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NOTIFIKAZZJONIJIET TAL-GVERN

Nru. 1628

PUBBLIKAZZJONI TA’ ATT
FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali li I-Att li gej
huwa ppubblikat fis-Suppliment li jinsab ma’ din il-Gazzetta:

Att Nru XXXVIII tal-2023 imsejjah [-Att tal-2023 dwar
1-Awtorita tal-Istandards ghall-Persuni Anzjani.

L-24 ta’ Novembru, 2023

Nru. 1629

ATT DWAR L-AWTORITA
GHAT-TRASPORT F’MALTA
(KAP. 499)

Awtorita ghat-Trasport f"Malta

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, bis-
sahha tas-setghat moghtija lilu bl-Artikolu 5 tal-Att dwar
1-Awtorita ghat-Trasport f’Malta (Kap. 499), il-Ministru ghat-
Trasport, I-Infrastruttura u I-Progetti Kapitali ghamel dawn
il-hatriet 1i gejjin bhala membri tal-Awtorita ghat-Trasport
f’Malta:

Chairperson
Is-Sur Michael Callus

Vi¢i Chairperson
Is-Sur Christian Sammut

Membri

Is-Sa Dorianne Abela
Is-Sa Celine Vella
Is-Sur Joseph Theuma
Is-Sur Godwin Grech
Is-Sa Marlene Attard
Is-Sa Mariella Agius
Is-Sur Matthew Chetcuti
Is-Sur Joseph Rodgers
Is-Sur Joe Mizzi
Is-Sur Victor Dimech

Segretarja
Is-Sa Benice Farrugia

Dawn il-hatriet jibqghu validi ghal perjodu ta’ sena b’sehh
mit-2 ta’ Awwissu, 2023.

L-24 ta’ Novembru, 2023

GOVERNMENT NOTICES

No. 1628

PUBLICATION OF ACT
IN SUPPLEMENT

IT is notified for general information that the following
Act is published in the Supplement to this Gazette:

Act No. XXXVIII of 2023 entitled the Older Persons
Standards Authority Act, 2023.

24th November, 2023

No. 1629

AUTHORITY FOR TRANSPORT
IN MALTA ACT
(CAP. 499)

Authority for Transport in Malta

IT is notified for general information that, in exercise
of the powers conferred by Article 5 of the Authority for
Transport in Malta Act (Cap. 499), the Minister for Transport,
Infrastructure and Capital Projects has made the following
appointments as members of the Authority for Transport in
Malta:

Chairperson
Mr Michael Callus

Deputy Chairperson
Mr Christian Sammut

Members

Ms Dorianne Abela
Ms Celine Vella
Mr Joseph Theuma
Mr Godwin Grech
Ms Marlene Attard
Ms Mariella Agius
Mr Matthew Chetcuti
Mr Joseph Rodgers
Mr Joe Mizzi

Mr Victor Dimech

Secretary
Ms Benice Farrugia

These appointments remain valid for a period of one year
with effect from the 2nd August, 2023

24th November, 2023
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Nru. 1630

UFFICCJU TAL-KAP ARALDU
TAL-ARMI TA’ MALTA

Regolamenti dwar 1-Araldika u 1-Genealogija

NGHARREFU illi bis-sahha tal-provvediment tal-artiklu
9(2) tar-Regolamenti tal-2021 dwar Araldika u 1-Genealogija
(A.L.489 tal-2021) (L.S.445.07), I1-Kap Araldu tal-Armi ta’
Malta jgharraf illi I-persuni msemmija aktar 'l isfel applikaw
ghall-Koncessjoni/Registrazzjoni ta’ Armi mill-Uffi¢¢ju tal-
Kap Araldu tal-Armi ta’ Malta.

Kulhadd jista’ jgharraf lil Kap Araldu tal-Armi ta’ Malta
sa mhux aktar tard minn wiehed u ghoxrin gurnata (21) wara
I-pubblikazzjoni ta’ raprezentazzjonijiet validi u konkluzivi
favur jew kontra l-applikazzjoni. Dawn ir-raprezentazzjonijiet
ghandhom jkunu indirizzati lir-Registratur jew bil-miktub jew
permezz tal-posta registrata lill-Uffic¢ju tal-Kap Araldu jew
b’mod elettroniku permezz ta’ email fuq l-indirizz tal-email
(chiefherald@gov.mt).

R0062 Garcia-Bosch-de Morales - de Sola, Alvaro-
Enrique Marie Hans Joseph (France)

Per fess dexter lewn il-Fidda Russett Iswed bil-gwienah
maghluqa, b’sieq wahda imtella, u bir-rix ta’ sidru ta’ lewn
Ahmar u dawn kollha gewwa bordura Hamra li turi I-ghajta
tal-battalja (crie de guerre) DE GARCIA ARRIBA NADIE
DIGA (ghal Garcia). Fuq in-naha sinister lewn Ikhal, hames
fleur-de-lys lewn id-Deheb bendwise 1,3,1 I¢-Chief igorr bhala
marka ta’ kadenza cirku (annulet) lewn id-Deheb. U maqsuma fi
kwarti, l-ewwel u r-raba’ Per Fess lewn il-Fidda bendy ta’ tlieta
ta’ lewn Iswed, u fit-tieni u t-tielet kwarti, lewn il-Fidda, sigra
tac-Cawsli ta’ lewn Naturali (ghal Morales), u li fugha hemm
zewg holoq ta’ katina lewn il-Fidda f’bend sinister

Il-kuruna ta’ Nobbli geghda fuq elmu li jixraq il-grad tieghu
bi-drappegg Ahmar u lewn il-Fidda minn taht, u li ghandu
bhala Kresta fuq girlanda ta’ I-istess ilwien kuruna ta’ Baruni.

Motto: STRONGER THAN STRENGTH

R0065: Mifsud, Charles Anthony (USA)

Armi

Lewn Ahmar, mizien bejn zewg nofsijiet ta’ palewise slaleb

ta’ Malta hiergin mill-gnub lewn il-Fidda Bhala Kresta, fuq
elmu b’girlanda lewn il-Fidda u Hamra quddiem xemx tiela

No. 1630

OFFICE OF THE CHIEF HERALD
OF ARMS OF MALTA

Heraldry and Genealogy Regulations

IN terms of the proviso to article 9(2) of the Heraldry
and Genealogy Regulations 2021 (L.N. 489 of 2021) (S.L.
445.07), the Chief Herald of Arms of Malta hereby notifies that
the persons listed hereunder have applied for the provision/
registration of heraldic arms from the Office of the Chief
Herald of Arms of Malta.

Anyone is to inform the Chief Herald of Arms of Malta by
not later than twenty one (21) days after publication of any
valid and cogent representations for or against the application.
Such representations shall be addressed to the Registrar either
in writing by means of registered mail to the Office of the
Chief Herald or electronically by means of email to the email
address (chietherald@gov.mt).

R0062 Garcia-Bosch-de Morales - de Sola, Alvaro-
Enrique Marie Hans Joseph (France)

Per fess dexter Argent a Heron close Sable, with one leg
raised, its chest feathers Gules all within a bordure Gules
bearing the crie de guerre DE GARCIA ARRIBA NADIE
DIGA (for Garcia) sinister Azure 5 fleur-de-lys Or bendwise
1,3,1 the chief bearing as a mark of cadency an annulet Or and
Quarterly, 1st & 4th Per fess Argent bendy of 3 Sable, 2nd &
3rd Argent a Mulberry tree proper (for Morales), debruised
by two links of a chain in bend sinister Argent.

The coronet of a Noble lies upon the helm issuant from
which is a helm, befitting his degree, with mantling Gules
doubled Argent, bearing for a crest, upon a wreath of the
liveries, a baronial coronet.

Motto: STRONGER THAN STRENGTH

R0065: Mifsud, Charles Anthony (USA)

Arms

Gules a balance between two demi-Maltese crosses

palewise issuant from the flanks Argent. For a Crest, upon a
helm with wreath Argent and Gules in front of a rising sun
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fil-glorja lewn id-Deheb, falkun Ahmar bil-munqar u gniegel
ma saqajh lewn il-Fidda izomm fis-sieq dexter sejf bil-ponta
1-fuq u muftieh bit-tarf ilfuq imsallba f’saltire t-tnejn ta’ lewn
Iswed. Id-drappegg Ahmar u lewn il-Fidda minn taht.

Motto: Mortuo Mundo Vivum in Christo
Arma (Badge)

Xemx fil-glorja lewn id-Deheb li fugha hemm salib ta’
Malta Iswed sovrappost minn wiehed lewn il-Fidda.

Standard

Lewnil-Fidda bit-truf irrotondati, I-Armi mal-parti grib l-arblu,
fin-nofs il-Kresta bejn zewg rapprezentazzjonijiet tal-Arma
(Badge) separati b’faxex (bends) lewn il-Fidda bit-truf Homor
u li fughom jirrepeti ruhu il-Motto b’lewn Iswed MORTUO
MUNDO VIVUM IN CHRISTO, u kollox imdawwar b’bordura
lewn il-Fidda w Hamra w bil-komma ta’ ma l-arblu lewn il-Fidda.

G0097 Lucarella, Dr. Leonardo (Italy)

Lewn Ikhal in pale, kometa bir-ras forma ta’ stilla (etoile)
ta’ sitt ponot b’dembha mmewweg jispicca f’ponta ta’ vlegga
kollox lew id-Deheb. U fuq Chief lewn id-Deheb ajkla Sewda
bl-ilsien Ahmar.

Fuq it-tarka hemm kuruna ta’ Baruni
Motto: CLARIOR ELUCESCAM
G0098 Einarsson, Breki (Iceland)

Per chevron lewn id-Deheb u Vjola (Purpure), fil-bazi ras ta’
dragun maqtugha mill-ghonq (erased) lewn il-Fidda u bl-ilsien
Ahmar izomm f’halqu sejf miksur lewn id-Deheb. Fi¢-Chief
hemm il-ZAgishjadlmur (Is-Simbolu Vikingu tal-Ghageb jew
Biza) Iswed bejn Zzewg Puffins tharsu lejn xulxin (respectant) bil-
¢wienah maghluqa (addorsed) u merfugha l-fuq ta’lewn Naturali.
Fuq l-elmu li jixraq il-grad tieghu, bid-drappegg lewn id-Deheb
u Vjola minn taht, ghandu bhala Kresta fuq girlanda tal-istess
ilwien dragun passanti lewn Vjola bl-ilsien u 1-halq Homor u
jzomm fis-sieq dexter ta’ quddiem sejf maqsum lewn il-Fidda.

Motto: ¥¥IPNRNFREFFI-FR$MI

Dr Charles A. Gauci
Kap Araldu tal-Armi ta’ Malta

L-24 ta’ Novembru, 2023

in splendour Or, a falcon Gules beaked and belled Argent
holding in the dexter foot a sword point upwards and a key
wards upwards and outwards in saltire Sable. Mantled Gules
doubled Argent.

Motto: Mortuo Mundo Vivum in Christo
Badge

A sun in splendour Or charged with a Maltese cross
throughout Sable voided Argent

Standard

Argent rounded in the fly, the Arms in the hoist, centrally
the crest between two representations of the badge separated
by bends Argent cottised Gules bearing successively in Sable
the motto MORTUO MUNDO VIVUM IN CHRISTO, the
whole fringed compony Argent and Gules, the sleeve Argent.

G0097 Lucarella, Dr. Leonardo (Italy)

Azure in pale a comet, its head an etoile of six points, its
tail wavy ending in an arrowhead at Base Point all Or and on
a chief of the Last an eagle Sable langued Gules.

A baronial coronet above the shield
Motto: CLARIOR ELUCESCAM
G0098 Einarsson, Breki (Iceland)

Per chevron Or and Purpure, in base a dragon’s head
erased Argent langued Gules holding in its mouth a broken
sword Or, in chief the Agishjdlmur Sable between two male
puffins respectant wings addorsed and elevated proper. Above
a helm befitting his degree with mantling Or doubled Purpure
is set for crest upon a wreath of the liveries, a dragon passant
Purpure, tongue and snout Gules, holding in the dexter
foreclaws a broken sword Argent.

Motto: ¥¥IPNR*NFREFFI-FR$MI

Dr Charles A. Gauci
Chief Herald of Arms of Malta

24th November, 2023
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Nru. 1631

MINISTERU GHALL-EDUKAZZJONI
U X-XOGHOL

Att dwar 1-Edukazzjoni (Kap. 27)

SKONT id-dispozizzjonijiet tal-Artikolu 30(2) tal-Att
dwar I-Edukazzjoni (Kap. 327) il-Ministru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u I-Innovazzjoni b’din jgharraf
illi s-Sur Carmel Agius, bil-karta tal-identita numru 0095567M
u detentur tal-warrant permanenti ta’ ghalliem numru 10513,
m’ghadux kwalifikat biex ikollu warrant ta’ ghalliem.

Il-warrant ta’ ghalliem numru 2719 tas-Sur Agius gie
mhassar u ghalhekk m’ghadux fil-pussess ta’ warrant ta’
ghalliem.

L-24 ta’ Novembru, 2023
Nru. 1632

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-aprezz tad-deheb u 1-fidda li fuqu
huma bbazati l-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

No. 1631

MINISTRY FOR EDUCATION
AND EMPLOYMENT

Education Act (Cap. 27)

IN accordance with Article 30(2) of the Education
Act (Cap. 327), the Minister for Education, Sport, Youth,
Research and Innovation hereby notifies that Mr Carmel
Agius, holder of Maltese identity card number 0095567M
and holder of a permanent teacher’s warrant number 10513,
is no longer qualified to retain a teacher’s warrant.

Mr Agius’s teacher’s permanent warrant number 10513
has been revoked and he is therefore no longer in possession
of the teacher’s warrant.

24th November, 2023
No. 1632

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
24.11.2023 €58.982 €0.702

L-24 ta’ Novembru, 2023
Nru. 1633

MINISTERU GHALL-AGRIKOLTURA,
IS-SAJD U D-DRITTIJIET TAL-ANNIMALI

Tigdid ta’ Notifika tal-Gvern Nru. 681
tal-10 ta’ Gunju, 2022

ID-DIRETTORAT ghal Harsien tal-pjanti jinnotifika 1i
l-Avviz tal-Gvern bin-numru 681 mahrug fl-10 ta’ Gunju,
2022, dwar il-Gestjoni tas-Sigar tal-Palm f’Siti Maghzula,
ged jigi mgedded.

L-24 ta’ Novembru, 2023

24th November, 2023

No. 1633

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Renewal of Government Notice No. 681
of 10th June, 2022

THE Plant Protection Directorate hereby notifies that
Government Notice number 681 issued on 10th June, 2022,
on the Management of Palm Trees Within Designated Sites,
is hereby being renewed.

24th November, 2023
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Nru. 1634

ATT DWAR IL-PROFESSJONI NUTARILI
U L-ARKIVJI NUTARILI
(KAP. 55)

NGHARRFU b’din illi bis-sahha tal-artikolu 10B tal-Att
dwar il-Professjoni Nutarili u 1-Arkivji Nutarili, in-Nutar Dottor
Michaela Pace biddlet kunjomha minn Pace ghal Zahra wara
z-zwieg taghha u ghalhekk isimha u kunjomha issa jinqraw
Michaela Zahra.

DOTT. KEITH FRANCIS GERMAN
Nutar Principali tal-Gvern

L-24 ta’ Novembru, 2023
AVVIZ TAL-PULIZIJA
Nru. 230

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u 1-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi I-vetturi tas-sewqan jista’ jaghti I-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

Hal Kirkop

Nhar il-Hamis, 30 ta’ Novembru, 2023, mill-5.00 a.m.
sal-11.59 p.m., u mill-Gimgha, 1-1 sal-Hadd, 3 ta’ Di¢cembru,
2023, il-gurnata kollha mill-00.01.a.m. sal-11.59 p.m., minn
Triq San Benedittu, Triq San Rokku, Misrah Hal Kirkop, Triq
il-Parro¢¢a, Misrah San Leonardu, Trig Mons. Barbara, Misrah
iz-Zerniq, Triq Benedittu Farrugia u Triq il-Kbira.

Trasport pubbliku mhux se jkun affettwat.
Ir-Rabat (Ghawdex)

Nhar il-Hamis, 7 ta’ Dicembru, 2023, mit-3.15 p.m. sat-
8.30 p.m., minn Triq Pietru Pace, Pjazza San Frangisk, Triq
Ghajn Qatet, Triq it-8 ta’ Dicembru, Triq San Duminku, Triq
Pompej u Triq Enrico Mizzi;

Nhar il-Gimgha, 8 ta’ Di¢cembru, 2023, mit-3.15 p.m.
sad-9.30 p.m., minn Pjazza San Frangisk, Triq Palma, Triq
ir-Repubblika, Pjazza Indipendenza, Triq San Guzepp, Pjazza
San Gorg, Triq il-Karita, Triq Vajringa u Pjazza San Frangisk.

Trasport pubbliku jista’ jkun ukoll affettwat.

No. 1634

NOTARIAL PROFESSION AND NOTARIAL
ARCHIVES ACT
(CAP. 55)

IT is hereby notified that in virtue of article 10B of the
Notarial Profession and Notarial Archives Act, Notary Doctor
Michaela Pace changed her surname from Pace to Zahra
following her marriage and therefore her name and surname
now read Michaela Zahra.

DR KEITH FRANCIS GERMAN
Chief Notary to Government

24th November, 2023
POLICE NOTICE
No. 230

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Hal Kirkop

On Thursday, 30th November, 2023, from 5.00 a.m. till
11.59 p.m., and from Friday, 1st till Sunday, 3rd December, all
day from 00.01 a.m. till 11.59 p.m., through Triq San Benedittu,
Trig San Rokku, Misrah Hal Kirkop, Triq il-Parro¢c¢a, Misrah
San Leonardu, Triq Mons. Barbara, Misrah iz-Zerniq, Triq
Benedittu Farrugia and Triq il-Kbira.

Public transport will not be affected.
Victoria (Gozo)

On Thursday, 7th December, 2023, from 3.15 p.m. till
8.30 p.m., through Triq Pietru Pace, Pjazza San Frangisk,
Triq Ghajn Qatet, Triq it-8 ta’ Dicembru, Trig San Duminku,
Triq Pompej and Triq Enrico Mizzi;

On Friday, 8th December, 2023, from 3.15 p.m. till 9.30
p.m., through Pjazza San Frangisk, Triq Palma, Triq ir-
Repubblika, Pjazza Indipendenza, Triq San Guzepp, Pjazza San
Gorg, Triq il-Karita, Triq Vajringa and Pjazza San Frangisk.

Public transport may also be affected.
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L-Imgabba
Nhar is-Sibt, 10 ta’ Dicembru, 2023, mit-3.00 p.m. sad-
9.00 p.m., pur¢issjoni minn Misrah il-Knisja, Triq San Bazilju,

Triq il-Karmnu, Triq il-Belt, u Triq tan-Nofs il-Parrocca.

Trasport pubbliku se jkun affettwat sakemm tghaddi
I-pur¢issjoni.

1z-Zejtun
Nhar il-Hamis, 28 ta’ Dicembru, 2023, mill-4.30 p.m. sad-
9.00 p.m., minn fejn il-knisja parrokkjali, Triq Santa Katarina,
Triq il-Kostutizzjoni u Misrah Gregorio Bonici.

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-24 ta’ Novembru, 2023
AVVIZ TAL-PULIZIJA
Nru. 231
Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi I-vetturi tas-sewqan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.
H’ Attard
Nhar il-Hadd, 24 ta’ Dicembru, 2023 mis-6.00 p.m. sat-
8.00 p.m. minn Triq Inhasa, Triq il-Gamar, Triq I-Isptar, Triq
il-Marg Plajja, Triq il-Pitkali, Misrah Gwanni Pawlu II, Triq
il-Gibja, Triq is-Sienja, Triq Tursin ir-Rih, Triq 1-Aruka, Triq
is-Saghtrija, Triq il-Kromb, Triq ir-Ruzell, Triq Xatbet I-Art,
Triq Hal Warda and Triq il-Knisja.
Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-24 ta’ Novembru, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 211 tal-2023

Filming gewwa l-Port il-Kbir u gewwa r-Ramla
ta’ Ghajn Tuffieha - ARSF

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javzalill-bahhara u lill-operaturi tal-bastimenti kollha li nhar

Mgabba

On Saturday, 10th December, 2023, from 3.00 p.m. till 9.00
p.m., procession through Misrah il-Knisja, Triq San Bazilju,
Triq il-Karmnu, Triq il-Belt, and Triq tan-Nofs il-Parrocca.

Public transport will also be affected till the passing of
the procession.

Zejtun
On Thursday, 28th December, 2023, from 4.30 p.m. till
9.00 p.m., through near the parish church, Triq Santa Katarina,
Triq il-Kostutizzjoni and Misrah Gregorio Bonici.

Public transport will also be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

24th November, 2023
POLICE NOTICE
No. 231

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

H’ Attard

On Sunday, 24th December, 2023 from 6.00 p.m. till 8.00
p.m. through Triq Inhasa, Triq il-Gamar, Triq l-Isptar, Triq
il-Marg Plajja, Triq il-Pitkali, Misrah Gwanni Pawlu II, Triq
il-Gibja, Triq is-Sienja, Triq Tursin ir-Rih, Triq 1-Aruka, Triq
is-Saghtrija, Triq il-Kromb, Triq ir-Ruzell, Triq Xatbet 1-Art,
Triq Hal Warda and Triq il-Knisja.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

24th November, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 211 of 2023

Filming inside the Grand Harbour and inside
Ir-Ramla ta’ Ghajn Tuffieha - ARSF

The Ports and Yachting Directorate, Transport Malta,
notifies all mariners and sea vessel operators that filming



L-24 ta’ Novembru, 2023

13,927

il-Gimgha, I ta’ Dicembru, 2023 se jsiru attivitajiet ta’ filming
gewwa l-Port il-Kbir u gewwa r-Ramla ta’ Ghajn Tuffieha.

L-iffilmjar se jsir matul il-hin u I’postijiet kif elenkati
hawn taht.

Gewwa 1-Port il-Kbir

[I-filming huwa skedat li jsir mis-6.00 a.m. sas-7.00 p.m.u
se jsir mill-punt tal-Isla (A) u I-punt Bighi (B), kif jidher fuq
cart 1 fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt). Se jintuza wkoll drone ghall-iffilmjar.

Wagqt il-filming, se jigu ffilmjati numru ta’ bastimenti li
jbahhru 1-gewwa u 1-barra mill-Port il-Kbir u gewwa I-Port
il-Kbir. Se jkun hemm ukoll numru ta” RHIBs bhala appogg.

Qed jintalab li 1-bastimenti kollha li ma jippartec¢ipawx
fil-filming ghandhom izommu 1 * boghod mill-bastimenti li
jkunu ged jigu ffilmjati.

Fi hdan Ir-Ramla ta’ Ghajn Tuffieha

L-iffilmjar huwa skedat li jsir bejn 1.00 p.m. u 5.00 p.m.
u se jsir mill-punt (C), kif muri fit-tabella 2 fis-sit elettroniku
ta’ Transport Malta (www.transport.gov.mt).

Wagqt il-filming, 1-ebda bastiment ma huwa permess
gewwa r-Ramla ta’ Ghajn Tuffieha u l-ebda bastiment ma
ghandu jagsam id-dahla tal-bajja.

[l-bahhara li ged jinnavigaw fil-vi¢inanza taz-zoni indikati
fid-data u l-hinijiet imsemmija ghandhom isegwu fuq VHF
Channel 12 u ghandhom jikkoperaw mal-ekwipagg tal-gbid

u/jew kwalunkwe uffi¢jal tal-infurzar fiz-zoni.

Kwalunkwe struzzjonijiet mahruga fuq VHF Channel
12/16 minn Valletta VTS ghandhom jigu mharsa.

Charts affettwati: BA 177, 211
L-24 ta’ Novembru, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 212 tal-2023
Emenda ghall-Avviz Lokali lill-Bahhara Nru. 210 tal-
2023 rigward Irkupru ta’ ankri u ktajjen minn qrib

UInstallazzjoni tal-31 ta’ Marzu fil-Bajja ta’ Marsaxlokk

Issir referenza ghall-Avviz Lokali lill-Bahhara Nru. 210
tal-2023.

activities will take place within the Grand Harbour and within
Ir-Ramla ta’ Ghajn Tuffieha on Friday, 1st December, 2023.

Filming will take place during the time and at locations
as listed below.

Within Grand Harbour.

Filming is scheduled to be carried out from 6.00 a.m. till
7.00 p.m. and will be carried out from Senglea point (A) and
Bighi point (B), as shown on the chart 1 found on Transport
Malta website (www.transport.gov.mt). A drone will also be
used for filming.

During the filming, a number of vessels will be filmed
sailing in and out of the Grand Harbour and within the Grand
Harbour. There will also be a number of RHIBs as support.

It is being requested that all vessels not participating in the
filming are to keep out of the way of the vessels being filmed.

Within Ir-Ramla ta’ Ghajn Tuffieha.

Filming is scheduled to be carried out from 1.00 p.m. till
5.00 p.m. and will be carried out from point (C), as shown
on chart 2 found on Transport Malta website (www.transport.
gov.mt).

During the filming, no vessel is allowed inside Ir-Ramla ta’

Ghajn Tufficha and no vessel is to cross the entrance to the bay.

Mariners navigating in the vicinity of the indicated areas
on the mentioned date and times are to keep watch on VHF
Channel 12 and are to cooperate with the filming crew and/
or any enforcement officers in the areas.

Any instructions issued on VHF channel 12/16 by Valletta
VTS are to be complied with.

Charts affected: BA 177,211
24th November, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 212 of 2023
Amendment to Local Notice to Mariners No. 210 of 2023
re Recovery of anchors and chains from near 31 March

Installation in Il-Bajja ta’ Marsaxlokk

Reference is made to Local Notice to Mariners No. 210
of 2023.
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Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara u lis-sidien tal-bastimenti 1i 1-irkupru
tal-ankri u I-ktajjen mill-Installazzjoni qrib il-31 ta’ Marzu fil-
Bajja ta’ Marsaxlokk, mhux se jitlesta fiz-zmien, kif ippjanat.
Ghalhekk id-data tat-tlestija qed tigi estiza sal-Hadd, 10 ta’
Di¢cembru, 2023.

L-Avviz Lokali lill-Bahhara Nru. 210 tal-2023 ghandu
jigi emendat skont dan.

L-informazzjoni l-ohra kollha msemmija fl-Avviz Lokali
lill-Bahhara Nru. 210 tal-2023 tibga’ valida.

Chart affettwata: BA 36

L-24 ta’ Novembru, 2023

TRANSPORT MALTA
Avviz lill-Bahhara Nru. 39 tal-2023
Emenda ghall-Avviz lill-Bahhara Nru. 4 tal-2023 dwar
Zoni Arkeologici fuq il-Bahar — Sovrintendenza tal-Wirt

Kulturali (Lista kkonsolidata ta’ Jannar 2023)

Issir referenza ghall-Avviz lill-Bahhara Nru. 4 tal-
2023.

Id-Direttorat tal-Portijiet u 1-Yachting, Transport
Malta, jinnotifika lill-bahhara u lis-sidien tal-bastimenti
dwar l-emenda u z-zieda ta’ dan li gej fl-Avviz lill-Bahhara
Nru. 4 tal-2023.

Emenda I-koordinati fejn jitqieghed Spitfire ghall:

Barra 1-Bajja ta’ San Blas (Ghawdex)

Spitfire 36° 03°.539 T 014° 19°.344 L 150 m

Dahhal Zona Arkeologika addizzjonali:

F’Nofsinhar tal-Pinnur tal-Wardija (Ghawdex)

Phoenician 36° 01°.646 T 014° 11°.458 L 100 m

L-Avviz lill-Bahhara Nru. 4 tal-2023 ghandu jigi
emendat skont dan.

L-informazzjoni l-ohra kollha msemmija fl-Avviz lill-
Bahhara Nru. 4 tal-2023 se tibqa’ valida.

Chart affettwata: BA 2537

L-24 ta’ Novembru, 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that the recovery of
anchors and chains from near 31st March Installation in II-
Bajja ta’ Marsaxlokk, will not be completed within the time,
as planned. The completion date is therefore being extended
until Sunday, 10th December, 2023.

Local Notice to Mariners No. 210 of 2023 is to be amended
accordingly.

All the other information mentioned in Local Notice to
Mariners No. 210 of 2023 will remain valid.

Chart affected: BA 36

24th November, 2023

TRANSPORT MALTA
Notice to Mariners No. 39 of 2023
Amendment to Notice to Mariners No. 4 of 2023 re
Archaeological Zones at Sea — Superintendence of
Cultural Heritage (Consolidated list January 2023)
Reference is made to Notice to Mariners No. 4 of 2023.
The Ports and Yachting Directorate, Transport
Malta, notifies mariners and owners of vessels about the
amendment and addition of the following to Notice to
Mariners No. 4 of 2023.
Amend the co-ordinates where Spitfire is laid to:
Off San Blas Bay (Gozo)
Spitfire 36° 03°.539 N 014°19°.344 E 150 m
Insert an additional Archaeological Zone:
South of II-Pinnur tal-Wardija (Gozo)

Phoenician 36° 01°.646 N 014° 11’458 E 100 m

Notice to Mariners No. 4 of 2023 is to be amended
accordingly.

All the other information mentioned in Notice to
Mariners No. 4 of 2023 will remain valid.

Chart affected: BA 2537

24th November, 2023
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MINISTERU GHAX-XOGHLUIET
PUBBLICI U L-IPPJANAR

Post ta’ Senior Technical Officer (Draughtsperson)
fil-Ministeru ghax-Xoghlijiet Pubbli¢i u I-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghax-
Xoghlijiet Pubbli¢i u I-Ippjanar, jilga’ applikazzjonijiet
ghall-post ta’ Senior Technical Officer (Draughtsperson) fil-
Ministeru ghax-Xoghlijiet Pubbli¢i u I-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2  Is-salarju ta’ Senior Technical Officer
(Draughtsperson) huwa ta’ Skala ta’ Salarju 11, li fis-sena
2023 huwa ta’ €21,630.00 fis-sena, li jizdied bi €375.17 fis-
sena sa massimu ta’ €23,881.02.

2.3 Persuna fil-grad ta’ Senior Technical Officer titla’ fi
Skala 10 (€23,029.57 x €407.67 - €25475.59) fis-sena
2023 wara hames (5) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
u suggetta ghall-kundizzjonijiet u obbligi ohra li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u I-union kompetenti.

2.5 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Senior Technical Officer
(Draughtsperson) jinkludu li:

i. Thejji u jiffinalizza kull tip ta’ pjanti arkitettonici,
strutturali u ta’ landscaping, working drawings u disinji
ta’ kull tip ta’ bini u skemi ta’ pjanifikazzjoni, jipproduci

MINISTRY FOR PUBLIC WORKS
AND PLANNING

Post of Senior Technical Officer (Draughtsperson)
in the Ministry for Public Works and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Public Works and Planning, invites applications for the post
of Senior Technical Officer (Draughtsperson) in the Ministry
for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Senior Technical Officer
(Draughtsperson) is Salary Scale 11, which in the year 2023
is equivalent to €21,630.00 per annum, rising by annual
increments of €375.17 up to a maximum of €23,881.02.

2.3 A Senior Technical Officer will progress to Scale 10
(€23,029.57 x €407.67 - €25475.59) in the year 2023 on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.4 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Senior Technical Officer
(Draughtsperson) include:

i. Prepares and finalises all types of architectural,
structural and landscaping plans, working drawings and
designs of all types of building and planning schemes,
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pjanti ghal prezentazzjoni, pjanti ghal applikazzjonijiet ghal
permess u pjanti ghal tenders permezz ta’ AutoCAD jew
mezzi ohra ta’ disinn bl-uzu tal-kompjuter jew b’mezzi ta’
tpingija tradizzjonali;

ii. Jinterpreta abbozzi ta’ periti u inginiera strutturali,
u jipprepara pjanti minn dawn l-abbozzi f’format digitali
(permezz ta’ AutoCAD, ecc.);

iii. Jiddettalja pjanti arkitettonici, strutturali u ta’
landscaping minn fuq abbozzi preparati minn periti u
inginiera strutturali;

iv. Jaggorna pjanti u tqassim biex jirriflettu bidliet li jkun
hemm bzonn;

v. Ikejjel progetti ezistenti (bini, Zoni b’landscaping, ec¢c.)
fuq il-post u jipprepara pjanti ‘ezistenti’ jew ‘kif inbnew’;

vi. Jassisti periti u inginiera biex jivvizwalizzaw kuncetti
permezz ta’ interazzjoni verbali u komunikazzjoni grafika;

vii. Jassisti periti, inginiera u uffi¢jali tekni¢i fuq aspetti
teknici;

viii. Jigbor informazzjoni u jipprepara bar bending
schedules;

ix. Izomm dokumentazzjoni u korrispondenza ta’ natura
teknika;

x. Jistampa pjanti, mapep u dokumenti ohra permezz ta’
plotters jew printers;

xi. Iwettaqg kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha kif jista’ jkun mehtieg;

xii. Iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet

produces presentation drawings, drawings for planning
applications and tender drawings by AutoCAD or any
other computer aided design application or with traditional
drafting methods;

ii. Interprets architects’ and structural engineers’ sketches,
and prepares drawings from these sketches in digital format
(using AutoCAD, etc.);

iii. Details architectural, structural and landscaping
plans as per sketches prepared by architects and structural

engineers;

iv. Revises drawings and layouts to accommodate
changes;

v. Measures existing projects (buildings, landscaped
areas, etc.) on site and preparing ‘as existing’ or ‘as built’

drawings;

vi. Assists architects and engineers to visualize concepts
through verbal interaction and graphical communication;

vii. Assists architects, engineers and technical staff in
technical aspects;

viii. Compiles data and bar bending schedules;

ix. Keeps records and technical file correspondence;

x. Prints digital plans, maps and other documents using

plotters or printers

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required; and

xii. Undertakes any other duties as directed by the
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. fil-grad ta’ Technical Officer; JEW

iv. ikollhom Higher Technician Diploma (HTD) f’Livell
5 tal-MQF (li jkollha minimu ta’ 60 krettu ECTS/ECVET
jew ekwivalenti*), f’qasam tekniku relatat jew kwalifika
komparabbli f’Livell 5 tal-MQF;

JEW

v. ikollhom kwalifika rikonoxxuta (sentejn (2) full-time
jew ekwivalenti) f’Livell 4 tal-MQF (suggetta ghal minimu
ta’ 120 krettu ECTS/ECVET jew ekwivalenti*), f’qasam
tekniku relatat, jew kwalifika komparabbli flimkien ma’
sentejn (2) esperjenza xierqa u ppruvata.

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English;

iii. in the grade of Technical Officer; OR

iv. in possession of a Higher Technician Diploma (HTD)
at MQF Level 5 (subject to a minimum of 60 ECTS/ECVET
credits, or equivalent*) in a related technical area or a
comparable qualification at MQF Level 5;

OR

v. in possession of a recognised (two (2) year full-time
or equivalent) qualification at MQF Level 4 (subject to a
minimum of 120 ECTS/ECVET credits or equivalent*), in
a relevant technical area or a comparable qualification plus
two (2) years proven appropriate experience.
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[I-Higher Technician Diploma (HTD) hija meqjusa bhala
kwalifika f’Livell 5 tal-Malta Qualifications Framework
(suggetta ghal minimu ta’ 60 krettu ECTS/ECVET, jew
ekwivalenti*). Persuna li jkollha kwalifika rikonoxxuta
f’Livell 4 tal-MQF (suggetta ghal minimu ta’ 120 krettu
ECTS/ECVET, jew ekwivalenti*), segwita b’sentejn
esperjenza xierqa u ppruvata, titqies bhala 1i tissodisfa
I-klawsola ‘Higher Technician Diploma’ jew kwalifika
xierqa u ekwivalenti li tinsab f’paragrafu 4.1 (iv).

*Kwalifika rikonoxxuta komparabbli ma’ 60/120
krettu, hekk kif applikabbli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC 1i tigi
sottomessa mall-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li 1-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn

The Higher Technician Diploma is rated at Level 5 within
the Malta Qualification Framework (subject to a minimum
of 60 ECTS/ECVET credits, or equivalent*). A person
in possession of an MQF Level 4 appropriate recognised
qualification (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent®) followed by two (2) years proven
appropriate experience shall be deemed to satisfy the clause
‘Higher Technician Diploma’ or appropriate equivalent
qualification found under paragraph 4.1 (iv).

*A recognised qualification comparable to 60/120 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2024. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
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il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblic¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
ufficjal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Ufficeju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4 4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Public Works and
Planning, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
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jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat tal-People Management, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, Blokk H (Ent. B), Triq
Antonio Maurizio Valperga, Il-Furjana FRN 1710. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@

gov.mt).

L-24 ta’ Novembru, 2023

of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) ~ or  may
be obtained from the People Management Directorate,
Ministry for Public Work and Planning, Block H (Ent. B),
Triq Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate are (https://publicworks.gov.mt/) and

(recruitment.mpwp@gov.mt).

24th November, 2023
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MINISTERU GHAX-XOGHLIJIET
PUBBLICI U L-IPPJANAR

Post ta’ Customer Care Assistant fil-Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghax-
Xoghlijiet Pubbli¢ci u I-Ippjanar, jilga’ applikazzjonijiet
ghall-post ta’ Customer Care Assistant fil-Ministeru ghax-
Xoghlijiet Pubblici u I-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2. Is-salarju ta’ Customer Care Assistant huwa ta’ Skala
ta’ Salarju 15, 1i fis-sena 2023 huwa ta’ €16,452.64 fis-sena,
li jizdied b’€298.00 fis-sena sa massimu ta’ €18,240.64.

2.3. Persuna fil-grad ta’ Customer Care Assistant titla’
fi Skala 14, 1i f1-2023 huwa, (€17,672.36 x €316.83 -
€19,573.34), wara hames (5) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti.

24. Persuna fil-grad ta’ Customer Care Assistant titla’
fi Skala 13, 1i f1-2023 huwa, (€18,950.90 x €335.50 -
€20,963.90), wara hames (5) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.5. Barra minn hekk, kwalunkwe Customer Care
Assistant 1i jkun temm b’success kors ta’ aggornament
ekwivalenti ghal kwalifika tal-Livell 5 tal-MQF (suggett
ghal minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti*)
f’qasam rilevanti, kif determinat mill-amministrazzjoni
minn zmien ghal zmien, ghandu jitpogga fuq l-ahjar pass
ta’ Skala ta’ Salarju 12 wara l-prezentazzjoni ta’ certifikat
ta’ kwalifika. Barra minn hekk, l-impjegati ghandhom ikunu
intitolati ghall-progress fl-iskala tas-salarju 11 wara li jkunu
wettqu tliet (3) snin ta’ servizz sodisfacenti fl-iskala tas-
salarju 12 bhala Customer Care Officer.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabbli hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC i tigi
sottomessa mal-applikazzjoni.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz

MINISTRY FOR PUBLIC WORKS
AND PLANNING

Post of Customer Care Assistant in the Ministry
for Public Works and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Public Works and Planning, invites applications for the post
of Customer Care Assistant in the Ministry for Public Works
and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Customer Care Assistant
is Salary Scale 15, which in the year 2023 is equivalent
to, €16,452.64 per annum, rising by annual increments of
€298.00 up to a maximum of €18,240.64.

2.3. A Customer Care Assistant will progress to Scale 14,
which in 2023 is, (€17,672.36 x €316.83 -

€19,573.34), on completion of five (5) years service in
the grade, subject to satisfactory performance.

2.4. A Customer Care Assistant will progress to Scale 13,
which in 2023 is, (€18,950.90 x €335.50 - €20,963.90), on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.5. Moreover, any Customer Care Assistant who will
successfully complete a top-up course equivalent to an
MQF Level 5 qualification (subject to a minimum of 60
ECTS/ECVET credits, or equivalent*) in a relevant area
as determined by management from time to time, shall
be placed on the next best step of Salary Scale 12 upon
presentation of certificate of qualification. Employees shall
furthermore be entitled to progress to salary scale 11 upon
having carried out three (3) years of satisfactory service in
salary scale 12 as Customer Care Officer.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
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Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Customer Care Assistant
jinkludu li:

i. Jaghti merhba, jilga’ u jibni relazzjonijiet sostenibbli u
ta’ fiduc¢ja mal-klijenti;

ii. Jidentifika u jevalwa l-htigiet tal-klijenti u jindirizza
t-talbiet tal-klijenti b’mod 1i jghin biex jintlahaq
issodisfazzjon tal-klijent u jagbez l-aspettattivi taghhom;

iii. Jimmaniggja mistogsijiet tal-klijenti u jipprovdi
soluzzjonijiet, alternattivi, u jsegwi sakemm tintlahaq
rizoluzzjoni;

iv. Jipprovdi informazzjoni pre¢iza, valida u kompluta bl-
uzu tal-metodi/ghodod adattati;

v. Jizviluppa, jipprocessa u jzomm il-kontijiet tal-klijenti,
u z-zamma tar-rekords tal-azzjonijiet kollha;

vi.Jahdem bhala membru tat-tim u jizgura l-kordinazzjoni
u l-kontinwita tal-attivitajiet tax-xoghol internament u
jrawwem networks affidabbli mal-partijiet interessati;

vii. Jirrevedi I-processi tax-xoghol u jigbor risponsi
interni u esterni u jaghmel rakkomandazzjonijiet lit-tim
u lis-superjuri biex itejbu b’mod innovattiv l-effi¢jenza u
l-effettivita tal-funzjoni tal-kura tal-klijent u I-esperjenza
tal-klijent;

viii. Isegwi politiki stabbiliti, proceduri u linji gwida.
Jiccekkja I-processi tax-xoghol tal-junior staff u jiccekkja
li s-sistemi tax-xoghol jinzammu sew skont proceduri
standard stabbiliti tal-operat u KPIs. Fejn ikun f’diffikulta,
ifittex gwida mill-uffi¢jal responsabbli;

ix. Jaghraf u jizgura l-implimentazzjoni tad-Direttiva
4-1 ‘Standards ghal servizz ta’ eccellenza offrut mill-
amministrazzjoni pubblika lill-pubbliku u lill-impjegati
pubblic¢i’;

x. Johloq u jzomm rapporti dwar l-interazzjonijiet tal-
klijenti u t-tixrid tad-dokumentazzjoni permezz tal-kanali
tal-komunikazzjonijiet stabbiliti;

xi. Jipprovdi appogg amministrattiv
manigment kif jista’ jkun mehtieg;

lis-superjuri/

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Customer Care Assistant
include:

i. Welcome, greet and build sustainable relationships and
trust with customers;

ii. Identify and assess customers’ needs and address client
requests in a manner that helps achieve client satisfaction
and exceed their expectations;

iii. Handle customer queries and provide appropriate
solutions, alternatives, follow-ups to resolution;

iv. Provide accurate, valid and complete information by
using the right methods/tools;

v. Develop, process and maintain customer accounts,
keeping a record of all actions;

vi. Work as a team member and ensure coordination and
continuity of work activities internally and foster reliable
networks with stakeholders;

vii. Review work processes and collate internal and
external feedback and make recommendations to the team
and superiors to innovatively improve the efficiency and
effectiveness of the customer care function and the customer
experience;

viii. Follow established policies, procedures and
guidelines. Cross-check work processes of junior staff
and ensure that work systems are well maintained as per
established standard operating procedures and KPIs. Where
in difficulty, seek guidance from the responsible officer;

ix. Awareness and ensure implementation of Directive
4-1 ‘Standards for service of excellence offered by the
public administration to the public and to public employees’;

x. Create and maintain reports about customer interactions
and disseminating documentation through the established
communication channels;

xi. Provide administrative
management as may be required;

support to superiors/

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;
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xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-Malti u bl-Ingliz; U

iii. ikunu fil-pussess ta’ certifikat rilevanti rikonoxxut
f’Livell 4 tal-MQF (suggetta ghal minimu ta’ 120 krettu
ECTS/ECVET jew ekwivalenti*) fil-Public Policy jew
Management jew Rizorsi Umani jew Tahrig u Zvilup
jew Amministrazzjoni Pubblika jew Politika Socjali jew
Komunikazzjoni jew Soc¢jologija.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii), xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors 1i jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) II-persuni mahtura ma jibbenefikaw minn ebda benefi¢¢ji,
sakemm jiksbu I-kwalifika jew ikunu approvati ghall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1 (iii) jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

ii. able to communicate in Maltese and English; AND

iii. in possession of a relevant recognised MQF Level
4 Certificate (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent®) in Public Policy or Management or
Human Resources or Training & Development or Public
Administration or Social Policy or Communications or
Sociology.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1(iii) will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2024. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1(iii) or 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.
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4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢eju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
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taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Public Works and
Planning, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Direttorat tal-People Management, Blokk H (Ent. B),
Triq Antonio Maurizio Valperga, Il-Furjana FRN 1710. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@
gov.mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA

Pozizzjoni ta’ Konsulent Genetisista fuq Bazi Locum
fid-Dipartiment tal-Patologija, fl-Isptar Mater Dei,
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-pozizzjoni ta’
Konsulent Genetisista fuq Bazi Locum fid-Dipartiment tal-
Patologija fl-Isptar Mater Dei, fil-Ministeru ghas-Sahha.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Directorate, Block
H (Ent. B), Triq Antonio Maurizio Valperga, Floriana, FRN
1710. Thes general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https://publicworks.gov.mt/) and
(recruitment.mpwp@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH

Position of Consultant Geneticist on Locum Basis
in the Department of Pathology at Mater Dei Hospital
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the position of Consultant
Geneticist on Locum Basis in the Department of Pathology
at Mater Dei Hospital in the Ministry for Health.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ sena (1)
bhala Konsulent Genetisista fuq Bazi Locum fl-Isptar Mater
Dei il-Ministeru ghas-Sahha, li jista’ jigi mgedded ghal
perjodi ohra.

2.2 Il-pozizzjoni ta’ Konsulent Genetisista fuq Bazi
Locum hija suggetta ghal perjodu ta’ prova ta’ tliet (3) xhur.

2.3 Peress li din hi pozizzjoni time-barred, il-pozizzjoni
ta’ Konsulent Genetisista fuq Bazi Locum tikkostitwixxi
raguni oggettiva li taqa’ taht Regolament 7(4) tal-Ligi
Sussidjarja 452.81 intitolat ‘Regolamenti dwar Kuntratti ta’
Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal li jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC.

2.6 Persuna mahtura tkun intitolata ghal tali benefi¢cji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Konsulent
Genetisista fuq Bazi Locum huwa ekwivalenti ghal Skala ta’
Salarju 4, 1i fis-sena 2023 hija ekwivalenti ghal €38,980.22
fis-sena.

Dmirijiet

4.1 Id-dmirijiet ghal din il-pozizzjoni ta’ Konsulent
Genetisista fuq Bazi Locum jinkludu li:

i. Ikun parti mid-Dipartiment tal-Patologija u jkun
jirrispondi direttament lic-Chairperson Kliniku u jipprovdi
I-kura klinika kollha tal-ispec¢jalita skont l-istandards ta’
kwalita tal-professjoni;

ii. Jipprovdi servizzi specjalizzati fi sptarijiet ohra u/jew
f’¢entri tas-sahha skont programmi approvati, u jista’ wkoll
ikun mehtieg li jaghti servizz fi kwalunkwe estensjoni futura
ta’ servizzi tas-sahha hekk kif provdut taht Skema Nazzjonali
tas-Sahha komprensiva;

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a one (1) year
assignment as a Consultant Geneticist on Locum Basis at
Mater Dei Hospital in the Ministry for Health, which may be
renewed for further periods.

2.2 The position of Consultant Geneticist on Locum
Basis is subject to a probationary period of three (3) months.

2.3 Since this is a position time-barred, the position
of Consultant Geneticist on Locum Basis constitutes an
objective reason which falls under Regulation 7(4) of
Subsidiary Legislation 452.81 entitled ‘Contracts of Service
for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

Salary Pegged to the Position

3. The Salary attached to the position of Consultant
Geneticist on Locum Basis is equivalent to Salary Scale
4, which in the year 2023 is equivalent to €38,980.22 per
annum.

Duties

4.1 The job duties for the position of Consultant Geneticist
on Locum Basis include:

i. Forms part of the Department of Pathology and be
directly accountable to the Clinical Chairperson and provide
all clinical care within the remit of the specialty in accordance
with quality standards of the profession;

ii. Provides specialised services in other hospitals and/
or health centres in accordance with approved programmes,
and may also be required to provide service in any
future extension of health services as provided under a
comprehensive National Health Scheme;
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iii. Izomm ruhu aggornat mal-izviluppi kurrenti fil-qasam
tal-Genetika kliniku/mediku u jiehu sehem f’lagghat ta’
wara l-gradwazzjoni kemm lokalment kif ukoll barra u jkun
mehtieg li jinvolvi ruhu fl-edukazzjoni kontinwa ta’ kollegi
klini¢i fil-livelli kollha rigward 1-uzu xieraq tal-facilitajiet
kollha rilevanti;

iv. Jippartecipa fil-hidma tad-Dipartiment hekk kif
assenjat mic-Chairperson Kliniku, u jikkollabora ma’ u
jaghti pariri lill-membri ohra tal-istaff mediku, u tal-allied
health dwar materji li jappartjenu ghall-specjalita;

v.Ikun involut fis-supervizjoni ta’ junior staff, jahdem ma’
kordinaturi tal-kura genomika, flimkien ma’ persunal ichor
lokali jew barrani fuq zjara u jaccerta t-twettiq ta’ programm
kontinwu ta’ tahrig u edukazzjoni fir-rigward taghhom;

vi. Ikun kommess ghal taghlim formali regolari ta’ qabel
il-gradwazzjoni fejn dan gie magbul bejn il-Konsulent u
l-impjegat b’konsultazzjoni mad-Dekan rilevanti, kif rifless
fil-pjan ta’ hidma u jkun involut fi programm kontinwu ta’
ricerka;

vii. Jipprovdi servizz ta’ ghassa barra l-hin normali u
xoghol fil-laboratorju, inkluz rappurtar, interpretazzjoni u
awtorizzazzjoni ta’ rizultati;

viii. Jaghmel uZzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’jkun mehtieg;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni;

4.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
jew fl-Isptar Generali ta’ Ghawdex skont id-deskrizzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. cittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet

iii. Keeps abreast with the current developments in the field
of medical/clinical Genetics and participate in postgraduate
meetings locally and abroad and will be required to
involve himself/herself in the ongoing education of clinical
colleagues at all levels with regard to the appropriate use of
all relevant facilities;

iv. Participates in the work of the Department as assigned
by the Clinical Chairperson and liaise with and advise
other members of the medical and allied health on matters
pertaining to the specialty;

v. Be involved in the supervision of junior staff, working
with genomic care coordinators and any other local or foreign
visiting personnel, and ensure the implementation of a
continuous training and education programme in their respect;

vi. Being committed for regular formal undergraduate
teaching where this has been agreed between a Consultant
and his employer in consultation with the relevant Dean as
reflected in job plans and being involved in ongoing research
programme.

vii. Provides on an on call service outside normal hours
and duties in the laboratory, including reporting, interpreting
and authorisation of results;

viii. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

ix. Undertakes any other tasks, which the superior may
delegate to him/her as may be required;

x. Carries out any other duties as directed by the Principal
Permanent Secretary.

