ xiri. Jikkomunika b’mod effettiv u konċiż ma’ firxa ta’ 
fornituri billi jadatta l-messaġġ kif xieraq;

x. Jappoġġja l-ivvettjar/jipprepara dokumenti tax-
xiri pubbliku bħal struzzjonijiet lil min jagħmel l-offerta, 
l-annessi li jridu jiġu kompluti/imtellgħin fis-sistema 
elettronika, ibbażati fuq regolamenti nazzjonali u tal-EU, 
politiki, kundizzjonijiet linji gwida u mudelli.

xi. Jappoġġja l-evalwazzjoni u l-proċess ta’ wara l-għoti, 
li jinkludi, iżda mhux limitat għal, l-ivvettjar/preparazzjoni 
ta’ dokumentazzjoni għal, fost l-oħrajn, il-General/
Departmental Contracts Committee, Tender Evaluation 
Committees, u l-abbozzar ta’ kuntratti u addenda;

xii. Jappoġġja l-konsenja tal-kuntratt u modifikazzjoni 
ta’ funzjonijiet f’konformità mal-ħin tal-proġett, l-ispiża, il-
benefiċċji u riskji varjabbli;
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xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

4.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the management.

Eligibility Requirements

5.1 (i) By the closing time and date of this call for 
applications, applicants must be Third Country Nationals 
and satisfy the requirements stated in paragraphs 5.1 
(ii). to 5.2. The appointment of such candidates would be 
without prejudice to the applicant satisfying all eligibility 
requirements and being granted a work permit in line with 
the applicable national regulations, as well as being able to 
fulfil all other conditions of entry into the Schengen territory. 
Each process is carried out independently and subject to due 
diligence processing by the competent Maltese authorities.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit with Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates would necessitate the 
issue of an employment licence in so far as this is required 
by the Immigration Act and subsidiary legislation. Jobsplus 
should be consulted as necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘Maltese Language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

AND

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in relevant areas as determined by 
management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in relevant areas as determined by management.

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

4.2 Persuna maħtura tista’ tkun meħtieġa jaqdi dmirijiet 
f’xi wieħed mis-servizzi tal-kura tas-saħħa tal-Gvern ta’ 
Malta fid-diskrezzjoni tal-maniġment.

Rekwiżiti tal-Eliġibbiltà

5.1 (i) Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjoni, l-applikanti jridu jkunu ċittadini ta’ pajjiżi terzi 
u jissodisfaw ir-rekwiżiti ddikjarati fil-paragrafi 5.1 (ii) sa 
5.2. Il-ħatra ta’ dawn il-kandidati tkun mingħajr preġudizzju 
għall-applikant li jissodisfa r-rekwiżiti kollha ta’ eliġibbiltà u 
li jingħata permess tax-xogħol skont irregolamenti nazzjonali 
applikabbli, kif ukoll li jkun jista’ jissodisfa l-kundizzjonijiet 
l-oħra kollha ta’ dħul fit-territorju Schengen. Kull proċess isir 
b’mod indipendenti u suġġett għall-ipproċessar ta’ diliġenza 
dovuta mill-awtoritajiet kompetenti Maltin.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ dawn il-kandidati tkun jeħtieġu l-ħruġ ta’ 
liċenzja ta’ impjieg safejn dan ikun meħtieġ mill-Att dwar 
l-Immigrazzjoni u leġiżlazzjoni sussidjarja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien tnax-il (12) xahar mill-ingaġġ;

U

iii a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment.
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OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(one (1) of which must be in relevant areas as determined by 
management).

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of which must be in relevant 
areas as determined by management).

OR

d. Public officers who have completed successfully the 
Recognition of Prior Learning (RPL) process and were 
certified as eligible to apply for a higher position in line with 
the level indicated on the certificate issued by the Institute 
for the Public Services.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 

JEW

c. i. fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat u 
tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li wieħed 
(1) minnhom irid ikun f’oqsma rilevanti kif determinat mill-
maniġment).

JEW

ii. fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat 
(li wieħed (1) minnhom irid ikun f’oqsma rilevanti kif 
determinat mill-maniġment);

JEW

d. Uffiċjali pubbliċi li lestew b’suċċess il-proċess tar-
Recognition of Prior Learning (RPL) u li kienu ċċertifikati 
bħala eliġibbli biex japplikaw għal pożizzjoni ogħla skont 
il-livell indikat fuq iċ-ċertifikat maħruġ mill-Istitut għas-
Servizzi Pubbliċi.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ suġġetti 
fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-Livell 
Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti 
fil-Livell Avvanzat, jew kwalifika rikonoxxuta komparabbli), 
fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, dawn 
l-uffiċjali jipprogressaw għal Assistant Manager (Skala ta’ 
Salarju 11). Il-progressjonijiet l-oħra kollha għandhom ikunu 
skont id-dispożizzjonijiet indikati fid-dokument li jismu 
‘Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
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by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 

Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
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certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

6th June, 2024

għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://sahha.gov.mt) u (recruitment.health@gov.mt).

Is-6 ta’ Ġunju, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Position of Manager I (Procurement) in the Central 
Procurement and Supplies Unit (CPSU) in the 

Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for 
the position of Manager I (Procurement) at the Central 
Procurement and Supplies Unit (CPSU within Health in the 
Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Manager I (Procurement) in the Ministry 
for Health and Active Ageing, (which may be renewed for 
further periods).

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The position of Manager I (Procurement) is subject to 
a probationary period of twelve (12) months.

Salary Pegged to the Position

3.1 The salary for the position of Manager I is Salary 
Scale 10, which in the year 2024 is €24,085.98 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €26,532.00.

3.2 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scales, subject to satisfactory 
performance.

3.3 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management or a recognised 
comparable professional qualification shall be placed in 
Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 in 2024) 
and will progress to Salary Scale 8 (€27,179.02 x €486.83 - 
€30,100.00 in 2024) after two (2) years satisfactory service 
as Manager I (Salary Scale 9).

A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Manager I (Procurement) fis-Central 
Procurement and Supplies Unit (CPSU) fil-Ministeru 

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-Pożizzjoni ta’ Manager I (Procurement) fis-Central 
Procurement and Supplies Unit (CPSU) fi ħdan is-Saħħa fil-
Ministeru għas-Saħħa u l-Anzjanità Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Manager I (Procurement) fil-Ministeru għas-
Saħħa u l-Anzjanità Attiva, (li jista’ jiġi mġedded għal 
perjodi oħra).

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Il-pożizzjoni ta’ Manager I (Procurement) hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju Marbut mal-Pożizzjoni ta’ Manager I huwa 
ta’ Skala ta’ Salarju 10, li fis-sena 2024 huwa ta’ €24,085.98 
fis-sena, li jiżdied b’€407.67 fis-sena sa massimu ta’ 
€26,532.00.

3.2 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€28,855.98 x €531.17 - 
€32,043.00) fl-2024 wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

3.3 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb kwalifika ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill- 
maniġmnet jew kwalifika professjonali komparabbli 
rikonoxxuta għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
fl-2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

Manager I (Skala ta’ Salarju 8) ikompli javvanza għal 
Skala ta’ Salarju 7 (€28,855.98 x €531.17 - €32,043.00 fl-
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2024) after two (2) years satisfactory service Manager I 
(Salary Scale 8).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

3.4 Appointees will also be entitled to:

i. the payment of an annual performance bonus of up to 
10% of their basic salary, subject to satisfactory performance 
and subject to Central Administration policies in force from 
time to time;

ii. A disturbance allowance (in lieu of overtime) of 10% 
of the respective scale.

3.5 Appointees will also be entitled to the payment of 
an annual class allowance of €750, subject to satisfactory 
performance.

Duties

4.1 The job duties for the position of Manager I 
(Procurement) include:

i. Provides research and gathers input for the procurement 
planning process in line with the organisational objective 
and related policies. Participates in the planning for efficient, 
effective and economical management of financial and 
human resources (e.g. team management) available;

ii. Keeps abreast of development and provides 
procurement decisions and clear advice and solutions in line 
with: national and EU level legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 
procurement related material;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
the implementation of procurement procedures thus ensuring 
a higher level of transparency in the procurement process;

iv. Acts autonomously in identifying needs for, and the 
management of standard procurement procedures, together 
with gathering relevant information from multiple sources 
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market 
research in line with the principles of transparency, non- 
discrimination and equal treatment, as well as ethical, 

2024) wara sentejn (2) servizz sodisfaċenti bħala Manager I 
(Skala ta’ Salarju 8).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

3.4 Il-persuni maħtura jkunu intitolati wkoll għal:

i. Ħlas ta’ performance bonus annwali sa massimu ta’ 10% 
tas-salarju bażiku tagħhom, suġġett għal servizz sodisfaċenti 
u suġġett għall-politika tal-Amministrazzjoni Ċentrali fis-
seħħ minn żmien għal żmien;

ii. Allowance ta’ disturb (minflok overtime) ta’ 10% tal-
iskala rispettiva.

3.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas ta’ 
allowance tal-klassi annwali ta’ €750, suġġett għal xogħol 
sodifaċenti.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Manager I 
(Procurement) jinkludu li:

i. Jipprovdi riċerka u jiġbor informazzjoni dwar il-
proċess tal-ippjanar tax-xiri pubbliku f’konformità mal-
għan u l-politika tal-organizzazzjoni. Jipparteċipa fl-ippjanar 
effiċjenti, effettiv u mmaniġġjar ekonomiku tal-finanzi u 
r-riżorsi umani (eż. immaniġġjar ta’ tim) disponnibbli;

ii. Iżomm ruħu aġġornat mal-iżviluppi u jipprovdi 
deċiżjonijiet ta’ xiri pubbliku u pariri ċari u soluzzjonijiet 
f’konformità ma’ livell leġiżlattiv nazzjonali u l-UE, 
rekwiżiti ta’ politika tax-xiri pubbliku, regoli, linji gwida, 
ċirkulari u materjal ieħor relatat max-xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodod elettroniċi disponnibbli għall-
implimentazzjoni tal-proċeduri tax-xiri pubbliku u b’hekk 
jiżgura livell għoli ta’ transparenza fil-proċess tax-xiri pubbliku;

iv. Jaġixxi b’mod awtonomu biex jidentifika l-bżonnijiet 
għal, u l-immaniġġjar ta’ standards ta’ proċeduri ta’ xiri 
pubbliku, flimkien mal-ġbir ta’ informazzjoni rilevanti minn 
sorsi varji b’mod strutturat (eż. billi jintużaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-riċerka 
tas-suq f’konformità mal-prinċipji ta’ trasparenza, 
mhux diskriminatorji u trattament ugwali, kif ukoll 
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privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the 
procurement lifecycle, understanding how each interacts 
with the others;

vii. Supports the implementation of sustainable 
procurement approaches for achieving the organisation’s 
sustainability objectives (Green Public Procurement 
(GPP), Socially – Responsible Public Procurement (SRPP), 
genuine competition (equity more than equality) and SME 
participation;

viii. Gathers the necessary information to make data 
driven, risk based, procurement strategy decisions and 
recommendations. Communicate in an effective and concise 
manner with a range of stakeholders by tailoring the message 
accordingly;

ix. Vets/drafts and/or publishes procurement documentation 
in line with relevant EU and national regulations, policies, 
rules, conditions, guidelines and templates;

x. Participates actively in the tender assessment, 
evaluation and post-award process including, but not 
limited to: the vetting/preparation of documentation for/or 
by, amongst others, the General/Departmental Contracts 
Committee, Tender Evaluation Committees; and the drafting 
of contract agreements and addenda;

xi. Participates actively in the contract delivery and 
modifications functions in line with project time, cost, 
quality, scope, benefits and risks variables;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

4.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the Management.

Eligibility Requirements

5.1 (i) By the closing time and date of this call for 
applications, applicants must be Third Country Nationals 
and satisfy the requirements stated in paragraphs 5.1 
(ii). to 5.2. The appointment of such candidates would be 
without prejudice to the applicant satisfying all eligibility 
requirements and being granted a work permit in line with 
the applicable national regulations, as well as being able to 
fulfil all other conditions of entry into the Schengen territory. 
Each process is carried out independently and subject to due 
diligence processing by the competent Maltese authorities.

standards ta’ etika, privatezza, kunfidenzjalità u integrità 
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoġġja l-implimentazzjoni tal-fażijiet kollha taċ-
ċiklu tax-xiri pubbliku, u jifhem kif kull waħda tinteraġixxi 
mal-oħrajn;

vii. Jappoġġja l-implimentazzjoni tal-approċċ 
sostenibbli tax-xiri pubbliku biex jintlaħqu l-għanijiet 
tal-organizzazzjoni rigward is-sostenibbiltà (Green 
Public Procurement (GPP), Socially-Responsible Public 
Procurement (SRPP), kompetizzjoni ġenwina (ekwità iktar 
mill-ugwaljanza) u l-parteċipazzjoni tal-SME;

viii. Jiġbor l-informazzjoni meħtieġa sabiex jagħmel 
deċiżjonijiet u rakkomandazzjonijiet abbażi ta’ data, riskju 
u strateġija tax-xiri pubbliku. Jikkomunika b’mod effettiv u 
konċiż ma’ firxa ta’ partijiet interessati billi jadatta l-messaġġ 
kif xieraq;

ix. Jivverifika/jabbozza u jippubblika dokumentazzjoni 
f’konformità mar-regolamenti tal-UE u nazzjonali, politiki, 
regoli, kundizzjonijiet, linji gwida u mudelli;

x. Jipparteċipa b’mod attiv fil-valutazzjoni tal-offerti, 
evalwazzjoni u l-proċess ta’ wara l-għoti li jinkludi, 
iżda mhux limitat għall-verifikazzjoni/preparazzjoni ta’ 
dokumenti għal/jew minn, fost l-General/Departmental 
Contracts Committee, Tender Evaluation Committees, u 
l-abbozz ta’ kuntratti u addenda;

xi. Jipparteċipa b’mod attiv fil-konsenja tal-kuntratti u 
funzjonijiet ta’ modifika f’konformità mal-ħin tal-proġett, 
spiża, kwalità, skop, benefiċċji u riskji varjabbli;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

4.2 Kandidati magħżula jistgħu jkunu meħtieġa jwettqu 
dmirijiet fi kwalunkwe servizz tal-kura tas-saħħa tal-Gvern.

Rekwiżiti tal-Eliġibbiltà

5.1 (i) Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjoni, l-applikanti jridu jkunu ċittadini ta’ pajjiżi terzi 
u jissodisfaw ir-rekwiżiti ddikjarati fil-paragrafi 5.1 (ii) sa 
5.2. Il-ħatra ta’ dawn il-kandidati tkun mingħajr preġudizzju 
għall-applikant li jissodisfa r-rekwiżiti kollha ta’ eliġibbiltà u 
li jingħata permess tax-xogħol skont irregolamenti nazzjonali 
applikabbli, kif ukoll li jkun jista’ jissodisfa l-kundizzjonijiet 
l-oħra kollha ta’ dħul fit-territorju Schengen. Kull proċess isir 
b’mod indipendenti u suġġett għall-ipproċessar ta’ diliġenza 
dovuta mill-awtoritajiet kompetenti Maltin.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit with Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates would necessitate the 
issue of an employment licence in so far as this is required 
by the Immigration Act and subsidiary legislation. Jobsplus 
should be consulted as necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ‘Maltese Language 1’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in relevant areas as determined by 
management.

OR

iv. Public officers who have completed successfully the 
Recognition of Prior Learning (RPL) process and were 
certified as eligible to apply for a higher position in line with 
the level indicated on the certificate issued by the Institute 
for the Public Services.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ dawn il-kandidati tkun jeħtieġu l-ħruġ ta’ 
liċenzja ta’ impjieg safejn dan ikun meħtieġ mill-Att dwar 
lImmigrazzjoni u leġiżlazzjoni sussidjarja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
Livell 1 tal-MQF fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ‘Maltese Language 1’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax-il 
(12) xahar mill-ingaġġ;

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) f’oqsma rilevanti kif determinat 
mill-maniġment.

JEW

iv. Uffiċjali pubbliċi li lestew b’suċċess il-proċess tar-
Recognition of Prior Learning (RPL) u li kienu ċċertifikati 
bħala eliġibbli biex japplikaw għal pożizzjoni ogħla skont 
il-livell indikat fuq iċ-certifikat maħruġ mill-Istitut għas-
Servizzi Pubbliċi.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
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by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 

Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
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applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

6th June, 2024

applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, VLT 1171. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

Is-6 ta’ Ġunju, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant General/Internal Medicine 
and Infectious Disease in the Department of Medicine

at Mater Dei Hospital in the Ministry for Health 
and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant General/Internal Medicine and Infectious 
Disease in the Department of Medicine at Mater Dei 
Hospital, in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to €40,145.00 per 
annum.

2.3 The Consultant shall report to the Clinical Chairperson, 
Department of Medicine.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant General/
Internal Medicine and Infectious Disease include:

i. Forms part of the Department of Medicine and will 
be directly responsible to the Clinical Lead in Infectious 
Disease and Clinical Chairperson of this Department;

ii. Performs duties in both General/Internal Medicine 
and in Infectious disease, which will include ward rounds, 
acute medical takes and participates in the admitting rota 
for General/Internal Medicine, and the rota for emergency 
cover by Infectious Disease Consultants as per departmental 
policy;

iii. Provides all clinical care within the remit of the 
specialty in accordance with quality standards of the 
profession;

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Mediċina Ġenerali/Interna 
u Mard Infettiv fid-Dipartiment tal-Mediċina, 
fl-Isptar Mater Dei, fil-Ministeru għas-Saħħa

u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent Mediċina Ġenerali/Interna u Mard 
Infettiv fid-Dipartiment tal-Mediċina, fl-Isptar Mater Dei, 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tal-Mediċina.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Mediċina 
Ġenerali/Interna u Mard Infettiv jinkludu li:

i. Ikun parti mid-Dipartiment tal-Mediċina u jirrispondi 
direttament lill-Kliniċista Ewlieni fil-Mard Infettiv u liċ-
Chairperson Kliniku ta’ dan id-Dipartiment;

ii. Iwettaq dmirijiet kemm fil-Mediċina Ġenerali/Interna 
kif ukoll fil-Mard Infettiv, li jinkludu rondi tas-swali, dħul 
mediku akut, u jipparteċipa f’rota ta’ ammissjoni għall-
Mediċina Ġenerali/Interna, u r-rota li tkopri l-emerġenza 
mill-konsulenti tal-Mard Infettiv skont il-politika tad-
Dipartiment;

iii. Jipprovdi l-kura klinika kollha fil-kompetenza 
tal-ispeċjalizzazzjoni skont l-istandards ta’ kwalità tal-
professjoni;
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iv. Takes part in the activities of the Department, 
participates in its teaching and research programmes, attends 
regularly at clinical meetings and partakes in the process of 
quality assurance, governance, appraisal and audit;

v. Provides specialised services in other hospitals, and/
or health centres in accordance with approved programmes, 
and may also be required to provide service in any 
future extension of health services as provided under a 
Comprehensive National Health Scheme;

vi. Keeps abreast with the current developments in the 
fields of General/Internal Medicine and Infectious Disease 
and participates in postgraduate meetings locally and abroad 
and will be required to involve him/herself in the on-going 
education of clinical colleagues at all levels with regards to 
the appropriate use of relevant facilities;

vii. Participates in the work of the Department as assigned 
by the Clinical Lead and Clinical Chairperson;

viii. Liaises with and advises other members of the 
medical, surgical and allied health on matters pertaining to 
the abovementioned specialties and, to this effect, he/she 
will be expected to work closely with hospital, Community 
and Public Health based committees;

ix. Participates when asked in selection boards, 
disciplinary boards and procurement boards;

x. Provides cover for morning, afternoon and evening 
sessions on a roster basis and may be required to provide an 
on-call service outside normal hours;

xi. Be actively involved in the procurement of 
items required for his practice including the drafting of 
specifications and being part of the adjudication process and 
participates in any ongoing projects;

xii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
International networks of the Ministry for Health and 
Active Ageing and Mater Dei Hospital such as the European 
Reference Networks as applicable to General/Internal 
Medicine and Infectious Disease;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xiv. Carries out any other duties as directed by the 
Principal Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 

iv. Jieħu sehem fl-attivitajiet tad-Dipartiment, jipparteċipa 
fi programmi ta’ tagħlim u riċerka tiegħu, jattendi regolarment 
għal-laqgħat kliniċi u jieħu sehem fil-proċess ta’ assigurazzjoni 
ta’ kwalità, governanza, evalwazzjoni u verifika;

v. Jipprovdi servizzi speċjalizzati fi sptarijiet oħra u/jew 
ċentri tas-saħħa skont programmi approvati, u jista’ wkoll 
jkun meħtieġ li jipprovdi servizz f’xi estensjoni futura ta’ 
servizzi tas-saħħa hekk kif provdut fi Skema Komprensiva 
tas-Saħħa Nazzjonali;

vi. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
tal-Mediċina Ġenerali/Interna u Mard Infettiv u jipparteċipa 
f’laqgħat ta’ wara l-gradwazzjoni kemm lokalment u kif 
ukoll barra minn Malta u jkun meħtieġ li jinvolvi ruħu fit-
tagħlim kontinwu ta’ kollegi kliniċi fil-livelli kollha fir-
rigward tal-użu xieraq tal-faċilitajiet rilevanti;

vii. Jipparteċipa fil-ħidma tad-Dipartiment hekk kif 
inkarigat mill-Kliniċista Ewlieni u miċ-Chairperson Kliniku;

viii. Jikkollabora ma’ u jagħti pariri lill-membri l-oħra tal-
ħaddiema mediċi, kirurġiċi u tal-allied health dwar materji li 
jappartjenu għall-ispeċjalitajiet imsemmija hawn fuq u, għal 
dan il-għan, ikun mistenni li jaħdem mill-qrib mal-isptar, 
mal-komunità u kumitati bbażat fuq is-Saħħa Pubblika;

ix. Jipparteċipa meta mitlub f’bordijiet tal-għażla, 
bordijiet dixxiplinarji u bordijiet tal-akkwist;

x. Ikopri għas-sessjonijiet ta’ filgħodu, waranofsinhar u 
filgħaxija fuq bażi ta’ roster u jista’ ikun meħtieġ jipprovdi 
servizz ta’ on-call barra l-ħin normali;

xi. Jinvolvi ruħu b’mod attiv fl-akkwist ta’ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil ta’ speċifikazzjonijiet u li 
jagħmel parti mill-proċess ta’ aġġudikazzjoni u jipparteċipa 
fi kwalunkwe proġett li jkun għaddej;

xii. Jaċċetta r-responsabbiltà u jipparteċipa f’attivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni ma’ networks tal-
UE u internazzjonali tal-Ministeru għas-Saħħa u Anzjanità 
Attiva u l-Isptar Mater Dei bħan-Netwerks Ewropej ta’ 
Referenza kif applikabbli għall-Mediċina Ġenerali/Interna u 
Mard Infettiv;

xiii. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ ikun meħtieġ;

xiv. Iwettaq kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
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il-Merkanti, Valletta VLT 1171, which may also be contacted 
through email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’  
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Registers of both General/
Internal Medicine as well as that of Infectious Disease kept 
by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Registers of 
both General/Internal Medicine as well as that of Infectious 
Disease kept by the Medical Council of Malta; or

iii. a. in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for both General/Internal 
Medicine as well as for Infectious Disease; or

b. in possession of a specialist qualification equivalent 
to the CCST for both General/Internal Medicine as well as 
for Infectious Disease, which is issued by the competent 
authority in another EU Member State, as listed in Part 1b 
of the Second Schedule of the Health Care Professions Act 
of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist both in General/
Internal Medicine as well as in Infectious Disease.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full-time experience as a Specialist both in General/Internal 
Medicine as well as in Infectious Disease. It is hereby being 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistri għall-
Ispeċjalisti kemm f’tal-Mediċina Ġenerali/Interna u kif 
ukoll f’tal-Mard Infettiv miżmuma mill-Kunsill Mediku ta’ 
Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistri għall-
Ispeċjalisti kemm f’tal-Mediċina Ġenerali/Interna kif ukoll 
f’tal-Mard Infettiv miżmuma mill-Kunsill Mediku ta’ Malta; 
jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab 
kemm għall-Mediċina Ġenerali/Interna u kif ukoll għall-
Mard Infettiv; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST kemm fil-Mediċina Ġenerali/Interna kif ukoll fil-
Mard Infettiv, li jkunu maħruġa mill-awtorità kompetenti ta’ 
Stat Membru ieħor tal-Unjoni Ewropea, kif indikat f’parti 
1b tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-Saħħa 
ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist kemm fil-Mediċina Ġenerali/Interna kif ukoll fil-
Mard Infettiv.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
kemm fil-Mediċina Ġenerali/Interna kif ukoll fil-Mard 
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Infettiv. Qed ikun hawnhekk ikkjarifikat li l-esperjenza bħala 
Speċjalist titqies li ma tibdiex qabel id-data tar-Reġistrazzjoni 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku ta’ 
Malta, jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistri għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bi sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikati ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 4.2 
(iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa jippreżentaw 
dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalist 
kif mitlub fil-paragrafu 4.5 għandhom jinkludu kopja ta’ dik id-
dikjarazzjoni mal-applikazzjoni u jippreżentaw l-oriġinali waqt 
l-intervista. Kandidati li mhumiex fil-pussess tad-dikjarazzjoni/
jiet meħtieġa xorta jistgħu japplikaw, basta jissottomettu kopja 
ta’ dik id-dikjarazzjoni/jiet hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni/jiet meħtieġa fi żmien 
xahar għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu 
jitolbu estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-
Kap tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

clarified that specialist experience will be deemed not to 
commence prior to the date of registration in the Specialist 
Registers kept by the Medical Council of Malta, or 
equivalent registration issued by the competent authority in 
another EU Member State. It is furthermore being clarified 
that experience carried out on a part-time basis, or in any 
case on a basis of less than forty (40) hours per week, is 
reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in the 
Specialist Registers kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificates of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement/s with their application and present the original at 
the interview. Candidates not in possession of the required 
statement/s may still apply, provided that they submit 
a copy of the statement/s as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement/s within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.
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The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.9, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, dak li hu meħtieġ minn din 
is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
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Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.
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The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), the fax number is +356 
2299 2604, and the email address is (recruitment.health@
gov.mt).

6th June, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Public Health Medicine with 
special interest in Healthcare Services Management, 

Coordination and Governance in the Office of the 
Director General Healthcare Services in the 

Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Public Health Medicine with special 
interest in Healthcare Services Management, Coordination, 
and Governance in the Department of Healthcare Services, 
in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to €40,145.00 per 
annum.

2.3 The Consultant shall report to the to the Director 
General, Healthcare Services.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant Public 
Health Medicine with special interest in Healthcare Services 
Management, Coordination, and Governance include:

i. Provides expertise, leadership and support to the 
Director General, Healthcare Services in all matters 
pertaining to the public health aspects of healthcare services 

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://sahha.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Mediċina għas-Saħħa Pubblika 
b’interess speċjali fit-Tmexxija tas-Servizzi tas-Saħħa, 
Kordinazzjoni u Governanza fl-Uffiċċju tad-Direttur 

Ġenerali, Servizzi tas-Saħħa, fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent Mediċina għas-Saħħa Pubblika 
b’interess speċjali fit-Tmexxija tas-Servizzi tas-Saħħa, 
Kordinazzjoni u Governanza fl-Uffiċċju tad-Direttur 
Ġenerali, Servizzi tas-Saħħa, fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
id-Direttur Ġenerali, Servizzi tas-Saħħa.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Mediċina 
għas-Saħħa Pubblika b’interess speċjali fit-Tmexxija tas-
Servizzi tal-Kura tas-Saħħa, Kordinazzjoni u Governanza 
jinkludu li:

i. Jipprovdi għarfien espert, appoġġ u tmexxija lill-
Uffiċċju tad-Direttur Ġenerali, Servizzi tas-Saħħa fil-materji 
kollha li għandhom x’jaqsmu mal-aspetti tas-saħħa pubblika 



	 13,652	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

management, coordination, and governance, including 
primary health care, ambulatory care, day care and acute, 
secondary care, specialised hospital care and rehabilitation 
services in accordance with quality standards of the medical 
profession and public health and this will involve regular 
weekly sessions in accordance with Contract A or Contract 
B requirements whilst additional extra sessions may also 
be assigned to the selected applicant at the discretion of the 
Director General, Healthcare Services;

ii. Advises upon strategies and objectives for effective 
healthcare services management, coordination, and 
governance of publicly funded healthcare services that 
are accessible, equitable, efficient, affordable and of high 
quality for all;

iii. Advises on the efficient and equitable allocation of 
human, financial and capital healthcare resource;

iv. Fosters dialogue among leaders of publicly funded 
healthcare services ensuring adherence to strategic policy 
frameworks and appropriate regulations combined with 
effective oversight, coalition-building, and accountability;

v. Manages the relationships between different stakeholders 
involved in healthcare service delivery, including Government 
departments and entities, healthcare providers, patients 
and their families, people and communities, civil society 
organizations and private sector entities;

vi. Develops, oversees implementation, and reviews 
policies for publicly funded healthcare services that 
deliver seamless quality healthcare at both community 
and institutional level within a governance framework of 
controlled decentralisation and autonomy;

vii. Ensures seamless approach for rehabilitation services 
and long-term care services;

viii. Interprets, evaluates, and makes recommendations for 
action based on data, information, statistics, and intelligence 
systems to underpin public health and management 
interventions across disciplines within healthcare service 
delivery organisations.

ix. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and active ageing;

x. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xi. Carries out any other duties as directed by the Principal 
Permanent Secretary.

tat-tmexxija, il-kordinazzjoni u l-governanza tas-servizzi 
tal-kura tas-saħħa, inklużi l-kura primarja tas-saħħa, il-
kura ambulatorja, il-kura ta’ matul il-jum u l-kura akuta u 
speċjalizzata fl-isptarijiet skont l-istandards ta’ kwalità tal-
professjoni medika u tas-saħħa pubblika u dan ikun jinvolvi 
sessjonijiet regolari ta’ kull ġimgħa skont ir-rekwiżiti ta’ 
Kuntratt A jew Kuntratt B filwaqt li sessjonijiet addizzjonali 
jistgħu jiġu assenjati wkoll lill-persuna magħżula skont id-
diskrezzjoni tad-Direttur Ġenerali, Servizzi tas-Saħħa;

ii. Jagħti pariri dwar strateġiji u miri għal tmexxija, 
kordinazzjoni u governanza effettivi ta’ servizzi tas-saħħa 
ffinanzjati minn fondi pubbliċi li huma aċċessibbli, ekwi, 
effiċjenti, affordabbli u ta’ kwalità għolja għal kulħadd;

iii. Jagħti pariri dwar l-allokazzjoni effiċjenti u ekwa ta’ 
riżorsi umani, finanzjarji u infiq kapitali fis-servizzi tas-
saħħa;

iv. Irawwem djalogu fost il-mexxejja ta’ servizzi tas-saħħa 
ffinanzjati minn fondi pubbliċi, waqt li jiżgura konformità 
ma’ oqfsa ta’ politika strateġika u regolamentazzjoni 
xierqa flimkien ma’ sorveljanza effettiva, il-ħolqien ta’ 
koalizzjonijiet, u kontabbiltà;

v. Imexxi relazzjonijiet bejn dawk kollha involuti fit-
twassil ta’ servizzi tas-saħħa, inkluż dipartimenti u entitajiet 
tal-Gvern, fornituri tal-kura tas-saħħa, pazjenti u l-familji 
tagħhom, nies u komunitajiet, organizzazzjonijiet tas-soċjetà 
ċivili u entitajiet tas-settur privat;

vi. Jiżviluppa, jissorvelja t-twettiq, u jirrevedi policies 
għas-servizzi tas-saħħa ffinanzjati minn fondi pubbliċi 
sabiex tingħata kura ta’ kwalità b’kontinwità  kemm fil-
komunità  kif ukoll fl-istituzzjonijiet f’qafas ta’ governanza 
ta’ deċentralizzazzjoni u awtonomija kkontrollati;

vii. Jipprovdi koperazzjoni mill-qrib ma’ dawk li jwasslu 
servizzi ta’ riabilitazzjoni u servizzi ta’ kura fit-tul;

viii. Jinterpreta, jevalwa u jagħmel rakkomandazzjonijiet 
għal azzjoni bbażata fuq data, informazzjoni, statistika, 
u sistemi ta’ intelligenza biex issostni l-interventi tas-
saħħa pubblika u t-tmexxija fid-dixxiplini kollha fi ħdan 
l-organizzazzjonijiet li jwasslu servizzi tas-saħħa;

ix. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità  Attiva;

x. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xi. Iwettaq kull dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.



