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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 598

PUBBLIKAZZJONI TA’ ATTI
FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali li l-Atti li ġejjin 
huma ppubblikati fis-Suppliment li jinsab ma’ din il-Gazzetta:

Att Nru XVI tal-2024 imsejjaħ l-Att tal-2024 fuq Azzjoni 
dwar il-Klima; u

Att Nru XVII tal-2024 imsejjaħ l-Att tal-2024 li jemenda 
l-Att dwar il-Protezzjoni tal-Ambjent.

L-10 ta’ Mejju, 2024

No. 598

PUBLICATION OF ACTS
IN SUPPLEMENT

IT is notified for general information that the following 
Acts are published in the Supplement to this Gazette:

Act No. XVI of 2024 entitled the Climate Action Act, 
2024; and

Act No. XVII of 2024 entitled the Environment 
Protection (Amendment) Act, 2024.

10th May, 2024

Nru. 599

ĦATRA TA’  AĠENT DIRETTURĠENERALI 
(KUMMERĊ)

IS-SEGRETARJU Permanenti fil-Ministeru għall-
Ekonomija, l-Intrapriża u Proġetti Strateġiċi approva l-ħatra 
temporanja li ġejja:

L-10 ta’ Mejju, 2024

No. 599

APPOINTMENT OF ACTING DIRECTOR 
GENERAL (COMMERCE)

THE Permanent Secretary in the Ministry for the Economy, 
Enterprise and Strategic Projects has approved the following 
Acting Appointment.

10th May, 2024

ISEM				    POST			   DIPARTIMENT		  DATA 
NAME				   POST			   DEPARTMENT		  DATE

Is-Sur Brian Montebello	 Direttur Ġenerali		  Kummerċ		  6.5.2024 - 8.5.2024	  	
				    Director General		  Commerce			 

Nru. 600

ĦATRA TA’ AĠENT DIRETTUR/
REĠISTRATUR QRATI KRIMINALI

U TRIBUNALI

IS-SEGRETARJU Permanenti fil-Ministeru għall-
Ġustizzja u s-Settur tal-Kostruzzjoni approva l-ħatra 
temporanja li ġejja:

L-10 ta’ Mejju, 2024

No. 600

APPOINTMENT OF ACTING DIRECTOR/
REGISTRAR CRIMINAL COURTS

AND TRIBUNALS

THE Permanent Secretary in the Ministry for Justice and 
Reform of the Construction Sector  has approved the following 
acting appointment:

10th May, 2024

ISEM				    POŻIZZJONI			   DIPARTIMENT		  DATA 
NAME				   POSITION				   DEPARTMENT		  DATE

Is-Sa Stephania Calafato Testa	 Aġent Direttur/Reġistratur		 Qrati tal-Ġustizzja	 6.5.2024 - 9.5.2024 	
				    Qrati Kriminali u Tribunali	  Courts of Justice		 iż-żewġ ġranet inklużi     	
				    Acting Director/Registrar	  	 			   both days included	
				    Criminal Courts and Tribunals		  		
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No. 601

MINISTRY FOR HEALTH AND ACTIVE 
AGEING

Embryo Protection Act 2013
Cap. 524 Clause 3 (2)

IT is hereby notified for general information that in exercise 
of the powers conferred by Embryo Protection Act 2013, Cap. 
524 Clause 3 (2), and for the purposes of that Act, the Minister 
for Health and Active Ageing has appointed Ms Alexia Vella 
as member on the Embryo Protection Authority instead of Dr 
Patrick Sammut. Her appointment starts from the 10th May, 
2024 and will be till 16th July, 2025.

10th May, 2024

Nru. 601

MINISTERU GĦAS-SAĦĦA U ANZJANITÀ 
ATTIVA

Att għall-Protezzjoni tal-Embrijuni 2013
Kap. 523 Klawsola 3 (2)

NGĦARRFU għall-informazzjoni ta’ kulħadd illi  skont 
il-poteri mogħtija mill-Att għall-Protezzjoni tal-Embrijuni 
2013 Kap. 523 Klawsola 3 (2), u għall-finijiet ta’ dak l-att, 
il-Ministru għas-Saħħa u l-Anzjanità Attiva ħatar lis-Sa Alexia 
Vella bħala membru fl-Awtorità tal-Protezzjoni tal-Embrijuni 
minflok Dott. Patrick Sammut. Il-ħatra tagħha tibda mill-10 
ta’ Mejju, 2024 u se tkun sas-16 ta’ Lulju, 2025.

L-10 ta’ Mejju, 2024

Nru. 602

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili nnominat lin-Nutar Dott. Luca 
Burlò bħala nutar delegat u konservatur tal-atti tan-Nutar Dott. 
Marco Burlò u dan għall-perjodu bejn id-9 ta’ Mejju, 2024 u 
s-27 ta’ Mejju, 2024.

Illum l-Erbgħa, 8 ta’ Mejju, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 602

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers con-
ferred by Section 20 of the Notarial Profession and Notarial 
Archives Act, the Court of Revision of Notarial Acts has 
appointed Notary Dr Luca Burlò to be notary delegate and 
keeper of the Acts for Notary Dr Marco Burlò for the period 
between the 9th May, 2024 and 27th May, 2024.

Today Wednesday 8th May, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 603

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

10th May, 2024

Nru. 603

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

L-10 ta’ Mejju, 2024

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 10.5.2024	 €69.349	 €0.819
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Nru. 604

AVVIŻ GĦALL-GĦANIJIET TAL-ATT TAL-1996 
DWAR GWARDJANI PRIVATI U UFFIĊJALI 

TAL-KOMUNITÀ (KAP. 389)

IL-KUMMISSARJU tal-Pulizija, skont l-artikoli 7 u 8 tal-
Att tal-1996 dwar Gwardjani Privati u Uffiċjali tal-Komunità, 
b’din jgħarraf li rċieva dawn l-applikazzjonijiet kif imsemmija 
hawn taħt:

No. 604

NOTICE IN TERMS OF THE PRIVATE 
GUARDS AND COMMUNITY 

OFFICERS (CAP. 389)

THE Commissioner of Police, in terms of articles 7 and 
8 of the Private Guards and Community Officers Act 1996, 
hereby notifies that the following applications as mentioned 
hereunder have been received:

Applikazzjoni għal-liċenzja bħala Gwardjani Privati
Application for licence of a Private Guard

Isem u kunjom	 Nru. tal-Karta	 Indirizz							    
	 tal-Identità

Name and Surname	 Identity Card No.	 Address

Olinger Scerri 236988M 47, Aristea P/H 5, Triq Louis Schickluna, Il-Fgura
Gorgiana Camilleri 18496G 55, Triq San Ġorġ, Ir-Rabat, Għawdex
Angela Parnis 564680M 2, Chez Jonele, Daħlet iċ-Ċawsli, Ħ’Attard
Marcel Rudi Mantaj 235187A Dar Frate Jacoba, Triq Wied iz-Ziju, Marsaskala
Malla Reddy Singireddy 304147A 49, Violet, Flat 2, Triq il-Makna tas-Serrar, L-Imsida
Gangareddy Gojoor 420497A 33, Feline, Flat 4, Triq Sir Patrick Stuart, Il-Gżira
Geoffrey Farrugia 142772M 99, Sta Rita Mans, Flat 4, Triq San Tumas, Il-Fgura
Alex (Alexander) Vassallo 328376M 20, Triq in-Ninfa Calypso, Il-Mellieħa
Dennis Micallef 402580M 116, Mon Cherie, Flat 2, Triq il-Wied, Il-Mosta
Anthony Fiteni 839047M 6, Fiteni Terribile, Triq l-Għajn Maltija, Ħaż-Żebbuġ
Elaine Aquilina 53783M 3, Triq is-Sarsella Ħamra, Ħal Luqa
Elizia Maria Lia 366982M Blk VII, Bieb A, Flat 8, Triq il-Buganvilla, San Ġwann
Catherine Aljasem 117271M 407, Flat 2, Triq D’Argens, Il-Gżira
Sabin Pun 343613A 126, Eglantine Crt, Flat 3, Triq Moroni, Tas-Sliema
Sherin Anto 419985A 87, Flat 1, Triq l-Imriekeb, Marsaskala
Michael Frendo 481896M 3, Damascus, Sqaq Rjallu, Il-Fgura
Marjolaine Agius 237302L 219, Major, Triq Santa Marija, Ħal Għaxaq
Dikshit Bhattarai 415714A 10, Triq Morani, Il-Gżira
Parashmani Adhikari 415722A 10, Triq Morani, Il-Gżira
Parshuram Karki 427177A St Paul, Triq San Ġużepp, Ħaż-Żebbuġ
Maria Giovanna Alexandra 
Merbah 

547973M 186, Flat 7, Triq ir-Repubblika, Il-Belt Valletta

Dylan Brincat 130601L 34, Pjazza Kappillan Muscat, Il-Ħamrun
Luke Farrugia 103302L 25, Vivre Ensemble, Triq Ħal Dwin, Ħaż-Żebbuġ
Noel Pace 184374M 124, Flat 2, Triq il-Belt Valletta, Raħal Ġdid
Errol Briffa 52387M 38, Triq Għajn Qatet, Ir-Rabat, Għawdex
Sabrina Sultana 28301H Manresa Mans, Blk D, Flat 4, Triq Santa Dminka, 

Ir-Rabat, Għawdex
Daniel Mario Micallef 288874M Cataleya, Trejqet San Franġisk, Ħaż-Żabbar
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Pierre Mallia 20281M 574, Meadowbank, Triq il-Qaliet, Marsaskala
Aloysia Aguis 487366M 300, Triq Wied il-Għajn, Ħaż-Żabbar
Samikshya Giri Karmi 394739A 106, Chubby Crt, Flat 3, Triq il-Kaħwiela, Il-Mosta
Ramesh Thokar 417042A Honeycomb, Blk A, Flat 13, Triq it-Turisti, San Pawl 

il-Baħar
Mian Mostafa Saroare 291291A 49, Misty Blue, Flat 2, Triq Tal-Qroqq, L-Imsida
MD Sharif Hossain 291439A Princess Crt, Blk B, Flat 11, Triq il-Karmnu, San Ġiljan
Kevin Villanueva 385866A 23, Vella, Flat 2, Triq id-9 ta’ April, Il-Mosta
Ethani Anil 375526A 84, Flat 6, Triq Sciortino, Ħaż-Żebbuġ
Durga Bahadur Roka 377337A San Antonio Hotel, South Block, Flat 1605, Triq ir-Ramel, 

San Pawl il-Baħar
Pierre Sammut 437183M 45, Triq il-Blata, Ħal Qormi
Hatem M M Abu Shkewa 151421A Jupiter Crt, Flat A1, Triq Il-Giżi, Il-Fgura
Amy Micallef 378504L 355, United Hearts, Triq il-Merħba, Il-Fgura
Darren Borg 209473M La Vallette Crt, Flat 1, Triq il-Villeġġjatura, San Pawl il-Baħar
Subas Nepali 394086A Rerum Novarum, Blk A, Flat 20, Triq San Ġorġ Preca, 

Il-Ħamrun
Srimanth Goud Vanga 373881A Blk X3, Flat 1, Triq id-Deheb Fin, Ħal Qormi
Tayyab Ajam 424487A Whitehouse Mansiono, 4, Triq Nazju Ellul, Il-Gżira
Denzel Aquilina 40405L Sandy Lee, Flat 2, Triq is-Serkin, Il-Mosta
John Michael Anastasi 101307L 18, Ix-Xemxija, Triq l-Ispiera, Is-Swieqi
Edward Aris Fenech 12282M 11, The Hutch, Triq tal-Mirakli, Ħal Lija 
Rita Farrugia 411564M 9, Hazel Grove, Fl3, Triq l-Andar, Is-Siġġiewi
Rita Bartolo 153264M 58, San Ġorġ Preca, Triq it-Tagħli, Il-Fgura
Sujal Tamang 409414A 6, Jade, Triq il-Vittmi tal-Gwerra, Birkirkara
Sharon Faenza 392386M 52, Shanto, Triq Indrì Micallef, Ħal Luqa
Michelle Ciappara 364273M 73, Triq Santa Liberata, Il-Kalkara
Rony Ahmmed 368961A 7, Flat 1, Triq A. Cushieri, Fleur-De-Lys, Birkikara
Rai Dharamjit 356521A 7, Tottenham, Triq tal-Bajjada, Ħal Qormi

Kull persuna tista’, fi żmien xahar mill-pubblikazzjoni 
ta’ dan l-avviż, toġġezzjona bil-miktub lill-Kummissarju 
dwar il-ħruġ ta’ dawn il-liċenzi għal xi waħda mir-raġunijiet 
imsemmija fl-artikolu 10 tal-Att tal-1996 dwar Gwardjani 
Privati u Uffiċjali tal-Komunità, li huma:

(a) meta l-applikant jew xi uffiċjali tal-applikant jew 
persuna oħra li jkollha kontroll effettiv tas-servizzi li jkunu 
se jiġu pprovduti mill-applikant.

(i) tkun instabet ħatja f’Malta jew xi mkien ieħor ta’ xi 
delitt kontra s-sigurtà tal-Istat, jew ta’ xi offiża volontarja fuq 
il-persuna jew ta’ xi delitt kontra proprjetà jew kontra l-fiduċja 
pubblika jew ta’ xi delitt gravi ieħor; jew	 

(ii) tkun iddikjarata falluta jew meta l-qagħda finanzjarja 
tagħha tkun prekarja jew xort’oħra tagħmel lill-applikant 
mhux adatt; jew	 

Any person may, within one month from the publication 
of this notice, object in writing to the Commissioner about 
the issue of the above licences on any of the grounds listed 
in section 10 of the Private Guards and Community Officers  
Act 1996, which are:

(a) where the applicant or any officer of the applicant or 
any person who has an effective control of the services to be 
provided by the applicant.

(i) has been convicted in Malta or elsewhere of any crime 
against the safety of the state, or of any crime of voluntary 
harm or injury to any person or any crime against property 
or public trust or any other serious crime; or

(ii) has been declared bankrupt or his financial position is 
precarious or otherwise renders the applicant unsuitable; or
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(iii) tkun tkeċċiet mill-pulizija jew mill-forzi armati jew 
mis-servizz tal-ħabs minħabba xi reat jew xi nuqqas ieħor fl-
imġiba; jew(b) dwar xi tagħrif li jkun ta’ interess pubbliku; jew

(iv) tkun uffiċjal pubbliku jew membru tal-Pulizija jew 
Forzi Armati jew tas-servizz tal-ħabs; jew

(b) dwar xi tagħrif li jkun ta’ interess pubbliku; jew

(c) meta l-applikant ma jkollux il-kwalifiki meħtieġa kif 
jista’ jkun preskritt bl-Att jew taħtu.

L-10 ta’ Mejju, 2024

(iii) has been discharged from the police or armed forces  
or the prison services because of any offence or other 
misbehaviour; or

(iv) is a public officer or a member of the police or armed 
forces or the prison services; or

(b) when information is available which is in the public 
interest; or

(c) where the applicant does not possess the necessary 
qualifications as may be prescribed by or under the Act.

10th May, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 99

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Birkirkara

Mill-Ħadd, 12 taʼ Mejju, 2024, fis-7.00 a.m., sat-Tnejn, 13 
taʼ Mejju, 2024, fid-9.00 p.m., minn Triq Mike Pulis. 

Trasport pubbliku se jkun affettwat. 

Ħaż-Żabbar

Nhar il-Ħadd, 12 taʼ Mejju, 2024, mit-8.00 a.m. sas-1.00 
p.m. minn Triq is-Santwarju.

Trasport pubbliku se jkun affettwat mid-9.30 a.m. sal- 
10.30 a.m. 

Il-Furjana

Nhar il-Ħadd, 12 ta’ Mejju, 2024 mill-11.00 a.m. sa 
nofsillejl minn Triq il-Miratur bejn Triq San Publju u Triq 
Sant’Anna, Triq San Publju bejn Triq San Tumas u Triq 
J.Lopez u Pjazza San Publju.

It-trasport pubbliku (Valletta Circular Bus) jista’ jkun 
affettwat.

L-għeluq tat-toroq isir skont il-bżonn.

POLICE NOTICE

No. 99

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Birkirkara

From Sunday, 12th May, 2024, from 7.00 a.m., till Monday, 
13th May, 2024, at 9.00 p.m., through Triq Mike Pulis.

Public transport will be affected. 

Ħaż-Żabbar

On Sunday, 12th May, 2024, from 8.00 a.m. till 1.00 p.m., 
through Triq is-Santwarju.

Public transport shall be affected from 9.30 a.m. till 10.30 
a.m. 

Floriana

On Sunday, 12th May, 2024 from 11.00 a.m. till midnight 
through Triq il-Miratur between Triq San Publju and Triq 
Sant’Anna, Triq San Publju between Triq San Tumas and 
Triq J.Lopez and Pjazza San Publju.

Public transport (Valletta Circular Bus) may be affected.

Closure of streets will be done as required.
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Il-Ħamrun

Nhar it-Tnejn, 13 taʼ Mejju, 2024, mis-7.00 a.m. sa 
nofsillejl tat-Tlieta, 14 taʼ Mejju, 2024, minn Triq Mile End.

Għeluq taʼ toroq u trasport pubbliku mhux se jkun affettwat.

Taʼ Xbiex

Nhar it-Tnejn, 13 taʼ Mejju, 2024, mis-2.00 p.m. ʼil 
quddiem, ħadd ma jistaʼ jipparkja fi Triq il-Ħalġ.

Santa Venera

Nhar it-Tnejn, 13 taʼ Mejju, 2024, mis-1.00 p.m. sal-10.00 
p.m., minn Misraħ Santa Venera. Triq Braille se jkun ukoll 
affettwat,

Għeluq taʼ toroq u trasport pubbliku mhux se jkun 
affettwat;

Nhar il-Ħamis, 16 taʼ Mejju, 2024, mill-5.30 p.m. san- 
00.30 a.m., għeluq taʼ Triq il-Kbira San Ġużepp mill-knisja 
parrokkjali Santa Venera sa kantuniera maʼ Triq il-Qalb 
Imqaddsa. Hemm bżonn clearance,

Għeluq taʼ toroq u trasport pubbliku se jkun affettwat.

Ħal Għaxaq

Mit-Tnejn, 13 taʼ Mejju, 2024, fit-8.00 a.m. sal-Ħadd, 19 
taʼ Mejju, 2024, fʼnofsinhar u mill-Ġimgħa, 24 taʼ Mejju, 
2024, fit-8.00 a.m. sas-Sibt, 25 taʼ Mejju, 2024, fʼnofsinhar 
minn Triq il-Barbazzal u Triq San Ġużepp.

It-trasport pubbliku mhux se jkun affettwat

Bormla

Nhar it-Tlieta, 21 taʼ Mejju, 2024, mill-4.30 p.m. sat-8.30 
p.m., minn  Triq l-Oratorju, Triq Santa Margerita, Triq Erin 
Seracino Inglott, Triq San Ġorġ u Triq il-Pellegrinaġġ.

Trasport pubbliku se jkun affettwat mis-6.30 p.m. sat-8.00 
p.m.

Il-Marsa

Nhar il-Ħadd, 19 taʼ Mejju, 2024, mit-8.30 a.m. sal-10.00 
a.m., purċissjoni mill-headquarters tal-iscouts fi Triq il-Marsa, 
Triq Isouard, Triq N. Sacco u wara l-knisja. Il-purċissjoni 
tkompli għall-headquarters tal-iscouts. Mʼhemmx bżonn 
clearance;

Nhar il-Ħamis, 23 taʼ Mejju, 2024, mis-6.30 p.m. sas-1.00 
a.m., marċ tal-banda minn quddiem iz-zuniter tal-knisja, Triq 

Ħamrun

On Monday, 13th May, 2024, from 7.00 a.m. till midnight 
of Tuesday, 14th May, 2024, through Triq Mile End.

Closure of streets and public transport will not be affected.

Taʼ Xbiex

On Monday, 13th May, 2024, from 2.00 p.m. onwards, no 
parking is allowed in Triq il-Ħalġ.

Santa Venera

On Monday, 13th May, 2024, from 1.00 p.m. till 10.00 
p.m., through Misraħ Santa Venera. Triq Braille will also be 
affected,

Closure of streets and public transport will not be affected;

On Thursday, 16th May, 2024, from 5.30 p.m. till 00.30 
a.m., closure of Triq il-Kbira San Ġużepp from Santa 
Venera parish church till corner with Triq il-Qalb Imqaddsa. 
Clearance needed,

Closure of street and public transport will be affected.

Ħal Għaxaq

From Monday, 13th May, 2024, at 8.00 a.m. till Sunday, 
19th May, 2024 at noon and from Friday, 24th May, 2024 at 
8.00 a.m. till Saturday, 25th May, 2024 at noon through Triq 
il-Barbazzal and Triq San Ġużepp.

Public transport will not be affected.

Cospicua

On Tuesday, 21st May, 2024, from 4.30 p.m. till 8.30 
p.m., through Triq l-Oratorju, Triq Santa Margerita, Triq Erin 
Seracino Inglott, Triq San Ġorġ and Triq il-Pellegrinaġġ.

Public transport will be affected from 6.30 p.m. till 8.00 
p.m.

Marsa

On Sunday, 19th May, 2024, from 8.30 a.m. till 10.00 a.m., 
procession through scouts headquarters in Triq il-Marsa, Triq 
Isouard, Triq N. Sacco and behind the church. Procession 
continues towards the  scouts headquarters. No clearance 
needed;

On Thursday, 23rd May, 2024, from 6.30 p.m. till 1.00 
a.m., band march through in front of church parvis, Triq Balbi, 
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Balbi,  il-Pont taʼ San Tumas, Triq Zerafa, Triq Magri, Pjazza 
Magri, Triq il-Marsa, Triq Azzopardi, Triq il-Marsa u lura 
għal Triq Balbi sa quddiem iċ-Ċentru tal-Għaqda. Hemm 
bżonn clearance;

Nhar is-Sibt, 25 taʼ Mejju, 2024, mis-6.30 p.m. sa nofisllejl, 
marċ tal-banda minn quddiem l-għassa tal-pulizija fi Triq 
Balbi, il-Pont taʼ San Tumas, Triq il-Pitkali, Triq Middleman, 
Triq it-Trinità Mqaddsa, Triq Zerafa, Triq il-Farfett, Pjazza 
Magri, Triq il-Marsa, Triq is-Sebħ, Triq il-Marsa u lura għal 
Triq Balbi sa quddiem iz-zuntier. Hemm bżonn clearance;

Nhar il-Ħadd, 26 taʼ Mejju, 2024, mill-5.00 p.m. sas-1.00 
a.m., marċ tal-banda minn Triq Balbi, Triq P. F. Bilocca, Triq 
Diċembru Tlettax, Triq Zerafa, Triq Magri, Pjazza Magri, Triq 
il-Marsa u Triq Balbi. Programm mużikali: Triq Balbi. Marċ 
tal-banda: Triq Simpson, Triq Balbi, Triq is-Salib, u lura għal 
Triq Balbi. Hemm bżonn clearance; 

Nhar il-Ħamis, 30 taʼ Mejju, 2024, mis-6.45 p.m. sat-8.15 
p.m., purċissjoni minn Triq N. Sacco, Triq ix-Xemxija, Triq 
il-Kungress Marjan, Triq Azzopardi Assunta, Triq Ħal Qormi, 
Triq San Franġisk, Triq Azzopardi u lura għal Triq Nerik 
Sacco. Mʼhemmx bżonn clearance.

Għeluq taʼ toroq u trasport pubbliku se jkun affettwat. 

Il-Gudja

Nhar il-Ħadd, 26 taʼ Mejju, 2024, mid-8.45 a.m. sal-11.00 
a.m., minn Triq Santa Marija (quddiem il-Mużew tas-subien).

Il-Kalkara

Nhar il-Ħadd, 26 ta’ Mejju, 2024, mis-7.30 a.m. sa 
nofsinhar, minn Triq Rinella, Triq il-Kapuċċini u Misraħ 
l-Arċisqof;

Nhar il-Ħadd, 2 ta’ Ġunju, 2024, mit-3.00 p.m. sad-9.00 
p.m., minn Triq Rinella, Triq il-Kapuċċini u Misraħ l-Arċisqof.

Trasport pubbliku mhux se jkun affettwat,

Iż-Żejtun

Nhar il-Ħamis, 30 taʼ Mejju, 2024, mis-6.30 p.m. sad-9.00 
p.m., minn Triq il-Bon Kunsill quddiem il-knisja parrokkjali.

In-Nadur

Nhar il-Ħamis, 30 taʼ Mejju, 2024, mill-5.00 p.m. sat-8.10 
p.m., minn Pjazza San Pietru u San Pawl, Triq Diċembru 
Tlettax u Triq Dun Ġorġ Preca.

Trasport pubbliku jistaʼ jkun affettwat.

Il-Pont ta’ San Tumas, Triq Zerafa, Triq Magri, Pjazza Magri, 
Triq il-Marsa, Triq Azzopardi, Triq il-Marsa and back to Triq 
Balbi till in front of Committeeʼs Centre. Clearance needed;

On Saturday, 25th May, 2024, from 6.30 p.m. till midnight, 
band march through in front of police station in  Triq Balbi, 
Il-Pont taʼ San Tumas, Triq il-Pitkali, Triq Middleman, Triq 
it-Trinità Mqaddsa, Triq Zerafa, Triq il-Farfett, Pjazza Magri, 
Triq il-Marsa, Triq is-Sebħ, Triq il-Marsa and back to Triq 
Balbi in front of the parvis. Clearance needed;

On Sunday, 26th May, 2024, from 5.00 p.m. till 1.00 
a.m., band march through Triq Balbi, Triq P. F. Bilocca, Triq 
Diċembru Tlettax, Triq Zerafa, Triq Magri, Pjazza Magri, Triq 
il-Marsa and Triq Balbi. Musical programme: Triq Balbi. Band 
march: Triq Simpson, Triq Balbi, Triq is-Salib, and back to 
Triq Balbi. Clearance needed;

On Thursday, 30th May, 2024, from 6.45 p.m. till 8.15 
p.m., procession through Triq N. Sacco, Triq ix-Xemxija, 
Triq il-Kungress Marjan, Triq Azzopardi Assunta, Triq Ħal 
Qormi, Triq San Franġisk, Triq Azzopardi and back to Triq 
Nerik Sacco.  No clearance needed

Closure of streets and public transport will be affected. 

Gudja

On Sunday, 26th May, 2024, from 8.45 a.m. till 11.00 
a.m., through Triq Santa Marija (in front of boysʼ Museum).

Kalkara

On Sunday, 26th May, 2024, from 7.30 a.m. till noon, 
through Triq Rinella, Triq il-Kapuċċini and Misraħ l-Arċisqof;

On Sunday, 2nd June, 2024, from 3.00 p.m. till 9.00 p.m. 
through Triq Rinella, Triq il-Kapuċċini and Misraħ l-Arċisqof.

Public transport will not be affected.
 

Żejtun

On Thursday, 30th May, 2024, from 6.30 p.m. till 9.00 
p.m., through Triq il-Bon Kunsill in front of the parish church.

Nadur

On Thursday, 30th May, 2024, from 5.00 p.m. till 8.10 
p.m., through Pjazza San Pietru u San Pawl, Triq Diċembru 
Tlettax and Triq Dun Ġorġ Preca.

Public transport may also be affected.
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Fontana/ir-Rabat, Għawdex 

Nhar il-Ġimgħa, 31 taʼ Mejju, 2024, mis-7.30 a.m. sal-11.30 
a.m., minn ħdejn il-knisja tal-Fontana, Triq tal-Għajn, Triq 
l-Isptar San Ġiljan, Triq Santa Dminka u Triq Enrico Mizzi.

Trasport pubbliku jistaʼ jkun affettwat.

Taʼ Kerċem 

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mill-4.45 p.m. sad-8.45 
p.m., minn Triq Anton Calleja, Triq Indipendenza, Triq Ta’ 
Xewka, Triq Franġisk u Roża Camilleri, Triq Anton Calleja 
u Pjazza San Girgor. 

Trasport pubbliku jistaʼ jkun affettwat.

Għajnsielem 

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mis-7.15 a.m. sal-11.00 
a.m., minn Triq J. F. De Chambray, Triq Dun Ġużepp Galea 
Rapa u Pjazza Madonna ta’ Loreto.

Trasport pubbliku jistaʼ jkun affettwat.

San Lawrenz

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mid-9.00 a.m. sas-1.00 
p.m., minn Pjazza San Lawrenz, Trejqet l-10 ta’ Awwissu, Triq 
il-Wileġ, Triq Ċangura, Triq Fungus Rock, Triq id-Duluri u 
Pjazza San Lawrenz. 

Trasport pubbliku jistaʼ jkun affettwat.

L-Isla

Nhar il-Ħadd, 26 taʼ Mejju, 2024, mit-8.00 a.m. sa 
nofsinhar, minn Pjazza Benedittu XV u Triq iż-Żewġ Mini,

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mit-8.00 a.m. sa nofsinhar 
minn Triq San Filippu u Triq iż-Żewġ Mini,

Trasport pubbliku mhux se jkun affettwat;

Nhar il-Ġimgħa, 7 taʼ Ġunju, 2024, mit-8.00 a.m. sa 
nofsinhar minn Pjazza Benedittu XV, Triq l-Isqof Mattei, 
Triq iż-Żewġ Mini, Triq San Ġiljan, Triq il-Vitorja u Triq 
il-Kunċizzjoni,

Trasport pubbliku se jkun affettwat mis-6.15 p.m. sad- 
9.30 p.m.

Tal-Pietà

Nhar l-Erbgħa, 29 taʼ Mejju, 2024, mis-6.00 p.m. sad-9.00 
p.m., minn Triq Santa Monika, Triq Bordin, Triq l-Ursolini, 
Triq l-Isptar, Triq San Luqa, Triq San Girgor, Triq id-Duluri 

Fontana/Victoria, Gozo

On Friday, 31st May, 2024, from 7.30 a.m. till 11.30 a.m., 
through near Fontana church, Triq tal-Għajn, Triq l-Isptar San 
Ġiljan, Triq Santa Dminka and Triq Enrico Mizzi.

Public transport may also be affected.

Ta’ Kerċem 

On Sunday, 2nd June, 2024, from 4.45 p.m. till 8.45 p.m., 
through Triq Anton Calleja, Triq Indipendenza, Triq Ta’ 
Xewka, Triq Franġisk u Roża Camilleri, Triq Anton Calleja 
and Pjazza San Girgor. 

Public transport may also be affected.

Għajnsielem 

On Sunday, 2nd June, 2024, from 7.15 a.m. till 11.00 a.m., 
through Triq J. F. De Chambray, Triq Dun Ġużepp Galea Rapa 
and Pjazza Madonna ta’ Loreto.

Public transport may also be affected.

San Lawrenz

On Sunday, 2nd June, 2024, from 9.00 a.m. till 1.00 p.m., 
through Pjazza San Lawrenz, Trejqet l-10 ta’ Awwissu, Triq 
il-Wileġ, Triq Ċangura, Triq Fungus Rock, Triq id-Duluri and 
Pjazza San Lawrenz. 

Public transport may also be affected.

Senglea

On Sunday, 26th May, 2024, from 8.00 a.m. till noon, 
through Pjazza Benedittu XV and Triq iż-Żewġ Mini,

On Sunday, 2nd June, 2024, from 8.00 a.m. till noon 
through Triq San Filippu and Triq iż-Żewġ Mini,

Public transport will not be affected;

On Friday, 7th June, 2024, from 8.00 a.m. till noon through 
Pjazza Benedittu XV, Triq l-Isqof Mattei, Triq iż-Żewġ Mini, 
Triq San Ġiljan, Triq il-Vitorja and Triq il-Kunċizzjoni,

Public transport shall be affected from 6.15 p.m. till 9.30 
p.m.

Tal-Pietà

On Wednesday, 29th May, 2024, from 6.00 p.m. till 9.00 
p.m., through Triq Santa Monika, Triq Bordin, Triq l-Ursolini, 
Triq l-Isptar, Triq San Luqa, Triq San Girgor, Triq id-Duluri 
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and back in Triq Santa Monika. Closure of streets till the 
ending of the band march and public transport will be affected. 
No clearance needed; 

On Thursday, 30th May, 2024, from 5.00 p.m. till midnight, 
band march and concert through Triq Santa Monika and Triq 
id-Duluri. Closure of streets till the ending of the band march 
and public transport will not be affected. Clearance needed. 
Clearance needed from 6.00 a.m. till midnight through Triq 
id-Duluri between Triq San Ġużepp and Triq San Girgor;

On Friday, 31st May, 2024, from 5.00 p.m. till 1.00 a.m., 
closure of roads till the ending of the band march and public 
transport will be affected. Clearance needed. Triq Santa Monika, 
Triq Fr V. Portelli , Triq Joe Gasan, Pjazza Madonna ta’ Fatima, 
Triq id-Duluri, Triq Pietru Xuereb, Triq Hookham Frere, Triq 
Santa Monika and back to Triq id-Duluri. Clearance needed: 
Triq id-Duluri from in front of football band club in Triq San 
Ġużepp till corner with Triq San Girgor;

On  Saturday, 1st June, 2024, from 6.30 p.m. till 11.30 
p.m., through Triq Santa Monika, Triq id-Duluri, Triq San 
Girgor, Triq Hookham Frere, Telgħet Gwardamanġa, Triq 
Blackley, Triq id-Duluri and ends in Triq ix-Xatt. Closure of 
street till the ending of the band march and public transport 
will be affected. No clearance needed;

On Sunday, 2nd June, 2024, from 4.15 p.m. till 11.30 p.m., 
band march and procession; clearance needed in Triq Santa 
Monika, Triq Blackley, Telgħet Gwardamanġa, Triq ix-Xatt, 
Triq id-Duluri, Triq Schinas, Triq K. Mifsud, Triq San Girgor, 
Triq Edgar Ferro, Triq San Ġużepp, Triq Hookham Frere and 
back to Triq Santa Monika. Closure of street till the ending 
of the band march and public transport will be affected. 
Clearance needed.

Fontana

On Friday, 14th June, 2024, from 7.30 p.m. till 1.00 a.m., 
through Triq l-Isptar San Ġiljan, Triq Santa Dminka, Triq 
il-Kappillan Ġużepp Hili and Triq il-Għajn;

On Saturday, 15th June, 2024, from 4.30 p.m. till 1.00 
a.m., through Triq Dun Ġuzepp Grima, Triq is-Sajjied, Triq 
il-Għajn and Triq il-Qalb ta’ Ġesù;

On Sunday, 16th June, 2024, from 10.00 a.m. till 3.00 p.m., 
through Triq iċ-Ċentru Parrokkjali;

On Sunday, 16th June, 2024, from 5.30 p.m. till 1.00 
a.m., through Triq l-Isptar San Ġiljan, Triq Santa Dminka, 
Triq Enrico Mizzi, Pjazza San Franġisk, Triq Vajrinġa, Triq 
l-Iskola, Triq Alfons Maria Hili, Triq il-Għajn and Triq il-
Kappillan Ġużepp Hili.

Public transport may also be affected.

u back in Triq Santa Monika. Għeluq taʼ toroq sakemm 
jispiċċa l-marċ tal-banda u trasport pubbliku se jkun affettwat.
Mʼhemmx bżonn clearance; 

Nhar il-Ħamis, 30 taʼ Mejju, 2024, mill-5.00 p.m. sa 
nofsillejl, marċ tal-banda u kunċert minn Triq Santa Monika 
u Triq id-Duluri. Għeluq taʼ toroq sakemm jispiċċa l-marċ 
tal-banda u trasport pubbliku mhux se jkun affettwat. Hemm 
bżonn clearance. Hemm bżonn clearance mis-6.00 a.m. sa 
nofsillejl minn Triq id-Duluri bejn Triq San Ġużepp u Triq 
San Girgor;

Nhar il-Ġimgħa, 31 taʼ Mejju, 2024, mill-5.00 p.m. sas-
1.00 a.m., għeluq taʼ toroq sakemm jispiċċa l-marċ u trasport 
pubbliku se jkun affettwat. Hemm bżonn clearance. Triq Santa 
Monika, Triq Fr V. Portelli , Triq Joe Gasan, Pjazza Madonna 
ta’ Fatima, Triq id-Duluri, Triq Pietru Xuereb, Triq Hookham 
Frere, Triq Santa Monika u lura għal Triq id-Duluri. Hemm 
bżonn clearance: Triq id-Duluri minn quddiem il-każin tal-
futbol fi Triq San Ġużepp sa kantuniera maʼ Triq San Girgor;

Nhar is-Sibt, l-1 taʼ Ġunju, 2024, mis-6.30 p.m. sal-11.30 
p.m., minn Triq Santa Monika, Triq id-Duluri, Triq San Girgor, 
Triq Hookham Frere, Telgħet Gwardamanġa, Triq Blackley, 
Triq id-Duluri u jispiċċa Triq ix-Xatt. Għeluq taʼ triq sakemm 
jispiċċa l-marċ tal-banda u trasport pubbliku se jkun affettwat. 
Mʼhemmx bżonn clearance;

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mill-4.15 p.m. sal-11.30 
p.m., marċ tal-banda u purċissjoni; hemm bżonn clearance 
fi Triq Santa Monika, Triq Blackley, Telgħet Gwardamanġa, 
Triq ix-Xatt, Triq id-Duluri, Triq Schinas, Triq K. Mifsud, 
Triq San Girgor, Triq Edgar Ferro, Triq San Ġużepp, Triq 
Hookham Frere u lura għal Triq Santa Monika. Għeluq taʼ 
triq sakemm jispiċċa l-marċ tal-banda u trasport pubbliku se 
jkun affettwat. Hemm bżonn clearance.

Il-Fontana

Nhar il-Ġimgħa, 14 taʼ Ġunju, 2024, mis-7.30 p.m. sas-
1.00 a.m., minn Triq l-Isptar San Ġiljan, Triq Santa Dminka, 
Triq il-Kappillan Ġużepp Hili u Triq il-Għajn;

Nhar is-Sibt, il-15 taʼ Ġunju, 2024, mill-4.30 p.m. sas-1.00 
a.m., minn Triq Dun Ġuzepp Grima, Triq is-Sajjied, Triq il-
Għajn u Triq il-Qalb ta’ Ġesù;

Nhar il-Ħadd, 16 taʼ Ġunju, 2024, mill-10.00 a.m. sat-3.00 
p.m., minn Triq iċ-Ċentru Parrokkjali;

Nhar il-Ħadd, 16 taʼ Ġunju, 2024, mill-5.30 p.m. sas-
1.00 a.m., minn Triq l-Isptar San Ġiljan, Triq Santa Dminka, 
Triq Enrico Mizzi, Pjazza San Franġisk, Triq Vajrinġa, Triq 
l-Iskola, Triq Alfons Maria Hili, Triq il-Għajn u Triq il-
Kappillan Ġużepp Hili.

Trasport pubbliku jistaʼ jkun affettwat.
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AVVIŻ TAL-PULIZIJA 

Nru. 100

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Santa Luċija

Kull moviment tat-traffiku (passaġġ u parkeġġ) huwa 
pprojbit f’dawn id dati u hinijiet hawn taħt:

Nhar it-Tnejn, 13 taʼ Mejju, 2024, u t-Tlieta, 14 taʼ Mejju, 
2024, mis-6.00 a.m. sa nofsillejl, minn Triq Dawret it-Torri.

Transport pubbliku mhux se jiġi affettwat. 

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-10 taʼ Mejju, 2024

POLICE NOTICE

No. 100

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Santa Luċija

All traffic movement (transit or parking) is prohibited on 
the date and time hereunder:

On Monday, 13th May, 2024, and Tuesday, 14th May, 
2024, from 6.00 a.m. till midnight, on both days, through 
Triq Dawret it-Torri.

Public transport will not be affected.

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

10th May, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 101

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Birkirkara

Nhar it-Tnejn, 13 ta’ Mejju, 2024, mis-6.00 p.m. sad-
9.00 p.m., minn Triq il-Batterija, Triq il-Kanun, Triq Pietru 
Docoutrus u Triq il-Palazz l-Aħmar.

Trasport pubbliku jistaʼ jkun affettwat.

POLICE NOTICE

No. 101

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Birkirkara

On Monday, 13th May, 2024, from 6.00 p.m. till 9.00 p.m., 
through Triq il-Batterija, Triq il-Kanun, Triq Pietru Docoutrus 
and Triq il-Palazz l-Aħmar.

Public transport will be affected.

Ħal Kirkop

Mill-Ġimgħa, 21 taʼ Ġunju, 2024, fʼnofsinhar, sal-Ħadd, 
23 taʼ Ġunju, 2024, fʼnofsinhar, minn Triq il-Lewżiet u Triq 
iż-Żebbiegħ minn Triq l-Infanterija sa Triq il-Ħawħ.

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-10 taʼ Mejju, 2024

Ħal Kirkop

From Friday, 21st June, 2024, at noon, till Sunday, 23rd 
June, 2024, at noon, through Triq il-Lewżiet and Triq iż-
Żebbiegħ from Triq l-Infanterija till Triq il-Ħawħ.

Public transport will also be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

10th May, 2024
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Iż-Żejtun

Nhar is-Sibt, 25 ta’ Mejju, 2024, mit-3.00 p.m. sal-4.30 
p.m., u nhar il-Ħadd, 26 ta’ Mejju, 2024, mid-9.30 a.m. 
sal-11.00 a.m., minn Triq il-Kostituzzjoni (sal-mużew tas-
subien), Triq l-Ispirtu Santu, Triq Santa Katarina u Misraħ 
ir-Repubblika,

Għeluq taʼ triq biss sakemm tgħaddi l-purċissjoni u trasport 
pubbliku se jkun affettwat;

Nhar il-Ħamis, 30 ta’ Mejju, 2024, mis-7.00 p.m. sad-9.00 
p.m., minn Triq il-Bon Kunsill quddiem il-knisja parrokkjali, 
Misraħ ir-Repubblika, Triq San Girgor, Triq Santu Wistin, Triq 
id-Duluri, Triq il-Palazzi, Triq l-Isqof E. M. Galea, Triq San 
Girgor, Misraħ ir-Repubblika u Triq il-Bon Kunsill quddiem 
il-knisja parrokkjali.

Trasport pubbliku se jkun affettwat.

Il-Gudja

Nhar il-Ħadd, 26 ta’ Mejju, 2024, mid-9.15 a.m. sal-11.00 
a.m., minn Triq Santa Marija, Triq il-Lunzjata u Triq R. 
Caruana sal-knisja parrokkjali,

Trasport pubbliku se jkun affettwat sakemm tgħaddi 
l-purċissjoni;

Nhar is-Sibt, l-1 ta’ Ġunju, 2024, mis-6.30 p.m. sad-9.30 
p.m., minn Triq iż-Żebbuġa, Triq G. Cassar, Triq il-Kbira, 
Triq San Ċiru, Triq Bettina, Triq Tal-Ħofra, Vjal it-Torri, Triq 
Raymond Caruana u Triq il-Kbira,

Trasport pubbliku se jkun affettwat.

Ħal Safi

Nhar il-Ħadd, 26 ta’ Mejju, 2024, mid-9.30 a.m. sal-
11.00 a.m., minn Triq Santa Marija, Misraħ il-Knisja u Triq 
iż-Żurrieq.

Trasport pubbliku se jkun affettwat sakemm tgħaddi 
l-purċissjoni.

Birżebbuġa

Nhar il-Ħadd, 26 ta’ Mejju, 2024, mit-8.30 a.m. sal-10.00 
a.m., minn Triq il-Bżulija, Triq il-Qolla, Triq San Tumas, Triq 
Sant’Anġlu, Triq il-Kurat Fenech, il-Pjazza u Triq is-Sajjieda.

Trasport pubbliku mhux se jkun affettwat.

Marsaxlokk

Nhar is-Sibt, 25 ta’ Mejju, 2024, mit-3.30 p.m. sal-5.00 

Żejtun

On Saturday, 25th May, 2024, from 3.00 p.m. till 4.30 
p.m., and on Sunday, 26th May, 2024, from 9.30 a.m. till 
11.00 a.m., through Triq il-Kostituzzjoni (in front of the 
boysʼ Museum), Triq l-Ispirtu Santu, Triq Santa Katarina and 
Misraħ ir-Repubblika,

Closure of street only till the passing of the procession and 
public transport will also be affected;

On Thursday, 30th May, 2024, from 7.00 p.m. till 9.00 
p.m., through Triq il-Bon Kunsill in front of parish church, 
Misraħ ir-Repubblika, Triq San Girgor, Triq Santu Wistin, 
Triq id-Duluri, Triq il-Palazzi, Triq l-Isqof E. M. Galea, Triq 
San Girgor, Misraħ ir-Repubblika and Triq il-Bon Kunsill in 
front of parish church.

Public transport will also be affected.

Gudja

On Sunday, 26th May, 2024, from 9.15 a.m. till 11.00 
a.m., through Triq Santa Marija, Triq il-Lunzjata and Triq R. 
Caruana till the parish church, 

Public transport will also be affected till the passing of 
the procession;

On Saturday, 1st June, 2024, from 6.30 p.m. till 9.30 p.m., 
through Triq iż-Żebbuġa, Triq G. Cassar, Triq il-Kbira, Triq 
San Ċiru, Triq Bettina, Triq Tal-Ħofra, Vjal it-Torri, Triq 
Raymond Caruana and Triq il-Kbira,

Public transport will also be affected.

Ħal Safi

On Sunday, 26th May, 2024, from 9.30 a.m. till 11.00 
a.m., through Triq Santa Marija, Misraħ il-Knisja and Triq 
iż-Żurrieq.

Public transport will also be affected till the passing of 
the procession.

Birżebbuġa

On Sunday, 26th May, 2024, from 8.30 a.m. till 10.00 
a.m., through Triq il-Bżulija, Triq il-Qolla, Triq San Tumas, 
Triq Sant’Anġlu, Triq il-Kurat Fenech, the square and Triq 
is-Sajjieda.

Public transport will not be affected.

Marsaxlokk

On Saturday, 25th May, 2024, from 3.30 p.m. till 5.00 



	 5404	 Gazzetta  tal-Gvern  ta’  Malta 21,240   

p.m., minn Triq San Ġużepp (quddiem il-mużew), Triq Santa 
Katarina u Triq Duncan;

Nhar il-Ħamis, 30 ta’ Mejju, 2024, mis-6.30 p.m. sat-
8.30 p.m., minn Triq San Ġużepp, Xatt is-Sajjieda, Triq 
Sant’Andrija, Triq il-Firilla, Triq San Franġisk, Triq Tax-
Xerriek u Triq il-Luzzu.

Trasport pubbliku se jkun affettwat sakemm tgħaddi 
l-purċissjoni.

Baħar iċ-Ċagħaq limiti tan-Naxxar

 Nhar il-Ħadd, 2 ta’ Ġunju, 2024, mis-7.30 a.m. sal-10.30 
a.m., minn Triq Tul il-Kosta.

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-10 taʼ Mejju, 2024

p.m., through Triq San Ġużepp (in front of the Museum), Triq 
Santa Katarina and Triq Duncan;

On Thursday, 30th May, 2024, from 6.30 p.m. till 8.30 
p.m., through Triq San Ġużepp, Xatt is-Sajjieda, Triq 
Sant’Andrija, Triq il-Firilla, Triq San Franġisk, Triq Tax-
Xerriek and Triq il-Luzzu.

Public transport will be affected till the passing of the 
procession.

Baħar iċ-Ċagħaq limits of Naxxar

On Sunday, 2nd June, 2024, from 7.30 a.m. till 10.30 a.m., 
through Triq Tul il-Kosta.

Public transport will be affected.

 Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

10th May, 2024

AVVIŻ TAL-PULIZIJA

Nru. 102

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

In-Naxxar 

Nhar il-Ħadd, 2 taʼ Ġunju, 2024, mis-2.00 p.m. sad-9.30 
p.m., minn Triq il-Kbira, Triq l-Imdina, Triq is-Salib, Triq 
il-Ġdida, Triq Kalċidon Agius, Triq iż-Żenqa, Triq Santa 
Luċija u Pjazza Vittorja;

Nhar il-Ġimgħa, 7 taʼ Ġunju, 2024, mit-3.00 p.m. sad-
9.00 p.m., minn Vjal il-Labour, Vjal il-21 ta’ Settembru, Triq 
iż-Żenqa, Triq Santa Luċija u Pjazza Vittorja.

Tas-Sliema

Nhar il-Ġimgħa, 7 taʼ Ġunju, 2024, mill-5.00 p.m. sad-
9.00 p.m., minn Triq San Trofimu (minn Triq San Ġwann 
Battista sa Triq Dun Pawl Vella).

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-10 ta’ Mejju, 2024

POLICE NOTICE

No. 102

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Naxxar 

On Sunday 2nd June, 2024, from 2.00 p.m. till 9.30 
p.m., through Triq il-Kbira, Triq l-Imdina, Triq is-Salib, Triq 
il-Ġdida, Triq Kalċidon Agius, Triq iż-Żenqa, Triq Santa 
Luċija and Pjazza Vittorja;

On Friday, 7th June, 2024, from 3.00 p.m. till 9.00 p.m., 
through Vjal il-Labour, Vjal il-21 ta’ Settembru, Triq iż-
Żenqa, Triq Santa Luċija and Pjazza Vittorja.

Tas-Sliema

On Friday, 7th June, 2024, from 5.00 p.m. till 9.00 p.m., 
through Triq San Trofimu (from Triq San Ġwann Battista till 
Triq Dun Pawl Vella).

Vehicles found in contravention to the order of this notice 
are liable to be towed.

10th May, 2024
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 40 tal-2024

Xogħlijiet ta’ Tħammil fil-Malta Freeport – 
West Quay Terminal 2

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li se jsir tħammil fil-Malta Freeport – 
West Quay Terminal 2.

It-tħammil se jsir fiż-żona A, B, C, D u x-xatt ta’ 
bejniethom, kif muri fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt). Il-bastimenti kollha huma avżati 
biex iżommu ’l bogħod minn din iż-żona meta jkun qiegħed 
isir it-tħammil.

It-tħammil se jibda  b’seħħ immedjat u mistenni jitlesta 
sal-Ġimgħa, 31 ta’ Mejju, 2024.

Ix-xogħlijiet se jsiru matul il-jum.

It-tħammil se jsir bl-użu ta’ crane dredger, li jkun qed 
jgħabbi l-materjal imħammel fuq hopper barge. Safety work 
boat se tkun qed tassisti, kif meħtieġ, matul ix-xogħlijiet ta’ 
tħammil.

Il-bastimenti impenjati fix-xogħlijiet tat-tħammil se 
jkunu qed jesebixxu d-dwal u l-forom xierqa skont ir-
rekwiżiti tar-Regolamenti Internazzjonali għall-Prevenzjoni 
tal-Kolliżjonijiet fuq il-Baħar (Colregs) 1972.

Il-baħħara għandhom joqogħdu attenti u jinnavigaw bil-
mod (mingħajr rima) meta jkunu fil-viċinanza, u jagħtu lill-
bastimenti msemmija hawn fuq spazju wiesa’ ta’ 50m meta 
jintlemħu.

Huma għandhom ukoll josservaw kull struzzjoni 
mogħtija fuq VHF Channel 14 u/jew 16 minn Valletta VTS 
u jikkoperaw mal-kuntrattur fuq il-post.

Chart affettwata: BA 36

L-10 ta’ Mejju, 2024

TRANSPORT MALTA

Local Notice to Mariners No. 40 of 2024

Dredging Works at Malta Freeport – 
West Quay Terminal 2

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that dredging works will be carried out at 
Malta Freeport – West Quay, Terminal 2.

The dredging works will be carried out within the area 
A, B, C, D, and the intermediate coastline, as shown on the 
chart found on Transport Malta website (www.transport.gov.
mt), all vessels are instructed to keep out of this area when 
the dredging works are in progress.

The dredging works will commence with immediate effect 
and are expected to be completed by Friday, 31st May, 2024.

