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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES

Nru. 1744

AĠENT PRIM MINISTRU 

NGĦARRFU għall-informazzjoni ta’ kulħadd illi, fuq 
il-parir tal-Prim Ministru, il-President ta’ Malta ordna illi 
l-Onor. Owen Bonnici, BA, LLD, MP, Ministru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali, u aktar tard lill-Onor. 
Chris Fearne, MD, FRCS(Ed), MP, Deputat Prim Ministru 
u Ministru għas-Saħħa, jassumu d-dmirijiet addizzjonali ta’ 
Prim Ministru, nhar l-Erbġħa, 13 ta’ Diċembru, 2023, matul 
l-assenza minn Malta tal-Onor. Robert Abela, KUOM, BA, 
LLD, Adv. Trib. Melit., MP.

It-12 ta’ Diċembru, 2023
(OPM/19/2022)

No. 1744

ACTING PRIME MINISTER

IT is notified for general information that, acting on the 
advice of the Prime Minister, the President of Malta has 
directed that the Hon. Owen Bonnici, BA, LLD, MP, Minister 
for the National Heritage, the Arts and Local Government and 
later the Hon. Chris Fearne, MD, FRCS(Ed), MP, Deputy 
Prime Minister and Minister for Health, assume the additional 
duties of the Prime Minister, on Wednesday, 13th December, 
2023, during the absence from Malta of the Hon. Robert Abela, 
KUOM, BA, LLD, Adv. Trib. Melit., MP .

12th December, 2023

Nru. 1745

ATT DWAR IL-BANK ĊENTRALI TA’ MALTA
(KAP. 204)

NGĦARRFU għall-informazzjoni ta’ kulħadd illi 
l-President ta’ Malta, fuq il-parir tal-Kabinett tal-Ministri, 
skont id-dispożizzjonijiet tal-artikolu 8(1) tal-Att dwar il-
Bank Ċentrali ta’ Malta (Kap. 204), approva l-ħatra tas-Sur 
Alexander Demarco, BA Hons. Econ. MSc. Econ. (Warwick) 
bħala Deputat Gvernatur għall-Affarijiet Monetarji tal-Bank 
Ċentrali ta’ Malta għal perijodu ta’ ħames snin b’seħħ mill-1 
ta’ Jannar 2024.

Il-15 ta’ Diċembru, 2023

Nru. 1746

ATT DWAR IL-BANK ĊENTRALI TA’ MALTA
(KAP. 204)

NGĦARRFU għall-informazzjoni ta’ kulħadd illi bis-
saħħa tas-setgħat mogħtija b’artikolu 9(2)(a) tal-Att dwar 
il-Bank Ċentrali ta’ Malta (Kap. 204), il-Prim Ministru, 
fuq il-parir tal-Kabinett tal-Ministri, ħatar lid-Dott. Romina 
Cuschieri BA, Dip. NP, LLD, bħala Direttur fuq il-Bord tal-
Bank Ċentrali ta’ Malta għal perijodu ta’ ħames snin b’seħħ 
mis-17 ta’ Diċembru, 2023.

Il-15 ta’ Diċembru, 2023

No. 1745

CENTRAL BANK OF MALTA ACT
(CAP. 204)

IT is hereby notified for general information that the 
President of Malta, acting on the advice of the Cabinet of 
Ministers, in accordance with the provisions of article 8(1) 
of the Central Bank of Malta Act (Cap. 204) has approved 
the appointment of Mr Alexander Demarco, BA Hons. Econ. 
MSc. Econ. (Warwick) as Deputy Governor for Monetary 
Affairs at the Central Bank of Malta for a period of five years 
with effect from 1st January, 2024.

15th December, 2023

No. 1746

CENTRAL BANK OF MALTA ACT
(CAP. 204)

IT is notified for general information that in exercise 
of the powers conferred by article 9(2)(a) of the Central 
Bank of Malta Act (Cap. 204), the Prime Minister, on the 
advice of the Cabinet of Ministers, has appointed Dr Romina 
Cuschieri, BA, Dip. NP, LLD, as Director on the Board of 
the Central Bank of Malta for a period of five years with 
effect from 17th December, 2023.

15th December, 2023
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Nru. 1747

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozz 
ta’ Liġi li ġej huwa ppubblikat fis-Suppliment li jinsab ma’ 
din il-Gazzetta:

Abbozz ta’ Liġi Nru 83 imsejjaħ l-Att tal-2023 li jemenda 
l-Kodiċi Kriminali (Emenda Nru 10).

Il-15 ta’ Diċembru, 2023

No. 1747

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following 
Bill is published in the Supplement to this Gazette:

Bill No. 83 entitled the Criminal Code (Amendment No. 
10) Act, 2023.

15th December, 2023

Nru. 1748

ĦATRA TAL-BORD KONSULTATTIV 
GĦALL-POLITIKA DWAR 
L-GĦOTI TAS-SENTENZI

NGĦARRFU għall-informazzjoni ta’ kullħadd illi Dr 
Daniel Attard irriżenja minn membru tal-Bord Konsultattiv 
għall-Politika dwar l-Għoti tas-Sentenzi mill-20 ta’ 
Novembru, 2023. Bis-setgħat mogħtija lilu bl-artikolu 9 (1) 
tal-Att dwar Dipendenza fuq id-Droga (Trattament mhux 
Priġunerija), il-Ministru għall-Ġustizzja ħatar lill-Dr Ezekiel 
Psaila bħala membru minflok Dr Daniel Attard, għall-
perjodu ta’ sena mill-4 ta’ Diċembru, 2023. 

 
Il-15 ta’ Diċembru, 2023

No. 1748

APPOINTMENT OF THE 
SENTENCING ADVISORY

POLICY BOARD 

IT is hereby notified for general information that Dr 
Daniel Attard has resigned from his appointment as member 
on the Sentencing Advisory Policy Board as from 20th 
November, 2023. In exercise of the powers vested in him 
by article 9 (1) of the Drug Dependence (Treatment not 
Imprisonment) Act, the Minister for Justice has appointed 
Dr Ezekiel Psaila as member to replace Dr Daniel Attard for 
a period of one year as from 4th December, 2023. 

15th December, 2023

Nru. 1749

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutar-
ili, il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dr 
Hans Karl Attard bħala Nutar delegat u konservatur tal-atti 
tan-Nutar Dr Pierre Attard u dan għall-perjodu bejn l-10 ta’ 
Diċembru, 2023 u s-17 ta’ Diċembru, 2023.

Illum, it-Tlieta 12 ta’ Diċembru, 2023

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 1749

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers con-
ferred by Section 20 of the Notarial Profession and Notarial 
Archives Act, the Court of Revision of Notarial Acts has 
appointed Notary Dr Hans Karl Attard to be Notary dele-
gate and keeper of the Acts for Notary Dr Pierre Attard for 
the period between the 10th December, 2023, and the 17th 
December, 2023.

Today, Tuesday 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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No. 1750

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers con-
ferred by Section 20 of the Notarial Profession and Notarial 
Archives Act, the Court of Revision of Notarial Acts has 
appointed Notary Dr Nicolette Vella to be Notary delegate 
and keeper of the Acts for Notary Dr Loredana Micallef for 
the period between the 21st December, 2023, and the 1st 
January, 2024.

Today, Tuesday, 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 1751

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed No-
tary Dr Bernice Gatt to be Notary delegate and keeper of the 
Acts for Notary Dr Brenda Jane Camilleri Vella for the period 
between the 13th December, 2023, and the 8th January, 2024.

Today, Thursday, 14th December, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

Nru. 1750

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dr Nicolette 
Vella bħala Nutar delegat u konservatur tal-atti tan-Nutar Dr 
Loredana Micallef u dan għall-perjodu bejn il-21 ta’ Diċem-
bru, 2023 u l-1 ta’ Jannar, 2024.

Illum, it-Tlieta, 12 ta’ Diċembru, 2023
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Nru. 1751

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dr Bernice 
Gatt bħala Nutar delegat u konservatur tal-atti tan-Nutar Dr 
Brenda Jane Camilleri Vella u dan għall-perjodu bejn it-13 
ta’ Diċembru, 2023 u t-8 ta’ Jannar, 2024.

Illum, il-Ħamis 14 ta’ Diċembru, 202
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

 Nru. 1752

TERMINAZZJONI TA’ KIRI TA’ RABA’

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIEN hawnhekk niddikjara illi l-art hawn taħt imsemmija, 
li hija proprjetà tal-Gvern, hija meħtieġa għal skop pubbliku 
skont id-dispożizzjonijiet tal-Att dwar Artijiet tal-Gvern 
(Kap. 573) tal-Liġijiet ta’ Malta.

Il-15 ta’ Diċembru, 2023
(File No. A/0081/2001)

No. 1752

TERMINATION OF AGRICULTURAL LEASE

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that the under-mentioned land, which 
is Government property, is required for a public purpose in 
accordance with the provisions of the Government Lands 
Act (Cap. 573) of the Laws of Malta. 

15th December, 2023
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Deskrizzjoni tal-Art

L-art li ġejja fin-Naxxar:

Biċċa art tal-kejl ta’ madwar 8,552 metru kwadru, li tmiss 
mit-Tramuntana u mill-Punent ma’ proprjetà ta’ sidien mhux 
maħrufa u min-Nofsinhar ma’ triq pubblika jew irjieħ verjuri 
u hija reġistrata fir-rekords tal-Awtorità bħala tenement 
numru J42955.

L-art hawn fuq imsemmija fi Triq ir-Ramla, il-Magħtab, 
in-Naxxar, Malta, qiegħda tiġi terminata b’konnessjoni ma’ 
Animal Waste Treatment Facility.

L-art hawn fuq imsemmija tidher immarkata bil-kulur 
ikħal fuq il-pjanta P.D. 2023_682, li wieħed jista’ jara fuq 
talba fl-Awtorità tal-Artijiet, Il-Berġa tal-Baviera, Il-Belt 
Valletta.

                          (Iff.) Dott. John Vassallo

Chairperson tal-Bord tal-Gvernaturi
                          tal-Awtorità tal-Artijiet

Il-11 ta’ Diċembru, 2023

Description of the Land

The following land at Naxxar:

A plot of land measuring about 8,552 square metres, 
bounded on the North and West by property of unknown 
owners and and on the South by a public road or more 
precise boundaries and is registered on Authority records as 
tenement number J42955.

The above-mentioned land in Triq ir-Ramla, Magħtab, 
Naxxar, Malta, is being terminated in connection with an 
Animal Waste Treatment Facility.

The above-mentioned land is shown marked with the 
colour blue on plan P.D. 2023_682, which may be viewed on 
demand at the Lands Authority, Auberge de Baviere, Valletta.

                 (Sgd) Dr John Vassallo

Chairperson of the Board of Governors 
                    of the Lands Authority

11th December, 2023

No. 1753

MINISTRY FOR FINANCE AND EMPLOYMENT

Investment Services Act (Exemptions) (Amendment) Regulations, 2023

Explanatory Note

Transposition Notes for the transposition/implementation of:

Transposing/Implementing  
Regulations  

 
Investment Services Act 

(Exemptions) (Amendment)  
Regulations, 2023 

Directive or Regulation  
and Article number 

(as applicable)

regulation 3(1)(m) Article 4 of Commission Delegated Regulation (EU) 
2017/565 of 25 April 2016 supplementing Directive 
2014/65/EU of the European Parliament and of the 
Council as regards organisational requirements and 
operating conditions for investment firms and defined 
terms for the purposes of that Directive

regulation 3(2) Article 2(1) of Directive 2014/65/EU of the European 
Parliament and of the Council of 15 May 2014 on markets 
in financial instruments and amending Directive 2002/92/
EC and Directive 2011/61/EU (recast)

15th December, 2023
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Nru. 1754

ATT DWAR IR-REĠISTRAZZJONI
TAʼARTIJIET

(KAP. 296)

Avviż li hemm il-Ħsieb li Titoli taʼ Art Jiġu 
Reġistrati

B’DAN qed navża li jien irċevejt l-applikazzjonijiet li 
ġejjin għar-reġistrazzjoni taʼ titoli taʼ art deskritti hawn taħt 
minn:

No. 1754

LAND REGISTRATION
ACT

(CAP. 296)

Notice of Intention to Register
Titles to Land

NOTICE is hereby given that I have received the 
following applications to register titles to land described 
below from:

Birkirkara ¼ indiviż Dar Nru 71 Triq il-Ġobon Gatt Joseph et LRA6001/2023
Birkirkara ¼ undivided share of House No 71 

Triq il-Ġobon 
Gatt Joseph et 

Birkirkara Korrezzjoni fuq proprjetà 14004464 
tal-pjanti relevanti 

Cremona Mark LRA6061/2023

Birkirkara Correction on property 14004464 
of relevants plans  

Cremona Mark 

Birkirkara Appartament Nru 2 u garaxx Nru 14 
‘Helenia Court’ ġia ‘Tal-Ħerba Flats’ 
Triq il-Qanpiena l-Kbira 

Cutajar Giorgina et LRA6100/2023

Birkirkara Apartment No 2 and garage No 14 
‘Helenia Court’ ġia ‘Tal-Ħerba Flats’ 
Triq il-Qanpiena l-Kbira 

Cutajar Giorgina et 

Birkirkara Irtirar ta’ LRA639/2017 Mezzanin 
‘Belle de Jour’ Triq Daħlet 
it-Tempju Megalitiku 

Gvern ta’ Malta LRA6134/2023

Birkirkara Withdrawal of LRA639/2017 
Masionette ‘Belle de Jour’ Triq Daħlet 
it-Tempju Megalitiku 

Government of 
Malta

Birkirkara Fond Triq Joseph A Deacon kantuniera 
Triq Dun Vincenz Saliba u in parti 
trasferiment proprjetà 14006481 u 
14006157 

Awtorità tad-Djar LRA6174/2023

Birkirkara Premises Triq Joseph A Deacon corner 
Triq Dun Vincenz Saliba and in part 
transfer of property 14006481 and 
14006157 

Housing Authority 

Birżebbuġa Dirett Dominju Temporanju Fond 39
u 39A Triq il-Brolli 

Gvern ta’ Malta LRA6123/2023

Birżebbuġa Temporary Direct Dominium Premises 
39 and 39A Triq il-Brolli 

Government of 
Malta 

Birżebbuġa Dirett Dominju Temporanju 
Appartament Nru 39B Triq il-Brolli 

Gvern ta’ Malta LRA6124/2023

Birżebbuġa Temporary Direct Dominium 
Apartment No 39B Triq il-Brolli 

Government of 
Malta 

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Birżebbuġa Dirett Dominju Perpetwu 
Appartament Nru 1 sa 4 
‘Colonial Flats’ Triq San Filippu

Gvern ta’ Malta LRA6127/2023

Birżebbuġa Perpetual Direct Dominium 
Apartment No 1 to 4 ‘Colonial 
Flats’ Triq San Filippu 

Government of 
Malta

Bormla Korrezzjoni ta’ proprjetà 05000223 
tal-pjanti relevanti 

Bugeja Jonathan LRA6081/2023

Bormla Correction of property 05000223 
of relevant plans 

Bugeja Jonathan

Il-Furjana  Korrezzjoni ta’ LRA1747/2009 
proprjetà 18000445 tal-pjanti relevanti

Spiteri Mary Dolores LRA6042/2023

Floriana Correction of LRA1747/2009 property 
18000445 of relevant plans

Spiteri Mary Dolores 

Il-Furjana   ½ indiviż Appartament Government 
Housing Estate u 1/8 indiviż 
tal-partijiet komuni 

Grima Michelle LRA6114/2023

Floriana ½ undivided share of Apartament 
Government Housing Estate and 1/8 
undivided share of common parts 

Grima Michelle

Il-Gudja Korrezzjoni ta’ LRA3980/2023 
tal-applikazzjoni 

Camilleri Raymond LRA6093/2023

Gudja Correction of LRA3980/2023 
of application 

Camilleri Raymond

Ħad-Dingli Dar Nru 32 ġia Nru 11A Triq l-Irdum Saliba Louis et LRA6197/2023
Ħad Dingli House No 32 ġia Nru 11A Triq l-Irdum Saliba Louis et
Ħal Balzan Dirett Dominju Perpetwu Fond 42 

‘Saint George’ u garaxx Nru 40 
Triq San Franġisk 

Gvern ta’ Malta LRA6125/2023

Ħal Balzan Perpetual Direct Dominium Premises 
42 ‘Saint George’ and garage No 40 
Triq San Franġisk 

Government of 
Malta

Ħal Kirkop Korrezzjoni ta’ proprjetà 31000569 
tal-pjanti relevanti 

P.S. Limited LRA6242/2023

Ħal Kirkop  Correction of property 31000569 of 
relevant plans 

P.S. Limited 

Ħal Qormi Garaxx Nru 19 magħruf ‘John’ fi 
Triq Tumas Fenech 

Desira John LRA5970/2023

Ħal Qormi Garage No 19 known as ‘John’ in 
Triq Tumas Fenech 

Desira John 

Ħal Qormi Korrezzjoni ta’ LRA4882/2023 
proprjetà 06000783 tal-pjanti relevanti 

Scerri Mario et LRA5985/2023

Ħal Qormi Correction of LR4882/2023 property 
06000783 of relevant plans 

Scerri Mario et

Ħal Qormi Korrezzjoni ta’ proprjetà 06004385 
tal-att 

Cutajar Susan et LRA6007/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Ħal Qormi Correction of property 06004385 
of contract  

Cutajar Susan et 

Ħal Qormi Mezzanin Nru 18 Triq il-Belt Valletta L-Awtorita tad-Djar LRA6016/2023
Ħal Qormi Masionette No 18 Triq il-Belt Valletta L-Awtorita tad-Djar 
Ħal Qormi Dirett Dominju Perpetwu art 

magħrufa ‘Ta’ Xmiexi’ Triq il-Mitħna 
kantuniera ma’ Triq is-Sebħ 

Gvern ta’ Malta LRA6155/2023

Ħal Qormi Perpetual Direct Dominium land 
known as ‘Ta’ Xmiexi’ Triq il-Mitħna 
corner with Triq is-Sebħ 

Government of 
Malta

Ħal Tarxien ½ indiviż ta’ Utile Dominju 
Temporanju Appartament Nru 1 
Padre Jachino Triq it-Tamal 

Fanara Isabel et LRA6256/2023

Ħal Tarxien ½ undivided share of Temporary Utile 
Dominium Apartment No 1 Padre 
Jachino Triq it-Tamal 

Fanara Isabel et 

Il-Ħamrun Utile Dominju Perpetwu ½ indiviż 
Mezzanin Nru 55 ‘Spontino’ Triq il-
Liċew 

Farrugia Doris Mary LRA6018/2023

Ħamrun Perpetual Utile Dominium ½ undivided 
share of Masionette No 55 ‘Spontino’ 
Triq il-Liċew

Farrugia Doris 
Mary 

Ħaż-Żabbar Dirett Dominju Perpetwu Plots 1 sa 9 
Triq Ġanni Bonavia 

Gvern ta’ Malta LRA6122/2023

Ħaż-Żabbar Perpetual Direct Dominium Plots 1
to 9 Triq Ġanni Bonavia

Government of 
Malta 

Ħaż-Żabbar Dirett Dominju Perpetwu Porzjon 
art ‘Art ta’ Caruana’ Triq il-Kunvent 
tal-kejl ta’ 130m.k.

Gvern ta’ Malta LRA6130/2023

Ħaż-Żabbar Perpetual Direct Dominium Portion of 
land ‘Art ta’ Caruana’ Triq il-Kunvent 
covering an area of 130s.m. ‘

Government of 
Malta

Ħaż-Żabbar Dirett Dominju Temporanju Plot 14 
‘Tal-Fekruna’ Triq ix-Xgħajra 

Gvern ta’ Malta LRA6138/2023

Ħaż-Żabbar Temporary Direct Dominium Plot 14 
‘Tal-Fekruna’ Triq ix-Xgħajra 

Government of 
Malta

Ħaż-Żabbar Irtirar ta’ LRA1622/2006 Plot 1 sa 9 
Triq Giovanni Bonavia 

Gvern ta’ Malta LRA6144/2023

Ħaż-Żabbar Withdrawal of LRA1622/2006 Plot 1 
sa 9 Triq Giovanni Bonavia 

Government of 
Malta 

Ħaż-Żebbuġ Art fi Triq Mons Anton Cilia tal-kejl 
ta’ 8m.k. 

Bartolo Glen et LRA6068/2023

Ħaż-Żebbuġ Land in Triq Mons Anton Cilia 
covering an area of 8s.m. 

Bartolo Glen et 

Ħaż-Żebbuġ ½ indiviż porzjon diviza art magħrufa 
‘Ta’ Rqajja’ Triq tal-Ħlas 

Farrugia Clementina 
et

LRA6190/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Ħaż-Żebbuġ ½ undivided share of portion of divided 
portion of land ‘Ta’ Rqaajja’ Triq 
tal-Ħlas 

Farrugia Clementina 
et 

Il-Kalkara Korrezzjoni ta’ proprjetà 29000501 
tal-pjanti relevanti 

Rizzo Elaine LRA6012/2023

Kalkara Correcrion of property 29000501 
of relevant plans 

Rizzo Elaine 

Il-Kalkara Korrezzjoni ta’ proprjetà 29000166
tal-pjanti relevanti 

Mulvaney Joseph et LRA6084/2023

Kalkara Correction of property 29000166 
of relevant plans 

Mulvaney Joseph et 

Marsaskala Appartament Nru 4 ‘Truely Fair’ 
Triq ix-Xmiel

Axiaq Giselle et LRA5977/2023

Marsaskala Apartment No 4 ‘Truely Fair’ 
Triq ix-Xmiel 

Axiaq Giselle et

Marsaskala Appartament Nru 3 ‘Truely Fair’ 
Triq ix-Xmiel

Axiaq Giselle et LRA5978/2023

Marsaskala Apartment No 3 ‘Truely Fair’ 
Triq ix-Xmiel 

Axiaq Giselle et

Marsaskala Appartament Nru 1 minn Blokk 
Nru 28 ‘Sunrise Flats’ Triq il-Magħluq 

Scicluna Louis et LRA5983/2023

Marsaskala Apartment No 1 from Block No 28 
‘Sunrise Flats’ Triq il-Magħluq 

Scicluna Louis et 

Marsaskala Garaxx 3 Triq Lorry Sant Azzopardi Domenic 
et

LRA6062/2023

Marsaskala Garage 3 Triq Lorry Sant Azzopardi Domenic 
et 

Marsaskala Art magħrufa ‘Tal-Mozz’ tal-kejl ta’ 
21,574m.k. 

Bencini Dr Raymond 
et 

LRA6118/2023

Marsaskala Land Known as ‘Tal-Mozz’ covering 
an area of 21,574s.m.

Bencini Dr Raymond 
et 

Marsaskala Art magħrufa ‘Tal-Mozz’ tal-kejl 
ta’ 25,593m.k. 

Bencini Dr Raymond 
et 

LRA6119/2023

Marsaskala Land Known as ‘Tal-Mozz’ covering 
an area of z25,593s.m. 

Bencini Dr Raymond 
et 

Marsaskala Appartament Nru 4 ‘Carmel Court’ Triq 
Hurds Bank kantuniera Triq l-Artillieri 

Gatt Jeffrey LRA6120/2023

Marsaskala Apartment No 4 ‘Carmel Court’ Triq 
Hurds Bank corner with Triq l-Artillieri 

Gatt Jeffrey 

Marsaskala Dirett Dominju Perpetwu Fond 16, 17, 
18, 19 (parti), 23 24 Triq San Luqa 
kantuniera Triq il-Bajja tal-kejl ta’ 
577m.k. 

Gvern ta’ Malta LRA6128/2023

Marsaskala Perpetual Direct Dominium Premises 
16, 17, 18, 19 (part), 23 24 Triq San 
Luqa corner with Triq il-Bajja covering 
an area of 577s.m. 

Government of 
Malta 

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Marsaskala Irtirar ta’ LRA1499/2023 Fond 
‘Arvin’ Triq ir-Ridott 

Gvern ta’ Malta LRA6131/2023

Marsaskala Withdrawal of LRA1499/2023 
Premises ‘Arvin’ Triq ir-Ridott 

Government of 
Malta

Marsaskala Irtirar ta’ LRA1500/2023 Fond 
‘Il-Passero’ Triq Thomas Ashby 

Gvern ta’ Malta LRA6132/2023

Marsaskala Withdrawal of LRA1500/2023 Premises 
‘Il-Passero’ Triq Thomas Ashby 

Government of 
Malta

Marsaskala Irtirar ta’ LRA1501/2023 Art 
Triq Thomas Ashby 

Gvern ta’ Malta LRA6133/2023

Marsaskala Withdrawal of LRA1501/2023 
Land Triq Thomas Ashby 

Government of 
Malta

Marsaskala Dirett Dominju Temporanju Porzjon art 
magħrufa ‘Art tal-Maħsel’ 
Triq il-Maħsel 

Gvern ta’ Malta LRA6147/2023

Marsaskala Temporary Direct Dominium Portion 
of land known as ‘Art tal-Maħsel’ 
Triq il-Maħsel 

Government of 
Malta

Marsaskala Dirett Dominju Temporanju Art 
magħrufa ‘Art Tal-Maħsel’ Triq 
l-Aħdar 

Gvern ta’ Malta LRA6148/2023

Marsaskala Temprorary Direct Dominium Land 
known as ‘Art tal-Maħsel’ Triq l-Aħdar 

Government of 
Malta

Marsaskala Dirett Dominju Temporanju 
‘Villa Duncane’ Triq il-Munxar 

Gvern ta’ Malta LRA6150/2023

Marsaskala Temporary Direct Dominium 
‘Villa Duncane’ Triq il-Munxar 

Government of 
Malta

Marsaskala Appartament Nru 12 ‘Bellevue Court’ 
Triq il-Qrempuċ u Triq Salvu Buhagiar 

Magro Bernardina LRA6164/2023

Marsaskala Apartment No 12 ‘Bellevue Court’ 
Triq il-Qrempuċ and Triq Salvu 
Buhagiar 

Magro Bernardina

Marsaskala ¾ indiviz ta’ Appartament Nru 9 Blokk 
‘Arienne’ Triq il-Lampuka 

Mifsud Jacqueline et LRA6167/2023

Marsaskala ¾ undivided share of Apartment No 9 
Block ‘Arienne’ Triq il-Lampuka

Mifsud Jacqueline et 

Marsaskala Garaxx 139 ‘Ta’ Monita Residence’ 
‘Ta’ Monita’ Triq il-Bajja, Triq San 
Ġuzepp u Triq San Luqa

Borg Frankie et LRA6181/2023

Marsaskala Garage 139 ‘Ta’ Monita Residence’ 
‘Ta’ Monita’ Triq il-Bajja, Triq San 
Ġuzepp u Triq San Luqa

Borg Frankie et 

Marsaskala ½ indiviż Boathouse Nru 40 
f’Xatt il-Batterija ta’ Rihama 

Debattista Bianco LRA6182/2023

Marsaskala ½ undivided share of Boathouse No 40 
in Xatt il-Batterija ta’ Rihama

Debattista Bianco 

Marsaskala Dar Nru 50 ġia Nru 41 Triq La Sengle Grech Joseph et LRA6185/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Marsaskala House No 50 ġia No 41 Triq La Sengle Grech Joseph et
Marsaskala ½ indiviż Dar Nru 18 Triq il-Gross Tanti Bellotti Robert LRA6224/2023
Marsaskala ½ undivided share of House No 18 

Triq il-Gross 
Tanti Bellotti Robert 

Marsaskala Appartament Nru 1 Marilyn Court 
Triq l-Iskal 

Xerxen Adam 
Anthony 

LRA6259/2023 

Marsaskala Apartment No 1 Marilyn Court 
Triq l-Iskal 

Xerxen Adam 
Anthony 

Il-Mellieħa Dirett Dominju Temporanju Plot 28 
‘L-Art tal-Kortin’ Triq in-Naħal 

Gvern ta’ Malta LRA6139/2023

Mellieħa Temporary Direct Dominium Plot 28 
‘L-Art tal-Kortin’ Triq in-Naħal 

Government of 
Malta

Il-Mellieħa Irtirar ta’ LRA1512/2017 Fond 
‘Rita’ Nru 40 u garaxx Triq l-Għerien 

Gvern ta’ Malta LRA6143/2023

Mellieħa Withdrawal of LRA1512/2017 Premises 
‘Rita’ No 40 and garage Triq l-Għerien 

Government of 
Malta

Il-Mellieħa Dirett Dominju Temporanju Plots 24, 
23 u parti minn 22 Triq il-Birwina 

Gvern ta’ Malta LRA6154/2023

Mellieħa Temporary Direct Dominium Plots 24, 
23 and part of 22 Triq il-Birwina 

Government of 
Malta

Il-Mellieħa Dirett Dominju Temporanju Plots 153, 
154 u 155 art magħrufa ‘Il-Qortin ta’ 
Santa Marija’ Triq is-Sgħajtar 

Gvern ta’ Malta LRA6156/2023

Mellieħa Temporary Direct Dominium Plots 153, 
154 and 155 land known as ‘Il-Qortin 
ta’ Santa Marija’ Triq is-Sgħajtar 

Government of 
Malta

Il-Mellieħa  Sub utile dominju temporanju Villa 
‘Marlou’ u garaxx fi Triq Għajn Żejtuna 

Micallef Antoine LRA6183/2023

Mellieħa Temporary Sub Utile Dominju Villa 
‘Marlou’ and garage in Triq Għajn 
Zejtuna 

Micallef Antoine

Il-Mellieħa  Utile Dominju Temporanju Plot 119 
Qortin ta’ Santa Marija Triq l-Għasel u 
Korrezzjoni ta’ fuq proprjetà 37002975 
– LRA 5486/23 tal-kuntratt 

Galea Joseph et LRA6207/2023

Mellieħa Temporary Utile Dominium Plot 119 
Qortin ta’ Santa Marija Triq l-Għasel 
and Correction on property 37002975 
– LRA 5486/23 of contract 

Galea Joseph et 

Il-Mellieħa  ½ indiviż proprjetà 27/29 Idle Rocks Triq 
J Kepler, Il-Kortin u in parti trasferiment 
parzjali ta’ proprjetà 37003290

Freeke Leedert Job LRA6243/2023

Mellieħa ½ undivided share property 27/29 Idle 
Rocks Triq J Kepler, Il-Kortin and in 
part part transfer of property 37003290

Freeke Leedert Job 

Il-Mellieħa  Utile Dominju Perpetwu Dar 126 White 
House Triq ix-Xehda 

Weesee Company 
Limited 

LRA6248/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A



Il-15 ta’ Diċembru, 2023 	 14,805

Mellieħa Perpetual Utile Dominium House 126 
White House 37003290

Weesee Company 
Limited 

L-Imġarr Dar Nru 26 ġia Nru 12 Triq il-Banjijiet 
Rumani 

Awtorità tad-Djar LRA6173/2023

Mġarr House No 26 ġia Nru 12 Triq il-
Banjijiet Rumani 

Housing Authority 

Il-Mosta Korrezzjoni ta’ LRA1656/2021 
proprjetà 39002861 tal-pjanti relevanti 

Bonavia Anthony LRA6041/2023

Mosta Correction of LRA1656/2021 property 
39002861 of relevant plans 

Bonavia Anthony 

Il-Mosta  Irtirar ta’ LRA1807/2006 Fond 
‘Dorray’ Triq is-Sgħajtar 

Gvern ta’ Malta LRA6146/2023	

Mosta Withdrawal of LRA1807/2006 Premises 
‘Dorray’ Triq is-Sgħajtar 

Government of 
Malta

Il-Mosta  Dirett Dominju Temporanju Plot 49 
Triq is-Sgħajtar 

Gvern ta’ Malta LRA6149/2023

Mosta Temporary Direct Dominium Plot 49 
Triq is-Sgħajtar 

Government of 
Malta

Il-Mosta  Dirett Dominju Perpetwu Fond ‘Jovic’ 
Triq is-Sajf 

Gvern ta’ Malta LRA6152/2023

Mosta Perpetual Direct DominiumPremises 
‘Jovic’ Triq is-Sajf 

Government of 
Malta

Il-Mosta Appartament Nru 2 ‘The Mansions’ 
Triq Sir Temi Żammit 

Żammit Ylenia et LRA6158/2023

Mosta Apartment No 2 ‘The Mansions’ Triq 
Sir Temi Żammit

Żammit Ylenia et 

Il-Mosta  Garaxx Nru 5 Blokka ‘The Mansions’ 
fi Triq Sir Temi Żammit 

Borg Samuel et LRA6159/2023

Mosta Garage No 5 Block ‘The Mansions’
in Triq Sir Temi Żammit 

Borg Samuel et 

Il-Mosta  Korrezzjoni ta’ proprjetà 39007853  
tal-att 

North Delux 
Properties Limited 

LRA6239/2023

Mosta Correction of property 39007853 
of contract 

North Delux 
Properties 

L-Imsida Dirett Dominju Perpetwu ta’ 1/78 
indiviż Art magħrufa ‘Tal-Ħarrub’ 

Licari Edward et LRA6101/2023

Msida Perpetual Direct Dominium of 1/78 
undivided share of land known as 
‘Tal-Ħarrub’ 

Licari Edward et 

L-Imsida  Dirett Dominju Perpetwu ta’ 1/78 
indiviż Art magħrufa ‘Tal-Ħarrub’ 

Licari Edward et LRA6102/2023

Msida Perpetual Direct Dominium of 1/78 
undivided share of land known as 
‘Tal-Ħarrub’ 