Is-6 ta’ Ġunju, 2024 	 13,653

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
through email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta  VLT 1171, li 
tista’ tiġi kkuntattjata wkoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’  
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Public Health 
Medicine kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Public Health Medicine kept by the Medical Council of 
Malta; or

iii. a. in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Public Health Medicine; or

b. in possession of a specialist qualification equivalent 
to the CCST for Public Health Medicine, which is issued 
by the competent authority in another EU Member State, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Public Health 
Medicine.

4.3 By the closing time and date of this call for applications, 
applicants must furthermore have two (2) years full-time 
experience as a Specialist in Public Health Medicine. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina tas-Saħħa Pubblika miżmum mill-

Kunsill Mediku ta’ Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mediċina tas-Saħħa Pubblika miżmum mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għall-
Mediċina tas-Saħħa Pubblika; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Mediċina tas-Saħħa Pubblika, li tkun maħruġa 
mill-Awtorità kompetenti ta’ Stat Membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mediċina tas-Saħħa Pubblika.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Mediċina tas-Saħħa Pubblika. Qed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
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in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the certificate of completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx)

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku ta’ Malta, 
jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi ta’ inqas minn erbgħin 
(40) siegħa fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx)

4.6 Kandidati li japplikaw skont it-termini ta’ 
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu 
meħtieġa jippreżentaw dikjarazzjoni mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalist kif mitlub fil-paragrafu 4.5 
għandhom jinkludu kopja ta’ din id-dikjarazzjoni mal-
applikazzjoni u jippreżentaw l-oriġinali waqt l-intervista. 
Kandidati li mhumiex fil-pussess ta’ din id-dikjarazzjoni 
xorta jistgħu japplikaw, basta jissottomettu kopja ta’ din 
id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni tagħhom 
u fi kwalunkwe ċirkustanza mhux aktar tard mid-data tal-
għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti li 
ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet 
għal estensjonijiet lil hinn minn dan il-perjodu għandhom 
jiġu sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar 
is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Public Health Medicine, will be evaluated on the basis 
of the applicant’s portfolio of work experience. Formal 
evidence of training and qualifications listed in the portfolio 
are to be presented upon application.

4.10 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata fit-
Tmexxija għas-Servizzi tal-Kura tas-Saħħa, Kordinazzjoni u 
Governanza jiġu evalwati abbażi tal-portafoll tal-esperjenza 
tax-xogħol tal-applikant. Evidenza formali ta’ taħriġ u 
kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati mal-
applikazzjoni.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,
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may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health and 
Active Ageing is (https://deputyprimeminister.gov.mt), the 
fax number is +356 2299 2604, and the email address is 
(recruitment.health@gov.mt).

6th June, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Manager II in the Ministry for Health
and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Manager II to perform project management duties at 
the Cancer Care Pathways department within Health at the 
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204.00 in 2024) on completion of six (6) years service 

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://deputyprimeminister.gov.mt), in-numru 
tal-fax huwa +356 2299 2604, u l-indirizz elettroniku huwa 
(recruitment.health@gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Manager II fil-Ministeru għas-Saħħa
u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Manager II biex iwettaq dmirijiet ta’ project 
management fid-dipartiment tal-Cancer Care Pathways fi 
ħdan is-Saħħa, fil-Ministeru għasSaħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x€596.33 - €34,204.00 fis-sena 2024) wara sitt (6) snin 
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as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in project 
management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Assists the Head of Department, or his assigned 
representative, in the overall management and execution of 
projects undertaken by the Department and ensures that the 
scope, objectives, ownership and targets of projects are well 
defined;

ii. Prioritises, organises and monitors the progress of 
projects undertaken by the Department, in liaison with the 
Head of Department and Project Leaders and develop work 
plans including setting of tasks, deadlines and monitoring 
and summarizing progress of the assigned projects;

iii. Obtains all necessary permits, including Data 
Protection authorisation, necessary for the commencement 
and execution of projects and ensures that projects 
undertaken by the Department are in compliance with the 
hospital’s policies and Laws and Regulations of Malta;

iv. Liaises with the relevant Procurement Section for the 
implementation of procurement procedures in relation to the 
assigned projects, including the compilation of tenders and 
quotations documents, participation in the selection process 
and any other related duties;

v. Supervises projects from planning to final stage 
including bar chart monitoring to ensure maximum 
efficiency in the successful execution of projects to required 
quality standards;

servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-project management, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jassisti lill-Kap tad-Dipartiment, jew lir-rapreżentant 
assenjat tiegħu, fl-immaniġġjar u l-esekuzzjoni tal-proġetti 
tad-Dipartiment, u jiżgura li l-għanijiet, pussess, miri u 
r-riżultati assoċjati mal-proġġetti huma stabbiliti b’mod ċar;

ii. Jagħmel prijoritajiet, jorganizza u jħares il-progress 
tal-proġetti tad-Dipartiment u jiżviluppa pjanijiet tax-
xogħol inkluż tfassil tax-xogħol, u monitoraġġ tal-progress 
u skadenzi tal-proġetti assenjati;

iii. Jikseb il-permessi kollha neċessarji, inkluż permessi 
tal-uffiċjal tal-protezzjoni tad-data, li hemm bżonn biex 
proġetti jibdew u jitlestew, u jiżgura li l-proġetti tad-
Dipartiment huma konformi mal-politki tal-isptar u l-liġijiet 
u r-regolamenti ta’ Malta;

iv. Ikun f’kuntatt regolari mal-Procurement Section 
rilevanti fl-implimentazzjoni tal-proċeduri tax-xiri b’rabta 
mal-proġetti assenjati, inkluż il-ġbir ta’ dokumenti għat-
tenders u quotations, parteċipizzajoni fil-proċess tal-għażla 
u dmirijiet oħra relatati;

v. Iħares proġetti mill-istadju ta’ ppjanar sat-tlestija, 
inkluż bar chart monitoring, biex jiżgura l-effiċjenza 
massima fl-esekuzzjoni b’suċċess tal-proġetti fil-livell ta’ 
kwalità mixtieqa;
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vi. Co-ordinates the necessary meetings between 
the relevant stakeholders with the intent of planning, 
coordinating and supervising the progress of projects to 
ensure that projects are carried out by the stipulated deadlines

vii. Works closely and participates in meetings with the 
assigned officers to ensure that the projects are carried out 
according to the agreed design/layouts, on schedule and 
within the pre-established budget;

viii. Attends necessary meetings in connection with project;

ix. Evaluates projects’ updates, and critically question 
submissions to more qualitative feedback;

x. Closely monitors the costs of projects and regularly 
reports on the progress and reports immediately any 
deviations in projects including financial impact of such 
deviations or loss of funds of various projects undertaken 
by the Department to the Head of Department, including 
escalating problems which might affect the successful 
completion of projects or loss of funds;

xi. Prepares handing-over reports and certificates for 
finalised projects;

xii. Verifies all the works carried out against submitted 
invoices and authorises the processing of payments;

xiii. Makes optimal usage of all available tools for the 
successful implementation of the assigned projects by having 
very good knowledge of office software and digital photography 
to be able to keep records of ongoing projects in digital format;

xiv. Make use of Information Technology Systems which 
may be in operation within the Ministry for Health and 
Active Ageing;

xv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

vi. Jikkordina laqgħat bejn partijiet konċernati sabiex isir 
l-ippjanar, l-ikkordinar u t-tħaris meħtieġ biex jassigura li 
l-proġetti jitlestew fiż-żmien stipulat;

vii. Jaħdem fil-qrib u tipparteċipa f’laqgħat ma uffiċjali 
oħra assenjati biex jiżgura li l-proġetti jitlestew skont id-
disinn maqbul, fiż-żmien stipulat u fil-baġit stabbilit;

viii. Jattendi laqgħat neċessarji marbuta mal-proġetti;

ix. Jevalwa l-aġġornamenti tal-proġetti u jeżamina b’mod 
krtitiku sabiex jikseb informazzjoni kwalitattiva;

x. Iħares mill-qrib l-ispejjeż tal-proġetti u jirrapporta 
regolarment il-progress u immedjatament jirrapporta 
devjazzjonijiet fil-proġetti inkluż l-impatt finanzjarju relatat 
u t-telfien ta’ fondi tad-diversi proġetti tad-Dipartiment lill-
Kap tad-Dipartiment inkluż problemi li qed jikbru u li jistgħu 
jaffettwaw ħażin it-tlestija tal-proġetti u t-telfien tal-fondi;

xi. Jipprepara rapporti u ċertifikati tal-handing-over 
għall-proġetti finalizzati;

xii. Jivverifika kull xogħol imwettaq ma’ fatturi mressqa 
u jawtorizza l-proġess tal-pagamenti;

xiii. Juża bl-aħjar mod għodod disponibbli biex 
jimplimenta b’suċċess il-proġetti assenjati billi jkollhu 
għarfien tajjeb ħafna ta’ office software u fotografija diġitali 
biex iżomm reġistru tal-proġetti b’format diġitali;

xiv. Jagħmel użu minn sistemi tat-Teknoloġija tal-
Informatika li jistgħu jkunu qed joperaw fi ħdan il-Ministeru 
għas-Saħħa u l-Anzjanita Attiva;

xv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelegalilu/ha, kif jista’ jkun meħtieġ;

xvi. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Administration or 
Health Policy or Health Sciences or Management or Health 
Service Management or in relevant areas as determined by 
management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Administration jew Health 
Policy jew Health Sciences jew Management jew Health 
Service Management jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
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qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Administration or Health 
Policy or Health Sciences or Management or Health Service 
Management or relevant areas as determined by management 
and eight (8) years satisfactory service.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 

Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Administration jew Health 
Policy jew Health Sciences jew Management jew Health 
Service Management jew f’oqsma rilevanti kif determinat 
mill-maniġment u tmien (8) snin servizz sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
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Ottubru, 2024. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti,  li  kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

6th June, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Senior Education Support Practitioner 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta,VLT 1171. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Senior Education Support Practitioner 
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
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of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of Senior Education Support 
Practitioner within the Ministry for Education, Sport, Youth, 
Research and Innovation in the following area:

Psychotherapy

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Senior Education Support 
Practitioner is Salary Scale 8, which in the year 2024 is 
equivalent to, €27,179.02 per annum, rising by annual 
increments of €486.83 up to a maximum of €30,100.00.

2.3. A Senior Education Support Practitioner will progress 
to Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 2024) on 
completion of five (5) years service as a Senior Education 
Support Practitioner in salary scale 8, subject to satisfactory 
performance.

2.4. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3. The job duties for the post of Senior Education Support 
Practitioner include:

i. Helping students overcome a range of psychological and 
emotional issues by exploring their feelings and behaviour;

ii. Providing assessment and intervention for social, 
emotional and behavioural problems experienced by 
children and adolescents;

iii. Working alongside other professionals in planning 
how best to help a child and the child’s family (in schools, 
hospitals, children’s services and child protection services);

iv. Working as a part of a multidisciplinary team 
comprising psychiatrists, psychologists, counsellors, social 
workers, HoD (Inclusion), and school leadership team (SLT) 
to design and implement therapeutic programmes;

mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Senior Education Support 
Practitioner fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fil-qasam li ġej:

Psychotherapy

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xhar.

2.2. Is-salarju ta’ Senior Education Support Practitioner 
huwa ta’ Skala ta’ Salarju 8, li fis-sena 2024 huwa ta’ 
€27,179.02 fis-sena, li jiżdied b’€486.83 fis-sena sa 
massimu ta’ €30,100.00.

2.3. Persuna fil-grad ta’ Senior Education Support 
Practitioner titla’ fi Skala ta’ Salarju 7 (€28,855.98 x 
€531.17 - €32,043.00 fl-2024) wara ħames (5) snin servizz 
bħala Senior Education Support Practitioner fi Skala ta’ 
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Education 
Support Practitioner jinkludu li:

i. Jgħin lill-istudenti jtejbu qagħdiet psikoloġiċi u 
emozzjonali billi wieħed jesplora s-sentimenti u l-imġiba 
tagħhom;

ii. Jipprovdi assessjar u trattament ta’ problemi soċjali, 
emozzjonali u ta’ mġiba li jesperjenzaw it-tfal u l-adolexxenti;

iii. Jaħdem flimkien ma’ professjonisti oħra biex 
jippjanaw kif l-aħjar jgħinu lit-tfal u lill-familji tagħhom 
(fl-iskejjel, sptarijiet, servizzi tat-tfal u servizzi ta’ ħarsien 
tat-tfal);

iv. Jaħdem bħala parti minn tim multidixxiplinarju 
magħmul minn psikjatri, psikoloġi, counsellors, social 
workers, kordinaturi tal-inklużjoni, u l-maniġment tal-
iskejjel biex joħloq u jimplimenta programmi terapewtiċi;
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v. Working with the student’s family, school staff and 
SLT in a therapeutic manner to support behaviour change 
and enhance the wellbeing of the student;

vi. Promoting the role of a psychotherapist and provide 
training and CoPE sessions to school support staff, parents 
and students;

vii. Keeping abreast of developments in theory and 
undertake continuing professional development;

viii. Helping and giving advice to guidance teachers in 
the management of cases, co-ordinating the work of the 
guidance team and striving to improve the efficacy of the 
guidance team at school;

ix. Preparing reports and maintaining records about 
students;

x. Making the necessary referrals according to established 
policies and procedures;

xi. Participating in professional supervision sessions;

xii. Undertakes any other tasks, which the Director NSSS 
or delegate assigns to him/her, as may be required;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

The Post of Senior Education Support Practitioner 
(Psychotherapist) is on a full-time basis and may be 
conditioned to a maximum of a six (6) day working 
week of an average weekly working time of forty hours 
averaged over a calendar year on a time-table established 
by the Director General, DES and is subject to the rules and 
regulations governing from time to time the Malta Public 
Service in general and the DES in particular and involves 
liability to transfer according to the exigencies of the Malta 
Public Service.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

v. Jaħdem mal-familja tal-istudent, mal-istaff tal-iskola 
u mal-maniġment tal-iskola (SLT) b’mod terapewtiku biex 
jgħin għal imġiba aħjar u jtejjeb il-benesseri tal-istudent;

vi. Jassigura li x-xogħol u r-rwol tal-psikoterapista jkunu 
mfissra sew lill-istaff tal-iskola, lill-ġenituri u lill-istudenti;

vii. Jibqa’ aġġornat dwar żviluppi fit-teorija u jkompli 
jitħarreġ fuq bażi professjonali;

viii. Jgħin u jiggwida lill-guidance teachers fl-immaniġġjar 
tal-każijiet, li jikkordina l-ħidma tat-tim tal-guidance u jara 
li jtejjeb l-effiċjenza tat-tim tal-guidance fl-iskola;

ix. Jipprepara rapporti u jżomm ir-rekords tal-interventi 
mal-istudenti, filwaqt li jassigura l-kunfidenzjalità fil-ħinijiet 
kollha skont il-proviżjonijiet legali eżistenti;

x. Jagħmel ir-referrals neċessarji skont il-policies u 
l-proċeduri stabbiliti;

xi. Jipparteċipa f’sessjonijiet professjonali tas-superviżjoni;

xii. Kwalunkwe kompitu ieħor li d-Direttur NSSS jew 
delegat jassenjalu/lilha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Il-post ta’ Senior Education Support Practitioner 
(Psychotherapist) huwa fuq bażi full-time u l-persuna 
magħżula tista’ taħdem fuq massimu ta’ ġimgħa ta’ xogħol ta’ 
sitt (6) ijiem b’medja ta’ erbgħin (40) siegħa fil-ġimgħa fuq 
medda ta’ sena kalendarja skont skeda ta’ xogħol kif stabbilita 
mid-Direttur Ġenerali (DSE), u taqa’ taħt ir-regolamenti li 
jkunu fis-seħħ minn żmien għal żmien fis-Servizz Pubbliku 
ta’ Malta b’mod ġenerali, kif ukoll regolamenti li jkunu fis-
seħħ fid-DSE. Persuna tista’ tiġi trasferita skont l-esiġenzi 
tas-Servizz Pubbliku ta’ Malta.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; and

iii. have been awarded a recognised warrant issued by the 
Council of the Psychotherapy Profession in order to practice 
in Malta; and

iv. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in Psychotherapy.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’ jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil 
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; u

iii. Ingħataw il-warrant rikonoxxut maħruġ mill-Kunsill 
tal-Professjoni tal-Psikoterapija biex jipprattikaw f’Malta; u

iv. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fil-Psikoterapija.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
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the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements i respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk  kif  speċifikata  fil-paragrafu  4.1  jew  kif  
indikat  f’paragrafu  3.1  tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf) 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjoniji applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.
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4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority no 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
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a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 1.30 
p.m. (Central European Time) of Tuesday, 25th June, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public Sector Employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

6th June, 2024

jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 25 ta’ Ġunju, 
2024. Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-6 ta’ Ġunju, 2024
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager I (Project Management)
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Manager I (Project Management) within the 
Early Leaving from Education and Training Unit (ELETU) 
in the Directorate for Planning and Strategic Foresight in 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Project 
Management) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post Ta’ Manager I (Project Management) 
fil-Ministeru għall-Edukazzjoni, l-Isport,
 iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, 
jilqa’ applikazzjonijiet għall-post ta’ Manager I (Project 
Management) fi ħdan il-Unit tal-Early Leaving from 
Education and Training (ELETU) fid-Direttorat tal-Planning 
and Strategic Foresight fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Project Management) huwa 
ta’ Skala ta’ Salarju 10, li fl-2024 huwa ta’ €24,085.98 
fis-sena, li jiżdied b’ €407.67 fis-sena sa massimu ta’ 
€26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
in 2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).
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*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The duties of a Manager I (Project Management in the 
Directorate for Planning and Strategic Foresight include:

i. Monitor, evaluate and follow up on the effective 
implementation of identified projects/initiatives including 
analyses of documentation originating from Malta, EU and 
international research in accordance with set action plans;

ii. Carries out the implementation of research, projects 
and initiatives undertaken by the Directorate as assigned by 
the Assistant Director and Director as may be required;

iii. Plans to oversee resources required for the effective 
implementation of projects/initiatives undertaken by the 
Assistant Director and Director as may be required;

iv. Attends and/or represents the Department, and/or 
plans conferences, meetings, seminars, committees and 
discussion platforms related to projects and prepares any 
necessary reports/communications in order to follow up on 
action plans as directed by the Assistant Director and the 
Director;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ta’ Manager I (Project Management) fi ħdan 
id-Direttorat tal-‘Planning u Strategic Foresight’ jinkludu:

i. Jimmonitorja, jevalwa u jsegwi l-implimentazzjoni 
effettiva ta’ proġetti/inizjattivi identifikati, inklużi analiżi 
ta’ dokumentazzjoni li ġejja minn Malta, l-UE u riċerka 
internazzjonali relatata mal-edukazzjoni skont pjanijiet ta’ 
azzjoni stabbiliti;

ii. Jieħu ħsieb tal-implimentazzjoni ta’ riċerka, proġetti u 
inizjattivi mid-Direttorat kif maħtura mill-Assistent Direttur, 
u d-Direttur kif meħtieġ;

iii. Jippjana biex jissorvelja r-riżorsi meħtieġa għall-
implimentazzjoni effettiva ta’ proġetti/inizjattivi intrapriżi 
mill-Assistent Direttur u Direttur kif meħtieġ;

iv. Jattendi u/jew jirrappreżenta lid-Dipartiment, u/
jew jippjana konferenzi, laqgħat, seminars, kumitati u 
pjattaformi ta’ diskussjoni marbuta ma’ proġetti u jħejji 
kwalunkwe rapporti/komunikazzjonijiet meħtieġa u jsegwi 
l-komunikazzjoni skont l-istruzzjonijiet tal-Assistent 
Direttur u d-Direttur;
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v. Attends and coordinates progress meetings to ensure 
that work plans and timelines are followed up;

vi. Keeps superiors informed of ongoing developments 
with regards to the implementation aspect of the projects/
initiatives in question through evidence based reports by 
carrying out qualitative and quantitative research analysis;

vii. Keeps abreast with funding opportunities, and may 
be actively involved in the submission of applications and 
support in the implementation of projects that complement 
the work of the Directorate;

viii. Take responsibility of procurement and financial 
budgetary tasks related to the Directorate;

ix. Conducts comprehensive intra/inter-sectoral 
consultation exercises to construct consolidated and relevant 
recommendations in line with the National Education 
Strategy (NES) and the Directorate’s main strategies;

x. Assists in the coordination of tasks amongst staff within 
the Department, or any other ad hoc requests as directed by 
senior management;

xi. Monitors the assigned works to ensure that the 
requested tasks are carried out to the required standards and 
completed within the agreed timeframes;

xii. Compiles quantitative and qualitative research and 
drafts all documents as necessary for the correct execution 
of tasks including but not limited to documents necessary for 
project/programme implementation using programmes such 
as Excel, SPSS and power BI as well as other programmes 
as may be required by the Directorate;

xiii. Maintains a database as required with a view of 
storing data in relation to projects/programmes and their 
financial management in relation to the Early Leaving from 
Education and Training Strategy, the National Strategy and 
the Directorate of Planning and Strategic Foresight;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

v. Jattendi u jikkordina laqgħat ta’ progress biex jiżgura li 
l-pjanijiet ta’ ħidma u l-iskedi jiġu segwiti;

vi. Iżomm lis-superjuri infurmat dwar l-iżviluppi 
għaddejjin fir-rigward tal-aspett tal-implimentazzjoni tal-
proġetti/inizjattivi msemmija u jwettaq riċerka kwalitattiva 
u kwantitattiva;

vii. Iżomm ruħu aġġornat ma’ opportunitajiet ta’ fondi, u 
jista’ jiġi involut b’mod attiv fit-tressiq ta’ applikazzjonijiet u 
s-sapport fl-implimentazzjoni ta’ proġetti li tikkomplementa 
l-ħidma tad-Direttorat;

viii. Jieħu responsabbiltà mill-kompiti relatati ma’ proċeduri 
ta’ akkwisti u proċeduri baġitarji marbuta mad-Direttorat;

ix. Iwettaq eżerċizzji ta’ konsultazzjoni komprensivi 
intra/inter-settorjali biex jinbnew rakkomandazzjonijiet 
konsolidati u rilevanti, skont l-istrateġijia Nazzjonali tal-
Edukazzjoni (NES) u l-pjan ta’ azzjoni tad-Direttorat;

x. Jassisti fil-kordinazzjoni tal-kompiti fost il-persunal fi 
ħdan id-Dipartiment, jew kwalunkwe talbiet ad hoc oħra kif 
diretti mill-ġestjoni superjuri;

xi. Jimmonitorja x-xogħlijiet assenjati biex jiżgura li 
l-kompiti mitluba jiġu mwettqa skont l-istandards meħtieġa 
u jitlestew fil-perjodi ta’ żmien stabbiliti;

xii. Iħejji riċerka b’ mod kwantitattiv u kwalitattiv, u jikteb 
id-dokumenti kollha meħtieġa għall-eżekuzzjoni korretta 
tal-kompiti inklużi iżda mhux limitati għal dokumenti 
meħtieġa għall-implimentazzjoni tal-proġett/programm 
billi juża programmi bħal-excel, SPSS, u power BI kif ukoll 
programmi oħrajn skont l-esiġenza tad-Direttorat;

xiii. Iżomm bażi tad-data kif meħtieġ b’viżjoni li 
jimmemorizza data relatata ma’ proġetti/programmi u 
l-ġestjoni finanzjarja tagħhom fir-rigward tal-istrateġija tat-
Tluq Bikri mill-Edukazzjoni u Taħriġ u tad-Direttorat;

xiv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; u

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:



	 13,674	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
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ECVET credits, or equivalent*) in Education or Youth 
Studies or Family Therapy or Psychology or Social Policy 
or Sociology or Research or Statistics or Social Sciences or 
Political Sciences or Project Management or Management 
Studies or European Studies or Business Administration 
or Accountancy or Creativity and Innovation or Quality 
Assurance Management or Computer Studies or ICT or 
Programming or Mathematics or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy, 
or in relevant area determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 (iii) or else as indicated in paragraph 3.1 of the general

provisions (https://publicservices.gov.mt/en/people/
Documents /Recru i tment_GenProvs /Genera l%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

jew ekwivalenti*) fl-Education jew Youth Studies jew Family 
Therapy jew Psychology jew Social Policy jew Sociology 
jew Research jew Statistics jew Social Sciences jew Political 
Sciences jew Project Management jew Management Studies 
jew European Studies jew Business Administration jew 
Accountancy jew Creativity and Innovation jew Quality 
Assurance Management jew Computer Studies jew ICT 
jew Programming jew Mathematics jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.
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4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Tuesday, 25th June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 25 ta’ Ġunju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-diżpożizzjonijet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager I fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Outreach) fi 

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

6th June, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager I in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation, invites applications for the 
post of Manager I (Outreach) within the Early Leaving from 



	 13,678	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

ħdan il-Unit tal-Early Leaving from Education and Training 
(ELETU) fid-Direttorat tal-Planning and Strategic Foresight 
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Master’s ikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100.00 
in 2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta’ €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

Education and Training Unit (ELETU) in the Directorate 
for Planning and Strategic Foresight in the Ministry for 
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2024 is €24,085.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.
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2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ta’ Manager I (Outreach) fi ħdan il-Unit 
tal-Early Leaving from Education and Training (ELETU) 
fid-Direttorat tal-‘Planning u Strategic Foresight’ jinkludu li:

i. Jikkollabora mat taqsima ELET u mal-partijiet 
interessati fl-iskejjel sabiex tinġabar u tiġi analizzata d-data 
dwar l-istudenti f’riskju ta’ ELET, u jiżviluppa strateġiji 
li jtejbu l-attendenza, il-prestazzjoni, il-parteċipazzjoni, 
u r-retenzjoni skont l-istrateġija tal-ELET u l-Istrateġija 
Nazzjonali tal-Edukazzjoni;

ii. Jista’ jkun meħtieġ, f’okkażjonijiet diversi, li jaħdem 
barra mill-ħinijiet tal-uffiċċju biex jorganizza u/jew iwassal 
workshops u/jew iwettaq żjarat. Ir-remunerazzjoni se 
tingħata skont ir-rati ta’ ħlas għal ħinijiet straordinarji 
applikabbli, sakemm ix-xogħol ma jkunx parti minn skeda 
ta’ ħidma flessibbli kif stabbilit mir-regolamenti interni;

iii. Jinvolvi l-ġenituri u l-familji fl-edukazzjoni ta’ 
wliedhom permezz ta’ workshops, pjattaformi diġitali, u 
appoġġ personalizzat, filwaqt li jikkordina diversi partijiet 
interessati sabiex jiġu indirizzati ħtiġiet varji;

iv. Jaġixxi bħala intermedjarju bejn id-djar, l-iskejjel, u 
l-aġenziji tal-komunità sabiex isir titjib fl-ambjent edukattiv 
għall-istudenti, u jimmaniġġja relazzjonijiet ma’ diversi 
partijiet interessati sabiex tiġi ffaċilitata l-kollaborazzjoni;

v. Iwettaq żjarat fid-djar biex ikun ta’ sapport fil-
vjaġġ edukattiv tat-tfal, billi joffri pjanijiet ta’ appoġġ 
individwalizzati u juża tekniki avvanzati ta’ komunikazzjoni 
sabiex jinbena rapport ta’ fiduċja mal-familji bl-
approvazzjoni, is-sapport u l-gwida tas-superjur tiegħu;

vi. Jimplementa programmi ta’ appoġġ għall-edukaturi u 
l-familji, li jinkludu moduli ta’ taħriġ, ikkowċjar u allokar ta’ 
riżorsi, filwaqt li jidentifika u jwieġeb għal xejriet edukattivi 
emerġenti;

vii. Jassisti lill-familji waqt it-tranżizzjonijiet fis-sistema 
edukattiva, billi jikkollabora mas-sistemi ta’ gwida u 
t-timijiet psikosoċjali sabiex il-familji jkunu jistgħu jimirħu 
b’mod effiċjenti f’żoni edukattivi kumplessi;

viii. Jaħdem mill-qrib mat-taqsima ELET fuq il-
programm tal-Family, Community, and School Link (FCSL), 

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The duties of a Manager I (Outreach) within the Early 
Leaving from Education and Training Unit (ELETU) in the 
Directorate for Planning and Strategic Foresight include:

i. Collaborating with the ELET Unit and school 
stakeholders to collect and analyse data on students at risk of 
ELET, and developing/implementing strategies to improve 
attendance, achievement, participation, and retention 
according to ELET risk factors as outlined in the ELET 
strategy and National Education Strategy;

ii. At times, it may be required to work beyond regular 
office hours for organizing or conducting workshops, 
meetings and visits. Compensation for such work will be 
provided at the relevant overtime rates, unless it falls within 
a flexible working schedule according to internal policies;

iii. Engaging parents and families in their children’s 
education through workshops, digital platforms, and 
personalised support, while coordinating with various 
stakeholders to address diverse needs;

iv. Acting as a link between homes, schools, and 
community agencies to enhance the educational environment 
for students, managing relationships with various 
stakeholders to facilitate collaboration;

v. Conducting home visits to support children’s 
educational journeys, offering individualised support plans, 
and employing advanced communication techniques to 
foster family engagement with the approval, support and 
guidance of the line manager;

vi. Developing and implementing support programmes 
for educators and families, including training modules, 
coaching, and resource allocation, while identifying and 
responding to emerging educational trends;

vii. Assisting families during transitions through the 
educational system, liaising with guidance systems and 
psycho- social teams to navigate complex educational 
landscapes;

viii. Working closely with the ELET Unit on the Family, 
Community, and School Link (FCSL) programme, the ELET 
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l-istrateġija tal-ELET u l-iżvilupp ta’ pjanijiet ta’ ħidma 
u jassigura l-effikaċja tal-programm permezz ta’ ppjanar 
strateġiku u monitoraġġ tal-prestazzjoni;

ix. Juża strateġiji avvanzati u adattati ta’ komunikazzjoni 
ma’ diversi partijiet interessati sabiex l-informazzjoni 
tixxerred b’mod effettiv, ċar u konsistenti;

x. Jimmaniġġja r-riżorsi għall-programm FCSL b’mod 
effiċjenti, inkluż il-baġit u l-evalwazzjoni tiegħu, u jieħu 
sehem fi żvilupp professjonali kontinwu li jsaħħaħ l-effikaċja 
tal-programm;

xi. Jipprepara rapporti dettaljati dwar l-attivitajiet u 
r-riżultati tal-programm/i, iżomm dokumentazzjoni għall-
assessjar u juża għodod avvanzati għal preżentazzjoni 
effettiva;

xii. Jassigura aderenza mal-politiki edukattivi, l-istrateġiji, 
u l-linji gwida u jaġġorna kontinwament l-strateġiji skont 
bidliet fil-politiki u l-oqfsa edukattivi;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li d-direttur u s-superjur 
jista’ jiddelega lilu/ha, kif jista’ jkun meħtieġ fi ħdan id-
Direttorat tal-Planning u Strategic Foresight; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 

strategy and developing and implementing action plans, 
and ensuring programme effectiveness through strategic 
planning and performance monitoring;

ix. Utilising advanced and suitable communication 
strategies with various stakeholders to disseminate 
information effectively, maintaining clarity and consistency;

x. Managing resources for the FCSL programme 
efficiently, including budgeting and evaluation, and 
participating in professional development to enhance 
programme efficacy;

xi. Preparing detailed reports on programme activities 
and outcomes, maintaining documentation for assessment, 
and using data visualisation tools for effective presentation;

xii. Ensuring adherence to educational policies, strategies, 
and guidelines, and updating strategies in line with policy 
changes and educational frameworks;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the director and 
superior may delegate to him/her, as may be required within 
the Directorate for Planning and Strategic Foresight; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
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persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Psychology jew Social Policy 
jew Social Work jew Education jew Youth Studies jew 
Sociology jew Family Therapy, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Psychology or Social Policy or 
Social Work or Education or Youth Studies or Sociology 
or Family Therapy, or in relevant area determined by the 
management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.