The works will be carried out during daylight hours.

Dredging works will be carried out using a crane dredger, 
which will be loading the dredged material on to hopper 
barges. A safety work boat will be assisting, as necessary, 
throughout the dredging works.

The vessels engaged in the dredging works will be 
exhibiting the appropriate lights and shapes in accordance 
with the requirements of the International Regulations for 
the Prevention of Collisions at Sea (Colregs) 1972.

Mariners are to keep a sharp lookout, navigate at very 
slow speed (no wake) when in the vicinity and give the 
above-mentioned vessels a wide berth of 50m when sighted.

They are also to comply with any instructions given 
on VHF Channel 14 and/or 16 by Valletta VTS and to co-
operate with the contractor on site.

Chart affected: BA 36 

10th May, 2024

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Education, Youth, 
Culture and Sport) in the Ministry for Foreign

and European Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Pożizzjoni taʼ Technical Attaché (Edukazzjoni, 
Żgħażagħ, Kultura u Sport) fil-Ministeru

għall-Affarijiet Barranin u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqaʼ 
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applikazzjonijiet għall-pożizzjoni taʼ Technical Attaché 
(Edukazzjoni, Żgħażagħ, Kultura u Sport) fil-Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol fʼassenjament taʼ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
taʼ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni taʼ Technical Attaché hija suġġetta għal 
perjodu taʼ prova taʼ sena (1).

2.3 Peress li din hi pożizzjoni taʼ Technical Attaché li hi 
waħda taʼ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqaʼ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ’Regolamenti dwar Kuntratti taʼ Servizz għal Żmien 
Fiss’.

2.4 Nuqqas taʼ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni taʼ dan il-ftehim.

2.5 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim taʼ Technical Attaché.

2.6 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul se jkun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet bʼsuċċess mill-proċess tal-applikazzjoni.

2.7 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni taʼ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim taʼ Technical Attaché.

2.8 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni taʼ Technical Attaché, il-persuna 
magħżula terġaʼ tibda taħdem maʼ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni taʼ Technical Attaché.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju taʼ Malta u l-Allowances taʼ Post 
Aġġustament marbut mal-pożizzjoni taʼ Technical Attaché 

for the position of Technical Attaché (Education, Youth, 
Culture and Sport) in the Ministry for Foreign and European 
Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ’Contracts of Service for a Fixed Term 
Regulationsʼ.

2.4 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.5 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.6 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.7 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.8 In the case of a selected candidate emanating from 
a Public Sector entity and who is granted release by the 
entity in order to take up the position of Technical Attaché, 
the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
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to the maximum step of Salary Scale 7 less an increment 
(equivalent to €31,511.83 in 2024), with attainment of 
maximum of scale on confirmation of appointment after the 
probationary period of one (1) year or completion of one 
(1) year service, whichever is the latter. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for 
Officers Serving Overseasʼ (MFA 9/2015; Condser January 
2024 V1.2) and which may be updated from tim to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on issues 
related to education, youth, culture, sport and media within 
the Permanent Representation of Malta to the European 
Union, including those related to the acquis governing 
the cooperation between Member States in these areas. 
The Technical Attaché reports directly to the Permanent 
Representative of Malta to the European Union. The 
Technical Attaché is responsible for providing advice to 
the Permanent Representative and to other relevant entities 
within the Government, as well as coordinating any tasks 
and following any issues relating to the wider aspects of 
EU policy on education, youth, culture, sport and media 
and any other area of responsibility assigned to him within 
the Permanent Representation. The Technical Attaché is 
also responsible for keeping the Permanent Representative 
abreast of any relevant issues in the area of responsibility. The 
candidate must have the necessary background that enables 
him to understand the complexities and give feedback on 
the different issues stemming from the EU acquis related to 
the area of responsibility, as well as to put forward Maltaʼs 
position with a view to having it adequately taken into 
account by EU institutions, bodies and agencies in their 
relevant contributions, including in legislative proposals.

huwa ekwivalenti għal inkriment inqas mill-massimu taʼ 
Skala taʼ Salarju 7 (ekwivalenti għal €31,511.83 fl-2024), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija taʼ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseasʼ.

3.2 Fʼkażijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni taʼ Technical Attaché bʼsalarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
fʼparagrafu 3.1 hawn fuq, il-kumpens applikabbli fʼdawn 
il-każijiet eċċezzjonali taʼ ħatra mill-ġdid għandu jkun tal-
ogħla skala taʼ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché jkun marbut 
mal-’Conditions of Service for Officers Serving Overseasʼ 
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistgħu jiġu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni taʼ Technical Attaché 
jinkludu:

It-Technical Attaché hu l-espert tekniku fuq kwistjonijiet 
relatati mal-edukazzjoni, iż-żgħażagħ, il-kultura, l-isport 
u l-mezzi tax-xandir fil-livell tal-Unjoni Ewropea u fi ħdan 
ir-Rappreżentanza Permanenti, inkluż dawk relatati mal-
acquis li jirregola il-koperazzjoni bejn l-Istati Membri fʼdawn 
l-oqsma. It-Technical Attaché jkun jirrapporta direttament lir-
Rappreżentant Permanenti taʼ Malta għall-Unjoni Ewropea. 
It-Technical Attaché hu responsabbli li jipprovdi pariri lir-
Rappreżentant Permanenti u lill-entitajiet oħra governattivi 
u li jikkordina kull ħidma u jsegwi kwalunkwe kwistjoni 
teknika relatata primarjament mal-aspetti vasti tal-politika tal-
Unjoni Ewopea dwar l-edukazzjoni, iż-żgħażagħ, il-kultura, 
l-isport u l-mezzi tax-xandir u maʼ kwalunkwe qasam ieħor 
li jingħata responsabbiltà għalihom fi ħdan ir-Rappreżentanza 
Permanenti. It-Technical Attaché huwa wkoll responsabbli li 
jżomm aġġornat lir-Rappreżentant Permanenti fi kwalunkwe 
kwistjoni rilevanti fil-qasam li tiegħu huwa responsabbli. 
Il-kandidat irid ikollu l-isfond meħtieġ biex jifhem il-
kumplessitajiet u jagħti rispons lura dwar kwistjonijiet 
diversi marbuta mal-acquis relatat mal-qasam li għalih huwa 
responsabbli, kif ukoll biex iressaq il-pożizzjoni taʼ Malta bil-
ħsieb li din titqies bʼmod adegwat mill-istituzzjonijiet, il-korpi 
u l-aġenziji tal-UE fil-kontribuzzjonijiet rilevanti tagħhom, 
inkluż fil-proposti leġiżlattivi.
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This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Maltaʼs 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the Ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this positionʼs area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and 
developments related to the relevant policy area in the various 
EU institutions, bodies and agencies and in other Member 
States, as well as engaging actively with representatives 
of other Member States, the Council Secretariat as well 
as the Commission, European Parliament and other EU 
institutions, bodies and agencies to put forward Maltaʼs 
position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, Coreper meetings as well as any 
meetings held in the margins as required for those items 
related to this positionʼs area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi taʼ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
taʼ Malta fʼdawn il-laqgħat u li jipparteċipa fʼdiskussjonijiet 
hekk kif ikun iddettaljat fin-Noti taʼ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jistaʼ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti taʼ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
fʼkonformità mal-Lista taʼ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown jew messaġġ, 
dwar kwistjonijiet taʼ importanza immedjata, lill-Ministeru 
kkonċernat, lid-Dipartiment taʼ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/shadowing/jagħti appoġġ (skont il-każ) 
il-laqgħat taʼ Gruppi taʼ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi taʼ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
rilevanti għall-qasam taʼ responsabbiltà taʼ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi istituzzjonijiet, korpi u aġenziji tal-UE kif ukoll fi 
Stati Membri fil-qasam li tiegħu jkun responsabbli u jinvolvi 
ruħu bʼmod attiv maʼ rappreżentanti taʼ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni taʼ Malta, kif meħtieġ;

v. Jikkordina s-segwitu taʼ kull kwistjoni li tistaʼ tinqalaʼ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi kkonċernati tal-Gvern 
fʼMalta;

 
vi. Jipparteċipa fil-Kunsill u fʼlaqgħat oħra ministerjali 

relatati mal-UE, fil-laqgħat tal-Coreper kif ukoll fʼkull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam taʼ responsabbiltà 
taʼ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti fʼwaqthom taʼ laqgħat 
imsemmija fʼ(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;
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viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU institutions, bodies and agencies 
in order to strengthen Maltaʼs contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU institutions, bodies and agencies with a view 
to ensuring that Maltaʼs position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
positionʼs area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this positionʼs area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
positionʼs area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, Coreper II, Coreper I and PSC meetings, as well as 
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up Briefing and Background Notes as well 
as Instruction Notes and Speaking Notes related to this 
positionʼs area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

viii. Jieħu l-inizjattiva biex jiġu organizzati laqgħat bʼmod 
regolari maʼ kontropartijiet jew maʼ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u 
aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti taʼ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, maʼ Stati 
Membri oħra u mal-istituzzjonijiet, il-korpi u l-aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni taʼ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma taʼ responsabbiltà taʼ din il-pożizzjoni, partikolarment 
dawk li huma taʼ tħassib partikolari għal Malta u jirrapporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma taʼ responsabbiltà taʼ 
din il-pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa fʼMalta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu bʼmod fʼwaqtu u bʼmod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
taʼ responsabbiltà taʼ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati fʼMalta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni taʼ 
kull eżerċizzju taʼ ġbir taʼ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni 
tad-dossiers u notamenti meħtieġa għal-laqgħat tal-Coreper 
II, Coreper I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-
Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija taʼ Briefing u Background Notes kif ukoll 
Instruction Notes u Speaking Notes relatati mal-qasam taʼ 
responsabbiltà taʼ din il-pożizzjoni kif u meta jkun meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;
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ix. Any other task assigned by the Permanent 
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masterʼs qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor qualification at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area, plus 
three (3) years relevant work experience.

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application. A recognised Masterʼs 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET 
credits, or equivalent, and attained the required MQF level 

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini taʼ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika taʼ Masterʼs rikonoxxuta fʼLivell 
7 tal-MQF (suġġett għall-minimu taʼ 90 krettu ECTS/
ECVET jew ekwivalenti)* fʼqasam li jwassalhom biex jaqdu 
dmirijiethom bʼmod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien maʼ sena (1) esperjenza taʼ xogħol rilevanti;

JEW

fil-pussess taʼ kwalifika taʼ Baċellerat rikonoxxut fil-
Livell 6 taʼ MQF (suġġett għal minimu taʼ 180 krettu ECTS/
ECVET jew ekwivalenti)* fʼqasam li jwassalhom biex jaqdu 
dmirijiethom bʼmod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien maʼ tliet (3) snin esperjenza taʼ xogħol 
rilevanti.

*Kwalifika taʼ Masterʼs rikonoxxuta bʼminimu taʼ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali taʼ rikonoxximent tal-Masterʼs mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika taʼ 
Masterʼs rikonoxxuta mill-Università taʼ Malta (mogħtija 
qabel l-2009) bʼinqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont taʼ xogħol huwa komparabbli maʼ mill-inqas 60 
krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika taʼ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew bʼsuċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
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by the closing time and date of the call for applications. 
Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of 
their qualifications from MQRIC or other designated 
authorities, as applicable, as per provisions applicable to 
this call for applications (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

5.4 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 

għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet taʼ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa 
għall-applikazzjonijiet (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf).

5.3 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Applikazzjonijiet minn persuna li tkun diġà 
qed tokkupa l-pożizzjoni taʼ Technical Attaché fir-
Rappreżentanza Permanenti taʼ Malta għall-Unjoni Ewropea 
fi Brussell tkun biss ikkunsidrata jekk hija tkun serviet 
sad-data tal-għeluq taʼ din it-talba għall-applikazzjonijiet 
minn tal-inqas sentejn fil-pożizzjoni kurrenti taʼ Technical 
Attaché.

Sottomissjoni taʼ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 5.1 sa 5.3, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
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certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Human Resources 
Department, Ministry for Foreign and European Affairs and 
Trade, 331, Allied House, Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

10th May, 2024

għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijietġenerali msemmija hawn isfel

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
Ewropej u l-Kummerċ, 331, Allied House, Triq San Pawl, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru taʼ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

L-10 taʼ Mejju, 2024
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MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Maritime and Aviation) 
in the Ministry for Foreign and European 

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade invites applications 
for the position of Technical Attaché (Maritime and Aviation) 
in the Ministry for Foreign and European Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ’Contracts of Service for a Fixed Term 
Regulationsʼ.

2.4 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.5 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.6 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.7 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.8 In the case of a selected candidate emanating from 
a Public Sector entity and who is granted release by the 
entity in order to take up the position of Technical Attaché, 

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Pożizzjoni taʼ Technical Attaché (Marittimu
u Avjazzjoni) fil-Ministeru għall-Affarijiet 

Barranin u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqaʼ 
applikazzjonijiet għall-pożizzjoni taʼ Technical Attaché 
(Marittimu u Avjazzjoni) fil-Ministeru għall-Affarijiet 
Barranin u Ewropej u l-Kummerċ.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol fʼassenjament taʼ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
taʼ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni taʼ Technical Attaché hija suġġetta għal 
perjodu taʼ prova taʼ sena (1).

2.3 Peress li din hi pożizzjoni taʼ Technical Attaché li hi 
waħda taʼ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqaʼ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ’Regolamenti dwar Kuntratti taʼ Servizz għal Żmien 
Fiss’.

2.4 Nuqqas taʼ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni taʼ dan il-ftehim.

2.5 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim taʼ Technical Attaché.

2.6 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul se jkun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet bʼsuċċess mill-proċess tal-applikazzjoni.

2.7 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni taʼ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim taʼ Technical Attaché.

2.8 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni taʼ Technical Attaché, il-persuna 
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the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €31,511.83 in 2024), with attainment of 
maximum of scale on confirmation of appointment after the 
probationary period of one (1) year or completion of one 
(1) year service, whichever is the latter. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for 
Officers Serving Overseasʼ (MFA 9/2015; Condser January 
2024 V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on issues 
related to the areas of maritime and aviation within the 
Permanent Representation of Malta to the European Union, 
including those related to the acquis governing integrated 
maritime policy, maritime security, and the Single European 
Sky. The Technical Attaché reports directly to the Permanent 
Representative of Malta to the European Union. The 
Technical Attaché is responsible for providing advice to 
the Permanent Representative and to other relevant entities 
within the Government, as well as coordinating any tasks 
and following any issues relating to the wider aspects of 
EU policy on maritime and aviation and any other area 
of responsibility assigned to him within the Permanent 
Representation. The Technical Attaché is also responsible 
for keeping the Permanent Representative abreast of any 
relevant issues in the area of responsibility. The candidate 
must have the necessary background that enables him 
to understand the complexities and give feedback on the 
different issues stemming from the EU acquis related to 
the area of responsibility, as well as to put forward Maltaʼs 
position with a view to having it adequately taken into 

magħżula terġaʼ tibda taħdem maʼ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni taʼ Technical Attaché.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju taʼ Malta u l-Allowances taʼ Post 
Aġġustament marbut mal-pożizzjoni taʼ Technical Attaché 
huwa ekwivalenti għal inkriment inqas mill-massimu taʼ 
Skala taʼ Salarju 7 (ekwivalenti għal €31,511.83 fl-2024), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija taʼ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseasʼ.

3.2 Fʼkażijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni taʼ Technical Attaché bʼsalarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
fʼparagrafu 3.1 hawn fuq, il-kumpens applikabbli fʼdawn 
il-każijiet eċċezzjonali taʼ ħatra mill-ġdid għandu jkun tal-
ogħla skala taʼ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-’Conditions of Service for Officers Serving Overseasʼ 
(MFA 9/2015; Condser Jannar 2024 V1.2) li jistgħu jiġu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni taʼ Technical Attaché 
jinkludu li:

It-Technical Attaché hu l-espert tekniku fuq kwistjonijiet 
relatati mal-oqsma tal-marittimu u l-avjazzjoni fil-livell tal-
Unjoni Ewropea u fi ħdan ir-Rappreżentanza Permanenti, 
inkluż dawk relatati mal-acquis li jirregola l-politika 
marittima integrata, is-sigurtà marittima u s-Sema Ewropea 
Unika. It-Technical Attaché jkun jirrapporta direttament lir-
Rappreżentant Permanenti taʼ Malta għall-Unjoni Ewropea. 
It-Technical Attaché hu responsabbli li jipprovdi pariri lir-
Rappreżentant Permanenti u lill-entitajiet oħra governattivi 
u li jikkordina kull ħidma u jsegwi kwalunkwe kwistjoni 
teknika relatata primarjament mal-aspetti vasti tal-politika 
tal-Unjoni Ewopea dwar il-marittimu u l-avjazzjoni u maʼ 
kwalunkwe qasam ieħor li jingħata responsabbiltà għalihom 
fi ħdan ir-Rappreżentanza Permanenti. It-Technical 
Attaché huwa wkoll responsabbli li jżomm aġġornat lir-
Rappreżentant Permanenti fi kwalunkwe kwistjoni rilevanti 
fil-qasam li tiegħu huwa responsabbli. Il-kandidat irid ikollu 
l-isfond meħtieġ biex jifhem il-kumplessitajiet u jagħti 
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis 
relatat mal-qasam li għalih huwa responsabbli, kif ukoll biex 
iressaq il-pożizzjoni taʼ Malta bil-ħsieb li din titqies bʼmod 
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account by EU institutions, bodies and agencies in their 
relevant contributions, including in legislative proposals.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Maltaʼs 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this positionʼs area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and 
developments related to the relevant policy area in the various 
EU institutions, bodies and agencies and in other Member 
States, as well as engaging actively with representatives 
of other Member States, the Council Secretariat as well 
as the Commission, European Parliament and other EU 
institutions, bodies and agencies to put forward Maltaʼs 
position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
ministerial meetings, Coreper meetings as well as any 
meetings held in the margins as required for those items 
related to this positionʼs area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

adegwat mill-istituzzjonijiet, il-korpi u l-aġenziji tal-UE 
fil-kontribuzzjonijiet rilevanti tagħhom, inkluż fil-proposti 
leġiżlattivi.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi taʼ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
taʼ Malta fʼdawn il-laqgħat u li jipparteċipa fʼdiskussjonijiet 
hekk kif ikun iddettaljat fin-Noti taʼ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jistaʼ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti taʼ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
fʼkonformità mal-Lista taʼ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown jew messaġġ, 
dwar kwistjonijiet taʼ importanza immedjata, lill-ministeru 
kkonċernat, lid-Dipartiment taʼ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/shadowing/jagħti appoġġ (skont il-każ) 
il-laqgħat taʼ Gruppi taʼ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi taʼ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
rilevanti għall-qasam taʼ responsabbiltà taʼ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi istituzzjonijiet, korpi u aġenziji tal-UE kif ukoll fi 
Stati Membri fil-qasam li tiegħu jkun responsabbli u jinvolvi 
ruħu bʼmod attiv maʼ rappreżentanti taʼ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni taʼ Malta, kif meħtieġ;

v. Jikkordina s-segwitu taʼ kull kwistjoni li tistaʼ tinqalaʼ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi kkonċernati tal-Gvern 
fʼMalta;

 
vi. Jipparteċipa fil-Kunsill u fʼlaqgħat oħra ministerjali 

relatati mal-UE, fil-laqgħat tal-Coreper kif ukoll fʼkull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam taʼ responsabbiltà 
taʼ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti fʼwaqthom taʼ laqgħat 
imsemmija fʼ(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;
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viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU institutions, bodies and agencies 
in order to strengthen Maltaʼs contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU institutions, bodies and agencies with a view 
to ensuring that Maltaʼs position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
positionʼs area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this positionʼs area/s of responsibility 
and liaising with the relevant units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
positionʼs area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, Coreper II, Coreper I and PSC meetings, as well as 
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up Briefing and Background Notes as well 
as Instruction Notes and Speaking Notes related to this 
positionʼs area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

viii. Jieħu l-inizjattiva biex jiġu organizzati laqgħat bʼmod 
regolari maʼ kontropartijiet jew maʼ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u 
aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti taʼ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, maʼ Stati 
Membri oħra u mal-istituzzjonijiet, il-korpi u l-aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni taʼ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma taʼ responsabbiltà taʼ din il-pożizzjoni, partikolarment 
dawk li huma taʼ tħassib partikolari għal Malta u jirrapporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma taʼ responsabbiltà taʼ 
din il-pożizzjoni u jżomm kuntatt mat-taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa fʼMalta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu bʼmod fʼwaqtu u bʼmod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
taʼ responsabbiltà taʼ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati fʼMalta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni taʼ 
kull eżerċizzju taʼ ġbir taʼ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni 
tad-dossiers u notamenti meħtieġa għal-laqgħat tal-Coreper 
II, Coreper I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-
Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija taʼ Briefing u Background Notes kif ukoll 
Instruction Notes u Speaking Notes relatati mal-qasam taʼ 
responsabbiltà taʼ din il-pożizzjoni kif u meta jkun meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;



L-10 ta’ Mejju, 2024 	 5417

ix. Any other task assigned by the Permanent 
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masterʼs qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

OR

in possession of a recognised Bachelor qualification at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area, plus 
three (3) years relevant work experience.

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application. A recognised Masterʼs 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET 
credits, or equivalent, and attained the required MQF level 

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini taʼ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika taʼ Masterʼs rikonoxxuta fʼLivell 
7 tal-MQF (suġġett għall-minimu taʼ 90 krettu ECTS/
ECVET jew ekwivalenti)* fʼqasam li jwassalhom biex jaqdu 
dmirijiethom bʼmod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien maʼ sena (1) esperjenza taʼ xogħol rilevanti;

JEW

fil-pussess taʼ kwalifika taʼ Baċellerat rikonoxxut fil-
Livell 6 taʼ MQF (suġġett għal minimu taʼ 180 krettu ECTS/
ECVET jew ekwivalenti)* fʼqasam li jwassalhom biex jaqdu 
dmirijiethom bʼmod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien maʼ tliet (3) snin esperjenza taʼ xogħol 
rilevanti.

*Kwalifika taʼ Masterʼs rikonoxxuta bʼminimu taʼ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali taʼ rikonoxximent tal-Masterʼs mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika taʼ 
Masterʼs rikonoxxuta mill-Università taʼ Malta (mogħtija 
qabel l-2009) bʼinqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont taʼ xogħol huwa komparabbli maʼ mill-inqas 60 
krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika taʼ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew bʼsuċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
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by the closing time and date of the call for applications. 
Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of 
their qualifications from MQRIC or other designated 
authorities, as applicable, as per provisions applicable to 
this call for applications (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

5.4 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 

għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet taʼ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa 
għall-applikazzjonijiet (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf).

5.3 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Applikazzjonijiet minn persuna li tkun diġà 
qed tokkupa l-pożizzjoni taʼ Technical Attaché fir-
Rappreżentanza Permanenti taʼ Malta għall-Unjoni Ewropea 
fi Brussell tkun biss ikkunsidrata jekk hija tkun serviet 
sad-data tal-għeluq taʼ din it-talba għall-applikazzjonijiet 
minn tal-inqas sentejn fil-pożizzjoni kurrenti taʼ Technical 
Attaché.

Sottomissjoni taʼ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 5.1 sa 5.3, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
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certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Human Resources 
Department, Ministry for Foreign and European Affairs and 
Trade, 331, Allied House, Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

10th May, 2024

għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
Ewropej u l-Kummerċ, 331, Allied House, Triq San Pawl, Il-
Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru taʼ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.mfet@gov.mt).

L-10 taʼ Mejju, 2024
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MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Manager I (Accounting and Finance)
in the Ministry for Foreign and European

Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the post of Manager I (Accounting and Finance) in the 
Ministry for Foreign and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting 
and Finance) is Salary Scale 10, which in year 2024 is 
€24,085.98 per annum, rising by annual increments of 
€407.67 up to a maximum of €26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7(€28,855.98 x €531.17 - €32,043.00 in 2024) 
on completion of ten (10) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 The appointees will also be entitled to the payment of 
an annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administrationʼs policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Accounting and Finance, in accordance with established 
vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post taʼ Manager I (Accounting and Finance)
fil-Ministeru għall-Affarijiet Barranin 

u Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqaʼ 
applikazzjonijiet għall-post taʼ Manager I (Accounting and 
Finance) fil-Ministeru għall-Affarijiet Barranin u Ewropej u 
l-Kummerċ.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu taʼ probation/prova, dawk appuntati 
jridu jkunu temmew bʼsuċċess kors taʼ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju taʼ Manager I (Accounting and Finance) 
huwa taʼ Skala taʼ Salarju 10, li fis-sena 2024 huwa taʼ 
€24,085.98 fis-sena, li jiżdied bʼ€407.67 fis-sena sa 
massimu taʼ €26,532.00.

2.4 Persuna fil-grad taʼ Manager I fi Skala taʼ Salarju 
10 titlaʼ sa Skala taʼ Salarju 7(€28,855.98 x €531.17 - 
€32,043.00 fis-sena 2024) wara għaxar (10) snin servizz 
bħala Manager I fi Skala taʼ Salarju rispettiv, jekk tkun qdiet 
dmirha bʼmod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu taʼ 10% tas-
salarju bażiku tagħhom, marbut maʼ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers Within the Managerial 
Stream for Qualified Personnel.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu taʼ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu taʼ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial Plan;

vii. Assesses budgetary allocations and revenue forecasts in 
the Financial Estimates of Government, both for the following 
year and on the basis of a three-year Business and Financial 
plan, and their continuous monitoring during the course of the 
year;

viii. Contributes towards the interpretation of final accounts 
and participating in value for money analysis and reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

Dmirijiet

3. Id-dmirijiet għal dan il-post taʼ Manager I (Accounting 
and Finance) jinkludu li:

i. Responsabbli għall-ipproċessar fʼwaqtu taʼ 
tranżazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

ii. Responsabbli għall-korrettezza taʼ żamma bażika taʼ 
kotba u dokumenti oħrajn taʼ accounts u t-twettiq taʼ xogħol 
rigward il-proċess bankarju taʼ rikonċiljazzjoni tal-Kont 
Pubbliku;

iii. Responsabbli għall-implimentazzjoni u l-infurzar taʼ 
leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji gwida 
fʼdipartiment jew ministeru partikolari jew mal-Gvern;

iv. Responsabbli għall-manutenzjoni u l-kontroll tal-
kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx taʼ fondi permezz taʼ mekkaniżmi 
varji u l-ġbir taʼ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
taʼ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll taʼ baġit, u 
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena taʼ 
wara kif ukoll fuq bażi taʼ Business and Financial plan taʼ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matul is-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet tal-valur għall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
fʼlaqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi taʼ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni taʼ rapporti 
varji;

xi. Iżomm ruħu aġġornat maʼ standards taʼ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
taʼ politiki taʼ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu ieħor li s-superjur jistaʼ 
jiddelega lilu/ha, kif jistaʼ jkun meħtieġ;
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xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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AND

ii. able to communicate in English language and Maltese 
languages.

Candidates who do not possess an MQF Level 1 in the 
Maltese language, must attend and be successful in the 
assessment of the ’Maltese Language 1ʼ course, offered by 
the Institute for Public Services. Attendance for such course, 
together with attainment of MQF Level 1 are to be completed 
before confirmation of appointment, i.e. within twelve (12) 
months from engagement. Failure to present evidence of 
successful pass and attendance by the end of probationary 
period (i.e. twelve (12) months from engagement) will result 
in automatic termination of the post in caption.

AND

iii. in possession of a recognised Bachelor degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Business Management, or Business 
Administration, or Economics, or Banking and Finance, 
or Accountancy, or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy, or in relevant 
areas as determined by Management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Candidates who are currently following a recognised 
programme of study at a higher MQF level than that 
requested above will also be considered. Such candidates are 
to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 

U

ii. kapaċi jikkomunikaw bil-lingwa Ingliża u bil-lingwa 
Maltija.

Kandidati li ma jkollhomx MQF taʼ Livell 1 fil-lingwa 
Maltija, iridu jattendu u jgħaddu bʼsuċċess fl-assessjar mill-
kors ’Maltese Language 1ʼ offrut mill-Istitut għas-Servizzi 
Pubbliċi. L-attendenza għal dan il-kors flimkien mal-kisba 
tal-Livell 1 tal-MQF għandhom jitlestew qabel il-konferma 
tal-ħatra, jiġifieri fi żmien tnax-il (12) xahar mill-ingaġġ. 
Jekk il-persuna tonqos milli tippreżenta evidenza li għaddiet 
il-kors bʼsuċċess u attendiet sal-aħħar tal-perjodu taʼ prova 
(jiġifieri tnax-il (12) xahar mill-ingaġġ), awtomatikament 
tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom degree taʼ Baċellerat rikonoxxuta fʼLivell 
6 tal-MQF (suġġetta għal minimu taʼ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) fʼBusiness Management jew 
Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
fʼAccountancy, jew fʼoqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma 180 krettu 
ECTS/ECVETS, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali taʼ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew bʼsuċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet taʼ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 

mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ʼl isfel).

4.3 Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati 
għall-kwalifika rikjesta hekk kif speċifikata fil-
paragrafu 4.1 (iii) jew kif indikat fʼparagrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf), xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 taʼ Ottubru, 2024. Jekk l-iskadenza ma 
tintlaħaqx, il-ħatra għal din ir-raġuni, tiġi awtomatkament 
terminata.

4.4 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew bʼċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.3, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
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certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral application;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from Human Resorces Department, 
Ministry for Foreign and European Affairs and Trade, 
331, Allied House, Triq San Pawl, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address, contact number and email address 
of the receiving Section are (www.foreign.gov.mt), (+356) 
2204 3359 and (recruitment.mfet@gov.mt).

10th May, 2024

għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mit-Taqsima tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u Ewropej u 
l-Kummerċ, 331, Allied House, Triq San Pawl, Il-Belt 
Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, numru taʼ kuntatt u l-indirizz elettroniku 
tas-Sezzjoni huma (www.foreign.gov.mt), (+356) 2204 3359 
u (recruitment.mfet@gov.mt).

L-10 taʼ Mejju, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Assistant Manager in the Ministry
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Assistant Manager within Health in the Ministry for 
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for those 
applicants entering into the grade under the eligibility provisions 
of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in 
the year 2024 is equivalent to, €21,236.00 per annum, rising by 
annual increments of €354.00 up to a maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2024 is equivalent to €22,642.98 
per annum, rising by annual increments of €375.17 up to a 
maximum of €24,894.00, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post taʼ Assistant Manager fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqaʼ applikazzjonijiet 
għall-post tʼ Assistant Manager biex iwettaq dmirijiet fi ħdan 
is-Saġġa fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
sitt (6) xhur.

2.2 Waqt il-perjodu taʼ probation/prova, dawk appuntati 
iridu jkunu temmew bʼsuċċess kors taʼ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju taʼ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà taʼ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa taʼ Skala taʼ Salarju 12, li fis-sena 2024 huwa 
taʼ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu taʼ €23,360.00.

2.4 Persuna fil-grad taʼ Assistant Manager fi Skala taʼ 
Salarju 12 titlaʼ għal Skala 11, li fis-sena 2024 hija ekwivalenti 
għal €22,642.98 fis-sena, li tiżdied bʼżidiet annwali taʼ 
€375.17 sa massimu taʼ €24,894.00, mal-kisba taʼ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad taʼ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala taʼ Salarju 11, u titlaʼ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala taʼ Salarju 11, jekk tkun qdiet dmirha bʼmod 
sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu taʼ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu taʼ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-procurement, skont il-postijiet vakanti 
stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post taʼ Assistant Manager 
jinkludu li:
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i. Assisting the director/head of unit, or his/her 
representative by assisting with the responsibility of services 
delivered by the Directorate;

ii. Liaising with the director and head of unit, highlighting 
any issues that may arise, providing recommendations and 
follow through implementation;

iii. Coordinating services that fall under the department/
unit;

iv. Liaising and meeting with internal and external 
stakeholders/partners as directed by the director/head of 
unit;

v. Assists in the regular compliance checks that ensure 
that the established policies are being observed, and assists 
in the compilation of reports on corrective measures required 
by senior management and the parties involved;

vi. Disseminates information and updates about public 
administration as needed:

vii. Assists in the compilation of reports;

viii. Supports and actively participates in the provision 
of excellent service to clients especially for programmes 
delivered by the Directorate and promotes the culture of 
excellence in particular the ethos of the Public Service;

ix. Contributes to the development of project 
implementation including delegated processes, and to 
the identification of process improvements for reasons of 
simplification, innovation and value.

x. Keeps up to date with basic accounting systems, 
procedures and applications, and follows training as 
requested.

xi. Supports the continuous learning and development of 
team members.

xii. Communicates between managers, customers and 
employees.

xiii. Addresses employee and customer concerns.

xiv. Performs other duties as assigned by senior 
management from time to time;

xv. Coordinates and participates in meetings, keeps the 
minutes of the meetings and sees that the necessary action 
is carried out;

xvi. Assists in daily tasks, which include handling and 
distributing correspondence and requests for information, 

i. Jgħin lid-direttur/kap tat-taqsima, jew lir-rappreżentant 
tiegħu/tagħha billi jassisti fir-responsabbiltà tas-servizzi 
mogħtija mid-Direttorat;

ii. Jikkordina mad-direttur u l-kap tat-taqsima, 
jenfasizza kwalunkwe kwistjoni li tistaʼ tinqalaʼ, tipprovdi 
rakkomandazzjonijiet u ssegwi l-implimentazzjoni;

iii. Il-kordinazzjoni tas-servizzi li jaqgħu taħt id-
dipartiment/taqsima;

iv. Iżomm kuntatt u jiltaqa’ mal-partijiet interessati/
imsieħba interni u esterni kif ordnat mid-direttur/kap tat-
taqsima;

v. Jgħin fil-kontrolli taʼ konformità regolari li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil- 
kumpilazzjoni taʼ rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

vii. Jgħin fil-kumpilazzjoni tar-rapporti;

viii. Jappoġġja u jipparteċipa bʼmod attiv fl-għoti taʼ 
servizz eċċellenti lill-klijenti speċjalment għal programmi 
mogħtija mid-Direttorat u jippromovi l-kultura taʼ eċċellenza 
bʼmod partikolari l-ethos tas-Servizz Pubbliku;

ix. Jikkontribwixxi għall-iżvilupp tal-implimentazzjoni 
tal-proġett inklużi proċessi delegati, u għall-identifikazzjoni 
taʼ titjib tal-proċess għal raġunijiet taʼ simplifikazzjoni, 
innovazzjoni u valur.

x. Iżomm aġġornat mas-sistemi bażiċi tal-kontabilità, 
proċeduri u applikazzjonijiet, u jsegwi t-taħriġ kif mitlub.

xi. Jappoġġja t-tagħlim kontinwu u l-iżvilupp tal-membri 
tat-tim.

xii. Jikkomunika bejn maniġers, klijenti u impjegati.

xiii. Jindirizza t-tħassib tal-impjegati u tal-klijenti.

xiv. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xv. Jikkordina u jipparteċipa fil-laqgħat, iżomm il-minuti 
tal-laqgħat u jara li titwettaq l-azzjoni meħtieġa;

xvi. Jgħin fil-kompiti taʼ kuljum, li jinkludu l-immaniġġjar 
u t-tqassim taʼ korrispondenza u talbiet għal informazzjoni, 
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maintaining records, as well as inputting and updating 
information based on computer systems and databases;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment 
to Maltese citizens in matters related to employment in 
terms of the law or the abovementioned EU legislation and 
treaty provisions, on account of their family relationship 
with persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

iż-żamma taʼ rekords, kif ukoll id-dħul u l-aġġornament taʼ 
informazzjoni bbażata fuq sistemi tal-kompjuter u databases;

xvii. Kwalunkwe kompitu ieħor li s-superjur jistaʼ 
jiddelega lilu/ha, kif jistaʼ jkun meħtieġ;

xviii.Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.
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Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija  u bil-lingwa 
Ingliża;

iii. a. fil-pussess taʼ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu taʼ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fl-Accounts jew Management jew Business 
Administration jew fʼoqsma rilevanti kif determinat mill-
maniġment.

JEW

b. fil-pussess taʼ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu taʼ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Accounts jew Communications 
jew Management jew Business Administration fʼoqsma 
rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess taʼ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Malti jew Ingliż jew Accounts jew Maths jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess taʼ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Malti jew 
Ingliż jew Accounts)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali taʼ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja taʼ karriera differenti jew fʼpożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja taʼ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess taʼ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien maʼ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess taʼ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English and Maltese 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Accounts or Management or 
Business Administration or in relevant areas as determined 
by Management.

OR

b. in possession of a recognised Diploma at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET 
credits, or equivalent*) in Accounts or Communications or 
Management or Business Administration or in relevant areas 
as determined by Management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Maltese or English or Accounts or Maths) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Maltese or English or Accounts).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
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Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ’Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnelʼ.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

jew (c) jidħlu bħala Assistant Manager (Skala taʼ Salarju 
12). Mal-akkwist taʼ Diploma rilevanti fil-Livell 5 tal-MQF 
fʼoqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala taʼ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ’Working Conditions for Officers 
within the Managerial Stream for Qualified Personnelʼ.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew bʼsuċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet taʼ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ʼl isfel).

4.3 Kandidati li għadhom ma kisbux formalment 
jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii 
(c) jew kif indikat fʼparagrafu 3.1 tad-dispożizzjonijiet 
ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf), xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 taʼ Ottubru, 2024. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.4, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 
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qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from People Management Division, 
Ministry for Health and Active Ageing, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta VLT 1171. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

10th May, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Anaesthetist with special interest
in Paediatric and Neonatal Anaesthesia and Intensive 
Care in the department of Anaesthesia, Intensive Care 

and Pain Management at Mater Dei Hospital
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Anaesthetist with special interest in 
Paediatric and Neonatal Anaesthesia and Intensive Care 
in the Department of Anaesthesia, Intensive Care and Pain 
Management at Mater Dei Hospital, in the Ministry for 
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to €40,145.00 per 
annum.

2.3 The Consultant shall report to the Clinical 
Chairperson, Department of Anaesthesia, Intensive Care and 
Pain Management.

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, 
VLT 1171. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

L-10 taʼ Mejju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post taʼ Konsulent Anestetista bʼinteress speċjali 
fl-Anestesija u Kura Intensiva Pedjatrika u Trabi
tat-Twelid fid-Dipartiment tal-Anestesija, Kura 

Intensiva u Ġestjoni tal-Uġigħ, fl-Isptar Mater Dei,
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqaʼ applikazzjonijiet 
għall-post taʼ Konsulent Anestetista bʼinteress speċjali fl-
Anestesija u Kura Intensiva Pedjatrika u Trabi tat-Twelid 
fid-Dipartiment tal-Anestesija, Kura Intensiva u Ġestjoni 
tal-Uġigħ, fl-Isptar Mater Dei, fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
sena (1).

2.2 Is-salarju taʼ Konsultent huwa taʼ Skala taʼ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra taʼ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tal-Anestesija, 
Kura Intensiva u Ġestjoni tal-Uġigħ.
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2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant Anaesthetist 
with special interest in Paediatric and Neonatal Anaesthesia 
and Intensive Care include:

i. Provides all clinical care within the remit of the 
specialty of Anaesthetics and Intensive Care in accordance 
with quality standards of the profession;

ii. Provides Anaesthesia and Perioperative Care including 
assisting with intensive care to paediatric patients;

iii. Takes part in the activities of the Department of 
Anaesthesia, Intensive Care and Pain Management, 
participates in its teaching and research programmes, 
attends regularly at clinical meetings and partakes in quality 
assurance and audit processes;

iv. Provides specialised services in other hospitals and/
or health centres in accordance with approved programmes 
and may also be required to provide service in any future 
extension of health services as provided under comprehensive 
National Health Scheme and this will include sessions at 
Gozo General Hospital;

v. Keeps abreast with the current developments in the 
field of Anaesthetics and Intensive Care and participates in 
postgraduate meetings locally and abroad and he/she will be 
required to involve themselves in the on-going education of 
clinical colleagues at all levels with regard to the appropriate 
use of relevant facilities;

vi. Participates in the work of the Department as 
assigned by the Clinical Chairperson of the Department of 
Anaesthesia, Intensive Care and Pain Management;

vii. Gets involved in the supervision of junior staff, together 
with any other local or foreign visiting personnel in the 
Department, and ensuring the implementation of a continuous 
training and education programme in their respect;

viii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
International networks of the Ministry for Health and 
Active Ageing and Mater Dei Hospital such as the European 
Reference Networks as applicable to Anaesthetics and 
Intensive Care;

2.4 Persuna li tiġi maħtura tkun tistaʼ tagħżel li taħdem 
fuq bażi taʼ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post taʼ Konsulent Anestetista 
bʼinteress speċjali fl-Anestesija u Kura Intensiva Pedjatrika 
u Trabi tat-Twelid jinkludu li:

i. Jipprovdi l-kura klinika kollha fi ħdan il-qasam tal-
ispeċjalità tal-Anestetiċi u Kura Intensiva skont standards 
taʼ kwalità tal-professjoni;

ii. Jipprovdi Anestesija u Kura Perijoperattiva inkluż 
assistenza bil-kura intensiva lill-pazjenti pedjatriċi;

iii. Jieħu sehem fl-attivitajiet tad-Dipartiment tal-
Anestesija, Kura Intensiva u Ġestjoni tal-Uġigħ, jipparteċipa 
fit-tagħlim u programmi taʼ riċerka, jattendi regolarment 
għal laqgħat kliniċi u jieħu sehem fl-assigurazzjoni tal-
kwalità u l-proċessi tal-awditjar;

iv. Jipprovdi servizzi speċjalizzati fi sptarijiet oħra u/
jew ċentri tas-saħħa skont programmi approvati u jistaʼ 
wkoll ikun meħtieġ jipprovdi servizz fi kwalunkwe 
estensjoni futura tas-servizzi tas-saħħa kif provdut taħt 
Skema Nazzjonali Komprensiva tas-Saħħa u din se tinkludi 
sessjonijiet fl-Isptar Ġenerali taʼ Għawdex;

v. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
tal-Anestetiċi u Kura Intensiva u jipparteċipa fʼlaqgħat taʼ 
wara l-gradwazzjoni kemm lokalment u kif ukoll barra minn 
Malta u jkun meħtieġ li jinvolvi ruħu fit-tagħlim kontinwu 
taʼ kollegi kliniċi fil-livelli kollha fir-rigward tal-użu xieraq 
tal-faċilitajiet rilevanti;

vi. Jipparteċipa fil-ħidma tad-Dipartiment hekk kif 
assenjat miċ-Chairperson Kliniku tad-Dipartiment tal-
Anestesija, Kura Intensiva u Ġestjoni tal-Uġigħ;

vii. Jinvolvi ruħu fis-superviżjoni taʼ junior staff, flimkien 
maʼ kwalunkwe esperti oħra lokali jew barrani li jżuru 
d-Dipartiment, u jiżgura l-implimentazzjoni taʼ programm 
kontinwu taʼ taħriġ u edukazzjoni fir-rigward tagħhom;

viii. Jaċċetta r-responsabbiltà u jipparteċipa fʼattivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni maʼ networks tal-
UE u internazzjonali tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva u l-Isptar Mater Dei bħan-Networks Ewropej taʼ 
Referenza kif applikabbli għall-Anestestiċi u Kura Intensiva;
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ix. Be actively involved in the procurement of items 
required for his/her practice including the drafting of 
specifications and being part of the adjudication process and 
participates in any ongoing projects;

x. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
by email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 

ix. Jinvolvi ruħu bʼmod attiv fl-akkwist taʼ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil taʼ speċifikazzjonijiet u 
jkun parti mill-proċessi taʼ aġġudikazzjoni u jipparteċipa fi 
proġetti li jkunu fis-seħħ;

x. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xi. Iwettaq kull xogħol ieħor, li is-superjur jistaʼ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kull dmir ieħor kif indikat mis-Segretarju Permanenti 
Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta maʼ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jistaʼ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tistaʼ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa fʼMalta 
u fl-Isptar Ġenerali taʼ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
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Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Anaesthetics and 
Intensive Care kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Anaesthetics and Intensive care kept by the Medical Council 
of Malta; or

iii. a. in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Anaesthetics and Intensive 
Care; or

b. in possession of a specialist qualification equivalent 
to the CCST for Anaesthetics and Intensive Care, which is 
issued by the competent authority in another EU Member 

Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess taʼ dokument tar-residenza maħruġ skont id-
dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom fʼMalta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja taʼ karriera differenti jew fʼpożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja taʼ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ukoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Anestetiċi u Kura Intensiva miżmum mill-
Kunsill Mediku taʼ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Anestetiċi u Kura Intensiva miżmum mill-
Kunsill Mediku taʼ Malta; jew

iii. a. ikollhom Ċertifikat taʼ Tlestija taʼ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni taʼ 
Speċjalisti taʼ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jistaʼ jintalab għall-
Anestetiċi u Kura Intensiva; jew

b. ikollhom kwalifika taʼ speċjalist ekwivalenti għas-
CCST fl-Anesteteċi u Kura Intensiva, li tkun maħruġa 
mill-Awtorità kompetenti taʼ Stat Membru ieħor tal-Unjoni 
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State, as listed in Part 1b of the Second Schedule of the 
Health Care Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with 
the Medical Council of Malta as a specialist in Anaesthetics 
and Intensive Care.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) 
years full- time experience as a Specialist in Anaesthetics 
and Intensive Care. It is hereby being clarified that specialist 
experience will be deemed not to commence prior to the 
date of registration in the Specialist Register kept by the 
Medical Council of Malta, or equivalent registration issued 
by the competent authority in another EU Member State. It 
is furthermore being clarified that experience carried out on 
a part-time basis, or in any case on a basis of less than forty 
(40) hours per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the certificate of completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 

Ewropea, kif indikat fʼparti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa taʼ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra taʼ speċjalist dment 
li maʼ din tinhemeż dikjarazzjoni formali taʼ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku taʼ Malta bħala 
Speċjalist fl-Anestetiċi u Kura Intensiva.

4.3 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikatzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fl-Anestetiċi u Kura Intensiva. Qiegħed ikun hawnhekk 
ikkjarifikat li l-esperjenza bħala Speċjalist titqies li ma 
tibdiex qabel id-data tar-Reġistrazzjoni fir-Reġistru għall-
Ispeċjalisti miżmum mill-Kunsill Mediku taʼ Malta, jew 
reġistrazzjoni ekwivalenti maħruġa mill-awtorità kompetenti 
fi Stat Membru ieħor tal-Unjoni Ewropea. Qiegħed ikun 
ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-time 
jew fi kwalunkwe każ fuq bażi taʼ inqas minn erbgħin (40) 
siegħa fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
taʼ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku taʼ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini taʼ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra taʼ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalisti taʼ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat taʼ 
Tlestija taʼ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni taʼ Speċjalisti taʼ Malta. Fʼkaż taʼ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalisti taʼ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ Malta 
jistaʼ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini taʼ 
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu 
meħtieġa jippreżentaw dikjarazzjoni mill-Kumitat għall-
Akkreditazzjoni taʼ Speċjalist kif speċifikat fil-paragrafu 
4.5 għandhom jinkludu kopja taʼ din id-dikjarazzjoni mal-
applikazzjoni u jippreżentaw l-oriġinali waqt l-intervista. 
Kandidati li mhumiex fil-pussess taʼ din id-dikjarazzjoni 
xorta jistgħu japplikaw, basta jissottomettu kopja taʼ din id-
dikjarazzjoni hekk kif tkun għad-dispożizzjoni tagħhom u fi 
kwalunkwe ċirkustanza mhux aktar tard mid-data tal-għeluq 
taʼ din is-sejħa għall-applikazzjonijiet. Applikanti li jonqsu 



L-10 ta’ Mejju, 2024 	 5437

their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
gradeʼ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Paediatric and Neonatal Anaesthesia and Intensive Care, 
will be evaluated on the basis of the applicantʼs portfolio 
of work experience. Formal evidence of training and 
qualifications listed in the portfolio are to be presented upon 
application.

4.10 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

li jippreżentaw id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni taʼ dan il-limitu taʼ żmien bʼxahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw bʼmod ċar ir-raġunijiet għad-dewmien. Talbiet 
għal estensjonijiet lil hinn minn dan il-perjodu għandhom 
jiġu sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar 
is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor taʼ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa taʼ ’servizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata fl-
Anestetiċi u Kura Intensiva Pedjatrika u tat-Trabi tat-Twelid 
jiġu evalwati abbażi tal-portafoll tal-esperjenza tax-xogħol 
tal-applikant. Evidenza formali taʼ taħriġ u kwalifiki elenkati 
fil-portafoll jridu jiġu ppreżentati mal-applikazzjoni.

4.10 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew bʼċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.10, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:
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applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Division, Ministry for Health and Active Ageing, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), the fax number is +356 
2299 2604, and the email address is (recruitment.health@
gov.mt).

10th May, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Dermatologist with special 
interest in Cutaneous Allergy in the Department 
of Dermatology and Venereology in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Dermatologist with special interest in 
Cutaneous Allergy in the Department of Dermatology and 
Venereology, in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to, €40,145.00 per 
annum.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.gov.
mt//attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf) jew jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://sahha.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

L-10 taʼ Mejju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post taʼ Konsulent Dermatologu bʼinteress speċjali 
fl-Allerġija tal-Ġilda fid-Dipartiment tad-Dermatoloġija 

u Venereoloġija fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqaʼ applikazzjonijiet 
għall-post taʼ Konsulent Dermatologu bʼinteress speċjali 
fl-Allerġija tal-Ġilda fid-Dipartiment tad-Dermatoloġija 
u Venereoloġija, fil-Ministeru għas-Saħħa u l-Anzjanità 
Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
sena (1).