Licari Edward et 

L-Imsida  Dirett Dominju Perpetwu ta’ 1/30 
indiviż Art magħrufa ‘Tal-Ħarrub’ 

Licari Edward et LRA6103/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Msida Perpetual Direct Dominium of 1/30 
undivided share of land known as 
‘Tal-Ħarrub’ 

Licari Edward et 

L-Imsida  Dirett Dominju Perpetwu ta’ 1/78 
indiviż Art magħrufa ‘Tal-Ħarrub’ 

Dionyssopoulos 
Stavros et 

LRA6104/2023

Msida Perpetual Direct Dominium of 1/78 
undivided share of land known as 
‘Tal-Ħarrub’ 

Dionyssopoulos 
Stavros et 

L-Imsida  Dirett Dominju Perpetwu Fond 34, 
36, 37, 38, 39, 40, 41, 42 u 43 
Triq Clarence 

Gvern ta’ Malta LRA6129/2023

Msida Perpetual Direct Dominium Premises 
34, 36, 37, 38, 39, 40, 41, 42 and 43 
Triq Clarence 

Government of 
Malta

In-Naxxar Utile Dominju Perpetwu Fond Nru 6 
‘Ave Gratia Plena’ 

Borg Gina et LRA6037/2023

Naxxar Perpetual Utile Dominium No 6 
‘Ave Gratia Plena’ 

Borg Gina et 

In-Naxxar  Korrezzjoni ta’ LRA1534/2009 
tal-pjanti relevanti 

Gvern ta’ Malta LRA6136/2023

Naxxar Correction of LRA1534/2009 of 
relevant plans 

Government of 
Malta

Tal-Pietà Dirett Dominju Perpetwu Fond 
Nru 18, 20, 22, 24 u 26 Triq l-Orsolini 

Gvern ta’ Malta LRA6151/2023

Pietà Perpetual Direct Dominium Premises 
No 18, 20, 22, 24 and 26 Triq l-Orsolini 

Government of 
Malta

Tal-Pietà  Appartament Nru 4 ‘Vermont Court’ 
Triq J Borg kantuniera ma Triq Qrejten 

Cuschieri Miriam LRA6161/2023

Pietà Apartment No 4 ‘Vermont Court’ 
Triq J Borg corner with Triq Qrejten 

Cuschieri Miriam 

Ir-Rabat, Malta Korrezzjoni ta’ LRA1481/2023 
tal-pjanti relevanti 

Gvern ta’ Malta LRA6126/2023

Rabat, Malta Correction of LRA1481/2023 of 
relevant plans 

Government of 
Malta

Ir-Rabat, Malta Dirett Dominju Perpetwu Fond 
‘Fatima’ Triq in-Nutar Catania 

Gvern ta’ Malta LRA6137/2023

Rabat, Malta Perpetual Direct Dominium Premises 
‘Fatima’ Triq in-Nutar Catania 

Government of 
Malta

Ir-Rabat, Malta Parti diviża tal-kamra tal-bejt fond nru 
16 Misraħ San Duminku 

Muscat Mark et LRA6170/2023

Rabat, Malta Divided Part of  Room on the roof  
Premises No 16 Misraħ San Duminku 

Muscat Mark et 

San Ġiljan Utile Dominju Temporanju Appartament 
Nru 2 F’Portomaso Development 
aċċessibbli minn Triq il-Knisja u Triq 
Spinola u in parti trasferiment parzjali 
ta’ proprjetà 52001676 

Frigerio Gian Carlo 
et

LRA5979/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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San Ġiljan Temporary Utile Dominium Apartment 
No 2 in Portomaso Development with 
access from Triq il-Knisja and Triq 
Spinola and in part part transfer of 
property 52001676

Frigerio Gian Carlo 
et 

San Ġiljan Appartament Nru 11 u garaxx Nru 11 
B ‘Nobelium’ Triq Żammit  Clapp u in 
parti trasferiment parzjali ta’ 52001655 

E&TM Company 
Limited 

LRA6000/2023

San Ġiljan Apartment No 11 and garage No 11B 
‘Nobelium’ Triq Żammit Clapp and 
in part part transfer of 52001655 

E&TM Company 
Limited 

San Pawl il-
Baħar 

Korrezzjoni ta’ proprjetà 55003924 
tal-pjanti relevanti 

Cogher Amy Louise LRA6010/2023

San Pawl il-
Baħar 

Correction of property 55003924 
of relevant plans 

Cogher Amy Louise 

San Pawl il-
Baħar 

Utile Dominju Perpetwu ½ indiviż 
garaxx Nru 13 accessibbli minn 
entratura Nru 55 Triq Sant’Antnin 

Schembri Gordon LRA6112/2023

San Pawl il-
Baħar 

Perpetual Utile Dominium ½ undivided 
share of garage No 13 acceess from 
entrance No 55 Triq Sant’Antnin 

Schembri Gordon 

San Pawl il-
Baħar 

Irtirar ta’ LRA1623/2003 No 1 Fairlane 
Triq it-Turisti

Gvern ta’ Malta LRA6145/2023

San Pawl il-
Baħar 

Withdrawal of LRA1623/2003 
No 1 Fairlane Triq it-Turisti 

Government of 
Malta

San Pawl il-
Baħar 

Porzjonijiet art fi Triq it-Turisti 
kantuniera Triq il-Konventwali u 
in parti trasferiment ta’ proprjetà 
55001480

Awtorità tad-Djar LRA6172/2023

San Pawl il-
Baħar 

Portions of land in Triq it-Turisti 
corner with Triq il-Konventwalu and 
in part transfer of property 55001480 

Housing Authority 

San Pawl il-
Baħar 

Utile Dominju Perpetwu Appartament 
Nru 3 ‘Nina’ Triq it-Turisti Qawra 

Simmons Corinne 
Adria et 

LRA6253/2023

San Pawl il-
Baħar 

Perpetual Utile Dominium Apartment 
No 3 ‘Nina’ Triq it-Turisti Qawra 

Simmons Corinne 
Adria et 

Santa Venera Dirett Dominju Perpetwu Fond Nru 16 
Triq il-Kukkanja 

Gvern ta’ Malta LRA6142/2023

Santa Venera Perpetual Direct Dominium Premises 
No 16 Triq il-Kukkanja 

Government of 
Malta

Is-Siġġiewi Dar Nru 48 Triq Annunziato Schembri L-Awtorita tad-Djar LRA6014/2023
Siġġiewi House No 48 Triq Annunziato Schembri L-Awtorita tad-Djar 
Tas-Sliema Dirett Dominju Perpetwu Fond Nru 40 

u 41 Triq San Publiju 
Gvern ta’ Malta LRA6135/2023

Sliema Perpetual Direct Dominium Premises 
No 40 and 41 Triq San Publiju 

Government of 
Malta

Tas-Sliema  Dirett Dominju Temporanju Garaxx 
Nru 3 Triq Camenzuli 

Gvern ta’ Malta LRA6140/2023

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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Sliema Temporary Direct Dominium Garage 
No 3 Triq Camenzuli 

Government of 
Malta

Tas-Sliema  Dirett Dominju Temporanju Fond 
Nru 2 Triq Camenzuli 

Gvern ta’ Malta LRA6141/2023

Sliema Temporary Direct Dominium Premises 
No 2 Triq Camenzuli 

Government of 
Malta

Tas-Sliema  Dirett Dominju Temporanju ‘Sitka 
Flats’ Qui Si Sana

Gvern ta’ Malta LRA6153/2023

Sliema Temporary Direct Dominium ‘Sitka 
Flats’ Qui Si Sana 

Government of 
Malta

Tas-Sliema Korrezzjoni ta’ LRA3834/2013 
tal-pjanti relevanti 

Gvern ta’ Malta LRA6157/2023

Sliema Correction of LRA3834/2013 
of relevant plans 

Government of 
Malta

Tas-Sliema  Utile Dominju Temporanju Fond 
Nru 32 Triq Hughes Hallet 

Smartcare Properties 
Limited 

LRA6187/2023

Sliema Temporary Utile Dominium Premises 
No 32 Triq Hughes Hallet 

Smartcare Properties 
Limited 

Tas-Sliema  Utile Dominju Temporanju 
Appartament Nru 3 ‘Artmour’, 2/3 
indiviż tal-arja, 1/3 indiviż tal-komun 
u porzjon diviża  ta’ 2m.k. fi Triq 
Hughes Hallet Qui si Sana

Smartcare Properties 
Limited 

LRA6233/2023

Sliema Temporary Utile Dominju Apartment 
No 3 ‘Artmour’, 2/3 undivided share of 
airspace, 1/3 undivided share of common 
parts and divided portion of 2s.m.

Smartcare Properties 
Limited 

Is-Swieqi Utile Dominju Perpetwu Porzjon diviża 
ta’ proprjetà fi Triq l-Għarbiel u parti 
transfer ta’ proprjetà 60000975

Vassallo Mirielle LRA5975/2023

Swieqi Perpetual Utile Dominium Divided 
portion of property in Triq l-Għarbiel 
and part transfer of property 6000975 

Vassallo Mirielle 

Is-Swieqi  Utile Dominju Perpetwu Porzjon diviża 
ta’ proprjetà fi Triq l-Għarbiel u parti 
transfer ta’ proprjetà 60000975

Ganado Chantal LRA5976/2023

Swieqi Perpetual Utile Dominium Divided 
portion of property in Triq l-Għarbiel 
and part transfer of property 60000975 

Ganado Chantal 

Il-Belt Valletta Korrezzjoni ta’ LRA2845/2019 
proprjetà 01001839 tal-pjanti relevanti 

Bridgepoint Ltd LRA5986/2023

Valletta Correction of LR2845/2019 property 
01001839 of relevant plans 

Bridgepoint Ltd 

Iż-Żurrieq Korrezzjoni ta’ LRA2453/2019 
proprjetà 67002963 tal-pjanti relevanti 

Falzon Stephen et LRA6009/2023

Żurrieq Correction of LRA2453/2019 property 
67002963 of relevant plans 

Falzon Stephen et 

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni  	 LR-A 
Locality	 Property	 Applicant	 Identification   	 LR-A
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L-applikazzjonijiet, pjanti tal-art u d-dokumenti ppreżen-
tati magħhom jistgħu jiġu eżaminati fir-Reġistru tal-Artijiet, 
Casa Bolino, 116, Triq il-Punent, Il-Belt Valletta, bejn it-8.00 
a.m. u s-1.00 p.m. (ħinijiet tax-xitwa) u bejn it-8.00 a.m. u 
l-11.30 a.m. (ħinijiet tas-sajf).

Dr Claude Sapiano, LLD
Reġistratur tal-Artijiet

Il-15 taʼ Diċembru, 2023

The applications, plans of the land and accompanying 
documents may be inspected at the Land Registry, Casa 
Bolino, 116, Triq il-Punent, Valletta, between 8.00 a.m. and 
1.00 p.m. (winter hours) and between 8.00 a.m. and 11.30 
a.m. (summer hours).

Dr Claude Sapiano, LLD
 Land Registrar

15th December, 2023

No. 1755

CONDOMINIUM ACT
(CAP. 398)

NOTICE is hereby given that I have received an application 
for the registration of and/or amendment to rules regulating 
the following condominia:

Nru. 1755

ATT DWAR IL-CONDOMINIA
(KAP. 398)

B’DIN qed ngħarraf li jiena rċivejt applikazzjoni għar-
reġistrazzjoni u/jew emendi tar-regolamenti li jirregolaw 
l-imsemmija condominia:

Nru. 	 Indirizz tal-Condominium	 Rimarki	 Data tar-Reġistrazzjoni
tal-Condominium	
Condominium 	 Address of Condominium	 Remarks	 Date of Registration
Number	

Dr Claude Sapiano, LLD
  Land Registrar

15th December, 2023

Dr Claude Sapiano, LLD
Reġistratur tal-Artijiet

Il-15 ta’ Diċembru, 2023

5805 6, ‘Birka Flats’, Triq ir-Rebbiegħa, 
il-Mosta

Registration of Rules 02/11/2023

2128 162, ‘D Court’, Triq Frans Sammut , 
Ħaż-Żebbuġ, Malta

Registration of Rules 07/11/2023

2200 44, ‘Sardinella Court Apartments’, 
Triq il-Kannizzata, Ħal Balzan

Registration of Rules 09/11/2023

5831 44, ‘The Penthouse’, Triq Amery, 
Tas-Sliema

Registration of Rules 13/11/2023

3730 ‘Marble Arch Residence’ Blk. A1, 
Triq Lapsi, San Ġiljan

Registration of Rules 14/11/2023

5792 ‘Ortensia Court’, Triq San Vinċenz, 
Tas-Sliema

Registration of Rules 14/11/2023

5834 ‘T4’ Blk. C, Triq il-Mitħna, il-Mosta Registration of Rules 14/11/2023
5835 ‘T4’ Blk. B, Triq il-Mitħna, il-Mosta Registration of Rules 14/11/2023
5836 ‘T4’ Blk. A, Triq il-Mitħna, il-Mosta Registration of Rules 14/11/2023
5807 21, ‘Marquina Court’, Triq San Girgor, 

Tal-Pietà
Registration of Rules 15/11/2023

5841 123, ‘Jasmine’, Triq il-Ferrovija 
l-Qadima, Ħal Balzan

Registration f Rules 16/11/2023

3731 ‘Marble Arch Residence’ Blk. B, 
Triq Lapsi, San Ġiljan

Registration of Rules 21/11/2023
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Għajnsielem Appartament D302 u garaxxijiet 409, 424 Mġarr Height 
Triq iż-Żewwieqa 

Kathy 
Mizabozorg 

LRA2298/2023

Għajnsielem Apartment D302 and garages 409, 424 Mġarr Height 
Triq iż-Żewwieqa

Kathy 
Mizabozorg 

Għajnsielem Korrezzjoni ta’ proprjetà 22001458 tal-pjanti relevanti Muscat Ġiusepp LRA2336/2023
Għajnsielem Correction of property 22001458 of relevant plans Muscat Ġiusepp
Għajnsielem 9/64 indiviż ta’ fond nru 3 ġia nru 4 Triq Ħamri Gauci Carmela et LRA2393/2023
Għajnsielem 9/64 undivided share of Premises No 3 ġia Nru 4 

Triq Ħamri 
Gauci Carmela 
et 

Għajnsielem 1/64 indiviż ta’ fond nru 3 ġia nru 4 Triq Ħamri Galea Maria et LRA2394/2023
Għajnsielem 1/64 undivided share of Premises No 3 ġia Nru 4 Triq Ħamri Galea Maria et 
Għajnsielem 9/64 indiviż ta’ fond nru 3 ġia nru 4 Triq Ħamri Gauci Carmela et LRA2395/2023
Għajnsielem 9/64 undivided share of Premises No 3 ġia Nru 4 

Triq Ħamri 
Gauci Carmela 
et 

Għajnsielem 789/3072 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Gauci Elizabeth LRA2396/2023

Għajnsielem 789/3072 undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Gauci Elizabeth 

Għajnsielem 21/128 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Vella Nathaline 
et 

LRA2397/2023

Għajnsielem 21/128  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Gauci Elizabeth 

Għajnsielem 201/3072 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Camilleri Tony et LRA2398/2023

Għajnsielem 201/3072  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Camilleri Tony et 

Għajnsielem 107/3072 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Cauchi 
Nazzareno et

LRA2399/2023

Għajnsielem 107/3072  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Cauchi 
Nazzareno et 

Għajnsielem 5/384 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Galea Raymond 
et

LRA2400/2023

Għajnsielem 5/384  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Galea Raymond 
et

Lokalità	 Proprjetà		  Applikant	  LR-A 
Locality	 Property		  Applicant	  LR-A

Nru. 1756

ATT DWAR IR-REĠISTRAZZJONI
TA’ ARTIJIET

(KAP. 296)

Avviż li hemm il-Ħsieb li Titoli ta’ Art Jiġu 
Rreġistrati

B’DAN qed navża li jien irċevejt l-applikazzjonijiet li 
ġejjin għar-reġistrazzjoni ta’ titoli ta’ art deskritti hawn taħt 
minn:

No. 1756

LAND REGISTRATION ACT

(CAP. 296)

Notice of Intention to Register Titles 
to Land

NOTICE is hereby given that I have received the 
following applications to register titles to land described 
below from:
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Għajnsielem 107/18432 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Cauchi 
Nazzareno et

LRA2401/2023

Għajnsielem 107/18432  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Cauchi 
Nazzareno et 

Għajnsielem 263/1024 indiviż ta’ fond nru 3 ‘Blue Anchor’ Triq Ħamri 
u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Vella Nathaline 
et 

LRA2402/2023

Għajnsielem 263/1024  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Vella Nathaline 
et

Għajnsielem 201/1024 indiviż ta’ fond nru 3 ‘Blue Anchor’ 
Triq Ħamri u bieb ieħor Nru 2 fi Triq Fuq il-Għajn

Vella Nathaline 
et 

LRA2403/2023

Għajnsielem 201/1024  undivided share of Premises No 3 ‘Blue Anchor’ 
Triq Ħamri and other door no 2 in Triq Fuq il-Għajn 

Vella Nathaline 
et 

L-Għarb Art magħrufa ‘Ta’ Vagnoli’ tal-kejl ta’ 249,770m.k. Kurja ta’ l-Isqof 
(Djocesi ta’ 
Għawdex)

LRA2299/2023

Għarb Land known as ‘Ta’ Vagnoli’ covering an area 
of 249,770s.m. 

Bishop’s Curia 
(Diocese of 
Gozo) 

L-Għarb  Art magħrufa ‘Wied Għaltin’ tal-kejl ta’ 8742m.k. Gvern ta’ Malta LRA2303/2023
Għarb Land known as ‘Wied Għaltin’ covering an area 

of 8742s.m.
Government of 
Malta 

Il-Munxar Korrezzjoni ta’ LRA619/2000 tal-att Rotin Emanuel et LRA2296/2023
Munxar Correction of LRA619/2000 of contract Rotin Emanuel et 
Il-Munxar  Korrezzjoni ta’ proprjetà 42004042 tal-pjanti relevanti Gvern ta’ Malta LRA2328/2023
Munxar Correction of property 42004042 of relevant plans Government of 

Malta 
Il-Munxar  Sub dominju dirett Perpetwu Villa ‘Sant Andrea’ 

Triq il-Qsajjem 
Gatt Bertrand et LRA2335/2023

Munxar Perpetual Sub direct dominium Villa ‘Sant Andrea’ 
Triq il-Qsajjem 

Gatt Bertrand et 

In-Nadur Art magħrufa ‘Ta’ Taħt id-Duru’ tal-kejl ta’ 360.34m.k. Bonello Peter 
Paul 

LRA2318/2023

Nadur Land known as ‘Ta’ Taħt id-Duru’ covering an 
area of 360.34s.m. 

Bonello Peter 
Paul 

In-Nadur  Utile Dominju Perpetwu Appartament Nru 7 u garaxx A, ½ 
indiviż ta’ prożjon art u ½ indiviż tal-partijiet komuni 
‘Nadur Heights’ Triq il-Madonna ta’ Fatima

Gauci Mary LRA2349/2023

Nadur Peroetual Utile Dominium Apartment No 7 and garage A, 
½ undivided share of a portion of land and ½ undivided share 
of common parts ‘Nadur Heights’ Triq il-Madonna ta’ Fatima 

Gauci Mary 

In-Nadur  Dirett Dominju Perpetwu Appartament Nru 7 u garaxx A, ½ 
inidiż ta’ prożjon art u ½ indiviż tal-partijiet komuni ‘Nadur 
Heights’ Triq il-Madonna ta’ Fatima

Gauci Mary LRA2350/2023

Nadur Perpetual Direct Dominium Apartment No 7 and garage A, 
½ undivided share of portion of land and ½ undivided share 
of common parts ‘Nadur Heights’ Triq il-Madonna ta’ Fatima 

Gauci Mary 

Lokalità	 Proprjetà		  Applikant	  LR-A 
Locality	 Property		  Applicant	  LR-A
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In-Nadur   1/3 indiviż  Fond Nru 190 Triq San Blas De Hoog Jennifer LRA2361/2023
Nadur 1/3 undivided share of Premises No 190 Triq San Blas De Hoog 

Jennifer 
In-Nadur  1/3 indiviż art tal-kejl ta’ 380.155m.k. De Hoog Jennifer LRA2362/2023
Nadur 1/3 undivided share of land covering an area 

of 380.155s.m. 
De Hoog 
Jennifer 

In-Nadur   1/3 indiviż ta’ 2/3 indiviż art magħrufa ‘Ta’ Patritu’ 
tal-kejl ta’ 1,281.32m.k. 

De Hoog Jennifer LRA2363/2023

Nadur 1/3 undivided share of 2/3 undivided share of land 
known as ‘Ta’ Patritu’ covering an area of 1,281.32s.m. 

De Hoog 
Jennifer 

In-Nadur   Korrezzjoni ta’ LRA639/2012 tal-att Muscat Charles 
Joel et

LRA2367/2023

Nadur Correction of LRA639/2012 of contract Muscat Charles 
Joel et 

In-Nadur   Korrezzjoni ta’ LRA640/2012 tal-att Muscat Charles 
Joel et

LRA2368/2023

Nadur Correction of LRA640/2012 of contract Muscat Charles 
Joel et 

In-Nadur   Korrezzjoni ta’ LRA641/2012 tal-att Muscat Charles 
Joel et 

LRA2369/2023

Nadur Correction of LRA641/2012 of contract Muscat Charles 
Joel et 

In-Nadur   ½ indiviż art tal-kejl 249.9m.k. Triq San Blas Muscat Charles 
Joel et 

LRA2370/2023

Nadur ½ undivided share of land covering an area of 249.9s.m. 
Triq San Blas 

Muscat Charles 
Joel et

In-Nadur   ¾ indiviż art tal-kejl 249.9m.k. Triq San Blas u in parti 
transfer ta’ LRA2370/2023 

Muscat Charles 
Joel et 

LRA2374/2023

Nadur ¾ undivided share of land covering an area of 249.9s.m.
 and in part transfer of LRA2370/2023

Muscat Charles 
Joel et 

In-Nadur    Korrezzjoni ta’ LRA1769/2020 tal-att Portelli 
Rosalinda Rita 

LRA2375/2023

Nadur Correction of LRA1769/2020 of contract Portelli 
Rosalinda Rita 

In-Nadur    Korrezzjoni ta’ LRA1769/2020  tal-att Portelli 
Rosalinda Rita 

LRA2376/2023

Nadur Correction of LRA1769/2020 of contract Portelli 
Rosalinda Rita 

In-Nadur    Korrezzjoni ta’ LRA1769/2020 tal-att Portelli 
Rosalinda Rita 

LRA2377/2023

Nadur Correction of LRA1769/2020 of contract Portelli 
Rosalinda Rita 

In-Nadur    Fond Nru 35 u 36 Triq Sant’Andrija Rapa Grazia et LRA2412/2023

Lokalità	 Proprjetà		  Applikant	  LR-A 
Locality	 Property		  Applicant	  LR-A
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Nadur Premises No 35 and 36 Triq Sant’Andrija Rapa Grazia et 

In-Nadur    1/6 indiviż ta’ art magħrufa ‘Ta’ Dwardu’ tal-kejl ta’ 434m.k. Muscat Antonia LRA2417/2023
Nadur 1/6 undivided share of land known ‘Ta’ Dwardu’ 

covering an area of 434s.m. 
Muscat Antonia 

In-Nadur    ¼ indiviż ta’ 1/3 indiviż art fi Triq ir-Ramla l-Ħamra 
tal-kejl ta’ 4,003m.k. 

Muscat Antonia LRA2418/2023

Nadur ¼ undivided share of 1/3 undivided share of land in 
Triq ir-Ramla l-Hamra covering an area of 4,003s.m. 

Muscat Antonia 

Il-Qala Irtirar ta’ LRA1434/2021 Art magħrufa tal-Marġa Buttigieg Rose et LRA2295/2023
Qala  Withdrawal of LRA1434/2021 of land known as ‘Tal-Marġa’ Buttigieg Rose et 
Il-Qala Korrezzjoni ta’ proprjetà 48003246 tal-pjanti relevanti Cutajar Emanuel LRA2311/2023
Qala Correction of property 48003246 of relevant plans Cutajar Emanuel 
Il-Qala Korrezzjoni ta’ proprjetà 48002061 tal-kuntratt Cefai Janet LRA2322/2023
Qala Correction of property 48002061 of contract Cefai Janet 
Il-Qala Porzjon art magħrufa ‘Ta’ Wied Biljun’ tal-kejl ta’ 59m.k. 

u in parti transmission ta’ proprjetà 48002078
Vella Martin LRA2392/2023

Qala Portion of land known as ‘Ta’ Wied Biljun’ covering an area 
of 59s.m. and in part transimssion of property 48002078

Vella Martin 

Il-Qala ½ indiviż art magħrufa ‘Ta’ Kordina’ tal-kejl ta’ 569m.k. Farrugia Rita LRA2419/2023
Qala ½ undivided share of land known ‘Ta’ Kordina’ covering 

an area of 569s.m. 
Farrugia Rita 

Ir-Rabat, 
Għawdex 

Korrezzjoni ta’ LRA1702/2021 tal-pjanti relevanti Gvern ta’ Malta LRA2301/2023

Rabat, Gozo Correction of LRA1702/2021 of relevant plans Government of 
Malta

Ir-Rabat, 
Għawdex 

Utile Dominju Temporanju Fond Nru 14 u 15 
Pjazzetta Fuq it-Tomba 

Gatt Frances et LRA2422/2023

Rabat, Gozo Temporary Utile Dominium Premises No 14 
and 15 Pjazzetta Fuq it-Tomba 

Gatt Frances et 

Ir-Rabat, 
Għawdex 

Dirett Dominju Perpetwu Plots 1, 2 u 3 
Triq il-Kapuċċini tal-kejl ta’ 673.4m.k. 

Gvern ta’ Malta LRA2425/2023

Rabat, Gozo Perpetual Direct Dominium Plots 1,2 and 3 
Triq il-Kapuċċini covering an area of 673.4s.m. 

Government of 
Malta 

Ir-Rabat, 
Għawdex 

Dirett  Dominju Perpetwu Plot 12 Triq ta’ Wara 
s-Sur tal-kejl 313.4m.k. 

Gvern ta’ Malta LRA2427/2023

Rabat, Gozo Perpetual Direct Dominium Plot 12 Triq ta’ 
Wara s-Sur covering an area of 313.4s.m. 

Government of 
Malta 

Ir-Rabat, 
Għawdex 

Dirett Dominju Perpetwu Plots 10 u 11 Triq ta’ 
Wara s-Sur tal-kejl ta’ 346.55m.k. 

Gvern ta’ Malta LRA2428/2023

Rabat, Gozo Perpetual Direct Dominium Plots 10 u 11 Triq ta’ 
Wara s-Sur covering an area of 346.55s.m. 

Government of 
Malta 

San Lawrenz ½ indiviż Boathouse Nru 58 ‘Il-Qawra’ Dwejra Galea Joseph LRA2390/2023
San Lawrenz ½ undivided share of Boathouse No 58 ‘Il-Qawra’ Galea Joseph

Lokalità	 Proprjetà		  Applikant	  LR-A 
Locality	 Property		  Applicant	  LR-A
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San Lawrenz Korrezzjoni ta’ proprjetà 54000474 tal-pjanti relevanti Cauchi Speranza LRA2426/2023
San Lawrenz Correction of property 54000474 of relevant plans Cauchi Speranza 
Taʼ Sannat 11/60 indiviż art magħrufa ‘Tal-Gruwa ta’ Fuq’ tal-kejl 

ta’ 8,800m.k. 
Vella Therese LRA2316/2023

Sannat 11/60 undivided share of land known as ‘Tal-Gruwa ta’ Fuq’ 
covering an area of 8.800s.m. 

Vella Therese 

Ix-Xagħra Art magħrufa ‘Is-Sinet tal-Egħżien’ tal-kejl ta’ 6185m.k. Seminarju 
ta’ l-Isqof ta’ 
Għawdex 

LRA2300/2023

Xagħra Land known as ‘Is-Sinet  tal-Egħżien’ covering an area of 
6185s.m. 

Bishop’s 
Seminary of 
Gozo 

Ix-Xagħra  11/60 indiviż art magħrufa ‘Tal-Waħx’ tal-kejl ta’ 1900m.k. Vella Therese LRA2317/2023
Xagħra 11/60 undivided share of land known as ‘Tal-Waħx’ covering 

an area of 1900s.m. 
Vella Therese 

Lokalità	 Proprjetà		  Applikant	  LR-A 
Locality	 Property		  Applicant	  LR-A

The applications, plans of the land and accompanying 
documents may be inspected at the Land Registry, The 
Administration, Triq taʼ Wara s-Sur, Victoria, Gozo, between 
8.00 a.m. and 2.00 p.m. 

Dr Miriam Rapa, LLD
for/Land Registrar

15th December, 2023

L-applikazzjonijiet, pjanti tal-art u d-dokumenti 
ppreżentati magħhom jistgħu jiġu eżaminati fir-Reġistru tal-
Artijiet, L-Amministrazzjoni, Triq taʼ Wara s-Sur, Ir-Rabat, 
Għawdex, bejn it-8.00 a.m. u s-2.00 p.m. 

Dr Miriam Rapa, LLD  
	 għar-Reġistratur tal-Artijiet

Il-15 taʼ Diċembru, 2023

No. 1757

CONDOMINIUM ACT
(Cap. 398)

NOTICE is hereby given that I have received an application 
for the registration of and/or amendment to rules regulating 
the following condominia:

Dr Miriam Rapa, LLD
f/Land Registrar

15th December, 2023

Nru. 1757

ATT DWAR IL-CONDOMINIA
(Kap. 398)

B’DIN qed ngħarraf li jiena rċivejt applikazzjoni għar-
reġistrazzjoni u/jew emendi tar-regolamenti li jirregolaw 
l-imsemmija condominia:

Dr Miriam Rapa, LLD  
Għar-Reġistratur tal-Artijiet

Il-15 ta’ Diċembru, 2023

Nru. tal-Condominium	 Indirizz tal-Condominium	 Rimarki	 Data tar-Reġistrazzjoni
Condominium Number	 Address of Condominium	 Remarks	 Date of Registration

0503 The Grove Block A and B 
Triq Marsalforn Xagħra

Registration of Rules 10/11/2023

0504 Ganni’s Flats Triq Sant Elija 
Xewkija 

Registration of Rules 10/11/2023
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No. 1758

MINISTERU GĦAS-SAĦĦA

Noti ta’ Spjegazzjoni

1. Introduzzjoni

Titolu tal-Leġiżlazzjoni Regolamenti tal-2023 dwar Ilma Maħsub għall-Konsum mill-Bniedem

Attività li se tkun qed 
tiġi regolata

Il-valutazzjonijiet tar-riskju li għandhom jiġu segwiti, it-testijiet li għandhom isiru, u r-regolamenti 
tal-parametri relattivi għall-ilma maħsub għall-konsum mill-bniedem mill-ġbir sal-konsumatur

Entità responsabbli Is-Superintendent tas-Saħħa Pubblika bl-għajnuna minn entitajiet varji 

2. Sommarju u sfond.

It-testijiet li jridu jsiru u l-parametri relattivi għall-ilma maħsub għall-konsum mill-bniedem mill-produzzjoni għall-
konsum huwa diġà regolat mill-L.S. 449.57. eżistenti – Regolamenti dwar Ilma Maħsub għall-Konsum mill-Bniedem. L-għan 
ta’ dan l-istrument leġiżlattiv huwa li jittrasponi d-dispożizzjonijiet tad-Direttiva (UE) 2020/2184 tal-Parlament Ewropew 
u tal-Kunsill tas-16 ta’ Diċembru 2020 dwar il-kwalità tal-ilma maħsub għall-konsum mill-bniedem (riformulazzjoni). 
Għalhekk, dawn ir-regolamenti jittrasponu obbligi fuq l-ilma maħsub għall-konsum mill-bniedem mill-ġbir sal-konsumatur 
sabiex jipproteġi s-saħħa tal-bniedem mill-effetti ħżiena ta’ kwalunkwe kontaminazzjoni billi jiġi żgurat li jkun tajjeb għas-
saħħa u nadif, u biex jitjieb l-aċċess tiegħu. Għalhekk, permezz ta’ dawn ir-regolamenti ġodda – ir-regolamenti preċedenti 
L.S. 449.57. “Regolamenti Ilma Maħsub għall-Konsum mill-Bniedem” huma b’dawn revokati.

Ir-regolamenti proposti ġew ippreżentati lill-Kabinett fit-12 ta’ Diċembru, 2023 u sussegwentement imressqa fit-12 ta’ 
Diċembru, 2023.

3. Ħarsa ġenerali lejn l-istruttura tal-istrument.

Ir-regolamenti proposti huma magħmula minn tnejn u għoxrin (22) regolamenti, u sitt(6) Skedi. Dawn ir-regolamenti 
jistabbilixxu u jirregolaw kif ġej:

Regolament 1 Titolu u Bidu fis-Seħħ. Id-dispożizzjonijiet kollha ta’ dawn ir-regolamenti għandhom jidħlu fis-seħħ fi 
żmien xahrejn (2) mid-data tal-pubblikazzjoni tagħhom fil-Gazzetta. Dan il-perjodu ta’ waqfien ta’ xahrejn 
(2) japplika għal dawn ir-regolamenti għaliex ma jikkwalifikawx bħala eżenzjoni taħt L.S. 512.01.