	 13,682	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Tuesday, 25th June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; publication of the 

result;
medical examination;
the process for the submission of petitions concerning the 

result; 

marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 25 ta’ Ġunju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla; 
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

6th June, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Manager II (Outreach) within the Early 
Leaving from Education and Training Unit (ELETU) in 
the Directorate for Planning and Strategic Foresight in 
the Ministry for Education, Sport, Youth, Research and 
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising by 
annual increments of €531.17 up to a maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-diżpożizzjonijet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager II fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Manager II (Outreach) fi ħdan 
l-Early Leaving from Education and Training Unit(ELETU) 
fid-Direttorat tal-Planning and Strategic Foresight fil-
Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 titla’ 
fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - €34,204.00 
fis-sena 2024) wara tliet (3) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30,626.02 x €596.33 - 
€34,204.00 in 2024) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The duties of a Manager II (Outreach) within the Early 
Leaving from Education and Training Unit (ELETU) in the 
Directorate for Planning and Strategic Foresight include:

i. Collaborate with ELET Unit and school stakeholders 
to systematically gather and analyse extensive data, develop 
and implement a needs analysis strategy in relation to 
students at risk of Early Leaving from Education and 
Training (ELET), focusing on multiple dimensions like 
attendance, achievement, participation, and retention, in 
accordance with the ELET national strategy;

ii. At times, it may be required to work beyond regular 
office hours for organizing or conducting workshops, 
meetings and visits. Compensation for such work will be 
provided at the relevant overtime rates, unless it falls within 
a flexible working schedule according to internal policies;

iii. Develop and implement multifaceted strategies to 
engage parents and families in their children’s education. 
This includes organising workshops, using digital 
engagement platforms, and offering personalised support 
services. Coordinate with multiple stakeholders (including 
but not limited to the psycho-social team) and parents/

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 
talMQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 
x €596.33 - €34,204.00 fis-sena 2024) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ta’ Manager II (Outreach) fi ħdan l-Early 
Leaving from Education and Training Unit (ELETU) fid-
Direttorat tal-Planning u Strategic Foresight jinkludu li:

i. Jikkollabora mal-ELET Unit u l-partijiet interessati 
fl-iskola sabiex tinġabar u tiġi analizzata data estensiva; 
jiżviluppa u jimplimenta strateġija ta’ analiżi għall-ħtiġiet 
relatati ma’ studenti f’riskju ta’ Ħruġ Bikri mill-Edukazzjoni 
u t-Taħriġ (ELET), b’enfasi fuq dimensjonijiet bħall-
attendenza, il-prestazzjoni, il-parteċipazzjoni, u r-retenzjoni, 
skont l-Istrateġija Nazzjonali tal-ELET;

ii. Jista’ jkun meħtieġ, f’okkażjonijiet diversi, li jaħdem 
barra mill-ħinijiet tal-uffiċċju biex jorganizza u/jew iwassal 
workshops u/jew iwettaq żjarat. Ir-remunerazzjoni se 
tingħata skont ir-rati ta’ ħlas għal ħinijiet straordinarji 
applikabbli, sakemm ix-xogħol ma jkunx parti minn skeda 
ta’ ħidma flessibbli kif stabbilit mir-regolamenti interni;

iii. Jiżviluppa u jimplimenta strateġiji multidimensjonali 
għall-ingaġġ tal-ġenituri u l-familji fl-edukazzjoni ta’ 
wliedhom. Dan jinkludi l-organizzazzjoni ta’ workshops, 
l-użu ta’ pjattaformi diġitali ta’ ingaġġ, u l-provvediment ta’ 
servizzi ta’ appoġġ personalizzat. Jikkollabora mal-partijiet 
interessati varji (inklużi imma mhux limitati għal timijiet 
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guardians, educators to design interventions that cater to 
diverse cultural and socioeconomic backgrounds;

iv. Serve as a critical bridge between homes, schools, and 
community agencies, enhancing the educational environment 
for students by acting as a strategic link for stakeholder 
collaboration. This includes managing relationships with 
various stakeholders within MEYR and other ministries, 
school senior management teams, education officers, and 
psycho-social teams;

v. Conduct comprehensive home visits as advised by the 
line manager to develop in-depth family engagement and 
support a child’s educational journey. These visits involve 
individualised support plans, and follow-up strategies. 
Utilise advanced communication techniques to build trust 
and rapport with families, ensuring a holistic approach to the 
child’s development;

vi. Create and implement intricate support programmes 
for educators and families, including specialised training 
modules, mentorship programmes, identifying emerging 
educational trends, recommending advanced training 
techniques, liaise with educational experts and resource 
allocation strategies;

vii. Provide multifaceted support to families as children 
transition through various educational stages by liaising with 
career and guidance systems, psycho-social teams, educators 
and senior management teams, to help families navigate 
complex educational landscapes;

viii. Work intensively with the ELET Unit on the 
Family, Community, and School Link (FCSL) programme, 
crafting intricate action plans and operational procedures. 
This involves strategic planning, attending continuous 
professional development, resource allocation, developing 
and implementing training and support programmes for 
families and performance monitoring to ensure programme 
effectiveness in line with ELET Strategy;

ix. Engage in communication strategies with various 
stakeholders, including parents, educators, and senior 
management teams. Utilise advanced communication 
platforms and techniques to disseminate information 
effectively, ensuring clarity, consistency, and reach in line 
with the line manager;

x. Oversee the efficient management of resources for the 
FCSL programme, including budgeting, resource allocation, 
and evaluation. Participate in ongoing professional 
development, research initiatives, and programme 

psikosoċjali), mal-ġenituri/gwadjani u mal-edukaturi sabiex 
jiġu ddisinjati interventi li jindirizzaw realtajiet kulturali u 
soċjoekonomiċi differenti;

iv. Jipprovdi servizz bħala intermedjarju ewlieni bejn 
id-djar, l-iskejjel, u l-aġenziji tal-komunità sabiex jissaħħaħ 
l-ambjent edukattiv għall-istudenti billi jservi ta’ fulkru 
strateġiku għall-kollaborazzjoni bejn il-partijiet interessati. 
Dan jinkludi l-immaniġġjar ta’ relazzjonijiet ma’ partijiet 
interessati varji fi ħdan l-MEYR u ministeri oħra, timijiet ta’ 
ġestjoni superjuri tal-iskola (SLT), uffiċjali tal-edukazzjoni 
u timijiet psikosoċjali;

v. Iwettaq żjarat komprensivi fid-djar kif ikun meħtieġ mis-
superjur sabiex jiġi żviluppat ingaġġ familjari approfondit u 
jkun ta’ sapport għall-vjaġġ edukattiv tat-tfal. Dawn iż-żjarat 
jinkludu pjanijiet ta’ appoġġ individwalizzati u strateġiji ta’ 
segwitu. Juża tekniki ta’ komunikazzjoni avvanzati sabiex 
jinbena rapport ta’ fiduċja mal-familji u jiġi żgurat approċċ 
olistiku għall-iżvilupp tat-tfal;

vi. Joħloq u jimplimenta programmi ta’ appoġġ kumplessi 
għall-edukaturi u l-familji, inklużi moduli ta’ taħriġ 
speċjalizzati, programmi ta’ mentorship, l-identifikazzjoni 
ta’ xejriet edukattivi emerġenti, ir-rakkomandazzjoni ta’ 
tekniki ta’ taħriġ avvanzati, il-kollaborazzjoni ma’ esperti 
edukattivi, u strateġiji ta’ allokazzjoni tar-riżorsi;

vii. Jipprovdi appoġġ multidimensjonali lill-familji hekk 
kif it-tfal jagħmlu t-tranżizzjoni ta’ diversi stadji fis-sistema 
edukattiva. Dan jinkludi l-kollaborazzjoni mas-sistemi ta’ 
gwida u karriera, timijiet psikosoċjali, edukaturi, u timijiet 
ta’ ġestjoni superjuri, sabiex dawn il-familji jkunu jistgħu 
jimirħu f’kuntesti edukattivi kumplessi;

viii. Jaħdem estensivament mal-ELET Unit fuq il-
programm tal-Family, Community, and School Link 
(FSCL) li jinvolvi l-iżvilupp ta’ pjanijiet ta’ azzjoni u 
proċeduri operattivi kumplessi. Dan jinkludi l-ippjanar 
strateġiku, l-attendenza ta’ żvilupp professjonali kontinwu, 
l-allokazzjoni tar-riżorsi, l-iżvilupp u l-implimentazzjoni ta’ 
programmi ta’ taħriġ u appoġġ għall-familji, u l-monitoraġġ 
tal-prestazzjoni li jiggarantixxu l-effettività tal-programm 
skont l-istrateġija ELET;

ix. Jinvolvi ruħu fi strateġiji ta’ komunikazzjoni ma’ 
partijiet interessati varji, li jinkludu l-ġenituri, l-edukaturi, 
u t-timijiet ta’ ġestjoni superjuri. Juża pjattaformi ta’ 
komunikazzjoni avvanzati u tekniki biex l-informazzjoni 
tixxerred b’mod effettiv, ċar u konsistenti skont id-
diskrezzjoni tas-superjur;

x. Jissorvelja l-immaniġġjar effiċjenti tar-riżorsi għall-
programm FCSL, li jinkludi l-ibbaġitjar, l-allokazzjoni 
tar-riżorsi u kull evalwazzjoni relatata. Jipparteċipa fl-
iżvilupp professjonali kontinwu, fl-inizjattivi ta’ riċerka, u 
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evaluations to enhance programme efficacy and alignment 
with educational goals;

xi. Prepare detailed and analytical reports on programme 
activities and outcomes, maintaining meticulous 
documentation for review and assessment. Use advanced 
data visualisation tools and report writing skills to present 
insights and findings effectively;

xii. Ensure strict adherence to relevant educational 
policies, strategies, and guidelines set by educational 
authorities and the Ministry for Education, Sport, Youth and 
Research and Innovation (MEYR). Continuously update 
knowledge on policy changes and implement strategies 
to align programme activities with evolving educational 
frameworks;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the director or 
superior may delegate to him/her, as may be required within 
the Directorate for Planning and Strategic Foresight; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 

fl-evalwazzjonijiet tal-programm sabiex tittejjeb l-effikaċja 
tal-programm u l-allinjament mal-għanijiet edukattivi;

xi. Jipprepara rapporti analitiċi dettaljati dwar l-attivitajiet 
u r-riżultati tal-programm, u jkun responsabbli mid-
dokumentazzjoni metikoluża għar-reviżjoni u l-assessjar. Juża 
għodod avvanzati ta’ preżentazzjoni tad-data u ħiliet ta’ kitba ta’ 
rapporti biex jippreżenta b’mod effettiv l-għarfien u s-sejbiet;

xii. Jiżgura l-aderenza stretta ma’ politiki edukattivi 
rilevanti, strateġiji, u linji gwida stabbiliti mill-awtoritajiet 
edukattivi u l-Ministeru tal-Edukazzjoni, iż-Żgħażagħ, 
l-Isport, ir-Riċerka u l-Innovazzjoni (MEYR). Jaġġorna 
kontinwament l-għarfien dwar bidliet fil-politiki u 
jimplimenta strateġiji sabiex jiġu kordinati l-attivitajiet tal-
programm ma’ qafas edukattiv li qed jevolvi;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li d-direttur jew s-superjur 
jista’ jiddelega lilu/ha, kif jista’ jkun meħtieġ fi ħdan id-
Direttorat tal-‘Planning u Strategic Foresight’; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
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Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Psychology or Social Policy or 
Social Work or Education or Youth Studies or Sociology or 
Family Therapy or Social Sciences, or in relevant areas as 
determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
a MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’ 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Psychology or Social Policy or 
Social Work or Education or Youth Studies or Sociology or 
Family Therapy or Social Sciences, or in relevant areas as 
determined by management and eight (8) years satisfactory 
service.

regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Psychology jew Social Policy jew Social 
Work jew Education jew Youth Studies jew Sociology jew 
Family Therapy jew Social Sciences, jew f’oqsma rilevanti 
kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

v. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Psychology jew Social Policy 
jew Social Work jew Education jew Youth Studies jew 
Sociology jew Family Therapy jew Social Sciences, jew 
f’oqsma rilevanti kif determinat mill-maniġment u tmien (8) 
snin servizz sodisfaċenti.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements i respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable t this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority no 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 



	 13,690	 Gazzetta  tal-Gvern  ta’  Malta 21,257   

copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Tuesday, 25th June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;

dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 25 ta’ Ġunju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
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reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

6th June, 2024

MINISTRY FOR GOZO AND PLANNING

Post of Manager I in the Ministry 
for Gozo and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Gozo and 
Planning, invites applications for the post of Manager I in 
the Cultural Heritage Directorate within the Ministry for 
Gozo and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2024 is €24,085.98 per annum, rising by annual 
increments of €407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 
I in the respective Salary Scale, subject to satisfactory 
performance.

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Post Ta’ Manager I fil-Ministeru
għal Għawdex u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għal Għawdex u 
l-Ippjanar, jilqa’ applikazzjonijiet għall-post ta’ Manager 
I fid-Direttorat tal-Cultural Heritage fil-Ministeru għal 
Għawdex u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax -il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.
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2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Helps in the organisation, management, administration 
and surveillance of artistic events and festivals undertaken 
by the Ministry for Gozo and Planning;

ii. Helps in the various events organised by other cultural 
entities and NGOs in Gozo;

iii. Establishes a network with local councils and NGOs 
so as to collaborate with on cultural events;

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb Degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fis-sena 2024) u 
tavvanza għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 
- €30,100.00 fis-sena 2024) wara sentejn (2) snin servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 fis-sena 2024) wara sentejn (2) 
servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jgħin fl-organizzazzjoni, l-immaniġġjar, 
l-amministrazzjoni u s-sorveljanza ta’ avvenimenti u 
festivals artistiċi li jsiru mill-Ministeru għal Għawdex u 
l-Ippjanar;

ii. Jgħin fid-diversi avvenimenti organizzati minn 
entitajiet kulturali oħra u NGOs f’Għawdex;

iii. Jistabbilixxi network mal-kunsilli lokali u l-NGOs 
sabiex issir kollaborazzjoni f’avvenimenti kulturali;
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iv. Encourages synergies between public and private 
cultural organisations;

v. Assists in the coordination of the calendar of cultural 
activities in Gozo;

vi. Takes initiatives in the relevant areas of expertise and 
implements work programmes, projects and initiatives in 
line with the Ministry for Gozo and Planning’s objectives;

vii. Assists in the development of an audience engagement 
strategy for cultural events in Gozo;

viii. Provides information, advice and guidance within 
the specialist area of knowledge;

ix. Provides direction and support to the staff under his 
responsibility and ensures that the set objectives are met;

x. Motivates the staff under his responsibility so as 
to improve the service delivery functions of the Cultural 
Heritage Directorate;

xi. Undertakes any other tasks, which the superior may 
delegate to him, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

iv. Jinkoraġġixxi sinerġiji bejn organizzazzjonijiet 
kulturali pubbliċi u privati;

v. Jgħin fil-kordinazzjoni tal-kalendarju tal-attivitajiet 
kulturali f’Għawdex;

vi. Jieħu inizjattivi fl-oqsma rilevanti ta’ kompetenza 
u jimplimenta programmi ta’ ħidma, proġetti u inizjattivi 
f’konformità mal-għanijiet tal-Ministeru għal Għawdex u 
l-Ippjanar;

vii. Jgħin fl-iżvilupp ta’ strateġija ta’ involviment tal-
udjenza għal avvenimenti kulturali f’Għawdex;

viii. Jagħti tagħrif, pariri u gwida fil-qasam speċjalizzat 
tal-għarfien;

ix. Jagħti direzzjoni u appoġġ lill-ħaddiema taħt ir-
responsabbiltà tiegħu u jiżgura li l-għanijiet stabbiliti 
jintlaħqu;

x. Jimmotiva l-ħaddiema taħt ir-responsabbiltà tiegħu 
sabiex itejjeb il-funzjonijiet tad-Direttorat għall-Wirt 
Kulturali;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu, kif jista’ jkun meħtieġ;

Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Uni within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Arts, Festivals and 
Cultural Management or Creative and Cultural Industries 
Management or Digital Arts or History of Art with Fine Arts 
or Cultural Studies or Tourism and Culture, or in relevant 
area determine by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Arts, Festivals and Cultural 
Management jew Creative and Cultural Industries 
Management jew Digital Arts jew History of Art with Fine 
Arts jew Cultural Studies jew Tourism and Culture, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
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be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as pe provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority no 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

4.5 Public officers who are ordinarily resident in Gozo 
but currently working in Malta, and who hold the same 
substantive grade as that being advertised, may apply 
laterally. If selected, such public officers will be permanently 
assigned to work in Gozo, carrying their respective grade, 
salary entitlement, and salary point, including entitlement 
to increments, any progression, and promotion tied to the 
post. It is clarified that such candidates will not be awarded 
additional marks in the selection process for the possession 
of any qualifications which are an eligibility requirement as 
stated in this call for applications.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Uffiċjali pubbliċi li huma normalment residenti 
f’Għawdex iżda bħalissa jaħdmu f’Malta, u li għandhom l-istess 
grad sostantiv bħal dak li qed jiġi reklamat, jistgħu japplikaw 
lateralment. Jekk jintgħażlu, dawn l-uffiċjali pubbliċi jiġu 
assenjati b’mod permanenti biex jaħdmu f’Għawdex bil-grad 
rispettiv, id-dritt tas-salarju, u l-punt tas-salarju tagħhom, inkluż 
id-dritt għal żidiet, kwalunkwe progressjoni u promozzjoni 
marbuta mal-post. Huwa ċċarat li dawn il-kandidati mhux 
se jingħataw marki addizzjonali fil-proċess tal-għażla għall-
pussess ta’ kwalunkwe kwalifiki li huma rekwiżiti ta’ eliġibbiltà 
kif iddikjarat f’din is-sejħa għall-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Gozo 
and Planning, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
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comparative level of Public Sector employees; 
renouncement of pending applications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Unit at the Corporate Services Directorate, 
Ministry for Gozo and Planning, St Francis Square, Victoria 
Gozo. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

6th June, 2024

MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Post of Manager I in the Ministry for Home
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post 
of Manager I in the Operations Directorate in the Ministry 
for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2024 is €24,085.98 per annum, rising by 
annual increments of €407.67 up to a maximum of €26,532.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043 in 2024) on 
completion of eight  (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;  

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-Fergħa tal-People 
Management, Direttorat għas-Servizzi Korporattivi, 
Ministeru għal Għawdex u l-Ippjanar, Pjazza San Franġisk, 
Ir-Rabat, Għawdex. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦAL INTERN,
IS-SIGURTÀ U X-XOGĦOL

Post Ta’ Manager I fil-Ministeru għall-Intern, 
is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, tilqa’ applikazzjonijiet għall-post ta’ 
Manager I fil-Dipartiment tal-Operat fil-Ministeru għall-
Intern, is-Sigurtà u x-Xogħlol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €26,532.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 titla’ 
sa Skala ta’ Salarju 7(€28,855.98 x €531.17 - €32,043 fis-sena 
2024) wara tmien (8) snin servizz bħala Manager I fi Skala ta’ 
Salarju rispettiv, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273 in 2024) 
and will progress to Salary Scale 8 (€27,179.02 x €486.83 
- €30,100 in 2024) after two (2) years satisfactory service as 
Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043 in 2024 ) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Providing support and assistance to the Director 
(Operations) and the Permanent Secretary on all issues and 
initiatives that are relevant to the position;

ii. Monitor project progress and set deadlines by creating 
an accurate timeline of project completion to ensuring tasks 
are finished within the confines of the assignment. The project 
manager must remain aware of how the project is progressing;

iii. Evaluate project performance and it maintenance even 
when a project has been finished;

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb Degree ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273 fl-2024) u tavvanza 
għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 - €30,100 
fl-2024) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043 in 2024) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €750 marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jipprovdi appoġġ u assistenza lid-Direttur tal-Operat u 
s-Segretarju Permanenti dwar il-kwistjonijiet u l-inizjattivi 
kollha li huma rilevanti għall-pożizzjoni;

ii. Isegwi l-progress tal-proġett u joħloq skadenzi permezz 
ta’ skeda taż-żmien preċiża tat-tlestija tal-proġett biex jiġi 
żgurat li l-kompiti jitlestew fil-limiti tal-inkarigu. Il-maniġer 
tal-proġett irid ikollu għarfien dwar il-progress proġett;

iii. Jevalwa l-prestazzjoni tal-proġett u manutenzjoni 
anke meta l-proġett ikun lest;
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iv. Assisting in the monitoring of the implementation 
of projects and activities in relation to EU Funding, the 
mid-year evaluation and revision of action plans, with the 
objective of achieving established targets;

v. Providing assistance as required in the management 
of EU funds and EU funded projects to the Ministry’s EU 
Funding Unit and all Ministry’s departments;

vi. Providing guidance and assistance to all Ministry’s 
departments wishing to apply for EU Funds under the direct 
management system (Funds directly managed by the EU 
Commission);

vii. Liaising with PPCD and FPD, as required, on all matters 
related to the management of EU funded projects, owned 
by the Ministry and its departments, in order to guarantee 
smooth management of funds and full contribution towards 
the fulfilment of Malta’s annual financial targets, under the 
current and next programming period (2021-2027);

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

x. Any other duties as directed by the Principal Permanent 
Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

iv. Jassisti fil-monitoraġġ tal-implimentazzjoni ta’ proġetti 
u attivitajiet relatati ma’ fondi tal UE, l-evalwazzjoni ta’ 
nofs is-sena u r-reviżjoni tal-pjanijiet ta’ azzjoni, bl-għan li 
jintlaħqu miri stabbiliti;

v. Jipprovdi assistenza kif meħtieġ fit-tmexxija ta’ fondi 
tal-UE u proġetti ffinanzjati mill-UE lill-EU Funding Unit 
tal-Ministeru u lid-dipartimenti kollha tal-Ministeru;

vi. Jipprovdi gwida u assistenza lid-dipartimenti kollha 
tal-Ministeru li jixtiequ japplikaw għal Fondi tal-UE taħt is-
sistema ta’ ġestjoni diretta (Fondi ġestiti direttament mill-
Kummissjoni tal-UE);

vii. Jikkordina mal-PPCD u l-FPD, kif meħtieġ, fuq il-
materji kollha relatati mal-ġestjoni ta’ proġetti ffinanzjati mill-
UE, li huma tal-Ministeru u d-dipartimenti tiegħu, sabiex tiġi 
ggarantita ġestjoni bla xkiel tal-fondi u kontribuzzjoni sħiħa 
lejn it-twettiq tal-miri finanzjarji annwali ta’ Malta, taħt il-
perjodu ta’ programmazzjoni attwali u li jmiss (2021-2027);

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

ix. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Uni within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Management or Project 
Management or Accountancy or Economics or Statistics 
or Communications or Policy or European Studies or a 
recognised comparable professional qualification at MQF 
Level in Accountancy or in relevant area determined by the 
management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible. Public 
officers may apply for a lower grade even if not confirmed in 
their current appointment.

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Management jew 
Project Management jew Accountancy jew Economics jew 
Statistics jew Communications jew Policy jew European 
Studies jew kwalifika professjonali rikonoxxuta komparabbli 
fil-Livell 6 tal-MQF f’Accountancy jew f’oqsma rilevanti 
kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as pe provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority no 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Human Resources Section, Ministry for Home Affairs, 
Security and Employment, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday, 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications; publication of the 
result;

medical examination;
the process for the submission of petitions concerning the 

result; 

marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tat-Taqsima Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

 sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti; pubblikazzjoni tar-
riżultat;

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section, Ministry for Home Affairs, Security and 
Employment, 201 Triq id-Dejqa, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

6th June, 2024

MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Post of Manager II (Research) in the Ministry for 
Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post 
of Manager II (Research) in the Ministry for Home Affairs, 
Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Research) is 
Salary Scale 7, which in the year 2024 is €28,855.98 per 
annum, rising by annual increments of €531.17 up to a 
maximum of €32,043.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30,626.02 x €596.33 - 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mit-Taqsima Riżorsi 
Umani, Ministeru għall-Intern, is-Sigurtà u x-Xogħol, 201 
Triq id-Dejqa, Il-Belt Valletta. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-INTERN, 
IS-SIGURTÀ U X-XOGĦOL

Post ta’ Manager II (Research) fil-Ministeru
għall-Intern, is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, tilqa’ applikazzjonijiet għall-post ta’ 
Manager II (Research) fil-Ministeru għall-Intern, is-Sigurtà 
u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Research) huwa ta’ Skala ta’ 
Salarju 7, li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €32,043.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - €34,204 
fis-sena 2024) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
li għandha Degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30,626.02 x 
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€34,204 in 2024) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Research 
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Research) 
include:

i. Consulting with internal and external entities and 
drawing up briefing and background notes as well as 
instruction notes and speaking notes for Council working 
parties, Coreper, committee meetings, Commission working 
groups or any other EU or international fora related to this 
position’s area of responsibility;

ii. Scrutinising EU regulations and directives falling 
within the remit of the Ministry;

iii. After consulting with the relevant entities, drafting of 
Malta’s position in all related EU and international forum;

iv. Compiling the necessary dossiers and briefs for 
Council and other EU-related ministerial meetings;

v. Coordination with the EU Coordination Unit, the 
Permanent Representation of Malta to the EU and the 
Ministry for Foreign and European Affairs and Trade on 
issues related to the position as and when required;

vi. Conducting regular researches on related topics as 
necessary and disseminating such research or any other 
reports and information to senior management within the 
Department and any relevant internal or external entities;

€596.33 - €34,204 fis-sena 2024) wara sitt (6) snin servizz 
bħala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Research skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Research) 
jinkludu li:

i. Jikkonsulta ma’ entitajiet interni u esterni fit-tfassil 
ta’ noti ta’ informazzjoni kif ukoll noti ta’ istruzzjonijiet 
u diskorsi għall-gruppi ta’ ħidma tal-Kunsill, Coreper, 
laqgħat tal-kumitati, gruppi ta’ ħidma tal-Kummissjoni jew 
kwalunkwe fora oħra tal-UE jew fora internazzjonali li jkunu 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni;

ii. Jiskrutinizza r-regolamenti u d-direttivi tal-UE li 
jaqgħu fil-kompetenza tal-Ministeru;

iii. Wara konsultazzjoni ma’ l-entitajiet rilevanti, 
jfassil pożizzjoni ta’ Malta għall-fora relatati tal-UE u 
internazzjonali rilevanti;

iv. Jikkumpila dossiers u struzzjonijiet meħtieġa għal-
Kunsill u laqgħat ministerjali oħra relatati mal-UE;

v. Jikkordina mal-EU Coordination Unit, ir-
Rappreżentanza Permanenti ta’ Malta għall-UE u l-Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ dwar 
kwistjonijiet relatati mal-pożizzjoni kif u meta meħtieġ;

vi. Iwettaq riċerki regolari fuq suġġetti relatati kif 
meħtieġ, u jqassam tali riċerka jew kwalunkwe rapport 
u informazzjoni oħra lill-maniġment fid-Dipartiment u 
kwalunkwe entità interna jew esterna relatati;
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vii. Consulting with internal entities, external entities 
and relevant secondary ministries in the preparation of 
explanatory memoranda and restricted memoranda;

viii. Drafting Cabinet memos as well as amendments to 
national legislation as required in the transposition of EU 
law or any other national policies;

ix. Coordination of public consultations related to the 
area of responsibility as and when required;

x. Following up on policy related issues and drawing up 
reports as may be necessary;

xi. Following up on obligations emanating from EU or 
international legislation or any other obligations relevant to 
the area of responsibility;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary.