4.2 An appointee my be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tegtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

Applikazzjonijiet jigu wkoll ikkunsidrati minn kandidati
li huma ¢ittadini ta’ pajjizi terzi u li ma jissodisfawx il-
kriterji imsemmija f’paragrafu 5.1(i), dment li jissodisfaw ir-
rekwiziti msemmija f’paragrafi 5.1(ii) sa 5.5. Il-hatra ta’ tali
kandidati tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-
kazijiet fejn hija mehtiega skont 1-Att dwar 1-Immigrazzjoni
u legizlazzjoni sussidjarja.

ii. kapaci jikkomunikaw bil-lingwa Ingliza u bil-lingwa
Maltija.

Qed jigi hawnhekk innutat li kandidati 1i mhumiex
profi¢jenti fil-lingwa Maltija jistghu xorta jigu kkunsidrati
sakemm il-kandidati maghzula jipprovdu evidenza ta’
profi¢jenza bazika fil-lingwa Maltija fi Zmien sena (1) mill-
ingagg, billi jghaddu b’suc¢cess mill-ezami fil-Basic Medical
Maltese for the Healthcare Professions Part 1 u Part 2 tal-

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita’
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

Applications will also be considered from candidates
who are third country nationals and do not satisfy the
criteria set out in paragraph 5.1(i), provided that they satisfy
the requirements stated in paragraphs 5.1(ii) to 5.5. The
appointment of such candidates would necessitate the issue
of an employment licence in so far as this is required by the
Immigration Act and subsidiary legislation.

ii. able to communicate in English language and Maltese
language;

It is hereby being noted that candidates who are not
able to communicate in the Maltese Language may still
be considered as long as the selected candidate provides
evidence of basic proficiency in the Maltese language
within one (1) year of engagement by being successful in
the examination in Basic Medical Maltese for the Healthcare
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Universita ta’ Malta. Il-kors li uffi¢jalment iwassal ghal
dan l-ezami huwa 1-Course in Basic Medical Maltese for
the Health Care Professions Part 1 u Part 2 immexxi mid-
Dipartiment tal-Malti tal-Universita ta’ Malta. Konsulenti
li ma jkunux kisbu dan i¢-certifikazzjoni fiz-Zmien ta’
prova, jinghataw estensjoni ta’ darba biex jiksbu b’success
dan ic-certifikat. Kwalnkuwe hlas relatat mal-kors jew
assessjar tieghu jridu jigu mhallsa mill-kandidati prospettivi
maghzula. Madanakollu, tali spejjez jistghu jintalbu lura
permezz tal-Continuous Medical Education (CME) Scheme.

Ufficjali pubbli¢i li japplikaw ghal din il-pozizzjoni jridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita jew fi grad/pozizzjoni inqas.

5.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu aktar minn hekk:

i. ikollhom isimihom imnizzel fir-Registru ghall-
Ispecjalisti tal-Genetika mizmum mill-Kunsill Mediku ta’
Malta; jew

ii. ikunu approvati li isimihom jitnizzel fir-Registru ghall-
Ispecjalisti tal-Genetika mizmum mill-Kunsill Mediku ta’
Malta; jew

iii.(a) ikollhom Certifikatta’ Tlestijata’ Tahrig Specjalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri li
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghall-
Genetika;

(b) ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CSST fil-Genetika, li tkun mahruga mill-awtorith kompetenti
ta’ Stat Membru iehor tal-Unjoni Ewropea, kif indikat f’parti
1b tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-Sahha
ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika ohra ta’ specjalist
dment li ma’ din tinhemez dikjarazzjoni formali ta’
rikonoxximent mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta, 1i tiddikjara li kwalifiki/esperjenza
huma sufi¢jenti sabiex tabib ikun irregistrat mal-Kunsill
Mediku ta’ Malta bhala Specjalist fil-Genetika.

5.3 Persuna maghzula 1i tkun eligibbli taht paragrafu
5.2(iii) (b) u paragrafu 5.2 (iii) (c¢) hawn fuq trid tkun
imnizzla fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill
Mediku ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-
Kunsill Mediku ta’ Malta gabel il-hatra.

5.4 Kandidati li japplikaw skont it-termini ta’ paragrafu
5.2(iii) (b) jew paragrafu 5.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditrazzjoni

Professions Part 1 and Part 2 of the University of Malta. The
course officially leading to this examination is the Course
in Basic Medical Maltese for the Healthcare Professions
Part 1 and Part 2 run by the Department of Maltese of
the University of Malta. Consultants who would have not
obtained this certification within the probationary period,
will be given a one time extension to successfully obtain this
certification. Any related course and assessment fees are to
be paid by prospective selected candidate. However, such
expenses may be claimed through the Continuous Medical
Education (CME) Scheme.

Public officers applying for this position must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in a
definite position or in a lower grade/position.

5.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Register of Genetics kept by the
Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of
Genetics kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant
profession, which shows that the applicant has completed
such specialist training as may be prescribed for Genetics; or

b. in possession of a specialist qualification equivalent to
the CCST for Genetics, which is issued by the competent
authority in another EU Member State, as listed in Part 1b
of the Second Schedule of the Health Care Professions Act
of Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in Genetics.

5.3 The successful candidate eligible under paragraph 5.2
(iii) (b) and paragraph 5.2(iii) ( ¢) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

5.4 Candidates applying in terms of paragraph 5.2(iii)
(b) or paragraph 5.2(iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
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ta’ Specjalisti ta’ Malta 1i tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat
ta’ Tlestija ta’ Tahrig Specjalizzat (CCST) mahrug mill-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta.
F’kaz ta’ diffikulta ghandu jintalab il-parir tal-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, s-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalsiti ta’ Malta jista’
jigi kkonsultat minn ((https://deputyprimeminister.gov.mt)/
en/sph/Pages/Specialist-Accreditation-Committee.aspx).

5.5 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
5.2 (iii) (b) jew paragrafu 5.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti kif specifikat fil-paragrafu 54 ghandhom
jinkludu kopja ta’ dik id-dikjarazzjoni mal-applikazzjoni, u
jipprezentaw l-originali waqt l-intervista. Kandidati mhux fil-
pussess ta’ dan id-dokument mehtieg xorta jistghu japplikaw,
dment jissottomettu kopja ta dik id-dikjarazzjoni hekk kif tkun
ghad-dispozizzjoni taghhom u fi kwalunkwe kaz mhux aktar
tard mid-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet.
Applikanti li jongsu milli jipprezentaw id-dikjarazzjoni
mehtiega fi Zmien xahar ghal ragunijiet mhux fil-kontroll
taghhom, jistghu jitolbu ghal estensjoni ta’ dan il-limitu ta’
zmien b’xahar iehor, minghand il-Kap tad-Dipartiment fejn
ged jintlagghu l-applikazzjonijiet, u jindikaw b’mod car ir-
ragunijiet ghad-dewmien. Talbiet ghal estensjoni itwal minn
dan il-perjodu ghandhom jigu sottomessi ghall-kunsiderazzjoni
tal-Kummissjoni dwar is-Servizz Pubbliku.

5.6 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢ju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

5.7 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.6 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.8 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://deputyprimeminister.gov.mt/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

5.5 Candidates applying in terms of paragraph 5.2 (iii)
(b) or paragraph 5.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee
as specified in paragraph 5.4 should include a copy of the
statment with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
thier control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

5.6 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

5.7 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.6 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.8 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
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data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.8, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-People Management, Ministeru ghas-Sahha,
15, Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.8,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Divizjoni huma (https://deputyprimeminister.gov.mt), +
356 2299 2609 u (recruitment.health@gov.mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA

Pozizzjoni ta’ Allied Health Professional (Occupational
Therapy) fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-pozizzjoni ta’
Allied Health Professional (Occupational Therapy) fil-
Ministeru ghas-Sahha.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet
(3) snin bhala Allied Health Professional (Occuptational
Therapy) fil-Ministeru ghas-Sahha (li jista’ jigi mgedded
ghal perjodi ohra)

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, fax number and email address of the
receiving Division is (http://deputyprimeminister.gov.mt),
+356 2299 2609 and (recruitment.health@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH

Position of Allied Health Professional (Occupational
Therapy) in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the position of Allied
Health Professional (Occupational Therapy) in the Ministry
for Health.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as an Allied Health Professional (Occupational
Therapy) in the Ministry for Health (which may be renewed
for further periods).
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2.2 Il-pozizzjoni ta’ Allied Health Professional
(Occupational Therapy) hija suggetta ghal perjodu ta’ prova
ta’ sena (1).

2.3 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

24 L-accettazzjoni ta’ hatra f’din il-pozizzjoni
definita tfisser 1li kwalunkwe applikazzjoni pendenti
ghal pozizzjonijiet definita fi hdan is-Servizz Pubbliku
awtomatikament titqies bhala rinunzjata, sakemm dawn
tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 3.1, ghandha wkoll fil-pussess
taghha Master Degree f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) jew
PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

3.2 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

3.3 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9. Persuna fil-hatra
ta’ Allied Health Professional 1i fil-kors tad-dmirijiet taghha
tikseb Postgraduate Master f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) jew
PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, ghandha
titla’ minnufih ghal Skala ta’ Salarju 8 bhala Senior Allied
Health Professional.

3.4 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-

2.2 The position of Allied Health Professional
(Occupational Therapy) is subject to a probationary period
of one (1) Year.

2.3 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

24 Accepting appointment in this definite position
signifies that any pending applications for definite positions
within the Public Service are automatically considered
renounced, unless the latter are applications for SAAC/
ADAC positions.

Salary Pegged to the Position

3.1 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10,
which in the year 2023 is equivalent to, €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59

An Allied Health Professional who in addition to
the requirement stipulated in paragraph 3.1, are also in
possession of a relevant and recognised Postgraduate Master
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent) or PhD at MQF Level 8, shall
on entry be immediately appointed a Senior Allied Health
Professional in Salary Scale 8 (€26,048.25 x €486.83 -
€28.,969.23).

3.2 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

3.3 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9. An Allied Health
Professional who in the course of his/her duties obtains
a relevant and recognised Postgraduate Master Degree
at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent) or PhD a MQF Level 8 shall
immediately progress to Salary Scale 8 as Senior Allied
Health Professional.

3.4 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
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Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’succ¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55).

Fil-kaz ta’ ufficjali 1i ma jkollhomx ic¢-certifikat ta’
tlestija b’success tal-Competency Programme u Evaluation
Framework mat-tlestija ta’ sentejn (2) servizz sodisfacenti
fil-grad, ghandhom jigu promossi ghal Allied Health
Practitioner bil-kundizzjoni 1i jiksbu din i¢-cCertifikazzjoni
fi zmien sena (1) mill-hatra ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7. Uffi¢jali li jonqsu milli jipprezentaw tali
¢ertifikazzjoni fil-qafas ta’ Zmien stipulat ghandhom jergghu
lura awtomatikament ghal Senior Allied Health Professional
fi Skala ta’ Salarju 8.

Dmirijiet

4.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Occupational Therapy) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. Jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’ studju
tal-letteratura kurrenti jew billi jattendi korsijiet tal-izvilupp
kontinwu tal-professjoni disponibbli u jaddatta prattiki ta’
xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-pro¢eduri kollha kif
applikabbli lill-entitd/entitatjiet fejn I-Allied Health
Professional ikun gie allokat;

and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), in
possession of a recognised and relevant Postgraduate Master
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent) or PhD a MQF Level 8 with
at least two (2) years satisfactory service as Senior Allied
Health Professional and certificate of successful completion
of the Comptency Programme and Evaluation Framework
(CAF), shall be promoted to the grade of Allied Health
Practitioner in Salary Scale 7 (€27,697.53 x €531.17 -
€30,884.55).

In the case of officers who are not in possession of the
certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

Duties

4.1 The job duties for the post of Allied Health Professional
(Occupational Therapy) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;
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vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

4.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

4.3 Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift li jinkludi xoghol billejl skont rosters stabbiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunuz Cittadini ta’
Pajjizi Terzi u jissodisfaw ir-rekwiziti ddikjarati fil-paragrafi
5.1 (ii). sa 5.2. Il-hatra ta’ dawn il-kandidati tkun jehtiegu
I-hrug ta’ licenzja ta’ impjieg safejn dan ikun mehtieg
mill-Att dwar 1-Immigrazzjoni u legizlazzjoni sussidjarja.
Jobsplus ghandha tigi kkonsultata skont il-htiega dwar din
il-materja.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a). proficenti fil-lingwa Maltija. Ghaldagstant,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza ta’
profi¢jenza bazika fil-lingwa Maltija qabel il-konferma tal-
hatra li hi fiz-zmien sena (1), billi jghaddu b’succ¢ess mill-
ezami fil-Basic Medical Maltese for the Healthcare Profession
Part 1 tal-Universita’ ta’ Malta. Il-kors li uffi¢cjalment iwassal
ghal dan l-ezami huwa 1-Kors in Basic Medical Maltese for
the Healthcare Profession Part 1 immexxi mid-Dipartiment
tal-Malti tal-Universita ta’ Malta. Kwalunkwe hlas relatat
mal-kors jew assessjar tieghu jridu jigu mhallsa mill-
kandidati prospettivi maghzula. Madankollu, tali spejjez
jistghu jigu applikati biex jithallsu lura permezz tal-Iskema
tal-Izvilupp Kontinwu tal-Professjoni (CPD).

U

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

4.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the Management.

4.3 An appointee may be required to perform duties on a
shift basis including night duties according to the established
rosters in the Ministry for Health. Allied Health Professionals
engaged on a part-time basis will be required to work a
minimum of 20 hours per week and allocated in rosters and
sections according to the requirements of the service.

Eligibility Requirements

5.1 By the closing time and date of this call for applications,
applicants must be Third Country Nationals and satisfy
the requirements stated in paragraphs 5.1 (ii). to 5.2. The
appointment of such candidates would necessitate the issue
of an employment licence in so far as this is required by the
Immigration Act and subsidiary legislation. Jobsplus should
be consulted as necessary on this issue.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese Language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficiency in the Maltese Language
before confirmation of appointment, which is within one
(1) year, by being successful in the examination in Basic
Medical Maltese for the Healthcare Profession Part 1 of
the University of Malta. The course officially leading to
this examination is the Course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Development (CPD) Scheme.

AND
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(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Occupational Therapy giet segwita bil-lingwa
Ingliza;

JEW

jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (international English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll acc¢ettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6)
xhur esperjenza ta’ xoghol iccertifikata full-time bhala
Occupational Therapist irregistrata fir-Renju Unit jew
I-Irlanda jew kwalunkwe pajjiz iehor li jitkellem 1-Ingliz fejn
I-Ingliz huwa I-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Occupational Therapy U jkunu
f’pussess ta’ certifikat tar-registrazzjoni fl-Occupational
Therapy mal-Kunsill ta’ Professjonisti Kumplimentari ghall-
Medicina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC 1i tigi
sottomessa mal-applikazzjoni

Uffi¢jali pubblici li japplikaw ghal din il-pozizzjoni iridu
jkunu kkonfermati fil-hatra attwali taghhhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita jew fi grad/pozizzjoni inqas.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Master fil-Livell MQF 7, jew ekwivalenti*, trid
tikkomprometti minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifiki ta’ Master rikonoxxuti b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’rikonoxximentta’ Master MQRICIitigi sottomessa

(b) proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English Language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60-80, CEFR: B2 will
also be accepted.

OR

providing documentation showing at least 6-month Full
Time Equivalent certified work experience as registered
Occupational Therapist in the United Kingdom, Ireland or
any other English Speaking country where English is the
Duties Eligibility Requirements primary and/or the official
language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Occupational Therapy AND in posession
of a certificate of registration in Occupational Therapy by
the Council for Professions Complimentary to Medicine in
Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this position must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in a
definite position or in a lower grade/position.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent*, must
compromise a minimum of 90 ECTS/ECVET credits.

*A recognised Master qualification with a minimum
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master,s recognition statement being submitted with
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mal-applikazzjoni. Kwalifika ta’ Master rikonoxxuta mill-
Universita ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60
krettu ECTS/ECVET hija accettabbli sakemm jigi vverifikat
mill-MQRIC li -ammont ta’ xoghol huwa komparabbli ma’
mill-inqas 60 krettu ECTS/ECVETS.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1 jew kif indikat
f’paragrafu 5.2(i), xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Marzu, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1jew 5.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri I-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Ufficeju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 or else as
indicated in paragraph 5.2(i) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
by the 31st March, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 5.1 or 5.2(i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records or other competent authority not
earlier than one (1) month from the date of application and
state whether they have ever been in Government Service,
giving details.
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5.4 TIl-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 11171, permezz tar-Recruitment Portal
biss  (https://recruitment.gov.mt).  L-applikazzjonijiet

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
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ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar It-Tnejn, 11 ta’ Dicembru, 2023. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

L-24 ta’ Novembru, 2023

include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

24th November, 2023
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MINISTERU GHAS-SAHHA
Post ta’ Assistant Manager fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post t’ Assistant
Manager fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena 2023 huwa
ta’ €20,270.04 fis-sena, li jizdied bi €354.00 fis-sena sa
massimu ta’ €22,394.04.

24 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2023 hija
ekwivalenti ghal €21,630.00 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €23,881.02, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25.475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

MINISTRY FOR HEALTH
Post of Assistant Manager in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Assistant
Manager in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2023 is equivalent to, €20,270.04 per
annum, rising by annual increments of €354.00 up to a
maximum of €22,394.04.

24 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2023 is equivalent
to €21,630.00 per annum, rising by annual increments of
€375.17 up to a maximum of €23,881.02, on attainment
of the MQF Level 5 Diploma referred to in paragraph 4.1

(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€23,029.57x
€407.67 - €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.



13,958

Gazzetta tal-Gvern ta’ Malta 21,156

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-ispecjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

i. Jaghmel arrangamenti logistic¢i ghall-pazjenti u
I-familji taghhom 1li jinkludu arrangamenti ta’ trasport,
akkomodazzjoni u titjiriet fost ohrajn;

ii. Isegwi I-movimenti tal-pazjenti
r-regolamenti ged jigu rispettati;

u jizgura li

iii. Igib appuntamenti mill-isptarijiet, jigbor rapporti tal-
pazjenti u pjanijiet ta’ kura;

iv. Iwettaq servizzi ta’ interpretazzjoni bit-telefown meta
mehtieg;

v. Jissorvelja kuntratti ghal akkomodazzjoni, trasport u
servizzi ohra;

vi. Jipprovdi assistenza lill-pazjenti fir-rigward ta’
rekwiziti specjali bhal kiri ta’ siggijiet tar-roti, medicini, jew
ikel spe¢jali;

vii. Jipprovdi ghajnuna lill-qraba tal-pazjenti kif u meta
mehtieg;

viii. Jikkordina r-ripatrijazzjoni ta’ pazjenti li jmutu waqt
it-trattement barra min Malta;

ix. Jissottomenti aggornamenti ta’ kull gimgha dwar il-
pazjenti;

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of specialisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.
Duties

3. The job duties for the post of Assistant Manager
include:

i. Makes logistical arrangements for patients which
include transport, accommodation and flights arrangements

amongst others;

ii. Follows up patients’ movements and ensures that
policies are being adhered to;

iii. Chases hospital appointments, patients’ reports and
care plans;

iv. Carries out interpreting services over the phone when
required;

v. Monitors contracts for accommodation, transport and
other services;

vi. Provides assistance to patients in relation to special
requirements such as hiring of wheelchairs, procurement of

medicines, or special feeds;

vii. Provides assistance to patients’ relatives as and when
required;

viii. Coordinates the repatriation of deceased patients;

ix. Submits weekly updates on patients;
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x. Iwettaq kull xoghol iehor li s-superjur jista’ jiddelega
lilu/lilha, kif ikun mehtieg;

xi. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

L-impjegat ikun mistenni wkoll li:

xii. Ikun on-call wara I-hinijiet tal-uffi¢cju u fi tmiem il-
gimgha kull hmistax jew skont kif ikun hemm bzonn;

xiii. Ikun flessibbli fix-xoghol li j/twettaq;

xiv. Ikun familjari mal-proc¢eduri generali tal-ufficcju,
inkluza sistemi elettroni¢i biex jinzammu rekords tal-
pazjenti aggornati u ghal fini ta gbir ta’data;

xv. Ikollu gharfien tal-programmi tal-Microsoft Office
bhal word u excel huwa essenzjali

xvi. Ikollhu gharfien sod ta’ xoghol amministrattiv ta’
ufficéju

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Any other duties as directed by the Principal Permanent
Secretary.

In addition, the employee will be expected to:

xii. Be on-call after office hours and during the weekend
every fortnight;

xiii. Be flexible in the work she/he performs;

xiv. Be conversant with general office procedures,
including electronic data systems in order to keep updated
patients’ records and for the data collection purposes;

xv. Knowledge of the most popular Microsoft Office
programs such as word and excel is essential

xvi. Have sound knowledge of administrative office
work;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Management jew Human Resources
jew Public Policy jew Public Administration jew Sociology
jew Psychology jew Youth and Community Studies.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Office Management jew Public
Administration jew Public Management jew Management
and Leadership jew Strategy jew Business Administration jew
Sociology jew Psychology jew Youth and Community Studies.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Ingliz
jew Malti jew Sociology jew Psychology jew Philosophy
jew kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(i) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti: Ingliz jew Malti
jew Sociology jew Psychology jew Philosophy).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss

granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent¥*) in Management or Human Resources or
Public Policy or Public Administration or Sociology or
Psychology or Youth and Community Studies.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, or
equivalent*) in Office Management or Public Administration
or Public Management or Management and Leadership
or Strategy or Business Administration or Sociology or
Psychology or Youth and Community Studies.

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which mustinclude two (2) of the following subjects: English
or Maltese or Sociology or Psychology or Philosophy) or a
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level
(which must include one of the following subjects: English
or Maltese or Sociology or Psychology or Philosophy).

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
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suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’ogsma relatati, dawn l-uffi¢jali jipprogressaw ghal
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet
l-ohra kollha ghandhom ikunu skont id-dispozizzjonijiet
indikati fid-dokument li jismu ‘Working Conditions for
Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’suécess il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possessionof three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). Upon possession of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2024. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.
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(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat 1i jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4 4 L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li diga
geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu jintalab
mill-HR Unit tal-ministeru/dipartiment li johrog is-sejha ghall-
applikazzjonijiet minghand id-Direttur responsabbli ghall-HR
fejn l-applikanti jkunu ged iservu, filwaqt li dawk li japplikaw
minn barra s-Servizz Pubbliku ghandhom jipproducu
certifikat tal-kondotta mahrug mill-Uffic¢ju tar-Rekords
Kriminali jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta, VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qgabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 11 ta’ Dicembru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th November, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA

Post ta’ Manager I (Compliance)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-Post ta’ Manager
I biex iwettaq dmirijiet ta’ Compliance and Inspections
fid-Dipartiment tal-Compliance and Inspections fi hdan il-
Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li fI-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,275.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH

Post of Manager I (Compliance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the Post of Manager
I to carry out Compliance and Inspection duties at the
Compliance and Inspection Department within the Ministry
for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in year 2023 is €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25.475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
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€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal zZmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-compliance, skont il-postijiet
vakanti stabbiliti.

completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of compliance, in accordance with established vacancies.
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2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. II-Maniger I (Compliance and Inspections) se
jassisti lis-Senior Manager (Compliance and Inspections)
u l-Assistent Direttur (Compliance and Inspections) lejn
il-kisba tal-ghanijiet tad-Direttorat tal-Compliance and
Inspections. Id-Dmirijiet u r-responsabbiltajiet tal-Maniger
I jinkludu li:

i. Jghin lill-awdituri interni waqt impenji fuq il-post;

ii. Jippartecipa fi spezzjonijiet ta’ segwitu relatati mal-
implimentazzjoni tar-rakkomandazzjonijiet tal-awditjar;

iii. L-ispezzjonijiet jistghu jsiru wara I-hinijiet tal-
ufficéju;

iv. Jigbed rapporti
imwettqa;

dettaljati dwar l-ispezzjonijiet

v. Jattendi laqghat 1i jirrapprezenta lid-Direttorat, kif
mehtieg;

vi. Jappoggja 1-gestjoni tad-Direttorat billi jwettaq xoghol
ta’ ufficcju, desk research u manutenzjoni ta’ databases u
records;

vii. Jippartecipa f’laqghat ta’ sensibilizzazzjoni ma’
entitajiet fi hdan I-MFH u partijiet interessati rilevanti ohra,
fir-rigward tar-rwol tad-Direttorat fit-tishih tal-governanza,
il-gestjoni tar-riskju, u I-konformita fil-Ministeru;

viii. Ghajnuna fl-ippjanar u l-implimentazzjoni ta’
inizjattivi;

ix. Jippartec¢ipa fi spezzjonijiet ta’ konformita fi hdan
I-MFH kif ordnat mill-Kap tat-Tagsima jew id-delegat
taghhom;

x. Jattendi tahrig relatat mal-funzjonijiet tad-Direttorat,
kif mehtieg;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The Manager I (Compliance and Inspections) will
assist the Senior Manager (Compliance and Inspections)
and the Assistant Director (Compliance and Inspections)
towards the achievement of the goals of the Compliance and
Inspections Directorate. The Duties and responsibilities of
the Manager I include:

i. Assist internal auditors during on-site engagements;

ii. Participates in follow-up inspections related to
implementation of audit recommendations;

iii. Inspections may be carried out after office hours;

iv. Draws detailed reports on inspections carried out;

v. Attends meetings representing the Directorate, as
required;

vi. Support the Directorate’s management by conducting
office work, desk research and maintenance of data bases
and records;

vii. Participates in outreach meetings to entities within
MFH and other relevant stakeholders, in relation to the
role of the Directorate in strengthening governance, risk-
management, and compliance in the Ministry;

viii. Assisting in the planning and implementation of
initiatives;

ix. Participates in compliance inspections within MFH as
directed by Head of Section or their delegate;
x. Attend training related to the functions of the

Directorate, as required;

xi. Undertakes any other tasks as directed by their
superiors, as may be required; and

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
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ECVET jew ekwivalenti*) fil-Business Enterprise jew Risk
Management jew Banking and Finance jew Accounting and
Finance jew Project Management jew Business Administration
jew Compliance jew Management jew Public Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

or equivalent*) in Business Enterprise or Risk Management
or Banking and Finance o Accounting and Finance or Project
Management or Business Administration or Compliance or
Management or Public Administration.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognistion statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(ii) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2024. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri I-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢eju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 1 isfel).

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4 4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.11I-kwalifiki ul-esperjenza li l-persuna jkollha ghandhom
jintwerew b’Certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt
Valletta VLT 1171, permezztar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Di¢embru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni talPeople Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA
Post ta’ Manager I fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-Post ta’ Manager 1
li jwettaq dmirijiet manigerjali ghall-e-portofolio mediku u
¢-Centru ta’ simulazzjoni fi hdan il-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li fI-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH
Post of Manager I in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the Post of Manager I to
carry out managerial duties to the medical e-portofolio and
the simulation Centre within Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year is €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
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€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 1l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal zZmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubblic¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ ufficjal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien ichor fil-qasam tal-ispec¢jalizzazjoni, skont il-
postijiet vakanti stabbiliti.

completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of specialisation, in accordance with established vacancies.
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2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet tal-Manager I tal-e-Portfolio u Centru ta’

Simulazzjoni jinkludu:

i. Il-gestjoni tal-applikazzjoni tal-e-Portfolio Mediku u
¢-Centru ta’ Simulazzjoni kif ordnat mill-Kap tal-Programm
Postgraduate, Ministeru ghas-Sahha;

ii. L-ghoti ta’ direzzjoni lill-fornituri tal-applikazzjoni tal-
e-Portfolio Mediku dwar kwistjonijiet, prijoritajiet, processi
u approcci relatati mas-servizz;

iii. Zvilupp ulterjuri tal-e-Portfolio mediku skont id-
direzzjoni pprovduta u permezz ta’ rekwiziti dokumentati

sew fis-settur tat-tahrig mediku postgraduate;

iv. Ippjanar tad-disinji tal-applikazzjonijiet ta’ software u
certifikazzjoni taghhom matul il-fazijiet ta’ Zvilupp;

v. Ghoti ta’ tahrig regolari tal-e-Portfolio, inkluz lil Basic
Specialist Trainees godda, kif ukoll lill-kordinaturi ta’ tahrig

specjalizzat;

vi. It-thejjija ta’ analizi funzjonali u I-gestjoni fl-akkwist
u l-implimentazzjoni ta’:

1. zvilupp ta’ software addizzjonali tal-e-Portfolio,

2.htigiet godda u rikorrenti gha¢-Centru ta’ Simulazzjoni,

3. ghoti ta’ korsijiet fic-Centru ta’ Simulazzjoni,

4. simulaturi godda mehtiega fil-livell Postgraduate;

vii. Evalwazzjoni tal-uzu attwali tal-e-Portfolio Mediku
fi hdan il-programmi ta’ tahrig ezistenti fl-ispecjalitajiet
kollha u sottomissjoni ta’ rakkomandazzjonijiet kif xieraq u

implimentazzjoni skont id-direzzjoni pprovduta;

viii. Sorveljanza fl-ghoti ta’ servizzi skond l-obbligi
kuntrattwali;

ix. Ghajnuna lill-utenti fil-bZonnijiet taghhom ta’ kuljum
(bl-uzu tas-sistema);

x. Partecipazzjoni fi gruppi ta’ hidma, kif ordnat mill-Kap
tal-Programm ta’ Tahrig Postgraduate;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The duties of e-Portfolio and Simulation Centre
Manager I include:

i. Managing Medical e-Portfolio application and the
Simulation Centre as directed by the Head of the Postgraduate
Training Programme, Ministry for Health;

ii. Providing direction to Medical e-Portfolio application
providers on service related issues, priorities, processes and
approaches;

iii. Developing further the Medical e-Portfolio as per
direction provided and through well documented business

requirements in the postgraduate medical training sector;

iv. Planning test designs of software applications and
certifying acceptance of same during development phases;

v. Deliver regular training of the e-Portfolio to end users,
including the yearly intake of new Basic Specialist Trainees

and also to specialty training coordinators;

vi. Preparing functional analysis and managing the
procurement and implementation of:

1. additional eportfolio software development,

2. new and recurrent needs for the Simulation Centre,

3. provision of courses at the Simulation Centre,

4. New simulators needed at Postgraduate level;

vii. Evaluating current use of Medical e-Portfolio
within the existing training programmes in all specialties
and submitting recommendations as appropriate and

implementing them as per direction provided;

viii. Monitoring delivering of services in accordance to
contractual obligations;

ix. Assisting end users with their day to day requirements
(using the system);

x. Participating in working groups, as directed by the
Head of the Postgraduate Training Programme;

xi. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1i jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;
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U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fil-Management jew
Human Resources jew Public Administration jew Busines
Studies jew Information Technology and ICT jew Project
Management jew Computing jew Infomration Technology
and Systems.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-

AND

iii. in possession of a recognised Bachelor degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Management or Human Resources
or Public Administration or Busines Studies or Information
Technology and ICT or Project Management or Computing
or Information Technology and systems.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognistion statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
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ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) II-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4 4 L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li
diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu
jintalab mill-HR Unit tal-ministeru/dipartiment li johrog is-
sejha ghall-applikazzjonijiet minghand id-Direttur responsabbli
ghall-HR fejn l-applikanti jkunu ged iservu, filwaqt li dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn xahar (1) gabel id-data tal-applikazzjoni u jiddikjaraw
jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent

Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2024. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their



L-24 ta’ Novembru, 2023

13,977

tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 11 ta’ Dicembru, 2023. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-

qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
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notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u I-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA

Post ta’ Resident Specialist (Kirurgija Ortopedika)
fid-Dipartiment tal-Kirurgija Ortopedika, Trawma u
Medi¢ina tal-Isport fl-Isptar Mater Dei fil-Ministeru

ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. 1d-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Resident
Specialist (Kirurgija Ortopedika) fid-Dipartiment tal-
Kirurgija Ortopedika, Trawma u Medic¢ina tal-Isport, fl-
Isptar Mater Dei fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, and email address of the receiving
Division are (https://deputyprimeminister.gov.mt), and
(recruitment.health@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH

Post of Resident Specialist (Orthopaedics) in the
Department of Orthopaedic Surgery, Trauma and
Sports Medicine at Mater Dei Hospital in the Ministry
for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Resident
Specialist (Orthopaedics) in the Department of Orthopaedic
Surgery, Trauma and Sports Medicine at Mater Dei Hospital
in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.
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2.2 Is-salarju ta’ Resident Specialist (Kirurgija
Ortopedika) huwa ta’ Skala ta’ Salarju 5, 1i fis-sena 2023
huwa ta’ €31,330.95 fis-sena, li jizdied b’€640.67 fis-sena
sa massimu ta’ €35,174.97.

2.3 Qed jigi nnutat li s-salarju ghall-post ta’ Resident
Specialist hu supplimentat b’allowances hekk kif specifikat
bil-ftehim settorali fis-sehh iffirmat bejn il-Gvern ta’ Malta u
1-Assoc¢jazzjoni Medika ta’ Malta (MAM).

2.4 Persuna mahtura fil-grad ta’ Resident Specialist tkun
tista’ taghzel li tahdem fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Resident Specialist
(Kirurgija Ortopedika) jinkludu li:

i. Ikun jaghmel parti mit-tim fi hdan id-Dipartiment tal-
Kirurgija Ortopedika, Trawma u Medic¢ina tal-Isports u jkun
responsabbli lejn i¢-Chairperson Kliniku tad-Dipartiment;

ii. Jipparte¢ipa fil-provediment ta’ kuljum tal-kura
medika ta’ rutina u emergenza kemm ghall-outpatients kif
ukoll ghall-inpatients;

iii. Iwettaq dmirijiet klinic¢i, li jistghu jinkludu dmirijiet
ta’ billejl skont rosters stabbiliti fid-Dipartiment tal-Kirurgija
Ortopedika, Trawma u Medicina tal-Isports, skont il-htiega;

iv. Jahdem mill-qrib ma’ kollegi li jkunu xoghol
immedjatament qablu jew warajh biex jassigurakomunikazzjoni
xierqa u kontinwita tal-kura tal-pazjent u jkun mehtieg
jahdem mill-qrib ma’ impjegati ta’ dipartimenti ohra biex
jassigura li l-informazzjoni mehtiega fuq il-kura tal-pazjent u
l-investigazzjonijiet mehtiega jkunu mithuma sewwa;

v. Jaghmilha flok il-konsulenti skont il-htiega;

vi. Jissorvelja staff mediku iehor taht ir-responsabbilta
tieghu;

2.2 The salary for the post of Resident Specialist
(Orthopaedics) is Salary Scale 5, which in the year 2023
is equivalent to, €31,330.95 per annum, rising by annual
increments of €640.67 up to a maximum of €35,174.97.

2.3 Itis being noted that the salary for the post of Resident
Specialist is supplemented by allowances as specified by the
sectoral agreement in force signed between the Government
of Malta and the Medical Association of Malta (MAM).

2.4 The appointees will be able to choose to work on a
Contract A or Contract B basis.

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positionso r applications for
a definite position.

Duties

3.1 The job duties for the post of Resident Specialist
(Orthopaedics) include’;

i. Forms part of the team within the Department of
Orthopaedic Surgery, Trauma and Sports Medicine and will
be accountable to the Clinical Chairperson of the department;

ii. Participates in the day to day provision of routine and
emergency medical care both for outpatients as well as for
inpatients;

iii. Performs clinical duties, which may include night
duties according to established rosters within the Department
of Orthopaedic Surgery, Trauma and Sports Medicine, as
may be required;

iv. Liaises with colleagues who are on duty immediately
before or after himself/herself to ensure adequate
communication and continuity of patient care and will be
required to work closely with staff from other departments
to ensure that necessary information on patient care and
investigations required are fully understood;

v. Deputises for Consultants as necessary;

vi. Supervises other medical staff under his/her charge;
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vii. Iwettaq dmirijiet ta’ residential on-call skont roster
imfassal ghall-htigiet tad-Dipartiment u jiehu decizjonijiet
mehtiega dwar l-immaniggjar ta’ pazjenti u jirreferi ghall-
Konsulent on-call ghall-parir kif mehtieg u meta jkun xieraq;

viii. Ikopri 1-kollegi 1-ohra f’emergenza jew meta dawn
ikunu bil-vaganza jew xi leave iehor;

ix. Jippartecipa fi kwalunkwe programm ta’ taghlim jew
tahrig ghall-undergraduates jew postgraduates, skont il-
htiega, u jinvolvi ruhu fi programmi kontinwi ta’ ricerka u
kwalunkwe attivitajiet ohra organizzati mid-dipartiment;

x. Jistabbilixxi mekkanizmi xierqa biex jizgura I-kwalita
tas-servizz u verifika medika;

xi. Ikun obbligat jippartecipa f’lagqghat u verifiki
multidixxiplinarji, kif ukoll ikun suggett ghall-iskrutinju
kull sena;

xii. Jaghmel uZzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

xiii. Iwettaq kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu, kif jista’ jkun mehtieg;

xiv. Iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet

vii. Performs residential on-call duties according to
a roster tailored to the needs of the department and take
the necessary decisions concerning the management of
patients and will refer to the Consultant on-call for advice as
necessary and when appropriate;

viii. Provides cover for other colleagues in an emergency
or when on vacation or other leave;

ix. Participates in any teaching or training programme
for undergraduates or postgradutes, as required, and involve
himself/herself in on-going research programmes and any
other activities organised by the department;

x. Establishes appropriate mechanisms to ensure quality
of service and medical audit;

xi. Will be obliged to participate in multidisciplinary
meetings as well as audits and be subject to appraisal every
year;

xii. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Carries out any other duties as directed by the
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
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ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ukoll aktar minn
hekk:

(i) ikollhom isimhom imnizzel fir-Registru ghall-
Ispecjalisti tal-Kirurgija Ortopedika ta’ Malta mizmum mill-
Kunsill Mediku ta’ Malta; jew

(i1) ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjlisti tal-Kirurgija Ortopedika mizmum mill-Kunsill
Mediku ta’ Malta; jew

(iii) (a) ikollhom Certifikat ta’ Tlestija ta’ Tahrig
Specjalist (CCST) mahrug mill-Kumitat ghall-

s

ta

of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

(1) listed in the Specialist Register of Orthopaedic Surgery
kept by the Medical Council of Malta; or

(i1) approved for inclusion in the Specialist Register of
Orthopaedic Surgery kept by the Medical Council of Malta;
or

(iii) (a) in possession of the Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
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Akkreditazzjoni ta’ Specjalist (SAC) ta’ Malta li juri li
l-applikant temm tali tahrig specjalizzat li jista’ jkun mitlub
ghall-Kirurgija Ortopedika; jew

(b) ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CCST ghall-Kirurgija Ortopedika, li tkun mahruga mill-
Awtorita kompetenti fi Stat Membru iehor tal-Unjoni
Ewropea, kif imnizzel f’Parti 1b tat-Tieni Skeda tal-Att
dwar il-Professjonijiet tas-Sahha ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika ohra ta’ specjalist
dment 1li ma’ din tinhemez dikjarazzjoni formali ta’
rikonoxximent mill-Kumitat ghall-Akkreditazzjoni ta’
Spec¢jalisti ta’ Malta, li tiddikjara 1i 1-kwalifiki/esperjenza
huma suffi¢jenti sabiex tabib ikun registrat mal-Kunsill
Mediku ta’ Malta bhala Specjalist fil-Kirurgija Ortopedika.

4.3 L-applikant maghzul 1i jkun eligibbli taht paragrafu
4.2 (iii) (b) u paragrafu (iii) (c) hawn fuq irid ikun imnizzel
fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u jrid ikun ukoll irregistrat bi shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

44 Kandidati li japplikaw skont it-termini ta’ paragrafu 4.2
(iii) (b) u paragrafu4 .2 (iii) (c) hawn fuq iridu jiksbu dikjarazzjoni
ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta li tikkonferma li I-kwalifiki taghhom jistghu
jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta” Tlestija
ta’ Tahrig Specjalizzat (CCST) mahrug mill-Kumitat ghall-
Akkreditazzjoni Specjalisti ta’ Malta. F’kaz ta’ kwalunkwe
diffikulta’, il-parir tal-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghandu jkun mitlub.

Sabiex tigi ffacilitata r-referenza, is-sit eletroniku tal-
Kumitat ghall-Akkreditazzzjoni ta’ Specjalisti ta’ Malta
jista’ jigi kkonsultat fuq (https://deputyprimeminister.gov.
mt)/en/sph/Page/Specialist-Accreditation-Committee.aspx).

4.5 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti kif specifikat fil-paragrafu 4.4 ghandhom jinkludu
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni taghhom u
jipprezentaw l-originali waqt l-intervista. Kandidati mhux fil-
pussess tad-dikjarazzjoni mehtiega xorta jistghu japplikaw,
basta jissottomettu kopja tad-dikjarazzjoni hekk kif din tkun
ghad-dispozizzjoni taghhom u fi kwalunkwe cirkustanza
mhux aktar tard mid-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet. Applikanti li jonqsu milli jippreZzentaw id-
dikjarazzjoni mehtiega fi Zmien xahar ghal ragunijiet lil hinn
mill-kontroll taghhom, jistghu jitlobu ghal estensjoni ta’ dan
il-limitu ta’ Zmien b’xahar iehor mill-Kap tad-Dipartiment
fejn ged jintlaqghu l-applikazzjonijiet, u jindikaw b’mod car
ir-ragunijiet ghad-dewmien. Talbiet ghal estensjonijiet lil
hinn minn dan il-perjodu ghandhom jigu sottomessi ghall-
kunsiderazzjoni tal-Kummissjoni dwar is-Servizz Pubbliku.

Accreditation Committee (SAC) of Malta which shows that
the applicant has completed such specialist training as may
be prescribed for Orthopaedic Surgery; or

(b) in possession of a specialist qualification equivalent
to the CCST for Orthopaedic Surgery, which is issued by
the competent authority in another EU member state, as
listed in Part 1b of the Second Schedule of the Health Care
Professions Act of Malta; or

(c) in possession of any other specialist qualification
provided that this must be accompanied by a formal recognition
statement by the Specialist Accreditation Committee of Malta,
stating that the qualifications/experience are sufficient for a
doctor to be registered with the Medical Council of Malta as a
specialist in Orthopaedic Surgery.

4.3 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above, must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.4 Candidates applying in terms of paragraph 4.2 (iii) (b)
and paragraph 4.2 (iii) (c) above, must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Commmittee of Malta may be consulted
at (https://deputyprimeminister.gov.mt)/en/sph/Page/
Specialist-Accreditation-Committee.aspx).

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.4 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and, in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.
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4.6. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.7 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.8 L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li
diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu
jintalab mill-HR Unit tal-ministeru/dipartiment 1i johrog is-
sejha ghall-applikazzjonijiet minghand id-Direttur responsabbli
ghall-HR fejn l-applikanti jkunu ged iservu, filwaqt li dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw
jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.9 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.8 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.10 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

4.6 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.7 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.8 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.9 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.8 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.10 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
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data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15,Palazzo Castellania, Triqil-Merkanti, Valletta
VLT 1171, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar it-Tnejn, 11 ta’ Dicembru, 2023. Ittra
elettronika ggenerata millkompjuter tintbaghat bhala r¢cevuta
tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.10,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356
2299 2604, u l-indirizz elettroniku tad-Direttorat huwa
(recruitment.health@gov.mt).

L-24 ta’ Novembru, 2023
MINISTERU GHAS-SAHHA
Post ta’ Resident Specialist (Kirurgija Plastika)
fid-Dipartiment tal-Kirurgija, fl-Isptar Mater Dei,
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Resident
Specialist (Kirurgija Plastika) fid-Dipartiment tal-Kirurgija,
fl-Isptar Mater Dei fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address for the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299
2604, and the email address is (recruitment.health@gov.mt).

24th November, 2023
MINISTRY FOR HEALTH
Post of Resident Specialist (Plastic Surgery) in the
Department of Surgery at Mater Dei Hospital

in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Resident
Specialist (Plastic Surgery) in the Department of Surgery,
Mater Dei Hospital in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of (1) year.
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2.2 Is-salarju ta’ Resident Specialist (Kirurgija Plastika)
huwa ta’ Skala ta’ Salarju 5, 1i fis-sena 2023 huwa ta’
€31,330.95 fis-sena, li jizdied b’€640.67 fis-sena sa
massimu ta’ €35,174.97.

2.3 Qed jigi nnutat li s-salarju ghall-post ta’ Resident
Specialist hu supplimentat b’allowances hekk kif specifikat
fil-ftehim settorali fis-sehh iffirmat bejn il-Gvern ta’ Malta u
1-Assoc¢jazzjoni Medika ta’ Malta (MAM).

2.4 Persuna mahtura fil-grad ta’ Resident Specialist tkun
tista’ taghzel li tahdem fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita
meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Resident Specialist
(Kirurgija Plastika) jinkludu li:

i. Ikun parti mit-tim fi hdan id-Dipartiment tal-Kirurgija u
jirrispondi li¢-Chairperson Kliniku tad-Dipartiment;

ii. Jipparte¢ipa fil-provvediment ta’ kuljum tal-kura
kirurgika plastika ta’ rutina u ta’ emergenza kemm ghall-
outpatients kif ukoll ghall-inpatients;

iii. Iwettaq dmirijiet klini¢i, li jistghu jinkludu dmirijiet ta’
billejl skont rosters stabbiliti fid-Dipartiment tal-Kirurgija,
skont il-htiega;

iv. Jahdem mill-qrib ma’ kollegi li jkunu xoghol
immedjatament qablu jew warajh biex jassigurakomunikazzjoni
xierga u kontinwita tal-kura tal-pazjent u jkun mehtieg
jahdem mill-qrib ma’ impjegati ta’ dipartimenti ohra biex
jassigura li l-informazzjoni mehtiega fuq il-kura tal-pazjent u
l-investigazzjonijiet mehtiega jkunu mithuma sewwa;

v. lJissorvelja staff mediku ichor taht ir-responsabbilta
tieghu u jaghmilha flok il-konsulenti skont il-htiega;

vi. Iwettaq dmirijiet ta’ residential on-call skont roster
imfassal ghall-htigiet tad-Dipartiment u jiehu decizjonijiet

2.2 The salary for the post of Resident Specialist
(Plastic Surgery) is Salary Scale 5, which in the year 2023
is equivalent to, €31,330.95 per annum, rising by annual
increments of €640.67 up to a maximum of €35.174.97.

2.3 Itis being noted that the salary for the post of Resident
Specialist is supplemented by allowances as specified by the
sectoral agreement in force signed by the Government of
Malta and the Medical Association of Malta (MAM).

2.4 The appointee will be able to choose to work on a
Contract A or Contract B basis.

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Resident Specialist
(Plastic Surgery) include:

i. Forms part of the team within the Department of
Surgery and will be accountable to the Clinical Chairperson
of the Department;

ii. Participates in the day to day provision of routine and
emergency plastic surgical care both for outpatients as well
as for inpatients;

iii. performs clinical duties, which may include night
duties according to established rosters within the Department
of Surgery, as may be required;

iv. Liaises with colleagues who are on duty immediately
before or after himself/herself to ensure adequate
communication and continuity of patient care and will be
required to work closely with staff from other departments
to ensure that necessary information on patient care and
investigations required are fully understood;

v. supervises other medical staff under his/her charge and
deputises for Consultants as necessary;

vi. Performs residential on-call duties according to a
roster tailored to the needs of the department and take
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mehtiega dwar l-immaniggjar ta’ pazjenti u jirreferi ghall-
Konsulent on-call ghall-parir kif mehtieg u meta jkun xieraq;

vii. Ikopri I-kollegi I-ohra f’emergenza jew meta dawn
ikunu bil-vaganza jew xi leave iehor;

viii. Jipparte¢ipa fi kwalunkwe programm ta’ taghlim
jew tahrig ghall-undergraduates jew postgraduates, skont
il-htiega, u jinvolvi ruhu fi programmi kontinwi ta’ ricerka
u kwalunkwe attivitajiet ohra organizzati mid-dipartiment;

ix. Jistabbilixxi mekkanizmi xierqa biex jizgura I-kwalita
tas-servizz u verifika medika;

x. Ikun obbligat jippartecipa f’lagghat u verifiki
multidixxiplinarji, kif ukoll ikun suggett ghall-skrutinju kull
sena;

xi. Jaccetta r-responsabbilta u jippartecipa f’attivitajiet
li jirrizultaw minn shubija jew affiljazzjoni mal-UE u
networks internazzjonali tal-Ministeru ghas-Sahha u 1-Isptar
Mater Dei bhall-European Reference Networks (hekk kif
applikabbli ghall-ispec¢jalizzazzjoni medika);

xii. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

xiii. Iwettaq kompitu iehor li s-superjur jista’ jiddelega
lilu, kif jista’ ikun mehtieg;

xiv. Iwettaq dmirijiet iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqgs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

the necessary decisions concerning the management of
patients and will refer to the Consultant on-call for advice as
necessary and when appropriate;

vii. Provides cover for other colleagues in an emergency
or when on vacation or other leave;

viii. Participates in any teaching or training programme
for undergraduates or postgradutes, as required, and involve
himself/herself in on-going research programmes and any
other activities organised by the department;

ix. Establishes appropriate mechanisms to ensure quality
of service and medical audit;

x. Will be obliged to participate in multidisciplinary
meetings as well as audits and be subject to appraisal every
year;

xi. Accepts responsibility and participates in activities
arising from the membership or affiliation with EU and
international networks of the Ministry for Health and Mater
Dei Hospital such as the European Reference Networks (as
applicable to medical specialisation).

xii. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Carries out any other duties as directed by the
Principal Permanent Secretary.

3.2. An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u I-lingwa
Ingliza.

Uffi¢jali pubbliéi li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiet possibbli.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ukoll aktar
minnhekk:

(i) ikollhom isimhom imnizzel fir-Registru ghall-
Ispecjalisti tal-Kirurgija Plastika mizmum mill-Kunsill
Mediku ta’ Malta; jew

(i1) ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjalisti tal-Kirurgija Plastika mizmum mill-Kunsill
Mediku ta’ Malta; jew

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita’
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be able to cummunicate in the Maltese and
English languages;

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/position. Reversion to previous unconfirmed
appointment is not possible.

42 By the closing time and date of this call for

applications, applicants must furthermore be:

(1) listed in the Specialist Register of Plastic Surgery kept
by the Medical Council of Malta; or

(ii) approved for inclusion in the Specialist Register of
Plastic Surgery kept by the Medical Council of Malta; or
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(iii) (a) ikollhom Certifikat ta’ Tlestija ta’ Tahrig ta’ Specjalist
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti (SAC) ta’ Malta ghall-Kirurgija Plastika, 1i juri li
l-applikant temm tali tahrig specjalizzat li jista’ ikun preskritt
ghall-Kirurgija Plastika; jew

(b) ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CCST ghall-Kirurgija Plastika li tkun mahruga mill-Awtorita
kompetenti fi Stat Membru ichor tal-Unjoni Ewropea,
kif imnizzel f° Parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Sahha ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika ohra ta’ specjalist
dment 1i ma’ din tinhemez dikjarazzjoni formali ta’
rikonoxximent mill-Kumitat ghall-Akkreditazzjoni ta’
Spec¢jalisti ta’ Malta, li tiddikjara 1i 1-kwalifiki/esperjenza
huma suffi¢jenti sabiex tabib ikun registrat mal-Kunsill
Mediku ta’ Malta bhala Specjalist fil-Kirurgija Plastika.