Regolament 2 Għan
Regolament 3 Dispożizzjonita’ Interpretazzjoni
Regolament 4 Eżenzjonijiet
Regolament 5 Obbligi ġenerali
Regolament 6 Livelli ta’ kwalità
Regolament 7 Punti ta’ konformità
Regolament 8 L-approċċ ibbażat fuq ir-riskju għas-sigurtà tal-ilma
Regolament 9 Valutazzjoni tar-riskju u ġestjoni tar-riskju taż-żoni ta’ wesgħa għall-punti tal-astrazzjoni tal-ilma 

maħsub għall-konsum mill-bniedem
Regolament 10 Valutazzjoni tar-riskju u ġestjoni tar-riskju tas-sistema ta’ provvista
Regolament 11 Valutazzjoni tar-riskju tas-sistemi ta’ distribuzzjoni domestika
Regolament 12 Rekwiżiti minimi tal-iġjene għal materjal li jiġi f’kuntatt mal-ilma maħsub għall-konsum mill-bniedem
Regolament 13 Rekwiżiti minimi għas-sustanzi kimiċi għat-trattament u l-mezzi ta’ filtrazzjoni li jiġu f’kuntatt mal-

ilma maħsub għall-konsum mill-bniedem
Regolament 14 Monitoraġġ
Regolament 15 Azzjoni korrettiva u restrizzjonijiet tal-użu
Regolament 16 Derogi
Regolament 17 Aċċess għall-ilma maħsub għall-konsum mill-bniedem
Regolament 18 Informazzjoni għall-pubbliku
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Regolament 19 Informazzjoni dwar il-monitoraġġ tal-implimentazzjoni
Regolament 20 Proċedura tal-Kumitat
Regolament 21 Perijodu tranżitorju
Regolament 22 Revoka 
L-Ewwel Skeda Lista ta’ entitatjiet ta’ għajnuna
It-Tieni Skeda Rekwiżiti minimi għall-valuri parametriċi użati sabiex tiġi vvalutata l-kwalità tal-ilma maħsub 

għall-konsum mill-bniedem
It-Tielet Skeda Monitoraġġ
Ir-Raba’ Skeda Prinċipji biex jiġu stabbiliti metodoloġiji 
Il-Ħames Skeda Speċifikazzjonijiet għall-analiżi ta’ parametri
Is-Sitt Skeda Informazzjoni lill-pubbliku

4. Kummentarju dwar partijiet u regolamenti.

L-għan tal-obbligi preskritti minn dawn ir-regolamenti huwa li jiġi żgurat li l-ilma għall-konsum mill-bniedem ikun bnin 
u nadif. L-oneru jestendi tul il-katina tal-provvista kollha i.e. mill-ġbir sad-distribuzzjoni. Dan ifisser li r-rekwiżiti minimi 
stabbiliti fit-Tieni Skeda, Partijiet A, B u D u l-miżuri l-oħra kollha meħtieġa biex jikkonformaw mar-rekwiżiti stabbiliti fir-
regolamenti 6 sa 15, li jittrasponu l-Artikoli 5 sa 14 tad-Direttiva, m’għadhomx applikabbli għall-punt tal-użu biss.

L-Approċċ Ibbażat fuq ir-Riskju jkopri l-katina tal-provvista kollha

Ir-Regolamenti dwar l-Ilma Maħsub għall-Konsum mill-Bniedem (L.S. 449.57.) li qed jiġu revokati kienu jiffokaw 
prinċipalment fuq il-prodott finali, filwaqt li dawn ir-regolamenti issa jqisu wkoll il-katina kollha tal-provvista u l-impatti 
fuq is-sorsi tal-ilma li qed jintuża (tniġġis li qed jiġi skarikat, estrazzjoni żejda eċċ.), id-dritt għall-ilma, it-titjib tal-aċċess 
għal ilma tajjeb għax-xorb u jippromwovi l-użu tal-ilma tal-vit. Dawn ir-regolamenti huma bbażati fuq il-prinċipju ta’ 
prekawzjoni u d-Direttiva tobbliga lill-awtorità kompetenti biex tiżgura l-ebda deterjorazzjoni diretta jew indiretta tal-
kwalità preżenti tal-ilma maħsub għall-konsum mill-bniedem.

L-Approċċ Ibbażat fuq ir-Riskju
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Il-proposta tkopri l-katina sħiħa tal-provvista tal-ilma

Skont id-Direttiva 2000/60/KE tal-Parlament Ewropew u tal-Kunsill tat-23 ta’ Ottubru 2000 li tistabbilixxi qafas għal 
azzjoni Komunitarja fil-qasam tal-politika tal-ilma, valutazzjoni tal-livelli ta’ tnixxija tal-ilma u l-potenzjal għal titjib fit-
tnaqqis tat-tnixxija tal-ilma għandha tiġi. miżmuma. Din il-valutazzjoni għandha tikkonsidra aspetti relevanti tas-saħħa 
pubblika, ambjentali, tekniċi u ekonomiċi. (Regolament 10).

Il-valutazzjoni tar-riskju u l-ġestjoni tar-riskju taż-żoni ta’ wesgħa għall-punti ta’ estrazzjoni tal-ilma maħsub għall-konsum 
mill-bniedem għandhom jitwettqu għall-ewwel darba sat-12 ta’ Lulju 2027 mill-entità responsabbli għall-implimentazzjoni 
tar-Regolamenti ta’ Qafas għall-Politika tal-Ilma. L-informazzjoni miksuba mill-valutazzjonijiet tar-riskju u l-ġestjoni tar-
riskju għandha tiġi maqsuma mal-istakeholders.

Evalwazzjoni tar-Riskju u Ġestjoni tar-Riskju ta’ kull sistema ta’ provvista li tkopri l-katina tal-provvista kollha, għanda 
titwettaq sat-12 ta’ Jannar 2029 mill-fornituri tal-ilma. Pjattaforma diġitali/mudell għandha tiġi pprovduta mid-Direttorat tas-
Saħħa Ambjentali (“EHD”). Parametri ta’ testijiet u frekwenzi tal-ilma fornut japplikaw skont  it-Tieni, it-Tielet u l-Ħames  
Skeda tar-regolamenti.

Postijiet ta’ prijorità, kif imfisser fir-regolamenti, għandhom jagħmlu evalwazzjoni tar-riskju tas-sistemi tad-distribuzzjoni 
domestiċi tagħhom u għandhom jittestjaw l-preżenza taċ-ċomb minbarra l-Legionella skont ir-Regolamenti dwar il-Kontroll 
tal-Leġjonella  (L.S. 465.03.) u r-Regolamenti dwar ir-Reġistrazzjoni ta’ Cooling Towers u l-Kondensaturi Evaporattivi 
(L.S. 465.04). Fondi kummerċjali u domestiċi oħra huma mħeġġa wkoll biex iwettqu valutazzjoni tar-riskju tas-sistemi tal-
ilma tagħhom u jittestjaw għall-preżenza taċ-ċomb.

Regolament 9 - identifikazzjoni ta’ perikoli u avvenimenti perikolużi fiż-żoni tal-wesgħa għall-punti ta’ estrazzjoni 
u valutazzjoni tar-riskji li jaffettwaw il-kwalità tal-ilma.

Dan ir-regolament jittratta kwalunkwe attività mwettqa fiż-żona tal-wesgħa użata għall-punti ta’ estrazzjoni għall-
provvista ta’ ilma maħsub għall-konsum mill-bniedem. Kwalunkwe attività mwettqa fiż-żona tal-wesgħa tista’ tinfluwenza 
ilma tal-wiċċ u ilma tal-art fiż-żoni tal-wesgħa użati għal estrazzjoni sabiex jagħti provvista tal-ilma maħsub għal konsum 
mill-bniedem.  Il-prevenzjoni tal-kontaminazzjoni mikrobjali u kimika tas-sors tal-ilma hija l-ewwel ostaklu kontra 
l-kontaminazzjoni tal-ilma maħsub għall-konsum mill-bniedem. Kwalunkwe kontaminazzjoni għandha jkollha impatt fuq 
il-passi tat-trattament meħtieġa biex jiġi żgurat ilma sikur u azzjoni preventiva biex jiġu limitati attivitajiet bħal dawn 
tista’ tkun preferibbli milli jittejjeb it-trattament ulterjuri. Il-valutazzjoni tar-riskju għandha titwettaq biex jiġu vvalutati 
riskji potenzjali li jistgħu jikkawżaw deterjorament tal-kwalità tal-ilma sal-punt li jista’ jikkostitwixxi riskju għas-saħħa 
tal-bniedem. 

Il-kollaborazzjoni mill-qrib bejn l-awtorità kompetenti, l-entitajiet ta’ għajnuna u l-fornitur tal-ilma, hija essenzjali biex 
jiġu rikonoxxuti perikoli għas-saħħa li potenzjalment iseħħu fiż-żona tal-wesgħa. Huwa importanti wkoll biex jiġi żgurat li 
l-protezzjoni tal-ilma għall-konsum mill-bniedem tiġi kkonsidrata meta jittieħdu deċiżjonijiet għall-użu tal-art jew deċiżjoni 
oħra li jistgħu jaffettwaw ir-riżorsi tal-ilma.
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Il-fornitur tal-ilma mhuwiex responsabbli għall-ġestjoni taż-żona tal-wesgħa li tista’ taffettwa l-provvista tiegħu. 
Madankollu, għandu jikkollabora mal-awtorità kompetenti jew kwalunkwe entità ta’ għajnuna kif meħtieġ, jifhem ir-riskji 
li jirriżultaw minn attivitajiet u, jew inċidenti potenzjalment kontaminanti, u juża tali informazzjoni meta jivvaluta r-riskji 
fis-sistema tal-provvista u japplika ġestjoni tar-riskju xierqa.

Għalkemm, il-fornituri tal-ilma jistgħu ma jkunux responsabbli għaż-żona tal-ġbir, jistgħu jintalbu jagħmlu monitoraġġ 
addizzjonali ta’ ċerti parametri u jinfurmaw lill-entità responsabbli għar-Regolamenti dwar Pjan ta’ Azzjoni fil-Qafas tal-
Politika tal-Ilma (L.S. 549.100.) dwar xejriet u, jew numri jew konċentrazzjonijiet mhux tas-soltu ta’ parametri, sustanzi 
jew inkwinantiimmonitorjati skont ir-regolament 9(3). Il-fornituri tal-ilma għandu jkollhom aċċess għall-informazzjoni 
relevanti tal-valutazzjoni tar-riskju fiż-żoni tal-wesgħa.

Regolament 10 – Valutazzjoni tar-Riskju u Ġestjoni tar-Riskju tas-Sistema ta’ Provvista

Dan għandu jsir minn fornituri tal-ilma li jipproduċu aktar minn 100m3 kuljum iżda li jużaw l-informazzjoni miġbura 
taħt ir-regolament 9 (il-Valutazzjoni tar-Riskju fuq iż-Żona tal-Wesgħa). Għandu jiġi adottat approċċ ibbażat fuq ir-riskju 
biex ikun hemm kontroll mikrobjali u kimiku ġenerali biex jiġi prodott l-ilma maħsub għall-konsum mill-bniedem. Wara 
l-identifikazzjoni tar-riskji fis-sistema tal-provvista, għandhom jiġu adottati l-miżuri ta’ kontroll meħtieġa biex jiġi żgurat li 
l-patoġeni u l-konċentrazzjonijiet ta’ kimiċi jippreżentaw riskju negliġibbli għall-ilma.

Il-valutazzjoni tar-riskju fuq is-sistema tal-provvista mwettqa mill-fornituri tal-ilma għandha:

(a) tikkonsidra r-riżultati tal-valutazzjoni tar-riskju u l-ġestjoni tar-riskju taż-żoni tal-wesgħa għall-punti ta’ estrazzjoni 
mwettqa skont ir-regolament 9;

(b) tinkludi valutazzjoni dwar is-sistema u d-disinn jiġifieri jkollha deskrizzjoni tal-katina tal-provvista kollha (inkluż 
il-punt tal-estrazzjoni, it-trattament, il-ħażna u d-distribuzzjoni tal-ilma);

(c) tinkludi monitoraġġ operazzjonali (ittestjar għall-parametri) skont il-leġiżlazzjoni;
(d) tidentifika l-perikoli u l-avvenimenti perikolużi fis-sistema tal-provvista u tinkludi valutazzjoni tar-riskji li jistgħu 

jaffettwaw is-saħħa tal-bniedem. Dawn għandhom jinkludu riskji li jirriżultaw mit-tibdil fil-klima, pajpijiet li jnixxu jew 
sorsi oħra ta’ kontaminazzjoni;

(e) jkollha pjanijiet ta’ ġestjoni, inklużi dokumentazzjoni u komunikazzjoni. 

L-elementi ta’ valutazzjoni tar-riskju għandhom jinbnew fuq il-prinċipju ta’ ostakli multipli, il-prinċipji tal-analiżi tal-
perikoli u l-punti kritiċi ta’ kontroll u approċċi oħra ta’ ġestjoni sistematika. Il-pjanijiet għandhom jindirizzaw l-aspetti kollha 
tal-ilma maħsub għall-konsum mill-bniedem tas-sistema tal-provvista u jiffokaw fuq il-kontroll tal-estrazzjoni, it-trattament, 
il-ħażna u l-kunsinna. Barra minn hekk, il-valutazzjoni tar-riskju għandha tipprovdi sistema organizzata u strutturata biex 
timminimizza ċ-ċans ta’ falliment permezz ta’ nuqqas ta’ sorveljanza jew skadenza ta’ ġestjoni u għal pjanijiet ta’ kontinġenza 
biex jirrispondu għal fallimenti tas-sistema jew avvenimenti mhux previsti li jista’ jkollhom impatt fuq il-kwalità tal-ilma.

Fuq il-bażi tar-riżultat tal-valutazzjoni tar-riskju mwettqa skont ir-regolament 10(2), il-miżuri ta’ ġestjoni tar-riskju li 
ġejjin għandhom jiddefinixxu u jimplimentaw miżuri ta’ kontroll għall-prevenzjoni u l-mitigazzjoni tar-riskji identifikati fis-
sistema tal-provvista li jistgħu jikkompromettu l-kwalità tal-ilma. Dawn il-miżuri għandhom jinkludu wkoll kwalunkwe riskju 
li seta’ jkun ġej mill-valutazzjoni tar-riskju fuq iż-żona tal-wesgħa u, jew mill-valutazzjoni tar-riskju fuq id-distribuzzjoni 
domestika. Barra minn hekk, materjali, filtri u trattament li jiġu f’kuntatt mal-ilma maħsub għall-konsum mill-bniedem 
għandhom ikunu skont ir-rekwiżit tar-rekwiżiti minimi tal-iġjene għall-materjal f’kuntatt mal-ilma biex jipprevjenu mard 
għall-konsumaturi.

Meta diżinfezzjoni tifforma parti mill-preparazzjoni jew id-distribuzzjoni tal-ilma:

(a) l-effiċjenza tad-diżinfezzjoni applikata hija validata,
(b) li kwalunkwe kontaminazzjoni minn prodotti sekondarji tad-diżinfezzjoni tinżamm baxxa kemm jista’ jkun mingħajr 

ma tiġi kompromessa d-diżinfezzjoni,
(ċ) li kwalunkwe kontaminazzjoni minn kimiċi ta’ trattament tinżamm baxxa kemm jista’ jkun,
(d) li kwalunkwe sustanza li tibqa’ fl-ilma ma tikkompromettix it-twettiq tal-obbligi ġenerali stipulati fir-regolament 5.
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Regolament 11 - Valutazzjoni tar-Riskju ta’ Sistemi ta’ Distribuzzjoni Domestika

L-awtorità kompetenti għandha tiżgura li titwettaq valutazzjoni tar-riskju tas-sistemi tad-distribuzzjoni domestiċi mill-
postijiet ta’ prijorità. Din il-valutazzjoni tar-riskju għandha tinkludi l-elementi li ġejjin:

(a) analiżi ġenerali tar-riskji potenzjali assoċjati:

•	 b’sistemi ta’ distribuzzjoni domestika, u
•	 bi prodotti u materjali relatati, u jekk dawk ir-riskji potenzjali jaffettwawx il-kwalità tal-ilma fil-punt fejn joħroġ 

mill-viti li normalment jintużaw għall-ilma maħsub għall-konsum mill-bniedem;
(b) monitoraġġ tal-parametri elenkati fit- Taqsima D tat-Tieni Skeda (leġjonella u ċomb).

Sabiex jitnaqqsu r-riskji konnessi mas-sistemi tad-distribuzzjoni domestiċi, l-awtorità kompetenti assistita minn entitajiet 
oħra għandha tikkonsidra u fejn xieraq:

(a) tinkoraġġixxi sidien ta’ bini pubbliku u privat biex iwettqu valutazzjoni tar-riskju tas-sistema tad-distribuzzjoni 
domestika;

(b) tinforma lill-konsumaturi u lis-sidien ta’ bini pubbliku u privat dwar miżuri biex jiġi eliminat jew jitnaqqas ir-riskju 
ta’ nuqqas ta’ konformità mal-istandards ta’ kwalità għall-ilma maħsub għall-konsum mill-bniedem minħabba s-sistema tad-
distribuzzjoni domestika;

(c) tagħti pariri lill-konsumaturi dwar il-kondizzjonijiet tal-konsum u l-użu tal-ilma u dwar azzjoni possibbli biex jiġi 
evitat li dawk ir-riskji jerġgħu jseħħu;

(d) tippromwovi t-taħriġ għall-plamers u professjonisti oħra li jittrattaw is-sistemi tad-distribuzzjoni domestika u 
l-installazzjoni ta’ prodotti għall-kostruzzjoni u materjali li jiġu f’kuntatt mal-ilma

(e) fir-rigward tal-Legionella, tiżgura li miżuri effettivi ta’ kontroll u ġestjoni li huma proporzjonati mar-riskju jkunu fis-
seħħ biex jipprevjenu u jindirizzaw tifqigħat possibbli tal-marda;

(f) fir-rigward taċ-ċomb, jekk ekonomikament u teknikament fattibbli, timplimenta miżuri għas-sostituzzjoni ta’ 
komponenti magħmula miċ-ċomb fis-sistemi ta’ distribuzzjoni domestiċi eżistenti.

Regolament 12 - Materjali f’kuntatt mal-ilma

Dan ir-regolament japplika għal materjali li huma maħsuba biex jintużaw:

•	 f’installazzjonijiet ġodda; 
•	 fil-każ ta’ xogħlijiet ta’ tiswija jew rikostruzzjoni;
•	 f’installazzjonijiet eżistenti għall-estrazzjoni, trattament, ħażna jew distribuzzjoni ta’ ilma maħsub għall-konsum 

mill-bniedem u li jiġu f’kuntatt ma’ tali ilma li ma:

(a) jikkompromettux l-protezzjoni tas-saħħa tal-bniedem kif previst mid-Direttiva u dawn ir-regolamenti, direttament jew 
indirettament;

(b) jaffettwax ħażin il-kulur, ir-riħa jew it-togħma tal-ilma;
(c) jtejbux it-tkabbir tal-mikrobi;
(d) jħallux kontaminanti fl-ilma f’livelli li huma ogħla milli meħtieġ fid-dawl tal-iskop maħsub tal-materjal.

Is-Superintendent tas-Saħħa Pubblika mgħejuna minn entitajiet responsabbli għall-bini u l-kostruzzjoni u l-entità 
responsabbli għall-implimentazzjoni tar-Regolament (UE) Nru 305/2011 tal-Parlament Ewropew u tal-Kunsill tad- 9 ta’ 
Marzu 2011 li jistabbilixxi kondizzjonijiet armonizzati għall-kumerċjalizzazzjoni tal-prodotti għall-bini u li jħassar id-
Direttiva tal-Kunsill 89/106/KEE għandhom jiżguraw li l-materjali identifikati fil-paragrafu preċedenti biss għandhom 
jintużaw meta jiġu f’kuntatt mal-ilma għall-konsum mill-bniedem.
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Regolament 13 - Rekwiżiti Minimi għal kimiċi ta’ trattament u midja - f’kuntatt mal-ilma.

Dan isegwi l-istess kunċett bħar-regolament 12; tul il-katina tal-provvista tal-ilma.

L-awtorità kompetenti mgħejuna mill-entità stabbilita fl-Ewwel Skeda għandha tiżgura li s-sustanzi kimiċi tat-trattament 
u l-midja tal-filtru li jiġu f’kuntatt mal-ilma maħsub għall-konsum mill-bniedem ma:

(a) jikkompromettux l-protezzjoni tas-saħħa tal-bniedem kif previst mid-Direttiva u dawn ir-regolamenti, direttament jew 
indirettament;

(b) jaffettwax ħażin il-kulur, ir-riħa jew it-togħma tal-ilma;
(c) jtejbux it-tkabbir tal-mikrobi b’mod mhux intenzjonat;
(d) jħallux kontaminanti fl-ilma f’livelli li huma ogħla milli meħtieġ fid-dawl tal-iskop maħsub.

Dan t’hawn fuq bla ħsara għar-Regolament (UE) Nru 528/2012 tal-Parlament Ewropew u tal-Kunsill tat-22 ta’ Mejju 
2012 dwar it-tqegħid fis-suq u l-użu tal-prodotti bijoċidali u d-dispożizzjonijiet tar-Regolamenti dwar Prodotti Bijoċidali 
(Implimentazzjoni tar-Regolament (UE) Nru 528/2012) (L.S. 430.09).

Kemm materjali f’kuntatt mal-ilma maħsuba għall-konsum mill-bniedem jew il-materjali, filtri u,jew kimiċi użati għat-
trattament tal-ilma  li jiġu  approvati skont id-direttivi u regolamenti relattivi għandhom  jitqiegħdu fis-suq.

Regolament 14 - Monitoraġġ

Il-fornitur tal-ilma għandu jwettaq monitoraġġ tal-parametri kif stabbilit mit-Tieni, mit-Tielet u l-Ħames Skeda tar-
regolamenti.

Regolament 18 – Informazzjoni lil Pubbliku

Il-fornituri tal-ilma għandhom jipprovdu informazzjoni lill-klijenti tagħhom mill-inqas darba fis-sena dwar il-kwalità u 
l-ispiża tal-ilma fornut.

5. Taqsima tal-konklużjoni.

Id-dispożizzjonijiet kollha ta’ dawn ir-regolamenti għandhom jidħlu fis-seħħ fid-data tal-pubblikazzjoni tagħhom fil-
Gazzetta. 

Għal aktar informazzjoni jekk jogħġbok ikkuntattja lill-EHD:

https://deputyprimeminister.gov.mt/en/environmental/Pages/Home-Page.aspx 

Telefon: +356 2334-3000
Email: wrau.ehd@gov.mt

Jekk jogħġbok irreferi wkoll għal-Linji Gwida għall-Utent ippubblikati flimkien ma’ dain in-Nota ta’ Spjega għal aktar 
informazzjoni.

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 
u lanqas sostitut tiegħu jew suppliment leġislattiv għalih. Dawn in-Noti mhumiex deċiżjoni awtorevoli dwar 
l-interpretazzjoni tal-leġiżlazzjoni.

Il-15 ta’ Diċembru, 2023
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ANNESS

(għall-fini tal-paragrafu (vi) ta’ Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta)

Nota ta’ Traspożizzjoni għat-traspożizzjoni tad-Direttiva (UE) 2020/2184 tal-Parlament Ewropew u tal-Kunsill tas-16 
ta’ Diċembru 2020 dwar il-kwalità tal-ilma maħsub għall-konsum mill-bniedem (riformulazzjoni).

Numru ta’ l-Artikolu tad-Direttiva Regolament ta’ Traspożizzjoni
2 3

3(1)(a) u (b) 4(1)(a) u (b)
3(2)

Premise 16
4(2)

Proviso
3(3)(a) & (b) 4(3)(a) & (b)

3(4) 4(4)
3(5) 4(5)
3(6) 4(6)
4(1) 5(1)
4(2) 5(2)
4(3) 5(3)
5(1) 6(1)
5(2) 6(2)
5(3) 6(3)
6(1) 7(1)
6(2) 7(2)
6(3) 7(3)
7(1) 8(1)
7(2) 8(2)
7(3) 8(3)
7(4) 8(4)
7(5) 8(5)
7(6) 8(6)

Miżjud: qsim ta’ informazzjoni
Miżjud: 8(7)

8(1) 9(1)
Miżjud: qsim ta’ informazzjoni

8(2) 9(2)
8(3) 9(3)

8(4)(a) sa (d) 9(4)(a) sa (d)
8(5) 9(5)
8(6) 9(6)

9(7)
Miżjud: obligazzjoni ta’ qsim ta’ informazzjoni

9(1) 10(1)
9(2) 10(2)
9(3) 10(3)
9(4) 10(4)
9(5) 10(5)
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9(6) 10(6)
10(1) 11(1)
10(2) 11(2)

11(3)
10(3) 11(4)
11(1) 12(1)

Miżjud 12(2)
Miżjud 12(3)

12(1) (a) sa (d) 13(1) (a) sa (d)
12(2) 13(2)
12(3) 13(3)
13(1) 14(1)

13(2) (a) sa (e) 14(2) (a) sa (e)
13(3) 14(3)
13(4) 14(4)
13(5) 14(5)

Ħames paragrafu ta’ 13(8) 14(6)
14(1) 15(1)
14(2) 15(2)
14(3) 15(3)
14(4) 15(4)
14(5) 15(5)
14(6) 15(6)

15(1) (a) sa (c) 16(1) (a) sa (c)
15(2) 16(2)
15(3) 16(3)
15(4) 16(4)
15(5) 16(5)
16(1) 17(1)
16(2) 17(2)
16(3) 17(3)
17(1) 18(1)
17(2) 18(2)
17(3) 18(3)

18(1) (a) sa (e) 19(1) (a) sa (e)
18(2) 19(2)

Miżjud 20
23 21

25(1) 22(1)
25(2) 22(2)

Annex I – Taqsima A sa D It-Tieni Skeda – Taqsima A sa D
Annex II It-Tielet Skeda
Annex III Il-Ħames Skeda
Annex IV Is-Sitt Skeda
Annex V Ir-Raba’ Skeda
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No. 1758

MINISTRY FOR HEALTH

Explanatory Notes

1. Introduction

Title of Regulations Water Intended for Human Consumption Regulations, 2023
Activity to be regulated The risk assessments that shall be followed, tests that shall be made, and regulation of 

parameters relative to water intended for human consumption from catchment to consumer
Responsible entity Superintendent of Public Health with the support of various entities

2.  Summary and background.

The tests to be made and parameters relative to water intended for human consumption from production to consumption, 
is already regulated by the existing S.L. 449.57. – Water Intended for Human Consumption Regulations. The purpose of 
this legislative instrument is to transpose the provisions of Directive (EU) 2020/2184 of the European Parliament and of the 
Council of 16 December 2020 on the quality of water intended for human consumption (recast).  Therefore, these regulations 
transpose obligations on water intended for human consumption from catchment to consumer to protect human health from 
the adverse effects of any contamination by ensuring that it is wholesome and clean, and to improve its access. Therefore, by 
means of these new regulations – the old regulations S.L. 449.57. “Water Intended for Human Consumption Regulations” 
are hereby repealed.

The proposed regulations were presented to Cabinet on 12th December, 2023 and subsequently tabled on 12th December, 
2023.

3. Overview of the structure of the instrument.

The proposed regulations are made up of twenty-two (22) regulations, and six (6) Schedules. Said regulations establish 
and regulate as follows:

Regulation 1 Citation and Commencement. All the provisions of these regulations shall come into force within 
two (2) months from their date of publication in the Gazette. This two (2) month stand-still period 
applies to these regulations because they do not qualify as an exemption under S.L. 512.01.

Regulation 2 Scope 
Regulation 3 Interpretation
Regulation 4 Exemptions
Regulation 5 General obligations
Regulation 6 Quality standards
Regulation 7 Points of compliance
Regulation 8 Risk based approach to water safety
Regulation 9 Risk assessment and risk management of the catchment areas for abstraction points of water 

intended for human consumption
Regulation 10 Risk assessment and risk management of the supply system
Regulation 11 Risk assessment of domestic distribution systems
Regulation 12 Minimum hygiene requirements for material that come into contact with water intended for human 

consumption
Regulation 13 Minimum requirements for treatment chemical substances and filter media that come into contact 

with water intended for human consumption
Regulation 14 Monitoring
Regulation 15 Remedial action and restrictions of use
Regulation 16 Derogations
Regulation 17 Access to water intended for human consumption
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Regulation 18 Information to the public
Regulation 19 Information on monitoring of implementation
Regulation 20 Committee procedure
Regulation 21 Transitional period
Regulation 22 Repeal 
First Schedule List of supporting entities
Second Schedule Minimum requirements for parametric values used to assess the quality of water intended for 

human consumption
Third Schedule Monitoring
Fourth Schedule Principles for setting methodologies 
Fifth Schedule Specifications for the analysis of parameters
Sixth Schedule Information to the public

4. Commentary on parts and regulations.

The purpose of the obligations prescribed by these regulations is to ensure that water for human consumption is wholesome 
and clean. The onus extends throughout the whole supply chain, i.e., from the catchment to the distribution. This means that 
the minimum requirements set out in the Second Schedule, Parts A, B and D and all other measures necessary to comply 
with the requirements set out in regulations 6 to 15, transposing Articles 5 to 14 of the Directive, are no longer applicable 
to the point of use only.

The Risk Based Approach covers the whole supply chain

The repealed Water Intended for Human Consumption Regulations (S.L. 449.57.) mainly focused on the final product, 
whereas these regulations now take also into consideration the whole supply chain and the impacts on the sources of water 
being used (pollution being discharged, over abstraction etc.), the right to water, improving access to safe drinking-water 
and promotes the use of tap water. These regulations are based on the precautionary principle and the Directive obliges the 
competent authority to ensure no direct or indirect deterioration of the present quality of water intended for human consumption.

Risk Based Approach

In accordance with Directive 2000/60/EC of the European Parliament and of the Council of 23 October 2000 establishing 
a framework for Community action in the field of water policy, an assessment of water leakage levels and the potential for 
improvements in water leakage reduction shall be held. That assessment shall consider relevant public health, environmental, 
technical and economic aspects. (Regulation 10).
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The risk assessment and risk management of the catchment areas for abstraction points of water intended for human 
consumption shall be carried out for the first time by 12th July 2027 by the entity responsible for the implementation of the 
Water Policy Framework Regulations. The information obtained from the risk assessments and risk management shall be 
shared with the stakeholders.

Risk Assessment and Risk Management of each supply system that covers the whole supply chain, shall be carried out by 
12 January 2029 by the water suppliers. A digital platform/ template shall be provided by Environmental Health Directorate 
(‘EHD’). Testing parameters and frequencies of supplied water apply as per the Second, Third and Fifth Schedule of the 
regulations. 

Priority premises, as defined in the regulations, shall do risk assessment of their domestic distribution system and shall 
carry out testing for the presence of lead in addition to Legionella as per the Control of Legionella Regulations (S.L. 465.03.) 
and the Registration of Cooling Towers and Evaporative Condensers Regulations (S.L. 465.04.). Other commercial and 
domestic premises are also encouraged to carry out a risk assessment of their water systems and test for the presence of lead. 

Regulation 9 - identification of hazards and hazardous events in the catchment areas for abstraction points and an 
assessment of the risks that affect the quality of water.

This regulation deals with any activity carried out in the catchment area used for abstraction points to supply water 
intended for human consumption. Any activity carried out in the catchment area may influence surface water and ground 
water in the catchment areas used for abstraction to supply water intended for human consumption. Prevention of microbial 
and chemical contamination of the source of water is the first barrier against contamination of water intended for human 
consumption. Any contamination shall have an impact on the treatment steps required to ensure safe water and preventive 
action to limit such activities may be preferable to upgrading further treatment. The risk assessment shall be carried out to 
assess potential risks that might cause deterioration of the water quality to the extent that it could constitute a risk to human 
health.

Close collaboration between the competent authority, supporting entities and water supplier, is essential to the recognise 
health hazards potentially occurring in the catchment area. It is also important for ensuring that the protection of water 
for human consumption is considered when taking decisions for land use or other decision which might affect the water 
resources.

The water supplier is not responsible for the management of the catchment area which might affect his supply. However, 
he shall collaborate with the competent authority or any supporting entity as needed, understand the risks arising from 
potentially contaminating activities and, or incidents, and use such information when assessing risks in the supply system 
and apply appropriate risk management. 
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Even though, water suppliers may not be responsible for the catchment area, they may be asked to perform additional 
monitoring of certain parameters and inform the entity responsible for the Water Policy Framework Regulations (S.L. 
549.100.) of trends and, or unusual numbers or concentrations of monitored parameters, substances or pollutants as per 
regulation 9(3). Water suppliers shall have access to the relevant information of the risk assessment in the catchment areas.

Regulation 10 – Risk Assessment and Risk Management of the Supply System

This shall be carried out by water suppliers producing more than 100m3 per day, using the information gathered under 
regulation 9 (the Risk Assessment on the Catchment Area). A risk-based approach shall be adopted to have an overall 
microbial and chemical control to produce water intend for human consumption. Following the identification of risks in the 
supply system, the necessary control measures shall be adopted to ensure that pathogens and concentrations of chemicals 
present a negligible risk to water. 

The risk assessment on the supply system performed by water suppliers shall:

(a) take into consideration the results of the risk assessment and risk management of the catchment areas for abstraction 
points carried out in accordance with regulation 9;

(b) include an assessment on the system and design i.e. have a description of the whole supply chain (including the 
abstraction point, treatment, storage and distribution of water);

(c) include an operational monitoring (testing for parameters) as per legislation;

(d) identify the hazards and hazardous events in the supply system and include an assessment of the risks that may affect 
human health. These shall include risks arising from climate change, leaking pipes or other sources of contamination;

(e) have management plans, including documentation and communication. 