2.2 Is-salarju taʼ Konsultent huwa taʼ Skala taʼ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.
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2.3 The Consultant shall report to the Clinical Chairperson, 
Department of Dermatology and Venereology.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant Dermatologist 
with special interest in Cutaneous Allergy include:

i. Forms part of the Department of Dermatology and 
Venereology, and will be directly responsible to the Clinical 
Chairperson of this Department and will be expected to take 
part in the activities of the Department and to participate in 
its teaching programmes;

ii. Ensures a high standard of Dermatological care and 
provides both inpatient and outpatient services;

iii. Provides effective Consultant cover for the Department 
during duty hours and out of hours when on call as per the 
Departmental Dermatology consultant on call rota;

iv. Works together with the Clinical Chairperson in the 
review of current treatment guidelines, the establishment of 
new guidelines and the training of medical and allied health 
staff;

v. Participates in the development and expansion of 
dermatological services that includes the development of 
services for patients with cutaneous allergy including patch 
test and related investigations and services;

vi. Provides services in General Dermatology 
and Dermatology subspecialties including paediatric 
dermatology, photobiology, contact dermatitis including 
work-related skin problems, dermatological surgery, 
dermatological laser therapy and dermatohistopathology;

vii. Furthers the Departmentʼs role as advisor on skin 
problems to the public, the Health Authorities and the Health 
Care Professions;

viii. Improves the Departmentʼs teaching role to students 
in all branches of the Health Care Professions as well as be 
involved in postgraduate training at all levels and participates 
in undergraduate teaching and training;

2.3 Persuna fil-ħatra taʼ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tad-Dermatoloġija 
u Venereoloġija.

2.4 Persuna li tiġi maħtura tkun tistaʼ tagħżel li taħdem 
fuq bażi taʼ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post taʼ Konsulent Dermatologu 
bʼinteress speċjali fl-Allerġija tal-Ġilda jinkludu li:

i. Ikun parti mid-Dipartiment tad-Dermatoloġija u 
Venereoloġija u jirrispondi direttament liċ-Chairperson 
Kliniku taʼ dan id-Dipartiment u jkun mistenni jieħu sehem 
fl-attivitajiet tad-Dipartiment u jipparteċipa fi programmi taʼ 
tagħlim;

ii. Jiżgura standard għoli taʼ kura Dermatoloġika u 
jipprovdi servizzi kemm għall-inpatients u l-outpatients;

iii. Jipprovdi kopertura effettiva bħala Konsulent għad-
Dipartiment waqt il-ħin tal-għassa u barra l-ħin meta jkun 
on-call skont l-on-call rota tal-konsulenti tad-Dipartiment 
tad-Dermatoloġija;

iv. Jaħdem flimkien maċ-Chairperson Kliniku fir-
reviżjoni tal-linji gwida kurrenti tat-trattament u t-tfassil taʼ 
linji gwida ġodda u t-taħriġ taʼ staff mediku u allied health;

v. Jipparteċipa fl-iżvilupp u l-espansjoni tas-servizzi 
dermtoloġiċi li jinkludi l-żvilupp taʼ servizzi għall-pazjenti 
bl-allerġija tal-ġilda inkluż patch test u investigazzjonijiet u 
servizzi relatati;

vi. Jipprovdi servizzi fid-Dermatoloġija Ġenerali u 
sottospeċjalitajiet dermatoloġiċi inkluż dermatoloġija 
pedjatrika, photobiology, contact dermatitis inkluż problemi 
tal-ġilda relatati max-xogħol, kirurġija dermatoloġika, 
terapija tal-laser dermatoloġika u dermatoistoloġija;

vii. Isaħħaħ ir-rwol tad-Dipartiment bħala konsulent 
rigward problemi tal-ġilda lill-pubbliku, l-Awtoritajiet tas-
Saħħa, u l-Professjonisti tal-Kura tas-Saħħa;

viii. Itejjeb ir-rwol tat-tagħlim tad-Dipartiment lill-
istudenti fʼkull qasam tal-Professjonijiet tal-Kura tas-Saħħa, 
kif ukoll ikun involut fit-taħriġ taʼ wara l-gradwazzjoni 
fʼkull livell u jippartċipa fit-taħriġ u t-tagħlim taʼ qabel il-
gradwazzjoni;
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ix. Holds regular specialised out-reach Dermatology 
clinics in other hospitals and/or health centres in accordance 
with approved community care programmes and may also 
be required to provide services in any future extension of 
health services as provided under a comprehensive National 
Health Scheme;

x. Ensures the implementation of an ongoing/continuing 
training and education program in respect of the staff caring 
for the patients under his/her charge;

xi. Be actively involved in the procurement of items 
required for his practice including the writing up of 
specifications and being part of the adjudication process and 
participates in any ongoing projects;

xii. Contributes to the establishment of appropriate 
mechanisms to ensure quality of service and medical audits;

xiii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
international networks of the Ministry for Health and Active 
Ageing and Mater Dei Hospital such as European Reference 
Networks as applicable to Dermatology and Venerology;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Carries out any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

ix. Regolarment imexxi kliniċi speċjalizzati fid-
Dermatoloġija tal-outreach fi sptarijiet oħra u ċentri tas-
saħħa skont programmi approvati tal-kura fil-komunità u 
jistaʼ ikun meħtieġ li jipprovdi servizzi fʼxi estensjoni futura 
taʼ servizzi tas-saħħa kif provdut fi skema komprensiva tas-
Saħħa Nazzjonali;

x. Jassigura l-implimentazzjoni taʼ taħriġ kontinwi u 
programmi taʼ edukazzjoni fir-rigward taʼ staff li jieħdu 
ħsieb il-pazjenti taħt il-kariga tiegħu;

xi. Jinvolvi ruħu bʼmod attiv fl-akkwist taʼ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil taʼspeċifikazzjonijiet u li 
jagħmel parti mill-proċess taʼ aġġudikazzjoni u jipparteċipa 
fi kwalunkwe proġett li jkun għaddej;

xii. Jikkontribwixxi fit-tfassil taʼ mekkaniżmi xierqa biex 
jiżgura servizz taʼ kwalità u verifika medika;

xiii. Jaċċetta r-responsabbiltà u jipparteċipa fʼattivitajiet li 
joħorġu mis-sħubija jew l-affiljazzjoni maʼ networks tal-UE 
u internazzjonali tal-Ministeru għas-Saħħa u l-Isptar Mater 
Dei bħan-Networks Ewropej taʼ Referenza kif applikabbli 
għad-Dermatoloġija u Venereoloġija;

xiv. Iwettaq kull xogħol ieħor li s-superjur jistaʼ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xv. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

3.2 Persuna appuntata tistaʼ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa fʼMalta 
u fl-Isptar Ġenerali taʼ Għawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of either Dermatology 
or Dermato-Venereology kept by the Medical Council of 
Malta; or

ii. approved for inclusion in the Specialist Register of 
either Dermatology or Dermato-Venereology kept by the 
Medical Council of Malta; or

iii. a. in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 

taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess taʼ dokument tar-residenza maħruġ skont id-
dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom fʼMalta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja taʼ karriera differenti jew fʼpożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja taʼ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti jew tad-Dermatoloġija jew Dermato-
Venereoloġija miżmum mill-Kunsill Mediku taʼ Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru 
għall-Ispeċjalisti jew tad-Dermatoloġija jew Dermato-
Venereoloġija miżmum mill-Kunsill Mediku taʼ Malta; jew

iii. a. ikollhom Ċertifikat taʼ Tlestija taʼ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni taʼ 
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Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for either 
Dermatology or Dermato-Venereology; or

b. in possession of a specialist qualification equivalent to 
the CCST for either Dermtalogy or Dermato- Venereology, 
which is issued by the competent authority in another EU 
Member State, as listed in Part 1b of the Second Schedule of 
the Health Care Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/experience 
are sufficient for a doctor to be registered with the Medical 
Council of Malta as a specialist in either Dermatology or 
Dermato-Venereology.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full- time experience as a Specialist in either Dermatology 
or Dermato-Venereology. It is hereby being clarified that 
specialist experience will be deemed not to commence prior 
to the date of registration in the Specialist Register kept by 
the Medical Council of Malta, or equivalent registration 
issued by the competent authority in another EU Member 
State. It is furthermore being clarified that experience carried 
out on a part-time basis, or in any case on a basis of less than 
forty (40) hours per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the certificate of completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 

Speċjalisti taʼ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jistaʼ jintalab jew 
għad-Dermatoloġija jew għad-Dermato-Venereoloġija; jew

b. ikollhom kwalifika taʼ speċjalist ekwivalenti 
għas-CCST jew fid-Dermatoloġija jew fid-Dermato-
Venereoloġija, li tkun maħruġa mill-Awtorità kompetenti taʼ 
Stat Membru ieħor tal-Unjoni Ewropea, kif indikat fʼparti 
1b tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-Saħħa 
taʼ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra taʼ speċjalist dment 
li maʼ din tinhemeż dikjarazzjoni formali taʼ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ 
Malta, li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti 
sabiex tabib ikun irreġistrat mal-Kunsill Mediku taʼ Malta 
bħala Speċjalist jew fid-Dermatoloġija jew fid-Dermato-
Venereoloġija.

4.3 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist jew 
fid-Dermatoloġija jew fid-Dermato-Venereoloġija. Qiegħed 
ikun hawnhekk ikkjarifikat li l-esperjenza bħala Speċjalist 
titqies li ma tibdiex qabel id-data tar-Reġistrazzjoni fir-
Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku taʼ 
Malta, jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. Qiegħed 
ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq bażi part-
time jew fi kwalunkwe każ fuq bażi taʼ inqas minn erbgħin 
(40) siegħa fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
taʼ Malta u trid tkun ukoll irreġistrata binsħiħ mal-Kunsill 
Mediku taʼ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini taʼ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra taʼ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalisti taʼ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat taʼ 
Tlestija taʼ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni taʼ Speċjalisti taʼ Malta. Fʼkaż taʼ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalisti taʼ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ Malta jistaʼ 
jiġi kkonsultat minn (https://sahha.gov.mt/en/regcounc/
msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini taʼ 
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu 
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meħtieġa jippreżentaw dikjarazzjoni mill-Kumitat għall-
Akkreditazzjoni taʼ Speċjalist kif mitlub fil-paragrafu 4.5 
għandhom jinkludu kopja taʼ din id-dikjarazzjoni mal-
applikazzjoni u jippreżentaw l-oriġinali waqt l-intervista. 
Kandidati li mhumiex fil-pussess taʼ din id-dikjarazzjoni 
meħtieġ xorta jistgħu japplikaw, basta jissottomettu kopja 
taʼ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-
data tal-għeluq taʼ din is-sejħa għall-applikazzjonijiet. 
Applikanti li ma jippreżentawx id-dikjarazzjoni meħtieġa fi 
żmien xahar għal raġunijiet lil hinn mill-kontroll tagħhom 
jistgħu jitolbu estenjoni taʼ dan il-limitu taʼ żmien bʼxahar 
ieħor mill-Kap tad-Dipartiment fejn qed jintlaqgħu 
l-applikazzjonijiet, u jindikaw bʼmod ċar ir-raġunijiet għad-
dewmien. Talbiet għal estensjonijiet lil hinn minn dan il-
perjodu għandhom jiġu sottomessi għall-kunsiderazzjoni 
tal-Kummissjoni dwar is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor taʼ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa taʼ ’servizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fl-allerġija tal-ġilda jiġu evalwati abbażi tal-portafoll tal-
esperjenza tax-xogħol tal-applikant. Evidenza formali taʼ 
taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati 
mal-applikazzjoni.

a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
gradeʼ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in cutaneous allergy, will be evaluated on the basis of the 
applicantʼs portfolio of work experience. Formal evidence 
of training and qualifications listed in the portfolio are to be 
presented upon application.
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4.10 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

4.10 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.10, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Division, Ministry for Health and Active Ageing, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address of the Ministry for Health and Active 
Ageingis (https://health.gov.mt), the fax number is +356 
2299 2609, and the email address is (recruitment.health@
gov.mt).

10th May, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant Dermatologist with special 
interest in Cutaneous Oncology in the Department
of Dermatology and Venereology in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Dermatologist with special interest in 
Cutaneous Oncology in the Department of Dermatology and 
Venereology in the Ministry for Health and Active Ageing.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.gov.
mt//attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf) jew jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://sahha@gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

L-10 taʼ Mejju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post taʼ Konsulent Dermatologu bʼinteress speċjali 
fl-Onkoloġija tal-Ġilda fid-Dipartiment 

tad-Dermatoloġija u l-Venereoloġija, fil-Ministeru
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqaʼ applikazzjonijiet 
għall-post taʼ Konsulent Dermatologu bʼinteress speċjali fl-
Onkoloġija tal-Ġilda fid-Dipartiment tad-Dermatoloġija u 
l-Venereoloġija, fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 4, 
which in the year 2024 is equivalent to €40,145.00 per annum.

2.3 The Consultant shall report to the Clinical Chairperson, 
Department of Dermatology and Venereology.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant Dermatologist 
with special interest in Cutaneous Oncology include:

i. Forms part of the Department of Dermatology and 
Venereology, and will be directly responsible to the Clinical 
Chairperson of this Department and will be expected to take 
part in the activities of the Department and to participate in 
its teaching programmes;

ii. Ensures a high standard of Dermatological care and 
provides both inpatient and outpatient services;

iii. Provides effective Consultant cover for the Department 
during duty hours and out of hours when on call as per the 
Departmental Dermatology consultant on call rota;

iv. Works together with the Clinical Chairperson in the 
review of current treatment guidelines, the establishment of 
new guidelines and the training of medical and allied health 
staff;

v. Participates in the development and expansion of 
Dermatological services that includes the development of 
services for patients with cutaneous oncology including 
specialized clinics for patients with severe/complex disease/
joint clinics with the Oncology Department as necessary and 
skin cancer multidisciplinary meetings;

vi. Provides services in General Dermatology and 
dermatology subspecialties including paediatric dermatology, 
photobiology, contact dermatitis including work-related 
skin problems, dermatological surgery, dermatological laser 
therapy and dermatohistopathology;

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
sena (1).

2.2 Is-salarju taʼ Konsultent huwa taʼ Skala taʼ Salarju 4, 
li fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra taʼ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku tad-Dipartiment tad-Dermatoloġija 
u l-Venereoloġija.

2.4 Persuna li tiġi maħtura tkun tistaʼ tagħżel li taħdem 
fuq bażi taʼ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post taʼ Konsulent Dermatologu 
bʼinteress speċjali fl-Onkoloġija tal-Ġilda jinkludu li:

i. Ikun parti mid-Dipartiment tad-Dermatoloġija u 
l-Venereoloġija u jirrispondi direttament liċ-Chairperson 
Kliniku taʼ dan id-Dipartiment u jkun mistenni jieħu sehem 
fl-attivitajiet tad-Dipartiment u jipparteċipa fi programmi taʼ 
tagħlim;

ii. Jiżgura standard għoli taʼ kura Dermatoloġika u 
jipprovdi servizzi għall-inpatients u l-outpatients;

iii. Jipprovdi kopertura effettiva bħala Konsulent għad-
Dipartiment waqt il-ħin tal-għassa u barra l-ħin meta jkun 
on-call skont l-on-call rota tal-konsulenti tad-Dipartiment 
tad-Dermatoloġija;

iv. Jaħdem flimkien maċ-Chairperson Kliniku fir-
reviżjoni tal-linji gwida kurrenti tat-trattament, u t-tfassil taʼ 
linji gwida ġodda u t-taħriġ taʼ staff mediku u allied health;

v. Jipparteċipa fl-iżvilupp u l-espansjoni fis-servizzi 
Dermatoloġiċi li jinkludu l-iżvilupp taʼ servizzi għall-
pazjenti bl-onkoloġija tal-ġilda inkluż kliniċi speċjalizzati 
għall-pazjenti bʼmard sever u kumpless u kliniċi konġunti 
mad-Dipartiment tal-onkoloġija skont il-ħtieġa u laqgħat 
multidixxiplinarji rigward il-kanċer tal-ġilda;

vi. Jipprovdi servizzi fid-Dermatoloġija Ġenerali u 
sottospeċjalitajiet dermatoloġiċi inkluż dermatoloġija 
pedjatrika, photobiology, contact dermatitis inkluż problemi 
tal-ġilda relatati max-xogħol, kirurġija dermatoloġika, 
terapija tal-laser dermatoloġika u dermatoistoloġija;
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vii. Furthers the Departmentʼs role as advisor on skin 
problems to the public, the Health Authorities and the Health 
Care Professions;

viii. Improves the Departmentʼs teaching role to students 
in all branches of the Health Care Professions as well as 
be involved in undergraduate and postgraduate training at 
all levels and involve himself/herself in ongoing research 
programmes;

ix. Holds regular specialized out-reach Dermatology 
clinics in other hospitals and/or health centres in accordance 
with approved community care programmes and may also 
be required to provide services in any future extension of 
health services as provided under a comprehensive National 
Health Scheme;

x. Ensures the implementation of an ongoing/continuing 
training and education program in respect of the staff caring 
for the patients under his/her charge;

xi. Be actively involved in the procurement of items 
required for his practice including the writing up of 
specifications and being part of the adjudication process and 
participates in any ongoing projects;

xii. Contributes to the establishment of appropriate 
mechanisms to ensure quality of service and medical audits;

xiii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
international networks of the Ministry for Health and Active 
Ageing and Mater Dei Hospital such as the European 
Reference Networks as applicable to Dermatology and 
Venereology;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Carries out any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

vii. Isaħħaħ ir-rwol tad-Dipartiment bħala konsulent 
rigward problemi tal-ġilda lill-pubbliku, l-Awtoritajiet tas-
Saħħa u l-Professjonisti tal-Kura tas-Saħħa;

viii. Itejjeb ir-rwol tat-tagħlim tad-Dipartiment lill-
istudenti fʼkull qasam tal-Professjonijiet tal-Kura tas-
Saħħa kif ukoll ikun involut fit-taħriġ taʼ qabel u wara 
l-gradwazzjoni fʼkull livell u jinvolvi ruħu fi programmi taʼ 
riċerka kontinwa;

ix. Regolarment imexxi kliniċi speċjalizzati fid-
Dermatoloġija tal-outreach fi sptarijiet oħra u/jew Ċentri tas-
Saħħa skont programmi approvati tal-kura fil-komunità u 
jistaʼ ikun meħtieġ li jipprovdi servizzi fʼxi estensjoni futura 
taʼ servizzi tas-saħħa kif provdut fi skema komprensiva tas-
Saħħa Nazzjonali;

x. Jassigura l-implimentazzjoni taʼ taħriġ kontinwu u 
programmi taʼ edukazzjoni fir-rigward taʼ staff li jieħdu 
ħsieb il-pazjenti taħt il-kariga tiegħu;

xi. Jinvolvi ruħu bʼmod attiv fl-akkwist taʼ oġġetti meħtieġa 
għall-prattika tiegħu inkluż tfassil taʼ speċifikazzjonijiet u li 
jagħmel parti mill-proċess taʼ aġġudikazzjoni u jipparteċipa 
fi kwalunkwe proġett li jkun għaddej;

xii. Jikkontribwixxi fi tfassil taʼ mekkaniżmi xierqa biex 
jiżgura servizzi taʼ kwalità u verifika medika;

xiii. Jaċċetta r-responsabbiltà u jipparteċipa fʼattivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni maʼ networks 
tal-UE u internazzjonali tal-Ministeru għas-Saħħa u 
l-Anzjanità Attiva u l-Isptar Mater Dei bħan-Networks 
Ewropej taʼ Referenza kif applikabbli għad-Dermatoloġija 
u Venereoloġija;

xiv. Iwettaq kull xogħol ieħor li s-superjur jistaʼ jiddelega 
lilu/ha, kif ikun meħtieġ;

xv. Iwettaq kull dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

3.2 Persuna appuntata tistaʼ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa fʼMalta 
u fl-Isptar Ġenerali taʼ Għawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess taʼ dokument tar-residenza maħruġ skont id-
dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom fʼMalta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of either Dermatology 
or Dermato-Venereology kept by the Medical Council of 
Malta; or

ii. approved for inclusion in the Specialist Register of 
either Dermatology or Dermato-Venereology kept by the 
Medical Council of Malta; or

iii. a. in possession of a certificate of completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for either 
Dermatology or Dermato- Venereology; or

b. in possession of a specialist qualification equivalent to 
the CCST for either Dermatology or Dermato- Venereology, 
which is issued by the competent authority in another EU 
Member State, as listed in Part 1b of the Second Schedule of 
the Health Care Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/experience 
are sufficient for a doctor to be registered with the Medical 
Council of Malta as a specialist in either Dermatology or 
Dermato-Venereology.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full- time experience as a Specialist in either Dermatology 
or Dermato-Venereology. It is hereby being clarified that 
specialist experience will be deemed not to commence prior 
to the date of registration in the Specialist Register kept by 
the Medical Council of Malta, or equivalent registration 
issued by the competent authority in another EU Member 
State. It is furthermore being clarified that experience carried 
out on a part-time basis, or in any case on a basis of less than 
forty (40) hours per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 

4.2 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti jew tad-Dermatoloġija jew Dermato-
Venereoloġija miżmum mill-Kunsill Mediku taʼ Malta: jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru 
għall-Ispeċjalisti jew tad-Dermatoloġija jew Dermato-
Venereoloġija miżmum mill-Kunsill Mediku taʼ Malta; jew

iii. a. ikollhom Ċertifikat taʼ Tlestija taʼ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni taʼ 
Speċjalisti taʼ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jistaʼ jintalab jew 
għad-Dermatoloġija jew għad-Dermato-Venereoloġija; jew

b. ikollhom kwalifika taʼ speċjalist ekwivalenti għas-
CCST 1jew fid-Dermatoloġija jew Dermato-Venereoloġija, 
li tkun maħruġa mill-Awtorità kompetenti taʼ Stat Membru 
ieħor tal-Unjoni Ewropea, kif indikat fʼparti 1b tat-Tieni 
Skeda tal-Att dwar il-Professjonijiet tas-Saħħa taʼ Malta; 
jew

c. ikollhom kwalunkwe kwalifika oħra taʼ speċjalist dment 
li maʼ din tinhemeż dikjarazzjoni formali taʼ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ 
Malta, li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti 
sabiex tabib ikun irreġistrat mal-Kunsill Mediku taʼ Malta 
bħala Speċjalist jew fid-Dermatoloġija jew fid-Dermato-
Venereoloġija.

4.3 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist jew 
fid-Dermatoloġija jew fid-Dermato-Venereoloġija. Qiegħed 
ikun hawnhekk ikkjarifikat li l-esperjenza bħala Speċjalist 
titqies li ma tibdiex qabel id-data tar-Reġistrazzjoni fir-
Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku taʼ 
Malta, jew reġistrazzjoni ekwivalenti maħruġa mill-awtorità 
kompetenti fi Stat Membru ieħor tal-Unjoni Ewropea. 
Qiegħed ikun ikkjarifikat ukoll li l-esperjenza mwettqa fuq 
bażi part-time jew fi kwalunkwe każ fuq bażi taʼ inqas minn 
erbgħin (40) siegħa fil-ġimgħa, tkun rikonoxxuta fuq bażi 
prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
taʼ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku taʼ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini taʼ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra taʼ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
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Malta confirming that their qualifications may be considered 
as an equivalent to the certificate of completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 

taʼ Speċjalisti taʼ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat taʼ 
Tlestija taʼ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni taʼ Speċjalisti taʼ Malta. Fʼkaż taʼ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalisti taʼ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni taʼ Speċjalisti taʼ Malta 
jistaʼ jiġi kkonsultat minn (https://healthservices.gov.mt/en/
regcounc/msac/Pages/msac.aspx).

4.6 Kandidati li japplikaw skont it-termini taʼ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
taʼ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja taʼ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-
pussess taʼ din id-dikjarazzjonimeħtieġa xorta jistgħu 
japplikaw, basta jissottomettu kopja taʼ din id-dikjarazzjoni 
hekk kif tkun għad-dispożizzjoni tagħhom u fi kwalunkwe 
ċirkustanza mhux aktar tard mid-data tal-għeluq taʼ din is-
sejħa għall-applikazzjonijiet. Applikanti li ma jippreżentawx 
id-dikjarazzjoni meħtieġa fi żmien xahar għal raġunijiet lil 
hinn mill-kontroll tagħhom jistgħu jitolbu estenjoni taʼ dan 
il-limitu taʼ żmien bʼxahar ieħor mill-Kap tad-Dipartiment 
fejn qed jintlaqgħu l-applikazzjonijiet, u jindikaw bʼmod 
ċar ir-raġunijiet għad-dewmien. Talbiet għal estensjonijiet lil 
hinn minn dan il-perjodu għandhom jiġu sottomessi għall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor taʼ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
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purpose of satisfying any requisite years of ’service in the 
gradeʼ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in Cutaneous Oncology, will be evaluated on the basis of the 
applicantʼs portfolio of work experience. Formal evidence 
of training and qualifications listed in the portfolio are to be 
presented upon application.

4.10 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.10, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 

is-snin meħtieġa taʼ ’servizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata fl-
Onkoloġija tal-Ġilda jiġu evalwati abbażi tal-portafoll tal-
esperjenza tax-xogħol tal-applikant. Evidenza formali taʼ 
taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati 
mal-applikazzjoni.

4.10 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.10, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, fʼformat PDF, li għandhom jintbagħtu 
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of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Division, Ministry for Health and Active Ageing, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https:health.gov.mt), the fax number is +356 2299 
2604, and the email address is (recruitment.health@gov.mt).

10th May, 2024

permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa 
24 taʼ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://sahha.gov.mt), in-numru tal-fax huwa 
+356 2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

L-10 taʼ Mejju, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Consultant General Surgery with special interest 
in Bariatric Surgery in the Department of Surgery 
at Mater Dei Hospital and Gozo General Hospital

in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant General Surgery with speical interest in 
Bariatric Surgery in the Department of Surgery at Mater Dei 
Hospital and Gozo General Hospital, in the Ministry for 
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2024 is equivalent to, €40.145,00 per 
annum.

2.3 The Consultant shall report to the Gozo General 
Hospital Management and Clinical Leadership and also to 
the Clinical Chairperson, Department of Surgery, at Mater 
Dei Hospital and ultimately answerable to the Chief Medical 
Officer. It is hereby being noted that this is a shared post 
(50/50) and shall be for five (5) years where thereafter the 
selected appointed candidate will decide whether to remain 
as is under the same terms and conditions of this call or take 
on a full-time position either at the Gozo General Hospital 
or Mater Dei Hospital.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3.1 The job duties for the post of Consultant General 
Surgery with special interest in Bariatric Surgery include:

i. Performs duties in the Department of Surgery at the 
Gozo General Hospital and at Mater Dei Hospital on a 
50/50 basis and he will be expected to liaise closely with his 
colleagues and be directly accountable to the Gozo General 
Hospital (GGH) Management and Chief Medical Officer 

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent Kirurġija Ġenerali b’interess speċjali 
fil-Kirurġija Barjatrika fid-Dipartiment tal-Kirurġija, 
fl-Isptar Mater Dei u l-Isptar Ġenerali ta’ Għawdex, 

fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent Kirurġija Ġenerali b’interess 
speċjali fil-Kirurġija Barjatrika fid-Dipartiment tal-Kirurġija, 
fl-Isptar Mater Dei u fl-Isptar Ġenerali ta’ Għawdex, fil-
Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsulent huwa ta’ Skala ta’ Salarju 4, li 
fis-sena 2024 huwa €40,145.00 fis-sena.

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta lill-
Amministrazzjoni tal-Isptar Ġenerali ta’ Għawdex u lill-
Leadership Kliniku u wkoll liċ-Chairperson Kliniku, 
Dipartiment tal-Kirurġija fl-Isptar Mater Dei u ultimament 
twieġeb lill-Uffiċjal Mediku Ewlieni. Qed jiġi hawnhekk 
innutat li dan il-post maqsum (50/50) u se jkun għal ħames 
(5) snin fejn wara l-persuna magħżula tiddeċiedi jekk tibqax 
bħalma hi taħt l-istess termini u kundizzjonijiet ta’ din is-
sejħa jew tieħu l-post full-time jew fl-Isptar Ġenerali ta’ 
Għawdex jew fl-Isptar Mater Dei.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent Kirurġija 
Ġenerali b’interess speċjali fil-Kirurġija Barjatrika jinkludu 
li:

i. Iwettaq dmirijiet fid-Dipartiment tal-Kirurġija fl-Isptar 
Ġenerali ta’ Għawdex u fl-Isptar Mater Dei fuq bażi 50/50 
u jkun mistenni jikkolabora mill-qrib mal-kollegi tiegħu u 
jkun direttament responsabbli lejn il-Management tal-Isptar 
Ġenerali ta’ Għawdex (GGH) u l-Uffiċjal Mediku Ewlieni 
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and also the Clinical Chairperson (Surgery) at Mater Dei 
Hospital;

ii. Will be expected to provide all clinical care within 
the remit of general surgery and care of obese patients in 
accordance with the quality standard of the profession;

iii. Provides specialized services including on-call duties 
in any of the healthcare services of the Government of Malta 
or any other future extension of health service as provided 
under a Comprehensive National Scheme;

iv. Liaises closely with the rest of his colleagues and 
provides all clinical care within the remit of these specialty 
in accordance with quality standards of the profession;

v. Keeps abreast with the current developments in the 
field of General Surgery and Bariatric and participates in 
postgraduate meetings locally and abroad;

vi. Be required to carry out laparoscopy procedures as the 
need arises;

vii. Be responsible for his team and ensuring discipline 
and good clinical practice especially infection control 
practices;

viii. Be directly responsible for the General Surgery Ward 
together with the other consultant similarly appointed;

ix. Leads his firm of doctors to ensure proper support for 
junior staff;

x. Carries out research, audit and prepare guidelines;

xi. Participates in audits/morbidity/mortality and 
multidisciplinary meetings and participates when asked 
in selection boards, disciplinary boards, and procurement 
boards;

xii. The appointee is encouraged to make responsible use 
of the available resources on a cost benefit basis and will 
also be responsible to decrease harm to the environment;

xiii. Accepts responsibility and participates in activities 
arising from the membership or affiliation with EU and 
International networks of the Ministry for Health and 
Active Ageing and Mater Dei Hospital such as the European 
Reference Networks for Bariatric Surgery;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Performs any other duties as directed by the Principal 
Permanent Secretary.

kif ukoll lejn iċ-Chairperson Kliniku (Kirurġija) tal-Isptar 
Mater Dei;

ii. Ikun mistenni li jipprovdi l-kura kollha klinika fi 
ħdan il-Kirurġija Ġenerali u l-kura ta’ pazjenti obeżi skont 
l-istandads tal-kwalità tal-professjoni;

iii. Jipprovdi servizz speċjalizzat li jinkludi dmirijiet on-
call fi kwalunkwe servizz tas-saħħa tal-Gvern ta’ Malta u 
f’xi estensjoni futura ta’ servizzi tas-saħħa hekk kif provdut 
fi skema komprensiva tas-Saħħa Nazzjonali;

iv. Jikkollabora mill-qrib mal-kumplament tal-kollegi 
u jipprovdi kull kura klinika fi ħdan l-ispeċjalità skont 
l-istandards ta’ kwalità tal-professjoni;

v. Iżomm ruħħu aġġornat mal-iżviluppi kurrenti fil-qasam 
tal-Kirurġija Ġenerali u l-Barjatrija u jipparteċipa fil-laqgħat 
lokali u barra l-pajjiż ta’ wara l-gradwazzjoni;

vi. Ikun mistenni jwettaq proċeduri ta’ laparoskopija 
skont il-ħtieġa;

vii. Ikun responsabbli għat-tim tiegħu u jiżgura dixxiplina 
u prattika klinika tajba speċjalment prattiċi tal-kontroll tal-
infezzjoni;

viii. Ikun direttament responsabbli għas-swali tal-
Kirurġija Ġenerali flimkien ma’ konsulenti maħtura 
similarment;

ix. Imexxi l-firm tat-tobba tiegħu biex jassigura sostenn 
xieraq għal junior staff;

x. Iwettaq riċerka, verifiki u jipprepara linji gwida;

xi. Jipparteċipa f’verifiki, morbidità, mortalità u laqgħat 
multidixxplinarji u jipparteċipa f’bordijiet tal-għażla, 
bordijiet tad-dixxiplina, u bordijiet tal-akkwist kull meta 
jkun rikjest;

xii. Ikun imħeġġeġ li b’responsabbiltà jagħmel użu 
xieraq mir-riżorsi disponibbli fuq bażi ta’ effikaċi u jkun 
responsabbli wkoll għat-tnaqqis fil-ħsara ambjentali;

xiii. Jaċċetta r-responsabbiltà u jipparteċipa f’attivitajiet 
li joħorġu mis-sħubija jew l-affiljazzjoni ma’ networks tal-
UE u internazzjonali tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva u l-Isptar Mater Dei bħan-Networks Ewropej ta’ 
Referenza għall-Kiruġija Barjatrika;

xiv. Iwettaq kull xogħol ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xv. Iwettaq kull dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Further details of the job description for the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
through email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo at the 
discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq dmirijiet 
fi kwalunkwe servizz għall-kura tas-saħħa f’Malta u 
Għawdex skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of General Surgery kept 
by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
General Surgery kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant 
profession, which shows that the applicant has completed 
such specialist training as may be prescribed for General 
Surgery; or

b. in possession of a specialist qualification equivalent 
to the CCST for General Surgery, which is issued by the 
competent authority in another EU member state, as listed 
in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the 
Medical Council of Malta as a specialist in General Surgery.

4.3 By the closing time and date of this call for 
applications, applicants must furthermore have two (2) years 
full-time experience as a Specialist in General Surgery. It 
is hereby being clarified that specialist experience will be 
deemed not to commence prior to the date of registration 

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti fil-lingwa Maltija u l-lingwa Ingliża.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ukoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Kirurġija Ġenerali miżmum mill-Kunsill 
Mediku ta’ Malta; jew

iii. a. ikollhomĊertifikat ta’ Tlestija ta’ Taħriġ Speċjalizzat 
(CCST) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għall-
Kirurġija Ġenerali; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST fil-Kirurġija Ġenerali, li tkun maħruġa mill-Awtorità 
kompetenti ta’ stat membru ieħor tal-Unjoni Ewropea, 
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Kirurġija Ġenerali.

4.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom sentejn (2) esperjenza full-time bħala Speċjalist 
fil-Kirurġija Ġenerali. Qed ikun hawnhekk ikkjarifikat li 
l-esperjenza bħala Speċjalist titqies li ma tibdiex qabel 
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id-data tar-Reġistrazzjoni fir-Reġistru għall-Ispeċjalisti 
miżmum mill-Kunsill Mediku ta’ Malta, jew reġistrazzjoni 
ekwivalenti maħruġa mill-awtorità kompetenti fi Stat 
Membru ieħor tal-Unjoni Ewropea. Qed ikun ikkjarifikat 
ukoll li l-esperjenza mwettqa fuq bażi part-time jew fi 
kwalunkwe każ fuq bażi ta’ inqas minn erbgħin (40) siegħa 
fil-ġimgħa, tkun rikonoxxuta fuq bażi prorata.

4.4 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ Speċjalizzat maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jista’ jiġi kkonsultat minn (https://healthservices.gov.mt/
en.regcounc/msac/Pages/msac.aspx)

4.6 Kandidati li japplikaw skont it-termini ta’ 
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu 
meħtieġa jippreżentaw dikjarazzjoni mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalist kif mitlub fil-paragrafu 4.5 
għandhom jinkludu kopja ta’ din id-dikjarazzjoni mal-
applikazzjoni u jippreżentaw l-oriġinali waqt l-intervista. 
Kandidati li mhumiex fil-pussess ta’ din id-dikjarazzjoni 
xorta jistgħu japplikaw, basta jissottomettu kopja ta’ din id-
dikjarazzjoni hekk kif tkun għad-dispożizzjoni tagħhom u fi 
kwalunkwe ċirkustanza mhux aktar tard mid-data tal-għeluq 
ta’ din is-sejħa għall-applikazzjonijiet. Applikanti li jonqsu 
milli jippreżentaw id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet 
għal estensjonijiet lil hinn minn dan il-perjodu għandhom 
jiġu sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar 
is-Servizz Pubbliku.

4.7 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

in the Specialist Register kept by the Medical Council of 
Malta, or equivalent registration issued by the competent 
authority in another EU Member State. It is furthermore 
being clarified that experience carried out on a part-time 
basis, or in any case on a basis of less than forty (40) hours 
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii) (b) 
and paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted at 
(https://healthservices.gov.mt/en/regcounc/msac/Pages/
msac.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.7 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.
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Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.8 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.9 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-Kirurġija Barjatrika jiġu evalwati abbażi tal-portafoll tal-
esperjenza tax-xogħol tal-applikant. Evidenza formali ta’ 
taħriġ u kwalifiki elenkati fil-portafoll jridu jiġu ppreżentati 
mal-applikazzjoni.

4.10 Uffiċjali pubbliċi li normalment huma residenti 
f’Għawdex iżda li bħalissa jaħdmu f’Malta, u li għandhom 
l-istess grad sostantiv bħal dak li qed jiġi reklamat, xorta 
huma meħtieġa japplikaw permezz ta’ din is-sejħa għall-
applikazzjonijiet jekk ikunu interessati li jaħdmu f’Għawdex. 
Jekk jintgħażlu, dawn l-uffiċjali pubbliċi jiġu assenjati b’mod 
permanenti biex jaħdmu f’Għawdex bil-grad rispettiv, id-dritt 
tas-salarju u l-punt tas-salarju tagħhom, inkluż id-dritt għal 
żidiet, progressjoni, u elementi ta’ promozzjoni marbuta mal-
post. Huwa ċċarat li dawn il-kandidati mhux se jingħataw 
marki addizzjonali fil-proċess tal-għażla għall-pussess ta’ 
kwalunkwe kwalifiki li huma rekwiżit ta’ eliġibbiltà kif 
iddikjarat f’din is-sejħa għall-applikazzjoni.

4.10 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtotrità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience 
in bariatric surgery, will be evaluated on the basis of the 
applicant’s portfolio of work experience. Formal evidence 
of training and qualifications listed in the portfolio are to be 
presented upon application.

4.10 Public officers who are ordinarily resident in 
Gozo but currently work in Malta, and who hold the 
same substantive grade as that being advertised, are still 
required to apply through this call for applications if they 
are interested in working in Gozo. If selected, such public 
officers will be permanently assigned to work in Gozo, 
carrying their respective grade, salary entitlement, and salary 
point, including entitlement to increments, progression, 
and promotion elements tied to the post. It is clarified that 
such candidates will not be awarded additional marks in the 
selection process for the possession of any qualifications 
which are an eligibility requirement as stated in this call for 
applications.

4.11 Applicants must be of conduct which is appropriate 
to the post applied for. Those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
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dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.21s a 4.11, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, Il-Belt Valletta VLT 1171, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Gimgha 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.11, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
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bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
sahha.gov.mt), in-numru tal-fax huwa +356 2299 2609, u 
l-indirizz elettroniku huwa (recruitment.health@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Midwife fuq bażi full-time/part-time 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet għall-
post ta’ Midwife fuq bażi full-time/part-time biex twettaq 
dmirijiet fis-Saħħa, fil-Ministeru għas-Saħħa u l-Anzjanità 
Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1) jekk appuntant b’Degree fil-Midwifery (Skala 10) 
u għal perjodu ta’ sitt (6) xhur jekk appuntat b’Diploma fil-
Midwifery (Skala 12).

2.2 Is-salarju ta’ Midwife bid-Diploma f’Livell 5 tal-MQF 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET) huwa ta’ 
Skala ta’ Salarju 12, li fis-sena 2024 huwa ta’ €21,236 fis-
sena, li jiżdied bi €354 fis-sena sa massimu ta’ €23,360.00.

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Division, Ministry for Health, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address of the Ministry for Health is (https://
health.gov.mt), the fax number is +356 2299 2609, and the 
email address is (recruitment.health@gov.mt).

10th May, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Midwife on a full-time/part-time basis
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Midwife on a full-time/part-time basis to perform 
duties at Health, in the Ministry for Health and Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year if appointed with a Degree in Midwifery 
(Scale 10) and for a period of six (6) months if appointed 
with a Diploma in Midwifery (Scale 12).

2.2. The salary for the post of Midwife with Diploma 
at MQF Level 5 (subject to a minimum of 60 ECTS/
ECVET credits) is Salary Scale 12, which in the year 
2024 is equivalent to €21,236 per annum, rising by annual 
increments of €354 up to a maximum of €23,360.00.
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2.3 Persuna fil-grad ta’ Midwife (bid-Diploma) titla’ minn 
Skala ta’ Salarju 12 għal Skala ta’ Salarju 10 (€24,085.98 x 
€407.67 - €26,532.00 fis-sena) wara t-tlestija ta’ tliet (3) snin 
servizz fil-grad jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Midwife (bid-Diploma) titla’ minn 
Skala ta’ Salarju 10 għal Skala ta’ Salarju 9 (€25,589.02 x 
€447.33 - €28,273.00 fis-sena) mat-tlestija b’suċċess ta’ 
ħames (5) snin servizz sodisfaċenti fil-grad.

2.5 Midwives bid-Diploma li jiksbu Degree BSc. fil-
Midwifery fil-Livell 6 tal-MQF (suġġetta għal minimu ta’180 
krettu ECTS/ECVET jew ekwivalenti), jew l-ekwivalenti 
kif iddeterminat mill-amministrazzjoni, matul il-kors tal-
impjieg tagħhom, huma immedjatament imqiegħda fi Skala 
10 u mbagħad jitilgħu għal Skala 9 wara sentejn (2) bid-
Degree jew ħames (5) snin servizz fil-klassi, skont liema jiġi 
l-ewwel.

2.6 Is-salarju ta’ Midwife fil-pussess ta’ BSc (Midwifery) 
degree f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 
krettu ECTS/ECVET jew ekwivalenti) jew l-ekwivalenti 
hekk kif jiġi ddeterminat mid-Dipartiment tas-Saħħa, wara 
konsultazzjoni mal-Kunsill tal-Infermiera u l-Qwiebel 
(Malta), huwa Skala ta’ Salarju 10, li fi-sena 2024 hu 
€24,085.98 fis-sena li jiżdied b’€407.67 fis-sena sa 
massimu ta’ €26,532.00 fis-sena.

2.7 Persuna fil-grad ta’ Midwife (bid-Degree) titla’ minn 
Skala ta’ Salarju 10 għal Skala ta’ Salarju 9 (€25,589.02 
x €447.33 - €28,273.00 fis-sena) wara sentejn (2) servizz 
bħala Midwife (bid-Degree) fi Skala 10, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.8 Midwife li minbarra r-rekwiżiti msemmija fil-
paragrafu 2.3 jew fil-paragrafu 2.6, għandha fil-pussess 
tagħha postgraduate Master’s degree xierqa fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET 
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF għandha 
titpoġġa immedjatament fi Skala ta’ Salarju 8 (€27,179.02 x 
€ 486.83 - €30,100.00 fis-sena) bħala Midwife.

2.9. Qed jiġi nnutat li s-salarju marbut mal-post ta’ 
Midwife fuq bażi full-time/part-time hu supplimentat 
b’allowances hekk kif speċifikat fil-ftehim settorali fis-seħħ 
iffirmat bejn il-Gvern ta’ Malta u l-Union ta’ Malta għall-
Qwiebel u Infermiera.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Midwife jinkludu li:

i. Jipprattika b’mod indipendenti f’kull ħin fid-diskrezzjoni 
u d-deċiżjonijiet professjonali tiegħu, f’konformità mal-

2.3 A Midwife (with Diploma) shall progress from 
Salary Scale 12 to Salary Scale 10 (€24,085.98 x €407.67 - 
€26,532.00 per annum), subject to satisfactory performance, 
on completion of three (3) years service in the grade.

2.4 A Midwife (with Diploma) shall progress from 
Salary Scale 10 to Salary Scale 9 (€25,589.02 x €447.33 - 
€28,273.00 per annum) on successful completion of five (5) 
years satisfactory service in the grade.

2.5 Midwives with Diploma who obtain a BSc. 
Midwifery Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent), or its equivalent 
as determined by management, during the course of their 
employment, are immediately placed in Scale 10 and then 
progress to Scale 9 after two (2) years with Degree or five 
(5) year service in the class, whichever comes first.

2.6. The salary for the post of Midwife in possession 
of a BSc (Midwifery) degree at MQF Level 6 (subject to 
a minimum of 180 ECTS/ECVET credits or equivalent) or 
its equivalent as determined by the Department of Health, 
following consultation with the Council of Nurses and 
Midwives (Malta), is in Salary Scale 10, which in the year 
2024 is €24,085.98 per annum rising by annual increments 
of €407.67 up to a maximum of €26,532.00 per annum.

2.7 A Midwife (with Degree) will progress from 
Salary Scale 10 to Salary Scale 9 (€25,589.02 x €447.33 
- €28,273.00 per annum) on completion of two (2) years 
satisfactory service as Midwife (with Degree) in Salary 
Scale 10.

2.8 A Midwife who in addition to requirements stated 
in paragraph 2.3 or paragraph 2.6, is in possession of an 
appropriate postgraduate Masters’ Degree at MQF Level 
7 (subject to a minimum of 60 ECTS/ECVET credits or 
equivalent) or PhD at MQF Level 8 shall be immediately 
placed in Salary Scale 8 (€27,179.02 x €486.83 - 
€30,100.00 per annum) as Midwife.

2.9 It is being noted that the salary for the post of Midwife 
on a full-time/part-time basis is supplemented by allowances 
as specified by the sectoral agreement in force signed 
between the Government of Malta and the Malta Union of 
Midwives and Nurses.

Duties

3. The job duties for the post of Midwife include:

i. Practices independently at all times across one’s 
professional discretion and decisions, in line with the Code 
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of Ethics and Standards of Professional Conduct for Nurses 
and Midwives, Code of Practice for Midwives in Malta, the 
Laws and legislations of Malta;

ii. Demonstrates compassion by providing emotional, 
psychological, and spiritual support to clients, their partners, 
and carers/relatives;

iii. Be in partnership with women in providing safe, 
equitable, effective, and efficient evidence-based maternity 
care during the pre-conception period, pregnancy, labour, 
and the postpartum period;

iv. Carries out the holistic assessment of the clients, 
develops, implements and evaluates midwifery care plans, 
and provides care in collaboration with other members of the 
interdisciplinary team;

v. Be competent and accountable to conduct births and 
to provide care for the newborn and the infant. This care 
includes preventative measures, the promotion of normal 
physiological birth, the detection and appropriate referral 
of complications in mother and child, seeking medical care 
or other appropriate assistance, and the carrying out of 
emergency measures;

vi. Promotes wellness, disease prevention, and public 
health counselling for the woman, family, and the community 
including family planning information and advice, antenatal 
education, and preparation for parenthood;

vii. Practices in any setting including the home, 
community, hospitals, clinics, or health units;

viii. Teaches, supervises and supports students and newly 
appointed staff according to their own level of experience as 
a midwife;

ix. Participates in the planning, implementation, 
evaluation of quality initiatives including standard-setting, 
guidelines, checklists, evaluation of midwifery practice, 
clinical audits, and development of policies/standards;

x. Uses the health information systems/platforms available 
within the organisation where one is assigned duties;

xi. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing;

xii. Undertakes delegated tasks according to the level of 
competence;

Kodiċi ta’ Etika u Standards ta’ Kondotta Professjonali 
għall-Infermiera u l-Qwiebel, Kodiċi ta’ Prattika għall-
Qwiebel f’Malta, il-Liġijiet u l-leġiżlazzjonijiet ta’ Malta;

ii. Juri kompassjoni billi jipprovdi appoġġ emozzjonali, 
psikoloġiku u spiritwali lill-klijenti, l-imsieħba tagħhom, u 
l-carers/qraba;

iii. Ikun fi sħubija man-nisa biex jipprovdi kura tal-
maternità bbażata fuq l-evidenza sikura, ekwa, effettiva u 
effiċjenti matul il-perjodu ta’ qabel il-konċepiment, it-tqala, 
il-ħlas, u l-perjodu ta’ wara t-twelid;

iv. Iwettaq il-valutazzjoni olistika tal-klijenti, jiżviluppa, 
jimplimenta u jevalwa pjanijiet ta’ kura tal-qwiebel, u 
jipprovdi kura b’kollaborazzjoni ma’ membri oħra tat-tim 
interdixxiplinari;

v. Ikun kompetenti u responsabbli biex iwettaq twelid 
u biex jipprovdi kura lit-tarbija tat-twelid u lit-tarbija. 
Din il-kura tinkludi miżuri preventivi, il-promozzjoni ta’ 
twelid fiżjoloġiku normali, l-iskoperta u r-riferiment xieraq 
ta’ kumplikazzjonijiet fl-omm u t-tarbija, li jfittxu kura 
medika jew assistenza oħra xierqa, u t-twettiq ta’ miżuri ta’ 
emerġenza;

vi. Jippromovi l-benessri, il-prevenzjoni tal-mard, u 
l-għoti ta’ pariri dwar is-saħħa pubblika għall-mara, il-
familja, u l-komunità inkluż informazzjoni u pariri dwar 
l-ippjanar tal-familja, edukazzjoni ta’ qabel it-twelid, u 
preparazzjoni għall-ġenituri;

vii. Jipprattika fi kwalunkwe ambjent inkluż id-dar, 
komunità, sptarijiet, kliniċi, jew unitajiet tas-saħħa;

viii. Jgħallem, jissorvelja u jappoġġja lill-istudenti u 
l-istaff maħtur ġdid skont il-livell ta’ esperjenza tagħhom 
stess bħala qwiebel;

ix. Jipparteċipa fl-ippjanar, l-implimentazzjoni, 
l-evalwazzjoni ta’ inizjattivi ta’ kwalità inkluż l-istabbiliment 
ta’ standards, linji gwida, listi ta’ kontroll, evalwazzjoni tal-
prattika tal-qwiebel, verifiki kliniċi, u żvilupp ta’ politiki/
standards;

x. Juża s-sistemi/pjattaformi ta’ informazzjoni dwar is-
saħħa disponibbli fi ħdan l-organizzazzjoni fejn wieħed ikun 
assenjat dmirijiet;

xi. Jagħmel użu mis-sistemi tat-Tekonoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjità Attiva;

xii. Iwettaq kompiti delegati skont il-livell ta’ kompetenza;
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xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health and Active Ageing, 15, Palazzo Castellania, Triq 
il-Merkanti, Valletta VLT 1171, which may also be contacted 
by email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in 
any of the health care services of the Government of Malta 
at the discretion of the management.

3.3 Selected candidates may be required to perform 
duties on a shift basis including night duty according to the 
established rosters in the Ministry for Health and Active 
Ageing. Midwives engaged on part-time basis will be 
required to work on a minimum of 20 hours per week and 
deployed on a roster and section according to exigencies of 
the services.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171 li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika lil 
(recruitment.health@gov.mt)

3.2 Persuna maħtura tista’ tiġi rikjesta li twettaq dmirijiet 
fi kwalunkwe servizz għall-kura tas-saħħa tal-Gvern ta’ 
Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Il-kandidati magħżulin jistgħu jkunu meħtieġa jaħdmu 
fuq bażi ta’ shift li jinkludi xogħol billejl skont rosters 
stabbiliti fil-Ministeru għas-Saħħa u l-Anzjanità Attiva. 
Midwives ingaġġati fuq bażi part-time ikunu meħtieġa li 
jaħdmu minimu ta’ 20 siegħa fil-ġimgħa u allokati f’rosters 
u sezzjonijiet skont l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
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’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. in possession of a recognised qualification at MQF 
level 5 (subject to a minimum of 60 ECTS/ECVET credits 
or equivalent*) in Midwifery or an equivalent, recognised, 
comparable qualification AND in possession of a certificate 
of registration as Midwife with the Council for Nurses and 
Midwives (Malta) AND a Warrant to practice as a Midwife 
in Malta;

OR

iv. in possession of a recognised B.Sc. Midwifery Degree 
at MQF level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) or an equivalent, recognised, 
comparable qualification AND in possession of a certificate 
of registration as a Midwife with the Council for Nurses and 
Midwives (Malta) AND a Warrant to practice as Midwife in 
Malta.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course 
content, the selection board is to evaluate the submitted 
programme of study and determine that it is comparable to 
60/180 ECTS/ECVET credits. The advice of the MQRIC 
may be sought.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 

regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET) 
jew ekwivalenti* fil-Midwifery jew kwalifika ekwivalenti, 
rikonoxxuta, kumparabbli U jkollhom ċertifikat ta’ 
reġistrazzjoni mal-Kunsill tal-Infermiera u Qwiebel (Malta) 
bħala Midwife U Warrant biex jipprattikaw bħala Midwife 
f’Malta;

JEW

iv. fil-pussess ta’ B.Sc. Midwifery Degree rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) jew kwalifika ekwivalenti, 
rikonoxxuta, kumparabbli U jkollhom ċertifikat ta’ 
reġistrazzjoni mal-Kunsill tal-Infermiera u Qwiebel (Malta) 
bħala Midwife U Warrant biex jipprattikaw bħala Midwife 
f’Malta.

*Fin-nuqqas ta’ evidenza dokumentarja dwar il-kretti 
ECTS/ECVET jew sistema oħra ta’ kejl tal-kontenut tal-kors, 
il-bord tal-għażla għandu jevalwa l-programm ta’ studju 
sottomess u jiddetermina li huwa komparabbli ma’ 60/180 
krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
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in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
May, 2025. If this stipulated deadline for the attainment of 
such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 

ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2025. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
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Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 

il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
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one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Division, Ministry for Health and Active Ageing, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the receiving 
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

10th May, 2024

irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fud-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt). 