4.3 L-applikant maghzul 1i jkun eligibbli taht paragrafu
4.2 (iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq irid ikun
imnizzel fir-Registru ghall-Ispecjalisti mizmum mill-Kunsill
Mediku ta’ Malta u jrid ikun ukoll irregistrat bis-shih mal-
Kunsill Mediku ta’ Malta qabel il-hatra.

4.4 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
dikjarazzjoni ta’ rikonoxximent mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta li tikkonferma
li l-kwalifiki taghhom jistghu jigu kkunsidrati bhala
ekwivalenti gha¢-Certifikat ta’ Tlestija ta’ Tahrig Spe¢jalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Spec¢jalisti ta’ Malta. F'kaz ta’ kwalunkwe diffikulta’, il-
parir tal-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’
Malta ghandu jkun mitlub.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta tista’
tigi kkonsultata fuq (https://deputyprimeminister.gov.mt/en/
sph/Pages/Specialist-Accreditation-Committee.aspx).

4.5 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti kif specifikat fil-paragrafu 4.4 ghandhom jinkludu
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni taghhom u
jipprezentaw l-originali waqt l-intervista. Kandidati mhux fil-
pussess tad-dikjarazzjoni mehtiega xorta jistghu japplikaw,
basta jissottomettu kopja tad-dikjarazzjoni hekk kif tkun ghad-
dispozizzjoni taghhom u fi kwalunkwe ¢irkustanza mhux aktar
tard mid-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet.
Applikanti li jonqsu milli jipprezentaw id-dikjarazzjoni
mehtiega fi zmien xahar ghal ragunijiet lil hinn mill-kontroll
taghhom, jistghu jitolbu ghal estensjoni ta’ dan il-limitu
ta’ zmien b’xahar iehor mill-Kap tad-Dipartiment fejn ged
jintlaqghu l-applikazzjonijiet, u jindikaw b’mod ¢ar ir-ragunijiet

(iii) (a) in possession of the Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee (SAC) of Malta for Plastic Surgery,
which shows that the applicant has completed such specialist
training as may be prescribed for Plastic Surgery; or

(b) in possession of a specialist qualification equivalent
to the CCST for Plastic Surgery, which is issued by the
competent authority in another EU Member State, as listed
in Part 1b of the Second Schedule of the Health Care
Professions Act of Malta; or

(c) in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accrediation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the
Medical Council of Malta as a specialist in Plastic Surgery.

4.3 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.4 Candidates applying in terms of paragraph 4.2 (iii) (b)
and paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://deputyprimeminister.gov.mt/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.4 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and, in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
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ghad-dewmien. Talbiet ghal estensjonijiet lil hinn minn dan il-
perjodu ghandhom jigu sottomessi ghall-kunsiderazzjoni tal-
Kummissjoni dwar is-Servizz Pubbliku.

4.6 Ufficjali pubbli¢i 1li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.7 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.8 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢ju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.9 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.8 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.10 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu

to be submitted for the consideration of the Public Service
Commission.

4.6 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.7 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.9 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.8 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.10 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
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ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghals-Sahha. 15, Palazzo Castellania, Triq il-Merkanti , Valletta
VLT 1171, permezz tal-Online Government Recruitment Portal
biss (https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta 1i tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel
id-data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dilembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.10
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15 Palazzo Castellania, Triq il-Merkanti Valletta VLT
1171 through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.4 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Divizjoni People Management, Ministeru ghas-Sahha, 15,
Palazzo Castellania , Triq il-Merkanti, Il-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Divizjoni huma (https://deputyprimeminister.gov.mt),
+356 22992604 u (recruitment.health@ gov.mt).

L-24 ta’ Novembru, 2023

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Post ta’ Manager I (Accounting and Finance) fl-Uffi¢¢ju
tal-Kummissjoni dwar is-Servizz Pubbliku

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1.Is-Segretarju Ezekuttiv tal-Kumissjoni dwar is-Servizz
Pubbliku tilqa’ applikazzjonijiet ghall-post ta’ Manager 1
(Accounting and Finance) fl-Uffi¢¢ju tal-Kummissjoni dwar
is-Servizz Pubbliku.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, fax number and email address
of the receiving Department/Division/Directorate are
(https://deputyprimeminister.gov.mt), + 356 22992609 and
(recruitment.health@gov.mt).

24th November, 2023

PUBLIC SERVICE COMMISSION

Post of Manager I (Accounting and Finance) in the
Office of the Public Service Commission

Nomenclatures denoting the male gender include also the
female gender.

1. The Executive Secretary, Public Service Commission
invites applications for the post of Manager I (Accounting
and Finance) in the Office of the Public Service Commission.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2023 huwa ta’
€23,029.57 fis-sena, li jizdied b’€407.67 fis-sena sa
massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
9 (€24,494.79 x €447.33 - €27,178.77 fis-sena 2023) wara
sentejn (2) servizz bhala Manager I fi Skala ta’ Salarju 10,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
8 (€26,048.25 x €486.83 - €28,969.23 fis-sena 2023) wara
hames (5) snin servizz bhala Manager I fi Skala ta’ Salarju 9,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
7(€27,697.53 x €531.17 - €30,884.55 fis-sena 2023) wara
tliet (3) snin servizz bhala Manager I fi Skala ta’ Salarju 8,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghal kundizzjonijiet u obbligi li huma stipulati
fil-Working Conditions for Officers within the Managerial
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting
and Finance) is Salary Scale 10, which in year 2023 is
€ 23,029.57 per annum, rising by annual increments of
€407.67 up to a maximum of €25,475.59.

24 A Manager I will progress to Salary Scale 9
(€24,494.79x€447.33-€27,178.77 in 2023) on completion
of two (2) years service as Manager I in Salary Scale 10,
subject to satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8
(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7
(€27,697.53x€531.17-€30,884.55in 2023) on completion
of three (3) years service as Manager I in Salary Scale 8,
subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.
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b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i. Ikun responsabbli ghall-iprocessar f’waqtu ta’
transazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikonciljazzjoni;

ii. Ikun responsabbli ghall-korrettezza ta’ zamma bazika
ta’ kotba u dokumenti ohrajn ta’ accounts u t-twettiq ta’
xoghol rigward il-process bankarju ta’ rikonéiljazzjoni tal-
Kont Pubbliku;

iii. Ikun responsabbli ghall-implimentazzjoni u l-infurzar
ta’ legizlazzjoni, politiki, direzzjonijiet, proceduri u linji
gwida f’dipartiment jew ministeru partikolari jew mal-
Gvern;

iv. Ikun responsabbli ghall-manutenzjoni u I-kontroll
tal-kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u I-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarrijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u I-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjarji tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analizi u r-revizjonijiet tal-valur ghall-flus;

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Accounting and Finance, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts
in the Financial Estimates of Government, both for the
following year and on the basis of a three-year Business and
Financial plan, and their continuous monitoring during the
course of the year;

viii. Contributes towards the interpretation of final accounts
and participating in value for money analysis and reviews;
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ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’laqghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jipparte¢ipa fi gruppi ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Jaqdi dmirijiet ohra kif mitlub mis-Segretarju
Ezekutiv, PSC;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet ta
‘impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Carry out any other tasks as directed by the Executive
Secretary (PSC);

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U
ii. kapaci jikkomunikaw bil-lingwa Ingliza.
U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) f’Business Management
jew Business Administration jew Economics jew Banking
and Finance jew Accountancy jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF
f’ Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 180
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND
ii. able to communicate in English language.
AND

iii. in possession of a recognised Bachelor degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) inBusiness Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised Master qualification comparable to 180
ECTS/ECVET credits, as applicable is only accepted subject
to an MQRIC formal recognition statement being submitted
with the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application.A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
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hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ma tintlahaqx, il-hatra ghal din ir-raguni,
tigi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢ejutar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.
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4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghall-Finanzi, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
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applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Di¢embru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, [1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (http://www.opm.gov.mt) u (human-resources.opm@

gov.mt).
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(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 11th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

24th November, 2023
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MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru ghall-Intern, is-Sigurta,
ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Accounting and Finance) fil-
Ministeru ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2023 huwa ta’
€23,029.57 fis-sena, li jizdied b’€407.67 fis-sena sa
massimu ta’ €25,475.59.

2 4 Persuna fil-grad ta’ Manager [ titla’ fi Skala ta’ Salarju
9 (€24.494.79 x €447.33 - €27,178.77 fis-sena 2023) wara
sentejn (2) servizz bhala Manager I fi Skala ta’ Salarju 10,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
8 (€26,048.25 x €486.83 -€28,969.23 fis-sena 2023) wara
hames (5) snin servizz bhala Manager I fi Skala ta’ Salarju 9,
jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
7 (€27,697.53 x €531.17 -€30,884.55 fis-sena 2023) wara
tliet (3) snin servizz bhala Manager I fi Skala ta’ Salarju 8,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghall-kundizzjonijiet u 1-obbligi li huma stipulati
fil-Working Conditions for Officers within the Managerial
Stream for Qualified Personnel.

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I (Accounting and Finance)
in the Ministry for Home Affairs, Security,
Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Manager I (Accounting and Finance) in the Ministry
for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting
and Finance) is Salary Scale 10, which in year 2023 is
€23,029.57 per annum, rising by annual increments of
€407.67 up to a maximum of €25475.59.

24 A Manager I will progress to Salary Scale 9
(€24,494.719x€447.33-€27,178.77in 2023) on completion
of two (2) years service as Manager I in Salary Scale 10,
subject to satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8
(€26,048.25 x €486.83 - €28969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7
(€27,697.53x€531.17-€30,884.551in 2023) on completion
of three (3) years service as Manager I in Salary Scale 8,
subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.
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2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i. Ikun responsabbli ghall-iprocessar f’waqtu ta’
transazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Ikun responsabbli ghall-korrettezza ta’ Zamma bazika
ta’ kotba u dokumenti ohrajn ta’ accounts u t-twettiq ta’
xoghol rigward il-process bankarju ta’ rikon¢iljazzjoni tal-
Kont Pubbliku;

iii. Ikun responsabbli ghall-implimentazzjoni u l-infurzar
ta’ legizlazzjoni, politiki, direzzjonijiet, pro¢eduri, linji gwida
f’dipartiment jew ministeru partikolari jew mal-Gvern;

iv. Ikun responsabbli ghall-manutenzjoni u l-kontroll
tal-kontijiet, bhalma huma kontijiet below-the-line u voti u

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Accounting and Finance, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, reocrding,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting, documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular department or ministry or across Government;

iv. Responsibile for the maintenance and control of
accounts, such as below-the-line accounts and votes,
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jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u I-gbir ta’ dhul finanzjarju, japprova transazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarriijiet
ta’ likwidita u rapporti finanzjarji ohra parti mill-process;

vi. Jikkontribwixxi ghall-ippjanar u l-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-alokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjajri tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial Plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analizi u r-revizjonijiet tal-valur ghall-flus;

ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’lagghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jippartecipa fi grupp ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

assessing virements within votes as well as requestes for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
ocmpilation of the business and Financial Plan;

vii. Assesses budgetary allocations and revenues in the
Financial Estimates of Government, both for the following
year and on the basis of a three-year Business and Financial
plan, and their continuous monitoring during the course of
the year;

viii. Contributes towards the interpretation of final accounts
and participating in value for money analysis and reviews;

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreadt with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
polices of a financial nature as diected;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet ta
‘impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U
ii. kapaci jikkomunikaw bil-lingwa Ingliza.
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVETS,
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew ikollhom kwalifika professjonali
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’ Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 180
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND
ii. able to communicate in English language.
AND

iii. in possession of a recognised Bachelor degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) inBusiness Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised Master qualification comparable to 180
ECTS/ECVET credits, as applicable is only accepted subject



14,004

Gazzetta tal-Gvern ta’ Malta 21,156

li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ma tintlahaqx, il-hatra ghal din ir-raguni,
tigi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

to an MQRIC formal recognition statement being submitted
with the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clause 4.1 (iii) and 4.2.
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(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffic¢jutar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

6.3 Il-hatriet ta’ applikanti 1i jghaddu jkunu suggetti
ghall-Approvazzjoni tas-Sigurta.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza, 201, Triq id-
Dejga, II-Belt Valletta, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta 1i tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

6.3 Appointments of successful applicants will be made
subject to Security Clearance.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, 201, Triq id-Dejqa,
Valletta, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application in PDF format, which are
to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday, 11 December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Ministeru ghall-Intern, is-Sigurta, ir-Riformi
u I-Ugwaljanza, 201, Triq id-Dejqa, II-Belt Valletta. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (https://homeaffairs.gov.mt) u (recruitment.mhsr@
gov.mt).

L-24 ta’ Novembru, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Post ta’ Manager I fil-Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Manager I fil-Ministeru ghall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li fI-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.,59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (https://homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

24th November, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Manager I in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in year 2023 is €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25.475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.
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2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jizviluppa processi u sistemi ta’ gestjoni biex jidentifika
u jizviluppa l-hiliet mehtiega biex imexxi tim ’il quddiem;

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications in the same grade from public
officers are not allowed.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Develops management processes and systems as to
identify and develop skills needed to drive forward a team;
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ii. Jipprovdi gwida u pariri lill-impjegati billi jghinhom
jippjanaw id-dmirijiet taghhom relatati max-xoghol u
jimmaniggjaw ir-responsabbiltajiet tal-karriera taghhom;

iii. Jiddisinja sistemi li jippermettu lid-Dipartiment
ikejjel, jimmaniggja u jippremja I-prestazzjoni;

iv. Jidentifika u jghaqqad performance u administrative
gaps b’mod kosteffettiv;

v. Jiddisinja, jizviluppa, u jaghti programmi ta’ tahrig u
zvilupp;

vi.Jghin fit-traduzzjoni tal-ghanijiet u l-istrategiji generali
tal-manigment ghat-tim taht il-mandat tieghu/taghha;

vii. Jikkontribwixxi lejn il-formulazzjoni u l-aggornament
tal-politiki interni;

viii. Jappoggja lill-manigment fis-supervizjoni tal-
funzjonijiet kollha tad-Dipartiment, biex jizgura li dawn
jitwettqu b’mod effi¢jenti, effettiv, u f’konformita mal-
policies uffi¢jali tal-Gvern;

ix. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’

ii. Provides guidance and advice to employees by helping
them planning their work related duties and manage their
career responsibilities;

iii. Designs systems that enable the Department to
measure, manage and reward performance;

iv. Identifies and bridges performance and administrative
gaps in a cost-effective manner;

v. Designs, develops, and delivers training programmes;

vi.Aids in translating the management’s overall objectives
and strategies to the team under his/her remit;

vii. Contributes towards the formulation and updating of
internal policies;

viii. Supports the Management in supervising all
the functions of the Department, to ensure that they are
performed efficiently, effectively, and in conformity with the
Government’s official policies;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xi. Performs any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
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persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar Il-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Business Management, jew
Business Administration, jew Psychology, jew Leadership
and Organisational Behaviour, jew Management and
Leadership or Strategy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm

provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent¥*) in Business Management, or
Business Administration, or Psychology, or Leadership and
Organisational Behaviour, or Management and Leadership
or Strategy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
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jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master f’Livell 7 tal-MQF, jew ekwivalenti, ghandha tinkludi
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk
l-iskadenza ghall-kisba tal-imsemmija kwalifka ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti

they meet any specified subject requirements. A Master
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVET credits or equivalent*.

*A recognised Master qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Master recognistion statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already



14,012

Gazzetta tal-Gvern ta’ Malta 21,156

li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢eju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.



L-24 ta’ Novembru, 2023

14,013

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minghand 1-Assistent Direttur (People

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 11th December, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
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Management), Direttorat ghas-Servizzi Korporattivi,
Agriculture Research and Innovation Hub, Triq I-Ingiered,
Hal Luga LQA 3300. Dawn id-dizpozizzjonijet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-24 ta’ Novembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh,
ir-Ricerka u I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

Il-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li l-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Manager II (Accounting
and Finance) fil-Ministeru ghall-Edukazzjoni, 1-Isport, iz-
Zghazagh, ir-Ricerka u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2023 huwa ta’
€27,697.53 fis-sena, li jizdied b’€531.17 fis-sena sa
massimu ta’ €30,884.55.

2 4 Persuna fil-grad ta’ Manager Il titla’ fi Skala ta’ Salarju
6 (€29,446.19 x €596.33 - €33,024.17 fis-sena 2023) wara
tliet (3) snin servizz bhala Manager II fi Skala ta’ Salarju 7,
jekk tkun gdiet dmirha b’mod sodisfacenti.

Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

24th November, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Manager II (Accounting and Finance)
in the Ministry for Education, Sport, Youth,
Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Trainining and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Manager II (Accounting and Finance) in
the Ministry for Education, Sport, Youth, Research and
Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting
and Finance) is Salary Scale 7, which in the year 2023 is
€27,697.53 per annum, rising by annual increments of
€531.17 up to a maximum of €30,884.55.

24 A Manager II will progress to Salary Scale 6
(€29,446.19x€596.33-€33,024.17 in 2023) on completion
of three (3) years service as Manager II in salary scale 7,
subject to satisfactory performance.
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2.5 Tl-kandidati maghzula jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal beneficcji
ohra u suggetti ghall-kundizzjonijiet u l-obbligi li huma
stipulati fil-Working Conditions for Officers within the
Managerial Stream for Qualified Personnel. Allowances
ta’ certifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew
warrant pertinenti, kif ukoll rimborz b’rabta ma’ Zvilupp
Professjonali Kontinwu, huma inkluzi fil-pakkett tas-salarju.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), gabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Manager II (Accounting
and Finance) jinkludu li:

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Managerial
Stream for Qualified Personnel. Certification allowances
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development
reinbursement are included in the salary package.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Accounting and Finance, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting
and Finance) include:
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i. Ikun responsabbli ghat-tqassim xieraq ta’ fondi,
monitoragg, evalwazzjoni u kontroll tar-rizorsi finanzjarji u
I-finanzjamenti allokati lill-ministeri, permezz ta’ mekkanizmi
varji, b’relazzjoni mas-Servizz Pubbliku u s-Settur Pubbliku;

ii. Jassigura li kull gbir ta’ dhul u arretrati ta’ dhul ikunu
massimizzati u li jinzammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li ghandhom itejbu
kemm jistghu I-cashflow tal-Gvern, flimkien ma’ rapportar
ta’ cashflow ippjanat jew attwali, jitwettqu fi Zzmien xieraq

iv. Janalizza talbiet ghat-trasferiment ta’ fondi u proposti
ta’ nfiq li jitfaccaw waqt is-sena finanzjarja, u jawtorizza kull
tranzazzjoni kif ikun mitlub;

v. Responsabbli ghal-ledger generali, sub-ledgers u
rikon¢iljazzjonijiet, kif ukoll assi u inventarji tal-ministeru
jew id-dipartiment rispettiv;

vi. Ikun responsabbli ghaz-zamma xierqa ta’
transazzjonijiet, il-kumpilazzjoni korretta ta’ data ta’
statistika u tbassir u projezzjonijiet, u l-identifikazzjoni ta’
xejriet godda fid-data;

vii. Jassigura li Il-legizlazzjoni, regolamenti, politiki
u proceduri stabbiliti ta’ kontroll intern jinzammu u 1i jigi
implimentat kif xieraq monitoragg fil-processi kollha
assenjati;

viii. Jikkontribwixxi ghal allokazzjoni tal-bagit u tbassir
tad-dhul, ippjanar u l-kontroll ta’ bagit, inkluz il-kontribuzzjoni
fil-kumpilazzjoni tal-Business and Financial Plan;

ix. Jaghti pariri dwar varjazzjonijiet minn miri finanzjarji
miftiehma, stimi u allokazzjonijiet bagitarji u jipprovdi
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar

x. Jikkontribwixxi u jassisti
pubblikazzjonijiet u rapporti varji;

fil-kumpilazzjoni ta’

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja, politiki tal-Gvern, sistemi ta’
accounting, proc¢eduri u applikazzjonijiet, u jsegwi tahrig kif
ikun mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jaghmel,

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiiti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

i. Responsible for the proper disbursement, monitoring,
evaluation and control of financial resources and funding
allocated to Ministries, through various mechanisms, in
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of
revenue are maximised and that proper accounts thereof are
kept;

iii. Ensures that transfers of monies which optimise
Government cashflow, as well as projected or actual cash
flow reporting, are carried out in a timely manner;

iv. Analyses requests for the virement of funds and
expenditure proposals which arise during the financial year,
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and
reconciliations, as well as assets and inventories of the
respective ministry or department;

vi. Responsible for the proper recording of transactions,
the correct compilation of statistical data and projections and
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and
established internal control procedures are adhered to and
that monitoring is properly implemented in all processes
assigned;

viii. Contributes to budget allocations and revenue
forecasts, planning and control, including contributing in the
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets,
estimates and budgetary allocations and provide input on the
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various
publications and reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies, accounting systems,
procedures and applications, and following training as
directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirments of any other area as confirmed by the
Permanent Secretary;
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xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identitashould
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Ingliza.
U

iii. ikollhom degree ta’ Master rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Evidence Based Management jew
ikollhom kwalifika professjonali rikonoxxuta komparabbli
fil-Livell 7 tal-MQF f’ Accountancy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

ii. able to communicate in English language.
AND

iii. in possession of a recognised Master degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance
or Accountancy or Evidence Based Management or a
recognised comparable professional qualification at MQF
Level 7 in Accountancy.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2024. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri I-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment
li johrog is-sejha ghall-applikazzjonijiet minghand id-
Direttur responsabbli ghall-HR fejn I-applikanti jkunu ged
iservu, filwaqt li dawk li japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta
mahrug mill-Uffic¢ju’ tar-Rekords Kriminali jew awtorita
kompetenti ohra mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni u jiddikjaraw jekk qatt kinux fis-Servizz
tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit 1i jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 1 isfel).

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of,, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,

iz-Zghazagh, ir-Ricerka u Il-Innovazzjoni, permezz
tar-Recruitment  Portal tal-Edukazzjoni biss  (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom

jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta li tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel id-
data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
12 ta’ Di¢embru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala rcevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Education Recruitment Portal
only (http://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 12th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

L-24 ta’ Novembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Manager 11 fil-Ministeru ghall-Edukazzjoni,
1-Isport, iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

I1-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li I-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilqa’
applikazzjonijiet ghall-post ta’ Manager II fi hdan id-
Direttorat  ghall-Affarijiet tal-UE u r-Relazzjonijiet
Internazzjonali fil-Ministeru ghall-Edukazzjoni, 1-Isport, iz-
Zghazagh, ir-Ricerka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju
7, li fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €30,884.55.

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

24th November, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Manager II in the Ministry for Education,
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Trainining and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Manager II within the Directorate for EU
Affairs and International Relations in the Ministry for
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2023 is €27,697.53 per annum, rising by
annual increments of €531.17 up to a maximum of €30,884.55.
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2.4 Persuna fil-grad ta’ Manager II titla’ fi Skala ta’ Salarju
6 (€29,446.19 x €596.33 - €33,024.17 fis-sena 2023) wara
tliet (3) snin servizz bhala Manager II fi Skala ta’ Salarju 7,
jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Tl-kandidati maghzula jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jesegwixxi l-kordinazzjoni tal-Affarijiet Internazzjonali
kollha (inkluzi dawk fil-livell tal-UE), spec¢jalment meta

I-materji jkunu ta’ natura politikament sensittiva jew ta’
importanza teknika partikolari, jew it-tnejn 1i huma;

24 A Manager II will progress to Salary Scale 6
(€29,446.19x€596.33 - €33,024.17 in 2023) on completion
of three (3) years service as Manager II in salary scale 7,
subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Executes the coordination of all International Affairs
(including those at the EU level), especially when the

matters are of a nature which is either politically sensitive or
of a particular technical importance, or both;
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ii. Jikkollabora mad-direttorati u l-entitajiet differenti
dwar Affarijiet Internazzjonali u kwistjonijiet relatati mal-
UE msemmija ghall-attenzjoni tad-Direttur u tas-Segretarju
Permanenti. Dawn imbaghad jigu migjuba ghall-attenzjoni
ta’ dawn tal-ahhar wara li jkunu wettqu analizi bir-reqqa bl-
ghan li jipprovdu triq ’il quddiem;

iii. Jikkontribwixxi fil-manutenzjoni tad-database li
telenka rapprezentazzjoni ministerjali fil-fora internazzjonali
u tal-UE kollha;

iv. Jizgura l-applikazzjoni ta’ qafas regolatorju b’rabta
mal-Ivjaggar bi Dmir. Dan jinvolvi 1li jigu vverifikati
formoli ta’ applikazzjoni individwali fl-istadju preparatorju
u l-kordinazzjoni mat-tagsimiet tal-ivvjaggar rispettivi biex
ikun zgurat li d-dettalji pprovduti mill-partecipanti jirriflettu
verament in-natura u l-iskop taz-zjara. Fi tmiem iz-zZjara,
jittiehdu 1-passi xierqa biex ikun hemm segwitu Xieraq;

v. Janalizza dokumentazzjoni li torigina minn
istituzzjonijiet internazzjonali relatati mal-portafoll tal-
Ministeru, inkluzi dawk mill-istituzzjonijiet tal-UE, u
jipprovdi l-isfond kontestwali lill-uffi¢jali tal-ministeru fir-
rigward ta’ tali dokumentazzjoni;

vi. Jakkumpanja u jirrapprezenta (jekk mehtieg u xieraq)
lid-Direttur u s-Segretarju Permanenti MEYR f’lagghat
lokalment u barra kif xieraq;

vii. Iwettaq ix-xoghol ta’ thejjija, inkluz il-forniment
ta’ input, f’relazzjoni ghal-laqghat rilevanti fil-Livell
Internazzjonali, partikolarment dawk fil-livelli varji tal-UE
u organizzazzjonijiet internazzjonali. Dan jista’ jinkludi
s-sorveljanza tat-thejjija tal-istruzzjonijiet 1i ghandhom
jintbaghtu lill-uffi¢jali rispettivi fir-Rapprezentazzjonijiet ta’
Malta barra mill-pajjiz;

viii. Iwettaq il-konsolidazzjoni tal-pozizzjoni nazzjonali
rilevanti dwar kwistjonijiet internazzjonali b’rabta mal-
mekkanizmi ta’ rappurtar;

ix. Isegwi fuq in-nomina ta’ esperti/rapprezentanti dwar
gruppi ta’ hidma teknici varji;

x. Jissorvelja programmi u inizjattivi fi hdan id-direttorati
u l-entitajiet tal-Ministeru sabiex tizgura li 1-miri ta’ Malta
kemm fuq livell tal-UE kif ukoll fuq dak internazzjonali kif
ukoll dawk tal-Programm Nazzjonali ta’ Riforma jintlahqu
b’mod adegwat;

xi. Jahdem u jsegwi kwalunkwe kompitu li jkun mehtieg
biex iwassal I-agenda tas-Segretarju Permanenti;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

ii. Collaborates with the different directorates and entities
on International Affairs and EU related matters referred to
the attention of the Director and of the Permanent Secretary.
These would then be brought to the attention of the latter
after having conducted a thorough analysis with a view to
providing a way forward;

iii. Contributes to the maintenance of a database listing
ministerial representation in all international and EU fora;

iv. Ensures the application of a regulatory framework
in relation to Duty Travel. This entails vetting individual
application forms in the preparatory stage and coordinates
with the respective travel sections to make sure that the
details provided by the participants truly reflect the nature
and purpose of the visit. At the end of the visit, appropriate
steps to ensure adequate follow up is duly taken;

v. Analyses documentation originating from international
institutions related to the Ministry’s portfolio, including
those from EU institutions, and provides the contextual
background to ministry officials in relation to such
documentation;

vi. Accompanies and represents (if necessary and
appropriate) the Director and the Permanent Secretary
MEYR in meetings locally and abroad as appropriate;

vii. Performs preparatory work, including the provision
of input, in relation to relevant meetings at the international
level, particularly those within the various levels of the EU
and international organisations. This may include oversees
the preparation of instructions to be forwarded to respective
officials at Malta’s Representations abroad;

viii. Conducts the consolidation of the relevant national
position on international issues in relation to reporting
mechanisms;

ix. Follow-up on the nomination of experts/representatives
on various technical working groups;

Xx. Monitors programmes and initiatives within the
directorates and entities of the Ministry in order to ensure
that Malta’s targets both on an EU and international level
as well as those of the National Reform Programme are
adequately met;

xi. Work and follow- up on any tasks that are required to
deliver the Permanent Secretary’s agenda;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Fit-twettiq tal-kompiti elenkati hawn fuq, l-uffi¢jal
ghandu jahdem b’mod diligenti u leali fl-ahjar interessi
tal-Ministeru ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunitda Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary.

xiv. Any other duties as directed by the Principal
Permanent Secretary

In performing the above-listed tasks, the officer shall work
diligently and loyally in the best interests of the Ministry for
Education, Sport, Youth,Research and Innovation.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita’
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Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza.

U

iii. ikollhom degree ta’ Master rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVET, jew ekwivalenti*) fis-Statistics jew Economics jew
European Studies jew Sociology jew Law or Public Policy
jew Creativity and Innovation jew Research and Design jew
International Relations jew Social Policy.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija acc¢ettabbli
sakemm ikun ivverifikat mill-MQRIC 1i I-ammont ta’ xoghol
huwa komparabbli ma’ mill-ingas 60 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika

should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages.

AND

iii. in possession of a recognised Master degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Statistics or Economics or European
Studies or Sociology or Law or Public Policy or Creativity
and Innovation or Research and Design or International
Relations or Social Policy.

* A recognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
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rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment
li johrog is-sejha ghall-applikazzjonijiet minghand id-
Direttur responsabbli ghall-HR fejn I-applikanti jkunu qged
iservu, filwaqt li dawk li japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta
mahrug mill-Uffic¢ju’ tar-Rekords Kriminali jew awtorita
kompetenti ohra mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni u jiddikjaraw jekk qatt kinux fis-Servizz
tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,

iz-Zghazagh, ir-Ricerka u Il-Innovazzjoni, permezz
tar-Recruitment  Portal tal-Edukazzjoni biss  (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom

jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk li japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta 1i tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel id-
data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
12 ta’ Di¢embru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Education Recruitment Portal
only (http://edurecruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 12th December 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
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notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

L-24 ta’ Novembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Assistant Manager fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh,
ir-Ri¢erka u I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

II-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li 1-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Assistant Manager fi hdan
id-Direttorat ghall-Affarijiet tal-UE u r-Relazzjonijiet
Internazzjonali fil-Ministeru ghall-Edukazzjoni, 1-Isport, iz-
Zghazagh, ir-Ric¢erka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

24th November, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Assistant Manager in the Ministry for
Education, Sport, Youth, Research
and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Assistant Manager in the Directorate for EU
Affairs and International Relations within the Ministry for
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary period
of six (6) months.



L-24 ta’ Novembru, 2023

14,029

2.2. Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3. Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, Ii fis-sena 2023 huwa ta’
€20,270.04 fis-sena, li jizdied bi €354 fis-sena sa massimu
ta’ €22,394.04.

24. Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2023 hija
ekwivalenti ghal €21,630.00 fis-sena, li tizdied b’zidiet
annwali ta’ €375.17 sa massimu ta’ €23,881.02, mal-kisba
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu
4.1(iii) (b).

2.5. Persuna fil-grad ta’ Assistant Manager 1i tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6. L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7. Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8. Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu

2.2. During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3. The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2023 is equivalent to, €20,270.04
per annum, rising by annual increments of €354 up to a
maximum of €22,394.04.

24. An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2023 is equivalent
to €21,630.00 per annum, rising by annual increments of
€375.17 up to a maximum of €23,881.02, on attainment of
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii)
(b).

2.5. An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57x
€407.67 - €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6. Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7. Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8. It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse of
a two (2) year period, appointees may only be transferred at
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jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor skont il-postijiet vakanti stabbiliti.

2.9. Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

i. Jassisti fit-tmexxija u l-esekuzzjoni generali tal-progetti
mwettqa mid-dipartiment rispettiv;

ii. Jizviluppa pjanijiet ta’ hidma, inkluzi skedi ta’ Zmien u
miri tal-progetti mwettqa mid-Dipartiment;

iii. Jizgura efficjenza massima fl-esekuzzjoni b’success
ta’ progetti ghal standards ta’ kwalitd mehtiega;

iv.Jidentifika, fuq bazi kontinwa, kwalunkwe kwistjonijiet
li jisthogqilhom l-attenzjoni tas-superjur dirett tieghu/taghha
u/jew tas-Segretarju Permanenti;

v. Jipprovdi sapport u pariri lill-manigment superjuri u lis-
Segretarju Permanenti dwar il-progetti u l-inizjattivi kollha
tal-Ministeru u jaghmel follow-up dwar l-implimentazzjoni
ta’ progetti, kif mehtieg;

vi. Jizgura komunikazzjoni efficjenti mal-partijiet
interessati kollha rilevanti u mal-mexxejja tal-progett u
jikkordina u jippartecipa f’laqghat regolari kif u meta jkun
mehtieg;

vii. Jikkordina u jwettaq xoghol amministrattiv ta’ kuljum
inkluz dawk relatati tat-tmexxija tad-direttorat;

viii. Taht id-direzzjoni tas-superjur tieghu/taghha,
jassisti fil-gabra ta’ rapporti ta’ kull xahar relatati mal-
implimentazzjoni tal-progetti u jizgura li l-implimentazzjoni
taghhom tkun skont I-iskedi stabbiliti, u jassisti lill-Maniger
Superjuri rispettiv fil-kordinazzjoni tat-tfassil ta’ rapporti u
dokumenti amministrattivi ohra jaqghu taht il-mandat tad-
Dipartiment/Ministeru;

ix. Jassisti fil-produzzjoni, l-evalwazzjoni u tqassim
tar-rapporti tal-progetti, kif mehtieg u jorganizza, jaghmel
il-prezentata u jzomm dokumentazzjoni rigward il-progetti
kollha li jkunu ghaddejjin;

x. Jattendi wu/jew jirrapprezenta lid-Dipartiment
f’konferenzi, laqghat, seminars, kumitati u pjattaformi
ta’ diskussjoni b’ rabta ma’ progetti. Thejji rapporti/
komunikazzjonijiet u/jew Instruction Notes mehtiega u
jaghmel follow-up ta’ komunikazzjoni kif xieraq, skont
I-istruzzjoni tal-maniger superjuri/direttur;

their own request to carry out duties elsewhere in accordance
with established vacancies.

2.9. The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
include:

i. Assisting the overall management and execution of
projects undertaken by the respective department;

ii. Developing work plans, including timelines and targets
of the projects undertaken by the Department;

iii. Ensuring maximum efficiency in the successful
execution of projects to required quality standards;

iv. Identifying, on an ongoing basis, any issues which
merit the attention of his/her direct superior and/or the
Permanent Secretary;

v. Providing support and advice to the senior management
and to the Permanent Secretary and all Ministry-wide projects
and initiatives, and following up on the implementation of
projects as necessary;

vi. Ensuring efficient communication with all relevant
stakeholders and with project leaders and coordinate and
participate in regular meetings as and when required;

vii. Co-ordinating and executing daily administrative
tasks including those related to the running of the directorate

viii. Under the direction of his/her superior, assisting in the
compilation of monthly reports related to the implementation
of projects and ensure that their implementation are
according to set schedules, and assisting the respective
Senior Manager in coordinating the drawing up of reports
and other administrative documents falling within the remit
of the Department/Ministry;

ix. Assisting in the production, evaluation and
dissemination of project reports, as necessary, and undertakes
organising filing and maintaining documentation regarding
all undergoing projects;

x. Attending and/or representing the Department in
conferences, meetings, seminars, committees and discussion
platforms in connection with projects. Preparing any
required reports/communications and/or Instruction Notes
and following-up communication accordingly, under the
instruction of the senior manager/director;
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xi. Ikun involut fil-hidma tad-Dipartiment jew kwalunkwe
uffi¢¢ju delegat iehor, u jkollu rwol attiv bhala membru tat-
tim, u jzomm librerija aggornata flimkien ma’ katalgu ta’
progetti importanti relatati mad-Dipartiment;

xii. Jassisti fil-htigiet u r-rekwiziti tal-akkwist tad-
dipartiment rispettiv;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

xi. Being involved in work of the Department or any
other delegated office, and playing an active role as a team
member, and maintaining an up-to-date library and catalogue
of important projects related to Department;

xii. Assisting in the procurement needs and requirements
of the respective department;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xv. any other duties as directed by the Principal Permanent
Secretary

Eligibility Requirements

4.1. By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita’ skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Public Policy jew Social Policy jew
International Relations jew Communication Studies jew
Project Management jew Management Studies jew European
Studies jew Business Administration jew Accountacy
jew Creativity and Innovation jew Quality Assurance
Management jew kwalifika professjonali rikonoxxuta
komparabbli fil-Livell 4 tal-MQF fl-Accountancy

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Public Policy jew Social Policy
jew International Relations jew Communication Studies jew
Project Management jew Management Studies jew European
Studies jew Business Administration jew Accountacy jew
Creativity and Innovation jew Quality Assurance Management
jew kwalifika professjonali rikonoxxuta komparabbli fil-
Livell 5 tal-MQF fl-Accountancy.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(Ii ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Accountancy jew Malti jew Ingliz jew Matematika jew
Economics jew IT ) jew kwalifika komparabbli pertinenti
rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti: Accountancy
jew Malti jew Ingliz jew Matematika jew Economics jew
IT)

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Public Policy or Social Policy or
International Relations o Communication Studies or Project
Management or Management Studies or European Studies
or Business Administration or Accountancy or Creativity
and Innovation or Quality Assurance Management or a
recognised comparable professional qualification at MQF
Level 4 in Accountancy.

OR

b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET
credits, or equivalent*) in Public Policy or Social Policy or
International Relations or Communication Studies or Project
Management or Management Studies or European Studies
or Business Administration or Accountancy or Creativity
and Innovation or Quality Assurance Management or a
recognised comparable professional qualification at MQF
Level 5 in Accountancy.

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Accountancy or Maltese or English or Mathemathics or
Economics or IT) or a recognised pertinent comparable
qualification.

OR

(i) In possession of three (3) subjects at Advanced
Level (which must include one of the following subjects:
Accountancy or Maltese or English or Mathematics or
Economics or IT)
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*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg suggetti
fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-Livell
Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet (3) suggetti
fil-Livell Avvanzat, jew kwalifika rikonoxxuta komparabbli),
fl-ogsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’
Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati, dawn
l-uffi¢jali jipprogressaw ghal Assistant Manager (Skala ta’
Salarju 11). Il-progressjonijiet 1-ohra kollha ghandhom ikunu
skont id-dispozizzjonijiet indikati fid-dokument 1li jismu
‘Working Conditions for Officers within the Managerial
Stream for Qualified Personnel’.

4.2. (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 t’
Ottubru, 2024, Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). Upon possession of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2. (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3. Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1

(a) to 4.1 (c) or else as indicated in paragraph 4.2 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2024. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.
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(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4 4. L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li diga
geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu jintalab
mill-HR Unit tal-ministeru/dipartiment li johrog is-sejha ghall-
applikazzjonijiet minghand id-Direttur responsabbli ghall-HR
fejn l-applikanti jkunu ged iservu, filwaqt li dawk li japplikaw
minn barra s-Servizz Pubbliku ghandhom jipproducu
certifikat tal-kondotta mahrug mill-Uffic¢ju tar-Rekords
Kriminali jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5.1l-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6. L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

4.4. Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry/department issuing
the call for application from the Director responsible for
HR where applicants are serving, while those applying
from outside the Public Service must produce a certificate
of conduct issued by the Criminal Records Office or other
competent authority not earlier than one (1) month from the
date of application and state whether they have ever been in
Government Service, giving details.

4.5. Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6. Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7. Prospective applicants should note the requirement
to produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz
tar-Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal.

Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 12 ta’
Dicembru, 2023. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3. Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4. L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal.

The closing date of the receipt of applications is
5.15 p.m. (Central European Time) of Tuesday, 12th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2. 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

L-24 ta’ Novembru, 2023

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Technician/Senior Technician fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka
u l-Innovazzjoni biex iservi f’Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

[1-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ric¢erka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li I-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u 1-Innovazzjoni (MEYR),
jilga’ applikazzjonijiet ghall-post ta’ Technician/Senior
Technician, fi hdan il-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u I-Innovazzjoni biex iservi f’Malta
fil-qasam li gej:

Design and Technology
Termini u Kundizzjonijiet

2.1. Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2. Is-salarju ta’ Technician huwa ta’ Skala ta’ Salarju
15, 1i fis-sena 2023 huwa ta’ €16,452.64 fis-sena, li jizdied
b’€298.00 fis-sena sa massimu ta’ €18,240.64.

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

24th November, 2023

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Technician/Senior Technician in the Ministry
for Education, Sport, Youth, Research
and Innovation to serve in Malta

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L.. 327.546 (Recruitment,
Initial Training and Continous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation (MEYR), invites
applications for the post of Technician/Senior Technician
within the Ministry for Education, Sport, Youth, Research
and Innovation to serve in Malta in the following area:

Design and Technology

Terms and Conditions

2.1. This appointment is subject to a probationary period
of six (6) months.

2.2. The salary for the post of Technician is Salary Scale
15, which in the year 2023 is equivalent to, €16452.64
per annum, rising by annual increments of €298.00 up to a
maximum of €18,240.64.
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2.3. Persuna fil-grad ta’ Technician tigi promossa ghall-
grad ta’ Senior Technician fi Skala 14 li fl-2023 huwa,
(€17,672.36 x €316.83 - €19,573.34), dejjem jekk tkun
qdiet dmirha b’mod sodisfacenti, wara seba’ (7) snin servizz
fil-grad, diment li f’kaz li l-persuni jkunu fil-pussess ta’
Higher Technician Diploma (HTD) jew kwalifika teknika
ekwivalenti jew oghla, il-perjodu ta’ servizz jonqos ghal
hames (5) snin.

2.4. TlI-HigherTechnician Diploma hija meqjusa bhala
kwalifika f’Livell 5 tal-MQF (b’minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti*). Persuna li ghandha fil-pussess
taghha kwalifika f’Livell 4 tal-MQF (b’minimu ta’ 120
krettu ECTS/ECVET jew ekwivalenti*) xierqa, segwita
b’sentejn (2) esperjenza ta’ xoghol ippruvata, titqies bhala li
tissodisfa r-rekwiziti f’paragrafu 2.3 hawn fuq.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120 krettu
ECTS/ECVET (skont kif applikabli), hekk kif applikabbli
hija accettata biss suggett ghal dikjarazzjoni formali
ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni.

2.5. Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.6. L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Technician/Senior
Technician jinkludu li:

i. Jikkordina  mal-kap tad-dipartiment/ghalliema
inkarigati/uffi¢jali teknici anzjani/uffi¢jali teknic¢i inkarigati
sabiex ikunu fformulati listi ta’ taghmir 1li jinkludu
l-ispecifikazzjonijiet bil-ghan li jinxtara taghmir gdid jew
partijiet ghat-tibdil;

ii. Jahdem u jikkomunika mal-ghalliema/STOs/TOs biex
jikkompila listi ta’ taghmir u oggetti li jistghu jigu kkunsmati
u jintuzaw ghal-lezzjonijiet effettivi u xoghol ta’ progetti tal-
istudenti;

iii. Jahdem mal-ghalliema/STOs/TOs rigward listi ta’
taghmir, partijiet ghat-tibdil u oggetti li jigu kkunsmati ghal
skop ta’ xiri;

2.3. A Technician will be promoted to the grade of Senior
Technician in Scale 14, which in 2023 is, (€17,672.36 x
€316.83 - €19,573.34), subject to satisfactory performance,
on completion of seven (7) years service in the grade,
provided that in the case of persons in possession of a
Higher Technician Diploma (HTD) or equivalent or higher
techniocal qualification, the period of service shall be
reduced to five (5) years.

2.4. The Higher Technician Diploma is rated at MQF
Level 5 (with a minimum of 60 ECTS/ECVET credits, or
equivalent*). A person in possession of an MQF Level 4
(with a minimum 120 ECTS/ECVET credits or equivalent™®)
appropriate qualification, followed by two (2) years proven
experience shall be deemed to satisfy the requirments
mentioned in paragraph 2.3 above.

*A recognised qualification comparable to 60/120
ECTS/ECVET credits (as applicable), as applicable is only
accepted subject to an MQRIC formal recognition statement
being submitted with the application.

2.5. Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6. Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positionsor applications for
a definite position.

Duties

3. The job duties for the post of Technician/Senior
Technician include:

i. Coordinating with head of department/teachers-in-
charge/senior technical officers/technical officers to compile
lists of equipment complete with specifications in view of
purchasing new equipment or spare parts;

ii. Liaising with Teachers/STOs/TOs so as to compile
lists of equipment and consumables which may be required
for effective lessons and students’ project work;

iii. Liaising with Teachers/STOs/TOs on lists of
equipment, spare parts and consumables in view of
purchasing;
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iv. Jattendi ghal lagghat, tahrig, seminars, u seduti ghall-
izvilupp tal-istaff hekk kif mehtieg kemm f’Malta kif ukoll
barra minn Malta;

v. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

vi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta mal-ogsma
msemmija f’paragrafu 1.1 jistghu jinkisbu minn (https://
educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

iv. Attending for meetings, training, seminars and staff
development sessions as may be deemed necessary both
locally and abroad;

v. Undertake any other tasks, which the superior may
delegate to him/her, as may be required; and

vi.Any other duties as directed by the Principal Permanent
Secretary.

A detailed job description of the areas mentioned
in paragraph 1.1 may be obtained from (https://
educationservices.gov.mt/en/vacancies/Pages/Vacancies.
aspx).

Eligibility Requirements

4.1. By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u l-lingwa
Ingliza;

iii. temmew b’success kors ta’ studju taht it-Tecnician
Apprenticeship Scheme (TAS) fil-Livell 3/4 tal-MQF jew
kwalifika rikonoxxuta komparabbli fil-Livell 4 tal-MQF, fil-
gasam rilevanti specifikat f’paragrafu 1; JEW

iv. uffcjali pubblici 1i jkollhom kwalifika rikonoxxuta
(sentejn full-time jew ekwivalenti) fil-Livell 4 tal-MQF
(Ordinary Technician Diploma (OTD) b’mhux inqas minn
120 krettu ECTS/ECVET, jew ekwivalenti*, jew kwalifika
rikonoxxuta komparabbli fil-Livell 4 tal-MQF, fil-qasam
rilevanti specifiku kif indikat f’paragrafu 1.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2. (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 2.4 u 4.1 (iv)
jew kif indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in both the Maltese and English
languages;

iii. have successfully completed a course of study under
the Technician Apprenticeship Scheme (TAS) at MQF Level
3/4, or a recognised comparable qualification at MQF Level
4 in the relevant area specified in paragraph 1; OR

iv. be public officer with a recognised (two year full-
time or equivalent) qualification at MQF Level 4 (Ordinary
Technician Diploma (OTD)) with a minimum of 120 ECTS/
ECVET credits, or equivalent*, or a recognised comparable
qualification at MQF Level 4, in the relevant area specified
in paragraph 1.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

v. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2. (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 2.4 and
4.1 (iv) or else as indicated in paragraph 4.2 (i) will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2024. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.
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(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
24u4.1(>v)jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri l-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4. Ufficjali pubbli¢ci 1i bhalissa ghandhom hatra
bhala Uffi¢jal fil-Grad huma kkunsidrati fuq bazi
personali 1i jappartjenu ghall-klassi/linja tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5. L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li
diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 2.4 and 4.1 (iv) or 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3. Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4. Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5. Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
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jintalab mill-HR Unit tal-ministeru/dipartiment 1i johrog is-
sejha ghall-applikazzjonijiet minghand id-Direttur responsabbli
ghall-HR fejn l-applikanti jkunu ged iservu, filwaqt li dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn xahar (1) gabel id-data tal-applikazzjoni u jiddikjaraw
jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6.11-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7. L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proéess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.6. Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7. Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8. Prospective applicants should note the requirement
to produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, I-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Online Recruitment Portal tal-Edukazzjoni biss (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproduc¢u certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal.

Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15
p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 12 ta’
Dic¢embru, 2023. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rc¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
disppozizzjonijiet generali msemmija hawn isfel.

7.2.Hijar-responsabbilta tal-applikanti li ma jhallux sal-ahhar
tletin (30) minuta biex jissottemettu I-applikazzjoni taghhom.

7.3. Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4. L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.

gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-disppozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

L-24 ta’ Novembru, 2023

Submission of Applications

7.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the Online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal.

The closing date of the receipt of applications is
5.15 p.m. (Central European Time) of Tuesday, 12th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2.1t is the responsibility of the applicants not to leave until
the last thirty (30) minutes for submission of their application.

7.3. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/

generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral
part of this call for applications.

24th November, 2023



L-24 ta’ Novembru, 2023

14,043

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Pozizzjoni ta’ Registratur fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Registratur fl-Akkademja tal-Forzi
Dixxiplinati, fil-Ministeru ghall-Intern, is-Sigurta, ir-
Riformi u 1-Ugwaljanza.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Il-persuna maghzula tinhatar fil-pozizzjoni ta’
Registratur fil-Ministeru ghall-Intern, is-Sigurta, ir-Riformi
u 1-Ugwaljanza.

2.2 1l-pozizzjoni ta’ Registratur hija suggetta ghal perjodu
ta’ prova ta’ tnax-il (12) xahar.

2.3 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Registratur huwa
ekwivalenti ghal increment inqas mill-massimu ta’ Skala ta’
Salarju 7 (ekwivalenti ghal €30,353.38 f1-2023), 1i jilhaq
il-massimu tal-iskala mal-konferma tal-hatra jew tlestija ta’
sena (1) servizz fil-pozizzjoni, liema wahda tigi l-ahhar.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Registratur
jinkludu li:

i. Jissorvelja u jevalwa lill-impjegati li jiehdu hsieb ir-
Rekords u r-Registrazzjoni;

ii. Jorganizza u jamministra r-rekords, il-funzjonijiet
tar-registrazzjoni u l-gradwazzjoni, inkluz l-evalwazzjoni
tal-traskrizzjonijiet, il-process ta’ Certifikazzjoni biex jigi
provdut l-agwa servizz lill-istudenti filwaqt li jassigura li
jkun hemm process effi¢jenti u effettiv;

iii. Jorganizza u jzomm skeda tal-lectures u tat-tahrig,
inkluz 1-ghazla, ir-registrazzjoni u l-evalwazzjoni tal-
partecipanti;

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Position of Registrar in the Ministry for Home Affairs,
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
position of Registrar in the Academy for Disciplined Forces
in the Ministry for Home Affairs, Security, Reforms and
Equality.

Duration of Assignment and Conditions

2.1 A selected candidate will be appointed in the position
of Registrar in the Ministry for Home Affairs, Security,
Reforms and Equality.

2.2 The position of Registrar is subject to a probationary
period of twleve (12) months.

2.3 Accepting appointment in this position signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positionsor applications for
a definite position.

Salary Pegged to the Position

3. The Salary attached to the position of Registrar is
equivalent to the maximum of Salary Scale 7 less an increment
(equivalent to €30,353.38 in 2023), with attainment of
maximum of scale on confirmation of appointment after the
probationary period of one (1) year or completion of one
year service, whichever is the later.