The elements of a risk assessment shall be built on the multiple-barrier principle, the principles of hazard analysis and 
critical control points and other systematic management approaches. The plans should address all aspects of the water intend 
for human consumption of the supply system and focus on the control of abstraction, treatment, storage and delivery. In 
addition, the risk assessment shall provide an organised and structured system to minimize the chance of failure through 
oversight or lapse of management and for contingency plans to respond to system failures or unforeseen events that may 
have an impact on water quality.

Based on the outcome of the risk assessment carried out in accordance with regulation 10(2), the following risk 
management measures shall define and implement control measures for the prevention and mitigation of the risks identified 
in the supply system that could compromise the quality of water. These measures shall also include any risk that may 
have come from the risk assessment on the catchment area and, or from the risk assessment on the domestic distribution.  
Furthermore, materials, filters and treatment that come into contact with water intend for human consumption shall be in 
accordance with the requirement of the minimum hygiene requirements for material in contact with water to prevent an ill-
health to consumers. 

When a disinfection forms part of the preparation or distribution of water:
  
(a) the efficiency of the disinfection applied is validated, 
(b) any contamination from disinfection by-products is kept as low as possible without compromising the disinfection, 
(c) any contamination from treatment chemicals is kept as low as possible,
(d) any substances remaining in the water do not compromise the fulfilment of the general obligations set out in regulation 5.
 
Regulation 11 - Risk Assessment of Domestic Distribution Systems

The competent authority shall ensure that a risk assessment of the domestic distribution system is carried out by priority 
premises. The risk assessment shall comprise of the following elements: 
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(a)  a general analysis of the potential risks associated:

•	  with domestic distribution systems, and 
•	 with related products and materials, and whether those potential risks affect the quality of water at the point where 

it emerges from the taps that are normally used for water intended for human consumption;
(b)  monitoring of the parameters listed in Part D of the First Schedule (legionella and lead).

In order to reduce the risks connected with domestic distribution systems, the competent authority assisted by other 
entities shall consider and where appropriate:

(a) encourage owners of public and private premises to carry out a risk assessment of the domestic distribution system;

(b) inform consumers and owners of public and private premises about measures to eliminate or reduce the risk of non-
compliance with the quality standards for water intended for human consumption due to the domestic distribution system; 

(c) advise consumers about the conditions of consumption and use of water and about possible action to avoid the 
reoccurrence of those risks; 

(d) promote training for plumbers and other professionals dealing with domestic distribution systems and the installation 
of construction products and materials that come into contact with water; 

(e) in relation to Legionella, ensure that effective control and management measures which are proportionate to the risk 
are in place to prevent and address possible outbreaks of the disease; 

(f) in relation to lead, if economically and technically feasible, implement measures for substitution of components made 
of lead in existing domestic distribution systems.  

Regulation 12 - Materials in contact with water

This regulation applies to materials that are intended to be used in:

•	 new installations, 
•	 repair works or reconstruction, 
•	 existing installations for the abstraction, treatment, storage or distribution of water intended for human consumption 

and that come into contact with such water that do not: 

(a) directly or indirectly compromise the protection of human health as provided for by the Directive and these regulations; 

(b) adversely affect the colour, odour or taste of the water; 

(c) enhance microbial growth; 

(d) leach contaminants into the water at levels that are higher than necessary in view of the intended purpose of the 
material. 

The Superintendent of Public Health supported by entities responsible for building and construction and the entity 
responsible for the implementation of Regulation (EU) No 305/2011 of the European Parliament and of the Council of 9 
March 2011 laying down harmonised conditions for the marketing of construction products and repealing Council Directive 
89/106/EEC, shall ensure that only materials identified in the previous paragraph shall be used when in contact with water 
for human consumption.



	 14,828	 Gazzetta  tal-Gvern  ta’  Malta 21,166   

 Regulation 13 - Minimum Requirements for treatment chemicals and media - into contact with water. 

This follows the same concept as regulation 12; along the water supply chain.
The competent authority, supported by the entity established by the First Schedule, shall ensure that treatment chemical 

substances and filter media that come into contact with water intended for human consumption do not: 

(a)  directly or indirectly compromise the protection of human health as provided for by the Directive and these regulations;

(b) adversely affect the colour, odour or taste of the water; 

(c) unintentionally enhance microbial growth; 

(d) contaminate the water at levels that are higher than necessary in view of the intended purpose. 

The above shall be without prejudice to Regulation (EU) No 528/2012 of the European Parliament and of the Council 
of 22 May 2012 concerning the making available on the market and use of biocidal products and the provisions of Biocidal 
Products (Implementation of Regulation (EU) No 528/2012) Regulations (S.L. 430.09).

Both materials in contact with water intend for human consumption or the materials, filters and, or chemicals used to treat 
water which are approved in accordance with the relevant directives and regulations shall be placed on the market.

Regulation 14 - Monitoring

The water supplier shall carry out monitoring of parameters as established by the Second, Third and Fifth Schedule of 
the regulations. 

Regulation 18 - Information to the Public

Water suppliers shall provide information to their customers at least once a year on the quality and cost of the water 
supplied.

5. Concluding section.

 All the provisions of these regulations shall come into force on their date of publication in the Gazette. 

For further information please contact EHD: 

https://deputyprimeminister.gov.mt/en/environmental/Pages/Home-Page.aspx 

Telephone: +356 2334-3000
Email: wrau.ehd@gov.mt 

Please also refer to the User Guidelines published concurrently with this Explanatory Note for further information.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute thereof 
or legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation of the legislation.

15th December, 2023
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ANNEX

(for the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta)

Transposition Notes for the transposition of Directive (EU) 2020/2184 of the European Parliament and of the Council 
of 16 December 2020 on the quality of water intended for human consumption (recast).

Directive Article Number Transposing Regulation
2 3 (alphabetical)

3(1)(a) & (b) 4(1)(a) & (b)
3(2)

Premise 16
4(2)

Proviso
3(3)(a) & (b) 4(3)(a) & (b)

3(4) 4(4)
3(5) 4(5)
3(6) 4(6)
4(1) 5(1)
4(2) 5(2)
4(3) 5(3)
5(1) 6(1)
5(2) 6(2)
5(3) 6(3)
6(1) 7(1)
6(2) 7(2)
6(3) 7(3)
7(1) 8(1)
7(2) 8(2)
7(3) 8(3)
7(4) 8(4)
7(5) 8(5)
7(6) 8(6)

Added: sharing of information
Added: 8(7)

8(1) 9(1)
Added: sharing of information

8(2) 9(2)

8(3) 9(3)
8(4)(a) to (d) 9(4)(a) to (d)

8(5) 9(5)
8(6) 9(6)

9(7)
Added: obligation of sharing of information

9(1) 10(1)
9(2) 10(2)
9(3) 10(3)
9(4) 10(4)
9(5) 10(5)
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9(6) 10(6)
10(1) 11(1)
10(2) 11(2)

11(3)
10(3) 11(4)
11(1) 12(1)

Added 12(2)
Added 12(3)

12(1) (a) to (d) 13(1) (a) to (d)
12(2) 13(2)
12(3) 13(3)
13(1) 14(1)

13(2) (a) to (e) 14(2) (a) to (e)
13(3) 14(3)
13(4) 14(4)
13(5) 14(5)

Fifth paragraph of 13(8) 14(6)
14(1) 15(1)
14(2) 15(2)
14(3) 15(3)
14(4) 15(4)
14(5) 15(5)
14(6) 15(6)

15(1) (a) to (c) 16(1) (a) to (c)
15(2) 16(2)
15(3) 16(3)
15(4) 16(4)
15(5) 16(5)
16(1) 17(1)
16(2) 17(2)
16(3) 17(3)
17(1) 18(1)
17(2) 18(2)
17(3) 18(3)

18(1) (a) to (e) 19(1) (a) to (e)
18(2) 19(2)

Added 20
23 21

25(1) 22(1)
25(2) 22(2)

Annex I – Parts A to D SecondSchedule – Parts A to D
Annex II ThirdSchedule
Annex III FifthSchedule
Annex IV SixthSchedule
Annex V Fourth Schedule
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No. 1759

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

15th December, 2023

Nru. 1759

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Il-15 ta’ Diċembru, 2023

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 15.12.2023	 €59.203 	 €0.686

Nru. 1760

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni
ta’ Traffiku u Parkeġġ 

BIS-SAĦĦA tal-Artikolu tmintax [18] tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tavża bl-
intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Triq il-Klin, l-Iklin (indikat fuq il-pjanta fuq paġna 14,833).
Triq il-Plejju u Triq il-Ħarruba, l-Iklin (indikat fuq il-

pjanta fuq paġna 14,834).
Triq San Giljan, Birkirkara (indikat fuq il-pjanta fuq 

paġna 14,835).
Triq Santu Rokku, Birkirkara (indikat fuq il-pjanta fuq 

paġna 14,836).
Triq Manoel De Vilhena, il-Gżira (indikat fuq il-pjanta 

fuq paġna 14,837).

Kull persuna illi skont il-liġi għandha l-obbligu li 
tifforma din it-triq [inkluż billi takkwista l-art neċessarja 
għall-istess formazzjoni] għandha sa ħmistax [15]- il jum 
mid-data tal-pubblikazzjoni ta’ dan l-avviż sabiex twettaq 
l-obbligi tagħha skont il-liġi. Fin-nuqqas, l-Aġenzija għall-
Infrastruttura Malta tgħaddi sabiex tagħmel l-istess xogħol 
ta’ formazzjoni hi stess skont is-saħħa lilha mogħtija mill-
liġi u a spejjeż tal-persuni li huma legalment obbligati 
jifformaw it-triq.

  
L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 

it-2 ta’ Jannar, 2024 u l-1 ta’ Ġunju, 2024, se tkun qed tibda 

No. 1760

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic 
and Parking Suspension

 
IN virtue of Article eighteen [18] of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Triq il-Klin, Iklin (indicated on site plan on page 14,833).
Triq il-Plejju and Triq il-Ħarruba, Iklin (indicated on site 

plan on page 14,834).
Triq San Ġiljan, Birkirkara (indicated on site plan on 

page 14,835)
Triq Santu Rokku, Birkirkara (indicated on site plan on 

page 14,836).
Triq Manoel De Vilhena, Gżira (indicated on site plan on 

page 14,837)

Any person who is obliged by law to form said road 
[including by acquiring land necessary for the same 
formation] has fifteen [15] days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that 
between 2nd January, 2024 and 1st June, 2024, it will be 
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xogħlijiet fi Triq il-Klin, l-Iklin. L-aċċess għall-vetturi 
u l-parkeġġ f’din it-triq jistgħu jkunu ristretti waqt ċerti 
xogħlijiet. Tabelli awtorizzati minn Transport Malta biex 
jinfurmaw lill-pubbliku li ma jistax isir parkeġġ jitwaħħlu 
fil-post konċernat qabel ma jidħlu fis-seħħ tali restrizzjonijiet 
tal-parkeġġ.

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’ Jannar, 2024 u l-1 ta’ Ġunju, 2024, se tkun qed tibda 
xogħlijiet fi Triq il-Plejju u Triq il-Ħarruba, l-Iklin. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’ Jannar, 2024 u l-1 ta’ Ġunju, 2024, se tkun qed 
tibda xogħlijiet fi Triq San Ġiljan, Birkirkara. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’ Jannar, 2024 u l-1 ta’ Ġunju, 2024, se tkun qed 
tibda xogħlijiet fi Triq Santu Rokku, Birkirkara.  L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.

L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 
it-2 ta’ Jannar, 2024 u l-1 ta’ Ġunju, 2024, se tkun qed tibda 
xogħlijiet f’ PO Triq Manoel De Vilhena, il-Gżira. L-aċċess 
għall-vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti 
waqt ċerti xogħlijiet. Tabelli awtorizzati minn Transport 
Malta biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.

 Vetturi li jiksru l-ordni ta’ dan l-avviż u t-tabelli relatati 
fuq il-post biex ma jsirx parkeġġ, ikunu suġġetti li jiġu 
rmunkati.

Għal għajnuna jew aktar informazzjoni, wieħed jista’ 
jibgħat email fuq (info.im@infrastructuremalta.com).

Il-15 ta’ Diċembru, 2023

starting road works in Triq il-Klin, Iklin. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. “No Parking” signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that between 
2nd January, 2024 and 1st June, 2024, it will be starting road 
works in Triq il-Plejju and Triq il-Ħarruba, Iklin. Vehicular 
access and on-street parking in this road may be restricted 
during certain works. “No Parking” signs authorized by 
Transport Malta will be affixed on site before such parking 
restrictions come in force.

The Agency for Infrastructure Malta notifies that between 
2nd January, 2024 and 1st June, 2024, it will be starting 
road works in Triq San Ġiljan, Birkirkara. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. “No Parking” signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that between 
1st January, 2024 and 1st June, 2024, it will be starting road 
works in Triq Santu Rokku, Birkirkara. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. “No Parking” signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

The Agency for Infrastructure Malta notifies that between 
1st January, 2024 and 1st June, 2024, it will be starting road 
works in PO Triq Manoel De Vilhena, Gżira. Vehicular 
access and on-street parking in this road may be restricted 
during certain works. “No Parking” signs authorised by 
Transport Malta will be affixed on site before such parking 
restrictions come in force.

Vehicles found in contravention to the order of this 
notice and to the related “no parking” signs on site are liable 
to be towed.

For assistance or for more information, one may send an 
email to (info.im@infrastructuremalta.com). 

15th December, 2023
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IMSIDA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
16 tas-7 ta’ Jannar, 2022, taħt it-titlu ‘Numri ġodda ta’ 
bibien fl-Imsida’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT L-IMSIDA 
 

Amendments 
 

WITH reference to Government Notice No. 16 dated    
7th January, 2022, under the title ‘Numbering of doors at 
L-Imsida’, the following amendments in bold should be 
made.

 

L-IMSIDA 
 

1.  TRIQ C. DE BROCKTORFF 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq l-Isqof F. S. Caruana Triq l-Isqof F. S. Caruana 

    

Left side entering from Triq l-Isqof F. S. Caruana Right side entering from Triq l-Isqof F. S. Caruana
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Antmar 45    
Bieb bla numru 47    
Bieb bla numru 49    
Bieb bla numru 51    
Bieb bla numru 53    
Garaxx 55    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

45, Antmar 45    
47 (Uffiċċju) 47    
49, St Matthew (Flettijiet) 49    
Daħla għall-garaxxijiet 49A    
51 51    
53, St Anthony (Flettijiet) 53    
Bieb bla numru 53A    
55 (Garaxx)  55    

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIL-MELLIEĦA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
141 tad-29 ta’ Jannar, 2021, taħt it-titlu ‘Numri ġodda ta’ 
bibien fil-Mellieħa’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IL-MELLIEĦA 
 

Amendments 
 

WITH reference to Government Notice No. 141 dated    
29th January, 2021, under the title ‘Numbering of doors at 
Il-Mellieħa’, the following amendments in bold should be 
made.

 

IL-MELLIEĦA 
 

TRIQ SAN LUQA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Parroċċa Triq il-Parroċċa 

    

Left side entering from Triq il-Parroċċa Right side entering from Triq il-Parroċċa
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

2 1    
Bieb bla numru 3    
Perla 5    

 

Nru. 1761 No. 1761

15th December, 2023Il-15 ta’ Diċembru, 2023

Nru. 1762 No. 1762
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għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

1 1    
Bieb bla numru 3    
Bieb bla numru 3A    
Garaxx 3B    
5, Perla 5    

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
 FIL-BAĦRIJA, IR-RABAT(M) 

 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
671 tal-24 ta’ Ġunju, 2005, taħt it-titlu ‘Numri ġodda ta’ 
bibien fir-Rabat’, għandha ssir din l-emenda kif indikata 
b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT 
IL-BAĦRIJA, IR-RABAT(M) 

 

Amendment 
 

WITH reference to Government Notice No. 671 dated    
24th June, 2005, under the title ‘Renumbering of doors at 
Ir-Rabat’, the following amendment in bold should be 
made.

 

IL-BAĦRIJA, IR-RABAT(M) 
 

18.  TRIQ IL-LEWŻ 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Patri Ġeraldu Paris Triq Patri Ġeraldu Paris 

    

Left side entering from Triq Patri Ġeraldu Paris Right side entering from Triq Patri Ġeraldu Paris
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

33, Fomm ir-Riħ 33    
35 (Garaxx) 35    

 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

33, Fomm ir-Riħ 33    
Bieb bla numru (Flettijiet) 33A    
35 (Garaxx) 35    

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIR-RABAT(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
836 tat-18 ta’ Ġunju, 2021, taħt it-titlu ‘Numri ġodda ta’ 
bibien fir-Rabat(M)’ għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IR-RABAT (M) 
 

Amendments 
 

WITH reference to Government Notice No. 836 dated    
18th June, 2021, under the title ‘Numbering of doors at Ir-
Rabat(M)’ the following amendments in bold should be 
made.

 

IR-RABAT (M) 
 

TRIQ PATRI G.A. BONELLI 
 

Meta tidħol minn Triq Bir ir-Riebu 
Entering from Triq Bir ir-Riebu 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

Bieb bla numru (Dar) 12 

Nru. 1763 No. 1763

15th December, 2023Il-15 ta’ Diċembru, 2023

Nru. 1764 No. 1764

15th December, 2023Il-15 ta’ Diċembru, 2023
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Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

13 13 
Garaxx 14 
Bini qed jinbena (Flettijiet) 15 

 

għandhom jinqraw 
should read 

  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

12, Ohana 12 
Garaxx 13 
Bieb bla numru (Flettijiet) 13A 
Los Blancos 14 
15 15 

 

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SANTA VENERA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjonijiet tal-Gvern Nri. 
66 tad-19 ta’ Jannar, 1999 u 519 tal-15 ta’ Ġunju, 2001, 
taħt it-titlu ‘Numri ġodda ta’ bibien f’Santa Venera’, 
għandhom isiru dawn l-emendi kif indikati b’tipi grassi.

No. 
 

NUMBERING OF DOORS AT SANTA VENERA 
 

Amendments 
 

WITH reference to Government Notices Nos. 66 dated    
19th January, 1999 and 519 dated 15th June, 2001, under 
the title ‘Renumbering of doors at Santa Venera’, the 
following amendments in bold should be made.

 

SANTA VENERA 
 

10.  TRIQ IL-KANUN 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Kbira San Ġużepp Triq il-Kbira San Ġużepp 

    

Left side entering from Triq il-Kbira San Ġużepp Right side entering from Triq il-Kbira San Ġużepp
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   232 34 
   231 36 
   229 38 
   228 40 
   Garaxx 42 
   226 44 
   225 46 
   Bieb bla numru 46A 
   224 48 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

   34 34 
   36, Mayfair Apts 36 
   Garaxx 36A 
   38 38 
   40 40 
   42 (Garaxx) 42 
   46 (Flettijiet) 44 

Nru. 1765 No. 1765

15th December, 2023Il-15 ta’ Diċembru, 2023
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

   44 (Ħanut) 46 
   46A, Pepe’s House of Beauty (Ħanut) 46A 
   48 48 

 

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
368 tad-29 ta’ Lulju, 1952, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 368 dated    
29th July, 1952, the following amendments in bold should 
be made.

 

IS-SIĠĠIEWI 
 

TRIQ IL-KBIRA 
 

Meta tidħol minn Triq Mons. Mikiel Azzopardi 
Entering from Triq Mons. Mikiel Azzopardi 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

63 68 
64 69 
Bieb bla numru 70 
66 71 

 

għandhom jinqraw 
should read 

 
  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

68 68 
69 69 
Bieb bla numru 70 
70 70A 
71 71 

 

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IMSIDA 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 1021 
tal-31 ta’ Awwissu, 2018, taħt it-titlu ‘Numri ġodda ta’ bibien 
fl-Imsida’, għandu jsir dan il-prolungament kif indikat b’tipi 
grassi. 

No. 
 

NUMBERING OF DOORS AT L-IMSIDA 
 

Prolongation 
 

WITH reference to Government Notice No. 1021 
dated 31st August, 2018, under the title ‘Numbering of 
doors at L-Imsida’, the following prolongation in bold
should be made.

 

L-IMSIDA 
 

3.  TRIQ GIOVANNI SCHRANZ 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ta’ Bieb it-Torri Triq Ta’ Bieb it-Torri 

    

Left side entering from Triq Ta’ Bieb it-Torri Right side entering from Triq Ta’ Bieb it-Torri
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

Anfield Court 39    
 

Nru. 1766 No. 1766

15th December, 2023Il-15 ta’ Diċembru, 2023

Nru. 1767 No. 1767

15th December, 2023Il-15 ta’ Diċembru, 2023
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għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 41    
Bieb bla numru 43    
Bieb bla numru 45    
Bieb bla numru 47    
Bieb bla numru 49    
St Leonard (Flettijiet) 51    
Bieb bla numru 53    
 

Il-15 ta’ Diċembru, 2023  15th December, 2023 
 
 

15th December, 2023Il-15 ta’ Diċembru, 2023

AVVIŻ TAL-PULIZIJA 

Nru. 243

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Taʼ Kerċem

Nhar il-Ġimgħa, 22 ta’ Diċembru, 2023 bejn il-4.45 p.m. 
u d-9.15 p.m. minn Pjazza, Triq l-Avukat Anton Calleja, 
Triq Franġisk, Triq Roża Camilleri, Triq is-Sokkors, Triq Ta’ 
Xewka u Triq Indipendenza.

Nhar il-Ħadd, 7 ta’ Jannar, 2024 bejn it-3.00 p.m. u s-7.30 
p.m. mill-Pjazza, Triq l-Avukat Anton Calleja, Triq San Pietru 
u San Pawl, Triq Sarġ u Triq Ġużeppi Briffa.

It-trasport pubbliku jistaʼ jkun affettwat.

Ir-Rabat, Għawdex

Nhar il-Ħadd, 24 ta’ Diċembru, 2023 bejn it-8.30 p.m. u 
s-1.00 p.m. minn Pjazza San Ġorġ, Triq il-Karità, Triq Mons. 
Ġużeppi Farrugia, Triq Sant’Andrija, Triq Palma, Triq Agius 
de Soldanis, Pjazza Indipendenza u Triq San Ġużepp.

It-trasport pubbliku jistaʼ jkun affettwat.

Xagħra, Gozo

Nhar il-Ħadd, 1 ta’ Jannar, 2024 bejn l-4.00 p.m. u t-8.00 
p.m. minn Pjazza l-Vittorja, Triq 28 ta’ April, 1688, Pjazza 
Sant’Anton, Triq San Ġużepp u Triq il-Knisja.

POLICE NOTICE

No. 243

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Taʼ Kerċem

On Friday, 22nd December, 2023 between 4.45 p.m. and 
9.15 p.m. through Pjazza, Triq l-Avukat Anton Calleja, Triq 
Franġisk, Triq Roża Camilleri, Triq is-Sokkors, Triq Ta’ 
Xewka and Triq Indipendenza.

On Sunday, 7th January, 2024 between 3.00 p.m. and 7.30 
p.m. through Pjazza, Triq l-Avukat Anton Calleja, Triq San 
Pietru u San Pawl, Triq Sarġ and Triq Ġużeppi Briffa.

Public transport may also be affected.

Victoria, Gozo

On Sunday, 24th December, 2023 between 8.30 p.m. and 
1.00 p.m. through Pjazza San Ġorġ, Triq il-Karità, Triq Mons. 
Ġużeppi Farrugia, Triq Sant’Andrija, Triq Palma, Triq Agius 
de Soldanis, Pjazza Indipendenza and Triq San Ġużepp.

Public transport may also be affected.

Xagħra, Gozo

On Sunday, 1st January, 2024 between 4.00 p.m. and 8.00 
p.m. through Pjazza l-Vittorja, Triq 28 ta’ April, 1688, Pjazza 
Sant’Anton, Triq San Ġużepp and Triq il-Knisja.
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MINISTRY FOR THE ECONOMY, 
EUROPEAN FUNDS AND LANDS

Position of Programme Officer (EU Funds)
in the Ministry for the Economy, European 

Funds and Lands

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (EU Funds), in the Ministry 
for the Economy, European Funds and Lands invites 
applications for the position of Programme Officer (EU 
Funds) within the EU Funds Divisions in the Ministry for 
the Economy, European Funds and Lands.

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Programme Officer (EU Funds) within the EU 
Funding Divisions in the Ministry for the Economy, European 
Funds and Lands, which may be renewed for further periods.

2.2 The position of Programme Officer (EU Funds) is 
subject to a probationary period of twelve (12) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Programme 
Officer (EU Funds) constitutes an objective reason which 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled “Contracts of Service for a Fixed Term Regulations”.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

Salary pegged to the position

3.1 The Salary attached to the position of Programme 
Officer (EU Funds) is equivalent to the maximum of Salary 
Scale 9 less an increment (equivalent to €26,731.44 in 

MINISTERU GĦALL-EKONOMIJA, 
FONDI EWROPEJ U L-ARTIJIET

Pożizzjoni ta’ Programme Officer (EU Funds) 
fil-Ministeru għall-Ekonomija, Fondi

Ewropej u l-Artijiet

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Fondi Ewropej), Ministeru 
għall-Ekonomija, Fondi Ewropej u l-Artijiet jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Programme Officer 
(EU Funds) fi ħdan id-Diviżjonijiet tal-Fondi Ewropej fil-
Ministeru għall-Ekonomija, Fondi Ewropej u l-Artijiet.

Tul tal-assignment u kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ tlett (3) snin 
bħala Programme Officer (EU Funds) fi ħdan id-Diviżjonijiet 
tal-Fondi Ewropej fil-Ministeru għall-Ekonomija, Fondi 
Ewropej u l-Artijiet, li jistà jiġi mġedded għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Programme Officer (EU Funds) hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni hija marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Programme Officer (EU Funds) taqa’ taħt 
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
“Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss.”

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita 
(jiġifieri b’raġuni oġġettiva), li j/tinsab fl-aħħar erba’ (4) 
xhur tat-terminu definit tiegħu/tagħha, j/tista’ j/tapplika 
lateralment,a nke jekk il-pożizzjoni reklamata għandha 
l-istess speċjalizzazzjoni li huwa/hija għandu/ha bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwalunkwe applikazzjoni pendenti fi ħdan is-Servizz Pubbliku 
awtomatikament titqies bħala rinunzjata, sakemm dawn tal-
aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet SAAC/
ADAC jew applikazzjonijiet għal pożizzjoni definita.

Salarju marbut mal-pożizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Programme 
Officer (EU Funds) huwa ekwivalenti għal increment 
inqas mill-massimu ta’ Skala ta’ Salarju 9 (ekwivalenti 

It-trasport pubbliku jistaʼ jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Il-15 taʼ Diċembru, 2023

Public transport may also be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

15th December, 2023
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2023), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the later.

3.2 A selected candidate will also be entitled to:

i. a performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (EU Funds);

ii. a disturbance allowance (in lieu of overtime) of 15% of 
the respective scale which may, in exceptional circumstances 
and for specific periods duly authorised by the Permanent 
Secretary (EU Funds), be increased by 25%. The disturbance 
allowance shall not be payable to officers while on reduced 
hours.

iii. a pro-rata responsibility allowance at 25% of the 
respective salary scale.

Duties

4. The job duties for the position of Programme Officer 
(EU Funds) include:

i. Carry out duties in relation to the Managing Authority, 
Responsible Authority, Competent Authority, Accounting 
Function as well as the Payments Unit for the European 
Structural and Investment Funds (ESIF), Recovery and 
Resilience Fund (RRF) and other funds in line with the 
applicable national and EU rules;

ii. Engage in all functions relating to the management of 
EU and other funds allocated to Malta;

iii. Undertakes work and duties concerning the 
Intermediate Body function for EU funded measures 
implemented by the Ministry for the Economy, European 
Funds and Lands and its entities;

iv. Engage in strategy formulation, the design of 
appropriate Operational Programmes and their pertinent 
updates with a view to ensure the effective implementation 
of ESIF and other funds allocated to Malta;

v. Contribute to and co-ordinate issues dealing with 
the EU acquis communitaire concerning regional policy 
including the Multi Annual Financial Framework, matters 
dealing with ESIF, RRF and other EU funds;

vi. Undertake evaluation of pertinent programmes and 
other functions connected with relevant EU funds;

vii. Provide guidance to the focal points of the EU 
and other funding programmes that are managed by the 
Commission or other institutions;

għal € 26,731.44 fl-2023), li jilħaq il-massimu tal-iskala 
mal-konferma tal-ħatra jew tlestija ta’ sena (1) servizz fil-
pożizzjoni, liema waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għal:

i. performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita skond id-
diskrezzjoni tas-Segretarju Permanenti (Fondi Ewropej);

ii. disturbance allowance ta’ 15% (minflok overtime) 
tas-salarju rispettiv li jista’ f’ċirkostanzi eċċezzjonali u 
għal perjodi speċifiċi awtorizzat mis-Segretarju Permanenti 
(Fondi Ewropej), jiżdied għal 25%. Dan id-disturbance 
allowance ma jkunx pagabbli lill-uffiċjali li jkunu qed 
jaħdmu b’reduced hours.

iii. pro-rata responsibility allowance ta’ 25% tal-iskala 
tas-salarju rispettiv.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Programme 
Officer (EU Funds) jinkludu li:

i. Imexxi u jaqdi dmirijiet relatati mal-funzjonijiet tal-
Managing Authority, Responsible Authority, Competent 
Authority, Accounting Functions u l-Payments Unit għall-
European Structural and Investment Funds (ESIF), ir-
Recovery and Resilience Fund (RRF) u fondi oħra skont 
ir-regoli applikabbli nazzjonali u tal-UE;

ii. Ikun involut fil-funzjonijiet relatati mal-immaniġġjar 
tal-Fondi Ewropej u fondi oħrajn allokati lil Malta;

iii. Jaqdi funzjonijiet u jipprovdi tmexxija f’dak li 
jikkonċerna l-funzjoni tal-Intermediate Body għallmiżuri 
ffinanzjati mill-Ministeru għall-Ekonomija, il-Fondi 
Ewropej u l-Artijiet u l-entitajiet tiegħu;

iv. Jkun involut fl-ifformular tal-istrateġija, it-tfassil 
tal-Operational Programmes u l-aġġornamenti pertinenti 
tagħhom biex tiġi assigurata l-implimentazzjoni effettiva 
tal-ESIF, il-RRF u fondi oħrajn allokati lil Malta;

v. Jipprovdi tmexxija fil-kontribuzzjoni u l-ikkordinar tal-
issues relatati mal-EU acquis communitaire f’dak li jikkonċerna 
policy reġjonali inkluż il-Multi Annual Financial Framework, 
affarijiet relatati mal-ESIF, ir-RRF u fondi Ewropej oħra;

vi. Jagħmel l-evalwazzoni tal-programmi pertinenti u 
funzjonijiet oħra relatati ma’ fondi Ewropej rilevanti;

vii. Jipprovdi gwida lill-focal points tal-Unjoni Ewropea 
u programmi ta’ fondi oħra li huma mmexxija mill-
Kummissjoni jew minn istituzzjonijiet oħra;
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viii. Compile data and statistics, undertake research, and 
prepare reports and documents as necessary;

ix. Organise and participate in meetings and take minutes 
of discussions in Malta and abroad as necessary;

x. Give support to the project promoters on the relevant 
Management Information System (electronic database);

xi. Liaise with relevant stakeholders as necessary;

xii. Participate in training and conferences both locally 
and abroad;

xiii. Carry out any other duties as assigned by the Head 
of Department and the Permanent Secretary or his/her 
representative; and

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

viii. Jiġbor data u statistiċi, jagħmel riċerka u jipprepara 
rapporti u dokumenti kif meħtieġ;

ix. Jorganizza u jipparteċipa f’laqgħat u jieħu minuti ta’ 
diskussjonijiet f’Malta u barra minn Malta kif meħtieġ;

x. Jipprovdi sapport lill-promuturi tal-proġetti fuq il-
Management Information System rilevanti (database 
elettronika);

xi. Jikkomunika mal istakeholders rilevanti kif meħtieġ;

xii. Jipparteċipa f’taħriġ u konferenzi kemm f’Malta kif 
ukoll barra minn Malta;

xiii. Iwettaq dmirjiet oħra kif mitlub mill-Kap tad-
Dipartiment jew mis-Segretarju Permanenti jew mir-
rappreżentant tiegħu/tagħha; u

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanente Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in/must be proficient in the 
Maltese and English languages;

iii. (a) in possession of a recognised Bachelors 
qualification at MQF Level 6 (subject to a minimum of 180 
ECTS/ECVET credits or equivalent*) in Accountancy or 
ICT or a recognised comparable professional qualification at 
MQF Level 6 in an area which the administration considers 
relevant, plus one (1) year relevant work experience; or

(b) in possession of a recognised Bachelors qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Accountancy or ICT 
or a recognised comparable professional qualification at 
MQF Level 6 in an area which the administration considers 
relevant; or

In the case of candidates selected on the basis of Section 
5(1)(iii)(b) of this call, the Salary attached to the position 
of Programme Officer (EU Funds) is equivalent to the 
maximum of Salary Scale 10 less an increment (equivalent 
to €25,067.32 in 2023), with the attainment of the maximum 
of Salary Scale 9 on confirmation of appointment after the 
probationary period of one (1) year.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recongnition statement being submitted wih 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw/ikunu proficjenti bil-lingwa 
Maltija u bil-lingwa Ingliża b’mod effettiv;

iii. (a) fil-pussess ta’ kwalifika fil-Bachelors rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fil-qasam tal-Accountancy 
jew l-ICT jew kwalunkwe kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’suġġett li 
l-amministrazzjoni tikkunsidra relevanti, flimkien ma’ sena 
(1) esperjenza ta’ xogħol rilevanti; jew

(b) fil-pussess ta’ kwalifika fil-Bachelors rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fil-qasam tal-Accountancy 
jew l-ICT, jew kwalunkwe kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’suġġett li 
l-amministrazzjoni tikkunsidra relevanti; jew

Fil-każijiet li kandidati jiġu magħżula abbażi tas-sezzjoni 
5 (1) (iii) (b) ta’ din is-sejħa, is-salarju marbut mal-pożizzjoni 
ta’ Programme Officer (EU Funds) huwa ekwivalenti għal 
increment inqas mill-massimu ta’ Skala 10 (ekwivalenti għal 
€25,067.22 fl-2023), li mal-konferma tal-ħatra wara sena 
(1) servizz fil-pożizzjoni jilħaq għall-massimu ta’ Skala 9.

*Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.
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5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 5.1(iii) will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 5.1(iii) or 5.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 (iii), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1(iii) jew 5.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awotrità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 – 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.
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5.5 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director (Corporate Services) (EU Funds), Ministry for 
the Economy, European Funds and Lands through the Online 
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppublikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-Bord tal-Għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/trankrizzjonijiet u/ jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 – 5.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur (Servizzi Korporattivi) (Fondi 
Ewropej), Ministeru għall-Ekonomija, Fondi Ewropej 
u l-Artijiet, permezz tar-Recruitment Portal biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
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January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications;
 the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the Corporate Services Directorate (EU 
Funds), 31B, Tal-Pilar, Marsamxett Road, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and e-mail address of the receiving 
Department/Division/Directorate are (https://eufunds.gov.
mt) and (recruitment.eufunds@gov.mt)

15th December, 2023

ta’ nhar it-Tlieta, 2 ta’ Jannar, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat tas-
Servizzi Korporattivi (Fondi Ewropej), 31 B, Tal-Pilar, Triq 
Marsamxett, Valletta. Dawnid-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma (https://eufunds.gov.mt) u 
(recruitment.eufunds@gov.mt).

Il-15 ta’ Diċembru, 2023

Pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea Fondi Strutturali u ta’ Investiment Ewropej 2014-2020

Rata ta' Ko-finanzjament: 80% Fondi UE; 20% Fondi Nazzjonali

Position maybe part-financed 
by the European Union European Structural and Investment Funds 2014-2020

Co-financing rate: 80% EU Funds; 20% National Funds
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OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Accounting and Finance)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister invites applications for the post of 
Assistant Manager (Accounting and Finance) in the Finance 
and Administration Directorate within the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering into 
the grade under the eligibility provisions of paragraph 4.1 
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2023 
is equivalent to €20,270.04 per annum, rising by annual 
increments of €354.00 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2023 is equivalent 
to €21,630.00 per annum, rising by annual increments of 
€375.17 up to a maximum of €23,881.02, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€23,029.57 x 
€407.67 - €25,475.59 in the year 2023) on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Accounting and Finance) 
fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager (Accounting and Finance) fid-Direttorat tal-Finanzi 
u Amministrazzjoni, fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
12, li fis-sena 2023 huwa ta’ €20,270.04 fis-sena, li jiżdied 
b’€354.00 fis-sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11 (€21,630.00 x €375.17-
€23,881.02 fis-sena 2023) mal-kisba ta’ Diploma fil-Livell 
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€23,029.57 x €407.67- €25,475.59 fis sena 
2023) wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pożizzjoni 
tfisser li kwanlunkwe applikazzjoni pendenti fi ħdan is-
Servizz Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
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specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers are likewise to serve in this post for 
a minimum of two (2) years, before applying laterally. The 
latter condition is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3 . The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

i. Carries out duties related to cash and cheque transactions, 
including the timely processing of transactions, verifications, 
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic bookkeeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom ukoll iservu f’dan 
il-post għal minimu ta’ sentejn (2), qabel ma japplikaw 
lateralment. Din il-kundizzjoni tal-aħħar mhijiex applikabbli 
għal finijiet ta’ promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ 
flus kontanti u ċekkijiet, u l-ipproċessar f’waqtu ta’ 
tranżazzjonijiet, verifiki, rekordjar, aġġustamenti, rendikont 
u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti.

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u 
rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;
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vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer-based information and databases;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; and

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar 
u d-distribuzzjoni ta’ korrispondenza u talbiet għall-
informazzjoni, iżomm ir-rekords, kif ukoll l-inputtjar u 
l-aġġornament ta’ informazzjoni bbażata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; u

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
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Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in English language.

AND

iii. a. (i) in possession of a recognised qualification at 
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 4 in Accountancy.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MQRIC formal recognition statement being submitted with 
the application. 

OR

c. (i) in possession of two (2) subjects at Advanced level 
(one of which must include a pass in Accountancy) and 

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’ 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Ingliża.

U

iii. a. (i) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 
tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-livell 4 tal-MQF f’Accountancy.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-livell 5 tal-MQF f’Accountancy.

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
(li wieħed minnhom għandu jinkludi pass fl-Accountancy) 
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three (3) subjects at Intermediate Matriculation Level (one 
of which must include a pass in Pure Mathematics), or a 
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced level 
(one of which must include a pass in Accountancy)

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4 qualification or two (2) subjects 
at Advanced level and three (3) subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification 
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant 
Manager (Salary Scale 12). Upon possession of a relevant 
Diploma at MQF Level 5 as indicated in paragraph 4.1 (iii) 
(b) in related areas such officers shall progress to Assistant 
Manager (Salary Scale 11). All other progressions shall be 
in accordance with the provisions stipulated in the document 
entitled ‘Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
(a) to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 

u tliet (3) suġġetti fil-Livell Intermedjarju tal-Matrikola (li 
wieħed minnhom għandu jinkludi pass fil-Pure Mathematics), 
jew kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet suġġetti fil-livell Avvanzat (li 
wieħed minnhom jinkludi pass fl-Accountancy)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti 
fil-Livell Intermedjajru tal-Matrikola, fil-pussess ta’ tliet 
(3) suġġetti fil-livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) sa 4.1 
(iii) (c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
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for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 

jridu jġibu, jew ġew approvati, għat-tali kwalifika sal-31 ta’ 
Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
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qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portaol nly on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/transkrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

15th December, 2023

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND ENTERPRISE

Post of Health and Safety Officer in the Ministry 
for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
and Enterprise invites applications for the post of Health and 
Safety Officer in the Ministry for the Environment, Energy 
and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Health and Safety Officer 
is Salary Scale 12, which in the year 2023 is equivalent to, 
€20,270.04 per annum, rising by annual increments of €354 
up to a maximum of €22,394.04.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Berġa ta’ Kastilja, Belt Valletta. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦALL-AMBJENT, ENERĠIJA
U INTRAPRIŻA

Post ta’ Health and Safety Officer fil-Ministeru
għall-Ambjent, Enerġija u Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, Enerġija u Intrapriża 
jilqa’ applikazzjonijiet għall-post ta’ Health and Safety 
Officer fil-Ministeru għall-Ambjent, Enerġija u Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Health and Safety Officer huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2023 huwa ta’ €20,270.04 fis-sena, 
li jiżdied b’€354 fis-sena sa massimu ta’ €22,394.04.
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2.3 A Health and Safety Officer will progress to Scale 
10 (€23,029.57 x €407.67 - €25,475.59 in the year 2023) 
on completion of five (5) years service as Health and 
Safety Officer in Salary Scale 12, subject to satisfactory 
performance.

2.4 Officers who are in possession of a relevant 
qualification at MQF Level 6 will be automatically placed as 
Health and Safety Officer in Salary Scale 10 (€23,029.57 x 
€407.67 - €25,475.59 in the year 2023).

2.5 A Health and Safety Officer in Salary Scale 10 shall 
further progress to Salary Scale 9 (€24,494.70 x €447.33 - 
€27,178.77 in the year 2023) on completion of five (5) years 
service as Health and Safety Officer in Salary Scale 10.

2.6 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Health and Safety Officer 
include:

(i) Implements and enforces the Occupational Health and 
Safety Legislation and Regulations in force from time to 
time;

(ii) Develops, implements, and enforces health and safety 
policies and guidelines in the Ministry for the Environment, 
Energy and Enterprise;

(iii) Inspects places of work, provides guidance on any 
safety precautions and proper work methods and enforces 
any precautionary measures as necessary;

(iv) Makes risk assessments and introduces corresponding 
control measures on any work or work practices being carried 
out by employees in the Ministry for the Environment, 
Energy and Enterprise;

2.3 Persuna fil-grad ta’ Health and Safety Officer titla’ fi 
Skala ta’ Salarju 10 (€23,029.57 x €407.67 - €25,475.59 
fis-sena 2023) wara ħames (5) snin servizz fil-grad, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.4 Persuna li jkolla degree rikonoxxuta f’Livell 6 tal-
MQF tiġi mpoġġija awtomatikament bħala Health and 
Safety Officer fi Skala ta’ Salarju 10 (€23,029.57 x €407.67 
- €25,475.59 fis-sena 2023).

2.5 Health and Safety Officer fi Skala ta’ Salarju 10 
jipprogressa għal Skala ta’ Salarju 9 (€24,494.79 x €447.33 
- €27,178.77 fis-sena 2023) wara ħames (5) snin servizz fil-
grad ta’ Health and Safety Officer fi Skala ta’ Salarju 10.

2.6 Il-persuna nnominata tkun intitolata għal benefiċċji 
oħra u suġġetta għall-kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim relevanti bejn il-Gvern ta’ 
Malta u l-Union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Health and Safety 
Officer jinkludu li:

(i) Jimplimenta u jinforza l-Liġijiet u r-Regolamenti dwar 
is-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol li jkun fis-seħħ 
minn żmien għal żmien;

(ii) Jiżviluppa, jimplimenta u jinforza politika u linji 
gwida dwar is-saħħa u s-sigurtà fil-Ministeru għall-Ambjent, 
Enerġija u l-Intrapriża;

(iii) Jispezzjona postijiet tax-xogħol, jagħti pariri fuq 
prekawzjonijiet ta’ sigurtà u metodi tax-xogħol korretti u 
jinforza kwalunkwe miżura ta’ prekawzjoni kif meħtieġ;

(iv) Jassessja r-riskju fuq kwalunkwe xogħol li jitwettaq 
jew prattiċi ta’ xogħol segwiti mill-impjegati tal-Ministeru 
għall-Ambjent, Enerġija u l-Intrapriża; u jintroduċi wkoll 
miżuri ta’ kontroll li jikkorrispondu mal-assessjar tar-riskju;



Il-15 ta’ Diċembru, 2023 	 14,859

(v) Provides information and training on Occupational 
Health and Safety issues to employees, and liaising with 
workers’ representatives and other senior officers in the 
Ministry for the Environment, Energy and Enterprise;

(vi) Organises and participates in any initiatives on 
Occupational Health and Safety issues undertaken within 
the Ministry;

(vii) Compiles reports, maintains records and provides 
analyses on matters relating to Occupational Health and 
Safety;

(viii) Carries out any other Occupational Health and 
Safety-related duties assigned to him/her;

(ix) Liaises with other public entities and relevant 
stakeholders as may be required for effective fulfilment 
of assigned duties and for establishing and maintaining 
constructive cooperation in Occupational Health and Safety 
matters;

(x) Keeps abreast with developments in Occupational 
Health and Safety matters and legislation both at a national 
and international level;

(xi) Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

(xii) Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

(xiii) Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

(v) Jipprovdi informazzjoni u taħriġ fuq kwistjonijiet 
ta’ saħħa u sigurtà fuq il-post tax-xogħol lill-impjegati, u 
jikkollabora mar-rappreżentanti tal-ħaddiema u senior officers 
oħra fil-Ministeru għall-Ambjent, Enerġija u l-Intrapriża;

(vi) Jorganizza u jipparteċipa f’inizjattivi dwar is-saħħa 
u s-sigurtà fuq il-post tax-xogħol li jittieħdu fil-Ministeru;

(vii) Jgħaqqad rapporti, jżomm rekords, u jipprovdi 
analiżi dwar affarijiet relatati mas-saħħa u s-sigurtà fuq il-
post tax-xogħol;

(viii) Iwettaq dmirijiet oħra relatati mas-saħħa u s-sigurtà 
fuq il-post tax-xogħol skont kif jiġu assenjati lilu;

(ix) Jikkollabora ma’ entitajiet pubbliċi oħra u terzi 
persuni relevanti skont kif ikun meħtieġ sabiex iddmirijiet 
assenjati lilu jitwettqu b’mod effettiv u sabiex jistabbilixxi 
u jsostni koperazzjoni kostruttiva f’affarijiet relatati mas-
saħħa u s-sigurtà fuq il-post tax-xogħol;

(x) Iżomm ruħu aġġornat ma’ żviluppi u leġislazzjoni 
fil-qasam tas-saħħa u s-sigurtà fuq il-post taxxogħol, kemm 
dawk nazzjonali u kif ukoll internazzjonali;

(xi) Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

(xii) Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

(xiii) Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised qualification at MQF 
Level 5 (subject to a minimum of 60 ECTS/ECVET credit 
or equivalent*) in Health and Safety.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll dik 
Ingliża;

U

iii. ikollhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF 
(suġġetta għal-minimu ta’ 60 ECTS/ECVET kretti jew 
ekwivalenti*) fil-Health and Safety.

* Kwalifika rikonoxxuta komparabbli ma’ 60 ECTS/
ECVET kretti, hekk kif applikabbli hija aċċettata biss suġġett 
għal-dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 or else as 
indicated in paragraph 4.2 (i) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1 or 4.2 (i).

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2 (i), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 jew 4.2 (i),

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
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substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti li 
diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 għandu 
jintalab mill-HR Unit tal-ministeru/dipartiment li joħroġ is-
sejħa għall-applikazzjonijiet mingħand id-Direttur responsabbli 
għall-HR fejn l-applikanti jkunu qed iservu, filwaqt li 
dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw 
jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/transkrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise through the Online 
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Ġenerali għall-Operat, 
Ministeru għall-Ambjent, Enerġija u Intrapriża permezz 
tal-Online Government Recruitment Portal biss fuq (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu Ċertifikat tal-Kondotta li 
tali dokument irid ikun maħruġ mhux aktar minn xahar (1) 
qabel id-data tal-applikazzjoni, f’format PDF, li għandhom 
jintbagħtu permezz tal-Portal. Id-data tal-għeluq tal-
applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Tlieta, 2 ta’ Jannar 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or 
may be obtained from the Corporate Services Directorate 
(Attn: Assistant Director, Human Resources), Ministry for 
the Environment, Energy and Enterprise, 6 Qormi Road, 
Sta Venera, SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Department/Division/Directorate are (sustainability.gov.mt) 
and (humanresources.meee@gov.mt)

15th December, 2023

MINISTRY FOR ACTIVE AGEING

Post of Manager I in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing 
invites applications for the post of Manager I in the Ministry 
for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2023 is €23,029.57 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

 aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi (Attn: Assistent Direttur, Riżorsi 
Umani), Ministeru għall-Ambjent, Enerġija u Intrapriża, 
6, Triq Ħal-Qormi, Sta Venera, SVR 1302. Dawn il-
provvedimenti ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettronikuu l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (sustainability.gov.mt) u 
(humanresources.meee@gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Manager I fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva jilqa’ applikazzjonijiet għall-post ta’ Manager I fil-
Ministeru għall-Anzjanità Attiva.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2023 huwa ta’ €23,029.57 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.
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2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers are likewise to serve in this post for 
a minimum of two (2) years, before applying laterally. The 
latter condition is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse of 
a two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom ukoll iservu f’dan 
il-post għal minimu ta’ sentejn (2), qabel ma japplikaw 
lateralment. Din il-kundizzjoni tal-aħħar mhijiex applikabbli 
għal finijiet ta’ promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:
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i. Assists the management with day to day administrative 
issues as assigned by the management;

ii. Reports regularly to the management and relevant 
stakeholders as directed;

iii. Keeps up to date with developments in areas of interest 
to the respective unit and discusses with the respective senior 
management possible initiatives to be undertaken;

iv. Collects and analyses statistical data and information 
used to complete reports and/or tasks, under supervision, 
as required, including data requested for parliamentary 
questions, amongst others;

v. Monitors and follows up on completed research 
to provide analysis of the outcomes and its contribution 
towards the service;

vi. Drives change initiatives that are being undertaken by 
the respective unit or directorate;

vii. Provides support to senior management in the delivery 
of services;

viii. Assists senior management in conducting research 
and preparing draft policies as applicable in relation the 
Departmentʼs objectives;

ix. Assists the senior management in managing 
effectively the financial and human resources entrusted to 
the department;

x. Contributes to regular reporting including Annual 
Report and Business Plan;

xi. Proposes recommendations for simplification of 
processes and follows up on their implementation;

xii. Provides support and ensures regular updating of 
databases relating to operations of the unit or directorate;

xiii. Carries out checks and verifications according 
to instructions received and applicable regulations and 
procedures, and ensures that reports prepared are vetted and 
subsequently submitted in a timely manner;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. Jassisti l-management fi kwistjonijiet amministrattivi 
ta’ kulljum, hekk kif assenjat mill-management;

ii. Jirrapporta regolarment lill-management u lill-
istakeholders rilevanti kif ordnat;

iii. Iżomm ruħu aġġornat bl-iżviluppi f’oqsma ta’ nteress 
għat-Taqsima rispettiva u jiddiskuti mas-senior management 
rispettiv l-inizjattivi li għandhom jittieħdu;

iv. Jiġbor u janaliżża informazzjoni u statistika għall-użu ta’ 
kitba ta’ rapporti u/jew eżekuzzjoni ta’ kompiti oħra meħtieġa, 
taħt is-superviżjoni, kif ikun meħtieġ, inkluża statistika 
mitluba għall-mistoqsijiet parlamentari, fost l-oħrajn;

v. Jissorvelja u jsegwi riċerka kompluta biex jipprovdi 
analiżi tar-riżultati u l-kontribuzzjoni ta’ l-istess riċerka lejn 
is-servizz;

vi. Imexxi inizjattivi ta’ bidla li jkunu qiegħdin isiru mit-
Taqsima u d-Direttorat rispettivi;

vii. Jipprovdi l-appoġġ meħtieġ lis-senior management 
fit-tmexxija tas-servizzi pprovduti mid-dipartiment;

viii. Jassisti lis-senior management fit-twettiq tar-riċerka 
u l-preparazzjoni ta’ politiki, hekk kif applikabbli, fir-
rigward tal-objettivi tad-dipartiment;

ix. Jassisti lis-senior management biex b’mod effettiv 
jimmaniġġja l-finanzi u r-riżorsi umani fdati lid-dipartiment;

x. Jikkontribwixxi f’rappurtaġġ regolari, inkluż ir-
Rapport Annwali u l-Business Plan;

xi. Jipproponi rakkomandazzjonijiet għas-simplifikazzjoni 
tal-proċessi u jsegwi l-implimentazzjoni tagħhom;

xii. Jipprovdi appoġġ u jiżgura l-aġġornament regolari ta’ 
databases relatati mal-operat tat-Taqsima u tad-Dipartiment;

xiii. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
mogħtija u r-regolamenti u proċeduri applikabbli, u jassigura 
li r-rapporti ppreparati jiġu vverifikati u sussegwentament 
sottomessi fil-ħin;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Work and Human Resources 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom Degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Work and Human Resources 
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Management jew Management jew Busines Administration 
jew Public Administration jew Public Management jew 
Training and Development jew Health and Social Care jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Leadership jew Strategy, 
Leadership and Change Management jew Industrial 
Relations and Workplace Learning jew Economics jew 
Banking and Finance jew Quality Assurance Management 
jew Evidence Based Management.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hekk kif applikabbli hija ċaċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 

Management or Management or Busines Administration 
or Public Administration or Public Management or 
Training and Development or Health and Social Care 
or Corporate Governance and Leadership or Leadership 
and Organisational Behaviour or Leadership or Strategy, 
Leadership and Change Management or Industrial Relations 
and Workplace Learning or Economics or Banking and 
Finance or Quality Assurance Management or Evidence 
Based Management.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master’s recognistion statement being submitted 
with the application. A recognised Master’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 60 ECTS/ECVET credits is acceptable provided that it 
is verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
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or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing 
through the Online Government Recruitment Portal only 
on(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a Certificate of Conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January, 2024. A computer- generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/transkrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru għall-
Anzjanità Attiva, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 2 ta’ Jannar, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinola, 46 St Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Department are (www.mfaa.gov.mt) and (hr.mfaa@gov.mt).

15th December, 2023

MINISTRY FOR ACTIVE AGEING

Post of Manager I (Human Resources) 
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active Ageing 
invites applications for the post of Manager I (Human 
Resources) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2023 is €23,029.57 per annum, rising by annual 
increments of €407.67 up to a maximum of €25,475.59.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46 Triq San Kristofru, il-
Belt Valletta. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment 
huma (www.mfaa.gov.mt) u (hr.mfaa@gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Manager I (Riżorsi Umani)
fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva jilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Riżorsi Umani) fil-Ministeru għall-Anzjanità Attiva.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12) il-xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena-2023 huwa ta’ €23,029.57 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €25,475.59.
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2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers are likewise to serve in this post for 
a minimum of two (2) years, before applying laterally. The 
latter condition is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources accordance with established vacancies.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 
-€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 
-€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom ukoll iservu f’dan 
il-post għal minimu ta’ sentejn (2), qabel ma japplikaw 
lateralment. Din il-kundizzjoni tal-aħħar mhijiex applikabbli 
għal finijiet ta’ promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tar-Riżorsi Umani , skont il-postijiet vakanti 
stabbiliti.
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2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required.

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance.

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division.

ix. Supports and prepares all the required data/financial 
workings in case of negotiations;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Riżorsi 
Umani) jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;

v. Jassisti superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-data/
finanzjarja meta jkun meħtieġ għal negozjati mat-trade unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;
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xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels.;

xii. Any other other duties as directed by the Director/
DG responsible for People Management and the Permanent 
Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

The objective of the position are to support all human 
resources management functions including HR planning, 
compliance of delegated processes and the management 
of updated employee records/data/statistics upon which 
Strategic Human Resources Management decisions are taken. 
this role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Iwettaq kwalunkwe dmir ieħor skont struzzjonijiet 
mogħtija mid-Direttur/DĠ responsabbli għall-People 
Management u s-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oġġettivi tal-pożizzjoni huma li jappoġjaw il-
funzjonijiet kollha tal-immaniġjar tar-riżorsi umani, inkluż 
l-ippjanar tar-riżorsi umani, konformita` tal-proċessi delegati 
u mmaniġjar ta` ġestjoni tar-rekords/data/statiska aġġornati 
tal-impjegatili fuqhom jittieħdu d-deċiżjonijiet strateġiċi tar-
riżorsi umani. Dan ir-rwol huwa kumplimetari għal dak ta` 
People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English ;

AND

iii. in possession of a recognised Bachelor’s degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master’s recognistion statement being submitted 
with the application. A recognised Master’s qualification 
from the University of Malta (awarded pre-2009) with less 

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw fl-Ingliż u l-Malti

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy, Leadership and Change Management jew 
Industrial Realtions and Workplace Learning jew Business 
Administration.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hekk kif applikabbli hija ċaċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
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than 60 ECTS/ECVET credits is acceptable provided that it 
is verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti li diġà 
qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 għandu jintalab 
mill-HR Unit tal-ministeru/dipartiment li joħroġ is-sejħa għall-
applikazzjonijiet mingħand id-Direttur responsabbli għall-HR 
fejn l-applikanti jkunu qed iservu, filwaqt li dawk li japplikaw 
minn barra s-Servizz Pubbliku għandom jipproduċu Ċertifikat 
tal-Kondotta maħruġ mill-Uffiċċju tar-Rekords Kriminali jew 
awtorità kompetenti oħra mhux aktar minn xahar (1) qabel id-
data tal-applikazzjoni u jiddikjaraw jekk qatt kinux fis-Servizz 
tal-Gvern, u jagħtu d-dettalji.



Il-15 ta’ Diċembru, 2023 	 14,877

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing 
through the Online Government Recruitment Portal only 
on(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Segretarju Permanenti, Ministeru għall-
Anzjanita Attiva, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
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held by applicant). Those applying from outside the Public 
Service must produce a Certificate of Conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Wednesday, 3rd 
January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Active Ageing, Palazzo Spinol, 46, St. Triq San Kristofru, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Department are  (activeageing@gov.mt) and (hr.mfaa@gov.
mt).

15th December, 2023

kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Erbgħa, 3 ta’ Jannar, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà
;
sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-

kwalifiki; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46 Triq San Kristofru, 
Valletta. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Dipartiment huma (activeageing@gov.mt) u (hr.mfaa@
gov.mt).

Il-15 ta’ Diċembru, 2023



Il-15 ta’ Diċembru, 2023 	 14,879

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Manager I in the Ministry for Home Affairs, 
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality, invites applications for 
the post of Manager I in the Financial Analysis Unit in the 
Ministry for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, whichin the year 2023 is €23,029.57 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in the year 
2023) on completion of two (2) years service as Manager I in 
Salary Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in the year 
2023) on completion of five (5) years service as Manager I in 
Salary Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7 (€27,697.53 x €531.17 - €30,884.55 in the year 
2023) on completion of three (3) years service as Manager I 
in Salary Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
RIFORMI U UGWALJANZA

Post ta’ Manager I fil-Ministeru għall-Intern, 
is-Sigurtà, Riformi u Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, Riformi u Ugwaljanza, jilqa’ applikazzjonijiet għall-
post ta’ Manager I fil-Financial Analysis Unit fil-Ministeru 
għall-Intern, is-Sigurtà, Riformi u Ugwaljanza.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2023 huwa ta’ €23,029.57 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
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applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers are likewise to serve in this post for 
a minimum of two (2) years, before applying laterally. The 
latter condition is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I include:

i. Assists the Head of Financial Crimes Investigations 
Department in implementing the work programme;

ii. Assists in extracting data from financial records, 
analysis data and presents it in an appropriate format;

iii. Assists in performing forensic research to trace funds 
and identifies assets for recovery; 

iv. Assists in conducting forensic analysis of financial 
data;

v. Assists in preparing detailed forensic accounting 
reports from financial findings as and when required;

vi. Assists in undertaking interviews to uncover and 
verify information;

sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom ukoll iservu f’dan 
il-post għal minimu ta’ sentejn (2), qabel ma japplikaw 
lateralment. Din il-kundizzjoni tal-aħħar mhijiex applikabbli 
għal finijiet ta’ promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Jassisti lill-Kap tad-Dipartiment tal-Investigazzjonijiet 
tar-Reati Ekonimici fl-implementazzjoni tal-programm tax-
xoghol;

ii. Jassisti biex tingabar data/informazzjoni minn registri 
finanzjarji, janalizza d-data u jipprezenta b’format adegwata;

iii. Jassisti fir-ricerka forensika biex isegwi fondi u 
jidentifika assi għall-irkupru; 

iv. Jassisti fit-twettiq ta’ analizi forensika ta’ data 
finanzjarja;

v. Jghin fil-preparazzjoni ta’ rapporti forensici u ta’ 
accounting dettaljati minn sejbiet finanzjarji kif u meta 
meħtieġ;

vi. Jassisti fl-intervisti biex jikxef u jivverifika 
informazzjoni;
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vii. Assists in the preparation of analytical data for Court 
cases and attends Court sessions when required to provide 
evidence in assigned cases;

viii. Understands the wider economic and legal 
implications of a case assigned;

ix. Attends meetings with relevant stakeholders in Malta 
or abroad when required;

x. Travels abroad to conduct investigations and obtains 
necessary training when required; 

xi. Keeps abreast in the local and international financial 
and commercial field including developments in Legal 
aspects;

xii. Keeps abreast of advancements in ICT especially 
with respect to software in the financial field; 

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Any other duties, as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

vii. Jgħin fil-preparazzjoni ta’ data analitika għall-
kazijiet tal-Qorti ujattendi seduti tal-Qorti meta meħtieg 
biexjipprovdi evidenza fil-kazijiet assenjati;

viii. Jifhem 1-implikazzjonijiet wiesgħa ekonomiċi u 
legali tal-każ assenjat;

ix. Jattendi laqgħat ma’ partijiet rilevanti fMalta jew barra 
minn Malta meta jkun mitlub;

x. Jivvjaġġa barra minn Malta biex iwettaq 
investigazzjonijiet u jikseb taħriġ neċessarju meta jkun 
mitlub;

xi. Iżomm aġġomat fil-qasam finanzjarju u kummerċjali 
kemm lokali kif ukoll internazzjonali inkluż żvilupp legali;

xii. Izomm aggomat fl-avvanzi tal-ICT speċalment dwar 
software tal-qasam finanzjarju; 

xiii. Kwalunkwe kompitu iehor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggomati biex 
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in the Maltese language and do not 
possess at least an MQF level 1 in the Maltese langugae 
must attend and be successful in the assessment of the 
“Maltese language 1”, course offered by the Institute of 
Public Services. Attendance to such course together with 
the attainment of MQF Level 1, are to be completed before 
the confirmation of appointment i.e. within the twelve (12) 
months of engagement.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Economics or Statistics 
or Accountancy or Commerce or Finance o Banking or 
Mathematics or Criminology or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Dawk il-kandidati li m’għandhomx MQF ta’ Livell 1 
fil-lingwa Maltija, jridu jattendu u jgħaddu b’suċċess fl-
assessjar mill-kors “Maltese Language 1” offrut mill-
Istitut għas-servizzi Pubbliċi. L-attendenza għal dan il-kors 
flimkien mal-kisba tal-Livell 1 tal-MQF għandhom jitlestew 
qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax (12) -il 
xahar mill-ingaġġ.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax (12) -il xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom Degree ta’ Baċċelerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Ekonomija jew Statistika 
jew Accountancy jew Kummerċ jew Finanzi jew Servizzi 
Bankarji jew Matematika jew Kriminoloġija jew ikollhom 
kwalifika rikonoxxuta professjonali komparabbli fil-livell 6 
tal-MQF fl-Accountancy.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hekk kif applikabbli hija ċaċetta biss suġġett 
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MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master’s recognistion statement being submitted 
with the application. A recognised Master’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 60 ECTS/ECVET credits is acceptable provided that it 
is verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le.. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1 (iii) jew 4.2.
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(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the neccessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

6.3 Appointments of successful applicants will be made 
subject to Security Clearance.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Human Resources, Ministry for Home Affairs, Security, 
Reforms and Equality, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing 
date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Tuesday, 2nd January, 2024. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

6.3 Il-ħatriet ta’ applikanti li jgħaddu jkunu soġġetti 
għall-Approvazzjoni tas-Sigurtà.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tar-Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà, Riformi u Ugwaljanza, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta . These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Ministry are (https://homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

15th December, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education, 
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continous Professional Development 
of Personnel and Protection of Minors in Compulsoly 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation invites applications 
for the post of Manager II in the Logistics Unit in the 
Office of the Permanent Secretary within the Ministry for 
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tar-Riżorsi Umani, Ministeru għall-
Intern, is-Sigurtà, Riformi u Ugwaljanza, 201, Triq id-Dejqa, 
Valletta . Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (https://homeaffairs.gov.mt) u (recruitment.mhsr@
gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Manager II fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjon 
tal-applikanti interessati li l-ebda forma t’abbuż fuq it-tfal 
m’huwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqa’ 
applikazzjonijiet għall-post ta’ Manager II fil-Logistics Unit fl-
Uffiċċju tas-Segretarju Permanenti fi ħdan il-Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni.

Termini u kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12)-il xahar.

2.2. Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.
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2.3. The salary for the post of Manager II is Salary Scale 
7, which in the year 2023 is €27,697.53 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€30,884.55.

2.4. A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) after 
three (3) years service as Manager II in Salary Scale 7, 
subject to satisfactory performance.

2.5. Appointees will also be entitled to the payment of 
an annual performance bonus of up to a maximum of 15% 
of their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.7. Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers are likewise to serve in this post for 
a minimum of two (2) years, before applying laterally. The 
latter condition is not applicable for promotion purposes.

2.8. It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse of 
a two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.9. The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The duties of a Manager II in the Logistics Unit in the 
Office of the Permanent Secretary include:

2.3. Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 
7, li fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €30,884.55.

2.4. Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19x €596.33 - 
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5. Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6. L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.7. Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom ukoll iservu f’dan 
il-post għal minimu ta’ sentejn (2), qabel ma japplikaw 
lateralment. Din il-kundizzjoni tal-aħħar mhijiex applikabbli 
għal finijiet ta’ promozzjoni.

2.8. Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor skont il-postijiet vakanti stabbiliti.

