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NOTIFIKAZZJONIJIET TAL-GVERN

Nru. 1623

PUBBLIKAZZJONI TA’ ABBOZZ
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi I-Abbozz
ta’ Ligi li gej huwa ppubblikat fis-Suppliment li jinsab ma’
din il-Gazzetta:

Abbozz ta’ Ligi Nru 75 imsejjah 1-Att tal-2023 1i jemenda
I-Att dwar 1-Impiegi u r-Relazzjonijiet Industrijali (Emenda
Nru 2).

1t-23 ta’ Novembru, 2023

Nru. 1624

BORD TA’ REVIZJONI DWAR KUNTRATTI
PUBBLICI

NGHARRFU ghall-informazzjoni ta’ kulhadd illi,
bis-sahha tas-setghat moghtija lilu bir-regolament 84 tar-
Regolamenti dwar il-Kuntratti Pubbli¢i L.S. 601.03, il-
Ministru ghall-Finanzi u x-Xoghol ghogbu jahtar lis-Sur
Henry Fenech bhala Segretarju fuq il-Bord ta’ Revizjoni dwar
il-Kuntratti Pubbli¢i ghal perijodu ta’ tliet snin b’sehh mit-23
ta’ Novembru, 2023.

L-20 ta’ Novembru, 2023
Nru. 1625

HATRA TA’AGENT
KUMMISSARJU TAT-TAXXI U D-DWANA

IS-SEGRETARJU Permanenti fil-Ministeru ghall-Finanzi
u x-Xoghol, approva I-hatra temporanja li gejja:

GOVERNMENT NOTICES

No. 1623

PUBLICATION OF BILL
IN SUPPLEMENT

IT is notified for general information that the following
Bill is published in the Supplement to this Gazette:

Bill No. 75 entitled the Employment and Industrial
Relations (Amendment No. 2) Act, 2023.

23rd November, 2023

No. 1624

PUBLIC CONTRACTS
REVIEW BOARD

IT is notified for general information that, in exercise
of the powers conferred by Regulation 84 of the Public
Procurement Regulations S.L. 601.03, the Minister for
Finance and Employment has appointed Mr Henry Fenech
as Secretary to the Public Contracts Review Board for a
period of three years with effect from 23rd November,
2023.

20th November, 2023
No. 1625

APPOINTMENT OF ACTING
COMMISSIONER FOR TAX AND CUSTOMS

THE Permanent Secretary in the Ministry for Finance and
Employment, has approved the following acting appointment:

ISEM POZIZZJONI DIPARTIMENT DATA

NAME POSITION DEPARTMENT DATE

Is-Sur Shawn Agius Kummissarju tat-Taxxa u Amministrazzjoni tat-Taxxa 4.12.2023 -
d-Dwana u d-Dwana ta’ Malta 5.12.2023

Commissioner for Tax
and Customs

1t-23 ta’ Novembru, 2023

Malta Tax and
Customs Administration

23rd November, 2023
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No. 1626

DIPARTIMENT TAR-RELAZZJONILJIET
INDUSTRIJALI U TAL-IMPJIEG

Noti ta’ Spjegazzjoni

1. Introduzzjoni

Titolu tar-Regolamenti Regolamenti tal-2023 dwar Agenziji tal-Impjieg, hawn aktar ’il quddiem imsejha “r-regolamenti”

Attivita li se tigi Agenziji tal-Impjieg, inkluzi agenziji ta’ reklutagg, agenziji ta’ xoghol temporanju u agenziji
regolata tal-outsourcing
Entita responsabbli Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg

2. Sommarju u Sfond

2.1 Ghanijiet u Objettivi tal-ligi

L-ghan ta’ dawn ir-regolamenti huwa sabiex ikun zgurat li agenziji tal-impjieg ikunu soggetti ghal sorveljanza stretta,
u jigi zgurat li l-operat taghhom jigi imwettaq b’mod regolat u responsabbli. Dan jitwettaq billi tigi stabbilita governanza
komprensiva, izzomm standards rigoruzi ghall-operat fi hdan l-industrija u tistabbilixxi sistema ta’ kontrolli u bilan¢i li
trawwem gestjoni trasparenti u etika fl-attivatijiet ta’ agenziji tal-impjieg. L-oggettiv ahhari hu sabiex jigu salvagwardjati
l-interessi tal-partijiet interessati kollha u tinzamm l-integrita tas-suq tax-xoghol.

2.2 L-Importanza tar-regolamenti

Dawn ir-regolamenti jkopru l-agenziji tal-impjieg u, jew negozji tal-impjieg li jwettqu kwalunkwe attivita {”Malta:

(a) ghar-reklutagg ta’ persuni ghall-impjieg gewwa jew barra minn Malta;

(b) bhala agenzija ta’ xoghol temporanju; jew

(c) agenzija tal-outsourcing.

2.3 Konsultazzjoni Pubblika

Il-konsultazzjonijiet saru mal-Bord tar-Relazzjonijiet dwar 1-Impiegi. Il-Bord tar-Relazzjonjiet dwar 1-Impiegi huwa bord
tripartit, li jinkludi fih trade unions, l-asso¢jazzjonijiet ta’ min ithaddem, u r-rapprezentanza tal-Gvern kif stipulat f’artikolu
3 tal-Att dwar 1-Impiegi u r-Relazzjonijiet Industrijali (Kap. 452).

3. Harsa generali lejn l-istruttura tal-instrument

Ir-regolamenti huma maghmula minn tnejn u ghoxrin (22) regolament u zewg (2) Skedi u jikkonsistu f’dawn li gejjin:

1. Titolu u bidu fis-sehh.

2. Tifsir.

3. Kondizzjonijiet ghall-operat ta’ agenziji jew negozji tal-impjieg.

4. Dispozizzjonijiet tranzitorji fir-rigward ta’ agenziji jew negozji tal-impjieg ezistenti jew godda li jipprovdu reklutagg
ta’ persuni.

5. Applikazzjoni ghal-licenzja u tigdid.
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6. Avviz tal-intenzjoni.

7. Kondizzjonijiet ta’ licenzja.

8. Persuna kompetenti.

9. Rifjut jew revoka jew varjazzjoni fil-licenzja.

10. L-ebda pagament ma ghandu jintalab.

11. Proceduri li ghandhom jigu osservati.

12. Impjieg ta’ barranin.

13. Riklami.

14. Informazzjoni kunfidenzjali.

15. Sfurzar.

16. Drittijiet tad-Direttur.

17. Artikolu 110 tal-Kostituzzjoni.

18. Oneru tal-provi.

19. L-Amministrazzjoni tal-Fond ta’ Garanzija tal-Agenziji.

20. Garanzija bankarja u I-uzu taghha.

21. Pieni.

22. Appelli.

L-Ewwel Skeda.