Duties

4. The job duties for the position of Registrar include:

i. Supervise and evaluate the Records and Registration
staff;

ii. Organise and administer the records, registration
and graduation functions, including transcript evaluations,

certification process in order to provide maximum service
to students while ensuring efficient and effective workflow;

iii. Organise and maintain lecture and training schedules,
including participant selection, registration and assessment;
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iv. Jikkalkula I-medja tal-punti moghtija, ir-rank tal-klassi
u jipprepara l-iskritturi tal-gradwazzjoni;

v. Jissorvelja Il-kordinazzjoni, l-evalwazzjoni kif
ukoll ic-certifikazzjoni tal-applikazzjonijiet kollha ghall-
gradwazzjoni, filwaqt li jissorvelja l-process shih tal-
gradwazzjoni li jinkludi l-elementi kollha tal-prova u tac-
¢erimonja;

vi. Ikun responsabbli biex jigbor, jirrekordja u jzomm ir-
rapporti tal-istudenti; ezempju, il-marki, l-informazzjoni dwar
ir-registrazzjoni, it-traskrizzjonijiet, il-verifikazzjoni ta’ nofs
it-terminu, l-eligibbilta atletika u awditjar iehor assocjat;

vii.Jipprovdijmexxijaujizvilupparakkommandazzjonijiet
dwar l-implimentazzjoni tal-applikazzjoni teknologika
relatata biex jissapportja s-servizzi offruti mir-Registrazzjoni
u r-Rekords;

viii. Isolvi problemi marbuta mar-ricerka, l-analizi u
s-soluzzjoni ghat-tilwim tal-istudenti skont kif jirrelataw
mar-rekords u r-registrazzjoni;

ix. Jikkollabora mal-amministraturi u l-counsellors
biex jiffacilita u jtejjeb is-servizzi lill-istudenti, inkluz
mistogsijiet dwar il-politika tal-katalogar u r-registrazzjoni/
iz-zamma tar-rekords;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanent;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

iv. Calculate grade point averages, class rank, and prepare
honour rolls;

v. Supervise the coordination, evaluation and certification
of all graduation applications, while overseeing the complete
graduation process to include all elements of the rehearsal
and ceremony;

vi. Responsible for collecting, recording, maintaining
and reporting of student, e.g., grades, registration data,
transcripts, mid-term verification, athletic eligibility and
other associated audits;

vii. Provide leadership and develop appropriate
recommendations for the implementation of related
technology application in support of enhanced services
offered through Registration and Records;

viii. Problem solve the research, analysis and resolution
of student disputes as they relate to records and registration.

ix. Collaborate with administrators and counsellors
to facilitate and improve services to students, including
catalogue and registration/records policy questions.

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. ikollhom Master degree rikonoxxuta fil-livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fl-Amministrazzjoni jew Management jew
Student Services jew Amministrazzjoni Edukattiva, flimkien
ma’ sena (1) esperjenza ta’ xoghol rilevanti;

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

JEW

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
anguages;

iii. in possession of a recognised Master degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVETcredits,
or equivalent¥), in Administration or Management or
Student Services or Educationa Administration, plus one (1)
year relevant work experience;

* Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement beingsubmitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

OR
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iv. ikollhom degree ta’ Baccellerat rikonoxxuta fil-
Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fl-Amministrazzjoni jew
Management jew Student Services jew Amministrazzjoni
Edukattiva, flimkien ma’ tliet (3) snin esperjenza ta’ xoghol
rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra pre¢edenti mhux ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat 1i jista’ jipprovdi
evidenza 1i I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

iv. in possession of a recognised Bachelor degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVETcredits,
or equivalent*), in Administration or Management or
Student Services or Educationa Administration, plus three
(3) years relevant work experience.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in alower grade/posiiton. Reversion to previous unconfirmed
appointment is not possible.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st October,
2024. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 5.1.

(¢) Marks for additional relevant qualifications may
only be awarded for qualifications attained by the closing
date of the call for applications. A candidate who can
provide evidence that the neccessary ECTS were attained
by such date may be awarded marks accordingly, i.e. the
selection board could opt to give one of the lower marks if
substantiated by an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.
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5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa ghall-
post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti li diga
geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 ghandu jintalab
mill-HR Unit tal-ministeru/dipartiment 1i johrog is-sejha
ghall-applikazzjonijiet minghand id-Direttur responsabbli
ghall-HR fejn l-applikanti jkunu ged iservu, filwaqt li dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jewawtorita kompetenti ohra mhux aktar
minn xahar (1) gabel id-data tal-applikazzjoni u jiddikjaraw
jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Rocords Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

5.4 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u l-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf), jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-Intern,

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Human Resorces Section, Ministry for Home Affairs,
Security, Reforms and Equality, through the Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct not later than one month from the date of application
as applicable which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Monday 11th December, 2023. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf), or may be
obtained from the Human Resource Section, Ministry for
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is-Sigurta, ir-Riformi u I-Ugwaljanza, 201, Triq id-Dejqa, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffaris.gov.mt) u (recruitment.mhsr@gov.
mt).

L-24 ta’ Novembru, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Pozizzjoni ta’ Kuntistabbli ta’ Riserva fid-Dipartiment
tal-Pulizija fil-Ministeru ghall-Intern, is-Sigurta,
ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. II-Kummissarju tal-Pulizija, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Kuntistabbli ta’ Riserva (RPC) fid-
Dipartiment tal-Pulizija fil-Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ sentejn (2)
bhala Kuntistabbli ta’ Riserva fid-Dipartiment tal-Pulizija,
li jista’ jigi mgedded skont il-prestazzjoni sodisfacenti tal-
persuna. L-ebda tigdid ma jista’ jsir meta l-persuna taghlaq
is-sebghin (70) sena.

2.2 Il-Kuntistabbli tar-Riserva huwa obbligat li jahdem
minimu ta’ tletin (30) siegha fil-gimgha skont l-esigenzi tad-
Dipartiment tal-Pulizija.

2.3 Il-leave annwali huwa suggett ghal prorata skont is-
sighat mahduma fil-gimgha.

2 4 Billi din il-pozizzjoni hija de jure, temporanja (u hekk
tibga’), il-pozizzjoni ta’ Kuntistabbli ta’ Riserva taqa’ taht ir-
regolamenti 7 (4) tal-Legizlazzjoni 452.81 bit-titlu ‘Contract
of Service for a Fixed Term Regulations’.

2.5 II-Kummissjoni ghas-Servizz Pubbliku jista’
jittermina kull hin il-kuntratt ta’ Kuntistabbli ta’ Riserva fuq
bazi ta’ prestazzjoni mhux sodisfacenti jew cirkustanzi ohra.

Salarju Marbut mal-Pozizzjoni

3.I Ir-rata fis-siegha hija ta’ €11.48 (Skala 11.7) ghas-
sena 2023.

Home Affairs, Security, Reforms and Equality, 201, STriq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

24th November, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Position of Reserve Police Constable in the Police
Department in the Ministry for Home Affairs,
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Commissioner of Police, Ministry for Home
Affairs, Security, Reforms and Equality, invites applications
for the position of Reserve Police Constable (RPC) in
the Police Department in the Ministry for Home Affairs,
Security, Reforms and Equality.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a two (2) year
assignment as a Reserve Police Constable in the Police
Department, which may be renewed following satisfactory
performance. No renewal may be made beyond the age of
70.

2.2 A Reserve Police Constable shall be obliged to work
a minimum of thirty (30) hours per week according to the
exigencies of the Police Department.

2.3 Vacation leave would be pro-rata according to the
number of hours worked.

2.4 Since this is a position de jure, a temporary one (and
should remain so), the position of Reserve Police Constable
falls under regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.5 The Public Service Commission can terminate at
any time the contract of a Reserve Police Constable upon
unsatisfactory performance or other issues.

Salary Pegged to the Position

3.1 The hourly rate is €11.48 per hour (Scale 11.7) in
2023.
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3.2 Kuntistabbli tar-Riserva jibbenifika wkoll, fuq bazi
prorata, minn allowances li johorgu mill-ftehim settorjali
rispettiv.

3.3 Is-salarju ghall-Kuntistabbli ta’ Riserva prospettiv
matul iz-zmien ta’ tahrig huwa prorata ghas-salarju minimu
fis-skala 18, li ghas-sena 2023 hija €13,176.47 fis-sena.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Kuntistabbli ta’
Riserva jinkludu li:

i. [zomm l-ordni u l-kwiet pubbliku, li ma jhallix isiru
reati, li jgib il quddiem u jwettaq it-tharis tal-ligijiet, bhala
l-ewwel garanzija tad-drittijiet ta’ kull persuna f’Malta,
ukoll gqabel ma tkun mehtiega xi azzjoni permezz tas-sistema
gudizzjarja ghar-ripressjoni, sanzjoni jew rimedju ta’ xi ksur;

ii. Jirrispondi minnufih ghal kull talba ghall-harsien u
l-intervent tal-ligi;

iii. Japplika 1-ligi minghajr ebda diskriminazzjoni
minhabba f’xi raguni bhas-sess, ir-razza, il-kulur, il-lingwa,
ir-religjon, il-fehma politika jew xi fehma ohra, l-origini
nazzjonali jew socjali, l-asso¢jazzjoni ma’ minoranza
nazzjonali, il-proprjeta, it-twelid jew kull status iehor;

iv. Igib ’il quddiem il-koezistenza ordinata u pacifika tal-
persuni kollha f’Malta, filwaqt li jichu hsieb kif dovut mhux
biss tad-drittijiet dwar il-proprjeta privata imma wkoll dwar
il-proprjeta pubblika;

v. Ifittex li jhares l-ambjent bhala parti mill-gid komuni;

vi. Jghin, f’limiti ragonevoli, lil kull persuna li tkun ged
tfittex I-ghajnuna ta’ Pulizija jew xi uffi¢jal pubbliku ichor
ukoll jekk ir-responsabbilta biex fl-ahhar mill-ahhar tigi
pprovduta dik I-ghajnuna ma tkunx tappartjeni lill-Korp;

vii. Iwettaq onestament u effettivament dawk id-dmirijiet
kollha lilu assenjati mill-Kummissarju tal-Pulizija jew b’xi

ligi ohra;

viii. Kwalunkwe kompitu iehor li 1-Kummissarju tal-
Pulizija jista’ jiddelega lilu/ha, kif jista’ jkun mehtieg;

ix. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

3.2 A Reserve Police Constable will also, on a pro-rata
basis, benefit from allowances emanating from the respective
Sectoral Agreement.

3.3 The salary for the prospective RPC during the training
period is pro-rata of minimum Salary Scale 18 which in the
year 2023 is €13,176.47 per annum.

Duties

4. The job duties for the position of a Reserve Police
Constable include:

i. Preserve public order and peace, to prevent the
commission of offences, to promote and enforce the
observance of the laws, as a first guarantee of the rights of all
persons in Malta, even before action is needed through the
judicial system to repress, sanction or remedy any breach;

ii. Respond immediately to any request for the protection
and intervention of the law;

iii. Apply the law without discrimination on any ground,
such as sex, race, colour, language; religion, political or
other opinion, national or social origin, association with a
national minority, property, birth or other status;

iv. Promote the orderly and peaceful coexistence of all
persons in Malta, paying due attention not only to private
property rights but also to public property;

v. Seek to protect the environment as part of the common
good;

vi. Assist, within reasonable limits, any person seeking
the help of a police or other public officer even though the
ultimate responsibility to provide such help may not lie with
the Force;

vii. Perform honestly and effectively all those duties
assigned by the Commissioner of Police and by any law;
viii. Undertake any other tasks, which the Commissioner

of Police may delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:
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1. ¢ittadini ta’ Malta;

ii. mhux aktar minn hamsa u sittin (65) sena sal-31 ta’
Di¢cembru, 2023;

iii. kapac¢i jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iv. ikunu iservu bhala sworn officers, jew kienu servew
fil-Forzi Dixxiplinari (i.e. Korp tal-Pulizija, Forzi Armati
ta’ Malta, Dipartiment tal-Protezzjoni Civili jew 1-Agenzija
ghas-Servizzi Korrettivi) bhala sworn officers ghal mhux
inqas minn ghaxar (10) snin u jkunu spi¢ccaw b’mod
onorabbli (mhux medically boarded out);

v. ikunu medikament f’sahhithom fl-aspetti kollha,
fizikament u mentalment, skont Il-istandards medic¢i ta’
sahha fil-Korp biex tkun tista’ twettaq id-dmirijiet kollha ta’
Pulizija.

5.2 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. L-applikanti kollha
jkunu suggetti ghal screening addizzjonali matul il-process
kollu. Fin-nuqqas li ma jintlahaqx l-istandard mehtieg,
l-applikant ikun ikkunsidrat bhala inelegibbli.

5.3 Applikanti iridu jkunu rtirati mill-Forzi Dixxiplinati
gqabel ma jibdew it-tahrig. L-applikant ikun mehtieg li
jipprodu¢i dokumentazzjoni ta’ rtirar mill-Forzi Dixxiplinati.

54 TIl-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://

recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla
7 L-EWWEL PARTI — TEST MEDIKU PRELIMINARI

7.1 Dawk l-applikanti biss li jghaddu mit-test mediku
preliminari jippro¢edu ghall-intervista tal-ghazla.

IT-TIENI PARTI — INTERVISTA TAL-GHAZLA

1. citizens of Malta;

ii. not more than sixty five (65) years of age up to the 31st
of December, 2023;

iii. able to communicate in the Maltese and English
languages;

iv. are serving sworn officers, or have served in any
Disciplined Force (i.e the Malta Police Force, Armed Forces
of Malta, Civil Protection Department or Correctional
Services Agency) as sworn officers for a minimum of 10
years and have been honourably discharged (not medically
boarded out);

v. be medically fit in all aspects, physically and mentally,
in accordance with the medical standards of fitness in the
Force to be able to perform all Police duties.

5.2 Applicants must be of a conduct which is appropriate
to the position applied for. All applicants will also be subject
to additional screening throughout the whole selection
process. Failure to meet the required standards would deem
applicant as ineligible.

5.3 Applicants must be retired from the Disciplined Force
before the commencement of the training. The applicant
must produce attested documentation of retirement from the
Disciplined Force.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

Submission of Supporting Documents
6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7 PART ONE - PRELIMINARY MEDICAL TEST

7.1 Only candidates who pass the preliminary medical
test will proceed to the selection interview.

PART TWO — SELECTION INTERVIEW
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7.2 L-intervista selettiva hija mahsuba biex tohrog
dawk il-kwalitajiet personali f’kandidat bhal personalita,
vigilanza, intelligenza, personal bearing, kortesija, ecc.,
mehtiega minn Kuntistabbli ta’ Riserva. Il-marka massima
ghal dan il-process tal-ghazla hija 100% u l-marka biex
jghaddi hija 50%.

7.3 Huma biss dawk il-kandidati li jghaddu mill-intervista
selettiva li jipprocedu ghat-test mediku.

IT-TIELET PARTI — TEST MEDIKU

7 4 Isir full medical test li jinkludi drug test lill-kandidati
kollha li jghaddu.

7.5 Dawk l-applikanti li jehlu mit-testijiet medi¢i ma
jithallewx jattendu 1-kors ta’ tahrig.

IR-RABA’ PARTI - TAHRIG

7.6 L-applikanti jattendu ghal-kors ta’ tahrig skont I-ordni
finali tal-mertu wara l-intervista.

7.7 L-applikanti jkunu jridu jattendu kors qasir fl-
Akkademja ghall-Forzi Dixxiplinati u jghaddu b’success
I-ezamijiet KOLLHA gabel ma jinhatru bhala Kuntistabbli
ta’ Riserva.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Kumissarju tal-Pulizija, permezz tar-
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tnejn, 11 ta’ Dicembru, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 L-applikanti ikunu mitluba biex jattendu fl-Ufficju
tal-Human Resources sabiex jigu mkejla 1-piz, fotografati
u jimlew formola addizjonali, bhala parti mill-process.
Din il-formola trid timtela fil-presenza ta’ ufficjal inkarigat
mit-Tagsima tar-Rizorsi Umani jew uffi¢jali nkarigat mill-
Kummissarju tal-Pulizija. L-applikanti huma mitluba li
j&ibu Zewg ritratti tal-passport.

8.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.4 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.2 A selective interview will be carried out to bring
to the fore those personal qualities in a candidate, such
as personality, alertness, intelligence, personal bearing,
courtesy, etc., required of a Reserve Police Constable. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.3 Only candidates who pass the selective interview will
proceed to the medical test.

PART THREE — MEDICAL TEST

7.4 A full medical test including drug test will be carried
out to all successful candidates.

7.5 Candidates who fail the medical tests will not be
allowed to join the course of training.

PART FOUR - TRAINING

7.6 Applicants will attend a course of training according
to the order of merit following the interview.

7.7 Candidates must attend a short course at the Academy
for Disciplined Forces and successfully pass ALL exams
and assesments prior to being enrolled as a Reserve Police
Constable.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Commissioner of Police, through the Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). The closing date of
the receipt of applications is 5.15 p.m. (Central European
European Time) of Monday, 11 December,2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

8.2 The applicants will then be invited to attend at the
Human Resources Section, to be weighed, photographed
and complete the additional information form, as part of the
application process. This additional information sheet is to be
filled in the presence of the Officer in charge Human Resources
Section or any other officer appointed by the Commissioner
of Police. Two passport-size photos are also required.

8.3 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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8.5 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Human Resources Section, Kwartieri Generali
tal-Pulizija, Pjazza San Kal¢idonju, Il-Furjana. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment
huma (https://pulizija.gov.mt) u (hr.police@gov.mt).
L-24 ta’ Novembru, 2023

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INTRAPRIZA

Post ta’ Economics Officer fil-Ministeru
ghall-Ambjent, I-Energija u I-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali ghall-Operat f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, 1-Energija u
I-Intrapriza, jilqa’ applikazzjonijiet ghall-post ta’ Economics
Officer fil-Ministeru ghall-Ambjent, I-Energija u l-Intrapriza

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

8.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resource Section, Police General
Headquarters, Pjazza San Kalc¢idonju, Floriana. These
genera provisions are to be regarded as an integral part of
this call for applications.

The website address, fax number and email address of
the receiving Department are (https://pulizija.gov.mt) and
(hr.police@gov.mt).

24th November, 2023

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND ENTERPRISE

Post of Economics Officer in the Ministry
for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of
the Permanent Secretary, Ministry for the Environment,
Energy and Enterprise, invites applications for the post of
Economics Officer in the Ministry for the Environment,
Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.



14,054

Gazzetta tal-Gvern ta’ Malta 21,156

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’
Salarju 10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 fis-sena
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23 fis-sena
2023) wara sitt (6) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55 fis-sena
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Economics Officer
jinkludu li:

i. Jikkontribwixxi lejn xoghol ta’ ricerka, analizi tal-
ekonomija, zamma ta’ statistika u rapport ekonomici u
dokumenti ohra b’rabta mal-ogsma ta’ attivita tal-Ministeru;

ii. Jikkontribwixxi lejn 1-abbozzar ta’ politiki u strategiji
nazzjonali relatati mal-portafoll tal-Ministeru;

iii. Jikkontribwixxi lejn analizi ekonomika kwantitattiva
permezz ta’ mudelli ekonometrici, li jinkludu preparazzjoni
ta’ tbassir ekonomiku, ezercizzi ta’ simulazzjoni ta’ politika
ekonomika u ricerka ohra skont il-htigiet tal-Ministeru;

iv. Isegwi zviluppi relatati mal-ambjent u mat-tibdil
fil-klima kemm fuq livell domestiku kif ukoll dak
internazzjonali;

v. Jikkontribwixxi lejn il-preparazzjoni ta’ studji teknici
fuq proposti tal-Kummissjoni;

2.2 The salary for the post of Economics Officer is Salary
Scale 10, which in the year 2023 is equivalent to, €23,029.57
per annum, rising by annual increments of €407.67 up to a
maximum of €25.475.59.

2.3 An Economics Officer will progress to Scale 9
(€24,494.79 x €447.33 - €27,178.77 in the year 2023) on
completion of two (2) years service in the grade, subject to
satisfactory performance.

2.4 An Economics Officer will progress to Scale 8
(€26,048.25 x €486.83 - €28,969.23 in the year 2023) on
completion of six (6) years service in the grade, subject to
satisfactory performance.

2.5 An Economics Officer will progress to Scale 7
(€27,697.53 x € 531.17 - €30,884.55 in the year 2023) on
completion of two (2) years service in the grade, subject to
satisfactory performance.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positionsor applications for
a definite position.

Duties

3. The job duties for the post of Economics Officer
include:

i. Undertakes, inter alia, research work, performs
economic analysis and compiles statistical data, economic
reports and other documents in relation to the areas of
activity of the Ministry;

ii. Contributes to the drafting of national policies and
strategies relating to the Ministry’s portfolio;

iii. Contributes towards quantitative economic analysis
through econometric modelling, which includes the
preparation of economic forecasts, policy simulations and
other research in accordance with the requirements of the
Ministry;

iv. Monitors environmental and climate change issues

both at a domestic and international level;

v. Contributes towards the preparation of technical
briefings on Commission proposals;
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vi. Jikkontribwixxi lejn il-preparamenti necessarji ta’
lagghat teknic¢i li jsiru ma’ istituzzjonijiet internazzjonali;

vii. Jikkordina ma’ partijiet interessati tal-Gvern u
mhux tal-Gvern, u b’hekk jassisti fil-formulazzjoni ta’
pozizzjonijiet u strategiji nazzjonali;

viii. Jattendi ghal-lagghat f’Malta kif ukoll barra minn
Malta u jikkompila rapporti dwarhom;

ix. Jassisti l-bordijiet u l-kumitati li jaqghu taht ir-
responsabbilta tal-Ministeru;

x. Jassisti fit-thejjija tal-ispecifikazzjonijiet tal-offerti u
jiehu sehem fil-processi tal-offerti, billi jservi wkoll bhala
membru fil-kumitati ta’ evalwazzjoni kif mehtieg;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

vi.Contributes to the necessary preparations in anticipation
of technical meetings with international organisations;

vii. Liaise with government and non-government
stakeholders, thereby assisting in the formulation of national
positions and strategies;

viii. Attends for meetings in Malta or abroad and
subsequently prepares reports;

ix. Assists boards and committees which fall under the
Ministry’s responsibility;

X. Assists in the preparation of tender specifications and
participates in tendering processes, including by serving as
member on evaluation committees as necessary;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza;

U

iii. fil-pussess ta’ Baccellerat rikonoxxut fil-Livell 6 tal-
MQF (suggett ghall-minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fl-Economics jew Statistika jew Accountancy
jew Finanzi jew Taxation jew Banking jew Politika Pubblika
jew Studji Ewropej jew detenturi ta’ kwalifika rikonoxxuta
ohra jew kwalifika professjonali ekwivalenti b’wahda minn
dawn id-dixxiplini bhala qasam ewlieni ta’ studju.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat

Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelor qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Economics or Statistics
or Accountancy or Finance or Taxation or Banking or Public
Policy or European Studies or holders of other recognised
degrees or equivalent professional qualifications with any of
these disciplines as a major area of study.

*A recognised formal qualification comparable to 180
ECTS/ECVET credits, as applicable, is only accepted
subject to an MQRIC formal recognition statement being
submitted with the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else as
indicated in paragraph 4.2 (i) will still be considered provided
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f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) ll-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2 (i).

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat 1i jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2 (i).

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
could opt to give one of the lower marks if substantiated by
an available transcript.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢eju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u I-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u l-Intrapriza, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-disppozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 11th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;



14,060

Gazzetta tal-Gvern ta’ Malta 21,156

pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi (Attn:
Assistent Direttur, Rizorsi Uman), Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera
SVR 1302. Dawn id-disppozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.sustainability.gov.mt) u
(humanresources.meee@gov.mt).

L-24 ta’ Novembru, 2023

MINISTERU GHAT-TRASPORT, L-INFRASTUTTURA
U L-PROGETTI KAPITALI

Post ta’ Senior Legal Officer fil-Ministeru ghat-
Trasport, I-Infrastruttura u I-Progetti Kapitali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghat-Trasport,
I-Infrastruttura u 1-Progetti Kapitali, jilga’ applikazzjonijiet
ghall-post ta’ Senior Legal Officer fil-Ministeru Ministeru
ghat-Trasport, I-Infrastruttura u I-Progetti Kapitali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
12-il xahar.

2.2 Is-salarju ta’ Senior Legal Officer huwa ta’ Skala ta’
Salarju 6, li fis-sena 2023 huwa ta’ €29,446.19 fis-sena, li
jizdied b’€596.33 fis-sena sa massimu ta’ €33,024.17.

2.3 Il-persuna nnominata tkun intitolata ghall-benefi¢c¢ji
ohra u suggetta ghall-kundizzjonijiet ohra stipulati fi
kwalunkwe ftehim pertinenti bejnil-Gvern ta’Malta u
I-Unions pertinenti.

2.4 Tl-persuna maghzula trid tassigura li topera fil qafas
tal-kodici tal-etika u tal-Paragrafu 6.2.3 tal-Public Service
Management Code, u ma tista’ taghmel I-ebda xoghol barra
mill-hin tax-xoghol mal-Gvern li jista’ jwassal ghall-kunflitt

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (www.sustainability.
gov.mt) and (humanresources.meee@gov.mt).

24th November, 2023

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Post of Senior Legal Officer in the Ministry for
Transport, Infrastructure and Capital Projects

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Transport,
Infrastructure and Capital Projects, invites applications for
the post of Senior Legal Officer in the Ministry for Transport,
Infrastructure and Capital Projects.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Senior Legal Officer is Salary
Scale 6, which in the year 2023 is equivalent to, €29,446.19
per annum, rising by annual increments of €596.33 up to a
maximum of €33,024.17.

2.3 The appointee will be entitled to such other benefits
and subject to such other conditions as may be stipulated in
any pertinent agreement with the Government of Malta and
the competent union.

2.4 The appointee must ensure that s/he operates within
the framework of the Code of Ethics and of Section 6.2.3. of
the Public Service Management Code, and will not carry any
form of outside work outside the Government employment
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ta’ interess jew ixekkel l-operat ta’ dmirijiet uffic¢jali tieghu/
taghha mal-Gvern. Xoghol privat jista’ jsir biss bil-permess
tas-Segretarju Permanenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢¢jali
pubbli¢i mhumiex accettabbli.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Legal Officer
jinkludu li:

i. Jipprovdi pariri legali lill-Ministeru fit-thejjija
ta’ dokumenti legali, kuntratti u kazijiet ghall-Qorti,
prin¢palment f’konformita mal-legizlazzjoni lokali u tal-UE
relatata mal-avjazzjoni, it-tbahhir u t-trasport bl-art;

ii. Iwettaq xoghol legali skont l-istandards tal-professjoni
inkluz jabbozza u jiffajlja atti gudizzjarji;

iii. Jaghti pariri u jirrapprezenta lill-Ministeru quddiem
il-grati/tribunali f’Malta/Ghawdex skont kif mehtieg;

iv. Jattendi u jippartec¢ipa f’tahrig, lagghat, konferenzi u
seminars skont kif mehtieg, kemm f’Malta u barra;

v. Jaghmel ri¢erka legali, analizi, rapporti, u memos tal-
kabinett skont kif mehtieg;

vi. Jikkordina mall-Uffi¢¢ju tal-Avukat Generali, I-Avukat
tal-Istat, u Dipartimenti ohra tal-Gvern f’ogsma relatati mal-
Ministeru, skont il-htiega;

vii. Ifassal u/jew jaghti pariri fit-tfassil ta’ formoli jew
avvizi uffi¢jali skedati relatati mal-Ministeru;

viii. Jassisti fil-formolazzjoni tal-policy, traspozizzjonijiet
ta’ legizlazzjoni tal-UE u funzjonijiet ohra tal-Ministeru
billi jipprepara briefs fir-rigward ta’ ogsma li jaqghu taht
r-responsabbilta tal-Ministeru prin¢ipalment dawk relatati
mal-avjazzjoni, it-tbahhir u t-trasport bl-art;

ix. Jabbozza ligijiet u regolamenti, inkluz emendi ta’
legizlazzjoni ezistenti, kif ukoll kuntratti u strumenti ohra
miktuba, u jagra b’attenzjoni dokumenti abbozzati minn ohrajn;

x. Jaghti attenzjoni lid-dettalji ta’ informazzjoni miksuba
wagqt l-ipprocessar, l-analizi u l-evalwazzjoni ta’ kazi sabiex
tkun tista tittieched azzjoni necessarja;

which may lead to a conflict with their official duties with
the Government. Private work invariably necessitates the
Permission of the Permanent Secretary.

2.5 Lateral applications in the same grade from public
officers is not allowed.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Senior Legal Officer
include:

i Provides legal advice to the Ministry in the preparation
of legal documents, contracts or court cases, in line with
local and EU legislation mainly related to aviation, shipping
and land transport;

ii Performs legal work in accordance with the standards
of the profession including the preparation and filing of
judicial acts;

iii Advices and represents the Ministry before the courts/
tribunals in Malta/Gozo as necessary;

iv Attends and participates in training, meetings,
conferences and seminars as necessary, in Malta and abroad;

v Carry out legal research, perform analysis, draw up
reports and cabinet memos as may be required;

vi Liaises with the Office of the Attorney General, State
Advocate and other Government Departments as necessary
in matters related to the Ministry;

vii Draw and/or advise in the drawing up of official
scheduled forms or notices related to the Ministry;

viii Assists in the policy formulation, transposition of
EU legislation and other functions of the Ministry by the
preparation of briefs in relation to areas falling under the
Ministry’s responsibility mainly related to aviation, shipping
and land transport;

ix Drafts laws and regulations, including amendments
to existing legislation, as well contracts and other written
instruments and to peruse documents drafted by others;

x Pays attention to details and information gathered
through the processing, analyses and evaluation of cases, to
be able to take the necessary action;
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xi. Isostni u jikkomunika attitudni pozittiva u professjonali
wagqt il-komunikazzjoni mall-awtoritajiet kompetenti;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-

xi Maintains and communicates a positive and
professional attitude during communication with competent
authorities;

xii Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
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Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom warrant biex jippratikaw bhala Avukat
f’Malta;

U

iv. hames (5) snin esperjenza bhala avukat wara li kien
miksub il-warrant.

Ufficjali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Ottubru, 2024. Jekk l-iskadenza ghall-kisba tal-
imsemmija kwalifika ma tintlahaqgx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) ll-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.2.

(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri I-bord tal-ghazla jista’

should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. have a warrant to practice as Advocate in Malta;

AND

iv. must have five (5) years experience as an advocate
after obtaining the warrant.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else
as indicated in paragraph 4 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
by the 31st October, 2024. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.2.

(c) Marks for additional relevant qualifications may only
be awarded for qualifications attained by the closing date
of the call for applications. A candidate who can provide
evidence that the necessary ECTS were attained by such date
may be awarded marks accordingly, i.e. the selection board
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jaghzel 1i jaghti wahda mill-marki I-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
ufficjal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Uffi¢eju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

could opt to give one of the lower marks if substantiated by
an available transcript.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.
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4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghall-Amministrazjoni u Finanzi,
Ministeru ghat-Trasport, l-Infrastruttura u 1-Progetti Kapitali
permezz tal-Online Government Recruitment Portal biss

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director for Finance and Administration, Ministry
for Transport, Infrastructure and Capital Projects, through
the Online Government Recruitment Portal only (https://
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(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Di¢embru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-disppozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Ministeru ghat-Trasport, 1-Infrastruttura u
I-Progetti Kapitali. Dawn id-disppozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mtip.gov.mt) u (recruitment.mtip@gov.mt).

L-24 ta’ Novembru, 2023

recruitment.gov.mt). Applications are to include a Curriculum
Vitae (which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 11th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Ministry for Transport, Infrastructure and
Capital Projects. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (www.mtip.gov.mt) and (recruitment.mtip@
gov.mt).

24th November, 2023
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MINISTERU GHAT-TRANSPORT,
L-INFRASTRUTTURA U L-PROGETTI KAPITALI

Post ta’ Senior Manager fil-Ministeru Ghat-Transport,
L-Infrastruttura u 1-Progetti Kapitali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghat-Trasport,
I-Infratruttura u I-Progetti Kapitali, jilga’ applikazzjonijiet
ghall-post ta’ Senior Manager fil-Ministeru ghat-Transport,
I-Infrastruttura u 1-Progetti Kapitali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12)xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, 1i f1-2023 huwa ta’ €31,330.95 fis-sena, li jizdied
b’€640.67 fis-sena sa massimu ta’ €35,174.97.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, i
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Post of Senior Manager in the Ministry for Transport,
Infrastructure and Capital Projects

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Transport,
Infrastructure, and Capital Projects, invites applications for
the post of Senior Manager in the Ministry for Transport,
Infrastructure and Capital Projects.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) Months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2023 is €31,330.95 per annum,
rising by annual increments of €640.67 up to a maximum
of €35,174.97.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.
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b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager
jinkludu li:

i. Jipprovdi lis-Segretarju Permanenti aggornamenti,
rapporti, u abbozzi ta’ korrispondenza precizi u komprensivi
kif mehtieg u fiz-Zmien stipulat;

ii. Jissorvelja, jirricerka, janalizza u jirrapporta regolarment
dwar zviluppi fil-politika tal-UE f’ogsma assenjati, inkluzi
websites u midja relatati mal-UE, sabiex jikkontribwixxi
ghall-izvilupp ta’ Ministeru olistiku u integrat;

iii. Isegwi kontinwament l-istatus tal-implimentazzjoni
ta’ mizuri, progetti, u inizjattivi ohra approvati, bil-hsieb li
jipprovdi ghal rappurtar xieraq, jimmonitorja l-allokazzjoni
tar-rizorsi u l-assorbiment tal-fondi, javza u jiechu azzjoni
xierqa meta l-implimentazzjoni ma ssegwix l-pjan stabbilit
u jizgura twassil b’success;

iv. Jippartecipa fil-formulazzjoni tal-politiki u 1-ghoti ta’
pariri dwar I-implikazzjonijiet ta’ politiki godda jew bidliet
fil-politiki ezistenti;

v. Jistabbilixxi u jzomm relazzjonijiet effettivi, taht
kundizzjonijiet varjati, ma’ uffi¢jali tal-Gvern, persunal
professjonali, u varjeta ta’ nies fil-livelli kollha ta’ gestjoni;

vi. [Zzomm ruhu aggornat ma’ grajjiet kurrenti fl-Unjoni
Ewropea, specifikament materji relatati mat-trasport, u
kwalunkwe materja ohra li taga’ taht ir-responsabbilta tal-
Ministeru;

vii. Jassisti fil-kordinazzjoni tal-kompiti relatati mac-
¢irkolazzjoni tad-dokumenti ricevuti mill-istituzzjonijiet tal-
UE lid-dipartimenti/entitajiet rilevanti;

viii.  Jikkordina  l-konsultazzjonijiet = mal-partijiet
interessati u pubbli¢i relatati mal-qasam ta’ responsabbilta
kif u meta mehtieg;

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.

Duties

3. The job duties for the post of Senior Manager include:

i. Providing the Permanent Secretary with accurate and
comprehensive briefings, reports, and draft correspondence
as necessary and within the stipulated timeframes;

ii. Regularly monitors, researches, analyses and reports on
developments in EU policy in assigned areas, including EU-
related websites and media, in order to contribute towards
the development of a holistic and integrated Ministry;

iii. Following up continuously on the status of
implementation of approved measures, projects, and other
initiatives, with a view to provide for appropriate reporting,
monitor resource allocation and funds absorption, alert and
take appropriate action when implementation does not follow
established plans and, ultimately, ensure successful delivery;

iv. Participating in the formulation of policies and advise
on the implications of new policies or changes to existing
policies;

v. Establishing and maintain effective relationships, under
varied conditions, with government officials, professional
personnel, and a variety of people at all management levels;

vi. Keeping abreast with current affairs in the European
Union, specifically transport related matters, and any other
matters that fall within the Ministry’s remit;

vii. Assisting in the coordination of the tasks relating to the
circulation of documents received from the EU institutions
to the relevant departments/entities;

viii. Coordinates stakeholder and public consultations
related to the area of responsibility as and when required;
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ix. Jassisti lis-Segretarju Permanenti fil-kordinazzjoni
tat-tfassil ta’ memoranda ta’ spjegazzjoni dwar il-proposti/
komunikazzjonijiet/rapporti tal-UE 1i jaqghu taht ir-
responsabbilta tal-Ministeru u process ghall-prezentazzjoni
fil-Kumitat Interministerjali tal-UE;

x. Jassisti lis-Segretarju Permanenti fis-segwitu tat-
traspozizzjoni effettiva, noti ta’ istruzzjoni lill-gruppi ta’
hidma u implimentazzjoni f’wagqtha tal-acquis adottat dwar
dawk is-suggetti li jagghu taht il-mandat tal-Ministeru;

xi. Jippartecipa f’laqghat, f’Malta, online jew barra,
li jkollhom effett fuq oqsma ta’ interess ghall-Ministeru,
inkluz f’lagghat bilaterali ma’ Stati Membri ohra u flimkien
mas-Segretarju Permanenti, taghrif lir-rapprezentazzjonijiet
tal-UE f{’Malta, qabel il-Kunsill tal-Ministri, dwar il-
pozizzjonijiet 1i ghandha tichu Malta dwar is-suggetti
ewlenin ta’ diskussjoni;

xii. Jassisti lis-Segretarju Permanenti fit-twettiq tar-
responsabbiltajiet li johorgu mill-Performance Agreement
tieghu/taghha;

xiii. Jassisti u jahdem taht pressjoni partikolarment biex
jintlahqu skadenzi stretti u skadenzi specifici;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar ic¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’

ix. Assisting the Permanent Secretary in coordinating
the drawing up of explanatory memoranda on the EU
proposals/communications/reports falling within the remit
of the Ministry and process for presentation at the EU Inter-
Ministerial Committee;

x. Assisting the Permanent Secretary in following up the
effective transposition, instruction notes to working groups
and timely implementation of the adopted acquis on those
subjects which fall within the remit of the Ministry;

xi. Participating in meetings, in Malta, online or abroad,
having a bearing on areas of interest to the Ministry,
including in bilateral meetings with other Member States
and in conjunction with the Permanent Secretary, briefing the
EU representations in Malta, prior to Council of Ministers,
on the positions to be taken by Malta on the main topics of
discussion;

xii. Assisting the Permanent Secretary in fulfilling
responsibilities emanating from his/her Performance
Agreement;

xiii. Assisting and working under pressure particularly to
meet strict deadlines and specific timeframes;

xiv. Perform other duties as requested by the Permanent
Secretary or his/her delegate;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
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persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Inglza;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) fil-Statistics jew Economics jew Commerce
jew Public Policy jew Sociology jew European Studies
jew Social Studies jew International Affairs jew Ligi jew
Research.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Master rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

U

provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Master degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Statistics or Economics or Commerce or
Public Policy or Sociology or European Studies or Social
Studies or International Affairs or Law or Research.

* Arecognised Master qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Master recognition statement being submitted with
the application. A recognised Master qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

AND
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iv. B’hames (5) snin esperjenza manigerjali fis-Servizz
Pubbliku, jew kwalunkwe esperjenza ohra manigerjali li
tista’ tigi kkunsidrata mill-Amministrazzjoni komparabbli
ma’, Skala ta’ Salarju 7, liema esperjenza ghandha tkun
sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li pre¢edentament kienet taghmel dawn
id-dmirijiet ta’ dan ir-rwol specifiku f’dan il-qasam fil-
kapacita ta’ Assistent Direttur, f’terminu li ghadu kif spicca
immedjament qabel jew li 1-pozizzjoni giet mibdula minn
dik ta’ Assistent Direttur.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita jew fi grad/pozizzjoni inqas. Riverzjoni
ghal hatra precedenti mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Ottubru, 2024.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

iv. With five (5) years of Public Service management
experience, or any other management experience that may
be considered by the Administration comparable to, Salary
Scale 7, which experience must be duly sustained with
relevant evidence.

OR

v. the incumbent who previously performed the duties of
this specific role within this area in the capacity of Assistant
Director, in the term which ended immediately prior to
suppression of this Assistant directorship.

Public officers applying for this post must be confirmed
in their current appointment unless the current appointment
is in a different class/career stream or in a definite position or
in a lower grade/position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st October, 2024. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.
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(c) Marki ghal kwalifiki rilevanti addizzjonali jistghu
jinghataw biss ghal kwalifiki miksuba sad-data tal-gheluq
tas-sejha ghall-applikazzjonijiet. Kandidat li jista’ jipprovdi
evidenza li I-ECTS mehtiega nkisbu sa dik id-data jista’
jinghata I-marki skont dan, jigifieri 1-bord tal-ghazla jista’
jaghzel 1i jaghti wahda mill-marki l-aktar baxxi jekk
issostanzjat minn traskrizzjoni disponibbli.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Ufficcju tar-Rekords Kriminali jew awtorita kompetenti ohra
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u
jiddikjaraw jekk qatt kinux fis-Servizz tal-Gvern, u jaghtu
d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtorita pertinenti ohra, kif applikabbli, skont id-
dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

(c) Marks for additional relevant qualifications may
only be awarded for qualifications attained by the closing
date of the call for applications. A candidate who can
provide evidence that the neccessary ECTS were attained
by such date may be awarded marks accordingly, i.e. the
selection board could opt to give one of the lower marks if
substantiated by an available transcript.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Criminal Records Office or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas Segretarju Permanenti, Ministeru ghal
Transport, Infrastrtuttura u Progetti Kapitali, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
11 ta’ Dicembru, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;
pubblikazzjoni tar-rizultat;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Transport,
Infrastructure and Capital Projects, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 11th
December, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;
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ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mtip.gov.mt) jew (recruitment.mtip@gov.mt).

L-24 ta’ Novembru, 2023

UFFICCJU TAL-PRIM MINISTRU

Sejha ghall-Applikazzjonijiet f’Headship Positions

[I-Kumitat Konsultattiv ghall-Hatriet Anzjani (SAAC)
jixtieq jidentifika individwi kompetenti biex ikunu
rrakkomandati biex jimtlew Headship Positions fi Grad 3
(Skala ta’ Salarju 3) fil-Ministeru kif elenkat hawn taht:

Director General (Finance and Administration), MFH

Il-hatra hija fuq bazi ta’ Performance Agreement ta’ erba’
snin, u hija suggett ghal perjodu ta’ prova ta’ sena.

Eligibbilta

F’kaz ta’ uffi¢jali pubblici, dawk eligibbli ghal din il-
pozizzjoni jridu jkunu:

(a) uffi¢jali pubbli¢i anzjani li ghandhom grad sostantiv
fi Skala 7 jew oghla; jew uffi¢jali pubblic¢i ohrajn li servew
fis-Servizz Pubbliku f’pozizzjonijiet klassifikati fi Skala 7
jew oghla ghal erba’ snin konsekuttivi;

(b) ikkonfermati fil-grad sostantiv taghhom; u

(c) kapaci jikkomunikaw tajjeb bil-kliem u bil-kitba bl-
ilsien Malti kif ukoll bl-Ingliz.

F’kaz ta’ persuni li mhumiex uffi¢jali pubblici,
I-eligibbilta titqies kif gej:

(a) sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti jridu jkunu ¢ittadini Maltin;

(b) l-applikanti jridu jipprezentaw provi ta’ esperjenza ta’
mill-anqas erba’ snin f’kariga tal-livell ta’ senior management

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address, and email address of the receiving
Directorate are (www.mtip.gov.mt) and (recruitment.mtip@
gov.mt).

24th November, 2023
OFFICE OF THE PRIME MINISTER
Filling of Headship Positions

The Senior Appointments Advisory Committee (SAAC)
wishes to identify suitable individuals and competent
professionals who could be recommended to fill a Headship
Position in Grade 3 (Salary Scale 3) in the following Ministry
as listed hereunder:

Director General (Finance and Administration), MFH

The appointment shall be made on the basis of a
Performance Agreement for a period of four years and is
subject to a one-year probation period.

Eligibility

In the case of public officers, for applicants to be eligible
in respect of this position they must be :-

(a) senior public officers who have a substantive grade in
scale 7 or higher or other public officers who have served
for four consecutive years in the Public Service in positions
classified in scale 7 or higher;

(b) Confirmed in their current substantive grade; and

(c) proficient and able to communicate effectively both
verbally and in writing in the Maltese and English languages.

In the case of non-public officers, the eligibility in
respect of this position is as follows:

(a) by the closing time and date of this call for applications,
applicants must be citizens of Malta;

(b) applicants must have a proven track record of four (4)
years experience at senior management level comparable to
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komparabbli ma’ dik ta’ pozizzjonijiet ikklassifikati fi skala
7 jew oghla fis-Servizz Pubbliku;

(c) l-applikanti jridu jipprezentaw certifikat tal-kondotta
ricenti mahrug mill-Pulizija jew awtorita kompetenti ohra
mhux qabel xahar mid-data li tkun harget din is-sejha ghall-
applikazzjonijiet u jghidu jekk qatt kinux impjegati fis-
Servizz Pubbliku ta’ Malta, u jaghtu d-dettalji; u

(d) kapaci jikkomunikaw tajjeb bil-kliem u bil-kitba bl-
ilsien Malti kif ukoll bl-Ingliz.

Uffi¢jali li prezentament jokkupaw kariga ta’ kap u
li servew mill-inqas sena mit-terminu tal-Performance
Agreement attwali jistghu japplikaw ghall-pozizzjoni
msemmija f’dan l-avviz; dan kemm-il darba jkunu ssodisfaw
il-htigiet ta’ eligibbilta pertinenti.

[I-Kumitat Konsultattiv ghal Hatriet Anzjani (SAAC)
jidentifika liema minn dawk il-kandidati eligibbli huma
kompetenti biex jimlew dik il-pozizzjoni vakanti. Huwa
I-Kumitat Konsultattiv ghal Hatriet Anzjani (SAAC) li
jinnomina lill-kandidat ghal kwalunkwe pozizzjoni vakanti.

Kandidati li diga applikaw ghal zewg pozizzjonijiet taht
i¢-Cirkolari OPM Circular No. 12/2023 ghandhom jinnutaw
li din il-pozizzjoni ta’ Director General (Finance and
Administration) se tiechu pre¢edenza bhala I-ewwel ghazla,
u konsegwentement it-tieni pozizzjoni tal-ghazla originali se
titwaqqa’.

Procedura tal-Intervista tal-SAAC

Il-kandidati li huma eligibbli jkunu mitluba jaghmlu
psychometric test li jsir fl-Istitut ghas-Servizzi Pubbli¢i
(IPS).

Sussegwentament jintalbu joqoghdu ghal intervista
individwali ghad-diskrezzjoni tal-Kumitat Konsultattiv ghal
Hatriet Anzjani (SAAC).

Aktar taghrif dwar l-ghazla preliminari, il-process
tal-intervista tal-SAAC u informazzjoni addizzjonali
jinsabu fil-linji gwida ‘Nomination Process for Headship
Positions — Notes for Prospective Applicants’, acc¢essibbli
minn  (https://publicservice.gov.mt/en/people/documents/
externalheadshipcalls/2023/nominationprocess_headship.

pdf).
Kif tibghat l-applikazzjoni
Applikanti prospettivi huma mistiedna japplikaw permezz

tar-Recruitment Portal biss (https://recruitment.gov.mt), sal-
5.15 p.m., tat-Tnejn, 11 ta’ Di¢cembru, 2023.

that of positions classified in scale 7 or higher in the Public
Service;

(c) applicants must produce a recent certificate of conduct
issued by the Police or other competent authority not earlier
than one (1) month from the date of application and state
whether they have ever been in the Malta Government
Service, giving details; and

(d) applicants must be proficient and able to communicate
effectively both verbally and in writing in the Maltese and
English languages.

Officers currently occupying a headship position and
who have served at least one year of the term of their
current performance agreement may apply for the position
advertised, subject to having satisfied the pertinent eligibility
requirements.

The SAAC will consider who, from among any of the
eligible candidates, is suitable for a particular post. While
prospective candidates may indicate their preferences, it is
the SAAC’s prerogative to nominate any candidate to any of
the positions advertised.

Candidates who already applied for two positions under
OPM Circular No. 12/2023 will note that this position
Director General (Finance and Administration) will take
precedence as their first choice, and consequently their
original second choice would be dropped.

SAAC Interview Procedure

Eligible applicants will be required to sit for a
psychometric test which will be held at the Institute for the
Public Services (IPS).

Subsequently they will be called for an individual
interview at the discretion of the Senior Appointments
Advisory Committee.

Further details regarding the SAAC interview process
and additional information may be viewed in the following
guidelines ‘The Nomination Process for Headship
Positions — Notes for Prospective Applicants’, through
(https://publicservice.gov.mt/en/people/documents/
externalheadshipcalls/2023/nominationprocess_headship.

pdf).
Submission of Applications
Prospective applicants are invited to apply through the

Recruitment Portal only (https://recruitment.gov.mt) by not
later than 5.15 p.m. of Monday, 11th December 2023.
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Kopja tal-linji gwida ta’ kif timtela applikazzjoni tista’
tinkiseb  minn  (https://recruitmentintra.gov.mt/manual/
recruitment%2520manual .pdf).

Dokumentazzjoni Mehtiega mal-Applikazzjoni
L-applikazzjoni ghandha tinkludi:

(a) curriculum vitae dettaljat (format Europass) 1i jrid
jinkludi r-rekord tal-izvilupp professjonali kontinwu u
kisbiet ta’ kwalifiki;

(b) id-dokument tas-Service and Leave Record Sheet
aggornat u mahrug mhux aktar tard minn xahar (1) qabel
id-data tal-applikazzjoni.

Id-dokumenti 1 sa 2 hawn fuq ghandhom jigu skennjati
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt) sa mhux aktar tard mid-data u I-hin
tal-gheluq tas-sejha ghall-applikazzjonijiet.

L-applikazzjonijiet =~ kompluti  ghandhom jinkludu
dikjarazzjoni ghal kull pozizzjoni li saret applikazzjoni
ghaliha, 1i tenfasizza l-applikanti:

(a) dikjarazzjoni ta’ motivazzjoni; u

(b) il-vizjoni u x’azzjoni jehtieg li tittiched biex tigi
implimentata tali vizjoni

mhux aktar minn elf karattru ghal kull wiehed minn (a)
sa (b).

I¢-certifikazzjoni tal-IPS 1i tikkonferma t-tlestija
b’success tal-programm Entry to Senior Management Level
Programme (Management Toolkit), jew l-istatus uffi¢jali
attwali tal-attendenza jinkisbu direttament mill-IPS min-
naha tal-Amministrazzjoni. Se tinghata preferenza lil dawk
l-uffi¢jali i jkunu temmew b’success il-Management Toolkit.
Jekk uffi¢jal li jkun ghadu ma bediex il-Management Toolkit
jintghazel ghal pozizzjoni ta’ Headship Position, dan ikun
mehtieg jattendi u jlesti b’success it-Toolkit fl-ewwel tnax-il
(12) xahar tal-hatra.

Min-nahal-ohra, uffi¢jali li sad-data ta’ din l-applikazzjoni
jkunu diga lestew b’success il-Management Toolkit, mal-
hatra taghhom f’pozizzjoni ta’ Headship, ikunu obbligati
jattendu u jghaddu b’success top-up course tal-istess Toolkit
sa tnax-il xahar mid-data tal-hatra taghhom.

APPLIKAZZJONLJIET LI JASLU TARD MHUX SE
JIGU KKUNSIDRATI. L-APPLIKANTI LI JITQIESU
INELIGIBBLI SKONT IT-TERMINI TA’ DIN IS-
SEJHA SE JIGU INFURMATI KIF XIERAQ.