2.9. Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ta’ Manager II fil-Logistics Unit fl-Uffiċċju 
tas-Segretarju Permanenti jinkludu:
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i. Manages structural and reorganizational transformation 
to effectively and efficiently oversee the Unit’s daily 
activities;

ii. Ensures conformity according to the legislation, rules 
and regulations including, but not limited to, those relating 
to the environment and health and safety;

iii. Provides the best practice in site management and 
ensures timely execution of maintenance tasks as required 
by his line manager;

iv. Holds records and contributes to the preparation of 
financial estimates, business plans, annual and term reports 
including identification of action required;

v. Oversee and plan the new project as requested by 
MEYR. This includes communicating with colleges and 
educational facilities regarding the planning of infrastructure 
projects, which derive from inclinations in shifts of student 
populations and infrastructural needs resulting from 
educational progress;

vi. Carry out inspections on a regular basis to determine 
any faults, repairs or maintenance that are required;

vii. Assists the Assistant Director Logistics regarding 
procurement procedures and disbursement of funds;

viii. Plans, coordinates and monitors maintenance and 
cleaning programmes at specific site/s that fall under MEYR 
and ensures that the site/s is/are well-maintained at all times 
and minimises disruption during peak visiting times;

ix. Oversee in the most effective and efficient manner the 
site resources, including human resources, equipment and 
consumables;

x. Provides leadership to the staff including supervision, 
training, performance evaluation, discipline an delegation of 
authority;

xi. Coordinates the planning and implementation of 
projects required by the Ministry and entities and draws up 
estimates of maintenance costs;

xii. Maintains proper records and contributes to the 
preparation of financial estimates, business plans, annual and 
term reports and any other reports which may be requested;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

i. Jmexxi b’mod effettiv u effiċjenti, l-operat ta’ kuljum 
tal-Unit billi jwettaq riforma strutturali u riorganizzattiva;

ii. Jiżgura l-konformità mal-leġiżlazzjoni, ir-regoli u 
r-regolamenti kollha pertinenti inklużi, iżda mhux limitati 
għal, dawk relatati mal-ambjent u s-saħħa u s-sigurtà;

iii. Jiżgura l-applikazzjoni tal-aħjar prattiki fil-ġestjoni tas-
sit u jiżgura t-twettiq f’waqtu tal-kompiti ta’ manutenzjoni 
kif meħtieġ mill-line manager tiegħu;

iv. Jżomm rekords kif xieraq u jikkontribwixxi għat-
tħejjija ta’ stimi finanzjarji, pjanijiet ta’ negozju, rapporti 
annwali u ta’ żmien inkluża l-identifikazzjoni ta’ azzjoni 
meħtieġa;

v. Jikkoordina ppjanar relatat mal-implimentazzjoni ta’ 
proġetti ġodda meħtieġa mill-MEYR inkluż il-kollegament 
mal-Kulleġġi u l-Faċilitajiet Edukattivi fir-rigward tal-
ippjanar ta’ proġetti infrastrutturali, li joħorġu minn xejriet 
ta’ bidliet fil-popolazzjonijiet tal-istudenti u ħtiġijiet 
infrastrutturali li jirriżultaw mill-progress edukattiv;

vi. Jispezzjona l-bini fuq bażi regolari biex jiddetermina 
kwalunkwe ħsara, tiswija jew manutenzjoni li huma 
meħtieġa;

vii. Jgħin lill-Assistent Direttur Loġistika rigward 
proċeduri ta’ akkwist u ħruġ ta’ fondi;

viii. Jippjana, jikkoordina u jimmonitorja l-programmi ta’ 
manutenzjoni u tindif f’sit/i speċifiċi li jaqgħu taħt il-MEYR 
u jiżgura li s-sit/i jkun/huma miżmuma tajjeb f’kull ħin u 
jimminimizza t-tfixkil waqt l-ogħla ħinijiet ta’ żjarat;

ix. Jiġġestixxi r-riżorsi tas-sit, inklużi r-riżorsi umani, it-
tagħmir u l-konsumabbli, bl-aktar mod effettiv u effiċjenti;

x. Jipprovdi tmexxija lill-persunal inklużi s-superviżjoni, 
it-taħriġ, l-evalwazzjoni tal-prestazzjoni, id-dixxiplina u 
d-delegazzjoni tal-awtorità;

xi. Jikkoordina l-ippjanar u l-implimentazzjoni tal-
proġetti meħtieġa mill-Ministeru u l-entitajiet u jfassal 
estimi tal-ispejjeż tal-manutenzjoni;

xii. Jżomm rekords xierqa u jikkontribwixxi għall-
preparazzjoni ta’ stimi finanzjarji, pjanijiet ta’ negozju, 
rapporti annwali u ta’ żmien u kwalunkwe rapport ieħor li 
jista’ jintalab;

xiii. Jwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti meħtieġ;
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xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ 
Pajjiżi Terzi), jew li jkunu ngħataw permess ta’ residenza 
taħt ir-regolament 18(3) tal-istess regolamenti, flimkien 
mal-membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognized Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in High Performance Buildings or Project 
Management or Business Administration or Logistics & 
Supply Chain Management or Management or Strategic 
Management or Water Management.

*A recognised Masters’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVE credits.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3. Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE jew 
ekwivalenti*) fil-High Performance Buildings jew Project 
Management jew Business Administration jew Logistics & 
Supply Chain Management jew Management jew Strategic 
Management jew Water Management.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
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provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2024. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4. Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, the GP 47 is to be 
requested by HR Unit of the ministry/department issuing 
the call for application from the Director responsible for 
HR where applicants are serving, while those applying 
from outside the Public Service must produce a Certificate 
of Conduct issued by the Criminal Records Office or other 
competent authority not earlier than one (1) month from the 
date of application and state whether they have ever been in 
Government Service, giving details.

4.5. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6. Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5. Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.7. Prospective applicants should note the requirement 
to produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1. Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (onhttps://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 5th January, 
2024. A computer-generated e-mail will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) would not be accepted.

4.7. L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz 
tar-Recruitment Portaltal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal.

Id-data tal-għeluq tal-applikazzjonijiet hija 5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 5 ta’ Jannar, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

15th December, 2023

MINISTRY FOR HEALTH

Post of Principal Technical Officer (Electrical 
Engineering) in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Principal 
Technical Officer (Electrical Engineering) in the Ministry 
for Health.

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Principal Technical Officer 
(Electrical Engineering) is Salary Scale 9, which in the 
year 2023 is equivalent to, €24,494.79 per annum, rising 
by annual increments of €447.33 up to a maximum of 
€27,178.77.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Il-15 ta’ Diċembru, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Principal Technical Officer (Electrical 
Engineering) fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Principal 
Technical Officer (Electrical Engineering) fil-Ministeru 
għas-Saħħa.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Principal Technical Officer (Electrical 
Engineering) huwa ta’ Skala ta’ Salarju 9, li fis-sena 2023 
huwa ta’ €24,494.79 fis-sena, li jiżdied b’€447.33 fis-sena 
sa massimu ta’ €27,178.77.
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2.3. The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.4 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Principal Technical 
Officer (Electrical Engineering) include:

i. The coordination and management of works and 
projects to be completed, on time, to the required standard 
and within budget;

ii. Ensuring that contractors, engineers and managers 
involved in the various projects and works provide the 
necessary input on time;

iii. Organization of work schedule;

iv. Record, report and review the progress of the Project/
works

v. Supervision and management of personnel and 
contractors under his/her charge;

vi. Planning and advising on procurement of the 
material/services/works in liaison with the Director or his 
representative and the subsequent procurement of same;

vii. Setting up of technical specifications of any material/
services/works involved and to assist in the procurement 
of same together with certification of delivered material/
services/works

viii. Carry out the evaluation of tenders and call for quotes 
for all the material, works and services requested

ix. Carries out all the necessary paperwork and other 
action for the procurement of urgently required items and/or 
any other urgent repairs.

2.3. Il-persuna nnominata tkun intitolata għal-benefiċċji 
oħra u soġġetta għall-kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim relevanti bejn il-Gvern ta’ 
Malta u l-Unions kompetenti.

2.4 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Principal Technical 
Officer (Electrical Engineering) jinkludu li:

i. Il-koordinazzjoni u l-ġestjoni ta’ xogħlijiet u proġetti 
li għandhom jitlestew, fil-ħin, għall-istandard meħtieġ u fil-
baġit;

ii. Li jiġi żgurat li l-kuntratturi, l-inġiniera u l-maniġers 
involuti fid-diversi proġetti u xogħlijiet jipprovdu l-input 
meħtieġ fil-ħin;

iii. Organizzazzjoni tal-iskeda tax-xogħol;

iv. Irreġistra, tirrapporta u tirrevedi l-progress tal-Proġett/
xogħlijiet

v. Superviżjoni u ġestjoni tal-persunal u l-kuntratturi taħt 
il-kariga tiegħu/tagħha;

vi. Ippjanar u pariri dwar l-akkwist tal-materjal/servizzi/
xogħlijiet flimkien mad-Direttur jew ir-rappreżentant tiegħu 
u l-akkwist sussegwenti tal-istess;

vii. Twaqqif ta’ speċifikazzjonijiet tekniċi ta’ kwalunkwe 
materjal/servizzi/xogħlijiet involuti u biex tassisti fl-akkwist 
tal-istess flimkien maċ-ċertifikazzjoni tal-materjal/servizzi/
xogħlijiet mogħtija

viii. Iwettaq l-evalwazzjoni tal-offerti u sejħa għall-
kwotazzjonijiet għall-materjal, xogħlijiet u servizzi kollha 
mitluba

ix. Iwettaq il-burokrazija kollha meħtieġa u azzjoni oħra 
għall-akkwist ta’ oġġetti meħtieġa b’mod urġenti u/jew 
kwalunkwe tiswija urġenti oħra.
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x. Checks quality and specifications together with 
certification of delivered items.

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

x. Iċċekkja l-kwalità u l-ispeċifikazzjonijiet flimkien 
maċ-ċertifikazzjoni tal-oġġetti kkonsenjati.

xi. Jwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND;

iii. have been assimilated as ‘Officer in Grade 9’ or ‘Officer 
in Grade 8’ in terms of the Agreement on the Classification, 
Regarding and Assimilation of the Technical Class;

OR;

iv. in the grade of Senior Technical Officer, are in 
possession of at least a Higher Technician Diploma (HTD) 
at MQF Level 5 (subject to a minimum of 60 ECTS/
ECVET credits or equivalent*) in a related technical area 
or a recognised higher comparable professional qualification 
at MQF Level 5, and who have not less than five (5) years 
experience in site project management and/or workforce 
supervision;

OR;

v. have been assimilated in the grade of Senior Technical 
Officer in terms of Agreement on the Classification, 
Regarding and Assimilation of the Technical Class, and have 
at least a total of five (5) years service in this new grade or 
in the previous grades of Technical Officer I and Technical 
Officer II.

The Higher Technical Diploma is rated at Level 5 within 
the Malta Qualification Framework (subject to a minimum 
of 60 ECTS/ECVET credits or equivalent*). A person in 
possession of an MQF Level 4 appropriate recognised 
qualification (subject to a minimum of 120 ECTS/ECVET 
credits or equivalent*) followed by two (2) years proven 
appropriate experience shall be deemed to satisfy the clause 
‘Higher Technical Diploma’ or a recognised comparable 
qualification at MQF Level 5 found under paragraph 4.1(b). 
The two (2) years proven appropriate experience will not 
however be reckonable for the purposes of computing 
the five (5) year mandatory requirement in site project 
management and/or workforce supervision.

OR;

vi. in possession of at least a recognized Higher 
Technician Diploma (HTD) at MQF Level 5 (subject to 
a minimum of 60 ECTS/ECVET credits, or equivalent) 
in related technical area or an appropriate comparable 
qualification at MQF Level 5, and who have not less then 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwi tal-Malti u l-Ingliż

U;

iii. ġew assimilati bħala ‘Officer in Grade 9’ jew ‘Officer 
in Grade 8’ skont il-ftehim dwar il-Klassifikazzjoni, ir-
Regarding u l-Assimilazzjoni tal-Klassi Teknika;

JEW;

iv. fil-ħatra ta’ Senior Technical Officer, u li huma fil-
pussess ta’ mill-inqas Higher Technician Diploma (HTD) 
rikonoxxuta f’Livell 5 tal-MQF (suġġett għal minimu ta’ 
60 ECTS/ECVET kretti jew ekwivalenti*) f’qasam tekniku 
relatat jew kwalifika komparabbli f’livell ta’ MQF 5, u li 
għandhom mhux inqas minn ħames (5) snin esperjenza f’site 
project management u/jew workforce supervision;

JEW;

v. ġew assimilati fil-grad ta’ Senior Technical Officer 
skont il-ftehim dwar il-Klassifikazzjoni, ir-Regarding u 
lAssimilazzjoni tal-Klassi Teknika, u li għandhom mill-inqas 
total ta’ ħames (5) snin servizz f’dan il-grad jew filgradi ta’ 
qabel ta’ Technical Officer I u Technical Officer II.

Il-Higher Technician Diploma (HTD) hija meqjusa bħala 
kwalifika fil-Livell 5 tal-Malta Qualifications Framework 
(suġġetta għal minimu ta’ 60 ECTS/ECVET kretti jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’Livel 4 tal-MQF (suġġetta għal minimu ta’ 120 ECTS/
ECVET kretti jew ekwivalenti*), segwita b’sentejn (2) 
esperjenza xierqa ekwivalenti u ppruvata titqies bħala li 
tissodisfa il-klawsola ‘Higher Technician Diploma’ jew 
kwalifika rikonoxxuta professjonali komparabbli f’Livell 5 
tal-MQF li tinsab f’paragrafu 4.1 (b). Is-sentejn (2) esprejenza 
xierqa u ppruvata, iżda, ma jistgħux jingħaddu wkoll bħala 
parti mill-ħames (5) snin esperjenza oħra mandatorja f’site 
project management u/jew workforce supervision.

JEW;

vi. fil-pussess ta’ mill-inqas Higher Technician Diploma 
(HTD) rikonoxxuta fil-Livell MQF 5 (suġġett għal minimu ta’ 
60 kredtu ECTS/ECVET, jew ekwivalenti) f’qasam tekniku 
relatat jew kwalifika xierqa komparabbli fil-Livell 5 tal-
MQF, u li ma jkunux inqas minn ħames (5) snin esperjenza 
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fil-ġestjoni tal-proġett fuq il-post u/jew is-superviżjoni tal-
ħaddiema

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 ECTS/
ECVET krettu, hekk kif applikabbli, hija aċċetata biss suġġet 
għal-dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-aplikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba 
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

five (5) years’ experience in site project management and/
or workforce supervision.

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.
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4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
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tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 -4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq Merkanti, Valletta, 
VLT1171, permezz tal-Online Government Recruitment Portal 
biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu Ċertifikat 
tal-Kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, 
li għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tlieta, 2 ta’ Jannar, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel.

application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the’ People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 
1171, through the Online Government Recruitment Portal 
only on https://recruitment.gov.mt. Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Tuesday, 2nd January, 2024. A computer-generated e-mail 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-riżultat;

eżami mediku;

proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards flindirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq Merkanti, il-Belt Valletta VLT 117. Dawn 
ilprovvedimenti ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), u l-indirizz elettroniku tad-
Diviżjoni huwa (recruitment.health@gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦAS-SAĦĦA

Post ta’ Principal Technical Officer (Mechanical 
Engineering) fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Principal 
Technical Officer (Mechanical Engineering) fil-Ministeru 
għas-Saħħa.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt), and 
(recruitment.health@gov.mt).

15th December, 2023

MINISTRY FOR HEALTH

Post of Principal Technical Officer (Mechanical 
Engineering) in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Principal 
Technical Officer (Mechanical Engineering) in the Ministry 
for Health.
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Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2. Is-salarju ta’ Principal Technical Officer (Mechanical 
Engineering) huwa ta’ Skala ta’ Salarju 9, li fis-sena 2023 
huwa ta’ €24,494.79 fis-sena, li jiżdied b’€447.33 fis-sena 
sa massimu ta’ €27,178.77.

2.3. Il-persuna nnominata tkun intitolata għal-benefiċċji 
oħra u soġġetta għall-kundizzjonijiet u obbligi li jkunu 
mniżżlin fi kwalunkwe ftehim relevanti bejn il-Gvern ta’ 
Malta u l-Unions kompetenti.

2.4 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Principal Technical 
Officer (Electrical Engineering) jinkludu li:

i. Il-koordinazzjoni u l-ġestjoni ta’ xogħlijiet u proġetti 
li għandhom jitlestew, fil-ħin, għall-istandard meħtieġ u fil-
baġit;

ii. Li jiġi żgurat li l-kuntratturi, l-inġiniera u l-maniġers 
involuti fid-diversi proġetti u xogħlijiet jipprovdu l-input 
meħtieġ fil-ħin;

iii. Organizzazzjoni ta’ skeda tax-xogħol;

iv. Irreġistra, tirrapporta u tirrevedi l-progress tal-Proġett/
xogħlijiet

v. Superviżjoni u ġestjoni ta’ persunal u kuntratturi taħt 
il-kariga tiegħu/tagħha;

vi. Ippjanar u pariri dwar l-akkwist tal-materjal/servizzi/
xogħlijiet flimkien mad-Direttur jew ir-rappreżentant tiegħu 
u l-akkwist sussegwenti tal-istess;

vii. Twaqqif ta’ speċifikazzjonijiet tekniċi ta’ kwalunkwe 
materjal/servizzi/xogħlijiet involuti u biex tassisti fl-akkwist 

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Principal Technical Officer 
(Mechanical Engineering) is Salary Scale 9, which in the 
year 2023 is equivalent to, €24,494.79 per annum, rising 
by annual increments of €447.33 up to a maximum of 
€27,178.77.

2.3. The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.4 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Principal Technical 
Officer (Mechanical Engineering) include:

i. The coordination and management of works and 
projects to be completed, on time, to the required standard 
and within budget;

ii. Ensuring that contractors, engineers and managers 
involved in the various projects and works provide the 
necessary input on time;

iii. Organization of work schedule;

iv. Record, report and review the progress of the Project/
works

v. Supervision and management of personnel and 
contractors under his/her charge;

vi. Planning and advising on procurement of the 
material/services/works in liaison with the Director or his 
representative and the subsequent procurement of same;

vii. Setting up of technical specifications of any material/
services/works involved and to assist in the procurement 
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of same together with certification of delivered material/
services/works;

viii. Carry out the evaluation of tenders and call for quotes 
for all the material, works and services requested;

ix. Carries out all the necessary paperwork and other 
action for the procurement of urgently required items and/or 
any other urgent repairs;

x. Checks quality and specifications together with 
certification of delivered items;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

tal-istess flimkien maċ-ċertifikazzjoni tal-materjal/servizzi/
xogħlijiet mogħtija;

viii. Iwettaq l-evalwazzjoni tal-offerti u sejjaħ għall-
kwotazzjonijiet għall-materjal, xogħlijiet u servizzi kollha 
mitluba;

ix. Iwettaq il-burokrazija kollha meħtieġa u azzjoni oħra 
għall-akkwist ta’ oġġetti meħtieġa b’mod urġenti u/jew 
kwalunkwe tiswija urġenti oħra;

x. Iċċekkja l-kwalità u l-ispeċifikazzjonijiet flimkien 
maċ-ċertifikazzjoni tal-oġġetti kkonsenjati;

xi. Jwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND;

iii. have been assimilated as ‘Officer in Grade 9’ or ‘Officer 
in Grade 8’ in terms of the Agreement on the Classification, 
Regarding and Assimilation of the Technical Class;

OR;

iv. in the grade of Senior Technical Officer, are in 
possession of at least a Higher Technician Diploma (HTD) 
at MQF Level 5 (subject to a minimum of 60 ECTS/
ECVET credits or equivalent*) in a related technical area 
or a recognised higher comparable professional qualification 
at MQF Level 5, and who have not less than five (5) years 
experience in site project management and/or workforce 
supervision;

OR;

v. have been assimilated in the grade of Senior Technical 
Officer in terms of Agreement on the Classification, 
Regarding and Assimilation of the Technical Class, and have 
at least a total of five (5) years service in this new grade or 
in the previous grades of Technical Officer I and Technical 
Officer II.

The Higher Technical Diploma is rated at Level 5 within 
the Malta Qualification Framework (subject to a minimum 
of 60 ECTS/ECVET credits or equivalent*). A person in 
possession of an MQF Level 4 appropriate recognised 
qualification (subject to a minimum of 120 ECTS/ECVET 
credits or equivalent*) followed by two (2) years proven 
appropriate experience shall be deemed to satisfy the clause 
‘Higher Technical Diploma’ or a recognised comparable 
qualification at MQF Level 5 found under paragraph 4.1(b). 

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwi tal-Malti u l-Ingliż;

U

iii. ġew assimilati bħala ‘Officer in Grade 9’ jew ‘Officer 
in Grade 8’ skont il-ftehim dwar il-Klassifikazzjoni, ir-
Regarding u l-Assimilazzjoni tal-Klassi Teknika;

JEW;

iv. fil-ħatra ta’ Senior Technical Officer, u li huma fil-
pussess ta’ mill-inqas Higher Technician Diploma (HTD) 
rikonoxxuta f’Livell 5 tal-MQF (suġġett għal minimu ta’ 
60 ECTS/ECVET kretti jew ekwivalenti*) f’qasam tekniku 
relatat jew kwalifika komparabbli f’livell ta’ MQF 5, u li 
għandhom mhux inqas minn ħames (5) snin esperjenza f’site 
project management u/jew workforce supervision;

JEW;

v. ġew assimilati fil-grad ta’ Senior Technical Officer 
skont il-ftehim dwar il-Klassifikazzjoni, ir-Regarding u 
lAssimilazzjoni tal-Klassi Teknika, u li għandhom mill-inqas 
total ta’ ħames (5) snin servizz f’dan il-grad jew filgradi ta’ 
qabel ta’ Technical Officer I u Technical Officer II.

Il-Higher Technician Diploma (HTD) hija meqjusa bħala 
kwalifika fil-Livell 5 tal-Malta Qualifications Framework 
(suġġetta għal minimu ta’ 60 ECTS/ECVET kretti jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’Livel 4 tal-MQF (suġġetta għal minimu ta’ 120 ECTS/
ECVET kretti jew ekwivalenti*), segwita b’sentejn (2) 
esperjenza xierqa ekwivalenti u ppruvata titqies bħala li 
tissodisfa il-klawsola ‘Higher Technician Diploma’ jew 
kwalifika rikonoxxuta professjonali komparabbli f’Livell 5 
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The two (2) years proven appropriate experience will not 
however be reckonable for the purposes of computing 
the five (5) year mandatory requirement in site project 
management and/or workforce supervision.

OR;

vi. in possession of at least a recognized Higher Technician 
Diploma (HTD) at MQF Level 5 (subject to a minimum of 
60 ECTS/ECVET credits, or equivalent) in related technical 
area or an appropriate comparable qualification at MQF 
Level 5, and who have not less then five (5) years’ experience 
in site project management and/or workforce supervision

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1 will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 

tal-MQF li tinsab f’paragrafu 4.1 (b). Is-sentejn (2) esprejenza 
xierqa u ppruvata, iżda, ma jistgħux jingħaddu wkoll bħala 
parti mill-ħames (5) snin esperjenza oħra mandatorja f’site 
project management u/jew workforce supervision.

JEW;

vi. fil-pussess ta’ mill-inqas Higher Technician Diploma 
(HTD) rikonoxxuta fil-Livell MQF 5 (suġġett għal minimu ta’ 
60 kredtu ECTS/ECVET, jew ekwivalenti) f’qasam tekniku 
relatat jew kwalifika xierqa komparabbli fil-Livell 5 tal-
MQF, u li ma jkunux inqas minn ħames (5) snin esperjenza 
fil-ġestjoni tal-proġett fuq il-post u/jew is-superviżjoni tal-
ħaddiema

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 ECTS/
ECVET krettu, hekk kif applikabbli, hija aċċetata biss suġġet 
għal-dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-aplikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm ilħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux 
fl-istess linja ta’ karriera jew le.. Riverżjoni għal ħatra 
preċedenti mhux ikkonfermata mhijiex possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba 
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
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may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.
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4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the’ People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq Merkanti, 
Valletta, VLT1171, permezz tal-Online Government 
Recruitment Portal biss fuq (https://recruitment.gov.mt). 
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include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Tuesday, 2nd January, 2024. A computer-generated e-mail 
will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; submission of recognition statements in respect 
of qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt), and 
(recruitment.health@gov.mt).

15th December, 2023

L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;
sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-

kwalifiki; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards flindirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq Merkanti, Valletta VLT 117. Dawn 
ilprovvedimenti ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa huwa (https://
deputyprimeminister.gov.mt), u l-indirizz elettroniku tad-
Diviżjoni huwa (recruitment.health@gov.mt).

Il-15 ta’ Diċembru, 2023
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MINISTRY FOR HEALTH

Post of Senior Technical Officer (Electrical)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Senior 
Technical Officer (Electrical) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Senior Technical Officer 
(Electrical) is Salary Scale 11, which in the year 2023 is 
equivalent to €21,630.00 per annum, rising by annual 
increments of €375.17 up to a maximum of €23,881.02.

2.3 A Senior Technical Officer will progress to Scale 10 
(€23,029.57 x €407.67 - €25,475.59) in the year 2023 on 
completion of five (5) years service in the grade, subject to 
satisfactory performance.

2.4 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.5 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Senior Technical Officer 
(Electrical) include:

i. Assisting in controlling and supervising of all technical 
activities undertaken by the Electrical Engineering Section;

ii. Aid and support to senior management in the daily 
running of the Section including the management of 
subordinates if applicable;

MINISTERU ĠĦAS-SAĦĦA

Post ta’ Senior Technical Officer (Electrical)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għas-
Saħħa jilqa’ applikazzjonijiet għall-post ta’ Senior Technical 
Officer (Electrical) fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Senior Technical Officer (Electrical) 
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2023 huwa ta’ 
€21,630.00 fis-sena, li jiżdied b’ €375.17 fis-sena sa 
massimu ta’ €23,881.02.

2.3 Persuna fil-grad ta’ Senior Technical Officer titla’ fi 
Skala 10 (€23,029.57 x €407.67 - €25,475.59) fis-sena 
2023 wara ħames (5) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna maħtura tkun intitolata għal benefiċċji oħra 
u soġġetta għall-kundizzjonijiet u obbligi oħra li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-Unjins kompetenti.

2.5 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Technical Officer 
(Electrical) jinkludu li:

i. Għajnuna fil-kontroll u s-superviżjoni tal-attivitajiet 
tekniċi kollha mwettqa mit-Taqsima tal-Inġinerija Elettrika;

ii. Għajnuna u appoġġ lill-maniġment superjuri fit-
tmexxija ta’ kuljum tas-Sezzjoni inkluż il-maniġment tas-
subordinati jekk applikabbli;
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iii. Maintaining records, reports and working programmes 
as may be required, to ensure that the projects are kept to 
time schedules and budget;

iv. Provide feedback to senior management as necessary 
and coordinating the activities of the Section with contractors 
and other Sections within the Engineering Department;

v. Carrying out site works inspections (even off MDH 
grounds site) and coordinating electrical engineering works 
with other trades (Mechanical & Civil);

vi. Assuring that the works carried out by contractors and 
subordinates is according to good working practice and to 
the highest standards;

vii. Ensures that the quality of the products/services being 
performed is carried out to the required standard on a first-
time basis, thus eliminating duplication of jobs;

viii. Supervising and monitoring contractors and direct 
labour, ensuring that works are effectively and efficiently 
carried out;

ix. Responsibility for supervising the maintenance, repair 
and the upkeep carried out at MDH;

x. Ensuring that Occupational Health & Safety is always 
deployed during the works and all jobs are carried out in 
a safe manner and that all the safety equipment/clothing is 
readily available, maintained and used accordingly;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

iii. Iż-żamma ta’ rekords, rapporti u programmi ta’ ħidma 
kif jista’ jkun meħtieġ, biex jiġi żgurat li l-proġetti jinżammu 
skont l-iskedi taż-żmien u l-baġit;

iv. Ipprovdi feedback lill-maniġment superjuri kif meħtieġ 
u tikkoordina l-attivitajiet tat-Taqsima mal-kuntratturi u 
Sezzjonijiet oħra fi ħdan id-Dipartiment tal-Inġinerija;

v. Twettiq ta’ spezzjonijiet ta’ xogħlijiet fuq il-post (anke 
barra mis-sit tal-grounds tal-MDH) u koordinazzjoni ta’ 
xogħlijiet ta’ inġinerija elettrika ma’ snajja’ oħra (Mechanical 
& Civil);

vi. Jassiguraw li x-xogħlijiet li jsiru mill-kuntratturi u 
s-subordinati jkunu skont prattika tajba tax-xogħol u mal-
ogħla standards;

vii. Jiżgura li l-kwalità tal-prodotti/servizzi li qed 
jitwettqu titwettaq għall-istandard meħtieġ għall-ewwel 
darba, u b’hekk tiġi eliminata d-duplikazzjoni tal-impjiegi;

viii. Is-superviżjoni u l-monitoraġġ tal-kuntratturi u tax-
xogħol dirett, filwaqt li jiġi żgurat li x-xogħlijiet jitwettqu 
b’mod effettiv u effiċjenti;

ix. Responsabbiltà għas-superviżjoni tal-manutenzjoni, 
tiswija u manutenzjoni mwettqa fl-MDH;

x. jiżgura li s-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol 
huma dejjem skjerati waqt ix-xogħlijiet u l-impjiegi kollha 
jitwettqu b’mod sikur u li t-tagħmir/l-ilbies tas-sigurtà kollu 
jkun faċilment disponibbli, miżmuma u użat kif xieraq;

xi. Jwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND; 

iii. in the grade of Technical Officer;

OR

iv. a. in possession of a Higher Technician Diploma at 
MQF Level 5 (subject to a minimum of 60 ECTS/ECVE 
credits, or equivalent*, in a relevant technical area or a 
comparable qualification in a related technical area or a 
comparable qualification at MQF Level 5;

OR

b. in possession of a recognised (two-year full-time or 
equivalent) qualification at MQF Level 4 (subject to a 
minimum of 120 ECTS/ECVET credits or equivalent*), in 
a relevant technical area, or a comparable qualification plus 
two (2) years proven appropriate experience.

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwi tal-Malti u l-Ingliż

U;

iii. fil-grad ta’ Technical Officer;

JEW

iv. a. ikollhom Higher Technician Diploma (HTD) f’ 
Livell 5 tal-MQF (li jkollha minimu ta’ 60 ECTS/ECVET 
kretti jew ekwivalenti*), f’qasam tekniku relatat jew 
kwalifika komparabbli f’ Livell 5 tal-MQF;

JEW

b. ikollhom kwalifika rikonoxxuta (sentejn (2) full-
time jew ekwivalenti) f’ Livell 4 tal-MQF (suġġetta 
għallminimuta’ 120 ECTS/ECVET kretti jew ekwivalenti*), 
f’ qasam tekniku relatat, jew kwalifika komparabbli flimkien 
ma’ sentejn (2) esperjenza xierqa u ppruvata.
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The Higher Technical Diploma is rated at Level 5 within the 
Malta Qualification Framework (subject to a minimum of 60 
ECTS/ECVET credits , or equivalent*) , A person in possession 
of an MQF Level 4 appropriate recognised qualification (subject 
to a minimum of 120 ECTS/ECVET credits , or equivalent*), 
followed by two (2) years proven appropriate experience shall 
be deemed to satisfy the clause ‘Higher Technician Diploma 
or a recognised comparable professional qualification at MQF 
Level 5 found under paragraph 4.1 (a).

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

Il-Higher Technician Diploma (HTD) hija meqjusa bħala 
kwalifika f’ Livell 5 tal-Malta Qualifications Framework 
(suġġetta għal minimu ta’ 60 ECTS/ECVET kretti, jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’ Livel 4 tal-MQF (suġġetta għal minimu ta’ 120 ECTS/
ECVET kretti, jew ekwivalenti*), segwita b’sentejn 
esperjenza xierqa u ppruvata, titqies bħala li tissodisfa 
l-klawsola ‘Higher Technician Diploma’ jew kwalifika 
xierqa uekwivalenti li tinsab f’paragrafu 4.1 (ii).

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 
krettu, hekk kif applikabbli, hija aċċettata biss suġġett 
għaldikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mall-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
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closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management, Ministry for Health, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta, VLT 1171, through 
the Online Government Recruitment Portal only on (https://
recruitment.gov.mt). Applications are to include a Curriculum 
Vitae (which should include a list of qualifications held by 

d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru 
għasSaħħa, 15, Palazzo Castellania, Triq Merkanti, 
Valletta VLT 1171, permezz tal-Online Government 
Recruitment Portal biss fuq (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
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applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and e-mail address of the receiving 
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt)

15th December, 2023

(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards flindirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mill-People 
Management Division, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq Merkanti, Valletta, VLT 1171 . Dawn 
iddispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt). 

Il-15 ta’ Diċembru, 2023
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MINISTRY FOR HEALTH

Post of Senior Technical Officer (Mechanical)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Senior 
Technical Officer (Mechanical) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Senior Technical Officer 
(Mechanical) is Salary Scale 11, which in the year 2023 
is equivalent to €21,630.00 per annum, rising by annual 
increments of €375.17 up to a maximum of €23,881.02.

2.3 A Senior Technical Officer will progress to Scale 10 
(€23,029.57 x €407.67 - €25,475.59) in the year 2023 on 
completion of five (5) years service in the grade, subject to 
satisfactory performance.

2.4 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.5 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positionsor applications for 
a definite position.