L-10 ta’ Mejju, 2024
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MINISTRY OF EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Head of School (Resource Centres) 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MYER adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Head of School (Serving in Resource Centres) 
within the Ministry for Education, Sport, Youth, Research 
and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Head of School is Salary 
Scale 5, which in the year 2024 is equivalent to, €32,533.98 
per annum, rising by annual increments of €640.67 up to a 
maximum of €36,378.00.

2.3 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.4 A Head of School appointed on the basis of an MQF 
Level 7 in Special or Inclusive Education in a related area 
or comparable professional qualification in these areas, 
including those who on the date of signing of this agreement 
are in the grade of Head of Resource Centre, such Heads 
of Schools may be deployed/may request to be deployed in 
a mainstream school upon attainment of a full MQF Level 
7 qualification in Educational Leadership and Management.

Duties

3. The job duties for the post of Head of School include:

3.1 The core responsibility of the Head of School is to 
serve as the Educational and Operational Leader of the 
respective schoolʼs community, with the ultimate aim of 
ensuring a high quality and equitable educational provision 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post taʼ Kap taʼ Skola (Resource Centres) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma taʼ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, il-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni taʼ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqaʼ 
applikazzjonijiet għall-post taʼ Kap taʼ Skola (Iservi fir-
Resource Centres) fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
tnax-il (12) xahar.

2.2 Is-salarju taʼ Kap taʼ Skola huwa taʼ Skala taʼ Salarju 
5, li fis-sena 2024 huwa taʼ €32,533.98 fis-sena, li jiżdied bʼ 
€640.67 fis-sena sa massimu taʼ €36,378.00.

2.3 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

2.4 Kap taʼ Skola maħtur fuq il-bażi taʼ Livell 7 tal-
MQF fʼEdukazzjoni Speċjali jew Inklużiva fʼqasam relatat 
jew kwalifika professjonali komparabbli fʼdawn l-oqsma, 
inklużi dawk li fid-data tal-iffirmar taʼ dan il-ftehim huma 
fil-grad taʼ Kap tar-Resource Centres, tali Kapijiet tal-
Iskejjel jistgħu jiġu deployed/jistgħu jitolbu li jiġu deployed 
fi skola mainstream meta jiksbu kwalifika sħiħa taʼ Livell 7 
tal-MQF fit-Tmexxija Edukattiva u fil-Maniġment.

Dmirijiet

3. Id-dmirijiet għal dan il-post taʼ Kap taʼ Skola jinkludu :

3.1 Ir-responsabbiltà prinċipali taʼ Kap taʼ Skola huwa 
li jservi bħala l-Mexxej Edukattiv u Operattiv tal-komunità 
tal-iskola rispettiva, bl-għan finali li jiżgura kwalità għolja 
u dispożizzjoni edukattiva ġusta li tissodisfa l-ħtiġiet 
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which meets the diverse needs of all learners. Together with 
the other members of the Senior Management Team, the Head 
of School is also responsible to foster a climate of genuine 
collegiality amongst community members, setting the pace 
through purposeful leadership and active nurturing of a 
Community of Professional Educators, including through 
focused leadership in School Development Planning. The 
core role of the Head of School is to:

a) promote and pursue the mission of the school in 
providing an equitable, high quality holistic education for 
all students, raising and maximising the individual as well 
as the collective level of attainment whilst narrowing gaps 
that may persist;

b) provide strategic leadership and direction to staff and 
the rest of the school community, as well as the overall day-
to-day management of the school;

c) assume a leading role in organising and coordinating 
all activities related to curriculum development and delivery;

d) develop and maintain an emotionally, psychologically 
and physically safe school, as well as orderly, through 
creative and cognitively stimulating environment that is 
conducive to learning;

e) collaboratively create and nurture a Community of 
Professional Educators, leading by example through active 
participation;

f) lead educational development particularly at the local 
level, whilst generally contributing at the national level also 
by serving as a catalyst for positive change.

Overall Purpose

a) to provide professional leadership and to ensure 
the implementation and the development of the National 
Curriculum Framework;

(b) to secure whole-school commitment to the curricular 
philosophy, values and objectives through the effective 
school team building, communication and collaborative 
approach to decision-making;

c) to promote and further the holistic education of each 
student in the school;

d) to organise, manage and control efficiently and 
effectively the human, physical and financial resources of 
the school;

e) to participate in the meetings of the College Council 
of Heads and to collaborate with other heads of school in 

differenti tal-istudenti kollha. Flimkien mal-membri l-oħra 
tat-Tim tal-Amministrazzjoni Għolja, il-Kap taʼ Skola huwa 
responsabbli wkoll biex irawwem klima taʼ kolleġġjalità 
ġenwina fost membri tal-komunità, jistabbilixxi r-ritmu 
permezz taʼ tmexxija bi skop u jrawwem bʼmod attiv il-
Komunità taʼ Edukaturi Professjonali, inkluż li juża tmexxija 
ffukata fl-Ippjanar għall-Iżvilupp tal-Iskola. L-għan ewlieni 
taʼ Kap taʼ Skola hu li:

a) jippromovi u jsegwi l-missjoni tal-iskola biex jipprovdi 
edukazzjoni taʼ kwalità għolja olistika għall-istudenti kollha, 
jgħolli u jilħaq il-massimu tal-kisba, fuq livell individwu kif 
ukoll dak kollettiv filwaqt li jnaqqas in-nuqqasijiet li jistgħu 
jippersistu;

(b) jipprovdi tmexxija strateġika u direzzjoni għall-
istaff u l-bqija tal-komunità tal-skola, kif ukoll l-andament 
ġenerali taʼ kuljum tal-iskola;

c) jassumi r-rwol ewlieni fl-organizzazzjoni u 
l-kordinazzjoni tal-attivitajiet kollha relatati mal-iżvilupp u 
t-twassil tal-kurrikulu;

d) jiżviluppa u jżomm sikurezza fl-iskola bʼmod 
emozzjonali, psikoloġika u fiżika, kif ukoll ordnata, permezz 
taʼ ambjent kreattiv u stimulanti konjittiv li jwassal għat-
tagħlim;

e) joħloq bʼmod kollaborattiv u jrawwem Komunità taʼ 
Edukaturi Professjonali, li jmexxi bl-eżempju permezz taʼ 
parteċipazzjoni attiva;

f) imexxi l-iżvilupp edukattiv partikolarment fil-livell 
lokali, filwaqt li ġeneralment jikkontribwixxi fil-livell 
nazzjonali wkoll billi jservi bħala katalist għal bidla pożittiva.

Għanijiet Ġenerali

a) provvediment taʼ tmexxija professjonali u 
assigurazzjoni fl-implimentazzjoni u l-iżvilupp tal-Kurrikulu 
Minimu Nazzjonali;

b) assigurazzjoni tal-impenn sħiħ, taʼ skola sħiħa, 
għall-filosofija kurrikulari, valuri u oġġettivi permezz taʼ 
tim skolastiku effettiv, taʼ komunikazzjoni u taʼ attitudni 
kollaborattiva fit-teħid tad-deċiżjonijiet;

c) tmexxija ʼl quddiem tal-edukazzjoni olistika taʼ kull 
student fl-iskola;

d) organizzazzjoni, immaniġġjar u kontroll bʼmod 
effiċjenti u effettiv tar-riżorsi umani, fiżiċi u finanzjarji tal-
iskola;

e) parteċipazzjoni fʼlaqgħat tal-Kunsill tal-Kapijiet tal-
Kulleġġ u kollaborazzjoni maʼ kapijiet oħra bʼmod li jilħaq 
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a manner that maximises networking under the leadership 
of the College Principal and Head of College Network and 
according to the direction and guidelines established by the 
competent authorities;

(f) to participate in the design, formulation and 
implementation of projects that tap EU funding and establish 
partnerships with other schools in Europe.

Main Duties

a) to formulate, in a collaborative manner with the school 
team the school aims, objectives and policies in conformity 
with the Education Act and related legal notices and the 
directives and regulations of the Education Authorities and 
to lead the school team accordingly;

b) to facilitate a participatory team building and collegial 
process leading to the formulation and on-going review of 
the School Development Plan;

c) to build and maintain an effective and open channel 
of communication within the school community, with other 
schools in the College, with the College Board and its 
administration, with officials of the Education Directorates/
Departments, the local community and other external 
agencies;

d) to direct the planning, organisation and co-ordination 
of curricular and other related initiatives and activities 
throughout the year and performing duties connected with 
the School Council in accordance with current legislation;

e) to keep abreast with on-going professional 
development in educational and administrative leadership 
and management and nurture the role of mentors;

f) to ensure order and discipline, help to resolve conflicts, 
and promote healthy relationships between students, staff 
and parents/guardians;

g) to ensure the timely implementation of established 
disciplinary procedures;

h) to ensure that network participants can communicate 
in an informal but well-structured manner;

i) to ensure that all policies are being carried out 
effectively;

j) to ensure the maintenance of an effective pastoral care 
system for students;

k) to ensure that members of the Senior Management 
Team are regularly assigned focus areas for the better 
implementation of the school policies and development plan;

l-ogħla livell taʼ networking taħt it-tmexxija tal-Prinċipal 
tal-Kulleġġ u tal-Kap tan-Network taʼ Kulleġġ u skont 
id-direzzjoni u l-linji gwida stabbiliti mill-awtoritajiet 
kompetenti;

f) parteċipazzjoni fit-tifsil, il-formulazzjoni u 
l-implimentazzjoni taʼ proġetti li jagħmlu użu mill-fondi taʼ 
UE għal sħubija maʼ skejjel Ewropej.

Dmirijiet Ewlenin

a) jissawru, bʼkollaborazzjoni mat-tim skolastiku, 
l-għanijiet tal-iskola, l-objettivi u policies konformi mal-
Att dwar l-Edukazzjoni, avviżi legali relatati, id-direttivi u 
r-regolamenti tal-Awtoritajiet Edukattivi u li jitmexxa t-tim 
tal-iskola kif xieraq;

b) bini taʼ tim parteċipattiv u taʼ proċess kolleġġjali li 
jwassal għat-tiswir u reviżjoni kontinwa tal-Pjan taʼ Żvilupp 
tal-Iskola;

c) jinbena u jinżamm mezz effettiv u miftuħ taʼ 
komunikazzjoni fi ħdan il-komunità skolastika, maʼ skejjel 
oħra fl-istess Kulleġġ, mal-Bord u l-amministrazzjoni 
tal-Kulleġġ, mal-uffiċjali tad-Direttorati/Dipartimenti tal-
Edukazzjoni, kif ukoll il-komunità tal-lokal u aġenziji oħra 
esterni;

d) jitmexxa l-ippjanar, l-organizzazzjoni u l-kordinazzjoni 
taʼ inizjattivi u attivitajiet mal-kurrikulu u attivitajiet oħrajn 
matul is-sena flimkien maʼ doveri oħra konnessi mal-Kunsill 
tal-Iskola skont il-liġijiet li jkunu fis-seħħ;

e) jinżamm aġġornat servizz taʼ żvilupp professjonali 
kontinwu fil-qasam edukattiv u taʼ tmexxija amministrattiva 
u taʼ management u jitrawwem il-rwol taʼ mentor;

f) tiġi żgurata l-ordni u d-dixxiplina, tingħata l-għajnuna 
fis-soluzzjoni taʼ konflitti, u titmexxa ̓ l quddiem ir-relazzjoni 
sana bejn l-istudenti, l-istaff u l-ġenituri;

g) tiġi żgurata l-implimentazzjoni taʼ proċeduri stabbiliti 
taʼ dixxiplina;

h) tiġi żgurata li l-parteċipanti fin-networks 
jikkommunikaw bla formalità żejda iżda bʼmod strutturat;

i) jiġi żgurat li l-policies kollha jiġu fis-seħħ bʼmod 
effettiv;

j) tiġi żgurata s-sistema taʼ kura effettiva pastorali għall-
istudent;

k) jiġi żgurat li t-Tim taʼ Tmexxija jkun regolarment 
assenjat oqsma taʼ ffukar għall-aħjar implimentazzjoni tal-
policies tal-iskola u l-pjan taʼ żvilupp;
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l) to supervise the academic and pedagogical quality of 
teaching and learning;

m) undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

n) any other duties as directed by the Principal Permanent 
Secretary.

Curriculum Development

(a) together with the Senior Management Team and 
teachers and in consultation with the relevant personnel 
in the Education directorates/departments, as appropriate, 
to determine strategies for the effective implementation 
of the National Curriculum, such as teaching and learning 
strategies, the use of educational resources and services, the 
selection of textbooks, etc;

b) to implement quality assurance mechanisms that 
maintain high standards of teaching and learning in the 
school;

c) to promote the enrichment of the curriculum through 
activities organised within and outside school;

d) to ensure that the curriculum includes holistic learning 
activities that take into account the diverse talents and 
learning modes, abilities and potential of all students in 
the school, and into the resources of the local community 
as well as those of national, European and international 
organisations;

e) to motivate and support all categories of staff with 
the objective of pursuing lifelong learning opportunities, 
including career development and progression;

Student Matters

a) to facilitate the provision of effective psycho-social 
services and the effective delivery of pastoral care services 
for students;

b) to implement an effective referral policy and procedures 
for students requiring specialised services;

c) to develop and sustain procedures to facilitate the 
transition of students coming to and leaving school;

d) to promote an inclusive school policy;

e) to facilitate and nurture a safe school environment;

f) to promote an effective student participation policy;

l) issir superviżjoni tal-kwalità akkademika u pedagoġika 
tat-tagħlim;

m) kwalunkwe kompitu ieħor li s-superjur jistaʼ jiddelega 
lilu/ha, kif jistaʼ jkun meħtieġ; 

n) kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Żvilupp Kurrikulari

a) flimkien mat-Tim taʼ Tmexxija Maniġerjali u 
l-għalliema u bʼkonsultazzjoni mal-uffiċjali konċernati 
tad-direttorati/dipartimenti tal-Edukazzjoni skont il-każ, 
jiġu deċiżi strateġiji għall-implimentazzjoni effettiva tal-
Kurrikulu Nazzjonali, li jinkludu strateġiji tat-tagħlim, l-użu 
taʼ riżorsi u servizzi edukattivi, l-għażla taʼ kotba, eċċ.;

b) jinġiebu fis-seħħ mekkaniżmi taʼ assigurazzjoni taʼ 
kwalità li jżommu standards għolja taʼ tagħlim fl-iskejjel;

c) jitmexxa ʼl quddiem kurrikulu aktar għani permezz taʼ 
attivitajiet organizzati sew ġewwa kif ukoll barra l-iskola;

d) jiġi żgurat li l-kurrikulu jinkludi attivitajiet olistiċi 
taʼ tagħlim li jħaddnu d-diversi talenti u modi taʼ tagħlim, 
abbilitajiet u potenzjali tal-istudenti kollha fl-iskola, u li 
jagħmlu użu sew mir-riżorsi tal-komunità tal-lokal kif 
ukoll dawk taʼ organizzazzjonijiet nazzjonali, Ewropej u 
internazzjonali;

e) jiġu motivati u ssapportjati kull kategorija taʼ staff 
bil-għan li jitmexxew ʼil quddiem l-opportunitajiet taʼ 
edukazzjoni tul il-ħajja, inkluż żvilupp u promozzjoni fil-
karriera.

Faċilitajiet għall-Istudent

a) jiġi faċilitat provvediment effettiv tas-servizzi 
psikosoċjali u taʼ kura pastorali għall-istudent;

b) tinġieb fis-seħħ referral policy effettiva u proċeduri 
għall-istudenti li jeħtieġu servizzi speċjalizzati;

c) jiġu żviluppati u sostnuti proċeduri li jiffaċilitaw it-
tranżizzjoni tal-istudent lejn u għall-iskola;

d) titmexxa ʼl quddiem politika taʼ skola inklussiva;

e) jitrawwem ambjent taʼ sigurtà fl-iskola;

f) titmexxa ̓ l quddiem politika effettiva taʼ parteċipazzjoni 
tal-istudent.
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Teaching Personnel

a) to nurture the development and maintenance of the 
professional school team leading to active participation 
in decision-making, and take timely follow-up action and 
facilitate school self-evaluation exercises;

b) to expose the Assistant Heads to the various roles and 
tasks of headship; directing the induction of new staff and 
motivating, supporting, developing, monitoring, acting as 
mentor, and appraising professional and non-professional staff;

c) to guide management processes, including 
Performance Management Programmes, to ensure academic 
and pedagogical quality assurance and standards of teaching 
and learning;

d) to manage and mentor other personnel attached to the 
school on a permanent or temporary basis in order to ensure 
a high level of motivation and of quality service;

e) to ensure that the gender perspective is integrated in 
school programmes and initiatives;

Home-School-Community Links

a) to create and promote links with the local community 
and its organisations;

b) to encourage and foster early parental involvement in 
childrenʼs educational development; while providing staff 
with a clear direction, encouraging them to seek effective 
ways of enhancing parental involvement in studentsʼ 
educational development and curricular activities;

c) to encourage parents/guardians to engage in lifelong 
learning opportunities leading to personal development 
whilst promoting enhanced involvement in the school 
community life;

d) to encourage parents to increasingly become aware of 
their responsibilities towards their childrenʼs well-being and 
welfare and ensure that they strictly observe the schoolʼs 
rules and regulations, including those related to punctuality 
both at the beginning and at the end of the school day;

Administration

a) together with the assistant head/s, to carry out the 
annual school classification exercise and ensuring the 
preparation of timetables, assigning of classes, subjects and 
responsibilities to teachers;

b) to ensure that the duty of providing cover for absent 
teachers is shared equitably among all teachers in the school;

Tagħlim tal-Persunal

a) jitrawwem u jissaħħaħ l-iżvilupp tat-tim professjonali 
tal-iskola li jwassal għall-parteċipazzjoni attiva fit-teħid 
taʼ deċiżjonijiet, għal azzjoni sussegwenti fʼwaqtha u jiġi 
faċilitat l-eżerċizzju taʼ awtoevalwazzjoni tal-iskola;

b) tingħata l-opportunità lill-assistenti kapijiet fʼdiversi rwoli 
u xogħol taʼ tmexxija; titmexxa l-induzzjoni taʼ persunal ġdid 
u jiġu xprunati, imwieżna, żviluppati, monitorjati, evalwati u 
jingħata mentoring lill-istaff professjonali u staff ieħor;

c) il-gwida tal-proċessi tal-immaniġġjar, li jinkludi 
l-Performance Management Programme, sabiex ikunu 
żgurati l-kwalità u l-istandards akkademiċi u pedagoġiċi tat-
tagħlim;

d) isir mentoring lil uffiċjali oħra li jappartjenu lill-iskola 
sew fuq bażi permanenti kif ukoll temporanja, sabiex ikun 
żgurat livell għoli taʼ motivazzjoni u kwalità tas-servizz;

e) tkun integrata l-perspettiva tal-ġeneru fil-programmi u 
l-inizjattivi tal-iskola.

Rabta bejn id-Dar, l-Iskola u l-Komunità

a) jinħolqu u jitmexxew ʼil quddiem kuntatti mal-
komunità tal-lokal u l-organizzazzjonijiet tagħha;

b) jitmexxa ʼl quddiem l-involviment bikri tal-ġenituri 
fl-iżvilupp edukattiv taʼ wliedhom, filwaqt li tingħata 
direzzjoni ċara lill-istaff li tinkuraġġihom biex ifittxu modi 
effettivi sabiex ikattru l-involviment tal-ġenituri fl-iżvilupp 
edukattiv u fl-attivitajiet kurrikulari tal-istudenti;

c) il-ġenituri/tuturi jiġu mħeġġa sabiex jinvolvu ruħhom 
fʼopportunitajiet taʼ tagħlim tul il-ħajja li jwasslu għal 
żvilupp personali filwaqt li jippromovu l-involviment 
tagħhom fil-ħajja komunitarja tal-iskola;

d) il-ġenituri jiġu mħeġġa sabiex isiru aktar konxji 
dwar ir-responsabbiltajiet tagħhom lejn il-ġid u l-benesseri 
taʼ wliedhom u jiġi żgurat li huma josservaw bis-sħiħ ir-
regolamenti tal-iskola kif ukoll dawk relatati mal-puntwalità 
sew fil-bidu kif ukoll fit-tmiem tal-ġurnata tal-iskola.

Amministrazzjoni

a) flimkien mal-assistant/i kap/ijiet, isir eżerċizzju 
annwali tal-klassifikazzjoni tal-iskola fejn ikun żgurat il-
preparazzjoni tat-timetables, l-assenjar taʼ klassijiet, taʼ 
suġġetti u taʼ responsabbiltajiet lill-għalliema;

b) ikun żgurat li d-doveri u x-xogħol taʼ għalliema assenti 
jkun kopert u mqassam bʼmod ekwu bejn l-għalliema kollha 
fl-iskola;
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c) to ensure the compilation and upkeep of school 
statistics, as well as student and staff records;

d) to ensure the provision of a functional record keeping 
and filing system and the timely and correct submission of 
data and information requested by the regulatory bodies, the 
College Board and other authorised entities;

e) to collaborate with the relevant agencies and officials, 
to ensure the proper maintenance and servicing of the school 
building, facilities and equipment, as well as the cleanliness 
and the embellishment of the school environment;

f) to ensure the compilation of an inventory according to 
prescribed regulations, as well as the efficient management 
of stores/apparatus, furniture and other material resources 
with the assistance of available human resources;

g) to ensure the timely requisition of utilities and 
textbooks;

h) to provide necessary information to ensure adequate 
school transport;

i) to take part in EU projects and other projects in 
accordance with SDP targets.

Finance

a) With the assistance of competent officials from the 
Education directorates/departments and college to prepare 
the capital and recurrent school budget estimates within the 
parameters and priorities set by the competent authority;

b) Under the direction and guidance of the Education 
directorates/departments, to ensure the effective management 
and control of funds according to established Government 
financial regulations and the recording of all transactions 
according to established practice.

3.2 In the carrying out of his/her duties and functions, 
a Head of School shall be expected to develop the 
necessary knowledge, competences and skills to be able 
to make effective use of Information and Communication 
Technology.

3.3 A Head of School shall be supported, encouraged and 
guided by a process of induction and mentoring during the 
period of probation and at any other time when superiors 
may deem necessary. Participation in an induction process 
shall be an integral condition of employment for a Head 
of School and such an induction programme may be held 
outside school hours. The induction process generally spans 
the probation year.

c) ikun żgurat li l-istatistika tal-iskola kif ukoll ir-rekords 
tal-istudenti u l-istaff ikunu kompilati u jinżammu aġġornati;

d) ikun żgurat il-provvediment taʼ sistema funzjonali tar-
rekords u taʼ preżentata kif ukoll is-sottomissjoni fʼwaqtha 
taʼ data u informazzjoni rikjesta minn entitajiet regolatorji, 
mill-Bord tal-Kulleġġ u entitajiet oħra awtorizzati;

e) bʼkollaborazzjoni mal-aġenziji u uffiċjali konċernati, 
jiġi żgurat li l-bini, il-faċilitajiet u t-tagħmir tal-iskola, 
kif ukoll l-indafa u t-tisbiħ tal-ambjent tal-iskola, ikunu 
miżmuma kif xieraq;

f) bl-għajnuna tar-riżorsi umani disponibbli, jiġi żgurat li 
l-inventarji jkunu kumpilati u miżmuma skont regolamenti 
preskritti u li jkun hemm maniġġjar effiċjenti taʼ stores/
apparat, għamara u riżorsi materjali oħra;

g) ikun żġurat li kotba, servizzi u ħtiġiet tal-iskola jkunu 
ordnati fʼwaqthom;

h) ikun żgurat trasport tal-iskola adekwat billi tingħata 
l-informazzjoni meħtieġa;

i) ikun hemm parteċipazzjoni fi proġetti tal-UE u proġetti 
oħra skont il-miri tal-Pjan taʼ Żvilupp tal-Iskola.

Finanzi

a) bl-għajnuna taʼ uffiċjali kompetenti tad-direttorati/
dipartimenti tal-Edukazzjoni u l-kulleġġ jitħejjew l-estimi 
kapitali u rikorrenti tal-iskola fil-parametri u l-prijoritajiet 
stabbiliti mill-awtorità kompetenti;

b) taħt id-direzzjoni u l-gwida tad-direttorati/dipartimenti 
tal-Edukazzjoni jkun żgurat l-immaniġġjar effettiv u 
l-kontroll tal-fondi skont regolamenti finanzjarji governattivi 
stabbiliti u li jinżamm rekord tat-tranżazzjonijiet kollha 
skont il-prattika stabbilita.

3.2 Fil-qadi tad-dmirijiet u l-funzjonijiet huwa mistenni 
mill-Kap taʼ Skola li jiżviluppa l-għerf, il-kompetenzi u 
l-ħiliet neċessarji sabiex juża bʼmod effettiv it-teknoloġija 
tal-informazzjoni u komunikazzjoni.

3.3 Kap taʼ Skola jkun megħjun, imħeġġeġ u ggwidat 
permezz taʼ proċess taʼ induzzjoni u mentoring tul is-sena taʼ 
prova u fi kwalunkwe żmien ieħor li l-awtorità konċernata 
jidhrilha xieraq. Il-parteċipazzjoni fil-proċess taʼ induzzjoni 
jagħmel parti integrali mill-kundizzjonijiet tal-impjieg taʼ 
Kap taʼ Skola. Il-proċess taʼ induzzjoni jistaʼ jsir barra l-ħin 
tax-xogħol u ġeneralment jinfirex matul is-sena taʼ prova.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Able to communicate in the Maltese and English 
Languages; 

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; 
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iii. (a) Have not less than ten (10) scholastic years teaching 
experience in addition to four (4) scholastic years service in 
the grade of Assistant Head of School, Head of Department, 
INCO (grade is being assimilated into the grade of Head of 
Department) or School Counsellor in a licensed school; and

(b) Be in possession of a full qualification at MQF Level 
7 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent *) in Educational Leadership and Management 
or a comparable professional qualification, as determined 
by the competent authorities or in Special or Inclusive 
Education in a related area or a comparable professional 
qualification in these areas, issued by an institution of higher 
education recognised by the competent authorities.

iv. In the absence of applications from eligible officers 
according to paragraph 4.1 (iii) (a) and (b), and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to Assistant Heads of School 
assigned Head of School duties for at least five (5) full 
scholastic years, on condition that they obtain a full 
qualification mentioned in paragraph 4.1 (iii) (b) above, 
within three (3) years from the date of appointment as Head 
of School. Failure to obtain the MQF Level 7 qualification 
mentioned in paragraph 4.1 (iii) (b) within this stipulated 
timeframe will lead to employees reverting to their previous 
grade.

As provided by clause 34(2) of the Sectoral Agreement 
signed between the Government of Malta and the Malta 
Union of Teachers on 23rd August, 2010, Instructors who 
have been re-designated as Teachers (Personal Basis) and 
who satisfy the eligibility criteria outlined in paragraph 4.1 
(i), (ii), (iii) and (iv) above, shall be likewise eligible. It is 
being clarified that years of teaching experience in the grade 
of Instructor shall be reckonable as teaching experience in 
terms of paragraph 4.1 (iii) (a) and 4.1 (iv) above.

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application. A recognised Masterʼs 
qualification from the University of Malta (awarded pre 
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

iii. (a) Għandhom mhux anqas minn għaxar (10) snin 
skolastiċi esperjenza taʼ tagħlim flimkien maʼ erbaʼ (4) snin 
skolastiċi servizz fil-grad taʼ Assistent Kap taʼ Skola, Kap taʼ 
Dipartiment, INCO (grad qed jiġi assimilat fil-grad taʼ Kap 
taʼ Dipartiment) jew School Counsellor fi skola liċenzjata; u

(b) Fil-pussess taʼ kwalifika sħiħa fʼLivell 7 tal-MQF 
(suġġett għal minimu taʼ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) fi Tmexxija Edukattiva u Maniġment jew 
kwalifika professjonali kumparabbli, kif determinat mill-
awtoritajiet kompetenti jew fl-Edukazzjoni Speċjali jew 
Inklużiva fʼqasam relatat jew kwalifika professjonali 
komparabbli maʼ dawn l-oqsma, maħruġa minn istituzzjoni 
taʼ edukazzjoni għolja rikonoxxuta mill-awtoritajiet 
kompetenti.

iv. Fʼkaż li ma jkunx hemm applikazzjonijiet minn 
uffiċjali eleġibbli skont il-paragrafu 4.1 (iii) (a) u (b), u/
jew fin-nuqqas li ma jkunx hemm numru biżżejjed taʼ 
applikanti li jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll 
għall-Assistenti Kapijiet taʼ Skola assenjati dmirijiet taʼ Kap 
taʼ Skola għal mill-inqas ħames (5) snin skolastiċi sħaħ, fuq 
kundizzjoni li jiksbu kwalifika sħiħa msemmija fʼparagrafu 
4.1 (iii) (b) hawn fuq, fi żmien tliet (3) snin mid-data tal-
ħatra bħala Kap taʼ Skola. Fʼkaż li ma tinkisibx il-kwalifika 
fʼLivell 7 tal-MQF imsemmija fʼparagrafu 4.1 (iii) (b) fil-
perjodu stipulat iwassal biex l-impjegati jerġgħu lura għall-
grad preċedenti tagħhom.

Kif tipprovdi l-klawsola 34(2) tal-Ftehim Settorjali bejn 
il-Gvern taʼ Malta u l-Malta Union of Teachers iffirmat fit-
23 taʼ Awissu, 2010, Instructors li kisbu l-grad taʼ Għalliem 
(Personal Basis) u li jissodissfaw il-kriterji taʼ eliġibbiltà 
msemmijja fʼparagrafu 4.1 (i), (ii), (iii) u (iv) hawn fuq, 
jitqiesu eliġibbli wkoll. Qiegħed ikun iċċarat li s-snin taʼ 
esperjenza fit-tagħlim fil-grad taʼ Instructor jitqiesu bħala 
snin taʼ esperjenza fit-tagħlim għal fini taʼ paragrafu 4.1 (iii) 
(a) u 4.1 (iv) hawn fuq.

*Kwalifika taʼ Masterʼs rikonoxxuta bʼminimu taʼ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali taʼ rikonoxximent tal-Masterʼs mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika taʼ 
Masterʼs rikonoxxuta mill-Università taʼ Malta (mogħtija 
qabel l-2009) bʼinqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
taʼ xogħol huwa komparabbli maʼ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja taʼ karriera differenti jew fʼpożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja taʼ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.
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4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 (iii) (b) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Furthermore, as per the Education Sectoral Agreement 
signed by the Government and the Malta Union of Teachers 
(MUT) on 21st December, 2017, the eligibility criteria 
mentioned in paragraphs 4.1 (i) to (iv) above, will take into 
consideration all previous years of satisfactory service in 
the relevant grade and qualifications accrued by applicants. 
As such, service in higher or equivalent roles by the closing 
time and date of the call for applications, which may include 
roles not regulated by the same agreement, will not exclude 
potential candidates in applying and gaining eligibility for 
equivalent and/or lower grades.

4.4 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.5 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 

4.2 (i) Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati għall-
kwalifika rikjesta hekk kif speċifikata fil-paragrafu 
4.1 (iii) (b) jew kif indikat fʼparagrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 taʼ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata. 

(ii) Kandidati li bħalissa qed isegwu programm taʼ studju 
rikonoxxut fʼlivell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew bʼsuċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet taʼ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ʼl isfel).

4.3 Barra min hekk, skont il-Ftehim Settorali tal-
Edukazzjoni ffirmat mill-Gvern u mill-Għaqda tal-Għalliema 
taʼ Malta (MUT) fil-21 taʼ Diċembru, 2017, il-kriteriji tal-
eliġibbiltà msemmijia fil-paragrafi 4.1 (i) sa (iv) hawn fuq, 
jieħdu fʼkunsiderazzjoni, is-snin kollha preċedenti taʼ servizz 
sodisfaċenti fil-grad rilevanti u l-kwalifiki akkumulati mill-
applikanti. Bʼhekk, servizz fʼ irwoli ogħla jew ekwivalenti 
sal-ħin u d-data taʼ din is-sejħa għall-applikazzjonijiet, li 
jistaʼ jinkludi rwoli mhux regolati minn dan l-istess ftehim, 
ma jeskludix kandidati potenzjali milli japplikaw u jiksbu 
l-eliġibbiltà għal gradi ekwivalenti u/jew gradi anqas.

4.4 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor taʼ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.5 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
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grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
gradeʼ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Successful candidates will be listed in two (2) 
separate order of merit lists. List A will contain the order of 
merit of candidates who satisfy all the requisites as specified 
in paragraph 4.1 (iii) (a) and (b) above. List B will contain 
the order of merit of candidates who satisfy the eligibility 
of paragraph 4.1 (iv) above. First preference will be given 
to successful candidates from List A and then to successful 
candidates from List B.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 

immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa taʼ ’servizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.6 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Il-kandidati li jgħaddu jitniżżlu fuq żewġ (2) listi taʼ 
mertu separati. Il-lista A jkollha l-ordni taʼ mertu taʼ dawk il-
kandidati li jissodisfaw ir-rekwiżiti speċifikati fil-paragrafu 4.1 
(iii) (a) u (b) msemmija hawn fuq. Il-lista B ikollha l-ordni taʼ 
mertu taʼ dawk il-kandidati li jissodisfaw ir-rekwiżiti speċifikati 
fil-paragrafu 4.1 (iv) msemmija hawn fuq. L-ewwel preferenza 
tingħata lil dawk il-kandidati li jgħaddu mniżżla fil-lista A u 
mbagħad dawk il-kandidati li jgħaddu mniżżla fil-lista B.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.6, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
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Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 27th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

 applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf). 

These general provisions are to be regarded as an integral 
part of this call for applications.

10th May, 2024

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, fʼformat 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) taʼ nhar it-Tnejn, 27 taʼ Mejju, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

L-10 taʼ Mejju, 2024
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Tradesman/Senior Tradesman in the
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the post of Tradesman/Senior Tradesman in the Precinct 
Management Unit (PMU), within the Logistics Unit, 
Office of the Permanent Secretary, within the Ministry for 
Education, Sport, Youth, Research and Innovation in the 
following areas:

1. Masonry
2. Maintenance Works
3. Aluminium Works
4. Steel Fabricator
5. Waterproofing
6. Tiling and Paving
7. Plasterer and Painter
8. Electrician
9. Plumber

Terms and Conditions

2. 1. This appointment is subject to a probationary period 
of six (6) months.

2.2. The salary for the post of Tradesman is Salary Scale 
16, which in the year 2024 is equivalent to, €16,130.00 
per annum, rising by annual increments of €263.00 up to a 
maximum of €17,708.00.

2.3. A Tradesman will progress to Scale 15 (which in 
the year 2024 is €17,265.00 x €298.00 - €19,053.00) on 
completion of five (5) years service in the grade, subject to 
satisfactory performance.

2.4. A Tradesman will be promoted to the grade of 
Senior Tradesman in Scale 14 (which in the year 2024 is 
€18,538.02 x €316.83 - €20,439.00) on completion of ten 
(10) years service in the grade of Tradesman, or five (5) 
years if in possession of a Higher Technician Diploma or 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Tradesman/Senior Tradesman fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru ghall-Edukazzjoni, l-Isport, iz-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’abbuż fuq it-tfal 
mhuwa tollerat. Fil-process tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iz-Żgħażagħ, ir-Ricerka u l-Innovazzjoni, 
jilqa’ applikazzjonijiet għall-post ta’ Tradesman/Senior 
Tradesman fil-Precinct Management Unit (PMU), fi ħdan il-
Logistics Unit, Uffiċċju tas-Segretarju Permanenti, fi ħdan 
il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Ricerka u l-Innovazzjoni fl-oqsma li ġejjin:

1. Masonry
2. Maintenance Works
3. Aluminium Works
4. Steel Fabricator
5. Waterproofing
6. Tiling and Paving
7. Plasterer and Painter
8. Electrician
9. Plumber

Termini u Kundizzjonijiet

2. 1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2. Is-salarju ta’ Tradesman huwa ta’ Skala ta’ Salarju 
16, li fis-sena 2024 huwa ta’ €16,130.00 fis-sena, li jiżdied 
b’€263.00 fis-sena sa massimu ta’ €17,708.00.

2.3. Persuna fil-grad ta’ Tradesman titla’ fi Skala 15 (li 
fis-sena 2024 huwa ta’ €17,265.00 x €298.00 - €19,053.00) 
wara ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4. Persuna fil-grad ta’ Tradesman tiġi promossa għall-
grad ta’ Senior Tradesman fi Skala 14 (li fis-sena 2024 huwa 
ta’ €18,538.02 x €316.83 - €20,439.00) wara għaxar (10) 
snin servizz fil-grad ta’ Tradesman jew ħames (5) snin jekk 
tkun fil-pussess ta’ Diploma ta’ Higher Technician, jew 
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an appropriate, recognised, comparable or higher technical 
qualification, subject to satisfactory performance.

2.5. The Higher Technician Diploma is rated at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credit 
or equivalent*). A person in possession of an MQF Level 4 
appropriate recognised qualification (subject to a minimum 
of 120 ECTS/ECVET credits or equivalent*), followed by 
two (2) years proven by appropriate experience shall be 
deemed to satisfy the clause Higher Technician Diploma or 
appropriate equivalent qualification.

*A recognised qualification comparable to 60/120 
ECTS/ECVET credits (as applicable), as applicable is only 
accepted subject to an MQRIC formal recognition statement 
being submitted with the application.

2.6. The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent union.

Duties

3. The job duties for the post of Tradesman/Senior 
Tradesman include:

i. Planning, controlling and supervising of all technical 
activities undertaken by the Section;

ii. Knowledgeable in health and safety issues;

iii. Share ideas regarding works, especially to the practical 
manufacture of the design and work methods;

iv. Must be ready to work in schools and be environmentally 
friendly and dressed suitably for a school environment;

v. Make estimates of work as requested and may be 
required to work in colleges and any other educational 
institutions;

vi. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

viii. Any other duties as directed by the Principal 
Permanent Secretary.

A detailed job description of the areas mentioned 
in paragraph 1.1 may be obtained from (https://

kwalifika rikonoxxuta, kumparabbli jew kwalifika teknika 
ogħla, dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5. Il-Higher Technician Diploma hija meqjusa bħala 
kwalifika f’Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 
krettu ECTS/ECVET, jew ekwivalenti*). Persuna li jkollha 
kwalifika rikonoxxuta f’Livell 4 tal-MQF suġġetta għal 
minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti*), 
segwita b’sentejn (2) esperjenza xierqa u ppruvata, titqies 
bħala li tissodisfa l-klawsola tal-Higher Technician Diploma 
jew kwalifika xierqa u kumparabbli.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 krettu 
ECTS/ECVET (skont kif applikabli), hekk kif applikabbli 
hija aċċettata biss suġġett għal dikjarazzjoni formali 
ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni.

2.6. Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għal kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-union kompetenti.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Tradesman/Senior 
Tradesman jinkludu li:

i. Jippjana, jikkontrolla u jissorvelja l-attivitajiet tekniċi 
kollha meħuda mit-Taqsima;

ii. Ikun konxju dwar il-kwistjonijiet ta’ saħħa u sigurtà;

iii. Jaqsam li-pariri tiegħu dwar xogħlijiet, speċjalment 
fejn għandu x’jaqsam l-immanifatturar prattiku tad-disinn u 
l-metodi ta’ xogħol;

iv. Ikun lest jaħdem fi skejjel u l-imġiba u l-ilbies tiegħu 
jkunu b’mod xierqa għall-ambjent ta’ skola;

v. Jagħmel stimi tax-xogħlijiet kif mitlub u jista’ jkun 
meħtieġ jaħdem f’kulleġġi u istituzzjonijiet edukattivi 
oħrajn;

vi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta mal-oqsma 
msemmija f’paragrafu 1.1 jistgħu jinkisbu minn (https://
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educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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(ii) able to communicate in the Maltese and English 
languages; AND

(iii) in possession of a Journeyman’s Certificate in the 
trade applying for after having successfully completed the 
relative course of study under the Extended Skills Training 
Scheme (ESTS) or a recognised, appropriate, comparable or 
higher qualification; OR

(iv) public officers whose competence in the trade 
applying for has been certified by the Trade Testing Board 
set up under the Employment and Training Services Act, or a 
relevant comparable programme in the field at MQF Level 2.

An official valid license issued by the competent National 
Authority in the trade of Masonry (1.1) and Electrician (1.8), 
will be mandatory as having satisfied 4.1 (iii) or (iv) above.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, for the 
award of such qualification by the 31st October, 2024. If this 
stipulated deadline for the attainment of such qualification is 
not met, the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 

(ii) kapaci jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża; U

(iii) li ghandhom ċertifikat ta’ Journeyman fis-sengħa li 
għaliha saret l-applikazzjoni wara li jkunu temmew b’suċċess 
il-kors ta’ studju taħt l-Extended Skills Training Scheme 
(ESTS), jew kwalifika rikonoxxuta, xierqa, komparabbli jew 
ogħla; JEW

(iv) uffiċjali pubbliċi li l-kompetenza taghhom fis-sengħa 
li għaliha saret l-applikazzjoni tkun ġiet iċċertifikata minn 
Bord tal-Eżamijiet imwaqqaf taħt l-Att dwar is-Servizz tal-
Impjieg u Taħriġ, jew programm rilevanti kumparabbli fl-
istess qasam fil-Livell 2 tal-MQF.

Liċenzja Uffiċjali valida maħruġa mill-Awtorità 
kompetenti nazzjonali fis-sengħa ta’ Masonry (1.1) u 
Electrician (1.8), hija mandatorja biex tissodisfa 4.1 (iii) jew 
(iv) hawn fuq.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
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a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal ((https://edurecruitment.gov.
mt)).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research 
and Innovation through the online Education Recruitment 
Portalonly on (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 27th May, 
2024. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 27 ta’ Mejju, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fud-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,



	 5486	 Gazzetta  tal-Gvern  ta’  Malta 21,240   

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

10th May, 2024

OFFICE OF THE PRIME MINISTER

Post of Manager II in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1.The Director (Finance and Administration), Office 
of the Prime Minister invites applications for the post of 
Manager II in the Finance and Administration Directorate 
within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising by 
annual increments of €531.17 up to a maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administrationʼs policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

L-10 ta’ Mejju, 2024

UFFIĊĊJU TAL-PRIM MINISTRU

Post taʼ Manager II fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru tilqaʼ applikazzjonijiet għall-post taʼ Manager 
II fid-Direttorat tal-Finanzi u Amministrazzjoni fi ħdan 
l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu taʼ probation/prova, dawk appuntati 
jridu jkunu temmew bʼsuċċess kors taʼ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju taʼ Manager II huwa taʼ Skala taʼ Salarju 7, 
li fl-2024 huwa taʼ €28,855.98 fis-sena, li jiżdied bʼ€531.17 
fis-sena sa massimu taʼ €32,043.00.

2.4 Persuna fil-grad taʼ Manager II fi Skala taʼ Salarju 
7 titlaʼ fi Skala taʼ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala taʼ Salarju 7, jekk tkun qdiet dmirha 
bʼmod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu taʼ 15% tas-
salarju bażiku tagħhom, marbut maʼ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu taʼ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu taʼ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Manager II include:

i. To manage and advise the Director (Finance and 
Administration) on logistical support and transport, and 
assisting in the procurement needs and requirements of the 
respective department;

ii. Assisting and advising the Director (Finance and 
Administration) with regards to the upkeep and maintenance 
of movable and immoveable assets at the Office of the Prime 
Minister, including buildings falling within the remit of the 
Office of the Prime Minister;

iii. Assist the Director (Finance and Administration) with 
major projects within the Office of the Prime Minister and 
maintain close liaison with other ministries where planning 
and implementation of such projects are concerned;

iv. Drafting of contracts with contractors for services 
provided for the administered premises, as well as managing 
a service programme for lifts, glass doors and air conditioners 
at the Office of the Prime Minister;

v. Ensuring compliance with the Health and Safety 
Regulations within the Office of the Prime Minister, and 
assisting the Director (Finance and Administration) on all 
matters related to the occupational health and safety within 
the Finance and Administration Directorate;

vi. Managing the fleet of cars and parking areas at the 
Office of the Prime Minister with the concept of moving 
towards a greener environment, and upholding close liaison 
with the Ministry for Finance and Financial Services, whilst 
ensuring proper maintenance and other requirements with 
regards to the fleet of vehicles, including the leasing/hiring 
of vehicles, and compliance to the Fleetweb system;

vii. Assisting and supervising the Access Control Systems 
operated within the Office of the Prime Minister;

viii. Providing support regarding the hosting of State 
functions and other official activities;

 
ix. Updating the Departmental Inventory Database of the 

Finance and Administration Directorate and other areas as 
directed by the Director (Finance and Administration);

x. Handling the messengerial, cleaning, and maintenance 
sections within the Office of the Prime Minister and 
managing the reception area at the Auberge de Castille, 
ensuring the required level of service is being provided;

xi. Representing the Director (Finance and Administration) 
in committees and other meetings as necessary;

Dmirijiet

3. Id-dmirijiet għal dan il-post taʼ Manager II jinkludu li:

i. Imexxi u jagħti pariri lid-Direttur (Finanzi u 
Amministrazzjoni) dwar appoġġ loġistiku u trasport, u 
jassisti fil-ħtiġiet u r-rekwiżiti tal-akkwist tad-dipartiment 
rispettiv;

ii. Jassisti u jagħti pariri lid-Direttur (Finanzi u 
Amministrazzjoni) fir-rigward taż-żamma u l-manutenzjoni 
taʼ assi mobbli u immobbli fl-Uffiċċju tal-Prim Ministru, 
inklużi binjiet li jaqgħu taħt il-kappa tal-Uffiċċju tal-Prim 
Ministru;

iii. Jassisti lid-Direttur (Finanzi u Amministrazzjoni) fi 
proġetti kbar fl-Uffiċċju tal-Prim Ministru u jżomm rapport 
mill-qrib maʼ ministeri oħra fejn huma kkonċernati l-ippjanar 
u l-implimentazzjoni taʼ tali proġetti;

iv. Jagħmel abbozzar taʼ kuntratti maʼ kuntratturi għal 
servizzi provduti għall-bini amministrat, kif ukoll jagħmel 
ġestjoni taʼ programm taʼ servizz għal-lifts, bibien tal-ħġieġ 
u air conditioners fl-Uffiċċju tal-Prim Ministru;

v. Jiżgura konformità mar-Regolamenti tas-Saħħa u 
s-Sigurtà fl-Uffiċċju tal-Prim Ministru, u jassisti lid-Direttur 
(Finanzi u Amministrazzjoni) fuq kull kwistjoni relatata 
mas-saħħa u s-sigurtà fuq il-post tax-xogħol fid-Direttorat 
tal-Finanzi u l-Amministrazzjoni;

vi. Jagħmel ġestjoni tal-flotta tal-karozzi u jamministra 
ż-żoni taʼ parkeġġ fl-Uffiċċju tal-Prim Ministru bil-kunċett li 
jimxi lejn ambjent aktar ekoloġiku, u li jżomm rapport mill-
qrib mal-Ministeru għall-Finanzi u s-Servizzi Finanzjarji, 
filwaqt li jiżgura manutenzjoni xierqa u ħtiġiet oħra fir-
rigward tal-flotta taʼ vetturi, inklużi l-kiri taʼ vetturi, u 
konformità mas-sistema tal-Fleetweb;

vii. Jassisti u jissorvelja s-Sistemi taʼ Kontroll tal-Aċċess 
operata fl-Uffiċċju tal-Prim Ministru;

viii. Jipprovdi sapport fir-rigward tal-akkoljenza taʼ 
funzjonijiet tal-Istat u attivitajiet uffiċjali oħra;

ix. Jaġġorna d-Database tal-Inventarju Dipartimentali 
tad-Direttorat tal-Finanzi u l-Amministrazzjoni u oqsma 
oħra kif ordnat mid-Direttur (Finanzi u Amministrazzjoni);

 
x. Jimmaniġġja s-sezzjonijiet li jinkludu messaġġiera, 

tindif u manutenzjoni fl-Uffiċċju tal-Prim Ministru u 
jimmaniġġja ż-żona taʼ akkoljenza fil-Berġa taʼ Kastilja, 
billi jiżgura li l-livell meħtieġ taʼ servizz jiġi pprovdut;

xi. Jirrappreżenta lid-Direttur (Finanzi u 
Amministrazzjoni) fil-kumitati u laqgħat oħra kif meħtieġ;
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xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 

xii. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti taʼ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi), jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Masterʼs degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Administration or Public 
Administration or Management or Logistics and Supply 
Chain or Business Enterprise or Operations or Transportation 
or Project Management or in relevant areas as determined by 
management.

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application. A recognised Masterʼs 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF 
level than that requested above will also be considered. 
Such candidates are to submit evidence that they have 
successfully completed the necessary ECTS/ECVET 
credits, or equivalent, and attained the required MQF level, 
by the closing time and date of the call for applications. 
Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of 
their qualifications from MQRIC, or other designated 
authorities, as applicable, as per provisions applicable to 
this call for applications (see link below).

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Masterʼs degree rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu taʼ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Administration 
jew Public Administration jew Management jew Logistics 
u Supply Chain jew Business Enterprise jew Operations 
jew Transportation jew Project Management, jew fʼoqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika taʼ Masterʼs rikonoxxuta bʼminimu taʼ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali taʼ rikonoxximent tal-Masterʼs mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika taʼ 
Masterʼs rikonoxxuta mill-Università taʼ Malta (mogħtija 
qabel l-2009) bʼinqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
taʼ xogħol huwa komparabbli maʼ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew bʼsuċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet taʼ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ʼl isfel).
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4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat fʼparagrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 taʼ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.4, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
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PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
 reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Section, Finance and Administration Directorate, Office 
of the Prime Minister, Auberge de Castille, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

10th May, 2024

xahar (1) qabel id-data tal-applikazzjoni, fʼformat PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
taʼ nhar il-Ġimgħa, 24 taʼ Mejju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà; 

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar il-
kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat Finanzi u Amministrazzjoni, Berġa 
taʼ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tas-sezzjoni huma 
(http://www.opm.gov.mt) u (human-resources.opm@gov.
mt).

L-10 taʼ Mejju, 2024
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OFFICE OF THE PRIME MINISTER

Post of Printer in the Government Printing Press 
within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Printer in the Finishing Section in the Government Printing 
Press within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Printer is Salary Scale 16, 
which in the year 2024 is equivalent to, €16,130.00 per 
annum, rising by annual increments of €263.00 up to a 
maximum of €17,708.00.

2.3 A Printer will progress to Scale 15 (€17,265.00 
x €298.00 - €19,053.00) on completion of five (5) years 
service in the grade, subject to satisfactory performance.

2.4 A Printer will further proceed to Scale 14 (€18,538.02 
x €316.83 - €20,439.00) on completion of ten (10) years 
service in the grade, subject to satisfactory performance.

Duties

3. The job duties for the post of Printer include:

In the Finishing Section

i. Performs duties on all existing machines/equipment 
or any other equipment which may be installed in the near 
future such as: 3 knife trimmer, GST, folder and guillotine;

ii. day to day maintenance to keep the machinery/
equipment in the best possible working condition; 

iii. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

UFFIĊĊJU TAL-PRIM MINISTRU

Post taʼ Stampatur fl-Istamperija tal-Gvern, 
fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqaʼ applikazzjonijiet għall-post taʼ 
Stampatur fil-Finishing Section fl-Istamperija tal-Gvern, fi 
ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
sitt (6) xhur.

2.2 Is-salarju taʼ Stampatur huwa taʼ Skala taʼ Salarju 
16, li fis-sena 2024 huwa taʼ €16,130.00 fis-sena, li jiżdied 
bʼ€263.00 fis-sena sa massimu taʼ €17,708.00.