It-Tieni Skeda.

4. Kummentarju dwar ir-regolamenti jew partijiet minnhom

4.1 Il-kondizzjonijiet ghall-operat ta’ agenziji jew negozji tal-impjieg

Ir-regolament 3 jispecifika il-kondizzjonijiet li tahthom individwi jew entitatijiet ikunu jistghu joperaw legalment agenziji
jew negozji tal-impjieg. Jistipula l-process ghall-applikazzjoni u jipprojbixxi wkoll ftehim ta’ servizz esklussivi bejn agenziji
tal-impjieg jew negozji tal-impjieg, u imprizi utenti, u titlob illi negozji tal-impjiegi ma jirregistrawx impjegati taht isimhom
stess sakemm ma jkunux qeghdin jahdmu b’mod esklussiv ghall-imsemmi negozju.

4.2 DispoZizzjonijiet tranZitorji fir-rigward ta’ agenziji jew negozji tal-impjieg eZistenti jew godda.

Ir-regolament 4 jindirizza l-arrangamenti tranzitorji ghall-agenziji jew negozji tal-impjieg ezistenti jew godda fost
tibdiliet regolatorji.

Matul it-tranzizzjoni mil-licenzjar qadim ghall-gdid, I-agenziji jew negozji tal-impjieg huma mitluba sabiex jikkonformaw
ma’ kwalunkwe direzzjoni u kondizzjonijiet imposti mid-Direttur. Jekk ikun hemm kunflitt bejn il-kondizzjonijiet godda u
dawk tal-licenzja ezistenti, il-kondizzjonijiet stabbiliti godda ghandhom jipprevalu.
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Ghal dawk li geghdin japplikaw ghal-licenzja gdida ghall-ewwel darba, l-applikazzjonijiet jistghu jigu sottomessi mill-1
ta’ Jannar 2024.

4.3 Applikazzjoni ghal-licenzja u tigdid

Ir-regolament 5 jiddeskrivi l-proceduri dettaljati sabiex tapplika u ggedded licenzji ghall-agenziji tal-impjieg jew negozji
tal-impjieg. Din id-dispozizzjoni hi strutturata sabiex tizgura li l-applikanti jissottomettu I-informazzjoni b’mod komprensiv,
u tippromwovi t-trasparenza u l-affidabilta fl-operat ta’ tali negozji.

4.4 AvviZ tal-intenzjoni

Ir-regolament 6 jiddeskrivi prerekwizit ghall-ipprocessar ta’ applikazzjoni ghal licenzja skont ir-regolamenti. Dan
jipprovdi punt ta’ kontroll proc¢edurali ¢ar, li jizgura li applikanti jkunu konfromi ma’ rekwiziti precedenti qabel mad-
Direttur ikompli jikkunsidra aktar 1-applikazzjoni taghhom.

4.5 Kondizzjonijiet tal-licenzja

Ir-regolament 7 jiddeskrivi l-kondizzjonijiet u l-proceduri amministrattivi assoc¢jati mal-hrug, it-tigdid, il-gestjoni, u
t-trasferiment ta’ licenzji ghall-operat ta’ agenzija jew negozju tal-impjieg. Dan il-qafas hu essenzjali sabiex jigi zgurat li
dawn l-agenziji joperaw f’kuntest legali strutturat, bid-Direttur ikollu rwol ¢entrali fis-sorveljanza.

4.6 Persuna kompetenti

Ir-regolament numru 8 jispjega l-kwalifiki u l-obbligi li jappartjenu ghall-persuna kompetenti li tmexxi l-agenzija tal-
impjieg jew negozju tal-impjieg taht il-qafas regolatorju.

4.7 Rifjut jew revoka jew varjazzjoni fil-licenzja

Ir-regolament 9 jipprovdi deskrizzjoni dettaljata u komprensiva tal-qafas regolatorju li jirregola I-hrug, it-tigdid, ir-rifjut,
u r-revoka ta’ licenzji ghall-agenziji u n-negozji tal-impjieg f’Malta.

Id-Direttur ghandu l-awtorita li jissorvelja dawn il-processi, sabiex jizgura li individwi u entitajiet tajba u xierqa biss
jithallew joperaw f’dan is-settur.

Dan il-qafas jidher li huwa strett u komprensiv, b’enfasi ¢ara fuq iz-zamma tal-integrita tal-industrija tas-servizzi tal-
impjiegi. Id-Direttur jista’ jichu azzjoni negattiva kontra applikanti jew licenzjati ghal diversi ragunijiet, inkluz in-nuqqas
ta’ konformita mal-ligijiet u r-regolamenti, diskrepanzi bejn l-attivitajiet tal-entita guridika u l-objettivi ddikjarati taghha, u
thassib dwar il-karattru u l-isfond kriminali ta’ individwi ewlenin asso¢jati mal-applikant jew il-licenzjat.

Id-dispozizzjonijiet jipprovdu wkoll ghat-trasparenza u I-gharfien 1-pubbliku hekk kif id-de¢izjonijiet ta’ revoka jew ta’
rifjut ta’ tigdid ta’ licenzja ghandhom jithabbru pubblikament, filwaqt li jigi zgurat li I-industrija u I-pubbliku jkunu infurmati

dwar entitajiet li naqsu milli jissodisfaw I-istandards regolatorji.

Ir-rekwizit ghall-waqgfien immedjat tal-operazzjonijiet mar-revoka jew in-nuqqas ta’ tigdid tal-licenzja, bla hsara ghal
regolamentazzjoni ulterjuri, jenfasizza 1-ambjent regolatorju strett li fih ghandhom joperaw l-agenziji u n-negozji tal-impjieg.

4.8 L-ebda pagament ma ghandu jintalab

Ir-regolament 10 jistabbilixxi protezzjonijiet cari ghal dawk li ged ifittxu impjieg u ghall-impjegati, u jipprojbixxi
kwalunkwe hlas ghas-servizzi tal-impjieg jew tnaqqis mill-pagi ghal dawn is-servizzi.