Duties

3. The job duties for the post of Senior Technical Officer 
(Mechanical) include:

i. Assisting in controlling and supervising of all technical 
activities undertaken by the Mechanical Engineering 
Section;

ii. Aid and support to senior management in the daily 
running of the Section including the management of 
subordinates if applicable;

MINISTERU ĠĦAS-SAĦĦA

Post ta’ Senior Technical Officer (Mechanical)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għas-
Saħħa jilqa’ applikazzjonijiet għall-post ta’ Senior Technical 
Officer (Mechanical) fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Senior Technical Officer (Mechanical) 
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2023 huwa ta’ 
€21,630.00 fis-sena, li jiżdied b’ €375.17 fis-sena sa 
massimu ta’ €23,881.02.

2.3 Persuna fil-grad ta’ Senior Technical Officer titla’ fi 
Skala 10 (€23,029.57 x €407.67 - €25,475.59) fis-sena 
2023 wara ħames (5) snin servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Persuna maħtura tkun intitolata għal benefiċċji oħra 
u soġġetta għall-kundizzjonijiet u obbligi oħra li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-Unjins kompetenti.

2.5 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, sakemm 
dawn tal-aħħar ma jkunux applikazzjonijiet għal pożizzjonijiet 
SAAC/ADAC jew applikazzjonijiet għal pożizzjoni definita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Technical Officer 
(Mechanical) jinkludu li:

i. Għajnuna fil-kontroll u s-superviżjoni tal-attivitajiet 
tekniċi kollha li jsiru mit-Taqsima tal-Inġinerija Mekkanika;

ii. Għajnuna u appoġġ lill-maniġment superjuri fit-
tmexxija ta’ kuljum tas-Sezzjoni inkluż il-maniġment tas-
subordinati jekk applikabbli;
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iii. Maintaining records, reports and working programmes 
as may be required, to ensure that the projects are kept to 
time schedules and budget;

iv. Provide feedback to senior management as necessary 
and coordinating the activities of the Section with contractors 
and other Sections within the Engineering Department;

v. Carrying out site works inspections (even off MDH 
grounds site) and coordinating mechanical engineering 
works with other trades (Electrical & Civil);

vi. Assuring that the works carried out by contractors and 
subordinates is according to good working practice and to 
the highest standards;

vii. Ensures that the quality of the products/services being 
performed is carried out to the required standard on a first-
time basis, thus eliminating duplication of jobs;

viii. Supervising and monitoring contractors and direct 
labour, ensuring that works are effectively and efficiently 
carried out;

ix. Responsibility for supervising the maintenance, repair 
and the upkeep carried out at MDH;

x. Ensuring that Occupational Health & Safety is always 
deployed during the works and all jobs are carried out in 
a safe manner and that all the safety equipment/clothing is 
readily available, maintained and used accordingly;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

iii. Iż-żamma ta’ rekords, rapporti u programmi ta’ ħidma 
kif jista’ jkun meħtieġ, biex jiġi żgurat li l-proġetti jinżammu 
skont l-iskedi taż-żmien u l-baġit;

iv. Ipprovdi feedback lill-maniġment superjuri kif meħtieġ 
u tikkoordina l-attivitajiet tat-Taqsima mal-kuntratturi u 
Sezzjonijiet oħra fi ħdan id-Dipartiment tal-Inġinerija;

v. Twettiq ta’ spezzjonijiet ta’ xogħlijiet fuq il-post (anke 
barra mis-sit tal-grounds tal-MDH) u koordinazzjoni ta’ 
xogħlijiet ta’ inġinerija mekkanika ma’ snajja’ oħra (Elettriku 
u Ċivili);

vi. Jassiguraw li x-xogħlijiet li jsiru mill-kuntratturi u 
s-subordinati jkunu skont prattika tajba tax-xogħol u mal-
ogħla standards;

vii. Jiżgura li l-kwalità tal-prodotti/servizzi li qed 
jitwettqu titwettaq għall-istandard meħtieġ għall-ewwel 
darba, u b’hekk tiġi eliminata d-duplikazzjoni tal-impjiegi;

viii. Is-superviżjoni u l-monitoraġġ tal-kuntratturi u tax-
xogħol dirett, filwaqt li jiġi żgurat li x-xogħlijiet jitwettqu 
b’mod effettiv u effiċjenti;

ix. Responsabbiltà għas-superviżjoni tal-manutenzjoni, 
tiswija u manutenzjoni mwettqa fl-MDH;

x. Niżguraw li s-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol 
huma dejjem skjerati waqt ix-xogħlijiet u l-impjiegi kollha 
jitwettqu b’mod sikur u li t-tagħmir/l-ilbies tas-sigurtà kollu 
jkun faċilment disponibbli, miżmuma u użat kif xieraq;

xi. Jwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xii. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND; 

iii. in the grade of Technical Officer;

OR

iv. a. in possession of a Higher Technician Diploma at 
MQF Level 5 (subject to a minimum of 60 ECTS/ECVE 
credits, or equivalent*, in a relevant technical area or a 
comparable qualification in a related technical area or a 
comparable qualification at MQF Level 5;

OR

b. in possession of a recognised (two-year full-time or 
equivalent) qualification at MQF Level 4 (subject to a 
minimum of 120 ECTS/ECVET credits or equivalent*), in 
a relevant technical area, or a comparable qualification plus 
two (2) years proven appropriate experience.

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwi tal-Malti u l-Ingliż

U;

iii. fil-grad ta’ Technical Officer;

JEW

iv. a. ikollhom Higher Technician Diploma (HTD) f’ 
Livell 5 tal-MQF (li jkollha minimu ta’ 60 ECTS/ECVET 
kretti jew ekwivalenti*), f’ qasam tekniku relatat jew 
kwalifika komparabbli f’ Livell 5 tal-MQF;

JEW

b. ikollhom kwalifika rikonoxxuta (sentejn (2) full-
time jew ekwivalenti) f’ Livell 4 tal-MQF (suġġetta 
għallminimuta’ 120 ECTS/ECVET kretti jew ekwivalenti*), 
f’ qasam tekniku relatat, jew kwalifika komparabbli flimkien 
ma’ sentejn (2) esperjenza xierqa u ppruvata.
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The Higher Technical Diploma is rated at Level 5 within 
the Malta Qualification Framework (subject to a minimum 
of 60 ECTS/ECVET credits , or equivalent*) , A person 
in possession of an MQF Level 4 appropriate recognised 
qualification (subject to a minimum of 120 ECTS/ECVET 
credits , or equivalent*), followed by two (2) years proven 
appropriate experience shall be deemed to satisfy the clause 
‘Higher Technician Diploma or a recognised comparable 
professional qualification at MQF Level 5 found under 
paragraph 4.1 (a).

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Public officers may apply for a lower grade even if not 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraph 4.1will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification by the 31st October, 
2024. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only 
be awarded for qualifications attained by the closing date 
of the call for applications. A candidate who can provide 
evidence that the necessary ECTS were attained by such date 
may be awarded marks accordingly, i.e. the Selection Board 
could opt to give one of the lower marks if substantiated by 
an available transcript.

Il-Higher Technician Diploma (HTD) hija meqjusa bħala 
kwalifika f’ Livell 5 tal-Malta Qualifications Framework 
(suġġetta għal minimu ta’ 60 ECTS/ECVET kretti, jew 
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta 
f’ Livel 4 tal-MQF (suġġetta għal minimu ta’ 120 ECTS/
ECVET kretti, jew ekwivalenti*), segwita b’sentejn 
esperjenza xierqa u ppruvata, titqies bħala li tissodisfa 
l-klawsola ‘Higher Technician Diploma’ jew kwalifika 
xierqa uekwivalenti li tinsab f’paragrafu 4.1 (ii).

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 
krettu, hekk kif applikabbli, hija aċċettata biss suġġett 
għaldikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mall-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Uffiċjali pubbliċi jistgħu japplikaw għal grad inqas anke 
jekk mhux ikkonfermati fil-ħatra attwali tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1, xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza għall-kisba tal-
imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal din ir-
raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti li diġà 
qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 għandu jintalab 
mill-HR Unit tal-ministeru/dipartiment li joħroġ is-sejħa għall-
applikazzjonijiet mingħand id-Direttur responsabbli għall-HR 
fejn l-applikanti jkunu qed iservu, filwaqt li dawk li japplikaw 
minn barra s-Servizz Pubbliku għandom jipproduċu 
Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.
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4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management, Ministry for Health, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta, VLT 1171, through 
the Online Government Recruitment Portal only on (https://
recruitment.gov.mt). Applications are to include a Curriculum 
Vitae (which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 -4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru 
għasSaħħa, 15, Palazzo Castellania, Triq Merkanti, 
Valletta VLT 1171, permezz tal-Online Government 
Recruitment Portal biss fuq (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
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not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and e-mail address of the receiving 
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

15th December, 2023

jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fil-
provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards flindirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mill-People 
Management Division, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq Merkanti, Valletta, VLT 1171 . Dawn 
iddispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt). 

Il-15 ta’ Diċembru, 2023
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MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Post of Senior Manager (Project Management) in the 
Ministry for Agriculture, Fisheries 

and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Senior Manager (Project Management) in the Ministry for 
Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Project 
Management) is Salary Scale 5, which in year 2023 is 
€31,330.95 per annum, rising by annual increments of 
€640.67 up to a maximum of €35,174.97.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

MINISTERU GĦALL-AGRIKOLTURA, SAJD
U DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager (Project Management)
fil-Ministeru għall-Agrikoltura, Sajd u Drittijiet tal-

Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali, jilqa’ applikazzjonijiet għall-
post ta’ Senior Manager (Project Management) fil-Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager (Project Management) 
huwa ta’ Skala ta’ Salarju 5, li fl-2023 huwa ta’ €31,330.95 
fis-sena, li jiżdied b’€640.67 fis-sena sa massimu ta’ 
€35,174.97.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.
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b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Project 
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Duties

3. The job duties for the post of Senior Manager (Project 
Management) include:

i. Assumes a key role in coordinating projects from start 
to finish;

ii. Prepare business plans, project briefs, tender dossiers, 
feasibility reports and other documents as requested;

iii. Takes a key coordinating role to identify projects that 
can be carried out through national and European Union 
funding opportunities;

iv. Manages the project section that falls under the 
responsibility of the Operations Directorate;

v. Maintains appropriate records to inform management 
decisions;

vi. Chairs or participates in evaluation committees, 
selection boards and other forums as needed;

vii. Addresses the continuous development of the 
employees assigned under his/her responsibility;

viii. Directs and guides the staff assigned under his/her 
responsibility;

ix. Represents the Operations Directorate as may be 
necessary;

x. Performs other duties that may be updated to meet 
the requirements of any other field as confirmed by the 
Permanent Secretary;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-Project Management, skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager (Project 
Management) jinkludu li:

i. Jassumi rwol ewlieni fil-koordinazzjoni ta’ proġetti 
mill-bidu sal-aħħar;

ii. Iħejji business plans, briefs ta’ proġetti, dossiers tal-
offerti, rapporti ta’ fattibilità u dokumenti ohra kif mitlub;

iii. Jiehu rwol ewlini ta’ koordinazzjoni biex jidentifika 
proġetti li jistgħu jitwettqu permezz ta’ opportunitajiet ta’ 
finanzjament nazzjonali, u tal-Unjoni Ewropea;

iv. Jmexxi is-sezzjoni tal-progetti li taqgha taht ir-
responsabbilta tad-Direttorat tal-Operat;

v. Iżomm rekords xierqa biex jinforma d-deċiżjonijiet tal-
maniġment;

vi. Jippresjedi jew jipparteċipa f’kumitati ta’ evalwazzjoni, 
bordijiet ta’ għażla u fora oħra kif meħtieġ;

vii. Jindirizza l-iżvilupp kontinwu tal-impjegati assenjati 
taħt ir-responsabbilta’ tiegħu/tagħha;

viii. Jidderieġi u jiggwida l-istaff assenjat taħt ir-
responsabbilta’ tiegħu/tagħha;

ix. Jirrappreżenta d-Direttorat tal-Operat kif jista’ jkun 
meħtieġ;

x. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;
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xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognized Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Project Management, or Management 
Studies, or European Studies, or Business Administration, or 
Evidence Based Management, or Accountancy, or Creativity 
and Innovation, or Quality Assurance Management.

*A recognised Master’s qaulification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masters recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVE credits.

AND

iv. With five (5) years of Public Service management 
experience in, or any other management experience that 
may be considered by the Administration comparable to, 
Salary Scale 7, which experience must be duly sustained 
with relevant evidence.

OR

v. the incumbent who previously performed the duties of 
this specific role within this area in the capacity of Assistant 
Director, in the term which ended immediately prior to 
suppression of this Assistant directorship.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management, jew 
Management Studies, jew European Studies, jew Business 
Administration, jew Evidence Based Management, jew 
Accountancy, jew Creativity and Innovation, jew Quality 
Assurance Management.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fis-Servizz 
Pubbliku fi, jew kwalunkwe esperjenza oħra maniġerjali li 
tista’ tiġi kkunsidrata mill-Amministrazzjoni komparabbli 
ma’, Skala ta’ Salarju 7, liema esperjenza għandha tkun 
sostnuta kif xieraq b’evidenza relevanti.

JEW

v. il-persuna li preċedentament kienet tagħmel dawn 
id-dmirijiet ta’ dan ir-rwol speċifiku f’dan il-qasam fil-
kapaċità ta’ Assistent Direttur, f’terminu li għadu kif spiċċa 
immedjament qabel jew li l-pozizzjoni ġiet mibdula minn 
dik ta’ Assistent Direttur.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st October, 2024. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
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result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience .

Submission of applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing 
date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Tuesday 2nd January, 2024. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents .

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Luqa, LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

15th December, 2023

MINISTRY FOR AGRICULTURE, FISHERIES 
AND ANIMAL RIGHTS

Post of Senior Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Senior Manager in the Ministry for Agriculture, Fisheries 
and Animal Rights.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-Assistent Direttur, (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Luqa, LQA 3300. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Il-15 ta’ Diċembru, 2023

MINISTERU GĦALL-AGRIKOLTURA, SAJD
U DRITTIJIET TAL-ANNIMALI

Post ta’ Senior Manager fil-Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali, jilqa’ applikazzjonijiet għall-
post ta’ Senior Manager fil-Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2023 is €31,330.95 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €35,174.97.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC/ADAC positions or applications for 
a definite position.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from date of publication.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2023 huwa ta’ €31,330.95 fis-sena, li jiżdied 
b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Duties

3. The job duties for the post of Senior Manager include:

i. Contributes to the formulation, preparation and delivery 
of the Department’s projects and objectives, whilst preparing 
and implementing operational plans and effectively manages 
allocated budgets;

ii. Dealing with policy issues on a case by case basis as 
requested by the Director General (Fisheries and Aquaculture);

iii. Ensures the highest level of transparency in projects 
and operations, including that procurement processes are 
affected in accordance to the Public Procurement Regulations 
as issued by the Ministry for Finance;

iv. developing work plans, standards, procedures and 
schedules, and allocating work amongst the staff of the 
Fisheries and Aquaculture Department to ensure quality, 
quantity, timeliness and measurable results in relation to 
planned objectives;

v. Participates fully as a member of the management team 
of the Department and contributes to the management of 
human resources processes relative to subordinates as may 
be required;

vi. Organises and participates in meetings and take 
minutes of discussions, in Malta and abroad as deemed 
necessary;

vii. Carries out effective management of resources and 
provide strong leadership to staff under supervision, also 
identifies training requirements, and establishes an ongoing, 
rolling, training plan for all staff within the Unit, ensures 
abidance with the relevant National and EU regulations and/
or procedures;

viii. Provides advice to other Departmental sections 
when it comes to technical queries in relation to projects and 
applicable deliverables;

ix. Liaises with all related stakeholders with a view to 
developing a clear understanding and implementation 
of procedures and control relating to the management of 
operations of the Unit in line with the related requirements;

x. Providing leadership and co-ordinating activities of 
Units under his/her charge in order to ensure correctness and 
timeliness in the management of Fisheries Implementation 
and Control Regulations;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager 
jinkludu li:

i. Jikkontribwixxi fil-formulazzjoni, preparazzjoni u 
kunsinna ta’ proġetti u oġġettivi, tad-Dipartiment, filwaqt 
li jipprepara u jimplimenta pjanijiet tal-operat u jimmaniġja 
b’mod effettiv il-baġit allokat;

ii. Jindirizza kwistjonijiet ta’ politika, każ b’każ skont kif 
mitluba mid-Direttur Ġenerali (Sajd u Akwakultura);

iii. Jassigura l-ogħla livell ta’ trasparenza fil-proġetti 
u l-operat, inkluż il-proċessi tal-akwisti skont il-Public 
Procurement Regulations maħruġa mill-Ministeru tal-
Finanzi;

iv. Jiżviluppa pjanijiet tax-xogħol, standards, proċeduri u 
skedi, u talloka x-xogħol lill-impjegati tad-Dipartiment tas-
Sajd u l-Akwakultura sabiex tassigura l-kwalità, l-kwantità, 
t-twettiq fil-ħin u l-kisba ta’ riżultati tanġibbli f’dak li 
jirrelata mal-miri ppjanati;

v. Jipparteċipa b’mod sħiħ bħala membru tal-
management team tad-Dipartiment fejn jiġi assenjat, kif 
ukoll jikkontribwixxi fl-immaniġjar tar-Riżorsi Umani fil-
proċess relatat mas-subordinati meta jkun meħtieġ;

vi. Jorganizza u jipparteċipa f’laqgħat u teħied ta’ minuti 
f’diskussjonijiet, f’Malta u barra minn Malta kif ikun 
meħtieġ;

vii. Iwettaq immaniġjar b’mod effettiv ir-riżorsi u 
jipprovdi tmexxija b’saħħita mal-istaff taħt is-superviżżjoni 
tiegħu, filwaqt li jagħraf it-taħriġ neċessarju u jistabbilixxi 
pjan ta’ taħriġ kontinwu tal-istaff fis-Sezzjoni, u jassigura 
li ir-regolamenti u l-proċeduri Nazzjonali u tal-UE huma 
segwiti b’mod rilevanti;

viii. Jipprovdi pariri lis-sezzjonijiet Dipartimentali 
meta ikun hemm mistoqsijiet tekniċi relatati ma’ proġetti u 
riżultati applikabbli;

ix. Jikkoordina mal-partijiet interessati sabiex jiżviluppa 
għarfien ċar u jimplimenta proċeduri u kontrolli relatati mal-
immaniġġjar tal-operat fit-Taqsima tiegħu skont il-ħtiġijiet 
relatati;

x. Jipprovdi tmexxija u jikkoordina l-attivitajiet tat-
Taqsimiet li jaqgħu taħtu sabiex jiżgura l-immaniġġar 
korrett u fil-ħin tar-Regolamenti tal-Implimentazzjoni u tal-
Kontroll tas-Sajd;

xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;
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xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognized Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 
credits, or equivalent*) in Natural Sciences, or Fisheries 
Management, or Environment Studies, or European Studies, 
or Public Policy, or Management Studies, or a comparable 
professional qualification.

*A recognised Master’s qaulification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masters recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVE credits.

AND

iv. With five (5) years of Public Service management 
experience in, or any other management experience that 
may be considered by the Administration comparable to, 
Salary Scale 7, which experience must be duly sustained 
with relevant evidence.

OR

v. the incumbent who previously performed the duties of 
this specific role within this area in the capacity of Assistant 
Director, in the term which ended immediately prior to 
suppression of this Assistant directorship.

Public Officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Natural Sciences, jew Fisheries 
Management, jew Environment Studies, jew European 
Studies, jew Public Policy, jew Management Studies, jew 
kwalifika komparabbli professjonali.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET 
hija aċċettabbli sakemm ikun ivverifikat mill-MQRIC li 
l-ammont ta’ xogħol huwa komparabbli ma’ mill-inqas 60 
krettu ECTS/ECVET.

U

iv. B’ħames (5) snin esperjenza maniġerjali fis-Servizz 
Pubbliku fi, jew kwalunkwe esperjenza oħra maniġerjali li 
tista’ tiġi kkunsidrata mill-Amministrazzjoni komparabbli 
ma’, Skala ta’ Salarju 7, liema esperjenza għandha tkun 
sostnuta kif xieraq b’evidenza relevanti.

JEW

v. il-persuna li preċedentament kienet tagħmel dawn 
id-dmirijiet ta’ dan ir-rwol speċifiku f’dan il-qasam fil-
kapaċità ta’ Assistent Direttur, f’terminu li għadu kif spiċċa 
immedjament qabel jew li l-pozizzjoni ġiet mibdula minn 
dik ta’ Assistent Direttur.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il- 
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.
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(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) or 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jagħtu 
d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.
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4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience .

Submission of applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq, 
għandhom esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
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one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing 
date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Tuesday, 2nd January, 2024. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents .

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

15th December, 2023

ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma: (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Il-15 ta’ Diċembru, 2023
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MINISTRY FOR THE NATIONAL HERITAGE 
THE ARTS AND LOCAL GOVERNMENT

Post of Manager I (Human Resources) in the 
Ministry for the National Heritage, the Arts

 and Local Government

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for the National 
Heritage, the Arts and Local Government invites applications 
for the post of Manager I (Human Resources) in the Ministry 
for the National Heritage, the Arts and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year is €23,029.57 per annum, rising by annual 
increments of €407.67 up to a maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary 
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary 
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary 
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 

MINISTERU GĦALL-WIRT NAZZJONALI, 
L-ARTI U L-GVERN LOKALI

Post ta’ Manager I (Human Resources) 
fil-Ministeru għall-Wirt Nazzjonali, 

l-Arti u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali jilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Human Resources) fil-Ministeru 
għall-Wirt Nazzonali, l-Arti u l-Gvern Lokali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2023 huwa ta’ €23,029.57 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €25,475,59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - 
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bħala 
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - 
€28,969.23 fis-sena 2023) wara ħames (5) snin servizz 
bħala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - 
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bħala 
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% 
tassalarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti 
u suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 



Il-15 ta’ Diċembru, 2023 	 14,937

applications for SAAC/ADAC positions or applications for 
a definite position.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and if 
appointed are to serve in this post, for a minimum of two 
(2) years before applying laterally. This is not applicable 
for promotion purposes, subject to the pertinent eligibility 
criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation , in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Human 
Resources) include:

i. Supports the superior with the monitoring of delegated 
functions of all human resources policies, programmes, and 
practices to ensure compliance with central policies across 
the ministry;

ii. Assists the superior in performing duties related to the 
recruitment, promotions and progressions of employees as 
and when required;

iii. Assists in creating the checklists and Standard 
Operating Procedures to improve adherence to processes, 
procedures and regulations to reduce risks of lack of 
compliance;

iv. Coordinates and carries out constant and regular 
compliance checks to ensure that established policies are 
being adhered to, and follow up on the timely implementation 
of corrective measures required;

sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC/ADAC jew applikazzjonijiet għal 
pożizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Human 
Resources) jinkludu li:

i. Jappoġġja lis-superjur bil-monitoraġġ tal-funzjonijiet 
delegati tal-politiki, il-programmi u l-prattiki kollha tar-
riżorsi umani biex tiġi żgurata l-konformità mal-politiki 
ċentrali fil-ministeru kollu;

ii. Jassisti lis-superjur fit-twettiq ta’ dmirijiet relatati 
mar-reklutaġġ, il-promozzjonijiet u l-progressjonijiet tal-
impjegati kif u meta meħtieġ;

iii. Jassisti fil-ħolqien tal-listi ta’ kontroll u l-Proċeduri 
Operattivi Standard biex tittejjeb l-aderenza mal-proċessi, il-
proċeduri u r-regolamenti biex jitnaqqsu r-riskji ta’ nuqqas 
ta’ konformità;

iv. Jikkordina u jwettaq kontrolli ta’ konformità kostanti 
u regolari biex jiżgura li l-politiki stabbiliti jkunu qed jiġu 
osservati, u jsegwi l-implimentazzjoni f’waqtha tal-miżuri 
korrettivi meħtieġa;



	 14,938	 Gazzetta  tal-Gvern  ta’  Malta 21,166   

v. Assists superior in the alignment between the HR 
Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Coordinates and participates in the collations of 
data related to human resources records of the ministry by 
utilising the standard Dakar HR Corporate data systems for 
data entry, enquiry and reporting;

vii. Liaises with the heads of the ministry to ensure 
implementation and full compliance of performance 
appraisals and takes the necessary action to ensure that 
timeframes are strictly adhered to;

viii. Facilitates the Ministry’s recruitment process 
including the drafts, processing and issuing of calls for 
applications, follows the necessary procedure as outlined 
and guided by prevailing policies, regulations and the People 
and Standards Division;

ix. Supports and prepares all the required data/financial 
workings in case of negotiations;

x. Assists in the preparation and sharing of data, and 
coordinates with IPS for the induction of new or other 
employees who require development following results of 
performance appraisals as well as coordinates the inter-
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all human 
resources management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistic upon which 
Strategic Human Resources Management decisions are taken. 
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

v. Jassisti superjuri fl-allinjament bejn l-istrateġija tar-
Riżorsi Umani u l-għanijiet tan-negozju, jikkontribwixxi 
għall-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja programmi 
ta’ ġestjoni tat-tibdil;

vi. Jikkordina u jipparteċipa fil-ġbir ta’ data relatata 
mar-rekords tar-Riżorsi Umani tal-Ministeru billi jutilizza 
s-sistemi standard tad-data korporattiva Dakar HR għad-
dħul, l-inkjesta u r-rappurtar tad-data;

vii. Jikkollabara mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-istqarrijiet 
tal-prestazzjoni u jieħu l-azzjoni meħtieġa biex jiżgura li 
l-perjodi ta’ żmien jiġu osservati b’mod strett;

viii. Jiffaċilita l-proċess ta’ reklutaġġ tal-Ministeru 
inklużi l-abbozzi, l-ipproċessar u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, isegwi l-proċedura meħtieġa kif deskritta u 
ggwidata minn politiki, regolamenti prevalenti u d-Diviżjoni 
dwar Nies u Standards;

ix. Jappoġġja u jikkompila l-ħidma meħtieġa dwar id-
data/finanzjarja meta jkun meħtieġ għal negozjati mat-trade 
unions;

x. Jassisti fit-tħejjija u l-qsim tad-data, u jikkordina mal-
IPS għall-induzzjoni ta’ impjegati ġodda jew impjegati 
oħra li jeħtieġu żvilupp wara riżultati tal-evalwazzjoni 
tal-prestazzjoni kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-Riżorsi Umani inkluż l-ippjanar 
tarRiżorsi Umani, konformita’ tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
talimpjegati li fuqhom jittieħdu d-deċiżjonijiet stateġiċi tar-
Riżorsi Umani. Dan l-irwol huwa kumplimentari għal dak 
ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identita` 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in/must be proficient in the 
Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f.  Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw/ikunu profiċjenti bil-lingwa 
Maltija u dik Ingliża;

U

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*)fil-Work and Human Resources Management, 
jew Training and Development, jew Public Administration, 
jew Public Management, jew Corporate Governance, jew 
Leadership, jew Leadership and Organisational Behaviour, jew 
Management and Leadership, jew Strategy, Leadership and 
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Change Management or Industrial Relations and Workplace 
Learning or Business Administration.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET is only accepted subject to an MQRIC 
formal Master’s recognistion statement being submitted 
with the application. A recognised Master’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 60 ECTS/ECVET credits is acceptable provided that it 
is verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and date 
of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

Change Management, jew Industrial Relations and Workplace 
Learning, jew Business Administration.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hekk kif applikabbli hija ċaċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le.. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Masters rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.
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(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may 
only be awarded for qualifications attained by the closing 
date of the call for applications. A candidate who can 
provide evidence that the neccessary ECTS were attained 
by such date may be awarded marks accordingly, i.e. the 
Selection Board could opt to give one of the lower marks if 
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Criminal Records Office or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(c) Marki għal kwalifiki rilevanti addizzjonali jistgħu 
jingħataw biss għal kwalifiki miksuba sad-data tal-għeluq 
tas-sejħa għall-applikazzjonijiet. Kandidat li jista’ jipprovdi 
evidenza li l-ECTS meħtieġa nkisbu sa dik id-data jista’ 
jingħata l-marki skont dan, jiġifieri l-Bord tal-Għażla 
jista’ jagħżel li jagħti waħda mill-marki l-aktar baxxi jekk 
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti li diġà 
qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 għandu jintalab 
mill-HR Unit tal-ministeru/dipartiment li joħroġ is-sejħa għall-
applikazzjonijiet mingħand id-Direttur responsabbli għall-HR 
fejn l-applikanti jkunu qed iservu, filwaqt li dawk li japplikaw 
minn barra s-Servizz Pubbliku għandom jipproduċu 
Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jinnotaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MQRIC fir-rigward tal-kwalifiki tagħhom mill-MQRIC, 
jew awtorità pertinenti oħra, kif applikabbli, skont id-
dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/transkrizzjonijiet u/jew dokumenti, li 



	 14,942	 Gazzetta  tal-Gvern  ta’  Malta 21,166   

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 2 
ta’ Jannar, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for the National 
Heritage, the Arts and Local Government through the Online 
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Tuesday, 2nd 
January, 2024. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi, 35, Triq 
l-Ifran, il-Belt Valletta. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mhal.gov.mt)  u (hr.mhal@gov.mt).

Il-15 taʼ Diċembru, 2023

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from Directorate Corporate Services, 35, Triq 
l-Ifran, Valletta . These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

15th December, 2023

KUNSILL REĠJONALI LVANT

Deputat Reġistratur fit-Tribunal Lokali f’San Ġwann

(Full Time – Skala 13)
Jobsplus Permit Number: 754/2023

Il-Kunsill Reġjonali Lvant qed ifittex biex jimpjega 
Deputat Reġistratur fit-Tribunal Lokali f’San Ġwann fuq 
bażi Full-time.

L-applikant irid ikun eleġibbli f’waħda mill-katergoriji 
li ġejjin: 

(a) Fil-pussess ta’ kwalifika rikonoxxuta (sentejn (2) 
full-time jew ekwivalenti) f’Livell 4 tal-MQF (soġġett għal 
minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti) 
f’suġġetti fejn il-qasam ta’ studju ewlieni jew sekondarju jkun 
f’wieħed minn dawn: Public Policy, Management, Business 
jew Office Administration, Riżorsi Umani, Taħriġ u Żvilupp, 
Finanzi, Accounts, Ekonomija, Amministrazzjoni Pubblika, 
Business Studies, Politika Soċjali, Relazzjonijiet tal-Unjoni 
Ewropea u Internazzjonali, Tekonoloġija tal-Informatika u 
ICT, Environmental Studies u studji relatati mal-Immanniġġjar 
tal-Agrikoltura/Manniġġjar tal-Enerġija, Statistika, Built 
Environment, Project  Management, Quality Management, 
Komunikazzjoni, Soċjoloġija, Procurement, Studji Segretarjali 
jew suġġetti oħra f’oqsma ta’studju relatat; jew

(b) fil-pussess ta’ kwalifika ta’‘A’ Level f’Livell 4 tal-
MQF (fi Grad 1-5, Grad C jew livell komparabbli) f’suġġetti 
relatati. 

Fil-każijiet imsemmija hawn fuq, l-applikanti għandhom 
ikunu wkoll fil-pussess ta’:

EASTERN REGIONAL COUNCIL 

Deputy Registrar in the Local Tribunal in San Ġwann

(Full Time – Scale 13)
Jobsplus Permit Number: 754/2023

The Eastern Regional Council is seeking to recruit a 
Deputy Registrar on a Full-time basis.

The applicant my be eligible in one of the following 
categories: 

(a) In possession of a recognized qualification (two (2) 
years full-time or equivalent) at Level 4 of the MQF (subject 
to a minimum of 120 ECTS/ECVET credits or equivalent) 
in subjects where the field of ‘ main or secondary study is in 
one of these: Public Policy, Management, Business or Office 
Administration, Human Resources, Training and Development, 
Finance, Accounts, Economy, Public Administration, Business 
Studies, Social Policy, European Union Relations and 
International, Information Technology and ICT, Environmental 
Studies and studies related to Agricultural Management/
Energy Management, Statistics, Built Environment, Project 
Management, Quality Management, Communication, 
Sociology, Procurement, Secretarial Studies or other subjects in 
related fields of study; or

(b) in possession of an ‘A’ Level qualification at Level 4 
of the MQF (at Grade 1-5, Grade C or comparable level) in 
related subjects.

 
In the cases mentioned above, applicants must also be in 

possession of:



	 14,944	 Gazzetta  tal-Gvern  ta’  Malta 21,166   

(i) kwalifika vokazzjonali f’Livell 3 tal-MQF, jew il-
kwalifika ta’ Ċertifikat u Profil tal-Iskola Sekondarja f’Livell 
3 tal-MQF fil-Malti, l-Ingliż, il-Matematika u IT Office 
Application Skills bħala taqsimiet ta’ studju separati fil-kors 
segwit, sakemm dawn is-suġġetti mhumiex inklużi bħala 
taqsimiet ta’ studju separati fil-kors ta’studji u, jew suġġetti 
ta’ ‘A’ Level segwiti f’Livell 4 tal-MQF; jew 

(ii) kwalifika li turi li għaddew (tal-inqas fi Grad 
1-5,Grad C jew livell komparabbli) f’Livell 3 tal-MQF fil-
Malti, l-Ingliż, il-Matematika u IT Office Application Skills, 
sakemm dawn is-suġġetti mhumiex inklużi bħala taqsimiet 
ta’ studju separati fil-kors ta’ studji u, jew suġġetti ta’‘A’ 
Level segwiti f’Livell 4 tal-MQF; jew 

(c) uffiċjali pubbliċi fis-Servizz Pubbliku ta’ Malta 
fil-grad ta’ Skrivan Anzjan li l-ħatra tagħhom kienet 
ikkonfermata u li jkollhom minimu ta’sentejn (2) servizz 
sodisfaċenti fil-grad; 

(d) uffiċjali pubbliċi fis-Servizz Pubbliku ta’ Malta fil-
grad ta’ Skrivan li l-ħatra tagħhom kienet ikkonfermata u 
li jkollhom minimu ta’tliet (3) snin servizz sodisfaċenti fil-
grad; jew

(e) sentejn (2) esperjenza fil-grad ta’ Skrivan (Skala 15) 
ma’ Kunsill Lokali u soġġett għal performance sodisfaċenti 
u għal kwalifiki minimi ta’Skala 15.