2.3 Persuna fil-grad taʼ Stampatur titlaʼ fi Skala taʼ 
Salarju 15 (€17,265.00 x €298.00 - €19,053.00) wara 
ħames (5) snin servizz fil-grad, jekk tkun qdiet dmirha 
bʼmod sodisfaċenti.

2.4 Persuna fil-grad taʼ Stampatur titlaʼ fi Skala 14 
(€18,538.02 x €316.83 - €20,439.00) wara għaxar (10) 
snin, jekk tkun qdiet dmirha bʼmod sodisfaċenti.

Dmirijiet

3. Id-dmirijiet għal dan il-post taʼ Stampatur jinkludu li:

Fis-Sezzjoni tal-Finishing

i. Jagħmel xogħol fuq magni/tagħmir kollu eżistenti jew 
kull tagħmir ieħor li jistaʼ jiġi installat fil-futur, bħal: 3 knife 
trimmer, GST, folder u giljottina;

ii. Manutenzjoni taʼ kuljum biex il-magni/tagħmir 
jinżammu fl-aħjar, kundizzjoni possibli għax-xogħol; 

iii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006ʼ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007ʼ; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulationsʼ.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

AND

iii. (a) have successfully completed the relevant course 
of study under the Extended Skills Training Scheme 
(MQF Level 3) or an appropriate, recognised comparable 
qualification;

OR

fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)ʼ, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ’Status taʼ Residenza taʼ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomikaʼ.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża;

U

iii. (a) ikunu temmew bʼsuċċess kors rilevanti taħt 
l-iskema tal-Extended Skills Training (Livell 3 tal-MQF) 
jew kwalifika xierqa, komparabbli u rikonoxxuta.

JEW
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(b) persons whose competence in the printing trade has 
been certified by a Trade Testing Board set up under the 
Employment and Training Services Act or an appropriate, 
recognised comparable qualification.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
gradeʼ as stipulated in calls for applications.

(b) ikunu ċċertifikati kompetenti fil-qasam tal-istampar 
minn Trade Testing Board imwaqqaf skont l-Att tal-Impjieg 
u Servizzi taʼ Taħriġ jew kwalifika xierqa, komparabbli u 
rikonoxxuta.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja taʼ karriera differenti 
jew fʼpożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja taʼ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew bʼsuċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet taʼ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ʼl isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor taʼ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa taʼ ’servizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be submitted to a practical 
test designed to assess their ability to carry out the work 
related to the grade. Candidates who obtain fifty per cent 
of the marks (50%) in the practical test will be required to 
attend an interview meant to assess personal qualities such 
as personality aptitude and the potential to achieve a high 
standard of performance.

6.2 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate Office of the Prime Minister through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 

Kwalunkwe rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni taʼ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew bʼċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġġibbli jridu joqogħdu għall-eżami 
prattiku bil-għan li tiġi stabbilita l-kapaċità tagħhom li 
jagħmlu xogħol relatat maʼ din il-kariga. Kandidati li 
jiksbu ħamsin fil-mija tal-marki (50%) fl-eżami prattiku 
ssirilhom intervista biex jitqiesu l-kwalitajiet personali, bħal 
personalità, xeħta u l-potenzjal li jwassal biex jagħtu xogħol 
taʼ kwalità għolja.

6.2 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest fʼparagrafi 4.1 sa 4.5, għandhom 
esperjenza taʼ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tal-People Management, 
Direttorat tal-Finanzi u Amministarzzjoni, Uffiċċju tal-
Prim Ministru, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, fʼformat 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 24 taʼ Mejju, 
2024. Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
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applications are contained in the general provisions referred 
to below.

7.2 Applicants who need assistance in submitting an 
online application, are to seek such assistance from the 
HR Unit of their current Department, or the HR Unit of the 
Department where they are applying. Such applicants are to 
ensure that the person applying on their behalf is, in fact, 
applying for the vacancy required and attaching the correct 
documentation.

7.3 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.4 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications; 
publication of the result;
 medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Section, Finance and Administration Directorate, Office 
of the Prime Minister, Auberge de Castille, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

10th May, 2024

bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2 L-applikanti li għandhom bżonn għajnuna biex 
jissottomettu applikazzjoni online, għandhom ifittxu din 
l-għajnuna mill-HR Unit tad-dipartiment attwali tagħhom, 
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn 
l-applikanti għandhom jiżguraw li l-persuna li tapplika għan-
nom tagħhom, fil-fatt, qed tapplika għall-post battal meħtieġ 
u tehmeż id-dokumentazzjoni korretta.

7.3 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.4 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.5 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

 sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar 
il-kwalifiki; 

kwalifiki fʼlivell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji taʼ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma taʼ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat Finanzi u Amministrazzjoni, 
Uffiċċju tal-Prim Ministru, Berġa taʼ Kastilja, Il-BeltValletta. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt)

L-10 taʼ Mejju, 2024
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OFFICE OF THE PRIME MINISTER

Post of Assistant Manager in the Office 
of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Assistant Manager in the Finance and Administration 
Directorate within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2024 is equivalent to €22,642.98 
per annum, rising by annual increments of €375.17 up to a 
maximum of €24,894.00, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager fl-Uffiċċju 
tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager fid-Direttorat tal-Finanzi u Amministrazzjoni fl-
Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa 
ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija ekwivalenti 
għal € 22,642.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €24,894.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:
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i. Assists the overall management and execution of 
projects undertaken by the respective Department;

ii. Develops work plans, including timelines and targets 
of the projects undertaken by the Department and ensures 
maximum efficiency in the successful execution of projects 
to required quality standards;

iii. Ensures efficient communication with all relevant 
stakeholders and with project leaders and coordinates 
and participates in regular meetings as and when required 
and co-ordinates and executes daily administrative tasks 
including the gathering of information from technicians, 
engineers, contractors, etc., as may be required, and assists 
in the upkeep of services to lifts, glass doors and generators;

iv. Being involved in the work of the Department or 
any other delegated Office, and playing an active role as 
a team member, and maintaining an up-to-date library and 
catalogue of important projects related to the Office of the 
Prime Minister;

v. Be responsible for the collection of data and the 
writes up reports as requested by the Director (Finance 
and Administration) and the Director General (Support 
Services);

vi. Assists in the management of transport and logistics 
within the Office of the Prime Minister, supports Ministry 
Divisions, Directorates and Departments, and maintains an 
apporpriate liaison on matters of common interest;

vii. Proposes, implements and supervises systems and 
work practices that would entail the efficient and effective 
performance of duties in the field of transport and logistics;

viii. Assists and advices with regard to the upkeep and 
maintenance of moveable and immoveable assets at Office 
of the Prime Minister;

 
ix. Helps in the management of the vehicles fleet and, 

where necessary, assists in the drawing up of a replacement 
plan for existing non-efficient vehicles, while attending to 
all maintenance, collisions and other requirements related 
to vehicles-fleet, including action related to leased/hired 
vehicles as necessary while monitoring fuel consumption of 
vehicles.

x. Coordinates cleaning services on a corporate basis 
and assists on matters relating to Occupational Health and 
Safety;

xi. Manages and monitors progress on sites where the 
implementation of Ministry projects are underway;

i. Jassisti fit-tmexxija u l-esekuzzjoni ġenerali tal-proġetti 
mwettqa mid-Dipartiment rispettiv;

ii. Jiżviluppa pjanijiet ta’ ħidma, inklużi skedi ta’ żmien 
u miri tal-proġetti mwettqa mid-Dipartiment u jiżgura 
effiċjenza massima fl-esekuzzjoni b’suċċess ta’ proġetti għal 
standards ta’ kwalità meħtieġa;

iii. Jiżgura komunikazzjoni effiċjenti mal-partijiet 
interessati kollha rilevanti u mal-mexxejja tal-proġett u 
jikkordina u jipparteċipa f’ laqgħat regolari kif u meta 
jkun meħtieġ u jikkordina u jwettaq xogħol amministrattiv 
ta’ kuljum inkluż il-ġbir ta’ informazzjoni minn tekniċi, 
inġiniera, kuntratturi, eċċ., kif jista’ jkun meħtieġ, u jassisti 
fiż-żamma tas-servizzi tal-manutenzjoni għal-lifts, bibien 
tal-ħġieġ u ġeneraturi;

iv. Ikun involut fil-ħidma tad-Dipartiment jew kwalunkwe 
Uffiċċju delegat ieħor, u jkollu rwol attiv bħala membru tat-
tim, u jżomm librerija aġġornata flimkien ma’ katalgu ta’ 
proġetti importanti relatati mal-Uffiċċju tal-Prim Ministru;

v. Ikun responsabbli għall-ġbir ta’ data u kitba u ta’rapporti 
kif mitlub mid-Direttur (Finanzi u Amministrazzjoni) u 
d-Direttur Ġenerali (Support Services);

vi. Jgħin fl-amministrazzjoni tat-trasport u l-loġistika fi 
ħdan l-Uffiċċju tal-Prim Ministru, jappoġġja d-Diviżjonijiet, 
id-Direttorati u id-Dipartiment tal-Ministeru, u jżomm 
kuntatt xieraq dwar kwistjonijiet ta’ interess komuni;

vii. Jipproponi, jimplimenta u jissorvelja sistemi u 
prattiki tax-xogħol li jinvolvu t-twettiq effiċjenti u effettiv 
ta’ dmirijiet fil-qasam tat-trasport u l-loġistika;

 
viii. Jgħin u jagħti pariri fir-rigward tal-manutenzjoni u 

l-manutenzjoni ta’ assi mobbli u immoblli fl-Uffiċċju tal-
Prim Ministru;

ix. Jgħin fl-amministrazzjoni tal-flotta tal-vetturi u, fejn 
meħtieġ, jassisti fit-tfassil ta’ pjan ta’ sostituzzjoni għal 
vetturi eżistenti mhux effiċjenti, filwaqt li jattendi għall-
manutenzjoni, kolliżjonijiet u rekwiżiti oħra relatati mal-
flotta tal-vetturi, inkluża azzjoni relatata ma’ vetturi mikrija 
kif meħtieġ waqt li jissorvelja l-konsum tal-fjuwil tal-vetturi;

x. Jikkordina s-servizzi tat-tindif fuq bażi korporattiva u 
jassisti fi kwistjonijiet relatati mas-Saħħa u s-Sigurtà fuq il-
Post tax-Xogħol;

xi. Imexxi u jissorvelja l-progress fuq siti fejn 
l-implimentazzjoni tal-proġetti tal-Ministeru għaddejjin;
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xii. Co-ordinates the implementation of green initiatives;

xiii. Assists in the procurement needs and requirements 
of the respective Department;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary Department.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

xii. Jikkordina l-implimentazzjoni ta’ inizjattivi ekoloġiċi;

xiii. Jassisti fil-ħtiġiet u r-rekwiżiti tal-akkwist tad-
Dipartiment rispettiv;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages;

AND

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration 
or Accountancy or Creativity and Innovation or Quality 
Assurance Management or a recognised comparable 
professional Diploma at MQF Level 4 in Accountancy or in 
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration 
or Accountancy or Creativity and Innovation or Quality 
Assurance Management or a recognised comparable 
professional Diploma at MQF Level 5 in Accountancy or in 
relevant areas as determined by management.

OR

c. (i) in possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Accountancy or Economics) or a recognised pertinent 
comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced 
Level (which must include one of the following subjects: 
Accountancy or Economics).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Project Management jew Management 
Studies jew Studji Ewropej jew Business Administration 
jew Accountancy jew Creativity u Innovation jew Quality 
Assurance Management jew Diploma professjonali 
rikonoxxuta komparabbli fil-Livell 4 tal-MQF fl-Accountancy, 
jew f’oqsma rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Project Management 
jew Management Studies jew Studji Ewropej jew Business 
Administration jew Accountacy jew Creativity u Innovation 
jew Quality Assurance Management jew Diploma 
professjonali rikonoxxuta komparabbli fil-Livell 5 tal-MQF 
fl-Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Accountancy jew Economics) jew kwalifika komparabbli 
pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti: Accountancy 
jew Economics).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
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may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ’Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Candidates who have not yet formally obtained any 
of the abovementioned qualifications will still be considered. 
Such candidates are to submit evidence that they have been 
approved for the award of the qualification in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 

definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ suġġetti 
fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-Livell 
Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti 
fil-Livell Avvanzat, jew kwalifika rikonoxxuta komparabbli), 
fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, dawn 
l-uffiċjali jipprogressaw għal Assistant Manager (Skala ta’ 
Salarju 11). Il-progressjonijiet l-oħra kollha għandhom ikunu 
skont id-dispożizzjonijiet indikati fid-dokument li jismu 
’Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment 
jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii 
(c) jew kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet 
ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf), xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 



	 5502	 Gazzetta  tal-Gvern  ta’  Malta 21,240   

state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Mejju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the People Management 
Section, Finance and Administration Directorate, Office 
of the Prime Minister, Auberge de Castille, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

10th May, 2024

MINISTRY FOR FINANCE

Post of Accountant II in the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance, invites 
applications for the post of Accountant II in the Malta Tax 
and Customs Administration within the Ministry for Finance.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Accountant II is Salary 
Scale 6, which in the year 2024 is equivalent to €30,626.02 
per annum, rising by annual increments of €596.33 up to a 
maximum of €34,204.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat tal-Finanzi u Amministrazzjoni, 
Uffiċċju tal-Prim Ministru, Berġa ta’ Kastilja, Il-Belt Valletta. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-FINANZI

Post ta’ Accountant II fil-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi, 
jilqa’ applikazzjonijiet għall-post ta’ Accountant II fl-
Amminstrazzjoni tat-Taxxa u d-Dwana fi ħdan il-Ministeru 
għall-Finanzi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il  (12)xahar.

2.2 Is-salarju ta’ Accountant II huwa ta’ Skala ta’ Salarju 
6, li fis-sena 2024 huwa ta’ €30,626.02 fis-sena, li jiżdied b’ 
€596.33 fis-sena sa massimu ta’ €34,204.
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2.3 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as determined 
by Central Administration from time to time. Certification 
allowances in respect of attainment of pertinent qualification 
and/or warrant, and a Continuous Professional Development 
allowance are included in the salary package.

2.4 This post has been designated for the purposes of sub-
article 5 of Article 4 of the Public Administration Act (Cap. 
595 of the Laws of Malta) and in terms of Directive 14.1 
issued by the Principal Permanent Secretary on 3rd August, 
2023, since it involves inspectorate functions. The relevant 
conditions laid out in the Public Administration Act and 
Directive 14.1 apply.

Duties

3. The job duties for the post of Accountant II include:

i. Conduct tax audits and verifications related to direct 
and indirect taxation, Benefit Fraud and Customs related 
cases and combat tax avoidance/evasion, in a timely manner;

ii. Conduct limited scope and aspect audits and other 
limited verification exercises;

iii. Processing of objections and review assessments 
raised following tax audit and verification exercises by the 
Verification and Audit Directorate;

iv. Lead a team of Accountants I and/or Revenue 
Inspectors to undertake verifications related to direct and 
indirect taxation, Benefit Fraud and Customs related cases 
and combat tax evasion/avoidance in a timely manner;

v. Responsible for verification exercises and assignments 
conducted by Accountants I and Revenue Inspectors;

vi. Draft review reports and prepare plans for review 
visits;

vii. Responsible for on-site verifications and any other 
related verification work;

viii. Represent and assist the Commissioner for Tax and 
Customs including as a witness, at the Civil and/or Criminal 
Court and Administrative Review Tribunal sessions as 
necessary;

2.3 Il-kandidati magħżula jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-Amministrazzjoni Ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għall-kundizzjonijiet u l-obbligi skont kif 
determinat mill-amministrazzjoni ċentrali minn żmien għal 
żmien. Allowances ta’ ċertifikazzjoni b’rabta mal-kisba 
ta’ kwalifika u/jew warrant pertinenti, kif ukoll allowance 
b’rabta ma Żvilupp Professjonali Kontinwu, huma inklużi 
fil-pakkett tas-salarju.

2.4 Dan il-post ġie identifikat għall-finijiet ta’ subartikolu 5 
tal-artikolu 4 tal-Att dwar l-Amministrazzjoni Pubblika (Kap. 
595 tal-Liġijiet ta’ Malta) u skont id-Direttiva 14.1 maħruġa 
mis-Segretarju Permanenti Ewlieni fit-3 ta’ Awwissu, 
2023, li jinvolvi funzjonijiet ta’ spettorat. Il-kundizzjonijiet 
rilevanti elenkati fl-Att dwar l-Amministrazzjoni Pubblika u 
f’Direttiva 14.1 japplikaw.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Accountant II jinkludu li:

i. Iwettaq verifiki tat-taxxa u investigazzjonijiet relatati 
mat-tassazzjoni diretta u indiretta, każijiet relatati mal-Frodi 
tal-Benefiċċji u d-Dwana u jiġġieled l-evitar/evażjoni tat-
taxxa fil-ħin;

ii. Iwettaq verifiki ta’ ambitu u aspett limitat u eżerċizzji 
oħra ta’ investigazzjonijiet limitati;

iii. Jipproċessa oġġezzjonijiet u valutazzjonijiet ta’ 
reviżjoni mqajma wara investigazzjonijiet ta’ taxxa mid-
Direttorat tal-Verifiki u Awditjar;

iv. Imexxi tim ta’ Accountants I u/jew Revenue Inspectors 
fit-twettiq ta’ investigazzjonijiet relatati ma’ tassazzjoni 
diretta u indiretta, Frodi ta’ Benefiċċji u każijiet relatati mad-
Dwana u jiġġieled l-evażjoni/evitar tat-taxxa fil-ħin;

v. Responsabbli għall-investigazzjonijiet u l-inkarigi oħra 
mwettqa mill-Accountants I u r-Revenue Inspectors;

vi. Jabbozza rapporti ta’ reviżjoni u jħejji pjanijiet għal 
żjarat ta’ reviżjoni;

vii. Responsabbli għal investigazzjonijiet fuq il-post u 
kull xogħol investigattiv relatat;

viii. Jirrappreżenta u jassisti lill-Kummissarju għat-Taxxa 
u d-Dwana bħala xhud, waqt seduti tal-Qorti Ċivili u/jew 
Kriminali u tat-Tribunal ta’ Reviżjoni Amministrattiv kif 
meħtieġ;
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ix. Assisting in the training of Accountant I, Revenue 
Inspectors and other staff;

x. Performs tasks related to verification exercises as 
delegated by the direct superior;

xi. Participate in technical fora in Malta and abroad as 
may be required;

xii. Attending specialized programmes and training in 
Malta and abroad as may be required;

xiii. Working, supporting and collaborating with the 
Police, Office of the State Advocate and the Office of the 
Attorney General and other entities in financial crime 
analysis, investigations, reporting and prosecution and 
related functions;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Director General 
(Verification and Audit) and/or the Commissioner for Tax 
and Customs and/or the Permanent Secretary;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 

ix. Jgħin fit-taħriġ ta’ Accountants I, Revenue Inspectors 
u impjegati oħra;

x. Iwettaq xogħol relatat mal-investigazzjonijiet kif 
delegat mis-superjur dirett;

xi. Jipparteċipa fi fora tekniċi f’Malta u barra minn Malta 
kif jista’ jkun meħtieġ;

xii. Jattendi programmi speċjalizzati u taħriġ f’Malta u 
barra minn Malta kif jista’ jkun meħtieġ;

xiii. Jaħdem, jagħti appoġġ, u jikkollabora mal-Pulizija, 
l-Uffiċċju tal-Avukat tal-Istat u l-Uffiċċju tal-Avukat 
Ġenerali u entitajiet oħra fl-analiżi tal-kriminalità finanzjarja, 
investigazzjonijiet, rappurtar u prosekuzzjoni u funzjonijiet 
relatati;

xiv. Iwettaq kwalunkwe kompitu ieħor, li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Dmirijiet oħra skont struzzjonijiet mogħtija mid-
Direttur Ġenerali (Verifiki u Awditjar) u/jew il-Kummissarju 
għat-Taxxa u d-Dwana u/jew is-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. (a) in possession of a recognised Master’s qualification 
at MQF Level 7 (subject to a minimum of 90 ECTS/ECVET  
credits or equivalent*) in Accountancy or a recognised 
comparable professional qualification at MQF Level 7 in 
Accountancy.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET  credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET  credits is acceptable 
provided that it is verified by the MQRIC that the workload 
is comparable to at least 60 ECTS/ECVET  credits. A 
Bachelor’s degree in Accountancy, equivalent to MQF Level 
7 will also be considered.

AND

(b) a warrant of Certified Public Accountant issued by 
the Accountancy Board of Malta or a written confirmation 
issued by the said Board that they satisfy the relative 
statutory requirements for the possession of such a warrant 
by the closing date of this call;

AND

(c) two (2) years practical experience in a tax enforcement 
environment.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. (a) ikollhom kwalifika ta’ Master’s rikonoxxuta fil-
Livell 7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/
ECVET, jew ekwivalenti*) f’Accountancy jew kwalifika 
rikonoxxuta professjonali komparabbli fil-Livell 7 tal-MQF 
fl-Accountancy.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET  hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET  hija 
aċċettabbli sakemm ikun ivverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET. Baċċelarat fl-Accountancy ekwivalenti għal 
MQF Livell 7 se jkun ikkunsidrat ukoll.

U

(b) warrant ta’ Certified Public Accountant maħruġ mill-
Accountancy Board ta’ Malta jew konferma bil-miktub 
maħruġa mill-istess Bord li jissodisfaw ir-rekwiżiti rilevanti 
biex jipposedu dan il-warrant sal-għeluq ta’ din is-sejħa;

U

(c) sentejn (2) esperjenza prattika f’ambjent ta’ infurzar 
tat-taxxa.



L-10 ta’ Mejju, 2024 	 5507

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iii (a) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET  credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati 
għall-kwalifika rikjesta hekk kif speċifikata fil-
paragrafu 4.1 iii (a) jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for 
Finance, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Mejju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fud-dispożizzjonijiet ġenerali 
msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from (recruitment.mfin@gov.mt). 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

10th May, 2024

MINISTRY FOR FINANCE

Post of Senior Manager (Accounting and Finance)
in the Ministry for Finance

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Finance, invites 
applications for the post of Senior Manager (Accounting and 
Finance) in the Ministry for Finance.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf) jew jinkisbu minn (recruitment.mfin@gov.mt). Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-FINANZI

Post ta’ Senior Manager (Accounting and Finance) 
fil-Ministeru għall-Finanzi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Finanzi, 
jilqa’ applikazzjonijiet għall-post ta’ Senior Manager 
(Accounting and Finance) fil-Ministeru għall-Finanzi.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Accounting 
and Finance) is Salary Scale 5, which in the year 2024 is 
€32,533.98 per annum, rising by annual increments of 
€640.67 up to a maximum of €36,378.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
reimbursement are included in the salary package.

2.5 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Accounting and Finance, in accordance with established 
vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager 
(Accounting and Finance) include:

i. Ensures the proper disbursement, monitoring, 
evaluation and control of financial resources and that public 
monies are accounted for;

ii. Issues approvals for the virement of funds, tranches 
and expenditure proposals which arise during the financial 
year in line with prevailing regulations;

iii. Ensures the maximisation of revenue collection and 
that proper accounts are kept thereof, and that all transactions 
are effected within established timeframes;

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il  (12)xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager (Accounting and 
Finance) huwa ta’ Skala ta’ Salarju 5, li fis-sena 2024 huwa 
ta’ €32,533.98 fis-sena, li jiżdied b’€640.67 fis-sena sa 
massimu ta’ €36,378.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel Allowances ta’ ċertifikazzjoni 
b’rabta mal-kisba ta’ kwalifika u/jew warrant pertinenti, kif 
ukoll rimborż b’rabta ma’ Żvilupp Professjonali Kontinwu, 
huma inklużi fil-pakkett tas-salarju.

2.5 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
(Accounting and Finance) jinkludu li:

i. Jiżgura tqassim ta’ fondi kif għandu jkun, monitoraġġ, 
evalwazzjoni u kontroll tar-riżorsi finanzjarji u jiżgura 
rendikont tal-fondi pubbliċi;

ii. Joħroġ approvazzjonijiet għat-trasferimenti ta’ fondi, 
proposti ta’ tranches u ta’ nfiq li jqumu matul is-sena 
finanzjarja skont ir-regolamenti eżistenti;

iii. Jiżgura l-massimizzazzjoni tal-ġbir ta’ dħul u li 
jinżammu accounts xierqa tagħhom u li t-tranżazzjonijiet 
kollha jiġu effettwati skont qafas fiż-żmien stabbilit;
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iv. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cashflow 
reporting, are carried out in a timely manner;

v. Compiles the Business and Financial plan and ensure 
budget planning and control;

vi. Ensures that statistical data and projections are 
accurate and relevant;

vii. Compiles various publications and reports, which may 
stem from internal, national or international requirements;

viii. Conducts detailed financial and accounting analysis, 
evaluation and appraisal of policies and business processes, 
formulates informed recommendations and action plans;

ix. Ensures that legislation, regulation, policies and 
internal control procedures are adhered and that monitoring 
is properly implemented;

x. Formulates and updates policies, processes and 
procedures of a financial nature as directed;

xi. Keeps abreast with accounting standards, financial 
legislation and Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

iv. Jiżgura li t-trasferimenti ta’ flus li jtejbu l-cashflow 
tal-Gvern, kif ukoll rappurtar ta’ kontabbiltà proġettat jew 
attwali, isiru fi żmien xieraq;

v. Jikkompila l-Business and Financial Plan u jiżgura 
l-ippjanar u l-kontroll tal-baġit;

vi. Jassigura li data ta’ statistika u projezzjonijiet ikunu 
korretti u rilevanti;

vii. Jaħdem fuq pubblikazzjonijiet u rapporti varji, 
li jistgħu joriġinaw minn ħtiġiet interni, nazzjonali jew 
internazzjonali;

viii. Imexxi analiżi finanzjarja u ta’ accounting fid-dettall, 
evalwazzjoni u valutazzjoni ta’ proċessi u tal-proċessi 
kummerċjali, ifassal rakkomandazzjonijiet infurmati u 
pjanijiet ta’ azzjoni;

ix. Jassigura li leġiżlazzjoni, regolazzjoni, politiki u 
proċeduri ta’ kontroll intern jiġu osservati u li l-monitoraġġ 
jiġi implimentat kif xieraq;

x. Jifformola u jaġġorna politiki, proċessi u proċeduri ta’ 
natura finanzjarja kif ikun mitlub jagħmel;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in English language.

AND

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET  
credits or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF level 7 in Accountancy, or in relevant 
areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET  credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET  credits is acceptable 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Ingliża.

U

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/
ECVET  jew ekwivalenti*) f’Business Management jew 
Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 7 tal-MQF 
f’Accountancy, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET  hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET  hija 
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aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET .

U

iv. B’ħames (5) snin esperjenza maniġerjali fis-Servizz 
Pubbliku fi, jew kwalunkwe esperjenza oħra maniġerjali li 
tista’ tiġi kkunsidrata mill-Amministrazzjoni bħala rilevanti 
għall-post, liema esperjenza għandha tkun sostnuta kif 
xieraq b’evidenza rilevanti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-dat 
tal-għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 

provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET  credits.

AND

iv. With five (5) years of Public Service management 
experience in, or any other management experience that 
may be considered by the Administration as relevant for the 
post which experience must be duly sustained with relevant 
evidence.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Candidates who are currently following a recognised 
programme of study at a higher MQF level than that 
requested above will also be considered. Such candidates are 
to submit evidence that they have successfully completed 
the necessary ECTS/ECVET  credits, or equivalent, and 
attained the required MQF level, by th closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
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Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for 
Finance, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Ministeru 
għall-Finanzi, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 24 ta’ Mejju, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti; pubblikazzjoni tar-
riżultat;

eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu minn (recruitment.mfin@
gov.mt). Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://finanzi.gov.mt) u (recruitment.mfin@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIĠENERAZZJONI TAL-PORT IL-KBIR

Post ta’ Assistant Manager fil-Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni 

tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager fil-Ministeru għall-
Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications; publication of the 
result;

medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from (recruitment.mfin@gov.mt). 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the receiving 
Directorate are (https://finance.gov.mt) and (recruitment.
mfin@gov.mt).

10th May, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND REGENERATION OF THE GRAND HARBOUR

Post of Assistant Manager in the Ministry 
for the Environment, Energy and Regeneration 

of the Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Regeneration of the Grand Harbour, invites applications 
for the post of Assistant Manager in the Ministry for the 
Environment, Energy and Regeneration of the Grand 
Harbour.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.
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2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Operations) li jidħol 
fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) 
jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 
huwa ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena 
sa massimu ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija 
ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Iwettaq dmirijiet ta’ natura amministrattiva biex 
jappoġġja l-maniġment superjuri kif jista’ jkun meħtieġ;

ii. Jgħin fil-ġbir u l-kumpilazzjoni ta’ data kif jista’ jkun 
meħtieġ;

iii. Iwettaq funzjonijiet operattivi relatati ma’ funzjonijiet 
korporattivi speċifiċi, ta’ implimentazzjoni jew funzjonijiet 
oħra;

iv. Jgħin fil-kordinazzjoni ta’ laqgħat u avvenimenti;

v. Jiżgura li l-preżentata tad-dokumenti tinżamm 
aġġornata skont il-proċeduri interni;

vi. Jgħin fil-preparazzjoni tar-rapporti kif mitlub mis-
superviżur;

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Performs duties of an administrative nature to support 
senior management as may be required;

ii. Assists in gathering and compilation of data as may be 
required;

iii. Performs operational functions relating to specific 
corporate, implementation or other functions;

iv. Assists in the coordination of meetings and events;

v. Ensures that filing of documents is kept updated 
according to internal procedures;

vi. Assists in the preparation of reports as requested by 
supervisor;
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vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

viii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

ix. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

ix. Any other duties as directed by the Principal Permanent 
Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.
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Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll dik 
Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Management jew Business 
Administration jew European Studies jew Work and Human 
Resources Management jew Leadership and Organisational 
Behaviour jew Public Administration jew Public Policy jew 
f’oqsma rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Business Management jew 
Business Administration jew European Studies jew Work 
and Human Resources Management jew Leadership and 
Organisational Behaviour jew Public Administration jew 
Public Policy jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Accountancy jew Marketing jew Economics jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Accountancy 
jew Marketing jew Economics)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or European Studies or Work and Human 
Resources Management or Leadership and Organisational 
Behaviour or Public Administration or Public Policy, or in 
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or European Studies or Work and Human 
Resources Management or Leadership and Organisational 
Behaviour or Public Administration or Public Policy or in 
relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Accountancy or Marketing or Economics) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
Accountancy or Marketing or Economics).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.
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Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal 
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet 
l-oħra kollha għandhom ikunu skont id-dispożizzjonijiet 
indikati fid-dokument li jismu ’Working Conditions for 
Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew għadhom 
mhux approvati għall-kwalifika rikjesta hekk kif speċifikata fil-
paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf), xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba 
tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ’Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Ilmarka 
massima għal dan il-proċess tal-għażla hija mija fil-mija 
(100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgha, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy, and Regeneration of the Grand 
Harbour, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:
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applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Corporate Services 
Directorate (Attn: Assistant Director, Human Resources), 
Ministry for the Environment, Energy and Regeneration of 
the Grand Harbour, 6, Triq Ħal Qormi, Santa Venera, SVR 
1302. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meer@gov.mt).

10th May, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND REGENERATION OF THE GRAND HARBOUR

Post of Senior Manager in the Ministry 
for the Environment, Energy and Regeneration

of the Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of 
the Permanent Secretary, Ministry for the Environment, 
Energy and Regeneration of the Grand Harbour, invites 
applications for the post of Senior Manager in the Ministry 
for the Environment, Energy and Regeneration of the Grand 
Harbour.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;  

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi (Attn: Assistent Direttur, 
Riżorsi Umani), Ministeru għall-Ambjent, l-Enerġija u 
r-Riġenerazzjoni tal-Port il-Kbir, 6, Triq Ħal Qormi, Santa 
Venera SVR 1302. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt)u 
(humanresources.meer@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIĠENERAZZJONI TAL-PORT IL-KBIR

Post ta’ Senior Manager fil-Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni

tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-post ta’ Senior Manager fil-Ministeru għall-Ambjent, 
l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
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mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fis sena 2024 huwa ta’ €32,533.98 fis-sena, li 
jiżdied b’€640.67 fis-sena sa massimu ta’ €36,378.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam, skont il-postijiet vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
jinkludu li:

i. Jikkontribwixxi aktar għall-iżvilupp u 
l-implimentazzjoni ta’ waħda jew aktar mill-istrateġiji u 
l-programmi tal-Ministeru;

ii. Jappoġġa l-programm ta’ ħidma tal-Ministeru billi 
jaħdem ma’ dipartimenti u entitajiet sabiex jgħin fl-
identifikazzjoni ta’ opportunitajiet fil-ġestjoni sostenibbli 
tar-rwoli nominati tal-Ministeru;

iii. Jieħu rwol ewlieni fil-kordinazzjoni ta’ strateġiji ta’ 
livell għoli u inizjattivi ta’ politika sabiex tittieħed azzjoni 
bikrija xierqa biex tiddefinixxi triq ʼil quddiem u tfassal pjan 
ta’ għan;

iv. Jirrappreżenta lid-Direttur Ġenerali/Direttur kif 
meħtieġ u jżommhom infurmati dwar żviluppi ewlenin li 
jista’ jkollhom impatt fuq il-ħidma tal-Ministeru;

v. Imexxi l-implimentazzjoni u l-iżvilupp ulterjuri tal-
Programm ta’ Gvern tal-Ministeru (PoG) f’settur wieħed jew 
aktar fi ħdan il-portafoll ta’ responsabbiltajiet tiegħu;

vi. Imexxi l-aspetti assenjati tal-PoG tal-Ministeru inkluż 
l-iżvilupp u t-twassil flimkien ma’ dipartimenti/entitajiet li 
jaqgħu taħtu pjanijiet ta’ ħidma dettaljati, baġits, u riżultati, 
u monitoraġġ u rappurtar dwar l-impatt u l-effettività tal-
attivitajiet programmati;

organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2024 is €32,533.98 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €36,378.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Contributes further to the development and 
implementation of one or more of the Ministry’s strategies 
and programmes;

ii. Supports the Ministry’s work programme by working 
with line department/entities to help identify opportunities 
in the sustainable management of the Ministry’s designated 
roles;

iii. Takes a leading role in coordinating high level strategy 
and policy initiatives so as to ensure that appropriate early 
action is undertaken to define a way forward and chart a goal 
plan;

iv. Represents the Director General/Director and keeps 
them informed of major developments that may impact on 
the Ministry’s business;

v. Leads the implementation and further development of 
the Ministry’s Programme of Government (PoG) across one 
or more sectors within its portfolio of responsibilities;

vi. Manages assigned aspects of the Ministry’s PoG 
including developing and delivering together with line 
departments/entities detailed work plans, budgets, and 
outputs, and monitoring and reporting on the impact and 
effectiveness of the programmed activities;
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vii. Assists in project processing and management, 
including project appraisals, preparation of respective 
project documentation, writing policy proposals, preparing 
timely supervision reports, portfolio reviews and progress 
reporting;

viii. Ensures compliance with mandatory reporting 
guidelines such that results, and major milestones are 
properly documented, captured, and disseminated to the 
Ministry’s senior management;

ix. Drafts tender dossiers and chairs/participates in 
evaluation committees as and when required;

x. Assists board and/or committees falling under the 
Ministry’s responsibility;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 

vii. Jassisti fl-ipproċessar u l-immaniġġjar ta’ proġetti, 
inklużi stimi ta’ proġetti, preparazzjoni ta’ dokumentazzjoni 
tal-proġett rispettiv, kitba ta’ proposti ta’ politika, tħejjija ta’ 
rapporti ta’ superviżjoni f’waqtha, reviżjonijiet ta’ portafoll 
u rappurtar ta’ progress;

viii. Jiżgura l-konformità mal-linji gwida obbligatorji 
tar-rappurtar b’tali mod li r-riżultati u listadji ewlenin 
jiġu dokumentati, maqbuda u mqassma sew għall-
amministrazzjoni għolja tal-Ministeru;

ix. Jabozza dossiers ta’ sejħiet għall-offerti u jippresiedi/
jipparteċipa f’kumitati t’evalwazzjoni kif u meta meħtieġ;

x. Jassisti bordijiet u/jew kumitati li jaqgħu taħt ir-
responsabbiltà tal-Ministeru;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
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Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business/Project Management jew 
European Studies jew Environment/Earth Sciences jew 
Ecology jew Sustainable Development jew Climate Change 
jew Waste/Resource Management jew Parks Management 
jew Geography jew Economics jew Public Policy jew 
f’oqsma rilevanti kif determinat mill-Maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bilkundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fis-Servizz 
Pubbliku fi, jew kwalunkwe esperjenza oħra maniġerjali li 
tista’ tiġi kkunsidrata mill-amministrazzjoni bħala rilevanti 
għall-post, liema esperjenza għandha tkun sostnuta kif 
xieraq b’evidenza rilevanti.

Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business/Project Management 
or European Studies or Environment/Earth Sciences or 
Ecology or Sustainable Development or Climate Change 
or Waste/Resource Management or Parks Management or 
Geography or Economics or Public Policy or in relevant 
areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

AND

iv. With five (5) years of Public Service management 
experience in, or any other management experience that 
may be considered by the administration as relevant for the 
post, which experience must be duly sustained with relevant 
evidence.
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Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Regeneration of the Grand 
Harbour, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru għall-
Ambjent, Enerġija u Riġenerazzjoni tal-Port il-Kbir, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 
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qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Corporate Services 
Directorate (Attn: Assistant Director, Human Resources), 
Ministry for the Environment, Energy and Regeneration of 
the Grand Harbour, 6, Triq Ħal Qormi, Santa Venera, SVR 
1302. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meer@gov.mt).

10th May, 2024

MINISTRY FOR JUSTICE AND REFORM 
OF THE CONSTRUCTION SECTOR

Post of Assistant Manager in the Ministry for Justice 
and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector invites applications 
for the post of Assistant Manager to perform duties at the 
Construction and Occupational Health and Safety Affairs 
Directorate within the Ministry for Justice and Reform of 
the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2024 is equivalent to, €21,236.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €23,360.00.

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi (Attn: Assistent Direttur, Riżorsi Umani), 
Ministeru għall-Ambjent, lEnerġija u r-Riġenerazzjoni tal-
Port il-Kbir, 6, Triq Ħal Qormi, Santa Venera SVR 1302. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt)u 
(humanresources.meer@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦAll-ĠUSTIZZJA U R-RIFORMA 
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Assistant Manager fil-Ministeru għall-Ġustizzja 
u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager biex iwettaq dmirijiet fid-
Direttorat għall-Kostruzzjoni u s-Saħħa u s-Sigurtà fuq 
il-Post tax-Xogħol fi ħdan il-Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa 
ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-sena sa 
massimu ta’ €23,360.00.
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2.4 An Assistant Manager in Salary Scale 12 will progress 
to Salary Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Salary Scale 10 which in 
the year 2024 is equivalent to €24,085.98 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €26,532.00 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Provides support to the management in the setting up of 
national polices and relevant strategies and ensures that they 
are implemented within the Directorate;

ii. Assists the Director in managing budgetary allocations 
and resources in accordance with the Directorate’s 
requirements and targets;

iii. Assists in implementing work plans, procedures and 
initiatives within the Directorate as directed by his/her 
superiors;

iv. Carries out research on areas related to the Directorate 
and provides recommendations to support decision- making 
and policy development;

v. Co-ordinates meetings, conferences and events 
as directed by his/her superior and ensures logistical 
arrangements are in place. Takes accurate minutes during 
these meetings and compiles comprehensive reports for his/
her superiors;

vi. Provides support for efforts between government 
entities and stakeholders regarding the Construction Sector 
reform;

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala ta’ Salarju 11, li fis-sena 2024 
hija ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala ta’ Salarju 10, li fis-sena 2024 hija ekwivalenti għal 
€24,085.98 fis-sena, li tiżdied b’żidiet annwali ta’ €407.67 
sa massimu ta’ €26,532.00 wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jipprovdi appoġġ lill-maniġment fit-twaqqif ta’ politiki 
nazzjonali u strateġiji rilevanti u jiżgura li dawn jiġu 
implimentati fi ħdan id-Direttorat;

ii. Jgħin lid-Direttur fil-ġestjoni tal-allokazzjonijiet u 
r-riżorsi tal-baġit skont ir-rekwiżiti u l-miri tad-Direttorat;

iii. Jgħin fl-implimentazzjoni ta’ pjanijiet ta’ ħidma, 
proċeduri u inizjattivi fi ħdan id-Direttorat kif ordnat mis-
superjuri tiegħu/tagħha;

iv. Iwettaq riċerka dwar oqsma relatati mad-Direttorat 
u jipprovdi rakkomandazzjonijiet li jappoġġjaw it-teħid ta’ 
deċiżjonijiet u l-iżvilupp tal-politika;

v. Jikkordina laqgħat, konferenzi u avvenimenti kif 
ordnat mis-superjur tiegħu/tagħha u jiżgura li l-arranġamenti 
loġistiċi jkunu fis-seħħ. Jieħu minuti preċiżi waqt dawn il-
laqgħat u jikkompila rapporti komprensivi għas-superjuri 
tiegħu/tagħha;

vi. Jipprovdi appoġġ għall-isforzi bejn entitajiet 
governattivi u l-partijiet interessati fir-rigward tar-riforma 
tas-Settur tal-Kostruzzjoni;
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vii. Provides assistance in the applications for EU 
funds, co-ordinates with his/her superiors to ensure that EU 
programmes are implemented and that the allocated EU 
funds are utilised;

viii. Assists in preparing responses to requests from EU 
institutions for policy decisions or information, manages 
EU-related information and ensures compliance with 
security procedures;

ix. Assists in preparing reports, presentations and 
briefings for senior management and external stakeholders 
as required;

x. Assists in preparing background documentation for the 
Council and committee meetings;

xi. Organises and documents EU-related information and 
ensures timely dissemination to relevant stakeholders;

xii. Provides support in monitoring the effectiveness of 
programs and initiatives undertaken by the Directorate;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

vii. Jipprovdi assistenza fl-applikazzjonijiet għall-fondi 
tal-UE, jikkordina mas-superjuri tiegħu/tagħha sabiex 
jiżgura li l-programmi tal-UE jiġu implimentati u li l-fondi 
tal-UE allokati jiġu utilizzati;

viii. Jgħin fit-tħejjija ta’ tweġibiet għal talbiet mill-
istituzzjonijiet tal-UE dwar deċiżjonijiet ta’ politika jew 
informazzjoni, jimmaniġġja informazzjoni relatata mal-UE 
u jiżgura l-konformità mal-proċeduri ta’ sigurtà;

ix. Jgħin fit-tħejjija ta’ rapporti, preżentazzjonijiet 
u aġġornamenti għall-maniġment superjuri u partijiet 
interessati esterni kif meħtieġ;

x. Jgħin fil-preparazzjoni ta’ dokumentazzjoni ta’ sfond 
għal-laqgħat tal-Kunsill u tal-kumitati;

xi. Jorganizza u jiddokumenta informazzjoni relatata 
mal-UE u jiżgura t-tixrid f’waqtu lill-partijiet interessati 
rilevanti;

xii. Jipprovdi appoġġ fil-monitoraġġ tal-effettività tal-
programmi u l-inizjattivi meħuda mid-Direttorat;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Public Policy, jew Management 
Studies, jew Business Administration, jew Management 
with Leadership, jew Quality Assurance Management, jew 
Evidence-Based Management, jew Strategic Management, 
jew Social Policy, jew Resarch and Innovation, jew 
Economics, jew Translation Studies, jew European Studies, 
jew Mediterranean Studies, jew International Relations, jew 
International Affairs, jew f’oqsma rilevanti kif determinat 
mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Public Policy, jew 
Management Studies, jew Business Administration, jew 
Management with Leadership, jew Quality Assurance 
Management, jew Evidence-Based Management, jew 
Strategic Management, jew Social Policy, jew Research 
and Innovation, jew Economics, jew Translation Studies, 
jew European Studies, jew Mediterranean Studies, jew 
International Relations, jew International Affairs, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Public Policy, or Management Studies, or 
Business Administration, or Management with Leadership, 
or Quality Assurance Management, or Evidence-Based 
Management, or Strategic Management, or Social Policy, 
or Research and Innovation, or Economics, or Translation 
Studies, or European Studies, or Mediterranean Studies, 
or International Relations, or International Affairs, or in 
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Public Policy, or Management Studies, or 
Business Administration, or Management with Leadership, 
or Quality Assurance Management, or Evidence-Based 
Management, or Strategic Management, or Social Policy, 
or Reasearch and Innovation, or Economics, or Translation 
Studies, or European Studies, or Mediterranean Studies, 
or International Relations, or International Affairs, or in 
relevant areas as determined by management.
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JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Ingliż, 
Malti, Ekonomija, Soċjoloġija, Systems of Knowledge) jew 
kwalifika rikonoxxuta pertinenti komparabbli.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Ingliż, Malti, 
Ekonomija, Soċjoloġija).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxuta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ’Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: English, 
Maltese, Economics, Sociology, Systems of Knowledge) or a 
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one (1) of the following subjects: 
English, Maltese, Economics, Sociology).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ’Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
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mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment 
jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii 
(c) jew kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet 
ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf), xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat għas-Servizzi Korporattivi, Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 

other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or be 
approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Justice 
and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
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għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, il-Belt Valletta VLT1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-10 ta’ Mejju, 2024

must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Corporate Services 
Directorate, Ministry for Justice and Reform of the 
Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt)

10th May, 2024
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MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager I fil-Ministeru għall-Ġustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I biex iwettaq dmirijiet fid-Direttorat 
għall-Kostruzzjoni u s-Saħħa u s-Sigurtà fuq il-Post tax-
Xogħol fi ħdan il-Ministeru għall-Ġustizzja u r-Riforma tas-
Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2024 huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €26,532.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7, li fl-2024 huwa ta’ €28,855.98 
fis-sena, li jiżdied b’€531.17 fis-sena sa massimu ta’ 
€32,043.00 wara għaxar (10) snin servizz bħala Manager 
I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager I in the Ministry for Justice
and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector, invites applications for 
the post of Manager I to perform duties at the Construction 
and Occupational Health and Safety Affairs Directorate 
within the Ministry for Justice and Reform of the 
Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2024 is €24,085.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€26,532.00.