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 

vii. Jikkonsulta ma’ entitajiet interni, entitajiet esterni u 
ministeri sekondarji rilevanti, fit-tħejjija ta’ memoranda ta’ 
spjegazzjoni u memoranda ristretta;

viii. Abbozar ta’ memos tal-Kabinett kif ukoll emendi 
għal-leġiżlazzjoni nazzjonali kif meħtieġ fit-traspożizzjoni 
tal-liġi ta’ l-UE jew kwalunkwe politika nazzjonali oħra;

ix. Jikkordina tal-konsultazzjonijiet pubbliċi relatati li 
jaqgħu taħt ir-responsabbilità  ta’ din il-pożizzjoni kif u meta 
meħtieġ;

x. Isegwi kwistjonijiet relatati mal-policies u t-tfassil ta’ 
rapporti skont kif ikun meħtieġ;

xi. Isegwi obbligi li joħorġu minn leġiżlazzjoni tal-UE, 
obbligi oħra internazzjonali jew kwalunkwe obbligu ieħor 
li jkunu jaqgħu taħt ir-responsabbilità  ta’ din il-pożizzjoni;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
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Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom National and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the Unite Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; 

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
equivalent*) in European Studies or Economics or Law or 
Public Policy or International Relations/Affairs or Social 
Policy, or in relevant area as determined by management.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified b MQRIC that the workload is comparable to at least 
60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credit or equivalent*) in European Studies or Economics 
or Law or Public Policy or International Relations/Affairs 
or Social Policy, or in relevant area as determined by 
management and eight (8) years satisfactory service.

regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-European Studies jew Economics jew 
Law jew Public Policy jew International Relations/Affairs 
jew Social Policy jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom Degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-European Studies jew Economics jew 
Law jew Public Policy jew International Relations/Affairs 
jew Social Policy jew f’oqsma rilevanti kif determinat mill-
maniġment u tmien (8) snin servizz sodisfaċenti.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date the call for applications. Prospective applicants should 
note the requirement to produce MQRIC recognition 
statements i respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable t this call for applications (see link below). 

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority no 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Human Resources Section, Ministry for Home Affairs, 
Security and Employment, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Friday 21st June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tat-Taqsima Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
21 ta’ Ġunju 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 
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submission of recognition statements in respect of 
qualifications; 

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section, Ministry for Home Affairs, Security and 
Employment, 201 Triq id-Dejqa, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

6th June, 2024

OFFICE OF THE PRIME MINISTER

Post of Manager I in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Manager I in the Coordination and Implementation Division 
within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2024 is €24,085.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) on completion of eight (8) years of service as Manager 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti; pubblikazzjoni tar-
riżultat;

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mit-Taqsima Riżorsi 
Umani, Ministeru għall-Intern, is-Sigurtà u x-Xogħol, 201 
Triq id-Dejqa, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

Is-6 ta’ Ġunju, 2024

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager I fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Manager 
I fid-Diviżjoni tal-Kordinazzjoni u l-Implimentazzjoni fi 
ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2024 huwa ta’ 
€24,085.98 fis-sena, li jiżdied b’€407.67 fis-sena sa 
massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7(€28,855.98 x €531.17 
-€32,043.00 fis-sena 2024) wara tmien (8) snin servizz 
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I in the respective Salary Scale, subject to satisfactory 
performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by management shall be placed 
in Salary Scale 9 (€25,589.02 x €447.33 - €28,273.00 
in 2024) and will progress to Salary Scale 8 (€27,179.02 
x €486.83 - €30,100.00 in 2024) after two (2) years 
satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€28,855.98 x €531.17 - €32,043.00 in 
2024) after two (2) years of satisfactory service Manager I 
(Salary Scale 8).

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary and a payment of an annual class allowance 
of €750, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Compiles and amalgamates inspection forms in various 
businesses and addresses any overlaps and gaps in terms of 
information and standards to be met;

ii. Supports the Office in writing down SOPs and 
guidelines and gives valuable feedback for improvements;

bħala Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb kwalifika ta’ Master’s rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€25,589.02 x €447.33 - €28,273.00 fis-sena 2024) u 
tavvanza għal Skala ta’ Salarju 8 (€27,179.02 x €486.83 
- €30,100.00 fis-sena 2024) wara sentejn (2) snin servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€28,855.98 
x €531.17 - €32,043.00 fis-sena 2024) wara sentejn (2) 
servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% 
tassalarju bażiku tagħhom u ħlas ta’ allowance tal-klassi 
annwali ta’ €750, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-Accounting and Finance, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. J ta’ spezzjoni f’diversi negozji u jindirizza kwalunkwe 
duplikazzjoni u lakuni f’termini ta’ informazzjoni u standards 
li għandhom jintlaħqu;

ii. Jissapportja l-Uffiċċju fil-kitba tal-SOPs u l-linji gwida 
u l-għoti ta’ feedback siewi għal titjib;
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iii. Provides guidance and support to the different 
inspectorates with a view to ensuring effective coordination 
of inspections of businesses in Malta;

iv. Assists in extracting and analysing reports from the 
Business Intelligence portal to be able to address any issues 
highlighted through such reports expediently;

v. Assists in carrying out evaluations and reports on the 
ongoing inspection exercises and ensures that consistent 
feedback is given to inspectorates and business operators 
respectively;

vi. Organises and delivers training sessions so that 
Government entities and businesses have the necessary tools 
and skills to access and utilize the ICT systems in place, 
thereby promoting and achieving better compliance;

vii. Assists in co-ordinating with MITA and the IT system 
supplier to ensure that standards, timeline and reporting 
needs are being met;

viii. Participates in workshops and user acceptance testing 
to give feedback on ways how to enhance the Inspections 
Online Solution derived from actively following the 
inspection process through direct observation and problem-
solving incidences;

ix. Assists in project processing and management, 
including project appraisals, preparation of project 
documentation and project progress reporting;

 

x. Observes on-site inspections to provide ongoing 
support to inspectors and obtain detailed feedback to identify 
areas for improvement;

xi. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

iii. Jipprovdi gwida u sapport lill-ispettorati differenti bl-
għan li tiġi żgurata kordinazzjoni effettiva tal-ispezzjonijiet 
tan-negozji f’Malta;

iv. Jassisti fl-estrazzjoni u l-analiżi ta’ rapporti mill-portal 
tal-Business Intelligence biex tkun tista’ tiġi indirizzata 
kwalunkwe kwistjoni li toħroġ minn tali rapporti b’mod 
espedjenti;

v. Jassisti fl-evalwazzjoni u rapporti fuq l-eżerċizzji ta’ 
spezzjoni li jkunu għaddejjin u jiżgura li jingħata feedback 
konsistenti lill-ispettorati u lill-operaturi tan-negozju 
rispettivament;

vi. Jorganizza u jagħti sessjonijiet ta’ taħriġ sabiex 
entitajiet governattivi u n-negozji jkollhom l-għodod u 
l-ħiliet meħtieġa biex jużaw is-sistemi tal-ICT fis-seħħ, u 
b’hekk jippromovu u jiksbu konformità aħjar;

vii. Jassisti fil-kordinazzjoni mal-MITA u l-kuntrattur 
tas-sistema tal-IT biex jassigura li l-istandards u l-ħtiġiet ta’ 
rappurtar jiġu milħuqa fiż-żmien stipulat;

viii. Jipparteċipa f’workshops u ttestjar tal-aċċettazzjoni 
tal-utent biex jagħti feedback dwar modi kif ittejjeb 
l-Inspections Online Solution billi jsegwi b’mod attiv il-
proċess ta’ spezzjoni permezz ta’ osservazzjoni diretta u 
inċidenzi ta’ soluzzjoni tal-problemi;

ix. Jassisti fl-ipproċessar u l-ġestjoni tal-proġetti, 
inklużi l-evalwazzjonijiet tal-proġetti, it-tħejjija tad-
dokumentazzjoni tal-proġetti u r-rappurtar tal-progress tal-
proġetti;

x. Josserva spezzjonijiet fuq il-post biex jipprovdu 
sapport kontinwu lill-ispetturi u jikseb feedback dettaljat 
biex jidentifika oqsma għal titjib;

xi. It-twettiq ta’ kwalunkwe kompitu ieħor li s-superjur 
jista’ jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English Language;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management or 
Management Studies or Business Administration or Business 
Management or Public Policy or Public Administration or 
Training and Development or Communications or Creativity 
and Innovation or Leadership and Organisational Behaviour 
or Strategy or Leadership and Change Management or 
Evidence Based Management or Management and Leadership 
or in relevant areas as determined by management.

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management jew 
Management Studies jew Business Administration jew 
Business Management jew Public Policy jew Public 
Administration jew Training and Development jew 
Communications jew Creativity and Innovation jew 
Leadership u Organisational Behaviour jew Strategy jew 
Leadership and Change Management jew Evidence Based 
Management jew Management u Leadership jew f’oqsma 
rilevanti kif determinat mill-Maniġment.
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*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 21st June, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details; 
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Seciton, Finance and Administration 
Directorate, Office of the Prime Minister, Auberge de 
Castille, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

6th June, 2024

OFFICE OF THE PRIME MINISTER

Post of Manager II (Accounting and Finance)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office of the 
Prime Minister, invites applications for the post of Manager II 
(Accounting and Finance) in the Finance and Administration 
Directorate within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting and 
Finance) is Salary Scale 7, which in the year 2024 is €28, 
855.98 per annum, rising by annual increments of €531.17 
up to a maximum of €32, 043.00.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,  

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat Finanzi u Amministrazzjoni, 
Uffiċċju tal-Prim Ministru, Berġa ta’ Kastilja, Belt Valletta. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ġunju, 2024

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager II (Accounting and Finance)
fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Manager 
II (Accounting and Finance) fid-Direttorat tal-Finanzi u 
Amministrazzjoni, fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2024 huwa ta’ 
€28,855.98 fis-sena, li jiżdied b’€531.17 fis-sena sa 
massimu ta’ €32, 043.00.
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2.4 A Manager II will progress to Salary Scale 6 (€30, 
626.02 x €596.33 - €34, 204.00 in 2024) on completion 
of three (3) years service as Manager II in salary scale 7, 
subject to satisfactory performance.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF Level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent*) 
will progress to Salary Scale 6 (€30, 626.02 x €596.33 - 
€34, 204.00 in 2024) on completion of six (6) years service 
as Manager II in Salary Scale 7, subject to satisfactory 
performance.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

2.6 Appointees shall also be entitled to an annual 
performance bonus of up to a maximum of 15% of their 
basic salary and a payment of an annual class allowance of 
€2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
reimbursement are included in the salary package.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Accounting and Finance, in accordance with established 
vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting 
and Finance) include:

i. Responsible for the proper disbursement, monitoring, 
evaluation and control of financial resources and funding 
allocated to ministries, through various mechanisms, in 
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of 
revenue are maximised and that proper accounts thereof are 
kept;

2.4 Persuna fil-grad ta’ Manager II titla’ fi Skala ta’ Salarju 
6 (€30, 626.02 x €596.33 - €34, 204.00 fis-sena 2024) wara 
tliet (3) snin servizz bħala Manager II fi Skala ta’ Salarju 7, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager II fi skala ta’ Salarju 7 
li għandha Degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€30, 626.02 
x €596.33 - €34, 204.00 fis-sena 2024) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

2.6 Il-kandidati magħżula jkunu wkoll intitolati għal 
ħlas annwali marbut mal-prestazzjoni sa massimu ta’ 15% 
tas-salarju bażiku tagħhom, u ħlas ta’ allowance tal-klassi 
annwali ta €2, 000, marbuta ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għall-kundizzjonijiet u l-obbligi li huma 
stipulati fil-Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel. Allowances 
ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll rimborż b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Accounting 
and Finance) jinkludu li:

i. Ikun responsabbli għat-tqassim xieraq ta’ fondi, 
monitoraġġ, evalwazzjoni u kontroll tar-riżorsi finanzjarji 
u l-finanzjament allokati lill-ministeri, permezz ta’ 
mekkaniżmi varji, b’relazzjoni mas-Servizz Pubbliku u 
s-Settur Pubbliku;

ii. Jassigura li kull ġbir ta’ dħul u arretrati ta’ dħul ikunu 
massimizzati u li jinżammu accounts xierqa;
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iii. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cash 
flow reporting, are carried out in a timely manner;

iv. Analyses requests for the virement of funds and 
expenditure proposals which arise during the financial year, 
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and 
reconciliations, as well as assets and inventories of the 
respective Ministry or Department;

vi. Responsible for the proper recording of transactions, 
the correct compilation of statistical data and projections and 
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and 
established internal control procedures are adhered to and 
that monitoring is properly implemented in all processes 
assigned;

viii. Contributes to budget allocations and revenue 
forecasts, planning and control, including contributing in the 
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets, 
estimates and budgetary allocations and provide input on the 
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various 
publications and reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

iii. Jassigura li trasferimenti ta’ flejjes li għandhom itejbu 
kemm jistgħu l-cashflow tal-Gvern, flimkien ma’ rapurtar ta’ 
cashflow ippjanat jew attwali, jitwettqu fi żmien xieraq;

iv. Janalizza talbiet għat-trasferiment ta’ fondi u proposti 
ta’ nfiq li jitfaċċaw waqt is-sena finanzjarja, u jawtorizza kull 
tranżazzjoni kif ikun mitlub;

v. Ikun responsabbli għal-ledger ġenerali, sub-ledgers u 
rikonċiljazzjonijiet, kif ukoll assi u inventarju tal-Ministeru 
jew id-Dipartiment rispettiv;

vi. Ikun responsabbli għaż-żamma xierqa ta’ 
tranżazzjonijiet, il-kumpilazzjoni korretta ta’ data ta’ 
statistika u tbassir u projezzjonijiet, u l-identifikazzjoni ta’ 
xejriet ġodda fid-data;

vii. Jassigura li l-leġizlazzjoni, regolamenti, politiki 
u proċeduri stabbiliti ta’ kontroll intern jinżammu u li jiġi 
implimentat kif xieraq monitoraġġ fil-proċessi kollha 
assenjati;

viii. Jikkontribwixxi għal allokazzjoni tal-baġit u tbassir 
tad-dħul, ippjanar u l-kontroll ta’ baġit, inkluż il-kontribuzzjoni 
fil-kumpilazzjoni tal-Business and Financial Plan;

ix. Jagħti pariri dwar varjazzjonijiet minn miri finanzjarji 
miftiehma, stimi u allokazzjonijiet baġitarji u jipprovdi 
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ 
pubblikazzjonijiet u rapporti varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja, politiki tal-Gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jagħmel;

 
xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 

jiddelega lilu, kif jista’ jkun meħtieġ; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in English language.

AND

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Ingliża.

U

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew ikollhom kwalifika professjonali 
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qualification at MQF Level 7 in Accountancy, or in relevant 
areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy, or in relevant 
areas as determined by management and eight (8) years 
satisfactory service.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below). 

rikonoxxuta komparabbli fil-Livell 7 tal-MQF f’Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iv. ikollhom Degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) f’Business Management jew 
Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment u tmien (8) snin servizz sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ‘l isfel).
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4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4 have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il- 
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 s a 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tal-People Management, fid-
Direttorat tal-Finanzi u Amministrazzjoni, fi ħdan l-Uffiċċju 
tal-Prim Ministru, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
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closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 21st June, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, Auberge de 
Castille, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

6th June, 2024

PDF, li għandhom jintbagħtu permezz tal-portal. Id-data 
tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 21 ta’ Ġunju, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, fid-Direttorat tal-Finanzi u Amministrazzjoni, 
fi ħdan l-Uffiċċju tal-Prim Ministru, Berġa ta’ Kastilja, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ġunju, 2024
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OFFICE OF THE PRIME MINISTER

Post of Manager II in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Manager II in the Coordination and Implementation Division 
within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is equivalent to €28,855.98 per 
annum, rising by annual increments of €531.17 up to a 
maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 which in the year 2024 is equivalent to €30,626.02 
per annum, rising by annual increments of €596.33 up to 
a maximum of €34,204.00 on completion of three (3) 
years service as Manager II in Salary Scale 7, subject to 
satisfactory performance.

2.5 A Manager II in Salary Scale 7 who is in possession 
of a recognised MQF Level 6 qualification, will progress 
to Salary Scale 6 which in the year 2024 is equivalent to 
€30,626.02 per annum, rising by annual increments of 
€596.33 up to a maximum of €34,204.00 on completion of 
six (6) years service as Manager II in Salary Scale 7, subject 
to satisfactory performance.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary and a payment of an annual class allowance 
of €2,000, subject to satisfactory performance and subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager II fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Manager 
II fid-Diviżjoni tal-Kordinazzjoni u l-Implimentazzjoni fi 
ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 
7, li fl-2024 huwa ekwivalenti għal €28,855.98 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6, li fl-2024 huwa ekwivalenti 
għal €30,626.02 fis-sena, li jiżdied b’€596.33 fis-sena sa 
massimu ta’ €34,204.00 fis-sena wara tliet (3) snin servizz 
bħala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li għandha kwalifika rikonoxxuta f’Livell 6 tal-MQF 
titla’ fi Skala ta’ Salarju 6, li fl-2024 huwa ekwivalenti 
għal €30,626.02 fis-sena, li jiżdied b’€596.33 fis-sena sa 
massimu ta’ €34,204.00 fis-sena wara sitt (6) snin servizz 
bħala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom u ħlas annwali ta’ allowance tal-
klassi ta’ €2,000, marbut ma’ xogħol sodisfaċenti u suġġett 
għall-politiki tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Manager II include:

i. Develops and implements strategies for business 
intelligence and data gathering;

ii. Draws insights and prepares informative reports to 
support informed decision making;

iii. Assists in the implementation of projects/initiatives 
accoding to the unit’s action plan;

iv. Provides guidance and support to the different 
inspectorates with a view to ensuring effective coordination 
of inspections of businesses in Malta;

v. Extracts and analyses reports from the Business 
Intelligence portal to be able to address any issues highlighted 
through such reports expediently;

vi. Establishes SOPs and guidelines, updates manuals and 
gives valuable feedback for future improvements;

vii. Organises and delivers training sessions so that 
Government entities and businesses have the necessary 
tools and skills to utilize the ICT systems in place, thereby 
promoting and achieving better compliance;

viii. Co-ordinates with MITA and IT system supplier to 
ensure that standards, timeline and reporting needs are being 
met;

ix. Participates in workshops and user acceptance testing 
to give feedback on ways how to enhance the IT system in 
place;

x. Observes on-site inspections to provide ongoing 
support to inspectors and obtains detailed feedback to 
identify areas for improvement;

xi. Assists in collecting information and building digital 
forms on the IOS IT system;

 
xii. Verifies various online reports and information on 

IOS as part of the regular maintenance and follows pending 
work with the concerned inspectorate;

xiii. Performs duties of an administrative nature to 
support his superiors as may be necessary;

xiv. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jiżviluppa u jimplimenta strateġiji għal business 
intelligence u ġbir ta’ data;

ii. Jislet għarfien u jħejji rapport informattivi biex 
jappoġġjaw it-teħid ta’ deċiżjonijiet infurmati;

iii. Jassisti fl-implimentazzjoni ta’ proġetti/inizjattivi 
skont il-pjanijiet ta’ azzjoni tal-unit;

iv. Jipprovdi gwida u sapport lill-ispettorati biex jassigura 
kordinazzjoni effettiva tal-ispezzjonijiet tan-negozji f’Malta;

v. Jestratta u janalizza rapporti mill-Portal tal-Business 
Intelligence biex ikun jista’ jindirizza problemi li joħorġu 
minn dawn ir-rapporti b’mod espedit;

vi. Jistabbilixxi SOPs u linji gwida, jaġġorna l-manwali u 
jagħti feedback ta’ valur għal titjib fil-futur;

vii. Jorganizza u jagħti taħriġ biex entitajiet governattivi u 
negozji jkollhom l-għodod neċessarji u ħiliet biex jutilizzaw 
is-sistemi tal-ICT fis-seħħ u b’hekk jippromovu u jiksbu 
konformità aħjar;

viii. Jikkordina mal-MITA u l-kuntrattur tas-sistema tal-
IT biex jassigura li l-istandards u l-ħtiġiet ta’ rappurtar jiġu 
milħuqa fiż-żmien stipulat;

ix. Jipparteċipa f’workshops u ttestjar ta’ proċessi ġodda 
biex jagħti feedback fuq modi kif tista’ titjieb is-sistema tal-
IT fis-seħħ;

x. Josserva spezzjonijiet fuq il-post biex jipprovdi 
sapport kontinwu lill-ispetturi u jieħu feedback dettaljat biex 
jidentifika oqsma fejn jista’ jsir titjib;

 
xi. Jassisti fil-ġbir ta’ informazzjoni u jibni formoli 

diġitali fuq is-sistema ta’ informazzjoni teknoloġika IOS;

xii. Jivverifika diversi rapporti online u informazzjoni 
fuq l-IOS bħala parti mill-manutenzjoni regolari u jsegwi 
xogħol pendenti mal-ispettorati konċernati;

xiii. Iwettaq dmirijiet ta’ natura amministrattiva sabiex 
jappoġġja s-superjuri tiegħu skont kif jista’ jkun meħtieġ;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted Long-
term Resident Status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English language;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew 

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;
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AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Project Management or Management 
Studies or Business Administration or Business Management 
or Public Policy or Public Administration or Training 
and Development or Communications or Creativity and 
Innovation or Leadership and Organisational Behaviour or 
Strategy or Leadership and Change Management or Evidence 
Based Management or Management and Leadership or in 
relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s Degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management or 
Management Studies or Business Administration or Business 
Management or Public Policy or Public Administration or 
Training and Development or Communications or Creativity 
and Innovation or Leadership and Organisational Behaviour 
or Strategy or Leadership and Change Management or 
Evidence Based Management or Management and Leadership 
or in relevant areas as determined by management and eight 
(8) years satisfactory service.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Management 
Studies jew Business Administration jew Business 
Management jew Public Policy jew Public Administration jew 
Training u Development jew Communications jew Creativity 
u Innovation jew Leadership u Organisational Behaviour 
jew Strategy jew Leadership u Change Management jew 
Evidence Based Management jew Management u Leadership, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Project Management jew Management 
Studies jew Business Administration jew Business 
Management jew Public Policy jew Public Administration jew 
Training u Development jew Communications jew Creativity 
u Innovation jew Leadership u Organisational Behaviour 
jew Strategy jew Leadership u Change Management jew 
Evidence Based Management jew Management u Leadership, 
jew f’oqsma rilevanti kif determinat mill-maniġment u tmien 
(8) snin servizz sodisfaċenti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minsiter, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 1.30 p.m. (Central 
European Time) of Friday, 21st June, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, Auberge de 

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
21 ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat Finanzi u Amministrazzjoni, Berġa 
ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
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Castille, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

6th June, 2024

ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ interess għal servizzi ta’ Perit 
(Design) mal-Ministeru għall-Edukazzjoni, l-Isport, 

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jinnotifika li qed jilqa’ applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi fuq bażi ta’ ‘Kuntratt għal 
Servizz’ fl-iskejjel statali u binjiet tal-MEYR.

1. Tul ta’ żmien tal-proġett

L-ingaġġ se jkun għal massimu ta’ 400 siegħa għal sitt 
(6) xhur mid-data tal-iffirmar tal-kuntratt miż-żewġ partijiet. 

2. Remunerazzjoni

Il-ħlas għal dan is-servizz huwa €40 fis-siegħa għall-
perjodu speċifikat fil-Parti 1. 

3. Kwalifiki

L-applikanti għandu jkollhom grad ta’ Master’s 
rikonoxxut f’Livell 7 tal-Qafas Malti tal-Kwalifiki (MQF) 
u warrant biex jipprattika l-professjoni ta’ perit kif regolat 
bil-liġi.

4. Dokumenti li għandhom jinhemżu

Mal-applikazzjoni għandhom jiġu mehmuża dawn id-
dokumenti:

1. Curriculum Vitae tal-persuna interessata;

2. Kopja tal-kwalifika msemmija f’parti 3;

3. Kopja tal-warrant.

In-nuqqas ta’ sottomissjoni tad-dokumenti msemmija 
hawn fuq jiskwalifika lill-fornitur tas-servizz minn 
evalwazzjoni ulterjuri. 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of Interest for an Architect (Design) 
services with the Ministry for Education, Sport, 

Youth, Research and Innovation

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), notifies that 
applications are being received from interested persons 
to provide services under a ‘Contract for Service’ in state 
schools and MEYR buildings.

1. Project duration

The engagement will be for a maximum of 400 hours 
over six (6) months from the date of signing of the contract 
by both parties. 

2. Remuneration

The fee for this service is €40 per hour for the period 
specified in part 1.

3. Qualifications 

Applicants must have a recognised Master’s Degree at 
MQF Level 7 and a warrant to practice as a Perit as regulated 
by law.

4. Documents to be attached

Documents listed below are to be included in the 
application:

1. Curriculum vitae of interested person;

2. Copy of qualification mentioned in part 3;

3. Copy of warrant.

Failure to submit the above documents will disqualify 
the service provider from further evaluation.
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5. General responsibilities:

The services provided for the above service contract 
include:

Work with the Logistics Unit representative to determine 
the requirements of the project or task;

Coordinating with the different sections, departments, 
ministries and contractors in the planning, setting up and 
running of a site of works; 

Provide detailed condition reports which must include 
method statements when necessary; 

Create designs for new construction projects, alterations 
and redevelopments;

Control projects from start to finish to ensure high 
quality, innovative and functional design;

Provide detailed drawings for new construction projects, 
alterations and redevelopments;

Carry out site visits to check on the project status 
including inspections to education buildings which include 
schools and outstations as per the request of the Logistics 
Unit appointed representative;

Ensure that all works are carried out to specific standards, 
guidelines and regulations;

Liaise with education trade workers when necessary to 
make sure that the work is being carried out accordingly;

Gathering information and liaising with different 
professionals (architects, engineers, quantity surveyors, 
etc.) in the preparation of tender documents, material 
requirements and reports; 

Liaising with different entities (sections, departments, 
ministries, professionals, contractors, etc.) ensuring that the 
Project runs smoothly, to high quality standards and within 
the pre-defined programme of works and budget; 

Carrying out post-mortem at the termination of the 
Project reviewing the lessons and information on both the 
work itself and the management of that work; 

Draft, submit and monitor applications with the Planning 
Authority, Lands Authority and other enities;

5. Responsabbiltajiet ġenerali

Is-servizzi pprovduti għall-kuntratt ta’ servizz imsemmi 
hawn fuq jinkludu: 

Ħidma mar-rappreżentant tat-Taqsima tal-Loġistika 
biex jiġu determinati r-rekwiżiti tal-proġett jew xogħlijiet/
kompiti oħra;

Kordinazzjoni ma’ diversi sezzjonijiet, dipartimenti, 
ministeri u kuntratturi fl-ippjanar, it-twaqqif u t-tmexxija ta’ 
sit ta’ xogħlijiet;

Provvista ta’ rapporti dettaljati dwar il-kundizzjoni u li 
għandhom jinkludu dikjarazzjonijiet tal-metodu ta’ kif se jsir 
ix-xogħol meta jkun meħtieġ;

Ħolqien ta’ disinji għal proġetti ġodda ta’ 
kostruzzjoni, alterazzjonijiet u żviluppi mill-ġdid;

Ħsieb ta’ proġetti mill-bidu sal-aħħar biex ikun żgurat 
disinn innovattiv u funzjonali ta’ kwalità għolja;

Provvista ta’ disinji dettaljati għal proġetti ġodda ta’ 
kostruzzjoni, alterazzjonijiet u żviluppi mill-ġdid;

Żjarat fuq il-post biex jiġi ċċekkjat l-andament tal-
proġett li jinkludu spezzjonijiet f’binjiet edukattivi bħal 
skejjel u ċentri periferali/fergħat ’il barra miċ-ċentru/fergħat 
’il bogħod miċ-ċentru skont kif mitlub mir-rappreżentant 
maħtur tat-Taqsima tal-Loġistika;

Żgurar li x-xogħlijiet kollha jsiru skont standards, linji 
gwida u regolamenti speċifiċi;

Kollaborazzjoni mal-ħaddiema tas-snajja’ meta jkun 
hemm bżonn biex ikun żgurat li x-xogħol qed isir kif suppost;

Ġbir ta’ informazzjoni u kollaborazzjoni ma’ 
professjonisti differenti (periti, inġiniera, quantity surveyors, 
eċċ.) fit-tħejjija ta’ dokumenti tat-tender, bżonnijiet ta’ 
materjal u rapporti;

Kollaborazzjoni ma’ entitajiet differenti (sezzjonijiet, 
dipartimenti, ministeri, professjonisti, kuntratturi, eċċ.) 
sabiex jiġi żgurat li l-proġett jimxi bla xkiel, bi standards 
ta’ kwalità għolja u li jkun konformi mal-programm tax-
xogħlijiet u l-baġit, kif definiti minn qabel;

Twettiq ta’ post-mortem fit-tmiem tal-proġett u l-analiżi 
ta’ x’jista jitranġa, kemm fuq ix-xogħol innifsu kif ukoll fit-
tmexxija tiegħu;

Abbozzar, sottomissjoni u monitoraġġ ta’ applikazzjonijiet 
li jkunu saru mal-Awtorità tal-Ippjanar, l-Awtorità tal-Artijiet 
u entitajiet oħra;
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Twettiq ta’ kwalunkwe kompitu ieħor, skont il-ħtieġa.