Applikanti interessati għandhom jibagħtu s-CV tagħhom 
u kopja taċ-ċertifikati bil-posta jew b`imejl fuq (regjun-lvant.
dlg@gov.mt) mhux aktar tard mil-Ġimgħa 29 ta’ Diċembru 
2023 f`nofsinhar.

Il-15 ta’ Diċembru, 2023

(i) a vocational qualification at Level 3 of the MQF, or the 
qualification of a Secondary School Certificate and Profile 
at Level 3 of the MQF in Maltese, English, Mathematics 
and IT Office Application Skills as separate study units in 
the course followed, unless these subjects are included as 
separate study units in the course of studies and, or ‘A’ Level 
subjects followed at Level 4 of the MQF; or

(ii) a qualification showing that they have passed (at 
least Grade 1-5, Grade C or a comparable level) at Level 
3 of the MQF in Maltese, English, Mathematics and IT 
Office Application Skills, provided that the subjects are not 
included as separate study units in the course of studies and, 
or ‘A’ Level subjects followed at Level 4 of the MQF; or

(c) public officials in the Public Service of Malta in the 
rank of Senior Clerk whose appointment was confirmed and 
who have a minimum of two (2) years of satisfactory service 
in the rank;

(d) public officials in the Public Service of Malta in the 
rank of Clerk whose appointment was confirmed and who 
have a minimum of three (3) years satisfactory service in 
the rank; or

(e) two (2) years experience in the grade of Clerk 
(Scale 15) with a Local Council and subject to satisfactory 
performance and minimum qualifications of Scale 15.

Interested applicants should send their CV and a copy of 
the certificates by post or by e-mail on (regjun-lvant.dlg@
gov.mt) by not later than Friday, 29th December, 2023, at 
noon.

15th December, 2023

DEPARTMENT OF EXAMINATIONS

Qualifying Examination for Posts of Security Guard
in the Malta Public Service – December 2023

Written Examination

The Director of Examinations notifies that the result for the 
above-mentioned examination has been published and may be 
seen at Edu Servizz.gov, Ministry for Education, Sport, Youth, 
Research and Innovation, Great Siege Road, Floriana and at 
the Examinations Centre, Fortunato Mizzi Street, Victoria, 
Gozo during office hours.

Those applicants who have not received their results 
are advised to contact immediately the Department of 
Examinations on telephone number 2598 2958 or by email 
to (myexams@gov.mt).

15th December, 2023

DIPARTIMENT TAL-EŻAMIJIET

Eżami li Jikkwalifika għall-Postijiet ta’ Security Guard 
fis-Servizz Pubbliku ta’ Malta – Diċembru 2023

Eżami tal-Kitba

Id-Direttur tal-Eżamijiet jgħarraf li r-riżultat tal-eżami 
msemmi ġie pubblikat u wieħed jista’ jmur jarah l-Edu 
Servizz.gov, il-Ministeru għall-Edukazzjoni, l-Isport, iż-
Żgħażagħ, ir-Riċerka u l-Innovazzjoni, Triq l-Assedju 
l-Kbir, il-Furjana u fiċ-Ċentru tal-Eżamijiet, Triq Fortunato 
Mizzi, ir-Rabat, Għawdex fil-ħinijiet tal-uffiċċju.

Dawk l-applikanti li ma rċevewx ir-riżultat tal-eżami 
huma mitluba biex jikkuntattjaw immedjatament lid-
Dipartiment tal-Eżamijiet fuq in-numru tat-telefon 2598 
2958 jew b’ittra elettronika lil (myexams@gov.mt).

Il-15 ta’ Diċembru, 2023
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KUNSILL LOKALI Ż-ŻURRIEQ

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali ż-Żurrieq jgħarraf li nhar il-Ħamis, 14 
ta’ Diċembru, 2023 fit-8.00 a.m. sal-Ħadd, 17 ta’ Diċembru, 
2023 f’nofsillejl, it-toroq li ġejjin se jkunu magħluqa għat-
traffiku u ħadd ma jista’ jipparkja fihom.

Misraħ ir-Repubblika, parti minn Triq San Mikiel u parti 
minn Triq il-Kbira.

Trasport pubbliku se jkun affettwat.

Aktar dettalji jistgħu jinkisbu mis-Segretarju Eżekuttiv 
fuq 21642974/5.

 
Il-15 ta’ Diċembru, 2023

ŻURRIEQ LOCAL COUNCIL

Traffic and Parking Suspension

The Żurrieq Local Council notifies that from Thursday, 
14th December, 2023 at 8.00 a.m. till Sunday, 17th December, 
2023 till midnight, these streets will be closed for traffic and 
cleared from parking. 

Misraħ ir-Repubblika, part of Triq San Mikiel and part 
of Triq il-Kbira.

Public transport will be affected. 

Further details may be obtained from the Executive 
Secretary on 21642974/5. 

15th December, 2023

KUNSILL LOKALI PAOLA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Paola jgħarraf li nhar is-Sibt, 16 ta’ 
Diċembru, 2023 mis-6.00 p.m. sa nofsillejl parti minn Pjazza 
Antoine de Paule se tkun magħluqa għat-traffiku.

Trasport pubbliku se jkun affettwat.

Il-15 taʼ Diċembru, 2023

PAOLA LOCAL COUNCIL

Traffic and Parking Suspension

The Paola Local Council notifies that on Saturday, 16th 
December, 2023 from 6.00 p.m. till midnight, part of Pjazza 
de Paule will be closed for Traffic.

Public transport will be affected.
  
15th December, 2023

CENTRAL PROCUREMENT U SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, il-5 ta’ Jannar, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.gov.
mt) għall-provvista ta’: 

CFT 020-4511/23. Provvista ta’ Triball Incentive Spirometers
CFT 009-4512/23. Kiri ta’ low emission car for GGH
CFT 020-4513/23. Provvista ta’ behind the ear hearing 

aids for adults with severe to profound loss
CFT 019-4514/23. Servizzi ta’ telephony service 

consultant ħall-Isptar Mater Dei (MDH) u Sir Anthony Mamo 
Oncology Centre (SAMOC)

CFT 009-4515/23. Provvista ta’ servicing and maintenance 
of HVAC systems at GGH

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 5th January, 
2024. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 020-4511/23. Supply of Triball Incentive Spirometers
CFT 009-4512/23. Hire of a low emission car for GGH
CFT 020-4513/23. Supply of behind the ear hearing aids 

for adults with severe to profound loss
CFT 019-4514/23. Services of a telephony service 

consultant for Mater Dei Hospital (MDH) and Sir Anthony 
Mamo Oncology Centre (SAMOC)

CFT 009-4515/23. Supply of servicing and maintenance 
of HVAC systems at GGH

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
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elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Il-15 ta’ Diċembru, 2023

Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

15th December, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies 
Management) għas-Central Procurement u Supplies Unit 
fil-Ministeru għas-Saħħa, jgħarraf illi s-sottomissjonijiet 
tal-ERU Competitive Calls għandhom jintlaqgħu sal-10.00 
a.m. tat-Tnejn, 18 ta’ Diċembru, 2023. 

ERU1112U23A Medicinal
ERU1112U23B Medicinal
ERU1112U23 Medicinal
ERU1212U23 Medicinal
ERU1212U23 Devices
ERU1212U23A Devices
ERU1212U23B Devices
ERU1212U23D Medicinal
ERU1212U23E Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Il-15 ta’ Diċembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies 
Management) for the Central Procurement and Supplies Unit 
within the Ministry for Health, notifies that submissions for 
the below listed ERU Competitive Calls will be received up 
to 10.00 a.m. on Monday, 18th December, 2023.

ERU1112U23A Medicinal
ERU1112U23B Medicinal
ERU1112U23 Medicinal
ERU1212U23 Medicinal
ERU1212U23 Devices
ERU1212U23A Devices
ERU1212U23B Devices
ERU1212U23D Medicinal
ERU1212U23E Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

15th December, 2023

B’nota pprezentata, fil-Prim’Awla tal-Qorti, fit-3 ta’ 
Novembru, 2023, mill-Avukat Dott. Alison Wadge, ġabet is-
segwenti dokument biex jiġi pubblikat ai termini tal-Kodiċi 
tal-Kummerċ.

Permezz ta’ kuntratt, ippublikat, min-Nutar Dott. Clinton 
Bellizzi, Nutar Pubbliku, fit-3 ta’ Novembru, 2023, Dott. 
Roland Wadge detentur tal-karta tal-identità numru 20173M, 
u Dott. Alison Wadge née Buttigieg, detentriċi tal-karta tal-
identità numru 34175M, irreġistraw ’il fuq imsemmi kuntratt 
għall-finijiet tal-Kodiċi tal-Kummerċ, li bis-saħħa tiegħu 
emanċipaw għall-finijiet u l-effetti kollha tal-liġi lil binthom 
Valentina Wadge, minuri, studenta, bint l-istes Roland 
Wadge u Alison Wadge née Buttigieg, imwielda Ħaż-Żabbar 
fil-25 ta’ Frar, 2007, u residenti Ħal Balzan, bin-numru tal-

By a note, filed, in the First Hall Civil Court, on the 3rd 
November, 2023, Advocate Doctor Alison Wadge, brought 
forward the following document to be published in terms of 
the Commercial Code.

By means of a contract, published, by Notary Dr Clinton 
Bellizzi, Notary Public, on the 3rd November, 2023, Doctor 
Roland Wadge holder of identity card number 20173M, 
and Doctor Alison Wadge, holder of identity card number 
34175M, registered the above mentioned contract for the 
purposes of the Commercial Code, emancipated for all 
intents and purposes of law their daughter Valentina Wadge, 
minor, student, daughter of the same Roland Wadge and 
Alison Wadge née Buttigieg, born in Ħaż-Żabbar on the 25th 
February, 2007, and residing in Ħal Balzan, holding identity 
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karta tal-identità 72607L, u awtorizzawha tagħmel l-atti 
kollha tal-kummerċ, għal finijiet u effetti kollha tal-liġi.

Reġistru tal-Qrati Superjuri, illum 20 ta’ Novembru, 
2023

ALEXANDRA DEBATTISTA
Għar-Registratur, Qrati u Tribunali

card number 72607L, and authorised her to carry out all acts 
of trade for all intents and purposes of law.

Registry of the Superior Courts, today 20th November, 
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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Bʼdigriet mogħti mill-Qorti Ċivili, Primʼ Awla, Sede 
Kostituzzjonali, fid-19 taʼ Ottubru 2023, fl-atti tar-Rikors 
Kostituzzjonali Nru:707/2021ISB, li ġie ppreżentat fis-7 taʼ 
Marzu 2023, fl-ismijiet: Ebejer Salvina et vs Awtorità tad-
Djar et, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et seq. tal-Kap.12 biex isservi taʼ notifika 
fil-konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tikkundanna lill-Awtorità tad-
Djar u/jew l-Avukat tal-Istat, iħallsu kumpens fl-ammont 
taʼ disgħa u tmenin elf, sitt mija u tmienja u erbgħin ewro 
(€89,648.00). Bl-ispejjeż kollha kontra l-Awtorità tad-Djar 
u/jew Avukat tal-Istat.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn fuq 
huwa differit ghat-8 taʼ Jannar 2024 fid-08.50 a.m.

Notifika Intimat: Mcpherson Luiga sive Louise. 183, Triq 
Annibale Preca, Ħal Lija.

Reġistru tal-Qrati Superjuri, illum, 30 taʼ Ottubru 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Bʼdigriet mogħti mill-Qorti Ċivili, Primʼ Awla fis-17 taʼ 
Lulju, 2023, fuq rikors taʼ HSBC Bank Malta p.l.c (C3177) 
ġie iffissat il-jum tal-Ħamis, 11 taʼ Jannar, 2024 fl-għaxra u 
nofs taʼ filgħodu (10:30 am) għall-Bejgħ bl-Irkant, li għandu 
jsir fʼ Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati 
tal-Ġustizzja, Triq ir-Repubblika, il-Belt Valletta tal-fond 
hawn taħt deskritt.

Il-fond mingħajr isem u bin-numru uffiċjali mitejn u 
dsatax (219), qabel magħruf bin-numru mitejn u tlieta u 
erbgħin (243), aċċessibbli mill-bieb prinċipali fil-livell tat-
triq, fi Triq il-Kbira, il-Mosta, imqassam fuq tliet sulari, 
bʼparti mill-fond parzjalment sottopost minn proprjetà taʼ 
terzi fil-livell terran, bl-arja inkluża u bil-pertinenzi kollha 
tiegħu, liberu u ħieles, u soġġett għal dawk is-servitujiet 
naxxenti bʼmod naturali mill-pożizzjoni tiegħu parzjalment 
sovrastanti għal proprjetajiet taʼ terzi fis-sular terran li 
jinkludu wkoll il-mogħdija taʼ katusi u servizzi li jservu 

By decree issued by the Civil Court, First Hall, 
Constitutional Jurisdiction, on the 19th October 2023, in the 
acts of Constitutional Application No:707/2021ISB, which 
was presented on the 7th March 2023, in the names: Ebejer 
Salvina et vs Housing Authority et, the following publication 
was ordered in accordance with Article 187(3) et seq. of 
Chapter 12, to serve as a notification against the respondent. 
The applicant asked this Honourable Court to, among others: 
Condemn the Housing Authority and/or the State Advocate, 
to pay compensation in the amount of eighty-nine thousand, 
six hundred and forty-eight euros (€89,648.00). With all 
costs against the Housing Authority and/or State Advocate.

The Constitutional Application in the names mentioned 
above is postponed to 8th January 2024 at 08.50 a.m..

Notification Respondent: Mcpherson Luiga sive Louise. 
183, Triq Annibale Preca, Ħal Lija.

Register of the Superior Courts, today, 30 October 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 17th 
July, 2023 on the application of HSBC Bank Malta p.l.c. 
(C3177), Thursday, 11th January, 2024 at half past ten in the 
morning (10:30 am), has been fixed for the Sale By Auction 
to be held in Room Number 78, Nearby the Courts Archives, 
Level -1, Courts of Justice, Republic Street, Valletta of the 
following property.

The tenement without name and officially numbered two 
hundred and nineteen (219) previously numbered two hundred 
and forty three (243), accessible from the main door on ground 
floor level, in Triq il-Kbira, Mosta, on three floors, with part 
of the tenement underlies third party property on ground floor 
level, including its airspace, and with all its appurtenances, free 
and unencumbered, and as subject to the servitudes naturally 
resulting from its position partially overlying third party 
property on groundfloor level which includes also the drainage 
and services drains that serves the underlying property from 
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l-proprjetà sottostanti mill-bitħa interna li tifforma parti mill-
fond u s-sistema tad-drenaġġ li hija komuni maʼ terzi. Il-fond 
igawdi wkoll dritt taʼ użu taʼ shaft li hija kontigwa mal-fond 
u liema shaft tappartjeni għat-terzi u fil-livell tal-ewwel u 
t-tieni sular għandu twieqi fuq in-naħa taʼ wara li jħarsu fuq 
bitħa taʼ terzi fil-pjan terran, jinkludi sehem indiviż tal-ħitan 
tal-appoġġ, flimkien mal-proprjetajiet adjaċenti kif ukoll 
sehem indiviż tas-saqaf tal-fond sottostanti (li jappartjeni lil 
terzi) li jokkupa parti mis-sular terran, konfinanti mil-Lvant, 
il-Punent u t-Tramuntana maʼ proprjetà taʼ terzi u min-
Nofsinhar maʼ Triq il-Kbira fejn għandu l-faċċata mat-triq, 
u dan kif deskritt fl-att tan-Nutar Annalisa Caruana tas-sitta 
taʼ Ġunju tas-sena elfejn u tmienja (06.06.2008) u stmat li 
jiswaʼ ħames mija u tletin elf ewro (€530,000).

L-imsemmi fond huwa proprjetà taʼ Marcel Philip Ellis 
(KI 372293M) u Wannapha Ellis (KI 42749A u detentriċi 
tal-passaport bin-numru N 768290) u bʼdigriet tat-23 taʼ 
Frar, 2021 u tat-22 taʼ Ġunju, 2021 ġew maħtura PL Gillian 
Muscat u Dr Mario Caruana bhala kuraturi deputati biex 
jirrapreżentaw lil l-assenti. 

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 42/2022.

Reġistru tal-Qrati Superjuri, illum it-Tnejn, 11 taʼ 
Diċembru, 2023.

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Bʼdigriet mogħti mill-Qorti Ċivili, Primʼ Awla, Sede 
Kostituzzjonali, fis-7 taʼ Novembru 2023, fl-atti tar-Rikors 
Kostituzzjonali Nru:385/2023TA, li ġie ppreżentat fil-25 
taʼ Lulju 2023, fl-ismijiet: Bonello Natalino Giovanni et vs 
Avukat Tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni 
a tenur tal-Artikolu 187(3) et seq. tal-Kap.12, biex isservi 
taʼ notifika fil-konfront tal-intimat. Ir-rikorrent talab lil 
din l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna 
lill-intimati iħallsu l-istess kumpens u danni likwidati, lill-
esponenti. Bl-ispejjeż.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn fuq 
huwa differit ghall-10 taʼ Jannar 2024 fid-09.30 a.m.

Notifika Intimat. Attard John. 21, Triq San Ġużepp, 
Tarxien.

Reġistru tal-Qrati Superjuri, illum, 20 taʼ Novembru 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

the internal yard which forms part of the tenement and the 
common drainage system. The tenement also enjoys the right 
to use the shaft which is contiguous to the tenement and which 
shaft belongs to third parties and on the backside of the first and 
second floor level has windows overlooking the yard of the third 
parties on the ground floor level, including the undivided share 
of the boundary walls, together with the adjacent properties 
as well as the undivided share of the ceiling of the underlying 
tenement (that belongs to third parties) which occupies part of 
the groundfloor level, bounded from the East, West and North 
with third party property and from the South with Triq il-Kbira, 
where it has the facade onto the street, and this as described in 
the acts of Notary Annalisa Caruana of the sixth of June, of the 
year two thousand and eight (06.06.2008) and is valued at five 
hundred and thirty thousand euro (€530,000).

The said tenement is the property of Marcel Philip Ellis 
(ID 372293M) and Wannapha Ellis (ID 42749A and holder 
of passport number N 768290) and by decree of the 23rd 
February, 2021 and of the 22nd June, 2021 LP Gillian 
Muscat and Dr Mario Caruana were appointed as deputy 
curator to represent the absent. 

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 42/2022.

Registry of the Superior Courts, this Monday, 11th 
December, 2023.

GAETANA AQUILINA 
For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, 
Constitutional Jurisdiction on the 7th November 2023, in the 
acts of Constitutional Application No:385/2023TA, which 
was presented on the 25th July 2023, in the names: Bonello 
Natalino Giovanni et vs State Advocate et, the following 
publication was ordered pursuant to Article 187(3) et seq. of 
Chapter 12, to serve as a notification against the respondent. 
The applicant asked this Honourable Court to, among 
others: Condemn the respondents to pay the plaintiffs the 
same compensation and liquidated damages, With costs.

The Constitutional Application in the names mentioned 
above is postponed to 10th January 2024 at 09.30 a.m.

Notification Respondent: Attard John. 21, Triq San 
Ġużepp, Tarxien.

Register of the Superior Courts, today, 20th November 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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Bʼdigriet mogħti mill-Qorti Ċivili, PrimʼAwla, fit-
23 taʼ Ottubru 2023, fl-atti tar-Rikors Ġuramentat 
Nru:397/2023MH, li ġie ppreżentat fl-14 taʼ April 2023, 
fl-ismijiet: Briffa Joseph et vs Mifsud Felix, ġiet ordnata 
s-segwenti pubblikazzjoni a tenur tal-Artikolu 187(3) et seq. 
tal-Kap.12, biex isservi taʼ notifika fil-konfront tal-intimat. 
Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tordna lill-intimat, sabiex fi żmien qasir u perentorju, li 
jiġi prefiss, jiżgombra mill-art tar-rikorrenti fi Triq il-Belt 
Valletta, Ħal Qormi. Bl-ispejjeż kollha kontra l-intimat li 
jinsabu minn issa nġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit ghat-12 taʼ Jannar 2024 fid-09.00 a.m.

Notifika Intimat: Mifsud Felix. 20, Triq San Ġużepp, 
Msida.

Reġistru tal-Qrati Superjuri, illum, 6 taʼ Novembru 2023.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Bʼdigriet mogħti mill-Qorti Ċivili, PrimʼAwla, fid-
29 taʼ Settembru 2023, fl-atti tar-Rikors Ġuramentat 
Nru:229/2023AJD, li ġie ppreżentat fis-7 taʼ Marzu 2023, fl-
ismijiet: Mallia Projects Ltd et vs Baldacchino Emanuel et, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et seq. tal-Kap.12, biex isservi taʼ notifika fil-konfront 
tal-intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tordna lill-intimati jew min minnhom iħallsu 
lir-rikorrenti s-somma hekk likwidata. Bl-ispejjeż kollha u 
bl-imgħax legali kontra l-intimati li jinsabu minn issa nġunti 
għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit ghat-12 taʼ Jannar 2024 fl-10.10 a.m.

Notifika Intimat: Baldacchino Emanuel. 84, Main Street, 
Mġarr.

Reġistru tal-Qrati Superjuri, illum, 6 taʼ Novembru 2023.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By decree issued by the Civil Court, First Hall, on 
the 23rd October 2023, in the acts of Sworn Application 
No:397/2023MH, which was presented on the 14th April 
2023, in the names: Briffa Joseph et vs Mifsud Felix, the 
following publication was ordered pursuant to Article 
187(3) et seq. of Chapter 12, to serve as a notification 
against the respondent. The applicant asked this Honourable 
Court to, among others: Order the respondent, so that in a 
short and peremptory time, as indicated by this Honourable 
Court, evict from the applicantʼs land in Triq il-Belt Valletta, 
Qormi. With all the costs against the respondent who is now 
summoned so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 12th January 2024 at 09.00 a.m.

Notification Respondent: Mifsud Felix. 20, St. Joseph 
Street, Msida.

Registry of the Superior Courts, today, 6th November 2023.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on the 
29th September 2023, in the acts of Sworn Application 
No:229/2023AJD, which was presented on the 7th March 
2023, in the names: Mallia Projects Ltd et vs Baldacchino 
Emanuel et, the following publication was ordered pursuant 
to Article 187(3) et seq. of Chapter 12, to serve as a 
notification against the respondent. The applicant asked this 
Honourable Court to, among others: Order the respondents 
or any of them to pay the plaintiff the sum thus liquidated. 
With all the costs and legal interest against the respondents 
who are from now summoned so that a reference to their 
evidence be made.

The Sworn Application in the names mentioned above is 
postponed 12th January 2024 at 10.10 a.m.

Notification Respondent: Baldacchino Emanuel. 84, 
Main Street, Mgarr.

Registry of the Superior Courts, today, 6th November 2023.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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Bʼdigriet mogħti mill-Qorti Ċivili, PrimʼAwla, Sede 
Kostituzzjonali, fil-31 taʼ Mejju 2023, fl-atti tar-Rikors 
Kostituzzjonali Nru:49/2023MH, li ġie ppreżentat fis-7 taʼ 
Frar 2023, fl-ismijiet: Grima Rose vs Avukat tal-Istat et, 
ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et seq. tal-Kap.12, biex isservi taʼ notifika fil-konfront 
tal-intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimat Avukat tal-Istat iħallas 
l-istess kumpens u danni likwidati ai termini tal-Artikolu 41 
tal-Konvenzjoni Ewropea. Bl-ispejjeż kollha u bl-imgħax 
legali kontra l-intimati, li minn issa huma nġunti għas-
subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmi hawn fuq 
huwa differit ghat-12 taʼ Jannar 2024 fid-9.00 a.m.

Notifika Intimat: Portelli Yvonne. 49, Vonedd, Triq San 
Franġisk, Ħamrun.

Reġistru tal-Qrati Superjuri, illum, 6 taʼ Novembru 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Bʼdigriet mogħti mill-Qorti Ċivili, Primʼ Awla, fit-13 taʼ 
Ġunju 2023, fl-atti tar-Rikors Ġuramentat Nru:64/2012GM, 
li ġie ppreżentat fl-20 taʼ Jannar 2012, fl-ismijiet: Mizzi 
Giuseppa vs Bennett Dennis, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-
Kap.12, biex isservi taʼ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tordna lill-konvenut sabiex fi żmien qasir u perentorju li jiġi 
lilu prefiss minn din il-Qorti jiżgombra mill-għalqa hawn 
fuq imsemmija. Bl-ispejjeż kollha kontra l-intimat nġunt 
għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit ghas-16 taʼ Jannar 2024 fid-9.30 a.m.

Notifika Intimat: Mamo Paul. 2, Blk 4, Flat 5, Triq tal-
Fieres, Ħal Kirkop.

Reġistru tal-Qrati Superjuri, illum, 30 taʼ Ottubru 2023.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

By decree issued by the Civil Court, First Hall, 
Constitutional Jurisdiction on the 31st May 2023, in the 
acts of Constitutional Application No:49/2023MH, which 
was presented on the 7th February 2023, in the names: 
Grima Rose vs State Advocate et, the following publication 
was ordered pursuant to Article 187(3) et seq. of Chapter 
12, to serve as a notification against the respondent. The 
applicant asked this Honourable Court to, among others: It 
condemns the respondent State Advocate to pay the same 
compensation and liquidated damages in terms of Article 41 
of the European Convention. With all the costs against the 
respondents, who are now summoned so that a reference to 
their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 12th January 2024 at 9.00 a.m.

Notification Respondent: Portelli Yvonne. 49, Vonedd, 
Triq San Franġisk, Ħamrun.

Register of the Superior Courts, today, 6th November 2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on the 13th 
June 2023, in the acts of Sworn Application No:64/2012GM, 
which was presented on the 20th January 2012, in the 
names: Mizzi Giuseppa vs Bennett Dennis, the following 
publication was ordered pursuant to Article 187(3) et seq. of 
Chapter 12, to serve as a notification against the respondent. 
The applicant asked this Honourable Court to, among 
others: Ordering the defendant to evict from the mentioned 
field within a short and peremptory time as instructed by this 
Court. With all the costs against the respondent who is now 
summoned so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 16th January 2024 at 9.30 a.m.

Notification Respondent: Mamo Paul. 2, Blk 4, Flat 5, 
Triq tal-Fieres, Kirkop.

Registry of the Superior Courts, today, 30th October 2023.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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IT is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 4th December, 2023, 
and upon an application numbered 1188/2023, ordered:

To the Director of the Public Registry so, when he comes 
to register the Act of Birth of Joseph Nikki James Wheeler in 
the Public Registry of Malta, make the necessary corrections 
and annotations to show that his surname is changed from 
MORGAN to “WHEELER”.

Court of Revision of Notarial Acts

Today, Tuesday 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar Court of Revision of Notarial Acts

IT is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 4th December, 2023, 
and upon an application numbered 1189/2023, ordered:

To the Director of the Public Registry to make the 
necessary corrections and annotations in the Act of Birth 
bearing number 811/2023 so that both under the column 
“Names given “ and under the column “Name or Names 
by which the child is to be called and surname”, the name 
“SAMUEL GEORGE” is replaced by the name “SAMUEL 
GEORGE”.

Court of Revision of Notarial Acts

Today, Tuesday 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar Court of Revision of Notarial Acts

IT is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 4th December, 2023, 
and upon an application numbered 1190/2023, ordered:

To the Director of the Public Registry so, when he comes 
to register the Foreign Act of Birth of Kade Lewis Zammit in 
the Public Registry of Malta, makes the necessary corrections 
and annotations to show that the surname is changed from 
SMITH for “ZAMMIT”.

Court of Revision of Notarial Acts

IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, bʼDigriet tal-4 taʼ Diċembru, 2023, u dan wara 
Rikors bʼnumru 1188/2023, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li meta jiġi biex 
jirreġistra l-Att tat-Twelid taʼ Joseph Nikki James Wheeler 
fir-Reġistru Pubbliku taʼ Malta, jagħmel il-korrezzjonijiet u 
annotazzjonijiet meħtieġa biex ikun jidher li kunjom dan jiġi 
mibdul minn MORGAN għall-“WHEELER”.

Qorti taʼ Reviżjoni tal-Atti Nutarili

Illum, it-Tlieta 12 taʼ Diċembru, 2023		

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, bʼDigriet tal-4 taʼ Diċembru, 2023, u dan wara 
Rikors bʼnumru 1189/2023, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel il-
korrezzjonijiet u annotazzjonijiet meħtieġa fl-Att tat-Twelid 
bin-numru 811/2023 biex kemm taħt il-kolonna “Ismijiet 
mogħtija” kif ukoll taħt il-kolonna “Isem jew Ismijiet li bih/
bihom it-tarbija għandha tissejjaħ u l-kunjom”, l-isem “SAM 
GEORGE” jiġi sostitwit bl-isem “SAMUEL GEORGE”.

Qorti taʼ Reviżjoni tal-Atti Nutarili

Illum, it-Tlieta 12 taʼ Diċembru, 2023		

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, bʼDigriet tal-4 taʼ Diċembru, 2023, u dan wara 
Rikors bʼnumru 1190/2023, ordnat:

Lid- Direttur tar-Reġistru Pubbliku li meta jiġi biex 
jirreġistra l-Att tat-Twelid esteru taʼ Kade Lewis Zammit 
fir-Reġistru Pubbliku taʼ Malta, jagħmel il-korrezzjonijiet u 
annotazzjonijiet meħtieġa biex ikun jidher li l-kunjom jiġi 
mibdul minn SMITH għall-“ZAMMIT”.

Qorti taʼ Reviżjoni tal-Atti Nutarili 
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Today, Tuesday 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar Court of Revision of Notarial Acts

By decree issued by the Civil Court, First Hall, 
Constitutional Jurisdiction on the 2nd November 2023, in 
the acts of Constitutional Application No:279/2023AJD, 
which was presented on the 25th May 2023, in the names: 
Pace Moore Paul et vs l-Avukat tal-Istat et, the following 
publication was ordered pursuant to Article 187(3) et seq. of 
Chapter 12, to serve as a notification against the respondent. 
The applicant asked this Honourable Court to, among others: 
Order the respondent State Advocate to pay the plaintiffs the 
amount of liquidated damages. With all the costs and legal 
interest against the respondents, who are now summoned so 
that a reference to their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed to 16th January 2024 at 09.00 a.m.

Notification Respondent: Falzon Scerri Joseph. 104, 
Babs, Sir William Reid Street, Gżira.

Register of the Superior Courts, today, 23rd November 
2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

IT is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 28th November, 2023, 
and upon an application numbered 1187/2023, ordered:

To the Director of the Public Registry so, when he comes 
to register the Act of Birth of Mikhail Franco Manolito 
Roberts propio in the Public Registry of Malta, make the 
appropriate annotations or corrections in his propio Act of 
Birth, so that his name should be known as: “Mikhail Franco 
Manolito” and not as “Mikhail Fronko Manolito”.

Court of Revision of Notarial Acts

Today, Tuesday 12th December, 2023

ADRIAN MICALLEF
Deputy Registrar Court of Revision of Notarial Acts

Illum, it-Tlieta 12 taʼ Diċembru, 2023		

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, Sede 
Kostituzzjonali, fit-2 ta’ Novembru 2023, fl-atti tar-Rikors 
Kostituzzjonali Nru:279/2023AJD, li ġie ppreżentat fil-25 
ta’ Mejju 2023, fl-ismijiet: Pace Moore Paul et vs l-Avukat 
tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni a tenur 
tal-Artikolu 187(3) et seq. tal-Kap.12, biex isservi ta’ 
notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tordna lill-intimat 
Avukat tal-Istat iħallas lill-esponenti id-danni jew kumpens 
likwidat. Bl-ispejjeż kollha u bl-imgħax legali kontra 
l-intimati.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn fuq 
huwa differit ghas-16 ta’ Jannar 2024 fid-09.00 a.m.

Notifika Intimat: Falzon Scerri Joseph. 104, Babs, Triq 
Sir William Reid, Gżira.

Reġistru tal-Qrati Superjuri, illum, 23 ta’ Novembru 
2023.

CARMEL ABELA, M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, b’Digriet tat-28 ta’ Novembru, 2023, u dan wara 
Rikors b’numru 1187/2023, ordnat:

Lid-Direttur tar-Registru Pubbliku li meta jiġi biex 
jirreġistra l-Att tat-Twelid ta’ Mikhail Franco Manolito 
Roberts propio fir-Reġistru Pubbliku ta’ Malta, jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid tiegħu propio, sabiex ikun jidher li ismu għandu jkun 
magħruf bħala: “Mikhail Franco Manolito” u mhux bħala 
“Mikhail Fronko Manolito”.

Qorti ta’ Reviżjoni tal-Atti Nutarili

Illum, it-Tlieta 12 ta’ Diċembru, 2023

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili
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