4.9 Proceduri li ghandhom jigu osservati
Ir-regolament 11 jiddeskrivi l-pro¢eduri mandatorji ghall-agenziji tal-impjieg, filwaqt li jenfasizza t-trasparenza u

z-zamma tar-rekords. In-nuqqas ta’ konformita titqgies bhala reat, b’enfasi fuq l-importanza tar-regolament ghal prattiki ta’
reklutagg etiku.
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4.10 Impjieg ta’ barranin

Ir-regolament 12 jiddeskrivi I-kondizzjonijiet 1i tahthom l-agenziji tal-impjieg jistghu iwettqu ma’ barranin 1li jkunu
geghdin ifittxu xoghol f’Malta. Hu jenfasizza r-rekwizit li tali impjieg jigi awtorizzat skont I-Att dwar I-Immigrazzjoni
(Kap. 217), u b’hekk jghaqqad il-prattiki tal-impjieg mal-ligi dwar I-immigrazzjoni sabiex tigi zgurata l-konformita legali
ghal ¢ittadini li mhumiex Maltin li jahdmu fil-pajjiz.

4.11 Riklami

Ir-regolament 13 jenfasizza 1-obbligi tal-agenziji tal-impjiegi fir-rigward tar-reklamar u I-komunikazzjoni mal-applikanti

filwaqt li tizgura t-trasparenza u l-privatezza. In-nuqqas ta’ konformita jitqies bhala reat, u jestendi r-responsabbilta lill-
edituri sabiex jizguraw li dawn l-istandards jintlahqu f’kontenut ippubblikat jew imxandar.

4.12 Informazzjoni kunfidenzjali

Ir-regolament 14 jiddeskrivi l-obbligi stretti ta’ kunfidenzjalita ghall-agenziji u n-negozji, filwaqt li jipprovdi li ghandhom
jipprotegu l-informazzjoni pprovduta mill-applikanti u l-utenti.

4.13 Sfurzar

Ir-regolament 15 jipprojbixxi b’mod espli¢itu prattiki koerc¢ittivi minn detenturi ta’ licenzja ta’ agenziji tal-impjieg, u
jiddeskrivi azzjonijiet 1i huma meqjusa illegali, bhar-restrizzjoni tal-moviment tal-impjegati, it-tqarriq tal-impjegati sabiex
jidhlu fid-dejn, u l-isfurzar tax-xoghol involontarju. Jiddeskrivi wkoll ir-rispons regolatorju ghal tali ksur, inkluz ir-revoka
tal-licenzja mid-Direttur wara notifika mill-awtoritajiet. Barra minn hekk, jenfasizza li tali projbizzjonijiet huma addizzjonali
ghal kwalunkwe konsegwenza ¢ivili jew kriminali li tista’ tapplika.

4.14 Drittijiet tad-Direttur

Ir-regolament 16 jaghti lid-Direttur I-awtorita sabiex jezamina I-kotba u r-rekords u jitlob informazzjoni minn kwalunkwe
agenzija jew negozju tal-impjieg licenzjati li joperaw f’Malta sabiex jizgura l-konformita mal-kondizzjonijiet u r-regolamenti
tal-licenzjar.

4.15 Artikolu 110 tal-Kostituzzjoni

Ir-regolament 17 jiddikjara li l-ebda persuna ma tista’ twettaq is-servizzi msemmija fl-artikolu 110(6) tal-Kostituzzjoni.

4.16 Oneru tal-provi

Ir-regolament 18 igieghed I-oneru tal-provi fuq l-agenzija tal-impjieg jew in-negozju tal-impjieg.

4.17 Amministrazzjoni tal-Fond ta’ Garanzija tal-Agenziji

Ir-regolament 19 jipprovdi dettalji dwar I-istruttura u I-funzjonijiet tal-Bord Amministrattiv. Hu jiddeskrivil-kompozizzjoni
tal-bord, il-qafas regolatorju ghall-pro¢edimenti tieghu, ir-responsabbiltajiet taz-zamma tar-rekords u s-setgha li jitlob
assistenza esperta.

4.18 Garangzija bankarja u l-uZu taghha

Ir-regolament 20 jistabbilixxi mekkanizmu ta’ assigurazzjoni finanzjarja sabiex irawwem il-konformita mal-obbligi ta’
licenzjar mill-agenziji ta’ xoghol temporanju u l-agenziji tal-outsourcing. Dan il-mekkanizmu jiehu 1-forma ta’ garanzija
bankarja mandatorja li l-ammont taghha hu specifikat fir-regolament.

Tali agenziji ghandhom jipprovdu garanzija bankarja gabel ma jibda l-operat. Din il-garanzija bankarja tagixxi bhala
salvagwardja monetarja sabiex tizgura li l-agenziji jimxu mal-istandards regolatorji matul il-perjodu kollu tal-licenzja

taghhom u tispecifika t-telf tal-garanzija bankarja lill-Bord Amministrattiv jekk il-licenzja ta’ agenzija tigi revokata jew ma
tiggeddidx, u tindika I-konsegwenzi finanzjarji serji tan-nuqqas ta’ konformita.
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Dan ir-regolament jiddeskrivi wkoll il-procedura ghall-impjegati terminati ta’ tali agenziji sabiex jinfurmaw lill-
awtoritajiet u jitolbu s-sehem taghhom tal-garanzija bankarja mitlufa, filwaqt li jistabbilixxu rikors ¢ar ghall-impjegati
affettwati mill-waqfien tan-negozju ta’ min ihaddimhom minhabba ksur regolatorju.

4.19 Pieni

Ir-regolament 21 jistabbilixxi I-multi asso¢jati mal-ksur tar-regolamenti, u jistabbilixxi qafas punittiv ¢ar ghall-infurzar
b’multi li jvarjaw b’mod sinifikanti, li jirriflettu s-severita u l-intenzjoni legizlattiva sabiex jiskoraggixxi n-nuqqas ta’
konformita permezz ta’ dizincentivi ekonomic¢i sostanzjali.

Dispozizzjoni ohra timponi pieni sahansitra aktar stretti ghall-operat minghajr licenzja valida, li tenfasizza l-importanza
kritika tal-licenzjar fl-iskema regolatorja. Il-multi konsiderevoli ghal operazzjonijiet mhux li¢enzjati jenfasizzaw ir-riskju
akbar li dawn l-attivitajiet joholqu ghall-impjegati u l-integrita tas-settur tas-servizzi tal-impjiegi.