2.4 A Manager I in Salary Scale 10 will progress up 
to Salary Scale 7, which in year 2024 is €28,855.98 per 
annum, rising by annual increments of €531.17 up to a 
maximum of €32,043.00 on completion of ten (10) years of 
service as Manager I in the respective Salary Scale, subject 
to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:
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i. Jassisti lis-superjuri tiegħu/tagħha fit-twaqqif ta’ politiki 
u strateġiji rilevanti u jiżgura li dawn jiġu implimentati fi 
ħdan id-Direttorat;

ii. Jgħin lid-direttur/assistent direttur fil-ġestjoni tal-
allokazzjonijiet u r-riżorsi tal-baġit skont ir-rekwiżiti u 
l-miri tad-Direttorat;

iii. Jimmaniġġja l-implimentazzjoni ta’ politiki, proċeduri 
u inizjattivi fi ħdan id-Direttorat taħt il-gwida tas-superjuri 
tiegħu/tagħha;

iv. Iwettaq riċerka u analiżi dwar oqsma relatati mad-
Direttorat, jipprovdi għarfien u rakkomandazzjonijiet biex 
jappoġġjaw it-teħid ta’ deċiżjonijiet u l-iżvilupp tal-politika;

v. Jirrappreżenta lid-Direttorat f’laqgħat, workshops, 
konferenzi u avvenimenti, u jirrapporta r-riżultati lid-
Direttur;

vi. Jipprovdi gwida u appoġġ lill-membri tal-persunal 
biex jiżguraw prestazzjoni effettiva u żvilupp professjonali;

vii. Jikkollabora ma’ entitajiet governattivi kif ukoll ma’ 
partijiet interessati interni u esterni biex jikkordina l-attivitajiet 
u jikseb għanijiet kondiviżi kif ordnat mill-maniġment;

viii. Jiddokumenta informazzjoni relatata mal-UE u 
jiżgura t-tixrid f’waqtu lill-partijiet interessati rilevanti;

ix. Jipprovdi assistenza fl-applikazzjonijiet għall-fondi 
tal-UE, jiżgura li l-programmi tal-UE jiġu implimentati u li 
l-fondi tal-UE allokati jiġu utilizzati;

x. Jgħin fit-tħejjija ta’ rapporti, preżentazzjonijiet 
u aġġornamenti għall-maniġment superjuri u partijiet 
interessati esterni kif meħtieġ;

xi. Jiġbor informazzjoni bi tħejjija biex iwieġeb għal talbiet 
mill-istituzzjonijiet tal-UE għal deċiżjonijiet ta’ politika jew 
informazzjoni, jikkordina mal-partijiet interessati rilevanti u 
jiġbor dokumentazzjoni ta’ sfond għal-laqgħat tal-Kunsill u 
tal-kumitati;

xii. Jappoġġja lid-direttorat biex jiżgura l-konformità 
mar-regolamenti, il-politiki u r-regolamenti tal-UE;

xiii. Jipprovdi għajnuna fil-monitoraġġ u l-evalwazzjoni 
tal-effettività tal-programmi u l-inizjattivi meħuda mid-
Direttorat u jidentifika oqsma ta’ titjib;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

i. Assists his/her superiors in setting up national policies 
and relevant strategies and ensures that they are implemented 
within the Directorate;

ii. Assists the director/assistant director in managing 
budgetary allocations and resources in accordance with the 
Directorate’s requirements and targets;

iii. Manages the implementation of policies, procedures 
and initiatives within the Directorate under the guidance of 
his/her superiors;

iv. Carries out research and analysis on areas related to 
the Directorate, provides insights and recommendations to 
support decision-making and policy development;

v. Represents the Directorate at meetings, workshops, 
conferences and events, and reports outcomes to the Director;

vi. Provides guidance and support to staff members to 
ensure effective performance and professional development;

vii. Collaborates with government entities as well as 
internal and external stakeholders to coordinate activities 
and achieve shared goals as directed by the management;

viii. Documents EU-related information and ensures 
timely dissemination to relevant stakeholders;

ix. Provides assistance in the applications for EU funds, 
and assists in ensuring that EU programmes are implemented 
and that the allocated EU funds are utilised;

x. Assists in preparing reports, presentations and briefings 
for senior management and external stakeholders as required;

xi. Gathers information in preparation for responding 
to requests from EU institutions for policy decisions or 
information, liaises with relevant stakeholders and gathers 
background documentation for the Council and committee 
meetings;

xii. Supports the directorate in ensuring compliance with 
EU regulations, policies and regulations;

xiii. Provides assistance in monitoring and evaluating the 
effectiveness of programs and initiatives undertaken by the 
Directorate and identifies areas of improvement;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;
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iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Public Policy, jew Management Studies, jew 
Business Administration, jew Management with Leadership, 
jew Quality Assurance Management, jew Evidence-Based 
Management, jew Strategic Management, jew Social Policy, 
jew Research and Innovation, jew Economics, jew Translation 
Studies, jew European Studies, jew Mediterranean Studies, 
jew International Relations, jew International Affairs, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifka ma 

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Public Policy, or Management 
Studies, or Business Administration, or Management 
with Leadership, or Quality Assurance Management, or 
Evidence-Based Management, or Strategic Management, or 
Social Policy, or Research and Innovation, or Economics, or 
Translation Studies, or European Studies, or Mediterranean 
Studies, or International Relations, or International Affairs, 
or in relevant areas as determined by the management.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
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of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Justice 
and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Filwaqt li dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat għas-Servizzi Korporattivi, Ministeru 
għall-Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT1464. Dawn 
id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt)

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-ĠUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager II fil-Ministeru għall-Ġustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ġustizzja u 
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet 
għall-post ta’ Manager II biex iwettaq dmirijiet fid-Direttorat 
għall-Kostruzzjoni u s-Saħħa u s-Sigurtà fuq il-Post tax-
Xogħol fi ħdan il-Ministeru għall-Ġustizzja u r-Riforma tas-
Settur tal-Kostruzzjoni.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to :

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Corporate Services 
Directorate, Ministry for Justice and Reform of the 
Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

10th May, 2024

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager II in the Ministry for Justice
and Reform of the Construction Sector

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Justice and 
Reform of the Construction Sector invites applications for 
the post of Manager II at the Construction and Occupational 
Health and Safety Affairs Directorate within the Ministry for 
Justice and Reform of the Construction Sector.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6, li fl-2024 huwa ta’ €30,626.02 fis-
sena, li jiżdied b’€596.33 fis-sena sa massimu ta’ €34,204.00 
wara tliet (3) snin servizz bħala Manager II fi Skala ta’ 
Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-Amministrazzjoni Ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jassisti lid-direttur/assistent direttur fit-twaqqif ta’ 
politiki nazzjonali u strateġiji rilevanti u jiżgura li dawn jiġu 
implimentati fi ħdan id-Direttorat;

ii. Jassisti lid-direttur/assistent direttur fil-ġestjoni tal-
allokazzjonijiet u r-riżorsi tal-baġit skont ir-rekwiżiti u 
l-miri tad-Direttorat;

iii. Imexxi u jimmaniġġja l-implimentazzjoni ta’ politiki, 
proċeduri u inizjattivi fi ħdan id-Direttorat taħt il-gwida tad-
direttur u l-assistent direttur;

iv. Iwettaq riċerka u analiżi meħtieġa għat-teħid ta’ 
deċiżjonijiet u l-iżvilupp tal-politika, jippreżenta s-sejbiet lis-
superjur tiegħu/tagħha għal reviżjoni u jipprovdi assistenza 
fit-tfassil tal-istrateġija nazzjonali fi ħdan il-kompetenza tad-
Direttorat;

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6, which in the year 2024 is €30,626.02 per annum, 
rising by annual increments of €596.33 up to maximum of 
€34,204.00 on completion of three (3) years service as Manager 
II in Salary Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Assists the director/assistant director in setting up 
national policies and relevant strategies and ensures that 
they are implemented within the Directorate;

ii. Assists the director/assistant director in managing 
budgetary allocations and resources in accordance with the 
Directorate’s requirements and targets;

iii. Leads and manages the implementation of policies, 
procedures and initiatives within the Directorate under the 
guidance of the director and the assistant director;

iv. Conducts necessary research and analysis for decision-
making and policy development, presents findings to his/her 
superior for review and provides assistance in drafting the 
national strategy within the Directorate’s purview;
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v. Jirrappreżenta lid-Direttorat f’laqgħat, konferenzi u 
avvenimenti, kemm lokalment kif ukoll internazzjonalment, 
jirrapporta riżultati u rakkomandazzjonijiet lid-direttur;

vi. Jipprovdi tmexxija u direzzjoni lill-membri tal-
persunal, jiżgura allinjament mal-għanijiet u l-oġġettivi tad-
Direttorat kif stabbiliti mill-maniġment;

vii. Jikkordina ma’ entitajiet governattivi interni u esterni 
biex javvanza l-għanijiet u l-impenn tad-Direttorat għar-
riforma tas-Settur tal-Kostruzzjoni bil-għan li jitrawmu 
relazzjonijiet pożittivi u kollaborazzjoni;

viii. Jiżgura li l-Ministeru jkollu d-dokumentazzjoni 
meħtieġa relatata mal-UE disponibbli kif meħtieġ u jissorvelja 
l-ġestjoni tal-informazzjoni relatata mal-UE biex jiżgura 
t-tixrid u ż-żamma f’waqthom skont il-proċeduri tas-sigurtà;

ix. Jgħin fl-applikazzjonijiet għall-fondi tal-UE, jiżgura 
li l-programmi tal-UE jiġu implimentati u li l-fondi tal-UE 
allokati jiġu utilizzati;

x. Jipprepara rapporti, preżentazzjonijiet u aġġornamenti 
għall-maniġment superjuri u partijiet interessati esterni kif 
meħtieġ;

xi. Iħejji abbozzi ta’ tweġibiet għal talbiet mill-
istituzzjonijiet tal-UE għal deċiżjonijiet ta’ politika jew 
informazzjoni, jiġbor dokumentazzjoni ta’ sfond għal-
laqgħat tal-Kunsill u tal-kumitati u jikkollabora mal-partijiet 
interessati rilevanti kif meħtieġ;

xii. Jappoġġja l-ġestjoni fl-iżgurar tal-konformità mar-
regolamenti, il-politiki u r-regolamenti tal-UE;

xiii. Jgħin fil-monitoraġġ u l-evalwazzjoni tal-effettività 
tal-programmi u l-inizjattivi meħuda mid-Direttorat u 
l-prestazzjoni tal-aġenziji u d-dipartimenti involuti fir-
riforma tas-settur tal-kostruzzjoni. Jipprovdi aġġornamenti 
u rakkomandazzjonijiet regolari lis-superjuri tiegħu/tagħha;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 

v. Represents the Directorate at meetings, conferences and 
events, both locally and internationally, reports outcomes 
and recommendations to the director;

vi. Provides leadership and direction to staff members, 
ensures alignment with the Directorate’s goals and objectives 
as set by the management;

vii. Coordinates with government entities and external 
stakeholders to advance the Directorate’s objectives and 
commitment to reforming the Construction Sector with a 
view to foster positive relationships and collaboration;

viii. Ensures that the Ministry has necessary EU-related 
documentation available as needed and oversee the management 
of EU-related information to ensure timely dissemination and 
storage in accordance with security procedures;

ix. Assists in the applications for EU funds, ensures that 
EU programmes are implemented and that the allocated EU 
funds are utilised;

x. Prepares reports, presentations and briefings for senior 
management and external stakeholders as required;

xi. Drafts replies to requests from EU institutions 
for policy decisions or information; gathers background 
documentation for Council and committee meetings and 
liaises with relevant stakeholders as necessary;

xii. Supports the management in ensuring compliance 
with EU regulations, policies and regulations;

xiii. Assists in the monitoring and evaluating the 
effectiveness of programs and initiatives undertaken by the 
Directorate and the performance of agencies and departments 
involved in the construction sector reform. Provides regular 
updates and recommendations to his/her superiors;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
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fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Public Policy, jew Management 
Studies, jew Business Administration, jew Management 
with Leadership, jew Quality Assurance Management, jew 
Evidence-Based Management, jew Strategic Management, 
jew Social Policy, jew Research and Innovation, jew 

matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Public Policy, or Management Studies, or 
Business Administration, or Management with Leadership, 
or Quality Assurance Management, or Evidence-Based 
Management, or Strategic Management, or Social Policy, 
or Research and Innovation, or Economics, or Translation 
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Economics, jew Translation Studies, jew European Studies, 
jew Mediterranean Studies, jew International Relations, jew 
International Affairs, jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

Studies, or European Studies, or Mediterranean Studies, 
or International Relations, or International Affairs, or in 
relevant areas as determined by management.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Masters recognition statement being submitted with 
the application. A recognised Master’s qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.
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4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttorat għas-Servizzi Korporattivi, 
Ministeru għall-Ġustizzja u r-Riforma tas-Settur tal-
Kostruzzjoni, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ Mejju, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Corporate Services Directorate, Ministry for Justice 
and Reform of the Construction Sector, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 24th May, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Ġustizzja u r-Riforma 
tas-Settur tal-Kostruzzjoni, Spinola Palace Business Centre, 
Livell 3, Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.justice.gov.mt) u (recruitment.justice@
gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦAT-TURIŻMU U L-INDAFA 
PUBBLIKA

Post ta’ Manager II (Project Management) 
fil-Ministeru għat-Turiżmu u l-Indafa Pubblika

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għat-Turiżmu 
u l-Indafa Pubblika, jilqa’ applikazzjonijiet għall-post 
ta’ Manager II (Project Management) fil-Ministeru għat-
Turiżmu u l-Indafa Pubblika.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Corporate Services 
Directorate, Ministry for Justice and Reform of the 
Construction Sector, Spinola Palace Business Centre, Level 
3, Triq San Kristofru, Valletta VLT 1464. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Directorate are (http://www.justice.gov.mt) and http://
(recruitment.justice@gov.mt)

10th May, 2024

MINISTRY FOR TOURISM AND PUBLIC 
CLEANLINESS

Post of Manager II (Project Management) 
in the Ministry for Tourism and Public Cleanliness

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Tourism 
and Public Cleanlines, invites applications for the post 
of Manager II (Project Management) in the Ministry for 
Tourism and Public Cleanliness.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa 
ta’ Skala ta’ Salarju 7, li fl-2024 huwa ta’ €28,855.98 fis-
sena, li jiżdied b’€531.17 fis-sena sa massimu ta’ €32,043.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - €34,204 
fis-sena 2024) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Project 
Management) jinkludu li:

i. Jissorveljaw l-implimentazzjoni tal-Miżuri tal-Baġit; 
KPIs; il-Miżuri tas-Simplifikazzjoni; l-impenji tal-Manifest 
Elettorali, u proġetti u inizjattivi ffinanzjati fuq bażi lokali, 
u mill-UE, biex jiżguraw l-implimentazjoni f’waqtha 
tagħhom;

ii. Jamministraw proġetti (inkluż inizjattivi) u riżorsi 
relatati (finanzjarji, umani, tanġibbli u intanġibbli) taħt id-
direzzjoni tas-superjuri, bil-ħsieb li jwasslu proġetti skont 
il-parametri ta’ baġit, ħin u kwalità;

iii. Jissorveljaw l-implimentazzjoni tal-proġett relatat 
mal-qalba tal-vetturi tal-Gvern għal vetturi elettriċi u anke 
ma’ proġetti oħra;

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project 
Management) is Salary Scale 7, which in the year 2024 
is €28,855.98 per annum, rising by annual increments of 
€531.17 up to a maximum of €32,043.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Project 
Management, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Project 
Management) include:

i. Monitor the implementation of Budget Measures; 
KPIs; Simplification Measures; the Electoral Manifesto 
commitments, and locally, and EU funded, projects and 
initiatives to ensure their timely implementation;

ii. Manage projects (including initiatives) and related 
resources (financial, human, tangible and intangibles) under 
the direction of superiors with a view to deliver projects 
according to bugdet, time and quality parameters;

iii. Supervise the implementation of the project related to 
replacing the government’s vehicles with electric ones, as 
well as other projects;
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iv. Jiffamiljarizzaw ruħhom mal-istudju li sar dwar dan 
il-proġett u d-dokumenti relatati;

v. Iżommu ruħhom aġġornati dwar programmi ta’ fondi 
tal-UE, speċjalment ir-Recovery and Resilience Programme 
b’referenza għall-proġett tal-qalba tal-karozzi;

vi. Iħejju rapporti tal-progress u kwalunkwe rapport ieħor 
relatat mal-proġett/i kif meħtieġ, u jtellgħu informazzjoni 
fuq il-programmi rilevanti u anke dawk relatati ma’ fondi 
Ewropej;

vii. Jiffamiljarizzaw ruħu ma’ kull sejħa għall-offerti li 
ħarġet, jew għad trid toħroġ, relatata ma’ dan il-proġett tal-
qalba tal-karozzi għal vetturi elettriċi u anke sejħiet relatati 
ma’ proġetti oħra;

viii. Jimplimentaw kull kuntratt iffirmat relatat ma’ dan 
il-proġett, isegwu t-timelines skont kif imniżżlin fil-kuntratt 
u jassiguraw li l-kuntratti kollha jiġu onorati mill-kuntratturi 
rispettivi. Għandhom jittieħdu l-passi meħtieġa f’każijiet 
fejn xi kuntratti ma kunux qed jiġu onorati;

ix. Iżommu komunikazzjoni kontinwa mal-partijiet 
interessati kollha, b’mod partikolari mal-kuntratturi li jkunu 
ntgħażlu wara sejħiet għall-offerti sabiex jitwettaq proġett;

x. Jaġixxu bħala punt fokali għal ministeri oħra, u anke 
għall-OPM, dwar affarijiet relatati mal-amministrazzjoni ta’ 
dan il-proġett u xi proġetti oħra li jista’ jkun hemm;

xi. Iwettqu kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilhom, kif jista’ jkun meħtieġ;

xii. Iwettqu kwalunkwe dmir ieħor kif ordnat mis-
Segretarju Permanenti u/jew ir-rappreżentant tiegħu/tagħha;

xiii. Iwettqu kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

iv. Familiarise themselves with the study carried out 
regarding this project and related documents;

v. Keep themselves informed on EU fund programmes, 
especially the Recovery and Resilience Programme with 
reference to the project of vehicle replacement;

vi. Prepare progress reports and any other reports related 
to the project/s as required, and inputs information into the 
relevant programs as well as those related to European funds;

vii. Familiarise themselves with every issued call for 
tenders, or has yet to be issued, related to this project of 
vehicle replacement to electric vehicles and even calls 
related to other projects;

viii. Implement each signed contract related to this project, 
follow timelines outlined in the contract and assure that all 
contracts are being honoured by the respective contractors. 
The necessary steps are to be taken in cases where contracts 
are not being honoured;

ix. Maintain continuous communication with all 
stakeholders, particularly with contractors which would 
have been chosen following calls for tenders for the project 
to be carried out;

x. Act as focal point for other ministries, as well as for 
OPM, regarding affairs related to the administration of this 
project and other projects there might be;

xi. Perform any other tasks which the superior may 
delegate to them, as may be necessary;

xii. Perform any other duties as directed by the Permanent 
Secretary and/or his/her representative;

xiii. Perform any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
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ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management 
jew Management Studies jew Commerce jew Business 
Administration jew Creativity and Innovation jew Quality 
Assurance Management jew Public Management jew Public 
Adminstration jew Corporate Governance and Leadership 
jew Leadership and Organisational Behaviour jew 
Management and Leadership jew Strategy jew Leadership 
and Change Management jew European Studies jew Tourism 
Studies jew ikollhom kwalifika rikonoxxuta komparabbli 
professjonali fil-Livell 7 tal-MQF fl-Accountancy, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Project Management or Management 
Studies or Commerce or Business Administration or 
Creativity and Innovation or Quality Assurance Management 
or Public Management or Public Administration or 
Corporate Governance and Leadership or Leadership and 
Organisational Behaviour or Management and Leadership 
or Strategy or Leadership and Change Management or 
European Studies or Tourism Studies or a recognised 
comparable qualification at MQF level 7 in Accountancy, or 
in relevant areas as determined by management.
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*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
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xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100 u 
l-marka li persuna trid iġġib biex tgħaddi hija 50.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Riżorsi Umani, Ministeru 
għat-Turiżmu u l-Indafa Pubblika, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Mejju, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100 and the pass 
mark is 50.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Human Resources Section, Ministry for Tourism and Public 
Cleanliness, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mis-Sezzjoni għar-Riżorsi 
Umani fi ħdan id-Direttorat għas-Servizzi Korporattivi, 
Ministeru għat-Turiżmu u l-Indafa Pubblika, Triq ir-
Repubblika, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tas-sezzjoni huma 
(http://www.tourism.gov.mt) u (hr.mtp@gov.mt).

L-10 ta’ Mejju, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Manager II fil-Ministeru għall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Human Resources Section 
within the Corporate Services Directorate, Ministry for 
Tourism and Public Cleanliness, 233, Triq ir-Repubblika, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
section are (http://www.tourism.gov.mt) and (hr.mtp@gov.mt).

10th May, 2024

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Post of Manager II in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager II in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
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mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu:

i. L-ippjanar, l-iżvilupp ta’ politiki u l-implimentazzjoni 
ta’ verifiki, spezzjonijiet, azzjonijiet ta’ infurzar, kif u meta 
meħtieġ, fl-oqsma kollha relatati mas-servizzi veterinarji, is-
saħħa tal-annimali, il-benessri tal-annimali, l-agrikoltura, u 
s-sikurezza tal-ikel;

ii. Jippjana u jissorvelja it-twettiq ta’ kontrolli uffiċjali 
fuq annimali u ikel/għalf ta’ oriġini mill-annimali 
f’konformità mal-leġiżlazzjoni u l-istandards lokali, tal-UE 
u internazzjonali;

iii. It-tfassil ta’ pjanijiet ta’ verifika u l-ippjanar, il-
kordinazzjoni u t-twettiq ta’ verifiki interni u esterni u jsegwi 
u jissorvelja l-implimentazzjoni tas-sejbiet;

iv. Tħejjija, rilaxx, reviżjoni u distribuzzjoni ta’ politiki 
tekniċi u proċeduri operattivi standard tekniċi, formoli 
tekniċi, u dokumenti oħra kkontrollati.

v. Iwettaq valutazzjonijiet tar-riskju u valutazzjoni tar-
riskju, janalizza r-riskji attwali, jidentifika riskji potenzjali u 
jevalwa l-immaniġġjar preċedenti tar-riskji.

organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Planning, developing policies and implementing audits, 
inspections, enforcement actions, as and when necessary, in 
all areas related to veterinary services, animal health, animal 
welfare, agriculture, and food safety;

ii. Planning and overseeing the carrying out official 
controls on animals and food/feed of animal origin in line 
with local, EU and international legislation and standards;

iii. Drawing up audit plans and planning, coordination 
and carrying internal and external audits and follow up and 
oversee the implementation of findings;

iv. Preparation, release, review and distribution of 
technical policies and technical standard operating 
procedures, technical forms, and other controlled documents;

v. Performing risk assessments and risk evaluation, 
analysing current risks, and identifying potential risks and 
evaluating previous handling of risks;



L-10 ta’ Mejju, 2024 	 5553

vi. L-iżvilupp u l-implimentazzjoni ta’ politiki, programmi 
u skemi li jippromovu s-saħħa u l-benesseri tal-annimali;

vii. Jiżgura li s-servizzi veterinarji, il-kontrolli uffiċjali 
u l-programmi tal-benessri tal-annimali, jitwasslu b’mod 
effettiv u effiċjenti fi ħdan id-Dipartiment tas-Saħħa u 
l-Benessri tal-Annimali;

viii. Jiżgura l-provvista ta’ assistenza teknika lejn 
l-implimentazzjoni ta’ programmi ta’ spezzjoni, verifiki, 
tmexxija ta’ spezzjonijiet, attivitajiet ta’ liċenzjar jew 
reġistrazzjoni, abbozzar ta’ rapporti tekniċi u leġiżlazzjonijiet 
u jieħu azzjoni meħtieġa biex jittrasferixxi l-għarfien u 
l-ħiliet lill-persunal u/jew lil partijiet interessati oħra billi 
jipprepara manwali u proċeduri operattivi standard għall-
oqsma ta’ kompetenza kif u meta meħtieġ;

ix. Il-ġbir, l-analiżi u l-ġbir ta’ data relatata mas-saħħa u 
l-benessri tal-annimali, il-prevalenza tal-mard, is-sikurezza 
tal-ikel u jevalwa l-effettività tal-operazzjonijiet tas-servizzi 
veterinarji u tal-benessri tal-annimali;

x. Iżomm infurmat dwar ir-regolamenti lokali u tal-UE 
li għandhom x’jaqsmu mal-benessri tal-annimali u jiżgura 
l-konformità;

xi. Imexxi l-ħruġ ta’ twissijiet, multi amministrattivi, 
każijiet ta’ prosekuzzjoni ta’ moħqrija u negliġenza fuq 
l-annimali inkluż ma’ awtoritajiet kompetenti oħra u 
jżomm rekords u statistika preċiżi ta’ investigazzjonijiet, 
spezzjonijiet, sekwestri u konfiski, attivitajiet ta’ infurzar u 
l-kawżi kollha tal-qorti u l-istatus u r-riżultat tagħhom;

xii. Jipprovdi tmexxija viżibbli u jimmaniġġja 
l-prestazzjoni tal-membri tal-persunal, billi jagħmel proposti 
mmirati biex tiżdied l-effettività tat-taqsima f’termini ta’ 
riżultati operattivi; u l-iżgurar ta’ koerenza organizzattiva kif 
ukoll l-organizzazzjoni ta’ taħriġ fis-servizz għall-persunal;

xiii. Tħejjija ta’ sottomissjonijiet tal-Kabinett, rapporti 
(inklużi rapporti xjentifiċi u projezzjonijiet ekonomiċi), 
pjanijiet tal-baġit u briefings jew materjal ta’ preżentazzjoni 
fi ħdan id-Dipartiment u l-Ministeru;

xiv. Jiġi żgurat li r-regolamenti relattivi dwar is-Saħħa u 
s-Sigurtà jiġu mħarsa;

xv. Jattendi korsijiet ta’ taħriġ, seminars, laqgħat kemm 
lokalment kif ukoll barra minn Malta kif ordnat mid-
Dipartiment;

xvi. Il-ġestjoni amministrattiva meħtieġa għall-akkwist 
ta’ oġġetti relatati max-xogħol tiegħu, kwistjonijiet ta’ riżorsi 
umani li jappartjenu għat-taqsima tiegħu/tagħha, u jattendi 
għal funzjonijiet oħra ta’ appoġġ;

vi. Developing and implementing policies, programs and 
schemes that promote the health and welfare of animals;

vii. Ensuring that veterinary services, official controls 
and animal welfare programs, are effectively and efficiently 
delivered within the Animal Health and Welfare Department;

viii. Ensuring the provision of technical assistance 
towards the implementation of inspection programs, 
audits, conduction of inspections, licensing or registration 
activities, drafting of technical reports and legislations and 
takes necessary action to transfer knowledge and skills to 
staff and/or other stakeholders by preparing manuals and 
standard operating procedures for the areas of competence 
as and when required;

ix. Collecting, analysing and collating data related to 
animal health and welfare, disease prevalence, food safety 
and evaluate the veterinary services and animal welfare 
operations’ effectiveness;

x. Stay informed about local, and EU regulations 
pertaining to animal welfare and ensure compliance;

xi. Spearhead the issuance of warnings, administrative 
fines, prosecution cases of animal cruelty and neglect 
including with other competent authorities and maintain 
accurate records and statistics of investigations, inspections, 
seizures and confiscations, enforcement activities and all 
court cases and their status and outcome;

xii. Providing visible leadership and manages the 
performance of members of staff, making proposals aimed 
at increasing the units’ effectiveness in terms of operational 
results; and ensuring organisational coherence as well as 
organising in-service training for staff;

xiii. Preparation of Cabinet submissions, reports 
(including scientific reports and economic projections), 
budget plans and briefings or presentational material within 
the Department and the Ministry;

xiv. Ensuring that the relative Health and Safety 
Regulations are adhered to;

xv. Attending training courses, seminars, meetings both 
locally and abroad as directed by the Department;

xvi. Managing necessary administrative for the 
procurement of items relating to one’s work, human 
resource issues pertaining to his/her unit, and attending to 
other support functions;
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xvii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xvii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xviii. Performs any other duties as directed by the 
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ’Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fl-Agriculture, jew Natural Sciences, jew 
Food Safety, jew Animal Welfare, jew Animal Production, 
jew Veterinary Science, jew Veterinary Public Health, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master’s rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Agriculture, or Natural Sciences, 
or Food Safety, or Animal Welfare, or Animal Production, 
or Veterinary Science, or Veterinary Public Health, or in 
relevant areas as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
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speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 

paragraphs 4.1(iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
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tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Mejju, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mill-Assistent Direttur 
(People Management), Direttorat għas-Servizzi Korporattivi, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tas-Sezzjoni huma 
(http://agrikoltura.gov.mt) u (humanresources.mafa@gov.
mt).

L-10 ta’ Mejju, 2024

Time) of Friday, 24th May, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 

lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from the Assistant Director (People 
Management), Corporate Services Directorate, Agriculture 
Research and Innovation Hub, Triq l-Ingiered, Ħal Luqa 
LQA 3300. These general provisions are to be regarded as 
an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://agrikoltura.gov.mt) and (humanresources.
mafa@gov.mt).

10th May, 2024
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MINISTERU TAL-INTERN, IS-SIGURTÀ 
U X-XOGĦOL

Post ta’ Kuntistabbli fid-Dipartiment 
tal-Pulizija fil-Ministeru għall-Intern,

is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

1. Il-Kummissarju tal-Pulizija, Ministeru għall-Intern, 
is-Sigurtà u x-Xogħol, jilqa’ applikazzjonijiet għall-post ta’ 
Kuntistabbli fid-Dipartiment tal-Pulizija, fil-Ministeru tal-
Intern, is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
(2) sentejn.

2.2 Is-salarju ta’ Kuntistabbli huwa ta’ Skala ta’ Salarju 
14, li fl-2024 huwa ta’ €18,538.02 fis-sena, li jiżdied bi 
€316.83 fis-sena sa massimu ta’ €20,439.00.

2.3 Persuna fil-grad ta’ Kuntistabbli titla’ fi Skala 13 (li 
fl-2024 huwa ta’ €19,867.00 x €335.50 -€21,880.00) wara 
sentejn (2) fis-servizz fil-grad, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.4 Persuna fil-grad ta’ Kuntistabbli titla’ fi Skala 12 (li 
fl-2024 huwa ta’ €21,236.00 x €354 - €23,360.00) wara 
erba’ (4) snin fis-servizz fi Skala 13, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Kuntistabbli tavvanza għal 
Kuntistabbli Anzjan fi Skala 11 (li fl-2024 hija ta’ €22,642.98 
x €375.17 - €24,894.00) wara (2) sentejn fis-servizz fi Skala 
12, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Minħabba n-natura tax-xogħol, il-post ta’ Kuntistabbli 
tattira wkoll allowances kif speċifikat fil-ftehim settorjali tal-
Korp tal-Pulizija intitolat, ’Sectoral Agreement Regulating 
the Conditions of Service for the Police Force, 2023’.

2.7 Matul iż-żmien li l-kandidati jkunu jattendu l-kors fl-
Akkademja tal-Forzi Dixxiplinati, jitħallsu l-paga bażika ta’ 
Skala 16 (li hija ta’ €16,130.00) sakemm jieħdu l-ġurament 
tal-ħatra bħala Kuntistabbli tal-Pulizija bi Prova.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Kuntistabbli fid-
Dipartiment tal-Pulizija jinkludu li:

MINISTRY FOR HOME AFFAIRS, SECURITY
AND EMPLOYMENT

Post of Police Constable in the Police Department 
within the Ministry for Home Affairs, 

Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Commissioner of Police, Ministry for Home 
Affairs, Security and Employment, invites applications for 
the post of Police Constable in the Police Department within 
the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of two (2) years.

2.2 The salary for the post of Police Constable is Salary 
Scale 14, which in 2024 is €18,538.02 per annum, rising 
by annual increments of €316.83 up to a maximum of 
€20,439.00.

2.3 A Police Constable will progress to Scale 13 (which in 
2024 is €19,867.00 x €335.50 - €21,880.00) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.4 A Police Constable will progress to Scale 12 (which 
in 2024 is €21,236.00 x €354 - €23,360.00) on completion 
of four (4) years service in Scale 13, subject to satisfactory 
performance.

2.5 Police Constables will advance to Senior Police 
Constables, Salary Scale 11 (which in 2024 is €22,642.98 
x €375.17 - €24,894.00) after performing two (2) years of 
satisfactory service in Scale 12.

2.6 Due to the nature of work, the post of Police Constable 
also attracts allowances as specified in the Sectoral 
Agreement of the Police Force entitled ’Sectoral Agreement 
Regulating the Conditions of Service for the Police Force, 
2023’.

2.7 During the time that the candidates are attending the 
course as Trainee Police Constables, they will receive a 
salary commensurate to the entry point of Salary Scale 16 
(€16,130.00) until they are sworn in as Probationary Police 
Constables.

Duties

3. The job duties for the post of Police Constable in the 
Police Department include:
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i. Iżomm l-ordni u l-kwiet pubbliku, li ma jħallix isiru 
reati, li jġib ʼil quddiem u jwettaq it-tħaris tal-liġijiet, bħala 
l-ewwel garanzija tad-drittijiet ta’kull persuna f’Malta, ukoll 
qabel ma tkun meħtieġa xi azzjoni permezz tas-sistema 
ġudizzjarja għar-ripressjoni, sanzjoni jew rimedju ta’ xi ksur;

ii. Jirrispondi minnufiħ għal kull talba għall-ħarsien u 
l-intervent tal-liġi;

iii. Japplika l-liġi mingħajr ebda diskriminazzjoni 
minħabba f’xi raġuni bħas-sess, ir-razza, il-kulur, il-lingwa, 
ir-reliġjon, il-fehma politika jew xi fehma oħra, l-oriġini 
nazzjonali jew soċjali, l-assoċjazzjoni ma’ minoranza 
nazzjonali, il-proprjetà, it-twelid jew kull status ieħor;

iv. Iġib ʼil quddiem il-koeżistenza ordinata u paċifika tal-
persuni kollha f’Malta, filwaqt li jieħu ħsieb kif dovut mhux 
biss tad-drittijiet dwar il-proprjetà privata imma wkoll dwar 
il-proprjetà pubblika;

v. Iffittex li jħares l-ambjent bħala parti mill-ġid komuni;

vi. Jgħin f’limiti raġonevoli, lil kull persuna li tkun qed 
tfittex l-għajnuna ta’ Pulizija jew xi uffiċjal pubbliku ieħor 
biex fl-aħħar mill-aħħar tiġi pprovduta dik l-għajnuna ukoll 
jekk ir-responsabbiltà ma tkunx tippartjeni lill-Korp;

vii. Iwettaq onestament u effettivament dawk id-dmirijiet 
kollha assenjati lilu mill-Kummissarju tal-Pulizija jew b’xi 
liġi oħra;

viii. Kwalunkwe kompitu ieħor li l-Kummissarju tal-
Pulizija jista’ jiddelega lilhu/ha kif jista’ jkun meħtieġ;

ix. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiziti tal-Eligibbiltà

4.1 L-applikanti għandhom ikunu:

i. ċittadini ta’ Malta;

ii. ikunu kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża;

iii. (a) fil-pussess ta’ pass (fi Grad 5 jew C jew f’livell 
kumparabbli) f’Livell 3 tal-MQF f’erba’ (4) suġġetti li jkunu 
jridu jinkludu l-Malti u l-lingwa Ingliża;

JEW

iii (b) fil-pussess ta’ kwalifika f’Livell VET 3 jew 
Secondary School Certificate and Profiling Qualification 
f’Livell 3 tal-MQF fil-Malti, l-Ingliż u f’żewġ suġġetti oħra 
bħala units ta’ studju separati fil-kors li jkunu segwew;

i. Preserves public order and peace, to prevent the 
commission of offences, to promote and enforce the 
observance of the laws, as a first guarantee of the rights of all 
persons in Malta, even before action is needed through the 
judicial system to repress, sanction or remedy any breach;

ii. Responds immediately to any request for the protection 
and intervention of the law;

iii. Applies the law without discrimination on any grounds, 
such as sex, race, colour, language, religion, political or 
other opinions, national or social origin, association with a 
national minority, property, birth, or any other status;

iv. Promotes the orderly and peaceful coexistence of all 
persons in Malta, paying due attention not only to private 
property rights but also to public property rights.

v. Seeks to protect the environment as part of the common 
good;

vi. Assists, within reasonable limits, any person seeking 
help of a police or any other public officer, even though 
the ultimate responsibility to provide such help may not lie 
within the Force;

vii. Performs honestly and effectively all duties assigned 
by the Commissioner of Police and by any law;

viii. Undertakes any other tasks which the Commissioner 
of Police may delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 Applicants must be:

i. citizens of Malta;

ii. have the ability to communicate in the Maltese and 
English languages;

iii. (a) in possession of a pass (at least at Grade 5 or C or a 
comparable level) at MQF Level 3 in four (4) subjects which 
must include Maltese and English languages;

OR

iii (b) in possession of a Level 3 VET qualification or a 
Secondary School Certificate and Profiling qualification at 
MQF Level 3 in Maltese, English language and any two other 
subjects as separate study units  within the course pursued.
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Applikanti li jkollhom fil-pussess tagħhom MCAST 
Diploma f’Livell 3 tal-MQF, jew MCAST-BTEC First 
Diploma jew MCAST-BTEC Diploma jew Ċertificat tas-
City and Guilds f’Livell 2 jiġu kkunsidrati wkoll sakemm 
is-suġġett iku relatat mal-Pulizija;

iv. ikunu għalqu t-tmintax-il (18) sena sal-aħħar ta’ Marzu 
2025;

v. ma jkunux għalqu id-disgħa u tletin (39) sena sal-aħħar 
ta’ Marzu 2025;

vi. ikunu medikament b’saħħithom f’kull rispett, kemm 
fiżikament kif ukoll mentalment, skont l-istandard mediku 
ta’ saħħa fil-Korp biex ikunu jistgħu jaqdu d-doveri kollha 
ta’ Pulizija;

vii. applikazzjonijiet minn kandidati li jkollhom fuq 
il-persuna tagħhom tatwaġġi u/jew body piercing u/jew 
modifikazzjonijiet oħrajn jiġu rregolati mill-policy tal-Malta 
Police Force Tattoos fil-ħolqa (http://pulizija.gov.mt/en/
police-force/police-vacancies/Documents/POL-TAT.pdf);

viii. applikazzjonijiet minn kandidati li għandhom body 
modification u/jew body piercing jiġu kkunsidrati skont il-
każ.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il- ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati għall-
kwalifika rikjesta hekk kif speċifikata fil-paragrafu 4.1 
jew kif indikat f’paragrafu 3.1 tad-Dispożizzjonijiet 
Ġenerali (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024).
pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu 
fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. 
Il-persuni maħtura jridu jġibu, jew ġew approvati, għat-tali 
kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżiti li jipproduċu dikjarazzjonijiet ta’ 

Applicants in possession of an MCAST MQF Level 
3 Diploma, or an MCAST-BTEC First Diploma, or an 
MCAST- BTEC Diploma or a City and Guilds Level 2 
Certificate will also be considered as long as this is in a 
police related subject;

iv. have attained their eighteenth (18) birthday by end of 
March 2025;

v. have not attained their thirty-ninth (39) birthday by end 
of March 2025;

vi. be medically fit in all respects, physically and mentally, 
in accordance with the medical standards of fitness in the 
Force to be able to perform all Police duties;

vii. applications by candidates having tattoos and/or 
heavy body piercing and/or body modifications will be 
regulated as per the Malta Police Force Tattoos Policy found 
at the link (http://pulizija.gov.mt/en/police-force/police-
vacancies/Documents/POL-TAT.pdf);

viii. applications by candidates having body modifications 
and/or body piercing will be considered on an case-by-case 
basis.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the General Provisions http://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_51_GP_MT_05042024.
pdf will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or 
be approved, for the award of such qualification by the 31st 
October, 2024. If this stipulated deadline for the attainment 
of such qualification is not meet, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF leve by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
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rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Pulizija jew awtorità 
kompetenti oħra mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni u jiddikjaraw jekk qatt kinux fis-Servizz 
tal-Gvern, u jagħtu d-dettalji.

4.6 Applikanti se jkunu suġġetti għas-Security Clearance 
u dawk li qed japplikaw minn Korpi Dixxiplinari oħra se 
jkunu ukoll suġġetti għall-kondotta ta’ dmir mill-Korpi 
Dixxiplinari tagħhom.

4.7 Barra minn hekk, kandidati li huma parzjalment 
eliġibbli li jintalbu jattendu fil-Kwartieri Ġenerali tal-
Pulizija, il-Furjana, sabiex jimlew formoli ta’ kunsens u 
dikjarazzjoni. Matul il-proċess kollu sal-istadju tal-ħatra, isir 
screening adekwat fuq kull kandidat. Jekk jirriżulta li jew id-
dikjarazzjoni sottomessa tkun falza jew l-applikant jonqos 

statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ’service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Police or other competent authority not earlier than one (1) 
month from the date of application and state whether they 
have ever been in Government Service, giving details.

4.6 Applicants will be made subject to Security Clearance 
and those applying from other Disciplinary Forces are also 
subject to performance conduct from their Disciplinary 
Forces.

4.7 Furthermore, partially eligible candidates shall be 
requested to attend at the Police General Headquarters, 
Floriana, for them to be measured and to complete a 
declaration and consent forms. Throughout the process, 
up to appointment stage, due screening will be carried out 
on each candidate. If it transpires that either the submitted 
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milli jissodisfa l-livell ta’ kondotta meħtieġa, il-kandidat 
jiġi skwalifikat u jkun eskluż milli jipproċedi fil-proċess tal-
għażla.

4.8 L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomossjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6. L-EWWEL PARTI – EFFIĊJENZA FIŻIKA/TEST 
MEDIKU

6.1 L-applikanti se jkunu suġġetti għal Test tal-
Effiċjenza Fiżika, li għandu jsir taħt bord tal-għażla maħtur 
mill-Kummissarju tal-Pulizija, biex jiġi żgurat li jkunu 
f’saħħithom skont l-istandards tal-Korp tal-Pulizija skont kif 
indikat hawn taħt:

L-1 FAŻI: MULTI-STAGE FITNESS TEST ’BLEEP 
TEST 15-METERS’

It-test jibda bir-rakkomandazzjoni tal-15 Meters Multi 
Stage FitnessTest imsejjaħ bħala ’bleep test’, (https://www.
youtube.com/watch?v=nNsVzKt5lPQ). Dan it-test huwa 
bbażat fuq evidenza xjentifika u huwa ddisinjat biex jaqbel 
mal-ħtiġiet aerobiċi tat-Taħriġ tas-Sigurtà Personali.

– Waqt li jisma’ r-recording tal-Multistage Fitness Test, 
l-applikant għandu jiġri lejn u minn distanza ta’ 15-il metru 
fil-ħin mal-bleeps.

– Jekk jasal fil-linja tat-tarf qabel ma jinstema’ l-bleep, 
irid jistenna l-bleep qabel jkompli jiġri u għandu jaġġusta 
l-veloċità tiegħu kif xieraq.

– Il-ħin bejn il-bleeps għall-ewwel huwa bil-mod (il-
bleeps huma madwar seba’ sekondi ’l bogħod minn xulxin) 
iżda jsiru aktar spissi hekk kif it-test javvanza.

– Hekk kif it-test javvanza, se jkun iktar diffiċli li jlaħħaq 
mal-veloċitá meħtieġa.

declaration was false or that the required degree of conduct 
is not met, the candidates will be disqualified and will be 
precluded from proceeding further in the selection process.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6. PART ONE – PHYSICAL EFFICIENCY/MEDICAL 
TEST

6.1 Applicants will be subject to a Physical Efficiency 
Test to be held under a selection board appointed by the 
Commissioner of Police, to ensure fitness to the Malta Police 
Force standards as indicated below:

PHASE 1: MULTI-STAGE FITNESS TEST ’BLEEP 
TEST 15-METERS’

The test starts with the recommendation of the 15 Meters 
Multi Stage Fitness Test referred to as the ’bleep test’, 
(https://www.youtube.com/watch?v=nNsVzKt5lPQ). This 
test is based on scientific evidence and is designed to match 
the aerobic demands of Personal Safety Training.

– While listening to the Multistage Fitness Test recordning 
the applicant should run to and from along the 15-meter 
distance in time with the bleeps.

– If the applicant arrives at the end line before the bleep 
sounds, the applicant needs to wait for the bleep before 
resuming running and should adjust the speed accordingly.

– The timing between bleeps is slow at first (the bleeps 
are about seven seconds apart) but they become faster as the 
test progresses.

– As the test progresses, it will become more difficult to 
keep up with the required speed.
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– If the applicant fails to reach the line in the appropriate 
bleep a penalty is incurred. A total of three (3) penalties is 
accepted with the third one resulting in the end of the test.

The test involves a 15-meter shuttle run with a total time 
of 3 minutes 35 seconds. If an applicant fails to reach the 
level of 5.4 they will be dismissed and would not continue 
onto the second test.

PHASE 2: JOB-RELATED CIRCUIT TEST

Obstacle 1: Applicant would sit in patrol car with seatbelt 
fastened and hands on the steering wheel. On whistle, person 
exists the vehicle and runs for 40 meters to the first station.

Obstacle 2: Applicant would have to jump a water 
barrikata which is ~ 80 cm in height.

Obstacle 3: Applicant would tyre shuffle 12 tyres. 

Obstacle 4: Applicant would jump over a police barrikata. 

Obstance 5: Applicant would flip a 50 Kilogram tyre 
twice.

 
Obstacle 6: Applicant would climb a flight of stairs, turn 

around a cone, and climb down the stairs. It is important that 
at least one foot is placed on each step for the entire flight 
of stairs.

Obstacle 7: Applicant would run along a path between 
tyres for 15 meters.

Obstacle 8: Applicant would drag a dummy of 50 
Kilograms and 20meters distance.

Obstacle 9: Applicant would crawl under a height of 60 
centimeters for the duration of 4 meters

Applicant finishes the course once they ring a bell at the 
finish line. If an applicant fails to complete one (1) of the 
above nine (9) stations, it is considered to be an automatic 
failure. The test must be completed within a maximum time 
of 2 minutes 30 seconds.

OTHER REMARKS

1. The General Physical Intake Standards Test will be split 
into two parts with a 15 minute rest period for stretching and 
hydration.

2. The tests will be carried out at the Ta’ Kandja Complex 
parking area and the gymnasium building. A risk assessment 
will be conducted so to minimise and ascertain that all risks 

– Ikun hemm penali jekk l-applikant jonqos milli jilħaq il-
linja fil-bleep xieraq. Total ta’ tliet (3) penali huma aċċettati 
bit-tielet waħda tirriżulta fit-tmiem tat-test.

It-test jinvolvi 15-metre shuttle runs b’ħin totali ta’ 3 
minuti u 35 sekonda. Jekk l-applikant jonqos milli jilħaq il-
livell ta’ 5.4 jigi skwalifikat u ma jkomplix għat-tieni test.

IT-2 FAŻI: JOB-RELATED CIRCUIT TEST

L-1 Ostaklu: L-applikant joqgħod fil-karozza tal-għassa 
biċ-ċinturin tas-sigurtá milbus u b’idejh fuq l-isteering 
wheel. Mas-saffara l-applikant joħroġ mill-vettura u jiġri 
għal 40 metru lejn l-ewwel stazzjon.

It-2 Ostaklu: L-applikant ikollu jaqbeż barrikata tal-ilma 
li tkun ~ 80cm għolja.

It-3 Ostaklu: L-applikant irid jagħmel tyre shuffle ta’ 
tnax-il tyre.

Ir-4 Ostaklu: L-applikant irid jaqbeż minn fuq barrikata 
tal pulizija.

Il-5 Ostaklu: L-applikant irid idawwar tajer ta’50 Kilo 
għal darbtejn.

 
Is-6 Ostaklu: L-applikant irid jitla’ taraġ, idur ma’cone, 

u jinżel it-taraġ. Huwa importanti li mill-inqas sieq waħda 
titqiegħed fuq kull tarġa għat-tul kollu tat-taraġ.

Is-7 Ostaklu: L-applikant irid jiġri tul passaġġ bejn tajers 
għal 15-il metru.

It-8 Ostaklu: L-applikant irid ikaxkar manikin ta’ 50 Kilo 
għal distanza ta’ 20 metru.

Id-9 Ostaklu: L-applikant irid jitkaxkar taħt għoli ta’ 60 
ċentimetru għal tul ta’4 metri.

L-applikant jispiċċa l-korsa ladarba ddoqq il-qanpiena 
fil-linja tat-tmiem. Jekk l-applikant jonqos milli jlesti 
wieħed (1) mid-disa’ (9) ostakli ta’ hawn fuq, jiġi skwalifikat 
awtomatikament. It-test irid jitlesta fi’żmien massimu ta’ 2 
minuti u 30 sekonda.

RIMARKI OĦRA

1. Il-General Physical Intake Standards Test jinqasam 
f’żewġ partijiet b’perjodu ta’ mistrieħ ta’ 15-il minuta għal 
stretching u l-idratzzjoni.

2. It-testijiet isiru fiż-żona tal-parkeġġ tal-Kumpless Ta’ 
Kandja u l-bini tal-gymnasium. Se jsir assessjar tar-riskju 
sabiex jimminimizza u jaċċerta li r-riskji kollha tneħħew jew 
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tnaqqsu. Persunal iċċertifikat fl-Ewwel Għajnuna se jkun fuq 
il-post.

3. L-applikanti kollha li jwettqu t-test għandhom jimlew 
Kwestjonarju ta’ Preparazzjoni għall-Attività Fiżika 
(formola PAR-Q).

4. Għalliem tal-fiżika jkun fuq il-post matul it-test sabiex 
jassisti u jiżgura s-sigurtá.

5. Resit ikun disponibbli fi żmien ġimgħa għal dawk li 
jfallu. Ir-resits għandhom isiru b’mod sħiħ.

6.2 Il-kandidati li ma jgħaddux mit-Test tal-Effiċjenza 
Fiżika, ikunu jistgħu jerġgħu joqogħdu għat-test sħiħ fi 
żmien ġimgħa (1).

6.3 Huma dawk il-kandidati biss li jgħaddu mill-partijiet 
kollha tat-Test fl-Effiċjenza Fiżika li jipproċedu għat-Test 
Mediku Preliminari.

6.4 Il-kandidati li jgħaddu mit-Test Mediku Preliminari 
mbagħad jipproċedu għall-Intervista Selettiva.

7. IT-TIENI PARTI – INTERVISTA SELETTIVA

7.1 Intervista selettiva intiża sabiex ikunu magħrufa 
dawk il-kwalitajiet personali tal-kandidati, bħal personalità, 
żveltezza, intelliġenza, komportament personali, kortesija, 
sens komun u oħrajn meħtieġa minn Kuntistabbli.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

7.3 Il-marka massima għal dan il-proċess tal-għażla hija 
100% u l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.4 Huma biss il-kandidati li jkunu għaddew b’suċċess 
mill-intervista selettiva li jkunu suġġetti li jagħmlu l-eżami 
mediku. Ir-riżultat tal-intervista selettiva jkun ikkunsidrat 
bħala proviżorju fl-ordni ta’ mertu, li jibqa’ jgħodd sa sentejn 
(2) min-notifika tar-riżultat.

7.5 Il-kandidati huma marbutin bi ftehim f’xi skema oħra 
ta’ apprentistat, ma jkunux jistgħu jidħlu f’din l-iskema 
sakemm ma jġibux ċertifikat mill-Jobsplus li jħollhom mill-
ftehim tal-iskema ta’ apprentistat ieħor.

8. IT-TIELET PARTI – EŻAMI MEDIKU

8.1 Il-kandidati li jgħaddu mill-intervista selettiva jiġu 
msejħa għall-eżami mediku skont l-ordni tal-mertu sabiex 
eventwalment ikunu jistgħu jimtlew pożizzjonijiet vakanti.
Il-kandidati li ma jgħaddux mill-eżami mediku ma jitħallewx 
jipproċedu għall-parti erbgħa kif tidher hawn taħt.

have been removed or reduced. First-aid Certifies Personnel 
will be on site.

3. All applicants conducting the test must complete a 
Physical Activity Readiness Questionnaire (PAR- Q form)

4. A physical instructor will be on-site during the test in 
order to assist and ensure safety.

5. A resit will be available within a week to those who 
fail. Resits must be conducted in full.

6.2 Candidates who fail the Physical Efficiency Test will 
be able to effect a resit within one (1) week.

6.3 Only candidates who pass all components of the 
Physical Efficiency Test will proceed to the Preliminary 
Medical Test.

6.4 Those candidates who pass the Preliminary Medical 
Test will then proceed with the Selective Interview.

7 PART TWO – SELECTIVE INTERVIEW

7.1 A selective interview designed to bring to the force 
those personal qualities in a candidate, such as personality, 
alertness, intelligence, personal bearing, courtesy, common 
sense, etc., required of a Police Constable will be held.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

7.3 The maximum mark for this selection process is 100% 
and the pass mark is 50%.

7.4 Only candidates who have successfully passed the 
Selective Interview will be subject to the Medical Examination. 
The result of the Selective Interview will be considered as 
a provisional order of merit, which will remain valid for a 
period of two (2) years from the notification of results.

7.5 Candidates who are already bound by an agreement 
of apprenticeship shall be precluded from proceeding further 
with the course, unless they obtain from Jobsplus a certificate 
of their release from the engagement.

8 PART THREE – FULL MEDICAL TEST

8.1 Candidates who pass the Selective Interview will be 
called for a full Medical Test according to the provisional 
order of merit and subject to the availability of vacancies. 
Candidates who fail in any part of the full medical test will 
not be allowed to proceed to part four.
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9. IR-RABA’ PARTI – IR-REKLUTAĠĠ

9.1 Il-perjodu ta’ taħriġ fl-Akkademja jkun jikkonsisti 
f’kors inizjali komprensiv, li matulu l-Kuntistabbli tal-
Pulizija fuq taħriġ għandhom isegwu dawk il-korsijiet ta’ 
studju, u jagħmlu l-eżamijiet kif ikun mitlub fil-kors ta’ taħriġ. 
L-imsemmi taħriġ komprensiv isir fl-Akkademja tal-Forzi 
Dixxiplinati u/jew f’lokalitajiet u/jew postijiet oħra, skont il-
ħtieġa. Matul dan il-perjodu, il-Kuntistabbli tal-Pulizija fuq 
Taħriġ ikunu evalwati fil-prattika u t-teorija minn żmien għal 
żmien. Il-kandidati jridu jattendu mill-anqas 80% tal-kors u 
jgħaddu b’suċċess mill-eżamijiet mogħtija. Kuntistabbli fuq 
taħrig ma jkunux intitolati għal-ebda ’vacation leave’ matul 
il-perjodu ta’ taħrig tagħhom fl-Akkademja.

9.2 Il-kandidati magħżula għall-kors, li jkunu magħrufa 
bħala Kuntistabbli fuq Taħriġ, ikunu intitolati għal uniformi 
b’xejn. Jistgħu jkunu meħtieġa li jagħmlu prattika ta’ xogħol 
fuq shift taħt sorveljanza, li jinkludi xogħol billejl u/jew 
xogħol manwali kif meħtieġ. It-taħriġ jista’ jinkludi wkoll 
work placement. Parti mit-taħriġ fl-Akkademja tal-Forzi 
Dixxiplinati jista’ jkun fuq bażi residenzjali.

9.3 Il-marka massima għar-raba’ parti ta’ dan il-proċess 
tal-għażla hija 100% u l-marka li persuna trid iġġib biex 
tgħaddi għal kull suġġett eżaminabbli hi skont il-kors 
tat-taħriġ tal-Akkademja. L-aħħar ordni ta’ mertu tkun 
determinata mit-total ta’ marki miksuba matul il-kors kollu 
ta’ taħriġ. Dawk li ma jilħqux il-livell meħtieġ ma jinħatrux 
Kuntistabbli u l-perjodu ta’ taħriġ tagħhom jiġi terminat. 
Madankollu, jista’ jingħatalhom ċans ieħor biex jerġgħu 
jagħmlu l-eżami/eżamijiet finali.

Il-Kummissarju tal-Pulizija jista’ jtemm fi kwalunkwe 
ħin il-kors ta’ Kuntistabbli fuq taħriġ jekk dan/din juri/
turi progress mhux suffiċjenti, nuqqas ta’ mġiba korretta, 
attitudni ħażina jew fuq nuqqas ta’ motivazzjoni.

9.4 Il-ħatriet isiru skont l-ordni tal-mertu finali u suġġett 
għall-postijiet vakanti. Din l-ordni tal-mertu tibqa’ valida 
għal perjodu ta’ sentejn (2) min-notifika tar-riżultati.

9.5 Il-kandidati jkunu suġġetti għad-dixxiplina, 
anke matul il-perjodu ta’ taħriġ fl-Akkademja tal-Forzi 
Dixxiplinati, skont ir-Regoli tad-Dixxiplina tal-PSC.

9.6 Pulizija Kuntistabbli bi prova jistgħu wkoll ikunu 
meħtieġa jagħmlu korsijiet jew iservu barra minn Malta, 
skont l-esiġenzi tas-servizz.