Guidelines to assist in the submission of applications
online may be viewed through (https://recruitmentintra.gov.
mt/manual/recruitment%?2520manual.pdf).

Complete Application Checklist
Applications must include:

(a) a detailed curriculum vitae (Europass format) which
will include the continuous professional development record
and attainment of qualifications;

(b) an updated Service and Leave Record Sheet issued
not earlier than one (1) month from the date of application
(in the case of public officers).

Documents A to B above are to be scanned and sent
through the Recruitment Portal (https://recruitment.gov.
mt) by not later than the closing date and time of the call
for applications.

Completed applications should include a statement for
each position applied for, highlighting the applicants’:

(a) motivation statement; and

(b) the vision and what action needs to be taken to
implement such vision

not exceeding a thousand characters for each of (a) and

(b).

IPS certification confirming successful completion
of the Entry to Senior Management Level Programme
(Management Toolkit), or current official status of attendance
will be obtained directly from IPS by the Administration.
Preference will be given to those officers who have
successfully completed the Management Toolkit. Should an
officer who has not yet attended the Management Toolkit be
nominated for a Headship Position, s/he would be required
to attend and successfully complete the programme within
the first twelve months of appointment.

Conversely, officers who by the time of this call for
applications have sucessfully completed the Management
Toolkit, on being nominated for a Headship Position, they
will be required to attend to and successfully complete a top-
up course to the Management Toolkit within the first twelve
months of appointment.

LATE APPLICATIONS WILL NOT BE
CONSIDERED. APPLICANTS WHO ARE DEEMED
INELIGIBLE IN TERMS OF THIS CALL WILL BE
INFORMED ACCORDINGLY.
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L-applikanti huma mfakkra li hija r-responsabbilta
taghhom li jizguraw li d-dettalji tal-applikazzjoni
taghhom ikunu kompluti u korretti, kif ukoll is-
sottomissjoni tad-dokumentazzjoni kollha mehtiega.
Ghandha tintalab 1-ghajnuna f’kaz ta’ diffikulta.

Qabel ma jissejhu ghall-intervista, l-applikanti
prospettivi jkunu mehtiega jimlew dikjarazzjoni li tindika
kull kunflitt ta’ interess possibbli jew potenzjali (ez. interessi
tan-negozju, xoghol privat, ec¢.). Din id-dikjarazzjoni se
tintbghat permezz ta’ ittra elettronika u ghandha tintbghat
lura bl-istess mod sa dakinhar tal-intervista.

Kopja tal-position description ghall-pozizzjonijiet
imsemmijahawnfuqtista’tinkisebminn (https://publicservice.
gov.mt/en/people/documents/externalheadshipcalls/2023/
dg_finandadmin_mfh.pdf). Tista’ tinbaghat ittra elettronika
lil (managementsupport.opm@gov.mt) f’kaz ta’ diffikulta
relatata ma’ din is-sejha.

L-24 ta’ Novembru, 2023

L-AGENZIJA TAT-TEKNOLOGIJA
TAL-INFORMATIKA TA’ MALTA

Team Leader (Legali)
Permess tal-Jobsplus 839/2023

MITA ged tfittex li timpjega Team Leader (Legali) biex
jissieheb mal-Contracts and Legal Unit.

Filwaqt li jahdem taht id-direzzjoni tal-Maniger (Contracts
and Legal), it-Team Leader ghandu jkun involut b’mod
attiv f’varjeta ta’ kwistjonijiet legali u kuntrattwali b’enfasi
partikolari fuq l-akkwist pubbliku. Se jkun responsabbli ghall-
abbozzar u l-finalizzazzjoni ta’ tipi differenti ta’ kuntratti,
ordnijiet ta’ xiri, ittri ta’ impenji, emendi u tigdid. Ir-rwol
ghandu jipprovdi opportunita ghal tkabbir fl-gharfien espert
tal-akkwist pubbliku. Ir-rwol se jirrikjedi wkoll 1-ghoti ta’
pariri u assistenza legali, tmexxija ta’ ricerka legali fuq bosta
suggetti li jkopru lil hinn mid-dimensjonijiet kuntrattwali u
tal-akkwist, li jkopru firxa wiesgha ta’ kwistjonijiet inkluzi
servizzi korporattivi, konformita u affarijiet regolatorji, u
d-dominju usa’ tat-Teknologija tal-Informatika.

Dan ir-rwol huwa ideali ghal gradwati ricenti fil-ligi li
jixtiequ jiksbu esperjenza ta’ xoghol f”ambjent professjonali.

Kandidati eligibbli ghandu jkollhom wiehed mis-settijiet
ta’ kwalifiki u/jew esperjenza li gejjin, kollha f’qasam relatat
mal-ligi:

Kwalifika fil-Livell 7 tal-MQF jew oghla; JEW
Kwalifika fil-Livell 6 tal-MQF u sena (1) esperjenza
addizzjonali; JEW

Applicants are reminded that it is their responsibility
to ensure the completeness and correct details of their
applications, as well as the submission of all required
documentation. In case of difficulty assistance can be
requested.

Prior to being called for the interview, prospective
applicants would be required to fill a declaration indicating
any possible or potential conflict of interest (e.g. business
interests, private work, etc). The declaration form will be
sent by email and is to be sent by email before coming to
the interview.

The position description of the above-mentioned position
can be found on (https://publicservice.gov.mt/en/people/
documents/externalheadshipcalls/2023/dg_finandadmin_
mfh.pdf). One can send an email to (managementsupport.
opm@gov.mt) in case of difficulties related to this call.

24th November, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Leader — Legal
Jobsplus Permit 839/2023

MITA is seeking to employ a Leader — Legal to join the
Contracts and Legal Unit.

Working under the direction of the Manager (Contracts
and Legal), the Leader shall be actively involved in a variety
of legal and contractual matters with a particular emphasis on
public procurement. S/he will be responsible for the drafting
and finalization of different types of contracts, purchase
orders, letters of engagements, amendments and renewals.
The role shall provide an opportunity for growth in one’s
public procurement expertise. The role will also require the
provision of legal advice and assistance, conduct of legal
research on numerous topics that span beyond the contractual
and procurement dimensions, covering a wide spectrum of
issues including corporate services, compliance and regulatory
affairs, and the broader Information Technology domain.

This role is ideal for recent law graduates who would like
to gain experience working in a professional environment.

Eligible candidates must have one of the following sets
of qualifications and/or experience, all in an area related to
law:

A qualification at MQF Level 7 or higher; OR
A qualification at MQF Level 6 and an additional (1)
year experience; OR
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Kwalifika fil-Livell 5 tal-MQF U esperjenza addizzjonali
ta’ tliet (3) snin; JEW

Kwalifika fil-Livell 4 tal-MQF u erba’ (4) snin esperjenza
addizzjonali; JEW

Hames snin esperjenza

CV dettaljata flimkien ma’ dikjarazzjoni ta’ motivazzjoni
ghandhom jigu sottomessi sa mhux aktar tard mill-Hamis,
30 ta’ Novembru, 2023, permezz ta’ ittra elettronika il
(careers.mita@gov.mt).

L-24 ta’ Novembru, 2023

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Technical Services Officer — ICT Services Management
Permess tal-Jobsplus 225/2016

Opportunita fl-ICT biex tahdem f’Data Centre State of
the Art

Dawk interessati li jahdmu f’pozizzjoni teknika li
tipprovdi l-ewwel linja ta’ appogg fl-Agenzija Maltija tal-
IT — II-MITA, huma mistiedna japplikaw ghal Technical
Services Officers biex jipprovdu l-ewwel linja ta’ appogg
tekniku f’ambjent 1i joffri sfida, izda fl-istess waqt jaghti
sodisfazzjon.

MITA tilga’ kandidati 1i ghandhom gharfien f’diversi
ogsma tal-ICT bhal Local Area Networks, Operating Systems
u Desktop Technology flimkien mal-abbilta li jintegraw mal-
klijenti tal-MITA.

Dawn il-pozizzjonijiet jipprovdu bazi fundamentali
eccellenti ghal karriera b’sahhitha fl-ICT mal-MITA, 1i
jinkludu tahrig professjonali relatat mac-certifikazzjoni
industrijali. MITA tiggarantixxi ambjent tax-xoghol sabih
u professjonali fejn l-isforzi tal-impjegati jigu rikonoxxuti.
Barra mill-pakkett tajjeb ta’ remunerazzjoni, dawn il-
pozizzjonijiet joffru numru ta’ perkac¢i intenzjonati biex
jipprovdu esperjenza tax-xoghol pozittiva u pjacevoli lill-
impjegati, li jinkludu politiki favur il-familja intenzjonati
biex jistabbilixxu I-bilan¢ it-tajjeb bejn ix-xoghol u 1-hajja.

Il-kandidati maghzulin jigu impjegati fuq terminu ta’
kuntratt indefinit.

Rekwiziti ghall-Eligibbilta:

Wahda milli gejjin f’qasam tal-ICT:

1) Kwalifika f’Livell 5 tal-MQF jew oghla; JEW

ii) Kwalifika f’qasam relatat (Livell 4 tal-MQF) u sena

(1) esperjenza f’qasam relatat; JEW
iii) Sentejn esperjenza f’qasam relatat

A qualification at MQF Level 5 and an additional three
(3) years’ experience; OR

A qualification at MQF Level 4 and an additional four (4)
years’ experience; OR

Five years’ experience

A detailed CV together with a covering motivation
statement are to be submitted by not later than Thursday,
30th November, 2023, to (careers.mita@ gov.mt)

24th November, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Technical Services Officer — ICT Services Management
Jobsplus Permit 225/2016

An ICT Opportunity to work in a State of the Art Data
Centre

Those interested to work in a Technical first line support
position in Malta’s leading ICT Agency — MITA, are
invited to apply for Technical Services Officers to provide
first line technical support in a challenging and rewarding
environment.

MITA welcomes candidates having knowledge in
various ICT areas such as Local Area Networks, Operating
Systems and Desktop Technology together with the ability
to integrate with MITA’s clients.

These positions provide an excellent fundamental basis
for a solid career in ICT with MITA, including professional
training in related Industry Certifications. MITA guarantees
a professional and enjoyable work environment where
employees’ efforts are rewarded. Apart from a good
remuneration package, these positions enjoy a number of
perks intended to provide employees with an enjoyable and
positive work experience which includes a set of family
friendly policies intended to establish the right work-life
balance.

Successful candidates will be employed on an indefinite
term contract.

Eligibility Requirements:

One of the following in an ICT area:

i) A qualification at MQF Level 5 or higher; OR

ii) A qualification in a related area (MQF Level 4) and

one (1)year experience in a related area; OR
iii) 2 years’ experience in a related area
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Il-kandidati jistghu jigu offruti 1-pozizzjoni bhala Livell
Assocjat — Livell tal-Karriera 2, jew Livell Standard — Livell
tal-Karriera 3, skont il-livell ta’ kompetenza.

Gradwati godda jistghu jigu offruti opportunita ta’
impjieg suggetta ghall-ghoti ta’ rizultati finali. Se jigi
pprovdut tahrig.

CV dettaljata flimkien ma’ dikjarazzjoni ta’ motivazzjoni
ghandhom jigu sottomessi sa mhux aktar tard mill-Hamis,
30 ta’” Novembru, 2023, permezz ta’ ittra elettronika lil
(careers.mita@gov.mt).

L-24 ta’ Novembru, 2023

L-AGENZIJA TAT-TEKNOLOGIJA
TAL-INFORMATIKA TA’ MALTA

Konsulent
Permess tal-Jobsplus 305/2021

MITA qed tfittex professjonisti biex jghinu fit-twassil
soluzzjonijiet ta’ trasformazzjoni fuq servizzi ewlenin tal-
Gvern bhas-Sahha, is-Sigurta Soc¢jali, it-Taxxa u d-Dwana.

Din hija opportunita ghal karriera attraenti, li toffri
varjeta ta’ sfidi ghall-izvilupp professjonali fil-Progett ta’
Gestjoni, Product Ownership, IT Teknika u Konsulenza ta’
Gestjoni.

Hemm opportunitajiet ghal individwi li ged ifittxu tkabbir
f’ogsma teknici u/jew ghal persuni li ghandhom dehen tan-
negozju aktar b’sahhtu u jistghu jwasslu soluzzjonijiet ta’
negozju billi juzaw in-natura ta’ tfixkil tat-tendenzi attwali
tal-IT.

Min jahdem mal-progett/zvilupp tal-prodott, il-kandidat
maghzul ikollu rwol ewlieni fil-pjan direzzjonali tal-prodott
fit-tul billi jkun il-vu¢i tal-klijenti permezz tal-elementi
kollha tal-vjagg tal-prodott. Il-kandidat maghzul se jsolvi
kwistjonijiet kummercjali u/jew tekni¢i, johloq valur,
jimmassimizza t-tkabbir u jtejjeb il-prestazzjoni tan-negozju.

Ir-rwolhuwalijidentifikaghazlietghall-klijentiu jipprovdi
pariri oggettivi u gharfien espert lejn rakkomandazzjonijiet
ghall-bidla, u l-implimentazzjoni ta’ soluzzjonijiet tan-
negozju. Il-kandidat maghzul ikun inkarigat primarjament
bl-istrategija, l-istruttura, il-gestjoni, il-pariri teknici, u
l-operazzjonijiet ta’ qasam tan-negozju. Il-konsulent se
jahdem fuq progetti li jinvolvu l-immodernizzar ta’ sistemi
tal-IT ta’ legacy u japplika teknologiji innovattivi bhal
intelligenza artifi¢jali, analitika avvanzata, awtomazzjoni
tal-process robotiku u awtomazzjoni intelligenti.

Il-kandidati eligibbli ghandu jkollhom wahda mill-
kwalifiki u/jew esperjenza fl-ICT li gejjin:

Candidates may be offered the position as an Associate
Level — Career Level 2, or the Standard Level — Career Level
3, depending on competency level.

Fresh graduates may be offered an employment
opportunity subject to the provision of final results. Training
will be provided.

A detailed CV together with a covering email are to be
submitted by not later than Thursday, 30th November, 2023
to (careers.mita@gov.mt).

24th November, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Consultant
Jobsplus Permit 305/2021

MITA is looking for professionals to help deliver
transformational solutions on core Government services
such as Health, Social Security, Tax and Customs.

This is an opportunity for an attractive career, offering
a variety of challenges for professional development in
Project Management, Product Ownership, IT Technical and
Managing Consultancy.

There are opportunities for individuals seeking growth
in technical domains and/or for persons who have a stronger
business acumen and can deliver business solutions using
the disruptive nature of current IT trends.

Working with the project/product development, the
chosen candidate play a key role in the long-term product
roadmap by being the clients’ voice through all elements
of the product journey. The chosen candidate will solve
business and/or technical issues, create value, maximise
growth and improve business performance.

The role is to identify options for the clients and provide
objective advice and expertise towards recommendations
for change, and the implementation of business solutions.
Chosen candidate will be concerned primarily with the
strategy, structure, management, technical advice, and
operations of a business area. He/she will work on projects
involving modernization of legacy IT systems and applying
innovative technologies such as artificial intelligence,
advanced analytics, robotic process automation and
intelligent automation.

Eligible candidates must hold either one of the following
qualifications and/or experience in ICT:
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i) Kwalifika tal-ICT (Livell 7 tal-MQF) jew oghla u
hames (5) snin esperjenza fI-ICT, li tlieta (3) minnhom iridu
jkunu f’livell ta’ tmexxija/teknika gholja; JEW

ii) Kwalifika tal-ICT (Livell 6 tal-MQF) u sitt (6) snin
esperjenza fl-ICT, li tlieta (3) minnhom iridu jkunu f’livell
ta’ tmexxija/teknika gholja; JEW

iii) Ghaxar (10) snin esperjenza fl-ICT, Ii tlieta (3)
minnhom iridu jkunu f’livell ta’ tmexxija/teknika gholja

CV dettaljata flimkien ma’ dikjarazzjoni ta’ motivazzjoni
ghandhom jigu sottomessi sa mhux aktar tard mill-Hamis,
30 ta’ Novembru, 2023, permezz ta’ ittra elettronika il
(careers.mita@gov.mt).

L-24 ta’ Novembru, 2023

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Technical Services Officer
Permess tal-Jobsplus: 379/2017

Software Licence Management — Modern Workplace
Technologies

II-MITA - Software License Management Office ged
imexxi t-trasformazzjoni digitali madwar il-Gvern ta’
Malta, trasformazzjoni digitali ta’ titjib kontinwu, billi
taghti s-setgha lill-Impjegati tal-Gvern kollha b’desktop
digitali modern ibbazat fuq it-Teknologiji Microsoft inkluzi
s-servizzi online Office365.

It-tim ta> MITA ged jikber u ghalhekk ged ifittex li
jimpjega Technical Services Officer biex jinghaqad maghha
f’dan il-vjagg digitali ta’ implimentazzjoni u appogg ta’
Teknologiji Moderni. F’dan ir-rwol il-kandidat maghzul se
jkollu l-opportunita li jassisti lill-klijenti intraprizi ta’ MITA,
ihaddan t-trasformazzjoni digitali, filwaqt li jappoggja
minn perspettiva teknika t-teknologija avvanzata li -MITA
ged isuq mal-Gvern u jassisti lil-line manager f’doveri
amministrattivi relatati mal-gestjoni ta’ diversi kuntratti tas-
software.

Il-kandidati eligibbli jridu jkunu lesti jitghallmu dwar
Microsoft Tools & Applications, biex jispec¢jalizzaw fil-
qasam tal-Post tax-Xoghol Modern u biex ikomplu jaghmlu
progress permezz tal-qafas tal-progressjoni tal-karriera fi
hdan I-Agenzija taghna.

Rekwiziti ta’ Eligibilita

Wahda mill-kwalifiki u/jew esperjenza li gejjin it-tnejn
f’qasam tal-ICT:

1) An ICT qualification (MQF Level 7) or higher and five
(5) years’ experience in ICT, three of which must be at a
leadership/senior technical level; OR

ii) An ICT qualification (MQF Level 6) and six (6) years’
experience in ICT, three (3)of which must be at a leadership/
senior technical level; OR

iii) Ten (10) years’ experience in ICT, three of which
must be at a leadership/senior technical level

A detailed CV together with a covering email are to be
submitted by not later than Thursday, 30th November, 2023,
to (careers.mita@gov.mt)

24th November, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Technical Services Officer
Jobsplus Permit: 379/2017

Software Licence Management — Modern Workplace
Technologies

MITA - Software License Management Office is leading
the digital transformation across the Government of Malta,
a digital transformation of continuous improvement, by
empowering all Government Employees with a modern
digital desktop based on Microsoft Technologies including
Office365 online services.

MITA’s Team is growing. Hence it is seeking to employ a
Technical Services Officer to join us in this digital journey of
implementing and supporting Modern Technologies. In this
role you will have the opportunity to assist our enterprise
customers embracing the digital transformation, while
supporting from a technical perspective the cutting edge
technology that MITA is driving across Government and
assisting the line manager in administrative duties related
to the management of several software contracts owned by
MITA on behalf of the Government of Malta.

Eligible candidates must be willing to learn on Microsoft
Tools & Applications, to get specialised in the Modern
Workplace field and to progress further through the career
progression framework within our Agency.

Eligibility Requirements

One of the following qualifications and/or experience
both in an ICT area:
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i) Kwalifika fil-Livell MQF 5 JEW oghla; JEW

ii) Kwalifika f’qasam relatat (MQF 4) U sena esperjenza
f’qasam tal-ICT; JEW

iii) 2 snin esperjenza f’qasam tal-ICT
Il-kandidati jistghu jigu offruti 1-pozizzjoni bhala Livell

Associate - Livell tal-Karriera 2; jew Livell tal-Karriera 3;
jew Livell ta’ Karriera 4, skont il-livell ta’ kompetenza.

Gradwati godda jistghu jigu offruti opportunita ta’
impjieg soggetta ghall-ghoti ta’ rizultati finali. Se jigi
pprovdut tahrig.

CV dettaljata, flimkien ma’ covering email ghandha
tintbaghat sa mhux aktar tard mit-Tnejn, 4 ta’ Dicembru,

2023 1il: (careers.mita@gov.mt).

L-24 ta’ Novembru, 2023

SERVIZZI EWROPEJ FPFMALTA

Pozizzjoni ta’ Uffi¢jal Ezekuttiv ma’
Servizzi Ewropej f’Malta

Permess tal-Jobsplus: 425/2023

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Jemminil

Servizzi Ewropej f’Malta (SEM) tilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Uffi¢jal Ezekuttivfi hdan id- Divizjoni
tas-Servizzi Korporattivi.

1. Termini u Kundizzjonijiet

Dan il-post jifforma parti mit-tim tas-Servizzi
Korporattivi u se jimtela fuq bazi full-time. Il-persuna
maghzula ghandha, ghall-perjodu li matulu tkun ged taqdi

dawn id-dmirijiet, taga’ taht il-Kap ta’ Divizjoni.

[l-pozizzjoni ta’ Uffi¢jal E¢ekuttiv hija fuq bazi indefinita
u suggetta ghal perjodu ta’ prova ta’ tnax-il (12) xahar.

Is-salarju baziku ghal din il-pozizzjoni jkun ekwivalenti
ghal Grad 6 tal-istruttura tal-Gradi u s-Salarji 2020-2023 ta’
SEM, li f-2023 huwa ta’ €23,800.

Flimkien mas-salarju baziku, 1-Uffi¢jal Ezekuttiv huwa
intitolat ghal:

Bonus ghall-prestazzjoni sa 10% tas-salarju baziku, u

Disturbance allowance sa 15% tas-salarju baziku.

1) A qualification at MQF Level 5 OR higher; OR

ii) A qualification in a related area (MQF Level 4) AND
1 year’ experience in an ICT area; OR

iii) 2 years’ experience in an ICT area

Candidates may be offered the position as an Associate
Level - Career Level 2; or Career Level 3; or Career Level 4,
depending on competency level.

Fresh graduates may be offered an employment
opportunity subject to the provision of final results. Training
will be provided.

A detailed CV, together with a covering email is to be
submitted by not later than Monday, 4th December, 2023 to:

(careers.mita@gov.mt).

24th November, 2023

SERVIZZI EWROPEJ FPFMALTA

Position of Executive at Servizzi
Ewropej f’Malta

Jobsplus Permit Number: 425/2023

Nomenclatures denoting the male gender include also
the female gender.

Servizzi Ewropej f’Malta invites applications for the
position of Executive within Servizzi Ewropej {”Malta

1. Duration of Assignment and Conditions

This post will be filled on a full-time basis. The selected

candidate shall, for the period during which one is performing
such duties be accountable to the Head of Unit.

The position of Executive is on an indefinite basis and is
subject to a probationary period of twelve (12) months.

The basic salary attached to this position, shall be
equivalent to Grade 6 of the SEM Grading and Salary
Structure 2020-2023, which in 2023 is €23,800.

In addition to the basic salary, the executive shall be
entitled to

A performance Bonus of up to 10% of the basic salary, and

A disturbance Bonus of up to 15 % of the basic salary.
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2. Dmiirijiet
Id-dmirijiet ewlenin ta’ Uffi¢jal Ezekuttivjinkludu:

L-izvilupp ta’ pjanijiet, kampanji, rapporti, tagsiriet,
prezentazzjonijiet u artikli ghall-media, fost 1-ohrajn;

L-assistenza lil organizzazzjonijiet varji fl-izvilupp u
t-tfassil ta’ proposti ghal progetti, kif ukoll I-appogg matul
lI-implimentazzjoni taghhom;

L-ghoti ta’ informazzjoni, l-appogg u l-inkoraggiment ta’
partec¢ipazzjoni attiva lil udjenzi varji f’inizjattivi finanzjati
mill-UE;

It-twettiq ta’ ricerka u rappurtagg rikjest skont il-htiega;

L-ghoti ta’ appogg u Kkontribut attiv fl-ippjanar,
l-organizzazzjoni u l-implimentazzjoni ta’ laqghat, kampanji
tal-media u attivitajiet, organizzati jew koorganizzati minn
Servizzi Ewropej f’Malta;

L-immaniggjar u l-monitoragg ta’ inizjattivi fi hdan
Servizzi Ewropej f{’Malta, inkluzi l-organizzazzjonijiet
appoggjati u attivitajiet tal-media, fost 1-ohrajn;

Il-kollaborazzjoni u networking mal-imsiehba interni u
esterni kif mehtieg;

L-ghotita’ appogg fil-proc¢essi marbuta max-xiri pubbliku,
skont ir-regolamenti, politiki, regoli, kundizzjonijiet linji
gwida u mudelli rilevanti tal-UE u nazzjonali;

L-appog¢ lit-tagsima korporattiva, inkluzi fir-rizorsi
umani, il-finanzi u kompiti amministrattivi ohra kif mehtieg;

L-organizzazzjoni u I-partec¢ipazzjoni f’laqghat, tahrig,
konferenzi, ec¢., kemm lokalment u kemm barra 1-pajjiz kif
mehtieg;

It-twettiq ta’ dmirijiet ohra kif determinat minn Zmien
ghal zmien mill-Kap Ezekuttiv jew id-delegati.

3. Kriterji ta’ Eligibbilta

3.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1) a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha tal-legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

2. Duties
The main duties of Executive shall include:

Develop plans, campaigns, reports, briefs, presentations,
and media articles, amongst others;

Assist various organisations in the development and
drafting of project proposals as well as the provision of
support during the implementation thereof;

Provide information and support as well as encourage
active participation in EU-funded initiatives to various target
groups;

Carry out research and reporting requirements as
appropriate;

Provide support and contribute actively in the overall
planning, organisation and implementation of meetings,
media campaigns and events organised or co-organised by
Servizzi Ewropej f’Malta;

Manage and monitor initiatives within Servizzi Ewrope;j
f’Malta, including supported organisations and media
activities, amongst others;

Collaborate and network with all relevant internal and
external stakeholders as appropriate;

Provide support to procurement-related processes, in
line with relevant EU and national regulations, policies,
rules, conditions, guidelines, and templates;

Support the Corporate function, including HR, finance,
and other administrative tasks as appropriate;

Organise and participate in meetings, training,
conferences, etc., both locally and abroad as necessary;

Carry out other duties as may be determined from time to
time by the CEO or their delegates.

3. Eligible Criteria

3.1 By the closing date of submission of the application,
applicants must fulfil ALL the following conditions:

1) a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi 1i jkunu nghataw status
ta’ residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-Regolament 18(3) tal-istess Regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il- Ftehim
dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mill- Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i) ikollhom kwalifika akkademika rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti fir-rigward ta’ programmi li bdew
minn Ottubru 2023, debitament iccertifikati mill-Malta
Qualifications Recognition Information Centre (MQRIC)
f’ogsma bhall-istudji tal-Unjoni Ewropea, Management,
Public  Policy, Business Administration, Finance,
Accounting, Project Management, Economics, Legal
Studies, Marketing, Rizorsi Umani u kwalunkwe gasam
iehor kif meqjus rilevanti; U

iii) minimu ta’ sentejn (2) esperjenza ta’ xoghol f’oqsma
relatati.

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment
to Maltese citizens in matters related to employment in
terms of the law or the above-mentioned EU legislation and
treaty provisions, on account of their family relationship
with persons mentioned in paragraph (a), (b) or (c); or

e. Third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
license in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii) Be in possession of a  recognised academic
qualification at MQF level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent with the regards
to programmes commencing as from October 2023, duly
certified by the Malta Qualifications Recognition Information
Centre (MQRIC) in areas such as European Union Studies,
Management, Public Policy, Business Administration,
Finance, Accounting, Project Management, Economics,
Legal Studies, Marketing, Human Resources and any other
areas as deemed relevant; AND

iii) A minimum of two (2) years relevant work experience.
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Esperjenza rilevanti tista’ tinkludi esperjenza f’xoghol
ma’ jew f’organizzazzjonijiet mhux governattivi u/jew
apprentistati; U

iv) ikollhom gharfien gholi fl-Ingliz u 1-Malti (livell C1
fid-dimensjonijiet kollha skont il-Qafas Komuni Ewropew
ta’ referenza ghal-lingwi jew CEFRL).

32 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghall-finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment xi wahda mill-kwalifiki msemmija  hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jipprezentaw evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni sad-data tal-gheluq tas-sejha.

(ii1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega, jew ekwivalenti, u lahqu 1-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha ghall-
applikazzjonijiet.

(iii) L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MQRIC fir-rigward tal-kwalifiki taghhom mill-MQRIC,
jew awtoritajiet mahtura ohra, kif applikabbli, skont
id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet elenkati taht it-Tagsima 7.

4. Proceduri tal-Ghazla

4.1 Tl-kandidati eligibbli jigu mistiedna ghal intervista
mill-bord tal-ghazla biex jigi determinat jekk humiex adatti
biex iwettqu d-dmirijiet relatati ma’ din il-pozizzjoni. II-
marka massima ghal dan il-process tal-ghazla hija ta’ 100%
u I-marka minima hija ta’ 50%.

5. Sottomissjoni tal-Applikazzjoni

5.1 Curriculum vitae dettaljat li jinkludi lista ta’ kwalifiki
li ghandu l-applikant li juri b’mod car il-post 1i ged japplika
ghalih; U

5.2 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom ikunu sostnuti b’certifikati/traskrizzjonijiet u/
jew dokumenti, li kopji taghhom ghandhom jigu skennjati u
mibghuta mal-Curriculum Vitae fl-istadju tal-applikazzjoni.

5.3 lJipprodu¢i certifikat ta’ kondotta mahrug mill-
Ufficeju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel xahar (1) mid-data tal-applikazzjoni.

Relevant experience may include experience in
working with or in non governmental organisations and or/
traineeships AND

iv) Possess thorough knowledge in English and Maltese
(level CI in all dimensions as per the Common European
Framework of Reference for Languages or CEFRL).

3.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification in
question by the date of the closure of the call.

(ii1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary credits, or equivalent, and attained
the required MQF level, by the closing time and date of the
call for applications.

(ii1) Prospective applicants should note the requirement
to produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications listed under Section 7.

4. Selection Procedures

4.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

5. Submission of supporting documentation

5.1 A detailed curriculum vitae including a list of
qualifications held by the applicant clearly highlighting the
post being applied to; AND

5.2 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent with the
Curriculum Vitae at application stage.

5.3 Produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than one (1) month from the date of application.
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54 Ic-certifikati  originali u/jew it-testimonjanzi
ghandhom dejjem jintwerew ghall-verifika waqt I-intervista.

L-applikazzjonijiet ghandhom jigu ndirizzati lill- Kap
Ezekuttiv u jistghu jintbaghtu permezz ta’ ittra elettronika
lil (recruitment.sem@ gov.mt), jew bil-posta jew jitwasslu fl-
ufficcju ta’ SEM 1280, Triq ir-Repubblika, I1-Belt Valletta
VLT 1112, f’envelop maghluq sa mhux aktar tard minn
nofsinhar (Hin Centrali Ewropew) ta’ nhar il-Hamis, 7 ta’
Di¢embru, 2023.

Tintbaghat ircevuta bil-posta fi Zmien hamest (5) ijiem
tax-xoghol mid-data tal-wasla tal-applikazzjonijiet.

Fin-nuqqas ta’ r¢evuta fi zmien hamest (5) ijiem ta’
xoghol mid-data tal-gheluq tal-applikazzjonijiet, huma
l-applikanti koncernati li ghandhom jikkonfermaw mal-
entita jekk l-applikazzjoni waslitx sad-data tal-gheluq.

Applikazzjonijiet li jaslu wara d-data u 1-hin tal-gheluq
ma jigux accCettati jew rikonoxxuti.

6. Informazzjoni Addizzjonali

6.1. Bdil ragonevoli ghall-persuni b’dizabbilta rregistrati.

Persuni rregistrati mal-Kummissjoni ghad-Drittijiet ta’
persuni b’Dizabbilta jistghu jgawdu minn bdil ragonevoli
skont Sezzjoni 7 tal-Att dwar Opportunitajiet Indags
(Persuni b’Dizabilita), (Kap. 413 tal-Ligijiet ta’ Malta), anke
jekk ma jkunux jissodisfaw ghalkollox ir-rekwiziti ghal dan
il-post/din il-pozizzjoni. Dan basta jkunu jistghu jwettqu
d-dmirijiet relatati mal-post/pozizzjoni fl-essenza taghhom,
u sakemm ikun hemm l-approvazzjoni tal-Kummissjoni
dwar is-Servizz Pubbliku.

Is-sottomissjonijiet ghal bdil ragonevoli ghandhom isiru
skont il-formola specifika li tinsab fis-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://publicservice.gov.
mt/en/people/Documents/People-Resourcing-Compliance/
Forms-Templates/Other-templates/KNPD-Reasonable-
Accomodation-for-Registered-Persons-With-Disability.
docx) (People Resourcing and Compliance — forms and
templates), 1i ghandha tigi mehmuza mal-formola tal-
applikazzjoni u ghandha tkun imsahha b’dokumentazzjoni
rilevanti 1i tinkludi evidenza dokumentata tar-registrazzjoni
mal-Kummissjoni ghad-Drittijiet ta’ persuni b’Dizabbilta.
Ghandhom jinghataw gustifikazzjonijiet ragunati ghaliex ir-
rekwiziti kollha tal-eligibbilta mhux qeghdin jigu sodisfatti
u ghaliex huma misthoqqa kunsiderazzjonijiet ragunati. II-
korrispondenza kollha ghandha tigi indirizzata lil Servizz
Ewropej f’Malta.

5.4 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Applications are to be addressed to the CEO and may be
sent via email on (recruitment.sem@ gov.mt), or by post or
delivered to SEM office at 280, Triq ir-Repubblika, Valletta
VLT 1112, in a sealed envelope by not later than noon
(Central European Time) of Thursday, 7th December, 2023.

Applications will be acknowledged in writing within five
(5) working days from date of receipt.

In the absence of an acknowledgment within five (5)
working days from the closing date of applications, it is the
responsibility of applicants concerned to confirm with the
receiving entity whether the application was received by the
closing date.

Applications which are received after closing date and
time are not accepted or acknowledged.

6. Additional Information

6.1 Reasonable accommodation for registered persons
with disability.

Persons registered with the Commission for the Rights
of Persons with Disability (CRPD) may be given reasonable
accommodation in terms of Section 7 of the Equal
Opportunities (Persons with Disability) Act (Chapter 413 of
the Laws of Malta), even if they do not satisfy, in full, the
requirements for this post/position, provided they can carry
out, in essence, the duties related to the post/position and
subject to the approval of the Public Service Commission.

Requests for reasonable accommodation are to be
made through the specific form available on the People
and Standards Division website at the address (https://
publicservice.gov.mt/en/people/Documents/People-
Resourcing-Compliance/Forms-Templates/Other-templates/
KNPD-Reasonable-Accomodation-for-registered-Persons-
With-Disability.docx) (People Resourcing & Compliance
— forms and templates), which should be attached to the
application form and supported with relevant documentation
including documentary evidence of registration with the
Commission for the Rights of Persons with Disability
(CRPD). Reasoned justification should be given why full
eligibility requirements are not being met and why reasoned
considerations are merited. All correspondence is to be
addressed to Servizz Ewropej f’Malta.
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6.2 Sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent
dwar il-kwalifiki

a) B’eccezzjoni ghal dawk il-kwalifiki msemmija fil-
paragrafu 6.2b u 6.2c hawn isfel, l-applikanti ghandhom
jipproduc¢u dikjarazzjoni ta’ rikonoxximent mahruga mic-
Centru Malti ghar-Rikonoxximent tal-Kwalifiki u tal-
Informazzjoni (MQRIC) fi hdan il-Kummissjoni Nazzjonali
ghall-Edukazzjoni Oghla u Avvanzata (NCFHE), li ghandha
tinkiseb permezz ta’ applikazzjoni online minn (https://
services.ncthe.gov.mt/CertificationApplication.aspx). Din
id-dikjarazzjoni ghandha tinhemez mal-applikazzjoni, bl-
originali tintwera wagqt l-intervista.

b) Qabel ma jintalbu dikjarazzjonijiet ta’ rikonoxximent
dwar il-kwalifiki skont paragrafu 3, il-kandidati huma mitluba
l-ewwel jikkonsultaw il-‘Lista ta’ Korsijiet Akkreditati
Offruti minn Istituzzjonijiet Licenzjati’ tal-NCFHE 1i
tista’ tinkiseb minn (http://ncfhe.gov.mt/en/register/Pages/
register.aspx). L-applikanti huma ezentati milli jipproducu
dikjarazzjonijiet ta’ rikonoxximent hekk kif imsemmi
f’paragrafu 6.2 jekk qeghdin jipprezentaw kwalifiki mnizzla
f’din il-lista. Il-kandidati ghandhom jipprezentaw kopja
stampata ta’ din il-lista li tinkludi 1-kwalifika mehtiega.

¢) Mhumiex mehtiega dikjarazzjonijiet ta’ rikonoxximenti
mill-MQRIC ghall-kwalifiki mahruga minn istituzzjonijiet
Maltin li huma self-accrediting, jigifieri mill-Universita ta’
Malta, il-Kullegg Malti ghall-Arti, Xjenza u Teknologija
(MCAST) u I-Istitut ghall-Istudji Turistici (ITS); jew
kwalunkwe kwalifika Maltija li giet akkreditata mill-NCFHE,
li fuq i¢-certifikat jinghad ‘Il-Kummissjoni Nazzjonali ghal
Edukazzjoni Oghla u Avvanzata jidhrilha li dan ic¢-certifikat
huwa ta’ MQF’.

d) Fejn jikkoncerna l-kwalifiki l-ohrajn kollha li ma
jaqghux taht paragrafu 6.2b u 6.2c, l-applikanti huma
mehtiega jissottomettu dikjarazzjoni ta’ rikonoxximent kif
spjegat f’paragrafu 6.2a.

6.3 Sottomissjoni ta’ rapprezentazzjonijiet dwar
ineligibbilta, pubblikazzjoni tar-rizultat u sottomissjoni ta’
oggezzjonijiet dwar ir-rizultat

a) Rapprezentazzjonijiet dwar ineligibbilta jistghu jsiru
mill-kandidati lis-Segretarju Permanenti, Fondi Ewropej,
Ministeru ghall-Ekonomija, Fondi Ewropej u Artijiet, Tal-
Pilar, 31B, Trig Marsamxett, II-Belt Valletta, jew permezz
ta’ ittra elettronika lil (permsec.eufunds@gov.). Dawn ir-
rapprezentazzjonijiet bil-miktub ghandhom jigu pprezentati
fi zmien hamest (5) ijiem ta’ xoghol mid-data li fiha l-kandidat
jigi infurmat mill-bord tal-ghazla 1i mhuwiex eligibbli.

b) Ir-rizultati jigu ppubblikati u esibiti fuq in-notice
board ta’ Servizzi Ewropej f’Malta. Barra minn hekk,

6.2 Submission of recognition statements in respect of
qualifications

a) With the exception of those qualifications referred
to in paragraphs 6.2 b and 6.2 ¢ hereunder, applicants are
required to produce a recognition statement by the Malta
Qualifications Recognition Information Centre (MQRIC)
within the National Commission for Further and Higher
Education (NCFHE), which is to be obtained by submitting
an online ‘Application for the Recognition of Qualifications’
at  (https://services.ncthe.gov.mt/CertificationApplication.
aspx). Such statement should be attached to the application
and the original presented at the interview.

b) Prior to requesting recognition statements as per
paragraph 3 above in respect of their qualifications,
candidates should first consult the ‘List of Accredited
Courses Offered by Licensed Institutions” of the NCFHE
which can be accessed on (http://ncthe.gov.mt/en/register/
Pages/register.aspx). Applicants are exempt from submitting
a recognition statement as mentioned in paragraph 6.2a if
they are presenting qualifications listed therein. A print of
such list including the qualification is to be presented by the
applicant.

¢) No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, these being the University of Malta, MCAST and
ITS; or any Maltese qualification that has been accredited by
the NCFHE, which on the certificates states: ‘The National
Commission for Further and Higher Education deems this
certificate to be MQF .

d) In the case of qualifications not covered by 6.2b and
6.2c, applicants are to submit the recognition statement as
described in paragraph 6.2a.

6.3 Submission of representations regarding ineligibility,
publication of result and submission of petitions relating to
the result

a) Representations on issues of ineligibility may be
made by candidates to the Permanent Secretary, EU Funds,
Ministry for the Economy, European Funds and Lands,
Tal- Pilar, 31B, Triq Marsamxett, Valletta, or by email
to (permsec.eufunds@gov.mt). Such representations, in
writing, are to be submitted within five (5) working days
from the date on which the candidate is informed by the
selection board that s/he is not eligible.

b) The results will be published and exhibited on the
notice board of Servizzi Ewropej f’Malta. Furthermore, a
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notifika tal-hrug tar-rizultat tintbaghat permezz ta’ ittra fl-
indirizz elettroniku tal-kandidati.

¢) Oggezzjonijiet ghar-rizultat ghandhom jigu sottomessi
lis-Segretarju Permanenti, Fondi Ewropej, Ministeru ghall-
Ekonomija, Fondi Ewropej u Artijiet, Tal-Pilar, 31B, Triq
Marsamxett, [1-Belt Valletta, jew permezz ta’ ittra elettronika
lil (permsec.eufunds@gov.mt). L-oggezzjonijiet ghandhom
jaslu ghand il-Kummissjoni fi zmien ghaxart (10) ijiem ta’
xoghol mid-data li fiha n-notifika tkun giet ippubblikata fuq
in-notice board. Il-kandidati huma avzati biex jiccekkjaw
regolarment l-ittri elettronici taghhom sabiex ikunu jafu bil-
pubblikazzjoni tar-rizultat.

6.4 Informazzjoni Ohra

Servizzi Ewropej f’Malta hija impjegatur ta’
opportunitajiet indaqs  kif ic¢certifikat mill-NCPE
(Kummissjoni Nazzjonali ghall-Protezzjoni tal-Ugwaljanza)
u hija impenjata li thaddem politika ta’ opportunitajiet indags
fl-aspetti kollha tal-impjieg u se tichu hsieb 1i tevita kull
forma ta’ diskriminazzjoni fil-pro¢eduri ta’ reklutagg taghha.

Il-kandidati m’ghandhomx jersqu, direttament jew
indirettament, lejn il-bord tal-ghazla taht I-ebda ¢irkostanza
fir-rigward ta’ dan il-process ta> reklutagg. Il-bord tal-ghazla
jzomm id-dritt li jiskwalifika kull kandidat li ma jaghtix kas
din l-istruzzjoni.

SEM ghandha tizgura 1i kwalunkwe pprocessar ta’
data personali jkun skont ir-Regolament (UE) 2016/679
(Regolament Generali dwar il-Protezzjoni tad-data), I-Att
dwar il-Protezzjoni u l-Privatezza tad-Data (Kapitolu 586
tal-Ligijiet ta’ Malta) u kwalunkwe ligi rilevanti ohra tal-
Unjoni Ewropea u nazzjonali.

Il-kandidati ghandhom jinnutaw 1li s-sottomissjoni
ta’ kwalunkwe dikjarazzjoni jew ommissjoni falza, anke
jekk mhux intenzjonata, tista’ twassal ghat-thassir tal-
applikazzjoni taghhom u tista’ tirrendi I-hatra tal-kandidat
suggetta ghat-terminazzjoni.

SEM tirrizerva d-dritt li tirtira din is-sejha fi kwalunkwe
hin u li ma taghzel 1-ebda wiehed mill-kandidati.

6.5 Zamma ta’ Dokumenti
L-applikazzjonijiet jinzammu skont iz-zZmien stipulat fir-

Retention Policy ta’ Servizzi Ewropej f’Malta
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notification of the issue of the result will be sent by email to
candidates’ electronic address.

c) Petitions objecting to the result are to be submitted to the
Permanent Secretary, EU Funds, Ministry for the Economy,
European Funds and Lands Tal-Pilar, 31B, Trig Marsamxett,
Valletta or through electronic mail on (permsec.eufunds@
gov.mt). Petitions are to reach the Commission within ten
(10) working days from the date on which the notification
has been published on the noticeboard. Candidates are
advised to regularly check their emails in order to be aware
of the publication of the result.

6.4 Other Information

SEM is an Equal Opportunities Employer as certified
by the NCPE (National Commission for the Protection of
Equality) and is committed to a policy of equal opportunity
in all aspects of employment and will take care to avoid any
form of discrimination in its recruitment procedures.

Candidates should not approach, directly or indirectly,
the selection board under any circumstances in relation
to this recruitment process. The selection board reserves
the right to disqualify any candidate who disregards this
instruction.

SEM shall ensure that any processing of personal data is
in accordance with Regulation (EU) 2016/679 (General Data
Protection Regulation), the Data Protection Act (Chapter
586 of the Laws of Malta) and any other relevant European
Union and national law.

Candidates are to note that the submission of any false
statement/s or omission, even if unintended, may lead to
the cancellation of their application and may render the
candidate’s appointment liable to termination.

SEM reserves the right to withdraw this call at any time
and not to select any of the candidates.

6.5 Retention of Documents

Applications will be retained in line with the stipulated
timeframe in the Retention Policy of Servizzi Ewropej

f’Malta.

24th November, 2023



14,088

Gazzetta tal-Gvern ta’ Malta 21,156

KUNSILL REGJONALI LVANT

Deputat Registratur fit-Tribunal Lokali ta’ San Gwann
(Deputy Registrar — Scale 13)

Jobsplus Permit Number: 754/2023

I1-Kunsill Regjonali Lvant ged ifittex biex jimpjega
Deputat Registratur fit-Tribunal Lokali f’San Gwann fuq
bazi Full-time.

L-applikant irid ikun elegibbli f’wahda mill-katergoriji
li gejjin:

(a) Fil-pussess ta’ kwalifika rikonoxxuta (sentejn (2)
full-time jew ekwivalenti) f’Livell 4 tal-MQF (soggett
ghal minimu ta’ 120 krettu ECTS/ECVET jew ekwivalenti)
f’suggetti fejn il-qasam ta’ studju ewlieni jew sekondarju
jkun f’wiehed minn dawn: Public Policy, Management,
Business jew Office Administration, Rizorsi Umani, Tahrig
u Zvilupp, Finanzi, Accounts, Ekonomija, Amministrazzjoni
Pubblika, Business Studies, Politika So¢jali, Relazzjonijiet
tal-Unjoni Ewropea u Internazzjonali, Tekonologija tal-
Informatika u ICT, Environmental Studies u studji relatati
mal-Immanniggjar tal-Agrikoltura/Manniggjar tal-Energija,
Statistika, Built Environment, Project Management, Quality
Management, Komunikazzjoni, Soc¢jologija, Procurement,
Studji Segretarjali jew suggetti ohra f’ogsma ta’studju
relatat; jew

(b) fil-pussess ta’ kwalifika ta’*A’ Level f’Livell 4 tal-
MQF (fi Grad 1-5, Grad C jew livell komparabbli) f’suggetti
relatati.

Fil-kazijiet imsemmija hawn fuq, l-applikanti ghandhom
ikunu wkoll fil-pussess ta’:

(i) kwalifika vokazzjonali f’Livell 3 tal-MQF, jew il-
kwalifika ta’ Certifikat u Profil tal-Iskola Sekondarja f*Livell
3 tal-MQF fil-Malti, 1-Ingliz, il-Matematika u IT Office
Application Skills bhala tagsimiet ta’ studju separati fil-kors
segwit, sakemm dawn is-suggetti mhumiex inkluzi bhala
tagsimiet ta’ studju separati fil-kors ta’studji u, jew suggetti
ta’ ‘A’ Level segwiti f’Livell 4 tal-MQF; jew

(i) kwalifika li turi li ghaddew (tal-inqas fi Grad
1-5,Grad C jew livell komparabbli) f’Livell 3 tal-MQF fil-
Malti, 1-Ingliz, il-Matematika u IT Office Application Skills,
sakemm dawn is-suggetti mhumiex inkluzi bhala tagsimiet
ta’ studju separati fil-kors ta’ studji u, jew suggetti ta’‘A’
Level segwiti f’Livell 4 tal-MQF; jew

(c) uffi¢jali pubbli¢i fis-Servizz Pubbliku ta’ Malta
fil-grad ta’ Skrivan Anzjan 1i l-hatra taghhom kienet
ikkonfermata u li jkollhom minimu ta’sentejn (2) servizz
sodisfacenti fil-grad;

EASTERN REGIONAL COUNCIL

Deputy Registrar in the Local Tribunal of San Gwann
(Full-Time — Scale 13)

Jobsplus Permit Number: 754/2023

Eastern Regional Council is seeking to recruit a Deputy
Registrar in the Local Tribunal of San Gwann on a Full-time
basis.

The applicant my be eligible in one of the following
categories:

(a) In possession of a recognized qualification (two
(2) years full-time or equivalent) at Level 4 of the MQF
(subject to a minimum of 120 ECTS/ECVET credits or
equivalent) in subjects where the field of * main or secondary
study is in one of these: Public Policy, Management,
Business or Office Administration, Human Resources,
Training and Development, Finance, Accounts, Economy,
Public Administration, Business Studies, Social Policy,
European Union Relations and International, Information
Technology and ICT, Environmental Studies and studies
related to Agricultural Management/Energy Management,
Statistics, Built Environment, Project Management, Quality
Management, Communication, Sociology, Procurement,
Secretarial Studies or other subjects in related fields of
study; or

(b) in possession of an ‘A’ Level qualification at Level 4
of the MQF (at Grade 1-5, Grade C or comparable level) in
related subjects.

In the cases mentioned above, applicants must also be in
possession of:

(i) a vocational qualification at Level 3 of the MQF, or the
qualification of a Secondary School Certificate and Profile
at Level 3 of the MQF in Maltese, English, Mathematics
and IT Office Application Skills as separate study units in
the course followed, unless these subjects are included as
separate study units in the course of studies and, or ‘A’ Level
subjects followed at Level 4 of the MQF; or

(i) a qualification showing that they have passed (at
least Grade 1-5, Grade C or a comparable level) at Level
3 of the MQF in Maltese, English, Mathematics and IT
Office Application Skills, provided that the subjects are not
included as separate study units in the course of studies and,
or ‘A’ Level subjects followed at Level 4 of the MQF; or

(c) public officials in the Public Service of Malta in the
rank of Senior Clerk whose appointment was confirmed and
who have a minimum of two (2) years of satisfactory service
in the rank;
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(d) uffi¢jali pubblici fis-Servizz Pubbliku ta’ Malta fil-
grad ta’ Skrivan li I-hatra taghhom kienet ikkonfermata u
li jkollhom minimu ta’tliet (3) snin servizz sodisfacenti fil-
grad; jew

(e) sentejn (2) esperjenza fil-grad ta’ Skrivan (Skala 15)
ma’ Kunsill Lokali u soggett ghal performance sodisfacenti
u ghal kwalifiki minimi ta’Skala 15.

Applikanti interessati ghandhom jibaghtu s-CV taghhom
u kopja ta¢-cCertifikati bil-posta jew b imejl fuq (regjun-lvant.
dlg@gov.mt) mhux aktar tard mill-Gimgha, 8 ta’ Di¢cembru,
2023 f nofsinhar.

L-24 ta’ Novembru, 2023
AGENZIJA ZGHAZAGH

AZ014/2023 Sejha ta’ Interess — Servizz ta’ Awditur
m’Agenzija Zghazagh

Agenzija Zghazagh, qeghda tilqa’ applikazzjonijiet ghal
servizz ta’ Awditur.