4.20 Appelli

Ir-regolament 22 jistabbilixxi d-dritt ta’ appell minn dec¢izjonijiet mehuda fir-rigward tal-licenzjar u r-regolamentazzjoni
tal-agenziji tal-impjieg, filwaqt li jistabbilixxi mekkanizmu ghal riezami sabiex jigu zgurati 1-gustizzja u l-process gust fi
hdan il-qafas regolatorju.

I1-Bord tal-Appelli tal-Agenziji tal-Impieg hu 1-korp stabbilit skont 1-Att sabiex jisma’ dawn l-appelli. Din l-istituzzjoni
sservi bhala rikors ghall-applikanti jew il-licenzjati li jikkontestaw decizjonijiet regolatorji, u b’hekk tipprovdi verifika
dwar l-ezer¢izzju tas-setgha mid-Direttur u tizgura li d-dec¢izjonijiet li jaffettwaw l-agenziji tal-impjiegi jkunu soggetti ghal
sorveljanza.

4.21 Eskluzjoni

L-Ewwel Skeda tipprovdi t-tipi ta’ servizzi li ma humiex soggetti ghar-rekwiziti ta’ licenzjar stabbiliti mir-regolamenti.
Din il-lista ta’ ezenzjoni tipprovdi konfini ¢ari ghall-applikazzjoni tar-regolamenti, u b’hekk tnaqqas il-piz regolatorju fuq
¢erti provdituri tas-servizzi professjonali u tekniéi.

L-Iskeda tispecifika wkoll li dawn l-ezenzjonijiet japplikaw irrispettivament minn jekk dawn is-servizzi jinghatawx
fil-fond tal-klijent tal-agenzija tal-outsourcing. Din l-inkluzjoni tizgura li 1-post tal-provvista tas-servizz ma jgibx b’mod
involontarju servizz ezentat taht l-iskop ta’ applikazzjoni tar-regolamenti.

4.22 Drittijiet

It-Tieni Skeda tispe¢ifika d-drittijiet pagabbli ghall-applikazzjoni u t-tigdid tal-licenz;ji rispettivi.

4.23 Thassir tar-Regolamenti dwar Agenziji tal-Impjieg

Ir-Regolamenti dwar Agenziji tal-Impjieg (L.S. 594.18) qeghdin jigu mhassra b’ Avviz Legali separat u sostitwiti b’dawn
ir-regolamenti.

5. Sezzjoni Konkluziva

Dawn ir-regolamenti ghandhom jidhlu fis-sehh fl-1 ta’ April 2024, u d-dipartiment jista’ jibda jirc¢ievi applikazzjonijiet
ghal agenziji godda mill-1 ta’ Jannar 2024. L-applikanti godda ghandhom jinghataw perjodu tranzitorju ta’ xahrejn (2) mid-
dhul fis-sehh ta’ dawn ir-regolamenti sabiex jissodisfaw 1-obbligi taghhom.

NB. Din in-Nota ta’ Spjegazzjoni mhijiex mahsuba biex tkun deskrizzjoni ezawrjenti tal-istrument u lanqas sostitut
tieghu jew suppliment legizlattiv ghalih. Din in-Nota ma tfissirx li hija de¢izjoni awtorpevoli dwar l-interpretazzjoni

tal-legizlazzjoni.

1t-23 ta’ Novembru, 2023
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No. 1626

DEPARTMENT FOR INDUSTRIAL
AND EMPLOYMENT RELATIONS

Explanatory Notes

1. Introduction

Title of regulations Employment Agencies Regulations, 2023, hereinafter referred to as “the regulations”

Activity to be regulated Employment Agencies, including recruitment agencies, temporary work agencies and
outsourcing agencies

Responsible entity Department for Industrial and Employment Relations

2. Summary and Background

2.1 Aims & Objectives of the legislation

The scope of these regulations is to ensure that employment agencies are subject to stringent oversight, ensuring their
operations are conducted in an orderly and accountable manner. This is accomplished by establishing comprehensive
governance, upholding rigorous standards for operating within the industry, and establishing a system of checks and balances
that foster transparent and ethical management of employment agencies’ activities. The ultimate goal is to safeguard the
interests of all stakeholders and uphold the integrity of the employment market.

2.2 Importance of the regulations

These regulations cover employment agencies and, or employment businesses that carry out any activity in Malta:

(a) for the recruitment of persons for employment in or outside Malta;

(b) as a temporary work agency; or

(c) as an outsourcing agency.

2.3 Public Consultation

Consultations were held with the Employment Relations Board. The Employment Relations Board is a tripartite board
which comprises trade unions and employers’ associations representatives and Government representatives as stipulated
article 3 of the Employment and Industrial Relations Act (Cap. 452).

3. Overview of the structure of the instrument

The regulations are made up of twenty-two (22) regulations and two (2) Schedules and consist of the following:

1. Citation and commencement.

2. Interpretation.

3. Conditions for operating employment agencies or businesses.

4. Transitory provisions in respect of existing or new employment agencies or businesses providing the recruitment of
persons.

5. Application for licence and renewal.
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6. Notice of intention.

7. Conditions of a licence.

8. Competent person.

9. Refusal or revocation or varying of licence.

10. No payment to be demanded.

11. Procedures to be observed.

12. Employment of expatriates.

13. Advertisements.

14. Confidential information.

15. Coercion.

16. Director’s rights.

17. Article 110 of the Constitution.

18. Burden of proof.

19. Administration of the Agencies Guarantee Fund.

20. Bank guarantee and its utilisation.

21. Punishments.

22. Appeals.

First Schedule.

Second Schedule.

4. Commentary on the regulations.

4.1 Conditions for operating employment agencies or businesses

Regulation 3 specifies the conditions under which individuals or entities can legally operate employment agencies or
businesses. It stipulates the application process and also prohibits exclusive service agreements between employment agencies
or employment businesses and user undertakings and requires that employment businesses do not register employees under
their own name unless they are exclusively working for the said business.

4.2 Transitory Provisions in respect of existing or new employment agencies or businesses

Regulation 4 addresses the transitional arrangements for existing or new employment agencies or businesses amid
regulatory changes.