6. Sottomissjonijiet

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal 
tar-Reklutaġġ tal-Edukazzjoni online (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu d-dokumenti 
kollha kif mitlub.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Ġunju, 
2024.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ interess għal servizzi ta’ Perit 
(Structural) mal-Ministeru għall-Edukazzjoni,

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jinnotifika li qed jilqa’ applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi fuq bażi ta’ ‘Kuntratt għal 
Servizz’ fl-iskejjel statali u binjiet tal-MEYR.

1. Tul ta’ żmien tal-proġett

L-ingaġġ se jkun għal massimu ta’ 400 siegħa għal sitt 
(6) xhur mid-data tal-iffirmar tal-kuntratt miż-żewġ partijiet. 

2. Remunerazzjoni

Il-ħlas għal dan is-servizz huwa €40 fis-siegħa għall-
perjodu speċifikat fil-Parti 1. 

3. Kwalifiki

L-applikanti għandu jkollhom grad ta’ Master’s 
rikonoxxut f’Livell 7 tal-Qafas Malti tal-Kwalifiki (MQF) 
u warrant biex jipprattika l-professjoni ta’ Perit kif regolat 
bil-liġi.

4. Dokumenti li għandhom jinhemżu

Mal-applikazzjoni għandhom jiġu mehmuża dawn id-
dokumenti:

1. Curriculum Vitae tal-persuna interessata;

2. Kopja tal-kwalifika msemmija f’parti 3;

Undertake any other tasks, as may be required.

6. Submissions

Applications are to be submitted, for the attention of 
the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
(https://edurecruitment.gov.mt). Applications are to include 
all requested documents.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 28th June, 2024.

6th June, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of Interest for an Architect (Structural) 
services with the Ministry for Education, Sport, 

Youth, Research and Innovation

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), notifies that 
applications are being received from interested persons 
to provide services under a ‘Contract for Service’ in state 
schools and MEYR buildings.

1. Project duration

The engagement will be for a maximum of 400 hours for 
six (6) months from the date of signing of the contract by 
both parties. 

2. Remuneration

The fee for this service is €40 per hour for the period 
specified in part 1.

3. Qualifications 

Applicants must have a recognised Master’s Degree at 
MQF Level 7 and a warrant to practice as a Perit as regulated 
by law.

4. Documents to be attached

Documents listed below are to be included in the 
application:

1. Curriculum vitae of interested person;

2. Copy of qualification mentioned in part 3;
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3. Kopja tal-warrant.

In-nuqqas ta’ sottomissjoni tad-dokumenti msemmija 
hawn fuq jiskwalifika lill-fornitur tas-servizz minn 
evalwazzjoni ulterjuri. 

5. Responsabbiltajiet ġenerali

Is-servizzi pprovduti għall-kuntratt ta’ servizz imsemmi 
hawn fuq jinkludu: 

Ħidma mar-rappreżentant tat-Taqsima tal-Loġistika 
biex jiġu determinati r-rekwiżiti tal-proġett jew xogħlijiet/
kompiti oħra;

Kordinazzjoni ma’ diversi sezzjonijiet, dipartimenti, 
ministeri u kuntratturi fl-ippjanar, it-twaqqif u t-tmexxija ta’ 
sit ta’ xogħlijiet;

Provvista ta’ rapporti dettaljati dwar il-kundizzjoni 
strutturali li għandhom jinkludu dikjarazzjonijiet tal-metodu 
ta’ kif se jsir ix-xogħol meta jkun meħtieġ;

Provvista ta’ speċifikazzjonijiet tekniċi dettaljati, inklużi 
kalkoli tat-travi;

Provvista ta’ disinji dettaljati għal proġetti ġodda ta’ 
kostruzzjoni, alterazzjonijiet u żviluppi mill-ġdid;

Ħsieb ta’ proġetti mill-bidu sal-aħħar biex ikun żgurat 
disinn innovattiv u funzjonali ta’ kwalità għolja;

Żjarat fuq il-post biex jiġi ċċekkjat l-andament tal-
proġett li jinkludi spezzjonijiet f’binjiet edukattivi bħal 
skejjel u ċentri periferali/fergħat ’il barra miċ-ċentru/fergħat 
’il bogħod miċ-ċentru skont kif mitlub mir-rappreżentant 
maħtur tat-Taqsima tal-Loġistika;

Żgurar li x-xogħlijiet kollha jsiru skont standards, linji 
gwida u regolamenti speċifiċi;

Kollaborazzjoni mal-ħaddiema tas-snajja’ meta jkun 
hemm bżonn biex ikun żgurat li x-xogħol qed isir kif suppost;

Ġbir ta’ informazzjoni u kollaborazzjoni ma’ 
professjonisti differenti (periti, inġiniera, quantity surveyors, 
eċċ.) fit-tħejjija ta’ dokumenti tat-tender, bżonnijiet ta’ 
materjal u rapporti;

Kollaborazzjoni ma’ entitajiet differenti (sezzjonijiet, 
dipartimenti, ministeri, professjonisti, kuntratturi, eċċ.) 
sabiex jiġi żgurat li l-proġett jimxi bla xkiel, bi standards 
ta’ kwalità għolja u li jkun konformi mal-programm tax-
xogħlijiet u l-baġit, kif definiti minn qabel;

Ħruġ ta’ stimi inizjali dwar l-ispejjeż tal-istruttura u 
kemm idum biex jitlesta l-bini;

3. Copy of warrant.

Failure to submit the above documents will disqualify 
the service provider from further evaluation.

5. General responsibilities

The services provided for the above service contract 
include:

Work with the Logistics Unit representative to determine 
the requirements of the project or task;

Coordinating with the different sections, departments, 
ministries and contractors in the planning, setting up and 
running of a site of works; 

Provide detailed structural condition reports which must 
include method statements when necessary; 

Provide detailed technical specifications, including beam 
calculations;

Provide detailed drawings for new construction projects, 
alterations and redevelopments;  

Control projects from start to finish to ensure high 
quality, innovative and functional design;

Carry out site visits to check on the project status 
including inspections to education buildings which include 
schools and outstations as per the request of the Logistics 
Unit appointed representative;

Ensure that all works are carried out to specific standards, 
guidelines and regulations;

Liaise with education trade workers when necessary to 
make sure that the work is being carried out accordingly

Gathering information and liaising with different 
professionals (architects, engineers, quantity surveyors, 
etc.) in the preparation of tender documents, material 
requirements and reports; 

Liaising with different entities (sections, departments, 
ministries, professionals, contractors, etc.) ensuring that the 
Project runs smoothly, to high quality standards and within 
the pre-defined programme of works and budget; 

Develop initial estimates on structure costs and building 
time;
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Twettiq ta’ post-mortem fit-tmiem tal-proġett u l-analiżi 
ta’ x’jista jitranġa, kemm fuq ix-xogħol innifsu kif ukoll fit-
tmexxija tiegħu;

Abbozzar, sottomissjoni u monitoraġġ ta’ 
applikazzjonijiet li jkunu saru mal-Awtorità tal-Ippjanar, 
l-Awtorità tal-Artijiet u entitajiet oħra;

Twettiq ta’ kwalunkwe kompitu ieħor, skont il-ħtieġa.

6. Sottomissjonijiet

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu d-dokumenti kollha kif mitlub.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Ġunju, 
2024.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ interess għal servizzi ta’ Inġinier 
(Electrical) mal-Ministeru għall-Edukazzjoni, 

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jinnotifika li qed jilqa’ applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi fuq bażi ta’ ‘Kuntratt għal 
Servizz’ fl-iskejjel statali u binjiet tal-MEYR.

1. Tul ta’ żmien tal-proġett

L-ingaġġ se jkun għal massimu ta’ 400 siegħa għal sitt 
(6) xhur mid-data tal-iffirmar tal-kuntratt miż-żewġ partijiet. 

2. Remunerazzjoni

Il-ħlas għal dan is-servizz huwa €40 fis-siegħa għall-
perjodu speċifikat fil-Parti 1. 

3. Kwalifiki

L-applikanti għandu jkollhom grad ta’ Master’s 
rikonoxxut f’Livell 7 tal-Qafas Malti tal-Kwalifiki (MQF) u 
warrant ta’ Inġinier kif regolat bil-liġi.

Carrying out post-mortem at the termination of the 
Project reviewing the lessons and information on both the 
work itself and the management of that work; 

Draft, submit and monitor applications with the Planning 
Authority, Lands Authority and other enities;

Undertake any other tasks, as may be required.

6. Submissions

Applications are to be submitted, for the attention of 
the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications are 
to include all requested documents.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 28th June, 2024.

6th June, 2024 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of Interest for an Engineer (Electrical) 
services with the Ministry for Education, Sport, 

Youth, Research and Innovation

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), notifies that 
applications are being received from interested persons 
to provide services under a ‘Contract for Service’ in state 
schools and MEYR buildings.

1. Project duration

The engagement will be for a maximum of 400 hours for 
six (6) months from the date of signing of the contract by 
both parties. 

2. Remuneration

The fee for this service is €40 per hour for the period 
specified in part 1.

3. Qualifications 

Applicants must have a recognised Master’s Degree at 
MQF Level 7 and a warrant of Engineer as regulated by 
law.
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4. Dokumenti li għandhom jinhemżu

Mal-applikazzjoni għandhom jiġu mehmuża dawn id-
dokumenti:

1. Curriculum Vitae tal-persuna interessata;

2. Kopja tal-kwalifika msemmija f’parti 3;

3. Kopja tal-warrant.

In-nuqqas ta’ sottomissjoni tad-dokumenti msemmija 
hawn fuq jiskwalifika lill-fornitur tas-servizz minn 
evalwazzjoni ulterjuri. 

5. Responsabbiltajiet ġenerali

Is-servizzi pprovduti għall-kuntratt ta’ servizz imsemmi 
hawn fuq jinkludu: 

Kontribuzzjoni għat-tħejjija ta’ business plans, programmi 
ta’ xogħol u stimi ta’ żmien/spejjeż b’kollaborazzjoni mal-
assistent direttur, periti, inġiniera ċivili u professjonisti 
tekniċi oħra li huma impjegati mal-Ministeru jew li 
għandhom kuntratt mal-Ministeru;

Provvista ta’ rapporti dettaljati u ċertifikazzjonijiet 
li jikkonċernaw servizzi tad-dawl, sistemi ta’ tisħin u 
ventilazzjoni, inkluż pariri professjonali/tekniċi meta jkun 
meħtieġ;

Tfassil ta’ rapporti dwar il-manutenzjoni u l-ispezzjoni;

Konċepiment u ppjanar ta’ sistemi, tagħmir u 
installazzjonijiet elettriċi meħtieġa għall-proġetti assenjati;

Disinn, implimentazzjoni u titjib ta’ installazzjonijiet 
elettriċi kif meħtieġ;

Amministrazzjoni ta’ proġetti u monitoraġġ ta’ xogħlijiet 
tal-elettriku, inkluż kollaborazzjoni mal-kuntratturi, u s- 
superviżjoni tax-xogħlijiet;

Kompilazzjoni ta’ rapporti tekniċi, bills of quantities/
materials, u skedi ta’ manutenzjoni, u t-tfassil ta’ electrical 
drawings bl-użu ta’ software xieraq;

Kitba ta’ rapporti tal-inġinier dwar il-fire safety, id-dawl 
u l-ħsejjes kif mitlub mid-dipartiment;

Twettiq ta’ testijiet u evalwazzjonijiet fuq sistemi 
elettriċi biex ikun żgurat li jissodisfaw l-ispeċifikazzjonijiet 
tal-prestazzjoni, l-istandards tas-sikurezza, u r-rekwiżiti 
regolatorji. Dan jinvolvi l-użu ta’ diversi apparat u tekniki 
ta’ ttestjar biex tiġi analizzata l-funzjonalità u l-effiċjenza;

4. Documents to be attached

Documents listed below are to be included in the 
application

1.  vitae of interested person;

2. Copy of qualification mentioned in part 3;

3. Copy of warrant.

Failure to submit the above documents will disqualify 
the service provider from further evaluation.

5. General responsibilities

The services provided for the above service contract 
include:

Contributes to the preparation of business plans, 
programmes of work and time/cost estimates in liaison with 
the assistant director, architects, civil engineers and other 
technical professionals who are employed with or have been 
contracted by the Ministry;

Provide detailed reports and certifications concerning 
services such as lighting, heating and ventilation including 
professional/technical advice when necessary;

Draws up maintenance and inspection reports;

Be able to conceive and plan the electrical systems, 
equipment and installations required for the assigned 
projects;

Design, implement and improve electrical installations 
as required;

Manages projects and monitors electrical works, 
including liaison with contractors, and supervision of works;

Compiles technical reports, bills of quantities/materials, 
and maintenance schedules, and drafts electrical drawings in 
electrical format using appropriate software.

Draws up engineer’s fire safety, lighting and noise reports 
as required by the department;

Conduct tests and evaluations on electrical systems 
to ensure they meet performance specifications, safety 
standards, and regulatory requirements. This involves using 
various testing equipment and techniques to analyse the 
functionality and efficiency;
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Disinn u implimentazzjoni ta’ inizjattivi rinnovabbli/
effiċjenti fl-enerġija b’analiżi xierqa tal-ispejjeż u 
l-benefiċċji;

Valutazzjoni ta’ kwotazzjonijiet u/jew proposti ta’ 
xogħlijiet u r-rakkomandazzjonijiet professjonali dwar 
l-approvazzjoni tagħhom jew mod ieħor;

Tħejjija ta’ speċifikazzjonijiet dettaljati u 
dokumentazzjoni oħra għall-pubblikazzjoni ta’ sejħiet għall-
akkwisti ta’ provvisti u/jew xogħlijiet skont ir-regolamenti 
rilevanti;

Tħejjija ta’ disinji, speċifikazzjonijiet u tpinġijiet u 
l-profiċjenza fl-użu tal-AutoCAD;

Ħsieb tal-proġetti mill-bidu sal-aħħar biex ikun żgurat 
disinn innovattiv u funzjonali ta’ kwalità għolja;

Żjarat fuq il-post biex jiġi ċċekkjat l-andament tal-
proġett li jinkludu spezzjonijiet f’binjiet edukattivi bħal 
skejjel u ċentri periferali/fergħat ’il barra miċ-ċentru/fergħat 
’il bogħod miċ-ċentru skont kif mitlub mir-rappreżentant 
maħtur tat-Taqsima tal-Loġistika;

Żgurar li x-xogħlijiet kollha jsiru skont standards, linji 
gwida u regolamenti speċifiċi;

Kollaborazzjoni mal-ħaddiema tas-snajja’ meta jkun 
hemm bżonn biex ikun żgurat li x-xogħol qed isir kif suppost;

Kollaborazzjoni mal-uffiċjali tas-saħħa u s-sigurtà u 
ikun żgurat li r-regoli u r-regolamenti f’dan ir-rigward 
jiġu osservati strettament;

Kollaborazzjoni ma’ professjonisti u awtoritajiet 
oħra;

Twettiq ta’ kwalunkwe kompitu ieħor, skont il-ħtieġa.

6. Sottomissjonijiet

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal 
tar-Reklutaġġ tal-Edukazzjoni online biss fuq (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu d-dokumenti kollha kif mitlub.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Ġunju, 
2024.

Is-6 ta’ Ġunju, 2024

Designs and implements renewable/energy efficient 
initiatives with appropriate cost-benefit analysis;

Assesses quotations and/or works proposals and 
makes professional recommendations on their approval or 
otherwise;

Prepares detailed specifications and other documentation 
for publication of calls for procurements of supplies and/or 
works in line with relevant regulations;

Prepares designs, specifications and drawings and be 
proficient in the use of Autocad; 

Control projects from start to finish to ensure high 
quality, innovative and functional design;

Carry out site visits to check on the project status 
including inspections to education buildings which include 
schools and outstations as per the request of the logistics unit 
appointed representative;

Ensure that all works are carried out to specific standards, 
guidelines and regulations;

Liaise with education trade workers when necessary to 
make sure that the work is being carried out accordingly;

Collaborates with the health and safety officials and 
ensures that rules and regulations in this regard are strictly 
adhered to;

Collaborates with other professionals and authorities; 

Undertake any other tasks, as may be required.

6. Submissions

Applications are to be submitted, for the attention of 
the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only on (https://edurecruitment.gov.mt). Applications are to 
include all requested documents.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 28th June, 2024.

6th June, 2024 



Is-6 ta’ Ġunju, 2024 	 13,735

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ interess għal servizzi ta’ Inġinier 
(Mechnical) mal-Ministeru għall-Edukazzjoni, 

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jinnotifika li qed jilqa’ applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi fuq bażi ta’ ‘Kuntratt għal 
Servizz’ fl-iskejjel statali u binjiet tal-MEYR.

1. Tul ta’ żmien tal-proġett

L-ingaġġ se jkun għal massimu ta’ 400 siegħa għal sitt 
(6) xhur mid-data tal-iffirmar tal-kuntratt miż-żewġ partijiet. 

2. Remunerazzjoni

Il-ħlas għal dan is-servizz huwa €40 fis-siegħa għall-
perjodu speċifikat fil-Parti 1. 

3. Kwalifiki

L-applikanti għandu jkollhom grad ta’ Master’s 
rikonoxxut f’Livell 7 tal-Qafas Malti tal-Kwalifiki (MQF) u 
warrant ta’ Inġinier kif regolat bil-liġi.

4. Dokumenti li għandhom jinhemżu

Mal-applikazzjoni għandhom jiġu mehmuża dawn id-
dokumenti:

1. Curriculum Vitae tal-persuna interessata;

2. Kopja tal-kwalifika msemmija f’parti 3;

3. Kopja tal-warrant.

In-nuqqas ta’ sottomissjoni tad-dokumenti msemmija 
hawn fuq jiskwalifika lill-fornitur tas-servizz minn 
evalwazzjoni ulterjuri. 

5. Responsabbiltajiet ġenerali

Is-servizzi pprovduti għall-kuntratt ta’ servizz imsemmi 
hawn fuq jinkludu: 

Kontribuzzjoni għat-tħejjija ta’ business plans, programmi 
ta’ xogħol u stimi ta’ żmien/spejjeż b’kollaborazzjoni mal-
assistent direttur, periti, inġiniera ċivili u professjonisti 
tekniċi oħra li huma impjegati mal-Ministeru jew li 
għandhom kuntratt mal-Ministeru;

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of Interest for an Engineer (Mechanical) 
services with the Ministry for Education, Sport, 

Youth, Research and Innovation

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), notifies that 
applications are being received from interested persons 
to provide services under a ‘Contract for Service’ in state 
schools and MEYR buildings.

1. Project duration

The engagement will be for a maximum of 400 hours for 
six (6) months from the date of signing of the contract by 
both parties. 

2. Remuneration

The fee for this service is €40 per hour for the period 
specified in part 1.

3. Qualifications 

Applicants must have a recognised Master’s Degree at 
MQF Level 7 and a warrant of Engineer as regulated by law.

4. Documents to be attached

Documents listed below are to be included in the 
application

1. Curriculum vitae of interested person;

2. Copy of qualification mentioned in part 3;

3. Copy of warrant.

Failure to submit the above documents will disqualify 
the service provider from further evaluation.

5. General responsibilities

The services provided for the above service contract 
include:

Contributes to the preparation of business plans, 
programmes of work and time/cost estimates in liaison with 
the assistant director, architects, civil engineers and other 
technical professionals who are employed with or have been 
contracted by the Ministry;
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Assistenza fit-tħejjija tal-ispeċifikazzjonijiet tat-tender, 
stimi, aġġudikazzjoni u d-dokumentazzjoni anċillari għall-
provvediment ta’ impjant, tagħmir, strumentazzjoni, għodda, 
spare parts u sistemi relatati mal-inġinerija;

Disinn u għoti ta’ pariri dwar sistemi mekkaniċi effiċjenti 
li jużaw enerġija nadifa;

L-użu ta’ CAD u programmi oħra biex twettaq kwalunkwe 
emendi meħtieġa għad-disinji ppreparati;

Għoti ta’ pariri u monitoraġġ tal-aspetti ta’ saħħa u 
sigurtà għal xogħlijiet mekkaniċi, kemm fid-disinn kif ukoll 
fl-istadju ta’ implimentazzjoni;

Żjarat fuq il-post, sorveljar tax-xogħlijiet, soluzzjoni 
ta’problemi, immaniġġjar ta’ proġetti u ċertifikar tal-
esekuzzjoni tax-xogħol tal-inġinerija;

Provvista ta’ ċertifikazzjoni ta’ scaffoldings u makkinarju;

Provvista ta’ rapporti dettaljati u ċertifikazzjonijiet li 
jikkonċernaw servizzi mekkaniċi, inkluż pariri professjonali/
tekniċi meta meħtieġ;

Preparazzjoni ta’ dokumentazzjoni teknika, inklużi 
speċifikazzjonijiet tad-disinn u rapporti tat-testijiet;

Organizzazzjoni u sorveljar fit-tmexxija tad-disinn tal-
inġinerija, installazzjoni, manutenzjoni, xogħol ta’ tiswija u 
funzjonijiet ta’ sapport fi ħdan il-Ministeru kif assenjat mill-
assistent direttur;

Żgurar li s-sistemi u l-komponenti mekkaniċi 
jikkonformaw mal-istandards tal-kwalità, il-kodiċi, u 
r-regolamenti. Twettiq ta’ kontrolli ta’ kwalità biex tkun 
ivverifikata l-konformità u identifikar ta’ oqsma għal titjib;

Assigurazzjoni ta’ kwalità, l-effettività u l-effiċjenza fl-
ippjanar u l-esekuzzjoni tax-xogħlijiet;

Provvista ta’ kontribut meħtieġ biex ikun żgurat li 
x-xogħol isir skont standards stabbiliti, rekwiżiti legali u 
obbligi kuntrattwali;

Kollaborazzjoni mal-ħaddiema tas-snajja’ meta jkun 
hemm bżonn biex ikun żgurat li x-xogħol qed isir kif suppost;

Kollaborazzjoni mal-uffiċjali tas-saħħa u s-sigurtà u 
jkun żgurat li r-regoli u r-regolamenti f’dan ir-rigward 
jiġu osservati strettament;

Kollaborazzjoni ma’ professjonisti u awtoritajiet 
oħra;

Twettiq ta’ kwalunkwe kompitu ieħor, skont il-ħtieġa.

Assists with the preparation of tender specifications, 
estimates, adjudication and the ancillary documentation for 
the provision of plant, equipment, instrumentation, tools, 
spare parts and engineering related systems;

Designs and advises on efficient mechanical systems that 
use clean energy;

Uses CAD and other software programs to carry out any 
necessary amendments to the designs prepared;

Advises and monitors health and safety aspects for 
mechanical works, both at design as well as at implementation 
stage;

Undertakes site visits, supervise works, problem solving, 
project management and work certification in the execution 
of engineering work;

Provides certification of scaffoldings and machinery;

Provide detailed reports and certifications concerning 
mechanical services including professional/technical advice 
when necessary;

Prepare technical documentation, including design 
specifications and test reports;

Organises and oversees the smooth running of 
engineering design, installation, maintenance, repair work 
and support functions within the Ministry as assigned by the 
assistant director;

Ensure that mechanical systems and components comply 
with relevant quality standards, codes, and regulations. 
Conduct quality control checks to verify compliance and 
identify areas for improvement;

Ensures quality, effectiveness and efficiency in the 
planning and execution of works;

Provides the necessary input to ensure that work is done 
in accordance with established standards, legal requirements 
and contractual obligations;

Liaise with education trade workers when necessary to 
make sure that the work is being carried out accordingly;

Collaborates with the health and safety officials and 
ensures that rules and regulations in this regard are strictly 
adhered to;

Collaborates with other professionals and authorities;

Undertake any other tasks, as may be required.
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6. Sottomissjonijiet

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu d-dokumenti kollha kif mitlub.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Ġunju, 
2024.

Is-6 ta’ Ġunju, 2024

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Espressjoni ta’ interess għal servizzi ta’ Uffiċjal 
tas-Saħħa u s-Sigurta mal-Ministeru għall-Edukazzjoni, 

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), 
jinnotifika li qed jilqa’ applikazzjonijiet minn persuni 
interessati biex jipprovdu servizzi fuq bażi ta’ ‘Kuntratt għal 
Servizz’ fl-iskejjel statali u binjiet tal-MEYR.

1. Tul ta’ żmien tal-proġett

L-ingaġġ se jkun għal massimu ta’ 400 siegħa għal sitt 
(6) xhur mid-data tal-iffirmar tal-kuntratt miż-żewġ partijiet. 

2. Remunerazzjoni

Il-ħlas għal dan is-servizz huwa €30 fis-siegħa għall-
perjodu speċifikat fil-Parti 1. 

3. Kwalifiki

L-applikanti għandu jkollhom grad ta’ Baċellerat 
rikonoxxut f’Livell 6 tal-Qafas MQF.

4. Dokumenti li għandhom jinhemżu

Mal-applikazzjoni għandhom jiġu mehmuża dawn id-
dokumenti:

1. Curriculum Vitae tal-persuna interessata;

2. Kopja tal-kwalifika msemmija f’parti 3.

In-nuqqas ta’ sottomissjoni tad-dokumenti msemmija 
hawn fuq jiskwalifika lill-fornitur tas-servizz minn 
evalwazzjoni ulterjuri. 

6. Submissions

Applications are to be submitted, for the attention of 
the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications are 
to include all requested documents.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 28th June, 2024.

6th June, 2024 

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Expression of Interest for a Health and Safety Officer 
services with the Ministry for Education, Sport, 

Youth, Research and Innovation

The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), notifies that 
applications are being received from interested persons 
to provide services under a ‘Contract for Service’ in state 
schools and MEYR buildings.

1. Project duration

The engagement will be for a maximum of 400 hours 
over 6 months from the date of signing of the contract by 
both parties. 

2. Remuneration

The fee for this service is €30 per hour for the period 
specified in part 1.

3. Qualifications 

Applicants must have a Bachelor’s degree at MQF Level 
6.

4. Documents to be attached

Documents listed below are to be included in the 
application

1. Curriculum vitae of interested person;

2. Copy of qualification mentioned in part 3.

Failure to submit the above documents will disqualify 
the service provider from further evaluation.
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5. Responsabbiltajiet ġenerali

Is-servizzi pprovduti għall-kuntratt ta’ servizz imsemmi 
hawn fuq jinkludu: 

Implimentazzjoni u infurzar ta’ liġijiet u regolamenti 
maħruġa minn żmien għal żmien mill-Occupational Health 
and Safety Authority;

Sorveljar, evalwazzjoni u riveżjoni tal-Health and Safety 
Policy and Practice u żviluppar u implimentar ta’ dokumenti 
ġodda ta’ politika u proċedura skont il-ħtieġa;

Spezzjonar ta’ postijiet tax-xogħol, provvista ta’ gwida dwar 
kwalunkwe prekawzjoni ta’ sigurtà u metodi ta’ ħidma xierqa, u 
infurzar ta’ kwalunkwe miżura ta’ prekawzjoni skont il-ħtieġa;

Għoti ta’ taħriġ u edukazzjoni lill-impjegati dwar 
protokolli, proċeduri u l-aħjar prattiki ta’ sigurtà;

Risk assessments fuq kwalunkwe xogħol jew prattiki ta’ 
xogħol li jkunu qed isiru minn impjegati tal-MEYR;

Ħidma mal-maniġers u l-ħaddiema biex ikun żgurat li 
l-valutazzjonijiet tar-riskju jitħejjew u jiġu riveduti skont il-
ħtieġa;

Ġbir ta’ rapporti u żamma ta’ rekords dwar materji li 
jittrattaw it-tmexxija ta’ kuljum tal-Occupational Health and 
Safety Unit;

Twettiq ta’ kwalunkwe dmirijiet assenjati lilu/lilha fil-
qasam tal-Occupational Health and Safety;

Investigazzjoni ta’ inċidenti, korrimenti, u l-kważi 
tal-inċident biex jiġi determinat il-kawża ewlenija u jiġu 
implimentati miżuri li jipprevjenu inċidenti simili milli 
jseħħu fil-futur. Dan jista’ jinvolvi l-intervisti tax-xhieda, 
l-eżaminazzjoni tax-xena tal-inċident, u l-analiżi tad-data u 
r-rekords rilevanti;

Kordinazzjoni ma’ entitajiet pubbliċi oħra u partijiet 
interessati skont il-ħtieġa għat-twettiq effettiv tad-dmirijiet 
assenjati u biex tkun sabbilita u miżmuma koperazzjoni 
interorganizzattiva kostruttiva fi kwistjonijiet ta’ 
Occupational Health and Safety;

Tħejjija ta’ speċifikazzjonijiet dettaljati u dokumentazzjoni 
oħra għall-pubblikazzjoni ta’ sejħiet għall-akkwisti ta’ 
provvisti u/jew xogħlijiet skont ir-regolamenti rilevanti;

Aġġornament mal-iżviluppi u l-leġiżlazzjonijiet fi 
kwistjonijiet ta’ Occupational Health and Safety, kemm fuq 
livell nazzjonali kif ukoll internazzjonali;

L-evalwazzjoni ta’ fatturi ergonomiċi fuq il-post tax-
xogħol biex jitnaqqas ir-riskju ta’ disturbi muskoloskeletali 
u korrimenti ergonomiċi oħra;

5. General responsibilities

The services provided for the above service contract 
include:

Implements and enforces laws and regulations issued 
from time to time by the Occupational Health and Safety 
Authority;

Monitors, evaluates and reviews Health and Safety Policy 
and Practice and to develop and implement new policy and 
procedure documents as required;

Inspects places of work, provides guidance on any safety 
precautions and proper work methods, and enforces any 
precautionary measures as necessary;

Providing training and education to employees on safety 
protocols, procedures, and best practices;

Makes risk assessments on any work or work practices 
being carried out by employees of MEYR;

Works with managers and staff to ensure risk assessments 
are prepared and reviewed as necessary;

Compiles reports and maintains records on matters 
dealing with the day to day running of the Occupational 
Health and Safety Unit;

Carries out any duties assigned to him/her in the field of 
Occupational Health and Safety;

Investigating accidents, injuries, and near-misses to 
determine the root cause and implement measures to prevent 
similar incidents from occurring in the future. This may 
involve interviewing witnesses, examining the scene of the 
incident, and analyzing relevant data and records;

Liaises with other public entities and relevant stakeholders 
as may be required for effective fulfilment of assigned 
duties and for establishing and maintaining a constructive 
inter-organisational cooperation in Occupational Health and 
Safety matters;

Prepares detailed specifications and other documentation 
for publication of calls for procurements of supplies and/or 
works in line with relevant regulations;

Keeps abreast of developments and legislations in 
Occupational Health and Safety matters, both at a national 
and international level;

Assessing ergonomic factors in the workplace to 
minimize the risk of musculoskeletal disorders and other 
ergonomic-related injuries;
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Appoġġjar ta’ inizjattivi mmirati lejn il-promozzjoni 
tas-saħħa u l-benesseri tal-impjegati fuq il-post tax-xogħol. 
Dan jista’ jinkludi l-organizzazzjoni ta’ screening tas-saħħa 
u programmi tal-benessri;

Kollaborazzjoni ma’ professjonisti u awtoritajiet oħra.