Sottomissjoni tal-Applikazzjoni

10 L-applikazzjonijiet għandhom jiġu sottomessi għall-
attenzjoni tal-Kummissarju tal-Pulizija, permezz tal-Portal 

9 PART FOUR – TRAINEESHIP

9.1 The traineeship period will consist of a comprehensive 
course of training, during which Trainee Police Constables 
will be required to follow such study courses and sit for 
such examinations as are laid down in the course of training. 
The aforementioned comprehensive course will be held 
at the Academy for Disciplined Forces and/or elsewhere 
as necessary. During the training period Trainee Police 
Constables will be assessed practically and theoretically 
from time to time. Candidates are to attend at least 80% of 
the course and to pass successfully from the exams. Trainee 
Police Constables will not be entitled to any vacation leave 
during their period of traineeship.

9.2 Candidates admitted to the course, who shall be 
known as Trainee Police Constables, will be entitled to free 
issue of uniforms. They might be requested to do practical 
work on a shift basis, under surveillance, which assignment 
would include night work and/or manual work as necessary. 
Training may also include work placement. Part of the 
training at the Academy for Disciplined Forces may be on 
a residential basis.

9.3 The maximum mark of Part Four – Traineeship is 
100% and the pass mark per subject is according to the 
Course Programme issued by the Academy for Disciplined 
Forces. The final order of merit will be determined by the 
total marks obtained during the whole course of training. 
Those who fail will not be appointed Probationary Police 
Constables and will have their traineeship terminated. 
However, one other chance of a resit in failing subjects 
examinations/s might be given.

The Commissioner of Police can terminate at any time the 
traineeship of a trainee Police Constable upon unsatisfactory 
progress, misbehavior, bad attitude or lack of motivation.

9.4 Vacant posts will be filled according to the final order 
of merit and subject to the availability of vacancies. The 
order of merit will be valid for a period of two (2) years 
from the notification of results.

9.5 During the traineeship, candidates are subject to 
discipline as per PSC Disciplinary Regulations.

9.6 Probationary Police Constables may also be required 
to train and serve abroad according to the exigencies of the 
service.

Submission of Applications

10. Applications, are to be submitted for the attention 
of the Commissioner of Police, through the online 
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Government Recruitment Portal only (https://recruitment.
gov.mt) (under Uniformed and Security). Applications are 
to include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct not later than one month from the date of application 
as applicable which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 17th June, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

11. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

12. Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

13. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

14. The partially eligible applicants will then be invited 
to attend at the Human Resources Section to be measured 
and to fill in an Additional Information Sheet, as part of 
the application process. This Additional Information Sheet 
is to be filled in the presence of the officer in charge – 
Human Resources and/or another officer appointed by the 
Commissioner of Police. Furthermore, applicants are also to 
submit two (2) passport-size photographs.

Other General Provisions

15. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

tar-Reklutaġġ tal-Gvern online biss (https://recruitment.
gov.mt) (taħt Uniformed and Security). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta skont kif applikabbli, li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 17 
ta’ Ġunju, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

11. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

12 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

13 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
tal-għeluq jew sa jumejn (2) xogħol mid-data tan-notifika, 
liema tiġi l-aħħar, biex jissottomettu dokumenti mhux 
korretti jew mhux mimlija kif suppost jew nieqsa.

14 L-applikanti li huma parzjalment eliġibbli jiġu mitluba 
sabiex jattendu fis-Sezzjoni tar-Riżorsi Umani sabiex 
jitkejlu u jimlew formola addizzjonali bħala parti mill-
applikazzjoni. Din il-formola għandha timtela fil-preżenza 
tal-uffiċjal inkarigat mit-Taqsima tar-Riżorsi Umani u/jew 
uffiċjal appuntat mill-Kummissarju tal-Pulizija. Minbarra 
dan, l-applikanti għandhom ukoll iġibu magħhom żewġ (2) 
ritratti riċenti daqs tal-passaport.

Dispożizzjonijiet Ġenerali Oħra

15 Dispożizzjonijiet ġenerali oħra dwar din is-sejħa 
għall-applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,
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jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//at tachments/2024_04_08_09_26_51_GP_
MT_05042024).pdf) jew jinkisbu mis-Sezzjoni tar-Riżorsi 
Umani, Kwartieri Ġenerali tal-Pulizija, Il-Furjana. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Dipartiment huma 
(https://pulizija.gov.mt/) u (hr.police@gov.mt).

L-10 ta’ Mejju, 2024

may be accessed from (https://recruitmentadmin.gov.mt//
attachments/2024_04_08_09_26_23_GP_ENG_05042024.
pdf) or may be obtained from Human Resources Section, 
Police General Headquarters, Floriana. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Department are (https://pulizija.gov.mt/) and (hr.police@
gov.mt).

10th May, 2024

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Espressjoni ta’ interess għal Ambaxxaturi tal-Qari
fuq bażi ta’ kuntratt għal servizz (it-tieni sejħa)

Espressjoni ta’ Interess

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda terġa’ 
toħroġ is-sejħa għal espressjonijiet ta’ interess minn 
personalitajiet magħrufa lokali fuq bażi ta’ kuntratt għal 
servizz biex jipprovdu sessjonijiet ta’ qari għall-gost lit-tfal. 
L-Ambaxxaturi tal-Qari jistgħu jkunu atturi, xandara, awturi, 
żeffiena, sportivi, ġurnalisti, kantanti, jew preżentaturi.

Informazzjoni dwar l-għanijiet tas-servizz, id-dmirijiet 
u r-responsabbiltajiet tal-Ambaxxaturi tal-Qari, it-termini 
u l-kundizzjonijiet, il-kriterji ta’ eliġibbiltà u kif tapplika, 
jistgħu jinkisbu minn (https://nla.gov.mt), jew permezz ta’ 
ittra elettronika lil (nlarecruitment@ilearn.edu.mt), jew bin-
numru tat-telefown 2598 3325.

L-applikazzjonijiet jagħlqu nhar l-Erbgħa, 22 ta’ Mejju, 
2024.

L-10 ta’ Mejju, 2024

NATIONAL LITERACY AGENCY

Expression of interest for Reading Ambassadors 
on a contract for service basis (second call)

Expression of Interest

The National Literacy Agency is reissuing the call for 
expression of interest by local personalities to provide 
interactive reading sessions for children on a contract 
for service basis. Reading Ambassadors can be actors, 
broadcasters, authors, dancers, sportspersons, journalists, 
singers, or presenters.

Information on the objectives of the service, duties 
and responsibilities of Reading Ambassadors, terms and 
conditions, eligibility criteria and on how to apply, may 
be obtained from (https://nla.gov.mt), or by email to 
(nlarecruitment@ilearn.edu.mt), or by telephone number 
2598 3325.

Application deadline is Wednesday, 22nd May, 2024. 

10th May, 2024

DIPARTIMENT TAL-EŻAMIJIET

Eżami għal Applikazzjoni għall-Awtorizzazzjoni għal 
persuni li jagħmlu installazzjoni tal-Elettriku skont 

ir-Regolamenti dwar l-Installazzjonijiet Elettriċi
(L.S. 545.24) – Lulju 2024

1. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi 
Lokali jgħarrfu li se jsiru eżamijiet tat-Teorija tal-Elettriku 
u tat-Teknoloġija tal-Installazzjoni Elettrika bejn it-Tnejn,  
l-1 ta’ Lulju, 2024 u l-Ħamis, 4 ta’ Lulju, 2024, sabiex 
l-applikanti li jgħaddu jkunu jistgħu japplikaw għand ir-
Regolatur għas-Servizzi tal-Enerġija u l-Ilma (REWS) għall-
ħruġ ta’ Awtorizzazzjoni ‘A’ u ‘B’, kif stipulat fl-Att dwar 
ir-Regolatur għas-Servizzi tal-Enerġija u l-Ilma (Kap. 545) u 
r-Regolamenti dwar l-Installazzjonijiet Elettriċi (L.S.545.24).

DEPARTMENT OF EXAMINATIONS

Authorisation Examination for the Application of 
Authorisation of a Service Provider for Electrical 

Installations as per Electrical Installations Regulations 
(S.L.545.24) – July 2024

1. The Director of Examinations and the Board of 
Local Public Examinations notify that the examinations for 
Electrical Theory and Electrical Installation Technology 
will be held between Monday, 1st July, 2024 and Thursday, 
4th July, 2024, to enable successful candidates to apply for 
the issue of Authorisations ‘A’ and ‘B’ at the Regulator for 
Energy and Water Services (REWS) as stipulated in the 
Regulator for Energy and Water Services Act (Cap. 545) and 
Electrical Installations Regulations (S.L.545.24).
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2. Id-Direttur tal-Eżamijiet u l-Bord tal-Eżamijiet 
Pubbliċi Lokali jgħarrfu wkoll li l-Eżami Prattiku u 
l-Intervista marbutin mal-Awtorizzazzjoni għall-persuni li 
jagħmlu installazzjoni tal-elettriku ‘A’ u ‘B’ se jsiru bejn it-
Tnejn, 9 ta’ Settembru, 2024 u t-Tnejn, 30 ta’ Settembru, 
2024.

3. Kopja tas-sillabu tista’ titniżżel mis-sit elettroniku tad-
Dipartiment tal-Eżamijiet minn (https://myexams.gov.mt/
mt/local-licences-examinations/).

4. L-eżamijiet huma mqassma kif ġej:

(a) Eżami għall-Awtorizzazzjoni ‘A’ – Single Phase

Karta I (Eżami bil-miktub)

Ħin: Sagħtejn (2)
Marka: 100% (Mass.), Pass mark 50%

Karta II (Eżami bil-miktub) 

Ħin: 3 sigħat
Marka: 100% (Mass.), Pass mark 50%

Eżami Prattiku u Intervista

Ħin: Siegħa
Prattiku: Marka (Mass. 70%)
Intervista: Marka (Mass. 30%)
Marka globali: 100% (Mass.), Pass mark 50%

(b) Eżami għall-Awtorizzazzjoni ‘B’ – Three Phase

Karta I (Eżami bil-miktub)

Ħin: Sagħtejn (2)
Marka: 100% (Mass.), Pass mark 50%

Karta II (Eżami bil-miktub) 

Ħin: 3 sigħat
Marka: 100% (Mass.), Pass mark 50%

Eżami Prattiku u l-Intervista

Ħin: Siegħa
Prattiku: Marka (Mass. 70%)
Intervista: Marka (Mass. 30%)
Marka globali: 100% (Mass.), Pass mark 50%

5. Il-kandidati jridu jgħaddu miż-żewġ karti tal-kitba 
fl-istess sessjoni tal-eżamijiet sabiex ikunu eliġibbli għall-
Eżami Prattiku u l-Intervista.

2. The Director of Examinations and the Board of Local 
Public Examinations also notify that the Practical /Interview 
Examination in connection with the Authorisation of a 
service provider for electrical installation ‘A’ and ‘B’ will 
be held between Monday, 9th September, 2024 and Monday, 
30th September, 2024.

3. A copy of the syllabus of the examination may 
be obtained from the website of the Department of 
Examinations from (https://myexams.gov.mt/local-licences-
examinations/).

4. The examination will be held as follows:

(a) Authorisation ‘A’ Examination – Single Phase

Paper I (Written)

Time allowed: 2 hours
Marks: 100% (Max.), Pass mark 50%

Paper II (Written)

Time allowed: 3 hours
Marks: 100% (Max.), Pass mark 50%

Practical Test and Interview

Time allowed: 1 hour
Practical test: Mark (Max. 70%)
Interview : Mark (Max. 30%)
Global mark: 100% (Max.), Pass mark 50%

(b) Authorisation ‘B’ Examination – Three Phase

Paper I (Written)

Time allowed: 2 hours
Marks: 100% (Max.), Pass mark 50%

Paper II (Written)

Time allowed: 3 hours
Marks: 100% (Max.), Pass mark 50%

Practical Test and Interview

Time allowed: 1 hour
Practical test: Mark (Max. 70%)
Interview: Mark (Max. 30%)
Global mark: 100% (Max.), Pass mark 50%

5. Candidates need to pass from both written papers of 
the same examination session to be eligible for the Practical/
Interview test.
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6. L-applikanti li għaddew miż-żewġ karti bil-miktub iżda 
m’għaddewx fl-Eżami Prattiku u l-Intervista m’għandhomx 
għalfejn jerġgħu jpoġġu għall-karti bil-miktub sakemm 
l-Eżami Prattiku u l-Intervista jsir fi żmien li ma jaqbiżx is-
sentejn mis-sessjoni tal-eżami bil-miktub.

7. Biex il-kandidati jkunu jistgħu japplikaw mar-REWS 
għall-Awtorizzazzjoni ‘A’ jew Awtorizzazzjoni ‘B’ iridu 
jkunu kisbu pass mark fiz-żewġ karti (Paper I u Paper II ) kif 
ukoll kisbu pass mark fl-Eżami Prattiku u l-Intervista.

8. Il-kandidati jistgħu japplikaw online permezz tas-sit 
(https://myexams.gov.mt/applications/) bejn it-Tnejn, 13 ta’ 
Mejju, 2024 u l-Ġimgħa ,24 ta’ Mejju, 2024.

9. Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

10. Il-Bord tal-Eżamijiet Pubbliċi Lokali għandu s-setgħa 
li jittratta sommarjament ma’ kull kandidat li, waqt li jkun 
qiegħed isir l-eżami, jinstab ħati ta’ mġiba ħażina jew ta’ xi 
ksur tal-Istruzzjonijiet ta’ Gwida lill-Kandidati mehmuża 
man-notifika tal-eżami.

11. Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-
dritt li jħassar l-eżami u/jew jiddiskwalifika kandidat/i jekk 
tinstab xi irregolarità. Tħassir u/jew diskwalifika bħal dan/
dawn jista’ jkun fl-eżami kollu, ukoll jekk l-irregolarità li 
tinstab tkun f’karta waħda biss jew stadju partikolari tal-
eżami.

L-10 ta’ Mejju, 2024

6. Candidates who passed in both written papers but did 
not pass in the Practical/Interview Test do not need to sit for 
the written papers again as long as the Practical/Interview 
Test is taken within a period not exceeding 2 years from the 
Written Test.

7. To be able to apply with REWS for Authorisation ‘A’ 
or for Authorisation ‘B’, candidates must obtain a pass mark 
in both Paper I and Paper II together with a pass mark in the 
Practical/Interview Test.

8. Applications will be available online between Monday, 
13th May, 2024 and Friday, 24th May, 2024, on (https://
myexams.gov.mt/applications/)

9. Late applications will not be considered.

10. The Board of Local Public Examinations has the 
power to deal summarily with any candidate who while 
the examination is in progress, is found to be guilty of any 
breach or misconduct, of the Instructions to Candidates 
included with the timetable.

11. The Board of Local Public Examinations reserves 
the right to annul the examination and/or disqualify the 
candidate/s if any irregularity is detected at any stage of the 
examination. Such annulment and/or disqualifcation may 
be in respect of the whole examination even if the detected 
irregularity is in respect of only one paper.

10th May, 2024

FORZI ARMATI TA’ MALTA

Eżerċizzju ta’ Taħriġ  ta’ Sparar fuq il-Baħar – 
Gunex 02/2024

1. Il-Forzi Armati ta’ Malta jgħarrfu li taħriġ ta’ sparar 
attiv se jsir jew fi ħdan LM-D01 Pembroke Ranges jew 
LM-D05 mis-27 sal-31 ta’ Mejju, 2024. L-isparar attiv se 
jibda mit-8.00 a.m. sas-6.00 p.m. fid-dati kollha. It-taħriġ se 
jikkonsisti fi sparar tal-ajru u navali.

Għall-kjarezza, range danger area waħda (1) biss se 
tkun attivata f’kull ħin skont para. 3 hawn taħt, li jista’ jkun 
emendat minħabba kundizzjonijiet ta’ temp ħżiena. 

Il-31 ta’ Mejju, hija deżinjata bħala reserve date biss.

2. Range boundaries għal LM-D01 Pembroke High u 
Temporary Danger Area LM-D05 hawn taħt:

ARMED FORCES OF MALTA 

Live Firing Practice Exercise at Sea – 
Gunex 02/2024

1. The Armed Forces of Malta notifies that gunnery live 
firing practice shoot will be taking place either within LM-
D01 Pembroke Ranges or LM-D05 from the 27th till the 
31st May, 2024. The gunnery live practice will commence at 
8.00 a.m. till 6.00 p.m. on all dates. The practice will consist 
of naval and aerial gunnery.

For clarity, only one (1) range danger area shall be 
activated at any given time as per para. 3 below, which may 
only be amended due to inclement weather conditions.

The 31st May, is designated as reserve date only.

2. Range boundaries for both LM-D01 Pembroke High 
and Temporary Danger Area LM-D05 follow:
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LMD-01 Pembroke High

Range Area – 35º 55.90’N 014º 28.53’E
Circular Exclusion – 8.5 NM radius
Vertical Clearance – FL270
Arc of fire bearings – 335° to 060° True
Firing Area – 85º settur taż-żona (jiddependi fuq it-temp)

Temporary Danger Area LM-D05

Range Area – N35˚30.5 E014˚11.0
Circular Extension – 8 NM radius
Vertical Clearance – FL270
Arc of fire bearings – 190° to 270°True
Firing Area – 80º settur taż-żona (jiddependi fuq it-temp)

Ricochet Limit 6˚ Lemin u Xellug tas-settur taż-żona
Activated – Attivata b’Avviż lill-Baħħara u NOTAMS

3. Activation ta’ Danger Areas ippjanat kif ġej:

a) 27 ta’ Mejju – LM-D01 (mit-8.00 a.m. sal-4.00 p.m.)

b) 28 ta’ Mejju – LM-D01 (mit-8.00 a.m. sal-4.00 p.m.)

c) 29 ta’ Mejju – LM-D01 (mit-8.00 a.m. sas-1.00 p.m.) 

d) 30 ta’ Mejju – LM-D01 (mit-8.00 a.m. sas-1.00 p.m.) 

e) LM-D05 attivazzjoni – ħinijiet ikkonfermati ’il 
quddiem

Il-bastimenti kollha għandhom iżommu tmien mili 
nawtiċi u nofs (8.5NM) ’il bogħod mix-xatt ta’ Pembroke  
matul id-dati u l-ħinijiet ta’ hawn fuq meta LM-D01 ikun 
attivat.

Mogħdija sikura għat-traffiku marittimu se titħalla max-
xatt sad-distanza ta’ 4NM. Għalhekk, meta LM-D01 ikun 
attivat, taħriġ tal-isparar se jseħħ fis-sector area minn 4NM 
sa 8.5NM fid-direzzjoni tal-baħar (żona XBCY).

5. It-twissijiet proċedurali kollha se jiġu mxandra 
partikolarment relatat mat-Temporary Danger Area ’il barra 
mix-xatt

6. MATS għandhom jattivaw LMD 01 ‘Pembroke high’ 
jew LM-D05 matul il-ħinijiet imsemmija.  

L-10 ta’ Mejju, 2024

LMD-01 Pembroke High

Range Area – 35º 55.90’N 014º 28.53’E
Circular Exclusion – 8.5 NM radius
Vertical Clearance – FL270
Arc of fire bearings – 335° to 060° True
Firing Area – 85º sector of the zone (depending on 

prevalent weather)

Temporary Danger Area LM-D05

Range Area – N35˚30.5 E014˚11.0
Circular Extension – 8 NM radius
Vertical Clearance – FL270
Arc of fire bearings – 190° to 270°True
Firing Area – 80º sector of the zone (depending on 

prevalent weather)
Ricochet Limit 6˚ Right and Left of the sector zone
Activated – Activated by Notice to Mariners and 

NOTAMS

3. Activation of Danger Areas is planned as follows:

a) 27th May – LM-D01 (from 8.00 a.m. till 4.00 p.m.)

b) 28th May – LM-D01 (from 8.00 a.m. till 4.00 p.m.)

c) 29th May – LM-D01 (from 8.00 a.m. till 1.00 p.m.) 

d) 30th May – LM-D01 (from 8.00 a.m. till 1.00 p.m.)

e) LM-D05 activation – timings to be confirmed

4. All vessels are to keep eight and half nautical miles 
(8.5 NM) off Pembroke coast during the above dates and 
timings when LM-D01 is activated.

A safety channel for marine traffic shall be left from the 
shoreline up to a distance of 4NM. Therefore, when LM-
D01 is activated, gunnery practice will only take place in 
the sector area from 4NM to 8.5NM in a seawards direction 
(area XBCY).

5. All standard procedural warnings will be broadcast, 
particularly with regards to the Temporary Danger Area 
offshore. 

6. MATS is to activate LMD 01 ‘Pembroke high’ or LM-
D05 during the above timings.  

10th May, 2024
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FINANCE MALTA

Lista ta’ direct orders mogħtija minn Finance Malta mill-1 
ta’ Lulju, 2023 sal-31 ta’ Diċembru, 2023.

L-10 ta’ Mejju, 2024

FINANCE MALTA

List of Direct Orders issued by Finance Malta from 1st 
July, 2023 till 31st December, 2023.

10th May, 2024

Nru. ta’ Referenza
tad-Direct Order

Isem tad-Direct 
Order/Suġġett
tad-Direct Order

Data 
Approvata

Isem 
il-Kuntrattur

Valur tal-Kuntratt 
eskluża l-VAT

Numru 
ta’ Snin

Noti

Direct Order 
Reference No.

Direct Order 
Name/Subject of 
Direct Order 

Approval 
Date

Contractor’s 
Name

Amount excl. 
VAT

Number
of Years

Notes

SERV/19/23-
304-1

FinanceMalta 
Annual Conference 
– Stand Builders

24.05.2023 Sign IT 9,065.00 one-off

SERV/21/23-
304-2

FinanceMalta 
Annual Conference 
– AV Company

03.07.2023 Studio 7 26,409 one-off

SERV/27/23-
304-6

FinanceMalta-
Annual Conference 
– Sustainable Gift

01.09.2023 Happy Pot 5,879 one-off

SERV/28/23-
304-7

FinanceMalta 
Annual Conference 
– Venue

31.01.2023 Spinola 
Developments 
– Hilton

38,085.67 one-off

SERV/33/23-417 Publication 01.03.2023 Country 
Profiler

10,000.00 one-off

SERV/34/23 Contract for 
sustainability 
materiality 
assessment website 
population with 
content writing, 
thought leadership 
articles, interviews, 
moderation in 
panel sessions 
and speeches 
relating to 
Sustainable 
Finance

18.12.2023 Gabriella 
Borda

approx. 18,000 
per year

1 year approximately 
40 hours of 
service per 
month until 
31st December 
2024

SERV/35/23 Contract for the 
provision for 
Content writing, 
thought Leadership 
Articles, interviews 
and speeches in 
its objective to 
promote Malta 
as an  International 
Financial 
Centre

18.12.2023 Vanessa 
Macdonald

approx. 16,800 
per year

1 year approximately 
40 hours of 
service per 
month until 
31st December 
2024
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KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar is-Sibt,  11 
ta’ Mejju, 2024, mit-8.00 a.m., sal-Ħadd, 12 ta’ Mejju, 2024, 
sas-1.00 a.m., Misraħ il-Knisja, Triq il-Kbira, Triq l-Oratorju, 
Triq Karmnu Zarb u Triq San Nikola se tkun magħluqa għat-
traffiku u ħadd ma jista’ jipparkja f’Misraħ il-Knisja u Tiq 
l-Oratorju.

L-10 ta’ Mejju, 2024

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni ta’ Traffiku 

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar it-Tlieta,  
14 ta’ Mejju, 2024, mid-9.30 a.m. sal-5.00 p.m., Sqaq Ħofra  
se jkun magħluq għat-traffiku. 

L-10 ta’ Mejju, 2024

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Saturday, 
11th May, 2024, from 8.00 a.m., till Sunday, 12th May, 2024, 
till 1.00 a.m., Misraħ il-Knisja, Triq il-Kbira, Triq l-Oratorju, 
Triq Karmnu Zarb and Triq San Nikola will be closed to all 
traffic and no parking is allowed in Misraħ il-Knisja and Triq 
l-Oratorju. 

10th May, 2024

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic Suspension

The Ħal Għargħur Local Council notifies that on Tuesday, 
14th May, 2024, from 9.30 a.m. till 5.00 p.m., Sqaq Ħofra 
will be closed to all traffic. 

10th May, 2024

ŻURRIEQ LOCAL COUNCIL

Annual Consultation Meeting

The annual consultation meeting with all the persons whose 
name appears in the Żurrieq electoral register will be held on 
Wednesday, 22nd May, 2024, at the Ċentru tal-Komunità Joe 
Cassar, Triq Pietru Pawl Saydon, Żurrieq, at 6.30 p.m.

10th May, 2024

KUNSILL LOKALI Ż-ŻURRIEQ

Laqgħa Annwali ta’ Konsultazzjoni

Il-laqgħa annwali ta’ konsultazzjoni mal-persuni kollha li 
jidhru fuq ir-reġistru elettorali taż-Żurrieq se tinżamm nhar 
l-Erbgħa, 22 ta’ Mejju, 2024, fiċ-Ċentru tal-Komunità Joe 
Cassar, Triq Pietru Pawl Saydon, Iż-Żurrieq, fis-6.30 p.m.

L-10 ta’ Mejju, 2024

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 16 ta’ Mejju, 2024, għal:

Avviż Nru. 21. Għotja b’ċens perpetwu revedibbli ta’sit 
tale quale biex jintuża bħala ġnien u għall-aċċess ta’ garaxx, 
adjaċenti mal-Fond Nru. 110, ‘Sunflower’, Triq iċ-Ċikas, 
kantuniera ma’ Triq l-Attakk tal-Franċiżi, Ħaż-Żabbar, kif 
muri bl-aħmar fuq il-pjanta P.D.2017_0416_A. Min jirbaħ 
l-offerta għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel 
ħmistax-il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni 
kif hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens.  
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €7,800 kif stipulat fil-kundizzjonijiet tal-offerta.  
Offerti anqas mill-ammont ta’ elfejn u sitt mitt ewro (€2,600) 
fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta 
għal dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 16th May, 2024, for:

Advt No. 21. Grant on a perpetual revisable emphyteusis 
of a site tale quale to be used as a side garden and access to 
garage, adjacent to premises at No. 110, ‘Sunflower’, Triq ic-
Cikas cornering with Triq l-Attakk tal-Franċiżi, Ħaż-Żabbar, 
as shown edged in red on the plan P.D. 2017_0416_A. The 
winning bidder has the chance to redeem this emphyteusis 
within the first fifteen (15) years after a revision according to 
the rate of inflation as explained in detail in the emphyteutical 
conditions. Tenders are to be accompanied by a bid-bond for 
an amount of €7,800 as stipulated in the tender conditions.  
Offers below the amount of two thousand and six hundred euro 
(€2,600)  per annum will not be considered. This tender may 
be subject to the right known as the right of first refusal as per 
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Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir 
ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 22. Għotja b’ċens temporanju għal skopijiet 
kummerċjali għall-perjodu ta’ ħamsin (50) sena, għal fond 
tale quale fl-istat li jinsab fih inkluż id-difetti kollha li hemm 
f’Nru. 194, Triq ir-Repubblika, Il-Belt Valletta, muri bl-aħmar 
fuq pjanta P.D.2019_0537. Din il-proprjetà ma tistax tintuża 
għal skopijiet residenzjali. Dan iċ-ċens ma jistax jiġi mifdi bl-
ebda mod u dan lanqas jekk ikun permess skont xi liġi jew 
avviż legali.  L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ tnejn u għoxrin 
elf u seba’ mija u ħamsin ewro (€22,750) fis-sena ma jiġux 
ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

Avviż Nru. 23 Kiri, tale quale minn sena għal sena, għal 
skop ta’ agrikultura, ta’ sit fi Triq Ta’ Loretu, Il-Gudja, muri bl-
aħmar fuq pjanta P.D.2023_0449. Dan is-sit jista’ jkun suġġett 
għal servitujiet eżistenti favur proprjetà adjaċenti. Min jirbaħ 
din l-offerta għandu a spejjeż tiegħu jġib dan is-sit fi stat li 
jinħadem għal skopijiet agrikoli. L-offerenti għandhom ikunu 
persuni li huma rreġistrati bħala bdiewa full-time jew part-
time, skont ċertifikat maħruġ mid-Dipartiment tal-Agrikoltura 
li għandu jiġi sottomess mad-dokument tal-offerta jew studenti 
li temmew b’suċċess kors akkademiku fi studji agrikoli fil-
ħames snin preċedenti mid-dħul fis-seħħ tal-Avviż Legali 
Nru. 573.06 li għandhom jissottomettu kopja taċ-ċertifikat 
rilevanti mal-offerta tagħhom. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €1,000 kif stipulat 
fil-kundizzjonijiet tal-offerta.  Offerti anqas mill-ammont ta’ 
ħamsin ewro u disgħa u tmenin ċenteżmu (€50.89) fis-sena 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal 
dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 
32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 24. Bejgħ tale quale ta’ sit fuq in-naħa ta’ wara 
tal-Fond f’Nru. 10, ‘Sea Ridge’, Daħlet il-Fawna, Is-Swieqi, 
kif muri bl-aħmar fuq il-pjanta P.D. 49_91_A. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €1,676 kif stipulat fil-kundizzjonijiet tal-offerta.  Offerti 
anqas mill-ammont ta’ sittax-il elf u seba’ mija u tlieta u sittin 
ewro (€16,763) ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. 
Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 25. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
għal skopijiet kummerċjali ta’ ħanut tale quale f’Nru. 33, 
(qabel Nru. 8), Triq is-Sliem, Il-Marsa, kif muri bl-aħmar fuq 
il-pjanta P.D. 231_81_6_8. L-arja ta’ fuq dan il-ħanut mhijiex 
inkluża fl-offerta. L-offerti għandhom ikunu akkumpanjati 

article No. 32 of Chapter No. 573 of the Laws of Malta. A fee 
of €50 will be charged for the tender documents.

Advt No. 22. Grant on a temporary emphyteusis for 
commercial purposes for a period of fifty (50) years of the 
premises tale quale in its present state including all the defects 
therein, at No. 194, Triq ir-Repubblika, Valletta, shown edged 
in red on plan P.D.2019_0537. This property cannot be used 
for residential purposes. This emphyteusis cannot be redeemed 
in any way and this also applies if it can be permitted by any 
law or legal notice. Tenders are to be accompanied by a bid-
bond for an amount of €50,000 as stipulated in the tender 
conditions. Offers below the amount of twenty-two thousand 
and seven hundred and fifty euro (€22,750) per annum will 
not be considered. This tender may be subject to the right 
known as the right of first refusal as per article No. 32 of 
Chapter No. 573 of the Laws of Malta. A fee of €50 will be 
charged for the tender documents.

Advt No. 23. Lease tale quale, on a year to year basis, for 
agricultural purposes, of  a  site at Triq ta’ Loretu, Gudja, 
shown edged in red on plan P.D.2023_0449. This site maybe 
subject to existing servitudes in favour of the adjacent 
properties. The winning bidder is to clear and re-instate the 
site for agricultural purposes at his own expense. The bidders 
must be either full-time or part-time farmers, who have to 
submit a certificate, issued by the Department of Agriculture 
with the tender document or students who have completed 
successfully an academic course relating to agriculture within 
the previous five years prior to the introduction of the Legal 
Notice No. 573.06 who have to submit a copy of the relevant 
certificate also with the tender documents. Tenders are to 
be accompanied by a bid-bond for an amount of €1,000 as 
stipulated in the tender conditions. Offers below the amount of 
fifty euro and eighty-nine cents (€50.89) per annum will not 
be considered. This tender may be subject to the right known 
as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged 
for the tender documents.

Advt No. 24. Sale tale quale of a site at the back of the 
Premises at No. 10, ‘Sea Ridge’, Daħlet il-Fawna, Swieqi, as 
shown edged in red on the plan P.D.49_91_A. Tenders are to 
be accompanied by a bid-bond for an amount of €1,676 as 
stipulated in the tender conditions. Offers below the amount 
of sixteen thousand and seven hundred and sixty-three euro 
(€16,763) will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

Advt No. 25. Lease for a period of fifteen (15) years for 
commercial purposes of a shop tale quale, at No. 33 (formerly 
No. 8) Triq is-Sliem, Marsa, as shown edged in red on the plan 
P.D.231_81_6_8. The airspace of this shop is not included 
with this tender. Tenders are to be accompanied by a bid-
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b’bid-bond għall-ammont ta’ €14,250 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
erbat elef u sebgħa mija u ħamsin ewro (€4,750) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

Avviż Nru. 26. Kiri, tale quale minn sena għal sena, għal 
skop ta’ agrikultura, ta’ sit fi Triq Taż-Żellieqa lil hemm 
minn Triq Ħaġar Qim, Il-Qrendi, muri bl-aħmar fuq pjanta 
P.D.2023_642_A. Dan is-sit huwa suġġett għal servitujiet 
eżistenti favur proprjetà adjaċenti. Min jirbaħ din l-offerta 
għandu a spejjeż tiegħu jirriħabilita dan is-sit fi stat li jinħadem 
għal skopijiet agrikoli. L-offerenti għandhom ikunu persuni 
li huma rreġistrati bħala bdiewa full-time jew part-time, 
skont ċertifikat maħruġ mid-Dipartiment tal-Agrikoltura li 
għandu jiġi sottomess mad-dokument tal-offerta jew studenti 
li temmew b’suċċess kors akkademiku fi studji agrikoli fil-
ħames snin preċedenti mid-dħul fis-seħħ tal-Avviż Legali 
Nru. 573.06 li għandhom jissottomettu kopja taċ-ċertifikat 
rilevanti mal-offerta tagħhom. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €1,200 kif stipulat 
fil-kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
erba’ mitt ewro (€400) fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Avviż Nru. 27 Bejgħ tale quale ta’ fond f’Ħanut ‘G’, Blokk 
2B, Gżira Complex, Il-Gżira, kif muri bl-aħmar fuq il-pjanta 
P.D. 28_87_2. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €4,650 kif stipulat fil-kundizzjonijiet 
tal-offerta.  Offerti anqas mill-ammont ta’ sitta u erbgħin elf 
u ħames mitt ewro (€46,500) ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti 
tal-offerta.

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 30 ta’ Mejju, 2024, għal:

*Avviż Nru. 28 Kiri, għall-perjodu li fadal tal-kirja preżenti 
li jintemm fil-31 ta’ Mejju, 2028, tal-Kjosk vojt tale quale fi 
Triq Pietru Gagliardi, Il-Gudja kif muri bl-aħmar fuq il-pjanta 
P.D. 42_93_A. Il-kerrej prezenti ma jridx jibqa’ fil-kirja u terz 
interessat lest li jidħol għar-rimanenti perjodu ta’ din il-kirja. 
Dan it-terz interessat għandu d-dritt tal-ewwel rifjut riżervat 
favurih skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-Offerti għandhom ikunu akkumpanjati b’Bid-Bond għall-
ammont ta’ €4,760 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ elef u ħames mija u tmienja u 

bond for an amount of €14,250 as stipulated in the tender 
conditions. Offers below the amount of four thousand and 
seven hundred and fifty euro (€4,750) per annum will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

Advt No. 26. Lease tale quale, on a year to year basis, 
for agricultural purposes, of  a  site at Triq Taż-Żellieqa 
off Triq Hagar Qim, Qrendi, shown edged in red on plan 
P.D.2023_642_A. This site is subject to existing servitudes 
in favour of the adjacent properties. The winning bidder is 
to rehabilitate the site for agricultural purposes at his own 
expense. The bidders must be either full-time or part-time 
farmers, who have to submit a certificate, issued by the 
Department of Agriculture with the tender document or 
students who have completed successfully an academic course 
relating to agriculture within the previous five years prior to 
the introduction of the Legal Notice No. 573.06 who have to 
submit a copy of the relevant certificate also with the tender 
documents.  Tenders are to be accompanied by a bid-bond for 
an amount of €1,200 as stipulated in the tender conditions.  
Offers below the amount of four hundred euro (€400) per 
annum will not be considered. This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

Advt No. 27. Sale tale quale of the Premises at Shop ‘G’, 
Block 2B, Gżira Complex, Gżira, as shown edged in red on 
the plan P.D.28_87_2. Tenders are to be accompanied by a 
bid-bond for an amount of €4,650 as stipulated in the tender 
conditions. Offers below the amount of forty-six thousand 
and five hundred euro (€46,500) will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender documents.

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 30th May, 2024, for:

*Advt No. 28. Lease, for the remaining period of the 
present lease which ends on the 31st May, 2028, of the bare 
Kiosk tale quale at Triq Pietru Gagliardi, Gudja as shown 
edged in red on plan P.D.42_93_A. The present tenant does 
not want to remain in the lease and an interested third party 
is ready to assume the remaining term of this lease. The 
interested third party has been reserved the right of first refusal 
as per Article No. 3 (1) of Legal Notice 573.02. Tenders are to 
be accompanied by a Bid-Bond for an amount of €4,760 as 
stipulated in the tender conditions. Offers below the amount 
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of one thousand and five hundred and eighty-six Euros and 
firty-five cents (€1,586.45) per annum will not be considered. 
A fee of €50 will be charged for the tender documents.

*Advt No. 29. Lease on a year to year basis of the premises 
tale quale, at No. 23 St. John Bastion, Cospicua as shown 
edged in red on the plan P.D.23_80_20_23. Tenders are to 
be accompanied by a Bid-Bond for an amount of €2,910 as 
stipulated in the tender conditions. Offers below the amount 
of nine hundred and seventy Euros (€970) per annum will not 
be considered. This tender may be subject to the right known 
as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged 
for the tender documents.

*Advt No. 30. Lease for a period of fifteen (15) years of a 
garage without its own airspace as it is not included at No. 6 
Triq is-Sibi, Rinella Housing Estate Kalkara as shown edged 
in red and marked Garage No. 6 on the plan P.D.77_84_1_6. 
This premises cannot be bought through the garage scheme. 
Tenders are to be accompanied by a Bid-Bond for an amount 
of €5,700 as stipulated in the tender conditions. Offers below 
the amount of one thousand and nine hundred Euros (€1,900) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advt No. 31. Lease, for commercial purposes for a period 
of fifteen (15) years, of the premises tale quale at No. 19, 
Triq San Publiju, Floriana, as shown edged in red on plan 
P.D.2017_0508. Tenders are to be accompanied by a Bid-
Bond for an amount of €13,530 as stipulated in the tender 
conditions. Offers below the amount of four thousand and 
five hundred and ten Euros (€4,510) per annum will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

*Advt No. 32. Lease for a period of fifteen (15) years for 
commercial purposes the premises tale quale in its present state 
including any latent defects, at Nos. 342L and 342M (formerly 
Nos. 342F and 342G), Triq Fleur De Lys, Birkirkara as shown 
edged in red on the plan P.D.2023_0149. These premises are 
subject to existing servitudes in favour of adjacent Properties. 
Tenders are to be accompanied by a Bid-Bond for an amount of 
€38,700 as stipulated in the tender conditions. Offers below the 
amount of twelve thousand and nine hundred Euros (€12,900) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.

*Advertisements appearing for the first time

sittin ewro u ħamsa u erbgħin ċenteżmu (€1,568.45) fis-sena 
ma jiġux ikkunsidrati. Irid isir ħlas ta’ €50 għad-dokumenti 
tal-offerta.

*Avviż Nru. 29 Kiri minn sena għal sena ta’ Fond tale 
quale f’Nru. 23, Sur San Ġwann, Bormla kif muri bl-aħmar 
fuq il-pjanta P.D. 23_80_20_23. L-Offerti għandhom ikunu 
akkumpanjati b’Bid-Bond għall-ammont ta’ €2,910 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ disa’ mija u sebgħin ewro (€970) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 
għad-dokumenti tal-offerta.

*Avviż Nru. 30 Kiri għall-perjodu ta’ ħmistax (15) -il sena 
ta’ garaxx mingħajr l-arja tiegħu għax mhijiex inkluża f’Nru. 
6, Triq is-Sibi, Qasam tad-Djar tar-Rinella, Il-Kalkara kif 
muri bl-aħmar u mmarkat bħala Garage No. 6 fuq il-pjanta 
P.D. 77_84_1_6. Dan il-fond ma jistax jinxtara bl-iskema tal-
garaxxijiet. L-Offerti għandhom ikunu akkumpanjati b’Bid-
Bond għall-ammont ta’ €5,700 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ elf u disa’ mitt ewro 
(€1,900) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun soġġetta għal drtitt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 31 Kiri, għal skopijiet kummerċjali għall-
perjodu ta’ ħmistax (15)-il sena, ta’ fond tale quale f’Nru. 19, 
Triq San Publiju, Il-Furjana kif muri bl-aħmar fuq il-pjanta 
P.D.2017_0508. L-Offerti għandhom ikunu akkumpanjati 
b’Bid-Bond għall-ammont ta’ €13,530 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
erbat elef u ħames mija u għaxar ewro (€4,510) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal drtitt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-
Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 
għad-dokumenti tal-offerta.

*Avviż Nru. 32 Kiri ghall-perjodu ta’ ħmistax (15) -il sena 
għal skopijiet kummerċjali ta’ Fond tale quale, f’Nri. 342L u 
342M (qabel Nri. 342F u 342G), Triq Fleur De Lys, Birkirkara 
kif muri bl-aħmar fuq il-pjanta P.D. 2023_0149. Dan il-fond 
huwa soġġett għal servitujiet eżistenti favur il-propjetajiet 
adjaċenti. L-Offerti għandhom ikunu akkumpanjati b’Bid-
Bond għall-ammont ta’ €38,700 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ tnax-il elf u disa’ 
mija ewro (€12,900) fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun soġġetta għal drtitt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir il-ħlas ta’ €50 għad-dokumenti 
tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba
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These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

10thMay, 2024

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina għall-
pubbliku sabiex jakkwista d-dokumenti tal-offerta online. 
L-offerenti għandhom jirreferu għall-kundizzjonijiet kollha 
tad-dokument tal-offerta u huma mitluba li jaqraw sew dawn 
id-dokumenti. L-offerti għandhom isiru biss fuq il-formola 
preskritta, li flimkien mal-kundizzjonijiet rilevanti u dokumenti 
oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq il-paġna 
ta’ dawn l-offerti fis-sit (https://landsauthority.org.mt/services/
tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu jsir permezz 
tas-sistema online tas-sit tal-Awtorità tal-Artijiet bil-card 
bankarja tal-preferenza tiegħek.

L-10 ta’ Mejju, 2024

KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Il-Kunsill Malti għas-Settur tal-Volontarjat jgħarraf li 
s-Soċjeta’ Mużikali La Stella Levantina Ħ’Attard qiegħda 
tħabbar pubblikazzjoni għal sejħa għal kwotazzjonijiet:

Referenza tal-Proġett VOPS A2.13.2023

Is-Soċjetà Mużikali La Stella Levatina Ħ’Attard teħtieġ is-
servizzi ta’ kwotazzjoni tiswija/bdil ta’ tliet (3) travi tal-injam, 
bħala parti mill-VOPS A2.13.2023 ‘Investiment f’bottega tal-
arti sabiex nippreservaw il-volontarjat fl-artiġjanat tal-festi’.

Għal speċifikazzjoni dawk interessati huma mistednin 
jibagħtu ittra elettronika lil (prolastellalevantina@hotmail.
com)

Is-sejħa tagħlaq nhar il-Ġimgħa, 31 ta’ Mejju, 2024.

Dan il-proġett ġie ffinanzjat permezz tal-Voluntary 
Organisations Project Scheme amministrat mill-Kunsill 
Malti għas-Settur tal-Volontarjat f’isem il-Ministeru għall-
Inklużjoni u l-Volontarjat.

L-10 ta’ Mejju, 2024

KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Il-Kunsill Malti għas-Settur tal-Volontarjat jgħarraf li 
l-Għaqda tan-Nar San Bartilmew Għargħur – VO/0639, 
qiegħda tħabbar pubblikazzjoni għal sejħa għall-offerta:

Referenza tal-Proġett VOPS A2.05.2024

L-Għaqda tan-Nar San Bartilmew Għargħur – VO/0639 
teħtieġ l-offerta tas-servizzi għax-xiri ta’ magna tal-pressa 
tal-istilla fil-manifattura tan-nar u forom tal-aluminju bħala 
parti mill-VOPS A2.05.2024 ‘magna għal pressa tal-istilla 
fil-manifattura tan-nar’.

MALTA COUNCIL FOR THE 
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies 
that ‘Soċjetà Mużikali La Stella Levantina Ħ’Attard’ is 
requesting the call for quotations:

Project Reference VOPS A2.13.2023

‘Soċjetà Mużikali La Stella Levantina Ħ’Attard’ needs 
the services quotations for repair/replacing of three (3) 
timber beams, as part of the VOPS A2.13.2023 “Investiment 
f’bottega tal-arti sabiex nippreservaw il-volontarjat fl-
artiġjanat tal-festi..

For specifications prospective bidders are invited to send 
an email to (prolastellalevantina@hotmail.com)

Deadline for submissions is Friday, 31st May, 2024.

This project has been funded through the Voluntary 
Organisations Project Scheme managed by the Malta 
Council for the Voluntary Sector supported by the Ministry 
for Inclusion and the Voluntary Sector.

10th May, 2024

MALTA COUNCIL FOR THE 
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector  notifies that 
‘Għaqda tan-Nar San Bartilmew Għargħur – VO/0639’ is 
requesting the call for tenders:

Project Reference VOPS A2.05.2024

‘Għaqda tan-Nar San Bartilmew Għargħur – VO/0639’ 
needs the supply, delivery and commissioning of a fireworks 
star press machine and aluminium moulds, as part of the 
A2.05.2024 ‘Fireworks star press machine’.
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Għal speċifikazzjoni dawk interessati huma mistednin 
jibagħtu ittra elettronika lil (gharghurfireworksvo@gmail.
com).

L-offerta tagħlaq nhar il-Ġimgħa, 31 ta’ May, 2024.

Dan il-proġett ġie ffinanzjat permezz tal-Voluntary 
Organisations Project Scheme amministrat mill-Kunsill 
Malti għas-Settur tal-Volontarjat f’isem il-Ministeru għall-
Inklużjoni u l-Volontarjat.

L-10 ta’ Mejju, 2024

For specifications prospective bidders are invited to send 
an email to (gharghurfireworksvo@gmail.com).

Deadline for submissions is Friday, 31st May, 2024.

This project has been funded through the Voluntary 
Organisations Project Scheme managed by the Malta 
Council for the Voluntary Sector supported by the Ministry 
for Inclusion and the Voluntary Sector.

10th May, 2024

L-UNIVERSITÀ TA’ MALTA

Ir-Rettur jgħarraf illi:

Sal-10.00 a.m. ta’ nhar it-Tnejn, 10 ta’ Ġunju, 2024, 
jintlaqgħu offerti magħluqa għal:

EOI Nru. EOI 400/03/24. Provvediment ta’ servizzi 
tekniċi awdjo-viżivi għat-Teatru tal-Valletta Campus – 
Università ta’ Malta.

L-offertenti prospettivi għandhom jinnutaw li din l-espressjoni 
ta’ interess tista’ titniżżel minn (https://www.um.edu.mt/
finance/procurement) billi jikkwotaw in-numru ta’ referenza 
speċifiku.

Il-pubbliku jista’ jattendi matul il-ftuħ u l-iskedar tal-
proposti nhar it-Tnejn, l-10 ta’ Ġunju, 2024, fl-10.15 a.m. 
f’Kamra 323, Uffiċċju tal-Finanzi, Procurement, Bini tal-
Amministrazzjoni, l-Università ta’ Malta, L-Imsida.

L-10 ta’ Mejju, 2024

UNIVERSITY OF MALTA

The Rector notifies that:

Sealed tenders will be received up to 10.00 a.m. on 
Monday, 10th June, 2024,  for:

EOI No. EOI 400/03/24.  Provision  of audio-visual  
technical services for the Valletta Campus Theatre – 
University of Malta.

Prospective   tenderers   are   to   note   that   this   
expression   of   interest   can   be downloaded from (https://
www.um.edu.mt/finance/procurement) by quoting the 
specific reference number.  

The public may attend during the opening and scheduling 
of the proposals received on Monday, 10th June, 2024, at 
10.15 a.m. in Room 323, Finance Office, Procurement, 
Administration Building, University of Malta, Msida.

10th May, 2024

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Is-CEO (Sourcing and Supply Chain Management) għas-
Central Procurement and Supplies Unit (CPSU), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviż li ġej 
sad-9.30 a.m. tat-Tnejn, 27 ta’ Mejju, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-provvista ta’: 

CFT 019-3532/24. Uniformijiet għal ‘emergency 
ambulance responders’

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 31 ta’ Mejju, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-provvista ta’: 

CFT  021-3518/24. ‘Unithiol (DMPS)’

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit (CPSU), 
Ministry for Health and Active Ageing, notifies that:

Electronic tenders in respect of the following notice 
will be received till 9.30 a.m. of Monday, 27th May, 2024. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 019-3532/24. Uniforms for Emergency Ambulance 
Responders

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 31st May, 2024. 
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT  021-3518/24. Unithiol (DMPS)



	 5578	 Gazzetta  tal-Gvern  ta’  Malta 21,240   

CFT 009-3519/24. ‘Water efficient hands-free faucets for 
OT scrub sinks’ fl-Isptar Mater Dei

CFT 009-3520/24. ‘Mattress covers’
CFT 021-3521/24. ‘Ketamine 100mg injections’
CFT 020-3522/24. ‘Consumables for Haemocue machine’
CFT 021-3523/24. ‘Captopril tablets’
CFT 021-3524/24. ‘Cyclophosphamide 5000ng injections’
CFT 020-3525/24. ‘Co o2 nasal cannula’
CFT 021-3526/24. ‘Ethyl Chloride spray’
CFT 021-3527/24. ‘Pilocarpine Hydrochloride 5mg 

tablets’
CFT 021-3528/24. ‘Chlorhexidine mouthwash’
CFT 021-3529/24. ‘Hypromellose eye drops’
CFT 020-3530/24. ‘Sterile chemotherapy protection 

gloves various sizes’
CFT 009-3531/24. ‘Mild steel material’
CFT 020-3533/24. ‘Straight and angled radio focus 

hydrophilic guide wires’ 

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQs tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

L-10 ta’ Mejju, 2024

CFT 009-3519/24. Water efficient hands-free faucets for 
OT scrub sinks at Mater Dei Hospital

CFT 009-3520/24. Mattress covers
CFT 021-3521/24. Ketamine 100mg injections
CFT 020-3522/24. Consumables for Haemocue machine
CFT 021-3523/24. Captopril tablets
CFT 021-3524/24. Cyclophosphamide 5000ng injections

CFT 020-3525/24. Co o2 nasal cnnula
CFT 021-3526/24. Ethyl Chloride spray
CFT 021-3527/24. Pilocarpine Hydrochloride 5mg tablets
CFT 021-3528/24. Chlorhexidine mouthwash
CFT 021-3529/24. Hypromellose eye drops
CFT 020-3530/24. Sterile chemotherapy protection gloves 

various sizes
CFT 009-3531/24. Mild steel material
CFT 020-3533/24. Straight and angled radio focus 

hydrophilic guide wires 

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

10th May, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tnejn, 13 ta’ Mejju, 2024. 

ERU0605U24A – Devices
ERU0605U24B – Devices 
ERU0605U24C – Devices 
ERU0605U24D – Devices 
ERU0605U24E – Devices 
ERU0605U24F – Devices 
ERU0605U24 – Devices 
ERU0705U24A – Medicinal 
ERU0705U24B – Medicinal 
ERU0705U24 – Medicinal

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls will 
be received up to 10.00 a.m. on Monday, 13th May, 2024.

ERU0605U24A – Devices
ERU0605U24B – Devices 
ERU0605U24C – Devices 
ERU0605U24D – Devices 
ERU0605U24E – Devices 
ERU0605U24F – Devices 
ERU0605U24 – Devices 
ERU0705U24A – Medicinal 
ERU0705U24B – Medicinal 
ERU0705U24 – Medicinal
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Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier.