During the transition from the old to new licensing regime, the employment agencies or businesses are required to
comply with any directions and conditions imposed by the Director. If there is a conflict between the new conditions and
those of the existing license, the newly established conditions shall prevail.
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For those applying for a new licence for the first time, applications can be submitted from the 1st of January 2024.
4.3 Application for licence and renewal

Regulation 5 outlines the detailed procedures for applying for and renewing licences for employment agencies or
employment businesses. This provision is structured to ensure that applicants submit comprehensive information, promoting
transparency and accountability in the operation of such businesses.

4.4 Notice of intention

Regulation 6 delineates a prerequisite for the processing of an application for a licence. It provides a clear procedural
checkpoint, ensuring that applicants have adhered to prior requirements before further consideration of their application by
the Director.

4.5 Conditions of a licence

Regulation 7 outlines the conditions and administrative procedures associated with the issuance, renewal, management,
and transfer of licences for operating an employment agency or business. This framework is quintessential in ensuring that
such agencies operate within a structured legal context, with the Director playing a pivotal role in oversight.

4.6 Competent person

Regulation 8 explains the qualifications and obligations pertaining to the competent person who is at the helm of managing
an employment agency or employment business under the regulatory framework.

4.7 Refusal or revocation or varying of licence

Regulation 9 provides a detailed and comprehensive outline of the regulatory framework governing the issuance,
renewal, refusal, and revocation of licences for employment agencies and businesses in Malta. The Director is vested with
the authority to oversee these processes, ensuring that only fit and proper individuals and entities are permitted to operate
within this sector.

This framework appears to be stringent and thorough, with a clear emphasis on upholding the integrity of the employment
services industry. The Director can take adverse action against applicants or licensees on various grounds, including non-
compliance with laws and regulations, discrepancies between a legal entity’s activities and its stated objectives, and concerns
regarding the character and criminal background of key individuals associated with the applicant or licensee.

The provisions also cater for transparency and public awareness, as decisions to revoke or refusal to renew a licence shall
be publicly announced, ensuring that the industry and the public are informed of entities that have failed to meet regulatory

standards.

The requirement for immediate cessation of operations upon license revocation or non-renewal, without prejudice to
further regulation, highlights the strict regulatory environment in which employment agencies and businesses shall operate.

4.8 No payment to be demanded

Regulation 10 establishes clear protections for job seekers and employees, prohibiting any charges for employment
services or deductions from wages for such services.

4.9 Procedures to be observed

Regulation 11 outlines mandatory procedures for employment agencies, emphasising transparency and record-keeping.
Non-compliance is considered an offence, emphasising the regulation’s importance for ethical recruitment practices.
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4.10 Employment of expatriates

Regulation 12 delineates conditions under which employment agencies may engage with expatriates seeking work in
Malta. It highlights the requirement for such employment to be authorised in accordance with the Immigration Act (Cap.
217), thereby linking employment practices with immigration law to ensure legal compliance for non-Maltese nationals
working in the country.

4.11 Advertisements

Regulation 13 emphasises the obligations of employment agencies regarding advertising and communication with job
applicants. It mandates written responses to applicants and prohibits

anonymous job adverts from requesting photographs, ensuring transparency and privacy. Non-compliance constitutes an
offence, extending responsibility to editors for ensuring these standards are met in published or broadcasted content.

4.12 Confidential Information

Regulation 14 outlines the strict confidentiality obligations for employment agencies and businesses, providing that they
shall protect the information provided by applicants and users.

4.13 Coercion

Regulation 15 explicitly prohibits coercive practices by licence holders of employment agencies, detailing actions that
are considered unlawful, such as restricting employee movement, deceiving employees into debt, and forcing involuntary
labour. It also outlines the regulatory response to such infractions, including license revocation by the Director upon
notification from authorities. Furthermore, it emphasises that such prohibitions are in addition to any civil or criminal
consequences that may apply.

4.14 Director’s rights

Regulation 16 grants the Director the authority to examine the books and records and request information from any
licensed employment agency or business operating in Malta to ensure compliance with licensing conditions and regulations.

4.15 Article 110 of the Constitution

Regulation 17 states that no person may perform the services referred to in article 110(6) of the Constitution.
4.16 Burden of proof

Regulation 18 places the burden of proof on the employment agency or employment business.

4.17 Administration of the Agencies Guarantee Fund

Regulation 19 details the structure and functions of the Administration Board. It outlines the composition of the board, the
regulatory framework for its proceedings, record-keeping responsibilities and the power to enlist expert assistance.

4.18 Bank Guarantee and its Utilisation

Regulation 20 establishes a financial assurance mechanism to foster compliance with licensing obligations by temporary
work agencies and outsourcing agencies. This mechanism takes the form of a mandatory bank guarantee whose amount is
specified in the regulation.

Such agencies shall provide a bank guarantee before they commence operations. This bank guarantee acts as a monetary
safeguard to ensure agencies adhere to regulatory standards throughout the duration of their licence and outlines the forfeiture
of the bank guarantee to the Administration Board if an agency’s licence is revoked or not renewed, indicating the serious
financial consequences of non-compliance.
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This regulation also outlines the procedure for terminated employees of such agencies to inform the authorities and claim
their share of the forfeited bank guarantee, establishing a clear recourse for employees affected by the cessation of their
employer’s business due to regulatory breaches.

4.19 Punishments

Regulation 21 establishes the fines (multa) associated with breaches of the regulations, establishing a clear punitive
framework for enforcement with fines ranging significantly, reflecting the severity and the legislative intent to deter non-
compliance through substantial economic disincentives.

A further provision imposes even more stringent punishments for operating without a valid licence, emphasising the
critical importance of licensing in the regulatory scheme. The considerable fines for unlicensed operations highlight the
heightened risk such activities pose to employees and the employment services sector’s integrity.

4.20 Appeals

Regulation 22 establishes the right to appeal decisions made regarding the licensing and regulation of employment
agencies, setting forth a mechanism for review to ensure fairness and due process within the regulatory framework.

The Employment Agencies Appeals Board is the body established under the Act to hear such appeals. This institution
serves as a recourse for applicants or licensees seeking to challenge regulatory decisions, thus providing a check on the
exercise of power by the Director and ensuring that the decisions affecting employment agencies are subject to oversight.

4.21 Exclusion

The First Schedule provides the types of services that are not subject to the licensing

requirements established by the regulations. This exemption list provides clear boundaries for the application of the
regulations, thereby reducing the regulatory burden on certain professional and technical service providers.