Informazzjoni dettaljata hija accessibbli fuq is-sit
elettroniku ta’ 1-Agenzija Zghazagh (https://youth.gov.mt/
request-for-quotations/).

Ittra ta’ espressjoni ta’ Interess, f’format ta’ European
Curriculum Vitae flimkien mal-kwalifiki, esperjenzi,
referenzi u kopja tac-CPA warrant jintlagghu minn Agenzija
Zghazagh, Triq il-Kbira San Guzepp, Santa Venera SVR
sa mhux aktar tard mit-Tlieta, 12 ta’ Dicembru, 2023
f’nofsinhar CET. Applikazzjonijiet ghandhom jitwasslu bl-
idejn jew jintbaghtu bil-posta registrata.

[l-proposta  finanzjarja ghandha tinkludi s-servizzi
elenkati fis-sejha tal-kwotazzjoni u tkun ikkalkulata fuq il-
hlas annwali inkluz il-VAT.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu gabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi zmien gurnata ta’ hidma.

Applikazzjonijiet 1i jaslu tard ma jigux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jinkisbu minghand
Rowena M Borg 9989 1714 mit-Tnejn sal-Gimgha mit-
8.30 a.m.sal-4.00 p.m. jew permezz ta’ email fuq (rowena.

borg@gov.mt).

L-24 ta’ Novembru, 2023

(d) public officials in the Public Service of Malta in the
rank of Clerk whose appointment was confirmed and who
have a minimum of three (3) years satisfactory service in
the rank; or

(e) two (2) years experience in the grade of Clerk
(Scale 15) with a Local Council and subject to satisfactory
performance and minimum qualifications of Scale 15.

Interested applicants should send their CV and a copy of
the certificates by post or by e-mail on (regjun-lvant.dig@
gov.mt) by not later than Friday, 8th December, 2023 at
noon.

24th November, 2023
AGENZIJA ZGHAZAGH

AZ014/2023 Expression of Interest — Auditor with
Agenzija Zghazagh

Agenzija Zghazagh is receiving applications for the
services of an Auditor.

Full details and specifications can be downloaded from
the Agenzija Zghazagh website (https:/youth.gov.mt/
request-for-quotations/).

Expression of Interest letters including a Europass CV,
work experience, references and copy of the CPA warrant
are to be submitted to Agenzija Zghazagh, Triq il-Kbira San
Guzepp, Santa Venera SVR 1013 in a sealed envelope by
not later than Tuesday, 12th December, 2023 at noon CET.
Applications must be submitted either by hand or through
registered post.

The financial proposal submitted should include all the
services specified in the call for quotation and be calculated
per annum and inclusive of VAT.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Late applications will not be considered.

For further information or queries, one may contact
Rowena M Borg on 9989 1714 from Monday to Friday from
8.30 a.m. to 3.00 p.m. or via e-mail at (rowena.borg@gov.

mt).

24th November, 2023
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DIPARTIMENT TAL-EZAMUJIET

Ezamijiet ta’ Kwalifikazzjoni ghal Supply Learning
Support Educators — Ottubru/Novembru 2023

Id-Direttur tal-Ezamijiet jgharraf 1i r-rizultati tal-
ezamijiet hawn fuq imsemmija gew ippubblikati kif ukoll
mibghuta bil-posta lil kull kandidat mid-Dipartiment tal-
Ezamijiet. Ir-rizultat ippubblikat jinsab fuq in-notice
board tal-Edu Servizz.gov, il-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, Triq
l-Assedju 1-Kbir, Il-Furjana, u fi¢-Centru tal-Ezamijiet,Triq
Fortunato Mizzi, Ir-Rabat, Ghawdex, fil-hinijiet tal-uffi¢¢ju.

Dawk l-applikanti li ma ré¢evewx ir-rizultat bil-posta
huma mitluba biex jikkuntattjaw lid-Dipartiment tal-
Ezamijiet permezz ta’ ittra elettronika lil (myexams@gov.
mt) minnufih.

L-24 ta’ Novembru, 2023

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 90 tat-Tielet Skeda tal-Att
dwar Gvern Lokali (Kap. 363), il-Kummissjonarji Elettorali
jgharrfu illi I-kandidati nominati skont id-dispozizzjonijiet
tar-regolament 89 tal-iskeda msemmija hawn fuq, ghall-
elezzjoni kazwali ta’ Kunsillier ghal-Lokalita ta’ II-Hamrun
huma dawn li gejjin, jigifieri:

Kandidati Nominati

APAP NOEL
VASSALLO ANTOINE

[I-Kummissjonarji Elettorali jgharrfu wkoll illi huma
se jibdew jezaminaw il-poloz ta’ Dott. Cynthia Tomasuolo
ghal-Lokalita ta’ II-Hamrun , skont id-dispozizzjonijiet tar-
regolament 91 tat-Tielet Skeda tal-Att dwar Gvern Lokali
(Kap. 363), nhar it-Tnejn, 27 ta’ Novembru, 2023 mid-9.00
a.m. fis-Sala tal-Ghadd tal-Voti, In-Naxxar.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Ufficeju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,

In-Naxxar.

L-24 ta’ Novembru, 2023

DEPARTMENT OF EXAMINATIONS

Qualifying Examinations for Supply Learning Support
Educators — October/November 2023

The Director of Examinations notifies that the results
for the above examinations have been published and also
sent by post to the candidates. The published results may be
viewed at the Edu Servizz.gov, Ministry for Eduction, Sport,
Youth, Research and Innovation, Triq l-Assedju I-Kbir,
Floriana, and at the Examinations Centre, Triq Fortunato
Mizzi, Victoria, Gozo, during office hours.

Any candidate who has not received the notice is kindly
requested to contact the Department of Examinations by
email to (myexams@gov.mt) immediately.

24th November, 2023

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 90 of the Third Schedule of
the Local Government Act (Cap. 363), the Electoral
Commissioners hereby notify that the candidates nominated
in accordance with the provisions of regulation 89 of the
aforesaid schedule for the casual election of a Councillor for
the Locality of II-Hamrun are the following that is:

Nominated Candidates

APAP NOEL
VASSALLO ANTOINE

The Electoral Commissioners further notify that they will
proceed to examine the ballot papers of Dr Cynthia Tomasuolo
for the Locality of II-Hamrun , in accordance with the provisions
of regulation 91 of the Third Schedule of the Local Government
Act (Cap. 363), on Monday, 27th November, 2023 from 9.00
a.m. at the Counting Hall Complex, In-Naxxar.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,

In-Naxxar.

24th November, 2023
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2023 to 31st October 2023
Actual Actual Actual
Budget Revenue Revenue Revenue
Jan - Oct Jan - Dec Jan - Oct
2023 2023 2022 2022
€ € € €
REVENUE
11103, 11106 Customs and Excise Duties 325,000,000 248,060,154 284,911,328 235,004,431
11109 Licences, Taxes and Fines 383,763,000 331,133,002 351,595,252 280,450,657
11112 Income Tax 2,309,000,000 2,094,198,367 2,139,970,390 1,666,419,149
11115 Value Added Tax 1,376,000,000 1,027,146,539 1,231,381,880 968,778,444
11118 Fees of Office 77,510,000 69,927,348 110,827,243 70,993,905
11121 Sales - Goods 2,638,000 1,904,268 1,951,431 1,616,115
11122 Sales - Services 32,055,000 34,077,648 32,150,133 26,489,546
11123 Sales - Others 64,150,000 39,521,744 12,140,217 4,676,259
11124 Reimbursements 2,678,000 5,449,604 5,850,818 2,284,748
11127 Central Bank of Malta 33,000,000 - 22,172,636 22,172,636
11130 Rents 35,860,000 27,317,197 30,833,096 25,436,975
11133 Dividends on Investment/Receipts 55,850,000 26,370,981 49,528,655 26,703,657
11136 Interest on Loans made by Government 276,000 1,081,111 188,949 20,091
11139 Social Security 1,363,000,000 1,095,125,668 1,306,152,654 1,003,952,588
11142 Grants 298,252,000 187,558,236 195,993,345 125,158,208
11145 Miscellaneous Receipts 9,088,000 34,513,794 71,534,221 68,323,576
Total Ordinary Revenue 6,368,120,000 5,223,385,660 5,847,182,249 4,528,480,986
L2756  Loans 1,600,000,000 1,464,336,100 1,044,656,100 829,256,100
A2665 Repayment of Loans made by Government 2,784,000 250,000 5,708,364 2,150,647
11154 Proceeds from Sale of Shares 889,000 888,888 888,888 888,888
Total Non-Ordinary Revenue 1,603,673,000 1,465,474,988 1,051,253,352 832,295,635
TOTAL REVENUE 7,971,793,000 6,688,860,648 6,898,435,600 5,360,776,621
Note: Figures in Statement may not add up due to rounding
The Treasury

Authority: TR 51/2022

Date: 13-11

-2023

Paulanne Mamo

Accountant General
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st October 2023

RECURRENT EXPENDITURE

1 Office of the President

2 Parliamentary Service

3 Office of the Ombudsman

4 National Audit Office

5 Commissioner for Standards in Public Life

6 Office of the Prime Minister

7 Information

8 Government Printing Press

9 Electoral Office

10 Public Service Commission

11 Industrial and Employment Relations

12 Ministry for Health

13 Ministry for the National Heritage, the Arts and Local Government
14 Local Government

15 Ministry for Foreign and European Affairs and Trade
16 Ministry for Social Policy and Children's Rights

17 Social Policy

18 Social Security Benefits

19 Pensions
20 Ministry for Agriculture, Fisheries, and Animal Rights
21 Ministry for Social and Affordable Accommodation
22 Ministry for the Economy, European Funds and Lands
23 Commerce
24 Ministry for Inclusion, Voluntary Organisations and Consumer
25 Rights Ministry for Transport, Infrastructure and Capital Projects
26 Ministry for Gozo
27 Ministry for Home Affairs, Security, Reforms and Equality
28 Armed Forces of Malta
29 Police
30 Probation and Parole
31 Civil Protection
32 Ministry for Tourism [and Consumer Protection]
33 Ministry for the Environment, Energy and Enterprise
34 Ambjent Malta
35 Ministry for Finance and Employment
36 Economic Policy
37 Treasury
39 Commissioner for Revenue
40 Customs
41 Contracts

Budget

2023
€

4,931,000
11,500,000
1,549,000
4,200,000
450,000
43,040,000
1,540,000
1,862,000
3,195,000
778,000
2,160,000
930,408,000
64,209,000
55,082,000
52,530,000
62,348,000
450,550,000

1,335,560,000
103,800,000

47,476,000
43,136,000
58,885,000
1,895,000
58,536,000
107,411,000
59,942,000
72,294,000
68,949,000
85,591,000
1,609,000
10,797,000
154,273,000
814,190,000
15,553,000
311,253,000
2,044,000
51,491,000
25,218,000
15,385,000
3,569,000

Actual
Expenditure
Jan - Oct
2023
€

4275311
8,791,904
1,548,900
3,850,000

53,279,383
1,029,618
1,428,037
2,654,733

550,407
1,523,619
727,102,360

53,626,948

50,242,802

36,300,252

53,154,082

348,288,530
1,072,456,327

85,268,542

50,473,077

34,391,426

43,976,076
1,445,323

42,288,353

98,526,824

49,499,662

64,075,438

56,159,076

69,727,002
1,120,768
8,280,195

129,415,442
329,954,260
12,142,486
207,371,193
1,577,633

42,783,629

28,202,971

11,131,780
2,484,961

Actual
Expenditure
Jan - Dec
2022
€

6,203,678
10,563,134
1,419,900
3,900,000
759,000
122,566,742
1,391,698
1,791,503
9,289,161
630,422
1,860,787
883,020,079
60,737,382
55,115,079
52,155,099
57,578,506
436,708,032

1,208,392,229
103,001,756

48,055,103
39,258,134
45,797,134

1,809,502
50,988,563

121,268,023
58,372,847
67,244,527
66,434,082
85,159,602

1,472,848
10,187,140

158,757,558

547,055,744
18,241,923

306,141,460

1,810,190
89,655,105
27,529,471
14,055,345

3,180,860

Actual
Expenditure
Jan - Oct
2022
€

4,157,527
6,713,512
1,419,900
3,630,000
759,000
42,306,020
1,114,590
1,416,138
8,246,682
499,397
1,477,289
716,792,905
46,587,876
51,512,866
34,460,860
50,056,296

319,290,219

985,059,127
85,888,879

36,385,451
29,682,997
38,761,195

1,396,764
40,910,729
91,723,841
45,537,016
58,409,708
50,412,350
64,853,779

1,150,671

7,964,564

116,093,015

404,234,379
14,471,719

245,984,874

1,473,718
80,881,264
20,158,376
10,964,051

2,558,740
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2023 to 31st October 2023

Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Oct Jan - Dec Jan - Oct
2023 2023 2022 2022
€ € € €
RECURRENT EXPENDITURE (Cont'd)
42 Ministry for Education, Sport, Youth, Research and Innovation 394,321,000 298,447,066 368,260,952 279,532,566
43 Education 369,840,000 292,957,515 346,207,347 271,376,689
44 Ministry for Public Works and Planning 37,312,000 30,331,903 - -
45 Ministry for Justice [and Governance] 43,263,000 42,386,001 46,496,465 35,586,795
46 Ministry for Active Ageing 222,992,000 204,863,617 213,052,268 176,109,973
[Ministry for Equality, Research and Innovation -—- - 5,966,810 4,994,121
[Ministry for the Environment, Climate Change and Planning -—- - 80,348,932 39,690,661
SUBTOTAL RECURRENT EXPENDITURE 6,206,917,000 4,659,385,433 5,839,892,120 4,532,689,089
37 Treasury
EFSF/ESM Credit Line Facility 100,000 - - -
TOTAL RECURRENT EXPENDITURE 6,207,017,000 4,659,385,433 5,839,892,120 4,532,689,089
38 Public Debt Servicing
Contribution to Special MGS Sinking Fund 30,000,000 - 25,000,000 -
Interest - Local 205,762,340 159,803,867 172,010,895 144,495,095
Repayment of Loan - Local 445,637,000 296,734,183 468,963,405 468,963,405
Early Repayments of MGRSB 5,598,000 5,272,400 6,873,100 5,740,800
Contribution to Sinking Fund - Foreign 50,000 25,000 50,000 -
Interest - Foreign 896,373 371,373 951,591 426,591
Interest - Short-term borrowing 12,341,287 14,787,132 647,463 56,511
TOTAL PUBLIC DEBT SERVICING 700,285,000 476,993,955 674,496,455 619,682,402
TOTAL RECURRENT EXPENDITURE
AND PUBLIC DEBT SERVICING 6,907,302,000 5,136,379,389 6,514,388,574 5,152,371,491

Note: Figures in Statement may not add up due to rounding

The Treasury
Authority: TR 51/2022

Paulanne Mamo
Date: 13 -11-2023 Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
Sfor the period 1st January 2023 to 31st October 2023

CAPITAL PROGRAMME

VIII

XI
XII
XII
XIV
XV
XVI
XvIl
XVIII
XIX
XX
XXI

Office of the President

Parliamentary Service

Office of the Prime Minister

Ministry for Health

Ministry for the National Heritage, the Arts and Local Government
Ministry for Foreign and European Affairs and Trade

Ministry for Social Policy and Children's Rights

Ministry for Agriculture, Fisheries, and Animal Rights
Ministry for Social and Affordable Accommodation

Ministry for the Economy, European Funds and Lands
Ministry for Inclusion, Voluntary Organisations and Consumer Rights
Ministry for Transport, Infrastructure and Capital Projects
Ministry for Gozo

Ministry for Home Affairs, Security, Reforms and Equality
Ministry for Tourism [and Consumer Protection]

Ministry for the Environment, Energy and Enterprise

Ministry for Finance and Employment

Ministry for Education, Sport, Youth, Research and Innovation
Ministry for Public Works and Planning

Ministry for Justice [and Governance]

Ministry for Active Ageing

[Ministry for Equality, Research and Innovation

[Ministry for the Environment, Climate Change and Planning

TOTAL CAPITAL EXPENDITURE

Xvil

Ministry for Finance and Employment

Investment - Equity Acquisition

TOTAL CAPITAL EXPENDITURE AND INVESTMENT

TOTAL EXPENDITURE

Actual Actual Actual
Budget Expenditure Expenditure Expenditure
Jan - Oct Jan - Dec Jan - Oct
2023 2023 2022 2022
€ € € €
348,000 356,523 406,239 233,235
2,709,000 161,000 453,650 -
45,219,000 68,103,097 34,396,452 23,682,444
75,538,000 39,469,482 33,581,647 25,092,328
28,490,000 18,930,100 25,131,907 13,897,399
4,223,000 4,872,449 5,883,517 3,048,753
3,992,000 1,587,143 3,832,368 1,763,711
75,617,000 22,599,704 29,348,979 20,318,063
5,088,000 2,505,441 3,244,456 1,646,670
73,890,000 14,401,949 49,553,608 33,256,162
8,582,000 4,468,862 8,773,251 6,865,019
176,619,000 130,983,262 199,289,963 163,189,280
22,219,000 15,698,354 22,435,192 13,612,267
49,394,000 32,434,751 44,099,131 24,378,437
23,900,000 25,520,736 25,757,625 17,423,503
116,758,000 54,442,927 76,756,035 54,080,931
105,462,000 40,687,630 77,465,372 16,204,216
82,440,000 48,330,094 63,831,797 33,816,452
23,062,000 11,129,947 - -
6,321,000 4,683,967 2,078,983 891,268
4,863,000 3,324,283 5,404,829 2,805,066
— - 382,822 295,676
- - 27,202,183 7,682,110
934,734,000 544,691,702 739,310,006 464,182,991
12,510,000 5,503,815 28,044,008 35,000,000
947,244,000 550,195,516 767,354,014 499,182,991
7,854,546,000 5,686,574,905 7,281,742,588 5,651,554,482

Note: Figures in Statement may not add up due to rounding

The Treasury

Authority: TR 51/2022

Date: 13-11-2023

Paulanne Mamo

Accountant General



L-24 ta’ Novembru, 2023

14,095

AWTORITA TAL-ARTIJIET

L-Awtorita tal-Artijiet tgharraf illi mill-1 ta' Jannar, 2024,
1-Uffic¢ju ghall-Hlas se jkun miftuh mit-Tnejn sal-Gimgha
mit-8.30 a.m. sa nofsinhar.

L-24 ta’ Novembru, 2023

MINISTERU GHALL-EKONOMIJA, IL-FONDI
EWROPEJ U L-ARTUIET

Lista ta’ direct orders moghtija mill-Ministeru ghall-
Ekonomija, il-Fondi Ewropej u I-Artijiet matul il-perjodu bejn
1-1 ta’ Jannar, 2023 u t-30 ta’ Gunju, 2023, ippubblikata skont
I-Artiklu 111 (2) tar-Regolamenti tal-2016 dwar 1-Akkwist
Pubbliku (S.L. 601.03) u skont i¢-¢irkulari tad-Dipartiment
tal-Kuntratti Nru. 12/2021.

L-24 ta’ Novembru, 29023

LANDS AUTHORITY

The Lands Authority hereby notifies that as from 1st
January, 2024, the Cash Office will open from Monday to
Friday from 8.30 a.m. to noon.

24th November, 2023

MINISTRY FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

List of direct orders awarded by the Ministry for the
Economy, European Funds and Lands during the period
between the 1st January, 2023 and 30th June, 2023, published
in terms of Article 111 (2) of the Public Procurement
Regulations 2016 (S.L 601.03) and in accordance with
Contracts Circular No. 12/2021.

24th November, 2023

Direct Orders (Ekonomija/Economy)

Numru ta’ Isem Data tal-ghotja Isem tal-Kuntrattur Valur tal-Kuntratt

Referenza Eskluza 1-VAT

Reference Name Award Date Name of Contractor Contract value

Number Excluding VAT

MEFL/57/2023 Advisory Services 6th January 2023 RSM €9.,800

MEFL/94/2023 Legal Services 9th January 2023 Camilleri Preziosi €9.,900

MEFL116/2022 pt3 Refurbishment works  16th January 2023 Eurocraft Malta €58,699

MEFL/79/2023 Media Coverage 30th January 2023 Franklin Cachia €34,560
Services

MEFL/22/2023 Purchase of a fully 3rd February 2023 Muscat Motors Ltd €45,000
electric vehicle

MEFL/84/2023 Subscription services  6th February 2023 Politico €12,992

MEFL/116/2022pt3 Repair and 15th February 2023 ~ Mohammed Abd El €5,750
Maintenance works Rahim

CD/4/2023 PT 3.0  Marketing Campaign  24th February 2023 ~ Malta Football €10,000
(Commerce Association
Department)

A/2023 Registration Services ~ 24th February 2023  Rosario Galea €5,000.00
(Joint Office)

B/2023 Registration Services  24th February 2023  Dr Sara Ezabe Malliue €5,000.00
(Joint Office)

C/2023 Registration Services  24th February 2023  Vince Gilson €5,000.00
(Joint Office)

MEFL116/2022/3 Soft Furnishings 1st March 2023 Big Ben Interiors Ltd. €5,914.63

MEFL217/2023 Advisory Services 5th April 2023 RSM €9,800.00

MEFL116/2022/3  Office Furnishings 10 April 2023 C. Fino & Sons Ltd €6,052.63

MEFL116/2022/3  Office Furnishings 18 April 2023 C. Fino & Sons Ltd €9,942.26
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Numru ta’ Isem Data tal-ghotja Isem tal-Kuntrattur Valur tal-Kuntratt
Referenza Eskluza I-VAT
Reference Name Award Date Name of Contractor Contract value
Number Excluding VAT
D/2023 Professional Services  2nd May 2023 Dr Anita Giordimaina €9,900.00
(Joint Office)

E/2023 Legal Services (Joint ~ 2nd May 2023 Dr Stefano Filletti €5,084.75
Office)

G/2023 Professional Services  2nd May 2023 Dr Sara Ezabe Malliue €5,000
(Joint Office)

MEIB/170/2019 Security Services 8th May 2023 Grange Security Services €9,898

MEFL153/2023 Accomodation for EU  13th May 2023 The Phoenicia Malta €8,787.57
Med 9 Meeting

MEI/152/2021 Provision of 26th May 2023 Giselle Scicluna €5,000.00
Freelance, Copy editor
and proof reading
services

CD/4/2023 PT3.0  Advertising 26th May 2023 Claire Agius €10,000
Services (Commerce
Department)

MEFL/296/2022 Media Production 29th May 2023 Antoinette Cefai €6,000
Services (EU Med 9)

MEFL/187/2023 Hiring of Venue for 21st June 2023 Malta Fairs & €102,480.00
TechXpo Malta 2023 Conventions Centre

MEFL/190/2023 Hiring of a fully 23rd June 2023 Mizzi Lease Ltd €69,601

electric vehicle for 5
years

Direct Orders (Fondi tal-UE/EU Funds)

Numru ta’
Referenza

Reference
Number

MEFL/130/2022/5

MEFL/EF/
PPCD/4/2023

MEFL/125/2023

MEFL/
PPCD/28/2023

MEFL/164/2023

MEFL/EF/
SID/9/2023

Isem

Name

Purchase of a fully electric
vehicle

Training services

Digital Media Design
Services

Legal Services

Provision of Human
Resource Services

Professional Services

Data tal-ghotja

Award Date

13th February
2023

14th March
2023

20th March
2023

24th April 2023
2nd June 2023

28th June 2023

Isem tal-Kuntrattur

Name of Contractor

Muscat Motors Ltd

Jo Kremers

Glenn Mizzi

Camilleri Preziosi

MISCO

Grant Thornton

Valur tal-Kuntratt
Eskluza 1-VAT

Contract value
Excluding VAT
€45,000
€10,000
€9,500
€7,160

€27,331.00

€22,300
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DIRETTORAT GHALL-FINANZI FINANCE AND ADMINISTRATION
U AMMINISTRAZZJONI DIRECTORATE
UFFICCJU TAL-PRIM MINISTRU OFFICE OF THE PRIME MINISTER
Skont ir-Regolamenti 111(2) tar-Regolamenti tal-Kuntratti In terms of Regulations 111(2) of the Public Procurement
Pubbli¢i 2016 (A.L. 352 tal-2016), dawn il-kuntratti gew Regulations 2016 (L.N.352 of 2016), the following contracts
moghtija mid-Dipartiment tal-Finanzi u Amministrazzjoni. were awarded by the Finance and Administration Directorate.

L-24 ta’ Novembru, 2023

Direct Orders

Isem tad-Direct Order/Suggett

24th November, 2023

Data Isem tal-Kuntrattur

Kuntratt tal-Valur

tad-Direct Order tal-Approvazzjoni VAT Eskluza
Direct Order Name/Subject Approval Date Contractor’s Name Contract Value
of Direct Order Excl. VAT
Provision of 280 hours of Audit Activites for the 05/01/2023 GCS Assurance Ltd €15,400.00
Internal Audit and Investigations Department
Provision of 1100 hours for Audit Activities for 05/01/2023 Grant Thornton €70,004.00
the Internal Audit and Investigations Department
Provision of Legal and Professional fees for a 17/01/2023 Dr Gabriel Farrugia €54,000.00
period of one year
Procurement of a Mild Hybrid Electric Vehicle 20/01/2023 Muscat Motors Ltd €89,991.53
Provision training programmes from CIPFA in 25/01/2023 Chartered Institute of €60,800.00
order to achieve one of the RRP milestones Public Finance and

Accountancy (CIPFA)
Conservation and restoration of painted frieze 27/02/2023 Prevarti €13,300.00
located at Auberge de Castille
Twelve month maintenance and support on 28/02/2023 SG Solutions €11,336.00
eighteen MacBook devices
Provision of an International Women’s Day 28/02/2023 Radisson Blu Resort & €11,101.70
Business Breakfast Spa, Malta — Golden

Sands
Filming, editing and video services 04/03/2023 G Media €31,200.00
Renting of ten Billboards 06/03/2023 Border & Co Ltd €15,300.00
The migration of the current Microsoft Azure 14/03/2023 Exigy Limited €40,265.00
Dynamics Licenses from ESP"s Azure Cloud
Tenancy to that of MITA and 5 year enhancement
and support to the platform
Procurement of merchandise as part of the 10/04/2023 Mompalao Trading Ltd €35,249.50
rebranding campaign of the Public Service
Provision of catering service for event held at the ~ 27/04/2023 James Caterers €44,491.53
Upper Barrakka Gardens, Valletta, on 30 April
2023
Procurement of furniture 26/04/2023 Oxford House €23272.10
Provision of beverages for event held at the Upper 27/04/2023 Alfsons Enterprises €21,186.50
Barrakka Gardens, Valletta, on 30 April 2023 Limited
Provision of stand at the Public Service Expo 28/04/2023 AF Printworks Limited €24.,780.00
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Isem tad-Direct Order/Suggett
tad-Direct Order

Direct Order Name/Subject
of Direct Order

Provision of PABX services for 8 months

Provision of Music Band for the Public Service
Awards

Provision of Lighting Requirements in the Main
Plenary Area of the Public Service Expo 2023

Hire of LED Walls - Public Service Awards

Provision of Printing and Production Works
relating to the Public Service Awards

Provision of Video Contol & Stage Design for the
Public Service Expo 2023

Rebranding of the Public Service

Development, Configuration and Production of
26 platforms hosting the Public facing websites
of the Ministries including any required
enhancements applicable as well as 1 year
maintenance and support

Provision of Audio requirements for the plenary
of the Public Service Expo 2023

Provison of Catering for Gala Diner on occasion
of the Public Service Awards Night

Provision of Catering related to Public Service
Expo 2023

Configuration of the MS Dynamics Solution for
GA including 3 years maintenance and support

Provision of a plan and to organise and deliver
social content and campaigns with cross-network
scheduling

Provison of Service for a twelve month period
to assist the Government in giving economic
advise with regards to Specific EU Directives,
Regulations, Recommendations or any other
legislative matter

Provision of consultancy services for
one-year period for the brand management
and implementation of the Government

of Malta and MaltaGov

Procurement of 5 surface pros including
accessories

One year renewal plan for the OPM
QuickTapSurvey (QTS) Enterprise Agreement
Provision of Video Projections relating to GSSE
2023 celebrations in Valletta

Provision of Lighting Equipment relating to GSSE
2023 celebrations in Valletta

Data
tal-Approvazzjoni

Approval Date

27/04/2023
02/05/2023

04/05/2023

04/05/2023
05/05/2023

08/05/2023

08/05/2023
09/05/2023

09/05/2023

10/05/2023

10/05/2023

29/05/2023

11/05/2023

05/06/2023

12/06/2023

12/06/2023

13/06/2023

13/06/2023

13/06/2023

Isem tal-Kuntrattur

Contractor’s Name

GO Plc

Ghaqgda Nazzjonali
Kazini tal-Banda

Nexos Lighting and
Video

NnG Promotions

AF Printworks Limited

Mad About Video

Pure Concepts Ltd
Born Digital

Besteam Audio Ltd

Corinthia Caterers

Corinthia Caterers

Exigy Limited

Sprout Social media

Dr Jonathan Spiteri

Ikona Artworks Ltd

Intercomp

Formstack Inc. (formerly

QuickTapSurvey)
Mad About Video

Nexos Lighting and
Video

Kuntratt tal-Valur
VAT Eskluza

Contract Value
Excl. VAT

€16,000.00
€12,500.00

€31,144.30

€22,980.00
€21,100.00

€25,897.65

€53,360.00
€138,200.00

€10,781.50

€23,700.00

€19,139.00

€53,150.00

€64,128.00

€16,700.00

€45,000.00

€12,227.20

USD 16,632

€19,597.50

€12,095.00
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MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
601.03),1-Uffi¢¢ju tad-Direct Orders qed jaghti approvazzjoni
lill-Malta Tax and Customs Administration fi hdan il-
Ministeru ghall-Finanzi u x-Xoghol biex jidhol f kuntratt ta’
servizz mas-Sa Sarah Casolini ghall-provvediment ta’ servizz
bhala Advisor ghal perjodu ta’ 12-il xahar li jibda mit-13 ta’
Novembru, 2023 sat-12 ta’ Novembru, 2024, tahdem 30 siegha
fil-gimgha mhallsa b’rata ta’ €25.96 VAT eskluza fis-siegha
ghall-prezz massimu ta’ €40,497.60 eskluza 1-VAT.

L-24 ta’ Novembru, 2023

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
601.03),1-Uffi¢c¢ju tad-Direct Orders qed jaghti approvazzjoni
lill-Malta Tax and Customs Administration fi hdan il-
Ministeru ghall-Finanzi u x-Xoghol biex jappunta lil Grixti
Homes ghax-xiri ta’ ghamara ta’ uffic¢ju inkluz desks, cabinets
u mwejjed ghar-rilokazzjoni tal-persunal tal-IT Directorate
ghall-prezz ta’ €19,980.00 eskluza 1-VAT.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI HAZ-ZEBBUG
Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali Haz-Zebbug jgharraf li nhar il-Gimgha,
8 ta’ Dicembru, 2023 se tkun maghluga ghat-traffiku minn
parti minn Triq Paris u Triq I-Infetti kollha, mis-7.00 a.m.
sas-1.00 p.m. Hadd ma jista’ jipparkja f’dawn it-toroq u se
jsir il-clearance tal-karrozzi.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI MARSAXLOKK
Laqgha Annwali tal-Lokalita 2023
Il-Laggha Annwali tal-Lokalita se tinzamm nhar I-Erbgha,
6 ta’ Dicembru, 2023, 1-4.30 p.m., fl-uffi¢c¢ju amministrattiv
tal-Kunsill Lokali (2, Triq Vittorio Cassar, Marsaxlokk MXK
1051).

Kull min ghandu ismu jidher fir-registru elettorali tal-
lokalita huwa mistieden sabiex jattendi.

L-24 ta’ Novembru, 2023

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 601.03), the Direct Orders Office is granting
approval to the Malta Tax and Customs Administration
within the Ministry for Finance and Employment to enter
into a contract for service with Ms Sarah Casolani for the
provision of services as an Advisor for a period of 12 months
starting from 13th November, 2023 up to 12th November,
2024, working 30 hours per week paid at the rate of €25.96
excl. VAT per hour for the maximum cost of €40,497.60
excluding VAT.

24th November, 2023

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 601.03), the Direct Orders Office is granting
approval to the Malta Tax and Customs Administration
within the Ministry for Finance and Employment to award
Grixti Homes Ltd for the procurement of office furniture
including desks, cabinets and tables for the relocation of the
IT Directorate personnel for the cost of €19,980.00 excluding
VAT.

24th November, 2023

HAZ-ZEBBUG LOCAL COUNCIL
Suspension of Traffic and Parking

The Haz-Zebbug Local Council notifies that part of Trig
Paris and all of Triq I-Infetti will be closed for traffic on
Friday, 8th December, 2023, from 7.00 a.m. till 1.00 p.m.
Parking will not be allowed and clearance of cars will be
done.

24th November, 2023

MARSAXLOKK LOCAL COUNCIL
Annual Locality Meeting 2023
The Marsaxlokk Local Council’s Annual Locality Meeting
will be held on Wednesday, 6th December, 2023, at 4.30 p.m,
at the administrative offices of the Marsaxlokk Local Council

(2, Triq Vittorio Cassar, Marsaxlokk MXK 1051).

All residents listed in the Locality’s Electoral Register are
invited to attend.

24th November, 2023
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KUNSILL LOKALI SANTA VENERA
Laggha Generali Annwali

Skont Artikolu 70 (1) tal-Att dwar Kunsilli Lokali (Kap.
363), il-Kunsill Lokali Santa Venera jgharraf li 1-laggha
generali annwali se ssir nhar it-Tnejn, 18 ta’ Dicembru, 2023,
fil-5.00 p.m., fil-bini tal-Kunsill Lokali, Kumpless Umberto
Colosso fi Triq il-Kbira San Guzepp. Ir-residenti li huma
interessati li jattendu ghandhom i¢emplu lill-Kunsill Lokali
bin-numru tat-telefown 2149 1030 sabiex jirrizervaw post.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI Z-ZURRIEQ
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali z-Zurrieq jgharraf li nhar is-Sibt, 2 ta’
Di¢embru, 2023, mill-10.00 a.m., sal-Hadd, 3 ta’ Dicembru,
2023, sat-8.00 p.m., it-toroq li gejjin se jkunu maghluqa
ghat-traffiku u hadd ma jista’ jipparkja fihom:

Triq Pietru Pawl Saydon, Pjazza Repubblika, parti minn
Triq San Mikiel, u parti minn Triq il-Kbira.

Trasport pubbliku se jkun affettwat.

Aktar dettalji jistghu jinkisbu minghand is-Segretarju
Ezekuttiv bin-numru tat-telefown 2164 2974/5.

L-24 ta’ Novembru, 2023
KUNSILL LOKALI HAL TARXIEN
Sospensjoni tat-Traffiku
[I-Kunsill Lokali Hal Tarxien jixtieq jgharraf li:

B’Konnessjoni mall-attivita Festa Helu li se ssir fi Triq
Santa Marija Hal Tarxien nhar il-Hadd, 26 ta’ Novembru,
2023, il-Kunsill Lokali Tarxien b’dan jgharraf illi fit-termini
tal-Avviz Legali 101/97 it-triq li tidher hawn fuq ghandha
tigi kklassifikata bhala Zona ta’ Rmonk u No Entry kif
indikat.

Bis-Sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kunsill Lokali Tarxien
jgharraf 1i I-passagg u I-parkegg tal-vetturi huwa pprojbit fit-
triq imsemmija hawn fuq fid-data u hinijiet indikati.

Kull moviment ta’ vetturi (passagg u parkegg) huwa
pprojbit mis-6.00 a.m. sa nofsillejl nhar il-Hadd, 26 ta’
Novembru, 2023, fi Triq Santa Marija f"Hal Tarxien.

SANTA VENERA LOCAL COUNCIL
Annual General Meeting

In accordance with Article 70 (1) of the Local Councils Act
(Cap. 363), the Santa Venera Local Council notifies residents
that the annual general meeting of the Local Council will be
held on Monday, 18th December, 2023, at 5.00 p.m., at the
Local Council Administration Offices, Umberto Colosso
Complex in Triq il-Kbira San Guzepp. Residents who are
interested to attend are requested to call the Local Council on
telephone number 2149 1030 to reserve a seat.

24th November, 2023

ZURRIEQ LOCAL COUNCIL
Traffic and Parking Suspension

The Zurrieq Local Council notifies that on Saturday, 2nd
December, 2023, from 10.00 a.m., till Sunday, 3rd December,
2023, till 8.00 p.m., these roads will be closed for traffic and
cleared from parking:

Triq Pietru Pawl Saydon, Pjazza Repubblika, part of Triq
San Mikiel, and part of Triq il-Kbira.

Public transport will be affected.

Further details may be obtained from the Executive Sec-
retary by telephone number 2164 2974/5.

24th November, 2023
HAL TARXIEN LOCAL COUNCIL
Suspension of Traffic
The Hal Tarxien Local Council notifies that:

In connection with the activity Festa Helu that will be
held on Sunday, 26th November, 2023 in Triq Santa Marija
Hal Tarxien, the Hal Tarxien Local Council hereby notifies
that in terms of Legal Notice 101/97, the above mentioned
street is to be classified as a Tow Zone and No Entry as
indicated with effect on Sunday, 26th November, 2023.

In virtue of Section 52(1) of the Traffic Regulation
Ordinance (Chapter 65), The Tarxien Local Council hereby
notifies that the transit and stopping of vehicles through part
of the street mentioned above is prohibited on the dates and
times indicated.

All traffic movement (transit or parking) is prohibited
from 6.00 a.m. till midnight on Sunday, 26th November,
2023 in Triq Santa Marija, Tarxien.
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Fis-6.00 a.m. se jibda l-armar tal-palk u tal-istalls tal-
helu u artigjanat. Ghalhekk, parti minn Triq Santa Marija se
tkun maghluga mill-kantuniera ma’ Triq it-Tempji Neoliti¢i
sal-kantuniera ma’ Triq Lanzon mis-6.00 a.m. sa nofsillejl.
It-triq se tkun accessibbli ghar-residenti, imma mhux se tkun
accessibbli ghall-vetturi u ghat-trasport pubbliku.

Wagqt il-hin tal-attivita Festa Helu mill-4.00 p.m. sa nofsillejl
se jkunu prezenti zewg uffi¢jali tal-LESA ghal immaniggjar tat-
traffiku. It-trig mhux se tkun ac¢essibbli ghar-residenti, ghal-
moviment u waqfien ta’ vetturi u ghat-trasport pubbliku.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI L-MELLIEHA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali I-Mellieha jgharraf illi t-toroq
imsemmija hawn taht ser jigu klassifikati bhala zoni ta’
rmonk u ghalhekk I-ipparkjar ta’ vetturi huwa pprojbit:

Nhar il-Hamis, 23 ta’ Novembru 2023 mit-3.00 p.m. sal-
Gimgha, 24 ta’ Novembru, 2023, fid-9.00 a.m.

Triq il-Kahli, Triq [I-Marlozz, Triq it-Tunnagg, Triq II-
Klamari, Triq I-Arznell, Triq it-Tumbrell u Triq id-Denc¢i.

1t-23 ta’ Novembru, 2023
KUNSILL LOKALI L-BELT VALLETTA
Sospensjoni ta’ Parkegg
[I-Kunsill Lokali I-Belt Valletta jgharraf li:

Nhar il-Hamis, 30 ta’ Novembru, 2023 mill-4.00 p.m.
’il quddiem hadd ma jista’ jipparkja fin-naha tal-Pixkerija.
Vetturi ghad-Ditch Base camp ghandhom jidhlu mill-5.00
p-m. u jibgghu hemm il-lejl kollu.

Nhar il-Gimgha, 1 ta’ Dicembru, 2023 hadd ma jista’
jipparkja fl-inhawi tal-Port il-Kbir mill-5.00 a.m. sal-5.00
p-m. u fid-Ditch Base camp mill-5.00 a.m. sas-6.00 p.m.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI L-MOSTA
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali 1-Mostajgharraf li nhar il-Hadd, 26 ta’
Novembru, 2023 mill-6.00 a.m. sa nofsinhar, Triqg Kungress
Ewkaristiku bejn Triq it-Torri u Pjazza Rotunda se tkun
maghluqa ghat-traffiku. Din se tigi klassifikata bhala Zona

At 6.00 a.m. works for the assembly of the stage and stalls
will start. Therefore, part of Triq Santa Marija will be closed
from corner with Triq it-Tempji Neoliti¢i to corner with Triq
Lanzon and will only be accessible to residents. The transit
and stopping of vehicles including public transport through
part of the street mentioned above is prohibited on the day
and times indicated.

At the time of the activity Festa Helu from 4.00 p.m.
till midnight, 2 LESA officers will be present for traffic
management. The street will not be accessible to residents,
transit and stopping of vehicles including public transport.

24th November, 2023

MELLIEHA LOCAL COUNCIL
Suspension of Traffic and Parking
The Mellieha Local Council notifies that the streets
mentioned hereunder will be classified as tow-zone areas

and therefore parking of vehicles will be restricted:

From 3.00 p.m. on Thursday, 23rd November, 2023 until
9.00 a.m. on Friday, 24th November, 2023

Triq il-Kahli, Triq il-Marlozz, Triq it-Tunnagg, Triq il-
Klamari, Triq 1-Arznell, Triq it-Tumbrell and Triq id-Den¢i.

23rd November, 2023
VALLETTA LOCAL COUNCIL
Suspension of Parking

The Valletta Local Council notifies that:

On Thursday, 30th November, 2023 from 4.00 p.m.
onwards no parking is allowed at the Fisheries. Ditch Base
camp vehicles are to move in from 5.00 p.m. and stay all
night.

On Friday, 1st December, 2023 no parking is allowed at
the Grand Harbour area from 5.00 a.m. till 5.00 p.m. and at
the Ditch Base camp from 5.00 a.m. till 6.00 p.m.

24th November, 2023

MOSTA LOCAL COUNCIL
Suspension of Traffic and Parking

The Mosta Local Council notifies that on Sunday, 26th

November, 2023 from 6.00 a.m. till noon, Triq il-Kungress

Ewkaristiku between Triq it-Torri and Pjazza Rotunda is
going to be closed for traffic. This street will be classified
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ta’ rmonk u ghalhekk tragitt u l-ipparkjar ta’ vetturi huwa
projbit.

L-24 ta’ Novembru, 2023

AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 7 ta’ Dicembru, 2023, ghal:

Avviz Nru. 59. Kiri ghall-perjodu ta’ hmistax (15) -il
sena ta’ garaxx sal-gholi ta’ erbatax (14)-il filata u jinsab fi
Sqaq Sant’Antnin, fi Triq Sant’ Antnin, il-Hamrun kif muri
bl-ahmar fuq il-pjanta P.D. 2015_0036. Dan il-garaxx huwa
f’kondizzjoni tale quale u huwa fl-istat li jinsab fih inkluzi
xi difetti li jista’ jkun hemm mohbija. Dan il-garaxx ma
jistax jinxtara bl-iskema tal-garaxxijiet. L-Offerti ghandhom
ikunu akkumpanjati b’Bid-Bond ghall-ammont ta’ €3,900
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ elf u tliet mija ewro (€1,300) fis-sena ma jigux
ikkunsidrati. Din l-offerta tista’ tkun soggetta ghal drtitt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 60. Bejgh ta’ Fond f’Nru. 53, Triq Tonna, Tas-
Sliema kif muri bl-ahmar fuq il-pjanta P.D.JO_24_2010.Din
il-propjeta hija f’kondizzjoni tale quale u hija fl-istat li tinsab
fih inkluzi xi difetti li jista’ jkun hemm mohbija. L-Offerti
ghandhom ikunu akkumpanjati b’Bid-Bond ghall-ammont
ta’ €11,243 hekk kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti angas mill-ammont ta’ mija u tnejn u sittin elf u mija
u hamsa u tletin ewro (€162,135) ma jigux ikkunsidrati. Din
l-offerta tista’ tkun soggetta ghal drtitt maghruf bhala dritt
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573
tal-Ligijiet ta’ Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti
tal-offerta.

Avviz Nru. 61. Kiri, ghall-perjodu li fadal tal-kirja
prezenti li jintemm fil-31 ta’ Mejju, 2028, tal-Hanut vojt tale
quale f’Nri. 79/81, Triq Tal-Borg, kantuniera ma’ Triq San
Guzepp, Paola kif muri bl-ahmar fuq il-pjanta P.D.2008_85.
Il-kerrej prezenti ma jridx jibqa’ fil-kirja u terz interessat lest
li jidhol ghar-rimanenti perjodu ta’ din il-kirja. Dan it-terz
interessat ghandu d-dritt tal-ewwel rifjut rizervat favurih
skont Artikolu Nru. 3 (1) tal-Avviz Legali Nru. 573.02.
L-Offerti ghandhom ikunu akkumpanjati b’Bid-Bond ghall-
ammont ta’ €1,270 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ erba’ mija u tnejn u ghoxrin
ewro u erbgha u sebghin ¢entezmu (€422.74) fis-sena ma
jigux ikkunsidrati. Irid isir hlas ta’ €50 ghad-dokumenti tal-
offerta.

as a tow zone and therefore transit and parking of vehicles
is prohibited.

24th November, 2023

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
have to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Thursday, 7th December, 2023, for:

Advt No. 59. Lease for a period of fifteen (15) years of a
garage at the height of fourteen (14) courses (filati), situated in
Sqaq Sant’ Antnin, Triq Sant’ Antnin, Hamrun as shown edged
in red on the plan P.D.2015_0036. This garage’s condition is
tale quale, in its present state including any latent defects. This
premises cannot be bought by the garage scheme. Tenders are
to be accompanied by a Bid-Bond for an amount of €3,900 as
stipulated in the tender conditions. Offers below the amount
of one thousand and three hundred Euros (€1,300) per annum
will not be considered. This tender may be subject to the
right known as the right of first refusal as per article No. 32
of Chapter No. 573 of the Laws of Malta. A fee of €50 will
be charged for the tender documents.

Advt No. 60. Sale of the Premises at No. 53 Triq Tonna,
Sliema as shown edged in red on the plan P.D.JO_24_2010.
This property’s condition is tale quale, in its present state
including any latent defects. Tenders are to be accompanied
by a Bid-Bond for an amount of €11,243 as stipulated in the
tender conditions. Offers below the amount of one hundred
and sixty-two thousand and one hundred and thirty-five Euros
(€162,135) will not be considered. This tender may be subject
to the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender documents.

AdvtNo. 61. Lease, for the remaining period of the present
lease which ends on the 31st May, 2028, of the bare Shop
tale quale No. 79/81,Triq Tal-Borg cornering with Triq San
Guzepp, Paola as shown edged in red and in detail on plan
P.D.2008_85. The present tenant does not want to remain in
the lease and an interested third party is ready to assume the
remaining term of this lease. The interested third party has
been reserved the right of first refusal as per Article No. 3
(1) of Legal Notice 573.02. Tenders are to be accompanied
by a Bid-Bond for an amount of €1,270 as stipulated in the
tender conditions. Offers below the amount of four hundred
and twenty-two Euros and seventy-four cents (€422.74) per
annum will not be considered. A fee of €50 will be charged
for the tender documents.
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Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba li jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq
il-formola preskritta, li flimkien mal-kundizzjonijiet rilevanti
u dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’
fuq il-pagna ta’ dawn l-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50)
ghandu jsir permezz tas-sistema online tas-sit tal-Awtorita
tal-Artijiet.

L-24 ta’ Novembru, 2023
TRANSPORT MALTA
Espressjoni ta’ Interess ghal Irkantaturi

L-Awtorita ghat-Trasport f’Malta (Transport Malta)
gieghda tistieden irkantaturi biex japplikaw ghal servizzi ta’
rkantar li jaghtu sapport waqt l-irkantar ta’ vetturi li jsir minn
Transport Malta.

L-irkantatur ghandu jkollu licenzja valida biex jaghmilha
ta’ rkantatur. Kull irkant jikkonsisti minn madwar 25 vettura.
Il-katalgu tal-irkant u affarijiet ohra se tichu hsiebhom
Transport Malta.

Transport Malta mhijiex se taccetta offerti li jagbzu
€300 (minghajr VAT) ghal kull irkant. Din 1-Espressjoni ta’
Interess se tkun valida ghal perjodu ta’ tnax-il xahar li jibda
f’Jannar 2024.

Fornituri tas-servizz ghandhom jirregistraw l-interess
taghhom permezz ta’ ittra elettronika, u jinkludu kopja
ta’ licenzja valida mahruga minn awtorita kompetenti, lil
(quotationsgeneral @transport.gov.mt) sa mhux aktar tard
mill-Gimgha, 22 ta’ Di¢embru, 2023.

L-24 ta’ Novembru, 2023

INDIS MALTA LTD

I¢-Chairman ta’ INDIS Malta Ltd jgharraf li offerti
rigward dan l-avviz se jintlagghu sal-gurnata u 1-hin indikati
hawn taht. L-offerti ghandhom jigu depozitati fil-kaxxa
tal-offerti tal-INDIS Malta Ltd, 88, Msida Valley Road,
Birkirkara.

Sal1-10.00 a.m. il-Hamis, is-7 ta’ Dicembru, 2023,
ghal:

Avviz Nru. IND-GEN-T019-23. Grant on encroachment
terms of sites at several industrial estates for food and
beverages kiosks.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

24th November, 2023
TRANSPORT MALTA
Expression of Interest for Auctioneers

The Authority for Transport in Malta (Transport Malta)
is inviting auctioneers to apply for auctioneering services
of giving support during the auctions of vehicles held by
Transport Malta.

The auctioneer must have a valid licence to act as an
auctioneer. Each auction will consist of approximately 25
vehicles. The auction catalogue and other related matters
will be taken care of by Transport Malta.

Transport Malta will not accept offers exceeding €300
(excluding VAT) per auction. This Expression of Interest
will be valid for a period of 12 months commencing January
2024.

Service providers are to register their interest by email,
including a copy of a valid licence issued by a competent
authority, to (quotationsgeneral@transport.gov.mt) by not
later than Friday, 22nd December, 2023.

24th November, 2023

INDIS MALTA LTD

The Chairman of INDIS Malta Ltd notifies that tenders
in respect of the following notice will be received on the day
and date indicated below. Sealed tenders in respect of the
following advertisement have to be deposited in the Tender
Box at INDIS Malta Ltd, 88, Msida Valley Road, Birkirkara.

Up to 10.00 a.m. on Thursday, 7th December 2023,
for:

Advt. No. IND-GEN-T019-23. Grant on encroachment
terms of sites at several industrial estates for food and
beverages kiosks.
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Il-partec¢ipazzjoni hija bla hlas.

Id-dokumenti tal-offerta jistghu jinkisbu biss minn fuq
is-sit elettroniku (www.indismalta.com).

[l-pubbliku jista jattendi waqt il-ftuh u registrazzjoni tal-
offerti fil-hin u d-data msemmija aktar ‘il fuq.

L-24 ta’ Novembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlaqghu sal-10.00
a.m. tat-Tnejn, 27 ta’ Novembru, 2023.

ERU2011U23 — Medicinal
ERU2011U23 — Devices
ERU2111U23 — Medicinal
ERU2111U23A — Medicinal
ERU2111U23B — Medicinal
ERU2111U23C — Medicinal
ERU2111U23D — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

L-24 ta’ Novembru, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlaqghu sal-10.00
a.m. tat-Tlieta, 28 ta’ Novembru, 2023.