 
L-10 ta’ Mejju, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tlieta, 14 ta’ Mejju, 2024. 

ERU0805U24A – Devices 
ERU0805U24 – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-10 ta’ Mejju, 2024

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

10th May, 2024 

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies 
that submissions for the ERU Competitive Calls will be 
received up to 10.00 a.m. of Tuesday, 14th May, 2024

ERU0805U24A – Devices 
ERU0805U24 – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

10th May, 2024 

KUNSILL LOKALI SAN PAWL IL-BAĦAR

Il-Kunsill Lokali San Pawl il-Baħar jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali San Pawl il-Baħar, permezz tal-ePPS, sal-10.00 a.m 
ta’ nhar it-Tnejn, 10 ta’ Ġunju, 2024, għal: 

Avviż Nru.  SPB T/02/2024. Provvista ta’ health attendants 
biex jagħtu servizzi ta’ tindif għal latrini pubbliċi.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-10 ta’ Mejju, 2024

SAN PAWL IL-BAĦAR LOCAL COUNCIL

The San Pawl il-Baħar Local Council notifies that:

Tenders will be received at the San Pawl il-Baħar Local 
Council through ePPS, up to 10.00 a.m. on Monday, 10th 
June, 2024, for:

Advt No. SPB T/02/2024. Provision of health attendants to 
carry out services of cleaning of public convenience.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

10th May, 2024
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KUNSILL LOKALI SAN ĠILJAN

Il-Kunsill Lokali San Ġiljan jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali San Ġiljan permezz tal-ePPS sal-11.00 a.m. ta’ nhar 
il-Ġimgħa, 31 ta’ Mejju, 2024, għal:

Avviż Nru. SGLC/T/2/2024. Xogħlijiet ta’ ‘boundary 
walls’ fil-Qasam tad-Djar Ta’ Giorni, San Ġiljan.

 Id-dokument tal-offerta jista’ jinkiseb online mis-sit 
elettroniku (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-10 ta’ Mejju, 2024

KUNSILL LOKALI SAN ĠILJAN

Il-Kunsill Lokali San Ġiljan jgħarraf illi:

Sejħiet għall-kwotazzjonijiet għandhom jintlaqgħu 
mill-Kunsill Lokali San Ġiljan permezz tal-ePPS sa 
nofsinhar ta’ nhar il-Ġimgħa, 24 ta’ Mejju, 2024, għal:

Kwot. Nru.  SGLC/Q/1/2024. Servizz ta’ mini-bus 
b’emissjonijiet baxxi matul il-perjodu tas-sajf fil-Kunsill 
Lokali San Ġiljan

 Id-dokument tal-kwotazzjoni jista’ jinkiseb online mis-sit 
elettroniku (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-10 ta’ Mejju, 2024

SAN ĠILJAN LOCAL COUNCIL

The San Ġiljan Local Council notifies that:

Tenders will be received at the San Ġiljan Local Council 
through ePPS up to 11.00 a.m. on Friday, 31st May, 2024, 
for:

Advt No. SGLC/T/2/2024. Works on boundary walls at 
Ta’ Giorni Housting Estate, St Julian’s.

The tender document is available online through (www.
etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

10th May, 2024

SAN ĠILJAN LOCAL COUNCIL

The San Ġiljan Local Council notifies that:

Quotations will be received at the San Ġiljan Local 
Council through ePPS up to noon on Friday, 24th May, 
2024, for:

Quot. No. SGLC/Q/1/2024. Low emission mini-bus service 
during the Summer period for the San Ġiljan Local Council.

The quotation document is available online through (www.
etenders.gov.mt).

Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

10th May, 2024

1056

AVVIŻI TAL-QORTI – COURT NOTICES

DKR 101/2009 – KANĊELLAZZJONI TAL-IFFRIŻAR 
TAL-ASSI

IKUN JAF KULĦADD illi b’digriet mogħti fis-17 ta’ 
April, 2024, mill-Qorti Kriminali (l-Onor. Imħallef Dott. 

DKR 101/2009 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 17th April, 
2024, given by the Criminal Court (Hon. Justice Dr Edwina 
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Edwina Grima, LLD) wara rikors ippreżentat minn Victor 
Anokwu fit-2 ta’ April, 2024, u insegwitu tal-esekuzzjoni 
tas-sentenza mogħtija mill-istess Qorti fit-2 ta’ Marzu, 2011, 
Att ta’ Akkuża numru 44/2010, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

kontra 

VICTOR ANOKWU ta’ 48 sena, iben Anokwu u Rose, 
imwieled in-Niġerja fis-26 ta’ Ġunju, 1975, residenti fil-fond 
Bonfar Building, Flat 3, Triq Batu, Ħaż-Żebbuġ, Malta, u 
detentur tal-karta tal-identità Maltija bin-numru 37438A.

IL-QORTI ORDNAT IT-TĦASSIR tal-iffriżar tal-assi 
kollha tal-imsemmi Victor Anokwu, liema ordni kienet 
ġiet mogħtija permezz ta’ digriet datat 21 ta’ April, 2009, 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja u 
ppubblikata fil-Gazzetta tal-Gvern tat-28 ta’ April, 2009.

Dan l-avviż qed jiġi ppubblikat ai termini tal-Artikolu 
22A (2)(b)(6) tal-Ordinanza dwar il-Mediċini Perikolużi, 
Kap. 101 tal-Liġijiet ta’ Malta.

 
Illum 3 ta’ Mejju, 2024

Reġistru tal-Qrati ta’ Ġuriżdizzjoni Kriminali (Malta) 

MARVIC PSAILA
Deputat Reġistratur, Qrati u Tribunali Kriminali

Permezz ta’ digriet mogħti fil-11 ta’ Marzu, 2024, mill-
Qorti (Sezzjoni tal-Familja) fl-atti tar-Rikors Ġuramentat 
numru 469/2023JPG fl-ismijiet Alexander Polidano vs 
Kristina Polidano, ġiet ordnata s-segwenti pubblikazzjoni 
biex isservi ta’ notifika fil-konfront tal-intimata Kristina 
Polidano a tenur tal-Artikolu 187(3) et sequitur tal-Kodiċi 
ta’ Organizzazzjoni u Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Alexander Polidano (KI 
0207371M) vs Kristina Polidano (KI 165579M) fl-atti tar-
Rikors Ġuramentat numru 469/2023JPG, ippreżentat fil-
Qorti (Sezzjoni tal-Familja) fil-31 ta’ Awwissu, 2023, ir-
rikorrenti Alexander Polidano (KI 0207371M) talab lil din 
l-Onorabbli Qorti sabiex:

1. Tippronunzja l-ħall taż-żwieġ eżistenti bejn il-partijiet 
ai termini tal-Artikolu 66B tal-Kap. 16 tal-Liġijiet ta’ Malta;

2. Tordna lir-Reġistratur tal-Qorti sabiex fi żmien 
imħolli għal daqshekk mill-istess Qorti, javża lid-Direttur 

Grima, LLD) after an application filed by Victor Anokwu on 
the 2nd April, 2024, and following the execution of judgement 
given by the same Court on the 2nd March, 2011, Bill of 
Indictment number 44/2010, in the case in the names:

The Republic of Malta

 versus

VICTOR ANOKWU, 48 years, son of Anokwu and 
Rose, born in Nigeria on the 26th June, 1975, residing at 
Bonfar Building, Flat 3, Triq Batu, Ħaż-Żebbuġ, Malta, and 
holder of Maltese Identity Card number 37438A.

THE COURT ORDERED THE CANCELLATION of 
the freezing order of all the assets of the said Victor Anokwu, 
which order was given by a decree dated 21st April, 2009, 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry which was duly published in the Government 
Gazette of the 28th April, 2009.

This notice is being published according to section 22A 
(2)(b)(6) of the Dangerous Drugs Ordinance, Cap. 101 of the 
Laws of Malta.

Today the 3rd of May, 2024

Registry of the Courts of Criminal Judicature (Malta) 

MARVIC PSAILA
Deputy Registrar, Criminal Courts and Criminal Tribunals

By means of a decree of the 11th March, 2024, of the 
Civil Court (Family Section), in the records of the Sworn 
Application in the names Alexander Polidano vs Kristina 
Polidano, Application number 469/2023JPG, the following 
publication was ordered for the purpose of effecting service 
on the respondent Kristina Polidano in terms of Article 
187(3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap. 12).

By means of an Application in the records of the 
Sworn Application number 469/2023JPG in the names 
Alexander Polidano (ID 0207371M) vs Kristina Polidano 
(ID 165579M), filed in the Civil Court (Family Section), on 
the 31st August, 2023, the applicant Alexander Polidano (ID 
0207371M) requested this Honourable Court to:

1. Pronounce the dissolution of the existing marriage 
between the parties in terms of Article 66B of Cap. 16 of the 
Laws of Malta;

2. Order the Registrar of Courts so that within the time 
allowed for this purpose by the same Court, he notifies the 
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Director Public Registry of the divorce of the parties so that 
it be registered in the Public Registry.

The application in the names Alexander Polidano vs 
Kristina Polidano, Application number 469/2023JPG has 
been postponed for hearing to the 16th May, 2024, at 11.30 
a.m. 

Applicant: 54, Triq ix-Xagħra ta’ Barra, Mellieħa

Notification Respondent: Kristina Polidano, 70, Summer, 
Triq Santa Monika, Tal-Pietà

Registry of the Civil Courts (Family Section), today 6th 
May, 2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 12th January, 2024, in the records of Sworn 
Application number 1269/2023AJD, which was filed on the 
6th November, 2023, in the names: Bohme Mats vs Bonavia 
Annie, the following publication was ordered, in terms of 
Article 187 (3) et sequitur of Cap.12 for the purpose of service 
of the respondent. The applicant asked this Honourable 
Court to, among others: Condemn the respondent to pay the 
plaintiff that sum which shall be so liquidated. With all costs 
and interest against the respondent who is summoned so that 
a reference to her evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 30th May, 2024, at 9.40 a.m.

Notify Respondent: Bonavia Annie. 78, St. Aloysius 
Square, Birkirkara

Registry of the Superior Courts, today, 9th April, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 4th January, 2024, in the records of Sworn 
Application number 448/2023GMG, which was filed on the 
27th April, 2023, in the names: Azzopardi Brian Joseph vs 
Charter Properties Limited, the following publication was 
ordered, in terms of Article 187 (3) et sequitur of Cap.12 
for the purpose of service of the respondent. The applicant 
asked this Honourable Court to, among others: Condemn 
the respondent company to pay the damages so liquidated 

tar-Reġistru Pubbliku bid-divorzju tal-partijiet biex dan jiġi 
reġistrat fir-Reġistru Pubbliku.

 Il-kawża fl-ismijiet Alexander Polidano vs Kristina 
Polidano (Rikors numru 469/2023JPG) hija differita għas-
16 ta’ Mejju, 2024, fil-11.30 a.m.

Rikorrenti: 54, Triq ix-Xagħra ta’ Barra, Il-Mellieħa

Notifika Intimata: Kristina Polidano, 70, Summer, Triq 
Santa Monika, Tal-Pietà

Reġistru tal-Qrati (Sezzjoni Familja), illum 6 ta’ Mejju 
2024

      
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
12 ta’ Jannar, 2024, fl-atti tar-Rikors Ġuramentat numru 
1269/2023AJD, li ġie ppreżentat fis-6 ta’ Novembru, 2023, 
fl-ismijiet: Bohme Mats vs Bonavia Annie, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12 biex isservi ta’ notifika fil-konfront tal-
intimata. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimata tħallas lill-attur dik is-
somma li tiġi hekk likwidata. Bl-ispejjeż kollha u bl-imgħax 
kontra l-intimata inġunta għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-30 ta’ Mejju, 2024, fl-9.40 a.m.

Notifika Intimata: Bonavia Annie. 78, Misraħ San 
Alwiġi, Birkirkara

Reġistru tal-Qrati Superjuri, illum 9 ta’ April, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-4 
ta’ Jannar, 2024, fl-atti tar-Rikors Ġuramentat numru 
448/2023GMG, li ġie ppreżentat fis-27 ta’ April, 2023, fl-
ismijiet: Azzopardi Brian Joseph vs Charter Properties 
Limited, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et sequitur tal-Kap.12 biex isservi ta’ notifika 
fil-konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lis-soċjetà intimata 
tħallas id-danni hekk likwidati lir-rikorrent. Bl-ispejjeż 
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to the applicant. With all costs and legal interest against the 
respondent company who is from now summoned so that a 
reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 24th September, 2024, at 12.30 p.m.

Notify Respondent: Charter Properties Limited, 1, Lara 
buildings, Office 3, Triq Ġużeppi Calleja, Iklin

Registry of the Superior Courts, today 25th April, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

kollha u bl-imgħax legali kontra s-soċjetà intimata li minn 
issa inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-24 ta’ Settembru, 2024, fin-12.30 p.m.

Notifika Intimat: Charter Properties Limited, 1, Lara 
Buildings, Office 3, Triq Ġużeppi Calleja, L-Iklin

Reġistru tal-Qrati Superjuri, illum 25 ta’ April, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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ARB/C028/2024 – ORDNI TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-28 
ta’ Frar, 2024, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Elaine Rizzo, LLD). 
Kumpilazzjoni Numru 334/2023, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Marshall Mallia)
(l-Ispettur John Leigh Howard)

Kontra 

DAVEFORD FALZON, sprayer, ta’ 23 sena, iben David 
Falzon u Charmaine Grech xebba Grech, imwieled Tal-Pietà, 
Malta, fis-17 ta’ Lulju, 2000, u residenti ġewwa 510, Santa 
Klara, Ħaż-Żabbar, u detentur ta’ karta tal-identità Maltija 
bin-numru 259200L. 

ORDNAT is-sekwestru f’idejn partijiet terzi b’mod 
ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew li 
tappartjeni jew li hija ta’ DAVEFORD FALZON u pprojbietu 
milli jittrasferixxi, jagħti b’rahan, jipoteka jew xort’oħra 
jiddisponi minn xi proprjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini 
Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
stabbilit mill-Ministru b’ordni fil-Gazzetta tal-Gvern 
ta’ Malta Nru. 21,191 permezz tal-Avviż Legali 31 tal-
2024 – Ordni tal-2024 li Jistabbilixxi l-Ammont Massimu 
Rilaxxjabbli lil Persuni li jkunu Soġġetti għal Ordnijiet ta’ 
Sekwestru jew għal Ordnijiet ta’ Qbid u Ffriżar taħt l-Att 
dwar ir-Rikavat mill-Kriminalità, ta’ wieħed u għoxrin elf, 
disa’ mija u ħamsa u erbgħin ewro (€21,945) kull sena 
bħala l-ammont massimu, wara li l-imputat jindika permezz 
ta’ rikors is-sors tal-fondi li għandhom jiġu perċepiti u minn 
liema kont se jkun qed jipperċepixxi l-flejjes indikati.

ARB/C028/2024 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 28th 
February, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Elaine Rizzo 
LLD). Compilation Number 334/2023, in the case:

The Police 
(Inspector Marshal Mallia)
(Inspector John Leigh Howard)

Versus

DAVEFORD FALZON, sprayer, 23 years, son of David 
Falzon and Charmaine Grech née Grech, born in Tal-Pietà, 
Malta on the 17th July, 2000, and residing at 510, Triq Santa 
Klara, Ħaż-Żabbar, and holder of Maltese identity card 
bearing number 259200L. 

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to DAVEFORD FALZON 
and prohibits the said accused from transferring, pledging, 
hypothecating or otherwise disposing of any movable or 
immovable property, and this in terms of Article 22A of the 
Dangerous Drugs Ordinance, Cap. 101 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount established by the Minister by order in the Government 
Gazette of Malta No. 21,191 through Legal Notice 31 of 
2024 – Establishment of Maximum Amount which may be 
Released to Persons who are Subject to Attachment Orders or 
to Seizing and Freezing Orders under the Proceeds of Crime 
Act Order, 2024, of twenty-one thousand, nine hundred and 
forty-five euro (€21,945) annually as the maximum amount, 
after the accused indicates by means of an application the 
source of the funds which are to be perceived and from which 
account he is perceiving the moneys indicated.
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Any person who acts in contravention of the court order 
mentioned in Article 22A referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 7th May, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C029/2024 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 6th 
May, 2024, given by the Court of Magistrates (Malta) as a 
Court of Criminal Judicature (Magistrate Dr Abigail Critien, 
LLD). Compilation Number 386/2024, in the case:

The Police 
(Inspector John Leigh Howard)

Versus

ELPINIKI VAGENA, unemployed, 27 years, daughter 
of Eleftherios and Ekatherina, born in Greece on the 19th 
January, 1997, and without a fixed address in Malta and 
holder of Greek identity card bearing number AP 738951. 

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to ELPINIKI VAGENA and 
prohibits the said accused from transferring, pledging, 
hypothecating or otherwise disposing of any movable or 
immovable property, and this in terms of Article 22A of the 
Dangerous Drugs Ordinance, Cap. 101 of the Laws of Malta, 
and Article 23A of the Criminal Code, Cap. 9 of the Laws 
of Malta.

The Court AUTHORISED the said accused to receive 
the amount of thirteen thousand, nine hundred and seventy-
six euro (€13,976.00) per year, after the accused indicates 
with a note from where he is perceiving this money.

Any person who acts in contravention of the court order 
mentioned in Article 22A and Article 23A referred to above 
shall be guilty of an offence and shall on conviction be liable 
to a fine (multa) not exceeding eleven thousand, six hundred 

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed 
minn tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 7 ta’ Mejju, 2024

Is-Sur Anton Sevasta
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C029/2024 – ORDNI TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-6 ta’ 
Mejju, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
ta’ Ġudikatura Kriminali (il-Maġistrat Dott. Abigail Critien, 
LLD). Kumpilazzjoni Numru 386/2024, fil-kawża fl-
ismijiet: 

Il-Pulizija
(l-Ispettur John Leigh Howard)

Kontra 

ELPINIKI VAGENA, diżokkupata, ta’ 27 sena, bint 
Eleftherios u Ekatherina, imwielda l-Greċja fid-19 ta’ Jannar, 
1997, u mingħajr indirizz fiss f’Malta u detentriċi ta’ karta 
tal-identità Griega bin-numru AP 738951.

ORDNAT is-sekwestru f’idejn partijiet terzi b’mod 
ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew li 
tappartjeni jew li hija ta’ ELPINIKI VAGENA u pprojbitha 
milli tittrasferixxi, tagħti b’rahan, tipoteka jew xort’oħra 
tiddisponi minn xi proprjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini 
Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta, u tal-Artikolu 
23A tal-Kodiċi Kriminali, Kap. 9 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputata li tirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro (€13,976.00) 
fis-sena, wara li l-imputata tindika b’nota minn fejn ħa 
tipperċepixxi dawn il-flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A u l-Artikolu 23A tkun ħatja 
ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed minn 
ħdax-il elf, sitt mija u sitta u erbgħin ewro u sebgħa u tmenin 
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ċenteżmu (€11,646.87) jew priġunerija għal żmien ta’ mhux 
iżjed minn tnax-il xahar, jew dik il-multa u priġunerija 
flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 7 ta’ Mejju, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

and forty-six euro and eighty-seven cents (€11,646.87), or 
to imprisonment for a period not exceeding twelve months, 
or to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 7th May 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-23 
ta’ April, 2024, wara Mandat ta’ Qbid numru 747/2024 ta’ 
Zammit Leasing and Investments Limited ġja J. Zammit 
Limited bin-numru tar-reġistrazzjoni C37945, ġie ffissat il-
jum tal-Erbgħa, 5 ta’ Ġunju, 2024, fil-ħdax ta’ filgħodu (11.00 
a.m.) għall-bejgħ bl-irkant li għandu jsir f’numru ħamsa u 
ħamsin (55), fil-limiti Ta’ Għadmija, l-Imqabba, tal-vettura 
hawn taħt deskritta maqbuda mingħand Richard Corrigan (KI 
160209A) u Philomena Bernardette Stubbs (KI 140767A):

Vettura tal-marka Mini Cooper S Hatchback bin-numru 
tar-reġistrazzjoni ACH 546.

N.B. L-imsemmija vettura tinbiegħ bħalma giet deskritta 
fl-atti tas-Subbasta numru 8/24.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 7 ta’ Mejju, 
2024

MARVIC FARRUGIA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

B’digriet tas-7 ta’ Mejju, 2024, mogħti mill-Qorti Ċivili, 
Prim’Awla, din il-Qorti ordnat il-pubblikazzjoni tal-estratt li 
jidher hawn taħt biex iservi ta’ notifika skont l-Artikolu 338 
(1) tal-Kodiċi tal-Proċedura u Ċivili (Kap.12)

Illi b’Rikors u Ċedola ta’ Kompensazzjoni 
kontestwalment preżentati minn Sandra A.S. Limited bin-
numru tar-reġistrazzjoni C92793 fis-26 ta’ April, 2024, qed 
tintalab tpaċija tal-ammont ta’ €333,000.00, prezz minnhom 
offert fil-bejgħ bl-irkant 55/23 fl-ismijiet Sandra A.S. 
Limited (C92793) vs Small Properties Limited bin-numru 
tar-reġistrazzjoni (C29977) miżmum taħt l-awtorità ta’ din 
il-Qorti fit-23 ta’ April, 2024.

Skont Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu 
interess u l-persuni hekk notifikati għandhom żmien għoxrin 

By decree given by the Civil Court, First Hall on 23rd April 
2024 following Seizure Warrant number 747/22 of Zammit 
Leasing and Investments Limited gia J. Zammit Limited with 
the registration number C37945, Wednesday, 5th June, 2024, 
at eleven in the morning (11.00 a.m.) has been fixed for the 
sale by auction to be held at number fifty five (55) limits of Ta’ 
Għadmija, Mqabba, of the following vehicle described below 
seized from the property of Richard Corrigan (ID 160209A) u 
Philomena Bernardette Stubbs (ID 140767A):

Vehicle of the make Mini Cooper S Hatchback with the 
registration number ACH546.

N.B. The said vehicle will be sold as described in the acts 
of Judicial sale file number 8/24.

Registry of the Superior Courts, this Tuesday, 7th May, 
2024

MARVIC FARRUGIA
For the Registrar of Civil Courts and Tribunals

By a Decree of the 7th May, 2024, given by the First Hall, 
Civil Court, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
the Article 338 (1) of the Code of Organisation and Civil 
Procedure (Cap. 12).

That by application and a Schedule of set-off filed 
contemporaneously by Sandra A.S. Limited with the registration 
number C92793 on the 26th April 2024 the approval of the said 
judicial acts is being demanded for the amount of €333,000.00 
following judicial sale by auction 55/23 in the names Sandra 
A.S. Limited (C92793) vs Small Properties Limited with the 
registration number (C29977) held under the authority of the 
said Court on the 23rd April, 2024.

According to Article 338 (2) of Cap. 12: Any person 
who may have an interest and the persons so served shall 
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ġurnata biex jippreżentaw tweġiba li fiha jiddikjaraw bid-
dettall ir-raġunijiet għall-oppożizzjoni tagħhom u s-somom 
kontestati; u meta dik l-oppożizzjoni tkun imsejħa fuq talba 
li tolqot ir-rikavat tal-bejgħ u allegata kawża ta’ preferenza, 
huma għandhom jiddikjaraw l-ammont ta’ dik it-talba u 
l-bażi għal dik il-preferenza. Dawn il-persuni għandhom 
flimkien mar-risposta jippreżentaw kull prova rilevanti 
sabiex jissostanzjaw l-opożizzjoni tagħhom.

Reġistru tal-Qorti Superjuri, illum l-Erbgħa, 8 ta’ Mejju, 
2024

MARVIC FARRUGIA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fid-29 ta’ Novembru, 2023, fl-atti tar-Rikors 
Kostituzzjonali numru 292/2023ISB, li ġie ppreżentat fit-30 
ta’ Mejju, 2023, fl-ismijiet: Mangion Rita et vs Schembri 
Joseph et, ġiet ordnata s-segwenti pubblikazzjoni a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap.12, biex isservi ta’ 
notifika fil-konfront tal-intimati. Ir-rikorrenti talbu lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna lill-
Avukat tal-Istat iħallas l-istess kumpens u danni likwidati 
ai termini tal-Liġi. Bl-ispejjeż u bl-imgħaxijiet legali kontra 
l-intimati li huma inġunti għas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għall-21 ta’ Ġunju, 2024, fid-9.30 a.m.

Notifika Intimati: Schembri Maria Lourdes u Schembri 
Joseph, 94, ‘Joe Lourd’, Triq il-Kbira, Il-Qrendi

Reġistru tal-Qrati Superjuri, illum 4 ta’ Marzu, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

be allowed the time of twenty days to file an answer stating 
in detail the reasons for their opposition and the amounts in 
contestation; and where such opposition is based on a claim 
against the proceeds of sale an alleged cause of preference, 
they are to state the amount of such claim and the basis for 
the preference. Such persons shall with the answer file all 
relevant evidence to substantiate their opposition.

Registry of the Superior Courts, this Wednesday, 8th 
May, 2024

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, Constitutional Jurisdiction, on the 29th November, 
2023, in the records of the Constitutional Application 
number 292/2023ISB, which was filed on the 30th May, 
2023, in the names: Mangion Rita et vs Schembri Joseph 
et, the following publication was ordered in terms of Article 
187 (3) et sequitur of Cap. 12, for the purpose of service of 
the respondents. The applicants asked this Honourable Court 
to, among others: Condemn the State Advocate to pay the 
same compensation and liquidated damages in terms of Law. 
With costs and legal interest against the respondents who 
are summoned so that a reference to their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 21st June, 2024, at 9.30 a.m.

Notify Respondents: Schembri Maria Lourdes and 
Schembri Joseph, 94, Joe Lourd, Triq il-Kbira, Qrendi

Registry of the Superior Courts, today 4th March, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

1064

Permezz ta’ digriet mogħti mill-Qorti Minorenni fit-13 
ta’ Frar, 2024, fl-atti tar-rikors numru 73/2023AC, fl-atti 
tal-kawża Pjan ta’ Permanenza Alternattiv N.E.A. ordnat is-
segwenti pubblikazzjoni biex isservi ta’ notifika fil-konfront 
ta’ Meserat Balay Dante a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap. 12.

Permezz ta’ nota tal-Bord tar-Reviċjoni għall-Ħarsien 
tat-Tfal fl-atti tal-kawża numru 73/2023AC ippreżentata 
fil-Qorti Minorenni, fit-12 ta’ Ġunju, 2023, ir-rikorrenti 
Bord tar-Reviżjoni għall-Ħarsien tat-Tfal ippreżenta 
r-rakkomandazjonijiet tiegħu wara d-deċiżjoni li ttieħdet 

By means of a decree of the 13th February, 2024, handed 
down by the Juvenile Court in the records of the application 
number 73/2023AC in the acts of the application Alternative 
Permanency Plan N.E.A., the following publication was 
ordered for the purpose of effecting service on Meserat 
Balay Dante in terms of Article 187(3) et seq of Cap. 12.

By means of a note in the names the Minors Care Review 
Board filed in the Juvenile Court, on the 12th June, 2023, in 
the acts of the Application number 73/2023AC, the applicant 
the Minors Care Review Board filed its recommendations on 
the decision it has taken on the 15th April, 2021, and on the 
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minnhu fil-15 ta’ April, 2021, u fis-17 ta’ Novembru, 2022, 
immarkata Dok. A1 u Dok. A2 skont l-artikolu 33(7) u 
l-artikolu 33(10) għall-pjan ta’ permanenza alternattiv li 
qed jiġi hawn anness u mmarkat bħala Dok. B u dan sabiex 
jingħata digriet minn din l-Onorabbli Qorti fejn jiġi ordnat 
illi dan il-pjan ta’ permanenza alternattiv huwa fl-aħjar 
interess tal-minuri (Art 23(4)).

Permezz ta’ digriet mogħti fit-13 ta’ Ġunju, 2023, il-Qorti 
ordnat wara li rat id-dokumenti esibiti u l-Artikolu 23(1)(4)
(5) u 33(7) tal-Kap. 602 li m’hemmx il-ħtiega li tisma’ lill-
minuri ai termini tal-artikolu 17(1) tal-Kap. 602 u lanqas ma 
hemm bżonn li tisma’ fehmiet oħra kif ukoll li l-Qorti hija 
tal-fehma illi l-pjan ta’ permanenza alternativa kif propost 
huwa fl-aħjar interess tal-minuri … omissis … u tordna li 
dan jidħol fis-seħħ.

Il-Qorti ordnat li l-kura u l-kustodja tal-minuri kkonċernat 
tkun vestita fid-Direttur Kura Alternattiva (Tfal u Żagħżagħ) 
is-Sinjura Remenda Grech (KI 28184M) ordnat ukoll li 
l-awtorizzazzjoni medika u edukattiva tkun vestita f’idejn 
Fr Eric Cachia (KI 389376).

Il-Qorti ordnat li l-minuri jkompli jirrisjedi ġewwa d-dar 
residenzjali ta’ St Patrick’s, St John Bosco, Tas-Sliema SLM 
1925.

Esponenti:Bord tar-Revizjoni għall-Ħarsien tal-Minuri, 
469, Bugeja Institute, Triq il-Kbira, Santa Venera

Notifika: Meserat Balay Dante, 10A, Triq Antonio Agius, 
Il-Furjana

Reġistru tal-Qrati tal-Maġistrati (Malta), illum 8 ta’ 
Mejju, 2024

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tas-27 ta’ 
Frar 2024, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) 
et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Raymond Cini

Vodafone Malta Limited illum Epic Communications 
Limited (C10865) ta’ Skyparks Business Centre, Malta 
International Airport, Ħal Luqa LQA 4000, ippreżentaw 
Talba, fit-18 ta’ Settembru, 2023, fejn talbu lit-Tribunal sabiex 
jikkundanna lil R&A Smart Construction Ltd (C74390) ta’ 
Ivy House, Triq ix-Xiber, Is-Swieqi, u ġie kjamat in kawża 
Raymond Cini (KI 0469283M) ta’ 191, Triq l-Imdina, Ħal 
Qormi, sabiex iħallas lis-soċjetà attriċi s-somma ta’ €2537.13, 
liema ammont huwa dovut lis-soċjetà attriċi.

17th November, 2022, by means of document marked as Doc. 
A and this according to Article 33(7) and Article 33(10) for 
the alternative permanency plan that is being here attached 
and marked as Doc. B, so that a decree by this Honourable 
Court will be given to order that the alternative permanency 
plan is in the best interest of the minor (Art 23(4)).

By means of a decree dated 13th June 2023, the Court 
ordered after it saw the exhibited documents and Article 
23(1)(4)(5) and 33(7) of Cap. 602 that there is no néed to 
hear the minor in terms of article 17(1) of Cap. 602 and there 
is also no néed to hear other views and that the Court is of 
the opinion that the alternative permanency plan as proposed 
is in the best interest of the minor … omissis … and order 
that it comes into force.

The Court ordered that the care and custody of the 
concerned minor be vested in the Director of Alternative Care 
(Children and Minors) Ms Remenda Grech (ID 28184M) 
and ordered also the medical and educational authorisation 
be vested in the hands of Fr Eric Cachia (ID 389376).

The Court ordered that the minor continues to reside at 
the residential home of St Patrick’s, St John Bosco, Tas-
Sliema SLM 1925.

Applicant: The Minors Care Review Board, 469, Bugeja 
Institute, Triq il-Kbira, Santa Venera

Notification: Meserat Balay Dante, 10A, Triq Antonio 
Agius, Floriana

Registry of the Court of Magistrates (Malta), today 8th 
May, 2024

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Small Claims Tribunal of the 27th 
February 2024, the publication of the following extract was 
ordered for the purpose of service on Raymond Cini in terms 
of Article 187(3) et seq of the Code of Organisation and 
Civil Procedure (Cap. 12).

Vodafone Malta Limited (C 10865) today Epic 
Communications Limited (c 10865) of Skyparks Business 
Centre, Malta International Airport, Ħal Luqa LQA 4000, filed 
a Claim on the 18th September, 2023, whereby they asked the 
Tribunal to condemn R&A Smart Construction Ltd (C74390) 
of Ivy House, Triq ix-Xiber, Swieqi, and Raymond Cini (ID 
0469283M) was called into suit as third party of 191, Triq 
l-Imdina, Ħal Qormi, to pay the plaintiff company the sum 
of €2537.13, which amount is due to the plaintiff company.
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With costs and interests

The case (Claim number 332/2023MD) is deferred on 
the 30th May, 2024, at 1.00 p.m.

Registry of the Courts of Magistrates (Malta), today 8th 
May, 2024

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 5th May, 2024, and 
upon an application numbered 431/2024, ordered:

To the Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of Birth 
number 3609/2016 and on the Act of Marriage number 
2169/2016, so that Svetlana Svetlanovna Kuptsova’s place of 
birth is to be changed from ‘Yaroslavl, Russian Federation’ 
to ‘Yaroslavl Region, Yaroslavl City, RSFSR, USSR’.

It also orders that the same Director make the necessary 
corrections or annotations to change the name from ‘Svetlana 
Svetlanovna’ to ‘Svetlana’ (and therefore to remove the 
patronymic name) on the Act of Birth with number 3609/ 
2016, as well as on the Act of Marriage number 2169/2016 
(where the applicant appears as the wife) and on the Acts 
of Birth numbered 3612/2016 and 3610/2016 (where the 
applicant appears as the mother).

Court of Revision of Notarial Acts

Today Wednesday, 8th May, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 5th May, 2024, and 
upon an application numbered 429/2024, ordered:

To the Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of Birth 
number 3611/2016 and on the Act of Marriage number 
2169/2016, so that Dmitry Sergeevich Kuptsov’s place of 
birth is to be changed from ‘Yaroslavl, Russian Federation’ 
to ‘Yaroslavl Region, Yaroslavl City, RSFSR, USSR’.

It also orders that the same Director make the necessary 
corrections or annotations to change his name from ‘Dmitry 

Bl-ispejjeż u bl-imgħaxijiet

Il-kawża (Avviż numru 332/2023MD) hija differita għat-
30 ta’ Mejju, 2024, fis-1.00 p.m.

Reġistru tal-Qorti Maġistrati (Malta), illum 8 ta’ Mejju, 
2024

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tal-5 ta’ Mejju, 2024, u dan wara Rikors b’numru 
431/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 3609/2016 u fuq l-Att taż-Żwieġ bin-numru 
2169/2016, biex il-lok tat-twelid ta’ Svetlana Svetlanovna 
Kuptsova jiġi mibdul minn ‘Yaroslavl, Russian Federation’ 
għal ‘Yaroslavl Region, Yaroslavl City, RSFSR, USSR’.

Tordna wkoll biex l-istess Direttur jagħmel il-
korrezzjonijiet jew annotazzjonijiet neċessarji biex isimha 
jiġi mibdul minn ‘Svetlana Svetlanovna’ għal ‘Svetlana’ (u 
ċjoè biex jitneħħa l-isem patronimiku) fuq l-Att tat-Twelid 
bin-numru 3609/2016, kif ukoll fuq l-Att taż-Żwieġ bin-
numru 2169/2016 (fejn ir-rikorrenti tidher bħala l-mara) u 
fuq l-Atti tat-Twelid numri 3612/2016 u 3610/2016 (fejn ir-
rikorrenti tidher bħala l-omm).

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 8 ta’ Mejju, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tal-5 ta’ Mejju, 2024, u dan wara Rikors b’numru 
429/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 3611/2016 u fuq l-Att taż-Żwieġ bin-numru 
2169/2016, biex il-lok tat-twelid ta’ Dmitry Sergeevich 
Kuptsov jiġi mibdul minn ‘Yaroslavl, Russian Federation’ 
għal ‘Yaroslavl Region, Yaroslavl City, RSFSR, USSR’.

Tordna wkoll biex l-istess Direttur jagħmel il-
korrezzjonijiet jew annotazzjonijiet neċessarji biex ismu 
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jiġi mibdul minn ‘Dmitry Sergeevich’ għal ‘Dmitry’ (u ċjoè 
biex jitneħħa l-isem patronomiku) fuq l-Att tat-Twelid bin-
numru 3611/2016, kif ukoll fuq l-Att taż-Żwieġ bin-numru 
2169/2016 (fejn ir-rikorrent jidher bħala r-raġel) u fuq l-Atti 
tat-Twelid numri 3612/2016 u 3610/2016 (fejn ir-rikorrent 
jidher bħala l-missier).

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 8 ta’ Mejju, 2024
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tal-5 ta’ Mejju, 2024, u dan wara Rikors b’numru 
430/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 3612/2016 biex isem Artyom Dmitryevich 
Kupstov,jiġi mibdul minn ‘Artyom Dmitryevich’ għal 
‘Artyom’(u ċjoè biex jitneħħa l-isem patronimiku).

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 8 ta’ Mejju, 2024
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-
20 ta’ Marzu, 2024, fl-atti tar-Rikors Ġuramentat numru 
1306/2023JVC, li ġie ppreżentat fil-15 ta’ Novembru, 2023, 
fl-ismijiet: Muscat Patrick et vs Chircop Ivan et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12 biex isservi ta’ notifika fil-konfront tal-
intimati. Ir-rikorrenti talbu lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimati jħallsu lill-atturi dik 
is-somma li tiġi hekk likwidata. Bl-ispejjeż u bl-imgħaxijiet 
legali kontra l-intimati inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-21 ta’ Mejju, 2024, fid-9.10 a.m.

Notifika Intimati: Chircop Ivan, 7, Triq Luigi Billion, 
Pembroke

Woods Ivan: 8, Triq Luigi Billion, Pemboke

Sergeevich’ to ‘Dmitry’ (and therefore to remove the 
patronymic name) on the Act of Birth with number 3611/ 
2016, as well as on the Act of Marriage number 2169/2016 
(where the applicant appears as the husband) and on the Acts 
of Birth numbered 3612/2016 and 3610/2016 (where the 
applicant appears as the father).

Court of Revision of Notarial Acts

Today Wednesday, 8th May, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 5th May, 2024, and 
upon an application numbered 430/2024, ordered:

To the Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of 
Birth number 3612/2016 to change the name of Artyom 
Dmitryevich Kupstov from ‘Artyom Dmitryevich’ to 
‘Artyom’(and to remove the name patronymic).

Court of Revision of Notarial Acts

Today Wednesday, 8th May, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

By means of a decree given by the Civil Court, First 
Hall, on the 20th March, 2024, in the records of Sworn 
Application number1306/2023JVC, which was filed on 
the 15th November, 2023, in the names: Muscat Patrick 
et vs Chircop Ivan et, the following publication was 
ordered, in terms of Article 187 (3) et sequitur of Cap.12 
for the purpose of service of the respondents.The applicants 
asked this Honourable Court to, among others: Condemn 
the respondents to pay the plaintiffs that sum which shall 
be so liquidated. With costs and legal interest against the 
respondents who are summoned so that a reference to their 
evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 21st May, 2024, at 9.10 a.m.

Notify the Respondents: Chircop Ivan, 7, Triq Luigi 
Billion, Pembroke

Woods Ivan: 8, Triq Luigi Billion, Pemboke
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Registry of the Superior Courts, today 6th May, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 9th April, 2024, in the records of Sworn Application 
number 683/2023DC, which was filed on the 28th June, 
2023, in the names: Sammut Joseph Mario Dr Advocate vs 
Sammut Michael Angelo et, the following publication was 
ordered, in terms of Article 187 (3) et sequitur of Cap.12 
for the purpose of service of the respondents. The applicant 
asked this Honourable Court to, among others: Appoint 
a notary and curators for the eventual defaulters of the 
respondents so that the relative acts be adjudicated. With 
costs against the respondents who are from now summoned 
so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 18th June, 2024, at 9.00 a.m.

Notify Respondents: Sammut Catherine, 72, Epifanija, 
Triq il-Lewż, Gudja

Registry of the Superior Courts, today 8th May, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 28th March, 2024, Application number166/2024HM 
KK, in the records of the Schedules of Deposit 
numbers1300/11, 424/16, 299/17, 353/17, 72/17, 82/17, and 
1233/17, which was filed on the 21st December, 2023, in 
the names: Commissioner for Revenue and Customs vs X, 
the following publication was ordered, in terms of Article 
416 (1) et sequitur of Cap. 12. The applicant asked this 
Honourable Court to, among others: Order the opening of 
the Competition of Creditors, in terms of Article 416 of the 
Code of Organisation and Civil Procedure (Cap. 12), on the 
deposit made by means of the schedules of deposit above 
mentioned. Thus, whoever may have an interest should 
bring forward his rights within one month from the date of 
publication.

The Sitting in the names mentioned above is postponed 
to 28th June, 2024, at 12.30 p.m.

Notify: Steel Structures Company Limited (C4192), 
Dock Street, Paola

Reġistru tal-Qrati Superjuri, illum 6 ta’ Mejju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-
9 ta’ April, 2024, fl-atti tar-Rikors Ġuramentat numru 
683/2023DC, li ġie ppreżentat fit-28 ta’ Ġunju, 2023, fl-
ismijiet: Sammut Joseph Mario Dott. Avukat vs Sammut 
Michael Angelo et, ġiet ordnata s-segwenti pubblikazzjoni, a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap.12 biex isservi 
ta’ notifika fil-konfront tal-intimati. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tinnomina nutar u 
kuraturi għall-eventwali kontumaċi tal-intimati u dan sabiex 
jiġu ġġudikati l-atti relattivi. Bl-ispejjeż kontra l-intimati 
minn issa inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-18 ta’ Ġunju, 2024, fid-9.00 a.m.

Notifika Intimati: Sammut Catherine, 72, Epifanija, Triq 
il-Lewż, Il-Gudja

Reġistru tal-Qrati Superjuri, illum 8 ta’ Mejju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Marzu, 2024, Rikors numru166/2024HM KK, fl-atti 
taċ-Ċedoli ta’ Depożitu numri1300/11, 424/16, 299/17, 
353/17, 72/17, 82/17, u 1233/17, li ġie ppreżentat fil-21 
ta’ Diċembru, 2023, fl-ismijiet: Kummissarju tat-Taxxa 
u Dwana vs X, ġiet ordnata s-segwenti pubblikazzjoni, a 
tenur tal-Artikolu 416(1) et sequitur tal-Kap.12. Ir-rikorrent 
talab lil din l-Onorabbli Qorti sabiex fost oħrajn: Tordna 
l-ftuħ tal-Konkors tal-Kredituri, ai termini tal-Artiklu 416 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili (Kap.12), 
fuq id-depożitu li sar permezz taċ-ċedoli ta’ depożitu hawn 
fuq imsemmija. Għaldaqstant, kull min jista’ jkollu interess 
għandu iġib ’il quddiem il-jeddijiet tiegħu fi żmien xahar 
mid-data tal-pubblikazzjoni. 

Is-Seduta fl-ismijiet imsemmija hawn fuq hija differita 
għat-28 ta’ Ġunju, 2024, fin-12.30 p.m. 

Notifika: Steel Structures Company Limited (C4192), 
Dock Street, Paola
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Registry of the Superior Courts, today 6th May, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

It is hereby notified that by means of a decree given in 
open court in the sitting of the 1st of March, 2024, by the 
Rent Regulation Board (Gozo), in the acts of application 
number 10/2023 in names ‘Sharon Farrugia vs Victoria 
Agius’ filed in the Registry of the said Board on 9th of May, 
2023, the publication of the extract reproduced below was 
ordered and this in order to serve as notification with regard 
the respondent Victoria Agius of 18, Triq San Ġużepp, 
Xagħra, Gozo, and this is in terms of article 187(3) of Cap. 
12 of the Laws of Malta.

Rent Regulating Board, for the Islands of Gozo and 
Comino

Application number 10/2023 (SG)

Sharon Farrugia, Sydney House, Triq Viani, Victoria, 
Gozo

vs

Victoria Agius, 18, Triq San Ġużepp, Xagħra, Gozo

Application by the said Sharon Farrugia of Sydney 
House, Triq Viani, Victoria, Gozo, holder of identity card 
number 359394M

Respectfully states:

1. That she is the owner of the premises numbered 
eighteen (18), Triq San Ġużepp Xagħra, Gozo;

2. That this premises is subject to rent from prior to 
year 1995 and is rented to Victoria Agius for the rent of 
one hundred and ninety-seven euros and fifty eight cents 
(€197.58) per annum payable in the first (1st) of January 
of each year;

3. That this premises has a commercial value of three 
hundred thousand euros (€300,000) and this according to 
the herewith attached valuation marked document A;

4. That therefore the rent being paid does not reflect the 
real value of the property;

5. That in terms of article 4A of Cap. 69 of the Laws of 
Malta, the applicant has the right to request that the rent be 

Reġistru tal-Qrati Superjuri, illum 6 ta’ Mejju, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi permezz ta’ digriet mogħti seduta 
stante fl-1 ta’ Marzu, 2024, mill-Bord li Jirregola l-Kera 
(Għawdex), fl-atti tar-rikors numru 10/2023 fl-ismijiet 
‘Sharon Farrugia vs Victoria Agius’ ippreżentat fir-Reġistru 
tal-imsemmi Bord fid-9 ta’ Mejju, 2023, ġiet ordnata 
l-pubblikazzjoni tal-estratt hawn taħt riprodott u dan sabiex 
isservi ta’ notifika fil-konfront tal-intimata Victoria Agius ta’ 
18, Triq San Ġużepp, Ix-Xagħra, Għawdex, u dan ai termini 
tal-artiklu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Bord li Jirregola l-Kera, għall-Gżejjer ta’ Għawdex 
u Kemmuna

Rikors numru 10/2023 (SG)

Sharon Farrugia, Sydney House, Triq Viani, Ir-Rabat, 
Għawdex

vs

Victoria Agius, 18, Triq San Ġużepp, Ix-Xagħra, 
Għawdex 

Rikors tal-istess Sharon Farrugia ta’ Sydney House, 
Triq Viani, Ir-Rabat, Għawdex, bil-karta tal-identità numru 
359394M

Tesponi bir-rispett:

1. Illi hija l-propjetarja tal-fond bin-numru tmintax (18), 
Triq San Ġużepp, Ix-Xagħra, Għawdex;

2. Illi dan l-fond huwa suġġett għal kera minn qabel 
l-1995 u jinsab mikri lil Victoria Agius bil-kera ta’ mija 
u sebgħa u disgħin ewro u tmienja u ħamsin ċenteżmu 
(€197.58) fis-sena pagabbli fl-ewwel (1) ta’ Jannar ta’ kull 
sena;

3. Illi dan il-fond għandu valur kummerċjali ta’ tliet mitt 
elf ewro (€300,000) u dan skont l-istima hawn annessa u 
markata dokument A;

4. Illi għaldaqstant il-kera li qed titħallas ma tirriflettix 
il-valur reali tal-proprjetà;

5. Illi ai termini tal-arktiku 4A tal-kapitlu 69 tal-Liġijiet 
ta’ Malta, ir-rikorrenti għandha dritt titlob li l-kera tiġi 
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reviewed for an amount that does not exceed two percent 
(2%) of the free and true market value of the residential 
house as on 1st January, 2021;

6. That at the initial stage of the proceedings this 
Honourable Board shall carry out the means test of the 
tenant Agius which in the Regulations on the continuation of 
the Lease (Means Test Criteria and any regulations that may 
from time to time replace them;

7. That if the tenant Agius does not meet the income and 
capital criteria of the means test this Honourable Board has 
to give its decision allowing the tenant a period of two years 
to vacate the premises, in exchange for rent higher than the 
present one.

Thus respondent should state why, for the reasons stated 
above, this Honourable Board should not, after having taken 
all those measures that it feels opportune, including the 
appointment of civil architect, establishes:

1. Orders that the means test with regard to the tenant 
Agius be carried out in accordance with the Regulations on 
the continuation of the Lease (Means Test Criteria) and any 
regulations that may from time to time substitute them;

2. Declares and decides that in terms of Cap. 69 the 
rent should be revised to an amount that does not exceed 
two percent (2%) per annum of the free and fair value in 
the open market of the property number eighteen (18), Triq 
San Ġużepp, Xagħra, Gozo from the 1st of January 2021 
and establish new conditions in relation to the rent and in 
the absence if the respondent does not meet the income and 
capital criteria of the means test, the claimant is allowed 
to regain possession of the premises within a period of not 
more than two years, during which she will have the right to 
request a higher rent than the present one.

With the costs against the respondent and with the 
summoning of the said respondent for her oath to which it is 
now subpoenaed.

Advocate Joseph Grech, LLD

The application is deferred for hearing to the 10th of 
May, 2024, at 11.10 a.m. in the building of the Gozo Courts, 
Misraħ il-Katidral, Victoria, Gozo

Registry of the Rent Regulating Board (Gozo)

This 15th of April, 2024

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Gozo Courts and 

Tribunals

riveduta għal ammont li ma jeċċedix tnejn fil-mija (2%) 
tal-valur liberu u frank fis-suq tad-dar ta’ abitazzjoni fl-1 ta’ 
Jannar, 2021;

6. Illi fl-istadju inizjali tal-proċedimenti dan l-Onorabbli 
Bord għandu jwettaq it-test tal-mezzi tal-inkwilina Agius li 
fir-Regolamenti dwar it-tkomplija tal-Kirja (Kriterji ta’ Test 
tal-Mezzi u kwalunkwe regolamenti li jistgħu minn żmien 
għal żmien jissostitwuhom;

7. Illi jekk l-inkwilina Agius ma tissodisfax il-kriterji 
tad-dħul u tal-kapital tat-test tal-mezzi dan l-Onorabbli Bord 
għandu jagħti deċiżjoni li tippermetti lill-inkwilin żmien ta’ 
sentejn sabiex jiġi vakat il-fond, versu kera ogħla minn dik 
preżenti.

Tgħid għalhekk l-intimata għaliex għar-raġunijiet 
fuq premessi m’għandux dan il-Onorabbli Bord prevja 
okkorrendo dawk id-dispożizzjonijiet kollha li huwa jħoss li 
huma opportuni, inkluż il-ħatra ta’ periti arkitett tistabbilixxi:

1. Jordna li jitwettaq it-test tal-mezzi tal-inkwilina Agius 
skont ir-Regolamenti dwar it-tkomplija tal-Kirja (Kriterji ta’ 
Test tal-Mezzi) u kwalunkwe regolamenti li jistgħu minn 
żmien għal żmien jissostitwuhom;

2. Jiddikjara u jiddeċiedi illi ai termini tal-Kapitlu 69 il-
kera għandha tiġi riveduta għal ammont li ma jeċċedix it-
tnejn fil-mija (2%) fis-sena tal-valur liberu u frank fis-suq 
miftuħ tal-fond numru tmintax (18), Triq San Ġużepp, Ix-
Xagħra, Għawdex, mill-1 ta’ Jannar, 2021, u jistabbilixxi 
kundizzjonijiet ġodda fir-rigward tal-kera u fin-nuqqas jekk 
l-intimata ma tissodisfax il-kriterji tad-dħul u tal-kapital 
tat-test tal-mezzi li r-rikorrenti tiġi permessa tirriprendi 
l-pussess tal-fond fi żmien ta’ mhux iktar minn sentejn, li 
matulhom hija jkollha l-jedd li titlob kera ogħla minn dik 
preżenti.

Bl-ispejjeż kontra l-intimata u bl-inġunzjoni tal-istess 
intimata għas-subizzjoni li għaliha minn issa hija inġunta.

L-Avukat Joseph Grech, LLD

Ir-rikors huwa differit għas-smigħ għall-10 ta’ Mejju, 
2024, fil-11.10 a.m. fl-edifizzju tal-Qorti ta’ Għawdex, 
Misraħ il-Katidral, Ir-Rabat, Għawdex

Reġistru tal-Bord li Jirreġola l-Kera (Għawdex)

Illum 15 ta’ April, 2024

MARGARET DE BATTISTA
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)
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