6. Sottomissjonijiet

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal tar-
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu d-dokumenti 
kollha kif mitlub.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 28 ta’ Ġunju, 2024.

Is-6 ta’ Ġunju, 2024

Supporting initiatives aimed at promoting employee 
health and wellness in the workplace. This may include 
organizing health screenings and wellness programs; 

Collaborates with other professionals and authorities. 

6. Submissions

Applications are to be submitted, for the attention of 
the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications are 
to include all requested documents.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 28th June, 2024.

6th June, 2024

OCCUPATIONAL HEALTH 
AND SAFETY AUTHORITY

The Occupational Health and Safety Authority is seeking 
to recruit individuals for the full-time posts of:

OHS Officers I
Jobsplus Permit: 418/2020

OHS Officer (Trainees)

Jobsplus Permit: 196/2024

Clerks
Jobsplus Permit: 107/2024

Manager (HR and Administrative Support)
Jobsplus Permit: 346/2024

Manager (Procurement)
Jobsplus Permit: 430/2024

Manager (EU Affairs, Policy Dev. and Prog. 
Implementation)

Jobsplus Permit: 431/2024

Manager (Communications and PR)
Jobsplus Permit: 486/2024

Vacancy details, including duties and responsibilities, 
terms of engagement, qualification requirements and mode 
of application may be downloaded from the Recruitment 
Section (https://www.ohsa.mt/recruitment).

Applications are to be received by Friday, 14th June, 
2024, at 4.00 p.m. (Central European Time).

L-AWTORITÀ GĦAS-SAĦĦA U S-SIGURTÀ 
FUQ IL-POST TAX-XOGĦOL

L-Awtorità għas-Saħħa u s-Sigurtà fuq il-Post tax-
Xogħol qed tagħmel sejħa biex timpjega fuq bażi full-time:

Uffiċjali għas-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol
Permess ta’ Jobsplus: 418/2020

Uffiċjali għas-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol 
(Trainees)

Permess ta’ Jobsplus: 196/2024

Skrivani
Permess ta’ Jobsplus: 107/2024

Manager (HR and Administrative Support)
Permess ta’ Jobsplus: 346/2024

Manager (Procurement)
Permess ta’ Jobsplus: 430/2024

Manager (EU Affairs, Policy Dev. and Prog. 
Implementation)

Permess ta’ Jobsplus: 431/2024

Manager (Communications and PR)
Permess ta’ Jobsplus: 486/2024

Aktar dettalji, inkluż id-dmirijiet, ir-responsabbiltajiet, 
il-kundizzjonijiet tax-xogħol, il-ħtiġijiet ta’ kwalifiki u kif 
tapplika, jistgħu jitniżżlu mit-Taqsima tal-Impieg fuq is-sit 
elettroniku tal-Awtorità (https://www.ohsa.mt/recruitment)

L-applikazzjonijiet jintlaqgħu sa nhar il-Ġimgħa, 14 ta’ 
Ġunju, 2024, fl-4.00 p.m. (Ħin Ċentrali Ewropew).
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L-Awtorità għas-Saħħa u s-Sigurtà fuq il-Post tax-
Xogħol toffri opportunitajiet indaqs ta’ xogħol. 

Is-6 ta’ Ġunju, 2024

The Occupational Health and Safety Authority is an 
equal opportunities employer.

6th June, 2024

DIPARTIMENT TAL-EŻAMIJIET

Il-Kunsill għat-Tagħlim tal-Lingwa Ingliża (ELTC)

Id-Direttur tal-Eżamijiet u l-Kunsill għat-Tagħlim tal-
Lingwa Ingliża (ELTC) jgħarrfu lill-kandidati li huma 
interessati li joqogħdu għall-Eżami għall-Għalliema tal-Lingwa 
Ingliża (TELT), li l-applikazzjonijiet se jibdew jintlaqgħu mit-
Tnejn 10 ta’ Ġunju, sal-Ġimgħa, 28 ta’ Ġunju, 2024.

L-applikazzjonijiet se jintlaqgħu biss online.

1. Applikanti li m’għandhomx eID huma mitluba li 
jikkuntattjaw lid-Dipartiment tal-Eżamijiet bin-numri tat-
telefown 2598 2967/2989;

2. L-eżami se jkun jikkonsisti f’Karta bil-Miktub li ssir nhar 
is-Sibt, 20 ta’ Lulju, 2024;

3. L-applikanti jridu japplikaw permezz tal-website (https://
myexams.gov.mt/applications/) u jħallsu l-miżata ta’ €35.00. 
Dawk il-kandidati li m’għandhomx aċċess għall-eID għandhom 
jikkuntatjaw lid-Dipartiment tal-Eżamijiet kif indikat fl-ewwel 
paragrafu;

4. Dawk kollha li se jpoġġu għat-TELT ta’ Lulju 2024 jridu 
japplikaw għas-SEPTT (test orali). Aktar dettalji rigward dan 
l-eżami jistgħu jinkisbu mis-sit elettroniku (eltcouncil.gov.mt);

5. Aktar dettalji relatati mas-sejħa għall-applikazzjonijiet 
jistgħu jinkisbu mid-Dipartiment tal-Eżamijiet, Malta, 
bin-numru tat-telefown (+356) 25982967/2989, l-indirizz 
elettroniku (myexams@gov.mt); jew miċ-Ċentru tal-Eżamijiet, 
Għawdex, bin-numru tat-telefown (+356) 2598 0060/1; jew 
mis-sit elettroniku (https://myexams.gov.mt/). 
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EXAMINATIONS DEPARTMENT

English Language Teaching Council (ELTC)

The Director of Examinations and the English Language 
Teaching Council (ELTC) notify candidates who are interested 
to sit for the Test for English Language Teachers (TELT), 
that applications will be received from Monday, 10th June to 
Friday, 28th June, 2024.

Only online applications will be accepted.

1. Applicants who do not have an eID need to contact the 
Examinations Department on 2598 2967/2989;

2. The examination will consist of a Written Session, which 
will be held on Saturday, 20th July, 2024;

3. Applicants are to apply online via link (https://myexams.
gov.mt/applications/) and pay the relevant fee of €35.00. 
Candidates who do not have access to the eID are to contact the 
Examinations Department as indicated in the first paragraph;

4. All those sitting for the July 2024 TELT session will need 
to apply for SEPTT (oral test). More details regarding this test 
are available on the ELT Council website (eltcouncil.gov.mt);

5. Other details related to the call for applications may be 
obtained from the Examinations Department, Malta, telephone 
number (+356) 2598 2967/2989, email address (myexams@
gov.mt); or from the Examinations Centre, Gozo, telephone 
number (+356) 2598 0060/1; or from the website (https://
myexams.gov.mt/).

6th June, 2024

PLANNING AUTHORITY

Update to the 2018 Basemap

The Planning Authority notifies the general public that it 
is undertaking an update to the 2018 Basemap. To this extent 
it will be carrying out surveys by means of drones in the 
following locality on the respective dates:

St Julian’s – from 10th to 15th June, 2024

Any queries should be sent by email to (geomatics@
pa.org.mt).

6th June, 2024

AWTORITÀ TAL-IPPJANAR

Aġġornament tal-Mappa Bażi 2018

L-Awtorità tal-Ippjanar tgħarraf li qiegħda twettaq 
aġġornament tal-mappa bażi. Għaldaqstant se jsir stħarriġ  
permezz ta’ droni f’din il-lokalità kif indikat:

San Ġiljan – mill-10 sal-15 ta’ Ġunju, 2024

Aktar tagħrif jista’ jinkiseb permezz ta’ ittra elettronika 
lil (geomatics@pa.org.mt).

Is-6 ta’ Ġunju, 2024
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MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

List of tender contracts*, quotation contracts and direct 
orders awarded by the Ministry for Agriculture, Fisheries 
and Animal Rights during the period between 1st July, 2023 
and 31st December, 2023, published in terms of Regulation 
111(2) of the Public Procurement Regulations S.L. 601.03

6th June, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Lista ta’ kuntratti tal-offerti*, kuntratti ta’ kwotazzjonijiet u 
direct contracts mogħtija mill-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali matul il-perjodu bejn l-1 ta’ Lulju, 
2023 u l-31 ta’ Diċembru, 2023, ippubblikata skont l-Artikolu 
111 (2) tar-Regolamenti dwar il-Kuntratti Pubbliċi L.S. 601.03. 

Is-6 ta’ Ġunju, 2024

Nru. Awotrità 
tal-Kuntratti

Numru ta’ Ref. 
tal-Offerta

Isem tal-Offerta/Suġġett 
tal-Offerta

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Tender Ref.
Number

Tender Title/
Subject of Tender

Award
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

Offerti/Tenders*

1 RAM CT 5000/2023 Negotiated Procedure 
Without  for the Overall 
Managemt of Farm 
Waste Solids Emantating 
following Primary 
Treatment via Screw Press 
of Farm Slurries at SAFT

24.10.2023 Marilyn Gatt €187,200.00 

2 RAM CT 2080/2023 Provision of Services for 
the Overall Management 
of Farm Waste Solids 
following the Primary 
Treatment via Screw 
Press of Farm Slurries 
at Sant’Antnin Farm 
Treatment Facility (SAFT)

29.12.2023 CMBG 
Transport

€2,241,720.00 

9 SSD 20788490 Negotiated Procedure for 
The Malta AgriFair 2024 
Event Venue

21.11.2023 MFCC €365,000.00 

*Awtoritajiet kuntrattwali għandhom iniżżlu kwalunkwe offerti (inkluż design contests and innovation partnerships) 
mogħtija minnhom mingħajr l-involviment tad-Direttorat tas-Sectoral Procurement. 
*Contracting authorities are to list any tenders (including design contests and innovation partnerships) awarded by them 
without the involvement of the Sectoral Procurement Directorate.

Kwotazzjonijiet/Quotations

Nru. Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MFA LPO 149/2023 Leasing of one (1) 
Vehicle - €35 daily

04/07/2023 Autobahn Ltd €6,440.00 

2 MFA LPO 182/2023 Service of a Scammel 
Truck to collect organic 
waste 

18/08/2023 Nats Ltd  €155.00/
collecton two 
times a week 
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Nru. Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

3 MFA LPO 200/2023 Building of a wall 10 
courses high with pillars 
every 15 feet including 
bricks

06/09/2023 Steve Galea  €6,300.00 

4 MFA LPO 201/2023 Supply and laying of 
pre-stressed slabs

06/09/2023 Steve Galea  €5,000.00 

5 MFA LPO 203/2023 Supply and delivery of 
120 cubic yards of C20 
concrete

07/09/2023 RMX Ltd  €8,800.00 

6 MFA LPO 204/2023 Laying of concrete 
including power float 
finish

07/09/2023 RMX Ltd  €7,450.00 

7 MFA LPO 207/2023 Construction works and 
alterations for the New 
Offices Project

07/09/2023 A&S 
Construction

 €7,500.00 

8 MFA LPO 217/2023 Metal Roof Structure 19/09/2023 Triton 
Engineering

 €6,850.00 

9 MFA LPO 223/2023 Power Distribution 
to Shops - Trenching 
Phase 1

20/09/2023 Joseph Tonna  €8,282.08 

10 MFA LPO 226/2023 Power Distribution 
to Shops - Trenching 
Phase 3

20/09/2023 Joseph Tonna  €8,375.64 

11 MFA LPO 227/2023 Demolition, Alteration, 
Plastering and 
Paintingof Pitkalija 
Shed

20/09/2023 Roderick 
Vella 

 €8,050.85 

12 MFA LPO 239/2023 Concrete Skips Box 1 29/09/2023 Vella Skips  €7,839.00 

13 MFA LPO 241/2023 Platform measuring 5m 
x 10m Steel Channels 
and wood

02/10/2023 A & S 
Construction

 €5,042.00 

14 MFA LPO 242/2023 Maintenance Works 
(Box 2)

02/10/2023 Vella Skips  €6,161.00 

15 MFA LPO 250/2023 Power Distribution 
to Shops - Trenching 
Phase 5

04/10/2023 Joseph Tonna  €8,305.05 

16 MFA LPO 271/023 Tiles for Business 
Development Section

20/10/2023 Magri 
Bathrooms 
Ltd

 €6,151.99 

17 MFA LPO 279/2023 Exhibition at the 
Parliament for the 
World Food Day 
October 2023

30/10/2023 ICAN Ltd  €7,800.00 

18 MFA LPO 283/2023 Camera and Equipment 30/10/2023 Forestals  €7,781.35 
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Nru. Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

19 MFA LPO 296/2023 Renovation of a special 
needs restroom

09/11/2023 Emanuel 
Gauci

 €5,200.00 

20 MFA LPO 300/2023 Supply and Installation 
of sound proofing for 
two large offices

14/11/2023 Denis Ciantar  €7,900.00 

21 MFA LPO 301/2023 Two large offices flat 
ceiling and holes for 
lighting

14/11/2023 Denis Ciantar  €5,200.00 

22 MFA LPO 302/2023 Supply and Installation 
of Steel frames and wood 
for doors and windows

14/11/2023 Denis Ciantar  €9,200.00 

23 MFA LPO 303/2023 Supply and Installation 
of Gypsum Boards

14/11/2023 Robert Scerri  €9,500.00 

24 MFA LPO 304/2023 Plastering and Finishing 
of Dry Wall

14/11/2023 Robert Scerri  €9,700.00 

25 MFA LPO 308/2023 Supply and Installation  
of Air Conditioner and 
Ventilation Systems Bill 
No 1

20/11/2023 BT 
Commercials 

 €9,997.40 

26 MFA LPO 309/2023 Supply and Installation 
of Air Conditioner and 
Ventilation System Bill 
No. 2

20/11/2023 BT 
Commercials 

 €9,813.54 

27 MFA LPO 310/2023 Supply and Installation 
of Air Conditioner and 
Ventilation System Bill 
No. 3

20/11/2023 BT 
Commercials 

 €9,496.41 

28 MFA LPO 311/2023 Shed Networking 
Wireless Equipment

21/11/2023 Computime 
Ltd

 €5,962.26 

29 MFA LPO 314/2023 Market Research -
 Olive Sector in Malta

22/11/2023 Dr Massimo 
Ellul

 €7,000.00 

30 MFA LPO 316/2023 Supply and Installation  
of Air Conditioner and 
Ventilation Systems Bill 
No. 4

23/11/2023 BT 
Commercials 

 €8,285.82 

31 MFA LPO 318/2023 Tile laying service 
indoors (60 x 60)

23/11/2023 Joseph Cefai  €8,550.00 

32 MFA LPO 320/2023 Professional 
Maintenance 
Agreement, Technical 
Support, IT and 
Networking

24/11/2023 NetSys  €5,865.00 

33 MFA LPO 326/2023 Purchase of Services of 
resources for general 
labour duties (€8.99/hr 
for 1000 hrs )

06/12/2023 Aureliano 
Group

 €8,990.00 
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Nru. Awotrità
tal-Kuntratti

Numru ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Kwotazzjoni/
Suġġett tal-Kwotazzjoni

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Quotation Reference 
Number

Quotation Title/
Subject of Quotation

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

34 MFA LPO 337/2023 Services of a Workshop 
Assistant (€7.60/hr for 
1000 hrs)

22/12//2023 Shaydon 
Refalo

 €7,600.00 

35 DFA F89/2023 Contract for service 
to engage the services 
of a consultancy firm 
to desgin a publicity 
campaign for the 
Department of Fisheries 
and Aquaculture

14/07/2023 Bullshark Ltd  €5,900.00 

36 DFA F54/2023 Contract for Service 
for the Provision of a 
Comprehensive Researh 
Study to Determine 
the Impact of the SL 
425.14 (Work in Fishing 
Convention) on the 
Maltese Fishing Sector

07/11/2023 AIS 
Environment 
Ltd

 €7,960.00 

37 SSD 20750908 Backdrop, stage and 
audio visual services 
for Animal Honours 
Awards 2024

26/09/2023 The AV 
Warehouse

 €6,905.00 

38 Permanent 
Secretary 
Office 

MAFA 253/2023 Accounts, Audit and 
Tax Return (Għaqda 
Koperattiva tas-Sajd)

17/11/2023 Mr Kenneth 
Swain 
(Certified 
Public 
Accountants 
& Auditors)

 €9,650.00 

Direct Contracts

Nru. Awotrità 
tal-Kuntratti

Numru ta’ Ref. 
tad-Direct 
Contract

Isem tad-Direct Contract/
Suġġett tad-Direct 
Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Direct 
Contract 
Ref. Number

Direct Contract Title/Subject 
of Direct 
Contract 

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

1 MFA LPO 187/2023 Coordinating and Organisation 
of the World Food Day 2023

17/08/2023 Dr Massimo 
Ellul

 €5,000.00 

2 DFA F111/2022 Contract for Service - Request 
for Direct Order for a financial 
feasibility assessment for 
developing a new Concession 
Agreement (CA) for all 
aquaculture zones administered 
by the Department of Fisheries 
and Aquaculture

11/07/2023 Adi Associates 
Environmental 
Constultants

 €48,950.00 
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Nru. Awotrità 
tal-Kuntratti

Numru ta’ Ref. 
tad-Direct 
Contract

Isem tad-Direct Contract/
Suġġett tad-Direct 
Contract

Data 
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt 
VAT Eskluża 

No. Contracting 
Authority

Direct 
Contract 
Ref. Number

Direct Contract Title/Subject 
of Direct 
Contract 

Award 
Date

Contractor’s 
Name

 Contract Value 
Excl. VAT 

3 DFA F68/2015/1 Provision of Support and 
Maintenance Services for 
Fisheries Modules for the 
Department of Fisheries and 
Aquaculture

08/08/2023 Trackwell HF €149,500.00 

4 DFA F134/2021 Contract for Service - 
Feasibility Study

21/12/2023 E&Y Ltd  €14,500.00 

5 SSD 10140175 Cleaning Services for Mnarja 
2023 

10/06/2023 Cleansing and 
Maintenance 
Directorate

 €10,539.82 

6 SSD 10140698 Reallocation iro wrong work 
order as per transaction 
20656002

14/06/2023 Journal (AF 
Printworks)

 €5,793.80 

7 SSD 20683102 Taste history event at Verdala 
Palace on 23.6.2023 for Mnarja 
2023

30/06/2023 Heritage Malta 
Services Ltd

 €11,000.00 

8 SSD 20712079 Entertainment Services for 
Mnarja 2023 Post Event

03/07/2023 Kantera  €5,070.00 

9 SSD 20687954 Service at Mnarja Festival 2022 08/07/2023 Farsons Direct  €8,226.31 

10 SSD 20756404 PSA Package final Payment 09/07/2023 Public 
Broaddcasting 
Services

 €17,500.00 

11 SSD 10161362 Nisġet Artna Autumn 2023 02/08/2023 Government 
Printing Press

 €6,295.08 

12 SSD 20727729 Billboards for Festa Hut 2023 07/09/2023 Smartpix  €7,600.00 

13 SSD 20759553 Catering Services for the 
Animal Honours Award

07/09/2023 Corinthia 
Caterers 

 €9,750.00 

14 SSD 20756892 Audio Visual services for Let’s 
talk Farming Awards night

11/10/2023 The AV 
Warehouse

 €7,744.00 

15 SSD 20801038 Artwork and branding updates 
from AgriFair 2022 to Agrifair 
2024

22/10/2023 Pure Concepts  €5,660.00 

16 SSD 20757142 Advertising Services Kalamita 25/09/2023 Inflation Media  €6,500.00 

17 SSD 20787393 Green Vision 2024 10/11/2023 GSE 
Technologies

 €9,000.00 

18 SSD 20793255 Equipment for the old 
Farmhouse in Ghammieri

04/12/2023 Astral 
Enterprises Ltd.

 €8,958.93 

19 SSD MAFA 
6/2023/5

Services of Website 
Development for Let’s Talk 
Farming

05/12/2023 KEEN LTD  €9,995.00 

20 SSD MAFA 
255/2023/1

New Office DG SSD - 
Procurement of Office 
Furniture

23/11/2023 Invicta Malta  €8,436.44 
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21 Ministry 
Secretariat 

MAFA 
107/2022 Red 
32

Professional Promotional 
Services

02/10/2023 Stefan Bajada  €4,900.00 

22 Ministry 
Secretariat 

MAFA 
118/2022/1 
Red 10

Provision of Service - Media 
Monitoring and Social Media 
Management 

18/07/2023 ICommunications  €9,900.00 

23 Ministry 
Secretariat 

MAFA 
98/2022/11/
Voll Red 100

Sound + Light + Setup 24/11/2023 TEC Ltd  €5,535.00 

24 OPS MAFA 
203/2023

Proportionality tests for a new 
subsidiary legislation related to 
veterinary professions

02/10/2023 Ernst & Young 
Ltd

 €14,000.00 

25 OPS MAFA 
11/2020/1

Report - Management of 
current dogs/cats at rehoming 
centre at Għammieri

30/08/2023 Mr Chris 
Meilak (EY 
Malta) 

 €7,500.00 

26 OPS MAFA 81/2023 Contract for consultancy 
service (fisheries governance 
and consultations) 

14/11/2023 Prof Douglas 
Craig 
MacMillan

 €9,999.00 

27 PPD Quot 
no.PPD003/ 
MAFA/
PP3/2023

3D Model for Gene Bank 04/10/2023 Avantmed  €5,530.00 

28 PPD Quotation 
dated 
31.10.2023         
MAFA/
PP44/2023

Advertising Space (Printing 
and installation) full tail and 
vent

29/11/2023 Tal-Linja  €7,500.00 

29 PPD Quotaion no. 
2302100, 
MAFA/
PP9/2021/V

Fast Project Informative Car 
Sunshades

14/08/2023 GPP  €8,450.00 

30 PPD MAFA/PP 
24/2020/10

Supply and Installation of 
Cables - Gene Bank

21/08/2023 AG 
Installations

 €6,007.08 

31 PPD VPRD/PP 
66/2018

Professional Services - Gene 
Bank

01/07/2023 Enser Ltd  €5,820 
(Paid till 
December - 
contract states 
until work is 
completed) 

32 DCS MAFA/182/
2022/2 Vol II

Services for Team Building 
Event Post Mnarja 2023

01/07/2023 Kantera  €5,070.00 

33 DCS MAFA/154/
2023

Gypsum Material, Railings, 
Plastering and Painting 
Materials

09/08/2023 T4B Services  €6,400.00 
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34 DCS MAFA/154/
2023

Electrical Services at the DCS 
Office

25/08/2023 Maltapost  €8,437.89 

35 DCS MAFA/180/
2023

Pickup, Labelling and Postage 
of Nisġet Artna Ħarifa 2023

29/08/2023 Smart Pix  €7,600.00 

36 DCS MAFA/169/
2023

Catering Services Animal 
Honours Awards 2023

07/09/2023 Corinthia 
Caterers

 €9,750.00 

37 DCS MAFA/181/
2023

Audio Visual Services and 
Equipment for Let’s Talk 
Farming

30/09/2023 Heritage Malta 
Services Ltd

 €5,200.00 

38 DCS MAFA/63/
2022

Changes on items in 
preparation to Malta Agrifair 
2024 

20/09/2023 The AV 
Warehouse

 €7,744.00 

39 DCS MAFA/169/
2023

Backdrop, Stage and audio 
visual services

26/09/2023 The AV 
Warehouse

 €6,905.00 

40 DCS MAFA/154/
2023

Office Chairs for the DCS 
Office Staff

01/10/2023 Pure Concepts 
Ltd

 €5,660.00 

41 DCS MAFA/154/
2023

Office Furniture for DCS 
and Customer Care Office 
(including chairs)

14/10/2023 Oxford House  €8,927.29 

42 DCS MAFA/154/
2023

Doors for the DCS Office 13/1//23 Jean Claude 
Grech

 €6,800.00 

43 RAD MAFA/
AGR/81/2023

Economic Study in relation to 
the dairy cessation scheme

06/11/2023 E-Cubed 
Consultants

 €9,250.00 

44 RAD 100/2023/33 Procurement Of Feedstuffs 
For The Indigenous Livestock 
Breed At AgriHub

12/09/2023 KPH  €84,059.70 

45 RAD 100/2023/33 Procurement of 100,000 Kilos 
of Fodder for indigenous 
livestock at the Agriculture 
Research and Innovation Hub

26/09/2023 KPH  €26,700.00 

46 AHWD AHWD/13/23 Calibration of Equipment 01/02/2023 Calab Rams  €36,180.00 
47 AHWD AHWD/

AW/44/2023
Rental - Kennels 21/02/2023 Tat-Tarġa 

Kennels
 €9,720.00 

48 AHWD AHWD/7/
2023

Internal Audit VRD 27/02/2023 Borg Galea 
Associates

 €7,800.00 

49 AHWD VPRD/411/
2017

Proficiency Trials Animal 
Zoonotic Diseases

02/03/2023 Vetqas UK  €9,977.86 

50 AHWD AHWD/
AW/74/2023

Economic Assessment to Cat 
Feeder and Feeder Scheme

23/03/2023 PWC  €5,500.00 

51 AHWD AHWD/27/
2023

GMO Analysis 24/02/2023 Ages Austria  €8,466.20 

52 AHWD VPRD/103/
2019

Support  and Maintenance of 
Old NLD System

01/04/2023 PAN Livestock 
Services

 €10,000.00 
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53 AHWD VPRD/52/
2020

Animal Disease Detection Kits 10/04/2023 Innovative 
Diagnostics

 €47,310.00 

54 AHWD VPRD/189/
2015

AMR Kits 18/04/2023 Orme  €8,685.00 

55 AHWD VPRD/138/
2015

BSE Antigen/A1 Kit/Brucella 
Analysis

20/04/2023 Vivian 
Corporation

 €9,400.74 

56 AHWD AHWD/48/
2022

Analytic Services equine 
disease testing inc courier 
charges

20/04/2023 Anses & WEL  €7,595.00 

57 AHWD AHWD/32/
23

Assistance in drafting of AW 
Strategy

23/04/2023 Jessica 
Camilleri

 €10,000.00 

58 AHWD VPRD/411/
2017

Proficeincy Trials Animal 
Zoonotic Diseases

02/05/2023 Vetqas UK  €9,973.33 

59 AHWD AHWD/86/
2021

Architectural Consultation 
Services

08/05/2023 DHI Periti  €10,000.00 

60 AHWD AHWD/AW/
36/23

Vet Clinic Aftercare 12/05/2023 Dr Cristina 
Formosa

 €33,600.00 

61 AHWD AHWD/AW/
36/23

Vet Clinic Aftercare 12/05/2023 Dr Katrina Gatt  €33,600.00 

62 AHWD AHWD/AW/
36/23

Vet Clinic Aftercare 12/05/2023 Dr Claudio 
Zippilli

 €33,600.00 

63 AHWD AHWD/73/
2022

Oxoid Media 17/05/20236 Orme  €9,232.60 

64 AHWD AHWD/AW/
35/2023

Acquisition of Holding Areas, 
Surgical Prep Room, PreOp 
Room

19/05/2023 Zoomangi  €52,000.00 

65 AHWD AHWD/AW/
44/2023

Rental - Kennels 19/05/2023 Tal-Loġġa 
Kennels

 €9,984.00 

66 AHWD AHWD/36/
2023

Blue Tongue Testing 25/05/2023 IZS Teramo  €9,732.50 

67 AHWD AHWD/42/
2023

Notarial Services 02/06/2023 Dr Nicola 
Cassar

 €10,000.00 

68 AHWD AHWD/48/
2022

Resdiue Analysis 16/06/2023 SVIJ  €9,302.00 

69 AHWD AHWD/85/
2022

Coordination Cat Neutering 
Services

26/06/2023 Romina Frendo  €10,000.00 

70 AHWD AHWD/74/
2023

Internal Audit on Works 
Services

05/07/2023 GCS Malta  €5,750.00 

71 AHWD AHWD/110/
20/1

Registered Post w/Advice 
Delivery

12/07/2023 Maltapost  €10,000.00 
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72 AHWD VPRD 138/
2015

Procurement of 2 BSE Scrapie 
Antigen Kits

17/07/2023 Vivian 
Corporation

 €6,355.80 

73 AHWD AHWD/48/
2023

Animal Welfare Schemes 
CoOrdinator

18/08/2023 Raffael Fiedler  €10,000.00 

74 AHWD AHWD/
AW/121/2023

Emergency Vet Services 15/09/2023 Zoomangi  €     
135,000.00 

75 AHWD AHWD/
AW/86/2023

Emergency Vet Services 27/09/2023 Happy Paws 
Clinic

 €10,000.00 

76 AHWD AHWD/16/
2022

Courier Charges Czech 
Republic

09/10/2023 WEL  €5,150.00 

77 AHWD AHWD/48/
2023

Animal Welfare Schemes 
CoOrdinator

12/10/2023 425 Trading  €10,000.00 

78 AHWD VPRD/74/
2018

Elisa Kits for antibiotic 
residues

18/10/2023 Technoline  €65,628.21 

79 AHWD AHWD/20/
2023

Material for Waterproofing of 
AHWD Roof

23/10/2023 The Malta Pro  
Waterproofing

 €9,100.00 

80 AHWD VPRD189/
2015

Procurement of AMR Kits and 
Media

07/11/2023 Orme  €9,855.00 

81 AHWD AHWD/78/
2023

Combined Lab Freezer 13/11/2023 Evolve  €5,668.84 

82 AHWD AHWD/
AW/49/2023

Animal Ambulances Leasing 29/12/2023 Mediforce  €38,879.80 

83 ARPA MAFA/PAY/
24/2023

Additional services for the 
provision of venue and catering 
services for the hosting of the 
panta rhei conference in Malta 
from the 25th to the 27th of 
October 2023 

26/07/2023 MI Malta  €13,062.00 

84 ARPA MAFA/
PAY/224/2023

Provision of Pams API testing 
services

04/10/2023 KPMG  €7,950.00 

85 ARPA MAFA/PAY/
24/2023

Additional services and 
modifications onsite in relation 
to the Panta Rhei conference in 
Malta from the 25th to the 27th 
of October 2023 

24/10/2023 MI Malta  €7,061.00 

86 ARPA MAFA/PAY/
79/2022

Provision of services for the 
for the enhancement of the 
agrivoucher system

02/11/2023 Smart Studios 
Ltd

 €9,500.00 

87 ARPA MAFA/
PAY/238/2023

Marketing campaign re IPM 
Eco Scheme

08/11/2023 Communique 
Ltd

 €39,602.00 
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KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku 

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar l-Erbgħa, 
12 ta’ Ġunju, 2024, mid-9.30 a.m. sas-2.00 p.m., Triq 
l-Oratorju se tkun magħluqa għat-traffiku. 