The Schedule also specifies that these exemptions apply regardless of whether these services are rendered at the premises
of the outsourcing agency’s client. This inclusion ensures that the location of service provision does not inadvertently bring
an exempted service within the scope of the application of the regulations.

4.22 Fees

The Second Schedule specifies the fees payable for application and renewal of the respective licences.

4.23 Repeal of the Employment Agencies Regulations

The Employment Agencies Regulation (S.L. 594.18) are being repealed by a separate Legal Notice and replaced by these
regulations.

5. Concluding section

These regulations shall come into force on 1st April 2024, with applications for new agencies being received by the
department as from 1st January 2024. First time applicants shall be granted a transitional period of two (2) months from the
coming into force of these regulations in order to fulfil their obligations.

NB. This Explanatory Note is not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. This Note does not purport to be an authoritative ruling on the interpretation

of the legislation.

23rd November, 2023
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No. 1627

DIPARTIMENT TAR-RELAZZJONIJIET
INDUSTRIJALI U TAL-IMPJIEG

Noti ta’ Spjegazzjoni
1. Introduzzjoni
Titolu tal-Att L-Att tal-2023 1i jemenda 1-Att dwar 1-Impiegi u r-Relazzjonijiet Industrijali (Emenda Nru )
Attivita li ghandha tigi  Agenziji ta’ Xoghol temporanju u agenziji ta’ outsourcing
regolata
Entita responsabbli Dipartiment ghar-Relazzjonijiet Industrijali u tal-Impjieg

2. Sommarju u Sfond

Wahda mill-proposti fil-Manifest Elettorali kienet li jigi introdott mekkanizmu ta’ licenzjar ghall-agenziji ta’ xoghol
temporanju.

Kien gieghed ukoll jinhass li ir-Regolamenti li hemm fis-sehh li jirregolaw agenziji ta’ xoghol temporanju u agenziji ta’
xoghol ma kienux robusti bizzejjed u kellhom bzonn jigu aggornati ghal bZzonnijiet tallum. Ghaldagstant, ged tigi proposta
wkoll legislazzjoni sussidjarja taht 1-Att dwar l-Impiegi u r-Relazzjonijiet Industrijali 1i tirregola l-agenziji ta’ xoghol
temporanju. Barra minn hekk, ir-regolamenti li ged jigu proposti jirrikjedu li jitwaqqfu Fond ta’ Garanzija tal-Agenziji tal-
Impieg u Bord tal-Appell tal-Agenziji tal-Impieg.

2.1 L-importanza tal-Abbozz

Dan I-Abbozz ged jipproponi li jitwaqqfu Fond ta’ Garanzija tal-Agenziji tal-Impieg u Bord tal-Appelli tal-Agenziji tal-
Impieg.

L-iskop tal-Fond ta’ Garanzija tal-Agenziji tal-Impieg huwa li jipprovdi kumpens lil kwalunkwe impjegat ta’ kwalunkwe
agenzija ta’ xoghol temporanju jew agenzija ta’ ‘outsourcing’ li kellhom l-impieg taghhom mitmum minhabba r-revoka
jew nuqqas ta’ tigdid tal-licenzja skont id-dispozizzjonijiet ta’ kwalunkwe regolamenti applikabbli. II-Fond ghandu
jkollu persunalita guridika distinta u ghandu l-kapacita 1i jidhol f’kull kuntratt, li jharrek u jigi mharrek u jidhol f’dawk
l-operazzjonijiet kollha li jkunu in¢identali jew li jwasslu ghat-twettiq tal-ghanijiet tieghu.

Huwa importanti li I-paga tal-impjegati tal-agenziji ta’ xoghol temporanju jkunu mharsa f’kaz li 1-licenzja tal-agenzija
tax-xoghol temporanju ma tigix imgedda jew tigi revokata.

L-iskop tal-Bord tal-Appelli huwa li jisma’ appelli minn agenziji ta’ xoghol temporanju li jallegaw li id-Direttur Generali
ghar-Relazzjonijiet Industrijali fid-decizjoni tieghu applika hazin xi wahda mid-dispozizzjonijiet tar-regolamenti mahrugin
taht I-Att dwar L-Impiegi u Relazzjonijiet Industrijali dwar l-agenziji tal-impieg

Huwa importanti li bord tal-appell bhal dan jigi mwaqqaf kif mitlub mill-Gustizzja naturali.

2.2 Konsultazzjoni Pubblika

Saru konsultazzjonijiet mal-Bord tar-Relazzjonijiet dwar 1-Impjiegi. I1-Bord tar-Relazzjonijiet tal-Impjiegi huwa Bord

tripartitiku li jinkludi wkoll rapprezentanti tat-trade unions u tal-assoc¢jazzjonijiet ta’ min ihaddem kif stipulat fl-Att dwar
I-Impiegi u r-Relazzjonijiet Industrijali (Kap. 452).
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3. Harsa generali lejn l-istruttura tal-istrument

L-artikolu 1 jistabbilixxi t-titolu u d-data tad-dhul fis-sehh.
L-artikolu 2 jipprovdi ghal emenda tal-artikolu 2 tal-Att.

L-artikolu 3 jipprovdi ghaz-zieda ta’ zewg artikoli godda 21A u 21B mal-Att.
4. Kummentarju dwar il-Partijiet Operattivi tal-Abbozz ta’ Ligi

L-artikolu 1 jistabbilixxi t-titolu tal-Abbozz ta’ Ligi u d-data tad-dhul fis-sehh, li ghandha tkun xahrejn (2) mid-data tal-
pubblikazzjoni tal-Att fil-Gazzetta tal-Gvern.

L-artikolu 2 jiddefinixxi “agenzija tal-impieg”, “negozju tal-impieg”, “agenzija tal-outsourcing” u “agenzija ta’ xoghol
temporanju’.