ERU2211u23 Devices
ERU 2211u23 Medicinals
ERU 2211u23A Devices
ERU 2211u23C Medicinals

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

L-24 ta’ Novembru, 2023

Participation is free of charge.

Tender documents are only obtainable from INDIS
website (www.indismalta.com).

The public may attend during the opening and scheduling
of tenders at the time and dates specified above.

24th November, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the ERU Competitive Calls will be received up to 10.00 a.m.
of Monday, 27th November, 2023.

ERU2011U23 — Medicinal
ERU2011U23 — Devices
ERU2111U23 — Medicinal
ERU2111U23A — Medicinal
ERU2111U23B — Medicinal
ERU2111U23C — Medicinal
ERU2111U23D — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU Website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

24th November, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the below listed ERU Competitive Calls will be received up
to 10.00 a.m. on Tuesday, 28th November, 2023.

ERU2211u23 Devices
ERU 2211u23 Medicinals
ERU 2211u23A Devices
ERU 2211u23C Medicinals

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU Website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

24th November, 2023
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CENTRAL PROCUREMENT U SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, il-15 ta’ Dicembru, 2023.
L-offerti ghandhom jintbaghtu BISS online fuq (www.
etenders.gov.mt) ghall-:

CFT 009-4438/23. Provvista ta’ diversi materjal tal-bini

CFT 021-4439/23. Provvista ta’ Testosterone Oily
Injections

CFT 021-4440/23. Provvista ta’ Fibrin Sealant

CFT 021-4442/23. Provvista ta’ Pegylated Liposomal
Doxorubicin hydrochloride 2mg/ml concentrate for solution
for intravenous infusion in 25ml vials

CFT 020-4443/23. Provvista ta’ Low Power Disposable
Hand Cautery

CFT 021-4444/23. Provvista ta’ Terlipressin Acetate 1mg
Injection

CFT 021-4445/23. Provvista ta’ Aprotinin 500,000 KIU
Solution for Injection / Infusion

CFT 021-4446/23. Provvista ta’ Prochlorperazine 12.5mg
Injection

CFT 020-4447/23. Provvista ta’ Trans Catheter Vena Cava
Valve for Torrential Tricuspid Regurgitation

CFT 021-4448/23. Provvista ta’ Hypoallergenic Powder
Formula Containing MCT

CFT 021-4449/23. Provvista ta’ Burosumab 10Mg
Solution for Injection

CFT 021-4450/23. Provvista ta’ Complete Nutritional
Preparation ghal tfal ’il fuq minn sena

CFT 020-4451/23. Provvista ta’ diversi Ostomy Items

CFT 020-4452/23. Provvista ta’ Deep Convex Pre-Cut 2
Piece System

CFT 016-4453/23. Provision of servizzi ta’ Audio
Production Services ghad-Direttorat tal-Promozzjoni tas-
Sahha u Prevenzjoni tal-Mard

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
I-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u I-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

L-24 ta’ Novembru, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies) ,
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 15th December,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-4438/23. Supply of Various building materials
CFT 021-4439/23. Supply of Testosterone Oily Injections

CFT 021-4440/23. Supply of Fibrin Sealant

CFT 021-4442/23. Supply of Pegylated Liposomal
Doxorubicin hydrochloride 2mg/ml concentrate for solution
for intravenous infusion in 25ml vials

CFT 020-4443/23. Supply of Low Power Disposable
Hand Cautery

CFT 021-4444/23. Supply of Terlipressin Acetate 1mg
Injection

CFT 021-4445/23. Supply of Aprotinin 500,000 KIU
Solution for Injection / Infusion

CFT 021-4446/23. Supply of Prochlorperazine 12.5mg
Injection

CFT 020-4447/23. Supply of Trans Catheter Vena Cava
Valve for Torrential Tricuspid Regurgitation

CFT 021-4448/23. Supply of Hypoallergenic Powder
Formula Containing MCT

CFT 021-4449/23. Supply of Burosumab 10Mg Solution
for Injection

CFT 021-4450/23. Supply of Complete Nutritional
Preparation for Children Over One Year of Age

CFT 020-4451/23. Supply of Various Ostomy Items

CFT 020-4452/23. Supply of Deep Convex Pre-Cut 2
Piece System

CFT 016-4453/23. Provision of Audio Production Services
for the Health Promotion & Disease Prevention Directorate

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

24th November, 2023
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KUNSILL LOKALI GHAJNSIELEM
I1-Kunsill Lokali Ghajnsielem jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali
Ghajnsielem sad-9.30 a.m. ta’ nhar it-Tlieta, 19 ta’
Dicembru, 2023, ghal:

Avviz Nru. GHIN/19/2023. Offerta ghal xoghol ta’tindif,
clearing, inkluz servizzi ta’ gardinagg, f’Wied Simirat,
Ghajnsielem.

Din l-offerta hija kofinanzjata mill-Unjoni Ewropea taht
il-Programm LIFE.

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

L-24 ta’ Novembru, 2023

KUNSILL LOKALI TA’ SANNAT
I1-Kunsill Lokali Ta’ Sannat jgharraf illi:

Offerti ghandhom jintlaqghu permezz tal-ePPS
mill-Kunsill Lokali Ta’ Sannat sad-9.30 a.m. ta’ nhar il-
Gimgha, 15 ta’ Dicembru, 2023, ghal:

Avviz Nru SNTLC 11/2023. Servizzi — monitoragg
arkeologiku u dokumentazzjoni.

Avviz Nru SNTLC 13/2023. Xiri u intallazzjoni ta’ taghmir
ghal-loghob ghal playing field fi Triq Ta’ Marziena, Ta’ Sannat.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull kwotazzjoni,
anke l-aktar wahda vantaggjuza.

L-24 ta’ Novembru, 2023

GHAJNSIELEM LOCAL COUNCIL
The Ghajnsielem Local Council notifies that:

Tenders will be received by the Ghajnsielem Local
Council till 9.30 a.m. on Tuesday, 19th December, 2023,
for:

Advt No. GHIN/19/2023. Works tender for the cleaning
and clearing, including gardening services, of Wied Simirat,
Ghajnsielem.

This tender is co-financed by the European Union under
the LIFE Programme.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

24th November, 2023

TA’ SANNAT LOCAL COUNCIL
The Ta’ Sannat Local Council notifies that:

Tenders will be received at the Ta’ Sannat Local Council
through ePPS up to 9.30 a.m. on Friday, 15th December,
2023, for:

Advt No. SNTLC 11/2023. Services — archaeological
monitoring and documentation.

Advt No. SNTLC 13/2023. Procurement and installation
of playing equipment for a playing field at Triq Ta’ Marziena,
Ta’ Sannat.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any
quotation, even the most advantageous.

24th November, 2023
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KUNSILL LOKALI L-IKLIN
[I-Kunsill Lokali I-Iklin jgharraf illi:

Jintlagghu offerti permezz tal-ePPS mill-Kunsill Lokali
1-Iklin sad-9.30 a.m. ta’ nhar il-Tnejn, 8 ta’ Jannar, 2024,
ghal:

Avviz.Nru. ILC/T/1/2023. Provvista ta’ vann tal-passiggieri
¢did iggenerat bl-elettriku ghall-Kunsill Lokali tal-Iklin.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull kwotazzjoni,
anke l-aktar wahda vantaggjuza.

L-24 ta’ Novembru, 2023

IKLIN LOCAL COUNCIL
The Iklin Local Council notifies that:

Tenders will be received at the Iklin Local Council
through ePPS up to 9.30 a.m. on Monday, 8th January,
2024 for:

Advt. No.ILC/T/1/2023. Supply of a new electric powered
passenger van to the Iklin Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any
quotation, even the most advantageous.

24th November, 2023

AVVIZI TAL-QORTI — COURT NOTICES

Lista ta’ persuni kkwalifikati biex joqoghdu u li
ghandhom iservu bhala Primi Gurati u Gurati Ordinarji fil-
Qorti Kriminali matul ix-xahar ta’ Dicembru, 2023, skont
I-artikolu 606 tal-Kodic¢i Kriminali (Kap. 9, Ediz. Riv.).

PRIMI GURATI

Agius Godwin, Student, I1-Qala

Ancilleri Kerstin, Bank Employee, San Pawl il-Bahar
Aquilina Joanne née Mazzacano D’amato, Communications,
Hal Gharghur

Balzan Daniel, University Graduate, L-Imtarfa

Barbara Ian, University Graduate, Is-Swieqi

Borg Claude, Architect & Civil Engineer, H’ Attard

Calleja Cedric, Draughtsman, Hal Qormi

Cassar Patrick, Public Officer, San Gwann

Cucciardi Nathan Joseph, Postal Operator, Birkirkara
Cuschieri Patrick, Security, Ix-Xghajra

Cutajar Laura, Public Officer, Marsaskala

De Giovanni Daniel, Laboratory Technician, Ir-Rabat
Farrugia Bonello Rosette née Bonello, Technical Officer,
L-Imgabba

Fenech Keith-Anthony, Mechanical Engineer, Ir-Rabat
Francalanza George, Executive Officer, Birzebbuga

Galea Saviour, Generation Officer, IZ-Zejtun

Gatt Jason, Business Management, H’ Attard

Gauci Joseph, Bank Manager, Haz-Zebbug

Grima Anneliese, Student, I1-Mosta

Hewer Marisa (Maria Louisa), née Fenech, Public Officer,
Ir-Rabat

Mascena Darren, Bank Manager, Hal Lija

List of persons duly qualified and subject to serve as
Foreman and Jurors in the Criminal Court during the month
of December, 2023, in terms of section 606 of the Criminal
Code (Cap. 9, Rev. Ed.).

Masini Francis, Technical Officer, II-Munxar

Meli Simon-John, Technical Officer, Is-Swieqi

Micallef George, Public Officer, IZ-Zurrieq

Pizzuto Konrad, Engineer, Haz-Zebbug

Spagnol Anthony, Restorer, 12-Zejtun

Spearing Lorraine, née Grech, Sales Assistant, Hal Tarxien
Tabone Daniel, I.T. Officer, Haz-Zabbar

Xuereb Angela, née Pace, Nurse, [I-Gudja

Zerafa Jason, Bank Employee, I1-Gzira

GURATI ORDINARJI

Abdilla Epifanio, Bank Employee, Hal Lija

Agius Daniel, Accountant, H’ Attard

Agius Francis, Store Keeper, Hal Qormi

Agius Rita née Mifsud, Clerk, Birzebbuga

Agius Stanley, Bank Employee, II-Mosta

Aquilina Alison née Aquilina, Marketing Executive, H’ Attard
Aquilina Maria née Calleja, Supervisor, Ir-Rabat

Aquilina Nancy Mary née Buttigieg, Signatory, In-Nadur
Aquilina Sandra (Alexandra) née Vassallo, Clerk, Haz-
Zabbar

Attard Tlona Marie née Busuttil, Manager, Ir-Rabat

Attard Jane Kathleen Louise, Psychotherapist, San Giljan
Attard Ronald, Director, Birzebbuga

Atzori Maria née Buttigieg, Housewife
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Axiak Theodora née Bonnici, Housewife, Ix-Xewkija
Azzopardi Amy, University Graduate, Santa Venera
Azzopardi Dorianne née Vella, Administrator, In-Naxxar
Azzopardi Maria, Clerk, Paola

Bajada Joseph, Medical Laboratory Technologist, Il-Munxar
Bajada Stefan, Logistics Co-Ordinator, II-Mosta
Baldacchino Giselle née Farrugia, Bank Clerk, Ir-Rabat
Barbara Beatrix, Signatory, San Pawl il-Bahar

Bartolo Anna (Anna-Maria), Administrator, I1-Mellicha
Bezzina Carmel, Social Worker, IZ-Zurrieq

Bonavia Victoria, University Student, Hal Qormi

Bonello Adrian, Public Officer, II-Gzira

Bongailas Romina née Bongailas, Clerk, Had-Dingli
Bonnici Joseph, University Graduate, Ir-Rabat

Borg Brincat Fiorella née Brincat, Bank Employee, Birkirkara
Borg Claire, Director, Ir-Rabat

Borg Corinne Marie née Calleja, Psychologist, Pembroke
Borg Darmanin Angie, University Student, Hal Qormi

Borg Josephine, Public Officer, Il-Fontana

Borg Karen, Communications, Ix-Xewkija

Borg Michael, Clerk, 1z-Zejtun

Borg Roselle née Attard, Public Officer, Haz-Zabbar
Brincat Wilfred, Sales Representative, H’ Attard

Bugeja Charlene née Haber, Kindergarden Assistant, Ir-Rabat
Buhagiar Robert, Engineer, Haz-Zabbar

Buhagiar Roberta née Buhagiar, Speech Therapist, San Pawl
il-Bahar

Buhagiar Victor, Bank Supervisor, Is-Siggiewi

Busuttil Charmaine née Gatt, Bank Employee, Hal Kirkop
Busuttil Shamison, Director, Santa Venera

Calleja Eugene, Store Keeper, Birzebbuga

Calleja Janika (Janika-Claire) née Vella, University Graduate,
I1-Mellieha

Camenzuli Joseph, Messenger, Tas-Sliema

Camilleri Andrew James, Student, II-Mosta

Camilleri Carmen née Ciantar, Bank Clerk, Hal Lija
Camilleri Charles-Carmel, Technician, L-Imgarr

Camilleri Cheryl, Public Officer, Birzebbuga

Camilleri Christian, Signatory, [1-Qrendi

Camilleri Christine Victoria, H.r. Administrator, Birkirkara
Camilleri Daniel, Deliveryman, San Pawl il-Bahar
Camilleri David, Manager, IZ-Zurrieq

Camilleri Elvio, Shipping Clerk, Hal Tarxien

Camilleri Etleva née Rushaj, University Graduate, San Pawl
il-Bahar

Camilleri Horace (Horatius), Clerk, Birzebbuga

Camilleri Ivan, Clerk, Birkirkara

Camilleri Marie Louise née Attard, Clerk, IZ—Zurrieq

Carter Patrick, Clerk, Ix-Xaghra

Caruana Lia Sharon née Caruana, University Graduate,
H’ Attard

Cassar Flores Ann-Marie née Flores, Pharmacist, Birkirkara
Cassar Ivan, Bank Employee, I1-Mosta

Cassar Kenneth, Environmental Officer, Birkirkara

Cassar Kevin, Clerk, San Gwann

Cassar Mario, Clerk, San Gwann

Cassar Marisa née Barbara, Nurse, Marsaxlokk

Catania Hank, Project Manager, L-Imgabba

Cauchi Helen née Borg, Housewife, Birkirkara

Chircop Reuben, Manager, In-Nadur

Cilia Lara Anne, University Graduate, Iz-Zurrieq

Cilia Robert, Guidance Officer, San Pawl il-Bahar

Cini Caroline née, Facilitator, Pembroke

Cini Maria, Bank Employee, I1-Mosta

Cini Rudolph, Nurse, Birkirkara

Cordina Joanne née Buttigieg, Public Officer, Marsaskala
Cordina Rigobert, Professional Officer, Birkirkara

Cortis Katia, University Student, Birkirkara

Cumbo Albert, Supervisor, Zebbug

Cuschieri Lucienne née Saliba, Clerk, I1-Mosta

Cuschieri Mary née Galea, Public Officer, H’ Attard

Custo™ Ruth, Clerk, II-Marsa

Darmanin Jacqueline, Public Officer, Santa Lucija
Darmanin Johanna née Darmanin, First Secretary, Tas-Sliema
Debattista Alexander, Clerk, San Gwann

Debattista Daniele Martino, University Graduate, H’ Attard
Decelis Josephine, Sales Assistant, Hal Tarxien

Demicoli Pierre, Gerontologist, Marsaskala

Dingli William, Chief Officer

Ebejer Marvin, Bank Clerk, Paola

Ellul Anthony Mario, Clerk, Haz-Zabbar

Ellul Dominic, Welder, Hal Kirkop
Esposito Sabrina née Zammit,
Birzebbuga

Falzon Claire née Cassar, Housewife, H’ Attard

Falzon Elaine Victoria née Chircop, Secretary, [1-Mosta
Falzon Moira (Maria) née Muscat, Bank Employee, In-Naxxar
Falzon Salvina née Camilleri, Housewife, Hal Kirkop
Farrugia Jane née Agius, Private Sector, In-Naxxar
Farrugia Jean Frank, Director, [1-Mellieha

Farrugia Jean Paul, Student, [1-Mosta

Farrugia Jesmond, Director, Is-Siggiewi

Farrugia Julian, Nurse, Marsaxlokk

Farrugia Lorna née Mallia, Environmental Officer, [I-Hamrun
Farrugia Mary Dolores née Pace, Housewife, Ir-Rabat
Farrugia Roberto, Bank Employee, L-Imgabba

Farrugia Sawyer Anna Maria, Housewife, San Gwann
Farrugia Simon, Accounts Clerk, Hal Luqa

Farrugia Stephan Charles, Technician, Is-Siggiewi

Farrugia Wismayer Alexander, Bank Employee, Pembroke
Fava Paul, Public Officer, Had-Dingli

Fenech Anthony, Radiographer, Birkirkara

Fenech Catherine née Felice, Public Officer, L-Iklin

Fenech Graziella, Clerk, Birkirkara

Formosa Ventura Ruth Aloysia née Muscat, Therapy Worker,
Birkirkara

Galea Andrea, Coordinator, Hal Qormi

Galea Anthony, Nurse, II-Mosta

Galea Constance née Muscat, Kindergarden Assistant, Hal
Qormi

Galea Debono Marisa(Maria-Teresa), née, Clerk, Hal Ghaxaq
Galea Joseph, Electrician, Bormla

University Graduate,
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Galea Karen Josette née Galea, Communications, Santa
Lucija

Galea Sarah Ann, University Graduate, [1-Mosta

Galea Saviour, Clerk, Had-Dingli

Gallo Stefan, Technician, Haz-Zabbar

Gatt Neville John, Student, L-Gharb

Gatt Noel (Emanuel), Ecg Technician, In-Naxxar

Gauci Grech Faye Marie, University Graduate, Pembroke
Gauci Jacqueline, Bank Employee, Tas-Sliema

Gauci Marvic, University Student, Ix-Xaghra

Gauci Paul-Joseph, Director, Hal Balzan

Gerada Marthese née Sammut, Secretary, Santa Venera
Giordmaina Joanna née Ciappara, Student, Is-Siggiewi
Grech Alison (Alison Rita) née Camilleri, Executive
Secretary, Iz-Zejtun

Grech Alvin, Clerk, Ir-Rabat

Grech Charlene, Nurse, Hal Luqa

Grech Charlene née Attard, Translator, Hal Luqa

Grech Claudine née Scicluna, Clerk, Hal Qormi

Grech Dorianne, Engineer, [1-Fontana

Grech James, Clerk, II-Mosta

Grech Leeann, University Graduate, L-Imtarfa

Grech Twanny, Junior Engineer, Birkirkara

Grima Carmel, Nurse, Ir-Rabat

Grima Joshua, Maintenance Officer, San Pawl il-Bahar
Grima Maryrose Jean, Public Officer, In-Nadur

Grima Michael Angelo, Public Officer, Ta’ Kercem
Gutierrez Garcia Alba, International Relations, Is-Swieqi
Higgans Denis, Printer, Hal Tarxien

Jones David (David Edel Eleno Leslie), Assistant Technical
Officer, II-Mosta

Kerr Charmaine née Sant, Employee, I1-Mellieha

Kind Richard Mark Anthony, Security Officer, Iz-Zejtun
Kitcher Aaron, Nurse, Tas-Sliema

Lethridge Therese-Roselle née Farrugia, Supervisor, In-Naxxar
Lia Justine, University Student, L-Iklin

Lovegrove Graziella née Scerri, Instructor, Santa Venera
Lucas Alexandra née Zahra, Pharmacist, L-Imsida

Magri Marco, Accounts Clerk, Haz-Zabbar

Magrin Stephan, Self Employed, Tas-Sliema

Mahoney Ryan, University Graduate, H’ Attard

Mallia Bonello Antonia, University Graduate, L-Imgabba
Mallia Josephine née Camilleri, Communication Therapist,
Is-Siggiewi

Mallia Mirko Carmelo Giuseppi, Economist, San Gwann
Mangani Rita née Pace, Housewife, [1-Mosta

Markham Elizabeth née Giordmaina, Project Officer, San
Pawl il-Bahar

Massa Gabriella, University Student, Hal Tarxien

Mercieca Miriam née Grech, Pharmacy Technician, Marsaskala
Metsola Roberta née Tedesco Triccas, Lawyer, Is-Swieqi
Micallef Anton, Student, In-Naxxar

Micallef Michael, Electrician, San Lawrenz

Micallef Stephanie, Clerk, Tas-Sliema

Miceli Mauro, Purchasing Manager, H’ Attard

Mifsud Anna Maria née Frendo, Clerk, I1-Mosta

Mifsud Elinor, Administrator, San Gwann

Mifsud Joseph, Assistant Technical Officer, [1-Mosta
Mifsud Leandro, Clerk, I1-Mosta

Mifsud Mario, Technician, HaZ—Zebbug

Mifsud Mary Grace, Nurse, Haz-Zabbar

Mizzi Antonia née Bonnici, Housewife, Hal Ghaxaq

Mizzi Joanna (Josepha Anna) née Debono, Public Officer,
Santa Lucija

Mizzi Joseph, University Graduate, Haz-Zebbug

Mizzi Robert, Director, II-Mosta

Montebello Mary née Pace, Administrator, Hal Safi
Montesin Tonio (Anthony), Public Officer, Il-Gudja
Morino Graziella née Balzan, Bank Employee, Marsaskala
Muliett Godfrey, Supervisor, San Gwann

Murgo Patrick, Business Management, Ta’ Sannat

Muscat Carmel, Technician, Birzebbuga

Muscat Ismael, Deliveryman, San Pawl il-Bahar

Nartey Keziah, University Graduate, Had-Dingli

Pace Margherita, Public Officer, Birzebbuga

Pace Mario, Clerk, 1z-Zurrieq

Pace Matthew, University Student, Haz-Zebbug

Portelli Angie Marie, University Graduate, In-Nadur
Portelli Carmel, Public Officer, Hal Tarxien

Portelli Duncan, Developer, I1-Mosta

Rapinett Felicia née Gauci, Clerk, L-Iklin

Sacco Keith, Professional Officer, Tas-Sliema

Said Marie Louise née Attard, Bank Employee, Pembroke
Sammut Jonathan, Private Sector, II-Mosta

Samuel Lapira Anna née, Secretary, San Giljan

Scerri Lydian, Accounts Clerk, Santa Venera

Scerri Noel, Information Technologist, Birkirkara

Scerri Pace Jessica, University Student, San Pawl il-Bahar
Scerri Stephania, Clerk, Hal Safi

Sciberras Dorothy, Public Officer, San Pawl il-Bahar
Sciberras Micallef Sephora née Micallef, Bank Clerk, H’ Attard
Sciberras Rita née Ciappara, University Graduate, I1-Fgura
Scicluna Bugeja Desiree née Bugeja, Educational Officer,
H’ Attard

Scicluna Carmela née Ellul, Public Officer, IZ-Zurrieq
Scicluna Josephine née Zammit, Accountant, Marsaskala
Scicluna Mario, Clerk, Hal Kirkop

Seychell Michael, Engineer, 1z-Zejtun

Spiteri David, Setter, Iz-Zejtun

Spiteri Denise née Boffa, Clerk, Hal Balzan

Spiteri Kevin, Shipping Clerk, Birkirkara

Spiteri Michaela, Student, Haz-Zebbug

Spiteri Simone née Sammut, University Graduate, San Pawl
il-Bahar

Stafrace Lucien Mario, Architect & Civil Engineer, L-Imsida
Stewart Elizabeth née Stewart, Housewife, L-Imtarfa
Sullivan Malcolm (Malcolm John), Director, In-Naxxar
Syrico Mallia Kenneth, I.T. Officer

Tabone David, Self Employed, Tas-Sliema

Tabone Jesmond (Jesus Mary), Public Officer, Santa Lucija
Testa Carl (Carlo), Clerk, IZ-Zurrieq

Trapani Josef, Nurse, H’ Attard
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Vassallo Adriyana, University Student, Ta” Xbiex
Vassallo Jason-Charles, Director, I1-Mosta

Vassallo Maria Victoria née Cassar, Nurse, Hal Luga
Vassallo Peter Paul, Registrar, [1-Mosta

Vassallo Robert, Lawyer, [1-Mosta

Vassallo Wayne, Handyman, [1-Marsa

Vella Lindsay, University Graduate, In-Naxxar

Vella Magro Mary Assunta née Vella, Lawyer, In-Nadur
Vella Natasha, Clerk, II-Marsa

Wright Joanna née Caruana, Clerk, Ir-Rabat

Xerri Samanda née Briffa, Public Officer, Birzebbuga
Xuereb Claire (Claire-Pauline) née Camilleri, Public Officer,
Ir-Rabat

Zahra Carmela née Busuttil, Sales Officer, In-Naxxar
Zahra Josette, Clerk, Hal Ghaxaq

Registru tal-Qrati Superjuri, Il-Belt Valletta, illum it-
Tlieta, 21 ta’ Novembru, 2023.

(Iff.) FRANKLIN CALLEJA
Ghar-Registratur, Qrati u Tribunali Kriminali

Zahra Kane, University Student, Paola

Zammit Andy (Andrew Paul), Doctor, L-Imgarr

Zammit Arthur [Arthur-George], Linesman, Hal Safi
Zammit Jason, University Graduate, Pembroke

Zammit Johan, Professional Officer, Birkirkara

Zammit Joseph Andrew, Self Employed, L-Imsida

Zammit Martina, Communications, II-Belt Valletta

Zammit Mc Keon Alessia née Zammit Mc Keon, Public
Notary, H’ Attard

Zammit Owen, University Graduate, Iz-Zurrieq

Zammit Patrick, Clerk, L-Imsida

Zammit Portelli Nadia, Bank Employee, San Giljan
Zammit Spiridione, Assistant Technical Officer, Is-Siggiewi
Zammit Stephen, Service Manager, L-Imqgabba

Zampa Ines Francesca, Lawyer, Hal Lija

Registry of the Superior Courts, Valletta, today, Tuesday,
21st November, 2023.

(Sgd) FRANKLIN CALLEJA
f/Registrar, Courts and Criminal Tribunals

2354

ARB/C017/2021 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-31 ta’
Ottubru, 2023, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Donatella Frendo Dimech
LLD). Kumpilazzjoni Numru 159/2021, fil-kawza fl-
ismijiet:

Ir-Repubblika ta’ Malta

Kontra

BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA;

KARL CINI;

MARIE KATRIN BONDIN CARTER;

KBT HOLDINGS LIMITED, b’numru tar-registrazzjoni
Malti C20767 u li ghandha l-indirizz irregistrat bhala Delano
Flats, F1 6, Triqg Hurds Bank, Marsaskala.

BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED;

NEXIA BT ADVISORY SERVICES LIMITED;

BTI MANAGEMENT LIMITED;

ARB/C017/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 31st
October, 2023, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Donatella Frendo
Dimech LLD). Compilation Number 159/2021, in the case:

The Republic of Malta

Versus

BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA;

KARL CINI;

MARIE KATRIN BONDIN CARTER;

KBT HOLDINGS LIMITED, with Maltese registration
number C20767 and registered address at Delano Flats, F1 6,
Triq Hurds Bank, Marsaskala.

BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED;

NEXIA BT ADVISORY SERVICES LIMITED;

BTI MANAGEMENT LIMITED;
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SPX SERVICES LIMITED;
U
WILLERBY TRADE INC.,

[I-Qorti  AWTORIZZAT lis-so¢jeta imputata KBT
HOLDINGS LIMITED sabiex tesegwixxi I-pagamenti
relatati ma’ bilan¢i pendenti dovuti, mill-kont tal-bank
intestat f’isimha li jispi¢¢éa -6541 u li huwa mizmum mal-
Bank of Valletta plc, hekk kif indikat:

a) Fattura tal-ARMS Ltd bin-numru 36921090 fi-
ammont ta’ elf, mija u sebgha u sittin ewro u sittin ¢entezmu
(€1,167.60) ghall-kont tal-utilitajiet li jispi¢ca -9317;

b) Fattura tas-Sur Stephen Aquilina bin-numru 002/2023
fl-ammont ta’ hamest elef u hamsa u sebghin ewro (€5,075);

c) Fattura ta’ Pendergardens Block 16 Association fl-
ammont ta’ sitt mija, tnejn u erbghin ewro u c¢entezmu
wiehed (€642.01);

d) Fattura ta’ Pendergardens Car Park Association fl-
ammont ta’ mija u sitta u tmenin ewro u zZewg centezmi
(€186.02).

II-Qorti  AWTORIZZAT 1lil terza persuna sabiex
tiddepozita 1-ammont ta’ tlett elef ewro (€3,000) fil-kont tal-
bank intestat f’isem is-so¢jeta imputata KBT HOLDINGS
LIMITED li jispi¢ca -6541 u li huwa mizmum mal-Bank of
Valletta plc, u dan sabiex tkun tista’ taghmel tajjeb ghal parti
minn dawn il-hlasijiet.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet
ta’ Malta u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta, wara digriet
ta’ ordni ta’ gbid u ffrizar moghti mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja (il-Magistrat Dott. Charmaine
Galea, LLD), f-20 ta’ Marzu, 2021, 1li giet ippubblikata
fil-Gazzetta tal-Gvern fit-26 ta’ Marzu, 2021, fejn il-Qorti
ordnat iz-zamma u s-sekwestru f’idejn terzi persuni b’mod
generali, tal-flejjes u I-proprjeta mobbli jew immobbli kollha
li huma dovuti lil, jew imissu lil, jew 1i huma proprjeta ta’
Brian Tonna, Manuel (Emmanuel) Castagna, Karl Cini,
Marie Katrin Bondin Carter, KBT HOLDINGS LIMITED,
BT International Limited, Nexia BT Limited, Nexia BT
Advisory Services Limited, BTI Management Limited, SPX
Services Limited, u Willerby Trade Inc.

IIlum 21 ta’ Novembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

SPX SERVICES LIMITED;
AND
WILLERBY TRADE INC.,

The Court AUTHORISED the accused society KBT
HOLDINGS LIMITED to carry out payments in relation to
balances due, from the bank account listed in its name and
ending in -6541 and which is held at the Bank of Valletta plc,
as listed below:

a) Invoice issued by ARMS Ltd bearing number
36921090 in the amount of one thousand one hundred and
sixty-seven euro and sixty cents (€1,167.60) for the utilities
account ending in -9317;

b) Invoice issued by Mr. Stephen Aquilina bearing
number 002/2023 in the amount of five thousand and
seventy-five euro (€5,075);

¢) Invoice issued by Pendergardens Block 16 Association
in the amount of six hundred and forty-two euro and one
cent (€642.01);

d) Invoice issued by Pendergardens Car Park Association
in the amount of one hundred and eighty-six euro and two
cents (€186.02).

The Court further AUTHORISED a third party to deposit
the amount of three thousand euro (€3,000) into the bank
account listed in the name of the accused society KBT
HOLDINGS LIMITED ending in -6541 and which is held at
the Bank of Valletta plc, and this so as to make good for part
of the mentioned payments.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Charmaine Galea, LLD) on the 20th March,
2021, which was published in the Government Gazette on the
26th March, 2021, where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining or
belonging to Brian Tonna, Manuel (Emmanuel) Castagna,
Karl Cini, Marie Katrin Bondin Carter, KBT HOLDINGS
LIMITED, BT International Limited, Nexia BT Limited,
Nexia BT Advisory Services Limited, BTI Management
Limited, SPX Services Limited, and Willerby Trade Inc.

Today 21st November, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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ARB/C050/2023 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-27 ta’
Awwissu, 2023, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Noel Bartolo, LLD).
Kumpilazzjoni Numru 681/2023, fil-kawza fl-ismijiet:

[I-Pulizija

(I-Ispettur Mark Anthony Mercieca)
(I-Ispettur Marshal Mallia)
(I-Ispettur Jonathan Pace)

Kontra

RUBIFER FABIAN RODRIGUEZ COSTE, barbier, ta’
32 sena, iben Fabio u Juana xebba Coste, imwieled Santo
Domingo, fir-Repubblika Dominikana, fl-4 ta’ Novembru,
1991, uresidenti gewwa 78, Triq Ninu Cremona, Rahal Gdid,
u detentur ta’ passaport Dominikan bin-numru MD0844306.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet
terzi b’mod generali 1-flus u kull proprjeta mobbli ohra
dovuta jew li tappartjeni jew li hija ta” RUBIFER FABIAN
RODRIGUEZ COSTE u tipprojbixxi lill-imputat milli
jittrasferixxi, jaghti b’rahan, iwieghed, jipoteka jew jibdel
jew xort’ ohra jiddisponi minn kwalunkwe proprjeta
immobbli jew mobbli li tkun proprjeta ta’ jew inkella
mizmuma minnu, u dan ai termini tal-Artikolu 22A tal-
Ordinanza dwar il-Medicini Perikoluzi, Kap. 101 tal-Ligijiet
ta’ Malta, tal-Artikolu 23 A tal-Kodi¢i Kriminali, Kap. 9 tal-
Ligijiet ta’ Malta, u tal-Artikolu 36 tal-Att dwar ir-Rikavat
mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

[I-Qorti AWTORIZZAT lill-imputat li jirc¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha
u ghoxrin centezmu (€13,976.24) fis-sena, minn fejn
ghandhom jigu specifikati liema flejjes jistghu jithallsu
jew jigu réevuti mill-imputat matul is-sussistenza ta’ din
I-ordni, ossija s-sors, il-mod u l-modalitajiet 1-ohra tal-hlas
inkluzi salarju, paga, pensjoni u/jew benefic¢ji tas-sigurta
soc¢jali. B’dan illi kull entita finanzjarja hija ordnata li b’nota
tinforma 1-Qorti f’liema kont jew minn liema kont ikunu ged
jigu réevuti l-istess flejjes.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 22A, fl-Artikolu 23A, u I-Artikolu 36
tkun hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux
izjed minn tnax-il elf ewro (€12,000), jew prigunerija ghal
Zmien ta’ mhux izjed minn tnax-il (12) xahar, jew dik il-
multa u prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

ARB/C050/2023 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
August, 2023, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Noel Bartolo,
LLD). Compilation Number 681/2023, in the case:

The Police

(Inspector Mark Anthony Mercieca)
(Inspector Marshal Mallia)
(Inspector Jonathan Pace)

Versus

RUBIFER FABIAN RODRIGUEZ COSTE, barber,
32 years, son of Fabio and Juana née Coste, born in Santo
Domingo, Dominican Republic, on the 4th November, 1991,
and residing at 78, Triq Ninu Cremona, Paola, and holder of
Dominican passport bearing number MD0844306.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due
to or pertaining or belonging to RUBIFER FABIAN
RODRIGUEZ COSTE and prohibits the accused from
transferring, pledging, hypothecating or otherwise changing
or disposing of any immovable or movable property owned
or otherwise held by him, and this in terms of Article 22A of
the Dangerous Drugs Ordinance, Cap. 101 of the Laws of
Malta, Article 23 A of the Criminal Code, Cap. 9 of the Laws
of Malta, and Article 36 of the Proceeds of Crime Act, Cap.
621 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the
amount of thirteen thousand, nine hundred and seventy-six
euro and twenty-four cents (€13,976.24) per year, from which
it shall be specified what moneys may be paid or received by
the accused during the existence of this order, including the
source, method and other modalities of payments including
salary, wages, pension and/or social security benefits.
Provided that every financial entity is ordered to present a note
by which it informs the Court in which account or from which
account these moneys are taken.

Any person who acts in contravention of the court order
mentioned in Article 22A, Article 23A, and Article 36
referred to above shall be guilty of an offence and shall on
conviction be liable to a fine (multa) not exceeding twelve
thousand euro (€12,000), or to imprisonment for a period
not exceeding twelve (12) months, or to both such fine and
imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.
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Illi d-divjet tal-pubblikazzjoni ta’ isem l-imputat Rubifer
Fabian Rodriguez Coste gie rrevokat permezz ta’ digriet
moghti fit-13 ta’ Novembru, 2023, mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja preseduta mill-Magistrat Dott.
Elaine Rizzo, LLD.

IIlum 21 ta’ Novembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffi¢c¢ju ghall-Irkupru tal-Assi

That the ban on the publication of the accused Rubifer
Fabian Rodriguez Coste’s name has been lifted through
decree dated 13th November, 2023, given by the Court of
Magistrates (Malta) as a Court of Criminal Inquiry presided
by Magistrate Dr Elaine Rizzo, LLD.

Today 21st November, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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ARB/C051/2023 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-27 ta’
Awwissu, 2023, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Noel Bartolo, LLD).
Kumpilazzjoni Numru 682/2023, fil-kawza fl-ismijiet:

[I-Pulizija

(I-Ispettur Mark Anthony Mercieca)
(I-Ispettur Marshal Mallia)
(I-Ispettur Jonathan Pace)

Kontra

JOSEPH MADUMA, gaming advisor, ta’ 29 sena, iben
David u Reginah xebba Namugambe, imwieled 1-Uganda
fid-9 ta’ Jannar, 1994, u residenti gewwa 17, Flat 7, Triq
il-Gogi, Is-Swieqi, u detentur ta’ passaport tal-Uganda bin-
numru A00198574, u dokument ta’ identifikazzjoni Malti
bin-numru 251211A.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet terzi
b’mod generali 1-flus u kull proprjeta mobbli ohra dovuta
jew li tappartjeni jew li hija ta’ JOSEPH MADUMA u
tipprojbixxi lill-imputat milli jittrasferixxi, jaghti b’rahan,
iwieghed, jipoteka jew jibdel jew xort’ ohra jiddisponi minn
kwalunkwe proprjeta immobbli jew mobbli li tkun proprjeta
ta’ jew inkella mizmuma minnu, u dan ai termini tal-Artikolu
22A tal-Ordinanza dwar il-Medi¢ini Perikoluzi, Kap. 101
tal-Ligijiet ta’ Malta, tal-Artikolu 23A tal-Kodi¢i Kriminali,
Kap. 9 tal-Ligijiet ta’ Malta, u tal-Artikolu 36 tal-Att dwar
ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

[I-Qorti AWTORIZZAT lill-imputat li jirc¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha
u ghoxrin centezmu (€13,976.24) fis-sena, minn fejn
ghandhom jigu specifikati liema flejjes jistghu jithallsu
jew jigu réevuti mill-imputat matul is-sussistenza ta’ din
lI-ordni, ossija s-sors, il-mod u 1-modalitajiet 1-ohra tal-hlas
inkluzi salarju, paga, pensjoni u/jew benefi¢¢ji tas-sigurta
soc¢jali. B’dan illi kull entita finanzjarja hija ordnata li b’nota
tinforma 1-Qorti f’liema kont jew minn liema kont ikunu ged
jigu réevuti l-istess flejjes.

ARB/C051/2023 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
August, 2023, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Noel Bartolo,
LLD). Compilation Number 682/2023, in the case:

The Police

(Inspector Mark Anthony Mercieca)
(Inspector Marshal Mallia)
(Inspector Jonathan Pace)

Versus

JOSEPH MADUMA, gaming advisor, 29 years, son of
David and Reginah née Namugambe, born in Uganda on the
9th January, 1994, and residing at 17, Flat 7, Triq il-Gogi,
Swieqi, and holder of Ugandan passport bearing number
A00198574 and Maltese identification document bearing
number 251211A.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due
to or pertaining or belonging to JOSEPH MADUMA
and prohibits the accused from transferring, pledging,
hypothecating or otherwise changing or disposing of any
immovable or movable property owned or otherwise held
by him, and this in terms of Article 22A of the Dangerous
Drugs Ordinance, Cap. 101 of the Laws of Malta, Article
23A of the Criminal Code, Cap. 9 of the Laws of Malta, and
Article 36 of the Proceeds of Crime Act, Cap. 621 of the
Laws of Malta.

The Court AUTHORISED the said accused to receive the
amount of thirteen thousand, nine hundred and seventy-six
euro and twenty-four cents (€13,976.24) per year, from which
it shall be specified what moneys may be paid or received by
the accused during the existence of this order, including the
source, method and other modalities of payments including
salary, wages, pension and/or social security benefits.
Provided that every financial entity is ordered to present a note
by which it informs the Court in which account or from which
account these moneys are taken.
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Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 22A, fl-Artikolu 23A, u fl-Artikolu 36
tkun hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux
izjed minn tnax-il elf ewro (€12,000), jew prigunerija ghal
Zmien ta’ mhux izjed minn tnax-il (12) xahar, jew dik il-
multa u prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illi d-divjet tal-pubblikazzjoni ta’ isem l-imputat Joseph
Maduma gie rrevokat permezz ta’ digriet moghti fit-13 ta’
Novembru, 2023, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja preseduta mill-Magistrat Dott. Elaine Rizzo,
LLD.

IIlum 21 ta’ Novembru, 2023

IS-SUR ANTON SEVASTA
Direttur, Uffi¢c¢ju ghall-Irkupru tal-Assi

Any person who acts in contravention of the court order
mentioned in Article 22A, Article 23A, and Article 36 referred
to above shall be guilty of an offence and shall on conviction
be liable to a fine (multa) not exceeding twelve thousand euro
(€12,000), or to imprisonment for a period not exceeding
twelve (12) months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

That the ban on the publication of the accused Joseph
Maduma’s name has been lifted through decree dated 13th
November, 2023 given by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry presided by Magistrate Dr
Elaine Rizzo, LLD.

Today 21st November, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau

2357

ARB/C052/2023 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-12 ta’
Novembru, 2023, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Donatella Frendo Dimech,
LLD). Kumpilazzjoni Numru 944/2023, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

JONATHAN JAMES BORG, konsulent, ta’ 42 sena,
iben Henry Joseph u Maria Anne xebba Darmenia, imwieled
High Wycombe, ir-Renju Unit, fil-15 ta’ Frar, 1981, u
residenti gewwa 119, Carob Court, Flat 1, Triq Mikielang
Sapiano, Haz-Zebbug, Malta, u/jew 11, ‘Riverswood’, Triq
Dun Gwann Zammit Hammet, Hal Balzan, u detentur ta’
karta tal-identita Maltija bin-numru 198086M

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet terzi
b’mod generali 1-flus u kull proprjeta mobbli ohra dovuta
jew li tappartjeni jew li hija ta” JONATHAN JAMES BORG
u tipprojbixxi lill-imputat milli jittrasferixxi, jaghti b’rahan,
iwieghed, jipoteka jew jibdel jew xort’ohra jiddisponi minn
kwalunkwe propjeta immobbli jew mobbli li tkun proprjeta
ta’ jew inkella mizmuma minnu, u dan ai termini tal-Artikolu
23A tal-Kodi¢i Kriminali, Kap. 9 tal-Ligijiet ta’ Malta, tal-
Artikolu 5 tal-Att kontra Money Laundering, Kap. 373 tal-
Ligijiet ta’ Malta kif rez applikabbli bl-Artikolu 23A(2) tal-
Kodi¢i Kriminali, Kap. 9 tal-Ligijiet ta’ Malta, u tal-Artikolu
36 tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta.

ARB/C052/2023 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 12th
November, 2023, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Donatella Frendo
Dimech, LLD). Compilation Number 944/2023, in the case:

The Republic of Malta
Versus

JONATHAN JAMES BORG, consultant, 42 years, son of
Henry Joseph and Maria Anne née Darmenia, born in High
Wycombe, United Kingdom on the 15th February, 1981, and
residing at 119, Carob Court, Flat 1, Triq Mikielang Sapiano,
Haz-Zebbug, Malta, and/or 11, ‘Riverswood’, Triq Dun
Gwann Zammit Hammet, Hal Balzan, and holder of Maltese
identity card bearing number 198086M.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due to
or pertaining or belonging to JONATHAN JAMES BORG
and prohibits the accused from transferring, pledging,
hypothecating or otherwise changing or disposing of any
immovable or movable property owned or otherwise held by
them, and this in terms of Article 23A of the Criminal Code,
Cap. 9 of the Laws of Malta, Article 5 of the Prevention of
Money Laundering Act, Cap. 373 of the Laws of Malta as
made applicable by Article 23A(2) of the Criminal Code,
Cap. 9 of the Laws of Malta, and Article 36 of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta.
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[I-Qorti AWTORIZZAT lill-imputat li jirc¢ievi l-ammont
ta’ sitt mitt ewro (€600) kull hmistax-il (15) gurnata, minn
fejn ghandhom jigu specifikati liema flejjes jistghu jithallsu
jew jigu réevuti mill-imputat matul is-sussistenza ta’ din
I-ordni, ossija s-sors, il-mod u 1-modalitajiet 1-ohra tal-hlas
inkluzi salarju, paga, pensjoni u/jew benefic¢ji tas-sigurta
soc¢jali. B’dan illi kull entita finanzjarja hija ordnata li b’nota
tinforma 1-Qorti f’liema kont jew minn liema kont ikunu ged
jigu réevuti l-istess flejjes.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 23A, fl-Artikolu 5, u fl-Artikolu 36 tkun
hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux izjed
minn tnax-il elf ewro (€12,000) jew prigunerija ghal Zmien
ta’ mhux izjed minn tnax-il (12) xahar, jew dik il-multa u
prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

IIlum 21 ta’ Novembru, 2023

MR ANTON SEVASTA
Direttur, Uffi¢c¢ju ghall-Irkupru tal-Assi

The Court AUTHORISED the said accused to receive
the amount of six hundred euro (€600) every fifteen (15)
days, from which it shall be specified what moneys may be
paid or received by the accused during the existence of this
order, including the source, method and other modalities
of payments including salary, wages, pension and/or social
security benefits. Provided that every financial entity is
ordered to present a note by which it informs the Court in
which account or from which account these moneys are
taken.

Any person who acts in contravention of the court order
as mentioned in Article 23A, Article 5, and Article 36 referred
to above shall be guilty of an offence and shall on conviction
be liable to a fine (multa) not exceeding twelve thousand euro
(€12,000), or to imprisonment for a period not exceeding
twelve (12) months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 21st November, 2023

MR ANTON SEVASTA
Director, Asset Recovery Bureau

2358

B’digriet moghti, mill-Qorti tal-Appell (Sede Inferjuri),
fil-11 ta’ Ottubru, 2023, fl-atti tar-Rikors numru 38/2023
fl-ismijiet John Busuttil vs I-Awtorita tal-Ippjannar, giet
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika
fil-konfront tal-appellat msemmija hawn fuq a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz tar-Rikors tal-Appell numru 38/23 ipprezentat
mill-appellanti Awtorita tal-Ippjannar fil-5 ta’ Lulju, 2023,
fl-ismijiet premessi, l-appellanti Awtorita tal-Ippjannar
interponiet appell mid-decizjoni tal-Onorabbli Tribunal ta’
Revizjoni dwar 1-Ambjent u 1-Ippjanar datata nhar il-15 ta’
Gunju, 2023. TIli l-imsemmija Awtorita hassitha aggravata
b’din id-de¢izjoni tal-Bord inkwantu: i) it-Tribunal stharreg
kwistjonijiet oltre minn dak misjub fil-petizzjoni tal-appellat
Busuttil; u ii) ta de¢izjoni konfliggenti mad-decizjoni P6/23
rigward l-istess mertu; oltre i iii) id-decizjoni appellata tmur
kontra r-Regolament 3 tal-Ligi Sussidjarja 552.24 kif ukoll
tmur kontra Artikolu 100(5) tal-Kapitolu 552 tal-Ligijiet ta’
Malta.

Ghaldagstant, Il-appellanti titlob bir-rispett lil din
I-Onorabbli Qorti joghgobha thassar u tirrevoka id-dec¢izjoni
tat-Tribunal tal-15 ta’ Gunju, 2023, fl -ismijiet premessi u
dana taht kull provvediment iehor li din 1-Onorabbli Qorti
jidhrilha li hu xieraq u opportun.

By means of a decree delivered by the Court of Appeal
(Inferior jurisdiction), on the 11th October, 2023, in the
records of Appeal Application number 38/2023 in the names
John Busuttil vs the Planning Authority, the following
publication was ordered for the purpose of service of the
respondent above mentioned in terms of section 187 (3) et
sequitur of Cap. 12.

By means of Appeal Application number 38/23 filed by
the appellant Planning Authority on the 5th July, 2023, in the
names premised, the appellant Planning Authority filed an
appeal against the decision of the Environment and Planning
Review Tribunal dated 15th June, 2023. Whereas the said
Authority felt aggrieved by this Board decision in so far as:
1) the Tribunal inquired into issues beyond those found in the
petition of the respondent Busuttil; and ii) reached a decision
conflicting with the decision number P6/23 regarding the
same merits; and furthermore iii) the Bord decision which
is being appealed violates Regulation 3 of Subsidiary Law
552.24 and breaches section 100 (5) of Chapter 552 of the
Laws of Malta.

Therefore, the appellant respectfully requests this
Honourable Court to cancel and revoke the decision of the
said Tribunal of the 15th June, 2023, in the names premised
and this under any provisions that this Honourable Court
deems fit and opportune.
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Ir-Rikors tal-Appell numru 38/2023 fl-ismijiet John
Busuttil vs I-Awtorita tal-Ippjannar, jinsab iddifferit ghas-
smigh ghad-29 ta’ Novembru, 2023, fid-9.00 a.m.

Notifika Appellat:
Hal Safi

John Busuttil, Petit, Triq il-Puniéi,
Registru tal-Qrati tal-Appell (Appelli), illum 17 ta’
Novembru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

Appeal Application number 38/2023 in the names John
Busuttil vs the Planning Authority, has been deferred for
hearing to the 29th November, 2023, at 9.00 a.m.

Notification: Respondent John Busuttil, Petit, Triq il-
Punic¢i, Hal Safi

Registry of the Courts of Appeal (Inferior Jurisdiction),
this day 17th November, 2023

DR F. BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

2359

B’digriet moghti mill-Qorti Civili, Prim’Awla, fil-15
ta> Novembru 2023, fl-atti tar-Rikors Guramentat numru
512/2022DC, li gie pprezentat fit-13 ta’ Gunju, 2022, fl-
ismijiet Stagno Navarra Michelle noe et vs Calleja Leontine
Dott. Avukat et noe, giet ordnata s-segwenti pubblikazzjoni
a tenur tal-Artikolu 495A et sequitur tal-Kap.16, biex isservi
ta’ notifika fil-konfront tal-intimati.