Is-6 ta’ Ġunju, 2024

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic Suspension

The Ħal Għargħur Local Council notifies that on Wednes-
day, 12th June, 2024, from 9.30 a.m. till 2.00 p.m., Triq 
l-Oratorju will be closed to all traffic. 

6th June, 2024

KUNSILL LOKALI SAN PAWL IL-BAĦAR

Sospensjoni ta’ Parkeġġ

Il-Kunsill Lokali San Pawl il-Baħar jgħarraf  lill-pubbliku li 
ħadd ma jista’ jipparkja minn nhar it-Tnejn, 10 ta’ Ġunju, 2024 
sa nhar it-Tlieta, 11 ta’ Ġunju, 2024, mis-6.00 a.m. sal-11.59 
p.m., f’parti mill-parkeġġ ta’ Triq il-Port Ruman fil-Qawra; u 
fi Triq il-Knisja, Triq Buġibba u parti minn Dawret il-Gżejjer, 
San Pawl il-Baħar.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġett li jiġu 
rmunkati.

Is-6 ta’ Ġunju, 2024

SAN PAWL IL-BAĦAR LOCAL COUNCIL

Suspension of Parking

The San Pawl il-Baħar Local Council notifies the general 
public that on Monday, 10th June, 2024, and Tuesday, 11th 
June, 2024, from 6.00 a.m. till 11.59 p.m., no vehicles will be 
allowed to park in part of the parking in Triq il-Port Ruman, 
Qawra; and in Triq il-Knisja, Triq Bugibba and part of Dawret 
il-Gżejjer, St Paul’s Bay.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

6th June, 2024

KUNSILL LOKALI L-FGURA

Permess ta’ Gabbani u Tqegħid ta’ Mwejjed

Il-Kunsill Lokali l-Fgura jgħarraf illi l-applikazzjonijiet 
għall-permess ta’ gabbani u tqegħid ta’ mwejjed fl-okkażjoni 
tal-Festa tal-Madonna tal-Karmnu li se ssir nhar il-Ħadd, 14 
ta’ Lulju, 2024, qed jintlaqgħu fl-uffiċċju tal-Kunsill bejn 
it-Tnejn, l-1 ta’ Lulju, 2024 u mhux iżjed tard minn nhar il-
Ġimgħa, 5 ta’ Lulju, 2024, sa nofsinhar. Ma jkunux proċessati 
applikazzjonijiet wara din id-data. Il-permessi jsiru mit-8.00 
a.m. sas-2.00 p.m. Wara nofsinhar ma jinħarġux permessi.

 
Is-6 ta’ Ġunju, 2024

FGURA LOCAL COUNCIL

Kiosks and Laying of Tables Permit

The Fgura Local Council hereby notifies that the appli-
cations for the permit of kiosks and laying of tables on the 
occassion of the feast of Our Lady of Carmel to be held on 
Sunday, 14th July, 2024, are being received at the Council’s 
office between Monday, 1st July, 2024 and not later than 
Friday, 5th July, 2024, till noon. No applications will be pro-
cessed after this date. Permits will be issued from 8.00 a.m. 
till noon. After noon no permits will be issued. 

6th June, 2024 

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 13 ta’ Ġunju, 2024, għal:

Avviż Nru. 33. Kiri, għall-perjodu li fadal tal-kirja preżenti 
li jintemm fil-31 ta’ Mejju, 2028, tal-Ħanut vojt tale quale 
f’Nru. 7, Blokk Nru. 16, Misraħ ir-Rebħa, Il-Birgu kif muri 
bl-aħmar fuq il-pjanta P.D.2011_736. Il-kerrej prezenti 
ma jridx jibqa’ fil-kirja u terz interessat lest li jidħol għar-
rimanenti perjodu ta’ din il-kirja. Dan it-terz interessat għandu 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 13th June, 2024, for:

Advt No. 33. Lease, for the remaining period of the present 
lease which ends on the 31st May, 2028, of the bare Shop 
tale quale at No. 7 Block No. 16, Misraħ ir-Rebħa, Birgu as 
shown edged in red on plan P.D.2011_736. The present tenant 
does not want to remain in the lease and an interested third 
party is ready to assume the remaining term of this lease. The 
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interested third party has been reserved the right of first refusal 
as per Article No. 3 (1) of Legal Notice 573.02. Tenders are to 
be accompanied by a Bid-Bond for an amount of €1,000 as 
stipulated in the tender conditions. Offers below the amount 
of one hundred and ten Euros and sixteen cents (€110.16) per 
annum will not be considered. A fee of €50 will be charged 
for the tender documents.

Advt No. 34. Lease for a period of fifteen (15) years of a 
garage tale quale without its own airspace at No. 14, Block 
‘M’, Triq il-Wegħdiet, Birkirkara as shown edged in red on the 
plan P.D.72_87_5. This premises cannot be bought through the 
garage scheme. Tenders are to be accompanied by a Bid-Bond 
for an amount of €3,303 as stipulated in the tender conditions. 
Offers below the amount of one thousand and one hundred and 
one Euros (€1,101) per annum will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender documents.

Advt No. 35. Sale tale quale of a site at the back of the 
premises at ‘Morning Star’ Triq Ġanni Vassallo, Rabat, Gozo 
as shown edged in red on the plan P.D.2022_0416. This site is 
landlocked. Tenders are to be accompanied by a Bid-Bond for 
an amount of €10,900 as stipulated in the tender conditions. 
Offers below the amount of one hundred and forty-five 
thousand and five hundred and sixty-four Euros (€145,564) 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender document.

Advt No. 36. Sale of a site tale quale at Triq Mikiel 
Anġlu Borg, San Ġiljan as shown edged in red on the plan 
P.D.2017_0043. Tenders are to be accompanied by a Bid-
Bond for an amount of €27,100 as stipulated in the tender 
conditions. Offers below the amount of nine hundred and 
fifty-five thousand Euros (€955,000) will not be considered. 
This tender may be subject to the right known as the right of 
first refusal as per article No. 32 of Chapter No. 573 of the 
Laws of Malta. A fee of €50 will be charged for the tender 
documents.

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

6th June, 2024

d-dritt tal-ewwel rifjut riżervat favurih skont Artikolu Nru. 
3 (1) tal-Avviż Legali Nru. 573.02. L-Offerti għandhom 
ikunu akkumpanjati b’Bid-Bond għall-ammont ta’ €1,000 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ mija u għaxar ewro u sittax-il ċenteżmu (€110.16) 
fis-sena ma jiġux ikkunsidrati. Irid isir ħlas ta’ €50 għad-
dokumenti tal-offerta.

Avviż Nru. 34. Kiri għal perjoduta’ ħmistax (15)-il sena ta’ 
garaxx tale quale, bl-arja mhux inkluża f’Nru. 14, Blokk ‘M’, 
Triq il-Wegħdiet, Birkirkara kif muri bl-aħmar fuq il-pjanta 
P.D. 72_87_5. Dan il-fond ma jistax jinxtara bl-iskema tal-
garaxxijiet. L-Offerti għandhom ikunu akkumpanjati b’Bid-
Bond għall-ammont ta’ €3,303 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ elf u mija u wieħed 
ewro (€1,101) fis-sena ma jiġux ikkunsidrati. Din l-offerta 
tista’ tkun soġġetta għal dritt magħruf bħala dritt tal-ewwel 
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet 
ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 35. Bejgħ tale quale ta’ sit fuq in-naħa ta’ 
wara tal-fond ‘Morning Star’ Triq Ġanni Vassallo, Ir-Rabat, 
Għawdex kif muri bl-aħmar fuq il-pjanta P.D.2022_0416. Dan 
is-sit huwa mdawwar minn propjetajiet ta’terzi (landlocked). 
L-Offerti għandhom ikunu akkumpanjati b’Bid-Bond għall-
ammont ta’ €10,900 hekk kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ mija u ħamsa u erbgħin 
elf u ħames mija u erbgħa u sittin ewro (€145,564) ma jiġux 
ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal drtitt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

Avviż Nru. 36. Bejgħ ta’ sit tale quale fi Triq Mikiel 
Anġlu Borg, San Ġiljan kif muri bl-aħmar fuq il-pjanta 
P.D.2017_0043. L-Offerti għandhom ikunu akkumpanjati 
b’Bid-Bond għall-ammont ta’ €27,100 hekk kif stipulat 
fil-kundizzjonijiet tal-offerta. Offerti anqas mill-ammont 
ta’disa’ mija u ħamsa u ħamsin elf ewro (€955,000) ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal drtitt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina għall-
pubbliku sabiex jakkwista d-dokumenti tal-offerta online. 
L-offerenti għandhom jirreferu għall-kundizzjonijiet kollha 
tad-dokument tal-offerta u huma mitluba li jaqraw sew dawn 
id-dokumenti. L-offerti għandhom isiru biss fuq il-formola 
preskritta, li flimkien mal-kundizzjonijiet rilevanti u dokumenti 
oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq il-paġna 
ta’ dawn l-offerti fis-sit (https://landsauthority.org.mt/services/
tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu jsir permezz 
tas-sistema online tas-sit tal-Awtorità tal-Artijiet bil-card 
bankarja tal-preferenza tiegħek.

Is-6 ta’ Ġunju, 2024
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MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Direttorat għat Trattament Xieraq tal-Annimali

AHWD/AW/66/2024: Sejħa għal Espressjoni ta’ Interess 
għall-Parteċipazzjoni ta’ Fornituri tal-Għalf 
Biex Jissupplixxu Għalf tal-Qtates Niexef lil 

Dawk Reġistrati li Jitimgħu l-Qtates

Id-Direttorat għat Trattament Xieraq tal-Annimali (AWD), 
fi ħdan Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 
tal-Annimali (MAFA), qed joħroġ sejħa għal espressjoni 
ta’ interess għall-parteċipazzjoni ta’ fornituri tal-għalf tal-
annimali biex jissupplixxu għalf tal-qtates niexef lil dawk 
reġistrati li jitimgħu l-qtates.

Hemm għarfien dwar il-ħtieġa li jiġu megħjuna dawk 
reġistrati li jitimgħu l-qtates u l-Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali (MAFA), f’isem il-Gvern 
jirrikonoxxi u huwa lest li jimpenja ruħu li jgħin u jappoġġja 
lill-dawk reġistrati li jitimgħu l-qtates. Fi sforz biex isostni 
dawk reġistrati li jitimgħu l-qtates, il-Gvern Malti, permezz 
tal-AWD nieda Cat Feeders Scheme. Għal din l-iskema 
l-Kunsilli Lokali se jqassmu l-vawċers lil dawk reġistrati li 
jitimgħu l-qtates, li jistgħu jiġu skambjati għal għalf niexef tal-
qtates. Il-vawċers se jinħarġu f’valuri ta’ Euro €50. Il-fornituri 
tal-għalf interessati li jipparteċipaw fl-iskema se jkunu jistgħu 
jaċċettaw dawn il-vawċers u jiġu rimborżati skont dan mid-
Direttorat għat-Trattament Xieraq tal-Annimali. Huma biss 
dawk il-fornaturi tal-għalf tal-annimali li jipparteċipaw 
f’din l-espressjoni ta’ interess li se jkunu eliġibbli biex jiġu 
rimborżati għall-vawċers. Il-valur totali ta’ din l-iskema huwa 
ta’ €350,000 u l-vawċers se jkunu jistgħu jinfdew sat-30 ta’ 
Ottubru, 2024.

Il-fornaturi tal-għalf tal-annimali li jixtiequ jipparteċipaw 
huma mistiedna jissottomettu l-konferma tagħhom biex 
jaċċettaw il-vawċers biex jipprovdu l-għalf tal-qtates. Billi 
jesprimu interess li jipparteċipaw fl-Iskema, il-fornaturi tal-
għalf se jkunu qed jikkonfermaw:

1. Ir-rieda li jiġu aċċettati vawċers li se jiġu ppreżentati 
minn dawk reġistrati li jitimgħu l-qtates matul l-2024;

2. Ir-rieda li tintuża kwalunkwe applikazzjoni ta’ softwer 
indikata mill-AWD sabiex jittellgħu l-vawċers ippreżentati 
minn dawk reġistrati li jitimgħu l-qtates għal finijiet ta’ 
awditjar u verifika; u

3. It-talba tal-vawċers fuq il-pjattaforma ta’ verifika 
rilevanti lill-AWD f’perjodi ta’ żmien speċifikati;

4. L-għalf skambjat għall-vawċers għandu jiġi prodott 
mill-operaturi tan-negozju tal-għalf li huma irreġistrati jew 
approvati fl-Unjoni Ewropea skont ir-Regolament (KE) Nru 
183/2005 tal-Parlament Ewropew u tal-Kunsill tat-12 ta’ 
Jannar, 2005 li jistabbilixxi r-rekwiżiti għall-iġene tal-għalf;

MINISTRY FOR AGRICULTURE, FISHERIES, 
AND ANIMAL RIGHTS

Animal Welfare Directorate

AHWD/AW/66/2024: Call for Expression 
of Interest for the Participation in the Provision 

of Dry Cat Food to Registered 
Cat Feeders 

The Animal Welfare Directorate (AWD), within the 
Ministry for Agriculture, Fisheries and Animal Rights 
(MAFA), is hereby issuing a Call for Expression of Interest 
(EOI) for the participation of animal feed retailers in provision 
of dry cat food to registered cat feeders.

There is awareness for the need of helping the cat feeders 
and the Ministry for Agriculture, Fisheries and Animal Rights 
(MAFA), on behalf of the Government recognises and is 
ready to commit itself in helping and supporting registered 
cat feeders. In an effort to sustain cat feeders mitigating 
the price increase of cat food, the Maltese Government, 
through AWD has launched a Cat Feeders Scheme. For this 
scheme Local Councils will distribute vouchers to registered 
cat feeders which can be exchanged for dry cat food. The 
vouchers will be issued in values of Euro €50. Feed retailers 
interested in participating in the scheme will be able to accept 
such vouchers and be reimbursed accordingly by the Animal 
Welfare Directorate. Only those feed retailers who participate 
in this expression of interest will be eligible to be reimbursed 
for the vouchers. The total value of this scheme is €350,000 
and the vouchers will be redeemable until the 30th October, 
2024.

Participating feed retailers are invited to submit their 
confirmation to accept vouchers for providing cat food. By 
expressing interest in participating in the Scheme, the feed 
retailers will be confirming:

1. Readiness to accept vouchers that will be presented by 
pet adoptees during 2024; 

2. Willingness to use any software applications indicated 
by AWD in order to upload verify the vouchers presented by 
the feeders for audit and verification purposes; and

3. Claiming the vouchers on the relevant verification 
platform to the AWD within specified timeframes;

4. The feed exchanged for vouchers must be produced by 
feed business operators duly registered or approved within the 
European Union in line with Regulation (EC) No 183/2005 
of the European Parliament and of the Council of 12 January, 
2005 laying down requirements for feed hygiene;
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5. L-għalf għandu jkun ikel niexef għall-qtates 
kkummerċjalizzat u bit-tikketta skont ir-Regolament (KE) 
Nru 767/2009 tal-Parlament Ewropew u tal-Kunsill tat-13 
ta’ Lulju, 2009 dwar it-tqegħid fis-suq u l-użu tal-għalf jew 
ir-Regolament (UE) 2023/2419 dwar it-tikkettar tal-ikel 
organiku għall-annimali domestiċi;

6. It-tip ta’ għalf niexef kompost tal-qtates li mniżżel hawn 
taħt biss jista’ jiġi skambjat għall-vawċers:

a.  għalf komplet:  għalf kompost li, minħabba 
l-kompożizzjoni tiegħu, huwa biżżejjed għal razzjon ta’ kuljum; 

b. għalf kumplementari: tfisser għalf kompost li 
għandu kontenut għoli ta’ ċerti sustanzi iżda li, minħabba 
l-kompożizzjoni tiegħu, huwa biżżejjed għal razzjon ta’ 
kuljum biss jekk jintuża flimkien ma’ għalf ieħor;

c. għalf maħsub għal skopijiet nutrittivi partikolari: 
tfisser għalf li jista’ jissodisfa għan nutrittiv partikolari 
minħabba l-kompożizzjoni jew il-metodu partikolari li bih 
jiġi mmanifatturat, li jiddistingwih b’mod ċar mill-għalf 
ordinarju. L-għalf maħsub għal għanijiet nutrittivi partikolari 
ma jinkludix għalf medikat skont it-tifsira tad-Direttiva 
90/167/KEE;

Il-parteċipazzjoni fl-iskema se tkun fuq bażi volontarja. 
Il-parteċipant għandu jiġi kkonfermat permezz ta’ email ta’ 
ritorn. It-taħriġ u l-linji gwida dwar l-użu tas-sistema tat-
tlugħ għall-vawċers se jiġu pprovduti mid-Direttorat għat-
Trattament Xieraq tal-Annimali. 

Il-fornituri bl-imnut tal-għalf interessati jistgħu jirreġistraw 
l-interess tagħhom billi jimlew il-formola hawn taħt u billi 
jibagħtu permezz tal-email fuq (awschemes.mafa@gov.
mt) sa mhux aktar tard mit-12 ta’ Lulju, 2024. F’każ ta’ xi 
mistoqsijiet, tista’ tikkuntattja lid-Direttorat għat-Trattament 
Xieraq tal-Annimali permezz ta’ emejl mibgħuta lill 
(awschemes.mafa@gov.mt).

Formola ta’ Identifikazzjoni Finanzjarja 
għall-Parteċipazzjoni fl-Iskema tal-Cat Feeders

Isem tal-fornitur tal-għalf:

Numru tal-VAT: Numri Tel/Mob:

Indirizz:

Indirizz elettroniku:

Numru tal-IBAN:

Is-6 ta’ Ġunju, 2024

5. The feed must be dry pet food marketed and labelled 
in accordance with Regulation (EC) No 767/2009 of the 
European Parliament and of the Council of 13 July, 2009 on 
the placing on the market and use of feed or Regulation (EU) 
2023/2419 on the labelling of organic pet food;

6. That only the following type of dry cat compound feed 
may be exchanged for vouchers:

a. complete feed: compound feed which, by reason of its 
composition, is sufficient for a daily ration;

b. complementary feed: means compound feed which has 
a high content of certain substances but which, by reason of 
its composition, is sufficient for a daily ration only if used in 
combination with other feed;

c. feed intended for particular nutritional purposes: 
means feed which can satisfy a particular nutritional 
purpose by virtue of its particular composition or method of 
manufacture, which clearly distinguishes it from ordinary 
feed. Feed intended for particular nutritional purposes does 
not include medicated feedingstuffs within the meaning of 
Directive 90/167/EEC;

Participation in the scheme will be on a voluntary basis. 
Participant shall be confirmed via  return email. Training and 
guidelines concerning the use of upload system for vouchers 
will be provided by the Animal Welfare Directorate.

Interested feed retailers may register their interest by filling 
the form hereunder and by sending via  email on (awschemes.
mafa@gov.mt) by not later than 12th July, 2024. In case of 
any queries, you may contact the Animal Welfare Directorate 
via an email sent to (awschemes.mafa@gov.mt).

Financial Identification form for the Participation in 
the Cat Feeders Scheme

Name of Feed Retailer:

VAT No: Tel/Mob Nos:

Address:

E-mail address:

IBAN No:

6th June, 2024
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CENTRAL PROCUREMENT u SUPPLIES UNIT 

Is-CEO (Sourcing and Supply Chain Management) għas-
Central Procurement and Supplies Unit (CPSU), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ħamis, 27 ta’ Ġunju, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT 009-3614/24. Provvista ta’ ‘mild steel, aluminium 
and copper material’

CFT 021-3615/24. Provvista ta’ ‘infant nutrition powder 
or liquid’

CFT 020-3616/24. Provvista ta’ ‘disposable cycloprobes’
CFT 020-3617/24. Provvista ta’ ‘indwelling voice 

prosthesis – for laryngectomy patients’
CFT 020-3618/24. Provvista ta’ ‘balloon Guide Catheters 

for neurovascular use - pay per use’
CFT 022-3619/24. Provvediment ta’ servizz ta’ ‘fire safety 

consultant’ għal sentejn fis-Servizzi tas-Saħħa Mentali
CFT 009-3620/24. Provvista ta’  ‘hands free faucets’ effiċjenti 

fl-użu tal-ilma għal ‘OT scrub sinks’ fl-Isptar Mater Dei
CFT 020-3621/24. Provvista ta’ ‘sub-tenon Cannula 19G’

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQs tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Is-6 ta’ Ġunju, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit (CPSU), 
Ministry for Health and Active Ageing, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Thursday, 27th June, 
2024, Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-3614/24. Supply of mild steel, aluminium and 
copper material

CFT 021-3615/24. Supply of infant nutrition powder or 
liquid

CFT 020-3616/24. Supply of disposable cycloprobes
CFT 020-3617/24. Supply of indwelling voice prosthesis 

– for laryngectomy patients
CFT 020-3618/24. Supply of balloon guide catheters for 

neurovascular use - pay per use
CFT 022-3619/24. Provision for the service of fire safety 

consultant for 2 years at the Mental Health Services
CFT 009-3620/24. Supply of water efficient hands free 

faucets for OT scrub sinks at Mater Dei Hospital
CFT 020-3621/24. Supply of sub-tenon Cannula 19G

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

6th June, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tnejn, 10 ta’ Ġunju, 2024. 

ERU0306U24A – Medicinal
ERU0306U24B – Medicinal 
ERU0306U24C – Medicinal
ERU0306U24D – Devices 
ERU0306U24E – Medicinal
ERU0306U24F – Medicinal
ERU0306U24 – Devices

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls will 
be received up to 10.00 a.m. on Monday, 10th June, 2024.

ERU0306U24A – Medicinal
ERU0306U24B – Medicinal 
ERU0306U24C – Medicinal
ERU0306U24D – Devices 
ERU0306U24E – Medicinal
ERU0306U24F – Medicinal
ERU0306U24 – Devices
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ERU0306U24 – Medicinal
ERU0406U24A – Devices 
ERU0406U24B – Devices 
ERU0406U24C – Devices
ERU0406U24D – Medicinal 
ERU0406U24 – Translations 
ERU0406U24 – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier.

 
Is-6 ta’ Ġunju, 2024

ERU0306U24 – Medicinal
ERU0406U24A – Devices 
ERU0406U24B – Devices 
ERU0406U24C – Devices
ERU0406U24D – Medicinal 
ERU0406U24 – Translations 
ERU0406U24 – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

6th June, 2024

KUNSILL LOKALI R-RABAT (GĦAWDEX)

Il-Kunsill Lokali r-Rabat (Għawdex) jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali 
r-Rabat (Għawdex) permezz tal-ePPS sal-10.00 a.m. ta’ 
nhar il-Ħamis, 4 ta’ Lulju, 2024, għal: 

Avviż Nru. VLC/02/2024. Servizzi – provvista ta’ ilma, 
tisqija u manutenzjoni ta’ qsari u pjanti fil-lokalità tar-Rabat 
(Għawdex) b’mod li jitħares l-ambjent

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt). 

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-6 ta’ Ġunju, 2024

RABAT (GOZO) LOCAL COUNCIL

The Rabat (Gozo) Local Council notifies that:
 
Tenders will be received by the Rabat Local Council 

through ePPS up to 10.00 a.m. on Thursday, 4th July, 
2024, for: 

Advt No. VLC/02/2024. Services – supply of water, wa-
tering of and maintenance of pots and plants in the locality of 
Victoria in an environmentally friendly manner. 

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders web-
site (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

6th June, 2024

1256

AVVIŻI TAL-QORTI – COURT NOTICES

B’digriet mogħti, mill-Qorti tal-Appell fit-22 ta’ 
Frar, 2024, fl-atti tar-Rikors numru 526/2015 fl-ismijiet 
Maria Zammit vs Jane Busuttil et ġiet ordnata s-segwenti 
pubblikazzjoni biex isservi ta’ notifika ta’ avviż tas-smigħ 
fil-konfront ta’ Nazzareno Busuttil, Jacqueline Leonard u 
Jason Busuttil a tenur tal-Artikolu 187(3) et sequitur tal-
Kap. 12.

Permezz ta’ digriet tal-Qorti tal-Appell tat-22 ta’ Frar, 
2024, għar-rigward tal-Avviż ta’ Smigħ ta’ kawża maħruġ 

By means of a decree delivered, by the Court of 
Appeal on the 22nd February, 2024, in the records of the 
Application number 526/2015 in the names Maria Zammit 
vs Jane Busuttil et the following publication was ordered 
for the purpose of service of a notice of hearing on the said 
company Nazzareno Busuttil, Jacqueline Leonard and Jason 
Busuttil in terms of section 187 (3) et sequitur of Cap. 12.

By means of a decree of the Court of Appeal of 22nd 
February, 2024, regarding the Notice of hearing of a cause 
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issued by the Registry of the Superior Courts for this cause 
and the written proceedings before the Court of Appeal in 
the cause in the names above mentioned having been closed, 
the Court fixed the hearing of this cause for the 12th October, 
2023, and deferred to 13th June, 2024.

Notification: 
1. Nazzareno Busuttil (ID 788049M) Scorpio House, 

Triq l-Iskola, Ħal Safi
2. Jacqueline Leonard (ID 393576M), Serenity, Triq Tal-

Palma, Ħal Safi
3. Jason Busuttil (ID 483172M), Pres De Carubier, Triq 

Ġwann Zammit, Ħal Safi 

Registry of the Superior Courts (Appeals), this day, 3rd 
June, 2024

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree delivered, by the Court of Appeal 
on the 10th May, 2024, in the records of the Application 
number 890/2017 in the names Mario Livori (ID 451558M) 
and Teresa Livori (ID 786360M) vs Mediterranean 
Technological Services the following publication was 
ordered for the purpose of service of a notice of hearing on 
the said company Mediterranean Technological Services in 
terms of section 187 (3) et sequitur of Cap. 12.

By means of a decree of the Court of Appeal of 10th 
May, 2024, regarding the Notice of hearing of a cause issued 
by the Registry of the Superior Courts for this cause and the 
written proceedings before the Court of Appeal in the cause 
in the names above mentioned having been closed, the Court 
fixed the hearing of this cause for the 21st May, 2024, and 
deferred to 11th June, 2024, at 9.00 a.m.

Notification: Mediterranean Technological Services, Flat 
1, Triq il-Wied tal-Imsida, Birkirkara

Registry of the Superior Courts (Appeals), this day, 3rd 
June, 2024

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 13th May, 2024, in the records of Sworn Application 
number 1296/2023TA, which was filed on the 14th November, 
2023, in the names: BNF Bank plc gia Banif Bank (Malta) 
plc vs Alpha Farma Limited et, the following publication 
was ordered, in terms of Article 187 (3) et sequitur of Cap.12 

mir-Reġistru tal-Qrati Superjuri għal din il-kawża u billi 
ngħalqu l-proċeduri bil-miktub quddiem il-Qorti tal-Appell 
fil-kawża fl-ismijiet fuq msemmija, il-Qorti ffissat is-smigħ 
ta’ din il-kawża għal nhar it-12 ta’ Ottubru, 2023, u ddifferita 
għat-13 ta’ Ġunju, 2024.