L-artikolu 3 jzid artikolu 21A ¢did mal-Att li jistabbilixxi 1-Fond ta’ Garanzija tal-Agenziji tal-Impieg (minn hawn ’il
quddiem °‘il-Fond’) bil-ghan 1i jipprovdi kumpens lill-impjegati tal-agenziji tax-xoghol temporanju li l-impieg taghhom
jintemm minhabba r-revoka jew in-nuqqas ta’ tigdid tal-licenzja. Huwa jaghti s-setgha lill-Ministru responsabbli ghall-
Impjiegi u r-Relazzjonijiet Industrijali biex jippreskrivi regolamenti 1i jistghu jistabbilixxu l-mod li bih il-Fond ghandu
jigi stabbilit, iffinanzjat, u amministrat, u 1-mod u ¢-¢irkostanzi li fihom il-fondi ghandhom jigu utilizzati. Dan 1-Artikolu
jistabbilixxi wkoll id-dritt tal-Fond li jitlob rimborz ta’ kwalunkwe ammont imhallas. Is-subartikolu (3) jispecifika li 1-Fond
ghandu jkollu personalita guridika distinta u ghandu s-setgha li jidhol f’kuntratti u jkun jista’ jharrek u jigi mharrek. II-
Fond ghandu s-setgha li jigbor, jirkupra u jibda pro¢edimenti ghall-infurzar tad-drittijiet moghtija lilu, u s-subartikolu (5)
jippreskrivi li r-rapprezentanza legali u gudizzjarja tal-Fond ta’ Garanzija tal-Agenziji ghandha tkun f’idejn ic-chairperson
tal-awtorita stabbilita biex tamministra 1-Fond.

L-Artikolu 3 izid ukoll artikolu 21B gdid li jistabbilixxi 1-Bord tal-Appelli tal-Agenziji tal-Impiegi (minn hawn’il quddiem
‘il-Bord’). II-Bord ghandu jkun maghmul minn chairperson u zewg (2) membri. Il-kriterji li ¢-chairperson u I-membri tal-
Bord ghandhom jissodisfaw huma dawn li gejjin: i¢-Chairperson ghandu jkun Avukat li jkun serva bhala avukat jew magistrat
ghal mill-inqas seba’ (7) snin, u I-membri ghandhom ikunu persuni li fl-opinjoni tal-Ministru jkollhom il-kompetenza u
I-esperjenza mehtiega fil-qasam tal-impieg. Is-subartikolu (7) jistabbilixxi l-perjodu tal-mandat ta¢c-Chairperson u I-membri,
il-hatra mill-gdid taghhom, u r-ragunijiet ghat-tnehhija taghhom. L-artikolu 21B il-gdid jipprovdi 1-mod li bih ghandu jsir
appell lill-Bord, li I-Bord ghandu jiehu de¢izjoni minghajr dewmien, u li s-seduti tal-Bord ghandhom jinzammu fil-pubbliku.
Is-subartikolu (13) tieghu jippreskrivi ¢-¢irkostanzi 1i bihom i¢-Chairperson jew il-membri tal-Bord jistghu jigu kkontestati
jew jistghu jastjenu milli jisimghu kaz. II-Bord ghandu s-setgha li jharrek lix-xhieda, li jamministra I-guramenti, u li jahtar
esperti skont kif iqis mehtieg ghad-determinazzjoni tal-kaz quddiemu. Wara s-smigh ta’ appell, il-Bord ghandu s-setgha
li jikkonferma, jannulla jew ivarja d-decizjoni mehuda mid-Direttur u li jaghti struzzjonijiet fi hdan is-setghat tieghu lid-
Direttur biex jimplimenta d-decizjoni tal-Bord. Is-subartikolu (17) tieghu jipprovdi ghall-appell minn dec¢izjoni tal-Bord lill-
Qorti tal-Appell biss dwar kwistjoni ta’ ligi. IlI-Ministru ghandu s-setgha li jaghmel regolamenti li jistabbilixxu l-procedura
u d-drittijiet biex jitressqu u jitmexxew appelli quddiem il-Bord bis-sahha tas-subartikoli (18) u (19). Is-subartikolu (20)
jipprovdi li appell m’ghandux jissospendi l-operat ta’ xi dec¢izjoni jew direttiva li minnha jsir l-appell.

5. Tagsima konkluziva

Id-data tal-bidu fis-sehh tal-Att ghandha tkun xahrejn (2) mid-data tal-pubblikazzjoni tieghu fil-Gazzetta tal-Gvern.

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument u lanqas
sostitut tieghu jew suppliment legizlattiv ghalih. Dawn in-Noti mhumiex de¢izjoni awtorevoli dwar l-interpretazzjoni

tal-legizlazzjoni.

1t-23 ta’ Novembru, 2023
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No. 1627

DEPARTMENT FOR INDUSTRIAL
AND EMPLOYMENT RELATIONS

Explanatory Notes

1. Introduction

Title of Bill Employment and Industrial Relations (Amendment No. ) Act, 2023
Activity to be regulated Temporary Work Agencies and outsourcing agencies

Responsible entity Department for Industrial and Employment Relations
2. Summary and Background

One of the proposed measures in the Electoral Manifesto is to introduce a licensing mechanism for temporary work
agencies.

It was also being felt that the present Regulations which regulate temping agencies and employment agencies were
not robust enough and needed updating to reflect the present scenarios. To this effect, subsidiary legislation regulating
temping agencies under the Employment and Industrial Relations Act are also being proposed. Furthermore, these proposed
regulations require that an Employment Agencies Guarantee Fund and Employment Agencies Appeals Board are set up.

2.1 Importance of the Bill

This Bill is proposing that the Employment Agencies Guarantee Fund and the Employment Agencies Appeals Board are
set up.

The purpose of the Employment Agencies Guarantee Fund shall be to provide compensation to any employee of any
temporary work Agency or outsourcing Agency whose employment is terminated due to the revocation or non-renewal of
the licence in terms of the provisions of any applicable regulations. The Fund shall have a distinct legal personality and
shall be capable of entering into contracts, of suing and being sued and entering into such transactions as are incidental or
conducive for the fulfilment of its objectives.

It is important that the wages of employees of temping agencies are protected as far as possible in case of non-renewal or
revocation of the temping agency licence.

The purpose of the Appeals Board is to hear appeals from employment agencies alleging that the Director General for
Industrial Relations has in its decision wrongly applied the provisions of regulations issued under the Employment and
Industrial Relations Act in relation to employment agencies.

It is important that such an appeals board is set up as required by the dictates of natural Justice.

2.2 Public Consultation

Consultations were held with the Employment Relations Board. The Employment Relations Board is a tripartite Board
which comprises also trade unions and employers’ associations representatives as stipulated in the Employment and
Industrial Relations Act (Cap. 452).