Fil-Prim Awla tal-Qorti Civili

Rikors ai termini ta’ artikolu 495A tal-Kap. 16 tal-Ligijiet
ta’ Malta ta’

Michelle Stagno Navarra (KI 0308068M) ghan-nom u
in rapprezentanza tal-assenti Wendy Myra Simpson (UK
passport 531624518), Geoffrey Simpson (UK passport
531834071), Cecilia Hulse (UK passport 551035343),
Christopher Joseph Simpson (KI 2014338P) u ta’ Andrew
Simpson (UK driving license S51MPS305246AM9ER
46); Henry D’Andria (KI 784532M) f’ismu proprju
kif ukoll ghan-nom tal-assenti Jerome Vincent Ullo
(UK passport 513347576), Roderick Richard Ullo (UK
passport 527046406; John Caruana Galizia (KI 554240M)
f’ismu proprju kif ukoll ghan-nom tal-assenti Edward
Caruana Galizia (KI 347437M); Anne Marie Pisani (KI
97458M) f’isimha proprju kif ukoll ghan-nom tal-assenti
Edward John Camilleri (passaport Kanadiz numru GC
091620), u John Paul Camilleri (Canadian driving licence
CAMIL281260000); Rita Samut (KI 512163M) f’isimha
proprju kif ukoll ghan-nom tal-assenti Francis Camilleri
(passaport Kanadiz HC329392), Jennifer Jean Anne Shelton
(UK passport 556192148), Angela Schanck (passaport
Kanadiz HO446137) u Geraldine Goodwin (passport
HL498948); Adrian Edward Camilleri (KI 509142M)
f’ismu proprju kif ukoll ghan-nom tal-assenti Ian Frank
McTavish (passaport Kanadiz GC547406), Charles Alan
sive Chuck McTavish (passaport Kanadiz WG519732)
u ta’ Margaret Gillian sive Gillian McTavish (passaport
Kanadiz AB183406); Paul Camilleri (KI 140668M); Sharon
Smithson (Passaport Malti MT001254); Nicholas Simpson
(KT 137159M) f’ismu proprju kif ukoll ghan-nom tal-

By decree issued by the Civil Court, First Hall, on the
15th November 2023, in the acts of Sworn Application
number 512/2022DC, which was presented on 13th June,
2022, in the names: Stagno Navarra Michelle noe et vs
Calleja Leontine Dr Avukat et noe, the following publication
was ordered pursuant to Article 495A et sequitur of Cap. 16,
to serve as a notification against the respondents.

In the First Hall of the Civil Court

Application in terms of article 495A of Cap. 16 of the
Laws of Malta of

Michelle Stagno Navarra (ID 0308068M) on behalf
and in representation of the absent Wendy Myra Simpson
(UK passport 531624518), Geoffrey Simpson (UK passport
531834071), Cecilia Hulse (UK passport 551035343),
Christopher Joseph Simpson (ID 2014338P) and of Andrew
Simpson (UK driving license S51MPS305246AM9ER
46); Henry D’Andria (ID 784532M) in his own name as
well as on behalf of the absent Jerome Vincent Ullo (UK
passport 513347576), Roderick Richard Ullo (UK passport
527046406; John Caruana Galizia (ID 554240M) in his own
name as well as on behalf of the absentee Edward Caruana
Galizia (ID 347437M); Anne Marie Pisani (ID 97458M)
in her own name as well as on behalf of the absentee
Edward John Camilleri (Canadian passport GC 091620),
and John Paul Camilleri (Canadian Driving Licence
CAMIL281260000); Rita Samut (ID 512163M) in her own
name as well as on behalf of the absent Francis Camilleri
(Canadian passport HC329392), Jennifer Jean Anne Shelton
(UK passport 556192148), Angela Schanck (Canadian
passport HO446137) and Geraldine Goodwin (Passport
HL498948); Adrian Edward Camilleri (ID 509142M) in
his own name as well as on behalf of the absent Ian Frank
McTavish (Canadian passport GC547406), Charles Alan
sive Chuck McTavish (Canadian passport WG519732)
and of Margaret Gillian sive Gillian McTavish (Canadian
passport AB183406); Paul Camilleri (ID140668M); Sharon
Smithson (Maltese passport MT001254); Nicholas Simpson
(ID 137159M) in his own name as well as on behalf of the
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assenti Dominic Simpson (passaport Malti 1069023); Marie
Therese Camilleri (KI 706626M); Josephine Ullo Xuereb
(KI 244534M); Carl Zammit German (KI 105269M);
Madeleine Vassallo (KI 736643M);

\A)

Kuraturi deputati sabiex jirrapprezentaw lil assenti
Samantha Claire Marie Simpson imwielda fil-15 ta’ Jannar,
1966, fir-Renju Unit

Rikors ta’ Michelle Stagno Navarra noe et

Jesponu bir-rispett u bil-gurament jikkonferma:

1. Illi I-kontendenti huma koproprjetarji ta’ porzjon
ta’ art bil-kejl superfi¢jali ta’ ¢irca hamest elef tmien mija
u sebgha u sebghin metru kwadru (5,877) b’access dirett
minn fuq Triq il-Franciz kif ukoll minn sqaq ossija passagg
bir-rigel (‘footpath’ 1i jaghti ghal fuq Triq tal-Franciz, fil-
lokalita maghrufa bhala Wied il-Kbir, maghrufa anke bhala
Tal-Fran¢iz, gewwa Tal-Ibrag fil-limiti tas-Swieqi (qabel
indikat bhala fil-limiti ta’ San Giljan u Birkirkara) (minn
issa 'l quddiem imsejha ‘Il-Proprjetd) kif ahjar deskritta fil-
konvenju tat-18 ta’ April, 2022, li kopja tieghu qieghda tigi
hawn annessa bhala Dokument ‘A’ liema konvenju huwa
validu sat-13 ta’ April, 2023, u dan taht il-kundizzjonijiet u
pattijiet kollha inkluzi fl-imsemmi konvenut;

2. Illi r-rikorrenti bejniethom ghandhom sehem ta’ elf
seba’ mija u tlieta u sebghin minn elf seba’ mija u tnejn
u disghin (1773/ 1792) u l-intimata ghandha r-rimanenti
sehem ta’ dsatax minn tliet elef hames mija u erbgha u
tmenin (19/3584);

3. Illi l-kontendenti ilhom fi stat ta’ komunjoni tal-
proprjeta inkwistjoni ghal ferm aktar minn tliet (3) snin kif
se jigi ppruvat fil-mori tal-kawza;

4. 1lli ghalhekk gie sodisfatt ir-rekwizit li l-imsemmija
proprjeta tkun inzammet in komun ghal aktar minn tliet (3)
snin skont dak indikat fl-artikolu 495A tal-Kap. Sittax (16)
tal-Ligijiet ta’ Malta;

5.11li inoltre ged jigi ikkonfermat ukoll 1i ma hemm ebda
kawza dwar il-gsim tal-istess proprjeta quddiem xi Tribunal
jew Qorti kompetenti f’Malta;

6. Illi r-rikorrenti kollha gablu li I-proprjeta inkwistjoni
ghandha tinbiegh bil-prezz ta’ tliet mija u tletin elf ewro
(€330,000) u gqablu wkoll dwar il-kundizzjonijiet li
ghandhom jiggvernaw tali bejgh u ghalhekk iffirmaw
konvenju ma’ terzi li kopja tieghu huwa hawn anness bhala
Dokument ‘A’. Illi l-intimata Samantha Simpson hija assenti
minn dawn il-GZejjer u ma tistax tinstab;

absent Dominic Simpson (Maltese passport 1069023); Marie
Therese Camilleri (ID 706626M); Josephine Ullo Xuereb
(ID 244534M); Carl Zammit German (ID 105269M);
Madeleine Vassallo (ID 736643M);

\A

Deputy curators to represent absentees Samantha Claire
Marie Simpson born 15th January, 1966, in the United
Kingdom

Application of Michelle Stagno Navarra noe et

Respectfully declare and confirm on oath:

1. That the contenders are co-owners of a portion of land
with a superficial measurement of around five thousand eight
hundred and seventy seven square meters (5,877) with direct
access from Triq il-Franciz as well as from an alley that is,
passage by foot (‘footpath’) which leads to Triq tal-Franciz,
in the locality known as Wied il-Kbir, also known as Tal-
Fran¢iz, in Tal-Ibrag within the limits of Swieqi (previously
indicated as within the limits of St Julian’s and Birkirkara)
(henceforth referred to as ‘The Property’) as better described
in the agreement of 18th April, 2022, a copy of which is
attached here as Document ‘A’ which agreement is valid
until 13th April, 2023, and this day under all the conditions
and covenants included in the said defendant;

2. That the applicants between them have a share of
one thousand seven hundred and seventy-three out of one
thousand seven hundred and ninety-two (1773/1792) and the
respondent has the remaining share of nineteen out of three
thousand five hundred and eighty-four (19/3584);

3. That the contenders have been in a state of property co
ownership in question for much more than three (3) years as
will be proven in the proceedings;

4. That therefore the requirement that the said property
has been held in common for more than three (3) years has
been met in accordance with that indicated in article 495A of
Cap. Sixteen (16) of the Laws of Malta;

5. That it is also confirmed that there is no lawsuit
regarding the division of the same property before any
competent Tribunal or Court in Malta;

6. That all the plaintiffs agreed that the property in
question should be sold at the price of three hundred and
thirty thousand euro (€330,000) and they also agreed on the
conditions that should govern such sale and therefore signed
an agreement with third parties, a copy of which is attached
here as Document ‘A’. That the respondent Samantha
Simpson is absent from these Islands and cannot be found;
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7. 1li fid-dawl tas-suespost huwa ¢ar u manifest li
I-intimata mhijiex se tkun gravament pregudikata jekk
kemm-il darba din il-Qorti tordna 1-bejgh tal-fond hawn fuq
imsemmi, ghaliex m’hemm l-ebda gustifikazzjoni ghaliex
m’ghandhiex tersaq ghal tali bejgh;

8. Illi ghalhekk, I-istess rikorrenti geghdin, tramite
l-odjerna procedura jipprevalixxu ruhhom mill-artikolu
495A tal-Kap. sittax (16) tal-Ligijiet ta’ Malta halli jigi
awtorizzat il-bejgh inkwistjoni minn din 1-Onorabbli Qorti.

Ghaldagstant fid-dawl tas-su espost, 1-esponenti jitolbu
umilment 1i din 1-Onorabbli Qorti joghgobha:

1. Tiddikjara li hemm ragunijiet bizzejjed sabiex tinhareg
ordni ghal bejgh tal-Proprjeta skont 1-artikolu 495A tal-Kap.
Sittax (16) tal-Ligijiet ta’ Malta;

2. Tawtorizza 1-bejgh tal-Proprjeta bil-prezz u
kundizzjonijiet misjuba  fil-konvenju anness bhala
Dokument ‘A’ u/jew taht kwalunkwe kondizzjoni li din il-
Qorti joghgobha tordna;

3. Tistabbilixxi hin, jum u l-post meta u fejn ghandu
jsir it-trasferiment liema appuntament — ged jigi sottomess
bir-rispett — ghandu jigi stabbilit wara 1i jittiched
inkunsiderazzjoni I-fatt li xi whud mill-koproprjetarji huma
residenti barra minn Malta, u ghalhekk jehtieg li jinkisbu
I-permessi necessarji mid-dipartimenti tal-Gvern konc¢ernati;

4. Tahtar in-Nutar Dott. Andre Farrugia sabiex jippublika
I-att finali ta’ trasferiment fuq riferut;

5. Tahtar kuraturi sabiex jidhru fuq l-att finali tal-bejgh
sabiex jirrapprezentaw l-eventwali kontumacja tal-intimata;

6. Okkorendo taghti kull direzzjoni u tordna lin-Nutar
li se jkun jippubblika l-kuntratt halli jiddepozita s-sehem
spettanti lill-intimata mir-rikavat tal-imsemmi bejgh taht
I-Awtorita tal-Qorti f’kaz li Il-intimata tonqos li tidher
taccetta l-istess sehem taghha u dan wara 1i jigu mnaqqgsa
minn sehem l-intimata, l-ispejjez kemm ta’ dawn il-proc¢eduri
kif ukoll tal-imsemmi kuntratt pubbliku;

7. Taghti kwalunkwe provvediment iehor li din
1-Onorabbli Qorti jidhrilha xierqa u opportuna inkluz jekk
jirrizulta li ma jkunux saru xi dikjarazzjonijiet ‘Causa
Mortis’ fir-rigward tal-ishma tal-intimati li jkunu gejjin minn
wirt, 1i I-istess Nutar nominat biex jippubblika l-att ta’ bejgh
jigi awtorizzat jippubblika wkoll tali dikjarazzjonijiet u li
l-ispejjez relattivi jigu mnaqqsa mis-sehem tar-rikavat tal-
istess intimata.

Bl-ispejjez kollha, kemm dawk gudizzjarji kif ukoll
dawk tal-kuntratt pubbliku finali, kontra I-intimata minn issa
ingunta ghas-subizzjoni.

7. That in the light of the above it is clear and manifest
that the respondent will not be seriously prejudiced if this
Court orders the sale of the property mentioned above,
because there is no justification why she should not approach
such a sale;

8. That therefore, the same plaintiffs are, through today’s
procedure, prevailing from article 495A of Cap. sixteen (16)
of the Laws of Malta so that the mentioned sale is authorized
by this Honourable Court.

Therefore, the plaintiffs humbly request that this
Honourable Court to:

1. Declare that there are sufficient reasons to issue an
order for the sale of the Property in accordance with article
495A of Cap. Sixteen (16) of the Laws of Malta;

2. Authorize the sale of the Property at the price and
conditions found in the agreement attached as Document
‘A’ and/or under any conditions established by this Court
establishes;

3. Establish a time, day and place when and where
the transfer should take place which appointment — being
respectfully submitted — should be established after taking into
consideration the fact that some of the co-owners are resident
abroad, and therefore it is necessary to obtain the necessary
permits from the Government departments concerned;

4. Appoint the Notary Dr Andre Farrugia to publish the
final deed of transfer on a referral;

5. Appoint curators to appear on the final deed of sale to
represent the eventual default of the respondent;

6. Okkorendo gives every direction and orders the Notary
who will be publishing the contract to deposit the share
expected to the respondent from the proceeds of the said sale
under the Authority of the Court in case the respondent fails
which appears to accept its same share and this after being
deducted from the respondent’s share, the costs of both these
procedures and of the said public contract;

7. Give any other provision that this Honourable Court
deems appropriate and opportune including if it results that
no ‘Causa Mortis’ declarations have been made in relation
to the shares of the respondents that come from inheritance,
that the - the same Notary nominated to publish the deed of
sale is authorized to also publish such statements and that the
relative costs are deducted from the share of the proceeds of
the same respondent.

With all costs, both judicial and those of the final public
contract, against the respondent who is now summoned so
that a reference to her evidence be made.
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L-Av. Carole Zammit Montebello, 33, Triq it-Tliet
Knejjes, Hal Balzan (carole@tumas.com)

Esponenti: ‘Lavender’, Flat 6, Milner Grove, Triq Ghar
id-Dud, Tas- Sliema

Ir-Rikors Guramentat huwa differit
Novembru, 2023, fid-9.00 a.m.

ghat-28 ta’

Registru tal-Qrati Superjuri, illum 20 ta’ Novembru,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

Adv. Carole Zammit Montebello, 33, Triq it-Tliet
Knejjes, Hal Balzan (carole@tumas.com)

Plaintiff: ‘Lavender’, Flat 6, Milner Grove, Triq Ghar id-
Dud, Tas- Sliema

The Sworn Application is adjourned to 28th November,
2023, at 9.00 a.m.

Register of the Superior Courts, today 20th November,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2360

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-15 ta’ Novembru, 2023, u dan wara Rikors
b’numru 1122/2023, ordnat:

Lid-Direttur  tar-Registru ~ Pubbliku 1i  jaghmel
I-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid ta’ Azad Sujan Parikh propio, meta dan jigi biex ikun
registrat gewwa Malta, sabiex ikun jidher li huwa maghruf
bhala ‘Azad Sujan’ u mhux bhala ‘Azad’ biss.

Qorti ta’ Revizjoni tal-Atti Nutarili
I1lum il-Gimgha 17 ta’ Novembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 15th November, 2023,
and upon an application numbered 1122/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in the Act of Birth of
Azad Sujan Parikh propio, so when it comes to be registered
in Malta, it appears as ‘Azad Sujan’ and not as ‘Azad’ only.

Court of Revision of Notarial Acts

Today Friday 17th November, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

2361

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-15 ta’ Novembru, 2023, u dan wara Rikors
b’numru 1139/2023, ordnat:

Lid-Direttur  tar-Registru  Pubbliku  1i  jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att taz-
Zwieg ta’ Olga Maliia li jgib in-numru 3683/2016, biex il-
kunjom ‘Poliakova’ jigi sostitwit bil-kunjom ‘Maliia’.

Qorti ta’ Revizjoni tal-Atti Nutarili

Illum il-Gimgha 17 ta’ Novembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 15th November, 2023,
and upon an application numbered 1139/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in the Act of Marriage
of Olga Maliia bearing the number 3683/2016, so that the
surname: ‘poliakova’ is replaced by the surname ‘Maliia’.

Court of Revision of Notarial Acts

Today Friday 17th November, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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2362

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-15 ta’ Novembru, 2023, u dan wara Rikors
b’numru 1135/2023, ordnat:

Lid-Direttur  tar-Registru  Pubbliku 1i  jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid u fl-Att taz-Zwieg ta’ Erlina Mangilit Marimon meta
dawn jigu biex ikunu registrati gewwa Malta, sabiex it-tieni
isem taghha ‘Orio’ jigi sostitwit bl-isem ‘Mangilit’.

Qorti ta’ Revizjoni tal-Atti Nutarili
Illum il-Gimgha 17 ta’ Novembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 15th November, 2023,
and upon an application numbered 1135/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in the Act of Birth and
in the Act of Marriage of Erlina Mangilit Marimon so that
when they come to be registered in Malta, her second name
‘Orio’ is to be replaced by the name ‘Mangilit’.

Court of Revision of Notarial Acts
Today, Friday 17th November, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

2363

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-15 ta’ Novembru, 2023, u dan wara Rikors
b’numru 1137/2023, ordnat:

Lid-Direttur  tar-Registru ~ Pubbliku 1li  jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid ta’ Kathleen Attard li jgib in-numru 5565/2012, biex
kemm taht il-kolonna ‘Ismijiet moghtija’ kif ukoll taht il-
kolonna ‘Isem jew ismijiet kif ghandha tissejjah u I-kunjom’,
l-isem ‘Kathleen’ jigi sostitwit bl-isem ‘Kathryn Mary’.

Qorti ta’ Revizjoni tal-Atti Nutarili
Illum il-Gimgha 17 ta’ Novembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 15th November, 2023,
and upon an application numbered 1137/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in Kathleen Attard’s
Act of Birth bearing the number 5565/2012, both under the
column ‘Names Given’ and under the column ‘Name or
names by which the child is to be called and surname’, the
name ‘Kathleen’ is replaced by the name ‘Kathryn Mary’.

Court of Revision of Notarial Acts
Today Friday 17th November, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

2364

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tal-15 ta’ Novembru, 2023, u dan wara Rikors
b’numru 1123/2023, ordnat:

Lid-Direttur  tar-Registru ~ Pubbliku 1i  jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid ta’ Enakshi Sujan Parikh propio, meta dan jigi

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 15th November, 2023,
and upon an application numbered 1122/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in the Act of Birth of
Enakshi Sujan Parikh propio, when it comes to be registered
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biex ikun registrat gewwa Malta, sabiex ikun jidher li hija
maghrufa bhala ‘Enakshi Sujan’ u mhux bhala ‘Enakshi’
biss.

Kif ukoll, ai fini t’ uniformita li dan it-tibdil fl-isem jigi
rifless ukoll fl-Att taz-Zwieg taghha propio, meta u jekk dan
jigi registrat gewaa Malta ai termini tal-artikolu 244 tal-
Kodi¢i Civili (Kap. 16).

Qorti ta’ Revizjoni tal-Atti Nutarili

Illum il-Gimgha 17 ta’ Novembru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

in Malta, so that it appears that she is known as ‘Enakshi
Sujan’ and not as ‘Enakshi’ only.

Also, for the sake of uniformity, this name change is also
reflected in her own Act of Marriage, when and if this is to
be registered in Malta in terms of article 244 of the Civil
Code (Cap. 16).

Court of Revision of Notarial Acts
Today Friday 17th November, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

2365

B’digriet moghti mill-Qorti tal-Appell (Sede Inferjuri)
fil-19 ta’ Jannar, 2023, fl-atti tar-Rikors tal-Appell numru
144/2022 fl-ismijiet Grenke Renting Limited (C57282) vs 1)
PFS Import & Export Ltd (C78413); 2) Eduardo Maiello (KI
162948A) ordnat is-segwenti pubblikazzjoni fil-konfront ta’
PFS Import & Export Ltd u Eduardo Maiello a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12 tal-Ligijiet ta’ Malta.

Illi permezz tar-Rikors tal-Appell numru 144/2022
ipprezentat fis-17 ta’ Novembru, 2022, fl-ismijiet fuq
premessi, is-soc¢jeta Grenke Renting Limited hassitha
aggravata bil-lodo arbitrali fl-arbitragg numru 6230/2021
tat-Tribunal tal-Arbitragg fic-Centru Malti ghall-Arbitragg
moghti fit-23 ta’ Settembru, 2022. Illi s-so¢jeta appellanti
tissottometti li t-Tribunal applika skorrettament il-ligi u
I-kuntratti mertu tal-kawza fir-rigward tal-hlas tal-penali
dovuti.

Ghaldagstant, is-soc¢jeta appellanti titlob bir-rispett li din
1-Onorabbli Qorti tal-Appell: i) tordna I-allegazzjoni tal-atti
relattivi ghall-arbitragg nru 6230/2021; ii) tirriforma I-lodo
arbitrali kif mitlub fl-istess rikors; filwaqt i iii) tikkonferma
I-kumplament tal-lodo arbitrali moghti mit-Tribunal tal-
Arbitragg nhar it-23 ta’ Settembru, 2022, fl-intier tieghu.

Ir-Rikors tal-Appell numru 144/2022 fl-ismijiet Grenke
Renting Limited (C57282) vs 1) PFS Import & Export Ltd
(C78413); 2) Eduardo Maiello (KI 162948A) kien iddifferit
ghad-29 ta’ Novembru, 2023, fid-9.00 a.m.

Notifika:
a) PFS Import & Export Ltd, Unitech Building, Level 2,
Triq il-Kostituzzjoni, I1-Mosta

By means of a decree delivered by the Court of Appeal
(Inferior Jurisdiction) on 19th January, 2023, in the records of
Appeal Application number 144/2022 in the names Grenke
Renting Limited (C57282) vs 1) PFS Import & Export Ltd
(C78413); 2) Eduardo Maiello (ID 162948A) the court
ordered the following publication in regard to PFS Import &
Export Ltd and Eduardo Maiello pursuant to section 187(3)
et sequitur of Cap. 12 of the Laws of Malta.

Whereas by means of Appeal Application number
144/2022 filed on 17th November, 2022, in the names
abovementioned, the company Grenke Renting Limited
felt aggrieved by the arbitral award in Arbitration number
6230/2021 of the Arbitral Tribunal at the Malta Arbitration
Centre delivered on 23rd September, 2022. Whereas the
appellant company submits that the Tribunal incorrectly
applied the laws and contracts to the merits of the case in
relation to the payment of the penalties due.

Therefore, the appellant company respectfully requests that
this Honourable Court of Appeal: i) orders the attachment of
the acts relative to Arbitration number 6230/2021; ii) reforms
the arbitral award as requested in the same application; while
iii) confirming the remainder of the arbitral award given by
the Arbitral Tribunal on 23rd September, 2022, in its entirety.

Appeal Application number 144/2022 in the names
Grenke Renting Limited (C57282) vs 1) PFS Import &
Export Ltd (C78413); 2) Eduardo Maiello (ID 162948A) is
deferred to the 29th November, 2023, at 9.00 a.m.

Notification:
a) PFS Import & Export Ltd, Unitech Building, Level 2,
Triq il-Kostituzzjoni, Mosta
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b) Eduardo Maiello, Baywater, Flat 16, Triq il-Port
Ruman, San Pawl il-Bahar

¢) Arbitru Dott. Simon Cachia, Malta Arbitration Centre,
33, Triq in-Nofsinhar, II-Belt Valletta

d) Ir-Registratur (Centru Dwar 1-Arbitragg ta’ Malta)
Malta Arbitration Centre, 33, Triq in-Nofsinhar, Il-Belt
Valletta

Registru tal-Qorti tal-Appell (Inferjuri), illum 20 ta’
Novembru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

b) Eduardo Maiello, Baywater, Flat 16, Triq il-Port
Ruman, St Paul’s Bay

¢) Arbitrator Dr Simon Cachia, Malta Arbitration Centre,
33, Triq in-Nofsinhar, Valletta

d) The Registrar (Malta Arbitration Centre) Malta
Arbitration Centre, 33, Triq in-Nofsinhar, Valletta
Registry of the Court of Appeal (Inferior Jurisdiction),

this day, 20th November, 2023

DR F. BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

2366

B’digriet moghti mill-Qorti Kostituzzjonali fid-9 ta’
Ottubru, 2023, fl-atti tar-Rikors tal-Appell numru 153/2020
fl-ismijiet Alexander Xuereb, Nathalie Fenech, Neville
Xuereb, Nadya Vella, Sylvana Spiteri u Nicky Tanti vs
Anthony u Maria Dolores Camoin, l-Avukat tal-Istat u
1-Awtorita tad-Djar il-qorti ordnat is-segwenti pubblikazzjoni
fil-konfront tal-imsemmija Alexander Xuereb, Nathalie
Fenech, Neville Xuereb, Nadya Vella, Sylvana Spiteri u
Nicky Tanti a tenur tal-Artikolu 187(3) et sequitur tal-Kap.
12 tal-Ligijiet ta’ Malta.

Illi permezz ta’ Rikors tal-Appell (Kostituzzjonali)
numru 153/2020 ipprezentat fis-7 ta’ Lulju, 2023, I-appellanti
Anthony u martu Maria Dolores Camoin appellaw
mis- sentenza moghtija nhar is-27 ta’ Gunju, 2023, mill-
Prim’Awla tal Qorti Civili (Sede Konstituzzjonali) ghaliex
hassewhom aggravati inkwantu dik il-qorti iddecidiet
li ¢cahhad lill-esponenti mill-protezzjoni tal-Kap. 69
nonostante l-introduzzjoni tal-Artikolu 4A tal-Kap. 69 tal-
Ligijiet ta’ Malta.

Ghaldagstant, I-intimati appellanti jitolbu umilment illi
din 1-Onorabbli Qorti sabiex joghgobha tvarja, tirrevedi u
timmodifika s-sentenza moghtija fis-27 ta’ Gunju, 2023,
mill-Onorabbli Prim’Awla tal-Qorti u dan billi, filwaqt
illi tikkonfermaha inkwantu sabet ksur tad-drittijiet tar-
rikorrenti u sa fejn ordnat kumpens monetarju ghal tali
ksur, mill-banda 1-ohra thassar, tannulla u tirrexxindi I-istess
sentenza safejn iddikjarat u ddecidiet illi l-intimati konjugi
Camoin ma jistghux aktar jistrichu fuq il-protezzjoni tal-
Kap. 69 u tal-artikolu 1531C tal-Kap. 16 sabiex ikomplu
jéeddu l-kirja, u minflok tiddikjara 1i l-istess Kapitlu 69
bl-introduzzjoni tal-Artikolu 4A llum jipprovdi kumpens
ragonevoli, adegwat u proporzjonat ghall-kontroll soffert
mir-rikorrenti fuq il-proprjeta taghhom, anke in vista tal-eta

By means of a decree delivered by the Constitutional
Court on the 9th October, 2023, in the records of the Appeal
application number 153/2020 in the names Alexander
Xuereb, Nathalie Fenech, Neville Xuereb, Nadya Vella,
Sylvana Spiteri and Nicky Tanti vs Anthony and Maria
Dolores Camoin, the State Attorney and the Housing
Authority the Court ordered the following publication to
serve as a notification of the said Alexander Xuereb, Nathalie
Fenech, Neville Xuereb, Nadya Vella, Sylvana Spiteri and
Nicky Tanti in terms of section 187(3) et sequitur of Cap. 12
of the Laws of Malta.

Whereas by means of an Appeal Application
(Constitutional) number 153/2020 filed on the 7th July,
2023, the appellants Anthony and his wife Maria Dolores
Camoin appealed against the judgement delivered on the
27th June 2023 by the First Hall, Civil Court (Constitutional
jurisdiction) since they felt aggrieved insofar as that court
decided to deprive the applicants of the protection of Cap.
69 notwithstanding the introduction of section 4A of Cap. 69
of the Laws of Malta.

Therefore, the respondents appellants humbly request
that this Honourable Court varies, revises and modifies
the judgement delivered on the 27th June 2023 by the
Honourable First Hall Civil Court and this by confirming it
in so far as it found a violation of the rights of the applicants
and in so far as it ordered monetary compensation for such
violation, on the other hand it cancels, annuls and rescinds
the same judgement in so far as it declared and decided
that the respondent spouses Camoin can no longer rely
on the protection of the Cap. 69 and of Article 1531C of
Cap. 16 of the Laws of Malta in order to continue renewing
the lease, and instead declares that the same Cap. 69 with
the introduction of section 4A today provides reasonable,
adequate and proportionate compensation for the control
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avvanzata tal-appellanti u tal-fatt li I-kirja mhix se tibga’
tintiret.

Notifiki:

Alexander Xuereb,

Nathalie Fenech,

Neville Xuereb,

Nadya Vella,

Sylvana Spiteri,

Nicky Tanti,

ilkoll fi: 8, Triq it-Tirren, San Gwann

Registru tal-Qorti Kostituzzjonali (Appelli Superjuri),
illum 20 ta’ Novembru, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

suffered by the applicants on their property, even in view of
the advanced age of the appellants and the fact that the lease
will no longer be inherited.

Notifications:

Alexander Xuereb,

Nathalie Fenech,

Neville Xuereb,

Nadya Vella,

Sylvana Spiteri,

Nicky Tanti,

all at: 8, Triq it-Tirren, San Gwann

Registry of the Constitutional Court (Superior Appeals),
this day 20th November, 2023

DR F. BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

2367

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti , f1-20 ta’ Novembru,
2023, fuq talba ta’ Dott. Joseph M. Sammut et gie ordnat
biex jintghazlu kuraturi deputati sabiex jirrapprezentaw lill-
bastiment bl-isem ta’ Force India, fl-atti tar-Rikors numru
894/2020MS, fl-ismijiet Dott. Joseph M. Sammut et vs
il-bastiment bl-isem Force India u fl-atti I-ohra relattivi u
sussegwenti.

Permezz ta’ Rikors Guramentat, ipprezentat, fil-
Prim’Awla tal-Qorti Civili, fl-ismijiet 1-Av. Joseph M.
Sammut (KI 430083M) u Il-Av. Gianella Farrugia (KI
363093M) bhala mandatarji specjali tal-Kaptan Tara Merlin
Ehrlich (numru tal-passaport Ingliz 560997219) vs il-
bastiment bl-isem ta’ Force India (numru ta’ registrazzjoni
9459541), ipprezentat fil-5 ta’ Ottubru, 2020, ir-rikorrenti
Dott. Joseph M. Sammut (KI 430083M) u tal-Avukat
Dott. Gianella Farrugia (KI 363093M) fil-kwalita taghhom
premessa talbu bir-rispett sabiex din I-Onorabbli Qorti:

1. Taqta’ u tiddeciedi din it-talba tal-atturi nomine bid-
dispensa tas-smigh ai termini tal-artikolu 167 ta’ Kap. 12
tal-Ligijiet ta’ Malta;

2. Tiddikjara lill-bastiment konvenut huwa debitur
tar-rikorrenti fl-ammont komplessivi ta’ USD30,831.67
ekwivalenti ghal €27,088.45 jew somma verjuri, €466
u £148 ekwivalenti ghal €167.87 jew somma verjuri
rapprezentanti salarju, rimborzi u benefi¢c¢ju ohra u dan kif
jirrizulta ahjar f’Dok. C hawn anness u konsegwentement;

Banns for Curators
Republic of Malta
To the Marshall of the Court

By means of a decree given by this Court, on the 20th
November 2023, following a request of Dr Joseph M.
Sammut et it was ordered that deputy curators be chosen to
represent the vessel with the name Force India, in the records
of the Sworn Application 894/2020MS, in the names Dr
Joseph M. Sammut et vs Vessel with the name Force India
and in the other relative and subsequent acts.

By means of a Sworn Application, filed in the First Hall
Civil Court, in the names Advocate Dr Joseph M Sammut
(ID 430083M) and Advocate Dr Gianella Farrugia (ID
363093M) as special mandatory of Captain Tara Merlin
Ehrlich (English passport number 560997219) vs the vessel
with the name Force India (registration number 9459541),
on the 5th October, 2020 the applicants Dr Joseph M.
Sammut (ID 430083M) and Advocate Dr Gianella Farrugia
(ID 363093M) in their capacity above mentioned requested
with respect this Honourable Court to:

1. Decide this demand of the plaintiffs nomine without
proceeding to a trail in terms of Article 167 of Cap. 12 of the
Laws of Malta;

2. Declare that the defendant vessel is a debtor of the
applicant in the total amount of USD30,831.67 equivalent to
€27,088.45 or more correct sum, €466 and £148 equivalent
to €167.87 or more correct sum representing salary, refunds
and other benefit and this as results better in Doc. C hereby
attached and consequently;
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3. Tikkundanna lill-intimati jhallsu lir-rikorrenti
s-somma komplessiva ta’ USD30,831.67 ekwivalenti ghal
€27,088.45 jew somma verjuri €446 u £148 ekwivalenti
ghal €167.87 jew somma verjuri li jammontaw ghal valur
ta’ €27,702.32.

4.Bl-ispejjez u bl-interessi kummercjali skont il-ligi sad-
data tal-hlas effettiv kontra l-intimati li huma minn issa stess
ingunti in subizzjoni.

[l-kawza fl-ismijiet 1-Av. Dott. Joseph M. Sammut et vs
Force India. Cit. numru 894/2020MS. hija differita ghat-28
ta’ Novembru. 2023. fid-9.00 a.m.

Atturi: c/o 217, Triq id-Dejqa, I1-Belt Valletta
Notifika: Kuraturi deputati, I1-Qorti

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
ijiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll 1i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-uffi¢¢ju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti mill-Qorti Superjuri hawn fuq imsemmija biex
xhieda tal-Onor. Imhallef Mark Simiana, LLD, Duttur tal-
Ligi.

IIlum 20 ta’ Novembru, 2023

Registru tal-Qrati Superjuri, illum 22 ta’ Novembru,
2023

ALEXANDRADEBATTISTA
Ghar-Registratur, Qrati u Tribunali

3. Condemn the respondents to pay the applicant the total
sum of USD30,831.67 equivalent to €27,088.45 or more
correct amount €446 and £148 equivalent to €167.87 or
more correct amount amounting to €27,702.32.

4. With costs and commercial interests according to law
till the date of effective payment against the respondents
who are from now summoned so that a reference to their
oath be made.

The case in the names Adv. Dr Joseph M. Sammut et vs
Force India. Application number 894/2020MS. is deferred to
the 28th November, 2023, at 9.00 a.m.

Applicants — c¢/o 217, Triq id-Dejqa, Valletta
Notification: Deputy curators, Law Courts

You are therefore ordered to affix an official copy of
these banns at the entrance of this Superior Court and to
summon whosoever wishes to act as curator to appear before
this registry within six days and by means of a minute to
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails
to make this declaration within the stipulated time, the Court
will proceed to the selection of curators of office.

And after so acting or if you should encounter any
difficulty in the execution of these banns, you are to inform
forthwith this Court.

Given by the Civil Court First Hall, above mentioned,
with the witness of the Hon. Mr Justice Mark Simiana, LLD,
Doctor of Laws.

Today 20th November, 2023

Registry of the Superior Courts, today 22nd November,
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2368

Bandu ghall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet moghti minn dan il-Bord, fis-17 ta’ Ottubru,

2023, fuq talba ta’ Norbert Mifsud gie ordnat biex jintghazlu
kuraturi deputati sabiex jirrapprezentaw lill-intimata

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Board, on the 17th

October, 2023, following a request of Norbert Mifsud it
was ordered that deputy curators be chosen to represent the
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Rossana Censoplano fl-atti tar-Rikors numru 502/2023JM
fl-ismijiet Norbert Mifsud vs Kuraturi Deputati u fl-atti
I-ohra relattivi u sussegwenti.

Permezz ta’ Rikors , ipprezentat, fil-Bord li Jirregola
I-Kera, fl-ismijiet Norbert Mifsud (KI 186974M) v Rossana
Censoplano (KI 0174212A) (KI Taljana YA 9511339),
fis-6 ta’ Ottubru, 2023, ir-rikorrenti Norbert Mifsud (KI
186974M) talab lil dan I-Onorabbli Bord sabiex:

i. Jghaddi sabiex jaqta’ u jiddeciedi din il-kawza skont
il-provvediment tal-ligijiet ta’ Malta;

ii. Jordna lill-konvenuta thallas il-bilan¢ rimanenti tal-
kera dovuta minn Jannar 2023 ta’ €1 ,430;

iii. Jordna lill-konvenuta thallas il-bilan¢ rimanenti tas-
servizz tad-dawl u ilma dovut minn Jannar tas-sena 2023 u
¢joe €726;

iv. Jillikwida d-danni kollha sofferti mir-rikorrenti kif
ukoll dawk b’rizultat tal-hsara kkagunata mill-konvenuta
tali hsarat jammontaw ghas-somma globali ta’ €3,956 bid-
depozitu ta’ €450 mnaqqsa;

v. Jordna u jikkudana lill-kovenuta sabiex thallas lir-
rikorrenti d-danni u penali hekk likwidati. Bl-ispejjez u
mghax legali dekorribli fuq il-hlas tal-kera minn meta kull
ammont sar dovut sal-gurnata tal-pagament effettiv.

Ir-rikors fl-ismijiet Norbert Mifsud vs Kuraturi Deputati,
Rikors numru 502/2023JM, jinsab differit ghat-28 ta’
Novembru, 2023, f1-10.30 a.m.

Rikorrenti: 23, Bed of Roses, Triq Zakkarija Roncali, Iz-
Zutrieq

Notifika: Kuraturi deputati

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
ijiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll 1i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti din il-
Bord tghaddi biex taghzel Kuraturi tal-uffi¢¢ju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Bord.

Moghti mill-Bord li Jirregola 1-Kera, hawn fuq imsemmij
bix-xhieda tal-Onor. Magistrat Joseph Mifsud, LLD, Duttur
tal-Ligi.

absent Rossana Censoplano in the records of the Application
502/2023JM, in the names Norbert Mifsud vs Deputy
Curators and in the other relative and subsequent acts.

By means of an Application, filed in the Rent Regulation
Board, in the names Norbert Mifsud (ID 186974M) vs
Rosanna Censoplano (ID0174212A) (Italian ID YA9511339)
filed on the 6th October 2023 the applicant Norbert Mifsud
(ID 186974M) requested so that:

i. Proceed to decide this cause according to the provisions
of the laws of Malta;

ii. Order the defendant to pay the remaining balance of
rent due from January 2023 of €1,430;

iii. Order the defendant to pay the remaining balance of
the electricity and water service due from January of the year
2023 and namely €726;

iv. Liquidate all the damages suffered by the applicant
as well as those resulting from the damage caused by the
defendant such damages amount to the global sum of €3,956
less the deposit of €450;

v. Orders and condems the defendant to pay the applicant
the damages and penalties so liquidated. With costs and legal
interest accruing on the payment of rent from when each
amount became due till the day of effective payment.

The application in the names Noret Mifsud vs Deputy
Curators, Application number 502/2023JM, has been postponed
for hearing to the 28th November, 2023, at 10.30 a.m.

Applicant: 23, Bed of Roses, Triq Zakkarija Roncali,
Zutrieq

Notification: Deputy curators

You are therefore ordered to affix an official copy of
these banns at the entrance of this Superior Court and to
summon whosoever wishes to act as curator to appear before
this registry within six days and by means of a minute to
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, the Board
will proceed to the selection of curators of office.

And after so acting, or if you should encounter any
difficulty in th execution of these banns, you are to inform
forthwith this Board.

Given by the Rent Regulation Board, above mentioned,
with the witness of the Hon. Magistrate Joseph Mifsud,
LLD, Doctor of Laws.
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Illum 17 ta’ Ottubru, 2023

Registru tal-Qrati Superjuri, illum 22 ta’ Novembru,
2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

Today 17th October, 2023

Registry of the Superior Courts, today 22nd November,
2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.

2369

B’digriet tat-Tribunal ghal Talbiet Zghar, tas-27 ta’ Lulju,
2023, giet ordnata I-pubblikazzjoni tal-estratt li jidher hawn taht
ghall-finijiet ta’ notifika fil-konfront tal-kumpanija konvenuta
CRG Construction Limited skont 1-Artikolu 187(3) et sequitur
tal-Kodici ta’ Organizzazzjoni u Procedura Civili (Kap. 12).

Elmo Insurance Limited (C-3500) kif surrogat fid-
drittijiet tal-assikurat taghha Luke Borg u l-istess Luke Borg
(K10404598M) ta’ Triq Abate Rigord, Ta’ Xbiex, ipprezentat
Talba, fid-9 ta’ Awwissu, 2023, fejn talbet lit-Tribunal sabiex
jikkundanna lil CRG Construction & Turnkey Limited
(C80319) ta’ 47, Triq Karmelo Ritchie, Ix-Xghajra, sabiex
ihallas lis-soc¢jeta attrici s-somma ta’ €990.90, liema
ammont huwa dovut lis-so¢jeta attrici.

Bl-ispejjez u bl-imghaxijiet legali

Il-kawza (Avviz numru 279/2023CL) hija differita ghad-
29 ta’ Novembru, 2023, fis-2.00 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 22 ta’
Novembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the 27th July
2023, the publication of the following extract was ordered for
the purpose of service in terms of Article 187(3) et sequitur
of the Code of Organisation and Civil Procedure (Cap. 12)
on the respondent company CRG Construction Limited.

Elmo Insurance Limited (C-3500) as subrogated in the
right of its insured Luke Borg and the same Luke Borg (ID
0404598M) of Triq Abate Rigord, Ta’ Xbiex, filed a Claim
on the 9th August, 2023, whereby they asked the Tribunal to
condemn CRG Construction & Turnkey Limited (C80319)
of 47, Triq Karmelo Ritchie, Xghajra, to pay the plaintiff
company the sum of €990.90, which amount is due to the
plaintiff company.

With costs and legal interests

The case (Claim number 279/2023CL) is deferred on the
29th November, 2023, at 2.00 p.m.

Registry of the Courts of Magistrates (Malta), today
22nd November, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2370

B’digriet moghti mill-Qorti Civili, Prim’Awla, Sede
Kostituzzjonali, fis-6 ta’ Novembru, 2023, fl-atti tar-Rikors
Kostituzzjonali numru 328/2023LM, li gie pprezentat fil-15
ta’ Gunju, 2023, fl-ismijiet: Gambin John Dott. Nutar et vs
Houston Muriel et, giet ordnata s-segwenti pubblikazzjoni
a tenur tal-Artikolu 187(3) et sequitur tal-Kap.12, biex
isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab
lil din 1-Onorabbli Qorti sabiex fost ohrajn: Tikkundanna
lill-intimat Avukat tal-Istat ihallas l-istess kumpens u danni
pekunjarji u nonpekunjarji likwidati, ai termini tal-ligi. Bl-
ispejjez kollha u bl-imghax legali kontra l-intimati, li minn
issa huma ingunti ghas-subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn
fuq huwa differit ghall-1 ta’ Dicembru, 2023, *12.20 p.m.

By decree issued by the Civil Court, First Hall,
Constitutional Jurisdiction on the 6th November, 2023, in
the acts of Constitutional Application number 328/2023LM,
which was presented on the 15th June, 2023, in the names:
Gambin John Dr Nutar et vs Houston Muriel et, the
following publication was ordered pursuant to Article 187(3)
et sequitur of Cap. 12, to serve as a notification against the
respondent. The applicant asked this Honourable Court to,
among others: Condemn the State Advocate to pay the same
compensation and liquidated pecuniary and non-pecuniary
damages, as stipulated by the law. With all the costs and legal
interest, against the respondents, who are now summoned so
that a reference to their evidence be made.

The Constitutional Application in the names mentioned
above is postponed to 1st December, 2023, at 12.20 p.m.
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Notifika Intimat: Houston née Ghirsci Muriel, 168 gja
62, Triq Blanche Huber, Tas-Sliema

Registru tal-Qrati Superjuri, illum 21 ta’ Novembru,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

Notification Respondent: Houston née Ghirsci Muriel.
168 gia 62, Triq Blanche Huber, Tas-Sliema

Register of the Superior Courts, today 21st November,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2371

B’digriet tat-Tribunal ghal Talbiet Zghar, tad-19 ta’ April,
2023, giet ordnata l-pubblikazzjoni tal-estratt i jidher hawn
taht ghall-finijiet ta’ notifika skont I-Artikolu 187(3) et sequitur
tal-Kodi¢i ta’ Organizzazzjoni u Pro¢edura Civili (Kap. 12)
fil-konfront ta’ Strabuono Coffee International Limited.

Farsons Beverage Imports Company Limited (C476) ta’
The Brewery, Mdina Road, Zone 2, Central Business District,
Birkirkara, ipprezentat Talba, fis-27 ta’ Marzu, 2023, fejn
talbet lit-Tribunal sabiex jikkundanna lil Strabuono Coffee
International Limited (C69201) ta’ 2A, Delmar, Flat 1, Triq
Brared, Birkirkara, sabiex thallas lis-soc¢jeta attrici s-somma
ta’€2,017.24, liema ammont huwa dovut lis-socjeta attrici.

Bl-ispejjez u bl-imghaxijiet legali

Il-kawza (Avviz numru 120/2023CL) hija differita ghad-
29 ta’ Novembru, 2023, fis-1.30 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 22 ta’
Novembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the 19th
April, 2023, the publication of the following extract was
ordered for the purpose of service on Strabuono Coffee
International Limited in terms of Article 187(3) et sequitur
of the Code of Organisation and Civil Procedure (Cap. 12).

Farsons Beverage Imports Company Limited (C476) of
The Brewery, Mdina Road, Zone 2, Central Business District,
Birkirkara, filed a Claim on the 27th March, 2023, whereby
they asked the Tribunal to condemn Strabuono Coffee
International Limited (C69201) of 2A, Delmar, Flat 1, Triq
Brared, Birkirkara, to pay the plaintiff company the sum of
€2,017.24, which amount is due to the plaintiff company.

With costs and legal interests

The case (Claim number 120/2023CL) is deferred on the
29th November, 2023, at 1.30 p.m.

Registry of the Courts of Magistrates (Malta), today
22nd November, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2372

B’digriet tat-Tribunal ghal Talbiet Zghar, tat-22 ta’
Gunju, 2023, giet ordnata I-pubblikazzjoni tal-estratt li jidher
hawn taht ghall-finijiet ta’ notifika skont 1-Artikolu 187(3) et
sequitur tal-Kodi¢i ta’ Organizzazzjoni u Procedura Civili
(Kap. 12) fil-konfront ta’ Lee Grima.

George Grima (KI 33392M) ta’ 103, Triq San Pietru, Hal
Qormi, ipprezenta Talba, fit-12 ta’ Gunju, 2023, fejn talab
lit-Tribunal sabiex jikkundanna lil Lee Grima (KI 571390M)
ta’ Blu Haven, Block B, Flat D5, Triq il-Barrieri, IZ—Zurrieq,
sabiex ihallas Ilill-attur is-somma ta’ €3,800.00, liema
ammont huwa dovut lill-attur.

Bl-ispejjez u bl-imghaxijiet

By a decree of the Small Claims Tribunal of the 22nd
June, 2023, the publication of the following extract was
ordered for the purpose of service on the respondent Lee
Grima in terms of Article 187(3) et sequitur of the Code of
Organisation and Civil Procedure (Cap. 12).

George Grima (ID 33392M) of 103, Triq San Pietru, Hal
Qormi, filed a Claim on the 12th June, 2023, whereby he
asked the Tribunal to condemn Lee Grima (ID 571390M)
of Blu Haven, Block B, Flat D5, Triq il-Barrieri, Zurrieq, to
pay the plaintiff the sum of €3,800.00, which amount is due
to the plaintiff.

With costs and interests
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Il-kawza (Avviz numru 206/20231S) hija differita ghat-
28 ta’ Novembru, 2023, fis-13.50 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 22 ta’
Novembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

The case (Claim number 206/20231S) is deferred on the
28th November, 2023, at 13.50 p.m.

Registry of the Courts of Magistrates (Malta), today
22nd November, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2373

B’digriet tat-Tribunal ghal Talbiet Zghar, tal-5 ta’
Settembru, 2023, giet ordnata I-pubblikazzjoni tal-estratt li
jidher hawn taht ghall-finijiet ta’ notifika skont 1-Artikolu
187(3) et sequitur tal-Kodi¢i ta’ Organizzazzjoni u Procedura
Civili (Kap. 12) fil-konfront ta’ Marie Louise Schembri.

Karmenu Mifsud (KI 712557M) ta’ 460, Triq il-Vitorja,
Hal Qormi, ipprezenta Talba, fil-31 ta’ Awwissu, 2023,
fejn talab lit-Tribunal sabiex jikkundanna lil Marie Louise
Schembri (KI 20876M) ta’ 369, Triq il-Vitorja, Hal Qormi,
sabiex thallas lill-attur is-somma ta’ €3,222.80, liema
ammont huwa dovut lill-attur.

Bl-ispejjez u bl-imghaxijiet

Il-kawza (Avviz numru 306/2023SF]J) hija differita ghat-
28 ta’ Novembru, 2023, fin-12.30 p.m.

Registru tal-Qorti tal-Magistrati (Malta), illum 22 ta’
Novembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the Small Claims Tribunal of the 5th
September, 2023, the publication of the following extract
was ordered for the purpose of service on the respondent
Marie Louise Schembri in terms of Article 187(3) et sequitur
of the Code of Organisation and Civil Procedure (Cap. 12).

Karmenu Mifsud (ID 712557M) of 460, Triq il-Vittorja,
Hal Qormi, filed a Claim on the 31st August, 2023, whereby
he asked the Tribunal to condemn Marie Louise Schembri
(ID 20876M) of 369, Triq il-Vitorja, Hal Qormi, to pay the
plaintiff the sum of €3,222.80, which amount is due to the
plaintiff.

With costs and interests

The case (Claim number 306/2023JSF) is deferred on the
28th November, 2023, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today
22nd November, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2374

IKUN jaf kulhadd illi bis-setghat moghtija lilha bl-
artikolu 257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti
Nutarili, b’Digriet tat-3 ta’ Ottubru, 2023, u dan wara Rikors
b’numru 998/2023, ordnat:

Lid-Direttur  tar-Registru  Pubbliku 1i  jaghmel
I-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 2506/1991 biex l-isem “Lisa” jigi mibdul
ghal “Lisa Zarb” u meta jigi biex jirregistra l-Att taz-Zwieg
esteru gewwa r-Registru Pubbliku ta’ Malta, jaghmel
l-annotazzjonijiet jew korrezzjonijiet opportuni f” dak 1-Att
taz-Zwieg, biex isem ir-rikorrenti “Lisa” jigi sostitwit bl-
isem “Lisa Zarb”.

Qorti ta’ Revizjoni tal-Atti Nutarili
Illum, il-Gimgha 5 t’ Ottubru, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

IT is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 3rd October, 2023, and
upon an application numbered 998/2023, ordered:

To the Director of the Public Registry to make the
appropriate annotations or corrections in the Act of Birth
bearing number 2506/1991 so that the name “Lisa” is
changed to “Lisa Zarb” and when it comes to registering
the foreign Act of Marriage in the Public Registry of Malta,
makes the appropriate annotations or corrections in that
Act of Marriage, so that the name of the applicant “Lisa” is
replaced by the name “Lisa Zarb”.

Court of Revision of Notarial Acts
Today, Friday 5th October, 2023

ADRIAN MICALLEF
Deputy Registrar. Court of Revision of Notarial Acts
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