Notifika: 
1. Nazzareno Busuttil (KI 788049M) Scorpio House, 

Triq l-Iskola, Ħal Safi
2. Jacqueline Leonard (KI 393576M), Serenity, Triq Tal-

Palma, Ħal Safi
3. Jason Busuttil (KI 483172M), Pres De Carubier, Triq 

Ġwann Zammit, Ħal Safi 

Reġistru tal-Qrati Superjuri (Appelli), illum 3 ta’ Ġunju, 
2024

AV. DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti, mill-Qorti tal-Appell fl-10 ta’ Mejju, 
2024, fl-atti tar-Rikors numru 890/2017 fl-ismijiet Mario 
Livori (KI 451558M) u Teresa Livori (KI 786360M) vs 
Mediterranean Techinical Services ġiet ordnata s-segwenti 
pubblikazzjoni biex isservi ta’ notifika ta’ avviż tas-smigħ 
fil-konfront tal-imsemmija soċjetà Mediterranean Techinical 
Services a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ digriet tal-Qorti tal-Appell tal-10 ta’ Mejju, 
2024, għar-rigward tal-Avviż ta’ Smigħ ta’ kawża maħruġ 
mir-Reġistru tal-Qrati Superjuri għal din il-kawża u billi 
ngħalqu l-proċeduri bil-miktub quddiem il-Qorti tal-Appell 
fil-kawża fl-ismijiet fuq msemmija, il-Qorti ffissat is-smigħ 
ta’ din il-kawża għal nhar il-21 ta’ Mejju, 2024, u ddifferita 
għall-11 ta’ Ġunju, 2024, fid-9.00  a.m.

Notifika: Mediterranean Techinical Services, Flat 1, Triq 
il-Wied tal-Imsida, Birkirkara

Reġistru tal-Qrati Superjuri (Appelli), illum 3 ta’ Ġunju, 
2024

AV. DOTT. FRANCO BONDIN, LLD, M. JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
13 ta’ Mejju, 2024, fl-atti tar-Rikors Ġuramentat numru 
1296/2023TA, li ġie ppreżentat fl-14 ta’ Novembru, 2023, fl-
ismijiet: BNF Bank plc ġja’ Banif Bank (Malta) plc vs Alpha 
Farma Limited et, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187(3) et sequitur tal-Kap.12 biex 
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isservi ta’ notifika fil-konfront tal-intimati. Ir-rikorrent talab 
lil din l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna 
lill-intimati kollha solidalment bejniethom, iħallsu lill-
kumpanija esponenti l-ammont ta’ erbgħa u disgħin elf, 
mitejn u tmienja u sittin ewro u sitta u tletin ċenteżmu 
(€94,268.36ċ). Bl-ispejjeż kollha u bl-imgħax legali kontra 
l-intimati li huma minn issa inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-smigħ nhar 2 ta’ Lulju, 2024, fid-9.30 a.m.

Notifika Intimati: Debono Mario u Debono Drury 
Jacqueline, 113, The Fairoaks, Blk A, P/H 32, Triq l-Uqija, 
Is-Swieqi

Tabone Mark Louis, 140, Icarus, Triq il-Ħemel, Is-
Swieqi

Tabone Daphne, 17, Flat 4, Triq il-Kejla, Is-Swieqi

Reġistru tal-Qrati Superjuri, illum 3 ta’ Ġunju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

for the purpose of service of the respondents. The applicant 
asked this Honourable Court to, among others: Condemn all 
the respondents in solidum between them, to pay the plaintiff 
company the amount of ninety four thousand, two hundred 
and sixty eight euro and thirty six cents (€94,268.36c). With 
all costs and legal interest against the respondents who are 
from now summoned so that a reference to their evidence 
be made.

The Sworn Application in the names mentioned above 
is adjourned for hearing on the 2nd July, 2024, at 9.30 a.m.

Notify Respondents: Debono Mario and Debono Drury 
Jacqueline, 113, the Fairoaks, Blk A, P/H 32, Triq l-Uqija, 
Swieqi

Tabone Mark Louis, 140, Icarus, Triq il-Ħemel, Swieqi

Tabone Daphne, 17, Flat 4, Triq il-Kejla, Swieqi

Registry of the Superior Courts, today 3rd June, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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ARB/C040/2024 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-30 ta’ 
April, 2024 mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Leonard Caruana, LLD). 
Kumpilazzjoni Numru 331/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

SIMON CASSAR, jaħdem għal rasu, ta’ 39 sena, 
iben George Cassar u Maria Dolores Cassar xebba Abela, 
imwieled Tal-Pietà, Malta, fis-17 ta’ Marzu, 1985, u residenti 
fi 11, Flat 2, Triq it-Tiġrija, Il-Marsa u detentur ta’ karta tal-
identità Maltija bin-numru 170685M.

Il-Qorti ORDNAT is-sekwestru ta’ kwalunkwe proprjetà 
li tkun f’idejn partijiet terzi li dwarha jkun hemm raġuni 
valida sabiex jitwemmen li l-proprjetà hija suġġetta għall-
konfiska, u qed iżżomm u tipprojbixxi lill-imputat SIMON 
CASSAR milli jittrasferixxi, jagħti b’rahan, jipoteka, jew 
b’xi mod ieħor ibiddel jew jiddisponi minn dik il-proprjetà 
u minn proprjetà oħra tiegħu jew li tkun fil-pussess tiegħu 
sal-limitu ta’:

Il-vettura bir-reġistrazzjoni Maltija bin-numru 
GPY-084 tal-għamla Chrysler u bin-numru tax-chassis 
2C3KA53V09H605613;

ARB/C040/2024 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 30th 
April, 2024 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Leonard Caruana, 
LLD). Compilation Number 331/2024, in the case:

The Republic of Malta

Versus

SIMON CASSAR, self-employed, 39 years, son of 
George Cassar and Maria Dolores Cassar née Abela, born in 
Tal-Pietà, Malta on the 17th March, 1985, and residing at 11, 
Flat 2, Triq it-Tiġrija, Marsa, and holder of Maltese identity 
card bearing number 170685M. 

The Court ORDERED the attachment of any property in 
the hands of third parties for which there is reasonable cause 
to believe that the property is subject to confiscation, and is 
restraining and prohibiting the accused SIMON CASSAR 
from transferring, pledging, hypothecating, or otherwise 
changing or disposing of any such property and of such other 
property owned by him or being in his possession up to the 
limit of:

The vehicle with Maltese registration number GPY-
084 of the make Chrysler and with chassis number 
2C3KA53V09H605613;
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Il-vettura bir-reġistrazzjoni Maltija bin-numru 
KPY-073 tal-għamla Chrysler u bin-numru tax-chassis 
2C3CCAAG4DH595138; u

Il-vettura bir-reġistrazzjoni Maltija bin-numru 
GPY-085 tal-għamla Chrysler u bin-numru tax-chassis 
2C3CCAAG0PH618740,

u dan ai termini tal-Artikolu 5 tal-Att kontra Money 
Laundering, Kapitolu 373 tal-Liġijiet ta’ Malta, tal-Artikolu 
23A tal-Kodiċi Kriminali, Kapitolu 9 tal-Liġijiet ta’ Malta, 
tal-Artikolu 36 (1) u tal-Artikolu 36 (4)(a) tal-Att dwar ir-
Rikavat mill-Kriminalità, Kapitolu 621 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 5, fl-Artikolu 23A, fl-Artikolu 36 (1), u 
fl-Artikolu 36 (4)(a)  tkun ħatja ta’ reat u teħel meta tinstab 
ħatja multa ta’ mhux iżjed minn tnax-il elf ewro (€12,000), 
jew priġunerija għal żmien ta’ mhux iżjed minn tnax-il (12) 
xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 4 ta’ Ġunju, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

The vehicle with Maltese registration number KPY-
073 of the make Chrysler and with chassis number 
2C3CCAAG4DH595138; and

The vehicle with Maltese registration number GPY-
085 of the make Chrysler and with chassis number 
2C3CCAAG0PH618740,

and this in terms of Article 5 of the Prevention of Money 
Laundering Act, Chapter 373 of the Laws of Malta, Article 
23A of the Criminal Code, Chapter 9 of the Laws of Malta, 
Article 36 (1) and Article 36 (4)(a) of the Proceeds of Crime 
Act, Chapter 621 of the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 5, Article 23A, Article 36 (1), and Article 
36 (4)(a) referred to above shall be guilty of an offence and 
shall on conviction be liable to a fine (multa) not exceeding 
twelve thousand euro (€12,000), or to imprisonment for a 
period not exceeding twelve (12) months, or to both such 
fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 4th June, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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ARB/C009/2024 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fl-24 ta’ 
April, 2024 mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Neville Camilleri, LLD).

Il-Pulizija
(l-Ispettur Marshal Mallia)

Kontra 

FRANCOIS ZAMMIT, diżokkupat, ta’ 45 sena, iben il-
mejjet Sergio u Theresa xebba Abela, imwieled Ħaż-Żabbar, 
Malta, fit-18 ta’ Lulju, 1978, u residenti f’ 60, Triq il-Kbira, 
Iż-Żejtun, u/jew ‘Kamie’, Triq il-Lvant, Iż-Żejtun, u detentur 
ta’ karta tal-identità Maltija bin-numru 330378M.

Il-Qorti TAWTORIZZA lill-imputat FRANCOIS 
ZAMMIT sabiex ibigħ il-proprjetà li tinsab iż-Żejtun illi 
fiha għandu sehem indiviż, hekk kif imniżżel fir-rikors tal-
imputat iddatat 23 ta’ April, 2024. Illi r-rikavat spettanti 
mill-imsemmi bejgħ għandu jiġi ddepożitat fil-kont tal-bank 

ARB/C009/2024 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 24th 
April, 2024 given by the Criminal Court (Hon. Mister Justice 
Dr Neville Camilleri, LLD).

The Police
(Inspector Marshal Mallia)

Versus 

FRANCOIS ZAMMIT, unemployed, 45 years, son of the 
late Sergio and Theresa NEE Abela, born in Żabbar, Malta 
on the 18th July, 1978, and residing at 60, Triq il-Kbira, 
Żejtun, and/or ‘Kamie’, Triq il-Lvant, Żejtun, and holder of 
Maltese identity card bearing number 330378M.

The Court AUTHORISES the accused FRANCOIS 
ZAMMIT to sell the property situated in Żejtun in which 
he has an undivided share, as listed in the application filed 
by the mentioned accused and dated 23rd April, 2024. That 
any funds due to the mentioned sale shall be deposited in the 
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intestat f’isem l-imputat FRANCOIS ZAMMIT li jispiċċa 
-3050 u li huwa miżmum mal-HSBC Bank Malta plc, u 
għandu jibqa’ milqut mill-ordni tal-iffriżar. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5)
(b)(iii) tal-Att dwar ir-rikavat tar-reat, Kap. 621 tal-Liġijiet 
ta ’Malta, Artikolu 22A (3) tal-Ordinanza dwar il-Mediċini 
perikolużi, Kap. 101 tal-Liġijiet ta’ Malta wara digriet ta’ 
ordni tal-iffriżar mogħti mill-Qorti tal-Maġistrati (Malta) 
bħala Qorti Struttorja (il-Maġistrat Dott. Rachel Montebello, 
LLD), fid-29 ta’ Jannar, 2024, li ġiet ippubblikata fil-Gazzetta 
tal-Gvern fit-2 ta’ Frar, 2024, fejn il-Qorti ordnat is-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu lil, 
jew li huma proprjetà ta’ FRANCOIS ZAMMIT.

Illum 5 ta’ Ġunju, 2024 

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

AVVIŻ GĦALL-ĦATRA TA’ AMMINISTRATUR

IKUN JAF KULĦADD illi b’digriet mogħti fl-24 ta’ 
Mejju, 2024 mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Edwina Grima, LLD).

TECHNOLINE LIMITED, inkorporata fil-15 ta’ 
Novembru, 1978, b’numru tar-reġistrazzjoni Malti C4250 
u li għandha l-indirizz irreġistrat bħala 51, Edgar Bernard 
Street, Il-Gżira, Malta.

Il-Qorti TAĦTAR lil Dott. Helga Buttigieg bħala 
amministratur tas-soċjetà TECHNOLINE LIMITED u b’effett 
immedjat tieħu f’idejha l-ġestjoni u l-amministrazzjoni 
ordinarja tas-soċjetà u tan-negozju kollu tagħha filwaqt li 
tieħu l-miżuri meħtieġa għall-preservazzjoni aħjar tal-assi. 

Dan l-avviż qed jiġi ppubblikat ai termini tal-Att dwar 
ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Illi dan l-avviż diġà ġie ppublikat fil-Gazzetta tal-Gvern 
fil-31 ta’ Mejju, 2024, u qed jinħareġ mill-ġdid permezz ta’ 
digriet mogħti fil-31 ta’ Mejju, 2024, mill-Qorti Kriminali 
preseduta mill-Onor. Imħallef Dott. Edwina Grima, LLD, 
fejn ġiet ordnata l-korrezzjoni tad-data tad-digriet imsemmi 
fl-ewwel pubblikazzjoni.

Illum 5 ta’ Ġunju, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

bank account listed in the name of the accused FRANCOIS 
ZAMMIT ending in -3050 and held at the HSBC Bank Malta 
plc, and shall remain affected by the freezing order. 

This variation is being published in terms of Article 36 (5)
(b)(iii) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, Article 22A (3) of the Dangerous Drugs Ordinance, Cap. 
101 of the Laws of Malta, following a freezing order which 
decree was given by the Court of Magistrates (Malta) as a Court 
of Criminal Inquiry (Magistrate Dr Rachel Montebello LLD) on 
the 29th January, 2024, which was published in the Government 
Gazette on the 2nd February, 2024, where the court ordered the 
attachment in the hands of third parties in general of all moneys 
and other movable or immovable property due or pertaining or 
belonging to FRANCOIS ZAMMIT.

Today 5th June, 2024 

MR ANTON SEVASTA
Director, Asset Recovery Bureau

NOTICE FOR THE APPOINTMENT OF 
ADMINISTRATOR 

IT IS BEING NOTIFIED that by a decree dated 24th 
May, 2024 given by the Criminal Court (Hon. Madame 
Justice Dr Edwina Grima, LLD).

TECHNOLINE LIMITED, incorporated on the 15th 
November, 1978, with Maltese registration number C4250 
and registered address at 51, Edgar Bernard Street, Gżira, 
Malta. 

The Court APPOINTS Dr Helga Buttigieg as the 
administrator for the company TECHNOLINE LIMITED 
and with immediate effect take over the management and 
ordinary administration of the mentioned company and all 
its business while taking the necessary measures for the 
better preservation of assets.

This notice is being published in terms of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta.

That this notice has already been published in the 
Government Gazette on 31st May, 2024, and is being 
reissued through a decree dated 31st May, 2024, given by 
the Criminal Court presided by Hon. Madame Justice Dr 
Edwina Grima, LLD, which ordered the correction of the 
decree date mentioned in the first publication.

Today 5th June, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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NOTICE FOR THE APPOINTMENT OF 
ADMINISTRATOR 

IT IS BEING NOTIFIED that by a decree dated 4th June, 
2024, given by the Criminal Court (Hon. Madame Justice Dr 
Edwina Grima, LLD).

IKONS GLOBAL LIMITED, incorporated on the 12th 
April, 2018, with Maltese registration number C85793 and 
registered address at 35, Strait Street, Valletta, Malta. 

The Court APPOINTS Mr Alex Agius as the 
administrator for the company IKONS GLOBAL LIMITED 
and with immediate effect take over the management and 
ordinary administration of the mentioned company and all 
its business while taking the necessary measures for the 
better preservation of assets.

This notice is being published in terms of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta.

Today 5th June, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
 

NOTICE FOR THE APPOINTMENT OF 
ADMINISTRATOR 

IT IS BEING NOTIFIED that by a decree dated 13th 
May, 2024, given by the Criminal Court (Hon. Madame 
Justice Dr Edwina Grima, LLD).

KASCO ENGINEERING COMPANY LIMITED, 
incorporated with the name Kasco Technical Services 
Limited on the 6th July, 2004, with Maltese registration 
number C34257 and registered address at 2, St. John 
Elemosiner Street, Bormla, Malta. 

The Court APPOINTS Mr Hector Spiteri as the 
administrator for the company KASCO ENGINEERING 
COMPANY LIMITED and with immediate effect take 
over the management and ordinary administration of the 
mentioned company and all its business while taking the 
necessary measures for the better preservation of assets.

This notice is being published in terms of the Proceeds of 
Crime Act, Cap. 621 of the Laws of Malta.

Today 5th June, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

AVVIŻ GĦALL-ĦATRA TA’ AMMINISTRATUR

IKUN JAF KULĦADD illi b’digriet mogħti fl-4 ta’ 
Ġunju, 2024 mill-Qorti Kriminali (l-Onor. Imħallef Dott.
Edwina Grima, LLD).

IKONS GLOBAL LIMITED, inkorporata fit-12 ta’ 
April, 2018, b’numru tar-reġistrazzjoni Malti C85793 u li 
għandha l-indirizz irreġistrat bħala 35, Strait Street, Il-Belt 
Valletta, Malta.

Il-Qorti TAĦTAR lis-Sur Alex Agius bħala amministratur 
tas-soċjetà IKONS GLOBAL LIMITED u b’effett immedjat 
jieħu f’idejh il-ġestjoni u l-amministrazzjoni ordinarja tas-
soċjetà u tan-negozju kollu tagħha filwaqt li jieħu l-miżuri 
meħtieġa għall-preservazzjoni aħjar tal-assi. 

Dan l-avviż qed jiġi ppubblikat ai termini tal-Att dwar 
ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Illum 5 ta’ Ġunju, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

AVVIŻ GĦALL-ĦATRA TA’ AMMINISTRATUR

IKUN JAF KULĦADD illi b’digriet mogħti fit-13 ta’ 
Mejju, 2024, mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Edwina Grima, LLD).

KASCO ENGINEERING COMPANY LIMITED, 
inkorporata bl-isem ta’ Kasco Technical Services Limited 
fis-6 ta’ Lulju, 2004, b’numru tar-reġistrazzjoni Malti 
C34257 u li għandha l-indirizz irreġistrat bħala 2, St John 
Elemosiner, Bormla, Malta.

Il-Qorti TAĦTAR lis-Sur Hector Spiteri bħala 
amministratur tas-soċjetà KASCO ENGINEERING 
COMPANY LIMITED u b’effett immedjat jieħu f’idejh 
il-ġestjoni u l-amministrazzjoni ordinarja tas-soċjetà u tan-
negozju kollu tagħha filwaqt li jieħu l-miżuri meħtieġa 
għall-preservazzjoni aħjar tal-assi. 

Dan l-avviż qed jiġi ppubblikat ai termini tal-Att dwar 
ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta.

Illum 5 ta’ Ġunju, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi
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Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fil-wieħed 
u tletin (31) ta’ Mejju, 2024 (Digriet numru 51/2024BS, wara 
rikors numru 27/2024BS) ġiet ikkonfermata interdetta mill-
atti kollha tal-ħajja ċivili Loreta Saliba, bint Charles Spiteri 
u Josephine Spiteri née Attard, imwielda Għajnsielem, 
Għawdex, u residenti Għajnsielem, Għawdex (karta ta’ 
identità numru 14840G).

Carmel Saliba, bin Tarcisio Saliba u Rose Saliba 
née Vella, imwieled iż-Żebbuġ, Għawdex u residenti 
Għajnsielem Għawdex, detentur tal-karta tal-identità numru 
24248(G) ġie bl-istess digriet, nominat kuratur tagħha.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 4 ta’ Ġunju, 2024

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

B’digriet tad-19 ta’ April, 2024, mogħti mill-Qorti Ċivili 
Prim’Awla, din il-Qorti ordnat il-pubblikazzjoni tal-estratt 
li jidher hawn taħt biex iservi ta’ notifika skont l-Artikolu 
187(3) tal-Kodiċi tal-Proċedura u Organizzazzjoni (Kap. 
12).

B’rikors preżentat fil-Qorti Ċivili, Prim’Awla, fid-9 ta’ 
Novembru, 2023, minn 360 Retail Supplies Limited bin-
numru tar-reġistrazzjoni C64990, Subbasta bin-numru 57/23 
fl-ismijiet 360 Retail Supplies Limited (C64990) vs Maged 
Fawzy Shokry Iskandar (KI 0020947A) u Hyam Yakoub 
Mesak Gbyral (KI 0020953A) qed jintalab il-bejgħ bl-irkant 
ta’:

Il-‘Villa Kasana’ numerata bin-numru tlieta (3) fi Triq 
il-Virdun ġja’ fi Triq Reġjonali, Il-Kappara, limiti ta’ San 
Ġwann, Malta, irjieħ mhux magħrufa.

L-imsemmija proprjetà tappartjeni lil Maged Fawzy 
Shokry Iskandar (KI 0020947A) u Hyam Yakoub Mesak 
Gbyral (KI 0020953A).

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 4 ta’ Ġunju 
2024

 
MARVIC FARRUGIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

It is hereby notified that in virtue of a decree given by the 
Court of Magistrates (Gozo) in its Voluntary Jurisdiction on 
the thirtyfirst (31st) of  May of the year 2024 (Decree number: 
51/2024BS following application number 27/2024(BS) 
Loreta Saliba, daughter of Charles Spiteri and Josephine 
Spiteri née Attard, born in Għajnsielem, Gozo and resides in 
Għajnsielem, Gozo, holder of identity card number 14840G, 
has been confirmed interdicted from all acts of civil life.

Carmel Saliba, son of Tarciso Saliba and Rose Saliba née 
Vella, born in Żebbuġ, Gozo, and resides in Għajnsielem 
Gozo, holder of identity card number 24248G, has been 
nominated as her curator, by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 4th of June, 2024

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By a decree given on the 19th April, 2024, by the Civil 
Court First Hall, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
to Article 187(3) of the Code of Organisation and Civil 
Procedure (Cap. 12).

By the application filed in the Civil Court, First Hall, on 
the 9th November, 2023, by 360 Retail Supplies Limited 
with the registration number C64990, Judicial Sale file 
number 57/23 in the names 360 Retail Supplies Limited 
(C64990) vs Maged Fawzy Shokry Iskandar (ID 0020947A) 
and Hyam Yakoub Mesak Gbyral (ID 0020953A) is being 
asked that the Court orders the sale by auction of the:

The ‘Villa Kasana’ numbered by number three (3) in Triq 
il-Virdun previously in Triq Reġjonali, Kappara, limits of 
San Ġwann, Malta, unknown correct boundaries.

The said property belongs to Maged Fawzy Shokry 
Iskandar (ID 0020947A) u Hyam Yakoub Mesak Gbyral (ID 
0020953A).

Registry of the Superior Courts, this Tuesday, 4th June 
2024

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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Permezz ta’ digriet mogħti fil-Prim’Awla tal-Qorti fid-9 
ta’ Mejju, 2024, fl-atti tal-ittra uffiċjali numru 852/2024, fl-
ismijiet Andrew Vassallo General Trading Limited vs Glen 
Cachia et, ordnat is-segwenti pubblikazzjoni biex isservi 
ta’ notifika lil Glen Cachia a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12.

Fil-Prim’Awla tal-Qorti 

Illum 26 ta’ Frar, 2024

Lil Glen Cachia ta’ 45, Honey Bun, Flat 5, Triq il-
Kapuċċini, San Ġwann

Permezz tal-preżenti Andew Vassallo General Trading 
Limited (C45790) ta’ Triq Ħal Tarxien, Il-Gudja, filwaqt 
li tagħmel referenza għall-inċident li seħħ fl-24 ta’ April, 
2023, fejn il-vettura bin-numru ta’ reġistrazzjoni LPY-47 
assikurata ma’ Citadel Insurance plc, baqgħet dieħla f’sit 
ta’ kostruzzjoni fi Triq il-Parroċċa, San Pawl il-Baħar u 
kkawżat danni fil-materjal, proprjetà tal-mittenti, kif indikat 
fir-rapport tal-pulizija 11/POL/2095/2023.

Il-mittenti ġja ġabet stima ta’ dawn il-ħsarat fl-ammont 
ta’ €3,601.95 (VAT inkluża).

Għalhekk fid-dawl tar-resposabbiltà ċara attribwibbli lill-
vettura LPY-047 intom interpellati sabiex immedjatament u 
mhux aktar tard minn ġimgħa waħda mil-lum tħallsu lill-
mittenti l-ammont ta’ €3,601.95 oltre l-ispejjeż tal-preżenti 
ittra uffiċjali.

Fin-nuqqas, il-mittenti se tipproċedi fil-konfront tagħkom 
bil-Qorti.

Bl-ispejjeż u bl-imgħaxijiet legali sad-data tal-ħlas 
effettiv.

Reġistru tal-Qrati Superjuri, illum 4 ta’ Ġunju, 2024

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi b’rikors ippreżentat fil-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fit-tnejn u 
għoxrin (22) ta’ Mejju tas-sena elfejn u erbgħa u għoxrin 
(2024) (Rikors numru 81/2022BS) minn Alice sive Helen 
Frix-Ross, intalbet l-apertura tas-suċċessjoni ta’ Salvu Said, 
ġja miżżewweġ lil Anna née Buttigieg u armel ta’ Rosa 
née Camilleri, bin il-mejtin Angelo Said u Maria née Said, 

By means of a decree of the 9th May, 2024, in the records 
of the judicial letter number 852/2024 in the names Andrew 
Vassallo General Trading Limited vs Glen Cachia et, the First 
Hall of the Civil Court ordered the following publication 
for the purpose of effecting service on the respondent Glen 
Cachia in terms of Article 187(3) et sequitur of Cap. 12.

In the First Hall of the Civil Court

Today 26th February, 2024

To Glen Cachia of 45, Honey Bun, Flat 5, Triq il-
Kapuċċini, San Ġwann

  By means of this present Andrew Vassallo General 
Trading Limited (C45790) of Triq Ħal Tarxien, Gudja, 
whilst making reference to the accident that occured on the 
24th April, 2023, where the vehicle with registration number 
LPY-407, insured with Citadel Insurance plc, crashed into 
a construction site in Triq il-Parroċċa, St Paul’s Bay and 
caused damage to the material, owned by the interpellant, as 
indicated in the police report 11/POL/2095/2023.

The interpellant has obtained an estimate of these 
damages in the amount of €3,601.95 (VAT inclusive).

Thus in view of the liability attributable to the vehicle 
LPY-047 you are solicited so that immediately and not 
later than one week from today you pay the interpellant the 
amount of €3,601.95 besides the costs of the present judicial 
letter.

In default, the interpellant shall proceed against you in 
Court.

With costs and legal interest till the date of effective 
payment.

Registry of the Superior Courts, today 4th June, 2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

It is hereby notified that by an application filed in the 
Court of Magistrates (Gozo), Voluntary Jurisdiction, on the 
twenty-sencond (22nd) of May of they year two thousand and 
twenty-four (2024) (Application number 81/2022BS), Alice 
sive Helen Frix-Ross requested the opening of the succession 
of Salvu Said, formerly married to Anna née Buttigieg and 
widower of Rosa née Camilleri, son of the late Angelo Said 
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and Maria née Said, born in Nadur and died in Nadur Gozo 
on the sixteenth (16) of July of the year one thousand nine 
hundred and sixty-four (1964), intestate. That the succession 
of the said Salvu Said should be done in favor of his wife 
Anna Said. In addition, the opening of the succession of 
Anna Said, widow of Salvu Said, daughter of the late Francis 
Mifsud and Carmela Mifsud née Attard, born in Nadur, Gozo, 
and died in Victoria, Gozo, on the 10th of May of the year one 
thousand nine hundred and seventy-three (1973), intestate, 
was requested. That the succession of the said Anna Said is to 
be made in favour of her unknown heirs according to law, the 
issuance of this ban was ordered to inform anyone involved.

Wherefore, any person who considers having an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns. 

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 4th of June, 2024

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 21st May, 2024, in the records of Sworn 
Application number 27/2024AF, which was filed on the 
11th January, 2024, in the names: United Garage Limited 
vs Medico Trade Limited, the following publication was 
ordered, in terms of Article 187 (3) et sequitur of Cap.12 
for the purpose of service of the respondent. The applicant 
asked this Honourable Court to, among others: Liquidate the 
amount of damages and for the works to be carried out and 
order the respondent company to pay the amount liquidated. 
With all costs and legal interest against the respondent who 
is summoned so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
adjourned for hearing on the 5th November, 2024, at 10.00 
a.m.

Notify Respondent: Medico Trade Limited, 60, Triq 
Anġlu, Mosta MST 4021

Registry of the Superior Courts, today 29th May, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

imwieled in-Nadur u miet in-Nadur, Għawdex, fis-sittax 
(16) ta’ Lulju tas-sena elf disa’ mija u erbgħa u sittin (1964), 
intestat. Illi s-suċċessjoni tal-imsemmi Salvu Said għandha 
ssir favur martu Anna Said. Inoltre intalbet l-apertura tas-
suċċessjoni ta’ Anna Said, armla ta’ Salvu Said, bint il-mejtin 
Francis Mifsud u Carmela Mifsud née Attard imwielda 
n-Nadur, Għawdex, u mietet ir-Rabat, Għawdex, fl-għaxra 
(10) ta’ Mejju tas-sena elf disa’ mija u tlieta u sebgħin 
(1973), intestata. Illi s-suċċessjoni tal-imsemmija Anna Said 
għandha ssir favur l-eredi mhux magħrufa tagħha skont il-
liġi, ġie ordnat il-ħruġ ta’ dan il-bandu biex jiġi mgħarraf 
kull min jista’ jkollu x’jaqsam fih.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
b’dan imsejjaħ biex jidher quddiem il-Qorti fuq imsemmija 
sabiex b’nota jmur kontra dik it-talba fi żmien ħmistax-il 
ġurnata li jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal 
il-bandu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 4 ta’ Ġunju, 2024

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
21 ta’ Mejju, 2024, fl-atti tar-Rikors Ġuramentat numru 
27/2024AF, li ġie ppreżentat fil-11 ta’ Jannar, 2024, fl-
ismijiet: United Garage Limited vs Medico Trade Limited, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika fil-
konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tillikwida l-ammont ta’ ħsarat u 
għax-xogħlijiet li kellhom isiru u tordna lill-kumpanija 
intimata tħallas l-ammont likwidat. Bl-ispejjeż kollha u bl-
imgħax legali kontra l-intimat inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-smigħ nhar 5 ta’ Novembru, 2024, fl-
10.00 a.m.

Notifika Intimat: Medico Trade Limited, 60, Triq Anġlu, 
Il-Mosta MST 4021

Reġistru tal-Qrati Superjuri, illum 29 ta’ Mejju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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