3. Overview of the structure of the instrument

Article 1 establishes the title and commencement date.
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Article 2 provides for an amendment of article 2 of the Act.
Article 3 provides for the addition of two new articles 21A and 21B to the Act.
4. Commentary on Operative Parts of the Bill

Article 1 establishes the title of the Bill and the commencement date, which will be two (2) months from the date of
publication of the Act in the Government Gazette.

9 < ELINNT3

Article 2 defines “employment agency”, “employment business”, “outsourcing agency” and “temporary work agency”.

Article 3 adds a new article 21A to the Act which establishes the Employment Agencies Guarantee Fund (hereinafter
‘the Fund’) for the purpose of providing compensation to temporary work agencies’ employees whose employment is
terminated because of the revocation or non-renewal of the licence. It empowers the Minister responsible for Employment
and Industrial Relations to prescribe regulations which may establish the manner in which the Fund shall be set up, funded,
and administered, and the manner and circumstances in which the funds are to be utilised. This Article also establishes the
right of the Fund to claim reimbursement of any amounts paid. Sub-article (3) specifies that the Fund shall have a distinct
legal personality and that it shall be able to enter into contracts and of suing and being sued. The Fund is empowered to
collect, recover and institute proceedings for the enforcement of the rights vested in it, and sub-article (5) prescribes that the
legal and judicial representation of the Agencies Guarantee Fund shall vest in the chairperson of the authority established to
administer the Fund.

Article 3 also adds a new article 21B which establishes the Employment Agencies Appeals Board (hereinafter ‘the
Board’). The Board shall be composed of a chairperson and two (2)

members. The criteria that the chairpersons and members of the Board have to satisfy are as follows: the Chairperson
has to be an Advocate who has served as an advocate or magistrate for at least seven (7) years, and the members shall be
persons who in the opinion of the Minister possess the necessary expertise and experience in the field of employment. Sub-
article (7) establishes the period of tenure of the Chairpersons and members, their re-appointment, and the grounds for their
removal. The new article 21B provides for the manner in which an appeal is to be made to the Board, that the Board has to
give a decision without delay, and that the sittings of the Board are to be held in public. Sub-article (13) thereof prescribes
the circumstances whereby the Chairperson or the members of the Board may be challenged or may abstain from hearing a
case. The Board has the power to summon witnesses, to administer oaths, and to appoint experts as it may deem necessary
for the determination of the case before it. Upon the hearing of an appeal, the Board has the power to confirm, annul or
vary the decision taken by the Director and to give directions within its powers to the Director to implement the decision
of the Board. Sub-article (17) thereof provides for the appeal from a decision of the Board to the Court of Appeal only on
a question of law. The Minister is empowered to make regulations establishing the procedure and fees for bringing and
conducting appeals before the Board by virtue of sub-articles (18) and (19). Sub-article (20) provides that an appeal shall
not suspend the operation of any decision or directive from which the appeal is made.

5. Concluding section

The commencement date of the Act shall be two (2) months from the date of its publication in the Government Gazette.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation

of the legislation.

23rd November, 2023
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AVVIZI TAL-QORTI — COURT NOTICES

2352

B’digriet moghti mill-Qorti Civili, Prim’Awla, fil-15 ta’
Novembru, 2023, fl-atti tal-Mandat ta’ Inibizzjoni numru
2056/2023/1MH, li gie pprezentat fis-27 ta’ Ottubru, 2023,
fl-ismijiet Grixti Isabelle u Fenech Kimberley vs Mercieca
Alex, giet ordnata s-segwenti pubblikazzjoni a tenur tal-
Artikolu 187(3) et sequitur tal-Kap.12, biex isservi ta’
notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din
1-Onorabbli Qorti sabiex fost ohrajn: Tordna l-hrug ta’ dan
il-Mandat ta’ Inibizzjoni kontra I-intimat.

[1-Mandat ta’ Inibizzjoni fl-ismijiet imsemmija hawn fuq
huwa differit ghas-27 ta’ Novembru, 2023, {’12.00 p.m.

Notifika: Mercieca Alex, 4, Anil, Triq il-Hawt, Is-Swieqi

Registru tal-Qrati Superjuri, illum 20 ta’ Novembru,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on
the 15th November, 2023, in the acts of the Warrant of
Prohibitory Injunction number 2056/2023/1MH, which
was presented on the 27th October, 2023, in the names:
Grixti Isabelle and Fenech Kimberley vs Mercieca Alex,
the following publication was ordered pursuant to Article
187(3) et sequitur of Cap. 12, to serve as a notification
against the respondent. The applicant asked this Honourable
Court to, among others: Order the issuance of the Warrant of
Prohibitory Injunction against the respondent.

The warrant of Prohibitory Injunction in the names
mentioned above is adjourned to 27th November, 2023, at
noon.

Notification: Mercieca Alex, 4, Anil, Triq il-Hawt,
Swieqi

Register of the Superior Courts, today 20th November,
2023

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2353

B’dan l-avviz ikun maghruf illi b’rikors ipprezentat
fil-Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fil-25 ta’
Settembru, 2023, Rikors numru 1687/2023, minn Speranza
Chircop, Carmen Bonello u Noel David sive Noel Attard
fejn insegwitu tar-rikors Vincenza Muscat, xebba, bint il-
mejtin Carmelo Muscat u Maria Muscat née Said, imwielda
I-Mosta, Malta, fit-23 ta’ Mejju, 1934, ta’ 89 sena, u
rikoverata fid-dar tal-anzjani Golden Care Home, in-Naxxar,
Malta, u li ghandha karta tal-identita bin-numru 414334M,
giet interdetta mill-atti kollha tal-hajja civili permezz ta’
digriet moghti fil-31 ta’ Ottubru, 2023.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja)

IIlum 21 ta’ Novembru, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in Civil Court of
Voluntary Jurisdiction Section, on the 25th September,
2023, Application number 1687/2023, by Speranza Chircop,
Carmen Bonello and Noel David sive Noel Attard, whereby
following the application Vincenza Muscat, unmarried,
daughter of the late Carmelo Muscat and Maria Muscat née
Said, born in Mosta, Malta, on the 23rd May, 1934, aged 89,
and is undercare at the home for the elderly Golden Care
Home, Naxxar, Malta and holding identity card number
414334M, was interdicted from all the acts of the civil life
by means of a decree given on the 31st October, 2023.

Registry of the Civil Court (Voluntary Jurisdiction
Section)

Today 21st November, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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